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BEFORE THE HON’BLE SERVICE TRIBUNAL,
| PESHAWAR |
Service Appeal N0.4944 /2020

Dr. Muhammad Zarin............ e, Appellant

Govt KPK & Others.. ..ol Respondents

REJOINDER ON BEHALF OF APPELLANT

1

Respectfully Sheweth: !

The appellant most humbly subrnits  his
rejoinder as under: f

" Reply to Preliminary Objections:

‘All the preliminary objections raised by the Respondents
in their written para wise comments are wrong, iincorrect
and baseless, hence expressly denied. |

The appellant has got locus standi / cause bf action
against the respondents. The appellant Contaioted‘ this
Hon’ble Court with clean hands and bona fide jintention
for redressal of his grievances. The appeal of the
Appellant is based on cogent and reliable grouhds. The
appeal is self explanatory and all the facts of Ethe case
favour the stance of the appellant. That the ;elppellant
never ever transferred neither on the adﬁ]iﬁistrative
grounds nor on the ground that he is from Geneéral cadre
and his present post of Assistant Director EPI 1% only for

Management cadre.
’
|

Reply to féctual Objections:

1.  Paras No.1 of written comments needs rio reply.

2. Para No.2 of the written comments is iincorrect,
that the appellant never ever transferred neither
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on the administrative grounds nor on the

-ground that he is.-from General cadre and his

present post of Assistant Director EPI is only for
Management cadre, to this extent the Official
respondents as well as the private respondent
made an attempt to misguide this; Hon’ble
Tribunal and this act of the respondents would

" be depreciated. After impugning the transferred

order of the appellant, respondent No.l issued
numerous transferred order from General cadre
to Management cadre. (Copies attached)
Besides this it is very important to mention here
and to bring on record that High ups / Officials
are all from General cadre and enjoying the
Management Cadre post on high level but only
the innocent appellant is transferred. (List
attached) The Respondents issued directives for
utilization of services of General Cadre Doctors
for Management /Administrative purposes just
to accommodate their blue eyed /but the
appellant has been victimized. (Copy attached)

Paras No.3 of written comments needs
clarification. That the appellant | is not
transferred in the light of Judgment of this
Hon’ble Tribunal because the Respondents who -
take abode of the Judgment they are also from
General Cadre. The respondents made an
attempt to misguide this Hon’ble Tribunal on
Pseudo / concocted storey which have no legal
support because there is no reference of the -
judgment on which the respondents rely but on
the other hand this Hon’ble Tribuanl totally
negated this plea of general / management cadre
in the case of “Dr. Sardar Muhammad Basir vs
Govt KP etc.” (Copies attached)

. On the other hand the ban was imposed on all

type of transfer / posting in the province but the
appellant was victimized for his best
performance and records shows that the
appellant almost all his service career performed
the duties in hard area and on management
posts, now the plea that the appellant is from
General cadre, so the respondents aré stopped
by their own conduct. The impugned transfer .
order is issued in violation of Posting / Transfer
Policy of the Provincial Government, which
merits reversal. (Copies of ban notification &
ACRs are attached)

Para No.4 of the comments is wrong and para

No.4 of the appeal is correct and based on facts
and reality .
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REPLY TO GROUNDS: .
A. Grounds A of the appeal is correct and reply

is submitted by the respondent is wrong,
incorrect and against the reality.

|

|

B. Grounds B of the appeal is correct and reply
is submitted by the respondent i1s wrong,
incorrect and against the reality. The replying
respondent 1s misguiding the ciourt on
different issues which is not involved in the
appellant case, hence expressly denied. The
detail reply has been advanced in the above
paras. :

C. Grounds C & D of the appeal is cor\rect and
reply is submitted by the respondent is
wrong, incorrect and against the reality.

D. Grounds E of the appeal is correct and reply
is submitted by the respondent is wrong,
incorrect and against the reality. |

E. Grounds F to P of the appeal is correct and
reply is submitted by the respo!nderlt 18

wrong, incorrect and against the reality.
|

IT IS, THEREFORE, MOST HUMBLY
PRAYED THAT ON THE
ACCEPTANCE OF THE REJOINDER,
THIS HON’BLE COURT MAY VERY
GRACIOUSLY ALLOWED THE APPEAL
IN FAVOUR OF THE APPELLANT AND
AGAINST THE RESPONDENTS, WITH
ORDER OF SPECIAL COSTS. ':

i
i

I?e titioner
Through

Asif L.Ali Shah
Advocate High Court
|

Dated: 07.07.2020 !

VERIFICATION

It is verified that the contents of this plaint are true and correct
to the best of my Knowledge and belief and nothing has been
concealed intentionally from the Hon’ble Court. ‘

Executor \
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Government of Khyber Pakhtunkhwa,
Health Department

Dated Peshawar the 25th Iune 2020

NOTIFICATION | ;

NO. SQH(HD}/E-V/4-4/2020 The competent authority is pleased to

transfer Dr. Taj Muhammad, Senior Dental Surgeon (BS-18) I’ype D Hospital
Paharpur District Dl Khan and post him as LHW Coordinator (BS-18) offzce of the

District Health Officer, D.I Khan against the vacant post, in the public interest, with

immediate effect.

Secretary Health -
.Government of Khyber Pakhtunkhwa

Endst Of even No. & Date. . O

Copy to the:-
Accountant General, Khyber Pakhtunkhwa, Peshawar.

Director General Health-Services, Khyber Pakhtunkhwa, Peshawar.

DHO, D.1 Khan. '
MS/ Incharge, Type-D Hospital Paharpur DlStI‘lLt D.I Khan.

DAO, D.I Khan.
Deputy Director (IT), Health Department, with the direction to upload the

notification on official website.
PS to Minister for Health Department, Khyber Pakhtunkhwa.

PS to Secretary Health Department, Khyber Pakhtunkhwa. .
Doctor concerned. : : .

S

R

|
Scanned with CamScanner



- .

PR 1)

Government of Khyber Pakhtunkhwa,
'Health Department

Dated Peéha’war the 25t June, 2020

NOTIFICATION

NQ. SOH(HD)/E-V /4-4/2020 The competent authority 15 pleased to

transfer Mr. Muhammad Qasim, Surveillance Officer (BS-17) attached to office of the

District Health Officer Nowshera and post him as Deputy Director "(Admm) BS-18
Directorate General Health Services, Khyber Pakhtunkhwa Peshawar in his own pay &

scale against the vacant post, in the public interest, with immediate effect.

Secretary Health
Government of Khyber Pakhtunkhwa

Endst. Of even No. & Date.

Copy to the:-
1. Accountant General, Khyber Pakhtunkhwa, Peshawar.

. Director General Health Services, Khyber Pakhtunkhwa, Peshawar.
. Director General, Provincial Health Services Academy, Peshawar.
. Director Health Services, Merged Areas., Peshawar.

2

3

4

5. DHO, Nowshera.
6

7

. DAQ, Nowshera.
. Deputy Director (IT), Health Department, with the dxrectlon to upload the

notification on official website.
8. PS to Minister for Health Department, Khyber Pakhtunkhwa

9. PS to Secretary Health Department, Khyber Pakhtunkhwa
10. Doctor concerned.

(MUhamm'ad
Section O

Scanned with CamScanner
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Government of Kh'yber Pakhtunkhwa,
Health Department

Dated Peshawar the 25t June, 2020

NOTIFICATION

NO.SOH(HD}/E-V/4-4/2020

The competent authority is pleased to

transfer Dr. Za\hid, Senior Medical Officer (BS-18) RHC Sherwan District A
and post him as Deputy Medical Superintendent (Admin) Benazir Bhut

Teaching Hospital Abbottabad against the vacant post, in the public i

immediate effect.

bbottabad
to Shaheed

nterest, with

Secretary Health .
Government of Khyber Pakhtunkhwa

Endst. Of even Np. & Date.

Copy to the:-

1.
2. Director General Health Services, Khyber Pakhtunkhwa,
3.
4. Medical Superintendent,

W

6.
7.

8.

9

10.Doctor concerned. ‘

Accountant General, Khyber Pakhtunkhwa, Peshawar. -
Peshawar.:

DHO, Abbottabad.
Benazir Bhutto Shaheed Teaching Hospital

Abbottabad
Incharge/ MS, Sherwan District Abbottabad.

DAO, Abbottabad.
Deputy Director (IT), Health Department, wi

notification on official website.
PS to Minister for Health Department, Khyber Pakhtunkhwa.

PS to Secretary Health Department, Khyber Pakhtunkhwa.

th the direction to upload the

bl

(Muhammad/Irfan Us
Section/Qfficer (E-
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Government of Khyber Pakhtunkhwa,
Health Department

Dated Peshawar the 25"' June, 2020

" NOTIFICATION

NO. SOH(HD)/E-V/4-4/2020

The competent authority is. pleased to

transfer Dr. Imran Khan, Medical Officer (BS-17) attached to office of the District

Health Officer Nowshera and post him as Deputy Director (EPI) BS 18 Directorate
General Health Services, Khyber Pakhtunkhwa Peshawar in his own pay & scale against

the vacant post, in the public interest, with immediate effect.

Secretary Health
Governmerit of Khyber Pa'khtunkhwa

Endst. Of even No. & Date.
Copy to the:-

9.

Accountant General, Khyber Pakhtunkhwa, Peshawar.
Director General Health Services, Khyber Pakhtunkhwa, Peshawar.

Director General, Provincial Health Services Academy, Peshawar.

Director Health Services, Merged Areas., Peshawar.
Director, EPI, Directorate General Health Services, Khyber Pakhtunkhwa

DHO, Nowshera.

DAO, Nowshera.
Deputy Director (IT), Health Department, with the d:rectlon to upload the

notification on official website.
PS to Minister for Health Department, Khyber Pakhtunkhwa

10.PS to Secretary Health Department, Khyber Pakhtunkhwa.
11.Doctor concerned.

SectionOfficer (E V]
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Government of Khyber Pakhtunkhwa,
Health Department

Dated Peshawar the 25t June, 2020

NOTIFICATION

NO.SOH(HD)/E-V/4-4/2020 The competent authority is pleased to
transfer Dr. Muhammad Shehryar Khan, Deputy Medical Superintendent (BS-17)
District Headquarter Héspital Nowshera and post him as Deputy Director (Medical)
BS-18 Directorate General Health Services, Khyber Pakhtunkhwa Peshawar in his own
pay & scale against the vacant post, in the public interest, with immediate effect.

Secretary Health
Government of Khyber Pakhtunkhwa

Endst. Of even No. & Date.

Copy to the:-

Accountant General, Khyber Pakhtunkhwa, Peshawar.

Director General Health Services, Khyber Pakhtunkhwa, Peshawar.
Director General, Provincial Health Services Academy, Peshawar.
Director Health Services, Merged Areas., Peshawar.

DHO, Nowshera. :

Medical Superintendent, DHQ Hospital Nowshera.

DAO, Nowshera.
Deputy Director (IT), Health Department, with the direction to upload the

notification on official website.
9. PS to Minister for Health Department, Khyber Pakhtunkhwa.

10.PS to Secretary Health Department, Khyber Pakhtunkhwa
11.Doctor concerned

P NGO AW
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Government of Khyber Pakhtunkhwa,
Health Department
Dated Peshawar the 25t June, 2020

NOTIFICATION

NO. SOH(HD)/E-V/4-4/2020 The competent authority is pleased to

transfer Dr. Haroon Latif, Medical Officer (BS-17 - waiting for pos'ting) at Directorate

X
General Health Services, Khyber Pakhtunkhwa and post him as Deputy Project Director,

TB Control Program, Khyber Pakhtunkhwa against the vacant post, in the public

interest, with immediate effect.
Secretary Health
Government of Khyber Pakhtunkhwa

Endst. Of even No. & Date.

Copy to the:- .
1. Accountant General, Khyber Pakhtunkhwa, Peshawar.

Director General Health Services, Khyber Pakhtunkhwa, Peshawar.

2.
3. Project Director, TB Control Program, Khyber Pakhtunkhwa.
4. Deputy Director (IT), Health Department, with the direction to upload the

notification on official website.
PS to Minister for Health Department, Khyber Pakhtunkhwa.

PS to Secretary Health Department, Khyber Pakhtunkhwa.

o

7. Doctor concerned.

&
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Government of Khyber Pakhtunkhwa,
Health Department

o
Dated Peshawar the 25t june, 2020
|

NOTIFICATION | !

SOH(HD) /E-V/4-4/2020 The competent authority is pleased to
b

transfer Dr. Afrasyab, Medical Officer (BS-17) Type-C Hospital Cxtyl Karak and
post him as LHW Coordinator DHO Office Karak in his own pay & scale, in the

public interest, with immediate effect.
Secretary Health |
Government of Khyber Pakhtunkhwa

Endst. Of even No. & Date. !
Copy to the:- !
Accountant General,' Khyber Pakhtunkhwa, Peshawar. i.
Director General Health Services, Khyber Pakhtunkhwa, Peshaw'lar.
District Health Officer, Karak. ,

DAO, Karak.
Deputy Director (IT), Health Department, with the direction to! upload the

notification on official website. |
PS to Minister for Health Department, Khyber Pakhtunkhwa.

PS to Secretary Health Department, Khyber Pakhtunkhwa.
8. Doctor concerned.
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Government of Khyber Pakhtunkhwa,
Health Department

Dated Peshawar the 25t June, 2020
NOTIFICATION

NO.SOH(HD)/E-V/4-4/2020 The competent authority is pleased to

transfer Dr. Muhammad Hussain, Medical Officer (BS-17) at RHC Chakesar
District Shangla and post him as EPI Coordinator at office of the District Health
Officer Torghar in his own pay & scale, in the public interest, with immediate

effect.

Secretary Health
Government of Khyber Pakhtunkhwa

Endst. Of even No. & Date.

Copy to the:-
Accountant General, Khyber Pakhtunkhwa, Peshawar N

Director General Health Services, Khyber Pakhtunkhwa Peshawar.
District Health Officer, Torghar & Shangla.

DAO, Toghar and Shangla.
Deputy Director (IT), Health Department, with the direction to upload the

notification on official website.
PS to Minister for Health Department, Khyber Pakhtunkhwa.

PS to Secretary Health Department, Khyber Pakhtunkhwa.
8. Doctor concerned.

G W
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 (Muha ndd Irfan Usghan)
Sectio Ofﬁcer (E4/V)
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Government of Khyber Pakhtunkhwa,
Health Department

Dated Peshawar the 2;5th June, 2020

NOTIFICATION

NO. SOH(HD)/E-V/4-4/2020 The competent authority ls pleased to
transfer Dr. Wali Rehman (BS-18), Deputy District Health Officer South
Waziristan and post him as District Health Officer, South Wazmstan, in the public

interest, with.immediate effect. |

Secretary Heal.ﬁh
Government of Khyber Pa:khtunkhwa

Endst. Of even No. & Date.

Copy to the:-
Accountant General, Khyber Pakhtunkhwa, Peshawar.
Director General Health Services, Khyber Pakhtunkhwa, Pebhawar

Director Health Services, Merged Areas, Peshawar. |
District Health Officer, South Waziristan.

DAQ, South Wazijristan.
Deputy Director (IT), Health Department, with the dlrectlon to upload the

notification on official website. -
PS to Minister for Health Department, Khyber Pakhtunkhwa.

PS to Secretary Health Department Khyber Pakhtunkhwa.
9. Doctorconcerned.
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Government of Khyber Pakhtunkhwa,
, 'Health Department
S T “Dated Peshawar lhc Z‘S”'June 2020

NQSQHMDI/EV /442020 The competent authority is pleased to
transfer Dr. Wavhe Saf (BS-18), District Health Officer, South Wa'/.iristaq and post

* © himeas Deputy Divector (BS-1 8), at Directorate General Health Services, Khyber
|

Pakhtunkhwa, in the public interest, with-immediate effect.

Secretary Health
Government of Khyber Pakhtunkhwa

Copy to the:- :
L. Accountant General, Khyber Pakhtunkhwa, Peshawar,

2. Director General Health Services, Khyber Pakhtunkhwa, Peshawar
Director Health Services, Merged Areas, Peshawar.
District Health Officer, South Waziristan.

5. DAO, South Waziristan,
6. Deputy Director (IT), Health Department, with the direction to upload the

notification on official website, .
PS to Minister for Health Department, Khyber Pakhtunkhwa,

7.
8. PSto Secretary Health Department, Khyber Pakhtunkhwa. ‘I
9. Doctor concerned. . =

Scanned with CamScanner
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Government of Khyber Pakhtunkhwa.
Health Department '.

Dated Peshawar the 25 ]une, 2020

NOTIFICATION

NO. SOH(HD)/E-V/4-4/2020 The competent authority is preased to
‘transfer Dr. Tauqoer Ahmad, Medical Officer (BS-17) BHU Jabu Khel District Lakki
Marwat and post him as EPI Coordinator at office of the District Health Ocher. Lakki

Marwat in his own pay & scale, in the public interest, with immediate effectl

Secretary Health |
‘ Government of Khyber Pakhtunkhwa
Endst. Of even No. & Date. |
Copy to the:-
1. Accountant General, Khyber Pakhtunkhwa Peshawar.
Director General Health Services, Khyber Pakhtunkhwa, Peshawar l
District Health Officer, Lakki Marwat.
DAOQO, Lakki Marwat.
Deputy Director (IT), Health Department, with the d1rectzon to upload the
notification on official website.
PS to Minister for Health Department, Khyber Pakhtunkhwa. .
'PS to Secretary Health Department, Khyber Pakhtunkhwa. |
8. Doctor concerned. '

t
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Scanned with CamScanner




-

1S

Government of Khyber Pakhtunkhwa
Health Department |

. Dated Peshawar the 18th March, 2020

NOTIFICATION

NO. SOH(HD)/E-V/4-4/2020

transfer Dr. Muhammad Ayub (BS-19 - waiting for posting) and post him as Medical
Superintendent DHQ Hospital Buner , in the best of public interest, with immediate

The competent authority is pleased to

effect.

Secretary Health
Government of Khyber Pakhtunkhwa

Endst. Of e No. & Date.

Copy to the:-
Accountant General, Khyber Pakhtunkhwa, Peshawar.

Director Geheral Health Services, Khyber Pakhtunkhwa, Peshawar.
District Health Officer, Buner.
MS, DHQ Hospital, Buner.

DAO, Buner.
Deputy Director (IT), Health Department, with the direction to upload the

SN W

notification on official website.
PS to Minister for Health Department, Khyber Pakhtunkhwa.

PS to Secretary Health Department Khyber Pakhtunkhwa.

®© N

. Doctor concerned.
O Personal file of the doctor concerned

= O

Haféez Ur ReXifai 4Shah)

/ Section Offieer (E-V)
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Government of Khyber Pakhtunkhwa
Health Department

Dated Peshawar the 18th March, 2020

NOTIFICATION

NO. SOH(HD)/E-V/4-4/2020 The competent authority is pleased to

transfer Dr. Fazl-e-Wahab (BS-18) Medical Superintendent, DHQ Hospital Buner and

post him as Senior Medical Officer DHQ Hospital Buner , in the best of public interest,

with immediate effect.

Secretary Health
Government of Khyber Pakhtunkhwa

E t. en No. & Date.

Copy to the:-
Accountant General, Khyber Pakhtunkhwa, Peshawar.

Director General Health Services, Khyber Pakhtunkhwa, Peshawar.
District Health Officer, Buner.
MS, DHQ Hospital, Buner.

DAQO, Buner. .
Deputy Director (IT), Health Department, with the direction to upload the

notification on official website. |
PS to Minister for Health Department, Khyber Pakhtunkhwa.

PS to Secretary Health Department, Khyber Pakhtunkhwa.

. Doctor concerned.
0.Personal file of the doctor concerned.
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Government of Khyber Pakhtunkhwa

Health Department '
Dated Peshawar the 18" March, 2020

NOTIFICATION

NO.SOH(HD)/E-V/4-4/2020 The competent authority is pleased to

transfer Dr. Sameen Afridi (BS-19) Principal Medical Officer, RHC Usterzai District

Kohat and post him as Medical Superintendent DHQ Hospital Ghalanai , in the best of
public interest, with immediate effect. ‘ |

| Secretary Health
Government of Khyber Pakhtunkhwa

Endst. Of even No. & Date. -

Copy to the:-
1. Accountant General, Khyber Pakhtunkhwa, Peshawar.

2. Director General Health Services, Khyber Pakhtunkhwa, Peshawar
. District Health Officer, Kohat. .

. MS, DHQ Hospital, Ghalanai.
District Health Officer, Mohmand.

3

4

5.

6. DAO, Mohmand.
7

8.

. -DAQO, Kohat
Deputy Director (IT), Health Department with the direction to upload the

notification on official website.

9. “Incharge RHC, Usterzai, District Kohat.
10.PS to Minister for Health Department, Khyber Pakhtunkhwa.

11.PS to Secretary Health Department, Khyber. Pakhtunkhwa

12.Doctor concerned.
13.Personal file of the doctor concerned.

Scanned with CamScanner
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Government of Khyber Pakhtunkhwa
Health Department

" Dated Peshawar the 18t March, 2020

NOTIFICATION

NO. SOH(HD)/E-V/4-4/2020 The competent authority is pleased to
transfer Dr. Khan Bahadar (BS-19 - waiting for posting) and post hiln as Medical
Superintendent, DHQ Hospital Bajaur, in the best of public interest, with immediate

' effect.

Secretary Health
Government of Khyber Pakhtunkhwa

Endst. Of even No. & Date.

Copy to the:-
Accountant General Khyber Pakhtunkhwa, Peshawar.

Director General Health Services, Khyber Pakhtunkhwa, Peshawar.

MS, DHQ Hospital, Bajaur.
District Health Officer, Bajaur

-DAOQ, Bajaur.
Deputy Director (IT), Health Department, with the dlrectlon to upload the

notification on official website.
PS to Minister for Health Department, Khyber Pakhtunkhwa;

PS to Secretary Health Department, Khyber Pakhtunkhwa.

. Doctor concerned.
0 Personal file of the doctor concerned.
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Government of Khyber Pakhtunkhwa

Health Department
Dated Peshawar the 18% March, 2020

'NOTIFICATION
The competént authority is pleased to

NO. SOH(HD)/E-V/4-4/2020
transfer Dr. Aziz Ur Rehman (Chxldren Specialist BS- 19) Medical Superintendent DHQ

Hospital Bajaur and direct him to report to Directorate General Health Serv1ces Khyber

Pakhtunkhwa Peshawar, in the best of public interest, with immediate effect

Secretary Health
Government of Khyber Pakhtunkhwa

Endst. Of even No. & Date.
Copy to the:-
1. Accountant General, Khyber Pakhtunkhwa, Peshawar.
2. Director General Health Services, Khyber Pakhtunkhwa, Peshawar.
- 3. 'District Health Officer, Bajaur.
4. MS, DHQ Hospital, Bajaur. |
5. DAO, Bajaur.
6. Deputy Director (IT), Health Department with the direction to upload the

notification on official website.
PS to Minister for Health Department, Khyber Pakhtgnkhwa

7.

8. PSto Secretary Health Department, Khyber Pakhtunkhwa
9. Doctor concerned.

10 Personal file of the doctor concerned. '

w/k-o[ ’W’ .
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Government of Khyber Pakhtunkhwa
Health Department
Dated Peshawar the 18t March, 2020

NOTIFICATION

H(HD)/E-V/4-4/2020

transfer Dr. Nazeer (BS-19) Principal Medical Officer MTI/ HMC Peshawar and post

The competent authority is pleased to

him as District Health Officer Dir (Lower) in his own pay & scale , in the best of public
interest, with immediate effect.

Secretary Health
Government of Khyber Pakhtunkhwa

Endst. Of even No. & Date.

Copy to the:-
Accountant General; Khyber Pakhtunkhwa, Peshawar.

Director General Health Services, Khyber Pakhtunkhwa, Peshawar.

District Health Officer, Dir (Lower).

Medical/ Hospital Directors, MTI/ HMC Peshawar.

District Accounts Officer, Dir (Lower).

Deputy Director (IT), Health Department, with the direction to upload the
notification on official website.

PS to Minister for Health Department, Khyber Pakhtunkhwa.

PS to Secretary Health Department, Khyber Pakhtunkhwa.

. Doctor concerned.
0 Personal file of the doctor concerned %
afeez h)
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Government of Khyber Pakhtunkhwa
Health Department

Dated Peshawar the 18% March, 2020

NOTIFICATION

NO. SOQH(HD)/E-V/4-4/2020

The competent authority is pleased to

transfer Dr. Niaz Muhammad (BS-_18) Deputy Medical Superintendent Services Hospital
Peshawar and post him as Medical Superintendent Cat-C Hospital Shabgadar District

Charsadda in his own pay & scale, against the vacant post, in the best of public

interest, with immediate effect.

Secretary Health
Government of Khyber Pakhtunkhwa

Endst. Of even No. & Date.
Copy to the:-

1.

9.
1

0.Personal file of the doctor concerned.

Accountant General, Khyber Pakhtunkhwa, Peshawar,
Director General Health Services, Khyber Pakhtunkhwa, Peshawar.

2.
3. District Health Officer, Charsadda.

4.

5.

6. Deputy Director (IT), Health Department with the direction to upload the

MS, Services Hospital, Peshawar.
DAQO, District Charsadda.

notification on official website.

7. PS to Minister for Health Department, Khyber Pakhtunkhwa.
8.

PS to Secretary Health Department, Khyber Pakhtunkhwa
Doctor concerned. .

on Officer (E-V)

Scanned with CamScanner



Government of 'Khyber Pakhtunkhwa
Health Department

Dated Peshawar the 18t March, 2020

NOTIFICATION

NO. SOH(HD)/E-V/4-4/2020 The competent authority is pleased to
transfer Dr. Fahim Hussain Khan (BS-20) Provincial Coordinator, LHWs Program,
Khyber Pakhtunkhwa and post him Additional Director General, Directorate General
Health Services Khyber Pakhtunkhwa Peshawar , in the best of public interest, with

immediate effect.

Secretary Health
Government of Khyber Pakhtunkhwa

Endst. Of even No. & Date.

Copy to the:- :
Accountant General, Khyber Pakhtunkhwa, Peshawar.

Director General Health Services, Khyber Pakhtunkhwa, Peshawar.
- Director Health Services, Merged areas, Peshawar.
Provincial Coordinator, LHW Programme, Khyber Pakhtunkhwa.
Deputy Director (IT), Health Department, with the direction to upload the
notification on official website.
PS to Minister for Health Department, Khyber Pakhtunkhwa.
PS to Secretary Health Department, Khyber Pakhtunkhwa.

Doctor concerned.

Personal file of the doctor concerned ﬂ/
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Section Ofﬁcer (E -V)
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Government of Khyber Pakhtunkhwa

'Health Department
Dated Peshawar the 18t March 2020

NOTIFICATION

NO. SOH(HD)/E-V/4-4/2020 The competent authority is pleased to

transfer Dr. Rasool Jan (BS-20 - waiting for posting) and post him as District Health

Officer Bannu against the vacant post, in the best of public interest, with immediate

effect.
Consequent upon the above Dr. Hameed Ur Rehman (BS-19), Deputy

DHO Bannu is hereby relieved from the additional charge of the post of DHO Bannu.

‘ Secretary Health
Government of Khyber Pakhtunkhwa

Endst. Of even No. &‘ Date.

Copy to the:-
Accountant General, Khyber Pakhtunkhwa, Peshawar.

Director General Health Services, Khyber Pakhtunkhwa, Peshawar.
District Health Officer, Bannu.
District Accounts Officer, Bannu.

Deputy DHO, Bannu.
Deputy Director (IT), Health Department, with the direction to upload the

notification on official website. .
PS to Minister for Health Department, Khyber Pakhtunkhwa.

PS to Secretary Health Department, Khyber Pakhtunkhwa.

8.
9. Doctors concerned.
/(Hafee r Rehmari Sha )
2ecH icer (E-V)

A S e

7.

0.Personal files of the doctors concerned.
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GENERAL CADER DOCTORS POSTED AGAINST

THE MANAGEMENT CADER POSTS

S.No Name Management Cader Posts
1 Dr. Niaz Muhammad DG Health ‘
2 | Dr. Saleem Khan Director EPI KP
3 | Wali Rehman Deputy DHO South Wizarstan District
4 | Dr. Atta Ullah DHO Kurram District
5 | Dr. Israr North Wizarstan District
6 | Dr. Nouman Deputy DHO F.R Peshawar
7 [ Dr. Sajid Yousaf Deputy DHO F.R Kohat
8 | Dr. Abbas Sharani Deputy DHOQ F.R Tang
9 | Dr. Tariq Hayat DHO KHYBER DISTRICT
10 | Dr. Kifayat Deputy DHO Lakki
11 | Dr. Hayat Dental Surgeon Habitats Program Manager
12 | Dr. Shaista ' | Malaria Program Manager
13 | Dr. Ashaq Nutrition Program Manager
14 | Dr. Durkhania Wali HIV Program Manager
15 | Dr. Zakir Deputy Director Admin
16 | Dr. Mujahaid Bangesh Deputy Director Development
17 | Dr. Hafeez Ullah Assistant Director EPI
18 | Dr. Uzma Habib Eye Car Program Manager
19. | Dr. Saleem Physical Rehabilitation Program Manager
20 | Dr. Umer Khan DHO Orkazai Distgrict
21 | Dr. Wisal Mobile Program Manager
22 | Dr. Usama Shahbir Public Health
23 | Dr. Akram Shah DHO Shangla
24 | Dr. Sherzali Deputy DHO F.R Bannu
25 | Dr. Ikram Deputy DHO Kholi Palas Kohistan
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| Date of _ Ordcr or othcr procccdmgs with signature ofJudgc,

| Order or : and that ofpartlcs wherc necessary. n
proccedings ' ~ - o ’

BFFORE THE KHYBER PA}\HTUNE\HWA SERVICFO
TRIBUNAI CAMP COURT, ABBOWABAD

APPFAI NO. 1337/"015

Dr %rdar Mohamm’xd Bashir Versus Govcmmcnt of Khybcr
Pakhlunkhwa (hrou gh (‘hlcf Sccrcmrv Peshawar etc.

JUDGMENT

119.062017 1+ ‘,NIA’Z'MUUA‘Mmm) KITAN, CI~I/\II'{-MA-AN.:A-
Coimfs'c! for. the appclfant' and Mn'Mi:lmmr'ﬁad-Si'dd.iquc,

| Senior Gb\ié’mrhcrlt Pleader for the rcspon_dcnts"_‘No.l to 3 present

2. 'Dr;,Sardar Muham-mad Bashir, .appcllaﬁt-has_.prc(‘crrcd the |
- mstam scrv1cc appeal agamst notification datcd ]l 11.2015: vxdc A

whlch hc was Lransfcrrcd from the post ot D H O Manschra to

’iPrmcnpal Mcdncal Ofﬁccr }\mg, /\bdullah Tcachmg liospual

. |

"‘-‘-Manschra l"u,lmg aggmw.d lhc appuliant f'lcd d(.pdl’lmulldl
appcal on 13 L1 7015 which was I'C_}CCICd on 03 12, 2015 hcncc the |

g mstant_scrvxcc appeal on 03.12.2015.

BStED |

3o Lcamcd counsul for the appcilam argucd that the appcllanl

o :[‘"\-/“ : -‘was posted as DlSII‘ICI Hcallh Ofﬁccr Manschra on. 03 lO 2014 and
K}]S{?“CE l;lg::'n'ii"'a __‘thcn was transfcrrcd on lI I1. 2015 as Prmcnpal Medical thccr
_'Pc~ ha\\af :

: ng Abduliah Teaching liospual Manschra‘v}ilhout _hdqoring the

no reason
]

fp,ostmg/transfcr pohcy ‘of the government.. That
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"bclongs 1o C‘cncml Cadre S ;i

whatsocvcr has bccn glvcn in thc transfer order. Tha( against the

, Sald 1mpugncd transfer order the appcllant prcferrcd departrnental

1 ﬂappcal Wthh was rqcclcd on 03. 12 '701" Thcrcaflcr the appcllant

Flcd lhc prcscm appcal agamsl the xmpuoncd ordcrs

e Thc learned counscl for. thu apiucllanl furihcr argucd lhal- :
bruﬁzﬁuﬁ. trénstu order cannot be- ordcrcd as it is v:olauon ot‘lhci
noufcanon. o_f' the Estab[nshmcnt Dcpartmcnt 'Khybcr :
1 Pakhtunkhwd dd[l.d 27 02.2013 and Judgmcnt of the augusl

| Suprcmc Court of Pakistan in  Anita Tur’xb case.

5. © on thc'olhcr hand leamed Senior Govcrnmcat Pleader
B -argued tha't‘thc, appcllam_' was 1ransfcrred bcforc c0mplct10n of
-_"_lcnurc duc to hls poor pcrforrnancc and lhal lhc posl of D. H. O s

,'rcscrvcd for Hcallh Managcmcnt Cadrc wherc -as the appcllam

°

6 - Aftcr hcarmg the argumcnts of lcamcd céunsd Ior thc
:'~paﬂlés and perusal of rccord this Tnbunal has rcachcd thcA
‘_ ;conclusxon lhat the appcl!am was lransfcrred admlltcdly bcforu the
'com;alctlon of hx( tenure 0f3 years. Aécordmg to: thu nout‘c;'mon of

o thc. Eslabh(hmcm Depar{mcnt rcfx.m.d to above whcn the ordmary“‘

lcnurc for a posnng has been spcc:ch in the la\v or.rules madc

there-under, such tenurc must be rcspcctcd and cannot be varied, -
'e\(ccpl for compellmg rcasons which should be recorded i in wrlt;ng :
-and are ‘judig:ially ,rcvi;w'ablc. As perﬂthc‘ G‘ovcmmcnt of Khjbér

: .‘I‘?akh'l:unkhwa Posting T,ransfcr: PoI‘ic'y, 2009 the normal tenure of

' fpostmg has b<.cn fixed. 3 \cars for '1rc1s other thari unattractive
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' 'L}nali‘raclivc. or hard area, therefore -
E appcf:{lant should have been 3 vears - Ai"pér the riotiﬁc'a'lion'of"thc

as the same reasons are "jgjsticj'ab_!c. By mere
i discjlosi’ng_. the poor performance of the appellant apig feserving the

. As a riu'tsh-cll the preseny -appeal

.ﬂiﬁé_ accepted and the-
inipxjgn-cdfordcr is set aside; Farties are fefy t0;

bear their own coss

.| File be cbnﬁigncd to thc'recorc_i room
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o : Chairman
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT = - 3/

R, = C e St

Dated Peshawar, the 140 January, 2020
NOTIFICATION S

No. E&A/HEALTH/2-5/2020: Whereas . (o strcamlinc the
Khyber

postings/transfers of Doclors, Nurscs and other llealth stall in _
Pakhtﬁnkhwa including Newly Mcrgcd Districts (o cnsure transparency and
merilocracy; and ’ ‘ 3 ‘
Whereas to provide Doctors, Nurses and oQ:.rcr Heallth staflito cvery llealth
Fauhty of Khyber Pakhtunkhwa and Ncwly Mecrged l)lsu icts [or better public
scrvice delivery; and ‘ e
.. Whereas lo formulalc a proper posting/{ransfer policy lor Doctors, Nurses and
other Health stall in Khyber Pakhtunkhwa including Newly Merged Dis.tri(:is o
arrcsl nepotism, favoritism or any other biascs;
Now, therefore, i]1c Compctent Authority is plcased to imposc ban on all kind of

posting/transler  of l)()ct()l‘é, Nurscs and other lealth stall in Khyber

Pakhtunkhwa including Newly Merged Districts cxcept recommendces of Khyber

Pakhtunkhwa Public Secrvice Commission, lransfers on promotion, awailing

posting {to bc posted against available vacant posts in their respeclive crdres)

Y

“&nd lranslcr om RdMITISTAGVE grounds/on adgmimstralivc posts.

s

SECRETARY HEALTH
KHYBER PAKHTUNKHIWA

Endst: No. & Date ¥ven.

wCopy forwarded to the:

1. Director General Health Scrv1ccs Khyber Pakhtunkhwa, Peshawar.
Dircelor General Provincial Flealth Services Acade my, Peshawar.
3. Director General Drug Control and Pharmacy Scrvices, Peshawar.
Dircctor Health Services, Merged Arcas, Peshawar,
Chicl Exccutive Bacha Khan Medical Complex, Swabi.
Chic[ Executive Saidu Group of Teaching Hospitals, Swal.
Al District Health Officers, Khyber Pakhtunihwa.
All Mcdical Superintends, Khyber Pakhiunkhwa. .
. All Project Directors, Health Department Khyber Pakhtunkhwa,
10, MDD Health Foundation, Khyber Pakhtunkhwa.
11, Chicl Exceutive Officer Khyber Pakhtunkihwa licalth Care Commission.,
12, Sceretary, Khyber Pakhiunkhwa Phar macy Council, Peshawar
. 13, (Scuctcuy Khyber Pakhtunkhwa Medical Facully, Pcshawar.
/ . 14, {cf Health Scctor Reforms Unit, Khyber Pakhiunkhwa,
@f(’ ) +§> rector Independent Monitoring Unit, Khyber Pakhtunkhwa.
/ %’W G p20cputy Dircctor IT, Khyber Pakhtunkhwa. .
/ - All Section Officer, Health Department Khyber Pakhtu nkhwa.
/-‘",./ . 18, S to Minster Health, Khyber Pakhiunkhwa. Lo
-,/// ,XW\ 19. IS to Scerclary Health, Khyber Pakhtunkhwa.
[y \ 0’1920. P.A Lo Additional Sceretary {Esty) Health Department, Peshawar.
- A?/ 21. Ao Additional Scerctary (Dev) Health Department, Peshawar.
/‘ - 22. P.A Chicf Planning Olficer, Health Department.
/’ 23. P.Ato All Deputy Scorctarics, Health Department, Peshawar,
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CERTIFICATE

Certified that L_ QDR . M U\\MA W\&d 'Z\Fﬂ N

(Name of Officer) {Group/Service (BS)

have on

: subrﬁiﬁed-my Performance Evaluation Report
(Date) ‘ .

"o

(Name/Designation of Reporiing Officer) '

My countersigning officer is :
: (Name/Designation of Countersigning Officer)

Nc:me/.!)ésignctiyo't_\/Departnieﬁt of Officer -

Note:- This certificate is required to be dispaiched by the officer being
reported upon to the Officer Incharge entrusted with the maintenance
of his/her C.R. Dossier on the same date the PER is forwarded to
his/her reporting officer. ‘ :
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GOVERNMENT OF KHYBER PAKHTUNKHWA

ff//./ﬁ

Departmenthff' ce—
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Serv:celGroup

PERFORMANCE EVALUATlON REPORT

o ' wjjjd//g ,
FORTHE PERIOD | 7 »3., 20 H{ 1030 [Og / 201(1

¢
R

e fe

PART |

J;Lﬁ?

(TO BE FILLED IN BY THE OFFICER REPORTED UPON)
, (g S P 155

1. N#me(inblockletters) N\U‘AF\MMV’\D 7~ﬁR”‘\]

(S ('fb)( ¢

ebSSAIF -

2. Personnel number.
Ftd

3. Oateofbirth v /J(OT‘/, [ 773

g G

2

'5/(0/@&”*

4. Date of entry in service
) f// L,(é_);lﬂl..//llv

5. 'Post held during the perlod (with BPS)

Meﬁh z_ﬁd? QX/H wﬁip&

Pttt P

" 6. . Academic qu_allficatlons M : 5

og

’3 Q-

7. ’Knowledge of languages {P ease indicate proficienc in speaking (S) readlng ®R)
' and writing (W)(./’U»‘ j)l u) / (../) J,)

354 o M&w«s R0

@wew ARSI

W >

1

@) sis dllito =5
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32)4
- O 8. Training received during the evaluation period

..:',::/"éf JJ’ b ndl e f 30
Name of course attended | Duration with dates Name of Institution and country
rt(d,f :;”J}JVL Usig rt(..ﬁ/:k_../l;l

. Periodserved |7 /0%/20/t o geleo%/&o/tr

orithsf

(i) In present post Mm}w e &I (i) Under the Reporting Officer

/c_.»fo::’:’ :’;LL/-,’?@;J
‘ , PART Il
L L ,i : v‘}r’}’ﬂ} J
(TO BE FILLED IN BY THE OFFICER REPORTED UPON)
( fy27/1562)

1. Job description Me_sh&.g\ %M .

gﬂ“’}ﬁ”’b PM &\Mﬁq&w _
NEY, W st Meedio— Cr

C)%a UF%TBW/M
@&C@MWC} ‘B Patet
@W(me 5}—”‘% @M;%M

Q) puprotin adisis fo fLs



/ o 2. Brief account of performance o1 the job during the period supported by statistical
data where possible. Targets given and actual performance against such targets should
be highlighted. Reasons for shortfall, if any, may also be stated.

' J‘(t_ibyl-u:“g;)ugv’fdiﬁ&,uwé .{_;-q/ul_,./?jv..f./tﬁ»wf&/’ﬁwz.ajﬁu?
~ OPD Padiaid %MWW # LSl
_W“U“V\j Tye & = \eo ¥ .

P Tre Cm\;;c; Wmu;(i = |ooy
“WOU’P@T'B ?M/('ﬁ/&«c. = Jeo Y
TRlgeses ARy Pock i b = Jo /.

= Mo Foc e N T;g ~P{D:é(a/$¢é:4°®'/_‘
.*NW'”"‘W & fL = Joo /'

PART lli - -
o
(EVALUATION BY THE REPORTING OFFICER)

(o;;lgvl..«éj,;’/)

The rating in Part lll should be recorded by initialing the appropriate box. ;
The ratings denoted by alphabets are as follows:
‘A’ Very Good, ‘B’ Good, ‘C’Average, ‘D’ Below Average

:‘;_stdk.,wc_sw:J,z,a_xgg;%/i‘az.uwaw&/:w:fry

]
(c-]:/)ll) bty Wi i
For uniform interpretation of qualities, two extreme shades are mentioned
aga'?St each qulaity. -r';.kfg/l,;(u:?/)dl;'r'l;;éauﬁiéczj{
A B c D
N B )
1.. lnielligence
e "M .
Exceptionally bright; excellent compre- - / Dull; slow
hension : / rjy‘ o ¥
AT N (T




o(m
o

Confidence and will power

(_S)blc:«:’/ﬂd)cl‘b}
s )})
Exceptionally confident and resolute Uncertain; hesitant
Z‘/'/"J}/;J')F"{.dl?' L— S !{—’«f!:?%:bm(x
Acceptance of responsibility ] Reluctant to take
J;t'l' JLU‘ WS oe on responsibility;

even in difficult cases

Always prepared to take on responsibility
LIS b S 3 '
N

vlwi

will avoid it when-
ever possible

Yy S &I
sl

Reliability under pressure

colefi Jpht il g

Confused and easily
flustered even under

Cooperative and trusted
SEIGIsb

M normal pressure
‘Calm and exceptionally reliable at all SISl e,
times ,ijgw‘:)l,/‘. : :’4 -
Financial responsibility -

syt bdt q 2 % Irresponsible
exercises due care and discipline & b¥! - SMrwn3fE
-g_o”:/cédpgynﬂ,xu}.;_(:d/wr( -
Relations with = (zl%/
i) Superiors i e U'/o’ | d"‘ l f Un-cooperative

/ il

i) Colleagues 7/ ¥z 5.,
Works well in a team

PNy I Y,

et

Difficult colleague

KT

rd

i) Subordinates FL.& U

Courteous and effective;
encouraging

/M
IO

Discourteous and
intolerant;

Ole

Arrogant, discourteous
and indifferent

Jb{bﬂ» Yl

s/l ‘L“.-)J—")’ e
. | Behavoiour with public
. 1B LY Ve }JR
Courteous and helpful
-, B
Sabent U7
Z
4




/ | (357

8. | Ability to decide routine matters
%WJL/&?L&U}"‘?/J;J - : )
114 . Indecisive;
Logical and decisive ] P vancillating
Jj‘é/”db/ d:ju’jlbﬂ.‘.’éj}

9. { Knowledge of relevant laws, rules, regula- Ignorant and
tions, instructions and procedures uniformed

bl ol 19545 i
- s st Y
G'»:"”JC.—JKJ.)/)' KM et lJ‘
Exceptionally well informed, keeps abreast / L

»
b(w
o

of latest developments. . -
S Ikt S il
» (TC.. d‘?:/l}‘p '

104 Role of the officer in vaccination/ Inditferent and sluggis
immunization campagin (applicable to ]
pagin (app o u"’u

district officers like DCOs, Political Ve
Agents, EDOs Health and other yea[ing
OfﬁcerS)uy]JU),l,fK/.'!ulj,)z_/,r.{-J{
PRTIRUDRETN = PRI P e
(L LY P15 pous) 1 \

PART IV

(REPORTING OFFICER’S EVALUATION)
(o7 b K/’L.ﬁ/{f/)
1. Please comment on the officer’s performance on the job as given in Part 11(2)
with special reference to knowledge of work, quality and quantity of output.

How far was the officer able to achieve targets? Do you agree with what has
been stated in Part H(2)?

' Lf:c.-LiiL/lﬁfu_b»LLﬁ/:bful')‘L/o'Jl’?c_(b/.uijo‘//lgb/&):(gguy.uﬁ(f)p)j
?ugo";;at}”é(d;ui(r)r»y_jg ?wp.,y(Jyu'}"lgxé.ﬁ/;f,_sw-q;é_u

o Bgead gy U DD )

-



/Q 2.  Integrity (Morality, uprightness and honesty)
=L (d/uw‘d/tu/u)

}7)7971 Mes : AZ ) Ojv‘a”lha,gg 424»-0).
%%wr

3. Pen pncture with focus on the officer’s strengths and weaknesses not
covered in Part It (weakness will not be considered as adverse entries unless

intended to be treated as adverse). ,
,«/r"d»//!..‘cjb..f._)b’t.bL(J/y"d'fdsdlf(ﬁt‘f)u‘-’o'flgKu{»ﬁ;’u:gﬁlf/'l:fﬁds

(

4.  Special aptitude
Iy i o

5. Recommendatlons for future trammg
ul//lVA-L.//ox [ -
A3

© W
D fe A M
& Ww—eﬁﬁ.w\%‘



Reporting Officer | Countersigning Officer

' /.‘...gz,g:/ /'.ﬁ;b}ﬁ(

() |Very Good AT !ﬁé

(ii} } Good le:l

6. Overall grading

o4

(iii) | Average  L-s!

(iv} | Below Average 'fc__ Lot

7. Fitness for promotion

erlbed L37
‘ Reporting Officer | Countersigning Officer
/'l.,@{.', /"’7'61//‘)5/
(@) |Fit for promotion 1 Uiy L 37 - g',% /M/
‘1 (ii) ] Recently promoted/appointed // Ve

Assessment premature
c...:fa;)l()‘.dhf Ictﬁﬂd}‘ﬂdb

(iii) | Not yet fit for promotion

‘f( u:/r‘d{ fi&d/ ;
(iv) | Unlikely to pregress further -, | '

SEIGL oL

Name of the Reporting Officer. Signature M

DRNA2MSh—o AFRFIE 55 . <

'(C\ap:tal letters)

ST l,)rts/t.,Cm ( .
QJIV?Gg dﬁc nH 10’ 0 'l' f;—bg J'thr{ A ( - s .{‘ 1 4./}{«
H3 ,ndasq"fA'? .
Designation HGEN C < :23( AN the 2P \Q\\
24" Surg® 58

Age““

pmand atG“‘“a‘“
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@ y2 PART V -
o
(REMARKS OF THE COUNTERSIGNING OFFICER)

(L A BLEs)

1. ,., How well do you know the officer? If you disagree with the assessment of
the Reporting Officer, please give reasons

J_'/'/UL/ oS ?uf.’&”c,a_bJ/s_f/g/.,T 1<.'ugz'.lg..fm/7/3|._7,‘f

2, Evaiuation of the quality of assessment made by the Reporting Officer

2..1/(! P k.ﬁ*ll//"fgdzg,ll, LJL«VL»’/’ le S ’ué)‘!;l

Exaggerated F _ Bia#ea
(eTay) ( (i)

UV <

1

Name of the Countersignjng Officet

(Capital letters)._ (}\L ARVED Kamar Knad) - octor Health gervice
(,ufJ:]C’b)(tK/'l..é/gJ - S Oi EATA pesha\Na‘

' IP(.:S)G,, 2.
o e TN .
Designation ] Date
(O
s Gt




& PART VI
(-
REMARKS OF THE SECOND COUNTERSIGNING OFFICER (IF ANY)

n‘(j;'%é. l/d;'l.ﬁ’l/} 7 /}J

Name —. : ' Signature
v e
Designation : : Date

()

Y7 4 Gt
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GS&PD.Khyber Pakhtunkhwa-—797—E&AD—20,000 Forms---9.11.2011 ~-{19)

GUIDELINES FOR FILLING UP THE PER

After initiating their PER, the officers under repoit should immediately fill up the detachable
'Certificate’ giving names of the RO/CO and send the same to the Officer Incharge of their respective
confidential records. This exercise will ensure proper follow-up of the pending performance evaluation
reports by the concerned Ministry/Division/Provincial Government etc.

Forms should be filled in duplicate, Parts | and It are to be filled by the officer under report and should
be typed. Part il and IV will be filled by the Reporting Officer while the Countersigning/Second Counter-
signing Officers will fill Parts V and VI respectively. The ratings in Part Ill should be recorded by initiating
the appropriate box. . :

Each Division, Department, aulonomous body and office etc. Is required to prepare specific job
descriptions giving main duties of each job to be mentioned in Part-ll (I). The job descriptions may be
finalized with the approval of the Head of the Organization or any person authorized by him.

The officer under report should fill Part i (2) of the form as objectively as possible and short term and
long term targets should be determined/assigned with utmost care. The targets for each job may be
formulated at the beginning of the year wherever possible. In other cases, the work performed during
the year needs to be specifically mentioned.

Assessment by the Reporting Officers should be job-specific and confined to the work done by the officer
during the period under report. They should avoid giving a biased or evasive assessment of the officer
under report, as the Countersigning Officers would be required to comment on the quality of the
assessment made by them. -
The Reporting Officers should support their assessment in Part IV through comments against each
characteristic. Their opinions should represent the result of careful consideration and objective
assessment so that, if called upon, they could justify the remarks/comments. They may maintain a record
of the work done by the subordinates in this regard.

The Countersigning Officers should weigh the remarks of the RO against their personal knowledge of
the Officer under-report and then give their assessment in Part V. In case of disagreement, the Counter-
signing Officers should give specific reasons in PartV. Similarly, if the Countersigning Officers differ
with the grading or remarks given by the Reporting Officer in Part lll they should score it out and give their
own grading by initialing the appropriate box.

The Countersigning Officers should make an unbiased evaluation of the quality of performance evaluation
made by the RO by categorizing the reports as exaggerated, fair or biased. This would evoke a greater
sense or responsibility from the reporting officers.

The Countersigning Officers should underline, in red ink, remarks which in their opinion are adverse and
should be communicated to the officer reported upon. All adverse remarks whether remediable or
irremediable should be communicated to the officer under report, with a copy of communication placed in
hismer CR dossier. Reporting Officers should ensure that proper counseling is given to the officer under
report before adverse remarks are recorded.

® The Reporting and Countersigning Officers should be clear, direct, objective and unambiguous in their

remarks. Vague impressions based on inadequate knowledge or isolated incidents should be avoided.
Reports should be consistent with the pen picture, overall grading and comparative grading.

IMPORANT

Part | and |l of the PER should be duly filled and dispatched to the Reporting Officer not later than the 15th
of January. The ROs should forward the report to the Countersigning Officer within two weeks of receipt
after giving their views in Parts I!l and IV. The COs should then finalize their comments in Part V within

. two weeks of receipt of PER. The Second Countersigning Officers, if any, should also complete their

assessment within a period of two weeks.
Name and designation of Reporting/Countersigning Officers should be clearly written. Comments should
be legible and in the presctibed format and which can be easily scanned.

. Personnel Number is to be filled in by the officer under repor, if allotted.

Proforma has been devised in English/Urdu to provide flexibility to RO/CO in the choice of language.
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S

Certified thcthD K. MUI\M'M\MA 0{ QAQ (A

(Name of Officer) (Group/Service (8S) .
have on — , subn.qifted my Performancé Evdluation Report
(Date) : ‘ '

to :
' (Name/Designation of Reporfing Officer)

My countersigning officer is. ‘ : '
: (Name/Designation of Countersigning Officer)

Name/Designatio‘n/Department of Officer :
Note:-  This certificate is required fo be dispatéhed. by the officer being -

~ reported upon to the Officer'lnchcxrge entrusted with the maintenance
of “his/her C.R. Dossier on the same date the PER is forwarded to
his/her Teporting officer. '
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L -+ For Officers in BPS 17 & 18
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@ RESTRICTED

338,54

GOVERNMENT OF KHYBER PAKHTUNKHWA

!f//_/;‘;

Department/Office

/"3)/ £

Service/Group

PERFORMANCE EVALUATION REPORT
A . uJ}’J(ﬁ/K

FOR THE PERIOD /é /0 q/ 20 3 TO : | 6/ ©3/ 20

~fe

PART I
J}Lﬂ?
(TO BE FILLED IN BY THE OFFICER REPORTED UPON)
(u‘ f,pi/l k)
1. Name (in block letters) MuytAMM ‘\) _2 NS /\)
(LS 7(}"}) ¢
e oo b 5"5“ 21 -
2. Persanel number_
S
3. Date of birth - — o //O /(‘?7’3
Tl |
*4. Date of entry‘in service go / {0 / 5{6 [( .
e e
5. &APost held during the period (with BPS) M CD' AL, C{)‘?'\ v (/& pS | q’)
(\.}-fc'd)awfu:/f}’w

/’l 8%%

6. - Academlc qqal:f' ications

(y :

7. Knowledge of Ianguages (Please indicate profcnen in speaking (S) readmg R)

PO gt a;;j"tmwuu» Y (LD

@M@(ﬂl 2 K} C‘y/

@p&ﬂ\@@rKW;

t D e <

1

— Seoth z




: @ A 8. Training received during the evaluation perlod A

‘ \—"/JJJ/L?U’J}JLJ/M
Name of course attended | Duration with dates Name of Institution and country
rt({u’/f A vy 4 VLUt rl;(.-.ﬁjﬁc_.ybi

o Perio%sawed “3/'0 9);013‘ ‘&:e "é ]63 JZ@] (1

(i)' In present post M b}‘éw (i1) Under the Reporting Officer .
, /b,of'ui!’ JL s /’JJJ "y

PART il
r )),.-ﬁ?

(TO BE FILLED IN BY THE 0FF|CER REPORTED UPON) i
(u’ //)i/”,.'&la'?) :

1. Job description M,p_,ota«(ﬁk& % Car =~ . |
MJUIJD,.A) L M(’“

@@awu/ﬂﬂTBQW

.’
%T’BW
(% F e drae fM@W




2. Brief account of performance o1 the job durmg the period supported by statistical
data where possible. Targets given and actual performance against such targets should
~ be highlighted. Reasons for shortfall, if any, may also be stated.

S WF/,)UWIJ / K,,uuléé)-u/uu/ﬂfﬁfvijv,;l,wth S e

—oPP pe. 9‘&“’7‘4@% OV ARy B 2L
TY\-)EMJ = IGG} */

— MULM %C. QM/G/V \e@ l

~%«&9&® u P &T% Bofid Come = leoy.

"“DQW & TR QM 7—16%/

MJM/——A—«&T% Pl O&W» }w)’
_“We«wm M@‘W@ T pukens (00

PART I
(EVALUATION BY THE REPORTING QFFICER)

(DJIPK/’L.«CJ}'J)

The rating in Patt Il should be recorded by initialing the. approprlate box.
The ratings denoted by alphabets are: :as follows:
‘A’ Very Good, ‘B’ Good, ‘C’Average, ‘D’ Below Average -

LJ}J&#;])LLQLQ)]-C_{PL(LV /"{}" gbwz,wf /( (d" e (r >

fa_»;u bl F{3 g‘ﬂ _,J:
For umform mterpretatlpn of qualltles two extreme shades are. mentloned
agamSt eaCh qUIalty S : A-LKJLK{J]}JGV‘»LJ/(’.LJ)’”
AlsB |c |D
N Bl 2R I

1. Intettigence

- Exceptlonally bright; excellent compre- Dull slow

| hension : T | (’._/’qf;,d/

(:’,waiugsét;-«‘u




2. | Confidence and will power
Golh sl s P17
A % . § ,
Exceptionally confident and resolute Uncertain; hesitant
U - bt
3. | Acceptance of responsibility Reluctant to take
ol s . on responsibility;
J;'» 'JLV'U{’J/’ .will avoid it when-
Always prepared to take on responsibility ever possible
evenin di’fﬁcult cases, . 4 )64 _
R RNy e g i I
. ol d L 7 ” Uisd_
4. | Reliability under pressure ; Confused and easily
= oilof /r Kt Mo Jﬁt) . flustered even under
= &\ o I _ normal pressure
.q‘alm and exceptionally reliable at alt ]H J! ,7023; S atC-Y,
times SIS, =L
5. | Financial responsibility T
Y ’_‘/L”u:‘;"l' bl Irresponsible
exercises due care and discipline & bL#! L WSy
e Gt ie E¥ | .
6. | Relations with = Gl
. . - .1 Un-cooperative
i) Superiors FLJL_ i A1 (- .
o 4 S
Cooperative and trusted .
S Gient  _—1
ii) Colleagues 7 . xz o,
Works well in a team ‘/ 1 leﬁculs collefague
<3S ISR i HEnF
iii) Subordinates JVLQ A '
o Discourteous and
S::;:’;‘;?n;“d eﬁerg::’&&|J} Iy % }[ ‘ intolerant;
28l 757 Yol
Sisf Ui slos Vbl
7. | Behavoiour with public Arrogant, discourteous

.:J/Af-VL(lf /) g‘
Courteous and helpful ‘ ’
-, s /
bl W I -

and indifferent

J’.’I'J/: l/;/‘"

. A d e -

B e e o T ———
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8. | Ability to decide routine matters

JMJ&—/&’LVU’F//}J . y =
% . - . | Indecisive; -
Log(cal and decaswe C ‘ . vancillating

J ,w,,;a*’” -t , Ui i

9. Knowledge of relevant faws, rules, regula- lgnorant an;fi
‘tlons, mstmctaons and procedures S e 4 - '} - 1 uniformed :

“)cbjl}“’gﬂ&l}’: ’)’,.ﬂb/‘ e L )
= . J I . _;g)i,t,;;frl‘ [}
uﬁ’ba.J{(J')/si R ,
Exceptlonally well informed, keeps abreast ]
of latest developments.

J/Olt‘/’j’d)’y/jbf}ijﬁb’-——— '

10 Role of the officer in vaccinatiom‘ Indifferent and sluggish{ -

immunization campagin (applicableto | . S A
district officers like DCOs, Pofitical , ' = ”'Ublu*'i .
Agents, EDOs Health and other dealing :

Officers) ot /,GJ—?) s K/lu!wz:(? 1

R N TR
(CJ—LU/'WL»/)JJNJL’!

~ PARTIV
N

(REPORTING OFFICER’S EVALUATION)

(a/bg/lucjjz)

1.  Please comment on the officer’s performance on the job as given in Part 11{2)
~with special reference to knowledge of work, quality and quantity of output.
How far was the officer able to achieve targets" Do you agree w&th what has

been stated in Part 11(2)7?

S rL N el S e K A RS S prn
*‘u*u‘”c.uty‘*'u(d:u'(r)(»yutu’ QJJ/L;._,VKJyu{ALm_/ oy {352 s

/)‘2%24 m&k NN PEINRSS




)4 : 2. Integrity (Morality, upnghtness and honesty)
Al d}'}'u"d/tu/'/)

Mv% w&zgmﬁ? W@? w%&\ o

3. Pen plcture with focus on the ofﬁcers strengths and weaknesses not
covered in Part Il (weakness will not be consndered as adverse entries untess '

“intended to be treated as adverse).
,.dr"d/}/’/f.,cjij‘.fu?(L.bu/u’zr”d)wgs):d'fd?t'f)u‘,a/b(u!»/;lurid//f fbdg

4.  Special aptitude
Iy ol

5. Recommendatnqns for future trammg
ul//b/é—&u-'/o- :

\r\/\'_




A |
M €. Overall grading
_..‘w(f,f.
“Reporting Officer Countersigning Officer
| | | Al e A1
() [VeryGood Jy | /L,_rf o /ﬂ;\
(i) [Good  Lg1 . o
(iii) | Average 1,,,
(iv) BelowAVerage ﬁ;__ Lol
7. Fitness for prq_mc_éﬁon
=g L35 |
Reporting’Ofﬁcer_ Countersigning Officer{
o e A N /’UCJ%'/ | /"F:L’f"%.
(i) |Fit for promotion u,)rcj_ﬁa}' /%_,,/,P - !@k
1 (i) Recently promoted/appointed — -
. Assessment premature.
_ LJ)J’JL}/A/ IL(};YG/U'JV
~(iii) Notyetf‘tfor promotson
- fu;/rffLéd/
. (fv) Unilkely to progress furthe'r’“ :
o JG‘Z(}» e
L 2R pmnsy hp
l\:ame of the Reportmg Officer. Slgnature_ -
TERFDT
(Capstal Ietters}
(u..\..’)/"gb)rlb/k.C/:’/ . ‘ A
- fj')f' ';“"‘C?* KT sJ—:; BEACHE BN Hitug (%90 7 3-:'5"»”"} {* :
. ) . ’5“ CS
x y,;r» __1}1 &"‘m ‘ 0‘ \w i
. pos st S - Q/Y/)Ql ]
Desngnatlon Dat* .
b : Z/Jt'
7




@A PARTV o &N
(REMARKS OF THE COUNTERSIGNING OFFICER} )
(c.JJJ/le*l/’ %)

1. ‘How well do you know the officer? If you disagree w1th the assessment of .
'~ the Reporting Officer, please give reasons

J/uv S ;L/’u’”;.u;J/IJJLV: r*‘u*c,uJyﬂ/:_;,;

2, Evaluat:on of the quality of assessment madé by the Reporting Oﬁicer :

4..1/6//'[..6 5(‘_)*4..JL£/L=»£U bL/lJ///

jExaggerated ; _ - R | Biase:d A !
‘ ) . V ( .::‘.‘-: . n

Name of the Countersngnmg Offlcer

KA MAL_ K:t‘tm\}f Dn'ectof Health Sewice -

~ {Capital {etters) A\ =L T
((J:...»} 6 b)( tK/‘IJJ)’J ’Nﬁ'gﬁ;'g";::'j" o ~ g FATA Peshavial.
. L7 :
HEH ;'v‘,,
Designation ) | Date
o - ((:ut’

o4t -




Name —————— ___ Signature -

| P'A‘B'T VI
("" o

REMARKS OF THE SECOND COUNTERS!GNING OFFICER (IF ANY)

:"L}J(-‘JJ/”VC i//;(:../»

b EE - <

" Desighation__ . . Dpate_

(3




AN | | ) 4
IQ‘J:_,:-/_W.—-)A’CQ_MV*A‘_ - , A

. ~ ™" a
- - 2y GS&PD.Khyber Pakhtunkhwa-797—E8AD—20,000 Forms—-9.11.2041--(19) . DN
~ ) *

'GUIDELINES FOR FILLING UP THE PER

After initiating their PER, the officers under report should immediately fill up the detachable
‘Certificate’ giving names of the RO/CO and send the same to the Officer Incharge of their respective
confidential records. This exercise will ensure proper follow-up of the pending performance evaluation
reports by the concerned Ministry/Division/Provincial Government etc.

Forms should be filled in duplicate, Parts | and Il are to be filled by the officer under report and should
be typed. Part lll and IV will be filled by the Reporting Officer white the Countersigning/Second Counter-
signing Officers will fill Parts V and Vi respectively. The ratings in Part Il should be recorded by initialing
the appropriate box. ' : -

Each Division, Department, autonomous body and office etc. Is required to prepare specific job
descriptions giving main duties of each job to be mentioned in Part-ll (I). The job descriptions may be
finalized with the approval of the Head of the Organization or any person authorized by him.

The -officer under report ‘'should fill Part1i (2) of the form as objectively as possible and short term and
long term targets should be determined/assigned with utmost care. The targets for each-job may be
formulated at the beginning of the year wherever possible. In other cases, the work performed during
the year needs to be specifically mentioned. : .

Assessment by the Reporting Officers should be job-specific and confined to the work done by the officer
during the period under report., They should avoid giving a biased or evasive assessment of the officer
under report, as the Countersigning, Officers would be required to comment on the quality of the
assessment made by them. ‘

‘Theé Reporting Officers should support their assessment in Part 1V through. c_ommeni_s against each

characteristic. Their opinions should represent the result of careful consideration and : objective
assessment so that, if called upon, they could justify the remarks/comments. They may maintain a record
of the work done by the subordinates in this regard. - E : o :
The Countersigning Officers should weigh the remarks of the RO against their personal knowledge of -
the Officer under-report and then give their assessment in Part V. In case of disagreement, - the Counter-
signing Officers should give specific reasons in Part V.- Simitarly, if the Countersigning Officers differ.
with the grading or remarks given by the Reporting Officer in Part 111 they should score it out and give their
own grading by initialing the appropriate box. e . . ) :
The Countersigning Officers should make an unbiased evaluation of the quality of performance evaluation
made by the RO by categorizing the reports as exaggerated, fair or biased. This would evoke a greater
sense or responsibility from the reporting officers. o . N

The Countersigning Officers should underline, in red ink, remarks which in their opinion are adverse and
should be communicated to the officer reported upon. All adverse remarks whether remediable. or
irremediable should be communicated to the officer under report, with a copy of communication placed in
his/her CR dossier. Reporting Officers should ensure that proper counseling is given to the officer under
report before adverse remarks are recorded. ]

® The Reporting and Countersigning Officers should be clear, direct, objective and unambiguous in their

remarks. Vague impressions based on inadequate knowledge or isolated incidents should be avoided.

@ Reports should be consistent with the pen picture, overall grading and comparative grading. -

IMPORANT \ _
Part i1 and H of the PER should be duly filled and dispatched to the Reporting Officer not later than the 15th

* of January. The ROs should forward the report to the-Countersigning Officer within.two weeks of receipt -

after giving their views in Parts ill and IV. The COs should- then finalize their.comments in Part V within

. two weeks of receipt of PER. The -Second Countersigning Officers, if any, should also complete their

assessment within a period of two weeks. _
Name and designation of Reporting/Countersigning Officers should be clearly written. Comments should
be legible and in the prescribed format and which can be easily scanned. .

. Personnel Number is to be filled in by the officer under report, if allotted.

Proforma has been devised in English/Urdu to provide flexibility to RO/CO in the choice of language.
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L N CERTIFICATE

Certified that L Dd M U }\C\\M WA 0& Q/AQ 1 !\')

(Nameof Officer) - .- (Group/Service (BS) '

have on —= _ submitted my Performance Evaluation Report
(Date) - ' T T

fo

{Name/Designation of Reporting Officer)

My countersigning officer is____ o :
- . (Name/Designation of Countersigning Officer)

.

Nome/_DesiQrpatio’n/Department of Officer ’ .

L2 e £ ™y '

Note:- This cerlificate is required to be dispatched by the officer being

: reported upon to the Officer Incharge enfrusted with the maintenance
of hisf/her C.R. Dossier on the same date 1he PER is forwarded to-
his/her reporting officer.

B



_ .)_ForOfﬁcers in BPS 17818 - - RESTRICTED
Ly, Jlf m,,uz.drcr o j;,é’}»?’

GOVERNMENT OF KHYBER PAKHTUNKHWA @

1555 /’75-/'}6

: DépaértmeﬁtrOfﬁce : Service/Greup

T 7;/} - : ..«:f.'J:/

PERFORMANCE EVALUATlON REPORT

V/}’JJ/'/g

FORTHEPERIOD /— @9 20/Yf T0 3 (~ /2 " 20/1(
e . o bere . )/ fe by
PART |
Jsto .
o (TO BE FILLED IN BY THE OFFICER REPORTED UPON) -
' (U S 4o9 1367) . | :
o Name (in block letters) MUN\MMAL‘;ZﬁKHQ
(A ..»/"('fb)rl.
2 Personnel number. o0 b §S§/ +
) /{(5)’ i
3. Date of birth QCLO//O //7’?3
O Sl
4. Date of entry in service gQ/ / 9 / gZO ( /
: _.L . CJt‘L{L./CLWL.//U» N : ‘
‘5. Post held during the period (with BPS) Mebic N—« o?‘g C&@ (BPS | ?’)
o (J""C‘)Mfuf//)’f .

- 8. Acagemtc-qualsﬁcatlons M*B"B'g

7. Knowiedge of languages (Please indicate proficiency in spnahng (S), reading (R)

andwntmg(W)(,_,:»lp )z () r)
H‘K%g Weh —vo-R.S. rmlil,m P $K~

._ Oww(u\—"w~ﬁ‘sf ,_Pm,pww«-,g




Q J’“ ,'.L 8. Training received during the evaluation period R
/ ..::_»:}Gf JJ’ blnd e f ol

Name of course attended | Duration with dates Name of Institution and country

1324 L UEt (8Lt

9. Period served 0//09/ﬁ~°/£{ - 21 /,2//5/

=sibs f

(i) In present post M@a{’ %‘C«w (i) Under the Reporting Officer

L #f028S = 2LL/)'|—«¢J{/
M0 .
~ PARTIl
' g ” VA
(TO BE FILLED IN BY THE OFFICER REPORTED UPON)
(U S227.557)

1. Job description M ED:'CA L. oCRicer .,

J’”'Juijb,a)
- out deor ?ﬂmd %wd’r XJ“W MTNJ 7

WW > Me ol e 67-'3'6)@""‘1"‘;'
Gallosp S T-B[’M,).‘/MW'

,wwo‘&'fb et

— voidaie T B P,wa&ﬁcw o
- Nudradies addwse b pilend

2

T — e

P —



’ /

S,

Brief account of performance o1 the jOb durmg the period supported by statistical

dzta where possible. Targets given and actual performance against such targets should
be highiighted. Reasons for shortfall, if any, may also be stated. ’

"‘(t..a!»l u—’%buwfd;/ Kt 2o g o /”jm’l/cCJl’»fkbr&fijJ//”Lf

.-d)\)\} ded’\f‘ ?ot‘e,v\j %W Q&\ +W (//rJlf_Uj—«!d’)(;d._bu
F TreAntad CE VAN

W&T’Bb Gl Medicon = (00,
~Fdow R & ve. Pitted /adguun 2 oY,
Dzoawmo K T . PMK . . ‘M‘). ;
--w+mwa 7.8 Patud Lot =
Nudmidion  adgwbe fo ptit - '.l:/,eo’

-

PART Iil
r}’.;‘? |

(EVALUATION BY THE REPORT.: NG OFFICER)
(uwz’!,@/; )

The ra- |r.g in Part lll should be recorded by initialing the appropriate box !
The ratings denoted by alphabets are as follows:

‘A’ Very Good, ‘B’ Good, ‘C’ Average, ‘D’ Below Average

<'_J ;de,/)a.bbﬁ._’:i.;{vwc.hf:/}u‘ PR it ‘Uz)ld)/ l(u” rr/?
bt Loty e S

For uniform interpretation of qualities, two extreme shades are mentioned

agalnst each qulaity.

- Jg/:(uz»db‘(l»i.wﬂ‘ﬁfid:..z’{

AlBlc |obp -
\-3-” s 6 -J N
1. ln%elfigence

4
= - / N f ‘ _
Exce_ptionally bright; excellent compre- e ) - - .. Dull; slow
nension | B o il
(st 0 Ly 15 S




u}b"/)lJlﬁ'fJ}

A B C
T o
2. | Confidence and will power
d;w;,wd; 1,2 ’
Exceptlonally conﬁdent and resolute i i ,_, Uncertam, hesitant
. —
Ci/%;b{;‘l/dix’ : )b&/%ﬂ;fﬁﬂ(y
3. | Acceptance of responsibility - Reluctant to take
TR _ on respons:bility;
1 £L 'Jz".w"" bl -will avoid it when-
Always prepared to take on responsibility / /) 'eve,r possibles
even in difficult cases |
A.Wd/b,» u’ull'l#gf) "/ fc..d._.uld,b,u
o128 L ' .
4. | Reliability under ressu'e N Confused and easily
e y b/ 53t . ‘flustered even under
A J’ ’ ! /5 i . normal pressure
Calm and exceptionally refiable at all |- P
times 2 bu"_)ip/- v :5];'-'
5. | Financial resporsibility )
Ui Lot _.«jJ'l;vdL irresponsible
A .-
exercises due care and discipline = b1% M sy 4
c..df”jfufjdpmlﬁw,’e.fﬁ/&’ﬂ —
6. | Relations with = s/ ' ,
. . - .| Un-cooperative -
) Superiors L 1 A .
LI M ol
Cooperative and trusted L
:C‘!Jb !u;lr 2
iiy Colleagues 7 s ¥z 6, )
Works well inateam % M . ' D;fﬁcu.l.t. cogll{e:a)gue
iti) Subordinazes ALy A
¥, i d
commmastiss. o 1381 e
2y - WL
SslVls 2 o? v
7. | Behavoiour with public Asrogant, discourteous
Y W.’.(If Y and indifferent *
Courteous and helpful ' l I | u"" s>

T



Ability to decide routine matters

JWJL/EL-/U’}”O// Vs

_4-,4[’ 3 ) | Indecisive; )
Logical and decisive T vancillating '
et | Ussutdnsisl s
. { Knowledge of re'evant laws, rules, reguia- - Ignorant _and
tions, instructions and pracedutes _uniformed |
...,U,ud,;i/. wl !,’_91,/ L T
J -JI)BJ:IH’ Y
._»ﬂ’bc..zgd )’.u } W _ :
Exceptionally well informed, keeps abreast /_}Jﬁ
of latest developments. el
S itess? L‘J‘”/’ 4 b’)")ﬁ 15 :
W8 lc.dlm_dr’ i
Role of the officer in vaccination/ | ' Indifferent and sluggishf '
immunization campagin {applicable to ] 1 . j;;
district officers like DCOs, Political . _ el
Agents, EDOs Heaith and other dealing < M : :
Off'cefs)u /"J‘J )Jb,)/ g lub»éﬁ:- / _—1 -
NTENL] ‘Jn‘fw‘,a S-$3S e ‘ : S

(éﬁ 0 /l.uvz. 933! S

PART IV
(A~
{(REPORTING OF FICZER'S EVALUATION)
(o7 s K/"Lﬁ/{’ 7)

Please comment on the officer’s parformance on the job as given in Part 11(2)
with special refarence to knowledge of work, quality and quantity of output.
How far was the officer able to achieve targets? Do you agree with what has
(been stated in Part 11(2)7?

JLL’J’L;LU")JL*/LJ/{J*Iféf’L}J‘/LrK-L}JD'/!PKL()/)K{JL’}UJ(")())M‘?__ | .
o (’u‘u"'a...,l.y"’(jfd)u"(r)(»/?vlb ?dJILJuL’gJM(f//"L,dL/J!J(J’L' g/)gb :

%)7«%4 W chG Q)




2. Integrity (Morality, uprightness and honesty) . / v
s (GlhSoter ) ‘\ N

IR nlegeal y Meredy pIRE O
Neme g4 >R tey ; |

3. Pen picture with focus on the officer’s strengths and weaknesses not
covered in Part It (weakness will not be considered as adverse entries unless

iatended -o be treated as adverse).
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4.  Special aptitude
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5. Recommendations for future training
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PO §. Overall grading
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Reporting Officer | Countersigning Officer
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(i) |Very Good & M_’}
 Good A
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(iii) | Average L4
(iv) { Below Average {:_ L
. 7. Fitness for prgmotion
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K Reporting Officer | Countersigning Officer
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tii) | Recently promoted/appointed S
~ Assessmeng premature
9.:3,;1&0}47/4_@:769&13&
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(iv) [ Unlikely to progress further -
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{REMARKS OF THE COUNTERSIGNING OFFICER)

(e S BLED

1. + How well do you know the officer? If you disagree with the assessment of -
the Reporting Officer, please give reasons E

‘_[/u.l( =2 ?uf&i‘;;.auJ/'u?;;J..;ifi?ugalg.f,wu'gff"ng _

A‘el*rw uile R.0

3

2. Evaluation of the quality of assessment made by the Reporting Officer
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PART VI
e
REMARKS OF THE SECOND COUNTERSIGNING OFFICER (IF ANY)
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GUIDELINES FOR FILLING UP THE PER

.. After initiating their PER, the officers under report should immediately fill up the detachable

‘Certificate’ giving names of the RO/CO and send the same to the Officer Incharge of their respective
confidential records. This exercise will ensure proper follow-up of the pending performance evatuation
reports by the concerned Ministry/Divisiorn/Provincial Government etc.

Forms shouid be filled in duplicate, Parts | and It are to be filled by the officer under report and should -
be typed. Part lll and IV will be filled by the Reporting Officer while the Countersigning/Second Counter-
signing Officers will fill Parts V and Vi respectively. The ratings in Part Hll should be recorded by initialing
the appropriate box. !

Each Division, Department, autonomous body and office etc. Is required to prepare specific job
descriptions giving main duties of each job to be mentioned in Part-i! (I). The job descriptions may be
finalized with the approval of the Head of the Organization or any person authorized by him.

The officer under report should fill Parill (2) of the form as objectively as possible and short term and
long term targets should be determined/assigned with utmost care. The targets for each job may be
formuiated at the beginning of the year wherever possible. In other cases, the work performed during
the year needs to be specifically mentioned. o .

Assessment by the Reporting Officers should be job-specific and confined to the work done by the officer
during the period under report. They should avoid giving a biased or evasive assessment of the officer
under report, as the Countersigning Officers would be required to comment on the quality of the
assessment made by them. .

The Reporting Officers should support their assessment in Part IV through comments against each
characteristic. Their opinions should represent the result of careful consideration -and objective
assessment so that, if called upon, theéy could justify the remarks/comments. They may maintain a record
of the work done by the subordinates in. this regard. : :

The Countersigning Officers should weigh the remarks of the RO against their personal knowledge of
the Officer under-report and then give their assessmentin Part V. In case of disagreement, the Counter-

signing Officers should ‘give specific reasons in PartV. Similarly, if the Countersigning Officers differ -

with the grading or remarks given by the Reporting Officer in Part 1l they should score it out and give their
own grading by initialing the appropriate box. '

The Countersigning Officers should make an unbiased evaluation of the quality of performance evaluation
made by the RO by categorizing the reports as exaggerated, fair or biased. This would evoke a greater
sense or responsibility from the reporting officers.

The Countersigning Officers should underline, in red:ink, remarks which in their opinion are adverse and
should be communicated to the officer reported upon. All adverse remarks whether remediable or
irremediable should be communicated to the officer under report, with a copy of communication placed in

his/her CR dossier. Reporting Officers should ensure that proper counseling is given to the officer under ‘

report before adverse remarks are recorded.

The Reporting and Countersigning Officers should be clear, direct, objective and unambiguous in their
remarks. Vague impressions based on inadequate knowledge or isolated incidents should be avoided.
Reports should be consistent with the pen picture, overall grading and comparative grading.

IMPORANT

Part | and Il of the PER should be duly filled and dispatched to the Repo'rting Officer not later than the 15th
of January. The ROs should forward the report to the Countersigning Officer within two weeks of receipt
after giving their views in Parts IIl and IV. The COs should :then finalize their comments in Part V within

- two weeks of receipt of.PER. The Second Countersigning Officers, if any, should also complete their

assessment within a period of two weeks. :
Name and designation of Reporting/Countersigning Officers should be clearly written. Comments should
be legible and in the prescribed format and which can be easily scanned. ‘

. Personne! Number is to be filled in by the officer under report, if allotted.

Proforma has been devised in English/Urdu to provide flexibility to RO/CO in the choice of Iahguage.
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