
Sinpe 12^’^ Decembe^, 2016 has been declared as a public 

holiday an account of 12''’ Rabi-uhawah Case is adjourned to 

17,04,2017 More P,B.

12,12.2016

r-

m
ft- ■

17.04.2017 Counsel for the appellant present. Mr. Hameed-Ur- 
Rahman, AD (Litigation), alongwith Mr. Muhammad Adeel 
Butt, Additional AG for the respondents also present. Learned 
counsel for the appellant requested for adjournment. Adjourned. 
To come up for arguments on 04.08.2017 before D.B,

If.!-pi

•
■■ ••
l:A

te'f'T- 1^' •;
(Muhaifimaci An\in K.han Kun.di)

m ■ --
j

(Ahmad Hasaan) ■ 
54ember

lllk''’
04.08.2017 Counsel for the appellant and Addl. AG for the 

respondents present. The learned counsel Tor the appellant 

stated at the bar that a number of cases involving similar 

issue have been dismissed on merit by this Tribunal and in 

view of the said judgment, the appellant do not want to press 

this appeal any further and requested that the same may be 

dismissed as withdrawn.

i V

r*'

If t ■

^4 :
iM T .

. ■

wm if-,:'
4T ;

In view of the above, the appeal is dismissed as 

withdrawn. File be consigned to the record room.

LA -f.A;
V,

Member

a>UNCED i’

04.08.2017

i •
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10.03.2015 Agent of counsel for the appellant, M/S Khurshid Khan, SO for 

respondent No. 1 and Mosam Khan, AD for respondent No. 4 aiongwith 

AddI: A.G for all respondents present. Requested for adjournment. To 

come up for written reply on 24.6^2015 before S.B.

f

Chairman.

Agent of counsel for the appellant, M/S Khurshid Khan, SO and 

Javed Ahmed, Supdt. aiongwith AddI: A.G for respondents present. Para- 

wise comments submitted. The appeal is assigned to D.B for rejoinder 

and final hearing for 13.11.2015.

24.06.2015

:

t *

Ch man

a

■

,705.042016 Clerk to counsel for the appellant and AddI: AG for

respondents present. Clerk to counsel for the appellant requested

for adjournment. To come up for arguments on 03.08.2016.
•13,

•r

Member

i

3

/i
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Vide order sheet dated,09.12.2013 in connected appeM No.

'02/2013, this appeal is adjourned to

Reader

Vide order sheet dated 09.12.2013 in connected appeal No.

02/2013, this appeal is adjourned to

Reader

Vide order sheet dated 09.12.2013 in connected appeal No.

02/2013, this appeal is adjourned to

Reader.

I Vide order sheet dated 09.12.2013 in connected appeal No.1:
r 02/2013, this appeal is adjourned to

I Reader
■i-
I

■

Vide order sheet dated 09.12.2013 in connected appeal No.

02/2013, this appeal is adjourned to

Reader
V

Vide order sheet dated 09.12.2013 in connected appeal No.

02/2013, this appeal is adjourned to
I*

: Reader
I

Vide order sheet dated 09.12.2013 in connected appeal No.

02/2013, this appeal is adjourned to

Reader
\V
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09.12.13 vide order sheet dated 09.12.2013 in connected appeal No. 

02/2013, this appeal is adjourned to 11.2.2014.
tr'

' I®
fityi:. A.

mmVide order sheet dated 09.12.2013 in connected appeal No. 
02/2013, this appeal is adjourned to ^ p-—H ^ |

m.
1^4'REA

laIVr^

1-0

Vide order sheet dated 09.12.2013 in connected appeal No. 
02/2013, this appeal is adjourned to ^ V

R| R

Vide order sheet dated 09.12.2013 in connected appeal No. 
02/2013, this appeal is adjourned to

y?i^ /d

Vide order sheet dated 09.12.2013 in connected appeal No. 
02/2013, this appeal is adjourned to 2 V

.•

R

2-7- /^ -/ )
Vide order sheet dated 09.12.2013 in connected appeal No. 

02/2013, this appeal is adjourned to ^ ^ ^ S'_____'

R

Vide order sheet dated 09.12.2013 in connected appeal No 

.02/2013, this appeal is adjourned to ___________________.
/

;

READER
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/?, c; • A..,< •
\A^Jt/14^- 'iCw^'WI Counsel for the appellant present an'rfAe^rd ■ onm :?9.08.201:5

u.
preliminary. Contended that the appellant has not been';treated in

-liaccordance with the law/rules. He further contended that similarSfem o.
nature of cases have already been admitted to regular hearing. In 5

. I
Jthis respect he referred to one in service appeal No'i332/12'^titreQ

Ikrarijllah vs Govt which has been fixed^fcri.hearihg before the i
i

Hon'ble Final Bench-ll on 10.10.2013. On the sanT,^,„.analpgy the
■ -'av' .• ■

;■

instant appeal also admitted for regular hearing -subject to all legal
i

objections. The appellant is directed to deposit the security amount ;
;

and process fee within, 10 days. Thereafter, notice be issued to the

respondents. Case adjourned to 09.12.2013 for submission of

written reply before Final Bench-ll.

•A

V:.

4. .
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9.5.2013 I 5 Munshi to counsel for the appellant present and11f \

S i
requested for adjqurn.,ment. Case adjourned to, for11 I I

, prelirriinary hearing. ■

i'l- ''
I

if !I c$
• ^is I

1 fi, I
r \

i\. i

IIt
■|1 1i

!
y) t H ■y- 03.07.2013 || Clerkjto counsel fpr|he,appellant.In..pursuance of 

th| | Khyberj Pakhtunkhwa Service Tribunals (Amendment)
t

Ordinance 2Q13, (Khyber Pakhtunkhwa ord. II of 2013), the
I I ■■E

adjourned on note Reader for proceedings as before on 29.08.2013.

case IS

ftIIII ■ .. t
■ ■i’-!

I
H

•?

11
IfI
% fs

¥ 11I
I
fi :

%

I
K

I ia

i

Hi11

!
I • .*s ■{

I
i.

; [■tI >

f .
% t-i I ••••;• rll:-| ' ■ C'Jri*



'4(

3. • 26.3.2013 Application for adjournment has been• f-3t'

moved by the learned Counsel for the appellant in
:

the connected appeals. 'I'o come up for preliminary 

hearing alongwith connected appeals^bn 9.5.2013.
'! ;

Chaimwn.

C

;

I

i

.

r )
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Form- Ai.

)

FORM OF ORDER SHEET;

•t ■ Court of

Case No. 44/2013

' Date of order 
proceedings

■S.No., Order or other proceedings with signature of judge or Magistratej
}

1, . . 2 3

,07/01/2013 The appeal of Mr. Shah Jehan presented today by Mr. 

Ghulam Nabi Advocate may be entered in the Institution 

Register and put up to the Worthy Chairman for preliminary 

hearing,

1
1

;

i I
2 This case is entrusted to Primary Bench for preliminar 

hearing to be put up there on A ^ ^ ^ ^ /jt 3 . i

CHAIlTm

\\

c

i

t
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MEOBEjue service tribunal IC P K PF.<,UA^A,A.
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l/iOlService Appeal No. L_/2013

Shah Jehan PST/GPS Shagai Aman Dara 

District Malakand
Appellant

Versus

Sovt. of K.PX, through Secretary Schools , 
Department, Peshawar A others.....................Respondents<& Literacy

INDEX

S.No. Description of Documents 

Service Appeal
Annexure Pages1.

2. Affidavit
/ 63. >ApplicQtion for Interim Relief 

qlongwith Affidavit
Copy of the Notification issued 

by the Government
Copy of the Notification dated 
13.11.2012_______
Copies of the 

notifications

//-/J3.
•A'

4
’B'

5 both the 'C A 'C/’l 5/

i
/Appellant

Through

Ghulam Nabi 
Advocate, Peshawar.

:ri

0-
r-.-
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BEFORE THE SERVICE TRIBUNAL K.P.K.. PESHAWAR

Service Appeal No. 720^

Shah jehan PST/GPS Shagai Aman Dara 

District Malakand

Appellant

Versus

Govt, of K.P.K., through Secretary Elementary <& 

Secondary Education, Peshawar.

2. Secretary to Govt, of K.P.K., Finance Department, Civil 
Secretariat, Peshawar.

3. Secretary to Govt, of K.P.K., Establishment Department 
Civil Secretariat, Peshawar

4. Director Elementary A Secondary Education K.P.K., 
Peshawar.

Respondents

Appeal u/s 4 of NWFP Service Tribunal 

Act, 1974 to the effect that the newly 

inducted condition of FA/FSc for the 

promotion to BPS-14/15 of the PST 

Teachers may please be set-aside and the 

promotion may please be granted on 

seniority-cum-fitness basis purely.



i.

i:
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Prayer in Appeal:

On acceptance of this appeal the condition 

of FA/FSc from the above noted 

notification for the promotion of the PST 

Teachers may please be removed and the 

promotion may please be granted on 

seniority-cum-fitness basis.

Respectfully Sheweth:

1. That the appellants are belonging to the Education 

Department, all serving on the posts as mentioned 

against their names in the heading of the appeal.

2. That all the appellants have got at their credit on the 

above said post a long tenure of service extending over 

20 to 40 years.

That previously the basic qualification for the 

appointment at the post of PST was fixed as Metric 

Certificate alongwith the PST Certificate from a 

recognized Institution and all the appellants were 

appointed on the above said posts having the said 

qualif ication as was the requirement at the time of the 

appointment of the appellants.

3.

That the basic qualification for the post of PST was 

duly enhanced with basic qualification from Matric to

4.
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F.A./F.Sc in the year 2011 and many other colleagues of 

the appellants were then appointed on the same posts 

of PST having their qualification as F.A./F.Sc alongwith 

the PST Certificate.

5. That in the year 2007 a policy of upgradation was 

promulgated by the than Provincial Government, 

whereby the PTC, Teachers were upgraded from BPS- 

07 to BPS-12 the basis of the length of the service. 

(Copy of the Notification issued by the Government is 

attached herewith as Annexure-'A').

on

6. That again a similar summary was formulated at the 

initial stage by the Education Department that the PST 

Teachers will be upgraded to BPS-15 having 22 years 

service, whereas the teachers having 15 years 

will be upgraded to BPS-14.

service

7. That the above said policy was just as according to the 

justice and demand of the teachers community, however 

lateron the said policy was converted from time scale to 

the education scale, whereby the promotion policy for 

the PST Teachers was formulated as under:

“Primary School Head Teacher 

(PSHT) (BPS-15)

By promotion, on the basis of 

seniority-cum-fitness from 

amongst senior primary 

school teachers with at least

.
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r-'.
10 years service and having 

qualification prescribed for 

initial recruitment of primary 

school teacher.

Primary School Teacher 

BPS-14
By promotion on the 

basis of seniority-cum- 

fitness' from amongst school

teachers with at least 05

years service as such and 

having
prescribed for 

recruitment

qualification 

initial 

of primary

school teachers.

8. That thereby all the fresh appointed F.A/PST have 

been given the BPS-12, whereas the holders of FA. 

Certificate with 10 years length of service may be 

upgraded/promoted to BPS-15 and the PSTs with the 

F.A. qualification having 05 years service may be

upgraded to BPS-14. (Copy of the Notification dated
1

13.11.2012 is attached herewith as /\nnexure-'B').

That the appellant alongwith his other hundreds of the 

colleagues having their services, extending from 20 to 

40 years have been totally ignored and have not been 

given any chance of upgradation/promotion throughout

9.

F
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their professional career inspite of having such a long 

spotless tenure of service.

10. That this attitude of the respondent department to 

give benefit to the PST teachers with the F.A./F.Sc 

qualification over the teachers with the Metric 

qualification has been formulated without any

cogent/legal grounds but just to give benefit to the 

blue eyed teachers of the respondent department, 

whom have been appointed in their tenure.

11. That all the appellants are also equally entitled to be 

upgraded on the basis of his tenure of service and be 

given the same benefit as it has been given to the other 

PSTs teachers having the F.A. Certificates, as the 

higher qualification of F.A. can not by any means made 

the basis for giving any sort of above said benefit to 

the teachers.

12. That in this respect the appellants have also moved 

their representation to the concerned authorities, 

thereby explaining their grievance, however no response 

whatsoever has yet been received by the appellants till 

the filing of this Service Appeal.

13. That the appellants' having got no other 

efficacious/adequate now approaches this Honourable

Tribunal on the following grounds amongst the others.
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Grounds

q) That act of the respondent department, thereby 

depriving the appellants from the above said 

benefit of upgradation is illegal unlawful without 

authority/jurisdiction, as well as being based on 

the malafide intentions of the respondent 

department is liable to be set-aside.

That since hundred and hundreds of the teachers 

have been treated in a discriminatory manner and 

have been deprived of the above said benefit 

mere on the ground that they are not having the 

qualification of FA/FSc is an act unjust and 

without any reasonable ground, as the basic 

qualification at the time of the appointment of 

the appellant was Matric with PST and the basic 

qualification at the time of the appointment of 

the benefited teachers were FA/F5c with PST, 

hence no privilege can be granted to the persons, 

whom have been appointed on the prescribed 

qualification.

b)

That the appellants have been serving on the 

above said since long, whereas the minimum 

tenure of the service amongst the appellant is 18 

years and the maximum tenure amongst the 

appellant is extended to 40 years and since long 

all the appellants have been waiting for their turn

c)
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to be promoted/upgraded to some higher scale, 

however after having a tenure of such a long 

legitimate expectations the appellants have been 

treated unlawfully without any cogent/solid 

grounds.

That it is very respectfully submitted it has 

that

neverd)
cases ofthehappened

upgradation/promotion 

should be abolished/ignored totally and the 

grounds of upgradation/promotion should be made 

educational qualificatibn, whereas the

in

the factor of seniority

mere
upgradation/promotion has always been made 

the basis of seniority-cum-fitness and have never

on

at the basis of higher qualification whatsoever it 

be. Furthermore still it is not the highermay
qualification for the teachers whom have been

benefit for the above saidgoing thorough get 
notification, but with the passage of time as the

has been raised, hence theybasic qualification 

have been appointed on 

Certificate, which said factor cannot be made a

the basis of F.A./F.Sc

ground for their upgradation to BPS-14/15.

of the respondent department 

unlawful, but is also 

clear Articles of Constitution of

That the said act 

is not merely illegal as well as

against the very

e)
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Islamic Republic of Pakistan as engraved in the 

basic rights of said constitution.

That the appellant has got every right to be 

treated equally with his other colleagues and 

closing all the ways of upgradation/promotion for

f)

the appellant is against all the norms of justice as

the above mentionedit has been done in 

notification dated 13.11.2012.

That it will be pertinent to bring into the notice 

Honourable Tribunal that the above said 

also been extended to the Clerks

with the

9)
of this

benefit has

community, whereby the clerk's even 

Matric Certificate have been upgraded from BPS- 

09 to BPS-16 and similarly according to other 

notification dated 24’^ April, 2012 the Federal

Government has been pleased to upgrade the PST

BPS-14 including theTeachers from BPS-09 to 

Matriculate Teachers. (Copies of the above said

attached herewith as ■Sv
both the notifications are 

Annexure-'C' & 'C/'l).

acceptance of this 

e be directed to
therefore, prayed that onIt is,

Service Appeal the respondents may pleas

set-aside the term of 

"having 

recru/tmant of primary

initialqualification prescribed for 

school teachers"
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and the appellants may please be considered equally 

for the above said promotion/upgradation with the 

other colleagues, whom have been appointed on 

F.A./F.Sc basis and the above said conditions being 

illegal unlawful, unconstitutional and discriminatory 

please be deleted from the conditions of 

promotion of the PST teachers to the BPS-14/15.

may

Any other remedy to which appellant is found 

entitled, in the peculiar circumstance of the case may also 

be granted. /

\
Appellant

Through

Ghulam Nabi 
Advocate, Peshawar
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BEFORE THE SERVICE TRIBUNAL K PX. PFfiHAW>iP

Service Appeal No. yzolz

Shah Jehan PST/GPS Shagai Aman Dara 

■ District Malakand Appellant
Versus

Govt, of K.P X., through Secretary Schools 

Department, Peshawar <& others
<& Literacy

Respondents

AFFIDAVIT

I, Ghulam Nobi Advocate, Peshawar

client do hereby solemnly affirm and declare 

contents of the

as per instructions of my 

on oath that

accompanying Service Appeal are true and 

correct to the best of my knowledge and belief and nothing has 

been kept concealed from this Honourable Tribunal.

Deponent
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BEFORE THE SERVICE TRIBUNAL K.PX.. PESHAWAR

C.M.No. /2012
In

Service Appeal No.. /2012

Shah Jehan PST/GPS Shagai Aman Dara 

District Malakand
Appellant

Versus

Govt, of K.P.K., through Secretary 

Elementary A Secondary Education, 
Peshawar A others........................... Respondents

Application for temporary injunction to the 

effect that respondent may kindly be 

restrained from taking any action for the 

promotion of PSTs to BPS-14/1’5 as 

according to the procedure mentioned in the 

impugned 

13.11.2012

rules/notification dated

Respectfully Sheweth:

That the appellant has filed the above titled service 

appeal before this Honourable Tribunal, in which no 

date of hearing has yet been fixed.

1.

That respondent vide notification dated 13.11.2012 with 

regard to the fresh education policy has promulgated a 

new method of promotion which has violated the

2.



12

promotion right of thousands of teachers including the 

appellant

3. That the applicant/appellant has very prima facie cause 

of action and is very hopeful for its ultimate success of 

his appeal.

That all the three ingredients i.e. prima facie case, 

balance of convenience and irreparable loss as per spirit 

of the rule for granting injunction is in favour of the 

applicant/appellant are present in the said appeal.

4.

That in case the injunction as prayed for above is 

the applicant/appellant will suffer with
5.

denied,
irreparable loss as the impugned vacancies will be fill up 

and there would be no chance for appellant

accommodation. Therefore, it is in the interest of 

justice to stay further proceedings on the impugned 

till the final decision of this Honourablenotification

Tribunal.

That there is no legal bar in granting the injunction as 

prayed for above.

6.

That the facts and grounds taken in the memo of appeal 

kindly be considered as part and parcel of the

instant application.

7.

may
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It is, therefore, humbly prayed that in the light 

of the above said submissions this Honourable Tribunal 

may please be kind enough to restrained the concerned 

respondents from taking any action in promoting the 

PSTs teachers on the basis of the above noted 

notification, thereby depriving the appellants from the 

right of promotion.

Appellant
Through

Ghulam Nabi 
Advocate, Peshawar

AFFibAvrr

I, Ghuiam Nabi Advocate, Peshawar as per instructions of my 

hereby solemnly affirm and declare on oath that

true and correct to the
client do

contents of the above application
knowledge and belief and nothing has been kept

are

best of my 

concealed from this Honourable Tribunal.

Deponent
s
4 '
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Better Copy

Government of NWFP 
Finance Department 

No. SO (FR) 10-22{B)/2005 
Dated: 01.10.2007

To

The Secretary to Govt, of NWFP, 
Schools & Literacy Department.

UPGRDATION OF VARIOUS POSTS OF TEACHING/ 
CAREER STRUCTURE IN SCHOOLS AND LITERACY 
DEPARTMENT GOVERNMENT OF NWFP.

Subject:

Sir

I am directed to refer to your letter No. SO(G)104/2007 dated 
01.10.2007 on the subject noted above and to inform that the Chief 

' Mi NWFP has been pleased to upgraded various posts of 
teachers in Schools and Literacy Department NWFP as per details y 
given below in respect of those incumbents mentioned against each 

with immediate effect.

5^ •

Revised
Pay
Scale

QualificationDesignation/ existing 
Pay Scale

R'imaVy School teaclier 
PSTBPS-09

S.No

F.A AFSc'aT lesT Division 
with PTC/ Diploma in 
Education__________ ________
On the basis of 10 years 
service experience as Primary 
School Teacher in BPS-09

091

12PST with requisite 
experience renamed as 
Head Teacher/ head 
Mistress of Rpmary 
School BPS-07 
C.T BPS-09

2

B.a 7'BSc at least 2'''“ Division 

with Diploma in Education/CT 
"bT-^BSc atlesT^^ivision 

with Diploma in Education/ 
Certificate from Directorate of 
Curriclum and Teachers 
Education NWFP Abbottabad 
in Agro Tech/ Indsutrial Arts
Home Economics. _______
B.A/ B.Sc at" least 2"^ Division 

i with Drawing Master Course.
! B.A/BSC at Ieasr2'"''Division 

with JDPE.

-153

15AWICT Technical 
Industrial Arts/ Home 
Economics BPS-09

4

15D.M BPS-095

15PET BPS-096



lcr»l■"• 1 Qari/Qiiria IJPS-OV ' ’ Hariii-c-quran wilh SS.C nl 
2''*’^ Division and xSand in Qirnt. •

•'I

IIT
M.AVM.Sc al lcasl'2"'^ Division 17r. Tcachcr/A|;h Nvil]\ 

' Sr.
ciST/SST
rcquisilc experience rename 
SS't'/Sr. SST 'I‘cachcr/Sr. SST Ai;n 
3I’S-16 ■ ■ :

b.•4r.
^vilh • D.Ed. M.Ed/M.A.
Edncalion . . cquivalciU
q\ialirication •'

X

M.Sc- al Icasl 2"'^ division' in 17 ,,DPE Bl'S-169.
(HPE) ‘ 4

I

I'hc promolion/dirccl PromoLion a[^ainsl iho upi^rudct.! posl.': 
shall be- made as per laid down procedure- and in accordance 

• \vith ihc Service Rules to bc-framed pursuant to die relevant
.provisions orMWFP CivlT Sprvants‘(appointments, Promotion 
and 'I'ransler) 1989 rcad.w'ilh Uic NWFP Civil Scp/anls Act, 
1973 in the lip,ht of the meeting held, on 26.09.2007 of the 

constituted vide Schools Literacy Department

0

I

I

1.•committee
. Notification No. SO(G)S&'L/1-4/2007 dated 01.08.2007.

I
I

I
I:;

I

' ■. Audit copy may plcasc'bc prepared and sent to the Dcpartmenl
for authentication/signaturc.

;
t

I

Section ornccr (riv)
I

Endst o r even No. elate,

'■ Copy for Inlbnrmtion ^’necessary action to:-

1.- ■; Accountajn General NY/FP.;' .. 
n ; ' Director Schools Sc Literacy NWFP, Peshawat.

. Director of Education fata NWFP, Peshawar.'
PSO to Chief Minister NWFP.
PSO to Chief Sccrctao'NWFP. . ,
PS'to Sccrctai-y Finance .Department NWFP. ■

. . All Disirlct/agcncyAccounts Officers in NWFP. .

I

1

I
■ j.

. \.4.
C.

• .6.
7 •

*

copy
•.AMMAD

oouriPak^'
AUc.«*

GHPiH
AuH;

I •

Ir^iiiu I

1 .
I

t

I

; •



1 ,

k^v.e. RTMENT.
elemStabv aS^seco"”*"''

x^OTIFICATtON

idled ihc November J.ybOi-.
Peshd'i^'i^>'- (.»

.: Civsub rule (2) of rule 3 ofihc Khybcr P:^khUl^.kh^^
in Ibis bcbalC ibc rilcnicnian' nnd yccondai

. Cndrc:- In pursuance of rhe provisions contained in
ioaofaliNoiiricaiions issued\o er'^PF)4-^/SSRC/Mcct_jn«/2012/Tc3clnn

, Promouon and Transfer) Rules. 19S9 and m superscss
\

hereby lays down uhc incihod of recrjiunei
Column No-., 4 of d

Scr^-ams (Appointment, !

Education Department 

qualification 

said Appendix and the schedule therewith.

•^nd the Finance Department 
iion which shall be applicable to all the posts specif.ed inthe Establishment Departmentin consultation with 

and other conditions specified in the Appendix to this Notification

*
I

Endst. No. & Date as above.

Copy forv^arded to;-
, „ » 3»i A. w.. "S"'"'

,2. The Secretary to GoA of Khyter P® Oepartment.

Director Education (FATA), Peshawar.

. .
• ■ I

.'1 *
1.

,7. Thei

!

1
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I

%

r'

f

i

L' t

Bctor Curriculum & Teachers Education Abbottabad.
BCtor (RITE) Khyber Pakhlunkhwa Peshawar.
;clor ESRU, Elementary & Secondary Education Khyber Pakhtunkhwa, Peshawar. 
3uty Director Database(EMIS) E&SE Department, 
ict Coordination Officers in Khyber Pakhtunkhwa. . '
cutive District Officers Elementary & Secondary Education in Khyber Pakhtunkhwa. 
fict Accounts Officers in Khyber Pakhtunkhwa /Agency Accounts Officers FATA, 
icy Education Officers F^TA.
Governor, Khyber Pakhtunkhwa.
:hief Minister, Khyber. Pakhtunkhwa.
:hief Secretary, Khyber Pakhtunkhv^a. 
inister E&SE Khyber Pakhtunkhwa Peshawar, 
ecretary E&SE Department.
File.

• -t

;

«

' SecfiGn Officer (Primary)
.y;T \

I
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APPENDIX

Method of recruitment.Minimum qualification and experience for 
initial appointment or by transfer.

Age
limit.

enciaturc of the 
post.

•5:';4.2. 3.
CeC^^‘^^y School Teacher 

lifS 1^'
(a) Fifty percent by promotion on the basis 

of senioriiy-cum-fiincss, in the following 
manner; ...

IS to 35(i) Second class Bachelor’s Degree with two
subjects as Chemistry, Botany. Zoology, ! years. 
Physics, Mathematics, Statistics Humanities 

. and other equivalent groups' from a 
recognized University; or

(i) forty per cent from amongst the 
Certified Teachers (General), 
Cenified Teachers (Agriculture), 
Certified Teachers (Industrial Arts) 
and Certified Teachers (Home 
Economics) with at least five.ycars 
serv'ice as such and having 
qualification mentioned in column

, No. 3;
(ii) four per cent from amongst the 

Drawing Masters with at least five 
years service as such and having 
qualification mentioned in column

. No.3;

(iii) four per cent' from amongst the 
Physical Education Teachers with 
at least five years service as such 
and having qualification mentioned 
m column No..3; 

M.A in Education or Bachelor’s Degree in' 
Education, from a recognized Uni\ ersity.

(ii)

i

• >

>



(iv) one.per cent from amongsi the 
Insiruciional Material Specialists, 

; with atlcasi five years scrv'ice as 
such and having qualification 
mentioned in column No. 3; and

\

t ■

. (v) one per cent from . amongsi the 
Arabic Teachers with at least five 
N'ears service as such and having 
qualification mentioned in Column 
No.3;and * •

(b) fifty per cent by initial recruiimcni. 1

By promotion, on the basis of scnioritv-cum-
fiincss, from amongst Arabic Teachers, with at 
least five years service as, such and having 
qualification as prescribed for initial 
recruitment of .Arabic Teacher.

M t c?" Arabic Teacher
^^y^;(BPS-16)

By promotion, on the basis of senioriiy-cum-
fitness, from amongst Theology Teachers, with 
at least five years sers'ice as such and having 
qualification as prescribed for initial recruitment 
of Theology Teacher.
By promotion, on the basis of seniorily-cum- 
fitness, fiom amongst Certified Teachers 
(General), with at least five years service as such 
and having qualification as prescribed for initial 
recruitment of Certified Teacher (General).

i c>r Theoloay Teacher. i

{ ^«r Certified Teacher 
1 ) )(General)

-16).

I



i,

5
r CcniHcd Teacher

Ans)
16).

By promotion, on 
fitness, from

the basis of scnioriiy-
amongst - Cenffied Teachers 

(Industrial Arts), with at least five 
as such and having qualification 
for initial

cuni-
t

years serv'icc; i
as prescribed 

recruiimem of Cenided Teacher
;

(Industrial Arts)!f c>'^Cenified Teacher 
^<Uillure)

'6).
f By promotion, 

fitness, from
on the basis of seniority-cum- 
amongst Cenified Teachers 

(Agnculliire), wiih at least five 
I such and having qualification 

initial

;i

:
years scivicc a.sI.i

ns prescribed for 
recruiimcni of Cenified Teacher: f (Agriculture).Dra'.ving M aster •;

By promotion on the basis of scnioriiy-cum- 
filncss from amongst Drawing Masters, with at 
least five years sen-ice as such and having 
qualification as prescribed for initial 
of Drawing Master.

■ \

£
recruitment

Io’'tonified Teacher ^
7*' HoJtie Economics) i

i ,

promotion, on thrESiTST^rity-cum: 
fitness, from amongst Certified Teachers (Home 
Economics), with at least dve years service as 
such and having qualification as prescribed for 
initial recruitment of Certified Teacher (Home 
Economics).
By promotion, on
fitness, fi-om amongst Physical Education 
Teachers, with at least five years service as such 
and having qualification as prescribed for initial 
recruitment of Physical Education Teacher

t

T-
I 11

physical Education
{
i V(1

).

X'

r

i



/•

20 to 3 5 
years.

By initial rccruitmcniSecond Class Secondary School Certificate,
from a recognized Board with Shahdalul 
Alimia Fii Uloomul Arabia wal Islamia from 
a recognized Tanzimuatul Wafaqu! Madaris: 
or Darul Uloom Saidii Sharif Swat, Darul 
Ulc^rn Charbagh Swat, Darul Uloom Chilral, 
Darul Uloom Darosh Chilral and any other 
Government run Darul Uloom, as notified by 
the Government from time to time; or 

j (iii; Second Class Master’s Degree in Arabic from 
a recognized University. . ‘_______ __
Second Class Secondary' School Ccnificatc,
from a recognized Board with Shahdatul 
.•\;amia from a recognized Tanzimatul 
Wafaqul Madaris or Darul Uloom Saidii 
Sharif Swat, Darul Uloom Charbagh Swat, 
Dara! Uloom Chilral, Darul Uloom Darosh 
Chilral and any other Government run Danil 
Uloom, as notified by the Government from 
lime to time; or

(i)/^Tbic Teacher t.Vf) 
/S/^S-15).

Scvcniy-fivc per cent by initial
recruitment; and

(b) . twenty-fne per cent by promotion, on the 
basis of scniority-cum-filness, from 
amongst the Senior Qaris, with at least 
five years sci^icc and having 
qualification prescribed for initial 
recruitment of Theology Teacher:

Kotc: In case of non availability of suitable 
person for promotion, then by initial 
recruitment.

(a)20 to 35 
vears.

ifcf>k>2v Teacher (TT) I (i)

Second Class Master’s Degree in Islamiyat 
from a recognized University.

(ii)

By promotion, on the basis of seniority-cum- 
filness, from amongst Qaris, with at least five 
years serv'ice as such and having qualification
prescribed for initial recruitment.___________ _
(a) Forty per cent by initial recruitment; and

^^vsxyr Qari 
-15).

Bachelor’s Degree or equivalent qualification from a 18 to 35
recognized University with Certified Teacheried Teacher

years.

■



T

i
Cenificai e or two years Associale Dearee in

■°/ ^“‘°^"y-Gun,-fi,ness, from 
*APnniary School Head 
21 least five
qualification

ou-Jjic basis
- amongsi 

^^aciiers-wiilr
- iiavihg

for initial. 
Teacher

!; CD

years service and 
prescribed

OCt>

rccrumneni 
(General);

of Certified
!■ !

. Provided that 
candidate is available 
Primao' Sclioof 
iransler then-the

I if no suitable: 3'
} amongst the 

Head Teachers for 
posts will be filled bv promo.,on on ,he has,s of semori.y-cu,^

hchool Teachers rv,ih a. leas, five vc-ns

pSIrLdT.prescribed for mnial -
Certified Teacher (Generai)

{

j - ;
1

iD-

J
Irccniiimcnt of f

liA^ole: In case of 
pei3on for 
recfuiiment.

non availability of suitable 
promotion, then by initial

•i .

... --

?•• --
w BacheioiV~De^ee^

UniversiW' with ' 
relevant technical
vZTcZI G°vt. Technical
vocational Institute or Center; or

from 3 recognized 18 to 35
r^vo years training 

subjects from
reenjitment; andin the • years.

any (b)

gf Certified

, - T/fv- -.ir>
Ti^Tra-’rffT-^ of .

^ ^ W ws> tccuti.iiizeu 1, recruitme.nt 'ijioa.

Teacher

/.-•
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1

Univmily wuh nine inonllis Irainine from | 
any Government Agro Teclinical Teacher | 
Irammg Center of the Level of Ceriilied |. 
eachcr, Agro technical (Industrial Ans).

(Indusirial Ans);

Provided ihm 
candidate is available 
Printan' School 
Promotion, then the

if suitable 
iiniongsi the 

Jicad Teachers for I

posts will be nilcd 
y prontotion on_ the basis of senioriu

irom amongst Senior
rs with at icast

bv
cum-
Primarx- School Teachc
fi\c >ejrs 
qijsiiflcaiion 
rccruiimcni 
(Industrial Arts).

jcc
prescribed 

0*" Certified

nnd ha\'ini»O
^or initial 

Teacher

Sn'".ir “'■■''"'’"“y «f suiuMe
ty »M.1

(a) '■^°ny]^crwmby
r^'/culiure)

IS;-
(n) Bachelor’s Degree with Agriculture as 

the subject, from

^ii^L-Boche]orX_Deg^ from

IS to 35 
, )-cars. recruitment; and

(b) S'M) per cent by promotion, on the basis 

senionty-cum-fnness from amonast
at klltT feachers.

qualification prescribed ^
reertiUment . of Certified 
(Agriculture):

of

^or initial 
Teacherone of 

2 recognized University: or

Provided that 
is^avaiiable

ifa recognized uo suitable 
amo^t the

1 candidate

c



9

any Govemmenl Agro' Technical Teacher ~ 
Training Cemer of ihe Level of CeniTied ■ 
Teacner. Agro technical (Agriculture).

promotion, then the posts will be filled by 
promotion on the basis of seniority-curn- 
fitness, from\ .

amongst Senior Primarv 
School Teachers with at. least five years 

having qualificationserv'i.ce and 
prescribed for initial 
Certified Teacher (Agriculture).

recruitment of

In case of non availability of suitable 
person for promotion; then by . initial 
recruitment.

(a) forty per cent by Initial recruitment; and
/ye;’ Teacher (Home 

' ■: £^.:cs) .
(i) Baciielor s Degree with Home Economics, as 

one of the subject, from a .recognized 
Cniv c'sii}-.'.vnh in service training from 
Go\'emment Agro 
Training Center; or
Cenified Teacher Certificate with Home 
Economics,

IS to 35
years.

(b) sixty per cent by promotion, on the basis 
of senioriiy-cum-fiiness, fromTechnical Teacher amongst
the Primao' School Head Teachers with 
at least five years service as such and 
having qualification prescribed for initial 
recruitment

(ii)
of the subjects, from any 

Government Training school or college witli 
Bachelor’s Degree; or

as one

of Certified Teacher (Home
Economics):

(iii) Bachelors- Degree from a recognized 
~ Uni-ver5ily---With- nine-rrionfris=training

Government Agro Technical Teacher 
' Training Center of the level 

'‘CCtiificu

Provided that if no suitable 
candidate is available amongst the 
Pnmao' School Head Teachers;, for 
promotion, then the posts will be filled by 
promotion on the basis of seniority- 
fitness, from

or' the
Teaciici Agro Technical '(Home

Economics); or cum-
amongst Senior Primary 

School Teach^-^^-at-iea^r^-_ Ive-Vf=rflrc-

quaiiticMion 
prescribed for initial recruitment of

daia naving(iv) Bachelor’s Degree, from a recognized

->_



jituiunBk ;

i1> Y
( -■r;■':

r W 'W i‘'CaU0
10; / i_;

C.cilillcd I cachcr (1 Ionic I'xoiioinics).

non availabiliiy of suitable 
person for promolion. (ben by inilial 
iccniiimoni.

* wilt I'lic year :Vocation.il (i^iding'"'
. ; Ji'pin any Go' i|nniciu training |ccnlcr or 

: 'Mvstiluic • Willi |ic niontlis trainling fioni 
' <->oVcrnmcnl' ^ro . Tbchnical ' Tcac'hci- 

cente ■jof the ilcN'cl' of ccrlihcd 
;r«':khcr Agro T dinical (Homc'Ecdnomicit).

I
I

No(c: In ease of\

. L'‘j

, L __ ,____ _
i M v fr ij a rcci'ignizcd Univcrinly

;:;!h',^;;ycarl-Dra iftg ' Matter' (DM) course 
•■licxc. : • ■ • '
^ -i'

i !; .I

I, ;
18 1035
years. _

(a) , Eighty by .per cent initial
rccniitnicni; and

I
:

;ii (b)- iwcnty j)cr cent by pronioliian, on Uic 
basis of

Ili' ;i . i

...

scniority-cuni-fitnc.ss. ' from 
amongst the Primary School Mead 
Teachers wiili at least five years 
and having qualification prescribed for 
initial recruitment of Drawing Master:

i.

;
service

1 r
.'i :I

1

l Provided Uiat . if no. suitable 
candidate is available for promotion then 
on tlic basis of scniority-cum-fitncss, 
from Senior Primary School Teachers 

• tvith at least five years service and having 
qualification prescribed for Oilial 
rccmilmcnl of Drawing Master.

Note: In ease of non-availability of suitable 
candidate for promotion, then 'by initial 
recruitment. • '

:( : :
I;.J

i*

I.

'1

t C'
5

I ; V Iy

A V.>
I-,.:I- i!■ i

^ ipiri:" ■

• if: i

;
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r ■ ■
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I

;
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Bachelor’s . Degree, from
wiCn one

: a ree(^nn,*‘?^»<J i .

year junior UjpjoTna^PhysjcariEcfuaiioF 
course , or Army equivalency or oilier equivalent 
qualification.

!
-y

years.
j (b) tN.enty per cent by promotion 

basis of . on the
icnioruy^cum-fiines^; -frotii 

^mongsi the Primaiy School ’ Head 
Teachers with at least five, , . years service
^ having qualification..prcscribe^'Tof
miiial rccniiimeni of Physical Education 
Teacher:

Provided that if ”0 suitable, 
canctdaie is available for promotion then
on the basis of seniority-cum-fltncss.
iron- amongst Senior Primary School 
Teachers with at least five... ., years service
and having qualification prescribed for

recruitment of Physical Education 
Teacher.

Note: In case of non-availability of suitable 
candidate for promotion, then by initial 
recruitment.

Jsr
School Head 

11 (PSHT) By promouon. on the
htiiess, from amongst Senior Primary School 
ieachers with at least 
having qualification

>"/

lea years service and
. prc^--..ribed for initial

^ruitment o.TPrimarY School
Proi^tjon, on the basis of seniority-cum- 

gtness. fix>m amongst Primary School Teachers

r-

y^iniary School 
- vBPS-14).



f •

'.1^

<r.'

O

o I

with at- least five 

having quaJificaiion
;

years service as 

J prescribed for 
recnjitmcnl of Primarv School Teacher.

sue

21. Primary School rcac'^'er 
(BPS-12). ' 1 (i) Inienncqiate or equivalenTqualillcalioh, from iSio35 RTTiTiT.! ~ ___________

a recogjiized Board, with Primao' School years ' level- nrmTw
reaches Certificate/ Diplonta in Education- ' I
from a recognized Institute; or T- Council ,5 available, ihcr

'he adjacent Union Councils on merit.

1

;

'iO !
Seconda.'v School Certificaie, 
recocnized Board in second Division with 

two years Associate'Degree in Education 
Irom a recognized University.

irom
t

1

•>7 Q^i
KBPSH-237 Intermediate Hirz-e-t^ITi;^Qhat Sanad

trom a recognized Institution. “ '^7,7,7j cars.
Byjn i lia Lr-c c-ru i I m c n t.

s-
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SCHEDULE

Se/eciion.cntprjo >•>I- J;

Arabic Teach.>r
- -Educciicnal Qualifyicaiiorf-

Total SSarks: 100
ssc

^ ^ScT
•■: •

\fa^h obtained ,V 20 /loial mgrh. =- 
Marks obfaineJ X 20/ wiol maTJ^T

'Marks obrained .X 20 / toial marks = 

'Marks oblamedX20/lo!almaM^

BA/BSc^ ------------- ^

~MPhiL/phD~~^----~— ------ — Marks obwiredX IS / total marks =
Marks ~ OS

IheOlo^' Tpnrhff.

^““SOry^f^aliJicaU^
C/ ■

TotaJ Marks 100
SSC

Maris obtainedX20/total marks =~ 

Mt^ks obtained X 20 / total marks^

Marks obtained X 20/ total marks ^

Marks ooiained X 20/total marks = 

'Marks obtained X ! 5/total marks =~

HSSC

BA/BSccr'
o

c

J^^^^sc/MEdTETaiT
I^loEETsbohdatulM

Jsiamia from 
MPhil/PhD

amia Fil Uloomul Arabia veal " 
£reco^ired TanzimuatuI ff„An-it

Marks » OS



1

28Oari/Oaria

Category of Qualiftcaiiort ' Total Marks 100
<• />«r*

ssc MiUks^hiowca .K :0^ioioi-mQrks^=:-,1*

Qiri Sanadfrom a recognized 
institution. Morh obtainedX20/total marks =

HSSC IMa^ks obtained X 70total marks =

BA'BSc
Morks obtained X'. 0, le.ts! markj --

bWMSc/M.Ed/AU EJu 

-MPhii'PhD ^ ^
. hfarh obtainedX IS .' total marks =

Marks = O'S

Certified Teacher 
(General, Industrial Arts Agriculture ,liome Economics)

Category of Qualification
Total Marks loo F^T/umanities^roup at 
loJermediate/Craduation-fet'd.............

Marks obtained X 20/totaf^^dir^
Ear Candid<.tc -.j Science group 

• • • ^ ^

T^i^ksfor FSc. S Ixtra marks for B.Sc and 

5-Extra marks for U.Sc will be added to the total 
tcorej^^ by a candidate during his selection

SSC

HSSC
Marks obtained X 20 / total marks

,w ootomtiQ X Ji// total marks = 

Marks obtained X 20 / total marks = 

MurM ubiainect x. I Sf total marks = ^

CT Certificate/ Diploma in Education 
/APE.
^iA/MSp'Jhf. Ed / MjCS^j ^-----

-K
t^rhu . Marks = OS — .



>

' ’ Master

For .Candidate of Science groupTotal Marks 100. XMle^ry of Qualification

5 Extra marks for FSc, 5 Extra marks for B. Sc and 
5 Extra marks for M. Sc will be added to the total 
score obtained by a candidate during his selection

Marks obtained X 20 / total marks -s$c.
Marks obtained X 20/ total marks =TiSSC

Marks obtained X 20/ total marks =BA/BSc

Marks obtained X 20/total marks -[T^^C^iftcaie '

Marks obtained X}5 / total marks =-MA/idSc/MEd/M^ Edu
■'.T r ■

Marks = 05

N
^^^^^trsicid-Educaiion Teacher 

-------------------
\\

For Candidate of Science group_ _..TQt.n.LMacksJM-■iSf-Qi^-Hficatipn

Marks obtainedX20/total marks - 5 Extra marks for FSc, 5 Extra marks for B.Sc and 
5 Extra marks for M.Sc will be added to the total 
score obtained by a candidate during his selection

1' r ■
Morh ^htninfid X 20/total marks

-Mi3rks obtain-ed—X 20-/total marks =

Marks obtained X 2U7Wdl marks =■r^r^^dKc^fEqu'fvalent Certificate ® —

Marks'obtainedX15 / total mark^ = ^fSS :Ed/MA-Edu - -

Marks ~ 05 -
«

/



Frimary School Teacher

Total Marks WO For Humanilics group of 
Inlamediate Level

For Candidate of Science groupCategory of Qualification

Marks obtainedX 20/total marks = 5 Extra marks for FSc. 5 Extra marks for B.Sc and S 
Extra marks for M Sc will be added to the total 
score

ssc
Marb obtained X 10/total marks = obtained by a candidate during his selection//SSC

Marb obtained X 25/total marb =B.i/BSc

Marb obtained X 20/ total marb =FST Certificate/ Diploma in 
Educarion /ADE.

Marb obiainedX20/total marb =EOJMSc'M.Ed/MA FJu

MPhil/FhD Marb = 05

Other condUions:-

t: The med Appointing A mhoriry will scrutinize and verify ihe-dociwmis and make the appointment as per prescribed rule andf he will get the-documents—ir.
fiffdbfzbs ua^e of appointment drders-yviidnn-shoriesi-^'sJible time, not exceeding ninety (90) d^s. -------— - ' ' " '' r~r~'

Tne merit list prepared by the concerned appointing authori^ shad be displayed for ten days to.receive the objections/appeals, if any, and shall issue thefinal-^ 
merit'lisT~7ifl€r7na}dng~hec€ssary corrections while addressing'lhe oFservatiuhs/objeciions/appeals.follo'wcd by requisite-appoin/rrientorders. 

i Jn-case a documeni(s) is/are found fake/ forged/ bogus upon scrutiny/ verification, the service of the teacher concerned shall be terminated and the 
paid to him as salary shall be recovered from him and an FIR shall be lodged against him on account offorgery/froud under the relevant Icrw.

E^&^L^ Tt^.^&fdd’d]-W<494}d Mqdarh, p^\ Uloom Saidu Sharif Swat, Danil Uloom Charbagh Swat, Darul -Uioom^ChiSaVD^ui—
^bom “parosh Chrtral and any other Govenrunent mn Dam! Uloom, as notified by the Government from time to lime will be acceptable for the purpose of___ -

■ appolntiy^erti against the posts of Arahic Teachers or Theology Teachers, as the case may be'. .. . .

evnee

amount
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dsian 
iducntio'r

;NO. F. i-j/201.1/Uj>ai(!;iii 
Gbvemincivt ofi’ii 

Federal Dircctoialc of

>11 f..

(i>'i ^:
/

■'

. >f! <(•. .-li -r
. clii

I1. V ^

tsla:Tiaba'i, the’24" April 2012 I \

OFFICE OR^ICRor; 1 I

- i'S' (
' If j I jeo (l)rdcr pf cv6ti uuinbpr 

rqbil:ncation/cxpc;*ie;5ce 
24j^2;20 i 2, 'jv: conveyed 

l-CFliucptjon) daCqd 
injCflairViviec ipcling hclci^on 
........ diio'tl'ic upf'radcci post oF

f Educationill coniinualioii of Fedcrnl Difccloinlc 0 
dined 1 d.Cd.2011., consequeni upon one Unic waiver in -iic concliti^ns; 

. granted by the Frirnc Minister vide U. ,0. No. 37bO/P 
■ by Viie Capital Administration & Devoiopincui Divisic 

23->0‘'.20:2 and r-n-tbc recommendations of DcpnvtP.icr:
24.04.20)2, the foiiowing MaU-ic Trained Teachers trre pn
Elemcnlary Schcoi Teacher (B^-14) w.c.f. 01.01 2(m l j.|

so
i

■t
S?M/201,2 jiatf 
n vide No.;

i I

lal Promo-i

•i

i

I ■ ' r •UTJclii'! t-

DATi: OKFIRtaf IiNAME I i! ,1S.’-'I »
'i

IDO. I ' M i!MlIMS (1- F)C I0l.02.i‘;.i3: i .Y.AiNAn niDi________
ili?ANA JABl-CK' 

i 3~ ~ltll-FA'l'RAANA
'E'iCtJSAit FARVHCN

„ -‘‘_l-f' ■3jgA_t^AKVl-l-N_____
6 I j-'ukmra'j bTigum

_ !_ ^UPJ> ‘ Hi________
"CHUt.AMVltdA_________

‘7 1 VAisMlEr.NDA MASO(3D 
SAiIfDA ICh'ATOON 

_'ll O l'ill-AM SAKiNA
'\7' ‘'N/JMA'r-.nM___________

AM.r;-:.'. in'-cuM________
M KHOKSi'llD AKHTAR 
1.*) (CAU.SAK SULTANA

r‘ 1 I !i 16-" I. mg.IMSG.Cos. 12.1954 
01.07^955 
07b4.]y54

Wkn C.ANCiAlJ ll 
X)] IpH JjcF'c/TNGAL

xyifcoiCI• GANGAiLI I

1M.SG (!- !
4^..

JMSG C-
IMS ([-iV22.10.1955 

01.07.1956 II.MSG C -
iKiscTb mn 1 j h I& 3-9/:1 II05.02.1956

6/1 b?.:c
IMSC (flv)

30.03. i954
OC>N Ol lA.Vif.'U,; I {
• ;s(/4:. iBD.i ' M ! ’
HOljl- MAS!-r0 ChA)

rri All 1130 i

I1?..0j.19.S3
IIMSG (l-X)!5.0:<.!953 :

IMSC(yV)) 3.09.19.54'
I I [JMSG ( -No22.06.1953

1M.S(1-V|3. kQTHb'iTnAL I I ' >
IMS (1-^7 IjlND PAl^CHA 1 I i

2r>.0'> 19^3I j ■|.

)5.0.N1952 r
02.01.1956

jJSlS (I.V).0-ti. 3/|llI3D. 11lMjnfV5rNe.5:!:'G-!o.'?. iBD.i: i02.06.1954SURRAiVA BAKO 
.v;a.sooda AXIZ

16
FmS (1-V;). UOOig-. UANGIAL' |

IMS (I-V). UPPR.", GHOR.A ! I I
IMSG ([-X}! SAN(p ANl CFA)| .____
IMSC (i-viTi),s. i^TA. ino. I
3MSG 0-Vin)No.*4?.l-lQ/) i_______
ImSG n-V). MOHIhl MUGHAL (l-.A) 

IMSG (1-V). MOHRi MUGHAL (KA) 
JM.SC (l-X). UNlVLleSiTY COLONY
IMS (t-V)Ko. 3. E-S________________
IMS (l-V). NO-3. rPD._______________
1M.S (1-V). G-7.1, )T3D.________________
IMS ()-V).N0.49, MO/l, iPO_________
IMS (PV). KOT i-tAT.NlAL (1-A)
IMS 0-V).'NO.40, MO/l 

06.06.195417
. 14.03.1953GUU'OO/: AKHTAR 

L?1 GtJl-4:--N'ASR:-BN 
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a
Muii;;.. 1993.

Ibe approval r,f Director GeneraMhDi;..Tin;:. I.Aeaca v.T.It
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PS to Secretary, CA&DD ^
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All AEO’s
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illRFCrORA ri: OK I.IJjVn.N l AKV & Sl'X'C

FAKJTI UN KIIVVA, PF
! IPN KUAMiih^NOAR\i; f: :

ARSHAW
i

K
N'otificntion’

i.

Consequent upon the approval of th ‘oiTiblion boniiTjiitee.2 deparimeih 

ssistants^ste

all -/P
(DPC) mcclnig held on 07/08/2012., (he following a 

lC Secondai-y f'ducation
aheis of Hlenientary

, ih -:ed as regular
' ' ! I

lie Service jwith

Dcparlincnt are hcieby prbmofed,

c

jadjuj
SLiperintendenls/budgel & Accounts Oflicers (BA6) in the intereit of Pub

Iimmediale effect.

S/No Name
De.signation
Almas Khan 
Stenographer

From Proriioted as Remarks

Directorate E&SE, 
Khybcr Pakhtun Khwa

&■

Supdt: Eslt:
Directorate E&SE,

K/Pakhtun Kha'
Services Placed at (he t isposal of DP 
(KATA) Peshawar foi' further.

Already Occupied

'J Sher Malik 
Assistant

AEO Mohammad

Mohammad Ashiq
___ .Assistant

-Amanullah
____ .Assistant
Mohammad Ilyas 

Assistant

EDO (E&SE) 
Abbolta Abad

EDO (E&SE)
_____Batagraam____
EDO (E&SE) Hangu

Against Vscaiit : 
Supdt posEB-1 ( i 
Against Vacant 
Supdt post B-!( 
Against Vacant 

_ Supdt post iC I (' 
A\gainsl VOicanti I 
Supdt post B-1 (\ 
Against Vacant 
Supdt po^ B-.i;()

' Against Vacant 
iSiiptIt post R-l;6 
Agai ist Vacahi 
Supd post B-K) 
Agai isi Vacant 

_ Supdt post B-16 
Against Vacant 

JSiipdi_post B- I t) 
Against Vacant 
Supdt post B-10 
Against Vacant 
Su-pdl post B-1'6 

' lAgainst Vacant 
Supdt post B-K)

' lAgainsl Vacant 
: Supdt post B-i()
■ I.Against Vacant 
i Supdt post B'-K)

-.1EDO (E&SE) Tank

5 EDO (E&SE) Haripiir. EDO (E&SE) 
Kohistan

Nauman Ud Din
__ .Assistant

Allaf Hussain 
.Assistant

MuitaniiTiad Ismail 
Assistant

() RITE (F) Bannu EDO (E&SE) Hangu
I

EDO (E&SE) 
.Abbotta A.bad

EDO (E&SE) 
Battagraam ;

o RITE (F) D.j. Khan Karak

9 Ibmhim Assistant EDO (E&SE) 
Nowshera

DDO{E) tipp§
L

10 Abdul Tamim 
Assistant 

Saidul Israr 
Assistant

Directorate (E&SE) j 
Khyber Pakhun Khwa

DDO(M)[Bu ter
I

-1 . :RITE (MOTluina) AvalEDO (E&SE) 1

i'12 Khadim Shah 
■Assistant 
Sanauliah

__Assistant
Habib Aslam 

-Assistant

rimairgan
. I_(&4-

EDO(E&8E) |wa|

EDO (E&SE) 
Charsadda

DDO (P)

13 DDO(F) Swabi

14 EDO (E&SE) Mardan EDO (E&'bE) 
Kohistan I

15 Rahim Khan 
Assistant

EDO (E&SE) Swat | EDO (tj&SE) Swat

16 .lamshed Khan EDO (E&SE) Swat DDO(M) Tiniirgara

f

!
ii

!

:!
.! (

!■
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Against Vacant 
Supdt post B-16
Against Vacant . 
Supdt post B-16 
Against Vacant 
Supdt post B-16

EDO (E&SE)
D.I Kiian_________
EDO (E&SE)
Dir Upper
EDO (E&SE) Chilral

EDO (E&SE) D.I KhanSheikh AmanUllah17? '/■

V sEDO (E&SE) SwatIrshad Muhammadr-
?.•

EDO (E&SE)Chitral kAbdul Wadood19 r
•Against Vacant

Supdt post B-16
EDO (E&SE) KarakEDO (E&SE) SwatAbdul Wadood •20.

!Against Vacant 
Supdt post B-16

EDO (E&SE) 
Shangla

EDO (E&SE) SwatZubair Muhammad21

Against Vacant 
Supdt post B-16 ,

DDO (M) Wari DirDirectorate (E&SE) 
K/Pakhtun Kliwa

Mukamil Khan22' r
?:rAgainst Vacant

Supdt post B-16
EDO (E&SE) KohatDirectorate (E&SE)

K^akhtun Khwa
Sliamsur Rahman23 0.

Note
Charge report should be submitted to all concerned.1.

(Muhammad Rafiq Khattak) 
DIRECTO y

f
i

Endst: No. 612.52/A.23/MS/Promotcd/Adiuslc/2012. dcUiil Peshawar the 02/08/2012 
, copy of the above forwarded to the:

1. PS to Minister for Elementary & Secondary Education Department K/Pakhtun 
Klwa.

2. PS to Secretary Govt of Khyber Pakhtun Khwa Elementary & Secondary 
Education Department.

. 3. Director Curriculum & Teachers Education Kliyber Pakhtun Khwa Abbatta Abad.
4. Director of Education (FATA) Peshawar. .
5. . Director Provincial Institute of Teachers Educ: Khyber Pakhtun Khwa Peshawar.
6. Accountant General Khyber Pakhtun Khwa Pcsliawar.
7. District Accounts Officers Concerned:
8. Agency Accounts Officers Concerned:
9. Executive District Officers (E&SE) Concerned.
10. Agency Education Officers Concerned.
11. Deputy District Officer (E&SE) Concerned.
12. Superintendents Concerned.
13. PA to Director Elementary & secondary Edu: Khyber Pakhtun Khwa Peshawar,
14. PA to Additional Director (Eslt) & (Dey) local olfice.
15. Master file.

§

>

i

Deputy Directory (E&SE)
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BKv ORE THE SERVICE TRIBI^'AL KHYBER PAKHTUNKHWA PESHAWAR
1

«- SERVICE APPEAL No: /2013.

y * ' ' ^

VERSUS

The Secretary Elementary & Secondary Education Department Khyber Pakhtunkhwa, Peshawar &
•Respondentsothers

PARA WISE COMMENTS ON & FOR BEHALF OF THE RESPONDENTS No; 1. 2. 3 & 4.

RcspectfuHv Slicwcth;-

The Respondents submit as under••r

Preliminary objections

The appellant has no cause of action/locus standi.1

2 The instant appeal is badly time barred.

The appellant has concealed the material fact from this Hon! able Tribunal hence 
liable to be dismissed.

4 The appellant has not come to Hon! able Tribunal with clean hands.

The present appeal is liable to be dismissed for non joinder/mis-joinder for 
necessary parties.

0

6 The appellant has filed the instant appeal on malafide motives.

The instant appeal is against the prevailing laws & rules.7

8 The appellant is estopped by his own conduct to file in present appeal.

9 The instant appeal is not maintainable in the present form & also in the present 
circumstances of the issue.

This Hon lable Tribunal has no jurisdiction to adjudicate the present appeal.10

The appellant has not submitted any departmental appeal through proper channel 
and in accordance with Section -22 of Khyber Pakhtunkhwa Civil Servant Act 1973 
and civil servant appeal rules 1986. Hence the present appeal is not tenable and 
liable to be dismissed.

11

That the rule 3(2) of Khyber Pakhtunkhwa Civil Servant (appointment, Promotion 
and Transfer) rules 1989, authorize the department to lay down the method of 
appointment, qualification and other conditions applicable to the post in 
consultation with the Establishment & Administration Department and Finance 
Department. Hence the appeal in hand is liable too be dismissed.

12

13 That it was observed by the Apex Court that it is exclusively with in the domain of 
the government to decide whether a particular qualification will be considered 
sufficient for promotion from a particular grade and it is also with in the domain of 
the government to change the above policy from time to time as no body can claim 
any vested right in the policy.



5
Q.^ FACTS

This Para pertains to the service record of the appellant. While the appellant has not 
presented his appointment order and attested copy of service book, hence no comments.

As replied in Para above.

Incorrect Sc denied. The previous recruitment policy, rules & qualifications are amended by 
the government and enhance the qualification and standard for recruitment and promotions 
in order to maintain efficiency in service, in consultation with establishment and Finance 
Department, under the rules 3(2) of Khyber Pakhtunhwa Civil Servant (appointment, 
Promotion and transfer) rules 1989, on 13/11/2012 as annexure “B” of the appeal).

The mentioned rules and qualification in this Para are applicable to those fresh candidates 
direct recruitment having the age 18-3 5 years and intends to enter in the E&SE Department 
as PST BPS-12. While the appellant has 32-years service.

Incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rules 
vide notification dated 13/11/2012 under the rules on the subject.

This Para pertains to record and with out my documentary proof, hence denied.

Incorrect and denied. The rules/qualification mentioned in this Para are not related to the 
appellant being PST. The qualification and other condition mentioned in this Para relates to 
senior PSTs BPS-14 and their promotion to Head Teacher post BPS-15 in E&SE 
Department. It would not be out of place to mention here that under the said rules/policy 
hundreds of PSTs has already been upgraded/promoted to senior PST, and Head Teacher 
post and the same are not impleaded in the present petition.

Correct to the extent that respondent department notified the rules for the 
recruitment and promotion for the teachers of various cadres dated 13/11/2012, in 
accordance with the prevailing law, rules on the subject and to improve/enhance the quality 
education in the best interest of Public while other contents of this Para are incorrect, 
misleading one and denied.

Incorrect and not admitted. No civil servant has legal and vested right in promotion and 
policy as held by the apex court while the government has the right to enhance the 
qualification and standard for recruitment and promotion in order to maintain efficiency in 
service and to improve/uplift the standard and quality of education, in best interest of 
public. The appellant himself is responsible for not improving his academic qualifications, 
teaching skills during his 32-years service, being connected/attached with teaching 
profession.

Incorrect & not admitted. The statement of the appellant in this Para is against principle of 
tural justice, merit and without any cogent legal ground or proof, against law, rules in 

vogue hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic and 
professional qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted.

Incorrect & not admitted. The present appellant does not fall within the definition of 
aggrieved person and there is no reason for the petitioner to be aggrieved from the 
mentioned prevailing policy dated 13/11/2012. While the appellant did not implead the 
upgraded/promoted under the said rules and those having the higher qualification than 
appellant and waiting for promotion. Hence the appellant has no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Tribunal, hence the appeal in hand is 
liable to be dismissed inter alia on the following grounds:-

1
■c*.

2

4

5

6

7

8

9

10
na

11

12

13



-<-

esBC^.

wi-OUNDS.

Incorreci and not admitted. The statement of the appellant is baseless, false and based on 
maiafide motives, against the law, rules & policy on the subject in vogue, hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic & professional 
qualification, and the same is against norms of natural justice and merit.

incorrect & not admitted. No one has been treated discriminately . The statement of the ^ 
appellant in this Para is baseless against the law & rules on the subject and a.gainst principle 
of justice. No civil servant has a legal and vested right in promotion and policy as held by 
the ape.-c court while the government has the right to enhance the qualification and standard 
for recruitment and promotion in order to maintain efficiency in service and to improve/ 
uplift the standard and quality of education, in best interest of public. The appellant himself 
is responsible for not improving his academic qualifications, teaching skills during his 32 
years service, being connected/attached with teaching profession.

As replied in para above.

Incorrect & not admitted. The acts of the respondents are legal & lawful & in accordance 
with the constitution.

incorrect & not admitted. The mention notification is in accordance with law &. rules.

Incorrect & not admitted. Clerks & PST teachers are two different cadres having different 
jobs duties & responsibilities, Hence their rules, procedure of recruitment & qualification 
shall also be different. Hence denied.

1

B

C

Ib

£

f'

C.

view of the above submission, it is requested that this Hon’ able Tribunal
in favour of the

In
may very graciously be pleased to dismiss the appeal with cost 
respondent Department.

/Director
Elementary & Secondary Education 

Khyber Pakhtun^wa Peshawar.
Secretary

Elementai'y & Secondary Education 
IbeiDartment, Government of Khyber 

Pak nunkhwa
c: * It-

Secreta.^
Govt: Of Khyber Pakhtnnkhwa, 

Establishment Department, Peshawar,
Secretary

Govt; Of Khyb er Pakhtunkliwa, 
G-inuhee) Department, Peshawar.

me goveriuiivi., ---------^
any vested right in the policy.



• !>l.. ORi: THE SERVICE TRIBUNAL KHYBER PAKHTUNKHWA PESHAWAR

SERVICE APPEAL No: /20I3.

'lU. (/gUn psf IIa / ....Appellant^4

VERSUS

I'hc Sccreiary Elcmeniary & Secondary Education Department Khyber Pakhiunkhwa, Peshawar &.
•RespondentsOlliers

PARAWISE comments on & FOR BEHALF OF THE RESPONDENTS No: 1. 2, 3 & 4.

RlmicciI'uIIv Slunveth:-

Tlie Respondents submit as under

Pi elimiiinrv objections

'i'hc appellant has no cause of aciion/locus standi.

The instant appeal is badly lime barred.

'1 he appellant has concealed the material fact from this Hon! able Tribunal hence 
liable to be dismissed.

3

The appellant has not come to Hon! able Tribunal vvith clean hands.

The present appeal is liable to be dismissed for non joinder/mis-joinder for 
necessary parties.

I 4

5

The appellant has Hied the instant appeal on malafide motives.6

The instant appeal is against the prevailing laws & rules.7

The appellant is estopped by his own conduct to file in present appeal.8

The instant appeal is not maintainable in the present form & also in the present 
circumstances of the issue.

9

This Hon lable Tribunal has no jurisdiction to adjudicate the present appeal.to

The appellant has not submitted any departmental appeal through proper charmel 
and in accordance with Section -22 of I^yber Pakhtunkhwa Civil Servant Act 1973 
and civil servant appeal rules 1986. Hence the present appeal is not tenable and 
liable to be dismissed.

11

That ihc rule 3(2) of Khyber Pakhtunkhwa Civil Servant (appointment, Promotion 
and Transfer) rules 1989, authorize the depaitment to lay down the method of 
appointment, qualification and other conditions applicable to the post in 
consultation with the Establishment & Administration Department and Finance 
Department. Hence the appeal in hand is liable too be dismissed.

12

That it was observed by the Apex Court that it is exclusively with in the domain of 
the government to decide whether a particular qualification will be considered 
sufficient for promotion from a particular grade and it is also with in the domain of 
the government to change the above policy from time to time as no body can claim 
any vested right in the policy.

13
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OiN FACTS

1 This Para pertains to the service record of the appellant. While the appellant has not 
presented his appointment order and attested copy of service book, hence no comments.

As replied in Para above.2

Incorrect & denied. The previous recruitment policy, rules & qualifications are amended by 
the government and enhance the qualification and standard for recruitment and promotions 
in order to maintain efficiency in service, in consultation with establishment and Finance 
Department, under the rules 3(2) of Khyber Pakhtunhwa Civil Servant (appointment, 
Promotion and transfer) rules 1989, on 13/11/2012 as armexure “B” of the appeal).

Ihe mentioned rules and qualification in this Para are applicable to those fresh candidates 
direct recruitment having the age 18-35 years and intends to enter in the E&SE Department 
as PST BPS-12. While the appellant has 32-years service.

Incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rules 
vide notification dated 13/11/2012 under the rules on the subject.

This Para pertains to record and with out my documentary proof, hence denied.

Incorrect and denied. The rules/qualification mentioned in this Para are not related to the 
appellant being PST. The qualification and other condition mentioned in this Para relates to 
senior PSTs BPS-14 and their promotion to Head Teacher post BPS-15 in E&SE 
Department. It would not be out of place to mention here that under the said rules/policy 
hundreds of PSTs has already been upgraded/promoted to senior PST, and Head Teacher 
post and the same are not impleaded in the present petition.

Correct to the extent that respondent department notified the rules for the 
recruitment and promotion for the teachers of various cadres dated 13/11/2012, in 
accordance with the prevailing law, rules on the subject and to improve/enhance the quality 
education in the best interest of Public while other contents of this Para are incorrect, 
misleading one and denied.

4

5

6

7

8

9 Incorrect and not admitted. No civil servant has legal and vested right in promotion and 
policy as held by the apex court while the government has the right to enhance the 
qualification and standard for recruitment and promotion in order to maintain efficiency in 
service and to improve/uplift the standard and quality of education, in best interest of 
public. The appellant himself is responsible for not improving his academic qualifications, 
teaching skills during his 32-years service, being connected/attached with teaching 
profession.

10 Incorrect & not admitted. The statement of the appellant in this Para is against principle of 
natural justice, merit and without any cogent legal ground or proof, against law, rules in 
vogue hence denied.

11 Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic and 
professional qualification, and the same is against norms of natural justice and merit.

12 Incorrect & not admitted.

13 Incorrect & not admitted. The present appellant does not fall within the definition of 
aggrieved person and there is no reason for the petitioner to be aggrieved from the 
mentioned prevailing policy dated 13/11/2012. While the appellant did not implead the 
upgraded/promoted under the said rules and those having the higher qualification than 
appellant and waiting for promotion. Hence the appellant has no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Tribunal, hence the appeal in hand is 
liable to be dismissed inter alia on the following grounds:-
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Incorreci and not admitted. The statement of the appellant is baseless, false and based on 
malafide motives, against the law, rules & policy on the subject in vogue, hence denied.

Incori eci and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic & professional 
qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted. No one has been treated discriminately . The statement of the 
appellant in this Para is baseless against the law & rules on the subject and against principle 
of justice. No civil servant has a legal and vested right in promotion and policy as held by 
the apex court while the government has the right to enhance the qualification and standard 
for recruitment and promotion in order to maintain efficiency in service and to improve/ 
uplift the standard and quality of education,, in best interest of public. The appellant himself 
is responsible for not improving his academic qualifications, teaching skills during his 32 
years service, being connected/attached with teaching profession.

'J
3

C

D .'•\s replied in para above.

f. Incorrect & not admitted. The acts of the respondents are legal & lawful & in accordance 
with the constitution.

i-

]• Incorrect & not admitted. The mention notification is in accordance with law & rules.

C. Incorrect & not admitted. Clerks & PST teachers are two different cadres having different 
jobs duties & responsibilities. Hence their rules, procedure of recruitment & qualification 
shall also be different. Hence denied.

Ill view of the above submission, it is requested that this Hon’ able Tribunal 
may very graciously be pleased to dismiss the appeal with cost in favour of the 
respondent Department. '

s /Director
Elementary & Secondary Education 

Khyber Pakhtun^wa Peshawar.
Seijiretary

l.'lcmentary & Spondary Education 
l.Dcpariment, Goyernment of Khyber 

Pakhtunkliwa

0

‘ 1^-.Hu-
Secreta.^

Govt; Of Khyber Pakhtankhwa, 
Establishment Department, Peshawar,[I I

Secretary
Cjovi: Of Khyt'er Pakhtunkhwa, 
G'inuhee) Department, Peshawar

me goveriu 
any vested right in the policy.
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Cl .'ORK I'HE SERVICE TRIBUNAL KHYBER PAKHTUNKHWA PESHAWAR

SERVICE APPEAL No;-^^/2013.
/

-V.,- rC-
VERSUS

The Sccrctarv Elementary &. Secondary Education Department Khyber Pakhtunkhwa, Peshawar &
•Respondentsothers

PA KAWISE COMMENTS ON & FOR BEHALF OF THE RESPONDENTS No: 1, 2, 3 &A

]U‘.s!)ecll'iillv Slu‘\vcth:-

The Respondents submit as under

«
l^rcliminarv objections

The ajjpellant has no cause of aclion/locus standi.

The instant appeal is badly time barred.

The appellant has concealed the material fact from this Elon! able Tribunal hence 
liable to be dismissed.

1

3

The appellant has not come to Hon! able Tribunal with clean hands.

The present appeal is liable to be dismissed for non joinder/mis-joinder for 
neces.sary parties.

4

0

The appellant has filed the instant appeal on malafide motives.6

The instant appeal is against the prevailing laws & rules.

The appellant is estopped by his own conduct to file in present appeal.

The instant appeal is not maintainable in the present form & also in the present 
circumstances of the issue.

7

8

9

Thi.s l-lon 'able Tribunal has no jurisdiction to adjudicate the present appeal.

The appellant has not submitted any departmental appeal through proper channel 
and in accordance with Section -22 of Khyber Pakhtunkhwa Civil Servant Act 1973 
and civil servant appeal rules 1986. Hence the present appeal is not tenable and 
liable to be dismissed.

10

1 1

That the rule 3(2) of Khyber Pakhtunlcliwa Civil Servant (appointment, Promotion 
and Transfer) rules 19S9, authorize the department to lay down the method of 
appointment, qualification and other conditions applicable to the post in 
consultation with the Establishment & Administration Department and Finance 
Department. Hence the appeal in hand is liable too be dismissed.

That it was observed by the Apex Court that it is exclusively with in the domain of 
the go\’crnment to decide whether a particular qualification will be considered 
sufficient for prontotion from a particular grade and it is also with in the domain of 
the government to change the above policy from time to time as no body can claim 
any vested right in the policy.

12

13
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OiN FACTS

1 This Para pertains to the service record of the appellant. While the appellant has not 
presented his appointment order and attested copy of service book, hence no comments.

2 As replied in Para above.

2 Incorrect & denied. The previous recruitment policy, rules & qualifications are amended by 
the government and enhance the qualification and standard for recruitment and promotions 
in order to maintain efficiency in service, in consultation with establishment and Finance 
Department, under the rules 3(2) of Khyber Pakhtunhwa Civil Servant (appointment, 
Promotion and transfer) rules 1989, on 13/11/2012 as annexure “B” of the appeal).

4 The mentioned rules and qualification in this Para are applicable to those fresh candidates 
direct recruitment having the age 18-35 years and intends to enter in the E&SE Department 
as PST BPS-12. While the appellant has 32-years service.

5 Incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rules 
vide notification dated 13/11/2012 under the rules on the subject.

6 This Para pertains to record and with out my documentary proof, hence denied.

7 Incorrect and denied. The rules/qualification mentioned in this Para are not related to the 
appellant being PST. The qualification and other condition mentioned in this Para relates to 
senior PSTs BPS-14 and their promotion to Head Teacher post BPS-15 in E&SE 
Department. It would not be out of place to mention here that under the said rules/policy 
hundreds of PSTs has already been upgraded/promoted to senior PST, and Head Teacher 
post and the same are not impleaded in the present petition.

8 Correct to the extent that respondent department notified the rules for the 
recruitment and promotion for the teachers of various cadres dated 13/11/2012, in 
accordance with the prevailing law, rules on the subject and to improve/enhance the quality 
education in the best interest of Public while other contents of this Para are incorrect, 
misleading one and denied.

9 Incorrect and not admitted. No civil servant has legal and vested right in promotion and 
policy as held by the apex court while the government has the right to enhance the 
qualification and standard for recruitment and promotion in order to maintain efficiency in 
service and to improve/uplift the standard and quality of education, in best interest of 
public. The appellant himself is responsible for not improving his academic qualifications, 
teaching skills during his 32-years service, being connected/attached with teaching 
profession.

10 Incorrect & not admitted. The statement of the appellant in this Para is against principle of 
natural justice, merit and without any cogent legal ground or proof, against law, rules in 
vogue hence denied.

11 Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic and 
professional qualification, and the same is against norms of natural justice and merit.

12 Incorrect & not admitted.

13 Incorrect & not admitted. The present appellant does not fall within the definition of 
aggrieved person and there is no reason for the petitioner to be aggrieved from the 
mentioned prevailing policy dated 13/11/2012. While the appellant did not implead the 
upgraded/promoted under the said rules and those having the higher qualification than 
appellant and waiting for promotion. Hence the appellant has no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Tribunal, hence the appeal in hand is 
liable to be dismissed inter alia on the following grounds:-
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Incon ect and not admitted, The statement of the appellant is baseless, false and based on 
malafide motives, against the law, rules & policy on the subject in vogue, hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic & professional 
qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted. No one has been treated discriminately . The statement of the 
appellant in this Para is baseless against the law & rules on the subject and against principle 
of Justice. No civil servant has a legal and vested right in promotion and policy as held by 
the ape.\ court while the government has the right to enhance the qualification and standard 
for recruitment and promotion in order to maintain efficiency in service and to improve/ 
uplift the standard and quality of education, in best interest of public. The appellant himself 
is responsible for not improving his academic qualifications, teaching skills during his 32 
years service, being connected/attached with teaching profession.

f

3

C

n As replied in para above.

11 Incorrect & not admitted. The acts of the respondents are legal & lawful & in accordance 
with the constitution.

F Incorrect & not admitted. The mention notification is in accordance with law & rules.

c;. Incorrect & not admitted. Clerks & PST teachers are two different cadres having different 
jobs duties & responsibilities. Hence their rules, procedure of recruitment & qualification 
shall also be different. Hence denied.

Ill view of the above submission, it is requested that this Hon’ able Tribunal 
may very graciously be pleased to dismiss the appeal with cost in favour of the 
respondent Department.

'irector
Elementary & Secondary Education

• T] Khyber Pakhtun^wa Peshawar.
Secretary

l..demcniary & Secondary Education 
Department, Govermnent of Khyber 

Pakfitunkliwa

e>

'

^ Secretary
liii-T- Govt: Of Khyber Pakhtankhwa, 

Establishment Department, Peshawar,

Com: Of KJiyber Pakhtunkhwa, 
^•'iriunce) Department, Peshawar.

tne goveriiin^w, _____ ^
any vested right in the policy. ..' bf
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i-K, OKK THK SEYiVlCZ TllIBUNAL KHYBER PAKIITUNKHVVA PESHAWAR

SERVICE APPEAL No

VERSUS

The Secreiarv Elementary & Secondary Education Department Khyber Pakhtunkhwa, Peshawar & 
oihci> Respondents

PA RAWISE COiMMEN rS ON & FOR BEHALF OF THE RESPONDENTS No: U2,3& 4.

Rosor'ctfully Slicncth:-

The Respondents submit as under

Prelimiiiai'v objections

The appellant has no cause of aclion/locus standi.ct

The instant appeal is badly time barred.

The appellant has concealed the material fact from this Hon! able Tribunal hence 
liable to be dismissed.

The appellant has not come to Hon! able Tribunal with clean hands.4

The present appeal is liable to be dismissed for non joinder/mis-joinder for 
necessary parties.

5

The appellant has filed the instant appeal on malafide motives.6

The instant appeal is against the prevailing laws &,rules.7

The appellant is estopped by his own conduct to file in present appeal.8

The instant appeal is not maintainable in the present form & also in the present 
circumstances of the issiie.

9

This 1-lon '.able Tribunal has no jurisdiction to adjudicate the present appeal.10

. The appellant has not submitted any departmental appeal through proper chamiel 
and in accordance with Section -22 of Khyber Pakhtunkhwa Civil Servant Act 1973 
and civil servant appeal rules 1986, Hence the present appeal is not tenable and 
liable to be dismissed.

11

That the rule 3(2) of Khyber Pakhtunkhwa Civil Servant (appointment, Promotion 
and Translcr) rules 1989, authorize the department to lay down the method of 
appointment, qualification and other conditions applicable to the post in 
consultation with the Establishment & Administration Department and Finance 
Department. Hence the appeal in hand is liable too be dismissed.

12 *

Thar it was observed by the Apex Court that it is exclusively with in the domain of 
the government to decide whether a particular qualification will be considered 
sufficient for promotion from a particular grade and it is also with in the domain of 
the government to change the above policy from time to time as no body can claim 
any vested right in the policy.

13
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«
Oi\ FACTS

1 This Para pertains to the service record of the appellant. While the appellant has not 
presented his appointment order and attested copy of service book, hence no comments.

2 As replied in Para above.

Incorrect & denied. The previous recruitment policy, rules & qualifications are amended by 
the government and enhance the qualification and standard for recruitment and promotions 
in order to maintain efficiency in service, in consultation -with establishment and Finance 
Department, under the rules 3(2) of Khyber Pakhtunhwa Civil Servant (appointment, 
Promotion and transfer) rules 1989, on 13/11/2012 as annexure “B” of the appeal).

The mentioned rules and qualification in this Para are applicable to those fresh candidates 
direct recruitment having the age 18-35 years and intends to enter in the E&SE Department 
as PST BPS-12. While the appellant has 32-years service.

Incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rules 
vide notification dated 13/11/2012 under the rules on the subject.

This Para pertains to record and with out my documentary proof, hence denied.

4

6

7 Incorrect and denied. The rules/qualification mentioned in this Para are not related to the 
appellant being PST. The qualification and other condition mentioned in this Para relates to 
senior PSTs BPS-14 and their promotion to Head Teacher post BPS-15 in E&SE 
Department. It would not be out of place to mention here that under the said rules/policy 
hundreds of PSTs has already been upgraded/promoted to senior PST, and Head Teacher 
post and the same are not impleaded in the present petition.

Correct to the extent that respondent department notified the rules for the 
recruitment and promotion for the teachers of various cadres dated 13/11/2012, in 
accordance with the prevailing law, rules on the subject and to improve/enhance the quality 
education in the best interest of Public while other contents of this Para are incorrect, 
misleading one and denied.

8

9 Incorrect and not admitted. No civil servant has legal and vested right in promotion and 
policy as held by the apex court while the government has the right to enhance the 
qualification and standard for recruitment and promotion in order to maintain efficiency in 
service and to improve/uplift the standard and quality of education, in best interest of 
public. The appellant himself is responsible for not improving his academic qualifications, 
teaching skills during his 32-years service, being connected/attached with teaching 
profession.

10 Incorrect & not admitted. The statement of the appellant in this Para is against principle of 
natural justice, merit and without any cogent legal ground or proof, against law, rules in 
vogue hence denied.

11 Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic and 
professional qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted.12

13 Incorrect & not admitted. The present appellant does not fall within the definition of 
aggrieved person and there is no reason for the petitioner to be aggrieved from the 
mentioned prevailing policy dated 13/11/2012. While the appellant did not implead the 
upgraded/promoted under the said rules and those having the higher qualification than 
appellant and waiting for promotion. Hence the appellant has no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Tribunal, hence the appeal in hand is 
liable to be dismissed inter alia on the following grounds:-
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Incorrect and not admitted. The statement of the appellant is baseless, false and based on 
malafide motives, against the law, rules ,& policy on the subject in vogue, hence denied.

Incon eci and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic & professional 
qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted. No one has been treated discriminately . The statement of the 
appellant in this Para is baseless against the law & rules on the subject and against principle 
of justice. No civil servant has a legal and vested right in promotion and policy as held by 
the apex court while the government has the right to enhance the qualification and standard 
for recruitment and promotion in order to maintain efficiency in service and to improve/ 
uplift the standard and quality of education, in best interest of public. The appellant himself 
IS responsible for not improving his academic qualifications, teaching skills during his 32 
years service, being connected/attached with teaching profession.

.A

C

f) As replied in para above.

Incorrect & not admitted. The acts of the respondents are legal & lawful & in accordance 
Nvhh the constitution.

"4 li

Incorrect & not admitted. The mention notification is in accordance with law & rules.]■

Incorrect & not admitted. Clerks & PST teachers are two different cadres having different 
jobs duties & responsibilities. Hence their rules, procedure of recruitment & qualification 
shall also be different. Hence denied.

A,

hi view of the above submission, it isirequested that this Hon’ able Tribunal 
may very graciously be pleased to dismiss the appeal with cost in favour of the 
respondent Department.

/Director
Elementary & Secondary Education 

Khyber Pakhtun^wa Peshawar.
Sc^retai7

i'/iemcniary & Secondary Education 
Ibcparrment, Goyernment of Khyber 

Pakhiunkhwa ' It-

Secretary 
Govt: Of Khyber Pakhtankhwa, 

Establishment Department, Peshawar,

!
\7 ! lixeT

H—^----~Secretar)'
Govi: Of Khyljer Pakhiunkhwa, 
O-'iiiance) Department, Peshawar

u

me goveriuu'-i.v ______
any vested right in the policy.


