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Junlor to counsel for ai:)pellant present

He made a request.for adjournment as senior counsel |

is busy before Hob’ble Peshawar High Court Peshawar, '
granted To come up for prellmlnary hearing on 09.11. 2021

before S.B. O
| /n

(Rozin® Rehman)
Member (J)

ot

Mr. Hamza Durrani, Advocate for appellant’ presenr, f
and submitted \a‘n\a)p‘?ﬁiéation for withdrawal of the aapeal :
ar hands with permission to file fresh one. Placed on file..

Application is allowed. The appeal is dismissed as
withdrawn with permission to the appellant to file fresh
one, if so advised, subject to all just and legal objections.-

: FiIe be consigned to the record room.

ANNOUNCED
09.11.2021
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Form- A

‘ " FORM OF ORDER SHEET

Cc;drt 6f
Case No.-___ 7” Q’Z) /2021
S.No. | Dateof ordef -‘ ‘Order or other proceedmgs with signature of judge -
proceedingsg. S
. e A% a : L -
1 2 % o 3
[S RGN ]
1. 14/07/2021 The appeal of Mr.,;;Muhamn*!,ag !;rar.r?squltted today lby Mr. Javed
o “lgbal Gulbela Advocate may be entered in the Institution Register and put
T, up to the Worthy Chairman for proper order please\ ‘
Mo s . t
BE S . . ' ?\MM
R , ’ . . : REGISTRAR - . .
2. This case is entrusted to S. Bench for prellmmary hearing to be put
T up there on _?,O/cgl),/ . o
30.08.2021 Appellant in person present.
Appellant requested for adjournment on the ground that his -

IearrFT‘ed counsel is not available today Adjourned. To come up for

+ - preliminary before the S.B on 17.09.2021.

(MIAN MUHAMMADY)
MEMBER (E)




The appeal of Mr. Muhammad Israr son of Rahim Jan r/o H.No. 258 Phase V Hayat Abad

Peshawar received today i.e. on 12.07. 2021 is mcomplete on the following score which is

returned to the counsel for the appellant for completion and resubmlssron within 15 days.

1- Copies of impugned minutes of the meeting of DPC dated 01. 2:2021, 22.3.2021 and
01.04.2021 mentioned in the heading of the appeal are not attached with the appeal
which may be placed on it.

2- Annexure-) of the appeal is illegible which may be replaced by !eglble/better one.

No._ /24/0 /S.T,

Dt. /3 /o ?_, /2021
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SERVICE TRIBUNAL
KHYBER PAKHTUNKHWA

PESHAWAR.
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W’  BEFORE THE HONBLE KHYBER PAKHTUNKHWA
SERVICES TRIBUNAL PESHAWAR

In S.A No-

/2021

Muhammad Israr

Versus

Government of Khyber Pakhtunkhwa & Others

INDEX
S# | Description of Documents Annexure | Page#
1. | Grounds of Appeal ' — 8.
2. | Affidavit . g.
3. | Memo of Addresses l0-
4. | Application for Temporary Injunction + —12..
Affidavit L
5. | Copy of Budget Book “A” 13 —J6
6. | Copy of Notification & Rules ‘B, C” 3+— 9.
7. | Copy of Working papers “D” -0 —33
8. | Copy of Advertisement ‘B | 23—3%
9. | Copy of Notification & Seniority List “F& G " |38-4a
10.| Copy of application ‘H”. 43.
11.| Copy of Writ Petition No. 5134/2020 ‘" W=5].
12.| Copy of mintues of the meeting “JV 7 | 48—53
13.| Copies of Departmental Appeals dated:| “K&L” ° i 58
19/02/2021, 06/04/2021
14.| Other Documents "t 59—"F|
15.| Wakalat Nama b

Dated: 09/07/2021

Advocate, Supreme Court of
Pakistan.

Office No. B-1, 22¢ Floor AlNimra Centre Qazi Plaza Govt College ChowkFagqirabad Peshawar
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BEFORE THE HON'BLE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL PESHAWAR

Khyp,
SL._ H akht"kh\vn

InReSANo._ (7 Q} /2021 Diars e -21&3
oawaéz-;kg_%‘(l

Muhammad Israr S/o Rahim Jan R/o H.No. 258, Sector C-3,
Phase V, Hayatabad Peshawar.

'\
\

VERSUS

1. Government of Khyber Pakhtunkhwa, through
Secretary Forestry Environment & Wild Life
Department, Peshawar.

2. Director General, Environmental Protection Agency,
Government of Khyber Pakhtunkhwa, Peshawar.

3. Khyber Pakhtunkhwa Public Service Commission
through its Chairman at 2 Fort Road, Peshawar Cantt
Peshawar.

4. Government of Khyber Pakhtunkhwa through
Secretary  Establishment at Civil Secretariat,
Peshawar.

5. Accountant General of Khyber Pakhtunkhwa,
Accountant General Office, Peshawar.

6. Government of Khyber Pakhtunkhwa through
Secretary Finance, Peshawar.

L Respondents

ledto-day Appeal U/S 4 Of Khyber Pakhtunkhwa Services
W ey Tribunal Act 1974, Against The Impugned Minutes
egistr “}' Of The Meeting Of Departmental Promotion
’Vf7 l""” Committee (DPC) Held On 01/02/2021, 22/03/2021
Re-subamitted to —da And 01/04/2021 Whereby The Promotion Of The
andﬁled Appellant From the post of Monitoring Inspector

To The Post Of Assistant Director (Bps-17) Agaiust

50% Quota Has Been Deferred In A Classical,

,9,‘*5‘]‘.‘;:;,' Cursory & Whimsical Manner, And Departmental
Appeals Of The Appellant Dated: 19/02/2021,

06/04/2021, Against The Above Impugned SDPC),




Have Not Been Declded Insmte Of Lapse of
Statuto;y Period. :

Respectfu].ly Sheweth | | |
1. That the Appellant i s a naturally born bona fide

citizen of Islamic Republic of Paklstan, and

-.hail‘s from a respectable family.

2. That after going -through the mandatorily

~ required test and interview & after being
envisaged with the ordeals - & inquisition of

" selection process, the Appellant got inducted as’ .

- Monitoring Inspectbi*f in ° Environmental

Protection Agency back in the year 2013.

3. That éftér getting onto the rolls of this
| prestigiousl department, t_hé Appellant remained
a dutiful fellow & have never left any stone
uﬁturned ink performéneé of his duties & was
appralsed on certain junctures by the high ups -

of his work ethic & behavwr

4. That before going to vent out spleen upon thel. |
unfettered discrimination. meted out to the
Appellant, it would be appropriate to mention in
here that as per budget book, there are 13 po’st
of Assistant Director . in Environmental -

Protection Agency, Khyber Pakhtunkhwa. (Copy




._ >,

of Budget Book is annexed herewith as
Annexure “A”)

. That as per prevailing rules, the post of

Assistant Director Environmental Protection

Officer are to be filled by 50% by promotion &

50% by initial recruitment as per the

Notification No: SO(ESTT)PE4 D/PE&D/051/6-
98. (Copy of Notification & Rules are annexed as
Annexure “B & C” respectively)

. That what the Respondent Department have

done, total 12 posts of Assistant Directors were
m\entioned in their Working papers submitted to
Departrﬁental Promotion Committee instead of
mentio:fing 13 posts and thus kept concealed
and vacant one post, which is illegal, unlawful &

void ab-initio. (Copy of Working papers is

 annexed herewith as Annexure “D”)

/

. That as there are 13 posts of Assistant Directors

as per Budget Papers, whereas 6 posts out of the

50 percent quota are to be filled via direct

recruitment. But in that garb, the respondents

are going to filled the vacant posts and for the
same purpose, the Provincial Public Service
Commission is entrusted with the task. (Copy of

Advertisement is annexed herewith as

Annexure “E”)



s. That’ . as | ’joer_ t‘he. Notificdation No:
: EPA/AD/Adm/2/80'7'818 & tentative seniority
list of 2020, the Appellant is at‘Serial'NoI 1lin

the ’Seniority List & being eligible for promotion,
the Respondent Department 'suddenly out of =
the blue promoted the Appellant as Assmtant

- Director on (Acting Charge ‘Basis), instead on

Regular basis. (Copy of Notification & Seniority
List are annexed as “F & G”) .

. That feeling 'ag’grieved‘ from the Supra-

mentionedA episode, the Appellant preferred an
application  to - the - * Director Genexjél '
Environnlental " Protection Ageney, Khyber
Pakhtunkhwa, but in vain and all his efforts

went futile & proves like cries & echoes in the

wilderness. (Copy of application is annexed E

herewith annexure “H”)

- 10.That feeling aggrieved & hiavi'ng no . other

- remedy available ‘elsewhere, the - ‘Ayppellalnt

approaches Peshawar High Court Peshawar and
file Writ Petitien,Noi 5134/2020 for promotion
as Assistant Director on regular basis with all

back benefits‘ bﬁt 'his ‘Writ Petition has. been :

- disposed  off. (Copy of ert Petltlon NO‘

5134/2020 is annexed as’ “I”)

" 11.That. durmg the pendency of Writ Petltlon No

5134/2020 the respondent arranged and held N

¢
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two DPC meetings and even one thereafter on
dated: 01/02/2021, 22/03/2021 and 01/04/2021,
but every time the Appellant were deferred
without any rem or reason. (Copy of mintues of

the meeting is annexed as Annexure “J”)

12.That feeling aggrieved, the Appellant moved
Departmental Appeals against the impugned
DPS(s) on 19/02/2021 and 06/04/2021 for setting
aside the impugned deferment in the minutes of
- impugned DPC(s) and for promotion to the post
of Assistant Director (BPS-17) from the date of
vacancy or from the date of fifst meeting of DPC
with all back benefits, but inspite of lapse of
statutory périod, the Departmental Appeals of
the Appellant have not been decided. (Copies of
Departmental Appeals are annexed herewith as

“K & L respectively).

13.That feeling aggrieved & having no other
remedy available elsewhere, the Appellant
approaches this Hon’ble Tribunal for
acknowledgment, enforcement & recognition of
his fundamental rights and for promotion to the
post of Assistant Director upon the following

‘grounds inter-alia:-

Grounds:-




?

A.That there exist ‘no other expedient-
cum- expeditious and adequate remedy

available elsewhere, hence the instant

' Appeal before this Hon’ble Tribunal.

- B.That the Appellant is naturally born

bonafide citizen of the Islamic Republic

of Pakistan and is fully and equally, on
~ equality basis, entitled to all basic and
fundamental rights as enshrined in the
fundamental' law  of the land,
interpreted, guaranteed and enforced by
~the laws and law Courts of the land.

C.That as per the prevailing rules & law

governing the subject, the Appellant is-

being eligible in all aspects is fully &
‘equally entitled to be promoted on
Regular basis instead of Acting Charge
basis. ‘ ' :

- D.That it is cherished principle of law that
-where a law requires a thing to be done
in particular manner then that has to be
done in that vary manner & not
otherwise. ) A

-

E.That as per mintues of the meeting of
~ DPC(s) posts of Assistant Directors are
available for promotion- from post of
Monitory Inspector to Assistant Director

(BPS-17), but the  Respondent

Departmént have illegally & unlawfully

deferred the promotion and that too .
without mentioning any reasons, which

‘18 illegal, unlawful and against the
service rules and regulations. *




F.That according to Article 4 of the
| Cdnstitution, no one should be treated
otherwise than accordance with law, .
while Article 25 postulates alike are to
be treated alike but here the case is
volta-facie & totally different yardstick
has been taken to that Appellant. |

G.That discrimination in any form is
“highly abominable & béte-noire &
always checked by the Superior Courts
in a derisorious -manner, the reason
behind checking it down & chucking it
away 1s to -remove any sense of
discrimination & to ensure equality &
~ equal treatment.

H.That from every angle, the Appellant is
- entitled to be promoted as Assistant
Director (BPS-17) on Regular Basis.

I. That deferment of the subject promotion -
for the subject post in the impugned
DPC(s) is based on malafide and liable

to be struck down.

J. That any other-grdund not raised here
may graciously be allowed to be raised
- at the time of arguments. '

| It is, therefore, most humbly prayed
that on acceptance of the instant Appeal, the

~ Impugned deferment in the impugned DPC(s)
- may kindly be struck down, and by doing so;
- the Appellant be promoted to the post of

Assistant Director (BPS-17) from Monitoring
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Z o Inspeétoi ﬁ'bm the date of availability of
vacancy or at-least from the date of first
meeting of DPC, with all back‘beneﬁts.

Dated : 09/07/2021
Through

o bl
Saghir Igbal Gulbela

& ' ‘ .
Ahsan Sardar ' G
Advocates, High Court, W ‘-
Peshawar - -

‘Note:-

No such like Service Appeal for the same Appellant upon t
same subject matter has earlier been filed by me.
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BEFORE THE HONBLE KHYBER PAKHTUNKHWA SERVICES
TRIBUNAL PESHAWAR

In Re S.A 12021

Muhammad Israr
VERSUS

Government of Khyber Pakhtunkhwa & Others

AFFIDAVIT

I, Muhammad Israr S/o Rahim Jan R/o H.No: 258, Sector C-3,
‘FDC Colony, Phase V, Hayatabad, Peshawar, do hereby solemnly
affirm & declare on oath that all content of the instant Service
Appeal, are true & correct to the best of my knowledge & belief
and nothing has been concealed or misstated from this Hon’ble
Tribunal.

CNICM11201-0390707-3
Cell No: 0334-9137844

4

ocate, Supreme Court of
kistans
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BEFORE THE HONBLE KHYBER PAKHTUNKHWA

SERVICES TRIBUNAL PESHAWAR

In S.A No- /2021

Muhammad Israr
Versus .
Government of Khyber Pakhtunkhwa & Others
ADDRESSES OF PARTIES
ADDRESS OF APPELLANT |

Muhammad Israr S/o Rahim Jan R/o H.No. 258, Sector C-3,
Phase V, Hayatabad Peshawar.

- ADDRESSES OF RESPONDENTS

1. Government  of Khyber Pakhtunkhwa, through
Secretary Forestry Envu'onment & Wild Life
Department, Peshawar. '

2. Director General, Environmental Protection Agency,
Government of Khyber Pakhtunkhwa, Peshawar.

3. Khyber Pakhtunkhwa Public Service Commission

- through its Chairman at 2 Fort Road, Peshawar Cantt

- Peshawar. ‘

4. Government of Khyber Pakhtunkhwa through -
Secretary  Establishment - at  Civil Secretariat,
Peshawar.- . | '

5. Accountant  General of = Khyber  Pakhtunkhwa,
Accountant General Office, Peshawar.

6. Government of Khyber Pakhtunkhwa through
Secretary Finance, Peshawar. : '

Dated :09/07/2021

- Advogate, Supreme Court of
Pakistan.




T BEFORE THE HONBLE KHYBER PAKHTUNKHWA
SERVICES TRIBUNAL PESHAWAR

In S.A No-_ /2021

Muhammad Israr

Versus

Government of Khyber Pakhtunkhwa & Others

Application for Temporary Injunction

Respectfully Sheweth,

1. That the Appellant / Applicant has filed the accompanying Appeal,
the contents of which may very graciously be considered as integral
part and parcel of the instant Application.

2. That balance' of convenience lies in favor of the Appellant / -
Applicant. '

3. That if the Respondents are not restrained from appointing
Assistant Director, then the Applicant shall suffer irreparable loss.

7

4.. That prima facie case exists in favor of Applicant.

It is therefore most humbly prayed that on
acceptance of the instant application, the respondents be.
restrained from filling up the subject posts and the
selection process be suspended, till the final disposal of
the instant Service Appeal.

Dated: 09-07-2021
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BEFORE THE HONBLE KHYBER PAKHTUNKHWA SERVICES
TRIBUNAL PESHAWAR

¢

INReS.A. /2021

Muhammad Israr
VERSUS

Government of Khyber Pakhtunkhwa & Others

AFFIDAVIT

f, Muhammad Israr S/o Rahim Jan R/0 H.No: 258, Sector C-3,
FDC Colony, Phase V, Hayatabad, Peshawar, do hereby solemnly
affirm & declare on oath that all conteht of the instant Application,
are true & correct to the best of my knowledge & belief and nothing
has been concealed or misstated from this Honjble Tribunal.
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NC21027 (021)
ENVIRONMENT AND FORESTRY

053101 ENVIRONMENT PROTECTION

FUNCTIONAL €UM OBJECT CLASS[FICATION NUMBER OF ';BUDGET .
AND PARTIC}JLARS OF-THE SCHEME : _' POSTS ESTIMATES RELEASED
{ : 2019-2020 2019-2020 2019-2020
S o _ Rs * Rs Rs
05 ' ENVIRONMENT PROTECTION '
053 * POLLUTION ABATEMENT
0531. POLLUTION ABATEMENT"
053101 ENVIRONMENT PROTECTION
PR4877 * .Environment Directorate (EPA) o .
AO1 TOTAL EMPLOVEES RELATED —BLE60000, ~ 61024000
EXPENSES, .
- 1
" | - w
A0l TOTALPA o 35,025,000, —5.025.000
AO11-1 - TOTAL PAY OF OFFICERS , k) —~20.834,000 — 20,834,000
S :
AO01101  Total Basic Pay Of Officer A —20.419000, 20410000
D068 _Df-reclochncraI ' teps-zo) r ‘1.571,000 1,571,000
D063 D're‘ctor. (BPS-19) . . B 1,277,000 1,277,000
€251 .. Chief Analyst/Deputy (BPS-18) ! :.982,000 982,000 -
. Director : : ’
v v
D028 Deputy Director (BPS-18) 3 2,029,000 2,029,000
.DS95 ...Deputy Director (Legal) - (BPS-18) " . 508,000 508,000 R
D622 Deputy Director MEAS .(BPS-18) I - 520,000 520,000
Expert ' . .
S ; : .
D629 * Deputy Director/Climate (BPS-18) i - 520,000 520,000
" C|hangc Expen ) : ) '
AG40  Analyst ‘ (BPS-17) S . 2 1,103,000 1,103,000
A060 1 Assistant Accounts. (BPS-17) 1 711,000 711,000,
. Officer . .
A079  Assistant Director 'i(BPS-l‘J) @ .:-2,829,001')~ 2,829,000
A360 _ - Assistant Director ' "(BPS-17) . ) ) | . 695,000 695,000
(Li}igalion) g o ’
AS13 stislam Director (IT) . (BPS-{7) 1 ’“398.,000 398,000 -
| .
A787  Assistant Director (CC & (BPS-17) t ;408,000 408,000
iiAEAS‘) ) :
C367  Chemist (Air) . (BPS-17) 1 675,000 675,000
© C368  Chemist (Instrumental) , (BPS-17) ) ’ | 745,000 745,000
E127 E.vironmental Economist =~ - (BPS-17)’ ’ i . 408,000 408.000‘
G043~ GIS Specialist ) (BPS-17) ’ o i 408,000 :108,000
S166 - ;Stiperinlendent ' (BPS-17) _ o 2 967,000 967,000. .
ADS? iAssislant , {BPS-16}) ‘ 4 ' 1,608,000 l,698,000
I l -~
i
1
' ®

) UYAVED I1QBAL GULBELA

Sipreme Court of Pakistaq..

i
f ' , Advocate
|

(ASC# 2310




053101 ENVIRONMENT PROTECTION
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NC21027 (021)

@

4,' ENVIRONMENT AND FORESTRY

FUNCTIONAL CUM OBJECT CLASSIFICATION NUMBER OF ‘BUDGET
AND PARTICULARS OF THE SCHEME . - POSTS ESTIMATES RELEASED
. . 2019-2020 2019-2020 2019-2020
. L . _ Rs Rs Rs
. 05 | ENVIRONMENT PROTECTION
| 053 | POLLUTION ABATEMENT
- 05831 POLLUTION ABATEMENT
. 053101 ENVIRONMENT PROTECTION
AD4423  Director EPA, Northern Region,
_ Abbottabad. .
i o
ADl TQTAL EMPLOYEES RELATED —12225000 —12.025.000
' EXPENSES, . :
| - ,' ,
A0l TOTALPAY p 16 —6,SRLO00 —£.581.000
AOll-i  TOTALPAY OF OFFICERS  « k3 — 3873000 3873000
A01101  Total Basic Pay OF Officer 2 —3873000 —— 3873000
D063 :“Dirleétor (BPS-19) . ! “ 761,000 761,000 °
. i . -
D028 ~Depuly Director (BPS-18) 1 . 508,000 508,000
Voo . R .
_AO‘l") A !As;sistam Director (BPS-17) @ 1,230,000 . 1,230,000
S166  Superintendent (BPS-17) 1 . 345,000 345,000
. - . )
A0S7 ~Assistant (BPS-16) 1 - 690,000 690,000 -
C082  Comnuter Ope;'ntor (BP3-16) - 1 " 339,000 339,000
A0t1-2 TOTALPAY OF OTHER STAFF.l 9 2708000, 2208000 -
Cot - ‘ -
z AOLIST . 'I'o!lal Basic Pay Other Staff ' 9 2708000, —270R000
MI56 M?niloring Inspector (BPS-11) 4 1,381,000 *1,381,000
D2 Driver (BPS-06) 1 330,000 330,000
€057  Choskidar (BPS-03) 1 © 297,000 297,000
NOO5  Naib Qasid (BPS-03) 2 403,000 403,000
S162 - Sweeper (BPS-03) . 1 297,000 297000
A012 'TT)TAL ALLOWANCES g 5,644,000, 5444000
. : , . :
‘ 1 - .
ADI2-1 TOTAL REGULAR ALLOWANCES —sane ~——S.113.000
ADI202 ‘HouseRentAllowance 1,074,000 1.014.232
A01203 ~ - Conveyance Allowance' | ‘ . 749,000 749,
A01207~ Washing Allowance \ ) _ 11,000 1,000
AD1208  Dress Allowance 11,000 . 11,000
’ 42,000 Ty 42,000

~~

A0120D Inteprated Allowance [

g;gVED 10

pcvonol?
e C‘:l\.lrt o

«_.,i {égg‘#j)}.ﬂ ) .

pab CULBELA

i

s pakisiaih
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NC21027 (021)
ENVIRONMENT AND FORESTRY

033101 ENVIRONMENT PROTECTION

YAVED ICPAL GULEBELA

Advocate

Supreme Court of Pakistan,
Tewly

i (ASC #5317)

FUNCTIONAL CUM .OBJECT cmsschTmN NUMBER OF .BUDGET
AND PARTICULARS OF THE SCHEME | POSTS ESTIMATES RELEASED
i 2019-2020 +2019-2020 2019-2020
: ' ' Rs Rs Rs
05 ' ENVIRONMENT PROTECTION |
053 | POLLUTION ABATEMENT
0531 | POLLUTION ABATEMENT ’
053101 | ENVIRONMENT PROTECTION
‘ SW4507 _ Deputy Director EPA, Swat
Aol TOTAL EMPLOYEES RELATED —10.443,000 — 10,443,000,
EXPENSES. : _ 4
{ '\ ‘.
AOLl  TOTALPAY — 5773000 - 5773000
§ . .
| . ! ' ’
A011-1 Tlo’l‘AL PAY OF OFFICERS — 3386000, —3.386.000
' .

A01101  Total Basic Pay Of Officer 't —3.3R84.000, —3386000,
D063 __Director (BPS-19) 761,000 761,000
D028 'Deputy Director (BPS~I8) 613,000 613,000
AD9 iy Assistant Direcior (BPS-17) 1,139,000 1:139,000

P -
A0s7 !Assistant (BPS-16) %.1534,000 534,000
S0 X N .
cos2 C'rmputer Operator (BPS-16) 339,000 339,000
- : )
ABl1-2 TOTAL PAY OF OTHER STAFF 387000, 2 IRTO00, )
AO115t - Total Basic Pay Other Staff’ —382,000, —2387.000
i} ' :
M156 : Moniloring Inspeclor {(BPS-11) 1,060,000 1,060,000
D112 “ Driver (BPS-06) © 330,000 330,000
Cos7 Clho\\'kidar (BPS-03) 297,000 297,000
NOOS N;m'b Qasid (BPS-03) © 403,000 403,000
$162 . Sweeper '(BPS-03) 297,000 297,000

A012  TOTAL ALLOWANCES —4.870,000 —4.670.000.
A012-1 TOTAL REGULAR ALLOWANCES —a.670.000 ~——ds70.000,
ACIZOZ P:iouse Rent Allowance 1,023,000 1,023,000 3
A01203 ... ¢onveynnce Allewnnce 754,000 754,000
A0i207  Washing Allowance 3,600 3,600
AD1208.. Dress Allowance ' 1,800 1.823
A0120D 7 Ih(egraied At}o\vance 5,600 5,6
A01217 °* Medical Allowance 92,000 92,000 .
AO121T.  Adhoc Relief Allowance 2013 262,000 262,000
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~ NC21027 (021)
ENVIRONMENT AND FORESTRY

053101 ENVIRONMENT PROTECTION
l ° .

3 I
FUN(_:T!ONAL; CUM OBJECT CLASSIFICATION ‘NUMBER OF BUDGET
AND P'.alRTlCUlARS OFTHESCHEME . POSTS ESTIMATES RELEASED
) 2019-2020 2019-2020 2019-2020
3 - Rs Rs Rs
05  ENVIRONMENT PROTECTION
- 053 | POLLUTION ABATEMENT
.0531 - l POLLUTION ABATEMENT
053101 ENVIRONMENT PROTECTION
Di4394 | Director EPA, Southern Region, D.LKhar
A0l TOTAL EMPLOYEES RELATED — 12,605,000 —12377.000.
EXPENSES, ) - .
A0l TOTALPAY : 15 £219.000 ' £219.000
| .
A011-1 . TOTAL PAY OF OFFICERS l 2 3832000 —3.832.000
| 4
AQLI01  Total Basic Pay O Officer b —3,232000 ——3x32000
D063 Direstor (BPS-19) 1 761,000 761,000
D028 Deputy Director (BPS-18) i 613,000 613,000
A079 L Assistant Director (BPS-17) @ 1,085,000 1,085,000°
$166  *Superintendent (BP5-17) i 344,000 - 344,000
AD57  Assistant (BPS-16) 1 690,000 690,000
C082  Computer Operator (BPS-16) 1 339,000 339,000
i . . , :
A013-2  TOTAL PAY OF OTHER STAFF' 2 —2,387,000 " 2387000
AO115] i Total Basic Pay Other Staff 2 2387000 _2.381.000.
. _ Y
M156 iMonitoring Inspector (BPS-11) 4 1,060,000 1,060,000
D12 Driver ‘ (BPS-06) 1 330,000 330,000
1 . . .
€057 ;Cliio\vkidar (BPS-03) 1 297,000 297,000
N00S _Niib Qasid (BPS-03) 2 403,000 403,000
S162  Sweeper (BPS-03) b 297,000 297,000
A012  TOTAL ALLOWANCES X — £3RE000. " fi1S8.000
A012-1  TOTAL REGULAR ALLOWANCES — 5948000 5048000
AD1201 “:Semor Post Allowance E 973,000 .'973.000
A01202  ‘House Rent Allowance 959,000 959,000
A01203 . Conveyance Allowance " - 669,000 669,000
A01207 V{ashm;, Allowance : 3,000 3,000 '
"A01208 'Dress Allowance I.Oﬂl_) 1000
A0120D- 21000 21,000

sIntegrated Allowance

f’\( C(,un ]

f pa.\lS\ﬁ.& )
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REGISTERED NG, Rl

GAZETTE

KHYBER PAKHTUNKHWA

| - | Published by Authority

PESHAWAR, THURSDAY, 16™ NOVEMBER, 2017,
' GOVERNMENT OF NWFP ° .
PLANNING, ENVIRONMENT & DEV: DEPARTMENT

| o MOTIFICATION
| : Peshawar dated the June, 9", 1999,

" No. SO (ESTT)PE&DIPE&DIO51/6 9/98. In- pursuance of the provision contamed in
Sub rule (2) of rule 3 of the North-West Frontier Province ClVil Servants (appointment, -

Promotlon and Transfer) Rules, 1989, the . Planning Enwronment And Development 'g“

Department in consultatlon with the Services and General Admmlstratxon Department ..
and' the Fmance Department hereby lays down the !method of ‘recruitment,
qualifications and other conditions specified in columns-3 to’5 of the Appendix to this
notification which shali be applicable to the posts borne on the Environmental Protection

Agency NWFP, specified in column-2 of the said appendix.
l

ADDITIONAL CHIEF SECRETARY
GOVERNMENT OF NWFP

! : 659

Printad and published by the Manager,
Staty. Ptg. Daptt., Khybar Pakhtunkhwa, Peshawar.

'Supréme Court of Pakistan
{ASC # 5317)
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KHYBER PAKHTUNKWHA GOVT: GAZETTE, EXTRAORDINARY 16", NOVEMBER 2017 661 oo e
~'?-§‘..As-si‘stam ; Bachelor’s Dégree in \/Ie(_h/A(ri icultiiral 7¢ivil/chemical. "1 21 to 35 f a. i“xliv percent by ﬁiféfnouon from amonosl lhe Research Assmtants
Dircctor/ | lcchnolm.) from a recognized university ; years | with five years® service or by transfer if no suitable Research
Environmental : i  Assistant i is available for promotlon and
| Protection 1 OR . .
officer g b. 50% b_v initial recruitment
= i \'Icmu.r Degree trom recognized university in.
:9 , I nvironmental Planmn"&\Aanane|11e|1t/1~n\1ronm<.mdl i
;J f Engineering/ Forestry/ Fisheries/Wildlife/ Range Science/ i «
g Gc.olo")/\’\’atershed \4ananement/LLoloo\//A"nc.ultulc < é‘
< /( hemlslr)/Bm Chemistry/ Physical Chemistry /. - }’3 “é R
é ths:cq/BOtanv/ Zooloovl /\nal\'ucal Che emistry/ i 3¢5 %
: Hvdrolonv/ Economics/City & Regional Planning. .—é‘é%ﬁ
i i '\fute In case of initial recruitment. the Dept. will specify the gn C%
. i p.m:cu! r discipline for which the Vacancy is required to be 25
: filled-in. In case of Engineering The required field will also be
I specified.
o !
5 3-A_ssistant i By transfer amcngst BPS-17 officers of secretariat oroup
KOO i Director |
- [ (Admn)
B 6 Assistant B.com (Hons) from a recognized University with two - | 25 to 30 By initial recruitment.
“‘ Accounts -j - years® experience in the relevant field, ‘years o
+ ! Officer ; |
i { /Accountant/ |
!' Auditor
r 7 ,f Senior Scale (1) BA/BSC or equivalent qualifications from a| 18-25 years a) Seventy five percent by promotion from amongst the | Junior
; Sle‘nographer recognized University; and | scale stenographers with five years’.experience; and . .
o e ~~b)~Twenty five percent by initial recruitment.
"""" - o (ii) A speed of 100 \vmde per minute in shorthand in o
e -7 English & 40 words" pcr MinUTE in yping with {.. i ‘ 3
~five years e\per:ence as Compulel Operator in
N any.Govt:/Semi Govt: Organization.
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13 | Driver Literate possessing LTV/HTV Driving license having three |21-40 By initial recruitment
‘ years experience S years - ,

14 | Naib Qasids Literate 18-45 1 By initial reeruitment

' ' , years , ‘ '

IS | Chowkidar Preferably Literate 18-45 By initial recruitment

' years

16 Sweeper . Preferably Literate 18-45 By initial recruitment - S

vears 4 ;

Printed and published by the Manager,
Staty. Ptg. Deptt., Khyber Pakhtunkhwa, Peshawar.
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En wronmenta/ Protection Agericy

Forestry, Environment & Wildlife Department
. Govt. of Khyber Pakhtunkhwa

Mr. Muhammad Shoib Sﬁah
Assistant Director
EPA- Regional Office (D.] khan)

Mr. Muhammad Farid Ullah Shah -
Assistant Director
EPA- Head Office

Mr. Younas Khan
Assistant Director
- EPA- Regional Offlce (D1 khan)

“Mr. Anwar Ui Haq
Assistant Director
EPA- Regional Office (Abbottabad)

/ Mr. Muhammad Israr
Assistant Director

EPA - Head Office

Mr. Muhammad lbraf, '
Assistant Director -
EPA- Regional Office (Swat).

Subject: -  TENTATIVE SENIORITY LIST.

l ‘ | am directed to state that as directed by Administrative Department, tentative
senlorlty list of Assistant Directors has been prepared on standard pattern. it is therefore
‘ requested to submit your objection (if any) within one week from the issuance of thls Ietter

ln case of no objection received W|th|n stipulated time then final senlonty

list will be issued for onward submission to the admlmstratve department to. lssue final

seniority list please.

|
1

Assistént Director (Admn)

epa.S

. 3" Floor, SDU Building, Khyber Road, Peshawar Cantt, ~
F:\Documents\smail epa 8) - .docx  Tel: 92(91) 9210263-9210148, Fax: 92 (91) 9210280
| ) Email: epakpk.ndmn@gmail.com

.
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'WORKING PAPER

’ - SUBJECT: APPOINTMENT OF MONITORING INSPECTORS (BSP-14) TO
| i ASSISTANT DIRECTOR (BPS-17) ON ACTING CHARGE BASIS

As per budget book there are Twelve (12) regular posts of Assistant
Directors BPS-17 in Environmental Protection Agency, Khyber Pakhtunkhwa (Annex-I)

against which only six (06) Assistant Directors are presently working as per seniority list .
(Annex-II) whereas six (06) posts are lying vacant.

2. According to the notified Service Rules (Annex-III), the method of
recruitment/promotion to the post of Assistant Director BPS-17 is as under:-
a. 50% by promotion from amongst the Research Assistants/
Monitoring Inspectors with five (5) years service or . :
By Transfer, if no suitable Research Assistant/Monitoring ’ ' *
Inspector is available for promotion and,

b. 50% by initial recruitment

3. | Applying these rules, the share of d.iréct and promotion quota is worked

out as under:-

06 (however 02 Assistant
Directors have been
appointed as Deputy Director |.

EPA  (BPS-18) on acting
02 charge basis on regular post§ 06 06
1+ due to non completion of 05
years length of service
(Annex-1V).

12 06 06

Difference as per vacant positions

,,,,,,,

(-) 04 (-) 02 06 02 on acting charge basis

A  The twg vacancies under promotion quota caused due to appointment of °
twg) ) Assistant Directors (BPS-17) as Deputy Directors (BPS-18) on acting charge
{{g ; vi\g@ notification dated 15/05/2019 (Annex-IV). : '

. ! v %
2 oetogo‘e“ ?@“

As per seniority list (Annex-V), the following Monitoring Inspectors (BS-
73“14) are senior, who have completed the required length of service, however, proposed -

for appointment against the temporary posts of Assistant Directors (BPS-17) on acting
charge basis:- : :

;
!
i
i
i




- | | Muhammad Israr

&

Eligible for |
18-01-2013 | 18-01-2013 Yes appointment
on acting
charge basis.

Ibrar Ahmad ' Eligible for

31-05-2013 | 31-05-2013 Yes appointment .
on acting

! ’ _ ' .| charge basis,
] , .| Eligible for -

| Naveed Anjum 31-05-2013 | 31-05-2013 Yes appointment
on acting
charge; basis.

Eligible for

) | ™ " | appointment |
Imran Kahn 3 10-04-2014 10-04-2014 Yes on acting

1 : ‘ | charge basis.

6. It is certified that all ofﬁc‘ials included in the panel:

e) Hold the lower post, on regular basis and not on adhoc basis;

f) Have completed the prescribed length of qualifying service/experience as
required under the Rules; . ‘

g). Have not'been imposed upon any penaity;

h) That no departmental /professional examination has been prescribed for the
post of Assistant Director, EPA Khyber Pakhtunkhwa and

i) That no disciplinary/departmental proceeding /anti corruption case [judicial
enquiry is pending against the officials at S.No.1 and S.No.2.

The following documents are placed below for favor of perusal:
(a) Synopsis of ACRs of abovementioned officials as (Annex-VI)
(b) Certificate. of no-disciplinary/anti-corruption/judicial procéedings/NAB

Cases/plea bargaining etc pending case attached as (Annex.—VII,)

|

|

| - | |

7. The Departmental Promotion Committee is requested to determine the
suitability of two (02) Monitoring Inspectors (BPS-14) for appointment to the posts of
Assistant Directors (BPS-17) EPA on acting-charge basis, please.

GOVERNMENT OFKHYBER PAKHTUNKHWA
FORESTRY ENVIRONMENT AND WILDLIFE
DEPARTMENT
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KHYBER PAKHTUNKHWA PUBLIC SERVICE COMMISSION
2- Fort Road Peshawar Cantt:

Website: www.kppsc.qov.pk
Tele: Nos. 091-9214131, 9213563, 9213750, 9212897

AoverTisement No. 05/2018

Online applications are invited for the following posts from Pakistani citizens having
domicile of Khyber Pakhtunkhwa by 07.08.2018.

PAwnegvie E Y

Dated: 20.07.2018

Apply Online Only. Applications other than online will not be accepted. To apply, visit any Jazz Cash/ Easy
Paisa Agent, deposit application fee of RS.285/- excluding service charges and get transaction I.D through
SMS. Visit PSC website www.kppsc.gov.pk and apply online. Documents are not required at the time of
submission of application; candidates who qualify the test will have to submit thelr documents within

-one week time after announcement of the result.

Note: The candidates are advised to fill in all the columns carefully. Change(s) wili not be
allowed later on. Unclaimed qualification, experience etc will not be accepted.

Only .orie application will be sufficient for one serial, however the candidates applying for
various quotas should mention serial number of (1)a, (1)b or (1)c in the application form
speciﬁcallly. '

g

" AGRICULTURE, LIVESTOCK & COOPERATIVE DEPARTMENT .

1. (a) TWENTY ONE (21) POSTS OF AGRICULTURE OFFICER IN AGRICULTURE, LIVESTOCK & COOPERAT!VE
DEPARTMENT (EXTENSION WING).

QUALIFICATION: At least 2" Division M.Sc / B.Sc Hons Degree in Agricuiture or equivalent qualification from a .
recognized University.
AGE LIMIT: 21 to 32 years

PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

(b)

(c)

Merit

Zone-1

Zone-2

Zone-3

Zone-4

Zone-5

ALLOCATION:

05

04

03

03

03

03

TWO (02) POSTS OF AGRICULTURE OFFICER (FEMALE QUOTA) IN AGRICULTURE, LIVESTOCK &
COOPERATIVE DEPARTMENT (EXTENSION WING)

QUALIFICATION: At least 27 Division M.Sc / B.Sc Hons Degree in Agriculture or equivalent qualification from a
recognized University.
AGE LIMIT: 21 to 32 years
| ALLOCATION: Merit |

PAY SCALE: BPS-17 ELIGIBILITY: Female

ONE (01) POST OF AGRICULTURE OFFICER (MINORITY QUOTA)} IN AGRICULTURE, LIVESTOCK &
COOPERATIVE DEPARTMENT (EXTENSION WING).

QUALIFICATION: At least 2™ Division M.Sc / B.Sc Hons Degree in Agriculture or equivalent qualification from a
recognized University.
AGE LIMIT: 21 to 32 years
| ALLOCATION: Merit |

PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

2 (3

(b)

THIRTEEN (13) POSTS OF RESEARCH OFFICER (HORTICULTURE) IN AGRICULTURE, LIVESTOCK &
COOPERATIVE DEPARTMENT (RESEARCH WING).

QUALIFICATION: 2 Class M.Sc / B.Sc {Hons) Degree in Agriculture from a recognized University, Undér Research
Programme in the subject relating to the subject groups as specified in schedule (appended to this notification) to

which the vacancy occurs.
AGE LIMIT: 21 to 32 years PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes.
. Merit Zone-1 Zone-2 Zone-3 Zone-4 Zone-5
ALLOCATION: 04 02 02 01 02 02

ONE (01) POST OF RESEARCH OFFICER (HORTICULTURE) (FEMALE QUOTA) IN AGRICULTURE,
LIVESTOCK & COOPERATIVE DEPARTMENT (RESEARCH WING).

QUALIFICATION: 2 Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research
Programme in the subject relating to the subject groups as specified in schedule (appended to this notification) to
which the vacancy occurs.

AGE LIMIT: 21 to 32 years
| ALLOCATION: Merit |

PAY SCALE: BPS-17 ELIGIBILITY: Female

TWENTY (20) POSTS OF RESEARCH OFFICER (AGRICULTURE CHEMISTRY / SOIL SCIENCE) IN
RICULTURE, LIVESTOCK & COOPERATIVE DEPARTMENT (RESEARCH WING.)
ALIFICATION 2 Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research

) ﬁt@@ramme in the subject relating to the subject groups as specified in schedule (appended to this notification) to
Lwhich the vacancy occurs.

AGE LIMIT: 21 to 32 years
ALLOCATION: Merit

PAY SCALE: BPS-17
Zone-1 Zone-2

ELIGIBILITY: Both Sexes.
Zone-4 Zone-5

Zone-3

05 04 03 03 02 03

Page-10f15
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(b) | THREE (03) POSTS OF RESEARCH OFFICER ({AGRICULTURE CHEMISTRY / SOIL SCIENCE)
(FEMALE QUOTA) IN AGRICULTURAL, LIVESTOCK & COOPERATIVE DEPARTMENT (RESEARCH WING).
QUALIFICATION: 2™ Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research

v Programme in the subject relating to the subject groups as specified in schedule (appended fo this notification) to
which the vacancy occurs. : :
AGE LIMIT: 21 t0 32 years. PAY SCALE: BPS-17 ELIGIBILITY: Female

| ALLOCATION: Merit |

(c) | ONE {01) POST OF RESEARCH OFFICER (AGRICULTURE CHEMISTRY / SOIL SCIENCE) (MINORITY QUOTA})
IN AGRICULTURAL, LIVESTOCK & COOPERATIVE DEPARTMENT (RESEARCH WING).

QUALIFICATION: 2 Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research
Programme in the subject relating to the subject groups as specified in schedule (appended to this notification) to
which the vacancy occurs. ‘
AGE LIMIT: 21 to 32 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

[ ALLOCATION: Merit |

(d) | ONE (01) POST OF RESEARCH OFFICER (AGRICULTURE CHEMISTRY / SOIL SCIENCE) (DISABLE QUOTA)
IN AGRICULTURAL, LIVESTOCK & COOPERATIVE DEPARTMENT (RESEARCH WING).

QUALIFICATION: 2 Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research
Programme in the subject relating to the subject groups as specified in schedule (appended to this nofification) to
which the vacancy occurs.

AGE LIMIT: 21 to 32 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes.

| ALLOCATION: Merit |

4. (a) | TEN (10) POSTS OF RESEARCH OFFICER (ENTOMOLOGY) IN AGRICULTURE, LIVESTOCK & COOPERATIVE
DEPARTMENT (RESEARCH WING).

QUALIFICATION: 2n Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research
Programme in the subject relating to the subject groups as specified in schedule (appended to this nofification) to

which the vacancy occurs. .
AGE LIMIT: 21 to 32 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes.
. Merit Zone-1 Zone-2 Zone-3 Zone-4 Zone-5
ALLOCATION: 02 02 02 02 01 01

(b) | ONE (01) POST OF RESEARCH OFFICER (ENTOMOLOGY) (FEMALE QUOTA} IN AGRICULTURE, LIVESTOCK
& COOPERATIVE DEPARTMENT (RESEARCH WING).

QUALIFICATION: 2 Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research
Programme in the subject relating to the subject groups as specified in schedule (appended to this notification) to
which the vacancy occurs.

AGE LIMIT: 21 to-32 years. PAY SCALE: BPS-17 ELIGIBILITY: Female

[ ALLOCATION: Merit |

j b x>7| AGE LIMIT: 21 to 32 years PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

5. {a) | TWENTY SEVEN (27) POSTS OF RESEARCH OFFICER (CEREAL CROPS / PLANT BREEDING & GENETICS /
AGRONOMY / MISCELLANEOUS) IN AGRI: LIVESTOCK & COOPERATIVE DEPARTMENT. (RESEARCH WING)
QUALIFICATION: 2% Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research
Programme in the subject relating to the subject groups as specified in schedule (appended to this notification) to

which the vacancy occurs. '
AGE LIMIT: 21 to 32 years PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes
. Merit Zone-1 Zone-2 Zone-3 Zone-4 Zone-5
ALLOCATION: 07 04 04 05 04 03

(b) | THREE (03) POSTS OF RESEARCH OFFICER (CEREAL CROPS / PLANT BREEDING & GENETICS / AGRONOMY |
MISCELLANEOUS) (FEMALE QUOTA) IN AGRICULTURE, LIVESTOCK & COOPERATIVE DEPTT: (RESEARCH WING).
QUALIFICATION: 2™ Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research
Programme in the subject relating to the subject groups as specified in schedule (appended to this notification) to
which the vacancy occurs.

AGE LIMIT: 21 to 32 years PAY SCALE: BPS-17 ELIGIBILITY: Female

[ ALLOCATION: Merit |

(c) | ONE (01) POST OF RESEARCH OFFICER (CEREAL CROPS / PLANT BREEDING & GENETICS / AGRONOMY /
MISCELLANEOUS) (MINORITY QUOTA) IN AGRICULTURE, LIVESTOCK & COOPERATIVE DEPARTMENT.
(RESEARCH WING) _
QUALIFICATION: 2 Class M.Sc / B.Sc {Hons) Degree in Agriculture from a recognized University, Under Research
Programme in the subject relating to the subject groups as specified in schedule (appended to this notification) to
which the vacancy occurs.

AGE LIMIT: 21 to 32 years PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

| ALLOCATION: Merit | '
Ai) ONE (01) POST OF RESEARCH OFFICER (CEREAL CROPS / PLANT BREEDING & GENETICS / AGRONOMY /
Ml%%ﬁLANEOUS) (DISABLE QUOTA) IN AGRI:, LIVESTOCK & COOPERATIVE DEPTT. (RESEARCH WING)
b\,c@UALIgF‘}QATION: 2% Class M.Sc / B.Sc {Hons) Degree in Agriculture from a recognized University, Under Research
0\0%\,05'{'9!%09?}3\0‘"“9 in the subject relating to the subject groups as specified in schedule (appended to this nofification) to

(¥

" < {“which the vacancy occurs.

| ALLOCATION: Merit |

Page-2 of 15 ’




@ (95)

TWO (02) POSTS OF RESEARCH OFFICER VEGETABLE (HORTICULTURE) IN AGRICULTURE; LIVESTOCK &
COOPERATIVE DEPARTMENT (RESEARCH WING).

QUALIFICATION: 2 Class M.Sc / B.Sc {(Hons) Degree in Agriculture from a recognized University, Under Research
Programme in the subject relating to the subject groups as specified in schedule (appended to this notification) to
which the vacancy occurs.

AGE LIMIT: 21 to 32 years PAY SCALE: BPS-17

) Merit Zone-4
ALLOCATION: 01 01

ELIGIBILITY: Both Sexes

ONE (01) POST OF RESEARCH OFFICER (PLANT PATHOLOGY) IN AGRICULTURE, LIVESTOCK &
COOPERATIVE DEPARTMENT (RESEARCH WING).

QUALIFICATION: 2 Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research
Programme in the subject relating to the subject groups as specified in schedule (appended to this notification) to
which the vacancy occurs.
AGE LIMIT: 21 to 32 years.

{ ALLOCATION: Zone-1 |

PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

ONE (01) POST OF RESEARCH OFFICER FOOD TECHNOLOGY IN AGRICULTURE, LIVESTOCK &

COOPERATIVE DEPARTMENT (RESEARCH WING).

QUALIFICATION: 2 Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research
Programme in the subject relating to subiect groups as specified in schedule (appended to this notification) to which
the vacancy occurs.

AGE LIMIT: 21 to 32 years.
| ALLOCATION: Zone-3 |

PAY SCALE: BPS-17. ELIGIBILITY: Both Sexes.

FIVE (05) POSTS OF ASSISTANT DIRECTOR OUTREACH IN AGRICULTURE, LIVESTOCK & COOPERATIVE
DEPARTMENT (RESEARCH WING).
QUALIFICATION: 27 Class M.Sc / B.Sc (Hons) Degree in Agriculture from a recognized University, Under Research
Programme in the subject relating to subject groups as specified in schedule (appended to this notification) to which
the vacancy occurs.
AGE LIMIT: 21 to 32 years. PAY SCALE: BPS-17

Merit Zone-1 Zone-2 Zone-3
ALLOCATION: 02 0 01 01

ELIGIBILITY: Both Sexes.

10.

FIVE (05) POSTS OF RESEARCH OFFICER / FARM MANAGER IN AGRICULTURE, L!VESTOCK & DAIRY
DEVELOPMENT DEPARTMENT (RESEARCH WING).
QUALIFICATION: At least 2 Class Degree in Doctor of Veterinary Medicine or equivalent qualification in Vetennary
Sciences from a recognized University having valid registration with Pakistan Veterinary Medical Council.
AGE LIMIT: 21 to 32 years PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

Merit Zone-1 Zone-2 Zone-3
ALLOCATION: 01 01 02 01

1.

ONE (01) POST OF PHARMACIST IN AGRICULTURE, LIVESTOCK & COOPERATIVE DEPARTMENT.
QUALIFICATION: At least 2™ Class Pharm-D's Degree or equivalent qualification from a recogmzed University
having valid registration with the pharmacy councit of Pakistan.
AGE LIMIT: 21 to 32 years. PAY SCALE: BPS-17.

| ALLOCATION: Merit |

ELIGIBILITY: Both Sexes

12.

ONE (01) POST OF FEED MILL MANAGER / ADMINISTRATIVE OFFICER IN AGRICULTURE, LIVESTOCK &
DAIRY DEVELOPMENT DEPARTMENT (RESEARCH WING).

QUALIFICATION: (i) At least 2¢ Class Degree in Doctor of Veterinary Medicine or equivalent qualification in
Veterinary Sciences from a recognized University having valid registration with Pakistan Veterinary Medical Council
(PVMC) with Diploma in Feed Technology from a recognized institute. OR (i) At least 2™ Class Degree in Doctor
Veterinary Medicine or equivalent gualification in Veterinary Sciences from a recognized University having valid
registration with Pakistan Veterinary Medical Council with two years experience in Feed Mill Operation.

AGE LIMIT: 21 to 32 years PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

| ALLOCATION: Merit |

13. |

ONE (01) POST OF GIS SPECIALIST IN AGRICULTURE DEPARTMENT.

QUALIFICATION: (i) At least 21 Class Master's Degree in Geographic Information System & Remote Sensing, from
a recognized University; or (ii) At least 2 class Master Degree in Computer science or Geography from a recognized
University with one year diploma in Geographic information System and Remote Sensing from recognized University
or institute. :

AGE LIMIT: 21 to 32 years.

| ALLOCATION: Merit |

PAY SCALE: BPS-17. ELIGIBILITY: Both Sexes

14.

TWO (02) POSTS OF AGRICULTURE OFFICER IN AGRICULTURE, LIVESTOCK ‘& COOPERATIVE
DEPARTMENT (RESEARCH WING).

QUALIFICATION: M.Sc Agriculture preferably in Agronomy or eguivalent qualification from a recognized University.
AGE LIMIT: 25 to 32 years PAY SCALE: BPS-17 .ELIGIBILITY: Both Sexes

ALLOCATION: | -2one-2 | Zone-3

01 01

dvocate
Supreme o v of Pahstan
(KSC nivli)
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% VELEMENTARY & SECONDARY EDUCATION DEPARTMENT * - ..

M

1. 15

ONE (01) (LEFTOVER) POST OF FEMALE SUBJECT SPECIALIST PHYSICS (DISABLE QUOTA)
QUALIFICATION: At least 2 class Masters Degree or Four years BS Degree in the relevant subject with
Bachelor of Education or M.Ed or Master of Education (Industrial Arts or Business Education) or M.A Education or
Equivalent Qualification from recognized University.
AGE LIMIT: 23 to 35 years. PAY SCALE:
[ ALLOCATION: Merit |

BPS-17 ELIGIBILITY: Female.

16. (a)

(b)

()

FIFTY FIVE (55) POSTS OF DIRECTOR PHYSICAL EDUCATION (MALE)
QUALIFICATION: At least 2™ class Master's degree in Physical Education from a recognized University.
AGE LIMIT: 22 to 35 years. PAY SCALE: BPS-17 ELIGIBILITY: Male.

. Merit Zone-1 Zone-2 Zone-3 Zone-4 Zone-5
ALLOCATION: 13 10 10 10 06 06

TWO (02) POSTS OF DIRECTOR PHYSICAL EDUCATION (MALE) (MINORITY QUOTA)
QUALIFICATION: At least 2+ class Master's degree in Physical Education from a recognized University.
AGE LIMIT: 22 to 35 years. PAY SCALE: BPS-17 ELIGIBILITY: Male.

| ALLOCATION: Merit |

ONE (01) POST OF DIRECTOR PHYSICAL EDUCATION {MALE) (DISABLE QUOTA)
QUALIFICATION: At least 2™ class Master's degree in Physical Education from a recognized University.
AGE LIMIT: 22 to 35 years. PAY SCALE: BPS-17 ELIGIBILITY: Male.

| ALLOCATION: Merit |

17.(a)

(b)

TEN (10) POSTS OF ASSISTANT PROGRAMMER

QUALIFICATION: At least 27 Class Master Degree in Computer Science/ Information Techno!ogy (BCS/BIT Four

Years or equivalent qualification in Computer Science/iT) from a recognized university.

AGE LIMIT: 21 to 30 years. PAY SCALE: BPS-16 ELIGIBILITY: Both Sexes.
. Merit Zone-1 Zone-2 Zone-3 Zone-4 Zone-5

ALLOCATION: 02 02 02 02 01 of

ONE (01) POST OF ASSISTANT PROGRAMMER (FEMALE QUOTA)

QUALIFICATION: At least 2@ Class Master Degree in Computer Science/ Information Technology (BCS/BIT Four
Years or equivalent qualification in Computer Science/IT) from a recognized university.

AGE LIMIT: 21 to 30 years. PAY SCALE: BPS-16 ELIGIBILITY: Female

| ALLOCATION Merit J

o T SWMM{?'
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18.(a)

(b)

(©

TWENTY THREE (23) POSTS OF SUB ACCOUNTANT.
QUALIFICATION: Bachelor Degree in Commerce / BBA or ACMA from a recognized University.
Note: IT skill will be given preference.

AGE LIMIT: 18 to 30 years. PAY SCALE: BPS-14

Zone-1 Zone-2 Zone-3
ALLOCATION: 05 05 05

ELIGIBILITY: Both Sexes

Zone-5
04

Zone-4
04

ONE (01) POST OF SUB ACCOUNTANT (FEMALE QUOTA)
QUALIFICATION: Bachelor Degree in Commerce / BBA or ACMA from a recognized University.
Note: IT skill wil be given preference.

AGE LIMIT: 18 to 30 years. PAY SCALE: BPS-14

| ALLOCATION: Merit |

ELIGIBILITY: Female

ONE (01) POST OF SUB ACCOUNTANT (DISABLE QUOTA)

QUALIFICATION: Bachelor Degree in Commerce / BBA or ACMA from a recognized University.
Note: IT skilt will be given preference.

AGE LIMIT: 18 to 30 years. PAY SCALE: BPS-14 ELIGIBILITY: Both Sexes

| ALLOCATION: Merit | »

¥ e " FORESTRY, ENVIRONMENT & WILDLIFE DEPARTMENT. '~

o SR

19,

(~

NE (01) POST OF ASSISTANT DIRECTOR IN RESEARCH & DEVELOPMENT DIRECTORATE.
QUALIFICATION: At least 2™ class Master's Degree in Forestry, Botany, Agriculture, Sociology, Rural Soclology,
Social Work, Economics or equivalent qualification from a recognized University.

AGE LIMIT: 22 to 30 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes
[ ALLOCATION: Merit |

a
WaVED ¥

'SUP'em

20.

;-Ge

rsity. .
, AGERIMIT: 21 to 35 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes
i . Merit Zone-3
ALLOCATION: 01 01

TWO (02) POSTS OF ASSISTANT DIRECTOR / ENVIRONMENTA:. PROTECTION OFFICER IN E.P.A.

QUALIFICATION: At least 2™ class Bachelors Degree in Civil Engineering/{Chemical Engineering/Mechanical
Engineering and Agriculture or equivalent qualification from a recognized University. OR At least 27 class Master's
Degree or BS (4years) from a recognized University in Envt. Planning & Mgt / Environmental Sciences / Forestry /
y / Chemistry / Physics / Botany / City & Regional Planning or equivalent qualification from a recognized
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21. | ONE (01) POST OF RANGE OFFICER WILDLIFE IN THE OFFICE OF CHIEF CONSERVATOR OF WILDLIFE.
QUALIFICATION: (i) B.Sc in Wildlife Management / Wildlife Ecology / Wildlife Biology from a recognized university
L or institute with at least 2 Division or (ii) B.Sc Forestry from Pakistan Forest Institute Peshawar in 2" Division or
7 (iii} B.Sc from a recognized university with Zoology / Botany as one of the subject in 2 Division.
Note: Qualification at S.No.(iii) will only be considered when no suitable candidate with qualification at S.No. (i) and
(ii) is available.
AGE LIMIT: 18 to 30 years. PAY SCALE: BPS-16 ELIGIBILITY: Male.
| ALLOCATION: Zone-5 |
PR i. .. HEALTH DEPARTMENT
22, ONE HUNDRED & SIXTY SIX (166) (LEFTOVER) POSTS OF DISTRICT SPECIALIST 42 FOR RADIOLOGISTS 51
FOR ANAESTHETISTS, 11 FOR SKIN SPECIALISTS, 26 FOR PSYCHIATRISTS, 16 FOR NEPHROLOGISTS, 12 FOR
GYNAECOLOGISTS & 08 FOR PATHOLOGISTS.
QUALIFICATION: (a) Postgraduate degree/Fellowship in the specialty from a recognized University/Institute; or
(b) Diploma in the specialty from a recognized Institute with at least One year service after diploma in the relevant
speciaity.
Note: Candidates with the qualification at (b) shall be considered only when no suitable candidate with the
qualification at (a) above is available. ‘ . :
AGE LIMIT: 22 to 40 years. PAY SCALE: BPS-18 ELIGIBILITY: Both Sexes.
| ALLOCATION: Merit |
23. | THREE (03) POSTS OF SENIOR REGISTRAR, ONE (01) EACH FOR PULMONOLOGY, CARDIOLOGY &
SURGERY IN SAIDU GROUP OF TEACHING HOSPITALS SWAT.
QUALIFICATION: (i) MBBS (duration of 5 or 6 years) or equivalent medical qualification recognized by the PM & DC;
and (ii) FCPS/MS/MD (duration of 4 years) or qualification with other nomenclatures in the respective clinical Science
subject or equivalent qualification recognized by PM&DC.
AGE LIMIT: 25 to 45 years. PAY SCALE: BPS-18 ELIGIBILITY: Both Sexes.
| ALLOCATION: Merit |
24, | THREE (03) (LEFTOVER) POSTS OF SENIOR REGISTRAR, ONE (01) EACH FOR ANAESTHESIA,
NEPHROLOGY AND PATHOLOGY IN SAIDU MEDICAL COLLEGE SWAT.
QUALIFICATION: (i} MBBS (duration of 5 or 6 years) or equivalent medical qualification recognized by the PM & DC;
and (ii) FCPS/MS/MD (duration of 4 years) or qualification with other nomenclatures in the respective clinical Science
subject or equivalent qualification recognized by PM&DC.
AGE LIMIT: 25 to 45 years. PAY SCALE: BPS-18 ELIGIBILITY: Both Sexes.
| ALLOCATION: Merit |
25. | ONE (01) POST OF SENIOR REGISTRAR NEPHROLOGY IN NAWAZ SHARIF KIDNEY HOSPITAL MANGLOR SWAT.
QUALIFICATION: (i) MBBS {duration of 5 or 6 years) or equivalent medical qualification recognized by the PM & DC; and
(i) FCPS/MS/MD (duration of 4 years) or qualification with other nomenclatures in the respective chmcal Science subject or
equivalent qualification recognized by PM&DC.
AGE LIMIT: 25 to 45 years. PAY 3CALE: BPS-18 ELIGIBILITY: Both Sexes
| ALLOCATION: Merit |
26. | THREE (03) (LEFTOVER) POSTS OF SENIOR REGISTRAR (ONE EACH FOR, DERMATOLOGY, NEPHROLOGY &
PATHOLOGY) FOR DHQ AND W&C/LM TEACHING HOSPITALS KOHAT.
QUALIFICATION: (i} MBBS (duration of 5 or 6 years) or equivalent medica! qualification recognized by the PM&DC; and
(i) FCPS/MS/MD (duration of 4 years) or qualification with other nomenclatures in the respective clinical science subject or
equivalent qualification recognized by PM&DC.
AGE LIMIT: 25 to 45 years. PAY SCALE: BPS-18 ELIGIBILITY: Both Sexes,
| ALLOCATION: Merit |
27. | ONE (01) POST OF SENIOR REGISTRAR OPHTHALMOLOGY IN GAJJU KHAN MEDICAL COLLEGE SWABI.
QUALIFICATION: (i) MBBS (duration of § or 6 years} or equivalent medical qualification recognized by the PM & DC; and
(i) FCPS/MS/MD (duration of 4 years) or qualification with other nomenclatures in the respective clinical Science subject or
equivalent qualification recognized by PM&DC.
AGE LIMIT: 25 to 45 years. PAY SCALE: BPS-18 ELIGIBILITY: Both Sexes.
[ ALLOCATION: Merit |
28. | FIVE (05) POSTS OF CONSULTANT, TWO (02) EACH FOR NEPHROLOG!STS & CARDIOLOGISTS AND ONE
(01) FOR PHYSICIAN IN NAWAZ SHARIF KIDNEY HOSPITAL MANGLOR SWAT.
{a) QUALIFICATION: (i) MBBS or equivalent Medical Qualifications recognized by the Council; and (i} FCPS/ MS/ MD in
the respective subject or equivalent qualifications in the specialty recognized by the Council: OR FCPS/ MS/ MD or
equivalent qualifications recognized by the Council in the general speciality with at least three years practical experience in
a recognized teaching institute in the respective sub-specialty after post-graduate qualification.
(b) EXPERIENCE: Three years experience as Senior Registrar in the respective subject in a teaching hospital or
equivalent experience recognized by the Council; OR Three years experience as District Specialist in the respective field.
Note Preference shall be given to candicate, having at least one research paper as a Principal author in the relevant
y and published in a standard medical journal.
. mple: FCPS/FRCS General Surgery with at least three years practical experience after postgraduate qualifications i in
Qe (‘ Neurobirgery in a recognized teaching institute shall be equally qualified to be appointed as Consultant of Neuro-surgery.
&C;;J slikewise FCPS/MRCP General Medicine with at least three years practical experience after post graduate qualification in
{as Cardiology in a recognized teaching institute shall be equally qualified to be appointed as Consultant Cardiology.
AGE LIMIT: 28 to 45 years. PAY SCALE: BPS-18 ELIGIBILITY: Both Sexes.
| ALLOCATION: Merit |
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29.

SIX (06) POSTS OF CONSULTANT, TH%{%) FOR ANAESTHETISTS, ONE (01) FOR PATHOLOGIST AND
TWO (02) FOR RADIOLOGISTS IN SHEIKH KHALIFA BIN ZAYED MODEL HOSPITAL
(ACCIDENT & EMERGENCY) SAIDU TEACHING HOSPITAL SWAT.

(a) QUALIFICATION: (i) MBBS or equivalent Medical Qualifications recognized by the Council; and (i) FCPS/ M3/
MD in the respective subject or equivalent qualfications in the specialty recognized by the Council: OR FCPS/ MS/
MD or equivalent qualifications recognized by the Council in the general specialty with at least three years practical
experience in a recognized teaching institute in the respective sub-specialty after post-graduate qualification.

(b) EXPERIENCE: Three years experience as Senior Registrar in the respective subject in a‘teaching hospital or
equivalent experience recognized by the Council; OR Three years experience as District Specialist in the respective
field.

Note: Preference shall be given to candidates having at least one research paper as a Principal author in the relevant
specialty and published in a standard medical journal.

Example: FCPS/FRCS General Surgery with at least three years practical experience after postgraduate
qualifications in Neuro-surgery in a recognized teaching institute shall be equally qualified to be appointed as
Consultant of Neuro-surgery. Likewise FCPS/MRCP General Medicine with at least three years practical experience
after post graduate qualification in Cardiology in a recognized teaching institute shall be equally qualified to be
appointed as Consultant Cardiology. .

AGE LIMIT: 28 to 45 years. PAY SCALE: BPS-18 ELIGIBILITY: Both Sexes.

| ALLOCATION: Merit |

30.

ONE (01) (LEFTOVER) POST OF PROFESSOR ANAESTHESIOLOGY IN SAIDU MEDICAL COLLEGE SWAT.

(i) QUALIFICATION: (a) MBBS (duration of 5 or 6 years) or equivalent medical qualification recognized by the
Pakistan Medical & Dental Counci; and (b) FCPS/MS/MD (duration of 4 years) or qualification with other
nomenclatures, in the respective clinical science subject or equivalent qualification recognized by Pakistan Medical &
Dental Council;

(i) EXPERIENCE: (a) Three years teaching experience as an Associate Professor and Five years teaching
experience as Assistant Professor in the respective basic science subject or Nine years teaching experience as an
Assistant Professor and Associate Professor in the respective subject calculated as per Pakistan Medical & Dental
Council Regulations and in case of private sector medical colleges, the experience is duly certified by Pakistan
Medical & Dental Council; and

(iii) RESEARCH PUBLICATIONS: A total of five Research Publications out of which at least two as Principal author
in the relevant specialty are required. Only an original article published in a medical journal approved by the Pakistan
Medical & Dental Council shall be acceptable.

AGE LIMIT: 40 to 50 years. PAY SCALE: BPS-20. ELIGIBILITY: Both Sexes.

{ ALLOCATION: Merit |

3.

ONE (01) POST OF PROFESSOR SURGERY IN SAIDU GROUP OF TEACHING HOSPITAL / SAIDU MEDICAL
COLLEGE SWAT. '

(i) QUALIFICATION: (a) MBBS (duration of 5 or 6 years) or equivalent medical qualification recognized by the
Pakistan Medical & Dental Counci; and (b) FCPS/MS/MD (duration of 4 years) or qualification’ with other
nomenclatures, in the respective clinical science subject or equivalent qualification recognized by Pakistan Medical &
Dental Council;

(i) EXPERIENCE: (a) Three years teaching experience as an Associate Professor and Five years teaching
experience as an Assistant Professor in the respective clinical subject or nine years teaching experience as an
Assistant Professor and Associate Professor in the respective subject calculated as per PM&DC Regulations duly
certified by PM&DC in case of experience gained in private sector medical colleges; and

(iii) RESEARCH PUBLICATIONS: A total of five Research Publications out of which at least two as Principal author
in the relevant specialty are required. Only an original article published in a medical journal approved by the PM&DC
shall be acceptable.

AGE LIMIT: 40 to 50 years. PAY SCALE: BPS-20 ELIGIBILITY: Both Sexes

{ ALLOCATION: Merit |

32,

ONE (01) (LEFTOVER) POST OF PROFESSOR PSYCHIATRY IN SAIDU MEDICAL COLLEGE SWAT.

(i) QUALIFICATION: (a) MBBS (duration of 5 or 6 years) or equivalent medical qualification recognized by the
Pakistan Medical & Dental Council; and (b) FCPS/MS/MD (duration of 4 years) or qualification with other
nomenclatures, in the respective clinical science subject or equivalent qualification recognized by Pakistan Medical &
Dental Council;

(i) EXPERIENCE: (a) Three years teaching experience as an Associate Professor in the respective subject is
essential provided that total experience as Assistant Professor and Associate Professor is not less than eight years or
nine years teaching experience as an Assistant Professor and Associate Professor in the respective subject
qg%@ggled as per Pakistan Medical & Dental Council Regulations duly certified by Pakistan Medical & Dental Council

il case @f experience gained in private sector medical colleges; and

(nr)‘fR‘E EARCH PUBLICATIONS: A total of five Research Publications out of which at least two as Principal author

*liffthe relevant specialty are required. Only an original article published in a medical jounal approved by the Pakistan

Medical & Dental Council shall be accepteble.
AGE LIMIT: 40 to 50 years. PAY SCALE: BPS-20 ELIGIBILITY: Both Sexes.

| ALLOCATION: Merit |
"




(D)

33. | ONE (01) (LEFTOVER) POST OF ASSOCIATE PROFESSOR NEUROLOGY IN SAIDU MEDICAL COLLEGE SWAT.

(i) QUALIFICATION: {a) MBBS (duration of 5 or 6 years) or equivalent medical qualification recognized by the
_ Pakistan Medical & Dental Council; and (b) FCPS/MS/MD (duration of 4 years) or qualification with other
,T nomenclatures, in the respective clinical science subject or equivalent qualification recognized by the Pakistan
Medical & Dental Council;

{ii) EXPERIENCE: Five years teaching experience as an Assistant Professor in the respective clinical science
subject. In case of private sector medical colleges, the experience is duly certified by Pakistan Medical & Dental
Councit; and

(iiiy RESEARCH PUBLICATIONS: A total of three Research Publications out of which at least one as Principal
author in the relevant specialty are required. Only an original article published in a medical journal approved by the
Pakistan Medical & Dental Councif shall be acceptable.

AGE LIMIT: 35 to 45 years. PAY 3CALE: BPS-19 ELIGIBILITY: Both Sexes.

| ALLOCATION: Merit |

34. | TWO (02) (LEFTOVER) POSTS OF ASSOCIATE PROFESSOR, ONE (01) EACH FOR PSYCHIATRY AND ENT
IN SAIDU MEDICAL COLLEGE SWAT.

(i) QUALIFICATION: (a) MBBS (duration of 5 or 6 years) or equivalent medical qualification recognized by the
Pakistan Medical & Dental Council; and (b) FCPS/MS/MD (duration of 4 years) or qualification with other
nomenclatures, in the respective clinical science subject or equivalent qualification recognized by the Pakistan
Medical & Dental Council.

{ii) EXPERIENCE: Five years teaching experience as an Assistant Professor in the respective clinical science subject
calculated as per Pakistan Medical & Dental Council Regulations duly certified by Pakistan Medical & Dental Council
in case of experience gained in private medical colleges; and

(iii) RESEARCH PUBLICATIONS: A total of three Research Publications out of which at least one as Principal
author in the relevant specialty are required. Only an original article published in a medical journal approved by the
Pakistan Medical & Dental Council shall be acceptable.

AGE LIMIT: 35 to 45 years. PAY SCALE: BPS-19. ELIGIBILITY: Both Sexes.

| ALLOCATION: Merit ]

35. | TWO (02) POSTS OF ASSOCIATE PROFESSOR SURGERY IN SAIDU GROUP OF TEACHING HOSPITAL /
SAIDU MEDICAL COLLEGE SWAT.

(i} QUALIFICATION: (a) MBBS (duration of 5 or 6 years) or equwalent medical qualification recognized by the
PM&DC; and (b) FCPS/MS/MD (duration of 4 years) or qualification with other nomenclatures in the respective
clinical science subject after level | qualification or equivalent qualification recognized by the Pakistan Medical &
Dental Council.

(ii) EXPERIENCE:- Five years teaching experience as an Assistant Professor in the respective clinical science
subject calculated as per PM&DC Regulations duly certified by Pakistan Medical & Dental Council in case of
experience gained in private medical colleges; and

{iii) RESEARCH PUBLICATIONS:- A total of three Research Publications out of which at least one as Pnncxpal
author in the relevant specialty are required. Only an original article published in a medical journal approved by the
PM&DC shall be acceptable.

AGE LIMIT: 35 to 45 years PAY SCALE: BPS-19 ELIGIBILITY: Both Sexes.

| ALLOCATION: Merit - |

36. | TWO (02) (LEFTOVER) POSTS OF ASSISTANT PROFESSOR, ONE EACH FOR NEPHROLOGY &
PULMONOLOGY IN SAIDU MEDICAL COLLEGE SWAT.

(i) QUALIFICATION: (a} MBBS (duration of 5 or § years) or equivalent medical qualification recognized by the
Pakistan Medical & Dental Council; and (b) FCPS/MS/MD (duration of 4 years) or qualification with other
nomenclatures, in the respective clinical science subject or equivalent qualification recognized by the Pakistan
Medical & Dental Council; and

(iiy EXPERIENCE: Three years teaching experience in the respective clinical science subject as Senior Registrar in
an institution recognized by the Pakistan Medical & Dental Council. If qualification is general otherwise one year
experience in case of sub-specialty holder. In case of private sector medical colleges, the experience is duly certified
by Pakistan Medical & Dental Council.

AGE LIMIT: 28 to 45 years. PAY SCALE: BPS-18. ELIGIBILITY: Both Sexes.

| ALLOCATION: Merit |
37. | TWO (02) POSTS OF ASSISTANT PROFESSOR, ONE (01) EACH FOR HAEMATOLOGY & HISTOPATHOLOGY
IN SAIDU MEDICAL COLLEGE SWAT.

QUALIFICATION: (i) MBBS (duration of 5 or 6 years) or equivalent medical qualification recognized by the PM&DC;
and (i) FCPS/Ph.D(duration of 4 years) or qualification with other nomenclatures, in respective hasic science subject
or equivalent qualification recognized by PM&DC; or (iii) M.Phil (duration of 2 years) or qualification with other
— nomenclature, in respective basic science subject or equivalent qualification in the respective basic science subject
recoanized by PM&DC having two years teaching experience as Lecturer/Demonstrator in respective basic science
ct i.e M.Phil or qualification with other nomenclature recognized by PM&DC duly certified by PM&DC in case of
ince gained in private sector medical college; and (iv) FCPS/MS/MD or qualification with other nomenclature
{fluration of 04 years) in related clinical subject {duration of 04 years).
AGE LIMIT: 27 to 45 years. PAY SCALE: BPS-18. ELIGIBILITY: Both Sexes.

[ ALLOCATION: Merit |

P
EAS
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ONE (01) POST OF ASSISTANT PROFE SSOR MICROBIOLOGY IN SAIDU MEDICAL COLLEGE SWAT.

QUALIFICATION: (i) MBBS (duration of 5 or 6 years) or equivalent medical qualification recognized by the Pakistan
Medical and Dental Council; and (i) FCPS/Ph.D (duration of 4 years) or qualification with other nomenclatures, in
respective basic science subject or equivalent qualification recognized by the Pakistan Medical and Dental Council; or
(iii) M.Phil (duration of 2 years) or qualification with other nomenclatures, in respective basic science subject or
equivalent qualification in the respective basic science subject recognized by the Pakistan Medical and Dental
Council and having two years teaching experience as Lecturer/ Demonstrator in respective basic science subject
(i.e M.Phil or qualification with other nomenclature recognized by Pakistan Medical and Dental Council). In case of
private sectors medical colleges, the experience is duly certified by Pakistan Medical and Dental Council.

AGE LIMIT: 27 to 45 years. PAY SCALE: BPS-18. ELIGIBILITY: Both Sexes.

| ALLOCATION: Merit |

39.

ONE (01) POST OF ASSISTANT PROFESSOR SURGERY IN SAIDU GROUP OF TEACHING HOSPITAL / SAIDU
MEDICAL COLLEGE SWAT.

(i) QUALIFICATION: (a) MBBS (duraticn of 5 or 6 years) or equivalent medical qualification recogmzed by the
PM&DC; and (b) FCPS/MS/MD (duraticn of 4 years) or qualification with other nomenclatures, in the respective
clinical science subject or equivalent qualification recognized by PM&DC having three years teaching experience after
post graduation in the following order of preference; :

1) Teaching Experience, and

2) Practical Experience.
In case of private sector medical colleges, the experience is duly certified by Pakistan Medical & Dental Council.
AGE LIMIT: 28 to 45 years. PAY SCALE: BPS-18. ELIGIBILITY: Both Sexes.

| ALLOCATION: Merit |

40,

ONE (01) POST OF LECTURER BIO-CHEMISTRY IN GAJJU KHAN MEDICAL COLLEGE SWABI.

QUALIFICATION: (a) 2™ Ciass Master's Degree in the relevant subject from a recognized University; provided that
for the post of Lecturer in English, the holders of 3¢ Class Master's Degree in English shall also be ehglble and
{b} 2 Class L.L.B Degree for Lecturer in Law.

AGE LIMIT: 21 to 40 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes.
| ALLOCATION: Merit ]

M. ()

(b)

)

()

FIVE HUNDRED & FIFTY EIGHT (558) POSTS OF MEDICAL OFFICER IN HEALTH DEPARTMENT

QUALIFICATION: (a) MBBS or equivalent qualification from a recognized University and (b) Completion of House
Job Training.

AGE LIMIT: 22 to 35 years. PAY SCALE: BPS-17. ELIGIBILITY: Both Sexes.
. Merit Zone-1 Zone-2 Zone-3 Zone-4 Zone-5
ALLOCATION: 123 82 82 82 62 127

FIFTY EIGHT (58) POSTS OF MEDICAL OFFICER (FEMALE QUOTA) IN HEALTH DEPARTMENT.

QUALIFICATION: (a) MBBS or equivalent qualification from a recognized University and (b) Completion of House
Job Training.
AGE LIMIT: 22 to 35 years. PAY SCALE: BPS-17. ~ ELIGIBILITY: Female.

| ALLOCATION: Merit |

ONE HUNDRED & EIGHT (108) POSTS OF MEDICAL OFFICER (MINORITY QUOTA} IN HEALTH DEPARTMENT
QUALIFICATION: (a) MBBS or equivalent qualification from a recognized University and (b} Completion of House
Job Training.

AGE LIMIT: 22 to 35 years. PAY SCALE: BPS-17. ELIGIBILITY: Both Sexes.

| ALLOCATION: Merit |

SIXTY TWO (62) POSTS OF MEDICAL OFFICER (DISABLE QUOTA} IN HEALTH DEPARTMENT

QUALIFICATION: (a) MBBS or equivalent qualification from a recognized University and (b) Completion of House
Job Training. }
AGE LIMIT: 22 to 35 years. PAY SCALE: BPS-17. ELIGIBILITY: Both Sexes.

| ALLOCATION: Merit |

42.(a)

TWENTY TWO (22) POSTS OF OPTOMETRIST IN HEALTH DEPARTMENT.

QUALIFICATION: At least Second Class Bachelor's Degree in Vision Science/Doctor of Optometry (minimum 16
years of Education) from a recognized University.

AGE LIMIT: 21 to 32 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes.
C L I Merit Zone-1 Zone-2 Zone-3 Zone-4 Zone-5
CATION: 06 04 03 03 03 03

POSTS OF OPTOMETRIST (FEMALE QUOTA} IN HEALTH DEPARTMENT.

. WKLIFICATION At least Second Class Bachelor's Degree in Vision Science/Doctor of Optometry (minimum 16
years of Education) from a recognized University.

AGE LIMIT: 21 to 32 years. PAY SCALE: BPS-17 ELIGIBILITY: Female
{ ALLOCATION: Merit |
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. | 43.(a) | THIRTY FIVE (35) POSTS OF MEDICAL ENTOMOLOGIST IN HEALTH DEPARTMENT.

QUALIFICATION: (i) At least Second Division Bachelor of Science in Biology, Zoology, Microbiology, Molecular Biology,
Environmental Health Agriculture (Entomology), Pharmacy or Medical Technology from a recognized university and Post
Graduate qualification in Medical Entomology and Disease Vector Control.

Note: Working in Dengue surveillance field entomology may be preferred; (i) If no one is available with the above
qualification, then at least Second Class Master of Science in Zoology, Bachelor of Science in Agriculture entomology or
Bachelor of Science (Hons:) in Zoology subject to the condition to acquire the postgraduate qualification in Medical
Entomology and Disease Vector Control within three years of the appointment.

AGE LIMIT: 25 to 32 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes
. Merit Zone-1 Zone-2 Zone-3 Zone-4 Zone-5
ALLOCATION: 09 06 06 06 04 04

(b) | FOUR {04) POSTS OF MEDICAL ENTOMOLOGIST (FEMALE QUOTA) IN HEALTH DEPARTMENT.

QUALIFICATION: (i} At least Second Division Bachelor of Science in Biology, Zoology, Microbiology, Molecular Biology,
Environmental Health Agriculture (Entomology), Pharmacy or Medical Technology from a recognized university and Post
Graduate qualification in Medical Entomology and Disease Vector Control.

Note: Working in Dengue surveillance field entomology may be preferred; {ii) if no one is avajable with the above
qualification, then at least Second Class Master of Science in Zoology, Bachelor of Science in Agriculture entomology or
Bachelor of Science (Hons:) in Zoology subject to the condition to acquire the postgraduate qualification in Medical
Entomology and Disease Vector Control within three years of the appointment.

AGE LIMIT: 25 to 32 years. PAY SCALE: BPS-17 ELIGIBILITY: Female

| ALLOCATION: Merit |

{c) | ONE (01) POST OF MEDICAL ENTOMOLOGIST (DISABLE QUOTA) IN HEALTH DEPARTMENT.

QUALIFICATION: (i) At least Second Division Bachelor of Science in Biology, Zoology, Microbiology, Molecular Biology,
Environmental Health Agriculture (Entomology), Pharmacy or Medical Technology from a recognized university and Post
Graduate qualification in Medical Entomology and Disease Vector Control.

Note: Working in Dengue surveillance field entomology may be preferred; (ii) if no one is available with the above
qualification, then at least Second Class Master of Science in Zoology, Bachelor of Science in Agriculture entomology or
Bachelor of Science (Hons:) in Zoology subject to the condition to acquire the postgraduate qualification in Medical
Entomology and Disease Vector Control within three years of the appointment.

AGE LIMIT: 25 to 32 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

| ALLOCATION: Merit |

{d) | ONE (01) POST OF MEDICAL ENTOMOLOGIST (MINORITY QUOTA) IN HEALTH DEPARTMENT.

QUALIFICATION: (i) At least Second Division Bachelor of Science in Biology, Zoology, Microbiology, Molecular Biology,
Environmental Health Agriculture (Entomology), Pharmacy or Medical Technology from a recognized university and Post
Graduate qualification in Medical Entomology and Disease Vector Controf.

Note: Working in Dengue surveiliance field entomology may be preferred; (i) if no one is available with the above
qualification, then at least Second Class Master of Science in Zoology, Bachelor of Science in Agriculture entomology or
Bachelor of Science {Hons:} in Zoology subject to the condition to acquire the postgraduate qualification in Medlcal
Entomology and Disease Vector Control within three years of the appointment.

AGE LIMIT: 25 to 32 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes.

| ALLOCATION: Merit |

44. | ONE (01) POST OF MALE WARDEN IN SAIDU MEDICAL COLLEGE SWAT.

QUALIFICATION: (i) M.Sc / M.A with at least 2" Division from a recognized University & (ii) Three years
administrative experience in a coflege or department.

AGE LIMIT: 25 to 35 years. PAY SCALE: BPS-17 ELIGIBILITY. Male.

| ALLOCATION: Zone-1 |

45. | ONE (01) POST OF FEMALE WARDEN IN GAJJU KHAN MEDICAL COLLEGE SWABI.

QUALIFICATION: (i) M.Sc / M.A with at least 2" Division from a recognized Umversnty & (ii) Three years
administrative experience in a college or department.

AGE LIMIT: 25 to 35 years. PAY SCALE: BPS-17 ELIGIBILITY: Female.

[ ALLOCATION: Merit |

46. | ONE (01) (LEFTOVER) POST OF ARTIST IN SAIDU MEDICAL COLLEGE SWAT.

QUALIFICATION: {(a) Secondary Schocl Certificate from recognized Board. (b) Diploma in Fine Arts from any
recognized govemment Institute.

AGE LIMIT: 18 to 30 years. PAY SCALE: BPS-11 ELIGIBILITY: Both Sexes.

| ALLOCATION: Zone-2_|

:-_j;f’HIGHER EDUCA TION, ARCHI VES AND LIBRARIES DEPARTMENT

47. | ONE (01) (LEFTOVER) POST OF FEMALE LECTURER IN PHYSICS (DISABLE QUOTA) IN HIGHER EDU DEPTT
QUALIFICATION: 2 Class Master Degree in the relevant subject or equivalent qualification from a recognized
university.
L AGE LIMIT: 21 to 30 years. PAY SCALE: BPS-17. ELIGIBILITY: Female.

o | ALLOCATION: Merit |
489 ONE (01) (LEFTOVER) POST OF FEMALE LECTURER IN MATHS (DISABLE QUOTA) IN HIGHER EDU DEPTT.
Sl | QUALIFICATION: 2 Class Master Degree in the relevant subject or equivalent qualification from a recognized
university.
AGE LIMIT: 21 to 30 years. PAY SCALE: BPS-17. ELIGIBILITY: Female.
| ALLOCATION: Merit |
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" HOME & TRIBAL AFFAIRS DEPARTMENT: ... @ =7,

P

ONE (01) (LEFTOVER) POST OF FEMALE PAROLE / PROBATION OFFICER IN DlRECTORATE OF
RECLAMATION AND PROBATION.

QUALIFICATION: 2™ Class Master Degree in Social Work / Sociology or equivalent qualification.

AGE LIMIT: 21 to 30 years. PAY SCALE: BPS-16 ELIGIBILITY: Female
MLLOCATION:ZoneA |

RO T

Sl M T < - IRRIGATION DEPARTMENT e L ety

50. | FOUR (04) POSTS OF SENIOR SCALE STENOGRAPHER

QUALIFICATION: (a) Bachelor's Degree or equivalent qualification from a recognized University and (b) A speed

of 80 words per minute in English Shorthand and 40 words per minute in English typing.

AGE LIMIT: 18 to 30 years. PAY SCALE: BPS-16 ELIGIBILITY: Both Sexes

Merit Zone-3 Zone-4 Zone-5
ALLOCATION: 01 o1 01 o1

51. | FOUR (04) POSTS OF ZILLADAR

QUALIFICATION: Bachelor's Degree or equivalent qualification from a recognized University.
AGE LIMIT: 21 to 30 years. PAY SCALE: BPS-15 ELIGIBILITY: Both Sexes
ALLOCATION: Zone-2 Zone-3 Zone-4 Zone-5

B BRI R TIA Re T

01 01 01 01
= - LABOUR DEPARTMENT :~ -~

L e

=
‘“‘; ‘;nu ,»5,

52,

ONE (01) POST OF SENIOR SCALE STENOGRAPHER CUM JUDGEMENT WRITER iN LABOUR DEPARTMENT.
QUALIFICATION: (i) Second Class Bachelor's Degree or equivalent qualification from a recognized University; (i) a
speed of 70 words per minute in Shorthand in English and 45 words per minute in typing; and (iii) Knowledge of
Computer in using MS Word, MS Excel.

AGE LIMIT: 20 to 32 years. PAY SCALE: BPS-16
| ALLOCATION: Merit |

ELIGIBILITY: Both Sexes.

MM
W‘-"

P

FLAW, PARLIAMENTARY AFFAIRS AND HUMAN RIGHTS DEPARTMENT * -

53.

THREE (03) POSTS OF SENIOR SCALE STENOGRAPHER

QUALIFICATION: (i) 2« Class Bachelor's Degree from recognized University. (i} A speed of 70 words per minute in
Shorthand in English and 45 words per minute in typing, AND (i} Knowledge of Computer in using MS word and MS
Excel.

AGE LIMIT: 20 to 30 years.

ALLOCATION: Mg{"

PAY SCALE: BPS-16 ELIGIBILITY: Both Sexes °
Zone-2 Zone-3

01 01

“'LOCAL'GOVERNMENT, ELECTIONS & RURAL DEVELOPMENT DEPARTMENT:

54,

NINE (09) POSTS OF ACCOUNTS OFFICER IN LOCAL  COUNCIL - BOARD.

QUALIFICATION: At least 2% class Bachelor degree in Commerce or Business Administratioh from a recognized

University.

AGE LIMIT: 21 to 30 years.
. Merit Zone-1 Zone-2 Zone-3 Zone-4 Zone-5

ALLOCATION: 02 02 02 01 01 0i

PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

55.(a)

(b)

SEVEN (07) POSTS OF INFRASTRUCTURE & SERVICES OFFICER {(ENGINEER) IN LOCAL COUNCIL BOARD.
QUALIFICATION: At least 2 division BS Degree in Civil Engineering from a recognized University.

AGE LIMIT: 21 to 30 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

Merit Zone-1 Zone-2 Zone-3 Zone-4 Zone-5 :

ALLOCATION: 02 01 01 01 01 01 !

ONE (01) POST OF INFRASTRUCTURE & SERVICES OFFICER (ENGINEER) (FEMALE QUOTA) IN LOCAL
COUNCIL BOARD.

QUALIFICATION: At least 2 division BS Degree in Civil Engineering from a recognized University.

AGE LIMIT: 21 to 30 years PAY SCALE: BPS-17 ELIGIBILITY: Female

| ALLOCATION: Merit |

56.(a)

e Caurt

\no B

TWENTY SIX (26) POSTS OF DISTRICT ARCHITECT / CITY DISTRICT ARCHITECT / TOWN ARCHITECT IN
LOCAL COUNCIL BOARD.
QUALIFICATION: Five years Bachelor's in Architecture & Registration with PCATP (Pakistan Council of Architect

& Town Planner).
AGE LIMIT: 21 to 32 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes
. Merit Zone-1 Zone-2 Zone-3 Zone-4 Zone-§
ALLOCATION: 07 05 04 04 03 03

THREE (03) POSTS OF DISTRICT ARCHITECT / CITY DISTRICT ARCHITECT / TOWN ARCHITECT
(FEMALE QUOTA) IN LOCAL COUNCIL BOARD.

sJARE LIMIT: 21 to 32 years.

JQUALIFICATION: Five years Bachelor's in Architecture & Registration with PCATP (Pakistan Council of Architect
lanner).

PAY SCALE: BPS-17 ELIGIBILITY: Female

| ALLOCATION: Merit |
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ONE (01) POST OF DISTRICT ARCHH% I CITY DISTRICT ARCHITECT / TOWN ARCHITECT

(MINORITY QUOTA) IN LOCAL COUNC!L BOARD.

QUALIFICATION: Five years Bachelor’s in Architecture & Registration with PCATP (Pakistan Council of Architect
& Town Planner).

AGE LIMIT: 21 to 32 years.
| ALLOCATION: Merit |

PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

“MINES & MINERALS DEVELOPMENT DEPARTMENT -~ ..

37.

FIVE (05) POSTS OF SENIOR INSPECTOR OF MINES IN INSPECTORATE OF MINES.

QUALIFICATION: (i) At least Second Class Bachelors Degree in Mining Engineering from a recognized University;
(ii) First Class Mine Manager Certificate of Competency granted under the provision of Mines Act 1923; and (jii) At
least seven years experience in mining.

AGE LIMIT: 28 to 40 years. PAY SCALE: BPS-18
| ALLOCATION: Merit |

ELIGIBILITY: Both Sexes.

58.

ONE (01) POST OF ASSISTANT ENGINEER CIVIL IN THE COMMISSIONERATE OF MINES LABOUR WELFARE.

QUALIFICATION: At least Second Class Bachelor's Degree in Civil Engineering or equivalent qualification from a
recognized University.

AGE LIMIT: 21 to 35 years.
| ALLOCATION: Merit |

PAY SCALE: BPS-17 * ELIGIBILITY: Both Sexes.

59.

ONE (01) POST OF ASSISTANT DIRECTOR ADMIN IN COMMISSIONERATE OF MINES LABOUR WELFARE

QUALIFICATION: At least Second Class Master's Degree of Business Administration, Master's Degree of Public
Administration, Master's degree of Commerce, Bachelor of Studies (BS) 04 years, Bachelor of Busmess
Administration (Honors four years) or equivalent qualification from a recognized University.

AGE LIMIT: 21 to 35 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes.

| ALLOCATION: Merit |

60.

ONE (01) POST OF INSTRUCTOR IN INSPECTORATE OF MINES.

QUALIFICATION: At least Second Class Bachelor's Degree in Mining Engineering from a recognized University.
AGE LIMIT: 21 to 35 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes.

| ALLOCATION: Merit ]

61.(a)

(b)

ELEVEN (11) POSTS OF INSPECTOR OF MINES IN INSPECTORATE OF MINES.
QUALIFICATION: At least Second Class Bachelor's Degree in Mining Engineering from a recognized University.
AGE LIMIT: 21 to 35 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

. Merit Zon21 Zone-2 Zone-3 Zone-4 Zone-5
ALLOCATION: 02 02 02 02 02 0f

ONE (01) POST OF INSPECTOR OF MINES (FEMALE QUOTA) IN INSPECTORATE OF MINES.
QUALIFICATION: At least Second Class Bachelor's Degree in Mining Engineering from a recognized University.
AGE LIMIT: 21 to 35 years. PAY SCALE: BPS-17 ELIGIBILITY: Female.

| ALLOCATION: Merit |

62.

ONE (01) POST OF ASSISTANT DIRECTOR (ADMIN) IN INSPECTORATE OF MINES.

QUALIFICATION: At least Second Class Masters Degree in Business Administration, Public Administration,
Commerce or Bachelor of Studies (4 years) , Bachelor of Business Administration (Honrs) or equivalent qualification
from a recognized University.
AGE LIMIT: 21 to 35 years.

| ALLOCATION: Merit |

PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes.

63.

ONE (01) POST OF ASSISTANT DIRECTOR (BUDGET & ACCOUNTS) IN INSPECTORATE OF MINES. :
QUALIFICATION: At least Second Class Master's Degree in Master of Business Administration (Finance), Master of
Commerce or equivalent qualification from a recognized University.
AGE LIMIT: 21 to 35 years PAY SCALE: BPS-17

| ALLOCATION: Merit |

ELIGIBILITY: Both Sexes

ONE (01) POST OF STATISTICAL OFFICER IN INSPECTORATE OF MINES.

QUALIFICATION: At least Second Class Master's Degree in Statistics, Economics, Mathematics or equivalent from a
recognized university.
AGE LIMIT: 21 to 35 years
| ALLOCATION: Merit |

PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes

FOUR (04) POSTS OF SENIOR SCALE STENOGRAPHER IN INSPECTORATE OF MINES. ¢

QUALIFICATION: (i} At least Second Class Bachelor's Degree or equivalent qualification from a recognized
university. (ii) A speed of seventy (70) words per minute in Shorthand in English and forty five (45) words per
minute in typing; and (iii} Knowledge of Computer in using MS-Word, MS-Excel.

AGE LIMIT: 21 to 32 years. PAY SCALE: BPS-16 ELIGIBILITY: Both Sexes

ALLOCATION: Merit Zone-1 Zone-2

01 0 01

Zone-3
01

—_—
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. POPULATION WELFARE DEPARTMENT

(b)

] SIX (06) POSTS OF ASSISTANT DIRECTOR / TEHSIL POPULATION WELFARE OFFICER / DEPUTY DISTRICT

POP: WELFARE OFFICER (NT) / DEPUTY DEMOGRAPHER / INSTRUCTOR (NT) / ACCOUNTS OFFICER.
QUALIFICATION: {a) Second Class Master's Degree or equivalent qualification from a recognized University in
Sociology, Social Work, Anthropology, Psychology, Business Administration (MBA), Public Administration (MPA),
Economics, Statistics, Political Science, Chemistry, Population Studies, OR (b) MBBS or equivalent qualification
recognized by the Pakistan Medical & Dental Council (PMDC).
AGE LIMIT: 22 to 35 years. PAY SCALE:; BPS-17 ELIGIBILITY: Both Sexes

. Merit Zone-1 Zone-3 Zone-4 Zone-5
ALLOCATION: 02 01 01 01 o1

FOUR (04) POSTS OF ASSISTANT DIRECTOR / TEHSIL POPULATION WELFARE OFFICER / DEPUTY
DISTRICT POPULATION WELFARE OFFICER (NT) / DEPUTY DEMOGRAPHER / INSTRUCTOR (NT) /
ACCOUNTS OFFICER (FEMALE QUOTA).

QUALIFICATION: (a) Second Class Master's Degree or equivalent qualification from a recognized University in
Sociology, Social Work, Anthropology, Fsychology, Business Administration (MBA), Public Administration (MPA),
Economics, Statistics, Political Science, Chemistry, Population Studies, OR (b) MBBS or equivalent qualification
recognized by the Pakistan Medical & Dental Council (PMDC).
AGE LIMIT: 22 to 35 years. PAY SCALE: BPS-17

| ALLOCATION: Merit |

ELIGIBILITY: Female.

(c) | ONE (01) POST OF ASSISTANT DIRECTOR / TEHSIL POPULATION WELFARE OFFICER / DEPUTY DISTRICT
POPULATION WELFARE OFFICER (NT) / DEPUTY DEMOGRAPHER / INSTRUCTOR (NT)
ACCOUNTS OFFICER (MINORITY QUOTA).

QUALIFICATION: (a) Second Class Master's Degree or equivalent qualification from a recognlzed University in
Sociology, Social Work, Anthropology, Psychology, Business Administration (MBA), Public Administration (MPA),
Economics, Statistics, Political Science, Chemistry, Population Studies, OR (b) MBBS or equivalent qualification
recognized by the Pakistan Medical & Dental Council (PMDC).

AGE LIMIT: 22 to 35 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes.

| ALLOCATION: Merit |

(d) | ONE (01) POST OF ASSISTANT DIRECTOR / TEHSIL POPULATION WELFARE OFFICER / DEPUTY DISTRICT
POPULATION WELFARE OFFICER (NT) / DEPUTY DEMOGRAPHER / INSTRUCTOR (NT} /
ACCOUNTS OFFICER (DISABLE QUOTA)

QUALIFICATION: (a) Second Class Master's Degree or equivalent qualification from a recognized University in
Sociology, Social Work, Anthropology, Psychology, Business Administration (MBA), Public Administration (MPA),
Economics, Statistics, Political Science, Chemistry, Population Studies, OR (b) MBBS or equivalent qualification
recognized by the Pakistan Medicat & Dental Council (PMDC).
AGE LIMIT: 22 to 35 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes.
| ALLOCATION: Merit |

67. | ONE (01) POST OF ASSISTANT DIRECTOR (LITIGATION)
QUALIFICATION: (i) LLB or BS (Law) (five years) from a recognized University. (i) Having being enrolled as
practicing lawyer with the Bar Council; an4 (iii) three years standing experience at the Bar.
AGE LIMIT: 21 to 35 years. PAY SCALE: BPS-17. ELIGIBILITY: Both Sexes.
ALLOCATION: Merit

68. | ONE (01) POST OF PHARMACIST
QUALIFICATION: (i) Pharm-D from a recognized University and registered with the Pharmacy Council,
or (ii) B-Pharmacy from a recognized University with one year experience in the relevant field and registered ‘with
Pharmacy Council.
AGE LIMIT: 21 to 32 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes.
| ALLOCATION: Merit |

69. | ONE (01) POST OF WEB ADMINISTRATOR
QUALIFICATION: i. At least Second Class Master's Degree in Computer Science or four years Bachelor's Degree in
Information Technology or Computer Science or equivalent qualification from a recognized University.

AGE LIMIT: 22 to 35 years. PAY SCALE: BPS-17 ELIGlBILITY: Both Sexes
| ALLOCATION: Merit |
70. | ONE (01) POST OF DATA BASE ADMINISTRATOR

QUALIFICATION: At least Second Class Master's Degree in Computer Science or four years Bachelor's Degree in
Information Technology or Computer Science or equivalent qualification from a recognized University.

AGE LIMIT: 22 to 35 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes.

ALLOCATION: Merit |

Wi REE (03) POSTS OF NETWORK ADMINISTRATOR

L
£

SAGE LIMIT: 22 to 35 years.

ALIFICATION i. At least Second Ciass Master's Degree in Computer Science or Informatlon Technology or
1 Bquivalent qualification from a recognized University.

PAY SCALE: BPS-17

Merit Zone-1 Zone-2
01 01 01

ELIGIBILITY: Both Sexes

ALLOCATION:
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@ (55)

THREE (03) POSTS OF ASSISTANT NETWORK QEMINISTRATORT'

T2
Qualification: i. At least Second Class Master's Degree in Computer Science / Bachelor's Degree in Information
Technology or Computer Science (BCSd/BIT four years) or equivalent qualification from a recognized University.
! AGE LIMIT: 21 to 32 years. PAY SCALE: BPS-15 ELIGIBILITY: Both Sexes
, Zone-1 Zone-2 Zone-3
ALLOCATION: 01 01 01
73. | THREE (03) POSTS OF FEMALE ENGLISH TEACHER.
QUALIFICATION: At least Second Class Master's Degree in English Literature or Equivalent qualification from a
recognized University. !
AGE LIMIT: 22 to 35 years. PAY SCALE: BPS-17 ELIGIBILITY: Female ;
Merit Zone-1 Zone-2 N
ALLOCATION: 01 01 01
74.(a) | ONE {01) POST OF ACCOUNTANT
QUALIFICATION: Second Class Master's Degree in Commerce / Economics / Business Administration or equivalent
qualification from a recognized University.
AGE LIMIT: 21 to 32 years. PAY SCALE: BPS-16 ELIGIBILITY: Both Sexes.
{ ALLOCATION: Zone-2 |
(b) | ONE (01) POST OF ACCOUNTANT (FEMALE QUOTA)
QUALIFICATION: Second Class Master's Degree in Commerce / Economics / Business Administration or equivalent
qualification from a recognized University.
AGE LIMIT: 21 to 32 years. PAY SCALE: BPS-16. ELIGIBILITY: Female.
[ ALLOCATION: Merit . |
e AL SSET PUBLIC SERVICE COMMISSION ~4 35 S RENRS
75. | ONE (01) POST OF LIBRARIAN
QUALIFICATION: Master Degree in Library Science from a recognized University.
AGE LIMIT: 21 to 32 years. PAY SCALE: BPS-17. ELIGIBILITY: Both Sexes.
LALLOCATION Merit | '
NS AR A W REVENUE & ESTATE DEPARTMENT. .> iy .5 57, 0.k
76. | ONE (01) POST OF DIRECTOR MIS IN BOARD OF REVENUE.
QUALIFICATION: At least second class M.Sc/MCS/BCS (4 years in Computer Science from University recognized
from HEC with 05 years experience in Network Management, data management, reporting and display mechanisms
familiar with Govt. Rules and Regulations, formulation of IT project plans and strategies. Exposure of IT industry,
Strong Skills in Project Management, Project appraisal, Project Scope Management, Project Time & Cost
Management, Project Quality and Coramunication Management, Project HR and Risk Management, Project
Procurement Management. Person having practical experience in govemment sector shall be given preference.
AGE LIMIT: 25 to 40 years. PAY SCALE: BPS-18. ELIGIBILITY: Both Sexes. ‘
| ALLOCATION: Merit | :
77. | FOUR (04) POSTS OF DATA BASE MAMAGER IN BOARD OF REVENUE.
QUALIFICATION: At least Second Division Masters Degree in Computer Science or equivalent qualification from a
University recognized by HEC having five year experience in Database Management.
AGE LIMIT: 25 to 40 years. PAY SCALE: BPS-18. ELIGIBILITY: Both Sexes.
{ ALLOCATION: Merit |
78. | ONE (01) POST OF GIS MANAGER IN BOARD OF REVENUE.
QUALIFICATION: At least second class (M.Sc/MCS/MIT, BCS, BIT, BS.IT degree obtained after 16 year of education
in any discipline of Computer Science or IT) with one year Geographical Diploma in GIS. Proven post degree/diploma
experience in GIS applications and equipment handing. Able to administer database, back up and managing network
MS office suit. Preference will be given to applicants having knowledge of Government rutes and regulation. Strong
skifls in database, data entry supervision and reporting.
AGE LIMIT: 25 to 40 years PAY SCALE: BPS-18. ELIGIBILITY: Both Sexes.
| ALLOCATION: Merit |
_79. | ONE (01) POST OF NETWORK MANAGER IN BOARD OF REVENUE.
QUALIFICATION: At least second class M.Sc/MCS/BCS (4 years in Computer Science from a recognized Umversnty
with 03 years experience in Network Management, in large scale organization. Having experience in Network
topologies, Router, Switches and VPN (Virtual Private Network).
AGE LIMIT: 25 to 40 years. PAY SCALE: BPS-18. ELIGIBILITY: Both Sexes.
| ALLOCATION: Merit |
W‘%’;&”ﬁa} TRFDE TR R Y ZAKAT & USHER DEPARTMENT = 3255 5 I8 F Ry
\gga EVEN (07) POSTS OF ASSISTANY DIRECTOR IN DIRECTORATE OF SOCIAL WELFARE SPECIAL
JBEMCATION & WOMEN EMPOWERMENT.
-s° ‘,,,o* v QUALIFICATION: Master Degree in Social Sciences from a recognized University.
b AGE LIMIT: 21 to 32 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes.
- Merit Zone-1 Zone-2 Zone-3 Zone-4 Zone-§
ALLOCATION: 02 01 01 0 01 01
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. | 81, | TWO (02) POSTS OF REHABILITATION OFFICE DIRECTORATE OF SOCIAL WELFARE, SPECIAL
. R EDUCATION & WOMEN EMPOWERMENT.
\ QUALIFICATION: Master's Degree in Social Work or Sociology or Psychology from a recognized University.
\ AGE LIMIT: 22 to 32 years. PAY SCALE: BPS-17 ELIGIBILITY: Both Sexes
ALLOCATION: Mg{’t z°6‘1e'4
82.(a) | TWELVE (12) POSTS OF SOCIAL CASE WORKER IN DIRECTORATE OF SOCIAL WELFARE SPECIAL
EDUCATION & WOMEN EMPOWERMENT.
QUALIFICATION: Master Degree in Social Work, Sociology or Anthropology from a recognized University.
AGE LIMIT: 21 to 32 years. PAY SCALE: BPS-16 ELIGIBILITY: Both Sexes
. Merit Zone-1 Zone-2 Zone-3 Zone-4 Zone-5
ALLOCATION: 03 02 01 02 02 02
(b) | TWO (02) POSTS OF SOCIAL CASE WORKER (FEMALE QUOTA) IN DIRECTORATE OF SOCIAL WELFARE,
SPECIAL EDUCATION & WOMEN EMPOWERMENT.
QUALIFICATION: Master Degree in Social Work, Sociology or Anthropology from a recognized University.
AGE LIMIT: 21 to 32 years. PAY SCALE: BPS-16 ELIGIBILITY: Female.
| ALLOCATION: Merit |
8§3. | ONE (01) POST OF SUPERVISOR IN DIRECTORATE OF SOCIAL WELFARE, SPECIAL EDUCATION & WOMEN
EMPOWERMENT,
QUALIFICATION: Master Degree in Social Work, Sociology or Anthropology from a recognized University.
AGE LIMIT: 21 to 32 years. PAY SCALE: BPS-16 ELIGIBILITY: Both Sexes.
| ALLOCATION: Merit |
84. | FOUR (04) POSTS OF ASSISTANT AUDIOLOGIST IN DIRECTORATE OF SOCIAL WELFARE.
QUALIFICATION: Bachelor's Degree with Physics as one of the subjects from a recognized University.
AGE LIMIT: 21 to 28 years. PAY SCALE: BPS-16 ELIGIBILITY: Both Sexes
) Merit Zone-3 Zone-4 Zone-5
ALLOCATION: 01 01 o1 01
CORRIGENDUM

It is for information of all concerned that one post of Senior Scale Stenographer (BPS-16) in Directorate of

Archaeology & Museum Advertised by the Commission vide Advertisement No. 03/2018 at S. No. 213 stands withdrawn.

{i

| (ii)
i)
(iv)

v)
(vi)

of Pax.-

3“9“:.’::.:

GENERAL CONDITIONS

Separate application must be submitted online for each serial applied for subject to fulfillment .of
eligibility criteria given in the advertisement. By hand/ by post applications will not be entertained.

Call letters for test will be placed on KP PSC website. Candidates must keep visiting the PSC website
from time to time.

Degrees / Diploma / Experience Certificates / Testimonials of unrecognized Institution are not accepted.
Only original Degrees / Certificates / DMCs are accepted.

Candidates are required to make correct entries in the online application which can be documentarily
proved as on the basis of their claim/ entries they will be called for screening/ ability test. Documents for
unclaimed entries will not be entertained fater on.

Only the quallfcatlon possessed on the closing date of the advertisement shall be taken into
consideration.

Age shall be reckoned on closing date of the advertisement. Maximum age limit as prescribed in the
recruitment rules shall be relaxable upto 10 years for Disabled persons / Divorce women/ Widow/ Govt:
Servants who have completed Two (2) years continuous service and upto Three (3) years for
candidates belonging to backward areas specified in the appendix attached to the Khyber Pakhtunkhwa
Initial Appointment to Civil Posts (Relaxation of Upper Age Limit) Rules, 2008. However, a candidate
shall be allowed relaxation in age in one of the above categories provided that the candidates from
backward areas, in addition to automatic relaxation of three years shall be entitled to one of the
relaxations available to Govt: Servants, general or disabled candidates, whichever is relevant and
applicable to them. Employees or ex-employees of development projects of the Government of Knyber
Pakhtunkhwa and employees or ex-employees of development projects of the Federal Govemment

4 3 under the administrative contro! of the Government of Khyber Pakhtunkhwa shall also be entitled to age
=& relation equal to the period served in the projects, subject to a maximum limit of ten years provided that
53 this age relaxation shall not be available in conjunction with any other provisions of the age relaxation

2 rules.
<
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(vii)

 (viii)

(ix)
(x)

(xi)

(xil)

- (i)

(xiv)

Candidates applying against disable quota will be required to submit disability certificates issued by the
Provincial Council for Rehabilitation of Disabled Persons as well as from the respective Medical
Superintendent / Medical Board showing therein the specnﬁc dusablluty and both the certificates must be -
issued before the closing date fixed for onfine apply.

Govt. / Semi Govt. / Autonomous / Semi Autonomous Bodies employees may apply direct but their
Departmental Permission Certlf cates quI be required before interview.

Applicants married to Forengners are con3|dered only on production of the Govt: Relaxation Orders..

A female candidate if married before entry into government service shall acquire the domicile of her
husband. If otherwise she will possess her own domicile.

Experience wherever prescnbed shall be counted after the prescribed qualiﬁcations for the posf(s) if not
otherwise specified in the service rules. The expenence cemf cates should be on prescnbed forms
available on PSC website.

Govt. reserves the right not to fill any or fill more or less than the advettised post(s).

For ability test 100 marks have been allocated. One mark shall be awarded for each correct answer
WIthout any negative marking.

In case the number of applications of candidates is dlspropomonately higher than the number of posts,
short listing will be made in anyone of the following manner: -

" (a) Written Testin the Subject.

(b) General Knowledge or Psychological General Ability Test
(¢) Academic and / or Professional record as the Commission may decide.

Note: Candidate who apply for the post(s) are advised to make sure that they are eligible for the post in

all respects because eligibility of the candidate will be determined strictly accordmg to the rules
after conduct of aII tests.

( GHULAM DASTAGIR AHMAD )
DIRECTOR RECRUITMENT

KHYBER PAKHTUNKHWA
PUBLIC SERVICE COMMISSION
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 NOTIFICATION " - OFFICE OF THE DIRECTOR GENERAL

s _ fEhV{ROl\i‘ﬂ:N TAL PROTECTION AGENCY)
o) 272 ) ' """"' . OF KHYBER PAKHTUNKHWA
< “
= C ey A . Sy —
W[ No. )’/9/? / 5//// 7,,,,,,f,, ,7, / - in pursuance of Section 8{1) of the Khyber Pakhtunkhwa Civil Servant Act, 1973, read with Rule-17 Civil Servant
= (Appommmf) Prﬂmouoq and Trans sfer) Rules 1988, the compelent authority is pleased to notny/uirculat: finai se moruy Elst of Monitoring Inspectors (BPS-14),
o | Envircnmeantal Protestion Agency. Khyber Pakhiunkhwa (as it stcod on 01-03-2019) for general informa
z :
ﬁ EIRNAL SENIORITY LIST OF MONITORING INSPECTORS IN (BPS-14) OF THE Ei\'\;’lR N IENTAL PRG TiICGN AGENCY GOVY. OF KHYBER
< PAKHTUMKHWA AS IT STOC o
< 061-03-2019
i Date of Date of first Reguiar appointment/ promotion to the present post ’ Remarks
Name of official with Academic | . ] : :
S.No e i birth& entry into Method of Recruitmant/ 1p intment |
qualification ! = ) Date BOS i Present Appointment ;
1[ Domicile Govt. Service appointment with Date ‘
01 02 L o3 04 | 05 05 07 08 Y
/ ir. Muhammad Israr i : A '
M.Sc P27-12-1982. By initial recruitment through Monitoring [nspector
: 18-C1-2013 18-01-2013 14 . . o :
1 | Znvironmental Sciences Lakki Marwat Public Service Commission 18-01-2013
Mr. lorar Ahmad s . o i
05-03-1985 - - By initial recruitment through Monitoring Inspactor
o -05-2 31-05-2013 14 ) . . e .
2 B.5c Hons, MA IR, Abbottabd 31-:05-2013 3 0 Public Service Commission 31-05-2013
MA Pol Science , !
Mr. Naveed Anjum 12-08-1885 . By initial recruitment through Monitoring tnspactor
. : 1-05-2013 31-05-2013 14 s . . _ 5
3 M.Phii Envt Sciences Abbottabd 3 Public Service Commission 31-05-2013 %
: i 15-03- By initial recruitment through nitori & .%"“
4 imean Knan‘ ' 15 Oj' 1982 10-04-2014 10-04-2014 14 Y !m“i r ' i i t'lf(_)l g Mo I‘tO ing Ing'pector LS
M.5¢ {Economics) Haripur Pubiic Service Comatission 10-04-2014 39% e
. ot
' j 1 initi o i t i 14 h H Pa 2-.“%‘ :'A. :3
5 Naila AnlLfm 10-04-1985 56-10-2015 | 26-10-2015 14 8y lnlt.ta| r\cr_L.ltmem t'hrc‘ug,h Momtormg‘.n:pectorx %'% -'..“AJ
M.Sc {Envt. Sciences) Malakand Public Service Commission 26-10-2015 N = N —
: : &
s Essa Khan 15-02-1982 01-03-2017 01-03-2017 14 A By initial recrmtmant through Monitoring lnspactor ’@, B
M.Sc (Envt. Sciences) Peshawar - t Public Service Commission 01-03-2017




¥ > .
L s

| Shahid Khan 1 06-04-1984 | l | [ Byinitial recrustment through 1 Monitoring Inspector ]

- hahid Khan | L 24.01-2017 | 24-01-2017 | 14 . o e e | . |

H M.Sc (Cﬂ\."’ Scisnces) | Pashawar ] { 1 . i Public Servica Commission I 24-G1-2017 i

! e L) w e [ = o= D) } ~ ) t. § ; | - : :
i AAi 13 i 23-12-1985 ¢ i : 3y initial receu’tment through . | Monitoring Inspector !

Adit 13 5 1 19-12-2016 | 14 Y S

= ; Git.an L Mol D19-12-3 | 19-12-2 o1 e - : Lt e 5 ;
p8 M.S (Fivi Sciences) Mohzmand . - 2015 : °i Pubiic Service Commission i 13-12-2016 : :
! : P AT A Agency \ : : i ; ;
i Py i i | 8y initial recruiiment through | Monitoring Inspector |
Cog muhammad Riaz | 10-02-1881 ! 01-52.7017 © 01-02-2017 | 14 By in iialhre"r.bur*‘-e.‘, h'\_/US" Mgnitori \‘-Iﬂnio“"to" ; :
T M S TRnr2stoy) i+ 3attazram U 7T dubtic Service Commission : 01-802-2017 i §
| i 03-11-i582 ; : : i
! Ayt A sa : 5 ; - Byinitial recruitmeant through | Monitering Inspector ! :
T Addul Majeed Nofth b 4003017 | 17032017 ¢ 14, S SIEETE T bt |
i : MLSc {Chamistry) Waziristan | i ; Public Secvice Commiissicn . 17-03-201 : !

: H 1 acit S H : i . . . i
i : : i : 1 i i |
i | : ' Agency ! ; | | 5
: | R S -t i L s 3 E :
i (] 04-1988 | By initial reccuitment througn | Maonitoring Inspector ¢ i
i sadiq Ullan 05:04-1985 11-10-2017 11-10-2017 14 Public Servic=’“0mmiss‘o: ! 11-10:12017 | 5
- M .Phil (Bio-Technology) Bannu- l U i : - E i
_ j . i
; : - . . o i {
trshad Ahmad 11-06-1989 l 20082018 14 By initial recruitment through Monitoring Inspector | i
8 5) -08- -08- y L i ! :
12 8.5¢ (Hons) R Pubiic Service Commission - 20-08-2018 :
- i i
! Agriculture l . | |
1 . X 3

CERTIFICATE: Certified that the seniority list is final, notified, un-disputed and attested.

Copy forwarded to:
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EORESTRY, ENVIRONMENT
Dated Pesh: 15"

. GOVERNMENT OF KHYBER PAKHTUNKHWA -:

W
& WILDLIFE DEPARTMENT | F’

NOTIFICATION

No.SO(Estt)FERWD [IV-3/2k19:
the Departmental

acting charge basis in
immediate effect:-

The Competent Authority,
Promaotion - Committee,

Monitoring Inspector (BPS-14) toO the post © :
Khyber Pakhtunkhwa, Environmenta! Protection Agency'fi, with

July, 2019

.
in consultation with
is pleased t© appoint the following
£ Assistant Director (BS-17, EPA on

o

1 | Muhammadi1s!

|

t

2 .Consequent upon their app
¢ service, with immediate effect. .

are hereby prdered in interest of pu})li

2 |'Mr. Tbrar:Ahmad

ointment, the following postings/t_riénsffer

i
[

e =

# || Name of Officer/ _1
Designation. /BS B

Fx:om-';_ ’ “ ' . To

3 Ei‘%

1 | Muhammad Israr,
Assistant Director

On promotion .

peshawar against the vacant post!
f “ |

Assistant Director, EPA Headﬁ O;:f'ﬁcj

(BS-17),EPA

2 | Mr. Ibrar Ahmad
Assistant Director,
BS-17), EPA |

On promotion

Assistant Director, EPA E}eg’io’,na\
Office Malakand at Swat aggiini,t the
vacant post. Do

SECRETARY TO GOVT: OF KH

Endst; No. SO (Estt) FE&V\;!DIIV-S
i : 1

" Copy is forwarded to:- |

1. Accountant General,
2. Director Genéral, Eny
3. Director, EPA Head Office Peshawar.
Director, EPA Rjegipnﬁal Office Swat!.
programmer, Budget & Accounts Cell,
PS to Secretary Forestry, En
Officers concerned.

personal files of the officers ‘

g, Master file,
10, Office order file,

mNo e

9 : .
[2k19 / ?é@ DZéi pesh: 15™ July2019

Khyber Pakhtlimkhwa. .
'gronment'a\l ,Priotection Agency, Khyber Pakhtunkhwa,

viromment & Wwildlife Department.

‘ A

Pl

YBER PAKHTUNKHWA

FORESTRY, ENVIRONMENT & WILDUIFE
DEPARTMENT ' ||

FEW Departmént.

/(- aFi‘Z‘Ahdu.LJélj) .\; '
GECTION OFFICER (ESTTY ™~




o e S e I S SR S P B ST Rl oo A e i S
TENTATIVE SENIORITY LIST OF MONITORING INSPECTORS (BPS-14), ENVIRONMENTAL PROTECTIONAGENCY, ™ -~ = =% oo
_ GOVT. OF KHYBER PAKHTUNKHWA
. ‘ _ _ ‘ (AS IT STOOD ON 31-10-2020)
Total Sanctioned Posts 23 | . .
Permanent | 23(Filled- 12) ~ : :
Temporary - _ '
f ' Date of Date of first Regular appointment/ promotion to the present post
g N Name of official with birth& . ' — -
;’ S.No Academic qualification irt & entry into . Date BPS Method of Recruitment/ Present Appointment
Domicile Govt. Service "appointment with Date
01 02 03 - 04 05 06 07 08
Dr. Muhammad Israr By initial recruitment through Public .
27-12-1982 ) 1. . . Monitoring Inspector
1. . Ph.D. . LakkiMarwat | 1801-2013 | 18-01-2013 14 Service Commission 18-01-2013
Environmental Sciences o :
: Mr. Ibrar Ahmad 05-03-1985 By initiat recruitment through Public Monitoring Inspector
2. B.ScHons, MA IR, | 31-05-2013 31-05-2013 14 Service Commission 31-05-2013
e - Abbittabd :
MA Pol Science . %
: B
. na. e ) . . I o b
Mr. l.\la\‘/eecfA.nJL!m 12-08-1985 31.05-2012 | 31-05-2013 14 By initial recruntment t!wrt?ugh Public Monitoring lnspect@' A )
M.PhilEnvt Sciences Abbottabd Service Commission 31-05-2013 ZLF 3
L
= D, -
P S Y
Imran Khan 15-03-1982 i By initial recruitment through Public Monitoring Inspect b i.},&'-
4. M.Sc (Economics) Haripur 10-04-2014 | 10-04-2014 14 : Service Commission 10-04-2014 %'/\)
NailaAnjum 10-04-1985 - _ » i By initial recruitment through Public Monitoring Inspector
> M.Sc (Envt. Sciences) Malakand 26-10-2015 | 26 10-2015 14 _ Service Commission 26-10-2015
Essa Khan 15-02-1982 By initial recruitment through Public Monitoring Inspector
. 6 M.Sc {Envt. Sciences) Peshawar 01-03-2017 | 01-03-201 14 Service Commission 01-03-2017
. : .
Shahid Khan 06-04-1984 By initial recruitment through Public Monitoring Inspector
M.Sc (Envt. Sciences) Peshawar 24-01-2017 | 24-01-2017 14 Service Commission 24-01-2017
Q’“




N —

ey

CAdifjan 7

23-12-1985 -

19-12-2016

i e s anf TRss o

' 19-12-2016 -

EXEE P

By initial recruitment through Public

Monitoring Inspector

M.S (Envt: Sciences) Mohamand 14 Service Commission 19-12-2016
Agency ¢ - .
Muhammad Riaz 10-02-1981 . By initial recruitment through Public Monitoring Inspector
S M.Sc {Forestry) Battagram 01-02-2017 0? 0'2'2017. 14, Service Commission 01%02-2017
03-11-1982
Abdul Majeed North By initial recruitment through Public Monitoring Inspector
10. M.Sc (Chemistry) Waziristan 17-03-2017 | 17-03-2017 | - 14 Service Commission 17-03-2017
: Agency ’
SadigUllah 05-04-1988 : ‘By initial recruitment through Public Monitoring Inspector
. : © 11-10- -10- 14 S '
11 - BS (Bio-Technology) Bannu 11-10-2017 | 11-10-2017 - Service Commission 11-10-2017
Irshad Ahmad s . . Lo
12. B.Sc (Hons) 11.-06-1989 20-08-2018 | 20-08-2018 14 By initial recn:untment thr(?ugh Public Monitoring Inspector
Agriculture Dir Upper Service Commission 20-08-2018

a




The Director General,
Environmental Protection Agency,
Government of Khyber Pakhtunkhwa.

Subject: APPLICATION FOR REGULAR PROMOTION TO THE VACANT POST.N

OF _ _ASSISTANT _DIRECTOR _ (BPS-17) IN EPA KHYBER
PAKHTUNKHWA

Re"lspected sir,

| It is humbly stated that the undersignedjoined Environmental Protection Agency

(EPA), Khyber Pakhtunkhwa on 18/01/2013 as Monitoring Inspector (MI) (BPS-14) upon the
recommendations of Khyber Pakhtunkhwa Public Service Commission (KPPSC). As per
existing service rules of the Agency, Monitoring Inspectors are eligible for promotion to the post
of |Assistant Director (BPS-17) after 05 years (copy enclosed). However, after the serving 06
yeailrs and 05 months on the post of MI, the undersignéd was appointed as Assistant Director
(B?S-17) on 15/07/2019 on acting charge basis due to non availability of post.

It is pertinent to mention here that as per budget book presently there are 13 posts
of Assistant Directors in EPA Khyber Pakhtunkhwa (copy enclosed). According to the
prevailing rules, for the first time an odd seats is filled by promotion and hence, presently 07
posts of Assistant Directors falls in promotion block while 06 posts falls in commission (initial
recrultment) block. While appointing the undersigned as Assistant Director on acting charge
ba§ls, total 12 posts of Assistant Directors were mentioned mistakenly in the working paper |
submitted to the Departmental Promotion Committee (DPC) (copy enclosed).

Presently there are 06 promoted Assistant Directors (BPS-17) working in EPA. 03
Assistant Directors are appointed as Deputy Director (BPS-18) on acting charge basis and other
03, are working as Assistant Directors. Hence 03 posts of Assistant Directors are vacant on acting
charge basis and 01 post is vacant for regular promotion. Presently 02 senior most Mls are
appomted as Assistant Directors on acting charge basis while case for appointment of the 3rd MI
has already been forwarded to the quarter concerned. Furthermore, as per tentative seniority list
of Assistant Directors (BPS-17) the undersigned is the senior most acting charge Assistant
Director in the Agency (copy enclosed). Being eligible for promotion to the posts of Assistant
Director on regular basis, the undersigned was appointed on the post on acting charge basis in
spite of the fact that 01 post of Assistant Director is vacant for regular promotion.

! In view of all the above facts, it is requested that the undersigned may not be
deprived of legitimate fundamental right of promotion to the post of Assistant Director (BPS-17)
on regular basis. The undersigned has already been suffered keeping in view the initial
recruitment on 18/01/2013. Therefore, it is 1equested that the case of undersigned may be
considered for regular promotion to the post of Assistant Director (BPS-17) in the upcoming
DPC so that the justice may be delivered, please. ' '

ated: 22/01/2020 Q L " Dr. Muhammad Israr
Assistant Director (Acting charge basis)
EPA Khyber Pakhtunkhwa

PS to Secretary Forestry Environment & Wildlife Department, Govt. of Khyber
Pakhtunkhwa.

e O
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3 JEAACPLL S

BEFORE THE HON’BLE )N'BLE PESHAWAR H] H. COURT
PESHAWAR

»

InWP No-;__;_/2020 :

- Muhammad Israr S/o Rahim ]an R/o H No. 258 Sector C-3,
. Phase V, Hayatabad Peshawar

Cvereane :Petitioner
VERSUS .

:val.:Governmenit of Khyber Pakhtunkhwa | _t_hrough
Secretary Forestry Env1ronment & -‘Wﬂd Life

”Department Peshawar.

2. Dlrector General Enwronmental Protectlon Agency,'
| : Government of Khyber Pakhtunkhwa Peshawar
_-'.3.1Khyber Pakhtunkhwa Public Serv1ce Commlssmn

- through its Chalrman at 2 Fort Road Peshawar Cantt

" Peshawar. | o A

. .‘A4.-Governmentn'~ of Khyber _. :Pakh,tunkhwa:’ throngh .
Secretary'A 'Establishment- at Civil. Seeretariat,’

| Peshawarl. | o |

5. Accountant General of Khyber Pakhtunkhwa,
~ Accountant General Ofﬁee Peshawar. o
6. Government  of Khyber Pakhtunkhwa ‘throu‘gh

Secretary Finance, Peshawar
/,e%cpi

o e T e Respondents

. PETITION UNDER ARTICLE
. 199 OF CONSTITUTION OF

" THE ISLAMIC REPUBIJC

5 OF PAKISTAN 1973.




Respectfully Sheweth, =~

L That the Petit"ion’er is: ‘a"na_tu'rally_ born bona-fide
cit'izen‘ of Islamic ‘Republic of. Pakistan,  and

hails from a respectable family.

2. That after - ‘going through the mandatorlly
requlred test ‘and interview & after bemg
.enV1saged Wlth the- ordeals & lan.lSlthIl of

" .-selectlonr, process, the..~.pet1t10ner got inducted as
-Monitoring Inspeo_torl-? in .. ,Eariro.nmental

| Protection Agency back-in the‘jyear.2013.

o8 That after gettlng onto the rolls of thlS
| prestlglous department the petltloner remamed'
a dutiful fellow & have never .left-_any stone o
“unturned in p‘erformance'-{of‘-hie dﬁties,&'vslzas- |
-api)raised on certain‘_"ju‘nctures by the h_igh-ups

of his work ethic & behavior. ’
‘ | 4 That before - g_oing to'vent out spleen upon the
: / " unfettered discrimination meted out to the

| . T Lo . . - . ', . .
AV ‘ Otpamm - petitioner, 1t.would'be-appropr1ate-‘_to--mentlon mn
. Court

{Bsc# 510  here that as per budget book, there are 13 posts
~of " Assistant . Director in Environmental

Protectlon Agency, Khyber Pakhtunkhwa (Copy _

o of Budget Book is- annexed herew1th as
_Annexure “A”) |




| SRS

5

That as per preva1hng rules the post of
Assistant Dlrector Env1ronmental Protectlon

Officer are ‘to be: filled by 50% by promotlon &

o 50% by initial .recrultment as. per the

- Notl.ﬁcatlon No: SO(ESTT)PE4 D/PE&D/051/6-

_' 98 (Copy of Notl.ﬁcatlon & Rules -are annexed as

Annexure “B & C respectlvely)

. ,.Th'at NOW. conaing onto the -main epitome of the
Instant case, what the Respondent Department ‘
'have done total 12 posts of Ass1stant Directors

~ were -mentloned in thelr workmg papers

 submitted  to . Departmental Promotion

‘Co‘mmittee instead of mentlonmg -13 posts and

thus kept concealed and Vacant one. post which

| s 111egal unlawful & v01d ab-lmtm (Copy of_

Workmg papers 18, annexed herew1th as

o Annexure “D”)

L CULBELA

‘JAV o(‘,a‘e ’
Agiuft 0f Pa

&Q#‘S?'

\qstaﬁ.

That as ,there are 13- posts. of As.si_stant-Dii'ectors

as per Budget Papers, whereas 6 'po'sts,out ofthe

50 percent quota-'.are' to be:'it-ﬁlled'vvia.-;direct |

recruitment. But in that garb,’.:the -r.espondents

are going to*fi]led.the vacant po'st's--an"d foi' the

 same purpose, the Prov1nc1al Pubhc Serv1ce

Commission is entrusted with the task (Copy of

‘AAdvertmement 1s , annexed herevvlth

" Annexure “E”)




‘8. That -as ‘perthe Notlflcatlon ~ No-
- EPA/AD/Adm/2/80 “7- 813 & tentatlve sen1or1ty
list of 2020, the:-p_etltmner is at, Serlal No'1in
| : the 'Seniority -Lisil:- & being‘:eli'gible for promotion,
the Respondent Departnlent, suddenly out of
| ‘the "blue. promoted the *-petitioner'- as , Aseistant
Director on (Acting -‘Ch.arge BasiS) ‘inétead on
'Regular basis. (Copy of Notlﬁcatlon & Seniérity
" '.Llst are annexed as “F & G”) B

s .That' feeling ag'grieved‘v-' from the " Supra- |
| 'mentloned eplsode the pet1t10ner preferred an
Aapphcatlon to - the  Director .~ General
Environmental - ,-P,rotect'ion' , Agency',..v - Khyber
Pajihtunkhwa bnt in vain and all 'his"-efforte
o went futile & proves- hke cries & echoes in the |
w11derness - (Copy of - apphcatlon is annexed :

g .herew1th annexure “H”)

- 10.That 'feeling- aggrieved . & having' no other
o relnedy -available . elsewhere, the petitioner '

3 approaches this  August .- Court for

XF’AVED"TA(;A gULBELA acknowledgment enforcement & recogmtlon of "
cale
§§Qo e CoYirt of Paklsiam

“@scwsin  his fundamental rlghts infei- alia” upon’ the

following grounds -

Gronndsf- :

“A.That there- e‘xi.st"'-fno other expedlent |

- cum- expeditious -and adequate ‘-rein'edy )




available elsewhere, hence the instant

petition under the extra-ordinary

Jurisdiction of this August Court. -

B.That the - Petltloenr 1s naturally born

bonaflde citizen of the Islamlc Repubhc

i " of ; Pak1stan and is fully and equally., on
equahty bas1s entltled to all: bas1c and_: :
fundamental rlghts as enshrlned in the"
fuxlldaniental‘ law - of the lan'd,;

.interpreted, guaranteed .and__'enforeed.b'ya | |

the iaws aﬁd law Courts of t‘he‘land'.‘; |

- C. That as- per the prevalhng rules & law

govermng the subJect the- petltloner 1s
being ehglble 1n all aspects is’ fully &

equally entltled to be promoted on

Regular. bas1s ~1nstead- of -Actln_g Charge-

basis

D.That it is cherished principle of law that

where a law requires a thing to be done




AR Ny
‘ | 1n partlcular manner then that has to be

| ~done in that. vary : manner_ & "“notj

otherwise.

" E. That as per the Budget Book 13 posts of
Ass1stant Dlrectors are avallable but the
;Respondent Department have 1llegally

& unlanullV ment1oned 12 posts whlch
- 18 agamst the law' & rules governmg the :

' »'subJect

‘l F. Th'at according ’ to‘ Article 4 ol’ the -
Constitution, no -one 'should.. he treated
'otherW1se than accordance with law .
Wh1le Art1cle 25 postulates alike - are to |

be. treated‘ alike but here the .cas'e is -

at{e pPakisBR
R Coult of rax v
Sma;';;sé; nnd

o volta-facie A&I,totallyj 'diﬁ_ferént 'Yardstit:k L

" ~has been ‘take_n,to that pe_titioner.‘_

G. That d1scr1m1nat10n in any - form is

h1gh1y abomlnable & bete no1re j& o

: ‘always checked*.by the ’Superior" Courfs"“" |




-

A D)

' . h 1n a derieofioﬁs ;J:nanne‘r, the ‘_i'ea'son'

" behind cheokiﬁg it down & chucking:' it
away. :'is. to.. renio_ve_-.-any | sense of ..
| discriolinetion & to _ens_urel. equality &

| equal treatment.

“H.That from 'e\'}ery 'angle ‘the petitioner. is
o entltled to" be promoted as Assistant

D1rector (BPS 17) on Regular Bas1s

L That any other ground not raised here -
" may graciously ‘be allOwed‘t.o,Abe raised |

~ at the time of arguments.

- It Is, ‘. tberefore; " most - humbly prayed

‘that on acceptance of the instant petition, an

yavep)aes) CULBELA oy o priate writ may gracioﬁsly_‘be issued to

vepcate * .-
?C rtof Pakis(a@

' 3%»33 53107 direct the 'Reépobdents to carryout promotion

| Drocess upon tlze 1 3”1 Bugetozy Posts of
| Asszstant Dzrector and got it ﬁ'l]ed tlzat way
. & by doing so, the Petztmner be promoted as
o Asszstant Dzrector (BPS-I 7) on regalar basis
' with allback beneﬁts.




Any other- relzef not speczﬁcal]y asked
for, may gracmusly be extended m flavor of

pebtzonerm the cu'cumstances of tzbe case

Intenm Rehef'

- By way of Interlm Rehef the respondents be
restrained from f11hng up. the sub]ect posts
and the selectmn process be- suspended tall
the fmal dlsposal of the 1nstant ert petltlon

Dated :12/11/2020

jsine Coulrt of Pakistark - B "Advocates H1gh Court

24 (ASC # 5317) PeShaWar
Certificate:-

No such like writ pet1t10n for the same- pet1t10ner upon :
‘the . same subject matter has earlier been: f fed by

‘the case pertains to Honble Double B ch.¢of this
Hon’ble Court

Law Books

1. Constltutlonal of Islamlc epubhc of P
- 2 Case law accordmg to need
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»(KIL‘!MW Eonltal Chede, jue '“"W’” 1
'““m., ,‘if f ’ (rvqc.mh:-r)' SV My, l:'.hmlMuimmmmf (Meipnlr) .
TR 'k:::u lcﬁnl‘ i : sectlon Cfflos (80001 l |
§ g Letabishin o Ulpu!lnw}i
3 st (M' '”["") |
. : ‘;J‘!"('Iv Aot of Fareuts, (Vi) Mr. Nicitsal Khan, " (Mesitlar)
A LR . O ! 5 |
S i southen Forest Reglon-1, : i’i"’;:::(’;; (:gg‘“ ("'n N, ’ |
e 1‘ Y . phttrent, ;
| {f Bt Al Khan, + (Mesber) B
N % o Gl EIA (vili) Muhasmm Al AL Miyjedt, e :
¥ : Veptly Diructm (re'r.l mial), ‘ } !
P 15:“.?- PEL. :- |
b F | | I
At thu outset of the meetmq, the chisr welcomed the ;wtic Ipants, ]
:‘ thi: Commitleo thurouthy examined/scrutinized the agenda lerms and took ‘ .;
Which are ¢ wp;oducui below; - , i -
' l o
foa .. . . '|
> ' ' !
B DLIFE DEPARTMENT

N B EROMOVTION OF QMTLMMEPMJ (EE‘IQS,JILALJ.T'{, ...Ttiﬁ.ﬁﬁﬁ:[
QF RANGE QFE_QE.&VM_LILMQBS_LM QN REGULAKR BASIS,

I

The representative of Lhe wnrflrfp Depdrtnwnt n]fo: méd the ¢ ominittee that: j

{) f‘m erding to the Budnet Book of the [‘Depa:‘tment thera arg toLal Fifty ($0) |
reguiar - posts of ﬂ;mqe Officer  Wildlife (BPS-1G) .in the Khybor

Pakhtunkhwa  Wildlife Department agalnist which oniy Thify Ave (35y =

g uticors (1G in direct and 25 under promotion quota) are: prrw‘etwtlv Working

i I the department whm ‘15 posts are lying vacari.

According to the ex{stmg service rules of the Khyber Pakh'unkhwu thﬂfu
Ueriartment, the method of recruitment for filing In the posts of R.:rrme
Officer wildlifa (BPS-16) is sixty-seven perzent by mromwtmn, (o tho
DS of seniority-cum-fitness, from amaongst the holders of ithe pust« of

Depyty Ranger wildlife 5 'S e
¢ with at jeast four years .,uvlce w, Such, and |
Thirty-three mercentt:yl initiel recwilrnent A e

Sy

iy
. Eipf\;. Y the above ru‘gl,’ nine po‘,t_, of Rarige Cnlﬁcers wm Mie Are hying
’ « TYACant undec Promotion guaeta.

%@ﬁ;&ur

ARSI Mo\ O (L -

i [T




BETTER COPY NO. 52

MINUTES OF THE MEETING OF DEPARTMENTAL PROMOTION
COMMITTEE (DPC)

A meeting of DPC was held under the chairmanship of Secretary Environment and Wildlife
Department Khyber Pakhtunkhwa on 1* February 2021 in regard to the promotion cases of the
officers/ officials of forest, wildlife and EPA, the following attended.

.............. Ullah | {in chair) V. Mohammad Ali, | (Member)
Khan....E&W - | Conservator Wildlife,
Department Central Circle
' Peshawar
............. ' Secretary / (Member) | VI. Mr  Irshad | (Member)
........... Secretary Muhammad, section
.......... Department . officer (E-H)
' Establishment
‘ - | Department

.......... {Member) VIl. Mr Niamat Khan, | (Member)
Conservator of Section Officer (SR-I), '
Forests ‘ Finance Department
......... & Southern
forest region —|
Amjad Ali Khan {Member) VIIl. Muhammad Atif
............ , EPA ~ Majeed, Deputy

Director (Technical),

PFI
At the outset of the meeting, the Chair welcomed the participants. ..., the Committee
thoroughly examined / scrutinized the agenda items and tggak .............. which are

reproduced below:-

WILDLIFE DEPARTMENT

v
-k

=6 PROMOTION OF DEPUTY RANGER WILDLIFE (BPS-11) TO THE POST OF RANGE OFFICER .
WILDLIFE (BPS-16) ON REGULAR BASIS. -
4

The Representative of the Wildlife Department informed the Committee that:-

1. According to the Budget Book of the Department there are total Fifty (50) regular posts
of Range Officer Wildlife (BPS-16) in the Khyber Pakthunkhwa Wildlife Department
against which only Thirty Five (35) officers (10 in direct and 25 under promotion quota)
are presently working in the department while 15 posts are lying vacant.

2. According to the existing service rules of the Khyber Pakhtunkhwa Wildlife Department,
the method of recruitment for filling in the posts of Range Officer Wildlife (BPS 16} is
sixty-seven percent by promotion, on the basis of seniority-cum-fitness, from amongst

“the holders of the posts of Deputy Ranger Wildlife with at least four years service as
such, and Thirty-three percent by initial recruitment.

3. Apply_ing the above rules, nine posts of Range Officers Wildlife are lying vacant under
promation quota.
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To

}
The plrector Genera]
Environmental Protectlon Agency,
: Govt. of Khyber Pak|htunkhwa Peshawar
Subject: APPEAL FOR RECONSIDERATION OF PROMOTION IN THED
' HELD ON 01-02 2021 i
Respeoted Sir, ’ | I i

Iti IS very humbly stated that all the undemgned are workmg in tlus Agency as

Momtonng [nspectors (BPS }4) on reg'ular’ basis. All the under31gned have completed the

prescrlbed length of service as per existing serche rules. and ehglble for pTomotmn fo the
next higher scale i.e. Assistanit Dlrector (BPS 17). Cunently out of total 22 posts of’ Assmtant
Director (BPS-17), 11 posts falls i in promotlon quota wherein 08 posts are laying vacant in
this Agency. Besides, 01 post of Supenntendent (BPS- 17) also falls in promotion quota and is
lymg vacant. Working paéers for ﬁ]lmg all these 09 posts of A551stant Director (BPS 17) and
Supenntendent (BPS- 17) through promonon from amongst the semior most ehglble
candldates were forwarded to the Departmental Promotion Commlttee (DPC) fulﬁ]lmg all the

codal fonnalities. Copy of 02 working papers is enclosed here with for ready reiference

Meetmg of the DPC was Leld on 01-02~2021 “under the Chammlmslnp of
Worthy Secretary to Govemment of Khyber Pakhtunkhwa, Forestry, Environment & Wildlife
Depamnent wherein promotion cases of employees of all the Sister DepartmentsI were
dlscussed and consuieied however, not a single promotion case of this Agency was
discussed in the mectmg due to reasons not known to the undersigned. This sntuatlon
resulted in an zmnilense sense of deprivation among the undersigned and their
dependent families, The undersigned are in very tense condition since 01 02 2021 as
under Khyber Pakhtunkhwa Civil Servant Act, 1973 and Article- 4 of the Constltutlon of
[slamlc Republic’ of Pakistan promotion and seniority is the basic right of every Govt.
employee However the undersigned were deprived of their fundamental & constitutionally
protecled rights of promotlon and semonty without having any deficiency in the case as

depncted from the enclosed working papers

' R. Sir, all the caudldates belongs to a poor class and some of them are the
sole source of income for their families: All the candidatés along with then' dependent
families waited eagerly for their promotion, some from the last 36 months (03 years). All the
candidates have very meager finaucial sources and do not want -to be compelled to appro'ach

the honorable court for their rights. Being custodian of the Department it is therefore, very

§gp5\eme CoYrt of Paknstar;
TE(ASCH 5317)




S meekly aud modestly 1equested to please -approach’ the concemed forum to re-consider our . I
: ‘ promotion case from the date of the DPC i.e. 01-02-2021 and protect our fundamental nghts :'F

£ of promotion and semomy as per provisions of the constitution of Islamic Repnbhc of .
'Paklstan and Khyber Pakhtunkhwa Cw1l Servant Act, 1973. Please don’t take it a case of .

o e mww

,/ only ‘09 candidates only but a case of 09 famllles We will be very much grateful to you for
' tlus Act of kindness. '

-

Dated: 18-02—2021

’ ‘ . ' ' ]
Copy for mfonnatlon to the: ' a * '

- i. PSOto Mmlster for Forestry Envnronment and erdhfe Department Govemment of
i ' [ Khyber Pakhtunlkhw? )
| , ,,_P%» il.  CSOto Chief S?creltary Govermnent of Khyber Pakhtunkhwa ‘

@0 ! ¢«~iii. PS to Secretary Forestry Env1romnent and Wlldllfe Depamnent ‘Government of
.\04“\ A " Khyber Pakhtunkhwa '

&Y : ‘ A o " Yours obediently,
' - . (List of applicants is enclosed) *

1. Dr. Mubammad Israr

°  PhDin Envuonmental Scien
Eligible for promotmn since

2. Mr. Ibrar Ahmad |
B.Sc (Hons) |
M.Sc Blo-Chemxstry ! ,
Eligible for promotlon since 01.06. 2018 o l : l

3. Naveed Anjurn; i 0&61 ,)' S ' ] ' .
M, Plnl (Envt. Smences) @{ 7 ' D ;
Ellglble for promonon sinc 06. 2018} : o
4 ImyanKabn : _ ’

MiSc (Economu.s) \ :
Eligible for promotlon smce 1L }2 19

. 5. Naila Anjum

M.Sc (Envt Scxetnces)
Eligible for prom?non sine¥® 27.16.

' 6. EssaKhan ! /
' M.Sc (Envt Scxelnces) 7 é/”
Eligible for. promotson oh Acting C

X 7. Shahid Khan | .
M. Sc (Envt Smences)

v
|

030012018 L ' :

~ i 8 Adil Jan ‘
. "M.S (Envt Sc1 ces) Y ’
Eligible for pr motlon on Actmg Charge ba }ls/

; 9. Mubammad Rlaliz I | Mnﬁ\ ——A“%‘é
j Eligible for promotlon on Actmg Charge basi
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To

0t

The Secretély,

h ~ Govt. of Khyber Pakhtunkhwa, Q\\(\V\QN\\I@Q L

Forestry Environment &|W:1dhie Depmtmenl \
Peshawar. - ;

THROUGH PROPER CIlANNLL

Subject: REPRESENTATION RL‘CONSIDERATION OF PROMOTION IN THE

DPC HELD ON 01-02- 2021 - : i .

Respected Sir,

In continuation to our application dated 16 02-2021, it is vexy humbiy stated that

the undersigned are working in this Agency as Assistant Directors (acb) and Monitoring

[ I T pe—

Inspectors (BPS-14) on regular basis. All the undersigned have completed the p1escxa§qd length
of service as per existing service rules and eligible for promotion to the next higher:s:cale i.e.
Assistant Director (BPS-17). Currentlyout of -total 22 posts of Assistant Director (BPS;~17), 11
posts falls in promotion quota wherein 08 posts are léying, vacant in this Agency. Working paper
for filling all these 08 posts of Assistant Director (BPS-17) tlnoug:h promotion from amongst the
senior most eligible candldates were iochuded to the Depaltmental Pxomohon Cqmmlttee
(DPC) fulfilling all the codal formalities. (Copy of the wmkmg p'tpel‘ du]y mg,ned by the

. concerned authority is enclosed at F/A). . {

! Meeting of the DPC was held on 01-02-2021, 22/03/2021 and 01/04/202] under
the Chairmanship of your good self. However, not a single promotion case of an‘y of the

undersigned was considered and no reason was -mentioned for the same (Copy of mmules of

DP(, dated 01/02/202} 1s enclosed at F/B) o ' . '

it ls w011h to mention here that the Loncemed Se(.uon Ofﬁc.m (Estt) I“E&WD has
dlxeady lbbued a letter No. SO(L*stL)/FE&WD/IV 3/2021 dated 16/03/702] to lhe worthy
Director General of this Agency in response to the DG EPA- letter No EPA/Admn/Lll/él -62, .
| dated 08/03/2021 lhat the case of all the. unduslg,m,d is genuine and rip v1o[auon has been done
i . regarding fulfilling the _promotion and initial quota (copy of SO (Estt) etle1 is emlosed as F/C
| and DG EPA letter as E/I}). In addlt’lon detail of filling up the post of A351stant Director (BPS-

17) through promotion quota and initial quota since establishment of EPA Khyber Pakhtunkhwa

i.e. 1995 till date is enclosediat F/E. This clearly shows that total posts filled through promotion

i since establishment of LPA are 09 while ]2 posts has been 101wa1dcd to the| Khyber

Pakhtunkhwa Public Suwce Commission (KPPSC) for initial 1euultment Hence, lhe initial

| quota is obse;vud 3 tlmesi more than .the ptomonon quota whichis in v1olat10n of the
Departmental Selwcc lLllLS‘ 1999 and the pnevallmg, rules 01 Civil Servants (Appointment,

é Promotion &Tlanslu) Rules 1989 Besndca the lIonomble Suprenie Couu of Paiusmn in its

; - Judgment in Civil Appeal No 888 K of 1990, decided on 18th Delc,embel 1991 has allcady

- o . . UAVEDIQBAL GULBELA |

Court Paiustaa,
ApsCa 531D




declared that Promotion against Dcpdumentdl Quota Should Be First hlled in before. lling in
quota of direct rectultment (F/B) Howevel m our case the fact is vice Vﬁl&id
|

S

e

Y T N . - ) )
“'Despite all the above facts, it is also pertinent to mention here that the 03 senior

' mOost applicants are already working on Assistant Director (BPS-17) post on acting chaﬁge basis

and '11:(.ady declared fit for plomonon by the concerned Dl’C However, all the u11der51gnc.d has
been deprived of their tundamemal right of piomonon and seniority as plotected under Khyber

Pakhtunkhwa C1v11 Servant Au 1973 .and Alll(.le 4 of the Consmunon of1 lslamlc Repubhc of

Pakistan, it

Theigcun‘cnl situation has resulted in an immense sense of deprivation m;nong all
the undersigned and their dependent families. 'l‘he undersigned are in very tense conililion as
promotion and seniority is the basic ughl of- every Govt. employee. The undensxgncd were
deprived of their fundamental & COI’ISIltthlOIld“y protected rights of promotion and semoxlty

without having any deficiency in the.case as depicted from the enclosed workmg papers.;

A i ,
R. Sir, all the candidates belong-to a poor class and some of them are|the sole
source of income for; their families. All the candidates along with their dependent familiqs' waited
eagerly for their promotion, some t'rom the ]asl 36 months (-03 years). ,;L\ll the candida:tes have

very meager linancial squrees and do not want o be compelled to clPPlOdLh the honorable cour

for their rights. Being custodian of the Depmtmenl it is therefore, very meekly and modestly -

requested to please issue dn'ectlves for re-considering the promotion of all the’ under51gned from
the date of the DPC ie. 01-02-2021 and protect our fundamental ubhts of plomotlon and
seniority, We will be very much gnatetul to you for this act of kindness.

Dated: 06/04/2021

Copy. for informition to thc' ‘ ' - ‘ : N
i.  Principal Seuc,t'ny 1o Chiel Minister Khyber Pal\hlunkhwa '

ii.  CSOto Chief Scuctclly, Government of Khyber Pakhtunkhwa, .

ii.  PS to Mmlstel for Forestry'Environment and Wl[dll[(. Depaltment Govemmcnl of
Khyber Pakhtunkhwa : o :

iv. PSto Plovmual Ombtlldsman Plovmuai Om)udsman Khyber Pakl‘lltunkhwa Peshawal

v.  Director General Environmental Protection AgenLy, Khyber Pakhtunkhwa 1

. i
vi.  Director Human ng,ht Cell, Peshawar lh&,h Coult Peshawar. ' 5

_sd— i
Yours obediently, -
(Listof applu.dms is anlosc.d)
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. Dr. Muhamlﬁad Israr oo

'v

PhD in anuonmt,ntal Suemes y

.Ellglblc for promotlon since 19. 01 18

Mr. Tbrar Ahmad
B.Sc (Honb)
M.ScBio- Chemlstly :
Eligible for promotion since (}1 06 2018

Naveed Anjum
M.Phil (Envt. Smences)
Eligible for promotion since 01. 06 2Q18

Imran Kahn !,’ )) .,
M.S¢ (Lcénomics) . o //L

Eligible 101 promotion since i% 19
Naila AnJum o Y

M.Sc¢ (Envt Sciences)
Eligible for promotion sinCe 27.1'

Issa KKhan o | / t/f/ _ (
M.Sc (Envt Sciences) "

Eligible for promotion on Actmg Clnrge basls

Shahid Khan - R . - .
M.Sc (Envt Sciences) - : : : !

Eligible for promotion on Actmg Charge basis

Adil Jan ‘
M.S (Envt Smences) _ | (e '
Ehglble for promotlon on Actmo “har'ge basis




ACRs GRADING |}

HI RESPECT OF Dr. MUHAMMAD ISRAR, MONITORING INSPECTOR (.
KHYBER PAKHTUNKHWA - -

Adverse—Remarks, if-

Period Grading Pen Picture by Reporting Officer *-R'éﬁja:ks_of the'Countersigning_Qfﬁcer any
01-01-2015 Mir._lsrar_is soft_spoken, -punctual-_dutiful;- obedient_and
To Very Good -He is dutiful, hardworking:and:trus-t‘wonhy. willing worker. He knows his job-very well and always tries Nif
317122015 : his level best to do the work carefully and with intentions. .
Mr. Israr is working under my supervision for the last one &
01-01-2016 . : . - a half years. | am really impressed by. his work, behavior -
To . Very Good Very punctual, honest and cooperative worker., and attitude. He is an honest dedicated devoted and Nt
- 31-12-2016 I committed official.. No doubt he is and “Asset” for this’
. e -Agency-. ' :
[01-01-2017 vy itellicant e o ool : A c
To Very Good A ffv Jntelhge_-n. disciptined, ob..,.en} ana fit for Mr. Israr is honest dedicated devotad and committed official Nit
31<4;2_r\ 17 pii.i.ii.".ill'i._ﬂ. to : ) . .
o
01-01-2018 - Honest, Hard Kir | intelligent with outst Gin :
To Very Good d"(:;t(?s"vba"lrt‘wom g and inteiligeni with outstandi gA Agreed L Nil |
31-12-2018 raiting abriities ' T '
- - 1 - . CoL. ° .
o1 02]7230?&0 4 Very Good An officer with multi qualities ‘ Agree with reporting officer. I Nil [
: | !
—- ‘ - E ° ) —é
; 16-07-2019 to 21- Very Good A multidimensionai  officer © who complete  his | | knouy_!he.gfficer since fong: | agree with tha remarks o the Nil !
122019 e assigned-task with perfection. 1 reporiing-officer. ,
— g
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N
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ACRs GRAD!NG IN RESPECT OF Mr lBRAR AHMED, MONITORING INSPFCTOR (ACTING CHARGE ASSISTANT" DIRECTOR)

- —EPAKHYBERPAKHTUNKHWA.

Period Grading Pen Picture by Reporting Officer Remarks of the Countersigning Officer Advers;?arx;gmarks,
01-01-2015 “ ' ' |
To Very Good Punctual and hardworking worker | agree with the remarks of Reporting Officer. Nil
- 31-12-2015 .
“01=01-2016 ‘ a .
To Good- _He.is.honest-hardworking-and-dutiful. . . Agreed:- “Nil
31-12-2016
'01-01-2017 T : PR . ' ,

. ‘ - | Handworker, competent efficient- and dedicated to | Competent, trust -worthy, Hardworklng and also .
' - To Very Good task assigned. " | completed the assigned task wellin-time. ' Nit
31122017 - gnead. : P 9 . . ;
01-01-2018 ‘ ‘ ' -l :

To - Very Good Compestent, cooperatlve Hard worker, efﬂctent Honest, competent, dedicated - punciual and aiways Nil

’ 3‘:42—20%8 ' y T and onai dedicated to the dubes assagned to him. completed the ass@ned task well in time. i

15-07-2019 ' | An-honest and obedient ofﬁ(':‘er. Always complete: ‘ ' '
R Very Good- —| the -assigned. task-well-in time._Wish to_see_him _ grve?; Lf::g;?;ger:n? flicer \tho_h_a_S always. achleved the ' Nil
31-12-2019 Assistant Director on regular basis. gelsg ' . '




. ACRs GRADING iN RESPECT OF Mr. NAVEED ANJUM, MONITORING INSPECTOR (ACTING CHARGE ASSISTANT

L — ‘ -

EPA KHYBER PAKHTUNKHWA

DIRECTOR)

- 4 ] ; ; ; ; - -
{{_ Period Grading Pen Picture by Reporting Officer Remarks of the Countersigning Officer Adverseaiima:ks; i
01-01-2015 . B S . . ; . .
To Very Good An honest devoted employee -having—performeq Mr. Naveed_is dedicated and Job knowing.-officer. He is . Nl
31-12-2015 i knowledge of official work. An assets:of EPA, Compelent and hardworking official,
01-01-2016 A hardworkihg and honest official. Take keen interest . . ;
. ; : d d - . H .
To Very Good in official work-and complete the assigned tasks well Mr. Naveed is honest an committed -worker. He is Nil
in b punctuat and team worker. _
31-12-2016 . in time. i
e ) j
\O) 01-01-2017 Al hongst and de\{oted employege having p rofound:- Trustwoﬁhy. hardworking, competent, henest and always i , .
To Ve_ry Good knowledge of official work, He is competent ang completed the assig ned task well in time : Ni )
31-12-2017 | ! hardworking official. - L ‘ .
T ; T N |
0i-01-2015 i © 1A hard working and dedicaied ofiiciai. Take keen | Honest, competent, dedicated ang [ completed the o i
To i Very Good interest in official work and complete the assigned ;,;s?gnéd taskpsewelllin ﬁ::;a ce an away?_“_off ete Nil !
31-12-201¢8 | task well in time. He is punctual and.team worker. : ’ f
— ! _
An  offisial  with multidimensionai professional ; A L .
01-01-201 : . ) ; ree with remarks of 1 . He is. fficient :
20 Qto 31 Very Good Gualities and complete all the officials duties well in  ag =~ Ol reporting officer. He is very efic Nil
12-2019 fine worker. : !
L, . |
3 3
o %
4 a
3%%5a
R
LT3 o
98 geez
s T : et i - Assis t Director (Admn), eyt 1 9
T p— = e "~ EPA, Khybér Pakhtunkh / a5
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ACRs GRADING IN RESPECT OF MR. IMRAN KHAN, MONITORING INSPECTOR'EPA KHYBER PAKHTUNKHWA

. ' g . . | Remarks of the Countersigning Adverse Remarks, if
Period Grading Pen Picture by Reporting Officer | | Officer any o
01-01-2015 ﬁz l;d;dlz?;fdaigddﬁeu mann?r,;d ~Agfee—with‘the—rémaFkS—ef—repor-ting— Sl
to -Good res onmlglltles ina oo%ovsves ot hisz- -officer-as=weli~as=ready--to -accept-— - =Nik- -
31-12-2015 oopfesP good way. responsibilities.
_ ] ’ He is hard worker—well-mannered:
c& : 01-01-2016. dedicated employee. He -needs Agree with the remarks of reporting - .
- to. Good training and further experience to Officer. Nil
\N) 31-12-2016 -~ | . become an asset to the
. : society/public. = :
A "He is hard working and enthusiastic ] .
o1 ~0;102017 Verv Good official. He has command over file ‘Agreed . ' Nil
31129017 ey = work. He may be given task of fieid i
) work. '
01012018 He possesses good  behavier, | :
to Very Good . | punctual hard working and can work | Agreed ' S © N
31-12-2018° : under pressure environment. . . . : _—
o ) Hardworking devoted and |
01-01-2019 to e~ completed any task assigned in |, T e o : "
31-12-2019 Very Good stipulated time. An assel Qf L agree Mthucpumng Off“ﬂ.«'- R S Nit
| organization. _
<
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ACRs GRADING IN RESPECT OF MISS. NAILA ANJUM, MONITORING INSPECTOR EPA-KHYBER PAKHTUNKHWA

Period Grading Pen Picture by_Reporting-Officer Remarks-of.tg:ﬁg::mters:gnmg “Adverse-Remarks, if-any—
) The officer is dedicated person. She has
26-10-2015 to 26- achieved the assigned tasks given to her. | .. :
10-2016 Very Good She tries to complete the work on time. She il Nil
is devoted to her work.
27-10-2016 to 31- ‘ She is hard working and enthusiastic .
12-2017 very GOOd‘ official. She has know how of official work. Agreed il
YR R : She is a hardworking and trust worthy . . )
01-01-2018 to.31 Very Good worker. Can  handle the  situation | agree with the remarks of reporting Nil
12-2018 . ; officer.
independently.
01-01-2019 to 31- She is honest, hardworking, dedicated and ) T
12-2019 Very Good bears good moral character and can work | | agree with remarks of reporting officer. Nil
under pressure.
C1-01-2020 to 26- Hardworking and confident official. Can e . :
10-2020 Very Good work in 2 challenging environment. | agree with-remarks ogreportmg officer. Nil
2
.8
==
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£
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e S L ) g ‘Assiétant Director (Admn)

.-—_~ERA, Khyber Pakhtunkhwa
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ACRs GRADING IN RESPECT OF MR.ISSA KHAN, MO

He is dutiful,

trustworthy ~ worker” He

01-03-2017 to
34-12-2017

time.

dutiful,

Pen Picture by Reporting Officer

hardworking——ang-—
always
compiete the assngned tasks well in

NITORING . NSPECTOR EPA KHYBER PAKHTUNKHWA

Adverse Remarks, if-- ]

:Remarks of the Countersigning
_Officer

—I-;:@g'-r\ee—with the—remarks—of-_the___

Fager s Nit
reéporting officer. !

, : ~ - | He “hardworking and | -
oy trustworthy - worker. He always | | agree with the remarks of the | il {-
- ! ' : | complete the assigned ias«s well in 1 .eparti..g o‘ﬂw. o ]
k—’//—’—bm;a G { R
PSP | ' I He is,an ho..eut and hardwo.'kh,g ‘ 3 st trustw i | l
! J.-O1_2019 te il Vien: (2ond ‘l nrnmai ., Ho ai\uouc r\r\w\nintog | an rj ahinays i the : e . oo 1
L 34.12-2018 Jery BEEE g P NS { L
! { i abs=gned tasks well in ime. o tasK W well in time i i
"5
t
-Assi{" . tDnector (F\dmn) )
EPA Khyber pakhtunkhfya—
e B T _ff‘ e e e T ——T
-— - . L4
e, Lo




01-01-2017 to 31-

- 01-01-2018 10 31. !

]
— _____-___ﬁ:i_._ﬂ_
-01-01-2019 10 31- ]

ACRs GRADING INRESPECT OF MR, SHAHID KHAN, MONIIORING-_IN

12-2017

12-2018

TR 4
v:.fLOIg

Pen Picture by Reporting Officer

! Hardwork
| An asset of
]

The official is

The official i
trustwonhy

—

PP

ing devoteg

£

an obedierit, harg
Y; complete tasks well in | Njf

S an honest, dutify; -
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employee of £pA, i
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ACRs GRADING IN RESPECT OF MR. ADIL JAN, MONITORING (NSPECTOR EPA KHYBER PAKHTUNKHWA

F Poriod Grading Pen Picture by Reporting Officer Remarks of the Countersigning-Officer- | “Adverse-Remarks, if any
Highly- qualified- and_—experienced - official,
who has contributed to this organization to
01-01-2017 to 31- Very Good An officer with multidimensional qualities. | the best satisfaction of his superior. A Nil
12-2017 obedient, honest, dutiful and hardworking. | pleasant and friendly personality to work :
with. would like to see him in higher
position.
. . . s An asset for the organization who achieve
An official having good experience in field . . b C
01-01-2018 to 31- Very Good work, having outstanding drafting skiils, h_:s targelts. with dedication and well in-time. i
19-2018 ry Goo can mana K in i Lt highly qualified and hardworking  worker Ni
ge work in iense . siiuation :
) e . who should have been placed al a higher
effectively. " . -
. posHion quite earlier. ——
P . He is hard working, punctual dedicated. | . e 1 e e fa et : 4
J;-u;-é.\éb‘iéu 317 _ Very Good trust worthy and bears good moral | " iel:._'..m memoer with multinie professiunat Nit "
) haracters, qualities, _-—
L C

——— .

~ '\W :
Aggnf Director (Admn}
EPA Khyber Pakhtunwv

-




ACRs GRADING IN RESPECT OF MR. MUHAMMAD RIAZ MONITORING INSPECTOR, EPA KHYBER PAKHTUNKHWA

Period "~~Grading Pen Picture by Reporting Officer "Remarks of the Countersigning Officer | Adverse Remarks,if anyﬁ’
02:02-2017 He is very obedient and very devoted to ' -
e : his duty. He has expertise in field work. | |" agree with the remarks of reporting "
to , Very Good Nil
- He works under pressure very well and | officer. . :
31-12-2017
_responses positively.
-01-01-2018 - He is very skilled in field work. He bears :
to ' Very Good pressure easily and perform well in all | Endorsed. Nit
31-12-2018 conditions. His work is very appreciable. |-
01_01_2019 He is honest, hardworking, -dedicated, -
"To o ‘ Very Good competent . and bears good moral |1 agree wuh the remarks of repomng Nil
. 31-12-2019 ‘ ) b characters. can work independently and offcer He'is most eﬁ”cnent officer. !
L Lo perform tasks under pressure :

kistal,

SC.#5317)

'OCQ rt of Pal

ff Director- (Admn)

EPA, Khjbor Pakhtunkhwa

Pous e e g e




F‘ Period _

ACRs GRADING IN RESPECT OF MR. ABDUL MAJEED, MONITOR!NG SPECTOR EPA KHYBER PAKHTUNKHWA

's)

Pen Picture by Reporting Officer ' Réma-ifk‘s”‘éf the Countersigning Officer

Adverse Remarks, if any

Grading
17-03-2017 o
He is disciplined, hardworkmg, honest, | I’ agree vuth the remarks of the reportlng .
o - Very Good d-trustworthy official of this offi ~Nil
31=12-2017 -and-trustworthy official of this office. officer. -
01-01-2018 ‘ He is an- honest, devoted and |Honest, trust worthy, always completed the .
fo Very Good Lo , . INil
19901 -hardworking. official-of-this office. assngned tasks wellin time. .
31-12-2018 . i
01-01-2019 The - official is hardworking, honest, '
, dedicated and trust worthy. | know him | | agree “with the remarks of reporting -
to Very Good Nil
31-12-2019 from last few years and bears good moral | officer.. He is very efficient employee . o
characters.

B P A VS e

Asgistant Director (Admn)
EPA, Khyber Pakhtunkhwg

e S




| smem

L R e -

.

ACRs GRADING IN RESPECT OF Mr. SADEEQ ULLAH, MONITORING INSPECTOR EPA KHYBER PAKHTUNKHWA

. Period Grading Pen Picture by Reporting Officer Remarks of tg:ﬁggruntemgrfmg. ‘ Adverse-Remarks,m
0101 i ) He is an intelligent, Khardworking, obedient
01-01 2-018 to 31 Very Good and can work under tense envuronment | agree with the remarks of repomng S Nl
| 12-2018 . officer. . B} s - -
, efficiently. : _
010120191031 | | Heis an honest a"t‘; hardw°“‘g’?a‘5’f(ﬁ°‘a;“**e Honest, trustworthy, - hardworking; Nl
©12-2019 ~ Very Goo gn‘:’:‘ys compietes the assignec tasks wellin | initiative official and assetto the EPA. ’

Assistint Director (Admn)
EPA, Khyber Pakhtunkhw?i _
. /-




ACRs GRADING IN RESPECT OF Mr. IRSHAD AHMAD, MONITORING INSPECTOR EPA KHYBER PAKHTUNKHWA

Period - Grading Pen Picture by Reporting Officer Remarks of tg:ﬁ(‘:::runteragmng * Adverse Remarks, if any
20-08—2-0'-1810 31- v Good Hard’ twotr:er P lt.!nC;:UBI ti tmstt\l/:c;(ﬂhy. -An_honest, _obedient_and_hardworking. Nil-~
12:2018 ery &ood - .C‘i”‘petes e given task on lime with keen | r, 0~ ery-sincere-with-his profession. - :
[ interes | _ _ , _ “’A
| : ' Honest, trustworthy, "hard worker. always ‘ ‘
01-01-2019 to 31- ) . : Honest and hardwork:ng fellow smcere o by -
122019 Very Gooq --—ﬁ;ﬁpletes the asmgned task and duty on “With.his professron ' N'.‘?". :
4
Assts ant Director {Admn)
EPA Khyber Pakhtunkhwa ,(
3
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Environmental Protection Age f
éForesﬁ,ry, Environment & ‘Wnldllfe ]{)e>partment

Gowt. of Khyber Pakhfunlkhwa

No E{Qfﬁfm/a_}% 20 Dated .0,6// zv/// 200/

CERTIFICATE

It is cemﬁed that accordmg to the record of. 1hxs

CorruptloanAB/Ehtessab/ Judicial mquu y vases’
Mr. Ibrar Ahmed, Mr. Naveed Anjum, Mr. I[miran l(h.m Miss Nzila AI‘!]L!ID, Mr. E‘
Mr. Sh'\hld Khan and Mr Adil Jan, al

of Director General, Env1ronmemal Protex tion Agency, |

involved in plea bargalmng

Ifinkiy>DAFurd Ullah Shih OPC

:
|

thele is no Dlsmphr

are. pending ¢ ﬂgamst the Dr. Mluhamm

b work ing as Momtormg lnspeclors (BP‘:: -14) in
Khybel Paldltunkhwa nenher they are

I-
',|
1

3" Floor, SDU Bulldmg, Old f! oures, Khyber Road, Peshawar Cantt
Tal: 07/01) 0210763- 210848, Fax: 92. (91) 9210280 '
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