
isasaftSi
'i'f. \

^09.2021 ; Junior to counsel for appellant present.

He made a request, for adjournment as senior counsel

is busy before Hob'ble-,Feshav^ar High Court, Peshawar; 

granted. To come up for, preliminary hearing on 09.11.2021 

before S.B,

"'fr-

i

(RozinH Rehman) 
Member (J)

/

Mr. Hamza Durrani, Advocate for appellant present 

and submitted Vn^aVp^ickion for withdrawal of the appeal 

at hands with permission to file fresh one. Placed on file.

Application is allowed. The appeal is dismissed as 

withdrawn with permission to the appellant to file fresh 

if so advised, subject to all just and legal objections. 

File be consigned to the record room.

09.11.2021

:h< ;
.i >

one,

ANNOUNCED
09.11.2021

>
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Form-A

FORM OF ORDER SHEET
Court of

7^ ••v
Case: No.- /2021

S.No. Date of order 
proceedings^.

Order or other proceedings with signature of judge

1 2 r 3

The appeal of Mr., Muhammad l.srar resubmitted today by Mr. Javed 

Iqbal Gulbela Advocate may be entered in the Institution Register and put 

up to the Worthy Chairman for proper order please\

14/07/20211-

registrar^.
This case is entrusted to S. Bench for preliminary hearing to be put2- '

up there on

:!

I

r-,

••• u; 'I'e30.08 .2021 Appellant in person present.

Appellant requested for adjournment on the ground that his 

learned counsel is not available today.- Adjourned. To come up foV 

' preliminary before the S.B on 17.09.2021.

)7

(MIAN MUHAMMAD) 
MEMBER(E)



■

The appeal of Mr. Muhammad Israr son of Rahim Jan r/o H.No. 258 Phase V Hayat Abad 

Peshawar received today i.e. on 12.07.2021 is incomplete on the following score which is 

returned to the counsel for the appellant for completion and resubmission within 15 days.

1- Copies of impugned minutes of the meeting of DPC dated 01.2:2021, 22.3.2021 and 
01.04.2021 mentioned in the heading of the appeal are not attached with the appeal 
which may be placed on it.

2- Annexure-J of the appeal is illegible which may be replaced by legible/better
ti

one.
;

ys.T,No.

Dt. /^/O 72021
yc----

REGISTRAR » 
SERVICE TRIBUNAL 

KHYBER PAKHTUNKHWA 
PESHAWAR.

Mr. Javed Iqbal Gulbela Adv. Pesh.

-fC-CL^

0-a

-A./'



BEFORE THE HONBLE KHYBER PAKHTUNKHWA
SERVICES TRIBUNAL PESHAWAR

In S.A No- /2021

Muhammad Israr 

Versus

Government of Khyber Pakhtunkhwa & Others

INDEX

S# Description of Documents Annexure Page#
Grounds of Appeal1. \^8.
Affidavit2.
Memo of Addresses3. /o.
Application for Temporary Injunction + 

Affidavit
4.

Copy of Budget Book5. “A”

Copy of Notification & Rules
Copy of Working papers

6. “B, C”
7. 9^0—aai-“D”

Copy of Advertisement8. “E”

Copy of Notification & Seniority List9. “F & G”'
Copy of application10. ^3.
Copy of Writ Petition No. 5134/202011.

^ •Copy of mintues of the meeting12. “J”

Copies of Departmental Appeals dated: 

19/02/2021, 06/04/2021
13. “K&L” '

Other Documents "fry’'14.
Wakalat Nama15. 19^..

Dated: 09/07/2021 A

Through

(JAWD IQBAL GULBELA) 

Advocate, Supreme Court of 

Pakistan.

Office No,.B’ 1, 2°*^ Floor Al-Nimra Centre Qazi Plaza Govt College ChowkFaairabad Pealiawar
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BEFORE THE HQlSrBLE KHYBER PAKHTUNKHWA

SERVICE TRIBUNAL PESHAWAR

In Re S.A No. /2021

Muhammad Israr S/o Rahim Jan R/o H.No. 258, Sector C-3, 
Phase V, Hayatabad Peshawar.

Appellant
VERSUS

1. Government of Khyber Pakhtunkhwa, through
Secretary Forestry Environment & Wild Life 

Department, Peshawar.
2. Director General, Environmental Protection Agency, 

Government of Khyber Pakhtunkhwa, Peshawar.
3. Khyber Pakhtunkhwa Public Service Commission 

through its Chairman at 2 Fort Road, Peshawar Cantt 

Peshawar.
4. Government of Khyber Pakhtunkhwa through

Secretary Establishment at Civil Secretariat,
Peshawar.

5. Accountant General of Khyber Pakhtunkhwa, 

Accountant General Office, Peshawar,
6. Government of Khyber Pakhtunkhwa through

Secretary Finance, Peshawar.
Respondents

11^to-day Appeal U/S 4 Of Khvber Pakhtunkhwa Services 

—-ew Tribunal Act 1974. Against The Impugned Minutoa 

' Of The Meeting Of Departmental Promotion 
^^7 Committee (DPC) Held On 01/02/2021. 22/03/2021

Re-s»b«,itt«d to -day^^ 01/04/2021 Whereby The Promotion Of The
asidVflled. Appellant From the post of Monitoring Inspector 

To The Post Of Assistant Director (Bps-17) Against
50% Quota Has Been Deferred In A Classical.
Cursory & Whimsical Manner, And Departmental 

Appeals Of The Appellant Dated: 19/02/2021, 
06/04/2021. Against The Above Impugned (DPC).

Registrar ^



f Have Not Been Decided Inspite Of Lapse Of
Statutory Period.

Respectfully Sheweth,

1. That the Appellant is a naturally born bona-fide 

citizen of Islamic Republic of Pakista.n, and 

hails from a respectable family.

2. That after going through the mandatorily 

required test and interview & after being 

envisaged with the ordeals & inquisition of 

selection process, the Appellant got inducted as 

Monitoring Inspector in Environmental 

Protection Agency back in the year 2013.

3. That after getting onto the rolls of this 

prestigious department, the Appellant remained 

a dutiful fellow & have never left any stone 

unturned in performance of his duties & was 

appraised on certain junctures by the high-ups 

of his work ethic & behavior.

4. That before going to vent out spleen upon the, 

unfettered discrimination meted out to the 

Appellant, it would be appropriate to mention in

here that as per budget book, there are 13 posts 

of Assistant Director , in Environmental 

Protection Agency, Khyber Pakhtunkhwa. (Copy



(D
of Budget Book is annexed herewith as 

Annexure “A”)

5. That as per prevailing rules, the post of 

Assistant Director Environmental Protection 

Officer are to be filled by 50% by promotion &

recruitment as per the50% by initial 

Notification No: SO(ESTT)PE4 D/PE&D/051/6-

98. (Copy of Notification & Rules are annexed as 

Annexure “B & C” respectively)

6. That what the Respondent Department have 

done, total 12 posts of Assistant Directors were 

mentioned in their working papers submitted to 

Departmental Promotion Committee instead of 

mentioning 13 posts and thus kept concealed 

and vacant one post, which is illegal, unlawful & 

void ab-initio. (Copy of Working papers is 

annexed herewith as Annexure “D”)

7. That as there are 13 posts of Assistant Directors 

as per Budget Papers, whereas 6 posts out of the 

50 percent quota are to be filled via direct 

recruitment. But in that garb, the respondents 

are going to filled the vacant posts and for the 

same purpose, the Provincial Public Service 

Commission is entrusted with the task. (Copy of 

Advertisement is annexed herewith as 

Annexure “E”)



©
8. That . as per the Notification No- 

EPA/AD/Adm/2/80-7"813 & tentative seniority 

list of 2020, the Appellant is at Serial No^ 1 in 

the Seniority List & being eligible for promotion, 

the Respondent Department, suddenly out of 

the blue promoted the Appellant as Assistant 

Director on (Acting Charge Basis), instead on 

Regular basis. (Copy of Notification & Seniority 

List are annexed as‘T & G”)

9. That feeling aggrieved from the Supra- 

mentioned episode, the Appellant preferred an 

application to the Director General 

Environmental Protection Agency, Khyber 

Pakhtunkhwa, but in vain and all his efforts 

went futile & proves like cries & echoes in the 

wilderness. (Copy of application is annexed 

herewith annexure “H”)

10. That feeling aggrieved & having no , other 

remedy available elsewhere, the Appellant 

approaches Peshawar High Court Peshawar and 

file Writ Petition No- 5134/2020 for promotion 

as Assistant Director on regular basis with all 

back benefits, but his Writ Petition has been 

disposed off. (Copy of Writ Petition No. 

5134/2020 is annexed as “I”)

11.That during the pendency of Writ Petition No. 

5134/2020 the respondent arranged and held



©
two DPC meetings and even one thereafter on 

dated: 01/02/2021, 22/03/2021 and 01/04/2021, 

but every time the Appellant were deferred 

without any rem or reason. (Copy of mintues of 

the meeting is annexed as Annexure “J”)

12. That feeling aggrieved, the Appellant moved 

Departmental Appeals against the impugned 

DPS(s) on 19/02/2021 and 06/04/2021 for setting 

aside the impugned deferment in the minutes of 

impugned DPC(s) and for promotion to the post 

of Assistant Director (BPS-17) from the date of 

vacancy or from the date of first meeting of DPC 

with all back benefits, but inspite of lapse of 

statutory period, the Departmental Appeals of 

the Appellant have not been decided. (Copies of 

Departmental Appeals are annexed herewith as 

“K & L” respectively).

13. That feeling aggrieved & having no other 

remedy available elsewhere, the Appellant 

approaches this Hon’ble Tribunal for 

acknowledgment, enforcement & recognition of 

his fundamental rights and for promotion to the 

post of Assistant Director upon the following 

grounds inter - alia: -

Grounds^



A. That there exist no other expedient- 

cum- expeditious and adequate remedy 

available elsewhere, hence the instant 

Appeal before this Hon'ble Tribunal.

B.That the Appellant is naturally born 

bonafide citizen of the Islamic Republic 

of Pakistan and is fully and equally, on 

equality basis, entitled to all basic and 

fundamental rights as enshrined in the 

fundamental law of the land, 
interpreted, guaranteed and enforced by 

the laws and law Courts of the land.

C.That as per the prevailing rules & law 

governing the subject, the Appellant is 

being eligible in all aspects is fully & 

equally entitled to be promoted on 

Regular basis instead of Acting Charge 

basis.

D.That it is cherished principle of law that 

where a law requires a thing to be done 

in particular manner then that has to be 

done in that vary manner & not 

otherwise.

E.That as per mintues of the meeting of 

DPC(s) posts of Assistant Directors are
available for promotion from post of 

Monitory Inspector to Assistant Director 

(BPS“17), but the Respondent 

Department have illegally & unlawfully 

deferred the promotion and that too
without mentioning any reasons, which 

is illegal, unlawful and against the 

service rules and regulations.



F. That according to Article 4 of the 

Constitution, no one should be treated 

otherwise than accordance with law, 
while Article 25 postulates alike are to 

be treated alike but here the case is 

volta-facie & totally different yardstick 

has been taken to that Appellant.

G. That discrimination in any form is 

highly abominable & bete-noire & 

always checked by the Superior Courts 

in a derisorious manner, the reason 

behind checking it down & chucking it 

away is to remove any sense of 

discrimination & to ensure equality & 

equal treatment.

H.That from evejry angle, the Appellant is 

entitled to be promoted as Assistant 

Director (BPS-17) on Regular Basis.

1. That deferment of the subject promotion 

for the subject post in the impugned 

DPC(s) is based on malafide and liable 

to be struck down.

J. That any other ground not raised here 

may graciously be allowed to be raised 

at the time of arguments.

It is, therefore, most humbly prayed 

that on acceptance of the instant Appeal, the 

impugned deferment in the impugned DPC(s) 

may kindly be struck down, and by doing sol 

the Appellant be promoted to the post of 

Assistant Director (BPS~17) from Monitoring



r Inspector from the date of availability of 

vacancy or atleast from the date of Grst 

meeting of DPC, with all back beneGts.

Dated: 09/07/2021

Through

laved bal 
Advoc^e, S

Gulbela 
Supreme Cgurt

Of Pakistan

Saghir Iqbal Gulbela
&

Ahsan Sardar
Advocates, High Court, 
Peshawar

Note>
No such like Service Appeal for the same Appellant upon k 
same subject matter has earlier been filed by me.



BEFORE THE HONBLE KHYBER PAKHTUNKHWA SERVICES
TRIBUNAL PESHAWAR

In Re S.A /2021

Muhammad Israr

VERSUS

Government of Khyber Pakhtunkhv/a & Others

AFFIDAVIT

I, Muhammad Israr S/o Rahim Jan R/o H.No: 258, Sector C-3, 

FDC Colony, Phase V, Hayatabad, Peshawar, do hereby solemnly 

affirm & declare on oath that all content of the instant Service 

Appeal, are true fit correct to the best of my knowledge & belief 

and nothing has been concealed or misstj^ted from this Hon’ble 

Tribunal.

DEP'
CNiCV11201-0390707-3 
Cell No: 0334-9137844

Identifier

J^twd Iqbi 
Advocate, Supreme Court of 
rakistan^

bela
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BEFORE THE HONBLE KHYBER PAKHTUNKHWA
SERVICES TRIBUNAL PESHAWAR

In S.A No- /2021

Muhammad Israr 

Versus

Government of Khyber Pakhtunkhwa & Others

ADDRESSES OF PARTIES

ADDRESS OF APPELLANT

Muhammad Israr S/o Rahim Jan R/o H.No. 258, Sector C-3, 
Phase V, Hayatabad Peshawar.

ADDRESSES OF RESPONDENTS

1. Government of Khyber Pakhtunkhwa, through 

Secretary Forestry Environment & Wild Life 

Department, Peshawar,
2. Director General, Environmental Protection Agency, 

Government of Khyber Pakhtunkhwa, Peshawar.
3. Khyber Pakhtunkhwa Public Service Commission 

through its Chairman at 2 Fort Road, Peshawar Cantt 

Peshawar.
4. Government of Khyber Pakhtunkhwa through

Secretary Establishment at Civil Secretariat,
Peshawar.

5. Accountant General of Khyber Pakhtunkhwa,
Accountant General Office, Peshawar.

6. Government of Khyber Pakhtunkhwa through
Secretary Finance, Peshawar. ^

Dated :09/07/2021 mI 7Through

Javed^qba^^ela
Advocate, ^upreme Court of 

Pakistan.



BEFORE THE HONBLE KHYBER PAKHTUNKHWA
SERVICES TRIBUNAL PESHAWAR

V-

In S.A No- /2021

Muhammad Israr 

Versus
Government of Khyber Pakhtunkhwa & Others

Application for Temporary Injunction

Respectfully Sheweth,

1. That the Appellant / Applicant has filed the accompanying Appeal, 
the contents of which may very graciously be considered as integral 
part and parcel of the instant Application.

2. That balance of convenience lies in favor of the Appellant / 
Applicant.

3. That if the Respondents are not restrained from appointing 
Assistant Director, then the Applicant shall suffer irreparable loss.

4. That prima facie case exists in favor of Applicant.

It is therefore most humbly prayed that on 

acceptance of the instant application, the respondents be 

restrained from filling up the subject posts and the 

selection process be suspended, till the Jinal disposal of 

the instant Service AppeaL

Dated: 09-07-2021 V

/
/Javed l|^al
Advocap Supreme Court of 
Pakistan



BEFORE THE HONBLE KHYBER PAKHTUNKHWA SERVICES
TRIBUNAL PESHAWAR

•*

In Re S.A /2021

Muhammad Israr

VERSUS

Government of Khyber Pakhtunkhwa & Others

AFFIDAVIT

I, Muhammad Israr S/o Rahim Jan R/o H.No: 258, Sector C-3, 

FDC Colony, Phase V, Hayatabad, Peshawar, do hereby solemnly 

affirm & declare on oath that all content of the instant Application, 

are true & correct to the best of my knowledge & belief and nothing 

has been concealed or misstated from this Honible Tribunal.

DEPOr^pf
CNIC: [1201-0390707-3 
Cell NoS 0334-9137844

^'VTESTBQ
Identifie V

Javed Qo^ 
Advoci te,^ 
Pakistc n /

uMDela
3reme Court of

H
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V
NC21027 (021)

ENVIRONMEhT AND FORESTRY

053101 ENVIRONMENT PROTECTION

FUNCTIONAL CUM ORIECT CLASSIFICATION 
AND PARTICULARS OF THE SCHEME

NUMBER OF 
POSTS 

2019-2020

-BUDGET
ECTIMATES

2019-2020
RELEASED
2019-2020

Rs Rs Rs
05 ENVIRONMENT PROTECTION 
053 POLLUTION ABATEMENT
0531 POLLUTION ABATEMENT
053101 ENVIRONMENT PROTECTION

PR4877 ; • Environment Directorate (EPA)

AOl TOTAL EMPLOYEES RELATED 
EXPENSED.

/;i 074 mo

AOM TOTAL PAY SA non

70 R-<4 non 70 8^4 000AOl 1-1 TOTALPAY OF OFFICERS 32
1:

70 410 000 70 410 OOP22AOl lOl Total Basic Pay OfOdlcer

I 1,571,000 1,571,000

1,277,000

982,000

0068 Dirrclor General (BPS-20)

(BPS-IS)

(BPS-18)

1.277,000D063 Director

C25I Chief Analysl/Dcputy 
Director

D028 Deputy Director

D595 .Deputy Director (Legal)

D622 Deputy Director MEAS
Expert

.982,0001

2,029,0002,029,0003(BPS-18)

(BPS-18)

(BPS-18)

508,000508,000I
520,000520,000I

i 520,000, 520,000I(BPS-18)D629 ■ Deputy Dircctor/Climate 
Change Expert

j
A040 Analyst

A060 ;' Assisinnt Accounts 
OfBccr

1,103,0001,103,0002.(BPS-17)
711,000.711,0001(BPS-17)

CD 2,829.000■ 2.829,000 
695,000

'(BPS-17)

■ (BPS-17) .

A079 Assistant Director
695,000A360 V Assistant Director 

(Litigation)

A513 ' Assistant Director (IT)

A787 Assistant Director (CC & 
Ij^EAS)

C367 (phemist (Air)

C368 Chemist (Instrumental)

f- 398.000398.000(BPS-17)

.(BPS-17) 408,000•; 408,000

675,000' 675.000(BPS-17)

, (BPS-17) 
• (BPS-17) 

(BPS-17) 
{BPS-17) 
(BPS-16)

745,000745.000
408,000408,000EI27 Enwronmenial Economist 

G043 GIS Specialist 
S166 Superintendent 
A057 ■ (Assistant

408,000• 408,000
967,000.967,000 

‘ 1,608,000
2

1.608,0004

!

V
1
1

•i:

UAVED IQBAL GULBELA 
AdvocateI

^jWreme Court of Pakislaa.^

«

V •
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NC2I027(021)
ENVIRONMENT AND FORESTRY

. 053101 ENVIRONMENT PROTECTION

FUNCTIONAL CUM OBJECT CLASSIFICATION
AND PARTICULARS OFTHE SCHEME

NUMBER OF 
POSTS 

20190020

BUDGET
ESTIMATES

2019-2020
RELEASED

2019-2020

Rs Rs Rj
ENVIRONMENT PROTECTION 
POLLUTION ABATEMENT 

0531 • POLLUTION ABATEMENT
, 053101 ENVIRONMENT PROTECTION

05
053

AD4423 Director EPA, Northern Region, 
Abbottabad.

AOl TC|TAL EMPLOYEES RELATED 
•EXPENSES. "

I? ftflft n fn< imn

AOl I TOTAL PAY A <«i nfwi A <«i nnn

AOn-l TOTAL PAY OF OFnCERS non ■X fifX ftfW2

t 87'^ finrtAOllOl Total Basic Pay Of Officer &-7X nnn2

761,000 
.. 508,000

761,000D063 Director 
0028 ^Deputy Director 
A079 I Assistant Director

■ I
SI 66 Superintendent 
A057 "Assistant

I{BPS-19) 
(BPS-18) 
(BPS-17)

(BPS-17))•
(BPS-16) 
(BPS-16)

508,0001

, 1.230,000 •1,230,000

, 345.000 345.000

690.000

1

- 690.000: 1

339,000339,0001C082 Computer Operator

T 708 nnn ? ina nftftSAOl 1-2 TOTAL PAY OF OTHER STAFF
I

■> 7fia ftnn'i 708 nnrtaA01151 . Total Basic Pay Other Staff •

M156 Monitoring Inspector 
D112 Driver 
C057 Chowkidar 
N005 Naib Qasid 
SI 62 Sweeper

1,381,000 ■ 
330,000 
297.000

1,381,000

330,000

297,000

(BPS-II)

(BPS-06)

(BPS-03)

(BPS.03)

(BPS-03)

4

1

1

403,000403.0002

297,000297.0001
• •< AAA nnn< AAA nrvtA012 TOTAL ALLOWANCES

I
gift nnn< til ftftrtA012.1 TOTAL REGULAR ALLOWANCES

1,074,000 
749.000 

11,000 
11,000 

. ^ - 42.000

1,074,000
749,000

11,000
11,000
42,000

A01202 House Rent Allowance 
AO 1203 " Conveyance Allowance 
A01207 Washing Allowance 
A0I208 Dress Allowance 
A0I20D Integrated Allowance

I
t

f.paK'siaiVCourt 0.I

'

. •

H
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1' NC21027(021) 

ENVIRONMENT AND FORESTRY

053101 ENVIRONMENT PROTECTION

FUNCTIONAL CUM OBJECT CLASSIFICATION
AND PARTICULARS OF THE SCHEME

NUMBER OF
POSTS

2019-2020

BUDGET
ESTIMATES

2019-2020

t‘

RELEASED
2019-2020

Rs Rs Rs o; 05 ENVIRONMENT PROTECTION 
POLLUTION ABATEMENT 
POLLUTION ABATEMENT 
ENVIRONMENT PROTECTION

\
053
0531
Q53101

/

SW4507 Deputy Director EPA, Swat

AOI TOTAL EMPLOYEF^ RELATED 
EXPENSES.

ift/;4innn

AOll TOTAL PAY IS < til non < fit nftn

AOn-J TOTAL PAY OF OFFICERS 6 -^a/; ftiin 1 nnr>

AOIIOI Total Basic Pay OrOfficer & nrici "K nno

D063 ...Director 
D028 Deputy Director 
A079 Assistant Director

•• iA057 ' 'Assistant
. I

C082 Computer Operator

(BPS-19) 
(BPS-tS) 
(BPS-17) 
CBPS-16) 
(BPS-ie)

1 761,000 761,000

. I 613,000 613,000

•1,139,000

•.•.•534,000

1;I39,000

534,000

■ 339.000 339,000I

AOI 1-2 TOTAL PAY OF OTHER STAFF 9 ^ ^B7 nnn ^ iflT nnn

A01151 ■ Total Basic Pay Other Staff S 3 tsT nnn ■j-xsv nnn
j!

1,060,000M156 ; Monitoring Inspector 
D112 -''Driver

1,060,000(BPS-ll)

(BPS-06)

'(BPS-03)

4

330.000330.000• I

297.000297,0001ChowkidarC057

403.000403.0002N005 Noib Qasid (BPS-03)

’(BPS-03) 297,000297,0001SI 62 Sweeper

d <t7n,nnnd 870 nnnA012 TOTAL ALLOWANCES

d /tTn ftnf>A A’jf\ nnf>A012-1 TOTAL REGULAR ALLOWANCES

1,023,000
754,000

3,600

1,023.000 
754,000 

. 3.600
1.800 
5,600 

92.000 
262,000

A01202 House Rent Allowance 
AO 1203 .. Conveyance Allowance 
A0I207 Washing Allowance 
AOI 208- Dress Allowance 
A0I20D ' Integrated Allowance 
A0I217' Medical Allowance 
A012IT. Adhoc Relief Allowance 2013

1.800
5,600

92,000
262.000

'UAVeO .IC.P.AI. GULBELA 
Advor..5t(;

Suprerrte Cotirt cf Pakistaii.,

T

i

1

y •v
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!. NC21027(021)
; ENVIRONMENT AND FORESTRY

053101 ENVIRONMENT PROTECTIONI

fiinctionaU cum object classification
AND PARTICULARS OFTHE SCHEME

NUMBER OF
POSTS

2019-2020

BUDGET
ESTIMATES

2019-2020
RELEASED
2019-2020

Rj Rs Rs
05 ENVIRONMENT PROTECTION 

POLLUTION ABATEMENT 
POLLUTION ABATEMENT 
ENVIRONMENT PROTECTION

053
0531
053101

DI4394 Director ERA, Southern Region, D.I.Khnr
ir

AOl TOTA L EMPLOYEES RELATED 
EXPENSES.

y-y AM non

A011 TOTAL PAY liS < ? 10 nnn A 710 nnn

AOl 1-1 TOTAL PAY OF OFFICERS 2 'x a’i! nm nnn

AOtlOl Total Basic Pay Of Officer rtnn2 Bi'? nnn

D063 .pirr'',tor 
D028 Deputy Director

(BPS-19) 
(BPS-18) 
(BPS-17) 
(BPS-I7) 
(BPS-I6) 
(BPS-16)

I 761,000

613,000

i;.g85.ooo
344,000

690,000

339,000

761,000

613.000t

A079 -(Assistant Director 
SI66 ‘Superintendent 
A057 A^istam

1,085.000'

344,000
*• ;

1

690,0001

339,000C082 Computer Operator I

i
7 non? itn nonaAOll-2 TOTAL PAY OF OTHER STAFF

"i ? tg7 finn7 787 ruinaA0I151 -Total Basic Pay Other Staff

1,060,0001,060,000M156 ' iMonitoring Inspector 
DII2 Driver 
C057 C^owkidar

• I

N005 NaibQasid 
S162 Sweeper

4(BPS-II)

(BPS-06)

(BPS.03)

(BPS-03)

(BPS-03)

330,000330,000I

297.000

403,000

297.000

403,000

I

2

297,000297.000I

A 78/; nnr^ A 1 <8 nonA012 TOTAL ALLOWANCES

< QJB nnn< 048 nnnA012-I TOTAL REGULAR ALLOWANCES

973,000
959.000
669,000

3.000
1,000

21,000

973,000 
959,000 
669,000 

■ 3.000

»A0I2OI .Senior Post Allowance
. i

A01202 House Rent Allowance 
A01203. .Conveyance Allowance 
A01207 ..lyashing Allowance 
AO 1208 Dress Allowance
A0I20D -Integrated Allowance

■t

■: 1,000
21,000

•JAV
of paMSlAfL

!l

;

:
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I
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GOVERNMENT G A Z E T T E
T

1;;•
KHYBER PAKHTUISrKWWA

Published by Authority>;
PESHAWAR, THURSDAY, 16^ NOVEMBER^ 2017.

1
GOVERNMENT OF NWFP

PLANNING, ENVIRONMENT & DEV: DEPARTMENT

NOTIFICATIONr

Peshawar dated the June, 9**^, 1999.

_No-SO (ESTT)PE&b/PE&D/051/6-9/98. In-pursuance of th^ provision contained in 

Sub - rule (2) of rule 3 of the North-West Frontier Province Civil Servants (appointment 

Promotion and Transfer) Rules, 1989, the Planning Environment And Development 

Deipartment, in consultation with the Services and General Administration Department 

and the Finance Department, hereby lays down the method of recruitment 
qualifications and other conditions specified in coiumns-3 toi^S of the Appendix to this 

notification which shall be applicable to the posts borne on the Environmental Protection ■ 
Agency NWFP. specified in column-2 of the said appendix.

‘i
I

!
ADDITIONAL CHIEF SECRETARY 

GOVERNIVIENT OF NWFP.

P,

659I . 'V

printed and published by the Manager,
Staty. Ptg. OeptL, Khyber Pakhtunkhwa. Peshawar.

m'setiA-(
/^Advocate ■ 

'Suw^me Court of PaKistan. 
^ 6>^(ASCw 5317)

'■i

X.'

<:
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PAKaUNKVWA GOVT: GAZETTE. EXTRAORniMAr^v
j s. Degree m MccliMgi icUliuf^j /ciVii/chemical. ’
I lechnology irom a recognised university :

16^” N0VEIVIBER. 20174 [Assistant 
i Director/ 
i Environmental j 
I Protection 
i officer

•I 7 661 ?" ' 21 10 35 ^ r
years

a. Filly pcrcem by promotion from /
amongst the Research Assistants 

with hve years^ service or by transfer if no suitable Research 
Assistant is available for promotion; andOR:

b. 50% by initial recruitmentA :
j Master Degree from recognized university in 

Environmental Planning<&Managenicnt/Hnvironmentai 
j Engineering/ Forestry/ Fislieries/Wildlile/ Range Science/ r 

I Geology/Watershed Management/Ecology/Agriculture 
! /C,hcmistr}'/Bio-Chemistry/Physical CIiemistr\'A 
; Physics/Botany/ Zoology/Analytical Chemistry/
I Hydrology/ Economics/Cily &Regional Planning.
I No/e: hi case of initial recriiitinem. the Dept, will specify the 
I p.iniciilar discipline for which the Vacancy is required to be
i lilled-m. In case of Engineering The required field will also be 

specilied.

tU i!:: 1
;
; 1f i

d
$ <I ■

:
i

■
■

I;
I j

Ii 1
I

5 j Assistant 
, I Director 

I (Admn)
By transfer amongst BPS-! 7 officers of secretariat group'oo

6 Assistant 
Accounts

j Oliticer 
I /Accountant/ 
Auditor

7 I Senior Scale
! Stenographer

B.com (Hons) from a recognized University with two 
. years^ experience in the relevant field.

25 to 30
years

By initial recruitment.t

.1

t

(i) BA/BSC or equivalent qualifications from a 
recognized University; and

18-25 years a) Seventy five percent by promotion from amongst the juiih^ 

scale stenographers with five yearsAeyperience; and
b) ~Twenty five pefc^'byTnitial recruitment.(ii) A speed of 100 words per minute in shonhand in 

; & J^^^^ord^pefyiirnutd l^
five years e.xperience as Computer Operator in 
any.GQvt:/Semi Govt: Organization.

r. . ^r-'-..-.J ; -• .■
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KHYBER PAKHTUNKWHA GOVT: GAZETTE. EXTRAORDINARY.
j Literate possessing LTV/HTV Driving license having three 21-40
j years experience

16^^ NOVEMBER. 2017 66313 Driver
By initial recruitment

years
14 Naib Qasids Literate 18-45 By initial recruitment .

years
15 Chowkidar Preferably Literate 18-45 By initial recruitment

years
16 Sweeper. iPreferably Literate 18-45 ! .By initial recruitment

vears

Prin^d and published by the Manager,
Staty. Ptg. Depd., KhyberPakhtunkhwa, Peshawar.
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My Environmental Protection Ag^cy
Forestryf Environment & Wildlife Department 

Govt of Khyber Pakhtunkhwa

±t:

X r
Date: __l_i:__No. U'' ik &./

To

Mr. Muhammad Shoib Shah
Assistant: Director
EPA- Regional Office (D,l khan)

Mr. Muhammad Farid Llllah Shah 
Assistant Director 
EPA> Head Office

Mr. Younas Khan
Assistant'Director
EPA- Regional Office (D.l khan)

Mr. Anwar Ul Haq
Assistant Director
EPA- Regional Office (Abbottabad)

/^ Mr. Muhammad Israr 
Assistant Director
EPA - Head Office

Mr. Muhammad Ibrar,
Assistant Director
EPA- Regional Office (Swat).

TENTATIVE SENIORITY LIST.Subject: -

l am directed to state that as directed by Administrative Department, tentative 

seniority list of Assistant Directors has been prepared on standard pattern. It is therefore 

requested to submit your objection (if any) within one week from the issuance of this letter.

In case of no objection received within stipulated time then final seniority 

list will be issued for onward submission to the administratve department to issue final 

seniority list please.

A
iijQB W-

Assistant Director (Admn)

epa.S
3"“ Floor, SDU Buildinfj, Khyber Road, Peshawar Cnntt. 

F:\Documents\smnil epn 5) > .docx Tel: 92(91) 9210263*9210148, Fax: 92 (91) 9210280 
Email: epakpk.fidmn@gmflil.com

H

mailto:epakpk.fidmn@gmflil.com
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WORKING PAPgR

SUBJECT; APPOINTMENT OF MONITORING INSPECTORS_________
ASSISTANT DIRECTOR (BPS-17^ ON ACTING CHARfiF ract<=

rBSP-14^ TO

nir^ri-nrc ^re Tweive (12) regular posts of Assistant
Directors BPS-17 in Environmental Protection Agency, Khyber Pakhtunkhwa (Annex-I)
pinst which only six (06) Assistant Directors are presently working as per seniority list 

(Annex-ll) whereas six (06) posts are lying vacant.

2. According to the notified Service Rules (Annex-lll), the method of 
recruitment/promotion to the post of Assistant Director BPS-17 is as under:-

I

a. 50% by promotion from amongst the Research Assistants/
Monitoring Inspectors with five (5) years service or

, ■ By Transfer, if no suitable Research Assistant/Monitoring
Inspector is available for promotion and,

b. 50% by initial recruitment

Applying these rules, the share of direct and promotion quota is worked3.
out as under:-

06 (however 02 Assistant 
Directors have been 
appointed as Deputy Director 
EPA (BPS-18) on acting 
charge basis on regular posts 
due to non completion of 05 
years length of service 
(Annex-IV).

2 06 06
02 06 06

Difference as per vacant positions

iSill
(-)04 (-) 02 06 02 on acting charge basis

The two vacancies under promotion quota caused due to appointment of 
Assistant Directors (BPS-17) as Deputy Directors (BPS-18) on acting charge 

/ notification dated 15/05/2019 (Annex-lV).

^o9^^^^14) are As per seniority list (Annex-V), the following Monitoring Inspectors (BS- 
senior, who have completed the required length of service, however, proposed 

cha^g^^b ^Sainst the temporary posts of Assistant Directors (BPS-17) on acting



•r*
s.

m

atw
■tel

Ssmpi
»lrii:

*S1m ma-'-tfe

mmsi
iill

iii Sii^eiliit®^
^1

aumlgM
1

Eligible for 
appointment 

on acting 
charge basis.

Muhammad Israr Yes18-01-2013 18-01-2013

2 Ibrar Ahmad Eligible for 
appointment 

on acting 
charge basis.

Yes31-05-2013 31-05-2013

3
Eligible for 
appointment 
on acting 
charge; basis.

Naveed Anjum 31-05-2013 31-05-2013 Yes

4 Eligible for 
appointment 
on acting 
charge basis.

Imran Kahn 10-04-2014 10-04-2014 Yes *

6. It is certified that all officials included in the panel:

e) Hold the lower post, on regular basis and not on adhoc basis;

f) Have completed the prescribed length of qualifying service/experience as 
required under the Rules;

g) , Have not been imposed upon any penalty;

h) That no departmental /professional examination has been prescribed for the 
post of Assistant Director, EPA Khyber Pakhtunkhwa and

i) That no disciplinary/departmental proceeding /anti corruption case /judicial 
enquiry is pending against the officials at S.No.l and S.No.2.

The following documents are placed below for favor of perusal:

(a) Synopsis of ACRs of abovementioned officials as (Annex-Vl)

(b) Certificate.of no-disciplinary/anti-corruption/judicial proceedings/NAB 

Cases/plea bargaining etc pending case attached as (Annex-Vli,)

♦

7. The Departmental Promotion Committee is requested to determine the 
suitability of two (02) Monitoring Inspectors (BPS-14) for appointment to the posts of 
Assistant Directors (BPS-17) EPA on acting charge basis, please.

A . •

0/
'ARi,'(Admn) 

GOVERNMENT OF^KHYBER PAKHTUNKHWA 
FORESTRY ENVIRONMENT AND WILDLIFE 

DEPARTMENT

B ■ s



^ KHYBER PAKHTUNKHWA PUBUC SERVICE COMMISSION
2- Fort Road Peshawar Cantt:
Website: www.kppsc.qov.pk 

Tele: Nos. 091-9214131. 9213563. 9213750. 9212897T
Dated: 20.07.2018

Advertisement No. 05/2018
Online applications are invited for the following posts from Pakistani citizens having 
domicile of Khyber Pakhtunkhwa by 07.08.2018.
Apply Online Only. Applications other than online will not be accepted. To apply, visit any Jazz Cash/ Easy 
Paisa Agent, deposit application fee of RS.285/- excluding service charges and get transaction I.D through 
SMS. Visit PSC website www.kppsc.qov.pk and apply online. Documents are not required at the time of 
submission of application; candidates who qualify the test will have to submit their documents within 
ope week time after announcement of the result.
Note: The candidates are advised to fill in all the columns carefully. Change(s) will not be 
allowed later on. Unclaimed qualification, experience etc will not be accepted.
Only one application wiii be sufficient for one serial, however the candidates appiying for 
various quotas shouid mention seriai number of (1)a, (1)b or (1)c in the application form 
specifically.

AGRICULTURE, LIVESTOCK & COOPERATIVE DEPARTMENT
1. (a) TWENTY ONE (21) POSTS OF AGRICULTURE OFFICER IN AGRICULTURE, LIVESTOCK & COOPERATIVE 

DEPARTMENT (EXTENSION WING).
QUALIFICATION: At least 2"*^ Division M.Sc / B.Sc Hons Degree in Agriculture or equivalent qualification from a 
recognized University.
AGE LIMIT; 21 to 32 years PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

Merit Zone-4 Zone-5Zone-1 Zone-2 Zone-3ALLOCATION: 05 0304 03 03 03
(b) TWO (02) POSTS OF AGRICULTURE OFFICER (FEMALE QUOTA) IN AGRICULTURE, LIVESTOCK & 

COOPERATIVE DEPARTMENT (EXTENSION WING)
QUALIFICATION: At least 2"^* Division M.Sc / B.Sc Hons Degree in Agriculture or equivalent qualification from a 
recognized University.
AGE LIMIT: 21 to 32 years

ALLOCATION: Merit I
PAY SCALE: BPS-17 ELIGIBILITY: Female

ONE (01) POST OF AGRICULTURE OFFICER (MINORITY QUOTA) IN AGRICULTURE, LIVESTOCK & 
COOPERATIVE DEPARTMENT (EXTENSION WING).
QUALIFICATION: At least 2'''' Division M.Sc / B.Sc Hons Degree in Agriculture or equivalent qualification from a 
recognized University.
AGE LIMIT: 21 to 32 years

ALLOCATION: Merit

(c)

PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

THIRTEEN (13) POSTS OF RESEARCH OFFICER (HORTICULTURE) IN AGRICULTURE, LIVESTOCK & 
COOPERATIVE DEPARTMENT (RESEARCH WING).
QUALIFICATION: 2"'^ Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research 
Programme in the subject relating to the subject groups as specified in schedule (appended to this notification) to 
which the vacancy occurs,
AGE LIMIT: 21 to 32 years

2. (a)

ELIGIBILITY: Both Sexes.PAY SCALE: BPS-17
Merit Zone-2 Zone-3 Zone-4 Zone-SZone-1ALLOCATION: 04 02 02 01 02 02

ONE (01) POST OF RESEARCH OFFICER (HORTICULTURE) (FEMALE QUOTA) IN AGRICULTURE, 
LIVESTOCK & COOPERATIVE DEPARTMENT (RESEARCH WING).
QUALIFICATION: 2"'^ Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research 
Programme in the subject relating to the subject groups as specified in schedule (appended to this notification) to 
which the vacancy occurs.
AGE LIMIT: 21 to 32 years

ALLOCATION: Merit

(b)

ELIGIBILITY: FemalePAY SCALE: BPS-17

3. (a) TWENTY (20) POSTS OF RESEARCH OFFICER (AGRICULTURE CHEMISTRY / SOIL SCIENCE) IN 
MRICULTURE, LIVESTOCK & COOPERATIVE DEPARTMENT (RESEARCH WING.)

>'^ALIFICATION: 2"'^ Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research 
J7{^§ramme in the subject relating to the subject groups as specified in schedule (appended to this notification) to 
^which the vacancy occurs.
AGE LIMIT: 21 to 32 years PAY SCALE: BPS-17 ELIGIBILITY: 3oth Sexes.

Merit Zone-1 Zone-2 Zone-3 Zone-4 Zone-5ALLOCATION: 05 04 03 03 02 03
Bage-l of IS
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THREE (03) POSTS OF RKEARCH OFFICER (AGRICULTURE CHEMISTRY / SOIL SCIENCE) 
(FEMALE QUOTA) IN AGRICULTURAL, LIVESTOCK & COOPERATIVE DEPARTMENT (RESEARCH WING). 
QUALIFICATION: 2"'^ Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research 
Programme in the subject relating to the subject groups as specified in schedule (appended to this notification) to 
which the vacancy occurs.
AGE LIMIT: 21 to 32 years

ALLOCATION: Merit

(b)

T-

ELIGIBILITY: FemalePAY SCALE: BPS-17

ONE (01) POST OF RESEARCH OFFICER (AGRICULTURE CHEMISTRY / SOIL SCIENCE) (MINORITY QUOTA) 
IN AGRICULTURAL, LIVESTOCK & COOPERATIVE DEPARTMENT (RESEARCH WING).
QUALIFICATION: 2"^ Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research 
Programme in the subject relating to the subject groups as specified in schedule (appended to this notification) to 
which the vacancy occurs.
AGE LIMIT: 21 to 32 years.

ALLOCATION: Merit

(c)

ELIGIBILITY: Both SexesPAY SCALE: BPS-17

ONE (01) POST OF RESEARCH OFFICER (AGRICULTURE CHEMISTRY / SOIL SCIENCE) (DISABLE QUOTA) 
IN AGRICULTURAL, LIVESTOCK & COOPERATIVE DEPARTMENT (RESEARCH WING).
QUALIFICATION: 2"'^ Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research 
Programme in the subject relating to the subject groups as specified in schedule (appended to this notification) to 
which the vacancy occurs.
AGE LIMIT: 21 to 32 years

ALLOCATION: Merit

(d)

ELIGIBILITY: Both Sexes.PAY SCALE: BPS-17

TEN (10) POSTS OF RESEARCH OFFICER (ENTOMOLOGY) IN AGRICULTURE, LIVESTOCK & COOPERATIVE 
DEPARTMENT (RESEARCH WING).
QUALIFICATION: 2"^ Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research 
Programme in the subject relating to the subject groups as specified in schedule (appended to this notification) to 
which the vacancy occurs.
AGE LIMIT: 21 to 32 years.

4. (a)

Both Sexes.ELIGIBILITY:E: BPS-17PAYSCAL
Zone-4 Zone-5Zone-3Zone-1 Zone-2MeritALLOCATION: 0102 010202 02

ONE (01) POST OF RESEARCH OFFICER (ENTOMOLOGY) (FEMALE QUOTA) IN AGRICULTURE, LIVESTOCK 
& COOPERATIVE DEPARTMENT (RESEARCH WING).
QUALIFICATION: 2"'' Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research 
Programme in the subject relating to the subject groups as specified in schedule (appended to this notification) to 
which the vacancy occurs.
AGE LIMIT: 21 to 32 years.

ALLOCATION: Merit_________________________________________
TWENTY SEVEN (27) POSTS OF RESEARCH OFFICER (CEREAL CROPS / PLANT BREEDING & GENETICS /
AGRONOMY / MISCELLANEOUS) IN AGRI: LIVESTOCK & COOPERATIVE DEPARTMENT. (RESEARCH WING) 
QUALIFICATION: 2"'* Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research 
Programme in the subject relating to the subject groups as specified in schedule (appended to this notification) to 
which the vacancy occurs.
AGE LIMIT: 21 to 32 years

(b)

ELIGIBILITY: FemalePAY SCALE: BPS-17

5. (a)

Both SexesLIGIBILITY:=: BPS-17 EPAY SCAL
Zone-5Zone-4Zone-2 Zone-3Zone-1MeritALLOCATION: 030404 0507 04

CEREAL CROPS / PLANT BREEDING & GENETICS / AGRONOMY /THREE (03) POSTS OF RESEARCH OFFICER 
MISCELLANEOUS) (FEMALE QUOTA) IN AGRICULTURE. LIVESTOCK & COOPERATIVE DEPTT: (RESEARCH WING). 
QUALIFICATION: 2"'^ Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research 
Programme in the subject relating to the subject groups as specified in schedule (appended to this notification) to 
which the vacancy occurs.
AGE LIMIT: 21 to 32 years
I ALLOCATION: Merit ___________________________________________
ONE (01) POST OF RESEARCH OFFICER (CEREAL CROPS / PLANT BREEDING & GENETICS / AGRONOMY / 
MISCELLANEOUS) (MINORITY QUOTA) IN AGRICULTURE, LIVESTOCK & COOPERATIVE DEPARTMENT. 
(RESEARCH WING)
QUALIFICATION: 2'"=' Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research 
Programme in the subject relating to the subject groups as specified in schedule (appended to this notification) to 
which the vacancy occurs.
AGE LIMIT: 21 to 32 years
I ALLOCATION: Merit ______________________________________
ONE (01) POST OF RESEARCH OFFICER (CEREAL CROPS / PLANT BREEDING & GENETICS / AGRONOMY /
MlSJg^U^NEOUS) (DISABLE QUOTA) IN AGRI:, LIVESTOCK & COOPERATIVE DEPTT. (RESEARCH WING) 

cQUALIFJpATION: 2"'* Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research 
^pgt^mme in the subject relating to the subject groups as specified in schedule (appended to this notification) to 
?whi6t) the vacancy occurs.
'age LIMIT: 21 to 32 years

ALLOCATION: Merit

(b)

ELIGIBILITY: FemalePAY SCALE: BPS-17

(c)

ELIGIBILITY: Both SexesPAY SCALE: BPS-17

(d)

.o'f;
ELIGIBILITY: Both SexesPAY SCALE: BPS-17

(
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TWO (02) POSTS OF RESEARCH OFFICER VESETABtE (HORTICULTURE) IN AGRICULTURE, LIVESTOCK &
COOPERATIVE DEPARTMENT (RESEARCH WING).
QUALIFICATION: 2"^^ Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research 
Programme in the subject relating to the subject groups as specified in schedule (appended to this notification) to 
which the vacancy occurs.
AGE LIMIT: 21 to 32 years

6.

y
PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

Merit Zone-4ALLOCATION: 01 01
ONE (01) POST OF RESEARCH OFFICER (PLANT PATHOLOGY) IN AGRICULTURE, LIVESTOCK & 
COOPERATIVE DEPARTMENT (RESEARCH WING).
QUALIFICATION: 2"=^ Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research 
Programme in the subject relating to the subject groups as specified in schedule (appended to this notification) to 
which the vacancy occurs.
AGE LIMIT; 21 to 32 years.

ALLOCATION: 2one-1

7.

PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

ONE (01) POST OF RESEARCH OFFICER FOOD TECHNOLOGY IN AGRICULTURE, LIVESTOCK & 
COOPERATIVE DEPARTMENT (RESEARCH WING).
QUALIFICATION: 2"'^ Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research 
Programme in the subject relating to subject groups as specified in schedule (appended to this notification) to which 
the vacancy occurs.
AGE LIMIT: 21 to 32 years

ALLOCATION: Zone-3

8.

PAY SCALE: BPS-17. ELIGIBILITY: Both Sexes.

FIVE (05) POSTS OF ASSISTANT DIRECTOR OUTREACH IN AGRICULTURE, LIVESTOCK & COOPERATIVE 
DEPARTMENT (RESEARCH WING).
QUALIFICATION: 2”'' Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University. Under Research 
Programme in the subject relating to subject groups as specified in schedule (appended to this notification) to which 
the vacancy occurs.
AGE LIMIT: 21 to 32 years.

9.

E: BPS-17 ELIGIBILITY: Both Sexes.PAYSCAL
Zone-3Merit Zone-1 Zone-2ALLOCATION: 02 01 01 01

FIVE (05) POSTS OF RESEARCH OFFICER / FARM MANAGER IN AGRICULTURE. LIVESTOCK & DAIRY 
DEVELOPMENT DEPARTMENT (RESEARCH WING).
QUALIFICATION: At least 2"'^ Class Degree in Doctor of Veterinary Medicine or equivalent qualification in Veterinary 
Sciences from a recognized University having valid registration with Pakistan Veterinary Medical Council.
AGE LIMIT: 21 to 32 years

10.

ELIGIBILITY: Both SexesPAYSCAL E: BPS-17
Merit Zone-1 Zone-2 Zone-3ALLOCATION: 02 0101 01

ONE (01) POST OF PHARMACIST IN AGRICULTURE, LIVESTOCK & COOPERATIVE DEPARTMENT. 
QUALIFICATION: At least 2"'' Class Pharm-D’s Degree or equivalent qualification from a recognized University 
having valid registration with the pharmacy council of Pakistan.
AGE LIMIT: 21 to 32 years.

ALLOCATION: Merit I

11.

ELIGIBILITY: Both SexesPAY SCALE: BPS-17.

ONE (01) POST OF FEED MILL MANAGER / ADMINISTRATIVE OFFICER IN AGRICULTURE, LIVESTOCK & 
DAIRY DEVELOPMENT DEPARTMENT (RESEARCH WING).
QUALIFICATION: (i) At least 2"^ Class Degree in Doctor of Veterinary Medicine or equivalent qualification in 
Veterinary Sciences from a recognized University having valid registration with Pakistan Veterinary Medical Council 
(PVMC) with Diploma in Feed Technology from a recognized institute. OR (11) At least 2"'' Class Degree in Doctor 
Veterinary Medicine or equivalent qualification in Veterinary Sciences from a recognized University having valid 
registration with Pakistan Veterinary Medical Council with two years experience in Feed Mill Operation.
AGE LIMIT: 21 to 32 years 

ALLOCATION: Merit

12.

ELIGIBILITY: Both SexesPAY SCALE: BPS-17

ONE (01) POST OF GIS SPECIALIST IN AGRICULTURE DEPARTMENT.
QUALIFICATION: (i) At least 2"'^ Class Master’s Degree in Geographic Information System & Remote Sensing, from 
a recognized University; or (ii) At least 2"^ class Master Degree in Computer science or Geography from a recognized 
University with one year diploma in Geographic Information System and Remote Sensing from recognized University 
or institute.
AGE LIMIT: 21 to 32 years.

ALLOCATION: Merit

13.

ELIGIBILITY: Both SexesPAY SCALE: BPS-17.

TWO (02) POSTS OF AGRICULTURE OFFICER IN AGRICULTURE, LIVESTOCK COOPERATIVE 
DEPARTMENT (RESEARCH WING).
QUALIFICATION: M.Sc Agriculture preferably in Agronomy or ejjuivalent qualification from a recognized University. 
AGE LIMIT: 25 to 32 years

14.

ELIGIBILITY: Both SexesPAY SCALE: BPS-17
Zone-2 Zone-3ALLOCATION: 01 01

Wvocjte
j^upreme^'-' ''ofPaVistait 
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(M)
vf "^ELEMENTARY & SECONDARY EDUCATION DEPARTMENT:

. 15. 1 ONE (01) (LEFTOVER) POST OF FEMALE SUBJECT SPECIALIST PHYSICS (DISABLE QUOTA)
QUALIFICATION: At least 2'«< class Master’s Degree or Four years BS Degree in the relevant subject with 
Bachelor of Education or M.Ed or Master of Education (Industrial Arts or Business Education) or M.A Education or 
Equivalent Qualification from recognized University.
AGE LIMIT: 23 to 35 years.

ALLOCATION: Merit

•t*.
a*

T

PAY SCALE: BPS-17 ELIGIBILITY: Female.

16. (a) FIFTY FIVE (55) POSTS OF DIRECTOR PHYSICAL EDUCATION (MALE)
QUALIFICATION: At least 2'^ class Master's degree in Physical Education from a recognized University. 
AGE LIMIT: 22 to 35 years. PAY SCALE: BPS-17 ELIGIBILITY: Male.

Merit Zone-1 Zone-2 Zone-3 Zone-4 Zone-5ALLOCATION: 13 10 10 10 0606
(b) TWO (02) POSTS OF DIRECTOR PHYSICAL EDUCATION (MALE) (MINORITY QUOTA) 

QUALIFICATION: At least 2*^ class Master’s degree in Physical Education from a recognized University. 
AGE LIMIT: 22 to 35 years.

ALLOCATION: Merit
PAY SCALE: BPS-17 ELIGIBILITY: Male.

(c) ONE (01) POST OF DIRECTOR PHYSICAL EDUCATION (MALE) (DISABLE QUOTA) 
QUALIFICATION: At least 2"^ class Master’s degree in Physical Education from a recognized University. 
AGE LIMIT: 22 to 35 years.

ALLOCATION: Merit
PAY SCALE: BPS-17 ELIGIBILITY: Male.

17. (a) TEN (10) POSTS OF ASS STANT PROGRAMMER
QUALIFICATION: At least 2™* Class Master Degree in Computer Science/ Information Technology (BCS/BIT Four 
Years or equivalent qualification in Computer Science/IT) from a recognized university.
AGE LIMIT: 21 to 30 years. Both Sexes.PAY SCALE: BPS-16 ELIGIBILITY:

Merit Zone-1 Zone-2 Zone-3 Zone4 Zone-5ALLOCATION: 0102 02 02 02 01
(b) ONE (01) POST OF ASSISTANT PROGRAMMER (FEMALE QUOTA)

QUALIFICATION: At least 2^ Class Master Degree in Computer Science/ Infomnation Technology (BCS/BIT Four 
Years or equivalent qualification in Computer Science/IT) from a recognized university.
AGE LIMIT: 21 to 30 years. PAY SCALE: BPS-16 ELIGIBILITY: Female

ALLOCATION: Merit
FINANCE DEPARTMENT •

18. (a) TWENTY THREE (23) POSTS OF SUB ACCOUNTANT.
QUALIFICATION: Bachelor Degree in Commerce / BBA or ACMA from a recognized University. 
Note: IT skill will be given preference.
AGE LIMIT: 18 to 30 years. ELIGIBILITY: Both SexesPAY SCALE: BPS-14

Zone-1 Zone-2 Zone-3 Zone4 Zone-5ALLOCATION: 05 05 05 04 04
(b) ONE (01) POST OF SUB ACCOUNTANT (FEMALE QUOTA)

QUALIFICATION: Bachelor Degree in Commerce / BBA or ACMA from a recognized University. 
Note: IT skill will be given preference.
AGE LIMIT: 18 to 30 years. PAY SCALE: BPS-14 ELIGIBILITY: Female

ALLOCATION: Merit
ONE (01) POST OF SUB ACCOUNTANT (DISABLE QUOTA)
QUALIFICATION: Bachelor Degree in Commerce / BBA or ACMA from a recognized University. 
Note: IT skill will be given preference.
AGE LIMIT: 18 to 30 years.

(c)

ELIGIBILITY: Both SexesPAY SCALE: BPS-14
ALLOCATION: Merit

forestry;ENVIRONMENT & WILDLIFE DEPARTMENT 5*
/<n9. ^NE (01) POST OF ASSISTANT DIRECTOR IN RESEARCH & DEVELOPMENT DIRECTORATE.

'QUALIFICATION: At least 2™* class Master’s Degree in Forestry, Botany, Agriculture, Sociology, Rurql Sociology, 
Social Work, Economics or equivalent qualification from a recognized University.
AGE LIMIT: 22 to 30 years.
l ALLOCATION: Merit

ELIGIBILITY: Both SexesPAY SCALE: BPS-17

TWO (02) POSTS OF ASSISTANT DIRECTOR / ENVIRONMENTAL PROTECTION OFFICER IN E.P.A. 
QUALIFICATION: At least 2*^ class Bachelor’s Degree in Civil Engineering/Chemical Engineering/Mechanica) 
Engineering and Agriculture or equivalent qualification from a recognized University. OR At least 2'^ class Master's 
Degree or BS (4years) from a recognized University in Envt. Planning & Mgt / Environmental Sciences / Forestry / 
Geqlpgy / Chemistry / Physics / Botany / City & Regional Planning or equivalent qualification from a recognized 

'^tSSvIrsity.
,,^G&tlMIT:21to35years.

20.

PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes
Merit Zone-3sop’ ALLOCATION: 01 01
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ONE (01) POST OF RANGE OFFICERl/S/lLDLIFE IN THE OFFICE OF CHIEF CONSERVATOR OPWlDUFE; 
QUALIFICATION: (i) B.Sc in Wildlife Management / Wildlife Ecology / Wildlife Biology from a recognized university 
or institute with at least 2"^ Division or (ii) B.Sc Forestry from Pakistan Forest Institute Peshawar in 2"'* Division or 
(Hi) B.Sc from a recognized university with Zoology / Botany as one of the subject in 2"'^ Division.
Note: Qualification at S.No.{iii) will only be considered when no suitable candidate with qualification at S.No. (i) and 
(ii) is available.
AGE LIMIT; 18 to 30 years.

21.

r

PAY SCALE: BPS-16 ELIGIBILITY: Male.
ALLOCATION: Zone-5

HEALTH DEPARTMENT
ONE HUNDRED & SIXTY SIX (166) (LEFTOVER) POSTS OF DISTRICT SPECIALIST, 42 FOR RADIOLOGISTS, 51
FOR ANAESTHETISTS. 11 FOR SKIN SPECIALISTS, 26 FOR PSYCHIATRISTS, 16 FOR NEPHROLOGISTS, 12 FOR 
GYNAECOLOGISTS & 08 FOR PATHOLOGISTS.
QUALIFICATION: (a) Postgraduate degree/Fellowship in the specialty from a recognized University/Institute; or 
(b) Diploma in the specialty from a recognized Institute with at least One year service after diploma in the relevant 
specialty.
Note: Candidates with the qualification at (b) shall be considered only when no suitable candidate with the 
qualification at (a) above is available.
AGE LIMIT: 22 to 40 years.

ALLOCATION: Merit

22.

PAY SCALE: BPS-18 ELIGIBILITY: Both Sexes.

THREE (03) POSTS OF SENIOR REGISTRAR, ONE (01) EACH FOR PULMONOLOGY, CARDIOLOGY & 
SURGERY IN SAIDU GROUP OF TEACHING HOSPITALS SWAT.
QUALIFICATION: (i) MBBS (duration of 5 or 6 years) or equivalent medical qualification recognized by the PM & DC; 
and (ii) FCPS/MS/MD (duration of 4 years) or qualification with other nomenclatures in the respective clinical Science 
subject or equivalent qualification recognized by PM&DC.
AGE LIMIT: 25to45veare.

ALLOCATION: Merit

23.

PAY SCALE: BPS-18 ELIGIBILITY: Both Sexes.

THREE (03) (LEFTOVER) POSTS OF SENIOR REGISTRAR, ONE (01) EACH FOR ANAESTHESIA, 
NEPHROLOGY AND PATHOLOGY IN SAIDU MEDICAL COLLEGE SWAT.
QUALIFICATION: (i) MBBS (duration of 5 or 6 years) or equivalent medical qualification recognized by the PM & DC; 
and (ii) FCPS/MS/MD (duration of 4 years) or qualification with other nomenclatures in the respective clinical Science 
subject or equivalent qualification recognized by PM&DC.
AGE LIMIT: 25 to 45 years.
I ALLOCATION: Merit

24.

PAY SCALE: BPS-18 ELIGIBILITY: Both Sexes.

ONE (01) POST OF SENIOR REGISTRAR NEPHROLOGY IN NAWAZ SHARIF KIDNEY HOSPITAL MANGLOR SWAT. 
QUALIFICATION: (I) MBBS (duration of 5 or 6 years) or equivalent medical qualification recognized by the PM & DC; and 
(il) FCPS/MS/MD (duration of 4 years) or qualification with other nomenclatures in the respective clinical Science subject or 
equivalent qualification recognized by PM&DC,
AGE LIMIT: 25 to 45 years,

ALLOCATION: Merit

25.

PAY SCALE: BPS-18 ELIGIBILITY: Both Sexes

THREE (03) (LEFTOVER) POSTS OF SENIOR REGISTRAR (ONE EACH FOR, DERMATOLOGY, NEPHROLOGY & 
PATHOLOGY) FOR DHQ AND W&C/LM TEACHING HOSPITALS KOHAT.
QUALIFICATION: (I) MBBS (duration of 5 or 6 years) or equivalent medical qualification recognized by the PM&DC; and 
(ii) FCPS/MS/MD (duration of 4 years) or qualification with other nomenclatures in the respective clinical science subject or 
equivalent qualification recognized by PM&DC.
AGE LIMIT: 25 to 45 years.

ALLOCATION: Merit

26.

PAY SCALE: BPS-18 ELIGIBILITY: Both Sexe^

ONE (01) POST OF SENIOR REGISTRAR OPHTHALMOLOGY IN GAJJU KHAN MEDICAL COLLEGE SWABI. 
QUALIFICATION: (i) MBBS (duration of 5 or 6 years) or equivalent medical qualification recognized by the PM & DC; and 
(ii) FCPS/MS/MD (duration of 4 years) or quaiification with other nomenciatures in the respective clinical Science subject or 
equivalent qualification recognized by PM&DC.
AGE LIMIT: 25 to 45 years

ALLOCATION: Merit

27.

PAY SCALE: BPS-18 ELIGIBILITY: Both Sexes.

FIVE (05) POSTS OF CONSULTANT, TWO (02) EACH FOR NEPHROLOGISTS & CARDIOLOGISTS AND 
(01) FOR PHYSICIAN IN NAWAZ SHARIF KIDNEY HOSPITAL MANGLOR SWAT.
(a) QUALIFICATION: (i) MBBS or equivalent Medical Qualifications recognized by the Council; and (ii) FCPS/ MS/ MD in 
the respective subject or equivalent qualifications in the specialty recognized by the Council; OR FCPS/ MS/ MD or 
equivalent qualifications recognized by the Council in the general speciality with at least three years practical experience in 
a recognized teaching institute in the respective sub-specialty after post-graduate qualification.
(b) EXPERIENCE: Three years experience as Senior Registrar in the respective subject in a teaching hospital or 
equivalent experience recognized by the Councii; OR Three years experience as District Specialist in the respective field. 
Note: Preference shall be given to candidate, having at least one research paper as a Principal author in the relevant

Isg^^y and published in a standard medical journal.
Sample: FCPS/FRCS General Surgery with at least three years practical experience after postgraduate qualifications in 

^' NeurO^rgery in a recognized teaching institute shall be equally qualified to be appointed as Consultant of Neuro-surgery. 
y sc s ,ikikewise FCPS/MRCP General Medicine with at least three years practical experience after post graduate qualification in 

Cardiology in a recognized teaching institute shall be equally qualified to be appointed as Consultant Cardiology.

ONE28.

AGE LIMIT: 28 to 45 years. PAY SCALE: BPS-18 ELIGIBILITY: Both Sexes.
ALLOCATION: Merit
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SIX (06) POSTS OF CONSULTANT, THREE (03) FOR MSESTHETISTS, ONE (01) FOR PATHOLOGIST AND 
FOR RADIOLOGISTS IN SHEIKH KHALIFA BIN ZAYED MODEL HOSPITAL

29.
TWO (02)
(ACCIDENT & EMERGENCY) SAIDU TEACHING HOSPITAL SWAT.t (a) QUALIFICATION: (i) MBBS or equivalent Medical Qualifications recognized by the Council; and (ii) FCPS/ MS/ 
MD in the respective subject or equivalent qualifications in the specialty recognized by the Council: OR FCPS/ MS/ 
MD or equivalent qualifications recognized by the Council in the general specialty with at least three years practical 
experience in a recognized teaching institute in the respective sub-specialty after post-graduate qualification.
(b) EXPERIENCE: Three years experience as Senior Registrar in the respective subject in a'teaching hospital or 
equivalent experience recognized by the Council; OR Three years experience as District Specialist in the respective 
field.
Note: Preference shall be given to candidates having at least one research paper as a Principal author in the relevant 
specialty and published in a standard medical journal.
Example: FCPS/FRCS General Surgery with at least three years practical experience after postgraduate 
qualifications in Neuro-surgery in a recognized teaching institute shall be equally qualified to be appointed as 
Consultant of Neuro-surgery. Likewise FCPS/MRCP General Medicine with at least three years practical experience 
after post graduate qualification in Cardiology in a recognized teaching institute shall be equally qualified to be 
appointed as Consultant Cardiology.
AGE LIMIT: 28 to 45 years. PAY SCALE: BPS-18 ELIGIBILITY: Both Sexes.

ALLOCATION: Merit
ONE {01} (LEFTOVER) POST OF PROFESSOR ANAESTHESIOLOGY IN SAIDU MEDICAL COLLEGE SWAT.
(I) QUALIFICATION: (a) MBBS {duration of 5 or 6 years) or equivalent medical qualification recognized by the 
Pakistan Medical & Dental Council; and (b) FCPS/MS/MD (duration of 4 years) or qualification with other 
nomenclatures, in the respective clinical science subject or equivalent qualification recognized by Pakistan Medical & 
Dental Council;
(II) EXPERIENCE: (a) Three years teaching experience as an Associate Professor and Five years teaching 
experience as Assistant Professor in the respective basic science subject or Nine years teaching experience as an 
Assistant Professor and Associate Professor in the respective subject calculated as per Pakistan Medical & Dental 
Council Regulations and in case of private sector medical colleges, the experience is duly certified by Pakistan 
Medical & Dental Council; and
(ill) RESEARCH PUBLICATIONS: A total of five Research Publications out of which at least two as Principal author 
in the relevant specialty are required. Only an original article published in a medical journal approved by the Pakistan 
Medical & Dental Council shall be acceptable.
AGE LIMIT: 40 to 50 years.

30.

PAY SCALE: BPS-20. ELIGIBILITY: Both Sexes.
ALLOCATION: Merit

ONE (01) POST OF PROFESSOR SURGERY IN SAIDU GROUP OF TEACHING HOSPITAL / SAIDU MEDICAL 
COLLEGE SWAT.

31.

(i) QUALIFICATION: (a) MBBS (duration of 5 or 6 years) or equivalent medical qualification recognized by the 
Pakistan Medical & Dental Council; and (b) FCPS/MS/MD (duration of 4 years) or qualification' with other 
nomenclatures, in the respective clinical science subject or equivalent qualification recognized by Pakistan Medical & 
Dental Council;
(ii) EXPERIENCE: (a) Three years teaching experience as an Associate Professor and Five years teaching 
experience as an Assistant Professor in the respective clinical subject or nine years teaching experience as an 
Assistant Professor and Associate Professor in the respective subject calculated as per PM&DC Regulations duly 
certified by PM&DC in case of experience gained in private sector medical colleges; and
(ill) RESEARCH PUBLICATIONS: A total of five Research Publications out of which at least two as Principal author 
in the relevant specialty are required. Only an original article published in a medical journal approved by the PM&DC 
shall be acceptable.
AGE LIMIT: 40 to 50 years. PAY SCALE: BPS-20 ELIGIBILITY: Both Sexes

ALLOCATION: Merit
ONE (01) (LEFTOVER) POST OF PROFESSOR PSYCHIATRY IN SAIDU MEDICAL COLLEGE SWAT.32.
(I) QUALIFICATION: (a) MBBS (duration of 5 or 6 years) or equivalent medical qualification recognized by the 
Pakistan Medical & Dental Council; and (b) FCPS/MS/MD (duration of 4 years) or qualification with other 
nomenclatures, in the respective clinical science subject or equivalent qualification recognized by Pakistan Medical & 
Dental Council;
(II) EXPERIENCE: (a) Three years teaching experience as an Associate Professor in the respective subject is 
essential provided that total experience as Assistant Professor and Associate Professor is not less than eight years or 
nine years teaching experience as an Assistant Professor and Associate Professor in the respective subject 
c^l^ed as per Pakistan Medical & Dental Council Regulations duly certified by Pakistan Medical & Dental Council

case of experience gained in private sector medical colleges; and 
^(ti^'^RKEARCH PUBLICATIONS: A total of five Research Publications out of which at least two as Principal author 
iirfthe relevant specialty are required. Only an original article published in a medical journal approved by the Pakistan 
Medical & Dental Council shall be acceptable.
AGE LIMIT: 40 to 50 years.

o'

PAY SCALE: BPS-20 ELIGIBILITY: Both Sexes.
ALLOCATION: Merit
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ONE (01) (LEFTOVER) POST OF ASSOCIATE PROFESSOR NEOROLOGY IN SAIDU MEDICAL COLLEGE SWAT.
(i) QUALIFICATION: (a) MBBS (duration of 5 or 6 years) or equivalent medical qualification recognized by the 
Pakistan Medical & Dental Council; and (b) FCPS/MS/MD (duration of 4 years) or qualification with other 
nomenclatures, in the respective clinical science subject or equivalent qualification recognized by the Pakistan 
Medical & Dental Council;
(11) EXPERIENCE: Five years teaching experience as an Assistant Professor in the respective clinical science 
subject. In case of private sector medical colleges, the experience is duly certified by Pakistan Medical & Dental 
Council; and
(Hi) RESEARCH PUBLICATIONS: A total of three Research Publications out of which at least one as Principal 

author in the relevant specialty are required. Only an original article published in a medical journal approved by the 
Pakistan Medical & Dental Council shall be acceptable.
AGE LIMIT: 35 to 45 years.

ALLOCATION: Merit

33.
•V

r

PAY SCALE: BPS-19 ELIGIBILITY: Both Sexes.

TWO (02) (LEFTOVER) POSTS OF ASSOCIATE PROFESSOR, ONE (01) EACH FOR PSYCHIATRY AND ENT 
IN SAIDU MEDICAL COLLEGE SWAT.
(I) QUALIFICATION: (a) MBBS (duration of 5 or 6 years) or equivalent medical qualification recognized by the 
Pakistan Medical & Dental Council; and (b) FCPS/MS/MD (duration of 4 years) or qualification with other 
nomenclatures, in the respective clinical science subject or equivalent qualification recognized by the Pakistan 
Medical & Dental Council.
(II) EXPERIENCE: Five years teaching experience as an Assistant Professor in the respective clinical science subject 
calculated as per Pakistan Medical & Dental Council Regulations duly certified by Pakistan Medical & Dental Council 
in case of experience gained in private medical colleges; and
(Hi) RESEARCH PUBLICATIONS: A total of three Research Publications out of which at least one as Principal 
author in the relevant specialty are required. Only an original article published in a medical journal approved by the 
Pakistan Medical & Dental Council shall be acceptable.
AGE LIMIT: 35 to 45 years

ALLOCATION: Merit

34.

PAY SCALE: BPS-19. ELIGIBILITY: Both Sexes.

TWO (02) POSTS OF ASSOCIATE PROFESSOR SURGERY IN SAIDU GROUP OF TEACHING HOSPITAL / 
SAIDU MEDICAL COLLEGE SWAT.
(I) QUALIFICATION: (a) MBBS (duration of 5 or 6 years) or equivalent medical qualification recognized by the 
PM&DC; and (b) FCPS/MS/MD (duration of 4 years) or qualification with other nomenclatures, in the respective 
clinical science subject after level I qualification or equivalent qualification recognized by the Pakistan Medical & 
Dental Council.
(H) EXPERIENCE:- Five years teaching experience as an Assistant Professor in the respective clinical science 
subject calculated as per PM&DC Regulations duly certified by Pakistan Medical & Dental Council in case of 
experience gained in private medical colleges; and
(Hi) RESEARCH PUBLICATIONS:- A total of three Research Publications out of which at least one as Principal 
author in the relevant specialty are required. Only an original article published in a medical journal approved by the 
PM&DC shall be acceptable.
AGE LIMIT: 35 to 45 years

ALLOCATION: Merit

35.

ELIGIBILITY: Both Sexes.PAY SCALE: BPS-19

TWO (02) (LEFTOVER) POSTS OF ASSISTANT PROFESSOR, ONE EACH FOR NEPHROLOGY & 
PULMONOLOGY IN SAIDU MEDICAL COLLEGE SWAT.
(I) QUALIFICATION: (a) MBBS (duration of 5 or 6 years) or equivalent medical qualification recognized by the 
Pakistan Medical & Dental Council; and (b) FCPS/MS/MD (duration of 4 years) or qualification with other 
nomenclatures, in the respective clinical science subject or equivalent qualification recognized by the Pakistan 
Medical & Dental Council; and
(H) EXPERIENCE: Three years teaching experience in the respective clinical science subject as Senior Registrar in 
an institution recognized by the Pakistan Medical & Dental Council. If qualification is general otherwise one year 
experience in case of sub-specialty holder. In case of private sector medical colleges, the experience is duly certified 
by Pakistan Medical & Dental Council.
AGE LIMIT: 28 to 45 years.

36.

PAY SCALE: BPS-18. ELIGIBILITY: Both Sexes.
ALLOCATION: Merit

TWO (02) POSTS OF ASSISTANT PROFESSOR, ONE (01) EACH FOR HAEMATOLOGY & HISTOPATHOLOGY 
IN SAIDU MEDICAL COLLEGE SWAT.

37.

QUALIFICATION: (I) MBBS (duration of 5 or 6 years) or equivalent medical qualification recognized by the PM&DC; 
and (H) FCPS/Ph.D(duration of 4 years) or qualification with other nomenclatures, in respective basic science subject 
or equivalent qualification recognized by PM&DC; or (Hi) M.Phil (duration of 2 years) or qualification with other 
nomenclature, in respective basic science subject or equivalent qualification in the respective basic science subject 
r^ggiized by PM&DC having two years teaching experience as Lecturer/Demonstrator in respective basic science 

i.e M.Phil or qualification with other nomenclature recognized by PM&DC duly certified by PM&DC in case of 
(^j(^ii6nce gained in private sector medical college; and (iv) FCPS/MS/MD or qualification with other nomenclature 

mp lifiuration of 04 years) in related clinical subject (duration of 04 years).
LIMIT: 27 to 45 years.

ALLOCATION: Merit I
I PAY SCALE: BPS-18. ELIGIBILITY: Both Sexes.
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30
. I 38. ONE (01) POST OF ASSISTANT PROFE

QUALIFICATION: (i) MBBS {duration of 5 or 6 years) or equivalent medical qualification recognized by the Pakistan 
Medical and Dental Council; and (ii) FCPS/Ph.D (duration of 4 years) or qualification with other nomenclatures, in 
respective basic science subject or equivalent qualification recognized by the Pakistan Medical and Dental Council; or 
(ill) M.Phil (duration of 2 years) or qualification with other nomenclatures, in respective basic science subject or 
equivalent qualification in the respective basic science subject recognized by the Pakistan Medical and Dental 
Council and having two years teaching experience as Lecturer/ Demonstrator in respective basic science subject 
(i.e M.Phil or qualikation with other nomenclature recognized by Pakistan Medical and Dental Council). In case of 
private sectors medical colleges, the experience is duly certified by Pakistan Medical and Dental Council.
AGE LIMIT: 27 to 45 years.

iR MICROBIOLOGY IN SAIDU MEDICAL COLLEGE SWAT.

r

PAY SCALE: BPS-18. ELIGIBILITY: Both Sexes.
ALLOCATION: Merit

ONE (01) POST OF ASSISTANT PROFESSOR SURGERY IN SAIDU GROUP OF TEACHING HOSPITAL / SAIDU 
MEDICAL COLLEGE SWAT.

39.

(I) QUALIFICATION: (a) MBBS (duration of 5 or 6 years) or equivalent medical qualification recognized by the 
PM&DC; and (b) FCPS/MS/MD (duration of 4 years) or qualification with other nomenclatures, in the respective 
clinical science subject or equivalent qualification recognized by PM&DC having three years teaching experience after 
post graduation in the following order of preference;

1) Teaching Experience, and
2) Practical Experience.

In case of private sector medical colleges, the experience is duly certified by Pakistan Medical & Dental Council.
AGE LIMIT: 28 to 45 years. PAY SCALE: BPS-18. ELIGIBILITY: Both Sexes.

ALLOCATION: Merit
ONE (01) POST OF LECTURER BIO-CHEMISTRY IN GAJJU KHAN MEDICAL COLLEGE SWABI.
QUALIFICATION: (a) 2"^' Class Master’s Degree in the relevant subject from a recognized University: provided that 
for the post of Lecturer in English, the holders of 3"^ Class Master’s Degree in English shall also be eligible; and 
(b) 2"^* Class L.L.B Degree for Lecturer in Law.
AGE LIMIT: 21 to 40 years.

40.

PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes.
ALLOCATION: Merit

41.(a) FIVE HUNDRED & FIFTY EIGHT (558) POSTS OF MEDICAL OFFICER IN HEALTH DEPARTMENT
QUALIFICATION: (a) MBBS or equivalent qualification from a recognized University and (b) Completion of House 
Job Training.
AGE LIMIT: 22 to 35 years. PAY SCALE: BPS-17. ELIGIBILITY: Both Sexes.

Merit Zone-1 Zone-2 Zone-3 Zone-4 Zone-5ALLOCATION: 123 82 82 62 12782
(b) FIFTY EIGHT (58) POSTS OF MEDICAL OFFICER (FEMALE QUOTA) IN HEALTH DEPARTMENT.

QUALIFICATION: (a) MBBS or equivalent qualification from a recognized University and (b) Completion of House 
Job Training.
AGE LIMIT: 22 to 35 years. ELIGIBILITY: Female.PAY SCALE: BPS-17.

ALLOCATION: Merit
(c) ONE HUNDRED & EIGHT (108) POSTS OF MEDICAL OFFICER (MINORITY QUOTA) IN HEALTH DEPARTMENT 

QUALIFICATION: (a) MBBS or equivalent qualification from a recognized University and (b) Completion of House 
Job Training.
AGE LIMIT: 22 to 35 years

ALLOCATION: Merit I
ELIGIBILITY: Both Sexes.PAY SCALE: BPS-17.

SIXTY TWO (62) POSTS OF MEDICAL OFFICER (DISABLE QUOTA) IN HEALTH DEPARTMENT
QUALIFICATION: (a) MBBS or equivalent qualification from a recognized University and (b) Completion of House 
Job Training.
AGE LIMIT: 22 to 35 years.

ALLOCATION: Merit

(d)

PAY SCALE: BPS-17. ELIGIBILITY: Both Sexes.

42. (a) TWENTY TWO (22) POSTS OF OPTOMETRIST IN HEALTH DEPARTMENT.
QUALIFICATION: At least Second Class Bachelor’s Degree in Vision Science/Doctor of Optometry (minimum 16 
years of Education) from a recognized University.

PAY SCALE: BPS-17AGE LIMIT: 21 to 32 years.

................
POSTS OF OPTOMETRIST (FEMALE QUOTA) IN HEALTH DEPARTMENT.

jWi^iFICATION: At least Second Class Bachelor’s Degree in Vision Science/Doctor of Optometry (minimum 16 
years of Education) from a recognized University.
AGE LIMIT: 21 to 32 years.

ELIGIBILITY: Both Sexes.
Merit Zone-1 Zone-2 Zone‘3 Zone-4 Zone-5r 06 04 03 03 03 03

-

PAY SCALE: BPS-17 ELIGIBILITY: Female
ALLOCATION: Merit

Page-8 of IS



. 43. (a) THIRTY FIVE (35) POSTS OF MEDICAL ENTOMOLOGIST IN HEALTH DEPARTMENT.
QUALIFICATION: (i) At least Second Division Bachelor of Science in Biology, Zoology, Microbiology, Molecular Biology, 
Environmental Health Agriculture (Entomology), Pharmacy or Medical Technology from a recognized university and Post 
Graduate qualification in Medical Entomology and Disease Vector Control.
Note: Working in Dengue surveillance field entomology may be preferred; (il) If no one is available vtfith the above 
qualification, then at least Second Class Master of Science in Zoology, Bachelor of Science in Agriculture entomology or 
Bachelor of Science (Hons:) in Zoology subject to the condition to acquire the postgraduate qualification in Medical 
Entomology and Disease Vector Control within three years of the appointment.
AGE LIMIT: 25 to 32 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

Merit Zone-1 Zone-2 Zone-3 Zone-4 Zone-5ALLOCATION: 09 06 06 06 04 04
(b) FOUR (04) POSTS OF MEDICAL ENTOMOLOG ST (FEMALE QUOTA) IN HEALTH DEPARTMENT.

QUALIFICATION: (i) At least Second Division Bachelor of Science in Biology, Zoology, Microbiology, Molecular Biology. 
Environmental Health Agriculture (Entomology), Pharmacy or Medical Technology from a recognized university and Post 
Graduate qualification in Medical Entomology and Disease Vector Control.
Note: Working in Dengue surveillance field entomology may be preferred: (ii) if no one is available with the above 
qualification, then at least Second Class Master of Science in Zoology, Bachelor of Science in Agriculture entomology or 
Bachelor of Science (Hons:) in Zoology subject to the condition to acquire the postgraduate qualification in Medical 
Entomology and Disease Vector Control within three years of the appointment.
AGE LIMIT: 25 to 32 years.

ALLOCATION: Merit
PAY SCALE: BPS-17 ELIGIBILITY: Female

ONE (01) POST OF MEDICAL ENTOMOLOGIST (DISABLE QUOTA) IN HEALTH DEPARTMENT.
QUALIFICATION: (i) At least Second Division Bachelor of Science in Biology, Zoology, Microbiology, Molecular Biology, 
Environmental Health Agriculture (Entomology), Pharmacy or Medical Technology from a recognized university and Post 
Graduate qualification in Medical Entomology and Disease Vector Control.
Note: Working in Dengue surveillance field entomology may be preferred; (ii) if no one is available with the above 
qualification, then at least Second Class Master of Science in Zoology, Bachelor of Science in Agriculture entomology or 
Bachelor of Science (Hons;) in Zoology subject to the condition to acquire the postgraduate qualification in Medical 
Entomology and Disease Vector Control within three years of the appointment.
AGE LIMIT; 25 to 32 years.

(c)

ELIGIBILITY: Both SexesPAY SCALE: BPS-17
ALLOCATION: Merit

ONE (01) POST OF MEDICAL ENTOMOLOGIST (MINORITY QUOTA) IN HEALTH DEPARTMENT.
QUALIFICATION: (I) At least Second Division Bachelor of Science in Biology, Zoology, Microbiology, Molecular Biology,. 
Environmental Health Agriculture (Entomology), Pharmacy or Medical Technology from a recognized university and Post 
Graduate qualification in Medical Entomology and Disease Vector Control.
Note: Working in Dengue surveillance field entomology may be preferred; (ii) if no one is available with the above 
qualification, then at least Second Class Master of Science in Zoology, Bachelor of Science in Agriculture entomology or 
Bachelor of Science (Hons:) in Zoology subject to the condition to acquire the postgraduate qualification in Medical 
Entomology and Disease Vector Control within three years of the appointment.
AGE LIMIT: 25 to 32 years 

ALLOCATION: Merit

(d)

ELIGIBILITY: Both Sexes.PAY SCALE: BPS-17

ONE (01) POST OF MALE WARDEN IN SAIDU MEDICAL COLLEGE SWAT.
QUALIFICATION: (i) M.Sc / M.A with at least 2'''* Division from a recognized University & (ii) Three years 
administrative experience in a college or department.
AGE LIMIT: 25 to 35 years

ALLOCATION: Zone-1
ONE (01) POST OF FEMALE WARDEN IN GAJJU KHAN MEDICAL COLLEGE SWABI.
QUALIFICATION: (I) M.Sc / M.A with at least 2'”^ Division from a recognized University & (ii) Three years 
administrative experience in a college or department.
AGE LIMIT: 25 to 35 years

ALLOCATION: Merit I

44.

ELIGIBILITY: Male.PAY SCALE: BPS-17

45.

PAY SCALE: BPS-17 ELIGIBILITY: Female.

ONE (01) (LEFTOVER) POST OF ARTIST IN SAIDU MEDICAL COLLEGE SWAT.
QUALIFICATION: (a) Secondary SchocI Certificate from recognized Board, (b) Diploma in Fine Arts from any 
recognized government Institute.
AGE LIMIT: 18 to 30 years

ALLOCATION: Zone-2

46.

PAY SCALE: BPS-11 ELIGIBILITY: Both Sexes.

EDUCATION, ARCHIVES AND UBRARiES DEPAltrMENt:
ONE (01) (LEFTOVER) POST OF FEMALE LECTURER IN PHYSICS (DISABLE QUOTA) IN HIGHER EDU DEPH. 
QUALIFICATION: 2'''=' Class Master Degree in the relevant subject or equivalent qualification from a recognized 
university.
AGE LIMIT: 21 to 30 years.
I ALLOCATION: Merit I

47.

PAY SCALE: BPS-17. ELIGIBILITY: Female.

VHE (01) (LEFTOVER) POST OF FEMALE LECTURER IN MATHS (DISABLE QUOTA) IN HIGHER EDU DEPTT. 
QUALIFICATION: Z"'' Class Master Degree in the relevant subject or equivalent qualification from a recognized 
university.
AGE LIMIT: 21 to 30 years

ALLOCATION: Merit
PAY SCALE: BPS-17. ELIGIBILITY; Female.
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. ^ HOME & TRIBAL AFFAIRS DEPARTMENT^ -
" 49. I ONE (01) (LEFTOVER) POST OF FEMALE PAROLE / PROBATION OFFICER IN DIRECTORATE OF

RECLAMATION AND PROBATION.
QUALIFICATION: 2^ Class Master Degree in Social Work / Sociology or equivalent qualification.
AGE LIMIT: 21 to 30 years
I ALLOCATION: Zon^1

PAY SCALE: BPS-16 ELIGIBILITY: Female

• Ltf- ■. ' IRRiGA nON DEPARTMENT
FOUR (04) POSTS OF SENIOR SCALE STENOGRAPHER
QUALIFICATION: (a) Bachelor’s Degree or equivalent qualification from a recognized University and (b) A speed 
of 80 words per minute in English Shorthand and 40 words per minute in English typing.
AGE LIMIT: 18 to 30 years. PAY SCALE: BPS-16

50.

ELIGIBILITY: Both Sexes
Merit Zone-3 Zone-4 Zone-5ALLOCATION: 01 01 01 01

FOUR (04) POSTS OF ZILLADAR
QUALIFICATION: Bachelor’s Degree or equivalent qualification from a recognized University. 
AGE LIMIT: 21 to 30 years.

51.

PAY SCALE: BPS-15 ELIGIBILITY: Both Sexes
Zone-2 Zone-3 Zone-4 Zone-5ALLOCATION: 01 01 0101

" LABOUR DEPARTMENT
ONE (01) POST OF SENIOR SCALE STENOGRAPHER CUM JUDGEMENT WRITER IN LABOUR DEPARTMENT. 
QUALIFICATION: (i) Second Class Bachelor’s Degree or equivalent qualification from a recognized University; (ii) a 
speed of 70 words per minute in Shorthand in English and 45 words per minute in typing; and (ill) Knowledge of 
Computer in using MS Word, MS Excel.
AGE LIMIT: 20 to 32 years

ALLOCATION: Merit

52.

ELIGiBiLITY: Both Sexes.PAY SCALE: BPS-16

LAW/PARLIAMENTARY AFFAIRS AND HUMAN RIGHTS DEPARTMENT" ^
THREE (03) POSTS OF SENIOR SCALE STENOGRAPHER
QUALIFICATION: (i) 2"“ Class Bachelor's Degree from recognized University, (ii) A speed of 70 words per minute in 
Shorthand in English and 45 words per minute in typing, AND (lii) Knowledge of Computer in using MS word and MS 
Excel.
AGE LIMIT: 20 to 30 years.

53.

ELIGIBILITY: Both SexesE: BPS-16PAYSCAL
Merit Zon8-2 Zone-3ALLOCATION: 01 01 01

WLOCAL GOVERNMENT, ELECTIONS & RURAL DEVELOPMENT DEPARTMENT^
54. I NINE (09) POSTS OF ACCOUNTS OFFICER IN LOCAL COUNCIL BOARD.

QUALIFICATION: At least 2"^ class Bachelor degree in Commerce or Business Administratioh from a recognized 
University.
AGE LIMIT: 21 to 30 years. ELIGIBILITY: Both SexesPAY SCALE: BPS-17

Zone-5Merit Zone-1 Zone-2 Zone-3 Zone-4ALLOCATION: 01 01 0102 02 02
SEVEN (07) POSTS OF INFRASTRUCTURE & SERVICES OFFICER (ENGINEER) N LOCAL COUNCIL BOARD. 
QUALIFICATION: At least 2'*^ division BS Degree in Civil Engineering from a recognized University.
AGE LIMIT: 21 to 30 years.

55. (a)

ELIGIBILITY: Both SexesPAY SCALE: BPS-17
Zone4 Zone-5Merit Zone-1 Zone-2 Zone-3ALLOCATION: 01 01 0102 01 01

ONE (01) POST OF INFRASTRUCTURE & SERVICES OFFICER (ENGINEER) (FEMALE QUOTA) IN LOCAL 
COUNCIL BOARD.
QUALIFICATION: At least 2™* division BS Degree in Civil Engineering from a recognized University.
AGE LIMIT: 21 to 30 years

ALLOCATION: Merit

(b)

ELIGIBILITY: FemalePAY SCALE: BPS-17

TWENTY SIX (26) POSTS OF DISTRICT ARCHITECT / CITY DISTRICT ARCHITECT / TOWN ARCHITECT IN 
LOCAL COUNCIL BOARD.
QUALIFICATION: Five years Bachelor's in Architecture & Registration with PCATP (Pakistan Council of Architect 
&Town Planner).
AGE LIMIT: 21 to 32 years.

56. (a)

ELIGIBILITY: Both SexesPAY SCAL E: BPS-17
Zone-3 Zone-5Merit Zone-I Zone-2 Zone-4ALLOCATION: 07 04 03 0305 04

THREE (03) POSTS OF DISTRICT ARCHITECT / CITY DISTRCT ARCHITECT / TOWN ARCHITECT 
(FEMALE QUOTA) IN LOCAL COUNCIL BOARD.

iui^.^^lC^UAL'IFICATION: Five years Bachelor’s in Architecture & Registration with PCATP (Pakistan Council of Architect 

5- ^gE LIMIT: 21 to 32 years.

(b)

PAY SCALE: BPS-17 ELIGIBILITY: Female
ALLOCATION: Merit
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/ CITY DISTRICT ARCHITECT / TOWN ARCHITECT(c) ONE (01) POST OF DISTRICT ARCHITECT 
(MINORITY QUOTA) IN LOCAL COUNCIL BOARD.
QUALIFICATION: Five years Bachelor’s in Architecture & Registration with PCATP {Pakistan Council of Architect 
&Town Planner)./
AGE LIMIT: 21 to 32 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

ALLOCATION: Merit
- MiNES i M/NERALS DEVELOPMENT DEPARTMENT

FIVE (05) POSTS OF SENIOR INSPECTOR OF MINES IN INSPECTORATE OF MINES.
QUALIFICATION: (i) At least Second Class Bachelor’s Degree in Mining Engineering from a recognized University: 
(il) First Class Mine Manager Certificate of Competency granted under the provision of Mines Act 1923; and (iii) At 
least seven years experience in mining.

57.

AGE LIMIT: 28 to 40 years. PAY SCALE: BPS-18 ELIGIBILITY: Both Sexes.
ALLOCATION: Merit

ONE (01) POST OF ASSISTANT ENGINEER CIVIL IN THE COMMISSIONERATE OF MINES LABOUR WELFARE.58.
QUALIFICATION: At least Second Class Bachelor’s Degree in Civil Engineering or equivalent qualification from a 
recognized University.
AGE LIMIT: 21 to 35 years.

ALLOCATION: Merit
PAY SCALE: BPS-17 ELIGIBILITY; Both Sexes.

ONE (01) POST OF ASSISTANT DIRECTOR ADMIN IN COMMISSIONERATE OF MINES LABOUR WELFARE.
QUALIFICATION: At least Second Class Master’s Degree of Business Administration, Master’s Degree of Public 
Administration, Master’s degree of Commerce, Bachelor of Studies (BS) 04 years. Bachelor of Business 
Administration (Honors four years) or equivalent qualification from a recognized University.

PAY SCALE: BPS-17

59.

AGE LIMIT: 21 to 35 years. 
ALLOCATION: Merit |

ELIGIBILITY: Both Sexes.

ONE (01) POST OF INSTRUCTOR IN INSPECTORATE OF MINES.60.
QUALIFICATION: At least Second Class Bachelor’s Degree in Mining Engineering from a recognized University. 
AGE LIMIT: 21 to 35 years. ELIGIBILITY: Both Sexes.PAY SCALE: BPS-17

ALLOCATION: Merit
61. (a) ELEVEN (11) POSTS OF INSPECTOR OF MINES IN INSPECTORATE OF MINES.

QUALIFICATION: At least Second Class Bachelor’s Degree in Mining Engineering from a recognized University. 
AGE LIMIT; 21 to 35 years. E: BPS-17 ELIGIBILITY: Both SexesPAYSCAL

Merit Zone-I Zone*2 Zone-3 Zone-4 Zone-5ALLOCATION: 02 02 02 02 02 01
(b) ONE (01) POST OF INSPECTOR OF MINES (FEMALE QUOTA) IN INSPECTORATE OF MINES. 

QUALIFICATION: At least Second Class Bachelor’s Degree in Mining Engineering from a recognized University. 
AGE LIMIT: 21 to 35 years

ALLOCATION: Merit
PAY SCALE: BPS-17 ELIGIBILITY: Female.

ONE (01) POST OF ASSISTANT DIRECTOR (ADMIN) IN INSPECTORATE OF MINES.
QUALIFICATION: At least Second Class Master’s Degree in Business Administration, Public Administration, 
Commerce or Bachelor of Studies (4 years), Bachelor of Business Administration (Honrs) or equivalent qualification 
from a recognized University.
AGE LIMIT: 21 to 35 years

ALLOCATION: Merit

62.

ELIGIBILITY: Both Sexes.PAY SCALE: BPS-17

ONE (01) POST OF ASSISTANT DIRECTOR (BUDGET & ACCOUNTS) IN INSPECTORATE OF MINES. 
QUALIFICATION: At least Second Class Master’s Degree in Master of Business Administration (Finance). Master of 
Commerce or equivalent qualification from a recognized University.
AGE LIMIT: 21 to 35 years

ALLOCATION: Merit

63.

PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

ONE (01) POST OF STAT STICAL OFFICER IN INSPECTORATE OF MINES.
QUALIFICATION: At least Second Class Master's Degree in Statistics, Economics, Mathematics or equivalent from a 
recognized university.
AGE LIMIT: 21 to 35 years

ALLOCATION: Merit

64.

PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

< ^^65. FOUR (04) POSTS OF SENIOR SCALE STENOGRAPHER IN INSPECTORATE OF MINES. '
QUALIFICATION: (i) At least Second Class Bachelor’s Degree or equivalent qualification from a recognized 
university, (il) A speed of seventy (70) words per minute in Shorthand in English and forty five (45) words per 
minute in typing; and (iii) Knowledge of Computer in using MS-Word, MS-Excel.
AGE LIMIT: 21 to 32 years.

_j

o

PAYSCALE: BPS-16 ELIGIBILITY: Both Sexes
p/e-' Merit Zone-1 Zone-2 Zone-3ALLOCATION: 01 01 01 01>
§\li
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(S)
POPULA nON WELFARE DEPARTMENT*: -

;6.(a) SIX (06) POSTS OF ASSISTANT DIRECTOR / TEHSIL POPULATION WELFARE OFFICER / DEPUTY DISTRICT 
POP: WELFARE OFFICER (NT) / DEPUTY DEMOGRAPHER / INSTRUCTOR (NT) / ACCOUNTS OFFICER. 
QUALIFICATION: (a) Second Class Master's Degree or equivalent qualification from a recognized University in 
Sociology, Social Work, Anthropology, Psychology, Business Administration (MBA), Public Administration (MPA), 
Economics, Statistics, Political Science, Chemistry, Population Studies, OR (b) MBBS or equivalent qualification 
recognized by the Pakistan Medical & Dental Council (PMDC).
AGE LIMIT: 22 to 35 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

Merit Zone-1 Zone-3 Zone-4 Zone-SALLOCATION: 02 01 01 01 01
(b) FOUR (04) POSTS OF ASSISTANT DIRECTOR / TEHSIL POPULATION WELFARE OFFICER / DEPUTY 

DISTRICT POPULATION WELFARE OFFICER (NT) / DEPUTY DEMOGRAPHER / INSTRUCTOR (NT) / 
ACCOUNTS OFFICER (FEMALE QUOTA).
QUALIFICATION: (a) Second Class Master's Degree or equivalent qualification from a recognized University in 
Sociology, Social Work, Anthropology, Psychology, Business Administration (MBA), Public Administration (MPA), 
Economics, Statistics, Political Science, Chemistry, Population Studies, OR (b) MBBS or equivalent qualification 
recognized by the Pakistan Medical & Dental Council (PMDC).
AGE LIMIT: 22 to 35 years

ALLOCATION: Merit
PAY SCALE: BPS-17 ELIGIBILITY: Female.

(c) ONE (01) POST OF ASSISTANT DIRECTOR / TEHSIL POPULATION WELFARE OFFICER / DEPUTY DISTRICT 
POPULATION WELFARE OFFICER (NT) / DEPUTY DEMOGRAPHER / INSTRUCTOR (NT) / 
ACCOUNTS OFFICER (MINORITY QUOTA).
QUALIFICATION: (a) Second Class Master’s Degree or equivalent qualification from a recognized University in 
Sociology, Social Work, Anthropology, Psychology, Business Administration (MBA), Public Administration (MPA), 
Economics, Statistics, Political Science, Chemistry, Population Studies, OR (b) MBBS or equivalent qualification 
recognized by the Pakistan Medical & Dental Council (PMDC).
AGE LIMIT: 22 to 35 years.
I ALLOCATION: Merit

PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes.

(d) ONE (01) POST OF ASSISTANT DIRECTOR / TEHSIL POPULATION WELFARE OFFICER / DEPUTY DISTRICT 
POPULATION WELFARE OFFICER (NT) / DEPUTY DEMOGRAPHER / INSTRUCTOR (NT) / 
ACCOUNTS OFFICER (DISABLE QUOTA)
QUALIFICATION: (a) Second Class Master's Degree or equivalent qualification from a recognized University in 
Sociology, Social Work, Anthropology, Psychology, Business Administration (MBA), Public Administration (MPA), 
Economics, Statistics, Political Science, Chemistry, Population Studies, OR (b) MBBS or equivalent qualification 
recognized by the Pakistan Medical & Dental Council (PMDC).
AGE LIMIT: 22 to 35 years

ALLOCATION: Merit
PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes.

ONE (01) POST OF ASSISTANT DIRECTOR (LITIGATION)
QUALIFICATION: (i) LLB or BS (Law) (five years) from a recognized University, (ii) Having being enrolled as 
practicing lavi/yer with the Bar Council; and (iii) three years standing experience at the Bar.
AGE LIMIT: 21 to 35 years.
ALLOCATION: Merit

67.

PAY SCALE: BPS-17. ELIGIBILITY: Both Sexes.

ONE (01) POST OF PHARMACIST
QUALIFICATION: (I) Pharm-D from a recognized University and registered with the Pharmacy Council; 
or (11) B-Pharmacy from a recognized University with one year experience in the relevant field and registered with 
Pharmacy Council.
AGE LIMIT: 21 to 32 years 

ALLOCATION: Merit

68.

PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes.

ONE (01) POST OF WEB ADMINISTRATOR
QUALIFICATION: i. At least Second Class Master’s Degree in Computer Science or four years Bachelor's Degree in 
Information Technology or Computer Science or equivalent qualification from a recognized University.
AGE LIMIT: 22 to 35 years

ALLOCATION: Merit

69.

PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

ONE (01) POST OF DATA BASE ADMINISTRATOR
QUALIFICATION; At least Second Class Master’s Degree in Computer Science or four years Bachelor's Degree in 
Information Technology or Computer Science or equivalent qualification from a recognized University.
AGE LIMIT: 22 to 35 years
i ALLOCATION: Merit __________________

^ V NETWORK ADMINISTRATOR
®0ALIFICATI0N: i. At least Second Ciass Master’s Degree in Computer Science or Information Technology or 

^ qualification from a recognized University.
^"<3^GE LIMIT: 22 to 35 years.

70.

PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes.

PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes,V' Merit Zone-1 Zone-2ALLOCATION: 01 01 01
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35
THREE (03) POSTS OF ASSISTANT NETWORKIDMINISTRATORT
Qualification: i. At least Second Class Master’s Degree in Computer Science / Bachelor's Degree in Information 
Technology or Computer Science (BCSd/BIT four years) or equivalent qualification from a recognized University.
AGE LIMIT: 21 to 32 years.

72.

/ PAY SCALE: BPS-15 ELIGIBILITY: Both Sexes
Zone-1 Zone-2 Zone-3ALLOCATION: 01 01 01

THREE (03) POSTS OF FEMALE ENGLISH TEACHER.
QUALIFICATION: At least Second Class Master’s Degree in English Literature or Equivalent qualification from a 
recognized University.
AGE LIMIT: 22 to 35 years.

73.

TPAY SCALE: BPS-17 ELIGIBILITY: Female
Merit Zone-1 Zone-2ALLOCATION: 01 01 01

74. (a) ONE (01) POST OF ACCOUNTANT
QUALIFICATION: Second Class Master's Degree in Commerce / Economics / Business Administration or equivalent 
qualification from a recognized University.
AGE LIMIT: 21 to 32 years 
I ALLOCATION: Zone-2

ELIGIBILITY: Both Sexes.PAYfICALE: BPS-16

(b) ONE (01) POST OF ACCOUNTANT (FEMALE QUOTA)
QUALIFICATION: Second Class Master’s Degree in Commerce / Economics / Business Administration or equivalent 
qualification from a recognized University.
AGE LIMIT; 21 to 32 years.

ALLOCATION: Merit •
PAY SCALE: BPS-16. ELIGIBILITY: Female.

ONE (01) POST OF LIBRARIAN
QUALIFICATION: Master Degree in Library Science from a recognized University. 
AGE LIMIT: 21 to 32 years.

ALLOCATION: Merit

75.

ELIGIBILITY: Both Sexes.PAY SCALE: BPS-17.

A esta te department, V-
■■ V.. i

j-

ONE (01) POST OF DIRECTOR MIS IN BOARD OF REVENUE.
QUALIFICATION: At least second class M.Sc/MCS/BCS (4 years in Computer Science from University recognized 
from HEC with 05 years experience in Network Management, data management, reporting and display mechanisms 
familiar with Govt. Rules and Regulations, fonnulation of IT project plans and strategies. Exposure of IT industry. 
Strong Skills in Project Management, Project appraisal. Project Scope Management, Project Time & Cost 
Management, Project Quality and Communication Management, Project HR and Risk Management, Project 
Procurement Management. Person having practical experience in government sector shall be given preference.
AGE LIMIT: 25 to 40 years.

76.

ELIGIBILITY: Both Sexes.PAY SCALE: BPS-18.
ALLOCATION: Merit

FOUR (04) POSTS OF DATA BASE MANAGER IN BOARD OF REVENUE.
QUALIFICATION: At least Second Division Masters Degree in Computer Science or equivalent qualification from a 
University recognized by HEC having five year experience in Database Management.
AGE LIMIT: 25 to 40 years

ALLOCATION: Merit

77.

ELIGIBILITY: Both Sexes.PAY SCALE: BPS-18.

ONE (01) POST OF GIS MANAGER IN BOARD OF REVENUE.
QUALIFICATION: At least second class (M.Sc/MCS/MIT, BCS. BIT, BS.IT degree obtained after 16 year of education 
in any discipline of Computer Science or IT) with one year Geographical Diploma in GIS. Proven post degree/diploma 
experience in GIS applications and equipment handing. Able to administer database, back up and managing network 
MS office suit. Preference will be given to applicants having knowledge of Government rules and regulation. Strong 
skills in database, data entry supervision and reporting.
AGE LIMIT: 25 to 40 years

78.

ELIGIBILITY: Both Sexes.PAY SCALE: BPS-18.
ALLOCATION: Merit

ONE (01) POST OF NETWORK MANAGER IN BOARD OF REVENUE.
QUALIFICATION: At least second class M.Sc/MCS/BCS (4 years in Computer Science from a recognized University 
with 03 years experience in Network Management, in large scale organization. Having experience in Network 
topologies. Router, Switches and VPN (Virtual Private Network).
AGE LIMIT: 25 to 40 years

ALLOCATION: Merit

79.

ELIGIBILITY: Both Sexes.PAY SCALE: BPS-18.

r & usher
apl^EVEN (07) POSTS OF ASSISTANT DIRECTOR IN DIRECTORATE OF SOCIAL WELFARE SPECIAL"

, jiBCSbCATION & WOMEN EMPOWERMENT.
QUALIFICATION: Master Degree in Social Sciences from a recognized University. 
AGE LIMIT: 21 to 32 years.

A
Both Sexes.E: BPS-17 ELIGIBILITY:PAYSCAL

Zone-4 Zone-5Merit Zone-I Zone-2 Zone-3ALLOCATION: 0102 01 01 01 01
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DIREtTORATE OF SOCIAL WELFARE, SPECIALTWO (02) POSTS OF REHABILITATION OFFICEI 
EDUCATION & WOMEN EMPOWERMENT.
QUALIFICATION: Master’s Degree in Social Work or Sociology or Psychology from a recognized University. 
AGE LIMIT; 22 to 32 years.

81.

PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes
Merit Zone4ALLOCATION; 01 01

82. (a) TWELVE (12) POSTS OF SOCAL CASE 
EDUCATION & WOMEN EMPOWERMENT.
QUALIFICATION: Master Degree in Social Work, Sociology or Anthropology from a recognized University. 
AGE LIMIT; 21 to 32 years.

WORKER IN DIRECTORATE OF SOCIAL WELFARE, SPECIAL

E: BPS-16 Both SexesPAYSCAL E LIGIBILITY:
Merit Zone-1 Zone-2 Zone-3 Zone-4 Zone-5ALLOCATION: 03 02 01 02 02 02

(b) TWO (02) POSTS OF SOCIAL CASE WORKER (FEMALE QUOTA) l^
SPECIAL EDUCATION & WOMEN EMPOWERMENT.
QUALIFICATION: Master Degree in Social Work, Sociology or Anthropology from a recognized University. 
AGE LIMIT: 21 to 32 years

ALLOCATION: Merit

DIRECTORATE OF SOCIAL WELFARE,

PAY SCALE: BPS-16 ELIGIBILITY: Female.

ONE (01) POST OF SUPERVISOR IN DIRECTORATE OF SOCIAL WELFARE, SPECIAL EDUCATION & WOMEN 
EMPOWERMENT.
QUALIFICATION: Master Degree in Social Work, Sociology or Anthropology from a recognized University.
AGE LIMIT: 21 to 32 years

ALLOCATION: Merit

83.

PAY SCALE: BPS-16 ELIGIBILITY: Both Sexes.

FOUR (04) POSTS OF ASSISTANT AUDIOLOGIST IN DIRECTORATE OF SOCIAL WELFARE. 
QUALIFICATION: Bachelor’s Degree with Physics as one of the subjects from a recognized University. 
AGE LIMIT; 21 to 28 years.

84.

ELIGIBILITY: Both SexesPAYSCAL E: BPS-16
Merit Zone-3 Zone-4 Zone-5ALLOCATION: 01 01 01 01

CORRIGENDUM
It is for information of all concerned that one post of Senior Scale Stenographer (BPS-16) in Directorate of 

Archaeology & Museum Advertised by the Commission vide Advertisement No. 03/2018 at S. No. 213 stands withdrawn.

GENERAL CONDITIONS

Separate application must be submitted online for each serial applied for subject to fulfillment of 
eligibility criteria given in the advertisement. By hand/ by post applications will not be entertained.
Call letters for test will be placed on KP PSC website. Candidates must keep visiting the PSC website 
from time to time.
Degrees / Diploma / Experience Certificates / Testimonials of unrecognized Institution are not accepted. 
Only original Degrees / Certificates / DMCs are accepted.
Candidates are required to make correct entries in the online application which can be documentarily 
proved as on the basis of their claim/ entries they will be called for screening/ ability test. Documents for 
unclaimed entries will not be entertained later on.
Only the qualification possessed on the closing date of the advertisement shall be taken into 
consideration.
Age shall be reckoned on closing date of the advertisement. Maximum age limit as prescribed in the 
recruitment rules shall be relaxable upto 10 years for Disabled persons / Divorce women/ Widow/ Govt: 
Servants who have completed Two (2) years continuous service and upto Three (3) years for 
candidates belonging to backward areas specified in the appendix attached to the Khyber Pakhtunkhwa 
Initial Appointment to Civil Posts (Relaxation of Upper Age Limit) Rules, 2008. However, a candidate 
shall be allowed relaxation in age in one of the above categories provided that the candidates from 
backward areas, in addition to automatic relaxation of three years shall be entitled to one of the 
relaxations available to Govt; Servants, general or disabled candidates, whichever is relevant and 
applicable to them. Employees or ex-employees of development projects of the Government of Khyber 
Pakhtunkhwa and employees or ex-employees of development projects of the Federal Government 
under the administrative control of the Government of Khyber Pakhtunkhwa shall also be entitled to age 
relation equal to the period served in the projects, subject to a maximum limit of ten years provided that 
this age relaxation shall not be available in conjunction with any other provisions of the age relaxation 
rules.

(i)

(ii)

(iii)

(iv)

(V)

(Vi)
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(vii) Candidates applying against disable quota will be required to submit disability certificates issued by the 
Provincial Council for Rehabilitation of Disabled Persons as well as from the respective Medical 
Superintendent / Medical Board showing therein the specific disability and both the certificates must be 
issued before the closing date fixed fcr online apply.
Govt. / Semi Govt. / Autonomous / Semi Autonomous Bodies employees may apply direct but their 
Departmental Permission Certificates will be required before interview.
Applicants married to Foreigners are considered only oh production of the Govt: Relaxation Orders.
A female candidate if married before entry into government service shall acquire the domicile of her 
husband. If otherwise she will possess her own domicile.
Experience wherever prescribed shall be counted after the prescribed qualifications for the post(s) if not 
othenwise specified in the service rules. The experience certificates should be on prescribed forms 
available on PSC website.
Govt, reserves the right not to fill any or fill more or less than the advertised post(s).
For ability test 100'marks have been allocated. One mark shall be awarded for each correct answer 
without any negative marking.
In case the number of applications of candidates is disproportionately higher than the number of posts, 
short listing will be made in anyone of the following manner; -
(a) Written Test in the Subject.
(b) General Knowledge or Psychological General Ability Test.
(c) Academic and / or Professional record as the Commission may decide.

(viii)

(ix)
(X)

(xi)

(xii)
(xiii)

(xiv)

Note: Candidate who apply for the post(s) are advised to make sure that they are eligible for the post in 
all respects because eligibility of the candidate will be determined strictly according to the rules 
after conduct of all tests.

( GHULAM DASTAGIR AHMAD ) 
DIRECTOR RECRUITMENT

KHYBER PAKHTUNKHWA 
PUBLIC SERVICE COMMISSION

j.
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.-fct.

OFFICE OF THE DIRECTOR GENERAL 
(ENVlRONfvlENTAL PROTECTION AGENCY) 
GOVT. OF KHYBER PAKHTUNKHVVA

NQTlFiCATlOM

■ in pursuance of Section 8(1) of the Khyber Pakhtunkhwa Civii Servant .Act, 1973^ read with Ru!e-1 r Civil Servant 
(AppointmentPromotibn and Transfer) Rules 1989, the competent authority is pleased to notify/circulate final seniority list of Monitoring Inspectors (3PS-14), 
Environmental Protection Agency, Khybsr Pakhtunkhwa (as it stood on 01-03-2019) for general information.

8F

U-

3 <?eNiORlTY LIST OF MONITORING INSPECTORS IN (3PS-14j OF THE ENVIRONMENTAL PRO l EC I ION AGENCY GOVl, OF KHYBtR
PAKHTUMKHVVA AS IT STOOD ON 

01-03^2019

% FINAL

c

\ Remarksj Regular appointment/ promotion to the present post
Date of first 
entry into 
Govt. Service

I Date of 
I birthSt 
I Domicile

Name of official with Academic 
qualification

Method of Recruitment/ 
appointment

•; Present Appointment 
i with Date

/oO S.No BPSDate

} 090807060504 !030201 I/Ifr
Mr. Muhammad Israr 

M.Sc ■
Environmental Sciences

& Monitoring Inspector 
18-01-2013

By initial recruitment through 
Public Service Commission

27-12-1982. 
Lakki Marvvat

V 1418-01-201318-01-2013I

Monitoring Inspector 
31-05-2013

Mr. Ibrar Ahmad 
B.Sc Hons, MA IR, 
MA Pol Science

By initial recruitment through 
Public Service Commission

05-03-19S5
Abbottabd

31-05-2013 ! 31-05-2013 j 142 i
I

Monitoring inspector 
31-05-2013

By initial recruitnient through 
Public Service Commission

12-08-1985
Abbottabd

Mr. Naveed Anjum 
M.Phii Envt Sciences

44.
1431-05-201331-05-2013I3 I

S A
O • -

By initial recruitment through 
Public Service Commission

Monitoring Inspector 
10-04-2014

15-03-1982
Haripur

Imran Khan 
M.Sc (Economics)

1410-04-201410-04-2014 i4

• 1Monitoring inspector 
26-10-2015

By initial recruitment through 
Public Service Commission

iO-04-1985
Malakand

Naila Anjum 
M.Sc (Envt. Sciences)

1425-10-201525-10-20155
%

Monitoring Inspector 
01-03-2017

By initial recruitment through 
Public Se.wice Commission

15-02-1982
Peshawar

Essa Khan
M.Sc (Envt. Sciences)

1401-03-201701-03-20176



9

3v initial recruitment through 
Public Service Cornmission

I Monitoring inspector 
! Z4-Ci-2017

06-04-1984
Peshawar

Shahid Khan 
M.Sc (Envt. Sciences)'

14i 24-01-2017 i 24-01-20177

I 23-12-1985 
iV'ohaniand 

I Agency

;; Monitoring Inspector i 
19-12-2016 :

Sy initial' recruitment through 
Public Service Commission

Adii Jan
iM.5 (Envt. Sciences) '

■

19-12-2015 ' 19-12-2015 ; lAI s ;;

3y initial recruitment through 
Public Senvice Commission

Monitoring Inspector ! 
01-02-2017 i

I 10-02-1931 
I' Sattagram

Muhammad Riaz 
:Vl.Sc'(rorestry

■ 01-02-2017 14; 01-02-20179 1
I

03-11-1982
North

Waziristan
Agency

3y initial recruitment through i Monitoring inspector 
Public Service Commission

Abdul Majeed 
M.Sc (Chemistry)

; 17-03-2017 j 17-03-2017 i 1410 i 17-03-2017
i

ji

By initial recruitment through 
Public Service Commission

Monitoring Inspector 
11-10-2017

05-04-1988
Bannu

Sadiq Ullah
M.Phil (Bio-Technology)

1411-10-201711-10-201711

Irshad Ahmad 
B.Sc (Hons 
Agriculture

I Monitoring Inspector
i 20-08-2018

By initial recruitment through 
Public Service Commission

1
11-06-1989 
Oir Upper

20-08-2018 ! 1420-08-201812 /

'N
j^DIrector General (EPA)CERTIFICATE: Certified that the seniority list is final, notified, un-disputed and attested

Copy forwarded to: AK

®, Officials Concerned. {. -
■-\

"N

Assistant Qi-rector (Adrnn)
1
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MOTTFICATION
■::nfFstfiFER.wn/lV-3/2K..19^ "^-’nee ^Ts^^pfraser'l^^ppo^^ the following 

^f^T^artmental , of Listant Director (BS-l?, EPA on

Bnvironn.en'ta, Protection Agency,, with

immediate effect:-

No
'->3).

r

, i!
,.; I '• •• ■MHharnrn^dvIsrafe- -

•Mr -thrarAhmadiv::!^

1

f i

2 iS' '

following postings/trpnsfer 
with immediate effect.

the2 .Consequent upon their appointment,
are hereby ordered in interest of pubiic service

O. I

i i/
r,

. ' To i
: From';Name of Officer/ 

Designation./BS J
#

Assistant Director, EPA Head Oiffice
Peshawar against the vacant po^t.

.■

On promotionMuhammad Israr, 
Assistant Director 
rBS-l7~l,EPA 
Mr, Ibrar Ahmad 
Assistant Director 
ms-17\ EPA ._

1 •'I
k 1

Director, EPA {Regional 
Malakand at Swat against the

Assistant 
Office ■ 
vacant post,

On promotion
2

I L- :
i

SECRETARY TO GOVT: OF (CHYBER PAK^TUNitHWA 
environment 8l vvilduife 

department ■' ii

Ppc:h: 15^^ Julv-i^0^9

FORESTRY, t

i«

'Tii'T'

V| ,,!
•nO rFstf^ ppg.\A/n/TV-3/2U19_

------^ ~ /
Copy is forwarded to;-

,1 Fndsf. No
i

Ii 2 “GenlXEnro'^pen^rPrpo" Agency, Khyber PahhtunKhwa,
3, Director,: EPA Head Office Peshawar.

-^4 Director, EPA Regional Offce Swat, ^ .4 P oorammer Budget & Accounts cell, FE&W Department.
s', PS ?0 Secretary' Forestry] Environment S Wildlife Department

7, Officers concerned.
8, Personal files of the offders
9, Master fie...
10, Office order file.
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TENTATIVE SENIORITY LIST OF MONITORING INSPECTORS (BPS-14), ENVIRONMENTAL PROTECTION AGENCY;
GOVT. OF KHYBER PAKHTUNKHWA 

(AS IT STOOD ON 31-10-2020)

.1 '.V

Total Sanctioned Posts
Permanent
Temporary

23
23(Filled-12)

Regular appointment/ promotion to the present postI Date of
blrth&
Domicile

Date of first 
entry Into 
Govt. Service

Name of official with 
Academic qualification

S
S.No

Method of Recruitment/
appointment

i' Present Appointment 
with Date

Date BPS
9

5 01 02 03 04 05 06 07 08
, «:

Dr. Muhammad Israr 
Ph.D.

Environmental Sciences

s: By Initial recruitment through Public 
Service Commission

27-12-1982
LakkiMarwat

Monitoring Inspector 
18-01-2013

1. 18-01-2013 18-01-2013 14

Mr. Ibrar Ahmad 
B.ScHons, MA IR, 
MA Pol Science

By initial recruitment through Public 
Service Commission

05-03-1985
Abbittabd

Monitoring Inspector 
31-05-2013

2. 31-05-2013 31-05-2013 14

J <S-
Monitoring Inspect^ 

31-05-2013

Mr. NaveedAnjum 
M.PhilEhvt Sciences

12-08-1985
Abbottabd

By Initial recruitment through Public 
Service Commission

3. .931-05-2013 31-05-2013 14

Imran Khan 
M.Sc (Economics)

15-03-1982
Haripur

By initial recruitment through Public 
Service Commission

4. Monitoring Inspector 
10-04-2014 ^

110-04-2014 10-04-2014 14

’3NailaAnjum 
M.Sc (Envt. Sciences)

10-04-1985
Malakand

By initial recruitment through Public 
Service Commission

5. Monitoring Inspector 
26-10-2015

26-10-201526-10-2015 14

Essa Khan
M.Sc (Envt. Sciences)

15-02-1982
Peshawar

By Initial recruitment through Public 
Service Commission

6. Monitoring Inspector 
01-03-2017

01-03-2017 01-03-2017 14
M %

I
Shahid Khan 

M.Sc (Envt. Sciences)
06-04-1984
Peshawar

By initial recruitment through Public 
Service Commission

7. Monitoring Inspector 
24-01-2017

24-01-2017 24-01-2017 14



-23-12-1985 - 
Mohamand 

Agency

.-V-C :>*- w ••* •V*. .’siv

AdilJan 
M.S (Envt. Sciences)

By initial recruitment through Public 
Service Commission

8. Monitoring Inspector 
19-12-2016

19-12-2016 19-12-2016 14

Muhammad Riaz 
M.Sc (Forestry)

10-02-1981
Battagram

By initial recruitment through Public 
Service Commission

9. Monitoring Inspector 
01^02-2017

01-02-2017 01-02-2017 14

03-11-1982
North

Wazirlstan
Agency

Abdul Majeed ' 
M.Sc (Chemistry)

By initial recruitment through Public 
Service Commission

10. Monitoring Inspector 
17-03-2017

17-03-2017 17-03-2017 14

SadiqUIlah 
BS (Bio-Technology)

05-04-1988
Bannu

By Initial recruitment through Public 
Service Commission

11. Monitoring Inspector 
11-10-2017

11-10-2017 11-10-2017 14

Irshad Ahmad 
B.Sc (Hons) 
Agriculture

11-06-1989 
Dir Upper

By initial recruitment through Public 
Service Commission

12. Monitoring Inspector 
20-08-2018

20-08-2018 20-08-2018 14

44
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To

The Director General,
Environmental Protection Agency, 
Government of Khyber Pakhtunkhwa.

APPLICATION FOR REGULAR PROMOTION TO THE VACANT POSTSubject:
OF ASSISTANT DIRECTOR fBPS-17^ IN EPA KHYBER
PAKHTUNKHWA

Respected sir.

‘ It is humbly stated that the undersigned joined Environmental Protection Agency
(EPA), Khyber Pakhtunkhwa on 18/01/2013 as Monitoring Inspector (MI) (BPS-14) upon the 
recommendations of Khyber Pakhtunkhwa Public Service Commission (KPPSC). As per 
existing service rules of the Agency, Monitoring Inspectors are eligible for promotion to the post 
of Assistant Director (BPS-17) after 05 years (copy enclosed). However, after the serving 06 
years and 05 months on the post of MI, the undersigned was appointed as Assistant Director

I /'
(BPS-17) on 15/07/2019 on acting charge basis due to non availability of post.

It is pertinent to mention here that as per budget book presently there are 13 posts 
of Assistant Directors in EPA Khyber Pakhtunkhwa (copy enclosed). According to the 
prevailing rules, for the first time an odd seats is filled by promotion and hence, presently 07 
posts of Assistant Directors falls in promotion block while 06 posts falls in commission (initial 
recruitment) block. While appointing the undersigned as Assistant Director on acting charge 
basis, total 12 posts of Assistant Directors were mentioned mistakenly in the working paper 
submitted to the Departmental Promotion Committee (DPC) (copy enclosed).

Presently there are 06 promoted Assistant Directors (BPS-17) working in EPA. 03 
Assistant Directors are appointed as Deputy Director (BPS-18) on acting charge basis and other 
03j are working as Assistant Directors. Hence 03 posts of Assistant Directors are vacant on acting 
ch^ge basis and 01 post is vacant for regular promotion. Presently 02 senior most Mis are 
appointed as Assistant Directors on acting charge basis while case for appointment of the 3rd MI 
has already been forwarded to the quarter concerned. Furthermore, as per tentative seniority list 
of Assistant Directors (BPS-17) the undersigned is the senior most acting charge Assistant 
Director in the Agency (copy enclosed). Being eligible for promotion to the posts of Assistant 
Director on regular basis, the undersigned was appointed on the post on acting charge basis in 
spite of the fact that 01 post of Assistant Director is vacant for regular promotion.

In view of all the above facts, it is requested that the undersigned may not be 
deprived of legitimate fundamental right of promotion to the post of Assistant Director (BPS-17) 

regular basis. The undersigned has already been suffered keeping in view the initial 
recruitment on 18/01/2013. Therefore, it is requested that the case of undersigned may be 
considered for regular promotion to the post of Assistant Director (BPS-17) in the upcoming 

DPC so that the justice may be delivered, please.

on

ft

Dr. Muhammad Israr 
Assistant Director (Acting charge basis) 

EPA. Khyber Pakhtunkhwa

PS to Secretary Forestiy Environment & Wildlife Department, Govt, of Khyber 
Pakhtunkhwa.

ated: 22/01/2020

Q-aJiLT

I
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BEFORE THE HQN’BLE PESHAWAR tf
PESHAWAR

HCOURT

In W.P No- /2020

Muhammad Israr S/o Rahim Jan R/o H.No. 258, Sector C-3, 
Phase V, Hayatabad Peshawar.

Petitioner
VERSUS

/ •
1. Government of Khyber Pakhtunkhwa, 

Secretary Forestry Environment 

Department, Peshawar.

through 

& Wild Life

2. Director General, Environmental Protection Agency, 

Government of Khyber Pakhtunkhwa, Peshawar. 

Khyber Pakhtunkhwa Public Service Comraission
through its Chairman at 2 Fort Road, Peshawar Cantt

Peshawar.

4. Government 

Secretary Establishment 

Peshawar.

5. Accountant

of Khyber Pakhtunkhwa through 

at Civil Secretariat,

General of Khyber Pakhtunkhwa, 

Accountant General Office, Peshawar.

6. Government 

Secretary Finance, Peshawar.
of Khyber P akhtunkhwa through

..... Respondents
PETITION UNDER ARTTCT.R. 
199 OF CONSTITimON HR 

THE ISLAAHC REPTTRT.TP. 
OF PAKISTAN 1 Q7.q



BesvectfuUv Sbeweth

1. That the Petitioner is a naturally born bona-fide 

citizen of Islamic Republic of Pa;kistan, and 

hails from a respectable family.

2. That after going through the niandatorily 

required test and interview & after being

envisaged with the ordeals & inquisition of 

selection process, the petitioner got inducted 

Monitoring Inspector
as

in Environmental 

Protection Agency back in the year 2013.

3. That after getting onto the rolls of this 

prestigious department, the petitioner remained 

a dutiful fellow & have never left any stone 

unturned in performance of his duties & was
appraised on certain junctures by the high-ups 

of his work ethic & behavior.

4. That before going to vent out spleen upon the 

unfettered discrimination meted out to the
I

petitioner, it would be appropriate to mention in
^;^/gui.belaisAveov

here that as per budget book, there are 13 posts 

of ' Assistant Director in Environmental 

Protection Agency, 'Khyber Pakhtunkhwa. (Copy 

of Budget Book is annexed herewith as
Annexure “A”)



1
5. That per prevailing rules, the post of 

Assistant Director Environmental Protection

as

Officer are to be filled by: 50% by promotion & 

50% by initial recruitment as per the
Notification No: S0(ESTT)PE4 D/PE&D/051/6-
98. (Copy of Notification & Rules 

Annexure “B & C” respectively)
are annexed as

6. That now coming onto the main epitome of the 

instant case, what the Respondent Departnient 

have done, total 12 posts of Assistant Directors

were mentioned in their working papers 

submitted Departmental 

Committee instead of mentioning 13 posts and

to Promotion

thus kept concealed and vacant one post, which 

is illegal, unlawful & void ab"initio. (Copy of 

Working papers is annexed herewith 

Annexure “D”)
as

7. That as there are 13 posts of Assistant Directors 

per Budget Papers, whereas 6 posts out of the 

50 percent quota are to be filled via direct 

recruitment. But in that garb/the respondents 

are going to: filled the vacant posts and for the 

same purpose, the Provincial Public Service 

Commission is entrusted with the task. (Copy of 

Advertisement is annexed herewith 

Annexure “E”)

as

as



8. That

EPA/AD/Adni/2/80‘7*813 & tentative seniority 

list of 2020, the petitioner is at Serial No: 1 in 

the Seniority List & being eligible for promotion, 

the Respondent Department, suddenly out of 

the blue promoted the petitioner as Assistant 

Director on (Acting Charge Basis), instead 

Regular basis. (Copy of Notification & Senidrity 

List are annexed as “F & G”)

per the Notification No:as

on

9. That feeling aggrieved from
I

mentioned episode, the petitioner preferred an 

application to the

the Supra-

Director

Environmental Protection Agency, 

Pakhtunkhwa, but in vain and all his efforts

General

Khyber

went futile & proves like cries & echoes in the 

wilderness. (Copy of application is annexed 

herewith annexure “H’)

10. That feeling aggrieved & having no other 

remedy available elsewhere, the petitioner 

approaches this August Court for 

acknowledgment, enforcement & recognition of 

his fundamental rights inter-alia upon the 

following grounds:*

irAVeDl5»At GULBEIJA 
/^d^icate . „ 

SCpi^e CoKrt of Pakistarfi 
-'*‘“^-(ASC^#5317)

Grounds^

A. That there exist no other expedient*

cum- expeditious and adequate remedy



available elsewhere, hence the instant

petition under the extra"ordinary 

jurisdiction of this August Court.

B. That the Petitioenr is naturally born 

bonafide citizen of the Islamic Republic 

of Pakistan and is fully and equally, on 

equality basis, entitled to all basic and 

fundamental rights as enshrined in the 

fundamental law of the land,

interpreted, guaranteed and enforced by 

the laws and law Courts of the land.

C. That as per the prevailing rules & law 

governing the subject, the petitioner is 

being eligible in all aspects is fully & 

equally entitled to be prompted on 

Regular basis instead of Acting Charge 

basis.

D. That it is cherished principle of law that 

where a law requires a thing to be done

ff



'•1

in particular manner then that has to be

done in that vary manner & not

otherwise.

E. That as per the Budget Book, 13 posts of 

Assistant Directors are available but the 

Respondent Department have illegally 

& unlawfully mentioned 12 posts which 

is against the law & rules governing the 

subject.

F. That according to Article 4 of the

Constitution, no one should be treated

otherwise than accordance with law,
(

while Article 25 postulates alike are to

be treated alike but here the case IS

volta'facie & totally different yardstick 

has been taken to that petitioner.

\jAveD I

G. That discrimination in any form is 

highly abominable & betemoire &

always checked by the Superior Courts



in a derisorious manner, the reason 

behind checking it down & chucking it 

away is to remove any sense of 

discrimination & to ensure equahty & 

equal treatment.

H.That from every angle, the petitioner is

entitled to be promoted as Assistant 

Director (BPS-17) on Regular Basis.

L That any other ground not raised here

may graciously be allowed to be raised

at the time of arguments.

It is, therefore, most humbly prayed 

that on acceptance of the instant petition, an 

appropriate writ may graciously be issued to 

direct the Respondents to carryout promotion

-/sIgULBELAyAVEO IQB

process upon the Bugetory Posts of 

Assistant Director and got it Glled that way
& by doing so, the Petitioner be promoted as 

Assistant Director (BPS-17) 

with all back beneGts.
on regular basis



Any other relief not speciGcally asked 

for, may graciously be extended in favor of 

petitioner in the circumstances of the case.

Interim Relief
By way of Interim Relief, the respondents be 

restrained from filling up the subject posts 

and the selection process be suspended, till 

the final disposal of the instant writ petition.

Dated :i2/ll/2020 Petitioner

Through

aved Iqbal Gulbela

Saghir Iqbal Gidl

Tahir Khan (
&

Ahsan SardSr
Advocates, High Court, 
Peshawar

^l^ia ^ Pakistaix

Certificate:-
No such like writ petition for the same petitioner upon 
the same subject matter has earlier been f^d by;^e & 
the case pertains to Honble Double B&ch'
Hon'ble Court.

this
M
SVOCATE

LawBooks>
1. Constitutional of IslanujO'fiepublic of P
2. Case law according to need.

istan 1973

)VC^TE
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At trie outset of tt'ie meeting, the' chair vvelcornec! ttie participants, 
the Cumrniltec ttiorougiily exarnlM£;dA;crut1ni;;et:i the agenda' \Uim% arid took 

\^hicl'i an.: coproduced below:-

I

J«.

,QO.MSi£LQFmii;^mDaLr^i£S:aa^^^ ^
The representative of Ltre Wildlife Department informed the: Committee that:

• r . . I ■ . '

, t j Aorording to the Btidget Book of the Depaitrnent there are toUi) FiJly (50) 
regular posts.. of Range Officer Wildlife (BPS-iCh .in irhc:i Kh/bcr 
Pa|ditLinkhwa. Vr/lldllfe Department a''galnst which only'Ttjlrty five (35) ’ 
officers (.10 in direct a/vd 25'under promotion 'guotaj are.presently vvo.i'king 
In the department whllffi, 15 posts are lying vacant. ' • '

^ ' -I

Recording to the ex/st/hg service ^L^fe5 of the Khyber P<:(khtu/ikhwa Wlidlife 
Avparrrnent, the methoci of recro/tme/'it for filling In the posts of Rangk*

, )ce'r Wildlife^ (BPS-16) I's sixty-seven penceril: Dy pron/votlon, o/i tb'e - 
’^Gnlority-cum-tltness, from amongst The holders ofithe pdsi:!:; of ' 

Thtn’^' ^^'*^**^*- least four years servjce .suct-i'; „;mi( '
A'-mree percent by Initial recruM'rnent -i ■ ; '

"'Applying t:he 
. ■'’^AU;*rii undf

: y'A
i \I

.
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>r-v,
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A, ■ t •

:
above rujeiu nine posts of Range Officers ^Wildlife arc^ Hyinn 
promotion quota '
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BETTER COPY NO. 52

MINUTES OF THE MEETING OF DEPARTMENTAL PROMOTION
COMMITTEE (DPC)

A meeting of DPC was held under the chairmanship of Secretary Environment and Wildlife 
Department Khyber Pakhtunkhwa on 1^* February 2021 in regard to the promotion cases of the 
officers/ officials of forest, wildlife and EPA, the following attended.

Ullah (In chair) V. Mohammad Ali, 
Conservator Wildlife, 
Central 
Peshawar

(Member)
Khan....E&W
Department Circle

Secretary / (Member) VI. Mr Irshad 
Muhammad, section 

(E-Ill)

(Member)
Secretary
Department officer

Establishment
Department

(Member) VII. Mr Niamat Khan, 
Section Officer (SR-I), 
Finance Department

(Member)
Conservator
Forests

of

& Southern
forest region -I
Amjad Ali Khan 
.......... , EPA

(Member) VIII. Muhammad Atif 
Majeed,
Director (Technical),

Deputy

PFI

At the outset of the meeting, the Chair welcomed the participants, 
thoroughly examined / scrutinized the agenda items and tq^k .... 
reproduced below:-

,, the Committee 
........ which are

WILDLIFE DEPARTMENT

6 PROMOTION OF DEPUTY RANGER WILDLIFE (BPS-ll) TO THE POST OF RANGE OFFICER ,
WILDLIFE fBPS-16) ON REGULAR BASIS.

The Representative of the Wildlife Department informed the Committee that:-

1. According to the Budget Book of the Department there are total Fifty (50) regular posts 
of Range Officer Wildlife (BPS-16) in the Khyber Pakthunkhwa Wildlife Department 
against which only Thirty Five (35) officers (10 in direct and 25 under promotion quota) 
are presently working in the department while 15 posts are lying vacant.

2. According to the existing service rules of the Khyber Pakhtunkhwa Wildlife Department, 
the method of recruitment for filling in the posts of Range Officer Wildlife (BPS7I6) is 
sixty-seven percent by promotion, on the basis of seniority-cum-fitness, from amongst 
the holders of the posts of Deputy Ranger Wildlife with at least four years service as 
such, and Thirty-three percent by initial recruitment.

3. Applying the above rules, nine posts of Range Officers Wildlife are lying vacant under 
promotion quota.

im dmeuiBiii

I



1i !

f -nie representative of'(^1 infer,r,eij t*; '

2^.nst *^ 4 o!fi^ under proraoddn rr^ota are ^ck«V »rar!„r,j
wt«re3S 3 posts'Of Ai»5tovts are lining vaci^nt.

H-

(')

AccO'rtJ'^’*9 fT^thcjd of recru Iment lo If'S ix-s; of
Ass^sta^^t 15 75% by prpm^^ on the bijsis seDicrify cum n;heHS fj^i] 
amongst the SftW !ci^'v,ith seven yeal-s service as Junior rtf 5e;-:® 
OeHc as such mih basic knoUl«toe gf Cb-nputer and tysHng sjwetf'Of 3(1-
vwyris p«r miifuite; wherea|s2:5%bvifytialr«-crv{^ j

Aivjhrtr>q the above, rui^ five pte fails unitef promotjoir* Quisfa and ifno| 
in direct quota. Agaa^ five (under 

officials are pnssentty wtxidng whenees one post of ^
yacant In promotion (Wtt.

(«}i

I
1r

?•
'A

\Sr.

«,4 m„iH£ £i2£»:-i

The meeting

I

di'ri«

i
f

!

I

7^'t-
iKtDfG^r^ffllW
^htemliw

tr—“ssr ;■

pepaitrr®^!
Member

■.'V:

i
$sc)tion
R«nce

j>i

(ftrfmn)

”«SSSr:l :?
.3
!Me*n

V’i*;;
jad ULfefeCA(V ^^nim^ourt of Pakistani 

'"^••(Ascsssiz) ::

r^^ur“
i;

N.^-'•, I

fafesW. ' ;
; .1 ,^ . .;■ S' ■ : -f

i

?'

FT"!'
F /I—“-:-j»"

•:
r ;■> •'



To

The Director General - . 
Environrnental Protection Agency,
Govt, of Kliyber Palchtunkltwa, Peshawar
APPEAL FOR RECONSIDERATION OF PROMOTION INSubject:
HELD ON 01-02-2021

i!

Respected Sir,
I

It is very liumbly stated that all the undersigned are working in this Agency as
I ' ' ' I I ^ ^ i I f

Monitoring Inspecjtors (BPS-14) on re^Iar basis. All the undersigned have completed the

prescribed length of service as per existing service rules and eligible for promotion to tlie 
next higher scale i.e. Assistant Director tBPS-17). Currently out of total 22 posts oflXssistant 

Director (BPS-17), 11 posts falls m promotion quota wherein 08 posts are laying vacant in 
this Agency. Besides, 01 post of Superintendent (BPS-17) also falls in promotion quota and is 
lying vacant. Working papers for filting all tliese 09 posts of Assistant Director (BPS-17) and
f,' - •' ' ' ! ' ' ! i
Supenntendent (BPS-17) tlirough promotion from amongst tlie senior most eligible 
candidates were forwarded to the Departmental Promotion Committee (DPC) frilfilling all the
codal fonnalities. Copy of 02 working papers is enclosed here with for ready reference,

Meeting of the DPC was held on 01-02-2021 under the Chainnansliip of 
Worthy Secretary to Government of Khyber Pakhturdchwa, Forestiy, Envii'onment & Wildlife 
Department wherein promotion cases of employees of all the Sister Department; were 
discussed and considered however, not ai single promotion case of this Agency was 
discussed in the meeting due to reasons not known to the undersigned. This situation 
resulted in an immense sense of deprivation among the undersigned and their 
dependent families. The undersigned are in veiy tense condition since 01.02.2021 as 
under Kliyber Pakhtunkliwa Civil Servant Act, 1973 and Article-4 of the Constitution of
Islamic Republic of, Pakistan promotion and seniority is the basic, right of every Govt.

v.- ■
employee. Howeverj: the undersigned were deprived of their fundamental & constitutionally 
protected rights of promotion and seniority witliout having any deficiency in the case as 
depicted from the enclosed working papers.

i

i

f

R. Sir, all the candidates belongs to a poof class and some of them are the 
sole source of income for their families; All the candidates along with tlieir dependent 
f^ilies waited eagerly for their promotion, some from the last 36 montlis (03 years). AH the 
candidates have very meager financial sources and do not want to be compelled to approach 
the honorable court for their rights. Being custodian of tlie Department it is therefore, very

r
UAVEtyiQBAI

'^Adv<^ate -
'GULBELA ;

4* ••

I



/;. /

meekly and modestly requested to please approach tlie concerned forum 
promotion case from the d^te of tlie DPC i.e. 01-02-2021 and protect our fimdamental nglits 

of promotion and seniority as per provisions of the constitution of Islamic Republic of 

Pakistan and Khyber Paklitunkliwa Civil Servant Act, 1973, Please don’t take it a ca'^e of 

only 09 candidates only but a case of 09 families. We will be very much gratefril to you for 
tltisi Act of kindness. - .

;
to re-consider oih

t! .

i
1

*
I

'// Lf/

Dated: 18-02-2021

Copy for infonnation to tlie;
PSO to Minister for Forestry Enviromnent and Wildlife Department, Government of 
Kliyber Paklitunkhwa

t*%

^0^4^ CSO to ChiefSecret^, Government of kliyber Pakhtunkhwa
! <-iii. PS to Secretary Forestry Environment and Wildlife Department, Government of 

Khyber Paklitunkhwa '

Yours obediently,
(List of applicants is enclosed)

• 1. Dr. Muhammad I srar \SwW
PhD in Environmental Sciera^

! Eligible for promotion since^01.2oi8 
2. Mr, Ibrar Ahmad 

B.Sc (Hons) I ;
M.Sc Bio-Chemistfy 
Eligible for promotion since 01.06.2018

i 3. Naveed Anjiuh; : ,
I M.Phil (Envt. Sciences) ^ ^

Eligible for promotion since^.06.2018
4. Imran Kalin /A

m!Sc (Economics) | .
Eligible for promotion since ll.^J^i9 

. 5. Naila Anjum | ^
M.Sc (Envt Sciences)
Eligible for promotion sinefe 27.1^2920 

: 6. Essa Khan '
M.Sc (Envt Sciences)
Eligible for, promotion oh Acting Charge basis ' 

7. Shahid Khan | ,"
M.Sc (Envt Sciences) ^
Eligible for promotion on'Actijig Charge basis 

i 8. Adil Jan ' "
'M.S (Envt Scierce's)
Eligible foij promotion on Acting Charge

9. Muliammad Riaz ‘

1;

;
!.

• /
I

1!

'V.:

// •

%

i

iviiujammaa Kiaz j . ^ “1—
Eligible for promotion on Acting Charge bas^TA

-f-*
i .

* t
i.•K-'

1,:
IfAVEDl(JBALGUl.BELA

Advacate •
of Pakistan,
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'■"fi To

{

The Secretary,
Govt, of K.hyber Pakhtuiikhwa,
Forestry Environment & Wildliib Department, 
Peshawar.

THROUGH PROPER CHANNEL
'i

REPRESENTATION ^ RECONSIDEL^ATION OF PROMOTION IN THE 
DPC HELD ON 01-02-2021

Subject;

;
Respected Sir,

j In continuation to our application dated 16-02-2021, it is very humbly stated that 

the undersigned are working in this Agency as Assistant Directors (a.c.b) and Monitoring 

Inspectors (BPS-14) on regular basis. All the undersigned have completed the prescribed length 

of service as per existing service rules and eligible tor promotion to the next higher; scale i.e. 

Assistant Director (BPS-17). Currentlyout of total 22 posts of Assistant Director (BPS-17), 11 

posts falls in promotion quota wherein 08 posts are laying vacant in this Agency. Working paper 

for filling all these 08 posts of Assistant Director (BPS-17) through promotion from amongst the 

senior most eligible candidates were forwarded to the Departmental Promotion Cqmmiltee 

(DPC) fulfilling all the codal formalities.. (Copy of the working papqr duly signet, iby the
^ ' I

concerned authority is enclosed at F/A). • .

»

Meeting of the DPC was held on 01-02-2021, 22/03/2021 and 01/04/2021 under 

the Chairmanship of your good self. However, not a single promotion case of any of the 

undersigned was considered and no reason was mentioned for the same (Copy of minutes of 

DPC dated 01/02/2021 is enclosed at F/B). ■'

JIt is.worth to mention here that the concerned Section Officer (Estt) FE&WD has 

already issued a letter No. SO(Estt)/FE&WD/lV-3/2021, dated 16/03/2021 to the worthy 

Director General of this Agency in response to. the DG EPA letter No. EPA/Admn/I|.il761-62, 

dated 08/03/2021 that the case of all the .undersigned is genuine and no violation has been done 

regarding fulfilling the promotion and initial quota (copy of SO (Estt) letter is enclosed as Fj/C 

and DG EPA letter as F/i:^). In addition, detail of filling up the post of Assistant Director (BPS- 

17) through promotion quota and initial quota since establishment of EPA Khyber Pakhtunkhwa
' . I : ;

i.e. 1995 till date is enclosed,at F/E. This clearly shows that total posts filled through promotion 
since establishment of EpX are 09 while 12 posts has been forwarded to the| Khyber

■ - ■ • i .

Pakhtunkhwa Public Service Commission (KPPSC) for initial recruitment. Hence, the initial
I ' * '

quota is observed 3 times more than , the promotion quota which ; is in violation of the
■' • * j

Departmental Service' rules 1999. and the prevailing rules of Civil Servants (Appointment,
i i; ;

Promotion &Transfer) Rules, 1989 Besides, the Honorable Supreme Court of Pakistan in its 

■ Judgment in Civil Appeal No. 888-K of 1990, decided on !.8th December, 1991 has already

■:

I\

f
I

J
i*- aAVEDIQB^«ULBELA : 

Aef^oc^te% '

i



I
lU ■I

.’h"

.!!•: declared lhal Promotion against Deparimenlal Quota Should Be First filled in before,filling in
I ! ' • . , , . ' 5

quota of direct recruitment (F/F). However, in our case the tact is vice versa. , i
' il i

ii
-i

'■ *
1 ■

■ Despite all the above facts, it is also pertinent to mention here that the 0’3 senior

most applicants are already working on Assistant Director-(BPS-17) post on acting change basis
* !

and already declared fit for promotion by the concerned DPC. However, all the undersigned has 

been deprived of their fundamental right of promotion, and seniority as protected undeij Khyber 

PakhtLinkhwa Civil Servant Act, 1973-and Arlicle-4 of the Constitution of Islamic Republic of 

Pakistan,

!
t

i i

-iI 1'.

The.icurrenl situation has resulied in an immense sense of deprivation aniong all 

the undersigned and their dependent families. The undersigned are in very tense contUlion as 

promotion and seniority is the basic right of every Govt, employee. The, undersigned were 

deprived of their fundamental & constitulionaliy protected rights of promotion and seniority 

without having any deficiency in ihe case as depicted from the enclosed working papers.

t
I

i

R. Sir, all the candidates belong to a poor class and some of them are the sole 

source of income for their families. All the candidates along with their dependent families waited 

eagerly for their promotion, some from the last 36 months (03 years). All. the candidates have 
very meager financial sciurces and do not want, to be compelled to approacll the honorable court 

for their rights. Being custodian of the Department it is therefore, very meekly and modestly 

requested to please issue directives for re-considering the promotion of all the undersigned from
i

the dale of the DPC i.e. 01-02-2021 and protect our fundamental fights of promo'pon and 

seniority. We will be yery much grateful to you for this act of kindness. :
1

Dated: 06/04/2021

Copy for informlition to the; i
Principal-Secretary lo Chief Minisier Khyber i^akhiunkhwa, ■
CSO lo Chielj Secretary, Government of Khyber Pakhuinkhwa,
PS lo Minister for Forestry ' Environment and Wildlife Department, Government of 
Khyber Pakhtiinkhwa.' . ' ; i

I,

II.
in.

?PS to Provincial Oi,nbudsman,:Provinciai Ombudsman, Khyber PakHtuhkhwa, P.pshawar. 
Director General Environmental Protection Agency, Khyber Fakhtunkhwa. ' 
Director Human Right Cell, Peshawar High Coilh Peshawar.' ! ' •

IV,

V.

VI, /%
i-

1
i' i*
\

L Yours obediently, j
(List of applicants is enclosecl)‘ ' cAav^: 3le ■

%.

.e
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if, . 1 .• Dr. Muhammad Israr ;
PhD in Environmental Scienj;es
Eligible for promotion since 19.01.

!<

i
il8

A)' •2. Mr. Ibrar Ahmad t
;-\j--'XJB.Sc (Hons)

M.ScBio-Chemistry
Eligible for promotion since 01.06:2018

1

: 3. Naveed Anjum
M.Phil (Envt. Sciences)
Eligible for promotion since 01.06.^0,18

1

4. Imran Kahn 
M.Sc (Economics)
Eligible fOi* promotion .since 11.0

X5. Naila Anjum 
M.Sc (Envt Sciences)
Eligible for promotion siitc’e 27.1

6. issa Khan -
M.Sc (Envt Sciences)
Eligible for promotion on Acting Charge basis

7. Shahid Khan
M,Sc (Envt Sciences)
Eligible for promotion on Acting Charge basis

8. Adil Jan 
M.S (Envt Sciences) ,
Eligible for promotion on Acting Chaise basis

/ 1

!

19*
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^.zmsssmsmksm
/II 3ACRs grading in respect of Dr. MUHAMMAD ISRAR,

khvSpZSS ■ “ “““ EPA
..V3

/
/■

Period Grading Pen Picture by Reporting.Offi i, . ■

Remarks-of the Countersigning Officer

Mr..Jsrar-is soft-spoken. punGtuakdutifuI;- obedient-and 
willing worker. He knows his job-very well and always tries 
his level best to doThe work carefully and with intentions.

Isi^is working under my supervision for the last one & 
a half years. I am really impressed by-his work behavior 
and attitude. He is' an honest dedicated devoted and 
committed official. No doubt he is and ‘'Asset" for this 
-Agency- ' .

>cer Adverse-Remarks, if 
_______ any01-01-2015

To Very Good He is dutiful, hardworking-and-trusfworthy.31-12:2015
Nil

01-01-2016
To . Very Good Very punctual, honest and cooperative worker.31-12-2016V) Nil

W .01-01-2017
I A .very intelligent disciplined, obedient and fit W 

promotion.
To Very Good

31-12-2017 . Israr !3 honest dedicated devoted and committed officialMr.
iI Nil

01-01-2018
Honest. Hardworking and intelligent with outstandino 
drafting abilities

To Vei7 GoodI

51-12-2018 Agreed
Nil

I 01-01-2019 to 14- 
07-2019

i ■

Ver^; Good An officer vyith multi qualities Agree with reporting officer.
Nili

16-07-2019 to 31- 
12-2019 A multidimensional officer 

assigned-task with perfection.
Very Good who complete his ----- !1 kno'vvJhe-officer 

reponing-officer.
since long: I agree'with the remarks 0 the

Nil

5 I
■1

^ . 1^%.

......- ---------------------------------------
Assistarm Director (Admn) 
EPA, Khyber Pakhtunkhwa

<cc > . .5r

t.r
.43

r
— V. ■
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' -
,*.f GRADING IN RESPECT OF Mr. IBRAR AHMED. MONITORING INSPECTOR (ACTING-CFTARGIE-ASSISTANT DIRECTOR)

----------- epa-k+hyber-pakhtunkhwa
')

ACRs; 'V. •*

■T5
Adverse Remarks,

if anyRemarks of the Countersigning Officer2'
Pen Picture by Reporting Officerif GradingPeriod

01-01-2015
f-

NilI agree with the remarks of Reporting Officer.Punctual and hardworking workerVery GoodTo
31-12-2015

01^01-2016 NilAgreed.--He-is honest--hardworking-and-dutiful. -Good-To I '

31-12-2016 .>r

Competent, trust -worthy, Hardworking and also 
completed the'assigned task well in-time. , ,

01-01-2017 Handworker, competent efficient-and dedicated to 
task assigned.

Nil
Very GoodToo 31-12-2017

Honest, competent, dedicated, punctual and always 
completed the assigned task well in time.

01-01-2018 
To ••

31-12-2018

Corhpe'tent. cooperative. Hard worker, efficient 
and loyal, dedicated to the duties assigned to him.

Nil
Very Good

An honest and obedient officer. Always complete 
- the-assigned-task-well-in time.-Wish to_see_hini 
Assistant Director on regular basis.

A very committed officer who.has always , achieved the 
■targets”given-to him. , ---------------------

15-07-2019 Nil
Very Good- -- ITo 7

31-12-2019 ■I

V

Assls^t Director (^mn) 
EPA, Khyber Pakhffikhwa

r
5

i' .
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ACRs GRADING IN RESPECT OF M
r. NAVE.0 ,AC™c CHAROE ASS,START

DIRECTOR)
/

Period Grading/
Pen Picture by Reporting Officer/

Remarks of the Countersigning Officer01-01-2015 Adverse Remarks^ if'
To Very Good

31-12-2015 Mr. Naveed.is dedicated and job knowing-officer 
competent and hardworking official. He Is

• Nil
01-01-2016

A hardworking and honest official. Take keen interest 
in official work-and complete the assigned tasks

To Very Good
31-12-2016 Mr. Naveed is honest 

punctual and team worker.
and committed -worker.well He is

Nil
01-01-2017'

An honest and devoted 
knowledge of official 

I hardworking official.

To employee having profound 
work. He is competent and

Veoy Good
31-12-2017

Nil
01-01-2018 ;

I and dedicated ofriciai. Take keen i
^askvvellTnfimrHrrpund^ always co^leted the

iTo :
Ver^/ Good:

31-12-2018 !
Nil

01-01-2019 to 31- 
12-2019

An official with '"''’'Jltidimensional professional 
quawies and complete all the officials duties well in of reporting officer.Very Good

He is-very efficient
Nil

3 3
uj .2
m -5-I
3 Q- P 
•Vo f ^

2o on>
.N3V

—-Assi^'i t Director {Admn),.__i" 
EPA, Khyber Pakhtunkhvvb / ^ -
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ACRs GRADING IN RESPECT OF MR. IMRAN KHAN, MONITORING INSPECTOR'EPA KHYBER PAKHTUNKHWA

Remarks of the Countersigning
Officer

Period Adverse Remarks, If 
any

Grading Pen Picture by Reporting Officer

He is dedicated and well mannered. 
He is regular and disposes of 
responsibilities in a good way. ’ '

01-01-2015 -Agfee-with-the-remarks-of-reporting 
Fofficer:izas:^weIi-as=ready--to Taccept- 
responsibilities.

to -Good :Ni|..-31-12-2015

He is hard worker—well-mannered 
dedicated employee. He needs 
training and further experience 1o 
become 
society/public.

01-01-2016.
Agree with the remarks of reporting 
Officer.

to Good Nil31-12-2016 asset to thean

'He is hardworking and enthusiastic* 
official. He has command over file !

01-01-2017
ito Very Good Agreed Nilwork. He may be given task of field31-12-2017

work.
01 01-2018

M*—*W%.I ICJ 9 tW' .

punctual hard working and can work 
under pressure environment. . .

He possesses
to Very Good Agreed Nil31-12-2018

Hardv^orking 
completed any task assigned in 
stipulated time. An asset of 
organization.

anddevoted
01-01-2019to
31-12-2019 Very Good i agree with reporting officer. Nil

5
«UI -s 
%

t

Assfstla’nt Director (Admn) 
EPA Khyber Pakhtunl^

%o. wa.2 <11
•0>
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ACRs GRADING IN RESPECT OF MISS. NAILA ANJUM, MONITORING'INSPECTOR EPAKHYBER PAKHTUNKHWA

Remarks-of-the Countersigning 
Officer

Period Grading Pen Picture-by-Reporting-Officer "Adverse-Remarks, if-any—
The officer is dedicated person. She has 
achieved the assigned tasks given to her. 
She tries to complete the work on time. She 
is devoted to her work.

26-10-2015 to 26- 
10-2016 Very Good Nil Nil

27-10-2016 to 31- 
12-2017

She is hard working and enthusiastic 
official. She has know how of official work.

Very Good Agreed Nil f

She is a hardworking and trust worthy 
worker. Can handle the situation 
independently.

01-01-2018 to.31- 
12-2018

I agree with the remarks of reporting 
officer.

Very Good Nil

She is honest, hardworking, dedicated and 
bears good moral character and can work 
under pressure.

01-01-2019 to 31- 
12-2019 Very Good I agree with remarks of reporting officer. Nil

C1-01-2020 to 26- 
10-2020

Hardworking and confident official. Can 
work in a challenging environment.

Very Good I agree with remarks o^eporting officer. Nil
3 fl
ui__£,
3

Assi^ant Director (Adrnn) 
__ ::::ERA,-Khyber PakhtunKhwa

>Ja

y-
- ".rt.-.:-*. __ •
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' V.khyber pakhtunkhwa

Adverse Remarks, if 
any________

■;■■'

monitoring inspector EPA
respect of NIR.1SSAKHAN. ^nhTCountirsigning 

Officer^__________
ACRs GRADING IN Remarks

Picture by Reporting OfficerPen
. ■ «:GradingPeriod— remarks—of—tbe_ Nil.He is dutiful, hard«orking-and--; _ ^

time.

.with the

01-03-2017 to 
31-12-2017

Very Good

of the Niland the remarkshardworking
■”°^'''=3raskstre« in, reporting sff.oer.

• !

withdutiful, 
trustworthy

plete the assigne

He

01-01-201810
31-12-2018

Very Good com 
p time.

1 He is, an nc 
omcisk • He

signed tasks weh in time.

l .ssigned I

^ 1 task well in drne

;•-! .. Nil • ' i
•i

always
01-Q1-2019tc

31-12-2019
Ver\' Good

i as I

;

t -,-3ftssi^tantoirector (Admn) 
EplVhyber Pakhtunkhfcra

3' I
.2LU

4§
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ACRs-GRAOJNG 

______ Grading

>N RESPECT OF MR.
shahid khan, monitor,NG-INSP

5y_5^orting Offic^

Period
^^^^HYBER.pakhtuNKHWA^

Officer

Pen Pictu

and trush^orthy^''compMr’t
time. ^°^P'ete tasks wed In m,-|

re
01-01-2017 to 31- 

12-2017 Very Good Ad verse Rgmarks; if any

01-01-2018 to 
12-2018

31- Nil
Very Good ;The official i 

trustworthy.
'S an f^onest,. dutiful - i

and--/ agree with the 
officer.

iremarks of the reporting• 01-01-2019 to 31- i 
12-2019

J
NilI

era..
Vsr\' Good

L .!!
I Agreed: ■I

Nil
i

f^wk,,».;ssse

y
..1.. •

_____.... ■



ACRS GRADING IN RESPECT OF MR. ADIL JAN, monitoring inspector EPA KHYBER PAKHTUNKHWA
GradingPeriod Pen Picture by Reporting Officer

Remarks of the Countersigning-Officer-
l^ghly qualified and_experienced^ official

With, would like to see him in higher

-Adverse-Remarks, if any

01*01-2017 to 31- 
12-2017 Very Good

Nil

----------------------- ---------------- ------------ ----------position.______________
An official having good experience in field as^t for the organization who achieve 
work, having outstanding drafting skills. dedication and well in-time,
can manage vvork in tense situation ^'9^/ qualified and hardworking v/orker

I who should have been placed at a higher 
Lposition quite earlier.

01-01-2018 to 31- 
T2-2018 Very Good

Nil

He is hard working, ounctua!. dedicat^H i "
chalactSr^ and bears good moral with n-u:iipi^

i 01-01-2013 io 31- "I. Very Good12-2019 ,
Ni!—L

a IS £u) ^
5 . Asslsiaiit Director (Admn) 

EPA Khyber Pakhtunk jiWa

’Ml

y-
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ACRs GRADING IN RESPECT OF MR. MUHAMMAD RIAZ MONHORING INSPECTOR, EPA KHYBER PAKHTUNKHWA 33..

Period "Grading Pen Picture by Reporting Officer

He is very obedient and very devoted to 
his duty. He has expertise in field work. 
He works under pressure very well and 
responses positively.

Remarks of the Countersigning Officer Adverse Remarks, if any
02--02.2017

I agree with the remarks of reporting 
officer.

to Very Good
31-12-2017 Nil

01-01-2018 He is very skilled in field work. He .bears 
pressure easily and perfonn well in all 
conditions. His work is very appreciable.

to Very Good Endorsed. I31-12-2018 Nil

1
He is honest, hardworking, dedicated, 
competent • and bears good moral 
characters, can work independently and 
perform tasks under pressure.

01-01-2019 i
To ■' Very Good I agree with the remarks of reporting 

officer. He is most efficient officer. Nil31-12-2019

r
Ass^Kfm Director-{Admri) 

EPA, Khyber_Pakhtunkhwai l
m*

. sa

■V-
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ACRs GRADING IN RESPECT OF MR. ABDUL MAJEED, MONITORINgYNSPECTOR EPA KHYBER PAKHTUNKHWA t

-Period Grading Pen Picture by Reporting Officer Remarks of the Countersigning Officer Adverse Remarks.jf any

17-03-2017oO He is disciplined, hardworking, honest, 
-and-trustworthy official of this office.

to i agree with the remarks of the reporting 
officer. .

Very Good
Nil31^12-2017

01-01-2018
He is an honest, devoted 

-hardworking official-of this office.
to and Honest, trust.worthy, always completed the 

assigned-tasks well in time.
Very Good i

31-1-2-2018 Nil /
I

The official is hardworking, honest, 
dedicated and trust worthy. I know him 
from last few years and bears good moral 
characters.

01-01-2019
to I agree "with the remarks of reporting 

officer. ,He is very efficient employee.'
Very Good t

31-12-2019 Nil

(
I

I Assistant Director (Admn) 
.2; EPA, Khyber Pakhtunkhwa/

__ . “ . ' 3. ~ xi
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ACRs GRADING IN RESPECT OF Mr. SADEEQ ULLAH, MONITORING INSPECTOR EPA KHYBER PAKHTUNKHWA

Remarks of the Countersigning 
Officer

Period Grading Pen Picture by Reporting Officer Adverse-Remarks, if any

He is an intelligent, hardworking, obedient 
and can work under tense environment 
effidently.

01-01-2018 to 31- 
12-2018

I agree with the remarks of reporting 
officer.

Very Good Nil

He is an honest and hardworking official. He 
always completes the assigned tasks well in 
time.

,01-01-2019 to 31- 
12-2019

Honest. trustworthy. hardworkingr 
initiative offidal and asset to the EPA:

Very Good Nil

'r-

V V

Assistant Director (Admn) 
EPA, Khyber Pakhtunkhw

i • I
^ j . *

■
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ACRs GRADING IN RESPECT OF Mr. IRSHAD AHMAD, MONITORING INSPECTOR EPA KHYBER PAKHTUNKHWA

Remarks of the Countersigning 
Officer Adverse Remarks, if anyPeriod Pen Picture by Reporting OfficerGrading

Hard worker. punctual. tnjstworlhy. 
completes the given task on time with keen 
interest.

- An-honest,-obedient_and_hardworking. 
-fellowf^very-sincere-witb^his-profession.-

20-08-20-18 to 31- 
_12^2018 Nil—-Very Good

Honest, trustworthy, hard worker, always 
completes the assigned task and duty on 
time.

Honest and hardworking fellow, sincere 
with-his profession:

01-01-2019 to 31- 
12-2019 Nil;=Very Good

Assistant Director (Admn) 
EPAi Khyber Pakhtunkhwa

___ J
^1

.3
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Environmieiiital Protection Agency
Forestry, Eiavironment & Wildlife Department

^ , Giovt. of K:hyber PakhtusBkh\ya

w: ■

%r* # 4■J

t AN 0<oj^ f6'^^BiigrP<MiunMni» Noi 7/'7/ i%

CERiiiPICATE

i: Disciplir.ary/Anti- 

pending against the Dr. Muhammad Israr, 

Imran Khan, Miss Naila Anjum, Mr. Essa Khan,

the r.etord ol ..this oftice,. theie. IS noI;'

It is certified that according to
Corruption/NAB/Ehtessab/Judicial inquiry cases-are.

‘r-
V-- Mr. Ibrar Ahmed, Mr. Naveed Anjum, Mr. . , , ^

Shahid Khan and Mr. Add Jan, allAvorking as Monitoring Inspectors (BPS-14) tnjhe office

General, Environmeittal Protection Agency. Khyber Pakhtunkhvva, neithpr they

;

Mr. are
of Director 
involved in plea bargaining.
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