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BEFORE TWF SF.ttVTrE TRIBUNAL KHYBER

PAKHTUNKHWA PESHAWAR

I

72022Service Appeal No.

Mr. Zia Ullah Khan S/0 Hidayat Ullah Khan R/O Jamsheed Abad 

Babu Ghari Chowk Warsak Road Peshawar.
(Apipellant)

VERSUS

1. Govt of Khyber Pakhtunkhwa through Chief Secretaiy Civil 
Secretariat Peshawar.

Secretary Establishment, Govt of Khyber Pakhtunkhwa, 
Civil Secretariat, Peshawar.

2.

Secretaiy Social Welfare, Special Education & Women 

Empowerment Department Khyber Pakhtunkhwa, 
Peshawar.

3.

(Respondents)

SERVICE APPEAL U/S 4 OF SERVICE TRIBUNAL 

ACT 1974, AGAINST THE OFFICE ORDER 

DATED 27.06.2022, WHEREBY TEDE APPELLANT 

HAS BEEN TRANSFERRED FROM PLANING 

OFFICER, DIRECTORATE OF SOCIAL 

WELFARE SPECIAL EDUCATION & WOMEN 

EMPOWERMENT KHYBER PAKHTUNKHWA, 
TO SOCIAL WELFARE OFFICER PESHAWAR, IS 

HIGHLY ILLEGAL, MALAFIDE, UNLAWFUL 

WITHOUT LAWFUL AUTHORITY, AGAINST 

THE RULES AND POLICY, , AGAINST WHICH 

DEPARTMENTAL APPEAL WAS FILED ON 

30.06.2022, WHICH IS STILL NOT RESPONDED 

AFTER ELAPSE OF STATUTORY PERIOD OF 90 
DAYS.

I



Prayer in Appeal:r .1On acceptance of this appeal the appellant may 

please be allowed/Posted at his original place of 

posting/designation i.e. Planning Officer BPS-17 

in Directorate Of Social Welfare Special

4

Education & Women Empowerment Khyber 

Pakhtunkhwa, whereas the order issued by the 

secretary, legally not competent to issue the 

posting transfer of BPS-17 and above and ako 

against the different nomenclature as the 

appellant was appointed against the post of 

planning officer through Public 

commission
against different post/nomenclature, 
declared to be illegal unlawful, without lawful , 
authority, in violation of the rules and policy, 
against the express provision of law and having 

no legal effect.
Any other remedy deems proper may also be 

allowed not specifically asked, in the best interest 

of justice

Service
and cannot be transfer/posied

thus

Respectfully Sheweth:-

Brief facts of the instant appeal are as under:

That the appellant is the bonafide and local resident of Jamsheed 

Abad Babu Ghari Chowk Warsak Road Peshawar and a law 

abiding citizen of Pakistan.

1.

That die appellant was serving in the (Social Welfare) Department 
as Planning Officer (BPS-17) in the Directorate of Social Welfare 

Special Education & Women Empowerment Khyber 

Pakhtunkhwa.

2.

3. That appellant while serving the respondent department with great 
zeal and devotion without any complaint whatsoever fi:om his 

superiors till date.

4. That the post of planning officer was created for the purpose to 

plan on evidence based facts, oversee the implementation of 

project and indicate bottlenecks in implementation process.
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5. That the petitioner was serving the department in a capacity of 

Planning Officer BPS-17 in the Directorate of social welfare, 
special education & women empowerment Khyber Pakhtunkhwa 

with the entire zeal and devotion without any complainant what so 

ever.

y-r-'.

published videThat the Govt of Khyber Pakhtunkhwa 

notification dated 22.02.2018 the service rules of the iChyber
6.

Pakhtunkhwa provincial planning service rules,2018 in which 

under section 9 Repeal and serving: (1) on coming into force of 

these rules, the service rules of the concerned line department 
shall stand repealed to the extent of the posts as given in schedule-
I

(2) Any person appointed to a post specified in the 

schedule-I before the commencement of these rules shall, on 

commencement of these rules, be deemed for all intents and 

purposes to have been validly appointed under these rules on the 

authority of the planning and development as assigned to it under 

the Khyber Pakhtunkhwa govt rules of business 1985, and he/she 

affairs shall henceforth be administered by the plianning and 

development department in accordance with these rules and any 

other rules for the time being in force and made applicable to 

him/her in accordance with Khyber Pakhtunkhwa govt rules of 

business,!985.of the notification dated 22.02.2018 is 

attached as annexure A).

7. That the post of the petitioner clear reflects in the schedule 1 

and according to the rule 3 of the rules , which clearly says in 

constitution of the service, service shall consist of the posts as 

specified in schedule-1 and such other posts as may be added it 
fi’om time to time.

8. That the petitioner has all the requisite eligibility criteria 

qualification, experience in accordance with new provincial 
planning cell rules 2018, furthermore he is quite at par with 
officers of P&D
department as well planning cell of line department, who 

administered under the provincial planning cell.

That the respondent Department vide Notification dated 22"^' 
February 2018 promulgated the provincial planning cell whereas 

all the employees of the Provincial government who bom on the 

strength of the planning and Development Department well 
merged into one department/group v^ill be known as PS group and

are

9.



for such purpose PPS service rules were framed who can run the 

affairs of the PPS groups.

10. That the petitioner is serving in scale of BPS-17, whereas under 

the rules and posting transfer policy the competent authority for 

the purpose of posting and transfer of officials of BPS-17 and 

above the Chief Secretary of the Province is the competent 
authority to issue such orders or with the approval of Chief 

Secretary but the same office/authority was superseded by the 

office of Secretary respondent no 5 Avill fully deliberately with a 

Malafide intention as the appellant in question the coippt 

practices of the officials, also against the different nomenclature 

as the appellant was appointed against the post of planning officer 

through Public Service commission and cannot be transfer/posted 

against different post/nomenclature,

11. That meanwhile the National Accountability bureau issued a letter 

addressing the appellant to come on 27.05.2019 to record his 

statement regarding grant an aid to Dost Welfare Foundation 

Peshawar of amounting rupees of 150 million and recorded his 

statement as per direction of the National Accountability bureau.

12. That the respondent Department issued the transfer office order 

dated 27.06.2022 and the appellant was posted as Social Welfare 

Officer Peshawar, whereas the appellant was initially appointed 

through Public Service Commission against the post of specific 

designated post of planning officer, furthermore he can be retain 

or posted against the post of planning officer only but malafidely 

posted/transferred as a social welfare officer Peshawar which is 

against the law, rules and ^o\\Qy.(Copy of the transfer order is 

attached as annexure as B).

13. That the appellant filed departmental appeal/representation 

against the impugned order 27.06.2022, while departmental appeal 
dated 30.06.2022, which is still not responded after elapse of 

statutory period of 90 days. (Copy of the departmental appeal 
dated 30.06.2022 is attached as annexure C).

That appellant approached this Hon’ble Tribunal against the 

illegal posting and transfer order inter alia on the following 
grounds t

14.
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GROUNDS:-

A. That appellant has not been treated in accordance with law and 

thus his rights secured and guaranteed under the law and 

constitution are badly violated.

That the notification of posting and transfer is illegal issued, by 

the incompetent authority in the matter and also the appellant 
appointed through Public Service Commission particuliirly against 
the post of planning officer and can only be posted transferred as a 

planning officer, while in the impugned transferred order posted 

as Social Welfare Officer.

B.

according to the posting and transfer policy of theThat
Provincial Govt, all the posting of the Provincial trovt. all the 

posting transfer shall be strictly in public interest and shall not be 

abused/misused to victimise the Govt, servant, in case of present

C.

appellant. The order of posting/transfer was not issue in the mode 

and manner of the posting and transfer policy.

D. That the petitioner is serving in scale of BPS-17, whereas under 

the rules and posting transfer policy the competent authority for 

the purpose of posting and transfer of officials of BPS-17 and 

above the Chief Secretary of the Province is the competent 
authority to issue such orders or with the approvEil of Chief 

Secretary but the same office/authority was superseded by the 

office of Secretary respondent no 5 will fully deliberately with a 

Malafide intention as the appellant in question the corrupt 
practices of the officials.

E. That meanwhile the National Accountability bureau issued a letter 

addressing the appellant to come on 27.05.2019 to record his 

statement regarding grant an aid to Dost Welfare Foundation 

Peshawar of amounting rupees of 150 million and recorded his 

statement as per direction of the National Accountability bureau.

F. That the respondent Department issued the transfer notification 

dated 27.06.2022 and order the posting of the appellant as Social 
Welfare Officer District Peshawar, whereas the appellant 
initially appointed through Public Service Commission against the 

post of specific designated post of planning officer, furthermore 

he can be retain or posted against the post of planning officer only 

but malafidely posted/transferred as a social welfare officer, the 

transfer of the appellant is also against the different nomenclature 

as the appellant was appointed against the post of planning officer

was



BPS-17 through Public Service commission and cannot be 

Iransfer/posted against different post/nomenclature.

G. That prior to this the appellant was transferred to the post of 

Social Welfare Officer Charsadda, against which the appellant 
filed service appeal no 1174/2019 before the honourable Service 

Tribunal Peshawar , in which comments/reply was called firom the 

respondents and during the pendency of the service appeal the 

transfer order of the appellant was set aside by the department. 
(Copy of transfer order and service appeal is attached as 

annexure D &E).

H. That the impugned order was issued politically motivate as to 

adjust their own blue eyed ones.

I. 'fhat there is no complaint whatsoever against the appellant and 

performing his duty with great zeal and devotion. .

J. That in fact there exists no exigencies of service nor the order of 

transfer cannot be termed as in the public interest it is a result of 

adjustment of their own blue eyed ones at the cost of the appellant, 
and this not tenable in the eyes of law.

I

1

K. That appellant seeks the permission of this Hon’ble Tribunal to 

rely to additional grounds at the hearings of this petition.

It is, therefore humbly prayed that, pn
acceptance of this appeal the appellant may 

please be allowed/Posted at his original place of 

posting/designation i.e. Planning Officer BPSU? 

in Directorate Of Social Welfare Special 
Education & Women Empowerment Khyber 

Pakhtunkhwa, whereas the order issued by the 

secretary, legally not competent to issue the 

posting transfer of BPS-17 and above and also 

against the different nomenclature as the 

appellant was appointed against the post of 

planning officer through Public Service 

commission and cannot be transfer/posted 

against different post/nomenclature, 
declared to be illegal unlawful, without lawful 
authority, in violation of the rules and policy, 
against the express provision of law and having 
no legal effect.

thus
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Any other remedy deems proper may also be 

allowed not specifically asked, in the best interest 

of justice

%

Appellant
Through

ZARTAJAlWyAR 

Advocate Supreme Court 
Of Pakistan

&

IMRAN KHAN 

Advocate High Court 
Peshawar

Certificate
It is certified that as per instruction of my client no 

such like appeal has earlier been file on the same 

subject matter between the same parties
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BEFORE THE SERVICE TRIBUNAL KHYBER
PAKHTUNKHWA PESHAWAR

/2022Service Appeal No.

AppellantMr. Zia Ullah Khan

VERSUS

Govt of Khyber Pakhtunkhwa through Chief Secretary Civil Secretariat
RespondentsPeshawar & others

AFFIDAVIT
I, Mr. Zia Ullah Khan S/0 Hidayat Ullah Khan R/0 Jamsheed 

Abad Babu Ghari Chowk Warsak Road Peshawar, do hereby solemnly 

affirm and declare on oath that the contents of the accompanying 

Service Appeal are true and correct to the best of my' knowledge and 

belief and nothing has been concealed from this Hon’ble Court.

““^DEPONENT 

CNIC#: llhl^ }k2-Stylf~<f

'=>2 It 110763^-9^

Identified by

ZARTAJ ANWAR 

Advocate Supreme Court 
Of Pakistan

I
!

I
j
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RFFORF. THE SERVICE TRIBUNAL KHYBER

PAKHTUNKHWA PESHAWAR

/2022Service Appeal No.

AppellantMr. Zia Ullah Khan

VERSUS

Govt of Khyber Pakhtunkhwa through Chief Secretary Civil Secretariat 
Peshawar & others Respondents

ADDRESSES OF PARTIES

APPELLANT;

Mr. Zia Ullah Khan S/0 Hidayat Ullah Khan R/0 Jamsheed 

Abad Babu Ghari Chowk Warsak Road Peshawar. '

RESPONDENTS;-

Govt of Khyber Pakhtunkhwa through Chief Secretary Civil 
Secretariat Peshawar
Secretary Establishment, Govt of Khyber Pakhtunkhwa, 
Civil Secretariat, Peshawar.
Secretary Finance, Govt of Khyber Pakhtunkhwa, Civil 
Secretariat, Peshawar.
Secretary Law and Justice, Govt of Khyber Pakhtunkhwa, 
Civil Secretariat, Peshawar.
Secretary Social Welfare, Special Education & Women 

Empowerment Departm^iL__Khyber Pakhtunkhwa, 
Peshawar.

1.

2.

3.

4.

5.

(Respondents
App^

ZARTAJANWAR
Advocate Peshawar

Through
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KHYEER PAKHTtJNKECWA i

Published by Authority
PESHAWAR, THURSDAY, 22">' FEBRUARY, 2018

. i
GOVERNMENT OF THE KHYBER PAKHTUNKHWA 

PLANNING AND DEVELOPMENT DEPARTMENT

NOTIFICATION
Peshawar, Dated: 22’"‘ February, 2018

^4

NO. SO(E~)P&D/6-l/SR/PPS/2018 In exercise of the p'Avers conferred by 
section 26 of tlic Khyber Pakhtunkhwa Civil Servants Act, 1973 (K’nyber Pakhtunkhwa 
Act No. XVIIl of 1973). the Government of the Khyber Pakhtunkhwa is pleased to 
make the following rules, namely:

[i

THE KHYBER PAKHTUNKHWa PROVINCIAL 
PLANNING SERVICE RULES, 2018.

Short title application and commencement.— (1) These rules may be called 
the Khyber Pakhtunkhwa Provincial Planning Service Rules, 2018.
1.

(2) These rules shall apply to the recruitment and promotion to the posts in__ 
Provincial Planning Service.

These rules shall come into forec at once. ’•(3)

Dcrmilions.-— In these rules, unless the context otherwise requires, the following 
expressions shall have the meanings hereby respectively assigned to them, that is to say-
2.

“appoiuSing authority” means the appointing authority as specified in rule 
6 of the;’.c rules: ' ’

(a)

•‘Comir Ission” means the Khyber Pakhtunkhwa Public Service 
Commission;

(b)

"Government” means the Government of the Kh.ybcr Palditunkhwa 
Province;

(c)

“Dcpaiimcnt” means the Planning and Development Department;(d)

"Dcpaii.mcnlal Examination” means the prescribed examination to be 
conducted by the Department for confirmation within probationary period' 
or for promotion to higher post, as the case may be;

(e)\
\

\\
1124

\

\ ;
\

J .

'1

;•

i
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Repeal and saving.- '(1) On coming into force of these rules, the service rules-p 9.

(2) Any person appointed to

Pakhlnnklnva Oovernmem Rules orDusiucss, I98i, an<l hisfter affairs shall henceforth 
be adunmslered by ihe Planning and Development Department in aceordance with these 
rules and any other rules for the time being in force and made applicable to ItimAter in 
accordance vitli the KJiyber Pakhtunkhwa Government Rules of Business, 1985 .

t'
Ic ■

I
r--.
};•

SCHEDULE-I 
(see rule 3)

Department Name of Posts Basic
Scale

No,-of - 
Posts

TotalS. No
No.

1 2 3 i S
Senior Chief 20 4-
Chief of Section 19 9

Main P&D Director (M&E)
Assistant Chief

19 I
18 10

Planning and
Development
Department

Researcli Officer 17 13
1 Directihr 19 1 51

PPl Cell Assistant Chief 18 1
Research Officer 17 6
Director Planning & Tech. 19 1

DG PERRA Program Manager 18 4
Assistant Director 17 1
Chief Planning Officer 
Senior Planning Officer

19 1
Elcmcntarj' and Secondary 
Education Department

18 32
Planning Officer 17 105
Statistical Officer 17 1
Chief Planning Officer 19 1
Deputy Chief Planning
Officer

18 1Higher Education, 
Archives and Libraries 
Department

063
Senior Planning Officer 181 1
Planning Officer 17 2
Statistical Officer j. 17 1 tChief Planning Officer 20 1 ;■

Deputy Chief Planning
Officer

19 1
4 Health Department ■ 09 1 •

Senior Planning Officer ;.V-18 2
Planning Officer 17 5
Economic Advisor 19 1Industries, Commerce and 

Technical Education 
Department

Assistant
Advisor

185 economic 1 04

Research Officer 17 2
Ushr, Social

Wafare, Special Education 
any Women Empowerment 
Depa; .ment.

Senior Planning Officer 18 1 t V
Planning Officer
Monitoring Officer

6 17 031
17 1

i-

l

j
I

i

I

I
I
I



Ii i ! ■■f

i' .■■■..•■

l>-" '
i

1127 KHYBFR KHIUNKWHA Gnvr- <•; A 7CTTf-

NaiiK; orpijsrs '
[BD1IWRV12 2'’‘* PEBRUiapy ;

\Department I
S.No Basic

Scale
No. of
Posts

I
t INo.2

3Sports Tourisn 
Archaeology, IV;

i'nd Youth Affairs 
Department.

Information and Pufalie 
ItelationsDcpaitmcnt

4 :
Planning Olficcr I7 I 0)uscuiri7

II
I

1

Planning OJTiccj-; 8 17 1 0;
I

1
Scnioi- Planning Officer 

_ Planning Otiira 
Taxation Annlysrcuni RPn 

I Economist '
Research Oifi^ .

Chief Planning oliice 
Deputy Dire-^^anninP
Deputy 
Monitoring 
Planning Officer'
Assistant Slahsiic^l Officer 
Assislrni Dirsctoiranning
Plannin-ToniT^?'

9 lansport Diepaftment 18 I1 {

0217 1
I xciscand Xaxj tion 
I epartment

18 1IQ
18 I 03
17 1

'
19 1
IS 1

DirectorAgriculture.'ind
Department

18Livestock' 1I?
05

17 1
17 1
17 I.1 IPi blic Health En 

partment.
pnccring12 17Di 1 01

D( cal Govcnvmci t, ~
El :ctions andiUu al
Divclopmcnt Department

Planniiig Ofllc cr I

1813 01 I

II
i1

Chief Plannin;. Olficer 
Sr, Planning Officer 
Planning Officc:

Sr. Pltunh^^lii 
Planning Offi

M ncral Dcvciopi 
Department

Sc cnee and Technology 
an 1 Information
^ dinology Dfepai fment

19lent 114
18 2 I 07 J

i 17I 4

bi cer 18 1 04
cer .17 3 1I

Deputy Director Pianning 
Plann; - Oftlm ^

18En dronment, Willlifeand 
Forestry Departm mt

6 1 02 (t
17 1

17 Lai our Departmedt Rcseo,. h Officer i
17 01

Direct, j^’lanning 
Deputy Director Planning 
AD Planning
Planni.^f^r^ 
Officei.-.

19118 Res 04:uc 1122
18 1

I 17 2 ‘

1 District Positioris 17 25 25 iI
BPS-20 ii

i;\5I1 \BPS-19 la
19 \ :

BPS-18
35

BPS-17 !■

57 + 25 = 82I

Grand Total ! -141

/I
(• . .

I • I

I !
I ■ • 1

i

:»•

■ i
i

;
; j
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i3 Provincial 

Pfanning 
Service (PPS) 
(BPS-18) as 
per detail at 
Schedulc-I

Ninety1. percent (90%) by 
promotion on the basis of
seniority-cum-fitness,
from amongst the Officers 
of Provincial Planning 
Service (PPS) ]„ BS-17 
liaving at least five

■ Ov

(05)
years service; and

ii. ten percent (10%) by 
transfer from amongst 
Officers of PAS/APUG/ 
PMS/PCS.

I

!.4 Provincial 
Planning 

Service (PPS) 
(BPS-17)as 
per detail at 
Schedulc-I

13. At least Second 
Master’s Degree or 
Bachelor of Studies (four 
years) from a 
University or 
qualification i 
fields

Class 21 to 30 
years

'• Ten percent (10%) by 
initial recruitment through 
departmental examination 
in a prescribed 
be determined 
Department and conducted' 

Khyber 
Public

Service Commission from > 
. amongst the in-service 

employees working in 
Planning Cells of various 
Departments 
Planning

• Development 
Department’s 
BPS-11 and above.

recognized
equivalent•| manner to

by the- m any of the 
namely Economics:

byDevelopment thestudies, 
Agriculture Science, Health 
Planning and Management 
Industrial 
Educational 
Management,
Administration,
Business

Pakiitunkhwa

Economics, 
Planning and

■ :

I • ■
• ?:

Public t :andStatistics, 
Administration 

Commerce, Computer 
Science; Political Science, 
Environmental 
Management,
Environmental Engineering 
International 
Develo

the ••
and

Staff in
A.: -1^

Provided that only 
Ibosc shall be eligible who 
possess
qualification

Relations, 
pnient Planning; or the required 

as mentioned 
against the post in Column
No. III.

b- At least ■i ■

Second Class 
- ' from a

University in 
Engineering or 

lectneal Engineering or 
and Region,,

Development and Regional
Bianning or Town Planning

i-B.Sc/B.E Degree 
recognized 
Civil

■' ,-ur

' . - f I
Provided further 

upon selection, the 
candidates shall 
seven

that
■ Uv'

undergo
(07) fA.

weeks
mandatory training in the 
iicid of nroi

/

project planning 
management as 

specified in Schedule-IV;

: Provided further 
'f no suitable person 

>s available then by initial 
recruitment; and

and

A'
\

"■ percent (90%) by
-----initial reci-uitmeni

f

r • •

..... >

I

II

:1
Lui
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SCHEDULE-II 
(see I'liilc 4(1))

, Kl ■ V.i .J Jy ; £

1 ^I i:
I;

I

S.JVo Nomenclature 
of Posts

Minimum qualification , I !Age
Limit i ' Method of Rec ruitment I

II I, I II III IV ■y I

1 Provincial 
Planning 

Service (PPS) 
(0 PS-20) as 
per detail ai 
Schcdulc-I

'By promotion on
iseniority-cumrfitniss,

the basis of
from

iamengst PPS offners holding 
iposis in BS-19 and having at 
(least five (05) years service in 
;3PS-19

i

or sevtnimi . (17) 
I years service aga m - post^ in 
jBS-17 and above .id have

' I

undergone Senior M agement 
Course (SMC) c 
training course pi^ .ibed by 
Government.

i ’y other
I

2 Provincial 
Planning 

Sctvicc (PP.S) 
(BPS-19) a,s 
per detail at 
Schcdulc-i

i. Eighty five p^.* ,it ,(85%) 
by promotion ' ihe basis 
of seniority v r-fitness, 
from amongst 1 officers 
holding posts ir .S-18 and 
having at leai ven (07) 
years service |i; .- S-lg or
twelve (12) .'f service 
ajJainst posts ir S-17 and 
above and haadergone 
Mid Career ;■ lagement 
Course (MCh

I

I

!l
!

1

1

1- ■;I

I11. ten percent; ' ‘ 0%) by 
transfer' frdu 
Officers
iPAS/APUG^r.' ',/PCS;

amongst 
: of

and1

iii. five percenk 05%) by 
appointment 
horizontal (ir ;fer from 
officers ofj ovemment 
owned 
organization: 
twelve (12) } is regular 
service in i '-17 and

1

through

; .

■ ionomous 
ih at least I

1

above having „ vilification 
prescribed 
recruitment ol nicers of 
Provincial 
Service (PP5

initiali •;

If. Planning 
) ‘ M>S-i7).i

^ \ 1

1
i

,

(
I
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SCHEDULE-rir 
(see rule 4(3))

The Syllabus and standard of examination for the Provincial Planning Service shall include the following five compulsor)' papers and viva 
voce as per the details given below:

Maximum
Marks

SyllabusS.No. Siibjcct/Papcr

100 (1) Grammar and Vocabulary
(2) Reading Comprehension and Analysis
(3) Precis Writing___________
Candidates will be required to write one or more essays in English. A wide choice
of subjects will be given._______________________________________ ______
1. Definition -and measurement of development, characteristics of under 

development, rethinking on the concept of development, Growth vs. 
Redistributivc Justicc.-abscrltitc'and relatTve-po>rr;y,-basic neeusappToach.

2. Planning e.xperience of Pakistan; A critical evaluation of the strategy of 
economic planning.

3. Agricultural development in Pakistan; Changes in agriculture policies over 
plan periods, major monetary and fiscal measures to promote agricultural 
development. Green Revolution strategy and its implications for grovlh and 
redistribution. Land Reforms and changes in the tenure system 1950 - 1980, 
Cooperative Farming.

4. Industrial development in Pakistan; Early industrialization strategy, creation of 
Financial and Development Institutions, major monetary and fiscal measures to 
promote industrial development, ehanging role of public sector over the plan 
periods, evaluation of nationalization policy, concentration of indtisiriai 
income and wealth.

5. Role of foreign trade and aid in economic development. Trends of Pakistan’s
Balance of Payments, changes in direction of trade, trends in Pakistan’s major 
exportS'ttnd 'fmporf5;'”cause5''bf^i^'fiGaiit''iihahgOT-in the'tfends,'’the" role 'of ' 
migration and remittances in Pakistan’s economy, costs and benefits of Foreign 
Aid. ^ . . -

6. Privatization, denationalization and deregulation, conceptual and operational
aspects, international comparisons._________________ _________________

Engiisii (Precis & Coniposiiion)I

502 English Essay

150Economy of Pakistan
(70 Marks)

General
Knowledge

j

i

V
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Current Affair
(50 Marks) ! p3i~=~S=S5-™^

II- Pakistanis rejations^vvith-big-powers. ■■ -
III. International economic issues and Pakistan, 

rakistV C, . lole in regional and international organizations
ska“tegi«. and developnient

wi M.irl?”" “ ““ '‘‘"“"'“•I syslem.

“ iiitroductiori ' '

all b

as reflected andEveryday Science
(30 mar'.'s)

Mature t'f Si-i^.icc. Brief nisiorv. conir-h'-rlr-n r,f :
• .... .

v^y CoiLsutucni'; and 
mini'nils

vv^y i ivrv,cbbc.s or f*'!ature' 
variation;

(c) Energy ;- Sources and resou.rces of energy,
(i) c-crairuos, Plastics. Semicoiiduct
tn) Computers, Satellites;

• OiolSilSf'
Oi) The bSdil'u “C" !'»«. nucleic .cidj

b.l.nc.d dii Concep. of

Iltr Mcf.ccou,.,fhu„.,phy3l.logy.„d hu„.„

III file evoiiicion Bnc

structure:- Universe, gala.xy, soiar system, sun. r.Trth

- Soiar and i.unar Eclipses; day and night and their 

energy conservation:
ors;

r
f

!
T -

} .

I

L'
L.3. _

- m\
*

a
__/
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!1. Need of religion and its role in human life, Islam and other religions
2. Fundamental beliefs and practices of Islam.

(a) Tauheed (Unity of Allah), Risalat (Finality of Prophethood), Akhirat (Day 
of Judgment)

(b) Salat, Soum, Zakat, Hajj, Jihad

504 Islamyat f

f
!
i
■j

3. Islamic way of life
Sources of Shariah: The Quran, Sunnah, Ijma (Consensus), Qiyas and 
Ijtihad (Reasoning)
Social system in Islam: Responsibilities and mutual relationship of 
members of family, separate role of man and woman in an Islamic 
social setup, concept of women’s freedom in Islam, responsibilities of 
man and woman in character-building of new generation

(iii) ,Islamic poJitical.system: - Legislative system. Judicial system
(iv) Muslim ummah: Role and objectives of Muslim Ummah 

4. Quranic Ayat and their translation
Following last (10) surrahs of the Holy Quran and their translations:- 
Surrah Al-Feel to Surrah An-Nas.

(i)

(ii)

4

^.-y • 6

/
V

Micro Economics: Consumer behaviour, determination of market demand and
supply, theory of the Firm, producer’s equilibrium pricing of the factors of 
production.
Macro Economics: Basic economic concepts. National Income Accounting, 
consumption function and multiplier, determination of equilibrium level of 
income and output, inflation.
Money and banking: Functions of money. Quantity Theory of money, the 
Fisher and Cambridge Formulations, systems of note issue, credit creation, 
functions and central banks, instruments of credit control. Theory of Liquidity 
Preference.
Public Financing: Government expenditure, sources of government revenue, 
types of taxes, incidence of different taxes, public debt, objectives, methods 
of repayment, deficit financing.
International TiWde: Theory oF comparative cost, arguments for protection', 
balance of payments, international liquidity, international money and banking 
institutions. _______ ' _______  " - • • ’ _______ _____

k.100 1.5 Economics

52. !

3.

4.

5.

I

t

y -'Tv;;;;-pvi
V ■ .'f

f

B
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----- KHVBER PAKHTUMKWHil ffru/r-
za--* febri iAPv,,n, o6 Viva Voce

501
2- English Essay
3- General Knowledge 

Islamiat
3- Economics _
”• Viva Vore

1..U1II position) 100 Marks
50 Marks 
150 Marks 
50 Marks 
100 Marks 
50 Marks-lotek
500 Marks

:

!

!
!

i
r 1

I.
I-
I
f

s

f:
I

♦e \
iL< I I• y-.

>:»)
& ■v.>'* J



■ f;.:

>•
KHYBER PAKHTUNKWHA GOVT: GAZETTE. EXTRAORDINARY FEBRUARY 7nin

SCHEDULE-IV 
(see rule 5)

Training Module for Provincial Planning Service, '
Khybcr Pakhtunkhwa officers

*
IP

(Twenty four (24) weeks Training including four (4) weeks for study tours)

Module I: General Management and Organizational Development (three (3) weeks) 
Module II: Personal Knowledge and Skills (two (2) weeks)
Module III: E-Government (three (3) weeks)

Project Planning and Management (seven (7) weeks)
Module V: Secretariat - Office Management (five (5) weeks)

' Module IV:

Module Course Contents ^Duration
1 General Management

and Orgi.nizational 
Devc'l'.'pmcnt.

• How to manage through subordinates.

• To know the process of hiring, firing, or 
promotion of employees.

• To have knowledge about effective 
planning, delegating, coordinating, 
staffing, organizing, and decision making 
to attain better service delivery.

• Gender sensitization

3 weeks

*

\

II Personal .Knowledge
and Skills

• Drafting skills and the manner of writing
official letters, summaries, notes, minutes 
of the meetings, file note etc (both manual 
and computerized)

• Listening skills
• Spcaking/comnuinicalion skills
• Prescntalion .skills
• Briefing skills
• Report writing (general & technical)
• Time management
• Stress management
• Dispute resolution
• Team building
• Humaneering and attitude building.

2 weeks

i

/

1.'

; .Ill E-Gor'crnmcnt pccific: 3 weeks
MS Word 
MS Ericcl 
MS PowerPoint 
MS Project 
File Tracking 
E-Office 
HR Data basing

General:
Using internet, browsing, surfing,
downloading
Email
MIS

,4

\
\
A\
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■r V'

..J-I
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££^UAry.2oi«Modi Ic Arca
ContentsIV Project Pianninijand

Managcmtnf
Dural ion 
7 weeks

1- Basic 
dovclopmenl, 
Domcsiic 
Niilioiicil Prod 
economic

cojicepts i.e. economic 
economic growth, Gross 

(GOP), Gros 
(GNP), determinants of 

development, features of

I
Produce
uce

developing economy. 
2. Economic

f

banning—characteristics of 
planning, objecti^e and types.

3. Evolution of
!

I

planning machinery in
Pakistan.

4. Project ;.nd
I

project cyc|c
5. Project doctimciHs i.e. PC-II,

pc-m, pc-iv & pc-v.
6. How p); nned 

implemented.
7. Composition and competency of 

development forums i.e. DD.AC. DDWP 
PDV/P, CDWP, ECNEC. NEC

S- Corccp,.s c,r Spon.soring Agency. 
Lxccuttng Agency. Pianning Manual, 
P^DP. AD:a Pre-PDWP meeting.

project, 
hs types, 

copy, re-

PC-I,

projects arc practically

i

1'

i

!

Umbrellaf project, Non-ADP 
revision

admlnislni.ive approval, audit 
appropriation, punching of funds 
BOQ.

9. Tendering.
10. Idcni.ificati..3n ,ind ■ 

benefits, NPV, IRR.
11. Cost cffec::veress analysis.
12. Network .nal;/sis - PERT / CPM for 

■ project

I
project and

and

'■1

valuation of costs and

t maragement. BC. . . Ratio,
scmmiv.ty analysis, CPM, Ganlt Chart 
J’lcOiagrmi.KBM framework.

13. Project Policy
H. RoJe and responsibilities of Project 

ircc:;or r.nd Project Management 
1 iTac.ssionni Couriic (PMP).

i

0

1
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\

i
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Sccrclariilt 
Management

'S

V Office I. Covernmcni of Khyber Pakhtunkhvva; 
Organ gram - various Administrative, 
regulatory setups.

2- Coordination

5 weeks

mechanisms between 
administrative authorities. Departments, 
attached Departments and autonomous, 
semi-autonomous bodies.

I

!■

3. Chailcr of duties of different

Departments devolved and non-dcvolved 
with special introduction to regulatory 
Departments such as Finance Department, 
Planning and Development Department, 
Law Department and Establishment 
Department.

4. Tlfc Khyber Pakhtunkhwa Civil Servants 
Act, 1973.

government

■ !'

5. The Khyber Pakhtunkhwa Government 
Rules ofBusincss, 1985.

6. The Khyber Pakhtunkhwa Civil Servants 
Appointment, Promotion and Transfer 
Rijlcs, 1989.

7. Manual ol Secretariat Instructions, Appeal 
and Conduct Rules.

8. Court cases-tiiTie

'L 7
. f

ft

limitations and ■1
procedure.

9. Revised Leave Rules. 1981.
10. Policic.s-reerLiitment, postings, transfers, 

deputation, surplus pool.
11. Delegation- of Powers Rules.

r'

12. Anti-corruption laws-NAB Ordinance.
13. The Khyber Pakhtunkhwa 

Government Act, 2013.
14. Assembly Business.

Local

Note: The duration of modules only indicates the lime given to them five lectures per day 
of one hour each, five days a week. Monthly tests shall be conducted for each Module. 
Study Tour: ' Four Weeks
Destination __________________Focal Point

Planning and Development Department, Chamber of 
Commerce
Department, Admijiistration 
Secretariat Lahore. Study of any signature project of 
development sector.
Planning and Development Department, Chamber of
Commerce and Industr)',
Department, Administration 
Secretariat Karachi, study of any signature project of 
Development sector.

Pakistan Planning and Management Institute, Paickit^ 
Institute of development Economics, CDA.
Planning and Development Department, Chambw~^
Commerce and industry.
Department, Administration 
Secretariat Quetta. Study of any signature project of 
development sector.

Duration
Punjab :■

One Week
and Industrj', Local Government 

Department Civil !i.

Snidh One w eek 4 ■

Local Government 
Department Civil

\'
Islamabad One week

St!Baluchistan
One week •

■iLocal Government A
\ nDexutment Civil

1

I

■ f

is
[■•A

I
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SCHEDULE-V
(see rule 5)

i

DcpartmcUnlEv.nu.KUion !

tne followirig oi tline: ■ncludc ^vrittcnon iion of marks based
t^itten Tesl■(^llod^

ious Assigrime
(Priparalion ' , 

3osals/Woij|ing 
Coi duct Reports Di 

ictuality, pdrtic 
^tide, response)

lies)
Va !50 Maifivs21 ts during Training 

O' , Project 20 Marksl-ociiniei-ts/ADP/Ke 
ifgers/Minutes of th,; niecling'
"■iiig Training
ipalion, discipline, initial;'

pro -appropriation1:

I' l(Pu
20 Mhrlks »

'OS, Group Discussions,

iicores
lOMiirks___ Total

^e: Passing ina.ks'wilTTnTn lOOMirlks

Aliathnicnt; Tlic 
; onic 
I differ
I ''i-oiccl ImpicmciiitK ( Planning and Dcvclo-'mcni n on rotalion at

al/Governiiten 
:iH section^ o

I on»

t Objec ives:f
S'

(i) To acquaint tir ■ ^■‘'*■”'20 wiih general oflicc 

c trainee towards unde;-
P'‘''nnmgandrnancialproee,s.ses.

'■vork of the Departments. 

I'.ilandiiig the provincial
(ii) Po educate ih

budget limiking,

(iii) lo expose the ’
ind public flint cd;

’’o inculcate 
public

‘'"“"’I”’''™ ol'difll™,, smors.
both IpHvatc

■j

(iv)
Pnper altitude in the UTwith

'■^'giird to inlcraction with the general cii
1 Secretary fo, ' ;

............
C,'o\-c'rnir,cn(

•T

! 1

l>t&D.p«.,KSyScrP,kstu,«wa.4h;„var.
I I

? :;r ■
■■' h '(.ff '

\ 1
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I
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m■ k Endc. : No. SOn3')P'^.D/o-|/.‘qR/pps/2ni S•-L L . Dated Peshawar the February 22,2Q18.
F ■

Copy forwarded to the: -
o' tntn T/ (FATA), FATA Secretariat, PeshaAvar

Pnucipa Secretary to Governor, Khyber Pakhtunkhwa.
5 Is ChiefMinister, fUAyber Pakhtunkhwa.

7- SlScSf
s.'

■ Chief of Sections, P&D Department,
0. All Deputy Commissioners in Khyber Pakhtunkhwa.

n PQ? A Kliyber Pakhtunkhwa.
3. PS to Adddronal Chief Secretary, P&D Department, 
r’ n P&D Department,
r' Chief Economist, P&D Department.
6. Manager, Govt: Printing Press Peshawar.
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h. WOMEN EMPOWERMENT DEPARTMENT

i
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Dated Peshawar the 27''' June, 2022
•^OTIFmmQN:
»o^ilfSW) [|-52/202i/^/:?

competent autHority (Secretary Social Welfare 
i.)epartmenf) is pleased to order the postings / transfers of the following officers of 
Social Welfare. Special Education S Won-ien Empowerment Department KhyUr 

Pakhtunkhwa in the best of public interest with impiediate effect:- ^

I s No, I Name & Designation"" From To
1 Mr. Muhammad Jamshed'Khan. 

Social Welfare Officer (BPS-18 P)

Mr. JaiiiaT Shah S^^lA/eifare
Officer (BPS-17)

j Abdur "Rashid;..So^"WeTfare‘
I Officer (BPS-18-P)

Mr. Jaffar Khanr Rehabilitaiion 
: Officer (BPS-18 P)

Ms. Nusral iqbal Superintendent 
(BPS-1V)

' M« Rchana ' Special ’’F>;dticatic)n
Teacher

District Officer. Social 
Welfare Bannu.

Deputy Director, ’ SpeciaF 
Education
Peshawar__
IDistrict Social Weiiire 
Officer, Mardan

Deputy I'Director, Specie 
Education Complex, 
ii'i.shawar yice_S.No.2 
District' Officer"

Complex Welfare ^
vice S.N6.3 _
Deputy Director, "’s’pdcTai 
Education 
yice S.No.4
Pistrief T Office',-; ""^mi 
Welfare, ^^waf. vies S,No,5 ! 
Superinte'lident; Oaru! [ 

_f.man Swat, vice S.Wc.fs !
Senior feadior, ”"Special’ 
Education Centre Swat 

. aaalnst tfie vacan^ost. i 
Social Welfare Officer,' 
Peshawar 
vacant post. _
Seriior Speciai’' Education 
reacher. School rn.- 

... MR&Pi-l h/isnsehra

!

:
Social

Mardan.

Charsadda.
I"■I

Deputy pirector, 'Special 
Education Charsadda 
District Officer,
Welfare, Swat
Superintendait,....DaruT
Amaii Swat

■j
Social

;

Officer'j Planning ’" 
i Directorate

......... ...................................... I t'Velfare, Peshawar
Miss Mahnoor Masroor, Social vliipu’’te’r.............
•..-ase; Worker (BPS-16''

Officer, 
of Social against the

• S.
HOperator, 

I I- istrict Office Mansehrai I

“1=,is=*SSE“-
■ ■ roiwarried for information and vurther receesary action to the:

Accountant General, Khyber P.3kh{unkhwa 
Dife,ctor Soci,il Welfare, Khyber Pakhtunkhwa
JViputv Director MIS cell. Social WeltBre,Dap3i1ment,

'i. I Jiairici cjfticer Sodai Welfare corjeerned.
"■ I .'istrict Account Officer coriccr,-ie|f

:-’S to Minister for S'oeiai Welfare. Khvber i''ekiiiijnkhwa 
.'■'■T to Secretary, Social Welfare,.Depaumsut.
Oiticer.c concerned. I

T/

.. ?

Section OrVfoer-li
'of SocM 

" Welfare KPK
Dairy No:
Dated; .A~) /]/

/‘h° ,
I
i
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To.\

The Secretary,
Social Welfare, Special Education & Women Empowerment,
Department, Khyber Pakhtunkhwa, Peshawar.

appeal regarding IMPUGKIEn TRANSFER AS .ctoriAi »i.=. p.pp
OFFICER FROM THE CADRE POST OF PLANNING OFFIHFP

Subject: -

Respected Madam,

It is brought into your kind notice that the undersigned has selected through 

Public Service Commission Khyber Pakhtunkhwa as Planning Officer (BPS-17) and the 

Competent Authonty of Social Welfare Department issued my appointment Notification 

No.SOIKSWDyt 1-52/2011/2784-90 dated 31-05-2012 as Planning Officer (BPS-17) in 

Directorate of Social Welfare (Notification Copy attached).

In this connection, it is submitted that the post of Planning Officer 
created for the purpose to plan on evidence based facts, oversee the implementation of 
project and indicate bottlenecks in implementation process, 
undersigned was wrongly posted out from Directorate of Social Welfare 

Social Welfare Officer at District Office. Charsadda 

Meanwhile the undersigned submitted the

was

On dated 03.06.2019 the
and posted as

(Notification copy attached), 
case in Service Tribunal in Khyber 

Pakhtunkhwa plead the case / decided in favor of undersigned and the Department of 
Social Welfare issued Notification No. SOII(SWD)ll-52/2021/6313-21 dated 08-06-2021
(Notification copy attached).

It Is further added here that the Social Welfare Department again Issued 

transfer Notification No. SOII(SWD)/11-52/2021 dated 27-06-2022 at S.No.07 of the 

undersigned and posted as Social Welfare Officer (BPS-17), District Office 

Welfare Peshawar, wrongly / illegal post him during the closing financial yea 

previous better practice, while 

mentioned in

, Social
r as per

as per nomenclature of the same post has not been 
notification (as per job description to undersigned) (Notification 

attached), the job description of Social Welfare Officer has 

Welfare Department. In Directorate of Social Welfare an 

prevailing for the last many years simply for the

copy
not been devised by the Social
organize white collar gang is 

reason they are not in favor of

! leeyiSW.p SE^EDeutt:
§i8fy Noi.—

.put?
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transparency, Rules & Regulations, once again attempted to route me out for their ill 
intentions to ensure purchases in token / miss appropriation of pub ic fund by violating 

KPPRA Rules 2014 of the non-functional ADP schemes/current Budget tenders and 

ensured re-appropriation of ADP schemes to enhance the budget without the revision of 

PC-l/Regular Budget/grants etc. All of my transfer Notifications has l>een ensured in the 

month of June just for the sake of to split the budget in AC Bills and ground realities are 

empty, which clearly portrays in the M&E, Directorate of P&D Department poor 
performance reports and Audit reports done by the departmental Audit Committee notified 

by the competent authority of Social Welfare Department.
Furthermore, in transfer posting policy all the posting / transfer are made on 

the approval of Competent Authority, while the instant notification has been made by the 

Section Officer without observing the competencies / codal formalities by issuing order 
not filling of the vacant / cadre post of Planning Officer.

There are no charges/allegations levied against the undersigned, delay and 

lapses or any other irregularity against the Policy, Rules & Regulation etc.
Therefore, it is humbly requested that to accept my personal hearing / 

withdrawn my transfer order in the best public interest.

i

I

(ZIA ULTfffTKflWIf 
PLANNING OFFICER 

DIRECTORATE OF SOCIAL WELFARE 
KHYBER PAKHTUNKHWA

Copy for information to the: -
1. PA to Director, Directorate of Social Welfare Peshawar.

PI NINGT3FFTCEIDated: 2-^/ €()I2Q22

I

Iii
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X' i..o# ZAKAT ?:i-
ii

r ~
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DatedPesliawar the 3"* June, 2Q19.

competent authority is pleased to order the transfer of

' ......  ■ ■ihrf;ur:pb*t;him as Social :W«5T)flic«.

i.aiiEiaiiQs
B.o: SOII/SWD/1I-S2/201

Zia-Ullah Khan,
Empowerment Khyber PakhtunkbWa

ainst the vacant post in the interest of pubHc service
. :-men Ie, with ijmmediate effect■.! .

#

. '.arsadda ag

. . . ■, ■

^retiry to Govt: of Khyber Pakhtu^kh^ ^
a, UshK Sbclil Weftar^. SpeclaiEducabon 
& Women Empowerment Department

i

■m ■ '?

; Zakat

•t

i: ....
Officer concerned. . .

1.

:'■

ISR

.’v

3. Personal file. 
9. Master File.

(Wluha 3mad Saud) 
Section ;Officer-ll

E• • .•

&

■ -Hi

•■X • •

4

- :■
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BEFORE TBDE SERVICE TRIBUNAL KHYBER PAKBTUNKHWA
PESHAWAR

1Service Appeal No. // p^^/2019 i1
Mr. Zia Ullah Khan S/0 Hidayat Ullah Khan R/0 J^msheed Abad 
Babu Ghaii Chowk Warsak Road Peshawar. 11aIS

M(Petitioner)
VERSUS

1. Govt of Khyber Pakhtimkhwa through Chief Secretary Civil 
Secretariat Peshawar.

I2.. ■ Secretary Establishment, Govt of JChyber Pakh^unkhwa, Civil 
Secretariat, Peshawar.
Secretaiy Finance, Govt of Khyber Pakhtimkhwa, Civil 
Secretaiiat, Peshawar.
Secretaiy Law and Justice, Govt of Khyber Pakhtunkhwa, Civil 
Secretai'iat, Peshawar.
Secretaiy Social Welfare, Special Education & Women 
Empowerment Depa^ent Khyber Pakhtunkhwa, Peshawar.

(Respondents)

3. m
m

4.
Si
835.
i!

i 1
SERVICE APPEAL US 4 OF SERVICE 

TRIBUNAL ACT 1974, AGAINST THE OFFICE 

ORDER DATED 03.d6.2019, WHEREBY THE 

APPELLANT HAS BEEN TRANSFERRED FROM 

PLANING OFFICER, DIRECTORATE OF

II1m
1‘1

i
SOCIAL WELFARE SPECIAL EDUCATION & 

WOMEN

iii’ ^3fa

iEMPOWERMENT KHYBER
PAKHTUNKHWA, TO SOCIAL WELFARE 

OFFICER CHARSADDA, IS HIGHLY ILLEGAL, 
MALAFIDE, UNLAWFUL WITHOUT LAWFUL 

AUTHORITY, AGAINST THE RULES 

POLICY, , AGAINST WHICH DEPARTMENTAL

1m.
ft:

AND

APPEAL WAS FILED ON 12.06.2019, WHICH IS 

STILL NOT RESPONDED AFTER ELAPSE OF 

STATUTORY PERIOD OF 90 DAYS.
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Prayer in Appeal:

On acceptance of this appeal the appellant 
please be Posted at his original place of posting i.e.

may

Planning Officer BPS-17 in Directorate Of Social 
Welfare Special Education & Women 

Empowerment Khyber Pakhtunkhwa, wherea.^ the!

order issued by the secretary, legally not comptetent 

to issue the posting transfer of BPS-17 and above, 
thus declared to be illegal unlawful, without lawful 
authority, in violation of the rules and policy, against 
the express provision of law and having nO legal 
effect.

Any other remedy deems proper may also be 

allowed not specifically asked, in the best interest of 

justice

Respectfully Shewath --

Brief facts of the instant appeal are as under:

1. That the appellant is the bonafide and local resident of 

Abad Babu Ghari Chowk Warsak Road Pesha 

citizen of Pakistan.

2. That the appellant was

Planning Officer (BPS-17) in the Directorate of Social Welfare

Special Education & Women Empowemient Khyber Pakhtunkhwa.

That appeUant while serving the respondent department with great 

zeal and devotion without any complaint whatsoever from his

superiors till date.

Jamsheed 

war and a law abiding
/

serving in the (Social Welfare) Department as

3.
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4. That the post of planning officer was created for the purpose to plan 

on evidence based facts,

indicate bottlenecks in implementation process.
oversee the implementation of project and

5. That the petitioner

Planning Officer BPS-17 in the Directorate 

education & women

serving the department in a capacity of 

of social welfare, special 

empowerment Khyber Pakhtunkhwa with the 

entire zeal and devotion without any complainant what so

was

ever.

6. That the Govt of Khyber Palditunkh 

dated 22.02.2018 the
wa published vide notification

service rules of the PChyber Pakhtunkhwa 

provincial pianning service rules,2018 in which under, section 9 

Repeal and serving: (1) on coming into force of these rules, the 

service rules of the concerned line department shall stand repealed to
the extent of the posts as given in schedule-I

i!

these nules, be deemed for aftas
validly appointed under theco i puiposes to have been
and dCTebpment as isimS to > f thority pf the planning
govt rules of busiTesr^f a^d h Tn ^ ^ 
administered by T and d ^e
accordance with these ndec a development department in
force and it to inWh”*” ^““8 in
Pakhtunkhwa gow rules of bu^ [o« Khyber
dated 22.02.2018 is attached as^annele 1).'^“'’^ notificationI

I

7. That the post of the petitioner clear reflects in
,. tlie schedule 1 and

oordmg to the nde 3 of the rules. which clearly says in constitution 

ot the service, service shall consist of the posts as specified in 
posts as may be added itfiom time to time.

schedule-1 and such other

8. That the 

qualification.
petitioner has all the requisite eligibility criteria
“''““““““"dance with new provincial planning

-h rules 2018, fiirthermore he is quite at par with offioem of P&D

■■I
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department as well planning cell of line department, who are 

administered under the provincial planning cell.

That the respondent Department vide Notification dated 22"‘‘ February 

2018 promulgated the provincial planning cell whereas all the 

employees of the Provincial government who bom on the strength of 

the planning and Development Department well merged into one 

department/group will be known as PS group and for such purpose 

PPS service rules were framed who can run the affairs of the PPS 

groups.

9.
i

\

1.

i

10. That the petitioner is serving in scale of BPS-17, whereas under the 

mles and posting transfer policy the competent authority for the 

purpose of posting and transfer of officials of BPS-17 and above the 

Chief Secretary of the Province is the competent authority to issue 

such orders or with the approval of Chief Secretary but the same 

office/authority was superseded by the office of Secretaiy respondent 

no 5 will fully deliberately with a Malafide intention as the appellant 

in question the corrupt practices of the officials for the upcoming 

month of June 2019.

I!

!
i

!

11. That meanwhile the National Accountability bureau issued a letter 

addressing the appellant to come on 27.05.2019 to record his 

statement regarding grant an aid to Dost I Welfare Foundation 

Peshawar of amounting mpees of 150 million and recorded his 

statement as per direction of the National Accountability bureau.

I 12. That the respondent Department in pursuaiice of the act of the 

appellant issued the single transfer notification dated 03.06.2019 and 

ordV the posting of the appellant as Social Welfare Officer District 

Charsadda, whereas the appellant was initially appointed through 

Public Service Commission against the post of specific designated

I
I
i
i

i|

'I

I



5M ■i(.

/
/

post of placing officer, forthennora he can be retain or posted against 

the post of planning off^er only bu, malafidly postcd/transfcned as

social welfare offlcer.fCopy of the ttansfer order is attached as 

annexure as B).

That the

IV.

/;■

! ai

/
I

13. appellant filed departmental 
the unpugned order 03.06.2019, while

12.06^0,9. which is still not responded after elapse of statntoiy

period of 90 days.( Copy of the departmental appeal dated 12.06.2019 

is attached as annexure C).

; appeal/representation against 
departmental appeal datedf!

!i-

14. That appellant approached this Hon’ble Tribunal 
posting and transfer order i

G_ROU]Vn S:-

against him illegal 
inter alia on the following grounds

I■■

I
i

1
i

A. That appeUant has not been treated in 

his rights

badly violated.

accordance with law and thus 

constitution are
secured and guaranteed under the law andI

If

B. That the notification of posting and transfer i
tnoompetem audiority in the matter and also die 

through Public Service C

IS illegal issued, by the

appellant appointed 

ommission particularly against the post of 

only be posted transfetred as a 

mpugncd transfened order posted

planning officer and 

officer, while in the i 

Welfare Officer.

Ican Iplanning 

as Social
i'i

C. ThatI according to the posting and transfe
r policy of the Provincial

all the posting transfer
mteres, and shall not be abused/misused to

erof
r of the posting

I
Govt, all the posting of the Provincial Govt.
shall be strictly in public ii

‘1
victimise Si

I I

and transfer policy.
i



D. That the petitioner is serving in scale of BPS-17, whereas under the 

rules and posting transfer policy the competent audiority for the 

purpose of posting and transfer of officials of BPS-17 and above the

issue 

same

Chief Secretary of the Province is the competent authority to i 
such orders or

i
with the approval of Chief Secretary but the 

ofSce/authority was superseded by the office of Secreiaty respondent 

5 wiU fuUy deliberately with a Malafide intention as the 

m question the corrupt practices of the officials for the 

month of June 2019.

no
appellant

upcoming
I

ii

E. That meanwhile the National Accountabihty bureau issued 

addressing the appellant

;
a letterI

to come on 27.05.2019 to record his 

statement regarding grant an aid to Dost Welfare Foundation 

Peshawar of amounting rupees of 150 million and recorded his
statement as per direction of the National Accountability bureau.

F. That the respondent Department i

appellant issued the single transfer notification dated 03.06.2019

order the posting of the appellant as Social Welfare Officer District 

Charsadda, whereas the appellant

m pursuance of the act of the

and

initially appointed through 

against the post of specific designated 

post of planning officer, furthermore he can be retain or posted against
the post of planning officer only but malafidely posted/transferred 

social welfare officer

was
Public Service Commission

as a

G. That the impugned order was i 

their own blue eyed ones.
issued politically motivate as to adjust

H. That there is no complaint whatsoever 

■ performing his duty with great zeal and devotion: ■
against the appellant and

I. That in fact there exiexists no exigencies of service nor the order of 

it is a result of
transfer cannot be termed as in the public interest 1
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adjustment of their own blue eyed ones at the cost of the appellant, 
and this not tenable in the eyes of law.

J. That appellant seelcs the pemiission of this Hon’ble Tpbunal to rely to 

additional grounds at the hearings of this petition..;
i

f

It is, therefore humbly prayed that. On acceptahce of 

this appeal the appellant may please be Posted at his 

original place of posting i.e. Planning Officer BPS-17 in 

Directorate Of Social Welfare Special Education & 

Women Empowerment Khyber Pakhtunkhwa, whereas 

the order issued by the secretary, legaUy not competent 

to issue the posting transfer of BPS-17 and above, thus 

declared to be illegal unlawful.

:■

I ■

/!.
I

without lawful 
authority, in violation of the rules and policy, against 
the express provision of law and having no legal effect

t

I
Any other remedy deems proper may also be allowed ------

not specifically asked, in the best interest of justice ( ^
i-

;r
g

Appellant

ZARTAJ ANWAR 
Advocate Peshawar

Through
’4

;j
k-

I
&

IMRAN KHANi.

Advocate Peshawar

Certificate 
It is certified that ^^P®^“istructionofmy client no such 

appeal has earlier been file 
matter between the same parties
like t. ,on tlie same subject

Advocate
I
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NC21039 (032)
SOCIAL WELFARE, SPECIAL EDUCATION

9
108101 SOCIAL WELFARE MEASURES

BUDGET
ESTIMATES

2022-2023

REVLSED
ESTIMATES

2021-2022

BUDGET
ESTIMATES

2021-2022

NUMBER OF
POSTS

2021-2022 2022-2023

FUNCTIONAL CUM OBJECT CLASSIFICATION 
AND PARTICULARS OF THE, SCHEME

RsRsRs!
SOCIAL PROTECTION 
OTHERS 

1081 OTHERS
108101 SOCIAL WELFARE MEASURES

I10
108 I>

5

PR4359 Social Welfare Provincial

IQS )Min «;ii,<;c)ii,nnn(!■» STB nonTOTAL EMPLOYISES RELATED EXPENSES.AOl

,00(174 1^1SIS3AOll TOTAL PAY !
!<; ni« 000l(i.7(i(i-n00_14,7.0S 0003S33AOll-1 TOTAL PAY OF OFHCERS

IS oiii nonifi 76AQD014 70S non3333AOnOI Total Basic Pay Of Officer

701,000667,0001(BPS-19)

(BPS-18)

1D063 Director
1,376,0001,310,00022D028 Deputy Director

A079 Assistant Director

A383 Assistant Director Women 
Development

P038 Planning Officer

4,000,0003,809,00088(BPS-17)
482,000459,00011(BPS-17)

t/ 579,000551,00011(BPS-17)
317,000301,000

231,000
1(BPS-17)

(BPS-17)

(BPS-17)

(BPS-16)

(BPS-16)

(BPS-16)

(BPS-16)

(BPS-16)

(BPS-16)

(BPS-16)

1P087 Project Manager 
S090 Social Welfare Officer 243,000

945,000
11

900,00033SI 66 Superintendent

A057 Assistant

C082 Computer Operator

Fd43 Field Officer

1024 Investigator

M161 Marketing Officer

S061 Senior Scale Steno^apher

SI 52 Supen'isor

3,143,0002,993,0001010

927,000882,0004 4

225,000214,00011

451,000429,000

262,000

1 1

276,00011

1,119,0001,065,00033

234,000222,0001 1!

« 77a non iii,7C(;,nnn0 »<!(; nnnSiAOll-2 TOTAL PAY OF OTHER STAFF Si
i

Q gs7 nnn R 77R nnn in 7S1 nnnidA01151 Total Basic Pay Other Staff id

1,265,000 1,329,0007 7J024 Junior Scale Stenographer (BPS-14)

(BPS-14)

(BPS-11)

(BPS-11)

i
1,538,000 1,615,00055S035 Senior Clerk

2,186,0002,081,00011 11JO 13 Junior Clerk

306,000291,0001 1S318 Sale Assistant

t

!
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NC21039 (032)
SOCIAL WELFARE, SPECIAL EDUCATION

108101 SOCIAL WELFARE MEASURES

jREVISED
ESTIMATES

2021-2022

BUDGET
ESTIMATES

2022-2023

BUDGET
ESTIMATES

2021-2022

FUNCTIONAL CUM OBJECT CLASSIFICATION 
AND particulars OF THE SCHEME

NUMBER OF 
POSTS

2021-2022 2022-2023

RsR?Rs

SOCIAL PROTECTION 
OTHERS 

1081 OTHERS
108101 SOCIAL WELFARE MEASURES

101
108

PR4359 Social Welfare Provincial

•■S’TOTAL EMPLOYEES RELATED EXPENSES,AOl
t

nnn■>3 i<;i nnosaAOll TOTAL PAY

ftia nnoIf. 7CC nnn13 70*; nnnaaAOll-1 TOTAL PAY OF OFFICERS aa
IS nnn14 2QS nonaaaaAOl 101 Total Basic Pay Of Officer

701,000667,0001(BPS-19)

(BPS-18)

1D063 Director

1,376,0001,310,00022D028 Deputy Director 
A079 Assistimt Director 4,000,0003,809,0008(BPS-17) 

(BPS-17)

8

482,000459,0001 1A383 Assistant Director Women 
Development

i/mi 551,000 579,000

?fr,ooo
243,000

1Planning OfBcer (BPS-17) 1

301,000(BPS-17) 1 1P087 Project Manager 
S090 Social Welfare Officer 231,0001 1(BPS-17)

I
900,000 945,000S166 Superintendent (BPS-17) 3 3

10 10 2,993,000 3,143,000A057 Assistant (BPS-16)

882,000 927,000C082 Computer Operator 
Field Officer

(BPS-16) 4 4

214,000

429,000

F043 (BPS-16)

(BPS-16)

(BPS-16)

(BPS-16)

I 1 225,000
)

1024 Investigator 
M161 Marketing Officer 
S061 Senior Scale Stenographer 
SI 52 Supervisor

1 1 451,000

276,000

1,119,000

1 262,0001

3 3 1,065,000

(BPS-16) 1 1 222,000 234,000

AOlI-2 TOTAL PAY OF OTHER STAFF SA 0 nee nnn in non
I

AOl,151 Total. Basic Pay Other Staff 5A 5A Q gsn nnn e nn nrin to isi nnn

J024 Junior Scale Stenographer 
Senior Clerk

(BPS-14) 7 7 1,265,000 1,329,000

S035 (BPS-14)

(BPS-11)

(BPS-11)

1,538,0005 5 1,615,000

J013 Junior Clerk 11 11 2,081,000 2,186,000

306,000S318 Sale Assistant 1 1 291,000

■ (
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NC21039 (032)
SOCIAL WELFARE, SPECIAL EDUCATION

%■

108101 SOCIAL WELFARE MEASURES

REVISEO
ESTIM4T1ES

2021-2022

BUDGET
ESTIMATES

2022-2023

BUDGET
ESTIMATES

2021-2022

NUMBER OF 
POSTS

2021-2022 2022-2023

FUNCTIONAL CUM OBJECT CLASSIFICATION 
AND PARTICULARS OF THE SCHEME

Ri RsRs

SOCIAL PROTECTION 
OTHERS 

1081 OTHERS
108101 SOCIAL WELFARE MEASURES

10
108

PR4359 Social Welfare Provincial

i;K lioa nnnTOTAL EMPLOYEES RELATED EXPENSES.AOl

ii nn/i7C tA.9191AOll TOTAL PAY

iimL li; ni» non13 IQS non tA nAA3S. 32AOll-1 TOTAL PAY OF OFFICERS

!<; nig nnn13 IPS nnn3232AOl 101 Total Basic Pay Of Officer

701,000667,0001 1(BPS-19)D063 Director

1,376,0001,310,0002(BPS-18) 2D028 Deputy Director

4,000,0003,809,0008(BPS-17) 
(BPS-17)

8A079 Assistant Director

482,000459,0001 IA383 Assistant Director Women 
Development

Planning Officer 1 579,000551,000(BPS-17) 1

317,000301,000(BPS-17)

(BPS-17)

(BPS-17)

(BPS-16)

(BPS-16)

(BPS-16) ■

(BPS-16)

(BPS-16)

(BPS-16)

(BPS-16)

1 1P087 Project Manager 
S090 Social Welfare Officer 231,000 243,0001 1

900,000

2,993,000

945,0003 3SI 66 Superintendent!
3,143,00010 10A057 Assistimt

4 882,000 927,000C082 Computer Operator 
F043 Field Officer 
1024 Investigator 
M161 Marketing Officer 
S06I Senior Scale Stenographer 
S152 Supervisor

4

214,000 225,0001

1 429,000 451,000

276,000262,0001

3 1,065,000 1,119,000

1 222,000 234,000

AOll-2 TOTAL PAY OF OTHER STAFF 0 8e6 nnn54 54 « 37g non in 3e6 nnn

A0n51 Total Basic Pay Other Staff 54 54 0 gsp nnn g i7g nnn tn ret nnn

1024 Junior Scale Stenographer

S035 Senio- Clerk

J013 Junior Clerk

(BPS-14) 7 7 1,265,000 1,329,000

(BPS-14) 5 5 1,538,000 1,615,000

(BPS-11) 11 11 2,081,000 2,186,000

S318 Sale Assistant (BPS-11) 1 1 291,000 306,000

!

i

i
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NC21039 (032)
SOCIAL WELFARE, SPECIAL EDUCATION

■f
108101 SOCIAL WELFARE MEASURES

REVISED
eshmates

2021-2022

BUDGET
ESTIMATES

2021-2022

BUDGET
ESTIMATES

2022-2023

NUMBER OF 
POSTS

2021-2022 2022-2023

FUNCTIONAL CUM OBJECT CLASSIFICATION 
AND PARTICULARS OF THE SCHEME

it
i

Rs RsRs
SOCIAL PROTECTION 
OTHERS 

1081 OTHERS
108101 SOCIAL WELFARE MEASURES

10
108

PR4359 Social Welfare Provincial

dio nnn <;«,ioa,niinTOTAL EMPLOYEES RELATED EXPENSES.AOl

,nnf> |4d ,n(in 374,nnnB B 74 131AOll TOTAL PAY

u:,7fii;,nnti14 705. nnn 1C file ,nnnAOll-1 TOTAL PAY OF OFFICERS B

1 fi 75A noit 15 m « nnn14 7Q5 nnnAOl 101 Total Uasic Pay Of Officer B B

701,000667,000D063 Director (BPS-19) 1 1

,376,0002 1,310,000D028 Deputy Director (BPS-18) 2

3,809,000 4,000,000(BPS-17) 8 8A079 Assistant Director

459,000 482,000A383 Assistant Director Women 
Development

(BPS-17) 1 1

1 551,000 579,000P038 Planning Officer (BPS-17) 1

301,000 317,000P087 Project Manager (BPS-17) 1 1

1 231,000 243,000S090 Social Welfare Officer (BPS-17) 1

SI 66 Superintendent 
A057 Assistant

(BPS-17)

(BPS-16)

(BPS-16)

(BPS-16)

(BPS-16)

(BPS-16)

(BPS-16)

3 3 900,000 945,000

10 10 2,993,000

882,000

214,000

3,143,000

C082 Computer Operator 
F043 Field Officer 
1024 Invesdgator 
MI6I Marketing Officer 
S061 Senior Scale Stenographer 
si 52 Supervisor

44 927,000

1 1 225,000

1 1 429,000 451,000

1 262,0001 276,000

3 3 1,065,000 1,119,000

(BPS-16) 1 1 222,000 234,000

AOll-2 TOTAL PAY OF OTHER STAFF S4 i»,«54,nnn a 37« nnn in 354 ^nnn

Aonsi Total Basic Pay Oflier Staff B 0 R57 nnn in 351 non

J024 Junior Scale Stenographer

S035 Senior Clerk

J613 Junior Clerk

(BPS-14)

(BPS-14)

(BPS-11)

(BPS-11)

7 7 1,265,000

1,538,000

1,329,000

5 5 1,615,000

II 11 2,081,000 2,186,000

306,000S318 Sale Assistant 1 1 291,000



NC21039 (032)
SOCIAL WELFARE, SPECIAL EDUCATION

«
107104 ADMINISTRATION

REVISED
ESTimTES

2021-Z0Z2

BUDGET
ESTIMATES

2022-2023

BUDGET
ESTIMATES

2021-2022

NUMBER OF 
POSTS

2021-2022 2022-2023

FUNCTIONAL CUM OBJECT CLASSIFICATION 
AND PARTICULARS OF THE SCHEME

Ri RsRs
SOCIAL PROTECTION 
ADMINISTRATION 

1071 ADMINISTRATION 
107104 ADMINISTRATION

10
107

PR4357 Social Welfare Secretariat

non,£S,232JJ0B_ ft? d71TOTAL EMPLOYEES RELATED EXPENSES.AOl

diinnnsa 88AOll TOTAL PAY

10 707 niifl 70 070 non38 10 071,nonAOll-1 TOTAL PAY OF OFFICERS 33

7n 8Q5 0Qnto RQ7 nnn TOJTRMQ.32 32AOl 101 Total Basic Pay Of Officer

,241,000 1,304,000(BPS-20) 
(BPS-19) . 
(BPS-18) 
(BPS-18) 
(BPS-18)

1SO 14 SecreOiry 
AOl 8 Additional Secretary 
D0S2 Deputy Secretary 
D401 Deputy Director - IT 
G045 Gender Specialist 
S0S8 Senior Planning Officer 
AS 13 Assistant Director GT)

1

1,097,000

1,475,000

1,152,0001 1

1,549,0002 2

983,000936,000

1,594,000

1 T

1,674,00022

936,000

403,000

983,000(BPS-18)

(BPS-17)

(BPS-17)

1 1

• 424,0001 1

702,000 738,0001 1G046 Gender Analyst 
M084 Monitoring Officer 
P038 Planning Officer 
P075 Private Secretary 
P084 Progranuner 
S022 Section Officer

529,000 556,000(BPS-17)

(BPS-17)

1 1

1 529,000 556,0001

(BPS-17)

(BPS-17)

1 1 638,000 670,000

1 1 417,000 438,000

3,490,000(BPS-17) 6 6 3,665,000

S166 Superintendent 
A0S7 Assistant

(BPS-17) 3 3 1,339,000 1,406,000

8 8 2,167,000(BPS-16) 2,276,000

A369 Assistant Programmer 
C082 Computer Operator 
P021 Personal Assistant

(BPS-16)

(BPS-16)

1 315,000

4 1,269,000 1,664,0004

(BPS-16) 1 1 272,000 286,000

S061 Senior Scale Stenographer (BPS-16) 2 2 543,000 571,000

A0U02 Personal pay 
AOl 103 Special Pay 
AOl 105 Qualification Pay

24,000
38,000
17,000

63,000 .
27,000
24,000

26,000
40,000
18,000

i

i
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GOVERNMENT OF KHYBER PAKHTUNKHWA 

SOCIAL WELFARE SPECIAL EDUCATION & WOMEN 

EMPOWERMENT DEPARTMENT

■# i!

■f'

Dated Peshawar the 3l“ May, 2012

:■ rCATION:
-?0

l(SW)]]-S2/20]]j On ihe recomiiienciation ol‘ Khybcr I'akliumkinva i^uhiic
• TCfp:-;

■ Service

■Lor. and ticcepuiiicc of the Terms Conditions olVcred vide leiicr .\'o. .S0I1(S\V)||- ■

■.■267-69. dated 30-l.)5-20i 2. tite competent tuithoriiy is idea.sed to appoint Mr. '/.h\ l.'ilah 

iddayat ,Ul!ah -Kiian. House No. -1-19-150/D Mohaliah .-Xhkari near Lady Park. District 

..s Pjaiiiiiny OHicer fB-17) in the Direeiorate ol'Social Wcirafc. .Special l■dllcation (.<;

.. Liiipowcrmcnt Khyber Pakhtiinkhwa with immediate c/Tect.

I

-m* ^ ■

^ s <:'•/ - 
SECRETARY

Government of Khyber Pakhtunkhwa, 
Social Welfare, Special Education & W 

Empowerment Department.

iVR

omen
. ' t

.. t: of Even No. and Date;

- •■;):wa.'-c!ed for information to the: ■”
..a

y. ■ ■•;

Accountant General, Khyber Pakhtunkhwa.

■Sscrelary ,!o Govl. ol Khyber Pakhlunkhws. Eterhenlary a Seconoa.-y EOucalion 
Depanment.

Secretary to Govt, of Khyber Pakhtunkhwa, Establishment Depa 
Director, Elementary & Secondary Educa:

Directo.n Scc.-al Wc-ifa.^e a Worn 
Officer concerned. .

.Personal file.

■A

3
nmeni

tion. Kh.v.cer Pakhtunk.mva.

en Empewarment. Khyber Pakhtunkhwa.-'T

■•Tp'-

(Pir IVluhammad Mahsu^ 
Section Officer-!!

-

AraCTi..



GOVERNMENT OF KHYBER PAKHTUNKHWA
^ ZAKAT, USHR, SOCIAL WELFARE, SPECIAL EDUCATION 

I . " I & WOMEN EMPOWERMENT DEPARTMENTfo Dated Peshawar the 8**^ June, 2021

MQTIFICATION:
'v- No: SOll/SWD/ll-52/2021/^}S)3 -2.l. Consequent upon the approval of the competent 

authority Mr. Zia Ullah Khan. Social Welfare Officer, Charsadda is hereby transferred 

/ adjusted against the vacant post of Planning Officer. Directorate of Social Welfare 

vtfith immediate effect.

Secretary to Govt; of Khyber Pakhtunkhwa 
Zakat, Ushr, Social Welfare, Special Education 

&Women Empowerment Department

Endst: of Even No & Date:
Copy forwarded for information and further necessary action to the;

1. Registrar, Service Tribunal, Khyber Pakhtunkhwa, Peshawar.
2. Accountant General, Khyber Pakhtunkhwa
3. Director, Social Welfare, Khyber Pakhtunkhwa.
4. Deputy Director (MIS), SW, SE & WE Department.
5. District Account Officer, Charsadda.
6. Di.strict Officer Social Welfare, Charsadda.
7. Section Officer (lit) SWD.
8. PS to Secretary, Social Welfare. Department.

„9. Officer ccncerned.

: :.
I
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To,

The Secretary,
Social Welfare, Special Education & Women Empowerment, 
Department, Khyber Pakhtunkhwa, Peshawar.

Subject: - APPEAL REGASDING IMPUGNED TRANSFER AS snriAL WELFAPF 
OFFICER FROM THE CADRE POST OF PLANNING OFFTPEP -

Respected Madam,

It is brought into your kind notice that the undersigned has selected through Public 

Service Commission Khyber Pakhtunkhwa as Planning Officer (BPS-17) and the Competent 
Authority of Social Welfare Department issued my appointment Notification No.SOn(SWD)/l 1- 
52/ 2011/2784-90 dated 31-05-2012 as Planning Officer (BPS-17) in Directorate of Social Welfare 

(Notification Copy attached).

In this connection, it is submitted that the post of Planning Officer was created for 
the purpose to plan on evidence based facts, oversee the implementation of project and indicate 

bottlenecks in implementation process. On dated 03.06.2019 the undersigned was wrongly posted 

out from Directorate of Social Welfare and posted as Social Welfare Officer at District Office, 
Charsadda (Notification copy attached). Meanwhile the undersigned submitted the case in Service 

Tribunal in Khyber Pakhtunkhwa, theChairmtfn Semce^ibmalondated OM0-2O21w^ reqmK^ 

to product summary culminating into notificoHon 30Mjdl9 alot^ wm seM^ii^i; joP^^

ofSgcialWelfare Officer/Planning Officerptchy todays dnp^errequeme^rn^ 

b order to^oduce not only the above tnentioned documents bid aho pro^er^an^r order keepi^ in view 

the qualification and nature of service of the-appellant/Mpt aha that on daied 08-06-2021 theBocial
Welfare Department issued the notilicatipn of the appellantto actual post,:of Planning Qfhcer and
produce the same to the Chairman of the Service Tribun^ pn 14-06-2021, resolve the issue the then 

the appellant accepted the order before die. Honorable Court and ^ve ^itten statement that the 

appellant have no aggrievance against the Department (Cpwt Order die^,^plic^^^ 

pay slip copy attached). ,

I

It is further added here that the Social Welfare Department again issued transfer
Notification No.

posted as Social Welfare Officer (BPS-17), District Office, Social Welfare Peshaw 

iUegal and based on malafide-intention post him during the closing financial year as per previous 

better practice, whhe as per nomenclature of the same post has not been mentioned in notification

SOII(SWD)/l 1-52/2021 dated 27-06-2022 at S.No.07 of the undersigned dnd

ar, wrongly /
I



'V

f

S •Ji

(as per job description to undersigned) (Notification copy attached), the job description of ^ocial 
Welfare Officer has not been devised by the Social Welfare Department. In Directorate of Social 
Welfare a.n organize white collar gang is prevailing for the last many years simply for the reason 

they are not in favor of transparency, Rules & Regulations, once again attempted to route me. out 
for their ill intentions to ensure purchases in token / miss appropriation of public fund by violating 

KPPRA Rules 2014 of the non-functional ADP schemes/current Budget tenders and ensured re- 
appropriation of ADP schemes to enhance the budget without the revision of PC-I/Regular 

Budget/grants etc. All of my transfer Notifications has been ensured in the month of June just for 
the sake of to split the budget in AC Bills and ground realities are empty, which clearly portrays in 

the M&E, Directorate of P&D Department poor performance reports and Audit reports done by 

the departmental Audit Committee notified by the competent authority of Social Welfare 

Department.

If-

Furthermore, in transfer posting policy aU the posting / transfer are made on the 

approval of Competent Authority, while the instant notification has been made by the Section 

Officer without observing the competencies / codal formalities by issuing order not filling of the 

vacant / cadre post of Planning Officer. j
There are no charges/allegations levied against the undersigned, delay and lapses or 

any other irregularity against the Policy, Rules & Regulation etc.
Therefore, it is humbly requested that to accept my personal hearing / withdravra 

my transfer order in the best public interest.

■i

i

c
PLANNING OFFICER 

DIRECTORATE OF SOCIAL WELFARE! 
KHYBER PAKHTUNKHWA

!

I

;
Copy for information to the: -
1. PA to Director, Directorate of Social Welfare Peshawar. i

Dated: ./____/2022

I.

.(•

f}

1

i
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Copy fowarded f9r infornnationlo-thfel- y ’ iA ^
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!.••••- ■•<..
I '.•f^:-

Accountant General, K^b&r3p|Kliton¥diwaG J;
S8C(etaryJoSovtcrf:t«y6»;P|kHlunkhvia;'a^nr(e5rta«:&.SK««aary-Edyra^

r
1.

.2. f'.

'llDepartment.
Seoretarv to Goytwdf Khlfer^akrtiUnkh^ya^^ Ddpa|ment.'■..:

Efernenta:fy:&-'^ecdndery.Educa^dnf  t^hViPerp^khtyrTlpn:
..i- Wcrtien EmpG^ycritienl.

. ■■■ ;--■:■ ■
• ..' ■

3.
'■a.- • f.Director.

Director, Social Welfare |
4. O'r

J

5.
i

^6 Officer concerned- 
■ Personal file.
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Government of Khyber Pakhtunkhwa 
Accountant General Kliyber Pakhtunkhwa, Peshawar 

Monthly Salary Statement {June-2022)«■

Personal Information of Mr ZIA ULLAH KHAN d/w/s of HIDAYAT ULLAH KHAN 
Personnel Number: 00176699 
Date of Birth: 02.10.1969

!
\ CNIC; 1110114284159

Entry into Govt. Service: 16.01.1998
NTN: 2239644-6
Length of Service: 24 Years 05 Months 016 Days

Employment Category: Active Temporary 
Designation:. PLANNING OFFICER 80003906-GOVERNMENT OF KHYBER PAKH 
DDO Code; PR4359-DIKECTORATE OF SOCIAL WELFARE, SPECIAL EDU: & WOMEN EMPOVERMENT KP

Cash Center:GPF Section: 004 
GPF Interest applied

Vendor Number: 30434870-ZIA ULLAH KHAN SOCIAL WELFEAR OF CHARSADDA
Pay scale: BPS For - 2017 Pay Scale Type; Civil BPS: 17

■ Payroll Section; 010 
GPFA/CNo:4EDUORK GPF Balance: 455,510.00 (provisional)

Pay and Allowances: Pay Stage: 20

Wage type Wage typeAmount Amount
ConveyAllovi'anc&::2Q053:i;y::iig?;;$y;:^>:,^^ ~5.000.00 ;■ i6^i6.6oh'Basic Pay -0001 121Q:
MedicalAllow 15% (16-22)1897 Housing Subsidy Allowance 18,465.00 1947 3,095.00

2148 15% Adhoc Relief All-2013 1,580.00 2199 Adhoc Relief Allow @10%: 1,063.00
Adhoc Relief All 2016 10% Adhoc Relief AU 2017 10%2211 5,439.00 2224 7,637.00

2247 Adhoc Relief All 2018 10% 7,637.00 2265 Adhoc Relief AU 2019 05% 3,818.00
2309 Adhoc Relief All 2021 10% 7,637.00 2315 Special Allowance 2021 6,074.00
2341 Dispr. Red All 15% 2022KP 11,455.00 0.00

Deductions - General

Wage type Wage typeAmount Amount
3017 GPF Subscription -4,270.00 3501 Benevolent Fund -1,500.00
3609 Income Tax -7,414.00 4004 R. Benefits & Death Comp: -900.00

Deductions - Loans and Advances

Loan Description Principal amount Deduction Balance
6505 GPF Loan Principal Instal 520,000.00 -20,000.00 500,000,00

Deductions - Income Tax
Payable: 72,962.70 Recovered till JUN-2022: 72,963.00 Exempted: 0.30- Recoverable: 0.00

Gross Pay (Rs.): 155,270.00 Deductions: (Rs.): -34,084.00 Net Pay: (Rs.): 121,186.00

Payee Name: ZIA ULLAH ICHAN 
Account Number; 4004213092
Bank Details: NATIONAL BANK OF PAKISTAN, 230986 CIVIL SECRETARIAT CIVIL SECRETARIAT, PESHAWAR 

Leaves: Opening Balance: Availed: Earned: Balance:

Permanent Address: BANNU
City; BANNU 
Temp. Address;

I
Domicile: NW - Khyber Pakhtunkhwa Housing Status: No Official

City: Email: ziaullahwazir69@gmail.com

are i pSkupeM 4PPM 4.6.12.9(87333/19.06.2022/v3.0)
* Errors & omissions excepted (SBRVICES/01.07.2022/12:01:37)

a

mailto:ziaullahwazir69@gmail.com


GOVERNMENT OF KHYBER PAKHTUNKHWA 
ZAKAT, USHR, SOCIAL WELFARE, SPECIAL EDUCATION 

& WOMEN EMPOWERMENT DEPARTMENT

nafed Peshawar the 8*** June. 2021

i
g, ■ AOm * w

■t-

‘JOTIFICATION:

No: SOII/SWD/ll-52/2021/ -2-1. Consequent upon the approval of the competent
authority Mr. Zia Ullah Khan, Social Welfare Officer. .Charsadda is hereby transferred 

./ adjusted against the vacant post of Planning Officer. Directorate of Sociai Welfare

.,vith immediate effect.

Secretary to Govt: of Khyber Pakhtunkhwa 
Zakat, Ushr; Social Welfare, Special Education 

&Women Empowerment Department

Endst: of Even No & Date: ... .u
Copy forwarded for information and further necessary action to the:

, Peshawar.1. Registrar, Service Tribunal, Khyber Paktjtunkhwa
2. Accountant General. Khyber Pakhtunkhwa
3. Director, Social Welfare. Khyber Pakhtunkhwa.
4. Deputy Director (MIS), SW, SE & WE Department.
5. District Account Officer, Charsadda.
6. District Officer Social Welfare, Charsadda.
7. Section Officer (lit) SWD:
8. PS to Secretary, Social Welfare, Department.
9. Officer concerned.

J
>

Section Qnicef>ll
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Posting and Transfer

f* Statutory Provision.

Section 10 of the NWFP Civil Servants Act,1973.

Posting and Transfer. Every civil servant shall be liable to serve anywhere within or 
outside the Province, in any post under the Federal Government, or- ahy Provincial 
Government or Local authority, or a Corporation or body set up or established by any sucli 
Government:- ;

i

Provided that nothing contained in this secticjn shall apply to a civil
specifically to serve in a particular area or region;

Provided further that, where a civil servant is required to serve in a post outside a 
service or cadre, his terms and conditions of service as to his pay shall not be less favourable 
than those to which he would have been entitled if he had not been so required to serve.

i,

;

servant recruited
iii

\
i

i

Posting/transfer policy of the Provincial Government.

All the posting/transfers shall be'strictly in public interest and shall not be 
abused/misused to victimize the Government servants

All Government servants are prohibited to exert political. Adrriinistrative or 
any other pressures upon the; posting/transfer authorities : for seeking 
posing/transfers of their choice and against the public interest.

All contract Government employees aijpointed against specific posts, 
be posted against any other post. : ’

Existing tenure of posting/transfer of three (03) years for settled ireas and two 
(02) years for unattractive/hard areas shall be reduced to two (02) years for 
settled areas, 01 'A years for unattractive areas and one year for hard

i)

!.
!■

ii) I,

iii) can not

iv)

areas.
1 ]V)

!
I

7'-J
vide letter No:

ng in

o

I



(4381m
““While making posting/transfers of officers/ofFicials up to SS-,17 from settled
areas to FATA and vice versa approval of the Chief Secretaiy, NWFP needs to 
be obtained. Save Tehsildars/Naib Tehsildars within a division in respect of 
whom the concerned Commissioner will exercise the same povyer. Whereas, n 
case of posting/transfer of officers in BS-18 and above, from settled areas to 
FATA and vice versa, specific approval of the Governor, NWFP shall be 
obtained.

Provided that the power to transfer Political Tehsildars and’ Political Naib
Tehsildars within FATA between different divisions shall rest in Additional__
Chief Secretary FATA.

vi (a) All Officers/officials selected against Zone-I/FATA quota in the Provincial 
Services should compulsorily serve in FATA for at least eighteen months in 
each grade. This should start from senior most scales/grades! downwards in 
each scale/grade of each cadre. ; |

Officers may be posted on executive/administrative,posts in the Districts of 
their domicile except District Coordination Officers (D.C.Os) and 
DPOs/Superintendent of Police (SP). Similarly Deputy Superintendent of 
Police (DSP) shall not be posted at a place where the Police Station (Thaana) 
of his area/residence is situated. i

viii) No posting/transfers of the officers/officials on detailment basis shall be made.

Regarding the posting of husband/wife, both in Provincial services, efforts 
where possible would be made to post such persons at ohe station subject to 
the public interest.

x) All the posting/transferring authorities may facilitate the posting/ transfer of ' 
the unmarried female government Servants at the station of the residence of 
their parents.

.\i) Officers/officials except DCOs and DPOs/SPs who are due to retire within one 
: year may be posted on their option on posts in the Districts of their domicile 

and be allowed to serve there till the retirement

vi)

I

f
I

r

vii)

ix)

Para-Vl added vide circular letter No. SOR-VI/E&AD/l-4/2010/Vol-Vni dated 20'’’ March, 2010.so

4

I

o
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82,

81 ■ 'DCOs and DPOs who are due to retire in the near future may also be posted 
in the District of their domicile subject to the condition that such posting 
would be against non-administrative posts of equivalent scales; |

In terms of Rule 17(1) and (2) read with Scheduie-ftI of the NWFP 
Government Rules of Business 1985, transfer of officers khowniin column 1 of 
the following table shall be made by the authorities shown against each officer 
in column2 thereof: '

5

■ !

xii)

Outside the Secretariat
brticers of the ail Pakistan Unified Group i.e. . 
DMG. PSP including Provincial Police Officers 
in BPS-18 and above.

I, Chief Secretary in consultation with 
Establishment Department and Department 
concerned with the approval of the Chief 
Minister. ‘ . !

■;

Other officers in BPS-17and above to be posted
against scheduled posts, or posts normally held 
by the APUG, PCS(EG) and PCSfSG).
Heads of Attached Departments and other 
Oriicers in B-19 & above in all the 
Departments.

-do-

3. -do-

In the Secretariat
I. Secretaries Chief Secretary with the approval of the 

ChiefMinister.
2. Other Officers of and above the rank

of Section Officers:

a) Within the Same Department

b) Within the Secretariat from one 
Department to another.

Secretary of the Department concerned. 

Chief Secretary/Secretary gstablishment.

3. Officials up to the rank of Superintendent:

a) Within the same Department
I , ’ •

b) To and from an Attached Department

e) Within the Secretariat from one 
. Department to another

Secretary of the Department concerned.

Secretary of the Department in cpnsultation 
with Head of Attached Department 
concerned.

Secretary (Establishment)

While considering posting/transfer proposals all the concerned authorities, 
shall keep in mind the following: i

r ' ,

a) To ensure the posting of proper persons on proper posts, the 
Performance Evaluation Report/annual confidential replyrts, past and 
present record of service, performance on post held presently and in 
the past and general reputation with focus on the integrity of the 
concerned officers/ officials be considered.

b) ^Tenure on present post shall also be taken into consideration and the
posting/transfers shall be in the best public interest.

xiii)

'? ■

^ I ' ^
Added vide Urdu circular letter No: SOR-VI (E&AD)/1-4/2005, dated 9-9-2005.
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xiv) Government servants including District Govt, employees feeling aggrieved 
due to the orders of posting/transfer authorities may jseek remedy from tie 
next higher authority / the appointing authority as the case may be through 
an appeal to be submitted within seven days of the rjeceipt of such orders. 
Such appeal shall be disposed of within fifteen days.: The option of appeal 
against posting/ transfer orders could be exercised only in the following 
cases.

•i
i) Pre-mature posting/transfer or posting transfer in violation of the 

provisions of this policy.;

ii) Serious and grave personal (humanitarian) grounds.
. I ■

i

To streamline the postings/transfers in the District Government and to remove 
any irritant/confusions in this regard the provision of Rule 25 of the North West Frontier 
Province District Government Rules of Business 2001 read with schedule IV thereof is 
referred. As per schedule-IV the posting/transferring authorities for the dfficers/officials 
shown against each are as under:- ■

£

r

5
■i

•)

S. No. Officers Authority
Posting of District Coordination Officer 
and Executive District Officer in a 
District.

I. Provincial Governriient.
I

2. Posting of District Police Officer.^ Provincial Government
Other Officers in BPS-17 and abo|e
posted in the District.

3. Provincial Governrneint
!

4. Official in BPS-16 and below Executive District Officer in
consultation • wijth District 
Coordination Officer.

[
j'

As per Rule 25(2) of the Rules mentioned above the District Coordination Department 
shall consult the Government if it is proposed to:
.1.

i

Transfer the holder of a tenure post before the completion of his tenure 
or extend the period of his tenure.
Require an officer to hold charge of more than one post for a period 
exceeding two months.

a)

b)

■4. 1 am further directed to request that the above noted policy may be strictly observed/
implemented.

All concerned are requested to ensure that tenures of the concerned officers/officials 
invariably mentuiined in summaries submitted to the Competent Authorities for Posting/ 

Transfer.
are

(Authority: Letter No: SOR-Vl/E&AD/l-4/2003 dated 24-6-2003).



1^ 84

o
‘‘-PLACEMENT POLICY.r

* In order to utilize the expertise o^the officers who have received foreign training in 
various fields, the provincial Government has decided to adopt the (Placement Policy, 
approved by the Prime Minister of Pakistan, and make it a part of its Posting/Transfer Policy. 
Placement Policy is as follows:-

All placements would be made on the basis of merit and keeping in view the 
needs of the organization.

i)

The first priority in placement must go the parent organization of the participant -...
from where the individual had applied. This will be in consonance with the 
concept of establishing the “Need” for the department and fulfilling the need 
through “capacity building for the organization.

ii)

(

iii) In order to follow the “bottom up approach” for Devolution, the priority within 
departments must go to the Districts, the Provinces and than the Federal 
Government.

iv) The second priority In placement should go to up-grading the existing training 
Institution within the country. The knotvledge gained by the officers, will be of 
immense value to bring about a qualitative change in the training institutions. The 
following proposals are made in this regard:

a) Permanent posting of an officer to the training institutions for 2-3 years;

b) Temporary attachment with the training intuitions for 3 to 6 months for some 
research project on helping in developing case studies;

c) Earmarked as a visiting faculty member for specific subject.

v) Individuals posted to their parent organizations will also organize training for their
subordinates within the department,, in order to transfer the knowledge and bring ^ ^
about a qualitative change inte'rnally;

vi) . The Normal tenure of posting as already provided in the policy would be ensured;

vii) No participant should be allowed to be posted on deputation to multinational
donor agencies for at least 5 years; '

viii) No participants will decline/represent against his/her posting.

^ •

“■ Placement Policy has been madepartoftheposting/transferpolicy vidj Urdu circular No.SOR-VI(E&AD)1-4/06, dated 9-2-2007
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has been decided by the Provincial Government that posting/transfer orders of all 
the officers up to BS-19 except Heads of Attached Departments irrespectiV’e of grades will be 
notified by the concerned Administrative Departments with prior approval of the Competent 
Authority obtained on the Summary. The Notifications/orders should be issued 
specimen given below for guidance.

posting/transfer orders of BS-20 and above and Heads of Attached Departments 
(HAD) shall be issued by the Establishment Department and the Administrative Departments 
shall send approved Summaries to E&A Department for issuance of Notifications.

&

as per

All

SPECIMEN NOTIFICATION.

GOVERNMENT OF NWFP
NAME OF ADMINISTRATtVE 

DEPARTMENT

Dated Peshawar,
NOTIFICATION

NO. The Competent Authority is pleased to order the transfer of Mr.

Department and to post him as 
immediate effect.

jn the interest of public service, with

CHIEF SECREARY 
GOVERMENT OF NV^^FPEndst. No. iind date even.

Copy forwarded
1.
1

f
.t.
4.

(NAME)
SECTION OFFICER 
Administrative Department

(Authority: Letter No. SO (E-1) E&AD/9-12/2006 dated 22-12-2006)

^1
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&
rHARGE RELINQUISH REPORT

In compliance of Administrative Department Notification No. S011{SW)ll-52/2021 dated 

27.02.2022, I Zia Ullah Khan, Planning Officer (BPS-17), Directorate of Social Welfare, SE & WE 

Pakhtunkhwa relinquish the charge of the post of Planning Officer, Directorate of Social
Khyber
Welfare Peshawar today on dated 30.06.2022 {A.N).

■ IZIA ULLAH kHAN)3tf_2^ 
planning officer

Directorate of Social Welfare |
F'eshawar I

Endst: of even No.& date.
rnnv forwarded for information and further necessary action to thei:

1. Accountant General, Khyber Pakhtunkhwa.
2. Director, Social Welfare, Khyber Pakhtunkhwa.
3. Deputy Director, MIS Cell, Social Welfare Department.
4. District Officer, Social Welfare, SE & WE, Peshawar.
5. PS to Secretary, Social Welfare, SE & WE Department Peshawar.

S

(ZIA ULLAH KHAN) 
PLANNING OFFICER 

Directorate of Social Welfare 
i>eshawar
j

i
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kf!
rWARGE assumption REPORT

of Administrative Department Notification No. SOii(SW)ii-52/2021 dated 

, Planning Officer (BPS-17), Directorate of Social Weifare, SE & WE 

assumed the charge of the post of Sociai Welfare Officer, District Office,

In compliance

27.02.2022,1 Zia Ullah Khan,

Khyber Pakhtunkhwa 
Social Welfare Peshawar today on dated 01.07.2022 (F.N).

1.

r

-----(ZlA ULIAH KHAN) f oj!1^2.
PLANNING OFFICER 

Directorate of Social Welfare 
Peshawar

n

Endst: of even No.& date.
rnnw forwarded for information and further necessary action to the^ 

1 Accountant General, Khyber Pakhtunkhwa.
2. Director, Social Welfare, Khyber Pakhtunkhw^.
3. Deputy Director, MIS Cell, Social Welfare Department.
4 District Officer, Social Welfare, SE & WE, Peshawar.
s'. PS to Secretary, Social Welfare, SE & WE Department Peshawar.i

!
iif
f
f

s>\lc?yfjjpl2^r
'i

PLANNING OFFICER 
Directorate of Social Welfare 

Peshawari
i
!
i
t
5
s

i:
S"

i
I!r
i' i

J-!•
t

■

fis;i:

> )

f
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'A, PAKHTUMKnV^A.
= -=’ '=BclAt WELFARE, SPECIAL EDUCATION 
.^OMEN empowerment DEPARTMENT- ■

✓
4/

€> ro I-Dated Peshawar the 3™ June, 2019.. «.

1V .

, FirectGi-3te of Social Welfare. Special Edccaiion a

Social Welfare Officer

6

,:i;

Planning Officer (BS-17), -Zia-Uilah Knan,

Empowerment Khyber Pakhtunkhwa and to post him as 

vacant post in the interest of public service, with Immediate effect
-men

'arsadda against the
!

-Sd/--
Secretary to Govt; of Khyber Pakhtunkhwa 
^, UshiySocial Welfare. Special Education 

& Women Empowerment Department.
iZakat I

■j-y,

^ fi^Sjfe^rnation and further ne

t =i=s“S:5i-==‘s;=r-
.1 District Officer Social Welfare Charsadda.

S«raTv5e“^ Educslion 8, Women Empowerment Department 

Officer concerned.

cessary action to the:

-

5.

3. Personal file- 
9. Master File.

i

(Wluha iimad Saud) 
Sectiti/n Officer-11

•■t

I /;■ ;••••

r
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POWER OF ATTORNEY
•■.7--

In the Court of
B

}For
}Plaintiff 
} Appellant 
}Petitioner 
} Complainant

r
%

VERSUS %

■ }Defendant
} Respondent 

__ } Accused

-'i

}
Appeal/Revision/Suit/Application/Petition/Case No. of

Fixed for .
I/W, the undersigned, do hereby nominate and appoint
ZARTAJ ANWAR & IMRAN KHAN ADVOCATES, my true and lav/ful attorney, for

to appear, plead, actme in my same and on my behalf to appear at 
and answer in the above Court or any Court to which the business is transferred in the 
above matter and is agreed to sign and file petitions. An appeal, statements, accounts, 
exhibits. Compromisesor otlier documents whatsoever, in connection witli the said matter 
or any matter arising there from and also to apply for and receive all doemnents or copies 
of documents, depositions etc, and to apply for and issue summons and other writs or sub­
poena and to apply for and get issued and arrest, attachment or other executions, warrants 
or order and to conduct any proceeding that may arise there out; and to apply for and 
receive pa5nnent of any or all sums or submit for the above matter to arbitration, and to 
employee any other Legal Practitioner authorizing him to exercise the power and 
authorizes hereby conferred on the Advocate wherever he may think fit to do so, any other 
lawyer may be appointed by my said counsel to conduct the case who shall have the

.

same
Ipowers. iiAND to all acts legally necessary to manage and conduct the said case in all 

respects, whether herein specified or not, as may be proper and expedient.

AND T/wc hereby agree to ratify and confirm all lawful acts done on my/our behalf 
under or by virtue of this power or of the usual practice in such matter.

PROVIDED always, that I/we undertake at time of calling of the case by the 
Court/my authorized agent shall inform the Advocate and make him appear in Court, if tlie 
case may be dismissed in default, if it be proceeded ex-parte the said counsel shall not be 
held responsible for the same. All costs awarded in favour shall be the right of the counsel 
or his nominee, and if awarded against shall be payable by me/us

IN WITNESS whereof I/we have hereto signed at 
-____________ _day to____________

?!

i

the £{'ltire year
Executant/Executants____________ '
Accepted subject to the tenns regarding fee

i

iI

m1i
KHAN

Advocate High Court
Mob: 0343-9090648

m■ Advocate High Courts
ADVOCATES, LEGAL ADVISORS, SERVICE & LABOUR LAW CONStJLTANT 

FR-3. Fourth Floor, Bilour Plaza, Saddar Road, Peshawar Canit
Mobile-0331-9399185
BC-IO-9851

CNIC: 17301-1610454-5

St


