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KHYBER PAKHTUNKHWA SERVICE TRIBUNAL.
PESHAWAR.

Service Appeal No. 15769/2020

MEMBER (J) 
MEMBER(E)

BEFORE: MRS. ROZINA REHMAN 
MISS. FAREEHAPAUL

Umer Hayat (Head Warder) S/O Samand Khan R.O Mohallah Pathan Parshai, 
Tehsil & District Kohat.
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.... {Appellant) i;

Versus

1. Inspector General of Prisons Khyber Pakhtunkhwa, Peshawar.
2. Additional Inspector General of Prisons, Khyber Pakhtunkhwa, Peshawar.
3. Superintendent Central Headquarters Prison D.I Khan.
4. Superintendent Central Prison, Karak.

... {Respondents)

Mr. Waqas Ur Rehman 
Advocate For appellant

Mr. Kabir Ullah Khattak 
Addl. Advocate General For respondents

Date of Institution 
Date of Hearing... 
Date of Decision..

07.12.2020
.01.06.2022
01.06.2022

JUDGEMENT

FAREEHA PAUL. MEMBER (E): The service appeal in hand has been

instituted under Section 4 of the Khyber Pakhtunkhwa Service Tribunal Act, 1974,

against the order dated 29.09.2020 whereby the major penalty of compulsory

retirement from service and leave without pay had been imposed upon the

appellant and order dated 21.10.2020 whereby his departmental appeal had been

dismissed.

2. Brief facts of the case, as given in the memorandum of appeal, are that the

appellant was appointed Constable in Central Prison Peshawar on 31.04.1999 and
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was promoted to Head Constable in the year 2017. The appellant who was

attached with Central Prison Karak was relieved from his duty vide order dated

13.08.2020 and directed to report to the Superintendent Sub Jail Sadda, by

allowing him nil days joining time. He, instead of acting as per orders, absented

himself from duty and was issued show cause notice on 02.09.2020 with

allegations of willful absence. He responded to the show cause notice which was

not accepted and after giving him opportunity of personal hearing major penalty of

compulsory retirement was awarded to him on 29.09.2020. The period of absence

from 14.08.2020 to 29.09.2020 was treated as leave without pay. A departmental

appeal was submitted on 01.12.2020 which was also rejected and the penalty was

upheld vide order dated 21.10.2020.

Respondents were put on notice who submitted written replies/comments3.

on the appeal. We have heard the learned counsel for the appellant as well as the

Assistant Advocate General and perused the case file with connected documents

minutely and thoroughly.

Learned counsel for appellant contended that no formal inquiry was4.

conducted against him before awarding major penalty. He further contended that

when his absence period was converted into leave without pay, how could the

competent authority retire the appellant compulsorily as they themselves

regularized the absence period.

The learned Additional Advocated General argued that the appellant5.

cibsented himself from duty on account of illness of his son. He invited the

attention to Prison Rules 2018, Rule No. 1083 about absence caused by illness or

other unavoidable cause based on which appellant had to give notice to

superintendent along with reasons for absence but he failed to do so. He further

argued that inquiry was conducted and the appellant appeared before the inquiry



■T

t officer which indicated that he was heard but his reply was not found satisfactory

and hence he was awarded major penalty.

After hearing both the learned counsel and going through the record6.

available before us it transpires that the order of the Superintendent Central Prison

Karak regarding relieving the appellant from Central Prison Karak and directing

him to report for duty to Superintendent Sub Jail Sadda with nil days joining time

was very clear. The appellant was bound to obey the orders but deviated from it

and absented himself which tantamounts to misconduct. Keeping in view the

sensitivity of his job as Head Warder this act of the appellant could not be ignored

or taken leniently. It was also noted that the appellant did not bother to submit any

application to his competent authority and remained absent which is a violation of

Prison Rules 2018. The record attached with reply of the respondents reveals

numerous red entries in the service book of the appellant during his entire service.

In view of all the facts present before us, the appeal in hand stands dismissed.

Parties are left to bear their own costs. Consign.

Pronounced in open court in Peshawar and given under our hands and7.

seal of the Tribunal this P day of June, 2022.

fFAREEltA PAUL) 
^ Member (E)
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Mr. Waqas Ur Rehman, Advocate for the appellant present. Mr. Kabir 

Ullah Khattak, Additional Advocate General for the respondents present. 

Arguments heard and record perused.

Vide our detailed judgement containing 03 pages, that the order of the 

Superintendent Central Prison Karak regarding relieving the appellant from 

Central Prison Karak and directing him to report for duty to Superintendent Sub 

Jail Sadda with nil days joining time was very clear. The appellant was bound to 

obey the orders but deviated from it and absented himself which tantamounts 

misconduct. Keeping in view the sensitivity of his job as Head Warder this act ot 

the appellant could not be ignored or taken leniently. It was also noted that the 

appellant did not bother to submit any application to his competent authority and 

remained absent which is a violation ot Prison Rules 2018. The record attached 

with reply of the respondents reveals numerous red entries in the service book of 

the appellant during his entire service. In view of all the facts present before us, 

the appeal in hand stands dismissed. Parties are left to bear their own costs. 

Consign.

2.

to

Pronounced in open court in Peshawar and given under our hands and 

seal of the Tribunal this P' day of June, 2022.

3.

30 ^
(ROZipA MHMAN) 

Member (J)
(FAREEHA PAUL) 

Member (E)
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^[Khfber Pakhtunkhiva]
Civil Servants Revised Leavci Ru!es/i981

No. FD. SO (SR-IV) 5-54 / 80 (Vohll) dated In exercise of the powers
conferred by section 26 cf the ^[Khyber Pakhtunkhwa] Civil Servants 6>ct, 1973 (^[Khyber Pakhtunkhwa] Act 
XVIII of 1973) and in supersession of tf's Department's Notification No. FD.50(SR-IV) 1-17/78, dated the 
20^'’ November, 1979, the Governor of the ‘’[Khyber Pakhtunkhwa] is pleased to make the following rules 
namely:--

Shbrt title, commen rtjment and application.— ^l) These rules may be called the 
.^[Khyber Pakhtunkhwa] Civil Servants Re!vi5:ed Leave Rules, 1981.

They shall come into firte at once.

They shall apply to a!; Civil Servants under the rule making authority of the Governor 
except those who opted not to be governed by the ^[Khyber Pakhtunkhwa] Civil Servants Leave Rules, 
1979.

1.-

(2)

(3)

Admissibility of Lea^^e of Civil Servant."-Leave shall be applied for, expressed and 
sanctioned in terms of days and shall be admissible to a civil servant at vhe following rate and scale:™

A civil servant shall earn leave only on full pay. It sf all be calculated at the rate of four 
days for every calendar months of the period of dL t> rendered and credited to the leave 
account as "leave on fully pay" duty period of 15 days or less in a calendar month being 
ignored and those; of tr<o-e than 15 days being tre:-jtv!d as a full calendar month, for the 
purpose. If a civil serve ;i'i proceeds on leave during a calendar month and returns from it • 
during another calenda'' month and the period of duty in either month is more than 15 
days, the leave to be (.redited for both the incompiete months will be restricted to that 
admissible for one full calendar month only.

The provisions of clauC:; (i) will not apply to vacation departments. A civil servant of a ' 
vacation department moy earn leave on full pay as under:--

2.

(i)

• (ii)

(a) When he avails himself of At the rate of cne day of 
vacation in c calendar every calenda* month of 
year. duty rendered,

(b) When during any year he As for a civil : en/ant in 
is prevented from availing non-vacation Department 
himself of the full for that year; <:-nd 
vacation.

(c) When he avails himself of As in (a) above plus such 
only a part ' of the proportion of thirty days 

as the number uf days of 
vacation not ial;en bears 
to the full vacatir-n.

vacation.

I Subs, by the Khyber Pakhtunkliwa Act No. fV ofUO.’ 1. 
" Subs, by the Khyber Paklitiuikliwa Act No. IV i.

Subs, by the KJiyber Pakhtttnidiw.T Act No. IV of: 011. 
'' .Subs, by the Kiiyber Paklitunkiiwa Act No. IV of: 011. 
^ Subs, by the Khyber Paklitunkiiwa Act No. fV of I'OI 1. 

Subs, fay the Khyber Paklituiik]iw,n Act No. IV.ofh ): 1.
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There shall be no maximum limit on the accumulation of such leave.

Deleted\

When leave earned.—(a) All service rendered by. a civil servant qualifies him to earn 
leave in accordance .with these rules but shall not be earned during the period of leave.

(iii)

^[Note.

3.

(b) Any period spent by a civil servant in foreign service qualifies him to earn leave provided 
that a contribution towards leave salary fe paid to the Government on account of such period.

Grant of Leave on Ftill Pay.—(1) The maximum period of leave on full pay that may 
be granted at one time by the competent authority shall be as follows:

Without medical certifTcate

4.

(i) 120 days

(ii) With medical certificats! .l£0 days

PLUS

(iii) On medical certificate from leave 
account in entire service.

The maxima prescribed at (i) and (ii) of sub-rule (1) are independent of each other. In 
other words a civil servant may be granted, at a time, total leave on full pay on medical certificate upto the 
permissible extent in continuation of leave upto 120 days without medical certificate, subject to given 
conditions.

;!65 days

(2)

Grant of Leave on H^slf Pay.—(1) Leave on full pay may be converted into leave on 
. half pay, at the option of the civil servant

5.

(2) Debits to the leave account will be at the rate of one day of the former for every two days 
of the latter, fraction of one-half counting as one full day's leave on fu]l pay.

The request for such conversion shall be specified by i:he civil servant in his application for(3)
the grant of leave.

(d) There shall be no limit on the grant of leave on iialf pay so long as it is available by
• conversion in the leave account.

Conversion'of Leave. Account.—(1) All leave at credit in the account of a civil servant 
who was in service .on the 1st day of July, 1978, shall be carried forwcrd and expressed in terms of leave on 
full pay. The leave account in such cases shall, with effect from 1st July, 1978 or in case of civil servant who 
was on leave on that date with effect from the date of his return from leave, be recast as under, ignoring 
the fraction if any:-- - ■

6.

(i) Leave of full pay— 
■ (a) 1 month 

1 day
30 days 
1 day(b)

(ii) Leave on half pay—
(a) 1 month

2 day
15 days 
1 day(b)

(2) In carrying forward the leave, the leave at credit of a civil servant in columns 7 and 8 and 
half of the leave at credit in column 9 of the existing leave account shall be carried forward to the new leave 
account of the civil servant.

^. The "Note" at the end of rule 2 deleted by Notification No. FD. 50(SR-IV)5-54/80(Voi.n), dated 01-06-1982.
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The leave availed under;the existing rules from cofuinn 13 (a) of the leave, account shall 
be debited against the maximum limit of 365 days fixed under rule 4 (1) (ill).

7. Leave not due.—(1) Leave not due may be granted on full pay, to be offset against 
leave to be earned in future, for a maximum period of three hundred and sixty five days in the entire period 
of service, subject to the condition that during the first five years of service it shall not exceed ninety days 
in all.

(3)

(2) Such leave may be converted into leave on half pay.,

(3) Such leave shall be granted only when there are reasonable Chances of the Civil Servant 
resuming duty on the expiry of the leave.

(4) Such leave shall be granted sparingly and to the satisfaction of the sanctioning authority 
but it shall not be admissible to the temporary civil'servants.

i

8, Leave Salary.—(1) Leave pay admissible during leave on full pay'shall be the greater
Of"

(a) the average monthly pay earned during the twelve complete months immediately 
preceding the month in which the leave begins; and

the rate equal to the r^to of pay drawn on the day immediately before the beginning of 
the leave. ''

(2) When leave on half pay is taken, the amount calculated under clause (a) and (b) of sub­
rule (1) shall be halved to determine the greater of the two rates.

A civil servant shall be entitled to the leave pay aMhe revised rate of pay if a general 
revision in pay of civil servants takes place or an annual increment occurs during the period of leave of the . 
civil servant.]

(b)

• “[(3)

9. Special Leave to FePjele Civil Servants.—As female civil servant may, on the death 
of her husband, be granted special leave on full pay not exceeding 130 (.fays. This leave shall not be debited 
to her leave account and will commence from the date of death of her husband. For this purpose she will 
have to produce death certificate issued by competent authority either alongwith her application for special 
leave or, if that is not possible, the said certificate may be furnished to the leave sanctioning authority 
separately.

Maternity Leave.—(3.) Maternity leave may be (jranted on full pay, outside the leave 
account, to a female civil servant to the extent of ninety days in all from the date of its commencement or 
forty five days from the date of her confinement, which ever be earlier,

Such leave may not be granted for more than three times in the entire service of a female 
civil servant except in the case of a female civil servant employed in a vacation department who may be 
granted maternity leave without this restriction.

10.

(2)

(3) For confinement beyond the third one, the female civil servant would have to take leave
from her normal leave account.

(4) The spells of maternity ienve availed of prior to the coming into force of these rules shall 
be deemed to have been taken under these rules.

(5) . Maternity leave may be granted in continuation of, cir m combination with, any other kind
of leave including extraordinary leave as may be due and admissible to a female civil servant.

'. Sub-rule (3) of rule 8 rule 8 added by Nniif. No. FD.SO(SR-IV)5-54/80-Vol.III, dated 26.10.1994.

!
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(6) Leave salary to be paici during maternity leave shull-be regulated as for other leave, in 
accordance with the formula provided in rule 8.

(7) The leave salary to be paid during maternity leave will, therefore, remain unaffected even 
if any increment accrues during such leave and the effect of such an increment will be given after the expiry 
of maternity leave.

Disability Leave.—(r) Disability leave may be granted outside leave account on each 
occasion upto a maximum of seven hundred and twenty days on sucii medical advice as the head of office 
may consider necessary, to a civil servarit, other than civil servant in part time service, disabled by injury, 
ailment or disease contacted in course or in a consequence of duty or official position.

11.

The leave salary during disability leave shall be equal to full pay for the first one hundred 
and eighty days and on half pay for the n-.maining period. '

Extraordinary Leave (Leave without Pay).-i-(;;.) Extraordinary leave may be granted 
on any ground upto a maximum period of five years at a time; provided that the civil servant to whom such 

, leave is granted has been in continuou:^' service for a period of net (ess than ten years. In case a civil 
servant has not completed ten years of continuous service, extraordir.a'y leave without pay for a maximum 
period of two years may be granted at the discretion of the leave sanctioning authority. This leave can be 
granted irrespective of the fact whether a civil servant is a permanent or temporary employee.

The maximum period of extraordinary leave without pay combined with leave on full pay 
and leave on half pay shall be subject to tiie limit of 5 years prescribed in FR-18, i.e. the maximum period of 
extraordinary leave without pay that would be admissible to a civil .seivant who has rendered continuous 
service for a period of not less than 10 ytiars shall be 5 years less the period of leave on full pay and leave 
on half pay so combined.

^[(3) ' ExtraonJinary leave may be granted retrospectively m lieu of absence without leave.]

Leave on Medical Certificate.—Leave applied for on medical certificate shall not be 
refused. The authority competent to sanedon leave may, however, at tt;^ discretion, secure a second medical 
opinion by requesting the Civil Surgeon or the Medical Board to have the applicant medically examined. The 
existing provisions contained in Supplementary Rules 212, 213 and F’uie 220 to 231 for the grant of leave 
on medical grounds will continue to apply.

Leave Preparatory to iRetirement.—The maximum period upto which a Civil Servant 
may be granted leave preparatory to redrement shall be 365 davs only. It may be taken subject to 
availability in the leave account, either or: lull pay or partly on full pa;' und partly on half pay, or entirely on 
half pay, at the discretion of the Civil Serv-nt and it will not extend be/e nd the age of superannuation.

Recreation Leave....Recreation leave may be granted for fifteen days once in a
calendar year, the debit to the leave account may, however, be for ten days leave on full pay;

Provided that such leave shall nci be admissible to a Civil ser/e nt in a vacation department.

(2)

12;

(2)

13.

14.

15.

Casual Leave (as Recn adon Leave) shall, howeve -, continue to be granted for 10 days 
only subject to other cc.-,ditions under Government n;.-tructions.

Note:

Leave Ex-Pakistan.™ -(1) Leave Ex-Pakistan mny be granted on full pay to a civil 
servant who applied for such leave or ‘/ho proceeds abroad during leave, or takes leave while posted 
abroad or is otherwise on duty abroad an I makes a specific request tc' that effect

The leave pay to be d-awn abroad shall be restricted to a maximum of three thousand

16.

(2)
rupees per month.

®. Sub-rule (3) of rule 12 added by Notification NO. FD.SO(SR-IV)5-54/(.;0 (Vol.ll), dated 01.06.1982.
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The leave pay shall be payable in sterling, if su':h''Meave is spent in Asia other than(3)
Pakistan and India.

(4) Such leave pay shat! be payable for the actual period of leave spent abroad subject to 
maximum of one hundred and twenty days at a time.

(5) The civil servants appointed after 17th May, 1958, shall draw their leave salary in rupees 
in Pakistan irrespective of the country where they spent their leave.

(6) Leave Ex-Pakistan will -be regulated and be subject, to the same limits and conditions as
prescribed in rule 4,5 and 12.

Assigning reasons for leave.—It shail not be necessary to specify the reasons for 
which leave has been applied, so long as that leave is due and admissible to a civil servant.

17.

Commencement and end of leave.—Instead of indicating whether leave starts / ends 
in the forenoon or after-noon, leave shall commence from the day following that on which a civil servant 
hands over the charge of his post, It shall end on the day preceding that on which he resumes duty.

18.

Absence after the expiry of leave.—Unless his leave is extended by the leave 
sanctioning authority, a civil servant who remains absent (except for circumstances beyond his control) after 
the end of his leave shall not be entitled to any remuneration for the. period of such absence and double 
period of such absence shall be debited against his leave account. Such debit shall if there is insufficient 
credit in the leave account, be adjusted.against future accumulations, Such double debit shall not preclude 
any disciplinary action that may be considered necessary under any rule for the time being in force after 
affording a reasonable opportunity to the-civil servant concerned to indicate his position.

Encashment of Leave Preparatory to Retirement.— “[(!)] Where a civil servant 
opts not to avail the leave preparatory to retirement admissible to h-m under rule 14, he shall be allowed 
leave salary for the period for which leave preparatory to retirement is admissible, subject to a maximum of 
'^[three hundred and sixty-five] days. For the purpose of lump sum payment in lieu of leave preparatory to 
retirement only the senior post allowance will be included in the lea\ e pay so admissible. The payment of 
leave pay in lieu of leave preparatory to retirement may be made to ';he civil servant either in lump sum at 
the time of retirement or may at his option, be drawn by him monthwise, in arrears, for and during the 
period of leave preparatory to retirement. This amendment shail take effect from 01.07.1983.]

^^[(2) Encashment of leave preparatory to retirement (LfR) not exceeding three hundred and 
sixty five days shall be effective from the first day of July, 2012 and shall, for the entire period of leave 
refused or opted for encashment, be applicable to a civil servant retired or, as the case may be, retiring on 
or, after the first day of July 2012, provided such leave is available at his credit subject to a maximum of 
three hundred and sixty five days.

19.

(3) If at any time during such period, leave is granted on account of ill health supposed by 
medical certificate or for performance of Hajj, the amount of'cash compensation on account of leave pay 
shall be reduced by an amount equal to the leave pay for the period of leave so granted]

(4) Leave pay for the purpose of encashment of LPR shall be computed on the basis of pay 
and allowances reckonable towards pension as shown in the last pay certificate of a civil servant.]

^^[21. In Service Death, etc.—(1) In case a civil servant dies, or is declared permanently 
incapacitated for further service by a Medical Board, while in service, a lump sum payment equal to leave

10 Rule 20 substituted by Notification No. FD.SO(SR-IV)5-54(Voi:II), dated 24th August, 1983.
Renumbered as sub-rule (1) by Notification No. (FR)FD-5-92/20C5/Vol-V, DATED 13-12-2012 
Substituted for the words "one hundred and eighty" by Notification No. (FR)FD-5-92/2005/Vol-V, DATED 
13-12-2012.
Substituted for the words "one hundred and eighty" by Notification No. (FR)FD-5-92/2005/Vol-V, DATED 
13-12-2012.
Rule 21 substituted by Notification.No.FD.SO(SR-IV)5-54/80(Vol;ni), dated 03.05.1988

11
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pay upto one hundred and eighty days out of the leave at his credit ;'>h3ll be made to his family as defined 
for the purposes of family pension or, as the case may be, to the civil servant.

For the purpose of lump sum payment under sub rule (1), only the "senior prost 
allowance" will be included in the "leave pay" so admissible.]

Recall from Leave.—If a civil servant is recalled i:d duty compulsorily with the approval 
of'the leave sanctioning authority, from leave of any kind, which he is spending away from his 
headquarters, he may be granted single return fare plus daily allov^ance as admissible on tour from the 
station where he is spending his leave to the place where he is required to report for duty. In case he is 
recalled to duty at headquarters and his remaining leave is cancelled, the fare then admissible shall be for 
one way journey only. If the order of recall to the civil servant is. optional then the concession above 
mentioned will not be admissible.

(2)

22.

Any type of leave may be applied.—A civil se;vant may- apply for the type of leave 
which is due and admissible to him and-it shall not be refused on tne ground that another type of leave 

• should be taken in the particuiar circumstances for example, a civii servant may apply for extraordinary 
leave or leave on half pay even if leave on full pay is otherwise due and admissible to him, or he may 
proceed on extraordinary leave followed by leave on half pay and full pay rather than on full pay, half pay 
and without pay.

23.

Combination of different types of leave etc.--(,)ne type of leave may be combined 
with joining time or with any other type of leave otherwise admissible to the civil servant:

24.

Provided that leave preparatory to retirement shall not be combined with any other kind of ieave.

Civil Servants on leave not to joint duty without permission before its expiry.—
Unless he is permitted to do so by the authority which sanctioned his leave a civil servant on leave may not 
return to duty before the expiry of the period of leave granted to him.

25.

Leave due may be- granted on abolition of post, etc.—(1) When a post is 
abolished, leave due to the civil servant, whose services are terminated in consequence thereof, shall be 
granted without regard to the availability of a post for the period of leave.

The grant of leave in such cases shall, so lone as he does not attain the age of 
superannuation be deemed automatically to have also extended the duration of the post and the tenure of 
its incumbent.

26.

(2)

I

Manner of handing over charge when proceeding on leave, etc.—(1) A civil 
servant proceedings on leave shall hand over the charge of his post, ;ind if he is in Grade-16 and above, he 
shall, while handing over charge of the post, sign the charge reiinquisliment report.

27.

If leave ex-Pakistan has been sanctioned on medico! grounds, the civil servant shall take 
abroad with him copy of the medical statement of his case.

(2)

»
Assumption of charge on return from leave, etc.—(1) A civil servant, on return 

from leave, shall report for duty to the authority that sanctioned his kiave and assume charge of the post of 
which he is directed by th-at authority unless such direction has been given to him in advance.

28.

In case he is directed t-otake charge of a post at a station other than that from where he 
proceeded on leave, travel expenses as on transfer shall be payable to him.

(2)

29. Account Officer to maintain leave account.—(1) Leave account in respect of a civil 
servant shall be maintained as part of his Service Book.

(2) The Account Offices shall maintain the leave accounts of civil servants of whom they were 
maintaining the accounts immediately before the coming into force of these rules.

i
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Leave to lapse when civil servant quits servlets—Ail leave at the credit of a civil 
servant shall lapse when he quits service, :

Leave application. Its sanction, etc.—(1) Fixeept where otherwise stated, an 
application for leave or for an extension of leave must be made to the head of office where a civil servant is 
employed and, in the case of the head of office to the next-above administrative authority and ht extent of 
leave due and admissible shall be stated in the application.

An audit report shall not be necessary before the leave'is sanctioned.

30.

31.

(2)

When a civil servant submits a medical certificate for the grant of leave, it, shall be by an 
authorised medical attendant in the form attached to these rules.

(3)

Leave as admissible to a dvil servant under these rules may be sanctioned by the head of 
a department, Attached Department, Office or any other officer authorised by him to do so and, when so 
required, leave shall be notified in the official Gazette.

In case where ail the applications for leave cannot, in the interest of public service, be 
sanctioned to run simultaneously, the authority competent to sanction leave shall, in deciding the priority of 
the applications consider: '

(4)

(5)

whether', and how many applicants can, for the time being, best be spared;(0
(iii) whether any applicants were last recalled compulsorily from leave; and

(iii) whether any applicants were required to make adjustment in the timing of their leave on
the last occasion.

FORM-I
FORM OF MEDICAL CERTIIICATE

Signature of applicant

MEDICAL CERTIFICATE FOR CIVIL SERVANTS RECOMMENDED FOR LEAVE OR EXTENSION

_____________ persona!
________ whose signature is
and I consider that a period of 

more with effect from

after carefulI,
examination of the case, hereby certify that,
given above, is suffering from__________
absence from duty of_________

is absolutely necessary for the restoration cf I'lis / her health.

Governmf.int Medical AttendantDated, the

FORM-II
APPLICATION FOR LEAVE

• Notes:-Item 1 to 9 must be filled in by all applicants. Item 12 applied only in the case of 
Government servants of Grade 16 and above.

Name of applicant.
2. • Leave Rules applicable.
3. Post held,
4. . Department or office.
7.' Pay
6. ' House rent allowance / conveyance allowance or oti ler compensatory allowances drawn in

the present post,

1.

5.
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7, (a) Nature of leave applied for. 
Period of leave in days. 
Date of commencement.

(b)
(c)

Particular Rule / Rules vnder which leave is admissible.8.

9. (a) Date of return from last leave. 
Nature of Leave.
Period of leavn' in days.

(b)
(c)

Signature of applicant

Remarl:s and recommendation of the Controlling Offic er. 
Certified that leave applied for is admissible under f’.uie .. 
conditions are fulfilled.

10.
and necessary11.

. Signature 
Designation

Report of Audit Office. '12.
• Signature 
Designation

Orders of the sanctioning authority certifying that cm the expiry of leave the applicant is 
likely to return to the same post carrying the compensatory allowance ; being drawn by him.

13.

Signature
Designation

Dated,

»

\

\
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All leave at credit in the account of a civil servant who was ir; service on the 1st July, 1978 shall be 
converted in terms of leave on full pay at the following rates:--

(t) Leave of full pay--

2,

(a) 1 month 
1 day

30 days 
1 day(b)

(ii) . Leave on half pay--
(a) 1 month

2 day
15 days 
1 day(b)

(Fraction, if any, to be ignored).

The leave account shall commence with an opening entry "Due on 1st July, 978" or in the case of a 
Civil servant, who was on leave on 1st July, 1978 with effect from the date of his return from leave. For the 
purpose of computing the leave at credit, the service upto 30th June, 1978 will be taken Into account. The 
leave due in terms of leave on full pay in days will be noted in Column No. 21.

3.

(i)A. In calculating the leave, earned on full pay at the ra;:e of 4 days for every calendar month 
the duty period of 15 days or less in a calendar month shall be ignc^red and those of more than 15 days 
shall be treated as a full calendar month for the purpose. If a civil servant proceeds on leave during a 
calendar month and returns from it during, einother calendar month and the period of duty in either month is 
more than 15 days, the leave to be credited for both the incom;,)liJte months will be restrict to that 
admissible for one full calendar month only. There shall be n maximurt^ limit on accumulation of this leave.

The provision (i) above will not apply to a vacation department. In its case, a civil servant 
may earn leave on full pay (a) when he avails himself of full vacation in a calendar year 
rate of one day for every calendar month of duty rendered (b) when during any year he is prevented from 
availing himself of the full vacation
that year, and (c) when he avails'himself of only a part of the vacation

(ii)
,at the

as for a civil servar.t in a non-vacation department for
as in (a) above

plus such portion of thirty days as the number of days of vacation not ;a.‘<en bear to the full vacation.

5. (a) Leave on full pay may be converted into leave oh half pay at the option of the civil 
.. servant, the debit to the leave account will be at the rate of one day of the former for every two days of 

the latter, fraction of one half counting as on full days leave on full pay. The request for such conversion 
shall be specified by the civil servant in his application for the grant of leave.

(b) There shall be no limit on the grant of leave on half pay so long as it is availabie by
conversion in the leave account.

L.P.R, on full pay will be noted in column No. 10 while that ofr tialf pay in columns No. 13 and 14.

Leave not due may'be granted on full pay to be off-set against leave to be earned in future for a 
maximum period of 365 days in the entire period of service subject to the condition'that during the five 
years of service it shall hot exceed 90 days in all. Such leave may bo converted into leave on half pay. It 
shall be granted only when there are reasonable chances of the civil s( r\'ant resuming duty.

6.

7.

The grant of Special Leave, Maternity Leave, Disability Leave, Extraordinary Leave, payment of 
leave pay for refused L.P.R. upto a maximum of 180 days lump sun. |:)ayment equal to full pay upto 180 
days out of leave at credit made to the family of a Government servan; whose death occurs while in service, 
Seaman sick leave, Departmental Leave, Study Leave, Hospital Leave and Quarantine Leave shall be noted 
in Column No. 22. Maternity leave other than three times in entire service shall however be debited to the 
relevant column of the leave account.

8.

When a Government servant appLes for the leave columns 2 to 7 shall be filled in showing the 
period of duty upto the date preceding that on which a Government sun.^ant intends to go on leave. The full 
calendar months to be noted in column 5 shall be worked out on the lines indicated in para 4 above.

9.

I

J
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When a Government servant returns from leave, column 8 t) 23 shall be filled in according to the 
nature of leave. If leave not due to is availed of the minus balance to bn shown in column No. 21 should be 

• written in red ink.

10.

I
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23.02.2022 Due to retirement of the Worthy Chairman,., the 

Tribunal is defunct, therefore, case is adjourned to 

01.06.2022 for the same as before.
f

>

V
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15769/2020

Junior to counsel for the appellant and Mr. 
Kabirullah Khattak, Addl. AG alongwith Luqman, Junior. 
Clerk for the respondents present.

Respondents have submitted written reply. The 

appeal is entrusted to D.B for arguments on 28.10.2021.

15.06.2021
u

era rian

Learned counsel for the appellant present. Mr. Suleman, 
Law Officer alongwith Mr. Kabirullah Khattak, Additional- 

Advocate General for the respondents present.
Comments have already been submitted through office, 

which have been placed on file. Copy of the same handed over to 

learned counsel for the appellant. Adjourned. To come up for 

rejoinder, if any, as well as arguments on 23.02.2022 before the, 

D.B.

28.10.2021

■;

y «(•

(Salah-Ud-Din) 
Member (J)

(Mian Muhammad) 
Member (E)

f'h
i-

i.*-'

•L.'' ■ V
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Mr. Waqas-ur-Rehman, Advocate, for appellant is present. 
According to the learned counsel representing appellant 

application for leave.^was forwarded to the competent authority 

account of suffering of his son from Kidney disease which was 

graciously sanctioned however, another application was moved 

for more leaves just to rescue the life of his son, however, he 

relieved by the Superintendent Central Prison Karak to sub- 

jail Sadda followed by issuance of show-cause notice which was 

duly replied which culminated into imposition of major penalty of
\
compulsory retirement, against which departmental appeal was 

, ^ preferred which did not see the light of the day, necessitating the 

present service appeal.
The point so agitated at the bar needs consideration. The 

appeal is admitted for regular hearing subject to all just legal 
objections. The appellant is directed to deposit security and 

process fee within 10 days, thereafter, notices be issued to the 

respondents for written reply/comments for 21.04^^021 before 

S.B.

25.01.2021

on

- was

i

Anpell#^eposited
^^^cessFea >

ets;

(M U H AM MADUAMAUO^ 
MEMBER (JUDIClALr^

21.04.2021 Due to demise of the Worthy Chairman the Tribunal is 

defunct, therefore, case is adjourned to 15.06.2021 for the same 

as before.

Reader

/ .

r *
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€Form- A

FORM OF ORDER SHEET
Court of

/2020Case No.-

Order or other proceedings with signature of judgeDate of order 
proceedings

S.No.

321

The appeal of Mr. Umer Hayat resubmitted today by Mr. Waqas-ur- 

Rehman Advocate may be entered in the Institution Register and put up to 

the Worthy Chairman for proper order please. \

09/12/20201-

REGISTRAR’

This case is entrusted to S. Bench for preliminary hearing to be put2-
up there on

CHAIRMAN

4

*0

i
-fV., ' ■
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The appeal of Mr. Umar Hayat Head Warder son of Samand Khan resident of Mohallah 

Pathan Parshai District Kohat received today i.e. on 07.12.2020 is incomplete on the following 

score which is returned to the counsel for the appellant for completion and resubmission within 

15 days.

1- Copy of departmental appeal is not attached with the appeal which may be placed on it.
2- Annexure-D of the appeal is illegible which may be replaced by legible/better one.

JS.J,No.

' 1/
^ 72020Dt.

SERVICE TRIBUNAL 
KHYBER PAKHTUNKHWA 

PESHAWAR.
Mr. Waqar-ur-Rehman Adv. Pesh.

i -

Cf)

fla-'^1' l€ ^ojoSo

^U<-L

K

1
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BEFORE THE HON^BLE SERVICE TRIBUNAL. KHYBER
PAKHTUNKHWA, PESHAWAR.

!

of 2020Service Appeal #

Umer Hayat

VERSUS

;
The General of Prisons, KPK

Index
1

Index PagesSI:# Particular of documents
Appeal alongwith affidavit 1-81.

9Addresses of the parties2
10Copy of the relieving order A2.
11Copy of the show cause notice B3.

Copy of the reply to show cause C 124.
Copy of the impugned order dated 
29.9.2020

13D5.

Copy of the application of the appellant 
dated
departmental appeal_____________________
Copy of the Medical record of the son of 
the appellant

14-15E & F6.
and order1.12.2020 on

G 16-307

31Wakalat Nama6.

Appellant

Through:

man
Advocate High Court,

q

;

»

/•
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BEFORE THE HON*BLE SERVICE TRIBUNAL. KHYBER
PAKHTUNKHWA. PESHAWAR.

Khy»>er Pakhtukhwa

Diary No.

Service Appeal # of 2020 olJnlZoToDated

UMER HAYAT (HHEAD WARDER) SON OF SAMAND KHAN 
RESIDENT OF MOHALLAH PATHAN PARSHAI, TEHSIL AND 
DISTRCIT KOHAT,

Appellant

Versus

1. THE INSPECTOR GENERAL OF PRISONS, KHYBER 

PAKHTUNKHWA, PESHAWAR

2. THE ADDITIONAL INSPECTOR GENERAL OF PRISONS, 
KHYBER PAKHTUNKHWA, PESHAWAR.

3. THE SUPERINTENDENT CIRCLE H/QS PRISON D.I 

KHAN.
/

4. THE SUPERINTENDENT CENTERAL PRISON, KARAK

Respondents

Ulectto-day

APPEAL U/S 4 OF SERVICE TRIBUNAL 
ACT, 1974 AGAINST THE ORDER 
DATED 29.09.2020 AND 21.10.2020 
WHEREBY THE MAJOR PENALTY OF 
COMPULSORY
LEAVE WITHOUT PAY HAS BEEN 
IMPOSED UPON THE APPELLANT.

RETIREMENT AND

PRAYER IN APPEAL:

ON ACCEPTANCE OF THIS APPEAL, THE 
IMPUGNED ORDER DATED 29.9.2020 AND 
21.10.2020 MAY KINDLY BE SET ASIDE WITH

i -i
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THE DIRECTION TO THE RESPONDENTS TO RE-- 0^
1

INSTATE THE APPELLANT ALONGWITH ALL 
BACK BENEFITS.

Respectfully Sheweth:

1. That the appellant was appointed as Constable at Central

Prison Peshawar on 31.4.1999 and was further promoted

head constable in the year 2017.

2. That since his appointment the appellant served the

department to the best of his ability without a single

complaint.

That the son of the appellant namely Mubshir aged about3. .

10 years is suffering from kidney disease, therefore the

appellant moved an application to respondent No.4 for leave

which was sanctioned and accordingly the appellant

observed said leave.

That after such sanctioned leave, the appellant once again4.

moved an application to respondent No.4 for further leave

in order to rescue the life of his son, in the meanwhile the

appellant was relieved by the respondent No.4 from Central

Jail Karak to Sub Jail Sadda in nil days on 13.8.2020.

(Copy of the relieving order is annexed as annexure A)

5. That in the meanwhile the respondent No.3 issued a show

Cause notice to the appellant with allegations of willful

absence on 2.9.2020.

(Copy of the show cause notice is annexed as annexure
B)

6. That the appellant duly replied the said show cause notice

in time and explained his position and condition of his son.

h A
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-r (Copy of the reply to show Cause notice is annexed as 
annexure C)

!

7. That on 29.9.2020 by all of sudden, the respondent No. 3

imposed major penalty of compulsory retirement upon the

appellant and leave was also considered as leave without

pay, even without conducting proper inquiry.

(Copy of the impugned order dated 29.9.2020 is 
annexed as annexure D)

8. That being aggrieved, the appellant filed a departmental

appeal to the respondent No.l well within time for re­

instatement, which was also dismissed by the respondent

No.l on 21.10.2020 without any legal and justifiable

ground. Needless to mention that malafide of the

respondents is depicted from the fact that such order has

neither been communicated to the appellant in time and it

was the appellant who filed an application to respondent

No.l on 1.12.2020 to know about the fate of the

departmental appeal of the appellant. Such application was

duly diaried in the office respondent No.l vide diaiy

No.24477 dated 1.12.2020. Suffice to submit that the order

date 21.10.2020 in respect of the dismissal of department
)

appeal was communicated for the first time to the appellant

on 1.12.2020, hence, the instant appeal.

(Copy of the application of the appellant dated
1.12.2020 and order of departmental appeal dated
21.10.2020 is annexed as annexure E & F respectively)

That feeling aggrieved from the the impugned

orders dated 29.9.2020 and appellate order dated

21.10.2020 (communicated to the appellant on
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1.12.2020), the appellant left with no option but to ille

the instant appeal on the following grounds inter>alia:

GROUNDS:

That the impugned order is perverse, against the law and1.

facts, liable to be set aside as for imposition of the major

penalty, the respondents have to conduct full fledge inquiry

as provided in the rules which includes statement of

allegation, charge sheet and personal hearing but not

following so and passing of the impugned order is nullity in

the eyes of law and liable to set-aside.

That article 13 of the Constitution of Pakistan 1973, clearly2.

provides protection from the double punishment for same

cause, the impugned order itself is a double punishment as

the appellant is not only compulsory retired rather his

alleged absentee period have also been considered as leave

without pay, such order having double punishment is in

violation of Constitution and fundamental rights of the

appellant, therefore on this score alone the same is liable to

be set-aside.

That there are number of leaves in the credit of appellant3.

and the respondents have also considered the alleged

absentee period of the appellant as leave without pay, how

the respondents could then compulsory retire the

appellant, such order being illegal and without law is liable

to be set-aside.
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m 4. That for imposition of the major penalty, the respondents

have to conduct full fledge inquiry including the statement

of allegations, charge sheet and personal hearing, which is

not conducted, hence, the impugned order is passed

without proper procedure is liable to set-aside.

That the essence of rule 9 is also not been adopted which5.

itself render impugned order as legally infirm in nature. i

therefore the same is not sustainable and liable to be set-

aside.

That the appellant has served the department for almost 216.

years without any complaint and is a poor and sole person 

to maintain his family, similarly his son is a kidney patient

for which the appellant is trying his level best to rescue his

life, therefore, imposing major penalty upon the appellant

in such circumstances without law and facts is liable to be

set-aside.

(Copy of the Medical record of the son of the appellant 
is annexed as annexure G)

That it is principle of natural justice that “no body shall be7.

condemn unheard” but not providing the hearing

opportunity to the appellant is against such principle,

therefore the impugned order is liable to be set-aside.

That the respondent No. 1 while dismissing the8.

departmental appeal has opined that the departmental

appeal is time barred, which is based upon self assumption

and presumption as initial order was passed on 29.9.2020

whereafter, the appellant filed departmental appeal in time

and the same was dismissed on 21.10.2020 within period
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II ....
of 22 days fiffom initial- order, then how could the

departmental appeal was time barred when the same is

decided within 22 days, the impugned, orders based on ;

malafide are liable to be set-aside.

That another malafide on the part of respondents can be9. i

depicted from this fact that the appellate order was passed

21.10.2020 but the notsame wason

served/communicated to the appellant on time, it was the

appellant who by his own when approached the office of the

respondent No.l by filing application on 1.12.2020 to see

the result of departmental appeal, the same was then

communicated to the appellant, hence, the impugned

orders being based on malafide are liable to be set-aside.

That the impugned order is not a speaking order and10.

against the law & facts, therefore, the same is not tenable

in the eyes of law and needs to be set aside by this Hon^ble

Court.

That any other points will be agitated during the course of11.

arguments.

PRAYER

It is therefore most humbly prayed that on 

acceptance of this appeal, the impugned order dated 

29.09.2020 and appellate order dated 21.10.2020 may 

kindly be set aside with the directions to the 

respondents to re-instate the appellant alongwith all 

back benefits.
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Any other relief not specifically prayed for and 

deems fit in the interest of justice may also be granted 

to the appellant.

Appellant

Through:

. f

as ur Rehman !
Advocate High Court,

!

i

.i

■.

;

f
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m BEFORE THE HON^BLE SERVICE TRIBUNAL. KHYBER
PAKHTUNKHWA. PESHAWAR,

of 2020Service Appeal #

Umer Hayat

VERSUS

The Additional Inspector General of Prisons, KPK

Affidavit.

I, UMER HAYAT SON OF SAM AND KHAN RESIDENT 
OF MOHALLAH PATHAN PARSHAI, TEHSIL AND DISTRICT 
KOHAT do hereby affirm 86 de(^re on oath that the contents of 
accompanying appeal are true 86 correct to the best of my knov^ledge 
and belief and nothing has been concealed from this Hon’ble Court.

%
VV

<1 Deponent
)*-
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BEFORE THE HON^BLE SERVICE TRIBUNAL/KHYBER
PAKHTUNKHWA, PESHAWAR.

Service Appeal #. of 2020

Umer Hayat

VERSUS

The Additional Inspector General of Prisons, KPK

Addresses of the parties

Appellant

UMER HAYAT SON OF SAMAND KHAN RESIDENT OF 
MOHALLAH PATHAN PARSHAI, TEHSIL AND DISTRCIT 
KOHAT.

X^rsus

Respondents

1. THE INSPECTOR GENERAL OF PRISONS, KHYBER 

PAKHTUNKHWA, PESHAWAR

1. THE ADDITIONAL INSPECTOR GENERAL OF PRISONS, 
KHYBER PAKHTUNKHWA, PESHAWAR.

2. THE SUPERINTENDENT CIRCLE H/QS PRISON D.I 

KHAN.

3. THE SUPERINTENDENT CENTERAL PRISON, KARAIL

Appellant

Through:

hman
Advocate High Court,
W;

i



OFFICE OF THE
SUPERINTENDENT
CENTRAL PRISON KARAK

No. /.Tele & Fax:- 0927291137 
Email;- districtjailkarak@pail.coin Dated. /I / 72020

To

The Head Warder Umar Piayat 
Attached to Central Prison Karak

Rnhier-t: - RELim^NG POCKET.
VH*

Memo;
Under the instruction contained in the Superintendent Circle H/Qs 

Prison D.I.Khan order No.4990-92 dated 11-08-2020.
You are hereby relieved from this Jail for the purpose of duty to 

Superintendent Sub Jail Sadda on dated 13-08-2020 fA.N) and for the purpose of 

pay you will remained attached to Central Prison Karak.
Note: You are allowed NIL days joining time.

L
SUPERINTENDENT
CENTRAL PRISON KARAK

Endst:No. /-

Copy of the above is forwarded to:-

1. The Superintendent Circle H/Qs Prison D.I Khan for information with 
reference to his order No. refeired to above please.

2. The Superintendent Sub Jail Sadda for information please.

SUPERINTENDENT
CENTRAL PRISON KARAK
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Y6u Head warder (BPS-09) Umar Ilayat S/o Samand Khan was relieved bn ^! i

’020 I byy; ! ,1-;.13.08. a■I-

the superintendent Central Prison Karak to Sub Jail Sadda with Nil day^: ;
tiiTii(|j pdt you have not reported arrival a! Sub Jail Sadda till date i.e 02.09.2020 ’

Muhammad Binyamm Superintendent Headquarter Prison DIKhan competent 

y, 4|Ti ijatisfied by the report submitted by the Superintendent Central Prison Kai;ak 

) iad iSt dda aad there no need

- jl therefore, you above named warder arc hereby call(^ upon tp shc^

|giihih p7 c^kys|of receipt of this notice as to why the punishment of Removal From Service 

idpay m

1
1 ii;

? •liipmm^:
■ ■!

i«ii
fief i■A

* rI hdr^auI r
ij' ,■

li
of holding any further inquiry. i,

iilfvl w 5jar se!
T'

I )L bmawarded to you for your above stated act of negligence and mis-condiict ;!•5 s
.1•tJi. In case your reply does not reach this office within stipulated period Ij! • ::

icx-party
i : ^ :!■ f■ ^ JsllI. : .jjj Jj||

I ufyEu
'■1 •

I • ;hal ^be taken against you.•action1 V

:i;
■lidf I . ^OU may appear before the undersigned for personal hearingi? Ih onI;:';! f-

■ri

wish toli i
lb- ;

o; *;
i k i.

SI
^^RISON d|kIIAN

i
-I ■ I

til•f.

CIRCIJ^I ■•r

i^-datcdl_02-l. °(.. U02O

Copy of the above is forwarded to 

upefintendent Central Prison Karak w/r to No. 
supginijendent Sub Jail Sadda w/r to No. 1053 dated 

i 3 nirtici be sent on the home address of the said warder 

Mtertd post.

■?laii' f -Qv-
f

i, . h
{

: I

1629-we dated 27.08.2p20 and 

21.08.2020, a copy of show,

home addresd thrbu ^t|i!* ,||i|B|
i ■ ■ ’

Warder (liPS-09) Umcr Hayat s/o Samand KJian Village Pershai P.S Gumbat 

ehs liand District Kohat.
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^fei^iikhwa Governmcni Scn'.ni.

was relieved by the ■^opcrintebdcni Ccntreli'Pflfew!!^^;^^ 

l4-^82d20 with nil days joining time tu-

??

dad'chatges tfrat he

uiuy ai Sub Jnil Sadda however ftt hai not \ '
' jbined a'uUes at Sub Jail Sadda wnthoul any 

AND WHERFAS.

•.- ='•cigcnt reason.-s

ihc undersigned being competent authority granlcd'bim, 
itieoppominity of personal hearing on 1 l.0y.2020 as provided for under rules ibid. The 

accused ofTicial completely failed to defend 'us case with documentary' proof7cvidedce. 
exercise of powers conferred under Rulc-I4f5) ofNOW therefore, in 

JChybcT Pnkhlunkhwa Government
a.aving cvrnsidtr^J tirt rhfirgw, cyroeo-.c i.

Sm-juL** (Hmciency £ Discipline) Rules 2nu, 
I r^-coui. Uk* explanation of Ihc accused ofuciai 

and after affording ihc oppnrtuniiy of personal hearing. the undersigned being competent 
andiorily. hereby a.vord Major penalty of “COMrUUSORY RETIREMENT . 
SERVICE" to Mr. Umer Haytu : o Sntnand Khan Head warder under transfer from 

Central Prison Kami: to Sub Jail Sadda for hi t willlul ahsenee Ute period of his absence 

w.e f 14,08,2020 lo 29 09 2020 is hiTeby treated is Leave Willionl pay.

FROM

w
SUfjERINTEND

CIRCLMk)
Endorsement No. 5 ^----S-2—' N DIKHAN

Copy of the above Is forwarded to ■- ^
The inspector General of Pri,soi« Khybcr Ptdthtunkhwa Peshawar fo
plc-ii'ic.

I.
T information

2. The Supc-i.nlendent Crnoa' ^-r.se„ .s.tr.A .„iil Sub Jail Sadda. 

mny please be made in the Scn icc Flook of oaicial 
aReslation.

3. DAO Karok and Kurrnm.

4. Head Warder Umer Hayat s/o Samand Khan village Pershaii P.S Qumbat Tahsit 
and District Kohat.

Necessary entry 

concerned under proper

/S'

• * '‘.1.

.8s., ■

. v



Better Copy -

OFFICE OF THE SUPERINTENDENT 
PRISON CIRCLE HEAD QUARTER D.I KHAN

/ DATED: 29.9.2020 
PH & FAX/No: 0966-9280299 

Cpdikhan l@gmail.com

No.

OFFICE ORDER

WHEREAS, the accused Mr.Umer Hayat Head Warder attached to 
Central Prisoon Karak under transfer to Sub Jail Sadda was proceeded against under 
Rule-3 of Khyber Pakhtunkhwa Government Servant (Efficiency & Discipline) Rules, 
2011 for the charge that he was relieved by the Superintendent Cetral prison Karak on 
13.8.2020 with nil days joining time or duty at Sub Jail Sadda however he has not 
joind duties at Sub Jail Sadda without any cogent reason.

AND WHEREAS, the undersigned being the competent authority granted 
him the oppertuinity of personal hearing on 11.9.2020 as provided for under rules 
ibid.

The accused official completely failed to defend his case with the documentary 
proof/evidence.

NOW therefore, in exercise of powers conferred under Rule 14(5) of 
Khyber Pakhtunkhwa Government Servants (Efficiency 86 Discipline) Rules, 2011, 
having considered the charges, evidence on record, the explanation of accused official 
and after affording the opportunity of personal hearing, the undersigned being the 
competent authority, hereby award Major Penalty of “COMPLUSORY RETIERMENT 
FROM SERVICE” to Mr. Umer Hayat s/o Samand Khan Head Warder under transfer 
from Civil Prison Karak to Sub Jail Sadda for his willful absence. The period of his 
absence w.e.f 14.8.2020 to 29.9.2020 is hereby treated as Leave Without Pay.

s/d

SUPERINTENDENT 
CIRCLE H/QS PRISON DIKHAN

Endorsement No.5355-58/

j_, The inspector General of Prison Khyber pakhtunkhwa Peshawar for information 
Z The Superintendent Central Prison Karak and Sub jail Sadda. Necessary entry 

may please be made in service Book of official concerned under proper 
attestation.

^ DAO Karak and Kurram
4^ Head Warder Umer Hayat s/o Samand Khan Village Pershaii P.S Gumbal Tehsil 

and District Kohat.

s/d

SUPERINTENDENT 
CIRCLE H/QS PRISON DIKHAN

mailto:Cpdikhan_l@gmail.com
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Dated------ ^ ^

4

P 091-9213445 ^ IF4'-
/ Khyber \
/ raHtitunldiwaN^

:0Cl

.»c„,„, pZ:c;r .!:::r "■* «'
«•*“' W ty superintend,, „q J. ^ ’”'

Cntec, 2S-0,-PC20 a„e ,„ hi, h..
treated as

order No. 5354

AND WHEREAS,
setting-aside the penalty awarded to him 

record of the

the said warder preferred his departmental 

examined in
appeal for 

light of the available

—S lepe, nnu .. C“ a,.e,

HOW THEREFORE, keeping ^OH.

~gue .ng In ekerci.e of
Civil Servants 

authority is upheld and 

‘Substance.

which was
case and it was observed that hi

awarded to him by the

. rules in

Pakhtunkhwa
provision of 
of Khyber | 

of the competent | 
hereby dismissed being without

power conferred

1986, the decision
under Rule-5

Appeal Rules
appeal of the appellant is
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Di^tti Children Specialist ;

F. C. P.S^'ed i a trie) 
Liaqat Memorial 
Hospital Kohat ( (-jO" ) (^ I (3 (

»■

Wt:...... ’...Age.
m.m.Pt’s Name. W
i '-(■

7Clinical Record

/A'/
C^tfr

■£,--------\
/ iL^-eit^^CMyrr- 1 yk'
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SEMEN ANALYSIS

Colour

Volume

Viscosity

Total Sperms Count

Active (Motile)____

Sluggish______

millions/ml

kohat 3

Tel : 0334-5127520

Dead (Non Motile) 

Pus Cells
%

Read;02841j
niversity Road Kohat :HPF

RBC
HPF

Any Other Finding
Pt’s Name

Age SexLost Coitus Date
_^ ^ ^V '

Referred byRemarks

AUT -tInvestigations

Lab TechnicianDAWN PRESS KOHAT.

[ ■.J
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IMMUNOLOGY!-HAEMATOLOGY
Widal TestResult ColourNnrmal RatweTest Quantity

Colour
r Q/dl S.TyphiO ConsistencyHb% M:14-18.F:12-16

S. Typhi H/cmm Mucus4000-11000TLC Reaction 
SP Gravity

brucella TEST BloodDLC
% Abortus MICROSCOPIC (Dirgd by Concentration)Neutrophils 40-75% CHEMICAL% Melitensis HPF^ved Cells.ymphocytcS 20-45% Albumin% Urine Pregnancy HPFEosinophils Pus Cells01-06%

Sugar_____
Ketone Bodies

% ToxoplasmosisMonocytes 06-10%
Blood Group%Basophils CM)1% ParasiteBile SaltRh FactorPlatelets Count 4.5-5.5 OvaBile PigmentASO TiterTotal RBC M;4.M.5F:3.0-5.6
HBsAg Urobillinogen

MP CystMICROSCOPY OF CENTRIFUGED PEPmnVIsthf Tropho^e
other/

ESR HPFRed CellsHIVig'Tvphidot igG HPFPus CellsDengue Virus HPFEpith CellsCHEMISTrRY UDC
t II ICasts of Granular /

Normal Range HPF /Test Casts of HaylineMg%70-120 mg %Glucose (F) HPF/tyi'g % Casts Red Cells 
Casts Pus Cells_____
Casts Epith Cells 
Calcium Oxalat Crystal

Upto180mg%Glucose (R) /mg %
/ mg % 

mg %

20 - 40 m9%Urea
M:0.5-1.1 F:06-0.9Creatinine IPF/140 - 200 mg %Cholesterol (T) 7 CrystalsM: 3.4-7.0F:2.4-5.7Urates (Uric Acid) mg% Yeasts Cells0-1.0 m9%Bilirubin (T) 7BacteriaUpto0.25m9%Bilirubin Direct 7Mucus ThreadBilimbin Indirect HPFAmorphous UratesUpto12u/lSGOT HPFAmorphous Phosphates09-^u/lSGPT Z Other9-35 mlALK Phose (Adult) Tech:u/zALKPhos (Child)

RA Factor

t~-.T'vT77^
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'JT. Alta,f RussaJnL.iT •/

M.B.B.S. R.M.P.(Rea.No.956-N) 5i

Ultrasound Specialistex. S.M.O. Radiology Deott KDA Hospital Kohai.

>4
Behram Medical Centre odd. Company Baah Kohat.

Date26.7.2020 4Sex ; MAaeNameMubashir

AbdomenArea

FINDINGS

LIVER: ~ Seen of the liver shows norms! size- 'v-th normo! varenchYm3j_^ppedrance. No focal m^ss 
seen. Mortal vein is normal measuring 7 mm .

;;
Gall [ ladder is normally distended with normal lumen & normal wall thicknessGALL . \DDERI

.CBD is K- )in normal limits. i-.

PANCR’ S Pancreas < "pear- normal in thickness with normal echotexture.No focal mass seen. 
Pancreas' duct is normal.

'arance. No focal mass is seen. Splenic vessel isjarenchymal aSPLEEN: - Normal in size
normal.

mchvmal acoearanee. No focal mass, calculus ornai in size ancKIDNEYS:-Both kidneys are
hydronephrosis is seen.

•men did not show anv mass or calculus.Wail th/c!<nes.sURINARY BLADDER:- Nc

Tntestinal boos are normal,

in tie peritor iyo No free fluid Is s 
o Para Aortic lymt 
o Both CP angles i

Y'f'r nr.: n
ieer.

ormaf f .3.5. // No Porta/ HTN‘Mfy'-'-rt:rnNCLUSION.- Norma:

INo Re js
!

S-h-v
* Dr. Altaf Hussain *



OUT-PATIENTi I
Q1-0G-53 
Mr. Mubasher
10 Yrs 00 Months 05 Days /Male 
Dr. Muhammad Ikhlaq Paracha 
15/07/2020 13:40

ISO 9001 Gertlficale. No. 2)155www.shifa.com.pk MR No.........
Patient.........
Age/Gender...
Ordered By....
Ordered On...
Specimen No....: 20-010221686
Received in Lab.; 15/07/2020 23:55 
Verified On......: 16/07/2020 02:19

Shifa International Hospitals Ltd.

PATHOLOGY

1

Chemistry
fis-r”-

. \

" ■ HISTORY

< 200 mg/dL 
200-239 mg/dL 

> 240 mg/dL

Desirable
Borderline
High

100 mg/dLCholesterol.
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Dr.Ghazanfar AbbasDr.Avesha JunaldDr.Humaira NasirDr.lmran Ahmad MD.FCAP Dr.Nadira MamoonDr.Fazal llahi MD
ConsultantMBBS, FRCPath (UK) MCPS Consultant Haematologist 

(Pathology),
FCPS (Htstopathology)

Chlet Pathologist / Director Lab Associate Chief Pathologist 
Consultant Pathologist 
Professor of Pathology

Diploma'te Analomic Palhology MBBS, FCPS (Hislopalhology, Consultant Hislopalhologist 
Cytopathology), FRC Path(UH) Assocltite Professor of 

Pathology (SCM)

Senior Advisor Pathology
O.Palh Eng. O.C.P. London Assistant Professor of 
□iplomale Anatomical 
Pathology.
Clinical Pathology U.S.A 
FCAP FASCP U.S.A.

Chemical Pathologist,Professor of Pathology 
Program DInsclor Hematology Assistant Professor of 

Palhology,
■ MBBS, FCPS (Chemical 

Pathology) Ext: 3640

Pathology
MBBS.M.C.P.S (Clinical 
Palhology)
FCPS (Haemalology)

and Hematology(USA)
Fellow H9matopathology(USA) Ext 3873!

Dr.Shawana KamranDr.Zuiaiah HameedDr.Zatar AliDr.Muharrimad UsmanDr.Asna Haroon KhanDr.TahirAziz Ahmed
Consullant Hematologist 
MBBS, FCPS

MBBS, FCPS (Histopalhology, Assistant Professor of 
Palhology. SCM 
Section Head Cytogenetic 
Laboratory Ext: 4326

Associate ConsullantConsultant Hislopalhologisl 
Assistant Professor of

Consullant Hlstopathologist Consullant 
MBBS.FCPS (Hislopalhology Microbiologlsl 
and Cytopathology)
Ext: 4203

Consultant Immunologist 
Professor of Palhology 
MBBS,
MCPS,FCPS(Microblology) 
FRC Path (Immunology) 
Ext:4348

HIsIopathologIsl.
i Pathology

MBBS, FCPS (Hislopalhology, Cytopathology) 
Exl:4t16

MBBS,FCPS(Mlcrobiology)
Exl:4283

Cytopathology) 
Ext: 4322

■t
Printed By ZAHID_KOHAT20/07/2020 -20 08:47Printed On :

C ,!

http://www.shifa.com.pk


i'••i p

lOUiT-PATIENi^
Q1-0G-53 
Mr. Muba»her

5^ 900J Certificate. No. 2555vavw.shlfa.com.pk MR No.........
Patient.........
Age/Gender...
Ordered By....
Ordered On...
Specimen No,
Received in Lab.: 15/07/2020 23:55 
Verified On......: 16/07/2020 02'.19

Shifa International Hospitals Ltd

py\THOLOC!Y

10 Yrs 00 Months 05 Days /Male 
Dr. Muhammad Ikhlaq Paracha 
15/07/2020 13:40 
20-010221686

■i

■'i

Chemistry
PililiS3?2L7illaffiSMPK^^

g/dL ,

K

REFER^CEi^GiETj■-T/tv;

N
. 3.5 • 5.0 g/dLAduii.

Newborn 
0-4 days 
Children 
4davs -14 years 3.8 - 5.4 g/dL

1.5Albumin Serum
2.8-4.4 g/dL

CL

Comments:
STAFF EJAAZAT3416

3

<
<2

IB O

K <o o
Z UJ

ii
S£ O

. UJ

Q.
V LU

CC CQ

Sg

o
§
g.
o
.2

I

report contains panic value(s) STAFF EJAAZ AT 3416 has been informed by 20178 at 16/07/2020 02:19‘The

I
Dr.Ghazanfar AbbasDr.Avesha JunaidDr.Humaira Nasir 

MBBS, FRCPalh (UK) MCPS Consullant Haemalologisl
Dr.lmran Ahmad MD.FCAP Dr.Nadira Mamoon

Chief Pathologist/Oirectof Lab Associate Chief Palhoiogist 
Assistant Professor of Consuitant Pathologist (Pathology),
Pathology Professor of Pathology FCPS (Hislopathology)
Dlplomale Anatomic Pathology MBBS, FCPS (Histopathologr, ConsLilani HIstopalhoiogist 

Cytopathology), FRC Path(Ui<) Associate Professor of 
Pathology (SCM)

Dr Pazal llahi MDI ConsjllanI 
Chemical Pathologist,Senior Advisor Pathology 

□.Path Eng. D.C.P. London 
Diplomats Anatomical 
Pathology,
Clinical Pathology U.S.A 
FCAP FASCP U.S.A.

Professor of Pathology 
Program Director Hematology Assistant Professor of 

Pathology,
MBBS, FCPS (Chemical 
Pathology) Ext: 3640

I
MBBS.M.C.P.S (Clinical 
Pathology)
FCPS (Haematology)

2
i and HematdDgy(USA)

Fellow Hematop3thology(USA) Ext; 3873
Dr Shawana KamranDr.Zuiaiah HameedDr.Zafar AllDr.Muhammad UsmanDr.Asna Haroon KhanDr Tahir Aziz Ahmed
Consiiltant Hemalologisl 
MBBS, FCPS

Associate Consultant 
Histopathologist,
MBBS, FCPS (Hislopalhology, Assistant Professor of 

Pathology, SCM 
Section Head Cytogenetic 
Laboratory Ext; 4326

Consullant Histopathologist 
Assistant Professor of

Consultant1i Consullant Histopathologist 
MBBS,FCPS (Hislopalhology Microbiologist 
and Cytopathology) MBBS,FCPS(Mlcrobiology)
Ext; 4203 , . Exl:42B3

Consultant Immunologist 
Professor of Pathology 
MBBS.
MCPS,FCPS(Microbiology) 
FRC Path (Immunology) 
Ext;4348

Pathology
MBBS, FCPS (Hislcipalhoiogy, Cytopathology) 

Ext; 4116
I

Cytopathology) 
Ext; 4.322
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Q1-0G-53 
Mr. Mubasher
10 Yrs 00 Months 05 Days /Male 
Dr. Muhammad Ikhlaq Paracha 
15/07/2020 13:40

Specimen No.... : 20-110028636
Received in Lab.; 15/07/2020 23:55 
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iso 9001 Cenificate No. 2555 MR No........
Patient........
Age/Gender. 
Ordered By.. 
Ordered On.

wwv/.sh'&.vcom.pk •
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PATHOLOC5Y
16/07/2020 01:44Microbiology

^ 7 - ^ REFE]pNCE ]^N^7

16/07/20 
P,YELLOW

MUOI-Urine R/E
Color...................
Appearance........
Specific Gravity...

Pcile Yellow-Yellow

ClearClear
1.005- 1.025 £L

1.030
5-8 \h5.5pH bNegative 
Negative 
Negative 
Negative 
Negative 
Negative 
^'egative 
0-2 /HPF

aNegative
Negative
Negative
Normal

Protein.......................
Glucose.....................
Ketone.......................
Urobilinogen.............
Bilirubin.....................
Blood.........................
Nitrite........................
Red Blood Cells........
Leukocytes-Estrases, 
WBC..........................
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Negative

Negative

ti
V LU
u: CD

sg
ii

NIL
Negative

Negative
1-2/HPF
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TEt^HNOLOGIST : Muhammad Saqib (20178)
TECHNOLOGIST ; Waqas Ahrhed (17688)

Dr.Ghazanfar AbbasDr.Avesha JunaidDr.Humaira Nasirnr Imran Ahmad MD.FCAP Dr.Nadira MamognDr Fazal llahi MD Consultant Haemaloioglsl 
Professor of Pathology
Program Director Hematology 
M0BS,M.C.P.S (Clinical 
Pathologyl 
FCPS (Haematology)

Consullani 
Chemical Palhologisi, 
Assistant Professor of
Palhology,
MSBS, FCPS (Chemical 
Pathology) Bxl: SS-lO

MBBS, FRCPath (UK) MCPS 
(Pathology),
FCPS (Histopathoiogy)

Chief Pathologist / Director Lab Associate Chief Pathologist 
Consultant PathologistSenior Advisor Pathology 

D-Path Eng. D-C.P. London 
Diplomata Anatomical 
Palhology.
Clinical Pathology U.S.A 
FCAP FASCP U-S.A.

Assistant Professor of 
Pathology
DIplomate Anatomic Pathology 
and HemalologyfUSA)
Fellow Hematopalhology(USA) Ext: 3873

Professor of Palhology ,. ..
MBBS FCPS (Histopathoiogy, ConsuHant Hisloptithologisl 
Cylopathology), FRC Palh(iJK) Associate Professor of 

Pathology (SCM)

Dr.Shawana KamranDr.Zuiaiah HameedOr.Zafar All .Dr.Muhammad UsmanDr Asna Haroon Khannr Tahir Aziz Ahmed Consultant Hematologist 
HistopathologisI, MBBS, FCPS
MBBS, FCPS (Hlstopalholoiiy, Assistant Professor of 

Pathology, SCM 
Section Head Cytogenetic 
Laboratory Ext: 4326

Associate ConsultantConsultant HistopathologisI 
Assistant Professor of 
PaUiology
MBBS. FCPS (Histopathoiogy, Cylopalhclogy) 
Cylopathology)
Ext: 4322

ConsullaniConsultant HistopathologisI 
MBBS.FCPS (Histopathoiogy Microbiologist 
and Cylopathology) MBBS,FCPS(Microblology)
Ext: 4203 Exl;4283

Consultant Immunologist 
Professor of Palhology 
MBBS.
MCPS,FCPS(Mlcroblology) 
FRC Path (Immunology) 
Ext:4348

r
'X Ext: 4116

, t
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/Lab Technician JDAWN PRESS KOHAT.

f



i"

STOOL iEXAMINATION :m ^^URINf examinationilMMUNQLOG'l«4XEMAT0L0GYi
A PHYSICALPHYSICALWidal TestResultNormal RangeTest ColourQuantityS. Typ[ii 0

S.Typ ii H
g/diHb% M:14-18. F:1M6 ConsistencyColour/cmmTLC 4000-11000 MucusReactionBRUCELUTESTDLC BloodSP GravityAbortus%Neutrophils 40-75%

MICROSCOPIC (Direct by Concentration)CHEMICAL%! MelitensisLyrnphocyles 20-15% HPFRed CellsUnne Pregnancy Albumin%Eosinophils 01-06% HPFPus Cells% ^toxoplasmosis Sugar_____
Ketone Bodies

Monocytes 06-10%
Blood GroupBasophils 0-01%

Parasite7 Bile SaltRh FactorPlatelets Count 4,5-53 7Ova/ ASO Titer Bile PigmentTotal RBC M: 4,M.5 F: 3.9-5.6
I /HBs Ag UrobillinogenMP

/MICROSCOPY OF CENTRIFUGED PEP CystHCVESR mm/lsthr
/Trophozite

Other /
HPFHIVIgM Red CellsTyphidot TgG /
HPFPus CellsDengue Vims
HPF.4- - suSTaillSHiSj Epith Cells

/HPFCasts of GranularNormal Rarwe
/ M9% /HPFCasts of HaylineGlucose (F) 70-120 mg%

// mg % HPFCasts Red CellsGlucose (R) Upto 180 mg %
/ mg % HPFCasts Pus Cells /20-40 mg%Urea

HI?F7 mg % Casts Epith CellsM: 03-1.1 F:0.0-0.9Creatinine
HPF/ mg% Calcium Oxalat CrystalCholesterol (T) 140 - 200 mg%

/7 mg % CrystalsUrates (Uric Acid) M; 3.4-7.0F: 2.4-5.7
7< o -:2 y mg % Yeasts CellsBilirubin (T) 0-1.0 mg %

i mg % BacteriaUplo0.25mg%Bilirubin Direct
Mucus ThreadBilirubin Indirect

(\HPFAmorphous Urates$GOT upto 12 u/l
u/l HPFv/ SGPT Amorphous Phosphates09-42 urt

Tech;
ALK Phose (Adult) Other

/ALK Phos (Child)
/RA Factor
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The Aga Khan University Hospital, Karachi

stadium Road, P.O. Box 3500 ,
Karachi - 74800, Pakistan
Kohat Collection Unit Tel:(0922) 513192

Medical Record #
Patient Name 
Specimen ID 
Clinical Information / Comments:

L23554866 (KQ6946) 
MOBASHIR,:

1

Age/Gender ;10Y/ Male 
Location : KOHAT 

Requesting Physician : .SHABIR
Account# : C31310518-OSR 

Requested on ; 20/07/2020 - 13:42 
Collected on : 20/07/2020 - 13:42 
Reported on : 24/07/2020 - 17:47

20072020;CS0076R

SAMPLE RECIEVED AFTER CUTOFF TIME AND WILL BE 
] REPORTED ON 24/07/2020, INFORMED THROUGH EMAILAT 

INFO.CP.....SN 
aoDc

!

Test Current Result Previous Results & Date Unit Ranges
SERUM CERULOPLASMIN 0.13 I G/L

REFERENCE RANGE: ■

AGE RANGE

CORD
BIRTH
5-6 MONTHS
7-36 MONTHS
4-12 YEARS
13-19 YEARS MALE
'13-19 YEARS FEMALE
ADULTS (MALE AND FEMALE)

0.05-0.33 g/L 
0.15-0.56 g/L 
0.26-0.83 g/L 
0.31-0.9 g/L 
0.25-0.45 g/L 
0.15'-0.37 g/L 
0.22-0.5 g/L 
0.2^0._6__^g/L

5

This is a
Printed on/by ; 26/07/2020 10:18 AM / asad.mehmood

computer generated report therefore does not require any signature.

Dr. Aysha Habib Khan
MBBS, FCPS (Chemical Pathology]
Associate Professor

Dr. Farooq Ghani
MBBS, PhD (Boalon University) 
Associate Professor

Dr. Imran Siddiqui
MSSS, FCPS(Chemical Pathology),
FRCP(Eclin)
Professor

Or. Lena Jafri
MBBS, FCPS(Chemical Pathology) 
Assistant Professor

237060987349371

A Unit of The Aga Khan Hospital ana Medical College Foundation; Licensed under Section 42 of the Companies Ordinance, 1984; Registered Office: Stadium Road, P.O. Box 3500, Karachi 74800, Pakistan

1^
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Shifa International Hospitals Ltd. 
Sector; H-8/4, Islamabad - Pakistan 
Tel: 051-8463000 Fax:051-4863182

Shifa ® Labs
REFERRAL FORM

! 5 2 i''j__Date;

Age / Sex: /
Patient Name:

Clinical Information:-

PiiknJ/m—-
^mdU}

Diagnostic Tests:

'1<]V

Referring Physician:

P.-Shifa Lab is a participant in foliowing international quality assurance programs.

m:-*,»
[.B/0-R4D: NEQAPP

( j-
'j

\ • BIO RAD (USAf J-:' AFIP (PAK)CAP (USA) NRL (AUS)

tbLLECTION POINT

Katchehri Chr^k, Kohat Cant. • 
Ph: 9^22-518963, 0336-9709997 0922-518963,0336-9709997:1:;

>
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TEAM OF PATHOLOGISTS

f:
Fazal lllahi MD
Senior Advisor Pathology,
D- Pcith Ehq, D.O P London 
Diplomat Anotomical Pathology, 
Clinical Pathology U.S.A,
FCAR FASCP U.S.A

Dr. Ijaz Ahmad
Consultant Chemical Pathologist, 
Diplomat Chemical Pathology, 
Anatomicol, Clinicol (USA), 
Fellow Forensic Pathology, USA

1

Dr. Asna Haroon Khan
Consultant Histopathologist, 
MBBS,-FCPS {Histopathology & 
OytopothofoQ''^

Imran Nazir Ahmad MD
Chief Pathologist / Director Lab, 
A.s.si.'stnnt Professor of Pnthnlonu

........................................................- ~ Cf/'

Diplomat Anatomic Pathology & 
Hemotology (USA),
Fellow Hematopathology (USA) & 
Surgical Pathology (USA)

Dr^Tdhir.AzittAhmed
Consujtont Immbnologist, 
Professor of Pathology,
MBBS, MCPS, FCPS, FRCPath

c

Dr. Humaira Nasir
Associate Chief Pathologist,
Assistant Professor of Pathology, 
MBBS, FRCP Path (UK),
MCPS (Clinicol Pathology),
FCPS (Histopnfhology, Cytopotbology)

Dr. Nadira Mamoon
Consultant Pathologist,
Professor of Pathology,
MBBS, FCPS (Histopathology, . 
Cytopathology), FRCPoth

Dr. Ayesha Junaid
Consultant Hematology,
Professor of Pathology,
MBBS, MCPS (Clinical Pathology),

Dr. Asim Qureshi
Associate Consultant Histopatholgist 
MBBS, FCPS
(Histopothology & Cytology)

Dr. Shawana Kamran
Incharge Cytogenetics Labs 
Associate Consultant Hematologist 
MBBS, FCPS (Hematology)

Dr. Zafar All
AssistapAConsultant Histopatholgist,. 

/"T^BBS, FCP^lHlsfopathology &

t?

It

’-■J
'S':

.

L-

r
\ •
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Patient*s Copy

Shifa International Hospital Ltd.

H-8/4, Islamabad ■ Pakistan Ph : 051-8463666 Fax : 051-4863182 
** Patient Account Statement **

MR Number: Q1-QG-53_
Patient ; Mr.Mubasher 

0/0

Order By ; Dr. Muhammad Ikhlaq Paracha

Dated 15/07/20 
Time 13:40:02

Service
ChargesCode Description STAT Date Paid Remark

** Laboratory **
MU01-01909 Urine R/E-
OR17-01599 Albumin 270normal 15//07/2020 A/C

normal 15//07/2020 340 A/C.CR18-0160Q Cholesterol Serum normal 15//07/2020 450 A/C

Rupees One Thousand Sixty Only. A Total 1060
'Komt ^

[ORIGINAL]
N.T.N. 29-13-0712126
In case of diagnostics, Sample must be provided v/ithin 
receipt.
No refunds will be given after 7 days from the

72 Hours of the issuance of original 

date of this Receipt.

Our valued patients. ^ advised to avail diagnostio/pharmacy services from Shifa
to ensure that-quality is not being compromised.

-•■cashier: Zahid Kohaf’' P-RE-0005 • dReceipt# 01688

Shifa Lab Near Mussara't Jabeen Clinic 
Kacheri Chowk Kohat 
Tel#: 0922-518963

For further information

Coordination office Shifa International! 
Hospital Islamabad 
Tel#: 051-8463416

Email:coordination.office@shifalabs.or

'.f

OQ^ *,
I

g

will afso’be available
pfeaseTonYaat 05T:M64646

'
.■'X

f'

t-^Oj
TMma 0333 1 786123

compiamts@sliifalabs.org u

jn^a

mailto:coordination.office@shifalabs.or
mailto:compiamts@sliifalabs.org
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# CAP^y
ACCREDITED^/The Aga Khan University Hospital, Karachi
COLLIGE er AA^ERIOVN PATHOIOGISTS

Stadium Road, P.O. Box 3500 ,
Karachi - 74800, Pakistan
Kohat Coiisclion Unit Tel:{0922) 513192

Medical Record #
Patient Name 
Specimen ID 
Clinical Information / Comments:

1L23658156 (KQ7130) 
MUBASHIR.HAYAT
07092020:CS0014R

Age/Gender ;10Y/Male 
Location ; KOHAT 

, Requesting Physician : DR.SHABIR
Account# :C31609142-OSR 

Requested on : 07/09/2020 - 09:07 
Collected on : 07/09/2020 - 09:07 
Reported on : 15/09/2020 - 08:17

Total Volume is 
appc

.810 ML

S

4

i\ Previous Results & DateTest t Current Result Unit Rangesi j
URINARY COPPER 15 ug/Day

REFERENCES VALUES:

NORt'lAL; LESS THAN 60 ug/day
WILSONS DISEASE: GREATER THAN 200 ug/day

TOTAL URINARY VOLUME 810 ml/24hr

This is a computer generated report therefore does not require any signature. 
Printed on/by : 19/09/2020 09:01 AM / asad.mehmood

Dr. Aysha Habib Khan
MBBS, FCPS (Chemical Pathology)
Associate Professor

Or. Farooq Ghani
MBBS. PhD (Boston University) 
Associate Professor

Dr. Imran Siddiqui
MBBS, l-CPS(ChDniical Pathology), 
l-RCPlBdin)
Pfolcssor

Dr. Lena Jafri
MBBS, r-CPS(Chemical Pathology) 
Assistant Professor

238630455732345

A Unit of The Aga Khan Hospital and Medical College Foundation; Licensed under Section 42 of the Companies Ordinance, 1984; Registered Office: Stadium Road, P.O. Box 3500, Karachi 74800, Pakistan
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‘ Or.^iVI. Ikhfaq Paracha I K|4 LAQ
M.B.B.S. {Pesh) D.C.H. (Edin) M.C.P.S. (Reads)

Child Health Centre (-^4') ^' lTiJ i ‘ ' i3 (J I

(-O'' ‘^' o lT J’i’—s"

F.R.A.M, -'in Ireland) F.I.C.T.M, (Detroit USA)
Fellow r( .oademy of Medicine (Ireland)
Senior Consultant Paediatrician & Neonatologist

Dr. M. Imran Paracha
M.B.B.S. (Pesh) D.C.H (London)
M.R.C.P.CH (London, UK), PGPN (Boston USA) 
Consultant Paediatrician & Neonatologist 0922-860131/:^ujy

0334-0919174:J’l>^

O.T.S Road Kohat City
0---\n,. Lr^lr^ ^ /y^xu^A/-

Date%« •

^ame

? ProfessionAddress

;)is Clinical NotesHistory

Nut Hyd

P C J CL RP. O

Shiv (}

c O wh _^Lrn_C1.bn_£.

oD

H2O Y G M B

PRQl^l
~X^ ’y ■■

BCG ^ P ^Vac

PENTA. M.M.R.
/

iOSF Cr^ottl^^M/Wfe^Nut

Solids

P.H

G. Exam

Pulse.Temp yy

smi OFC.,Wt

^ - Hi
B.P.Ht

LA^_/D.H.Mile Stones
OT VALID FOR COU

L^^4lL"7:30£li?-^*j)
~uC I r
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Clinical Laboratoru
0,TS, Road^ Kohat ^ '/A:

}

Patient’s Name;. 
Test Required: ___Sex:

Date/j^C^ /7
haematology

BIOCHEMISTERYTest Result Norma! Values
4Q00 ■ 11Q00 

3.5-5.5
Male 12-16 6/(11 
Female 12-l5G/dl

37-47_______
8Q-97_______
26-32_______
32-36
150,000-400,000
45-75_______
15-45

Test Result Normal Values
60-110_______
60-180

WBC Icmm Glucose F 
Glucose R 
Bilurubin Total 
Bilurubln Direct 
Bilurubin Indirect
SGPT______
Aik Posphatase 
Urea
Creatinine
Calsium

mg/dlRBC miltton/cmm
mg/dlHb% h g/di
mg/dl 1.0HCT %
mg/dl 0.25MCV FL
mg/dl 0.1 - 0.5MCH RG

U/L 40MCHC. g/dl
U/L 10 ■ 275 

10 ■ 50 
0.5-1 
9 -11

PLT Icmm
mg/dlNeutrophils

lymphocytes
%

mg/dl
%

mg/dlEosinophils % 02-10 Sodium M mole / L 135 -145Monocyte
Basophils

% 02-06 
0 -06

Potassium M mole / L 3.5 -5%

SEROIogy
iCT Method

Typhidot
HCV IgG
HbsAg IgM
CTTB

Blood group 

RH FactorgG

MP
ICTMP

Widal
PV To
PF

TH

^^^ureXab. Incharge
S



Clinical Laboratory pf 
Cf±S\Road, Kohat

1
:

DateAge ^ex
Patient’s Name

Tes( RequiredSpecimenReft Dr.

(^CjC^J/C

Colour / Appearance 

Sp. Gravity 

Reaction

'v'V^Protines 

Sugar 

Ketones 

BUe Pigments 

Biie Saits

K\i\

MPus Ceiis 

RBCs
Epitheiial Ceiis 

Crystals 

Casts 

Others

0 V

lAB.

L
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m BEFORE THE HONOURABLE KHYBER 

PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR.
-IfIi

Appeal No. 15769/2020
Umer Hayat s/o Samand Khan Ex-Head Warder Resident of Mohallah 

Pathan Prshai, Tehsil and District Kohat
(Appellant)

VERSUS

1-Inspector General of Prisons Khyber Pakhtunkhwa, Peshawar 

2.Additional Inspector General of Prisons, Khyber Pakhtunkhwa, Peshawar. 

3.Superintendent, Circle H/Qs Prisons D.I Khan.

4.Superintendent Central Prison Karak.
(Respondents)

INDEX

DESCRIPTION OF DOCUMENTSS.NO. Annex Page N

Joint Para-wise comments1- 1-3

Affidavit2- 4

Disciplinary action/penalties awarded to 
appeallant

3- A 5.

Relieving docket dated 21-08-20204- B

5- Inquiry Report C

6- Show cause notice D;

7- Office order dated 29-09-2020 E

8- IG Prison office order dated,21-10-2020

Dated 14-06-2021
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BEFORE THE HONOURABLE KHYBER 

PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR.I
;"r

# p: Appeal No. 15769/2020

Umer Hayat s/o Samand Khan Ex-Head Warder Resident of Mohallah 

Pathan Prshai, Tehsil and District Kohat

(Appellant)

VERSUS

1-Inspector General of Prisons Khyber Pakhtunkhwa, Peshawar 

2.Additional Inspector General of Prisons, Khyber Pakhtunkhwa, Peshawar. 

3.Superintendent, Circle H/Qs Prisons D.I Khan.

4.Superintendent Central Prison Karak.

(Respondents)

INDEX

S.NO. DESCRIPTION OF DOCUMENTS Annex Page No.

1- Joint Para-wise comments 1-3

2- Affidavit 4

3- Disciplinary action/penalties awarded to 
appeallant

A 5-9

Relieving docket dated 21-08-20204- B 10

5- Inquiry Report C 11

6- Show cause notice D 12

/
7- Office order dated 29-09-2020 E 13 /

• !

IG Prison office order-dated 21-10-20208- F 14

\

Dated 14-06-2021 Deponent
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BEFORE THE HONOURABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
I PESHAWAR

}.

i..
Appeal No. 15769/2020.

s Umer Hayat s/o Samand Khan Ex-Head Warder Resident of Mohallah 

Pathan Parshai; Tehsil and District Kohat
(Appellant)

VERSUS

1. The Inspector Genera! of Prisons, Khyber Pakhtunkhwa, Peshawar.
2. Additional Inspector General of Prisons, Khyber Pakhtunkhwa, 

Peshawar.
3. The Superintendent, Circle H/Qs Prison D.l.Khan.
4. Superintendent Central Prison Karak.

(Respondents)

PARAWISE COMMENTS ON BEHALF OF RESPONDENTS ARE AS UNDER

Respectfully Sheweth;

Preliminary objections

a. That the appellant has no locus standi to file appeal against the 

Respondents before this Honb'Ie Court.

b. That the petitioner is estopped by his own conduct to file the instant

appeal.

c. That the petitioner has concealed material facts from this Honb'le Court.

d. That the appellant has no cause of action against the Respondents

Facts

1. No. comments.

2. That the appellant has never been interested in his duties. During his 

service there are many entries in his service book. Details of penalties 

awarded to him are given as Annexure-A

3. That the appellant has not applied for any kind of leave to respondent 

No.04. The Superintendent Sub Jail Sadda reported vide No. 1053 dated 

21.08.2020 that the appellant was relieved by the Superintendent 

Central Prison Karak for further duty at Sub Sadda on 13.08.2020 with y>x 

Nil days joining time, however, the appellant had not reported arrival at • •

b



^3)
:-j} Sub Jail Sadda and absented himself without any cogent reasons. Copy 

attached as Annexure-B
■4

A

4. As of para-03

5. As of para-03.

6. That the appellant appeared before the respondent No'03 on 

11.09.2020, however, his reply was not satisfactory. In order to further 

investigate into the matter, inquiry was conducted against the appellant. 

The inquiry officer investigated into the matter and found him negligent. 

Copy of inquiry report attached as Annexure-C.

7. That inquiry was conducted against the appellant and the major penalty 

was imposed only after the outcome of the inquiry report. As the 

appellant had absented himself, therefore, his period of absence was 

treated as leave without pay. Copy attached as Annexure-D

8. That the appellant had filed the departmental appeal before the 

respondent No.01 which was dismissed being without any substance.

GROUNDS

1. That the orders of removal from service passed by the 

Superintendent Circle Head Quarter Prison DIkhan (respondent 

No.03) No. 5354 dated 29.09.2020 (attached as Annexure-l) are 

lawful, legal and based on facts. The appellant was served with show 

cause notice, inquiry was conducted against him and ample 

opportunity of personal hearing was granted to him.

2. That legal proceedings have been carried out against the appellant. 

Ample opportunities were granted to the appellant to defend 

himself. The appellant has not been awarded double punishments. 

He was awarded major penalty of compulsory retirement for his 

wilful absence, and, as he has not performed duty by remaining 

absent, therefore, his absence period was treated and leave without 

pay. No duty no pay.

3. As of Para-2



4. That inquiry was conducted against the appellant and the major 

penalty was imposed only after the outcome of the inquiry report. 

Copy attached as Annexure-D

5. As of para-4

6. That the appellant has never been interested in his duties. During his 

service there are many red entries in his service book. Details of 

penalties awarded to him are given as Annexure-A

7. That the appellant has been awarded ample opportunities of 

personal hearing. First personal hearing on 11.09.2020 with the 

respondent No.03 and then the inquiry officer also heard him in 

person on 21.09.2020.

8. That the appellant's appeal was dismissed by the respondent No. 01 

for being without any substance.

9. No comments

A -

10. As of para-01

11.No comments

In view of the above reply it is humbly requested that the 

said appeal may kindly be dismissed with cost.

INSPECTOR GENERAL OF PRISONS, 
KHYBER PAKHTUNKHWA 

PESHAWAR 
(RESPONDENT NO. 01)

ADDITIONAL L OF PRISONS
KHYBgg^EAlfflTONl^WA

----------- PESHAWAR
(RESPONDENT NO. 02)

1 SUMlg^ENDENT, 
isiRaEI^Q PRISON, 

DIKHAN
(RESPONDENT NO. 03)

SUPERINTENDENT, 
CENTRAL PRISON, 

KARAK.
(RESPONDENT NO. 04)

/



.t'-' c BEFORE THE HONOURABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PESHAWAR

k Appeal No. 15769/2020

Umer Hayat s/o Samand Khan Ex-Head Warder Resident of Mohallah 

Pathan Parshai, Tehsil and District Kohat
(Appellant)

VERSUS

1. The Inspector General of Prisons, Khyber Pakhtunkhwa, Peshawar.
2. Additional Inspector General of Prisons, Khyber Pakhtunkhwa, 

Peshawar.
3. The Superintendent, Circle H/Qs Prison D.I.Khan,
4. Superintendent Central Prison Karak,

(Respondents)

AFFIDAVIT

I, Mr. Binyamin Khan, Superintendent, Circle Headquarter Prisons 

D.I.Khan do hereby solemnly affirm and declare on oath that the contents of 
Parawise Comments in above appeal are correct and true to the best of my 

knowledge and belief that nothing has been concealed from this Honourable 

Court.

DEPONENT

^WYAMIN KHAN 

'SUPERINTENDENT 

Circle H/Q PRISON, 
D.I.KHAN

RESPONDENT NO.03
V

t



&OFFICE OF THE 
SUPERINTENDENT
CENTRAL PRISON KARAK

s iii:: ;; /^V/KVV'V^' ■I
Tele & Fax:- 0927291137 
Email:- distrietjailkarak @ ginailcom No.^.

Dated.
To

The Superintendent,
Circle Head Quarter Prisons, 
D.I Khan.

' Subject: DISCIPLINARY ACTlQftj

R/Sir,
Reterence SweHntendent Suh Jail Saddn 

08-2020 (copy attached).
letter No. 1053 xiatP.fi or.

It is submitted that Head Warde Umar Hayat was Lransferred from this 

Administrative grounds for the purpose of duty while for 

to this Jail vide Superintendent Circle H/Q 

11-08-2020 and was relieved to Sub Jail 

memo. No. 1191-92 with NIL days joining 

was endorsed on his home

r
Jail to Sub Jail Sadda on
the purpose of pay he remained attached
Prison D.I Khan order No.4990-92 dated
Sadda on dated 13-08-2020 vide this office 

time. As he was absent, therefore * relifeving docket
address.

Later , on Superintendent Sub Jail Sadda informed this office vide above 

memo that fhe said Head-Warder didreference
not reported lor duty till date. The

■ said Head warder is habitual and not interested i
in duty. The said Plead Warder

absented himself from this Jail w.e.f 26-07-2020 till relieving and also not reported at
Sub Jail Sadda. He was also awarded the miminor penalty of “CENSURE” by your good 
self office order No.40-43 dated 02-01-2020 for the same reason but he has proved 

hiinself habitual and thus he has committed misconduct.

In view of the above it i 
please be initiated against him under the

IS requested that strict disciplinary action 

rules please.
may

x:>
SUPERINTENDENT
CENTRAL PRISON KARAKEndst,No..._i // •

Copy of the above is forwarded to 
information w.r.t his. letter No. the Superintendent Sub Jail Sadda for 

referred to above please.

ENDENT
CENTRAL PRISON KARAK

;

k•?r

313 11-' :i .j c .D—► Desktop > To CP Pesliawnr & D.I Klian 2018 {.Shoaib Anwar Computer operator}



OITICE OF THE SUPERIIMENDEMT , 
PKjSONS CIRCLE HEAD QUARTER D.U<H/\N

\\\fj HQDate\6>-\(S^^QlDo.t:> 

PH&FAX \No. 0966-9280299 
cpdlkhnnl@gmail.com

No.

KPKP
To,

The Inspector General Of Prisons, 
Khyber Pakhtunkhwa Peshawar.

nFPARl MENTAL APPEAL.Subject:

Respected Sir,
Reference your letter No. 35297-we dated 06.10.2020 on the subject noted above.

It is submitted that superintendent Sub .tail Sadda reported vide No. 1053 dated 

21.08.2020 (copy attached) that Head Warder Umer Hayat attached to Central Prison ICarak was 

relieved for further temporary duty (on administration grounds) at Sub Jail Sadda with nil days
f

joining time on 13.08.2020 but he has not reported arrival at Sub Jail Sadda till 21^p8.2020,

In view of the report submitted by the superintendent Sub Jail Sadda Show cause 

notice No. 4704 dated 02.09.2020 (copy attached) was sent on the home address of the above 

mentioned official with personal hearing date fixed for 11.09.2020 before the undersigned.

The official appeared before the undersigned on due date but his reply was hot 

satisfactory. Mr. Ijaz Ahmed Assistant Superintendent Jail attached to Central Prison DllChan 

directed to inquire into his matter, in the light of inquiry report submitted by the inquiry 

offfeer major penalty of Compulsary Retirement from:service was awarded to Head warder 

Umer Hayat s/o Samand Klian for his willful, absence and his period of absence was treated as

was

Leave without pay.
The requisite information about the' said warder is given below on the prescribed

format;-
•Penalty if any 
awarded

ofDate of 
Appointment

Detail
Posting

ofName & 
parentage

Rank Date
Birth

Given in Table A,Given 
Table B

30-04-199901-04-1978Head
Warder
(BPS-07)

Umer Hayat 
s/o Samand 
Khan

m

Table A

S# Punishments awarded

Placed under suspension in disciplinary case vide Supdt. H/Q
Prison Peshawar order No.2Q7/22-C dated 02-02-2003. •_________
Re-Instate into Service. The period between of his suspension i.e. 
18-11-2003 to 05-01-2004 is treated as leave on med’ical grounds 
with full average pay vide Supdt H/Q Prison Peshawar P.B order 
No. 10/22-C dated 13-01-2004. ________________ _______________
Placed under suspension w.e.f 12-11-2012 bearing involved in a
disciplinary case i.e. unlawfulfabj^encpifrorn duty and jail premises 
vide Supdt.H/Q Prisons haripur oMer No.1082-83 dated 12-11-

1

2

J
'3

2012.

mailto:cpdlkhnnl@gmail.com


OFFICE OF THE SUPERINENDENT 
PRISONS CIRCLE HEAD QUARTER D.I.KHAN ,

_______f HQ Date________ ' '
’ PH&FAX \No. 0966-9280299 

cpdikhanl(S)gmall.com

No,
A'

^-instate into service vide Supdt 'H/Q Prison Haripur order
No.153 dated 22-01-2.013._______ ;___^----------------^------- ;—_—^—
Placed under suspension with immediate effect in a disciplinary
case vide Suodt Haripur order No.669 dated 08-04-2013.-------------

increment without future effect on

4

5- •-

On completion of inquiry i.- -j
the charges contained in show cause notice served upon him vide 
No 786-87 dated 19-04-2013. Re-instate into service with 
immediate effect vide Supdat .H/Q Prisons Haripur office order
No.832 dated 30-04-2013. ________________^^^^----——
Placed under suspension with immediate effect due to their willtui 
absence from duty vides Supdt H/Q Prison Haripur No. 1696 dated

one6

7
: '-f07-08-2013. _______ ^__________ ______________-—:----------- —

On completion of ihquiry proceeding umar hayat is here by 
awarded the penalty of stoppage of annual increment for one year 
without future effect. Absent period'from 31-07-2013 to 17-08- 
2013 also treated as leave without pay vide supdt H/Q prison
Haripur No. 1984 dated 20-08-2013. i --------------- ------------------
Awarded minor penalty “CENSURE” and absence period w.e.f 25- 
08-2019' to 31-08-2019 treated on extra ordinary leave without

07^01-2020 he is herby awarded the minor penalty of “CENSURE” 

in a disciplinary case by.the order of Supdt H/Q prisons D.I Khan
vide his order dated 39-43 dated 02-01-2020^_______ ______^------- -

28-09-2020 he is hereby awarder Major penalty of 
RETIREMNET FROM SERVICE” for his willful

.f 14-08‘-2020 to 29-09-2020 is

•'
8

9

10

.
On11
“COMPULSORY
absence. The period of absence 
hereby treated as Leave without pay vide Supdt-Circle H/Q Prison 
p.I Kahn order No.5355-58 dated 28-09-2020. --------------------------

w.e

Table B

Place of postingS#
Central Prison Peshawar1.
District Jail Kohat2.
Central Prison DJ Khan

District Jail Kohat4.
Central Prison Haripur5.
Sub Jail Dassu Kohestan.6 •
Sub Jail Nowshera7.
Central Prison Peshawar8.
Central Prison Bannu9.
Central Prison Peshawar10. iv

District Jail Mansehra11.
Central Prison Karak12.

\ SUPERWrENDENT
c[Ra.E wm ^^IISON UIKHAN

1/
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OFFICE OF THE 
SUPERINTENDENT
ChNTRAL PRISON KARAK

i#
'■

's

Tele & Fax:- 0527291137 
Email:- dislricljailkarak @ gmail.com No. /.

Dated. /.C / /C__ /W.d
• •-V

$0'To
%■i

The Superintendent 
Circle H/Q Prison D.I Khan

Tv

-.y

>•

Subiect: Departmental appicat,.
R/Sir,.-

. , Reference Worthy Inspector General ofPri^nr, Khvbe&Pakhtunlchinr,
Peshawar letter No.35297/we dcited. 06-10’2020 on the above subject.

■ The requisite information in respect of Head Warder Umar Hayat S/o 

bamandar Khan attached to this Jail for the 

given format.
purpose of- pay is listed below on- the

S.No Name & 
Parentage

Rank Date of 
Birth
01-04- 
1978 ‘

Date 
^pointment

Detailof of Penalty if any awarded
postings1. •Umar Head

Warder
BPS-09

30-04-1999 For the 1. Placed under suspension 
in disciplinary case 'vide. 
Supdt.
Peshawar 
NO.207/22-C- dated 02- 
02-2003.

Hayat S/o
Samandar
Khan

purpose of 
' pay attached 
to Central 
Prison Karak 
and foj- the 
purpose of 
duty attached 
to' Sub Jail 
Parachinar.

H/Q Prison
order

2. Re-lnstate into Service.. 
The period between ofhib 
suspension i.e. .18-11- 
2003 to 05-01-2004 is 
treated as leave on
medical grounds with full 
average, pay vide Supdt 
H/Q Prison Peshawar 
P.B order No.lO/22-C 
dated 13-0U2004.

3. Placed under suspension 
w.e.f 12-11-2012 bearing 
involved in a disciplinai-y 
case
absence from duty and 

vide

i

unlawfulI.e.

t.' jail premises
Supdt.H/Q 
haripur order No. 1082- 
83 dated 12-11-2012.

4. Re-instate into

Prisons

seiwice 
vide Supdt H/Q Prison 
Hanpur .order No. 153 
dated 22-01-2013.

5. Placed under suspension 
with immediate effe.ct in 
a disciplinary case vide 
Supdt Haripur 
No.669

order 
dated 08-04-■i

. ■ 2013.
6. On completion of inquir}' 

one increment withour. 
future effect on ' the
charges contained 
show cause notice'served.-

in

upon him vide No.786-S7 
dated 19-04-2013, Re­
instate into seiwicc with 
immediate 
Supdat 
Haripu]'
No.832 . . dated 
2013.

7: Placed under suspension

effect, '.vide 
Prisons ’ 

order 
30-J4-

H/Q
officef.'J. *■
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V OTOGE^OF^HE 
SUPERINTENDENT
CENtRAL PRISON KARAK4j»wl ■

Tole I Fax:- 0927291137 
, • Email:- districtjailkarak @ gmailcom

c

i

Ho. ’«

Dated. /$" /2020

with immediate , effect 
due to theifewillfull 
absence from •du’^.-'vides 
Supdt H/QV'.fesbn 
Haripour N6.169'6 ^dated 
07-08-2013.

8. On completioii. of,inquiry, 
proceeding umaf hay'at is 
here by awarded the 
penalty of stoppage of 
annual increment for one 
j'^ear without future 
effect. Absensnce ‘'period' 
from 3.1-07-2013 to 17- 
08-2013 also treated as 
leave without pay , vide 
supdt
Haripur No.l9S4 dated 
20-08-2013.-

9. Awarded minor penalty 
"CENSURE” and absence 
perrf w.e.f 25-08-2019 
to 31-08-2019 treated on 
extra ordinaiy .leave 
without pay.

10. .07-01-2010 he ' is 
herby awarded the minor 
penalty of “CENSUEE” in 
a disciplinary case by the 
order, of Supdt H/Q 
prisons DJ Khan vide his. 
order darted 39-43 dated

3?;. ■■

‘o-\

•1

1-VQ prison

7

I

'02-01-2020.
11. On 28-09-2020 he is 

hereby awarder Major 
penally
‘‘COMPULSORY 
RETIREMNET FROM 
SERVICE” for his wilfull 
absence. The period of 
absence w.e.f 14-08- 
2020 to 29-09-2020 is 
hereaby treated as Leave 
without pay vide Supdt 

. . Circle H/Q Prison D.l 
Kahn order No,5355-58 
dated 28-09-2020..

of

SUPERINfENDMjT
CENTRAL PRISON KARAK

4
ik

.^7/•
f,'.. k-\ ■f

•'^1/

^'1M

j!

ifi

c —Desktop —► To CP Pesliawar & D.l Khan 201:8 (Slioaib Anwar Coirpuier operator)
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. QFncji oi'aiit;, 
■SUf*|'HlNTL'Nl)''i!{.rr 

SUilMll.SApfMKUitltAM.

"■->W . ••r.’tW-

.'W
■ ■^'■w

\M To

y/''rhcv,Su[y^'nnioiKloni; 
G'ciUnii I’n.suii, l<;ir;ik,

c
-f-W/''^1

/•-
Rl-{.l|jvViNQi)OCKlTI'■m

.:^tWfill Your 'kind nU'eniion is, inv,iic:.i ib your ('ilTici;-. I.:nc:lsi; No
13.0SJ2020-bn;siibi'er.t.

:ii is.subniiued dim Mend Warder Umer i-[nyaT(|][>;Sd)9) wasivlicyed.ii) (liN (itjl 

i'N- diiiy purpose. !i-dnv;your jtiil on !::).03.2020.. Willi Nil da^s joining lime, in ijie iiglii of 
Siipcrin'icncicnt, eiVcle. Meadqum-iers i>risoi|, D1 .Klum G.rcler ^idiirihg''Nd, dnie'd' •

1 L08,-2020. .ho\ve\'er,;tlie sa'iddftidinl. did noi reporicd mTivai ror dtny.yt ijiis jtril. (i'll diui;.

In Yiew of Hie above, it is thei'Cfore recjucsied thnt.liis S'nlary niiiy lx- suipf'ed mKl 
a case for-iniiiaiing sicrn disciplinary .action ngainsidiim, iriiiy be. SUbiiiided (o.Saiierinfumlcn!, 
Circle l leadquarvers'Prison, D1 .IChan please.

m ■■ I .,l:,(,edt.

SuraUN'Tl'NI)KN;f% , L/i 
■.lii'H dAiL SAifvik ' r -

4
./Entis!: ,Mo.

Copy of die above is forwavdecl ,•.•>

1, The. Silperinteiident. Circle,'Headciiuir.ierS Pilspn. Dl Khan’ipr. iiiroriniu.ioii and 
fiirtiveriiecessary action .with rererenc'cao-abovc. pleasev

KUIMilRINTfirSUlcNT 
Slill ..l/ViT SADDA

,!

•‘V

‘

■ '.‘.r-’J* • . .f

ki
i
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The Superintendent,
Circle Headquarter Prisons 
DIKhan.

5 ■\ /4j'k
f

' r /
f-} j-

- Subject:- 

R/Sir;
inquiry RFPOl^T

I have been appointed as inquiry officer against Head Warder 

attached to Gentral Prison Karak under transfer 

Headquarter Prisons DIKhan Endst Nos.4705-06 

the.allegations leveled against him by Superintendeht Sub Jail Sadda,
allegation.

Umar Hayat
to Sub Jail Sadda vide Superintendent

dated 02.09.2020 to conduct-inquiry forAm
The Superintendent Sub Jail Sadda reported to Circle Headquarter Prison 

' dated 21.08.2020 that Head warder Umer liayat 

13.08.2020 by Superintendent Central Prison ICarak t

DlElian .Vide No. 10531 was relieved on 

o.Sub Jail Sadda Tor duty purpose (on
administrative grounds) with nil days joining time however the said Head

^varder has not
reported at Sub Jail Sadda.

STATEMENT OF ABOVE SAID HEAD WARDERi-

The above said Head 

2 i-.09.2020 and stated that his 

time.(written statement attached).

warder appeared before the undersinged 

son was ill due to v/hich he cannoi: joined' his dutv
on

y on

RECOMMENDATIONS:-

y After conducting the inquiry from different 
tluough the statement of the concerned official I reached to tl

that he may be awarded major penalty ofNompulsory retirement from 

period of:absence from.14.08.2020 to 29.09.2020 is treated as leave without

sources and going
le conclusion and recommend

service and his

IJAZ AIIMSD .
ASSISTANT SUPEk&TENDENT 

. CENTRAL PRISON DIKHAN

;

I'ta
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■ -liGy^USlO NOTICE UNDER RUL&5 
. , .#KKL :PtJKtlTlJNKHWA (iOVERNMENl

(il READ WITH RULK-7 iW THE
(efficienc:y &

’'' yiii I’ll
SiCRVANTS

i,'- ^fl^:=^E|^F)):RtJLES.2011.
’•!

i
You .Head warder (nPS-()9) Umar ITayat S/o Samand Khan was relieved ^ 

^:d8-.202(j;;by the: superintendent Central Prison Karak 

ininh

i*l

i; ; ;I
,i

to Sub Jail Sadda with Nil days
02.09.2oio/^| /

i:

••1
timjl but you have not reported arrival at Sub Jail Sadda till date ii.c

c(jmpa|n|:|| 1 I’ii' (.
■ T Vluhamraad Binyamin Superintendent Ileadquarter Prison OlKhan

y, ajm ^pisPed by the ,report submitted by the Superintendent Central Prisdn Karak

■;St4da; and there is no.need of holding,any further inquiry.

^qw tjhcrehire, you above named warder arc hereby called,upon to shqw capsc

to why'the punishment,of Removal Front Service^; .Ifl
! . 1 "J, 'iilli

t bp pwaj-d-qd to you tor your above stated act of negligence and mis-conduct.i "

your reply does not reach this office within stipulated period ex-part)

• i ifauthor •' 

|,nd y 1
i’-'
f'lyiUiR

■i,:
r

Ja'i i *;

f,

t!
Ml

)7 dqys qf ijcceipt of this notice as
1 mii■r :

if .V i
5|i! In case

■ Hi 1:
shallj’bcjtaken against you. , '

I, I ,
i'ii iYqu may appear before the undersigned for personal hearing

! ■

VJ h /
i

iifoc iioh -V'
. f-

1|. :k".
I on.Is

il !■J ill •ifwish to
■

!( I:k

■ f
!i : r[

I
ijc;- d : it: 2! ,;V
b; .i: SUPL'SaN'ndNDENl’

/ Nv CIRCIliHy S PRISON DIKHAN
dated g> 2_/ e 9 /202() '̂ ’

; Copy of the above is forwarded to :

upb^infondent Central Prison Karak w/r to No. !629-we dated 27.08.2020 and

ll
"1 f!

jiliVdsfr fete-'’' 4'ttCPS", 0 11 IpI

:!,il.1 ;1
V

.5if 2: 1 ill|!N’[ :-i
,'’fe

!'
mpcpmlendent Sub Jail Sadda w/r to NoB053 dated 21.08.2020, a copy !of show 

..dLctk nptice be sent on the home address oi the said warder on home address through
■'' k • r '•egiisterpd post.

n\
I i1-

I

I 'I ' f
I

il!:

d;!: o. 'leatj |w|arcfcr (BPS-09) U
* ' ' it ' ' '

i'eh#-|ai1id District Kohat.
Nlli'!'

mcrf-Iayat s/o Samand Khan Village Pershai P.S (Nimlta
k- 03)3 <ii ^ 1lie

i;l! ! . • . ',:pjh: ?

/ SUreRINTHNDKNP , t 
^ClRbut^dl^S PRISON DIKHAN

•.iif, j i;I I; (
.r ]

i; i .:'7I-r '.I• ;;:
: i;

f 1J ..;
f ; •Hii a

fi; r ! if
i ;

■I .8It' 1 ;
;■

j

Fr-
Ilk - i' :i2'!i 2

j

12"’ miP. i;!

'i'
I .!■ i

!1f
I
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‘t p OFFICE OF THE SUPERINENDENT 

PRISONS CIRCLE HEAD QUARTER D.l.KHAN

PH&FAX \No. 0966-9280299 
cpdlkhanl@gmail.com

_j ■
i; I

4

KPKP
OFFICE ORDER

WHEREAS, the-accused Mr.Umer Haj^at Head warder attached to Central

Prison Karak under transfer to Sub Jail Sacfda was proceeded against under Rule-3 of 

Khyber Paklitunldiwa Government Servants (Efficiency & Discipline) Rules, 2011 for 

the. charges that he was relieved by the superintendent Central Prison Karak on 

13.08.2020 with nil days joining time for duty at Sub Jail Sadda however he has not 

joined duties at Sub Jail Sadda without any cogent reason.

AND WHEREAS, the undersigned being competent authority granted him 

the opportunity of personal hearing on 11.09.2020 as provided for under rules ibid. The 

accused official completely failed to defend his case with documentary proof/-evidence.

NOW therefore, in exercise of powers conferred under Rule-14(5) of 

Khyber Paklitunldiwa Government Servants (Efficiency & Discipline) Rules'2011, 

having considered the charges, evidence pii record, the explanation of the accused official 

and after affording the opportunity of personal hearing, the undersigned being competent 

authority, hereby award Major penalty of “COMPULSORY RETIREMENT FROM 

SERVICE” to Mr. Umer Playat s/o Saihand Khan Head warder under transfer from 

Central Prison Karak to Sub Jail Sadda for his willful absence. The period of his absence 

w.e.f 14.08.2020 to 29.09.2020 is hereby treated as Leave Without pay.

I SWmiNTENDENT 
>/ CIRCLEij/QS TO ISON DIKHAN

Copy of the aBove is , forwarded to 
1. The Inspector General of Prisons Khyber Pakhtunkhwa Peshawar for information

Endorsement No.

please.

2. The Superintendent Central Prison Karak and Sub Jail Sadda. Necessary entry 

may please be made in the Service Book of official concerned under proper 

attestation.

. 3. DAO Karak and Kurram.

4. Head Warder Umer Hayat s/o Samand Khan village Pershaii P.S Gumbat Tehsil 

and District Kohat.

V-

/SUPEMNTENDENT 
CIRQLE PRISON DIKHAN

mailto:cpdlkhanl@gmail.com
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. OFFICE OF THE 
INSPECTOR GENERAL OF PRISONS 

(f') KHYBER PAKHTUNKHWA PESHAWAR
1091-9213446 *^91-9210334, 9210406

Sr No.EstbA/Vard-/Orders/ 
’ Dated 0^-0 i~/O

PskiMunkhwtf

ORDER
WHEREAS, Head Warder Umar Hayat S/o Samand Khan while attached 

to Central Prison Karak, was awarded the major penalty of “Compulsory Retirement 

from Service” and absence period 14-08-2020 to 29-09-2020 is hereby treated 

leaye without pay by Superintendent HQ Prison D.I Khan vide his order No..5354 

dated 28-'09--2020 due to his willful absence. -.

as

AND WHEREAS, the said warder preferred his departmental appeal for 

setting-aside the penalty awarded to him, which was examined in light of the available ! 

record of the case and it was observed that his appeal is badly time-barred and penalty 

awarded to him by the competent authority due to his willful absence , from duty after 

observing all legal and codal formalities as required under the E & D Rules 2011.

NOW THEREFORE, keeping in view the facts on record, the provision of 

rules in vogue and in exercise of power conferred under Rule-5 of Khyber > 

Pakhtunkhwa Civil Servants Appeal Rules 1986, the decision of the competent ;
authority is upheld and appeal of the appellant is hereby dismissed being without any ■
substance.

ADDL; INSPECTOR GENERAL OF PRISONS, 
KHYBER PAKHTUNKHWA , l^ESHAWAR.

ENDSTjNO.d

Copy of the above is forwarded to
^^The Superintendent, Headquarters Prison D.I Khan for information and

action with reference to his letter,No. 5712/WE dated 16-10-2020.
2. The Superintendent Central Prison Karak for information and necessary action. He is 

directed to inform the appellant accordingly and to make necessatry entry in his Service 
Book under proper attestation.

3. Head Warder Umar Hayat S/O Samand Khan, C/O Superintendent 
Karak for information.

necessarv

Central Prison
i;

INSPRCfORAiL liENtlHAL Ol'V PRISONS 
PAKHTUNKHWA PESHAWAR

I

<3

; 1

D.'.Olflcc VVaikiiig\F- at vV:ii'c!er\Ap|)L‘;il decision ordei doiw

h
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^[Khyber Pakhtunkhwa]
Civil Servants Revised Leave Rules, 1981

No. FD. SO (SR-IV) 5-54 / 80 (Vol:II) dated 17-12-1981.—In exercise of the powers 
conferred by section 26 of the ^[Khyber Pakhtunkhwa] Civil Servants Act, 1973 (^[Khyber Pakhtunkhwa] Act 
XVIII of 1973) and in supersession of this Department's Notification No. FD.SO(SR-IV) 1-17/78, dated the 
20^*^ November, 1979, the Governor of the ‘‘[Khyber Pakhtunkhwa] is pleased to make the following rules 
namely:--

Short title, commencement and application.—(1) These rules may be called the 
^[Khyber Pakhtunkhwa] Civil Servants Revised Leave Rules, 1981.

They shall come Into force at once.

They shall apply to all Civil Servants under the rule making authority of the Governor 
except those who opted not to be governed by the ®[Khyber Pakhtunkhwa] Civil Servants Leave Rules, 
1979.

1.

(2)

(3)

2. Admissibility of Leave of Civil Servant.-“Leave shall be applied for, expressed and 
sanctioned in terms of days and shall be admissible to a civil servant at the following rate and scale:™

A civil servant shall earn leave only on full pay. It shall be calculated at the rate of four 
. days for every calendar months of the period, of duty rendered and credited to the leave 

account as "leave on fully pay" duty period of 15 days or less in a calendar month being 
ignored and those of more than 15 days being treated as a full calendar month, for the 
purpose. If a civil servant proceeds on leave during a calendar month and returns from it 
during another calendar month and the period of duty in either month is more than 15 
days, the leave to be credited for both the incomplete months will be restricted to that 
admissible for one full calendar month only.

The provisions of clause (i) will not apply to vacation departments. A civil servant of a 
vacation department may earn leave on full pay as under:-

(a) When he avails himself of At the rate of one day of 
vacation in a calendar every calendar month of

duty rendered;

(b) When during any year he /Vs for a civil servant in 
is prevented from availing non-vacation Department 
himself of the full for that year; and 
vacation.

(i)

(ii)

year.

(c) When he avails himself of As in (a) above plus such 
only a part of the proportion of thirty days

as the number of days of 
vacation not taken bears 
to the full vacation.

vacation.

1
Subs, by the Khyber Pakhtunkhwa Act No. IV of 2011. 

■ Subs, by the Khyber Pakhtunkhwa Act No. IV of 2011.
Subs, by the Khyber Pakhtunkhwa Act No. IV of 2011. 

^ Subs, by the Khyber Pakhtunkhwa Act No. IV of 2011. 
^ Subs, by the Khyber Pakhtunkhwa Act No. IV of 2011. 

Subs, by the Khyber Pakhtunkhwa Act No. IV of 2011.

k -•j
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(iii) There shall be no maximum limit on the accumulation of such leave.

^[Note. Deleted]

When leave earned.—(a) All service rendered by a civil servant qualifies him to earn 
leave in accordance with these rules but shall not be earned during the period of leave..

Any period spent by a civil servant in foreign service qualifies him to earn leave provided 
that a contribution towards leave salary is paid to the Government on account of such period.

Grant of Leave on Full Pay.—(1) The maximum period of leave on full pay that may 
be granted at one time by the competent authority shall be as follows:-

Without medical certificate

3.

(b)

4.

(i) 120 days

00 With medical certificate 180 days

PLUS

(iii) On medical certificate from leave 
account in entire service.

(2) The maxima prescribed at (i) and (ii) of sub-rule (1) are independent of each other. In 
other words a civil servant may be granted, at a time, total leave on full pay on medical certificate upto the 
permissible extent in continuation of leave upto 120 days without medical certificate, subiect to oiven 
conditions.

365 days

Grant of Leave on Half Pay.—(1) Leave on full pay may be converted into leave on 
half pay, at the option of the civil servant.

5.

(2) Debits to the leave account will be at the rate of one day of the former for every two days 
of the latter, fraction of one-half counting as one full day's leave on full pay.

(3) The request for such conversion shall be specified by the civil servant in his application for
the grant of leave.

(4) There shall be no limit on the grant of leave on half pay so long as it is available by 
conversion in the leave account.

6. Conversion of Leave Account.—(1) All leave at credit in the account of a civil servant 
who was in service on the 1st day of July, 1978, shall be carried forward and expressed in terms of leave 
full pay. The leave account in such cases shall, with effect from 1st July, 1978 or in case of civil servant who 
was on leave on that date with effect from the date of his return from leave, be recast as under, ignoring 
the fraction if any:--

(i) Leave of full pay—

on

(a) 1 month 
1 day

30 days
■(b) 1 day

(ii) Leave on half pay—
(a) 1 month

2 day
15 days

(b) 1 day

(2) , In carrying forward the leave, the leave at credit of a civil servant in columns 7 and 8 and
half of the leave at credit in column 9 of the existing leave account shall be carried forward to the new leave 
account of the civil servant.

^. The "Note" at the end of rule 2 deleted by Notification No. FD. 50(SR-IV)5-54/80(VoMI), dated 01-06-1982.
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(3) The leave availed under the existing rules from column 13 (a) of the leave account shall 
be debited against the maximum limit of 365 days fixed under rule 4 (1) (iii), ' :

Leave not due.—(1) Leave not due may be granted on full pay, to be offset against 
leave to be earned in future, for a maximum period of three hundred and sixty five days in the entire period 
of service, subject to the condition that during the first five years of service it shall not exceed ninety days 
in all.

7.

(2) Such leave may be converted into leave on half pay.

Such leave shall be granted only when there are reasonable Chances of the Civil Servant 
resuming duty on the expiry of the leave.

Such leave shall be granted sparingly and to the satisfaction of the sanctioning authority 
but it shall not be admissible to the temporary civil servants.

Leave Salary.—(1) Leave pay admissible during leave on full pay shall be the greater

(3)

(4)

8.
of--

(a) the average monthly pay earned during the twelve complete, months immediately 
preceding the month in which the leave begins; and

the rate equal to the rate of pay drawn on the day immediately before the beginning of 
the leave.

When leave on half pay is taken, the amount calculated under clause (a) and (b) of sub­
rule (1) shall be halved to determine the greater of the two rates.

[(3) A civil servant shall be entitled to the leave pay at the revised rate of pay if a general 
revision in pay of civil servants takes place or an annual increment occurs during the period of leave of the 
civil servant.] ' • •

(b)

(2)

8

Special Leave to Female Civil Servants.—As female civil servant may, on the death 
of her husband, be granted special leave on full pay not exceeding 130 days. This leave shall not be debited 
to her leave account and will commence from the date of death of her husband. For this purpose she will 
have to produce death certificate issued by competent authority either alongwith her application for special 
leave or, if that is not possible, the said certificate may be furnished to the leave sanctioning authority 
separately.

9.

10. Maternity Leave.—(1) Maternity leave'may be granted on full pay,-outside the leave 
account, to a female civil servant to the extent of ninety days In all from the date of its commencement or 
forty five days from the date of her confinement, which ever be earlier.

Such leave may not be granted for more than three times in the entire service of a female 
civil servant except in the case of a female civil servant employed in a vacation department who may be 
granted maternity leave without this restriction.

(2)

(3) For confinement beyond the third one, the female civil servant would have to take leave
from her.normal leave account.

(4) The spells of maternity leave availed of prior to the coming into force of these rules shall 
be deemed to have been taken under these rules.

(5) Maternity leave may be granted in continuation of, or in combination with, any other kind 
of leave including extraordinary leave as may be due and admissible to a female civil servant.

. Sub-rule (3) of rule 8 rule 8 added by Notif. No. FD.SO(SR-IV)5-54/80-Vol.III, dated 26.10.1994.
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(6) Leave salary to be paid during maternity leave shall be regulated as for other leave, in 
accordance with the formula provided in rule 8.

(7) The leave salary to be paid during maternity leave will, therefore, remain unaffected even 
if any increment accrues during such leave and the effect of such an increment will be given after the expiry 
of maternity leave.

Disability Leave.—(1) Disability leave may be granted outside leave account on each 
occasion upto a maximum of seven hundred and twenty days on such medical advice as the head of office 
may consider necessary, to a civil servant, other than civil servant in part time service, disabled by injury, 
ailment or disease contacted in course or in a consequence of duty or official position.

11.

(2) The leave salary during disability leave shall be equal to full pay for the first one hundred 
and eighty days and on half pay for the remaining period.

Extraordinary Leave (Leave without Pay).—r(l) Extraordinary leave may be granted 
on any ground upto a maximum period of five years at a time; provided that the civil servant to whom such 
leave is granted has been in continuous service for a period of not less than ten years. In case a civil 
servant has not completed ten years of continuous service, extraordinary leave without pay for a maximum 
period of two years may be granted at the discretion of the leave sanctioning authority. This leave can be 
granted irrespective of the fact whether a civil servant is a permanent or temporary employee.

12.

The maximum period of extraordinary leave without pay combined with leave on full pay 
and leave on half pay shall be subject to the limit of 5 years prescribed in FR-18, i.e. the maximum period of 
extraordinary leave without pay that would be admissible to a civil servant who has rendered continuous 
service for a period of not less than 10 years shall be 5 years less the period of leave on full pay and leave 
on half pay so combined.

(2)

^[(3) Extraordinary leave may be granted retrospectively in lieu of absence without leave.]

Leave on Medical Certificate.—Leave applied for on medical certificate shall not be 
refused. The authority competent to sanction leave may, however, at its discretion, secure a second medical 
opinion by requesting the Civil Surgeon or the Medical Board to have the applicant medically examined. The 
existing provisions contained in Supplementary Rules 212, 213 and Rule 220 to 231 for the grant of leave 
on medical grounds will continue to apply.

13.

14. Leave Preparatory to Retirement.—The maximum period upto which a Civil Servant 
may be granted leave preparatory to retirement shall be 365 days only. It may be taken subject to 
availability in the leave account, either on full pay or partly on full pay and partly on half pay, or entirely on 
half pay, at the discretion of the Civil Servant and it will not extend beyond the age of superannuation.

Recreation Leave.—Recreation leave may be granted for fifteen days once in a 
calendar year, the debit to the leave account may, however, be for ten days leave on full pay;

15.

Provided that such leave shall not be admissible to a Civil servant in a vacation department.

Note: Casual Leave (as Recreation Leave) shall, however, continue to be granted for 10 days 
only subject to other conditions under Government instructions.

Leave Ex-Pakistan.—(1) Leave Ex-Pakistan may be granted on full pay to a civil 
servant who applied for such leave or who proceeds abroad during leave, or takes leave while posted 
abroad or is otherwise on duty abroad and makes a specific request to that effect.

The leave pay to be drawn abroad shall be restricted to a maximum of three thousand

16.

(2)
rupees per month.

®. Sub-rule (3) of rule 12 added by Notification NO. FD.SO(SR-IV)5-54/80 (Vol.II), dated 01.06.1982.
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(3) The leave pay shall be payable in sterling, if such leave is spent in Asia other than
Pakistan and India.

(4) Such leave pay shall be payable for the actual period of leave spent abroad subject to 
maximum of one hundred and twenty days at a time.

(5) The civil servants appointed after 17th May, 1958, shall draw their ieave salary in rupees 
in Pakistan irrespective of the country where they spent their leave.

(6) Leave Ex-Pakistan will be regulated and be subject to the same limits and conditions as
prescribed in rule 4,5 and 12.

Assigning reasons for leave.—It shall not be necessary to specify the reasons for 
which leave has been applied, so long as that leave is due and admissible to a civil servant.

17.

Commencement and end of leave.—Instead of indicating whether leave starts / ends 
in the forenoon or after-noon, leave shall commence from the day following that on which a civil servant 
hands over the charge of his post. It shall end on the day preceding that on which he resumes duty.

18.

Absence after the expiry of leave.—Unless his leave is extended by the leave 
sanctioning authority, a civil servant who remains absent (except for circumstances beyond his control) after 
the end of his leave shall not be entitled to any remuneration for the period of such absence and double 
period of such absence shall be debited against his leave account. Such debit shall if there is insufficient 
credit in the leave account, be adjusted against future accumulations. Such double debit shall not preclude 
any disciplinary action that may be considered necessary under any rule for the time being in force after 
affording a reasonable opportunity to the civil servant concerned to indicate his position.

^^[20. Encashment of Leave Preparatory to Retirement.— ^^[(1)1 Where a civil servant 
opts not to avail the ieave preparatory to retirement admissible to him under rule 14, he shall be allowed 
leave salary for the period for which leave preparatory to retirement is admissible, subject to a maximum of 
^^[three hundred and sixty-five] days. For the purpose of lump sum payment in lieu of leave preparatory to 
retirement only the senior post allowance will be included in the leave pay so admissible. The payment of 
leave pay in lieu of leave preparatory to retirement may be made to the civil servant either in lump sum at 
the time of retirement or may at his option, be drawn by him monthwise, in arrears, for and during the 
period of leave preparatory to retirement. This amendment shall take effect from 01.07.1983.]

^^[(2) Encashment of leave preparatory to retirement (LPR) not exceeding three hundred and 
sixty five days shall be effective from the first day of July, 2012 and shall, for the entire period of leave 
refused or opted for encashment, be applicable to a civil servant retired or, as the case may be, retiring on 
or, after the first day of July 2012, provided such leave is available at his credit subject to a maximum of 
three hundred and sixty five days.

19.

(3) If at any time during such period, leave is granted on account of ill health supposed by 
medical certificate or for performance of Hajj, the amount of cash compensation on account of leave pay 
shall be reduced by an amount equal to the leave pay for the period of leave so granted]

(4) Leave pay for the purpose of encashment of. LPR shall be computed on the basis of pay 
and allowances reckonable towards pension as shown in the last pay 'certificate of a civil servant.]

^'*[21. In Service Death, etc.—(1) In case a civil servant dies, or is declared permanently 
incapacitated for further service by a Medical Board, while in service, a lump sum payment equal to leave

10 Rule 20 substituted by Notification No. FD.SO(SR-IV)5-54(Vol:II), dated 24th August, 1983.
Renumbered as sub-rule (1) by Notification No. (FR)FD-5-92/2005/Vol-V, DATED 13-12-2012 
Substituted for the words "one hundred and eighty" by Notification No. (FR)FD-5-92/2005/Vol-V, DATED 
13-12-2012.
Substituted for the words "one hundred and eighty" by Notification No. (FR)FD-5-92/2005/Vo!-V, DATED 
13-12-2012.
Rule 21 substituted by Notification No.FD.SO(SR-IV)5-54/80(Vol:III), dated 03.05.1988
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pay upto one hundred and eighty days out of the leave at his credit shall be made to his family as defined 
for the purposes of family pension or, as the case may be, to the civil servant.

For the purpose of lump sum payment under sub rule (1), only the "senior prost 
allowance" will be included in the "leave pay" so admissible.]

(2)

Recall from Leave.—If a civil servant is recalled to duty compulsorily with the approval 
of the leave sanctioning authority, from leave of any kind, which he is spending away from his 
headquarters, he may be granted single return fare plus daily allowance as admissible on tour from the 
station where he is spending his leave to the place where he is required to report for duty. In case he is 
recalled to duty at headquarters and his remaining leave is cancelled, the fare then admissible shall be for 
one way journey only. If the order of recall to the civil servant is optional then the concession above 
mentioned will not be admissible.

22.

Any type of leave may be applied.—A civil servant may apply for the.type of leave 
which is due and admissible to him and it shall not be refused on the ground that another type of leave 
should be taken in the particular circumstances for example, a civil servant may apply for extraordinary 
leave or leave on half pay even if leave on full pay is otherwise due and admissible to him, or he may 
proceed on extraordinary leave followed by leave on half pay and full pay rather than on full pay, half pay 
and without pay.

23.

Combination of different types of leave etc.—One type of leave may be combined 
with joining time or with any other type of leave otherwise admissible to the civil servant:

24.

Provided that leave preparatory to retirement shall not be combined with any other kind of leave.

25. Civil Servants on leave not to joint duty without permission before its expiry.—
Unless he is permitted to do so by the authority which sanctioned his leave a civil servant on leave may not 
return to duty before the expiry of the period of leave granted to him.

Leave due may be granted on abolition of post, etc.—(1) When a post is 
abolished, leave due to the civil servant, whose services are terminated in consequence thereof, shall be 
granted without regard to the availability of a post for the period of leave.

The grant of leave in such cases shall, so long as he does not attain the age of 
superannuation be deemed automatically to have also extended the duration of the post and the tenure of 
its incumbent.

26.

(2)

Manner of handing over charge when proceeding on leave, etc.-—(1) A civil 
servant proceedings on leave shall hand over the charge of his post, and if he is in Grade-lS and above, he 
shall, while handing over charge of the post, sign the charge relinquishment report.

27.

(2) If leave ex-Pakistan has been sanctioned on medical grounds, the civil servant shall take 
abroad with him copy of the medical statement of his case.

28. Assumption of charge on return from leave, etc.—(1) A civil servant, on return 
from leave, shall report for duty to the authority that sanctioned his leave and assume charge of the post of 
which he is directed by that authority unless such direction has been given to him in advance.

(2) In case he is directed to take charge of a post at a station other than that from where he 
proceeded on leave, travel expenses as on transfer shall be payable to him.

29. Account Officer to maintain leave account—(1) Leave account in respect of a civil 
servant shall be maintained as part of his Service Book.

(2) The Account Offices shall maintain the leave accounts of civil servants of whom they were 
maintaining the accounts immediately before the coming into force of these rules.
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Leave to lapse when civil servant quits service.—'All leave at the credit of a civil 
servant shall lapse when he quits service.

Leave application, its sanction, etc.—(ij Except where otherwise stated, an 
application for leave or for an extension of leave must be made to the head of office where a civil servant is 
employed and, in the case of the head of office to the next-above administrative authority and ht extent of 
leave due and admissible shall be stated in the application.

30.

31.

(2) An audit report shall not be necessary before the leave is sanctioned.

(3) When a civil servant submits a medical certificate for the grant of leave, it shall be by an 
authorised medical attendant in the form attached to these rules.

Leave as admissible to a civil servant under these rules may be sanctioned by the head of 
a department. Attached Department, Office or any other officer authorised by him to do so and, when so 
required, leave shall be notified in the official Gazette.

(4)

(5) In case where all the applications for leave cannot, in the interest of public service, be 
sanctioned to run simultaneously, the authority competent to sanction leave shall, in deciding the priority of 
the applications consider:

(0 whether, and how many applicants can, for the time being, best be spared;

(iii) whether any applicants were last recalled compulsorily from leave; and

(iii) whether any applicants were required to make adjustment in the timing of their leave on 
the last occasion.

FORM-I
FORM OF MEDICAL CERTIFICATE

Signature of applicant

MEDICAL CERTIFICATE FOR CIVIL SERVANTS RECOMMENDED FOR LEAVE OR EXTENSION

I after careful personal
________whose signature is
and I consider that a period of 

more with effect from .

examination of the case, hereby certify that,
given above, is suffering from__________
absence from duty of _________

W,'

is absolutely necessary for the restoration of his / her health.

Dated, the Government Medical Attendant

FORM-II
APPUCATION FOR LEAVE

Notes:-Item 1 to 9 must be filled in by all applicants. Item 12 applied only in the case of 
Government servants of Grade 16 and above.

Name of applicant.
Leave Rules applicable.
Post held.
Department or office.
Pay
House rent allowance / conveyance allowance or other compensatory allowances drawn in 
the present post.

1.
2.
3.
4.
5.
6.
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7. (a) Nature of leave applied for. 
Period of leave in days. 
Date of commencement.

(b)
(c)

Particular Rule / Rules under which leave is admissible.8.

(a) Date of return from last leave.
(b) Nature of Leave.
(c) Period of leave in days.

9.

Signature of applicant

10. Remarks and recommendation of the Controlling Officer. 
Certified that leave applied for is admissible under Rule . 
conditions are fulfilled.

11. and necessary

Signature
Designation

12. Report of Audit Office.
Signature

Designation

Orders of the sanctioning authority certifying that on the expiry of leave the applicant is 
likely to return to the same post carrying the compensatory allowances being drawn by him.

13.

Signature
Designation

Dated
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Al! leave at credit in the account of a civil servant who was in service on the 1st July, 1978 shall be 
converted in terms of leave on full pay at the following rates:--
2.

(i) Leave of full pay--
1 month 
1 day

(a) 30 days 
1 day(b)

(ii) Leave on half pay--
1 month
2 day

(a) 15 days
(b) 1 day

(Fraction, if any, to be ignored).

The leave account shall commence with an opening entry "Due on 1st July, 978" or in the case of a 
Civil servant, who was on leave on 1st July, 1978 with effect from the date of his return from leave. For the 
purpose of computing the leave at credit, the service upto 30th June, 1978 will be taken into account. The 
leave due in terms of leave on full pay in days will be noted in Column No. 21.

3.

In calculating the leave earned on full pay at the rate of 4 days for every calendar month 
the duty period of 15 days or less in a calendar month shall be ignored and those of more than 15 days 
shall be treated as a full calendar month for the purpose. If a civil servant proceeds on leave during a 
calendar month and returns from it during another calendar month and the period of duty in either month is 
more than 15 days, the leave to be credited for both the incomplete months will be restrict to that 
admissible for one full calendar month only. There shall be n maximum limit on accumulation of this leave.

(i)4.

(ii) The provision (i) above will not apply to a vacation department. In its case, a civil servant
at themay earn leave on full pay (a) when he avails himself of full vacation in a calendar year 

rate of one day for every calendar month of duty rendered (b) when during any year he is prevented from
as for a civil servant in a non-vacation department for

as in (a) above
plus such portion of thirty days as the number of days of vacation not taken bear to the full vacation.

availing himself of the full vacation 
that year, and (c) when he avails himself of only a part of the vacation

(a) Leave on full pay may be converted into leave on half pay at the option of the civil 
servant, the debit to the leave account will be at the rate of one day of the former for. every two days of 
the latter, fraction of one half counting as on full days leave on full pay. The request for such conversion 
shall be specified by the civil servant in his application for the grant of leave.

5.

(b) There shall be no limit on the grant of leave on half pay so long as It Is available by
conversion in the leave account.

6. L.P.R. on full pay will be noted in column No. 10 while that on half pay in columns No. 13 and 14.

Leave not due may be granted on full pay to be off-set against leave to be earned in future for a 
maximum period of 365'days in the entire period of service subject to the condition that during the five 
years of service it shall not exceed 90 days in all. Such leave may be converted into leave on half pay. It 
shall be granted only when there are reasonable chances of the civil servant resuming duty.

The grant of Special Leave, Maternity Leave, Disability Leave, Extraordinary Leave, payment of 
leave pay for refused L.P.R. upto a maximum of 180 days lump sum payment equal to full pay upto 180 
days out of leave at credit made to the family of a Government servant whose death occurs while in service. 
Seaman sick leave. Departmental Leave, Study Leave, Hospital Leave and Quarantine Leave shall be noted 
in Column No. 22. Maternity leave other than three times in entire service shall however be debited to the 
relevant column of the leave account.

7.

8.

9. When a Government servant applies for the leave columns 2 to 7 shall be filled in showing the 
period of duty upto the date preceding that on which a Government servant intends to go on leave. The full 
calendar months to be noted in column 5 shall be worked out on the lines indicated in para 4 above.
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When a Government servant returns from leave, column 8 to 23 shall be filled in according to the 
nature of leave. If leave not due to is availed of the minus balance to be shov/n in column No. 21 should be 
written in red ink.

10.■■ o
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