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Sincp December, 2016 has been declared as a public 

holiday an apcount of 12^’’ Rabiruhawal. Case is adjourned to 

17.04,2017 before P.B.

12,12.2016

I

;

■

17.04.2017 Counsel for the appellant present. Mr. Hameed^Ur^ 
Rahman, AD (Litigation) alongwith Mr. Muhammad Adeel 
Butt, Additional AG for the respondents also present. 
Learned counsel ‘ for the , appellant ; requested for 
adjournment. Adjourned, 'fo come up for argunienls on 
^4.0^.2017 before PJL

J,n'
•}

1/.^ 1tl:

■ .te-p' -■I “4 ■

(Muhammad Amin Khan Kundi) 

Member

(Ahmad mssan)

..(Mssl’if04.08.2017 for the appellant and s AddI. rAG for thewr::-
respondents present. The learned counsel for the appellant 

stated at the bar that

#iLL:
a number of cases involving similar 

issue have been dismissed on merit by this Tribunal and in
f4 1

view of the said judgment, the appellant do not want to press 

this appeal any further and requested that the 

dismissed as withdrawn.
same may be .T •4^-'.

\ ■

Mi'
In view of the above, the appeal is. dismissed as 

withdrawn. File be consigned to the record room.rA ::
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■j Agent of counsel for the appellant, M/S Khurshid Khan, SO for 

respondent No. 1 and Mosam Khan, AD for respondent No. 4 alongwith . 

AddI: A.G for all respondents present. Requested for adjournment. To 

come up for written reply on 24.6.2015 before S.B.

10.03.2015

Ch

- ' ■ Agent of counsel for the appellant, M/S Khurshid Khan, SO and ^ 

Javed Ahmed, Supdt. alongwith Addl: A.G for respondents present, 

wise

0
24.06.2015 Para-

comments submitted. The appeal is assigned to D.B for rejoinder 

and final hearing for 13.11.2015.,

Cha an

05.042016 Clerk to counsel for the appellant and Addl: AG for 

respondents present. Clerk to counsel for the appellant requested 

for adjournment. To come up for arguments on 03.08.2016.
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Vide order sheet dated 09.12.2013 in connected appeal 

. 02/2013, this appeal is adjourned to_____________________.

Reader

Vide order sheet dated 09.12.2013 in connected appeal No. 

02/2013, this appeal is adjourned to_________________ •

Reader

Vide order sheet dated 09.12.2013 in connected appeal No. 

02/2013, this appeal is adjourned to_____________________ .f

Reader

Vide order sheet dated 09.12.2013 in connected appeal No. 

02/2013, this appeal is adjourned to^_____________________.

Reader

Vide order sheet dated 09.12.2013 in connected appeal No. 

02/2013, this appeal is adjourned to____________________

Reader

Vide order sheet dated 09.12.2013 in connected appeal No. 

02/2013, this appeal is adjourned to^_____________________.

Reader

Vide order sheet dated 09.12.2013 in connected appeal No. 

. 02/2013, this appeal is adjourned to_____________________.
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V 09.12.13 • vide order sheet dated 09.12.2013 in connected appeal No. 

02/20Ip, this appeal is adjourned to 11.2.2014.
(%

At R
• <:

Vide order sheet dated 09.12.2013 in connected appeal No. 

02/2013, this appeal is adjourned to ^ c? ^ ^ \ .

\AA
READER

. j

yo-k-ii^
Vide order sheet dated 09.12.2013 in connected appeal No. 

02/2013, this appeal is adjourned to

R

Vide order sheet dated 09.12.2013 in connected appeal No. 

02/2013, this appeal is adjourned to

:M)ER

(
Vide order sheet dated 09.12.2013 in connected appeal No. 

02/2013, this appeal is adjourned to 2-^^ / '2-^ .'

,r’

■ V'

Vide order sheet dated 09.12.2013 in connected appeal No. 
02/2013, this appeal is adjourned to JjX

ER

Vide order sheet dated 09.12.2013 in connected appeal No 

.02/2013, this appeal is adjourned to ___________________.

READER
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Counsel for the appellant present and heard on ^

>
79.08.;’01.3

:• r; -. .rt?
preliminary. Contended that the appellant has not been treated in

accoi dance with the law/rules. He further contended that similar»

nature of cases have already been admitted to regular sheafing. In

this respect he referred to one in service appeal No.1.322/12 titled
-i

Ikramullah vs Govt which has been fixed for hearing before the

Hon'ble Final Bench-II on 10.10.2013. On the same analogy the

instant appeal also admitted for regular hearing subject to alMegal 

objections. The appellant is directed to deposit the secu^ty ar^ouM

and process fee within 10 days. Thereafter, notice be issued to the?
Y'

respondents. Case adjourned to 09.12.2013 for .submission of

\written reply before Final Bench-II. \ I h ^4^. s.

mber.
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I Munshi to counsel for ihc appellant present and9.5.2013

requested for adjcuit^^acv.:.' Casc adj j'jmed to- 3.7.2013 for 

preliminary hearing.
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t<r
MeiTiber.i
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9 . 03.07.2013 Clerk to counsel .for the appellant present. In pursuance of
i

Khyber^ Pakhtunkhwa Service Tribunals (Amendment) 

Ordinance 2013, (Khyber Pakhtunkhwa ord. II of 2013), the case is
j. 1 , 1

adjourned on note Reader for proceedings as before on 29.08.2013.
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3.. 26.3.2013 Application for adjournment has been 

moved by the learned Counsel for the appellant in 

the connected appeals. To come up for preliminary 

hearing alongwith connected appeals on 9.5.2013.

I .
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Form- A;

FORM OF 0RDF:R SHEETi

Court of. , i,- , ‘ r .

45/2013Case No.

s.No: • •Date of order 
proceedings

Order or other proceedings with signature of judge or Magistrate

1 2 3

, 07/01/2013 The appeal of Mr. Dost Muhammad presented today 

by Mr. Ghulam Nabi Advocate may be entered in the Institution 

Register and put up to the Worthy Chairman for preliminary 

hearing.

V, l-<

/

REGmtAR
This case is entrusted to Primary Bench for preliminary 

hearing to be put up there on ^ ^ 3 *

72
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BEFORE THE SERVICE TRIBUNAL K P If PF<;u^Xi./.iD
}

Service Appeal No. /201J
1^^

Dost Muhammad PST/GPS Hapit Gram 

District Malakand Appellant
Versus

Sovt. of K.P.K., through Secretary Schools <& Literacy 

Department, Peshawar A others.....................Respondents

INDEX

S.No. Description of Documents_____
Service Appeal 
Affidavit_________
Application for Interim Relief 
alongwith Affidavit 

Copy of the Notification issued 

by the Government
Copy of the Notification dated 

13.11.2012

Annexure Pages1.
2.

/o
3.

//-/?
3. ‘A*

4 •B'

5 Copies of the
notifications

both the r d ‘C/'l

Appellant
Through

Ghulam Nabi 
Advocate, Peshawar.

f

b
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BEFORE THE SERVICE TRIBUNAL K.P K.. PESHAWAR

Service Appeal No. no-g wSl^-

0

Dost Muhammad PST/GPS Hapit Gram 

District Malakand

Appellant

Versus

. 1. Govt, of K.P.K., through Secretary Elementary & 

Secondary Education, Peshawar.

2. Secretary to Govt, of K.P.K., Finance Department, Civil 
Secretariat, Peshawar.

3. Secretary to Govt, of K.P.K., Establishment Department 

Civil Secretariat, Peshawar

Director Elementary A Secondary Education K.P.K., 
Peshawar.

4.

Respondents

Appeal u/s 4 of NWFP Service Tribunal 

Act, 1974 to the effect that the newly 

inducted condition of FA/FSc for the 

promotion to BPS-14/15 of the PST 

Teachers may please be set-aside and the 

promotion may please be granted on 

seniority-cum-fitness basis purely.

o /I
•7///

A-
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Prayer in Appeal:

On acceptance of this appeal the condition 

of FA/FSc from the above noted 

notification for the promotion of the PST 

Teachers may please be removed and the 

promotion may please be granted on 

seniority-cum-fitness basis. I

Respectfully Sheweth:

That the appellants are belonging to the Education 

Department, all serving on the posts as mentioned 

against their names in the heading of the appeal.

1.

2. That all the appellants have got at their credit on the 

above said post a long tenure of service extending over 

20 to 40 years.

That previously the basic qualification for the 

appointment at the post of PST was fixed as Matric 

Certificate alongwith the PST Certificate from a 

recognized Institution and all the appellants were 

appointed on the above said posts having the said 

qualification as was the requirement at the time of the 

appointment of the appellants.

3.

That the basic qualification for the post of PST was 

duly enhanced with basic qualification from Matric to

4.

i
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F.A./F.Sc in the year 2011 and many other colleagues of 

the appellants were then appointed on the same posts 

of PST having their qualification as F.A./F.Sc aiongwith 

the PST Certificate.

5. That in the year 2007 a policy of upgradation 

promulgated by the than Provincial Government, 

whereby the PTC, Teachers were upgraded from BPS- 

07 to BPS-12 on the basis of the length of the service. 

(Copy of the Notification issued by the Government is

was

attached herewith as Annexure-'A').

6. That again a similar summary was formulated at the 

initial stage by the Education Department that the PST 

Teachers will be upgraded to BPS-15 having 22 

service, whereas the teachers having 15 years service 

will be upgraded to BPS-14.

years

7. That the above said policy was just as according to the 

justice and demand of the teachers community, however 

lateron the said policy was converted from time scale to 

the education scale, whereby the promotion policy for 

the PST Teachers was formulated as under:

"Primary School Head Teacher 

(PSHT) (BPS-15)

By promotion, on the basis of 

seniority-cum-fitness from 

amongst senior primary 

school teachers with at least

A
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10 years service and having 

qualification prescribed for 

initial recruitment of primary 

school teacher.

Primary School Teacher 

BPS-14
By promotion on the 

basis of seniority-cum- 

fitness' from amongst school

teachers with at least 05 

years service as such and 

having

prescribed for 

recruitment 

school teachers.

qualification 

initial 

of primary

8. That thereby all the fresh appointed F.A/PST have

been given the BPS-12, whereas the holders of F.A. 

Certificate with 10 years length of service may be
upgraded/promoted to BPS-15 and the PSTs with the 

F.A. qualification having 05 years service may be 

upgraded to BPS-14. (Copy of the Notification dated

13.11.2012 is attached herewith as Annexure-'B').

9. That the appellant alongwith his other hundreds of the 

colleagues having their services extending from 20 to 

40 years have been totally ignored and have not been 

given any chance of upgradation/promotion throughout
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their professional career inspite of having such a long 

spotless tenure of service.

10. That this attitude of the respondent department to 

give benefit to the PST teachers with the F.A./F.Sc 

qualification over the teachers with the Metric 

qualification has been formulated without 

cogent/legal grounds but just to give benefit to the 

blue eyed teachers of the respondent department, 

whom have been appointed in their tenure.

any

11. That all the appellants are also equally entitled to be 

upgraded on the basis of his tenure of service and be

given the same benefit as it has been given to the other 

PSTs teachers having the F.A. Certificates, as the 

higher qualification of F.A. can not by any means made 

the basis for giving any sort of above said benefit to 

the teachers.

12. That in this respect the appellants have also moved 

their representation to the concerned authorities, 

thereby explaining their grievance, however no response 

whatsoever has yet been received by the appellants till 

the filing of this Service Appeal.

13. That the. appellants- having got no other 

efficacious/adequate now approaches this Honourable

Tribunal on the following grounds amongst the others.
i

j

r .
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Grounds

q) That act of the respondent department, thereby 

depriving the appellants from the above said 

benefit of upgradation is illegal unlawful without 

authority/jurisdiction, as well as being based on 

the malafide intentions of the respondent 

department is liable to be set-aside.

That since hundred and hundreds of the teachers 

have been treated in a discriminatory manner and 

have been deprived of the above said benefit 

mere on the ground that they are not having the 

qualification of FA/FSc is an act unjust and 

without any reasonable ground, as the basic 

qualification at the time of the appointment of 

the appellant was AAatric with PST and the basic 

qualification at the time of the appointment of 

the benefited teachers were FA/FSc with PST, 

hence no privilege can be granted to the persons, 

whom have been appointed on the prescribed 

qualification.

b)

That the appellants have been serving on the 

above said since long, whereas the minimum

c)

tenure of the service amongst the appellant is 18 

and the maximum tenure amongst theyears

appellant is extended to 40 years and since long

all the appellants have been waiting for their turn
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to be promoted/upgraded to some higher scale, 

however after having a tenure of such a long 

legitimate expectations the appellants have been 

treated unlawfully without any cogent/solid 

grounds.

That it is very respectfully submitted it has 

happened

upgradat ion/promotion 

should be abolished/ignored totally and the 

grounds of upgradation/promotion should be made 

educational qualification, whereas the

neverd)
ofthe casesthat in

the factor of seniority

mere
upgradation/promotion has always been made 

the basis of seniority-cum-f itness and have never

on

at the basis of higher qualification whatsoever it 

be. Furthermore still it is not the highermay
qualification for the teachers whom have been 

going thorough get benefit for the above said

notification, but with the passage of time as the

has been raised, hence theybasic qualification
the basis of F.A./F.Sc 

which said factor cannot be made a
have been appointed on

Certificate, 

ground for their upgradation to BPS-14/15.

the said act of the respondent departmentThat
is not merely illegal as well as unlawful, but is also 

against the very clear Articles

e)

of Constitution of
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Islamic Republic of Pakistan as engraved in the 

basic rights of said constitution.

That the appellant has got every right to be 

treated equally with his other colleagues and 

closing all the ways of upgradation/promotion for

f)

the appellant is against all the norms of justice as

the above mentionedit has been done in 

notification dated 13.11.2012.

That it will be pertinent to bring into the notice
9)

of this Honourable Tribunal that the above said 

also been extended to the Clerks

with the
benefit has

community, whereby the clerks even 

Matric Certificate have been upgraded from BPS- 

and similarly according to other09 to BPS-16 

notification dated 24’*' April, 2012 the Federal

Government has been pleased to upgrade the PST

BPS-14 including theTeachers from BP5-09 to 

Matriculate Teachers. (Copies of the above said

attached herewith asboth the notifications are 

Annexure-'C' &. 'C/'l).

therefore, prayed that on acceptance of this

y please be directed to
It is,

Service Appeal the respondents ma

set-aside the term of
initialprescribed forqualification"having

recruitment of primary school teachers •!
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and the appellants may please be considered equally

for the above said promotion/upgradation with the

whom have been appointed onother colleagues 

F.A./F.Sc basis and the above said conditions being

illegal unlawful, unconstitutional and discriminatory
deleted from the conditions ofmay please be 

promotion of the PST teachers to the BPS-14/15.

which appellant is foundAny other remedy to 

entitled, in the peculiar circumstance of the case may also

be granted.

Appellant

Through

Ghulam Nabi 
Advocate, Peshawar
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BEFORE THE SERVICE TRIBUNAL K P If.. PESHAWAP

Service Appeal No. /2012

Dost Muhammad PST/GPS Hapit Gram 

District Malakand
Appellant

Versus

Sovt. of K.P.K., through Secretary 

Department, Peshawar <& others......
Schools A Literacy 

..Respondents

AFFIDAVIT

I, Shuiam Nabi Advocate, Peshawar

client do hereby solemnly affirm and declare 

contents of the

correct to the best of my knowledge and belief and nothing has 

been kept concealed from this Honourable Tribunal.

as per instructions of my

on oath that 

accompanying Service Appeal are true and

Deponent
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BEFORE THE SERVICE TRIBUNAL K.P.K.. PESHAWAR

C.M.No. /2012
In

Service Appeal No, /2012

Dost Muhammad PST/GPS Hapit Gram 

District Malakand
Appellant

Versus

Sovt. of K.P.K., through Secretary 

Elementary A Secondary Education, 
Peshawar A others........................... Respondents

Application for temporary injunction to the 

effect that respondent may kindly be 

restrained from taking any action for the 

promotion of PSTs to BPS-14/15 as 

according to the procedure mentioned in the 

impugned 

13.11.2012

rules/notification doted

Respectfully Sheweth:

That the appellant has filed the above titled service 

appeal before this Honourable Tribunal, in which no 

date of hearing has yet been fixed.

1.

That respondent vide notification dated 13.11.2012 with 

regard to the fresh education policy has promulgated a 

new method of promotion which has violated the

2.
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promotion right of thousands of teachers including the 

appellant

3. That the applicant/appellant has very prima facie cause 

of action and is very hopeful for its ultimate success of 

his appeal.

That all the three ingredients i.e. prima facie case, 

balance of convenience and irreparable loss as per spirit 

of the rule for granting injunction is in favour of the 

applicant/appellant are present in the said appeal.

. 4.

That in case the injunction as prayed for above is 

denied, the

5.
applicant/appellant will suffer with

irreparable loss as the impugned vacancies will be fill up

chance for appellantand there would be no 

accommodation. Therefore, it is in the interest of

justice to stay further proceedings on the impugned 

notification till the final decision of this Honourable

Tribunal.

That there is no legal bar in granting the injunction as 

prayed for above.

6.

That the facts and grounds taken in the memo of appeal 

kindly be considered as part and parcel of the

'i7. i

may
instant application.

■

'j
I,
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It is, therefore, humbly prayed that in the light 

of the above said submissions this Honourable Tribunal 

may please be kind enough to restrained the concerned 

respondents from taking any action in promoting the 

PSTs teachers on the basis of the above noted 

notification, thereby depriving the appellants from the 

right of promotion.

Appellant
Through

Ghulam Nabi 
Advocate, Peshawar

AFFibAvrr

instructions of my 

oath that
I, Ghulam Nabi Advocate, Peshawar as per 

client

contents of the above application 

best of my knowledge 

concealed from thisY^onourable

do hereby solemnly affirm and declare on

true and correct to theare

and belief and nothing has been kept

Tribunal.
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It

Government of NWFP 
Finance Department 

No. SO (FR) 10-22(B)/2005 
Dated; 01.10.2007

To

The Secretary to Govt, of NWFP. 
Schools &,Literacy Department.

UPGRDATION OF VARIOUS POSTS OF TEACHING/ 
CAREER STRUCTURE IN SCHOOLS AND LITERACY 

' DEPARTMENT GOVERNMENT OF NWFP.

Subject:

Sir.

I am directed to refer to your letter No. SO(G)104/2007 elated ■
. ' 01.10.2007 on the subject noted above and to inform that the Chief

■ Minster NWFP has been pleased to upgraded various posts of 
teachers in Schools and Literacy Department NWFP as per details •

■ given below in respect of those incumbents mentioned against each 

- with immediate effect.

Revised
Pay
Scale

QualificationDesignation/ existing 
Pay Scale

^■imary School teacher 
PST BPS-09

S.No

F.A / FSc'ai re'st 2''''* Division 
with PTC/ Diploma in
Education__________________
On the basis of 10 years 
service experience as Primary 
School Teacher in BPS-09

091

12PST with requisite 
experience renamed as 
Head Teacher/ head 
Mistress of Rpmary 
School BPS'07 
C.T BPS-09

2

B.A 7bSc ai" leastT"'' Division 

Wi[h Diploma in Education/CT 
‘bTaaBSc at lest 2"'T)ivision 

with Diploma in Education/ 
Certificate from Directorate of 
Curriclum and Teachers 
Education NWFP Abbottabad 
in Agro Tech/ Indsutrial Arts
Home Economics. _______
B.A/ B.Sc at least 2"^ Division 

i with Drawing Master Course.
! B.A/ BSC'at Ieasr2"'' Division 
with JDPE.

153

15AWICT Technical 
Industrial Arts/ Home 
Economics BPS-09

4

15 .D.M BPS-095

15PET BPS-096



r

■“' ~| Qari/Q;in;i DPS-OV willi SS.C nl Tcnl i::Mnriic-c-qvirnn
2^'*^ Division nnd Sand in (jirat. ■
M.AyM.Sc al Icasl'D^^visinn

I/:
S_' 17Tcachcr/Agri . Nyith 

requisite experience rename 
SS’lVSr. SST 'I‘caclicr/Sr. SST AjjW 
BPS-16

r. S ST/S STb.

i m•4
M.Eci/M.A.' ’Sr. ^v^lh • D.Ed.

EUuealion .
qiianncalion • ___
M.Sc- ul Ica^l 2"'^ivision' in

equivalent

17DPEBPS-169.
(HPE) •

I

The promoiloii/cJirccl Promotion ai^ain^l the upgraded posts 
■ shall be- made as per laid down procedure, and in accordance 

■ Svith the Service Rules to bc-framed pursuant to die relevant 

.provisions ofNWrP Civil Spi-vnnts (oppointmcnls, Promotion 
and d'ransl'er) 1989 read.with Uic NWFP Civil Servants Act, 
1973 in the light oT the meeting held, on 26.09.2007 of the 

■committee constituted vide‘Schools (Sc. Literacy Dcparlmcnl ^ 
' ■Notification No. SO(G)S<Sc'Ul-4/2007 dated .01.08.2007. .-

I

0

I

1
I

I
I:

I

■■ ■. Audit copy may plcasc bc prepared and sent to the Dcpartinenl
' . . Tor aulhenlication/signaturc.

: .
»

I

Scclion OrnccrCrR)

Endsl ofeven No. & dnic. .-'NV-

'■ Copy for inroi-mnuoiv&'nccos^iary aclion lo;-

1 ■ AccounlajU General NWFP.;' .. ' ■
o : • Dircclor Sehools Sc Literacy MWFP, Peshawar.

. .' I . ■ Director of'Education FATA NWFP, Peshawar. 
PSO to Chief fviinistcr'NWFP. • ,
PSO to Chief Sccrclao' NWFP. .
PS'to Sccrclai-y Financo.DcpartmeritNWFP. ■

. All DisirictyngcncyAccoonls Officers in NWFP. .

I

I
I
I

j

.il.
0.

• .6,
7 • ••

9

\
copy

..ammad
court PaK*''

■ Alter 
CHPiH 

Auk;

I I

I
I:
I
i
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I

x^OTTFICATtON

i Pcsho^\ or. i
,b rule (2) of rule 3 of ihc kh> ber Pnklnunkh'' r Civ 

this behalf, the illcmcman’ and'Sccendai
cniiimei

in Column Ko. 2 of ^1

nOUMinsOulrc. In pursuance of .he provisions eontnuicd in s.
NnCOfPEM-S/SSRC/Mcctins

' \ -------------- ^ • ^TroncMRule- 1989 and m supcrsvssrvn.. I Scre ams (Appointment, Pro.noi.on an . ,

said Appendix and the schedule Ihcreev.th.

of all Noiificaiions issued inI.
hereby lays down the mcihod of re

1
f

; •
LA-'

Endst. No. & Date as above. 

Copy forv/arded lo>

r., The secretary to Govt, of Khy^r PakhtunKhwa,
2. TheSecretap,toGo^.ofKhy^ P^kh L3„ Department
4 Th'e s'eS Kh?S Pakhtunk'hwa, Public Service Commiss.on Peshawar.
5 ^he AccouhUnt General, Khyber Pakhlunkhwa Peshawar.
6 The Director (E&SE) Khyber Pakhlunkhwa Peshawar.
7. The Director Education (FATA), Peshawar.

■
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r
Bctor Curriculum & Teachers Education Abbottabad.
2Ctor (RITE) Khyber Pakhtunkhwa Peshawar.
2ctor ESRU, Elementary & Secondary Education Khyber Pakhtunkhwa. Peshawar. 
Duty Director Database(EMIS) E&SE Department, 
ict Coordination Officers in Khyber Pakhtunkhwa.
cutive District Officers Elementary & Secondary Education in Khyber Pakhtunkhwa. 
rict Accounts Officers in Khyber Pakhtunkhwa /Agency Accounts Officers FATA, 
icy Education Officers FATA.
Governor, Khyber Pakhtunkhwa.
:hief Minister, Khyber Pakhtunkhwa; .
:hief Secretary, Khyber Pakhtunkhwa. 
inister E&SE Khyber Pakhtunkhwa Peshawar, 
ecretary E&SE Department.

\

i

t

■A

File. -1

\J^LSecpon Officer (Primary) r
'W.

; 1

i
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APPENDIX

Minimum qualification and experience for 
initial appointment or by transfer.

Method of recruitment.cnclaturc of the 
post.

Age
limit.

2. 5.■3. •

School Teacher
5 1^'

(a) Fifty percent by promotion on the basis 
of senioriiy-cum-fitncss, in the following 
manner; : . .

(i) forty per cent from amongst the 
Cenified Teachers (General), 
Certified Teachers (Agriculture), 
Certified Teachers (Industrial Arts) 
and Certified Teachers (Home 
Economics) with at least five years 
sendee. as such and having 
qualification mentioned in column

, N0. .3;
(ii) four per cent from amongst the 

Drawing Masters with at least five 
years service as such and having

. qualification mentioned in column
. No.3:

(i) Second class Bachelor’s Degree with two 
subjects as Chemistry^ Botany. Zoology, 
Physics, Mathematics, Statistics Humanities 
and other equivalent groups - from' a 
recognized lJnivcrsii\; or ,

l8io55
vears.

(ii) M.A in Education or Bachelor's Degree in' 
Education, from a recognized Unix ersiiy.

1

..
(iii) four per cent from amongst the 

Physical Education Teachers with 
at least five years service as such 
and having qualification mentioned 
in column No. 3;______

\ •
/

• 1



(iv) one per ceni from amongsi ihc 
Insiruciional Material. Specialists, 
with alleast five years. ser\'ice as 
such and having qualification 
mentioned in column No. 3; and

(v) one per cent from’amongst the 
Arabic Teachers with at least five 
years service as such and having ^ 
qualification mentioned in Column i 
Ko-5;and

I
(b) fifiy per cent by initial recruitment. i

i

By promotion, on the basis of scnioriiy-cum- 
fitncss, from amongst Arabic Teachers, with at 
least five years service as, such and having 
qualification as prescribed for initial 
recruitment of .'\rabic Teacher.

(C' Arabic Teacher 
(BPS-16}

By promotion, on the basis of seniority-cum- 
fitness, from amongst Theology Teachers, with 
at least five years service as such and having 
qualification as prescribed for initial recruitment 
of Theology Teacher.

i Or Theoioay Teacher

By promotion, on the basis of seniority-cum-
fitness, from amongsi Certified , Teachers 
(General), with at least five years service as such 
and having qualification as prescribed for initial 
recruitment of Certified Teacher (General).

I ^Ar Certified Teacher 
^ J ) )(General)

-16).
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5
: Ccnificd Teacher

By promoiion, on ihe basis of 
fitness, from

Ans) scmoniy-cum- 
. , CcniTied Teachers

(Industrial Arts), with at least five
as such and having qualification 
for initial

16).
1

years sert'icc
as prescribed 

recruitment of Certified Teacher
(Industrial Ans).. (

f ^'^Cenified Teacher 
^^Uillure)

>6).
By promoiion. on the basis of seniorily-cum- 
fltness, from amongst Certined Teachers 
(Agriculliirc), AVith at least fiv 
such and having qualification 
initial

i e years sci \ ice as 
as prescribed for 

Teacher

\I
recrunmcni of Ccnificd

(Agriculture).Draw ing Master
By promotion on the basis of 
fitness from 
least five

\
X. scmoniy-ciim- 

amongst Drawing Masters, with at 
years serv'ice as such and havine 

qualification as prescribed for initial 
of Drawing Master.

!
•t

r recruitment1 5V/^//^^Cenificd Teacher ' 
• _ T Home Economics) i By promotion, on the basis of seniority-cum- 

fitness, from amongst Certified Teachers (Home 
Economics), with at least five 
such and having qualification 
initial recruitment 
Economics).

I

1 years service as 
as prescribed for 

of Certified Teacher (Home

1,!
i

1 physical Education 
(BPS-16).

\
By promotion, on the basis of seniority-cum- 
Etness, froni amongst Physical Education 
leachers, with at least fiv

V(1

^ yoars service as such 
and having qualification as prescribed for initial 
recruitment of Physical Education Teacher.

t

\



By initial rccruilmcni20 10 35 
years.

Second Class Secondary School CertiHcate, 
from a recognized Board with Shahdatul 

. Alamia Fil Uloomul Arabia wal Islamia from 
a recognized Tanzimualul Wafaqul Madaris; 
or Darul Uloom Saidu Sharif Swat, Darul 
Ikoi'i-) Cliarbagh Swat, Darul Uloom Chilral, 
Daml Uloom Darosh Chilral and any other 
Government run Darul Uloom, as notified by 
the Government from lime to time; or 

(iii' Second Class Master’s Degree in Arabic from
cognized University. . ^_______ _

Second Class Secondary School Certificate, 
fro.m a recognized Board with Shahdatul 
Alamia from a recognized Tanzimatul 
Wafaqul Madaris or Darul Uloom Saidu 
Sharif Swat, Darul Uloom Charbagh Swat, 
Darj! Uloom Chilral, Darul Uloom Darosh 
Chrj^l and any other Government run Danil 
Uloom. as notified by the Government from

(i)l^'\c Teacher u-^T) 
/S/’s-is).

a T'.- Scvcniy-nvc per cent by initial 
recruitment; and

twenty-five per cent by promotion, on the 
basis of scniority-cum-filness, from 
amongst the Senior Qaris, with at least 
five years scnicc and having 
qualification prescribed for initial 
recruitment of Theology Teacher:

Note: In case of non availability of suitable 
person for promotion, then by initial 
recruitment.

(a)20 to 35 
vears.!0»] lj^i>k>2y Teacher (Tf)

(b)

lime, to time; or

Second Class Master’s Degree in Islamiyat 
from a recognized University.

(ii)

By promotion, on the basis of seniority-cum- 
filness, from amongst Qaris, with at least five 
years sendee as such and having qualification 
prescribed for initial recruitment.
(a) Forty per cent by initial recruitment; and

Qari 
-15).

18 to 35Teacher 
/j-al)(BPS-15).

Bachelor’s Degree or equivalent qualification from a
reco.onized University w'ith Certified Teacher vears.



i;

2.\
1

Cenificaie or mo Associate Degree, in 
Ecucaiion from a recoguized University or eighteen 
mcnihs Diploma in Education.

vears (b) sixty per cent by promotion, on the basis 
of senioriiy-cum-fiincss, from amongst
the Primary Sciiool Mead Tcadicrs with 
at least fi\e )'ears service and having 
qualification prescribed for initial
recruitment of 
(General);

Certified Teacher

Provided that if no suitable 
candidate is available!• amongst the
Primary School Head Teachers for 
iransler, then-the posts will be filled by 
promotion on the basis of seniority 
fitness, from

;•
1

-cum-
amongst Senior Primary 

School Teachers with at least five years 
having qualification 

prescribed for initial recruitment of 
Certified Teacher (General).

i
sennee andr

I
■

Note: In case of
person for promotion, then by initial 
recruitment.________

(a) Forty per cent by initial recruitment; and

availability of suitablenon!

i fil^Tcacher
(i) Bachelor's Degree from 

Universiiv with
a recognized 

nvo years training in the 
relevant technical subjects from any 
Government Industrial or Gov^. Technical 
Vocational Institute or Center; or

18(0 35 I)'ears.!$)■i
(b) sixty per cent by promotion, on the basis 

of senioriiy-cum-fitness, from amongst
the Primary School Head Teachers with 
at least five Vyears service and having 
qualification prescribed for initial 
recruitment Certified Teacher(b) Bachelor^s Degree from a recognized

V.



Umvmily wiih nine monllis training from 

any Government Agro Teclinical Teacher 
rrn.ntng Center of the Level of Certified 

' ''^Sro technical (Industrial Ans)

(Indusiriai Arts):

l^ovided inai if 
candidate is available 
Prirnan' School 
Proinoiion, then ihe 

promotion

suitable 
nmongsi the 

Jicad Teachers Tor
posts will be nilcd

cum- fii seniority-
I^css, Irom amongst Senior

l™-; Seta, T„ckc„ I,"
>ears 

qualification 
recruitment 
(Industrial Arts).

ice

prescribed 
0*^ Ccrlincd

nnd having 
^or initial 

Teacher

Note: In 
person for 
rccniiimcni.

case of. non availability of suitable 

Pcomottoa then by initial

Pony

sixty per cent bv

/^t'culture) Bachelor’s Degree fm™Univercuv f ' ^ recognized

li;™™
Teache^Ji-XwcaKZtato

18 to 35 

i’cars.
(a)

recruitment; and
(b)

ciPniA -t. ' Promotion, on the basis

'p's.'™" r ts
of

re): or
(ii) IhcttSsubject, &om a recognized University; or 

liliL Bachelor’s

Teacher

^ree from a Provided that if 
candidate f

recoenized - 00 suitable
:-ffP£pPst the-js available ;



9
rL'

any Govem.'nent Agro Technical Teacher 
Tra:r::ng Cenier of ihe Level G.7>Cei-lified 

-Teacher, Agro technical (Agriculture).

, promotion, then the posts will be filled by 
promotion on the basis of seniorily-cum- 
fitness, from amongst Senior Primary' 
School Teachers with at least five years 
serv'icc and 
prescribed for initial 

. Certified Teacher (Agriculture).

In case of non availability of suitable 
. person for promotion, then by ■initial 

•recruitment. ~
(a) I'orty per cent by Initial recruitment; and

c:>

having qualification 
recruitment of

/^Teacher{Home (i) Bachelor s Degree with Home Economics, as 
one oI the subject, Irom a recognized 
Unners';!}'^ with in service training from 
Gove.rnms.m Agro Teclmical 
Training Center; or 

'-|‘(ii) Certified Teacher Certificate with Home 
Economics, as one of the subjects, from any 
Government Training school or college witli 
Bachelors Degree; or

18io35
years.

(b)f2rf Sixty per cent by promotion, on the basis 
of senioriiy-cum-fitness, fromTeacher amongst
the. Primary' School Head Te_achers with 
at least five years service as such and 
having qualification prescribed for initial 
recruitment of Certified Teacher (Home 
Economics):

O'

(iii) Bachelor's Degree from a recognized 
with-nine-monilis training ■ from

Teacher

Provided that if 
can-di-d-at-e~is “aVaifabJ^

no suitable'SI

amongst the 
Primary School Head Teachers for 
promotion, then the posts will be filled by 
promotion on the basis of seniority-- 
fitness, from

Government Agro Technical 
Training Center of the level of the
'-'V'iliiiCU

s-'

icaclicf A'gro T^chnic^" (Home cum-
amongst Senior PrimaryEconomics); or V,- Srhonl

qualification 
^prescribed for initial recruitment of

«.) Wi* T UliU ilclVliig• I (iv) Bachelor’s Degree, from a recognized i

-4“



f

I ■ 'I' ’nint»TO
; i'

I ...
^ '•

i
\ '

M
V--; I

I ^.Inlvcrsilyj will- mc ycanvocalional u-aiiiing 
-^Ij-pin' tinyj Go: iiimciU 'iraining ccnlcrj or 

[ .Ijisliuilc ■■ will’ i’c mor.'liis Iroiniog IVoin 
.OoVcrnnicni- ' ^ro Technical . Teacher 
Ti'-aining, ,ccnlc Uic llcrv'd' oi; certihed
I'cachcr Agro T .:jmicar(I-[omc'Ecofiomici;).

Ccrlillcd 'I cachcr (I-loinc 1-xonoinics).

ease of non availability of suitable 
person for proinolion, ilicn by initial 
recruitnicnl.

?

Note: In
1

. i;

■1
; 1i i

i!

I I iji':r's; Degree fi; 1 -a ' recognized ynivcr;jity 
j : ■;!( nc ’ycarl Dra- iig'Majtcr' (DM) course

i I- I,:

18 (o35 
years.

(n) CiglUy ■ per
rccn.iilnicm; and

by - initialcent

i

(b) twenty i)er cent by promotion, on Uic 
basis:

of' scniority-cuni-fitncss, ' from 
amongst the Primary School ? Head 
Teachers with at least five years 
and having qualification prescribed for 
initial recruitment of Drawing Master:

r

•I'i
■ I service

■■ :M!

I

Provided Uiat . if no. suitable 
candidate is available for promotion UiCn 
on., Uic basis of seniority-cum-fitness, 
from Senior Primary School Ter 'licrs 
>vilh at least five years service and having 
qualification

f»I

r' t •?
j

• |!
i: <!

• r
i

prescribed for 
reemitment oTDrawing Master.

initial V
i

I r•
Note: In ease of non-avaiiabjlily of suitable 

candidate for promotion, then by initial, 
recruitment. 0

(
j

I i :
•’l. -1

irii;
i's'-
I: r ;; I

i
;• ii:

t . !
I ■■■ ■

;
■ !

■■I■:

• 1 • J t

)

!
■ i tI

P.i.

. i •>I

‘ i 0

t

; I

i >i:|:| h i
I i. I■ ;

i

1

■J
:t ;

?

r; )

L

i

C'

‘
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tf^Education Bachelor’s , Degree , from p r-. to- 'c \ r.s
0—1• winruuc-yeaf^jttmor-Dfplonra'irrFiwsterDaT^^ 

or Army equivalency or'oilier equivalent

L S-Wt UlUllL.t M "Mn ^
years.

(b)course 
qualification.

weniy per cent by promotion, on Uie 
basis of senK.rity=cnm,n,„„.^...
imongst the Primary- School Head 
Teachers^ with at least five years service
and having-qualification-prcsmbed -for
initial recoiitmenl of Physical Education 
Teacher: - ------------ ----

-ic-

Provided that if no suitable 
<.andidatc is available for promotion then 
on the basis of seniority-cum-fimess, 
from amongst Senior Primary School 
Teachers with at least five

‘T;
1

. ^ service
and having qualification prescribed for 
miiiaJ reenjitment of Physical Education 
Teacher.'

No^; In case of non-availability of suitable 
candidate for promotion, then by initial 
recruitment.

By promotion, on the basis of seniority-cuiS: 
fitness, from amongst Senior Primanv School 
Teachers with at least ten years service and 
having q:’:ylificaaon prescribed for initial 
recruitment of Primary School Teacher.
By .promotion, on the basis of senioril>'-cum- 
fi^ess, from amongst Primary School Tpjrhprt;

'C

Jsr
School Head 
(PSHT)

^7' O
c:'

I V^mar^SchooT
.e.»



‘-S'

\
with at- least five 
having qualification

years service
' prescribed for 

recruitment of Primary School Teacher.

as sue
!

21. Primary School Teacher 
(BPS-12).

I (i) Intermeoiate or equivalent qualification, from IS to 35 

3 recognized Board with Primary School 
Teacher Certificate/ Diploma in Education 
from a recognized Institute; or

|iii) Seconda.-v' School Certificate.
recognized Board in second Division with ! 
two- \’ea.T Associate Degree in Education i 
from a recognized Uni\’ersily. '

By initial recruitment on merit at Union C
wS' ^'^'■'^ble candk' -
vithin tJie Union Council is available, thcr 

the adjacent Union Councils

I

years.I
I

I

[
on merit.

from a I , .- .>I

I • i

I

I

'>1 Qari i Intermediate - I"IIfe:g:Quran - and Qirat IS to p., infiini
I irom a recognized Inslilulion; ^ - '^^ “ v.L initial

y cars. recruilincnt.

:*

I

\



.A.

SCHEDULE

Selection criferinn onH nth
er -^Jti- ■ ‘ ~ .J.*

::~o; v

Arabic leach^r 
Eduaitiorxal QualificdJi^

Total Afarks: 100

ssc
Mca-ks oblained-X 20 / total marks = 
Marks ohumed A' 20/ total maTkT^

~Marks obtained X20/total marks 

A forks obtained X 20/total mar~ks =

HSSC

BA/BSc 

M.A AraVic
illamiafrom a reco^izcd Tan?!

^"^^^^MS^MEdTlZrEd^ 

TiPhiUFi^ :—^—-

4 «

i^xd
mvct'ul li'afaaul Sfadaris

Aforks obtained X15 / total marks ~ o

Aforks- OS * /

TheotOffV Tearh^r

Category of Oualificali^ 'V

Total Marks 100
SSC

Marks obtainedX20/total marks ~ 
Marks obtained X 20/total marks —

Idarks oblained X.20 / total marh =

Marks obtained X 20/total ma?ki^ 
-■ 1- _̂_________

Marks obtained X15/ total marks «

Marks - 05

HSSC

BA/BSc ■2r> -- 1'

>^MScmId7MAEriu---------- ------- ------- —

id Madaris

• -a •



4^•

28Oari/Oana

Category of Qualipcathn ' Total Marks 100

ssc Mcds-obiaincd X:0^io:al marks = -.r-

Qirt Son^dfront Q recognized 
Institution.

Marks obtained X 20 / total marks =

HSSC Marks obtained X 20 / total marks =

Ba^BSc2-

Marks obtained X'.‘j.-!..:sl marh --

b'U/MSdMEd/Mi Edu 
-^iPhib'PhP ^ ^ ~

Marks obtained X J5 / roid marks =

Tilarks ~ 05

Certified Teacher
(General, Industrial Arts, Agriculture .Horrjc Economics)

Category of Qualification Total Marks 100 For kiurrianities group at 
Jt^l^rmediate/Qraduation-Level - ■ •
Marks obtained X 20 / (otah^^ks ^

Marks obtainedX20/total marks =

F--.. , .ndidate of Science group

y^t^wksjor i txtra marks for B.Sc and 

5-Extra morhs for M.Sc will be added to the total 
score obtained by a candidate during his selection_

SSC

HSSC

moj ^ ^uia.ned A zu/ total marks =
CT Certificate/ Diploma in Education 
/ADE. Marks obtained X20 / total marks =

MA/MEr/MSd .Mi Ed'j . . M^h.obtainefX 15J total marks = ‘
■ ■ -4 Ant •!2Kii iuurnu Marks ^ 05



I

'/>rgv<-i>T? Master

For Candidate of Science groupTotal Marks 100,. \.Oue^ry of Qualification

5 Extra marks for FSc, 5 Extra marks for B.Sc and 
5 Extra marks for M.Sc will be added to the total 
score obtained by a candidate during his selection

Marks obtainedX 20/total marks =

Marks obtained X 20 / total marks --BSSC

Marks obtained X 20 / total marksBA/BSc

Marks obtained X 20 / total marks'^J^fC^ifcaie

Edu Marks obtained X15 /total marks

Marks ~ 05<2lie^jFhD:
\. I-

*i^L^/*JrTsicnlEducation Teacher
'_______

cf-Oual'Foo-tion -——

\ ■

For Candidate of Science groupJT.nviLMnr.ksJ QO

Marks obloinedX 20/total marks - 5 Extra-marks for FSc, 5 Extra marks for B.Sc and 
5 Extra marks for M.Sc will be added to the total 
score obtained by a candidate during his selectionjk/pri-y nhtn>ni>d Y 70/total morks =

55
—3^5^ -Marks obtamed—A-2e / total marks =

^JDEFFotfEquivalent Certificate

^l^MAfmmiWMA-Edu ■• • -

Marks obiaineA X 207 lotaTmarks __ O

Marks obtainedX IS/total marks =

Marks ~ 03i^X^FhD i:
- -

-•—u ■



Primary School Teacher

Tad Marks 100 For Humanities group at 
Intermediate Level

Category of Qualification For Candidate of Science group
s

Marks obtainedX 20 / total marks = j Extra marks for FSc. 5 Extra marks for B.Sc and S 
Extra marks for M.Sc will be added to the total 
score

ssc
Marks obtained X W / total marks - obtained by a candidate during his selectionHSSC

Marks obtained X 25/total marks =B.i/BSc

Marks obtained X 20/ total marks =PST Certificate/ Diploma in 
Educaiion/ADE.

Marks obtainedX20/total marks =MJJMSz'M.Ed/MA Edu

MPhil/PhD Marks ~ 05

Other condilions:-

. The concemed^Appointmg Adhonrysvitl scrvtimzjEandxeHjy-meMOCiBiienis^cmd irie appointment os per prescribed rule andlfeTylll^et the documents
■ verified after the issvance-6f 'appbinEnenfdrdtrs-\vifkunsfiWl^Pf^ssihi^ime;-fioE&^d^̂ ifFg-mnefy (90yduys ___.t" ........ —, __ ___ r;--------------
The merit list prepared by the concerned apppinnng authority shall be display^for ten d^s to receive the objections/appeals, ifcmy,and-shaH issue the final 
meriijkr~afrcr~rf^ing necessdi^’ coriecirdns‘^T^addr^Smglhe~o'b'ser^idns7dEfeara^appedB', fdfldw'c^Fy re<juisite appointment orders. ~~

In case a docvmeni(s) is/are found fake/forged/ bogus upon scrutiny/ verification, the service of the teacher concerned shall be terminated and the 
paid to him as salary shall be recovered from him and an FIB shall be lodged against him on account offorgery/fraud under the relevant law.
DerJ Asnadfrom recpgmzed Tazeerndt-ul-Wcfi^ Madaris, P^}V^9om_SF56\i Sharif Swat, Danil Uloom Charbagh Swat, Daail Uloom ChitraJ.- Dani]- 
Uloom Darosh Chitral and. any other Government mn Darul Ujopm, ^ notified by lhc Government from time to time will be occeplabje for the purpose of 
appoudm^nt against the posts of Arabic Teachers or Theology Teachers, as the case may be. y.

amount
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' Federal Directorate of
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/■

d>'t

i.f yoslan ' 
:(iucntioii

/U'- ;
; (■t

I. (
t

Islamabad, the 24*'* i'vprii 2012 
, ; 1 ' ff

i«:riOFFICE ORT I ’ i i1 I■ 'or/-
v/ -

}fl i■ !n cojitvfmalion of Fcdcira Dircctoialc of i^ducadpn.s oiqico Ardcr of ovei,!

d '-'c' 1 Co '^011 conscqViCnl upon one time waiver :n luc GGiKluiOns|
' ........

Pit Promoti irL!p:| aijirtec meobue neUi
;' DriWdtld 'to the up!:'radccl|po3t oi

t
I

• giOTla , . ....
by ihc Capita! AdminiSirabon & DcvciopmciU OiviSK 

■ 2?^y0‘t.20:?. and r-n-tbe rcconrmendatioiis of Depav'.nier
24.0^.2012, the following Malidc Trained 2'cachcis ttrcpi'
Elementary Schcoi Teachcr^BS-T4) w.c.f. 01.01.2011

I. IS

■5 I
?•

i|ir
S'XhTUTjOiN'
___t ‘

.iriJioo. I ; 1 I
;FDAXi: OFinROl-tNAME IJli <

)<is5
I
" IIMS (I-i0l.02.IV.i3! ;<.A:KA!3 IJIBI___________

KUKHSANA JABEi-N
i 3 ^ I'll'fATRAANA^___

B aI) :-t Alt ~V A li BN
5 I ABIdA PARVl-EN_____
6 r-u kmra'j bbgum
i~ Bini

•7 I rAif.vi :a.''IDa m.a.so(30 
''SALZBI3A KHATGON

_I_r' Ol-lUL/bM SAKINA ___
12' "N/J.ViA'niBl___________

amOn.-. in’-cuM 
KV'.UKsVllO AKHTAR

(■ • iT"Ti.IBID. iOS.12.195'1
[ fOKr-gaKgaiimSC(|: 

’ imSg (f-
'6l\oi.OTjD.sri

OAO-i.lVSl V,IjTcferrG/TNGfrij. 
)dii DHAMIAI^

l! ■X)JIMS (l-V)l'H I
22.10.1955
.01:07.1956

•I JpriMiTcANcMTT, IMSG Ct-jX)
1IMSG cm

iK'iS (i-y|)‘iij
' hv;sc (NvV
JMSG (HX),

:IBD IP-9/il05.02.1956
|!?.;(af6/l•30.03.1^^5'*.

iloQN DIIA'iVif.-Vl..' !■ I
1j4C?/<li. TBD.P- IN

IMSG (j-jV],$iO:x:L- TIA.SHU g^’A)
"iiMSG (i-iV) mo i I i I i
IMS (Mo. ]'^i^iIvnMi.vB 1 i. I___

y|)7fT]SD PAIXACHA I 
IMS (I-y.).4?- i________
iM3 h-y%^- s'.yG-io.ei ibg.i !
IMS (i-v!). liOOUA uangial! I __

■IMS (I-vj). Gi iOR-A I | I
IMSC ff-Dtj! SA^Aj ANI (l-A) I ~
i^isG (i-viTo.s. )^7.4. ino. i________
IMSG 0-Vill)Mo.fl9,[-lO/l I___ _
IMSG 0-V). MOHI'1 MUGHAL (l-A) 
IM.se (I-V). MOKi6 N-rOCHAt (i-A) 
IMSG fl-XI. UNlVl-RSlTY COLONY 
IMS (I-V) No. 3. d-S 
IMS (NV). NO.3, fSD.__________

l?..05.!9.*o
15.0.N.1955

. ) 3.09.) 9.5^
22.06.1953
2rvn*>.!OS3 t

. j
I ; iIMS (i-15.0.’^.1952 }. ■14

I I *02.01.1956iCAU.SAK SULTANAJ.5
02.06.195416 .SURRA ;YA BA NO

17 ‘ MASOOIDA azi:6 
lb_ CULTOO/: AKHTAR 
lo” CUL-T..KASR1-1-N

06.06.195'*.
. 14.0S.1953

04.12.19.53
b2.Oy.T954SVIAMSIIAD UBGUM*20
01 .OS. 19.56 i •

14.05.1953 I___
03.02.19.57 I 
023)6.19.56 i

21 PAR3TIHN AMTAR '_______
22~~IUJKHSANA VANVl^BR
*23 ‘ ZAl-IIDA PAKVl-EM ___
24 SI-IAGUB I'A St-IAHEE74 

’iT" "N.Ks'ivt AKHTAR •_______
26 N'.-’OiN^A '/ASMEIiN ____
27~ iTasi-uda yasmeen •
3^i Rlj'iCi-ir.ANA TARIQ________
29 I SHAwToa PARVEEN
3U I SYEOANASKEEN AKJ-ITAR

1 .SAM:.-\_!_!.-^N.-\N____________
SAHiRA KAZMI
■iCl'i.iCCMilr-CM

t

15.02.1954 I
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pmRF-C TORATE OF ELEiVIF.NTARV & SKCC>NDARV FJ
PAKin UN KH\VA7priSHAWXR:

ATiON KHYE^ERI
•i

2
Notit'ication

Consequent upon the approval of the departmenial promotion comniiltce '/

(DPC) mccling held on 07/08/2012, ihc following assistants/stenographeis of Blenientary 

lC Sccondarv llducalion IDcpailrncnl hereby promoted/adjusiqd as regular 

SLiperintendents/budget & Accounts Ofiicers (B-16);in the interest of Public Service with

are

ininiediale effect.

S/No’l Name & 
Desigiialion
Almas Khan 
Stenographer

From Promoted as Rcma rks

Directorate E&S12, 
Khybei- Pakhtun Khwa

Supdt; Cstt;
Directorate E&SE,

K/Pakhtun Kha 
Services Placed at the c isposal o?DE
(FATA) Peshawar for further.

Already Occupiud

2 Sher Malik 
Assistant

AEO Mohammad

Mohammad Ashiq 
Assistant

EDO (E&SE) 
Abbotta Abad

EDO (E&SE) 
____ .Batagraam
EDO (E&SE)1-ianki

Against Vacantj 
Siipd l_ p os q B - U I 
Against Vacant 
Supdt post B-1 ( 
Against VOicanl 
Supi,|t post !A I { 
Aga nst Vacant 
Stipe t post B-1 (: 
Agaijnsl V'acant 
Supdt post B-l 6 

, Against Vacant 
Supdt post BO 6 
Against Vacant 
Supdi pobl B-l 6 
Against Vacant 
Supdt post B-l6 
Against Vactini 

'Supd^ post H-10 
'Auaihsl Vacant 

_^ipdl poM_B-1 () 
:Againsi .Vacant 
Supdt post B -16 
'Agaiikl Vacant 

; Suixll post l■■■-1 6 
Against Vacant 
Supdtj post B -1 (' 
Against Vaca.ni 
Supdt post B-1.()

I

a. Amunulluh
-Assistant

EDO {E&SE.) Tank i
I

Vlohammaci Ilyas 
Assistant

EDO (E&SE) Haripurl EDO (E&SEj 
Kohistan i

0

Nkiuman Ud Din 
.Assistant 

Altai' flussain
__ .Assistant
Muiiamriiad Ismail 

Assistant

0 RlTE(F)Bannu I EDO (E&SE Hangu

7 EDO (E&SE) 
Abbotta A.bad

EDO (ER.SE 
^ttagraa ;n

: S' RITE (F) D.l. Khan EDO(E&^E ICarak

k'ippfIbrahim Assistant9 EDO (E&SE) 
Nowshera

DDO(F) ir

lO Abdul Tamim
Assistant__

Saidul Israr
__Assistant
Kliadim Shah 

Assistant 
Sanauliah 
Assistant

Directorate (E&SE) 
Khyber Pakhun Khwa

DDO (rM)
t
I

EDOTf&SE)

Bu her

RITE (MOThana) Swat

12 aji'gariEDO (E&SE) 
__Clgarsadda
]7D07F)"sk'AE

DDO (F)Tim

13 EDO (E&SE) Aval

14 I labib Aslam 
Assistant

EDO (E&SE) Murdan EDO (E&SE) 
Kohistap!

15 Rahim Khan 
Assistant

EDO (E&SE) Swat i EDO (£&$£) Swat

16 Jamshed Khan Tiniargk .iEDO (E&SE) Swat j DDO (M)

I
i;

(
i

i I

i
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Against Vacant 
Supdt post B-16

EDO (E&SE) 
D.I Khan

Sheikh AmanUllah EDO (E&SE) D.I Khan•• 17/

Against Vacant 
Supdt post B-16 
Against Vacant 

B-_l 6
Against Vacant 
Supdt post B-16

EDO (E&SE) Swat EDO (E&SE) 
Dir Upper

Irshad Muhammad•• 18

Abdul Wadood EDO(E&SE)Chilrai EDO (E&SE) Chitral. 19

' 20 Abdul Wadood EDO (E&SE) Swat EDO (E&SE) Karak

Zubair Muhammad EDO (E&SE) Swat EDO (E&SE) 
Shangla

Against Vacant 
Supdt post B-16

21

Directorate (E&SE) 
K/Pakhtun Khwa

DDO (M) Wari Dir Against Vacant 
Supdt post B-16

Mukamil Khan. 22

Directorate (E&SE) 
K/Pakhtun Khwa

EDO (E&SE) Kohat Against Vacant 
Supdt post B-16

23 Shamsur Rahman
:•.

Note
Charge report should be submitted to all concerned.1.

(Muhammad Rafiq Khattak) 
DIRECTO

Endst: No. 612.52/A.23/MS/Promoted/Adjusle/2012, detail Peshawar the 02/08/2012 
• copy of the above forwarded to the;

1. PS to Minister for Elementary & Secondary Education Deparimenl K/Pakhlun 
Khwa.

2. PS to Secretary Govt of Khyber Pakhtun Khwa Elementary & Secondary 
Education Department.

3. Director Curriculum & Teachers Education Khyber Pakhtun Khwa Abbalta Abad.
4. Director of Education (FATA) Peshawar.
5. Director Provincial Institute of TeacIVers Educ: Khyber Pakhtun Khwa Peshawar.
6. Accountant General Khyber Pakhtun Khwa Peshawar.
7. District Accounts Officers Concerned;
8. Agency Accounts Officers Concerned:
9. Executive District Ofiicers (E&SE) Concemed.
10. Agency Education Officers Concerned.
1 1. Deputy District Officer (E&SE) C/onccrncd.
12. Superintendents Concerned.
13. PA to Director Elementary & secondary Fdu; Kbyher Pakhtun Kliwa Peshawar.
14. PA to Additional Director (Estl) & (Dey) local oflice.
15. Master file.

!

>

1
I

. -i

. -37!
■{

i

Deputy Directory (E&SE)

• z-

5
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■ aB i:r ORE THE SERVICE TRIBUNAL KHYBER PAKHtUNKHWA PESHAWAR

SERVICE APPEAL
*

/2013,
i

^ ....... Appellant

VERSUS
•;J

#
;

The Secretary Elementary & Secondary Education Department Khyber Pakhtunkhwa, Peshawar & 
others ■Respondents

PARAWISE COMMENTS ON & FOR BEHALF OF THE RESPONDENTS No: 1.2.3 & 4.

fiRespectfully Sheweth:-
I

The Respondents submit as under

Preliminary objections

The appellant has no cause of action/locus standi.1

The instant appeal is badly time barred.2 •;
/

The appellant has concealed the material fact from this Hon! able Tribunal hence 
liable to be dismissed.

The appellant has not come to Hon! able Tribunal with clean hands.4

The present appeal is liable to be dismissed for non joinder/mis-joinder for 
necessary parties.

5

6 The appellant has filed the instant appeal on malafide motives.

7 The instant appeal is against the prevailing laws & rules,

•?8 The appellant is estopped by his own conduct to file in present appeal.

9 The instant appeal is not maintainable in the present form & also in the present 
circumstances of the issue.

10 This Hon !able Tribunal has no jurisdiction to adjudicate the present appeal.

The appellant has not submitted any departmental appeal through proper channel 
and in accordance with Section -22 of Khyber Pakhtunkhwa Civil Servant Act 1973 
and civil servant appeal rules 1986. Hence the present appeal is not tenable and 
liable to be dismissed.

11

'I
iJll
f12 That the rule 3(2) of Khyber Pakhtunkhwa Civil Servant (appointment, Promotion 

and Transfer) rules 1989, authorize the department to lay down the method of 
appointment, qualification and other conditions applicable to the post in 
consultation with the Establishment & Administration Department and Finance 
Department. Hence the appeal in hand is liable too be dismissed.

1

13 That it was observed by the Apex Court that it is exclusively with in the domain of 
the government to decide whether a particular qualification will be considered 
sufficient for promotion from a pailicular grade and it is also with in the domain of 
the government to change the above policy from time to time as no body can claim 
any vested right in the policy.

I-
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oR FACTS

This Para pertains to the service record of the appellant. While the appellant has not 
presented his appointment order and attested copy of service book, hence no comments.

As replied in Para above.

Incorrect & denied. The previous recruitment policy, rules & qualifications are amended by 
the government and enhance the qualification and standard for recruitment and promotions 
in order to maintain efficiency in service, in consultation with establishment and Finance 
Department, under the rules 3(2) of Khyber Pakhtunhwa Civil Servant (appointment, 
Promotion and transfer) rules 1989, on 13/11/2012 as annexure B of the appeal).

The mentioned rules and qualification in this Para are applicable to those fresh candidates 
direct recruitment having the age 18-35 years and intends to enter in the E&SE Department 
as PST BPS-12. While the appellant has 32-years service.

Incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rules 
vide notification dated 13/11/2012 under the rules on the subject.

This Para pertains to record and with out my documentary proof, hence denied.

Incorrect and denied. The rules/qualifieation mentioned in this Para are not related to the 
appellant being PST. The qualification and other condition mentioned in this Para relates to 
senior PSTs BPS-14 and their promotion to Head Teacher post BPS-15 in E&SE 
Department. It would not be out of place to mention here that under the said rules/policy 
hundreds of PSTs has already been upgraded/promoted to senior PST, and Head Teacher 
post and the same are not impleaded in the present petition.

Correct to the extent that respondent department notified the rules for the 
recruitment and promotion for the teachers of various cadres dated 13/11/2012, in 
accordance with the prevailing law, rules on the subject and to improve/enhance the quality 
education in the best interest of Public while other contents of this Para are incorrect, 
misleading one and denied.

Incorrect and not admitted. No civil servant has legal and vested right in promotion and 
policy as held by the apex court while the government has the right to enhance the ^ 
qualification and standard for recruitment and promotion in order to maintain efficiency in 
service and to improve/uplifl the standard and quality of education, in best interest of ^ 
public. The appellant himself is responsible for not improving his academic qualifications, 
teaching skills during his 32-years service, being connected/attached with teaching 
profession.

Incorrect & not admitted. The statement of the appellant in this Para is against principle of 
natural justice, merit and without any cogent legal ground or proof, against law, rules in 
vogue hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic and 
professional qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted.

Incorrect & not admitted. The present appellant does not fall within the definition of 
aggrieved person and there is no reason for the petitioner to be aggrieved from the 
mentioned prevailing policy dated 13/11/2012. While the appellant did not implead the 
upgraded/promoted under the said rules and those having the higher qualification than 
appellant and waiting for promotion. Hence the appellant has no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Tribunal, hence the appeal in hand is 
liable to be dismissed inter alia on the following grounds:-

1

2
j

4

5

6

7

8

9

10

11

12

13

J
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Incorrect and not admitted. The statement of the appellant is baseless, false and based on 
malafide motives, against the law, rules & policy on the subject in vogue, hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic & protession 
qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted. No one has been treated discriminately . The statement of the _ 
appellant in this Para is baseless against the law & rules on the subject against principle 
of lusiice. No civil servant has a legal and vested right in promotion and policy as held by 
the apex court while the government has the right to enhance the qualification and standard 
for recruitment and promotion in order to maintain efficiency in servi^ and to 

-uplift the standard and quality of education, in best interest of pubhc. The appellant himse 
is responsible for not improving his academic qualifications, teaching skills during bis J 
years service, being connected/attached with teaching profession.

As replied in para above.

Incorrect & not admitted. The acts of the respondents are legal & lawful & in accordance 
wiih ihe constitution.

Incorrect & not admitted. The mention notification is in accordance with law & rules.

Incorrect & not admitted. Clerks & PST teachers are two different cadres having different 
lobs duties & responsibilities. Hence their rules, procedure of recruitment Sc qualification 
shall also be different. Hence denied. .

.h

B

r

IJ

E. '■

I-

C

In view of the above submission, it is requested that this Hon’ able Tribunal
favour of theI y graciously be pleased to dismiss the appeal with cost inmay ve 

resiionUent Department.

/Director
Elementary & Secondary Education 

Khyber Pakhtun^wa Peshawar.'^1
Sedrctaiy

E.lememary & Secondary Education 
Department, Go/eminent of Khyber 

Pak iiunkhwa
cp

Secret^
Govt; Of Khyber Pakhtftnkhwa, 

Establishment Department, Peshawar,
Secretary

Govt: or Khyber Pakhiunkhwa, 
n-'i nance) Department, Peshawar,

Vy

the goveriiu.'-i.. v.. — ^ 
any vested right in the policy.

B



r-

ORF. THE SRRVICE TRIRTJNAL KHYBEU FAKHTUNKHWA PESHAWAR 

SERVlCf: APPEAL/• /2013.ir
Appellant

VERSUS

Y Elemcnuu-v & Secondary Education Deparmient Khyb'er Pakhtunkhwa. Peshawar & 
J ■ ■ ....... Respondents

1>ARA\V1SE COMMEiNTS ON & FOR BEHALF OF THE KF.SPONDENTS No: R 2, 3 & 4,

llic Sccreiar 
others

Itcsot'cll’iillv Sliewcth:-

The Respondents submit as under

I-’i-fliminarv objections

The a|:pellant has no cause of action/locus standi.

The instant appeal is badly time barred.

.The appellant has concealed the material fact from this Plon! able Tribunal hence 
liable to be dismissed.

2

3

The appellant has not come to Hon! able Tribunal with clean hands.

joindcr/mis-joinder for

4

The present appeal Is liable to be dismissed for 
necessary parlies.

I'he appellant has filed the instant appeal on malafide motives.

The instant appeal is against the prevailing laws & rules.

The appellant is estopped by his own conduct to file in present appeal.

non5

6

7

The instant appeal is not maintainable in the present form & also in the present 
circumstances of the issue.

'fhis Mon 'able Tribunal has no jurisdiction to adjudicate the present appeal.

The appellant has not submitted any departmental appeal through proper channel 
and in accordance with Section -22 of Klryber Pakhtunkhwa Civil Servant Act 1973 
and civil servant appeal rules 1986. Hence the present appeal is not tenable and 
liable to be dismissed.

That the rule 3(2) of Khyber Pakhtunkhwa Civil Servant (appointment, Promotion 
and 'I'ransl'er) rules 1989, authorize the department to lay down the method of 
appointment, qualification and other conditions applicable to the post m 
consultation with the Establishment & Administration Department and Finance 
Department. Hence the appeal in hand is liable too be dismissed.

'fhat it was observed by the Apex Court that it is exclusively with in the domain of 
the aovernment to decide whether a particular qualiiicaiion will be considered 
sufficient for promotion from a particular grade and it is also with in the domain of 
the aovernment to change the above policy from time to time as no body can claim 
any vested right in the policy.

9 '

10
I

11

12

13
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ON FACTS

This Para pertains to the service record of the appellant. While the appellant has not 
presented his appointment order and attested copy of service book, hence no comments.

2 As replied in Para above.

Incorrect & denied. The previous recruitment policy, rules & qualifications are amended by 
the government and enhance the qualification and standard for recruitment and promotions 
in order to maintain efficiency in service, in consultation with establishment and Finance 
Department, under the rules 3(2) of Khyber Pakhtunhwa Civil Servant (appointment, 
Promotion and transfer) rules 1989, on 13/11/2012 as annexure “B” of the appeal).

%

•'i

iThe mentioned rules and qualification in this Para are applicable to those fresh candidates 
direct recruitment having the age 18-35 years and intends to enter in the E&SE Department 
as PST BPS-12. While the appellant has 32-years service.

4
I

;•

r ■

5 Incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rules 
vide notification dated 13/11/2012 under the rules on the subject.

fi.'.'

It•6 This Para pertains to record and with out ray documentary proof, hence denied.

7 Incorrect and denied. The rules/qualification mentioned in this Para are not related to the 
appellant being PST. The qualification and other condition mentioned in this Para relates to 
senior PSTs BPS-14 and their promotion to Head Teacher post BPS-15 in E&SE 
Department. It would not be out of place to mention here that under the said rules/policy 
hundreds of PSTs has already been upgraded/promoted to senior P ST, and Head Teacher 
post and the same are not impleaded in the present petition.

Correct to the extent that respondent department notified the rules for the 
recruitment and promotion for the teachers of various cadres dated 13/11/2012, in 
accordance with the prevailing law, rules on the subject and to improve/enhance the quality 
education in the best interest of Public while other contents of this Para are-incorrect, 
misleading one and denied.

i--
■.:s

•J

'.Si
■i8 '"r j

9 Incorrect and not admitted. No civil servant has legal and vested right in promotion and 
policy as held by the apex court while the government has the right to enhance the 
qualification and standard for recruitment and promotion in order to maintain efficiency in 
service and to improve/uplift the standard and quality of education, in best interest of 
public. The appellant himself is responsible for not improving his academic qualifications, 
teaching skills during his 32-years service, being connected/attached with teaching 
profession.

Incorrect & not admitted. The statement of the appellant in this Para is against principle of 
natural justice, merit and without any cogent legal ground or proof, against law, rules in 
vogue hence denied.

I10

• %
11 Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 

be treated on equal footing with other PST teachers having higher academic and 
professional qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted.
.

12

13 Incorrect & not admitted. The present appellant does not fall within the definition of 
aggrieved person and there is no reason for the petitioner to be aggrieved from the 
mentioned prevailing policy dated 13/11/2012. While the appellant did not implead the 
upgraded/promoted under the said rules and those having the higher qualification than 
appellant and waiting for promotion. Hence the appellant has no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Tribunal, hence the appeal in hand is 
liable to be dismissed inter alia on the following grounds:-

'4
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Incorrect and not admitted. The statement of the appellant is baseless, false and based on 
malafide motives, against the law, rules & policy on the subject in vogue, hence denied.

incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic & professional 
qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted. No one has been treated discriminately . The statement of the 
appellant in this Para is baseless against the law & rules on the subject and against principle 
of justice. No civil servant has a legal and vested right in promotion and policy as held by 
the apex court while the government has the right to enhance the qualification and standard 
for recruitment and promotion in order to maintain efficiency in service and to improve/ 
uplift the standard and quality of education, in best interest of public. The appellant himself 
is responsible for not improving his academic qualifications, teaching skills during his 32 
years service, being connecled/attached with teaching profession.

3

C

E

D .4s replied in para above.

Incorrect & not admitted. The acts of the respondents are legal & lawful & in accordance 
with the constitution.

E

Incorrect & not admitted. The mention notification is in accordance with law & rules.F

Incorrect & not admitted. Clerks & PST teachers are two different cadres having different 
Jobs duties & responsibilities. Hence their rules, procedure of recruitment Sc qualification 
shall also be different. Hence denied.

Cf

In view of the above submission, it is requested that this Hon’ able Tribunal 
may very graciously be pleased to dismiss the appeal with cost in favour of the 

l e.spondent Department.
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0\iE THE SERVICE TRIBUNAL KUYBER PAKHTUNKHWA PESHAWARiU,.'
SERVICE APPEAL. No^<-^2013

\ /
Da ..... .Appellant

VERSUS

I'lic Secretary Elenicniarv & Secondary Education Department Khyber Pakhtunkhwa, Peshawar &
•Respondents

PARAWlSr. COMME.NTS ON &. FOR BEHALF OF THE RESPONDENTS Not 1,2, 3 &i.

fothers

Rosncc.ii'iillv She\\'c‘tli:-

Thc Respondents submit as under

IPindiininarv objections

The appellant has no cause of action/locus standi.

The instant appeal is badly time barred.

The appellant has concealed the material fact from this Hon! able Tribunal hence 
liable to be dismissed.

The appellant has not come to Hon! able Tribunal with clean hands.

The present appeal is liable to be dismissed for non joinder/mis-joinder for 
necessary parlies,

The appellant has filed the instant appeal on malafide motives.

The instant appeal is against the prevailing laws & rules.

The appellant is estopped by his own conduct to file in present appeal.

The instant appeal is not maintainable in the present form & also in the present 
circumstances of the issue.

This Hon !able Tribunal has no jurisdiction to adjudicate the present appeal.

The appellant has not submitted any departmental appeal through proper channel 
and in accordance with Section -22 of Khyber Pakhtunkhwa Civil Servant Act 1973 
and civil servant appeal rules 1986, Hence the present appeal is not tenable and 
liable to bo dismissed.

That the rule 3(2) of Khyber Paklrtunkhwa Civil Servant (appointment, Promotion 
and 'Transfer) rules 1989, authorize the department to lay down the method of 
appointment, qualification and other conditions applicable to the post in 
consultation with the Establishment & Administration Department and Finance 
Department, Hence the appeal in hand is liable too be dismissed.

Thai it was observed by the Apex Court that it is exclusively with in the domain of 
the government to decide whether a particular qualification will be considered 
sufficient for promotion from a particular grade and it is also with in the domain of 
the government to change the above policy from time to time as no body can claim 
any vested right in the policy.
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ON FACTS

V This Para pertains to the service record of the appellant. While the appellant has not 
presented his appointment order and attested copy of service book, hence no comments.

As replied in Para above.2

Incorrect & denied. The previous recruitment policy, rules & qualifications are amended by 
the government and enhance the qualification and standard for recruitment and promotions 
in order to maintain efficiency in service, in consultation with establishment and Finance 
Department, under the rules 3(2) of Khyber Pakhtunhwa Civil Servant (appointment, 
Promotion and transfer) rules 1989, on 13/11/2012 as annexure “B” of the appeal).

The mentioned rules and qualification in this Para are applicable to those fresh candidates 
direct recruitment having the age 18-35 years and intends to enter in the E&SE Department 
as PST BPS-12. While the appellant has 32-years service.

4

Incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rules 
vide notification dated 13/11/2012 under the rules on the subject.

5

6 This Para pertains to record and with out my documentary proof, hence denied.

Incorrect and denied. The rules/qualification mentioned in this Para are not related to the 
appellant being PST. The qualification and other condition mentioned in this Para relates to 
senior PSTs BPS-14 and their promotion to Head Teacher post BPS-15 in E&SE 
Department. It would not be out of place to mention here that under the said rules/policy 
hundreds of PSTs has already been upgraded/promoted to senior PST, and Head Teacher 
post and the same are not impleaded in the present petition.

7

Correct to the extent that respondent department notified the rules for the 
recruitment and promotion for the teachers of various cadres dated 13/11/2012, in 
accordance with the prevailing law, rules on the subject and to improve/enhance the quality 
education in the best interest of Public while other contents of this Para are incorrect, 
misleading one and denied.

8

9 Incorrect and not admitted. No civil servant has legal and vested right in promotion and 
policy as held by the apex court while the government has the right to enhance the 
qualification and standard for recruitment and promotion in order to maintain efficiency in 
service and to improve/uplift the standard and quality of education, in best interest of 
public. The appellant himself is responsible for not improving his academic qualifications, 
teaching skills during his 32-years service, being connected/attached with teaching 
profession.

10 Incorrect & not admitted. The statement of the appellant in this Para is against principle of 
natural justice, merit and without any cogent legal ground or proof, against law, rules in 
vogue hence denied.

11 Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic and 
professional qualification, and the same is against norms of natural justice and merit.

12 Incorrect & not admitted,

13 Incorrect & not admitted. The present appellant does not fall within the definition of 
aggrieved person and there is no reason for the petitioner to be aggrieved from the 
mentioned prevailing policy dated 13/11/2012. While the appellant did not implead the 
upgraded/promoted under the said rules and those having the higher qualification than 
appellant and waiting for promotion. Hence the appellant has no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Tribunal, hence the appeal in hand is 
liable to be dismissed inter alia on the following grounds:-

u
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r Incorrect and not admitted. The statement of the appellant is baseless, false and based on 
malafide motives, against the law, rules & policy on the subject in vogue, hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic & professional 
qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted. No one has been treated discriminately . The statement of the 
appellant in this Para is baseless against the law & rules on the subject and against principle 
of justice. No civil servant has a legal and vested right in promotion and policy as held by 
the apex court while the government has the right to enhance the qualification and standard 
for recruitment and promotion in order to maintain efficiency in service and to improve/ 
uplift the standard and quality of education, in best interest of public. The appellant himself 
is responsible for not improving his academic qualifications, teaching skills during his 32 
years service, .being connected/attached with teaching profession.

.A

id

C

D .As replied in para above.

Ic Incorrect & not admitted. The acts of the respondents are legal & lawful & in accordance 
with the constitution.

i- incorrect & not admitted. The mention notification is in accordance with law & rules.

Cr Incorrect & not admitted. Clerks & PST teachers are two different cadres having different 
Jobs duties & responsibilities. Hence their rules, procedure of recruitment & qualification 
shall also be different. Hence denied.

In \ iew of the above submission, it is requested that this Hon’ able Tribunal 
may very graciously be pleased to dismiss the appeal with cost in favour of the 
respondent Department. '^
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- -n . ilRI- Tlir SF.RViCE TRIBUNAL KHYBER PAKHTUNKHWA PESHAWAR

•SERVICE APPEAL No^<-r^^2013.

7)a . ....Appellant

VERSUS

riic Scci-eiarv Blemeniary & Secondai v Education Department Khyber Pakhtunkhwa, Peshawar &
Respondents

PARA WISE COMMENTS ON A FOR liEHALF OF THE RESPONDENTS No: 1,2, 3

oihci'S

iU'SDcctfiillv S]^e^^clll:-

Thc Respondents submit as under

i^i eliminarv objections

The appellant has no cause of actioiVlocus standi.

The instant appeal is badly time barred.

The appellant has concealed the material fact from this Hon! able Tribunal hence 
liable to be dismissed.

The appellant has not come to Hon! able Tribunal with clean hands.

The present appeal is liable to be dismissed for non joinder/mis-jomder for 
necessary parties.

The appellant has filed the instant appeal on malafide motives.

The instant appeal is against the prevailing laws & rules.

The appellant is estopped by his own conduct to file in present appeal.

The instant appeal is not maintainable in the present form & also in the present 
circumstances of the issue.

This Hon 'able Tribunal has no jurisdiction to adjudicate the present appeal.

The appellant has not submitted any departmental appeal through proper channel 
and in accordance with Section -22 of Kiryber Pakhtunkhwa Civil Servant Act 197u 
and civil servant appeal rules 1986. Hence the present appeal is not tenable and 
liable to be dismissed.

That the rule 3(2) of Khyber Pakhtunkhwa Civil Servant (appointment. Promotion 
and Transfer) rules 1989, authorize the department to lay down the method of 
appointment, qualification and other conditions applicable to the post in 
consultation with the Establishment & Administration Department and Finance 
Department. Hence the appeal in hand is liable too be dismissed.

fhai it was observed by the Apex Court that it is exclusively with in the domain of 
the government to decide whether a particular qualification will be considered 
sufficient for promotion from a particular grade and it is also with in the domain of 
the government to change the above policy from time to time as no body can claim .' 
any vested right in the policy.
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- ON FACTS

This Para pertains to the service record of the appellant. While the appellant has not 
presented his appointment order and attested copy of service book, hence no comments.

..1

2 As replied in Para above.

3 Incorrect & denied. The previous recruitment policy,, rules & qualifications are amended by 
the government and enhance the qualification and standard for recruitment and promotions 
in order to maintain efficiency in service, in consultation with establishment and Finance 
Department, under the rules 3(2) of Khyber Pakhtunhwa Civil Servant (appointment, 
Promotion and transfer) rules 1989, on 13/11/2012 as annexure “B” of the appeal).

4 The mentioned rules and qualification in this Para are applicable to those fresh candidates 
direct recruitment having the age 18-35 years and intends to enter in the E&SE Department 
as PST BPS-12. While the appellant has 32-years service.

Incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rules 
vide notification dated 13/11/2012 under the rules on the subject.

5

6 This Para pertains to record and with out my documentary proof, hence denied.

Incorrect and denied. The rules/qualification mentioned in this Para are not related to the 
appellant being PST. The qualification and other condition mentioned in this Para relates to 
senior PSTs BPS-14 and their promotion to Head Teacher post BPS-15 in E&SE 
Department. It would not be out of place to mention here that under the said rules/policy 
hundreds of PSTs has already been upgraded/promoted to senior PST, and Head Teacher . 
post and the same are not impleaded in the present petition.

Correct to the extent that respondent department notified the rules for the 
recruitment and promotion for the teachers of various cadres dated 13/11/2012, in 
accordance with the prevailing law, rules on the subject and to improve/enhance the quality 
education in the best interest of Public while other contents of this Para are incorrect, 
misleading one and denied.

7
S'
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1
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9 Incorrect and not admitted. No civil servant has legal and vested right in promotion and 
policy as held by the apex court while the government has the right to enhance the 
qualification and standard for recruitment and promotion in order to maintain efficiency in 
service and to improve/uplift the standard and quality of education, in best interest of 
public. The appellant himself is responsible for not improving his academic qualifications, 
teaching skills during his 32-years service, being connected/attached with teaching 
profession.

-

\l
10 Incorrect & not admitted. The statement of the appellant in this Para is against principle of 

natural justice, merit and without any cogent legal ground or proof, against law, rules in 
vogue hence denied.

11 Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic and 
professional qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted.

I

12

13 Incorrect & not admitted. The present appellant does not fall within the definition of 
aggrieved person and there is no reason for the petitioner to be aggrieved from the 
mentioned prevailing policy dated 13/11/2012. While the appellant did not implead the 
upgraded/promoted under the said rules and those having the higher qualification than 
appellant and waiting for promotion. Hence the appellant has no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Tribunal, hence the appeal in hand is 
liable to be dismissed inter alia on the following grounds:-
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Incorrect and not admitted. The statement of the appellant is baseless, false and based on 
malafide motives, against the law, rules & policy oh the subject in vogue, hence denied.

Incorrect and not admitted. How it can be Justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic & professional 
qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted. No one has been treated discriminately . The statement of the 
appellant in this Para is baseless against the law & rules on the subject and against principle 
of justice. No civil servant has a legal and vested right in promotion and policy as held by 
the apex coun while the government has the right to enhance the qualification and standard 
for recruitment and promotion in order to maintain efficiency in service and to improve/ 
uplift the standard and quality of education, in best interest of public. The appellant himself 
)S responsible for not improving his academic qualifications, teaching skills during his 32 
years service, being cormected/attached with teaching profession.

C

D .^\s replied in para above.

1/ Incorrect & not admitted. The acts of the respondents are legal & lawful & in accordance 
tvith the constitution.

f Incorrect & not admitted. The mention notification is in accordance with law & rules.

incorrect & not admitted. Clerks & PST teachers are two different cadres having different 
jobs duties & responsibilities. Hence their rules, procedure of recruitment & qualification 
shall also be different. Hence denied.

Ill view of the above submission, it is requested that this Hon’ able Tribunal 
MKiy very graciously be pleased to dismiss the appeal with cost in favour of the 
respondent Department. •

s /Director
Elementary & Secondary Education 

Khyber Pakhtun^wa Peshawar.
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