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BEFORE THE KHYBER PAKHTUNKHWA^IrVICE TRIBUNAL PESHAWAR

iService Appeal No.989/2018

Date of Institution 
Date of Decision

07.08.2018
10.02.20211^

Anwar Zeb Khan Assistant Director, Khyber Pakhtunkhwa Public 

Procurement Regulatory Authority, Government of Khyber Pakhtunkhwa R/0 

Village Palosai TIarzai, Tehsil & District Peshawar.
%

s'(Appellant)

VERSUS

. 1. Chief Secretary, Government of Khyber Pakhtunkhwa Civil Secretariat, 

Peshawar and two others.

(Responderits)

Present:

Parvez Khan, 
Attorney/Advocate For appellant.

Muhammad Riaz Khan Paindakheii, 
Assistant Advocate General For respondent No.l. ’

Amir Javid, 
Advocate For respondents No.2 & 3

ROZINA REHMAN 
MIAN MUHAMMAD

MEMBER (J) 
MEMBER (E)

JUDGMENT

ROZINA REHMAN. MEMBER: This appeal has been filed U/S 4 of the Khyber
>

Pakhtunkhwa Service Tribunal Act, 1974 against the order dated March 30‘^ 

2018 vide which services of the present appellant were dispensed with under

i /j
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Regulation 17 (3) of KPPRA (Appointment and Conditions -of •^ Services)

Regulations, 2017. ' - i

Brief facts of the case are that a vacancy of Assistant' Director 

(Enforcement) was advertised by the respondents' Department arid after

2.

observing all coda! formalities, appellant was finally appointed on' the said 

post. During service, he applied for three months leave without pay by 

submitting a proper application. Despite submission of proper application, his
- i

services were dispensed with vide impugned order dated 30^^ March; 2018.

He submitted departmental appeal which was not responded to, hence, the
. ^

instant service appeal.

.. f
•;

Learned counsel for appellant argued that the appellant had Submitted

proper application for leave without pay and the matter was also discussed
;}

with his seniors but even then, his services were dispensed with without 

giving him proper opportunity of being heard. He submitted that-no show

3.

cause notice was issued and no proper inquiry was held.

4. Conversely, learned A.A.G raised objection on the maintainability of the 

present appeal that the appellant is not a civil servant within the 

contemplation of Constitution of Islamic Republic of Pakistan i973. He 

argued that the appellant being an employee of KPPRA (Statutory Authority) 

constituted under KPPRA Act, 2012 was neither dismissed nor ahy stigma 

was put against his candidature while leaving his services during probation 

period and that his services were dispensed with under the mandate of 

Regulation 17(3) of KPPRA Service Regulations, 2017 which stipulates that: 

"On or before the completion of probationary period or the extended 

probationary period, as the case may be, the Appointing Authority ■ 

may, if in the opinion of the said authority, the work and conduct of
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Regulation 17 (3) of KPPRA (Appointment and Conditions of Services)

Regulations, 2017.

•
Brief facts of the case are that a vacancy of Assistant’: Director

. .'if
(Enforcement) was advertised by the respondents' Department and. after

■i"

observing all codal formalities, appellant was finally appointed on the said

post. During service, he applied for three months leave without pay by
/' submitting a proper application. Despite submission of proper application, his 

services were dispensed with vide impugned order dated 30^^ March; 2018

He submitted departmental appeal which was not responded to, hence, the

instant service appeal.

Learned counsel for appellant argued that the appellant had submitted 

proper application for leave without pay and the matter was also discussed

3.

with his seniors but even then, his services were dispensed with without 

giving him proper opportunity of being heard. He submitted that Jno-show 

cause notice was issued and no proper inquiry was held.

4. Conversely, learned A.A.G raised objection on the maintainability of the 

present appeal that the appellant is not a civil servant within the 

contemplation of Constitution of Islamic Republic of Pakistan 1973. He 

argued.that the appellant being an employee of KPPRA (Statutory Authority) 

constituted under KPPRA Act, 2012 was neither dismissed nor any stigma 

was put against his candidature while leaving his services during probation 

period and that his services were dispensed with under the mandate of 

Regulation 17(3) of KPPRA Service Regulations, 2017 which stipulates that: 

"On or before the completion of probationary period or the extended 

probationary period, as the case may be, the Appointing Authority ■ 

may, if in the opinion of the said authority, the work and conduct of
\
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the employee has not been satisfactory, dispense with the service of 

the employee, if he was appointed to that post by initial 

appointment, or revert to the previous post in case of appointment 

by transfer".

He, therefore, requested for dismissal of the instant service appeal.

5. We deem it appropriate to resolve the issue of jurisdiction. As per 

appointment letter, the present appellant was selected for the post of 

Assistant Director (Enforcement BPS-17) in Khyber Pakhtunkhwa Public 

Procurement Regulatory Authority. Learned counsel for appellant was 

directed to produce any documentary evidence to establish that the appellant 

was a civil servant. Despite affording numerous opportunities, he was unable 

to produce any document in support of his claim. It is established beyond 

any shadow of doubt that appellant is not a civil servant in terms of Sub

Section-l(b) of Section 2 of Khyber Pakhtunkhwa Civil Servants Act, 1973. 

Our view point is further strengthened by Section 4 of the Khyber 

Pakhtunkhwa Service Tribunal Act, 1974. The appellant being not a civil 

servant cannot invoke the jurisdiction of this Tribunal. As this Tribunal lacks

jurisdiction, therefore, we would not like to touch the merits of the case. 

Reliance is placed on Muhammad Mushtaq Qureshi and others Vs. 

Government of Khyber Pakhtunkhwa and others, reported in 2019 PLC (C.S)

565.

6. In view of the above stated facts, this appeal is dismissed. The 

appellant may seek remedy before any other appropriate forum, if so advised. 

With no order as to costs. File be consigned to the record room.

announced:
10.02.202

A

(Mian Muhammai 
Member (E) Member (J)



10.02.2021 Appellant with counsel present.

Riaz Khan Paindakhel learned Assistant Advocate' General

alongwith Syed Ali Abbas A.D present. Counsel for respondent No. 

2 & 3 present.

Vide our detailed judgment of today of this Tribunal placed on
>;

file, the present service appeal is dismissed. The appellant may 

seek remedy before any other appropriate forum, if so'advised. 

With no order as to costs. File be consigned to the record room.

ANNOUNCED.
10.02.2021

V
(Mian Muhammad) 

Member (E)

4 A >
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Junior to counsel for the appellant and Addl./^.G for 

the respondents present. |
The Bar is observing general strike, therefore, the 

matter is adjourned to 28.01.2021 for hearing before the

13.11.2020

D.B.

u Chairman(Atiqur Rahman Wazir) 
Member

Appellant with counsel present. |

■ Riaz Khan Paindakheil learned Assistant Advocate General 

alongwith Syed Ali Abbas A.D present. Counsel for 

respondents No.2 & 3 present. :

Arguments heard. To come up for order on 10.02.2021 

before this D.B; \ i

28.01.2021

%
(Rozina Rehman) 

Member (J)
(Mian Muhammad 

Member (E)
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09.03:2020 Appellant in person present. Mr. Zia Ullah learned 

Deputy District Attorney present. Appellant seeks 

adjournment as his counsel is not available. Adjourn. To 

come up for arguments on 02.04.2020 before D.B.

Member Member

02.04.2020 Due to public holidays on account of Covid-19, the case 

is adjourned. To come up for the same on 29.06.2020 before 

D.B.

29.06.2020 Due to COVID19, the case is adjourned to 24.09.2020 for 

the same as before.

24.09.2020 Mr. Pervaiz Khan, counsel for the appellant is present. 

Mr. Muhammad Riaz Khan Paindakhel, Assistant Advocate 

General alongwith Mr. Sangeen Khan, Advocate for 

respondents No. 1 and 2 is present.

Learned counsel for the appellant submitted rejoinder 

and is seeking time for addressing his arguments.

/A^urned to 13.11.2020 for arguments before D.B.

A

7.
(Mian Muhamrnad) 

Member (E)
(Muhammadjanial)

Member(J)
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Learned counsel for the appellant present. Mr. 

Muhammad Jan learned Deputy District Attorney for 

. respondent No.l present. Learned counsel for respondents 

No.2 & 3 also present. Arguments of learned counsel for 

respondents heard. Main plea of learned counsel for 

respondents No.2 & 3 is that being an employ of statutory 

organization, the appellant does not enjoy the status of 

civil servant moreover the services of the appellant were 

dispensed with during his probation period; Learned 

counsel for the appellant argued the case at . some length, 

however seeks adjournment for further arguments.

. Admittedly the appellant is an employ of statutory 

organization. In the interest of justice request- of learned 

counsel for the appellant for adjournment for further 

arguments is acceded to. Adjourn. To come up for further 

arguments on 28.01.2020 before D.B

26.12.2019

■ MemberMember

Clerk to counsel for the appellant present.
. AddhAG for respondents present. Due to,General Strike 

of the bar on the call of Khyber Pakhfunkhwa Bar 
Council, the instant case is adjourned. To come up for 

further proceedings/arguments on 09.03.2020 before 

D.B. Appellant be put on notice for the date fixed.

28.01.2020

ifMember
0.

- Member

\
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23.10.2019 Learned counsel for the appellant present. Mr. 

Kabir Ullah Khattak learned Additional Advocate General 

for respondent No.l present. Learned counsel for 

respondents No.2 & 3 present. -

Instant application is with the prayer for restoration of 

appeal No.989 of 2018, which was dismissed for non­

prosecution on 07.05.2019. The application has^ been 

submitted on 14.05.2019 on the ground that the date 

of hearing was mis-noted by the appellant 

inadvertently. It is supported by a duly sworn affidavit 

and is strongly opposed on behalf of respondents.

The application in hand, is allowed against payment of 

cost of Rs.lOOO/-. The appeal shall be restored to its 

original number and. shall come up for hearing on 

26.12.2019 before D.B.
t

:
Member Chairman

•••

'1,-
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/•>i



Vw Counsel for the petitioner present. Mr. Ziaullah, DDA 

for respondents present. Notices of application for restoration 

of appeal be issued to the respondents for submission of 

reply. Office is directed to requisition original file from the 

record room. To come up for further proceedings on 

10.2019 before D.B.

30.08.2019
\

\

^ •

r c»

(M. Hamid Mughal) 
Member

(Ahmad Hassan) 
Member

Learned counsel for the petitioner present. Mr. Kabirullah 

Khattak learned Additional Advocate General alorigwith Mr. Saj id 

Superintendent for the respondent No.2 present. Learned Additional 

Advocate General seeks time to furnish reply. Respondent No.3 be 

put to notice for reply. Adjourn. To come up for reply/further 

proceedings on 17.10.2019 before D.B

04.10.2019

Member ■ Member

. 17.10.2019 Learned counsel for the petitioner present. Mr. Zia Ullah 

learned Deputy District Attorney alongwith Sajid 

Superintendent present. Learned counsel for respondents 

No.2 Sl 3 present and seeks time to furnish reply of the 

^ instant application. Adjourn. To come up for. reply and 

arguments on 23.10.2019 before D.B.V

6*-

Member

- j
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\0 Form-A A
■ !

FORM OF ORDER SHEET

Court of
f 214/2019Appeal's Restoration Application No.

Order or other proceedings with signature of judgeDate of 
order
Proceedings

S.No.

321 ,
■

The application for restoration of ^appeal No. 989/2018 

submitted by Anwar Zeb Khan may be entered in the relevant 

register and put up to the Court for properbrder please.

14.O5r20'l^^1

REcKrfS^ fS

This restoration application Is entrusted to D. Bench-1 to 

be put up there on1 9-5-'2

«
/

CHAIRMfN

None for the applicant present. Mr. Muhammad Jan, 

DDA. for respondents present. Due to incomplete bench case is 

adjourned to 30.08.2019 before D.B.

26.0(k20]9

/
\
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989/18

07.05.2019 Nemo for appellant. Mr. Muhammad Jan, 

DDA for respondent No. 1 and Mr. Ihtishamul Haq, 

Advocate for respondents No. 2 & 3 present.

On the last date the matter was adjourned 

for today in presence of learned counsel for the 

appellant. Today, despite repeated calls no one is 

in attendance on behalf of the appellant.

Dismissed for non-prosecution. File be. 

consigned to the record room.

V \

i ember Chairman

ANNOUNCED
07.05.2019

\
i'

I
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Counsel for the appellant and Addl. AG for 

respondents No. 1 and 2 alongwith Muhammad Sohail 

Assistant present.

17.1.2019

Mr. Muhammad Kamran Siddiqui, Advocate made 

appearance on behalf of Mr. Amir Javed Advocate, Legal 

Advisor for respondent No. 3, and submitted an authority 

letter in the name of latter from Managing Director 

KPPRA, which is placed on file. He requests for further 

time for submission of requisite reply.

Adjourned to 05.03.2019 on which date the 

reply/comments shall positively be submitted by the 

respondents.

Chairm

*4^ •* *

Learned,counsel for the appellant'present. Mr. Amir Javed*05.03.2019

Advqcat^, Legal Advisor for the respondent No.3 present. Mr. 

Faisal^ Irshad represenltative of the respondents department 

submitted written reply which is placed on file. To come up for

•3

rejqinder/arguments on 07.05.2019 before D.B

(M u h am m a^H a mid M u gh a I) 
Member



wf
Learned counsel for the appellant alongwith Attorney of 

the appellant present. Deputy District Attorney present.

30.11.2018

■■ ’■ Preliminary arguments heard.

'fhe appellant (Fix-Assistant Director Khyber 

Pakhtunkhwa Public Procurement Regulatory Authority) has 

filed the present service appeal against the order dated 

30.03.2018 whereby his services were dispensed with under 

regulation 17 (3) RPPRA (Appointment & Conditions of 

SerWee) Regulations, 2017 due to unsatisfactory work and 

conduct during the probation period.

y'

I./Carned counsel for the appellant inter-alia argued that ,
■j'

the services of the appellant were dispensed with without 

adopting the due process. On the other hand learned Deputy 

'“d5rstrrct‘XttOThey argued inter-alia .that the appellant being cx- 

emplpyee of a Regulatory -Authority, does not qualify the 

status of civil servant. Pro and Contra arguments need further 

consideration, 'fhe appeal is admitted for regular hearing j 

subject to all just legal objections including the issue of 

jurisdiction/maintainability, fhe appellant is directed to 

deposit'security and process fee within 10 days, thcrcaftei- 

notices be issued to the respondents for written 

reply/comments, 'fo come up for written reply/commcnts on 

17.01.2019 before S.B.

/

Appeltoo.’posited
opess Fee ..

1

Member

I
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Learned counsel for the appellant present. Mr. Kabirullah 

Khattak, Addl: AG for respondents present. At the very outset of 

the proceedings learned counsel for the appellant was asked 

whether he had submitted Wakalat Nama in this appeal or 

otherwise? He clarified that the appellant being his son had given 

him power of attorney dated 06.08.2018 for protecting, his 

interests. In support of his contention he produced a photocopy of 

Order-Ill of Code of Civil Procedure 1908, where persons holding 

Power of Attorney can appear in the courts on behal f of parties.
While going through the contents of the appeal, it was 

/observed that the appellant was an ex-employee of IChyber 

Pakhtunkhwa Public Procurement Regulatory Authority. It is 

presumed that being an employee of an authority he was not civil 

servant in terms of definition of civil servant given in Civil Servant 
Act'1973.’ '

16.10.2018

* ♦

Pre-admission notice is given to the Addl: AG on the 

maintainability of present appeal including the point pertaining to 

the Power of Attorney. Case to come up for further proceedings on 

30.11.2018 before S.B.
\

(Ahmad Hassan) 
Member

N . \X V

s
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/ Form- A

FORM OF ORDER SHEET
Court of

989/2018Case No.

Date of order 
proceedings

Order or other proceedings with signature of judgeS.No.

1 2 3
>

10/08/2018 The appeal of Mr. Anwar Zalb Khan resubmitted today by 

Mehwish Pervaiz Advocate may be entered in the Institution Register 

and put up to the Worthy Chairman for proper order please.

1-

ns~^i8
REGISTRAR f9j^\

This case is entrusted to S. Bench for preliminary hearing to 

be put up there on oli ig .
2-

r
CHAIRMAN

h ■

■2x)ySg-ZO\g

I>

\\

I V
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The appeal of Mr. Anwar Zeb Khan Assistant Director Khyber Pakhtunkhwa Public 

Procurement Regulatory Authority Peshawar received today i.e. on 07.08.2018 is incomplete on 

the following score which is returned to the counsel for the appellant for completion and 

resubmission within 15 days.

1- . Memorandum of appeal is not signed by the counsel.
2- One set/copy of the memo of appeal along with annexures i.e. complete in all respect 

may also be submitted with the appeal.

/S.T.

Dt. 0<2 I ^ 72018.

No.

\ ja

i?.REGISTRAR 
SERVICE TRIBUNAL 

KHYBER PAKHTUNKHWA 
PESHAWAR.

Mehwish Pepvez Adv. Pesh.

/ 3

V'
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/. BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL.

I PESHAWAR

* '

/20I8SERVICE APPEAL NO.

Government of KPK through, 
Chief Secretary & others

Anwar Zeb Khan VERSUS-

-INDEX-

Description of DocumentsS.No Page Annex

Service Appeal 1-41.
Affidavit2. 5

Address of the parties 63.

Application u/s 151 C.P.C r/w sec- 7 of S.T Act 74.

Advertisement for the post 8 A5.
Job Description & post nature (Regular) 9-10 B6.

11 CInterview Call7.
12 DOffer of Appointment8.
13 E9. Joining Report

Appointment Notification 14 F10.
GApplication for leave 1511.

16Publication in daily "Mashriq" H12.
IExplanation 1713

Acceptance to offer 18 J14.
Impugned Order 19 K15.
Departmental Appeal 20 L16.

aDated: 31.07. 2018

Anw^rfZebKItjan (Appellant)
Through

His Counsel and Legal Attorney

CfV--

k\ . 0
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,

0 PESHAWAR

SERVICE APPEAL NO /20I8

Anwar Zeb Khan, Assistant Director, Khyber Pakhtunkhwa Public Procurement 
Regulatory Authority, Government of Khyber Pakhtunkhwa, R/0 Village Palosi Tlarzai,
Tehsil & District Peshawar.

-*Vicc.(Appellant)
Hhi: [2^•>' 'Vo.VERSUS: -

1. Chief Secretary, Govermnent of Khyber Pakhtunkhwa, Civil Secretariat, 
Peshawar.

2. Secretary Finance/Chairman Board of Directors, Khyber Pakhtunkhwa Public 
Procurement Regulatory Authority, Finance Department, Government of Khyber 
Pakhtunkhwa, Civil Secretariat, Peshawar.

s

3. Managing Director, Khyber Pakhtunkhwa Public Procurement Regulatory 
Authority, 2"^* Floor, KP-Bar Council Building, Government of Khyber 
Pakhtunkhwa, Peshawar.

(Respondents)

APPEAL U/S 4 RAV SECTION 7 OF KHYBER PAKHTUNKHWA SERVICE
TRIBUNAL ACT. 1974 AGAIST THE IMPUGNED OFFICE ORDER
NO.MD/KPPRA/ESTABLlSHMENT/1-8/2017-18 OF MARCH 30. 2018.

BY ACCEPTING THIS APPEAL THE IMPUGNED OFFICE ORDER MAY
GRACIOUSLY BE SET ASIDE AND APPELLANT RE-INSTATED ON HIS POST
WITH FULL BACK BENEFITS WITH COST AND DIRECTIONS ISSUED TO THE
RESPONDENTS ACCORDINGLY.
ANY OTHER RELIEF DEEMED APPROPRIATE IN THE CIRCUMSTANCES OF THE
CASE NOT SPECIFICALLY ASKED FOR. OR ARISE DURING PENDENCY OF THE
APPEAL. MAY ALSO BE GRANTED TO THE APPELLANT.

RESPECTFULL Y SHE WETH:

FACTS:

Facts giving rise to the present appeal are as under: -

respondents provincial Government in Public Procurement Regulatory Authority
' Khyber Pakhtunkhwa advertised the vacancy of Assistant Director (Enforcement) as

regular appellant as on-job candidate, applied, eompeted in open merits
< and was selected for the post. The respondents on reaehing concurrence on file and

» % after completing all codal formalities finally appointed the appellant on the post. 3
Q- i Advertisement, Job Description, Interview call, Offer of appointment, Appointment

g
” ^ Notification and Joining report of the appellant, all are enclosed as annex- A,B,C,D,E 

i, & F respectively.

\

fi
tTQ

d'M-
fi-2. During his service the appellant applied for 03 months leave without pay. Fie also in 

0 person discussed his leave exigency with his seniors who verbally agreed and 

advised to submit application for leave and proceed. The appellant acted accordingly;

»

-
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Application as annex- G. the appellant, however, was visiting his office part time to 

discharge his important work.

3. To his surprise a relative of the appellant informed him that a notice for joining duty 

has been appeared in the daily MASHRIQ Peshawar. Appellant immediately rushed 

to the Human Resource (HR) section and asked for reason of the surreptitious 

publication when the appellant was very much present in his office, looking after his 
seat.

4. Appellant immediately submitted his Explanation with his resumption of duty 

report. Appellant also requested for payment of salary due. The appellant was 

informed that an explanation dated 20.02.2018 was sent on the appellant postal 
address therefore with no reply the publication was made. The appellant checked 

such postal communication which was not proved sent or received to the appellant. 
The appellant protested the mischievous paper generation to his detriment and 

asserted that when he was available in office how such publication could be made. 
The appellant was informed on condition of anonymity that seniors wants to appoint 
another person recommended fi:om the CM office. Copies of publication, resumption 

report and application for salary due as annex- H, I, J respectively.

5. To further add to his miseries, the appellant was issued impugned office Order of 

March 30, 2018 later, dispensing with his services in illegal and in unceremonial 
fashion, when he was very much present in his office and discharging his duties.
Impugned order as annex-K.

6. The appellant submitted departmental Appeal/Representation dated 09.04.2018 

which was not responded within the statutory period hence this service appeal on the 

following grounds, amongst others.

G ROUNDS:

The following grounds are taken for the relief solicited in the caption of the service 

appeal in addition to the grounds to be put forth at the time of arguments.

A. That, the appellant had proceeded on leave under the benediction of his seniors, 
dully submitting his application for leave without pay, sought for very genuine 
reasons, discussed with his seniors. However he has regularly been visiting office 
and doing necessary office work during the intervening period as advised. On 
issuing of mischievous publication of 28**^ February, 2018 in daily the ‘Mashriq’ 
Peshawar surreptitiously, the undersigned next day joined his full regular duties, 
also submitting his explanation dated 07.03.18 well before his removal from 
service. The contents of publication contained:

“(You are further advised to immediately join your duty and submit a written 
explanation on your unauthorized leave within seven days of the publication 
of this notice otherwise strict disciplinary action will be initiated against you 
which may end on your removal from service).
The italic words reproduced above verbatim were supposed to.be meaningful and 
purposeful and not mere a formability for imposition of punishment. The appellant 
had already resumed his regular duties before dispensing with his service. Further, 
his Leave application as well as his Explanation both are *not rejected and 
communicated. The penalty was imposed without meeting codal formalities and 
fulfilling prior due processes.



-3 '
B. That, the penalty imposed is major for which no prior due process was followed & 

completed. That, neither any enquiry was held nor appellant confronted to the 
charge of actionable wrong and he allowed to put his legal defense. Even no notice 
or show-cause was issued to the appellant or he afforded with any personal 
hearing.

C. That the principle of '"Audi alteram partem ” (no person shall be condemned 
unheard) extends to all public proceedings affecting person or property of a 
person, inherent and embodied in adverse action.

D. The action of the respondents is also exceptional on the grounds that the petitioner 

being civil servant, has neither been charged with any actionable wrong committed 

during his service nor any enquiry conducted for breach of any discipline 

whatsoever. The impugned notification was passed without personal hearing & 

notice thus nullity in law (Reliance: 1986 S C M R 962).

E. That No Show cause notice is served upon the appellant before issuing impugned 
order affecting his valuable rights accrued to him from his appointment 
notification after the selection. That order affecting rights of a party cannot be 
passed without affording opportunity of hearing to the party (Reliance: P L D 1964
Supreme Court 410).

F. “ The principle of natural justice enshrined in the maxim '‘audi alteram partem ” 
is one of the most important principles and its violation is always considered 
enough to vitiate even most solemn proceedings. Where adverse action is 
contemplated to be taken against the person/persons, he/they would have a right to 
defend such action, notwithstanding the fact that the statute governing their rights 
does not contain provision of the principles of natural justice and even in absence 
thereof, it is to be read/considered as a part of such statute in the interest of justice. 
It is important to note that the principle of natural justice is now made in-built part 
of civil contracts. This principle originates from Islamic system of justice as 
evidenced from historical episode when Iblees was scolded for having misled 
Hazrat Adam (p.b.h.) into disobedience of Allah’s command. Almighty Allah 
called upon Iblees to explain his conduct and after having an explanation from 
him, which was found untenable, he was eondemned and punished for all times to 
come. The principle of natural justice has to be applied in all kinds of proceedings 
strictly and departure therefrom would render subsequent aetions illegal in the eye 
of law ” (Citation: 2005 S C M R 678, 2001 SCMR 934).

G. The appellant was very much in service and on duty. His unceremonious removal 
has no place in law and relevant rules as such. The appellant party has the right of 
pre-notice of the impugned adverse aetion (Reliance: PLD 1964 Supreme Court 
410).

H. That the “Authority should not act arbitrarily, unreasonably and in complete 
disregard of relevant rufes and regulations—Discretion to be exercised has to be 
judged and considered in the background of facts and circumstances of each 
case—Discretion is not to be exercised on whims, caprices and mood of 
Authorities—Exercise of discretion is circumscribed by principles of justice and 
fairness—Authority exercising discretion should take into consideration and 
advance aim and object of the enactment, rule or regulation under which it was 
authorised to act; it should not act in complete negation of the object of such law, 
rule, regulation or established policy otherwise it would not be fair, reasonable and 
just exercise of power—Pre-conditions imposed for exercise of discretion should 
be honoured and respected unless for valid reasons, they have to be discarded” 
(Citation : 1995 SCMR 650 ISupreme Court of Pakistan]

I. That, respondents have committed serious legal and procedural errors while 

secretly processing summary in violation of consistent views of the superior courts



that proceedings should be as per law and free from legal lacuna so as to meet the 

ends of justice. Personal hearing though was almost mandatory whether it had 

been provided in the contract or not. That, Article 4 of the 1973 constitution 

guarantees “Right of individuals to be dealt with in accordance with law”.

J. That, petitioner has commensurating qualification & experience for the advertised 

post and his appointment does not suffer from any legal infirmity, ever 

complained or confronted to any charge whatsoever. Impugned orders, therefore, 
suffers from impropriety and did not conform to the mandatory requirements of 

law, relevant rules as well as principles of natural justice.

K. The impugned Order is also not proper in present form and is against the relevant 
rules because the penalty imposed has no place in the list of penalties provided in 
the revenant rules. Therefore, the impugned order of dispensing appellant with 
services, is liable to be reversed on this single count alone.

f

L. That the competent authority has not treated the appellant in accordance with the 
relevant law, rules and policy on the subject and acted in violation of provisions of 
the constitution of Islamic republic of Pakistan, 1973.

M. That, the appellant was deprived of due process, a fundamental right guaranteed to 
him under Article 10-A r/w Article 4 and 8 of the Constitution of the Islamic of 
Pakistan, 1973. The appellant had the right to defend and explain his position out 
of a fair disciplinary proceeding, the right which was forfeited to his detriment. 
Thus, the appellant was not treated in accordance with law.

N. That, before issuing and imposing impugned major penalty No enquiry was held, 
nor explanation of the appellant examined, decided on merits and appellant 
informed. The appellant was not confronted with any charge, issued show cause 
Notice nor afforded with personal hearing, either.

O. The appellant was neither involved in corruption, embezzlement, or moral 
turpitude. Therefore such harsh and extreme penalty was neither justified nor 
commensurating the allegation of absence.

P. That, as per relevant rules, substantive law and precedents set by the superior 
courts due consideration to the appellant case was not extended. The impugned 
order was maliciously processed in camera despite that appellant had joined his 
office and was performing his duties. Therefore the adverse action was non­
transparent, malicious, illegal, preposterous & perverse altogether.

Q. That, the abrupt adverse action was based on motivation, malice & personal 
malaflde to adjust the favorites on the vacated seat.

R. That, the appellant is not gainfully employed after his dismissal. The stain of his 
unceremonial dismissal tends to affect his future employment and career which is 
too callous & cruel.

S. That departmental appeal soliciting relief under the principle of Locus poenitentiae 
read with section 21 of THE GENERAL CLAUSES ACT, 1897 was not 
considered, accepted or rejected and appellant informed.

PRAYER:
In view of the above facts as well as points of law 
Appeal may kindly be allowed with cost please.

li. solicited in heading of the

Dated: 31-07- 2018 Adw^^Zeo Khan
Assistant Director (Enforcement), BPS-17 (Appellant) *'• •
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL.

PESHAWAR.

SERVICE APPEAL NO. /2018

Anwar Zeb Khan VERSUS: - Chief Secretary Govt, of KPK & others.

AFFIDA VIT

I, Anwar Zeb Khan S/0 Pervez Khan R/0 of village Palosi Tlarazai , Tehsil & 

District Peshawar, do hereby solemnly affirm and declare on oath that the contents of 

accompanying appeal are true and correct to the best of my knowledge and belief and 

nothing has been concealed from this honorable Tribunal deliberately.

Dated: 31-07- 2018

Assistant Director (Enforcement), BPS-17 

Through his Counsel & legal attorney



BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SER VICE APPEAL NO. /2018

Anwar Zeb Khan VERSUS: - Chief Secretary Govt, of KPK & others.

ADDRESSES OF PARTIES

APPELLANT:

Anwar Zeb Khan, Khalil House, Village Palosi Tlarazai, P.O PFI, Tehsil & District 
Peshawar, Khyber Pakhtunkhwa Province, Pakistan.

RESPONDENTS

1. Chief Secretary, Govt, of Khyber Pakhtunkhwa, Civil Secretariat, Peshawar.

2. Secretary Finance/Chairman Board of Directors, Khyber Pakhtunkhwa Public 
Procurement Regulatory Authority, Finance Department, Government of Khyber 
Pakhtunkhwa, Civil Secretariat, Peshawar.

3. Managing Director, Khyber Pakhtunkhwa Public Procurement Regulatory 
Authority, 2"^* Floor, KP-Bar Council Building, Government of Khyber 
Pakhtunkhwa, Peshawar.

Dated: 31-07-2018

Assistant Director (Enforcement), BPS-17 (Appellant)

Through his Counsel & legal attorney

7
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR•»-

Xu-J

SERVICE APPEAL No. /20J8

Anwar Zeb Khan VERSUS: - Chief Secretary Govt, of KPK & others.

APPLICATION UNDER SECTION 151 C.P.C R/W Section 7 OF KPK S.T.ACT FOR
DISPENSING WITH PRODUCTION OF CERTIFIED COPIES OF ALL
ANNEXURES AND ALSO ISSUING DIRECTIONS TO RESPONDENTS TO
PROVIDE COMPLETE REECORD TO THE TRIBUNAL AND APPELLANT
FORMING PART OF THE IMPUGNED PUNISHMENT/PANALTY IMPOSED. FOR
APPELANT/PETITINER DEFENSE.

Respectfully-Sheweth:

1. That the Appellant has filed the accompanying Service Appeal before this Honourable 
tribunal. This application may kindly be read and considered as an integral part 
thereof.

2. That at this stage it is impossible for the appellant to produce some of copies of 
relevant annexures due to crude refusal of respondent despite his verbal request, to 
provide him . all material and processes becoming base for imposition of the instant 
penalty in original.

3. That production of record including note parts of the files moved for imposition of the 
instant penalty and its perusal by appellant as well as honorable tribunal is of vital 
importange to reach at just conclusion. It is also equally essential for appellanfs self 
defense as his fundamental human right.

4. That, it is in the best interest of law and justice to allow this appeal and requisition 
complete record from the respondents.

Under the circumstances, it is therefore humbly prayed that this hon’able tribunal may 

kindly be pleased to direct respondents to provide the solicited before the hon’ble tribunal 
and to the appellant for his defense in the instant appeal forthwith please.

Verified on oath at Peshawar on this 31th day of July, 2018.

Anwar IChan
Assistant Director (Enforcement), BPS-17 (appellant) 

Through his Counsel & legal attorney

B
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Kliyber Pakhiankhwa Public Procurtimenl Regulatory Authority (KPPRA) an autonomous 
organization, established under an Act of Provincial Assembly of Khyber Pakhlimkhwa province, 
requires applications from eligible candidates of Khybcr Pakhlimkhwa and FATA domiciled for the 
following positions on regular basis.

W

: Maximum 
Age US on 21“ 
July, 21)17

No.Pay
scale

Qualincalian and 
E.xpcrientcofSr #. ' Name of the Position

■

Posts

Procurement Specialist
(Goods, Works & SerN'ices) 01 45 years181.

Deputy Director 
(Monitorinc & Evaluation)

45 years01182.
Deputy Director (MIS) ♦ IDs and application forms 

cun be dotv^oaded from 
VAvw.kppra-gov.pk

45 years01183.
Assistant Director (Monitoring
_______& Es'aluation)_______

Assistant Director (Capacity 
Building)

35 years17 014.

35 years01175.
Assistant Director 

(Enforcement) 
Assistant Director (I IR)

01 35 years176.
01 35 years17'7.

• Bachelor Degree in 
Commerce, Business 
Administration or 
equivalent qualification 
from HEC recognized 
University.

• ^t least 03 years relevant
[fficperience in public or
V private sector.__________
• Secondary School

' Certificate from a
recognized Board.

• Minimum 01 year relevant
experience in public or 
private sector,___________

• Secondary School 
Certificate from a 
recognized Board.

• Valid LTV driving licence
witli 01 year relevant 
experience.___________

• Literate.
• Preference will be given to 

experience.

Aecounls Assistant 32 years01168.

PABX/felephonc E.xehange 
Operator 01099.

Dispatch Rider 32 years0610.

Sweeper 32 years021).

Terms & Condituins; "V J
Application fonn can^e dbyvnloaded from ^vwu^knl>t•lt.t;ov.l)k

(2) Complete applicu^s* on tlic prescribed fonu
qualification/e.'^Pgr^ice certificates, computerised NIC, domicile certificate and a recent 

iould reach the address given below.

0) ulongwith educutional

photo duly au^^e
Last date fo^uhmission of applications is 21“ July, 2017.
Only slidrPti^d candidates will be invited for tcsl/interview. 

will be admissible for test/inierview.
upplicolions or applications received alter due dale will not be enlcriuined. 

cs scrvuig in Governmenl/Semi-Goveiament Organizations should apply througlt

(3)
(4)

NoT(5)
In^(6)
Candii 
proper chaimel.
Name of the position applied for inusL be wriitcii ua tlie right upper corner of the envelope. 
The Competent Authority reserves the righ; to change any condition, not to fill, 
increasc/dccrease number of vacancies or cancel the recruitment process.
We are equal opportunity providers.
Any attempt of canvassing vrill lead to disquuiineaUon of a candidate from being 
cotisidercd for appointment.
Errors/omissions arc subject to rectification.

(7)

(8)

09)
(11)

(12)

KHYBER PAKHTUNKHWA PyBLIC PBOCUHEMMf REGULATORY AUTHORITY (KPPRA) 
2ftd FLOOR, KHYBER PAKHTUNKHWApAR COUNCILBUILPING,

HHYBER ROAD. PESHAWAR^!; 091-9223590 >■

iM
INF(P}2922 \S£3/ IAlso available on www.khyberpakhwniihwa.gDV.pk

a©jiTheiN ewsiN ewspap'eri(iJ7iUuni29ill)i;iBMBBHBHfti

http://www.khyberpakhwniihwa.gDV.pk
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POSITION DESCRIPTION

DEPARTMENT/Assistant Director 

(Enforcement)
EnforcementJOB TITLE

DIVISION

Head OfficeDeputy Director 

Enforcement
LOCATIONREPORTS TO

Peshawar

TERMS OF
GRADE 17Regular

SERVICE

The incumbent will assist Deputy Director Enforcement In ail the processes of 

implementation/compliance of Procurement Rules 2014.

l3OlMEg^D>1^EgP0NSIBiaTIES^^^

❖ Support all capacity building programs within KPPRA

❖ Assist in the evaluation of all program aspects

Develop, monitor, and adjust budgets for all capacity building programs in 

consultation with the Deputy Director and Director

Provide administrative and research support in capacity drive for KPPRA as 

needed

<* To evaluate the effectiveness of capacity'building interventions through feedback 

from participants and managers, and where applicable, measure the impact of 

the interventions through various research methods.

Maintain and organize all capacity building programs and participant records that 

team members can easily comprehend and navigate 

<* Establish and maintain appropriate system for measuring training needs and 

developing training plan

❖ Responsible for organizing the logistics of internal and external training events. 

Includes liaising with external ^training providers, arranging suitable venues, 

organizing catering, organizing publicity and delegates bookings, answering 

delegate queries, monitor attendance, and dealing with any problems, which 

might arise.

❖ Provide monthly reports to supervisor.
• c-A

k
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Any other task as assigned by the Deputy Director.

iEgUfRElWENfS^

<* Master’s degree in Management/ Social Sciences and Minimum three years of 

relevant experience

❖ A demonstrated track record in producing and developing professional 

development programs

❖ Proficiency in MS Office Suite

Strong verbal, written, and intrapersonal skills; excellent organizational and 

logistical skills (with attention to detail): and ability to execute effective multi­

tasking: and differentiate high and low priority tasks.

mm.i,

❖ Clerical Staff

Reviewed:

Approved By:

Date Approved:

\

i
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KHYBER PAKHTUNKHWA 

C PROCUREMENT REGULATORY AUTHOIUTY
2nd Floor, Khyber Pakhtunlchwa Bar Council Building 

Khyber Road Peshawar Ph: 091-9223590

PUBLIC
Add:

KPPRA/HRA^acant Posts/2016-17 
Dated: Peshawar the 23'"* November, 2017 *

o]No.

To, Mr. Anwar Zeb Khan S/o Pervez Khan
Kundi Super Store, Darmangi, Warsak Road, Peshawar.

Interview fnr the Post of Assistant Director Enforcement (BS-lTj.

Reference your application for the subject post. You are hereby advised to 

Wednesday, 06"^ December, 2017 at 1100 hrs (sharp) in

Subject:

the office of
appear for interview 

Managing Director, KPRRA.

on

Please note that;
' This is an interview call for the job applied and does not guarantee employment in1.

the Authority.
TA/DA will be provided to the candidates appearing for the interview.

alongwith CNIC- and original academic and experience
11. No

Bring this letter 
documents/certificates with you on the above mentioned date and time:

Ill.

Assistant Director HR 
KPPRA

Copy forwarded to:

PS to Managing Director (KPPRA), Govt, of Khyber Pakhtunkhwa.1

Assistant Director HR 
KPPRA

(C
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5 - ) X-KHYBER PAKHTUNKHWA 

PUBLIC PROCUREMENT REGULATORY AUTHORITY 
Add: 2nd Floor, Khyber PakhtunkHwa Bar Council Building 

Khyber Road Peshawar Ph: 091-9223590

£>

No. MD/KPPRA/Estb/2017-18/7 S 
Dated: Peshawar the December 19, 2017

To,

Mr. Anwar Zeb Khan S/o Pervez Khan 
Kundi Super Store, Darmangi, Warsak Road, 
Tehsil & District Peshawar.

Subject: OFFER OF APPOINTMENT AGAINST THE POST OF ASSISTANT
DIRECTOR (ENFORCEMENT BPS-17L

I am directed to refer to your application for the said post and to inform you that on 

the recommendations of recruitment committee you have been selected for the post of Assistant 
Director (Enforcement BPS-17) in Khyber Pakhtunkhwa Public Procurement Regulatory Authority.

You are hereby offered appointment against the said post subject to the following2.

terms and conditions:

a) You will get pay at the minimum of BPS-17 (30,370-2300-76,370) plus other incentives 

and allowances admissible under KPPRA (Appointment & Conditions of Service, 
Regulations, 2017).

b) Your appointment will be on regular basis subject to successful completion of the 

probation period-.

c) You will be kept on probation for a period of one year extendable for further period of 
one year.

d) If your performance during the probation period was not found satisfactory, your 

services will be liable for termination on or before completion of the probationary period 

or the extended probationary period, as the case may be.
e) You may resign from KPPRA service by giving one month advance notice (in writing) 

or one month pay in lieu thereof

f) You will abide by'the rules, regulations, terms and conditions of standing orders as in 

force from time to time.

g) Your appointment in the Authority is subject to verification of your academic credentials 

and experience certificates. If found otherwise, the Authority will terminate your
- services immediately at any stage of your service, without bearing any liability.

h) No TA/DA will be allowed on your first joining at the Authority.

If the above terms & conditions are acceptable to you, then you shall report for
arrival for duty within 15 working days. _____ _ •

4
3'

3)

or (HR)Assis
KPPRA

Copy Forwarded to:-
1. PS to Secretary Finance, Govt, of Khyber Pakhtunkhwa.
2. PS to Managing Director (KPPRA), Govt, of Khyber Pakhtunkhwa. 

'V 3. PA to Director (HR&F), KPPRA.

Assistant Director (HR) 
KPPRA
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To

The Managing Director,
Khyber Pakhtunkhwa Public Procurement Authority, 
2”^^ Floor, KP Bar Council Building,
Khyber Road. Peshawar.

Subject: ARRIVAL/JOINING OF DUTIES AS ASSISTANT DIRECTOR
fENFORCEIVIENT) BPS-17, KPPRA, PESHAWAR

Dear Sir,

Reference your offer of appointment No. MD/KPPRA/Estb/2017-18/75 
dated 19'^ December, 2017, I, Wlr. Anwar Zeb Khan Join and accept the duties as 
Assistant Director (Enforcement) BPS-17 today i.e .2j|«^December, 2017 (F.N).

I
i.% Yours sincerely,

Anwar ZebA Khan
23L-12-2017

Copy forwarded for information to:

1. Secretary to Govt, of Khyber Pakhtunkhwa, Finance Department, Peshawar
2. Director (HR&F). KPPRA. Peshawar. .
3. Assistant Director (HR), KPPRA, Peshawar.

Khan
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KHYBER PAKHTUNKHWA

PUBLIC PROCUjREMENT REGULATORY AUTHORITY■^n

Dated; Peshawar the January, 2018

NOTIFICATION.

No.MD/KPPRAyEstabIishment/2017-18: Consequent upon the recommendations of 
recruitment committee, the Competent Authority is hereby pleased to appoint Mr. Anwar Zeb 
Khan S/0 Pervez Khan as Assistant Director Enforcement (BS-17) in KPPRA w.e.f. 1'* 
January, 2018 subject to the following terms and conditions:

a. Probation Period
You shall be on probation for a period of one (01) year, extendable for further period of 
one year.

b. Salary
You will get pay at the minimum of BS-17 (30,370-2300-76,370) plus other incentives 
and allowances admissible under KPPRA (Appointment & Condition of Service 
Regulations, 2017).

c. Appointment after Expiry of Probation Period (in case found suitable) i
After the expiry of probation period, if you are found suitable by KPPRA for the same 
post, you will be confirmed in your appointment. If your performance during the 
probation period was not found satisfactory, your services will be liable for termination 

or before completion of the probationary period or the extended probationary period, 
as the case may be.

d. Resignation
You may resign from KPPRA service by giving one month Advance Notice (in writing) 
or one month Pay in lieu thereof.

e. Standing Orders

You shall abide by the terms and conditions of the standing orders and the rules and 
regulations of KPPRA as in force from time to time..

f. Verification of Credentials
Your appointment shall be considered on provisional basis till verification of academic 
credentials and experience certificates. If found otherwise, the Authority will terminate 
your services immediately at any stage of y our service, without bearing any liability.

You are required to abide by the laid down terms and conditions mentioned above.

on

2.

Managing Director 
KPPRA

Copy forwarded to:
\^. Officer Concerned.

2. PS to Managing Director (KPPRA), Govt, of KhyberPakhtunkhwa.
3. Accountant, KPPRA (with the direction to process the salary of the officer on completion 

of all codal formalities)
4. Master File/ Personal File.

"V

0.
AssistairFBireetor HR 

KPPRA
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Khyber Pakhtunkhwa Public Procurement Authority,^ ;:v 
Bar Council Building, Peshawar.

To

5 \The Managing Director, •.;

\
\ ■

V'-

, Subject: THREE MONTHS (03) LEAVE WITHOUT PAY

Respected sir,

The undersigned desires to attempt LLB, pait-II examination to be conducted by 
University of Peshawar from 24'*’ January, 2018. In addition to above the undersigned is also 
plarming to complete running construction/civil works in paternal house at my hometown.

In view of the above, the undersigned may be allowed three months leave without 
pay from 08*'‘ Jan, 2018 till March 3U' March, 2018, in consideration of rule 12(1) of Civil 
Servants Revised Leave Rules, 1981 read with rule 28 of KPPPRA (Appointment & conditions 
of service regulations, 2017).

2.

3. Please consider the application on sympathetic grounds leaving the undersigned
obliged.

Yours sincerely,

o
Dated: 5'*'Jan, 2018 ANWAR ZEB KHAN *

Assistant Director (Enforcement) 
KPPPRA, Peshawar

■,

i
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Final Notice
on Absence from Duty . ■ . i£.Ui.1

fEnfoV7.L n Khan. Assistant Dir^^nfbrtemcnt), has been observed that you'have proceeded 
jon leaye without prior permission of the competent

Imisconduct for which you are making yourself liable fori I

»pZr"tL“u;r‘r?::Hi”ed "---i
,:;=rfeB:r533 ^
«nc. ..cip,in:4‘ iLi J

*n^nd on your removal from service |

ippfSS2i-SiI 

til lfeSS»s;s5SSii’a iJ

i-

:
I 110

I (MANAGINQ DIRECTOR) 
Khyber Pakhtunkhwal'Public

*^^g“latorv'Aijfhnritw

Ci

I
JI>45

Smy^l10
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To

. The Managing Director, ■ V,. •
Khyber Pakhtunkhwa Public Procurement Regulatory Authorrfe.*^ 
2"^^ Floor, KP-Bar Council Building, Peshawar.

Subject: JOINING OF DUTIES AND EXPLANATION

Dear Respected Sir,

Reference is made to the publication of 28^^ February, 2018 in daily the ‘Mashriq’ Peshawar.

3. The undersigned plaimed to complete essential running construction of two 
rooms in his paternal house and also to do preparation study for LLB, Part-Il examination 
imminent. Therefore the undersigned submitted an application for the grant of leave without pay 
for three months i.e. upto March, 2018. The relevant applicable rules does provide for such 
grant of leave. The undersigned therefore after consulting his seniors and bringing in their kind 
notices the exigencies, submitted leave application. Today one of my relative informed me that 
he has happened to see the publication notice in the daily Mashriq, Peshawar as referred..

3- That, proceeding on leave is not willful, but to meet an utmost human exigency as the 
undersigned has no rooms for his five members’ family in his paternal house for living human 
life.

I The undersigned holds public duty as well as instructions of his seniors in high esteem, 
therefore, is compelled to join his office today and resume office from tomorrow morning i.e. 
7"* March, 2018.

5- It is added that hence-before I did not receive the subject notice on my home
address.

4. ■ A sympathetic re-consideration of my leave request is reiterated as the 
imdersigned has no rooms for his five member family and is sharing his parents’ occupancy.

Yours Sincerely,

ii^v/ar Zeb Khan 
Assistant Director 

(Enforcement), BPS-17 
Dated: 7^'^ March, 2018
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Date: 9^*' March. 2018

The Managing Director
KPPRA.

Subject: Application for Release of Salary

Respected Sir,

With due respect it is stated that my salary for the period from 1^^ January, 
2018 till date is pending with the Finance Section of KPPRA.

It is therefore, requested to kindly direct Finance Section for release of salary 

for the above mentioned period, please.

Yours Sincerely,

6Ly^_^war Zeb Khan 
Assistant Director Enforcement 

KPPRA



KHYBER PAKHtUNKHWA 
- PUBLIC PROCURE!^

Add: 2nd Floor, Khyber Pakhtunkhwa Bar Council Building 
Khyber Road Peshawar Ph: 091-9223590

Dated: Peshawar the March 30, 2018

OFFICE ORDER:

No.MD/KPPRA/ EstabIishment/1-8/2017-18: Consequent upon the decision of Board of 

Directors (BoD] in its 15**^ meeting held on 14'^’^ March, 2018 on agenda item No. 5, the 

services of Mr. Anwar Zeb Khan S/o Pervez Khan, Assistant Director (Enforcement) KPPRA 

are, hereby dispensed with under regulation 17(3) of the KPPRA (Appointment & 

Conditions of Service] Regulations, 2017 with immediate effect, due to unsatisfactory work 

and conduct during the probation period.

-Sd-
Managing Director 

(KPPRA)

No.MD/KPPRA/Establishment/1-8/2Q17-18 Dated Peshawar the March 30.2018

Copy of the above is forwarded to:-

Officer Concerned.
2. PS to Secretary Finance, Finance Department, Govt, of Khyber Pakhtunkhwa.
3. PS to Managing Director, Govt, of Khyber Pakhtunkhwa.
4. All Sections.
5. Office Copy.

Assistant uirector-HR 
(KPPRA)

\
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LIMPORTANT/ BY HAND /THROUGH FAX

' F.No.l-l/2018/personai/dated: 09.04.2018
To,

mhs
1. Chief Secretary, Government oTKliyber Pakhtunkhwa, Civil Secretariat, Peshawar.

^ 2. Secretary Finance/Chairman Board of Directors, Khyber Pakhtunkhwa Public 
Procurement Regulatory Authority, Finance Department, Civil Secretariat, Peshawar.

‘ Managing Director, Khyber Pakhtunkhwa Public Procurement Regulatory Authority, 2*“*

^ Subject:

Respected Sir,

Reference is made to the impugned termination orders NO.MD/KPPRA/Establishment/1- 
8/2017-18 of March, 30, 2018 and NO.MD/KPPRA/Establishment/2014-15/235-239 of 
March, 30, 2018. The impugned orders are requested to be withdrawn on the following 
grounds, amongst others.

Floor, KP-Bar Council Building, Peshawar.

APPEAL/ REPRSENTAIQN

9

That, the undersigned had proceeded on leave under the benediction of his seniors dully 
submitting his application for leave without pay sought for a very genuine purpose. 
Hpwever he has regularly been visiting and doing necessary office work during the 
intervening period. On publication of mischievous publication Of 28^ February, 2018 in 
daily the ‘Mashriq’ Peshawar surreptitiously, the undersigned next day joined his full 
duties while withdrawing his application, with explanation. The contents of publication 
contained (You are further advised to immediately join your duty and submit a written 
explanation on your unauthorized leave within seven days of the publication of this notice 
otherwise strict disciplinary action will be initiated against you which may end on your 
removal from service). The italic words were supposed to be meaningful and purposeful 
and not mere a formability.

That, the penalty imposed is major for which no due.process followed & completed ever.

That, before issuing and imposing impugned major penalty No enquiry was held, 
explanation of the appellant examined on merits and appellant confronted with allegation 
if any, Show causes notice issued nor appellant afforded with personal hearing, either.

That the abrupt adverse action was based on motivation, malice & personal malafide to 
promote juniors below on the vacated seat.

That, due consideration was not extended to the appellant case whereas the relevant rules 
do provided. The impugned order was maliciously processed in camera despite that 
appellant had joined and was performing his duties in office. Therefore the adverse action 
was non-transparent, illegal & perverse altogether.

1.

2.

3.

4.

5.

PRAYER: In view of the above a sympathetic re-consideration is requested for withdrawal of the 
impugned termination order under the principle of Locus poenitentiae read with section 21 of 
THE GENERAL CLAUSES ACT, 1897 please.

Yours Sincerely,or'.

Ai han
Assistant Director (Enforcement), BPS-17
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KHYBER PAKHTUNKHWA 

PUBLIC PROCUREMENT REGULATORY AUTHORITY
Add: 2nd Floor, Khyber Pakhtunkhwa Bar Council.Building 

Khyber Road Peshawar Ph: 091-9211682

Dated: Peshawar the January 15, 2019

Authority Letter

Mr. Amir javed, Advocate Supreme Court of Pakistan, Legal Adviser & Standing Legal 

Counsel of Khyber Pakhtunkhwa Public Procurement Regulatory Authority (KPPRA) is 

hereby authorized to appear before the Khyber Pakhtunkhwa, Service Tirbunal, Peshawar 

on behalf of KPPRA, in Appeal No. 989/2018 titled Anwar Zeb Khan Vs Secertary Finance.

ctor

i
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- i BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

Appeal No: 989/2018

Mr. Anwar Zeb Khan Vs Chief Secretary, Government Khyber 
Pakhtunkhwa & Others

Written Reply for /on behalf of respondents No. 1 to 3:

Resnectfuliv Sheweth:

Preliminary Objections:

A. That the.appeal as laid is bad in law and facts both hence untenable.

B. That neither petitioner is a Civil Servant within the contemplation of the Constitution of 

Islamic Republic of Pakistan read with Civil Servant Act, 1973 nor this Hon’ble Tribunal is 

seized of subject matter Jurisdiction to entertain or adjudicate upon the appeal of a non civil 
Servant/Authority ex-employee.

C. That without conceding to the jurisdiction of this Hon’ble Tribunal, it is stated that petitioner 

being an employee of KPPRA (Statutory Authority) constituted under KPPRA Act, 2012 was
neither dismissed nor any stigma was put against his candidature while relieving his services 

during probation period. The Office Order No.MD/KPPRA/Establisliment/2014-15/235-239 

dated 30.03.2018 (Copy of the office order is Annexure-I) clearly reflects that services of 

petitioner (under probation) were dispensed with under the mandate of Regulation 17(3) of 

KPPRA (Appointment and Conditions of Service) Regulations, 2017 which stipulates as below:

Regulation 17 (3) ''On or before the completion of the probationary period or the extended 

probationary period, as the case may be, the Appointing Authority may, if in the opinion of the 

said authority, the work and conduct of the employee has not been satisfactory, dispense with the 

service of the employee, if he was appointed to that post by initial appointment, or revert to the 

previous post in case of appointment by transfer ”

Hence too, the petition is devoid of substance and merits to be dismissed.

D. That service of the petitioner has validly been dispensed with under the Clause “d & f ’ of his 

Offer Letter dated 19.12.2017 (Copy of offer letter is Annexure-II), followed by Clause “c” of 

his appointment Notification dated 01.01.2018 (Copy of appointment notification is Annexure- 

IIl) read with the mandate of Regulation 17(3) of KPPRA Service Regulations, 2017 on account 
of his non-satisfactory performance.



0 .

E. That without surrendering to the jurisdiction of this Hon’ble Tribunal it is further submitted 

that the appeal is barred by time being barred by law as well.

On Facts:

1. Correct.

2. The non serious and non satisfactory performance of petitioner is evident from this single 

fact that on the 4^’’ day of his appointment/probation period i.e. 05.01.2018 he applied for 

3 months leave which was never allowed/sanctioned and no senior (not named in appeal) 

had ever allowed him leave. The allegations are therefore denied.

3. Since during the probation petitioner and without any sanctioned leave he remained 

absent w.e.f 08.01.2018 to 07.03.2018 and again absented w.e.f 09.03.2018 to 

30.03.2018 without any sanctioned leave, Final Notice for appearance was published on 

28.02.2018, whereafter he put forth his joining on 07.03.2018 and against no work done 

in the previous two months he applied for release of salary on 09.03.2018 whereafter he 

again absented w.e.f 09.03.2018 to 30.03.2018. Finally being non-satisfied with his 

performance during probation period the Competent Authority instead of proceeding 

against him for disciplinary action validly opted to dispense with his services under 

Regulation 17 (3) of KPPRA (Appointment and Conditions of Service) Regulations, 

2017 and without any stigma being leveled against him relieved him vide office order 
dated 30.03.2018.

4. Incorrect, baseless and vexatious allegations have been raised which are denied in toto. 

The attendance record of petitioner being self explanatory is enclosed herewith as R.
5. Incorrect.

6. Incorrect. Reply was duly sent to him.

Grounds

A. Incorrect, hence denied. The appellant on S'*" January, 2018 after four (04) days of joining 

his duty, dropped an application for three months leave without pay (Copy of Application 

is Annexure-IV) and left the office without waiting for the outcome of the application. 

As a result the appellant was issued Explanation on dated 15/1/2018 (Copy of 

Explanation is Annexure-V), wherein the appellant was directed to join his duty 

immediately and explain his position but no response from his side. The appellant 

again issued explanations dated 30/1/2018 and 20/2/2018 but invain (Copies of 

Explanations are Annexure-VI & VII). The appellant was finally issued notice regarding 

his continuous absence from duty through Daily Mashriq dated 28/2/2018 wherein, he 

was directed to join his duty within seven days ending on 7/3/2018 (Copy of Absence 

from duty notice is Annexure-VIII). On 7/3/2018 despite being absent, the appellant 

dropped his reply while he joined office on 08.03.2018 at 11:44 AM and on 09/3/2018 at

were



09:22 AM he moved an application for release of salary of previous two (02) months, 

whereafter, he again absented w.e.f 09/03/2018 (Copy of reply and release of salary is 

Annexure-IX & Annexure-X). Keeping inview, his un-satisfactory conduct towards his 

duty, his services were dispensed with under Regulation 17(3) of the KPPRA 

(Appointment and Conditions of Service) Regulations, 2017.

B. Since petitioners services have been dispensed with during probation and without any 

stigma therefore, law does not provide for any disciplinary action.

C. Misconceived. A probationer having poor performance and unauthorized absentee does 

not have any vested rights. As per the appellant appointment Notification dated 

01.01.2018 read with Regulation 17(3) of the KPPRA (Appointment and Conditions of 

Service) Regulations, 2017 a probationers services could validly and lawfully be 

dispensed with.

D. Incorrect. Neither petitioner is a Civil Servant within the contemplation of Constitution 

1973 read with Civil Servant Act, 1973 nor this Hon’ble Tribunal is possessed with 

subject matter jurisdiction to proceed with the subject appeal.

E. Misconceived. Neither Regulation 17 (3) of KPPRA (Appointment and Conditions of 

Service) Regulations, 2017 provides for any Show Cause nor a probationer is entitled for 

a Show Cause, once no disciplinary action is being taken against him. The petitioner has 

been treated in accordance with his appointment terms and services Regulations and no 

discrimination has been metted with him.

F. Misconceived.

It is, therefore, prayed that on acceptance of subject reply the subject appeal be dismissed with 

exemplary costs.

Respondent# 1 to 3

Through

\ Amir Javed 
AdvoWte^rSupreme Court 

of Pakistan

Verification

Verified an oath that the contents and reply above are true and corrected as per my knowledge, 

and behalf and information provided to me.

(

Sit
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pueiic frocOrememt eeotlatory authority

Add; 2nd Floor, Kiiyber Pakhtunkhwa Bar Council Building 
Khyber Road Peshawar Ph: 091-9223590

& \
fV: a•iK'

trf:b'd

F- ^ No.MD/KPPRA/Establishment/2014-15/-X-'iS-'^-'"^i
Dated: Peshawar the March 39, 2018

?
To,

Mr. Anwar Zeb Khan S/0 Pervez Khan 
Kundi Super Store, Darmangi, Warsak Road, 
Tehsil Distirct PeshawarE.

t-
■ gi

Tflrmmattoim of seirvnceSubject:

I am directed to refer to the subject and to state that you Mr. Anwar Zeb S/0

Pervez Khan were appointed as Assistant Director (Enforcement) vide appointment order No.
services W‘?rs on

I
MD/KPPRA/E.stablishment/2017-18 dated January, 2018 whereby your 

probation for 01 year. Since your appointment, you remained absent from duty w.e.f 8 January, 

2018 to 6“'^ March 2018 and again from March 2018 till date. You were issued explanations 

dated 1.5.01.2018, 30,01.2018.and 20.02.2018 but you failed to respond.

■

■.

r

in view of the above the Coinpetent Authority is of the view that yoxxr work and 

conduct has not been satisfactory has decided to dispense with your senices during your 

probation period as per Regulations 17(3) of the KFPRA Appointment and Condiuons of 

Services Regulations, 2017.
"

Copy of the office order is attached herewith for your information, please.3.

'1

ManilliflTireetor 
• ICPPRAv

CITI' r.*.

V

Inch. As ahov'8

Copy tc:

1. P.S to Secretary Finance, Finance Department 
,v 2'F F.A to Director (HR&F)

3. All Sections
A. u

, '' ///y
tv t l

3. R

\
l\/

AssistEsS^feXHR)
KPPRAA

1..'

-I .oV
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KHYEEH PAKHTUNKHWA 
PUeUC PROCUREMENT REGULATORY AUTHORITY 

Add: 2nd Floor, Khyber Pakhtunkhwa Bar' Council, Building 
Khyber Road Peshawar Ph: 091-9223590

r.> 4

■ f": ?-

M ;

Dated: Peshawar the March 30,2018
i/
I

1
J OFFICE ORDER:• .:4

# '
IJ NOoMU/KPPRA/ EstabIts!imesit/l-8/2017“18: Consequent upon the decision of Board of 

Directors [BoD) in its 15* meeting held on 14* March, 2018 on.agesida item No. 5, the 

services of Mr. Anwar Zeb Khan S/o Pervez Khan, Assistant Director (Enforcement) KPPRA 

are hereby dispensed with under regtulatioo 17(3} of the KPPRA (Appointment & 

Conditions of Service) Regulations, 2017 with immediate effect, due to unsatisfactory work 

and conduct during the probation period.

Mimimium

i-

MaeaglEg Director 
,,. (KPPRA] .

Dated Peshawar the March 30.2018No.MD/KPPRA/Estahlishmemt/l-8/2017°18
'r

Copy of the above is forwarded to;-

1. Officer Concerned.
—2. PS to Secretary Finance, Finance Department, Govt, of Khyber Pakhtunkhwa. 

/Jt ^/ ' PS to Managing Director, Govt, of Khyber Pakhtunkhwa.
/4. All Sections.

5<^0ffice Copy.

; .

/

/
(

rV.cn K y
AssistaW^MSctor-HR

j.j-r'
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i Hazir: 111-123-466 Pakistan , ichanga location)
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\
1 Track Sh^prnenl

i
1 - w£yot/siT

Home I Our Localiotw | Tracking j Services | Voice 0‘Ciislorner[ About TCS | Newsl.Spedal Offers [ TCS Apps j Careers |ConiaclUs|';tK
• ^

Quick Links. t^rrack Your Shipment_____________________________________
1 When you book your consignment with TCS. rest scsured that you are in total control of knowing where exactly your 
■ ^ shipment is at a particular point In time during its transil, finally leading you to know to whom it was delivorod and at 

what time and date. TCS has made H all fhe more convenient for you to track and trace your shipment's whereabouts 
Eff by offering you a variety of tracking tools. Select a TCS Tracking Tool from the choices below to receive updates and 

current status of your shipment any lime you want to knov/ the status. Happy Trackingl

Track by Tracking Number
Track by Email

Track by SMS
Track by Reference Number

Track by Tracking Number

Enter ahy combination of TCS tracking Reference number (one per line).

tracking Niimber’

47079S0393

k j

1

■MiM
tfackifig Result{s) T

" rraeWn9NumBei,:47b7950393s
Suir.niBry’:

Currom Status pf LrVEHEp| 
bo?v%d’Cn1'BlW8’l2;5i:00 PM 
Signed '9o<jWno^j^3p;MAR-18,00:03 

Censisnoe: MRAW/VAR ;

Track History:

1fdstajuno LoMtien f■ gj IA-r.. ■ 1

PKHAWAR;.
peitKnwAR'fy.

i-
Thank vou for using the Clotwl TCS Trackinfl Sendee. The TrscWng Results have been produced basr?d on the most cutrs.->i Wormotton 
abo.il /irjrsliipracnits). Forodditlonol support and/or help contact our SuHwrtTc2r>,

EmailTracking Number

Track your order status vnlh your 

Track by TrncltlngNumbar

!
Send an email to trad', your current 
order status.

Track by Entail
JiliEiS:, g

I

sm
Trodt your order by sending ar. SMS. 

Track by .SP/iS

Reference Number

Track your order status with your . 
reference number.

Track by Reference Number

I

- Home I Trackinr, slipping 1 Services ' LocbioTCS i Atxji.! rCa ■ tV.'r'tad Uv 
C(Ki;.iight 5? TCS - .1 TRANL'JM enierriHu

hltp://vw/w.{cscnt.iri2r.'?;corr’./pk/’rrackin<j/i‘>efaLi!i.rj5;px?Tr5icl(f3y-Ri.^fcreiid5tNumbsr

. ‘ «

J
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'

.'A;

W



f.f ifir
•.' TC3 Express’ Logislite X j

-'rj
Hazir: 111'123-456 Paklslar. {ctisnge ic^atiunj

•ilIV

‘ Track Shipmenl

Home j Oijr Locations I TracWfig j Services | Voice Of Customer {About TCS | News I'Specia! Offers | TCS Apps | Careers | Contact Us i
I)

¥I.

'■m
Wmi 'S Track Your Shipment Quick Links

Track by Tracking Number 
Track by Email 
Track by SMS
Track by Reference Number

When you book v'our consignment with TCS, rest assured that you are in total control of knovNdng where exactly your 
shipment is at a particular point In time during Its transit, finally leading you to know to whom it was delivered and at 
what time and date. TCS made it all the more convonieni for you to track and trace your shipment’s 'whereabouts 
by offering you a variety of tracking tools. Select a TCS Tracking Tool from the choices below to receive updates and 
current status of your shipment any time you v/ani to know the status. Happy Tracking!

Track by Tracking Number .
Enter any combination of TCS tracking Reference number (one per line).

mmmmmm
Tracking Result(s)

- TraeWngNumber;4707950394

>
ShipmwTt'DoUiil:.

Number:
Origin: PESiW/AR ' 
n«linoU^.;'pEei^W^‘'

bwc730-A«R;18 OOlWl, 
Shl(.’pur;kpPRA ' ‘
Cof.-i'ignas: Wi)WAR >'

Shipmont TrocUng Summoiy:

Currem Status: CELIVEREO...
DalvoretJ On; 4^/2018 2:29:00 P,M 
Signed by :AfWAR'

! ■

Tmek History:

Date Time SDtus /
<ir3/20iy2:29ib_p'M ’'* .tieLjyEREp. Signed by ANWAR 
4/3^2018 11:14:00/^_'.,Courier out for de^ry.'
4/2/2018 4-;20;00 PM' 'rETRUN TO SHIPPER

Location:
J

PESHAWAR. 
PESHAW.ttR - 
PESHAV//dl

Thank you lor using die Gtobal TCS TracMng Service. The Tracking Rosufis have boon pioditced bnsed on the most currant Inlnrmation 
nbeui youi shlpment(s). Por additional support and/or help contact our Suooott Te.im.

mmm}M
Email . _

Send an email to track ycur current

Tracking Number

• sTrack your order status with your 
reference number.

Track by Tracking Number

J

V
Reference Number SWIS

. irt* '1 Track yo'jr order by sending an SMS. 
' Track hy SMS

- i

Track your order status with'/our 
reforonoQ number.

Track by Reference Number

■'*7:' X ..St- •

J

*■ i'lonre ! Troo.king ; ofilptni'u ] SeivU'x/o | l.ocuioTCS i AlniiiiTCH i CoiuuciUs

■■iZftttp://wv\'w.tcsco!iiiers.corT’/pi(/l‘r'riC:kirir!/Dsfau!l.3Spx?‘i‘''“dfBv~R‘^ff'rGnceMiim.hcr
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/ <1 ^ KHYBERPAKHTUNKHWA 
PUBLIC PROCUREMENT REGULATORY AUTHORITY 

Add: frid Floor, Khybef PakhtUnkhwa Bar Council Building 
Khyber Road Peshawar Ph: 091'9223590

I y

No. MD/KPPRA/Estb/20i7-l 
Dated: Peshawar the December 19, 201

Mr. Anwar Zeb Kh^wj S/o Pervez Khan
Kundi Super Store, Darmangi, Warsak Road, 
Tehsil & District Peshawar.

OFFER OF APPOINTMENT AGAINST THE POST OF ASSISTAN;
DIRECTOR (ENFORCEMENT BPS-17).

Subject:

I am directed to refer to your application for the said post and to inform you that 0 

the recommendations of recruitment committee you have been selected for the post of Assistai 

Director (Enforcement BPS-17) in Khyber Pakhtunkhwa Public Procurement Regulatory Autiiorit> 

You are hereby offered appointment against the said post subject to the followin2.

teims and conditions:
a) You will get pay at tlie minimum of BPS-17 (30,370-2300-76,370) plus other incentivt 

and allowances admissible under KPPRA (Appointment Conditions of Servic 

Regulations, 2017).
b) Your appointment will be on regular basis subject to successful completion ol tl 

probation period.
c) You will be kept on probation for a period of one yeaj- extendable for further period <

one year. '

^jg^iec^dlfto^iiablSbrtefmination'on

e) You may resign from KPPRA service by giving one month advance notice (in wntin. 

or one month pay in lieu thereof >
t^^£^^riIlrabiderbyltI?;:fiilesrregujadon^^SsT^d!condjfrsaxia^^^^

g) Your appointment in the Authority is subject to verification of your academic credentis 

and experience ceitifrcates. If found otherwise, the Authority will terminaie yo 

services immediately at any stage of your service, without bearing any liability.
h) No TA/DA will be allowed or-, your first Joining si the Authority.

If the above terms & conditions r.ic acceptable to you, then you shall report f3)
arrival for duty within 15 working days.

A.ss3sts3it Director (HR) 
KPF;f<:A

V- ■ Forwardedton:
F, t'S to Secretary Finairce, Govt or Khvber Pakhtunirirwa. (

-- 1. PS to Managing Divector (KPPRA), of Khyber PakhtunKhwa.- ;; - ■ 
director (IriR&.F), KPPRA.

iKm' ' K?Fk.A.
/\

W \w,A\b/\Vi\ f

A
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, KHYBER FAKMTUNKHWA 
■■ PUBLIC PROCUREMENT RECUIATORY AU|H0RITY

Dated: Peshawar the 1 January, 2018

NOTIFICATION.

No.MD/KPFRA/Esta!bI5§hMCTt/2017° 18: Consequent upon the recommendations of
recruitment committee, the Competent Authority is hereby pleased to appoint Mr. Anwar Zeb 
Kban S/O Pervez Khan as AssisitaBt Dnrecter Enforcemeiat (BS-17) in KPPRA w.e.f. 
January, 2018 subject to the following terms and conditions;

a. Probatiora Period
You shall be on probation for a period of one (01) year, exteridable for further period of 
one year. I

b. Salary
You will get pay at the minimum of BS-17 (30,370-2300-76,370) plus other incentives 
and allowances admissible under KPPRA (Appointment & Condition of Service 

Regulations, 2017).

After the expiry of probation period, if you are found suitably by KPPRA for the same 
post, you will be confirmed in your appointment. If your performance during the, 
probation period was not found satisfactory, your services wih be liable for termination 

or before completion of the prob^itionary period or the extended probationar)' period,, 
as the case may be. '

I

d. ResignatloE ’
You may resign from KPPRA service by giving one month Advance Notice (m writing) 
or one month Pay in lieu thereof. ^

e. Standing Orders

You shall abide by the terms and conditions of the standing orders and the rules and 
regulations of KPPKiY as in force from time to time,

f. VerifkatioHi of Credentials
Your appointment shall be considered on provisional basis tih veriftcation of acadennc 
credentials and experience certificates. If found otherwise, the Authority will terminate 
your services immediately at any stage of your service, without bearing any liability.

You are required to abide by the laid, dowai terms and conditions mentioned above.

■;

on

2.

49/ Managirng Director 
KPPRA

f
V wI opy forv^arded to;

V J. Officer Concerned. '
.."^2. PS to Managing Director (KPPRA), Go\^. of Khyber Palchtunkhwa.

3. Accountant,. KPPR.A. (with the direction to process.tlie salary of the. officer on completion 
of ail codal formalities)

4. Master File/ Personal File.

II ///
T/tfS!I \\ ^

V- /■ Jt \\ V.,i; '
AssiliMiilDtreetor MR 

' KPF'RA

tM-5 CC>J\\

r?.
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The Managing Director,
Khyber Palchtunkliwa Public Procurement Authority, 
Bar Council Building, Peshawar.

Subject: THREE MONTHS (03) LF.AVE WITHOUT PAY

Respected sir, -

The undersigned desires to attempt LLB, pait-II examination to be conducted by 
University of Peshawar from January, 2018. In addition to above the undersigned is also 
planning to complete running constructionycivil works in paternal house at my liometown.

In view of the above, the iindersigned may be allowed three months leave without 
pay from 08**^ Jan, 2018 till March 31*' March, 2018, in consideration of rule 12(1) of Civil 
Servants Revised Leave Rules, 1981 read with rule 28 of KPPPRA (Appointment & conditions 
of service regulations, 2017).

2.

2 Please consider the application on sympathetic grounds leaving the undersigned
obliged.

Yours sincerelv.

Dated.: 5'*''Jan, 2018 ^WAR ZEB KHAN 
Assi.stant Director (Enforcement) 

KPPPIU4, Peshawrar

<}

V*

* rg

:s-;l

■ •.Tg
■ -"ki Til
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.KHYBSR-FyiKirmJNKHWA '
PUBLIC PRO€UI^£MENT REGULATORY AUTHOHITY 

Add; 2nd KbyberPakhAinkhwABar Council Building 
Khyber Road Pesha’.va'r Ph: 091-9223590-

*/ •. ;;

•ir No.MD/KPPRA-/Establishment/2017*18 
Dated: Peshatyar the January 15, 2018

To,m
Mr, Anwar Zeb
Assistant Director [Enforcement), ffl 

. KPPRA.

A1^

Subject: Exolanatfoin

I am directed to refer to the subject noted above and to state that you were

appointed as Assistant Director (Enforcement) w,e.f. 01,01.2018 in BPS-17. On 5^^ January,

2018, after four (04) -days of joining cf your office, you dropped an application for three

monthsleave without pay w.e.f. 08.01.2018 to 31.03.2018 and leftthb office without waiting

for the outcome of your application and remained absent from your office for 04 days.

This act of yours show non-seriousness and irresponsibility on your part2.

which is tantamount to misconduct. You are hereby directed to explain your position within

03 days positively.

i (- u
AssistaBtMrecfor (HR)

Copy to:
\! 1, PS to Managing Director (KPPRA), Govt, of Khyber Pakhtunkhwa.

PA to Director HR/Finance (KPPRA). ;
3. Personal File.

i.

"jr-- ■ iV-7 ji
AssistMrDlrector (MR) 

I (KPPRA).

f: ■

if
1i
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m'( KHl''BliR FAKHT.OMKHWA 
PUBiSC PEOCUEEMENT EEGUl^TORY AimMlW 

iSfe^l^ Add: 2nd Flodr; Khyber Pakhtunkhwa Bar Councu Budding 

tefclF Khyber Road Peshawar Ph: 091-9223590

1)al
S'-

No.MD/KPPRA/Establishment/2017-18i
Dated; PeshaWar, the lanuary 30, 2018 , ,

l\r:

■A

To,
1^* ■M ■ Mr. Anwar Zeb

^ Assistant Director (Enforcement), 
KPPRA.

Subject:
re­

directed to refer to the subject noted above and to state that you wer e
BPS-17. On january, 

application tbr three

I am
Assistant Director [Enforcement) on 01.01.2018 mft appointed as 

2018,
months leave without pay w.e.h 08,01.2018 to 31.03.2018 and ieft the office without waiting 

for the outcome of your application and remained absent from your office tii! date.

after four [04] days of joining of your office, you dropped an

/ ^
«ty

m It has been observed with great concern that you have been issued explanation
directed to explain the! reasons of your absence 

absence from duby but you neither submitted any reply 

have already been informed that your request for grant, 
of 03 months Extraordinary Leave [Leave witiiout Fay], being in contravention to the rules, ^ ^ ^

has been regretted.'

2.
P ■

p
dated january, 2018 wherein you 

vvdtbJn 03 days for your centinuous 

attended the office so far. You

were

nor

Yoim this behavior and act tantamounts to willftil absence under the rules and
3,M-
your salary for the absentees days will be deducted.

In view of the above, you are hereby once again directed to explain your
otherwise strict disciplinary action vdil be initiated

4.
position withirr 03 days positively, 
against you under the E & D Rules, which ultirn.ately may lead towards y our termmation from

service.

I' ■ \

I-f '

i
Asststamit Otrector ii HE] 

[KPPM]

i .

1--
fMp v to;''

1. PS to Managing Director [KPFRA], Govt, of Kf.yher,Pakhtunkhwa.
2. PA to Director HR/Finance (KPPRA). 1

Personal File. I
I’

% ,
?i.,/

i • ..A.-.-'

As.YiiSfiiiii£ 'rn (ICIPFRAj •ni-
1:m
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■j ICHYl^ER PAKHTUNKHWA 
PUBLIC PROCUREMENT REGULATORY AUTHORITY 

Add: 2nd Fioor, Kiiyber Pakhtunkbwa L^ar Council. BdUaing 
Kliytik Road Peshawar Ph: ‘091-9223590

rc

k
No.MD/KPPRA/Establishment/2017-l 81 

Peshawiar the February 20, 20181
'' .'i

Dated;

iO;

Mr. Aewar Zcb KhaE S/o Pervez Kbaii 
Assistant Director (Enforcement),
KPPRA.
Kundi Super Store, Darmangi, Warsak Road,
Peshawar.

E-^olaBadtop rATr^lmBnusAVillfal AbseEce_From_DM|y:

'-ifmi
Address:

w

Subject:U'

directed to refer to the subject noted above and to inform you that alter four 

(04) days of joining your office you dropped an application of three(03) inonths leave v^^ithout pay 

31.03.20 i 8 and left the office without waiting to outcome of your application.

10.01.2018 to join your office but you remained absent

i I amI

m-I
w.e.f'08.01,2018to 

You were also informed telephonicallyI on

from duty.if'
you have also been issued explanations vide this office letter No.MiW 

KPPRA/Establishment/20r7il8 dated January 13. 2018 and No.MD/KPPP^/EstabUshment

/2017-18 dated .lanuary 30, 2018 wherein you ^
for your continuous absence from duty within 03 days positively to avoid strict disciplinary action 

under the Efficiency and Discipline Rules, 2011. However, it has ijeen observed with great 

concern that you have not yet submitted reply to the explanation and you are continuously absent

IfI;-'- Furthermore,2.
I'
1- directed to attend the office and give reasonswere
I

.5t
i

1
from duty. f.i

W of yours shows your lack of interest and irresponsibility towards your 

duties and is liable to strict disciplinary action against you which may end up 

from service. _ - . ' '

This, act
your dismissalon

i
■k/i

id avoid imposition of major penalty .you are hereby direjcted for the third and taiai 

duties without fiuther delay and submit reasons for your illegal absenteeism
: m 4.Wi<:

time, to join your 
Otherwise ex-party action will be taken against you under ;.he rules.

m- )\i: i h--pAssist^^r'ector (HR) 

KPPRA
A; 7

m Copy to;
PS to Managing Director, KPPRA

I

/:} -
■

■X'

feu dm
5

If
ni:'
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Add: 2nd Floor, Khyber Pakhiunkhwa Bar Council 
Building Khyber Road Peshawar Ph: 091»9223590

*.

Whereas, you Mr. Anwar Zeb Khan, Assistant Director 
(Koforcement), has’been observed that you .have proceeded 
on leave without prior permission of'the competent 
authority, resulting in willful absence from duty and 
insubordination leading towards gross negligence of duties 
in your capacity as Assistant Director (Enforcement). 
Absenting yourself from duties without prior intimation is a 
misconduct, for which you arc making yourself liable f®*" 
necessary action under the rules; You were also issued letters • 
dated 15.01.2018, 30.0t.20!8 and 20.02.2018 on your mailing j 
address wherein you were directed to join the duty and | 
explain the reasons for your unauthorized absence from |; 
duty. However, neither you reported for duty nor submiltedL! 
any reason for your absenteeism. You arc hereby finally! 
informed.through this notice to refrain from such acHvUies;{ 
failure to do so shall invoke disciplinary action against youi{ 
You are further advised to immediately join your duty andj; 
submit a written explanation on your unauthcrizcd.lcavc; 
within’^even days of the publication of this notice othcr'vise 
strict disciplinary action will be initiated against you which 
may end on your removal from service.

::
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»m #f ; To
The Managing Director, ^ .
KTyber Palchtunldiwa Public Procurement Regulatory Autnonty,
2"‘^ Floor, KP-Bar Council Building, Peshawar.

3 ■;S''
V

i
\

JOINING OI!^ IDUTffiS ANB EXPLANATION• Subject:
k■f

Dear Respected Sir,I ./
Reference is made to the-publication of 28“’ February, 2018 in daily the ‘MaShriq’ Peshawar.

construction of twoThe undersigned planned to complete essential running 
rooms in his paternal house and'also to do preparation sUidy for LLB, Part-Il exmiination 
imminent Therefore the undersigned submitted an application for the granf of kaveJi^^tEai 
i-br thi-ee months i.e. upto 3f‘ Mar-ch, 2018. The reievant applicable rules does povide tor such 
math of leave. The undersigned therefore after consulting ms seniors and bringing in “y” ^1"- 
notices Uie exigencies, submitted leave application. Today one of rny relative infonny ni, 
he has happened to see the publication notice rn the daily Mashriq, Peshawar as referred.

That proceeding on leave is' not willfiil but to meet an utmost human exigency as the 
for his five members’ family in his paternal house for living humanundersigned has no rooms 1 

life.

The undersinned hold? public duty as well as instructions of his seniors in high esteem, 
dierefore, is compelled to join his office toda> and resume office ftom tomorrow morning i.e.
7'-'' March, 2WS1

4
V

it is added that hence-before I did not receive the subjecj notice on my bo.me■T
.'xJ'. '! '<address.

,, A sympathetic re-consideration of my leave request is reiterated as the
indersigned has no rooms for his fve member family.and is .sharing his paxents' occupancy.

Yours Sincerely,

I
2

i

h.fl \

ft
r-

PV"••-Mwar Zeh KhaE 
Assistant Director 

(Enforcement), BPS-17 
Da.ted: 7* March, 2018
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•Date: 9^^ March, 2018
■To .V

\ -
9

The Managing Director ’ 
KPPM,

■+r*

V-S abject; Application for Release cfSaiary

Respected Sir,
•1r

f.

With due respect it is stated that my salary for the period from January, 

2018 till date is pending'with the'Pinance Section of KPPRA.

1 ■

. It is therefore, requested lo kindly direct Finance Section for release of salary 

for the above, mentioned period, please;f

Yours Sincerely,f '•r ! /vs / .'1/ Q\\T\'UV
j «

N

-Anwar Zeb Rhan 
Assistant-Director Enforcement 

KPPRA
/■'S/;s !
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l^tYBERPAKHTUNKHWa

Khyber Rqad^Peshawar Ph: 091-9211682.
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CERTIFICATF

It is to certify that Mr. Anwar Zeb Khan S/o Pervez Khan, Ex-Assistant 

Director-Enforcement, bearing CNIC No. 17301-3612349-3, remained absent from duty 

without permission/sanctioned, leave from the Competent Authority w.e.f 08.01.2018 till

07.03.2018 and again from 09.03.2018 till 30.03.2018.
n

Assistant HR

ProcureiT,enl Resa'aton/ Au-ho*
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Before the Khyber Pakhtunkhwa Service Tribunal, PeshawarA
^ :

: t

i-
Anwar Zeb Khaip Versus Chief Secretry/KAPRA.

Application for Restoration of Service Appeal dismissed in default.

1

Respected Sheweth:
;

1. The subject service appeal was fixed for 07.05.2019 before this august tribunal.

2. That, the petitioner appellant was under the bonafide impression that it was 

fixed for 13.05.2019 therefore missed the date, thus the service appear was 

dismissed in default.

3. That, knowing about its dismissal the petitioner appellant immediately applied 

for attested copy of order and is submitting instant application for restoration.

4. That, non-attendance on the date fixed was not deliberate but a human error

5. That, law as well as principles of justice favour decision on merits to set the 

controversies finally. !

6. That, the instant application is immediate and within the timeframe.

PRAYER: In view of the above it is very humbly requested that the subject Service 

Appeal may kindly be restored and allowed to proceed ahead on merits 

accordingly please. : .

DATED: 14.05.2019
\

EBKHAN
i (Petitioner Appellant)

j

KhaliliHouse, C/0 Kundi Super Store, Warsak Road, Peshawar, 
j Cell: 0346-9166204, Email: pkkhalil@yahoo.com

(Through His Legal Attorney and Counsel)

Affidavit: Affirmed on oath that the contents of the application are correct and true to 
the best of my knowledge and be ief and nothing is cortcealeW ofithis court, deliberately.5

>
Al HAN

(petitioner Appellant)

&

mailto:pkkhalil@yahoo.com


BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,
%

PESHAWAR

m /20I8SER VICE APPEAL NO

Anwar Zeb Khan, Assistant Director, Khyber Pakhtunkhwa Public Procurement 
Regulatory Authority, Government of Khyber Pakhtunkhwa, R/O Village Palosi Tlarzai. 
Tehsil & District Peshawar. A'C?-,..-

.S
-in?,I■iMPPeHant)

A •,
VERSUS: - *5^1.

li
I. Chief Secretary, Government of Khyber 

Peshawar.
ivil Secretariat,

2. Secretary Finance/Chairman Board of Directors, Khyber Pakhtunkhwa Public 
Procurement Regulatory Authority, Finance Department, Government of Khyber 
Pakhtunkhwa, Civil Secretariat, Peshawar.

3. Managing Director, Khyber Pakhtunkhwa Public Procurement Regulatory 
Authority, 2"^ Floor, I^-Bar Council Building, Government of Khyber 

Pakhtunkhwa, Peshawar.
(Respondents)

APPEAL U/S 4 RAV SECTION 7 OF KHYBER PAKHTUNKHWA SERVICE
TRIBUNAL ACT, 1974 AGAIST THE IMPUGNED OFFICE ORDER
NQ.MD/KPPRA/ESTABLISHMENT/1-8/2Q17-18 OF MARCH 30, 2018.

BY ACCEPTING THIS APPEAL THE IMPUGNED OFFICE ORDER MAY
GRACIOUSLY BE SET ASIDE AND APPELLANT RE-INSTATED ON HIS POST
WITH FULL BACK BENEFITS WITH COST AND DIRECTIONS ISSUED TO THE
RESPONDENTS ACCORDINGLY.
ANY OTHER RELIEF DEEMED APPROPRIATE IN THE CIRCUMSTANCES OF THE
CASE NOT SPECIFICALLY ASKED FOR. OR ARISE DURING PENDENCY OF THE
APPEAL. MAY ALSO BE GRANTED TO THE APPELLANT.

RESPECTFULLY SHEWETH:

FACTS:
jiwa

Facts giving rise to the present appeal are as under; -

respondents provincial Government in Public Procurement Regulatory Authority 

U Khyber Pakhtunkhwa advertised the vacancy of Assistant Director (Enforcement) as
£r'Mpf' regular post. The appellant as on-job candidate, applied, competed in open merits 

f >> < and was selected for the post. The respondents on reaching concurrence on file and 

after completing all codal formalities finally appointed the appellant on the post.I. A)i i Advertisement, Job Description, Interview call. Offer of appointment, Appointment 
- tf Notification and Joining report of the appellant, all are enclosed as annex- A,B.C,D.E 
r ‘f & F respectively.

'3.
0

-.2. During his service the appellant applied for 03 months leave without pay. He also in 

person discussed his leave exigency with his seniors who verbally agreed and 

I*, advised to submit application for leave and proceed. The appellant acted accordingly.

7*'0ca

I

^6 ■-C
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Nemo for'appellant. Mr. Muhammad 

DDA for respondent No. 1 and Mr. Ihtishamul 

for respondents No. 2 & 3 present.

«07.05.2019
i
i

■ 'V

iAdvocate
' 1

matter was adjourned 

of learned counsel for the 

calls no one is

iOn the last date the

for today in presence 

appellant. Today, despite repeated

behalf of the appellant.
5^;.
5l

T fin attendance on
I

Dismissed: for, non-prosecution, 

d to the record room.
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File be ;
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I' BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

> '
i.

In the matter of Appeal NO: 989/2018

ANWAR ZEB KHAN VERSUS CHIEF SECRETRY GOVT. OF KPK & OTHERS

r REJOINDER ON BEHALF OF THE APPELLANT IN RESPONSE TO WRIUEN REPLY OF
THERESPONDANTS- PARA-WISE

Respectfully Sheweth:

The appellant very respectfully seeks permission to further fortify his 

averments made in Service appeal and would like to respond para-wise to the 

written Reply of the respondents as follow:

PRELIAMENAY OBJECTIONS:

Contents of para A of the preliminary objection are incorrect and
misleading.
Contents of para B of the preliminary objection are incorrect and
misleading.
Contents of para C of the preliminary objection are incorrect and
misleading. |
Contents of para D of the preliminary objection are incorrect and
misleading. | ■

Contents of para E bf the preliminary objection are incorrect and
misleading.

Contents of para F of the preliminary objection are incorrect and
misleading.

II.

IV.

V.

VI.

ON FACTS:

Rejoinder to the repliesjon facts are as follow:

' 1



' +

■C- 1. Para -1 of the appeal is admitted correct by the respondants.

2. Para-2 of written reply is incorrect and misreported. Though the 

appellant had applied for leave but was regularly attending his office 

and discharging his functions.
3. Incorrect to suggest that the appellant was absent w.e.f. 08.01.2018 

to 07.03.2018 and again absented w.e.f. 09.03.2018 to 30.03. 2018. 
The statement is against fact and record at the attendance role 

therefore denied. The appellant was getting off for hours after 

joining his office in the morning in order to prepare for attempting 

the next day paper of his LLB Examination. Otherwise he was 

regularly attending his office and discharging his functions relatable 

to his post. No notice was issued or received to the appellant except 
the one published in the daily Mashriq dated 28 February, 2018 

when appellant was present in his office for duty at that time and 

was normally discharging his functions. Repeated that the appellant 
was very much present in his office. The photocopies annexed to the 

written Reply are fabricated and untrue. The averment made in the 

service Appeal is re-iterated. The work and performance of the 

appellant has never been subjected to any evaluation or 

performance report by his senior therefore is denied. The 

respondents have maligned the appellant for absence from duty, 
now maligning for unsatisfactory work and performance during his 

normal official function which is contradictory to the former stance , 
therefore proven false. By leveling such stigma of unsatisfactory work 

and performance the respondents were legally obliged to conduct 
regular inquiry and followed due process of law, also allowing 

appellant to put defense to such allegation before his abrupt removal 
from service on regular post on the charge. The enactments referred 

are misinterpreted and misconstrued.

4. Averment made in the service appeal is reiterated^ in response to 

instant para. The attendance record is based on malafide and 

fabricated. The respondents are challenged to produce attendance 

register for substantiation of the instant allegation. The annexed 

Certificate from the Assistant Director HR dated 7.2.19 is fabricated 

therefore denied. The alleged record 'R' is false arid denied. The face 

of photocopies of receipts of TCS clearly depicts that the said letters 

never reached to the destination and received by appellant with 

affixing of signature of any receivers. It is added that the house of the 

appellant is out of the domain area of TCS, therefore, its reaching to 

the destination is out of question. The question arises that when



appellant was attending his office almost on every day why the same 

was not delivered to’hirh by hand in office? The instant malicious 

fabricated correspondence was made to create ground for the 

unceremonious removal of the appellant and adjust a favorites on 

the vacant post of the appellant as averred in the original appeal.

-C

ON GROUNDS:-

A. Incorrect hence denied. The appellant was attending his office regularly; 
however due to examination papers of LLB, he proceeded sporadically on 

short leaves for hours during a shorter period of examination, duly seeking 

verbal permission of the competent authorities in office. Further, appellant 
although had submitted his application for leave without pay which was in 

accordance with applicable KPK Government Leave Rules 1981 as provided 

in Regulations- 41 of THE KPPRA (Appointment & Condition of Service 

Regulations, 2017, therefore was proper. However he was regularly 

attending his office till last. The appellant has never been handed over or 

delivered any explanation as alleged. The respondents are challenged to 

prove otherwise. The long and willful absence is denied. In fact, the 

respondents in the same breath have conjoined and confused two different 
and conflicting allegations, one of continued absence from duty and 

another of unsatisfactory work & performance in office, which are 

untenable. The point may kindly judicially be noted. Copy of Explanations 

(Annexture-V, VI, VII) are denied as the same neither been Issued nor 

delivered to the appellant. Receipt ^of T.C.S also proves incorrect address 

and non-receipt thereof on their faces, 
maliciously generated surreptitiously to prepare ground for inapt removal 
of the appellant otherwise he was regularly attending his office. The 

shipment tracking results of T.C.jg attached by respondents^ do not prove 

their delivery on the destination 6n its face.

1

In fact these documents were

B. In correct: no due process was followed in effecting dispensing with the 

service of the appellant. The relevant law. Rules, and established norms of 
natural justice was trampled in case of the appellant unceremonious 

removal. Undesputedly, the short proceeding of removal was targetedly 

process without confronting the appellant to any allegation and affording 

him opportunity of his defence, thus the entire work was is shabby, illegal, 

inhuman, without lawful authority and of no legal effect on the regular 

employee, the appellant. The applicable law has erroneously been 

interpreted.



In,response to the notice (Annexture-VIII) it is stated that the appellant had 

explained his legal position and submitted explanation on 7^^ day of issuing 

of said notice/publication as directed in. the notice/publication of 28^*^ 

February, 2018, nevertheless, the relevant law/Rules suggest 15 days for 

such reply to the publication. Kindly see his explanation at page 17 of 
Appeal and Annexed-IX to the written reply of the respondents which is self 
speaking to prove that the direction given in the publication was fulfilled 

which should have been meaningful and purposeful for the respondents.

f' .

The malice and malafide of the respondents can further be proved from the 

proven fact that he was not paid salary which compelled the appellant to 

submit a written request for its payment of salary of the previous three 

months, also admitted by respondents in their written reply by annexing 

application of appellant as annexture IX. However, no action was taken 

thereof. The allegation of absence from duty is denied.

The status of probation of a Regular employee does not renders his status 

of an employee at-will, when duly appointed against a regular post and not 
temporary or contractual post. While imposing penalty the appellant has 

mistakably taken appellant a contractual employees as reveals from the 

posture of the respondents which Is misconceived. The respondents are 

obliged to consider him regular employee and treat him in accordance with 

applicable law and rules which they did not, thus committed serious 

illegality and irregularity, now liable to be set aside. The ambivalence in the 

stance of the respondents can be inferred from the fact that the appellant 
was confronted to the penalty of Termination' 'Removal' and 'Dispensing 

with service' simultaneously which all three terms pole apart and are 

applied o different employees and in different circumstances. KPPRA 

(Appointment & Conditions of Service) Regulations, 2017 suggest both 

contractual and permanent employees separately and distinctly. The 

appellant was appointed as regular employee against the perlnanent post. 
Therefore, all rules of the provincial government of Khyber Pakhtunkhwa 

wa?3€ applicable to the appellant regular employee as reveals from 

Regulations 39, 41 and 42 of KPPRA (Appointment & Conditions of Service) 
Regulations, 2017 available at page 39 of the service appeal. Undoubtedly, 
appellant was not dealt with in accorda-nce with KPK Government E&D 

Rules, 2011, applicable to the appellant case and a short, unceremonious 

route was adopted for his removal from service in circumvention of the said 

applicable Rules without scruple of conscious.' That due process was not 
adopted in case of the appellant for malafide reason. Undoubtedly, 
appellant was maligned for unsatisfactory work and performance which is a 

stigma, therefore, he should have passed through DESCIPLANAY/ENQUIRY 

proceedings invariably. Even for the allegation of absence from duty ,

i;



which cannot be held as willful dr habitual absence within the meaning of 
the terms in appellant case, he was not afforded with serving of 'Show 

Cause' nor afforded with 'personal hearing' available to the appellant out of 
applicable KPK E&D Rules, 2011.^®^7^^

C. Incorrect. The status of probation of a Regular employee does not relegate 
his status e? contractual employee, when heVduly appointed 

regular post and not temporary dr contractual post. The respondents were
against a

legally bound to deal the appellant in accordance with relevant law and 

provincial government Rules applicable to the case of the appellant. 
However, he was not dealt with under established norms of natural law and 

principles of justice and fair play; as his removal from service was secretly 

processed when appellant was present in his office for duty. The record on 

file suggests no serious effort Uo follow the appropriate legal route. 
Original para of the appellant service appeal is re-iterated.

D. Para-D is misinterpretation of the 'particulars' of the appellant. Original 
para of the appellant service appeal, is re-iterated. AH Rules of the Khyber 

Pakhtunkhwa Governments Rules were applicable to the appellant as 

depicts from provisions contained in Regulations 39, 41 and 42 of KPPRA 

(Appointment & Conditions of Service) Regulations, 2017, available at page 

39 of the service appeal, also relied upon by the respondents themselves in 

their Written Reply. The principle of approbate and reprobate shall 
invariable apply to their contradictory stance, to be interpreted beneficial 
in favour of the appellant.

E. Incorrect and misconceived. Rule 5 of the Khyber Pakhtunkhwa 

Government Servants (Efficiency & Discipline) Rules, 2011 was applicable to 

his case. Furthermore, inquiry can be dispensed with in the circumstances 

of alleged willful and habitual absence which is not the case of the 

appellant nor proved as such. That show cause and personal hearing are 

not available to the accused employee in the conditions enumerated in (i), 
(ii),(lll) (iv) of sub-rule (1) of Rule 5 and not otherwise. Original para of the 

appellant service appeal is re-iterated here.

F. Para-F has not been replied therefore is accepted by the respondents. 
Original para-F of the appellant service appeal is re-iterated.

G. Paras- G, H, I, J, K, L, M, N, 0, P, Q, R & S have not been controverted 

,therefore ,should be interpreted as admitted by the respondents.
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PRAYER:

It is therefore humbly prayed that in light of the points relied in the instant 
Rejoinder, this Hon'ble Tribunal may very graciously allow Service Appeal of the 

appellant with cost and appellant restored to his position as prayed for in the 

appeal. Any other relief not specifically prayed for may also very magnanimously 

be granted with cost please.

T)jt . 2c>XO ■ Anwar 2eb Khan (App'^llant), 

Through

His Counsel & Attorney

AFFIDAVIT TO REJOINDER

I, Anwar Zeb Khan, appellant, R/0 village Palosi TIarazai, Tehsil & District, 
do hereby solemnly affirm and declare as under:-

That the contents stated in instant Rejoinder are true and correct to the 

best of my knowledge and belief and nothing has been concealed therein 

deliberately.

Anwar Zeb Khan (Deponent)
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