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Since 12^'^ December, 2016 has been declared as a public 

holiday an accpimt of 12‘^ Rabiruhawal. Case is adjourned to 

17.04,2017 before 13.0.

12.12.2016

i .

Ipfe 17.04.2017 Counsel for the appellant present. Mr. Hameed-UiT 
Rahman, AD (Litigation) alongwiih Mr. Muhammad Adeel 
Bull, Additional AG for the respondents also present. 
Learned ; counsel ' for. theappellant ^requested , for 
adjournment. Adjourned, fo come up for arguments on 
04.08.2017 before D.B.
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(Muhammad^min Khan Kundi) 
Member;cnL

(AhmaOTlassan)
'!

11
for the04.08.2017 appellant and AddL AG for the 

respondents present. The learned counsel for the appellant 

stated at the bar that a number of cases involving similar 

issue have been dismissed on merit by this Tribunal and in 

view of the said judgment,-the appellant do not want to press. 

this appeal any further and requested that the same may be 

dismissed as withdrawn.
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In view of the above, the appeal is dismissed 

withdrawn. File be consigned to the recordfif.j
as

room.
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< 09.12.13 vide order sheet dated 09.12.2013 in connected appeal No. 

02/2013, this appeal is adjourned to 11.2.2014.
4i

;r
Vide order sheet dated 09.12.2013 in connected appral No. 

02/2013, this appeal is adjourned to o H—Vi--

RE

3^. w/ Vide order sheet dated 09.12.2013 in connected appeal No. 
02/2013, this appeal is adjourned to

Vide order sheet dated 09.12.2013 in connected appeal No. 

02/2013, this appeal is adjourned to

RE. :r

Vide order sheet dated 09.12.2013 in connected appeal No. 
this appeal is adjourned to 2^"^ ^ /2 ^ ^ ^ •02/2013,

Vide order sheet dated 09.12.2013 in connected appeal No. 

02/2013, this appeal is adjourned to | 0-- ^ ^

ER

Vide order sheet dated 09.12.2013 in connected appeal No 

.02/2013, this appeal is adjourned to _________ _________ .

READER
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b. Counsel for the appellant present and heard on'29.08.2013
%

preliminary. Contended that the appellant has not be.en.treatcd in 

accordance with the law/rules. He further contended that similar

r ■
nature of cases have already been admitted to r^Gg^ula^fJhe|ring. In

i

= this respect he referred to one in service appeal No.1322/12 titled 

Ikramullah vs Govt which has been fixed for hearing before the

Hon'ble Final Bench-ll on 10.10.2013. On the same analogy the
-.s?

instant appeal also admitted for regular hearing ^ubject to gU,legal

objections. The appellant is directed to deposit the security amount

and process fee within 10 days. Thereafter, notice be issued to the

respondents. Case adjourned to 09.12.2013 for submission of

\written reply before Final Bench-ll.
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i Munshi to counsel for the appellani present and9.5.2013 ':v,y

11 requesW for adjournment. Case adjourned to 3.7.2013 for 

I I preliminary hearing.
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• I03.07.2013 Clerk to counsel for the appellant present. In pursuance of

1
thei |Khyber Pakhtunkhwa Service Tribunals (Amendment) 

Ordinance 2013, (Khyber.Eakhturikhwa ord.Tl of 2013), the 

adjourned on note Reader for proceedings as before on 29.08.2013.
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Application for adjournment has been
r

moved by the learned Counsel for the appellant in
I

the connected appeals. To come up for preliminary 

hearing alongwith connected appeals^;on 9.5.20C .

3. 26.3.2013I
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Form- A
(•«

FORM OF ORDER SHEET*

■ Court of

54/2013Case No.

r ;S.No. ; Date of order 
proceedings

Order or other proceedings with signature of judge or Magistrate

1,1 2 3?. I .

07/01/2013 The appeal of Mr. Bakht Rehman presented today by 

Mr. Ghulam Nabi Advocate may be entered in the Institution 

Register and put up to the Worthy Chairman for preliminary 

hearing.

. . 1

: 2 This case is entrusted to Primary Bench foypreliminary
\

hearing to be put up there on ^ •

* ; ‘
;•

I
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BEFORE THE SERVICE TRIBUNAL K P k* PESHAWAR
•••7"

Service Appeal No. /2^

Bakht Rehman PST/GPS Sholowai 
District Malakand Appellant

Versus

Sovt. of K.P.K., through Secretary Schools & Literacy 

Department, Peshawar d, others.....................Respondents

INDEX

S.No. Description of Documents 

Service Appeal
Annexure Pages1.

2. Affidavit //
3. Application for Interim Relief

alongwith Affidavit
Copy of the Notification issued
by the Government_______
Copy of the Notification dated 

13.11.2012
Copies of the both the 

notifications

3. ‘A*

4 B' /(T—
5 'C A ‘C/l

Appellant
Through

Chulam Nabi 
Advocate, Peshawar.
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'fA BEFORE THE SERVICE TRIBUNAL K.P.K.. PESHAWAR

Service Appeal No. /2012

Bakht Rehman PST/GPS Sholowai 

District Malakand
Appellant

Versus

Govt, of K.P.K., through Secretary Elementary 6. 
Secondary Education, Peshawar.

1.

Secretary to Govt, of K.P.K., Finance Department, Civil 
Secretariat, Peshawar.

2.

Secretary to Govt, of K.P.K., Establishment Department 
Civil Secretariat, Peshawar

3.

Director Elementary A Secondary Education K.P.K., 
Peshawar.

4.

Respondents

Appeal u/s 4 of NWFP Service Tribunal 

Act, 1974 to the effect that the newly 

inducted condition of FA/FSc for the 

BPS-14/15 of the PSTIP promotion to 

Teachers may please be set-aside and the

promotion may please be granted on 

seniority-cum-fitness basis purely.
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Prayer in Appeal:

On acceptance of this appeal the condition 

of FA/FSc from the above noted 

notification for the promotion of the PST 

Teachers may please be removed and the 

promotion may please be granted on 

seniority-cum-fitness basis.

Respectfully Sheweth:

1. That the appellants are belonging to the Education 

department, all serving on the posts as mentioned 

against their names in the heading of the appeal.

That all the appellants have got at their credit on the 

above said post a long tenure of service extending over 

20 to 40 years.

2.

3. That previously the basic qualification for the 

appointment at the post of PST was fixed as Matric 

Certificate alongwith the PST Certificate from a 

recognized Institution and all the appellants were 

appointed on the above said posts having the said 

qualification as was the requirement at the time of the 

appointment of the appellants.

That the basic qualification for the post of PST was 

duly enhanced with basic qualification from Matric to

4.
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t F.A./F.Sc in the year 2011 and many other colleagues of 

the appellants were then appointed on the same posts 

of PST having their qualification as F.A./F.Sc alongwith 

the PST Certificate.

5. That in the year 2007 a policy of upgradation 

promulgated by the than Provincial Government, 

whereby the PTC, Teachers were upgraded from BPS- 

07 to BPS-12 on the basis of the length of the

was

service.
(Copy of the Notification issued by the Government is

attached herewith as Annexure-'A').

6. That again a similar summary was formulated at the 

initial stage by the Education Department that the PST 

Teachers will be upgraded to BPS-15 having 22 years
service, whereas the teachers having 15 years service

will be upgraded to BPS-14.

7. That the above said policy was just as according to the 

Justice and demand of the teachers community, however 

lateron the said policy was converted from time scale to 

the education scale, whereby the promotion policy for 

the PST Teachers was formulated as under:

“Primary School Head Teacher 

(PSHT) (BPS-15)
By promotion, on the basis of 

seniority-cum-fitness 

amongst

from

senior primary 

school teachers with at least
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•fv
10 years service and having 

qualification prescribed for 

initial recruitment of primary 

school teacher.

Primary School Teacher By promotion on the 

basisBPS-14 of seniority-cum- 

fitness' from amongst school

teachers with at least 05 

years service as such and 

having 

prescribed 

recruitment of 

school teachers.

qualification

for initial

primary

8. That thereby all the fresh appointed RA/PST have

been given the BPS-12, whereas the holders of F.A. 

Certificate with 10 years length of service may be 

upgraded/promoted to BPS-15 and the PSTs with the

F./A. qualification having 05 years service may be 

upgraded to BPS-14. (Copy of the Notification dated

13.11.2012 is attached herewith as Annexure-'B').

9. That the appellant alongwith his other hundreds of the 

colleagues having their services extending from 20 to 

40 years have been totally ignored and have not been 

given any chance of upgradation/promotion throughout
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1)^ their professional 

spotless tenure of service.

inspite of having such a longcareer

10. That this attitude of the respondent department to 

give benefit to the PST teachers with the F.A./F.Sc 

qualification over the teachers with the Metric 

qualification has been formulated without any

cogent/legal grounds but just to give benefit to the

blue eyed teachers of the respondent department, 

whom have been appointed in their tenure.

11. That all the appellants also equally entitled to be 

upgraded on the basis of his tenure of service and be

are

given the same benefit as it has been given to the other 

PSTs teachers having the F,A. Certificates, as the 

higher qualification of F.A. can not by any means made 

the basis for giving any sort of above said benefit to 

the teachers.

12. That in this respect the appellants have also moved 

their representation to the concerned authorities, 

thereby explaining their grievance, however no response

whatsoever has yet been received by the appellants till

the filing of this Service Appeal.

13. That the appellants- having got 

efficacious/adequate now approaches this Honourable

no other

Tribunal on the following grounds amongst the others.
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a) That act of the respondent department, thereby 

depriving the appellants from the above said 

benefit of upgradation is illegal unlawful without 

authority/jurisdiction, as well as being based on 

the malafide intentions of the respondent 

department is liable to be set-aside.

b) That since hundred and hundreds of the teachers 

have been treated in a discriminatory manner and 

have been deprived of the above said benefit 

mere on the ground that they are not having the 

qualification of FA/FSc is an act unjust and 

without any reasonable ground, as the basic 

qualification at the time of the appointment of 

the appellant was Matric with PST and the basic 

qualification at the time of the appointment of 

the benefited teachers were FA/FSc with PST, 

hence no privilege can be granted to the persons, 

whom have been appointed on the prescribed 

qualification.

That the appellants have been serving on the 

above said since long, whereas the minimum 

tenure of the service amongst the appellant is 18 

years and the maximum tenure amongst the 

appellant is extended to 40 years and since long 

all the appellants have been waiting for their turn

c)
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'fv to be promoted/upgraded to some higher scale, 

however after having a tenure of such a long 

legitimate expectations the appellants have been 

treated unlawfully without any cogent/solid 

grounds.

That it is very respectfully submitted it has 

that

neverd)
ofthe caseshappened

upgradat ion/promotion 

should be abolished/ignored totally and the 

grounds of upgradation/promotion should be made 

educational qualification, whereas the

in

the factor of seniority

mere
upgradation/promotion has always been made 

the basis of seniority-cum-fitness and have never

on

at the basis of higher qualification whatsoever it 

be. Furthermore still it is not the highermay
qualification for the teachers whom have been

benefit for the above saidgoing thorough get 
notification, but with the passage of time as the

has been raised, hence theybasic qualification
the basis of F.A./F.Sc 

which said factor cannot be made a
have been appointed on

, Certificate, 

ground for their upgradati to BPS-14/15.on

the said act of the respondent department

unlawful, but is also 

of Constitution of

That
is not merely illegal as well as 

against the very clear Articles

e)
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V Islamic Republic of Pakistan as engraved in the 

basic rights of said constitution.

That the appellant has got every right to be 

treated equally with his other colleagues and 

closing all the ways of upgradation/promotion for 

the appellant is against all the norms of justice as 

it has been done in the above mentioned 

notification dated 13.11.2012.

f)

That it will be pertinent to bring into the notice 

of this Honourable Tribunal that the above said
9)

benefit has also been extended to the Clerk's

with thecommunity, whereby the clerks 

AAatric Certificate have been upgraded from BPS- 

BPS-16 and similarly according to other

even

09 to
notification dated 24^'^ April, 2012 the Federal

Government has been pleased to upgrade the PST 

Teachers from BPS-09 to BPS-14 including the 

Matriculate Teachers. (Copies of the above said 

both the notifications are attached herewith as

Annexure-’C' & 'C/1).

acceptance of thisIt is, therefore, prayed that 

Service Appeal the respondents may please be directed to

on

set-aside the term of 

'"having
recruitment of primary school teachers

initialqualification prescribed for
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V
and the appellants may please be considered equally 

for the above said promotion/upgradation with the 

other colleagues, whom have been appointed on 

F.A./F.Sc basis and the above said conditions being 

illegal unlawful, unconstitutional and discriminatory 

may please be deleted from the conditions of 

promotion of the PST teachers to the BPS'14/15.

Any other remedy to which appellant is found 

entitled, in the peculiar circumstance of the case may also 

be granted.

Appellant

Through

Ghulam Nabi 
Advocate, Peshawar
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beforejthe service TRTRUN/\L K P If

Service Appeal No. 72012

Bakht Rehman PST/GPS Sholowai 

; District Malakand
Appellant

Versus

Sovt. of K.P.X., through Secretary Schools A 

Department, Peshawar A others................ ......Respondents Literacy

AFFIDAVIT

I, Ghulam Nabi Advocate, Peshawar 

client do hereby solemnly affirm 

contents of the

as per instructions of my 

and declare on oath that 

accompanying Service Appeal are true and 

correct to the best of my knowledge and belief and 

been kept concealed from this Honourable Tribunal.
nothing has

V

-7— -----
Deponent

#

■Tv

55?

act ar
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BEFORE THE SERVICE TRIBUNAL K.P.K.. PESHAWARV

/2012C.M.No.
In

/2012Service Appeal No.,

Bakht Rehman PST/GPS Sholowai 

District Malakand
Appellant

Versus

Govt, of K.P.K., through Secretary 

Elementary 6. Secondary Education, 
Peshawar others...................... ..... Respondents

Application for temporary injunction to the

effect that respondent may kindly be 

restrained from taking any action for the

to BPS-14/15 aspromotion of PSTs 

according to the procedure mentioned in the

datedrulcs/notificationimpugned

13.11.2012

Respectfully Sheweth:

That the appellant has filed the above titled service 

appeal before this Honourable Tribunal, in which no 

date of hearing has yet been fixed.

1.

That respondent vide notification dated 13.11.2012 with 

regard to the fresh education policy has promulgated a 

method of promotion which has violated the

2.

new
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promotion right of thousands of teachers including the 

appellant

f-

3. That the applicant/appellant has very prima facie

of action and is very hopeful for its ultimate success of 

his appeal.

cause

prima facie case.That all the three ingredients i.e. 

balance of convenience and irreparable loss as per spirit

4.

is in favour of the 

present in the said appeal.

of the rule for granting injunction 

applicant/appellant are

That in case the injunction as prayed for above is

will suffer with
5.

the applicant/appellant 

irreparable loss as the impugned vacancies will be fill up

chance for appellant

denied

and there would be 

accommodation. Therefore, it is in the interest of

no

the impugnedjustice to stay further proceedings

till the final decision of this Honourable

on

notification

Tribunal.

That there is no legal bar in granting the injunction as 

prayed for above.

6.

That the facts and grounds taken in the memo of appeal 

kindly be considered as part and parcel of the

instant application.

7.

may
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It is, therefore, humbly prayed that in the light 

of the above said submissions this Honourable Tribunal 

may please be kind enough to restrained the concerned 

respondents from taking any action in promoting the 

PSTs teachers on the basis of the above noted 

notification, thereby depriving the appellants from the 

right of promotion. .

Through

Ghulam Nabi 
Advocate, Peshawar

affidavit

instructions of my 

oath that

true and correct to the 

and belief and nothing has been kept

I, Ghuiam Nabi Advocate, Peshawar as per 

client do hereby solemnly affirm and declare on

contents of the above application 

best of my knowledge 

concealed from this Honourable Tribunal.

are

(2
Deponent



Better Copy

-i'-
Government of NWFP 

Finance Department 
No. SO (FR) 10-22(B)/2005 

Dated: 01.10.2007

To

The Secretary to Govt, of NWFP, 
Schools & Literacy Department.

UPGRDATION OF VARIOUS POSTS OF TEACHING/ 
CAREER STRUCTURE IN SCHOOLS AND LITERACY 
DEPARTMENT GOVERNMENT OF NWFP.

Subject:

Sir

t am directed to refer to your letter No. SO(G)104/2007 
01,10.2007 on the subject noted above and to inform that the Chief 
Minster NWFP has been pleased to upgraded various posts of 
teachers in Schools and Literacy Department NWFP as per details • 
given below in respect of those incumbents mentioned against each 

^ with immediate effect.

I Revised ' 
Pay 
Scale

QualificationDesignation/ existing
Pay Scale

F^irnary SchooI teaciier 

PST BPS-09

S.No

F.A /'FSc'at Tesr2’'‘‘ Division 
with PTC/ Diploma in
Education__________________
On the basis of 10 years 
service experience as Primary 
School Teacher in BPS-09

091

12PST with requisite 
experience renamed as 
Head Teacher/ head 
Mistress of Rpmary 
School BPS-07 
C.T BPS-09

2

'B.a 7'BSc at least 2"'' Division 

with Diploma in Education/CT 
'bT^^Sc at lest 2"'^ivision 

with Diploma in Education/ 
Certificate from Directorate of 
Curriclum and Teachers 
Education NWFP Abbottabad 
in Agro Tech/ Indsutrial Arts
Home Economics. _______
B.A/ B.Sc at least 2"^^ Division 

i with Drawing fyioster Course, 
i B.A/ BSC at least 2"'* Division 

_ with JDPE.

-153

15AWICT Technical 
Industrial Arts/ Home 
Economics BPS-09

4 .

15D.M BPS-095

15PET BPS-096

,



'ff.lM f^!l^ TwijWiSBf ̂ *1V

':*• 1 Qari/Q;iHa l)l'S-OV ' ' Harii:-c-qur:'.n \s'ilh SS.C al KTsI
2^'"^ Division nnd Sand in Qirat. ■
M.AVM.Sc nt Ica^l'2'"^ Division

M.Ccl/M.A. 
cquivaicnl

*1

I

v.-- 17‘i’cachcr/Agri . syilh
rename 'Sr.

. r. b.'‘ SST/SST
requisite cxfKricncc 
SS'tVSr. SS'r 'I’cachcr/Sr. SST At;H

^vilh • D.Ed.
Educalion .
qualificalion • __________
M.Sc- ul Ica^l 2'"' division' in

BPS-16
17DPE L31’S-169.

(HPE) ‘

I
• IThe promolion/dirccl PromoLion iigainsl ihe upgraded potiis 

■ shall be- made as per laid down procedure, and in accordance 
■. Avith Ihc Sendee Rules to bc-framed pursuant to Uac relevant 

.provisions of MWFP Civil Sprvanls ■(nppoinlmcnls. Promolion 
and 'i'ransfer) 1989 read.with Uic NWFP Civil Servants Act, 
1973 in the light of the meeting held.on 26.09.2007 of the 

constituted vide ■ Schools &. Literacy Department

0

I

I
■committee .
^Nolificalion No. SO(G)S&'L/l-4/2007 dated 01.08.2007. ■. .

I
I

I:
I • !

I
plcasc'bc prepared and sent to the Department i._■ •. Audit copy may

. ror'authentication/signnturc.
;

I .. .*
t

1

Section Ofneer (TR)
t

Endsl ol'cvcn No. cSi date. . '

Copy for inlbnriatlon &.'ncGC_ssary action to:-

'].■ Accountajit General NWFP.;* .
■ Director Schools Literacy NWFP, Pcshawai.

. ■ Director ofE-ducation fata NWFP. Peshawar.'
PSO to Chief Ministcr'NWFP. ' ,
PSO to CliicfSecrclao^ NWFP. .
PS'to Secretary Finance .Department NWFP.

. . All DistrlctyagcncyAccounts Officers in NWFP. .

i

I •

■ j.
I

I.4.
0.

• .6.
7

V
I

copy
•.aivimad

court Pak^''
' AUc.*' 

8Hl-lk 
AuK;

I •

I
I

f ) ,
I

;ii tP *‘^  ̂*• *^ * *^ ‘ *



N^OTTFICATION

Peshawar. Paled:he November JS.JOj.y

isions contnined in sub rule (2) of rule 3 of (he Khyber Pakh.unl.h«. Civ

in ibis behalf, the Hlcmcnian' and Secendai 

ihc method of recra;imci 

' in Column No,. 2 of tl

:„nnnnrrr.cliinp Cadre:- In pursuance of ihe p^o^\,v';OlPKf4-S/SSRC/?>lce<in°------------------
kerv ams (Appointment, Promotion and Transfer) Rules, 19S9 and m supcrscss 

said Appendix and the schedule therewith.

I ion of all Nouncations issued
Finance Department hereby lays down}

1.

^FCRPTARY to GOVERiNMENT OF THE KHYBER PAKHTUNKHWA
eSeStart and secondary educatIion department.

Endst. No. & Date as above!

Copy forv/arded to:-

2 The seaewl) lb d Khyt.1 Pakhluhkh... Hnance GbP.bG.''’-

s' ^ ^he Accountant General, Khyber Pakhtunkhwa Peshawar.
G.- The Director (E&SE) Khyber Pakhtunkhwa Peshawar.
7. The Director Education (FATA), Peshawar.

Establishment Department.

r



/

I \
2ctor Curricuium & Teachers Education Abbottabad. •
sctor (PITE) Khyber Pakhtunkhwa Peshawar. ,
5ctor ESRU, Elementary & Secondary Education Khyber Pakhtunkhwa, Peshawar. 
Duty Director Database(EMIS) E&SE Department, 
ict Coordination Officers in Khyber Pakhtunkhwa.
cutive District Officers Elementary & Secondary Education in Khyber Pakhtunkhwa. 
rict Accounts Officers in Khyber Pakhtunkhwa /Agency Accounts Officers FATA. ' 
^cy Education Officers FATA.
Governor, Khyber Pakhtunkhwa.
:hief Minister, Khyber Pakhtunkhwa.
:hief Secretary, Khyber Pakhtunkhv.'a.
.inister E&SE Khyber Pakhtunkhwa Peshawar.

, ecretary E&SE Department. t

File. /

Secfion Officer (Primary)

y ,
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APPENDIX

• cnclaturc of flic
posl.

Minimum qualification and experience for 
initial appointment or by transfer.

Age
limit.

Method of recruitment.

3. • 4. 5.’
School Teacher

(hfs 1^-
(i) Second class Bachelor’s Degree \viih iwo 

subjects as Chemistry, Boian\. Zoology, 
Physics, Mathematics, Statistics Humanities 
and other equivalent groups' from a 
recognized ljni\'crsii\; or

IS to 35 
vears.

(a) Fifty percent by promotion on the basis 
of senioniy-cum-fiincss, in the following 
manner; . .

forty per cent from amongst the 
Teachers (General), 

Cenified Teachers (Agriculture), 
Certified Teachers (Indusiria! Ans) 
and ^ Certified Teachers (Home 
Economics) with at least five years 

as such and having 
qualification mentioned in column

, N0..3:
(ii) four per cent from amongst the 

Drawing Masters with at least five 
years service as such- and having 
qualification mentioned in column

. No.3;

(iii) four per cent from amongst the 
Physical Education Teachers with 
at least five years service as such 
and having qualification mentioned

• in column No. 3;

fi)
Certified

(ii) M.A in Education or Bachelor's Degree in 
Education, from a recognized University.

sen'ice

• .

f



(iv) one per cent from amongst the 
Instructional Material. Specialists, 
with aiicast five years sers'ice, as 
such and having qualification 
mentioned in column No. 3; and

N
(v) one per cent from'amongst the 

Arabic Teachers with at least five 
• years service as such and having 

qualification mentioned in Column 
No.5; and .

(b) fifty per cent by initial recruitment.

By promotion, on the basis of scnioriiy-cum- 
fitness, from amongst Arabic Teachers, with at 
least five years service as, such and having 
qualification as prescribed for initial 
recruitment of .Arabic Teacher.'

< or Arabic Teacher
(BPS-16}

By promotion, on the basis of seniority-cum- 
fitness, fiom amongst Theology Teachers,-with 
at least five years service as such, and having 
qualification as prescribed for initial recruitment 
of Theology Teacher.

I <i>r Theolosy Teacher

By promotion, on the basis of seniority-cum-
fitness, from amongst Certified Teachers 
(General), with at least five years service as such 
and having qualification as prescribed for initial 
recruitment of Certified Teacher (General).

_5Vv\ ( Certified Teacher 
^ ^ ) )(General)

-16).

\

"-■y-



s
s

5

r Ccnificd Teacher
Arts) By promoiion. on the basis of scnioriiy-cuni- 

fltncss, from amongst 'CcniTjcd Teachers 
(Industrial Arts), with at least five years ser\'icc 
as such and having qualification as prescribed 
for initial recruitment of Certified Teacher 
(Industrial Arts).
By promotion, on the basis of scniority-cum- 
fiiness, from amongst Certified Teachers 
(Agriculture), ^vi’h at least five years ser\'icc as 
such and having qualification as prescribed for 
initial recruitment of Ccnificd 
(Agriculture).

16).
!

f £>'*^Cenified Teacher j 
^^Ujllure) i :

116).MS
?
\

Teacher

Drawijig Master By promotion on the basis of scmonty-cum- 
fitness from amongst Drawing Masters, with at 
least five years serv'ice as such and having 
qualification as prescribed for initial recruitment 
of Drawing Master.

\
\\•>
i

5V/^//^'*^Cenified Teacher ' 
T- Home Economics) i

\
1 By promotion, on the basis of seniority-cum-

fitness, from amongst Certified Teachers (Home 
Economics), with at least five years service as 
such and having qualification as prescribed for 
initial recruitment of Certified Teacher (Home 
Economics).

1
1
i

1 ]0'i physical Education 
(BPS-16).

I By promotion, on the basis of senioriiy-cum-
filness, from amongst Physical Education 
Teachers, with at least five years service as such 
and having qualification as prescribed for initial 
recruitment of Physical Education Teacher.

I*.
1
f

. \
i

i^■4
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1

Cenificaie or n\o years Associate Degree, in
Ecjcaiion from a recognized Uni%'Crsily or eiglileen 
months Diploma in Education.

(b) sixty per cent by promotion, on the basis 
of senioriiy-cum-fiincss, from amongst
the Primary Scliool Mead Teachers witii 
at least five years senn’ee and having 
qualificalion prescribed for initial.
recruitment of 
(General);

Certified Teacher

Provided that if no suitable
candidate is available amongst the
Pnmruy Sciiool Mead Teachers 
iransler, then ilic posts will be filed by 
promotion on the basis of seniority- 
fitness. from

for
j

cum-
amongsl Senior Primary

School Teachers with at least five years
sen'ice and having qualificalion
prescribed for initial recruitment of
Certified leachcr (General).

:. :
1

!

Nntr»- In rn<;t-> nf nn^^vaihabilily of suitable 
person for promotion, then by initial 

_____ recruitment._______
(a) Forty per cent by initial

\
i J y Teacher (i)1 Bachelor s Degree from a recognized 

Universiw with
18 to 35 recruitment; andtwo years training in tlie 

relevant technical subjects from 
Government Industrial or Govt. Technical 
Vocational Insiiruie or Center; or

I! • years.
(b) sixty per cent by promotion, on the basis 

of seniority-cum-fitness, from
any

!
. amongst

the Primary School Head Teachers with 
at least five

:
V'years service and having 

qualification prescribed for initial 
recruitme.nt

I'

(b) Bachelor’s Degree from •ii
a recognized of Certified Teacher

I



University uiih nine inonllis training front 
any Govcninicnt Agro Teclinical Teacher 
1 raining Center of the Level of Certified 
leacher, Agro technical (Industrial Arts).

(Industrial Arts):I

i'rovided ihsi 
candidaie is a\3i]ab]c 
Priman- School Head 

I Promoiion, ihcn the
j b>’ promotion
I cum-
' Priman' School Teachers

n\c \ears 

qualification 
reenjitment 
(Industrial Arts],

^LOtc: In case of non 
person for 
rccniiimcnt.
(a) Fony per cent

if no suitable 
amongst the 
Teachers for 

posts will be niicd 
on the basis of scniorit> 

Hincss, irom amongst Senior 

' with at least
ICC and having 

for initial 
Teacher

prescribed 
of Certified

I 2vailabiliiy of suitable 
promotion then by initialfed Teac]-, 

/^T^culiure)
Cl 0) Bachelor's Degree from a recognized 

Utuverstty tvith one j^gr training in 

grtculture from any Government institute or 

center with nine months training from 
Government Agro Technical Teacher 
Training Center of the level of Cenified 

Teacher Agro Technical (Agnculture); or

Bachelor’s Degree with Agriculture as'one of 

the subject, from a recognized University: or

__ Bachelor’s Degree from

JIS to 35 
. )'ears. lal recruitment; and

. <'P'°'^otion, on the basis
senioniy-cum-fnness from amongst

aufr^ Teachers, with
qualification prescribed ^
reenntment , of Certified 
(Agnculture):

(b) sixty per cent bv
of

Por initial(b)
Teacher

V.

Provided that 
iL available :

ifa recognized 00 suitable 
amongst the

candidate
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^ any Gore.-nment Agro Technical Teacher 
. Training Cenier of ihe Level of Certified 

Teaener, Agro technical (Agriculture).

, proniolioin then the posts will be filled by 
promotion on the basis of senioTily-cum- 
fiincss, from amongst Senior Primarv'
School Teachers .with at least five
serv'icc and 
prescribed for initial ;
Ceniiicd Teacher (Agriculture).

In case of non availability of suitable 
person for promotion, then by ’iniiia] 
recruitment.

(a) forty per cent by Initial recruitment; and

-si.xty per cent by promotion, on-ihe basis 
of seniority-cum-fitness. from amongst 
the Primary' School Head Teachers with 
at least hve years service as such and 
having qualification prescribed for initial 
recruitment
Economics):

>

0>

Cl years
having qualification

recruitment of

Teacher tHonie (i) Bachelor s Degree with Home Economics, as 
one cl ir.t subject, from a rccogni:;ed 
Unive.rsity ’.',ith in 
Government Agro 

• Trajnmg Ce.-.ter; or
Certified Teacher Ccnificate with Home 
Economics, as one of the subjects, from any 
Government Training school or college witli 
Bachelor’s Degree; or '

181035
years.

sc.-A'ice training from 
Technical Teacher

(b)

(ii)

of Certified Teacher. (Home

(lii) Bachelor’s Degree ffo.m a recognized
, ■-Unit'ersily with nine months training from 

Government Agro Technical Teacher 
Training Center of the level of .the 
Certified Teacher Agro' Technical (Home 
Economics); or

Provided that if 
iran'didaie-^is "avalT^le^

no suitable
amongst the 

Primaiy School Head Teachers for 
promotion, then the posts will be filled by 
promdfion on the basis of seniority-c 
fitness, from

um-
amongst Senior Primary
nc ■

oiiu. Ov* 1 ving quaiiricaiion 
prescribed for initial recruitment of

(iv) Bachelor’s Degree, from iid

a recognized



1. I
: i.

. r
II t:.;

M3iii

Ei: 10.•l0
I

l.)i ivcrsily wiih : iic year |vocalion;_ (raining 
iroin 'any ' Goy' 'nmciil lirainiiig center or 
iij^lilviic ric monlh.s (mining iVoni

I ,Gbycnin;cnl; / .^o 'Technical- :Tcaclicr
.Training^ center’ 'of llic .lo-cl' of ccrliUccl 
Teacher Agro Tr Imical (Home^Economics).

C.ci ii lleil I cachcr (Monte l-xonoibics).
Niili;: In ca.se of non availability siiilabic 

person for promotion, tlicn ly initial 
rccriiitmcnt,

;
;

ii'i

>r's'Degree fre ',i a ' recognized University 
i ; (I'nli! 'ycarl; Drav ng ' Maistcr'- (DM) 18 to 35 (a) Eighty per 

rccruilmcnl; and
. by;cent initialconrsc years.

(b)I twenty per,cent by promotior, 
basis of scniority-cum-filncts, from 
aniong.st the Primary Scho )1 Head 
Teachers with at least five yea s 
and liaving qualification prescribed for 
initial '

, on tlici

I• 'i
! ' II I ; service
I

recruitment of Drawing aster: ' 'r
i;I

I
, Provided Uiat if1 suitable

candidate is available for promotion .then 
on Uic basis of scnioritG-cu 
from Senior Primary School 
with at least five years service aid having 
qualification

I no(;‘i I :
fi i

Ti-filncss,
Teachers, I,'

prescribed 
recruitment of Drawing Master.

Note: In

for initial V•"T'.::W ;• '
■r. :

of non-availability o 
candidate frr promotion, then 
recruitment.

ease y si'jitablc 
by initial

A> i.

I1 f j! •

I■; ; !
!
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Ph ^//AV^^ucation Bachelor’s . Dearee from a rec'opnlTPd Univf'rcitv 1. .IX lo'-/-i'- 
-tvju-,-uiic~yt:ar-juniof UjpjonTa" in Physical “E.ducaiioh 
course or 
qualification.

t »«•

^ years.
(b)' twenty per cent by promotion,
.....,_9*' senionty-cum-fiine^^

amongst the Primary School ’ Head 
Teachers with at least five

Arm}' equivalency or other equivalent , on the
fra.m-

years service
_^„?/'iJiaving^4ualificalion-pFC5efibed-for

inilial reqniitmenl of Physical Education 
^--.Teacher: ,

.. _
. L

Provided that if no suitable 
candidate is available for promotion then 
on the basis of seniority-cum-ntness 
from ; amongst Senior Primary School’ 
Teachers with at least five years service 
and having qualification prescribed for 
miiiaJ reenjitment of Physical'Education 
Teacher.

c.' \

Note:.In case of non-availabiiily of suitable 
candidate for promotion, then by initial 
recruitment.

0^.

; r
School Head 
(PSHT) By promotion, on the basis of seniority-cum- 

fitness, from amongst Senior Primary School 
Teachers with at least ten

c
■). O

c?

years service and 
havmg qualificaUon prescribed for initial 
reemitment of Primary School Teacher.
By promotion, on the basis of seniority-cum- 
filness, from amongst Primary School

.ji
^ I, ‘V^imary School 
^ ' :BPS-M).

c-
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O :
o I

aving qualification prescribed for 
recruitment of Primary School Teacher.

iS.o35

' V? Tnvithin the Union Council ,s available thcr 
•he adjacent Union Councils on merit

sue

2L Primary School rcac’''‘cr i {i) 
(BPS-12). Jnienned:2te or equivalenrquaJificaiion, from ■ 

1 a recognized Board \viih Primary School 
; Jeacher Certificate/ Diploma in education 

from a recognized Institute; or I

I

I

iii) Seconda,y School Certificate,, 
recognized Board in second-Division with 

two years Associate Degree in Education j 
Irorfi a recognized University.

from a r
t

f

*>7 .Qari
---tBPS^2); _ i Intennediate «iih Hifz-e-Quran and

I irum a. recognized Institution. . ------- years.
By. in j t! 3! re-cruitmcliiT

(•

> —
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SCHEDUIF

Selecfion criterion otid other c

d'<-'l>u: T/ji-h^r 
• ^‘^^cntwncl Qualifuiashn

onduicn for direct recr.it.nent agaitts, the belc. mentioned
posts shall be as 'under •

I Totat Marks: too
ssc

I Storks obtaintd X 201

'•j I____________ -—.
■ j obla.-r.edX I5/,o:a! 

j Maris = OS ^ ~

ttssc1 I’c/ot /narks =
;

6'Ar'BSc

htlr^iT^' Alarr.io Fit U.CrOrr.-jT;^^^^’

[stPhiip-r.ir~.------- ------------

.1
I-i
I

rrcrks =

Theato^- Tme-k^f.i
m

■

'■t ^O‘ogoiyo/0uatir,cai:oni Total.Marks 100
SSC

Marks obtained XlO/total

HSSC

BA/BSc -------------- ------ -
~^MSc/MEd7MA Edu ------~

MPhmhD~'\—'

tnarks =
Marks obt^d X2d7J^i^tii^^;d^ ;

■ ’
1 rrjul Arabia-i^/at

-fOQul Mndradj
■■X ized Tantimuaiul JKo 1:

Marks 05> .•:
; '/

/ '■i s 2

•d! .
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28Oari/Oaria

‘Ca/e^oo' of Quatificaslon Total Marks 100

r >ssc
obrawcdX:0 'total marks =

Qirl Saiuidfrom a recognized 
Institution:

a-

Marh obiained X 20 / loiol marks =

HSSC
Afarks obtained. X 20 / total marks. = 

■''■■■Obtained .'oTTn^Tjm^XBA'BSl:

bWAfSc/MEri/Mi £j^ 

XdPnib'fnD - ' ~~
' obtainedX IS / total

kforks ~ Oti

Certijied Teacher 
(General, Induslria! Arts,

o

Agriculture ,l{qme Econornioi).
,

Category of Qualification
For Humaldiies group at

intermeaiate/Qrdduation - Lei’el - •
ob^^d^X20/totaf^:^Z^

~^bsoblaineT'x 20/total marks ^ ------

/rai^Tto A Idiot marks =

Idarks obtained X20 / totofmarks = ~

Z7, warfa
• (darks = 05._.T ------

SSC

~ ^ ^"-‘^ '^‘inks for MSc will be added to the total 
‘^y condidate dwimjd^^ehrn^

HSSC

CF Certifi^ie/ DiphiZdThtJdtl^^^ri 
fALJis.
AWJdSc/K^d/MiEdi 

MmUFUD -:--- : -

,J

?/



' Dro^in^ Master

For Candidate of Science groupTotal Marks 100CMc^ry of Qualification

5 Extra marks for FSc, 5 Extra marks for B.Sc and 
5 Extra marks for M.Sc fyiH be added to the total 
score obtained by a candidate during his selection

Marks obtained X 20 / total marks =.s$c.
^ —

Marks obtained X 20/ total marks =zRSSC

Marks obtained X 20 / total marks =BAJBSc

Marks obtained X 20 / total marks ” 

Marks obtained X } 5 / total marks = _

'Jj^C^ificaie

d^^M,Ed/MA Edu
Marks = OS \d^-A

^^^^^sichl'Educaiion Teacher

■fur Candidute ofScietree groupTotal Marks lOO'

5 Extra marks for FSc, 5 Extra marks for B.Sc and 
j Extra marks for M.Sc will be added to the total 
score obtained by a candid3Te~during his seleclton

Marks obtainedX20/totalmarks -
•■C-.

Mdrks obtained ~X~70/idiahnarks -

Marks obtained X 20/total marks

o ■—

Marks obtained X 20 /total m,arks =^JDFfForf Equivalent Certificate

Marks obtainedX IS/total markj = _^^^f^^fSd/MEd/MA-Edu-—-

Marks - OS-V



t
•t. «• >

s
iI oI
•5i Primary School Teacher

\ Category of Qualiftcalion Total Marks 100 For Humanijics group al 
fnltrmidialc Level

For Candidate of Science group

ssc ^{^2rki cbtoinidX 20/total marks - S Extra marks for FSc, 5 Extra marks for B.Sc and S 
Extra marks for M. Sc will be added to the total 
scoreh’SSC Marks obtained X 10/total marks ~ obtained by a candidate during his selection

\ B.L'BSc ' ■Mcffs obtained X25/total marks =

I rST CenificateJ Diploma in
! Ed-jcaiior./ADE'

Marks obtained X 20/ total marks =
\

MdJMSc.'M.Ed/MA Edu /larks ebtainedX 20 / total rrjsrks =

MPhil/FhD Marks - 05

Other conduions:-

1. The concerr.t  ̂^poiming Authonly ^ill scrvliniu orj ih^d^e^s <^_make the appoinlwenl aj per prescribed rule^ ,he_will gel the documents
"'^^psd after the issuance of appoinlrnenl orders'•^ilMn 'shortestpossible lime, not exceeding ninety (90) ^sV ...........

7. The merit list^ prepored by the concerned oppoirJmg authority shall be displayed for ten days to receive ihe objeclions/appeals. if any. and shall issue the final 
merit list after moling necessary corrections while addressing the observations/objections/appeals, followed by requisite appointment orders, 

i. In case a documenifs) is/are found fakeJforged/bogus upon scrutiny/ verification, the service of the teacher concerned shall be terminated and th
paidlohim as salary shall be recovered from him and anflR shall be lodged against him on account of forgery/fraud ursder the relevanflaw

< Dcd /,sr,^ from recognized Tazeemat.ui.Wcfaqul Madaris. X)'^^^ Uloom.:Saidu Sharif Swat. Darul Uloom Charba^ Swat. Daml Uloom Chilral Dantl 
Uloo^[Darosh.ChitraJ and any other Government run Daml Uloom. as notified by the Government from time to Ume svill be occeplable for the purpose of

I. / the posts of Arabic Teachers or Theology Teachers, as the case may bei ' ............... '

€ amount
\

>



■ •• ■ '. "NO. F. i-J/201,l/Ujitir(.l;Uion
Gbvemincut o (' Pakistan 

! Federal Directorate of education
y . f--S^'•A'

^-//> ' '

* )

/ !
%

Islamabad, the 24**' April 2012 .

ODFTCIS ORD3CR
5'S'^

^ hr continuation of Federal Directorate of i:.ducadon’£ office order of even number 
^ '■ d-ne'''lS Cd 201! consequent upon one time waiver in Inc conditions of quaff cafon/expcnencc 

: siTfdt-ihikf,, Minister vid.U.p. No.3759;PSPi^2^2d^cd2.^.3:.<. -^-v^^;;
■ by -lini Capital Administratitm & Dcveiopmc.U Op.-a.ior, vide i.o.I'. .-2,./a0.1^^^ ^ fid'.;..

■ ^^04 TO'r.nci on-tbe rcconaniendadons of Dcpr’.v'.Tiie.e'ui! 1 romo'-io!! Cop.a-..i.— ‘-A ‘ ‘
■ 24.04’.2012, the following MaUde Trained Teachers (BSJS) arc promoted to tlio upgraded pOot o.

Elcnicnlao' School Teacher (BS-14) w.c.f. 01.01.2011;

INSTITUTIONDATi: OFUiRTir•• NAME- S.-'i
I IMS n-V) Q-6.\rZ. IDD.________

IMSG.G-Cj-7/4. JBD. ■___________

^ L __ _""''d\:SG g-X). DHQ~'KSG"ANGAf
” IMS (t-V). HOON DHAMIAL_______ _
" IMSG (1-X). DUOKb GANGAL -
” IMSG q-X), G-9/1. IGD______________

• IMS (I-V) No.?.. 6-6/1 _________
ffsc (T-V).1i6oN OI iAiVlf.M._______

“■ lyisa ci-X). I-:o/4. IBP. '___________
IMSG (j-V),DMO:ClMlA.SHU (l-A)____

~ "iif'sG (i-v) G-r;/4.n.iP______________
JM.S (f-V1. KOT MATJ-i.'A.U___________

I IMS (1-V). PIND PAKACMA_________
ITf s ci-v).G-7.3/1.ino. __________

~i iMX G-V). NO.5:. G-!0/? iiip._______
IWS (l-v). nOOUA UANCIAL_______

~ ■ImT(I-V)- UPPRA GirOR-A....................
ilMSG a-XT SANG JANICPA)

"hvisG ci-viTi).s. i--7.>^. ip.p.__________
iTfso (i-vni) Mo.49,M0/i _________
inF^ g-vy MOi-iiG mugmal (i-a)

’ ’.MSG (I-V). MOMiU MUGHAL (PA)
■“ iivlSG (1-X). UNIVliRSlTY COLONY

IN’IS (I-V) No. 3. 1:• S_________________
(I-V). NO.D.fux_______________

IMS 0-V). G-7.i, IBD._______________
IMS (1-V).N0.49. _______ _

” "nf S 0:^)- HATHfAl. (PA)______
IMS (l-V).NO.40, MO/1_________

“ jmsjTao^^-7. r./i ■ mo_____________
r' (1-:
Z s.-iFcr.v;'

IMS g-v).NO.a9. lUD.
H JmS g-V).Ci-6.l-2. IDP.

IMS g-V)No.7.G-V/3-3'

01.02.19.13:_! ZA-NAD BIB]__________
^Z^KHSANA JABEEN

'xAUSAirpAtryHEN
aiiTda parveen____
PUKMRAJ BEGUM

05.12.19542 ■
01.07 )95.‘i 
oZoF. 195^•3'

4
22.10.1955
01.'07.)956

.5
6

05.02.1956
30,03.1^5'“

7.- SAJIP/N Mini__________
5 ~ '.Gl-iUC-AMFIZA________

Fii if:vi':77.‘^i DA ^^l.^■sooD 
:0 S A GRP A KMATGON

(3i'lULAM SAKlNA __
■N/V.TMi\‘vnBi

i:.,a5, i9.'G• 9
15,05.195.1

. ) 3.04.) 9.54
27..06.19.512* . ,>
? A.0‘> ! 9*^"AMPN.'. UECIJMI j
15.QS.I957.
02.01.19.f6 
02.06.19.54 
06.06.1954

KHUKSHID AKHTAR 
XAU.SAR SULTANA 

SC/RRAJYA BANG 
MASOdDA AZIZ

14
L5
16
17

, 14,05.19.53CULPOOZ AKHTAR 
GUL-E-NASREEN 

“Sl-LAMSMAD BEGUM

•15
04.12.19.5:1 
02.09.1954

19
20

Ol.0S.1956PARVEEN ahtar •
luJKHSANA O'ANVEER

21
14.05.19-53 
03.02.1957 
02.”()6,1955

:22
•23 1 ZAHIDA PARVEEN _____
“‘1 SHAGUPTA SHAHEEN 

25 ' N.ASiiV!; /VKHTAiy ______
' 26~ 'NAJ64A YASMEEN_______
~27 jtASHlDA YASMEEN - '

2S frURMSANA TARIQ_______
29 "sHAHUj-A PARVEEN ' 

'“30” SYEOA NASUEEN AKl-lTAR

15,0'.’..l'L5''.
Tu(ri!’.-A
ZZQ ‘F’ '•
b3aVM955 
bi.Oi j'9.5.1
20.0s. 19
iri.LMv,-;;. .SAMIA !!.'\NANj i KP PARCVIA g-A)t.SAIUKA ASHl-AO KAZMI*>I I

_____________________
' 3'! i NASIM AlCVn'AR

'35 j EUSH'rA KHANUM 
. 36 JCS.f^'HiN'YOUNTS 

.37 ' I AZMAO'UNNfSA 
: 3S j'SAPiA SULTANA ■■
“39 }' MUNAZA GUL________
" 40"1"CI-! a'zALA YASMEEN 

-1: ' RAZIA /lAMAN 
42 RUKHSANA YASMEEN

'1

i.3.0:!UEGi.lM , II
06.01.1957
15.I0..954 
04.01.195_1 
16 10.195 

7oi059i95) 
20r05Jv5S 
'l5.0-i.'’!9.5T 
16.12,1959

__

iMSG (1-V). PHALIALA (FA)
j IMS g-X). G-S.4. IBP.
j )lMS (I-V).?>^ SiMALA (VA)_______
I Ih'IS g-X). TOORPUR SMAH'AN (FA)

kFy)®-!?- _____ ___ _iT]l5FniM.'NC/f5, IBD.____________
VPrirfeipaN 

i.M.Sior Girls (l-X)
Syedan (F.A) Islamabtid

I

02.05.1962

\
1fir?\Ux\

c



>
1.

fMS CI-'O.CJ/l,---------------—

1MSa-VKj-6/2 ----------------- --
IMS a-V).G-llA_____ ________
SMSG ______ ____

‘ iMSG ([-X). P-B. __________
rt-X-\ PIMP MAW^

■ imSG (I-X), CHAKSIilH^AD_

”imSG fl-V) P'1ND_BEGVML---- -
Gmsgo^xxbadTJ^^
nAKHSH .     —

TMsr.q-x^ jAGiorq-;^------
■n/.SG (l-V) Scvera ___-------- -
IMS (i-V) G-7M___ _—:—

^ 1MSG(1-X)GAG[U ______
■ iMsaa-V) KotHatyal_____ _
-'TGr^iAM MOHRIANCI-A)
^ ■ ,____________________________________

Piiul Pracba (FA) .- __
1MSG~('I-X) Dhokc G.-ingat _

" f!-X) Humnk ;___ 1
.ImSGO-X) Humr.k __

INXSG n-V) Pcija _______ _

-i

fi.6.1975 •;
14.5.19S5

~ ?.^.12.!9S3~ 

3.7.1979
03-07.1975

2.5.19S6 .
iTm r_.

« <
; A ^££^aS1-h1v •

■ ’' .N'A KAGSAX___ ___
' ' -_^'i ARU31 . --- ------ -

C)-i'Oi-I^------ --
SADIA havat______ :-----
AMT-fAZ AKBA -----------

•GI•1ULA^'^ SUGl-TRA , --------
- RASH.IDA PAP^yggj____—

' ,"‘'Ai-ilRA JABl’-ViN ^

, KAKC.VS_____ ^---- ■
■ ' <r..- JRZ.\N A’NA SiUi LLAH KHAN

. ,• 'XTjs i a^HULAM i-.A'G.MA -------—
"^11jxmaki‘ia_n___------------

597 MUSSAIG^G’l^l lAHBEN =___ _
■ XAIB UnImSA .___ 1
tasiJvDA^RHTAR; -----

~ASMA ASTTf-AQ 1,------ -
DUSI'/RA AZIZ —

-SHAiSTADil-3I .___^____
SMEEOA l^AZ , ________
jyZlASIDDlQGB ■ _
■ .\,((JKMTIAR BEGUA4_______

^^"sTjvIINA SALEEM AWAK__

- ..^’S

5^9
590 •-/
591 - 14.0.1.1984

1
13.8.1971

01.04.1974
17.04.1974
14.10.1970
06.QS.19SS ^

^ 05.04.19W
04.04.1959 _ ~
rsr^l9Sl
12.07.1974

r I

li1
J
J
iiJ 59S

599'
■ i400

oOl 10.11.1975
602 02.03.1984
603 • 01.01.197^

01.04.1976 .604
605

from EDE. wiB, . The teachers working on doputaLioa to other D<T;e'ntenb;
Honshu,rod .or pro,notion on joining their parent depnrtntcn. r.c, FD„.

-nre seniority oCKST (BS-ta) will bo dcien
• Civil .ScrvriDt.s' (Scr.iorily) .i-.iiic'.cl ;i:. I'ci

G,
Rui.';:;. i'.>93. •

Tliib ioSUCS vA'.h tlic.Qpprdvnl f,f Director Gi;;'.cr;‘:-.G-Di --

I ' \4.

Ia.

V /^XN,Tq;:iXXG;rnrsin,io
Scluiol;; (Vcuialc)j Al I'C.i'.’l-

•Dlslrilmtlom.

AGPR, Islamabad
PS to Secretary, CA&DD • , , ,.
PA to Joint Educational Advisor, CA*'c!90 

■pStoDG.'FDE 
Director (AtSeC), PDE 
All AEO's
.All I-Icads of Institution 
'J'cachcr.s concerned 
Personal Files

1.

11..
in.
IV.-

V.

Vl.

VI1.
IVlll.

, Ik. 3,.A-
C-

' .•''-“•<7
( 'Rir.s.it Ali )

Ac:riti;iislrru:'--'C OfEccr (Female)

. Vpri^Ki^k 
iM.3 for Girls (FX) 

SvGdan (F.A) Islamabad
j.
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' DIRECTORATE OF ELEMENTARY & SECONDARY EDUCATION KHYBER

’t

I

r
PAKHTUN KHWA, PESHAWAR

Notificationt
Consequent upon the approval of the departmental promotion committee - /

(DPC) meeting Jiek! on 07/0S/201 2, the Ibllowing assistaiils/sicnographcrs of iilcmcntary 

& Secondary Education Dcparlmcnl arc hereby promolcd/adjiislcd as regular 

superintendents/budget & Accounts Officers (B-16) in the interest of Public Service with

immediate effect.

S/No Name &. 
Desi}»nali(>ii
Almas Khan 
Stenographer

From Promoted as Remarks

Directorate li&Sl.h 
Khyber Pakhtun Khwa

Supdt; listl: 
Directorate E&SE, 

K/Paklitun Kha

Already Occupied

AEO Mohammad2 Sher Malik 
Assistant

Services Placed at the c isposal of DE 
(FATA) Peshawar for further.

Mohammad Ashiq 
Assistant

3 EDO(E&SE) 
Abbotta Abad

EDO(E&SE)
Batagraam

Against Vacant 
Supdt post B-IG

Amanullah
Assistant

EDO(E&SE) Tank4 EDO(E&SE) Hangii Against Vacant 
Supdt post B-16 _ 
Against Vacant 
Supdt post IT1_6_ 
Against Vacant 
Supdt post B-16_ 
Against Vhicanl 
Supdt post B-16

i
■c

9

Mohammad-Ilyas
Assistant

EDO (E&SE) Haripur5 EDO (E&SE)
KoJiistaji_________
EDO (iJc^rHai^n

r
INauman Ud Din 

Assistant
RI'l’E (F) Bannu0

fA\Uaf Hussain 
.Assistant

7 EDO (EcVSE) 
Abbotta Abad

EDO (E&SE) 
Battagraam

Muiianirnad Ismail 
Assistant

8 EDO (E&SE) Karak Against Vacant 
Supdt post B-16

RITE (F) D.l. Kiian

Ibraliim Assistant9 EDO (E&SE) 
Nowshera

DDO(F) Dir Upper Against Vacant 
Supdt post B-16 
Against Vacant 
Supdt post B-16

Abdul Tamim 
Assistant

Directorate (E&SE) 
Kliyber Pakhun Khwa

10 DDO (M) Buner

Saidul Israr 
Assistant

RITE (MO Thana) j EDO (E&SE) Swat ■ Against Vacant 
Supdt post B-16

11

Khadim Sliah 
Assistant

12 EDO (E&SE) 
Charsadda

DDO (F) Timargara Against Vacant 
Supdt post B-16

Sanaullah
Assistant

DDO(F) Swabi13 EDO (E&SE) Swat. Against Vacant 
Supdt post B-16

Habib Aslam 
Assistant

14 EDO (E&SE) Mardan EDO (E&SE) 
Kohistan

Against Vacant 
Supcil post B-16

Rahim Khan 
Assistant

15 EDO (E&SE) Swat EDO (B&SE) Swat Against Vacant 
Supdt post B-lb

16 Jamshed Khan EDO (E&SE) Swat DDO (M) Timargara .Against Vacant 
Supdt post B-16



I
^ ■

Ai’iiinsi Vaciini 
Si;pdt post B--16 
Against Vacant 
Supcit post B-16 

. Against Vacant 
Snpdt post B-16 
Against Vacant 
Supdt post B-16 
Against Vacant 
Supdt post B-16 
Against Vacant 
Supdt post B-16

EDO (B&SE) 
D.l KJian

17 Sheikh AinanUlIah EDO (H&SE) D.l IChan 

IS^^lrshad Muhammad

'}r

(v
6EDO (E&SE) 

Dir UppeP
EDO(E&SE) Swat I

EDO (E&SE)Chilrai EDO (E&SE) ChitralAbdul Wadood19

EDO (E&SE) KarakEDO (E&SE) SwatAbdul Wadood20
r

EDO (E&SE)
Shangla____________
DDO(ivn WariDir .

EDO (E&SE) SwatZubair Muhammad21

Directorate (E&SE) 
'tC/Pakhtun KJiwa,'

Mukamil Khan22 •

Against Vacant 
Supdt post B-16

EDO (E&SE) KohatDirectorate (E&SE) 
K'Pakhtun Khwa

Shamsur Rahman23
t
s

Note
Charge report should be submitted to all concerned.1.

-V

>•
i(Muhammad Rafiq KJiattak) 

DIRECTO
r
!'
I
ir

. Endst: No.. 612.52/A.23/MS/Promoted/Adjuste/2012, detail Peshawar the 02/08/2012 
copy of the above forwarded to the;

1. '. PS to Minister for Elementary & Secondary Education Department K/Pakhlun
Khwa.

2. PS to Secretary Govt of Khyber Pakhtun Khwa Elementary & Secondary 
Education Department.

3. Director Curriculum & Teachers'Education Khyber Pakhtun Khwa Abbatta Abad.
4. Director of Education (FATA) Peshav/ar.
5. Director Provincial Institute of Teachers Educ: Khyber Pakhtun Khwa Peshawar.
6. Accountant General Khyber Pakhtun Khwa Pesliawar.
7. District Accounls Officers Concerned: ' .
8. Agency, Accounts Officers Concerned:
9. Executive District Officers (E&SE) Concerned.
10. Agency Education Officers Concerned.
11. Deputy District Officer (E&SE) Concerned.

V 12. Superintendents Concenred.
13. PA to Director Elementary & secondary Edu: Khyber Pakhtun Khwa Peshawar.
14. PA to Additional Director (Estt) & (Dey) local office.
15. Master file.

f
I

1

Deputy Directory (E&SE)
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Bh:i-ORi: THE SERVICE TRIBUNAL KRYBER PAKHTUNKHWA PESHAWAR

SERVICE APPEAL No:^5? /2013.
1 /^4/^ .Appellant

V

VERSUS

The Secretary Elementary & Secondary Education Department Khyber Pakhtunkhwa, Peshawar 8l 
Olliers •Respondents

PARA WISE COMMENTS ON & FOR BEHALF OF THE RESPONDENTS No; 1. 2.3 «& 4.

Respectfully Sheweth;-

The Respondents submit as under

Preliminary objections

The appellant has no cause of action/locus standi.1

The instant appeal is badly time barred.2

The appellant has concealed the material fact from this Hon! able Tribunal hence 
liable to be dismissed.

4 The appellant has not come to Hon! able Tribunal with clean hands.

The present appeal is liable to be dismissed for non joinder/mis-joinder for 
necessary parties.

0

6 The appellant has filed the instant appeal on malafide motives.

The instant appeal is against the prevailing laws & rules.7

8 The appellant is estopped by his own conduct to file in present appeal.

The instant appeal is not maintainable in the present form & also in the present 
circumstances of the issue.

9

10 This Hon I able Tribunal has no jurisdiction to adjudicate the present appeal.

11 The appellant has not submitted any departmental appeal through proper charmel 
and in accordance with Section -22 of ^^yber Pakhtunkhwa Civil Servant Act 1973 
and civil servant appeal rules 1986. Hence the present appeal is not tenable and 
liable to be dismissed.

12 That the rule 3(2) of Khyber Paklitunkhwa Civil Servant (appointment. Promotion 
and Transfer) rules 1989, authorize the department to lay down the method of 
appointment, qualification and other conditions applicable to the post in 
consultation with the Establishment & Administration Department and Finance 
Department. Hence the appeal in hand is liable too be dismissed.

13 That it was observed by the Apex Court that it is exclusively with in the domain of 
the government to decide whether a particular qualification will be considered 
sufficient for promotion from a particular grade and it is also with in the domain of 
the government to change the above policy from time to time as no body can claim 
any vested right in the policy.

' c iT: •'.''»,v.C--.rt 0.' v; ...



• (1^ FACTS

This Para pertains to the service record of the appellant. While the appellant has not 
presented his appointment order and attested copy of service book, hence no comments.

As replied in Para above.

Incorrect & denied. The previous recruitment policy, rules & qualifications are amended by 
the government and enhance the qualification and standard for recruitment and promotions 
in order to maintain efficiency in service, in consultation with establishment and Finance 
Department, under the rules 3(2) of Khyber Pakhtunhwa Civil Servant (appointment, 
Promotion and transfer) rules 1989, on 13/11/2012 as annexure ‘ B of the appeal).

The mentioned rules and qualification in this Para are applicable to those fresh candidates 
direct recruitment having the age 18-35 years and intends to enter in the E&SE Department 
as PST BPS-12. While the appellant has 32-years service.

Incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rules 
vide notification dated 13/11/2012 under the rules on the subject.

This Para pertains to record and with out my documentary proof, hence denied.

Incorrect and denied. The rules/qualification mentioned in this Para are not related to the 
appellant being PST. The qualification and other condition mentioned in this Para relates to 
senior PSTs BPS-14 and their promotion to Head Teacher post BPS-15 in E&SE 
Department. It would not be out of place to mention here that under the said rules/policy 
hundreds of PSTs has already been upgraded/promoted to senior PST, and Head Teacher 
post and the same are not impleaded in the present petition.

Correct to the extent that respondent department notified the rules for the
itment and promotion for the teachers of various cadres dated 13/11/2012, in 

accordance with the prevailing law, rules on the subject and to improve/enhance the quality 
education in the best interest of Public while other contents of this Para are incorrect, 
misleading one and denied.

Incorrect and not admitted. No civil servant has legal and vested right in promotion and 
policy as held by the apex court while the government has the right to enhance the 
qualification and standard for recruitment and promotion in order to maintain efficiency in 
service and to improve/uplift the standard and quality of education, in best interest of 
public. The appellant himself is responsible for not improving his academic qualifications, 
leaching skills during his 32-years service, being connected/attached with teaching 
profession.

Incorrect & not admitted. The statement of the appellant in this Para is against principle of 
natural justice, merit and without any cogent legal ground or proof, against law, rules in 
vogue hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic and 
professional qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted.

Incorrect & not admitted. The present appellant does not fall within the definition of 
aggrieved person and there is no reason for the petitioner to be aggrieved from the 
mentioned prevailing policy dated 13/11/2012. While the appellant did not implead the 
upgraded/promoted under the said rules and those having the higher qualification than 
appellant and waiting for promotion. Hence the appellant has no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Tribunal, hence the appeal in hand is 
liable to be dismissed inter alia on the following grounds:-

1

4

5

6

7

8
recru

9

10

11

12

13

i



«ee.

L'ir^OUNDS.

Incon-eci and not admitted. The statement of the appellant is baseless, false and based on 
malafide motives, against the law, rules & policy on the subject in vogue, hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic & protessional 
t|ualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted, No one has been treated discriminately . The statement of the _ 
appellant m this Para is baseless against the taw & rules on the subject and against principle 
of justice. No civil servant has a legal and vested right in promotion and policy as held by 
the apex court while the government has the right to enhance the qualification and standard 
for recruitment and promotion in order to maintain efficiency in service and to improve/ 
plifl the standard and quality of education, in best interest of public. The appellant himsell 
responsible for not improving his academic qualifications, teaching skills during his 32 

)''ears service, being connected/attached with teaching profession.

As replied in para above.

Incorrect & not admitted. The acts of the respondents are legal & lawful & in accordance 
with the constitution.

Incorrect & not admitted. The mention notification is in accordance with law & rules.

Incorrect & not admitted. Clerks & PST teachers are two different cadres having different 
jobs duties & responsibilities. Hence their rules, procedure of recruitment & qualification 
shall also be different. Hence denied.

B

C

Ll

IS

D

i:

in view of the above submission, it is requested that this Hon’ able Tribunal
favour of themuy very graeiously be pleased to dismiss the appeal with cost in

respondent Department.

/Director
Elementary & Secondary Education 

Khyber Pakhtun^wa Peshawar.\Y]
Se»^rctar>'

ITlementary & Secondary Education 
Depanment, Goyermnent of Khyber 

Pakhiunkliwa
^ Secretary' \1 

' Govt; Of Khyber Pakhthnkhwa, 
Establishment Department, Peshawar,

Secrctar)'
Govi; Of Khyber Pakhtunkhwa, 
H'in^hce) Depkriment, Peshawar.

tlic goveriii 
any vested right in the policy.

liVUv vw



li I i-ORi: I HE SEUViCF. Tl^BUNAL KHYDFJl PAKHTUNKHWA PESHAWAR

SERVICE APPEAL /2013.r
.Appellant

VERSUS

The Secretary Elementary & Secondarv Education Depaitment Khyber Pakhtunkhwa, Peshawar & 
Oil,CIS ' ’ ....... Respondents

1 A RAWrSE COMMENTS ON & 1-OR BEHALF OF THE RESPONDENTS No: R 2, 3 & 4,

11csiiccirullv SllC'^^c^th:-

The Respondents submit as under

PrcliniiiKirv objections

The appellant has no cause of aciion/iocus standi.

The instant appeal is badly time barred.

The appellant has concealed the material fact from this Hon! able Tribunal hence 
liable to be dismissed.

1

2

3

The appellant has not come to Hon! able Tribunal with clean hands.

The present appeal is liable to be dismissed for non joinder/mis-joinder for 
necessary parlies.

The appellant has filed the instant appeal on malafide motives.

Tlie instant appeal is against the prevailing laws & rules.

The appellant is estopped by his ovvn conduct to file in present appeal.

The instant appeal is not maintainable in the present form & also in the present 
circumstances of the issue.

4

3

r,

7

8

9

This Hon lable Tribunal has no jurisdiction to adjudicate the present appeal.

The appellant has not submitted any departmental appeal through proper channel 
and ill accordance with Section -22 of Khyber Pakhtunkhwa Civil Servant Act 1973 
and civil servant appeal rules 1986. Hence the present appeal is not tenable and 
liable to be dismissed.

That the rule 3(2) of Khyber Paklilunkhwa Civil Servant (appointment, Promotion 
and Transfer) rules 1989, authorize the department to lay down the method of 
appointment, qualification and other conditions applicable to the post in 
consuliaiion with the Establishment & Administration Department and Finance 
Department. Hence the appeal in hand is liable too be dismissed,

Thai ii was observed by the Apex Court that it is exclusively with in the domain of 
the government to decide whether a particular qualification will be considered 
suff dent for promotion from a particular grade and it is also with in the domain of 
the government to change the above policy from time to time as no body can claim 
any vested right in the policy.

10

1!

12

13



Oi\ FACTS

This Para pertains to the service record of the appellant. While the appellant has not 
presented his appointment order and attested copy of service book, hence no comments.

- 1

I
As replied in Para above.2

Incorrect & denied, The previous recruitment policy, rules & qualifications are amended by 
the government and enhance the qualification and standard for recruitment and promotions 
in order to maintain efficiency in service, in consultation with establishment and Finance 
Department, under the rules 3(2) of Khyber Pakhtunhwa Civil Servant (appointment, 
Promotion and transfer) rules 1989, on 13/11/2012 as annexure “B” of the appeal).

The mentioned rules and qualification in this Para are applicable to those fresh candidates 
direct recruitment having the age 18-35 years and intends to enter in the E&SE Department 
as PST BPS-12. While the appellant has 32-years service.

4

Incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rules 
vide notification dated 13/11/2012 under the rules on the subject.

5

6 This Para pertains to record and with out my documentary proof, hence denied.

7 Incorrect and denied. The rules/qualification mentioned in this Para are not related to the 
appellant being PST. The qualification and other condition mentioned in this Para relates to 
senior PSTs BPS-14 and their promotion to Head Teacher post BPS-15 in E&SE 
Department. It would not be out of place to mention here that under the said rules/policy 

. hundreds of PSTs has already been upgraded/promoted to senior PST, and Head Teacher 
post and the same are not impleaded in the present petition.

8 Correct to the extent that respondent department notified the rules for the 
recruitment and promotion for the teachers of various cadres dated 13/11/2012, in 
accordance with the prevailing law, rules on the subject and to improve/enhance the quality 
education in the best interest of Public while other contents of this Para are incorrect, 
misleading one and denied.

9 Incorrect and not admitted. No civil servant has legal and vested right in promotion and 
policy as held by the apex court while the government has the right to enhance the 
qualification and standard for recruitment and promotion in order to maintain efficiency in 
service and to improve/uplift the standard and quality of education, in best interest of 
public. The appellant himself is responsible for not improving his academic qualifications, 
teaching skills during his 32-years service, being connected/attached with teaching 
prolession.

10 Incorrect & not admitted. The statement of the appellant in this Para is against principle of 
natural justice, merit and without any cogent legal ground or proof, against law, rules in 
vogue hence denied.

11 Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic and 
professional qualification, and the same is against norms of natural justice and merit.

12 Incorrect & not admitted.

13 Incorrect & not admitted. The present appellant does not fall within the definition of 
aggrieved person and there is no reason for the petitioner to be aggrieved from the 
mentioned prevailing policy dated 13/11/2012. While the appellant did not implead the 
upgraded/promoted under the said rules and those having the higher qualification than 
appellant and waiting for promotion. Hence the appellant has no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Tribunal, hence the appeal in hand is 
liable to be dismissed inter alia on the following grounds;-

r •



OUNDS.

Incorrect, and not admitted. The statement of the appellant is baseless, false and based 
malafide motives, against the law, rules & policy on the subject in vogue, hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic & professional 
qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted. No one has been treated discriminately . The statement of the 
appellant in this Para is baseless against the law & rules on the subject and against principle 
of justice. No civil servant has a legal and vested right in promotion and policy as held by 
the ape.K court while the government has the right to enhance the qualification and standard 
for recruitment and promotion in order to maintain efficiency in service and to improve/ 
uplift the standard and quality of education, in best interest of public. The appellant himself 
is responsible for not improving his academic qualifications, teaching skills during his 32 
years service, being connected/attached with teaching profession.

C' on

I B

C

D .''\s replied in para above.

1 ncorreci & not admitted. The acts of the respondents are legal & lawful & in accordance 
with the constitution.

If

Lnconect & not admitted. The mention notification is in accordance with law & rules.f'

Incorrect & not admitted. Clerks & PST teachers are two different cadres having different 
jobs duties & responsibilities. Hence their rules, procedure of recruitment & qualification 
shall also be different- Hence denied.

(j -

In view of Hie above submission, it is requested that this Hon’ able Tribunal 
may very graciously be pleased to dismiss the appeal with cost in favour of the 
respondent Department. ' J/

/Director
Elementary & Secondary Education 

Khyber Pakhtun^wa Peshawar.
Secretary

i.den'ientary & Secondary Education 
.Department, Government of Khyber 

Pak(uunkhwa

&

' It-lu-
Secreta.^

Govt: Of Khyber Pakhtankhwa, 
Establishment Department, Peshawar,

Secretary'
Govi: Of Kliyljer Pakhtunkhwa, 
D'inahce) Department, Peshawar,

the goveriiiuc,... ^
any vested right in the policy.



liI ,T)Ri~ THK SF-RVIO: TRJBUNAL K1IY13ER PAKHTUNKHWA PESHAWAR

SERVICE APPEAL /2013.

cj/U
-•i

.Appellant

<k VERSUS

The SccrciavY Elemeniarv & Secondary Education Department Khyber Pakhlunkhwa, Peshawar &
oilier^

PAUAWISE COMMENTS ON & FOR BEHALF OF THE RESPONDENTS No: 1.2,3 & 4,

Respondents

l<r-M)cctrullv Slicwcth:-

The Respondents submit as under

Preliininarv objections

The appellant has no cause of action/locus standi.1

The instant appeal is badly lime barred,.

I'he appellant has concealed the material fact from this Hon! able Tribunal hence 
liable to be dismissed.

The a|}pellant has not come to Hon! able Tribunal with clean hands.

The present appeal is liable to be dismissed for non joinder/mis-joinder for 
necessary parties.

The appellant has filed the instant appeal on malafide motives.

The instant appeal is against the prevailing laws & rules.

The appellant is estopped by his own conduct to file in present appeal.

The instant appeal is not maintainable in the present form & also in the present 
circumstances of the issue.

2

3

4

6

7

S

9

This Hon lablc Tribunal has no jurisdiction to adjudicate the present appeal.

The appellant has not submitted any departmental appeal through proper channel 
and in accordance with Section -22 of Khyber Pakhlunkhwa Civil Servant Act 1973 
and civil servant appeal rules 1986. Hence the present appeal is not tenable and 
liable to be dismissed.

10

■11

That the rule 3(2) of Khyber Pakhlunkhwa Civil Servant (appointment, Promotion 
and Transfer) rules 1989, authorize the department to lay down the method of 
apj)oint'mcnl, qualification and other conditions applicable to the post in 
consultation with the Establishment & Administration Department and Finance 
Department. Hence the appeal in hand is liable too be dismissed.

That it was observed by the Apex Court that it is exclusively with in the domain of 
the government to decide whether a particular qualification will be considered 
sufficient for promotion from a particular grade and it is also with in the domain of 
the government to change the above policy from lime to lime as no body can claim 
any vested right in the policy.

12

13

]



I.J

OiN FACTS

This Para pertains to the service record of the appellant. While the appellant has not 
presented his appointment order and attested copy of service book, hence no comments.

2 As replied in Para above.

Incorrect & denied. The previous recruitment policy, rules & qualifications are amended by 
the government and enhance the qualification and standard for recruitment and promotions 
in order to maintain efficiency in service, in consultation with establishment and Finance 
Department, under the rules 3(2) of Khyber Pakhtunhwa Civil Servant (appointment, 
Promotion and transfer) rules 1989, on 13/11/2012 as annexure “B” of the appeal).

The mentioned rules and qualification in this Para are applicable to those fresh candidates 
direct recruitment having the age 18-35 years and intends to enter in the E&SE Department 
as PST BPS-12. While the appellant has 32-years service.

4

Incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rules 
vide notification dated 13/11/2012 under the rules on the subject.

5

This Para pertains to record and with out my documentary proof, hence denied.6

7 Incorrect and denied. The rules/qualification mentioned in this Para are not related to the 
appellant being PST. The qualification and other condition mentioned in this Para relates to 
senior PSTs BPS-14 and their promotion to Head Teacher post BPS-15 in E&SE 
Department. It would not be out of place to mention here that under the said rules/policy 
hundreds of PSTs has already been upgraded/promoted to senior PST, and Head Teacher 
post and the same are not impleaded in the present petition.

8 Correct to the extent that respondent department notified the rules for the 
recruitment and promotion for the teachers of various cadres dated 13/11/2012, in 
accordance with the prevailing law, rules on the subject and to improve/enhance the quality 
education in the best interest of Public while other contents of this Para are incorrect, 
misleading one and denied.

9 Incorrect and not admitted. No civil servant has legal and vested right in promotion and 
policy as held by the apex court while the government has the right to enhance the 
qualification and standard for recruitment and promotion in order to maintain efficiency in 
service and to improve/uplift the standard and quality of education, in best interest of 
public. The appellant himself is responsible for not improving his academic qualifications, 
teaching skills during his 32-years service, being connected/attached with teaching 
profession.

10 Incorrect & not admitted. The statement of the appellant in this Para is against principle of 
natural justice, merit and without any cogent legal ground or proof, against law, rules in 
vogue hence denied.

11 Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic and 
professional qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted.12

13 Incorrect & not admitted. The present appellant does not fall within the definition of 
aggrieved person and there is no reason for the petitioner to be aggrieved from the 
mentioned prevailing policy dated 13/11/2012. While the appellant did not implead the 
upgraded/promoted under the said rules and those having the higher qualification than 
appellant and waiting for promotion. Hence the appellant has no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Tribunal, hence the appeal in hand is 
liable to be dismissed inter alia on the following grounds:-



c;;-.OUND$.

Incorrect and not admitted. The statement of the appellant is baseless, false and based on 
malafide motives, against the law, rules & policy on the subject in vogue, hence denied.

litcorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic & professional 
qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted. No one has been treated discriminately . The statement of the 
appellant in this Para is baseless against the law & rules on the subject and against principle 
of justice. No civil servant has a legal and vested right in promotion and policy as held by 
the ape.K court while the government has the right to enhance the qualification and standard 
for recruitment and promotion in order to maintain efficiency in service and to improve/ 
uplift the standard and quality of education, in best interest of public. The appellant himself 
is responsible for not improving his academic qualifications, teaching skills during his 32 
years service, being cormected/attached with teaching profession.

C$ 13

C

0 .As replied in para above.

Incorrect & not admitted. The acts of the respondents are legal & lawful & in accordance 
with the constitution.

E

Incorrect & not admitted. The mention notification is in accordance with law & rules.F

incorrect & not admitted. Clerks & PST teachers are two different cadres having different 
jobs duties & responsibilities. Hence their rules, procedure of recruitment & qualification 
shall also be different. Hence denied.

C.

In view of the above submission, it is requested that this Hon’ able Tribunal 
may very graciously be pleased to dismiss the appeal with cost in favour of the 
respondent Department.

/Director
Elementary & Secondary Education 

Khyber Pakhtun^wa Peshawar.
Scc/retarj'

l.'lcmenuiry & Secondary Education 
Department, Goyernment of Khyber 

Pakhtunkhwa * ft-
Secreta.^

Govt: Of Khyber Pakhtankhwa, 
Establishment Department, Peshawar,Ij)

Secretary
Govi: Of Kliyller Pakhtunkhwa, 
il'iaance) Department, Peshawar,

me 'govennii>_i.. ___ ^
any vested right in the policy.



BI.. ORL THIj: SERVICE TRIBUNAL KHYBER PAKHTUNKHWA PESHAWAR

SERVICE APPEAL /2013.
/

......... .Appellant
■i!

VERSUS

Tl'ic Sccreiary Elemeniary & Secondary Education Department Khyber Pakhtunkhwa, Peshawar &
•Respondentsoihcrs

I'A RAWrSD COMMENTS ON tSr FOR BEHALF OF THE RESPONDENTS No; 1.2.3 »& 4.

Kt'sncciruHv Siic-wcth:-

The Respondents submit us under

Pi uliirtinttrv objections

The appellant has no cause of action/locus standi.

The instant appeal is badly time barred.

The appellant has concealed the material fact from this Hon! able Tribunal hence 
liable to be dismissed.

The a|)pellant has not come to Hon! able Tribunal with clean hands.

The present appeal is liable to be dismissed for non joinder/mis-joinder for 
necessary parties,

The appellant has filed the instant appeal on malafide motives.

The instant appeal is against the prevailing laws & rules.

The appellant is estopped by his own conduct to file in present appeal.

The instant appeal is not maintainable in the present form & also in the present 
circumstances of the issue.

2

3

4

N

6

7

8

9

This Hon lable Tribunal has no jurisdiction to adjudicate the present appeal.

The appellant has not submitted any departmental appeal through proper channel 
and in accordance with Section -22 of Khyber Pakhtunkhwa Civil Servant Act 1973 
and civil servant appeal rules 1986. Hence the present appeal is not tenable and 
liable to be dismissed.

10

1 1

That the rule 3(2) of Khyber Pakhtunkhwa Civil Servant (appointment, Promotion 
and Transfer) rules 1989, authorize the department to lay down the method of 
appointment, qualification and other conditions applicable to the post in 
consultation with the Establishment & Administration Department and Finance 
Department. Hence the appeal in hand is liable too be dismissed.

That it was observed by the Apex Court that it is exclusively with in the domain of 
ihe govcrniTient to decide whether a particular qualifeation will be considered 
sufficient for promotion from a particular grade and it is also with in the domain of 
the go^'crnment to change the above policy from time to time as no body can claim 
any vested right in the poliey.

12

13 \

1



Oi\ FACTS

This Para pertains to the service record of the appellant. While the appellant has not 
presented his appointment order and attested copy of service book, hence no comments.

As replied in Para above.2

Incorrect & denied. The previous recruitment policy, rules & qualifications are amended by 
the government and enhance the qualification and standard for recruitment and promotions 
in order to maintain efficiency in service, in consultation with establishment and Finance 
Department, under the rules 3(2) of Khyber Pakhtunhwa Civil Servant (appointment, 
Promotion and transfer) rules 1989, on 13/11/2012 as annexure “B” of the appeal).

4 The mentioned rules and qualification in this Para are applicable to those fresh candidates 
direct recruitment having the age 18-35 years and intends to enter in the E&SE Department 
as PST BPS-12. While the appellant has 32-years service.

5 Incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rules 
vide notification dated 13/11/2012 under the rules on the subject.

6 This Para pertains to record and with out my documentary proof, hence denied.

7 Incorrect and denied. The rules/qualification mentioned in this Para are not related to the 
appellant being PST. The qualification and other condition mentioned in this Para relates to 
senior PSTs BPS-14 and their promotion to Head Teacher post BPS-15 in E&SE 
Department. It would not be out of place to mention here that under the said rules/policy 
hundreds of PSTs has already been upgraded/promoted to senior PST, and Head Teacher 
post and the same are not impleaded in the present petition.

Correct to the extent that respondent department notified the rules for the 
recruitment and promotion for the teachers of various cadres dated 13/11/2012, in 
accordance with the prevailing law, rules on the subject and to improve/enhance the quality 
education in the best interest of Public while other contents of this Para are incorrect, 
misleading one and denied.

f

8

9 Incorrect and not admitted. No civil servant has legal and vested right in promotion and ' 
policy as held by the apex court while the government has the right to enhance the 
qualification and standard for recruitment and promotion in order to maintain efficiency in 
service and to improve/uplift the standard and quality of education, in best interest of 
public. The appellant himself is responsible for not improving his academic qualifications, 
teaching skills during his 32-years service, being connected/attached with teaching 
profession.

10 Incorrect & not admitted. The statement of the appellant in this Para is against principle of 
natural justice, merit and without any cogent legal ground or proof, against law, rules in 
vogue hence denied.

11 Incorrect and not admitted, How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic and 
professional qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted.12

13 Incorrect & not admitted. The present appellant does not fall within the definition of 
aggrieved person and there is no reason for the petitioner to be aggrieved from the 
mentioned prevailing policy dated 13/11/2012. While the appellant did not implead the 
upgraded/promoted under the said rules and those having the higher qualification than 
appellant and waiting for promotion. Hence the appellant has no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Tribunal, hence the appeal in hand is 
liable to be dismissed inter alia on the following grounds:-



'r

(;...OUNDS.

Incorrect and not admitted. The statement of the appellant is baseless, false and based on 
malafide motives, against the law, rules & policy on the subject in vogue, hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic & professional 
qualification, and the same is against norms of natural justice and merit.

i ncorrect & not admitted, No one has been treated discriminately . The statement of the 
appellant m this Para is baseless against the law & rules on the subject and against principle 
of justice. No civil servant has a legal and vested right in promotion and policy as held by 
the ape,^ court while the government has the right to enhance the qualification and standard 
for recruitment and promotion in order to maintain efficiency in service and to improve/ 
uplift the standard and quality of education, in best interest of public. The appellant himself 
IS responsible for not improving his academic qualifications, teaching skills during his 32 
years service, being connected/attached with teaching profession.

3

c:

V

!h As replied in para above.

Incorrect & not admitted. The acts of the respondents are legal &■ lawful & in accordance 
with the constitution.

3

1- Incorrect & not admitted. The mention notification is in accordance with law & rules.

C. Incorrect & not admitted- Clerks & PST teachers are two different cadres having different 
jobs duties & responsibilities. Hence their rules, procedure of recruitment & qualification 
shall also be different. Hence denied.

In view of the above submission, it is requested that this Hon’ able Tribunal 
may very graciously be pleased to dismiss the appeal with cost in favour of the 

l espondent Department. ‘

/Director
Elementary & Secondary Education 

Khyber Pakhtun^wa Peshawar.
Sc^retaiy

L'ilcmentai-y & Secondary Education 
Depanment, Government of Khyber 

atunkliw'a

e>
■

Pak
Secreta.^

Govt: Of Khyber Pakhtunkhwa, 
Establishment Department, Peshawar,

Secretary'
icr Pakhtunkhwa,Govi: OfKJiyt 

'J'mahce) Department, Peshaw'ar

tne goveruuivuv ___ ^
any vested right in the policy.


