
Appellant in person present. Arguments on office objection27.09.2022

heard.

Appellant has clarified objections (1 & 2) raised by the office 

of Registrar and requested for adjournment to further prepare the 

brief Adjourned. To come up for preliminary b 

before S.B. /
ing on 09.11.2022

(Mian Muhamn^d) 
Member (E)

o

.
a
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^ Respected sir,

It is submitted that the present appeal has been filed by the appellant 
which was returned to him with office objection no. 1 to 3 (Flag-A). Today i.e. on 

18.08.2022 he re-filed the appeal without removing objection no. 1 & 2 on the 

grounds mentioned in PUC (Flag-B).

Now the appeal is submitted to your honors under rule-7(G) of Khyber 
Pakhtunkhwa Service Tribunal rules 1974 for appropriate order please.

REGISTRAR^^

Worthy Chairman



\

■n The appeal of Syed Shahinshah Dy. Director LG&RDD received today i.e. on 11.08.2022 
is incomplete on the following score which is returned to the appellant for completion and 

resubmission within 15 days.

Address of respondent no.2 is incomplete which may be completed according to the 
Khyber Pakhtunkhwa Service Tribunal rules 1974.

0 Necessary parties be made in the heading of appeal.

3- Appeal has not been flagged/marked with annexures marks.

,/S.T,No.

72022

REGISTRAR ^ 

SERVICE TRIBUNAL 
KHYBER PAKHTUNKHWA 

PESHAWAR.
Syed Shahinshahjyppellant.
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BEFORE THE HOUNORABLE SERVICE TRIBUNAL 

KHYBER PAKHTUNKHWA PESHAWAR
Service Appeal No. ----- /2022

Syed Shahinshah (Deputy Director Finance)
Versus.

Appellant

Respondents.Government of Pakistan & Others
I N D E X

S.NO. j DESCRIPTION OF DOCUMENTS ANNUEXURE ! PAGES

1. Service Appeal

2. Affidavit

Copy of Service Record of the A 
Appellant

4. Copy of Circular dated 21.02.2014

5. Copy of representatior)

6. Copy of statement

7. Copy of the pay scale of 2017
8. Copy of pay revision rules, 1987

9. finance division memorandum 2012 G

Peshawar.
Dated:- 05/08/2022.

1-7

8

93.

10B
11-16C
17D

i 18-20E
21-24F

^ 25-27

APPELLANT IN PERSON

K
Deputy Director (Finance and 
Accounts) C/o Directorate 
General, LG&RDD Plot No.20, 
phase-V Hayatabad Peshawar.

NSHAH,

I
I--'i
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BEFORE THE HONORABLE SERVICE TRIBUNAL. KHYBER

PAKHTUNKHWA PESHAWAR

Service Appeal No’ 72022

SYED SHAHINSHAH,
Deputy Director (Finance and Accounts) 

C/o Directorate General, LGfisRDD 

Plot No 20, Phase-V Hayatabad Peshawar 

CNIC # 17301-9406669-3 

Cell No. 0333-9006361
Appellant

VERSUS
Government of Pakistan through its Secretary, Finance 

Division Public Secretariat Block Q, Constitutional 

Avenue, Islamabad, Pakistan.
Controller General of Pakistan, Federal Government, 
Islamabad.
Accountant General of Khyber Pakhtunkhwa, Federal 

Government, Fort Road, Cantt Peshawar (KP)
Account Officer (Pa5n'oll-V) Office of the Accountant 

General of Khyber Pakhtunkhwa, Federal Goveminent, 
Fort Road, Cantt Peshawar (KP)
Auditor (Pa5rroll-V) for Local Government and Rural 

Development Department, KP, Office of the Accountant 

General of Khyber Pakhtunkhwa, Federal Government, 
Fort Road, Cantt Peshawar (KP)

1.

2.

3.

4.

5.

Respondents
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SERVICE APPEAL UNDER SECTION 4 OF

KHYBER PAKHTUNKHWA SERVICE TRIBUNAL

ACT 1974. FOR NOT FOLLOWING AND

INCREMENTING OF THE PROVINCIAL

GOVERNMENT KHYBER PAKHTUNKHWA

DECISION VIDE LETTER NO FD rSOSR-H2-

123/2014 DATED 21.02.2014 FOR THE GRANT

OF PREMATURE INCREMENT ON PROMOTION

WITHIN THE SAME SCALE OF HIGHER POST

AND ANOTHER CARRYING THE SAME BASIC

PAY SCALE IN FIXATION OF PAY SCALES I.E

ONE INCREMENT OF HIGHER SCALE IN BASIC

PAY SCALE BPS-17 AND THE NEXT STAGE AN

ANOTHER AS A PREMATURE INCREMENT WILL

BE ADMISSIBLE IN SUCH CASES OF

PROMOTION I.E ALL CASES OF PROMOTION.

THE NON ACTION OF THE RESPONDENTS MAY

BE DECLARED ILLEGAL. UNLAWFUL AND

AGAINST THE ARTICLE 25 ETC OF THE

ISLAMIC REPUBLIC OF PAKISTAN 1973.

Prayer in Appeal;

On acceptance of the instant Appeal, Declaring the acts 

and conducts of the Respondents for not following and



d)
incrementing of the Provincial Government KHYBBR

Pakhtunkhwa Decision vide Letter No FD (SOSR-l)2- 

123/2014 dated 21.02.2014 for the grant of premature 

increment on promotion within the same scale of higher post

and another carrying the same basic pay scale in fixation of 

pay scales i.e one increment of higher scale in basic pay 

scale BPS-17 and the next stage an another as a premature 

increment will be admissible in such cases of promotion i.e 

all cases of promotion. The non-action of the respondents 

may be declared illegal, unlawful and against the article 25 

etc of the Islamic republic of Pakistan 1973 and to direct 

the Respondents to fix the Pay according to decision of the 

mentioned circular w.e.f 01.01.2019 along with

consequential benefits accruing thereon.

Respectfully Sheweth;-
The Appellant humbly submits as under:- 

That the Appellant is peaceful and law abiding citizen of 

Pakistan and is entitled for all the rights guaranteed by the 

Constitution of Islamic Republic of Pakistan, 1973.

1.

2. That the Appellant joined the Workers Welfare Board, KP on 

01.09.1991 after the departmental competitive Examination 

and Interview. The Appellant joint the Civil Service in Local 
Government Department on 06.05.1996 through proper 

channel (NOC) via Public Service Commission KP.
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3. That the Appellant was promoted from Basic Pay Scale 

17 to Basic Pay Scale 18 on October 12* 2018. (Copies 

of Service record of the Appellant is attached 

annexure A)
as

4. That the Finance Department circulated the decision
vide Letter No FD (SOSR-1)2-123/2014 dated 

21.02.2014. (Copy of Letter dated 21.02.2014 is 

attached as annexure B)

5. That the Respondents did not fix the pay of the 

Appellant in the light of self-explanatory letter 

mentioned above. The representations were made but 

not respond and ignored. (Copies of 

representations are attached as annexure C)
did

6. That the Respondents did not acted on the decision of 

the Provincial Government in the circular ibid, which 

constrained the Appellant to file this Service Appeal in 

the learned Service Tribunal on the following grounds:

GROUNDS:-
A) That the Appellant is peaceful and law abiding citizen of 

Islamic Republic of Pakistan and is fully entitled to all 

the basic and fundamental rights as enshrined in the 

fundamental law of the state, interpreted and 

guaranteed by the law of the land.

B) That the Finance Department before the Circular dated 

21.02.2014 held that one advance increment is 

admissible to the Civil Servants at the time of their 

promotion higher posts, who are already drawing pay in



the basic pay scales of the higher post, this is the case 

if selection post, mover and upgradation since 2002.

C) That now the Finance Department of Khyber 

Pakhtunkhwa is further pleased vided circular No. FD 

(SOSR-1) 2-123/2014 dated 21.02.2014 on the same
subject added the following instructions, reproduced as 

under

"Now in pursuance to the Government of Pakistan, 

Finance Division Islamabad Office Memorandum No. 

F. ll(30)R-2/2010-1150 dated 05*^ November, 2012 

(Copy enclosed), the competent authority is pleased 

to allow on premature increment scale in all 

scales of the higher post in fixation of 

promotion within the same pay scale in all cases of 

promotion to higher posts carrying the same basic 

pay scales, meaning thereby that one advance 

increment as next stage and another as a premature 

increment will be admissible in such cases of 

promotion.

pay

pay on

These order will be effective from the date of 

its issuance”.

D) That the grant of two increment in regular promotion 

one in the same scale of the higher post and another 

promotion was discussed thread bare with the officer / 

officials by the persons Kamran and AO Shahid Iqbal of 

Accountant General, Khyber Pakhtunkhwa in Payroll-V 

Section but they were ignorant of this such legal facts

on



©= i
and was also unwilling that it will open the cases of all
regular promotions which were examined and passed in 

the illegal manner since 2014 and against the 

instruction of the Provincial Government in the circular
ibid.

E) That the required basic pay fixation is attached in the 

comparative statement. (Copy of statement is 

attached as annexure D)

F) That the pay fixed on promotion with advance 

increment of BPS-18 i.e 2870 was Rs. 87,140/- which 

is adjusted with BPS-18 and then the regular 

promotion increment of BPS-18 if granted the basic pay 

will come Rs. 90010/- which is the required 

prayed for basic pay, as on 01.01.2019.
and

G) That any other ground not raised here specifically may 

graciously be allowed to be raised at the time of 

arguments.

PRAYERi-

It is, therefore, most humbly prayed that. On 

acceptance of the instant Appeal, Declaring the acts and 

conducts of the Respondents for not following and 

incrementing of the Provincial Government KHYBER 

Pakhtunkhwa Decision vide Letter No FD (SOSR-l)2- 

123/2014 dated 21.02.2014 for the grant of premature 

increment on promotion within the same scale of higher 

post and another carrying the same basic pay scale in 

fixation of pay scales i.e one increment of higher scale



c”

in basic pay scale BPS-17 and the next stage an another 

as a premature increment will be admissible in such 

cases of promotion i.e all cases of promotion. The 

action of the respondents may be declared illegal, 

unlawful and against the article 25 etc of the Islamic

non

republic of Pakistan 1973 and to direct the

Respondents to fix the Pay according to decision of the 

mentioned circular w.e.f 01.01.2019 along with 

consequential benefits accruing thereon.

Any other relief, not specifically asked for may also 

graciously be extended in favour of the Appellant in the

circumstances of the case.

AP] IN ON

Dated: 05.08.2022

SYED SHAHINSHAH,
Deputy Director (Finance and Accounts) 
C/o Directorate General, LG&RDD 
Plot No 20, Phase-V Hayatabad Peshawar 
CNIC # 17301-9406669-3 
Cell No. 0333-9006361

CERTIFICATE:
It is certified that no such like Appeal has earlier been filed 

before this Honhle Tribunal.
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BEFORE THE HONORABLE SERVICE TRIBUNAL. KHYBER
PAKHTUNKHWA PESHAWAR

Service Appeal No ./2022

SYED SHAHINSHAH Appellant
VERSUS

Govt of Pakistan & others Respondents
AFFIDAVIT

I, SYED SHAHINSHAH, Deputy Director (Finance and 
Accounts) C/o Directorate General, LG66RDD, Plot No 20, Phase- 
V Hayatabad Peshawar, CNIC # 17301-9406669-3, Cell No. 
0333-9006361, do hereby solemnly affirm and declare 
oath that the contents of the accompanying Service Appeal 

true and co^ect t(f\the best of my knowledge and belief 

and nothing h

on

are
ncealed from this HonTjle Court.een
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Government of Khyber Pakhtunkhwa 
Local Government, Elections and Rural Development Department

NOTIFICATION

Dated Peshawar, 12“' October, 2018
SBceE^asaat*' -- •• ^

No.SOfLG-m-128/2018.- The Competent Authority on the recommendations of Provincial 
Selection Board has been pleased to promote Syed Shahinshah, Accotints Officer (BPS-17) 
to the post of Deputy Director (Finance and Accounts) BPS-18 in Directorate General, Local 
Government and Rural Development Department, Khyber Pakhtunkhwa Peshawar with 

immediate effect.
%

On his promotion, the officer will remain on probation, in terms of Kliyber 
Pakhtunkhwa Civil Servants (Appointment, Promotion & Transfer) Rules, 1989.
2.

Consequent upon his promotio 0 n, Syed Shahinshah is posted against the 

vacant post of Deputy Direct (Finance & Accounts) BPS-18 in Directorate General, Local 
Government and Rural Development Department, Khyber Pakhtunkliwa, Peshawar wilt 
immediate effect.

3.

SECRETARY TO GOVT.OF KHYBER 
PAKHTUNKHWA, LG,E&RDD

Dated Pesh: 12“' October, 2018FndstNo. SO(LG-I)2-128/2018 
Copy is forwarded to:- 

1.? The Secretary to Government of Khyber Pakhtunkhwa, Establishment Depaifment.
2.1 The Accountant General, Khyber P^tunkhwa, Peshawar.
3.1 ^The Director General, LG&RDD, Khyber Pakhtunkhwa, Peshawar.
4.1 iAll Assistant Directors, LG&RDD in Khyber Pakhtunkhwa.
5.1 iSyed Shahinshah, Accounts Officet,Directorate Genferd, LG&RDD, KP, Hayatabad, 

Peshawar
6.1 ‘The Manager, Government Printing Press, Peshawar.
7.1 Personal file of the officer concerned.
8. The PS to Secretary, LG,E&Ri:©.

► ' 9. Office order file.

SECTION OFFICER (ESTAB, 
Ph:# 091-9213224
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Endst: No. & Date Even

Copy for information is forwarded to:-

All the Section Officers / Budget Officers in Finance Department Khyber 
Pakhtunkhwa, Peshawar. ' '
The Private Secretary to Senior Minister for Finance, Khyber Pakhtunkhwa 
The Private Secretary to Secretary / P.As to Special Secretary / Additional ’ 
Secretaries / Deputy Secretaries in Finance Deptt:

1.

2.
3.

m
Section Officer (SR-1) • I.

I

Salved in CDisk-.D'l omce Wort.- • Nnlifjralinn Fnlrff^r

<

’ '4i
-t

: •
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-----gove^entoTkhyber pakhtunkhwa
FINANCE DEPARTMENT 

(REGULATION WING)

2-ilH

! NO. FD (SOSR-1) 2-123/2014 
d Peshawar the 21®‘ February, 2014Date

ssstfe"
sisis“ss5r“

1.
2.
3.
4.
5.
6.
7. r Pakhtunkhwa8.
9.
10.
11.

i; 12.
The13. ON promotionIII prfMATURF incrementGRANT__^---------- ^

WITHIN THF SAME SCALE,Subject;

ItSir,Dear
_ aireced ,0 refer .0

radfdralfpay in Irbaaic pay scales of .be higher pcs..
am

i'- Rule 
advs 
higher posts,

, NOW, in pur^an. to
IslaLbad Office Me-^o^^ndum No.F.1 (30)R ^ ^ premature increment
(lo|!y enclosed), the competent ^^o 'ty ® the same pay
n tHe pay scales of the higher post the same basic pay sea es,

■issriSSS^V-—in all casesseal
me;

These orders will be effective from the date of its issuance.

Yours faithfully.
3.

I p
" (RfeAuHA^AN)
Addl; Secretary (Regulation)

Hated 21^* Feb. 2014
r=nri.f No .FD (frnSR.H 1-12312014

Copy for information & necessary action to the:-

FMIU, Finance Department, r;3.
The Director4. *i ;

5.
6.
7.
8.

Secretaries / Deputy Secretaries in Finance Department.!

(MASOOD KHAN)
■; Deputy Secretary (Reg-ll)(fVw

P.T.O

i Ir
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Endst: No. & Date Even

Copy for information is forwarded to:-

pSShwa" SSa?""®''
The Private Secretary to Senior Minister for Finance, Khyber Pakhtunkhwa. 
The Private Secretary to Secretary / P.As to Special Secretary / Additional 
Secreijries / Deputy Secretaries in Finance Deptt;

1.

2.
3.

:*
'

! Section Officer (SR-1)
■i::

t

r'.-,

i

i

t

Saved in fPisk-D^ Office Work. Notificfliinn FnfH^r i

t

i

■
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DIRECTORATE GETSTERAL

LOCAL GOV'f: & RURAL DEV. DEPARTMENT 
khVber PAKHTUNKHWA

No. DD (F&A)/ Budget /LG RDD/2018-19 
Dated Peshawar, 05 October, 2020

Assistant Director (Admin-HR) 
LG E&RDD, Phase, 5 Hayatabad, 
Khyber Pakhtunkhwa.

GRANT OF PREMATURE INCREMENT ON PROMOTION WITHINSubject:
THE SAME SCALE.

Refer to,the subject noted above and to inform that according to the 

circular no. FD (SOCR-1) /2-123/2014 dated, 21.02.2014 and to state that 

one premature increment on promotion within the same scale of higher 

post in fixation of pay i.e one advance increment as next stage and another
I

as premature increment will be admissible in case of promotion. The 

circular is attached as Annexure 'A"

It is to remind that when the Undersigned was promoted and then 

one advance increment was granted w.e.f 02.12.2019. The promotion 

Notification is attached as Annexure "B"

It is necessary to approach in proper way & format to the office of 

Accountant General, KP (pay roll 5) to correct the wrong pay fixation and 

re-fix the due“^“and correct pay fixation w.e.f 02.12.2019 with all 

consequential and back benefits.

1:5Bep
LG&RDD

Copy forwarded for Infot-mation to:-

1. Director General LG&RDD, Khyber Pakhtunkhwa, Hayatabad, Peshawar
2. Office copy

Deputy Director (Finance /Accounts) 
LG&RDD
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MOST IMMEDIATE/REMINDER
GOVERNMENT OF KHYBER PAKHTUNKHWA 
LOCAL GOVERNMENT, ELECTIONS & RURAL 

DEVELOPMENT DEPARTMENT

Nd.SOG/LG/7-l/Misc:/2020 ^ ^
Dated Peshawar the 09*^ November, 2020 4

To
0. No,. I :?-c. 2-0The Secretary to Govt. Of Khyber Pakhtunkhwa, 

Finance Department,
Peshawar.

Subject: 

Dear Sir,
GRANT OF PREMATURE INCREMENT ON PROMOTION WITHIN THE SAME SACLE.

I am directed to refer to the subject noted above and to enclose 

herewith a copy of Directorate General, Local Government & Rural Development, 

Khyber Pakhtunkhwa letter No. DG(LG)/3-l4/Budget/2020-2l/17l49 dated 

23/10/2020 (alongwith its enclosure) for necessary action.

I am further directeUJo request that advice with regard to application 

•y Director (F&A), LG&RD for grant of premature 

increment on promo'tion within the same scale may be furnished to this 

Department for further processing, please.

of Syed Shahinshah, D

Enel: As above

SECTION OFFICER (GENERAL)

Copy foPA'orded to:

1. The Director General, LG&RD w/r to his letter quoted above.

2. PS to Secretary, LG ,^RD Department.

SECTION ICER (GENERAL)

T
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GOVERNMENT OF KHYBER PAKHTUNKHWA—^ 

FINANCE DEPARTMENT
fj faeebool.com/GoKPFD ^ twitter.com/GoKPFDQ Finance Department Civil Secretariat Peshawar @ http://www.finance.gkp.pk

NO. FD(S0SR-1)2-123/2021 
Dated Peshawar the; 09-11-2021

To

^ The Secretary to Govt: of Khyber Pakhtunkhwa,
Local Govt:, Elections & Rural Development Department

'fr"
Subject: - grant of premature increment on promotion within the same scale

Dear Sir,

I am directed to refer to your Department letter No. SOG/LG/7- 

1/Misc:/2020 dated 09-11-2021 on the above noted subject and to state that the 

case may be decided in light of Government of Pakistan, Finance Division, 
Islamabad office Memorandum No. F.11 (30) R-2010-1150 dated 05-11-2012 

(copy enclosed).

Yours faithfully.

SECTION OFFICER (SR-1)

http://www.finance.gkp.pk


DIRECTORATE GENERAL
LOCAL GOVERNMENT & RURAL DEVELOPMENT DEPARTMENT 

GOVERNMENT OF KHYBER PAKHTUNKHWA

No. DD (F&A)/Budget/LG RDD/2022-23/5/,55 - 
Dated Peshawar the 7*'’ July, 2022

To,

1. The Secretary to Government of Pakistan,
Finance Division Public Secretariat Block Q, Constitutional Avenue, 
Islamabad, Pakistan

2. Controller General of Pakistan, Federal Government, Islamabad
3. Accountant General of Khyber Pakhtunkhwa, Federal Government, Fort 

Road, Cantt Peshawar (KP)
4. Account Officer (Payroll-V), Office of the Accountant General of Khyber 

Pakhtunkhwa, Federal Government, Fort Road, Cantt Peshawar (KP)
5;^uditor (Payroll-V) for Local Government and Rural Development 

Department, KP, Office of the Accountant General of Khyber 
Pakhtunkhwa, Federal Government, Fort Road, Cantt Peshawar (KP)

Subject: GRANT OF PREMATURE INCREMENT ON PROMOTION WITHIN THE
SAME SCALE.

Kindly refer to the subject and in pursuance of the Government of 
Pakistan, Finance Division, Islamabad, office memorandum No.F.11(30)R-2/2010-1150 
dated 05/11/2012. It is brought in your notice that the Finance Division, Government of 
Pakistan (Regulation Wing) vided Circular No. F. 11(30)R-2/2010-1150 dated 5‘^ 
November, 2012 with reference to the judgment of the Honorable Supreme Court of 
Pakistan in a Civil Appeal 1371-1392 of 1997 dated 2/01/2001 Title Mr. Saeed Ahmad 
and other against the Government of Pakistan decided the issue of the grant of 
premature increment of promotion within the same scale.

The Finance Department Government of Khyber Pakhtunkhwa is further 
pleased vided circular No.FD (SOSR-1) 2-123/2014 dated 21/02/2014 on the same 
subject added the following instructions, reproduced as under:-

“Now, in pursuance to the Government of Pakistan, Finance Division, Islamabad 
Office Memorandum No. F.11(30)R-2/2010-1150 dated 05^^ November, 2012 (copy 
enclosed), the competent authority is please to allow on premature increment 
scale in all pay scales of the higher post in fixation of pay on promotion within 
the same pay scale in all cases of promotion to higher posts carrying thee same 
basic pay scales, meaning thereby that one advance increment as next stage and 
another as a premature increment will be admissible in such cases of promotion.

These order will be effective from the date of its issuance.’’

The grant of two increment in regular promotion one in the same scale of 
the higher post and another on promotion was discussed thread bare with the 
officers/officials of Accountant General, Khyber Pakhtunkhwa in Payroll-V Section but 
they were ignorant of this such legal facts and was also unwilling that it will open the 
cases of all regular promotions which were examined and passed in the illegal 
since 2014 and against the instruction of the Provincial Government in the circular ibid.

manner

(SYED SHAHINSHAH)
Deputy Director 

Finance and Accounts

7' n r



DIRECTORATE GETSHERAL
LOCAL GOVT! & RURAL DEV. DEPA?'

* KHYBER PAKHTUNKH ^
No. DG/LG /Budget 2018-19 
Dated Peshawar 15“’ March, 2021

SELF-CONTAIN NOTE FOR
Subject: GRANT OF PREMATURE INCREMENT ON PROMOTION WITH THE

SAME SCALE

1. This self-contained case / brief on the subject in respect of pay fixation upon 
promotion of Syed Shahinshah ; Deputy Director (F/A), BS-18 is given as with 
following terms &phrase as notified by the Government of KP vide notification 
No. FD/SO (SR-1) 1-1 / 2017 datedl?*!* July, 2017 -Annexure -I

2. The table of calculation as sequence and consequence of the above notification is 
attached as annexure-II.

3. The notification of promotion of the Deputy Director; Syed Shahinshah BS-18 
w.e.f 12.12.2018 (F.N) is already available in the file along-with the monthly 
salary statement s (Pay ships) for the month of November, December 2017 and 
January 2018 and are attached as annexures III, IV, & V respectively.

4. The basic scale are that notified vide annexure -I and running with twenty stages with 
increment of Rs.2300/. in BPS-17

5. The personal pay is notified pay as per annexure-I and is allowed after the completion of 
20“’stages in BPS-17

6. The increment is Rs.2300/- in BPS-17 and falls or accmes onl®‘ December, of each 
calendar year. It is also notified as per annexure-I

7. The last stage 20“’in BPS-17 caries the Personal pay with sum of Rs.4630/- vide 
annexure-III & IV.

8. The personal Pay of Rs.4600/- is added with another increment in BPS-17 of Rs. 2300/- 
as on December, 2017 and come to Rs.6900/- as on-31®‘ December, 2017 in Personal 
Pay as reflected in Annexure-IV & V - Pay Slips •

9. Then upon promotion to BPS-18 as Deputy Director w.e.f 2"“ December, 2018 one 
advance increment of Rs.2870/- in BPS-18 was granted in next stage and total sum of 
running basic pay in BPS-18 comes as:

Rs 76360/- running basic pay in BPS-17 
6900/- personal Pay in BPS-17 
83270 /- additions
2870/- Increment in BPS-18 on promotion 
86140/- with stage adjustment.
87140/- running pay in BPS-18So

10. The monthly statement /pay slips showing the basic pay of Rs.87140/- all addition and 
stage adjustment.

The self-contained brief through Annexure do not show any premature 
increment on promotion with same scale, so case which was supposed to be 
sent to AG, is need to be sent to SO (G) of Local Government, KP

irectm (Finance /AccoufrtsJ- 
Dt, General LG&DD, KP

—----Bep



0^MOST IMMEDIATE

GOVERNMENT OF KHYBER PAKHTUNKHWA 
LOCAL GOVERNMENT, ELECTIONS & RURAL 

DEVELOPMENT DEPARTMENT

No. SOG/LG/3-13/DG, LG&RD/2022 
Dated Peshawar the 29“’ March, 2022

_______
To

The Director General,
Local Govt: & Rural Development, 
Khyber Pakhtunkhwa, Peshawar.

OG LOCAL GOVERN

GRANT OF PREMATURE INCREMENT OF PROMOTION WITHIN AS object
SAME SCALE

I am directed to refer to your letter No. DD(F&P)/Miscellaneous/2021-22/20026 

dated 01/03/2022 on the subject noted above and to request that the case may be taken-up witli 

Accountant General, Klryber Pakhtunkhwa at your level, in light of instructions issued by Finance 

Department, Govt: of Khyber Pakhtunkliwa, please.

>9

SECTIOI)raFFICER (GENERAL)

Copy forwarded to:

PS to Secretary, LG,E&RD Department.

SECTION OFFICER (GENERAL)
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I
THE RECORD COMPARATIVE STAGES OF BPS-17 AND BPS-18 OF TTTF. spai pyg OF 2017. 

THE INCREMENT OF BPS-17 IS RS. 2300.0 AND BPS-18 IS RS. 2870.0

1 2 3 4 S 6 7 8Stage 9 10 11 12 13 14 IS 16 17 18 19 20 1« 2»e
PP PP PP

34970 3727032670 39540 41870 44170 46470BPS-17 48770 51070 53370 56670 57970 60270 62270 64870 67170 69471 71770 74070 76370 2300 4600 6900
30370

to
76370

■!

2 3 4 51 6 7 8Stagea 9 10 11 12 13 14 15 16 17 18 19 20 !•* 2~i 3rf
PP PP PP

4696041220 44090 49830 52700 55570 58440BPS-18 61310 64180 67050 69920 72790 75660 8140078530 84270 87140 90010 92880 95750 2870 5740 8610
38350

to
95750

ll

I'

*
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GOVERNMENT OF KHYBER FAKHTUNKHWA 
FINANCE DEPARTMENT 

(RECiULATiON WING)

NO. FD/S0(SR.1) 1-1/2017 
Dated Peshawar the; 17**' July, 2017

To:
1. The Senior Member, Board of Revenue, Khyber Pakhlunkhwa.
2. All Administrative Secretaries to Govt: of Khyber Pakhtunkhwa.
3. The Principle Secretary to Governor, Khyber Pakhtunkhwa
4. The Principle Secretary fo Chlef Minister, Khyber Pakhtunkhwa.
5. The Secretary, Provincial Assembly, Khyber Pakhtunkhwa
6. All Heads ot Attached De0aftments in Khyber Pakhtunkhwa.
7. All Deputy Commissioners, In Khyber Pakhlunkhwa.
8. All Political Agents / District & Sessions-Judges in Khyber Pakhtunkhwa
9. The Registrar, Peshawar High Court,,Peshawar.,
10. The Chairman, Public Service Commission, Khyber Pakhtunkhwa.
11. The Chairman, Services Tribunal, Khyber Pakhtunkhwa.

Subject; REVISION OF BASIC PAY SCALES & ALLOWANCES OF CIVIL 
SERVANTS OF THE PROVINCIAL GOVERNMENT (20171

Dear Sir,

The Competent Authority has .been pleased to sanction the revision 

of Basic Pay Scales & Allowances vv.e.f 1*‘ July, 2017 for the Civil Servants of 

the Provincial Government, detailed in the following paragraphs;-

Part-I fPavl

Revision of Basic Pay Scales:

The Basic Pay Scales - 2017 shall replace the Basic Pay Scales - 

2016 with effect from 01-07-2017 as contained in the Annexure-I to this circular 

letter.

2.

Fixation of Pay of the Existing Employees:3.

The basic pay of an employee who was in sen/lce on 30-06-2017 

shall be fixed in the Basic Pay Scale - 2017 on point to point basis 

i.e. at the stage corresponding to that occupied by him / her above 

the minimum of Basic Pay Scales - 2016;

In case of Personal Pay being drawn by an employee as part of his 

/ her basic pay beyond the maximum of his / her pay scale on 30-

ii.



"1/
'"iA

. he / she shall continue to draw such pay in the Basic Pay:/
06-2017
Scales - 2017 at the revised rates.

Fixation of Pay on promotion -
In cases of promotion from a lower to hlgtier posts / scale before 

introduction of these scales, the pay of the employees concerned in the revis^ 

pay scale may be ted and so enhanced that It would not be less than the pay 
Id have been admissible to him If his promotion to the hlaher post / scale 

place after the introduction of these scales.

4.

that wou 

had taken

Anntial Increnient:-
Annual Increment shall continue to be admissible, sublect to the 

existing conditions, on f" of December each year.

PflRT.II (ALI-OWANCE^

5.

riTih'T" Allnwance -2010-.6,
la The Adhoc Allowance 2010 @ 60% granted w.ef 01-07-2010 vide 

Finance Oepartmenfs clmular letter No FD (PRO) 1-1/2010 dated 

15-07-2010, shall cease to exist with effect from 01-07-2017;

For those who are in receipt of an allowance equal to 100% of the 

basic pay in BPS-2008 as on 30-00-2011 and not in receipt of 
Adhoc Allowance 2010 @ 50%, the existing amount of 100% 

allowance (being drawn at teen level) shall be reduced by 50% 

w.e.f 01-07-2017. The remaining amount shall continue to be drawn

at reduced frozen level;

(ii)

r those who are In receipt of an allowance equal to 100% of basic 

on 30-06-2015 and not in receipt of Adhoc 

2010 @ 50%, the existing amount of 100%

(iii) Fo
pay in BPS-2011 as 

Allowance
tbeing drav^n at frozen level) shall be reduced w.e.f 01-07-2017 by

be calculated at the level admissible on

allowance

50% of the amount to
30-06-2011. the 
reduced frozen level vide examples at Annex-ll.

remaining amount shall continue to be drawn at
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Anncx-I

ANNEX TO FINANCE DEPARTMENT’S CIRCULAR LETTER
NO.FD/SO(SR-1) 1 -1/2017 DATED 17°’ JULY. 201?"

Existing Basic Pay Scales - 2016 Adjusted Basic Pay Scales -2017

MIN INCR MAXSTG BPSMAXBPS MIN !NCR

9,130 290 17.83030 17,640 240 14,8401 .

9,310 330 19,21030 27,790 275 16,0402

390 21,3103 9,61017,790 308,040 3253

23,10030 4 9,900 44019,3803704 8,280

25,26021,190 10,260 50030 54208,5905

10,620 560 27,420623,000 304706 8,900

29,29010,990 61073024,5205109,2207

11,380 31,48067030 826,3405609.5408
i

33,6709 11,770 73028,160 309,660 6109

36,16012,160 8001030,280 3010,180 67010

38,97088011 12,5703032,71010,510 74011

960 42,12013,3201235,140 3080011,14012

1,050 45.76014,260133038,33011,930 88013

50,28015,180 1,170143042,12098012,72014

1,330 56,02016,12030 1547,1101,12013,51015

1,520 64,51018,91030 1654,28015,880 1,28016

2,300 76,370 :30,3701764,040 2025,440 1,93017

2,870 95,750 ;38,35020 187.9,89031,890 2,40018

120,21059,210 3,050100,570 20 1949,370 2,56019

132,2304,51020 69,090109,910 1457,410 3,75020

5,000 146,72021 76,720121,880 144,15063,78021

164,56082,380 5,87014 22136.72068,540 4,87022
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FDsIANCE DEPARTMENTP ,*■

O j , .
Wi'' iS’ ^ww- NOTIFICATION.

1. .■/j
.Hst May, 1978.,

No. F. D. S. O. (PRC); i-2-/77.—In exercise of the poweifs conferred 
. by section 26 of.the North-West Frontier Province, Civil Servants Act, 1973, 

the Governor.of the North West Frontier Province is pleased to make the 
following rules namely :—

THE NORTH-WEST FRONTIER PROVINCE CIVIL SERVICES 
PAY REVISION RULES, 1978.

1. Short title, application and comniencement. (1) These rules -may be 
called the North-West Frontier Province Civil Services Pay Revision Rules, 
1978.

^5

(i A
5 H-»

■

• 1

i: (2) They shall come into force at once and shall be deemed to have 
taken effect on and from the 1st day of ]Vl.ay, 1977.

(3) Except as provided in rule; 4, these rules shall apply to all civil 
. servants holding posts specified in the schedule.

*2. Definitions,—In. these rules, unless there is anything repugnani; in the 
subject or context,—

(a) “Annexure” means an annexure appended to these rules ;

(i) “existing civil ser/ant’’ means, a civil servant who was in service 
on 30th April, 197T. and continued in service after that da te ;

(c) “existing pay” means the pay, other than special pay, personal 
pay, teaching pay or any other pay or allowance that an existing 
civil servant would have drawn on 30th April, 1977.

((/) “existing pay scale” means the scale of pay to which a civil servant 
was entitled immediately before the coming into force of these 
rules ;

(e) “Government” means the Government of the North-West Frontier 
Province ;

(/) “National Pay scale” means the scales of pay prescribed under:—

(/) the North-West Frontier Province (Non-Gazetted) Civil 
Services, (National Scales of Pay) Rules, 1972 ;

r
i

'■f

Ir .
Ti ^
It!

I
'1.

I<

i

fr

i)

or

(/V) liie Norlh-Wes- i'roniier Province (Gazetted) Civil Services 
(National Scale; of Pay ) Rules, 1974 ;

.

or

(/V/) the North-West Frontier Province (Non-Gazetted), Teaching 
Staff (National Scales of Pay) Rules, 1973 ;

01

(/r) the North-West Frontier Province (Gazetted) Teaching StafA ti 
(National Sca.1e: of Pay) Rules, 1974 ; '

(g) “Revised National Pay Scales” means the scales of pay as specified 
in column 3 of ^^jiriexure “A” to these rules ■ and

(/>) “Schedule”f mean' the schedule appended to these rules^
3. Applicability of the Revised National Pay Scales.—(1) A civil ^pe<^s 

Appointed on or after Ist May, 1977, to a post specified in the ScbedOle shall 
.draw pay in the Revised National jPay Scales.as shown agatrist the post.

i •

J,.-
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A.. Subject to the provisions of rule 4, an cxisUng civil servants shall
heldVSiI® i'^ay Scales as shown against the post <

o uP 1? ^*1 existing civil servant drawing pay in a National
foUo^nSf SSy” 1 “f “S' of •'>'

® c^Sdisrof
^ •

SSl L“L" ^?aV„t 

Single/
shall draw pa^y in such Revised National Pay Scale 
biger National Pay Scale shown in Anncxurc "A”.

servants who, under the Finance Deoart- <Jated 16th May, 1977, had ?pted 
existing scales of pay shall not be governed by these rules^and

these Ses” ® deemed to have been exercised under
IrHpr f servants shall continue to be governed by the rules'
into forc^of fe'se immediately befoi c the coming

as corresponds to that

compensatory allowance and other benefits.—(1) Com- 
StV sanctioned in the Finance Depart-
S ! m P^ (SO) PRC/1.2/77,, dated 16th May, 1977, sludl be

admissible to him immediately before the coming into for^L of these

eaiLiS'n^vLr.fwj'om //,rr
fixed 111 the Revised National Pa5’ Seales vdth elTe . from 1st May, 1977.

^vhirh f f ^^•‘''''Xed at a stage in the Revised National Pay Scales

(/) the existing Pay ;

(//) the amount being recieved —

(a) dearness allowance sanctioned by Government vide Letter 
No. FD (SR-I) 7-1/73, dated .27th September, 1973 ;

\ (i>) special dearness allowance, sanctioned by Government
vide Letter No. FD (3R-I) 7-2/74, dated 25tii June, 1974, 

; y' to be calculated on existing lay as defined in cluase fc) 
of rule 2;

(c) additional dearness allowance sanctioned by Government 
■vide Letter No. FD (SR~n)/7-2/75, dated 16th April, 1975; 
and

(Hi) the amount determined at the'rate of 10% of the total of (7) and 
and 07) above : '

r,u if the aggregate of (i), O'i) andO'/i) exceeds the maximum
oi the reliwant Revised National Paj' Scale, the pay of a civil servants shall be 
tixed at the maximum of the Revised 14ationaI Pay Scale :

r- A • further that the pay- of the existing civil servants already
lixed tn the Reyjsed National Pay Scales under Letter No. FD (£0) PRC/1-2/77
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/V. iv

4he scale of the higher post shall bs fixed at the stage'iiext above his pay in the
^cale of the lower post ; and

(iii) Where a lower and a higher pay scale have beeen prescribed for the 
same post, the pay on promotion from th lower to the higher scale upto
Watjonal Pay Scale 19 shall be fixed in the manner given in clause (1) above

(2) If, by virtue of the benefit admissible under rule 8 , a civil servants 
V'**^*. Revised National Pay Scale o” the highe/po^stVe avih be alb^wS^ on?advance

^ i Jncrementm that scale with effect frpin the date of promotion.

VV servant before teaching the ma.xiinum of a Revised Nation-
V IS i-romoted to a higher pay scale between the 2nd June and the

,1 pay in the later scale is fixed

length of service prescribed in Annexure “B”. ^

■ (\ fiis

0

.(0 at the minimum of the Revised National Pay Scale of the higher
- nnr.t t> 1 such time as he completes the prescribed length of seSiL 

. next incremeiu shall accrue to him on the first day of
- post tJ’l such time as he coin 

and tl

time to time in the lower post held by him 
immediately before his promotion to the higher post if that be 
more benefical to h|m till such time as he completes the prescribed

®Tnbe fixed in the manne^ 
ed in rule 10 and the next increment shall
manner prescribed in rule? ;

r prescrib- 
accrue to him in the

Note:—In computing the length of service prescribed in Annexure “B*.

(a) half of the semce rend red ia Revised National Pay Scale 16 or 
Nationt-I Pay Swle 16 ur in the former Class-ll and 1/4th of the 
service rendered in Revised National Pay Scale below Scale- 16 or the National Pay Scale below Scale 16 or the former ^

‘ SS£Ss-™S-?5755#
«■ ••.

:5Pay

4eemed to hav^ been modiSotSStenf inS^ ^

: By order of the Governor.

MUZAFFAR MAHMOOD OURASHf 
Sccrewry to Government of N. W. p p 

• Finance Dcppiirncnt.X
i .
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dated 16th May, 1977, shall l>, deemed (. have
■ n so fixed 1 under these

dcame^?an5wi:er?eLu JJeanicss allowance and additional 

«.d.tssihle to those who

by virlu^of «?eTo™«h°gfven £" Sb°?Krf bar will be necessary if

at a stage beyond the efficienc’' bar. s^^’^ant is fixed

both in fy ‘bif mles shall be fixed,
tn a icniporary/Ofliciating r aiaalv or ‘ ’’y him
tinder Letter No. FD (SO) i>R ' / I-b/vv

16th May, 1977, shall be

ggSfSSES^HSiSS ■

!1
£

7.

8...rvon i'iglicr Revised National Pn v fte.T. _(t n
reached the "b^'i^
ne.xt higher Revised National T’ v r ^ '^all be allov/ed thembe-, of the year in which he •-;. ; v.l;., from the 1st day of O-ece-
maxinuim as counts for inerfr-nm nnot It saidlhat (here is no adversi en nl ihese rules subject to the condition
civil, servant in Revised K^ti.-n. ' I'itRenorts of the 
If this condition is not fulfill-',' h.-'sln‘ ^ 1^': four years, ,
earned in succession f -i-^ Anmr Onn i maxmmm till he has
entry, and his move ove- lo - Roports without any adverse
take effect from the 1st day Naiicmal Pay Scale shall |
wmch the earns the Iburth^n;::!:^!^^! ‘

Nationa^l k£^Scale'l6 o£?£dv' ilT ^®^?bed the maxinuim of Revised 
17 or 18, respSt'4lv w t /.t " ■ " tr^oght to Revised National Pay Scale 
in which hr?Setes dn e£ f day of December., of the vear
maximum as counts for- incren-^Vmvl^. ' aforementioned
that there is no adverse rati v£' ? Fv ’condition 
of reaching of maximum iintn i • 1- onhdential Reports from the vearIf this ci^diti^i^ V inclusive),
earned in suSon ioF ' IF- ‘ 'If
enti^ and liis move over to th - rcrt'hiof' -“f'f y-'idipat pny a-ilvcrse 
take effect frm the 1st ■ / -!' j'v r National Pay Scale sluill
which the last such rey-ort' is c f°dotyiiig the one for

shall be‘altd7i

I
I ;--•
' I

/

idlowecim

civil’serVant£TaiI<?vedm^^r£'' * ^ ^ scale.- - hen a
Scale under rule 8 or IR nn ' £''' ivi>
-ale shall be Hxed at a sta| li,. <' VSeTs paJlITSS'io^^Sl"

10.^ R«atioaofpayonpromn:H:m,-.-.(i) S,i ject to the provision s ofrulc 1;-. 

Na ionise post, the initm! pay in the Rev cad
j /

If./•
Dost ii£R£!R^rKi^tF''ii 1' prometed (Vom a lower post to a liigl)C|
u!?nffnim^wS*T^‘‘ ^ after coniplstioii of Ife

lePcth of service n nenbed for the relevam grade, his pay in

.V

/

'L- ■



Govc! rnrtTieni of PciW&tan 
Rnance Divisioji' 

(Regu%i-ioii-sWingj;

«■■■ W

I

^0 R. ;ii{30)R-2/SPlO - / / pi Islamabad, Maven'ijsi', ROT?-.
QgriCl;..M.giVi.Q:RA!NiDUJv^

iubjaco PRqMOTIOM WITHIIW THE-SAf^iP CrA'i;F

«ndorbi3«-tod ^^L directed to say tfet vfdij DivIsl-QrVs O.M..

17-a:.-i99y, it invcrvaiia. dedefed w a.|!oWj(!t©xT:ft;agej#equ^!|) to 

_ ^sy in the cases where « GoveriHnentServaot already drawktg pay m a pay scale by virtue of selection 

3radd;, or, othersvise holding a lower post the pay scale Is promoted to .i higher post faihag lu. tne

WO, F.2(S}fdf{l)/E0

on fixation of

>ar'ie Scale.
•j

rne pay fixation procedure contained in paras (iii) -and (di) of the Anoexure 

an (Regulations.) idamabad u.o. No. AT,50/Po/Re^,i/i4-/C/a7-KW dw.i
ro tiie

Uiditor Genera! of Pakist x! Rd'OG-
i.9;rB provides as under:-

iii) "Ihe Wofi-unal pay scales hov.^ever, provide a imtform shd simple fomtuhi lof fixation of 

puy i.e, on i:iroii'iotinu tiom ri lavcer post to a higher, post, wl’tsre Fixotioa under
normal rtdv's gives an increase of pay epusi to or iessdhsn one full fnciormeot of pay 

scale of the higher posi, pay will be M by altowiPs: the tenesfits of one prei‘n:ac.i,i:r&
incrernerit in the pay scale of the hlgfier post/'
X X X>. X X X. '"s ;<
)■: X X X X )( X X • )C XA.','ii)- 'dvs such, in the six.usi'ioiis under dfsctissidn for the ptirpqae or fhation of p^^y. tlm civii 

would be treated having been prpi^bfed vo the post carrying the 

same pay scale and their pay fixed according to the forPhr^scyssed in (iii) ah

sorvariis concerned

oveA

! The above said benefit of premature i 

•irie Auditor Genoioi of ihikotan 

,.hal!cngyci by the affectees in

intreniorit wifhin the .synuiiiliite was wifhdrswn abiniho
latter N-o, .164/R-Vl4C/a7xw/2.S7 041$ 20-00-.1296, vtmich was

the Court of lavr. 'ffyA Sypi^emti Court of Pabistan Islamabad fXissed c
toumsht-ti^ceci 22-01-2001 in Civil appeah^NoAi^S^l io .-i

rm Mr. Saeed Aiimad and

ih Appeals No. 20(l) ly
common jutigment dated 10-05.1997 passed by the hST ullj '

9(1) ot 1997, as under:-
#

‘Aveallow the aippeaia by staWihf.bsi.de4hh i

Xhers rigaintt a

iWbucnetiC)atfgmemt-dBt^^ptcB-|997 holding rhaf
f PVl^i .<-1 f- .S,r-wvn

,J5"8



a
!"(2r

ier5 01 the hoiiorahis Stiprsme Covn o, v 

jpellanls.
eKiotts^ hiH'c airo:jdy bac!^ itnuiea'Gi^t^il

f , .

L
H

of "he juugojont Of the Suprerrte Courj or ookisioo rn M'

2Sf^ it hae ijOOia decidecl th^'t beoefii of jutigmoot cf vha ^^yp^cn:)c Cou.'C of

"jciil

bove may bii OKt.end'td'all other simiter C^ses la th© oortaltlgslbig #rnpfevi?as-- 

oiodificatJon of finance bfivi^fo-vs O.IV-. soferm V0 ac paie-’l abov*,. If Pas ?>av?n 

premetuie inclement tn the pay scsio <n fhe higher post In fixation <n pay on

same scales -
f-

1

(IftaHAp'AHMfD}if
Secbon Officer (K^2

fr5eiBliSlS.CHi

■*=si)
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Endst: No. & Date Even

Copy for information is forwarded to>

All the Section Officers / Budget Officers in Finance Department, Khyber 
Pakhtunkhwa, Peshawar,
The Private Secretary to Senior Minister for Finance, Khyber Pakhtunkhwa, 
The Private Secretary to Secretary / P.As to Special Secretary / Additional 
Secretaries / Deputy Secretaries in Finance Deptt:

1.

2,
3.

Section Officer (SR-1)

SnvcQ in f’Disk-D) OiTicc Work - KotificiUiOft Foldcv


