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Since 12^'^ December, 2016 has been declared as a public 

holiday an account of 12'^^ RabiTul-awal, Case is adjourned to

17.04.2017 before D-B-
> s'. ' •;> ; f' *■ '

12,12.2016 •
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Ili 17.04.2017 Counsel for the appellant present. Mr. Hameed-Ur- 
Rahmaii, AD (Litigation) alongwith Mr. Muhammad Adeel 
Butt, Additional AG for the respondents also present. 
Learned counsel for the appellant requested for , 
adjournment. Adjourned. To come up for arguments on 
04.08.2()17 before D.B.

: G
i '

1'

111
I

fe?'''i (Muhammad Amin Khan fsundi) 
Member

"i-'

(Ahmad Massan) 
Meniber

5 r-.
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04.08.2017 Counsel for the appellant and Addl. AG for the 

respondents present. The learned counsel for the appellant 

stated at the bar that a number of cases involving similar 

issue have been dismissed on merit by this Tribunal and in 

view of the said judgment, the appellant do not want to press 

this appeal any further and requested that the same may be 

dismissed as withdrawn.

Ill Ip

||K>7
fepf.’

Ife..::
if In view of the above, the appeal is dismissed as 

withdrawn. File be consigned to the record room.
'"i-

IfIb

iS Memb^

i'" lUNCED
04.08.2017
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t09.12.13 vide order sheet dated 09.12.2013 in connected appeal No. 

02/2013, this appeal is adjourned to 11.2.2014.

/
RI

Vide order sheet dated 09.12.2013 in connected appeal No.
02/2013, this appeal is adjourned to

"i

Vide order sheet dated 09.12.2013 in connected appeal No. 
02/2013, this appeal is adjourned toS^^ ^f

f

'v

2 ^ r h
Vide order sheet dated 09.12.2013 in connected appeal No. 

02/2013, this appeal is adjourned to

t

Vide order sheet dated 09.12.2013 in connected appeal No. 
02/2013, this appeal is adjourned to

‘

'4'

Vide order sheet dated 09.12.2013 in connected appeal No. 
02/2013, this appeal is adjourned to \ - 3 *~ ! ■

Vide order sheet dated 09.12.2013 in connected appeal No 

.02/2013, this appeal is adjourned to ___________________.

READER
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Counsel for the appellant present and heard on \'79.08.7013

preliminary. Contended that the appellant has not b^erCvtreated in

accordance with the law/rules. He further contended that similar

:s
nature of cases have already been admitted to regularfhearihg. In 

this /Aspect he referred to one in service appdal No.1322/12 titled
1.^

•#
Ikramullah vs Govt which has been fixed for hearing before the

Hon'ble Final Bench-ll on 10.10.2013. On the same analogy the
.v,V

iV

instant appeal also admitted for regular hearing -subject to all legal 

objections. The appellant is directed to deposit the security amount 

and process fee within 10 days. Thereafter, notice be issued to the 

respondents. Case adjourned to 09.12.2013 for submisstpn
ft '

written reply before Final Bench-ll.
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9.5.2013 [ Munshi to counsel for the appellant present and
i
f

iI. requested for adjournnient._Case adjourned to 3.7.2013 forOj

IIi II I preliminary hearing.
I

. fri-i
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Clerk-to counsel for the appellant present. In pursuance of
- . '■ •; '

f

th|| Khyber| Pakhtunkhwa Service Tribunals (Amendment) 
oldinance 2o|l3, (Khyber Pakhtunkhwa ord. II of 2013), the case is

ij ■ i ■ ■ '
adjourned on note Reader for proceedings as before on 29.08.2013.

03.07.2013
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IApplication for adjournment has been26.3.201,3

moved by the learned Counsel for the appellant in
t

the connected appeals. To come up for preliminary
;

hearing alongwith cormected appealS;On 9.5.2013.
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FORM OF ORDER SHEET
; .1

Court of

60/2013Case No.

S.No'." • Date of order 
. proceedings

Order or other proceedings with signature of judge or Magistrate

; '1, - . 2 3

07/01/2013 The appeal of Mr. Habib ur Rehman presented today 

by Mr. Ghulam Nabi Advocate may be entered in the Institution 

Register and put up to the Worthy Chairman for preliminary 

hearing.

• 1

.

REGISTIUR

This case is entrusted to Primary Bench for preliminary. -2

hearing to be put up there on ^ ^^

V
•CHAII
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BEFORE THE SERVICE TRIBUNAL K P IC PF^iUAVi/Aa
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0Service Appeal No. (O /201^

Habib ur Rehman PST/GPS Asever Kando 

District Malakand . Appellant
Versus

Sovt. of K.P.K., through Secretary Schools 

Department, Peshawar A others.....................Respondents
<St Literacy

INDEX

S.No. Description of Documents 

Service Appeal
Annexure Pages1.

2. Affidavit
3. Application for Interim Relief

alongwith Affidavit
Copy of the Notification issued
by the Government
Copy of the Notification dated 

13.11.2012

3. •A* /f
4 ‘B'

5 Copies of the both 

notifications
the r ‘C/1

Appellant
Through

Chulam Nabi 
Advocate, Peshawar.
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BEFORE THE SERVICE TRIBUNAL K.P.K.. PESHAWAR

mrnfService Appeal No. /201J
mmtmi^49Sii

Habib ur Rehman PST/GPS Asever Kando 

District Malakand

Appellant

Versus

1. Govt, of K.P.K., through Secretary Elementary <& 

Secondary Education, Peshawar.

2. Secretary to Govt, of K.P.K., Finance Department, Civil 
Secretariat, Peshawar.

3. Secretary to Govt, of K.P.K., Establishment Department 
Civil Secretariat, Peshawar

4. Director Elementary 6^ Secondary Education K.P.K., 
Peshawar.

Respondents

Appeal u/s 4 of NWFP Service Tribunal 

Act, 1974 to the effect that the newly 

inducted condition of FA/FSc for the 

promotion to BPS-14/15 of the PST 

Teachers may please be set-aside and the 

promotion may please be granted on 

seniority-cum-fitness basis purely.
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Prayer in Appeal:

On acceptance of this oppeal the condition 

of FA/FSc from the above noted 

notification for the promotion of the PST 

Teachers may please be removed and the 

promotion may please be granted on 

seniority-cum-fitness basis.

Respectfully Sheweth:

1. That the appellants are belonging to the Education 

Department, all serving on the posts as mentioned 

against their names in the heading of the appeal.

That all the appellants have got at their credit on the 

above said post a long tenure of service extending over 

20 to 40 years.

2.

3. That previously the basic qualification for the 

appointment at the post of PST was fixed as Metric 

Certificate alongwith the PST Certificate from a 

recognized Institution and all the appellants were 

appointed on the above said posts having the said 

qualification as was the requirement at the time of the 

appointment of the appellants.

4. That the basic qualification for the post of PST was 

duly enhanced with basic qualification from Matric to
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F.A./F.Sc in the year 2011 and many other colleagues of 

the appellants were then appointed on the same posts 

of PST having their qualification as F.A./F.Sc alongwith 

the PST Certificate.

5. That in the year 2007 a policy of upgradation 

promulgated by the than Provincial
was

Government,
whereby the PTC, Teachers were upgraded from BPS- 

07 to BPS-12 the basis of the length of the service. 

(Copy of the Notification issued by the Government is 

attached herewith as Annexure-'A').

on

6. That again a similar summary was formulated at the 

initial stage by the Education Department that the PST 

Teachers will be upgraded to BPS-15 having 22

service, whereas the teachers having 15 years service 

will be upgraded to BPS-14.

years

7. That the above said policy just as according to the 

justice and demand of the teachers community, however

was

lateron the said policy was converted from time scale to

the education scale, whereby the promotion policy for 

the PST Teachers ^vas formulated as under:

"Primary School Head Teacher 

(PSHT) (BPS-15)
By promotion, on the basis of 

seniority-cum-fitness 

amongst

from

senior primary 

school teachers with at least
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10 years service and having 

qualification prescribed for 

initial recruitment of primary 

school teacher.

Primary School Teacher 

BP5-14
By promotion on the 

basis of seniority-cum- 

fitness* from amongst school

teachers with at least 05 

years service as such and 

having 

prescribed 

recruitment of 

school teachers.

qualification 

for initial

primary

8. That thereby all the fresh appointed F.A/PST have

been given the BPS-12, whereas the holders of F.A. 

Certificate with 10 years length of service may be 

upgraded/promoted to BPS-15 and the PSTs with the

F.A. qualification having 05 years service may be 

upgraded to BPS-14. (Copy of the Notification dated 

13.11.2012 is attached herewith as Annexure-’B').

9. That the appellant alongwith his other hundreds of the 

colleagues having their services extending from 20 to 

40 years have been totally ignored and have not been 

given any chance of upgradation/promotion throughout
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their professional career inspite of having such a long 

spotless tenure of service.

10. That this attitude of the respondent department to 

give benefit to the P5T teachers with the F.A./F.Sc

qualification over the teachers with the Metric 

qualification has been formulated without any

cogent/legal grounds but just to give benefit to the 

blue eyed teachers of the respondent department, 

whom have been appointed in their tenure.

11. That all the appellants are also equally entitled to be 

upgraded on the basis of his tenure of service and be

given the same benefit as it has been given to the other 

PSTs teachers having the F.A. Certificates, as the 

higher qualification of F.A. can not by any means made 

the basis for giving any sort of above said benefit to 

the teachers.

12. That in this respect the appellants have also moved 

their representation to the concerned authorities, 

thereby explaining their grievance, however no response 

whatsoever has yet been received by the appellants till 

the filing of this Service Appeal.

13. That the appellants* having got no other 

efficacious/adequate now approaches this Honourable

Tribunal on the following grounds amongst the others.

■
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Grounds

a) That act of the respondent department, thereby 

depriving the appellants from the above said 

benefit of upgradation is illegal unlawful without 

authority/jurisdiction, as well as being based on 

the malafide intentions of the respondent 

department is liable to be set-aside.

b) That since hundred and hundreds of the teachers 

have been treated in a discriminatory manner and 

have been deprived of the above said benefit 

mere on the ground that they are not having the 

qualification of FA/FSc is an act unjust and 

without any reasonable ground, as the basic 

qualification at the time of the appointment of 

the appellant was Matric with PST and the basic 

qualification at the time of the appointment of 

the benefited teachers were FA/F5c with PST, 

hence no privilege can be granted to the persons, 

whom have been appointed on the prescribed 

qualification.

That the appellants have been serving on the 

above said since long, whereas the minimum 

tenure of the service amongst the appellant is 18 

years and the maximum tenure amongst the 

appellant is extended to 40 years and since long 

all the appellants have been waiting for their turn

c)
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to be promoted/upgraded to some higher scale, 

however after having a tenure of such a long 

legitimate expectations the appellants have been 

treated unlawfully without any cogent/solid 

grounds.

That it is very respectfully submitted it has 

that

neverd)
ofthe caseshappened

upgradation/promotion the factor of seniority 

should be abolished/ignored totally and the 

grounds of upgradation/promotion should be made 

educational qualification, whereas the

in

mere

upgradation/promotion has always been made 

the basis of seniority-cum-fitness and have never

on

at the basis of higher qualification whatsoever it 

be. Furthermore still it is not the highermay
qualification for the teachers whom have been

benefit for the above said

but with the passage of time as the 

has been raised, hence they 

the basis ^of F.A./F.Sc

going thorough get 

notification,

basic qualification 

have been appointed 

Certificate, which said factor cannot be made a

on

ground for their upgradation to BPS-14/15.

That the said act of the respondent department

unlawful, but is also

clear Articles of Constitution of

e)
is not merely illegal as well as 

against the very
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Islamic Republic of Pakistan as engraved in the 

basic rights of said constitution.

That the appellant has got every right to be 

treated equally with his other colleagues and 

closing all the ways of upgradation/promotion for 

the appellant is against all the norms of justice as 

it has been done in the above mentioned 

notification dated 13.11.2012.

f)

That it will be pertinent to bring into the notice 

of this Honourable Tribunal that the above said 

has also been extended to the Clerks

9)

benefit
community, whereby the clerk's even with the 

Metric Certificate have been upgraded from BPS- 

BPS-16 and similarly according to other09 to
notification dated 24^*' April, 2012 the Federal

Government has been pleased to upgrade the PST 

BP5-09 to BPS-14 including the 

Teachers. (Copies of the above said 

attached herewith as

Teachers from 

Matriculate 

both the notifications are

Annexure-’C' <& ’C/'l).

acceptance of this 

be directed to
It is, therefore, prayed that 

Service Appeal the respondents may please

on

set-aside the term of 

"having
recruitment of primary school teachers

initialqualification prescribed for
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and the appellants may please be considered equally 

for the above said promotion/upgradation with the 

other colleagues, whom have been appointed on 

F.A./F.Sc basis and the above said conditions being

illegal unlawful, unconstitutional and discriminatory 

please be deleted from the conditions ofmay
promotion of the PST teachers to the BPS-14/15.

Any other remedy to which appellant is found 

entitled, in the peculiar circumstance of the case may also

be granted.

Appellant

Through

Ghulam Nabi 
Advocate, Peshawar
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BEFORE THE SERVICE TRIBUNAL K.P.IC.. PESHAWAR 1

I

!

Service Appeal No. V2012

Habib ur Rehman PST/GPS Asever Kando 

District Malakand Appellant 1

Versus

Govt, of K.P.K., through Secretary Schools & Literacy
RespondentsDepartment, Peshawar <& others

APFIbAVIT

I, Ghulam Nabi Advocate, Peshawar as per instructions of my 

client do hereby solemnly affirm and declare on oath that 

contents of the accompanying Service Appeal are true and 

correct to the best of my knowledge and belief and nothing has 

been kept concealed from this Honourable Tribunal.

I

7^........ ............
Deponent

.:3

V
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BEFORE THE SERVICE TRIBUNAL K.P.K.. PESHAWAR

/2012C.M.No,
In

/2012Service Appeal No..

Habib ur Rehman PST/GPS Asever Kando 

District Malakand Appellant
Versus

Sovt. of K.P.K.. through Secretary 

Elementary A Secondary Education, 
Peshawar A others........................... Respondents

Application for temporary injunction to the 

effect that respondent may kindly be 

restrained from taking any action for the 

promotion of PSTs to BPS-14/15 as

according to the procedure mentioned in the

datedrules/notificationimpugned

13.11.2012

Respectfully Sheweth:

That the appellant has filed the above titled service 

appeal before this Honourable Tribunal, in which no 

date of hearing has yet been fixed.

1.

That respondent vide notification dated 13.11.2012 with 

regard to the fresh education policy has promulgated a 

method of promotion which has violated the

2.

new
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promotion right of thousands of teachers including the 

appellant

3. That the applicant/appellant has very prima facie

of action and is very hopeful.for its ultimate success of 

, his appeal.

cause

That all the three ingredients i.e. prima facie case, 

balance of convenience and irreparable loss as per spirit 

of the rule for granting injunction is in favour of the 

applicant/appellant are present in the said appeal.

4.

That in case the injunction as prayed for above is 

the applicant/appellant will suffer with 

irreparable loss as the impugned vacancies will be fill up 

and there would be no chance for appellant

5.

denied

accommodation. Therefore, it is in the interest of

on the impugnedjustice to stay further proceedings

till the final decision of this Honourablenotification

Tribunal.

That there is no legal bar in granting the injunction as 

prayed for above.

6.

That the facts and grounds taken in the memo of appeal 

kindly be considered as part and parcel of the
7.

may
instant application.

j
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It is, therefore, humbly prayed that in the light 

of the above said submissions this Honourable Tribunal 

may please be kind enough to restrained the concerned 

respondents from taking any action in promoting the 

PSTs teachers on the basis of the above noted 

notification, thereby depriving the appellants from the 

right of promotion.

Appellant
Through

Ghulafn Nabi 
Advocate, Peshawar

affidavit

instructions of my 

oath that

true and correct to the 

and belief and nothing has been kept

I, Ghulam Nabi Advocate, Peshawar as per 

client do hereby solemnly affirm and declare on

contents of the above application 

best of my knowledge 

concealed from this Honourable Tribunal.

are

:
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Government of NWFP 
Finance Department 

No. SO (FR) 10-22{B)/2005 
Dated; 01.10.2007

To ,

The Secretary to Govt, of NWFP. 
Schools & Literacy Department.

UPGRDATION OF VARIOUS POSTS
CAREER STRUCTURE IN SCHOOLS AND LITERACY

' department government of NWFP.

Subject:

Sir.

0,

given belovv in respect of those incumbents mentioned against each 

with immediate effect.

Designation/ existing 
Pay Scale

Primary School Teaciier 

PST BPS-09

y. •

Revised
Pay
Scale

QualificationS.No

09F.A /’FSc'aT le'sT 2”‘' Division 
with PTC/ Diploma in
Education ;______ __________
On the basis of 10 years 
service experience as Primary 
School Teacher in BPS-09

1

12PST with requisite 
experience renamed as 
Head Teacher/ head 
Mistress of Rpmary 
School BPS-07 
C.T BPS-09

2

15B.A ."BSc aVleast 2’'' Division 
with Diploma in Education/CT 
'b7>^BSc at lest 2'’'T)ivision 

with Diploma in Education/ 
Certificate from Directorate of 
Curi'iclum and Teachers 
Education NWFP Abbottabad 
in Agro Tech/ Indsutria! Arts
Horne Economics.__________

'B.'ai B.Sc at least Division 
‘ witli Drawing Master Course.
! B.A/ BSC at least'2"'' Division 

with JDPE. ___

3
.—

15AWICT Technical 
Industrial Arts/ Home 
Economics BPS-09

4

15 .,D.M BPS-095

15PET BPS-096

i
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notification

Pesh^^^yci|■. dated ihc So-^embcr K^.diUd.

Sen 2ms (Appointment, Promotion and Transfer) Rule.s 19S9 and m s ^ Department hereby lays down the method of recmmnei

Education Department in consultation with the Establishment column No. : oft!
qualification and other conditions specified in the Appendix to this Noti icatio,. w nc

said Appendix and the schedule ihcrewilh.

l

wrRFTARY TO GOVERN'MENT OF THE KH^BER PAKHTUNI^WA 
Sentary and secondary educatIion department.

Endst. No. & Date as above.

Copy forwarded to:-; ;KK3irisrKSS:s=:srs=r“
s' The Accountant General. Khyber Pakhtunkhwa Peshawar.

_,&r' The Director (E&SE) Khyber Pakhtunkhwa Peshawar.
I'i. The Director Education (FATA), Peshawar.

.. t

\
i
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V •
2ctor Gurriculum & Teachers Education Abbottabad.
2ctor (PITE) Khyber Pakhtunkhwa Peshawar.
scior ESRU, Elementary & Secondary Education Khyber Pakhtunkhwa. Peshawar. 
Duty Director Database(EMIS) E&SE Department, 
ict Coordination Officers in Khyber Pakhtunkhwa. . f
cutive District Officers Elementary & Secondary Education in Khyber Pa^hlunkhwa. 
rict Accounts Officers in Khyber Pakhtunkhwa /Agency Accounts Officers FATA, 
icy Education Officers FATA.
Governor, Khyber Pakhtunkhwa.
:hief Minister, Khyber Pakhtunkhwa.
'hief Secretary, Khyber Pakhtunkhv^a.
inister E&SE Khyber Pakhtunkhwa Peshawar. ^ .
ecretary E&SE Department.
File.

./T^
\J^LSecfion Officer (Primary)

/
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APPENDIX

cnclaturc of the 
post.

Minimum qualiflcstion and experience for 
initial appointment or by transfer.

Method of recruitment.Age
limit.

2. 3. 4. 5.
School Teacher (i) Second class Bachelor’s Degree Aviih iwo 

subjects as Chemistry, Botan\, Zoology, 
Physics, Maihemaiics, Statistics Humanities, 
and other equivalent groups' from a 
recognized University; or

18 to 35 
\cars.

(a) Fifty percent by promotion on the basis 
of seniority-cum-fiincss, in the following 
manner: ...

.(i) forty per cent from amongst the 
Cenified Teachers (General), 
Cenified Teachers (Agriculture), 
Cenified Teachers (Industrial Ans) 
and Cenified Teachers (Home 
Economics) with at least five years 
serx'ice

in) M.A in Education or Bachelor's Degree in 
Education, from a recognized Unixersiiy.

as ■ such .and having 
qualification mentioned in column 

, No. 3;
(ii) four per cent from amortgst the 

Drawing Masters with at least five 
years service as such and having 
qualification mentioned in column 
No.3;

(iii) four per cent &om amongst the 
Physical Education Teachers with 
at least five years service as such 
and having qualification mentioned 

• in column No. 3:

>■
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(iv) one per ceiii from amongst the
InsifucUonal Material Specialists, 
with allcast , five years scA'ice as 
such and having qualification 
mentioned in column No. 3; and

J-

(v) one per cent from’ amongst the 
Arabic Teachers with at least five 
years service as such and having 
qualification mentioned in Column 
No-3;and

(b) fifiy per cent by initial recruitment.

By promotion, on the basis of scnioriiy-cuni- 
fitness, from amongst Arabic Teachers, with at 
least five years scA'ice as such and having 
qualification . as prescribed for initial 
recruitment of Arabic Teacher.

I

M t c: Arabic Teacher
(bps-16) .

• I

By promotion, on the basis of.seniority-cum- 
fitness, from amongst Theology Teachers, with 
at least five years sen'icc as such and having 
qualification as prescribed for initial recruitment 
of Theology Teacher.
By promotion, on the basis of seniority-cum- 
fitness, from amongst Certified Teachers 
(General), with at least five years service as such 
and having qualification as prescribed for initial 
recruitment of Certified Teacher (General).

iarTheolosy Teacher

' *
I ^^r Certified Teacher

*1 j )(General)
-16).

\

i
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s

5
r Ccnificd Teacher 

Arts)
16).

By promotion, on the basis of scnioriiy-cum- 
flincss, from amongst Ccnfned Teacliers 
(Industrial Arts), with at least five 
^ such and having qualification as prescribed 
for initial recrunment of Certified Teacher 
(Industrial Arts).
By promotion, on the basis of scniorily-cum- 
fiiness, from amongst Certified Teachers 
(Agriculture). AViih at least five years service as 
such and having qualification as prescribed for 
initial
(Agriculture).
^ promotion on thTSir'^r^i^oniy-cuni- 
fiincss from amongst Drawing Masters, with at 
least five years serv'ice as such and having
qualification as prescribed for initial recruitment 
or Drawing Master.

years sendee

. i

J'Am (c>'^Cenified Teacher
^^Uillure)

16).
!
!

recruitment of Certified Teacherf
Draw ing Masier{

I
{■

J>A-//tf’'Oniricd Teacher | 
7" Home Economics) j By promotion, on

fitness, from amongst Certified Teachers (Home 
Economics), with at least five years senice as 
such and having qualification as prescribed for 
initial recruitment of Certified Teacher (Home 
Economics).
By promotion, on the baslT^fliid^ 
fitness, from amongst Physical Education 
Teachers, with at least five years service as such 
and having qualification as prescribed for mitial 
recruitment of Physical Education Teacher

t
i- ■
’■

1
physical Education

(BPS-16). -cum-

i



-20-io35_
years.

By jnilial rcciuitmcniSecond Class Secondary SclibdrCertificalcr
from a recognized Board with Shahdaiul 
Alzmia Fil Uloomul Arabia wai Islamia from 
a recognized Tanzimualul WafaquI Madaris; 
or Darul Uloom Saidu Sharif Swat, Darul 

Charbagh Swai, Darul Uloom Chitral, 
Darul Uloom Darosh Chilral and any oihcr 
Govemmenl run Darul Uloom, as noiificd by 
the Government from time to time; or 
Second Class Master’s Degree in Arabic from

(i)/f/bic Teacher tAT)

a recognized University. Scvcniy-fiNC per cent by initial 
recruitment; and
iweniy-nvc per cent by promotion, on the 
basis of scniority-cum-filness, from 
amongst the Senior Qaris, with at least 
five years scnicc and having 
qualification prescribed for initial 
recruitment of Theology Teacher:

^^ofe: In case, of non availability of suitable 
person for promotion, then by initial 
recruitment.

(a)20 to 35 
vears.

Second Class Secondan' School Certificate,
from a recognized Board with Shahdatul 

from a recognized Tanzimalul 
WafaquI Madaris or Darul Uloom Saidu 
Sharif Swat, Darul Uloom Charbagh Swat, 
Darul Uloom Chitral, Darul Uloom Darosh 
Chiii^l and any other Government run Darul 
Uloom, as notified by the Government from

!uij ^ok)gy Teacher (TTj

Ala.Tiia tb)

tune, to time; or

Second Class Master’s Degree in Islamiyat 
from a recognized University.

(ii)

By promotion, on the basis of seniority-cum- 
fitness, from amongst Qaris, with at least five 
years ser\'ice as such and having qualification 
prescribed for initial recruitment.

-15).

(a) Forty per cent by initial recruitment; and18 to 35
years.

Bachelor’s Degree or equivalent qualification from a
recognized University with Certified TeacherH.ed Teacher



;
I

7

Cenillc3ie or two \ears Associate Degree, in 
Ec’jcanon from a recognized Universil\' or eiglileen 
months Diploma-in Education.

(b) sixty per cenrbjrpfonroiionroTrihe-basis 
of senioriiy-cum-fitncss, from amongst
the Primary School Head Teachers with 
at least five years ser\'ice and having 
qualification prescribed for initial.

ofrecruitment Certified Teacher
(General):

Provided that if no suitable 
candidate is available amongst the 
Primaiy .^choo! Head Teachers 
iraiisler, then the posts will be filled by 
promotion on the basis of seniority- 
fitness. from

for
1
I

cum-?
; amongst Senior Primary 

School Teachers with at least five years
having qualification

i
ser\-'ice and 
prescribed for initial 
Certifed 1 eachcr (General).

1
rccranimcnt of, ;

Note: In case of
person for promotion, then by initial 
recruitment.______

(a) Forty per cent by initial recruitment; and

availability of .suitablenon
i

C-C-t I <y'ej^Teacher

rvf5

(i) . Bachelor's Degree from a recognized
Universit}' w-iih uvo years training in tlie 
relevant technical subjects from any 

i Government Industrial or Govl. Technical 
, Vocational Institute or Center; or

18lo35 
• years.

!
I

(b) si.xty per cent by promotion, on the basis 
of seniority-cum-fitness, from amongst 
the Primary School Head Teachers with 
at least five V' :years service and having 
qualification prescribed for initial 
recruitment

.:
(b) Bachelor’s Degree from a reco.gnized of Certified Teacher

•!*



i

Univcrs.-ly wiih nine nionilis training from
any Govcmmcnl Agro Teclinical Teacher 
Training Center of the Level-of Certified 
Teacher, Agro technical (Industrial Ans).

(Industrial Am):

Provided ihai 
candidate is available 
Priman' School Head 
Promotion, then the posts will be filled 
by promo.ion o,n the basis of scnioril> 
cum- fimess, irom amongst Senior 
I rimaiy School Teachers with at icast 

>ejrs 
qualification

•P no suitable
amongst the 
Teachers for

fjN e service 
prescribed 

reenmment of CeniHcd 
(Industrial Arts).

and hax’ing 
Por initial 

Teacher

In ease of non 
person .far- 
rccniiimcni.

ailabiliiy of suitable 
promotion, then by

av

fed Teacitcr 
/^/culture)

initial(ij Bachelors Degree from a recoenized 
yn.vers.ty with one x'ear training in 

gnculture from any Government institute or 

center wnh nine months training from 
Government Agro Technical Teacher 

1 raining Center of the level of Cenified 

eacher Agro Technical (Agriculture); or

IS to 35 
. >’ears.

(a) Fonypercentbyfrh-TT^^—^
; and

(b) Sixty per cent bv^ } Promotion, on the basis
semont>'-cum-fimess from amongst 

the Pfim^ School Head Teachers, with
a e^t five years service and having 
qualification prescribed

.of

Por initial(ii) Bachelor’s Degree with Agriculture 

the subject, from a recognized University: or

(H!l Bachelor's Degree from

recruitment
(Agriculture):

Certified Teacheras one of

Provided that : 
:—^—candidate_is available

if no suitable 

amongst the
a recoenized



9

any '-^ON erp.meni Agro Technical Teacher 
' Training Cenier of ihe Level of Certified 

Teacher, Agro technical (Agriculture).

, promotion, then the posts will be filled by 
promotion on the basis of seniority-cum- 
filness, from amongst Senior PrimarA' 
School Teachers with at least five years 
serv'icc and having qualification 
pi escribed for initial recruitment of 
Certified Teacher (Agriculture).

In case of non availability of .suitable 
person' for promotion, then by iniiial 
recruitment.

(a) i'Qrty per cent by Initial recruitment; and
Ieachcr(Home (i.I Bachelor s Degree with Home Economics, as 

of i.ne subject,' irom a recognized 
Cnnersiiy wuh in service training, from 
Goverrimenl Agro Technical 
Training Center; or 

(it) ^ Certilted Teacher Certificate with Home 
Economics,

18io35
one years.

(b) sixty per cent by promotion, on the basis 
of seniorily-cum-fitness, from amongst 
the Primary' School Head Teachers with 
at least five years service as. such and 
having qualification prescribed for initial 
reemitmept of Certified Teacher (Home 
Economics):

Teacher

of'the subjects, from any 
Government Training school or college witli 
Bachelors’Degree; or •

as one

(iii) Bachelor's Degree from a ■ recognized 
University^vkh-nineTmonihs-trainiug.-frorn 
Government Agro Technical 
Training Center of the level of the 

-Certified, Teacher Agro Technical' (Home 
Economics); or

Provided that if 
candidate is available

no suitable
amongst the 

Primary School Head Teachers: for 
promotion, then the posts will be filled by 
pfomdtioh on the basis of seniority-cum- 
fitness, from

* —
Teacher

!\

amongst Senior Primary V 
SchoolJeachers-with_at lea.st.fiverwears

V4VC iliiu ■ naving qualification 
prescribed for initial recruitment of

(iv) Bachelor’s De^ee, from a recognized.

i-



I

:■ ;nintBnm. .b;i.........•

.Y f'J II w;
10■: '

[- I

• I
■ c year Vocalional iiaining 

Ij'oin ■rihyj'Gov nment Iraiplng ccnlcr or 
' c months irnini'ng from 

I^ioVcrnmcni •. >^0 Technical Teacher 
.rrhining, center ‘the level' of ccriillccj 
;reachcr Agro Ti .^ical (H'Om.c Economics').
'ipn'A'’'!:! 1 ' ■

?r; C.crtiricd I eaclicr (Home Txonoi^iics).

case of non availabililyC' ol 
person Air promolion. then ly ^initial 
recrniimenl. ‘ ^ '•

Note: In suitable

y

■I

* i }j a recognized University
'■'j'iij'n’.TQf 4 ' Maslcr' (DM) couirsc

18.10 35
years.

(a) Eighty per
recruitment; and

• bycent initial
■ ■ :'-c;; ) 1

■; t ■ .••• ■

(b) twenty per cent by promotior 
basis of

I , on Uic
seniority.cum-filnc^s ' Troni

among.st the Primary School Mead 
'rcachcrs with at least five yea 
and having qualification

f

i

s service 
ribed for 
aster:

f •

prese
initial rccniiimcnl of Drawing

1j

I A : • Provided iliali: ir no suitable 
candidate is available for promotion Uicn 
on Uic basis of scniority-cu 
from Senior Primary School ■

;
t;

Ti-filncss, 
Teachers

NViih at least five years service ahd'having 
qualification '

!•

11
J

' I prescribed fo 
recruitment ofDrawing Master.

initial1 : V.i . , i.

;
Nolc: In ease of non-availability 0 suitable

candidate for promotion, then by initial 
recruitment. .

A V-r’l;: ^ i.

i : I ■

\i v- •
I

!
f

:1 j. »
5J 1

!
J

■ ;i

y

i r i;

:
] j

. i

0
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!
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r\ r-

Bachelor’s . Degree from

course or Army equivalency or oilier equivalent 
qualification.

a ’■ecooni7ed I 1 «? f A 1 s r

, ^TtraisT
j (b) meniy per cent by promotion, on the

_^.0L.. semority^cumriJlneiV-froni
Miongst the Primary .. School Head 
Teachers with at least fivej , . years service
and. bavmg^qualification -prescribed 
mnial recmitmenl of Physical Education

.f.Ieachcr:______ _
for:

Provided that if 
candidate is available for 
on the basis of

. amongst Senior Primary School 
Teacners wth at least five ye^s service 
and having qualification prescribed for 
mil.^ recruitment of Physical Education

no suitable 
promotion then 

seniority-cum-fiincss.
from'r

Note: In we of non-availabiliiy of suitable 
candidate for
recruitment.

'ey promotion, on the basis 

fitness, from amongst Senior Pfimary School 
Teachers with at least tea ..years service and 
having qualification presciibed for initial 
recruitment of Primary Schiv.1

fitness, from amongst Primary School Teachers

•Jsr promotion, then by initial
School Head 

' // (PSHT)

-[BPS-H). "

< T

O'.

<Tf



rJ-

-V ">

^ >«„■>

with at- least five 
having qualification

years service as 

I prescribed for 
recruitment of Primary School Teacher.

sue

21. Primarv School Tcaci 
(BPS-1'2).

i(i)ner Intermeoiate or equivalent qualification, from IS to 35
a reccgnjzed Board with Primary School 
feacher Certificate/ Diploma in Education 

from a recognized Institute; or

Seconda-y School ...Certificate, 
recognized Board in second Division with ' 
t^vo years Associate,Degree in Education!
from a rec

Hifz-e-Quran . an7“Q7rat Sanad 
j irom a recognized Institution.

By iniijal rccnjiiincru^ 
level: provided.that if
within the Union Councihs available, ther
the adjacent Union Councils on merit.

I Oh merit at Union Cyears. ■I

no suitable candic/

tii) ;
from ^ 1

!

ognized University.
■>7. Q^i

(BP^2-): 18 to 35 B>Liniiial-re-c-ru-i-ifflcri
years. C..--



SCHEDULE

Seleciion rritpn
■'*-J:.. .'

o — r.<> ••-.,.c..-.

drobic Teorh.>r
r^, I' Q.i^uiTftLa:itQjf^~ - —

Total Marks: 100
ssc

Slarks ol>iainedX20/iol^i.„r,rt,-~ 
~Marks oblqined X

Idarksobiained X20 /torafm^;^ 

~~Marks obtained X 20/loi^a?^

Marks obtained X15 / total 
Marks ~ OS " ’ ------

HSSC • •;

BAJtssc -----------------

~MPhwfko~'^~----~------- ---

Theo!o^> Teacher

■r-

TotaJ Marks 100
SSC

Marks ObtainedX20/total 
'Marks obtamsd

Marks-dBlardea^Wl^^^^^ 

'Marks obtained X 20/tolaf^i^i^kr^

Marks oblamed XI5/total marks =~

HSSC
•r-*.v

MBSc
^^^^SHMEd7MX~^ ---------- ^---- -------

WafogUMadaris
Cl*-rv

Marks - 05

[ •



28
Oari/Oan'a

Total Marks 100Category of Qualification

Miirh obtained X 20 toialmarh =SSC

Marks obtained X 20 ! total marks =Qirt Sanodfrom a recognized 
Institution.

Marks obtained X 20 / total marks ~HSSC

Marks obtained X iX t.aa! marts -B.MBSc

Marks obtained X M ■' total marks =KWMSd M.Bil / MA Edu

Marks ~ OSMFhih'FhD

Certified Teacher
(General, Industrial Arts , Agriculture ,Home Economics)

Total Marks 100 For HumaniSies group as
Inlermediate/Qraduation-Lex'el -

Category of Qualif cation For Candidate of Science group

Marks obtained X 20 / total marks -SSC .S^Ejora marks for FSc, 5 Extra marks for B.Sc and
-XFbetra marh for-MrSr^witFire^addedw rhe-toToJ
score obtained.by e candidale durim his selectionMarks obtained. X.20/total marks =HSSC

Marks obtained X20/total marks =BA/BSc

Marks obtained. X 20J total marks =CT Certificate/ Diploma in Education 
/Adk.

Marks obtainedXISJ total marks =MA/MS^.Ed/hU Edxi

■Marks = 05MPhil/FhD .



/ /I a 
( ^ /

_i^* W I 1/ ti^l L i

For Candidate of Science groupTotal Marks 100.. i-CalcgOry of Qualification

5 Extra marks for FSc, 5 Extra marks for B.Sc and 
5 Extra marks for M.Sc will be added to the total 
score obtained by a candidate during his selection <

Marks obtainedX 20/total marks =s$c
Marks obtained X 70 / total marks--BSSC

Marks obtained X 20/ total marks -BA/BSc

Marks obtained X 20 / total marks ^

i^^d^J/MSc/MEd/M^ Edu Marks obtained X 15 / total marks ~

Marks - OSiiiiBmFhD:

'%^X2^F^Y^chl'Education Teacher
V. -- ■ • •_____________

----Qualificauon

'/t6-

:V
V\

,fPf...Candidate of Science proup__Total Marks 10.0.

Marks obtainedX 20 / total marks ^ 5 Extra marks for FSc, 5 Extro'rhQrks for B.Sc and
5 Extra marks for M.Sc will be added to the total 
score obtained bv a candidate during his selection

•

Marks obtained X 20/total marks ——?T-

fTr-mi r-tT' - ■■

Marks obtamed^CTihMeiahnarks—r^

W<-'.-------- ------------ MnrM obtained X20/ total mar EC—'^JpFFT^f EquivcJent Ceriifcaie « “"

Marksdbtaincd X15 / total merits = ^^^^I^MmSd/MEd/bU-Edu ■ -
n-'S-idt ■.. •

Marks = 05
/



o

Primary School Teacher

Total Marls 100 For Humanilies group at 
Inle/mediate Level

For Candidate of Science groupCategory of Qualification

M^jris obtainedX20/total marks = S Frctra marks for FSc. 5 Extra marks for B.Sc and 5 
Extra marks for M.Sc will be added to the total 
score obtained by a candidate during his selection

ssc
Marks obtained X 10/totalmarks -HSSC

Markj obtained X 25/ total marks =BA/BSc

Marks obtained X 20/ total marks =PST CenificateJ Diploma in 
Educaiion /A DE.

Marks obtainedX 20 / total marks =MMJMSc.'M Ed / MJ^ Edu

Marks - 05MPhil/PhD

Other condUions:-

verify ihe^documcnis ana rfioke the LxppojnSWenras perprescribed rule and thejvill get the documents

■ by the concerned appoi/uing authority shall be displayed forjen days to receive the objeclions/appeals, if any, and shall issue the final
--—7m^fiisf^hTir^^g~neTcssajy’CO/TeftJdr^-h!lel^drers1ngJlrevBscrmrw7iMol^CttD7is/app'€dlJFfoliaw^^ appointment orders.
\ In case a documeni(s) is/are found fake/ forged/ bogus upon scrutiny/ verif cation, the service of the teacher concerned shall be terminated and the 

paid to him as salary shall be recovered from him and an FIR shall be lodged against him on account offorgery/fraud under the relevant Icpv. 
k Dcra Mnod from recognized Tazeemat-vl-^cfaqul Madaris. D^\ Uloom SaJdu Sharif Swat, Da^l Uloom Charbagh Swat, Daiul Ulcwm ChitraJ, DaniJ 

Uloom Darosh Chhraj and any other Government run Danil Uloom, as notified by the Government from time to time will be acceptable for th^ purpose of 
.■ appointment against the posts of Arabic Teachers or Iheolggy Teachers, as the case maybe.

7 ."A—*

amouru
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1\ i- y ■NO. K l-i/2011/Ui><:rt!;ili|n C>Wi)V‘n

Gbvcmnicat ol ?a,
I’cclcrai Directorate of

(f

3J-.-J- eistaiv [; 
:(iucntiou

•: I
tj :. i"

. >i; <; i\>
^ - ///-i • 1( > , I 11

abaii, the 24** April 2012. tiii <1

ICR I 1OFFTCR ORT
y^'6'

I

!i !:ce[6rc'cr of c^cn nuaVDer 
^'qLiiinca'tidjl/cxpc.-ier.ce 
24:62.2012. y;rcon\-cvecl 
y^'oi l-(i:l.iLiekioii) rJatd'j 
avnkvtec nkeliig uM ori 
d to itic uparaclccl post of

^ ^ I i ? •

in continualioii of Federal Directorate of Bclucation ;;F 
. dated. 1 j;.Co.2011, conscqttcnt upon one time waiver in the bonditio is 
. gvantv-.d by the FiFne Minister vide U. p. No. 37o:7f2S:"iVl/2012 

■ by-the Capitai AdminlstTotion Devoiopment Division vide b.o.lj . .j-^- 
■ 22)0‘L20'2 and on-the fccontmcndacions of Dcpav'.menlal PromoaonJ-' 

24.04.2012, the following Maine Trained Teachers (B3^) arc prf 
Elementary Schcoi Teacher (BS^-14) w'.c.f. 01.0) .2011 j . ■ i[

t
I

‘I

I
I,.

I
I!•

I f! ’institution
I i I 11 ti Til 1 

\y,S O-V) IBP. I! I I
u/SG.G-C-7/4. lUl).’ I___ M
IMSG

'jNtSG a-X). dho'in::-: gangac

IMS (I-V). HOONT^-fAMI.^.L f 
IMSG (i-X). OUOt<*h GANGAL ■ 
JMSG q-X), G-9/lt lOD ■ . ~

IMS (I-V) No.?.. G-6/l ______
IN-UaC (r-VyilOON ni IA.V!f.-\L______
IMSG (NX). 1-10/4. I130.- ' _____
JMSG CI*V).DMOXl- MASMU (IvP___

"iiVtSG (I-V) G-liAI. 113D_____________
IMS (I-VV KOT __________
IMS q-vy PiND paiu\cma_________
JIviS (I-V).G-7. 3/1.IBO.______________
iM3{:-v).:.-c.5:.G-:o.G -lio.-
IMS (I-V)- BOOKA BANGIAL______

■IMS (I-V). UTPR.\ GHOR-A i______
JMSG (I-X); SANG JANI (I-A)!
IMSG (l-viTq.s. v|-7.^., inn, i_____
IMSG (l-Vin)Mo.<t9,i-10/1 t____
1M.SG a-V)i MOlfRI MUGl-lAL (1-A) 
IMSG (]-V)i MOi-tlRl MUGHAL (I'A)
IMSG (;i-x)i •jnivlk:FTy colony
IMS H-v)>jo. 3. li-s II r

V)_J <Q.37f3D. h  jj
IMS (l-M). G-7.ir T3D. t ' ^

V).>T-VQ/l!Tl3n~n
V);'icbT"h ATHfAi;(l-A)

T-lO/lh 'i ‘ I

DATE OFLIRTKNAMES.-“-i
A I (01.02. !9.->3i :C/\;NAn IIIDl ________

KUKHSANA JA1313EN
Uii-I-AT RA^:^ ____ __
KAllSAlt RAiWHEN 
AEpA PAR\ liEN_____
i-u kmua’j begum

' ‘iJ_______
_ ci-jut-AM i-i^A_________

'7 I F.MnM-I !.-\.'"1DA ^^I.^.S0^3D
.S.M!1-.13A HHATOQM

lj_ GJ ILILAM SAKINA ___
12* "n/JiVi’a V.lBl

OS.12.1954■;

n
(01.07.19.53_J 

0704.r954'*
I i t

22.10.1955 I 
01.07.1956 I6
05.02.1956 I7
30.03. H^54 I •.S
•,.'■•.05.) 9:13 I
15.0:'-.i955 I10
13.04.19.54 i 
22.06.1953 I
23.0 !943Alv;r,e.‘.I j
15.0.4.1952 1KHUKSHID AKHTAR14
02.01.1956 IL4 (CAU.SAK SUI/PANA

U02.06.1954 I 
06.06.1954 1

j6_ -SURRAIYA QAN'O • 
17 ' MA.SOODA AZIZ

II

■ 14.0S.19.53 I __
04.I2.19.53 I __
02.09.T95'4 !'

IS GULl-OO/: AKHTAR
CUL-l".-'KASrsBRN 
"SH~\MSHAD 13CGUM

19
20

01.OS. 19.5x4 )
14.05.19.53 I 
03.02.1957 I ’

OARVLBN AHTAR '21
22 RUICHSANA TANVUnR
23 ! EAHIDA PARVBLN
24 S!-l~vG'UFi'A S1-IAHBB74 02.06.14‘.S.5 t

15.02.1954 I

01.04.195

HASiM AKHTAR '25
IMS (1-26 HAJMA YASMBI-N_________

’2”j JtASHlDA YASMLBN '
JT'ntUKH.SANA 7‘ARIQ________

'dHArMDA PARVLEN 
W "SYEDA NASUELN AK3ITAR

IMS (1- 
’lMS.(I:

03.09.1955
01.01.19.56’ !

v).c47”57
IMSIO-20.0S.1959

J.i:3D! IM
PAR.x'fHA Ci’A) I

IMSIO-• 1 16.12.19.49■SAMiA !!.\NAN__________
*"SAB1HA At^(:Ciy\0 JGAZMi 

AH LGUM 
i~'>rr>lASTM A KVn'AR

I .» -t—

V).^|:0.49

I- iMSGd-x;I 19.12.: 0.5
-----“FTpf

I Ii) I• r: I jjsjcE I
I

II3D. I ll)06.0 5.1957! i !il3.D.} . I jlMSi(I- V).(i:;G.l-215.10.19.52! BUShiUA Kl-IANIJMI I.1 'ZI hY-Sl(lAO>'Ot-7.Gj7/3-3 I I i I I I 
__jjMjgjlJV) pHAjdAUAXfAy I 

i 1MS'(T-X). <fjjs.^:____________^
■ iMS'CI-t/).r'^ Sii;ALA\TA)J

]MS;a-k).-ipO;:; >UI^HAI-iAN (-"a) >
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immediate elTect.
II!S/No Name & 

Designation
From Proriibtcrl as Remarks1!.!

Supii:i|t: festtn |
Directorate! E&S;: 

KMaiebtun ICha

iAIreu'.iy OccLipmdAlmas Kiian 
Stenographer

Directoi‘alc E&Sb, 
Khyber Pakhtun l<.h\va

Services Placed at2 Sher Malik 
Assistant

AEO Mohammad the disposa ofDE 
for further.i(FATA) Pesbawai

' Against Vacant 
: Siipcit post B-1 (
' Against V'acani 
Supdt post B-! ( 
Against VacanI 
Supdt post r’-1 (' 
Against Vacant 
Supdt post B- i () 
A\gainsl Vkicani 
Supdt post B-16

Mohammad Ashiq 
Assistant

EDO(E&SE) 
Abbotta Abad

EDO(E&SE):
Batagraam : 0

EDO (E&SE) Tank !Amanullah
Assistant

EDO (E&SE) Hangu

EDO (E&SE) Haripur;Mohammad Ilyas
__ Assisianl___
Nauruan Ud Din 

Assistant

EDO (E&SE) 
Kohislan

0

EDO (E&SE) HanguRITE (E) Bannu()

.-\lta f Hussain 
Assistant 

I .Mui'iamriiad Ismail 
^ Assistant

EDO (E&SE) 
Abbotta Abad

7 EDO (E&SE) 
Battagraam

Against Vacant ^ 
Supdt post B-16 J 
Against Vaca.ni 

_SuiX_i]_pt;^t_B-1 {') 
Against Vacant 

_Sup^|posd B- K' 
Agai ist VacanI > 
Supd^ post B- ! h . 
Agaiiisl VacanI i 
Supdt post B-l() I 
Agaihsl Vacant 
Supdtj post B-16 
Against Vacant ; 
Supdt; post B-I,b ' 
Agaipsi Vacant 
Siipd^fposi B-l (i I 
Against Vacant ' 
Supdtlp'osi B-lh

RITE (F) D.l. fChan , EDO (E&SE) Rarak

DDO (F) Dir UpperIbrahim Assistant EDO(£&SE)
Nowshera

9

Abdul Tamlm
Assistant__

Saldul Israr 
Assistant

Directorate (E&SE) 
Khyber Pakhun Khwa

DDO(M)jBunerlO

EDO (E&SE) SwatRlTE(MOThana)I I

Kliadim Shah 
Assistant

EDO (E&SE) 
Charsadda

DDO(F) dm12 argari

EDO (E&SE) $\valSanaullah
Assistant

DDO(F) Swabi13 i!

Habib Aslam 
Assistant

EDO (E&SE) Mardan EDO(E&j>E) 
Kohistan

14

EDO (E&SE) J^Avat

, ’ ;-4-
DDO(M) finiWiM

Rahim Khan 
Assistant

EDO (E&SE) SwatI 5
;

1,'

Jamshed Khan EDO (E&SE) SwatIh

I

c

iI
i'i



Against Vacant 
Supdt post S-16

EDO (E&SE) D.l Khan EDO (E&SE)
D.l Khan

Siieikh AnianUllah17-y
Against Vacant 
Supdt post B-16 
Against Vacant 
Supdt post B-16

[ ' EDO (E&SE) 
Dir Upper

EDO (E&SE) SwatIrshad Muhammad18

EDO (E&SE) ChilralEDO (E&SE)ChitraiAbdul Wadood19

Against Vacant 
Supdt post B-16

EDO (E&SE) KarakEDO (E&SE) SwatAbdul Wadood20

Against Vacant 
Supdt post B-16

EDO (E&SE) 
Shangla

EDO (E&SE) SwatZubair Muhammad21

Against Vacant 
Supdt post B-16

DDO (M) Wari DirDirectorate (E&SE) 
K/Pakhtun Khwa

Miikamii Khan22

Against Vacant 
Supdt post 1.3-16

EDO (E&SE) KohatDirectorate (E&SE) 
K/Pakhlun Khwa

Sbamsur Rahman23

Note
Charge report should be submitted to all concerned.1.

(Muhammad Rafiq Kliatlak) 
DIR0CTO

Endst: No. 612.52/A.23/MS/Promoted/Adjuste/2012, detail Peshawar the 02/0S/2012 
copy of the above forwarded to the:

1. PS to Minister for Elementary & Secondary Education Department K/Pakhtun 
Kiiwa.

2. PS to Secretary Govt of Khyber Pakhtun Khwa Elementary & Secondary 
Education Department.

3. Director Curriculum & Teachers Education Khyber Pakhtun Khwa Abbatta Abad.
4. Director of Education (FATA) Peshawar.
5. Director Provincial Institute of Teachers Educ: Khyber Pakhtun Khwa Peshawar.
6. Accountant General Khyber Pakhtun Khv\'a Peshawar.
7. District Accounts Officers Concerned:
8. Agency Accounts Officers Concerned:
9. Executive District Officers (E&SE) Concerned.
10. Agency Education Officers Concerned.
11. Deputy District Officer (E&SE) Concerned.
12. Superintendents Concerned,
13. PA to Director Elementary & secondary Edu: Khyber Pakhtun Khwa Pcsliawar.
14. PA to Additional Director (Eslt) & (Dcy) local office.
15. Master file.

Deputy Directory (E&SE)

a
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i'Bl^r Or^ THE SERVICE TRIBUNAL KHYBER PAKHTUNKHWA PESHAWAR
i

SERVICE APPEAL No; ^^/2013.

VERSUS

/
•Appellant

l;'

The Secretary Elementary & Secondary Education Department Khyber Pakhtunkhwa, Peshawar & 
others •Respondents

^V, ..
PARAWISE COMMENTS ON & FOR BEHALF OF THE RESPONDENTS No: L 2. 3 & 4.

Resncctfullv Sheweth;-

The Respondents submit as under

Preliminary objections

The appellant has no cause of action/locus standi.1

The instant appeal is badly time barred.2

The appellant has concealed the material fact from this Hon! able Tribunal hence 
liable to be dismissed.

4 The appellant has not come to Hon! able Tribunal with clean hands.

The present appeal is liable to be dismissed for non joinder/mis-joinder for 
necessary parties.

5

6 The appellant has filed the instant appeal on malafide motives.

7 The instant appeal is against the prevailing laws & rules.

8 The appellant is estopped by his own conduct to file in present appeal.

9 The instant appeal is not maintainable in the present form & also in the present 
circumstances of the issue.

10 This Hon lable Tribunal has no jurisdiction to adjudicate the present appeal.

The appellant has not submitted any departmental appeal through proper channel 
and in accordance with Section -22 of Khyber Pakhtunkhwa Civil Servant Act 1973 
and civil servant appeal rules 1986. Hence the present appeal is not tenable and 
liable to be dismissed.

11

12 That the rule 3(2) of Khyber Pakhtunldiwa Civil Servant (appointment. Promotion' 
and Transfer) rules 1989, authorize the department to lay down the method of 
appointment, qualification and other conditions applicable to the post in 
consultation with the Establishment & Administration Department and Finance 
Department. Hence the appeal in hand is liable too be dismissed.

That it was observed by the Apex Court that it is exclusively with in the domain of 
the government to decide whether a particular qualification will be considered 
sufficient for promotion from a particular grade and it is also with in the domain of 
the government to change the above policy from time to time as no body can claim 
any vested right in the policy.

13
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FACTS

•4 This Para pertains to the service record of the appellant. While the appellant has not 
presented his appointment order-and attested copy of service book, hence no comments.

As replied in Para above.

Incorrect & denied. The previous recruitment policy, rules & qualifications are amended by 
the government and enhance the qualification and standard for recruitment and promotions 
in order to maintain efficiency in service, in consultation with establishment and Finance 
Department, under the rules 3(2) of Khyber Pakhtunhwa Civil Servant (appointment, 
Promotion and transfer) rules 1989, on 13/11/2012 as annexure “B” of the appeal).

The mentioned rules and qualification in this Para are applicable to those fresh candidates 
direct recruitment having the age 18-35 years and intends to enter in the E&SE Department 
as PST BPS-12. While the appellant has 32-years service.

Incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rules 
vide notification dated 13/11/2012 under the rules on the subject.

This Para pertains to record and with out my documentary proof, hence denied.

Incorrect and denied. The rules/qualification mentioned in this Para are not related to the 
appellant being PST. The qualification and other condition mentioned in this Para relates to 
senior PSTs BPS-14 and their promotion to Head Teacher post BPS-IS in E&SE 
Department. It would not be out of place to mention here that under the said rules/policy 
hundreds of PSTs has already been upgraded/promoted to senior PST, and Head Teacher 
post and the same are not impleaded in the present petition.

Correct to the extent that respondent department notified the rules for the 
recruitment and promotion for the teachers of various cadres dated 13/11/2012, in 
accordance with the prevailing law, rules on the subject and to improve/enhance the quality 
education in the best interest of Public while other contents of this Para are incorrect, 
misleading one and denied.

Incorrect and not admitted. No civil servant has legal and vested right in promotion and 
policy as held by the apex court while the government has the right to enhance the 
qualification and standard for recruitment and promotion in order to maintain efficiency in 
service and to improve/uplift the standard and quality of education, in best interest of 
public. The appellant himself is responsible for not improving his academic qualifications, 
teaching skills during his 32-years service, being connected/attached with teaching 
profession.

Incorrect & not admitted. The statement of the appellant in this Para is against principle of 
natural justice, merit and without any cogent legal ground or proof, against law, rules in 
vogue hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic and 
professional qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted.

Incorrect & not admitted. The present appellant does not fall within the definition of 
aggrieved person and there is no reason for the petitioner to be aggrieved from the 
mentioned prevailing policy dated 13/11/2012. While the appellant did not implead the 
upgraded/promoted under the said rules and those having the higher qualification than 
appellant and waiting for promotion. Hence the appellant has no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Tribunal, hence the appeal in hand is 
liable to be dismissed inter alia on the following grounds:-

1

2

4

5

6

7

8

9

10

11

12

13
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A Incorrect and not admitted. The statement of the appellant is baseless, false and based 
malafide motives, against the law, rules & policy on the subject in vogue, hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic & professional 
qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted. No one has been treated discriminately . The statement of the 
appellant in this Para is baseless against the law & rules on the subject and against principle 
of justice. No civil servant has a legal and vested right in promotion and policy as held by 
the apex court while the government has the right to enhance the qualification and standard 
for recruitment and promotion in order to maintain efficiency in service and to improve/ 
uplift the standard and quality of education, in best interest of public. The appellant himself 
is responsible for not improving his academic qualifications, teaching skills during his 32 
years service, being connected/attached with teaching profession.

As replied in para above.

on

B

C

D

E Incorrect & not admitted. The acts of the respondents are legal & lawful & in accordance 
with the constitution.

F Incorrect & not admitted. The mention notification is in accordance with law & rules.

Incorrect & not admitted. Clerks & PST teachers are two different cadres having different 
jobs duties & responsibilities. Hence their rules, procedure of recruitment & qualification 
shall also be different. Hence denied.

G

In view of the above submission, it is requested that this Hon’ able Tribunal 
may very graciously be pleased to dismiss the appeal with cost in favour of the 
respondent Department.

Jp
Director

Elementary & Secondary Education 
Khyber Pakhtun^wa Peshawar.

?

SecrOTary
Elementary & Secondary Education 
Department, Government of Khyber 

Pakhti nkhwa ’ \
Secretar^

Govt: Of Khyber Pakhtunkhwa, 
Establishment Department, Peshawar,

aecre ary
Govt: Of Khyber Pakhtunkhwa, 
(gnance) Departi^ent, Peshawar,

r

me governiuv... _____
any vested right in the policy. „...J

‘ i' >. t. -rv;. r V--C .
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BKr ORE THE SERVICE TRIBUNAL KHYBER PAKHTUNKHWA PESHAWAR

SERVICE APPEAL No; ^^/2013.

A>l'f .

VERSUS

\ /0 ‘

Appellant
4
i

The Secretary Elementary &. Secondary Education Department Khyber Pakhtunkhwa, Peshawar &
•Respondentsoihers

PARAWISE COMMENTS ON & FOR BEHALF OF THE RESPONDENTS No: 1. 2,3 & 4.

Respectfully Sheweth;-

The Respondents submit as under

Preliminary objections

1 The appellant has no cause of action/locus standi.

The instant appeal is badly time barred.2

The appellant has concealed the material fact from this Hon! able Tribunal hence 
liable to be dismissed.

The appellant has not come to Hon! able Tribunal with clean hands.4

The present appeal is liable to be dismissed for non joinder/mis-joinder for 
necessary parties.

5

6 The appellant has filed the instant appeal on malafide motives.

The instant appeal is against the prevailing laws & rules.7

8 The appellant is estopped by his own conduct to file in present appeal.

9 The instant appeal is not maintainable in the present form & also in the present 
circumstances of the issue.

10 This Hon lable Tribunal has no jurisdiction to adjudicate the present appeal.

11 The appellant has not submitted any departmental appeal through proper channel 
and in accordance with Section -22 of Khyber Pakhtunkhwa Civil Servant Act 1973 
and civil servant appeal rules 1986. Hence the present appeal is not tenable and 
liable to be dismissed.

12 That the rule 3(2) of Khyber Pakhtunkhwa Civil Servant (appointment, Promotion 
and Transfer) rules 1989, authorize the department to lay down the method of 
appointment, qualification and other conditions applicable to the post in 
consultation with the Establishment & Administration Department and Finance 
Department. Hence the appeal in hand is liable too be dismissed.

That it was observed by the Apex Court that it is exclusively with in the domain of 
the government to decide whether a particular qualification will be considered 
sufficient for promotion from a particular grade and it is also with in the domain of 
the government to change the above policy from time to time as no body can claim 
any vested right in the policy.

13



'FACTS

1

As replied in Para above.

Promotion and transfer) rules 1989, on 13/11/2012 as annexure B of the appeal).

2
are amended by

as PST BPS-12. While the appellant has 32-years service.

4

Incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rules 
vide notification dated 13/11/2012 under the rules on the subject

5

6 This Para pertains to record and with out my documentary proof, hence denied.

Incorrect and denied. The rules/qualification mentioned in this Para 
appellant being PST. The qualification and other condition 
senior PSTs BPS-14 and their promotion to Head Teacher post BPS-15 m E&
Department. It would not be out of place to mention here that
hundreds of PSTs has already been upgraded/promoted to senior PST, and Head 1 each 
■post and the same are not impleaded in the present petition.

8 Correct to the extent that respondent department notified the ^^l^s for
recruitment and promotion for the teachers of various cadres dated 1/2012 m 
accordance with the prevailing law, rules on the subject and to improve/enhance the quality 
education in the best interest of Public while other contents of this Para are incorrect, 
misleading one and denied.

Incorrect and not admitted. No civil servant has legal and vested right in promotmn and 
policy as held by the apex court while the government has the right to enhance ^e 
qualification and standard for recruitment and promotion in order to mmntam efficiency in 
service and to improve/uplift the standard and quality of education, in best interest of 
public. The appellant himself is responsible for not improving his acadernic qualifications, 
teaching skills during his 32-years service, being connected/attached with teaching 

profession.

Incorrect & not admitted. The statement of the appellant in this Para is against principle of 
natural justice, merit and without any cogent legal ground or proof, against law, rules in 
vogue hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic and 
professional qualification, and the same is against norms of natural justice and merit.

7

9

10

11

Incorrect & not admitted.

Incorrect & not admitted. The present appellant does not fall within the definition of 
aggrieved person and there is no reason for the petitioner to be aggrieved from me 
mentioned prevailing policy dated 13/11/2012. While the appellant did noUmplead the 
upgraded/promoted under the said rules and those having the higher qualification than 
appellant and waiting for promotion. Hence the appellant has no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Tribunal, hence the appeal in hand is 
liable to be dismissed inter alia on the following grounds:-

12

13
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Incon ect and not admitted. The statement of the appellant is baseless, false and based on 
malafide motives, against the law, rules & policy on the subject in vogue, hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic & professional 
qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted. No one has been treated discriminately . The statement of the 
appellant in this Para is baseless against the law & rules on the subject and against principle 
of justice. No civil servant has a legal and vested right in promotion and policy as held by 
the apex court while the government has the right to enhance the qualification and standard 
for lecruitment and promotion in order to maintain efficiency in service and to improve/ 
uplift the standaid and quality of education, in best interest of public. The appellant himself 
is responsible for not improving his academic qualifications, teaching skills during his 32 ■ 
yeajs service, being connected/attached with teaching profession.

As replied in para above.

Incorrect & not admitted. The acts of the respondents are legal & lawful & in accordance 
with the constitution.

Incorrect & not admitted. The mention notification is in accordance with law & rules.

Incorrect & not admitted. Clerks & PST teachers are two different cadres having different 
jobs duties & responsibilities. Hence their rules, procedure of recruitment & qualification 
shall also be different. Hence denied.

In view of the above submission, it is requested that this Hon’ able Tribunal
may very graciously be pleased to dismiss the appeal with cost in favour of the 
respondent Department.

B

c

D

E

F

G

/Director
Elementary & Secondary Education 

Khyber Pakhtun^wa Peshawar.

s
Secretary

Elementary & Secondary Education 
Department, Government of Khyber 

PakntunkJiwa ' It-

Secreta.
Govt: Of Khyber Pakht^nkhwa, 

Establishment Department, Peshawar,
{)l

Secretary
Govt: OfKTiyHer Pakhtunkhwa, 
G'in^ice) Department, Peshawar,

the goveriiiu^i.. _____ ^
any vested right in the policy.
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BK/ORE THE SERVICE TRIBUNAL KHYBERPAKHTUNKHWA PESHAWAR

SERVICE APPEAL No; ^^/2013,

VERSUS

i /
/U

Appellant

The Secretary Elementary & Secondary Education Department Khyber Pakhtunkhwa, Peshawar & 
oihers Respondents

PARA WISE COMMENTS ON & FOR BEHALF OF THE RESPONDENTS No: 1, 2, 3 & 4.

Respectfully Sheweth;-

The Respondents submit as under

Preliminary objections

The appellant has no cause of action/locus standi.1

The instant appeal is badly time barred.2

The appellant has concealed the material fact from this Hon! able Tribunal hence 
liable to be dismissed.

The appellant has not come to Hon! able Tribunal with clean hands.4

The present appeal is liable to be dismissed for non joinder/mis-joinder for 
necessary parties.

5

6 The appellant has filed the instant appeal on malafide motives.

The instant appeal is against the prevailing laws & rules.7

8 The appellant is estopped by his own conduct to file in present appeal.

9 The instant appeal is not maintainable in the present form & also in,the present 
circumstances of the issue.

This Hon !able Tribunal has no jurisdiction to adjudicate the present appeal.10

11 The appellant has not submitted any departmental appeal through proper channel 
and in accordance with Section -22 of Khyber Pakhtunkhwa Civil Servant Act 1973 
and civil servant appeal rules 1986. Hence the present appeal is not tenable and 
liable to be dismissed.

12 That the rule 3(2) of Khyber Pakhtunkhwa Civil Servant (appointment. Promotion 
and Transfer) rules 1989, authorize the department to lay down the method of 
appointment, qualification and other conditions applicable to the post in 
consultation with the Establishment & Administration Department and Finance 
Department. Hence the appeal in hand is liable too be dismissed.

13 That it was observed by the Apex Court that it is exclusively with in the domain of 
the government to decide whether a particular qualification will be considered 
sufficient for promotion from a particular grade and it is also with in the domain of 
the government to change the above policy from time to time as no body can claim 
any vested right in the policy.



FACTS

This Para pertains to the service record of the appellant. While the ^ ^
presented his appointment order and attested copy of service book, hence no comments.

As replied in Para above.
Incorrect & denied. The previous recruitment policy, rules & qualifications are amended by
the government and enhance the qualification and standard for falftoe
in order to maintain efficiency in service, in consultation with establishment and Fin
Department, under the rules 3(2) of Khyber Pakhtunhwa Civil ’
Promotion and transfer) rules 1989, on 13/11/2012 as annexure B of the appeal).

The mentioned rules and qualification in this Para are applicable to 
direct recruitment having the age 18-35 years and intends to enter m the E&SE Department 
as PST BPS-12. While the appellant has 32-years service.

Incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rules 
vide notification dated 13/11/2012 under the rules on the subject.

This Para pertains to record and with out my documentary proof, hence denied.

Incorrect and denied. The rules/qualification mentioned in this Para are
appellant being PST. The qualification and other condition in this Pitta
senior PSTs BPS-14 and their promotion to Head Teacher post BPS-15 in E&Sb
Department. It would not be out of place to mention here that under the
hundreds of PSTs has already been upgraded/promoted to senior PST, and Head Teac
post and the same are not impleaded in the present petition.

Correct to the extent that respondent department notified the rules for .
recruitment and promotion for the teachers of various cadres dated 13/11/2UU, in 
accordance with the prevailing law, rules on the subject and to improve/enhance the qual ty 
education in the best interest of Public while other contents of this Para are incorrect, 
misleading one and denied.

Incorrect and not admitted. No civil servant has legal and vested right in promotmn and 
policy as held by the apex court while the government has the right to enhance toe 
qualification and standard for recruitment and promotion in order to maintain efficiency in 
service and to improve/uplift the standard and quality of education, in best interest ot 
public. The appellant himself is responsible for not improving his acadeinic qu^itications, 
teaching skills during his 32-years service, being connected/attached with teaching 
profession.

Incorrect & not admitted. The statement of the appellant in this Para is against principle of 
natural justice, merit and without any cogent legal ground or proof, against law, rules in 
vogue hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic ^d 
professional qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted.

Incorrect & not admitted. The present appellant does not fall within the definition of 
aggrieved person and there is no reason for the petitioner to be aggrieved from the 
mentioned prevailing policy dated 13/11/2012. While the appellant did riot implead the 
upgraded/promoted under the said rules and those having the higher qualification than 
appellant and waiting for promotion. Hence toe appellant has no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Tribunal, hence the appeal in hand is 

■ liable to be dismissed inter alia on the following grounds:-

1

4

5

6

7

^ 8

9

10

11

12

13



f
(Ti-.OUNDS.

A Incoi I ect and not admitted. The statement of the appellant is baseless, false and based on 
malafide motives, against the law, rules & policy on the subject in vogue, hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic & professional 
qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted. No

B

C has been treated discriminately . The statement of the 
appellant in this Para is baseless against the law & rules on the subject and against principle 
of justice. No civil servant has a legal and vested right in promotion and policy as held by 
the apex court while the government has the right to enhance the qualification and standard 
for reciuitment and promotion in order to maintain efficiency in service and to improve/ 
uplift the standard and quality of education, in best interest of public. The appellant himself 
IS responsible for not improving his academic qualifications, teaching skills during his 32 
years service, being connected/attached with teaching profession.

As replied in para above.

Incorrect & not admitted. The acts of the respondents are legal & lawful & in accordance 
^vlth the constitution.

one

D

E

F incorrect & not admitted, The mention notification is in accordance with law & rules.

Incorrect & not admitted. Clerks & PST teachers are two different cadres having different 
jobs duties & responsibilities, Hence their rules, procedure of recruitment & qualification 
shall also be different. Hence denied.

In view of the above submission, it is requested that this Hon’ able Tribunal
may very graciously be pleased to dismiss the appeal with cost in favour of the 
respondent Department.

G

S irector
Elementary & Secondary Education 

n^wa Peshawar.Khyber Pakhtu
Secretary

Elementary & Secondary Education 
Department, Government of Khyber 

Pakntunkhwa Secr^V' '
Govt: Of Khyber Pakhrankhwa, 

Establishment Department, Peshawar,
{?!

Se^etary
Govt: Of Kiiytjer Pakhtunkhwa, 
G-in^ice) Department, Peshawar,

tne goveriuiiui., ______ ^
any vested right in the policy.



BEr OI-l£ THE SERVICE TRIBUNAL KHYBER PAKHTUNKHWA PESHAWAR

SERVICE APPEAL No: ^^/2013.

/Pi/ ,

VERSUS

s'»

^ J
.Appellant

The Secretary Elementary & Secondary Education Department Khyber Pakhtunkhwa, Peshawar & •
•Respondentsothers ■

PARA WISE COMMENTS ON & FOR BEHALF OF THE RESPONDENTS No; 1. 2,3 & 4.

Resncctfullv Sheweth;-

The Respondents submit as under

Preliminary objections

The appellant has no cause of action/locus standi.1

The instant appeal is badly time barred.2

The appellant has concealed the material fact from this Hon! able Tribunal hence 
liable to be dismissed.

The appellant has not come to Hon! able Tribunal with clean hands.4

The present appeal is liable to be dismissed for non joinder/mis-joinder for 
necessary parties.

5

6. The appellant has filed the instant appeal on malafide motives,

The instant appeal is against the prevailing laws & rules.7

8 The appellant is estopped by his own conduct to file in present appeal.

9 The instant appeal is not maintainable in the present form & also in.the present 
circumstances of the issue.

10 This Hon lable Tribunal has no jurisdiction to adjudicate the present appeal.

11 The appellant has not submitted any departmental appeal through proper channel 
and in accordance with Section -22 of l^yber Pakhtunkhwa Civil Servant Act 1973 
and civil servant appeal rules 1986. Hence the present appeal is not tenable and 
liable to be dismissed.

12 That the rule 3(2) of Khyber Paklitunkliwa Civil Servant (appointment. Promotion 
and Transfer) rules 1989, authorize the department to lay down the method of 
appointment, qualification and other conditions applicable to the post in 
consultation with the Establishment & Administration Department and Finance 
Department. Hence the appeal in hand is liable too be dismissed.

13 That it was observed by the Apex Court that it is exclusively with in the domain of 
the government to decide whether a particular qualification will be considered 
sufficient for promotion from a particular grade and it is also with in the domain of 
the government to change the above policy from time to time as no body can claim 
any vested right in the policy.

■



FACTS

This Para pertains to the service record of the appell^t. While the ^
presented his appointment order and attested copy of service book, hence no comments.

r> As replied in Para above.

Promotion and transfer) rules 1989, on 13/11/2012 as annexure B of the appeal).

■)

%
are amended by

The mentioned rules and qualification in this Para are applicable to c^d^es
direct recruitment having the age 18-35 years and intends to enter m the E&SE Department 
as PST BPS-12. While the appellant has 32-years service.

4

Incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rules 
vide notification dated 13/11/2012 under the rules on the subject.5

This Para pertains to record and with out my documentary proof, hence denied.

Incorrect and denied. The rules/qualification mentioned in this Para
appellant being PST. The qualification and other condition
senior PSTs BPS-14 and their promotion to Head Teacher post m
Department. It would not be out of place to mention here that
hundreds of PSTs has already been upgraded/promoted to senior PST, and Hea
post and the same are not impleaded in the present petition.

Correct to the extent that respondent department notified the .
recruitment and promotion for the teachers of various cadres dated ^
accordance with the prevailing law, rules on the subject and to improve/enhance the qual y 
education in the best interest of Public while other contents of this Para are incorrect, 
misleading one and denied.

orrect and not admitted. No civil servant has legal and vested right in promotmn and 
policy as held by the apex court while the government has the right to enhance 
qualification and standard for recruitment and promotion m order to maintain efficiency m 
Lvice and to improve/uplift the standard and quality of education, in best interest of 
public. The appellant himself is responsible for not improving his academic qu^itication , 
teaching skills during his 32-years service, being connected/attached with teaching 
profession.
Incorrect & not admitted. The statement of the appellant in this Para is against principle of 
natural justice, merit and without any cogent legal ground or proof, against law, rules m 
vogue hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic and 
professional qualification, and the same is against norms of natural justice and merit.

6

7

8

Inc9

10

11

Incorrect & not admitted.

Incorrect & not admitted. The present appellant does not fall within the definition of 
aggrieved person and there is no reason for the petitioner to be aggrieved from the 
mentioned prevailing policy dated 13/11/2012. While the appellant did noUmplead the 
upgraded/promoted under the said rules and those having the higher qualification than 
appellant and wailing for promotion. Hence the appellant has no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Tribunal, hence the appeal m hand is 
liable to be dismissed inter alia on the following grounds:-

12

13

....... .--j
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(■x-OUNDS.

Incoiiect and not admitted. The statement of the appellant is baseless, false and based 
malafide motives, against the law, rules & policy on the subject in vogue, hence denied.

B Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic & professional 
qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted. No one has been treated discriminately . The statement of the 
appellant in this Para is baseless against the law & rules on the subject and against principle 
of justice. No civil servant has a legal and vested right in promotion and policy as held by 
the apex court while the government has the right to enhance the qualification and standard 
foi recruitment and promotion in order to maintain efficiency in service and to improve/ 
uplift the standard and quality of education, in best interest of public. The appellant himself 
is responsible for not improving his academic qualifications, teaching skills during his 32 
years service, being connected/attached with teaching profession.

As replied in para above.

Incoirect & not admitted. The acts of the respondents are legal & lawful & in accordance 
with the constitution.

Incorrect & not admitted. The mention notification is in accordance with law & rules.

Incorrect & not admitted. Clerks & PST teachers are two different cadres having different 
jobs duties & responsibilities, Hence their rules, procedure of recruitment & qualification 
shall also be different. Hence denied.

In view of the above submission, it is requested that this Hon’ able Tribunal
may very graciously be pleased to dismiss the appeal with cost in favour of the 
respondent Department.

on

C

D

B

1-

G

S ✓ Director
Elementary & Secondary Education 

Khyber Pakhtun^wa Peshawar.Seoretary
Elementary & Secondary Education 
Department, Government of Khyber 

Pakhtunkhwa * It-
Secret^

Govt: Of Khyber Pakhtankhwa, 
Establishment Department, Peshawar,Secirelary

Govi: Of KhyHer Pakhtunkhwa, 
hce) Depkrtment, Peshawar,I'lnb

tne goveriuii.wu, _______^
any vested right in the policy.
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