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132=IdBIBI Asma,
No.? '

Cook (BPS-03)

Government College of Commerce for Women Mardan.
Appellant.

IVERSU

Govt, of KP through Chief Secretary and Others

Respondents.

JOINT PARA-WISE COMMENTS ON BEHALF OF RESPONDENT NO. 1 To 4.

Respectfully Shewth;

The answering respondent begs to submit as under:

Preliminary Objections:

1. That the Appellant does not fall within the definition of an aggrieved person and has 
locus standi to file the appeal in hand.

no

2. That the Appellant is estopped by his own conduct to file the instant appeal.

3- That filing of this appeal is futile exercise and wastage of precious time of this Honorable 

Service Tribunal, liable to be dismissed forthwith.

4- That the instant appeal is not maintainable.

5- That the appeal in hand is barred by law and limitation.

On Facts; -

1- Para-1 pertains to record.

2- Para-2 pertains to record.

3- Para-3 pertains to record.

4- Pertains to record, however, the list provided by the Employment Exchange Manger did 

not include the name of appellant (Annex-A). The appellant has been issued Registration 

Card for “Essential persons” which is issued to person with Technical qualification which 

is D.I.T, in the instant case. She was not registered for Class-IV appointment.

5- Correct, however the followings are the Proofs of her illegal appointment.
m-
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T (I) The respondent Department constituted enquiry committee vide letter No. 

DGCE&MS/Admn/Enquiry Gen:/1253(l-7) dated 06-01-2022 (Annex-B), the 

report whereof is at (Annex-C). In the enquiry report appointment of the 

appellant was declared illegal because her name was not included in the list 
provided by Employment Exchange Mardan (Respondent 05) .

Furthermore, in the attendance of the candidates her name has been added with(11)

hand written script. Seems to be interpolation afterwards. (Annex-D) 

Moreover, the second inquiry was(III) conducted regarding harassment case which 

also declared the appellant appointment as illegal. (Annex-E)
The appellant was issued proper Show Cause notice with opportunity of personal 

hearing (Annex-F), her reply was unsatisfactory and consequently removed from 

service vide GCC Mardan letter No.GCC/(W)/MRD/l 192 (1-5) dated 12-04-2022 

(Annex-G)
(IV) The Employment Exchange Registration issued card to the appellant is neat for 

‘Essential Persons” not for Class IV posts. Such card was issued for person with 

technical qualification as in this case is D.I.T.

6- Para No.06 pertains to record, hence needs no comments.

7- Incorrect, the appellant was not able to perform her duty, she was issued explanations 

from time to time. Explanation may be seen at Annex-H,I,J & K.

Staff of the college twice made complaint against the appellant to Principal about poor 

performance. (Annex-L & M ). Respondent No.04 also infonned the Director Admn 

through letter No.GCC/(W)/2021/976(l-2) dated 22-10-2021, for transfer of appellant to 

other station due to her indecent language and irresponsible nature. (Annex-N).

8- It is incorrect, as already explained in preceding Para No. 07 staff of the college made 

complaints against the appellant as shown at Annex-L & M.

9- It is incorrect, respondent No. 04 performed her legal duty no personal grudges were not 

taken, and explanations were called because the appellant was not regular and not 

devoted to her duty already shown at. Annex-H,I,J & K

10-Incorrect, as already explained in preceding Para No. 09.

11 - Incorrect, however explanation was called due to appellant habitual non-seriousness in 

her duty. (Annex-O). The appellant attitude may can be judged from overwriting/ 

erasing in the attendance register at Annex-P.

12- Incorrect, Respondent No. 04 is not blaming the appellant and it is not the first 

explanation for her abusive language and behavior. Staff statements are also present on
record as Annex-L & M.



13- It is incorrect. As already explained in the preceding para no 05.

14- The Principal of GCMS Mardan (Women) and Respondent No.03 has, no concern with it.

15-It is incorrect, salary of the appellant was discontinued because her appointment was 

declared illegal by the inquiry reports. Release of salary after her appointment would be 

illegal, could attach audit observation. (Annex-Q).

16- Para No. 16 pertains to Respondent No.06

17- Correct, however the followings are the Proofs of her illegal appointment.

I- The respondent Department constituted enquiry committee vide letter No. 

DGCE&MS/Admn/Enquiry Gen:/1253(l-7) dated 06-01-2022 (Annex-B), the report 

whereof is at (Annex-C). In the enquiry report appointment of the appellant 

declared illegal because her name was not included in the list provided by 

Employment Exchange Mardan (Respondent 05).

Furthermore, in the attendance of the candidates her name has been added with hand 

’written script. Seems to be interpolation afterwards. (Annex-D)

Moreover, the second inquiry was conducted regarding harassment case which also 

declared the appellant appointment as illegal. (Annex-E)

The appellant was issued proper Show Cause notice with opportunity of personal 
hearing (Annex-F), her reply

service vide GCC Mardan letter No.GCC/(W)/MRD/l 192 (1-5) dated 12-04-2022
(Annex-G)

was

II-

III-

unsatisfactory and consequently removed fromwas

18- Pertains to record, hence needs no comments.

19- Pertains to record, hence needs no comments.

20- It is incorrect, the appellant was given ample opportunity of personal hearing at Annex-F.

21- It is incorrect. No appeal submitted by the appellant on behalf. No record of 

appellant Annex-Z is available in record, no proof of receipt of appeal at annex-Z it 

bears no signature as to who received.

was

22- Incorrect and misconceived. The appellant was treated in accordance with law.



i^GROUNDS:-

A- Incorrect and misconceived. The appellant was treated in accordance with law. She was 

rather leniently treated by the respondent government.

B- As already explained in preceding paras.

C- It is incorrect. The appellant was given ample opportunity of personal hearing by the 

inquiry committee and her statements along with the statements of the departmental 

representatives were recorded and the official record was also examined by the inquiry 

committee.

D- it is incorrect, the appellant was warned and issued explanations fi'om time to time, 

however show cause notice was also served upon the appellant. The appellant herself 

admitted in para. No 18 that show cause notice was issued by Respondent No. 04.

E- It is incorrect. As already explained in the preceding para on fact.

F- It is incorrect. As already explained in the preceding para on fact.

G- It is incorrect, however enquiry was conducted and where it 

enquiry committee that the appellant name
was concluded by the 

not included In the list provided by the 

office of Employment Exchange Manager Mardan. It is necessary and compulsory for 

recruitment of Class-IV that list of register candidate with Employment Exchange office 

must be take into consideration for transparent recruitment process.

was

H- It is incorrect, No fundamental right of the appellant was violated.

I- It is incorrect, the appellant is treated in accordance with laws and regulations.

J“ It is incorrect, the appellant was equally treated and no discrimination has been done with 

the appellant.

K- Pertains to record.

L- Pertains to record.

M- As explained in the preceding paras. The appellant herself is to be blamed for her

predicament. The respondents have simply performed their obligatory duties in lawful 
manner.
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N- The respondents may also assist this hon’able court with additional grounds at the time of 

argument.

Prayer;-

In view of the above submissions, it is humbly prayed that the Service Appeal in hand 

may be dismissed with costs.

Respondent No. 1 ______________ _
Government of KhybeT^akhtunkhwa through 

Chief Secretary Khyber Pakhtunkhwa

Respondent No.2 

Secretary to Govt. Khyber 

Higher Education Department Khyber 

Pakhtunkhwa

akhtunkhwa

RespondentNo.3_
Director General Coni^^e^^l^fat^n: & 

Management Sciences, KRyfienP^al^tunkhwa 

Peshawar

Respondent No.04 &A<LWv^

Principal Government College of Management 

Sciences, (W) Mardan
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6IB1 Asma,
Cook (BPS-03)
Government College of Commerce for Women Mardan.

Appellant

VERSUS

Government of Khyber Pakhtunkhwa through Chief Secretary and others.

Respondents,

affidavit

I, Muhammad Anwar Khan Deputy Director (BPS-18), (Litigation Section) 

Directorate General of Commerce Education and Management Sciences, Peshawar, do 

hereby solemnly affirm and declare on oath that the contents of the parawise comments 

on behalf of Respondents are true & correct to the best of my knowledge & belief and 

nothing has been concealed from this Hon’able Court.

%

Deponent.

CNIC: 1120F2646576-3 

Cell: 0346-9269349

Identified by 

Advocate General
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n/\NO GARHI, PESHAWAR^^^'^"'^”^''.
OFFICE ORDER.
No. DGCESMS/Admn/EnquIry Gon:/ 
No.DGCERMS/Admn/Enquiry Gcn:/1 151(1.g) 
authority- is pleased lo

In conlinuntiofj oi \hh offJeo order BndsU 

competent 
consisting of the mowing

cinlod 20-12-2021,

o<f.cc. in ordo, ,o p,cbTirr“'° '
Cook ol GCCW Mardon lodgcd\rll RlterT"’"'""'

Mr.Mussanif Kh 
GCMS, Thana .

3. Mr5.FauzlaBurki,Profc55or(B.20)
6CC(W), Datazak Road, Peshawar!

The commitlee is required lo submil firidin

the

received vide 
2021 :-

1.
an, Pnnclpal(B-20), Chairman

Member

Member

9S lo the undersigned within 07
days positively.

director GENERALICEfiMS) 

Dated: « ^Endst No. DGCEfiMS/Admo/EnquIry Gcn://,i.5"n^'-?^ 
Copy for information to; /2027

1-3. The above mentioned Committee Members
The section 0„ic=„css,,,s,. HED wi,n ,e,e,onco ,o hi. ,o„o,s nn„en

The Principal. GCMS. Thana and Mariselun,
The Principal. GCC(V/j Marilan v/iih ino directions lo 
record lo Iho inquiry cominiiioo.
PA lo DGCE&f^S. Ktiybfjf Pokliiiinkliv/n Posi

3.

4-6.

Oi provide nil rolovnni
7. invvnr.

& 

(SA^lbLlAH KHAN) 
DIRCCTOR (ADMN:)

rrfar
{)£pm7'/v‘'’CCTOR jf/r/ioS-U

> jc-j' f»e*

Cfvu«ir
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INQUIRY REPORT

1. Subicct ofTnoinn*: Nollficntlon
2. Namcfs^ ami Dcsbnnlinnfs^ of the Accused: Accused is/are unknown and the task was

given to the conunillee to find out the responsible for the illegal appoin^ents.
.f Tn.tit..tion of Comm.tjegi No.3. Reference Number and Pate

DGCEnvlS/Admn/3168(l-7), dated: 3"“ June 2022. rruccTVhvthe
4. Brief Nature of the Allegations: Selection of relatives for the posts of Oass-IV by the 

Selection/RecruitnrentConmritte; and nrissing of minutes of the Selection Committee.
s Names, -nesignations and Pay sc.ales of the Inquiry Officcjsi

a. Dr Amjad Rafiq, Professor/Principal (BPS-2U). Government College
Management Sciences Peshawar-------------- r’-iippe ofb Mrs Fauzia Burki. Professor/Principal (BPS-20), Government College of
Commerce (W).Arbab Road Peshawar-------- Member mP<? 193
M—d HW. A»“«' ‘
Government College Peshawar- 

Pakhtunkhwa Peshawar.
g NnPire of In.fluiry= Facts finding.
9. InguinJieEOjlSubm^^

•Member

2/V^

1

}
Page 1 of 9
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nACKGROUND OF THE ISSTTE;
The inquiry related to an issue of Class-IV appointments at Government College of 

Commerce (W) Mardan in 2018. Five Class-IVs in different categories were appointed m 
which one female Bibi Asma was also appointed as Cook in BPS-3. Appointment of Bibi 
Asma was challenged by a female named Rukhsana on Citizen Portal who also appeared 

in the interview process before the Selection Committee for the post of Cook. Later on, 
appointed employees out of five named Bibi Asma (Cook) and Siyar Muhammad 

(Mali) were removed from service on different cliargcs. The recruilment/selection 
process of these Class IV employees was held when Ms Hijab Rahman was Incharge 

^ Principal of GCC (WO Mardan.

ri''

two

■ , V
TORS OF THE INQUIRY:
TORs and task given to the Committee were;

What was the venue of the meeting? 
ii) Hiring Committee list including the names 

said meeting?
\Vlio prepared minutes of meeting of the recruitment process?
To trace tlie minutes of the meeting which are missing and fix responsibility

the lost minutes.
Relationship of the selectees among 
Recruitment Committee or Clerical Staff of GCMS (B) Mardan.
Points raised by Ms Hijab Rahman in her application.

K '

i) of all members and who attended the

iii)
iv)

themselves with the members of the
V)

Vi)

nv THE INQUIRYTF.rHNIOUFS ADOPTEDpnnrEDURE AND
COMMITTEE
The Inquiry Committee paid a vis_. 
and Government College of Manageme
and oovenui___ thorouehly checked. Written statements were
differejbemployeeswhojrejijtly^^^^^^^

anToCMS MaJdan were afso interviewed. Moreover, a second round of 

“ws of concerned officers and omciaU .so held al Government Coiiege of 

Commerce (W) Arbab Road Peshawar on dated. 15/6/2022.

isit to Government College of Commerce (W) Mwdan 
nt Sciences Mardan on date: 14/6/2022. Available

taken from

rviT THE CASE:
Facts of the case are as under:
1) That Ms Hijab Rahman was serving as

Commerce college—Government College of Commerce (W)
2) in the hands of Principal. Government College of Management

Incharge Principal of Government College of

\}
\ Ji

:}
Sciences Mardan.

Page 2 of9
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constituted byThe Recruitment/Seleclion Committee for the hiring of Class-IVs 
the Principal of Govemmenl College of Commerce (W) Mardan vide No,
GCC/W/(MRDy2018/612 dated; 01/12/2018. (F/A)

4) That one member of the said Committee Ms Sabelia Afridi, Lecturer GCC (w;
Mardan, did not attend the Scleetion Committee proeeedings, > i „

5) Tltat one member of the Selection Committee—nominee
attended the Committee procccdings/process was Mr Tayyab, the len i
fAdminy Directorate General of Commerce Peshawar.

Muhammad Junior Clerk of the GCC (W)
of candidates who appeared in me

was

6) Mr Rashced
rcsponsiblVuy lo ensure and mark the attendance
in\cr\de\v for selcclion.

71 Two personnel named Ilyas, the retired Siipcnnlcndcnt and a ^ gf
Muhammad Israr presently serving at GCMS Mardan wae 
Selection Committee but nothing in the record is available to say who allowed

8) Hial Manzoor U1 Hassan, 
the proceedings of Selection CommiUee. The
dated; 8/12/2018 showed that he was on leave ^^loyees were fulliHed.

9) Tlrat codal formalities nqc
Selection CommU.ee was ^^'^tEmploJees Exchange of Mardan was also taken.

candidates (26+7) total 33 were provided by the
list of eligible candidates 

(F/C).
10) Tliai tNVO

Employnrent Exchange M^dam(F/Q-^ computerized and 4
11) That attendance sheet of No 27 to 30 was found in the record. (F/D)

handwritten candidates ..e. from 7 <^„did3,es
utSdl'd fnles of candidates from Serial Number 8 to 9 handwritten were

3 in the record. (Fffi)^ gy Chairperson of the

13) That attendance sheet ,he Selection Committee.
Committee or the two b by Ms Hijab Rahman

dance sheet^w g ^ s,g„ed by

lists of eligible

Selection

• Pmolovees named Shah Hussain (Naib Qasid). 
l5)That three selected and ^ parid Ullah Shah (Cliowkidar) said that

Muhammad And« (Tubjj^_^ i„,ervicw room dunng the.r
Principal Ms Hijab

them.

>!

. 1 niinvc also loUl tlic Inquiry Committee that Mr
. .;;.rO=n=rd>. supcrin.ende,.t Ilyas and Superintendent

°;rprescnt in th= selection comm,Uee. A

interviews.
,6)That three employees 

Tayyab fro"’ 
Muhammad Israr

page 3 of9 -J
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; )That Rasheed Muhammad Junior Clerk gave a verbal statement, which was recorded 

iuhis presence and duly signed by him, stated that recording and taking attendance of 

the candidates was his duly. He did not do any manual entry in the attendance lists of 

the candidates. Ilyas Superintendent was maintaining all tlie written record of the 

interviews and personally took it to tlic Directorate General Peshawar and Account
Office Mardan. (F/F)

18) That Employment Registration cards of all candidates were printed in Urdu (F/G), 
while Employment Registration card of the one Bibi Asma was in English printed

v

fonn. (F/H)
19) That Employment Registration cards of Siyar Muhammad and Bibi Asma, who were 

selected and appointed, were issued on the same day i.e. 26/11/2018 but contained
two different signatures of the issuing authority. _ .

20) Tiiat Bibi Asma’s name was not included in llie lists sent by the Emp oymcnl
Exchange Mardan. h 'n

21) Thai Ms Hijab Raliman lodged two separate complaints on dated: 6/6^022 wherein
she put same objections over the members of the Inquiry Committee. S e a so 
same objections over the attitude of the Ex-Director General and the incumbent
Principal GCMS Mardan Mr. Muhammad Nadeem. j ^

22) mat questionnaire was served on 4 appointed Class-lV employees named (I) ShJ 
Hussain (Naib Qasid). (2) Muhammad Anees (Tube well Operator). (3) Fand Ullah 
Shah (Chowkidar) and (4) Bakht Pari (who was Naib Qasid and her position/pos wa.

23) TbTMs NaLTrAwftrPrilcipll GCC (W) Mardan. sent a letter
Office Mardan vide No. GCC(W)2022-21(l-4) dated: 13/6/2022 ^
^s1nTecrber2?i7eTepfy orZCLTbeten on the'’Lkside of the said 

letter. In his reply the DAO Mardan said that those minutes 

office. (F/J)

not available in hiswere

facts the Inquiry Committee can draw the following findings:

(i)
/fi\ ■

b, Availability

Ibat codal jbj incharge Principal GCC (W) Mardan.
Class-lV were fulimeu u. V(ii)

Page 4 of9
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That nomination of

r Commerce was not sent to ilic Principal/Clinirpcrson of the Selection Committee by the 

Birecloratc General. Pertinent to mention llint nominee of the Directorate General Mr 

Tayyab, the then Director (Admin), came to Mardan and attended the selection process 

withont having any WTitten nnlhorizntion from the Directorate General of Commerce 

Khyber Paklitnnkbwn.
(i'O Tltat the Principal/Chnirpcrson of the Selection Commiticc interviewed only female 

candidates. The one selected, Ilihi Asmn, wa.s not interviewed hy the Chairpcr.son of the

r jf- a member of Selection Committee from Directorate General of

/;

f -p.

Selection Commiticc.
ITat the other member of the Selection Committee M.s Sabclin Afridi, lecturer GCC (W)
Matdnn. did not participate in the process of Selection Committee.
Ihnt the whole proceedings of the selection of Clnss*IV employees was conducted and 
controlled by the nominee of the Directorate GenernI and member of (he Selection 

■Mr. Tnyyab. All lliis was possible due to his superior and influential 
position in the Directorate Genem! of Commerce Kliybcr Pnkhtunkhwa.

(vii) Tltat the Inchargc Principal/Cliainicrsoii of the Selection Committee Ms Hijab Rahman 
showed some slackness in die wliolc process of selection due to age factor, less 
c.\-pcricncc, or even having no administrative experience, weak administrative position 
(Inchargc Principal), lack of enough clerical staff at her disposal and dual command 
system at GCC (W) Mardan. Pertinent to mention here that the management system of 
GCC (W) Mardan was run and supervised by Incliarge Principal Ms Hijab Rahman as
well as Manzoor U1 Hassan, the then Principal ofGCMS Mardan.

made into the attendance sheets not by Rasheed

t
^(vij '

Committee-

(viii) That the manual entries were
Muhammad Junior Clerk but someone else later on.
That the name of Bibi Asma who was appointed as a Cook at GCC(\V) Mardan not 
included in the list of registered employees provided by Employment Exehange Mardan. 

(X) TTrat the name of the eomplainant Ms Rukhsana tvas included in the list of Employment

/vit r^gtswtion card of Bibi Asma, available in the record, is doubtful on hvo
^ reasons (a) Her card is different from all other registration cards, (b) Different signanmK 

Ta manager who signed registration cards of another candidate on the same date i.e.

^'':?:irm:S":s:i:r^m:rr::::nt,y prepaid hy tluee

. DW— 0—. .r c— i.rf !•

Cix)

A(Xiii) /by Mr. Uyas tbe
Non-availability of conimiileo^
quite asionisliing and iiucshona u \Ymzm\ MsNnsecm
Recruitment Hie piliinclpal ofGCMS Mitrtliut Mr. MttnzoorUl Hassan

Akhiaron dated: im

(xiv)

(xv)

PugeSof!)

I
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7f at GCC mV’’*' ‘"'’h Muhammad, Junior Ciork

tl'at the recruitment filP Apparently it seems
required that file then he shouldT’5 " ^assan

servlTIt le n ’'"’T '■" "" Committee and were
nTl d u of Comtncrce Khyber Pakhtunkhwa and who allegedly
P pared the minutes of the meeting seem the coiitral ligures in the whole process, 

esides he two responsible persons mentioned above, Mr Tayyab and Muhammad Jsrar, 
Ms Hijab Rchman the then Incharge Principal GCC (W) Mardan and Chairperson of the 
Selecuon Committee is also held responsible for the illegal appointment of Bibi Asma as 
why did she sign the appointment letter of Bibi Asma when she

t

■ f

was not interviewed by Iher.
(x\ii) Kol a single signature of any committee member available on the list of Employment 

Exchange Mardan which makes it questionable.
(xNaii) Male candidates’ attendance sheet was not signed by the Selection Committee members.
(xix) Female candidates’ attendance sliect was signed by two persons which is doubtful too. 

Because both Ms Hijab Rahman and Nayab Gui denied to have signed it and they told the 
Inquiry Committee that these were their fake signatures.

(xx) Hiat Mr. Tayyab was approached by the Inquiry Committee to appear before it. But he 
did not come.

I
I
j

I

(xxi) Muhammad Israr Superintendent did not appear before the Inquiry Committee.
(xxii) That a questionnaire was sent to the office of Employment Exchange Mardan to respond. 

But the same was not sent back to the Inquiry Committee.
(xxiii) That the malafide intentions, irregularities and illegalities were found in the inquiries 

conducted against Ms Hijab Rahman. Two examples are enough to prove that, (a) One 
Inquiry against Ms Hijab Rahman was conducted by a Superintend DGCE&MS KP, 
Muhammad Israr on dated: 9/7/2018. (F/K). At that time Ms Hijab Rahman was 
Associate Professor (BPS 19). It is the clear disgrace of the worthy professor and also 
against Khyber Pakhtunkliwa Government Servants (E&D) Rules 2011. (b) On a

Citizen Portal a two members committee wascomplaint lodged by Rukhsana 
constituted by Manzoor Ul Hassan, the then Principal of GCMS Mardan, on dated 
4/11/2021 The committee again consisted of two junior college teachers. This also seems 
malafide and illegal and also against the routine official procedure in vogue to handle 
Citizens Portal complaints. Citizen Portal’s complaints are forwarded to the concerned 
Principal of the college to respond. The complaint was related to GCC (W) Mardan. but it 

the Principal of GCMS Mardan on Whattsapp by the Directorate General
adopted. Moreover, the office order 

checked in the

on

was referred to
official Shah Nawaz. Here wrong procedure 
issued vide No. GCC (W)/MRD/2021/980 dated; 4/11/2021 (F/L) 
diary dispatch regi.ster of GCC (W) Mardan, but was found missing. (F/M). This shows a

part of Directorate General and Manzoor Ul Hassan Principal

was
was

I

malafide intention on the 
GCMS Mardan against Ms Hijab Rahman,

u
Page 6 of9
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pv) Thai Ihe complainant Ms Rukh 

r,, refused by saying that her 

io the Inquiry Committee.
(■ ) When the quorum of the Selection Committee was not complete why just one member of 

selection Committee Mr. Tayyab conducted the proceedings of the committee?

Sana was asked to submit her written statement but she 
counsel slopped her to avoid any written statement to be given I

h

SPECIFIC UKVUES TO THF. TOPc
0) Venue of the Selection Conimidec was GCMS Mardnn and was decided by Ms 

Hijab Rahman, Inchnrge Principal GCC (W) Mardnn.
(u) Hiring/Scleciion Committee list is attached. See (F/A). Three persons named, Mr. 

Tayyab (Member of the Selection Committee) and two non-members named liyas 
(Retired Superintendent) and Muhammad Israr (Superintendent presently serving 
at GCMS Mardnn) attended the meeting of the Selection Committee from the start 
till the end. Ms Hijab Rahman, Chairperson of the Selection Committee, 
interviewed only seven female candidates. Later on she was told by Mr. Tayyab. 
to leave the Selection Committee proceedings because you might be uneasy to
interview male candidates. She was required to remain present in the selection 
process till end.

(m) Apparently the minutes of the meeting were prepared by Mr. Tayyab (Ex-Director 
Admin, Directorate General of ^ommerce Kliyber Paklitunklrwa), retired 
Superintendent Ilyas and presently"serving Superintendent at GCMS Mardan 
Muhammad Israr.

(iv) Relations of the selected and appointed Class-IV employees with the 
members or clerical staff of GCMS are:

i

/

committee

a. Muhammad Anees (Tube Well Operator) is the nephew of the retired 
Superintendent Ilyas.

b. Siyar (Mali), now removed from service, is the brother of Muhammad Israr.
c. Bibi Asma (Cook), now removed from service, had links with Tayyab, but the 

Inquiry Committee did not find any such person who could establish Bibi 
Asma’s blood relation with Tayyab.

(v) Detailed reply to this point of the TOR is available in para (xxiii) of the Findings.

CONCLUSION;
analyzing the whole process of the Selection Committee, we the Inquiry Officers canAfter

conclude that there were slackness, loopholes, ma/q/icfe intentions, lack of experience and 
administrative skills both at the Selection Committee level and at the Directorate General level. 
The Directorate General of Commerce utterly failed to act legally and promptly. Sending a 
nominee from Directorate General for Selection Committee without a written office order, I ^‘ssing of minutes from the Directorate General while Mr. Tayyab (Director Admin) and 
M h mad Israr (who was serving ns Superintendent at the Directorate General) and both 

^ ted in Selection Committee process and sending a Citizen Portal complaint to a wrong
i7

particJpa I
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yfetination—Principal GCMS Mardnn 
/ '^olntion of official procedure.

pnnicipateSrwhoirproccst of sdca’"’"''? " ">
mirt in ihc .cicclion procc.. i. nl.o a big question

person in th'"• ■•'»yy''l> "s he wns iiii expert and experienced
P _ e a minislrmivc intmcrs. A qneslioii also arises here llinl why Mr. Tayynb who was
eoing ro m,rc from service in Mnreh 2022 and Muliaminad Isrnr who was serving al Dircc.orale
Ocneral dnrn\g Uic Innc of sclccUon process could nol keep (lie record of Ihc minutes in safe 
custody.

arc enough to prove tlic malajide intentions and J

/

The file of Ihc rccruiimcnt was found in GCMS Mardnn and it was relumed lo the
hsrar

(Principal GCC(\V) Mardan by the Principal GCMS Mnrdan while Muhammad 
Superintendent w-as serving there indicates the role of GCMS Mnrdan staff, especially 
Muhammad Israr in the missing matter of minutes. Here the selection of Muhammad Israr’s 
brother Si\’ar (Mali) and Siyar’s subsequent removal from service due to residing abroad makes 
the things clear.

RECOMMENDATIONS;
Keepinc in view the above mentioned facts, findings and conclusion, the Inquiry 
Committee recommends the following matters/actions to be adopted and taken.

Mr. Tayyab, Ex-Director Admin, (retired in March 2022) may be proceeded under 
rule 1 8(a) (b) of the Government of Kliyber Paklitunkhwa Establishment
Depanmem’cRegulation Wing) letter No. SORVI(E&AD)/2.6/2010 dated: 7/1/2014.
fF/N) The same is also reflected in KhyberPakhtunkltwa Pension Rules.
Disciplinary proceedings against Muhammad Israr, Superintendent GCMS Mardan

SXStr^TMaSS “hed not to harass Ms Hijab R^man. 

C'darPrXsor GCC (W) Mardan. as no illegal involvement on her part xvas ,

found in Ihe selection ^ wts found in GCC (W) Mardan during investigation

conegemaypleasebeeonduetedfrom2018-2J^^_^_^^^_^^ /
*i?ratfvea^nd ^

management experience of nilminisirativc and lliw"''"' "

1

2
/ y

/

4

5

6
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Ihi Ms Hijab Ralunan, Associate Professor GCC (W) Mardan, seems unfit for 
administrative job, and hence no administrative responsibility shall be assigned to her 
in future.

!7
.>T’..r

S'*

\P Inquiry Committee,
\

Fauzia^rki, (Member) 
Principal, GCC (W). )\rbab Road 
Peshawar.

Muhammad Iqbal, (Member) 
Assoc. Prof, GC Peshawar.Dr Amjad Rafiq, (Chairman) 

Principat, GCMS Pestiawar. 
Dated: / /

ij i
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OFFICE OF THE PRINCIPAL
GOVT'.COLLEGE of COnriERCE (U) MARPAN. 
MO.GCC/lWl/2022/1176

rUONl5NO:-0!)37-9230090 DATED;-26/03/2022

Vo.

CooV. 
OC(.' O''"'

/
/ShVJw\: S\»w ciumo

I am ilirecicJ lo scn'c a st^o^v cnasc r.' 
for Viirtlwf Hoccssar,' aclioii.

/
.pnlins >k-

I'rincipn!

i

li.ulst No: GCC (\V1.'I'17MIU 

Coi'\ for iiironnailon lo;

1 DO Cl; it MS I'^isliawiir aloiii: 'viili a copy ol show csnisc notice
2. OniccFile

IVincipal
rnfSCiM.

Gw:.‘ {.'orf Collryx 
.'.f.L-.f.W.

/ L'
•■Ml-

I
... --.q:

., r•t /

Scanned wilh CnmScannc
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principal
(W) HARDAN-of FiJ^Lp'’ corinER^^E 

;C0EtE6^ /Dated: 2MVim I/ I

\

tl 1)V llitJ ol commerce
.j^(3CG IWlMnrilutt.as 

^^(([(ficicncYK-Disciplinc).fincip: 
nvsorvnn

”*'“‘*«r:^-".“"'‘“”'.... record including yourmiuccon
nmiviiry

.MhetortW’"""""''"'
\i Inquity otneers. cilieci in section-03 of,o„ov.inE=c.s/omissicn»pc

to«commiucd0>c
yVtsMthalVOu 

\hcRuU$it3‘<l>
um

I ineffidency
H. Misconduct ’

Siaff complaints in dlffetenl Umes.

r,-.p,cml^or DisLssjlirom Semte''. 3S menlioncil in Pule Mb) (<1) ol (he Pules i^d,

You J.e,iherclore >epuited,to show cause as to why the aforosaiii penaltvshould not be _ , 
'im?=5d uDsn you and aUoinjjmatc'whjthef you desire to be heard in person. J

If no reply to this notice is received within seven days of its delivery, in the normai course of 
tira-nsiances, it shall be presumed that you have no defense to pul in and In that case cx-parlc action 
shall tr taV^n against you.

K.

„l Auihotiiv Itas icnlatiucly decided to impose upon you the

PRINCIPAL 
GCCtW) MARDAN 

COMPETENT AUTHORITYEnd5l:GCC/{W)/2022/1176

Copy for i^ormation to; '
2- Direclor Ad^mir^OG (CE^f
3- '^n-3 BibSoS

Oinco copy °CC(W), Mu,dan

COMPETENT

■ ’ \

;

• trti*'*"’'' pftjhuNa’I

i(h CamScan^
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OFFICE OF THE PHINCIHAL 
'.COLLEGE OE COtiriERCE (W) (1ARPAN.

riiONEi;o:.Mi;8isi!iiCOVT

32?.?/DDlccl:Kj^CC/mf2022/(1% ChS\ 
rn-naiomn'.u;

vWfc'
\V^w^'^s Avira u-.is ii'i I.’ivA [li'S'»3 Ter f'' J*

Gcc \\v>muom»km :iui:!.iins
\,

WlicTVM Mrs RmU.s»m Ik'fum "I'"'«! »'>" ,„,|i,v ,r,\snis MW
(MpJ m svrrrblm «W, IK- I'.iircll'sl PfC(W) Ms"l'» "" '
jrp>mwrAT\^?cUM\cnFCtl

KJitcniim. .'i Scl-.'rK'L-.'i JIl'.
WitftTHt O^Ttcrvl C»'n\H'crOL'

..... ...........
>
c«m
CftrammwtompriJctS ot vl'icc
o:vm^v:q:i

illvjjpl iinilvniiJcU,iI^I llul the upiV>mi.iK.o m;Kl« _
ia r.ny li>1 Of tCtiMcrciI cooduhIM

«*.is
4
as iiM eandiJsie's nanw w.s n'-'
Ijaplnv-mcnJ TL-^changc.

, M». A...U ..is; "J;"Iton.kc. O-cs-ir

her poX’lion.
she c.n.M i-l.i.'!r>' Jio |V'^i.ii)i« "i»:> I" li« «'l'P»io>n»cnl

L..rr:;=sss=sr=:;'=i.
Cootlirs-O) rrotntlierrT'.TfH; mh-o.

Wlii-jcail.
imikTomtun]'

l'iiiicii'.il

i).iu'ti: ll.'
Wl

2# t'opy Im/ujiJl's] Ii*:
•iJ j^'Ai‘il)i:ri M.sKlM‘nli;i\Mit 

2. AuTitiiH.iiii ();'iiv'i:il KIiiUt I'.ikliiiiiiUiitu 
J. l>i<nUT AnT'uiii iJilav M,i;tl.iti 
•>. Mm AMii;i!lilit

/ 5. Olliti-I'ilo
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lAV.'.VTI/fUt
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OFFICE OF THE PRINCIPA:. 
G0VT:C0LLEGE OF COHriERCE (U)

t;c!.Gcav /1 < itSi ’.U. ^t •LA ! i i)
i

1o

K-^iss Asma

COOK

GOVT: Cllege of Commerce(W) Mardan.

Subject:-EXPLANATION

You were found absent form your duty 17/03/2020 i u-. t. : 
4:errni5sion .there is too much burden in the college.which neeos 'o h 

on pnority basis.

Vcu ate there directed to explain your position within two day^ 

thisorder that v/hy not a disciplinary action may taken against

1

I •-•J ; rg’.:I .

ij'

•;() i

FRIWCIPAL
COLLEGE OF COMCE 
fiVOMEN! MARDAN
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:W/(MRD)/202 1/ Of 2,g / ^
r-'

Miss Asma (Cook)

GCC (W) Mardan.

Su b ject; - EXPIAINATIQN

You were found absent from your duty on 08'^ and 09'*^ May, 2021 without any 

prior permission and without submitting proper application to the undersigned whic

rules and resultantly sabotaging theis a clear cut violation of the prevailing service 

rules of business.

You know that, there is too much work burden in the college due to BBA (Hons) 

and BS (Hons) classes, which needs to be discharged on priority basis but due to

irregularity and non seriousness toward your duties; the undersigned face hurdles in 

the smooth run of the college.

You are therefore directed to explain your position within three (03) days of the

issuance of this order that why not a disciplinary action shall be taken against you 

prevailing Service rules.

la
PRINCIPAL 

Dated: ti? 4
'Si Endsf:No.GCC(W)/MRD/2Q2]/ ^ ^

Copy forwarded for Information to

General

Peshawar.

2* Official Co 

3. Office Record

pL_/05/2021

i
Commerce Education & Management Sciences KP,

hcerned

Tege of Commerce {Wl 
Mardan

principal

Govt: Cl
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^ OFFICE OF THE PRINCIPAL - '
G0VT:C0LLEGE: of commerce <lij) MARPAN- . 35^

PHONE N0:-0937-5230090
^NO. GCC/(W|/2021/_gg^ nATFD:- / 0^/2021

To

Asma Bibl

Hostel Cook

GCC (W)Mardan

Subject: - EXPLANATION
, there Isfound absent from your duty without any prior permission 

too much burden in the college, which needs to be discharged on priority basis.

therefore directed to explain your position within three days of the 

of this order that why not a disciplinary action may taken against you.

You were

You are

issuance

PR L
Govt; College of Commerce (W) 

IVIardan
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OFFICE ) riARPAN- 3^G0VT:C0LLEGE OF COdMERCE < Ul;
phone N0:-0937-9230090

/ /p/2021DATED'. T. 3L
NO.GCC/(W)/202I/.‘iU

TO

Asma Bibi

Hostel Cook

GCC (W) Mardan

explanationSubject: -

Asma
'Z-S rotated upon your request, lavish excuses and staff

complaints against you.

Now you have threatened the undersigned in the office during performing her official duty. 
Your threat assures that even life of the undersigned is on risk. Which may have cast upon you and May 

goes against you in future.

Your reply should reach to the undersigned within three days.

Govt Coileg® ot Commerce O/v) 
Wlardan 

^ PRINCIPAL

' o-
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xTo
Annexe. U

fr . . The Principal 

■ Government CoIloGC for 

Women Mariinn.

Application for changing the cook
Subject:

Respeclcd Madaf<\

With utmost respect t is stated that our cook Asma has
ch contribution due to her irresponsible behaviour.

So, we all staff members request you to kindly change our

no Idea about cooking and also wastes

our lun
cook.

Regards

Ms. Aikmeena 

MsSbbeeha 

Ms. Maria Shakeel 

Ms. Maria Sadaf 

Ms. Shazia 

Ms.Shadab 

Ms. NayabGut 

Ms.-Saira 

Ms. Ambrin

Cii^
>-X t.l<>

Ms. Uroosa
0^"Ms. Kainat

Ms.Zeba

Ms. Huma

Ms.Ayesha

Scanned with CamScanner
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To Wlioin It May Concern

and wcAsma on iho post of cook has non sci iousncss in job. W 

complainl to previons principal too. Now she throiits le n ^ 
Miss. Nascent and used lavish lanutiage in front ol teachinb •

QllyuAc..
Mj. Mflr* fl
Ms. ^
Ms.

Mis- ^kc,C^^l:> ■

M-Si Ask
Ivls.

My uJ.
Ms.
f^i- / frthrfh

/Vs-
/Vs- bs^-r^t ^
Ms. ^ 

/Vs- Uun^a. ^
J

;J

Tco^
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60 VT : COLLEG^^r CO^MHERCIe'^'"^'"
phone NO:-0937-9230090 (U) MARDAN.. / 9

A/0. GCC/fW)/2021/ ^lA U-i) DATED;- / /202I
To

The Director (Admin),

DGCE&MS,HED

Bg-^and forTransfer of Mrc Asma Rihi

Khyber Pakhtunkhwa Peshawar

‘1

1 is submitted that Mrs. Asma Bibi working on hostel Cook post (Class- iv) has roude attitude And 
problematic. She.was warned many times. But neither she is taking warning seriously nor she is doing her job.

Now, she started threatening and used lavish language to the undersigned. Your good office is 
requested to transfer this Class-iv immediate basis from current duty station GCC (W) Mardan to other place.

PRINCIPAL

GCC (W) Mardan

Ends: GCC/W/MRD/PF/ Dated ^yi^/2021

Copy forwarded for Information to:-
01~ PA to DG (CE&MS) HED, KPK Peshawar
02~ Office file

t

f

I

PRINCIPAL
Govt: College of Commerce (W) 

Mardsn
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OFFICE OF THE PRINCIPAL
60VT:C0LLEGE OF COnHERCE FOR (UOHEN) HARDAN-

PHONE N0;-0937-9230090

nATFD:- 7-4/ 0^/2019.NO. GCC(W) ./(MRP)/ y-SA
To

/yMiss. Asma 

Coock
GovI; College of Commerce, (w] Mcrdan.

• \
[

Subjeci;* explanation

You were found obsenl from your duty today 26 September, 2019 

without any prior permission, there is too much burden in the college.

v^hich needs to be discharged on priority basis.

therefore directed to explain your position within two days 

o( the issuance of this order that .why not a disciplinary action moy taken

You are

ogainsl you.

? 5

PRINC1P'>^>-'

PRINCIPAL
COLLEGBOFCOSWICF

I
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Staff Attendance Register
For the Month of

■ ‘.

................."' "" "'"* ___ __—" BMAaESSBaQa

Designation: Ca€U<^ Sig.Dcp.Sig.Atr.Sig.Dop.Sig. Art.Date Sig.Sig. Dop. Arr.Sig, Arr, Sig.Sig. Dcp,

S' i l)\1

AL2 i£>Li
(3^ O^uO3

4 Ti2a
B M!TIM5

■M6
'.’O

9^^'! c .A— ^:=
g-d ^

© z7

8

¥ 9

10

P 11

W- 12
TT

13

ZM14 ✓
7

15 i i
16j^
17 i;T.fs!-4i

&;

ijl jj^
20, |ii<'i'o|'X_ 

2vl2iiaH^=

18
• a19 I.}

!^3u
^LsOm ✓

i

f [ ■

26

t !

]F_. *.
I

•j.

1 ---------
28

/ ii29 >i I Z
------- ;

31_j----- ------ '-----
30 ti ri'6l-

. ^ ......

■lUt

TolalPtlviiegoSick CasualTotalPtlviloge \-
J

I Sick
I
I

• . P- iiTotal This I .=
MonthI ,?■ : 1ilPrv.I

--------------

’“111__
Signature. /i 
Head ol institution /A\

J7310463
..<.*lll‘''

l^ho«.
•I

'• lllllll
,4.Urdu••o

iiT

Scanned with CamScaimer



DIRECTORATE GENERAL OF 
COMMERCE EDUCATION AND MANAGEMENT SCIENCES 

ICHYBER PAKHTUNKHWA, PESHAWAR.

AUTHORITY LETTER

Mr. Muhammad Anwar khan, Deputy Director, (BPS-18) (Litigation Section) 

irectorate General of Commerce Education & Management Sciences, Peshawar, is 

ereby authonzed to vet &submit Para-wise Comments in the Service Tribunal, Khyber 

Pakhtunkhwa, Peshawar Service Anneal 1216/2022 

Others, on behalf of official respondents.
titled BiBi Asma Vs Govt A.

DIRECTOR General

Director oemerai
COWIMERCe EDUCATIOwi 
management .'SCIENCES

KPK PESHAWAr
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The Director General,
Commerce Education & Managcnienl Sciences 
Kliyher Pakhinnkhv/n Peshawar.

Siubjccl; COMPLAINT FOU II.LEgai, APPOINTMI'NT 01' THE COOK AJ

naeem khan. mi’.sini.'.NT oK hang haba, post office hoti
Mauoan

Dear Sir.

formed videPlease receive licicundcr the findings of Enquiry Comniittec, 
niVicc Order No.DGCE.'tMS/Adinii/Enqiiiry Ocn/I253(l-7) daicd 06-01-2022 to prob fbe 
iiuiucr nieniioncd in ihc subject above, for your kind consideration please. It seems also 
pcninciu lo meniion iluu according to the nniurc of the ease, the study is broadly divided into 
two parts. The First Pan pertains to Illegal Appointment ofCIass-IV (Cook), and the Second 

Part pertains to Protection against Harassment of women at work place.

Aiincxorc attached include

1. Enquiry Committee constituted vide order No. DGCE&MS/Admn/£nquiry 
Geiv./12539{l-7) dated 06/01/2022.

2. Copy of Appointment Letter ofBIbi Asma (cook)
3. Copy of Arrival Report of Bibi Asma (cook)
A. Copy of Complaints by Rukhsana Begum. (The Complainant)
5. Copy of Requisitioning List of the Registered Candidates by the Employment 

Exchange
6. Questionnaire (handwritten) filled by Bibi Asma Cook
7. Copy of Judgment.
S. Complaint lodged by Mst. Hijab Reliman Associate Professor (Commerce).
9. Questionnaire provided to the complainant and the responses.
10. Written reply of the by the Professor Muhammad Nadeem.

a
P

Q

1 r

‘

\

ILLEGAL APPOINTMENT PART OF THE ENOUIRV^. ^Ui

Jfindings of the enquiry

One Bibi Ama ms appointed as Cook (BPS-3) against the vacant post at GCC rwi iV.irrl-in
on 20-12-2018. ^----------------------- --------------------------- ^

l-aier. on 11-11-2021. uner three years. Ms. Rukhsaiia Begum, who was also a comc.smm for 
dnr iaid puM ni ihui lime, and was iini selected. (|ucstic.ned the auihcnlicilv of the s'tiii 
oppc.miineni through u formal coniplniai lo the Director Anli-eorrupilon KP. citizen Pornf ' 
DUC.F&MS KP and tlirecily lodging complaint to the IVincinal etc.

I I I' a g c
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li-nquir)’ Proceedings

The Enquiry Commitiee visited GCC {\V) Mardan on 
following essential record/docunicnls for checking the authenticity of the appointee m 
question, were demanded from tlic worthy Principal (current) Ms, Nuseem Begum at GC 

(\V) Mardaii. These include;

dated 17-01-2022 and the

1. The appointment letter in question.
2. Requisitioning List of the Registered Candidates by the employment Exchange.
2. Duly signed Minutes of Meeting of the Selection Conimillcc formed for conducting 

interviews of the candidates mentioning nanic(s) and Post for wliicli seiccte

Of the three aforementioned essential documents, only two i.c. oppointment letter
found in therequisitioning list of the eligible candidates from the Employment Exchange ■ i, tu

College record. While neither the College concerned nor the Directorate could provi <. c
missing from the

was

Minutes of Meeting of the Selection Committee, as these documents 
olRcc record.

were

tK
Tltrough scrutiny of requisitioning list of the eligible candidates provided by the 

Manager Employment Exchange, it is disclosed that Ms. Bibi Asma was not one of the 
eligible candidates. Which means her application was lodgcd/accepted directly for the said 
post and was appointed. Which is a clear violation of PHC Judgment dated 03-10-2018, 
circulated for strict compliance by NAB KP in its letter circulated vide No. 
3/2/MoniiorinE/A&P/NAB(ICP)/401 dated 15 May,2019 (Sareer Ahmed and others Vs 
Secretary Government of Khyber Pakhlunkhwa Health Department Peshawar), which says 
that the appointment should be made only from (he requisitioning list of eligible candidates 
provided by the Emphyment Exchange.

Therefore, it can easily be concluded that (lip appointment made Avas^inegal and’T^/ ^ 

void ab initio, as the candidate appointed Ms. Dibi Asma was not from amongst the list of ' 
Registered Candidates provided by the Manager Employment Exchange,

0
rt

f

i ^

>

^ J\
c?\ /

• k

2.. : HAl6\SSMENT;rARTOFTHE CASE

COMPLAINT ITLED BY MST. HIJAB REHMAN ASSOCTATR PROTrp<5<5nR 
COMMERCE V/S PROFESSOR MUHAMMAD NADEF.M PniN^mAt 1
DQYS MARDAN UNDER THE PROTECTION AGAINST HAT?
WOMEN AT THE WORK PLACE ACI^Qlo; ------------------—^

y ^

Enquiry Report

The enquiry committee visited GCC(W) Mardan and GCMS-i 
17701/2022. The commiUcc delved into the essence 
complainant and the accused. Their responses 
thoroughly, 'flieir written siniemcnts arc

Boys Mardan on 
ol the matter by interviewing both the ' 
brought in written form and\vffe

noxed with the report. recordedan

2 I P a g c

i

i
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Briel fads of the ease arc lUKlcr; -

K complaint lodged by Msi. Mijnb Rciniiaii Associate Professor GCC(W) Swabi against 
rolcssor Muhammad Nutlccm Principal GCMS-1 IJoys Mardnn under the protection against 
tarassmem ot women at work place act2()U) was studied nnd discussed thoroughly.

Enquiry Proceedings

Tl'.c enquiry commiiicc executed its proceedings 
provided to the complaiiuuu that sought her responses in written fonn to furnish licr reply for 
the better understanding of lltc enquiry coiniiiittcc.
l.ikc\visc, Professor Muhammad Nadeem Principal GCMS-I Boys Mardan was interviewed 
through the provision of a questionnaire that recorded his responses in written form and 
tumished his reply against the allegations imposed by the complainant.

In reply to the question No.01, she stated under: -
‘in my opinion, harassment means to find a soft target nnd then manipulate it by adopting 
illegal ways, subject matter of my complaint is discrimination and discrimination is a type of 
harassment*’.
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17/01/2022. A questionnaire wason

n,In view of the reply to question No. OJ, the committee observed that the complainant has 
tried 10 define harassment in her own terms that is contradictory to the definition quoted in 
Protection against harassment of women at work place act 2010. She has stated that 
discrimination is a sort of liarassment but her definition of the term does not meet with tlie 
parameters given in the Act of 2010. She has not uttered a single word or quoted a single / V 
incident that could qualify the definition of harassment against the accused Professor | w 
Muhammad Nadeem Principal GCMS-I Boys Mardan. This bald allegation does not qualify \ 
the term harassment nor docs her complaint lodged on 09/12/2021 reveal any specific 
incident of the harassment. It is just a collection of allegations about not letting her to 
perform her duties smOothly and conducting a scries of enquiries in a fabricated and 
concocted case.

r1'

r In view of the contents of the complaint, no specific case is made out to prove the charge of 
harassment. The complainant has tried to defeat the purpose of deparunental the enqiiiry 
proceedings regarding illegal appointment of one cook Mst. Amina Bibi. Allegations of such 
nature do not fall within the definition and provisions of protection against harassment of 

at work place Act-2010. Allegations of such nature bears long lasting adverse effectswomen
on any Government official to make him scapegoat in order to fulfill unlawful objectives 

through illegal means.
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Conclusion

therefore it ? no stone unturned to look at every aspect of the matter,
orntcot’ *i ^ concluded that the allegations docs not meet with the provisions of the 
discarded ^i^^rassmcm of women at work place Act-2010. Hence, it needs to be

u*

COMMITTEE
1. Professor MusanifKh

Trincipal (B-20)
GCMS Thana MalaUand/ Chairman

an

2. Professor Syed Tasdiq Hussain Shah 
Principal (B-20)
GCMS Manschra / Member • J • 2^ 5 2_

3. Mrs. Fouzia BurUi 
Professor (B^20)
GCC(W) Dalazak Road Peshawar / Member
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9.?YIii^P}-}-§?J.OF^MM.ERCE FOR WOMEN MARDAN _____
^ENDANCE PROFORMa'fOR appointment of NAIB OASip/CHOWKIOAR/TUBEWELL OPERATOR/BAR£R/MAl.r 

F/NAME/yj/<l^ 1 OCCUPATION 
Fazal Muhammad

Naeem Ullah ■ .

Sahib Zada MirajjNabi.
Hamad ^/ ~ . '

Muhammad Akram Khan

S.NO NAME CNlC No. CONTACT NO. SIGNATURES\71 Khinaz KJiakroob 6/0/ -g3'i-4^^3 -0I
Ruklisana Begum : Barer /6^'25/.^sMirn Ca\O,\‘^0

o'lN - 9-2^7S>f3<
Na.beda. nKhakroob
Moreen

Barer •
Wc/- / ?/-'^ A7-7--? 

I A/n f / Q C/- ^
Sabiba Barer

6 Farzana Bibi

_ /) /j? /
Muhammad Asif^ ^Cha^a■oob y ^

Saha Naz 52t. * <■Sahibzada Barer
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COMMERCE f OR WOMEN MARDAN

“ “—*^OR APPOltaMENT OF fiftID QMlD/CHOWKtDAfl/TUDEV/EU. .OP£RATOR/eAREB/MAU
-------^ F/»AtVtE . 1 OCCUPATION .

Noof Ui Rahman

Noor.ul Wahab

>0 s
K Ia •

. “O*a>S.NO .r" NftTAE 
Shahccr Ahmad

ccI / Oltc No. -J/g//ATVft£SCDitJAano. cs
l/ppcraitjr o

2 V CON'avccd
T/0p^U)f. - . . r,\c-^p.ip^/ynMTrti«:g-?saW-------

rounas Khan • - 
l^rid Ullah Sliah

. 'i’p.uJdin
-■

Cook /'AtojDt'V U/f. Tir..

Muhammad Khan Mali..
o/> -yfCo u^A. / (5 -^31 - Q.aq r;? /.A 

l<^/o/-;l-7 7oC^\ ■?-7Pic/^.

og3.3-?l7gp?i

MumuizAli Shah 
Muhammad Sarwa 
Muliammad Iqhal . •/ 
Jalal(/ddin

fCook, ^
Ohaid

Ctmk-r •»:
7 '✓ Muliammad Anis . T/OpenHor ^v?c

fiahar Ali Chnwkidar frh i<'tO I
/Ja f JilaJi Ni/am'OIlah Mali*. . > <?,/ -

10 Junaid KJun Gui iiahadar Cluiwkidar
■-r

^/Aslam Klian

/1 t'amar Oul AshnifC/ul ' Chowkidar

Ali Jiax. Klian ’

/Carba*/

Muhammad A li 
Muhammad Yuusaf 
/'aval Mina Ullah '* 
A:5z^r ffahman

^llfl jJacT

U Chnwktdar

__ yf'znP
74-4

o3pC57577i.o-
MitiM IJassanZch
Cluiwkidar 
ChowktdM -’

15 AfAlmlAl/
16 v^Sajjatlljilab^iOT' 

j 7 ^ Niicc/n Uiiah

-q^gi^jgj pg^ '
D'uik

T/Opcragi^^^
CobTg

- i tlarfiim Khan-^ —\JK
kl/Ooeifj
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GOVERNMENT COLLEGE OFMANAQEMENT SCIENCES,

PESHAWAR

N0.SCMS/PESH//?>r6 DATED -i-o ~<= ^~ 2022
1

I

riinnc: 092ril2D03 Emnll: nrlrT(‘tnfll.t!cnnnc.ifinwnr@L»niflll.com

To ■

f

The Director General,
Commerce Education & Management Sciences,, 
Khyber Pakhtunkhwa Peshawar.

Subject: SUBMISSION OF INQUIRY REPORT ABOUT GCCfWt MARDAN
Sir, I

Kindly refer to your office order No. DGCE/MS/Admn/3168{l*7), dated: 3"* June 2022, 
on the subject noted above.

Enclosed please find herewith an Inquiry report in respect of GCC (W) Mardan, along 
with enclosures for further necessary action.

Inquiry Committee,

■

Dr Amjad Rafiq, '

Principal, GCMS Peshawar.
!

f

Fauzia Burki

Principal, GCC (W), Arbab Road Peshawar.

^ •

Muhammad Iqbal,

Assoc. Prof, GC Peshawar.
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