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Service Appeal No.7602 of 2021

Fazli Ahmad
(Ex-Senior Clerk of C&W Department, KP)
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0/0 Accountant General, Gilgit Baltistan, Gilgit.
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APPELLANT

1. Government of Khyber Pakhtunkhwa through Secretary C&W Department.
2. Chief Engineer (Centre) C&W Department, Peshawar.
3. Administrative Officer 0/0 Chief Engineer (Centre) C&W Department, Peshawar.

Respondents

COMMENTS OF OFFICIAL RESPONDENTS

Respectfully Sheweth!

PRELIMINARY OBJECTIONS

1. That instant Service Appeal before this Honorable Tribunal is not maintainable 
because neither final orders nor Appellate orders have been passed by the 
Authorities till yet, hence under Section-4 of the Khyber Pakhtunkhwa Service 
Tribunal Act, 1974, this appeal is not entertainable.

2. That Appellant has misconceived the Tribunal and has not brought the real 
facts of the case in knowledge of the Court.

3. That instant appeal is bad for mis-joinder and non-joinder of necessary parties 
e.g. the Accountant General, Khyber Pakhtunkhwa and others who has 
promulgated the promotion policy of the Provincial Government in alike cases.

4. That Appellant has got no locus standi and cause of action.

5. That Appellant has deliberately concealed material fact and the prevalent policy 
of the Provincial Government described in memo N0.SOE/E&AD/I-3/2008 
dated 28-01-2009 from the Court particular Sub Para (b) (d) & (g) (Annexed-h

6. That instant Appeal is frivolous/vexatious. The Appellant has not brought that 
very action to which the Appellant says “impugned/illegal and unlawful” on the 
part of Respondents.

ON FACTS

1. Pertains to record and the entries in the service documents, which are in the 
custody of Appellant.

2. Incorrect. The Annex-B with the instant Appeal, narrates;-

“The following officers/officials have qualified the Divisional Accounts 
Officer Part-1 Examination. They are attached with the Divisions 
mentioned against each for Six Months practical training w.e.f 
25-02-2013 to 25-08-2013. They will draw pay & allowances against the 
posts, they are presently holding”

(i)
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EXTRACT FORMATC :

S.No. Name/Father
Name/Designation

Roll No. Presem place of Name of 
Division where 
training to be 
imparted

Remarks
posting

1 to 24
25. Fazli Ahmad 

S/O Muivi Abdul 
Khaliq Senior Clerk

1232 Building Division-I, 
Peshawar.

Main office
(WAD-VI
Section)

He will 
lookafter his 
seat work 
during 
training.

26 to 32

The said memo seems endorsed to others alongwith Chief Engineer Works & 
Services (C&W)/Public Health Engineering & Irrigation. However, it shall be assumed 
as Training Programme charted out by the Accc untant General and has no concern 
with the Department, except informatory. The paber filed with this Appeal at Page-14 
has not been endorsed or brought into the notice of Chief Engineer being employer of 
the staff of the C&W Department. That orders datbd 20-08-2013 denotes:

“Appointment as Divisional Accounts officer in Divisions”.

It is without consultation with Respondent No.2, being employer of the 
i Appellant, hence illegal/unlawful.

(ii) Neither the 0/0 Accountant General nor the Appellant himself bothered to 
have informed, got proper relieving or to have tendered Resignation (as 
defined in the substituted Para-251 of the Auditor General’s Manual of 
Standing Orders, as endorsed to all the Accountant General/ Director 
General/Director fAnnexed-ll). Where it yvas classified, “to include a clause in

Accounts Officer (renamed) to thethe offer of Appointment of Divisional 
effect:-

“They would have to resign their 
Government in terms of Article-418 (b) of the C.S.R in order to take-up 
the appointments as Divisional Accc

appointment under the Provincial

unts Officer.”

It depicts that the Appellant was in great 
Divisional Accounts officer, being more attractive/

lurry to join his new assignment as 
ucrative post than his prevalent post 

of Senior Clerk. Till date terms & conditions have not been settled between the 
Employer (C&W Department) and the Accountint General’s Khyber Pakhtunkhwa 

: (Borrowing agency). Recently, when the case of' all Divisional Accounts Officers was 
: taken for their repatriation, the 0/0 Accountant General, Khyber Pakhtunkhwa termed
: their services, “Borrowed” vide letter No.Admn.l- 34/DAO/PF/1293, dated 22-11-2021

fAnnexed-lin

3. No comments, however the replying Resppndents have reservations, when the
C&W Department, then under what: Appellant claim his-self, employees of the 

rules his services have been placed on “Deputation” for a period of 03-years by 
the Accountant General’s office, Khyber F 
General, Gilgit Baltistan through office ore 
and relieving the Appellant alongwith two

akhtunkhwa to the 0/0 Accountant 
er No. AC(5)203, dated 23-02-2021 
others. This action on part of the 

Accountant General, Khyber Pakhtunkhwa depicts that the Appellant is on the 
role of Accountant General, Khyber Pakhtunkhwa and not on the strength of 
C&W Department.
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Para-4 of the instant Appeal is ambiguous, frivolous and not clear. The 
Appellant should have annexed documentary proof instead to base it on 
accumulation.

4.c

5. Incorrect. From the plain reading of the application dated 20-05-2021 (already 
Annex-D with the Service Appeal) the subject application depicts “Request for 
Report in Promotion Zone ” cannot be termed as a Departmental Appeal. 
On the other hand, this application is also not routed through proper channel, 
although in the opening, stated “Proper Channel.”

^ 6. Incorrect. Respondent No.2, the Chief Engineer, being competent authority, 
responded the request of Appellant and informed vide memo 
N0.177-E/36/CEC/C&WD, dated 11-08-2021 (Annex-IV) through the 0/0 
Accountant General, Gilgit Baltistan within the stipulated period of 90-days. 
Besides, his said application was also sent to the Accountant General, Khyber 
Pakhtunkhwa vide letter No.177-E/29/CEC/C&WD, dated 11-08-2021 
(Annex-V) with the recommendations that all the staff/officials pertaining to 
C&W Department and working with Accountant General office as Divisional 
Accounts Officers (Emergency Cadre) should be repatriated to the Parent 
Department (C&W) so that those who are falling in promotion zone, their cases 
are processed according to the prevalent rules/policies of the Provincial 
Government. However, their repatriation is still awaited.

GROUNDS

A. Incorrect assumption, “impugned/illegal/unlawful/ void and ineffective actions on 
the part of Respondents”. No Final or Appellate orders have been passed, 
hence conceiving the Tribunal in this state.

B. The same as replied in Para-A, above.

C. The Promotion Policy of the Provincial Government incepted on 28-01-2009 
and as expressed in Para-5 of Preliminary Objection, the Appellant should 

back to the Parent Department (C&W) and get himself repatriated from 
: the 0/0 Accountant General’s Khyber Pakhtunkhwa. His case, if eligible and 

fulfill the conditions, defined in the Promotion Policy in Sub-Para (b) (d) & (g) 
will be considered by the Departmental Promotion Committee after his 

I repatriation back to C&W Department. In a reference, an advice was sought 
from the Establishment Department in alike case, the Establishment 

: Department

come

vide letter No.SOR-V(E&AD)/Gen/C&W/
30-03-2015 & No.SOR-V(E&AD)1-1/C&W/17A/ol-IV, 
jAnnex-VIA/ll), advised “to consider the promotion on his turn in light of
Para-IV(b) and (d) of the Promotion Policy and recall the official for further 
duty.”

dated
dated 09-05-2019

D. The same as replied in Para-C, above.

E. Incorrect, Para-254 of Central Public Works Accounts Code (C.P.W.A) Code 
has no attraction in the instant case which’s meaning is different (extract of 
Para is Annexed-VIH). As far as paragraph 249/257 as quoted in the Para-E of 
Appeal, probably these are some instructions of the Controller General of 
Accounts, Islamabad on the matters pertaining to the Policy, Rules/Regulation 
for “Appearing in the Divisional Accounts Officers Examination, which also not 
attracts the present case of the Appellant.
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F. Baseless accumulation, Respondent No.2 (Chief Engineer/Appointing 
Authority) for the class/cadre which the Appellant holds, is bound to observe the 
Provincial Government’s Rules/Regulations and Policies in its true 
prospective/spirit. As expressed in above para of reply, it rest with the Appellant 
to come back and get himself repatriated back to Parent Department i.e. C&W 
and then to avail the progressive promotion under the settled law/policies of the 
Provincial Government.

In light of the above stated facts, circumstances and keeping in 
view the Government Policy on the matter as prayed and adjudicated by the Appellant, 
the Service Appeal in the present state is void of merit, which may graciously be 
dismissed on this score only. On the others, as no Final/Appellate orders have been 
passed, therefore, the instant Appeal does not meet the requisite ingredients as 
defined in Section-4 of the Khyber Pakhtunkhwa Service Tribunal Act, 1974, hence 
this Appeal is liable to rejection in limine.

Secretary tp^Govt. of Khyber>Pakhtunkhwa 
C&W Department 

(Respondent No.1)

Chief Engi
C&W department 

(Respondent No.2)

entre)

Adrynnistrative Officer 
0/0 Chief Engineer (Centre) 

C&W Department 
(Respondent No.3)
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AFFIDAVIT

I, Habib-Ur-Rehman, Administrative Officer (BS-17) 0/0 Chief Engineer 

(Centre) C&W Department, Peshawar, do hereby solemnly state that the 

accompanying comments in the instant Service Appeal, drawn are correct to the best 
of my knowledge, belief and nothing has been kept secret/concealed from this 

Honorable Service Tribunal.

Deponent

(Hal5ib-Ur-Rehman) 
Administrative Officer 

0/0 Chief Engineer (Centre) 
C&W Department, Peshawar.



f
__/

pp—••• •; .\

i)\.

GOVERNMENT OF N,-W,F.P. 
ESTABLISHMENT & ADWiiNISTFlATION 

DEPARTMENT
(ESTABLISHMENT WINGj

' No. SOE-lll{F^&AD)1-3/2008 
Dated Peahawar the 28''' January, 2009

1

T;
I
i
}V. I.i

■To ir I I
1. The Additional Chief Secretary, GoNWFP. |'

. 2. The Additional Ctiief. Secretary (FATA), Peshawar.
3. The Senior Member, Board of Revenue,- N,-W.F.'P.
4. All Administrative Secretaries to Government of N.-W..P.P. 

'5. The Secretary to Governor, N.-W,F,P.
,6. The Principal Secre^ry to Chief Minister, N.-W.F.P,
7, Ail Divisional Commissioners in NWFP, ■ I

1I

I
i

ISUBJECT:- NORTH-WEST FRONTIER PROVINCE CiVlL SERVANTS PROMOTiON POLICY, 2009.
Dear Sir,

. 1 am directed to refer to the subject noted abpve and to say that in
‘ ■ r

order to coit^olidate the existing Promotion Policy, which is embodied in several 
circular letters is.8ued in piecemeal from time to time, and to facilitate the-line 

departments! at every level in prompt processing of promotion cases of Provincial 

civil servants, it has been decided to issue the “North-West ;Frontier Province Civil
» , i

Servants Prpmotion Policy, 2009” duly approved by the competent authority, for 
information and compliance by ail concerned. This Policy willjapply to promotions of 

all civil sertants holding appointment, on. regular basis ancj will come into effect 

immediately The Policy consists of tiie provisions given hereu|nder:- 

l:, Lenv, th of ser/ice.

■ !

; f
: r

i
i
1

i'
(a), ' Minimum length of service for promotion to posts in various basic 
scaleb will be as under: j

Efasic Scale'18 :
Efasic Scale 19: '
Efasic Scale 20 : '

5 years' service in BS-|17 
12 years' service in BS-17 & above 
17 years' seivice in BS-17 & above

No pfoposal for promotion s|iall be entertained unless the condition of the 
prescribed length of service is fulfilled.

(b) Service in the lower pay scales for promotion to, BP-18 shall be 

ed as follows;coun

(i) Half of the service in BS-16 and one fourth in Basic Scales lower 
than 16,.if any, shall be counted as s,ervice in Basic Scale 17.

- , I
Where initial reqruitment takes place jn Basic vScale 18 and' 19, the 
length of servicp prescribed for promotion to higher-'B^^ales..^^^^^ 
shall be reduced as indicated below: r w-tL's gs©#-?';,

. •- •. ji... I'v.Ci;'-. -V

7 years' service in BS-iS
10 years' service in 18 and'above 
or 3 years' service in BS-19,

G>'^(ii)

...

■:■■■ T rs, ?Efasic Scale 19 : 
Basic Scale 20

I 5 ••

2 .‘V, y-’>

/ ■-A
I )l

,..i
:•“! A-iyf.r

I
;

"'''■'’‘'■'•'■.v; ...........u.
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(a) ' '|iSuccessful completion of the following trainings is mandatory for

prornoEions of officers of the. Provincial Civil Service / Provincial Management

ServicB to various Basic Scales;

S' Mid-Career Management Course 
Management (NIM) for promotion to BS-19 
Senior Management Course at National Mapagemerit College, Lahore 
for promotion to BS-;20 j

® National Mariag8me|nt Course at National Management College, Lahore , 
■; for promotion to BS-21

(b) This condition will Tiot be applicable to civil servants in specialized 

cadred such as Doctors, Teachers, Professors, Research Scientists and
i' ' !

incumbents of purely technical posts for promotion within their own line of 

■specialization as envisaged in the existing Prornotion| Policyl

(c) 'tThe qualifying thresholds of quantification of PERs for nomination to 

these trainings, are as under;

r

at ' National Institute of

: !
I

!

1

■;• \
I
I

!
\

MCMC 60 I

SMC 70
N.MC 75i:

I :

(d) (There will be no exerriptions from mandatory trainings. An officer may

howevler, request for temporary exemption in a particular moment in time but 

grant (j)f such exemption woujd be at the discretion ol the competent authority. 
No suth request with regard |to an.officer would be made by the Government 

Departnrients concerned. i

(e) .'Three officers shall b:e'nominated for each slot of promotion on tiie 

basis )f their seniority. Those unwilling to attend will be dropped at their own 

expense without prejudice tp the rights of others and without thwarting or 
minim zing the chance of improving the quality of serivice.

(f) Officers failing to unidergo mandatory training, in spite of two time 

nominations for a training shall stand superseded if such failure was not for 
the reasons beyond the control of the officers concerned.

]

■ 1

!

ill. ^or promotion:!
-Comprehensive Efficiency index to be niaintained for the purpose 

of proinotion is clarified as under;

The minimum of aggregate marks for promotion to various 

grades .shaii be as follows; , ' ' -

I

I

f(i)
0

I •

I :■ !I

I
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points shall be worked out on the basis of weighted average of
I

the percentage range of grades followed by these Institutions 

as reflected in tab e-A below: ‘
<

I,„!■

TABLE~A ./
Old PASC&NlPAs

Points of NlF^As 
m 40%=6

Points of PASO 
@60%=9

Weighted
Average

RangeCategory

5.7395,5% 8,6(^91-100%A, Outstanding
5.107.6585%80-90^0Very GoodB

i
4,356.5272.5%66-79%A. Good r

—; 3.455,1757,5%50-65%■C, Average I
2,523.7f42%35-49%L Below Average

L.... r--------------------------------

Grades from National Defence University will be computed
I

according to the weighted average based on the Grading Key 

for the range provided by the NDU as reflected in T ab!e-B 

beiow:

(n) !

!

TABLE-B
I 1

NATIONAL DEFENCE UNIVERSITY

Points @ 60%-9.Weighted AverageRangeCalegery 1 !
.7.9288%76-100%OutstandingA

6.3971%66-75.99%Veiy GoodPlus.B'
63.5% 5,7161-65,99%BHigh. Good 

B Average. Average 5,2658,5%56-60.99%
4,81. 53,5%51-55.99%B'Low. ■ Below Average I 

BTMTnuir Below Average.

Below Average j

4,3646-50.99%
3,6743%40-45,99%C
3.3737,5%35-39,99%Below Average,F

fhe officers v^/ho haVe been granted exemption from mandatory 

training having attained the age of 56 years or completed mandatory period of 

servino in a Training Institution upto 27-12-2005, rngy be awarded marks 

notional basis for the training factor (for which lie/she was exempted) in
Ji ■ ■

proportion to the marks obtained by them in the PEF^s.
Status quo shall be rrjaintained in respect of officers of special 

such as teachers, doctors,-professors, research sciolars and incumbents of

(d)
(

;
Ion I

caares(e)

;al posts for promotiop within their own line pf speciality. However, fortechni
calGullation of their CEi, .70-%' marks-shall be assigned to the quantified score

I

I

!
of PB\ s and 30% marks shgll be at the disposa! of the PSB.

!
• ;• 1 i

y1
\
\ /
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c Basic Scale Agcjreqate marks of Efficiency Index
'V,18 50 ■■■r

19 60
20 70

! 75■ 21

A pane! of two senior most officers shall be placed before tlie 

Provincial Selection Board for each vacancy in respect' of 
promotion to BS-18 & 19. Similarly, a panel of three senior 
most officers | shall be submitted to the Provincial Selection 

Board for each position in respect of promotion to BS-20 and 

21 and the officer with the requisite score on the Efficiency 

Index shall be recommended for promotion.
(ill) The senior most officer(s) on the pane! securing the requisite 

threshold of the Efficiency Index sha! be recommended by the 

Provincial Selection Board for promotion unless otherwise 

deferred. In case of failure to attain the requisite threshold, he
i

(she)/they shall be superseded and the next officer on the 

panel shall be considered.for promotion.

(ii)

5

!
i

i

!

i

Marks.for quantification of PERs, Training Evaluation Reports and 

Pro^ncial Selection Board evaluation shall be assigned as under:-'
(b)

Marks for promotion Marks foi' promotioii 
to BS-18 & 19 to BS-20 & 21

S. I , Factor I

100% 70%Quantification of PERs relating to present 
grade and previous gfade(s) @ 60%; 40%

1. I

i
15%Training Evaluation Repoits as explained 

Thereafter, i
2.

-C
' 15%! Evaluation by PSB3. ■1

100%'100%'Total

(c) j A total of fifteen'(15) marks shall be allocated to the Training 

Evaluation Reports (Nine marks 60% for the iraining in the existing BPS 

andj Six marks § 40% indhe preceding'BS). Evaluation of the reports from 

the It raining Institutions shall be worked out as under;-

l; (i) it shall he o:n the basis of Grade Percentage already .awarded 

. , ■ by the National School of Public Policy (National Management 
'!. College and Senior Management Wing) and its allied Training 

Institutions as provided in their reports,
j

Previous reports of old Pakistan Administrative Staff College 

and old NlPAs where no such percentage, has been 'awarded,

(

f

i

\ ,
Y

/
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For promotion against selection posts, the officer on fife panel
: teconimended'fof, promotion. Thirty marks 

Provincial Selection Bo^ Such cases shall be
■and accomplishments

f (f) .
secluring maximum marks jwill be.
plalced at the disposal of the
avJarded for technical qualification, experience i

relevant to the field of special sm)search publications 

Since three 

ellectual integrity

{re i,e. moral integrity,
: in the existing 

ofticer in overall

of the aspects' of performancete' quality and output of work dO| not figure
pIr forms the grades secured and marks scored by the r

' repeated lor the other cornplementBry

in'

assessment shall be notionally . ,
allualive aspects and form the basis of quantilication,

hall be evaluated in terms of the following

1

1

The performance of officers s 

ades and scores;
O')
9 h

i

’10 Marks I
l' ,rOutstandin9,

J_____ ^^
'3." Good

Average
5, j^elowMerage

s8 marksTo marks i

7 marks7 marks
5 marks5 marks4. 1 markTmark

outstanding grading shall be aw'prded to officers showing 

but in no case should; exceed 10% of the officers
IThe0)

?i
exceptional performance
'reported on. The grading is not to be

' ,officer while rating an officer as '-

iown hand in 'the form

• : printed in the PER form but the reporting 

"outstanding” rhay draw another box in his 

.outstanding on the descriptive side.initial it and write c
be recorded by the reporting 

"outstanding" is to be
ion for' the award shallConvincing justification

,countersigning officer. The discretion of awarding
( exercised extremely sparingly and the award must be ment d. ^

and; inptructigns for working out quantmee

'i

I

The, quantification formula■I (j)
score are annexed;\ Iona lejySjJmimdmiMlsOx.of officenLiifilS-JIi onIV Promotion
tjiilllm
The civil servants who are 

or outside Pakistan, may^be 

leave after earning one '

whether withinon long leave i.e. orie year or more
cpns'idersd for (irovnotion on the'ir return from 

calendar PER, Their Seniority shall, however, remain

J

‘T„i

'I, V I

f

intact.
! I

J •I

.1‘

I
.f !
"l

I \
i,-
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U b) Th$ civil servants who are (j)n deputation abroad or working withiinternational 

agifencies within Pakistan or .abroad, .will be asked to.return before, their cases 

coine up for consideration. ;lf they fail to return, they .will .no,t be;GOnsidered for . 
promotion. They will, be considered for-promotion after earning one. calendar 
pfe and their seniority shall remain intact, 

c) Iniicase of projects partipity or fully funded by tie l-e.deral or Provincia 

■■G:|)vernment, where PERs| are written by officers pf Provincial. .Governmeni 
thb condition of earning one calendar PER shall not be applicable to officer on 

■ deputation and the officer! on return to his/her cadfe shall be considered for

pfomotion. j
The civil servants on |. deputation' to Federal Government, Provincial 
Government, autonomous/semi-autonomous orgari'ization shall be considered 

ftr promotion and inforrried to actualize their prohiotion within ttieir cadres, 
iiey shall have to stay'and not be allowed to go back immediately after 
jiromotion. Such stay sltpl! be not less than a minimum of two years, if he/she 

.declines his/her actual promotion will fake place only when he/she lelutns to 

his/her parent cadre. His/her seniority in the higher post shall, however, stand 

protected. ,
e) llhe cases of promotion .of civil servants who have not successfully completed 

. the prescribed mandatory training .(MCMC, SMC & NMC) or have not passed 

’ ■; .;.the departmental e.xami,nation for reasons beyond control, shall be deferred.
Promotion of officers still on probation after their promotion in their existing 

■ Basic Scales shall not be considered, I ■
i

A civil,servant initially appointed to a post in aiGovernment Depadiment but 
retaining lien in a defjartment shall not be con_sjtedJQ£_prornotion in his^ 

parent department. However, in case he returns to parent department, he 

would be considered fpr^ promotion only after he earns PEIR for one calendar

I I .
h) A civil servant who has resigned shall' not bp considered for promotion 

,matter the resignation has yet to'be accepted.

y

■ i
I
I1 ;
1

1

1

//i) i
1

!
i

f

- ;<

;

i

J

I

:

8,

';

,1

no

I
Deferment of Promotion: I

Pfomotion-of ha civil servant wHl-Tie deferred, in addition to reasons 

given in para-lV, if
,.(a)V . I

!
1

I
I

His inter’Se-seniority is disputed/spb-judice(I)

I \

i

I

t'*

I

\
■I ■
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Disciplinary or departmental proceedings are pending against him.
The PER dossier is incomplete or any other jdocument/ information 
required by the ; PSB/DPC for determining his suitability for
promotion is not available for reasons beyond his control,

The civil servant v/nose promotion has been deferred will be

considi'red for promotion as ^oon as , the reasons for deferment cease to
exist: I^The cases falling under any of the above three categories do not

warrant proforma promotion' but the civil servant will be considered for

promofon after determining his correct seniority over the erstv/hile juniors.
f i(c) 'jif an officer is otherwise eligible for promiption but has been

// inadvejtently omitted from co.nsideration in the original reference due to 

clerica;:,error or plain negligence and is superseded,Jie!shouicl bj.considered 

for pro notion as soon as the mistake is noticed, ■

(d) ' . ylf and when an officer, after his seniority. has been correctly
determined or after he has been exonerated of the' charges or his PER 

dossier is complete, or his inadvertent omission for promotion comes to 

notice, is considered by the Provincial Selection Board/ Departmental 

Promption Committee and is, declared fit for promotion to the next higher 

basic scale, he shall be deemed to have been cleared for promotion 

alongwith the officers junior to him who. were considered in.the earlier meeting 

of the Provincial Selection Board/Departmental Promkion Committee. Such 

an officer, on his promotion yvill be allowed seniority in accordance with the
; proviso of sub-section (4) of Section 8 of the Norlh-iVest Frontier Province 

Civil Servants Act, 1973, whereby officers selected fo.r promotion to a higher 

post in one batch on their promotion to the higher post are allowed to retain 

their inter-se-seniorily in thf3 lower post, in case, however, the date of 

. continuous appointment of two or more officers in the lower postygrade is the 

same and there is no specific rule whereby their inter-se-seniority in the lower 

grade can be determined, the officer older in'age shall be treated senior.

ii)
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i (e) , if a civii servant is superseded he shall not be considered for 

pror lotion until he earns one PER for the ensuing one full year, .

(f) If a civil servant is i'ecomrnended for promotion to the higher basic
. scalkpost by the PSB/DPG' and the recommendations are not approved by 

................... ' .............. "

I- /

/f

the competent. authority. ;within a period of $|x' months from such 

recommendations, they would lapse. The case of such civil servant would 

require placement before the PSB/DPC afresh.

i

i
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t Promotiod will always be notified wjth immediate effect 

Vll.

VI
'N !i/ • I//

;;;;:;pS:entewbom.p(orexpi^af..

‘o;7ecomhrendatio.rofthePSB/DPC,asthe^
mSoutated as per pay wbich ttrey would have

case may be, and their pension
received hsd they no],

■ ■ 1sha
retired/ekpired,....•

vra
(a)who hal/e been awarded minor perraltles has been ^

■, ■ f PER" and CEl which allows consideration of such cas.

rr::r
for

pro ■j

t‘nresi|Old.
(b) However
beloi. In this case, the concern 

consideration the entire service recor
repojls and any minor penally will not be a bar to

servlant.

civlisevvarrlsinBS-lB.and

authorities will tate into
d with.weightage to be given for recent

the CEl policy is not applicable to 

8d assessing

I
I

^------investigations being conducler,! against an othcer
ij.

IX. Pm the ■

It there are
fac. of such investigations needs to be 

tori which may take a considered decision on

10'

f
merits ot the case.

the subject shall ptand superseded to the
All the existing instructions on 

xtent, with immediate ettept.
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Office of the
Accountant General

Khyher Pakhlunkhwa, Fort Road, Peshawar 

Ph II 09/-9211250-3

m✓

il
No. Admn-l-34/DAO/PF/ 1293 Dated 22.11.2021

To

The Chief Engineer (Centre),
C&W Department,
Government of Khyber Pakhtunkhwa, 
Peshawar.

DEATH COMPENSATION AND OTHER RETIREMENT
BENEFITS OF LATE SHER AHMAD PIVISrONAL ACCOUNTS
OFFICER (EMERGENCY CADRE).

. Subject;

Please refer to the subject cited above and to enclose herewith a self 

explanatory application in respect of Mst. Shelia Begum widow of Late Sher Ahmad 

Divisional Accounts Officer (Emergency Cadre). He has died during service on 

04.11.2021 (FN) (death certificate attached).

Mr. Sher Ahmad Ex. Divisional Accounts Officer (Emergency Cadre) was 

actually employee of your department and upon qualifying Part-I of Divisional Accounts 

Officer examination his service were boriowed by this office as Divisional Accounts 

Officer in Emergency Cadre.

li is therefore, requested that his pension case and other pensioner)' benefits 

may please be processed at an early date in light of Government of Khyber Pakhtunkhwa 

Assistance Package for the families of Government Employees who die during

02.

03.

service.

End: (As above).
^■ivv D*ptr / 7/ u'/ ■OL

..\CeOtJNTS OFFICER (ADMN)

f)\My DocumcntsXZahid IqbtihGcncial-V.doc
>

./ 1/a. /
C/il>AO '1PIr> -- - A
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No.177-E/_3^ _/CEC/C8.WD 

Dated Peshawar the f!

0 .

/ 08 / 2021To

Mr. Fazli Ahmad,
Divisional Accounts Officer (On Deputation),
B&R Division. Ghauche Skardu 
Gilgit Baltistan.

General, Gilgit Baltistan,

promotion zone from tPMin.. r'.

Your Application dated 20.05.2021

Subject;

Reference:-

.. O.W rrr^mL"
Cadre, purely on Temporary Basis as Stop Gap Arrang 

I Exam under the Accountant General 

approaching for his further 
Rules of the C&W Department.

Divisional Accounts Officer, Emergency 

ement, on the basis of passing DAO Part- 
Khyber Pakhtunkhwa order dated 13.05.1998

promotion as Senior Cierk under the relevant Appointment/P
was

romotion

He was informed of the Govt Policy on the matter of p 

letter of Establishment Department romotion as described in a circular
appearing at Page 52-58 (particular page-56-57) ofTstTcirtT 

given an opportunity to get himseif repatriated to C&W Department Ten h

instructions contained in sub parafdl and s„h , , Promotion as per the
.hrough Departmental Promorn cH: "

Leaving it aside, another ambiguity/ irregularity has been 
other colleagues inducted as Divisional Accounts Officer 
Gap arrangement

noticed that you alongwith your

and conditions of the staff have been 

Department.

proper
orrowing of concerned staff. At the same time no terms 

I settled with this office as Employer of their parent

Further you have informed that y 

of 03-years at the office of
our services have been placed on deputation for a period

1l8Vonin;p Accountant General, Gilgit Batlitstan,
1(8)/2013/F-I|/GBC dated 15.02.2021,
General Khyber Pakhtunkhwa

annexing Notification No. 
by the 0/0 Accountantwhile you have been relieved 

vide Office Order No. AC

ment of
wa and



@

'i ' You are therefore directed in your own interest to get your-self repatriated back to 

C&W Departnnent and then wait for your promotion under the principal as defined in sub para (d) 

and sub para (g) of the Promotion Policy. On th^other hand you should have routed your request 

through the 0/0 Accountant General Khyber Pakhtunkhwa, who according to his view point have 

borrowed the services of all such Divisional Accounts Officer, Emergency Cadre.

E^IMEER (CENTRE)
Copy to the Accountant General Khyber PakhtunkFiwa fdnWormation and in 
continuation of this office letter No. 177-E/29/CEC/C&WD dated 11.08.2021.

CHIEF ENGINEER (CENTRE)



' J (g)4. Office Of The Chief Engineer (Centre) 
Communication & Works Department 
Khyber Pakhtunkhwa Peshawar 
No. 177-E/

^ if

/CEC/C&WD 
Dated Peshawar the /[ / 08 / 2021

To

The Accountant General 
Khyber Pakhtunkhwa Peshawar

••

g
Subject;

Ref’nce:
in promot,..,m 't ' SENIOR CLERK Tn

■ ■

f.. Officer

Enclosed Please Fnu herewlm a copy 0, application in respect Of Mr. Faz,I Ahpiad Same,

Clerk posted as Divisional Accounts 

Pakhtunkhwa Order No.AC(5)351 dated 20/08/2013

S'r . r-
Officer (Emergency Cadre) vide Accountant

General Khyber• ■•I

and to state that the said official is the employee of 
C&w Department, As per his appileahon, he has been posted on deputation basis to Gil 

Accountant General Khyber Pakhtunkhwa
git Baltistan vide

Notification No.Admn-1-23/DAO/PF/306 dated 16/02/2021.
not been obtained for the referred deputation, being

However, the consent of C&W Department 

parent department. Now the said official has

has

requested for his promotion to the rank of Accounts Clerk 
with retrospective effect from which his Juniors have been promoted to the next higher post.

Similarly 10-Other officials of C&W Department have also been 

Accounts Officers (Emergency Cadre) (copy enclosed).
posted as Divisional

All of them as well as your good office were
informed, if they are willing to avail the facility of promotion then they shall report to C&W Depart 

enabling them to avail the facility of promotion but
ment,

no response has been received so far. Owing to this 

reserving posts for the said officiais.way, this department faces difficulties ini (

m : Moreover, from the perusal of attached application it seems that P 

not been conducted since 2013 due to which their services 

Khyber Pakhtunkhwa.

Vt'
art-ll examination has 

were not confirmed by Accountant General 

reserved posts for the referred

mi-

From the last 08-Years, the C&W Departrment had

officials, resultantly the promotion of junior officials were affected

In view of above, this office strongly recommends to repatnate all officials of cm 

- Department presently working In Accountant General Khyber Pakhtunkhwa Office as Divisional Accounts

Officers (Emergency Cadre) to Iheir parent department i,e C&W Department to process their promotion 

cases under the existing rules & policy.

a
:;?,i;

da/ As above

CHlEFy INEER (CENTRE)1
:

K;r ■



government OF KHYBEK HAKH IUNKHWA 
establishment & ADMN; DEPARTMENT -------

(REGULATION WING)
No.SOR-V(E&AD)/Gen;C&W/11 

Dated 30"' March, 2015.

(S)

^--3. zZ.c
VI / ^ ?

^ The Secretary to Govt, of Khyber Pakhtunkhwa 
X C&W Department.

APPEAL FOR PROMOTION

I,
Se(.;
Khy

i/-'

jbject; 

ear Sir, --'V O'
refer to your letter No.SOE/C&Vv{^24-60/2014/DHO/JC

7 ’S'
,3??• am directed to

ated 23-1-2015 and to state that the case of promotion of Mr. Attauilah Khan Junior 

Jerk office of the Chief Engineer (Central) C&W presently working as (emergency 

adre) Divisional Accounts Officer on deputation may be processed under Rule-IV(b) 8/ 

d) of Promotion Policy.
Yours faithfully,

(SHABBIR AHMAD) 
SECTION OFFICER (REG-V)

Endst: of even No. & Date.
Copy forwarded for information to the;-

1. Accountant General, Khyber Pakhtunkhwa w/r to his letter No.Admn-34/DAO/PF/373 

dated 11-3-2015.
2. PA to Deputy Secretary (R-lli) Establishment Department.

SECTlOtTOFFICER (REG-V)
• -su.

I tf



f

GOVhRNMUNT OF KMYIUiR PAKHTUNKHWA 
P-STABIJSIIMKNT (Y. ADMN: DEPARTMENT 

(Urx.'ljLA riON WING)
No. SOR-V(1 ■;&A1))/1 -1 /c& W/17/Vol. IV 

i:)alcci 9"' May, 2019 Oi;,9y Nu
0.0 in___
OfjcretaO':

The Secretary to Govt, of Khyber Pakhtunkhwa 
C&W Depaitment.

CLARIFICATION OF PROMOTION OF JUNIOR CLERK TO THF, 
POST OF SENIOR CLERK OF PUBLIC WORKS DEPARTMENT 
POSTED PURELY ON CONTRACT BASIS AND AS A STOP-GAPF. 
ARRANGEMENT TILL FURTHER ORDER "

A

•y odcw

c
ject:

ir Sir,
1 am directed t6 refer to C&W Department letter No.SOE/C&WD/24- 

2014 jc/DAD dated 15-04-2019 on the subject noted above and to say that 
ninistrative Department may consider his promotion on his turn in light of Para-iV(d) 

Promotion Policy and recall the official for further duty.

vjour faithfully

SECTMn officer (REG-V)
dst: of even No. & Date.

Copy forwarded to the PA to Deputy Secretary (R-lll) Establishment
apartment.

SECTION OFFICER (REG-V)
n

h(^
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(c) Verification of mused Balances.

252. Unused balances of materials charged direct to works should be. 
verified at least once a year in the manner prescribed in paragraph 131 w 
the Central Public Works Department Code. Whenever this verification »s 
made, a report of verification of the materials should be prepared by tb* 
Subdivisional Officer in Form 37 and submitted to the divisional office- 
The following instructions should be observed in preparing the report

ia) As no coniinuous account is maintained of the materials actual^ 
used in construction, it is necessary first to calculate the Quanta 
ties of principal items probably used. This should be done 
in the detailed statement at the top of the form, on the basis, 
the “ progress ” of work done on each sub-head, such autn 
rised /f>rrnulae l>cing adopted as may be in general use locally-

c

(b) Deducting these (piatititics from the total quantities of 
materials issued to thr work as per Form 35, the paper balfl’’ c
ol the unused materials should next be arrived at and set to 
«gains* c.

Mr:

Sim
balances should he entered ngaiust line D and the 

dillfercnccs between the actual .-tncl paper balances should be 
set forth agamst line K. These dilTcrcnccs should be priced at 
the actual rate of cost winch should be deduced from the total 
value and quantity recorded in the Detailed Statement of 
Materials, Form 35.

(d) The report should then be completed by rccordig against line F

as per line E and (2) if the work has been completed, to dispose 
balances as per line D, and by signing the printed 

certificates applicable to the case and scoring out the others.

(e) The difTerences as per line- E may be due to (/) the adoption of 
fomiulae for deterimnmg the actual consumption, (//) unreason
able wastage, or (m) shortage in some other form All these 
differences should be investigated and dealt wth in accordance 
with paragraph 289 (/>), (c) and (d).

I- verification of the unused balances of materials must
nf made on the completion of a work, but on or before the com-

ftew sh^utd V ""O'J.^^ateriaU are required for use in construction,
dispose of all surplus materials by transfer or 

I *he accounts of the work may promptly receive such credits
WSnse^t^d^‘paragraph 251, (2) the balance at debit of the 
^^nse head Matenals may, as far as possible, represent the net cost 

matenals actually used m construction, and (3) the surplus balance^ 
;awaiting clearance may be reduced to a minimum.'

»alu«

the Gp^etted officer or subordinate in direct charge of a work,
of which are kept by sub-heads, is transferred before the ac-

'verifi^t Kv materials at site of the work should be
by the relieving officer in company with the relieved officer and the

-H 252 should be prepared by the Subdivisional
ii j ^ submitted to the divisional office.

I
I
i
t-

i

quantities and


