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The appeal of Mr. Tariq Kamal resubmitted today by Mr. Noor 

Muhammad Khattak Advocate may be entered in the Institution Register 

and put up to the Worthy Chairman for proper ord» please.

03/06/20221-

REGISTRAR J^SJj

This case is entrusted to Single Bench at Peshawar for preliminary 

hearing to be put there on .Notices be issued to appellant

and his counsel for the date fixed.

2-

CHAIRMAN

21.06,2022 .liiiiior of learned counsel for the appellant present and 

requesled for adjournmenl on the ground that learned senior 

counsel for the appellant is busy in the august Pcsliavvar High 

Court, Peshawar today. Adjourned. To come up for 

preliminary hearing on 10.08.2022 before S.B

A#
tMian Muhammad) 

Member (E)



The appeal of Mr. Tariq Kamal Assistant Director Staff Training Institute Establishment 
Department received today i.e. on 01.06.2022 is incomplete on the following score which is 
returned to the counsel for the appellant for completion and resubmission within 15 days.

1- Copy of regularization Notification dated 07.03.2018 mentioned in para-2 of the 
memo of appeal (Annexure-B) is not attached with the appeal which may be placed 
on it.

2- Annexures of the appeal are not in sequence which may be annexed serial wise as 
mentioned in the memo of appeal.
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:
refqre thf khyber pakhtunkhwa services tribunal

PESHAWAR

JlQllService Appeal No.

TARIQ KAMAL s/o Islam Shah, Assistant Director (BPS-17)
Steff ^Training Institute, Establishment Department Khyber 

Pakhtunkhwa Civil Secretariat, Peshawar.

Versus
1- The Government of Khyber Pakhtunkhwa. through Chief

Secretary Civil Secretariat, Peshawar. ^
The Secretary Establishment, Civil Secretariat, Peshawar.
The Secretary Administration, Civil Secretariat, Peshawar.
The sLretary Planning & Development Department Civil

Secretariat, Peshawar.

Appellant

2
3-
4-

. Respondents

OF THE KHYBER
1974ChtunSa tribunal act,

ir r tTt/
PROVINCIAL information TECHNOLOGY(IT) CADRE

on acceptance of this appeal the a"
employee of the Staff Training

cadres to the extent of appellant.

ppgpectfiillY SHEWETH:
1- That the appellant being eligible in all respects was appointed 

as Assistant IT Manager (BPS-16) on contract basis 
nroiect titled "Development of Common Application fo 
Kment of Khyber Pakhtunkhwa (E-off.ce) and posted in 

the Directorate of Information Technology.
Copy of appointment order is attached as . ... Annexure-A



.V .

%)

2- That it is pertinent to mention that due to reguiarization of 
the project under the Khyber Pakhtunkhwa Reguiarization of
Service Act, 2018 , the services of th^ /PP®

Notification dated If-2^)^

is attached
Annexure-B

accordingly regularized vide a.
. issued by the Establishment Department.

Notificationof RegularizationCopy
as

3- That simultaneously, the post of the appellant

SSm 'SS “ « -Snated as Assistant Director (BPS-17) with the dirertion 

that^ service ruies may accordihgiy be amended through 

competent forum.
of Notification of up gradation dated 1. -12-2019 of

. ...,.Annexure-C & D

Copies

Department 
attached as....

matter of fact, the
Staff Training Institute as such, in his case

Establishment & 

technical oriented 

of technical cell of

As a
Director IT in the
the parent and the regulating entity is 

Administration Departments. The post is a 

one which comes in the domain r.
Estabiishment Department; however f ",35
change of nomenclature of post i.e. 10-12-2019 sen/ice
are yet to be formulat^. Annexure-E
Copy of order is attached as

4-

n That from the perusal of letter of Establishment department it
transpire fuVthat the staff of snare employees of ^
Secretariat fo^ whom the sponsoring, regulating and dealing

s" ISi attached as
Annexure-F

oriented one so it«|>sinducted in the Provincial Planning Services Cadre under the 

administrative control of Planning & Development 
so that services of the appellant could be sponsored by an 

Administrative Department and the issue of formulation
service rules could be settled amicably.

7. That in the present scenario, from the nomenclature of poS 

it can be presumed that the appellant has been placed in IT

6-



3.

cadre having its own service rules, way of promotion & 

seniority but the position of the appellant is still dubious since 
2019 because of having no seniority and method of

.............. . Annexure-G

That it is uncertain as to what wili be the higher post to which 

evaluation ahead is dark .

as

8-

wi?b ?^Snden't S-ntt rSution S 

issue but in vain.

appeai before the respondent department but
No response was received till tim^ p, . „ Annexure-H
Copy of departmental appeal is attached as.....

the grounds interalia as under.

GROUNDS:

That the impu^ 
department by -

A-

hence no

1973.

B-
law

that desDite the fact the Establishment Departrnent has

administrative department of tne ci 
way of promotion is known to him

C

the
is of course an 
secretariat, but still no

sheer violation of riatural justice,which is



D- That the respondents acted in arbitrary and malafide m^ner 
by by not honoring to the numeral requests of the appellant 
which is contravention of service laws on the subject.

E- That according to Article 38 (e) of the Constitution of Islamic 
Reoubiic S Pakistan, 1973 the state is bound to reduce 

^ disparity in the income and earning of individuals including 

persons in the services of the federation, therefore in ligh 

the said Article the appellant is fully entitle for placement in 

the PPS cadre for having technical oriented post.

c Thai- the aDoellant has been discriminated on the subj^ 
noted aboranS as such the respondents violated the 

principle of natural justice.

r That the action and inaction of the respondents is also 
M of ruir3 sub rule 2 of the appointment, promotion

and transfer rules, 1989.

That appellant seeks permission to advance other grounds 

and proofs at the time of hearing.
H-

St humbly prayed that the instant appealIt is therefore mo 

may be accepted as prayed for.

TARIQ KAMAL

THROUGH:

NOORMOI
ADVOCATE Supreme court

adkhattak



RFFORg THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PFSHAWAR

/2022SERVICE APPEAL NO.

GOVT: OF K.P & OTHERSV/STARIQ KAMAL

affidavit

Stated on oath that the contents of the accompanying service 

appeal are correct to best of my knowledge and belief and nothing
id from this Honorable Service Tribunal.has been coi

D E PO N E N T

■ v'a^'ir/
Ar

i'-

tMv>'
\/:/

CERTIFICATEj
Certify that no earlier service appeal has been filed 

by the appellant in the instant matter before this^o^rable Service 

Tribunal.

\

f!
CERTIFICATION



Government of Khyber Pakhlunkhwa 

Directorate of Information Technology

hl!c’'»**/■•«'VhyWiiTwVhiimk I w*T D^'^P’’ ’ ---------- ’

>

To

Mr./Miss. TariqKamal 
S/D/o Islam Shah

•IT MANAGEH BPS»16 on fixedAPPOINTMFMT'^ASASSISTTANISubject; offer of
PAY/ CONTRACT BASIS,

CommUtee and in exercise of ihe power
has beenon .he re«.mmenda“0h ™ j^oa .he Competent Aumorhy

conlerred under tee ° ' Mnmnen BPS-16 on the basis of ted pay @ Rs.

Terms and conditions of your service will ba as under..
Intmenl will be initially for a period of One Year extendable

Your fixed pay contract appo

other post in the project or any

I.
is found

ii.

lU are recruited and wlU not be
sameother project under theYouin.

(ransfened to any

”ur“3'.^. “̂yX^-3y be ohanged , bansfened by Ute competent authority as

per the requirement of the Project.

iv.
V.

Vi;

and conditions are acceptable to you, you are advised to re^ for 
of me issue of this offer, failing which this offer shallIf the above terms 

duty to the undersigned within 10 days 

stand cancelled.

i -Sd/-

DIRECTOR-rr
» %Caav forwarded to>

1. AceountantGeneral WiybBr Pakhlunkhwa. Peshawar. 
“ 2. Section Officer (Estab.) ST&IT Department.

3. Accountant, Directorate of IT.

-v I• Ms DIRECTOR-IT



government of KHYBER PyHTUNKHW*
establishment DEPARTMENT

(Establishment Wing)
------ ------ the HO^^R 01,2019

Of Provincial Cabinet in

L» '6’
' r

tnotification
In light of the decision

recommendations of Ministerial Committee, 
Automation System Pilots for 05

vide this

«;oE-Vfl-ftAPI/5-09/7PQSl
Its meeting held on 09-05-2019 as v.ell as 

the following employees of the project
Departments (Reg 30-04-2019, are hereby regularized
Department Notification of even No. ^ ^ of

„ s« « s~« » »»

"Ofnce
staff Training Institute

permanently 
promulgation of Khyber Pakhtunkhwa 

i.e 07-03-2018:- Designation wigiBPS^_,
nirectoT IT/ ManagernJgS^

Trainer (BS^lg—-----

— ——

----------—
— -------—
—^■^itetentMa^g^SlSiS--------- -
--- Ni^ork^in^SSll^L——-----

--------- --
—^ A^itentProg^^!:(?Si5L-------

Assistant (BS-16) ^— —--------
—----------
—- ~fv;^?;^uti^^rator CBS2l6)____----
■ ■ Computer operator _—
----- CompSrOP^^SSliS—--- -
-—-------------

Comouter Operator (BS-1^--------

GW^OpgtorC^llg.------- -
Computer Operator --------

---------- -

rc5?^Sop^^i!§:ig—^
Computer Operator ^

Name
|V|nhammad Bilal Khattak— 
Sved Rehm^Mashwanj— 

Mian Haseeb Uddin _____
Muhammad Hamid -------
Khalid Kti^ ___ _
TarioKamal ---------

7. Mifhammad Usman Khan_ 

^ Muhammad Younas 
Tf-fegMHhar^ad Abdujiah 

Ml ihammadAdlL__ 
Muhammad Aslm All _ 

Fai^an Abbas ^
Noman ______
Mushtaq Hussain______
Rehmat HadI ^^ 
larnalAhmad _—. 
Fawad Nazir ___—
Shakir UHah ____
Ilaz Hussain _—_ 

"Muhammad 3unald]<hah_—

lgg~Hui5ain~____—
Amaagul ---- -—^—-
Miihammad Ramzan——.
Faran Kamal ---------
1 teman Khan ------

^ Muhammad Asao

s#
1.
2.
3.
4.
5.
$

10.
11.

13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.

P.T.0

♦>, ' Vi



W'

“ffer^-pawad^B^ 
-.^■AbdurWairKhan__

Driver
Naib''QH

GOVT;

i rsr^SrSi^sSa-"' 

I: ss »).=«*“:;'’'^•'’'■i gssss:;-r*s«»r« ■g' pi to secretary. Administration Department.

12. Officers / Officiais concerned.

«

ICER (E-V)

'■'l $^ -
r



A f )cnAO«-

litttrti iVvtimvnr llie ItV nccrtnVyn 301^Hi

■I

^}fnrf ORDER
Uf. rnnyAnU5fflff)^sn/201S. Inpiiwiiiims
NaS0firR)fr/7-WMlS/Esn (Wed JWltWOW. auction of the tomiwtonl outhonttr B
henihr ocwnfcd Mr nwradatloo of me ioUbwiHI rents ol Otllce Automation System

viWi inimedUrte effect In

of riHAncc Oepartmont letter

mtstor FK< Dctxirtmcnt (E-cmee) fiwi BPS-IC lo DPS-17
Staff Training tnstlhjtc.

Nool
Pwt*Vpgrtrftd jiofN wBK DPSDvilgniltonSMe

AmUrtt KtdiuiotriT r
A^vitant IT XMiMdi?/ lOPS^I?)
N#h»wV Enaine*HPPS»irf

Aisiitant Wana^w IT i AjJsaUrtUT
Vanaggf (BPS-lfll___________
K»r»«»VEr9tni»» lBPS-t6l oa

TTic cxpendlftjre imtjKed Is chargeable under Grant No.l'OlCMS (005) 01- 

General Public Service. OIS* General Services, OlSf-Olhher Geiwal Services, 015405- 

CenteriL-ed Da» Processing Services PR-fiOS9 Office Autcmatlfln SYSlem Pllois far Rve 

Departmcni (EOfficc) and vrill be met out wllWn the sanctioned budget grant during tfie 

current financial year 2019-20.
: t

}

Secretary to Goverementor Khyber Pakhtunkhwa 
Administration Department

Endrt! Hp. A P»tg gven

..Aocounant General, Khyber PaUttunWiwa.

-••A, i 
. ■

Section Officer CFR) 
Finance Doaitment

Dated im/b

i:rCueo»f,

tm
nent.

1 lepartment
3. Seoretary, Administration D^itment

^v/ Estate^‘NnlsiraUon Department.

is..

Omcer/ Librarian Esiablisiwneni a

Ql t

I

!
s
i

• -f.
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1

^nVERNMENT OF KHYBER PAKHTONKHWA
finance department

(REGULATION WING)

t r:w~
y LryrtjilnlUll

1.r.< • IM t‘♦
I » H 1>

Dated Peshawar the 11-12-20197.lOA/oM/20l7/n-0(fHU>. t•'
Kun'"’

Ihy .SocrutrttV to Govt o! Kbyher PaKhlunkhwa.
AaioinislinHon DopniUiiiMii

ruANQE OF NOMENCLATURE AS PER pPGULAR SIDE.

i’

I nm dlroclod to rolei to your loUar No.SOB(AD)15(88)/2017-18 dated 

- on tf"? subject noted above and to stale that Finance Department agrees lo 

nomenclature ol U\b following posts ol the IT Staff of Staff Training Institute 

Oti»cL*) working in youi dQpDUmenl

3 0.-

Existing Nomonclaluro Approved Nomonclature 
Assistant Manager IT IBS.17)~ ^ Assis'lanVDireclor (BS-l7)”

Assistarrl Director (BS-17) 
Assistant Director (BS-17)

, S#
1

2 Assistant Manager IT (BS-17)
Assisianl Manager IT 

Assistant Manager IT (BS-17) 
Assislaril Manager IT (BS-17) 

Network En^^iBr'(BS-l7) 

Network Engineer (BS-i7)

' I-'3
4 Assislant Oireclof (B5-17)
5 Asststar^t Director (85-17) i

n Assistant Director (BS-17) 

AfisislanVDIreclor (BS-17)
i

7 t

I
z

Service rules may accordingly,be amena^l|i:ip(igh eompkentlbrum'
*.?• • i:I*-v

: ;?‘''5;;#pu,rs](aivhfuliy^^^
ii

...
-j

•. v ■■
■

■>V ■•■1 : ■XI

.r *:
'i:'■ '*

1=. -• ^ :5$ECirij/% . *-

3; Finance Depaiimerii, '
< Ps In Eatabllshmenl DepartMenl.

pa’ b ’^'"anoe Department..
•'"r (FMlujyiggg P-^ncp'CSepahinent.

a.%sh8war.,v-;,,

.•l‘! --f". ''•e.•c

1>

/ - ■

--I ■ t
■f :r-.

'lr- T
f

■f-I ii-

SEppNqF^lgJEliil?)

V|.’ S
I »

.*- ' ‘l
?r r.' ,•.

5.‘ f

.* !%* 1*:
rI i■'(

■' .*1■.v‘.{•' ; "T ri W
4'-i

-1.1i 'i'' t. » ?') » • Ir f
*'i! . ■

t ■'-iI': • i-,'.vLV k •.•ij I,
• f if 7.■ .»*• t ,v

• i* r
■4- ^ * 1 I V-* !•> -A *‘0

1*1’ .^Ai.:
’ .f’.-.. Lv.' K■ % ■’jJ''-.r:Pi:7



JoVEKNMENT -toN
ESTIUiLISHMENT & aDMINISTRRTI

I/N.' \ DEPAR'-TME*^^ 
(l^.GUIiAT10N WING)

|,)mc<l 1 V.s).nvvnr. Ilu: X,"’ l-chnuiry, 7-()nH

I

’ \p^/
i L:^:’vv i;^t\ J i

/Vlo
( In-Aci.‘0iiiHni5n KMKM Jil, NV/I-I’.

OI' ntl- SIAHIS OK girAI'i'
• nKPAU TMl^iN I. f-rOyjjLilli NSTiTiilll ^sn

Nvvrr.
Hoar Sir,

tlircclctl 10 rcibi- (o llic stibjccl tiolcd above, anti Ui stale that

ntlinissiblc Ui the oirjecrs/slad ol 

' Civil SccrelariaU NWl-P and posted there l)y

1 am

AllowiiMC aiul Ullliiy Alldvvimci: nrc

llicv :(ri.' ll\i; cinpltfyce.s ol

Special

S'11 ns

irnnslcr.

Yours-Itailhrully,
I

SlCC I'lON OmCEK (O&M)

Cop}' to:*
wither reference to bis IcUerOrnccf (Atlinn). STI for infoniialion

. dined 23-02-200S.The Section 
No. DD(S.T.l)ri&AD/l(3}/3G07-08

/• b .

SlCCnON OVFICEU (O&M)



GOViill^miENT OF^ItJWFI?
ADMlisri Sa?RATX ONESTABLISHMENT &

department
(REGULATION WING)

■ Nil. Sf )(C ),V,'AH/1-'1/2007. 
l)iUi;(i Ihi; 7/)"' l■'l:l)rtlilly. 7()nK

l lu' Ari'oiinlnni < li.-nciiil. NVVI’I’,
"i.?.

Siilijcyl; y 1 i\kSAN.( i:. or ‘i nK svATifs ok S’I'am/. traininc;
livsri [’ll TK (.S'l’l AII U.S 11 MEN •[’ l)Ki*AU’nV1K[N‘r, (.‘OVT. OFI

II /'■

1li
Sir.

I ;ini tlircclctl In rcrcr to (lie .stibjcct nolcil obovo nnci to sUitc Ituil 

Spcciiil Allowance and Ulility Allovvaiiee arc n(lmis.siblo to tlie oriiccr.s/stalT ol’ 

S I ! ns they arc the cmployec.s of Civil Sccrelarial, NWFP and ponied there by 

tran.stcr.

if ■
Si®

•C

sv. i

Yoiir.s-l-:ailiiriilly,
y

, i

SECnON Ol'TICICK (O&M)
Copy ((7. -

The Section Oniccr (Admn). STI tor inroiituilion wither rcrcrciice In bis letter 
No. nDfS.T.I)I‘&AD/l(3)/2007-08, dated 23-02-2008.

(
•t

^------
SECTION OEEICER (O&M)

. ■!

■ ■r-tAl^L.rv MLX

kh^^d gul 
^^a^TESr

1
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i^cvTioic^KCi-' iNW. r.ni

GAZETTEgovernment

KHYBER yAKHTtTlSrKHWA
Published by Authority

PgSHAWAR. THURSDAY, 22^ FEBRUARY, 2018

)■-

notification

Peshawar, Dated: 22"^ February. 2018

NO. sn^F^PAn/6-l/SR/PPS/2018_- In exercise ol' ihc powers 
t- -XS ofthe Khvber Pakhtunkhwa Civil Servanis Acl. 1973 (Khybcr Pakhlunkbwa 

" No XVlll Qf 1973). the Government ol the Khybcr Pakhtunkhwa is pleased to

make the lollOwing rules, namely:
Act

KHVBER pakhtunkhwa PROVINCIAL
planning service rules. 2018.

THE

(1) These rules may be calledI. Short title application and coniincnccnunt.— 
the Khybcr Pakhtunkhwa Provincial Planning Service Rules. .2018.

These rules shall apply to the recruitment, and promotion to the posts m 

Provineial Planning Service.
(2)

(3) These rules shall come into li>rce at onee.

2 Dermifions.— In these rules, unless the coitlex! otherwise requires, the TolUnving 
expressions shall have the tneatinvus hereby respeeiively assigned to llient. that ts to sa> -

means the appointing authority as specilied in rule"appointing auihoril> 
6 oT these rules;

(a)

the Klnber Pakhluiikhwa Public Service(b) "Commission' 
Commis-sionr

means

the tiovernment ol' the Khvber Pakhtunkhwa"Government" means • 
Province:

(c)

ilie Planning and Development Deptirtment."Dcpaiiineni " means

"IX-partniciUal Txaminaiion" 
eonducieil by the Department 
or Tor protruition to higher po.si. as the. case may be;

(d)
the prescribed e.Naminalipn to be 

Tor eunllniuitivin within probationary period
means

(0)



2

PXTWAQBOINARY. 22"* t=l-BRUARY.2018

-fjcpartincnlal 1 raining” means any (raining prescribed by Government, 
sMCccssful complciion whereof is necessary for promotion to BS-19 

and 20 or any change in the training required from time to time;

113S RHYRy=R PAKHTUNKWHA GOVT: GA2ET

(0
the

(g) ■•Schedule" means the Schedule appended to these rules; 

“Scrv'ice” means the Provincial Planning Service; and(h)

■•SccreUiriat” means the Civil Secretariat as defined in clause (r) ol rule 2
,1985.(i) of the Khyber Pakhumkhwa Government Rules of Business

3. ConstU«4ioa of the Service.— The Service shall consist of the posts as specilied 
in Sehcduie-1 and .such other posts as may be added to il from time to time.

minimum(1) The method of recruitment.Method of recruitment.—
limit and i>thcr matters related thereto for the Service shall be such as

4.
qualification, age 

, specified in Schcdule-11.

the Service shall be made through an examination(2) lliitial recruitment to 
conducted by the Commi.ssion.

standard and syllabus of examination for the Service shall be such as(3) The 
specified in Sehedule-lll.

borne in the Sci-vicc in BPS-17 viaTraining.— On appointment to the post 
initial recruiimciu. ever> olllccr .so appointed shall successfully complete six months 
mandatory training at an> academy or institute decided by Government as per Module 
specified' in Schedute-IV. The training shall be followed by a Depanmental 
i xamination as specified in Sclicdulc-V. to be conducted by the Academy or institute.

as the case may be.

Hic Chief Secretary. Khyber Pakhiunkhwa shall be 
the Service in BPS-17'

6. Apiwinting Authority.—
the appointing authority lor posts borne on

Savings.— In all other matters m)i e.spressly provided for in these rules, the 
mcmbe'rs of the Serv ice shall'be governed by the Khyber Pakhumkhwa Civil Servants 
(Apixmumcl, Promotion and I r.msfer) Rules. 1989. and any other rules pertatnmg to 

and conditions of serv ice made or dc-Cmed to have been made under the
1973.

7.

the terms
Khvber Pakhumkhwa Civil Servants Act.

Transiliqiial.— I'lic seniority position of various officers appointed in planning
the strength of the Service on coming8.

cadres of various Departments and brought
into force of those rules shall be considered from the date of their regular appomtmc-ni
to posts in their pre.scnt Basie .Scales ol pay;

oit

civil servants have been appointed to theirProvided that where two or mttre 
present Basie Scale on the same day. the older in age shall be considered senior.



31

FEB^yARY.2;ft1-g 1126
paKHp<^>»^WHA Goyr- riAZETTE. EXTRftORPINABX

I'orcc of these rules, the service rules 
to ihc extent of the posts as

Repeal aud saving.—(1) On coming into
Departments shall stand repealed

9.
ijf the concerned line 

in Schcdulc-1.gh'cn

me Planning and Dcveiopmcu Xpa I- a„J Ws/hcr ailairs shall henceforth

p. ..„i„A»cd», .he ....npip, »K. "ir: hi,w„„».

SCHF.UIJLE-I 
(see rule 3)

I-)

TotalNo. of
Posts

Basic
Scalc

Name of Post*. Bvpartnient No.
5.; N. No 43 .2

20Senior Chief
919Chief of Seeiiun

Director (M&h) . I19
Main P&O 1018Assislani Chief

Research Officer 1317
Planning ami
l>cvclo|>ineiii
Department

5119Director
1 18Assistant Chief

Ileseurch (iniccr .
Direcior Planning & Tech.

pp Cell
617-
119
418Program Managerik; pi-kra 117Assislanl Director
f •19Chief Planning Officer
318Senior Planning CfficerClemeiitaO' ‘n“* I'ceondury

rUuealioil Deparlnieilt
10517Planning Ol’lTcer

1 ■17Sltilislical Offtcer 
Chief Planning omeer
Dcpuly . Chief . PKnniting
Officer - ■

, I19.
I18. I

06Higher Kducalioii, 
.Archives and l.ibraric.s 
p«i>artn«ent

I18Senior Planning Offtcer
Planning Otriccr

3
?17
1-17Statistical Officer
120Chief IManning Ofliccr
119Deputy Cliief Planning

Onicer ^
09

Health Deparlnienl4 2.ISSenior Planning Offtcer
517Planning Officer
1■ 19I xononiic Advisor

tMIndustries, Ctniiineiee and 
leehiiical Hduealioa 
Depart iiient

118economicAssislanl
Adt isor _______
RescaichOfiiccr

. 5
217
118Sciiior Planning Ofliccr

Planning OlHcer
Monitoring t.)llicer

/aikat, Uslir. Social 
Welfare, Special Kducation 
and W omen Knipowcrmcnl 
Department______  '

03117
!17<1
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TotalNo, of 

Posts
Basic
Scale

Name of Posts
No.Department

S. No 5431 01117Planning OllicerSports Tourismt 
Archacolog)', Museum 
aiid Youth AlTairs 
Department.

7

01I17Planning OfficerInformation and PuliHc
Relations Department8

118Senior Plannirig Officer
Planning Ofilccr 
Taxation Analyst cum SPO

• 02
Transport Department 1179

118
03118Excise and Taxation 

Department
Economist

10 I17Research Officer
119Chief Planning Office 

Deputy Director Planning
Deputy 
Monitoring 
Planning Ofliccr 
Assistant Statistical Olficcr
Assistant Director Planning

1. 18
1ISDirector

06Agriculture and Livestock 
Department11 117

117
117

01117 .Planning OfficerPublic Hcaitli Engineering 
Department.. ,12

01118Planniirg OliiccrLocal Government,
Elections and Rural 
Development Uepartrocot

13

I .19Chief Planning Officer
Sr. Planning Officer 072Mineral Development 

Department
18

14 417 ■Planning Officer
04. 18 ISr. Planning OfficerScience antl Technology

and Informaiion. 
Tcclinology Department

317Planning OlficcrIS
02118Deputy Director Planning

117 .Environment. WnUlife and 
Forestry Department

Planning Olficcr16

01I17Research O fficer17 Labour Ueparlmciil
04119Director Planning *

118Deputy Director PlanningRescue 112218 217 .AD Planning
2525 . ■17Planning/Technical

Olficcrs .District Positions19
S IBPS-2«
19BP.S-19
35BPS-18

577-25 <='82BPSL17
141Grand Total

i
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SCHEDULE-II 
{sc« rule 4(1))

•r

y Minimum qualification Age
Limit

Nomenclature 
of Posts

S.No : Method of Recruitment
1

VIVHII II
By promotion on the basis of
seni6rity-cum->ri tness, 
amongst PPS, officers holding 
posts in BS-19 and having at 
least five (05) years service in 
BPS-19 or seventeen (17) 
years service against posts in 
BS-17 and above and have 
undergone Senior Management 
Course (SMC) or any other 
training course prescribed by 
Government.

Provincial
Planning 

Service (FPS) 
(BPS-20) as 
per detail at 
Schcdulc-I

1
from

i. Eighty five percent (85%)
by promotion on'the basis 
of scniority-cum-fitness, 
from amongst PPS officers 
holding posts in BS-18 and 
having at least seven (07) 
years service in BPS-18 or 
twelve (12) years service 
against posts in BS-17 and 
above and have undergone 
Mid Career Management 
Course (MCMC);

Provincial 
Planning 

Service (PPS) 
(BPS-19) as 
per detail at 
Schcdulc^I

2

ii. ten percent (10%) by 
transfer from amongst 

ofOfficers 
PAS/APUG/PMS/PCS:

*

and

iii. fiOc percent (05%) by 
ajJpoinlmient through
horizontal transfer from 
olficers of Government 
owned autonomous
organizations with at least 
twelve (12) years regular 
ser\dcc in BPS-17 and 
above having qualification 
prescribed for initial
recruitment of olficers of 
Provinciai Planning 
Service (PPS) (DPS-17).
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Ninety percent h> ;
the h'asi:J el;i

i.Provincial
Planning ' 

Service (PPS) 
<BPS-18) as 
per detail at 
Schcdulc-I

3 promotion on 
seniority-cnm-lnnesji. i
From amoniist llic oi'lic-.';'.- 

PJaiin.ni; iof Provincial 
Service (PPS) in BS !_V■ I

having at least li'c i 
years service; and

0^, 1

(IP",., t-'-
From ' iiiv.cr, _ : 

OFllccrs oF. .PA'.; M'l ' ; 
I'viS'PC'.;.

ten percent 
liansl'cr

II.

11I'en percent 
initial i.ecriiitmcni

2 I to .><) 
vcors

ClassSecond
Degree

1.a. At leastProvincial
Planning 

Service (PPS) 
(BPS-17) ns 
per detail at 
Schcdule-I

4
Mastcr.'s 
Bachelor of Stiidie.s (Four 
yoar.s) trom a recognized 
l.lniversity or

or
depaitmenlal csunitnu!. .• 
in a preserihed m: 

dclermincd
mner ' 

Deparimcnt and If.
heequivalent

oF thequaliliertlioii in any 
(ield.S namel> i Iconomics.

studies.

(he
I’.Tklitunklitva'
Serv ice ('i'mmission in n

P; !
Development 
Agrictilture Science. [Icallh 
Planning and Mnnagemcni.

Pcononiic.s,
anu-mgst the 
cmplovccs 
ri.anning Cells oi 
Deparlmenis am’ 
Planning
I >e\ e.lo(nncti', 
I’tepartnieniN 
Pd’S-l 1 and nho'-e.

in-s,-..' 
w i.fi. ing

Indusirial 
■ r.ducational Planning and 

Public

ira -1

Management. 
Adminislraih'm 
IBusinc.ss 
Commerce. 
Science. 
Environmental

Slaiislics- 
Adminjslration. 

Comptiier 
I’i.diticul Science.

. Si:,’';

Pri'V idol d:.:! ■'
. Managemcni.

ITnvironmcitLal Engineering.
Kclaiion.s-

t'liosc shall h-e cligi*’,.' ' 
I lie .■ pr'ssscss

■.iunlilicatic.ii ns m .'n'■■ ■ ■• 
ninsi ihv F'lvsi in .

Interaatidnal 
Development Planning; or ■ I ni;

:-.:o ill.
b; .At letist Scccnisl Cla.ss 

B-Sc-di.E; Degree Fmm :i 
recognized tiniwrsitv in 

Engineering
Electrical Engincciing or 

Kcgioiral 
■ City

rrovitl-.'d!
scicc'd-n.Ihni lipon 

,..;n;.t;daie.s ^h-diorCivil ;
0"?•-C\ v'tl ;

mand;nur> Vr;iinin-J in ' j 
CicUl ul* pa'icc’ 'I'i.inr.'. ■: 
nnci
spec:li'icd in SerTOkin’!’ !

Pit>\ icicki ‘n' 
t!’ nil .<niujhlc • 

i-:'div-n ]'> 
rccnttiincn:: nn-J

a?iJUrban i

Planning 
Dcxx’lopmc'ni aiiJ Regional

r-r
innn.igvtnvnv.

. iManniivg I'r 'i cn\ n pl.ini.iing.
}

P5r.'. .hi net;-, j'loivcni 
iniii:*!. rt'-jri.innicni.

!I.
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SCIIUH LK-III 
<sce rule 4<.T))

Hie S> !lahus and stand;.,d of examination li,r the Pian incial Plannint, Sm ke shall include the Ibiknviny live compulsory papers and viva

1130

\oce as per the details liisen below:

Sul>jcc»/Pa|HT Maximum
Marks

Syllabus

Kngli-sh (I’reiis & CoiniMisitiuii) 100 (1) tiiainmar and Vocahulaiy ^ | “ ““ ------
,2) Kcadiny Comprehension and AnaKsis
(2) Precis Writini! ’ '
C andidates w ill he rei)uireil to write one or nintv essays in English. A wide choice 
ol siihjeets will He given.

KiigILsh F.ssuy 5tl

r~ (icnenil Ecunoiny nf Pakistan
(7,1 Marks)

150 !. Iler.nition and measurement ot development, charaeleristies of under
development, rethinking on the concept of development. Growth vs. 
Kedistributive Justice, absolute and relative pciverty. basic nccd.s approach.

2. Planning experience of Pakistan; A critical evaluation of the
economic planning.
.'Ngiicultuial development in Pakistan; (.'hanges in agriculture policies over 
plan (x-i'iods. major. monetJiry and fiscal

Knowledge

strategy of

measures to promote agricultural 
dcyelupinent. Green Revolution strategs and its implications for growth and 
redistribution. Land Rel'.irms and changes in the tentire system 1950 - 1980. 

oopenuK'c I'urniinji. . -
4. hulustriul development in Pakistan: f.arly industrialization strategy, creation of 

, l inaneial and Development Institutions, major monetary and fiscal measures to
promote indu.sirial development, changing role of public sector over the plan 
periods, evaluation of nationalization poliev. concentration of industrial 
income and wealth. * .

5. Role of foreign trade and aid in economic development. Trends of Pakistan’s 
I3alancc of Payments, changes in direction of trade, trends in Pakistan’s major 
expmi.s and imports, eau.ses of significant changes in the trends, the role of 
migration and remittances in Paki.staifs economy, costs and benefits of Foreign

-6. Privatrzation. denationalization and deregulation, conceptual and operational 
nspeels. inlern.ational comparisons.-___ 1

\ ■■
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Candidates will be espcctcd to display such general knowledge of History. 
Geography and Politics as is ncccssan' to interpret current affairs:
Pakistan's relations with its neighbours, 

ii, . Pakistan's relations with big powers, 
hi International economic issues and Pakistan. .
iv. ..a

Current Affair 
(50 Marks)

i.

V. Structure of Pakistan's economy.
strategies. .

vi. Central issues and problems in the educational system. n ion anri
vii. Major economic, social and political issues of the world as rencctcd and

dlscu.sscd in periodicals and newspspers. ----- -------• '""" .
Natufc of Kicnce; Qricf.history. contribution of Muslims in the evolution and 
development of science. Impact of science on society.

• SSTS structure:- Universe, gaiasy.. solar system, sun. earth.

(b) Pr^esL of Nature:- Solar and Lunar Eclipses; day and night and their

-(c) Sgv> Sources and resources ofenergy. energy conservation;
(i) Ceramics. Plastics. Semiconductors;
(ii) Computers. Satellites;
(iii) Antibiotics. Vaccines. Fertilizers. Pesticides

• Biological Sciences . ,
(i) Ibe basis of life - the cell, chromosomes genes, nucleic acids

The building blocks - proteins, hormones and other nutrients. Concept o1 
balanced diet. Metabolism. . . .u

(iii) The human body - a brief account of human physiology and human
behavior. __________ ' ' —___ ________ _——----------------

Everyday Science 
(30 marks)

(ii)
/
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Istiimytit 50 1. Need of religion and its role in human life. Islam and oilier religions
2. rundamcnial beliefs and practices of Islam.

(a) Tauheed (Unily of Allah), Risalat (rinulity of Prophelhood). Akhirat (Day 
of Judgment)

(b) .Salat. Soum. Zakal. llajj. Jihad 
i: l.slomic way oClife

(i) Sources of Shariah: The Quran. Sunnah. Ijma (Consensus). Qiyas and 
Ijtihad (Reasoning)

(ii) Social system in Islam: Respon.sibilit.ics and mutual relationship of 
members of family, separate role of man and woman in an Islamic 
social setup, concept of women’s freedom in Islam, responsibilities of 
man and woman in character-building of new generation

(iii) Islamic political system: - Legislative system. Judicial system
(iv) Muslim ummuh: Role and objectives of Muslim Urnmah .

4, Quranic Ayat and their translation
Following lasl(IO)sutTahsofthc Holy Quran and their translatioris:- 
Surrah Al-Fcel to Surrah An-Nas.___________ ________________ -
I. Micro F.conomics: Consumer behaviour, determination of market demand and 

supply, theory of the Firm, producer’s equilibrium pricing of the factors of 
production.
Macro Economics: Basic economic concepts.- National Income Accounting, 
consumption function and multiplier^ determination of equilibrium level of 
income and output, fnllation. -
Money and bonking: Functions of money. Quantity Theory of money, the 
Fisher and Cambridge Formulations, systems of note issue, credit creation, 
functions and central banks, instruments of credit control. Theory of Liquidity 
l*rcrercnce.

4. Public Financing; Government expenditure, sources of government revenue, 
types of taxes, incidence of different tuxes, public debt, objectives, methods 
of repayment, deficit financing.

5. Intematiorial Trade: Theory of comparative cost, arguments for protection, 
balance of payments, international liquidity, international money and banking 
institutions.'

5 Ecimniiiics 100

2.

3.

\
V
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I 50 IViva Voce6
100 Marks 
50 Marks 
150 Maries 
50 Marks 
i 00 Marks 
50 Marks

English (Precis & Comfrosition)
2. English Essay
3. General Knowledge
4. Islamial
5. Economics
6. Viva Vocc

1

SOO MarksTotal

r

■s f

f7

H:
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SCHEDULE-IV 

(see rule 5)
C

Training Module for Provincial Planning Service, 
Khyber Pakhtuiikhvva officers

weeks for study tours)erwenty four (24) weeks Training including four (4)

General Management and Otganizdiional Development (three (3) weeks) 
Personal Knowledge and Skills (two (2) weeks)

Module I:
Module II:
Module III: h-Governpiem (three (3) weeks)
Module IV: Project Planning and Management (Seven (7)

Secretariat - OlTicc Management (five (5) weeks)

weeks)

Module V:
DurationContents _____________ _

» How to,manage through subordinates.

• . To know the process of hiring, firing, or
promotion of employees.

■ To have knowledge about offeclivo 
planning, delecting, coordinattng, 
sUlTing, organizing, and decision making 
to attain better seiv>icc delivery.

. Gender sensitization . .

• Drafting .skills and tho manner of writing 
official letters, summaries, notes, minutes 
of the meetings, tile note etc (both manual 
and computerized)

• I,Utening skills
• Speaking/communication skills
• Presentation skills
• Hrieling skills
• Report writing (general & leclinical)
. rime management

. • Stress management . '
• Dispute resolution.
• Team building
• I luinancertng and altitude building.

CourseMuilule 3 weeks ■
i" General Management

and Organi/.iilionul 
Development.

!

2 weeksI
Personal Knowledge 

and Skills
11

t

I

I

i;

3 weeksSpecific: ■
. ^ IS Word 

MS l-;.sec.l 
MS I’oworPoint 
MS Project 
Pile'fracking 
i:-Office 
IIR Data basing

K-GovcriimtfOtill

Cvueral:
Vn'm^ ■ intcnict, browsing, surfing,

■ downloiiiJinix 
l-.tu'.iii
MiS _________ __«
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Duration
7 weeks

ContentsArea________
Project Planning and 

Management

Module economicconcepts i.e.1. BasicIV , economic growth. Gross 
Produce (GDP), Gross

development,
Domestic 1 
National Produce (GNP), determinants of

features ofeconomic development, 
developing economy.

2. Economic planning—characteristics of 
planning, objective and types.

3. Evolution of planning machinery m
Pakistan.

4. Project and project cycle
5. Project documents i.'e. PC-II,

PC-lII, PC-IV &. PC-V.
6. How planned projects, are practically 

implemented.
7. Composition ahd 

development forums i.e. DDAC, DDWP, 
PDWP, CDWP, ECNEC, NEC.

8. Concepts of Sponsoring Agency, 
Executing Agency, Planning. Manual,

Pre-PDWP meeting.

• PC-I,

competency of

PSDP, ADP,
Umbrella project, Non-ADP project,

its types.revision andproject
administrative approval, audit copy, re- 
appropriation, punching of tuhds and 
BOQ.

9. Tendering. ,
10. Identification and valuation ol costs and

benefits, NPV. IRR,
11. Cost olTeclivcncss analysis.
12. Network analysis - PERT / CPM for

BC Ratio.management.project
sensitivity analy.sis. CPM. Gantt Ch;m- 
|»ie Diagram, RBM framework.

l.t. Pipjcct Policy * ■
14 Role and responsibilities ol Project 

Project ManagcnientDirector and 
Pro.es.'iional Course (PMP)

N.
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5 wucksI. CJovcnimont of Khybor Pakhlimkhwa
various Adminislrativc,

OfficeSecreJariat
.VlaiiUKcnicni Organ gram - 

regulatory setups.
2. Coordination

adminislrativc aiilliorilics. Departments.
betweenmechanisms

attacltcd Departntents and autonomous, 
senii-aulonomous bodies.

3; Charter of duties of different government 
Departments devolved and non-devolved 
with special introduction to regulatory 
Departments such as I'inance Department. 
IMunning and’ l>cvclopti>cnl Department, 

and l-stablishmentLaw' Deirartmciil 
. Department.

4. fhe Khyber Pakhlunkhwa Civil Servants 
Act, 1973.

5. The Khyber Paklitunkliwa Government 
Rules of Uusincss. 1985.

(>. The Khyber Paklitunkliwa Civil Servants 
Promotion and Transfer

■I

Appointment.
Rules. 1989. ,

7. Manual of Secretariat Instructions. Appeal 
and Crmdticl Rules.

8. Court eases-lime

I

limitations and
procedure.

9. Revi;a;d Leave Rules. 1981.
10. Policies recruitment, postings, transfers, 

deputation, surplus pool.
11. Delegation of Powers Rules.
12. Anti-corruption laws - NAU Ordinance.
13. The Khyber Pakhlunkhwa Local 

Government Act. 201.3.
14. Assembly Husiiiess.____________

(

duraiitin of modules only indieates the time given to them live lectures per. dayNote: The
of one hour each, live days a week. Moollily tests shall be conducted for each .Module.

Four WeplisStudy ruiir:
Duration .Focal Point ^______________ _

Planning and Development Dejwtment. Chamber of 
Industry. .. i.ocal

Destination.
One WeekP.utijali

Government 
Civil

andCommerce
Ucptinmeni. ' Adniinistr.iti<in IX-partment 
Seerciarial I.ahore. Study of any signature project of
developmvhi sector.

One weekPlanning and Devolopmciit Departmcnl, Chamber of
and Industry. Local Government

Civil

.Siiulh
Cominerce
Depuf.lnienl. ' Administration , IXipartment 
Secivturiai Karachi, stutly .of atly sieiialurc project of
13ev eiopmeitt sector.

. One weekPakistan j’lamiing and Management Institute, Pakistiin 
Institute of deteiopmeiii lieonomies. CPA.____________ _
Planning and Detelopment DciJarlment, Chamber of

GoverWHCJtt

l.sliimalwti

C3nc weekliiiluehistan
Cnmmcree and Induslry. ; I.oeal 
Depiirtnieiil.
Secretariat Quetta; Study of :my signature project of

;
I CivilAdiniiiistralion DepannteniI '

development .sector.i
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SCHEDUL,E-V 
(see rule 5)

Departmental Examination

week of training shall also include wTiUen exaiiiination ;uid linalixation of marks basedl^st
on ihc follovvinii oiuline;

50 MarksWritten lest (Modules)
20 MarksVarious Assignments during Training

of Pipjccl Documcnis/A D P/Rc-apjjroprial ion(Preparation
proposals/working Papers/Minutes oftlic meeting)______________ ■
Conduct Reports During Training
(1‘unctualiiy. participation, discipline, initiatives. Oroup Discu.ssion.s,

20 Marks

attitude, response)
10 Marks

100 Marks
Module Based Test .Scores

Total
Note: Passing inark-S will be 60

Attachment’ 'flic truiiiccs. Tor the purpose oT iiequainlanccwith practical dispo.sal ul 
OTllcial/Ciovcmmcnl business, shall undergo three month attachment on rotation til

Planning and Devclopinciit Department, Tinance Deparlmeni.dilTcrcnt sections oT 
Project Implementaiion Units (PIUs) and Planning Cells ol dilTcrcnt line deparltncnts.

Objectives:

To aequaint the trainee u'illt general t>THce work tfTllte Dcpartinenls.

To educate the trainee Uwanls iinder.standing the provincial budget making.
planning and nnaticial iwccesses:

To expose tlic tniinee to development initiatives ordilTereni sectors, bolli private 
and public I'undcd;

To inculcate proper attitude in the U I u tih regtird to intcraglion \s ith the general 

public

(i)

(ii)

(lii)

(iv)

Sccretai->: to,
(iovernmeiit of the Kliyber Pakhtiinkhwa 
IMaiiiiing and Dcveiopmeiit Department.

MftUd and publiihed by toa Manager.
St»^. Ptg. Ooptt.. Khyter »*a««unMnra. I»eslimnir.
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Dated Peshawar the Fcbniary 22, 2018.rnd.;.- No. s6tPd>.g>n/6-l/SR/PPS/2018

, Copy forvyardcd to the; - . ■
Additional Chief Secretary (FATA), FATA Secretariat. Peshawar.

2. Senior Member Boatd of Iteveuue, Khyber PakliUinkhwa.
3 ■ Principal Secretary to Governor, Khyber Pakhtunkhwa.
A Principal Secretary to Chief Minister, Khybcr PaklUunkhwa
5. All Administrative Secretaries to Government Khyber Pakhtunkhwa.
6. Chairman. Khyber Pakhtunkhwa Public Service Commission, Peshawar. 

All Divisional Commissioners in Khyber Pakhtunkhwa.
8. Accountant General, Kliyber Pakhtunkhwa. .
9. All Chief of Sections, P&DDcpartmcrit.
10. All Deputy Commissioners in Khyber Pakhtunkhwa. .
11. Director Information. Kliyber Pakhtunkhwa.
!'> P.SO to Chief Secretary KhyberPakhtunkhwa.
13. PS to Additional Chief Secretary, P&D Department.
14. PS to Secretary, P&D Department
15. PA to Chief Economist, P&D Department.
16. Manager, Govt: Printing Press Pcsliawar.

1.

7.

A
r

■1
(WpQyjk.S ;G ip AUS) 

(Estl:)Sacjion
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The Chief Secretary to Govt: of Khyber Pakht 
Civil Secretariat, Peshawar.

■

Zu
o/u bpi iL'c.'cujry fhegipotioo) 

OepcrfmcpC

Dew__ 3—2^--^^--
)rr’

DEPARTMENTAL APPEAL FOR MAKING AMENDMENTS IN PPS RULES 203^
■ AND INCmniNG THE APPELLANT INTO—PPS—CADRE—UNDER

PLANNING AND DEVELOPMENT

Subject:

ADMINISTRATIVE CONTROL OF
DEPARTMENT.

Dear Sir,
1 That the appellant was appointed as Assistant IT Manager BPS-16 on 

' contract basis in project titled "Development of Common Application 
For Govt: of Khyber Pakhtunkhwa (E-Office) on 30'^ May, 2016 tn

Directorate of Information Technology.
(Copy of appointment order is attached as AnneX'A)

2. That under Khyber Pakhtunkhwa regularization of service Act, 2018, the 
Droject of the appellant was regularized and the services of the appellant 
was regularized vide notification NO:SOE-V(E&Oj/5-09/2009 dated:
01/11/2019 of establishment Department w.e.f 7/3/2018.

(Copy of regularization notification is attached as annex-B)

rJ
3

1^P .

; ^ ' 
51 n
< i" ; 5

3. That It Is pertinant to mention here that the post of the appellant were
BPS-17 vide office order dated 10-12-upgraded from BPS-16 to 

2019. Keeping in view that the nomenclature of the post of the
alongwith other regularized employees, changed from

Manager IT to Assistant Director vide Finance Department
----- NO:SO(FR)FD/7-16/VOL-l/20l7/E-OFFlCE dated:

appellant 
Assistant 
NOTIFICATION
11/12/2019 of the Finance department.

(Copy of upiiradatlon & change of nomenclature of post are annexed as C & D)

4. That now presently the appellant Is posted in Staff Training Institute, 
Establishment Department, as Assistant Director BPS-17, which is a 

technical oriented post - 
department.

rof the technical cell of establishment

u
1

eWetSecretetv * 
Govt: otKhvbor PaVhtunkbmVv

i'
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• That the establishment department vide his letter dated:

employees of Civil Secretariate. Khyber Pakhtunkhwa 
Meaning thereby that the aPPf'jfOt the ^ x
-establishment department which ^
department and being technical oriented P® J ^
establishment department/lt Is the dire .
technical oriented posts of the cell of establishment department 
Jnw tSe ^PS cadre under the PPS Rules 201B under the 

administrative control of planning and 
for the better carrier prospects and ®
stated that there is no service structure and profTiotlon 
opportunities for appellant if the appellant was not Included Into
the PPS cadre.

are

(Copy Of letter Is attached as E)

'p« 2cTe^Sd
1 request to the

. That the
schedule
establishment department may fo^^rd a „_-sarv
planning & development department for making necessary
Lendments Int the rules and the post of the appellant may be
included Into the PPS cadre.

,„,;«srrsr:,s-S:
KRJEKS.STSSS'.''.™—
opportunities, please. ’

l4maly • Tariq 
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VAKALATNAMA

BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,
PESHAWAR

OF 2022NO:

(APPELLANT)
(PLAINTIFF)
(PETITIONER)

/ V k'/>/rnaJ

VERSUS

(RESPONDENT) 

_ (DEFENDANT)
T

{ ^> ^j/I/We
Do hereby appoint and constitute NOOR MUHAMMAD 

KHATTAK Advocate, Peshawar to appear, plead, act, 
compromise, withdraw or refer to arbitration for me/us as 

my/our Counsel/Advocate in the above noted matter, 

without any liability for his default and with the authority to 

engage/appoint any other Advocate Counsel on my/our cost. 
I/we authorize the said Advocate to deposit, withdraw and 

receive on my/our behalf all sums and amounts payable or 

deposited on my/our account in the above noted^atter.

Dated. /2022
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