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I'.I"II !' ii Since 12"* December, 2016 has been declared as a public 

holiday an account of 12* Rabi-ul-awal. Case is adjourned to 

17.04.2017 before D.B.

12.12.2016;t
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. 17.04.2017 Counsel for the appellant present. Mr. Hameed-Ur- 

Rehmant, AD (Litigation) alongwith Mr. Muhammad 

Adeel Butt, Additional AG for the respondents also present. 

Learned counsel for the appellant requested for 

adjournment. Adjourned. To come up for arguments on 

04.08.2017 before D.B.
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4 f (Muhammad Amin Khan Kundi) 
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(Ahmad Hassan)

Member

Counsel for the appellant and Addl. AG for the 

respondents present. The learned counsel for the appellant 

stated at the bar that a number of cases involving similar 

issue have been dismissed'on merit by this Tribunal and in 

view of the said judgment, the appellant do not want to press 

this appeal any further and requested that the same may be 

dismissed as withdrawn.
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In view of the above, the appeal is dismissed as 

withdrawn. File be consigned to the record room.
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09.12.13 vide order sheet dated 09.12.2013 in connected appeal No. 
. 02/2013, this appeal is adjourned to 11.2.2014.

• -

;r
Vide order sheet dated 09.12.2013 in connected appeal No. 

02/2013, this appeal is adjourned to p .— ^ \ .f.-

-IM
READER

Vide order sheet dated 09.12.2013 in connected appeal No. 
02/2013, this appeal is adjourned to ^ /h

Vide order sheet dated 09.12.2013 in connected appeal No. 
02/2013, this appeal is adjourned to \ ^ ^ ^ ^

Vide order sheet dated 09.12.2013 in connected appeal No. 
02/2013, this appeal is adjourned to 2^^ ^ f ^ .

Vide order sheet dated 09.12.2013 in connected appeal No. 
02/2013, this appeal is adjourned to / ^ ^ ^ ^

r^4p^

Vide order sheet dated 09.12.2013 in connected appeal No 

.02/2013, this appeal is adjourned to _________________ .

READER
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Counsel for the appellant present "and-^eard on

'/ •

29.08.2013
#

preliminary. Contended that the appellant has not been treated in

'^Vaccordance with the law/rules. He further contended'that similari
■: i u 
■ - ^

natu'. e of cases have already been admitted tb regular hearing. In 

this respect he referred to one in service appeal MoVx322/12 titled

Ikramullah vs Govt which has been fixed for hearing before the

Hon'ble Final Bench-ll on 10.10.2013. On the same analogy the

instant appeal also admitted for regular hearing subject to, all Jegal

objections. The appellant is directed to deposit the security amount

and process fee within 10 days. Thereafter, notice be issued to tfe

respondents. Case adjourned to 09.12.2013 for submission of
>

written reply before Final Bench-ll. I' kf r--
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if ■i . Munshi to for the.iope'llant present and

requested for adjournment. Case adjoumoi to 3.7.2C’3 for

9.5.2013 I j
I?
if
ih
li preliminary hearing.
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:r. 03.07.2013 Clerk to counsel for the appellant present. In pursuance of 

thep JChyber Pakhtunldivva Ser\'ice Tribunals (Amendment)
ii4 ■ '

Ordinance 2013, (Khvber Pakhtunkhwa ord. II of 2013). the case is
y

acgpumed on note Reader for proceedings as before on 29.08.2013.
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26.3.2013 •Application for adjournment has been

moved by the learned Counsel for the appellant in

the connected appeals. To come up for preliminary

hearing alongwiih connected appeals on 9.5.2013
I
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i FORM OF ORDER SHEETi i;

Court of

46/2013Case No.

Date of order 
proceedings

S.No. Order or other proceedings with signature of judge or Magistrate
’

V- •' 2 3

07/01/2013 The appeal of Mst. Farida Begum presented today by 

Mr. Ghulam Nabi Advocate may be entered in the Institution 

Register and put up to the Worthy Chairman for preliminary 

hearing.

1

R
2 This case is entrusted to Primary Bench f^rpreliminary 

hearing to be put up there on ^ ^ ^ ^
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before the service tribunal k p.k. PEsHAWAP-V'
\

M
Service Appeal No. /20^

Farida Begum PST/GGPS Qaldara 

. District Malakand Appellant
Versus

Govt, of K.P.K., through Secretary Schools 

Department, Peshawar <& others.....................Respondents
d Literacy

INDEX

S.No. Description of Documents 

Service Appeal
Annexure Pages

1.
2. Affidavit /O
3. Application for Interim Relief 

glongwith Affidavit
3. Copy of the Notification issued

by the Government___________
Copy of the Notification dated
13.11.2012

‘A* /h
4.J •B’

5 Copies of the both the 

notifications
r A ’c/i 3/'-3V

Appellant
Through

Ghulam Nabi 
Advocate, Peshawar.

v'
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BEFORE THE SERVICE TRIBUNAL K.P.K.. PESHAWAR

2^^^ --
Service Appeal No. /20^

Farida Begum PST/GGPS Qaldara

District Molakond

Appellant

Versus

Govt, of K.P.K., through Secretory Elementary A 

Secondary Education, Peshawar.

2. Secretary to Govt, of K.P.K., Finance Department, Civil 
Secretariat, Peshawar.

3. Secretary to Govt, of K.P.K., Establishment Department 
Civil Secretariat, Peshawar

4. Director Elementary A Secondary Education K.P.K., 
Peshawar.

Respondents

Appeal u/s 4 of NWFP Service Tribunal 

Act, 1974 to the effect that the newly 

inducted condition of FA/FSc for the 

promotion to BPS-14/15 of the PST 

Teachers may please be set-aside and the 

promotion may please be granted on 

seniority-cum-fitness basis purely.
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Prayer in Appeal:

On acceptance of this appeal the condition 

of FA/FSc from the above noted 

notification for the promotion of the PST 

Teachers may please be removed and the 

promotion may pleose be granted on 

seniority-cum-fitness basis.

Respectfully Sheweth:

1. That the appellants are belonging to the Education 

Department, all serving on the posts as mentioned 

against their names in the heading of the appeal.

That all the appellants have got at their credit on the 

above said post a long tenure of service extending over 

20 to 40 years.

2.

That previously the basic qualification for the 

appointment at the- post of PST was fixed as Metric 

Certificate alongwith the PST Certificate from a 

recognized Institution and all the appellants were 

appointed on the above said posts having the said 

qualification as was the requirement at the time of the 

appointment of the appellants.

3.

That the basic qualification for the post of PST was 

duly enhanced with basic qualification from Matric to

4.
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F.A./F.Sc in the year 2011 and many other colleagues of 

the appellants were then appointed on the same posts 

of PST having their qualification as F.A./F.Sc alongwith 

the PST Certificate.

5. That in the year 2007 a policy of upgradation 

promulgated by the than Provincial Government, 

whereby the PTC, Teachers were upgraded from BPS- 

07 to BPS-12 on the basis of the length of the 

(Copy of the Notification issued by the Government is 

attached herewith as Annexure-’A').

was

service.

6. That again a similar summary was formulated at the 

initial stage by the Education Department that the PST 

Teachers will be upgraded to BPS-15 having 22 years 

service, whereas the teachers having 15 years 

will be upgraded to BPS-14.
service

7. That the above said policy was just os according to the 

justice and demand of the teachers community, however 

lateron the said policy.was converted from time scale to 

the education scale, whereby the promotion policy for 

the PST Teachers was formulated as under:

"Primary School Head Teacher 

(PSHT) (BPS-15)

By promotion, on the basis of 

seniority-cum-fitness from 

amongst senior primary 

school teachers with at least
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10 years service and having 

qualification prescribed for 

initial recruitment of primary 

school teacher.

Primary School Teacher 

BPS-14
By promotion on the

of seniority-cum- 

fitness* from amongst school 

teachers with at least 05 

years service as such and 

having 

prescribed 

recruitment of 

school teachers.

basis

qualification 

for initial

primary

8. That thereby all the fresh appointed F.A/PST have 

been given the BP5-12, whereas the holders of F.A. 

Certificate with 10 years length of service may be 

upgraded/promoted to BPS-15 and the PSTs with the

F.A. qualification having 05 years service may be 

upgraded to BPS-14. (Copy of the Notification dated

13.11,2012 is attached herewith as /\nnexure-'B').

That the appellant aiongwith his other hundreds of the 

colleagues having their services extending from 20 to 

40 years have been totally ignored and have not been 

given any chance of upgradation/promotion throughout

9.
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T
their professional career inspite of having such a long 

spotless tenure of service.

10. That this attitude of the respondent department to 

give benefit to the PST teachers with the F.A./F.Sc 

qualification over the teachers with the Metric 

qualification has been formulated without 

cogent/legal grounds but just to give benefit to the 

blue eyed teachers of the respondent department, 

whom have been appointed in their tenure.

any

11. That all the appellants are also equally entitled to be 

upgraded on the basis of his tenure of service and be 

given the same benefit as it has been given to the other 

PSTs teachers having the FA. Certificates, os the 

higher qualification of FA. can not by any means made 

the basis for giving any sort of above said benefit to 

the teachers.

12. That in this respect the appellants have also moved 

their representation to the concerned authorities, 

thereby explaining their grievance, however no response 

whatsoever has yet been received by the appellants till 

the filing of this Service Appeal.

That the appellants- having got no other 

efficacious/adequate now approaches this Honourable 

Tribunal on the following grounds amongst the others.

13.
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Grounds

a) That act of the respondent deportment, thereby 

depriving the appellants from the above said 

benefit of upgradation is illegal unlawful without 

authority/jurisdiction, as well as being based on 

the malafide intentions of the respondent 

department is liable to be set-aside.

That since hundred and hundreds of the teachers 

have been treated in a discriminatory manner and 

have been deprived of the above said benefit 

mere on the ground that they are not having the 

qualification of FA/FSc is an act unjust and 

without any reasonable ground, os the basic 

qualification at the time of the appointment of 

the appellant was Metric with PST and the basic 

qualification at the time of the appointment of 

the benefited teachers were FA/FSc with PST, 

hence no privilege can be granted to the persons, 

whom have been appointed on the prescribed 

qualification.

b)

That the appellants have been serving on thec)

above said since long, whereas the minimum 

tenure of the service amongst the appellant is 18 

and the maximum tenure amongst theyears

appellant is extended to 40 years and since long 

all the appellants have been waiting for their turn
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to be promoted/upgraded to some higher scale, 

however after having a tenure of such a long 

legitimate expectations the appellants have been 

treated unlawfully without any cogent/solid 

grounds.

d) That it is very respectfully submitted it has 

happened
upgradat ion/promotion 

should be

never

ofthe cosesthat in

the factor of seniority 

abolished/ignored totally and the

should be made 

whereas the
grounds of upgradation/promotion 

educational qualification, 

upgradation/promotion has always been made on 

the basis of seniority-cum-fitness and have never

mere

Qt the basis of higher qualification whatsoever it 

be. Furthermore still it is not the highermay
qualification for the teachers whom have been

benefit for the above said

but with the passage of time as the 

has been raised, hence they 

the basis of F.A./F.Sc

going thorough get 

notification,

basic qualification 

have been appointed on 

Certificate, which said factor cannot be made a

ground for their upgradation to BPS-14/15.

said act of the respondent department
unlawful, but is also 

Articles of Constitution of

That the 

is not merely illegal as well as

against the very clear

e)
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Islamic Republic of Pakistan as engraved in the 

basic rights of said constitution.

That the appellant has got every right to be 

treated equally with his other colleagues and 

closing all the ways of upgradation/promotion for 

the appellant is against all the norms of justice as 

it has been done in the above mentioned 

notification dated 13.11.Z012.

f)

That it will be pertinent to bring into the notice 

of this Honourable Tribunal that the above said

benefit has also been extended to the Clerks

with the

g)

community, whereby the clerks even 

Matric Certificate have been upgraded from BPS- 

09 to BPS-16 and similarly according to other 

notification dated 24*'' April. 2012 the Federal

Government has been pleased to upgrade the PST 

from BPS-09 to BPS-14 including the

Matriculate Teachers. (Copies of the above said

attached herewith as

Teachers

both the notifications are 

Annexure-’C A ’C/T).

therefore, prayed that on acceptance of this 

Service Appeal the respondents may please be directed to

set-aside the term of 

"having
recruitment of primary school teachers"

It is,

initialprescribed farqualification
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and the appellants may please be considered equally 

for the above said promotion/upgradation with the 

other colleagues, whom have been appointed on 

F.A./F.Sc basis and the above said conditions being 

illegal unlawful, unconstitutional and discriminatory 

please be deleted from the conditions of 

promotion of the PST teachers to the BPS-14/15.

may

Any other remedy to which appellant is found 

entitled, in the peculiar circumstance of the case may also 

be granted. e

Appellant

Through

Ghulam Nabi 
Advocate, Peshawar
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before the service tribunal K.P.K.. PESHAWAP

Service Appeal No. /2012

Farida Begum PST/GGPS Qaldara

District Malakand
Appellant

Versus

Govt, of K.P.K., through Secretary Schools & Literacy 

Department, Peshawar & others.....................Respondents

AFFIDAVIT

r, Ghulam Nabi Advocate, P^hawar

client do hereby solemnly affirm and declare 

contents of the

as per instructions of my 

on oath that

accompanying Service Appeal are true and 

correct to the best of my knowledge and belief and nothing has 

been kept concealed from this Honourable Tribunal.

Deponent

5
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BEFORE THE SERVICE TRIBUNAL K.P.K.. PESHAWAR

/2012C.AA.No.
In

Service Appeal No.. /2012

Farida Begum PST/GGPS Qaldara 

District Malokand
Appellant

Versus

Govt, of K.P.K., through Secretary 

Elementary A Secondary Education, 
Peshawar A others.................... ...... .....Respondents

Application for temporary injunction to the 

effect that respondent may kindly be 

restrained from taking any action for the 

promotion of PSTs to BPS-14/15 as 

according to the procedure mentioned in the

datedrules/notificationimpugned

13.11.2012

Respectfully Sheweth:

That the appellant has filed the above titled service 

appeal before this Honourable Tribunal, in which no 

date of hearing has yet been fixed.

1.

That respondent vide notification dated 13.11.2012 with 

regard to the fresh education policy has promulgated a 

method of promotion which has violated the

2.

new
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•7 promotion right of thousands of teachers including the 

appellant

That the applicant/appellant has very prima facie cause 

of action and is very hopeful for its ultimate success of 

his appeal.

3.

That all the three ingredients i.e. prima facie case, 

balance of convenience and irreparable loss as per spirit 

of the rule for granting injunction is in favour of the 

applicant/appellant are present in the said appeal.

4.

That in case the injunction as prayed for above is 

the applicant/appellant will suffer with
5.

denied.
irreparable loss as the impugned vacancies will be fill up 

and there would be no chance for appellant

accommodation. Therefore, it is in the interest of 

justice to stay further proceedings on the impugned 

till the final decision of this Honourablenotification

Tribunal.

That there is no legal .bar in granting the injunction as 

prayed for above.

6.

That the facts and grounds taken in the memo of appeal 

kindly be considered as part and parcel of the
7.

may
instant application.
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It is, therefore, humbly prayed that in the light 

of the above said submissions this Honourable Tribunal 

may please be kind enough to restrained the concerned 

respondents from taking any action in promoting the 

P5Ts teachers on the basis of the above noted 

notification, thereby depriving the appellants from the 

right of promotion. C

Appellant
Through

Ghulam Nabi 
Advocate, Peshawar

AFFIDAVrr

instructions of my 

oath that
I, Ghulam Nabi Advocate, Peshawar as per 

client

contents of the above application 

best of my knowledge 

concealed from this Honourable Tribunal.

do hereby solemnly affirm and declare on

true and correct to theare

and belief and nothing has been kept

Deponent

- -



■M9UM

Belter Copy

Government of NWFP 
Finance Department 

No. SO (FR) 10-22(B)/2005 
Dated; 01.10.2007

To ■ .

The Secretary to Govt, of NWFP, 
Schools & Literacy Department.

UPGRDATION OF VARIOUS POSTS OF TEACHING/ , 
. CAREER STRUCTURE IN SCHOOLS AND LITERACY 

■ DEPARTMENT GOVERNMENT OF NWFP.

. Subject:

•Sir.

] am directed to refer to your letter No. SO(G)104/2007 '
. . 01.10.2007 on the subject noted above and to inform that the Chief 

Minster NWFP has been pleased to upgraded various posts of 
teachers in.Schools and Literacy Department NWFP as per details • 

. given below in respect of those incumbents mentioned against each 

-• with immediate effect. • i

Revised
Pay
Scale

QualificaticnDesignation/ existing 
Pay Scale

Rimary ScliooT teaciier
PST BPS-09

S.No -

F.A/ FSc alTest '2"''“Division 

with PTC/ Diploma in
Education_______________
On the basis of 10 years 
service experience as Primary 
School Teacher in BPS-09

09.1

12PST with requisite 
experience renamed as 
Head Teacher/ head 
Mistress of Rpmary 
School BPS-07 
C.T BPS-09 '

2

' B.A ' BSc af leasT ^"^* Division 

with Diploma in Education/CT 
b7a/ BSc atTesTT^ivision 

with Diploma in Education/ 
Certificate from Directorate of 
Curriclum and Teachers 
Education NVVFP Abbottabad 
in Agro Tech/ Indsutrial Arts
Home Economics. ________

"B.A/ B.Sc at least 2"^ Division 
' with Drawing Master Course, 
i B.A/ BSC at leasi'2"'* Division 

with JDPE.

153

15AWICT Technical 
Industrial Arts/ Home 
Economics BPS-09

4- .. -
.J>•

15D.M BPS-095-•*

15PET BPS-096
■ 1

• :

u..



2ctor Curriculum & Teachers Education Abbottabad.
3ctor (PITE) Khyber Pakhtunkhwa Peshawar.

. =dor ESRU, Elemenlary & Secondary Education Khyber Pakhtunkhwa, Peshawar. 
Duty Director Database(EMIS) E&SE. Department, 
ict Coordination Officers in Khyber Pakhtunkhwa. .
cutive. District Officers Elementary & Secondary Education in Khyber Pakhtunkhwa. 

■ rict Accounts Officers in Khyber Pakhtunkhwa /Agency Accounts Officers FATA, 
icy Education Officers FATA.
Governor, Khyber Pakhtunkhwa.
:hief Minister, Khyber Pakhtunkhwa.
:hief Secretary, Khyber Pakhtunkhwa.
•inister E&SE Khyber Pakhtunkhwa Peshawar, 
ecretary E&SE Department.
File.

Secnon Officer (Primary)
\
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APPENMDIX

cnclaltirc of (lie 
posl.

Miiiinium qualificntion ntid experience for 
ini(ial appointment or by iransfch

Mciliod of rccriiiftncnt.Age
litnii.

2. ■3. ■ • 4. 5/
f f er^vi^arySchool Teacher 

(ifS \^-
Second class Bachelor’s Degree wiih iwo
subjecis as Chcniisiry, Boianv. Zoology, 
Physics, Maihcmatics, Siaiisiics Humaniiies 

.and’ other equivalent groups' from a 
recognized University; or

(i) lSto55
vears.

(a) Fifty percent by promotion on the basis
of seniority-cum-fiincss, in the following
manner:

(i) forty per cent from amongst the 
Certified Teachers (General), 
Cenified Teachers (Agriculture), 
Certified Teachers (Industrial Arts) 
and Certified Teachers (Home 
Economics) with at least five years 
ser\'ice as such and having 
qualification mentioned in column

. N’o..3;
(ii) four per cent from amongst the 

Drawing Masters with at least five 
years service as such and having 
qualification mentioned in column

. No.3;

(iii) four per cent from amongst the 
Physical Education Teachers with

• at least five years service as such
and having qualification mentioned

• in column No, 3;

(ii) M.A in Education or Bachelor's Degree in 
Education, from a recognized University.

:



(iv) one per ccni from amongst the
Instructional Material Specialists, 

' with atlcast five years service as 
such and having qualification 
mentioned in column No. 3; and

(v) one per cent from''amongst the 
Arabic Teachers’with at’least five 
years service as such and having 
qualification mentioned in Column 
No,3; and '

(b) • fifty per cent by initial recruitment.

By promotion, on the basis of scnioriiy-cum-
fiincs.s, front’amongst Arabic Teachers, with at 
least five years service as, such and having 
qualification 'as prescribed "for initial 
recruitment of Arabic Teacher. .

r Arabic Teacherio

\
By promotion, on the basis of senioriiy-cum-
fiiness, from amongst Theology Teachers, with 
at least five years service as such and having 
qualification as prescribed for initial recruitment 
of Tlieology Teacher.

_5Vvi i 0>T Theoloay Teacher

By promotion, on the .basis of seniority-cum-
filness, from amongst Certified Teachers 
(General), with at least five years service as such 
and having qualification as prescribed for initial 
recruitment of Certified Teacher (General). '

^5r Certified Teacher 
^ 7 ) )CGeneral)

•16).

i~'

/
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r Ccnificd Teacher’
Ans)

16). ■
By promoiion, on ihc basis of scnioriiy-cum- 

nmcss,'^ from amongst .-CcniTicd Teachers 
(Industrial'Arts), with at least five years ser\MCC 
as such and having qualification as prescribed 
for initial recr^jiimeni of Certified Teacher 
(Industrial Arts).

I

j=^/w-f-£>’^-Cenificd-Teacher- j. 
^^Oilturc)’ i By- promotionron-thc basisv^of scniyfiiy-'cum-

fiincss, from amongst Ccnificd Teachers’ 
(Agriculture), at least five years sci\'icc a.s 
such and having qualification as prescribed for 
initial

16).

y
recruitment of Ccnificd fcachcri (Agriculture).

Drawing Masteri I3y promoiion on ihc basis of scniorily-cimi-
filncss from amongsi Drawing Maslers, wiih at 
least five years scrs'icc as such and having 
qualification as prescribed for initial recruitment 
of Drawing Master.
By promotion, on the basis of senioriiy-cum- 
fiincss, from amongsi Ccnificd Teachers (Home 
Economics), with at least five years service as 
such and having qualification as prescribed for 
initial recruitment of Ccnificd. Teacher (Home 
Economics).

/3 P^\MI

■f

i

Jl»'^///y*'Ccnir!ed Teacher j 
p Home Economics) i

\

\:
f
!■

1
I
i

i
pliysica! Education 

(BPS-16).
!

By promotion, on the basis of seniority- 
fitness, from

i cum>
aiTiongst Physical Education 

Teachers, with at least five years service as such 
and having qualification as prescribed for initial 
recruitment of Physical Education Teacher

fe.Ach<i!

A

i
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Lt:

By inilial rccruiimcinTo 10 35 
years.

Second Class Secondary School Ccrlilicaic, 
from ' a recognized Board with ShahdaluI 
Alamia Fil Uloomul Arabia wal Islamia from 

ecognized Tanzimualul Wafaqul Madaris; 
or Darui Uloonv Saidu Sharif Swat, Daru! 
Ui:-om Charbagh Swat, Darui Uloom Chitral, 

_ Da.mi Uloom Darosh Chitral and any other 
GovemriTcnt run DaruJ^ Uloom, as notified by 
the Government from time to time; dr 

(W) ■ Second Class Master’s Degree in Arabic from 
a rcicozni/.ed University. . '

(i);^ic Teacher tAT) 
fiPS-}S).

a r

I Scveniy-Inc per cent by initial 
recruitment; and
iwenty-fiN'c per cent by promotion, on the 
basis of scniority-cum-fllncss, from 
amongst the Senior Qaris, with at least 
five years scr\icc and having 
qualification prescribed for initial 
recruitment of Theology Teacher:

Note; In case of non availability of suitable 
person for promotion, then by initial 
recruitment.

^lj(>.ok)gv Teacher (TT) (‘020 to 35
years.

Second Class Sccondar\' School Certificate,
from a recognized Board with Shahdanil 
.Aiamia from a recognized .tanzimatiil 
Wafaqul Madaris or ,Darui Uloom Saidu 
Shafif Swat, Darui Uloom Charbagh Swat, 
Dara! Uloom Chitral, Darui Uloom Darosh 
Chiu-al'and any other Government run Darui 
Uloom, as notified by the Government from

(i)

(b)

lime, to lime; or

Second Class Master’s Degree in Islamlyat 
fro.m a recognized University.

(ii)

By promotion, on the basis of scniority-cum-
filncss, from amongst Qaris, with at least five 
years ser\'ice as siich and having qualification 
prescribed for initial recruitment.__________ _
(a) Forty per cent by initial recruitment; and

J<v^tc»r Qari 
■15).rvP.^'

18 to 35
vears.

^g-^'OedTeacher Bachelor’s Degree or equivalent qualification from a
recognized University with Certified Teacher X -



V

1

Ctfnificaic or two years Associaic Dcgrc.c, in 
iiducaiion from a recognized University or eighteen 
months Diploma in l-ducaiion.

(b) si.vly per ccnl by promotion, on the basis 
of scnioriiy.cum-fiincss, from 
the Priman’ School Head Teachers 
at least five

amongst 
- with

sendee and having 
qualincaiion pre^ribcd-,L:for- -initial- 
reairnmehL -of - Gcrtifled 
(General): Teacher

Provided that if 
candidate is available 
Priman- .School' Mead

no suitable 
amongst -the 
Tcnchcr.s for 

iransler, then the posi.s will be filled by 
promotion on the basis of senioriiy-cum- 
fitncss, from ainongst Senior Primary 
School Tcaclicrs with at least five years 
sendee and having qualification 
prescribed for initial recruitment of 
Certified Teacher (General).

i:

Note: In ease of non availability of suitable 
person for promotion, then by initial 
reci-uiiment.CT-C-t i e/^'eschcr

(i) Bachclor^s Degree from a 
Universitv with

recognized 
two years training in the 

relevant technical subjects ■ from any 
Government Industrial or Govt. Technical 
Vocational Institute or Center; or

18(0 35 Forty per cent oy initial recruitment; and
. years.

(b) sixty per cent by promotion, . 
of senioriiy-cum-fiLncss, from

on the basis
, _ amongst

the Primary School Head Teachers with 
at least five Vyears service and having 
qualification prescribed for initial 
recruitmentBachelor’s Deerce from a recognized of Certified Teacher



imM
s

Ullivcisily will) ninine monilis iraining from 
any Govemmem Agro Technical Teacher 
Iraining Ccnicr of ihc Level of Ceriined 

eachcr, Agro Icchnical (Iridusirial Ans).

(Indusirial Ans):

I’rovidcd ihni
candida.e is o,,i,3bie amongsi ihc 
;-'ao; School Idead TcachS;- iS^ 

romoiion, ihcn ihe posis will be (illcd 

r on the basis of seniority-
um- -fimess, ^0111-amongst- Sc-niGr- 

yiinaiy School fcachcrs with at least

h.i\'ing 
for’ iniiial 

Teacher

if $\iiinblc

f)\'0 >'ears jen'icc
* Q'^slificaiion prescribed 

recruiinicni 
(Industrial Arts).

nnd

Cenified

In case of . non 
person ■ for 
rccniiimcni.

I availability of suitable ' 
then , by initial

/^riculiure)
promotion,.iOr (0

Government Agro Technical 
draining Center of.the 

'Teache

(a) cent b>. Initial recrahii^jc^
, years.

(b) sixty per cent by promotion, ..
L PrWy Schwl Head T°"'h 

at least 7v, yeS t

recruitment of 
(Agriculture):

on the basis
Teacher 

of Cenified 
r Agro Technical (Agriculture); or

^or initial(n) Bachelor’s Degree with Agriculture as'one of 

be subject, from a recognized University: or Certified Teacher

Bachelor’s De Provided that if 

available ;
fee from a recoenized 00 suitable 

amongst the
candidate isr

/



9

flny Govcmincni Agro Technical’Teacher 
Training Center of the Level of Cciii..jd 
Teacher, Aero technical (Agriculture).

. promotion, then the posts will be lillcd by
promotion on the basis of scniority-cum- 
fitness, from amongst Senior Primarj' 

. School Teachers with at least five 
serv'ice and having qualification 
picseribed for initial recruitment of 
Ccnificd Teacher (Agriculture).

)'cars

In case of non availability of suitable 
person for promotion, then by 

_____recruitment.
'^■or\y per cent by Initial recruitment; and

initial
C leachcr (Ilomc (i) Bachelor s Degree with Home Economics, as 

one ol ir.e subject, from a recognix.cd 
L’ni\'ersiiy viih in sen ice training from 
Government Agro Technical 
Training Center; or 

-Certilled Teacher Ccnincatc with Home 
Economics, as one

1810 35 
years.

(b), .si.xiy per cent by promotion, on the basis 
of scnioriiy-cum-rilncss, fromTeacher
, . amongst

. .ilic Pnmao' School Head Teachers with 
at least five years service(ii)

as such and 
having Qualification prescribed for initial 

of Certified Teacher (Ho
of the subjects, from any 

Government Training school Dr college wiUi 
Bachelor’s Degree; or '

rccruiinieni
Economics):

me

(iii) Bachelor’s Degree from a recognized 
.. Um’.'ersily with nine monilis training from 

Government Agro Technical 
Training Center of the level of the 

/Agro Technical (HoW

Provided that if
is available amongst the 

Primaiy School Head Teachers for 
promotion, then the posts will be filled by 
promotion on the basis of seniority- 
fitness, from

no suitable
candidate

Teacher
r'. -.‘r t

Economics); or cum- ' ^
amongst Senior Primary V / 

.. —SchaoUTeacherswith-at ■ five -venr«;- -~L
irlCC qualitlcalion 

recruitment of
iiaving 

prescribed for initial• |(iv) Bachelor’s Degree, from uwu
a recognized
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10
/ t-

L I t

Jiii >'M-sity Aviili on 
; li'Oi I any Govern i :nl Irai ling center or 
: inijtiiutc - with ' nin . monlhs Iroining from 
j (.loVcnin'icnl', Ag: Tcclinicai Teacher
I Training, ccnlcr c |lhc level' of certified 

-jl TcachcrAgroTcch Qal (Home'Economics).

; 1 .'Car vo« ational iraining Certilied ’I'cnchcr (I lomc liconomrcs).

^[nic: In ca.se of non avnilability of suitable 
person for promotion, then by initial 
recniiimcni.

I

!i?' • ; I
I tI'

s;' Degree from \ 
o’iie'-':year|: Drawim

recognized University 
Master (DM) course

18 to 35
years.

(a) Eighty per cent 
recruitment; and

by . .initial

t

• f1

(b) twenty per cent by promotion, on the 
basis of scniorily-cum-ribncss, from 
amongst the Primary School Head 
Tcachm-with at least five years service 
and having qualification prescribed for 
initial recruitment of Drawing Master:

Provided that if no suitable 
candidate is available for promotion then 
on the basis of scnioriiy>cum-filncss, 
from Senior Prim'arj' School Teachers 
with at least five years; service and'having 
qualification prescribed for initial 
recruitment of Drawing Master.

Note: In ease of non-availability of suitable 
candidate for promotion, then by initial 
recruitment

i
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A

• A “il I ^•^^Bachelor’s. Decree from n rcc'ooni7ed llnivcr^i'''1 *^
.w»iu-uiic ycur juiiiOr Uiploma in i-'hysicai izducarior"" years.™ 
course or Army • equivalency of ’other equivalent 
qualification.

17 . t

I *•••»-•• »v =t—•

(b) iM-enty per cent by promotion, on' the 
basis of seniority-cum-fitness....frQm^ 
amongst the Primary' School ' Head 
Teachers with at least five

iiMuo*

years service 
and having ,iiualifi,catibn .prescribed for 

, initial recruitment of Physical Education 
Teacher:

Provided that if . no suitable 
candidate is available for promotion then 

_ on the basis of, seniority-cum-fiincss, 
from amongst Senior Primary School 

. Teachers with at least five, years 
and having qualification prescribed for 
iniiiaJ recruitment of Physical Education 
Teacher.

•c-

service

Note: In case of non-availability of suitable 
candidate for promotion, then by initial 
recruitment.■; T

,1^- School Head
(PSHT)

By promotion, on the basis of seniority-cum-
filness, from amongst Senior Primary ' School 
Teachers with at least ten years service and' 
having qualification prescribed , for iniTM 
recruitment of Primary School Teacher.
■3y promotion, on the basis of seniority-cum- 
fitness, from amongst Primaiy School Teachers

'.V'0. cr
'j'.

|

• At
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wiih 'at- least five
having qualificationyears service

^ prescribed for 
recruitment of Primary School Teacher.

as sue

Primary School Teacher ; 
(BPS-12). • i

.1 • . I

21.
(i) Intermediate or equivalcnrqualiUcaiion, Irom I 

a recoenjzed Board with Primary School 
feacher CcrtiPcaie/ Diploma in Dducaiion 

rrom a recognized Institute; or

ve rs ■3 cars. level: provided that if „o suitable candid
w,.hintlteUnionCouncilisavailableh - 
•he adjacent Union Councils on merit

r

4

'") ^'-'conda.y School Certificate, from a 

recogni2ed Board in second Division with 

wo \'ea.T Associate Degree in Education 
irom a recognized University.

II

I
t

Qfiri
■ (BPS-h^);-—- , . ; l^crmed^e^virh HiD-e-Quran rind Qi^dTsIiilT 

Irom a recognized Institution. 18 to 35 By iniiiaUccnjiime^ 
years. iu. ••

>

%
,r

;

4

i



SCHEDULE

S€leC/iOfJ Cnferi^n nnri ^fl,

1^0 • I •
oe o:i wrcier:^

cauarionol Qualifu. JIo,, ■— ^ •
Total Marks:

A too
ssc ‘̂4

Starh ooiainecixm/tolalmarki -~ 
MWKsobiomeJ .XyO/ioicJnTaT^

Tiorksobioined X 20 / total marh~ 

~MarKs Obtained X 20/ total m'ci^klZ

■___ '^farJ<sobtamedX i i / total marklZ

Marks = 05 ! ----------

«\HSSC
•W*-- X. •» ^

BA/BSc

^’-oon,.!Arabia urd

~MPhWPkO^

' t

Theolo(n>

Colegory Of Qualification
Total Marks 100

SSC
Marh obtainedX20/total marks~-------
Mans Obtained, X 20 / toi^hi^^fhZ-----

Masks abtained X 20 / total „ari^___

Marks Obtained X 20/total marks =~.---- --

Marks obtained X15/total marks = ~

Marks = OS

HSSC. ■

BA/BSc

~W^MSc/M,Ed/MA Edu 

M.A IslairJat/ShahdatuI
Islam ia 
MPhiUP^

•i*'

O

tulAlamia HI Uloomul Arabia wal 
tied Tonzimuraul \^qr’om a reco

ul MaAaris



■ 1

2S.Oarl/Oarin

Cafcgory of Qualifiljation ' . Oe- Total Marks 100* j'
*■

ssc r.7-
Mr.rks obt^amcdX20: total marks = *

-;5'

Qirf Sonadfrom n recognized 
Institution.
HSSC ~T^----------

•><. V
Marh obtainedX20/toialmarks = 

btarks obtained X 20 / total marks =

■ biotrls obtni^X:o77::;slmart::^Ba/USc
•7-

MMMSc/MErl/M4 gj,, 
~MPIiib'PhD ^ ^ ~

M'irh obtainedX Is .■ total marks
MdrKT^a QJ

a

Certified Teacher 
(General, Industrial Arts,

'«s

Agriculture fiome Ecdnontiai)

Category of Qualification

__ " Aforij obtained X 20/total

~Marks obraineT'x20/total marks =

For Candidate of Science grodPr 

~ sc^CnTt /r'O'ol
obtained by a cattdidote durim his srlrr,in„

SSC ■

HSSC

*'4^ ^yiy,u„4ca- A Au/ lotai marks 

Carles ohtaim^X20/total
:•

7^urks obiaine^fsjiotalTddf^^

,CT Certificate/ Diploma in Education 
/ADD.

Marks '- 05 .r
I

it



‘ MfiSter

For Candidate of Science ^roupTotut Marks 100Cattery of Quolifeution
A
Sf

j Extra marks for FSc. 5 Extra marks for B.Sc and 
5 Extra marks for M.Sc ^^'ill be added to the total 
score

Marks obtained X 20 f total marks “ssc.
obtained by a candidate dnrinif his selectionMarks obtained X20/ total marks •

Siorks obtained X 20 / total marks • 

Marks obtained X20/total marks " 

Marks obtainedX iS / total marks - .

-RSSC •t

BA/BSc

________________
driA/MSc/M.£d/kU Edu

Marks ■ OS \\TfX ^m/hP: ,____________

^•/^^Srvs^^'Education Teacher
____

'S^^Oxtesotjof Qualification
' ^ - .• r/i'.*'

-'li'

\ ■\
- — 'Far'Candidate of Science grouplotdFMarks tuO’^'

S fjmro marks for FSc, S Extra marks for B.Sc and
S Extra marks for M.Sc will be added to the total

furtn^tiinstmmn--

Marks obtained X 20 / total marks =r*

rUaPkTdbidined-X'JO/loiai Ti

—- iTr^Tier-'-

i.

.V
T^al-^bfained ,^20 / total ma/ks « _ 

Marks obtained X 20 /total marks = ..

5?^
o •“

JiJUE/rSrJ'Eauivoleni Certificate

.Mardcs-ohlQinedXJ-SJjQlQl marksWr imfMSdMEd/MA-Edur^ :
sT-V^r.- • - •

Marks = OS{jmdUPhD :,-i»

> •

a



Prbnn/v School Teacher

Category of Qualificoilon iToial Marks 100 For HumaniJies group at For Condidale of Science group
Inte/mediafe Level

SSC Hfa/ks obtainedX 20/total markt » S Extra marks for FSc. S Extra marks for B.Sc and S
Extra marks for MSc w/// be added to the total 
score obtained by a candidate during his selectionHSSC ■ ]Marks obtained X 10/total marks ®

3.</BSc Werh obtained X 25/fotaJ marks *»

PST Certificate/ Diploma in \*Marks obtained X 20/ total marks “
Educciion/ADE. IyjJMSz'M.Sd/M/ Edu Marks obtainedX 20 / total marks ®1/

\iMarks ® OSMPhil/PhD

Other condisions:’

}. The concerned Appointing Authority wilkcruiinize and verify the documents and moke the appointment as per prescribed rule and the \viH get the ^uments 
■ verified after the issuance of'appoinfmesbrderswiihin'shorie'sr^'sTiblethne, not acceeding ninety (90) days.

2. The merit Ibi prepared by the concem^ppointing authority shall be displayed for ten 'days to receive the objectio^appeds. ifony, and shali issue the final 
merit list after making necessary correddns while addressing the observalions/objections/appeals, followed by requisite appoinlment orders.

3. In case a docvmerufs) is/are found foke^orged/ bogus upon ^scrutiny/ verification, the service of the teacher concerned shall be terminated and the 
paid to him as salary shall be reco verd^om him and an FIR shall be, lodged against him on account of forgery/fraud under the relevant law.'
Deni Asnad frtm recogni^ Tcaeemoti^Wcfaqul Modaris, _0^\ Uloom..Sajdu Sharif Swat, Darul Uloom Charbagh Swat, Da/^I Uloom ChilraJ, DaniJ 
Uloom Darosh ChitraJ and any o*cr (feemmeht run Darul Uloom, as notifi'edby the Government from time to Ume wUl be acceptable for the purpose of

: appointment against the posts of ArabicSeachers or Theology Teachers, as the case may bei

amount

h> •

r
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NO. F. l-l/20],i/U]iGr(!:uion (‘>H)F01:. 
■ _ ' Gbvcrmncut o I' Fakisian

Federal Directorate: of education
. * * r-

<\ :
.

I f
%

Islamabad, Uie 24^ April 2012 .;:

OtTPICK ORBICR5'-J7 7 ■
n' i ■ 'u coJilvnualion of Federal Difcclorale of fcducalion’o oOlcc order of even number 

■ d ne-'' 1 Go ’’011 cooscqv.cnl upon one Vime waiver In llie conditions of queitncaiton/cxpcrienc.
; 2;:^:dtMi;eftf:"M^isler ^^ide U. P. No. 37oP/.SI>1^^2 - conv^^

■ by die iT-apilal Administration & Development Div.sior. vide t.o.f. _
">3,O'! OO'0 and on-the fecomnicndations of Depai'.niC.''.:al Piomo-.ic.n Con'-..!., v. i-i_ ‘ ‘ "V • 
2-1.04.2.012, the following Maude Trained Teachers (B^) ere promoted to the upgraded po..t o.
Elemcnla'O' School Teacher (BS-14) '.v.c.F 01.01.2011.

INSTnUTJONDATE OFUIRTH•• name.•S.'i
IMS Ci-V)C*6.l/7. IDO.______
iMSG.G-6-7/4, JBD. _

i U/SGf:-XI.DKOKr.GANCiAl7 
TiMSG a->0. DHOK^g GANGAL 
■} !MiS a>\0. HOON DHAMly.L

0l.Q?..I9.i3
0S.12.!95<?

: : ! 2:/\:NAD lilDl__________
11 u K' i-i s ana JABEEN
KII-l-A'!‘rtAANA •

'“.r" "kAllsAfrVA PvVHEN 
.5 AUrOAPAKVEEN 

i 6 J-UKMRAJ BEGUM
_7^ .SAJJDA niBl___________
• -'s lewUC.AM PIZA_________

y- '■'“•VXrlvi'.A.NDA MASOOD 
ICWATGON

_*1_ <JI;IC.IEAM SAKINA
At .'n.aTmaTubi ________

o.

olol.r*;5-i •I *
22.I0.1955
^7.1956 ■ 1 IMSO 0-X). DHOKli GANGAL •

JMSG a-X). G-9/1. lOD 05.02.1936
30.03.195*'.

#-
iMiS (l-V) No.?-;G-6/l________
I;V.:jC (I-V).HOON DMAiV.f.-\b
7m.SG{!-X). I-!0/-1. IBO. •________
IMSG Cl-V).DHO:<u MASHU Q'A) 
lv;SG(rV) 0-6A:. 1130___________
IMS {l-\0. KOT WATWIAL

I?..05.»9.'^3 
15.0.'. 1955

. ) 3.0'!. 1939
22.06.1953
23.0‘>.»9-'r'
15.0.^.1952
02.01.1956

AMrW.-. OliCUM. -.3
IMS (NV). ?1ND PARACHAKHUKSWID AKHTAR.14
IMS (I-V3.G-7. 3/1.IDD.KAUSAU SUl/fANAI.5
iM3 G-V). NC.5:. !BD:02.06.1954.SURRAJYA BANO

.viasooda az\z
. 16

IMS (I-V)- book/-, banoial_______
IMS (I-V)- UPPRA GHORA_____
IM.SG (f-X). SANG JANi (FA)
IMSG (I-VIIQ.S. l~-7.4. 1130._________
IMSG 0-Vni)No.49.l-l0/l___________
IMSG (l-V). MOHRl MUGHAL (FaI
IMSG (l-V). MiOKRi MUGHAL (FA) 
IMSG fl-X). UNlVl-RSiTY COLOI^ 
1MS(I-V)N-o. 3. C-S
IMS(I-V). N0.3. i3D._______________
IMS (l-V). G-7.i. ino._____________
IMS (l-\aN0.49. MO/!. IBP ~ 
IMS (FV). KOT HAT.HtAl. (FA),
IMS O-V^NO.'IO, 1-10/1

06.06.1954■'17
. 16.0S.i953GULPOOE AKHTARIS

06.I2.I9.53 
02.09.195*’. 
01.OS.! 9.55

CUL-F.-KASREEN-19
SllAMSHAD BEGUM-'20

21^ PARVUEN AHTAR '
22 lUJKWSAN A TANVEER 

■ 23 ! ZAHIDA PARVEEN 
■'26~’ Sl-lAGU\~rA SHAHEEN 

25 NASiM AKHTAR '

16.05.1953
03.02.iv37
02.06.19.55
15.02.195*'. 
1 l.i0.Il-.''5 
0l.04.)'95:.’

y.AJMA YASMEEN26
RASHIDA YASMEEN ' '
iuJKHSANA TARIQ_______
smahTdaparveen 
.SYEOA NASKEEN AKJ-iTAR

•27
03.09.1955' 
01.01.1955

2S
29

20.0S.i95930
}«:.—i- IMS C(-V).C-7. 3/1. 1!3D15.12.19.59■SA.V.IA !!.\N.*\N 

‘'SAnfRA ASl-jTAO KAZM.I
I J : +I; IMSG par.cha q-a).19.12.: 9.5*>I I

;■ • . ..

IMS (1-V-).N0.69. I13D.
;3.02.: A’.-ir:'..\ UL-GUM
05.0J.J-757 
15.10.: 952 
06.01.1953
16 10.1933

36 1 MASIM AKHTAR
IMS (I-V).G-6.l-2. )D.D.
IMS (l-V)No.7.G-7/3-3

■35 i .EUSHKA KHANUM-!.. 36 I JCSPHINYOUHIS
_37 AZiM.ATUNNiSA 

• 3S . I SAE.'A SUE3ANA.*.

IM.SG (i-lQ. DHALIALA (FA) •
jWS(T-X). G-S.6.1CD. __________

'■ ! !MS(I-V).?/f:S'tKAEA(F/0_________
! iii-lS a-O^ORI'UR SilAl-iAN (FA)

I -MS 
I FIMS ___________

-VPrineipar" 
l.M.'i for Girls (I'X)
Syedan (F.A) Islamabad

10.05.1959 
20.05.1955.-39 I MUNAZA CUE______

' 40 ~!~CHAZAhA YASMEEN' 
41 a.AZiA ZAMAN

15.0-i.l9.5.S
}6.i2.1959
02.05.1962RUKHSAN'A YASMEEN62

it

\
• t.ra j\

V.'N\ V '



I.
(l-V). c.-s/j__________-

" 1 V.>=:r, p.-xy NOORPUR SVlAji^
iM?;n-V)G-5/2 ^-------—_
i;/.S(i-V).G-n/j___________
IMSG f‘->n. Pungrqn--------------
iyiSd (i->Or -------------

“ tMSf. fl X> MALKAN_
- chakshchx^iD,

hViSG G-VVPHOK JuRANj----
liViSG n-v) P1ND BEGVML^ 
lMSG(r>:), 3ADAIQADIR
hakhsh___________ _____

TmSG JAGIOT 0^-------
"i.vrsG g-V) Scvcm _______

lMS(i-V)G-7/4____________
iMSG O-'O GAGIU _______
IMSG n.ViKorHatyd _
IMSG MAG. MOHRIAN (FA)^

.y

6.6.197T~ 
14.5.19^

. lS.4.i9S^
2ii.i2.I933|

~ 3.7.1977~
03-07.19^ 

275.1956^
r.i.wr^ ■__

K.0.1J9^ .

: • . 35,.K-A KAUSAR__ ;-----L__
']■ MA Dial________ _______
.s(j!4AllvA ClTOi-iAN ---------
SADIA HAYA'l'_______ ^------

..^■S AMTIA^ AKOA_______;------
GHULAM ^PGHUA , - ----
^ASP.n2^I^Vr:l^ — 
' OUD.SIA RAJAlVrGt?^.!^:—1 

i92 ^AM»kA JABl;-nN ____ _

< •

• f

539
/ n591 ‘ !!

.1\ . i3.8.\971 .
01,04.1974 
i7.q4j974_]^ 

14.10.197(5 • 
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I• , ■ DIRECTORATE OF ELEMENTARY & Slj:CO^'OAlrY• EDUCATIOiN' KHVBER
PAKHTUN KHWA. PRSHAWAR

T
.1

Notificiition

Consequent upon the approvnl of Ihc ticpanmenial promotion committee /

(DPC) meeling held on 07/08/2012, the Tollowing assisianis/stenographcrs of Elementary 

& Sccoiulary Education Depariineni arc hereby pntinoted/adjuslcd as regular 
superintcnclenls/budget & Accounts Officers (B-I6) in the interest of Public Scr\acc with

^ ’

iniinccliatc cfTcci.

S/No Name & From Promoted as Remarks
Dcsig.nation i

Almas Khan 
Stenographer

4Directorate Ei'cSE, 
Khyber Pakhlun Khwa

Supdt: Estt:
Directorate E&SE,

K/Pakhtuii KJia ______________
Services Placed at the disposal of DE 
(FATA) Peshawar for further.

Already Occupied

2 Sher Malik
Assistant

AEO Mohammad
1

3 Mohammad Ashiq 
Assistant

tEDO (E&SE) 
Abbolta Abad

EDO (E&SE) 
Batagraam

Against Vacant 
Supdt post B-16

5 i

t4 Amanullah
Assistant

EDO (E&SE) HanguEDO (E&SE) Tank Against Vacant 
Supdt post B-t6

'Mo ham m a d J1 y as 
Assistant

5 EDO (E&SE) Haripur EDO (E&SE) 
Kohisian

Against Vacant 
Supdt post B-16

r

f
6 Naunian Ud Din 

__ Assistant 
Allaf Hussain

____Assistant __
Muhammad Ismail 

Assistant

RITE (F) Bannu EDO (E&SE) Hangu Against Vacant 
Supdt post D-10 i.

7 EDO (E&SE) 
Abbotta Abad

EDO (E&SE)
Battagraam_______
EDO (E&SE) Karak

Against V'ac^nl 
Supdt post B-16

S RITE(F) D.I. Khan Against Vacant 
Supdt post B-16 
Against Vacant | 
Supdt post B-16 I
Against Vacant 
Supdt post B-16

9 . Ibraliim Assistant EDO (E&SE)
Nowshera

DDO (F) Dir Upper

10 Abdul Tamim 
Assistant

Directorate (E&SE) 
Khyber Pakhun lOiwa

DDO (iM) Buner

Saidul Israr
Assistant

11 • RJTE (MOThana) EDO (E&SE) Swat Against Vacant 
Supdi post B-16

12 Khadim Shah
Assistant

EDO(E&S£)
Charsadda

DDO (F) Timargara Against Vacant 
Supdt post B-16

13 Sanauilah
Assistant

DDO (F) Swabi EDO (E&SE) Swat. Against Vacant 
Supdt post B-16

14 Habib Aslam
Assistant

EDO (E&SE) Mardan EDO (E&SE) 
Kobistnn

Against Vacant 
Supdt post B-16 
Against Vacant 
Supdt post B-Ki

• 15 R,ahim Khan 
■ Assistant

EDO (E&SE) Swat EDO (£&$E) Swat
I

16 Jamshed Khan EDO (E&SE) Swat DDO (M) Timargara Against Vacant 
Supdt post B-16 !

I

V
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fAgainst Vacant 

Supdt post B-16
EDOs'E&SE) 
D.l Khan

EDO (E&SE) D.l KhanSheikh AmanUllah17t ■

>N Against Vacant 
Supdt post B-16

EDO (E&SE) 
Dir Upper

EDO (E&SE) SwatIrshad Muhammad18-/

Against Vacant 
Supdt post B-16

EDO (E&SE) Chiira!EDO (E&SE)ChilralAbdul Wadood19
A
iAgainst Vacant 

Supdt post B-16
EDO (E&SE) Swat j EDO (E&SE) KarakAbdui Wadood20 i-

r
Against Vacant 
Supdt post B-16

EDO (E&SE) 
Shangla

EDO (E&SE) SwatZubair Muhammad21
1

Against Vacant 
Supdt post B-16

DDO (M) Wari DirDirectorate (E&SE) 
K/Pakhtun Khwa

Mukamil Khan22 r

Against Vacant 
Supdt post B-IG

EDO (E&SE) KohalDirectorate (E&SE) 
K/Pakhlun Khwa

Shamsur Rahman23 f
s
C

Note ;
Charge report should be submitted to all concerned.1. I

4>
I>
i((Muhammad Rafiq Khattak) 

DIRECTO I

Endst: No. 612.52/A.23/MS/Promotcd/Adjustc/2012. detail Peshawar the 02/08/2012 
■ copy of the above forw'arded to the:

1. PS to Minister for Elementary & Secondary Education Department K/?akhtun 
Khwa.

2. PS to Secretary Govt of Khybcr Pakhiun Khwa Elementary & Secondary 
Education Department.

3. Director Curriculum & Teachers Education Khyber Pr;khtun Khwa Abbatta Abad.
4. Director of Education (FAT.A) Peshawar.
5. Director Provincial Institute of Tcachers l-.diic: Khybcr Pakhtun Khwa Peshawar.
6. Accountant Genera! Khybcr Pakhtun Khwa Pcshawai.
7. District Accounts Officers Concerned:
8. Agency Accounts Officers Concerned:
9. Executive District OfTicers (E&SE) Concerned.
10. Agency Education OlTicers Concerned.
1 1. Deputy District Officer (E&SE) Concerned.
12. Superintendents Concerned.
13. PA to Director Elcmcnlaiy & secondary Edu: Khybcr Pakhtun Khwa Peshawar.
14. PA to Additional Director (Esit) & (Dey) local office.
15. Master flic.

T
r

I
I
i

Deputy Directory (E&SE)

: V.
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Bi:rO[^E THE SERVICE TRIBUNAL KHYBER PAKHTUNKHAVA PESHAWAR
'i

1^^/20!3.

\^RSUS

SERVICE APPEAL No;
I

1.Appellanth i*
I \
\ \

The Secretary Elementar>' & Secondan' Education Department Khyber Pakhtunkhvs'a, Peshau'ar & 
others ------Respondents

: PARA WISE COMMENTS ON & FOR BEHALF OF THE RESPONDENTS No: 1.2.3 & 4.

Rcsncctfullv Shewethr-

The Respondents submit as under

Preliminary objections

The appellant has no cause of action/locus standi.1

2 The instant appeal is badly time barred.

The appellant has concealed the material fact from this Hon! able Tribunal hence 
liable to be dismissed.

The appellant has not come to Hon! able Tribunal with clean hands.4

5 The present appeal is liable to be dismissed for non joinder/mis-joinder for 
necessary parties.

6 The appellant has filed the instant appeal on malafide motives.

7 The instant appeal is against the prevailing la\s's & rules.

The appellant is estopped by his own conduct to file in present appeal.

The instant appeal is not maintainable in the present form & also in the present 
circumstances of the issue.

S •

9

10 This Hon lable Tribunal has no jurisdiction to adjudicate the present appeal.

The appellant has not submitted any departmental appeal through proper channel 
and in accordance with Section -22 of Khyber Pakhtunkhw'a CiNil Serv'ant Act 1973 
and civil sen'ant appeal rules 1986. Hence the present appeal is not tenable and 
liable to be dismissed.

11

12 ■ That the rule 3(2) of Khyber Pakhtunkhwa Civil Serx'ant (appointment, Promotion 
and Transfer) rules 1989, authorize the department to lay down the method of 
appointment, qualification and other conditions applicable to the post in 
consultation with the Establishment & Administration Department and Finance 
Department. Hence the appeal in hand is liable too be dismissed.

*

13 That it was observed by the Apex Court that it is exclusively with in the domain of 
the government to decide whether a particular qualification will be considered 
sufficient for promotion from a particular grade and it is also with in the domain of 
the government to change the above policy from time to time as no body can claim 
any vested right in the policy.

* -.ST'

>
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This Para pertains to the service record of the appellant. While the appellant has not 
presented his appointment order and attested copy of service book, hence no comments.

2 As replied in Para above.

Inconect & denied. The previous recruitment policy, rules & qualifications are amendal by 
the aovemment and enhance the qualification and standard for recruitment and promotions 
in o^der to maintain efficiency in ser\hce, in consultation Mth establishment and Finance 
Department, under the'rules 3(2) of Khyber Pakhtunhwa Ci\hl Servant (appomtment, 
Promotion and transfer) rules 1989, on 13/11/2012 as annexure of the appeal).

The mentioned rules and qualification in this Para are applicable to those fresh candidates 
direct recruitment having the age 18-35 years and intends to enter in the E&SE Department 
as PST BPS-12. WTiile the appellant has 32-years service.

5 Incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rules 
vide notification dated 13/11/2012 under the rules on the subject.

6 This Para pertains to record and with out my documentar>' proof, hence denied.

Incorrect and denied. The rules/qualification mentioned in this Para are not related to the 
appellant being PST. The qualification and other condition mentioned in this Para relates to 
senior PSTs BPS-14 and their promotion to Head Teacher post BPS-15 in E&SE 
Department. It would not be out of place to mention here that under the said rules/policy 
hundreds of PSTs has already been upgraded/promoted to senior PST, and Head Teacher 
post and the same are not impleaded in the present petition.

Correct to the extent that respondent department notified the rules for the 
recruitment and promotion for the teachers of various cadres dated 1 j/11/2012, in 
accordance wath the prevailing law, rules on the subject and to improve/enhance the quality 
education in the best interest of Public while other contents of this Para are incorrect, 
misleading one and denied.

9 Incorrect and not admitted. No civil servant has legal and vested right in promotion and 
policy as held by the apex court while the government has the right to enhance the 
qualification and standard for recruitment and promotion in order to maintain efficiency in 
service and to improve/uplift the standard and quality of education, in best interest of

' public. The appellant himself is responsible for not improving his academic qualifications, 
teaching skills during his 32-years ser\'ice, being connected/attached with teaching 
profession.

10 Incorrect & not admitted. The statement of the appellant in this Para is against principle of 
natural justice, merit and without any cogent legal ground or proof, against law, rules in 
vogue hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic and 
professional qualification, and the same is against norms of natural justice and merit.

12 Incorrect & not admitted.

Incorrect & not admitted. The present appellant does not fall within the definition of 
aggrieved person and there is no reason for the petitioner to be aggrieved from the 
mentioned prevailing policy dated 13/11/2012. While the appellant did not implead the 
upgraded/promoted under the said rules and those having the higher qualification than 
appellant and waiting for promotion. Hence the appellant has no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Tribunal, hence the appeal in hand is 
liable to be dismissed inter alia on the following grounds:-

' 'T-.'OiS FACTS • 1
;* ■'

V ■;

1

4

7

8

11

i13,
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Incorrect and not admitted. The statement of the appellant is baseless, false and based on 
malafide motives, against the law, rules & policy on the subject in vogue, hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing wth other PST teachers having higher academic & professional 
qualification, and the same is against norms of natural justice and merit

Incorrect & not admitted. No one has been treated discriminaiely . The stalemrait of the 
appellant in this Para is baseless against the law & rules on the subject and against principle 
of justice. No civil sen^ant has a legal and vested right in promotion and policy as held by 
the apex court while the government has the right to enhance the qualification and standard 
for recruitment and promotion in order to maintain efficiency in service and to improve/ 
uplift the standard and qualit)' of education, in best interest of public. The appellant himself 
is responsible for not improving his academic qualifications, teaching skills during his 32 
years service, being connected/attached with teaching profession.

As replied in para above.

A

B

C

D

E Incorrect & not admitted. The acts of the respondents are legal & lawTul & in accordance 
with the constitution.

F Incorrect & not admitted. The mention notification is in accordance with law & rules.

Incorrect & not admitted. Clerks & PST teachers are two different cadres havdng different 
jobs duties & responsibilities. Hence their rules, procedure of recruitment & qualification 
shall also be different. Hence denied.

G

In view of the above submission, it is requested that this Hon’ able Tribunal 
may very graciously be pleased to dismiss the appeal with cost in favour of the 

respondent Department. ^

Du-ector
Elementary' & Secondary Education 

Khyber Pakhtun^w=a Peshawar.
St cretary

Elementary & Secondary Education 
Department, G( vernment of Khyber 

Pal htunkhwa

Gov't: Of Khyber Pakhnmkhvv'a, 
Establishment Department, Peshawar,

<cz

Sec ‘etary
Govt: Of Kliyb ;r Pakhtunkhwa, 
finance) Department, Peshawar,

h -

• ♦
i

the gov'enuiix-u._______^
any vested right in the policy.

\
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<Bl-r ORE THE SERVICE TRIBUNAL KHYBER PAKHTUNKHWA PESHAWAIR>
}

f SERVICE APPEAL No: ^^/2013.

VERSUS

;
f !■

i
•Appellant

Tlie Secretary Elementary &. Secondar>' Education Department KEyber Pakhtunkhw^ Pesha\s^ & 
others ------Respondents

PARA WISE COMMENTS ON & FOR BEHALF OF THE RESPO^^DENTS No: 1.2.3 & 4.

Respectfully Sheweth:-

The Respondents submit as under

Preliminary objections

1 The appellant has no cause of action/locus standi.

2 The instant appeal is badly time barred.

The appellant has concealed the material fact from this Hon! able Tribunal hence 
liable to be dismissed.

4 The appellant has not come to Hon! able Tribunal vyith clean hands.

The present appeal is liable to be dismissed for non joinder/mis-joinder for 
necessary parties. i

6 The appellant has filed the instant appeal on malafide motives.
1

The instant appeal is against the prevailing laws & rules.

The appellant is estopped by his ov.m conduct to file in present appeal.

The instant appeal is not maintainable in the present form & also in the present 
circumstances of the issue.

7

8

9

10 This Hon lable Tribunal has no jurisdiction to adjudicate the present appeal.

The appellant has not submitted any departmental appeal through proper channel 
and in accordance with Section -22 of Khyber Pakhtunkhwa Civil Servant Act 1973 
and civil servant appeal rules 1986. Hence the present appeal is not tenable and 
liable to be dismissed.

11

12 That the rule 3(2) of Khyber Pakhtunkhwa Civil Servant (appointment. Promotion 
and Transfer) rules 1989, authorize the department to lay down the method of 
appointment, qualification and other conditions applicable to the post in 
consultation with the Establishment & Administration Department and Finance 
Department. Hence the appeal in hand is liable too be dismissed.

That it was observed by the Apex Court that it is exclusively with in the domain of 
the government to decide whether a particular qualification will be considered 
sufficient for promotion from a particular grade and it is also with in the domain of 
the government to change the above policy from time to time as no body can claim 
any vested right in the policy.

13
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, 1 1 This Para pertains to the service record of the appellant While the appellant has not 
presented his appointment order and attested copy of service book, hence no comments.

2 As replied in Para above.

Incorrect & denied. The previous recruitment policy, rules & qualifications are amended by 
the government and enhance the qualification and standard for recruitment and promotions 
in order to maintain efficiency in service, in consultation Mlh establishment and Finance 
Department, under the rules 3(2) of Khyber Pakhtunhw'a Civil Servant (appointment, 
Promotion and transfer) rules 1989, on 13/11/2012 as annexure “B” of the ^peal).

4 The mentioned rules and qualification in this Para are applicable to those fresh candidates 
direct recruitment having the age 18-35 years and intends to enter in the E&SE Department 
as PST BPS-12. While the appellant has 32-years service.

5 Incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rules 
vide notification dated 13/11/2012 under the rules on the subjecl.

6 This Para pertains to record and wth out my documentary' proof, hence denied.

7 Incorrect and denied. The rules/qualification mentioned in this Para are not related to the 
appellant being PST. The qualification and other condition mennoned in this Para relates to 
senior PSTs BPS-14 and their promotion to Head Teacher post BPS-15 in E&SE 
Department. It would not be out of place to mention here that under the said rules/policy 
hundreds of PSTs has already been upgraded/promoted to senior PST, and Head Teacher 
post and the same are not impleaded in the present petition.

S Correct to the extent that respondent department notified the rules for the
recruitment and promotion for the teachers of various cadres dated 13/11/2012, in 
accordance with the prevailing law, rules on the subject and to improve/enhance the quahty 
education in the best interest of Public w4iile other contents of this Para are incorrect, 
misleading one and denied.

9 Incorrect and not admitted. No civil servant has legal and vested right in promotion and 
policy as held by the apex court while the government has the right to enhance the 
qualification and standard for recruitment and promotion in order to maintain efficiency in 
service and to improve/uplift the standard and quality of education, in best interest of 
public. The appellant himself is responsible for not improving his academic qualifications, 
leaching skills during his 32-years service, being connected/attached with teaching 
profession.

10 Incorrect & not admitted. The statement of the appellant in this Para is against principle of 
natural justice, merit and without any cogent legal ground or proof, against law, rules in 
vogue hence denied.

11 Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having bdgher academic and 
professional qualification, and the same is against norms of natural justice and merit

12 Incorrect & not admitted.

2

Incorrect & not admitted. The present appellant does not fall wthin the definition of 
aggrieved person and there is no reason for the petitioner to be aggrieved from the 
mentioned prevailing policy dated 13/11/2012. While the appellant did not implead the 
upgraded/promoted under the said rules and those having the higher qualification than 
appellant and waiting for promotion. Hence the appellant 1ms no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Tribunal, hence the appeal in hand is 
liable to be dismissed inter alia on the following grounds:-

13 I
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Incorrect and not admitted. The statement of the appellant is baseless, false and based on 
malafide motives, against the law, rules & policy on the subject in vogue, hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers ha\nng higher academic & professioiml 
qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted. No one has been treated discriminalely . The statement of the 
appellant in this Para is baseless against the law & rules on the subject and against principle 
of justice. No civil sen'ant has a legal and vested right in promotion and policy as held by 
the apex court while the government has the right to enhance the qualification and standard 
for recruitment and promotion in order to maintain efficiency in service and to improve/ 
uplift the standard and quaiit>' of education, in best interest of public. The appellant himself 
is responsible for not improving his academic qualifications, teaching s.kills durino his S'? 
years ser\'ice, being connected/anached with teaching profession.

As replied in para above.

Incorrect & not admitted. The acts of the respondents are legal & lawful & in accordance 
with the constitution.

incorrect & not admitted. The mention notification is in accordance with law & rules.

Incorrect & not admmed. Clerks & PST teachers are two diSereni cadres having different 
jobs duties & r«ponsibiliiies. Hence their rules, procedure of recruitment & quiificaiion 
shall also be different. Hence denied.

Ill view of the above submission, it is requested that this Hon’ able Tribunal
may very graciously be pleased to dismiss the appeal with cost in favour of the 
respondent Department.

A

B

C

D

E

!•

• G

/Director
Elementary & Secondary Education 

Khyber Pakhtun^wa Peshaw'ar.

s
Scoretai*)'

Elementary & s4ondar>' Education 
Department, Government of Khyber 

Pakniunkhwa A
Secret^’(7

S^rctar}'
Govt; OfKhyter Pakhtunkhwa, 
^'in^ice) Dephnmem, Peshawar,

Govt: Of Khyber Pakhtunkhwa, 
Establishment Department, Peshawar,

the goveriutic.....___ ^
any vested right in the policy.



BLr 0R£ THE SERVICE TRIBUNAL KHYBER PAKHTUNKHWA PESHAWAR
s'

/2013.

Psr
VERSUS

SERVICE APPEAL No:■!

\
t '

.Appellant

The Secretary Elementary & Secondary Education Department Khyber Pakhtunkhvva, Peshaw'ar &
■-----Respondentsothers

PAIUWISE COMMENTS ON & FOR BEHALF OF THE RESPONDENTS No: 1. 2.3 & 4.

Respectfully Sheweth:-

The Respondents submit as under :•

Prcliininarv objections

The appellant has no cause of aclion/locus standi.

2 The instant appeal is badly time barred.

The appellant has concealed the material fact from this Hon! able Tribunal hence 
liable to be dismissed.

4 The appellant has not come to Hon! able Tribunal with clean hands.

The present appeal is liable to be dismissed for non joinder/mis-joinder for 
necessary parties.

The appellant has filed the instant appeal on malafide motives.

The instant appeal is against the prevailing laws & rules.

The appellant is estopped by his own conduct to file in present appeal.

The instant appeal is not maintainable in the present form & also in the present 
circumstances of the issue.

This Hon lable Tribunal has no jurisdiction to adjudicate the present appeal.

The appellant has not submitted any departmental appeal through proper channel 
and in accordance with Section -22 of ^yber Pakhtunkh^'a Civil Servant Act 1973 
and civil servant appeal rules 1986. Hence the present appeal is not tenable and 
liable to be dismissed.

That the rule 3(2) of Khyber Pakhtunkhwa Civil Servant (appointment. Promotion 
and Transfer) rules 1989, authorize the department to lay down the method of 
appointment, qualification and other conditions applicable to the post in 
consultation with the Establishment & Administration Department and Finance 
Department. Hence the appeal in hand is liable too be dismissed.

That it was obser\'ed by the Apex Court that it is exclusively with in the domain of 
the government to decide whether a particular qualification will be considered 
sufficient for promotion from a particular grade and it is also with in the domain of 
the government to change the above policy from time to time as no body can claim 
any vested right in the policy.

5

6

7

8

9

10

11

12

13
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^ 1 This Para pertains to the service record of the appellant. While the appellant has not
presented his appointment order and attested copy of service book, hence no commits.

2 As replied in Para above.

Incorrect & denied. The previous recruitment policy, rules & qualifications are amended by 
the government and enhance the qualification and standard for recruitment and promotions 
in order to maintain efficiency in service, in consultation with establishment and Finance 
Department, under the rules 3(2) of Khyber Pakhtunhu'a Civil Servant (appointment, 
Promotion and transfer) rules 19S9, on 13/11/2012 as annexure “B” of the appeal).

4 The mentioned rules and qualification in this Para are applicable to those fresh candidates 
direct recruitment having the age 18-35 years and intends to enter in the E&SE Department 
as PST BPS-12. While the appellant has 32-years service.

5 Incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rules 
vide notification dated 13/11/2012 under the rules on the subject

6 This Para pertains to record and Nvilh out my documentary' proof, hence denied.

7 Incorrect and denied. The rules/qualification mentioned in this Para are not related to the 
appellant being PST. The qualification and other condition mentioned in this Para relates to 
senior PSTs BPS-14 and their promotion to Head Teacher post BPS-15 in E&SE 
Department. It would not be out of place to mention here t^l under the said rules/policy 
hundreds of PSTs has already been upgraded/promoted to senior PST, and Head Teacher 
post and the same are not impleaded in the present petition.

8 Correct to the extent that respondent department notified the rules for the 
recruitment and promotion for the teachers of various cadres dated 13/11/2012, in 
accordance with the prevailing law, rules on the subject and to improve/enhance the quahty 
education in the best interest of Public while other contents of this Para are incorrect, 
misleading one and denied.

9 Incorrect and not admitted. No civil servant has legal and vested right in promotion and 
policy as held by the apex court while the government has the right to enhance the 
qualification and standard for recruitment and promotion in order to maintain efficiency in 
service and to improve/uplift the standard and quality' of education, in best interest of 
public. The appellant himself is responsible for not improving his academic qualifications, 
teaching skills during his 32-years service, being connected/attached with teaching 
profession.

i 0 Incorrect & not admitted. The statement of the appellant in this Para is against principle of 
natural justice, merit and without any cogent legal ground or proof, against law, rules in 
vogue hence denied.

11 Incorrect and not admitted. How it can be justified that the appellant po^essing only SSC, 
be treated on equal fooling with other PST teachers having Itigher academic and 
professional qualification, and the same is against norms of natural justice and merit.

12 Incorrect & not admitted.

Incorrect & not admitted. The present appellant does not fall within the definition of 
aggrieved person and there is no reason for the petitioner to be aggrieved from the 
mentioned prevailing policy dated 13/11/2012. While the appellant did not implead the 
upgraded/promoted under the said rules and those having the higher qualification than 
appellant and waiting for promotion. Hence the appellant has no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Triburml, hence the appeal in hand is 
liable to be dismissed inter alia on the following groimds:-

13 I



c;.-..oui\DS.

Incorrect and not admitted. The statement of the appellant is baseless, felse and based on 
malafide motives, against the law, rules & policy on the subject in vogue, hence denied.

incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal fooling with other PST teachers having higher academic & professional 
qualification, and the same is against norms of natural justice and merii.

Incorrecl & not admitted. No one has been treated discriminately . The statement of the 
appellant in this Para is baseless against the law & rules on the subject and asainsl principle 
of justice. No civil servant has a legal and vested right in promotion and policy as held by 
the apex court while the government has the right to enhance the qualification and standard 
for recruitment and promotion in order to maintain efficiency in service and to improve/ 
uplift the standard and qualit>' of education, in best interest of public. The appellant himself 
is responsible for not improving his academic qualifications, leaching skills during his 32 
years service, being connected/attached with leaching profession.

As replied in para above.

Incorrect & not admitted. The acts of the respondents are legal & laudul & in accordance 
with the constitution.

Incorrect & not admitted. The mention notification is in accordance with law & rules.

incorrect & not admined. Clerks & PST teachers are uvo different cadres having different 
jobs dunes & r^pons!bihiies. Hence their rules, procedure of recruitment & qualification 
shall also be different. Hence denied.

In view of the above submission, it is requested that this Hon’ able Tribunal
may very graciously be pleased to dismiss the appeal with cost in favour of the 
respondent Department.
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BK.-'ORE THE SERVICE TRIBUNAL KHYBER PAKHTUNKHWA PESHAWAR

Psr
VERSUS

SERVICE APPEAL No;• A \i Appellantfj ^

The Secretary Elementary & Secondary Education Department Khyber Pakhtunkhwa, Peshav^’ar &
----- Respondentsothers

PAR>\\VISE COMMENTS ON & FOR BEHALF OF THE RESPONDENTS No: 1.2.3 & 4.

Respectfully Sheweth;-

The Respondents submit as under :•

Prcliininarv objections

The appellant has no cause of action/iocus standi.1

2 The instant appeal is badly lime baned.

The appellant has concealed the material fact from this Hon! able Tribunal hence 
liable to be dismissed.

4 The appellant has not come to Hon! able Tribunal Nvith clean hands.

5 The present appeal is liable to be dismissed for non joinder/mis-joinder for 
necessar>' parlies.

The appellant has filed the instant appeal on malafide motives.

The instant appeal is against the prevailing laws & rules.

The appellant is estopped by his own conduct to file in present appeal.

The instant appeal is not maintainable in ^e present form & also in the present 
circumstances of the issue.

6

7

8

9

10 This Hon lable Tribunal has no jurisdiction to adjudicate the present appeal.

The appellant has not submitted any departmental appeal through proper channel 
and in accordance \Wth Section *22 of Khyber Pakhtunkhwa Civil Servant Act 1973 
and civil servant appeal rules 1986. Hence the present appeal is not tenable and 
liable to be dismissed.

Thai the rule 3(2) of Khyber Pakhtunkhwa Civil Servant (appointment, Promotion 
and Transfer) rules 1989, authorize the department to lay down the method of 
appointment, qualification and other conditions applicable to the post in 
consultation with the Establishment & Administration Department and Finance 
Department. Hence the appeal in hand is liable loo be dismissed.

That it was observ'ed by the Apex Court that it is exclusively with in the domain of 
ihe government to decide whether a particular qualification will be considered 
sufficient for promotion from a particular grade and it is also with in the domain of 
the government to change the above policy from lime to time as no body can claim 
any vested right in the policy.

11

12
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1 This Para pertains to the service record of the appellant While the appellant has not 
presented his appointment order and attested copy of service book, hence no comments.

As replied in Para above.

Incorrect & denied. The previous recruitment policy, rules & qualifications are amended by 
the government and enhance the qualification and standard for recruitment and promotions 
in order to maintain efficiency in service, in consultation vsiih establishment and Fiiance 
Department, under the rules 3(2) of Khyber Pakhtunhw'a Civil Servant (appointment, 
Promotion and transfer) rules 1989, on 13/11/2012 as annexure “B” of the appeal).

The mentioned rules and qualification in this Para are applicable to those fi’esb candidates 
direct recruitment having the age 18*35 years and intends to enter in the E&SE Department 
as PST BPS-12. While the appellant has 32-years service.

incorrect. The mentioned policy of 2007 is replaced by recruitment and promotion rulw 
vide notification dated 13/11/2012 under the rules on the subject.

This Para pertains to record and with out my documentary' proof, hence denied.

Incorrect and denied. The rules/qualification mentioned in this Para are not related to the 
appellant being PST. The qualification and other condition mentioned in this Para relates to 
senior PSTs BPS-i4 and their promotion to Head Teacher post BPS-15 in E&SE 
Department. It would not be out of place to mention here tl^t under the said niles/policy 
hundreds of PSTs has already been upgraded/promoted to senior PST, and Head Teaser 
post and the same are not impleaded in the present petition.

Correct to the extent that respondent department notified the rules for the 
recruitment and promotion for the teachers of various cadres dated 13/11/2012, in 
accordance with the prevailing law, rules on the subject and to improve/enhance the quahty 
education in the best interest of Public while other contents of this Para are incorrect, 
misleading one and denied.

Incorrect and not admitted. No civil servant has legal and vested right in promotion and 
policy as held by the apex court w4iile the government has the ri^t to enhance the 
qualification and standard for recruitment and promotion in order to maintain efficiency in 
service and to improve/uplift the standard and quality of education, in best interest of 
public. The appellant himself is responsible for not improving his academic qualifications, 
leaching skills during his 32-years service, being connected/attached with teaching 
profession.

Incorrect & not admitted. The statement of the appellant in this Para is against principle of 
natural justice, merit and without any cogent legal ground or proof, against law, rules in 
vogue hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC, 
be treated on equal footing with other PST teachers having higher academic and 
professional qualification, and the same is against norms of natural justice and merit.

Incorrect & not admitted.

1

4

4

5

6

7

8

9

10

11

12

Incorrect & not admitted. The present appellant does not fall within the definition of 
aggrieved person and there is no reason for the petitioner to be aggrieved from the 
mentioned prevailing policy dated 13/11/2012. While the appellant did not implead the 
upgraded/promoted under the said rules and those having the higher qualification than 
appellant and wailing for promotion. Hence the appellant has no cause of action/ locus 
standi to invoke the jurisdiction of this Hon! able Tribunal, hence the appeal in hand is 
liable to be dismissed inter alia on the following ^unds:-
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A incorrect and not adrained. The statement of the appellant is basel^s, false and based on 
ma afide motives, against the law, rules & policy on the subject in vogue, hence denied.

Incorrect and not admitted. How it can be justified that the appellant possessing only SSC 
be treated on equal footing wth other PST teachers having higher academic & profession^ 
qualification, and the same is against norms of natural Justice and merit.

Incorrect & not admitted. No one has been treated discriminately . The statement of the 
appellant in this Para is baseless against the law & rules on the subject and against principle 
of justice. No civil ser\'ant has a legal and vested right in promotion and policy as held by 
the ape.x court while the government has the right to enhance the qualification and standard 
lor recruitment and promotion in order to maintain efficiency in service and to improve/ 
uplift the standard and quality of education, in best interest of public. The appellant himself 
is responsible for not improving his academic qualifications, leachins skills durino his 32 
years service, being connected/atiached with teaching profession.

As replied in para above.

Incorrect & not admitted. The acts of the respondents are leeal & lav\ffiU & in accordance 
with the constitution.

Incorrect & not admitted. The mention notification is in accordance with law & rules.

Incorrect & not admitted. Clerks & PST teachers are two different cadres bavins different 
jobs duties & responsibilities. Hence their rules, procedure of recruitment & quiincation 
shall also be different. Hence denied.

In view of the above submission, it is requested that this Hon’ able Tribunal
may very graciously be pleased to dismiss the appeal with cost in favour of the 
respondent Department.
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