27.09.2022 Appellant in person present. Arguments on office objection

heard.

Appellant has clarified objections (1 & 2) raised by the office

of Registrar and requested for adjournment to further prepare the

brief. Adjourned. To come up for preliminary heeripg on 09.11.2022

before S.B.
(Mian Muhammniad)
R Member (E)
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. Respected sir,

It is submitted that the present appeal has been filed by the appéllant
which was returned to him with office objection no. 1to 3 (Flag-A). Today i.e. on
18.08.2022 he re-filed the appeal without removing objection no. 1 & 2 on the
grounds mentioned in PUCJFIag-B).

N i

Now the appeal is submitted to your honors under rule-7(c) of Khyber
Pakhtunkhwa Service Tribunal rules 1974 for appropriate ordef please.

w\,\m le) Loweal 5
%J\g\ﬂ'"’” ‘Mj\;\.‘qy ,4-:1) 2‘Zf 1)77?
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@5, The appeal of Syed Shahinshah Dy. Director LG&RDD received today i.e. on 11.08.2022 -
is incomplete on the following score which is returned to the appellant for completion and

resubmission within 15 days.

@ Address of respondent no.2 is incomplete which may be completed according to the
Khyber Pakhtunkhwa Service Tribunal rules 1974.
Necessary parties be made in the heading of appeal.
3- Appeal has not been flagged/marked with annexures marks.

No.m_%z{@-g /S.T,

Dt _{_’1{5_/2022 \@ ‘

REGISTRAR
SERVICE TRIBUNAL
KHYBER PAKHTUNKHWA
‘ / PESHAWAR.
Syed Shahinshah appellant. '

D rabvus "% Qm‘?«w VR Y Wed U‘””{)\Ub&

€ MU Poler e Dave Cowge q%;admi,
”‘*\L? A BVt g ek b
\ﬂ '\'\\:M\}km U \5’( ‘(\‘\v\w\ U,\b Cg«d&ﬁ)
9 %%N\iw\w:v\ A 19 ok b e o ol
e oy,
DO ke

Wy, oy " ﬁr\a“ﬁlr%\* L Csnle
Thaele et {,Sy hoa Q@M&?\WL‘



i

/

iy

BEFORE THE HOUNORABLE SERVICE TRIBUNAL

- KHYBER PAKHTUNKHVV/-\ PESHAWAR

SerVIce Appeal No. / A @2’//2022

' Syed Shahmshah (Deputy Director Finance) cevenn.Appellant .
Versus. |
Government of Pakistan & Others... veven.......Respondents.
INDE X
S.NO. | DESCRIPTION OF DOCUMENTS ANNUEXURE PAGES
1. Service Appeal o I o 7
T 2. Affidavit R g
3. Copy of Service Record of the A 9
Appellant
"4 Copyof Circular dated 21.022014 B 10
5. Copy of representation C S 1116
6.  Copy of statement D 17
7. Copy of the pay scale Of2017 . E 3'18 20"~
8.. - Copyof pay revision rules, 1987 F | 121 24‘ .
9. finance division memorandum 201 2 G i 25—27‘
Peshawar. | |

Dated:- 05/08/2022. , APPELLANT IN PERSON
_ . WX

SHAH
Deputy Director (Finance and
Accounts) C/o Dlrectorate
. General, LG&RDD Plot No.20,
phase-V Hayatabad Peshawar..

N S




BEFORE THE HONORABLE SERVICE TRIBUNAL, KHYBER
PAKHTUNKHWA PESHAWAR

| / B
Service Appeal No’ \33 Z'/'/"2'022

SYED SHAHINSHAH,

Deputy Director (Finance and Accounts)
C/o Directorate General, LG&RDD

Plot No 20, Phase-V Hayatabad Peshawar
CNIC # 17301-9406669-3

Cell No. 0333-9006361 |
o cesesesesAppellant
VER S Us

1. Government of Pakistan through its Secretary, Finance

Division Public Secretariat Block Q, Constitutional

Avenue, Islamabad; Pakistan. ,

2. Controller General of Pakistan, Federal Government,
Islamabad. |

3. Accountant General of Khyber Pakhtunkhwa, Federal
Government, Fort Road, Cantt Peshawar (KP)

4. Account Ofﬁéer (Payroll-V) Office of the Accountant
General of Khyber Pakhtunkhwa, Federal Government,
Fort Road, Cantt Peshawar (KP) |

5. Auditor (Payroll-V) for Local Government and Rural
Development Department, KP, Office of the Accountant
General of Khyber Pakhtunkhwa, Federal Governr‘nerit,
Fort Road, Cantt Peshawar (KP)

weeeseses Respondents

©
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SERVICE APPEAL UNDER SECTION 4 OF

KHYBER PAKHTUNKHWA SERVICE TRIBUNAL

ACT 1974, FOR NOT FOLLOWING AND

INCREMENTING OF THE PROVINCIAL

GOVERNMENT KHYBER PAKHTUNKHWA

DECISION VIDE LETTER NO FD (SOSR-1)2-

123/2014 DATED 21.02.2014 FOR THE GRANT

OF PREMATURE INCREMENT ON PROMOTION

WITHIN THE SAME SCALE OF HIGHER POST

AND ANOTHER CARRYING THE SAME BASIC

PAY SCALE IN FIXATION OF PAY SCALES LE

ONE INCREMENT OF HIGHER SCALE IN BASIC.

- PAY SCALE BPS-17 AND THE NEXT STAGE AN

ANOTHER AS A PREMATURE INCREMENT WILL

BE ADMISSIBLE IN SUCH CASES OF

PROMOTION I.E ALL CASES OF PROMOTION.

THE NON ACTION OF THE RESPONDENTS MAY

'BE__DECLARED ILLEGAL, UNLAWFUL AND

AGAINST THE ARTICLE 25 ETC OF THE

'ISLAMIC REPUBLIC OF PAKISTAN 1973.

Praye;j in Appeal:

On acceptance of the instant Appeal, Declaring the acts

and conducts of the Respondents for not following. and



)

(®

incrementing of the_ Provincial Government KHYBER
Pakhtunkhwa Decision vide Letter No FD (SOSR-1)2-
123/2014 dated 21.02..20'14 | for the grant of prematurg
increment on promotion within the same scale of higher post
and another carrying the séme bésic pay scale in fixation of
pay scales i.e one increment of higher scale in basic pay -
scale BPS-17 and the next stage an another as a premature
increment will be admissible in such cases of promotion i.e
all cases of prombtion. The non-action of the respondents
may be declared illegal, unlawful and against the article 25
etc of the Isla.mic republic of Pakistan 1973 and to direct
the Respondents to fix the Pay according to decisioﬁ of the
mentioned circular w.e.f 01.01.2019 along with

consequential benefits accruing thereon.

Respectfully Sheweth:-

The Appellant humbly submits as under:-
1. That the Appellant is peaceful and law abiding citizen of
Pakistan and is entitled for all the rights guaranteed by the
Constitution of Islamic Republic-of Pakistan, 1973. |

2. That the Appellant joined the Workers Welfare Board, KP on
01.09.1991 after the departmental competitive Examination
and Interview. The Appellant joint the Civil Service in Local
Government Department on 06.05.1996 through proper
channel (NOC) via Public Service Commission KP."



0

That the Appellant was promoted from Basic Pay Scale
17 to Basic Pay Scale 18 on October 12th 2018. (Copies
of Service record of the Appellant is attached as

annexure A)

That the Finance Departmenf, circulated the decision
vide Letter No FD (SOSR-1)2-123/2014 dated .
21.02.2014. (Copy of Letter dated 21.02.2014 is

attached as annexure B)

That the Respondents did not fix the pay of the
Appellant in the light of self-explanatory letter
mentioned above. ‘The representations were made but
did not responhd and ignored. (Copies of

representations are attached as annexure C)

That the Respondents-did not acted on the decision of
the Provincial Government in the circular ibid, which
constrained the Appellant to file this Service Appeal in

the learned Service Tribunal on the following grounds:

GROUNDS:-

A)

B)

That the Appellant is peaceful and law abiding citizen of
Islamic Republic of Pakistan and is fully entitled to all
the basic and fundamental rights as enshrined in fhe
fundamental law of the state, interpreted and
guaranteed by the law of the land. |

That the Finance Department before the Circular dated
21.02.2014 held that one advance increment is
admissible to the Civil Servants at the time of their

promotion higher posts, who are already drawing pay in



C)

D)

&)

the basic pay scales of the higher post, this is the case

if selection post, mover and upgradation since 2002.

That now the Finance Department of Khyber
Pakhtunkhwa is further pleased vided circular No. FD
(SOSR-1) 2-123/2014 dated 21.02.2014 on the same
subject added the following instructions, reproduced as

under :-

“Now in pursuahce to the Government of Pakistan,
Finance Division Islamabad Office Mémorandﬁm No.
F. 11(30)R-2/2010-1150 dated 05 November, 2012
(Copy eﬁclosed), the competent authority is pleased
to allow on premature increnient scale in all pay
scales of the higher post in fixation of pay on
promotion within the same pay scale in all cases of
prdmotion to higher posts carrying tﬁe same basic
pay s;:ales, meaning thereby that one advance
incremeni: as next stage and another as a preméture
increment will be admissible in such céses of

promotion.

These order will be effective from the date of

its issuance”.

That the grant of two increment in regular promotion
one in the same scale of the higher post and another on
promotion was discussed thread bare ‘With the officer /
officials by the persons Kamran and AO Shahid Igbal of
Accountant General, Khyber Pakhtunkhwa in Payroll-V

Section but they were ignorant of this such legal facts
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and was also unwilling that it will open the cases of all
regular promotions which were examined and passed in

the illegal manner since 2014 and against the

instruction of the Provincial Government in the circular
ibid.

E) That the required basic pay fixation is attached in the

'comparative statement. (Copy of statement  is

attached as annexure D)

F) That the pay fixed oh promotion with advance

increment of BPS-18 i.e 2870 was Rs. 87,140/~ which
is adjusted with BPS-18 and then the regular
promotion increment of BPS-18 if granted the basic pay
will come Rs. 90010 /- which is the required and
prayed for basic pay, as on 01.01.2019.

G) That any other ground not raised here specifically may
graciously be allowed to be raised at the. time of

arguments.

PRAYER:-
It is, therefore, most humbly prayed that, On-

acceptance of the instant Appeal, Declaring the acts and

| conducts of the Respondents for not following and

incrementing of the Provincial Government KHYBER
Pakhtunkhwa Decision vide Letter No FD (SOSR-1)2-
123/2014 dated 21.02.2014 for the grant of premature
increment on promofion within the same scale of higher
post and another carrying the same basic pay scale in

fixation of pay scales i.e one increment of higher scale

&



in basic pay scale BPS-17 and the next étage an another

as a premature increment will be admissible in such
cases of promotion i.e all cases of promotion. The non-
action of the respondents may be declared illegal,

unlawful and against the article 25 etc of the Islamic

republic of Pakistan 1973 and to direct the

Respondents to fix the Pay according to decision of the

mentioned circular w.e.f 01.01.2019 aiong with

consequential benefits accruing thereon.
Any other relief, not specifically asked for may also
gfaciously be extended in favour of the Appellant in the

circumstances of the case.
“:Apmnmov'ﬁmgméow
s c\_

Dated: 05.08.2022
SYED SHAHINSHAH,

Deputy Director (Finance and Accounts)

C/o Directorate General, LG&RDD

Plot No 20, Phase-V Hayatabad Peshawar

CNIC # 17301-9406669-3
Cell No. 0333-9006361

CERTIFICATE:

&

It is certified that no such hke Appeal has earher been filed

before this Hon’ble Tribunal.

——¥ve

A



- and nothing ha§ heen dpncealed from this Hon’ble Court.

®

BEFORE THE HONORABLE SERVICE TRIBUNAL. KHYBER

PAKHTUNKHWA PESHAWAR
Service Appeal No /2022
SYED SHAHINSHAH..... teeecessstccnccccectnceccrccecenes Appellant ,
VERSUS
. Govt of Pakistan & others ....................... Respondents
AFFIDAVIT

-~

Accounts) C/o Directorate General, LG&RDD, Plot No 20, Phase-

V Hayatabad Peshawar, CNIC # 17301-9406669-3, Cell No.

0333-9006361, do hereby solemnly affirm and declare on
oath that the contents of the accompanying Service Appeal
are true and correct tq\the best of my knowledge and belief

I, SYED SHAHINSHAH, Deputy Director (Finance and
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. 8. ThePS to Secretary, LG,E

’ - .Q: 9-..‘. . .
Government of Khyber Pakhtunkhwa
_ Local Government, Elections and Rural Development Department

g

NOTIFICATION

KL

 met
B

Dated Peshawar, 12" October, 2018

No.SO(LG-1)2-128/2018.- The Competent Authority on- the recommendanons of Provmcmf
Selection Board has been pleased to promote Syed Shahinshah, Accounts Ofﬁcer (BPS-17)
to the post of Deputy Director (Finance and Accounts) BPS-18 in Directorate General, Local
G‘ovemment and Rural Development Department, Khyber Pakhtu.nkﬁwa Peshawar with

immediate effect.
‘ ‘

2. On his promoﬁ'on, the officer will remain on probation, in terms of Khyber

Pakhtunkhwa Civil Servants (Appointment, Promotion & Transfer) Rules, 1989.

3. ‘ Consequent upon his promotio 0 n, Syed Shahinshah is posted against the
vacant post of Deimty Direct (Finance & Accoﬁnts) BPS-18 in Directorate General, Local
Government and Rural Development Department, Khyber Pakhtunkhwa, Peshawar witk
immediate effect. v '

SECRETARY TO GOVT.OF KHYBER
PAKHTUNKHWA, L.G,E&RDD

Fndst No. SO(LG-1)2-128/2018 Dated Pesh' 12" Qctober, 2018

"~ Copy is forwarded to:-- '

" 1.1 "The Secretary to Government of Khyber Pakhtunkhwa Estabhshment Departmem

2. The Accountant General, Khyber Pakhtunkhwa, Peshawar. .

* 3.] "The Director General, LG&RDD, Khyber Pakhtunkhvya, Peshawar.
41;All Assistant Directors, LG&RDD in Khyber Pakhtunkhwa.
5. iSyed Shahinshah, Accounts Officer,Directorate Genekral, LG&RDD KP, Hayatabad,

Peshawar

6.. "The Manager, Government Printing Press, Peshawar.
7.. ‘Personal file of the officer concerned.

c% ;
¥ 9. Office order file. Tg :
_ W@\) e CAJ ‘
' T . SECTION OFFICLR (ESTAB
? : oo Ph: # 091-9213224
_ N -



Endst: No. & Date Even

Copy for information is forwarded to:-

1. All the Section Officers / Budgéi ‘Ofﬁcers in Finance Department, Khyber
Pakhtunkhwa, Peshawar. :

2. The Private Secretary to Senior Minister for Finance, Khyber Pakhtunkhwa. . .
3. The Private Secretary to Secretary / P.As to Speciat Secretary / Additional S

Secretaries / Deputy Secretaries in Finance Deptt:
- % o
\{\ B), e

] ' Section Officer (SR-1)

Saved in (Disk-D) Office Work - Notification Folder




Date;_<2 — 218

LG&RDD g
GOVERNMENT OF KHYBER PAKHTUNKHWA
FINANCE DEPARTMENT
(REGULATION WING)

Diary N;?:_F(__‘:'L.L—_u___e- A\

{ NO.FD (SOSR-1) 21232014
Dated Peshawir the 21% February, 2014

All Administrative Secretaries to GoVt: of Khyber Pakhtunkhwa.
The Senior Member, Board of Revenue, Khyber Pakhtunkhwa.
The Secretary to Governor, Khyber:Eakhtunkhwa

The Principal Secretary to Chief Minister, Khyber Pakhtunkhwa.
The Secretary, Provincial Assembly, Khyber Pakhtunkhwa.

The Secretary Finance FATA, FATA Secretariat, Peshawar.

All Heads of Attached Departments in Khyber Pakhtunkhwa.

Ali Divisional Commissioners in Khyber Pakhtunkhwa.

All Political Agents / District & Sessicns Judges in Khyber Pakhtunkhwa
The Registrar, Peshawar High Court, Peshawar.

The Chairman, Public Service Comn)ission, Khyber Pakhtunkhwa.
The Chairman, Services Tribunal, Khyber Pakhtunkhwa.

13. The Accountant General, Khyber Pa\khtunkh\wa‘ Peshawar.

wENOOhON =

-
N=OS

Subjéct: GRANT OF PREMATURE lNCFiE-MENT ON PROMOTION
| WITHIN THE SAME SCALE.

-. Dear|Sir, ;:
| | am directed to refer to the subject noted above and to say that under
Rule| 10 (2) of the Khyber pakhtunkhwa Civil Services Pay Revision Rules — 1978, one
. advance increment is admissible to the Civil Servants;:at the time of their promotion to

high' r posts, who are already drawing pay in the basic pay scales of the higher post.

2. Now, in pursuance to the Governmeb’t of Pakistan, Finance Divisior,
|siarnabad Office Memorandum No.F.11(30)R-2/2010;,?|150 dated 5" November, 2012
. (copy enclosed), the competent authority is pleased to aliow one premature increment
" in tHe pay scales of the higher post in fixation of pay on promotion within the same pay
scale in all cases of promotion to higher posts carrying the same basic pay scales,
meaning thereby that one advance increment as next stage and another as 2 premature

' ' incr'ement will be admissible in such cases of promotion:

3. These orders will be effective from the &_ate of its issuance.

Yours faithfully,

N U C
W * (RAZAULLAH KHAN)

Addl: Secretary (Regulation)

“Endst: No .ED (SOSR-1) 2123 /2014 Dated 21% Feb, 2014

Copy for information & necessary action:to the:-

The Director, Treasuries & Accounts, Khyber Pakhtunkhwa. *
All the District Comptroller of Accounts in Khyber Pakhtunkhwa.
The Director, Local Fund Audit, Khyber Pakhiunkhwa, Peshawar:
The Director, FMIU, Finance Department.

The Treasury Officer, Peshawar. 0"

The Secretary, Board of Revenue, Khyber Pakhtunkhwa. _
All the District & Agency Accounts Officers in:Khyber Pakhtunkhwa / FATA.
All the Section Officers / Budget Officers in Einance Department, Khyber
pakhtunkhwa, Peshawar. o

9. The Private Secretary to Senior Minister for Finance, Khyber Pakhtunkhwa.
10. The Private Secretary to Secretary / P.As to.Special Secretary, Additional

Secretaries / Deputy Secretaries in Finance Department.
(\/\/\ ~ {MASOOD KHAN)
K- A

: Deputy Secretary (Reg-l)
AT H-B0ik B-L

+

N R WS

I
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Endst: No. & Date Even

Copy for information is forwarded to:-

1. Ali the Section Officers / Budget Officers in Finance Department, Khyber
Pakhtunkhwa, Peshawar. . - _

2. The Private Secretary to Senior Minister for Finance, Khyber Pakhtinkhwa.

3. The Private Secretary to Secretary / P.As to Special Secretary / Additional

Secretaries / Deputy Secretaries in Finance Deptt:

K ' Section Officer (S R-1)




DIRECTORATE GENERAL
LOCAL GOVT: & RURAL DEV. DEPARTMENT

C |
KHYBER PAKHTUNKHWA

No. DD (F&A)/ Budget /LG RDD/2018-19 /[7 @\O
Dated Peshawar, 05 October, 2020

Assistant Director (Admin-HR)
LG E&RDD, Phase, 5 Hayatabad,
Khyber Pakhtunkhwa.

- Subject: GRANT OF PREMATURE INCREMENT ON PROMOTION WITHIN
THE SAME SCALE.

) Réfer to,the subject noted above and to inform that accbrding to the
circular no. FD (SOCR-1) /2-123/2014 dated, 21.02.2014 and to state that
one premature ;ncrement on promotion within the same scale of higher
post in fixation of pay i.e one advance increment as next stage and another
as premature. increment will be admissible in case of promotion. The
circular is attachde as Annexure ‘A”

It is to remind that when the Undersigned was promoted and then
one advance increment was granted w.ef 02.12.2019. The promotion
Notification is attached as Annexure “B”

It is neceséary‘ t(') approach in proper way & format to the office of
Accountant General, KP (pay roll 5) to coﬁect the wrong pay fixation and
re-fix the du€ *and correct pay fixation w.ef 02122019 with all

consequential and back benefits.

|
I

LG&RDD

Mamgmﬂms\i

Copy forwarded for Information to:-

| 1.Director General LG&RDD, Khyber Pakhtunkhwa, Hayatabad, Peshawar
~ 2. Office copy N

Deputy Director (Finance /Accounts)
LG&RDD
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ﬁ 'MOST IMMEDIATE/REMINDER

GOVERNMENT OF KHYBER PAKHTUNKHWA
LOCAL GOVERNMENT, ELECTION; S & RURAL
DEVELOPMENT DEPARTMENT

~ No.SOG/LG/7-1/Misc:/2020 1 _
Dated Peshawar the 09" November, 2020 |~ CL—)?DL\

fo - oo X213

' NG,

The Secretary to Govt. Of Khyber Pakhtunkhwa, QATED _!_;:_‘JL_LZ_‘S,}_"Q
_;lgéjhr;cv%[?eporfmenf, o LA ity ERNMENT

Subject: GRANT OF PREMATURE INCREMENT ON PROMOTION WITHIN THE SAME SACLE.

Dear Sir,

-1 am directed to refer to the subject noted above and to enclose
herewith a copy of Directorate General, Local Government & Rural Development,
Khyber Pakhtunkhwa letter No. DG(LG)/3-14/Budget/2020-21/17149 dated

23/10/2020 (alongwith its enclosure) for necessary action.

| am further directed to request that advice with regard to application
of Syed Shahinshah, D y Director (F&A), LG&RD for grant of premature
increment on promotion within the same scale may be furnished to this

Department for further processing, please.

Yours faithfGly

Encl: As above

SECTION OFFICER (GENERAL)

Copy forwarded to:

Ve 1. The Director General, LG&RD w/r to his letter quoted above.

-

-~

2. PS to Secretary, LG,E&RD Department.

//‘{hﬂ‘j,‘}
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GOVERNMENT OF KHYBER PAKHTUNKHWQ
FINANCE DEPARTMENT

Q Finance Department Civil Secretariat Peshawar @ http://www.finance.gkp.pk faceboo}(.com/GoKPFD W twitter.com/GoKPFD

NO. FD(SOSR-1)2-123/2021
Dated Peshawar the: 09-11-2021

To

,,é’ The Secretary to Govt: of Khyber Pakhtunkhwa,
%@’ Local Govt:, Elections & Rural Development Department

[
Subject: - GRANT OF PREMATURE INCREMENT ON PROMOTION WITHIN THE SAME SCALE

Dear Sir,

| am directed to refer to your Department letter No. SOG/LG/7-
1/Misc:/2020 dated 09-11-2021 on the above notéd subject and to state that the
case may be decided in light of.Government of Pakistan, Finance Division,
Islamabad office Memorandum No. F.11 (30) R-2010-1150 dated 05-11-2012
(copy enclosed). '

" Yours faithfully,

A ,
SECTION OFFICER (SR-1)

MO



http://www.finance.gkp.pk
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DIRECTORATE E GENERAL \\
LOCAL GOVERNMENT & RURAL DEVELOPMENT DEPARTMENT

GOVERNMENT OF KHYBER PAKHTUNKHWA

, No. DD (F&A)/Budget/LG RDD/zozz-z?/ 29852 -3¢
y : Dated Peshawar the 7" July, 2022 4

1. The Secretary to Government of Pakistan,
Finance Division Publi¢ Secretariat Block Q, Constitutional Avenue,
Islamabad, Pakistan

2. Controller General of Pakistan, Federal Government, Islamabad

3. Accountant General of Khyber Pakhtunkhwa, Federal Government, Fort
Road, Cantt Peshawar (KP)

4. Account Officer (Payroll-V), Office of the Accountant General of Khyber
Pakhtunkhwa, Federal Government, Fort Road, Cantt Peshawar (KP)
5-Auditor (Payroll-V) for Local Government and Rural Development
Department, KP, Office of the Accountant General of Khyber

Pakhtunkhwa, Federal Government, Fort Road, Cantt Peshawar (KP)

Subject: GRANT OF PREMATURE INCREMENT ON PROMOTION WITHIN THE
SAME SCALE. .

Kindly refer to the subject and in pursuance of the Government of
“Pakistan, Finance Division, Islamabad, office memorandum No.F.11(30)R-2/2010-1150
dated 05/11/2012. It is brought in your notice that the Finance Division, Government of
Pakistan (Regulation Wing) vided Circular No. F. 11(30)R-2/2010-1150 dated 5"
November, 2012 with reference to the judgment of the Honorable Supreme Court of
Pakistan in a Civil Appeal 1371-1392 of 1997 dated 2/01/2001 Title Mr. Saeed Ahmad
and other against the Government of Pakistan decided the issue of the grant of
premature increment of promotion within the same scale.

The Finance Department Government of Khyber Pakhtunkhwa is further
pleased vided circular No.FD (SOSR-1) 2-123/2014 dated 21/02/2014 on the same
subject added the following instructions, reproduced as under:-

“Now, in pursuance to the Government of Pakistan, Finance Division, Islamabad
Office Memorandum No. F.1 1(30)R-2/2010-1150 dated 05" November, 2012 (copy
enclosed), the competent authority is please to allow on premature increment
scale in all pay scales of the higher post in fixation of pay on promotion within
the same pay scale in all cases of promotion to higher posts carrying thee same
basic pay scales, meaning thereby that one advance increment as next stage and
another as a premature increment will be admissible in such cases of promotion.

These order will be effectivp from the date of its issuance.”

The grant of two increment in regular promotion one in the same scale of
the higher post and another on promotion was discussed thread bare with the
officers/officials of Accountant General, Khyber Pakhtunkhwa in Payroll-V Section but
they were ignorant of this such legal facts and was also unwilling that it will open the
cases of all regular promotions which were examined and passed in the ilegal manner
since 2014 and against the instruction of the Provincial Government in the circular ibid.

(SYED SHAHlNM \/\-&’

Deputy Director
Finance and Accounts

L
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DIRECTORATE GENERAL
LOCAL GOVT: & RURAL DEV. DEPAYS 5.
* KHYBER PAKHTUNKH ‘A
No. DG/LG /Budget 2018-19
Dated Peshawar 15" March, 2021

SELF-CONTAIN NOTE FOR

Subject: GRANT OF PREMATURE INCREMENT ON PROMOTION WITH THE
SAME SCALE .

1. This self-contained case / brief on the subject in respect of pay fixation upon
promotion of Syed Shahinshah : Deputy Director (F/A), BS-18 is given as with -
following terms &phrase as notified by the Government of KP vide notification
No. FD/SO (SR-1) 1-1'/ 2017 dated17% July, 2017 -Annexure -1

2. The table of calculation as sequence and consequence of the above notification is
attached as annexure-II.

3. The notification of promotion of the Deputy Director: Syed Shahinshah BS-18
w.e.f 12.12.2018 (F.N) is already available in the file along-with the monthly
salary statement s (Pay ships) for the month of November, December 2017 and
January 2018 and are attached as annexures III, IV, & V respectively.

4. The basic scale are that notified vide annexure ~I and running with twenty stages with
increment of Rs.2300/. in BPS-17

5. The personal pay is notified pay as per annexure-I and is allowed after the completion of
20 stages in BPS-17

6. The increment is Rs.2300/- in BPS-17 and falls or accrues on1® December, of each
calendar year. It is also notified as per annexure-I

7. The last stage 20"in BPS-17 caries the Personal pay with sum of Rs.4630/- vide
annexure-III & IV.

8. The personal Pay of Rs.4600/- is added with another increment in BPS-17 of Rs. 2300/-
as on 1* December, 2017 and come to Rs.6900/- as on-31% December, 2017 in Personal
Pay as reflected in Annexure-IV & V —Pay Slips -

9. Then upon promotion to BPS-18 as Deputy Director w.e.f 2" December, 2018 one
advance increment of Rs.2870/- in BPS-18 was granted in next stage and total sum of
running basic pay in BPS-18 comes as:

Rs 76360/ running basic pay in BPS-17
6900/-  personal Pay in BPS-17
83270 /- additions
2870/-  Increment in BPS-18 on promotion
86140/- with stage adjustment.

So 87140/- running pay in BPS-18

10. The monthly statement /pay slips showing the basic pay of Rs. 87140/- all addition and
stage adjustment. . ,

The self-contained brief through Annexure do not show any premature
increment on promotion with same scale, so case which was supposed to be"
sent to AG, is need to be sent to SO (G) of Local Government, KP

Min}mﬂcﬁ

Dt, General LG&DD, KP

. ———
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GOVERNMENT OF KHYBER PAKHTUNKHWA
LOCAL GOVERNMENT, ELECTIONS & RURAL
DEVELOPMENT DEPARTMENT

No. SOG/LG/3-13/DG, LG&RD/2022 6
Dated Peshawar the 29" March, 2022 3 ({ ?‘

To ' Ll 33:. — e
T ED LA, =
The Director General, ‘ %O OB 3‘09 9

Local Govt: & Rural Development, UG LOCAL COVERNMENT
Khyber Pakhtunkhwa, Peshawar.

Subject:- GRANT OF PREMATURE _INCREMENT OF PROMOTION WITHIN A
SAME SCALE

I am directed to refer to your letter No. DD(F&P)/Miscellaneous/2021-22/20026
dated 01/03/2022 on the subject noted above and to request that the case may be taken-up with
Accountant General, Khyber Pakhtunkhwa ‘at your level, in light of instructions issued by Finance
Department, Govt: of Khyber Pakhtunkhwa, pleasé. /y

g, —
SECTIONOFFICER (GENERAL)

Copy forwarded to: , /—7
PS to Secretary, LG, E&RD D | 7
Y, s epartment. 77 e

SECTION OFFICER (GENERAL)

TN
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THE RECORD COMPARATIVE STAGES OF BPS-17 AND BPS-18 OF THE SCALES OF 2017.
THE INCREMENT OF BPS-17 IS RS. 2300.0 AND BPS-18 IS.RS. 2870.0
Stages 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 - 16 17 18 19 20 1st 2na 3rd
Stages 1 2 3 4 5 6 7 8 9 10 ?1 12 13 14 1# 16 17 18 19 20 ; 204 3¢
Bi’s-la 41220 | 44090 | 46960 | 49830 | 52700 | 55570 | 58440 | 61310 | 64180 | 67050 | 69920 | 72790 | 75660 | 78530 §1400 84270 | 87140 | 90010 | 92880 | 95750 | 2870 | 5740 | 8610

A\ -"f’\\D\
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GOVERNMENT OF KHYBER PAKHTUNKHWA

FINANCE DEPARTMENT
(REGULATION WING)

NO. FDISO(SR-1) 1-1/2017
Dated Peshawar the: 17" July, 2017

To:

The Senlor Member, Board of Revenue, Khyber Pakhtunkhwa.

All Admiristrative Secretaries to Gout: of Khyber Pakhtunkhwa.
The Principle Secrelary to Govemor, Khyber Pakhtunkhwa

The Principle Secretary to,Chief Minister, Khyber Pakhfunkhwa.
The Secretary, Provincial Assembly, Khyber Pakhtunkhwa -
All'Heads of Attached Departments in Khyber Pakhtunkhwa.

All Deputy Commissioniers, In Khyber Pakhtunkhwa.

All-Political Agents / District & Sessions Judges in Khyber Pakhtunkhwa
The Registrar, Peshawar High Court, Peshawar.

The Chairman, Public-Service Commission, Khyber Pakhtunkhwa.
The Chalrman, Services Tribunal, Khyber Pakhtunkhwa.

SE
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Sl:lbject: REVISION OF BASIC PAY SCALES & ALLOWANCES OF CiVIL
' © SERVANTS OF THE PROVINCIAL GOVERNMENT {2017)

Dear Sir,

The Competent Authority-has been pleased to sanction the revision
of Basic Pay Scales & Allowances w.e.f 1* July, 2017 for the Civil Servants of
the Provincial Government, detailed in the following paragraphs:-

Part-l (Pay)
2 Revision of Basic Pay Scales:

~ The Basic Pay Scales - 2017 shall replace the Basic Pay Scales ~

L 2016 with -effect from 01-07-2017 as contained in the Annexure-l to this circular
letter. ‘ _ )

3. Fixation of Pay of the Existing Employees:- _
. The basic pay of an emp‘ldyee who was in service on 30-08-2017
shall be fixed in the Basic Pay Scale - 2017 on point to point basis
i.e. al the stage corresponding to that occupied by him / her above
the minimum of Basic Pay Scales - 2016; '
fi.  Incase of Personal Pay being drawn by an empioyee as part of his
/ her basic pay beyond the maximumn of his / her pay scale on 30-

N WV
NSNS e

=

A
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06-2017, he / she shall continue to draw such pay in the Basic Pay
Scales — 2017 at the revised rates.

4, Fixation of Pay on promotion:-

in cases of promotion from a lower to highier posts. /-scale before
introduction of these scales, the pay of the erhp‘\oy‘eés’ concerned in the revised
pay scale may be fixed and so enhanced that it would not be less than the pay
that would have been ‘admissible to him if his prorhotjon fothe highe‘r-post? scale
had taken place after the introduction of these scales.

5. Annual increment.-

[l L L

Annual increment shall continue to be admissible, subject to the
existing conditions, on 1% of December each year.

_ PART-Il (ALLOWANCES)
8. ~ Adhoc Retief Allowance - 2010:

Adhoc Ketet AlLEa v e ===

() The Adhoc Allowance 2010 @ 50% granted w.e.f 01-07-2010 vide
Finance Department's circular letter No.FD (PRC) 1-1/2010 dated
45-07-2010, shall cease to exist with effect from 01-07-2017;

{ii) For those who are in receipt of an allowance equal to 100% of the
basic pay in BPS-2008 as on 30-06-2011 and not in receipt of
Adhoc Allowance 2010 @ 50%, the existing amount of 100%
allowance (being drawn at frozen level) shall be reduced by 50%
w.e.f 01-07-2017. The remaining amount shall continue to be drawn
at reduced frozen level;

(iiiy For those who are in receipt of an allowance equal to 100% of basic
pay in BPS-2011 as on 30-06-2015 and not in receipt of Adhoc
Allowance 2010 @ 50%, the existing amount of 100% allowance
{being drawn at frozen level) shall be reduced w.e.f 01-07-2017 by
50% of the amount to be calculated at the level admissible on
30-06-2011. The remalning amount shall continue to be drawn at
reduced frozen level vide examples at Annex-Il.

- >
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" ANNEX TO FINANCE DEPARTMENT'S CIRCULAR LETTER
NQ.FD/SO(SR-1) 1-1/2017 DATED 177 JULY, 2017 '

Annex-l

Existing Basic Pay Scales - 2016 o Adjusted Basic Pay Scales -2017

BPS | MIN | INCR [ MAX |[STG[BPS| MIN [ INCR [ MAX

T 7640 | 240 | 14840 | 30 | 1 | 6130 | 290 77.830

57760 | 275 | 16040 | 30 | 2 | 9310 | 330 | 19.210

3 | 6040 | 325 | 17790 | 30 | 3 | 9610 | 390 | 21,310

2 [ 8280 | 370 | 19380 | 30 | 4 | 9,800 | 440 23,100

5 | 8500 | 420 | 21,190 30 | 5 | 10250 | 500 | 25260

v6 8-,'900‘ 470 23,000 30 6 | 10,620 560 - 27,420
7 6270 | 510 | 24520 | 30 | 7 | 10880 | 610 29,250
8 9540 | 560 26,340 | 30 | © 11,380 | 670 31480

55560 | 70 | 26160 | 30 | & | 11770 | 730 | 33670
70 | 10,180 | 670 | 30,280 | 30 | 10 7560 | 80 | 36160
11 | 10.510 770 32710 | 30 | 11 | 12570 | 880 | 38870
12 | 11,140 | 800 3570 30 | 12 | 13,320 | ©60 ; 42,120
13 | 11930 | 880 | 36330 | 30 | 13 | 14260 | 1,050 | 45760
T+ 95720 960 | 42920 [ 30 | 44 | 5180 | 1.170 | 50280

15 [ 13510 | 1,120 | 47410 | 30 | 15 6120 | 1330 | 56,020
18 15,880 | 1,280 {- 54,280‘ 30 16 1'8.916 1,520 64,510
77 T 35440 1,930 | 64040 | 20 | 7 | 30370 | 2,300 | 76,370 2

15 | 371890 | 2400 | 79,850 | 20 | 18 | 36,350 | 2,870 | 95,750 |
19 [ 40,370 | 2,660 | 100570 | 20 | 19 56310 | 3,050 | 120210 |
20 | 57,410 5,750 [ 100,010 | 14 | 20 | 68,080 | 4,510 | 132230 i
71 | 63,780 | 4.450 | 121,880 | 14 | 21 | 76,720 | 5000 | 146,720 l
2 G8.540 | 4,870 | 136,720 | 14 | 22 | 82,380 | 5870 | 164,560 |

. , :
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FINANCE DEP ARTMENT
NOTIFICATION.

. 2 st May, 1978, _
No. E. D. S. O. (PRC)/1-2-/77.~In exercise of the powets conferred

B by section 26 of the North-West Fronticr Province, Civil Servants Act, 1973,
the Governor.of the North-West Frontier Province is pleased to make the

fellowing rules namely :— -

- THE NORTH-WEST FRONTIER PROVINCE CIVIL SERVICES
- PAY REVISIOiv RULES, 1978 -

1. Short tltle, applicatmn atd comnwncement (1) These rules . :inay be
called the North West Frontier Provmce Civil Services Pay Revision Rules,

1978.

(2) They shall come into force at once and shall be deem=d to have
taken cflect on and from the Ist day of May, 1977.

(3) Except as pmvded in rule 4, these rules shall apply to all cml

servants holding posts specifis3 in the schedule.

2. Definitions.—In these rules, u1ﬂe3> there is anythmo repubnam in t‘xe

- subject or context,—

{a) “Annexure:” means an ancexure appended to these rules ;

(&) “ex:stmg cml servant” means a civil servant who was in service
on 30th April, 1977, and continued in service after that date ;

(¢) “existing pay™ means the pay, other than special pay, pzrsonal
pay, teaching pay or any other pay or allowance that an existing
civil servant would have drawn on 30th April, 1977,

() “existing pay scale” means the scale of pay to which a civnl servant
was entitled immedizately before the commg into force of these

rufes ;

(e) “Government” meaas the (iovezrnmcnt of the North-West Frontier
Province ; : :

(f) “*National Pay scale’’ means the scales of ‘pay prescribed under :—

(i) the North-West. Frontier Province (Non-Gazetted) le
Servnces, (National Scales of-Pay) Rules. 1972 ; :

ar

(if) the North-Wes' rronticr Province (Gazetted) Civil Services
(Nationa! Scale: o Pay ) Rules, 1974 ;

or

(7ii) the North-West Frontier Province (Non-Gazetted), Teaching
Slaff (National Scales of Pay) Rules, 1973 :

or

*(iv) the North-West Frontier Province (Gazetted) Tcachmg Staff
(National Scales of Pay) Rules, 1974 ;

(&) "Revised National Pay Scales” means the scales of pay as specified
in column 3 of Annexure “A" to these rules ; and

(h) “Schedule” means the schedule 'abpended to these rules
3. Applicability of the Revised National Pay Scales.—(1) A civil g

--appointed on or after 1st May, 1977, to a post specified in the Schedfile shall
-draw pay in the Revised Natioral Pav Scales.as shown agairist the post.
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. (2) Subject to the provisions of rule 4, an existing civil servants shali
- draw pay in the Revised National Pay Scales as shown against the post
held by him ; provided that an existing civil servant drawing pay in a National
Scale of Pay higher than a scale prescribed for the post by virtue of any of the
following rules, namely :—

(i) rule 10 and 11 of the North-West Frontier Province (Non-Gazetted)
Civil Services (National Scales of Pay) Rules, 1972 ;

(#7) rule 8 and 11 of the North-West Fronticr Province (Gazetted)
Civil Services (National Scales of Pay) Rules, 1974 ;

(i) rule o and 10  f the North-West Fronticr Province (Non-
Gazetted) Teaching Staff (National Scale s of Pay, Rules, 1973;

(i) rule 7 and 11 of the North-West Frontice Province (Gazetted)
Teaching Staff (National Siczles of Pay) Rules'; 1974;

shall draw pay in such Revised Natioaal Pay Scale as corresponds to that
higer National Pay Scale shown in Anncxure “A”, :

4. Option.—All existing civil servants who, under the Finance Depart-
ment’s Letter No. FD (SO). PRC/1-2/77, dated 16th May, 1977, had opted

to retain their existing scales of pay shall not be governed by these rules and _

the option exercised by them shall be deemed to have been exercised under
these rules. Such civil servants shall continuc to be governed by the rules/
orders, etc., which were applicable fo them immedialely before the coming
into force of these rules. '

5. Admissibility of compensatory allowance and other benef its.—(1) Com-
pensatory Allowances and other benefits sanctioned: in the Finance Depart-
ment’s Letter:No, FD'. (SO) PRC/1-2/77,, dated 16th” May, 1977, shall be
admissible only to those existing civil servants who draw pay in the Revised
National Pay Scales. -~ : .. - ' o :

" (2) An e)'(istiAng civil servant who 6-pls to retain the existing pay scale
shall continue to draw the dearness pay/allowances and the compensatory
allowances admissitle to him immediately before the coming into force of these
rules, S : : -

6. Fixation of pay in Revised National Pay Scales.—(1) The pay of all
existing civil servants who do not opt for the existing pay scales shall be
fixed in the Revised National Pay Scales with effe . from Ist May, 1977.

(2) The pay shall be fixed at a stage in the Revised National Pay Scales
which is equal to ‘or, if there is no such stage, at the stage next above the
aggregate of the following :(—

(7) the existing Pay ;
~(i7) the amount being recieved ns —

(@) dearness allowance sanctioned by Government vide Letter
No. FD (SR-I) 7-1/73, dated 27th September, 1973 ;

*\:\\v‘v . ‘ ‘
"\ (0) special dearness allowance, sanctioned by Government
B vide Letter No. FD (3R-I} 7-2/74, dated 25th June, 1974,
y\_-,r ‘v to be calculated on existing Jay as defined in cluase (c)

i ’ of rule 2;

(c) additional dearness allowance sanctioned by G overnment
vide Letter No. FD (SR-I1)/7-2/75, dated 16th April, 1975;
and . : : .
(iii) the amount determined at the rate of 107, of the total of (i) and
" and (i7) above : '

Provided that if the aggregate of (7), (ii) and (i) exceeds the maximum
of the relevant Revised National Pay Scale, the pay of a civil servants shall be
fixed at the maximum of the Revised National Pay Scale :

" Provided further that the pay- of the existing civil servents already
/ fixed in the Revised National Pay Scales nnder Letter No. FD (§3)PRC/1-2/77
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v/ . L
ilie scile of the higher post shall be Tixed at the stage'riext above his pay in the
scale of the lower post ; and - - ": . : .
T "(iii')‘ Where a lower and a higher pay scale have beeen prescribed for fhc'
- ame post, the pay on promotion {rom th-lower to the higher scale upto .~
 National Pay Scale 19 shall be fixed in the manner given in clause (1) above
- v (2)' If, by virtue of the benefit admissible under rule 8 , acivil servants
? ~ at the time of his promotion to-a_higher post is already drawing pay in the
\h&t Q‘\"’ { Revised National Pay Scale of the highet i .
f \M"h e A, { increment in that scale with effect from the date of promotion.
-— v“ g R . . . . )

(3)' If :a civil servant before ‘feach‘iné fhe maximum of a Revised Nation- .

b W . al Pay Scale is ; romoted to a higher pay'sc.al_e_betweep the 2nd June and the
. e W[ag . .. 30th November, )f_ a caleqda_r Yyear-and his initial pay ;n',tl.le -latqr scale is_f ixed
Yo ¥ e ~with reference to his pay in the former scale, he may,at his option, get his pay
Le ,,,ﬂp& Ce re-fixed in the higher scale with effect from the. Ist day of December of the
. year of his promotion with reference to-his presumptive pay on that date in "
t, Co>+5 -his pre promotion scale ;) provided that_hxs‘_promotiqn is not 'subject to the
alen -length of -service prescribed in;Annexure “B”. - .. T

Y F ! 11. Ad'ml:issibility of increﬁfeﬁté_ on,-.‘p‘ronwtion to. a post in Revised National
v k C) (-1 / ge - Pay Scale 18 “and above.—If a civil servant is appointcd, by promotion to a A
/ post-inRevised National Pay Scale 18 or above before he completes the length’

v war; IV}) . of service prescribed for the higher. p‘qstvin_Annexure_ “B’, he shall be entitled
e 6 gt ~to draw the pay ,— I _' AT |
dﬂ\d §—67 ' (i) at the minimum of the Revised National Pay Scale of the higher
: es the prescribed length of service

.- - post ti'l such time as he complet
and th > next incremet: shall accrue to-him on the first day of -

. December, following the completion of the, prescribed: length of

: . service or following "the completion of- at least six months' service
e : : in the scale, whichever is later, S «

(i) admissible to him from time to fime in the lower post held by him
immediately before his - promotion to the higher post, if that be
raore benefical to him till such time as he completes the prescribed
length of service when his pay shall be fixed in the manner prescrib- -

. ed in rule 10 and the next increment shali. -accrue to him in the
manacr prescribed inrule 7 S :

: '.‘the i—In .computing the length Qf..s.,cvrvice prescribed in Annexure “B’.

(@) half of the service rend ted in Revised National Pay Scale 16 or
Nationz! Pay Scale 16 .r'in the formar Class-11 and 1/4th of the
service rendered in Revised National Pay Scalc below Scale- 16
or the National Pay- ‘Scale below Scale 16 or_the former Nou-

- Gazetted service, if any, shall be added to the length of service in -
Revised National Pay- Scale 17, and above or National Pay Scals,

het post, he will be'allowed, one advance . . -

- 17:or above or in the former Class-1, as the case may be ; and ﬁ ." J

: -7 7. X)) the service rendered in the Federal Government or any other Pro-
| iy, o0 viccial Governmoat shall also be taken into account for the pur-
e e QQ%@S;.Q.& add in the manger specified in; clanse (q). ‘

I'. '-12-1;»4r5"b:95311~,1'1."§y:"_1f'a special piy was attached toapostin the existino
- n. ciway scale such spzcial pay shall, ualzss othae wise spacified.in the Schedule
-, beadmissible at the existing rates wita the Revised National Pay Scale till
** furtherorders. : S e R
© 13, Modification of existing rilles.'—:)\l'l;é}(ié't‘ing' Hnles fbr”"o.rder shle.zll:‘lm |
-deemed to have been modified to'the extent indicated inthese rules, . .bc
: 41..“’."-‘?:.’11"1”’.‘-‘-9@0“;':"-‘3“{ of these rules may, " for feasén_S*‘id' be recorded in
“witing,bg relaxed by Government:where the strict application thereof causes
- Mrdue hardship to alc_lv;l's_ery"alnt.“' Lo oo -

s

.- By order of the Governor, -

\ I S R MUZAFFAR MAHMOOD QURASH(
% _ C - “Secretary to‘Goverpment of N. W, E, ’P.
. Finance Department.

_ A S\ G
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4 dalted [6th May, 1977;.shalli be deemed 1> have T n s fixed I under thes
rules,

(3) The dearness vance, specia: dearncss allowance and additional
dcnmqss allowar.c refe; . - - In the preceding sub-rules shall not be
admissible to those who driaw pay in the Revised National Pay Scales.

(4) No specific orders for crossing of eficiency bar will be necessary if

by virtue of the formuly given in sub-rule (2), the pay of a civil servant is fixed
at a stage beyond the efficiency har, ' ' '

. (5) The pay of every civil servant covered by this rules shall e fixed

both in the scale of his substantive post and the scale of the post held by him

Jin a tcmporary/Oﬂiciating capacity or i ad hoe basis, or if already fixed
under Letter No, FD (SO) PR.Ty1°2/77, dated 16th May, 1977, shali be

deemed to have been fixed 11 1dar t1ese rilas,

7. Increments in the Revisec. Mational Pay Scales.—The' increments in the
Revised Nagional Pay Scales 1111 rall uie on 1st day of December, fo]lowing
the completion of at ‘Jeast six months service at 3 stage in the relevant Revised
National Pay Scale.

8. Adn:issiﬁility of next higher Revised National Pay Scale—(1) A civil
servant holding ¢ _»W%Fﬁéﬂlmicmal Pay Scales | to 15, who has

reached the maximum of 3 R viseed National Pay” Scale shall bs allowed the
next higher Revised Nationai I v Scale vt eilect from the Ist day of Dace-
mbe-, of tha year in which he .- L1aietes ane year of sucl: service at the said
maximum as counts for Inerer it under these rules, subject (o the condition
that there is no adverse en.ry in the Annual Confidential Renorts of the
civil servant in Revised Natior o Pay Scaled to 15 for the last four years, .
If this condition is not folfillac, o sha * it at the said maximum till he has
carned in succession fu; Anngs Coniic . atial Reports without any adverse
entry-and his move over (o (™o next higle: Revissd Nasional Pay Szale shall
ta'k.e effect from the 1st day ¢’ Dicember of the year, following the yeur for
which the ear11s*il§~_f9_‘:!_1“_t_]‘1___§95:__zl.;;n_@.g_ f confidential Teport, et
) (2) (ay A civil servas, 3.0 has reached the maxim}lm of Revised
|- National Pay Scale 16 or |7 ghisll be breught to Revised National Pay Scale
17 cr 18, respectively, with eff ¢t from th> Ist day of December, of the vear
in which he completes tiwee - ¢ of Lyuch service at the aforementisned
maximum as counts for merenient undar these rules subject to the condition
that ther? is no adverse entry it ) ¢ Annia Confidential teports from the year
of reaching of maximum upto i vaar o moving over(bath vears inclusive).
7 this condition is not fulfill ©te shall wait at the maximam il Le fias
earned in succession four any iy condi-ntial reports without pay aidverse
entry and his move over to ti ¢ ext higher Revised National Pay Szale shall
take cffect frm the Ist . ; -7 weewber, f the year, following  the one for
-which the last such report is carned, :

(0} A civil servant holzing post 11 Revised Nation al Pay Scale 16
shall be allowed to move over oaly to Rav.sad National Pay Scale 17 and the
one holding post in Revised N ianat Pay Scale 17 shall bz allowed to move

over only to the Revised Natioy - ! Pay Sinde 18,

Y. Fixation of Pay on transf:: {-om a fower scale to a higher scale.- - .";-hg{l 4
civil servant is allowed to draw 1y in che npext higher Revised Nauonal iay
‘Scale under rule 8 or hjs post hiving bean upgraded, his pay in the higher
scale shall be fixed at a stage ne ¢ ztove h s pay in the lower scale, -

10.  Fixation of pay 01 prom doiee={1) £ jact to the pro visionsolrale i

i ‘, \"’ P (') Where a civil servan : proww ied from a lower to a higher post
. ,\ \IN O ifi Revised National Pay “ca’z:2 1 19 whe e the stage in'the Revised Natjonai-
) &.Nl . . PayScale of the higher post, n< slove s pay of the civil servant conc«:rn_;z«;!
\\) E /¢ in the pay scale of the lower Poft uves & ray increase equal to or less thar a
4 / full increment of the pay scale of (1. aigle; post, the initial pay in the Revic. 4

National Pay Scale of the highz " i shall be fixed after allowing a premacure:
increment in the Revised Nation :+ Pay Sede of the higher post ;

(i) Where a civil servav 1 promeied from a lower poslt toa hl‘gu,..l
post in Revised National Pay '«iie 20 and above after compietion of the
the minimum length of service noierited for the relevant grade, his pay in

e e e



a B Govarnment of Pakisten
s ‘S/ Finance Division @

{Regulations Wing, !

A0 F L LAOIR-2,2010 . [/ {"} ' - 1vl:~3mahna, 5; e\luvt_n nev, 2002,
QFFIGE uﬁ[’NC}NANDUM

sUBjact:- ' GRANT OF PREMATLUIRE § f’"("Pl"f’VIF’T‘!T“"‘T‘I‘r"n(')rwlf“k M WHTHIN T r{F SANIE SEALE.

The undersigned is direcied o si v that vide finance Divistor's O.M. No, B8 Ha- {180

- iy
fated 17-20-1991, it was, inter-alia, decided 1o allmvg‘:em ﬂta{,@umua! 1oy m‘ue:-*%n@*emwu on mmmn of

——,

-

i sy nmwrwxe a Govarnmant Servant aiready drawhng pay in & pay scaie by virtue of selection
| irede, o, othenwise holding a lower POSt in the pay scale i promuted 1o 4 highrer post falhng i1 ths
SOIYIE SC 31,
; ime pay tstion peocedure contained in paras (i) and (vil) of the fnnexure @ the
| waditor General of Pakistan {Reulations) flamabad wo. No, A G/93/Reg. 1/14/C/E87- KW duunl 26-05.
SR Droviddes s under
i) “The National pay scates however, provide @ untfora ghd sitnple formuia for fisaucn of
piyy e on promotion from s Jower POSE 1C & mpher pc:ncrx,, where the Axalion under
narmal rules gives an increase of puy 2hual to or fesy, tjhan o full increment of pay
seale of the highar post, nay wil be fixed by a,ikm-’mg:ghe henefits of oae premature

brereenent in the pay seala of the highar post.”

X P X ) X X X % R X "
X e A X X K X (f - X X ®
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Endst: No. & Date Even

Copy for information is forwarded to:-

1. All the Section Officers / Budget Officers in Finance Department, Khyber

Pakhtunkhwa, Peshawar. . :
2. The Private Secretary to Senior Minister for Finance, Khyber Pakhtunkhwa.
3.

The Private Secretary to Secretary / P.As to Special Secretary { Additional
Secretaries / Deputy Secretaries in'Finance Deptt:
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