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AFFIDAVIT

I, Ihsan Ullah Khan, Litigation Officer, Higher Education Department do 

hereby declare and affirm on oath that the contents of “Parawise Comments” 

are correct to the best of my knowledge and belief and that nothing has been

concealed from this Honourable Court.

DeponentIdentified by:
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BEFORE THE HONOURABLE KHYBER PAKHTUNKHWA SERVICE TRlBXnJAL.
PESHAWAR,

Service Appeal # 868/2022 
Muhammad Karim............... Appellant

■i- Versus
Govt, of Khyber Pakhtunkhwa
Through Chief Secretary, Govt; of Khyber Pakhtunkhwa &
others.................................................................................................

/
SUBJECT:- PARAWISE COMMENTS ON BEHALF OF RESPONDENTS NO. 1^5

Respondents

PREIJMINARY OBJECTIONS: -

Respectfully Sheweth: -

That, the Apellant has got no locus standi/cause of action, to file the instant 
petition!
That, the Appellant has not come to the Tribunal with clean hands and 
trying to conceal material facts.
That the present is barred by Law and limitation.
That the Appellant is estopped by his own conduct to file the present 
petition.-
That the appeal is bend for .misjoinder and non-joinder of necessary parties.

1.

2.

3.
4.

5.

Facts: -

Pertains to record.
Correct to the extent that the promotion case of the petitioner was placed 
before the Provincial Selection Board (PSB) in its meeting held on 
24.03.2017 but the Board recommended to defer his case for promotion to 
BPS-20 due to pending inquiry and weak service record. (Annex-A)
Correct to the extent that the case of the petitioner was again deferred by 
the Provincial Selection Board that an inquiry was pending against him and 
his service record was also weak as his efficiency index was 45.47 which is 
below the required threshold. (Annex-B) The required threshold for BPS-20 
is 70. .

Correct to the extent that the petitioner was deferred for Si'd time due to 
same reason i.c. pending inquiry and weak service record. (Annex-C)

Correct.
Correct to the extent that the case of the petitioner was again placed before 
the Provincial Selection Board in its meeting held on 17.09.2018 as the 
Board was informed that an inquiry was pending against him. At the time of 
meeting of Provincial Selection Board, the disciplinary proceedings were not 
finalized and lastly a minor penalty "censure” was imposed upon the 
petitioner vide notification dated 03.10.2018. (Annex-D)

Correct to the extent that Provincial Selection Board in its meeting held on 
26.12.2018, deferred the promotion of the petitioner as his efficiency index 
was 48.17 which is below the required threshold. (Annex-E)

Correct to the extent that the Provincial Selection Board in its meeting held 
on 19.04.2019, deferred the promotion of the petitioner due to his weak 
service record as his efficiency index was 48.05 below the . required

1-
2-

3-

4-

5-
6-

7-

8-



1
threshold. (Annex-F) The Board recommended to watch the performance of 
the petitioner. (Annex-G)<
Correct to the extent that the Provincial Selection Board in its meeting held 

23.09.2019 superseded the petitioner due to his weak service record as 
his efficiency index was 48.05 below the required threshold and the Board 
desired to further watch the performance of the petitioner (Annex-H). 
Moreover, as per ESTA Code, if a civil servant is superseded he shall not be 
considered for promotion until he earns one year PER for the ensuing one 
full year. (Annex-I)
Correct to the extent that the petitioner has been exonerated from minor 
penalty of censure vide notification dated 07.05.2020 in light of Service 
Tribunal decision but as far as the Supersession is concerned, it is the 
domain of the Provincial Selection Board.

9-
on

10-

Correct to the extent that the appellant filed Writ Petition No. 2670/2020.11-
Wherein he prayed that;

Declare the PSB decision dated: 23-09-2019 and order dated: 07-05-
2020 to the extent of maintaining supersession as illegal, unlawful, 
discriminatory, without any justification, as the petitioner's PER was 
expunged & Censure was converted into Exoneration by the Tribunal and 
authority and there exists no reason to deny the promotion to BPS-20 to 
the petitioner from his due date 2017.
Direct the respondent to consider the petitioner for promotion to BPS- 
20 w.e.f 2017 with all back and consequential service benefits.
Any other remedy deems appropriate that may also be awarded in favour 
of petitioner.

and the same was decided vide judgment dated: 03-11-2021 (Annex-J) 
operating part of the judgment is read as under;
“Notification dated: 07-05-2020 issued by the Secretary, Higher Education Department, 
Peshawar to the extent, whereloy. Petitioner's request for conversion of his supersession into 
the deferment was declined, is not sustainable. He shall deemed deferred for promotion at 
the relevant time. Accordingly, we allow and dispose of this Writ Petition with the direction 
to the respondents to place the case of the petitioner for promotion to the post of Professor 
(BPS-20) in the forthcoming meeting of "the PSB" and to consider his case for promotion 
strictly in accordance with law.”

12- Correct to the extent that the appellant was promoted to BPS-20 vide 
Notification dated: 18-01-2022. with immediate effect as per policy. As far as 
his review petition regarding antedate promotion is considered, the same has 
been regretted by the competent authority vide letter dated: 02-08-2022 
(Annex-K) as it does not cover under para VI of promotion policy 2009. 
(Annex-L)^

Grounds; -

A) Incorrect. As already explained in para 12 of facts.
Already explained in preceding paras of Facts.
Incorrect. As Already explained in preceding paras of facts. His Seniority has 
been fixed with his batchmates as evident from letter dated: 02-08-2022
(attached as Annex-K)

B)
C)

T



^ H z
w D. Each and every case has its own facts and grounds which needs to be decided on merit.' 

The petitioner is trying to mislead the Hon’ble court. The petitioner was deferred due to 

pending inquiry as well as weak service record.

E. Already explained in preceding paras of Facts & Grounds.
F. Incorrect. As already explained in preceding paras of Facts & Grounds.
G. Already explained in preceding paras of Facts & Grounds.
H. Already explained in preceding paras of Facts & Grounds.

I. Incorrect. As already explained in preceding paras of Facts.

J. Pertains to record. However, each & every case has his own circumstances.

K. Incorrect as already explained in the preceding paras of facts and grounds.

L. Incorrect. As per policy promotion is always notified from immediate effect.

M. Incorrect. As already explained in preceding paras.

N. Incorrect. As already explained in preceding paras.

O. That the respondents may be allowed to raise additional grounds at the time of 

arguments.

Prayers:-

It is, therefore, humbly prayed that on acceptance of instant Para-wise Comments the 

instant Service Appeal may graciously be dismissed with cost.

Chiefr
Govt, of Khyber Pakhtunkhwa

Respondent No. 1 SJ 0^
Establishmem

Govt, of Khyber Pakhtunkhwa
Respondent No. 3

Secretary,
Hig® Education, Archives, 

& Libraries Department 
Govt, of Khyber Pakhtunkhwa

Respondent No. 04

Director,
Higher Education Department

Respondent No. 05

' A-
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PER GRADING AND QUANTIFICATION FORr^ IN RESPECT OF 
MR. MUHAIWWIAD KARillfi ASSOCEATE PROFESSOR CF STATISTS 

REGULAR PROMOTION FROM B-18 TO B-20
fcsT5

■|V-^

V I •
.7: -‘I•*• i

t.-r-'

Seniority No. ■«•;

PERs Fitness for \ 
Countereigning Officer Assessment Promotion |

ScoreiPen PicturePeriod of PERYenr
Reporting Oftlcerr ToFrom 1_____ Previous Scale B-17____________

He is a very frank man. Any colie^^utside Chitral District.

He Any college outside Chi-'s! District.
Dir wiii be ^OimeTOr him In future transfer.___________ ^___
He is a very frank man . _ ___

icguicjiiy C..d 1..- -.-JctsU oiCT Saliv-.ii.-

with his teaching. He is punctual and hard .worlcir'.g lecturer
__He ^ a very obedient man,__________________ ______;------

\K good teacher .He feels responsibility. He is dutiful ,
I matured and a balanced person.________ ________
He is a god teacher , mature and balanced . He Is hard
working. _______ ___________ ___ ________ —-----------
Well behaved and well groomed. _________________
iTisTs a cooperative colleague and a devoted teacher. His 
posting in this college is a suitable for him and for the
students._____ _____________ _____________ ____
He is a willing worker and devoted teacher. His pasting to
.lliis college is suitable for him.____________ ________ •—
Hus performance including result are good . He is a devoted 
(teacher and wiling worker.____________ __.i;,______ _____

2.33FitGoodAgreed with R.O.
31.12.S1 - •1.9.81 I1991

FitGoodi 3112.921 T T 7Ft*GoodAgrejed with R.O.
.-VjlSL- .. .ll! >

i____ I'i OT 
3112.04 -

11931993 ■ It

!• I.i/'Y' I yv ■

J; 7FitGoodAgreed with R.O.
3112.9511951905 1{

7FitGoodAgrebd with R.O.3112 9611.96.936j
7FitGoodAgreed with R.O. 

Agredd v/ith R.O.
I---- 3112.97

3112.98
1197:997 • 7FitGood
11.98iS98»

i
1

7Fit •GoodAgreed v/ith R.O.U— 311299 i1.199I 1999
7FitGoodAgreed with R.O.

31.12.2000I--------- 11.2000 •2000
I 1” 7X2=1465.33/9.331i____

,*.

k

I '5.

T. ■

■yr.<
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Sv*!2 B-12 I 10FitV.GoodAg'reed with R.O.He is a willing worker and devoted teacher._________ , ' _
balanced professor & good teacher , showing good

31.12.2001
31.12.2002

7Fit1.1.2001 GoodAg'reed with R.O.2001 •
He is a
results;________ ________________________ _ . .
■^a whole the officer is good .hard worker . Students are
gatiQfipri Obedient and cooperative with his elder^------ ^-------
Intelligent teacher having full command on his subject . 
confident communicating person .shares responsibilities and 
reliable under pressure, Careful in rlnancial matters . The 
officer maintains good working relation with his superiors 
.colleagues as well as subordinates . His public relation is

With healthy and robust physique .and talent The officers 
performance in co curricular and extra curricular activities is 
good. He h^^^^trmand on his subject with full clacs 
control. Always ready to shoulder responsibility specially in 
maintaininr ‘ > ’ h'=‘ is vp-y efficient.

1.1.2002c 2002 7FitGoodAg eed with R.O.
31.12 031.1.20032003 7FitGoocAgi^ed with R.O.

31.12.20041.1.20042004 \

1
FitGoodAoresd v/ith R.O. \31.12.20051.1.20052005'-

I .

■7FitGoodAgree J with R.O.As an intelligent and qualified teacher ,he teaches statistics 
0 the entire satisfaction of students .With profound 
tnov/ledge of his subject, he maintain full class control.

With well built physique .the office7 is an excellent and 
competent teacher .He takes keen interest in curricular and
extra curricular activifes of the college-----^—
He is a god teacher of the students remained satisfied vvith 
his teaching methodology ^. He is cooperative & willing

He is cooperativeTh^ students rern^ned satisfied with his 
teaching methodology .He is competent in his competent. In
his relevant subject______ ^------------------------ --— -
Participates nis hand toward the^-dlution of prot.em^ He is
folly devoted to hie teaching.____________________ _ "
He takes interest in college activities entrustedby the

i31.12.2006'i.r.20062005

7FitGoodAgreed with R.O.
4.6.2007 .1.1.20072007

FitGoodAgrefed with R.O.I*

31.12.20075.6.2207

9FitGoodA»gre$d with R.O
31.12.20081.-1.20082008

8Fit•"Agre-Jd with
31.12.20091.1.20092009 7GoodFit■ Agredd v/ilh R.O.
31.12.20101.1.2010‘ -2010 “I 7 H/M-j: ^ ^ :'ll- 7^'iO I

\
i
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Preeent Seals E-'/i? 1 7FitGoodAgreed with R.O.Capable but a bit emotional. ______________ —
A bit emotional but honest with regormative attitude and with
orsctical work capacity^____________ _____________
Hardwort<ing officer but needs .mprovement of emotional
stabiiitv
Theo^cer is polite and hardworking. He is ermotionally 
stable end can work under stress. I found him cooperative.

He is hardworking and dutiful. He is helpful, cooperative and 
punctual. He is emotionally stable and can work under 
pressure. (V.Good)

831.12.2011 FitV.Good1.1.2011 A^eed with R.O.* 2011
31.12.20121.1.20122012 i 7FitGoodAgfeed with R.O.r

J31.12.20131.1.201220^3 7FitGoodAgteed with R.O.
31.12.20141.1.2014, 2014

1Not FitBelow
Average

A Rrincipal of an 
educatic nat institution who 

neithA" knows his job 
descl iption nor has 
anything as specific 

—=iBgill^HeHtevements to indicate, 
""^es not qualify to be 
ranked as 'Very Good". In

overa 1 performance • 
grading needs an objective 

review. (ADVERSE 
CONVEYED)

31.12.20151.1.20152015

T •r
i

1

7FitGoodAgreH with R.O.He is hardworking and punctual officer.31.12.2016 6.16X5=30.837/61.1.20162016

rniVIPPFHENSiVE EFFICIENCY INDEX 
Aqregate Score ^^eightage Factor 

30.8X42/50
>oM Obtained 1Basic Scale________

Present Scale______
Previous Scale (A+B) 
(^Additions* _
(ii)Deletions**

PERs 
Quantified 

Score 60:40 @ 
/0%

25.8730.8
20.6036.8X28/5036 8 /

y
!45.4746.47-1 =

15.4700Total Required threshold on CEi to BS-20 is 70 
AnVERSLrOK sHc

• .•r--

(/.hybe I
f



aNew Doc 12-21-2022 10.55-NewDoc 12-21-2022 10.55.pdf12/21/22, 10:57 AM

' 'V

f

EPOCATIOW. ARCITTVDS AND i-ntRARmsJ^—-----
■ iMcctinc of PSB hcld,on 03.05.20181 ^

PRQFESSOiLgSl]^^

py.-pAnTMl>TjX

4j5JECT -promotion of malb associate.
OF PROFESSOR K&-20

BOHS^ 
BS-

rised the
ProJessora.~,d Ubraricr.^«PP_^Secreiary Higher Educauon. Archives _

reuremenv and four licr formula, thiny six (due ;o 
20 art- ^ i-ii vacani. under:*io be filled asis requiredAccordu-ig 10 :icrvicf rules ihe posi iS

amongsi Uie 
cadre Higher 

sconce in
uiied

fitness fromcumuhe basis of semoru'
BS-19 m the collegeon•3\- promoiii^n

holding ihe post in (17| years
ininally appo

^ thoir cases 
five l05l

persons
Education Depamncni.
85-17 jvnd above- prov-ideO ihal m 
m 3S-1S or BS-IV. Uie Hnguh 01 sennce

be twelve il2l years in BS-lb 
case may be.

seventeenwiib aOcusi of persons 
for proemuon

aiid above or
shall aUeasi
vearsb-. B5-l9-asUK- ,^v>.d bs
Successful curDDleuon ot mel^d^ors- 
for coieges Teachers in BS-19 from nn=e to ume.

. the Oo\'t ,

(i-.scussed as .'oUows- •
;n ihe panel was

f UK- u-fficers ;The sen'ice.record (.

of the boahb
s. NAME OF
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Mr .Muhammad '■ His date
• as ’-.ecrurer

-HT]SSi51^=rnmcnt sennee 
appointed to BS 

craming
^“blAh islOl.02.1966Ts-JT on 01,09.1991. He was 

has'undergone -
Xhe Board m its

“;ra"
i„ recerd r^-as alsc ---ak.
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meeting held on
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The Director,
Higher Eclucation Khyber Pakl^tuv .hwa, 
Peshawar.

mamvjiGABDffiS-fiiy.niM UHAN. PmHC fAI ,r.t)(-|,ArHIi;iO/M_.Sill. Oi:

diPioW 10 «tor B oobj 1 «oW -bovo bob “
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>/■ , Kariin Khan. Principal, Government Degi'ce 
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I
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t:,.. ,..>3
(RIAZ)
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C TJCSMR. MUHAMMAD KARW fi.SSCCIATE P5’0FESSt.)H OF i'TATI. 
REGULAR PROMOTION FROM 8-19 TO B-20

Seniority No. ^ i

I: ScoreFitness forPERsPen PicturePeriod r: PERYear PromotionCoiintof^igning Officer AssessmentReporting OfficerToFrom

Previous Scale B*17

He is a very frank man. Any college outside Chilral District.
2.33FitGood/ greed with R.O.

3'..12 911.9.911991
7FitGood -.^reod y-1ih R.O.He is a very frank man. Any college outside Chitral Distria. Dir

will be suitable for him in future tranc.er.___________________
He is a very frank man .

31.12.921 1.921992
Aoreed with R.O. FitGood If31.12.931.1.931993 7GoodFireedv/iUi R.O.I iikas his classes regularity and the students are satisfied with 

his teaching. He is punctual and hard working lecturer He is a 
very obedient man.

31.12.941.1.941994
■“!

-.f 7FI*reed v/ith R.O.■•jtihii m'^tured TWo :A “rs^rj |< •> n>:T1:
FitGood f.Agreed wi'Ji R.O.. He is hardHe is a god teacher- , mature and balanced

v/orking.________________________________ _
Well behaved andwe^^^^^^^^^ _________

cooperative colle^uea^'d**^ devoted teacher. His 
posting in this college is a sui'.able for him and for the stud 'r.ls.

He is a willing worker and devolt<l teacher. His posting to
college is suitable for him._________________________________ 1
His performance including result ar-; goad . i-le is a devoted, 
teacher and v/iling worker. ________________ 1

31 «2.961.1.961j96
7FitAoreed with R.O. 

/jpreed with R.O.
31.12.97•1.1.97 1-199? rni

He is a31.12.98

t
7FitGood 'Ag-oiO Aith R.O.

31.12.991.1.99 »1999
7FitGood, ■Aoreed v\1th R.O.

31.12.200C7.1 20002000
7X2=1465.33/9.33I

Previous Scale B-18 
He is 3 willing worker and devoted iT-acher.

He is a balanced professuTT good teacher . showi.ig good 
iresults.___________________ -____________________ _

..i “H■

10/^greed with R.O. 
An-ecd vith R.O.

Filv.Good
31.12.20011.1.20012001 7FilGood •
31 12.20021.1.20022002

»;.r

.-r-i
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nj(■ ^ndAgreedR'C-
7~rZ iCoY.-c- Ju j.'O'J .I’^cd
satisfied. Obedient and cooperative with his elders.______
Intelligent teacher having full comtimd on his subject • 
communicating person .shares responsibilities 
under pressure. Careful in financial matters . ^le offi^r 
maintains good working relation vrith his supenors .colleagues as 
well as subordinates . His public relation is good.

31.52.03XA.zO(j32003 7FitGoodAgreed witti R.O.
31.12.20041.1.20042004

7FitGoodAgreed v.'th R.O.

shoulder responsibility speaally m

31.12.20051.1.20052005

conlrd. Always ready to 
maintaining discipline he is very efficient.

7FitGoodA jreed v/ith R.O.intelligent and qualified teacher .he teaches statistics to 
satisfaction of students .With profound knowledge of

As an
the entire
his subject, he maintain full class control.

31.12.2006i; 1.20062005

7FUGoodA^reedwith R.O.excellent andWith well built physique .the officer 'S af' 
competent teacher .He takes keen interest m c^imcular and extra
curricular aclivilies of the college. _________ _
H^ts a god teacher or the studsnls remained sausfi^ with hts

4.6.20071.1.20072007
•FitGoodA jreed v*/i*h R.O.

315.6.2207

FitGt*odApreeJ v;ilh R.O.

of problems. He ,s tuli^

demoted to his teaching._____________ ____. .—
He takes imprest in college activities entrustoaby the Pnnapal.

:
31.12.2003i.-,.200P.2008

/Igieed with R.O. 8Fit »
31.12.20091.1.20092009 7FitGoodAlgreed with R.O.
31.12.20101.1.201020^0 76/10 7.6X3=22.8

Present Scale B-19 7FitGoodAgreed v/ith R.O. 
Acieer’i v. Ji R.G.

Capable but a bit emotional. ___
emotional bu' honest with regormative attitude and with

needs improvement of emotional

31.12.2011 8FitV.Good1.1.20112011
A bit
piacticnl v/ork cqiacit^'

31.12.20121.1.2012•2012 7FitI GoodA«i‘ned wilh R.O.
Hardworking officer but31.12.20131.-1.20132013 Stability.

1
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7Fi‘.Gocd*» vrlh R.O.• 15'•o’i"? -ivd hird'vc'k'nj H“ >s
jar.d can work under stress.! found him cooperativt.

He is hardworking and dutiful. He is helpful, cooperative and 
punctual. He is ernotionaliy stable and can worit under pressure. 
Pv/.Good)

—. , - ■ 4
i ■■

8FitV.GoodA Princtoa! of an educational
instilutijin who neither knows 

his |oH description nor has 
apTlhing as specific 

achievoinents to indicate, does 
not c^■>|lify to be ranked as 
'Ver/ Good". In view of the 

above, hh overall performance 
grading needs an objective 

refew. (ADVERSE 
CONVEYED). EXPUNGED 
VIDEI^ER NO SO (C-1) 
HF;i-2p016 LACHI KOHAT 
KARIM KHAN/ NOTE FOR 
CS/4<|72 dated peshavrar 

2&.6.2018

31.12.20151.1.20152015

.•^*T

'i /
7FitGoodA treed with R.^-He is hardworking and punctual officer.

7.28X5=36.

31.12.20161.1.2016 Fi*2016
/c.-.-I1 li.2- ■?V'; ■ :

f

COMPREHENSIVE EFFICtFNCYjNDEX

/Veightage Faclor-Agregate ScoreBasic Scale

Quant'';ed 
Score 60:40 @

bo.5736.4X42/5036.4Present Scale
^6036.8X28/5036.8Previous Scale (A+B)

{i)Addi‘Jons*7C%
(•3)(DDoletions"*

48.1700Total
Required threshold on CEt to BS-20 is 70

ADVERSE FOR THE YEAR rtlS AND EXPUNGED.
Impose and confirm minor punalty of "Consuro Vide 

noUficatlon No.SO(C-1)/HE/1-2/summary to CM/2017/karii-n
khan'1342--4^“

Muhammad 
Kerim

r .

■y
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.-fcis

MR. MUHAMMAD KAf.iW ASSOC'ATc
REGULAR RRCWC riO'.') FROi.l 6-19 TO B-20

i

Seniority No. . -

Scnrf- —t Fi;.iesb for 
Pro5.iOli'-‘i'

FERs
F r’icruro

ntcr - AssessmentPeriod c: PL.'l ■nine; Ctf'cerYear Rcp«i'~irq
ToFrom

Previous Scale B-17

very frank man. Any celled outside Ciiiira! D-strief.
2.35Fi!GoodecKiwiih 1^.0.i

He is a
HiTTi^ItTnk man. Any collie ouloide Chita
v/Iil be suitable for him in f.iiufe transfer. ----------------------

71.^91 Fii1S91 GoodA; eedv.ilhR.O.
31.12.02 y 51.1.92 Fit1392 Good _______!. iOvlth !'.0.I AC

T'* He's a very frank man . ___ _______
------ - Hires his classesTiiiJiadlTHi^d the student

his teaching. He is punctual and hard Aork-ng .ecumr H- a
v£!Y obedierrt man.__________________—------------- -—-----------

---------qr^odf''r’sT^po!' 'biiiry. Ho ;;5 dutiful .
..ancid'person. _____ __i ---- .. .,—^

H? is a god leswhiF • -md . He is .r.fu

.. L- Good?. 1.12 93 cedwilh R.O.1/i&o199:-
r..12.S41 ',M■".194 t ;FitGoodecdwdhR.O.(

,H' 1' --! IGood I u IV "Ksl R.O. I

1----- H31.U:.06 -i-T&d '1 .* r • Fit jGu'Odv.-orking.________ _
>A'r,!!.hRhaved and well groomed _________ _
viS^s^?rc5bpera«^*co^'‘igi-'- ^ devof • ^
(VX^fing in this coHege is se ‘able to: him an- for :i:s £h-‘-n...

"inn is a willingwrixT^^n-otf^ tooctier. Hi; postt.>5 to t.h,r. aJ^c' Wi r^.O. -

k-.-'tleseissuitableJorhm----------^-----------
"tnir performance inc.di-<3 ‘OsuK gr>od . he is <. ^

j feacher and wiling wol•^^e^__________ _________ _____________ f-

Adiee-i vriOi R.O. _
■HI "h

11
!----------------------- -■Fit .•Goo-::11.5? ^t-3: ■' teacher. (

.1.12.90 !1.11098
V•Fit. IGood ! I

___i
''i.i‘>.C3 iM.9r; •F't .1909 Good

}
.:,.12 2C03T’r'iboci 7y.2=14Tt 55.33/9.3320C.'

Previous Scale P-1S

iHe is a willing worker .md dfc’-o'.cd t-atT.', ___ ________
biianc^pio{cs?or^“ooTtevciie' . slicvii.g gc:*.

Fit '*0V.GocdAt: bed with R.O. 
A tend'vi!hK.O.

7} Vi.V'.2o;i

.HTcr-:-
Good jf 2005 It

i [He is a 
;ra-‘ults.i•. i.r.ox

- - -i: -.

■'ti-
■ <

J
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... ,T oood r-'dxjed wil!} k• e svh:?'» the n*Px/?f is..liid ’*'orifcr . dis­
satisfied. ObtKiient and cocp/erativ'e v/ith his elders. 

"" inteliigont teacher having fii!! coinmand on his subjact. confident 
communicaUng person .shares responsibiiilier. and refiabie 
under pressure, Careful in financlai matters . The officer 
maintains good working relation with iiis superiors .coileagues as 
w?i[ ac subordinates . His public relation is good.

CL-OS.-" i
.. i

T :.i 12.031.1 SO""

Good Fit 7Af eedwtthR-O.31.12.20041.1.20042:>04

J:,

7^‘h heaiUiT^and”robust physiqua .and latent .The officer's 
pcrrormance in co curricular and extra curncutar activities is 
goud. He has gel full command on his subject with full class 
corUoi. Always ready to shoulrfer responsibility specially in 
maintaining discipline he is very effident

FitGoocAgSedvv.thR.O.31.12 20051.1 20052005

Fit 7GoodAg iP<i wilti rt.O.As an intelligent and mialifisd tcadier .he teaches statistics to 
the entire satisfaction of students .Vfith profound knowledge of 
his subject, he maintain full class control.

31.12.20061.1.20062006,
‘ic*

I
I
1

"Hp .-'it 7-Goodwith K.O.With well built physique .the otficer is an excellent and
competent teacher .He takes ke^,n interest in curricular and extra
curricular actiN/itics of the college. ________
He is n god teecner of the studsnts lemained satisfied vriti-i hi.s 
teaclfiiip mefi'oHolcn’'. He is sco:>5ra»h'fl a '‘'’'iiif':

Agr16.200?1.1.2007200/

I
/FitGoodAgr ed v/ith R.O31.12.20075.6,2207 ^ 1

iI- **-I ..J
.'■•4^ scl with R.O FRGoodi. He IS cooperative .Tho students remained sa'ijfied with his 

teadting methoJoiogy .He is competent in his competent. In his 
Levant subject. __________ ______________________ _
?U^patC3 his hand fsAard tiie soiuticn of proble/rts. He is fuily
devoted to fits tuachmg __________________________________
TieTakes interest in coltege activities entrusledby the Prlndpai.

31 12.20061.1 20082203

-S' - i
■ -• Fit 8i'.Gqo61.1.20092309 I/ j

Fit 7GoodAgf(£d witfiR.O.31.12.20101.1.20102010

76/10 7.6X3^22.8
}Pi-C3Ct«i Scale B-19

Fit •7Goou/\grJed with R.O.Capable but a bit emotional.31.12.20111.1.20112011 i FR 3Agfdfed with R.O,k bit emotional but hi nest with regormative aRRude and wfln
practical w-erk capacity. _____________________________
Herd-.-rwteiig’ cfi!-.xjr bu: needs improvomenl of emotiuna; 

islabiiity. _____ _______________________________ [

31.12.2(.121.1.2012- 2012

FRGoodAprabd-.vljhir.o.31.12-.20131.1.20132013 i
3

i

1
j.

I

1
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.7FitGoodA^ped vtfilh R.G.
iThp ofnoe'- is poli'.'* a:id fiardvoiking. Hu is '‘miotionally stph’-?, 
and can work under stress. \ founu Inn. coopfero...t..

■ He is hardworking and dulifui. He is helpful, cooperative and 
purrctual. He is emotionally static and can work under pressure. 
{V.Good)

• 8FitV.Good;al of an educational
I who neither knov/s 
lescription nor has 

i,rr,- ring as spedftc 
achie\-*m in*s to indicate, does 

not QU£ '*y to be ranked as 
d". in view of the

A Princi
institutio 

his Job
31.12.20151.1.20152015

'Vcy
! above, hit overall performance 

gmcinoreeds an objective 
(ADVERSE 

ED). EXPUNGED 
VIDE LETTER NO SO (C-!) 
HE/1-2/|0'f3 LAGH1 KOHAT 
K.AR!Mw!AN/ note for 
CS<'48\2 dated peshawar 

f2i>.6 2018

revj
con

7 tFit. Good !"Agfeerl with R.O.
TTagrpe

He is hardworking and punctual officer. i731.12.2016 Fit i1.1.2016 Good3016

i 7.^5X6-3G.25^ 'KOI.'
" ' jEmotionally stable and cboperati-'e.i.lizoie T 31.12.2018 58/87:018

CQMPREKENSjVE EFnCtENCYJllD^_.
Point Obtained

Basic Scale Agregate Score Weightape Factor 
36.25X42/50 
36.8^8/50

PERs 
.Ouantrr»#d 

Score 60:40 @

30.4536.25Present Scale
20.6036.8Previous Scale (A+B)

(iJAddibons*70% 48.0551.05-3=48.05(iODele’Jons**
48.050Total

Requirec thresirold on CEI to B& 70 Is 70

ADVERSE FOR FHE YEAR 2015 AND EXPUNGED. 
Implementation of censure.

Multammad
Karim
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% ' I^iDSJSDllBili^amd^JSSlfcsOilS
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He joined igpvepnnent service ^s"
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g; 2SB}iis!ita«m23m201l9)■ i

. i PROlWOniQ^a OF MAUE / SSOaiftTC IPROFiESSOR BS-^iJ9 'To toe post of 
PROFESSOR BS-2a

SUBJECT:-■:■/

SeonelBiry Hiislhier.Edwcatro,..' Arctiutf-es amtii !Liitera:riie5 appnised liiine doe -ito
icifc'eTSiienfij esglhfeBni (18)’pi5sfeof Ma3e F-i jJessar SK^20are Hyimg vacaini.

AoDOJd^fng to sen?ice roles ‘i.i-e is ineisiuraiTted to itoe Stsd as lUHniiSer:- ■
i

:;
,Z

r- 3. ■ "By pwmo'&o’fd on ‘h'S Jfcasjs o/ sej.vaffty ©w/fira feed's tptM. «;-i?.Tarogjsf fc
■' •" . persoTJS SnoMing 'ith- pos? iira 'BS-<?S 'F^ -te 'cate Hip®*’.'

Oe;3®f$/J3e,734'w£?s aiVas? seivianif’eep (TIFI yea/s semce m BS-tl smxS 
' prowded i^ha! m cas. ofpers-orss am$ia%y appoMe.cfl m BS^€ €/ BS-ifB^ fifes 

of ssimce for piomohioB in .Miimr cases ^B!tJ sHles^ f^B SmaUe (<I2^ 
years m BS-1B awd a jgws or ((05) years :?S„ as te ca*>? to,.
Swccessftiff oMpfe^. :ra of matoatory firs^p^^

r-,
It-'

V

[7tod 5y Gew? torffl'Ife Oe^ges TeaSj^ »; .■BS--fi9 ferjj Sr«
The serwice tneotMid of toe d itaoert^ iBolujded im diisDuissetil 3S toBi' ivs. ~h: 3-I!

\ SM NAiSIE OF OFFICER BOAR©m
date f; fexrto^ IHSelotoed scvenni'nnfefni = ismm as

Ledbimer > ■S4f%5i|3lB9..l!^'ii. He vip.'as ipmMoSed to BS-ii© .-©ni 
01-02.20'T iiiintdeiigone tratoiinig mHiarTr'i-atony toXj
proTsioffO'f^iSrto iiim iits innieelifinig told ®ni r'TL©3..2D)ilT„
28..t2m ''. 2©J2.:;':4S lamd
19-8®Q:il.-9'^^fein]£5ntcled to d-eStu' fe p'nniR!iio3i(OB af iiSie Board 
wali^Qtoti toat an en-cp^ was perediinis a:§atosit h j r, irni | 

-Mn s^iiibseniiutendt'y awaTidled a pcijidlfy of oeiiif •; 'i' aiiid U\s ! 
iseSvtoe'* roord was aUs-o wea'k. 'iHeiiice,. toe Boand

Mr. MitoammiadKarainA

I

--^ * I
Inire jpertoTinmaose. Posfersiis s® toesan'i

ii
j^"

■ t

■^hte Boax; reconnim^d-eci Ihfis sUipensessionL

His date " Ibfifn iis 0'T©4J9B3„ ITe joiimenl ®0!oi©:nfTiriiiie' ’; ^iiewtoe as ij
BS49 ‘orn SM.'- Shai’i L"r Re5:iman2.

beproiisr. ■^•S-47 or?. ia09,.19B9- He was promcied 
©gpH.^O' L Tbe Brjand so iiis meetog told oo «: HCHS.ZOlF ] 
2«|2.20^ 7 irec.om.noenided to d-efer iHis pTorraot-i:o.rrt as ■..'..e trad not i;

ifig-GQ" ’ teiiOTO^ imriiaTridatory tor proTiOGtion wtoidb Ibs^ Idas r^ow j 
imjfescr,',: PrsvtoasVn !diis jKriOTtnio&.rr, was deifernsd -^iue to hb ;j 

ssr- ce record srod toe Boaisd diestried to fiiiiT^diS'.- -LijBto.iTi idis ij 
(pedbrJinia'- -ye. ^3cw„ tis 'qpainilnicattoirii of PERs toi ioesn ine- j| 
cafou-tate;' as pe;r pT'amofon ipoficy, 20B9, aoDTKndfEnis ^;,'wfT:!sihi., ide j 

I secuiied U m^iks tostead of -^.. Ho entq;dfiy is peoi .,:'-ig 
I \\im. His iTviioe itecord opto 201© is geBera'ly good.

•T. ._iIw<
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on
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;i•ii • :1f
;i

Bo-;- c reDG:m^meT5'deci thie Oficer torpnonm-c^ion! to -t r... ipos't ©if ^ 
Pinofessi 'BS-20 m regii]*iuT ibasis. He Mil :be tor_a_'ii 3

i>-
“M

1!
J

% il
t I •

•;
VV: -/K T I • - •
'iir- ' .V. ■fc<, ,



e-

FgTA COpE rEstablishMeoi: Co{iQ,.KhyJter j
inter-se-seniority in the lower grade can -li determined, the officer
older In age shall be treated senior.

(e) If a civil servant is superseded he st ’ I not be c»nsldered for 
promotion until he earns one PER for tti. msuing one full year.

(fi If a civil servant is recommenced for pro^iotlon to the higher basic 
scale/post by the PSB/DPC and the •.e^mmendations are not 
approved by the competent authority ’’’ tin a period of six nionths 
from such recommendations, they wo. ' lapse. ^ he case of such 
civil servant would require placement k; ,wre the PSB/DPC afresh.

f>khtunlthW9l

Ft St Step

Arithmetic 
more PERs/-

i'

My = markj 
Ny = Numb 
and I star

Pate of Promotion; !k1.
Promotion will always be notified with Immediate t feet.

S.:eflindSfepNotional Promotion: 'yii.
Average maIn respect of civil servants who retire (or expire) 'fter re^mmendatl^ of 

their promotion by the PSB/DPC, but before its cv.jroval by the cojnpeten. 
authority, their promotion shall be deemed to h*^.^ taken effect from tn® 
dats of recommendation of the PSB/DPC, as the case may be; and their 
pension shall be calculated as per pay which thev t/ould have received had 
they not retired/expired,

for' jla:
Average me

Where 
M « Marks f 
T Total nu

Promotion of dvH gfp/ants who ai’fi awaidedJalll*>^.fiSDaltl£Si
(a) The question of promotion to BS-18 a;' .1 above In ws'e of c'vll 

servant: who have been awarded mino .'snaltles has been settled 
by the adoption of quantification of Ptf.5 and CEI which allows 
consideration of such cases for promotlu subject to,deduction of 
5 marks for each major penalty, 3 mar;£' for each minor penalty, 
and 1 mark for each adverse PER-fror.) the quantified score a.Td 
recommendation for promotion on atta' '.g the relevant qualifying 
threshold.

However, the CEI policy Is not appllcat *0 civil servants In BS-16 
and below. In this case, the concerned ssessing authorities will 
take Into consideration the entire servla scord with welghtage to 
be given for recent reports and any mint-r ‘oenalty will not be a bar 
to promotion of such a civil servant.

p; pfgingtlon In pending Investigations bv_NAB:

If there are any NAB investigations being coriduc- d against an officer, the 
fact of such Investigations needs to be plac- .d before the re.evant 
promotion fora which may take a considered n on merits of the case.

All the existing Instructions on the subject shall and superseded to tlie 
r,'- VO extent, with immediate effect:.

m Thi> .1 Step

' Wf htage for posts h 
agi. »t!ate score agair

■' (I) to p
’ (li) top

; (III) top
i (Iv) to p

Where ■
A « Average i 
B « Average: 
C B Average i 
D ■ Average i

(b)

1
Fc H\ Step

The following 
out iri he third stop fo?

A, Adu dens:
(I) for K 
ln:.^Cution, 
specialized 
a period of
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JUDGMENT . -lEET

PESHAWAR HIGH COLRT. PESHAWAR 

JUDICIAL DEP .RTMENT

• /
‘ ;

W.P. No.267( p/2020

Muhammad Urirn 

Vs. .
The Government of Khybcr Pakhtunkhwa through its Chief 

Secretary, Peshawair and othersn
03.11.2021Date of hearing 

Petitioner's) by: 

Respondent(s) by:

Muhamm; ;i Asif Yousafzai, Advocate. 

Muhamm: - Riaz Khan, AAG.

• 'ifk

JUDGfilENT
•k’k'hric’k

IJAZ ANWAR, J. This writ petition has been filed

under Article 199 of the Coni dtution of Islamic Republic of

Pakistan, 1973, with the folio* /ing prayer:-

is, therefore, most huml h prayed that on acceptance 

of this writ petition, the d-f^ust Court may be pleased

to>
i. Declare the PSB d. ision dated 23.09.2019 and 

order dated 07.0:7.020 to the extent of 
maintaining super: tion as illegal, unlawful, 
discriminatory, witiu^ut any justification, as the 

petitioner's PER w.ss expunged & Censure was 

converted into Exor-^ration by the Tribunal and 

authority and there '^sts no reason to deny the 

promotion to BPS-"0 to the petitioner from his 

due date (2017).
a. Direct the respondc to consider the petitioner 

for promotion to t 'y*S‘20 w.e.f 2017 with all 
back and consequer ual service benefits.

Hi. Any other remedy ^''eems appropriate that may 

also be awarded inf vour of the petitioner".

y
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In essence, petitv oer is aggrieved of the actions

and again denied him

2,

of the respondents who . iie 

promotion to die post of Pre ssor (BPS*20) on the ground 

of pending inquiry against lb . entry of adverse remarks in

ACR for the year, 2015, wea:; ervice record and penalty, of

censure.

Comments were jailed from respondents who 

submitted the same, wherein- they opposed the issuance of 

desired w^rii asked for by die etitioner.

Arguments heard -lecord perused.

' Perusal of the re ' rd reveals that petitioner has 

called in question the decisi i of the Provincial Selection

3,

4.

5.

Board dated 23.09.2019 (hcK^ iafter to be referred as “the 

PSB”),. wdiereby, he was,.thqy a, considered for promotion 

but recommended for superstition. It would be relevant ..o

pertaining to tliereproduce the relevant para 

recommendations of “the PSB” as under:-

01.02.1966. He joined“His date of birth i 
Government service as J.^cturer on 01.69.1991. He

prontoted to BS-V^ on 01.02.2011. He has 

undergone training for promotion. The
Board in its meeting helc m 24.03.2C17, 28.12.2017, 
03.05.2018, 17.09.2018, a5.12.2015 and 19.04,2019 

recommended to defer his ,'omotion as the Board was 

informed that an enqinry ^ /• pending against him in 

which he ka.s been snb^eq - dly awarded a penalty of 

censure and his service rcc' rd was also weak.'. Hence, 
the Board desired to fun. -jr watch his performance. 
Position is still the same'\

was

?

ca VVei/^0^
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From the perusa. .f the minutes of “the PSB” 

meeting dated 23.09.20i9,. i^ppears that initially on

17.09.2018,

6,

28.12.2017, 03.05.2018,24.03.2017,

26.12.2018 and 19.04.20l;\ the petitioner’s case for 

promotion was deferred by “tne PSB” on the ground that an 

inquiry is pending against hiir,; however, vide the impugned 

recommendations of “the he was superseded on the

ground that a penalty of cer ire was-awarded to him and 

that.his ser/ice record was aisc weak.

Admittedly, petii:i.»ner was awarded a minor

f.

7.

penalty of “censiire” vide,on:':r dated 03.10.2018, pursuant 

to departmental proceedings ?-jitiated against him under the 

Goyemment Servants (EfO lency & Discipline) Rules, 

2011, however, against the tviid order, he has. approached 

the Khyber Pakhtunkhwa Sd.vice Tribunal, Peshawar by 

i filing Appeal No.221/20^^ which was decided on
I

29.11.2019 and accordingly, ’ .e order of penalty of censure 

. da-ted 03.10.2018 was set-asid- The Competent Authority, 

Y accordingly, implemented the aid judgment of the Khyber 

Pakhtunkhwa Service Tribi ai vide Notification dated 

07.05.2020 and exonerated petitioner of the charges, 

hov'ever, his request for co| '-^ersion of supersession into 

deferment was declined vide t, te said Notification.

In the comincntr. it has been disclosed that
' t

petitioner was again consider, J .for promotion by “the PSB” 

in its meeting held on *2.06.. .'20 and this time, the Board

/

8.
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has decided-to keep him or; ]' rfcrmaiice. watch till the next 

PSB meeting and the did not consider him for

promotion.

The main case c "he petitioner is pertaining to 

his promotion fTom the post ■ ' Associate Professor (BPS- 

19) to the post of Professd:: (BPS-20). According to the 

Service Rules, the follow g pre-requisite criteria is 

nientioned:-

L By promotion on Ce ; yis of seniority cum fitness
from amongst the per: nis holding the pos* in BS- 

J9 in the college adre Higher Education 

Department, with ah- rsi seventeen (17) years
service in BS-17 and ovc; provided that in case '$
of persons initiaHy ap tinted in BS~J8 or BS~19, 
(he length of service j promotion in their cases 

shall atleast he twelve 12) years in BS~18 and 

above or five (05) yean . / BS-19, as the case may
be.

iu Successful' complctioi. of mandatory training 

prescribed by the Gov\ for Colleges Teachers in 

BS-19 from time to tin . College cadre teachers in 

BS-t9 and BS-20 will flso be exempted from the 

mandatory training aj >r attaining tho age of .18 

years or above.

i.

% ^ •

•11: The question befi le this Court is not regarding

for promotion, because, 

ost officer and fulfills the 

itment rules; however, the

10.

the eligibility of the petitir -er 

admittedly, he is a senior 

criteria, mentioned in the ref- 

objection of the respondents 

mentioned in the minutes of

since his earlier corisiden'iion on

bn his fitness. The reasons, 

•‘the PSB” meeting are that
/ 24.03.2017, inquiry is

ever

i

I
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pending against the petiticnv; and similarly, his adverse

s-/

ACR Torlhe period starting ;; om 01.01.2015 to 31.12.2015.

l-'-.02.2018 of the KhyberThe judgment dated 

Pakhtunkhwa Service Triburji, Peshawar passed in Appeal

No.530/2017 transpires that 1. c said ACR for the,year, 2015

Vi^as set aside.

Now the only reason on dhe, basis of which 

petitioner has not beer* consi; .‘red for promotion in the last 

PSB meeting, is that .his .-^eTwice record is weak. The 

synopsis of-the ACRs of the ;;etitioner commencing from 

the year 1991 till the year 2015, transpires that except for 

the year, 20 i 5, he was through-out rated as “good” and “very- 

good officer” and besides, acverse ACR for the year, 2015 

has since been set-aside bv the Khyber Pakhtunkhwa 

; Seivice Tribunal, Peshawar as such, remarks of the 

Reporting Officer are to be, given weight where he' has 

ranked him as ‘Very good oft

In view of the v, when neither there is any

penalty against the petitioner Ic'-l in the entire service record 

adverse entries then there was no reason for the

IL

12..

nor any

respondents to have declined his request for the conversion
. t

of his supersession into defenpenf.

The learned AAf, representing the respondents 

remained unable to bring on >he record anjdhing in black

13.

and white to support the alleL.:lion that petitioner has weak7

service record.
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For what has.bra discussed above, we are of14.

the considered opinion that ?>3olification dated 07.05.2020 

issued by the Secretary, f .gkcr Education Department, 

Peshawar to the extent, wL icby, petitioner’s request for 

conversion of his supersessioV- 'nto deferment was declined, 

is not sustainable. He sh?il be deemed deferred for

promotion at the relevant tin::. Accordingly, we allow and 

dispose of this writ petk'on with' direction to the 

respondents to place the case of the petitioner for promotion 

to the post of Professor Cfi?S-20) in tlie forthcoming 

meeting of “the PSB” and to consider his case for 

promotion strictly in accordance with law.

Announced

enior Puisne Judge

Dt'.03.11.2021
I

\

/f.
n Judge

4
fl)B) Hcn*blg Mr. .Ir.iiflgf Rooh-nUAmin Khan Hon’ble Mr. .Tuxtice linr.Anwjtr

"MuhimtBadwIliih*

I
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OF KtiYBER PAKHTUNKHWA
::ation. archives &

GOVERNjMEN
higher ED

UBRAR■■ S DEPARTMENT
-5.

4

Is.
No.

* ■ The Director, -
Higher Edu’cation Deparlme 
Khyber Fai^htunkhv/a, Pesb;-'var.' ,

., I

• r
^v^T,...rATi6N:.NQiaMii^Mi^ ■ 

■ 2022.
p^rrjSM__ACiRF.ViEW 

p ESHAVM.R:!lIliEjL<N^^-—- -
.Snbjccl; -

•.Tf-W??, Ai SOC':

Khyber P -kl inkhwa against 
:20i7 i.e cate o<‘

1 am directed to
r <;fMistic‘= fBS-19) GPOC, Kohat • av, promoted

• 01 2022 m- . review petition to Chief Mm.ster
iHcation dated benefit^ v^ .eT lO.C

lotioa with all consequential benciii-

Pn>fossoi

IV.iKirtinc-n'.s no •
,,i,! order lor eoitsideration of his antedated pr

i" dctcimenl. instead of J8.'01.?-022.
ted into defern 

•- PalchLunkl'.vva ■ 

10 of

i„ PSB meetine dated 23.9.20J9 ha^ been conve,
3J,.2021A summary for Chief Minister Khybe

liiiihont;/ appro -d pai^
K- seniority lis

The supsrsessiop of the appcll t- 
High Court vide judgment dated 3.

review petition
!v/,'t''c:dKnvj5r 
Hf.ordingly nio^'i^d regarding 

.■-lui'uuiry that the name

'the appellant and the appellate
ired to be placed before his erstwhile jimiors .u 

motion policy.2009.However, the request o:
i of p.omotion policy,200f

of the appellant :s ove- - fUic 'eiitioncr vegan 

'lich providesof para V (d) of p'..ivlTssor (BS-20) in terms
is net covered under para viswrdaied pirmiotion with all bact; benefits 

p,,«,u.-iion will always be notified with immr r 3te effect,.
; with intmiaii'.-kindly be taken accordingecessary action mayt. n1 am further directed to say .

(RIAZ)
SECTION OFFICER (COI Kl

ih'.s department.

.TfF'I)

’•'C'onv for'varded to; 
p. l\S 10 Secretary, 

Master file
><tj. '

tment.plighei Education Dep
(iOiVZ)

SECTION OFFICER (COELE t-S

M \ / --------- -
; iii;FiECTOFj'r.5^M -'■ -

*»■»***'"^
>■■■——JTl

s»Ift-tE:/ Munn’.v.ir]ohn/T.f:«orFoinfT/ nocumev.

i
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Date of Prorriotibh:VI.

Promotion will always be notified with immediate effect:

Notional Promotion:

In respect of civil servants who retire (or expire) after recommendation of their 

promotion by the PSB/DPC, but before its approval by the competent 

authority, their promotion shall be deemed to have taken effect from the date 

of recommendation of the PSB/DPC. as the case may be. and their pension 

shall be calculated as per pay which they would have received had they not 

retired/expired.

Promotion of Civil Servants who are awarded minor penalties.

VII.

VIII.

The question of promotion to BS-18 and above in case of civil servants 

who have been awarded minor penalties has been settled by the adoption of 

quantification of PERs and CEI which allows consideration of such cases for 

promotion subject to deduction of 5 marks for each major penalty, 3 marks for 

each minor penalty and 1 mark for each adverse PER from the quantified 

score and recommendation for promotion on attaining the relevant qualifying 

threshold.

(a)

However, the CEI policy is not applicable to civil servants in BS-16 and 

below. In this case, the concerned assessing authorities will take into 

consideration the entire service record with weightage to be given for recent 

reports and any minor penalty will not be a bar to promotion of such a civil 

servant.

Promotion in case of pending investigations by NAB:

If there are any NAB investigations being conducted against an officer, the 

fact of such investigations needs to be placed before the relevant promotion 

fora which may take a considered decision on merits of the case.

All the existing instructions on the subject shall stand superseded to the 

above extent, with immediate effect.

(b)

IX.

2.

yoxifto faitdfiiCCi/,

( MUHAMMAD ABID MAJEED )
Special Secretary (Regulations)

nwfp.gov.pk


