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BEFORE THE KHYBER PAKHTUNKHWA SERVICE
TRIBUNAL PESHAWAR

Reply
in
Appeal No 7917/2021.

Engg Imtiaz Klian.
(Appellant)

VERSUS

Government of KPK and Others.
(Respondents)

REPLY ON BEHALF OF THE IMPLEADED
RESPONDENTS

Respectfully Submitted;-

1. That the above noted service appeal is pending in this 

Honorable Tribunal, which is fixed for today.

2. That the applicants are performing their duties as Assistant Engineer 

BPS-17 in the respondent department and performing their duties 

with great zeal and devotion to the entire satisfaction of their 

superiors without any complaint whatsoever regarding their 

performance.

3. That the issued in hand in the present appeal while providing future 

promotion prospects to the answering respondents by 

allotting/reserving promotion quota to BPS-18 posts for diploma and 

B.Tech Degree holders by ration of 8% and 12% respectively, the 

promotion of the respected diploma and B.Tech Degree holder was 

initially agitated when they were given the promotion prospects in 

BPS-17 which was challenged before the honourable Khyber 

Pakhtunkhwa service tribunal in which the honourable Tribunal 
direct the provincial government to considered the amendment made 

to the rules , the same was made while not accommodating specific 

individual, the honourable supreme court in the reported judgment 
title Govt of KPK vs. Muhammad Javeed declares;



Since it’s a policy matter the government was empowered to 

reduce the said quota of Diploma holders sub engineers for 

promotion to the post of Assistant Engineer and also to create a. 
separate quota of B. Tech Degree Holders for promotion to the post 

of Assistant Engineer

4. That the Hon;able Supreme Court in its reported Judgment PLD 

1995 SC Page 701 held:

Promotion of a civil servant from any particular grade to 

higher grade authority competent to order such promotion 

government has the exclusive domain to decide whether any 

particular qualification would be considered sufficient for promotion 

from any particular grade to higher grade and government is vested 

with exclusive domain to change such policy from time to time fro 

nobody could claim any vested right in that policy Pakistan 

engineering counsel, however, has exclusive domain to decide as to 

whether any particular qualification could be equated with another 

academic qualification but would have no power to say that civil 
servant/employee holding particular academic qualification could 

not be promoted from particular grade to higher grade

(Copy of the judgment is attached as annexure A)

5. That the Sindh Service Tribunal came up with the same issue while 

giving the promotion quota to the diploma and B.tech Degree 

holders for promotion to the post of Assistant Engineer BPS-17 and 

further allocation of promotion quota of 20 % for diploma and 

B.Tech Degree Holders to the post of Executive Engineer BPS-18, 
the BSc Engineers like present appellant challenged the same in the 

Service Appeal that the post of executive Engineer BPS-18 being 

that of a purely professional engineering work could only be perform 

by professional engineers holding accredited engineering 

qualification as provided in the PEC Act the Plea of the appellant 
petitioner was dismissed by the Honourable Supreme Court in Maula 

Bux Sheikh and others Vs Chief Minister Sindh and others.

6. That there was no promotion quota for the B.Tech degree holders 

and (DAE) diploma holders in the department who were performing 

their duties in a capacity of Assistant Engineers BPS-17 to Executive 

Engineers BPS-18 as they have no future prospects of promotion 

fromBPS-17toBPS-18.

7. That the Assistant Engineers BPs-17 submitted representation 

/application for reservation of promotion quota for B.Tech Degree 

holders and (DAE) Diploma Holders in the light of judgment dated



S’
- 1!(

03.10.2018 of the Honourable Supreme Court of Pakistan in case 

titled Maula Bux vs Govt of Sindh and also on the analogy of 

different department of Sindh and Punjab Government.

8. That Standing Service Rules Committee recommended the 

promotion to the higher grade by awarding 20% quota for promotion 

from BPS-17 to BPs-18 by giving future prospects of Promotion as 

12% were reserved for B.Tech Degree holders and 8% reserved for 

Diploma Holders.

9. That in the light of the above recommendation and approval of the 

competent authority in accordance with law, rules and procedure the 

amendment was made and notified by the secretary irrigation in 

consultation with the establishment and finance department vide 

notification dated 24.08.2021.

10.That in light of the minutes of the SSRC and approval of the same by 

the competent authority, further to add duly notified by the 

competent authority and published in the official gazette, the 

department in the light of such amendments prepared separate 

seniority list of Degree holders, B.Tech (Hons) Degree and Diploma 

Holders, the present applicants are B.Tech (Hons) Degree holders to 

whom a separate initially tentative seniority list was issued which 

after lapsing of statutory period followed by Final seniority 

\\st(Copies of Minutes of SSRC held in different departments are 

attached as annexure B).

It is therefore, prayed that on ^ceptance of this
it/may kindly beReply the service appeal of the ap^ 

dismissed with heavy cost. f

ImpleackdR nden

Through:

---^ARTA J ANWAR 

Advocate Supreme Court 
Of Pakistan
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE
TRIBUNAL PESHAWAR

Reply
in
Appeal No 7917/2021.

Engg Imtiaz Khan.
(Appellant)

VERSUS

Government of KPK and Others.

(Respondents)

AFFIDAVIT

I, Saif Ullah S/o Abdullah R/0 House no E 8, Civil 
Colony Warsak Road Kababyan Peshawar, do hereby 

solemnly affirm and declare on oa 

the above appeal are true and corre 

been kept back or concealed 

Tribunal.

that the contents of 

and that has
onourable

as NOTARY PUBliC

.<0
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P L D 1995 Supreme Court 701 .

Present: SajjadAli Shah, CJ.. Ajmal Miat 
Hazar Khan 'Khoso, JJ

, Manzoor Hussain Sial, Muhammad Munir Khan and Mir

FEDA HUSSAIN— Petitioner !

versus
THE SECRETARY, KASHMIR AFFAIRS AND NORTHERN

AFFAIRS DIVISION, IS! ^AMABAD and another- Respondents

SuoNl otu Review Petition No .52 of 1993, decided on 5th June, 1995.

(On review froze the judgment da 
Appeal No. 216 of 1991;.

ted 5-12-1992 of the Supreme Court of Pakistan passed in Civil

(a) Pakistan Engineering Council Act (V of 1975)—

—-S. 8- -Constitutions of Pakistan (1973; Arts. 25 & 212- -Promotion of civil servant from any 
particular grade to higher grade Authorit r competent to order such promotion—Government has the- 
exclu sive domain to decide whether any jarticWar qualification would be considered sufficient for; 
promotion from any particular grade to higher grade and Government is; vested with exclusive domain to 
change such policy from time to time, for no body could claim any vested right in that policy- -Pakistan 
Engirleering Council, however, has exclusive domain to decide, as to whether any particular qualification 
couldi be equated with another academic (jiualification but would have no power to say that civil 
servaht/employee holding particular academic, qualification could not be promoted from a particular 
grade! to higher grade- -Government cannot abdicate its power to decide such question in favour of a 
coipojrate body which is not in its control nor it can act in a manner which might be violative of Art. 25 
of thei Constitution on account of being d scriminatory.

!

Muhammad Siddique Nasim v. Secretary, Government of the Punjab, Irrigation and Power 
Department, .Lahore 1987 SCMR 302; Muhammad Azim Jamali and 11 others v. Government of Pakistan 

, through Secretary/Chairman, Ministry of Railways and 33 others 1992 PLC (C.S.) 637 and Pakistan 
Diploma Engineers Federation (Registeied) through its Chairman v. Federation of Pakistan through; 

. Secret^, Ministry of Water and Power, Govenunent of Pakistan, Isljamabad and 9 others 1994 SCMR 
1807 r^f.

(b) Paldstan Engineering Council Act (V c f 1975)—

' . .'■■■■'■ • ■ ' -•i"

—Ss. |2 & 8- —Pakistan Engineeritig Council- -Functions- -Pakistan Engineering Council is vested with
fimctions to regulate persons qualified to practise as professional'engineers md consulting engineers and 
not persons who were employed in tire Government or semi-Govem^ent organizations- -Where 
Government had employed any prpfessioaal engineer, for performing professional engineering work as 
envisaged in cl. (k) of S.2 of th'( s Act,'prov sions of the Act would be attracted and not otherwise.

^ L-

. \
(c) Civil service-..

\ \ .
i

—Pakistan Engineering Coubi il Act (V of 1975), Ss. 2 & 8-- Gohstitutioh|pf Pakistm (1^73), Arts. 25, 
212 & |188- Supreme Court Ru es, 1980, (|.XXVI, R.1- -Review of judgm|p|nt of Supreme Court- Civil 
servant- Right to promotion q i basis of, improvement of qualifications^fGlpyemment had initiated two 
degree courses for diploma-ho| jers in Eng^eering i.e. B. Tech.; (F'ass) and B. Tech (Honours), petitioner 

passed jboth such examinations ind claime q promotion on basis of his impro-iied qualifications Petitioner 
was not promoted on the grou| that Pakiltm Engineering Council did not recognize B. Tech. (Honours)

S;]*

i:’21-May-22, 9:37
• ■ ''li
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xL'SlttX'rS Service '

.“STCrrrJrHF•2-‘• • s.,Tri
LcX.0 v!„L?„X 25 of r'orrf *"frs3sir;.~~ ™-. “r't“ ^ =“"5™«B-17 0rade -Authojity was durected to consider petitioner’s case for promotion to

Qoven^ent of Pakistan through Secret^, Finance Division, Islamabad and others 1991 SCMR^”'" 

(d) Civil service—
I , ■ ■

-“-Promotion- --Administrative decision- 
"Govemment can exercise its discretion 
(Honoup) would not be considered suffici. 
violate the principles of equality before law

Petitioner in person.

1041

“Promotion of civil servant relatable to' specific qualifications- 
tor future to provide that academic qualification of B Tech 
mt for promotion from B-16 to B-17 Grade if the same did
---Constitution of Pakistan (1973), Art.25

not

Raja Muhammad Bashir, Deputy 
Registry, Pakistan Engineering Council foi

Date of hearing: 5th June, 1995.

;^ttomey-General of Pakistan witi Bashir Ahmed Sheikh 
.[Respondents. ’

JUDGMENT

APMAL MIAN, J.—The above s 
cohsider, whether the judgment rendered b^ 
liable .to b~ recalled. '

P.W.D. X ^97L^It^app*am diaf “ Overseer/Sub-Engin'eer in Northern Area

X' [pu^osc „ p,„„„«on. U.S |eJf,.

Mr. Abdul Hafeez Pirzada, Minister for Ed 

My DeariGovemor,

to motu review petitipii has bees initiated by this Court to 
the; Court on 5-12-1992 in Civil Appeal No. 216 of 1991 is

U(;ation and Provincial Coordination

facilities [for higher educatiL In omS o resolve
Governments various Associations of the PoytechnicDiDlomaHbld^ consultation with, the Provincial
October, 1973 of the Chairman/Directors L Technifal ph ^ ^ ^o^^ened a meetmg on the 20th
PO^S, Represen^ves of Enginee|g Universi.i./Col;rLX«ve^”:;"

0
21-May-22, 9:37 AM i
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Associations of the Polytechnic Dipl 
the de

fetr
. „ Admission to the B. Tech. (Pas;) course shall be subject to the

me to]lowmg minimum requirements;

'1

3.
candidates fulfilling

(i). Three years diploma from a Po ytechnic institute in first Division,.
, /- •

to Tde™ Candidates without industrial expe^ence shaU be required
C(CS y®” s practical training in industry to be arranged by the institution

(ii)

(hi) Performance in the admission te

B.fech. (Pass) Shall be treated at parv nth a Bachelor's degree in Science.

Candidates having successfully cc mpleted B. Tech. (Pass) degree course- shall he >1ialWra fr..

sESls5

it..

5.

f

(Honours) shal be treated at par with B. Sc. (Engineering)/B.E. Degree

PPPvincc to implement these decisions

Yours sincerely,

(Sd.)(Abdul Hafeez Pirzada):"

Tech.« course in March/l'^gi.ZSSfsi^^^S^^rSr “

I981,intheNord.en.

4atffie^eM„ner;oui?n«bt;i®S‘,1h:to^^
(Honours!) as equivalent to B Sc (Engineeri let decree Th ^ did not recognise B. Tech,
appeal on 2G-1-1989, which was rejected on H 2 foon petitioner filed a department
through AppealNo.83(R) of 19(10 but the ssme was dismis'd “

10

21-May-22, 9:37 AM

i ■

http://www.plsbeta.com/LawOnline/law/casedescription.asp?casedes=


f
/■ l[ i

-ase Judgem^h
http;//www.plsbeta.com/LawOnlme/law/casedescription.asp?casedes=..

01 authority any sum of money for se -vices rendered in such work;

. ^‘'o^traiy view was aken by Qaiser Ahmad Hamidii as under

j.. (as hb“rs it*sdai,ui,
B;gtoe«i^°C«^dfKU?nQ7^^ NaHonal Assmbly. it would appear to the object of iutroducmg the 

subject b similar’rti V ri ° profession on the same line and make it

^mploy,d on a job which requires engLe bg skilf doeTn^Zu th'^t S^Zt^f reSS'Lefthe

C.

3
j

£S:£:Fi5sr“»~-
foltov^fcta r to the

issed and the above majority
1'I

I

'S•?

I

D

21-May-22, 9:37 AM
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attract penalties prescribed in the Act.'

^ ““ in our opinion this finding is qui:

deoi£s^, d f V ^ Government or seL-Govemment
partments. The definitions of the terms "professional engineer" and "professional engineering work"

fl!3e1tmMfcltottom of the Act are to be read together and, there&re, as a corfuaiy to
of th^ct sThe nlrl™ ?■“ “T'" engineering work" as defined in clanse (k) of secSn 2
ot the Act is to be peiformed by a profess onal engineer as defined in clause (i) thereof which is evident 
from sttcnon 8 of the Act, which defines th i fhnctions of die Pakisum EngineeSg CoSira^fndL>

one Gr 
to dec

"8. Fun aions of the Council —The followiug shall tie the functions of the Council, namely

(a)consulting mg“^e™r -Professional engineers and

(b). recognition of engineering ,qualil 
professional engineers, and consulting engii

(c) removal of names from the Regisi er and restoration to the Register 
have bep removed;

(d) laying down of standards of condu

(e) safeguarding the interests of the n embers;

icatiohs for the ptirpose of 
eers;

registration of

names which

ct for the members;

(0 promotion of reforms in the engin ;ering profession; 

management of the funds and proj(g) erties of the Coimeil;

(h)■ t , . P^°“°bon of engineering educatic n and review of courses of studv 
with the. Universities; in consultation

(i) .levy and collection of fees from ajiplicaats for registration temporaiy licences and members;

the Council as
exercise of such disciplinary pow( rs over the members and servants 

may be prescnbed;

(k) formation of such committees as e laybe prescribed; and

connected with, or ancillary(1) performance of all other functions 
, aforesaid functions;" incidental to, the

A ^/®^sal of the above-quoted sectioJi shows that the Pakistan Engineering Council is vested with

0
21-May-22,9;37AM.
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Government employs a professional engileer as defined the Act for performing professional ennineerina

ofTi« w:id“nn
10.fh case, as pointed o hereinabove, that the petitioner pursuant to

md h Tarfm0* Pakistan dated 26-111-1973 passed[ his B. Tech. (Pass) in 19' 
theahd “ March, 1981, fi-jm the N.E.D. University, Karacl And, thoi before aeted upon
the above representation of the Oovemmei t. In the view of the matter, it is not just and air not to cmsider ■
senianf’’“““"“H ‘° ®P®'’'' ke ipmg in view ae admitted fact ttat a number of other civil

aame, position ha been pil^ar^y 
">« behalf, may be pertment to refer to fte 'case of Muhtar 

Ahmad and 37 otters Government of West Pakistan through the Secretary, Food and Agriculture Civil 
. toreanat, Uahore md another (PLD J 9il SC 846). The acts of the a^e case were t£ th^ersons'
ffteteleSf Agricultural Engineering Service
ArtculL^Fnv^irT b “''1 a/s’ ‘“““ked a scheme for paining of Assistant
Agricu^ral Engineers, where under 4i Graduates in B.Sc. Agriculture were to be selected for
cours?K“^ as Assistant A^icultural Engineers after their successful completion of two years’ diploma 
comses at an Agricultural Umversity. Thj above.scheme was discussed by the Government wi* the
to cimltete '’y Public Service Commission, who were about
lg2 bSre Z f ™ ■' “fi>med by the Government that they would have to hppear
again before the Public Service Commission to be selected for appointment to the posts of AssistantwS‘iied^or°“ /It “‘kites asserted that after the completion of Lir training they
to S ttev couHTTh “ '"'T' Bngin^ (Class 11) in terms of the offer m!de to
antotoeM nn T ^ 1 T'T”/ ’*^“0 Commission for such
ppomtment. on the other hand, the Government contended that the 'candidates did not possess the

I
S
j!

^4
. ;3

was

■The offer of the Government and its accg tance by the appellants constituted a valid agreement and the

recnritmenuo^tte 46 posts of Assisran. A|cultural Engineer;, rale 7 of the RecmS

in tire’ I*“4* Another aspect which escaped notice of this Court

more rt/”' Siddique Nasim (supra) relied upon by the
ent of Punjab dated ^SlObTo “hove' case the notiflcatlon of the

was withcirawn on 15-3-1985 whereas the StftLn^re ’ Sc. Engineering degree
i.e. after L withdrawal of tooXato to!" T ‘^SS,
his B. TeSi. (Sonoure) in March, 1981 before the pTisarF*” petitioner passed
above letter dated L4-4-1984 stated that then> waq umn Council through its RegistrarsRegistrar'! letter dated 30-4-1981 Secondlv in ™ above-quoted portion of its
federation](Regis.ered) through i.

S9

applicab es was not

mabad

12. Thp judgment of this Court in 
Tribunal is distinguishable for 
Cover]

)
. 21-May-22,9:37AM

http://www.plsbeta.coni/LawOnlme/law/casedescription.asp?casedes=


Af
X-

!e Judgeme^ / i

hBp://ww.plsbela.com&awO,Ji.eaaw/cas*cripa„p^7^^^^^

not to the persons working m thrOove^ “®r ““ consulting engineeB who are in nSce s„^
P^va^ Anns or companies °°''=)™cnt departments, autonomous bodies. loc^ auSes

and
13. We

»f *0 Govetnntent to decide
time? within the dom lin of the Government? ^ particular Grade to a
the fl?' claim any vested righ: in the nolicv Hnwe ° the above policy from time to
the above question in favour of a comor^ te hnH ^ /'^°'''6ver, it cannot abdicate its power to decide
which may. be violative of Arfcle7?te clbn? " - ~r

&e Government for future to proxide Lt academic discriminatoiy. It .is still
idered sufficient for promotion fr|m BPS-16 to BPS^7 if (honours) will not

open tc 
be coni 
princip same does not violate the above

the above judgment In consemipnr'sa ti, ’ f ■ ■’ ^otu Review Petition and recalljudgmelt of the Tribunal is seJaside ^d dc
promoti|)ntoBPS-17, to consider the petitioner's case for

AjA./F-368/5
' Review allowed.

a

/

0
21-May-22, 9:37 AM



■i?■ IGOVEf NMENT OF KHYBER PAKHTUNKHWA 
IRRIGATION DEPARTMENT

•i-
■il

Dated Peshawar the 20'^ November, 2014

NOTIFICATION
the orders of^2012/Vol-lll: Pursuant to 

mabad dated 11.11.20,14 whereby the impugned
. No. SOfEVIRRI:/4-3/DPC/PSB,

Supreme Court of Pakistan, Isle 

judqmenl dated 26.02.2014 of 

has been set aside and const

Khyber Pokhtunkhwa Service Tribunal, Peshawar ■ 

quently dismissed all the service appeals filed by 

ent authority in consultation with Departmental

;i .

4
the respondents, the compe 
Promotion Committee is pleasc:d to promote the following B. Tech (Hons) Degree

r-

•h-4

post of Assistant Engineers (BS-17) in IrrigationHolder Sub Engineers to the 
Department on regular basis lith effect from 22.11.2012 i.e. the date on which

ere approyed by the competent authority:-recommendation of the DPC.v

Mr. Aman Ullah K 
Mr. Niaz Badshah 
Mr. Saifullah.

ion.I.

(An.

remain on probation for a period of one yearThe officers will2.
extendable for further one year in terms of Section 6 (2) of Khyber Pakhtunkhwa

with Section 15 (1) of Khyber Pakhtunkhwa CivilCivil Servants Act, 1973 read 
Sewants (Appointment, Promotion & Transfers) Rules, 1985.

n their promotion as Assistant Engineers (BS-17), 

the officers at Sr. Noi i & iii a e allowed to continue on their existing place of
Consequent upc3.

postings whereas the officer at Sr. No. ii after actualization against the vacant 

post of SDO, Flood Irrigation Sib Division-ll, D.l. Khan will re-join his present post i.e. 

Assistant Director, Rehabilitation for Irrigation System Project, Peshawar.

. Secretary to Govt, of Khyber Pakhtunkhwa 
IriTgotion Department

Endst. No. & date even.
Copy forwarded to;-

1. The Accountant Ge reral, Khyber Pakhtunkhwa, Peshawar.
2. The Chief Engineer (>outh) Irrigation Department, Peshawar.
3. The Chief Engineer (slorth) Irrigation Department, Peshawar.
4. All Superintending Engirieers of Irrigation Department.
5. The Project Director, Rehabilitation for Irrigation' System Project,

Peshawar. ...
6. The Districf Account; Officers, Charsadda & D.l. Khan.
7. PS to Minister for Irrigation, Khyber Pakhtunkhwa.
8. PS to Secretary Irrige lion Department, Khyber Pakhtunkhwa.
9. Officer concerned.
10. The Manager, Govt Printing & Stationary Department, for publication 

in the next official g(]zette.
11. Master file.
12. Personal files of the officers.

Section Offic^er (Estt:)

!
.ii
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i-i-54- (.OVERimENT OF KHYBER PAKHTUNKHWA 

I F RIG ATION DEPARTMENT
K / -N.

MINUTES OF THE MEET! MG OF STANDING SERVIGE RULES COMMIHEE HELD ON
RS. UNDER THE CHAIRMANSHIP OF SECRETARY IRRIGATION12.01.2012 AT 1030 KOI 

nri’ARTMrNT!

A meeting of the Standing Service Rules Committee was held on 

12.01.2012 under Ihe Ct airmanship of Secretary Irrigation. The followirig gHended 

I ho moeling; -

i. Mr. Sojid Khan,
Sociolary lo Govl oi Khyber Pakhtunkhwa,

, Irrigation Department.

Irngr: Ria/ Ahmad Khan,
Chief Engineer (Sc uth),
Irrigation Department.

Mr. .Janol Gul Afrid ,
Additional Secretory, 
irrigolion Department.

!v. Mr. Mushlaq Hussa
Deputy Secretary Regulqtion-lll), 
Establishment & Administration Department.

V. Engr: Sahibzada Mij,harnrnad Shabir,
Superin fending En gineer:
Peshawar Irrigation Cirete, Peshawar.

vi. Mr. Pasoeh Ullah,
Assistant Legal Drcfter,
Law Department.

vii. Mr. Jan Muhamma J;
■Section Officer (SR-III),
Finance Department.

Chairman

il.

Member

Member

n,
Membe/

Member

Member

• Member

y,. The meeting 

welcomed the member; 

I O' apprise the commi

started with recitation from the Holy Quran. The chair

and asked Additionai Secretary, Irrigation Department 

tee. He informed the meeting regarding proposed
amendments in Service l|ules for appointment of Assistant .Engineer/Sub Divisional 
Officor/Assistant Directo ' .(BS-17), Administra^-ve Officer/Budget & Accounts
Oiiicer (BS-16), Senior Sc^ale Stenographer (BS-15), Sub Engineer (BS-11), Junior 

Jlork (BS-/) and Bildar (BS -1) inTrrigation Department.. {

<j\



fy
s)

da items were discussed and decisions made as under;- i

The agen
■

H of apDointmenf for the post of Assistant Enqineer/SubI. Change in metho
nivisional Officer//ssistant Director

Method of Recruitment 
ProposedExisting

A. sixty five percent by Initial recruitment.A Sixty five percent by initial recr jitment.

Ten percent by promotion, on the basis ol^ 
seniority cum fitness. Iron amongst the Sub- 
Engineer's who has acquiried during senrice 
degree in Civil or Mechanical Engineering 
Irom a recognize university,.

C. Five percent by promolio
seniority cum fitness. Ironji amongst the Sub 
Engineer’s who joined s 
holders in Civll/Mechanico

B. 12% by promotion, on the basis of senlority-cumflltness. from 
amongst the Sub Engineers having..^gree_,i!i_Civil-or 
Mechanical Engineering from a recognized uijivei$lf¥,.and 
have passed departmental grade DiA examination with five 
ycor service as svch,.

B

C. 87-4 by promotion, oh the basis of seniority-cum-filness, Irom 
omongst the Sub Engineers having degree in B,Tech (Horis) 
and, have passed departmental Grade BS,A examinotlori with 
five years service as such.

I, on the basis ot

irvlce as degree 
1 Engineering and

D. 15% by promotion, on the. basis of seniority-cum.-fltness from 
amongst the Sub Engineers, who hold a diploma of Civil, 
Mechanical, Electrical or Auto Technology and have passed 
Departmental Grade B&A examination with ten years service 
ns such.

Nole-1. Joint seniority list ol the B.E/B.Sc degree holder Sub 
Engineers shall be maintained and their seniority is to be 
reckoned from the date of their T' appointment In this 
category.

Notc-2. Separate
Sub Engineers shall be molntolned and their seniority is to be 
reckoned Irom the dale of their 1“ appoiritment in this i 
category.

Note-3. Separate seniority list of the diploma holder Sub Engineers 
shall, be maintained and their seniority is to berec koned from 
the. dateaf their-r« appbiiitmenr in this cotegory.

Note;^- The quoio dti(l5) above shall be filled in from above, il
■ nogugimedJub.EngJheer. is.a^JIgble in (B), ..... .

on. on the basis ol 
amongst the Sub 
diploma of Civil, 
Aulo Technology 

lilK'illnl CJiiltIc A 
sc-ivli.ir IIS such.

D. Twenty percent by promot 
seniority-cum-litness from 
Engineer’s, who hold d 
Mcchonlcol. EIcctricol or 
iinii lHiv«* piiwnl nrpM 

will! Itfii yaiiti

I

candidate under 
not available lor 
i> lined In by inillal

: Note:- Provided that where 
i Clause (b) & (c) above is 
; piomolion. the vacancy shall b 
' recruitment. seniority list of the B.Tech fHonsl degree holder

I

I
I
I
i

The Additional Secretary Irrigation informed that there is a constani 

demand from . B.Tech (Hons) Degree holder Sub Engineers to treat them at par . 

with B.E/B.Sc (Engineering) Degree holder for the purpose of pay, grade and 

promotion as per d.e
Noi 8-36/HEC/A&A/2p07/1088 dated 21.05.2007 (Annexure-I). Before processing 

Ihoir appeals / dem^

.sisloi Doporlrnenls wijre perused. Ministry of Higher Education, Ministry of Housing 

& Works, Federal Public Service Commission, Higher Education Commission in 

Coniral Government and Government of Punjab, Irrigation Department and 

Department of Techrical Education of khybet Pakhtunkhwa have treated B.Tech 

(Hon) equivalent v/ith B.E/B.Sc. Engineering Degree, whereas Provinciol 

department of Irriga ion, Government of Baluchistan-has reserved .a separate 

quota for B.Tech (Hons) Sub Engineers. However, as the matter is still.subjudice in 

various courts of lavv, therefore, this department bad referred the matter to a

4

cision of the Higher Education Commission conveyed vide

3nds,. the rules prevailing in certain Federal and Provincial

i
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special committee const tuted vide notification dated 06.10.2011. to examine the 

issue before Standing Service Rules Committee could take any decision. The 

Chairman of the committee briefed the forunri that the committee has 

' recommended a 3"^ option i.e. neither to fully equate B.Tech Hons with degree 

nor lo discriminate or neglect them at. all, rather a separate promotion quota will 
satisfy the genuine demand of the B.Tech (Hons) Degree holder Sub Engineers 

wilhoul involving into controversy with B.E/B.Sc. Engineering Degree holders vis-d- 
vis PEC recognition.

The Law Department representative was of the view that SupremeI
Court of Pakistan vjde judgment in writ petition No. 52 and Lahore High pourt 
decision dated 03.10.20lil in write petition No. 5040/2010 (Annexure-ll&lll) 'have 

directed to treat B.Tech (Hons) at par with B.E/BSc (Engineering) Degree. Hovyever
I

the chair observed that the recommendations of the committee seems more 

practicable, therefore 8% quota is to be reserved for Sub. Engineers holding B Tech 

(Hons). Representative of Establishment Department objected to clubbing of in- 

sorvice and pre-service degree holder sub engineers as this will eliminate 

promotion rights of two separate streams of degree holders sub engineers. The , 

chair was of the view th 3t the very distinction between the in-service and pre- 
sorvice degree holder is discriminatory and is required to be done away with. 
Similarly there is no length of service prescribed for none of the category which is 

iil‘;i> disfTiminnloiy as promolion for diploma holder sub engineers is subjocl to 10 

years service and grade->i\ exam. Therefore by inserting 05 years service length for 

degree holder sub. engineers, this, discrimination is now being eliminated.
■ r

' Turlhermore, there is hard y any need to discriminate sub engineers on the bap of 

a qualification which is not prescribed for their original initial recruitment qs Sub 

Engineer. The Secretary c f the committee informed the forum that 03% quota of 

degree holder and 5% fre m diploma holder sub engineers has been apportioned " 
lor B.Tech Hons sub engineers which is their own category, of cadre.

The representative of the Law Department pointed out that we 

should straightaway go fer equal status of B.Tech Ho,ns.and; make amendments in 

all vertical columns as well by inserting the words "or equivalent qualification" 

oiler Ihe words "degree in B.E/B/.Sc. Engg.. Civil or Mechanical" wherever 

occurring in the existing brvice rules. The Chief Engineer Irrigation pointed out 

Ihal certain litigations are still in the court, therefore we should restrict, ourselves to 

Ihe view point of the char for the time being till final decision upon Write PetitiGn 

. filed by one of the stake holder. The forum agreed to the above amendments.

5

6-
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Change in method of recruitment for the post of Admn: Officer/Budaet & 
Accounts Officer

Nomenclature Method of Recruitmenf,• Existing Proposed Existing Proposed

! Administrative Officer / 
I Budget. & Accounts 
■ Officer (BS-14)

By promotion on the basis seniority- 
cum-fitness from amongst the 
Superintend-ent of the Deportment 
hoving ot least 03 yeor'setvice.

By promotion on the basis senlorlty- 
cum-fttness from amongst the 
Superlnt-ondent having at least 01 
Xgar service as such.

The forum was told that bnl.y change is being made to delete7-

Ihe scale as the post has been reflected in Budget Book with BS-17, sq as to 

harmonize them with j-Establishment . Department instruction and to 
bollleneck in

remove
promotioaof existing incumbents. The forum was informed that such 

posts are to be filled frorri amongst the Superintendant having got promote'pl after 

a lengthy trail of promotion, to which that usually reaches at the stagq near
superannuation due to some very few posts beneath. Therefore, the prescribed

length of service as Superintendant needs to be reduced from 03-to 01 year. The 

forum agreed.' -

Change in method of recruitment for the post of Sub Engineer TBS-111

Method of Recruitment
Existing

A. 80% by Initiate recruitment: and. ^

b; 20% by promotion on the bosis of seniorlty-cum- 
fitness. from amongst the Carial Inspectors, Work 
Takers, Gauge Readers, Surveyors and other 
establishments having Diploma ot Associate 
Engineering In Civil, Mechanical, Electrical or Auto 

I Technology from a recognized |lnslltute or Board of 
Technical Education of Govt, with at least 10 years 
service, and have passed the departmental grade-B 

I and grade-A examination I

Proposed

A. 80% by initiate recruitment; and ' ......... ....... ..

B. 15% by promotion, on the. basis ot seniority-cum-filness, 
from amongst the Canal Inspectors, Work Takers, Gauge 
Readers, Surveyors hoving Diploma of Assoclofe 
Engineering In Civil, Mechanical, Electrical or " Auto 
Technology from a recognized Institute of Pakistan / Board 
of Technical Education, having passed the departmental 
grade-B and grode-A examination with at least 07 years 
service as such and;

C. S% by promotion on the basis of seniority-cum-fitness, from 
amongst the members of service holding posts of Canal 
Inspectors, Work Taker, Work Munshi, Surveyor and work 
Superintendent, having passed' the departmental grade-B 

. . oDSL'iyl*!' 10 years service as such.

The forum was informed fhat the existing employees mentioned at ■ 
Soiial No. (C) in the proposed column, are being considered for promotion 

willuHil nny tiiKililicxilicui ol DAE in C&W Department vide, their Service Rules, 
being attached to the minutes (Annexure-IY), The Chair however, pointed out that 

there must be a longeq service for non-diploma holder-Canal Inspectors etc, 

which was proposed seven (07) years for diploma holder and ten (10)'ye.drs for 

non-diploma holder canal inspectors , work munchies, work taker, surveyors and 

work superintendents and have passed the departmental grade-B exam as such.
1ho representative of Establishment Department pointed out missing of Gauge " 

Reader and Surveyor against at Serial No. (C), in the working paper fro^ the

8
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bonefil of promotion os Sub Engineer. The forum accepteci inclusion of Surveyor, 

whoroos in cose of the Gouge Reader, the Chief Engineer, Irrigation clarified thal 

no lure of Ihe job of Gouge Reader is not technical as compared to other 

calegories, hence it has been excluded. The forum agreed with the 

ornondmenls.

IV. Change in qualification for the post of Senior Scale Stenographer fBS-15)

Qualification
I Existing

jA, Bachelor's Degree / B.Com from a recognizer^ university;
Proposed '

A. Bachelor's Degree or equivalent quamication’lrom"a 
recognized University and

B. A speed of 80 WPM in short-hand in English & 40 WPM in 
English typing.B. A speed ol 100 words per minute in short hand in English 

. und 40 words per minute in English lyping.

9- The Chief Engineer Irrigation said that fhe shorthand speed is being 

curlailed from 100 wpm to 80 wpm on the recommendation of the Khyber 

I’okhtunkhwa Public Service Commission which was exhibited to the forum and is 

being allached with- the minutes (Annexure-V). Representative of the
Lslablishment Department observed that the Junior Scale Stenographers 

being deprived from promotion in the case of circle cadre. However, the Chief 

I ngineer informed that there is only one post of Senior Scale Stenographer in

each circle, whereas Junior Scale Stenographer does not exist in the circle cadre, 

Ihorefore,

are

neither anyone will be deprived from promotion nor split of single seat is

possible.

Change in method of recruitment for the post of Junior Clerk

Method of Recruitment
I Existing .......
i ■ . _
I (a) Sixty Seven percenfby initialTecruTtmenir^

Proposed

(a) Sixty Seven percent by Initial recruitment; and
(b) Thirty three percent by promotion, from amongst the 

Dollaries, Record Lifters. Nalb Qasids. Chowkidars and 
other equivalent posts who hove Secondary School 
Certillcote and are under 45 years ol age and have at 
leost two years service as such in the respective 
Regional and Circle Olfice Cadre

(b) Thirty three percent by promotion, from amongst 
Doftarles, Record Lifters, Nalb Qasids, Chowkidars 
and other equivalent posts who have slecondary 
School Certificate and have at least two yedrs service 
as such in the respective regional and Circle Office 
Cadre f

Ihe

to
Nolo For the purpose of promotion, there shall be 

maintained a joint seniority list of Daftarles, Record 
Lifters, Naib Qasids, Chowkidars with reference to the 
dale oi regulor appointment to the post or that of 
acquiring Ihe Secondary school certificate whichever Is 
later, provided that if two dates are the same, the 
person older in age or having longer service, whichever 
IS more benelicial to him, shall rank senior.

Note For the purpose of promotion, there i shall 
maintained a joint seniority list of Oaftaries, Record 
LIftjrs. Naib Qasids, Chowkidars with reference to the I 
date of regular appointment to the post pr thot ol I ' 
acquiring the Secondary school certiiicote whichever i 
IS later, provided that if two dates are the s,bme, the I 
person older in aqe or having longeri service, ! 
whichever is more benelicial to him, shall rank

be

senior.
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, ^ -10 Tho forum was appriseO itior restriction of pge limit of forty five (45) 

in J3% promotion quota meant for Secondary School Certificate holders 

na.,ar,es, Record Lifters, Noib Qasids and Chowkidars is not justified, therefore il

I I I l< ' I' 'll II 11 l |( III ;( <( I

year

iiiii'.l I, I, 'I, -I,

VI. Change in the agp jmiit for initial appoinfment of Bildar

Age limit
txisling 
18 30 years

Proposed
fa'-sFyeofl

The word “30" is being replaced with the word “32” 
by the Governor, Khyber Pakhtunkhwo and instruction conveyed by the S&GAD 

vide notification No, SOR-I(S8.GAD)4-I/80 Vol-lll dated 12.06

After detailed discussion.

as per approval

.1999.
12

Ihe -Standing Service Rules- Committee 
iccommended the amendments in the Service Rules for appointmeni
posts in . against the

the irrigation Department as per details given above and ore also being

allached separately as appendix-A.

Secreta ry Irrigation 
Chairman

IChief
Irrigation Department 
(Member)

Additiond Secretary 
Irrigation Department 
(Member)

De^ty Secretary (Reg-Ill) 
Establishment Department 
(Member)

Superintending Engineer, / 
Peshawar Irrigation Circl/, Peshawar 
(Member) /

A

0(U4■ Assistan Legal Drafter, 
Law Department 
(Member)

Seqtion Officer (SR-III), 
Finance Department 
(Member)
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PESHAWAR, MONDAY, 25TH JUNE, 2012.

GOVERNMENT OF KHYBER PAKHTUNKHWA.
IRRIGATION DEPARTMENT.

NOTIFICATION
Dated: 25"" June. 2012.

No. SOE/IRRI/23-5/2010-11. --- In pursuance of the provisions contained in'sub-rule 
(2) of rule-3 of the Khyber Pakhtunkhwa, Civil Servants (Appointment, Promotion and 
Transfer) Rujes, 1989, the Irrigation Department in consultation with the Establishment 
Departhient and the Finance Department, hereby directs that In this Department’s 
Notification No. SO(E)lrr:/23-5/73 dated 17.02.2011, the following amendments shall be 
madenamely:-

AMENDMENTS
In the Appendix,

Against Serial No. 4, in column No. 5, for the existing entries, in clause (b), (C) 
and (d), the following shall be respectively substituted, namely:

ii.

“(b) twelve percent by promotion, on the basis of seniority-cum-fitness, from 
amongst the Sub Engineers, having degree in Civil Engineering or 
Mechanical Engineering from a recognized university and have passed 
departmental grade B&A examination with five year service of such.

Note- For the purpose of Clause (b), a Joint seniority list of the Sub Engineers ' 
having Degree in Civil Engineering or Mechanical Engineering shall be 
maintained and their seniority is to be reckoned from the date of their 1®‘ 
appointment as Sub Engineer.

(c) eight percent by promotion, on the basis of seniority-cum-fitness, from 
amongst the Sub Engineers, having Degree in B. Tech (Hons) and have 
passed departmental Grade B and A examination with five years service 
as such; and

Note- For the purpose of clause (c), a seniority list of Sub Engineers having 
Degree in B. Tech (Hons) shall be maintained and their seniority is to be 
reckoned from ,the date of their 1®‘ appointment as Sub Engineer.

(d) .fifteen percent by promotion, on the basis of seniority-cum-fitness, from 
amongst the Sub Engineers, who hold a Diploma of Associate Engineer in 
Civil, Mechanical, Electrical or Auto Technology and have passed 
departmental Grade B and A examination, within five years service as 
such.

Note- For the purpose of clause (d), a seniority list of Sub Engineers having 
Diploma of Associate Engineering in Civil Mechanical, Electrical or Auto 
Technology shall be maintained and their seniority is to be reckoned from 
the date of their 1®‘ appointment as Sub Engineer.

1212 t
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Note- Thrquota of clause (b), (c), and (d), above respectively shall be filled in by 
initial recruitment, if no suitable Sub Engineer is available for promotion;

•against serial No. 5, in column No, 5, for the existing entries in clause (b) the 
following shall be substituted, namely:

(b) fifteen percent by promotion, on the basis of seniority-cum-fitness, from 
amongst the Canal Inspectors, Work Takers, Gauge Readers, Surveyors, 
having Diploma of Associate Engineering in Civil, Mechanical, Electrical or 
Auto Technology from a recognized Board of Technical Education, having 
passed the departmental Grade-B and Grade-A examination, with at-least 
seven years service as such; and

(c) five percent by promotion, on the basis of seniority-cum-fitness, from 
amongst the Canal Inspectors, Work Takers, Work Munshi, Surveyors, 
and work superintendent, having passed the departmental Grade-B 
examination with at-least ten years sen/ice as such;

iii. Against serial No. 7, in column. No. 5, for the words '‘three years” the words “ 
year” shall be substituted;

iv. against serial No. 9, in column No. 3, for the existing entry the following shall be 
substituted, namely;

a. Bachelor Degree or equivalent qualification from a recognized University and '
b. A speed of 80 words per minute in short hand in English and 40 word’s per 

minute in English typing; and

against serial No. 13, in column No. 5, in clause (b), the words and figures "and 
are under 45 years of age” shall be deleted.

1213
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SECRETARY TO GOVT. OF KHYBER PAKHTUNKHWA 
IRRIGATION DEPARTMENT.

PtIntBd and published by the Manager, 
Staty. & Ptg. DeptL, Khyber Pakhtunkhwa. Pesh.

'V,



GOVEIWMENT OF KHYBER PAKHTUNKHWA 
IRRIGATION DEPARTIVIENT

A"-'

M r-'.
■f •

WORKING PAPgR
SUBJECT: AMENDMENTS TIM 

IRRIGATION
THE KHYBER PAKHTUNKHWA

DEPARTMENT RECRUITMENT AND
APPOINTMENT Rill Fg

In consultation with the Standing Service Rules Committee, the 

amended Service Rules for various categories of establishment of Irrigation 

Department, Khyber 'Pakhtunkhwa
I

dated 17-02-2011 (Annexure-I), against which the
were,notified vide No. SO(E)/IRR/23-5/73

pre service graduate Sub 
Engineer (BS-11) and non diploma holder Work Munshls, Canal Inspectors, 

Work Takers and Work Superintendent preferred appeals. Their appeals 

'discussed in a Pre-SSRC meeting held on 7-5-2011 and it was agreed to place 

the proposals before the SSRC for consideration.

were

Similarly B.Tech (Hons) 
degree holder Sub Engineers also preferred appeals (Annexure-II) for 

including them in the quota reserved for graduate Sub Engineers for
promotion to the post of Assistant Engineer (BS-17).

, In order to examine the appeals in jight of order of Supreme Court
of Pakistan in Sou Motu Petition No. 52 of 1993 

various government departments.
and decisions taken by the 

i.e. Establishment Division, Ministry of 
Education, Higher Education Commission, WAPDA, FPSC, C&W Department ' 

Punjab and Technical Education Department,' Khyber Pakhtunkhwa reg- 

B.Tech (Hons) at par with B,E/B.Sc (Engineering), the competent authority 

was pleased to constitute a committee to examine as ,to whether the case is 
feasible for placing before the SSRC or not (Annexure-III). The committee 

after thoroughly scrutinizing the appeals and the references annexed 

appeals alongwith advice of the E&AD
with the

Department given to the PHE 

case before me SSRC 

promotion of B.Tech (Hons) degree 
holder Sub Engineer to the post of Assistant Engineer (Annexure-V).

Department (Annexure-IV), recommended to place the 

to consider and reserve 8% share for

The SSRC is requested to, consider the proposals at Serial 
5, ,7 and 9 of the appendix (Annexure-»^i. ; ,

No. 4,

additional SECRETARY 
IRRIGATION DEPARTMENT 

GOVT. OF KHYBER PAKHTUNKHWA

\
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■* < If.- £:U(;OVERJNlVlENT OF KHYBER PAKHTUNKHWA 
IRRIGATION DEPARTMENT

'X

MINUTES OF THE MEETING OF STANDING SERVICE RULES CQAAMIHEE HELD ON
:<2 Q1-2012_AT 1030 HOURS/UNDER THE CHAIRMANSHIP OF SECRETARY IRRIGATION
01 I’ARTMFNT.

A meeting of the Standing Service Rules Committee was held 

I/'.01.2012 under Ihe Chairmanship of Secretary Irrigation. The following attended 

Iho meeting:- .

on

i. Mr. Sajid Khan,
Sociolary to Govt, of Khyber Pakhtunkhwa, 
Irrigation Department.

ii. . hngr: Ria/Ahmad Khan,
Chief Engineer (South),
Irrigation Department-.

iii Mr. .Janal Gut Afridi,
Additional Secretary, . 
irrigation Department-.

iv. Mr. Mushtpq Hussain,
Deputy Secretary (Regulation-ltl), 
Establishment & Administration Department.

Y. Engr: Sahibzada Muhammad Shabir, 
Superintending Engineer,
Peshawar Irrigation Circle, Peshawar.

vi. Mr. f-asceh Ullah,
Assistant Legal Drafter,
Law Department.

vii. Mr. Jan Muhammad,
Section Officer (SR-III),
Finance Department. .

Chairman

Member

Member

Member

Member

Member

Member

2- fhe meeting started with recitation from the Holy Quran. The chair 

welcomed the members and asked Additional Secretary,. Irrigation Department 

lo-apprise the comrnittee. He informed the meeting regarding proposed 

amendments in Service Rules for appointment of Assistant Engineer/Sub Divisional 

Officer/Assistant Director (BS-17), Administra^ve Officer/Budget 

Ollicer (BS-16), Senior Scale Stenographer (BS-15), Sub Engineer (BS-H), Junior 

Clerk {BS-7) and Bildar (BS-1 j in Irrigation Department.

& Accounts

1
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The agenda items were discussed and decisions made cffunder:-

'■ Change in method of appointment for the post of Assistant Enaineer/Sub 
Divisional Officer/Assisfont Director

Method of Recruitment
Existing Proposed

A Sixty five percent by initial recruitment!

Ten percent by promotion, on the basis of 
seniority cum fitness, from amongst the Sutr 
Engineer’s who has acquired during service 
degree in Civil or Mechanical Engineering 
from a recognize university. j

! C. Five percent by promotion, on the basis ot 
seniority cum fitness, frorn amongst the Sub 
Engineer’s who joined service as degree 
holders in Civil/Mechanical Engineering and

D. Twenty percent by promotion, on the basis oi 
seniority-cum-titness from amongst the Sub 
Engineer’s, who hold a diploma ot Civil, 
Mcchanicol, Electrical or Auto Technology 
<mil hiivc p.isseil no|><iitiiiniit(il Gidcle A 
axiiiiihidlUiii Willi U.-II yc-iiis seivU.o iis such.

A. Sixty five percent by initial recruitment. - -

S. 12% by promotion, on the basis of seniority-cum-titness, from 
amongst the Sub Engineers having degree in Civil m 
Mechanical Engineering from a recognized university, and 
have passed departmental grade B&A examination with live 
year service as such,.

C. 8% by promotion, on the basis of seniority-cum-titness, from 
amongst the Sub Engineers having degree in B.Tech (Hons) 
and have passed departmental Grade B&A examination with 
five years service as such.

D. 15% by promotion, on the basis of seniority-cum-fitness from 
amongst the Sub Engineers, who hold a diploma of Civil, 
Mechanical, Electrical or Auto Technology and have passed 
Departmental Grade B&A examination with ten years service 
os such.

Note-1. Joint seniority list ot the B.E/B.Sc degree holder Sub 
Engineers shall be maintained and their seniority is to be 
reckoned from the date of their l*' appointment in 
category.

Separate seniority list of the B.Tech fHonsl degree holder 
Sub Engineers shall be maintained and their seniority is to be 
reckoned from the dale of their !■* oppoinfment in this I 
category. !

Separate serfiority list of the diploma holder Sub Engineers 
shall be maintained and their seniority is to be reckoned from 
the date of their 1 appointmenr in this category.

Note-4. The quota of (B) above shall be tilled in from (A) above, if !
. . nj?..g4.9.!j?.l®d,SvbJnp.i[L®®^ J

B

; Note;- Provided that where candidate under 
I Clause (b) & (c) above is not available lor 
I promotion, the vacancy shall be filled in by initial 

recruitment. '
this

Nole-2.

Note-3.
I

4 The Additional Secretary Irrigation informed that there is a constant
demand from B.Tech (Hons'j Degree holder Sub Engineers fo treat them 

with B.E/B.Sc (Engineering) Degree holder for the
at par

purpose of pay; grade and
promotion as per decision of the Higher Education Commission conveyed vide
No. 8-36/HEC/A8.A/2007/1088 dated 21.05.2007 (Annexure-I). B.efore processing 

Iheir appeals / demands, the rules prevailing in certain federal and Provincial 

sisloi Depaj Iments were perused. Ministry of Higher Education, Ministry of Housing 

Commission in& Works, Federal Public Service Commission. Higher Education 

Ccnfral Government and Government 'Of Punjab, Irrigation Department and 
Department of Technical Edijjcation of Khybej Pakhtunkhwa have treated B.Tech 

(Hon) equivalent with B.E/B.Sc. Engineering Degree, 

department of Irrigation, Government of Baluchistan has
whereas Provincial 

reserved a separate 
quota for B.Tech (Hons) Sub Engineers. However, as the matter is still,subjudice in 

various courts of law, therefore, this department had referred the matter to a
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special committee constituted vide notification dated 06.10.2011 

_ issue before Standing .Service Rules Committee 

Chairman of the

recommended a option i.e

to examine the
could take any decision. The

committee briefed the forum that the committee has
. neither to fully equate B.Tech Hons with degree 

nor to discriminate or neglect them at all. rather a separate promotion quota will
SQlfy the genuine demand of the B.Tech (Hons) Degree holder Sub Engineers 

will oul involving into controversy with B.E/B.Sc. f ' 

vis PEC recognition. ' ^
Engineering Degree holders vis-d-

5 The Law Department representative was of the view that Supreme 
Court of Pakistan vide judgment in writ petition No. 52 ond Lahore High Court 

decision dated 03.10.2011 in write petition No.
5040/2010 (Annexure-ll&lll) have

directed to treat B.Tech (Hons) at par with B,E/BSc (Engineering) Degree, 

the chair observed that the

* ■

However
recommendations of the committee 

practicable, therefore 8% quqta is to be reserved for Sub Engineers holding B.Tech 

(Hons). Representative of Establishmenf Department objected to clubbing

service and pre-service degree holder sub

seems more

of in-
engineers as this will eliminate 

promotion rights of two separate streams of degree holders sub 

chair was of the view
engineers. The

that the very distinction between the in-service and pre- - 
service degree holder is discriminatory and is required To be done

away with.
s.m,larly there is no length of service prescribed for none of the category which is 

, ok.. d,s<Ti, 1 ,,nn lory ns promotion for diploma holder sub .

years service and grade-A exam. Therefore by inserting 05 years 

degree holder sub

Furthermore,

engineers is subject to 10

service length for
engineers, this discrimination is now being eliminated, 

there is hardly any need to discriminafe sub engineers on the basis of 
a qualification which is not prescribed for their original initial recruitment as Sub ' . 

Engineer. The Secretary of the committee informed the forum that 03% 

degree holder and 5% from diploma holder sub 

lor B.Tech Hons sub engineers which is their own

quota of 
engineers has been apportioned "

category of cadre.
6- The representotive of the Law Department pointed out that 
should straightaway go for equal status of B.Tech Hons and make amendments i - 

O vertical coluhnns as well by inserting the words -or equivalent qualification" ^ ■ 
Offer the words "degree in B.E/B/.Sc. Engg.. Civil 

occurring in the existing service rules. The

we

in

or Mechanical”, wherever
. ^hief Engineer lifrigation pointed

hot certain litigations ore still inithe court, therefore we should restrict, ourselves to 

he view point of the chair for. the time being til, tinat decision upon Write Petition 

wod by one of the stake holder.: The forum agreed to the abo^e amendments

out
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II. Chanqe IAccounuTig?ir °'' °' PO=t °f Admn: Officer/Budaet &

Nomenclature
Method of RecruitmentExisting ProposedI Existing Proposed

Administrative Officer /, 
Accounts By promotion on the basis senlority- 

cum-titness trom By promotion on the basis seniority-’ 
cum-tiiness trom amongst the 
Spperint-endent having at least 01 
year service os such.

Budget & 
i Officer (BS-14) amongst the 

Superintend-ent of the Department 
. ^gvjagA* leost 03 year service.

7- The forum was told that only change is ibeing made to delete 

the scale as the post has been reflected in Budget Book with BS-17, so as to 

harmonize them with Establishment 

bolHeneck in promotion of existing incumbents.
Department instruction and to remove

The forum was informed that such 
posts are to be filled from amingst the Superintendant having gof promofed offer 

a lengthy trail of promotion,; to which that usually reaches at the stage

Therefore, the prescribed
length of service os Superintendant needs to be reduced trom 03 to 01 

forum agreed. ;

near
•superannuation due to some; very tew posts beneath.

year. The

Change in method of recruitment for the post of Sub Enainf>Pr (Rf;-in
Method ot RecruitmentExisting ................

A. 80% by initiate recruitment: and a. 80% by Initiate recruitment; ond
B. 20% by promotion on the basis of seniority-cum- B. 15% by promotion 

titfiess. from amongst the Canal Inspectors, Work 
Takers, Gauge Readers, Surveyors and other 
establishments having Diploma of Associate 
Engineering in Civii, Mechanical, Electrical or Auto

I Technology from a recognized Institute |or Board of 
i Technical Education of Govt, with at least 10 years 

service, and have passed the departmental grade-B 
i and grade-A examination

Proposed

. __ . basis of seniority-cum-fitness,
f** |lnspecfors. Work Takers, Gauge

EnaSrinn Associate
Engineering In Civil, Mechanical, Electrical or' Auto
Technology trom a recognized Institute of Pakistan / Board 

' Education, haying passed the departmental
grade-B and grade-A examination with at least 07 years 
service as such and; ^

C. 5% by promotion on the basis of seniority-cum-titness, from 
amongst the members of service holding posts of Canal 
Inspectors, Work Taker, Work Munshi, Surveyor and work 
Superintendent, having passed the departmental grade-B 

..... 1 ®X?TTi qnd_with at least 10 years service as such.

I .

8 The forum was informed^fhat the exisfing employees mentioned 

Soiiol No. (C] in fhe proposed column,

wHh.H„ .,„y nuolilicolion of dAE in C&W DeparfmenI vide their Service Rules, 

being ottoched to the minutes (Annexure-IY). The Choir however, pointed out that 

Ihere must be a longer service for

at ■ -

are being considered tor promotion

non-diploma holder-Canal Inspectors etc, 
which was proposed seven (07) years for diploma, holder, and ten (10) years tor 

non-diploma holder canal inspectors , work munchies, 
work superintendents

work taker, surveyors and

exam as such.
out missing of Gauge 

Reader and Surveyor against at Serial No. (C), in the working paper from the

and have passed the departmental grade-B 

I ho representative oT Establishr^ent Department pointed
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benefit of promotion as Sub Engineer. The forum accepted inclusion of Surveyor, 
whereas in case of the Gauge Reader, the Chief Engineer, Irrigation clarified that

nature of the job of Gauge Reader is not technical as compared to other 

categories, hence it has been excluded.

- .
r

The forum agreed with the
amendments.

Change in qualification for the post of Senior Scale Stenographer TBS- T

Qualifif:ation
Existing - •-------------------- -

^ ' Degree / B.Com from a recognized universjtyT
Proposed

A. Bachelor's Degree or equivalent qualificatiori from a 
recognized University and

A speed of 80 WPM in short-hand in English & 40 WPM in 
English typing.

B.B. A speed of )00 words per minute in short hand in English 
and 40 words per minute in English typing.

The Chief Engineer Irrigation said that the shorthand speed 

curtailed from 100 wpm to 80

9-
is being

wpm on the recommendation of the Khyber
Pakhtunkhwa Public Service jCommission which was exhibited to the forum ondjs

minutes (Annexure-V). Representative ofbeing attached with the
the

Establishment Department observed. that the Junior Scale Stenographers 
being deprived from promotion in the case of circle cadre. However, the Chief 
I ngineer informed that ther^ is only one post of Senior Scale Stenographer in

coch circle, whereas Junior Scale Stenographer does not exist in the circle cadre,
Ihcrefbre,

are

neither anyone will, be deprived from promotion nor split of single seat is
possible.

V. Change in method of recruitment for the post of Junior Clerk fB.S.7)

♦Method of Recruitment
Existing . ........ ----------------------

(a) Sixty Seven percenTb^inTtiSTecruitment; and 
I ., . . 1
: (b) Thirty three percent by promotion, fropi amongst the 

Doffories, Record Litters, Noib Qasids, Chowkidars and 
; other equivalent posts who have Secondary School 

Certificate and are under 45 years of a^e and have at 
I least two years service os such in the respective. 

Regional and Circle Office Cadre

Pfijposed

(a) Sixty Seven percent by initial recruitment; and

(b) Thirty three percent by promotion, from amongst the
Daftaries, Record Lifters, Naib Qosids, Chowkidars 
and other equivalent posts who have Secondary 
School Certificate and have at'least two years service 
as such in the respective regional and Circle Office 
Cadre

: Note For the purpose of promotion, there shall be 
maintained a joint seniority list of Daftaries, Record 
Lifters, Naib Qasids, Chowkidars with reference to the 
date of regular appointment to the post or that of 
acquiring the Secondary school certificate whichever is 
later, provided thot if two dates are the same, the 
person older in age or having longer service, whichever 
IS more beneficial to him, shall rank senior.

Note For the purpose of promotion, there shall be 
maintained a joint seniority list of Daftaries, Record 
Utters, Naib Qasids, Chowkidars with reference to the 
date of regular appointment to the post or thot of I 
acquiring the Secondary school certiricote whichever 
IS later, provided that if two dates are the same, tlie.! 
person older In age or having longer service 
whichever is more beneficial to him, shall rank senior. '

.1

' I
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The forum was apprised that restriction of „age iirnit of forty fiv^ .(45) 
in 33% promotion quota meant tor Secondary School’ year

Certificate holders
itofiaries. Record Lifters. Naib Qasids and Chowkidars is. not, justified, therefore it 

i IIh ' It tn 111) (i(]i(>(td. '11II I'.I I It • t It •!( 'I ( 'i

in the age limit for initial appointment nf RiiHrr

Age Limit'
I Existing
i
' 18-30 years

Proposed
18-32 years

1 1- The word “30" js being replaced with the word "32" as per approval 
by the Governor,.Khyber Pqkhtunkhwa and instruction
vide notification No.

conveyed by the S&GAD
SOR-I(S&GAD)4-1/80 Vol-lll dated 12.06.1999.

I? After detailed .discussion, the Standing Service . Rules-Committee 

commended the omendrjrents in the Service Rules for appointment against the 

posts in the Irrigation Department as per details given above and are also b,eing
attached separately as appqndix-A.

rc

\

Secrete y Irrigation 
Chairman

W
Chief iffeer (South) 
Irrigation Department 
(Member)

AdditloncA Secretary 
Irrigation Department 
(Member)

I

*^D^uty Secretary iReg-lll) |

Establishment Department | 
(Member) I

------
Superintending Engineer,/ 
Peshawar Irrigation Circl/ Peshawar 
(Member) /

Assistant Legal Drafter, 
Law Department 
(Member)

Seqtion Officer (SR-III), 
Finance Department 
(Member)

/,-;i



•V^
Admn
Statistical
Investigator and 
M&E Officers as per 
inter-se-seniority will 
be maintained.

(b)20% from amongst 
the Accountants; and

Officers,

Provided that if no 
suitable candidate is 
available 
promotion, then by 
initial recruitment.

for

50% by initial 
recruitment.

(3) Deputy Demographer (BPS-17>

The post of Deputy Demographer, BPS-17 excluded from the nomenclature of AD / TPWO / 
DDPWO (NT) / Instructor (NT) / Accounts Officer. Hence fresh Service Rules for the post have 
been proposed. The committee unanimously agreed to the following amendments:-

Method of 
appointment

Age limit for initial 
recruitment

Nomenclature of post Minimum qualification 
prescribed for appointment 
by initial recruitment

100% by initial 
recruitment.

Deputy Demographer 
(BPS-17)

Second Class Master's Degree 
or 04 years BS Degree or 
equivalent qualification in 
Economics, Statistics, 
Demography, Population 
Studies, or Sociology from a 
recognized University______

22-30 years

(4) Assistant Director fLItleationl. BPS-17

Three years' experience needs to be reduced to one year in the Service Rules for providing 
opportunities to large number of candidates. Hence amendments are proposed. The committee 
unanimously agreed to the following amendments:-

Nomenclature of post Minimum qualification
prescribed for appointment by 
initial recruitment

Age limit for initial 
recruitment

Method of 
appointment

Assistant Director 
(litigation) (BPS-17)

I. LLB or BS Law (five years)
a . recognizedfrom 

University;
ii. Having being enrolled as 

practicing Lawyer with the 
Bar Council; and

iii. One year standing 
experience at the Baj;.

>
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(5) Women Medical nHi^». i ^ Population Welfare Officer (Terh) f
inrtructor |Tech| t

r
kJ.'

In the existing Service Rules for the said cadre "CompI®^‘°'’ Training" is missing as
compared with Health Department Service Rules (AnncX'IH). Therefore to bring it at par with 
jnealth Department Service Rules it is proposed that minimum qualification prescribed for 
appointment by initial recruitment for the post of WMO / DPPWO (Tech) / Instructor (Tech) / 

{nSV Surgeon (BPS-17) shall be amended accordingly eligibility may also be added. The 
:commlttee unanimously agreed to the following amendments:- .

Age limit for initial 
recruitment

Method of 
appointment

Nomenclature of post Minimum qualification prescribed 
for appointment by initial 
recruitment

Women Medical •
Officer/Deputy 
District Population 
Welfare Officer 
(Tech) / Instructor 
(Tech)/NSV Surgeon, 
BPS-17

a. MBBS equivalent
qualification from recognized 
University; and

b. Completion of House Job 
Training;

or

Eligibility: Female for WMO / 
DDPWO (Tech) / Instructor (Tech) 
and Male for NSV Surgeon^_____

(6) Database Administrator (BPS-171

The proposed amendment withdrawn by the Department.

(7) Web Administrator (BPS-17)

The proposed amendment withdrawirby the Department.

(8) Sister Tutor. BPS-17
i
i In the existing Service Rules, 50%’ posts are reserved for promotion from amongst Assistant 
;Sister Tutor, BPS-15 with five years' service as such and 50% for initial recruitment to the post 
: of Sister Tutor, BPS-17. It Is further stated that the post of Sister Tutor, BPS-17 may be reserved

100% for share of promotion of Assistant Sister Tutor, (BPS-15), as no candidate is ready to join 
this Department as Sister Tutor after advertisement of the post through Public Service 
Commission. A need was felt to revise the existing method of recruitment and minimum 

I qualification to avoid wastage of time and resources of the government and provide quality 
‘ faculty to the Institutes. The committee unanimously agreed to the following amendments:-

Age limitf^ 
initial
recruitment

Nomenclature of post Minimum 
qualification 
prescribed for 
appointment by 
initial recruitment

Method of appointment

Sister Tutor (BPS-17) 100% by promotion on the 
basis of seniority-cum-fitness 
from amongst the Assistant 
Sister Tutor with five years' 
service as such; and

"N
Provided that if no suitable 
candidate Is available for 
promotion, then by initial 
recruitment. p IS:A
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v: and Aya /Helper /Dai with
three years' service as 
such, who has successfully 
completed FWW Training 
from RJIs or B.Sc. Nursing 

withduly registered 
Pakistan Nursing Council or 
Lady Health Visitor Training 
course from Government 
Public Health School. Joint 
eligibility list will be 
maintained from amongst 

. Family Welfare Assistant 
(Female) and Aya / Helper 
/ Dai; and

ii. Seventy percent (70%) by 
initial recruitment.

1

f

■i

i

Provided that if no suitable 
candidate 1s available for 
promotion, then by initial 
recruitment.

(^5) Operation Theatre Technician. BPS-12

^ The post of Operation Theatre Technician, BPS-12 was advertised several times but very few 
candidates applied for the post due to the reason that required qualification for the post is not 
compatible with current candidates available in the market. Therefore amendments in Service 

i Rules were proposed as at par with Junior Oinical Technician (Surgical); BPS-12, Health 
Department. After detailed discussion, the Committee agreed to the proposed amendment in 
the minimum qualification for the post of Operation Theatre Technician, BPS-12 as per analogy 
of Health Department.

Method of appointment
i. At least Second Division Secondary School Cemficate with Science from a recognized 

Board; and

field of surgical Technology from any recog*.?
------ Pakhtuokhwa MedlcalFaculty (faaulty of Paramad|,a| & Allied Heal'th Sdire'l

(16) Male Motivator cum Theatre Assistant,

, S:rlSelrp;rfrrrZ^«Trt;rr^^^^^  ̂ -era, .,mea hu. no
compatible with current candidates available in the market
Rules for the said post wefe proposed as at par with Junior rV .'^'^endment in Service 
Health Department. Hence amendments in minimum quai r ” (Surgical) BPS-12,
by initial recruitment for the post of Male Motivator cul tI " Prescribed for appointment 
proposed. After detailed discussion, the Committee ^ technician (BPS-08) were
amendment in the minimum qualification for the following proposed

. Technician (BPS-OS). of Male Motivator cum Theater

_______ _______ Method of appolntme^ ------------^
'■ Second Division Secondary School Certiflca^r^-T-—1/ ' -f,]

iLj)2 years Diploma In the field of Surgical Technolop, . .
Pairhtnnkhwa Medical_X/



J'.

^ X h^Alli^dl^e^ °'' y®®''® Diploma in the field of
Surgica echnology from any recognized Institute registered with:Khyber Pakhtunkhwa 

■ Medical Faculty (Faculty of Paramedical & aIIIpH Health Sciences).
1

(17) flasld / Nalb Qasid f rhowktri.. »

Since Qasid post does not exist in the Directorate General Population Welfare, therefore it 
needs to be deleted from the nomenclature, After detailed discussion, the Committee agreed 

' to the following proposed amendment in the nomenclature of the said post.

i

Nomenclature of the post
i Niab Qasid / Chowkidar

I
(18) Cook. BPS-3

Committee agreed to the followleg proposed amendment ,n the minimum qualification

I

prescribed for appointment by initial recruitment.

Minimum qualification fpr initial recruitment
! Primary Pass;

2 years relevant experience. ’ii.

The meeting ended with mutual vote of thanks.

(Muhammad ^u^af Khan) 
Deputy Secretary (Reg-Ill) 

Establishment Department 
(Member)

Director (A&P), PW, KP 
ember)

(Lai Saeed Khattak) 
Section Officer (Estt) 

Population Welfare Deptt; 
(Member)

(Rah/natKlj^wr /
SectjcyyOffic^ (SR-I), 

f^inanee-DSpartl^nt, Khyber Pakhtunkhwa

tMetnbe'')

CiSqV2\(AsgharAli)
Secretary to Govt; of Khyber Pakhtunkhwa

Population Welfare Department 
chairmai^ i
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om<rtlo„ and Transfer) Rnles. .989, ,he Population wZr'DepZrrt ITuM™
rccK lhat .n Ih.s Departments Notification No, SOE(PWD)4-10/06Ato|.II, dated 19“’ Febniao-2009. tite following fimher '

the Appendi.x,-

amendments shall be made, namely:
AMENDMENTS

(•) against Serial No. 5 in Column No. 5, after the words and 
Director (Litigation)," shall be inserted, namely:

(ii)' ^ against Serial No.7, for the existing entries, the following shall be substituted, in the respective columns namely:

comma "Assistant Directors." wherever accruing the words, brackets and comma “Assistant

1720

\



KHYBERP^HTlJNKMAGtM?NMENT GAZETTE17?<

( '^ j A:,: •stani DirecimTldisn 
I Population Welfare OHiccr/ : 
I "• Deputy Di.nrict PopuIa:ion . 

Welfare Omccf(Nciv 
I Technical) / Instructor (N'on- ! 

; ; Technical) and Accounts
----- leaker. . ••

(i) At least Second Class Master's 7221(735 
Degree or four (4) years BS Degree ' 
or equivalea]^ qiialii'ication from 
recognized University in the subject 
of Sociology. Social Work. ' 
Anthropology. P.sychology. Business ‘ 
Administration (MBA).
Ad/iiiiii.itiauon (.MPA). IZcomMiiic.;; '

Political

I

Omeers.. Superintendents Pr ^ Welfare
; Statistical kUigatorrLn tnrto T^?^’ ^ITiccrs.
j Accountants; having at least Sfrn Onicers'Tnd

from a recognized University with Bachelor's Degree
the following manner, namely: such Jn

; years
a •« I

! »

Public j

: I! I tt Statfslics.
Chcmi.stry. Population Studies; or

;;Science.!

Monitoring and Evalualion OffireB: '"'’“Ugaiors

1i )-i I
II Private ; 

and I
!; (II) MBBS or equivalent qualification , 

; from a recognized 'University with i
; eoinpletionofHouse Job T rainina. !

t
! I

I i It };1

~ ~ ^ i.. or.. I
Private Secretaries, Admn Officers 
Monitoring and Evaluation Offic 
maintained.

I
I
I

f

Superintendents, j 
Statistical Investigators and 

ers as per inter-se-seniority shall be

I}

i
I

I

i

(b) twenty percent (20%) from amongst the Accountants:

Provided that if no suitable, candidate is available for I 
promotion, then by initial recruitment; and

(ii) fifty percent (50%) by initial recruitment.";

i
I! t

1
I

i t! 1! i -hI !I I
i! ;

It
I ;

IJ I

(iii) after Serial No.7. the followi
uig new entries shall be inserted, in the respective columns, namely:

1
N



iAl least Seco„d~CterMis]i7r 
, degree or BS Degree four (4) yenrs 

or its equivalent qualification |n the 
subject of Economics. Statistics 

, Demography. Population Studies, or 
' StKioIogy 

Dniversiiy.

APRIL ^()?f'TOeputy Demographer.
22.30 
years.

I By initial recruitment,'’:
!I

from a reedgliijjed;

y) against Serial No.8. in Column No.55, for the evisiing entries, the folhnvinu shall be siihstiiufed. namely;

1' By promotion, on the basis of seniority- 

----- Provided that if no suitable candidate is available for promoil

cum Illness, from amongst the Assistant Sister I utor with live years service d.s such:

on, then hv initial recruitment.

against Serial Mo.lO. in Column No.3. for the e.xisting entries, the following shall be substituted.

I
v) namely:

■'At least Second Class MDBS Degree or its equivalent qualification from 
Training.’'; rccognii:cd University with' Completi^ of Uousel^a

(Vi) against Serial No.l ID. in Column No.3. for the existing, entries the following shall be substituted, namely:

‘ ~(i) at least Second Class LLB or BS Law (fiveyears) Degree from a recognized University with practicinnT 
Council; and ' ^ ^

i (ii) one year standing experience at the Bar.*';
^"'-' ‘■‘r license from the Bar (

!

K



« Sdd N.vlU^.... Column No,3. ,br .ho c.xk.i„g cn.rioa. .hp following shall be aubsll.ulod,

i^TlnformuX,, . oonnoiogy or Compulor SoioncrSTiSni^n^S^

*i.

mi

(vii) agfli namely;
:.Xn^Stcoi.d ctes Miolor Dogree or four (04) yco17BsT53S;ri 
qodifiMiion from».ggigAynivorsiiy."; ®

f
^ (viii) against Serial No,26. for the existing entrigj. tlie Ibllowlng shall be subsli

'luted, In the respective columns namely;

By Initial recruitment."; ^
•'(i) at least Second Clas.s D.Sc. Nursing (four venr^TTwr-^-T-r-r-------

registered tvith Pakistan Nursing Council* or tree duly 21-35

posi basic Diploma duly rcgislerod will, Paki,sl,m Nursing CoSSh
!

!
I!

(ix) against Serial No.27. in Column No.5, lor the existing entries, the followlmg shall be substituted, namely:

.loiui seniority li.st of the hamily Welfare Asslsta
nts (Kcnialc), Aya's. Helpers and Dais, shall be

J'rovidcdiliatif 

^'Ose\cniy
"" suitable candidate Is 

(700/,^ hy initial reeruitment.":

t
avullublc (or promotion, then by Initial recruitm I

ent; and i
i
f

V
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against Serial No.28. i i-mii-'«n Column No.3, forth,-y
= existing entries, the fo||„„:

““'"gshail be substituted. ■f:'-• namely:
j at^®3stSeccm^Dj^i^
I

at least Second Division two (t>) . BwdTSd-------------- ------- --------------------- 1i (ii)

;

:xi) against Serial No.29. in Column H
o.->. tor the existing entries, the following shall be substit

uted, namely;
:' “(•)

°f’’“a'nadical and'AlHernSrScienS^ol^w^^fjeL^^^^^ ">eKhyber PathtunkhwaMedical Faculty
g^I^registered with the Khyber Pahhtunhhwa ijedica,

i rom a recognized Board; and

!

aj j against Serial No.31. iin Column No.3. for the existing entries .the following shall be substituted namely;

-A! least Second Class Bachelor's Degree or its equivalent qualification from a recognized UniversiN^ 
Information Technology from the Board of Technical Education.'*; ^

in; against Serial .Vo.32, for the existing entrie.s, the following shall be substituted, in the respective columns namely;

with Diploma in Computer or
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Second j 18-30 years. " rr«ir£?s?sr=^ileast23 ..,-ikjrCieti. ! {i) Ati u.
I I:>tvision Intermediate , 

Sc'xK>l Certificate or iw ' 
i cqui-alcnt qualific^
. frip a Tecogmzed

Jioatdrand

1{
Ii

{I
I { <

a'j
} ?1 t

t
i

I
till ^ speed of thirty (30) 

words per minute in 
rtping.

(it) si.xty percent (60%) by initial recruitment.

i t

I Provided that.-i
I

i *

where a senior official does not possess the requisite 
qualification at the time of filling up a vacancy the ofilcial 
requisite qualification shall be promoted in preference to the

Provided further that the condition of Intcmtcdiate Certiftcote or its eouivalent' 
quoltltcatton from a recogni^vl Board as laid do™ at clausa (1) shall not an^y S a 
lour years from the date of commencement of this N'otifirlrLn . ^IncumbanB ofthc post of Naib Qasids. DtS”

lithrMT' “■* 'w promotion to tha'pti of

raaruS^' »«'> Wtial

i
■ !1

i !
1 ;

I i (b) f1 I
next junior to him possessing the ‘ 

senior oftkial or ofTicials:
I
I

5 I

i! i

ft

I

i

i

\
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I

of Daftaris**^Reco?d°ljf^*rf maintained a Joint seniority list
with Srencf to a Barkandaas, Nalb Qasids and Chowkidars

Provided that:* !

^ ■ () f two 01 more officials have acquired the F.A/F.Sc or equivalent quallffcatlon
in the same session, the Inter-se-senlorlty In'the lower post shall be maintained 
for the purpose of determining seniority In the higher post;.

(II) where a senior official does not possess the requisite qualification at the time 
Of filling up a vacancy the official next junior to him possessing the requisite • 
qualification shall be promoted in preference to the senior official/'

. The representative of Establishment Department advised that on the analogy 
; of Establishment Department, further provision that the condition of F.A/F.Sc 

or its equivalent qualification from a recognized board as laid down at clause 
(a) above shall not apply for a period of four years from the date of issuance 
of amendment's notification to the existing matriculate incumbents of Daftaris, 
Record Lifters, Daffadars, Barkandazs, Nalb Qasids and Chowkidars Including 
holders of the equivalent posts for promotion to the post of Junior Clerk (BS- 
11), may also be included in the amendments.

I

; After detailed consideration, the forum agreed to the proposed amendments 
; alongwith advice of representative of the Establishment Department.

Non-aoenda Item:

AMENDMENTS IN THE EXISTING SERVICE RULES OF BUDGET & ACCOUNTS 
i ■ QFFCIER/ADMINISTRATIVE OFFICER;

5.

The SSRC was informed that according to existing service rules of the 
Department, the post of Budget & Accounts Officer/Administrative Officer is to ■ 
be filled in by promotion, on the basis of seniorlty-cum-fl.tness, from amongst 
the Superintendents with at least five years' service as such. The Department 
proposed that the required length of 05-years' service may be curtailed to 03- 
years as ■ the posts of Superintendent, Budget •& Accounts 

I Officer/Administrative Officer are in the same Basic Pay Scale i.e. BPS-17. The 
forum agreed to the proposal.

The chairman, appreciated efforts and cooperation extended by the 
participants for streamlining the service rules. The meeting ended with a note of thanks 
from the chair. (\

5.

^jll^
DEPUTY SECREARY (Reg-J) 

FtNANCE DEPARTMENT
\ ( MEMBER)

(MUHAMMAD SALIM SHAH) 
SECTION OFFICER (R-V)

■ E&A DEPARTMENT 
( MEMBER )

USSAIN)

(ENgR. NEMATUtCAFimN) 
CHIEF ENGINEER (SOUTH) 

PHE DEPARTMENT 
( MEMBER )

(MUHAMMAip !BAS) 
DEPUTY SECR^AI Y (ADMN) 

PHE DEPARTMENT
(member/seor'etary)

N •
t
I-

(ENGR. 6^AMAND 
SECRETARY 

PHE DEPARTMENT 
(CHAIRMAN)

I
I
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GOVERNMENT OF KHYBER PAKHTUNKHWA -? 

PUBLIC HEALTH ENGG: DEPARTMENT
Dated Peshawar, the -H /127 2020

■

« 'i

NOTIFICATION
of- the provisions contained inIn pursuanceNo.SOfEsttVPHED/1-9/2019-20: 

sub-rule (2) of rule 3 of the Khyber Pakhtunkhvra Civil Servants (Appoiritment, Promotion and 
Transfer) Rules, 1989, the Public Health Engineering Department, in consultation with the 
Establishment Department and Finance Department, hereby directs that in this Departments 
Notification No.SO(Estt)/PHED/l-9y2010,. dated 06-03-2010, the following further amendments

shall be made, namely;

amendments

In the APPENDIX:-

(1) Under the heading "Engineering Cadre":
clause (b), after the brackets and word

against Serial No.4, in Column No.S in l _
"(Civil)", the oblique and word "/Electronics shall be inserted, and• (0

S for the existing entries the following
against Serial No.S, in Column No.3 and 
shall respectively be substituted namely;

(II)

S3 (a'l Rve Percent, bV promotion, on the 
basis of seniority-cum-fitness, from, 
amongst the Draftsmen having 
qualification mentioned In clause (a) or 
Column No.3 with five years service as 
such;

(b) one percent, by promotion, on the 
basis of seniority-cum-fitness from 1
amongst the Works Superintendents 
having any of the qualification 
prescribed for initial recruitment in 
Column No.3, with five years' service 
os such;

/
(a) At least Second Division Diplonna

. of Associate Engineering In pvil 
• Technology, from a recognized 

Board of Technical Education; or

(b) At least Second Division Diploma 
of Associate Engineering in 
Mechanical Technology, frorn a 
recognized Board of Technical 
Education; or

. ’« .

i
• I

(c), At least Second Division Diploma 
of Associate Engineering in 

Electronics• Electrical .
Technology, from a recognized 

■ Board of Technical Education.

or

c) eighty-eight percent by initial
recruitment having . qualification
reflected at clause (a) of Column No.S;

(d) three percent by initial recruitment 
having qualification reflected at clause
(b) of Column No.3;

(e) three percent by initial reauitment 
having qualification reflected at clause
(c) of Column Np.3;

Note: For the purpose of promotion the 
seniority of Works Superintendents shall be 
reckoned' from the date of their regular 
,p,^nln^mpnt asWorks Superintendent._______

..t; )•

. X •ry.

■

;
/

{.

(2) Under the beading "Ministerial Esta^bjishgigfi^' 

(1) against'Serial No.6
years;; shall be substituted: and^

, in column No.S, for the words "five years", the words "thredi

: *
n T■r;•* i• ^ ‘

w. j [i \h Hi5 . .
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(ii) against serial No,13, 
namely:-

for the existing entries, the following shall be. substituted.
. I

1 3 A"13 ______. . 5
(a) Thirty-three percent by promotion, on th^biilT 

of senlorlty-cum-fltness from amongst the 
Daftarls, Record Lifters, Barkandazs, Daffadars, 
Naib Qasids and Chowkidars Including holder of. 
equivalent posts who possess at least second 
division Intermediate .Certlflcate or its equivalent 
qualification from a recognized Board with at 
least two years' service as such; and

(b) sixty-seven percent by Initial recruitment

Note: For the purpose of promotion, there shall be 
maintained a common seniority list of Daftarls, 
Daffadars, Record Lifters, Barkandazs, Naib Qasids 
and Chowkidars Including holder of. equivalent posts 
with reference to the date of their acquiring the. 
Intermediate Certificate or Its equivalent qualification 
from a recognized Board.

Provided that:

(a) if two or more officials have acquired the 
Intermediate Certificate or its equivalent 
qualification In the same session, the Inter-se- 
senlorlty In the lower post shall be mairitalned for 
the purpose of determining seniority In the 
higher post; and

Junior
Clerk

«(a) At least second 
division Intermediate 
Certificate or its 
equivalent 
qualification from a 
recognized Board;

18 to 30
years

and

(b) a speed of thirty (30) 
words per minute In' 
English typing."

i

(b) wh^re a senior official does. , not. possess the
requisite qualification at the time of filling up a 
vacancy the official next junior to him possessing 
the requisite qualification shall be promoted in 
preference to the senior official.

Provided further that the condition-of Intermediate 
Certificate or Its equivalent qualification 'from a'sptx': z 'its sfsts

matriculate Incumbents of the posts of 
OaS Barkandazs, Naib
Junior Cterk." ' Promotion to the

■ if

post of

SECRETARY TO
GOVT: OF KHYBER PAKHTUNKHWA 

PUBLIC HEALTH ENG6: DEPARTMENT

Dated Peshawar, thg 14 / to |r
Mo.SOfEsH:VPHFn/i-o/2oiq.7n.

Copy forwarded to the;-
1) All Administrative Secretaries Co Govt, of Khyber Pakhtunkhwa.
2} Secretary to Governor Khyber Pakhtunkhwa.

• 3)- Principal Secretary to Chief Minister Khyber Pakhtunkhwa.
A) Accountant General Khyber Pakhtunkhwa

1 oepartm^t ' Pakhtunkhwa. //
10) PS to Chief Secretary Khyber Pakhtunkhwa Province *:

war

SECTION OFFICER'tC.
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GOVT: OF KHYBER PAKHTUNKHWA 
PUBLIC HEALTH ENGG; DEPARTMENT’-

/

Sul^ct:
/

MINUTES OF THE SSRC MEETING HELD ON 16-12-2021 REflARDTNr; 
amendments/inclusions in PHE DEPARTMENrS /RErRnTTMPNT ft
APPOINTMENT RULES 2010.

A meeting of the Standing Service Ruies Committee (SSRC) was held on 
16-12-2021 at 1400 hours under the chairmanship of Secretary PHE Department at, 

. his office, to discuss the proposed amendments In the PHE Department's (Recruitment 
Appointment) Ruies, 2010.

the following attended the meeting:-2.

In-chair1. Mr. Muhammad Idrees Khan,
Secretary PHE Department

2. Engr. Gul Shahid Khan,
Chief Engineer (Center) PHE

3. Mr. Saeed Ullah,
Additional Secretary,
Establishment Department, Peshawar

4. Mr. Muhammad Ilyas Khattak,
Section Officer (SR-II),
Finance Department

5. Mr. Ghani Rehman,
Section Officer (Estt), PHED

The chairman welcomed the participants and explained the agenda for 
amendments in the PHE Department's existing Service Rules, notified earlier on 
06-03-2010.

Member

Member

Member

Member/Secretary

3.

The following agenda items were discussed and decisions made4.
accordingly:

AMENDMENTS IN THE EXISTING SERVICE RULES OF PHE DEPARTMENT
REGARDING ENHANCEMENT OF RESERVED QUOTA FOR PROMOTION
OF B. TECH rHONSl DEGREE HOLDER SUB ENGINEERS TO THE POST OF

'Item No. i

ASSISTANT ENGINEER f BPS-17I.

The SSRC was informed that according to existing Service Rules of PHE 
; ; Department (Annex-I), 3% quota is reserved for .promotion of B. Tech (Hons) Degree

holder Sub Engineers to the post of Assistant Engineer/SDO (BPS-17), which: is very 
limited and creates a. big gap between the cadres of' .Sub Engineer and SDO,

■ consequently many Sub Engineers appointed in BPS-12 retire In the.same grade. Thus,
; B. Tech (Hons) Degree holder Sub Engineers have submitted a joint application 

(Annex-II) requesting ther;ein for enhancement of reserved quota for promotion of 
B.Tech (Hons) Degree holder Sub Engineers to the post of Assistant Engineer/SDO 
(BPS-17) from 3% to 10% on the analogy of C&W and Irrigation Departments as the 
C&W and Irrigation Departments have reserved 10% and 8% quota respectively for 
promotion of B.Tech (Hons) Degree holder Sub Engineers to the post of Assistant 
Engineer/SDO (BPS-17) on regular basis. They have further added that, the Peshawap 

' High Court Peshawar, vide judgment dated 22-09-2021 (Annex-Ill), has directed the 
respondents to allow In the selection process for the posts of Sub Engineers only those 

' ' candidates who possessed with the qualification of Diploma in Associate Engg: (Civil).

5.

/•



r-I The forum was informed that the posts of Lab Assistant exists on the 

^th of the Department, however, no service rules for the said post have been 
so far. Hence, the PHE Department proposed that (i) 25% posts of Lab 

//Assistant may be filied In by way of promotion, on the basis of seniority-cum-fitness, 
/ from amongst the members of service holding the post of Lab T^^yj^^^viPossessing 

/ prescribed qualification of at least second class Secondary School Certificate or 

■ equivalent qualification form a recognized Board with two years Diploma in Laboratory 

r technician from a recognized Medical Faculty, with S-years service as such and (ii) 75% 
'posts of Lab Assistant may be filled through initial recruitment. The SSRC agreed to the 

proposal.

/■TO

r

The chairman, appreciated efforts and cooperation extended by the 
participants for streamlining the service rules. The meeting ended with a note of thanks 
from the chair.

15.

/Vj I
(MUHAMMAD ILYAS l^ATTAK) 

SECTION OFFICEfy(SR-II) 
FINANCE DEPARTMENT 

( MEMBER )

(SAE^ffA-H)
ADDITIONAL S^ETARY (REG:). 

E&A DEPARTMENT 
( MEMBER )

SECTION OFFICER (ESTTT) 
PHE DEPARTMENT 

(MEMBER/SECRETARY)

lENGfLGUl SflMp^AN) 
CHIEF ENGINEERTCENTER) 

PHE DEPARTMENT 
(MEMBER) .y

4i9 y
( MUHAMMAB-IDReES KHAN ) 

SECRETARY 
PHE DEPARTMENT 

(CHAIRMAN)
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NOTIFICATION}

Dated Peshawar, the31«Januaiy, 2022.(} t .

No.SOfEsttT/PHED/l-Q/^n^fioi.------------------------In pursuance of the provisions coritalned in
I , ■ • sub-rule (2) of rule 3 of the Khyber Pakhtunkhwa Civil Servants (Appointment, Promotion 

and Transfer) Rules, 1989, the Public Health Engineering Department, in consultation with 
the Establishment Department and Finance Department, hereby directs that in this 

, department's Notincation No.SO(Estt)/PHED/1-9/2010, dated 06-03-2010, the following 
further amendments shall be made^ namely:

^ .'J-

1

I/*
( ♦

AMENDMENTSI; ! In the APPENDIX:- :
‘ • ,'(1) Under the heading "Engineering Cadre"; .

(i) against Serial No.03, in Colum No,02, for the existing entry, the following 
shall be substituted, namely:

"Executive Engineer/Design Engineer/Deputy Director (Technical)/Deputy 
Director (Labs/Projects) (BPS-18)

!
i
Ir

J
!■

r.
I

4

5
(ii) after Serial No.03, the following new entries shall be inserted in the 

respective Columns, namely:

technical Officer/Deputy 
Director (MJkE) (BPS-i8)

■ 1

- i!: I II

3-A "By promotion, on the basis of seniority-cum-
fitness from amongst the holders of the posts of 
Assistant Engineers/Assistant Design Engineers/ 
Sub Divisional Offlcers/Assistant Director (Tech)/ 
Assistant Technical Officer/Assistant Director 
(M&E)/Asslstant Director (l.abs)/Asslstant Director 
(Projects), who ■ possesses Degree of B.Tech 
(Hons) or Diploma of Associate Engineering from 
a recognized University/ Board with five years' 
service as such,"

Note! For the purpose - of promotion, joint 
seniority of B.Tech (Hons) & Diploma holders shall 
be reckoned from the date of promotion to 
BPS-17. '

:
V

(

I

I
i

.>■

;>• >. .

J
1.
! f

1367

I

\
( 11 J

J
I

!•
& ’l'
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' 1368' RHYBERPAKHTUNKHWAGOVERNMENTGAZETTE, EXTRAORDINARY, 07«'FEBRUARY, 2022
s

, against serial No.04, In column No.05,
I (a)' in clause (a), for the words "Fiye percent", the words ’’Two percent" 

' shall be substituted; ■. .
(b) in clauk (b), for the words "Five percent", the words "Three percent" 

shall be substituted; '
(c) in clause (c), for the words "Three percent", the words "Eight percent" 

shall be substituted; and

j •• I
. ! ■

:
i1 I

t •
t .

T 5
1

so amended, the following Note.shall be inserted;

of B.Tech (Hons) 
the date of

after clause (c), as 
.namely:' ■
."Note: for the purpose of promotion, the seniority 
■ Sfe DegtTl-cSer ..later; and

I. i

t

fXj • \ I •

(2) Under the heading "Water Quality (WQ) Laboratory's Technical Staff:
■ against Serial No.26, in column No;05, for the existing entry, the following 

shall be substituted, namely: _________
(!)j

I’ I1

the basis of seniority^um-fitness, from amongst the 
of Research Officer (Water Quality) with five years"By promotion, on 

holders of the post 
service as such."__

against Serial No.28, In column No;05, for the existing entry, the following 
shall be substituted, namely:

J

r ! JI\!
(ii)

I
- 5

j . (a) '" Twenty-five percent by promotion, on the basis of senionty-cum- 
fitness, from amongst the holders of the post of Laboratory, Assistant 
who possess af least second class B.Sc Degree in Microbiology or 
Chemistry from a recognized. University, with 5-years service as such;
and'.

(b) Seventy-five percent by .initial recruitment.

I

I
}

.-J-
{

I/
\!

after'Serial No.28, the following new entries shall be inserted, in the 
respective Colurnns, namely;

: (iii)
r

(a) Twenty-five percent by 
promotion, on the' basis of 
seniority-cum-fitness, , frorfi 
amongst the holders of the 
post of Laboratory Technician 
with 5-years service as such,

(b) Seventy-five percent by initial 
recruitment; and

18 to 30 
years

At least Second 
Division Secondary 
School Certificate or its 
equivalent qualification 
form 'a recognized 
Board with two years 
Diploma in Laboratory 
Technician’ from a 
recognized Medical 
Faculty.

'J- laboratory
Assistant
(BPS-08)

"28-A
I

t

■ • J

V'
1

I
I ‘I

‘I. ; •

{
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j ’ * shK StShameV?'™" '^'''''^' entiy, the following

i

i »
1

J 1369}

)• 1 i
;

: ■ ^:l■j•I
I J

fte'tai'is0lsenlority-cum-fitness from

qualification from a recognized Board and two years Diploma in 
; Laboratory Technician from a recognized Medical Faculty, with 5-years 

service'as such; and ,

I

I

I

II I I •0

• L(b)„; Ji^.,pjercent by Initial recruitment.I
. !■■ ;i!:

I ■(i
1
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MINUTES OF THE SSpC MEETING HELD ON 09.06,2021 REGARDING 
AMENDMENTS IN THE EXISTING SERVICE RULES, 2010 OF C&W DEPARTMENT

A meeting of the SSRC was held on 09,06.2021 at 1100 hours under the chairmanship
of Secretary Communication & Works Department, The following attended the meeting;

In Chair1, Engr EJaz Hussain Ansarl,
Secretary C&W

Engr, Muhammad Uzair 
Chief Engineer (Centre) C&W

Mr. Muhammad ilyas 
Section Officer (SR-II)
Finance Department 
(Representative of FD)

4. Mr, Muhammad Jamshid i '
Deputy Secretary (Reg-Ill)
Establishment Department 
(Representative of ED)

5, Muhammad Taufique 
Deputy Secretary (Admin)
C&W Department

The chair welcomed all the participants and discussed the following agenda items one 
by one, and made recommendations;-

AMENDMENTS IN THE EXISTING SERVICE RULES, 2010 OF C&W 
DEPARTMENT FOR THE POST OF JUNIOR CLERK
The forum was briefed about the existing Service Rules of the post of Junior 

Clerk in C&W Department which is Secondary School Certificate with a speed of 30 words per 
minutes in English typing, age limit is 18-28 and quota to the post of Junior Clerk from the lower 
cadre (Daflris, record lifter, Naib Qasids, Chowkidar and other equivalent posts) possessing 
Secondary School Certificate (SSC) having at least two years service in the Department.

Sequel to the up-gradation of the post of Junior Clerk from BPS-7 to BPS-11. the 
Establishment Department has enhanced the required qualification from SSC to FA/FSc; second 
division or equivalent qualification. Moreover, the age limit for this post in the Service Rules of 
Establishment Department is 18.-30 whereas. In C&W is 18-28,

2. Member

3. Member .

oO
1.U Member/r .

I
1>I

Member-cum-SecretaryS'or

2.

Itom-No. I:

DECISION: After thorough discussion,the forum unanimously agreed to enhance the 
required qualification for the post of Junior Clerk from SSC to FA/FSc 
second division or equivalent qualification along with a certificate in MS 
Office, from any institute recognized by concerned board. The forum 
further agreed to enhance the age limit for the post of Junior Clerk from 18- 
28- to 18-30, with a note that the condition of FA/FSc shall not apply for a 
period of four years from the date of commencement of notification to this 
effect to existing matriculate Incumbents for promotion to the 
Junior Clerk. post of

BESIDE ELIMINATION THE TIME LIMIT OF 05 YEARS FOR 
TO THE RANK OF ASSISTANT ENGINEER /SDO (BS-17)

AS per existing Service Rules notified on 14.10,2014, the seniority of in-service 
graduate to the post of Aesialant Engineer/SDO (BPS-17) Is determined on the basis of initial 
recruithiont. Some of the concerned officials made

Itom-No, 2,

mtm pmvwon may b« cancaiw! wilMrawn nM



1.r
uested to reduce the length of service (5 years)

referred to concernedbests of acquiring degree, They have further req
for promotion to Assistant Engineer / SDO (BPS-17), The same was ^ ^rr.r~:=:zrr::.».-

purpose of promotion to the fe^k o ^ _ BE/BS(f (Civil / Mechanical / 
from the date of the attaining further
Electrical from “"‘7 n^Sltli^aduatr/in-servIce graduate Sub-
roduco the length of service of direct ^ank of Assistant
Engineers from 5 years to 3 years for promotion to me
Engineer/SDO (BPS-17).
AMENDMENTS IN THE EXISTING SERVICE
DEPARTMENT (ARCHITECTURAL WING) * . conior

The forum was briefed about the existing Service Rules of

Architectural Draftsman / Senior Computer Aided Design referred
Oraftsman/Junlor Computer Aided Design (CAD) Operator in C&W epa ■ _ -g^d to
case, the Principal Consulting Arphitect C&W Department has forwarded ^ ^
amendment In the existing qualification as well as in the existing method of recruitment of 

*
referred posts.

existing provision referring at par.wi

RULES, 2010 OF C&W
itam-No. ill;

Moreover. Prindpal Consulting Architect C&W Peshawar has.also submitted proposal 
with regard to Insertion of method for filling the newly created posts i.e. AutoCAD Assistant and 

SDs' Assistant in the existing service rules of C&W Department, 2010.

DECISION:
rNomsnclature of Existing Minimum 

Qualification_____ _
Three years Diploma in 
Architectural 
Technology from 
recognized Institute/
Board of technical 
Education with 
AutoCAD knowledge,

After thorouah discussion, the forum unanlmousiy recommended that:
---------------Proposed Minimum Existing Method Proposed Method o

Qualification of appointment appointment -----------
a. fifty percent (50%) bi 

• initial recruitment
P^ost

a. Three Years
Diploma in 
Architectural 
Technology from 
recognized 
institule/Board of 
Technical 
Education with 
AutoCAD, 2-D, 3- 
D, 3D Studio 
MAX, Adobe 
Photoshop,
Power Point 
knowledge and 
production of 
quality work

Serifdr' Afchltectufal
Oreftcmen Senior
Computer Aided
Design (CAD)
Operator{BPS-14)

a. Fifty percent 
(50%) by Initial 

. Recruitment; AND
and

b. Fifty percent (50% 
by promotion on thf 
basis of seniority 
cum-fitness amongs 

Junio

b. Fifty percent 
(50%) 
promotion, on 
the basis of 
seniority-cum- 
fitness, from 
amongst, the 
Junior
Architectural 
Draftsman/JunI 
or Computer 
Aided Design 
(CAD) .Operator, 
with at least 5 
(five) 
service as such

by

theOR Architectural 
* Draftsman/Junior 

Computer Aider
Design (CAD
Operator with at leas 
3 (three) year:
service as such

.Tv/o years Certificate 
Course in Civil 
Draftsmanship from a 
recognized
Institute/Board of 
Technical Education 

AutoCADvyltb OR
b. Two years 

Cenlflcate course
knowledge

In Civil years
Draftsmanship 
from recognized 
Institute/Board of 
Technical 
Education Auto 
CAD, 2-D, 3-D, 
3D Studio MAX, 
Adobe Photoshop, 
Power 
knowledge and 
production 
quality work

!
Point

of
>*•••.» w "H-M" . t



'4 _____

rrhirtTthrei^rcfnt 
(33%) by initial

, recruitment
InitialJunior Architectural

Draftsman / Junior 
Computer Aided
Design (CAD)
Operator(BPS-12)

ByDAE OR two years 
certificate course in 
Civil Draftsmanship 
from recognized 
instItute/Board of 
Technical Education 
Auto CAD, 2-D, 3-D, 
3-D Studio Max, 

Photoshop, 
Point

knowledge and 
production of quality 
work

Two years Ccitificate
Course 
Draftsmanship from a 
recognized Institute/ 
Board of Technical
Education with AutoCAD 
knowtcdgc

RecruitmentCivilina anda b. Sixty Seven percent 
(67%) by promotion 
on the basis of 
seniority -cum- 
fitness amongst the 

CAD Assistant
i

■Ji
Adobe
Power & 3-Ds Assistant with 

at least five (05) 
' years 
such;

service as

Note: For the purpose 
of piromotion a join! 
seniority list of AutoCAD 
Assistant and 3-Ds 
Assistant 
rnaintained r

New insertion
SI. Nomenclature 

of the Post
Minimum Qualification for 

Appointment
Age

Limit
Method of Recruitment

No.
5'1 2 3 4

By promotion, on the; basis of seniority-cum^fitness, 
from amongst the Daftari, Suryery Cooli, Naib Qasid, 
Chowkidars, who have Secondaiy School 
Certificate with two years Certificate Course in 
Civil Draftsmanship from recognized Institute/ 
Board of Technical Education and at least 03 
(three) years service/work experience in AutoCAD 2- 
D, Power Point knowledge and preparing detail 
architectural drawings, in office of Principal 
Consulting Architect/Central Design Office
Note; If no isuitable candidates are available for 
promotion, then by Initial Recruitment

1 AutoCAD
Assistant
(BPS-07)

Secondary School Certificate 
with two years Certificate 
Course in Civil 
Draftsmanship from 
recognized Institute/ Board of 
Technical Education and 
Auto CAD, 2-D, Pow.er Point 
knowledge and experience of 
work/ Architecture design 
drawings on AutoCAD

18-30 years

2 3D Assistant 
(BPS-07)

Secondary Scliool Certificate 
witli two years Certificate 
Course in Civil 
Draftsmanship from 
recognized Institute/ Board of 
Technical Education and 
Auto CAD, 3-D, 3-D Studio 
MIX, Adobe Photoshop, 
Power Point knowledge and 
experience of work/ 
Architecture design drawings 
on AutoCAD '

18-30 years By promotion, on the basis of seniority-cum-fitness, 
from amongst the Daftari, Survery Cooli, Naib Qasid, 
Chowkidars, who have Secondary School 
Certificate with .two years Certificate Course, in 
Civil Draftsmanship from recognized Institute/ 
Board of Technical Education and at least 03 
Ohree) years service/work experience in AutoCAD 3- 
D, 3-D Studio MIX. Abobe Photoshop. Power

rTS'mi WORKS demrtoen™®

Departmen sanctioned the posts vIda letter dated 25 6 POtTlnr,; “td Flnanoe
Senace Rules are expedient for these posts. » and 27.11,2018. Hejlce proper

Item-No. IV:

If
i!i



f
/t
~V/AMENDMENTS JN THE EXISTING SERVICE i^Jln^oTlON'^ ^ ^

The forum was apprised that in the existing Service Rules 2018 
Department the word i.e. "PROMOTION" has erroneously been reflected In Column-3, ra er 
the Law Department had vetted the said Service Rules of C&W Department without wo 

"promotion" in Column-3; hence tlie same requires deletion.

The forum agreed and recommended 
“PROMOTION" from Column-3 of the existing servi
Department 2010.

Ttem-No. V:

wofcl L®' 
rules, of C&WDECISION:

ADDITIONAL AGENDA ITEMS
RULES, 2010 OF C&WAMENDMENTS IN THE EXISTING SERVICE 

DEPARTMENT FOR THE POST OF SUB-ENGINEER

e,. ca... ,::r ^rzrrrer
Supen^isors/Surveyors & Road Inspectors". And as such promotion had been made on whole 

basis and the Road Inspectors were thus promoted on regular as well as appoin men o ^ 
charge basis. In the ibid Service Rules of C&W Department 2010, the same,25/o quota^ 
been splitted into six (06) sub categories: The Department observed that the quota under Ru e- 
5(d) remain unfilled due to non-availability of the candidates under this sub-categonf whereas 
under the Rule-5(c) sufficient number of eligible candidates are available for promotion. To cope 
up the situation the following proposals were recommended.

The forum after threadbare discussion unanimously agreed with the 
following proposals.

Item No.1

DECISION:

Fifteen percent (15%) by promotion on the basis of seniority-cum-fitness, 
from amongst the Work- Superintendents/Work Supervisors/Surveyors and Road 
Inspectors with at least five (05) years service as such; having yiree years 
Diploma in Civil/Electrical/Mechanical Technology from a recognized Board.

b.

For the purpose of promotion, a joint seniority list of Work
Superintendent/Work Supervisors/ Surveyors snd Road Inspectors
with reference to their regular appointment to the post shall be
maintained and In case the two dates are similar, the official in
BS-12 shall rank senior. The seniority shall be determined from the
date of appointment or acquiring the Diploma whichever Is later.

c. Two point five percent (2,5%) by promotion from amongst the Draftsmen with 
at least seven years service as such, having three years Diploma in 
Civil/Electrical/Mechanical Technology from a recognized Board; and

Note-1

d. Two point five percent (2.5%) by promotion from amongst the Tracers with 

Note-2. (i) Ihe Seniority shall be determined from the -----*
OL.acqulrlnq the Diploma whichever Is later”

Departmental Examination with seven years service as such- 
Note-3 for the

reference to thnir ron..u, —BS?d Inspectors, with
post, shall he

B rank thn



DECISION: The forum after
ap'S^rSmt. S'olO o, C»W DaparPnant

New Insertion
Method of RecruitmentAgeMinimum Qualification for 

Appointment
SI, Nomenclature 

of the Post LimitNo. 5
31 2

By promotion, on the Assistant
cum-fitness, from amongst the Assistant
Programmers- and Computer Operators
having 05 years service as such.
Note: If no suitable Pf^idates are
available for promotion, then by Initia
Recruitment

22-35
years

BS Computer Science (04 years) 
from recognized University

1 Assistant 
Director IT 
(BS-17) OR

2"'’ Class Mater Degree or equivalent 
qualification in Computer Science 
from recognized University

By promotion, on the basis of seniority 
cum-fitness. from arhongst the GIS 
Analyst, having 03 years service as such.

Note: If no suitable candidates are 
available for promotion, then by Initial 
Recruitment

22-35
years

2"^ Class BS (Hons) in Geometric from 
recognized University

2 Assistant 
Director GIS 
(BS-17) OR

2"^ Class Mater Degree or equivalent 
qualification in Geography. Physical 
and Numerical Science with one 
year GIS Diploma from recognized 
University

By Initial Recruitment -Economist
(BS-17)

3 22-35
years

BS in Economics (04 years) from 
recognized University

OR
2"'’ Class Mater Degree in 
Economic/Statistic/M BA/M-Com in 
Commerce from recognized 
University

.2''“ Class B.Sg Degree in Computer 
Science from recognized University

4 Assistant
Programmer
{BS-16)

22-30
years

By Initial Recruitment .

OR
2 Class BCS Degree or equivalent 
qualification from the recognized 
University

2'”’ Class Bachelor Degree in 
Computer Science Information 
Technology (BCS/BIT Hons 04 
years) from recognized University

5 Computer
Operator
(BS-16)

22-30
years

By Initial Recruitment .

OR

2 Class Bachelor Degree from the 
recognized University with one year 
Diploma in Information Technology 
from recognized Board of Technical 
Education

2™* Class B.A/B.Sc Degree from the 
recognized University with one year 
Diploma from recognized Institute

e

6 GIS Analyst 
(BS-16) 22-30

years fitness°Tom"’seniority-cumTI ■

OR

2"^ Class BS (Hons) in Geometric from 
recognized University

2"^ Class BS (Hons) in Geometric from 
recognized University
OR

7 GIS Data 
Collector 
(BS-12)

22-30
years By Initial Recruitment

iploma in GIS front recognized Institutee
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(iii) after Serial No. 16, as so amended, the following new entries shall be inserted, in 
respective Columns, namely:

<■

f 51 2 3 4
At least Second Division 
Secondary 
Certificate or its equivalent 
qualification from a 
recognized Board with two 
years Certificate Course in 
Civil Draftsman from 
a recognized Board/ 

of Technical 
alongwith 

knowledge and experience 
of Architecture design 
drawings on AutoCAD, 
AutoCAD 2-D and Power 
Point.

By promotion, on the basis of 
seniority-cum-fitness, firom 
amongst the holders of the post 
of Daftari, Survey Cooli, Naib 
Qasid and Chowkidar with at 
least three years service, who 
possesses Secondary School 
Certificate or its equivalent 
qualification firom a recognized 
Board alongwith two yeai’s 
Certificate Course in Civil 
Draftsman from a recognized 
Board/Institute of Technical 
Education having knowledge of 
AutoCAD 2-D, Power Point 
and work experience of 
preparing detail architectural 
drawings in the office 
of Principal Consulting 
Architect/Central Design Office:

“16A. AutoCAD
Assistant.

18-30
years.School

Institute
Education

Provided that if no suitable 
persons are available for 
promotion, then by initial 
recruitment.

At least Second Division 
Secondary 
Certificate or its equivalent 
qualification from a 
recognized Board with two 
years Certificate Course in 
Civil Draftsman from 
a recognized Board/ 
Institute of Technical 
Education 
knowledge and experience 
of Architecture design 
drawings on AutoCAD 3-D, 
3-D Studio MAX, Adobe 
Photoshop and Power 
Point.

By promotion, on the basis of 
seniority-cum-fitness, from 
amongst the holders of the post 
of Daftari, Survey . Cooli, Naib 
Qasid and Chowkidar with at 
least three years service who 
possesses Secondary School 
Certificate or its equivalent 
qualification from a recognized 
Board alongwith two years 
Certificate Course in Civil 
Draftsman from a recognized 
Board/Institute of Technical 
Education and having 
knowledge of AutoCAD 3-D, 
3-D Studio MIX, Adobe 
Photoshop and Power Point 
with work experience in the 
office of Principal Consulting 
Architect/ Central Design 
Office:

16B. 3D 18-30
years.& Assistant. School

a a a iss
fff«
I S’*:
It!
f alongwith

Provided that if no suitable 
persons are available for 
promotion, then by initial 
recruitment.

(c) under the heading “MINISTERIAL ESTABLISHMENT”,-

(i) against Serial No. 21, in Column No. 5, in clause (b), for the words “five years”, 
the words “three years” shall be substituted; .



b

(ii) against Serial No.24, in Column No. 3,4 and 5 for the existing entries, the 
following shall respectively be substituted, namely:if

53 4
“(a) at least Second 

Division 
Intermediate 
Certificate or 
its equivalent 
qualification 
from
recognized 
Board; and

18 to 30 
years.

a) Thirty three percent (33%) by promotion, on the basis of 
seniority-cum-fitness, from amongst the holders of the post 
of Dafrari, Record Lifter, Naib Qasid and Chowkidar 
including holders of other equiyalent posts with two year 
service as such, who have passed Intermediate Examination 
or its equivalent qualification from a recognized Board; and

b) Sixty Seven percent (67%) by initial recruitment.

Note; For the purpose of promotion, there shall be 
maintained a common seniority list of Dafraries, Record Lifters, 
Naib Qasids and, Chowkidars, including holders of other 
equivalent posts with' reference to the dates of their acquiring 
the Intermediate Certificate or its equivalent qualification from a 
recognized Board:
Provided that-
(i) - if two or more official have acquired the Intermediate 

Certificate in the same session, the inter-se-seniority in the 
lower post shall be maintained for the purpose of 
determining seniority in the higher post; and

(ii) where a senior official does not possess the requisite 
qualification at the time of filling up a vacancy, the official 
next junior to . him possessing the requisite qualification 
shall be promoted in preference to the senior official or 
officials:

Provided further that the condition of Intermediate Certificate or 
its equivalent qualification, as laid down at clause (a) shall not 
be applied till the expiration of period as specified in Column 
No. 5 against Serial No. 4 of the Establishment Department’s 
Notification No. SOE.IV(E&AD)/l-35/2014, dated 18“’ July, 
2019 to the existing matriculate incumbents of the posts of 
Daftaries, Record Lifters, Naib Qasids and Chowkidars, 
including holders of other equivalent posts for promotion to the
post of Junior Clerk (BPS-11).”; and_______________

(iii) against Serial No. 26, in Column No. 5, after the word and comma “Chowkidars”, 
the word “Sweeper” shall be inserted; and .

(d) after Serial No.35, the following new entries shall be inserted, in the respective 
Columns, namely:

a

(b) a speed of
tliirty (30)
words per
minute 
English t3q)ing.

m

f j
ill
P B- 9 
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“INFORMATION TECHNOLOGY SERVICE

s. Nomenclature 
of the Post

Minimum Qualification 
for Appointment

Age
Limit

Method of Recruitment
No.

1 2 4-3 5
36. ■Assistant 

Director IT.
(a) At least Second Class 

Master’s Degree in 
Computer Science or 
its

22-35
years.

By promotion, on the basis of 
seniority-cum-fimess,
•amongst the 
posts of Assistant Programmer and 
Computer Operator with five years 
service as such:

from
holders of the

equivalent 
qualification from a 
recognized University;
or

Provided that if no suitable persons 
are available for promotion, then by 
initial recruitment.

(b) at least Second Class 
Bachelor of Science 
Degree (BS Hons 4 
years) in Computer 
Science from a 
recognized University.



- s By promotion, on the basis of 
seniority-cum-fitness, 
amongst the holders of the post of 
GIS Analyst, having three years 
service as such:

Assistant 
Director GIS.

(a) At least Second Class 
Master’s Degree in 
Geography 
Physical 
Numerical Sciences

22-35
years.

37.
from

or
and

or its equivalent 
qualification with one 
year Post Graduate
Diploma in GIS from 

recognized

Provided that if no suitable persons
are available for prornotion, then by
initial recruitment.

a
University; or

(b) at least Second Class 
Bachelor of Science 
Degree (BS Hons 4 
years) in Geomatics 
from a recognized 
University.

38. Economist. (a) At least Second Class 
Master’s Degree in 
Economics or Statistics 
or Master in Business 
Administration (MBA) 
or Master in Commerce 
(M-Com) from a 
recognized University; 
or

22-35
years.

By initial recruitment.

(b) at least Second Class 
Bachelor of Science 
Degree (BS Hons 4 
years) in Economics 
from a recognized 
University. ___

o
O

■ o a

c- O 
.S »

S5* i?-'1 f ^ "li 39. Assistant
Programmer.

(a) At . least Second 
Class Bachelor’s Degree 
in Computer Science 
(BCS Hons 4 years) or 

equivalent 
qualification from a 
recognized University;

22-30
years.

By initial recruitment.
W

its

or
(b) at least Second Class 

B.Sc Degree in 
Computer Science 
from a recognized 
University,

40. Computer
Operator.

(a) At least Second Class
Bachelor’s Degree in 
Computer Science or 
Information Technology 
(BCS/BIT Hons 04 
years)

22-30
years.

By initial recruitment.

from
recognized University;

a

or
(b) at least Second Class 

Bachelor’s Degree from 
a recognized University 
with one year Diploma 

Information 
Technology from a 
recognized Board of 
Technical Education.

m



41. GIS Analyst. (a) At least Second Class 
Bachelor’s of Science 
Degree (BS Hons 4 
years) in Geomatics 
from a recognized 
University; or

22-30
years.

By promotion, on the basis of 
seniority-cum-fitness, 
amongst the holders of the post of 
GIS Data Collector, with thi'ee 
years service as such.

from

Provided that if no suitable persons 
are available for promotion, then by 
initial recruitment.

(b) at least Second Class 
Bachelor’s Degree with 
one year Post Graduate 
Diploma, in GIS . from a 
recognized University.

42. GIS Data
Collector.

(a) At least Second Class
Bachelor’s of Science 
Degree (BS Hons 4 
Years) in Geomatics 
from a recognized 
University; or

22-30
years

By Initial Recruitment

(b) at least Second Class 
B.Sc Degree with one 
year Post Graduate 
Diploma in GIS from a 
recognized University.

o
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. SCRETARYTO
. Government of KhyberPakhtunkhwa
Communication & Works Department

li^ rs" rn± toi g
Endst of even number and date
Copy.is forwarded to the:-

1. All Administrative Secretaries, Govt of Khyber Pakhtunkhwa
2. Secretary to Governor Khyber Pakhtunkhwa, Peshawar
3. Principal Secretary to Chief Minister Khyber Pakhtunkhwa, Peshawar
4. All Chief Engineers C&W Department
5. Managing Director PKHA Peshawar
6. Secretary Khyber Pakhtunkhwa Public Service Commission Peshawar
7. All Superintending Engineers C&W Circles
8. Superintending Engineer Maintenance Peshawar
9. Superintending Engineer C&W Circle North Waristan at Bannu
10. Superintending Engineer Mega Projects
11. All Executive Engineers C&W/Building/Highway Divisions
12. Section Officer (R-V) Establishment Department, Peshawar
13. Deputy Legistation Officer-IV, Law Department, Peshawar 

Managing Printing Press for publication in the issue of next Govt gazette
15. PS to Chief Secretary Khyber Pakhtunkhwa, Peshawar

PS to Advisor to Chief Minister Khyber Pakhtunkhwa for C&W Department
17. PS to Secretary, C&W Department, Peshawar
18. PAto AddI: Secretary, C&W Department, Peshawar
19. PA to Deputy Secretary (Admn), C&W Deptt,'Peshawar
20. Office File

so

14.

16.

(ZAHOOR SHAH) 
SECTION OFFICER (Estb)
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Thi' I'olUnviniA nltot’vcted Uio m«fitlng:
Seortttory Irrii^ril.ion Department,
Chief Engineer (8outh). , » , ,
Reps of Establishment and Finance Departments,

(iv) . Section Omcor(lS8tb) ,IrrigationDep^tment. ^
[\o' Administrative Officer (South), Chief Engineer (S) office.

The meeting started with the recitation from the Holy Quran.

Agenda Item No. 01:-

AWP.NnMRNTS IN _________ __ _____
DEPARTMENT PERTAINING TO SENIORITY LIST—OF—SOB
ENGINEERS.

(ill
liii)

THE SERVICE RULES OF • IRRIGATION

Section officer (Estt;) apprised the forum that there is an anomaly 

in the sendee rules of Irrigation Depditment’s appendix to the. notification no- 
dated '25.06'.2012 at column 5 of-'Sr.No4'in clause (b), and (c) where is

mentioned that;-

■-'i Ti"eive percent by promotion,, on the basis of seniority-cuim-fimess, frors 
amongst the Sub Engineers, .havirTT degree in Civil En^eenng or 
Mechanical Engineering from-.:a recognized university and have passea 
departmental grade B&A examination with five, years' service as suen,
For the purpose of Clause (h), .a joirif seniority list of the Sub 
having Degree in Civil Engineering'or Mechanical ^gineering snah se r O* 
maintained and their seniority is to be reckoned from the date of l \

.Vote:

their 1^ appointment as SubJSngiheer.

tci Eight percent by promotion,' on the basis of seniority-cuni-fitness, trmn 
amongst the Sub Engineers, having Degree in B. Tech (Hons) and ha\^ 
passed departmental Grade. B and A examination witli five years service 
as such; and . •

h'ote: For the purpose of clause (c), a seniority list of SLth Engineers
Degree in B. Tech (Hons) shall he maintained and their seniority is to be 
reckoned from date of their I*‘ appointment as Sul) Engineer,

In. order to resolve this anomaly, it was proposed that against 
Sr.No,04 in Column No.05‘ .at claunc (b) after tlio words Hheir J«‘ ^
appointment as 8ub Engineer'* the words "or /hwn the date of 

acquiring degree whichever ia later" lie added aiid at clause (e) artrr 

the wovdii '<thoir appointment as Sub. Engineer" the words •H>r 
from the date of acquiring degree whiohover is later" be ndclcd. 'I'he 

m/;mher<j of (.he unrinirri(ji.iiily aHi'Cnd to tVm in'opoaod amendments*
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I•.■’I AMEir^':: ••.-s IN- /THE^.i^SEI^ICBi!’.iR^"^"-^ 
ESTA&a<.-.:.ENT
DEPARTMENT KH^BM?IPMCHTX)rNKj^^

my-,::'V

s
•/i

igsi p:
Irrigation Department' notific§^s^r^e.::^le 

i NO;Sp(E)/Irr/;23:-5i/73 dated 17-2pl3y^'herein'i /! 

wcruitment/prprnotion of DraXtsrnam^e^gpi^nui^ 

Fifty percent by initial recruit?nenb;^;-;^

F4-- ■•

jasa»-.i «iv...m.r ::i *>, i

yiM.4

a. >
:vV

r • b. Twenty five percent by promotion,-on'the basis •* . :
from amongst-the Tracers having Certificate of Civil Drahi^aPcoiurse or ‘ ^ !

!aucation'withtwo years duration .from a recognized. Board of Technici 
tliree years’service .as such; and:. ,

• c. Twenty five percent by promoUon,vpn:the’basis'pTsenioritj(||l^^:tnessivy|y.:^^ 
from ^ amongst the Tracers whojy haye : qua^ ,prescribed

Departmental Examination of Draftsmaniand :havmg;:tHp2:e.^ye^s'i:se^

■p

.r

' as such.
., . .^bte: If no suitable candidatei^i^lable fbi^prbnv6jb^;^g|in;^^5^^

■quota at (b) then- the' vacancy shall ‘be':fiileidTih|by' thei-w’ayla's|prescn- . - --
......................

Amendments regarding the^iriediod of ■recryutrnen^;fbptlfeapo^:?pfyi?;.p^^®^"v^
‘‘-’V"'•• ’.-f-'

Draftsman at-.Sr No;26 (part-'V) of-appendix!to the,notification ;I^6iSo;(Ej-0ixif^3:-.-';T.g5®jMfe^ 

i iS/73-.dated:«-2i2flil was explained,
:;; r[dllowing'amendments Were put fbrw^1byjffie|l|epartraW^

a.' Twenty percent.by initiaJ^reCrxriUnent;--■ • ' ,

‘.-i.

and 'Vice Versa.

V-. :

liv':
I -1 '

b. Eighty percent by promotion, pir the basis dfvseniqn^cdm'Tfi^ 

from amongst the Tracers 'who. have qualified: :vth:ei prescnbe<ir 
■ . Departmental Examination,yoEi^ftsman-andi:^^ng;;ithree4yj(^^ ^

: -service as such. : i'':- ' '
JThe Committee :<Mferredvite^|ga: jtegS^^ 

ihat whether these iposts have beett adivg^tirt-ii^rSoSiillS^^S&ftSlIS ■ 
7- - ■ The meeting ended with awoteSthafitS ta®iiiliif«il^ ■

>>■'4

M
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■V i-W' •
‘■Jf a

.:

. Secretary Irri^ion Department (Chairman)
*-

J'..
• I'

I'

\3 i.

Mr.:Muhanim!i^6psaEKhan i ^ , .

■ipwliiiii*#-
Engr. Sahibzada Muhai/imad Shabir ’ ’ 

Chief .Engineer (Soui/i) (Member).
iV f. r

•.u."
V'

9-
9\..■y ■y•f'4'' u

"t’ -.

' Mr; BarkaTKlTalr-^—.-,..
Section Officer (siM)i) '^’Sliv 

hnance Depti.

:t:aimm^ 'H

Irrigation Deptt (Seorctffiy/Meihbeif ''^^''' 4
iRautW I'i-i'-ay

■S4
f

I
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0 *.r.-'\ L R\ML\r OF KUYBER PAKHTUNK.HWA 
I uv, parliamentary affairs and

HI NUN RIOHI S DEPARTMENT/ /p

.V-' V>

>*:

lUriH-CfftiarN la Govt, of Khibcr PalAtookh'^Ti’
L-r. V ’"uns lX^-Ereu«2.

Scvtkm CKIkcr ^Utk 

sytt\ try
\yHSi s itECUn ^yv. k.. —
OTHrRS

SCKUt>lrt:/3489/202l doled 

mih Jcittt PaioN^isc Camraetits duly
>.♦ Issxtt No-: i-ictad :> rjfrc t? ycuj

-fl£ J?c%c cni to tstcia•* Z IV . ^ SwI* •'*■. 
>*.*■ ceniJW. i \

Yours faithfully.
/,

. W
hj'i

(Naid Wall Afridi) 
Assistant Law OfRcer

1‘x ' ‘ >J. \
V

4 ' ,

olri u Assistant Law Officer

i y
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Vor$us

KhytM’T PjkhUinkhvvj ond ..................... Respond

RkJSBeaBlAJPLStteSMEUii
pypllmtnaiVjghlftdJflUai

. mot tfw appellant has got no ^ean hands.

I IIS z s::—»™ ^ <-4 m!t thy ap^'llant b disentitled for the relief 
:■ si: r nTniol.dc, 0. nocassan-

v''c‘; S’..'>et»''V

1

i2imas
I Pertains to record. a dvil engineer and not mechanical engineer.

- rrrxrs;^^- rsssr„c^^-scr,'=r;s
• U« Deportment is not s member of the standing senrlce rules

' =s^t^3==£
Act. 1973 and not under PEC Act, 1976, <, ,

4 Incorrect to the extent that B-Tech and Diploma Holder Sub Engineers of Irrlgotio!
' Department were granted quota for promotion to BS-17 in 2011. It Is also Claris thui 

the Ovi Servants are governed under Civil Servant Act, 1973 and not under PEC .x.t
1976.

5. Incorrect The appeal of the appellant was properly examined and filed being d?ve.c 

of merit
6. No comments. 

grauntfsL:
1. Incorrect The SSRC was convened In accordance with law.
2. Incorrect No violation of Constitution of Pakistan has been done.
3 Incorrect In light of the amendment In service dated 24.08.2021, the B-Tech an 

Diploma Holder SDOs are also eligible for promotion to BS-18.
4. Incorrect Para-03 of the facts Is reiterated.
5. Correct to the extent that the committee was constituted, however, tn ..v ■

estabtrshment Department, finance Department and Law Department. 'j> juvv; 
l2% quota fcr promotion of SDOs having B-Tech Honor Degree Hal Jet jnJ C*'i 
for promobon of Diploma Holder SDOs through proper procedure er si-mui 
Rules CorT^mittee (SSRC)

com

I 'xi.'.i.
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