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12.09.2022

The worthy Chairman is on leave, therefore, the

case is adjourned to 24.10.2022 for the same.
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respondents present.

Clerk of learned counsel for the appellant present. Mr.
Muhammad Adeel Butt, Additional Advocate General for the
respondents present. |

Lawyers are on general strike. Respondents have still
not submitted relevant record regarding which directions
were issued in order dated 05.10.2020. Vide order dated
03.01.2022, cost of Rs. 5000/- was also imposed upon the
respondents but the same has also not been paid. Learned
Additional Advocate General is diré’\cted to intimate the
respondents to positively produce the 'record pertaining to
PERs of the appellant on the next date. Adjourned. To come
up for producfion of the concerned record -and preliminary
hearing before the S.B on 25.07.2022.

\

- [~
-

(Salah-Ud-Din)" "
Member (J) .

Appellant alongwith his counsel present.

Naseer Ud Din Shah, learned Assistant Advocate

General alongwith Aizazul Hassan Superintendent for

. - -~ ~ ~

- . Tt i
-

Partial record was produced. Again a request for

B S—

adjournment was made on 'behalf of respondents. Last
chance is given. Cost of Rs. 5000/- was paid to the appellant.
To come up for production of concerned record and
preliminary hearingon )32 / 9 /2022 before S.B.

AN



02.11.2021

03.07.2022

3-2-2000

Appellant in person .and Mr. Muhammad Adeel Butt, .
Addi: AG alongwith Mr. Tjaz Khattak, SO for respondents
present. .

Learned AAG seeks time to submit reply. Adjourned.
To come up for reply/preliminary hearing on 06.01.2022
before S.B.

x

(Mian Muhammiad)
Member(E)

Appellant in person and Mr. Kabirullah Khattak, Addl.
AG alongwith Rasheed Ahmad Khan, Superintendent for the
respondents present.

Respondents have not submitted the relevant record
as required on 05.10.2020 despite various opbortunities
including last opportunity. Last opportunity is further
extended to the respondents, subject to payment of cost of
Rs. 5000/- to be paid to the appellant on next date. Case to

., come up for record/cost and preliminary hearing on

03.03.2022 before S.B.

(Rozina Rehman)
Member (J)
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05.10.2021 Appellant in person present. Mr. Muhammad Zaman, '~
/ Assistant Director and Mr. Fazal Subhan, Section Officer . \
alongwith Mr. Kabirullah Khattak, Additional Advocate | \,‘1\

General for the respondents present. ,\\*\‘j‘*

Representatives of the respondents sought short
adjournment for submission of attested copies of PERs
alongwith detailed of service record. Adjournment granted.

To come up for record and preliminary argu ts before

the S.B on 12.10.2021.

(MIAN MUHAMMAD)
MEMBER (EXECUTIVE)

12.10.2021 Appellant alongwith his counsel present. Mr. Kabirullah
Khattak, Additional Advocate General alongwith Mr. Rashid
Ah'mad, Legal Assistant and Mr. Izaz Ahmad, Assistant for

respondents present. .

Learned AAG requested for a short adjournment for
submission of requisite record. Last opportunity is provided to
the respondents with the direction to strictly comply with the
orders contained in order sheet dated 21.09.2021. Adjourned.
To come up for further proceedings before the S.B on
10.11.2021. |

(MIAN MUHAMMAD)
MEMBER (E)

~5
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- ~21.09.2021 Appellant present in person.
/ B Muhammad Adeel Butt learned A.A.G for respondents
' ‘ present.

Pre-admission notice had been issued to the
respondents by the learned Chairman. Let this case be fixed
for today before the learned Chairman, for preliminary

hearing. .
(Rozina Rehman)
Member (J)
21.09.2021 Appellant in person and Mr. Muhammad Adeel Butt,

Addl. AG alongwith Rashid Khan, Legal Officer for the
respondents present.

Vide order dated 05.10.2020, direction for issuing
pre-admission notice to respondents was given requiring
production of service record of appellant, more
particularly, relatable to his PERs. Compliance of the said
direction is still awaited despite several adjournments.
The production of the service record of the appellant is
required for reaching to a just decision in the course of
preliminary hearing. The respondents having custody of
his service record in official capacity are under obligation
to produce the said record in pursuance to a judiéial
direction which if not complied with, entails penal
consequences. Let the respondents/depaftmeht be
afforded with another opportunity for doing the needful
and copy of this order be sent to the respondents No. 3

to 5 for compliance. To come up for preliminary hearing

on 05.10.2021 before S.B. %/

Chairman
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25.02.2021 The learned Member Judicial Mr. Muhammad Jamal Khan .s
‘ under transfer, therefore, the case is adjourned. To come up for

the same before S.B on 15.06.2021.

Reader
30.03.202% Appellant in pefson present with a request for
' adjournment; granted. To come up for preliminary

Ve hearing on ! ) / 92/2021 before S.B.

(Rozina Rehman)
Member (J)

17.06.2021 Junior to counsel for the appellant and. Mr.
| Muhammad Adeel Butt, Addl. AG for the respondents
present.  Senior counsel for the appellant is not in

attendance due general strike.

Adjourned to 21.09.2021 for preliéninary h?armg
af; (O Z 4
before S.B. Yz,\)o—roén/ 051(0- 20

Chairman
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Form- A

FORM OF ORDER SHEET

Case No.- Cf () (LL{ /2020

S.No.

Date of order
proceedings

Order or other proceedings with signature of judge

2

27/08/2020

05.10.2020

/

07.12.2020

The appeal of Syed Shahinshah presented today by Mr. Bilal-ud-Din
Khattak Advocate may be entered in the Institution Register and put up to

the Worthy Chairman for proper order please.

V4

@'CA
REGISTRAR |

This case is entrusted to S. Bench for preliminary hearing to be put

-up there on oSl1o]> e

).

CHAIRMAN

Counsel for the appellant present.

Issue pre-admission notice to respondents for
07.12.2020 for production of service record of appellant
moré particularly relatable to his P.E.Rs.

Chairthan -

Junior counsel for appellant present.

Kabir Ullah Khattak learned Additional Advocate General
alongwith Abdul Hamejed S.0 for respondents presént.

/ :

Representative of respondents submitted reply. Lawyers

are on general strj,keﬁ To come up for preliminary hearing on

25.02.2021 before S.B. Q

(Rozina Rehman)
Member (J)
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-‘BEFORE THE HON’BLE KHYBER PAKHTUNKHWA SERVICE
TRIBUNAL, PESHAWAR.
Service Appeal No. %ﬂ/QOQO
Syed Shahinshah............ocoviiiiiiiii e, (Appellant)
VERSUS
Government of Khyber Pakhtunkhwa through Chief Secretary
and Others... ..o, (Respondents)
INDEX
S.No Description of Documents Annex | Pages
1. | Service Appeal . - ) 1-5
2. | Affidavit - ‘ 6
3. | Addresses of the parties 7
4. |Judgment in C.P.. No. 697-P of 2019 A 8-9
dated 20/08/2020 : g
F S. jJudgment in Writ Petition No. 3146-| B 10-11 |
i P/2019 dated 25/09/2019 A
d 6. | Departmental Representation C 12
1 7 Notification of Promotion dated 12th D 13
“;] Oct: 2018
' 8. | Notification of appointment dated 22nd E - 14 5
April 1996 : .
9. | Service Certificate of W.W.B Labour F . 15 2
Department '
10. | Letter of Local Government Department G 16 ‘
dated 4th April, 1998
11. | Letter of the Establishment Department H 17-18
dated 16t March 2013 with better copy
12. | Order of Repatrlatron dated 29th July, I 19
2013
13. } Instruction on performance Evaluation J 20-39
report
} 14, | Wakalat Nama 40

Through éﬁi f
Dated: 26/08/2020 - Bilal ud Din Khattak

Advocate, High Court,
Peshawar.
Cell: 0333-9121558
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BEFORE THE HON’BLE KHYBER PAKHTUNKHWA SERVICE
TRIBUNAL, PESHAWAR.

~ Service Appeal No. 962 Y /2020
- Syed Shahinshah, Deputy Director (Finan'cé; & 'Acc'o-un’ts)'- |

Director General LG/ RDD, | Phase—V; Hayatabad,' o

Peshawar.........cooiiiiiiiii e, L.......Q(Appellant) B ‘
VERSUS

1. vaerﬁment of Khyber PakhtunkhWa through Chief Secretaly,.

Civil Secretariat, PeshaWar.

2. Secretary to  Government, Establishment Department a

2
1

Government of Khyber ﬁ%khtunkhwa, Peshawar.

3. Secretary to Government, Local Government and Rural

Development Dep‘artment, Khyber Pakhtunkhwa, Peshawar. 5 l.
4. Director General Local Government and Rural Development
Department, Khyber Pakhtunkhwa, -Phase-V, Hayatabad,

Peshawar.

S. Director (Administrator), LG/RDD, Khyber Pélihtunkhwa,
_Phase—V, Hayatabad, Peshawar. | : 1 |
 6.80 (PSB) Establishment Department Government of Khyber

Pakhtunkhwa, PeShaWaT. ... ..oveveveeeeeseseoeo (Respondents)

SERVICE APPEAL U/S 4 OF KHYBER

PAKHTUNKHWA SERVICE TRIBUNAL ACT,

1974 AG'AINSTvTHE NON ACTION ON THE




‘,

Respectfully Sheweth:

DEPARTMENTAL __REPRESENTATION _ OF

THE APPELLANT AND NON FOLLOWING

THE RULES/ INSTRUCTION IN RESPECT OF

PERFORMANCE OF EVALUATION REPORT

/

(ACR

PRAYER:

-On acceptance of this Service Appeal, that

the applicant may be exonerated of submitting

PER as already served 25 of service or all the'_-

ACR’s lost by the Department upto 2015 may
Jurther be considered as that of other officers m

the Department to avoid unfitness for promotion

by score and dzrected the respondents to follow _

the rules/ lnstructzon m respect of ACRs.

That the appellant is highly qualified having master

degree, in Business Administration, Appellant joined

service on 01/07/1991 in BPS-17 as Training

Manager in BPS-17 and letter on selected as Account -

Officer BPS-17 by Public Service Commiésion for the
Directorate General LG /RDD  KPK. After that

applicant remained posted in different departments

of Khyber Pakhtunkkiwa, the applicaht was promoted

i




“as Deputy Director (F&A) Directorate General LG &

RDD through Writ Petition No. 1156,/2017.

That, now the applicant is serving is serving as

".Deputy ‘Director in the said office. That at the

. .

movement there is' no senior officer than the

~applicant. That in each Office/ Departrrierrt there

shall be specific job description given main' duties,

recommended by the Head of Department for

approval of secretary LG and Chief Secretary KP,

Wh1ch iIs not in the Apphcants case since 2018

specifically from November, 20 18 till date

That the situation of writing the PERs by the Junior

Officers owning to their posting on higher vposts‘

.. became an irregular' custom. when the devolution of

power plén, 2001 was enforced when so many other

services issues remained unresolved.

That in the instruction of PER Section (d), it is clearly

- mentioned. that the Reporting Officer should be of -

higher status. It will not be, therefore proper to allow

a Section Officer to write the PER of another Section

Officer will holding' the current charge of Deputy

Secretary i.e. Junior/ Equal scale officers cannot

write the PERSs. In the said instructions on PER,




®’

(C)

Section'l'.4 (b) (i) the onus of initiating PER will on

the reporting officer, and, its maintenance is ‘the

responsibility of the Administrative Department as

per Section 6.81. It is also mandate in the

instructions that employees with 25 years of 'ser\./i'ces

needs to write the PERs Section 3 of the “Instruction

on PERS”.

That réspondenfts department had lost the ACRs of

the appellant from May 1996 to 2001 and after

words.

That respondents may be directed to evaluate the last

ACRs not below of the level of very good to avoid

¥
)

unfitness of promotion. -

That appellant also ;'mved repr‘e'svenitativon:fo ﬁie Chief
Secretary through proper channel, whereby no ac_tion’
was taken oﬁ that on which the appellant file Writ
Petition | which dismissed on the gfound -of

jurisdiction the appeal against that order was

dismissed by august Supreme 'Court of Pakistan by -

directing the apvpellant to approach proper forum that .

is this Hon’ble Tribunal.




»

8. That other grounds may be forwarded W1th théj

wK

- permission of this Hon’ble Court.

It _is, therefore, hu'mb.ly' prayed- that on
aacépfance of this Service Appeal, that thé apphcant o
may be exonerate_._.d af submitﬁng PER as already'
féerved 25 of service or all the ACR’s lost. by the
Departmént upto 2615 may further be cdfi_sidérea as -
that of other ofﬁc;’ers in the Department t.o avoid
unfitness for‘ promotion by score and directed the

| i‘espondenfs to fqlloW. the rulés/ instruction in

respect of ACRs.

B R . Through ' —_— ]
e @&@—&9 -
i Dated: 26/08/2020 Bilal attak

Advocate ngh Court,
D Peshawar .
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'BEFORE THE HON’BLE KHYBER PAKHTUNKHWA SERVICE(\({;

TRIBUNAL, PESHAWAR.

- Service Appeal No. /2020

Syed Shahinshah ............................ et eereeneeeeeeeas (Appellant) |
VERSUS .
Government of Khyber Pakhtunkhwa through Chlef Secretary "
- and others........oocevneenns ST -....(Respondents) .
AFFIDAVIT

Syed Shahinshah, Deputy Director (Finance &

Accounts) Director General LG/ RDD, Phase v, Hayatabad,

Peshawar, solemnly afﬁrm and declare that the contents of the

Service Appeal are true and correct to the best of my“"

knowledge and belief and nothing has been concealed from

this Hon’ble Tribunal.

f

CNIC 17301- 9406669 3
. Cell No. 0334-9006361
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BEFORE THE HON’BLE KHYBER PAKHTUNKHWA SERVIC
TRIBUNAL, PESHAWAR. R i
Service Appeal No. /2020 |
Syed Shahinshah............................................;..~....(Appellant)‘ !
| | ~ VERSUS | | o |
Government of Khyber Pakhtunkhwa through Chief Secretary
and others............. e, TP TP SUR PP PP (Respondents).
ADDRESSES OF THE PARTIES
APPELLANT:
6. Syed Shahinshah, Deputy Director (Finance '-l&, ‘Accounts)
v Director General LG/ RDD, Phase-V, Hayatabad, Peshawar.
RESPONDENTS: - |

1. Government of Khyber Pakhtunkhwa through Chief Secretary,
Civil Secretariat, Peshawar. | o

0. Secretary = to  Government, Establishment Department
Government of Khyber Pakhtunkhwa, Peshawar. o

3. Secretary to Government, Local Government and Rural

" Development Department, Khyber Pakhtunkhwa, Peshawar.

4 Director General Local Government and Rural Development ‘.
Department, Khyber Pakhtunkhwa, Phase-V, Hayatabad,
Peshawar. : ‘

'5. Director . (Administrator), LG/ RDD, Khyber Pakhtunkhwa,
Phase-V, Hayatabad, Peshawar. ‘

6. SO (PSB) Establishment Department Government of Khyber
Pakhtunkhwa, Peshawar. -

. ' '_'5 Through M o o
Dated: 26/08/2020 | Bilal-ud-Din Khattak

Advocate, High Court,
Peshawar.
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SUPREME COURT OF PAKISTAN
(Appellate Jurisdiction)

.

PRESENT;
“Mr. Justice Gulzar Ahmed, CJ

Mr. Justice Ijaz ul Ahsan

C.P.No.697-P of 2019

[Against the order dated 25.09.2019, passed by the Peshawar High Court,
Peshawar in W.P.No.3146-P of 2019] .

Syed Shahinshah. ‘ ... Petitioner(s)
Versus :
. Government of Khyber Pakhtunlkhwa through ...Respondent(s)
Chief Secretary, Civil Secretariat, Peshawar

and others.

Petitioner : In person. '
For the Respondent(s) : N.R. ] r N

Date of Hearing - i 05.08.2020

ORDER

Gulzar Ahmed, CJ:- We have heard the petitioner,

————

who has appeared in person. The petitioner had filed a writ petition

in the Peshawar High Court, Peshawar, in which he has made the

s

following 'prayew.': -

“It is, therefore, humbly prayed that on
acceptance of . this Writ Petition, that the
petitioner may Be exonerated of submitting PER
as already served 25 years of service .or the-
countersigning officer may be declared as the
reporting officer as well for the petitioner and all

' the ACRs, lost by the Department upto 2001
, O , _ may further be considered as that of other
} " officers in the Department to avoid unfitness for

promotion by score.”
2. The writ petition was dismissed by the irhpugned order

. dated 25.09.2019, where the High Court noted that petitioner

— being civil servant, the writ petition was not maintainable and

Senior Co

-~
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. .
1)

LR

. /"l

2. Bk

. .

4-C.L.N0.G97-1 of 2019 (Lates) ' | -2-

barred under Article 212 of the Constitution, as the matter relates
to his terms and conditior:s of service.
3. - After arguing the matter at some length, the petitioner
wishes to withdraw this petition and avail remédy'before a proper
forum. The petition is, therefore, dismissed asmwithdrawn.'
Sd/-HCJ
| Sd-T oy
Certified to be True

\

e e o s Civii_f’i’;ri/q)ni-nal
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Court Feo - .
Date of Cuwiee e
Date of Deliva:-y . o mvn e,
Compared by.-’;‘t“":‘i -
Rec2ived 13y cmmete o e
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PESHAWAR HIGH COURT PESHAWAR

FORM “A”
FORM OF ORDER SHEET

I3

of

)1. " L:é £

Order or other Proceedings with Signaturwz@for f%}ﬁ/
™

Serial No. of Order | Date of Order
or Praceedings or Proceedings | parties or counsel where necessary et
ek 2 3

25.9.2019 | Writ Petition No. 3146-P/2019.

i

Present: .
Mr, Bilal Ud Din -Khattak,
Advocate for petitioner.

* ok Kook K

ROOH-UL-AMIN KHAN, J.- As per averments

of the writ petition, the petitioner -was inducted

‘as Training Manager in BPS-17 who was
-sclected as Account Officer ( BPS-17) .thrm.igh
Public Service Commission in the office O;DG, '
LG/RDD Khyber Pakhtunkhwa and presently
serving as Deputy Director (F&A) ‘l.)irec'tqraute .
General LG & RDD. The" ,respondgnté‘

department lost the ACRs of the petitioner from

May, 1996 to 2001, hence they be dirécted. to

| evaluate the last ACRs not below the level of

every goad.

2. In essence, the gfievancc of the
éctitioncr is that he had submitted his ACRs for.
the year 1996 to 2001 which were lost by the

departmenl, hence he be exonerated from




e

(»

- declaring the countersigning officer as reporting

years or the countersigning officer may be
declared as the reporting officer as well for the

petitioner and all the ACRs lost by thej.

department upto 2001 may further be considered
as that of other ofﬁccrs in the department to
avoid unfitness for promotion.

3. Having . heard the arguments .of
learned counsel for petitioner, pcrﬁsal of record
revéals that admittedly the petitioner is a civil
servant seeking (i) exoneration from subreitting
Pcrformancs: Evaluation Report ('PER) én.

account of 25 years service on his credit or (ii)

officer and (iii) considering. all .his; (Annual
Confidential Reports) ACRs lost by the
respondents ‘department uptoJZOOI at p'ar. ~'v:/ith '
other officers in the department to avoid
unfitness for promotion. The prayer sought by
the petitioner in this writ petition relate to terms
and c'ondition of service as enumerated in
bhapten[l of the Civil Servants 'Aét, 1.,9,73.,
Wherein Jurisdiction of this Court is expressly

barred under Article 212 of the Constitution of

Islamic Republic of Pakistan, 1973.

/
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r 4, Resultantly, the instant petr\@n\ o !
. !
being not maintainable stands dismissed in |
N . L) . + /,o
limine.. However, the petitioner is at liberty to
approach the proper forum for the redressal of
his.grievance, if so desire.
Announced on;
25" of September, 2019
¥
o
:
I ,
,‘\-().‘L‘\'!!'I..\!I-“\“‘ﬁl “Q\i!\‘-\“!““‘\!\\‘ \\1.\ N R AN 4
Rutd of Presentation of Apphicatipn, &) TC .“,“3
N() nl‘ Pi'ﬂk‘s-...gc-a-w:ﬁ?ﬂs AUVATHRGAARAR R T RQGAY . : -
. (j‘)‘j _\'in*}.} f'(?(?........... cusaw QI!‘!!!MQI.-'
“‘("( ’)l ------ CETY T iy n\/{éffdﬁun.cﬁut.u.n..n..
Date of Preparation pt opy.....;o.. ..... ...?
Date of Delivery ofie b1 v___,.___)__,_ _3_//52"_[%
Ve
Requived By Q_G‘__Q::_Q'/L" .o ' . . -
MRSV Al B M Hanhie M Tusiee Kooh U Amin Khao & Hon'ble Mr Justice Ishtiaq Ihhrim : - . , ' -
v
y
F]
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“No. DG (LG) 3-1/F&A/Establishment/2018-19

The Chief Secretary, Govt. of Khyber Pakhtunkhwa, ' A;ﬂ‘@’c‘@a Q
Civil Secretarial, Peshawar, . WO
. TYUa_ Qﬂ"\

THrough:

-+ Subject: - REPRESENTATION AS PER SECTION-22 READ WITH SEC" [' 1ON-23
B . OF CIVIL SERVANT ACT-VIII 1973 READ FURTHER WITH APT
: RULES, 1989 FOR EXEMPTION OF WRIT:[NG OF PER AS WELL AS
EXEMPTION FROM THE REPORTING OFFICER FOR THE PER
WRITING,

Dear Sir, : :
With due respect, it is stated thal you beitg the Autherized Officor [ ead nf’
Administrative Department as per APT Rules, 1989, therefore, the Representation is addressed on the
subject. The representation is in the capacity of civil servant in BPS-18 and does not attract the
condition for the Head of Department with bar to send official case dir ect to the Government cte. as
envxsaged in the Rules of Busmess, Section-39, 1985.

: That the apphmnt/ Undersigned was appomted vide Notxﬁcahon dated 2nd April, 199
as Auounlt. Officer BPS-17 through Public Service Commission, Khybcn Pakhlunl\hw..\ aftor relived
properly by the Worker Welfare Board vide Local Government letter dated 04.04.1998. The services of
‘ the applicant/Undersigned w.el 01.07.1991 has been regularized/verified hy the listablishmeni
’ Departnent vide letter dated 16.03.2012 when posted in DlSthl Govt: Mardan. lhc annexure arc
altached s I, I, ITY & IV.

4. mandated that in each Office/Department there would be specific job description given main dutics,
approved by the Ifead of Department which is not in my case since 2013, spomﬁm]ly from Novoember,

1 2018 till date.

N H The situalion of writing Lhe PERs by the Junior O“lLOlb owing to their pnslmp on higher
post became an irregular custom when the devoluhon plan, 2001 was enforced whcn so many othor
Rt services issues remained unresolved. '

1 A “ ,
: ' . Ly,

In the instruction for Pl’R Scction (d), it is clear]y nwnlmnod that llw Reporting, ()fl’n or
should be of higher status. It will not be, therefore proper to allow a Section Officer to write the PER of
another Section Officer will halding the current charge of Dvpulv %CH:taxy i.e. ]umm/vqual seai
officers cannot write the PERs. :

. e ilegeia, eeiee o

reporting officer, and, its maintenance is the responsibility of the Administrative Dcpm tment as per
Section 6.81. 1t is also mandated in the instructions that employces with 25 yecars of services need nut to

write PERs.

already served 25 years of service or the countersigning officer may be declared as the reporting officer
as well for the Undersxgned and ll the ACR’s lost by the Department upto 2001 may further be
cormder d as that of other officers’in the Department to avmd unfitaess for promotion by score.

O C . ' ' Faithfully Your's

Thanking You.

o]
i/‘\
o __
=

Dirdctorate General: T.G&RDD

J . It is brought in your kind notice that at the moment there is no séhior of ficer than
applicant to be the reporting officer for writing of PER, In the guidelines for the ﬁllmg of PER it is-

Dated Peshawar, the 22" Feb, 2019 ‘ ’3‘7? 8 ;,

PROPER CHANNEL | . Q@

In the said instructions on PER,-Section 1.4(b)(i) the onus of inilialing PER will on thy™

It is therefore, requested that the Undersigned may be exonerated of submitting, PER as”
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Government of Khyber I;akhtux}kllwa Y Z
Local Government, Elections and Rural Development Departmen%ﬂng
NOl‘ll*lCATION | \_.?)""0\*.1”

Dated Peshawar, 12™ October, 2018 °

No.SO(LG-1)2-128/2018.- The Competent Authority on the recommendations of Provincial

Selection Board has becn pleased to promote Syed Shahinshah, Accounts Officer (BPS-17)
to the post of Deputy Director (Finance and Accounts) BPS-18 in Directorate General, Local
Government and Rural Development Department, Khyber Pakhtunkhwa Peshawar with
immediate effect.

2. On hié promotion, the officer will remain on probation, in terms of Khyber
Pakhtunkhwa Civil Servants (Appointmcnt, Promotion & Transfer) Rules, 1989.

3. Consequent upon his promotio 0 n, -Syed Shahinshah is posted against the
vacant post of Deputy Direct (Finance & Accounts) BPS-18 in Directorate Generai, Local

Government and Rural Development Department, 'Khyber: Pakhtunkhwa, Peshawar with

‘ hpmediate effect.

SECRETARY TO GOVT.OF KHYBER
PAKHTUNKHWA, LG,E&RDD

Endst No. SO(LG-I)2- 128/2018 Dated Pesh: 12" October, 2018

Copy is forwarded to:-

1! The Secretary to Government of Khyber Pakhtunkhwa, Establishment Department.

2.1 The Accountant General, Khyber Pakhtunkhwa, Peshawar.

3] “The Director General, LG&RDD, Khyber Pakhtunkhwa, Peshawar.

4] :All Assistant Directors, LG&RDD in Khyber Pakhtunkhwa.

5. iSyed Shahinshah, Accounts Officer,Directorate General, LG&RDD, KP, Hayatabad,
Peshawar

6., “The Manager, Government Printing Press, Peshawar.

7.. Personal file of the officer concerned.

8. The PS to Secretary, .G,E&RDD. <
9. Office order file. DI
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| GOVERNMENT OF N.W,F,P,,
LOQALIGOVERNMENT ELECTIONS AND RURAT,

' DEVELOPMENT DEPARTMENT

} .
LATED 'PESHAWAR THE 22ND APRIL, 1996

1
13

. .!

- NO, SO(LG—I)as204/96 In pursuance of this Department . .
Nom:..cat:.on No,SO(LG—IDE-EOZ}/QS. dated the 7?311"1 ATJI‘JJJ«

1996, the Prov:.ncn.al Government in . the Local Government,'

P
'y
it

!

J

‘Elections and Rural Development Department are pleased
to post syed Shahln Shah s/a Aftinosh of sttn;cw
Peshawar asi Accour;ts Officer in Basic Pay Scale No.’l‘?

(3880-290—7360) in ‘the Dlrectorate General, -Local: Govt.
and Rural :Deveflopment Departm'ent-.,-NWFP Peshawar. against’

a vacant post.

y

.
“

' " SECRETARY TO GOVERNMENT OF NWED,
. LOCAL GOVD,ELEGEIONS AND EURAL
|~ DEVELOPMENT DEPARTMENT
'i

Bndst NO SO(LG—I)2-204/96 Dated Peshethe 22nd Aprll,qsgs

A copy i‘orwarded tO3w
1, The. Accountanit; General N,w, P ,Peshawar,
2, The J)a.rector GeneraJL,LG&RDD,NWFP,Peshawar.

3s Byed ‘Shahin Shahl :5/0 Aftinosh/r
. Afghani Road Un:.wersity‘ own B

4, The Manager Govt 'Pr:.nt:. g\Press }
© 5, Personal’ flle af.the oftider cof

!
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i . H]‘,M/f . . I

| |

i
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INDUSTRIES COMMERCE, :MINERAL DEVELOPMENT
- LABOUR AND TRANSPOR vDEPARTMENT :
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‘f ' It ig" certified that syed Shahinshah son of

Q_Aftinosh 19 working as Manager‘Training‘ovaocatxona]

.-Tra:l.ning Centre under WOrkers Wel-fare Boardvl NWFP which

5. un&er the administrative confrol of Provinc1a1
Government's Labour'& Industries Department since Julv

1 . . ' .
- .- 1st, 1991.. The nature of his ob is Administrative and
| (1991 ¢

"-':"ministerial. He has been :mearting the knowledge of

: accounting ae well. _ L

L . oo : . . ,r‘, - ¥ | Vb,..._.
Creou T 3 He has also.served‘this organization as Senjor

Instructor of Accounts An ¢ (BPS 16) from~ December 18t,
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To !
District Coordination Officer,
Mardan, :
Subject: REGULARIZATION OF SERVICE THROUGH PR‘OPER CHANNEL VIA PUBLK

.
- —_—

o

. » /" )
GOVERNMENT OF KHYBER PAKHTUNKHWA
ESTABLISHMENT DEPARTMENT

NO.SOE-V (E&AD)/1-10/2009 ' I

* " Dategl Peshawar, the 1% March, 2012

SERVICE COMMISSION :

Dear Sir, o //4/09( ] !/C’ ‘

| am directed to refer to your letter No.8791-92/DCO(M)/EA-01-A dated 03-08-201
on the subject and to enclose herewith copy of Finance Department letter me‘
dated 29-11-2011 with its enclosures and to.request to process the case of pay protection o_f_S_y-e
Shahinshah, Deputy District Officer (Finance & Planning} Mardan, in consultation with-Local Govt.
Rural Development Department (parent department- of applicant) and Labour Departm
(Administrative Dipanment c.q‘t_Workers Welfare Board) in light of the following provision contained

Finance Department letter referred to above..

. However, the benefit of Péy protection will be admissible to employees
of such autonomous organizations who have adopted scheme of basic
Péy Scale in to-to, on thelr appointment in Govt. offices, provided they
have applied for the post through proper channel.”

Yours faithfully,

. [Ghazi Khan] :
é SECTION OFFICER (E-V)

Endsi: No. & Date Even:-

A e

Copy forwarded for information tor-

1. Section Officer (SR-1) Finance Departr}\ent wir o his letter quoted above.

2. Section Officer (Estt) Local Govt. & Rural Dev: Department w/r to this
No.SO(LG-1)10-468/2008 dated 05-03:3012.

3. Syed Shahinshah, Deputy District Offiger (Finance & Planning) Mardan.
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"LOCAL GOVT.ELECTIONS AND RURI\L
DEVELOPMENT DEPARTMENT

L DATED PESHAWAR THE 1 AUGUST, 2000 L

i

-.r

GOVERNMENT OF N.W.ED., %’ 1

,Z

Nn SO(LC-1)4-II(/DG/ZOOI/KC C‘onscquuu upon lhc restructuring_of ;hc J..ocnl .

Govcmmcnt and Rural Dcvclopmcnl Department in i \IWI'P lhc compclenl authori 1ly has
B Y

bccn pleased 10 adjust thc followm&, thccu in the OI' fice of DCo Peslnwar wnth clfect

f'rom 1-7 2001. o L
. .
1, %ﬂ Shahinshah, :
. Accounts Olfiger (BPS-17),

. Dte: Genceral, LG & RDD,
. NWIp, Pcshqur

M. Muh'mmmd 'Sdlln‘l .
e T » . Computer Programuier Offit ter (B~ 17),
L . Dte: General, .G & RDD, Peshawar, i .

T

. .
[ . . "

S SECRIETARY TO GOVT. OF NWFP,
e e LOCAL GOVT.ELECTIONS & RURAL
"% """ .  DEVELOPMENT DEPARTMENT -. :

;3 7'9. . . . . .
Endst No SO(L -1)4 T I6/I)G/700l Dated Pc'~;hnwai 18™ Auigust, 200
CC ' . - .
G All the Adnumsumwc Sécretaries to Go»crnmcnt ol NWEP,
. 2 The"Accountant General, NWFEP, Peshawar, ki
“3.0 ""'The District Coordmatlon OHu.c: Peshawar, I :
4, . ..The PS to Secrctary LG & RDD, l’cslmwm

-5, " The Direclor (FATA), LG & RDD, NWXR, Peshawar. '
©6. " "The Section Officer (Surplus ool), EstON Admn: Dep'ulmcnl ,
T Thc Omcus conccmcd : A
’ TN oL \ : : .
LT SLCHé\%kJ(,/T{tO/Sy’P?ﬁ/
'. ! -. \1’\4\_,-':“"1
-~ I B ey
;’0 \ - ‘ . N - ‘l\a\. //,
. Y )
& e -
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BETTER COPY 7

ESTABLISHMENT DEPARTMENT
NO.SOE-V (E&AD)/1-10/2009
Dated Peshawar, the 16" March, 2012

District Coordination Officer,
Mardan.

Subject: - REGULARIZATION OF SERVICE TROUGH PROPER CHANNEL VIA

PUBLIC SERVICE COMMISSION.

I am directed to refer to your letter No.8791-92/DCOM)EA-01-A  dated
03.08.2011 on the subject and to enclose herewith copy of Finance Department letter
No.K/F(SR-1)12-1/2011 dated 29.11.2011 with its enclosures and to request to process the case
of pay:'p_-rotection of Syed Shahinshah, Deputy Director District Officer’ (Finance & Planning)
Mardan, in consultation with Local Govt & Rural Development Department ( Parent department

of applicant) and labor Department ( Administrative Department of workers welfare Board)in
light of the following provision contained & Finance Department letter referred to above.

“However, the benefit of pay protection will be admissible to employee
of such autonomous organizations who have adopted scheme of basic
pay scale in to-to on their appointment in Govt officer provided they

have applied for post trough proper channel.”

Yours faithfully.

(Ghazi Khan)
SECTION OFFICER

Endst: No & Date Even;-
Copy forwarded for information to:-
1. Section Officer (SR-1) Finance Department w/r to his letter quoted above,
2. Section Officer (Estt) Local Govt & rural Dev: Department w/r to this No.SO(LG-I) 10-458/2008
dated 05.03.3012. ‘

& " 3. Syed Shahinshah, Deputy Director District Officer (Finance & Planning),Mardan

SECTION OFFICER (E-V)

GOVERNMENT OF KHYBER PAKHTUNKHWA ,ﬁW O/




GOVERNMENT OF KHYBER PAKHTUNKHWA
LOCAL GOVERNMENT, ELECTIONS AND RURAL DEVELOPMENT DEPARTMENT

ORDER

Dated Peshawar, the 29" July, 2013

No.SO(L.G-1)10-458/2008.~ ‘Consequent upon his repatriation by the Government of
Khyber Pakhtunkhwa, Establishment & Administration Department Notification
No.SOE-II(ED)2(5)2012, dated 31 -012-2012 and approval of the Competent Authority,
Syed _Shah.in‘ Shah, Accounts Officer (BS-17) is hereby adjusted against the vacant post

of Accounts Officer (BS-17) in Directorate (General, Local Government and Rural

Development Department, K?nyber Pakhtunkhwa, Peshawar from the date of his arrival
i.e. with effect from 04-01-2013.

SECRETARY TO GOVT.OF KHYBER
PAKHTUNKHWA, LG,E&RDD '

Endst No. SO(LG-I)1'0-458/2008 Dated Péshawar, the 29" July, 2013
Copy is forwarded:-
. The Secretary to Govt.of Khyber Pakhtukhwa, Establishment Department.

The Secretary to Govt.of Khyber Pakhtunkhwa, Finance Department.
The Accountant General, Khyber Pakhtunkhwa, Peshawar.

The Director General, Local Government and Rural Development Department,

Khyber Pakhtunkhwa, Peshawar.

5. The Director Information, Khyber Pakhtunkhwa, Peshawar.

6 ‘/gl Assistant Directors, LG&RDD in Khyber Pakhtunkhwa. -
Syed Shahinshah, Accounts Officer, Dte:General, LG&RDD, Peshawar.

8. The Section Officer (E-II), Government of Khyber Pakhtunkhwa Establishment
Department.

9. The PS to Chief Secretary, Khyber Pakhtunkhwa, Peshawar.

10. The PS to Secretary, LG,E&RDD. /\//

11. The PS to Special Secretary, LG,E&RDD.

12. The office order file.

PLN—

- (IZAZ UELAH)
SECTION OFFICER (ESTAB)

- e e —a
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INSTRUCTION ‘

ON PERFORMANCE EVALUATION
- REPORTS o -

W et T , s Tl iy TR L i LR S
0.1 : ‘Extent of Application; :The instructions.will apply t0.all‘Goyemment Scrvaits

" serving in connection, with,the affairs of the Proince of Khyber Rakhtunkhwiz cxcepf the
following who need.notreported upon:=... . . . . .. - o T

e LT I T T A d PP B - . "
LT AT g b gt s TR R TR PR VLT T

a. . JUdges Of‘Khy'ber Pakhmnl_d‘lwa JI:I'igh,'gouI.t.‘ LRI k". T S EL
b. members-of Khyber Pakhtunkhwa; Public Service Commission,, .

LS AT R L T N A F S

: o R T B TR AL A T L TR IOt A T LT ;;1;.:': ERURTETE
0. 2. How to.write PER: Since,the PERs,constitute,an; aid, fo selection for; frainng,

. > e L T TR LT e FRUERCE B RS T v TR AP I e
appointments/tranisfers, promotians, confirmations, or.screening of officials, it is essential
that these are written most carcfully.. A reporting Officer before he, embarks on the report .
writing work-should try to.comprehend the characterisfics listed in.the PER Forms. The

report should give-a:clear ‘picture -of the, office, reported. upon iz, perSonal qualities,

Standard of performance, dealing with others,, potential growth-and, hi. suitability for
promotion to - special posts according to individual aptitudé. Similarly, the
countersigning .Officers-should ;scrutinize, the, report scrupulously with, the prescribed

procedure before countersigning it..., -. e ey et et

. The:reyised. PERs form. was introduced by the Establishment, Diyision in 1982 fo
reflect an officer’s strong and weak points more objectively and to ensure that such
i performance evaluation effectively serveits. true, purpose. :The, zevised form,is by now . -
: well understood"and genérally accepted ta. have improved, the quality, of reporting: The
new form and the promotion policy in fact constitute the key elements in personal - ,
. administration but their, usefulness is ultimately dependent on objective,_reporting. The’
‘V ; attention of Reporting Officers/Countersigning Officers is drawn’ to_the deficiencies ,
commonly noted in such reports. : o o

S S T A I B R e
0. 3 Manner, of Writing the Reports: Instructions for thp‘Repor.t'ihg! Qfﬁcers: e

@) . While reporting on your subordinate:-
(1) Beas objectwe aspps31ble W

iy . o RE IR R cx T

 (2) Be as circumspect as possible_ ., i,

(3) Be clear and direct, not ambiguous or evasnye 1n yourteniai’kg :
(4) Avoid exaggeration and gross understatement. .

. et b

LAt

RS

: ' C e e e e i el ey fe o gt T
.. (i) State,whether any.ofithe defects, repofted have, already” been brought to the
. notice of the officer. congerned and also whether he has or has not taken steps
et to.re[r;egiy;thqm.', '..i:':.v.‘: PRI _.J.".’;;‘wx "'.-i':l'i U‘ -,-,‘;,‘,"1 1-;n.r-’ L Lo
(i), Fill the form in duplicae by initiating fhe releyant hoxes.in bofh the original
and ‘the duplicate copies. If necessary, the R.0 views under ‘“pen Picture”
typed. In that case affix his signature at the end of the “Pen picture’”,

- ) ) {

= xS or e

cm s e e e e — -
e T T

T
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_,officers. wno

':-’-0 4 Instrur:t‘loﬁns for
Ofﬁcers dnthe ﬁb“ S
- be rmposSrb

0.5 Instructions £

should weigh the ren AEGE e

ofﬁcer bemg reported
unde ‘drft’erent
'é‘ve‘ his OVeralf
cate) ones of
recorded ln

Deépartimerit Wil fﬂeﬁtrfy

upon, -

iy 1 the‘C'o\lrtferi’“gmn‘g o’Fﬂc

than part-Vl) by the’ reportmg
In Part—Vl he is e

red mlic
Rep_o mg ; Officer

sl 2 ‘l Lae

(nd Thé G

,-)

hnl fata e I s

iy V). After countersfgﬂthg the

the Character oltl

(a) The Peshawar hrgh Co
that"Whrle pecordin

. observed
fulfilled:-

e e . B - . .
- et g it i st et s e _._.,r,_,,_‘7..,>

Tt has been decrded
have ,tthe
subc%rtim‘a‘t ofﬁc&'s Closé\

Reportm

late ﬂle’élble
fe'to 'fﬂehtrt‘y”Repb
should, therefore, mvanably be

or the. C

,Re’;go stiflg OffiCers
assessm'é At i part VT (o1 ‘Fo:-mat) and’ remm'ksfm’ParthlI
Countersrgnmg "Officer- hay”
‘Goyer'nhtent’

cdses,” *rémat ’l&'s’r
: dases of Proncral'
fromttm
2‘“’ Countersrgnihg ‘()‘fﬁcer‘ 161’ each category

'lhe report of

’ ‘51Ll

et fihg Offiter
prmonl aré 'adverse ahd shm’lld bé‘

urt/Khyber
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compare ‘him

£ 9

i

(S5 ¢1o8)

that PERS of the. ofﬁccls should be rmtrated only by such

Oﬁicers'-
‘Th’ls*’tﬁeané that. a’ﬁer sdrrié’trme‘ it

‘OERGEL The hamé’
typed or written in Block fetters.on'the: (PERsy v 0

ountersrgnmg LOfficersi’ (r)*“rhe Countersrgmng Officer -
’Reportmg ‘Offibér against his’ personal Kknowledge of the- B

i itider thcl same Countersining Ofﬁcer“and thén

o differs with
officer, he should score it‘out:
qurred to give his own. assessment in addition to that of the
the Countersrgningofﬁcer will be cénbrdered as fﬁnal
Al A RCEN I
EHoutd" underlme in
oﬂmumcdted

l1'orm rétum ’i‘t td the oﬁ'rcer re5poﬁsrble for the cust’ody of

Pakhtunkhwa Servrce Trrbunal have inter aira,
g rerharks ini e PERs,

\\ﬂ-c,--h‘-——n-

N
\

the performance .of the- -/

In many cases srgnature of the. Reportmg X
miay, i such cases, %
& deéigﬁatroﬁ ‘oFReporting ofﬁcer

with other officers of the same Grade working

{a)An certal
be - requn'ed' to:be
fﬂ‘cers‘ the‘‘E‘st’atbhshmentt & -Admin: -

and *aiso»desr;,nate ar\ ofﬁcer as the
lli e Al NP

brr t‘emafks gtvenf(‘m parts other
«and® grve)hls cpwi grading in

the gradmg

P yal T,

iféd- ks’ remarks' whrch* m‘ hr
’to the ofﬁcer feported upon

KRR TR e

.t

followmg  fonditions’ are Nt

# !”:." PR

-

e

)] Reportmngountersrgmng Officers do not follow the mstructrons given at Page- 7 (lastf

- page) of PER Forms.

(i) Whrle recordmg
. 'shoul nf

- Average,"

T valuatron report

----- 59

" reported upon aé

B'éloW“AVerage)

pverall gradmg,
ne' themse’fves to the

Reportmg/Countersrgnm
their subordinates in 3 Judrcrous manner

forms should be followed/obServed strrctly

the Rep ortngCountersrgnmg ofﬁcers concemed"
| gradtif s
Despite @éar
‘some of the. Reporting: Officers.

“gitistabtory™ which' 'dded ot eodveyia clear prcture as such may be

Ofﬁcers are: req\m'ed 1o wiite PERs of;
P‘age-7 of the PE !

and mstructrons gnfen at

sl '.i‘.{r,

AP

spécrﬁed ifi"the/PER Formst.e (V/Good; Good::
Thsfictibns” about™ eral “gradation of - the;

assesses the acond d “of’ the . ofﬁcers




e e i 2 i

1107, : :

(i) In some cases the a5sessr3nent hf an Bff(ce? ’in’ art'TI'ﬂ’l v and VI (overall gradmg)
of the P ER form. are not c‘orreiated Yt has’h et notrced that 1 part TLAIL'V and 1V; an
ofﬁcer 15 2 assessed” Lo X Gérage' Whe A Parl' VI{over all'grading) the’ officerigplaced
in co[urg neA” (Go'od) Nofftiai;l §rtfle 4 WHo A s fdentical! Hhie: major fiiihibétof entries

'R.Pg S‘Illr i d‘IfV are’Goo i '”Verﬂll”éréﬁmg in part‘VI thé ffic‘er’rnay bé‘blassrﬁed
o oori(' 11‘,,,‘ RRLIraT

%

h'}tﬂ}', maanie et :-‘f,"‘-'

(rv) The Reportmg/Countersrgnmg Ofﬁeers sometrmes record adverse remarks whrch are
in ve‘ry'\;agrue férms af d do- not"cle iy, 4 sl otit 'as” to° wh‘rch‘ Kinid "of Work® wiis ‘drider
consrderat:on unterSIgrrrng ofﬁeét‘ whr]e assessmg ’ thie: grading “in'Patt UL of the
» PERs form other it thiat ghvert byt Repbrtmg officet is 4180 redired to eorrect inred ink

the gradmg gwen by Reportrng Officers in Part TILIV and gwe detailed reasons for not

[ORLY)

agreemg wrth the Reportmg Ofﬂcei's @lay’be Tl ’W‘r’th i'ei'nsed"fﬁr*mﬂt’ofJPER‘Form)

sy . . X
L il ")J.’-’. . \11 ll"l'.»;‘;.“’l"

(v) The Countersrgmng Oﬂ“cgrs s’ho&'ld“rn ike' an‘tmbiased &v aluafrbn ‘ontflie quiality-of

Performance Evaiuatron""made by Reportmg Ofﬁcér"by categonimg“ ‘the!‘Teports as

exaggerated faid or-biaked: Thls*WO\ild e*/oke a gre‘atér seh'se of résponsrbrhty frorri the
Reportmg Officers.

l 0.6 Utmost care “should'be akel By “thie Reportmg Officer ‘wh‘il‘e‘ ‘ssessrﬁg the gualifies

and work of their suhordmate jased of ”vasr’ve repo'rts ate likel’if 16 “’8 ncaléulable
damage to the ofﬁcér‘s repo Fied' ipon. Thd Whold burposé of PER1s défested” wifless Wi
Ref:’drtmg ‘Otficér judges the. ’i)erfdrmancé o thefr! subofd’inates frohia, aﬂ"absolutely
.detached and objective point of view. To achieve this objecti\fe it hids béen providedf in
the, old format that the Countersigning Officer should, assess. the report itself and
categorrze it as Véty gdbﬁ?r_ea'soﬁ%i& got)d]‘sthc’t/lerhentfﬁrasedI "THis ’wohld be" conducrve

to greater senSe of responsrbrhty on ’the parf’of the Reportmg‘ 6fﬁc*er K R

o BRI I R FATY

O 7”( ) When the assessnirent on ar‘r other officer. 1n the same grade is rtdt known 1 the

Reportmg JCoUntstsighi fﬁcer ar‘rd thate i8 only one ofﬁcer‘ in'a, partrcular BPS hrs
‘ assessment of performance in Part I may be made mdependently A

i (n) I Some cases the lskeserhett Of dn oﬁicer‘ i Part Tl‘arid Pait BT o‘f’the"PERs‘fonn ‘are

F , not co-re\ated Thrs % consrstencsf kanbek-a-lot ‘ot‘*\ndonvénehee to the DPC asWell the

3 PSB whr\e revié \n‘g“the‘ ‘caSés "ok such oﬁ'rceré’ for brorno’hon o' Kighiet BP‘S‘posts *To

i remove this \ncortsrsteﬁcy e as‘se,ssment oA ’bfﬁeér Oy Part L Hold, ek fof as
possible. be. based. on: the, assessment made . about his personal. tra\tslaqs} on the job
performance o A L Tithe: rna;o\I B ahber. of ehtties it PETE r\s‘éo i i Part il the
ofﬁcer is c\assrﬁed “average’ > the. Reportmg Orﬁcer shou\d give derarte‘d. reasons ‘r‘or hrs
aveiage assessme mit. ‘No%any these sho‘\ﬂd be' rderm 1“’ " v ‘_ 2o

Je Tt C ’)f\';‘

s fhat Reporting aﬁd Countersrgmhg

o8 (r) 1t Hag beert dbsérved in'a large mhnber "of t’Eas 5 te
-Officers award intermediate gradmg eg HEtween Very" g60d’ %hd good dnd ‘hetiveen
good and average’ etC. Reporting and Countersigning Ofﬁeers are‘drrected to adhere to
~the gradmg provrded m the ‘PER forrn and m‘)t td de’Vrafe from thsey™'! : :

-j R ‘-l\: ._-,-_;".
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(i) s has also\been observed sthat. Countersigning- Otﬁceﬁs whlle assessmg the reports
given by,,Repomng ;Ofﬁcerlandl hav;ng assessed these 48 strict ¢ or lement do not,glve thelr__
final+grading, |thernselves whlch leads ,to comphcauons. C t_mtersrgnlng Ofﬁcers are
adylsedrthatrwhen they. assess the repqrt as smct or lenren th ' Jmust 1 record thelr overall o

ey

* . assessment. ofmthe(vofﬁgermreportedﬁ upon,;in. thm ._remarks clearly and also preferabl o
‘¢hange ‘the ‘overall” -assessment in Part Til of the Teport. (Replaced wnth new format of PR
- PERs practlcable since 2000)

2—.','.,- ‘” i.r\ ;Z.ara.'f H

(i) Many reportsfhave been recewed whlc may have not beenvrseen by semor ofﬁcers m
the department, higher. rtha.n, the Reportlng Qfﬁcers 'I;hrs js.. clearly undesn:able, they
should always;be' coun xgned by hunm token that he acoe eports 1f he does

ol oE r,~: u,l ‘,"!

0.9_Avondancg,q A

EAE % PIRRESN HEILY

3. rsonal utﬂ?ﬂ‘ﬂ;mx wr-tms

ay,_be 4 1mpressed upon the

Reporting Officer’ that it writing such reports, they ShO‘lld 'talrcre}: tmost care to ensure that =
personalfre,rnarks a e;;‘avmded and that, reports are, wntten,m an, obJectrve’manner If, -
> . these mstruyttpns any Reportmg ofﬁcers mdulge in subJectwel
ap n t0;his sqpenor.‘ofﬁcers to report adversely on hlm for havmg ’

subsequently,( fdesp

reporting, it: will be.op
farled 16" record his remarks in an objecfive manner.

:repqrt be wrrtten,.,}’,ara 0.2 of the i 1nstructlons about PERs envisages
that.;reports oncivil servants be, initiated in, the ﬁrst eek of “Janu

injtiating a,ythor‘lty‘ ar d; prwar ‘ (the hlgher‘ authorrty in, the same week _The’ hlgher

aut};ogtyhshall -give its rerqark thhinone week S0 that the report is completed thhm.

the ;mgnth.o J,aquary each ,year
uxl J‘ \ :kz. -,

1. BERsare. yery fregusntlx 'sq'et :

'EL;I'm/ Pt

Ath the prpmotlon trannng, postmg

d,ir i conﬁqg:’tlo

and transfer cases.'In, the; ,absenqer of BEﬁ.s, these cases are .tl,nduly delayed ThlS state of -
affairs has been caused resentrhent among the members of various service Associations of " .

the Proyincial: QpVemment They hasge,I merefege?,beep agltatmg for the early i mmatmg of

PERs; Homeyq,nlt is: regretted, tl at in certain quatters thxs 1ssue has not been grven'
: 1mportance which it deservegl ;

B

i O T

12”D11ring the, course of': discussrops wrth the Ml,mstenal Commlttee appomted by
Governmenty o, look,. mtor”the ndemands of thls associa 'on ’I'he members of the

. " #ssociation: onee: gain, vorced their. concem over delay in. the }nmatlon "of PERSs, and

_thexr admnnstratwe control have been

nemanded that sultable in cttons be 1ssued to a oncemed to ensure that

(a) RERs' of Goyemment se ,antsimel}ynnen by the specxﬁed dates wrthout fatl

N AT ‘l\ 1;)(".'.t" ,
(b) In case PERs in respect of some Gpvemment servants relatmg to past years have ot

been written so far, these may be wntten 1mmed1ately and 2 certlficate be furnished fo

‘the. E& A, Departmeptj to, the effect. that PERS of all Govemment servants workmg under A

r tten up-to-date

STk D T L, e L ey
19~ e <

B

,ary each .year by, the -




.109 S ,
he nomination papers-along with: PERs-are 'subﬁﬁemmegmmbm ofithe Provincial
slection Committee headed by Additional Chief Secretary,:P&D. Department- with. the
Mlowing members:-#* =~ . gl R A P I M

. . RIS U S 7L NN T VPR N A it . .

Secretary . Establishment = &  Administration ‘Member
Department, . % .. .. .. il
SecretaryFinance ... . .., . ... .. |Member , ...

Secretary, P& D - - | Secretary of thé; Cqm;mttee

o

P2 B S

»,

* - Nominations approyed thoygh, circulation by the Provincial, Selection Gommitice
re therefore submitted for final approyal, Thus, the. PERs pass through:yarious channels

tence their.secrecy s thus,COMPIOMUSRG.ic « 1 vy ot vt s st oy oy hirs
b * ¥

_.In futuee, only,oyerall, grading of the PERs.of the nominees may; be,supplied by
he sponsoring Departments to,the P&D Depattment or any other borroing Departments
vith the approval of Chief Secretary, ., . .- . T

RRCAA AR P L AR CPRS R AU TITO LA ER

4 Responsibility.of the final Authority to ensure writing f PERs: .. "\,
I A L e Ly s, BT GN aT  ei 1,
Generally the writing of PERs gét_s 'delayc('i;. which affects the disposal of casés in".
which it is necessary to consult, Charagier Rells, This also;leads fo:frustrating among the

dovemment Servants. The final authority, sbou the, writing of PER wil be responsibie
for obtaining PERs for the preceding year within the montiy of Janiuary each year. It wonld
then. furnish.g eqrtificate to;the E, & A Department that all,the PER s ihich swere dic.to

be completed have actually been completed and placed on the Chdraéter Rolls. This
+ certificate should.reach E & A Department (Sceret Section) in fhe first weok of February.

The defaulting. authority. shall .be.brought to the notice of G_,q_yem_r;ngm_.:for‘.,appxgpriat.e
disciplinary action., . .~ UL . L L
R L TR O I R S T PR IO PN Lot e o e
(@) Apart from the’ sbove, insimycfions. E&AD has repeatedy re-iterated. the,said
instructions through,circular Tetiérs every, year,so; that, the goncemed, fficers could e
fominded fresh for compljance. of the.laid down policy, instructions, However, dekpits
these repeated instructions, it has beer noticed with concern thai-very few o Tioers pdhers
10 the same and resultantly a Jag¢, number, of officers/officials, suffey in sases pf their
promotions.du torthe laxity,of Reporfing /Countersigning Officers and all others who,are
responsib]e for the tlm 1 e R L i e M /....., 5 :.';..:u,yl e

—

ély'ébm‘iiletion' of theéir service record.
PITTAEE -z-‘lii';'siz.::"f s "}ftz;n'm:i'ﬁciﬂf."‘_f1¢.="q,:;su,é'\'}_ }_:‘n_é:"g;«_."w 3
(b),. The competent authority has therefore, decided that the Tolloping policy:
for writing ,of PERs, should ‘be Yoflowed so, that. the systém, conld b

ity

complications /representations could,be avoided in fitus

<.

?ﬁji;;ji}fw L ISP LV

h e g i . e . v . o "
. protan Do foe it g

ML E Y JETT '.rj'-;s'::"-' it ; ETII PRt v 7
) Onus,of initiating of PERS, will be on the Reporting officer
i) .0 (Establishinent) of a*Déptl/Attiched g

Wt o3 . e X A.l N
Wik il Lototans
it

.. ) 5 (Establishinent)'of & Deptt/ Attiched Dephirtrieniwill place s iéuidition 5ot tie
required nitmbeér of PER Forins'with thé-Printitig Prest in ‘Ottobel 646N yéar and thekartic
shoiifd be ‘délivered i6''the’ Diepitis; 4 o0 8¢ possible but Hot’ 14t thay 130" NG Verkbet,
The Section (concerned) will send PER Forms to those_officers “WHokd tecordd dre
maintained by them by 15" of December each year. o :

— [,
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e iri)"[’h‘e pamoulm of-PArr\t&'2' &rfme

concerifed toe repdrtediupont: 1 K
iv) No PERs will be accepted by the Controlhng Ofﬁeer by

Hand rl'rom the ofﬁce

concemed The-same must pe drspatched ina conﬁdentral envelope _ L

- v)-The- mmatmg ofﬁcers being. reported upon-will endorse.an entry in- hrs PER 1f»h
~‘domg h

has not mrtrated th" ERS of his-immediate subordmates for hrs farlure m
needful i tmie S .

e, reSponsrble for | comﬁletmg "PERSs. .
ﬁep SehtOffice’ eoncerned shotild rendef

ensrt)hr apers of tHe fetiring officers.”

Vl)‘ The ret r‘lng""‘“""' ‘
) éﬁot‘tmgﬂfoﬁntemgﬂm Officer and:the;
certificate to the effect before forwardmg the p

TV ':'me hﬁsrs o Sal e i=‘h’ tod" e PERs rs: once agam reitérated with 3 'view that. if
‘b st an-off éer/dfﬁérar fotld Have iy atcess 10 ‘his bwh Tép 1"s T’he contents of th

T report \;vrll not: be. divulged to. the Government Servant. concemed

j .hons 1ésued BS' fHis Provmcral‘ ‘ Govement regardmg procédur

, vn) Rest of the ins
for commumcatron of adverse remarks and other related matter shall remam rn force :
PR ) ¢ I . oL s

’ rts= (Y The mrmmum perrod durmg whrch‘

on- about the worK ‘o'f hr"'_stlbordmate for |

fig epdrl ori s woik a

pec o’t period Iésgthan the mlmmum prescrrbed perrod should be r

a5 al‘so"been obéerved ‘th "‘t ‘$ome ‘time PER is wntten to cover ‘pait  periods dove

. i calefidat Years! 118 not pemn‘ssrble 15 db so s i terms Of Pard’ (239 (iiy of “A: G

10 Performance Evaluatron the period.of two calendar years cannot be ‘combined to/ {6

e the purpose -of- Teport: writing. I a. civil.servant. has served unde
Vo Calenddr years for’a penod aggregatmg to repor‘t'S‘-‘one éac

' port" Niong calefidars yeedt CEl rnonths‘

ei-éb' \ rt‘A‘foi" thic“Fformér Peric

‘Reportmg 'is 3. _

h'rore in a’Cale dar year, should,be Wntten .

PR J‘ 5:( iy e cheraretd

St

' cOntrnﬁou pett i’ éﬁﬁi
~ oneeach tOr the bfé Iod bf'3:

1.6, Actron when a Reportm" Officer_}or Subordr ?te is transferred;. If the reportln%}
“of clendar’ j'ehr Yie shot‘r’fd‘be' ‘tequired to Writé

O’rﬁc rgriéfet;rlc it ¢ourse-of cal
. repottHPHIE trarisfer ‘OCrs') ﬁi'ré”t*han’é’ rhonths"*fror’n the’ date, ‘thé Tast report was d
Such. reports'mqst be written before reli ths‘hirig ‘¢harge “The réport shall bé sent'to
higher. authority. when all report for, the yeal have. been  written,.If a subordma
transferred -during the. chitdelof d Cendar Yeat and’ he' has'Worked' for "foré th

months unde r;the Repogti

I, shall record, his, oprmon In case |

hen the la

. 55 '. T 3 et e
being, transferred fpong tgequgtsdrctroq of the higher, apthority; then the views of the highe
btp.med and orwarded to the. Department(Ofﬁce where a subordm

authorrty shall;be.
h@Sbmtransferre,- T R N

"ore than if‘a cdfendar yedr PERs éhbuld be wntten “for §G¢
of¢ afd tess tha
d he }Nntten Iih

¢
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T
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11 7 Specrall-._Report If a. Govemment Servant.is. placea bn‘Spee‘:tal ‘fe;ﬁort foidany reaQOn, n
' the. specral"ieport recdrdéd 6‘h htm shotﬂd*ﬁe ﬁlaced o e CHaraRS RO it T

1.8 Placmg..uGovemme' £ ;Servants on, S = WH reverjthe ‘:Head -of
Department is. Gonvificeds;on:. good grounds, that"the w_or ] i emment
_f servant is-not’ satrsfactory «the-former could’ ﬁut the’ Gowemment;Servant oncemed with”
srmultaneous intimation:to! Hitn; 'oh“ﬁ ‘s}beo‘ialrreport A spe report on the latter’s work
Wwold i sudhan eVeﬂtu‘cﬂly be: ara’vﬂ’i"b "thet'exptry' of’6‘ mortthst H‘ﬂ’eSpédtrVeaof the fact
* whether the PER’ én’ hiﬁr béébfr’r%s e c'futmE AR period: Jurrvr et BT

: 1f such: a»spectal treport dOéS not mdrcatexartymmprovementtm the workrof the
i Government: Servant concernetl *it‘would be open. Yoithe competent’vauthonty to take such
" action agamst hrm as may e perrﬁrSSible under the eerttng rules

...... T USRS

i 1.9 chortmg Channel* The followmg prmciples should be‘ke‘pt 1n ..1 v:/- e

jand. countersrgrted

The report shouild-be: initiated by the next higher officex
h"e ‘W‘Or Hof the

;, by an- ofﬁcer hrgherth n- the: reportmg ofﬁcer, both bemg con(:emea"

H\

b, ofﬁcer reported npon;, or example,, e T
.l‘ Officer reportedupoti: *; ,,Reportmg ofﬁeet‘ e Countersigning ofﬁcer : '
| |) Sectrgn Ot’ﬁcer vy |- Deputy Secretaryx Addl; Secretary coneemed or Secretary, |f there is
L il oconcerned s g s |{ 00 Addl,Secretary NI DT LA
o n) Deputy Secretary - . x| -Addl Secretary Secretary (lf there is no Add}; Secrefary, report
i e concemed Combt “should obe it itiated " "By s Seqrpfaw hrmself,
e B ’ )| cotntersign by Chief Secretary.;

' ii,i)‘All'.other officers ., , - Next hrgher ,ofﬁqer i Ot’ﬁcer hrgher tharp the repéi'tihg c’s’fﬁc_e;;_r;{;. et
H e cohcemed ) '

2 0 the PERs on the lfdllovwng Ofﬁcers/officrhls need not bc eountemghed by the. next.
. - highef L officer a5 thigy" are' not expeet’ed to have - any" ‘pet‘sonal knéwledge -of the -
: wperformance‘ofthesettfﬁcrals SR N P o

, 7 " PERSOf - ; Reporting Ofﬁcei'
Private: Secretancs/ Personal Assrstants/Stenographers < oreee = =] Concerned oTﬁoer—‘~’ s e e
Personal staff of the, Ministers' .-, uovositt ) o aninpans poi a0 8 ko Ministers, v sy oy

t Staff workmg directly. under the Secre AT e e £y e ecretary concemed
; 'Sectron Of ﬁeer workmg drrectly under the Secrefary U Secretary concemed

.|i LARKS 'll BREATES IR i },', CTRRET SR ) FYNEFONE

(d) Sectlon Ot'fieer holdmg current charge of Deputy Serretaryzn-vArReportmg ofﬁcer
~should ibe of: highet statos-and: sconternéd: With:the iwérk -of-the tofﬁceta,i'eportedr upon.- It
swill mot thérefore,! be' proper- ‘o' allow-a‘ Section,Officet: to-write;PERs 01 other Seéction
" Officers while. holding current- charge of the duties of a Deputy)SecrEtaﬂy whatever may -
. beduration-of such’ chargeeﬁ[f e grves 'someaadvet-se commentsidn dheperformarice on an
"? ». officer and if the officerso reported upon féfjfesents chall‘en‘gmgrthe a‘uthorrty df:reporting
_ on the ground. that he is'not the next higher officer,a pniles ! 'drfﬁcult e
“to ignote suich an afglment. A§a working arrangenigat 'g eSS:or’t-ﬁ' o
3mformally to next senior officer: who:can take those intd accou o

P AP UL

T

s T TR e s et s
o o i e e e s e




‘ .;are*mmated; ,m,the cp]}im he

. average entnes m Part m of the PER Form would continue to be treated,in. accordance

_..1;5 ’ \- i-..

T

ll) It is clanﬁed that 1f any or all entrles in Part III of the existing form of BPS 17/ 18
adl ‘Q‘;LetA,verage .the; assessmentwdoes,ppt heco e.adverse
notibe;! } and processed 1as ‘an. adverseni:epoxt;,P,ERs wrth

...... therefore;

AT

V,msron O.M No., 32/4{76-A v, dated 31101976. (Parts of

T A U S AP

Ad\hsop remarks

vv(

arks a.r‘eJ not 10, ,be,,treated as adyerse remarks, for -

the pth'pose of pr_omotxo_n,Hn ess ith s:been estab Jres \e(ds th'a.tahe,,; fic .r,mern‘e.d ha.s not -

been any heed to the plece t"advice . given to. -him and. Tas. falled to show any
S mununicated, cannot be represented L ‘)

SRHI RERETE BT

39 PERs whlch 'are not in: accorcianc . ”th ihe mstructrons shourd

b te st . F
l:'.a:‘n [ SR )

s‘a?is’fac y: “The. PSB ‘\\whri; e;(amrnrng
d that the Ii’lEIis/synopms of PERs dq,,not reﬂect
cerned. . Bes

;}t ng i oficnly mentioned i n
of the adverse remarks TECOIC ed 3
a!so n‘otrrn,(\l‘rgatgd th T or not, th same have be n. 1€

'\"(\

ptcfehted agamst and\,rf ) wrth
t &%te ciear instructions about
1 th cers\ assess,the conduct of‘

T30t N ‘J ’.
the officers reporte pon as satrsfactory whrch oes not conv yha cle,ar( plcture and is.in
deviation of the laid down 1nstruct10ns .on the suBJect

1 agefalat e ;P ‘: M : '.
The Sharlat y ppe late B

: R b T BT RE
suggestlon at an entry may e mad
serv1ce papers oﬁevery State functxonary of all levels, ahowu;xg . .5,,,: aR T
Aol e wantin ST .
FEN LTI g - ¥ . oo

e
‘ﬁls am, and

1) Whether {hie person concer;ned h 5 aqy tendency agamst the tenets ov

) \)\Q‘rether there_ is. anwy outstandmg feature in the conduct,nor eharacter indicating

lslamlc way ofhf_..._. A

RRHIRL ,'\_:"4"',.._

The rev1sed forms prescribed’ for the | PERs of
separate entries, on “Knovzled ¢ of Isiam” and “Attltud
part 11 These entnes Would, enerallygql an pur

n RELR G T

e’aﬁf‘g'bﬁ the'qi est}_ons Jl‘ﬁpﬂoaucem
g‘e‘ . Oii [ EX) A i
eportinig onta rélgnmg

gl RTINS

L L T L EY SN
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_ .~ As.far forms for’ PERs other than referred Me those used in- respect of
, ofﬁcrals 1in': respect .of "officials Who'™ aré" holdmg posts ‘it ‘pay scale16 and above, the
| required entry may be- rhade] where: ‘necéssary in‘the- general're'rna‘rks. (May be read’ ‘with "=
, revrsed format of PERs) i ) L - ‘
' '4 ¥ Adverse Remarks When areport s btult on the individual’ obmron of thie Reporting
-antl COuntemgnmg’Ofﬁcers 1t rs only the opmron as accepted 'by the latter whrch should
‘be commumcated‘ Boowh A B

i)y Al tidverse remarks’ whether remedial or trremedrable should ‘be commumcated in
': wntmg to the ofﬁcer reported upon and copy of the commumeatron placed in the dOSsrer,

n) Couhtersrgmng Ol’ticer sho‘uld underlme in red, mk, remarks Whrch in hrs oprmon,
e adVerse and s‘nould lae commumcated to the ofﬁcer conCerhed -
: m) Remarks in.cases where the Head of a Department/ Countersrgnmg or other higher
ofﬁcer suspends ]udgment should not be commumcated o S
'iii) - i) When ari‘adverse fémark is ‘made in  the PER 'of any officet; otﬂy a copy of the
adverse entries should be furnished to him-at the earliest opportunity, and in any ‘case
wrthm one month from the.date the report is countersrgned wrth a D O letter, a.copy, of
ould 'bé "gned and v yt Fhin i .0 tetter. A 2
v& shpuld ‘be-taken 1 -va’n_y failure the part -of thie: ofﬁcral concerned to futnish L
\ ks oF e officer re orted upot Withit, the 'strprﬂated penod Nevertheléss, :
- the adver‘se remarks’ shoul'd be cOmmumcated to the ofﬁcer concemed even at the l)elated
stage o S
R b) ’I‘he ofﬁt:ers am‘akmg r" resentrng agamst adverse remarks recorded in therr
PERs should ‘ot ' mike” Y;‘pe’t‘SO :emarl(s against’ the mtegnty ‘of the’ Reportmg
offi 'é rolatron -of “this 0 role” ‘willl be’ consrder‘ed mrsconduct and w:ll render the
represéntation iable'to be’ surnrnanly rejedted wo
r) Any remar ks to the\ effect that the officer repprted upon, has not taken steps to
[ the defects pmrltéd Q\.lt to hrm in prerirous years should also be commumcated

rt'

g
g..
s, &
L@
py 3
7%
ﬂ;’_? A
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L remed

) The adverse remrks should be commumcatéd by ‘Head of Department/ofﬁce :
in the case of BPS: 17 ‘and -above. ofﬁcers and by the senior’ ofﬁcer—m-charge of the
estabhhhmént matters u& casé d’f bthe‘r ofﬁcers (custodran of CR Dossrer) “ :

N
IR

tn) PERs contal’ ”dVerse remarks ‘should hot be taken mto consrderatron

"unti} they have been commumcated rr_r _wrttmg to the officer concemed and decrsron taken
on hrs representatron, rﬂany ST I :

-
)
Ry

d’verse remarks ”(Jl) The prespmptron that rf any adverse
; nk,,rt 13‘ {0 beé commumlcafed is’ not qurte in order
Makrn ; ' B W“-Average and’“D" "‘Poor"('n. old format) and ‘D" Below
Average'in’ n‘evl/“‘fonnat of' ‘BS-17118 l‘urm ao’ create 1 f_avorable 1mpressron on the " -
‘members’ of the Selectron Commrttee/Board while scrutrmzmg ‘the servrce record of an

e r——— T aw,\_,sagt-m‘“re—w..n-ﬁvu—-ﬁq-'i:u——':u D e st st T say e e o e Camm et
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) only in the next year s report

B R TOON

ST e - o e g e :

B R

Cehvews gL o Lo . . . PR . -
- .

such Eﬁés hq vwll_remam in the_ 'dark;

ofﬁcer. Unless an,ofﬁcer i "lnfomeq ab | X
,_Ea_'\? e ';t'ﬁe“ e ]

mthout makmg any effol't for lmpr vement a

u) Entnes Whlch may tend to crea ,A,an unfavbrable lmpressmn\,about an officer

should be commumcated even it he Reporﬁd Eountemgmngo icers 4o 'nﬁt underllne
- them in_red ink. .

.

i) Rentarks |once reoorded in PER,,camx ot b altered i, R{e%oartlng‘ ‘Counfersi

It Pl i e T LR .
Ot’ﬁcer changes his views' ahout the ofﬂcer reported upon, the changed verS can be 1rlcorporated

o e "

STty

andv s'hould' be

I\ A5 JU SR Pated '!»4

43 The followmg remarks are. treated as “Adverse Remarks”
commumcated to the ofﬁce eported wpom, ...

783 L R aTENS LI

(n) “Unhkely fo. progriess ﬂ;;;ther/unﬁt for ﬁlrther promotxon‘

;':'
: ‘___fgrrpromotlpn, .but hkely,to become fitin'c urse of

.ll"n(_ o

dmgs -.!1 5

departmental proceedmgs are\;p progress,,no mentlon whatsoever) §1}:9;‘¥ \
it'in. the PER.n-Only ‘when. such. proceedings have been ﬁnal zed agd\l he

- any .has been awarded/exonerated should:. be mentroned m his PER.T

complete copy of the fmaLorder may;be placed -asis, usually donea on; h1s c' aracter Roll

R

|(u" g u"“ iy ””:‘ H

4, SAccordmg to:the mstruchons kv1de Para‘l 4) no-mention should be ‘Toade m'the ﬁER of
a Govemnment, Servant of, the. dep,aggpental proceedings which may b ,be in, progress agpinst -

hxm unless.proceedlhgs have been.. ﬁnallze l,~and; the. pumsln:nen o

the pendency;of dep tmen tal p p,ceeclmgs agalnst lu Ho eV Esuoh cases a q_py',of
each charge sheet and. the statement of allegatlons shouid be placed "before the PSB or the -
DPC as-the case may be. T e e, e

©
R L)

4.6 No mentlon whatsoever can be made about a departmental- mquxry pendmg agamst an
- officér.in the, PER Howegyer, there should be.no, harm in. makmg“as mention, about A
cnmmal case. pendmg agamst an offxcer in. h1s C R

e EE

4l 7 PER - If there_are ,any adverse remarks An- the,,PERs ;prepared 9 .A, and'

Admmxstratlve Staff: College Lahore, on ‘officers. who recexved A
these institutions, Departmerits‘¢oncerned will commumcate them to the ofﬁcer place a
copy . of. the, Jetter. on.the:C.R. and endorse, andther, copy, of it A9 the Establishment

B Pty

Dmslon\lslamabad.‘ln case the,ofﬁcer concer.ned makes:a. rep;esentatlon Ao, the .head of

the adverse remarks. —'Aﬁer, heanpg ﬁ'om thetrammg\xhs_i
should take'a decrslon whether or.not the adverse Temarks, occurrmg Jn the PER shoold be
expunged The Estabhshment va:sxon lslamabad is to’be informed- of the decm .

-,

' '...4.8 It has heen,oob'se‘ryed;that_-wlleneverﬁ_agy ad'v.erse "remlar‘,k are, cOmmumcated fo. any'
- ofﬁcer, no. mentxon is. made in the next ;year s report’whether' the ofﬁcer concemed has or

el Ay +--...-——_‘ =t — o e,

) lpg’r‘at }
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5,7 The-adverse | remarks should be commumcated ina personal letter., 1t - may also brmg

. outGoodpomts,«rffany Weoguity e P \

5.8 Theiddverse: remarksishall be' commumcaled it wntmg, a: dupllcate,copy wath the
;'ackhquedément«aF\thw Officer :ednterred:: ‘berkept-'ori his! recoid., The didentity ofthe

'-Report?hg’ofﬁceﬂshouIdnnot be- dlsolosed o the *oﬁ‘ icer agamst whom an adyerse report

i»"'.
L AT e H "

s, 9 If a person s ldentlty is; adjudged as’ ‘Average lt shall not. be construed to be adverse
‘andshallnbt‘Ue*communitfated! et O R R .

'
n LRt l,‘} / T

6 0 In ¢ase of retured Government Servant t:ommumcatron of adverse remarks is not

' ‘necés’s‘ary 1Psthe: perigion: “hagi bon ‘sarictionied, It case;. ‘however,if:the' pension has .not

Beertl‘sadéhonedlaﬂd‘the Aré'mark'sx are:of serious natare. which: pertdin to: integrity and.are

' ‘h‘ y-t6- 1 _":-i‘oduetlon mrpenérbmth’én they‘ehould bb commumcated wrthm the

'flt?andnotothenmse. CHT e e

6. l Actnon in; ease; .of recordmg adverse remarks by same Reportmg Off’ icer for two "’
g féil‘i'd‘-l“hn‘brder* to' giard aghinst® personl: ‘likesiéand-dislikes; “an : official

’re(:er\/ihg d&ferse“re}ﬁarksﬁforﬂtvvo Slccessive: years 1from: *the samc Reportmg Ofﬁcer
: shoqu*he pfad,edundel* anotherRepdtting ®fﬁcer i

PR 4

for Expunetlon of Adv erse Remarks (I) A person who is
s ATk “applyiforthe *expunctlo i of such remarks;. but this
arﬂdne Hionth o se?datéiof Tecéipt of the communication.
fidile tHitemperate and:di gﬁxﬁed #lahg‘uage and no allegations
of personal and mallcrous namre ‘should be made. Indiscreet and m'esponsrble allegatrons
agamst"the Répomhg“@fﬁeer Wﬂl result in dlsorphnary'actlon N :
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.6 2 Representatron

makrh representatrorihagamst adver remarks recorded ins therr
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: fahié ep rting]CouhterSignmg oﬁicers should be obtmned only aﬁer
tatton has beehiiis ade by the-éfficer -adversely ireported- ‘upor.. These:comments
; the senior cfficers competent to take ﬁnal decision on such representations,
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- 63, Comments.on.Represqntatron. ‘ freferencenmmhg qumtsi 'njlgxshould_lbe made

_reply is received within the :glyenmme,;rt may; be,agsumedithat.th
say, against.the (points.;

. while expungmg these remarks dOes not revrse theu' gradmg Thls creates problem in:the.*

. expunged entries. .

‘ made, through proper channel to ‘the authon-
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$\2 Expunctlon,authonty, m,case ofy oﬂicrals, of. BS 310, E I@pfﬁhe $ec;etana will-
be the Secretary Estabhshmeent Department, KP)(Custodran;of thpxr CR. jDQSS)el,'S)' ‘

to, the,fReportmg /Countersrgmngrgoﬂ;iqer,.,qgwangxthup'afreagon'ab isimexfor. repl:
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referred to them for cor_nment, unléss the representahon contains -certain: :points which, in.
thé'opinion ‘of Adth Histtative Ailthc ri'ty"ctfncet‘ﬁea CHAROYHE dehlt With’ ‘;Sroperfy‘ w1thout'
inviting ‘the views.of the Reportmycountersrgmhg O A é"h -
connection :with.representation, Agal‘nst advetse JTematks, should;_b

CounterSrgnmg Ofﬁcer;_aft €} 5 I
LPR..

1wt e

6. 4 Revrsed,ﬁrind;ngs of ~;¢;&;pl‘4 nged. Retnari;s

'~Uade e exis HSzRS?W?"% 'P9 gc,va 3
the followmg colimns ‘are taken mto account for ,quantl cation ofan. offic
his promotion to a higher grade. -

1) Integnty n) Quahty~ and

111) ‘General Assessment (Over l

,,output
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6.5 Revnew by the Successor Authonty Cases have .come to the notice;of Government'
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' bﬁ“des“"yed",d..ﬁ?ﬁ“..__ as quilive ;a‘rtfnm “Y, ._-j-':f N
7 w“ ‘{J""’ d'ofs offie e’rg Hethiled for training atvanouszmstrtutlons,/e.g Adnnmstratrve. A
WA A Villag$RID A cadenies M'li‘rbe pldced:ion-the:Character, Rolls .
’[ij the ” "ﬂ“f rls St ilarly* the‘ﬁssessihent‘reports“ori‘thc’omcers:attendmg,trammg COUISES .
la’lé‘o"orrﬁ E%u‘t"ofthei’r Ché‘fact’ér*Ro’Hs MG U LGRS ey 2

dorded dn; respect of }penods for whrch reports do not exrst m the
ue to fong leave or other causes whrch should be stated m proper B

ﬁolls*-The Character Rolls of retxred Govemment
for- IOvyears dfter retirement-or up to'the age of* 65 years.
$e101-Persons T gved from: Gov;mqlent Servrcc otherwise than by.
s retrrer{rént‘.the, Chmﬁaot@kRollsrshalL He'retained at least for 10 yedrs after the date of -
- - mlease}ﬁ%mﬁ%gé@inen@servwehm the exprry of‘ the prescnbed perrod -the Character

' L be. edby’ S A

htei‘slgxinfg P’-PE“RSlbyI Renred/Explredmfﬁcm .

6n'attammg7thvage*oﬁsuperannuatron retrre shouldbe :
_lgi{' réportsion théefficers:and: staff-whodave worked under them -
,i'rthsr“béforé*th retttement:ﬂf anofficersproceeds: orfrretrrcment‘ :
i i reports:andicannot. be .contacted, or .

A )*ﬁ' trm Biigede 4 téité ted Heests; otfie: follom ,procedure}should be, adoptede
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- The officer' who wculd-'have countersrgned had the Te ‘ort,. been mrtiated. ;
d‘rmtlate the report provrded that he has'seen the work of the -
; for‘a mrmmum penod*of 3 months Thernext hrgher ofﬁcer, 1f any,

If e.report,,vhas.already z
' xt“hrgher' ofﬁcerwhas, nf any,. should countersrgn, provrded nhat he .=

L) N W Jrﬂ‘, { 1*‘(5‘" . .
SR YT Hheinitating and zcountersrgmng ofﬁcers have retxred/explred the‘--',
next hrgher than both of ‘them ‘if any, should initiate and the:next higher. officer,, if any,
' reases:both: the"‘mitatmg and counters1gnmg -officers mus

In case the’ report cannot be 1mtrated at all a snrtable notc to thls effect b
"r,"if sthevirépot Hias: been: amtlatednbut has;not s0- far, beei
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.9 Outstanding Assessment=" T L LT L e o e
. a) Iﬁcﬁsé ﬂtﬁéﬁRépcjxtiﬁgf,Coumepsign'n)g -O,fﬁi:e_r. in rare céges{ wish.to assess.
performance of an-officeras “Qutstanding” justification .must ,,be;give‘n'.i_n, the PERs form
. as-pointed out above in the,absence of which an outstanding assessment: would be treated
as very good carrying only 8 marks. - . : o

*'b) Any Kéﬁért{ﬁgicauﬁtéréigr{ﬁ;g‘b‘fﬁée’y may not assess rore than 2 to 5%
of the officers undet ther a‘s“‘Oﬁtstaﬁdiﬁg’_’; e B o

.9 .Outstanding;emr'.y may. hot be printed on the PERs forms. . - 0 T
8.0 Filling up. of PERs:-The ‘earned Peshawar High .court inwrit, petition: filed:by-a
. Government servant have observed that i the:PER. for:the. year. 1989, the ipetitioner-was
found placed-in column “B™ (Average) it Part-11, throughout.in all6 places. However, in-
_overall grading in the- said Part, in Pfaft'am-hei'was_:_:placed:at~'1«0 ;places i column A’

(Good) and in. Part-1V he has again been placed throughout at all eight places in Column

‘B’ (Average: “The’ reporting "of-ﬁcer?ﬁaS' still placed: him <inuoverall ;=grad.i_ng-rt.?qbod’:’. '

. although -he was - to, be placed ip-,ov_etall.;grading-w“Aweragé{'_-It is” -Unfo'rmmt'e’.:tﬁat

* Countersigning Officet authority has.alsomot noticed this atiornal sindrhasiSimpty put his
signature to 'itasagreeing‘with the Repo‘x;ﬁnQOfﬁé’e’f;’ el T

. 1 - The, Peshawar High “C,omj.whil‘e.-‘dismigihg: the writ p¢ﬁtipn-,;have;aimer..,alia_-obsemed
that necessary directions be issued 1o the Reporting Officer and Countetsigning Officers
to first read the instructions incotporated in the PER forms and thien to fill up‘the PER in
actordance with the instiuctions i e e T canien 0

\

1 TheP.S.B,while exarining ?ERS in pﬁoméfion‘qasés‘in'-itg ‘megtit ip eld from time to
time have also mademe:foildvﬁ’n'g"o‘bséi'vdtidh:-' R R
‘a) Whi}l_e; fecording. the overall gradmg, ]the Repomnngoﬁr‘nergAgmng Ofﬁcer
concerned sl\od\d.qonﬁne. themselves "f;q,thé 'Gygiding'i;spe;,cfiﬁ@d _i'n’t,hé'l‘P,‘ERS' forms, ie
(very Good, Good, and 'Aver'-a_gé, Bé,l'éfw'AVeragb); N R ' T
.'b) When an officer reported upon is under &nquiry, thé:reportmus"t:indicate:u
.. 1) The specific chiarges leveled against the officer reported upon.” - - PR
ii) The - result -of -enquiry, ;.e-whether he. was -exonerated - or. @ -penalty (0 be
specified) was imposed on him, may invariably be mentioned in the PERs.! "

c) Adverse remarks should always be underlined with red ink by Countersigning
. Officer and also reflected in the synopsis under the relevant colurnn.

7 d) In most of the cases, the words ¢*Adverse Remarks” expunged are written. The
Department concerned must indicate the nature and contents of the expunged adverse
remarks so that it could be known whether those pertained t0 the integrity or otherwise of
the officer concerned. It may also be ensured that adverse remarks are not expunged at a
" belated stage i.e after expiry of the prescribed period. '

8.1 PERs of Class-IV Employees who possess/acquire matriculation before joining

clerks quota of 33%.

the service will be taken into account while making their promotion 10 the post junior

i
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8.2 Annual Medlcal Examinauon of Officers EVery ofﬁcer of the Federal/Provchal
(;ovemrriem shiculd be mcdxcally examined every year aid the teport of such examination

be' recorded'in: his. PERY: Service! recox’d' Tl Report “mwbe’adxsclosed “to-the ‘officer, if he

coritests s the niedical - “eategory

Lassiphed o it b

’MedlalJOff céf cbnduétmg the

medxcalﬂexammatmnf e may b pl~a<:ed before a N‘edrealﬂBoar 4 R 7

The above decxslon 1s .'
: physxca] defects are- discc -
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: ;_rl_terest of the,,ofﬁcerv themselves s0 that therr

PEEg) . g
ment, lS assured LAn

overed’ _early’ stag’e xan ‘an. gasy ]
“still be g given

such “treatment as_may béIpossible, i There: Wwilt-be -no categonzatron :of jobs and the

EstablishinentsD

consrdermg articulatta
-.are: fitzand: jas: sstch: alll

AT SN

all ! BS
c.Onc‘errie"d hesMedic'

“Med;cal Roll” attached vhth the CR: Dossrer xof the; ofﬁcér

8, 4 CharaeteraRoll«owa
, o Uy ét +

8, 5 Charaeter rolls of (xo‘Vernmcnt'Servants ‘no onger. j| ervic
The C.Rs may be pres
resignation -and. in;, .othier/cas ¢ ;

resignation of nfﬁcers

dlsmlssal’ e.t.c or unnl :th<

Affixmg of hoto raphs
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ypointrent; The« inténtion.of- the order ds:t6- xensure, that. officers -
iGrades17sand; iabove"officers:- mcludmg those :reemployed aﬂer :
renrement ishoiid m’ drcallyexammed annually R A
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‘ ~;<C R Dossrer of the ofﬁcer
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C Iny case of death o,
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In some cases photographs become too
* j; kindly ‘be ’)ensured‘that the

fely 'tés""th‘ it

facter. )
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BEFORE THE HON’BLE KHYBER PAKHTUNKHWA SERVICE

TRIBUNAL, PESHAWAR. e :M.ﬁi sl
A | | e I35C
Service Appeal No. Qlé ) E( /2020 . HHZ 7-3-- 9070
Syed Shahinshah, Deputy Director (Finance & Accounts) ﬁi

",—-—_‘\

Director ~ General LG/ RDD, Phase-V, Hayate;bad,

PESRAWAL ... esesesrseresmsssesesssssssessss s

1. Government of Khyber Pakhtunkhwa through Chief Secretéry,
Civil Secretariat, Peshawar.

2. Secretnry to Government, Establishment Department
Government of Khyber Pakhtunkhwa, Peshawar. |

3. Secretary te Government, Local Governtnent and Rural
Development Department, Khyber pPakhtunkhwa, Peshawar.

4. Director General Local Government and Rural Development
Department, Khyber Pakhtunkhwa, Pha_se—V, Hayatabad,
Peshawar.

5. Director (Administrator), LG/RDD, Khyber Pakhtunkhwa,
Phase-V, Hayatabad, Peshawar.

6. SO (PSB) Establishment Department Government of Khyber

Pakhtunkhwa, PEShawar.......coovevrereesrmmrreits? (Respondents)

?:;“‘J AR g N 4 ‘
e f%f“‘" SERVICE APPEAL U/S 4 OF KHYBER
o

L7/ p[>e>¢ .  PAKHTUNKHWA SERVICE TRIBUNAL ACT,

1974 AGAINST THE NON ACTION ON THH TESTED




Court of

Form- A %

FORM OF ORDER SHEET

Case No.- C{ b (LL( /2020

Date of order
proceedings

Order or other proceedings with signature of judge

REGISTRAR |

2 3
i d today by Mr. Bilal-ud-Di
1- 27/08/2020 The appeal of Syed Shahinshah presented today by Mr. Bilal-ud-Um
Khattak Advocate may be entered in the Institution Register and put up to
the Worthy Chairman for proper order please.
2- This case is entrusted to S. Bench for preliminary hearing to be put
up there on_©S]lo)20
CHAIRMAN
05.10.2020 Counsel for the appellant present.

Issue pre-admission notice to respondents for
07.12.2020 for production of service record of appellant
more particularly relatable to his P.E.Rs.

A ]

v . , . Cha a ’ v/
fZectified o o te

Service ‘Fribunal
Peshawar
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| PSB-I

i

WORKlNG PAPER. FOR PROVINClAL SELECTION BOARD

1. Department: Local Govt. & Rural Development Department
2. Nomenclature of the post/Bps: ' Depdty Director (BPS-18)
3. Service Groub/Cadre: S Provincial Civil Service in Loeal Government °

4. Sanctioned Strength of the Cadre: 01

S.
. Direct ‘Promotion Transfer

i. Percentage of share N 100%
ii. No. of Posts Allocated to Each ' 01

Category A .
iii. | Present Occupancy Position . ' ‘ Nil
iv | No. of Vacancies in Each ‘

S - 01
Category

6. How did the vacancy (lies) under
Promotion Quota rlccrue and since when" o

According to service Rules, Amended in 2018

 and Post was created by the Provincial Govt: of
Khyber Pakhtunkhwa in 2015. ‘

7. Recruitment Rules: L DG(RWP)7(2)/73 dated 26/01/1978

(C)(1D)Yamended vide Notification No. SO(LG)2-
188/SSRC/2018
8. Required length of service: o .,' (05) Five Years
9. Whether to be promoted on . Regular Basis

Regular Basis or appointed on -
action charge basis? '

10. Mandatory Training, if Any: o No Mandatory Trainihg'

11. Minimum Required Sco_e‘e on EL: 50

. : C
Si-gnature ' - ﬁ
Designatig (%LFRE [ARY)

Local C er Paiditunkhwzg

ovut: Flee!s
leclions £ Rural Doy

Date
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01| 2 3 4 5 3 7 8 9 | 10 11 12 13 |14 15 |16
1 |01 ] " Syed 15/11/19 | 06/05/1996 in -06/05/1996 in 06/05/1996 in . <mm 05 81 | .,;.m Nil -} - Nil- Nil ‘Nil-| Accounts'| --
4 Shahin 62 | LG&RDD from ° | LG&RDD from | LG&RDD from Years | required | Officer
~ Shah- Workers Welfare | Workers Workers Welfare ‘| PERs are 17172013
(BBA + Board, Fabour Welfare Board, m.w.o@a, Labour - attached.
MBA . Deptt: through Labour Deptt: Deptt:-through :
Finance) Proper Channel to | through Proper Proper Channel to
‘ account for the. Channel to account for the
.overall service - account for the | overall service
w.e.f1/7/1991 overall service | w.e.f 1/7/1991
w.e.f 1/7/1991 . ‘
Certified that the officer included in the panel are eligible for promotion in all respects (Except m.rm..ZP )
Signature \ bz
Designation {SE Jmﬁmm@w m(.m
U»»m . @aﬁcmn «HWWMM Tmm::&: Hwa
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In respect of Mr. Syed Shahin Shah

' Personnel No.:00081230:

Domicile: Peshawar

| Service/Group: :
Civil Service in LG

Provincial

Sen No. 01

Educational Date of Birth Date of Superannuation
BBA/MBA Finance 15/11/1962, 14/11/2022
SERVICE PARTICULARS ' ' .
Date of Date of Promotion in Length of Service Eligibility for
Joining/Service ‘ ‘ 4 : ) Consideration
01.07.1991 Present Scale ‘Lower. Total In Present
Rank Scale
E 17 18 ' » :
'Not Applioable -- - 27 Years 27 Years Eligible
‘ 3M /13M

Import‘mt Appomtments held in the Present Rank/Post:

- Training Manager (BPS-17)

1. In W01ks Welfare Board, Labour [ 1/7/19971 to
Departinent. 5/5/1996'

2, Directorate General, LG&RDD, 6/5/1996 to - Accounts Officer (BPS-17)
Khyber - Pakhtunkhwa before 30/06/2001 .
devolution plan 2001 .

3. ‘| SDO/Surplus with Local Gouvt, and 1/7/2001 tg Accounts Offlcer/Plannmg

: Establi§l1me11t Department P 31/12/2009 Officer (BPS- -17)
4, District. Govt. Buner, Office of the [/1/2010 to Deputy District Officer Finance
EDO, Finance & Planning, ~31/572010- (BPS-17)
5. District Govt: Mardan, Office of the 1/6/2010 to Deputy District Officer Fmance
EDO, Finance & Planmn;, 31712/2012 (BPS-17)
6. Dnectonate General, LG&RDD 17172013 ti.l‘l - | Accounts Officer (BPS-17)
Khyber Pakhtunkhwa date

Penalties (if any): Nothing up held by the Court of Law.

Tr ammg, Courses (Other than mandatory training): Training on KPPRA Rules etc. etc.

‘ ‘Number of PERs
Basic Scale Outstanding. ‘Very Good | Average: Below Adverse
- Good ' ' ‘Average | Report/Remarks in
Awaited Reports (PERs) | | _Additional Information (if any)
| EFFICIENCY INDEX |
Required Threshold Score of PERs + Marks Awarded Total
Training Reports by PSB '
- RECOMMENDATIONS OF PSB
Promoted * Deferred : Superseded
e TM\

)

Prepared By

. ("

=

Checke(pﬁﬁm'»"“ CFCICER (B51aE

Local Gyt t‘!CC(IOﬂ‘S & Fuss;
Dcvclm;m( 1t Mo avesm ams or
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Seniority No. 01

PER GRADING AND QUALIFICATION FORM FOR REGULAR PROMOTION TO BS-18

Period of PER Pen Picture . "PERs Fitness for | Score
From To Reporting Officer Countersigning Officer | Assessment | Promotion
Present Scale (BS-17)
01.01.2017 31.12.2017 The Officer Know his Work as per Accounting Manual. Agreed The Reporting Officer | VERY GOOD Yes 10
2 01.01.2016 31.12.2016 The office has achieved all targets and is an asset of this directorate A'gx-ééd The Reporting Officer VERY GOOD | Yes 10
73 . 01.01.2015 31.12.2015 The office has achieved all targets and is an asset of this.directorate | Agreed The Reporting Officer | VERY GOOD Yes 10
4 | _ 01.01.2014 31.12.2014 A honest and 4up'ri‘ght- officer with hard work and consistency Agreed The Reporting Officer VERY GOOD Yes. ' 10
5 . _01.01.2.013 31.12.2013 The Officer Know his Work as per Accourting Manual. Agfe_ed The Reporting'O-fﬁcer. : GOOD Yes - 7
6 . 01012012 31.12.2012 Honest Officer, Well Disciplined and Good Officer. Agréed The Reporting Officer GOOD Yes 7
7 01.01.2011 31.12.2011 He is Hard Working Officer. - Agreed The Reporting Officer | VERY GOOD Yes - 10
8 01.01.2010 31122010 ! ﬁeh‘l‘:: Satisfactorily Performed his duties so far I see no weak“"'ss_ Agreed The Reporting Officer | VERY GOOD Yes 10
. - The officer remaining without posting as OSD in Surplus Pool - A S . ) . Ve |
. 01.01.2009 31.12:2009 after devaluation were the directorate general LG was abolished. Agreed The Reportmg Officer . (_;OOD Yes 47
10 01.01.2008 31.12.2008 '
Dismissal from service 23.01.2006 Reinstate for
11 01.01.2007 31'12'.2.097, judgment of Supreme Court of Pakistan dated 28.08.2008
12 01.01.2006 - 31.12.2006 ' ' '
i3 01.01.1996 31.12.2005 ' The ACR's this Years is Not Available
Total: | 81
6.23

Average per Annum:
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| ‘ ‘
L‘ COMPREHENSIVE EFFICIENCY INDEX
T Basic Scale Aggregate Score Weight age Factor Points Obtained
Present Scale 8113 6.23/10 62.23
. Previous Scale
60:40 @ 100°
PERs Quantified Score @ Yo (i) Additions * Nil Nil
(ii) Deletion ** Nil . Nil..
Total 62.23

R»equir-ed threshold on CEl for promotion to BS-18 is 50

Average Score : Total Score/No of PERs

Quantification Formula: Average Score X Constant (A~10)~8 8X10
- Total Quantified final Score:
Signature of the competent authority:

*2 marks shall be added for serving a Govt: Training Intuition 1nclud1ng those meant for specialized training in 1any particular cadre for a period of 2 years or more.

**5,3 & 1 marks shall be deducted for each major minor penalty and adverse remarks respectlvely



UPDATED SENIORITY LIST OF BPS-17 OFFICERS ISSUED VIDE N OTIFICATION
-S# | Name of Officer with Date of Birth & | Date of 1" Entry Regular Appomtment/Permotlonito Present Posts - = Remarks
- Academic - Domicile * into Govt. Service : e ' = E o
Qualifications - ' 2 =
Date BPS Method -3
' , : ' . Reéruitment A B
_ 1. |. Syed Shahm Shah - 15111962 - 06/05/1996 in 06/05/1996 in 06/05/1996 in LG&RDD Accounts
‘ (BBA + MBA Fi inance) | .- Peshawar - LG&RDD from LG&RDD from | from Workers Welfare - officer
. ' Workers Welfare | Workers Welfare Board, Labour Deptt: -
| Board, Labour Deptt: Board, Labour .°| through Proper Channel {
. through Proper Deptt: through * | to account for the overall
Channel to account | Proper Channel to | service w.e.f 1/7/1991
| for the overall service account for the ' ’
w.e.f1/7/1991 overall service
w.e.f 1/7/1991.
Certlﬁcate -

. Certified that the Semonty is fmal notified and undisputed and only one officer i.e. Syed Shahmshah (Accounts Officer) BPS-17 is avallable in the
~.department in relevant category.

e E—
FICER (ESTAB)

Local Govt.Elections & Rural
[_)gvelopmgnt Department KP
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LOCAL GOVERNMENT, ELECTIONS & RURAL DEVELOPMENT DEPARTMENT
(Meeting of PSB held on 17.09.2018)

SUBJECT: PROMOTION OF ACCOUNTS OFFICER BS-17 TO THE POST OF
DEPUTY DIRECTOR (FINANCE & ACCOUNTS) BS-18

Secretary Local Government & Rural develcpment apprised the Board that
due to creation, the post of Deputy Director (Finance & Accounts BS-18) is lying

vacant.
1. According to,service rules, the post is required to be filled as under:-

“By promotion on the basis of seniority cum fitness from amongst Accounts
Offices with at least five years; service as such”

9. The service record of the officer included in the panel was discussed as follows:

S. NO | NAME OF OFFICER RECOMMENDATIONS OF THE BOARD

1. Syed Shahin Shah His date of birth is 15.11.1962. He joined
government service on 06.05.1996 in BS-17. The
chair directed for reconstruction of service record of
the officer for the missing PERs. No enquiry is
| | pending against him. His service record upto 2017 is
generally good.

The Board recommended the officer for promotion to
the post of Deputy Director (Finance and Accounts)
BS-18 on regular basis. He will be on probation for a
period of one year.




