
m' ^ Appellant present through counsel. Preliminary 

arguments heard. Record perused.
15.04.2021

Points raised need consideration. Instant appeal is 

admitted for regular hearing subject to all legal objections. 
The appellant is directed to deposit security and process 

fee within 10 days. Thereafter, notice be issued to 

respondents for submission of written reply/comments. To 

come up for reply/comments on 07.07.2022 before S.B.

■

(Roem^ehman) 
/MerniDer (J)

Appellant present in person. Mr. MuhammaHAdeel 

Butt, Addl. AG for the respondents present.
07^'' .Tuly, 2022

Respondents have not submitted reply/comments.

Learned AAG seeks adjournment. Last opportunity is
an application for thegranted. Appellant submitted 

correction of the heading of Service Appeal. Notice of

application be given to the respondents. To come up for
main appeal as well aswritten reply/comments on 

reply/arguments on the application on 12.09.2022 before

S.B.

(Kalim Arshad Khan) 
Chairman
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BEFORE THE KYBER PAKHTUNKHAW SERVICE
TRTBUNAIPESHAWAR

Service Appeal No. ,^5^^2022

Hidayat ullah S/o Sharafud Din R/o Village
TehsilWarijun Mulkhow P/0 Drasun, 

Mulkhow Torkhow, District Chitral Upper 
Currenly Serving at Government High School, 
Warijun Chitral Upper.

Appellant

VERSUS

1) Govermnent of Khyber Pakhtunkh^va,
I Through Chief Secretary, Civil Secretariat, 

Peshawar.

; 2) Secretary Education Khyber Pakhtunkhwa,
Civil Secretariat, Peshawar.

3j Director of Education (Male) Khyber 
Pakhtunkhwa, Peshawar.

N

Elementary & Secondary 
Education Department (Establishment), 
Khyber Pakhtunkhwa, Peshawar.

5) District Education Officer (Male) District 
Chitral Upper Booni.

4) Director,}

Respondents

SERVICE APPEAL U/S 4 OF THE KHYBER
PAKHTUNKHWA SERVICE TRIBUNAL ACT,
1974 AGAINST THE IMPUGNED ORDER DATED
30.11.2021 WHEREBY, THE DEPARTMENTAL
APPEAL OF THE APPELLANT DATED
09.03.2021 REGARDING THE PROMOTION OF
THE APPELLANT HAS BEEN REJECTED.
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I
Respectfully Sheweth: -

That the appellant belongs to a respectable and religious family 

of District Chitral Upper and holds a Degrees / Sanads of 

Shahadat ul Alia Fil Uloom ul Islamia Wal Arabia (Bachelor of 

Arts) and also hold Shahadat ul Alamia Fil Uloom ul Islamia 

Wal Arabia from Rbitat ul Madaris Arabia, Pakistan (MA).

1)

i
(Copy of CNIC and Pay slip are attached herewith marked

“A”).

2) That on the basis of his qualification, the appellant done his 

MA (Arabic), Bachelor of Education and S-Alimia Degree.

That on the same qualification mentioned in para-1 & 2, the 

appellant was appointed by the Executive District Officer 

(Establishment) & Secondary Education District Chitral on 

05.10.2004 as Arabic Teacher BPS-9.

3)

(Copy of the appointment order is attached herewith

marked “B”).

That currently, the appellant is working as Senior Arabic 

Teacher (BPS-16) in Government High School (Male) Warijun, 

District Upper Chitral.

4)

\
(Copy of Notification of Promotion dated 18-04-2014 of 

Appellant from Arabic Teacher to Senior Arabic Teacher 

(AT to SAT) is attached herewith marked “C”)

5) That on 16-08-2021, the present Appellant preferred an appeal to 

the concern District Education Officer (Male) Chitral Upper 

(Respondent No. 5) for his promotion. Pursuant to the appeal 

Respondent No. 5 has constituted a promotion committee to 

consider the case of the Appellant. The committee after going 

through the entire record of the Appellant and recommend him for 

the post of SST General. Whereas the promotion committee under 

the supervision of Director Elementary and Secondary Education,



(S)

Peshawar deferred the same because of the reason best known to

them.
I

(Copy of Check list for Departmental Promotion and the 

case of promotion is attached herewith marked “D”)

5) That on 24-11-2021 the Appellant again preferred an Appeal 

before the Respondent No. 5 for his promotion and on 

07/02/2022 the committee for promotion to SST (G) 

recommended again the Appellant and forwarded the Appeal 

for further necessary action and to promote the Appellant to the 

post of SST (G) but Respondent No. 3 is reluctant to promote 

the Appellant to the post of SST General, despite having 0.88% 

total share of AT/SATs for promotion to the post of SST (G) 

reserved, On the other hand, the Respondents have promoted 

candidate of other cadres having less than 0.88% total share.

I

(Copy of Application/Appeal Dated: 24/11/2021 is attached 

herewith marked “E”)

6) That time and again the Respondents have deliberately and 

intentionally deferred the case of Appellant without any 

plausible and cogent reason. That it is also pertinent to mention 

here that no any teacher has been promoted from the Appellant 

cadre through the DPC conducted during 2019, 2020 & 2021, 

; However the name of the Appellant was recommended by the
' i’

committee for promotion to SST (G) post during the DPC 

meeting conducted on 01/09/2021 but the Appellant name has 

not been included in the notification by Respondent no 3.

(Copy of Recommendation letter/ Appeal are Attached as

\

That feeling aggrieved from, the appellant filed reminder 

application on 24-03.2021 for getting information about the 

decision on appeal filed by present appellant, but so far the 

respondent no 4 has not provide the details of order to 

appellant, hence feeling aggrieved from, the appellant

7)



a &

I '4'ki'*'
f approached this Hon’ble Tribunal/Forum for redressal of his

grievances, inter-alia on the following amongst other grounds: -
(Copy of application dated 24/03/2022 is attached as 
Annexure ‘‘G”)

ftIe:
fi

li
'I GROUNDSm
4

That the deferring of Appellant from his due promotion is 

against the law, facts: and against the rules and regulations, 
without lawful authority thus liable to be set aside.

A.8

I
i
6;

5

(Copy of promotion Notification of Upper Chitral Teachers is 

' attached herewith marked “H”)

I

I
iS
I !'■

% B. That deferritig of the appellant from his due promotion which 

was based on seniority-cum-fitness is against the policy and law 

given by the Higher Education Commission in the year 2011 

and in, the year 2017 and also against the numbers of judgments 

of apex court of Pakistan. Needless to mention here that on 

same criteria the respondents have promoted other teachers who 

are belonging to District Dir.

I
f
S

(*
I

s 1

(Copy of the promotion Notification of Dir Upper Teachers 

is attached herewith marked “I”).

That it is also worth perusal and required consideration that 
rules are also supporting the stance of appellant, hence the 

deferring order of Respondent no 3 the appellant from the list of 

promotion is against the fundamental rights of the appellant 
Which is sheer violation of fundamental right, rules and 

regulation protected under the law and procedure.

C.■

(Copy of the Rules regarding the promotion is attached 

herewith marked “J”).

That the respondents are badly failed to follow the law, rules 

and regulation and astonishingly the promotion policy is further 

violated as the appellant is holding the due qualification, but the 

impugned order is also violation of laid down polices, hence 

invites consideration of this Hon’ble Tribunal.

D.



. I ai i'.>

G.
3

That the present appeal is well within time and this Hon’ble 

Tribunal may entertain this appeal under the law.

r
'j

■5

I That the impugned order of the respondents without adopting 

proper criteria and codal requirements by the respondents is 

against the worthy ruling of the Hon'ble Superior Courts of 

Pakistan and therefore, the same is illegal practice and such 

practice adversely affects efficiency of incumbents and also 

reduces their confidence and faith in public, hence the 

impugned order and deferring the appellant from his promotion 

are liable to be un-held on this score also.

F.

\
I

>
•5
I
!•
5

I 1

That any other ground which has not been specifically 

mentioned will be agitated at the time of arguments with kind 

permission of this Hon’ble Tribunal.

G.

It is, therefore, humbly prayed that, on acceptance of the 
instant appeal may be pleased to;

i. Declare the impugned order and deferring the

appellant from the list of promotion by the

respondents as illegal, unlawful, without lawful

authority and void ab-initio and to be set-aside.

<

1

ii. Direct the respondents to promote the appellant from 

SAT to SST (G) as per the first promotion list 

with all back benefits from the year 2021
I

iii. Any other relief may also kindly be granted in the 

circumstances of the appellant's case.

Appellant
/

Through

1 HTDAYAT TJR REHMAN
Zeshan Ahmad 
Advocate High Court(s) 'i

•(,
!, . :iI'
> ■

Dated: 12.04.2022

\
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BEFORE THE KYBER PAKHTUNKHAW SERVICE9

TRIBUNAL. PESHAWAR
=i
■;
J

Hidayat Ullah

VERSUS
I

Govemment of Khyber Pakhtunkhwa and others

i AFFIDAVIT
I

I, Hidayat Ullah S/o Sharafud Din R/o Village Warijun 
Mulkhow Tehsil Mulkhow Torkhow, District Chitral Upper currenly 
serving at Government High School, warijun Chitral Upper 
(Appellant), do hereby affirm and declare on oath that the contents of 
accompanying Appeal are true and correct to the best of my 
knowledge and belief and nothing has been concealed from this 

' Hon’ble court.

5)

!

' ■

f/i

Deponent

cNic# / 
CELL#\

CERTIFICATE

As per instruction of my ^qnt, it is certified that no such like
efore this Hon’ble Tribunal onService Appeal has eaj^ 

the subject matter.

Advocate

r
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;a
Dist Govt KP-Provincial 

District Accounts Office Cliitral Upper 
MontMy Salary Statement (March-2022)

i .

Personal Information of Mr HIDAYAT ULLAH d/w/s of SHARFUD DIN 
Personnel Number; 00321980 CMC: 1520105657499 ;
Date of Birth: 11.11.1973 Entry into Govt. Service: 05.10.2004

NTN:
Length of Service; 17 Years 05 Months 028 Days

' Employment Category: Vocational Temporary
Designation; SEMOR ARABIC TEACHER 
DDO Code: CU6076-Head Master GHS Warijun

GPF Section: 001 
GPF Interest applied

I 30997883-DISTRICT GO\'ERNMENT KHYBE

Cash Center:Payroll Section; 001 
GPF A/C No: 321980: 
Vendor Number: - . 

Pay and Allowances:

:0 587,465.00 (provisional)GPF Balance:Is1

Pay scale: BPS For - 2017 Pay Scale Type: Civil BPS: 16 Pay Stage: 15
iI AmountWage typeAmountWage type

4,091.00House Rent Allowance 45%41,710.00 1001poi Basic Pay
1,500.001300 Medical Allowance5,000.00Convey Allowance 20051210
820.002148 15% Adhoc Relief All-2013UAA-CHITRAL 40%(16 G/NG) 3,000.001918

2,868.00Adhoc Relief/U12016 10%556.00 2211Adhoc Relief Allow @10%2199
Adhoc Relief All 2018 10% 4,171.004,171.00 2247Adhoc Relief All 2017 10%2224

4,171.00Adhoc Rehef All 2021 10%4,171.00 2309Adhoc Relief AU 2019 10%2264
0.003,782.00Teaching Allowance 202123161

Deductions - General

AmountWage typeAmountWage typeI
-1,500.003501 Benevolent Fund-3,340.00GPF Subscription3016
-150.00Emp.Edu.FnndKPK-1,541.00 39903609 Income Tax

0.00-650.00R. Benefits & Death Comp:4004

Deductions - Loans and Advances

Deduction BalancePrincipal amountDescriptionLoan

Deductions - Income Tax
Payable: 17,731.85 Recovered till JvlAR-2022: 13,110.00 Exempted: 0.25-I 4,622.10Recoverable;i

Net Pay: (Rs.): 72,830.00Deductions: (Rs.): -7,181.00Gross Pay (Rs.): 80,011.00
i

Payee Name: HIDAYAT ULLAH 
Accormt Number 10090001645201
Bank Details: HABIB BANK LIMITED, 221009 DRASUN, MULKHOW CHITRAL. DRASUN, MULKHOW CHITRAL., 
CHTTRAL

Balance:Earned:Availed:Opening Balance:Leaves:

Permanent Address: 
City: CHTTRAL 
Temp. A^pess:

Housing Stams; No OfficialDomicile; NW - Khyber Pakhtunkhwa

I Email: hidayatuUah.ctll980@gmail.comI City:

System generated document in accordance withAPPM 4.6.12.9(34421l/25.03.2022/v3.0)
* All amounts are in Pak Rupees ___
* Errors & omissions excepted (SERVICES/01.04.2022/13:02:07)

mailto:hidayatuUah.ctll980@gmail.com
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ATS (M) Chitral

Directorate of Elementary and Secondary Education

Khyber Pakhtunkhwa Peshawar

PH.NO, 091-9210389, 9210938

9210437, 9210937, 9210968

Fax 091-9210936, 0800-33857

E-mail rafiq_kk851(S)yahoo.com

/ '

Notification.
Consequent upon the recommendation of the Departmental promotion committee and in 

pursuance of the Government of Khyber Pakhtunkhwa Elementary and Secondary Education SO 
(FR)/FD/10 22(R)/2010 dated 16/07/2012 the following male ATs B-15 are hereby promoted to the post 
of senior ATs BPS-16 (RS 10000-800. 34000) Plus usual allowances as admissible under the rules on 
regular basis under the existing policy of the provincial Government on teaching cadre on the terms and 
conditions given below with immediate effect and further they will be posted in the Government Higher 
Secondary/High Schools by the District Education Officers concerned against the newly upgraded senior

TT BPS-16 Posts.

116Total No. of AT (M) Posts duly verified by the DAO
39< 1/3 Share of Senior AT Posts 39Share of Promotion 100% _____________ _______

Already promoted to the Senior AT BPS-16 and working 
Posts available for promotion 

38
01
01Promoted to the post of senior AT B-16

■i
I, Remarks ____________

Services placed at the 
disposal of DEO (M) 
Chitral for further posting

Date of BirthPlace of PostingNameSeniority NoS#
11-11-1973GMS WarijunHidayat Ullah821

I

5
Terms and Conditions:

They would be on probation a period of one year extendable for another one year.
They would be governed by such rules and regulation as may be issued from time to time by the

Govt.

I
1.

i
2

\4

iI
I
I

I
I
I
1
n



J

3. Their services can be terminated at any time, in case his performance is found unsatisfactory 
during probationary period, in case of misconduct he shall be proceed under the rules framed

from time to time.
4. Charge of Report should be submitted to all concerned.
5. Their inter se -seniority on lower post will remain intact.
6. NO TA/DA is allowed forjoining his duty
7. They will give an undertaking to be recorded in their service book to the effect that if any over 

payment is made to him in light this order will be recorded and if he is wrongly promoted he

will be reversed
•(

(Muhammad Rafiq Khattak)

Director

Elementary and secondary Education 

Khyber Pakhtunkhwa Peshawar 

Endst; No: 1552-58/File No. 1/ Promotion Senior AT B-16- Dated Peshawar the 18/04/2014.

Copy forwarded for information and necessary action to the.

1. Accountant General Khyber Pakhtunkhwa Peshawar.

2. District Education Officer (M) Chitral.
3. District Accounts Officer Chitral.
4. Official concerned.
5. PS to the Secretary to Govt Khyber Pakhtunkhwa E&SE Department.
6. PA to the Director E&SE Khyber Pakhtunkhwa, Peshawar.
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OFFICE OF DISTRICT EDUCATION OFFICER (MALE) UPPER CHITRAL ___________
CHECK LIST FOR DEPARTMENTAL PROMOTION COMMITTEE MEETING DATED 26-
08-2020FORTHE PROMOTION OF SAT BPS-16 TO SST(G) BPS-16___________ _

D/o Decisi 
on of

Servic LaNoninvolv
ement
certificate

LasUDate of Bi SynoDaFather' 
s Name

Piac ServSe NameS Reguiar 
Appoint 
ment 
against 
AT post

Stt3 epsis Stfirsteof ice te o# n: theCertififiv Pappoint
ment

Da yeofBooPost# Comm
ittee

cate ayarta eBirking sliresyeth
Puitar

A
CR

14' 16 1715131211109876542- 31 05-10-10-05-11Sharaf
Uddin

6HS
Wari
jun

Hidayat10 20042004Ullah
11

19
73

District Education Officer (M) 

UpperChitral
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0J$TaiCT EDUC/VnONOFFlS^Aj
Photic No. 0943^^, 

Et«d‘sddrt-^;dsoTrH:hit*'aJ‘‘PF=^'--
. k^y____/EB(M)M-^/MJsc__^

'j T- L .1 -~^ .
i i :r

Mo

To* ihs CHfttttos^.
Eicntco'ojfy & SoyjiidQry Edvcotion 
KJhybtf Pflkbtujnkhvs-a, Peshawar.

^ pp/il^^OTlONOFSATANDSTTTQSglii^l
■ iSubject:

Memo; f SAT and STT lo Uic
Enclosed herevnih kindly Ihc DPC Mccling

f SST (0) on Ihebnsis of Depnrtmcnlel ptomotion @ « ^ ,,romoicd from .he
11)5 also added for your kind lidbmwtionttoi oo'^i'^^' Hnwever. the name ofMohi :

nfonomW cadres iKtoUgl. (he DPC wnducied <1"™®®'*’“ " gHS Reshun Upper CM.ml 
'S- Ulidh sat OHS Wara^ »ul N«r ^ng recenily conduced DPC
VoiUended by Iho tmmtniuee for Ptomollon

posto

■ i n
mcetlpg

riK ai^ls hK
cctloa.

>

SH^SSfiffi l>SC <Hecti“g. a
OistrielEilucntion Orficer 

(M) tipper Chilrul

I /1022

I
I

Dated Buoai ihcYES (M) M-4/MiSo
: . ------—

1^, ^e0c SteltidlF
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■, > - To

The Director,
Elementary and Secondary Education, 
Peshawar> Khyber Pakhtunkhwa, 
Pakistan.

Subject: PROVIDING INFORMATION ABOUT DEPARTMENTAL APPEAL

\
Respected Sir,

WHEREAS, with respect it is stated that the undersigned is a Senior Arabic Teacher 
(SAT) and has preferred a departmental appeal for his promotion to the post of Secondary 
School Teacher-SST (BPS-16). In this respect the concern District Education Officer (DEO) 
Chitral Upper has forwarded the said appeal to your good office. The undersigned requests 
your good office about the current status of the said appeal.

It is therefore, requested that on acceptance of this appeal/ information about the 
current status of the said appeal may kindly be provided.

Thanking you in anticipation.
i

i Yours Sincerely,
!

Hid^at Ufrah 
SAT, Govt. High School, 
Warijun Mulkhow, 
Upper Chitral

Dated: 24^*’ March, 2022
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CIliirtt*

let UPP'*'of SST of RifO"Promotion

iSecondtm|E*«!^
Iiaipar

4 m±(tf j-es■t

.„«1 Promotion Comroiuce
gjswumu;™“«lSp^«

Endorsement No.SO(FR)/FD/ nets of SST (General), SST (B ijQ^ances as
PSHT/SPST/PST (Male) are promoted to the po^ P‘«^ theTovincial
(Maths/Phy) in BPS-16 (RS‘18910-15.0.64510) p^j,,y of .h.
admissible under the rules on ^ovv with im
Government, on the terms and condition given bel

Notification

4
A. SSTYGeneral)

ccT f mppnn/tnTTmsr OF CT /SCXTQ.TTFM NO.l;-1^ 11
2.75Total No. oF Vacant Post of SST(G)_______

25% Initial Recruitment Quota__________
75% by Promotion Quota ___________
40% CT/SCT Promotion quota to SST(G1 
Proposed CT/SCT for Promotion to SST(G)_

8.25
4.4

4

Date of 1st Academic & j
Appointment j professional j Remarks 
as Regular

Date of 
BirthName of 

School
Name of 
official/Desig:S.No Sen# Qualification

CT Services are placed at 
the disposal of DEO (M)

I Upper Chitral for 
I adjustment against the 
I post of SST (G) BPS-16 

regular basis with 
1 immediate effect.

GHSS
Shagram

MA/M Ed;06/12/201420/4/1965ZarBaratKhanII1.
on

1 Services are placed at 
the disposal of DEO (M)

' I Upper Chitral for 
06/12/2014 I MA/B.Ed : adjustment against the

post of SST (G) BPS-16 
on regular basis with

____________ . immediate effect.______
I I Services are placed at

the disposal of DEO (M) 
Upper Chitral for 

06/12/2014 MA/M.Ed 1 adjustment against the
post ofSST(G) BPS-16 
on regular basis with 
immediate effect.

I

01/09/1964GHS Boon!Mir Wazir Khan122.

% GHSKhowaja Khizer 
Khan

10/02/1971-^1

3. 14 Shbngush

fi-

Services arc placed at 
the disposal of DEO (M) 
Upper Chitral for 
adjustment against the 
post of SST (G) BPS-16 
on regular basis, A’ith 
immediate cffccl.dl/

Mirza Nadir 
Shah

02/03/1968 22/07/2015 MA/M.EdGHS Rech4. 15

'St

t
■A
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l>jsirlct llin’«‘‘fSSTof ii L<j»vcr

ntumI’romotlnn o

PROMOTION Ol? 1»S’r/Sl'»ST’/l»Sfl*r TO

./ i%. ofSiuT'i^i^IgG)!_________
i' _____________

I’romoiiou Quota_________________
'.'iiri'Sf/sVs’lVPSIl'V to SST(G) 
-^.;;;^dT^IVSrST/PSHT for ProtnMi(M\ to SS r(G)

r»"."'u__
...2.7i_

~ k.25_—
"■ 2.^_—-

it

•N
imd in 
-alion 
incni 
' the 
■s as 
' oiii

i nStS^m r^«t!emlc &
Appolntincitt profcsslnfinl
ns RcRUlnr 1 QMnUncnttww

RciMttfVianote of 
lltrthNninc of 

ofncIttl/Dcstt*: Nnmc of SchoolScoHS.N(>
disposal VP
Upper Ch.milttSusimcnt Iho V^f

- Bl’S-Ki on
basis

PST
fori

.1

26/12/2012 iuA/Bl^tl- ssr (G)
rcgulnr 
immcdiatcc0^:_.

P'nccd at
the disposal of DP.O fM) |

.Upper Cliitral lor 
adjustment against tlic

lpostofSST{G)m’S-\6
on regular basis with 
immediate effect.,____

Akbar Aziin Gl’S Parwak 
Shah

02/12/1969 with32!. Bala
>

-;■>

Vy-i

BA/ B.Cd:12/01/1963 26/12/2012Miqdar Ali 
Khan GPS nrcp-02342.

i
f B. SST fBio/Cltem\

OT? aCT/CT TO SST-Xiiio/Cltein> T|Pg-t6 ..Q]S REGUL^i
' TTKM NO.l!- PROMOTION

t

BASISi 5> , Total No. of Vacant Post oF SST(Bio/Chein) 1.2525% Initial Recruitment Quota 3.7575% by Promotion Quota
240% CT/SCT Promotion quota to SST(Bio/Chemi)

Proposed CT/SCT for Promotion to SST(Bio/Chem) 2f

Date of tst Academic &
Professional Remarks 
Qualification

Date of 
BirthName of 

ofTicial/Desig:
Appointment 
as RegularName of SchoolS.No Sen#
CT

Services are placed at 1
the disposal of DEO (M) \ 
Upper Chitral for \ 

I adjustment against the 
\ post of SST (Bio/Chem)
1 BPS-16 on regular basis 

with imrnedlatg effect. 
Services are placed al 
the disposal of DEO (M 
Upper Chitral fo 
adjustment against th 
post of SST (Bio/Chen 
BPS-16 on regular bat

............. ......... ...................... 1___________ with immediate effifpl^.
PROMOTION OF PSHT/SPST/PST to SST fRio/Chem^ RPS-16 ON #

GMSNichagh
Owir

< 17/04/1991 09/03/2016 Msc/B.EdIjaz Ahmed1241.i

:■!

?

02/03/1986 09/03/2016 Msc/B.EdIjlal Uddin GMS Raycen2. 131

ITEM NO.2:-
t

REGUTJVR basis

Total No. of Vacant Post of SST(Bio/Chctn) 5
25% Initial Recniitment Quota
75% by Promotion Quota

1.25
3.75h

20% PST/SPST/PSHT to SST(Bio/Chcm) \4
< Proposed PST/SPSTA*SHT for Promotion to SST(Bio/Chcm) I
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■'P ^%l) Chitraly:-/

Promotion of SST of District Uppc*'

. Before handinff over charge, their documents may be checked. If they tta^not u 
relevant Qualification as per rules, they may not be handed over the charge of P

the required

ad Ibrahim)(Hafiz Dr.Muhamm

hawar the gg/is/^^
Endst: No sOiSrlM/ EHe No.5/Promotion of SST (BPS-^i6)pated ^ 

Copy fonuarded for information and necessary action to e.
1. Accountant General KhyberPakhtunkhwa Peshawar.
2. Disti'ict Education Officer (M) Upper Chitral.
3. District Accounts Officer Upper Chitral.

t. pi^t^a^koGouttmherm^
PA io the Director E&SEKhijherPakhtunkhwa, Peshawar

6.
‘ 7. Af/File

■: A
o • \\

^Uk(Estah)DepiityTh. ,
Elementary and Secondary Education 

^^Khyber Pakhtunkhwa Peshawar
I

\
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Notification promotion CommitteeConsequent upon the recommendation of the Departments 1 ro ^ 

and in pursuance of the Government of Khyber Pakhtunlmwa ^ Finance
nducation Notification No.SO(B&Ay 1-18/E&SE/2012 dated HVonil thC following

of SST (General), SST (Bio/Chem) and SST (Maths/Phy) m BPS-16 (1<5. under the
respectively, plus usual allowances as admissible under the rules ^ ® _ helow with
existing policy of the Provincial Government, on the terms and condition g 
immediate effect.

A. SSTfGenerafi
ITEM NO.l!- PROMOTION OF CT/ SCT TO SST (Gt nri !<? BASIS

\ 22Total No. of Vacant Post of SST(G) 525% Initial Recpjitment Quota
1775% by Promotion Quota 

40% CT/SCT Promorion quota to SST(G)
Proposed for Promotion CT/SCT to SSKGl

9
9

Date of 
Apptt: as 
regular

S.N S.L Name of 
Ofncial

Present Place 
of Posting

Date of 
Birth

RemarksQuaiiiicationNoo

CT
Services are placed at the 
disposal of DEO (M) Dir 

CT/ Upper for adjustment against
B.Ed the post of SST (G) BPS-16 on 

regular basis with immediate
________ effect.__________________  _

Services are placed at the 
disposal of DEO (M) Dir 

CT/ Upper for adjustment against
B.Ed the post of SST (G) BPS-16 on

regular basis with immediate 
effect.

Mohammad
Shouaib1 19 GHSNehag 07-04-67 01-11-99 MA

Hamidur
Raliman

GHSS
Akhagram2 21 23-02-67 01-11-99 MA

Services are placed at the 
disposal of DEO (M) Dir 
Upper for adjustment against 
the post of SST (G) BPS-16 on 
regular basis with immediate
effect.__________^
Services are placed at the 
disposal of DEO (M) Dir 
Upper for adjustment against 
the post of SST (G) BPS-16 on 
regular basis with immediate
effect._____________
Services are placed at the 
disposal of DEO (M) Dir 
Upper for adjustment against 
the post of SST (G) BPS-16 on 
regular basis with immediate
effect.____________
Services arc placed at the 
disposal of DEO (M) Dir 
Upper for adjustment against 
the post of SST (G)^RPS-16 on 
regular basis v 
effect. Ji

GHS Kattan CT/20-01-70 01-11-99 BASirajul Islam3 22 B.Ed(B)

CT/06-10-75 01-11-99 MAGHSS WartAttaullah234 M.Ed

CT,01-11-99 MA11-04-69GHSS WARIShahwar Khan245 B.Ed,

CT,
22-04-72 01-11-99 MAGHSSNehag B.EdSahib Rawan256

immediate

Scanned with CamScanner
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Services are placed at the
Disposal od DEO (M) Dir Upper 
for adjustment against the post 
of SST (6) BPS-16 on regular 
basis with immediate effect.

CT,BEMA01-11-99GHSSNegah 03-05-74Rehmanullah267
d

Services are placed at the
Disposal od DEO (M) Dir Upper 
for adjustment against the post 
of SST (G) BPS-16 on regular 
basis with immediate effect.

a.BA01-11-9908-01-75GHSJughahanJAminur rehman278 Bed

Services are placed at the
Disposal od DEO (M) Dir Upper 
for adjustment against the post 
of SST (G) BPS-16 on regular 
basis with immediate effect.

MA31-12-09-04-1973 CT,GHS RehankotNazar Muhammad289 BEd,1999
Med

ITEM NO 2 PROMOTION OF DM/SDM TO SST (G1 BPS-16 ON REGULAR BASIS.

22Total no of vacant post of SST (G)
525% Initial Recruitment quota 17

75% by Promotion Quota 0.904% DM/SDM Promotion Quota to SST (G)
1Proposed for Promotion

RemarksQualificationDateof Apptt: 
as regular DM

Date of BirthPresent place of postingName of OfficialS.LS.No
No Services are placed at

the Disposal od DEO 
(M) Dir Upper for 
adjustment against the 
post ofSSTJG) BPS-16 
on regular basis with 
immediate effect.

MA-DM-BEd.,.01-11-99GHSS Barawal 23-03-73Mushtaq AhmadVi1

ITEM NO 3 PROMOTION OF AT/SAT TOSSTIG) BPS-16 ON REGULAR BASIS,

22
Total no of vacant post of SST (G)

5\ 25% Initial Recruitment quota
17

75% by Promotion Quota
0.904% AT/SAT Promotion Quota to SST (G)

1Proposed for Promotion
RemarksQualificatiDate of dpptt: as

regular DM
Date of BirthPresent place of postingName of OfficialS.LS.No onNo Services are placed at

the Disposal od DEO (M) 
Dir Upper for 
adjustment against the 
post of SST (G) BPS-16 
on regular basis with 
immediate effect._____

BA-01-11-9923-03-73GHSS RawakotSaheebur rehman131 Alamia-
BEd

ITEM NO 4 PROMOTION OF TT/STT TO SST (G> ON REGULAR BASIS.

33Total no of vacant post of SST (G)
525% Initial Recruitment quota
17

75% by Promotion Quota 0.904% DM/SDM Promotion Quota to SST (G)
1Proposed for Promotion

1.
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Services arc

on regular basis with

Promotion o
Dir

" ■ ■

Oils
Kaltnn bnia

20-02- Alainia.B.RtlRashid Ahmad MA11-03-05S 68
immediate cfTecj.

!

tT^i!M NO.h PROMOTTOW of OaH/fi.OARTTO SST fiVk WPS-lft ON RE*;^T.tT-ARBASISI
22Total No. of Vacant Post of SSTfOi

25% Initial Recruitment Quota
75% by Promotion Quota

5
17

0.68

I4m

3%Oari/S.Oari Promotion quota to SSTfG)
1Proposed for Promotion Qari/S.Qari to SSI’fG)

Date or 
Apptt; as 
regular

S.L Name of 
Oilicial

Name of 
School

Date of 
Birth

RemarksS.No QualificationNo
Pari Services are placed at the

disposal of DEO (M) Dir Upper
for adjustment against the post of 
SST (G) BPS-16 on regular basis 
with immediate effect. ________

HifzUl
Quran,
B.Ed

GHSS
Nchag

1 10 Pazir Ullah 16-02-90 27-04-12 MA

ITEM.N0.6 PROMOTTQ]^ Qp PST/.«ipST/ PHHTTO .<;ST fG1 BPS-<fi ON Rp.OTTT AR BASIS
Total No. of Vacant Post of SSTfGV 

25% Initial Recmitmcnt Quota_____
75% by Promotion Quota

f 22
5■f

17
20% PST/SPST/ PSIfT Promotion quota to SSTfGl
Proposed for Promotion PST/SPST/PSHT to SSTfot

4
4

Date ofI S.L Name of 
Oflicial

Name of 
School

Date of 
Birth

Apptt: as 
regular

S.No Qualification RemarksNo
PST

Services are placed at the 
disposal of DEO (M) Dir 
Upper for adjustment against 
the post of SST (G) BPS-16 
on regular basis with
immediate effect.________
Services arc placed at the 
disposal of DEO (M) Dir 
Upper for adjustmem against 
the post of SST (G) BPS-16 
on regular basis with
immediate effect.________
Services are placed at the 
disposal of DEO (M) Dir 
Upper for adjustment against 
the post of SST (G) BPS-16 
on regular basis with 
immediate effect.

GPS,
Kandow
Jabbar

Niaz
Vfuhammad1. 123 12-05-1973 01-03-1993 BA PTC,B.Ed

GPS.
Gamscer
Jabbar

Muhammad 
Tahir Khan 03-10-19731242. 01-03-1993 BA PTC,BED

GPS, Kakad 
Paycen

Aftaullah
Khan

01-03-199312-03-1974 BA PTC,BED3. 125

Services arc placed at tlic 
disposal of DEO (ivl) Dir 
Upper for adjustment against 
the post of SST (G) fJPS-16 . 
on regular witli
immediate effect.^

GPS, Kaftan PTC.BED15-06-1972 15-03-1993 BA4. 126 f/amidullah Bala

. !
>

Scanned wfth CamScanner
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r rict Dir UppC/ Promotion of SST of Dist/.
/

^ ^7-(Rin/Chem) c o
promotion of pst/psht/spst to SST feio/cheial-BEg^H-^

(if promotion of PST/PSHT/SPST to the post of SST (Bio/Chem) BPS-16 was c
/ Ifc »-mmmendcd as under:- ________________

of Vacant Post of SST(Bio/Chem)
"^Kqriiidrial Recruitment Quota 
"TWlb)' Promotion Quota______
jo% PST/SPST/PSIIT Promotion quota to SST(Bio/Chem)
Protx^sod for Promotion PST/SPST/PSHT to SSTfBio/Chem)

• ‘

onsidered and the

1.25
3.75

1

Date of . 
Apptt: as 
regular 
PST

S.L Nstme of 
OfTicial

Name of 
School

RemarksDate of QualificationS.No No Birth
Services are placed at the 
disposal of DEO (M) Dir 
Upper for adjustment 
against the post of SST 
(Bio/Chem) BPS-16 

basis

Rahmat
Bacha

GPS Batkore 
Wari

PTC/B.Ed01. 640 BSC02/02/1986 28/12/2006 on
withregular 

immediate effect.

C. SST(Maths Physics^

LTEM NO.i;- PROMOTION OF PSHT/SPST/PST TO SST fMaths/PhvI BPS-16 ON REGULAR 
BASIS

Total No. of Vacant Post of SST(Math..;/Phvt 6
25% Initial Recruitment Quota I
75% by Promotion Quota 5
20% PST/SPST/ PSHT Promotion quota to SSTfMaths/Phv)
Proposed for Promotion PST/SPST/PSHT to SSTfMaths/Phy) I

Date of
S.L Name of 

Official
Name of 
School

Apptt: as 
regular

S.No Date of Birth QualificationNo Remarks
PST

Scnices are placed at the 
disposal of DEO (M) Dir 
Upper for adjustment 
against the post of SST 
(Slaihs.T’hy) BPS-16 
regular basis with 
immediate eriectt/t*^'

GPS;
Nasir
Abad

Zia Ur 
Rahman

01. 931 01-03-1989 03-05-2014 MSC PTC.BED
on

Terms and Conditions:-
1 Tliey would be on probation for a period of one year extendable for another one lu.
2 They will bp governed by such rules and regulations as may be issued from lime 

Govt.

j

car.
to time by the

3 neir seruicpH eun be lerminuted at any time, in case their pcrfonuance is found un^atisfaelorn 
dvnng prohatmnary period. In case of misamduct, they shall be proceeded under tiw rutei 
framed from time to time.

4 Charge report should be submitted to all ameerned.
5 Their Intcr-Se- seniority on lamer po.st will remain intact.
6 No TA/DA is allowed for joining the duty.

\

7 They will give anumler taking to he recorded in their seivkv hooks to the effect Ihat if any nrer 
payment is made In them in light this order, will he recovered and if they arc wrongly promoted, 
they will he reversed.

8 Ihfnre handing oner charge, their documents may he checked. If they luwc not the rc(juircd 
relevant (lualijicatian as per ruk\s, they may not be handed over the chanje. of the post.

Scanned with CamScanner
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Those who have been promoted on the basis of additional subjects, there promotion is subject

to the condition of the outcome of HEC.

\

Hafiz Dr. Muhammad Ibrahim

Director

Elementary and secondary 
Education Khyber pakhtunkhwa

Endst: No 3223.38/File no 3/ promotion of SST (BPS-16) Dated Peshawar 10/10/2021 

Copy forwarded for information and necessary action to the

1. Accountant General Khyber Pakhtunkhwa Peshawar.
2. District Education Officer (M) Dir Upper
3. District Account Officer Dir Upper
4. Officials Concerned
5. PS to the secretary to Government Of Khyber Pakhyurtkhwa E&SE Department
6. PS to the DirectorE&SE Khyber Pakhyunkhwa Peshawar

7. M/file

Deputy Director (Katab)
Elementary and secondary Education 
Khyber Pakhtunkhwa Peshawar

I

\
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PART-I 

.GENERAL

1. Short title and commencement: - (1) These rules may 
Pakhtunkhwa] Civil Servants (Appointment, Promotion and Transfer) Rules, 1989.

(2) They shall come into force at once.

Definitions:-(l) In these rules, unless the context otherwise requires;-

(a) "Appointing Authority" in relation to a post, means the persons authorized under rule 4 to 
make appointment to that post;

(b) "Basic Pay Scale" means the Basic Pay Scale for the time being sanctioned by Government, 
in which a post or a group of posts is placed;

(c) "Commission" means the ^[Khyber Pakhtunkhwa] Public Service Commission;

'^(d) "Departmental Promotion Committee" means a committee constituted for makmg selection 
for promotion or transfer to such posts under a Department, or offices of Government, 
which do not fall within the purview of the Provincial Selection Board;

^(dd)"Departmental Selection Board" means a Board constituted for the purpop of making 
selection for initial recruitment /appointment to posts under a Department or office ot 
Government in Basic Pay Scale 17 not falling within the purview of the Commission:

Provided that more than one such committees may be constituted for civil servants holding 
different scales of pay".

(e) "Departmental Selection Committee" means a committee constituted for the purpose of 
making selection for initial appointment to posts imder a department, or office of 
Government [in Basic Pay Scale 17 and below not falling within the purview of the 
Commission];

(f) "Post" means a post sanctioned in connection with the affairs of the Province, but not 
allocated to all Pakistan Unified Grades ; and

be called the ^[Khyber
\

2.

^ For the words "NWFP" or "North-West Frontier Province", wherever occurred, the words "Khyber Pakhtunkhwa" 
substituted by the Khyber Pakhtunkhwa Laws (Amendment) Act, 2011 (Khyber Pakhtunkhwa Act No. IV of 2011) 
published in the Khyber Pakhtunkhwa Government Gazette Extraordinary dated 2nd April, 2011

^ Sub.by the Khyber Pakhtunkhwa Act No. IV of 2011.

^ Sub.by the Khyber Pakhtunkhwa Act No. IV of 2011.

Substituted by Clause (d) of sub-rule (1) of Rule 2 vide Notification No. SOR-I (S&GAD) 4-1/80 (Vol-ll) dated 14-01-92. 

^ Clause (dd) added.by Notification No. SOR-III (S&GAD) 2-7/86, dated 8-12-19944

>
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^(g) “Provincial Selection Board" means the Board constituted by Government for the purpose of 
selection of civil servants for promotion or transfer to posts in respect whereof the 
appointing authority under rule 4 is the Chief Minister and shall consist of such persons as 
may be appointed to it by Government from time to time.

(2) Words and expressions used but not defined in these rules shall have the 
meanings as are assigned to them in the ’[Khyber Pakhtunkhwa] Civil Servants Act, 1973 
(^[Khyber Pakhtunkhwa] Act XVIII of 1973) or any other statutory order or rules of 
Government for the time being in force.

thod of Appointment:- (1) Appointment to posts shall be made by any of the following 
methods, namely:-
(a) by promotion or transfer in accordance with the provisions contained in Part-II of 

these rules; and
(b) by initial recruitment in accordance with the provisions contained in Part-Ill of these 

rules.

(2) The method of appointment, qualifications and other conditions applicable to a post 
shall be such as laid down by the Department concerned in consultation with the 
^Establishment and Administration Department and the Finance Department.

4. Appointing Authority:- The authorities competent to make appointment to posts in various 
basic pay scales shall be as follows:-

same

Me3.

Appointing AuthoritytPostsS.No.!

(a) Chief MinisterPosts in Basic Pay Scale 18 
and above including posts in 
Basic Pay Scale 17 borne on 
any oT the following services;

(i) Former Provincial Civil
Service (Executive Branch);

(ii) Former Provincial Civil 
Service (Judicial Branch);i'-
and

(iii)Provincial Civil Secretariat 
Service.

(b) Posts in Basic Pay Scale 17: 11 Chief Secretary

® Clause (g) substituted by Notification No. SOR-l(S&GAD) 4-1/80/11, dated 14-01-1992. 

^ Sub.by the Khyber Pakhtunkhwa Act No. IV of 2011.\
® Sub.by the Khyber Pakhtunkhwa Act No. IV of 2011.

® For the words "Services and General Administration" wherever occurred, substituted with the words "Establishment 
and Administration" by Notification No. S0(08iM) E&AD/8-6/2001 dated 30-05-2001.

Substituted by Notification No. SOR-l(S&GAD)4-l/75/Vol-l, dated 22-08-1991.

“ Substituted by Notification No. SOR-III(E&AD)2(144)03 dated 16-09-2003.
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L
A

<
other than those covered by 
(a) above and the post of 
Deputy Superintendent of 
Police; and.

‘^(c) Posts of Deputy Superintendents Provincial Police Officer/
Inspector General of Police.

4
1
■;

:

of Police.

the(a) In the case of Secretariat of
Government of ^^[KJiyber Pakhturikhwa], 
the Chief Secretary.

Posts in Basic Pay Scale 16.2.:
'i

> .

\

\
J

5

6
*■

?

(

I

“ Inserted by Notification No. SOR-III(E&AD)2(144)03 dated 16-09-2003. 

“ Sub.by the Khyber Pakhtunkhwa Act No. !V of 2011.t

n
ii.
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(b) In case of High Court, the 
Chief Justice; and

(c) In the case of Attached Department:

I

a
I
I

the Head of Attached Department 
concerned; and(i)

the Secretary of(ii) In any other case
the Department concerned.

Posts in Basic Pay Scales 3 to 15. In the case of civil Servants home on 
ministerial establishment of Civil 
Courts subordinate to High Court the 
officer authorized as such by the Chiet 
Justice; and

3. (a)

In other cases(h)

officer declared under the 
relevant Delegation of Powers 
Rules, which shall to this 
extent be deemed as operative;

(i) an

or

such appointingWhere no 
authority has been declared, the 
Secretary to Government or the 

of an Attached

(ii)

Head
Department/ Office, as the case
maybe. -------- ------- —
Deputy Secretary incharge of 
Administration or office, , as 

_____  the care may be_____ _______

of Government there shall be ^ ”^=1 mav be Departmental Selection Board), the
Departmental fby the Establiahmmt and Administration Department or

Each such Committee (or the Boar^ as *e case 
one of whom shall be appomted as Chairman.

posts in Basic pay Scale 1 and 2.4.

5.
office

may be)i shall consist of at least-i.
(2)

three members
SOR-l(S&GAD)2-7/86, dated 8-12-1994.

The headi'ng of rule 5 substituted by Notification No.

■> The words Inserted by Notlfleetlon Mo. SOR-lll(S&GAO)2.7/86, dated 8.12.1994

■ 14
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'®6. Procedure when recommendation is not accepted:- When an appointing authority for 
Basic Pay Scale 17 or below does not accept the recommendation of a Departmental Promotion or 
Selection Committee, or the Departmental Selection Board, as the case may be, it shall record its 
reasons and obtain order of the next higher authority.

i
I

PART-II

APPOINTMENT BY PROMOTION OR TRANSFER

7. Appointment by Promotion or Transfer. '’(1) Except as otherwise provided in any 
service rules for the time being in force, appointment by promotion or transfer to posts in respect 
whereof the appointing authority under rule 4 is the Chief Minister shall ordinarily be made on the 

' recommendation of the Provincial Selection Board and promotion and transfer to posts other than 
those falling within the purview of the Provincial Selection Board shall ordinarily be made on the 
recommendation of appropriate Departmental Promotion Committee .

i!

(2) Appointment by transfer shall be made from amongst the persons holding 
appointment on regular basis in the same basic pay scale, in which the posts to be filled, exist.

(3) Persons possessing such qualifications and fulfilling such conditions as laid down 
for the purpose of promotion or transfer to a post shall be considered by the Departmental 
Promotion Committee or the Provincial Selection Board for promotion or transfer, as the case may .
be. . ■

!■;

I
f-

(4) No promotion on regular basis shall be made to posts in Basic Pay Scale 18 to 21 
unless the officer concerned has completed such minimum len^h of service as may be specified ; 
from time to time.

‘*(5) If on an order of promotion or before promotion any civil servant declines in 
writing, to accept promotion, such civil servant shall not be considered for such promotion for the
next four years following order.

Provided that if he declines to avail the benefit of promotion for the second time, then he
shall stand superseded permanently for such promotion.

8. Inter-Provincial Transfer:-(1) Persons holding appointment in BPS 1 to 15 under Federal 
Government and other Provincial Government may, in deserving cases, be transferred to equivalent 
posts under these rules:-

Provided that:-

the Federal Government or the Government of the Province concerned, as the case 
may be, has no objection to such a transfer;
the person seeking transfer possesses the requisite qualification and experience and 
the post to which his transfer is intended can, under the rules, be filled by transfer;

(iii) the person concerned holds appointment to the post in his parent Department on 
regular basis;

“ Ruie-6 substituted by Notification No. SOR-lll(S&GAD)2-7/86, dated 8-12-1994 

Sub rule (1) substituted by Notification No. SOR-l(S8iGAD)4-1/80/11, dated 14-01-1992.

Sub rule (5) inserted by Notification No. SOR-VI{E8iAD)l-3/2009/Vol-VIII, dated 22-10-2011.

%

3

;!■

\

(i)I
(ii)

S
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the person concerned is a bona fide resident of the ‘^[Khyber Pakhtunkhwa].
a vacancy exists to accommodate the request for such a transfer; and:
Provided further that in most deserving cases, the merit of which shall be determined 
on case to case basis and the decision of the Competent Authority in that behalf shall 
be final, Government may allow transfer of a civil servant in BPS-16 and above, 
subject to the aforesaid conditions.

(2) A person so transferred shall be placed at the bottom of the cadre strength which he 
joins for the purpose of determining his seniority vis-a-vis other members borne on the cadre.

(3) It will be the sole discretion of the appointing authority to accept or refuse a request 
for transfer under this rule and any decision made in this behalf shall be final and shall not be 
quoted as precedence in £iny other case.

9 Appointment bn Acting Charge or current Charge Basis. (1) Where the appointing 
authority considered it to be in the public interest to fill a post reserved under the rules for 
departmental promotion and the most senior civil servant belonging to the cadre or service 
concerned, who is otherwise eligible for promotion, does not possess the specified length of service 
the authority may appoint him to that post on acting charge basis;

(iv)
^ , (V)
! (Vi)

I-.

\

^“Provided that no such appointment shall be made, if the prescribed length of service is 
short by more than ^ ‘ [three years].

].
(3) In the case of a post in Basic Pay Scale 17 and above, reserved under the rules to be 

filled in by initial recruitment, where the appointing authority is satisfied that no suitable officer 
drawing pay in the basic scale in which the post exists is available in that category to fill the post 
and it is expedient to fill the post, it may appoint to that post on acting charge basis the most senior 
officer otherwise eligible for promotion in the organization, cadre or service, as the case may be, in 
excess of the promotion quota.

(4) Acting charge appointment shall be made against posts which are likely to fall 
vacant for period of six months or more. Against vacancies occurring for less thaii six months, 
current charge appointment may be made according to the orders issued from time to time.

(5) Appointment on acting charge basis shall be made on the recommendations of the 
Departmental Promotion Committee or the Provincial Selection Board, as the case may be.

(6) Acting charge appointment shall not confer any vested right for regular promotion to 
the post held on acting charge basis.

PART-III

INITIAL APPOINTMENT

Sub.by the Khyber Pakhtunkhwa Act No. IV of 2011.

“ Full stop at the end of Rule 9 (1) replaced with colon and proviso added by Notification No. SOR-I (S&GAD)4- 
1/80/Vol-ll, dated 20-10-1993.

The words one year substituted by Notification No. SOR-I(S&GAD)4-1/80/III, dated 14.3.96.

''Sub rule (2) of rule-9 deleted vide by Notification No. SOR-VI(E&AD)l-3/2009/Vol-Vlil, dated 22-10-2011.
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g 10. Appointment by Initial Recruitment :-(l) Initial appointment to posts ^^[in vanous basic 

pay scales] shall be made-
(a) if the post falls within the purview of the Commission, on the basis of Examination 

or test to be conducted by the Commission; or
(b) if the post does not fall within the purview of the Commission, in the manner as may 

be determined by Government.
^\2) Initial recruitment to posts which do not fall within the purview of the Commission 

shall be made on the recommendation of the Departmental Selection Committee, after vacancies 
have been advertised in newspapers.

^^Provided that nothing contained in this sub-rule shall apply to the household staff of the 
Chief Minister House Peshawar, ^^[Khyber PaJchtunlAwa] House Islamabad, [Khyber 
Pakhtunkhwa] Rest Houses Bannu, Swat and Abbottabad, ^^[Khyber Pakhtunkhwa] House Nathia 
Gain and Shahi Mehman Khana, Peshawar and any other House to be established by the 
Government:

s
>■:

I4
I

I-

s
E-
i:

S

t
S /

^^Provided further that the appointment in Basic Pay Scale-1 to 4 shall be made on the 
recommendations of the Departmental Selection Committee through the District Employment 
Exchange concerned, ^°[or, where in a District, the office of the Employment Exchange does not 
exist, after advertising the posts in the leading newspapers] [ ]

(3) A candidate for initial appointment to a post must possess the educational 
qualification or technical qualifications and experience and except as provided in the rules framed 
for the purpose of relaxation of age limit, must be within the age limit as laid down for the post, 
provided that-

S

i
I
V

I

^^where recruitment is to be made on the basis of written examination, then, 
notwithstanding anything to the contrary contained in any other rules for the time 
being inforce, age shall be reckoned on 1st January of the year in which the 
examination is proposed to be held;

in other cases as on the last date fixed for submission of applications for 
appointment.

The words in basic pay scale-16 to 21 substituted by Notification No. SOR-l(S&GAD)l-117/91 (C), dated 12-10-1993. 

Sub rule (2) of'Rule-IQ substituted by Notification No. SOR-l(S&GAD) 1-117/91 (C), dated 12-10-1993.

I (i)

i.

(ii)

3
1

f
I

• !
Proviso added vide Notification No. SOR-Vi(E&AD)l-3/2003 (VI) dated 03-07-2003 

Sub.bythe Khyber Pakhtunkhwa Act No. IV of 2011.

Sub,by the Khyber Pakhtunkhwa Act No. IV of 2011.

Sub.by the Khyber Pakhtunkhwa Act No. IV of 2011.

^^^Proviso added vide Notification No. SOR-VI(E&AD) 1-3/2003 (VI) dated 16-03-2004 

“ sentence added in the Proviso vide Notification No. SOR-VI(E&AD)l-3/2003 (Vi) dated 23-01-2006.

2nd Proviso in sub- rule (2) of Rule 10 was deleted vide Notification No. SOR-Vi(E&AD)l-3/2008 dated 09-05-2008
and added again vide Notification No. SOR-VI(E&AD)l-3/2008 dated 03-11-2008.

Clause (i) substituted vide Notification No. SOR-I(S&GAD)4-1/80, dated 17-5-1989.
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”(4) Where a civil servant dies or is rendered incapacitate^invalidated peimanra^^

post in any of tHe Basic Pay Scales 1-10.

the widow/wife as the case may be, possesses the minimumProvided that the child or 
qualification prescribed for appointment to the post:

Provided further that if there are two widows/wives of the deceased civil servant, preference
shall be given to the elder widow/wife.

Provided also that the appointment under this sub rule is subject to availability of a vacancy

appointment in more than one post, he /she shall ordinanly be appointed tq the post carrying highe 

pay scale.

i

Provided further that this shall not apply to any post in BPS-1-10 falling in the purview of
the. ^'‘[Khyber Pakhtunkhwa] Public Service Commission.

! ^^(5) Notwithstanding anything contained in any rule for the time being in force two
nercent of all posts in each basic pay scale to be filled in by initial recruitment shall be reserved for 
disabled candfdates and ten percLt of all posts meant for initial recruitment shall be reserved for
female candidates:

Explanation-I—For the purpose of reservation under this sub-rule "disability"
disability which hampers in the smooth performance of the duties required of a disabled Candida .

Explanation-II—Ten per cent quota reserved above shall be in addition to the posts exclusively 

reserved for female candidates.

^^(6) Notwithstanding anything contained in any rule for the time being in force, five per 
cent of all posts in each basic pay scale to be fiUed in by initial r^itmMt *all b= resm^ for 
candidates hailing from earthquake affected areas of District Mansehra, Battgram, Shangla 
Kohistan and Abbottabad (Calamity hit area) for a period of three years commencing from 1st
February, 2006.

Notwithstanding anything contained in any rule for the time being in force, [three] 
percent of all the posts in each basic pay scale to be filled m by initial recmitment shall be reserved 
for candidates belonging to minorities in addition to their participation in the open merit:

Provided that, the reservation shall not apply to—

Sub rule (4) substituted vide Notification No. SOR-VI (E&AD)l-3/2011/Vol-Vlil, dated 31-08-2012,

Sub.by the Khyber Pakhtunkhwa Act No. IV of 2011.

Sub rule (5) substituted vide Notification No. SOR-Vl (E8tAD)l-10/03 (VI), dated 04-12-2007.

Sub rule (6) inserted vide Notification No. SOR-Vl(E&AD)l-3/03 (VI), dated 01-02-2006 

Sub rule (7) added vide Notification No. SOR-VI(E&Ap)l-3/08, dated 06-01-2009 

Subs, vide Notification No. SORIV/E8iAD/l-10(Minority)/2008, dated 08.01.2014.
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(i) the percentage ofvacancies reserved for recruitment bn merit;
(ii) short term vacancies likely to last for less than one year; and
(iii) isolated posts in which vacancies occur only occasionally.

11. Eligibility. (1) A candidate for appointment shall be a citizen of Pakistan and bona fide 
resident of the ^^[Khyber Pakhtunkhwa].

Provided that for reasons to be recorded in writing, Government may, in a particular case, 
relax this restriction.

£
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i n (2) ]%
(3) No person, not already in Government service, shall be appointed to a post unless he 

produces a certificate of character from the principal, academic officer of the academic institution 
last attended and also certificates of character from two responsible persons, not being his relatives, 
who are well acquainted with his character and antecedents.

i
1
Ia
I (4) Notwithstanding anything contained in sub-rule (3), an appointment by initial 

recruitment shall be subject to the verification of character and antecedents of the candidate or the 
person appointed, to the satisfaction of appointing authority.

(5) No candidate shall be appointed to a post unless he is found, after such medical 
examination as Government may prescribe, to be in good mental and bodily health and free from 
physical defect likely to interfere in the efficient discharge of his duties.

12. Zonal and Divisional representation: - (1) Except as otherwise specifically provided in 
any rule for the time being in force, initial recruitment to posts in Basic Pay Scales 16 and 17 and 
other posts in Basic Pay Scales 3 to 15 borne on Provincial cadre shall be made in accordance with 
the Zonal quota specified by Government from time to time:

'’‘Provided that initial recruitment to the post of Civil Judge/Judicial Magistrate/Allaqa Qazi 
(BPS-18) shall also be made in accordance with the zonal quota specified by the Government from 
time to time.
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(2) Initial recruitment to posts in Basic Pay Scales 3 to 15 borne on divisional or district 

cadre shall be made from amongst bona fide residents of the division or district concerned, as the 
case may be.

I;Sli
1li11 Initial recruitment to posts in Basic Pay Scales 1 and 2 or equivalent shall ordinarily(3)i be made on local basis.
iI
If PART-IV

AD HOC APPOINTMENT
1
,5-
I
I:
I Requisition to Commission:-When under any rule for the time being in force, a post is13

Sub.by the Khyber Pakhtunkhwa Act. No. IV of 2011.

‘'°Sub rule (2) of rule-11 deleted vide Notification No. SOR-VI(E&AD)l-3/08, dated 17-06-2008 

Proviso to rule-12 added vide Notification No. SOR-VI(E&AD)l-27/08, dated 03-07-2008
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required to be filled in through the Commission, the appointing authority shall forward a requisition 
the prescribed form to the Commission immediately after it is decided to fill in the post, or if 

that is not practicable and the post is filled on ad hoc basis as provided in rule 14, within two 
months of the filling of the post.

14. Ad hoc Appointment:-(l) When the appointing authority considers it to be in the public 
interest to fill in a post falling within the purview of the Commission urgently, it may, pending 
nomination of a candidate by the Commission, proceed to fill in such post on ad hoc basis for a 
period not exceeding ^^[one year] by advertising the same in accordance with the procedure laid 
down for initial appointment in Part-Ill of these rules.

(2) Short term vacancies in the posts falling within the purview of the Commission and 
vacancies occurring as a result of creation of temporary posts for a period not exceeding [one 
year], may be filled in by appointing authority otherwise than through the Commission on a purely 
temporary basis after advertising the vacancy.

on

PART-V

PROBATION AND CONFIRMATION

‘‘‘*15. Probation.---- (1) Persons appointed to posts by initial recruitment, promotion or transfer
• shall be on probation for a period of one year.

(2) The appointing authority, if considers necessary, may extend the probation period 
for one year as may be specified at the time of appointment. ^

‘‘^(3) On the successful completion of probation period, the appointing authority shall, by 
specific order terminate the probation of the officer or official concerned within two months after 
the expiry of probation period prescribed in sub-rule(l):

Provided that if no specific order regarding termination of the probation period of the 
official or officer concerned is issued within two months, the period of probation shall be deemed 
to have been extended under sub-rule (2):

Provided further that if no specific order is issued on the expiry of the extended period of 
probation,:the period of probation shall be deemed to have been successfully completed.”

I ' ' ’ ' ''
16. : Confirmationr-After satisfactory completion of the probationary period, a civil servant 
shall be confirmed; provided that he holds a substantive post, provided further that a civil servant 
shall not be deemed to haye satisfactorily completed his period of probation, if he has failed to pass 

examination, test or course or has failed to complete successfully a training prescribed within the 
meaning of sub-section (3) of Section 6 of the ‘‘^[Khyber Pakhtunkhwa] Civil Servants Act, 1973.

■

an

The words six months replaced with the words one year vide Notification No. SOR-VI(E&AD)l-3/08, dated 17-01- 
2009.

The words six months replaced with the words one year vide Notification No. SOR-VI(E&AD)l-3/08, dated 17-01- 
2009.

Rule-15 substituted vide Notification No. SOR-VI/E8iAD/l-3/2009/Vol-VIII dated 16-2-2010.

\

Sub rule (3) substituted vide Notification No. SOR-Vi (E&AD)l-3/2012 dated 28-12-2012. 

Sub.by the Khyber Pakhtunkhwa Act No. IV of 2011.
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PART-VI

SENIORITY
I

17. Seniority :-( 1) the seniority inter se of civil servants '‘^(appointed to a service, cadre or 
post) shall be determined:-4

(a) in the case of persons appointed by initial recruitment, in accordance with the order 
of merit assigned by the Commission '‘*[or as the case inay be, the Departmental 
Selection Committee;] provided that persons selected for appointment to post in an 
earlier selection shall rank senior to the persons selected in a later selection, and

in the case of civil servants appointed otherwise, with reference to the date of then- 
continuous regular appointment in the post; provided that civil servants selected for 
promotion to a higher post in one batch shall, on their prornotion to the higher post,
retain their inter se seniority as in the lower post.

Explanation-!:- If a junior person in a lower post is promoted to a higher post temporarily 
in the public interest, even though continuing later permanently in the higher post, it would not 
adversely effect the interest of his seniors in fixation of his seniority in the higher post.

Explanation-II:- If a junior person in a lower post is promoted to a higher post by 
superseding a senior person and subsequently that senior person is also promoted the person 
promoted first shall rank senior to the person promoted subsequently; provided that junior person 
shall not be deemed to have superseded a senior person if the case of the senior person is deferred 
for the time being for want of certain information or for incomplete record or for any other 
not attributing to his fault or demerit.

Explanation-Ill:- A junior person shall be deemed to have superseded a senior person only 
if both the junior and the senior persons were considered for the higher post and the junior person 
was appointed in preference to the senior person.

(2) Seniority in various cadres of civil servants appointed by initial recruitment vis-a-vis 
those appointed otherwise shall be determined with reference to the dates of their re^lar 
appointment to a post in that cadre; provided that if two dates are the same, the person appointed 
otherwise shall ra^ senior to the person appointed by initial recruitment.

*

>
(;b)

4

I

\ reason

I
3

I
I

'*^(3) In the event of merger/restructuring of the Departments, Attached Departments or 
Subordinate Offices, the inter se seniority of civil servants affected by the merger/restructuring as 
aforesaid shall be determined in accordance with the date of their regular appointment to a cadre or 
post.

^°(4) The inter-se-seniority of civil servants in a certain cadre to which promotion is made 
from different lower posts, carrying the same pay scale shall be determined from the date of regular 
appointment/promotion of the civil servants in the lower post.

Provided that if the date of regular appointment of two or more civil servants in the

i
I
i
1
I

Substituted for the words appointment to a post in the same basic pay scale in a cadre by Notification No. SOR- 
l(S&6AD)4-l/80, dated 17-05-1989.

The words inserted by Notification No. SOR-I{S&GAD)4-1/80/II, dated 04-02-1996.

Sub-rule (3) of Rule 17 added vide Notification No. SOR-l(E8iAD)4-l/80/IV, dated 28-5-2002.

Sub-rule (4) of Rule 17 added vide Notification No.SOR-VI (E&AD) 1-3/2008 dated 19-11- 2009.
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lower post is the same, the civil servant older in age, shall be treated senior.9

\ ; . In all matters not expressly provided for in these rules, civil shall
have been or may hereafter be prescribed by Government and made18. General Rules:

be governed by such rules as 
applicable to them.

Promotion and19. Repeal:- The ^‘[Khyber Pakhtunkhwa] Civil Servants (Appointment, 
Transfer) Rules, 1975, are hereby repealed.

(Authority; No. SORI(S&GAD)4-1/80, dated 13‘’’ May, 1989)

■' •

Sub.by the Khyber Pakhtunkhwa Act No. IV of 2011.
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I BEFORE THE KYBER PAKHTUNKHAW SERVICE TRIBUNAL.y
PESHAWARis

2

VS Govt of KPK and Others%
i
a
ti NOTICE TO RESPONDANTS
jif
X,
i
SI

TO,
5
I

1) Government of Khyber Pakhtunkhwa, 
Through Chief Secretary, Civil Secretariat, 
Peshawar.

■is

t?

2) Secretary Education Khyber Pakhtunkhwa, 
Civil Secretariat, Peshawar.

! 3) Director of Education (Male) Khyber 
Pakhtunkhwa, Peshawar.

4) Director, Elementary & Secondary 
Education Department (Establishment), 
Khyber Pakhtunkhwa, Peshawar.

5) District Education Officer (Male) District 
Chitral Upper Booni.

fl
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Please take notice I am going to prefer an appeal against you before the Hon’ble 

service tribunal Peshawar.

APPELLANT

THROUGH
T

HidayaturRehman 

Advocate High Court

.1
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