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Mr. Shah Fazil S/0 Sardar Hussain, Senior Planning Officer, 

Higher Education Department, Khyber Pakhtunkhwa, Peshawar.

(Appellant)
Versus

The Government of Khyber Pakhtunkhwa, through Secretary 

Establishment Civil Secretariat Peshawar.

(Respondents)

14.07.2021
i JUDGMENT i

AHMAD SULTAN TAREEN. CHAIRMAN: The appellant was part of

the Planning Service Cadre of the Government of Khyber 

Pakhtunkhwa who after getting the appointment in BPS-17 in the^ 

said cadre on 25.02.2008 was further promoted to BPS-18 on 

22.07.2019 as Senior Planning Officer. In the mean time,-The 

Government of Khyber Pakhtunkhwa Planning Service Rules 2018 

promulgated providing to regulate the Planning S^vice cadre
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/ and the service structure. The ibid rules were published in through

Notification No. SO(E)P&D/6-l/SR/PPD/2018 dated 22.02.2018.

subsequently, the Khyber Pakhtunkhwa Employees (Regularization 

of Services) Act, 2018 was passed and after receiving assent of

the Governor in the March, 2018 was promulgated. The said Act

resulted in regularization of services of employees working against 

project post under the P&D Department of Government of Khyber 

Pakhtunkhwa. The department issued a tentative seniority list.

wherein, the appellant already holding the post in regular service

of the Planning cadre and those other officers whose services were 

regularized on the strength of Khyber Pakhtunkhwa Employees

(Regularization of Services) Act, 2018, were dealt with by the

department in the common seniority list. In the tentative seniority

list, so issued on 20.02.2020, the appellant was shown at Serial

No.23 which according to him is not a proper place and he filed

representation against the said seniority list on 04.03.2020.

Subsequently, the respondents issued another seniority list on

23.10.2020 and the appellant who was initially shown at serial

No.23 of the tentative seniority list dated 20.02.2020 for

employees in BPS-18, was suddenly sent to Serial No.55 of the

subsequent seniority list. The appellant also filed representation

against the subsequent seniority list on 17.11.2020 but no 

response was given from the department. He believes that his 

seniority was disturbed due to encadrement of the outsiders. (May
/

/
/ y'f /•

7 ■be he is referring to the project employees subsequently.
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The appellant concluded factual part of his appeal with the

submission in respect of the illegality committed by issuance of the

tentative seniority list dated 23.10.2020 and encadrement of

employees notified vide Notification dated 19.01.2020 by including

them in the Provincial Planning Service Cadre. The appellant has

approached this Tribunal for the solicited relief described under 

the prayer part of his memorandum of appeal at its end.

02. As far as the appeal No.5964 of 2021 is concerned, although

nature of incumbency of the appellant is different from that of

incumbency of the appellant of the above titled appeal; but the

underlying issue hinges upon the common question of fact and law

relating to the seniority list which was issued after incadrement of

the project employees regularized under the law mentioned supra.

Therefore, there seems no useful purpose to provide factual

account of appeal No.5964/2021 here for the sake of brevity and

the same shall stand disposed of in terms of this judgment.

03. As both the above mentioned appeals had not yet passed

the stage of preliminary hearing and when they came up before

S.B for such hearing, it was deemed appropriate to send the same

to D.B for final hearing and disposal in limine having regard to

necessity of first and second proviso to Sub Section (1) of Section

5 of the Khyber Pakhtunkhwa Service Tribunal Act, 1974. The

learned A.A.G present before us, was noticed for hearing as to

final disposal of the appeal. He was confronted with the position
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that the seniority list challenged in both the appeals~are^tiil 

tentative awaiting the disposal of objections filed against them by 

the appellants and may be by other aggrieved officers also, 

view of the said point was asked to get clarification from 

department as to whether the final seniority list in pursuance of 

the impugned seniority list has been issued or not

He in

the

04. Learned A.A.G after getting instructions from Mr. Arshad khan 

Litigation Officer of the P&D Department, made a statement at the 

bar that the objections as filed by the appellant against the 

tentative seniority list impugned in the present appeals still remain 

undecided. Further stated that the department has prepared 

Working Paper for submission to P.S.B in respect of the

respondents for consideration of their promotion case from BPS-19

to 20, on the basis of final seniority list issued on 31.01.2018. 

Needless to say that Sub Section-5 of Section-8 of the Khyber 

Pakhtunkhwa Civil Servants Act, 1973 requires that seniority list

prepared under Sub Section (1) shall be revised and notified in the

calendar year preferably in theofficial gazette at least once in a 

month of January. The information given to the learned A.A.G by

as noted above, is 

law as discussed before. Moreover, once the 

tentative seniority list in February, 2©^ 

followed by objections filed against it, the

the Department and transmitted to us 

seemingly contrary to 

Department has issued a 

and October,

competent authority is legally obliged to settle those objections in

"1^
z ^

II^ it
final seniority list. Theaccordance with law and then issue a0

^ Q
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pursuit of the department to send a case for promotion to P.S.B, 

on old list, already in process of replacement seems
not a fair

exercise on the part of department. Therefore, 

the merits of the
without touching

case, we are inclined to decide the appeal in 

It necessitates to observe thatlimine.
notice to private

respondents is not necessary for the reason that we are not going 

to pass any order on merits of the tentative seniority list impugned

before us. Rather we while keeping the same intact, will require 

the official respondents to finalize the seniority list after hearing

and disposal of objections filed against it. Thus, the final decision

affecting rights of parties rests with the competent authority 

among official respondents. If such decision aggrieves any party in 

this appeal, they would be at liberty to challenge the same under 

due course of law. Before coming to operative part of this order, 

we find it useful for every party to reproduce herein below 

Section-6 of the Khyber Pakhtunkhwa Employees (Regularization

of Services) Act, 2018.

Seniority.—a; Except the employees 

mentioned in the proviso to Section-4 of this Act, 

whose services are to be regulated by their respective

6.

'' laws and rules, all other employees whose services are

in the process ofregularized under this Act or

on' regular basis theonservice

■ncement of this Ad, and shall also rank junior 

to such other persons, if any, who, in pursuance of

attaining

comrne
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the recommendation of the Commission or

Departmentai Seiection Committee, as the case may

be, made before the commencement of this Act, are 

to be appointed to the respective service or cadre.

irrespective of their actual date of appointment

(2) The seniority inter-se of the employees.

whose services are regularized under this Act within

the same service or cadre, shall be determined on the

basis of their continuous officiation in such service or

cadre:

Provided that if the date of continuous officiation

in the case of two or more employees is the same, the

employee older in age shall rank senior to the younger

one."

We, while deciding this appeal in limine, direct the official05.

respondents to decide the objections of appellant and any other

objection if filed against the tentative seniority lists issued in 

February, arid October, As the seniority disputes

between the appellants and the private respondents seem to be

xoxo

outcome of regularization of said respondents, therefore, official

I -o ^I z ^ respondents are expected not to overlook the law on the subject.

I I ^
I J 2 

III
while deciding the objections about tentative seniority lists. It is

further directed that official respondents shall not process the

case for promotions until a final seniority list is issued. No order
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as to costs. File be consigned to the record room.
/

Announced:
14.07.2021

(Ahma^ultan Tareen) 
Chairman

\
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Appeal No. 3521/2021

S.No i Date of 
order/ 
proceedings

Order or other proceedings with signature of Judge or Magistrate 

and that of parties where necessary.

1 2 3

Present:14.07.2021

Ali Gohar Durrani, 
Advocate For Appellant

Muhammad Adeel Butt, 
Additional Advocate General For respondents

Vide our detailed judgment of today of this Tribunal placedi
on file, the official respondents are directed to decide the

1 objections of appellant and any other objection if filed against 

the tentative seniority lists issued in February, 5e^and October,
Xo-XjO

2QS1. As the seniority disputes between the appellant and the

4 ^
■T j 
r- cT

44.«
private respondents seems to be outcome of regularization of

Mi said respondents, therefore, official respondents are expected
5 ^ t,

not to overlook the law on the subject, while deciding the

objections about tentative seniority lists. It is further directed

that official respondents shall not process the case for

promotions until a final seniority list is issued. No order as to
VJ

costs. File be consigned to the record room.

ANNOUNCED.
14.07.2021

(Ahmad Sultan Tareen) 
Chairman

(Ro^Xehman)
/Membe\(J)

/ i? r
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FORM OF ORDER SHEET
Court of

72021Case No.-

Order or other proceedings with signature of judgeDate of order 
proceedings

I S.No.
i
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321

The appeal of Mr. Shah Fazil presented today by Mr. Ali Gohar 

Durrani Advocate may be entered in the Institution Register and put up to 

the Worthy Chairman for proper order please.

11/03/20211-

REGISTRAR ^
This case is entrusted to S. Bench for preliminary hearing to be put

!
I
1

2-
7M)os\yiup there on

CHAIRMAN

I

Due to demise of the Worthy Chairman the Tribunal is 

defur ct, therefore, case is adjourned to 07.09.2021 for the same 

as before.

24.05.2021i

0^ eader!

I

Counsel for the appellant present.
Having partially heard the learned counsel, it has 

been deemed appropriate that this case be fixed before 

D.B-I for further preliminary hearing today.

14.07.2021

!

i Cha'
I

!
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In The
Honourable Khyber Pakhtunkhwa Service

Tribunal 

Peshawar Khyber Pat<Jtt»iUhwa 
,Si!i-vioc 'I'ribuoul

Dis«rj- No

3^1 /2021Appeal No.
Dated

Mr. Shah Fazil S/o Sardar Hussain, Senior Planning Officer, Higher 
Education Department, Khyber Pakhtunkhwa, Peshawar.

............. Appellant

Versus

The Government of Khyber Pakhtunkhwa,
Through Chief Secretary Government of Khyber Pakhtunkhwa, 
Civil Secretariat Peshawar.

1. .•V,

The Establishment Department, Government of Khyber Pakhhmkhwa. 
Through Secretary Establishment, Government of Khyber Pakhtunkhwa 
Civil Secretariat, Peshawar.

2.

The Planning & Development Department, Government of Khyber 
Pakhtunkhwa.
Through Secretary P & D, Government of Khyber Pakhtunkhwa 
Civil Secretariat, Peshawar.

-3.

The Finance Department, Government of Khyber Pakhtunkhwa. 
Through Secretary Finance, Government of Khyber Pakhtunkhwa 
Civil Secretariat, Peshawar.

4.

Respondents

APPEAL UNDER SECTION 4 OF THE KHYBER PAKHTUNKHWA 
* % /SERVICE TRiBUNALpjtCT, 1974 READ WITH ALL OTHERS LAW 

ENASLiNGlmiSDICTION OF THIS HONORABLE TRIBUNAL
UNDER ARTICLE 212 OF THE CONSTITUTION OF THE ISLAMIC

ledto-day REPUBLIC OF PAKISTAN. 1973, TO STRIKE DOWN THE ILLEGAL
& UNLAWFULLY ISSUED TENTATIVE SENIORITY LISTS.
WHEREBY THE APPELLANT HAS BEEN DENIED HIS SENIORITY.^^ Registrar 'V, /

/
/

)RESPECTFULLY SUBMITTED:

The Appellant most earnestly request to submit as under:
That the Appellant is working against the designation mentioned in the / 

heading of the petition in the Planning Cadre. The Appellant is a Civil^ 

Servant, and are before this Honorable tribunal for redress of his grievance 

in respect of seniority of the appellant, which being part and parcel ojThe 

terms and conditions of service, gives exclusive jurisdiction to' this 

honorable tribunal for adjudication of the matter under the Constitution of 
Pakistan, 1973, the Khyber Pakhtunkhwa Civil Servants Act, 1973, the 
Khyber Pakhtunkhwa Service Tribunal Act, 1974 and the Rules i^de under 

the two Acts.
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BRIEF FACTS::>
i 1. That the Appellant wais appointed through Khyber Pakhtunkhwa Public

Service Commission as Research Officer on 25-02-2008 as regular civil
servant. The appellant is part of the planning service cadre. The said
appointment of the Appellant were made after proper advertisements,
competitive examinations, interview process and subsequent appointment
orders in accordance with the law and keeping in view all the codal
formalities.

♦

Copy of the Appointment Orders are Annex-A.

2. That the appellant was subsequently promoted to BPS-18 on 22-10-2019, 
and is currently serving as Senior Planning Officer in the Higher Education 

Department of the Khyber Pakhtunkhwa Government.
Copy of the promotion orders are Annex-A/1.

3. That the Khyber Pakhtunkhwa Provincial Planning Service Rules 2018 

(hereinafter Rules 2018), provides for the law regulating the planning 

service cadre and their entire service structure for the province of Khyber 
Pakhtunkhwa. The said rules provide for the induction of Officers through 

Initial appointment (through Khyber Pakhtunkhwa Public Service 

Commission) in BPS-17 and onwards through promotion and transfer. It is 

also stated that except these two modes the Rules doesn't recognizes or 
mention any other mode. These rules were published through Notification 

No. SO(E)P&D/6-l/SR/PPD/2018 dated 22-02-2018.
Copy of the KP PPS Rules 2018 are Annex-B.

4. That Rule 4(1) read with Schedule II to the said 2018 Rules provides for the 

appointment and promotion of the Planning Service Cadre. In accordance 

with the Rules 2018, no appointment or promotion can be brought save as 

is provided in the Rules.
.“to-

5. That the Khyber Pakhtunkhwa Assembly passed the Khyber Pakhtunkhwa 

Employees (Regularization of Services) Act 2018, which received the assent 
of the Governor in March 2018. The said Act resulted in the regularization 

of services of employees working against project posts.
Copy of the KP Employees (Regularization of Services Act) 2018 is Annex-
C.

6. That the afore-mentioned Act in section 3 and 4 provided for the 

regularization of Ad-hoc and project employees and the said regularization 

was to take effect from the date of the commencement of the Act. The said 

sections are reproduced as under:

/



3. Regularization of services of adhoc employees.— 
Notwithstanding anything contained in any law or rules, the 
employees at sub-clause (i) of clause (e) of subsection (1) of 
section 2 of this Act, appointed on adhoc basis against civil 
posts and holding such civil posts till the commencement of 
this Act, shall be deemed to have been validly appointed on 
regular basis, from the date of commencement of this Act, 
subject to verification of their qualifications and other 
credentials by the concerned Government Department
4. Regularization of services of project employees.— 
Notwithstanding anything contained in any law or rules, the 
employees at sub-clause [ii] of clause (e) of sub-section (1) of 
section 2 of this Act, appointed on contract basis against 
project posts and holding such project posts till the 
commencement of this Act, shall be deemed to have been 
validly appointed on regular basis from the date of 
commencement of this Act, subject to verification of their 
qualifications and other credentials by the concerned 
Government Department: Provided that the terms and 
conditions of services of employees reflected at S.No.5 of the 
Schedule shall further be governed under the National 
Disaster Management Authority Act, 2010 (Act No. XXIV of 
2010)and Regulations made thereunder; and the terms and 
conditions of services of employees reflected at S.No.6 &7 of 
the Schedule shall be governed under the Khyber 
Pakhtunkhwa Emergency Rescue Services Act, 2012 (Khyber 
Pakhtunkhwa Act No. XV of 2012).

)

.‘b

7. That to protect the service structure and seniority of the already in-service 

Civil. Servants, general conditions for regularizations in Section 6 and 

seniority in Section 7 were provided for. The two sections read as under:

5. General conditions for regularization.—For the purpose of 
regularization of the employees under this Act, the following general 
conditions shall be observed: (i) the service promotion quota of all 
service cadres shall not be affected; (ii) the employees shall possess 
the same qualification and experience as required for a regular post; 
(iii) the employees have not resigned from their services or 
terminated from service on account of misconduct, inefficiency or 
any other grounds before the commencement of this Act; and (iv) 
the services of such employees shall be deemed to have been 
regularized only on the publication of their names in the Official 
Gazette.
6. Seniority.—(1) Except the employees mentioned in the proviso to 
section 4 of this Act, whose services are to be regulated by their 
respective laws and rules, all other employees whose services are 
regularized under this Act or in the process of attaining service at 
the commencement of this Act, shall rank junior to all civil servants 
belonging to the same service or cadre, as the case may be, who are 
in service on regular basis on the commencement of this Act, and 
shall also rank junior to such other persons, if any, who, in pursuance 
of the recommendation of the Commission or Departmental 
Selection Committee, as the case may be, made before the 
commencement of this Act, are to be appointed to the respective 
service or cadre, irrespective of their actual date of appointment. (2) 
The seniority inter-se of the employees, whose services are 
regularized under this Act within the same service or cadre, shall be 
determined on the basis of their continuous officiation in such 
service or cadre: Provided that if the date of continuous officiation 
in the case of two or more employees is the same, the employee 
older in age shall rank senior to the younger one.
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8. That it was mandatory for the respondents to take into account the said 

2018 Rules and follow them in letter and spirit. However, what has resulted 

following the commencement of the Act of 2018 is sheer chaos. The first step 

was to issue notification dated 09-01-2020, whereby newly regularized 

components/units of planning & Development Department and Planning 

Cells of Administrative Departments were all encadred in the Planning 

Cadre in BPS-17 and above through addition to the Schedule 1 of the said 

2018 Rules. The regularizations of some people affected in pursuance of the 

Khyber Pakhtunkhwa Regularization Act 2018, reveal that they had the 

condition stipulated of "not affecting the promotion quota of all services 

cadres".
Copy of the Notification dated 09-01-2020 is Annex-D.
Copy of the regularization orders dated 08-06-2018 is Annex-D/1.
Copy of the regularization orders dated 03-07-2018 is Annex-D/2.

'A

•te
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9. That it is pertinent to mention herein that to accommodate their blue eyed, 
the respondents had a committee constituted on 13-10-2018, and assigned 

with the following TOR's;
1. To look into the grievance of the Employees of Secretariat/ other 
Departments arising due to the regularization of the project 
employees in various Cadres and grades under the Project Employees 
Regularization Act, 2018 leading to the Deprivation of regular 
Employees from due right of Promotion.
2. The Committee will also look into the demand of the Employees for 
Executive allowance.
3. Any other issue which committee deem appropriate to be

highlighted.

The committee was directed for the submission of report within a week time .‘V

Copy of the Notification dated 13-10-2018 is attached as Annex-E.

10. That subsequently the Provincial Government of Khyber Pakhtunkhwa
approved certain recommendations of the Ministerial Committee on 09-05-
2019. The recommendations are as under:

With regard to contingent/fixed pay/daily wages, staff 
appointed/recruited by the departments prior to promulgation of 
Khyber Pakhtunkhwa Employees (Regularization of Services) Act, 
2018 without adopting codal formalities under project policy. It was 
agreed that those contingent employees 35 in number (31 in P & 

D and 4 in Home Department) maybe given one time 
relaxation for regularization of their service subject to certificate to 
their credentials and suitability by the Concerned Government 
Departments provided that it should not be quoted as precedent to 
follow in other cases, rather a special dispensation to the contingent 
paid employees vide order of Peshawar High Court decision given in 
writ petition no 6443-P/2018 dated 12-03-2019.
A grievance redressal Committee headed by Establishment 
Department consisting of representatives from Finance, law and 
concerned administrative department maybe constituted. The 
Grievance redressal committee would report to the same ministerial 
committee.
All the position created by Finance Department for all the 
regularization projects under the Khyber Pakhtunkhwa Employees 
(Regularization of Service) Act 2018 shall be created/ placed at the

/.

II.

Hi.



strength of attached formations of respective administrative 
departments except the position of planning cells.

Copy of the decision of Meeting of Ministerial Committee is Annex-F. 
Copy of Minutes of the meeting are Annex-G.
Recommendations of Ministerial Committee are Annex-H.

11. That on 17-05-2019 the Government was pleased to direct for provision of 
data of Planning related post/officer in BPS 17 and above for placement 
before a Committee for its assessment/ suitability for inclusion in Schedule 

of PPS Cadre.
Copy of office Letter dated 17-05-2019 is Annex-1.

12. That on 20-05-2019, the Government of Khyber Pakhtunkhwa 

establishment and Administration Department (Regulation Wing] notified a 

Decision of meeting of the Provincial Cabinet dated 09-05-2019 for 
necessary action, the Provincial Government approved the recommendation 

of Ministerial Committee constituted by Provincial Cabinet on 26-09-2019 

for settlement of anomalies arising out in the wing of promulgation of "The 

Khyber Pakhtunkhwa Employees (Regulation of Services] Act 2018.

Copy of the notification is Annex-J.

13. That the above-mentioned exercise, i.e., the dispensations given through the
letter dated 17-05-2019 and the subsequent letters as well as issuance of
seniority list by including the novel principle of "inclusion” are steps which
in their totality go in direct conflict with the principles settled by Honorable
Supreme Court of Pakistan in judgment reported 2013 SCMR1752. This is
very relevant also based on the fact that not only this judgment is still in field
but also the Government of Khyber Pakhtunkhwa Establishment
Department (Regulation Wing] endorsed this judgment and sent it to all the
administrative Secretaries of the Province on 25-02-2014. This was in
continuation of the Office Memorandum of the Cabinet Secretariat,
Establishment Division of the Government of Pakistan dated 31-01-2014.
The following are the essential aspects of the judgment:

A civil servant, who after passing the Competitive exam in 
terms of the recruitment rules, is appointed on merits, loses his 
right to be considered for promotion, when an employee from 
any other organization is absorbed without competition or 
undertaking competitive process with the back dated seniority 
and is conferred the status of a civil servant in complete 
disregard of recruitment rules.
Absorption of a non-civil servant conferring on him status of a 
Civil Servant and likewise absorption of Civil Servant from non 
Cadre post to a cadre post without undertaking the 
Competitive process under the recruitment rules.
Introduction of any validation law in the nature of multiple or 
parallel legislation on the subject of service law,
Benefit of 'absorption' extended since 1994, with or without 
back dated seniority, is declared ultravires of the Constitution. 
The re-employment / rehiring of the retired Civil Government

••‘V
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Servants being violative of the constitution are declared 
nullity i'-as

The apex court further held that:
(aj No non Civil-servant can be transferred and appointed by way of 

deputation to any cadre, the procedure provided under Esta Code 
has been approved by this court in the case of Muhammad Arshad 
sultan.

(b) No Civil servant of Non Cadre post can be transferred out of cadre 
to be absorbed to a cadre post which is meant for recruitment 
through competitive process.

(c) The procedure provided under ESTA CODE requires that a person 
who is transferred and appointed on deputation must be a govt 
servant and such transfer should be made through the process of 
selection. The borrowing government has to establish the exigency 
in the first place and then the person who is being transferred/ 
placed on Deputation in Govt must have matching qualifications 
expertise in the field with required experience.

(d) An employ holding a post under any authority or corporation, 
body or organization established by or under Provincial 
Government has controlling share or interest, could not conferred 
status of a civil servant.

(e) It is a settle principle of law that if the right of promotion is not 
blocked by the re-employment then such powers can be exercised, 
then too in exceptional cases for a definite period, besides it 
violates the fundamental rights of the serving civil servant, on 
account of such rehiring on contract are deprived for their 
legitimate expectancy of promotion to a higher cadre, which is 
voilative of the provision of Article 4,19 and 25 of the constitution 
of Pakistan.

(f) The absorption and out of turn promotion will also impinge on the 
self-respect and dignity of the civil servant, who will be forced to 
work under their rapidly and unduly promoted fellow officers, 
those who have been included from other service/ cadre 
regardless of their (inductees) merits and results in the 
competitive exams (if they have appeared for all exam at all), 
hence are voilative of Art 14 of the constitution.

(g) principle of locus poenitentiae id the power of receding till a 
decisive step is taken but it is not a principle of law that order once 
passed become irrevocable and past and closed transaction, it the 
order is illegal then perpetual rights cannot be gained on the basis 
of an illegal order.

(h) Any backdated seniority cannot be granted to any absorbee and 
his inter se seniority, an absorption in the Cadre shall be 
maintained at the bottom as provided under the rules regulating 
the seniority.

’’fa

."V

Copy of letter dated 25-02-2014 is Annex-K.
Copy of Office Memorandum dated 31-01-2014 is Annex-L.

14. That the respondents issued final seniority list dated 31-12-2018, wherein 

the appellant is rightly reflected at Serial Number at Serial Number 28 in the 

category of BPS-17. It is pertinent to mention herein that subsequent to the 

aforementioned tentative list of seniority issuance, the appellant was 

promoted to BPS-18 on 22-10-2019.
Copy of the final seniority list dated 31-12-2018 is Annex-M.

15. That the respondents then issued a tentative seniority list dated 20-02- 
2020, wherein the appellant has been shown at Serial No. 23 of the seniority

c



4 list for employees in BPS-18 of the Provincial Planning Cadre. The appellant 
filed a representation against the said seniority list vide representation 

dated 04-03-2020. It is pertinent to mention herein that the appellant has 

till date not received any response on the said representation. The 

representation among other grounds had taken the plea of how the novelty 

of addition through "inclusion” has been affected in the cadre. As the said 

method of appointment is alien to the Civil Servants Act as well as the rules 

made thereunder. The representation also enunciated the principles as laid 

down in 2013 SCMR page 1752 and as to how the said judgment has been 

flouted through the actions of the respondents.
Copy of the tentative seniority list dated 20-02-2020 is Annex-N 

Copy of the representation dated 04-03-2020 is Annex-0.

16. That subsequently the respondents issued another seniority list dated 23- 
10-2020. The said tentative seniority list has gone on to negate every norm 

of the Civil Servants Service Structure. The appellant who was initially 

shown at Serial Number 23 of the tentative seniority list of 20-02-2020 for 
employees in BPS-18, was suddenly and for no reasons whatsoever was sent 
to serial number 55 of the seniority list. The travesty of justice that has 

ensued out of this action cannot be comprehended by any means and is 

obviously liable to be corrected.
Copy of the tentative seniority list dated 23-10-2020 is Annex-P.

17. That the appellant being aggrieved of the actions of the respondents 

preferred a representation "through proper channel” before the competent 
authority dated 17-11-2020. The said representation comprehensively 

dealt in the issue and highlighted most of the illegalities that had taken place 

in the promulgation of the seniority list dated 23-10-2020. The said 

representation hasn't been answered/replied to as of now.
Copy of the representation dated 17-11-2020 is Annex-Q.

18. That the Respondents with ulterior motives also brought about another 

notification dated 22-03-2019, whereby outsiders were encadred in the 

garb of decision of this Honorable Court. It is pertinent to mention herein 

that the Honorable Court had nowhere mentioned the inclusion of any of the 

said employees in the PPS cadre.

Copy of the notification dated 22-03-2019 is Annex-R.

.Hi.

19. That subsequently rather than trying to mend ways and treat the Appellants 

at par with other departments, another injustice was brought in through 

notification dated 09-01-2020. This notification brought in more people and



4o
were included in the PPS cadre, all to the detriment of the Appellants and 

their cadre.
Copy of the notification dated 09-01-2020 is Annex-S.

20. That in respect of the illegality committed by the issuance of the tentative 

seniority list dated 23-10-2020 and the encadrement of employees notified 

vide notification dated 09-01-2020 by "including” them in the Provincial 
Planning Service Cadre, the Appellants now approach this honorable 

tribunal for indulgence of this tribunal amongst others on the following 

grounds:

GROUNDS:

a. Because the Appellant is an aggrieved person within the meaning of Article 

212 of the constitution of the Islamic Republic of Pakistan 1973.

b. Because the Fundamental Rights of the Appellant have been violated in 

relation to Article 4, 8, 9,18 & 25 of the Constitution of the Islamic Republic 

of Pakistan, 1973. The said rights flow out of the terms and conditions of 

service of the appellant and this Honorable tribunal being the custodian of 
the Rights of Civil Servants as enshrined in the Civil Servants Act, the rules 

made thereunder as well as the protection afforded by the Constitution of 
Islamic Republic of Pakistan, 1973, is why the Appellant seeks the redress 

of their grievances and to bring to an end the ordeal the Appellant is going 

through due to the illegal, unlawful and unjust acts and inaction of the 

Respondents.

.‘V>

c. Because the law doesn’t recognize the concept of inclusion. This is a concept 
alien to the Civil Servants Act 1974, the rules made thereunder as well as the 

Khyber Pakhtunkhwa Provincial Planning Service Rules, 2018.

,‘iu

d. Because the Appellant has been discriminated against by going in negation 

of the Khyber Pakhtunkhwa Provincial Planning Service Rules, 2018. The 

said deviation and negation is unwarranted and not recognized by the law.

e. Because the Rights of the Appellant are secured under Article 8, and the 

entirety of Part 11 of the Constitution of the Islamic Republic of Pakistan, and 

its redress falls solely within the ambit of Article 212 of the Constitution of 
the Islamic Republic of Pakistan, 1973.

f. Because the Appellants have not been treated in accordance with law, and 

their right secured and guaranteed under Law and Constitution have been 

violated.



g. Because the Appellant has suffered for no fault of their own and the entire 

premise of the case is based on the illegality of the respondents to the 

complete detriment of the Appellants.

h. Because the deviation from settled law and adopting the novel principles of 
"inclusion” which aren't recognized by the Constitutional law nor the 

services law of the country is clearly in disregard of the law and the dictums 

of the Honorable Superior Courts of Pakistan.

•:V,

Because the famous judgment of Supreme Court of Pakistan in Anita Turab 

case (PLD 2013 SC 195) clearly lays down that merit has to be followed and 

the merit in the instant case is clearly setting aside the discriminatory 

attitude towards the Appellant in bringing the decisions in violation of letter 

dated 25-02-2014 and office Memorandum dated 31-01-2014.

i.

.•'•to

Because the Appellant has served the department with utmost honesty and 

clarity and must not be deprived of their due rights.
1-

k. Because the Respondents cannot be allowed under the law to pass any 

illegal order, as valuable Rights of the Appellants are involved, which are 

guaranteed under the Constitution of Islamic Republic of Pakistan 1973.
.s«

1. Because the Judgment of the Honorable Supreme Court reported as 2013 

SCMR 1752 has been specifically violated. The same warrants action from 

this Honorable Tribunal.
.‘•v.

m. Because the decisions of the provincial government by placing people other 

than those coming through proper competitive process is illegal, unlawful 
and without lawful authority.

n. Because the Notification dated 09-01-2020 is vindictive and violative upon 

the rights of the Appellants and is liable to be strike down.

0. Because the targeting of one specific cadre i.e., the Planning Service Cadre 

by the Government is illegal, unlawful and violative upon the rights of the 

Appellants.
.‘‘to

p. Because the seniority of the appellant has been literally done away with. The 

fact that he has been pushed down from Serial Number 23 to 55 is by no 

means condonable. The deviation is illegal and unlawful.

q. Because the Appellant crave for leave to add further grounds at the time of 
his oral arguments before this Hon'ble Court highlighting further 

contraventions of the provisions of the Constitution & Laws.



PRAYER:

In view of the above, it is humbly prayed that this honorable Court may
graciously be pleased to:
a. Declare that the Khyber Pakhtunkhwa Provincial Planning Service 

Rules 2018, read with all the enabling provisions of the law is the only 

law that regulates the cadre of planning service employees in terms of 
reference to their appointments, seniority and promotion as provided 

for in Schedule-ll read with rule 4(1) of the said Rules of 2018.
b. Declare, further that the Constitution of Pakistan, Khyber Pakhtunkhwa 

Civil Servants Act 1974 and the Rules made thereunder generally and 

the Khyber Pakhtunkhwa Provincial Planning Service Rules 2018 

specifically, doesn’t recognize the concept of "by inclusion" as a method 

of recruitment/appointment in the Province of Khyber Pakhtunkhwa.
c. Declare the Tentative Seniority list dated 23-11-2020 to be arbitrary, 

illegal, unlawful and without any authority and that the original 
seniority in the light of legal position be restored on the appellant.

d. Declare the Notification dated 09-01-2020 to be in violation of the spirit 
of the Constitution of the Islamic Republic of Pakistan, 1973 and the Civil 
Servants Act, 1973.

e. Direct the respondents that the judgment of the Honorable Supreme 

Court reported in 2013 SCMR 1752 be implemented in letter and spirit 
in respect of the Khyber Pakhtunkhwa Provincial Planning Service 

Cadre and violation of the said judgment be strike down.
f. Declare the notification dated 22-03-2019 whereby outsiders were 

encadred in the PPS cadre to be illegal and unlawful.
g. Direct that the Appellants be treated in accordance with the law and 

that all actions in negation of the law are to be strike down.
h. Any other relief deemed appropriate in the circumstance of the case 

may also be granted.

.■V

V

Interim Relief:

May it please this Honorable Court to direct the Respondents not to take any 

adverse action against the Appellants pending disposal of the instant appeal 
and that no final seniority list for the entire PPS Cadre be issued till the final 
disposal of the instant appeal.

.‘w

^o-3-2-oXlAppellant

Through

(Ali Gohar Durrani)
Advocate High Court 
0332-9297427
khaneliegohar@vahoo.com
Shah I Durrani | Khattak 
(a registered law firm)
House No. 231-A, New Shami Road, Peshawar.

Certificate:
It is certify that no such like writ petition has earlier been filed by the Appellant 
in this Honourable Tribunal.

mailto:khaneliegohar@vahoo.com


In The
Honourable Khyber Pakhtunkhwa Service

Tribunal
Peshawar

Appeal No. /2021

Versus. Govt of KP and others.Mr. Shah Fazil
.•V

AFFIDAVIT:

I, Shah Fazil S/ o Sardar Hussain, Senior Planning Officer, Higher 
Education Department, Khyber Pakhtunkhwa, Peshawar (Appellant) do 

. hereby affirm on oath that the contents of the enclosed appeal are true 
and correct to the best of my knowledge and belief and that nothing has 
been concealed from this honorable tribunal.

.••V

Deponent

CKiI V Of - 110g V<

OA

Identified by:

Ali Gohar Durrani 
Advocate High Court.
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In The

Honourable Khyber Pakhtunkhlva Service
Tribunal
Peshawar

Appeal No. 72021

Mr. Shah Fazil Versus. Govt of KP and others.

Memo Of Address;

Mr. Shah Fazil S/o Sardar Hussain, Senior Planning Officer, Higher 
Education Department, Khyber Pakhtunkhwa, Peshawar.

............. Appellant

Versus

1. The Government of Khyber Pakhtunkhwa,
Through Chief Secretary Government of IQryber Pakhtunkhwa, 
Civil Secretariat Peshawar.

The Establishment Department, Government of Khyber Pakhtunkhwa. 
Through Secretary Establishment, Government of Khyber Pakhtunkhwa 
Civil Secretariat, Peshawar.

2.

The Planning & Development Department, Government of Khyber 
Pakhtunkhwa.
Through Secretary P & D, Government of Khyber Pakhtunkhwa 
Civil Secretariat, Peshawar.

3.

.‘v

The Finance Department, Government of Khyber Pakhtunkhwa. 
Through Secretary Finance, Government of Khyber Pakhtunkhwa, Civil 
Secretariat, Peshawar.

4.

Appellant

Through

Ali Gohar Durrani 
Advocate High Court.
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GOVERNMENT OF NWFP .
PLANNING & DEVELOPMENT DEPARTMENT^^ yi

Dated Peshawar the February 25, 2008 I

lx •L •

■'Jt-
Sc

i NOTIFICATION.

i/A ■NO.SO(ESTT:)P&D/087, The competent authority in 

consultation with the NWFP, Public Service Commission and in pursuance of the 

provisions contained in sub-section (2) of section 19 of the North West Frontier ProvinceI'’’'

Civil Servants Act, 1973 (NWFP Act No.XVm of 1973), as amended by the North West 

Frontier Province, Civil Servants (amendment) Act, 2005 (NWFP Act No. IX of 2005) is 

pleased to order appointment of the following candidates as Research Officers BPS-17 

(Rs.8210-615-20510) in the Planning & Development Department subject to the terms 

and condition mentioned hereunder 
l/^l- I Shah Fazil son of Sardar Hussain.

2. Asifullah son of Bashirullah
Muhammad Ayaz Khan son of Habibullah Khan.3.

Terms & conditions.

(a) They shall, for all intents and purposes be civil servants except for 
purpose of pension or gratuity. In lieu of pension and gratuity, they 
shall be entitled to receive such amount contributed by them towards 
Contributory Provident Fund (CPF) alongwith the contributions made 
by Government to his account in the said fund, in the prescribed 
manner.

(b) They shall be governed by the NWFP Civil Servants Act, 1973, all the 
laws applicable to the Civil Servants and Rules made there-under.

(c) They shall initially be on probation for a period of two years 
extendable upto 3 years.

(d) Their services will be liable to termination at any time without 
assigning any reason before the expiry of the period of 
probation/extended period of probation, if their work during this 
period is not found satisfactory. In such an event, they will be given a 
month’s notice of termination from service or one month’s pay in lieu 
thereof In case they wish to resign at any time a month’s notice shall 
be necessary or in lieu thereof a month’s pay shall be forfeited.

(e) They will not be entitled to any TA/DA on their first appointment as 
Research Officers.

&

2. If the above terms and conditions are acceptable to them, they should 

report to the P&D Department within 15-days on issuance of this order, otherwise, their 
appointment shall stand as cancelled and the posts shall be re-advertised.

?/ CHIEF SECRETARY, NWFP

Contd........2

\
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Endst: NO.SO(ESTT:)P&D/08' .., dated Peshawar the February 2^ 2008
•

-//X
Copy forwarded to the
• Accountant General, NWFP, Peshawar.

• P.s. to Chief Secretary, NWFP.
. • P.S. to Additional Chief Secretary, NWFP.

• P.S. to Secretary, Establishment.
• P.A.

1C

to Secretary, Planning & Development Department..
• P.A. to Deputy Secretary (Admn:), Planning & Development Department.
• Officers concerned.
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PLAMMIMn. PAKHTUNKHWA
'^^'^‘^^''^'■OPMENT DEPARTMENT fM

'MmvicrN I— . 4_

DalecI Peshav/ar, October 22,2019.

^j-OXLEjlC AT 1 Q N.
^ESTT\P&D/nni/n7q/PSB/?nic>- 

of Ihe Provincial Selection Board in .Is

NO.
The Compeleni Authorliy. on the rocommendalions 

^ 23.03.2019. is pleased 10 promote Ihe
l0Hcv.,„g p,o„„„3, p,3„„,„g

S BS-18. on regular basis, with Immediate effect;

1. Muhammad Saleem.
2. Mr. Naseer Ahmad.

^^3, Muhammad Islam.
4, Mr Fakhr-uz-Zaman.
5 Muhammad Iqbal,

^6 Mr. Shah Fazil.
7. Muhammad Ayaz.

T-n
‘ 2

2. The officers on their promotion shall remain on probalion for a period of 
year In terms of Section 6{2) of Khyber Pakhtunkhwa Civil Servants Act. 1973 read with Rule- 

15(1) of Khyber Pakhtunkhwa Civil Servants (Appointment. Promotion & Transfer) Rules, 

1989, extendable upto another year v/ilh the specific orders of appointing authority within tv/o 

months of the expiry of first year of probation period as specified In Rule-15(2) of rules ibid.

Posting/ transfer orders of the officers will be issued later on.

one

3

CHIEF SECRETARY 
KHYBER PAKHTUNKHWA yi.

*<

Endst: No & Date even
Copy forwarded lo the:-

1 Principal Secretary lo Governor. Khyber Pakhtunkhwa.
2’ Principal Secrelary to Chief Minister, Khyber Pakhtunkhwa. 
n Accountant General. Khyber Pakhlunkhv/a. Peshawar.
4 Secretary to Govf of Khyber Pakhtunkhwa. Industries Department, 
r. Secretar/ lo Govt, of Khyber Pakhtunkhwa, Agriculture Department.

Secretary to Govt, of Khyber Pakhtunkhwa. Labour Department 
7' Secretary lo Govt: of Khyber Pakhtunkhwa. Home & TAs Deportment.

Chief Executive. FATA Development Authority.
Q inspector General (Prison), Khyber Pakhtunkhwa.
10 All Chief ol Sections in P&D Department.

It Chief (BSA). P&D Department,

[.A :: Dep=„n,en,.

■ 1

t

8. f-t

Assistar11
‘■I12

■ M■"n
:v

( / Z' '
Section Officer (Estt:)

dr^Qnn^^rl Ka/ f~'cimQr‘cirmf^r
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GOVERNMENT OF KHYBER PAKHTUNKHWA' 
PLANNING & DEVELOPMENT DEPARTMENT

Dated Peshawar, February 20, 2020.

NOTIFICATION:
No. SO(Estt:)P&D/3-4/PPS/SLs/2020. In terms of Para-V(d) of the Khyber Pakhtunkhwa

Promotion Policy, 2009, the Competent Authority is allow the following PPS BS-18 Officers

to regain seniority as PPS BS-18 Officers on regular basis with the effect from 24.01.2019

i.e. the date their next juniors were promoted as PPS BS-18 on regular basis without

affecting retrospective promotion:

1. Mr. Abdul Ghaffar.
2. Mr. Zia-ur-Rehman.
3. Muhammad Saleem.
4. Mr. Naseer Ahmad.
5. Muhammad Islam.

OV'', Muhammad Iqbal.
7. Mr. Shah Fazil.
8. Muhammad Ayaz Khan.

SECRETARY ESTABLISHMENT

Endst: No. & Date even.

Copy forwarded to the:

1. Accountant General, Khyber Pakhtunkhwa, Peshawar.
2. PS to Additional Chief Secretary, P&D Department.
3. PS to Secretary, P&D Department.
4. PA to Additional Secretary-I, P&D Department.
5. PA to Deputy Secretary-ll, P&D Department.
6. Officers concerned.

Section Officer (Estt:) ' '

’r-
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: 4.̂TRAORDINARY REGISTERED NO. Rill

GOVERNMENT G A/Z E T T E

KHYBER PAKHTUNKHWA
Published by Authority

PESHAWAR, THURSDAY, 22"'' FEBRUARY, 2018

GOVERNMENT OF THE KHYBER PAKHTUNKHWA 
PLANNING AND DEVELOPMENT DEPARTMENT

NOTIFICATION
I

Peshawar, 0416(1: 22"“ February, 2018 

NO. SO(E)P&D/6-l/SR/PP^/2nT 8 - In exercise of the powers conferred by 
section 26 of the Khyber Pakhtunkhwa ^Civil Servants Act, 1973 (Khyber Pakhtunkhwa 

Act No. XVIII of 1973), the Government of the Khyber Pakhtunkhwa is pleased to 
make the following rules, namely;

THE KHYBER PAKHTUNKHWA PROVINCIAL 

PLANNING SERVICE RULES, 2018.

Short title application and commencement.— (1) These rules may be called 
the Khyber Pakhtunkhwa Provincial Planning Service Rules, 2018. ""

(2) These rules Shall apply to the recruitment and promotion 
Provincial Planning Service.

(3) These rules shall come into force at once.

Definitions.— In these rules, unless the context otherwise requires, the following 

expressions shall have the meanings hereby respectively assigned to them, that is to say-

appointing authority” means the appointing authority as specified in rulg 
6 of these rules;

“Commission”
Commission;

Government” means the Government of the Khyber Pakhtunkhwa 
Province;

■‘Departnient” inca

(e) “Departmental Examination”
conducted by the. Department for confirmation within probationary period 

or tor promotion to higher post, as the case may be;

1.

to the posts in

r
2.

(a)

(b) means the Khyber Pakhtunkhwa Public Service

(c)

(d) ns the Planning and Development Department;

means the prescribed examination to be
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(f) “Departmental Training” means any training prescribed by Government, 
the successful completion whereof is necessary for promotion to BS-19 
and 20 or any change in the training required from time to time;

(g) “Schedule” means the Schedule appended to these rules;

(h) “Service” means the Provincial PrUhning Service; aiid

(i) “Secretariat” means the Civil Secretariat as defined in clause (r) of rule 2 

of the Khyber Pakhtunkhwa Government Rules of Business, 1985.

Constitution of the Service.— The Service shall consist of the posts as specified 
in Schedule-I and such other posts as may be added to it from time to time.
3.

Method of recruitment.-- (1) The method of recruitment, minimum 

qualification, age limit and other matters related thereto for the Service shall be such as 
specified in Schedule-II.

4.

Initial recruitment to the Service shall be made through an examination 
conducted by the Commission.

(2)

(3) The standard and syllabus of examination for the Service shall be such as 
specified in Schedule-Ill.

5. Training.— On appointment to the post borne in the Service in BPS-17 Via 
initial recruitment, every officer so appointed shall Successfully complete six months 

mandatory training at any academy or institute decided by Gqyefhment as per Module 

specified in Schedule-IV. The training shalT be followed by a Departmental 
Examination as specified in Schedule-V,. to be conducted by the -Academy or institute, 
as the case may be.

Appointing Authority.— The Chief Secretary, Khyber Pakhtunkhwa shall be 
the appointing authority for posts borne on the Service in BPS-17.

Savings.— In all other matters not expressly provided for in these rules, the 

members of the Service shall be governed by the Khyber Pakhtunkhwa'Civil Servants 

(Appointment, Promotion and Transfer) Rules, 1989, and any other rules pertaining to 
the terms and conditions of service made or deemed to have been made under the
Khyber Pakhtunkhwa Civil Servants Act, 1973.

6.

7.

8. Transitional.— The seniority position of various officers appointed in planning 

cadres of various Departments and brought on the strength of the Service 
into

on coming
force of these rules shall be considered from the date of their regular appointment 

to posts in their present Basic Scales of pay:

Provided that where two or more civil servants have been appointed to th 

present Basic Scale op the same day, the older in age shall be considered senior.
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9. Repeal and saving.— (1) On coming into force of these rules, the service rules 
of the concerned line Departments shall stand repealed to the extent of the posts as 
given in Schedule-I.

(2) Any person appointed to a post specified in Schedule-! before the 
commencement of these rules shall, on commencement of these rules, be deemed for all 
intents and purposes to have been validly appointed under these rules on the authority of 
the Planning and Development Department as assigned to it under the Khyber 
Pakhtunkhwa Government Rules of Business, 1985,‘and his/her affairs shall henceforth 
be administered by the Planning and Development Department in accordance with these 
rules and any other rules for the time being in force and made applicable to him/her in 
accordance with the Khyber Pakhtunkhwa Government Rules of Business, 1985.

SCHEDULE-I 
(see rule 3)

/
Department Name of Posts Basic

Scale
No. of 
Posts

Total
S. No No.

1 2 3 4 5
Senior Chief 20 4
Chief of Section 19 9

Main P&D Director (McfeE) 19 1
Assistant Chief 18 10

Planning and
Development
Department

Research Officer 17 13
Direcfcr 19 1 51

PPl Cel! Assistant Chief 18 1
Research Officer 17 6
Director Planning & Tech. 19 1

DG PERRA Program Manager 18 4
Assistant Director 17 1
Chief Planning Officer 19 1

Elementary and Secondary 
Education Department

Senior Planning Officer 18 32
Planning Officer 1017 5
Statistical Officer 17 1
Chief Planning Officer 19 1
Deputy Chief Planning
Officer

18 1Higher Education, 
Archives and Libraries 
Department

063
Senior Planning Officer 18 1
Planning Officer 17 2
Statistical Officer . 17 1
Chief Planning Officer 20 1
Deputy Chief Planning
Officer

19 1
4 Health Department 09

Senior Planning Officer 18 2
Planning Officer 17 5
Economic Advisor 19 1Industries, Commerce and 

Technical Education 
Department

Assistant
Advisor

18 1 04economic5

Research Officer 17 2
Zakat, Ushr, Social
Welfare, Special Education 
and Women Empowerment 
Department.

Senior Planning Officer 18 1
Planning Officer 17 1 036
Monitoring Officer 17 1

;

't
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No. of 
Posts

TotalBasic
Scale

Name of Posts
Department No.S.No

53 421
01117Planning OfficerSports Tourism, 

Archaeology, Museum 
and Youth Affairs 
Department.

7

1

011Planning Officer 17Information and Public 
Relations Department8

18 1Senior Planning Officer'I

02Transport Department9 17 1Planning Officer
1Ta.xation Analyst cum SPO 18

Excise and Taxation 
Department

0318 1Economist10 /1Research Officer 17

1Chief Planning Office 19
18 1Deputy Director Planning

Director 18 1Deputy
MonitoringAgriculture and Livestock 

Department
06

11
Planning Officer 17 1
Assistant Statistical Officer 17 1

1Assistant Director Planning 17

01Planning Officer 17 1Public Health Engineering 
Department.12

Planning Officer 18 1 01Local Government, 
Elections and Rural 
Development Department

13

Chief Planning Officer 19 1
Mineral Development 
Department

Sr. Planning Officer 0718 214
Plarining Officer 17 4

Science and Tcchnologj' 
and Information 
Technology Department

Sr. Planning Officer 18 1 04
15 Planning Officer 17 3

Deputy Director Planning 18 1 02
Environment, Wildlife and 
Forestry Department

Planning Officer 17 116

17 Labour Departmerit Research Officer 17 1 01

Director Planning 19 1 04
Deputy Director Planning 18 118 Rescue 1122
AD Planning 17 2

Pianning/Technical
Officers

17 25 2519 District Positions

BPS-20 5

BPS-19 19

BpS-18 35

BPS-17 57 + 25 = 82

Grand Total 141)
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SCHEDULE-II 
(see rule 4(1))

Age
Limit

Minimum qualificationNomenclature 
of Posts

Method of RecruitmentS.No

VIVIIIII1
By promotion on the basis of 
seniority-cum-fitness, 
amongst PPS officers holding 
posts in BS-19 and having at 
least five (05) years service in 
BPS-19 or seventeen (17) 
years service against posts in 
BS-17 and above and have 
undergone Senior Management 
Course (SMC) or any other 
training course prescribed by 
Government.

Provincial 
Planning 

Service (PPS) 
(BPS-20) as 
per detail at 
Schedule-]

1 from

/

i. Eighty five percent (85%)
by promotion on the basis 
of seniority-cum-fitness, 
from amongst PPS officers 
holding posts in BS-18 and 
having at least seven (07) 
years service in BPS-18 or 
twelve (12) years service 
against posts in BS-17 and 
above and have undergone 
Mid Career Management 
Course (MCMC);

Provincial 
Planning 

Service (PPS) 
(BPS-19) as 
per detail at 
Schedule-1

2

t

ii. ten percent (10%) by 
transfer from amongst 
Officers
PAS/APUG/PMS/PCS;

0]

and

iii. five percent (05%) by 
. appointment through 
horizontal transfer from 
officers of Government 
owned
organizations with at least 
twelve (12) years regular 
service in BPS-17 and 
above having qualification 
prescribed for initia 
recruitment of officers of 
Provincial
Service (PPS) (BPS-17).

autonomous

Planning
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3 Provincial 
Planning 

Service (PPS) 
(BPS-18) as 
per detail at 
Schedule-I

i. Ninety percent (90%) by' 
promotion on the basis of 
seniority-cum-fitness, 
from amongst the officers 
of Provincial Planning 
Service (PPS) in BS-171 
having at least five (05) 
years service; and

j

11. ten percent (10%) by 
transfer from amongst 
Officers of PAS/APUG/ 
PMS/PCS.

4 Provincial 
Planning 

Service (PPS) 
(BPS-17) as 
per detail at 
Schedule-I

/a. At least Second Class 21 to 30 1 i. 
Master’s

Ten . percent (10%) by 
initial recruitment througi 
departmental examination 
in a prescribed manner to 
be determined by the 
Department and conducted 

Khyber 
Public

Degree
Bachelor of Studies (four 
years) from a recognized 
University or equivalent 
qualification in any of the 
fields namely Economics, 
Development 
Agriculture Science, Health

or years

by the
studies, Pakhtunkhwa 

Service Commission from
Planning and Management, 
Industrial

amongst the in-service 
employees working in 
Planning Cells of various 
Departments and the 
Planning 
Development 
Department’s Staff in 
BPS-11 and above.

Economics, 
Educational Planning and 
Management, 
Administration,
Business 
Commerce,
Science, Political Science, 
Environmental

Public 
Statistics, 

Administration,
and

Computer

Provided that only 
those shall be eligible who 
possess the required 
qualification as mentioned 
against the post in Column 
No. III.

Management,
Environmental Engineering, 
International Relations, 
Development Planning; or

b. At least Second Class 
B.Sc/B.E Degree from a

Provided furtherrecognized University in 
Civil that upon selection, the 

candidates shall undergo 
seven

Engineering or 
Electrical Engineering or 
Urban and Regional 

City

(07) weeks
mandatory training in the 
field of project planning 
and management as 
specified in Schedule-IV;

Planning 
Development and Regional 
Planning or Town Planning.

or

Provided further 
that if no suitable person 
is available then by initial 
recruitment; and

11. ninety percent (90%) by 
initial recruitment. 1^
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SCHEDULE-Iir 
(see rule 4(3))

five c<„.puls„^ papers and v,va

S.No. Sul)jcct/Pii|)cr Maximum
Marks Syllabus

English (Precis & Composition) iOO (1) Grammar and Vocabulary
(2) Reading Comprehension and Analysis
(3) Precis Writing ________
Candidates will be required to write 
of subjects will be given.
1. Definition and

2 English Essay

General
Knowledge

50
one or more essays in English. A wide choice

measurement of development, characteristics of under 
' o rethinking on the concept of development. Growth vs.

Redish ibutive Justice, absolute and relative poverty, basic needs approach
Planning experience of Pakistan; A critical evaluation of the strategy of 
economic planning.

Economy of Pakistan 
(70 Marks)

150

3. Agricultural development in Pakistan: Changes in agriculture policies over 
pan periods, major monetary and fiscal measures to promote agricultural 
development, Green Revolution strategy and its implications for growth and 
redistribution, Land Reforms and changes in the tenure system 1950 - 1980 
Cooperative Fanning. '
Industrial development in Pakistan: Early industrialization strategy, creation of 
financial and Development Institutions, major monetary and fiscal measures to 
promote industrial development, changing role of public sector over the plan 
periods, evaluation of nationalization policy, 
income and wealth.

•t

4.

concentration of industrial

5. Role of foreign trade and aid in economic development. Trends of Pakistan’s 
Balance of Payments, changes in direction of trade, trends in Pakistan’s major 
exports and imports, causes of significant changes in the trends, the role of 
migration and remittances in Pakistan’s economy, costs and benefits of Foreign

6.__ Privatization, denationalization and deregulation, conceptual 
____ aspects, international comparisons.

-A

and operational

Hi#!)

I
A)
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Candidates will be expected to display such general knowledge of History, 
Geography and Politics as is necessary to interpret current affairs:
Pakistan's relations with its neighbours.

i. Pakistan’s relations with big powers.
ii. International economic issues and Pakistan.
-.. Pakistan’s role in regional and international organizations.

V. Structure of Pakistan’s economy, economic planning and development 
strategies.

vi. Central issues and problems in the educational system.
vii. Major economic, social and political issues of the world as reflected and

discussed in periodicals and newspapers. ____________________________ _—
• Introduction

Nature of science; Brief history, contribution of Muslims in the evolution and 
development of science. Impact of science on society.

• The Physical Sciences
(a) Constituents and structure;- Universe, galaxy, solar system, sun, earth, 

minerals
(b) Processes of Nature:- Solar and Lunar Eclipses; day and night and their 

variation;
(c) Energy ;- Sources and resources of energy, energy conservation;

(i) Ceramics, Plastics, Semiconductors;
(ii) Computers, Satellites;
(iii) Antibiotics, Vaccines, Fertilizers, Pesticides

• Biological Sciences
(i) The basis of life - the cell, chromosomes, genes, nucleic acids
(ii) The building blocks - proteins, hormones and other nutrients. Concept of 

balanced diet. Metabolism.
(iii) The human body - a brief account of human physiology and human

behavior. ___________________ ;--------------------------

Current Affair 
(50 Marks)

IV.

Everyday Science 
(30 marks)
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50'6 Viva Voce
100 Marks 
50 Marks 
150 Marks 

. 50 Marks 
100 Marks 
50 Marks

English (Precis & Composition)
English Essay
General Knowledge
Islamiat
Economics
Viva Voce

1.
2.
3.
4.
5.
6.

500 MarksTotal:

i
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SCHEDULE-IV
(see rule 5)

g Module for Provincial Planning Service, 
Khyber Pakhtunkhwa officers

ncluding four (4) weeks for study

nagement and Organizational Develo 
nowledge and Skills (two (2) weeks) 

rnment (three (3) weeks)
SecretarIt'™0f? “"J (7) weeks)

"at - Office Management (flve (5) weeks)

1134

Trainin

(Twenty four (24) weeks Training i
tours)

pment (three (3) weeks)

Module I; General Ma 
Module ri: Personal K 
Module III; E-Gove 
Module IV; Project Pla 
Module V; /

Module ______ Course

and Organizational 
Development,

Contents
n^age through subordinates.

To know the process of hiring, firing or
promotion of employees. ®

To have knowledge about effective 
staffiT’®’ coordinating,
toattaitbr^vL^eliv”"™™''"®

• Gender sensitization

Duration
3 weeks

Howto

II Personal Knowledge 
and Skills

histening skills
Speakmg/communication skills 
Presentation skills
Prieling skills I
Repon writing (general & technical) 
Time management 
Stress management 
Dispute resolution 
Team building
Humaneering and attitude building.

II! E-Government Specific:
3 weeksMS Word 

MS Excel ,> 
MS PowerPoint 
MS Project 
File Tracking 
E-Office 
Hr Data basing

General;
Dsing internet, 
downloading ^ 
Email

browsing, surfing,

■WK'1 .V»
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Module

Contents DurationIV Project Planning and 
Management

1. Basic concepts
development, economic growth, Gross 
Domestic Produce (GDP),

i.e. 7 weekseconomic

Gross
National Produce (GNP), determinants of 
economic development, features of 
developing economy.

2. Economic planning—characteristics of 
planning, objective and types.

3. Evolution of planning machinery in 
Pakistan.
Project and project cycle

5. Project documents i.e. PC-II,
PC-m, PC-IV «& PC-V.

6. How planned projects are practically 
implemented.

7. Composition

4.

PC-I,
/

and competency of 
development forums i.e. DDAC, DDWP, 
PDWP, CDWP, ECNEC, NEC. ’

8. Concepts of Sponsoring_ Agency, 
Executing Agency, Planning Manual 
PSDP, ADP,
Umbrella

Pre-PDWP 
project. Non-ADP

meeting, 
project, 

its types, 
copy, re-

project
administrative approval, audit
appropriation, punching of funds and 
BOQ.

revision and

9. Tendering.
10. Identification and valuation of costs and 

benefits, NPV, IRR.
11. Cost effectiveness analysis.
12. Network analysis - PERT / CPM for 

project management. BC Ratio,
sensitivity analysis, CPM, Gantt Chart, 
Pie Diagram, RBM framework.

13. Project Policy
14. Role and responsibilities 

Director and Project 
Professional Course (PMP).

of Project 
Management
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OfiknT
EXTRAQRDfMjiRV 7^'id

FEBRUARY 7018 n^tfiSecrefariat - 
Management

tJ'gan gram - various 
1‘egulalory setups.

2. Coordination 
administrative

5 weekswa
Administrative,

mechanisms between 
Departments, 
autonomous,

authorities,
altaclied Departments 
semi-autonomous bodies
Cl,.„cr or doiie, of difftren,
Departments devolved 
with

and

government
spccw J":*™'"''

Dcparlmeois such as Finance Deofrt 
-™.i„, and Oeve,„p,ner“~' 

°'P-"-cn. and Es,aUish„,eJ;

and

/
Department.

4- The Khyber, Pakhtunkhwa 
Act, 1973.

5- The Khyber Pakhtunkh 
Rules o/'Busi

Civil Servants

Governmentwa
, . ness, 1985.

^^be Khyber Pakhtunkhwa 
' Appointment.

Rules. 1989
' ---"Appeal

Court

Civil Servants 
2nd TransferPromotion

cases-time limitations andprocedure.
Revised Leave Rules. 1981. 

'0- Rohcic.s-rccruitment. 
deputation, surplus pool.
Delegation ofPovvl.
'^'R'-corruption laws 

13. The

postings, transfers.

ers Rules.
- - Nab Ordinance. 
PakhtunkhRhyber

Government Act. 2013.
Assembly Business.

Localwa

4.
I he duration of modules o

';onchoureaeh.nveday,,a,ccI

Punjab Tocal Poinf 
Development

' '"dustry, Local
Admmistj-atjQ^

i'lanning aiid
Commerce 
Department, 
Secretariat Lahore. 
development serm.-

Commerce 
Department. 
Secretariat Karachi, 
f^cvelopment

Duration
One WeekChamber of 

Government
CiviJ 

project of I

and

Department 
^‘dy ol any signature

Sindh

Local
Dcparltnent

study of any signature

and One weekhidirstry. 
Administration Oovcniment

Civil 
P'oject of-sector.L'’'h)mal)ad

One weekDaluchistan

One week

CiviJ
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SCHEDULE-V 
(see rule 5)

Departmental Examination

Last week of training shall also include written examination and finalization of marks based 
on the following outline:

Written Test (Modules) 50 Marks
Various Assignments during Training
(Preparation of Project 
proposals/Working Papers/Minutes of the meeting)
Conduct Reports During Training
(Punctuality, participation, discipline, initiatives. Group Discussions, 
attitude, response)

20 Marks
Documents/ADP/Re-appropriation

20 Marks

Module Based Test Scores 10 Marks
Total 100 Marks

iVotc: Passing marks w'ill be 60

Attachment: The trainees, for the purpose of acquaintance with practical disposal of 
Official/Government business, shall undergo three month attachment on rotation at 
different sections of Planning and Development Department, Finance Department, 
Project Implementation Units (PIUs) and Planning Cells of different line departments.

Objectives:

(i) To acquaint the trainee with general office work of the Departments.

(ii) fo educate the trainee towards understanding the provincial budget making, 
planning and financial processes.

(iii) To expose the trainee to development initiatives of different sectors, both private 
and public funded;

(iv) To inculcate proper attitude in the UT with regard to interaction with the general 
public

Secretary to,
Government of the Kliyber Pakhtunkhwa 
Planning and Development Department.

Printed and published by the Manager,
Staty. Ptg. Deptt, Khyt)or Pakhtunkhwa, Peshawar.



ST /

EndstU^SOm)P&D/6-l/SR/PP.S/7ni R 

Copy forwarded to the: -

Additional Chief Secretary (FATA), FATA Secretariat, Peshawar 
Z. Senior Member Board of Revenue, Khyber Pakhtunkhwa.
3. Principal Secretary to Governor, Khyber Pakhtunkhwa

Principal Secretary to Chief Minister, Khyber Pakhtunkhwa.
T A 1 Administrative Secretaries to Government Khyber Pakhtunkhwa.
^ A n Khyber PakhtunkJiwa Public Service Commission, Peshawar

All Divisional Commissioners in Khyber Pakhtunkhwa.
. 8. Accountant General, Khyber Pakhtunkhwa.

9. All Chief of Sections, P&D Department.
10. All Deputy Commissioners in Khyber Pakhtunkhwa.
11. Director Information, Khyber Pakhtunkhwa.
12. PSO to Chief Secretary Khyber Pakhtunkhwa.
13. PS to Additional Chief Secretary, P&D Department.

PS to Secretary, P&D Department.
PA to Chief Economist, P&D Department.

16. Manager, Govt: Printing Press Peshawar.

Dated Peshawar the February 22, 2018.

1.

4.

7,

14.
15.

/]

(WQASiGHAUS) 
Section ()ff cer (Estt:)

J
j
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-A.) THE laiYBER PAKHTUNKHWA EMPLOYEES (REGULARIZATION OF
SERVICES) ACT, 2018.

(laiYBER PAKHTUNKHWA ACT NO. X OF 2018) 

CONTENTS

-

PREAMBLE

SECTIONS

Short title, application and commencement. 

Definitions.
Regularization of services of adhoc employees. 
Regularization of services of project employees. 

General conditions for regularization.

Seniority.
Removal of difficulties.

Overriding effect.

1.

2.

3.
4.
5.

.‘V

6.
7.
8.

SCHEDULE

/

/J

<’<»

Ho
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THE KHYBER PAICHTUNICHWA EMPLOYEES (REGULARIZATION OF
SERVICES) ACT, 2018.

(laiYBER PAKHTUNIOIWA ACT NO. X OF 2018)

[First piihlishecl after having received the assent of the Governor of 
the Khyber Pakhlunkhwa in the Gazette ofKhyber Pakhtiinkhwa 

(Extraordinaiy),dated the 7''' March, 2018],

. AN
ACT

to provide for the appointment and regularization of services of 
certain employees appointed on adhoc basis against 
civil posts and contract basis against project posts 

in the Province of the Khyber Pakhtiinkhwa.

WHEREAS it is expedient to provide for the apiDointment and regularization 
of sei-vices of certain employees appointed on adhoc basis against civil posts and 
contract basis against project posts in the Province of the Kliyber Pakhtiinkhwa;

It is hereby enacted as follows;

Short title, application and commencement.—(1) This Act may be called 
the Idiyber Palclitunldiwa Employees (Regularization of Services) Act, 2018.

It shall apply to all the employees as defined in clause (e) of sub­
section (1) of section 2 of this Act.

(3) It shall come into force at once.

Definitions.— (1) In this Act, unless the context otherwise requires;

(a) “Commission” means the KJiyber Pakhtiinkhwa Public Seiwice 
Commission;

(b) “contract appointment” means the appointment of a duly 
qualified person, for a specific period, made against project 
posts, in a prescribed manner;

“Departmental Selection Committee” means a Departmental 
Selection Committee, constituted for the purpose of making 
selection for initial recruitment to civil post under a Government 
Department or office of Government;

1.

Si

(2)

2.

(c)

wp5363 2019 MUHAMMASD SALEEM VS CHEIFE SEcty full USB 79 PG
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I-
(d) “Govemment “means the Government of the IGiyber 

Pakhtunkhwa;

(e) “employees” mean duly qualified,-

one hundred and fifty-eight (158) District Specialists of 
Health Department,who are appointed on adhoc basis 
against civil posts w.e.f. 4“' July, 2017 and holding such 
civil posts till the commencement of this Act; and

(ii) persons, who are appointed in the projects on contract 
basis in accordance with the project policy;

“Government Department” means a Government Department, as 
defined in the IGiyber Palditunldiwa Govemment Rules of 
Business, 1985;

“law or rule” means the law or rule, for the time being in 
force,governing the selection and appointment of civil seiwants;

(h) “project” means a perpetual nature project, the continuation on 
which and conversion to regular budget is essential for seiwice 
delivery duly identified by the Departments and reflected in the 
Schedule;

“civil post" means a civil post under Government or in 
connection with the affairs of Government to be filled in on 
the recommendation of the Commission;

“project post" means a post in the project; and

(k) “Schedule" means a Schedule appended to this Act.

(2) The expression“adhoc appointment" shall have the same 
meaning as is assigned to it in the Khyber Pakhtunkhwa Civil Servants Act, 
1973 (Khyber Pakhtunkhwa Act No. XVIII of 1973).

Regularization of services of adhoc employees.—Notwithstanding anything 
contained in any law or rules, the employees at sub-clause (i) of clause (e) of sub­
section (1) of section 2 of this Act, appointed on adhoc basis against civil posts and 
holding such civil posts till the commencement of this Act, shall be deemed to have 
been validly appointed on regular basis, from the date of commencement of this Act,

(i)

(f)

(g)
.•v*

{•')

(j)

3.
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subject to verification of their qualifications and other credentials by the concerned 
Government Department.

Regularization of services of project employees.--Notwithstanding 
anything contained in any law or rules, the employees at sub-clause (ii) of clause (e) 
of sub-section (1) of section 2 of this Act, appointed on contract basis against project 
posts and holding such project posts till the commencement of this Act, shall be 
deemed to have been validly appointed on regular basis from the date of 
commencement of this Act, subject to verification of their qualifications and other 
credentials by the concerned Govemment Department:

Provided that the terms and conditions of seiwices of employees reflected at 
S.No.5 of the Schedule shall further be governed under the National Disaster 
Management Authority Act, 2010 (Act No. XXIV of 2010)and Regulations made 
thereunder; and the terms and conditions of services of employees reflected at S.No.6 
& 7 of the Schedule shall be governed under the Khyber Pakhtunlchwa Emergency 
Rescue Services Act, 2012 (Khyber Pakhtunldiwa Act No. XV of 2012).

5, General conditions for regularization.—For the puipose of regularization of 
the employees under this Act, the following general conditions shall be observed;

the service promotion quota of all service cadres shall not be affected;

the employees shall possess the same qualification and experience as 
required for a regular post;

4.

(i)

(ii)

(iii) the employees have not resigned from their services or terminated from 
account of misconduct, inefficiency or any other groundsservice on 

before the coimnencement of this Act; and

(iv) the services of such employees shall be deemed to have been 
regularized only on the publication of their names in the Official 
Gazette.

.r%i

6. Seniority.—(1) Except the employees mentioned in the proviso to section 4 of 
this Act, whose sei-vices are to be regulated by their respective laws and rules, all 
other employees whose seiwices are regularized under this Act or in the process of 
attaining service at the commencement of this Act, shall rank junior to all civil 
servants belonging to the same service or cadre, as the case may be, who are in 
service on regular basis on the commencement of this Act, and shall also rank junior 
to such other persons, if any, who, in pursuance of the recommendation ot the 
Commission or Departmental Selection Committee, as the case may be, made before

.•V
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the commencement of this Act, are to be appointed to the respective service or cadre, 
iirespective of their actual date of appointment.

(2) The seniority inter-se of the employees, whose services are regularized 
under this Act within the same service or cadre, shall be determined on the basis of 
their continuous officiation in such seivice or cadre:

Provided that if the date of continuous officiation in the case of two or 
more employees is the same, the empioyee older in age shall rank senior to 
the younger one.

7. Removal of difficulties.—If any difficulty arises in giving effect to any 
of the provisions of this Act, the Chief Minister may make such order not 
inconsistent with the provisions of this Act as may appear to it to be 
necessary for the purpose of removing such difficulty:

Provided that no such powers shall be exercised after the expiry of one 
year from the coming into force of this Act.

8. Overriding effect.—Notwithstanding anything to the contrary
contained in any other law or rule for the time being in force, the provisions of 
this Act shall have an overriding effect and the provisions of any such law or 

■ rule to the extent of inconsistency to this Act shall cease to have effect.
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SCHEDULE 
See section 2(l)(h)(k)\

Capacity Building of Planning and Development Department.

0 Establishment of M&E System in Kliyber Pakhtunlchwa.

(9 Sustainable Development Unit, . Planning and Development 
Department.

(9 Urban Policy Unit, Planning and Development Department.

Provincial Reconsti’uction, Rehabilitation & Settlement Authority 

under Provincial Disaster Management Authority.

5.

Establishment of Emergency Rescue Services (Rescue 1122) in 16 

Districts.
6.

Establishment of Planning, Monitoring& Evaluation Wing in ERS 

(Rescue 1122) Headquarter.
7.

8. Roll Back Malaria Control Program.

Prime Minister’s Progi'am for prevention and control of Plepatitis.9.

Establishment of Financial Management Cell in Health Department.10.

Establishment of Safe Blood transfusion.11.
i

Strengthening of TB Control Program Khyber Pakhtunkhwa.12.

Establishment of Procurement Cell in office of DG Health Services, 
Peshawar.

13.

Mother, Neonatal and Child Health (MNCH) Program in Khyber 
Palditunkhwa.

14.
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15. Social Health Protection Initiative for Kliyber Pakhtunkhwa.

16. Establishment of Bacha Klian Medical College Mardan.

17. Integrated HIV, Hepatitis and Thalassemia Control Program.

18. Construction of Shaheed Mohtarama Benazir Bhutto Children Hospital 

Mardan.

19. Higher Education Management Information System (HEMIS) Cell.

20. Project Management Unit (PMU) for implementation of BS Program 
and Special Initiatives.

21. Computerization of Arras License.

22. Prison Management Infonnation System.

23. Development of Common Application for Government Departments.

24. ICT Infrastructure for Goveniment of IGiyber Pakhtunkhwa.

24A. IT Support for improvement of Health Service Delivery.

24B. IT Professional Training Centi'e.
^ Strengthening of Planning Cell at Elementary & Secondary Education 

Department.

26. Provision of free text book to all students of Khyber Pakhtunkhwa upto 
Intermediate level (Phase-XIV).

^ Strengthening of Planning Cell at Industries Department.

Establishment of Special Media Cell in the Directorate of Information.28.

29. Sti-engthening of Infonnation Department.

.•v
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30. Establishment of three FM Stations at Kohat, Swat and Abbottabad.

'Establishment of Planning Cell at Local Govemment and Rural 

Development Department.

32. Retirement Benefit and Death Compensation Cell.

33. Automation of Pension Payment System (APPS).

34. Energy Monitoring Unit,

s Establishment of Planning Cell in Food Department.

36. Automation of Food Department.

37. Operationalization of Redesigned Energy and Power Department.

Establishment of Planning Cell in Energy and Power Department. 

39. Computerization of Land Record.

40. Creation of MRS Cell in C&W Department.

41. Enhancement of existing facilities in MIS/GIS for C&W Department.

Shengthening of Planning Cell and Monitoring of Developmental 
Projects of Agriculture Department.

.N*i

43. Project Coordination Unit (PCUj for implementation of Law and Order 
Initiative in Khyber Pakhtunkhwa.

•‘lit

Afghan Management and Repatriation Cell at Home Department.44.

45. Traffic Control Management System and FM Radio693-120173.

46. Strengthening of Prosecution Directorate, PCMC and Planning Cell at 
Home Department.
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47. Establishment of 100 Family Welfare Centers.

48. Establishment of Population and Research Training Institute and Social 
Mobilization.

49. Value Addition/Research and Development works on Ore Minerals in 
IChyber Palditunkhwa.

50. Establishment of Model Coal Mine at Shahkot District Nowshera.

51. Establishment of Zoo for Peshawar Division.

52. Development and Management of National Park in Khyber 
Pakhtunkhwa.

53. Conservation and Management of Wildlife in Central and Northern 
Division.

54. Establisliment of Monitoring, Evaluation, Grievance and Inquiry Cell 
in Administrative Department. ••'V,

55. Establishment of Climate Change Cell for Multilateral Environmental 
Agi’eements.

56. Carbon Stock Assessment in Kliyber Pakhtunkhwa.

57. Introduction of Range Management Initiatives in Khyber Pakhtunkhwa.

Establishment of Engineering Wing in Sports, Tourism, Archeology, 
Youth Affairs and Museums Department.

.-V
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GOVERNMENT OF KHYBER PAKHTUNKHWA 

PLANNING & DEVELOPMENT DEPARTMENT
i

iDated Peshawar, January 09, 2020. \

NOTIFICATION!

No. SO(E)P&D/071/19-39/2019: In pursuance of the decision of the incial Cabinet
dated 09.05.2019 and the establishment of Provincial Planning Cadre, the competent

authorityJs pleased to include all planning oriented posts in BPS-17 and above of newly
regularized\omponents/units of Planning & Development Department and Planning Cells 

of Administrativa Departments , Civil Secretariat along-with incumbents as well as left over 

posts as per appendix in the Schedule-1 of The Khyber Pakhtunkhwa Provincial Planning 

Service Rules, 2018.

The competent authority is further pleased to exclude the following posts of Rescue-^ 

1122 from the schedule-1 of The Khyber Pakhtunkhwa Provincial Planning Service Rules, 
2018:

2.

Director Planning (BS-19).
Deputy Director Planning (BS-18). 
AD Planning (BS-17).

(1 post). 
(1 post). 
(2 posts).

I.

CHIEF SECRETARY 
KHYBER PAKHTUNKHWA

Endst: of even No. & Date.

Copy forwarded to the:

Principal Secretary to Governor, Khyber Pakhtunkhwa.
Principal Secretary to Chief Minister, Khyber Pakhtunkhwa.
All Administrative Secretaries in Khyber Pakhtunkhwa.
Accountant General, Khyber Pakhtunkhwa, Peshawar.
Director General, Sustainable Development Unit, P&D Department. 
Executive Director, UPU, P&D Department.
Director General, M&E, P&D Department.
Director General, Rescue-1122, Peshawar.
PSO to Chief Secretary, Khyber Pakhtunkhwa.
Director Information, Khyber Pakhtunkhwa.
Deputy Secretary (Admn:), P&D Department, Merged Areas. 
Assistant Chief (B&A), P&D Department.
Accounts Officer, CBP,,P&D Department.
PS to Additional Chief Secretary, P&D Department.
PS to Secretary, P&D Department.
PAs to Additional Secretary/Chief Economist, P&D Department.
PA to Deputy Secretary (Admn:), P&D Department.

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.
17.

/

Section Officer {E^:( Y
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APPENDIX
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NAME OF OFFICER WITH 
ACADEMIC QUALIFICATION

DESIGNATION BPS DEPARTMENT *

1. Engr. Asif Shahab Assistant Chief CBP, P&D Department18
2. Amin Khan Bangash Assistant Chief CBP, P&D Department18
3. Ms. Palwasha Rehman Assistant Chief CBP, P&D Department18
4. Dr. Kashif Nazir Assistant Chief CBP, P&D Department18
5. Rafiq Jan Assistant Chief CBP, P&D Department18
6. Tehsil Zaman Assistant Chief CBP, P&D Department18
7. Muhammad Ayaz Assistant Chief CBP, P&D Department18
8. Abdul Aziz Abbasi Assistant Chief CBP, P&D Department18
9. Faaiz Arbab Research Officer CBP, P&D Department17

Engr. Nasir Khan10. CBP, P&D DepartmentResearch Officer 17
Engr. Naveed Ishtiaq11. CBP, P&D DepartmentResearch Officer 17
AN Hussain12. CBP, P&D DepartmentResearch Officer 17
Waqas Ghaus13. CBP, P&D DepartmentResearch Officer 17
Engr. Muhammad Tariq14. CBP, P&D DepartmentResearch Officer 17
Shahbaz Khan15. CBP, P&D DepartmentResearch Officer 17
Junaid16. CBP, P&D DepartmentResearch Officer 17
Muhammad Irfan17. CBP, P&D DepartmentResearch Officer 17
Tahir Aman18. CBP, P&D DepartmentResearch Officer 17
Pir Bilal Muhammad19. CBP, P&D DepartmentResearch Officer 17
Mian Ayub Gul20. CBP, P&D DepartmentResearch Officer 17
Asim Javed21. CBP, P&D DepartmentResearch Officer 17
Taimur Arbab22. CBP, P&D DepartmentResearch Officer 17
Engr. Yasir Adnan23. CBP, P&D DepartmentResearch Officer 17
Engr. Qazi Muhammad Zohaib24. CBP, P&D DepartmentResearch Officer 17
Zainab Khatoon25. Research Officer CBP, P&D Department17
Syed Shoaib AN Shah26. Research Officer CBP, P&D Department 

CBP, P&D Department
17

Muhammad Shoaib27. Research Officer 17
Mukhtar Ahmad28. Research Officer CBP, P&D Department17
Muhammad Tariq29. Research Officer CBP, P&D Department17

30. Hizbullah Khan Research Officer CBP, P&D Department17
Ozair Rahim31. Research Officer CBP, P&D Department17
Arbab Wajid Khan32. Research Officer CBP, P&D Department17
Sher Azam Khan33. Director Technical M&E, P&D Department19
Waheed Afzal34. Director Technical M&E, P&D Department19
Muhammad Ayaz35. :or Evaluation M&E, P&D Department19
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Akhtar Shahzad Bangash36, Deputy Director M&E, P&D Department18
Saleem Shah37. Deputy Director M&E, P&D Department18
Asim Riaz Muhammad Ali38^,- Deputy Director M&E, P&D Department18M L
Hidayat Ullah39. Deputy Director M&E, P&D Department18
Muhammad Imran Khan40. Deputy Director M&E, P&D Department18
Sikandar Khan41. Deputy Director M&E, P&D Department18
Aftab Haider42. Deputy Director M&E, P&D Department18

Deputy Director 
(Evaluation)

43. M&E, P&D DepartmentMuhammad Shoaib 18
Shahzad Khan Deputy Director44. M&E, P&D Department18
Ashfaq Khan45. Deputy Director M&E, P&D Department18
Afrasiyab Khattak46. Deputy Director M&E, P&D Department18
Alam Zeb47. Deputy Director M&E, P&D Department18
Changaiz Alam Durrani48. Assistant Director M&E, P&D Department17

49. Assistant Director 
(Evaluation)

M&E, P&D DepartmentKamran Ali Khan 17
Ejaz Hamid50. Assistant Director M&E, P&D Department17
Pir Muhammad Raza Shah51. Assistant Director M&E, P&D Department17
Ms. Shaista Qaiser52. Assistant Director M&E, P&D Department17
Amjad Ali Shah53. Assistant Director M&E, P&D Department17
Khurshid Alam54. Assistant Director M&E, P&D Department17
Asrar Ahmad55, Assistant Director M&E, P&D Department17
Aftab Alam56. Assistant Director M&E, P&D Department17
Muhammad Adeel Khan57. Assistant Director M&E, P&D Department17
Muhammad Yasir Mahsud58. Assistant Director M&E, P&D Department 

M&E, P&D Department
17

Naveed Ullah59. Assistant Director 17
PirTariq Shah60. Assistant Director M&E, P&D Department17
Tariq Ikram61. Assistant Director M&E, P&D Department17
Muhammad Awais62. Assistant Director M&E, P&D Department17
Fahad Noor63, Assistant Director M&E, P&D Department17
Wajid Anwar64. Assistant Director M&E, P&D Department17
Hizbullah Khan65. Assistant Director M&E, P&D Department17
Abdul Wadood Shah66. Assistant Director M&E, P&D Department17
Babar Naseem67. Assistant Director M&E, P&D Department17
Mujahid Naseer68. Assistant Director M&E, P&D Department17
Muhammad AmarRafiq69. Assistant Director M&E, P&D Department17
Ejaz Ahmad70. Assistant Director M&E, P&D Department17
Zahid Gul71. Assistant Director M&E, P&D Department17
Obaid Ur Rehman72. tistant Director M&E, P&D Department17
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Tahir Hassan73, Assistant Director M&E, P&D Department17
Vacant74..1 4Assistant Director M&E, P&D Department17

75./ Senior Geographic
Information System 
Specialist

UPU, P&D DepartmentSyed Nasir Jamil 18

Hamayun Khan76. UPU, P&D DepartmentCommunication Specialist 18
77. Monitoring & Evaluation

Specialist
UPU, P&D DepartmentMs. Hina Gul 18

Sohail Ahmad78. Transport Specialist UPU, P&D Department18
Adnan Salim Khan79. Urban Planner UPU, P&D Department18
Riaz Noor80. Urban Economist UPU, P&D Department18
Vacant81. Chief of Section P&DD Merged Areas19
Abdur Rehman82. Assistant Chief P&DD Merged Areas18
Amir Bashir83, Research Officer P&DD Merged Areas17
Vacant84. Research Officer P&DD Merged Areas17
Rizwan Javed85. Agri Business Officer-1 Agriculture Department17

86. AD Planning cum Agri
Business Officer-11

Syed Ishfaq Ahmad Agriculture Department17
Vacant87. Chief M&E Officer E&SE Department19
Jamshed Akram88. M&E Officer (Tech) E&SE Department17
Mubashar Muzaffar89 M&E Officer (Tech) E&SE Department17
Taj Muhammad Khan90, M&E Officer (Tech) E&SE Department17
Kifayat Ullah Khan91. M&E Officer (Tech) E&SE Department17
Safi Ullah92. M&E Officer (Tech) E&SE Department17
Syed Zain Ullah Shah93. Chief Planning Officer Energy & Power Deptt19
Khurram Shahzad Durrani94. Planning Officer Energy & Power Deptt 

Energy & Power Deptt
17

Arif Ullah Shah95. Planning Officer 17
Pir Aimal96. Planning Officer Energy & Power Deptt17
Waqas Ahmad97. Planning Officer Energy & Power Deptt17
Ijaz Ali Shah98. Planning Officer Energy & Power Deptt17
Muhammad Luqman Hakeem 
Khan

99. Energy & Power DepttPlanning Officer 17
Muhammad Kamran100. Planning Officer Food Department17
Muhammad Khanan101. Civil Engineer Food Department17
Haseeb Ullah Khan102. Economist Food Department17
Vacant103. Chief Planning Officer LG&RD Department19
Vacant104. Senior Planning Officer LG&RD Department 

LG&RD Department
18

Muhammad Shah Khan105. Planning Officer

Planning Officer
17

Sardar Ahmad106.
LG&RD Department17

Engr. Ubaid Khan107. Planing Officer 
^^Pg-Officer

LG&RD Department17
Vacant108.

LG&RD Department17
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Vacant109. Director Technical Irrigation Department19
Vacant110. Economist Irrigation Department18
Engr. Nadir Iqbal%11 Senior Planning Officer Irrigation Department18
Syed Qamar Abbas112. Environmentalist Irrigation Department18J
Vacant113. Monitoring Officer Irrigation Department17
Vacant114. Planning Officer Irrigation Department17
Khan Muhammad115. Planning Officer Home Department17
Jalal Ahmad116. Planning Officer Home Department17
Muhammad Ismail Mohmand117. Planning Officer Home Department17

118. Director Planning & 
Monitoring

PHE DepartmentVacant 19

Vacant119. Planning Officer PHE Department17
Vacant120. Planning Officer PHE Department17
Vacant121. Chief Planning Officer Sports Department19

122. ‘ Vacant Senior Planning Officer Sports Department18 /
123. ( Alamgir Khan Sports Department17
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GOVERNMENT OF KHYBER PAKHTUNKHWA 
PLANNING & DEVELOPMENT DEPARTMENT

Dated Peshawar, June 08, 2018.

■!

.4V-

NOTIFICATION;

NO.SO(E1P&D/3-1/Rea:/Proiects/2018: In compliance of the Khyber Pakhtunkhwa 
Employees (Regularization of Services) Act, 2018, the Provincial Government is( 

pleased to notify regularization of services of the following (87) employees of the 

project titled “Capacity Building of Planning & Development” with effect from 

02.03.2018 as provided under Section-4 of the Act ibid, subject to the condition that it 

shall not affect the service promotion quota of all service cadres:-

DesignationBPSName of OfficerS#

Assistant Chief18Engr. Asif Shahab1.
Assistant Chief18Amin Khan Bangash2.
Assistant Chief18Miss. Palwasha Rehman. 3.
Assistant Chief18Dr. Kashif Nazir4.
Assistant Chief18Mr. Rafiq Jan5.
Assistant Chief18Mr. Tehsil Zaman6.
Assistant Chief18Mr. Muhammad Ayaz 

Mr. Abdul Aziz Abbasi
7.

Assistant Chief188.
Research Officer17Mr. Faaiz Arbab9.
Research Officer17Engr. Nasir Khan10,
Research Officer17Engr. Naveed Ishtiaq11.
Research Officer17Mr. Ali Hussain12.
Research Officer17Mr. Waqas Ghaus 

Engr. Muhammad Tariq 

Mr. Shahbaz Khan

13.
Research Officer1714.

17 Research Officer15.
Research Officer17Mr. Junaid16.
Research Officer17Muhammad Irfan17.
Research Officer17Mr, Tahir Aman18.
Research Officer17Pir Bilal Muhammad19.
Research Officer17Mian Ayub Gul20.
Research Officer17Mr. Asim Javed21.
Research Officer17Mr. Taimur Arbab.22.
Research Officer17Engr. Yasir Adnan23.
Research OfficerEngr, Qazi Muhammad Zohaib 

Ms, Zainab Khatoon

1724.
Research Officer1725.
Research Officer17Syed Shoaib Ali Shah 

Muhammad Shoaib
26.

Research Officer1727.
Research Officer17Mr. Mukhtar Ahmad28.
Research Officer17Muhammad Tariq29.
Research Officer17Mr. Hizbullah Khan30.

i



/
31. Mr. Ozair Rahim 17 Research Officer

32. Mr. Arbab Wajid Khan 17 Research Officer//
33. Mr. Ijaz Ali 16 Computer Operator/
34. M. Shahab Computer Operator16
35. Mr. Sajid Ali 16 Computer Operator
36. Mr. Farhad Ali 16 Computer Operator
37. Muhammad Rehan 16 Computer Operator
38. 16 Computer OperatorMr. Sohail Khan
39. 16 AssistantMr. Irfan Alam
40. 16 AssistantMr. Asad Kamran
41. Muhammad Kashif 16 Assistant
42. 16 AssistantMr. Nek Abbas
43. Telephone Operator7Mr. Akhter Ali
44. DriverMr. Asif Khan 6
45. Driver6Mr. Niaz Ali
46. 6 DriverMr. Ajmal Khan

sz<!> 47. 6 DriverMr. Khan Ghalib
48. 6 DriverMr. Irshad
49. 6 DriverMuhammad Siyar
50. Driver6Muhammad Kamran
51. DriverMuhammad Ismail 6
52. DriverMr. Mukamil Shah 6
53. 6 DriverMr. Amjad Ali
54. 6 DriverMr. Noor Hassan
55. 6 DriverMr. Naik Mali Khan
56. Mr. Ghulam Akbar 6 Driver
57. Mr. Abdul Basit Khan 6 Driver
58. ElectricianMr. Waqas Ahmad 5
59. Generator OperatorMr. Shahzad Khan 7
60. N/QMr. Sulaiman Shah 3
61. N/QMr. Shafi-ur-Rahman 3
62. N/QMr. Sabir Khan 3
63. 3 N/QMuhammad Ibrahim
64. N/QMr. Akhtar Gul 3
65. 3 N/QMuhammad Khalid
66. 3 N/QMr. Javed Khan .
67. Mr. Syed Zulfiqar Ali Jafri 3 N/Q
68. N/Q3Mr. Niamat Ullah
69. N/Q3Mr. Asim Khan
70. 3 N/QMr. Masood Shah
71. N/Q3Mr. Farooq Ahmad
72. N/Q3Syed Rasool Shah
73. N/Q3Mr. Jawad Ahmad ft



I /
6#

74. N/Q3Mr. Ahsan Ullah
75. N/Q3Mr. Wajid Ali
76. N/Q3Mr. Haleemullah
77. N/Q3Mr. Haseeb Ahmad/

r

78. N/Q3Mr. Akhtar Sher
79. N/Q3Ms. Farhada
80. N/Q3Mr. Salman Khan

N/Q81. 3Mr. Mehrab Hussain
82. Chowkidar3Mr. Ijaz Ahmad
83. Chowkidar3Mr. Zahoor Khan

Chowkidar84. 3Mr. Iftikhar Khan
85. Chowkidar3Mr. Zar Shah
86. Chowkidar3Mr. Fazle Elahi
87. Sweeper3Mr. Sharoon

ADDITIONAL CHIEF SECRETARY 
P&D DEPARTMENT

Endst: No.& date even.

Copy forwarded to the;-

1 Principal Secretary to Chief Minister, Khyber Pakhtunkhwa, Peshawar.
2 Accountant General, Khyber Pakhtunkhwa.
3 PSO Chief Secretary, Khyber Pakhtunkhwa.
4 Secretary to Govt, of Khyber Pakhtunkhwa, Establishment Department.
5 Secretary to Govt, of Khyber Pakhtunkhwa, Finance Department.
6 Project Director, Capacity Building Project, P&D Department.
7 Assistant Chief (B&A), P&D Department.
8 Manager, Government Printing Press for publication in the official gazette at 

an early,date.
9 PS. to Additional Chief Secretary, P&D Department.
10 PS to Secretary, P&D Department.
11 Officers/officials concerned. /I c\

ihirmMis
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GOVF.RNMENT of KHY3ER PAKHTUNKMWA 
PLANNING AND DEVELOPMENT DEPARTMENT

Dated Peshawar 03^^* July, 201

j'

MOTIFICATION:

Nn.SO(E}Pr.D/3-1/Rea/Pmiects/2018: In compliance of the Khyber Pakhtunkhwa 

Employees
pleased to notify regularization of services 
project titled "Establishment of M&E System in Khyber Pakhtunkhwa" with effect

provided under Sectiom4 of the Act ibid, subject to the condition 

it shall not affect the service promotion quota of all service cadres;-

(Regularization of Services) Act, 2018, the Provincial Government is
of the following (132) employees of the

from 02.03.2018 as

that

DesignationS. BPS.Name of Incumbent .JiNo

Director Technical,, .19.. 'Mr. Sher Azam Khan1
Director Technical - ’4-1.&Mr. Waheed Afzal2
Director Evaluation■v19Mr. Muhammad Ayaz- 

Mr. Akhtar Shahzad Bangash
3 •■Vi’

•H Deputy Director^ 18■ 1| 4
Deputy Director18Mr. Saleem Shah5
Deputy Director18Mr. Asim Riaz Muhammad Ali6
Deputy Director18Mr. Hidayat Ullah7

Deputy Director18Mr. Muhan-mad Imran Khan8
Deputy Director.. 18Mr. Sikandar Khan9
Deputy Director18Mr. Aftab Haider10

Deputy Director (Evaluation)18Mr. Muhammad Shoaib11
Deputy Director1812 Mr. Shahzad Khan
Deputy Director 

Deputy Director
18Mr. Ashfaq Khan13
18Mr. Afrasiyab Khattak14

Deputy Director18Mr. Alam Zeb15
Superintendent17Mr. Ali Muhammad16

Assistant Director17Mr. Changaiz Alam Durrani17
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18 Mr. Kamrari Ali Khan 17 Assistant Director (Evaluation)

19 Mr. Ejaz Hamid 17 Assistant Director/
Mr. Pir Muhammad Raza 
Shah20 17 Assistant Director

21 Ms. Shaista Qaiser 17 Assistant Director

22 Mr. Amjad Ali Shah 17 Assis^nt Director

Assistant Director23 Mr. Khurshid Alam 17

24 Mr. Asrar Ahmad 17 Assistant Director

25 Mr. Aftab Alam Assistant Director17

26 Mr. Muhammad Adeel Khan 17 Assistant Director
I -•V ..

27 Mr. Muhammad Yasir Mahsud Assistant Director... t7

28 Mr. Naveed Ullah 17 Assistant Director

29 Mr. Pir Tariq Shah 17 Assistant Director

30 Mr. Tariq Ikram

Mr. Muhammad Awais _
___________y_______ ' ______ • _____________• ■

Assistant Director

31 1.7 Assistant Director
I

32 Mr. Fahad Noor 17 Assistant Director■Is
. ..A

33 Mr. Wajid Anwar. Assistant Director17
.r ...

..34 Mr. Hizbullah Khan Assistant Director17

35 Mr. Rashid Ashraf 17 Assistant Director
tS

Mr. Abdul Wadood Shah36 17 Assistant Director

37 Mr. Babar Naseem 17 Assistant Director

38 Mr. Mujahid Naseer 17 Assistant Director

39 Mr. Muhammad Amar Rafiq 17 Assistant Director

40 Mr. Ejaz Ahmad 17 Assistant Director

41 Mr. Zahid Gul 17 Assistant Director

42 Mr. Obaid Ur Rehman 17 Assistant Director

43 Mr. Tahir Hassan Assistant Director17
44 Mr. Ghulam Sabir 16 . Assistant

45 Mr. Kamran Khan 16 ssistantA

46 Mr. Ashfaq Ali Khan 16 Assistant

47 Mr. Arshad Pervaiz 16 Assistant
f48 Mr. Tousif Shahzad Assistant16

49 Mr. Muhammad Nisar 16 Aassistant
/ • ■

Q
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Assistant

Assistaint

Assistant

16
50 I Mr. ______
51 I Mr. Saleem UHah___________I.

52 I Mr. Irfan Khan_____________
53 I Mr. Muhammad SohaH Kh^ J

Mr. Atif Muneer____________

55 I Mr. Aklitar Ali_____________

Mr. Faisal Nadeem_________

57 1 Mr. Muhammad ___

58 1 Mr. Asim _ ____............
Mr. Javed Iqb^   "l.

i 60 1 Ml"- Hidayat _______

ni 1 Mr. Gul Faraz Khan ; :
__ __________ ____—----- ^

62 1 Mr. Abubaka^_^(^^

63 1 Mr. Alam Zeb__

‘“64 1 Mr. Zahid Kamal

16

16
Assistant

16
Assistant

16
54 Assistant_______

Care Tak^______
Computer Operator__
^mputer iOperator___

Computeri Operatoj^__

Computer pperator___

Computer Operator_____ '
C^putef: _____

..'"“c^mputer'operatoi..  .

.. .Compute ■ ^e^r^__

Computer Operator

Comp_utp Operator ___

Computer Operator 
L Operator

16

16
56 IF

- 16

16..
59

16

IF

16

16
; ....
h . ■ .16 „ ..

< ■

16
65 I Mr. Iftikhar Ah . ■ -

Mr. Fahim Afzal Khan _ 

Ms. Bushra Gui 

Mr. Arshad Khan 

I Mr. Moheb Uliah Kh^

16s

ifAll
.'■1°r Q.l

16
Compui' 16

68 ter OperatorCompu 

Computer Operator_____
16

69 16
Mr. Sufyan70 Computer Operator

Computer Operator____
jter Operator _ 

Computer Operator 

Computer Operator

16Mr. Muhami^djja^m ^

Mr. Farzand Khan __ . 

Mr. Usman Ali Khan __

1 Mr. Muhammad Aamii

Mr. Faisal Khurshid Niazi

Mr. Farooq Ahmed

Mr. Usman Faiq zada^^___

71
16

72
16

73
** 16

74
16

Comij)utgr Operator

Comjjuter Operator
16

76
16

Computer Operator77
16

78 Mr. Arshad Khan Coniputer Operator

Computer Operator

Corhputer Operator
"o^^puter Operator

16Ms. Nosheen79
16Mr. Mansoor Bashar 

Mr. Shafi ur Rehman 

Mr. Flussain Ali

80
16

81
16
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£
Computer Operator16Mr. FaKhr Ud Din83
Computer Operator 
Computjer Operator

16Mr. Sohrab Khan84
16Mr. Naveed Alam85

Computer Operator 

Personal Assistant
16Mr. Ghulam Ishaq86
16Mr. Khair Ullah87

Telephone Operator7Mr Shams Minallah88

h••
C6 iverMr. Ghulam Farid89
q6 iverMr. Adnan Ahmed t90

'riverP, 6Mr. Aziz ul Haq 

Mr. Jehangir Khan . -

91
Driver692
[)river6Mr. Zahid Khan93
Driver694 Mr. Ubaid Ullah
[iriver6Mr. Faisal Ur Rehman95
Driver■‘6Mr. Nadeem Hussain Durrani96
[driver6Mr. Khair Ullah97<
Fjriver6Mr. Muhammad Waseem98

-is
1 i

.-3l

driver.6Mr. Rafiq Ullah99
. -f-'

ijiriver6Mr. Zia ul Hassan100
;j)river6Mr. Shahzad Khan101
!)) river6Mr. Hayatullah, 102

ilJ

Oriver6Mr. Yaqeen Ali
Mr. Muhammad Haroon Ur 
Rasheed *

103

driver. 6104

t)river6Mr. Zain Ul Abidin105
Ctiowkidar3Mr. Naseer106
Chowkidar3Mr. Riaz107
Chjowkidar

Cl^owkidar

3Mr. Farooq Khan108
3Mr. Saleh Shah109

C^^owkidar3Mr. Iftikhar Ahmed110
Chowkidar3111 Mr. Qayyum Nawaz Khan

C iowkidarMr. Yar Muhammad 3112
Naib Qasid113 Mr. Jahan dad Khan 3

Najb Qasid114 Mr. Bakhat Niaz 3
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Naib Q^sid3jus Mr. Amjad Ali Khan__

116 Mr. Muhammad Karim

117 Mr. Fazli R^iq___
118 Mr. Bahadar Said

119 Mr. Muhammad Iqbal

120 Mr. Akhtar Munir

sidNaib Qt3
^idNaib Q3

Naib Qasid3
Naib Qasid3
Naib Qasid 

Naib

Naib Q asid 

Naib Qasid

3

3121 Mr. Zulfiqar Ali

122 Mr. Asad Khan
123 Mr. Adnankhan

3

3
asidNaib Q

Mr. Akbar Saeed124
Naib Qasid3Mr. Imtiaz Ali 

Mr. Salarnat Khan .
Mr. Tanveer Ahmed Khan .?» 3' •

125
Naib (lasid3126
Naib (iasid

127
Naib (Jasid-^3Mr. Imad AW128
Naib Qasid, if rzMr. Zarshad Ahmed129
Sweeperi 3Mr. Amir Irfan Masih130

£ Sweeper.- 3a ^31 Mr. Mumtaz.
Sweeperr VSJ 132 Mr. Saleem Khan

--------- ------------------------------
-

.P o—

3

Additional Qhief Secretary 
P&D DepartmentTSa>

CO

FnHftt! No. & date even.

7 Principal Secretary to Chief Minister, Khyber Pakhtunkhwa. ^eshawar.
2. Accountant General, Khyber Pakhtunkhwa. |
3 PSO Chief Secretary, Khyber Pakhtunkhwa. , ^ ♦
4 Secretary to Govt, of Khyber Pakhtunkhwa, Establishment Department.
5 Secretary to Govt, of Khyber Pakhtunkhwa, Finance Department.
6 Director General (M&E), P&D Department.
7. Assistant Chief (B&A), P&D Department.
8. Manager, Government Printing Press for publication in the Official gazette at 

an early date.
9. PS to Additional Chief Secretary, P&D Department. ^
10. PS to Secretary, P&D Department.
11. Officers/Officials concerned.
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CHIEF MINISTER'S SECRETARIAT 
KHYBER PAKHTUNKHWA 

PESHAWAR

Dated Peshawar 13^*’ October, 2018

^nTTPICATIONl- 

Nn.SOfAdmnWCMS/KP/2018l 
Pakhtunkhwa has been pleased to constitute the following committee of the

Provlndaf Secretaries with the TORs as mentioned

The Hon'ble Chief Minister, Khyber

Cabinet Ministers and 

below:
Minister for Finance, Khyber 

In Chair
1. Mr. Taimoof Saleem Khan Jhagra

Pakhtunkhwa. ^
. Sultan Muhammad Khan, Minister for Law, Partiamentary Affairs

& Human Rights, Khyber Pakhtunkhwa.

Hnance

Department.
5. The Secretary to 

Establishment Department.

2. Mr

of Khyber Pakhtunkhwa,Government

lOESt
1 To look into the grievances of the employees of Secretariat/other 

■ Departments arising due to regularization of the project 
employees in various cadres and grades under the Project 
Employees Regularization Act, 2018 ieading to deprivation of 
regular employees from due right of promotion.

2. The Committee will also look into the demand of the employees 
for executive allowance.

3. Any other issue which the committee deem appropriate to be 
highlighted.

The Chief Minister, Khyber Pakhtunkhwa has desired that the 
committee may submit its report within a week time.

Principal Secretary to Chief Minister, 
Khyber Pakhtunkhwa

Copy to:-
1. All Member of the Committee.
2. The Chief Secretary, Government of Khyber Pakhturtkhwa.
3. The Secretary to Government of Khyber Pakhtunkhwa Administration 

Department.
4. PS tO;F)pJhdpat Secretary to Chief Minister, Khyber Pakhtunkhwa.

(Usm^ Aif Shah) 
Section Officer (Admn).

Mi
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IMMEDIATE I

GOVT. OF KHYBER PAKHTUNKHWA 
ESTABLISHMENT & ADMN: DEPARTMENT 

(REGULATION WING)
No. SO(O&M3E&AD/3-15/2019 

Dated Peshawar, the 20^^ May, 2019To

The Secretaries to Govt, of Khyber Pakhtunkhwa. 
1. Health Department.

Finance Department.2.
3. Planning & Development Department.
4. Home & Tribal Affairs Department.
S. Relief, Rehabilitation and Settlement Department.
6. Local Government, Elections and Rural Development Department
7. ST&IT Department
8. Sports, Tourism, Archaeology & Museums Departmeht 

Population Welfare Department 
10. Agriculture Department 

Food Department .
12. Industries, Commerce and Technical Education Department
13. Establishment & Administration Department

9.

11.

Subject: DECISION OF MEETING OF THE PROVlNfrAr CABINET DATFn
09.05;.2niq

Dear Sir,
I am directed to refer to the subject cited above and to enclose herewith a 

copy of Provincial Cabinet decision & Ministerial Committee

alongwith Notification regarding Grievances Redressal Committee, for further necessary 

action.

recommendations

Yours f^tj^lly.

(GABHARALI 
SECTION OFFICER (O&M)End: as ahnvp.

Endst: No. & Date Fvpn
Copy to:-

1. The Principal Secretary to Chief Minister, Khyber Pakhtunkhwa.
2. PS to Minister Finance.
3. PS to Minister Law.
4. PS to Minister Information.
5. PS to Chief Secretary, Khyber Pakhtunkhwa.
6. PS to Secretary Establishment Department.
7. PS to Special Secretary (Establishment/Regulation], Est^lis,
8. PA to Additional Secretary (Regulation-I), Establishmepjt Di
9. PA to Deputy Secretary (Regulation-1, II, III, Estt:, HRD>

Establishment Department. /I Jf-

ent
'rtment

SECTrONOFFI

\



2.
GOVT. OF KHYBER PAKHTUNKHWA 

ESTABLISHMENT & ADMN: DEPARTMENT 

(REGULATION WING)
Dated Peshawap,-the 20^^ May;2019

milFICATlON

M. SOfQ&M)/E&AD/3-1 S/?m8: The Provincial Government has been pleased to approve 

the recommendations of the Ministerial Committee constituted by the Provincial Cabinet on 

26.02.2019 for settlement of anomalies arising out in the wake of promulgation of "The 

Khyber Pakhtunkhwa Employees fReguiation of Services} Act, 2018" (Appendix-I).

CHIEF SECRETARY
GOVERNMENT OF KHYBER PAKHTUNKHWA

Endst: No. & Dare nf
Copy to: ' '
1. Accountant General Khyber Pakhtunkhwa.
2. Secretaries to Government of Khyber Pakhtunkhwa,^ 

t Health, ii. Planning and Development, iii. Home, iW: Relief aifd Rehabilitation v Local

of the Ministffl^l qbniTnitf^e.^^
•r.

3. PS to Chief Minister, Khyber Pakhtunkhwa.
4. PS to Members of Ministerial Committee.
5. PS to Secretary Finance Department.
6. PS to Secretary Establishment Department
7. PS to Secretary Law Department
8. PS to Special Secretary CRegUlation/Establishment)r Establishment Dep
in A c ^ Wing of Establishment Department
10, All Section Officers in Establishment & Regulation Wings' of Establishme 

tor dealing cases and any future correspondence with respectiye line dj

artment

it ipartment
lents.

(gau tRALI)<^V»
: SEGTrdN iG^FrilERCO&M):

\
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GOVERNMENT OF KHYBER PAKi 
ESTABLISHMENT AND ADMN: DE 

( CABINET WING )‘ 
No.SOC(E&AD)9-15/201?

Dated Peshawar the 141** May, 2019.....

/

The Secretary to Govt, of Khyber Pakhtunkhwa 
Kstablishmcnt I5epartrnciit.

SUBJECT: DECISION OF MEETING OF THE PROVINCIAL CABINET
DATED 09.05.2019.

Dear Sir,
1 am direeiiKi to forward herewith the following decision of the meeting of 

the ITovincia! Cabinet held on 09.05.20J9 under the chairmanship of Chief Minister, 
Khyber Pakhtunkhwa for implementation.
ADDITIONAL ITEM NO. 08 ----------------------------------------
SETTLEMENT OF ANOMALIES ARISING OUT IN THE WAKE OF PROMULGATION OF THE 
KHYBER PAKHTUNKHWA EMPLOYEES (REGULARIZATION OF SERVICES), ACT, 2018

Decision of the Cabinet:
The Cabinet approved recommendations of the Ministerial Committee III as under;-

i) With regard to contingent/fixed pay/daily wages staff appointed/recruited by the * 
departments prior to 'promulgation of the Khyber Pakhtunkhwa Employees ! 
(Regularization of Services) Act. 2018 v,rithout adopting codal formalities under j 
Project Policy, it was agreed that those contingent employees. 35 in number. (31 ■ 
in P&D and ^ in Home Department) may be given one time relaxation for' 
.egularization of their services subject to cerriifeation of.their credentials and ! 
suitability by the conce.med Government Depa.nments provided that is should ' 
not be quoted as precedent to follow in other cases, rather .a special; 
dispensation to the contingent paid employees vide order of Peshawar High ^
CourtdecisiongivenintheWritPetitionNo.6553-P/2018 dated 12.03.2019. {

ii) A Grievances Redressal Committee headed^, by Establishment Department I 
consisting of representatives from Finance. L^~ and ccncerned administr^itive i 
departments may be constituted. The Griev/arices Redressal Cornrnittee would ’ 
■epcri to me same niinisieriai cornirmee

iii) All [fie positions created by Finance Department tor aii the regularized projects
under the Khyber PakhtunKhwa Employees (Regularization of Services) Act i 
2018 shall be created/placed at the strength of attached formations of respective I 
administrative departments except the positions of Planning Cells. i

I Implementing Department: Establishment i

I
!!

1!
i

I

2. i lull m rornicsl li;ai m;i iniijlcmcnuiiu;;: .it;;!!-: i.;' :;.i: mifjiiKl divisio:: :is 
u.-Kitv kUiC 2;i (2.; i,l ihi: ;\l:ybi.:i Piikluunkhw;'. tJcvcnimcril Rules of Uusiness, 

19«;) may kindly be funiisfied on lop prioriiy ' basis lo ihe Cabiiiei Section! ■ 
Adminisiraiion Dcpariincm.

. Yoi [akhfull' /)

.'•••X'rtG.N- OlTTCKR (CAUINICn
MP.blTJf0...4 DATE EVEN,

Copy Lo:-
P.S LO Secretary Administration Departmern. 
I’A to Deputy Secretary (Cabinet) Administratii

1.
2. •epi

TtJN DI-T'TCKK (CAlJl.NETl

I

11



V mmmMjNUTES OF THE MEETING OF CQMf
.qETTLEMENT OF ANOMALIES ARISING ni
PROMULGATION OF THE KHYBER PAKHTll
(REGULARIZATION OF SERVICES) ACT. 7()lfi

WARDING 5^ 
(AKE OF
?LOYEES

iSiH

A meeting of the Ministers’ Committee constituted in pursuance of 

Cabinet decision dated 26.02.2019 on the subject was held Oh 30.04.2019 at 1230 

under the chairmanship of Minister Finance. The following attended;-

Mr. Shaukat Yousafzai.
Minister Information.

Syed Jamal ud Din Shah.
Secretary Establishment

Mr.Shakeel Qadir khan,
Secretary Finance.

hrs

II.

ill.

02. At the outset, the chair welcomed the participants and Secretary 

Establishment Department briefed the forum in detail regarding the issues arising out 

in the wake of promulgation of the Khyber Pakhtunkhwa Employees (Regularization 

of Services) Act. 2018 with particular reference to sifting of issue of regularized 

employees whose regularization orders are not issued yet and the matter pertaining 

to contingent/fixed pay/daily wages. He further highlighted the decisions of the

Peshawar High Court dated 12.03.2019 passed in Writ Petition No. 6553-P/2018 '

wherein the Peshawar High Court has directed the respondents to regularize the 

services of Petitioners i.e.

e

MNCH employees within timeframe thirty (30)days.

03. It is worth mentioning that the Ministerial Committee earlier agreed that 
the Anomaly Committee, created under the Chairmanship of the Secretary. 

Establishment Department, under the provision of the Regularization of Services Act, 

2018, should continue to look at this issue and conclude its recommendations within 

one year of the promulgation of the Act as mandated. Around 80% of employees 

regularized have already been adjusted outside of the Secretariat and thus the 

committee needs deal with the remaining 20% of employees. The committee also, 

proposed to work on an improved regularization criteria for the future.

04. After deliberating upon the issues, the committee unanimously agreed
to recommend as under:-

Recommendations:-

With regard to contingent/fixed pay/daily wages staff 
appointed/recruited by the departments prior to

I.

. •.



promulgation of the Khyber Pakhtunkhwa Employees 
(Regularization of Services) Act, 2018 without adopting ^ 
codal formalities under Project Policy, it was agreed that- 
those contingent employees 35 in number of P&D and 
Home Departments may be given one time relaxation for 
regularization of their services subject to certification of 
their credentials and suitability by the concerned 
Government Departments provided that it should not be 
quoted as precedent to follow in other cases rather as a 
special dispensation to the contingent paid employees 
vide order of Peshawar High Court decision given in the 
Writ Petition No'. 6553-P/2p18 dated 12.03.2019 MNCH 
(employees of Health Department).

To resolve any further issues arising out in the 
implementation of the ibid Act from time to time a 
Grievances Redressal Committee headed by 
Establishment Department consisting of representative 
from Finance, Law & concerned Administrative
Departments may be constituted. The Grievances 
Redressal Committee would . report to the 
Ministerial Committee that dealt with the resolution of 
Anomalies, and gets its decisions endorsed by the same.
The Committee also recommended that all the positions 
created by Finance Department for all of the regularized 
projects under the Khyber, Pakhtunkhwa Employees 
(Regularization of Services) Act,'-2018 shall be* 
created/placed at the strength of attached formations of 
respective Administrative Departments except the 
positions of Planning Cells which fall under the Provincial 
Planning Service (PPS) and Engineering Wing of Sports 
Department. Finance Department will take further 
appropriate action accordingly.

The meeting ended with a vote of thanks to arid from the Chair.

II.

same

III.

05.

r. •

:pl



"Iv.

A^^v\ex "TC-'

1
RECOMMENDATTONS of the MTNfSTERI A1 . rOMMi-r-rr 

In pursuance of the directions of Ministerial Comi
-_-mmee .neeting dated 6.3.2019 the issues of regularized employees of various departm

process of ,he Projec. Employees, all concerned AdminislIirrepL^rnTweri^wtetrcl^r Depanmen,. A, dre star, of regnlariaalion
regular- side. Mdreoven subsequent to promulgation of the Regularization Act 2018 they were a '" 7 Department for creation of posts on

meetings with the departments concerned, posts have been created

with the Anomaly Committee’s recommendations. ents are classified in line

tlli

formalities of Finance Department as well as

raised issuesi'difficulties:- regular side. However, the following departments haveon

1. Health Departtnent.

Name of the Project j Issues 
Regularized

■cf
Remarks

Employees appointed without 
advertisement

.MNCH (approved on 
7.3.2007 and revised ; 
from time to time till 
2017-18)

! has decided the case in^a'ttur of thrpcmiorerrhe'nfefhe^s'''^^ and the Court in its order dated 12.3.2019 ' 
the qualifications, credential and experience as required under P^posed that i
and after that Administrative DepartLntra |

Summary
i Total Sanctioned Strength 
i Posts created by Finance Department 
: Employees appointed without advertisement 
i Breakup of emplnyppc 
i Superintendent (BS-17)

431
398
197

..'01 ;
i Computer Operator (BS-16)
! Account Assistant (BS-141 
i'Junior Clerk (BS-1 D 

Driver (06)

i 02
I 04
! 04 7

Pt51 Z



"iv.

• .-T .

Mi) s

2' Naib Oasid rBS-03) 
Helper (BS-03) 

^ook(B$-03)
Sweeper (BS-03) 
Chowkidar (BS-03')

P&D Department

43
19
15
18 140

Name of the Project Regularized Issues________
Employees appointed on 
contingent basis

Remarks

I Monitoring & Evaluation (Revised in 2014-15)

12.03.2019. the analogy of Peshawar High Court decision dated'

»

I

i

Summary
Total Sanctioned Strength
Posts created by Finance Department
Employees appointed on contingent basis

166
132 I

19
I Breakup of employees I

I
! Office Assistant (BS-16
! IT Assistant ( BS-161
i Driver (BS-61 .

V01
03
04 7i Naib QasidfBS-iP

Chowkidar- (BS-3)
Sweeper(BS-3)

09 7 u01 >7
{01 /i 7

#1



"t/.

cr-
(i

NO

' -a_Sustainable Development Unit
Summaj^ ------
Total Sanctioned Strength 
Posts created by Finance Department 
Emplo

34
■ 27ointed on contingent basisees appi_______

Office Assistant(BS-16) 12=
/

01

rSr,Sp“

quoted as precedent to follow in other cases ^ ^^at it should

I
}

*
not be

j Junior Clerk CRS-I ] 
! DriverfBS-61 
Naib OasidrBS-3^
ChowkidarfBS-lV

I01 I
02

•!04
04

Home & Tribal Affairs 

Name of the Project Regularized /Issues ! Remarks ,
! Strci^ening of Prosecution Directorate, PCMC
; and Planning Cell at Home Departm '

-“rit
Home Departments may' be gi n ot t me reE^^ ^ --^^r of i
services subject to verification J"V fo*" >'egularization of their ^concerned GivernmenrDeTrments if"" '"e j
precedent to follow in other cases rathe^-as a sitr,nfH ■'
pa.d e„p,o,„, p„ Cour,'Sta°d" “d'';2'o3”“oT' i

Employees 
contingent basis

u
appointedent

!

!

!

- __u_..



' .if. o

•Oa>
Summary ' !
Total Sanctioned Strength
Posts created by Finance Department
Employees appointed on contingent basis

Breakup of eipploYc^jj
Naib Qasid (BS-3) ------ --------------
Coordination Unit for Implementation of Law & 
Order initiatives in Khyber Pakhtunkh

4 C/5
50
36
04

i 04 ;

Initiatives” in Police Department does henceT CoJmS his duty quite Snow
j not possess the requisite quahtication for may be allowedSna^rt""^^ proposed Ihat the officer

i post. The incumbent has M.A ^ course in the relevant field
English only whereas the

wa

I

i qualification was Master 'in "^locTd
________ i Sciences.
and FM : One No. 

i said

Raffle Control Management System
Radio. iof Computer Operator of the 

projects does not
!

AdministLiveSaSSLu?dSeupcSwithFSrD ' 

s:SoVo?rySsX^^^^^^ - f'rnrwisrsn i
of computer operator (BPS 16D e S P°^' ^
Note.- The .race nS k ““h D<Ploma in IT(DIT) !

„race period shall commence from the Issnanc of ,he i

. meet the
■ presenbed qualification/criteria although 
: the posts of the Computer Operators did 
: exist in BS-16 prior to 
: regularization in the projects.

their

Computerization of Arms Lice regularfeation nofifi.-f.f;»,.nse
of Computer Operators of the i 

said projects do not meet the prescribed ! 
: quahfication/criteria although the posts 
of the Computer Operators did exist in. 
ES-16 prior to their regularization in the >

: projects._______
ii J iN'Us of Computer Operators of the 
, said projects do not meet the prescribed 
; qualification/criteria although the posts 
: of the Computer Operators did exist in 
, BSU6 pnor to their regularization in the 
: projects.-

Prison Management Information S i
ystem.

I

n
S-.
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i !' A

y

Belief, Rehabilitation and Settle 

j Name of tue Project Regularized
gientDenarfmpnt

Issues '
Posts adjustment in PDMa

Remarks
Proving' Keconstruction, Rehabilitation & 
Settlement Authority (PaRRSA) under PDMA

Minister) w“o“r5he"SoiSaom'of‘*^0''’' (Chief
Department thus the issue has been resolved Committee set up in Finanee

Summary ^ ----------------------- —
Total Sanctioned Strength
^2;^^^a^.ted by Finance Depanmen.

Officers
Accounts Assistant
Computer Onerafr»r

i Office Assistant
: Sub Engineer
: Helpline Assistant
[Petty Cash Clerk
! Receptionist
i Naib Qasid
i Driver
j Sweeper



'•Iv.

0^’ -v. Local Government Denarfmpnf

iVame of the Project
Regularized_____

Establishment of Planning 
Cell

6

Category/Scale of the Employees having
---------------------- anomaly_____
02 Nos of Assistant (BS- l b)

_Pne No, of Computer Operator CBS^
03 Nos. ofDrivers ('BS-03) ~ ^
02 Nos, of Naib Oasids (88-031
One No. of Sweeper rBS-Q3’l - -------

Issues

. > The issue of service structure of 

. , employees i.e,. Assistants,

. , Computer Operator, Driver, Naib
Qasids & Muslim Sweeper.

I > Placement of emolovees

Recommendations of the Anomaly CommittlT : 

> Service istructure is not an anomaly and is the ’■
responsibility of the Standing Service 
Committee (SSRC).

> Planning Cells shall form 
Provincial Plannmg Service (PPS).

Rules

part and parcel of
iVI. ST<& IT Department

Name of the Project
_____ Regularized
Common Application 
for Government 
Departments (E-Office)

Category/Hcale of the Employees having'
---------------- anomaly

Project Manager (BS-l's)---------
11- Application Manager (BS-17) 
iii. E-Office Trainer (BS-16)
IV. Web Developer (BS-16)
V. Office Assistant (BS-14)

■ vi. Assistant IT Manager (BS-16)
vii. Support Engineer (BS-16)
viii. Assistant IT-Manager (BS-16)
IX. Computer Operator(BS-16)
X. Office Peon (BS-04)
xi. Driver rB^-07) __________

I Computer Operator (BS-16) ~

Issues Recommendations of the Anomaly ------ 1
I

posts have already been created by the Finance i 
I^p^ent, therefore, in order to settle the anomalyjffi ‘ 
the positions may be shifted/placed / adjusted ^ 
strengthof Staff Training Institute (STI).

The issue of adjustment of the 
employees in their 
departments where they

Since
respective five 
. are working 

,i_e. Establishment, Administration
Education,’

ST&IT and Health Departments.

!at thj

i
I

/

‘he , 'o Compute,..
jthe Computer Operator (BS-16) ie 2p cLeS’p^^

O„dua..oo ...h Diploma i„ ,T (DIT, ^ BS-.2. HoZ^ : '

'S ofimXU:,o,'’Spf“ ■
I.e. Graduation with Diploma in IT (DIT).
Note:- The grace period shall
isHMce_ofther^larization

i

ns I

I i
i

i
commence from the j 

notification.



-si*'cO
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1•VII. Sports Department
• '

Name of the Project 
Regularized

Category/Scale of the Employees 
_______ having anomaly
03 Nos. of Site Engineer (BS-17)

Issues Recommendations of the Anomaly
Committee

>. •Establishment of
Engineering Wing

same posts as/Site Engineers The Civil p f^^^^nce Department has re-designated
En^ne'iring Wing "„rol' Sff “ T.
supervise sites but also work at the department ifke pr^paraUons of PC^ Engineers (BS-17) so
I. input on ADP Monitoring of C&W portfolio etc anS requested thai 
the same, may be amended 
Department.

I
I

as per the analogy of Public Works

SSintt7n°ll!^°‘''-°°-' A-Intec^esigner,

Fixation of 30% Secretariat/Special Allowance.

i. Site Engineer (BS-17)
ii. Architect (BS-17)
i i i. S ub-Engineer (B S -16) 
iv. Draftsman (BS-15)

Service structure at this stage is 
premature and is the internal issue of 

therefore,
Administrative Department may settle 
the same through SSRC.

the department; theI

II The committee observed that the 
instant issue is not an anomaly.

/
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VHl. Population Welfare Department

Name of the Project
Regularized

Category/Scak of the Employees
___________ ________having anomaly_______

Establishment of Population Assistant Director/Project
& Research Training Institute 

and Social Mobilization 
(KPPRTI)

Issues Recommendations of the Anomaly
____________ Committee
The Committee observed that the 
Administrative Department has raised 
the issue which was the domain of 
Project Shortlisting and Selections 
Committees as provided in the Project 
Policy. To a query as to whether 
proper procedure was adopted by both 
the Committees, representative of the 
Administrative Department
categorically informed the Anomaly 
Committee that proper procedure 
followed by both the Committees. As 
such and as per clarification of the 
Administrative Department it was 
unanimously agreed that this is not an 
anomaly
Department may settle the issue at 
their own level and follow the 
recommendations of Shortlisting and

therefore, there seem no anomaly at all ! 
The Administrative Department m^^ 
issue

>Tht incumbent appointed for " the post of Assistant 
Director/Project Coordinator for the project “Establishment 
of Population & Research Training Institute and Social 
Mobilization (KPPRTl)^^ 2015-18 it was observed thaf
a) The qualification i.e. .MA in Gender Studies on the 

basis he was appointed is not included in the approved 
service rules of the Directorate General

b) The result of the M.Phil Degree was notified by the 
Umversity of Peshawar on 03.08.2016 while closing 
date of the advertisement was 24.04.2016 and interview 
was conducted on 08.06.2016 but 07 marks of one step 
higher qualification awarded.

Coordinator (BS-17)

was

!
and Administrative

ii

■: Establishment of 100 Family Helper/Dai/Aya 
; Welfare Centres FWCs in ./
Khyber Pakhtunkhwa i ' h-

regularization notificatfbn
accordingly.Mst. Ruby Rehman FWW was observed during the scrutiny that the'incumbent FWW 

Mst. Ruby Rehman, was murdered/died on 30.07.2018 and the The Committee 
although she died

/
k her

observed 
befor

that ,•
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■f

. ^

>

re^larization notification as provided 
un Jr Sectio;i-5 of the Act but she was 
hojmg the post on the date of 
Jforcement of the Act i.e. 02-03- 
2018 however/her regularization was 

' obvious reasons and had
I the Administrative Department carried 
I out scrutiny she would have
i regularized before her . death.

Committee

/

I
i

I
I Therefore,

Mst. TahiraMoor D/n Nnn, nv'iV nrir nn ,, ; herregularifatinn
Officf?h“‘“ Shah “bLved IhaTltaJlJ

portion of their salaries is pending. ' i' Administrative Department however
I for clejance of any pending liabilities 
! the . Administrative Department 
take UR case with Finance De

. ; t- Mst. TahiraKioorD/oNoor 
: Bacha, FWW, DPW-Office
! Bunir.
i o. Mst. Raheela Mehtab D/0
i Mehtab Shah (Aya/Helper)
I DPW.Qffice Charsadda.

■ Mst. Haseena Maroof D/o
Maroof Shah Khattak, DPW- 

_Office Nowshera 
Mst. Aneela Khatoon 
Zaman i 

j office Hangu

the

.1 in
!

may 
partment.

I
. D/o Sher.

(Dai/Aya/Helper) DPW Office^ is
60 0A?M ftZ2j”o?20,T of r! j 1“ “y' “".t "’!* ""W”” “f

DPWO Hangu letter reflected in the minutes of Se S I ' disciplinai^ action ag^
. 2018. own level, f
.^^^Sl^^SlESiDPWOfficeShansla I --------------------------- t

“ioo^wcTST"f',7''« I Th7^;;;ste^;;s;js;^ed ,he,-s
qualification of having SSC with LHV n- equired ; concerned Administrative Denartmfi/^

i!

i

i!

-do-



■ .ii-

rules, the qualification of LHV has been deleted and at 
time of i-.-gularization, only SSC with FW^V training 
required qualification which they do not

course is
igssess.

IX. Industries Denartment

Name of the Project Category/Scale of the Employees having 
Regularized 

Strengthening of 
Planning Cell

Issues Recommendation of the Anomaly Committee

T committee observed that since the incumbent was recruited in BS 16
mn & Account Officer ™der « P p upon regularization the post of Admn &

^------------- ------------Account Officer has been created in BS-l 6, hence there is no anomaly

__ ___________ anomaly _____
One No. of Account Officer (BS-l 6)

X. Agriculture Department

Name of the Category/Scale of the Employees
having anomaly

. IssuesProject
Regularized

Recommendation of the Anomaly Committee

Strengthening of i One No. of Assistant (BS-l 6) 
Planning Cell and '

Monitoring

The issue of adjustment of Assistant
(BS-l 6) The Administrative Department was directed to adjust the

Assistant (BS-l6) in Directorate/attached formations. Finance 
Dep^artment will make necessary alteration in its notification 
shifting of the post on the strength of attached de

-do-
One No. Assistant Programmer (BS-l6) lartment.The issue of adjustment of 

Programmer (BS-l 61
Assistant

XI. Food Department.

Name of the Project 
Regularized

Category/Scale of the Employees 
___________ having anomaly_______
04 No.s. Computer Operator (BS-16)

Issues I Recommendation of the Anomaly Committ^
“Automation of Food

Department” “Amomafion°orF‘'L °n regard to Computer Operates havind

Diploma Technology (Din. jrribTguSahol T .he'Tosr orr^ot
operator (BPS-16) i.e. Graduation with Diploma in IT 

Note:- The grace period shall commence from the

f '
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! ■

04 iNos. 01 Computer Operator (BS-16) issuance of the regularization notification

have remained willftilly absent from duty and 
are being processed under; E&D Rules and the 
Anomaly Committee was therefore requested to 

I guide in this regard. '-I

The Committee also rcpnmmpnWo^^ fhat aii
r.. .------------------- amended that all the positions created hy Finance Denafti..„i r..
Pakhtunkfawa Emplovee.s of Sprv!..e-> Art ?m« cKoti u ^ ^ all of the re,ii,la>h;,H p-ojecK unriai- >h. Vi.yK.- 

f... . . _ „ ^treogth of attached toeo,.„„„. Of
Cells wh,eh. fall ontlerJtePeovioeial P|an„i„,positions of Plannin

Sports Department. Finance Df^partment will t.u. Wjifg ofappropriate action accordingriy

I

^>i)
’ - iJr
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V'i: GOVERNMENT OF KHYBER PAKHTUNKHWA 
PLANNING & DEVELOPMENT DEPARTMENT

No. SO(E)P&D/19-37/PPS/2019A/ol-ll. 
Dated Peshawar, May 17, 2019.

To

All Administrative Secretaries to. 
Government of Khyber Pakhtunkhwa.

INCLUSION OF PLANNING RELATED POSTS IN BPS-17 AND ABOVESubject:
IN THE SCHEDULE OF PPS CADRE.

Dear Sir,

I am directed to refer to the subjects cited above and to request to provide 

data of planning related posts/ Officers in BPS-17 and above of your respective 

Department as per enclosed format at the earliest for placement before a committee for 

its assessment/ suitability for inclusion in schedule of PPS Cadre, please.

Yours faithfully.

(IHSAN ULLAH) 
Section Officer (Estt)

V

Endst No. & Date of Even

Copy forwarded to the:-

1. Director General, SDU, P&D Department.
2. Director General, Establishment of M&E. -
3. Executive Director, Urban Policy Unit.
4. Accounts Officer, CBP, P&D Department. details on prescribe format, please.
5. PA to Additional Secretary. P&D Department.
6. PA to Deputy Secretary (Admn;), P&D Department.

.life

They may also provide the requisite

Section Officer (Estt)

wp;5363 201'9 MUHAMMASD SALEEM VS CHEIFE SEcty full USB 79 PG
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GOAnr. oFT^^^BisRp^KimjNK^ r\ ■ ^
CiWuiOT^#^^

NOTiFrrATinM /Xr$ % ■ X
gO(.Q&M)/E&AD/3-i5/20in: The Provincial Government has been pLaseH^pprove 

the recommendations of the Ministerial Committee constituted by the Provincial Cabin 

26.02.2019 for settlement of anomalies arising out in the wake of promulgation 

Khyber Pakhtunkhwa Employees [Regulation of Services} Act, 2018":.{Appendix-I}.

GOVERNMENT ORKBVBERPAKHTUNI^^

BatediPdShaitvai^^tife20«|i^

No,

et on
of"The

Endst: No. ft. Date oPevpii
Copy to: ' ' - > :
1. Accountant GeneraT; Khyber Pakhtunkhwa. -.
2. Secretaries to Government of Khyber PalchtuhkhyVa,.

i. Health, ii. Planning and.Development-^ni;:i^e;5li|Reiife#M6ili^tiOh^ ;^v>^^hdeah ' • ' 
Government, vi. Science
Industrie, X. Agrtcdimra and xl Pood Cepartments jbr lmo^en,on>arinn Z 

■recgnimend3tipns...:of;.tBe::^:Ministena];^.(?;^tifii#^lii^^;^ ^
Governmonf. ■' ■ ---- rr~——^

3. PS to Chief Minister, Khyber Palditunldiwa.
4. PS to Members of Ministerial Committee.
5. PS to Secretary Finance Department
6. PS to Secretary Establishment Department
7. PS to Secretary Lavy Department : '

PS to Special Secretary pegulatidn/EstablislM^^lEstdbii^lMdnlliShh&ieht
9. All Deputy Secretaries in Regulatibn^VVingnflliffiliMinilitSifii^^t-^
10. All Section Officers in Establishmeht^Re^baiiVi^ifi^iE^fei 

for dealing cases aniany future-correspcmdehee?i^>regrieiiye:iiSe:di

8.

fpartihentr.

■ :' .•••
2:;;

'flSECTIGlifVVHv;--

;•♦. • -.••
.■•Wl

.*

..•t»
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government of KK^B^ PAKHTUiVKHWA
ESTABLISHMBNf DEPARTMENT

(REGULA'nON WING) \
No. SOR-VI/E&AD/1-13/ 2009^ 

_________ Dated. Feb, 2014

5^
-yM

■r’- >• /
I. •

‘ *

W‘¥

\ f 'Ji

(

'lo m
2. Add]. C hief Secretary (I-'ATA), FATA Secretariat Peshawar.
4' All'id-r'’ Khyber Pakhtunkhwa.

. ' "'‘StratiSecretaries to Govt: of Khyhcr Pakhtunkhwa.
/ I. to Governor, Khyber Pakhtunkhwa.

X n i;-,cipal Secretary to ChiefiVlinister, Khyber Pakhtunkhwa.

cT/ ..
i ■7
I

! .
t

Subjcct;-r CP.L. ORIGINAL PKTlTtn.Mi

V

;

NO

DirSi;-.

I am diromed ,„pj.
-.m-mrm b.ml-,,,om„ ,,,,,5i,|3., .,,|y ,,
•• ■■' • •;n me sul-iec; noted above lor inibrmation and compliance.

YotiW fai rfit!ly,

'^L-AIN) 

nOER (REG-VI)
(QU fSECTIONl-llP->J'<'l -vai-(lccl lo:-

I

- 1 ivisional cnnmii.s,oners in Khyber Pakhtunkhwa. \
•- .w 1 I lead. ol Attached departments in Khyber Pakhtunkhwa. '
■' Autonomous Bodies in Khvber Pakhtunkhwa

ft- . nc Kegisirar. Khyber l>akhtunkhwa Service Tribunal. Peshawar

• .s.ah,ishi,(Onl & Adir.iriislralion DepartmiJ^.t. ^

4.
.T

^N^)WlCER (REG.-VI)SECT:
Y

••.r.

-i.

.. •'.'.•wV.- • • .>•

!

■i

!
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i ^
GOVERNMENT OF PAKISTAN 

CABINET SECRETARIAT 
ESTABLISHMENT DIVISION

♦ ♦♦
1 Islamabad, 31 January, 2014No.l/59/2013-Lit-IV

OFFICE MEMORANDUM

CRL. ORIGINAL PETITION NO. 89/2011. CMA.309-K/2012. CMA.310- 
Ky2012. Crl.M.As.42-Ky2012. 80-K/20t2. ST-K/ZOI?,, 13--K/20I3,
CMA.2453/I3. Crl.MA.29-K/2013. CMA.131-Ky2013. Crl.M.As.l85-K/2_01_2,
27.S/2013. 226/2013. 227/2013. CMAs. 244-K TO 247-K/2013. 257-K «& 258-
k/2'013, CriTM-A. 263/2013. Crl. MA. 282 IN CRL. ORIGINAL PETITION
NO.89/2QlU2013/5CMRyi752)

Subject:

I
^The undersigned is directed to say that the Honorable Supreme Court of Pakistan . 

' ad passed judgment on 12-6-2013 on the subject petitions clubbed with a number of other 
petitions and had ordered that a copy of this judgment be sent to all the Chief Secretaries of the 

Provinces as well as the Establishment Secretary with the direction to streamline the sendee 

structure of cis il seiTants in line with principles laid down in tiis judgment.
!

U was expected that afore-mentioned judgrneni was downloaded by all Ministries/
Divisions for compliance, l^owevcr, for the sake of convbnience, the feiiowing guidei;.”5/

• (
principles are highlighted: -

The Honourable Court has declared the following practices as illegal;-

.A civil sen'ant, who after passing the competitive e.xam in terms of the 
'recruitment rules, is appointed on merits, loses his right to be considered for 
promotion, when an employee from any other organization is absorbed without 
3)mpetihg or undertaking competitive process with the backdated seniority and is 
conferred the status of a civil servant in complete disregard of recruitment rules.

Absorption of a non Civil Servant conferring on him status of a Civil Servaiit and 
likewise absorption of a Civil Servant from non cadre post to cadre post without 

• undertaking the competitive process under the recruitment rules.

Introduction of any validation law in the nature of multiple or parallel legislation 
on the subject of serv'ice law.

Benefit of‘absorptions’ extended since 1994, with of without backdated seniority, 
are declared ultra vires of the constitution.

(ii)■■

'i

(iv)



r-■ K

I

•!

retired Civil / (jovernment Ser.'ants beingThe re-employntenl / rehiring of the 
■ violative of the constitution are declared nullify.

(V)

^ The Apex Court has further held that; -
ivil servant can be transferred and appointed by way of

provided under Esta Code has been approved by this CourtNo non-civi 
cadre. The procedure 
in the case of Mohammad Arshad Sultan

(a)

1 out of cadre to be absorbed
con,pe,„ive process.(b)

wtio is

should be made rhrouBh .he process f fIs beirtg 

■ SSii^ci-'pS'n reputiorin^Govt'mus, have n.aVching qualification, 
expertise in the Held with required experience.

(c)

confevTcd status of a civil servant.

(d)

■' ^ „ is settled principle of law that if the right of Z

, employntent then P°^ es' ?n= fund A.ental rights of the serving civil 
a definite period. Besides it i ^^ntracl 5)r“ deorived of their legitimate
"c?o“;^o.t 'Vhlch is viokive of the provisiorts of

Anicles 4,' 9 and 25 of the Constitution.

(e)

The absorption and out of ot^uSlMbf S -d

SSis t::r-r:iri:t"ap;‘e::edrraf a,, hence ate vioiative of

Article 14 of the Constitution.

(0

o
JO

principle of locus Poenh^i. is d;e
."jd ifthe'order is iiiega, then p^petttai rights oartno. be ■

gained on the basis of an illegal order. //

(It)

d
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Any backdated seniority cannot be granted to any absorbee and his >nter-_se-.-.. 
seniority, on absoi-plion in the cadre shall be maintained at tne bottom as provided 

under the Rules regulating the seniority.

All Ministries / Divisions
requested to comply with the judgment of the Apex Court in letter and spirit.

i.h) I

and Departments / Qi ganizations under them are
.I.

(Muhammad Shakeel Malik) 
Joint Secretary

All Ministries / Divisinn<;/neDartments

. Copy forwarded for information to: -

Chief Secretary, Government of the Punjab, Lahore 
Chief Secretary, Government of Sindh, Karachi 
Chief Secretary, Government of KPK, Peshawar 
Chief Secretary,

1.
2. ^ Government of KPK, Peshawar 

_ Government of Balochistan, Quetta 
Chief Secretary, GilgiiBaltisian, Giigii.

, Government of AJ&K, Muzaifarahad

■ 4.

5.
Chief Secretary6.

(Naseer Ahmed) 
Deputy Secretary

•.wn
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Government of Khyber Pakhtunkhwa 

PLANNING & DEVELOPMENT DEPARTMENT

Dated Peshawar, December 31,2018.NOTIFICATI W\
In pursuance of Section-8 of fChyber Pakhtunkhwa Civil Servant Act, 1973 read'with Rule-17 of Khyber PaklitunkhwaNo:SOfElP&D/3-4/i^S SLs/2018:

Civil Servants (Appointment, Promotion & Transfer) Rules 1989 aiid with the approval of competent authority. Firihl .Seniprity List of Provincial Pla 

Service Officers (PPS BS-17) Khyber Pakhtunkhwa as stood
nning

1^:12-2018 is hereby notified/circulated for general infoOTation. 

FINAL SENIORITY LIST OF PPS BS-17 OFFICERS

on

Sr. Nanie of Officer with
academic qualification

Date of
Birth & 
Domicile

Date of 1st
Entry into 
Service,

Regular Apjpointnaent/ Promotion to
the Present Post

Prel^PqstingNo.
Date BPS Method of 

recruitment/ 
appointment

Remarks if any

1 2 3 4 5 . 6 7 ■ "h-8- ’ . 9
Mr. Muhammad Hashim,
M.Sc (Statistics) . .

•f,-? ••• •1 01.01.1967
Karak

24.08.1992 02.05.2001
(A/C
promotion 
to BS-18 
w.e.f.

BS-18
(ACB)

By Promotion Chief ripf: .; section
(Education) ' .(OPS), 
P&D'fiepit.^.

Appointed 
Assistant Chief 
(BPS-18)
Acting. Charge 
Basis

as

on

29.07.2009)
^ Arch. Abdul Waheed Khan,
•Bachelor of Archt.
MBA Project Managerhent 
Pop Inner. City Renewal & . 
Jrban Heritage and Land 

Management. The
'Netherlands ______

,Mr, Abdul Ghaffar, 
feachelor of Archt. Engg;

2 • 27.12.1-964 ,01.09.1991 01.07.2001 BS-17 Absorbed Senipi C Planning 
Officer, v '.Transport 
Department.;

Granted personal
up-gradation to 
BPS-18

Bannu

■m-r- ■:v:m 5

o
05.05.1962 11.12.1991 01.07.2001 BS-17 Absorbed Assistant . 

(OPS) 
Section), 
P&D Deptt.

Chief Granted personal 
(Infr; up-gradation to 

BPS-18

Bajour
Agencyt

■ft-.-v '
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27.0-2.1964 31.12.1991 01.07.2001 BS-17 Absorbed Planning Officer 
Baiagram

4^“^r. Zia-ur-Reliniair 
M.Sc (Hons).

Granted persona] 
up-gradation to 
BPS-18

Abbottabad

-<>' Planning Officer,
Mardan.

25.09.1967 01.11.1993 01.07.2001 BS-17 AbsorbedMuhammad Iqbal, 
B;Sc (Engineering)

Granted personal 
up-gradation to 
BPS-18

5
Molimand

. Agency
BS-17 Absorbed Planning Officer,

Charsadda
Mr. Habib Ullah Klian, 
MBA (Finance)

12.09.1965 05:10.1995 01.07.2001 Granted personal 
up-gradation to 
BPS-18

6
Charsadda 4^

On deputation to 
PERRA, Abbottabad

Muhammad Jaffar, 
B.Sc (Engineering)

01.07.2001 BS-17 Absorbed15.11.1965 24.0 Granted persona 
up-gradation . .to 
BPS-18

7,
Mohmand

Agency
3.1992

21.12.1995 01.-07.2001 Assistant Director,
(Field Office), BOS, 
DJ.Khan.

Mr,,.M^^ Baloch,
B;Sc (Engineering),
MB A (Finance)

01.04.1966 BS-17 Absorbed Granted personal 
up-gradation to 
BPS-18

8 •:
D.I.Khan

AbsorbedMuhanamad Ameer Khan, 
B.Sc (Engineering)

01.03.1971 21.12.1995 01.07.2001 BS-17 DO(F&P),
Peshawar

Granted personal 
up-gradation to 
BPS-18

9
Peshawar

Assistant Chief 
(OPS) (Agriculture 
Section),
P&D Deptt

01.10.1965 30.10.1990 AbsorbedMr. Sartaj Khan,
M;A (Economics),
M. PMl (Applied Economics)

01.07.2001 BS-17 Granted personal 
up-gradation to 
BPS-18

10
Mardan

Planning Officer, 
Haripur

Muhammad Asad Alizai, 
: 3.Sc (Engineering)

26:12.1972 13.01.1998 01.07.2001 BS-17 Absorbed Granted personal 
up-gradation to 
BPS-18

11 ,
Haripur

Vluhammad Saleern, 
B.Sc (Engineering)

On deputation to 
FDA

28.03.1962 
Malakand 

■ Agency

10.08.1982 01.07.2001 BS-17 Absorbed12 Granted personal: 
up-gradation to 
BPS-18

:Vlr. Safdar Ali,
3.Sc (Agricultural Engg;)

Absorbed Planning Officer, 
Malakand

13 15:03.1961 23.01.1988
Mardan .

11.06.2002 BS-17 Granted personal 
up-gradation to 
BPS-180

\' Planning Officer, 
Lower Dir

Mr. Shoukat Ali,
B.Sc (Agricultural Engg:)

02.11.1962 23.01.1988 04.05.2002, BS-17 Absorbed Granted personal 
up-gradation to 
BPS-18

14
Lower Dir

Planning Officer 
Torghar

15 ( Mr. Naseer Ahmad,
^j^'B.Sc (Agricultural Engg:)

20.08.1966 01.09.1996 11.06.2002 BS-17 Absorbed Granted personal 
up-gradation to 
BPS-18

Swat
V,

Planning Officer, Granted personal16 Muhammad Umair, 07.03.1971 01.09.1996. 29.06.2002 BS-17 Absorbed



v\^
B.Sc (Agricultural Engg.) Mardan D.I.Khan up-gradation to

BPS-18 _______
GrantecT^rsonaT 
up-gradation to 
BPS-18

■

Muhammad Imran Khan, 
B.Sc (Agricultural Engg;)

01.01.1961 23.01.1988 10.08.2002 BS-17 Absorbed Planning Officer, 
Bannu

17
N.W

Agency
18 Mr. Imdad Ullali,

M.A (Sociology),
 M.A (Political Science)

03.10.1965 28.12.1994 Ol.ll.2O04 BS-17 Absorbed On deputation to 
LG& RD

Granted personal " 
up-gradation to 
BPS-18
Granted personal 
up-gradation to 
BPS-18

Peshawar
C/2Department

19. Muhammad Islam Afridi 
M.A (Social Work)

13.04.1966 15.12.1997 01.11.2004
Khyber
Agency' . .' '

Assistant Chief, 
(RD) (OPS), P&D 
Depaitment.

BS-17 Absorbed

20. , Muhammad Ri^ Khan,
M.A (Political Science)

08.11.1963 14.01.1990 26.02.2005 Planning Officer, 
Lakki Marwat ■ '

BS-17 Absorbed Granted personal 
up-gradation to 
BPS-18

ILakki
Marwat

21. Mr. YousafAli 
M.Sc (Maths)

16.03.1965 19.07.2005 . 19.07.2005 Services placed at 
the disposal of 
Mineral Dev Deptt.

AbsorbedBS-17
Mardan

22 : (Syed Bilal Khisro 
M. A (Economics)

04.07.1970 19.07.2005 19.07.2005 Absorbed Services placed at 
the disposal of 
SDU Project, P&D 
Deptt.

BS-17
Charsadda

23 Mir. Fakhr-uz-Zaman,
M.Sc (Statistics)

31.01.1960 06.11.1988 26.04.2007 Absorbed On deputation to 
FDA

BS-17 Granted personal 
up-gradation to 
BPS-18
Granted personal 
up-gradation to 
BPS-18

Swabi

24 Muhammad Iqbal, . .
M.A (Economics)

04.11.1960 06.11.1988 . 26.04.2007 On deputation to , 
SUN Project, P&D 
Deptt. 

BS-17 Absorbed
Bannu

25 Mr. Attiq-ur-Rehman,
M.Sc (Statistics)

01.01.1961 06:11.1988 26.04.2007 BS-17 Absorbed Plarming Officer, 
Mansehra

Granted personal 
up-gradation to 
BPS-18

Mansehra I

26 Mr. Zafarullah Khan,
M.A (Economics)

28.04.1961 06.11.1988 26.04.2007 BS-17
Karak

Absorbed On deputation to 
KPRA

Grauted personal 
up-gradation to 
BPS-18:

I

27 Mr. Sarfraz Khan, 
M.Sc (Statistics)

25.07.1961 06.11.1988 26.04.2007 Assistant Chief 
(OPS) (Power), 
P&D Deptt.

Absorbed Granted personal 
up-gradation to 
BPS-18

BS-17
Malakand
Agency

28 Tvlr. Shah Fazil,
MBA (Banking & Finance)

01.10.1982 25.02.2008 25.02.2008 BS-17 A.D. (Admn) 
Rescue 1122 on

Initial
recruitmentMardan



deputation basis

29 Mr. Muhammad Ayaz, 
M.Sc CEngineering)

25.02.200811.05.1975 25.02.2008 BS-17 Initial
recruitment

On defjutatipn to 
Industries Deptt.Mohmand

Agency
Mrs. Mehnaz Bibi30 02.04.1984 12.02;2011 :12.02;20n BS-17 Initial

recruitment
Reseai'ch Officer,
Labour Deptt. 
ResearcLGfficer, 
Industries Deptt

M.Sc (Economics) Bannu A *

Mr. Samiuddin.Bangash
MBA (Finance). .

31 28.11.1984 16.03.2011 16.03.2011 BS-17 Initial
recruitmentKurram

Agency.
IFATA)

• 32 Muhammad Imran Kazim 
Master in Public 
Adniinistration,
M.A (Econornics).

26.11.1976 04.06.2011 04.06.2011 BS-17 Initial
; recruitment ;

Planninjg;pfficer,
Peshawar E&SD)ifeptt.

33 Mr. Farhad Ahmad,
M.Sc (Computer Science), 
M.Sc (Economics).

02.03.1980 04.06.2011 04.06.2011 BS-17 Initial
recruitment

Planriih|Officer,
E4hSDDeptt.Malakand

34 Muhammad Adnan, 
MBA/M.Sc (Economics)

31.05.1985 21.05.2014 21.05.2014 BS-17 Initial
recruitment

Moriitbrihg Officer, 
SocMWdlfare 
Deptbvy ____

lealth Deptt.

Peshawar

35 Mrs. Samina Gul, 
M.Sc (Statistics) 
Mr. Shams 
M.Sc (Statistics)

11.07.1985 16.06.2014 16.06.2014 BS-17 Initial
recruitmentNowshera

36 15.03.1988 6:06.2014 16.06.2014 BS-17 Initial
. recruitment

PlarmihglOfficer,
HeaimOepthKurram Agy ;/

i.-.

Mr. Baitullah
M.Sc (Economics)

27.01.1982 01.07.2015 01.07.2015 BS-17 Initial
recruitment

Planning Officer, 
Sociai;WeIfare 
Deptt, "

■■ W.Agency

38 Mrs. Romana Seirwai-, 
M.Com

27.01.1987 31.05.2016 31.05.2016 BS-17 Initial
recruitment

Statistical Officer, 
E&SE Deptt.Nowshera

39 Faizullah Tariq
M.A (Economics),
M.A (Political Science).

26.12.1983 09.11.2016 09.11.2016 BS-17 Initial
recruitment

Planning Officer, 
Sports Deptt.Karak

?40. Mr. Hafeez Ahmad 
M.Sc (Economics)

10.04.1977 13.03.2017 13.03.2017 BS-17 j Planning Officer, 
! Health Deptt.

Initial
recruitmentBannuU



Planning Officer, 
Health,'Peptt.

13.03,2017 BS-1.713.03.2017 . Initial -7 
recruitment

Mr. Noman 
M.Sc (Economics),
MS (Project Planning & 
Management).

24.03.1984
: Swabi

13.03.2017 BS-1713.03.2017 Initial
recmitment

03.07.1989 Planning Officer, 
Health Deptt.

Mr. Kaleem Ullah
M-Phil (Economies) Peshawar
Ml'. Razaullali . . 04.10.2017 04.10.2017 BS-17 Initial

recruitment
Planning Officer, 
Mineral Dev Deptt.

42.10:1987
M-Sc. (Economics) Nowshera

Research Officer, 
Industries'Deptt

10.11.1992 30.10.2017 30.10.2017 BS-17 . Initial 
recruitment

Muhanimad Hmaf ( ,44
PeshawarBS (Econbrriix^)

Mr. Imran ■Zahpbf :' • . 13.03.2018 13.03.2018 BS-17 Initial ’ 
recruitment

Planning Officer, 
ST&IT Deptt ■

1.5.02.199045
MardanBSc (Cornpiitef Engineering) _ 

Mr: Waqas Ayub 
BS’(Telecommunication 
Engineering)
Muhammad Anwar 
BSC (Hons)
Computer Science

11.09.1988 15.03.2018 . 15.03.2018 BS-17 - Initial 
recmitment

Plahning Officer,
ST&IT Deptt

46..
Peshawar

Plannmg Officer, 
ST&IT Deptt

15.05.1990 16.04.2018 16.04.2018 BS-17 Initial
recmitment

47
S.W

Agency _

SECRETARY TO GOVT OF KHYUER PAKHTUNKHWA 
establishment DEPARTMENT.

End.st: No. & Date even.

Copy forvvai'ded to the:'

1. All Administrative Sccrctiiric.s to (iovt: of Khybor Paktitiiiikliwa.
2. Secretary-cum-Director (iciieral, PhRRA, Abhottabad.
3 . Chief Executive, FATA Development Authority.
4. All concerned Deputy Commissioners in Khyber Pakhtunkhwa.
5. Officers concerned.
6. Licharge, Resource Centre, P&D Department with the request to upload the same on the official website of P&D Department.
7. PS to Additional Chief Secretary/, P&D Department.
8. PS to Secretary, P& D Department.
9. PA to Additional Secretary, P&D Department.

(Pm WreHAMMAD KHAN)
Secnor. ©fficer (Establishment)

I

m



y a
o

Government of Khyber Pakhtunkhwa 
PLANNING & DEVELOPMENT DEPARTMENT

'st;.rv
N

Dated Peshawar. December 20, 2018
NOTIFICATION.

In pursuance of Section-8 of Khyber Pakhtunkhwa Givi! Servant Act, 1973 read with Rule-17 of Khyber Pakhfunkhwa 

Civil Servants (Appointment, Promotion & Transfer) Rules 1989 and with the approval of competent authority, Final Seniority List of Provincial Planning

No. SOfE)P&D/3-4/PPS SLs/2018:

Service Officers (PPS BS-18) Khyber Pakhtunkhwa as stood on 20.12. 2018 is hereby, hdtffied/circulated for general information.

FINAL SENIORITY LIST OF PPS BS-18 OFFfCERS.

Regular appoiritment/promotion to the present posts . Date of 
birth & 

Domicile

Date of 1st 
entry into 

Govt: Serv'ice,

SR.
No.

Nairie of Officer with 
academic qualification

Method of 
recruitment/ 
appointment

Remarks if any.Present posting 
with date.

Date BPS

(1) • . (2) (3) (4) (5) (6) (7) ■ (8) (9)
Muhammad Tariq Khan
MA (Eco)/LLBvPGD in 
Public Administration.

30.01.1963 08.06.1992 01.10.1999 By PromotionBS-18 Manager (P&D), 
FATA Dev; 
Authority

1. Abbottabad

Mr. Akhtar Rehman, .
B. Sc (Civi 1 Engineering)

31/03/1969 14/04/1994 28/04/2008 BS-19
(ACB)

By Promotion Chief
(Infrastructure), 
P&D Deptt.

Promoted as Chief of 
Section (BPS-19) 
Acting Charge Basis on 
23.06.2017. .

F.RKohat (A/C app in 
BS-19 on 
23.06.2017)

on2.

Mr. Musharaf Khan,
M.A (Economics).

02/04/1962 06/06/1995 28/04/2008 BS-19
(AGB)

By promotion Chief of Section 
(RD), P&D Deptt.Buner (A/C app in 

BS-19 on 
23.06.2017)

2.. -do-

Mr. Shah Nawaz Klian 01.12.1977 12.06.2008. 12.06.2008. BS-18 By Initial 
recruitment.

Taxation Analyst 
/SPO, Excise & 
Taxation Deptt.

MBA (Finance), Pak. 
MBA (Accounts & 
Finance) USA

Mardan4.

.^r.- Abdul Haleem,
iVf'Sc (Statistics)

15/03/1969 07/06/1995 29/07/2009 
(A/C app in 
BS-19 on

BS-19
(ACB)

By promotion On deputation to 
Peshawar High 
Court.

Promoted as Chief of 
Section (BPS-19) 
Acting Charge Basis on 
23.06.2017. •

Hangu. Oilj.



oO\
23.06.2017)

Mr. Ja\ cd Khan . 
Master in Business 
Administration.

12.03.1966 29.02.1992 13.10.2011 BS-18 By Promotion Assistant Chief 
(Energy & Power),
P&D Deptt.______
Chief Health,
P&D Deptt.

6. Peshawar

Mr. Qaiser Alanr Klian,
M.Sc (Hons), Agriculture, 
M.A. Economics, MS 
(Envt.S^'st. Ana & Mgt), . 
Netherlands.

20.09.1966 30.05.1989 02.04.2012 BS-19
(A/C app in (ACB) 
BS-19 on : 
23.06.2017)

By Promotion
Peshawar.

7.
-do-

Mr. Ilyas'Mehmodd;, 
M.Sc (Hons) Agriculture

62:09:1969 22.66.1995 66.67:20] 2'. [. BS-19 
(A/C app in (ACB) 
BS-19 on

By Promotion. Chief of Section 
(Agriculture), 
P&D Deptt.

Promoted as Chief of 
Section (BPS-19) 
Acting Charge Basis on 
29.09.2017.

Chaisadda8. on •;
29.09.2017)

Syed Zahir Ali Shah, 
Vlaster of Public 
Administration,

05.09.1970 22.06.1995 06.07.2012 :BS-19
(A/C app in (ACB) 
BS-19 on 
29.09.2017)
01.11.2012 I BS-19 

(ACB)

By Promotion Chief of Section, 
(Coordination), 
P&D Deptt.

Peshawar9.
-do-

Mr. Bahrullah Khan, 
M.A (Economics).

30.11.1970
Mohmand

03.09.2004 By Promotion Deputy Chief 
Planning Officer, 
:Health Deptt.

Promoted as Deputy 
Chief
Officer (BS-19 
Acting Charge basis 
on 03.01.2018

(A/C app in 
BS-19 on 
03.01.2018)

Planning10. Agency
on

■ A

Muhammad Tariq Safi, 
Master in Public ^ 
Administration;.

10.05.1961
FATA

01.03.1992 07^02.2013 BS-18 By Promotion Senior Planning 
Officer, Social 
Welfare Deptt.

11.

Mr. Muhammad Siraj 
Munir,
MSc (Statistics)
MSc (Maths) .
Mr. Haslmiat Ali, 
MBA (Finance)

12.10.1978 23.12.2006 12.09.2014 BS-18 By Promotion Senior Plarming 
Officer, E&SE 
Department.

Peshawar12.

22.03.1978 18.05:2007 12.09.2014, BS-18 y Promotion Senior Planning 
Officer, E&SE . 
Department.

Swabi13.
.■--t

•■r

Ir.
'■1



■p'"'

i/

Mr. .Abdul Wajid; 
MB A (Finance), . . 
M.Sc (Economics), 
M. Phil (Finance).

14.04.1981. 19.08.2016 19.08.2016 . BS-18 By Initial 
recruitment.

Assistant Chief, 
(Foreign Aid), 
P&D Deptt.

14. Mardan.

19.02.1977Mr. Mamid Naveed 
Master in Public 
Administration:.

11.01.2017 11.01.2017 BS-18 By Initial 
recruitment;

Chief Planning 
Officer, Higher 
Education 
Department. 
Senior Planning 
Officer, E&SE 
Department.

3 . ■ t/5Swabi.15.

Mr Hidayat Ullah Khan^
MBA (Finance).

12.01.1983 04.06.2011 28.02.2017 BS-18 By Promotion
F.R Bahnu16;

CHIEF SECRETARY 
KHYBER PAKHTUNKHWA.

Endst: No. & Date even.

Copy forwarded to the:-

.1. Secretaries to Govt of Khyber Paklitunkhwa, Excise and Taxation Departrnent, Health, Social Welfare Department, Elementary & Secondary 
Education Department and Higher Education Department

2. Registrar, Peshawar High Court, Peshawar.
3. Chief Executive, FATA Development Authority. . '
4. Officers concerned. : , •
5. Incharge, Resource Centre, P&D Department with the request to upload the same on the official website of P&D Department.
6. PS to Additional Chief Secretary, P&D Department.
7; PS to Additional Chief Secretary, Merged Area Secretariat.
8. PS to Secretary, P& D Departrnent.
9. PA to Additional Secretary, P&D Department.

■A'"

f

h
MAD KHAN)

SectiohOffibqr (Establishment);
(PL

0



m
A

)
Government OF Khyber Pakhtonkhwa 

PLANNING & DEVELOPMENT DEPARTMENT
o

m'li

notification.
Mr. SQ(E^P&n/3-4/PPS SLs/2018:

Pakhtunkhwa Civil Servants (Appointment 
List of Provincial Planning Semce Officers <PPS BS-19) Khyber Pakhtunkhwa as stood on 07-06^ is hereby notified/circulated for general

Dated Peshawar the June 13, 2018.

In pursuance of Seotion.8 of Khyber Pakhtunkhwa Civil Servant Act. 1973 read with Rule-17 of Khyber 

. Promotion & Transfer) Rules 1989 and with the approval of competent authority. Final Seniority

information.
FINAL SENIORITY LIST OF PPS BS-19 OFFICERS.

Regular appointment/promotion to the present postDateof 1=‘ 
entry into 

Govt; 
Service.

Remarks if 
any.

Date of 
Birth& 

Domicife

Method of 
recruitment/a 
ppointment

Present posting with 
date.

Name of Officer with 
academic qualification

Sr. BPSDateNo.

(ZlM(11 By Initial 
recruitment

19/03/1992 Awaiting for posting.14/03/1966
Kohat.

BS-19nr Asad Ali Khan, 0M07J2005
1. MBBS. Chief of Section

(Industries), P&D 
Department

By PromotionBS-1918/10/201616/10/198601/06/1958
Swat.

Mr. Fida Muhammad.
M.A (Economics)/ Post
Graduate Diploma 
(Australia).
Muhammad Shafique,
M,Sc (Computer 
Science).
Mr. Adil Saeed,
M.A (Economics), M.Phil 
(Economics), M.Sc 
Disaster Management, 
Post Graduate Diploma 
in Project Management.

2.

On deputation to 
PERRA.

By PromotionBS-1918/10/201613/10/199005/02/1963
Abbottabad.3.

Coordinator, PMRU, 
Project, Establishment 
Department.

By PromotionBS-1926.09.201701.11.200404.04.1981
Mardan.

4.

f - ■ -r



IH3

BS-19 By Promotion Economic Advisor,
Industries Department.

04.01.201809.10.199401.11.1967
Charsadda.

Mian Khalid UHah Jan,
5. MSc (Economics).

CHIEF SECRETARY 
KHYBER PAKHTUNKHWA

Fndst: No. & Date even.

Copy foiwarded to the:-'
Secretary to Government of Khyber Pakhtunkhwa, Industries Department. 
Secretary-cum-Director General, PERRA, Abbottabad.
Officers concerned.
PS to Additional Chief Secretary/, P&D Department.
PS to Secretary, P& D Department.
PA to Additional Secretary, P&D Department:

7 ■ 1.
2.
3.
3.
4.
5.

(vii’^vcJkk ibHAUS)
Section^ffirfeMEstablishment)



Government of Khyber Pakhtunkhwa 
PLANNING & DEVELOPMENT DEPARTMENT

■

'-S

Dated Peshawar the June 13, 2018.
NOTIFICATION.

No.SO(E)P&D/3-4/PPS SLs/2018: In pursuance of Section-8 of Khyber Pakhtunkhwa Civil Servant Act, 1973 read with Rule-17 of Khyber

Pakhtunkhwa Civil Servants (Appointment, Promotion & Transfer) Rules 1989 ^nd with the approval of competent authority. Final Seniority 

List of Provinciaf Planning Service Officers (PPS BS-20) Khyber Pakhtunkhwa as stood on 07-06-2018 is hereby notified/circulated for general 

information.

FINAL SENIORITY LIST OF PPS BS-20 OFFICERS.

Date of 1*' 
entry into 

Govt: 
Service.

Regular appointment/promotion to the present post
Date of birth 
& Domicile

Remarks if 
any.

Name of Officer with 
academic qualification

Method of 
recruitment/ 
appointment

Sr. No. Present posting with 
date.BPSDate

(21(3) (H (9)ill (21
Senior Chief of Section
(Power), P&D
Department.
(02.01.2015)

BS-20 By Promotion14/04/1959. 18/03/1984 02-01-2015
Dr. Idrees Masood, 
M.A (Economics), 
Ph.D in Economics.

Abbottabad
1.

Chief Planning Officer, 
Health Department. 
(26.09.2017)

26.09.2017 BS-20 By Promotion15.11.1962 01.06.1992Mr. Sher Gul Khan.
M.Sc (Statistics),
M.A (Health Management, 
Planning & Policy), U.K.

Mohmand
2. Agency

Director General, 
Sustainable 
Development Unit 
(SDU), P&D Deptt. 
(12.03.2018).

29.01.2018 BS-20 By Promotion25/08/1960 23/06/1986Mr. Ali Raza Khan,
M.Sc (Economics),
M.A Dev: Studies 
(I.S.S -the Netherlands)

Peshawar
3.

IN

CHIEF SECRETARY 
KHYBER PAKHTUNKHWA.
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Endst: No. & Date even.

Copy forwarded to the;-

Secretary to Goverriment of Khyber Pakhtunkhwa, Health Department. 
Officers concerned.
PS to Additional Chief Secretary/, P&D Department,
PS to Secretary, P& D Department.
PA to Additional Secretary, P&D Department. I\

J.
(V^/iSdHAUS) 

Section Offic< rtf&tablishment)


