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Date of order/ 
proceedings

Order or other proceedings with signature of Judge or 
Magistrate and that of parties where necessary.S.No.

1 2 3

KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, 
PESHAWAR.

Service Appeal No. 458/2022

Mst. Guiraj Bibi D/0 Feroz Khan and 22 others. 
Management Cadre in Education Department of Khyber

... (Appeilants)Pakhtunkhwa.

Versus !

Government of Khyber Pakhtunkhwa through Chief Secretary, 
Civii Secretariat, Peshawar and others. ... (Respondents)

ORDER

31"^ March, KALIM ARSHAD KHAN CHAIRMAN.- Counsei for
2022

the appellants and Mr. Kabirullah Khattak, Addl. Advocate

General for the respondents present and heard.

2. The prayer in the appeal is that on acceptance of the

appeal in hand the respondents may kindly be directed:

The promotion of the BPS-17 to 18 to be delayed and 

2"*^ to the promotion of the BPS-18 to BPS-19 in the 

PSB meeting.

a.

b. the promotion of BPS-18 to 19 is to be made in priority 

in the 1st phase/agenda of PSB meeting as some post 

of the BPS-18 will also be vacant and the number of the 

vacant posts of BPS-18 will be increased from 20 to 42 

and then the promotion of BPS-17 to BPS-18 is to be 

made accordingly in the next 2^^ phase/agenda in PSB 

meeting to avoid discrimination and technicalities.

The after promotion of the .officers/Appellants BPS-17c.

f
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to BPS-18, on the basis of 80% of the total vacancies, 

then the rest of the 20% seats is to be made on fresh 

induction not to disturb the seniority of the promotees.

■ ^

There is no order either original or appellate, made by3. /

the departmental authority in respect of any of the terms and

conditions from which the appellants could be considered as

aggrieved thereby enabling them to prefer appeal before this

Tribunal. Therefore, the prayer sought in the appeal cannot be 

granted. This appeal is accordingly dismissed in limine. 9
A

Pronounced in open court in Peshawar and given under4.

my hand and seal of the Tribunal this 31^*^ day of March, 2022.

\,

(KALIM ARSHAD KHAN) 
Chairman



Form- A

FORM OF ORDER SHEET
Court of

Case No.- 458/2022

S.No. Date of order 
proceedings

Order or other proceedings with signature of judge

1 2 3

The appeal of Gulraj Bibi resubmitted today by Mr. Noroz Khan 

Advocate, may be entered in the Institution Register and put up to the 

Worthy Chairman for proper order please.

1- 31/03/2022

\

iAv
REGISTRAR i

2-

•4.

I / ..-V ■



The present appeal was submitted on 22.03.2022 which was returned to the counsel for the 

appellant for completion. Today i.e on 25.03.2022 the counsel for the appellant resubmitted the 

without removing the objections No. 4 & 5. Therefore the same is returned again to the counsel for the 

appellant for removing the deficiencies and resubmit the same within 15 days.

same

I.

1-63 ys.T,No.

Dt. /2021.

REGISTRAR ^ 
SERVICE TRIBUNAL 

KHYBER PAKHTUNKHWA 
PESHAWAR.

V"'Mr. Noroz Khan Adv. Pesh.

A**

.'t

I

i
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The joint appeal of Gulraj Bibi & 22 others received today i.e. on 22.03.2022 is 

incomplete on the following score which is returned to the counsel for the appellant for 

completion and resubmission within 15 days.

1. Appeal has not been flagged/marked with annexure marks.
2. Address of appellants are incomplete which may be completed according to Khyber 

Pakhtunkhwa Service Rules, 1974.
3. In the seniority list the name of the appellant may be highlighted.

Copy of impugned order is not attached with the appeal which may be placed on it. 
Copies of departmental appeal in respect of appellant no. 2 to 23 are not attached 
with the appeal which may be placed on it. . ,

6. Copy of annexureTK is not is not attached with the appeal which may be placed on it.

ys.T,No.

Dt.lL 72022f
REGISTRAR 

SERVICE TRIBUNAL 
KHYBER PAKHTUNKHWA 

PESHAWAR.
Mr. Noroz Khan Adv. Pesh.

V .
4.
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BEFORE THE SERVICES TRIBUNAL (PROVINCIAL) KHYBER PAKHTUNKHWA
PESHAWAR

Service Appeal No.

Gulraj Bibi & Others
(Appellant)

Govt of KP & Others
(Respondents)

S.No. Description Annexure Pase No,
J Service Appeal

Affidavit Aetdr/'Sses Paytfe&
Daily Mashriq

2
3 7,8
4 Copy of the N. W.F.P Civil servant promotion policy. A 9-20

Copy of the seniority List__________________
Application for separate Directorate for female

5 B 21-25
6 C 26,27

Copy of the streaming of PSB meetings7 D 28,29
8 Office orders of Male on female seats______________

Copy of the Notification for determination of Quotta 
Copy of judgements of PHC______________________
Copy of the Departmental Appeal 
Wakalat Nama

E 30-32
F 33-35

10 G,H 36-49
50-5311 I,J

12 54 '

Appell>
Dated 22(03/2022.

through

Advocate supreme Court of Pakistan
\

Advocates High Court Peshawar.
Office. }4-A Haroon Mansion Khyber Bazaar Peshawar. 
Mob^0333~9159998.Tel.091^5522107, Fax.2562268.
Email, norozkhanasc@amail.com.

•y''

mailto:norozkhanasc@amail.com


BEFORE THE SERVICES TRIBUNAL IPROVINCIALj KHYBER PAKHTUNKHWA
PESHAWAR

Service Appeal No. of 2022.

rrilnirtitlmNo.
’ /. Gulraj Bibi D/O Feroz Khan 
2. Shakila Anjum D/O Mehrab Kh 

• 3. Nadia Begum D/O Anayatullah 
4. Saima Bashir D/O Muhammad Bashir 

^5. Fozia Perveen D/O Shaukafuiiah Kh
6. Bibi Aisha Naz D/O Qazi Muhammad Nawaz
7. Faiza Noreen D/O Ali Asghar Shah
8. Saima Bashir D/O Ghulam Zakria Baloch
9. Noor Rabat Yaseen D/O Adam Khan 
W.Asfia Ameen D/O Amin Ui Haq 
1 h Nancy Begum D/O Sher Bahadar 
12.Nasim Bukhari D/O Syed Maqbool shah Bukhari
15. Tahira Jabeen D/O Master Ghulam Rasool 
14.Shahida Perveen D/O Mir Azam Khan 
ISJffat Jabeen D/O Wall Aman Kh
16. Nageena bibi D/O Fazal Ahmed 
IZ.Surriya taj D/O Muhammad taj Khan 
la.Sajida Sakhi D/O Sakhi Muhammad 
i9.Saeeda Bano D/O Kata Khan 
20.Shabana bibi D/O Saifultah Kh 
21.Shamshad bibi D/O Gul Dar Ali Khan
22. Musarat Jamai D/O Sultan Nadir Khan,
23. Nigat Shaheen D/O Allah Bakhsh, BPS-17 Management 

Cadre In Education Department ofKhyber Pakhtunkhwa.
(Appellanfsl

Dul'cUan

an

an

an

Bedto-day

Re-<
aedl.

-----  Government of Khyber Pakhtunkhwa through Chief
w secrefart Khber Pakhtunkhwa, Civil secretariat Peshawar.

^ r \ Elementary & Secondary Education Khyb
Pakhtunkhwa, Directorate of Education, GT road Fird^ 
Peshawar.

3. Secretary Education, Khyber Pakhtunkhwa, Civil see 
Peshawar.

1,

(Resp
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Prayer-

On accepfonce of fh/s Appeal in hand the respondents may kindly be 
directed:

The promotion of the BPS-17 to 18 to be delayed and 2^^ to the 
promotion of the BPS-18 to BPS-19 in the PSB meeting.

a.

b. the promotion of BPS-18 to 19 is to be made in priority in the 1^* 
phase/agenda of PSB meeting, as some post of the BPS ~18 will also be 
vacant and the number of the vacant posts of BPS-18 will be increased 
from 20 to 42 and then the promotion of BPS-7 7 to BPS-18 is to be made 
accordingly in the next 2"^ phase/agenda in PSB meeting to avoid 
discrimination and technicalities.

The after promotion of the officers/Appellants BPS-17 to BPS-18, on the 
basis of 80% of the total vacancies, then the rest of the 20% seats is to 
be made on fresh induction not to disturb the seniority of the promotes.

c.

Respectfully sheweth.

The oppellont humbly submits as under:

That the Appellants are serving in Education Department of the Khyber 
Pakhtunkhv/a in BPS-17/18, as SDEOs, DDOs, Deputy Directors, Assistant 
Directors.

2. That round about 20 posts of BPS-18 and 22 post of BPS-19 are lying 
vacant in the education Department of Khyber Pakhfunkhwa for the last 
3 years.

3. That after the promotion of BPS-18 to BPS-19, 22 posts of BPS-18 will also 
be vacant leave behind by the officers of BPS-19. and these vacant 
seats will also liable be included in the vacancies for the BPS-18. which 
will Increase the vacancies 20+22=42 (as 22 seats leave behind the 
officers after promotion from BPS-18 to BPS-19)

4. That the PSB meeting of the department is going to be held in this month 
of March, 2022.

That the respondents are held liable to take the promotion case of BPS- 
18 to BPSI9 in the PSB meeting in the month of March, on priority base.

3.

6. That in the 2'^‘^ phase/agenda then to take the matfer/promotlon of BPS 
17 to 18 in the next agenda/PSB meeting.

■ rj
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3That the respondents ore posting some Male officers on the post of 

female officers, which is gross violation on the part of respondents, (copy 
of the News paper daily Mashriq Peshawar dated March 11 2022 is 
hereby attached as annexure ‘'AA”).

That the Appellants are eligible to be promoted in the BPS-J8. as their 
length of service is already completed, (copy of the N.W.F.P Civil 
Servants promotion policy. 2009. is hereby attached as annexure “A”).

7.

8.

9. That there is no ambiguity in promotion firstly the BPS-18 to BPSd9 and 
then to the BPS-17 to BPS-18.

10. That the Appellants are already performing their duties in BPS-]8 on their 
own pay scale of BPS-J7 in their own education Department, (copy of 
the seniority list is attached as annexure “B").

11. That the Education departmenf/respondenfs are not going to promote 
them for unknown reason with mala fide intention. As prior to this the 
Appellants/female demanded a separate directorate, upon which the 
respondents became angry towards the Appellants. Copy of the 
application for separate directorate is hereby attached as annexure
“C”).

12. That in so many PSB meeting the promotion of the Appellants is not part 
of their agenda.

13. That in a every year the PSB is held liable to arrange its meeting

a. 1st meeting in the month of March,

b. 2^^ meeting in June.

c. 3''^ A/leef/ng in September.

d. 4^^ meeting in December, (copy of the streaming of PSB meetings is 
hereby attached as annexure “D”).

14. That respondent/departmenf wants fresh induction through PSC (Public 
Service Commission) in the Next PSB meeting on the BPS-18 to suppress 
the seniority of the promotes, and to deprive the appellant from her 
legal right of seniority.

15. That some of the male officers are also for performing the duties on 
female seats, (copy of the office Orders are hereby attached as 
annexure "E”j.

16. That in education Department for fresh induction there is 20% Quota for 
.. fresh induction through PSC (public sen/ice Commission), (copy of the 

Notification is hereby attached as annexure “F”).

17. That the intention of the respondents is that to firstly induct the PSC fresh 
employees and after joining their duty the Appellants will be 2^^ to them. 
As per rule who ever joining first would be considered senior in the 
Cadre, and the fresh inducted employees will be In priority and gain in 
seniority then the Appellants.



/8. Thaf fhe promotion of the Appellants is intentionally delayed by the 
respondents to deprived them from gaining seniority.

19. That the Appellants ore liable to be promoted on the vacant post from 
the date 1^* of the vacant post. Copy of the judgments/precedents 
hereby attached as annexure “G. H”). ■

20. That the Appellants file Departmental Appeal before the respondents 
but of no avail. ( copy of the departmental appeal is hereby attached 
as annexure “i J”).

21. That some grounds v/ill be raised at the time of hearing.

Dated. 28/02/2022.

are

Through

}Advocate Supreme Court of Pakistan

Advocates High Court Peshawar.
Office. 14-A Haroon Mansion Khyber Bazaar 
Peshawar. Mob-0333-9159998.Tel.091-5522107. 
Fax.2562268.
E-Mail. Norozkhanasc@amail.com

CERTIFICATE

It Is certi/Ted t/iat no sucfi like writ Appea/ is filed 
earlier on the same subject matter before this August Court.

By way of this interim relief, it is humbly prayed that fill the PSB 
meeting regarding the promotion of the BPS-18 to BPS-19. the PSB 
meeting for promotion of fhe BPS-17 to BPS-18 is to be delayed.

A.

B. It is also humbly prayed that may kindly the respondent be 
restrain from filling the 20% vaconf post by fresh /nducf;on 
through public service Commission etc prior to promotion of the 
of 80% Quota of BPS-17 to BPS-18.

C. The respondents may also be restrained from any adverse action 
against the Appellants.

mailto:Norozkhanasc@amail.com


Before the services tribunal IProvincialjKhyber Pokhfunkwo, Peshawar.

BffeeSi No. 12022.

Gulraj Bibi 

& Others
Government of Khyber Pakhtunkhwa 

& Others 
(Respondents)(Petitioners)

rP'
'D

Ameer Nawaz Khan Advocate High Court Peshawar, Do hereby declare that as- 
per saying of the petitioners, the contents of this Services Appeal In hand is correct 
thereof and nothing has been concealed from this August Cpurt ‘

Dated. 22(0312022.

' j.

Advocates High Court Peshawar. 
CNIC ] 7301-4235846-1

.V



Before the services tribunal (ProvinciallKhyber Pakhtunkwa. Peshawar.

/2022.

Gulraj Bibi 

Pakhtunkhwa 

& Others 
(Appellants)

Government of Khyber

(Respondents)

APPELLANTS

1. Gulraj Bibi D/O Feroz Khan resident of New Kakshal Tariq 
abad No.2 Peshawar.

2. Shakila Anjum D/O Mehrab Khan resident of C-50 
dolomufch colony seenlashf garam chashma road district 
chitral

3. Nadia Begum D/O Anayatuliah resident of house No, 
34i/A Street nailgran Bannu City.

4. Saima Bashir D/O Muhammad Bashir resident of viilage 
Dinpur District Dera ismaii Khan.

5. Folia Perveen D/O Shaukatullah Khan resident of Mohallah 
siraj khei Paniala tehsil Pahar Pur D.l. Khan.

6. Bibi Aisha Naz D/O Qazi Muhammad Nawaz resident of 
Darband, Mansehra.

7. Faiza Noreen D/O Ali Asghar Shah resident of Kandar, 
Hazan Zai Torghar, KuiachL Dera ismaii Khan.

8. Saima Bashir D/O Ghuiam Zakria Baioch
9. Noor Rabat Yaseen D/O Adam Khan resident of Khwaja 

abad P/O Ashiq Colony Kohat.
10. Asfia Ameen D/O Amin Ul Haq resident of mohaiiah faqir 

abad near commerece college pindo road Kohat.
11. Nancy Begum D/O Sher Bahadar resident of Mohallah 

Gula khel kalabut tehsil & District swabi.
12. Nasim Bukhari D/O Syed Maqbooi shah Bukhari resident of 

House No.3874 Mohaiiah Nou Dabgari Peshawar.
13. Tahira Jabeen D/O Master Ghuiam Rasool resident of 

mohaiiah Gulab abad Mansehra.
14.Shahida Perveen D/O Mir Azam Khan resident of SD£0, 

TangL Charsadda.
IS.Iffat Jabeen D/O Wait Aman Khan resident of DD£0, 

Aiansehro.
76.Nageena bibi D/O Fazal Ahmed resident of village rajhoya 

tehsil Havelian Abbottabad.



^ G
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17,Surriya taj D/O Muhammad taj Khan resident of village 
ghar khan Haripur.

IS.Sajida Sakhi D/O Sakhi Muhammad resident ofsafdar road 
near masjid tooba

19.Saeeda Bano D/O Kala Khan resident of near Muhammad 
deen masjid malik yar road Haripur.

20.Shabana bibi D/O Saifullah Khan resident of Tall, Hangu.
21.Shamshad bibi D/O Gul Dar AH Khan resident of fousif 

abad pirzakori qabristan daraban road D.l Khan.
22. Musaraf Jamal D/O Sultan Nadir Khan resident of Alam 

enterprises DHQ Hospital road Chifral.
23. Nigat Shaheen D/O Allah Bakhsh, BPS-17 Management 

Cadre in Education Department of Khyber Pakhtunkhwa.

Respondents.

1. Government of Khyber Pakhtunkhwa through Chief 
secrefarf, Khber Pakhtunkhwa, Civil secretariat Peshawar.

2. Director Elementary & Secondary Education Khyber 
Pakhtunkhwa, Directorate of Education, GT road Firdous, 
Peshawar.

3. Secretary Education, Khyber Pakhtunkhwa, Civil secretariat 
Peshawar.

Dated. 28/02/2022.

Appellants

Through

Advocate Supreme Court of Pakistan
/i' ri' '/i'

Advocates High Court Peshawar.
Office. J4-A Haroon Mansion Khyber Bazaar Peshawar. 
Mob-0333-9 J59998.Tel.09J-5522 J 07, Fax.2562268.
E-Mail. Norozkhanasc@amail.com

mailto:Norozkhanasc@amail.com
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ANNEXUREI(/1

GOVERNMENT OF N.-W.F.P.
ESTABLISHMENT & ADMINISTRATION 

DEPARTMENT
(ESTABLISHMENT WING)

0-J ^G

NORTH-WEST FRONTIER PROVINCE CIVIL SERVANTS PROMOTION POLICY, 2009,^SUBJECT;-

Dear Sir,
I am directed to refer to the siibject noted above and to say that in 

order to consolidate the existing Promotion Policy, which is embodied in several 

circular letters issued in piecemeal from time to time, and to facilitate the line 

departments at every level in prompt processing of promotion cases of Provincial 

it has been decided to issue the “North-West Frontier Province Civil 

Promotion Policy. 2009" duly approved by the competent authority, for
civil servants,
Servants
information and compliance by all concerned. This Policy will apply to promotions of 

all civil servants holding appointment on regular basis and will come into effect

immediately. The Policy consists of the provisions given hereunder;-

Lenath of service.
(a) Minimum length of service for promotion to posts in various basic scales 

will be as under:
5 years’ service in BS-17 /
12 years’service in BS-17 & above 
17 years' service in BS-17 & above

No proposal for promotion shall be entertained unless the condition of the 

prescribed length of service is fulfilled.
(b) Service in the lower pay scales for promotion to BP-18 shall be counted 

;as follows':

Basic Scale18|: 
Basic Scale 19 : 
Basic Scale 20 ;

Half of the service in BS-16 and one fourth in Basic Scales lowerV 
than 16, if any, shall be counted as service in Basic Scale 17.
Where initial recruitment takes place in Basic Scale 18 and 19, the 
length of service prescribed for promotion to ,higher Basic Scales 
shall be reduced as indicated below:
Basic Scale 19 ;
Basic Scale 20 ;

7 years’service in BS-18
10 years’ service in BS-18 and above
or 3 years' service in BS-19.

Linkina of nromotion with training:

Successful completion of the following trainings is mandatory for 

promotions of officers of the Provincial Civil Service / Provincial Management 

Service to various Basic Scales:

Notified vide letter No. SOE-in (E&AD) 1-3/2008 Dated Peshawar the 28'" January, 2009

(a)

1

nwfp.gov.pk



• Mid-Career Management Course at National Institute of 
Management (NIM) for promotion to BS-19

• Senior Management Course at National Management College, Lahore 
for promotion to BS-20

• National Management Course at National Management College, Lahore 
for promotion to BS-21

(b) This condition will, not be applicable to civil servants in specialized 

cadres such as Doctors, Teachers, Professors, Research Scientists and 

incumbents of purely technical posts for promotion within their own line of 

specialization as envisaged in the existing Promotion Policy.

(c) ‘ The qualifying thresholds of quantification of PERs for nomination to

these trainings are as under:
60MCMC
70SMC
75NMC

(d) There wiil be no exemptions from mandatory trainings. An,officer may,

however, request for temporary exemption in a particular moment in time but 

grant of such exemption would be at the discretion of the competent authority. 

No such request with regard to an officer would be made by the Government 

Departments concerned.
.(e): Three officers shall be nominated for each slot of promotion on the

basis of their seniority. Those unwilling to attend will be dropped at their own

expense without prejudice to the rights of others and without thwarting or 
minimizing the chance of improving the quality of service.

(f) Officers failing to undergo mandatory training in spite of two time

nominations for a training shall stand superseded if such failure was not for

the reasons beyond the control of the officers concerned.

Ill, Development of Comprehensive Efficiency Index (CEI) for promotion:

(a) The Comprehensive Efficiency Index to be maintained for the purpose

of promotion is clarified as under:
The minimum of aggregate marks for promotion to various(i)
grades shall be as follows:

Aggregate marks of Efficiency IndexBasic Scale
5018
6019
7020
7521

nwfp.gov.pk
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(ii) A panel of two senior most officers shall be placed before the 

Provincial Selection Board for each vacancy in respect of 

promotion to BS-18 & 19. Similarly, a panel of three senior 

most officers shall be submitted to the Provincial Selection 

Board for each position in respect of promotion to BS-20 and 

21 and the officer with the requisite score on the Efficiency 

Index shall be recommended for promotion.

(iii) The senior most officer(s) on the panel securing the requisite 

threshold of the Efficiency Index shall be recommended by the 

Provincial Selection Board for promotion unless otherwise 

deferred. In case of failure to attain the requisite threshold, he 

(she)/they shall be superseded and the next officer on the 

panel shall be considered for promotion.

(b) Marks for quantification of PERs, Training Evaluation Reports and 

Provincial Selection Board evaluation shall be assigned as under:-

Marks for promotion 
to BS-20 & 21

Marks for promotion 
to BS-18 & 19

S. Factor
No.

70%100%Quantification of PERs relating to present 
grade and previous grade(s) @ 60%: 40%

Training Evaluation Reports as explained
hereafter.

1.

15%2.

15%Evaluation by PSB3.
100%100%Total

A total of fifteen (15) marks shall be allocated to the Training

Evaluation Reports (Nine marks @ 60% for the training In the existing BPS

and Six marks @ 40% in the preceding BS). Evaluation of the reports from

the Training Institutions shall be worked out as under:-

It shall be on the basis of Grade Percentage already awarded

by the National School of Public Policy (National Management

College and Senior Management Wing) and its allied Training

Institutions as provided in their reports.
Previous reports of old Pakistan Administrative Staff College

and old NIPAs where no such percentage has been awarded,

(c)

(i)

■ii-
(ii). '/f

nwfp.gov.pk



points shall be worked out on the basis of weighted average of 

the percentage range of grades followed by these Institutions 

as reflected in table-A below:
TABLE-A

’ Old PASC & NIPAs

Points of NIPAs 
@40%=6

Points of PASC 
@ 6Q%=9

Weighted
Average

RangeCategory

5.738.6095.5%91-100%A. Outstanding
5.107.6585%80-90%B. Very Good
4.3572.5% 6.5266-79%C. Good
3.4557.5% 5.1750-65%D. Average
2.523.7842%3549%E. Below Average

Grades from National Defence University will be computed 

according to the weighted average based on the Grading Key 

for the range provided by the NDU as reflected in Table-B 

below:

(ili)

TABLE-B
NATIONAL DEFENCE UNIVERSITY .

Points @ 60%=9Weighted AverageRangeCategory
7.9288%76-100%OutstandingA.
6.3971%66-75.99%Very GoodB-Plus.
5.7163.5%61-65.99%B- High. Good
5.2658.5%56-60.99%B-Average. Average
4.8153.5%51-55.99%Below AverageB-Low.
4.3648.5%46-50.99%B-Minus. Below Average
3.8743%4045.99%Below AverageC.
3.3737.5%35-39.99%Below AverageF.

(d) The officers who have been granted exemption from mandatory 

training having attained the age of 56 years or completed mandatory period of 

serving in a Training Institution upto 27-12-2005, may be awarded marks on 

notional basis for the training factor (for which he/she was exempted) in 

proportion to the marks obtained by them in the PERs.

(e) Status quo shall be maintained in respect of officers of special cadres 

such as teachers, doctors, professors, research scholars and incumbents of 

technical posts for promotion within their own line of speciality. However, for 

calculation of their CEI, 70% marks shall be assigned to the quantified score 

of PER s and 30% marks shall be at the disposal of the PSB.
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(f) For promotion against selection posts, the officer on the panel securing 

maximum marks will be recommended for promotion. Thirty marks placed at 

the disposal of the Provincial Selection Board in such cases shall be awarded 

for technical qualification, experience and accomplishments (research 

publications relevant to the field of specialism).

(g) Since three of the aspects of performance i.e. moral integrity, intellectual 
integrity, quality and output of work do not figure in the existing PER forms,

the grades secured and marks scored by the officer in overall assessment

shall be notionally repeated for the other complementary evaluative aspects

and form the basis of quantification.

(h) The performance of officers shall be evaluated in terms of the following 

grades and scores:
From 12^ June. 2008Uoto IV'^June. 2008

10 MarksOutstanding1.
8 marks10 marksVery Good2.
7 marks7 marksGood3.
5 marks5 marks4. Average
1 mark1 markBelow Average5.

The outstanding grading shall be awarded to officers showing

exceptional performance but in no case should exceed 10% of the officers

reported on. The grading is not to be printed in the PER form but the reporting

officer while rating an officer as “outstanding" may draw another box in his

own hand in the form, initial it and write outstanding on the descriptive side. 
Convincing justification for the award shall be recorded by the reporting

/countersigning officer. The discretion of awarding “outstanding” is to be

exercised extremely sparingly and the award must be merited.

The quantification formula and instructions for working out quantified

score are annexed.

IV. Promotion of officers who are on deputation, Iona leave, foreicin
training:

a) The civil servants who are on long leave i.e. one year or more, whether within

or outside Pakistan, may be considered for promotion on their return from 
leave after e^ning one calendar PER. Their seniority shall, however, remain

(i)

(i)
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b) The civil servants who are on deputation abroad or working with international 

agencies within Pakistan or abroad, will be asked to return before their cases 

come up for consideration. If they fail to return, they will not be considered for 

promotion. They will be considered for promotion after earning one calendar 

PER and their seniority shall remain intact.

c) In case of projects partially or fully funded by the Federal or Provincial 

Government, where PERs are written by officers of Provincial Government, 

the condition of earning one calendar PER shall not be applicable to officer on 

deputation and the officer on return to his/her cadre shall be considered for 

promotion.
d) The civil servants on deputation to Federal Government, Provincial

Government, autonomous/semi-autonomous organization shall be considered

for promotion and informed to actualize their promotion within their cadres.

They shall have to stay and not be allowed to go back immediately after

promotion. Such stay shall be not less than a minimum of two years. If he/she 
declines his/her actual promotion will take place only when he/she returns to

his/her parent cadre. His/her seniority in the higher post shall, however, stand

protected.
e) The cases of promotion of civil servants who have not successfully completed 

the prescribed mandatory training (MCMC, SMC & NMC) or have not passed 

the departmental examination for reasons beyond control, shall be deferred.

f) Promotion of officers still on probation after their promotion in their existing 

Basic Scales shall not be considered.

^ g) A civil servant initially appointed to a post in a Government Department but 

retaining lien in a department shall not be considered for promotion in his 

parent department. However, in case he returns to parent department, he 

would be considered for promotion only after he earns PER for one calendar 

year.

h) A civil servant who has resigned shall not be considered for promotion no 
matter the resignation has yet to be accepted.

Deferment of Promotion:

Promotion of a civil servant will be deferred, In addition to reasons 

given in para-IV, if
(a)

His inter-se-seniority is disputed/sub-judice.(i)
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Disciplinary or departmental proceedings are pending against him.
(iii) The PER dossier is incomplete or any other document/ information 

required by the PSB/DPC for determining his suitability for
promotion is not available for reasons beyond his control.

(b) The civil servant whose promotion has been deferred will be

considered for promotion as soon as the reasons, for deferment cease to

exist. The cases falling under any of the above three categories do not 
warrant proforma promotion but the civil servant will be considered for

promotion after determining his correct seniority over the erstwhile juniors.

(c) If an officer is otherwise eligible for promotion but has been

inadvertently omitted from consideration in the original reference due to 

clerical error or plain negligence and is superseded, he should be considered 

for promotion as soon as the mistake is noticed.
(d) If and when an officer, after his seniority has been correctly

determined or after he has been exonerated of the charges or his PER

dossier is complete, or his inadvertent omission for promotion comes to

notice, is considered by the Provincial Selection Board/ Departmental

Promotion Committee and is declared fit for promotion to the next higher

basic scale, he shall be deemed to have been cleared for promotion

alongwith the officers junior to him who were considered in the earlier meeting

of the Provincial Selection Board/Departmental Promotion Committee. Such

an officer, on his promotion will be allowed seniority in accordance with the

proviso of sub-section (4) of Section 8 of the North-West Frontier Province

Civil Servants Act, 1973, whereby officers selected for promotion to a higher 
post in one batch on their promotion to the higher post are allowed to retain

their inter-se-seniority in the lower post. In case, however, the date of

continuous appointment of two or more officers in the lower post/grade is the

same and there is no specific rule whereby their inter-se-seniority in the lower

grade can be determined, the officer older in age shall be treated senior.

(ii)

^^e) If a civil servant is superseded he shall not be considered for

^ A promotion until he earns one PER for the ensuing one full year.

If a civil servant is recommended for promotion to the higher basic 

scale/post by the PSB/DPC and the recommendations are not approved by 

the competent authority within a period of six months from such 

recommendations, they would lapse. The case of such civil servant would 

require placement before the PSB/DPC afresh.
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VI. Date of Promotion:m
Promotion will always be notified with immediate effect. .

VII. Notional Promotion:

In respect of civil servants who retire (or expire) after recommendation of their

promotion , by the PSB/DPC, but before its approval by the competent

authority, their promotion shall be deemed to have taken effect from the date 
of recommendation of the PSB/DPC, as the case may be, and their pension

shall be calculated as per pay which they would have received had they not

retired/expired.

VIII. Promotion of Civil Servants who are awarded minor penalties.

(a) The question of promotion to BS-18 and above in case of civil servants 

who have been awarded minor penalties has been settled by the adoption of 

quantification of PERs and CEl which allows consideration of such cases for 

promotion subject to deduction of 5 marks for each major penalty, 3 marks for 

each minor penalty and 1 mark for each adverse PER from the quantified 

score and recommendation for promotion on attaining the relevant qualifying

threshold.
However, the CEl policy is not applicable to civil servants in BS-16 and 

below. In this case, the concerned assessing authorities will take into
(b)

consideration the entire service record with weightage to be given for recent 

reports and any minor penalty will not be a bar to promotion of such a civil 

servant.
IX. Promotion in case of pending investigations by NAB:

If there are any NAB investigations being conducted against an officer, the 

fact of such investigations needs to be placed before the relevant promotion

fora which may take a considered decision on merits of the case.
All the existing instructions on the subject shall stand superseded to the

. above extent, with immediate effect.

2.

faUAfud^,

( MUHAMMAD ABID MAJEED)
Special Secretary (Regulations)

nwfp.gov.pk



Endst: No. SOE-lll(E&AD)1-3/2008 Dated Peshawar the 28**’ January, 2009w
Copy forwarded to:

I. The Accountant General, NWFP, Peshawar.
. 2. The Registrar, Peshawar High Court, Peshawar.
3. The Director, Staff Training Institute, E&A Department, Peshawar.
4. All Additional Secretaries in E&A Department, GoNWFP.
5. Reforms Coordinator, Reforms Cell, E&A Department.
6. All Deputy Secretaries in E&A Department. GoNWFP.
7. The Secretary, NWFP Public Service Commission, Peshawar.
8. The Director, Anti-Corruption Establishment, N.-W.F.P., Peshawar.
9. The Registrar, NWFP Service Tribunal, Peshawar.
10. All Section Officers in E&A Department, GoNWFP.
II. Private Secretary to Chief Secretary, N.-W.F.P.
12. Private Secretary to Secretary, Establishment Department, GoNWFP.
13. Librarian, E&A Department.

( Sy^da JatizeeCu SaBaAat )
Section Officer (E-III)

Dated Peshawar the 28^*' January, 2009Endst: No. SOE-lll(E&AD)1-3/2008

Copy forwarded to:

The Chief Secretary, Government of the Punjab, Lahore. 
The Chief Secretary, Government of Sindh, Karachi.
The Chief Secretary, Government of Baluchistan, Quetta.

. 1.
2.
3.

( Syeda Hcutzee&a Sa&ahal ) 
Section Officer (E-III)
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ANNEX: I

First Step

Arithmetic mean will be calculated for each calendar year 

containing 2 or more PERs to derive the PER score for that year as follow:

S My. M

Ny

Where

My = marks for each PER recorded in calendar year ‘y’. 
- Number of PERs recorded in year ‘y’lNy

and Sstands for summation.
Second Step

Average marks for each level will be calculated according to the 

following formula:

Average marks 2: M
T

Where
Marks for PERs; and
Total number of PERs in posts at that level.

M • • •
T

Third Step

Weightage for posts held at each level wiQ be given as follows in 

computing the aggregate score against a uniform scale of 10,0 marks for 

promotion:

(i) to post carrying basic pay scale 18
(ii) to post carrying basic pay scale 19
(iii) to post carrying basic pay scale 20
(iv) to post carrying basic pay scale 21

lOxA
(6xB)+(4xA) 

(5xC)+(3xB)+(2xA) 

(5xD)+(3xC)+(A+B): ,

Where

A = Average marks for reports in posts carrying basic pay scale 17 

B = Average marks for reports in posts carrying basic pay scale 18 

C = Average marks for reports in posts carrying basic pay scale 19 

D = Average marks for reports in posts carrying basic pay scale 20

,,,
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Fourth Step

The following additions/deductions shall be made in the total 
marks worked out in the third step for purposes of mandatory trainings.

A. Additions:

(i) for serving in a Government training 2 marks 
institution, including those meant for 
speciahzed training in any particular cadre, 
for a period of 2 years or more

B. Deductions:

(i) for each major penalty imposed under the 5 marks 
Government Servants (Efficiency and 
Discipline) Rules, 1973/Disciplinary Rules 
prevaihng at the time.

(ii) for each minor penalty imposed under the 3 marks 
Government Servants (Efficiency and 
Discipline) Rules, 1973/Disciplinary Rules 
prevailing at the time.

(iii) for adverse remarks (deductions be made 1 
for such remarks only as were duly per 
conveyed to the concerned officer and were containing 
not exptmged on his representation, or the adverse 
officer did not represent)

Note: For purpose of CEI, the negative marks for adverse entries 
and / or imposition of penalty shall be deducted from the 
quantified score of the relevant grade. However, additions 
for serving m a Government training institution for a period 
of two years or more shall be made in the total quantified 
scores of the PERs.

mark
PER

remarks
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I
ANNEX: n

INSTRUCTIONS FOR GUIDANCE

While filling in the quantification Form and working out quantification 

marks the following factors may be kept in view to avoid in error:-

(i) DEDUCTION is to be made as indicated below:-

One mark for each adverse report;
(b) 3 marks for each minor penalty imposed on a civil servant

in a disciplinary case under E&D Rules, 1973/Disciplinary 
Rules prevailing at the time;
5 marks for each major penalty imposed on a civil servant 
in a disciplinary case under E&D Rules, 1973/Disciplinary 
Rules prevailing at the time.

(ii) Addition of 2 marks is to be made for service in a (specified 
training) institutions for a period of two years or more.
If more than one PERs have been initiated on an officer during the 
calendar year, their average marks would be the marks for the 
whole calendar year.
Writing of a PER covering part periods of two calendar years is not 
permissible.
If a period of report is less than 3 months, it shall be ignored for 
purposes of quantification.
Quantification marks should be in round figure.

(vii) If the overall grading in a PER is ambiguous e.g. placed between 
‘Good’ and ‘Average’ the quantification will be based on the lower 
rating.

(viii) Where Only two reports or less are available on an officer against 
posts in a particular basic pay scale, these PERs will be added to 
the PERs earned in the lower post for calculating the average 
marks.

(a)

(c)

(iii)

(iv)

(V)

(vi)

Where an officer appointed to a higher post on acting charge basis 
is considered for regular promotion that post, the PER earned 
during acting charge appointment will be added to PERs earned in 
the lower post for calculating average marks.

___________________________________________________________________________

(ix)
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TENTATIVE SENIORITY LIST OF SDEOs/ASSISTANT DIRECTORS (FEMALE), OF ELEMENTARY AND SECONDARY EDUCATION KHYBER PAKHTUNKHWA (MC) AS STOOD ON
31.12.2021 

Date of 
promotion I 
appointment 
to the
present post 
in BS-17

Present place of 
posting with date 
of taking over 
charge

Date of 
Apptt: on 
ADEO post

Date of 1st: Apptt: 
in Education 
Department

Method of 
Recruitment

RemarksDate of birth DomicileFather’s nameS# Name

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17. dated 21.2.2019

Assistant Director 
E&SE KP 
21/2/2019

21.2.2019 By promotion24-3-1993 (PST) 1.3.2011Peshawar02/06/1973Attaullah1 Nizakat Tabassum

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17, dated 21.2.2019

Havelian Atd 
07/10/2021

01-3-1995 (PST) 
/7.7.2001 SET

By promotion21.2.201925.2.2011Abbottabad29/05/1974Sikandar Khan2 MeharSani

No.SO(SM)/ESSED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17, dated 21.2.2019

DiKhan
07/10/202121.2.2019 By promotion19.2.201121-4-1999 (PTCD.I.Khan13/09/1976Ghulam Yaseen3 Farhat Yasmeen

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17, dated 21.2.2019

Assistant Director 
E&SE KP 
01/09/2020

21.2.2019 By promotion19/02/201119/02/201113/10/1978 PeshawarIftikhar AhmadSamina Iftikhar4

Jandoia , tank
NMAs againt 
newly created . 
post 26/10/2021

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17, dated 21.2.2019

Haq Nawaz 
Chauhan

By prorhotion21.2.201919/02/201101/09/2004D.I.Khan16/02/19655 Zahida Khanum

No.SO(S/F)/E&SED/l-3/2020/
promotion/MC/ASDEO BS-16 to 
SDEO BS-17, dt: 29.1.2020

B&AO Officer 
Chitral 23/07/202029.1.2020 By promotion27/03/201108/03/2011Chitrai16/10/1973Syed Nasir shah6 Zubaida khanum

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17, dated 21.2.2019

Ghazi, Haripur 
26/10/202121.2.2019 By promotion1.4.20111.4.2011Mardan8.8.1978Ali Gohar7 Naiia Naz

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17, dated 21.2.2019

Muhammad
Naseem

Bannu 21/02/202121.2.2019 By promotion19/02/201124/07/1999Bannu14/12/1975 >Bibi Haleema Saadia8

z
No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17, dated 21.2.2019

Disposal of 
Directorate E&SE 
09/07/2021

ZBy promotion21.2.201931.3.20111.9.2005Chitral08/09/1975Shah Nawaz KhanGul Farzana9 m
X

No.SO(SM)/E&SED/3-2/2018/ . 
promotion of ASDEOs BS-16 to 
SDEOs BS-17, dated 21.2.2019

Working as DDEO 
in OPS Haripur 
09/01/2020

c
;By promotion21.2.201919/02/201112-4-2000(PSTHaripur15/04/1977Mufti Dad KhanShagufta Jabeen10 73^ m

. R&TSListSDEO(F) BS-17 MC5JAN2022
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No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17. dated 21.2.2019

Assistant Director
E&SEKP
21/02/2019

Bashir Ahmad 
Paracha

21.2.2019 By promotion01/03/201108/04/2004Peshawar21/12/197711 Sarnia Ahmad

No.SO(SM)/E&SED/3-2/2018/;_^ 
promotion of ASDEOs BS-16 to _ 
SDEOs BS-17, dated 21.2.2019"

r' I Mansehra 
21/02«019.

Master Ghulam 
Rasool — 21.2.2019 By promotion19/02/20112-10-1985 (PTC ^Mansehra05/04/196712 TahiraJabeen

No.SO(S/F)/E&SED/1-3/2020/ ^ 
promotion/MC/ASDEO BS-16 to 
SDEO BS-17. dt: 29.1.2020

Torkhow Mulkhow 
. Chitral Uper 
29/01/2020’--------

By promotion.29.1.2020-31/03/2011— 31/03/2011— Chitral —-14/03/1975 ■Mehrab Khan13 Shakila Anjum y _

No.SO(SM}/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17, dated 21.2.2019

Working as ODEO 
in OPS Bannu ' 
16/07/2021V

By promotionNa'dia Begum 21.2.201911/03/201115-10-02 (SST)25/09/1979 BannuAnayatullah14
-I J

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17. dated 21.2.2019 ■"

Daraband
D.I.Khan
07/10/2021

By promotion21.2.201919/02/2011_ 22/07/2006D.I.Khan,Muhammad Bashir 01/08/198115 Saima Bashir

Darazlrida DIKhan 
NMA againt newly 
created post 
26/10/2021 ■

No.SO(SM)/E&SED/3-2/2018/, 
promotion of ASDEOs BS-16 to 
SDEOs BS-17. dated 21.2.2019 -

By promotion21.2.2019.20-4-1999(PTC. 08/03/2011D.I.Khan02/03/1973Shaukatullah Khan16 Fozia Parveen

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17. dated 21.2.2019

Darband 
Mansehra ’ 
26/10/2021

By promotion-21.2.201912/04/201112/04/2011 __Abbottabad30/06/1978Qazi Muhd: Nawaz17 Bibi Ayesha Naz

Kandar —
Hassanzai
Torghar
29/01/2020

No.SO(S/F)/E&SEO/1-3/2020/ 
promotion/MC/ASDEO BS-16 to 
SDEO BS-17. 29.1.2020^

By promotion
*>

,29.1.2020,26/02/2011— 26/02/2011AbbottabadAli Asghar Shah 14/07/1978.18 Faiza Noreen

No.SO(SM)/EaSEO/3-2/2018/ ^ 
promotion of ASDEOs 6S-16 to 
SDEOs BS-17. dated 21.2.2019

Kulachi DIKhan 
04/06/2021 —Ghulam Zakria 

Baloch ----------
By promotion,.21.2.2019.__31/03/2011„ 31/03/2011.01/01/1981 „ .D.I.Khan,19 Saima Bashir

No.SO(SM)/E&SED/3-2/2016/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17, dated 21.2.2019

Town - IV 
Peshawar 
07/10/2021

S. Ghutam Habib 
Shah

By promotion21.2.201914-05-1992 (CT) 19/02/2011Peshawar24/11/196920 Syeda Nasra Azam

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs 6S-16 to / 
SDEOs BS-17, dated 21.2.2019

Working as 
DDEO in OPS 
Kohat 01/09/2020

By promotion01/04/2011 -21.2.2019.01/04/2011— Kohat —-01/01/1978-Noor Rabat Yaseen Adam Khan21

No.SO(SM)/E&SED/3-2/2018/ 7 
promotion of ASDEOs BS-16 to 
SDEOs BS-17. dated 21.2.2019]Hangu 01/04/2021By promotion21.2.2019Asfia Ameen 19/02/201130/06/1997Kohat _15/04/1979.Amin U1 Haq22

R&T SList SDEO(F} BS-17 MC 5JAN2022
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No.SO{SM)/E&SED/3-2/2018/ j 
promotion of ASOEOs BS*16 to 
SDEOs BS-17. dated 21.2.2019''

Hartpur ^ 
07/10/2021By promotion21.2.201919/02/201116/08/1997Swabi23/10/1974Sher Bahadar23 Nancy Begum

j

No.SO(SM)/E&SED/3-2/2018/ J 
promotion of ASDEOs BS-16 to ^ 
SDEOs BS-17, dated 21.2.2019 '

KhyberAVP
07/10/2021

S. Maqbool Shah 
Bukhari _____

By promotion21.2.201919/02/2011'19/02/2011, Peshawar_18/12/1974 .Nasim Bukhari24

No.SO(SM)/E&SED/3-2/2018/ T 
promotion of ASOEOs BS-16 to' 
SDEOs BS-17. dated 21.2.2019

AO NMAs 
23/07/2021^J9/02/2Q1lJ ; 21.2.2019 ."19.2.2011. By promot'onPeshawarI 03/06/1979Gul Raj Bibi Feroz Khan25

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to* 
SDEOs BS-17. dated 21.2.2019

Tangi Charsada 
07/10/2021'■ 21.2.2019- By promotion19/02/2011^19/02/2011 —^26.7.1980- . NowsheraMir Azam Khan wShahlda Parveen26

)
No.SO(SM)/E&SED/3-2/2018/ J 
promotion of ASDEOs BS-16 to 
SDEOs BS-17. dated 21.2.2019

Working as ODEO 
in OPS Mansehra 
31/08/2020

By promotion21.2.201919/02/201103-2-1995(PET05/02/1973 MansehraWali Aman iOian27 iffatJabeen

No.SO(SM)/E&SED/3-2/2018/ ^ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17. dated 21.2.2019

r Khanpur Haripur 
26/10/2021,21.2.2019. By promotion26/03/201101/08/2003_ Haripur26/02/1976Fazal Ahmad28 Nageena Bibi ^ T

No'.SO(SM)/E&SED/3-2/2018/ Jl 
promotion of ASDEOs BS-16 to 
SDEOs BS-17. dated 21.2.2019 ^

Pabbi Nowshera I 
7/10/2021

Muhammad Taj 
Khan —

By promotion21.2.2019 ;19/02/20119-9-2001 {SS'HHaripur11/02/197829 SurriyaTaj

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to' 
SDEOs BS-17. dated 21.2.2019

Battagram, 
26/10/2021

“2l’.2;2019 By promotion19.2.201101.12.2008 SSTMansehra6.2.1974Sakhi MuhammadSajida Sakhi30

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to^ 
SDEOs BS-17. dated 21.2.2019 ^

Darband
Mansehra
07/10/2021

By promotion21.2.2019-19/02/2011.21-1-1993(PTC-Haripur-26/04/1974.Kala KhanSaeeda Bano31

No.SO(SM)/E&SED/3-2/2018/4 
promotion of ASOEOs BS-16 to 
SDEOs BS-17, dated 21.2.2019

Thall Hangu 
01/04/2021By promotion21.2.201919/02/201116/11/1994Hangu16/01/1976SaifUlIah KhanShabana Bibi32

V

No.SO(SM)/E&SED/3'2/20ie/ 7 
promotion of ASDEOs BS-16 to 
SDEOs 68-17, dated 21.2.2019

Pharpur OIKhan 
07/10/2021By promotion21.2.201919/02/201123-11-02 (PST^iD.I.Khan01/01/1978Gul DarAli KhanShamshad Bibi33

:
No.SO(SM)/E&SED/3-2/2018/ ^ 
promotion of ASDEOs BS-16 toy 
SDEOs BS-17. dated 21.2.2019

Darosh Chitral ■“ 
Lower 26/10/2021By promotion21.2.201919/02/2011,19/02/2011Chitral —■29/07/1972.Sultan Nadir Idian34 Musrat Jamal —

No.SO(S/F)/E&SED/1 -3/2020/ 
promotion/MC/ASDEO BS-16 to , 
SDEO BS-17. dt: 29.1.2020 ~ >

larjan Dir upper 
29/01/2020___

r
By promotion.29.1.2020,Nighat Shaheen 27.3.20111.2.2006(CT)D.I.Khan13/04/1971Allah Bakhash35 mlJ

PageR&T SUst SDEO(F) BS-17 MC 5JAN2022



No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17, dated 21.2.2019

Takhat e Nasrati 
Karak 07/10/2021By promotion21.2.201926/02/20112-5-1998(PTC)Karak03/06/1977Gul Abbas Khan36 Farhat Yasmeen

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17. dated 21.2,2019

Ade Zai Dir Lower 
07/10/2021

Muhammad
Usman

By promotion21.2.201917-04-2003(PST 19/02/2011Mardan01/01/197737 MalakTaja

No,SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17, dated 21.2,2019

Mastuj Chitral 
Upper 26/10/202121.2.2019 By promotion19/02/201119/02/2011Chitral01/01/1976Afsar Ali38 ArifaBibi

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17. dated 21.2,2019

Kohat 25/03/2021By promotion21.2.201921/02/20112-5-1998 (PTC)18/02/1977 KarakPayo Dar Khan39 Mehrun Nisa

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17, dated 21.2.2019

Topi Swabi 
26/10/2021

Muhammad Nawaz 
Khan

19/02/2011 •21.2.2019 By promotion15/07/2002Mansehra01/02/197740 Adeela Rani

No.SO{SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17, dated 21.2.2019

Shah Nawaz 
Baloch

By promotion Tank 07/10/202121.2.201919/02/201123-11-02 (PTC)D.I.Khan06/06/198041 Sonia Nawaz Baloch

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17, dated 21.2.2019

Kakki Bannu 
02/09/202121.2.2019 By promotion19/02/20113-10-95 (AT)D.I.Khan01/04/1968Malik Jan Manvat42 Shamim Akhtar

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17, dated 21.2.2019

Lachi Kohat 
01/09/202021.2.2019 By promotion19/02/201105/12/1992Kohat04/06/1972Syed FalookHunfia Falook43

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17, dated 21.2.2019

Jehangira NSR 
07/10/2021By promotion21.2.201919/02/201119/02/2011Mardan15/03/1978Rasheed AhmadMaryam Rasheed44

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17. dated 21.2.2019

Shringle Dir Lower 
07/10/2021By promotion21.2.201907-05-1986(PTC 26/02/2011Abbottabad05/05/1968Fazau Ur RehmanNaheed Fazal45

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17, dated 21.2.2019

By promotion Atd 07/10/202121.2.201926/04/f976 19/02/201109/09/1998PeshawarAbdul RahimNazia Anjum46

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17, dated 21.2.2019

Kumbar Dir Lower 
07/10/2021By promotion18/05/2011 21.2.201928-01-2006(TTAbbottabadJamashid Abbasi 20/06/1981Anissa Jamsheed47

R&T SUst SDEO{F) BS-17 MC 5JAN2022
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No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17, dated 21.2.2019

Assistant Director 
E&SE KP 
31/08/2019

By promotion21,2.201926/02/20116-4-2004 (PTCKarak05/07/1981Amanullah Khan48 Maryam Aman

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17. dated 21.2.2019

Lower Tanawal 
Atd 26/10/2021By promotion21.2.201924/02/201124/02/201113/08/1977 Haripur49 Nazma Shaheen Khani Zaman

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17, dated 21.2.2019

By promotion21.2.201921/07/201124-02-2003(CTAbbottabad06/03/1979Muhammad Aslam50 Shaheen Bibi

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17, dated 21.2.2019

Allai Battagram 
26/10/2021

S. Muhammad 
Younus Shah

21.2.2019 By promotion19/02/201125-6-1997(CT)13/03/1973 Mansehra51 Bibi Arifa

No.SO{SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17. dated 21.2.2019

Timer Ghara Dir 
Lower 07/10/202121,2.20l9 By promotion19/02/201118-11-1996(PTC01/01/1978 Dir LowerAmir Nawaz Wian52 Shabnam Bibi

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17, dated 21.2.2019

Sarai Nourang 
Lakki Man/vat 
26/10/2021

By promotion26/02/2011 21.2.201912-9-1987 (PTC12/01/1969 Karak53 Shahnaz Begum Qamar Zaman

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17. dated 21.2.2019

At the disposal of' 
Directorate E &
SE 3/02/2021

Raja Mehboob 
Khan

By promotion21.2.201919.02.201129.10.1996 (PET)28.12.1975 Mansehra54 Bibi Sanam

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BSt16 to 
SDEOs BS-17, dated 21.2.2019

By promotion21.2.201919,2.201119-9 -1992 (CT)Charsadda22/01/1972Sahib ullah55 Zeenat Begum

No.SO(SM)/E&SED/3-2/2018/ 
promotion of ASDEOs BS-16 to 
SDEOs BS-17. dated 21.2.2019

Wana SW NMAs 
26/10/2021By promotion21.2.201919/02/201108-04-2006(TT)D.I.Khan03/05/1974Muhammad Rafiq56 Nayyar Sultana

Deputy Director (Female) 
Elementary & Secondary Education 
Khyber Pakhtunkhwa Peshawar

R&T SUst SDEO(F) BS-17 MC 5JAN2022



ANNEXURfflC

•i To

The Hon: Secretary to Govemment of Khyber Pakhtunkhwa 
Elementaiy & Secondary Education Department

REQUEST FOR THE ESTABLISHMENT/BIFURCATION OF SEPARATE
FEMALE DIRECTORATE IN ELEMENTARY & SECONDARY EDUCATION

Subject;

DEPARTMENT

Respected Sir,
it is humbly stated in your honor that;

• Government of Khyber Pakhtunkhvv'a has rightly bifurcated the administration at District and Tehsil 

level into Male and Female, keeping in view the Pashtun societal requirements of the Province.

• The system is functional since 2013 very effectively and DEO offices at District Level and 

SDEO Offices at Tehsil Level are functioning separately for Male and Female.

The administration at Directorate level is still run combined (Mostly by Male Officers) and there 

is no separate Body for Female at the Directorate Level.

There are almost total 35,000 Government schools in the Khyber Pakhtunkhwa, including NM As, 

out of that almost 13,050 schools are female. Almost 59,000 Female Teachers out of Total 200,000 

are working in these schools.

- There are Thirty-Six (36) posts of Assistant Directors in the Directorate of Elementary & Secondary 

Education Khyber Pakhtunkhwa but only five female officers are working in the office and all the 

female officers ai'e limited to only one room, mostly occupied by the male officers.

- Keeping in view the above and interest of Public service, it is therefore requested to consider tiie 

proposal of establishing a separate Female Directorate in the E&SE Depaj-tment Khyber 

Pakhtunkhwa please.
.■,v«

tary & ^^ndary Education, Khyber Paklitunkhwa.
. 1)1 fK-' ^

1*1

C opy for Information and necessary action is forwarded to the:-
1. Chief Minister Khyber Pakhtunkhwa.
2. Mr. Shahram Khan Tarakai (Minister Education) Khyber Pakhtunkhwa.
3. Chief Secretary to the Government of Khyber Pakhtunkhwa.
4. Hafiz Muhammad Ibrahim, Director Eleme

yj(£ur v\ 4:mmName & Sign isignatr

\J
CX~^ '

_ -- ^Designation& SignManic

,>E?^ii>naliqii'|■'!ame & Sign
• /

'esignation, •Narne.& Sign



S.No Discussion Point Action by Remarks

Secretary Education to 
Govt, of KP

01 Separate Directorate for Female Appeal
Attached

Provision of‘Management Allowance’ for 
Management Cadre Officers (Male & Female) 
on the pattern of other cadres i.e. PMS, PPS, 
Engineers etc.

Appeal
Attached
along-with
draft
summaiy

Secretary Education to 
Govt, of KP

02

Notification of Final Seniority List of Female 
Management Cadre Officers

AS Estab and 
concerned SO

03 Appeal
Attached

Transfers of Female Officers to far flung 
areas awa>' from home without any reason.

AS Estab and 
concerned SO

04 Appeal
Attached

Pui'chase of Vehicles for newly created 
SDEOs & DEOs/Deputy DEOs.(M&F).
The case of SDEOs vehicles is pending in 
administration department for authorization, 
while purchase of DEOs/Deputy DEOs 
vehicles is in final stages. ^

Additional Secretary 
(General) & 
Concerned SO

05

aZ2.

C'\ • 0
....

feiiuvK.

\
0,niY

Mst; Gul Raj Khan 

Assistant Director 

Supporting Management Cadre Female Officers
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(lOVERNMBNT OK KUYHEU PAKHTUNKlfWA V

EaTAIlUailMENT DEPARTMENT
No. MO (ParJI ED/1-25/2021/KC . 

Dtiiw! Peshawar, ihc On.xnUxr.r 25: 2021 ■V

ToI

All AdiMtnlMii.Mivc Srcrrliiricn 
III the Ciuvi. of Khyhrr Pakhiunhiuvn.;

Suyecli - 3TREAM.L|yim-OP_PROVJjiCIAkJLEL5CT|ON_?P
/..

Oi'.u Si; . r

I am Uirccicil. lo refer to the ubovL* subject .anci to slate .li)Al .£ 

I*) oviuiml SelcciioirUourU in iis meiuing held on 2*“' December 2021 decided;;, 
to hold lour PSB niccllngs pcruulieully in n cnlcndftr*ycar and has desireil to . 
issiu: the lollowing ihairucliona: ■ i

• i
%

ly iiieeiinj; ofiPSU will. be. hcld iiiUhe .month of March,u .
\l\ii\c, r in 'Scptemb'cr>nd'-4'h in the/uionth -^^

■ * T •*'. '• ... I • . ,, ■' ' ■ . . . . ■' ;every year, .

:

-•«
I-• ■,:

a. . Tl)c Adminislialive Deuarlinents-. shall Httbmii woTktng.'papcrfi 
10 the Establisjhmen't.Depahmchl'ilateisi; by "IV'day of each of 

..iVjc specified month for-plttcement;;before..ih‘c.relevant meellng

■•■■■■ •- ••••■ •* -- -vT.,.-.,.

No'\ybrjdng:paperlhai,is,recejybd'after.lhbiCUt.ofrdal^ be 
// ' eVuertnined.-However. lh^;cjepartime^l■ ■3Hdu^d/nbt^val^.■fo 

* cut off date andjsybmitwprWng'.papcga^^^^^^ ; .

*.

r

■

m. '
•« i ♦

. , - • V.P-..I1/* .,.7 .sV, . , ........................ ........................ .....

The working paper.may'be^suIjmilted'foUowihg.the iristructions 

■ contained in thisS. department-ciicalar-dated •0&.0.3;2020 (copy 

enclosed)." • •. ■ vy-".'-.,,.•. . -.r

I • • - ;•f

fhe Cburf related pvomotioh cases, should\bc' prdcessed'ai-an ■
. ...................................... — ,1... ;:.y;.....
. icorly datc.to^ayoid Contempt of Coun,.

s%

.V.
■i.

i• r
! ; :*I

The ‘abovd ' tri3tmciiohs.; may ybc ■^):iro]aighT;:vuUo';.;lh4;;^rim^^
. ■, ...cerned fov con.piia,g;%

yi;y;yy8ECTION.'6EFlCiERjM^^

.

o ’

v:
■

; :
'■ > •

’’•'T-t-x::. - M'i

'■■■}.■: rx;-
sVr.:•«

-r; I;
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government OE KiJVBER PAKHTWKHWA 
kmtanushment department .
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SOfF-SBjtCD/1 v25/2d20/(Ij- ■ ^ 
K'fihjiwar/LHe 05’.p34p20.
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■■• :■ ; V ■'

/'-li Afujiini'i-ri(itivu ^ccutUiney, 
io [Jh or fCl-iybcr Pykhmnkh
PQQaMl^Njj^ >rHE WORKING PAPR^R r>T? ' . ;> .
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■:.

wa
> J
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! ur.i ilifcuiccl lo refer lo Urc subject and to say that the fpHovymg- : 
■• "I, Uunniienis ore re(|uired to be oUached v4th the. working p^per of ;'

■ ■■■III/', lo b( j,)i,-H rcl beluie paB for its consideration.
I

Av-.-ijIahiliiy ,,f

ui<]j.iru.iy jjjool for.canlirmation of total
; j

Jl
sanctioned stxengthi v ;' ,

I»‘»&s MisaS;
N'llifird M-nioiity list of the current year.

'5-.

;:
i\'

rvi« <- Knit,...;.

ddhl! pullbni^f ^ panelist officcrin, :, ^

i.)C'l:ajJs of

•• I ..I

• V

■ - ■..i-."'
.11. t:iiquiry /NAB/VR /Departmental cases of ^ paneli.^t, 

uHn.xj.in PSb-U proforma with latest posiUon. 
v...n.iris judgment (if including details of CPLA/.Sprutiny- 

Coinmittce minutes/etc.

•.
•;

■ -. ■ ■

;
Vilf.

? ' .1,...

id-eserd.ation to PSB in soft alongwilh the working p^p 

id.otus/ profile of the panelist officer{s)
(k'f

1 :<. , >
eq / . »'>

i'

the relevant profoxTnai: '

Rescci rch

on
' ‘'".V ' *X i V

i
V; , 4.

Ai ! . ^ ^s'^-contaimng. harrie of ate office^ titiy bf'I lie j esearch paper and the year in which it has hd^n h
I->»li.i.tion Report of th. Research paper . 'i .

r.., f. ■

.‘V

El bi requested that any Working paper^ceiveci^moutanVof '^'
■•■■’■rumenls .shall not be eatertairied.

4. i-

.

: Youi-’s faithfully, ?

A-SI'

.p.:ry0r^:Mm
SECTION Of'FICER.IPSBj

J ^ .
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• . V'lr .•'J"'"!l

!.. ld < A l’-- -ifKJ

: )1H T' III d nn ti»-' {H» r

1

, ,'CL<n
F^si f> I 1^ n*

cq.iKi'dtU- CTfAv • A- ><Ui'iJ'-ii'M?'. ni rrc.'itup^jutli'.lFnj;; . nj (jL CsiHI?i
■ i 1.1.: (■ •■I"' '*<1^8 'O'P t%" h.^n <*> fo Wn'fitt

v dinno^ 4Pc. "h. tn iht ^>1110^^ • wffh
»

sfj' .f. iii'i,'. . fltu .1 .VP-.
■*■ • T ToFromName' BPS

*' "* Ma Nighat Bibs,
»MrBS:i_8).„ _

1 M*-! jVyvi «ha Saced.
iMCBS-18)

3 * M ilflat Jabeen.
ihk* BS-I?)

'a r M^Shasuftfl Jabccn.
4iMC ^ _ _

S iNlst. Noor Khadija, 
i(MC BS IT)

* Z. ^ Msb N(»or Rahal Yascen,
_ -
7. Mst Yastnio AkhUir.

(MC BS-l7>

Sr. 1 i:"! odEO (Filwlanwhra DDEO (F) AbbotiaKd
_ <Vicc Sr-Np 2)______

"DDEO (H AbboUubad , SSS (Physic* BS-lS)
I 0GHS8 llaveliwi. Abbotiab^d 
[(against vrmuBWii --

'* DDEO (P) Nianschni in OPS 
(Vice St No {)

k

SDEO (73' 
Baffa, Manschra

’^ DDl .O iF)i Haripur in OPS
Chota Uhorc. Sv.-jbi (aflamst vaointjc^___ ^

Dircciress. UDEO (F) South Waziristan m

SDFO (n

Assistant 
Directorate of E&SE, OPS
Peshawar (atiamsl vacant po^ ——
Sn^^fFr” Lachi, j TOEO (F) Kohal in OPS

japainst vacant post)___
SDEO (F) Timergara,
I ower (Vice Sr. No. 8)

I iShc is authorized to hold 
additional charge of the post of g \

’ SDEO tF) K-halUDithow^I ^ o \ 
^“SDEO (F) Kaiiang. Mardan^® 

(Vice Sr. No. 9) --- —\
R^ang. Sen-Tees placed at the disposal

' of Directorate of E&Sb______
SDEO (F) Domcl. Bannu 
(Vice Sr No. 13) 1

JKohal____ __
tF) Khali, 

Dir Lower

«Dir I

" SDl'O (F) Timcrgara.
■ Dir Lower 

'^SDEO (D
Mardan____

[SDFO (F) Malta, Swat

8. Mst Hamitn,
____ [ CMC BS-17l__ . __
9. ~^Mst. Samina iftiUiar.

; (MC BS-l7j_ ,
10 I MsTSobia Tabassuin. 

|(MC BS-i7)

' il ^ Mst. Farhal Rafique.
‘(MCDS-H)_____

*17 Taliira Jabecn.
'(Mr BS-17)

if. RiztMina Shaheen,
fMC BS-17)

“ 14 ■ MslTlanfia Falooq,
_ ^^tMCBS;l7l \ .

f
I

Alai.t SDEO IF) Oghi/ManseW 

■ (Vice Sr. No. 12) ___
S'DEO^
Baflii, Mansehra
(against wcwrtpPJt)___

D^SST' SDEO (F) Malta, Swat 
(agaiasl vacant post)

SDEO (F) 
Unitagram

' SDEO (F)
Oghi, Manschra

1
1

j 1SDEO (P) 
Bannu j

“--iBipd^|sDEOCn iJvckKoha 
£Vicc .SrNo .y . - -

SDEO ' (F) 
i Daud ShatuKarali

i

S3XRETAJ?Y 
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• ■ ■. ■ ■ ^ GOVERNMENT OF KlIYBER PAKHTIjNKlIWA 

ELEMEjNTARY & SECONDARY EDUCATION DEPARTMENT>3

m K»:-; i .iii

NOTIFICATION

Peshawar, dated the March 27, 2019’

No.sorsiVn£&SED/3-2/20:l.6/SS:RC of M.C; T pursuance of the provision contained in sub-rule (2) of rute-3 of the Khyber Paklatunkbvva 

i loviiicn bivil [t^eivanls (Appointment, Promotion and rranster) Pmles, 1989 and in supersession of this Departments Notification No.

rn

SO(SiV!)It&SPD/3-2/z0d6/SSRC-of-MG-dated 03-07-2018, the EiemerUaTy & Secondary‘Education Departmentfhn'consultation "with the

l'.:-;!:il)iisiunent Depaitment and the Finance Department, hereby lays down (he method of recruitment, qualification and other conditions specified' 

Column No. 3 to 5 of the Appendix to Notification which shall be applicable to the posts of Schools iManagement Cadre under tlie 

Dii cctoiCLte of Elementary & Secondary Education Khyber Palditunkhwa Peshawar and Directorate of Curriculum'& Teachers Education Khvb

in me (

n
i^akhtunkhwahAbbottabad as speciEed in Column No. 2 of the said AppendiIX.

APPENDIX
Sii Nomcndatiirc of the Post Minimum Qualification for Appointment by 

Initial Recruitment or by Transfer
Age Limit Method of Recruitment

•2 ■ A"' 4 5
i i Dircclor (BPS-20) By promotion, on the ba.sis of seniority-cum-fit:!ie.s.s, froin | 

ciniongst the Distric' Education Officers and AddiLionai 
Directors (.Mate and Fe.maie) with at least f ve- year 
BPS-19 as such and having successfui compieticn of Senio; 
Management Course:

service in
]

>

; iu'ovided mat u no smtabie officer'is available Dr [munmion 
y- tlicn by transDr of BPS-20 nincih. ■ • • •• -! m

X
Gi- ; o--oruou;;n. a joiat s.' . • 

aiid Addim ■
■ in-'uamin,

73
■; '.

b j



District Education Officer/^ * i

Additional Director 
(BPS“19) (Male and ■ 
Feniale)

•-
^“I3y promotion, on the basis oLseniority-cum-fitness” 
^lOngsPthe Deputy District Education Officers and Deputy. 
Directors(iMale and Feniale) with at'least seven year service in' 
BPS-IS or twelve year service in BPS-17 and above and such 
officer shaHjindergo six weeks post promotion traininc^ 
following moduleSj namely: ^

Financial Management;
KR Management; and 

iii- Information Technology:
Provided that if no suitable officer is available for promotion 

. then by transfer of BPS-19 officer’\ _______
Eighty Percent by promotion, on thE’bdsTT^f seniority-cum-“ 

from amongst the Sub-Divisional Education Officers' 
[and Assistant Directors (Maie/Female) with at least five year 
^sei-vice as such and such officers shall undergo six weeks posP 
^promotion training on following modules, namely:/ ' 
i. Financial Management; '*

irorn
7

on the

I.
n.

•3 ‘Deputy Distnct Education
Officer/Deputy OirecFoT 
(BPS-18)
(Male and Female)

M.Phil in Education from recognized 
Dniversity with three years teaching or 

. _ administrati.ve . experience- in - Government 
recognized educational institutions or offices;

i I. 25 to 45 
years

or
ii. at least Second Class Master’s Degree or BS 

(four yeai-s) and Bachelor’s Degree of 
Education from recognized University with 
five

HR Management; and 
Infonnation Technology:

Provided that if no suitable officer is available for 
promotion then by transfer of BPS-iS officer”;- and

(b) twenty percent by initial recruitmenf.

II

m.

^ Q •

- - -

years teaching or 
experience in BPS-17 and 
Government

administrative 
above in 

educationalrecognized
institutions or offices; or 

111. at least Second Class M.A/M.Sc with Second 
Class M.Ed./M.A (Education Planning and

„ , ,..‘^^48LemenO,or^q.uiy.alent qualification-from-
a recognized University with at least five 
yeats teaching or administrative experience in 
Government

t.

recognized educational
_____ institutions or offices.

1. At least Second Class M.A/M.Sc or 3S (four 
years) from recognized University; 

ii. at least Second Class Bachelor’s of Education 
from a recognized University : and

4 Sub-Divisional Education 
OHiccr/Assistanl Director 
(BPS-17)
(Male ;u!d i-L-malc).

I
2! to 40 

years
(a) Eighty percent by promotion, on the basis of senioricy-cum- I 

fitness, from amongst the Assistant Sub-Divisional Education 1 
Officers and AssisUmt DiSirict Education Officers (Male c&
Female) with at-leasL five years’service:

Proviriec that if no sn::u!iic officer i 
Ihenb; '■•ms’rir of El'h-.7 oriic--:

!-iii. tliree years teaching or 
Governmeru

administrative ; 
rc'-ognizcci ^

iexjjeiience 
• instiiution.s or otfieas.

! r;
'Ole {hr p.'Or'cri >•.t.s- A i

/ hi' .'lit



'‘By initial recruitment25 to 35 
years

Bachelor’s Degree ori, Stlea^^cond Class suitable officer is available then oy ^ 
School Teacher (BPS-16) of Teaching

On induction, all such officers ““^ergo six
weeks post induction traimng on the tollcwu „

modules, namely;
Financial Management;
HR Management; and
Infnnnatiou TechnoIogyM_„^^_—------—

Assistant-Sub-Divisional 
■ Education Officer/

Assistant District 
Education Officer (BPS- 
16) (Male and Female)

Provided that it no 
transfer of Secondary 
Cadre.
Note:

St Second Class Bachelor’s Degree ot 
from a recognized University ^ 
teaching or administrative 

Government recognized

at lea 
Education 
five years 
experience m 
institutions or offices.

; and11.

111.

1.

a.V- 111.

SFCRDTARVTO
"tpi-e KttY-B-E-R PAKFI-I'UNKH W A .

Y EDUCATION DEPARTMENT......."GOVEPUdMENT OF
elementary and SECONDAR

...

End.st;
Lonv forwarded to the: _

Ail Administrative Secretaries to Govt.
Governor, Khyber Pakhtimkhwa, 
Chief Minister, Khyber Pakhtunkluva

of Khyber hakhtiinkhwa.
1.

Secretary to 
Secretary to 
Chairman K

.TiUtorate 2 Curriculum and Touchers H5lAfUTlirT& sTo’ndary- Education Khyber Pakhtimkhwa 
■'■Ali-DiStfiarEducatidn Y YfTar whhA feqhSiFtS gifb videpubhertyi :
f‘rector Information Khyber Pf^ Ton inTe next issue of Govt. Gazette.
Manager Government Printing Den YUt Khyber Pakhtunkhwa Peshawar.
PS to Advisor to Chief Minister tor E&S • Peshawar.

. L to Secretary E&SE Depai^mnt. Khy^r “ P Tunkhwa. Peshawar. " '; " '

“ s:sES&"T.r£;"-:“isv:S”... --—Dhecior EM^S LMSE-DeparUnent wain me u .

2.
ion, Peshawar.

4.
5-
6.
7.
8.
y
10-.
1 1. 
12. 
13.

/
A

A4 I i aAT ■/
15. u..

(!5<;:hoo.f.e TiACi
! 6.



Ml ,sbeta.con^LawOnlme/law/caseclesonp«un..»P
http://www.p

I CsseJu#®”'
S C M R 515

A

%r
#

Court of Pakistani[Supreme
d Muhammad Ilyas, JJ 

F the PUNJAB through Secretary
Present; Saad Saood Jan -Petitionersan Education and another -

government O

versus -Respondents

,f 1995, decided

ice Tribunal dated 19-2-1995 in APP

and 111 others-

Civil Petition fet Leave to Appeal No,6U-L o

(F„tntfeiudgn,ettt/.rt..ofP«i.PS.™o

r r5.s.5-'4- s isS
sr™« « «
—Oenet. Pan.-L - ^ ““

20th December, 1995.on
ealNo.494 of 1992).

claim
Punja

from s
Kashmiri, Additional

Record for Petitioners.
in Advocate-on-Record for Respondents.

"Nasim
Advocate-on- 0
S. Inay at Hussain,
Date ofhearing: 20th December, 1995.

,.NJ msi..pe«>»"'"'’f“““'drn?2?dWt2»S^^

B P,S.-19 to them with effect om ,a The Provincial Government decide
2 There were 12092 posts in foe CoUege TeactosC^^

to introduce a 4-tier structure „ „ g 20 19,18 and 17, respective y. tj
1.15 :34:50 in foe toSnaries in foe Education Depa^ ^tions of foe responder

• nri 1-9-1990. Thereafter, the luri . exercise held up the p ^ pc 19 v/ere availal

sSS==r5Si=S£S=i==

ORDER

3, On behalf o 2/25/20: ■
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promoted from a back date even though a vacancy may be existing on the date from which the promotion 
is being claimed. This is no doubt true but here there are no orders by the Government that the 
respondents should be held up for sometime. The delay in making the promotions occurred entirely due to 
the reason that the officials of the Education Department could not carry out a fairly simple exercise 
within a reasonable period. In the circumstances it will not be appropriate for the Court to interfere with 
the order of the learned Tribunal. Leave is refused.

A.A./G-566/S Leave refused.

VJ

I
%
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Habib etc) By Mian Mohibullah 

Kakakhel. Advocate.
BvM-.MoeeiVud-DuiHuiir.ayim,i\AG^
alongwith Tvir. Mutiai-arAacl Rauque Ui-t...- 
Director, Education.

;•Date, of hearing.
5

petitioner: (Ghulam

OALANDARmiSaAS^

, challenged notifications with regard 

h:om Teaching 

e admittedly-

others, petitioners

appoimment of private respondentsto

SDEO (BPS-17), which wereCadre as

Management Cadre Posts.

[n their writ petition, the petitioners pointed out

2009,
7

7 aat on the basis of Natioi^l Bduc^o|ab

EducaLioii (BtirSE)& Secondarythe ’ Elenientaiy

separated . Mauagemerit^adre ^ irom 

notification dated 04.05.2009; 

of Posts of Management. Cadre as

Department 

Teaching Cadre vide

with nomenclature

folio'.vs;

Officer E&SE (DEO BPS-• . District Education
/

19);
A...---'

Tassss^-
7/ 2u18/ P/i1 AK7-

•7 /./.< /
i.-•



. 2
j

% Deputy District Education Officer E&SE

(DDEO BPS-18);

« Sub-Divisional Education Officer E&SE

(SDEO BPS-17); and

Assistant District Education Officer/A-ssistant
I

E&SESub-Divisional Education Officer

(ASDEO/ADEO BPS-16). I
■ I'he petitioners were appointed .as Assistant 

District; Education Officers (ADEOs B-16) on the 

recommendation of the Khyber Palditunldiwa, Public

4
cl

JService ’ Commission , vide notification dated

I05.05.2011. According to the peiiuoners, the na •
Government of Khyber PaklitunJduva did not

■

- ^['rame/issue Service Rules/Service Structure of the
9

.petitioners deliberately, thereby trying to derail the

system ;Of Management Cadre and issued amended
ti-

notification dated 07.04.2012 whereby the rules

framed in pursuance of Education Policy, 2009, were

amended to the extent of making employees of

Management Cadre transferable to the Teaching Cadre

and vice versa. The said notification dated 07.04.2012 :

was challenged before this Court in W.P No.3663-

P./2012,' titled Sultan Mehood Mian..Vs..Government ••r

oi' Kliyber Pakhtunldiwa and others, Whicii was h
!
Iaccepted vide judgment dated 08.05.2013, thereby

•
dixlaf.og the impugned notification dated 07.04.2012 a

fti

it

-it:

f.-

I
r
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1
3 vjy

PoUcy/Statute, ■ illegal, 

nd against the law; but the posts of SDnOs

D'DOs/Assistant

]x\ cohiravention of main

I:arbitrar)' a

(BPS-17) Iformaliy known as 

Directors (BPS-17) remained to be occupied by the

same being

•Si

li'
Officers from Teaching Cadre despite fae 

Management Cadre posts

of the Management Cadre. Likewise,

the.sincepurely

Hstablishment
i

Officers, from Teaching Cadre 

against the newly created 88 posts of SDEOs/Assistant 

Directors i(BPS-17) in the Management Cadre by the

appointed/postedwere
■ 1-'

r.'.^

noxificationviderespondent/department

\<to.26.09i2016, in contravention of the Government

v.i

■ "poiicy in: 2009. The petitioners claimed that they

and they were thus deprived oi 

teachers from Teaching

were
./
in the promotion zone,7 A*

promotion by promoting

positions of Management Cadre,

hence the instant writ petition by the petitioners with 

of writs against the respondents for

Cadre to take up

prayer for issuance

(a) framing of Service StrucUire for 

Management Cadre within veasorxable time; (b) hUmg

employees of
■■r.

of theof SDEOs from employees■ cf • posts

Management Cadre (Petitioners); (c) mot posting
• V

lyonc out of Teaching Cadre against the said posts m

of Management Cadre; (d)

an

presence of employees

of seniority list of the pciitiotiers in• issuance

Management Cadre; and (e) setting aside irnpug^

fis.

NS I- i • >
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notification relating to transfer of private respondents 

from Teaching Cadre to Maiiagenierjt Cadre_,instead of 

the petitioners.

X In response to pre-admission notice issued to
;

the respondents, Mr. Muhammad Rafique KJiattalc, 

Director Education, Khyber Palditunldiwa, and Mr. 

Moeenfud-Din Hamayun, AAG, appeared; and stated 

, at the bar that employees from Teaching Cadre have
i

been transferred as SDEOs as a stopgap arrangement, 

only because of non availability of employees from 

Management Cadre to be appointed against the newly 

created posts of SDEO, and al.so because of absence of |

.......... *

V;provision in existing rules for promotion of employees 

In the Management Cadre. They also informed the

i
i
i

y
? Court that a case for making provision

in the rules with

regardTo promotions in the Management Cadre has
I

been recommended to the Provincial Government, ' !

which i is likely to approve the same shortly, thus
\

paviagiway for removal of the ‘anomaly’.

Tiie learned counsel for the petitioners also4. i

seemed satisfied with assurance rendered on behalf of!
k

the res!pondents at the bar with regard to opening of ■4

avenues for promotions from Management Cadre; but
. w

his grievance subsisted with regard to transfer of ;■{

‘kemployees from Teaching Cadre to .Management -4

Cadre in contravention of the Government Policy and

=1-t

^^013
•h
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also judgment of this. Court. Anyhow,; since the 

impugned transfers/postings have-been made as a 

stopgap I arrangement till postings/appointments of 

regular SDEOs (BPS-17), according to statement at 

bar of the Director Education and learned AAG, and

i

■

i'./

^ {process for making provision in the rules with regard
N.\

to promotions in the Management Cadre isdn the final 

. stages, the writ petition is disposed of in the terms that 

besides finalizing the case for making provision in the

•i'-'

i-:
Rules with regard to promotions in the Management... „

Cadre within three months_ of the. reedpt. of. this

judgraen^order; the respondent/department shall also

rationalize postings/transfers against Management 

Cadre posts in the light of the relevant rules/policy and

'i

I
V.judgment of the Court ■7

i
j

IB.4:AimoiuitcedA* 411-01-2018 J U D ,G K

^ . I , •

I\
V.

V
'.’I'YtfKGil
<;'■

I A
(L\Ti) Hon 'ble Mr. Justice Roah-ul-Auun Khan. ■ 

Hon'ble Mr. Justice QalaudarAU Khan. ■A/ ■r^‘^ copy.7 1'^/
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[2020 P L CiC^)V)55:^

[Subordinate Judiciary Service Tribunal]
( s^ore Lai Jan Khattak and Ijaz Anwar, JJ-jj 

SHAFIQ AHMAD TANOLI, D&SJ 

Versus

The REGISTRAR, PHC, PESHAWAR and others

Service Appeal No.l3-P of 2015, decided on 9th February, 2019.

Khyber Pakhtunkhwa Subordinate Judiciary Service Tribunal Act (VIII of 1991)—

—-S.5—Khyber Pakhtunkhwa Judicial Service Rules, 2001, Rr.5, 9 & 10—Promotion—Additional 
District and Sessions Judge—Seniority of promotees and direct appointees—Determination of— 
Procedure—Creation of new posts—Effect—Appellant was appointed through direct appointment as 
Additional District and Sessions Judge and thereafter respondents—Senior Civil Judges were also 
promoted against newly created posts—Competent authority considered the case of respondents for 
promotion to the rank of District and Sessions Judge but appellant was ignored—Contention of 
appellant was that his case for promotion as District and Sessions Judge had not been considered and 
junior officers had been promoted on account of wrong seniority and respondents had been promoted 
as Additional District and Sessions Judges against newly created posts—Validity--If'date^6fJ 

(promotion and appoiintmenn^f promotee an'd‘dir^t appoihteFwas the same then prqmoteeTsHohldVe 
[bcmsidered as senio^^-Wl^r^.promotees-were. eligibl^rid '^cahcies' wer^a^ilable' in" their'"qubta^ 
[then^theyjshould,be given seniority^over the^direct recruitees—Grant of senioritJTto"the respond^ts 

on the ground that they were eligible at the time of creati^of posts could not be made a ground for 
allowing them seniority—Seniority of appellant was to be considered without considering subsequent 
promotion of respondents made against newly created posts having no effect on his seniority— 
Department was directed to consider the appellant for promotion as District and Sessions Judge with 
effect from the date his juniors were promoted—Appeal was allowed, in circumstances.

©

Registrar PHC and others v. Shafiq Ahmad Tanoli PLD 2015 SC 360 and Government of 
NWFP and others v. Buner Khan and others' 1985 SCMR 1158 rel.

Ghulam Mohy-ud-Din Malik for Petitioner.

Khalid Rehman and Muhammad Zafar Tahirkheli for Respondents.
Date of hearing: 9th February, 2019.

JUDGMENT

IJAZ ANWAR, J.—Through this single judgment, this Tribunal shall also dispose of Service 
Appeal NO.22-P/2015 filed by the present appellant, as identical legal and factual questions 
involved therein.

2. Appellant, Shafiq Ahamad Tanoli, District and Sessions Judge, through instant appeal under 
section 5 of the Khyber Pakhtunkhwa Subordinate Judiciary Service Tribunal Act, 1991, has 
impugned the order dated 14.03.2014, passed by Administration Committee of Peshawar High Court, 
Peshawar, with the following prayer:

"It is humbly prayed that in the given facts and circumstances of the case and the law on the 
subject, the appellant may graciously be allowed ante dated promotion with effect from 
30.06.2010 with all back benefits and disputed seniority list of DSJs which found to be printed 
on 09.10.2014 but circulated vide letter No.l5955-16023/Admn. Dated 5.12.2014 be also 
corrected and the appellant be placed on the right place as solicited."

3. In essence, the grievance of the appellant is that batch-mate of the appellant were promoted as

are

I of? 3/20/2022, 8:58 AM
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D&SJ on 30.06.2010 vide Notification No.P (a)31-D-149-J but case of the appellant for promotion 
was not considered and junior officers were promoted on account of wrong, illegal and dispti?e^_y 
seniority list.

4. Arguments of learned counsel for the parties heard and record perused. x
5. For the purpose of brevity, we are not reproducing the arguments of the counsel for the parti^j- 

however, it will be discussed in the judgment at the relevant place. In the instant case, the dispute 
pertains to seniority of promotees and direct appointees. The appellant was appointed as Additional 
District and Sessions Judge vide Notification No.41-J dated 27.03.2003, whereas, six Senior Civil 
Judges were promoted in the promotion quota vide notification dated 22.05.2002. Similarly, further

' promotion of about twenty two Senior Civil Judges were notified vide Notification dated 25.06.2003.
6. It is the case of the appellant that appointment through direct recruitment was earlier in time 

but promotees were given seniority despite the fact that their promotion was against newly created 
posts besides their promotion notification is later in time, while rival stance is that the respondents 
were eligible at the time of creation of posts. Similarly, on the principle that promotee of the same 
calendar will rank senior, as such, the Honourable Administration Committee allowed the promotees

, to rank senior.
7. Rule 5 of the Khyber Pakhtunkhwa Judiciary Service Rules, 2001 is relevant as it provides 

prescribed quota to different posts, it is therefore, reproduced for ease of reference.
"5. Method of recruitment.-—Appointment to Service shall be made in the following manner:

(a) Appointment to a post of Civil Judge-cum-Judicial Magistrate/Alaqa Qazi shall be made by
_ initial recruitment; -

(b) Appointment to a post of Senior Civil Judge-cum-Judicial Magistrate empowered under 
section 30, Cr.P.C./Aala Alaqa Qazi shall be made on seniority-cum-fitness basis from 
amongst the Civil Judges-cum-Judicial Magistrates/Alaqa Qazis on the recommendations of 
the Departmental Promotion Committee.

Appointment to a post of Additional District and Sessions Judge/Izafl Zilla Qazi shall be made 
to the extent of

(i) not less than two-third by promotion, on4he recommendations of Departmental Promotion 
Committee, from amongst the holders of the post of Senior Civil Judge-cum-Judicial 
Magistrate, empowered under Section 30, Cr.P.C/ Aala Alaqa Qazi; and

not more than? one-third by initial recruitment, from amongst the members of the Bar, Public 
Prosecutors/Government Pleaders and A.P.P./A.G.P;

j ■

(d) Appointment to a post of District and Sessions Judge/Zilla Qazi shall be made by promotion, 
on the recommendations of the Departmental Promotion Committee, on the basis of seniority- 
cum-fitness from amongst the holders of the post of Additional District and Sessions 
Judge/Izafl Zilla Qazi;

(e) Appointment by initial recruitment to a post of Civil Judge-cum-Judicial Magistrate/Alaqa 
Qazi shall be made on the recommendations of the Commission based on the result of a 
competitive examinatidn to be conducted by it in the subjects specified in the Appendix to 
these rules;

Provided that the High Court may make appointment by initial recruitment on contract basis, 
on the recommendations of the Provincial Judicial Selection Board in accordance with the 
policy of Government applicable to appointment on contract basis.”

(under lines provided for emphasis)

Similarly, Rule 10 provides for determination to interse seniority of members of various pay scales. It 
is also reproduced for convenience:

'TO. Seniority:- The seniority inter-se of the members of the service in the various Pay Scales

\

(c)
\

(ii)
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thereof shall be determined by the High Court, subject to the conditions that:

(a) in case of member appointed by initial recruitment, in 
assigned by the Selection Authority as mentioned in Rule-5; Provided that persons selected for 
the service in an earlier selection shall rank senior to the persons selected in a later selection.

(b) in the case of members appointed by promotion, seniority in a post, service or cadre to 
which a Civil Servant is promoted, shall take effect from the date of regular appointment to 
that post; Provided that Civil Servants who are selected for promotion to a higher post in one 
batch shall, on their promotion to the higher post, retain their enter-se seniority as in the lower 
post.

Explanation-I If a Jr. Officer in a lower grade is promoted temporarily to a higher grade in the 
public interest, even though continuing later permanently in the higher grade, it would not 
adversely affect in the interest his/her senior officer in the fixation of his/her seniority in the 
higher grade.

Explanation-II If a Jr. Officer in a lower grade is promoted to higher grade by superseding a 
senior officer and subsequently that officer is also promoted, the officer promoted first shall 
rank senior to the officer promoted subsequently."

(under lines provided for emphasis)

It is pertinent to mention here that immediately after appointment of the appellant, he was assigned 
his correct seniority as claimed by him but in the year, 2007, on the representation of Mr. Jehanzeb 
Shinwari and Mr. Shoaib Khan, Additional District and Sessions Judges, the seniority list was revised 
and he was relegated from his seniority position. The appellant along with other judicial officers 
affected by the revision of seniority, filed different appeals in this Tribunal, which were allowed vide 
judgment and order dated 28.06.2013 and the matter was remanded to the Honourable Administration 
Committee of the High Court for its consideration and decision. The judgment of this Tribunal was 
impugned before the Apex Court, which was maintained by the Honourable Supreme Court of 
Pakistan vide a consolidated judgment in 'Registrar PHC and others v. Shafiq Ahmad Tanoli', reported 
asPLD2015 SC 360.

During pendency of the above appeal before the Apex Court, Honourable Administration 
Committee of the High Court considered the seniority issue and decided the matter in following 
terms.

-rr
accordance with the order of mer-it^

7.

"After considering the submissions of both the groups of Judicial Officers from direct 
appointees against bar quota and promotees from the cadre and in the light of judgment dated 
26.08.2013 of Khyber Pakhtunkhwa Subordinate Judiciary Service Tribunal, the 
Administration Committee holds as under:-

1. The joint representation submitted by Messrs Jehanzeb and Shoaib Khan is not maintainable 
according to N.W.F.P. (Khyber Pakhtunkhwa) Civil Servants (Appeal) Rules, 1986, however, 
the Administration Committee is of the view that due to grave irregularities in the inter-se 
seniority of both set of Judicial Officers which has surfaced during the perusal of record, the 
Administration Committee decided to redress the grievances of all the Judicial Officers once 
for all in accordance with law.

2. Quota will be observed as per rules contained in Section 5(c)(l)(ii) of the N.W.F.P. (Khyber 
Pakhtunkhwa) Judicial Service Rules, 2001. This is to observe the principle that all those 
promotees who were promoted in the same calendar year shall be considered senior to the 
Officers inducted through initial recruitment against bar quota for the post of Additional 
District and Sessions Judge.

3. The cut-off date for determination of seniority of the Judicial Officers of the rank of 
Additional District and Sessions Judges is fixed from the date when the posts of Additional 
District and Sessions Judges/Izafi Zilla Qazis were created/advertised including vacant seats 
already available. However, all those Senior Civil Judges who were eligible for promotion

3 of? 3/20/2022, 8:58 AM
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when the vacancies became available will be counted in the promotee quota and shall 
senior to the Judicial Officers appointed through initial recruitment against bar quota for^ie 
post of Additional District and Sessions Judges.

4. The promotees shall be first adjusted in accordance with their quota who were then eligible 
being Senior Civil Judges for promotion as Additional District and Sessions Judges when the 
vacancies became available and thereafter the inductees through initial recruitment against bar 
quota shall be adjusted in accordance with their quota and shall be entered in the seniority list 
after the promotees who were Senior Civil Judges before the vacancies became available, 
created and advertised.

5. The Administration Committee further decided that promotion cases of Additional District 
and Sessions Judges, mentioned in the re-casted seniority, for BPS-21 would be considered in 
the next meeting of the Administration Committee, as the Service Appeals are pending before 
the Khyber Pakhtunkhwa Subordinate Judiciary Service Tribunal.

6. The balance or excess of each quota shall be strictly maintained for future 
appointments/promotions and inter~se seniority.

7. The Administration Committee decided that revised seniority list shall be prepared, re- 
casted and uploaded on the web site of this Court in accordance with the above criteria.
8. The Administration Committee further decided that list of all Judicial Officers be updated 

each year and be uploaded on 15th April of each year and objections, if any, shall be invited 
and entertained within 30 days to avoid unrest amongst the Judicial Officers."

The above determination by Hon'ble Administration Committee was mainly based upon two 
principles that has been set either in law or on the precedent of superior Courts and also upon certain 
instructions given by government from time to time that whenever a post became vacant, the 
departmental quota is to be observed first. Similarly, regarding the seniority to the promotees of the 
same calendar year, reference has been made to section 5(c)(l)(ii) of the Khyber Pakhtunkhwa 
Judicial Service Rules, 2001.

8. Firstly, we will take up the issue regarding seniority given to the promotees in preference to 
the direct recruits of the same calendar year. In this regard the relevant repealed law is Rule 6 of the 
Civil Servants (Seniority) Rules, 1993. The un-amended rule 6 reads as under:

"6. Persons appointed by transfer in a particular calendar year shall, as a class, be senior to 
those appointed by promotion or by initial appointment to such posts in that year, and persons 
promoted to higher posts in a particular calendar year shall, as a class, be senior to those 
appointed by initial appointment to such posts in that year."

This rule was however amended by SRO No.572(1)72009 dated 16.06.2009 and now the amended rule 
reads as under:

"6. Inter se seniority of civil servants appointed in the same calendar year:- Civil servants 
appointed by promotion, transfer, or initial appointment to a service, cadre, or post shall take 
seniority from the date of their regular appointment to that service, cadre or post:

Provided that the provisions of this rule shall not in any manner affect or impair the rights of 
existing incumbents."

It is clarified that the above rule was applicable only to the federal civil servants and it has got 
application to the provincial civil servants. The seniority and its determination of the provincial civil 
servants is governed under section 8 of the Khyber Pakhtunkhwa Civil Servants Act, 1973 read with 
Rule 17 of the Khyber Pakhtunkhwa (Appointment, Promotion and Transfer) Rules, 1989 (APT 
Rules, 1989). It would be appropriate to reproduce Rule 17 of APT Rules, 1989, for the purpose of 
convenience and ready reference:-

17. Seniority:- (1) the seniority inter se of civil servants 47(appointed to a service, cadre or 
post) shall be determined:-

no
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(a) in the case of persons appointed by initial recruitment, in accordance with the order of 
merit assigned by the Commission [or as the case may be, the Departmental SelectroijPv Q 
Committee;] provided that persons selected for appointment to post in an earlier selection shull“~x 
rank senior to the persons selected in a later selection; and ^ ^ ^ j

(b) in the case of civil servants appointed otherwise, with reference to the date of their continuous y 
regular appointment in the post; provided that civil servants selected for promotion to a higher 
post in one batch shall, on their promotion to the higher post, retain their inter se seniority as 
in the lower post.

Explanation-I:-If a junior person in a lower post is promoted to a higher post temporarily in 
the public interest, even though continuing later permanently in the higher post, it would not 
adversely effect the interest of his seniors in fixation of his seniority in the higher post.

Explanation-II:-If a junior person in a lower post is promoted to a higher post by superseding a 
senior person and subsequently that senior person is also promoted the person promoted first 
shall rank senior to the person promoted subsequently; provided that junior person shall not be 
deemed to have superseded a senior person if the case of the senior person is deferred for the 
time being for want of certain information or for incomplete record or for any other reason not 
attributing to his fault or demerit.

Explanation-III:-A junior person shall be deemed to have superseded a senior person only if 
both the junior and the senior persons were considered for the higher post and the junior 
person was appointed in preference to the senior person.

(2) Seniority in various cadres of civil servants appointed by initial recruitment vis-a-vis those 
appointed otherwise shall be determined with reference to the dates of their regular 
appointment to a post in that cadre; provided that if two dates are the same, the person 
appointed otherwise shall rank senior to the person appointed by initial recruitment.

(3) In the event of merger/restructuring of the Departments, Attached Departments or 
Subordinate Offices, the inter se seniority of civil servants affected by the merger/ 
restructuring as aforesaid shall be determined in accordance with the date of their regular 
appointment to a cadre or post.

(4) The inter-se-seniority of civil servants in a certain cadre to which promotion is made from 
different lower posts, carrying the same pay scale shall be determined from the date of regular 
appointment/promotion of the civil servants in the lower post.

Provided that if the date of regular appointment of two or more civil servants in the lower post 
is the same, the civil servant older in age, shall be treated senior."

Similarly, for the members of the judiciary there are separate service rules and for determination of 
their seniority. Rule 10 of Khyber Pakhtunkhwa Judicial Service Rules, 2001 is relevant, which is pari 
materia to Rule 17 of the APT Rules, 1989 and also to Rule 9 of the repealed Khyber Pakhtunkhwa 
Senior Judicial Officers (Terms and Conditions of Service) Rules, 1979, Rule 9 of repealed Rules 
reads as under:-

"9. Seniority.—(1) The seniority inter-se of officers appointed in various grades shall be 
determined;

(a) in the case of officers appointed by initial recruitment, in accordance with the order of 
merit assigned by Government at the time of appointment; provided that persons selected for 
appointment to a post in an earlier selection shall rank senior to the persons selected in a later 
selection; and

(b) in the case of officers appointed otherwise, with reference to the date of their continuous 
appointment in the grade; provided that if the date of continuous appointment in the case of 
two or more officers is the same, the older officer if not junior to the younger officer in the 
next below grade, shall rank senior to the younger officer.
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(2) The seniority of the officers appointed by initial recruitment vis-a-vis those appointed 
otherwise shall be determined with reference to the date of continuous appointment to;^t^ 
grade; provided that if two dates are the same, the officer appointed otherwise shall rank senior~^X 
to the officer appointed by initial recruitment." f '

Rule 10 of the Khyber Pakhtunkhwa Judicial Service Rules, 2001 is now in field it is reproduced,^ 
which is relevant for the purpose of the present controversy.

10. Seniority:- The seniority inter-se of the members of the service in the various Pay Scales 
thereof shall be determined by the High Court, subject to the conditions that:

(a) in case of member appointed by initial recruitment, in accordance with the order of merit 
assigned by the Selection Authority as mentioned in Rule-5; Provided that persons selected for 
the service in an earlier selection shall rank senior to the persons selected in a later selection.

(b) in the case of members appointed by promotion, seniority in a post, service or cadre to 
which a Civil Servant is promoted, shall take effect from the date of regular appointment to 
that post; Provided that Civil Servants who are selected for promotion to a higher post in one 
batch shall, on their promotion to the higher post, retain their enter-se seniority as in the lower 
post.

Explanation-I If a Jr. Officer in a lower grade is promoted temporarily to a higher grade in the 
public interest, even though continuing later permanently in the higher grade, it would not 
adversely affect in the interest of his/her senior officer in the fixation of his/her seniority in the 
higher grade.

Explanation-II If a Jr. Officer in a lower grade is promoted to higher grade by superseding a 
senior officer and subsequently that officer is also promoted, the officer promoted first shall 
rank senior to the officer promoted subsequently."

After examining the above rules, it transpired that the determination of the seniority was exclusively 
made by the Honourable Administration Committee on the basis of the repealed rules related to 
Federal civil servants and it cannot be applied to the case in hand. There is no concept of 
determination of seniority in the same calendar year in this province. Due to the misuse of those rules 
and its implication on the Federal civil servants, rule 6 of Civil Servants (Seniority) Rules, 1993 has 
already been repealed.

9. The appointment of the appellant and of the respondents was made in the year 2003 and at the 
relevant time Khyber Pakhtunkhwa Judicial Service Rules, 2001 were in the field. The only edge 
available to the appointees by promotion is that in case the date of promotion and appointment is the 
same, the promotee shall be considered as senior. Thus, with all respect to the Honourable 
Administration Committee of the High Court, determination of seniority on the analogy of the 
repealed Rules is against the law and cannot be sustained.

10. Now the second question, which is most important and relevant, is that where the promotees 
were eligible and the vacancies were available in their quota, in that case they will be given seniority 
over the direct recruits on the ground that the necessary exercise for their promotion was not carried 
out by the department within time and in the meantime appointments are made in the direct quota.
This principle finds support from the judgment of Apex Court in the case of 'Government of NWFP 
and others v. Buner Khan and others' (1985 SCMR 1158).

11. Rule 5 of the Khyber Pakhtunkhwa Judicial Service Rules, 2001 prescribes the quota for 
filling the posts of Additional District and Sessions Judges as two-third by promotion and not 
than one-third through initial recruitment from the members of the Bar. Now we will see the above 
principle set forth by the Honourable Supreme Court in the case of Buner Khan ibid and also the 
determination so made by the Honourable Administration Committee. To determine this issue, it 
would be appropriate and relevant to refer to the additional comments submitted by the respondent 
No.l. In the year, 2002 there were total nine posts available of which three posts were earmarked for 
initial recruitment while six posts were allocated for promotion quota. Process for filling these posts

/

more
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was initiated. The Honourable Administration Committee of the High Court considered the cas^^ of 
eligible Senior Civil Judges in its meeting held on 13.05.2002 and recommended them for promotiofrr 
Accordingly, they were promoted vide Notification dated 22.05.2002. In the meantime, process for 
appointment through direct recruitment of Additional District and Sessions Judges was also finalized 
and cases of successful candidates were placed before the Honourable Administration Committee of 
the High Court and the Honourable Administration Committee in its meeting recommended three 
candidates including the appellant against the direct quota of Additional District and Sessions Judge 
B-19, accordingly vide Notification dated 27 March, 2003 a formal promotion order was issued. Thus 
the ratio of two-third and one-third was fulfilled and at the relevant time, both the quotas received its 
due share. Thus, the backlog of the promotion quota and direct quota stood exhausted.

12. It happens so that under Access to .Tustice Program during the financial year 2002-2003 vide 
order of the Peshawar High Court dated 25.03.2003, fifty seven posts of Additional District and 
Sessions Judges (BPS-19) were created, after receiving sanction of the Provincial Government vide 
sanction order dated 4.1.2003. Thus, again under Rule 5 of the Khyber Pakhtunkhwa Judicial Service 
Rules, 2001 the quota of two-third and one-third was required to be utilized. The record transpires 
that the Honourable Administration Committee of the High Court in its meeting held on 24.06.2003 
considered the cases of eligible Senior Civil Judges (BPS-18) and recommended twenty two judicial 
officers for promotion and vide Notification dated 25 June 2003, formal order of promotion as 
Additional District and Sessions Judges B-19 was issued. Similarly, the candidates in the direct 
appointment quota were also considered and after qualifying the selection process were recommended 
by the Selection Committee accordingly vide Notification dated 8 October 2003, twenty two 
candidates were appointed as Additional District and Sessions Judges (BPS-19). Thus, for all intents 
and purposes 57 posts of Additional District and Sessions Judges newly created vide order dated 25 
March 2003 shall have no effect on the earlier selection so made nor the seniority of those nine 
appointees including the appellant will be in any manner affected there from. It is pertinent to 
mention here that in view of the creation of posts in bulk through Access to Justice Program, the 
respondents were benefited, because only recently in the year 2001 they were promoted as Senior 
Civil Judges (BPS-18) and after the creation of such posts, they were further promoted as Additional 
District and Sessions Judges BPS-19 vide notification dated 25.06.2003 against the posts, which were 
created on 25 March, 2003. Thus, the grant of seniority to the respondents on the ground that they 
were eligible at the time of creation of posts cannot be made a ground for allowing them seniority 
because their promotion was made so promptly that within a period of three months of the creation of 
posts, they were benefited there from and as explained above, they were hardly one year plus in 
BPS-18 at their credit at the time of their promotion to BPS-19 (Now B-20).

13. We are, thus, of considered opinion that the seniority of the appellant shall be considered after 
six appointments by promotion so made vide Notification dated 22.05.2002 and the subsequent 
promotion made against the newly created posts of Additional District and Sessions Judges through 
Access to Justice Program shall have no effect on his seniority.

14. We restrain ourselves from commenting on some of the promotions made pursuant to creation 
of posts, because as per Government policy for promotion to Grade-19 a minimum length of twelve 
years service in Grade-17 and above is required but in view of the vacant position and requirement of 
the High Court, the minimum requirement of length of service was not considered and on this ground 
too, the determination of the seniority made by the Administration Committee falls to the ground.

15. For the reasons stated above, this and the connected appeal are allowed and disposed of in the 
above terms. The appellant shall also be considered for promotion as District and Sessions Judge with 
effect from 19 May, 2011, when his juniors were promoted and he shall be assigned correct seniority 
in accordance with law.

ZC/176/P Appeal allowed.
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ANNEXUREfr/5

To The Secretary to Govt; ofKhyber Pakhtunkhwa, 
Elementary & Secondary Education, Department.

FOR OE—PROMOTION—rnrn"M--rT\NT niPFrT^R IMG1 T'O nDEOS/DF.PUTY P^R££XO&
IN THF rOMTNG P^P MEKTl^

Subject:-

Dear Sir:
submit Working‘pafef/ ~i™'caT^^^^^^^^^
Cadre [Female/to DDEOs/Deputy Director on acting charge basis
DmSdS mrect%“ are lying vacam aSIz DDEoj^Deputy Director 

to be promoted in the coming PSB to the post of DEOs/Additional Director (Female]

acting charge basis.

are
on

therefore, requested your good-self to kindly direct the Director 
E&SE to submit Working Paper/Promotion cases of SDEOs/Assistent Director 
Management Cadre (Female] to DDEOs/Deputy Director from Seniority Number 01-34 
instead of Seniority Number 01-25 on acting charge basis in the coming PSB meeting,

please.

It is

Thanks in inticipation.

v

oYours Obediently; I
^ j'fiirf o2-i

Mst. Gul Raj Khan & Others

Dated:22/02/2022, ^
' ' lly>

SECRETARY DiARV'’
No.

paled



To
annexureT-J

The Secretary
Elementary & Secondary Education 
Khyber Paklitunkhwa, Peshawar,I...-- -..../■ .

Subject: APPEAL FOR PROMOTION ON REGULAR BASIS ADDITIONAL I
DIRECTORS/ DEOs, DEPUTY DIRECTOR/ DDEOs and ASSISTANT
DIRECTORS/SDEOs FEMALE.

Respected Sir,

, It is stated with due respect that most of posts of management cadre are lying vacant in 
the province which is badly affecting the official business. '

Sir we were' appointed through Khyber Pakhtunkhwa Public Service Commission in 2011 
at the post of Assistant District Education Officers in various Districts of Khyber Pakhtunkhwa. In the 
year 2019 we were promoted to the . Posts of SDEOs/Assistant Directors (BPS-17) MC on the inter 
seniority provided by KPPSC.

Sir the rules for length of service by the Establishment & Administration Department (Establishment 
Wing) are as follows.

(a) Minimum length of service for promotion to posts in various basic scales.
5 years’ service in BS-17 /
12 years’ service in BS-17 & Above 
17 years’ service in BS-17 & Above

No proposal for promotion shall be entertained unless the condition of the prescribed length of service is 
fulfilled.

1. Basic Scale 18 :
2. Basic Scale 19 :
3. Basic Scale 19 :

(b) Service in the lower pay scales for promotion to BP-18 shall be counted as follows:
i. Half of the service in BS-16 and one fourth in Basic Scales lower than 16, if any, 

shall be counted as service in Basic Scale 17.4
^ Where initial recruitment takes place in Basic Scale 18 and 19, the length of 

service prescribed for promotion to higher Basic Scales , shall be reduced as 
indicated below:

V

■'fi,

Basic Scale 19 : 
Basic Scale 20 :

7 years’service in BS-18
10 years’ service in BS-18 and above or 3 years’ service 
inBS-19•.S'

Sir as per the rules for promotion from BPS 17 to BPS 18 five-year service is required. 
Furthermore, a year served in BPS 16 counts as half a year of BPS 17 according to the policy we have 
served almost 7 years at BPS 17 and are eligible for promotion on regular basis.

We have already submitted our case for promotion on acting charge basis and your good 
office have responded to the Directorate of Elementary & Secondary Education Khyber Pakhtunkhwa, 
Peshawar vide letter No. SO(S/F) E&SED/4-24/2021/Seniority Dated Peshawar the October 14“', 2021 
with the direction to process tlie pending seniority cases of the officers. At the earliest.

Therefore, your good self is requested that the DDEOs/Deputy Directors BS 18 may be 
promoted'as District Education Officers/Additional Director BPS-19 and vise versa on regular basis so 
that all the posts of DEOs/Additional Directors and DDEOs should be filled for smooth functioning of 
official business. Moreover, the authorities i.e. Director, E&SE Khyber Pakhtunkhwa may be directed to 
furnish the promotion cases of Additional Directors/ DEOs, Deputy Director/ DDEOs And Assistant 
Directors/SDEOs Female to your good officer.

7 ^ ”2-

ft fir Yours’s obediently

All Management Cadre officers 
Elementary & Secondary 

\ - Education Khyber Pakhtunkhwa.
NVAlt’A,/-

SECRETARY DIARY

Dated
No.



i

03. Shakila Anjum 04. Nadia Begum

05. Saima Bashir 06. Bibi Ayesha Naz

07. Faiza Noreen 08. Saima Bashir-

09. Noor Rabat Yasee 10. Asfia Amin

11. Nancey Begum’ 12. Naseem Bukhari
V

13. Tahira Jabeen 14. Shahida Parveen

. 15. Iffat Jabeen 16. Nageena Bibi
■]
/

17. Surriya Taj {j 18. Sajida Sakhi'V.

19. Saeeda Bano ' 20. Shabana Bibi

/ 721. Shamshad Bibi 22. Musarrat Jama!j. i

23. Nighat Shaheen_/ 24. Farhat Yasmeen.

25. Malik Taja 26. Maher Sani-U!

27. Samina Iftikhar 28. Zahida Khanum

29, Zubaida Khanum 0. Naila Naz

2ilsS^3t • FoZ/ft /^yye.eh

SECRETARY DsARY
2kl^'No.

t.



government of khyber pakhtunkhwa

t establishment department
No. so (PSB) ED/1-25/2021/KC 

Dated Peshawar, the January 17, 2022

To
AU Administrative Secretaries
to the Govt, of Khyber Pakhtunkhwa.

Subject;. aTfff *Mt.TinNn ng PHOVrorTlM. SPbgCTlQN 

MRRTING8.

IPSB^

Dear Sir, . dateddirected to refer to this Department letter of even No
that the PSB meeting has been

1 am
23.12.2021 on the subject and to say
Bcheduled to be held in 1“ ^
(complete in all respects) for promotion to be placed before the PSB meetog
uu,y be furnished weU before the cut off date vduch is fixed as 18.02.2022.
Most importantly, working papers of the officers who are at the verge of
retirement and Ming in the promotion zone must be forwarded on priority

week of March 2022. The working papers

basis.
I am further directed to say that no ivorking paper wiU be

off date and that the Administrative 

submission of working 

officer

2;
received after the motioned cut 
Pepartmi^t responsi^^ for any delay in
papers and ithe; resultant fromdeprivation of any
proiaptiou/coueiderahon.

Yours faithfully,

SBCTIOH OFriCCR(PSB|

piroay. even no. pate.
copy is forwarded to

1. All Section Officers in Regulation Wing of Establishment Department.
2. PS to Secretary Establishment, Govt. Khyber Pakhtunkhwa
3. PS to Special Secretary Regulation Establishment Department.
4. PAS to Additional Secretaries |Reg-I, h ll). Establishment Department.
5. PAs to Deputy Secretaries (Rcg*I, II & III), EstabUshment Department.

t

SBCTIOH OFFICER (PSB)



^G

-yi GOVERNUENT of KHYBKfl PAKHTOUKHWA
BSTABUSHMEHT DBPARTMBIIT

No. SO(PSB)ED/1-25/2020/(1) 

Dated Peshawar, the 05.03.2020

'O
r<

^vv■ N

'I
A

To,t

All Administrative Secretaries, 
to the Government of Khyber Pakhtunkhwa
DOCUMENTS REQUIRED WITO 
PROMOTION TO BE PLACED BEFORE PSBt

S’i

r. TPORKIWO PAPERS OFuClJSubject:-

Dear Sir.
I am directed to refer to the subject and to say that the following 

eligible attested documents arc required to be attached with the working paper of 

promotion to be placed before PSB for its consideration.
i. Availability of post (s).
ii. Budgetary proof for confirmation of total sanctioned strength.
iii. Details of incumbents with posting presently working in a cadre to 

which promotion is made.
iv. Notified seniority list of the current year.

•1

i

jf

iti
-

Service Rules.
vi. Reasons of missing PER{8) reflected against a panelist officer in 

PSB-II proforma.
vii. DetaUs of enquiiy /NAB/VR /Departmental cases of a panelist 

officer in PSB-II proforma with latest position.
viii. Courts judgment (if any), including details of CPLA/Scrutiny

V.

•I

r
n

Committee minutes, etc.
ix Presentation to PSB in soft alongwith the working paper.
X. Photos/ profile of the panelist officer(s) on the relevant proforma.
xi. Certificates of training/ examination mandatory for promotion 

according to the Service Rules.
vii Rp^Parch naoers with a Ust-containing name of the officer

Evaluation Report of the Research paper where required, 
xiii. Any other document which the department considers necessary for 

perusal of the Board.
It is requested that any working paper rec

V

, title of
l:

eived without any of the
2.
above documents shall not l^e entertained.

*

Your’s faithfully,

Jd

SECTION OFFICER (PSB)
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WORKTNC PAPER FOR pnfyviNp/\f.SELgCT|QN POAHI)

DEPARTMEMT; El-EMENtARY & SHCONJ>ARY EDUCATION, GOVT OF KUYBER 
PAKHTUNKHAWA.

^ i. NomeRciAtureofthopost/Buic 
Scale.

11. Senrtce/Groop/Cailrc:

Deputy District EtlvctUofi OfTiCcr / Deputy 
Dircctoi*B$-18 (Fcnialo)

Provtnciat.Education Service Group B-18 
Ofneera of Managemeot Cadre (Women 
Sectioo)
Total Saoctloneil posts ofDcpaty DE(^/ 
Depaty Director (BS-t8)* 42 

^ (Ajpexorc-A) ______________

ill Saoctioaed stieogtb of the Cadre

Direct Pfomotion 1‘ransferi PerccDtage of Share 20% 80%ii No. of posts allocated to
each Alcfiory 8 34

iii Present Occupqnry 05 23Iv No. of Vacancies in each
category

03 11 (forappolutroeutflu
actloe charge basb)

G

V. How did Ibe vacancy (Ics) onder promotion 
qnou occur aod since .vhen? 0 Tost vacant dee to the Dcatli of 

Jtaecla Raaa EX-DDEO (F) Kohat la BS-IB 
* 1 (Aenexur^B)
ii) Newly created / sanctioned posts of 
Deputy DEOs 05.18 in NMAs 
SV.c.f.01.07Jt020 08 (AjinQ]nire-.C)
iii) Newly created / Sanctionod Posts 
of Deputy DEO Swat Upper Female aad 
Lower Female » 01 (Annexure-O)
Iv) Vacant posts sincoercaHoD*!

a) 80% by proraottoa oa the basis of 
seniority tom fitness Dom amoagst ibe 
tiib-DIvWooai Education Omcers / 
AssisUnt Directors (Male /Female) with 
at least OS years* service as such and sach 
olTIcers shall undergo 06 weeks post 
promotion training on the foUowInp 
modules.

I) Financial Management.
II) HR Management
ill) Infonuatloo Technology.

Provided that Ifoo soluble officer is 
Available fOr promotion then by 
transfer of BS^IS omcera.

Twenty Percent bv laitUt reeruitmrhi.
Anticx«E

05 years* servleo in DPS-17 

on acting charge basis

r C
«

vi. Recruitment Roles

s.

vH. Required length of service.

viii. Wbelber to bo-promoted on regular 
basis or appointment on acting 
charge basis?

tx. Maudatory training, if any.
X. Minimum required score on El.

NA
SO

ry:Cl
Covernment tr Fakhtanklivra Khyber 

Eiementat^A SecoodaiyBdacatfoa
EdneatlonAElemi

T|
MiMt

m1
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Nomenclature of the po„/B„(c
Scale.

ii. Scrvicc/Group/Cadrc:

1. Deputy District Education Officer / Deputy 
Director BS-18 (Female)

Provincial Education Service Group B-18 
Officers of Management Cadre (Women
Section)
Total Sanctioned posts of Deputy DEOs/ 
Dcpiit}' Director (BS-18) * 42 
(Annexure-A)________ _______

ill. Sanctioned strength of the Cadre

TransferDirect Promotion
Percentage of ShareI 20% 80%
No. of posts allocated to
each catcgor\*

II 8 34

Present OccupancyHI 05 23
No. of Vacancies in each
category

IV 03 11 (for appointment on
acting charge basis)

V. How did the vacancy (ics) under promotion 
quota occur and since when? i) Post vacant due to the Death of 

Jamccla Rana EX-DDEO (F) Kohat in BS-18 
“ I (Annexure-B)
ii) Newly created / sanctioned posts of 
Deputy DEOs BS-18 In NMAs 
W.c.f.6l.07.2020 08 (Anncxurc-C)
iii) Newly created / Sanctioned Posts 
of Deputy DEO Swat Upper Female and 
Lower Female = 01 (Anncxurc*D)
iv) Vacant posts since creation » I

a) 80% by promotion on the basis of 
seniority cum fitness from amongst the 
sub-Divisional Education Officers / 
Assistant Directors (Male / Female) with 
at least 05 years* service as such and such 
officers shall undergo 06 weeks post 
promotion training on the following 
modules.

Financial Management.
HR Management.
Information Technology.
Provided that if no suitable officer is 
Available for promotion then by 
transfer of 18 officers.

b) TNventv Percent bv initial recrutimrnt. 
^nnex-E

05 years* service in BPS-17

i)vi. Recruitment Rules il)no

vii. Required length of service.
- V on acting charge basis

^^fcharge basis?
SiVittmlatory irainlngi i*

(itiired score on bl.

.P
N.A
50

ivsinimiuu re
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. Before the Services Tribunal Khyber Pakhtunkhwa Peshawar.

Service Appeal No. 2022.

Gulraj Bibi & Others 
(Appellants)

Government of KP & Others 
(Respondents)

FvOJfl:We, Gulrai Bibi & Others tAppellants) in the captioned Title Service 
Appeal do hereby appointed & constitute Advocates as my/our Counsel in subject proceedings 
and authorize him to appear plead etc. Compromise withdraw or refer the matter for arbitration 
for me/us without any liability of his default and receive all sums and amounts payable to me/us 
and do all such acts which he may deem necessary for protecting my/our interests in the matter. 
He is also authorized to file appeal, Revision, Review, Application for Restoration or 
application for setting aside ex-parte decree proceedings on my/our behalf

In case if the parlies arrives in compromise or any other proceedings, w’hich puts an end 
to the litigation, fee paid to the counsel as a M>hole or in installment shall not be refundable.

My/our counsel shalln’t is responsible for the consequences of any of my/our illegal act 
or acts. This Wakalat Nama is signed by me/us after having read fully and understood the 
contents of it. Moreover there is no agreement.
Dated. 22/02/2022.

OiJZ '7% Attested & Accepted by
(Client)

C)
AdvocatesHigh Court Peshawar

Office:_
14-A Haroon Minsion Khyber Bazar Peshawar. 0333-91 0333-9142007

5| ti (If)
\J
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