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11; Since 12^'’ December, 2016 has been declared as a public 

holiday an account of 12*’’ Rabi-ul-awal. Case is adjourned to 

17.04.2017 before D.B.

12.12.2016'■I ■irli',[:
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llli 17.04.2017 Counsel for the appellant present. Mr. Hameed-Ur- 

Rehmant, AD (Litigation) alongwith Mr. Muhammad 

Adeel Butt, Additional AG for the respondents also present. 

Learned counsel for the appellant requested for 

adjournment. Adjourned. To come up for arguments on 

04.08.2017 before D.B. ^
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:
(Muharnmad Amin Khan Kundi) 

Member
(Ahmad Hassan)

Counsel for the appellant and Addl. AG for the 
Member

respondents present. The learned counsel for the appellant 

stated at the bar that a number of cases involving similar 

issue have been dismissed on merit by this Tribunal and in 

view of the said judgment, the appellant do not want to press 

this appeal any further and requested that the same may be 

dismissed as withdrawn.
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If In view of the above, the appeal is dismissed as 

withdrawn. File be consigned to the record room.
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09.12.13 vide order sheet dated 09.12.2013 in connected appeal No. 

02/2013, this appeal is adjourned to 11.2.2014.
)

R

Vide order sheet dated 09.12.2013 in connected appeal No. 

02/2013, this appeal is adjourned to \ ^ ■

READER

Vide order sheet dated 09.12.2013 in connected appeal No. 

02/2013, this appeal is adjourned to 2 -"^

2-7 Vide order sheet dated 09.12.2013 in connected appeal No. 
02/2013, this appeal is adjourned to / C -^ / 0^ •

/

Vide order sheet dated 09.12.2013 in connected appeal No. 
02/2013, this appeal is adjourned to

R];^iR

Vide order sheet dated 09.12.2013 in connected appeal No. 
02/2013, this appeal is adjourned to f O ^ ^ - I ^

RIAPI^R

Vide order sheet dated 09.12.2013 in connected appeal No 

.02/2013, this appeal is adjourned to ___________________.

READER

&



4
i

y- Counsel for the appellant present and heard on29.08.70,13

preliminary. Contended that the appellant has not beeirtreated in

accordance with the law/rules. He further contended that similar 

nature of cases have already been admitted to reguldt; hearing. In
:«

this respect he referred to one in servicei appeal No.1322/12 titled

Ikramullah vs Govt which has been fixed for hearing before the

Hon'ble Final Bench-ll on 10.10.2013. On the same analogy the

instant appeal also admitted for regular hearing •subject to all legal
• V \ •

objections. The appellant is directed to deposit the secu^Jt^y amount

• \

and process fee within 10 days. Thereafter, notice be issued to the

respondents. Case adjourned to 09.12.2013 for submission of

writt''.n reply before Final Bench-ll. :»
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• L 9.5.2013 : Munshi to counsel for the appc’!aa< pjcsenl ; a*•Jr;

I/ requested for adjournment. Case adjourned to 3.7,2013 fori I&
preliminary hearir-4-11II i
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aCv03.07.2013 Clerk to counsel for the appellant present. In pursuance of 

thet! |Khyber | Pakhtunkhwa ''Service Tribunals (Amendment)
y '

Ordinance, 201-3, (Khyber Pakhtunkhwa ord. II of 2013), then
“1

adjpurned on note Reader for proceedings as before on 29.08.2013
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. 2 ' r,i?- 3. 26.3.2013' '■ Application for adjournment has been

moved by the learned Counsel for the appellant in

the connected appeals. To come up for preliminary 

hearing alongwith connected appeals on 9.5.2013.I
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FORM OF ORDER SHEET
, \; ' *.*' Court of

58/2013Case No.

Date of order 
proceedings

S.No. Order or other proceedings with signature of judge or Magistrate

.;
2 3

07/01/2013 The appeal of Mr. Tajbar Khan presented today by Mr. 

Ghulam Nabi Advocate may be entered in the Institution 

Register and put up to the Worthy Chairman for preliminary 

hearing.

1’

2 This case is entrusted to Primary Bench for preliminary 

hearingto be put up there on
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BEFORE THE SERVICE TRIBUNAL K ?X PP.qM>^w^DI
^5

1

& ' Servi^ Appeal No.
•6? «>

/20^

Tajbar Khan PST/GPS Inzargai 

(district Malakand

*. r

^ /

Appellant
Versus

*<. •
. f

Sovt. of K.P.K., through Secretary Schools A Literacy 

Department, Peshawar A others Respondents

INDEX

S.No. Description of Documents 

Service Appeal
Annexurc Pages

1. A- ^
2. , Affidavit /p -1

3. Application for Interim Relief
glongwith Affidavit____________
Copy of the Notification issued
by the Government
Copy of the Notification dated
13.11.2012

3. •A'

4 ‘B*

5 Copies of the both the 

notifications
r <& ‘C/'l

Appellant
Through

Advocate, Peshawar-

!

I/
I

S '

y:,. i,- . v-i-*
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BEFORE THE SERVICE TRIBUNAL K.P 1^ PESHAWAR

mZL2rc^
** O'n -r^D/r^f

Service Appeal No. /201^

Tajbar Khan PST/GPS Inzargai 

District Malakand

l•ce<

Appellant

Versus

1. Sovt. of K.P.K., through Secretary Elementary <& 

Secondary Education, Peshawar.

2. Secretary to Sovt. of K.P.K., Finance Department, Civil 
Secretariat, Peshawar.

3. Secretary to Covt. of K.P.K., Establishment Department 
Civil Secretariat, Peshawar

4. Director Elementary & Secondary Education K.P.K., 
Peshawar.

Respondents

Appeal u/s 4 of NWFP Service Tribunal 

Act, 1974 to the effect that the newly 

inducted condition of FA/FSc for the 

promotion to BPS-14/15 of the PST 

Teachers may please be set-aside and the 

promotion may please be granted on 

seniority-cum-fitness basis purely.

\UL
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Prayer In Appeal:

On acceptance of this appeal the condition 

of FA/FSc from the above noted 

notification for the promotion of the PST 

Teachers may please be removed and the 

promotion may please be granted on 

seniority-cum-fitncss basis.

Respectfully Sheweth:

That the appellants are belonging to the Education 

Department, all serving on the posts as mentioned 

against their names in the heading of the appeal.

That all the appellants have got at their credit on the 

above said post a long tenure of service extending over 

20 to 40 years.

2.

That previously the basic qualification for the 

appointment at the, post of PST was fixed as Matric 

Certificate alongwith the PST Certificate from a 

recognized Institution and all the appellants were 

appointed on the above said posts having the said 

qualification as was the requirement at the time of the 

appointment of the appellants.

3.

That the basic qualification for the post of PST was 

duly enhanced with basic qualification from Matric to

4.
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F.A./F-Sc in the year 2011 and many other colleagues of 

the appellants were then appointed on the same posts 

of PST having their qualification as F.A./F.Sc alongwith 

the PST Certificate.

5. That in the year 2007 a policy of upgradation was 

promulgated by the than Provincial Government, 

whereby the PTC, Teachers were upgraded from BPS- 

07 to BPS-12 on the basis of the length of the service. 

(Copy of the Notification issued by the Government is 

attached herewith as Annexure-'A').

6. That again a similar summary was formulated at the 

initial stage by the Education Department that the PST 

Teachers will be upgraded to BPS-15 having 22 years 

service, whereas the teachers having 15 years service 

will be upgraded to BPS-14.

7. That the above said policy was just as according to the 

justice and demand of the teachers community, however 

lateron the said policy was converted from time scale to 

the education scale, whereby the promotion policy for 

the PST Teachers was formulated as under:

"Primary School Head Teacher 

(PSHT) (BPS-15)

By promotion, on the basis of 

seniority-cum-fitness from 

amongst senior primary 

school teachers with at least
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10 years service and having 

qualification prescribed for 

initial recruitment of primary 

school teacher.

Primary School Teacher 

BPS-14
By promotion on the 

basis of seniority-cum- 

fitness' from amongst school

teachers with at least 05 

years service as such and 

having 

prescribed 

recruitment of 

school teachers.

qualification 

for initial

primary

8. That thereby all the fresh appointed F.A/PST have

been given the BPS-12, whereas the holders of F.A 

Certificate with 10 years length of service may be 

upgraded/promoted to BP5-15 and the PSTs with the

F.A. qualification having 05 years service may be 

upgraded to BPS-14. (Copy of the Notification dated 

13.11,2012 is attached herewith as Annexure-’B').

9. That the appellant alongwith his other hundreds of the 

colleagues having their services extending from 20 to 

40 years have been totally ignored and have not been 

given any chance of upgradation/promotion throughout
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their professional career inspite of having such a long 

spotless tenure of service.

10. That this attitude of the respondent department to 

give benefit to the PST teachers with the F.A./F.Sc

qualification over the teachers with the Matric 

qualification has been formulated without any

cogent/legal grounds but just to give benefit to the

blue eyed teachers of the respondent department, 

whom have been appointed in their tenure.

11. That all the appellants are also equally entitled to be 

upgraded on the basis of his tenure of service and be 

given the same benefit as it has been given to the other 

PSTs teachers having the FA. Certificates, as the 

higher qualification of F.A. can not by any means made 

the basis for giving any sort of above said benefit to 

the teachers.

12. That in this respect the appellants have also moved 

their representation to the concerned authorities, 

thereby explaining their grievance, however no response 

whatsoever has yet been received by the appellants till 

the filing of this Service Appeal.

13. That the appellants ‘ having got no other 

efficacious/adequate now approaches this Honourable

Tribunal on the following grounds amongst the others.
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Grounds

q) That act of the respondent department, thereby 

depriving the appellants from the above said 

benefit of upgradation is illegal unlawful without 

authority/jurisdiction, as well as being based on 

the malafidc intentions of the respondent 

department is liable to be set-aside.

b) That since hundred and hundreds of the teachers 

have been treated in a discriminatory manner and 

have been deprived of the above said benefit 

mere on the ground that they are not having the 

qualification of FA/FSc is an act unjust and 

without any reasonable ground, as the basic 

qualification at the time of the appointment of 

the appellant was AAatric with PST and the basic 

qualification at the time of the appointment of 

the benefited teachers were FA/FSc with PST, 

hence no privilege can be granted to the persons,

whom have been appointed on the prescribed
(
qualification.

That the appellants have been serving on the 

above said since long, whereas the minimum 

tenure of the service amongst the appellant is 18 

years and the maximum tenure amongst the 

appellant is extended to 40 years and since long 

all the appellants have been waiting for their turn

c)
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to be promoted/upgraded to some higher scale, 

however after having a tenure of such a long 

legitimate expectations the appellants have been 

treated unlawfully without any cogent/solid 

grounds.

That it is very respectfully submitted it has 

happened

upgradation/promotion the factor of seniority 

should be abolished/ignored totally and the 

grounds of upgradation/promotion should be made 

educational qualification, whereas the

neverd)
ofthe casesthat in

mere
upgradation/promotion has always been made 

the basis of seniority-cum-fitness and have never

on

at the basis of higher qualification whatsoever it 

be. Furthermore still it is not the highermay
qualification for the teachers whom have been

benefit for the above said

but with the passage of time as the 

has been raised, hence they 

the basis of F.A./F.Sc 

which said factor cannot be made a 

ground for their upgradation to BPS

going thorough get 

notification, 

basic qualification 

have been appointed 

Certificate,

on

-14/15.

the said act of the respondent departmentThat
is not merely illegal as well as unlawful, but is also

e)

against the very clear Articles of Constitution of
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Islamic Republic of Pakistan as engraved in the 

basic rights of said constitution.

That the appellant has got every right to be 

treated egually with his other colleagues and 

closing all the ways of upgradation/promotion for 

the appellant is against all the norms of justice as 

it has been done in the above mentioned 

notification dated 13.11.2012.

f)

That it will be pertinent to bring into the notice 

of this Honourable Tribunal that the above said 

benefit has also been extended to the Clerks 

community, whereby the clerk’s even with the 

Metric Certificate have been upgraded from BPS- 

BPS-16 and similarly according to other

g)

09 to
notification dated 24^*' April. 2012 the Federal 

Government has been pleased to upgrade the PST

BPS-09 to BPS-14 including theTeachers from
Matriculate Teachers. (Copies of the above said

attached herewith asboth the notifications are 

Annexure-’C & 'C/'l).

acceptance of this 

y please be directed to
It is, therefore, prayed that 

Service Appeal the respondents 

set-aside the term of

"having
recruitment of primary school teachers'

on

ma

initialprescribed forqualification
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and the appellants may please be considered equally
with thefor the above said promotion/upgradation

colleagues, whom have been appointed 

F.A./F.Sc basis and the above said conditions being

onother

illegal unlawful, unconstitutional and discriminatory

deleted from the conditions ofmay please be 

promotion of the PST teachers to the BPS-14/15.

which appellant is foundAny other remedy to 

entitled, in the peculiar circumstance of the case may also

rbe granted.

ppellant

Through

Ghulam Nabi 
Advocate, Peshawar
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BEFORE THE SERVICE TRIBUN/\L K P IC PFc;i-i/i\a/.>d

Service Appeal No. /2012

Tajbar Khan PST/GPS Inzargai 

District Malakand Appellant
■ i'; Versus

Govt, of K.P.K., through Secretary Schools 

Department, Peshawar <& others,
A Literacy

Respondents

AFFIDAVIT

I, Shulam Nabi Advocate, Peshawar as per instructions of my 

client do hereby solemnly affirm and declare 

contents of the
on oath that

accompanying Service Appeal are true and 

correct to the best of my knowledge and belief and nothing has 

been kept concealed from this Honourable Tribunal.

Deponent
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BEFORE THE SERVICE TRIBUNAL K.P K.. PESHAWAR

t

C.M.No. /2012
In

Service Appeal No.. /2012

Tajbar Khan PST/GPS Inzargai 

District Malakand
Appellant

Versus

Govt, of K.P.K., through Secretary 

Elementary &. Secondary Education, 
Peshawar <& others........................... Respondents

Application for temporary injunction to the 

effect that respondent may kindly be 

restrained from taking any action for the 

promotion of PSTs to BPS-14/15 as 

according to the procedure mentioned in the 

impugned 

13.11.2012

■ /■

rules/notification dated

Respectfully Sheweth:

That the appellant has filed the above titled service 

appeal before this Honourable Tribunal, in which no 

date of hearing has yet been fixed.

1.

■‘i

1

That respondent vide notification dated 13.11.2012 with 

regard to the fresh education policy has promulgated a 

new method of promotion which has violated the

2.
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promotion right of thousands of teachers including the 

appellant

That the applicant/appellant has very prima facie cause 

of action and is very hopeful for its ultimate success of 

his appeal.

3.

That ail the three ingredients i.e. prima facie case, 

balance of convenience and irreparable loss as per spirit 

of the rule for granting injunction is in favour of the 

applicant/appeilant are present in the said appeal.

4.

That in case the injunction as prayed for above is 

denied,

5.

the applicant/appellant will suffer with 

irreparable loss as the impugned vacancies will be fill up

chance for appellantand there would be no 

accommodation. Therefore, it is in the Interest of 

justice to stay further proceedings on the impugned 

notification till the final decision of this Honourable

Tribunal.

6. That there is no legal bar in granting the injunction as 

prayed for above.

That the facts and grounds taken in the memo of appeal 

kindly be considered as part and parcel of the
7.

may

instant application.



13
/•

It is, therefore, humbly prayed that in the light 

of the above said submissions this Honourable Tribunal 

may please be kind enough to restrained the concerned 

respondents from taking any action in promoting the 

PSTs teachers on the basis of the above noted 

notification, thereby depriving the appellants from the 

right of promotion. r.
ppellant

Through

Ghularn Nabi 
Advocate, Peshawar

AFFIDAVIT

I, Ghulam Nabi Advocate, Peshawar as per instructions of my 

hereby solemnly affirm and declare on oath that

true and correct to the
client do

contents of the above application are
knowledge and belief and nothing has been keptbest of my 

concealed from this Honourable Tribunal.

D'e p o n e n t c



Better Copy

/r
Government of NWFP 

Finance Def3cirtmenl 
No SO (FR) '10-22(B)/2005 

Dated; 01.10.2007

To

The Secretary to Govt, of NWFP, 
Schools & Literacy Department.

UPGRDATION OF VARIOUS POSTS OF TEACHING/ 
CAREER STRUCTURE IN SCHOOLS AND LITERAC 
department government of NWFP.

. Subject:

Sir,

given below in respect of those incumbents mentioned against eac

- with immediate effect.

•• ■■ I am

Revised
Pay
Scale

QualificationDesignation/ existing
Pay Scale

'pi'imary School teaclier 

PST 8PS-09

S.No

F.A /'FSc aT le'‘st 2’'^'Division 

with PTC/ Diploma in
Education___________ _______
On the basis of 10 years 
service experience as Primary 
School Teacher in BPS-09

09
1

12i

PST with requisite 
experience renamed as 
Head Teacher/ head 
Mistress of Rpmary
School BPS-07___
C.T BPS-09 ■

2

15 'B.'a 7'BSc aneasr2"^ Division
with Diploma in Education/CT__ _
"bTaTbSc at lest 2"'T)ivision 15 

with Diploma in Education/ 
Certificate from Directorate of 
Curriclum and Teachers 
Education NWFP Abbottabad 
in Agro Tech/ Indsutrial Arts
Hbme Economics^__________
b;a/ B.Sc at least 2"'^ Division 

‘ wiili Drawing Master Course, 
i B.A/ BSC'at Ieasr2'"'' Division 

with JDPE. __________

3

AWICT Technical 
Industrial Arts/ Home 
Economics BPS-09

4

15D.M BPS-095

15. PET BPS-096.
■;

-k,
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k;^ i:“' 1 Qari/Q;in'a lM’S-07 ' ' Hnfri'-c-qviran wilh SS.C al 
2^^^^ Division and Sand in Qirai. ■I

M.AVM.Sc al least'2""' Division
D.Ed. M.Ed/M.A.

s 17Tcachcr/Aj;ri . ^villl 
rename Sr.

. V- SST/SST
requisite cx[>cricncc 
SS'lVSr. SST 'fcachcr/Sr. SST Ai;rj 
BPS-I6 ■ ' - •

b.
>vilh • 
Education . equivalent
qiialification ■' ___
M.Sc- at least 2'"’ division' inI 17 ,DPE BPS-109.
(HPE) •

I

The promolioii/dirccl Pro'molion againsl ihe upgraded posix 
shall be- made as per laid down procedure- and ip. accordance 

• Avith Ihc Sendee Rules to bc 'framcd pursuant to die relevant 
provisions of MWFP Civil Spi-vants (appointments, Promotion 
and Transl'er) 1989 rcad.vdlh tlic NWFP Civil Servants'Act, 

the light of the meeting held, on 26.09.1200'7 oF the 
constituted vide Schools &, Literacy Department

I

0

t

I

1973 in
•committee .. . «
•Noliricalion-No. SO(G)S&'L/l-4/2007 dated 01.08.2007. , .

1
I

I..
:

I

■■ ■. Audit copy may plcasc bc prepared and sent to the Dcparlmcnl
. For authentication/signaiurc.

; .
;

i

:
I

. Section OniccrCrR)
I

Endst of even No. dale, .■•'N''-’'- ' • ' '•

Copy For in lbrir',.'illon &.'necessary action Lo:- 

] ■ •; Accountajii General NWFP,;'
n ; ■ Director Schools Literacy NWFP, Peshawar.

. ■ Director of Education FATA NWFP, Peshawar. 
PSO to ChicfMinistcrNWFP. ■
PSO to Chief Secrclao' NWFP.
PS'to Secretary Financc.DcparimeritNWFP. ■

. . All Distrlct/agcncy Accou’nts Officers in NWFP. .

I

I ■
I

I
■ j.

I.4.
o.

• .6.
7

I

copy 
•.aminaAD 

court Pak^'
• Alter 

GHt=ik 
. Au'K;

1 • ;• **.
I

I:
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>
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I
2ctor Curriculum & Teachers Education Abbottabad. 
sclor (PITE) Khyber Pakhtunkhwa Peshawar.
jctor ESRU, Elementary & Secondary Education Khyber Pakhtunkhwa, Peshawar. 
3uty Director Database(EMIS) E&SE Department.
ict Coordination Officers in Khyber Pakhtunkhwa.
culive District Officers Elementary & Secondary Education in Khyber Pai-ihtunkhwa. 
rict Accounts Officers in Khyber Pakhtunkhwa /Agency Accounts Officers FATA, 
icy Education Officers FATA.
5overnor. Khyber Pakhtunkhwa.
:hief Minister, Khyber Pakhtunkhwa.
'hief Secretary^ Khyber Pakhtunkhv.'a. 
inister E&SE Khyber Pakhtunkhwa Peshawar, 
ecretary E&SE Department:
File.

\

Mil ;
Sec ion Officer (Primary)

■ 1 \
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APPENDIX

cnclalurc of (he 
post.

Method of recruitment.Minimum qualification and experience for 
initial appointment or by transfer.

Age
limit.

2. 3. 4. 5.'
School Teacher (i) Second class Bachelor’s Degree with iwo 

fyfS l^' subjects as Chemistry^ Botany. Zoology,
Physics, Mathematics, Statistics Humanities 
and other equivalent groups' from . a 
recognized UniN crsity; or

IS to 55 (a) Fifty percent by promotion on the basis 
of seniority-cum-fitncss, in the following 
ntanner; .

(i) forty, per cent from amongst the 
Certified Teachers (General), 
Ccnificd Teachers (Agriculture), 
Certified Teachers (Induslriai Arts) 
and . Certified Teachers (Home 
Economics) with at least five years

‘ serx'ice as such and having
qualification mentioned in column 
No. 3; '

(ii) four per cent from amongst the 
Drawing Masters with at least five 
years service as such and having 
qualification mentioned in column 
Nb.3;

(iii) four per cent from amongst the 
Physical Education Teachers with 
at least five years service as such 
and having qualification mentioned

• in column No. 3;

vears.
'

(ii) M.A in Education or Bacheior's Degree in 
Education, from a recognized University.
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APPENDIX
'

cncbturc of Ilic 
post.

Minimum qualification and experience for 
initial appointment or by transfer. -

Method of recruitment.Age
limit.

2. 3. 4. 5.'
Cf School Teacher
lifS 1^-

(i) Second class Bachelor’s Degree with iwo 
subjects as Chemistry, Botany, Zoology, 
Physics, Mathematics, Statistics Humanities 
and other equivalent groups' from a 
recognized lJni\'crsiiy; or

(a) Fifty percent by promotion on the basis 
of seniority-cum-fitncss, in the following 
manner;' . .

.18 to 35
\ears.

(i) forty per cent from amongst the 
Certified Teachers (General), 
Cenified Teachers (Agriculture), 
Certified Teachers (Industrial Arts) 
and Certified Teachers (Home 
Economics) with at least five years 
sen'ice. as such and having 
qualification mentioned in column 

..No. 3;

(ii) M.A in Education or Bachelor's Degree in 
Education, from a recognized University.

(ii) four per cent from amongst the 
Drawing Masters with at least five 
years service as such and having 
qualification mentioned in column 

. No.3;

(iii) four per cent from amongst the 
Physical Education Teachers with 
at least five years service as such 
and having qualification mentioned 
in column No. 3;

■



1

(i\ ) one per cem from amongsi ihc
Insiruclional Material Specialists, 
wiih alleast five’years scr\'ice as 
such and having qualification 
mentioned in column No. 3; and

't

(v) one per cent from'amongsi the 
Arabic Teachers with at least five 
years service as such and having 
qualification mentioned in Column 
No.3; and

(b) fifty per cent by initial recruitment.

By promotion, on the basis of scnioriiy-cunv 
fitness, from a.mongst Arabic Tcacliers, with at 
least five years service as, such and having 
qualification as prescribed for initial 
recruitment of .Arabic Teacher. .

\ o: .^yrabic Teacher 
(BPS-16)

By promotion, on the basis of seniority-cum-
fitness, from amongsi Theology Teachers, with 
at least five years ser%'icc as such and having 
.qualification as prescribed for initial recruitment V 
of Theology Teacher. • I'x
By promotion, on the basis of senioriiy-cum-
fitness, from amongst Certified Teachers 
(General), with at least five years service as such 
and having qualification as prescribed for initial 
recruitment of Certified Teacher (General).

i Or Theolosy Teacher

J'fvA f Certified Teacher
'j ) )(General)

-16).

V,
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rCcnillcd Teacher
Ans)

16). ■

By promoiion, on ihe basis of scnioriiy-cum- 
filncss, from amongst Ccrtmcd Teachers 
(Industrial Arts), with at least five years sendee 
as such and ha\’ing qualification as prescribed 
for initial recruitment of Certified Teacher 
(Industrial Arts).

!

i \

j ^'*^Certified Teacher . j. 
^4 Culture)' i'

16). i

By promotion, on the basis of scnibrity-cum-
filness, from amongst Certified Teachers 
(Agriculture). ith at least five years service as 
sucli and having qualification as prescribed for 
initial recruitment of Cenified 
(Agriculture).
By promotion on the basis of scniority-cum-
fitnes^ from amongst Drawing Masters, with at 
least five years ser\'ice as such and having 
qualification as prescribed for initial recruitment 
of Drawing Master.

:

I t

1
i

Teacher

Draw ing Master
/3/^^/6).

{

^^/w/z/j^'Cenified Teacher | 
y- Home'Economics) j

By promotion, on the basis of senibrity-cuni-
fitness, from amongst Certified Teachers (Home 
Economics), with at least five .years service as 
such and having qualification as prescribed for 
initial recruitment of Certified Teacher (Home 
Economics).

i

physical Education
(BPS-16).

!
By promotion, on the basis of seniority-
fitness, from amongst Physical Education 
Teachers, with at least five years service as such 
and having qualification as prescribed for initial 
recruitment of Physical Education Teacher.

I cum-1
V,

1

1
i

{!
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/r^ic Teacher lAT) 20 10 35 By inilial rccruilmciu 
years.

Second Class Secondary' School Cerlificaic,
Irom a recognized Board with Shahdalul 
Alimia Fil Uloomul Arabia wal Islamia from 
a recognized Tanzimuaiul Wafaqu! Madaris: 
or Darul Uloom Saidu Sharif Swat, Darul 
UlvAvii Charbagh Swaj, Darul Uloom Chiiral, 
Darul Uloom Darosh Chiiral and any other 
Gcvemmeni run Darul Uloom, as noiificd by 
ihe Governmeni from lime lo lime; or 

i (u) ' Second Class Master’s Degree in Arabic from 
i a recognized Universilv.

(i)1

I

I

) Teacher (TTj Second Class Secondaiy' School Cenificaic, 20io35 (a)
from a recognized Board wilh Shahdalul 
.Aia.Tiia from a recognized Tanzlmalul 
V.aiaqul Madaris or Darul Uloom Saidu 
Sitahi Swat, Darul Uloom Charbagh S\vai,
Darai Uloom Chiiral, D^irul Uloom Darosh 
Ch:iral and any other Government run Darul 
Ulo>:!m, as notified by the Government from 
lime to lime; or

Scvcniy-lhc per 
rccruilmenl; and

cent ' bv inilial
S', vears.

(b) iwemy-f VC per cent by promotion, on the 
basis of scnioriiy*cum-niness, from 
amongst the Senior Qaris, with at least 
five years scnicc 
qualification prescribed 
recruitment of Theology Teacher:

and having 
for inilial

Note. In case of non availability of suitable 
person for promotion, then by initial 
recniitment.

(ii) Second Class Master’s Degree in Islamiyal 
from a recognized University.

Qari By promotion, on the basis of seniority-cum- 
fitness, from amongst Qaris, with at least five 
years sen'ice as such and having qualification 
prescribed for initial recruitment.
(a) Forty per cent by initial recruitment; anded Teacher 

raI)fBPS-]5).
Bachelor’s Degree or equivalent qualification from a 
recognized University' with Certified Teacher

18 to 35
years.

L-



M

t

7

Cenificaie ox iwo years Associate Degree in 
Ec’jcaiion Irom a recognized UnivcrsiU’ or eigliieen 
months Diploma-in Education.

(b) si,\ly per cent by promotion, on the basis 
of senioriiy-cum-fiincss, from amongst
the Primary- School Mead Teachers with 
at least fi\e years scr\'ice and having 
qualiHcation prescribed for initial

Teacherrecruitment of 
(General):

Certified

Provided that if no suitable 
candidate is available amongst the
Primaiy School Mend Teachers for 
iransler, then-the posts will be filled by 
promotion on the basis of seniority-cum- 
fitness, from

f
\
}

amongst Senior Primary 
School Teachers with at least fivei years

having qualification 
prescribed for initial recruitment of 
Certified Teacher (General). '

sennee and

1Note: In case of
person for promotion, then by initial 
recruitment.________

(a) Forty per cent by initial recruitment; and

availability of suitablenon{
I

d-ert i ej^Tczchcr!
(i): Bachelor s Degree from a recognized 

Universiw with two years training in the 
relevant technical subjects from any 
Government Industrial or Govi. Technical 
Vocational Institute or Center; or

18 to 35 
years.

- n
I
I MS (b) si,xty per cent by promotion, on the basis 

of seniority-cum-fitness, from
j

amongst
the Primary School Head Teachers with 
at least five Vyears service and having 
qualification prescribed for initial 
recruitment(b) Bachelors Degree from a recognized of Certified Teacher

Ki



Universily wuh nine monllis irainine from 

any Government Agro Teclmical Teacher 
framing Center of the Level of Certified 
eachcr, Agro icchnical (Indusirial Ans).

(Industrial Am):

Provided ihai jf 
candidate is available 
Priniar}' School iicad 
Promotion, then the posts will be (lllcd 
by prontoiion on_ the basis of senioriu 

>-um- imess, irom amongst Senior 
friman. School Teachers with at icast

lia\'ing 
for initial 

Teacher

no suitable 
amongst the 
Teachers for

I

n\c >cars 
qualification

rsTv jcc and
prescribed 

rec.njiimcni of Ceniflcd 
(Industrial Arts).

In case of■ non availability of suitable 
person tor- promotion, then bv 

[recruitment. ^
(2) l''°fTpcrccmby

Cc.^\ fed Teach 

/^yculiure)
initialkt (0 Bachelor’s Degree from a recoenized 18,^

University with one year training in 

sHcu ture from any Government institute or 
center with nine months training from 
Government Agro Technical Teacher

Training Center of . the level of Cenified 

1 eacher Agro Technical (Agriculture); or

recruitment; and, )‘cars.

(t>) sixty per cent bv
_ ^ y promotion, on the basis 

semonty'-cum-fnness from ,
ihe Primary School Head Teache 

at least five
qualification

of
amongst 
rs, with 

)'can service and having 
prescribed 

Certified

1

initial(u) Bachelor’s Degree with Agriculture as' 
Inc subject, from

recruitment
(Agriculture):

ofone of
a recognized Universily: or

Teacher

:C!iiL__Bachelor’s Degree from Provided that if 

available ;
a recognized no suitable 

amongst the

c



^ ■

9

any Govemment Agro Technical Teacher 
Training Cenier oyhe Level of Certilled 
Teacher, Agro lechnic-al (Agricullure).

s-V'

proinouoh, ihen ihe posts will bTfilledb 
promotion on basis of seniorily-cum- 
fitness from- amongst Senior Primary' 
School Teachers with, at least five 
ser\'ice
prescribed for initial recruitntcnl of 
Ccrtilicd Teacher (Agricullure).

Me: in case of non availability of suitable
person for promotion, then bN' initial 

_____ recruitment.
(a) Forty per cent by Initial

'J> s
O

)’ears
having qualificationand

C'

/j|^Teachcr(Home 

^ Jy).

(0 Bachelor^s Degree \viih Home Economi 
one ol the subject, from 
Gni\e.rsit\- wiih i 
Government

IS.io 35 
years.

ics, as
recruitment; anda recognized 

- in senice training from 
Agro Technical (b) . sray per cent by promotion, on Ihe basis 

of scnionty-cum-fitness. from amongst 
. ihe Pnmao' School Head Teachers 

at least five

Teacher '
Training Center; or 
Cenilied Teacher Certificate 
Economics,

(ii) with
years service as such and 

prescribed for initial 
of Certified Teacher (H

with iTome
, ^ 0^" the subjects, from any

Government Training school or college with 
Bachelor’s Degree; or ' ■ recmiimeni ■ 

Economics);. ome

(ill) • Bachelor’s Degree from a
T, • . . - - recognized
University ^viih-nine-monlhs-traming -from- 
Govemment Agio Technical 
Training. Center^ of the level of the 
Cerli fted-^eachei- -Agro Technicai 
Economics); or

Provided that 
candidate-- is “available i 
Primary School Head

if no suitable 
amongst the 
Teachers for 

promotion, then the posts will be filled bv 
promotion on tIS Basis of‘seif^r^I^Iim: ip
Q t, , -r- . Senior Primary V
%hjJQU£ach«s^th-aHeasfcfiver:>.ears~G^^ 

■L j naving quaulicaiion 
K555Bbl^for .initial reentitment .f

Teacher

V\/(.rtome
fitness, from

(iv) Bachelor s Degrefe, from a recognized

---



t

nKliumi "

. ft. fII!. Prw.;■■

mjh 10• i •.
I
/r-; }.>nivcisilyi with ^nc year vocational training 

:;ii'Oin any Gov nmcnl training 
•In'|5lilutc - with ' I

■ ,i| .OoVcrniTicnl'
,j :rr.iinjn^, center '(if 'the level' of ccrliried 
:j; ;1 caefier Agro Tc l^nical (Home Economics)

i'

Ccrlilicd I'eachcr (1 Ionic Ikono/iics).

case of non availability of suitable 
person for promotion, then hy initial 
reenjilmont.

center or 
c months (raining from 

'/ >;ro Technical Teacher
Note: In

.1

: . iii tnii: -year : Oral r
•v*

•a ' rcccgnizcd University
g'Maser,(DM) course

■ ;; 18 lo35 (a) Eighty byper cent initial
years. recruitment; and

;•ii; ! (h) twenty per cent by promoGior 
basis of

■ , on Uie
scniority-cum-filncss, ,vfroni 

amongst the Primary Schoil Head 
Teachers with at least five years service 
and having qualification prescribed for 
initial recruitment of Drawing Iviastcr:

,1

I'- :
I I

. .1t,
It

• I Provided Uiat if no. suitable
candidate is available for promotion Uicn 
on tlic basis of scniority-cu 
from Senior Primat-y School 
with at least five years service a 
qunlificalion
rccniitmcnl of Drawing Master.

: iH'i ...,!:'i
: !■. : L' ' ; '

j

■n-fitness. 
Teachers 
id having 

initial

!
. I !

prescribed fo1'

I :

ul Note: In ease of non-availability o 
candidate for promotion, 11100’ 
rcciiiilmcnt.

suitable 
by initial

A Vt.
II- ■

3 I i ' I

;
! ■ ;

i;

I

'.iGi

T
■!

j P
V-!

>:
i'! r; I ,

;

iT;:?:; ,
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;
i; !
!
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Ph *f S Bachelor’s Decree from

course or Army equivalency or other equivalent 
qualification.

a .recoep*'^^'^ ^ fni\r«r^itv]~T«r7^f< TTTv -..
ryears?
I (b) per cent by promotion
i basis of ‘ . on the

■ ■ seniority-cum-fiines^, from 
amongst the /rimaiy School 
Teachers with a't least five Head
... years service

^d. havin_g__quahfic'ation prescribed for 
miiial recruitment of Physical Education 

___-Tea.chcr,;.^ .. ..

_

‘ ../'■Ovided that if : no suitable 
concidate is available for promotion then
on the basis of seniority-cum-fitness 
from amongst Senior Primary School 
Teachers with at least five yeafs 
a/id having qualification 
initial

service 
prescribed for 

recruitment of Physical Education
Teacher.

Note: In case oi non-availabiliiy of suitable 
candidate for; ^^S T promotion, then by initial
recruitment.PiJM School Head 

' J (PSHT) prornoiion, on the basis of seniority-cum- 
htness, from amongst^Senior Pnmaiy School 
Teachers with at Jeast ten years service and 
having qual]ficatic:i

0.c?

cr

prescribed for initial 
recniitment of Primary School T^:,rh.r .

proiMuon, on the basis of seniority-cum- 
hmess, fiom amongst Primary School fearli..r^

<f j, ^/^maiy School 
' ;BPg-l4).

V
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t

with at- least five 

having qualification
: years service as

prescribed for 
recruitment of Primary School Teacher.

sue

t

21. Primary School Tcac'^er 
(BPS-12).

O)qualification, from 

a recognized' Board with Primary School 
Teacher Certificate/ Diploma in Education 
from a recognized Institute; or

Secondar) ..School Certificate 

recognized Board in second Division with ■ 
t>vo years Associate Degree in Education 
Irom a recognized University.

IS to35 ■ By initial 
years. recruitment on merit at Union C 

level: provided that if no suitable candid 

Within tlie Union Council is available, iher 
the adjacent Union Councils

1
(

t

1

I on merit.
(ii) from 2 I)

t

:
I

T -) Qari
4-BPS--T2-): ^l£»diatd ujdr Hifz-e-Quran and Qimt Sanadt 

irdm a recognized Institution, 18 ioJ5___ByJn.ifia! rcc.ruitmcntr 
years.

- w •-

t



SCHEDULE

^^fsclion CfifPt’inti nth
Of '*-. _ J:-.. - . %

" o
Arabic Teacher

Quolificcaiotr-______1 -E^iiCC

Total Marks: 100
SSC

j Marks obtainetf '' 2C^-toial-mnrLr^~ 

■ -^farhoblaineii X20/loialmaThT

Marks obtained X 20 J total marks '= 

~Marks obtained X 20 /

HSSC

-Bmsc~- ~ -----------—------f___

: ~JiFhwpiS"~ ------ --------------------
fT'

Marks.oblamed.X IS / total marks =

Marks = OS

IhSSlosvJ[eacher

Category if Qualification
Total Marks 100

SSC
Marks obtained X 20/total mark.r=~ 

Marks obtained X 20 / total marks =7

Marks obtained X 20 / total mgfj^ 

Marks obtained X 20/total marks = ~
~Marks obtained  XI5/total mSkr^~~

Marks - 05

HSSC.
c*:.'o

BA/BSc
•3"'

^'^'^^^^M.US/MAEdu ~ ------

Idhil/PhD

-3*

. . oomul Aj’obia wal
o_recogntzed Tamimuatul Wafn^iuf

\



• 1

28Oari/Oaria

Category of Qualification Total Marks 100
C>eJ*- <C’

SSC
Mc^yj obtained X :0 ■ total marks =

^^fksohiQmed 20; total marks =” 

Jlarh obtained. X 20 / total marks ^

c.*
s::^

Qirt Sanadfrorn a fcco^nized 
Institution,
HSSC

-^-BA'BSc
Marks obtained X I), t..: J marks

^WKiSc/ M.Eei / Mi Edu 

.................... “'~~

Mayh obtainedX M / total marh = 

KfdrKsT^O'S ...

Certified Teacher 
(General, Industrial Arts, Agriculture .Home Econenics)

Category of Qualification
- rolol Marks IQQ For Humalthies Prnuna 

tutermedidte/Qraduation - Level -...........
. narks obtainedX 20/totaU^fia' ~

~Marks obtained X20 /total marks ^-------- 5 Extra marks for M:Sc will be added to the total 
score obtained by a candidate durim his selmi..

SSC

HSSC

r /.r, r>: -

y\ diO/ toioj marKs = 

Marks obtained 20/totaiH^^^CT Certificate/ Diploma in Education 
rAu£,
~¥MdSc/M. Edf-hlf^-

I Murksiobiairit^d-x- iS/ mfM^^^rks--

■Marks == 05 —

V .



OroH^mi? Master

For Candidafe of Science groupTotal Marks 100.(^legory of Qualification

Marks obtainedX 20 / total marks = 5 Extra marks for FSc. 5 Extra marks for B.Sc and 
^ Extra marks for M.Sc will be added to the total 
score obtained by a candidate during his selection

.s$c.
—

Marks obtained X 20 / total marks ^--/3SSC

Marks obtained X 20/ total marks = _BAdBSc

Marks obtained X 20 / total marks

Marks obtained X 15 / total marks =^^MSdMBd/m Edu
Marks = 05ihiBrnno.2^'

'<^^^T*kv^cid'Educaiion Teacher

\. '>■

\

3^ QuaUfication
A

-FD7~OtndidQte of Scierfce group "TolarMdrks'TOO

Marks obtained X 20 / total works - 5 Extra marks for FSc, 5 Extra marks for B.Sc and 
5 Extra marks for M.Sc wilTBe added to the total 

~scoir£'obTslffed.~bynT'CSndidateMur.rn^hifscieciion.. _Marks obtained X 20/total marks =

““gSr —u---------------------
^5: ^DE^^f Equivaleni Certificate

Marks obtained X 20/ total marks =

9Marks obtained X20/totalmarks =

Marks obtainedX15 /. total marks = _mt/MSd/MEd/MA-Edu

Marks = 05
•A

X ^
I'



f • oI

Primaiv School Teacher ■

Caiegory of Qualificasion Told Marks 100 For Humanhies group a! 
Inic/meduile Level

For Candidate of ScUnce group

ssc M<2rb obtainedX20/total marks ~ 5 Extra marks for FSc. 5 Extra marks for B.Sc and 5
Extra marks for M.Sc will be added to the total 
scoreHSSC Marb obtained X 10/total marks - obtained by a candidate during his selection

B.i/BSc Slcrb obtained X 25/total marb =/

PST CertificajeJ Diploma in 
Edxicciior, /ADE.

Marb obtained X 20 /total marb =/•

Ed/Mi Edu Marb obtainedX 20 / total marb =

. Mrhil/PhD Morb = 05

Other conduions:-

The concerned Appointing A ulhonry will scrutinize and verify the documents and make the appointment as per prescribed rule and^ the will get the docu 
verified after the issuance of 'appointment orders v-ithin shortesf^sJible time, not exceeding ninety (90) d^s. '

2. Vne merit list prepared by the concerned appointing authority shall he displayed for ten days toreceive the objeclions/appeals. if any, and shall issue the final 
merit list after mciing necessary corrections while addressing the observations/objcctions/appeals, followed by requisite appointment orders.

3. In case a docum€rj(s) is/are found fakeJ forged/ bogus upon scrutiny/ verification, the service of the teacher concerned shall be terminated and the 
paid to him as salary shall be recovered from him and an FIR shall be lodged against him on account of forgery/fraud under the relevant law.;

C DerJ .isrxM from recognized Ta2eemat-uUWcfaqid Madaris.:P^\ Uioora..Saidu Sharif Swat, Daml Uloom Charbagh Swat, Danil Uloom Chitra!, Daml 
Ulcom Darosh Chitrai and any other Govcmmoil run Darul Uloom. as notified by the Government from lime to lime wUl he acceptable for the purpose of 

. : ogainsi the posts of Arabic Teachers or Theology Teachers, as the case maybe "
' ' ■ - ■ •••-• • - ............................... ,■ ;

/.
men Is

amount

V
4C ■



G^vernuii^nt ol
^ ■ Federal Directorate of oilucntioii
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April 3012!i. H • i?Us ! O^FXO^. OBSIliSs
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!

‘ in continuation =-| coiS“Lnrc^^^
on. U.nc ,.~.j,,,;y20i2 elated 24.02,?.0:?., ar. conveyed

' •■,’vtdc No,F.'l-2?./:i0! l-(Sducation) dated 
•,I Pvomotion Conirnittcc meeting nc.c on 

promoted to tlio upgraded po=t

\
I .

', dated U;.0x2011, consequent upon „.rn.^

5:2tSilt|SSSiS^S|^ “
Elemental' Schobl TcachcKB^-14) '.v.c.f. 01.01.2011.

H.'i
‘.rr.cr.i

I,

! JNSTITUIUOW• >
• NAME. SJi 1N/C n.v-i G.6.1/2. IDD. __ 

7\/qr; G.6-7/4 TbD.
"iMSG C-XJjiilOKn 
'n^o a-X). DIjdK_q._GANC^ 
IMS ri-V). HOON 
ImsgTTx). DHOKEGANG/'^ 
IMSOg-X). G-9/l.rBP 
IMS (t-V) NoXG-6/1 ___

:i 01.02.i9:)3
'ZA-MAP 131P^ __________
RUKMSANAJAPBEN ^

'Jr~ "i^AUaAK VAPn-VEEN __
^l>^i^A PAKVBEN______
FuTcmraj bTigum

S.MZRID.A KHATOON ___ ;
11 Gi-iaiT^rM kakina_____ _

'~N7Jf'F/N vupI _____
“AIv-.rNA DIIGUM_______ _

TT” KVlUKsVuP akhtar
IT” tC/VUSAK sultana __
~ri'c/.RRA:yA BAN’O • ^

MASOODA AXlX______
IS GUU'OOZ AKl-ITAR 
'i 0~1 G U L-E-K A SREEN

Sl-IAMSVIAD UEGUM____
21 PAUVlSUI'i A1-1TAR •

-22 i K1-1S A NATAMVUEl^
"23 1 y.AUlDA RARVEEN 
~2T^ ;^i-t4GUFrA SHAHEEM

"NASiiVt AKt-n'AR ___
26” YASMEEN

“rT" “itASMiDA YASMEEN ■ :
2S lUJRHSANATARlQ

"TT "si-lAWlOA earveen
3Q~~ ^;VEDA NASUEEN AKi-lTAR

"svCm r.A I '■ AN AN_____
."2 riSAnrKAASH_W;.i<;f^A^^^
\\i 'i III'.A UIvGi.iM ______
3Trr'^~M AlCH'l'AK_______ ^
Ts ! EUSH.KA KVIANUM_______
36"i jGsr-i-uN youngs______ _
JT I azmatunnFsa______
3S . I SAI-JAS’JLTANAj;________

"j!) i‘m'jna2:a_oue__________
'lo""! GMAZAEA YASMEEN

R.AXTa zaman_______
42 RIJICMSANA YASMEEN

:i! 0S.12.1954
01.07.1953 

' oTb”>.1954
;22;l0.i9^
01.Q7.19S6 •
05.02.1956 
3Q.03.1954 

"IToTTpyi
22.06.1953

■I •,'-! . 2-
I'

5!
6

igrrasiEiia ‘ _______ _____

IMSG (RV).OiTo;<E HASNUCEA) __.
ImSGCI-V) G-6/4. 1130______________

IMS /I-V1. KOT HATI-ilA.E____________
IMS q-V)-PINP PAl^CHA ■ _

/-T-yvn.?. 3/l.lBD. ---- :------
-TmTTn^). I.'0.5 :. G-!0/2 IBP:

IMS n-\0. POORA UANGIAL
UPPRA GNOIGA __ ____

1M SG fl-XY SANG JANI(FA) ------ -
TFrSG (1-V111),S. 1--7.4. EBP. _________

IMSG n-viinNo.49.i-io/i j________ .
"mSG q-V). MOHTu MUGHAL q’A)_
^ IMSG CI-V). MOI-OU MUGHAL (FA) _ 
ImSG (LXI. UNlVtiKSiTY COLON

' IMS CI-Y)No. 3. E-S ____ ,— -------- ---
iMsq-v).N0.3.r3P. ____ _________ _
IMS (1-V). G-7.1, IBP.___________ _____
IMS q-V).'N0.49. LIO/LJPD_________

'Tms (i-V). hathial(fa)
)MS 0-V).NO.4Q, I-lO/l_________ —

■ "IMS (r-vU^l-_^Li'12._______——
”:nd par.cha O’A')____

9 It

10

• 12* •• 27',O'),19^3
15.0.*^.1952
02.01.1956
02.06.19.5^ 
06.06.1954 

, 14.03.1953
04.12.1953_ 
02.09.1954 
01.05.1956' 
14.05.1953 
03.02.19.^ 
02.06.1955 
15.02.1954
1 l.i0.I9.'^5 
01.04.lo:).'- 
07).09.195 5 
Ol.Oi. 19.56 

, 20.0S.1959

• 17

20

^ ‘

16.12.19 59
•.19.12.: 953 IMSG (I-/V.

(r-V).-:
fMS?l-V9.N0.49. IPP-_______

■ IMS (T-V).G-6.1-2. l]3a__
LMS fl-V)No.7.G-7/3-3

~]MSG (i-V']. PH.--.LIALA (FA)
G-S.4.1PP. _____ :

SiHALA (FA),
FXTTgXiTI^QRPUR SI-l.‘U-L*tN (FA)

IMS a-yw-7.2, ISO. T_________
~ ~ —__

VMn'cipal^, 
l.M.'Vfor Girls (I*X):
Syedan (F.A) Islamabtid

j ;
1-
I i 3.02.1 •!•

06.01.1957___
15.10.19.52 
04.01-1953 __ 
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IMS G-S/L.---------------—
IMSG (I-XIM^^^GIIPUR Sl-lAl-[^

”” lMS(I-V).G-5^^ j____ ______ _
" iMsa-v).G-n/i_________ _

"iMSG n-X^/PunSiajj--------------
1 ^/lSCUjjiX'). P.V- G-j____ ______

"iMSG rt-XVPlMDMALJOV^ 
1 M5GiI:j9.,GHAK5^^

IMSG rpyi-DHOK-ir^KANj— 
IMSG n-V^ l^lND BHGV/Ak_
In^^go-x), badai qadir
BAKI-ISH   —

g-x^ JAGIOT qy^L—-
IMSG flAQ Scvera________ _
IMS (i-V; G-7/4 ______ :—
lMSGO-X)GAGiU _______

TMSCrrr-VlKorHai^_____1
IMSG fl-V). MQHRIAN (PA) _ 

________
1 N'lSG. PiiKl IVachn (1-A) • __

' IMSG CI-'\) Dhokc G.mgal _
'TmSG CbX)  ;

“ IMGG q-X) Humr.k________

>• ^ 24.2.197/'»
6.6.1975

. <

•/' -•-’S M-A aGSAR • -1-
M MA BIBI _________ —
. .SiImAII^A CHOH^-----------
■SADIA HAYAT ----------- ^-----
AMT-IAZAKf3A __ ______
Gl-iUDAM SUGl-TRA j__—
RASWO_MV^YSii-—— 
'V.)UD.SIA aA.lAjVqMI£--- ^
’“taHIRA JABl-.ViN --------

• 14.5.19g5
18.4.19S4

28.12.1983
3.7.1979

03-07.1975,8S
589 2.5.19S6

I'.l.lOM
"17011984 __

590-
59!
592

n.8.1971
01.04.1974 __
17.04^7j~~
14.10.1976
06.0il%5_____

■■ 05.04.1982 __
' 04.0471959 ___

1S.03.19S1
[2.07.1977“

.\ V.AXIA KAKGVS__________ ____
"j2y^rr:s^\’-NA.SlUiDLAH KHAN_

i)y.S >■ uI-IUI.-AlM l IM'A _______ --------
7o[rj7jZMAKnAN ___ ____ _____
"vn MUSSAIG'G'SH_AHLiCN__l__ ______

ZAIP UNMISA. ______^---------
^ TASLEBHAKHTAR; yi--------
. ac:ma ASMFaQ • -- ----------
PUSI-JRAAZIX —:------- —
SHAISTA DiBi___________ _

; •
11
li:• 59S

599-
600
601 10.11.1975 

02.03.1984^ 
mToi-.i973 
01.04.1977

602
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AGPR, Islamabad
PS to Secretary, CAiSiDD - ^ ^
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DIRECI ORATE OF ELEiVIEN'l AKY & SECONDARY EDUCA'I'ION KHYBERr
PAKHTUN KDWA, PICSHAVVAR

• \
Notification

•v
Consequent upon the ;ipprov:,il of the deparlnicnliil pi-oniolion comniiUee

. (DPC) meeting lielcl on 07/08/21)! 2, the Ibllowing ussislaiils/slcnogiiiphcrs of Elementary 

. Secontlary Education IDcpaiiinenl arc herchy proinolcd/arijusled as regular 

■ superintendenls/budget & Accounts Officers (H-16) in the interest of Public Service with

immediate effect.

S/No Name & Erom Promoted as Remarks
Designation
Almas Khan 
Stenographer

Directorate E&ME, 
Khvber Pakhtun Khwa

Supdt: Esll: 
Directorate E&SE, 

K/Pakhtun Kha

Already Occupied

2>

2 Sher Malik 
Assistant

AEO Mohammad Services Placed at the c isposal of DE 
(FATA) Peshawar for further.

;■

f3 Mohammad Ashiq 
Assistant

EDO (E&SE) 
Abbofta Abad

EDO (E&SE) 
Batagraam

Against Vacant 
Supdt post B-16
Against Vacant 
Supdt post B-16 __ 
Against Vacant 
Supdt post B-16_ 
Against Vacant 
Supdt post B-16 
Against Vacant 
Supdt post B-16

••

Amanullah
Assistant

EDO (E&SE) Tank4 EDO (E&SE) Hangu
i;.

5 Mohammad-Ilyas 
Assistant

EDO (E&SE) Haripur EDO (E&SE) 
Kohistan r6 Nauman Ud Din 

Assistant
RITE (F) Bannu EDO (E&SE) Hangu 1

;
Altaf Hussain 

Assistant
7 EDO (E&SE) 

Abbotta Abad
EDO (E&SE) 
Battagraam

S . Muhammad Ismail 
Assistant

RITE(F) D.l. Khan EDO (E&SE) Karak Against Vacant 
Stipdt post B-16 _ 
Against Vacant 
Supdt post B-16 
Against Vacant
Supdt post B-16_
Against Vacant 
Supdt post B-16 
Against Vacant 
Supdt post B-16 
Against Vacant 
Supdt post B-16

9 Ibrahim Assistant EDO (E&SE) 
Nowshera

DDO (F) Dir Upper

10 Abdul Tamim 
Assistant

Directorate (E&SE) 
Kliyber Pakhun Khwa

DDO(M)Buner

Saidul Israr 
Assistant

11 • RITE (MO Thana) EDO (E&SE) Swat

12 Khadim Shah 
Assistant

EDO (E&SE) 
Charsadda

DDO (F) Timargara

13 Sanaullah
Assistant

DDO (F) Swabi EDO (E&SE) Swat.

14 Habib Aslam 
Assistant

EDO (E&SE) Mardan EDO (E&SE) 
Kohistan
EDO (E&SE) Swat

Against Vacant 
Supdt post B-16

Rahim Khan 
Assistant

15 EDO (E&SE) Swat Against Vacant 
Supdt post B-16 
Against Vacant 
Supdt post B-i6

16 .lainshed Khan EDO (E&SE) Swat DDO (M) Timargara



t

fe-jf
«

A ^.ahisTVacanT
Supdt post B-16
Against Vacant 
Sundt post B-16

p:do(ie&se)
p.T Kluin________
edoTe&se)
Dir Upper_________
EDO (E&SE) Chilral

17 Sheikh Amanlilltili EDO (E&SE) D.l Kiianr •>
V

Irshad MuhammadIS EDO (E&SH) Swat
Vr"
; •Against Vacant 

Supdt post B-16
EDO (E&SE)C:hitra!/vbdul Wadood19

?
Against Vacant, 
Supdt post B-16

EDO (E&SE) KarakEDO (E&SE) SwatAbdul Wadood20

Against Vacant 
Supdt post B-16

EDO (E&SE) Swat ; EDO (E&SE)
i Shangla 

Zubair Muhammad21

Against Vacant 
Supdt post B-16

Directorate (E&SE) 
K/Pakhtun Khwa

Mukamil Khan22
!'

EDO (E&SE) Kohat ' Against Vacant
Supdt post B-16

Directorate (E&SE)
K/Pakhtun Khwa

Shamsur Rahman23.
f

r
Note

Charge report should be submitted to all concerned.1. V
1 •
i'

(Muhammad Rafiq KJiattak) 
DIRECTO

1-
ir

Endst: No. 612.52/A.23/MS/Promoted/Adjuste/2012. detail Peshawar the 02/08/2012 
copy of the above forwarded to the;

r. PS to Minister for Elementary & Secondary Education Department lOPakhtun 
Kliwa.

2. PS to Secretary Govt of Khyber Pakhtun Kliwa Elementary & Secondary 
Education Department.

3. Director Curriculum & Teachers Education Khyber Pakhtun Khwa Abbatta Abad.
4. Director of Education (FATA) Peshawar.
5. Director Provincial Institute of Teachers Educ; Khyber Pakhtun Khwa Peshavvar.
6. Accountant General Khyber Pakhtun Khwa Peshawar.

. 7. District Accounts Officers Concerned:
8. Agency Accounts Officers Concerned:
9., Executive District Officers (E&SE) Concerned.

/ 10. Agency Education Officers Concerned.
11. Deputy District Officer (E&SE) Concerned.
12. Superintendents Concerned.
13. PA to Director Elementary & secondary Edu: Khyber.Pakhtun Khwa Peshawar.
14. PA to Additional Director (Esit) & (Dey) local office.
15. Master file.

!(
t.

r

f

Ocpiily Dircclory (E&SE)
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i^lLr ORE THE SERVICE TRIBUNAL KHYBER PAKHTUNKHWA PESHAWAR

SERVICE APPEAL No: ^^72013.

VERSUS

I
.Appellant

The Secretary Elementary & Secondary Education Department Khyber Pakhtunkhwa, Peshawar & 
othersa •Respondents

PARA WISE COMMENTS ON & FOR BEHALF OF THE RESPONDENTS No; 1.2.3 & 4.

Respcctfiillv Sheweth;-

The Respondents submit as under

Preliminary objections

The appellant has no cause of action/locus standi.1

The instant appeal is badly time barred.2

The appellant has concealed the material fact from this Hon! able Tribunal hence 
liable to be dismissed.

4 The appellant has not come to Hon! able Tribunal with clean hands.

5 The present appeal is liable to be dismissed for non joinder/mis-joinder for 
necessary parties.

6 The appellant has filed the instant appeal on malafide motives.

7 The instant appeal is against the prevailing laws & rules.
■

The appellant is estopped by his own conduct to file in present appeal.8

9 'The instant appeal is not maintainable in the present form & also in the present 
circumstances of the issue.

10 This Hon lable Tribunal has no jurisdiction to adjudicate the present appeal.

11 The appellant has not submitted any departmental appeal through proper channel 
and in accordance with Section -22 of Khyber Pakhtunkhwa Civil Servant Act 1973 
and civil servant appeal rules 1986. Hence the present appeal is not tenable and 
liable to be dismissed.

12 That the rule 3(2) of Khyber Paklitunkhwa Civil Servant (appointment. Promotion 
and Transfer) rules 1989, authorize the department to lay down the method of 
appointment, qualification and other conditions applicable to the post in 
consultation with the Establishment & Administration Department and Finance 
Department. Hence the appeal in hand is liable too be dismissed.

;

13 That it was observed by the Apex Court that it is exclusively with in the domain of 
the government to decide whether a particular qualification will be considered 
sufficient for promotion from a particular grade and it is also with in the domain of 
the government to change the above policy from time to’time as no body can claim 
any vested right in the policy.

■V-0

Q0 ■■■ •>*.'
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'A.

!
FACTS

This Para pertains to the service record of the appellant. While the appellant has not 
presented his appointment order and attestedxopy of service book, hence no comments.

As replied in Para above.

Incorrect & denied. The previous recruitment policy, rules & qualifications are amended by 
the government and enhance the qualification and standard for recruitment and promotions 
in order to maintain efficiency in service, in consultation with establishment ^d Finance 
Department, under the rules 3(2) of Khyber Pakhtunhwa Civil Servant (appointment, 
Promotion and transfer) rules 1989, on 13/11/2012 as annexure “B of the appeal).

The mentioned rules and qualification in this Para are applicable to those fresh candidates 
direct recruitment having the age 18-35 years and intends to enter in the E&SE Department 
as PST BPS-12. While the appellant has 32-years service.

Incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rules 
vide notification dated 13/11/2012 under the rules on the subject.

This Para pertains to record and with out my documentary proof, hence denied.

Incorrect and denied. The rules/qualification mentioned in this Para are not related to the 
appellant being PST. The qualification and other condition mentioned in this Para relates to 
senior PSTs BPS-14 and their promotion to Head Teacher post BPS-15 in E&SE 
Department. It would not be out of place to mention here that under the said rules/policy 
hundreds of PSTs has already been upgraded/promoted to senior PST, and Head Teacher 
post and the same are not impleaded in the present petition.

Correct to the extent that respondent department notified the rules for the 
recruitment and promotion for the teachers of various cadres dated 13/11/2012, in 
accordance with the prevailing law, rules on the subject and to improve/enhance the quality 
education in the best interest of Public while other contents of this Para are incorrect, 
misleading one and denied.

Incorrect and not admitted. No civil servant has legal and vested right in promotion and 
policy as held by the apex court while the government has the right to enhance the 
qualification and standard for recruitment and promotion in order to maintain efficiency in 
service and to improve/uplift the standard and quality of education, in best interest of 
public. The appellant himself is responsible for not improving his academic qualifications, 
teaching skills during his 32-years service, being connected/attached with teaching 
profession.

Incorrect & not admitted. The statement of the appellant in this Para is against principle of 
natural justice, merit and without any cogent legal ground or proof, against law, rules in 
vogue hence denied.

Inconect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic and 
professional qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted.

Incorrect & not admitted. The present appellant does not fall within the definition of 
aggrieved person and there is no reason for the petitioner to be aggrieved from the 
mentioned prevailing policy dated 13/11/2012. While the appellant did not implead the 
upgraded/promoted under the said rules and those having the higher qualification than 
appellant and waiting for promotion. Hence the appellant has no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Tribunal, hence the appeal in hand is 
liable to be dismissed inter alia on the following grounds:-

W

2

4

5

6

7

8

9

10

11

12

13

_ .j
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^i.OUNDS. !

Incorrect and not admitted. The statement of the appellant is baseless, false and based 
malafide motives, against the law, rules & policy on the subject in vogue, hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic & professional 
qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted. No one has been treated discriminately . The statement of the 
appellant in this Para is baseless against the law & rules on the subject and against principle 
of justice. No civil servant has a legal and vested right in promotion and policy as held by 
the apex court while the government has the right to enhance the qualification and standard 
for recruitment and promotion in order to maintain efficiency in service and to improve/ 
uplift the standard and quality of education, in best interest of public. The appellant himself 
is responsible for not improving his academic qualifications, teaching skills during his 32 
years service, being connected/attached with teaching profession.

As replied in para above.

Incorrect & not admitted. The acts of the respondents are legal & lawful & in accordance 
with the constitution,

A on

B

C

D

E

F Incorrect & not admitted. The mention notification is in accordance with law & rules.

Incorrect & not admitted. Clerks & PST teachers are two different cadres having different 
jobs duties & responsibilities. Hence their rules, procedure of recruitment & qualification 
shall also be different. Hence denied.

In view of the above submission, it is requested that this Hon’ able Tribunal 
may very graciously be pleased to dismiss the appeal with cost in favour of the 
respondent Department.

G

Director
Elementary & Secondary Education 

Khyber Pakhtun^wa Peshawar.

s
Secretary

Elementary & Secondary Education 
Department, Government of Khyber 

tkhwa'

Govt: Of Khyber Pal^tunkhwa, 
Establishment Department, Peshawar,

Pakhi

2.
Secretary

Govt: Of Khybe: Pakhtunkhwa, 
(Finan^j-Department, Peshawar,

tne goveriuiis;.!.,. ____
any vested right in the policy.

^.V ' •> ’'vr *
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iU.r ORE THE SERVICE TRIBUNAL KHYBER PAKHTUNKHWA PESHAWAR

SERVICE APPEAL No: /2013.t

.Appellant

VERSUS

The Secretary Elementary & Secondary Education Department Khyber Pakhtunkhwa, Peshawar &
•Respondentsothers

PARA WISE COMMENTS ON & FOR BEHALF OF THE RESPONDENTS No; 1. 2.3 & 4.

Respectfully Sheweth;-

The Respondents submit as under

Preliminary objections

1 The appellant has no cause of action/locus standi.

2 The instant appeal is badly time barred.

The appellant has concealed the material fact from this Hon! able Tribunal hence 
liable to be dismissed.

4 The appellant has not come to Hon! able Tribunal with clean hands.

The present appeal is liable to be dismissed for non joinder/mis-joinder for 
necessary parties.

5

6 The appellant has filed the instant appeal on malafide motives.

7 The instant appeal is against the prevailing laws & rules.

The appellant is estopped by his own conduct to file in present appeal.

The instant appeal is not maintainable in the present form & also in the present 
circumstances of the issue.

t

8

9f

10 This Hon I able Tribunal has no jurisdiction to adjudicate the present appeal.

The appellant has not submitted any departmental appeal through proper channel 
and in accordance with Section -22 of l^yber Pakhtunkhwa Civil Servant Act 1973 
and civil servant appeal rules 1986. Hence the present appeal is not tenable and 
liable to be dismissed.

11

12 That the rule 3(2) of Khyber Pakhtunkhwa Civil Servant (appointment, Promotion 
and Transfer) rules 1989, authorize the department to lay down the method of 
appointment, qualification and other conditions applicable to the post in 
consultation with the Establishment & Administration Department and Finance 
Department. Hence the appeal in hand is liable too be dismissed.

That it was observed by the Apex Court that it is exclusively with in the domain of 
the government to decide whether a particular qualification will be considered 
sufficient for promotion from a particular grade and it is also with in the domain of 
the government to change the above policy from time to time as no body can claim 
any vested right in the policy.

13
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O.^ FACTS

This Para pertains to the service record of the appell^t. While the ^
presented his appointment order and attested copy of service book, hence no comments.

As replied in Para above.

Incorrect & denied. The previous recruitment policy, rules & qualifications
the government and enhance the qualification and standard for ‘'TTtTnr^fF^ce 
in order to maintain efficiency in service, in consultation with establishment and Finan
Department, under the rules 3(2) of Khyber Pakhtunhwa Civil ’
Promotion and transfer) rules 1989, on 13/11/2012 as annexure B of the appeal).

The mentioned rules and qualification in this Para are applicable to
direct recruitment having the age 18-35 years and intends to enter in the E&SE Department 
as PST BPS-12. While the appellant has 32-years service.

4

Incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rules 
vide notification dated 13/11/2012 under the rules on the subject.

5

This Para pertains to record and with out my documentary proof; hence denied.

senior PSTs BPS-14 and their promotion to Head Teacher post BPS-15 in E&Sb 
Department. It would not be out of place to mention here that under the 
hundreds of PSTs has already been upgraded/promoted to senior PST, and Head T 
■post and the same are not impleaded in the present petition.

Correct to the extent that respondent department notified the rules for ,
recruitment and promotion for the teachers of various cadres dated 13/11/2012, in 
accordance with the prevailing law, rules on the subject and to improve/enhance the quality 
education in the best interest of Public while other contents of this Para are incorrect, 
misleading one and denied.

Incorrect and not admitted. No civil servant has legal and vested right in promotion and 
policy as held by the apex court while the government has the right to e ance e 
qualification and standard for recruitment and promotion in order to maintain efficiency in 
service and to improve/uplift the standard and quality of education, in best interest ot 
public. The appellant himself is responsible for not improving his academic qualitications, 
teaching skills during his 32-years service, being connected/attached with teaching 
profession.

Incorrect & not admitted. The statement of the appellant in this Para is against principle of 
natural justice, merit and without any cogent legal ground or proof, against law, rules m 
vogue hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic and ^ 
professional qualification, and the same is against norms of natural justice and ment.

6

7

8

9

10

11

Incorrect & not admitted.

Incorrect & not admitted. The present appellant does not fall within the definition of 
aggrieved person and there is no reason for the petitioner to be aggrieved from the 
mentioned prevailing policy dated 13/11/2012. While the appellant did not implead the 
upgraded/promoted under the said rules and those having the higher qualification than 
appellant and waiting for promotion. Hence the appellant has no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Tribunal, hence the appeal m hand is 
liable to be dismissed inter alia on the following groiinds:-

12

13



oam.

OivOUNDS.

A Incoiiect and not admitted. The statement of the appellant is baseless, false and based on 
malafide motives, against the law, rules & policy on the subject in vogue, hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic & professional 
qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted. No one has been treated discriminately . The statement of the 
appellant in this Para is baseless against the law & rules on the subject and against principle 
of justice. No civil servant has a legal and vested right in promotion and policy as held by 
the apex court while the government has the right to enhance the qualification and standard 
tor recruitment and promotion in order to maintain efficiency in service and to improve/ 
uplift the standard and quality of education, in best interest of public. The appellant himself 
IS responsible for not improving his academic qualifications, teaching skills during his 32 
years service, being connected/attached with teaching profession.

As replied in para above.

Incorrect & not admitted. The acts of the respondents are legal & lawful & in accordance 
with the constitution.

Incorrect & not admitted. The mention notification is in accordance with law & rules.

IncoiTect & not admitted. Clerks & PST teachers are two different cadres having different 
sLlltho bfdTfcenr Hen^^'^^ recruitment & qualification

In view of the above submission, it is requested that this Hon’ able Tribunal
may very graciously be pleased to dismiss the appeal with cost in favour of the 
respondent Department.

I .

B

C

D

E

F

G

/Director
Elementary & Secondary Education 

Khyber Pakhtun^wa Peshawar.

S
vh -

Secretary
Elementary & Secondary Education 
Department, Government of Khyber 

Pakntunkhwa ' it-
Secretary' \

Govt: Of Khyber Pakhrankhwa, 
Establishment Department, Peshawar,

Q ULCCT-,
Secretary

Govt: Of KJiyber Paklitunkhwa, 
1^'ii^ice) Department, Peshawar,

me goveriii 
any vested right in the policy.



Bi r ORE THE SERVICE TRIBUNAL KHYBER PAKHTTJNKHWA PESHAWAR
-t

SERVICE APPEAL No: /2013.

VERSUS

•i

/
Appellant

The Secretary Elementary & Secondary Education Department Khyber Pakhtunkhwa, Peshawar &
others •Respondents

PARA WISE COMMENTS ON & FOR BEHALF OF THE RESPONDENTS No; 1.2.3 & 4.

Respectfully Shcweth:-

The Respondents submit as under

Preliminary objections

1 The appellant has no cause of action/locus standi.

2 The instant appeal is badly time barred.

'y The appellant has concealed the material fact from this Hon! able Tribunal hence 
liable to be dismissed.

4 The appellant has not come to Hon! able Tribunal with clean hands.

The present appeal is liable to be dismissed for non joinder/mis-joinder for 
necessary parties.

5

6 The appellant has filed the instant appeal on malafide motives.

The instant appeal is against the prevailing taws & rules.

The appellant is estopped by his own conduct to file in present appeal.

7

8

9 The instant appeal is not maintainable in the present form & also in the present 
circumstances of the issue.

10 This Hon !able Tribunal has no jurisdiction to adjudicate the present appeal.

The appellant has not submitted any departmental appeal through proper channel 
and in accordance with Section -22 of ^yber Pakhtunkhwa Civil Servant Act 1973 
and civil servant appeal rules 1986. Hence the present appeal is not tenable and 
liable to be dismissed.

11

12 That the rule 3(2) of Khyber Pakhtunkhwa Civil Servant (appointment, Promotion' 
and Transfer) rules 1989, authorize the department to lay down the method of 
appointment, qualification and other conditions applicable to the post in 
consultation with the Establishment & Administration Department and Finance 
Department. Hence the appeal in hand is liable too be dismissed.

That it was observed by the Apex Court that it is exclusively with in the domain of 
the government to decide whether a particular qualification will be considered 
sufficient for promotion from a particular grade and it is also with in the domain of 
the government to change the above policy from time to time as no body can claim 
any vested right in the policy.

13



FACTS
This Para pertains to the service record of the appellant. While the appellant has not 
presented L appointment order and attested copy of service book, hence no comments.

As replied in Para above.

Incorrect & denied. The previous recruitment policy, rules & qualifications tue 
the government and enhance the qualification and standard for recraitaent md promotions 
in o?der to maintain efficiency in service, in consultation with establishment and Financ 
Department, under the rules 3(2) of Khyber Pakhtunhwa Civil ’
Promotion and transfer) rules 1989, on 13/11/2012 as annexure B of the appeal).

The mentioned rules and qualification in this Para are applicable to
direct recruitment having the age 18-35 years and intends to enter m the E&SE Department 
as PST BPS-12. While the appellant has 32-years service.

1

■1

-1

4

Incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rules 
vide notification dated 13/11/2012 under the rules on the subject.

5

This Para pertains to record and with out my documentary proof, hence denied.

Incorrect and denied. The rules/qualification mentioned in this Para ^e not related to ^e 
appellant being PST. The qualification and other condition mentioned m this relates to 
senior PSTs BPS-14 and their promotion to Head Teacher post BPS-15 in b&bb 
Department. It would not be out of place to mention here that under the smd rules/pohcy 
hundreds of PSTs has already been upgraded/promoted to senior PST, and Head Teacher 
post and the same are not impleaded in the present petition.

Correct to the extent that respondent department notified the rules for Jhe 
recruitment and promotion for the teachers of various cadres dated 13/11/2012, in 
accordance with the prevailing law, rules on the subject and to improve/enhance the quality 
education in the best interest of Public while other contents of this Para are incorrect, 
misleading one and denied.

Incorrect and not admitted. No civil servant has legal and vested right in promotion and 
policy as held by the apex court while the government has the right to enhance me _ 
qualification and standard for recruitment and promotion in order to mainta.in efficiency in 
service and to improve/uplift the standard and quality of education, in best interest ot _ 
public. The appellant himself is responsible for not improving his academic qualifications, 
teaching skills during his 32-years service, being connected/attached wim teaching 
profession.

Incorrect & not admitted. The statement of the appellant in mis Para is against principle of 
al justice, merit and without any cogent legal ground or proof, against law, rules in 

vogue hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic and 
professional qualification, and the same is against norms of natural justice and ment.

6

7

8

9

10
natur

11

Incorrect & not admitted.

Incorrect & not admitted. The present appellant does not fall within the definition of 
aggrieved person and mere is no reason for the petitioner to be aggrieved from 
mentioned prevailing policy dated 13/11/2012. While the appellant did not implead me 
upgraded/promoted under me said rules and those having the higher qualification than 
appellant and waiting for promotion. Hence me appellant has no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Tribunal, hence the appeal in hand is 
liable to be dismissed inter alia on the following grounds:-

12

13



C.kOUNDS.

A Incoiiect and not admitted. The statement of the appellant is baseless, false and based on 
malafide motives, against the law, rules & policy on the subject in vogue, hence denied.

Incorrect and not admitted. How it can be Justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic & professional 
qualification, and the same is against norms of natural Justice and merit.

Incorrect & not admitted. No

B

C has been treated discriminately. The statement of the 
appellant in this Para is baseless against the law & rules on the subject and against principle 
ot Justice. No civil servant has a legal and vested right in promotion and policy as held by 
the apex court while the government has the right to enhance the qualification and standard 
foi recruitment and promotion in order to maintain efficiency in service and to improve/ 
uplift the standard and quality of education, in best interest of public. The appellant himself 
is responsible for not improving his academic qualifications, teaching skills during his 32 
yeais service, being connected/attached with teaching profession.

As replied in para above.

Incorrect & not admitted. The acts of the respondents are legal & lawful & in accordance 
with the constitution.

Incorrect & not admitted. The mention notification is in accordance with law & rules.

Incorrect & not admitted. Clerks & PST teachers are two different cadres having different 
jobs duties & responsibilities. Hence their rules, procedure of recruitment & qualification 
shall also be different. Hence denied.

In view of the above submission, it is requested that this Hon’ able Tribunal
may very graciously be pleased to dismiss the appeal with cost in favour of the 
respondent Department.

one

D

B

F

G

/Director
Elementary & Secondary Education 

Khyber Pakhtun^wa Peshawar.

S
Secretary

Elementary & Secondary Education 
Department, Government of Khyber 

Pakhtunkhwa ' It-
Secret^_

Govt: Of Khyber Pakhrankhwa, 
Establishment Department, Peshawar,Secretary

Govi:^Of KhyHer Pakhtunkhwa, 
(Fin^ce) Department, Peshawar,

me goveriiixiw...... ——
any vested right in the policy.
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."4iiiCi-OIIE THE SERVICE TRIBUNAL KHYBER PAKHTUNKHWA PESHAWAR

SERVICE APPEAL No: /20I3.

/5>>g ,

u

‘A Appellant

VERSUS
The Secretary Elementary & Secondary Education Department Khyber Pakhtunkhwa, Peshawar &
others •Respondents

PARAWISE COMMENTS ON & FOR BEHALF OF THE RESPONDENTS No; L 2.3 & 4.

Resnectfiillv Sheweth;~

The Respondents submit as under

Preliminary objections

The appellant has no cause of action/locus standi.1

The instant appeal is badly time barred.'2

The appellant has concealed the material fact from this Hon! able Tribunal hence 
liable to be dismissed.

The appellant has not come to Hon! able Tribunal with clean hands.4

The present appeal is liable to be dismissed for non joinder/mis-joinder for 
necessary parties.

5

6 The appellant has filed the instant appeal on malafide motives.

7 The instant appeal is against the prevailing laws & rules.

8 The appellant is estopped by his own conduct to file in present appeal.

9 The instant appeal is not maintainable in the present form & also in the present 
circumstances of the issue.

10 This Hon lable Tribunal has no jurisdiction to adjudicate the present appeal.

The appellant has not submitted any departmental appeal through proper channel 
and in accordance with Section -22 of ^yber Pakhtunkhwa Civil Servant Act 1973 
and civil servant appeal rules 1986. Hence the present appeal is not tenable and 
liable to be dismissed.

11

12 That the rule 3(2) of IChyber Pakhtunkliwa Civil Servant (appointment, Promotion 
and Transfer) rules 1989, authorize the department to lay down the method of 
appointment, qualification and other conditions applicable to the post in 
consultation with the Establishment & Administration Department and Finance 
Department. Hence the appeal in hand is liable too be dismissed.

13 That it was observed by the Apex Court that it is exclusively with in the domain of 
the government to decide whether a particular qualification will be considered 
sufficient for promotion from a particular grade and it is also with in the domain of 
the government to change the above policy from time to time as no body can claim 
any vested right in the policy.



FACTS

This Para pertains to the service record of the appeltot. While the
presented his appointment order and attested copy of service book, hence no comments.

As replied in Para above.

Incorrect & denied. The previous recruitment policy, rules & qualifications
government and enhance the qualification and standard for recmitment promrtions 

in ofder to maintain efficiency in service, in consultation wth 
Department, under the rules 3(2) of Khyber Pakhtunhwa Civil ’
Promotion and transfer) rules 1989, on 13/11/2012 as annexure B of the appeal).

The mentioned rules and qualification in this Para are applicable to
direct recruitment having the age 18-35 years and intends to enter m the E&SE Departme
as PST BPS-12. While the appellant has 32-years service.

Incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rules
vide notification dated 13/11/2012 under the rules on the subject.

This Para pertains to record and with out my documentary proof, hence denied.

Incorrect and denied. The rules/qualification mentioned in this Para
appellant being PST. The qualification and other condition motioned in this P^a
senior PSTs BPS-14 and their promotion to Head Teacher post BPS-15 in E&Sb
Department. It would not be out of place to mention here that under the
hundreds of PSTs has already been upgraded/promoted to senior PST, and Head leacher
■post and the same are not impleaded in the present petition.

Correct to the extent that respondent department notified the for .
recruitment and promotion for the teachers of various cadres dated 13/1 l/2Uli, in 
accordance with the prevailing law, rules on the subject and to improve/enhance the quality 
education in the best interest of Public while other contents of this Para are incorrect, 
misleading one and denied.

Incorrect and not admitted. No civil servant has legal and vested right in promotmn and 
policy as held by the apex court while the government has the right to enhance foe 
qualification and standard for recruitment and promotion in order to maintain efficiency in 
service and to improve/uplift the standard and quality of education, in est interes o 
public. The appellant himself is responsible for not improving his academic qualitications, 
teaching skills during his 32-years service, being connected/attached with teaching 
profession.

Incorrect & not admitted. The statement of the appellant in this Para is against principle of 
natural justice, merit and without any cogent legal ground or proof, against law, rules in 
vogue hence denied,

2
are amended by

the

4

5

6

7

8

9

10

Incorrect and not admitted. How it can be justified that foe appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic and _

is against norms of natural justice and merit.

11

professional qualification, and the same is

Incorrect & not admitted.

Incorrect & not admitted. The present appellant does not fall within foe definition of 
aggrieved person and there is no reason for the petitioner to be aggrieved from the 
mentioned prevailing policy dated 13/11/2012. While foe appellant did not implead the 
upgraded/promoted under the said rules and those having the higher qualification than 
appellant and waiting for promotion. Hence the appellant has no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Tribunal, hence the appeal in hand is 
liable to be dismissed inter alia on the following grounds:-

12

13



—aj.

Oi-.OUNDS.

A Incoiiect and not admitted. The statement of the appellant is baseless, false and based on 
malafide motives, against the law, rules & policy on the subject in vogue, hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic & professional 
qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted. No one has been treated discriminately . The statement of the 
appellant in this Para is baseless against the law & rules on the subject and against principle 
of justice. No civil servant has a legal and vested right in promotion and policy as held by 
the apex court while the government has the right to enhance the qualification and standard 
01 recruitment and promotion in order to maintain efficiency in service and to improve/ 

uplift the standai-d and quality of education, in best interest of public. The appellant himself 
IS responsible for not improving his academic qualifications, teaching skills during his 32 
yeais seivice, being connected/attached with teaching profession.

As replied in para above.

Incorrect & not admitted. The acts of the respondents are legal & lawful & in accordance 
with the constitution.

Incorrect & not admitted. The mention notification is in accordance with law & rules.

... ... Clerks & PST teachers are two different cadres having different
jobs duties «& responsibilities. Hence their rules, procedure of recruitment & qualification 
shall also be different. Hence denied,

In view of the above submission, it is requested that this Hon’ able Tribunal
may very graciously be pleased to dismiss the appeal with cost in favour of the 
respondent Department.

B

C

D

E

f

G Incorrect & not admitted.

/Director
Elementary «& Secondary Education 

Khyber Pakhtun^wa Peshawar.i: Secretary
Elementary & Secondary Education 
Department, Government of Khyber 

Pakntunkhwa ‘ It-

Secret^

pi Govt: Of Khyber Pakhtnnkhwa, 
Establishment Department, Peshawar,Se^etar)'

Govt: Of KhyHer Pakhtunkhwa, 
(J-iiyhce) Department, Peshawar,

/

me govenauci.v...____^
any vested right in the policy.
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