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)\., BEFORE THE KHYBER PAKHTUNKHWA \ SERVICE TRIBUNAL, PESHAWAR
. Service Appeal No.7602 of 2021

Fazli Ahmad v
(Ex-Senior Clerk of C&W Department, KP)
Presently Divisional Accounts Officer

O/O Accountant General, Gilgit Baltistan, Gilgit. =~ ........ APPELLANT
Versus

1. Government of Khyber Pakhtunkhwa through Secretary C&W Department.
2. Chief Engineer (Centre) C&W Department, Peshawar.
3. Administrative Officer O/O Chief Engineer (Centre) C&W Department, Peshawar.

........R_Respondents

COMMENTS OF OFFICIAL RESPONDENTS
Respectfully Sheweth!

PRELIMINARY OBJECTIONS

1. That instant Service Appeal before this Honorable Tribunal is not maintainable
because neither final orders nor Appellate orders have been passed by the
Authorities till yet, hence under Section-4 of the Khyber Pakhtunkhwa Service
Tribunal Act, 1974, this appeal is not entertainable.

2. That Appellant has misconceived the Tribunal and has not brought the real
facts of the case in knowledge of the Court.

3. That instant appeal is bad for mis-joinder and non-joinder of necessary parties
e.g. the Accountant General, Khyber Pakhtunkhwa and others who has
promulgated the promotion policy of the Provincial Government in alike cases.

4. That Appellant has got no locus standi and cause of action.

5. That Appellant has deliberately concealed material fact and the prevalent policy
of the Provincial Government described in memo No.SOE/E&AD/1-3/2008
dated 28-01-2009 from the Court particular Sub Para (b) (d) & (g) (Annexed-I).

6. That instant Appeal is frivolous/vexatious. The Appellant has not brought that

very action to which the Appellant says “‘impugned/illegal and unlawful” on the
part of Respondents.

ON FACTS

g 1. Pertains to record and the entries in the service documents, which are in the
custody of Appellant.

2. Incorrect. The Annex-B with the instant Appeal, narrates:-

(i) “The following officers/officials have qualified the Divisional Accounts
Officer Part-l Examination. They are attached with the Divisions
mentioned against each for Six Months practical training w.e.f
25-02-2013 to 25-08-2013. They will draw pay & allowances against the
posts, they are presently holding”
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EXTRACT FORI\lllAT
S.No. | Name/Father Roll No. | Present place of | Name of Remarks
Name/Designation poeting Division where
: training to be
imparted
11024 ....ccvvvvveieciieninnnnnn, : _
25. Fazli Ahmad 1232 Building Division-I, | Main office He will
S/0 Mulvi Abdul Peshawar. (WAD-VI lookafter his
Khaliq Senior Clerk Section) seat work
- during
training.
26t032..iuiiiiieieiiiirinneeenn
The said memo seems endorsed to others alongwith Chief Engineer Works &

Services (C&W)/Public Health Engineering & Irrlgatlon However, it shall be assumed
as Trarnrng Programme charted out by the Acc untant General and has no concern
with the Department, except informatory. The paper filed with this Appeal at Page-14
has not been endorsed or brought into the notice| of Chief Engineer being employer of
the staff of the C&W Department. That orders dated 20-08-2013 denotes:

“Appointment as Divisional Accounts officer in Divisions”.

; It is without consultation with Resp
o Appellant, hence iIIeg_aI/unIawful.

ondent No.2, being employer of the

(u) Neither the O/O Accountant General nor the Appellant himself bothered to

have informed, got proper relieving or
defined in the substituted Para-251 o
Standing Orders, as endorsed to all
G_eneral/Direotor (Annexed-ll). Where it \
the offer of Appointment of Divisional
effect:-

“They WOuId have to resign their
Government in terms of Article-418
the appointments as Divisional Acco

it depicts that the Appellant was in great
D|V|3|onal Accounts officer, being more attractive/
of Senior Clerk. Till| ‘date terms & conditions R

to have tendered Resignation (as
f the Auditor. General's Manual of
the Accountant General/ Director
vas classified, “to include a clause in
Accounts Officer (renamed) to the

appointment under the Provincial
(b) of the C.S.R in order to take- -up
unts Officer.” .

hurry to join his new assignment as
ucrative post than his prevalent post
ave not been settled between the

Employer (C&W Department) and the Accounttant General's Khyber Pakhtunkhwa

(Borrowing agency). Recently, when the case of
taken for their repatriation, the O/O Accountant G

all Divisional Accounts Officers was
eneral, Khyber Pakhtunkhwa termed

their services, “Borrowed” vrde letter No.Admn.l434/DAO/PF/1 293 dated 22- 11 -2021

(Annexed -lll).
3.

" No comments, however the replymg Respondents have reservatlons when the

- Appellant claim his- self, employees of the] C&W Department then under what

- rules his services have been placed on “Deputation” for a period of 03-years by
-the Accountant General's office, Khyber Pakhtunkhwa to the O/O Accountant
General, Gilgit Baltistan through office order No. AC(5)203, dated 23-02-2021

- - and relieving the Appellant alongwith two others. This action on part of the
. Accountant General, Khyber F’akhtunkhwa’ depicts that the Appellant is on the

- role of Accountant General, Khyber Pakh
. C&W Department

tunkhwa and not on the strength of

1

1
|
i



4. Para-4 of the instant Appeal is ambiguous, frivolous and not clear. The
Appellant should have annexed documentary proof instead to base it on
.. accumulation. -

5. Incorrect. From the plain reading of the application dated 20-05-2021 (already

- Annex-D with the Service Appeal) the subject application depicts “Request for

Report in Promotion Zone...... " cannot be termed as a Departmental Appeal.

On- the other hand, this application is also not routed through proper channel,
although in the opening, stated “Proper Channel.”

6. Incorrect. Respondent No.2, the Chief Engineer, being competent authority,
~ responded the request of Appellant and informed. vide memo
 No.177-E/36/CEC/C&WD, dated 11-08-2021 (Annex-1V) through the O/O
Accountant General, Gilgit Baltistan within the stipulated period of 90-days.
Beeides, his said application was also sent to the Accountant General, Khyber
Pakhtunkhwa vide letter No.177-E/29/CEC/C&WD, dated 11-08-2021
5 (Annex-V) with the recommendations that all the staff/officials pertaining to
C&W Department and working with Accountant General office as Divisional
Accounts Officers (Emergency Cadre) should be repatriated to the Parent
- Department (C&W) so that those who are falling in promotion zone, their cases
~are processed according to the prevalent rules/policies of the Provincial
Government. However, their repatriation is still awaited.

GROUNDS

‘A. Incorrect assumption, “impugned/illegal/unlawful/ void and ineffective actions on
' the part of Respondents”. No Final or Appellate orders have been passed,
hence conceiving the Tribunal in this state.

B. The same as replied in Para-A, above.

C. The Promotron Policy of the Provincial Government mcepted on 28-01-2009
and as expressed in Para-5 of Preliminary Objection, the Appellant should

- come back to the Parent Department (C&W) and get himself repatriated from

- ¢ the O/O Accountant General's Khyber Pakhtunkhwa. His case, if eligible and
fqu|II the conditions, defined in the Promotion Policy in ‘Sub-Para (b) (d) & (9)
will be considered by the Departmental Promotion Committee after his

. repatriation back to C&W Department. In a reference, an advice was sought
'from the Establishment Department in alike case, the Establishment

- Department -~ vide letter No. SOR—V(E&AD)/Gen/C&W/ dated
. 30- 03-2015 & No.SOR-V(E&AD)1-1/C&W/17/\ol- IV, dated 09-05-2019
- - (Annex-VI/VIl), advised “to consider the promotion on his turn in light of

' Para- -IV(b) and (d) of the Promotion Policy and recall the official for further
duty.”

: D The same as replied in Para-C, above.

- E. Incorrect Para-254 of Central Public Works Accounts Code (C P.W.A) Code
~ has no attraction in the instant case which’s meaning is different (extract of
- Para is Annexed-VIll). As far as paragraph 249/257 as quoted in the Para-E of
~ Appeal, probably these are some instructions of the Controller General of
~ Accounts, Islamabad on the matters pertaining to the Policy, Rules/Regulation
for “Appearing-in the Divisional Accounts Officers Examination, which also not

. attracts the present case of the Appellant.




‘Il

F. Baseless accumulation, Respondent No.2 (Chief Engineer/Appointing
Authority) for the class/cadre which the Appellant holds, is bound to observe the
Provincial Government's Rules/Regulations and Policies in its true

~ prospective/spirit. As expressed in above para of reply, it rest with the Appellant
to come back and get himself repatriated back to Parent Department i.e. C&W

and then to avail the progressive promotion under the settled law/policies of the
Provincial Government.

In light of the above stated facts, circumstances and keeping in
view the Government Policy on the matter as prayed and adjudicated by the Appellant,
the Service Appeal in the present state is void of merit, which may graciously be
dismissed on this score only. On the others, as no Final/Appellate orders have been
passed, t;herefore, the instant Appeal does not meet the requisite ingredients as
defined in Section-4 of the Khyber Pakhtunkhwa Service Tribunal Act, 1974, hence
this Appeal is liable to rejection in limine.

| Ac\f\?/ o
- Secretary tg,Govt. of KhyberPakhtunkhwa Chief EnW
o C&W:Department C&W Department

(Respondent No.1) (Respondent No.2)

Adnfinistrative Officer
O/O Chief Engineer (Centre)
C&W Department
(Respondent No.3)



BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, PESHAWAR
Service Appeal No.7602 of 2021

Fazli Ahmad

(Ex-Senior Clerk of C&W Department, KP)

Presently Divisional Accounts Officer

O/0 Accountant General, Gilgit Baltistan, Gilgit. ererean APPELLANT
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1. Government of Khyber Pakhtunkhwa through Secretary C&W Department.
2. Chief Engineer (Centre) C&W Department, Peshawar.
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AFFIDAVIT

|, Habib-Ur-Rehman, Administrative Officer (BS-17) O/O Chief Engineer
(Centre) C&W Department, Peshawar, do hereby solemnly state that the
accompanying comments in the instant Service Appeal, drawn are correct to the best

of my knowledge, belief and nothing has been kept secret/concealed from this
Honorable Service Tribunal.

Deponent

A

ok =——

(Habib-Ur-Rehman) :
Administrative Officer

O/0 Chief Engineer (Centre)

C&W Department, Peshawar.
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1. The Additional Chief Secr etary, GoNWEP,

-2, The Additional Chief Secretary (FATA ), Peshawar ' ;
-3, The Senior Membet, Board of Revenue; N. WHP '
4. All Administrative S Secretaries to Government of N-W.F.P,
5. The Secretary to Governor, N.-W.F.P, '
16, The Principal Secretgry to Chief Minister, N.-W.F P,
7. All Divisional Commissioners in NWFP, f
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SUBJECT-  NORTH-WEST FRONTIER PROVINCE CIVIL SERVANTS P:R.OMOTEDN POLICY, 2009,
Dear Sir, o o , | }
.l am directed {0 refer to the subject noted abc;ave and to say that in )

order to wnl%ohdate the existi ing Prumotxcm Pohcy, which is embodied i several

circular lettgrs Issued in plﬁwmeal from time to time, and to facilitate the line
d@oartmentsl at every level in prompt processing of promiation cases of Provincial _
civil ser vant$, it has heen decided to issue the “North-West Fron‘uor Province Civil :

Servants Prpmotton Policy, 2009" duly approved by the Lomp@mm authority, for

information and compliance by all Concem@d This Pohcy wdl‘apply to promotions of
| all civil O(Wamo holding dppomtment on. regular basxs and will come into- effect
nnmcdlatelﬁ_ The Policy consists of the provisions given hereulndel -
L Lens ,,fh of service, !

i
I

() Minimum length of se'rwoe for promoﬂon fo posts in various basic
scaleh will be as Under: i | B

Basic Scalel8 @ 5years' service in BS-17
Rasic Scale 19 3 ‘ 12 years' service in BS-17 & above
- Basic Scale 20 17 years’ sewvice in Bo 17 &ahove 3
No p opo:n{ for promotion shall be entertained unie s the condition of the |
prescribed length of service IS fulfilled. |
(b) 1 Service in the lower pay scales for promotion to BP-18 shall be s
counied as follows: \ - | |
() Half of the service in BS-16 and one fourth in Basic Scales lower |
than 16, if any, shall be counted as service |n Basic Scale 17.
. ' . . | . ' J
(i)~ Where initial recruitment takes place in Ba:sic Scale 18 and 19, the > /Zﬁ”
. S o o & pesie C‘.r lag i
G length of sé rwcc prescribed for promotion to hlghei -B 71 N———
Ao © shall b re dicated bel sy, T
Gl R shall be mduced as indicated below: ;
" . Basic Scale 19 : | 7 years' service in BS- 18
Basic Scale 20 1) 10 years' service in B\?- 18 and abave’
: i or 3 years' service in E§S 19

, L ll
1
I

DEPARTMENT S
|



Lini{if{g.'df_;i"mmaﬁon with training:

- T °

.(a)' ﬂSucceﬂ;sful completion of the following trainings is manda‘fdry for

l

promoﬂons of officers of the, L’rovmclal Civil Service/ Provinclal Management
L to various Basic Scales: ’

Servicg i
o Mid-Career Management Colrse at National  Institute  of
“V!anagemem (NIM) for promotion to BS-19 ‘
te S Senior Management Course at National Management College, Lahore

- for promotior to BS- 20 I

»  National quagement Course at National Me{nagemeh’t College, Lahare |

for promotion to BS- 21

s

servamis in specialized

(b)  This condition will - no:t be applicable
adrea such as Docrors Teauh rs, Professors, Rpsec reh Scientists and

mcumﬁ)ents of pure!y te chm%al pests for promohon within their own line of

_,upecaaui}4|zatlon as envisaged i m the exlqtmq Promohon F Policy.

X o .
(c) “The qualifying t 1reshﬂ)lds of quantification .of; PERs for nomination to

these {rainings are as under:

“MCMC - 60 o

. sMe 70
NMC 75

(dy Thmp will.be no ¢ exmﬁptlons from. mandato:y, rainings. An officer may,

hown%er request for tc—'*mporqzry ex cmptmn in a part lcu!ar moment in time but

- grant q)f such exemption would be at the discreti tion of the competent authority.

No subh h request with regard lto an officer would be mcde by the Covernment

Depariments concemned.

(e) +Three officers inated for eqch siot of promotion on the

- basis_:?f their seniority. ihos@ urwvx!lmg to attend wull be dropped at their own

expense without prejudice tp the rights of others: .dnd without thwarling or

minimjzing the chance of i lmprowr g the qu*alny of Qemop

() Officers failing to und\arqo mandatory tmirﬁlmq in spite of two time
nominations for a training shail stand superseded | f‘;tsch failure was not for

the re auons beyond the oortrol of th9 officars concemed.

Devm‘opmnm of Comm ehensive F’ ff;memv Inde, (CEN for ,ummom

(a) “1he Lompmhcrssve !quenc‘/ y Index to he mal tained for the ummw

of prodnotton I3 clarified as ur‘der

grades shall b{f as inllows:

My The mmlmum of aggregate martw .or p'omuhon o' various

i
)
T
b
t
i
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| points shatl be worked out on the badns of welghted average of
the percentage rﬁnge of gradeq fol!owed by these Institutions
as reflected in table-A below:

] B |
; Qld PASC & NIPAS
Category Range Weighted | Points of PASC | Points of NIPAs
_ ‘ Average @ 60%=9 @ 40%=6
/3“ Outstanding 9'1-10Q°/o T 055% 86(? 573
Bl Very Good §0-90% 85% 7.65; 5.10
¢ Good G6-79% | 72.5% 6.5 4,35
L Average 5§0-65% 57.5% 5'17i 3.45
H. Below Average | 35-49% 42% 3.7? 252
(i) Grades from National Defence University will be computed
according to the welghted average baaem on the Grading Key
for the range plovmed by the NDU s Teflected in Table-B
" below .
i TABLE-B i-
N/\TlONAL DEFENCE UNIV\:F?RITY
| Cptegory 1] Range Welghted Avemge Points @ 60%=9
Al Custanding || 76-100% °|/o )
BiPlus. Very Good 66-75.99% 7 1°l/o 6.39
B High. Good [T 61-65.99% 63.3’% 511 }
BlAverage. Average | 56-60.99% 58,5:% . 5.26 \
Bllow. - Below Average| | 51-5 500% | 53.5}% 4.81 ‘
BlMinus.  Below Average. | 46-50.99% - 48.5% 456
q Below Average | | 40-45.99% 43f% 387
‘ Pl Below Aver'age: 35-39.99% 37.}5% 3.37 1{

(d)

The offmers who have ‘been granted examptlon from® mandatory

)

ammq having attained the aqe of 56 years or compie ted mandatory period of

ser\:mc

notion

in a Training Ing! nuuon upto 27-12-2005, mgy be awarded marks on
1l basis for the tiammg fac,tm (for which hpl he was exempted) in

propomcm to the marks obtamed by them in the PERS

ICRE

such s

: o‘alcul
of F*‘Lt_-’{ 58

: technml posts for promouon within their own line Qf speciality. However, for

ation of their CEI 7G% marksshall e asmgned to the qucmtl{md scove

and 30% marks mmll be at the disposal of the PSB.

Status quo shall be mamtamed in respect of {ofﬂc,ers of special cadres |

5 teachers, doctoraa,-professors, research smcnarg and incumbents of.



| |
Basic Scalg) Agaregate marks of Efficiency Index
18 50
| T - 60
o 20 " 70
 §| N - 75
L) A panel of two senjor most officers shall be placed before the‘A

Provincial oelectu i Bmard for eaa,h vacancy in respect of

promotion to-BS-4.8 & 19. oimllarly, a panel of three senlor

most fjﬁicprsishall be submitted to the Provincial Selection
Board for each posi lon in respect of promaotion to BS5-20 and
21 and the officer wnth the rnquns&t score on the Efficiency
Index shall bu recommended for promouon. |

" (i) The senior most officer(s) on the pal 8! securing the requisiie

threshold of tpe Efficiency Index shal be recommended by the
Provincial Selectmn Board for promution unless uthwwmo

“deferred. Ih case of failure to attam !1he requisite threshold, he

1

(‘she)/th@y H'all be superSec ed »éfd the next officer on the

;panel Yali bel; considered for promotaon

(b) * Marks for quantification of PERS, ”l"raining'Evaiuation Reports and

Brovincial Selection Board evaluation shall be assigned as under:-
S. [r: FactOr i ‘ . : , Marks for promoiion Marks for x’\mmu jor l
No. || ’ to BS-18 & 19 to BS-20 & 21 |
1. | Quantification of PERs relating to pres sent - 100% 0% |
‘ grade and previous grade(s) @ 60%: 40% | . - |
12,4 't Training Evaluation Repons as explamed e , 15% I
", hereafter. | . i _ \
3. ‘Evatuanon by PSB B 1 T \
i " Total ' 100% ~100% |

() }} A fotal of fiiteen (1:)) marks shall be |allocated to the Training

5 (Nine marks @ 60% for the training in the existing 8PS

Eva

and} Six marks @ 40% m;the precading BS). E-“v,—ﬂuation of the ic,pu:ts from

thelTraining institutions shan be worked out as un]ier:g
l\", () ltshall be on the basis of Grade Puc,(amaqcs already awarded
| by the Na mnal Schoal of Public Pohcy (National Management

College .:md Senior Management Wing) and its allied "brummq

e \ Institutions as provnded in their repoz

| - and old | \HPAs whers no such: percentage has besn awarded,
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(' For promo&son gﬂgamst selection posts, tnﬂ off\cer on the panp\

M.

%rmg maximum marks wm be re«,ommended ‘oa promot\on Thirty. marks

ph‘iwd at the disposal of thr Provincial Seleuhon Boérd ity such cases shall be
awarded for technical ¢ qualification, expertence and accomplishments

(reacarch publications relovant to the fietd of spet,lallsm).

Since three of he aspects of pm’formanc i.e. moral integrity,

%n‘{é\leotual integrity, quality ¢ and output of work dolr not figure in the existing
. PER forms, the grades.secured and marks score',d by the officer in overall

adsessment shall be no'tiona\\y repeated for the other corrp{emerm‘ry

€\ aluatwe aspects and form ihe basis of qummm auon

i  The performance of officers shall he f-»va\mted in tarms of the following

grades and scores:

gpfo 1100, June 2008

From 120 June, 2008

e _._,f-._ e e et e =

T Ouistanding, — ] 10 Marks
3. | Very bo_c)C _f“»_” T rﬁé?\zﬁ” - B marks
e 1 Tmas
i_ "B marks T_ T Emarks
ek | T mark -

B  The outstanding  grading shall be awarded to officers showing

exceptlonal performance 'but‘in' no case should] exceed 10% of the officers

reported on. The grading is not 10 be printed i the DPER form but the reporting
Jofficer while rating an officer as "outs standing” may draw another box in his
sown hand in ihe form, initial it and wiite outstanding on the descriptive side.

L Convincing justification for the award ghall he recorded by the reporting

\l/wunmmgnmr; officer. The discretion of awarding “outstanding” is to be

| exercised extremely sparingly and the award mus% be me\ ited.
| : .
Ly The quantification {ormula and mc,tmutan“ for working out quantified

-

\ scare are annexed:

. Pramotion_of officers who are_on_deputation, long leave, foreign
trainim; : '

: .

;, The uvxl servants who are on long leave i.e. one year or more, whether within

3. or outside Pakistan, nwy he consi Jeved for bromotlon on their retum from
1 \(J

leave after e'nnmg onc‘ca\endar PER. Their Qemon&y shall, however, remain

|
|
i

Y intact.

- e e o e e ¢ e R

s r et = .
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| |

v o | |

// b) The civil servants who are én deputation abroad or wor king with international
agéncies within Pakistan or abroad, wm be asked. to return before their cases

come up for consideration. If they fail to return, they:; wsl\ not be: constdere,d for
p
PE R and their seniority shqﬂ remain infact.

o) In rimsc of projects pamany or fully funduj by the Federal or Provincial

-

5’>motlon. They will. be conmd@red for. promotnon 'aftor earning one calendar

V]

G@\'ernment where PvRS, are written by officers Qf Provincial Government,
thb condmon of earning one calendar PER shall not be applicable to officer on
ddﬁputatnon and the offl scer on retur to hisfer cadre shall be considered for
plfomotton | o |
// d) Th° civil servants on ideputatim' to Federal Government, Provincial

C%ovemment autonomous/serm autonomous orgdnuauon shall he considered

fbl promotion and informed to actualize their plOHlO’LIOH within their cadres.
they shall have 1o may and not be ﬂl\owad to 00 back immediately after
&blomotion Such stay sh;l! bc, not less than a rmmmum of two years. If helshe

declmes higfer actual nromo ion will take place oniy wher helshe m*uma {0
|\|s/her parent cadre. hss/neu senior ity in the hlthrpowt shall, nowwer stand
lplotected .5 , | | o
e) 'The cases of pxomo‘uon of ClVIl gervams who havé not suceessiully completed

fthc prwcnbed Tlﬂndu or\/ tratmng (MCMC SMC|& NMC) of have not pagsed

the departman tal examlna‘uon for reasons beyond control, shall be deferred.
|
f) " Promotion m{ officers aml on probatlon aﬁer thmr momotaon in their existing

¥y

+ Basic Scales shall not be considered. ;

// g]l, A civil servant initiatly appoinued to a post in a Govemment Depar’mem but
or_prorotion i his

retaining lien in & depmrtment shall not bepons'

parent department. However in_caise he returris 10 parent depattment he

would be considered 1or promotlon only after he sarng PER for one ca alendar

l‘
!‘,
| year. I

h) A civi servant who hd:, resxgned shall not btﬂ con smcr@d for promot\m no

: ;rl Tatter the res |gncmon has yet to'bé docepted

V.| Beferment of Promm’im:

given in para-V, if '
|
() His :ntemmemo*ny ﬁclsputed/sbbj dice.

i
!
P

1

Gy (8) - Promotion of a civil servent will be deferred, In addition to rwsom



]
|

. Ili) Disciplinary or deparimental proceedings are gBending against him. @
iy The PER dossier i‘° incomplete or any other !dac*umen‘t/ information /
. required by the  PSBIDPC far determining his suitahility for
promotion is riot available for reasons beyond his control,

i , \
(b) ii.he civil servant whose promotion has bpen deferred will be

considered for promotion as éaon as the reasons for deferment cease to

exist, ‘h‘he cases fallm under any of the above hr@e categories do not
warranf proforma promotion but the civil servant wni be considered for

promomon after determining his correct seniority over The erstwhile juniors.

/ / (c) if an officer is otherwise gligible for promgmon but has been
/ madvoytc,nuy ornitted  from LonSIdelauon in the onqm | reference due to

cleraca eror or plain negligence and is superseded, he bhmﬂd be considered

- e

for pro notxon 2s S00N as the mmtakp Is nouc@d -

() {If and when an officer, after his senidrityi has been correctly
determined or after he has been excnerated of the: charges or his PER
dossigr is complete, ar his inadvertent omission for promotion comes to

notice. is - considerad by the Provincial Selection Board/ Departmental

Prom mon Committee and is declared fi for promotlon fo the next htghnr

basic| ¢ scale, he shall be c.vemed to hd\’P heen <Jear9d for promotlon_

i i . alongwith the officers junior tc) him who wew Lormdera,d in, thc, mrher meetmg
{ o of the Provincial Selection Buard/Deparimental Promohon Comm\ttee Such
| an oﬁﬁcel on his promotion WIH be allowed senlomy |n accordance with the

pmwfo of sub-section (4) of Sectlon 8 of the North- yvﬂvt Frontier Province

Civil Servants Act, 1973, wheneby oﬂms seleuted for promotion tg a higher

|
I -+ post {n cne bateh on their promotion to the higher post are allowed 1o retain

g their | inter-se-seniority in thp lower post. In case, i'-howevmr the date of

contihuaus appaintment of two or more officers in hc lower pos Jgrade is the

- , samg and there is no specific rule whereby their | inter-se- seniority in the lower
Lo grade can be determined, the officer older inage shall be treated senior,

E RSN h

/ (e) | If a civil servant is superseded he shall 'not be considered for
| / £ promotion unti he earns one PER for the ensuing onefuli year,

H | I a civil Sf~rvant is uc*commended for promoﬁon to the mgher basic

ez

& q, & gcah,/po ,t by tho PSB/D C-and the e commendatlono are not czppiow,d by
\Kq\" )cn,

G NRRSITRIEY r i

/ ,\MC}(\ the Competunt uthonty. within a period of ¢1x momhs from Quc% E
(\ LR, —— ¢ v .
i:."ﬁ’(: ) r_eccmn"aendatwm, they would laps\;. The case of Tuch cwn servant would
' \ {335“/ req |re placemem before th e PGB/DPC afresh. i

\Q Ca) /fw /ﬁjﬂm( GWWK&(&. % 7(’.&»:‘/

| | /}zc’fa éfﬁli({szz\l\)mt{}” %Yé‘r (&7
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Date of Plomotion: ‘I i\
Pron wotsonl wil always be notified w}m \mméuate effect. ‘
Notional Promoi‘rmf | ‘ !
In sespeci of civil servanis who TG)[‘!G (or expi

by the PQB/DPC but before iis @
s\n\\ be dcmmrd to hava taken effuct from the dam

re) after revowimer dation of their

promotio pptova& by the competen‘

aythornty ! then promat
f'ihe F"%B/DPC a5 the case may be ann thmr pension

of mcommendwtlon o
i hich they would have. rcuewed had they not

“shall be ra\uu&ated as per pay W
retired/e .xpll’@d o
E_r_,c;_mot on of Givil S_géﬁwzms whgﬁg# award@d i Menaiims

1o 38-18 and above in €286 of civit seswmt
d by the adoption of

() Fne question of p;omot\on
d minor per\ames has been setlle
dpra’uon of such cases for

who halve been awarde
Rs and CE:\ which allows const
marks for each mfﬂor penalty, 3 marks for

promotion subject to deduction of &
oach finor penalty and 1 mark for each adverse P[‘R from the quantified
aining thL relevant qualilying

scoreand recommendation for promotion on atl

quant\f cation of P&

threst o\d.

(b) ¢ However, the C*’”! policy is no
ihis case, he concemoci assessing authorities

g service recmd with welghtaga to be given for recent

W\\ | not be a bar 10 p\omm\on of such a civl

{ app\\cab\e 1o C\V\\ sewan & in BSJ\%,ai\d

“helow, m { Wil fake into

consideration the entir
- 1epalts and any minor penalty

servant - s l
& of pwmﬂ gin w:ﬂ:ﬁjmns bﬂ%ﬁ'

K. Pro naﬂon in cas
It tr are are any NAB \(\VG:ti(}mi\Oih being conducted against an officer, the

fact of such investigations needs to he placed
X |
ynsidered desis jon on mentsiof the case.

before the relevant promotion

fOr' which may fake aco

ihe existing instructions on the subject shall stand superseded 1o ihe

2. Al
above eﬁenf with 1mmed|ak, eifect.

Glowrs .;l‘fm'{ﬁ,{f.?ﬁi&j,, :
. o o -6
P _ pery, 2& A ';
| . (MJH&MN‘IADE\ It MAJEED )

Special uecre*aty (Regulations)
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RRECTION SLIP NO RO TO PARA 251
'./\UDI'I‘OR-("I'"".I\IF‘R/\L'sv MANUAL op STANDING ORDFRY

* ExYisting vara 251 may be substitubed by the following ¢
- Gmihtmmntg to the cadrelor Divisiunul Accountants shall bhe
ated as direct récruitment for all nurnoses to be roverned
i the terms and conditions of service Ll down in the
Vil Servants Act, 1973 dnd rules and orders {ssued
rereunder bv the 'ederﬂliﬁovernment. lerks emploved in
> P ' _other Denaviments of Provi >inl Governments
Will he required G regipn their appe intmenT In Torms of
Article 418 (b)) of the U.S R inovder to toke up the
ApPo IinTiment as Yiviglicnal ‘ceountant. They would not, therew
' maintﬁﬁhw lien on_previous aipppiniwnentg but their
gerviee would count towards PAYy and pension,

Authority - Maditor-Yeneral's orders doted 1.7.86
in_para 71/N of file No. ML, :]-‘/“‘('7’“82_

. Bd/d-(DASIIR AMAD)
AsetlsMud Jtoy General (118))
OF* TCE O U AUD TPOR-CGENTRAL 0 PAKCTETAN

CENWRAL GOVT: OFFICRe RUILHING
CULBERG-TIT LAtCpe,

I, i
Mo, 187-20/Coord, 1T/C/69 Dated 2.9.1986 ,
‘b Corv is Forwarded to a1l Necountont 's General/ 4

irector “enornl/ Irectors for information. 1t _may kindly
“be ensured that the terms and conditiens of offer of
Appointment of Piyigional Accountants include

Ceffect that they would have

a clouse to the
toYyesipn Theip appointment  under
the Proy fovernment in the terms of Mticle g (nh)-

2 the CLO R 50 order to take up the appo Intment =5
Jivisional “Aceountant.

S/ =x- ~x(ABDUL LAV IR) |
. Msstt:Acoounts Officer,
No. 188—20/Loord.II/C/69 Dated 2,9.86

Lovy also forwarded fo r information and necessary action

to the following:- .

1. MY Heads of Training nstitutes.

20 MY Bupervisory officers. '

3. AL Branch Officers and Sect iong of thig sz;'lj"i(::e

by, D5 4y Audihor—ﬂvnerul/by:AuG1t0p Gonnrnl('bnrd)/
vihuditor Ueneral (C.4) .

98;(iﬁ Sdﬁ—~x(ADmUJLATHU

p As st ceounts Officep
st 1 .

0'45’ e o Ces
- CNow Adnn T/W5(9) /2615-00 Datead  (6/10/19806
i

“Oﬂy forwn I for %nformntion and nacesnary anetion tot-
7 athe O 2 Y obo Mauvlk of NWPD Lol Dep b s Poshawi e
A 20 The Socretiny Lo Covt af NWED PUE T e D6 it s Vashia wa
5, Lhe : LEM Dontt s Paghawa p, .
bl el Pngineer C&W Dovelooment Peshawn p
5. pt Chiel Engincor PIg Hentt:Peshnwnr,
6.,

he Chief Pnpineer Trrg:Depltt:Peshowar
7. The ‘hief Engineer Smail Nydel Project Peshawnar.,
o8B0 A1 Byecutive I'~'n.r.ineor'.%s, of C&W)Irrigation & Puhlic Health

Departments. 7
A './t.(t'

/ ‘A‘ ot T - ——

o~ - S Nt Ao oimte/ OF lcer,

v _ el . Admn)NWPP,Pmshawar.

) e
\VL T [h

Fg((' }//
-
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Office of the @
Accountant General

Khyber Pakhtunkhwa, Fort Road, Peshawar
Phil091-9211250-3

No. Admn-1-34MAO/PE/ 1293 Dated 22.11.2021
To

The Chief Engineer (Centre),

C&W Department,

Government of Khyber Pakhtunkhwa,
Peshawar.

- Subject: DEATH COMPENSATION AND OTHER RETIREMENT
o BENEFITS OF LATE SHER AHMAD DIVISIONAL ACCOUNTS
OFVICER (EMERGENCY CADRE).

Please refer to the subject cited above and to enclose herewith a self
explanatory application in respect of Mst. Shella Begum widow of Late Sher Ahmad
Divisional Accounts Officer (Emergency Cadre). He has died during service on
04.11.2021 (FN) (death certificate attached).

—_—

02. Mr. Sher Ahmad Ex. Divisional Accounts Officer (Emergency Cadre) was
actually employee of your department and upon qualifying Part-I of Divisional Accounts
Officer examination his service were borrowed by this office as Divisional Accounts
Officer in Emergency Cadre.

03. It is therefore, requested that his pension case and other pensionery benefits
may please be processed at an early date in light of Government of Khyber Pakhtunkhwa
Assistance Package for the familics of Government Employees who die during service,

Encl: (As above). \ g /-
S rmsselbimesbosprsismmmatra H
~ R\ Deptl.

@&

il

LA

ACCOUNTS OFFICER (ADMN)

44,

FRMy DocumentsiZahid lqbabGeneral- V. doe

0, ((L)
Ny

LAO - ————
e



Apnsre _\,\_/.-

OFFICE OF THE CHIEF ENGINEER (CENTRE) \
COMMUNICATION & WoRKs DEPARTMENT
KHYBER PAKHTUNKHWA PESHAWAR

No.177-E/ _ 3£  I1CEC/cawp

Dated Peshawar the _ // /0872021

.

Mr. Fazli Ahmad,

Divisional Accounts Officer (On Deputation),
B&R Division, Ghauche Skardu,

Gilgit Baltistan.

C/O Accountant General, Gilgit Baltistan,
Gilgit.

Subject: REQUEST FOR REPORT IN PhOMOTION ZONE FROM SENIOR CLERK TO
ASSISTANT. o '

Reference:- Your Application dated 20.05.2021.

He was informed of the Govt Policy on the matter of promotion as described in a circular

letter of Establishment Department No. SOE-III/E&AD/1-3/2008 dated 28.01.2009 (already
appearing at Page 52-58 (particular page-56-57) of Esta Code (Revised Edition, 201 1) and was |
instructions contained in sub para(d) and sub p
through Departmental Promotion Committee.



(7

You are therefore directed in yodr own interest to get your-self repatriated back to

C&W Department and then wait for your promotion under the principal as defined in sub para (d)

and sub para (g) of the Promotion Policy. On the other hand you should have routed your request

through the O/O Accountant General Khyber Pakhtunkhwa, who according to his view point have

- borrowed the services of all such Divisional Accounts Officer, Emergency Cadre.

| ER (CENTRE)

Copy to the Accountant General Khyber Pakhtunk;wa forhformation and in
“continuation of this office letter No. 177-E/29/CEC/C&WD dated 11.08.2021.

. CHIEF ENGIMEER (CENTRE)



- informed,

way,

To

Subject;

Refnce:

Clerk posted as Divisional Accounts Officer (

Pakhtunkhwa Order No, AC(5)

- OFFICE OF THE CHIEF ENGINEER (CENTRE)}
CommuNICATION & WORKS DEPARTMENT
- KHYBER PAKHTUNKHWA PESHAWAR

No. 177-E1_D ) I CEC | C&WD

Dated Peshawar the tl 108172021

The Accountant General
Khyber Pakhtunkhwa Peshawar

REQUEST FOR REPORT _IN . PROMOTION ZONE FROM SENIOR CLERK TO
ASSISTANT
Application/ Request of, Mr. Fazli Ahmad Semor ]

lerk/ Divisional Accounts Officer
(Emergency Cadre) dated 20/05/2021 — '

Enclosed please find herewith a copy of appllcatlon in respect of Mr Fazli Ahmad Senior

Emergency Cadre) vide Accountant General Khyber

351 dated 20/08/2013 and to state that the said official i is the employee of

caw Department As per his application, he has been posted on deputation basis to Gilgit Baltrstan vide.

Accountant General Khyber Pakhtunkhwa Notification No.Admn-1

-23/DAO/PF/306 dated 16/02/2021.

However, the consent of caw Department has not been obtained. for the referred deputation, being

parent department. Now the.said official has requested for hig promotion to the rank of Accounts Clerk

-Accounts Officers (Emergency Cadre) (copy enclosed).

- with retrospective effect from which his | juniors have been promoted to the next higher post

Srmllarly 10-Other officials of C&W Department have also been posted as Drvrsmnal

Ali of them as well as your good office were

if they are willing to avail the facility of promotion then they shall report to C&W Department,

enabling them to avail the facility of promotion but no response has been received so far. Owing to this

this department faces difficulties in reserving posts for the said officials.

Tin
[

Moreover from the perusal of attached applrcatron it seems that Part-ll examination has

not been conducted since 2013 due to which their services were not confrrmed by Accountant General

Khyber Pakhtunkhwa From the last 08

-Years, the C&W Departrment had reserved posts for the referred

officials, resultantly the promotion of junior officials were affected

In view of above this office strongly ‘recommends to repatriate ail offrcrals of C&W

r7epartment presently working in Accountant General Khyber Pakhtunkhwa Office. as DIVISIona| Accounts

Offrcers (Emergency Cadre)

to their parent department i.e C&W Department to process their promotron

cases under the existing rules & pohcy

DA/ As above

e ——————————

o[c,
INEER (CENTRE)



GOVERNMENT OF KHYBER PAKHIUNKHWA » Anrz @
ESTABLISHMENT & ADMN: DEPARTMENT e

(REGULATION WING) @
No.SOR-V(E&AD)/Gen.C&W/11

Dated 30" March, 2015.

/ The Secretary to Govwt. of Khyber Pakhtunkhwa, e é\g @ 3
C&W Department. Dateg ] 7 -

“{3'1): P F’eq VV L F‘nr

ibject: APPEAL FOR PROMOTION. ke, Fivves
ear Sir, ’1{" AS\p ot S O//l(

77" am directed to refer to your letter No SOE/C&VTRJ24-60/2014/DHOIC

ated 23-1-2015 and to state that the case of promotion of Mr. Aftaullah Khan Junjor
S ——p— :

lerk office of the Chief Engineer (Central) C&W presently working as (emergen&:_y

adre) Divisional Accounts Officer on deputation may be proceésed under Rule-IV(b) g

d) of Promotion Policy.

Yours faithfully,

. \ .

o /\L\\}"}‘\.\r;\—ﬁﬁ:
(SHABBIR AHMAD)

SECTION OFFICER (REG-Y)

Endst: of even No. & Date.
Copy forwarded for information to the:-
1. Accountant General, Khyber Pakhtunkhwa w/r to his letter No. Admn-34/DAO/PF/373
dated 11-3-2015.

2. PA to Deputy Secretary (R-lI1) Establishment Department. .
\/:[’B SECTION OFFICER (REG-V)



Amnsee VU,
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GOVERNMENT OF KI1YBER PAKHTUNKHWA B '

ESTABLISHIMENT & ADMN: DEPARTMENT
REGULATION WING)

NO.SOR-V(ESADY1-1/C&W/ TN oLV

Dated 9™ May, 2019 Dicary 1 ?y
, Iy Moo /W

\ e Ao~
- T aede - O — <)
| ‘\;\ ‘.')\[ Su(._;reua,—y E:-\f /__/

The Secretary to Govt. of Khyber Pakhtunkhwa,

C&W Department. ¢ \\(/ 9\
g\ WERN Vs

ject: CLARIFICATION OF PROMOTION OF JUNIOR CLERK TO THE

POST OF SENIOR CLERK OF PUBLIC WORKS DEPARTMENT
POSTED PURELY ON CONTRACT BASIS AND AS A STOP-GAPE
ARRANGEMENT TILL FURTHER ORDER.

e | am directed t6 refer to C&W Department letter No.SOE/C&WD/24-
2014 ,c/DAD dated 15-04-2019 on the subject noted above and to say that
ninistrative Department may consider his promotion on his turn in light of Para-V(d)
>romotion Policy and recall the official for further duty.

)N OFFICER (REG-V)

dst: of even No, & Date.

Copy forwarded to the PA to Deputy Secretary (R-lI) Establishment

P

{(ﬁf SECTION OFFICER (REG-V)

>partment.
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(c) Verification of.unused Balances.

(a) As no continuous account is maintained of the materials aclg!allu')_'
used in construction, it is necessary first to calculate the bgudon"
ties of principal items probably used. This should s 0
in the detailed statement at the 1op of the form, on the basss ¢
the ** progress ™ of work done on each sub-head, such
rised formulae being adopted as may be in general use

L - an
materialy issued 1o the work as per Form 35, the paper bal

- the
(b) Deducting these quantities from (he total quantities of
/ 4 set forth \/

of the unused materials should next be arrived at an
against line C .

(¢) The actual balances should be entered against line I
differences between the actunl and paper balances should be
set forth against line E.  These differences should be priced at
the actual rate of cost which should be deduced from the total

value and quantity recorded in the Detailed Statement of
Materials, Form 33. ‘

, and the

(d) The report should then be completed by recordig against line F
remarks explaining action taken (1) to adjust the differences
as per line E and (2) if the work has been completed, to dispose
of the surplus balances as per line D, and by signing the printed
certificates applicable to the case and scoring out the others.

(¢) The differences as per line-E may be due to " (i) the adoption of
formulae for determining the actual consumption, (i) unreason-
able wastage, or (iii) shortage in some other form. * All these
differences should be investigated and dealt wth in accurdance
with paragraph 289 (b), (¢) and {d).

bisale, so that (1) the accounts of the work may promptly receive such credits

:8s may be admissible under paragraph 251, (2) the balance.at debit of the
gsuspense head ‘‘ Materials * may, as far as possible, represent the net cost
ébf the materials actually used in construction, and (3) the surplus balances

‘awaiting clearance may be reduced to a minimurn.

X .

, The report in Form 37 should in this case set forth both quantities and
values throughout. . - : o

/ 254. If the Gazetted officer or subordinate in direct charge of a work,
the accounts of which are kept by sub-heads, is transferred before the ac-
reounts of it are closed, the unused materials at site of the work should be
‘verified by the relieving officer in company with the relieved officer and the
‘Teport prescribed in paragraph 252 should be prepared by the Subdivisional
Q(.)ffggccr and submitted to the divisional office. ' :

I's 252. Unused balances of materials charged direct to works sgog? be .
, verified at least once a year in the manner prescribed in paragrap ton is
the Central Public Works Department Code. ~ Whenever this verifica

made, a report of verification of the materials should be gre_pflfegl g{ﬁ?:
Subdivisional Officer in Form 37 and submitted to the diviston by
The following instructions should be observed in preparing the report

n2



