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BEFORE THE HON’BLE SERVICE TRIBUNAL.

PESHAWAR
Service Appeal No.4944/2020 |

Dr. Muhammad Zarin Appellant

Versus

Govt KPK & Others Respondents

REJOINDER ON BEHALF OF APPELLANT

Respectfully Sheweth:

The appellant most humbly submits his 
rejoinder as under: :

Reply to Preliminary Objections:

All the preliminary objections raised by the Respondents 

in their written para wise comments are wrong, jncorrect 

and baseless, hence expressly denied.

The appellant has got locus standi / cause of action 

against the respondents. The appellant contacted this

Hon’ble Court with clean hands and bona fide intention
i

for redressal of his grievances. The appeal of the 

Appellant is based on cogent and reliable grounds. The 

appeal is self explanatory and all the facts of;the case 

favour the stance of the appellant. That the appellant 

never ever transferred neither on the administrative 

grounds nor on the ground that he is from Gene'ral cadre 

and his present post of Assistant Director EPI is only for 

Management cadre. ;

Reply to factual Objections:

1. Paras No. 1 of written comments needs no reply.

Para No. 2 of the written comments is incorrect, 
that the appellant never ever transferred neither
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on the administrative grounds nor on the 
■ground that he is.-from General cadre and his 
present post of Assistant Director EPI is only for 
Management cadre, to this extent the Official 
respondents as well as the private respondent 
made an attempt to misguide this; Hon’ble 
Tribunal and this act of the respondents would 
be depreciated. After impugning the transferred 
order of the appellant, respondent No.l issued 
numerous transferred order from General cadre 
to Management cadre. (Copies attached) 
Besides this it is very important to mention here 
and to bring on record that High ups / Officials 
are all from General cadre and enjoying the 
Management Cadre post on high level but only 
the innocent appellant is transferred. (List 
attached) The Respondents issued directives for 
utilization of services of General Cadre Doctors 
for Management /Administrative purposes just 
to accommodate their blue eyed ibut the 
appellant has been victimized. (Copy attached)

Paras No.3 of written comments needs 
clarification. That the appellant ; is not 
transferred in the light of Judgment of this 
Hon’ble Tribunal because the Respondents who 
take abode of the Judgment they are also from 
General Cadre. The respondents made an 
attempt to misguide this Hon’ble Tribunal on 
Pseudo / concocted storey which have; no legal 
support because there is no reference of the 
judgment on which the respondents rely but on 
the other hand this Hon’ble Tribuanl totally 
negated this plea of general / management cadre 
in the case of “Dr. Sardar Muhammad Basir vs 
Govt KP etc.” (Copies attached)

. On the other hand the ban was imposed on all 
type of transfer / posting in the province but the 
appellant was victimized for his best 
performance and records shows that the 
appellant almost all his service career performed 
the duties in hard area and on management 
posts, now the plea that the appellant is from 
General cadre, so the respondents are stopped 
by their own conduct. The impugned' transfer 
order is issued in violation of Posting / Transfer 
Policy of the Provincial Government, which 
merits reversal. (Copies of ban notification On 
ACRs are attached)

Para No.4 of the comments is wrong and para 
No.4 of the appeal is correct and based on facts 
and reality .
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REPLY TO GROUNDS;
A. Grounds A of the appeal is correct and reply 

is submitted by the respondent is wrong, 
incorrect and against the reality.

B. Grounds B of the appeal is correct and reply 
is submitted by the respondent is wrong, 
incorrect and against the reality. The replying 
respondent is misguiding the Court on 
different issues which is not involved in the 
appellant case, hence expressly denied. The 
detail reply has been advanced in the above 
paras.<

C. Grounds C 8& D of the appeal is correct and 
reply is submitted by the respondent is 
wrong, incorrect and against the reality.

D. Grounds E of the appeal is correct and reply 
is submitted by the respondent is wrong, 
incorrect and against the reality. j

E. Grounds F to P of the appeal is correct and 
reply is submitted by the respondent is 
wrong, incorrect and against the reality.

IT IS, THEREFORE, MOST HUMBLY
iTHETHATPRAYED ON

ACCEPTANCE OF THE REJOINDER,
THIS HON^BLE COURT MAY VERY
GRACIOUSLY ALLOWED THE APPEAL
IN FAVOUR OF THE APPELLANT AND
AGAINST THE RESPONDENTS. WITH
ORDER OF SPECIAL COSTS.

Petitioner
|Through

Asif All Shah
Advocate High Court

Dated: 07.07.2020

VERIFICATION
It is verified that the contents of this plaint are true and correct 
to the best of my Knowledge and belief and nothing has been 
concealed intentionally from the Honhle Court.

Executor
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Government of Khyber Pakhtunkhwa, 

Health Department
' Dated Peshawar the 25*“' lune, 2020

NOTIFICATION

The competent authority is pleased to 

Dental Surgeon (BS-18} TyperD Hospital
NO. SOHrHDWE-V/4-4/2020

transfer Dr. Tay Muhammad, Senior 
Paharpur District Dd Khan and post him as LHW Coordinator (BS-18) office of the 

District Health Officer, D.I Khan against the vacant post, in the public interest, with

immediate effect.
Secretary Health

Government of Khyber Pakhtunkhwa
Endst. Of even No. & Date.
Copy to the:-

1. Accountant General, Khyber Pakhtunkhwa, Peshawar.
2. Director General Health Services, Khyber Pakhtunkhwa, Peshavvar.
3. DHO, D.I Khan.
4. MS/Incharge, Type-D Hospital Paharpur District D.I Khan.
5. DAO, D.I Khan.
6. Deputy Director (IT), Health Department, with the direction tp upload the

notification on official website. ;
7. PS to Minister for Health Department, Khyber Pakhtunkhwa. ,

'8^ PS to Secretary Health Department, Khyber Pakhtunkhwa.
9. Doctor concerned.

(Muhammad man Usman 
Section/Omcer (E-V)
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Government of Khyber Pakhtunkhwa, 

Health Department
~ Dated Peshawar the 25^^ June, 2020

NOTIFICATION

The competent authority is pleased toNO. SOHfHD)/E-V/4-4/2Q2Q 

transfer Mr. Muhammad Qasim, Surveillance Officer (BS-17] attached to office of the
District Health Officer Nowshera and post him as Deputy Director (Admin) BS-18 

Directorate General Health Services, Khyber Pakhtunkhwa Peshawar in his own pay & 

scale against the vacant post, in the public interest, with immediate effect.

Secretary Health
Government of Khyber Pakhtunkhwa

Endst. Of even No. & Date.
Copy to the:-

1. Accountant General, Khyber Pakhtunkhwa, Peshawar.
2. Director General Health Services, Khyber Pakhtunkhwa, Peshawar.
3. Director General, Provincial Health Services Academy, Peshawar.
4. Director Health Services, Merged Areas., Peshawar.
5. DHO, Nowshera.
6. DAO, Nowshera.
7. Deputy Director (IT), Health Department, with the direction to upload the 

notification on official website.
0. PS to Minister for Health Department, Khyber Pakhtunkhwa.
9. PS to Secretary Health Department, Khyber Pakhtunkhwa.
10. Doctor concerned.

(Muhammad n Usman) 
Section Officer (E-V) /

Scanned with CamScanner



Government of Khyber Pakhtunkhwa, 

Health Department
2020Dated Peshawar the 25^^ June,

NOTIFICATION

NO. SOHfHPI/E-V/4-4/2020 The competent authority is pleased to

transfer Dr. Zahid, Senior Medical Officer (BS-18) RHC Sherwan District Ab 

and post him as Deputy Medical Superintendent [Admin) Benazir Bhutto 

Teaching Hospital Abbottabad against the vacant post, in the public interes ,

¥

immediate effect.
Secretary Health

Government of Khyber Pakhtunkhwa
Endst. Of even No. & Date.
Copy to the:-

1. Accountant General, Khyber Pakhtunkhwa, Peshawar.
2. Director General Health Services, Khyber Pakhtunkhwa, Peshawar.
3. DHO, Abbottabad.
4. Medical Superintendent, Benazir 

Abbottabad
5. Incharge/ MS, Sherwan District Abbottabad.
6. DAO, Abbottabad. , . . . , j .i.

Deputy Director (IT), Health Department, with the direction to upload the
notification on official website.

8 PS to Minister for Health Department, Kliyber Pakhtunkhwa.
9^ PS to Secretary Health Department, Khyber Pakhtunkhwa.
10. Doctor concerned.

Bhutto Shaheed Teaching Hospital

7.

Irfan Us 
Section/Cyfficer (E-

Scanned with CamScannet
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Government of Khyber Pakhtunkhwa, 

Health Department
Dated Peshawar the 25'*' JuneTzOZO

T'*- ■

NOTIFICATION

The competent authority is, pleased toNO. S0HfHDl/E-V/4-4/207.n 

transfer Dr. Imran Khan, Medical Officer (BS-17) attached to office of the District
Health Officer Nowshera and post him as Deputy Director (EPI] BS-18 Directorate 

General Health Services, Khyber Pakhtunkhwa Peshawar in his own pay & scale against
4^

the vacant post, in the public interest, with immediate effect.
Secretary Health

Government of Khyber Pakhtunkhwa
Endst. Of even No. & Date.
Copytothe:-

1. Accountant General, Khyber Pakhtunkhwa, Peshawar.
2. Director General Health Services, Khyber Pakhtunkhwa, Peshawar.
3. Director General, Provincial Health Services Academy, Peshawar.
4. Director Health Services, Merged Areas., Peshawar.
5. Director, EPI, Directorate General Health Services, Khyber Pakhtunkhwa.
6. DHO, Nowshera.
7. DAO, Nowshera.
8. Deputy Director (IT), Health Department, with the direction to upload the 

notification on official website.
9. PS to Minister for Health Department, Khyber Pakhtunkhwa.
10. PS to Secretary Health Department, Khyber Pakhtunkhwa.
11. Doctor concerned.

(Muhanimadftrfan Uspan] 

SectionyG/ficer (E-V)

BSv
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Government of Khyber Pakhtunkhwa, 

Health Department
Dated Peshawar the 25^^ June. 2020

A£:

NOTIFICATinM

N0.S0HfHni/E-V/4-4/7n7n The competent authority is pleased to 

transfer Dr. Muhammad Shehryar Klian, Deputy Medical Superintendent (BS-17)
District Headquarter Hospital Nowshera and post him as Deputy Director (Medical) 
BS-18 Directorate General Health Services, Khyber Pakhtunkhwa Peshawar in his own 

pay & scale against the vacant post, in the public interest, with immediate effect.
*

Secretary Health
Government of Khyber Pakhtunkhwa

Endst. Of even No. & Date.
Copy to the:-

1. Accountant General, Khyber Pakhtunkhwa, Peshawar.
2. Director General Health Services, Khyber Pakhtunkhwa, Peshawar.
3. Director General, Provincial Health Services Academy, Peshawar,
4. Director Health Services, Merged Areas., Peshawar.
5. DHO, Nowshera.
6. Medical Superintendent, DHQ Hospital Nowshera.
7. DAO, Nowshera.
8. Deputy Director (IT), Health Department, with the direction to upload the 

notification on official website.
9. PS to Minister for Health Department, Khyber Pakhtunkhwa.
10. PS to Secretary Health Department, Khyber Pakhtunkhwa.
11. Doctor concerned.

Section Omcer (E-V,

Scanned with CamScanner
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Government of Khyber Pakhtunkhwa, 

Health Department
Dated Peshawar the 25^ lune, 2020

NOTIFICATFOIV

The competent authority is pleased toNO. S0HfHDl/E-V/4-4/7n?n 

transfer Dr. Haroon Latif, Medical Officer (BS-17 - waiting for posting) at Directorate 

General Health Services, Khyber Pakhtunkhwa and post him as Deputy Project Director, 
TB Control Program, Khyber Pakhtunkhwa against the vacant post, in the public

interest, with immediate effect
Secretary Health

Government of Khyber Pakhtunkhwa
Endst. Of even No. & Date.
Copy to the:-

1. Accountant General, Khyber Pakhtunkhwa, Peshawar.
2. Director General Health Services, Khyber Pakhtunkhwa, Peshawar.
3. Project Director, TB Control Program, Khyber Pakhtunkhwa.
4. Deputy Director [IT), Health Department, with the direction to upload the 

notification on official website.
5. PS to Minister for Health Department, Khyber Pakhtunkhwa.
6. PS to Secretary Health Department, Khyber Pakhtunkhwa.
7. Doctor concerned.

■p‘-.

If
(Muhamm^IrfanUsraah) 

Sectionyi/fficer (E-V)!?■
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Government of Khyber Pakhtunkhwa, 

Health Department
Dated Peshawar the 25^(» june, 2020

NOTIFICATION

The competent authority is |pleased tom$0HfHDl/E-V/4-4./?n7n 

transfer Dr. Afrasyab, Medical Officer (BS-17) Type-C Hospital City' Karak and

post him as LHW Coordinator DHO Office Karak in his own pay & scale, in the 

public interest, with immediate effect. i

Secretary Health ,
Government of Khyber Pakhtunkhwa

Endst. Of even No. & Date. i
Copy to the:- i

1. Accountant General,'Khyber Pakhtunkhwa, Peshawar. '
2. Director General Health Services, Khyber Pakhtunkhwa, Peshawar.
3. District Health Officer, Karak.
4. DAO, Karak.
5. Deputy Director (IT), Health Department, with the direction to'upload the

notification on official website. 1
6. PS to Minister for Health Department, Khyber Pakhtunkhwa. ;
7. PS to Secretary Health Department, Khyber Pakhtunkhwa. ,
8. Doctor concerned. i

%
[Muhamm^ Irfan Usman 

SectioryOfficer (E-VJ

Scanned with CainScanner



Government of Khyber Pakhtunkhwa, 

Health Department
Dated Peshawar the 25*^ June, 2020

NOTIFFCATrOM

NO. S0H(HD)/E-V/4-472020

transfer Dr. Muhammad Hussain, Medical Officer (BS-17) at RHC 

District Shangla and post him as EPI Coordinator at office of the District Health 

Officer Torghar in his own pay & scale, in the public interest, with immediate 

effect.

The competent authority is pleased to
Chakesar

¥

Secretary Health
Government of Khyber Pakhtunkhwa

Endst. Of even No. & Date.
Copy to the:-

1. Accountant General, Khyber Pakhtunkhwa, Peshawar.
2. Director General Health Services, Khyber Pakhtunkhwa, Peshawar.
3. District Health Officer, Torghar & Shangla.
4. DAO, Toghar and Shangla.
5. Deputy Director [IT], Health Department, with the direction to upload the 

notification on official website.
6. PS to Minister for Health Department, Khyber Pakhtunkhwa.
7. PS to Secretary Health Department, Khyber Pakhtunkhwa.
8. Doctor concerned.

A
[Muha'

Sectio^Officer (Et^^)
d Irfan Usihan)

Scanned wrth CamScanner



Government of Khyber Pakhtunkhwa, 

Health Department
Dated Peshawar the )une, 2020

NOTIFICATION

The competent authority is pleased to 

transfer Dr. Wali Rehman (BS-IS), Deputy District Health (pfficeD South 

Waziristan and post him as District Health Officer, South Waziristan, in the public 

interest, with immediate effect.

NO. SOHfHm/E-V/4-4/202n

Secretary Health
Government of Khyber Pakhtunkhwa

Endst. Of even No, & Date.
Copy to the:-

1. Accountant General, Khyber Pakhtunkhwa, Peshawar.
2. Director General Health Services, Khyber Pakhtunkhwa, Peshawar.
3. Director Health Services, Merged Areas, Peshawar. i
4. District Health Officer, South Waziristan.
5. DAO, South Waziristan.
6. Deputy Director (IT), Health Department, with the direction to upload the

notification on official’website. ;
7. PS to Minister for Health Department, Khyber Pakhtunkhwa!
8. PS to Secretary Health Department, Khyber Pakhtunkhwa.
9. Doctor'concerned.

^6
(Muh^mai [Irfan Usman) 

Section fflfficer (E-y)

Scanned with CamScanner
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GoveniinciU ol' Khyber Paklitiinkhwa, 

Healdi Department
Diitfcl I’esliriwiir liie 25'i' Juno, 2020

NiluSjQatUDJ/JBVjM/ZjlOil The compotcnV iiuLhoi'Uy is pleased to 

Uanstei' Dr. VVa'/ir Sail (BS-IB), Dlsliict; Health OIT'iccr, South Wa/.iristan and post
Iiim as Deputy Oireetor [BS-IB), at Directorate General Health Services, Khyber 

I’akhtunkhvva. in tiie public tiUoresi, with immediate effect

Secretaiy Health
Government of Khyber Paklitiinkhwa

->

Eiulst. Of even IMo..<C|
Copy to tho:-

1. Accountant General, Khyher Pakhtunkhwn, Peshawar.
2. Director General HeaUii Services, Kliyher Pakhtunkhwa, Peshawar.
3. Director Health Sei vices, Merged Areas, Peshawar. '
4. District Health Officer, South Wa'/iri.stan.
vS. DAO, South Wnxiristan. i>■

ifi'. 6. Deputy Director (IT), Health Department, with the direction to upload the
notification on official website. 'l

7. PS to Minister for Health Department, Khyber Pakhtunkhwa.
6. PS to Secretary Health Department, Khyber Pakhtunkhwa.
9. Doctor concerned.

yy . 7
(Muha(nmad I^fiiin Usman) 

Section OffJ r (E-V)

Scanned with CamScanner



Government of Khyber PakhtunkHwa, 

Health Department
Dated Peshawar the 25^^ June, 2020

notificatton

The competent authority is pleased to 

transfer Dr. Tauqeer Ahmad, Medical Officer (BS-17] BHU labu Khel District Lakki
Marwat and post him as EPl Coordinator at office of the District Health Officer, Lakki

1

Marwat in his own pay & scale, in the public interest, with immediate effect

Secretary Health , 
Government of Khyber Pakhtunkhwa

NO. S0HfHDl/E-V/4-4-/?n7n

Endst. Of even No. & Date.
Copy to the:- '

1. Accountant General, Khyber Pakhtunkhwa, Peshawar.
2. Director General Health Services, Khyber Pakhtunkhwa, Peshawar.'
3. District Health Officer, Lakki Marwat.
4. DAO, Lakki Marwat
5. Deputy Director [IT], Health Department, with the direction to upload the 

notification on official website.
6. PS to Minister for Health Department, Khyber Pakhtunkhwa.
7. PS to Secretary Health Department, Khyber Pakhtunkhwa.
8. Doctor concerned.

h ^6,b
(Muhammad Irian Usman 

Section Officer (E-V)

Scanned with CamScanner



Government of Khyber Pakhtunkhwa 

Health Department
Dated Peshawar the 18* March, 2020

NOTIFICATION

The competent authority is pleased to 

transfer Dr. Muhammad Ayub [BS-19 - waiting for posting] and post him as Medical 
Superintendent DHQ Hospital Buner , in the best of public interest, with immediate 

effect.

NO. SOHrHD1/E-V/4-4/2020

Secretary Health
Government of Khyber Pakhtunkhwa

Endst Of even No. & Date.
Copytothe:-

1. Accountant General, Khyber Pakhtunkhwa, Peshawar.
2. Director General Health Services, Khyber Pakhtunkhwa, Peshavvar.
3. District Health Officer, Buner.
4. MS, DHQ Hospital, Buner.
5. DAO, Buner.
6. Deputy Director (IT), Health Department, with the direction to upload the 

notification on official website,
7. PS to Minister for Health Department, Khyber Pakhtunkhwa.
8. PS to Secretary Health Department, Khyber Pakhtunkhwa.
9. Doctor concerned.
10. Personal file of the doctor concerned.^

*. ^ ■■

ateez
SectiorLQfficeT“(E^j
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Government of Khyber Pakhtunkhwa 

Health Department
, ■

Dated Peshawar the 18^^ March, 2020

NOTIFICATION

The competent authority is pleased to 

transfer Dr. FazI-e-Wahab (85-18) Medical Superintendent, DHQ Hospital Buner and 

post him as Senior Medical Officer DHQ Hospital Buner , in the best of public interest, 
with Immediate effect.

NO. SOHfHDVE-V/4-4/2020

Secretary Health
Government of Khyber Pakhtunkhwa

Endst Of even No. & Date.
Copy to the:-

1. Accountant General, Khyber Pakhtunkhwa, Peshawar.
2. Director General Health Services, Khyber Pakhtunkhwa, Peshawar.
3. District Health Officer, Buner.
4. MS, DHQ Hospital, Buner.
5. DAO, Buner.
6. Deputy Director (IT), Health Department, with the direction to upload the 

notification on official website.
7. PS to Minister for Health Department, Khyber Pakhtunkhwa.
8. PS to Secretary Health Department, Khyber Pakhtunkhwa.
9. Doctor concerned.
10. Personal file of the doctor concerned.

i'
r'f.

Sectio

if'p-

Scanned with CamScanner
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Government of Khyber Pakhtunkhwa 

Health Department
Dated Peshawar the 18^ March, 2020

ISfOTrFICATlON

The competent authority is pleased to 

transfer Dr. Sameen Afridi (BS-19) Principal Medical Officer, RHC Uster2ai District 

Kohat and post him as Medical Superintendent DHQ Hospital Ghalanai , in the best of 

public interest, with immediate effect.

NO. SOHfHDl/E»V/4-4/2n2n

Secretary Health
Government of Khyber Pakhtunkhwa

Endst. Of even No. & Date.
Copy to the;-

1. Accountant General, Khyber Pakhtunkhwa, Peshawar.
2. Director General Health Services, Khyber Pakhtunkhwa, Peshawar.
3. District Health Officer, Kohat
4. MS, DHQ Hospital, Ghalanai.
5. District Health Officer, Mohmand.
6. DAO, Mohmand.
7. DAO, Kohat
8. Deputy Director (IT), Health Department, with the direction to upload the 

notification on official website.
9! Incharge RHC, Usterzai, District Kohat
10. PS to Minister for Health Department, Khyber Pakhtunkhwa.
11. PS to Secretary Health Department, Khyber Pakhtunkhwa,
12. Doctor concerned.
13. Personal file of the doctor concerned.

(Hafeez Ur^e0raairShah) 

SeettOirG^er (E-V)

, >,

Scanned with CamScanner



Government of Khyber Pakhtunkhwa 

Health Department
Dated Peshawar the 18^ March, 2020

NOTIFICATION

The competent authority is pleased to 

transfer Dr. Khan Bahadar (BS-19 - waiting for posting) and post him as Medical 
Superintendent, DHQ Hospital Bajaur, in the best of public interest, with immediate 

effect

NO. SQHfHDVE-V/4-472020

Secretary Health
Government of Khyber Pakhtunkhwa

Endst. Of even No. & Date.
Copytothe;-

1. Accountant General, Khyber Pakhtunkhwa, Peshawar.
2. Director General Health Services, Khyber Pakhtunkhwa, Peshawar.
3. MS, DHQ Hospital, Bajaur.
4. District Health Officer, Bajaur.
5. DAO, Bajaur.
6. Deputy Director (IT), Health Department, with the direction to upload the 

notification on official website.
7. PS to Minister for Health Department, Khyber Pakhtunkhwa.
8. PS to Secretary Health Department, Khyber Pakhtunkhwa.
9. Doctor concerned.
10. Personal file of the doctor concerned.

!■
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Government of Khyber Pakhtunkhwa 
Health Department

Dated Peshawar the 18^ March, 2020

MOTIFICATION

The competent authority is pleased toNO. 5gOHfHDV/E»V/4-4/2020
transfer Dr. Aziz Ur Rehman [Children Specialist BS-19) Medical Superintendent DHQ
Hospital Bajaur and direct him to report to Directorate General Health Services Khyber 

Pakhtunkhwa Peshawar, in the best of public interest, with immediate effect.

Secretary Health
Government of Khyber Pakhtunkhwa

Endst. Of even No. & Date.
Copy to the:-

1. Accountant General, Khyber Pakhtunkhwa, Peshawar.
2. Director General Health Services, Khyber Pakhtunkhwa, Peshawar.
3. District Health Officer, Bajaur.
4. MS, DHQ Hospital, Bajaur.
5. DAO, Bajaur.
6. Deputy Director [IT], Health Department, with the direction to upload the 

notification on official website.
7. PS to Minister for Health Department, Khyber Pakhtunkhwa,
8. PS to Secretary Health Department, Khyber Pakhtunkhwa.
9. Doctor concerned.
10. Personal file of the doctor concerned.

mm

Scanned with CamScanner



Government of Khyber Pakhtunkhwa 

Health Department
----------------------- Dated Peshawar the IS't' March, 2020

MOTIFICATION

The competent authority is pleased toMO. .SnHfHDl/E-V/4-4/2020 

transfer Dr. Nazeer (BS-19] Principal Medical Officer MTI/ HMC Peshawar and post 
him as District Health Officer Dir (Lower] in his own pay & scale , in the best of public

interest, with immediate effect

Secretary Health
Government of Khyber Pakhtunkhwa

Endst Of even No. & Date.
Copy to the:-

1. Accountant General; Khyber Pakhtunkhwa, Peshawar.
2. Director General Health Services, Khyber Pakhtunkhwa, Peshawar.
3. District Health Officer, Dir (Lower].
4. Medical/ Hospital Directors, MTI/ HMC Peshawar.
5. District Accounts Officer, Dir (Lower).
6. Deputy Director (IT), Health Department, with the direction to upload the 

notification on official website.
7. PS to Minister for Health Department, Khyber Pakhtunkhwa.
8. PS to Secretaiy Health Department, Khyber Pakhtunkhwa.
9. Doctor concerned.
10. Personal file of the doctor concerned.

Scanned with CamScanner
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Government of Khyber Pakhtunkhwa 

Health Department
Dated Peshawar the 1G‘*' March, 2020

NOTIFICATION

The competent authority is pleased to 

transfer Dr. Niaz Muhammad (BS-18] Deputy Medical Superintendent Services Hospital 
Peshawar and post him as Medical Superintendent Cat-C Hospital Shabqadar District 
Charsadda in his own pay & scale, against the vacant post, in the best of public 

interest, with immediate effect.

NO. S0HfHDl/E-V/4>4/2Q2Q

Secretary Health
Government of Khyber Pakhtunkhwa

Endst. Of even No. & Date.
Copytothe:-

1. Accountant General, Khyber Pakhtunkhwa, Peshawar,
2. Director General Health Services, Khyber Pakhtunkhwa, Peshawar.
3. District Health Officer, Charsadda.
4. MS, Services Hospital, Peshawar.
5. DAO, District Charsadda.
6. Deputy Director (IT), Health Departnfient, with the direction to upload the 

notification on official website.
7. PS to Minister for Health Department, Khyber Pakhtunkhwa.
8. PS to Secretary Health Department, Khyber Pakhtunkhwa.
9. Doctor concerned.
10. Personal file of the doctor concerned.

hah)
on Officer (E-V)

Scanned with CamScanner
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Government of Khyber Pakhtunkhwa 

Health Department
Dated Peshawar the 18^^ March, 2020

NOTIFICATION

The competent authority is pleased to 

transfer Dr. Fahim Hussain Khan (BS-20] Provincial Coordinator, LHWs Program. 
Khyber Pakhtunkhwa and post him Additional Director General, Directorate General 
Health Services Khyber Pakhtunkhwa Peshawar , in the best of public interest, with 

immediate effect.

NO. SOHfHD1/R-V/4-4./2n2n

Secretary Health
Government of Khyber Pakhtunkhwa

Endst. Of even No. & Date.
Copytothe:-

1. Accountant General, Khyber Pakhtunkhwa, Peshawar.
2. Director General Health Services, Khyber Pakhtunkhwa, Peshawar.
3. Director Health Services, Merged areas, Peshawar.
4. Provincial Coordinator, LHW Programme, Khyber Pakhtunkhwa.
5. Deputy Director (IT), Health Department, with the direction to upload the 

notification on official website.
6. PS to Minister for Health Department, Khyber Pakhtunkhwa.
7. PS to Secretary Health Department, Khyber Pakhtunkhwa.
8. Doctor concerned.
9. Personal file of the doctor concerned.

an Shah)
Section Officer (E-V)

si

Scanned with CamScanner
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\

Government of Khyber Pakhtunkhwa 

Health Department
--------------- "bated Peshawar the 18"’ March, 2020

notification

The competent authority is pleased to 

transfer Dr. Rasool Jan (BS-20 - waiting for posting) and post him as District Heaith 

against the vacant post, in the best of pubiic interest, with immediate

Nn..snHfHD1/E-V/4-4/2020

Officer Bannu
effect.

Consequent upon the above Dr. Hameed Ur Rehman (BS-19), Deputy 

DHO Bannu is hereby relieved from the additional charge of the post of DHO Bannu.

Secretary Health
Government of Khyber Pakhtunkhwa

Kndst. Of even No. & Date.
Copytothe:-

1. Accountant General, Khyber Pakhtunkhwa, Peshawar.
2. Director General Health Services, Khyber Pakhtunkhwa, Peshawar.
3. District Health Officer, Bannu.
4. District Accounts Officer, Bannu.
5. Deputy DHO, Bannu.
6. Deputy Director (IT), Health Department, with the direction to upload the 

notification on official website.
7. PS to Minister for Health Department, Khyber Pakhtunkhwa.
8. PS to Secretary Health Department, Khyber Pakhtunkhwa.
9. Doctors concerned.
10. Personal files of the doctors concerned.

"a

(HafeezUr Rehman-ShaM
(E-V)

Scanned with CamScanner



GENERAL CAPER DOCTORS POSTED AGAINST
THE MANAGEMENT CAPER POSTS

S.No Name Management Cader Posts
Dr. Niaz Muhammad1 DG Health
Dr. Saleem Khan2 Director EPI KP
Wali Rehman3 Deputy DHO South Wizarstan District
Dr. Atta Ullah4 DHO Kurram District
Dr. Israr5 North Wizarstan District

6 Dr. Nouman Deputy DHO F.R Peshawar
Dr. Sajid Yousaf7 Deputy DHO F.R Kohat
Dr. Abbas Sharani8 Deputy DHOQ F.R Tang
Dr. Tariq Hayat9 DHO KHYBER DISTRICT
Dr. Kifayat10 Deputy DHO Lakki

11 Dr. Hayat Dental Surgeon Habitats Program Manager
Dr. Shaista12 Malaria Program Manager
Dr. Ashaq13 Nutrition Program Manager
Dr. Durkhania Wali14 HIV Program Manager

Deputy Director AdminDr. Zakir15
16 Dr. Mujahaid Bangesh Deputy Director Development 

Assistant Director EPIDr. Hafeez Ullah17
Dr. Uzma Habib18 Eye Car Program Manager____________

Physical Rehabilitation Program Manager
DHO Orkazai Distgrict_______________
Mobile Program Manager

Dr. Saleem19
20 Dr. Umer Khan

Dr. Wisal21
Dr. Usama Shahbir22 Public Health
Dr. Akram Shah23 DHO Shangla
Dr. Sherzali24 Deputy DHO F.R Bannu
Dr. Ikram25 Deputy DHO Kholi Palas Kohistan
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'IS . •; Dale of 
Order or 
proceedings

o. Order or other proceedings with signature of Judge 
and lliat of parlies where necessary. i

I
/$

1 2 3, \\
V

1
I

BIZFQRE THE KHYBHR PAlCMTi rMk-HU/^ sFP^^irP 
. IRIBUNAL CAMPCOTJRTABBOTTARAn .

i

APPEAL NO. 1357/2n-lS •

fi Dr. Sardar Mohammad Bashir Versus Government of ^fhyh^-i- 
Pakhtuhkhwa through Chief Secretary. Peshawar

judgment'
etc.

19.06.2017 NIAZ MUHAMMAD KMAN. CHAIRMAN-.
'

V

Counsel for ihc appellant and Mr. Muhammad Siddique, 

Senior Government Pleader for the respondents No. 1 to 3 present.

2. Dr.-Sardar Muhammad Bashir, appellant has preferred 0..

the

instant service appeal against notification dated 11.11.2015 vide 

which lie was transferred from the post ot D.H.O Manschra to
■I

Principal: Medical Officer King Abdullah 

Manschra. Feeling aggrieved the 

■appeal on 13:11.2015 which

Teaching Hospital,

appellant ■ filed departmental 

was rejected on 03.12.2015, hence the 0 .

instant service appeal on 03.12.2015.

ATT: n-H •
}
f 3. Learned counsel lor the appellant argued that theI. appellant

was posted as District Health Officer, Manschra: on 03:10.2014 and

then was transferred on i 1.11.2015

I
faiybcrt
.Service

tWmuik.Vwa 
1 ribunal, 

Pci hawa;'

?-■I
as Principal. Medical Officer, 

King Abdullah Teaching Hospital, Manschra without honoring the 

posting/transfer policy of the

B

fX
B 'igovernment.' That no reason

I

E . .

;



Q2

whatsoever has been given in the transfer order. That against ihe^ 

said impugned transfer order the appellant preferred departmental 

appeal which was rejected 03.12.2012. Thereafter the appellant 

filed the present appeal against the impugned orders.

on

4. The,learned counsel for the appellant further argued 

premature transfer order cannot be ordered as it is violation of the 

notification

that

of the Establishment Department, ' Khyber 

Pakhtunkhwa dated 27.02.2013 and^ judgment 

Supreme Court of Pakistan in Anita Turab ease.

of the august
/

o -

5. On the other hand learned Senior Government 

argued that the appellant was Iransfcrrcd . before completion of 

his poor performance arid that the post of D.H.O is 

resenyed- for Health Management Cadre where 

belongs to General Cadre. ,

Pleader!
i

tenure due to

• i
-as the appellant Hi

■!i

' V:
1' ;̂I

6. After hearing the arguments of learned i;
counsel for the

parties and perusal of record this Tribunal has: reached 

conclusion that the appellant was IransfcrTed admittedly before the

(■

the

v;
V

1

completion of his tenure of3 years. According to the notification of 

the Eslabliihmeni Department referred to above when the ordinary

(

tenure for a posting has been specified in the law or rules made 

ihcre-undcr, such- tenure must be respected andATIfESTED cannot be varied, 

except for compelling reasons which should be recorded in writing 

and are judicially reviewable. As 

Pakhtunkhwa Posting Transfer Policy, 2009 the

Pakhtunkhwa
Scr\'i( c Tribunal, 

Peshawar

per, the Government of Khyber

normal tenure of 

posting has been fixed 3 years for areas other than unattractiveiI.,!»
m

,mm
11I-I •m



3 Qg5
. and hard areas. District Maaschra^te

been declared

normal tenure of the j 

notiHcation of the 1/ 

'■eason whatsoever has

not
onaitraciivc hard a- 2rea, ihcrcrorc the

ave been 3appellant should h 

Provincial Gov 

been pi

years. As. per the 

referred to aboveemment
no

: g'ven in the i

departmental 

roquirement

Joipugned transfer

^Ppcal of the

order
rejectingthe

appellant whichT \vas oiandatory 

Dy mere

‘■^s the same reasons ^ro justiciable.^isciosihg,, the
poor perfomiancc of the 

P“' PrD.H.O tbr Health M
appellant and roservihg the

-»n,Cadneinrep„to.hi.
docs appealnot '■^prve the purpose. The

S^ound taken in the wri 

-Health Mana-
^^nitcn reply■■egarding General Cadre and . 

‘enable for the jgement Cadre is 

“PP^Hant had already been
not

roason that the

P“‘cdasb.H,OMansehraDrl
same

P^'°^‘o‘lie impugned order.

As; a nutshell the ■prosent
"“Pugned order is se, aside. Pani

appeal is ““cepted and the 

oir own costs.
'en to;:bear thei

e consigned to the
record room.

Muhammad Khan) "
Chairman

Cinnp Court, A/Abad.(Ahmad Hassan) 
Member

^^■06.20\7

M

lii
.
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o Government of Khyber Pakhtunkhwa 
HEALTH Departmentw.

'skw

r-p Dated Peshawar, the 14"’January, 2020
NOTIFICATION

No. E&A/HEALTH/2-5/2020: Whereas to

postings/transfers of Doctors, Nurses and other Health staff in Khyber 

Pakhtunkhwa including Newly Merged Districts to ensure transparency and 
meritocracy; and •

streamline the

Whereas to provide Doctors, Nurses and otker Health staffs to every Health 

facility of Khyber Pakhtunkhwa and Newly Merged Districts for better public 
service deliver}^; and

; Whereas to forinulatc a proper posting/lransfer poliey for Doctors, Nurses and 

other Health staff in Khyber Pakhtunkhwa including Newly Merged Districts 
arrest nepotism, favoritism or any other biases;

Now, therefore, the Competent Authority is pleased to impose ban on all kind of 

posting/transfer of Doctors, Nurses and other Health staff in Khyber 

Pakhtunkhwa including Newly Merged Districts except recommendees of Khybe 

Pakhtunkhwa Public Service Commission, transfers on promotion, awaiting 

posting (to be posted against available vacant posts in their respective cadres) 
dnd Lrai^FcrTnT^drfrmi'sfr^tivc gro'u'nd'^bn^ad'imnistrative posts

■T'

to . i

r

SECRETARY HEALTH 
KHYBER PAKHTUNKHWA

Endst: No. &; Date Even.

• 'cCepy forwarded to the:
/ ■n-. Director General Health Services, Khyber Pakhtunkhwa, Peshawar. 

Director General IhovincifcU Health Sciwiccs Academy, Peshawar. 
Director General Drug Control ajod Pharmacy Sci-viccs, Peshawar, 
Director Health Sciwices, Merged Areas, Pcvshawar.

5. Chief Executive Bacha Khain Medical Complex, Swabi.
6. Cliief Executive Saidu Group ofTcacliing Hospitals, Swat.
7. All District Health Officers, Khyber Pal<hlunkhwa.
8. Ml Medical Supcriiatends, Khyber Palchluiikhwa.
9. All Project Directors, Health Department Khyber I’akhtunkhwa.
10. M15 Health.Foundation, Khyber Pakhtunkhwa.
1 1. Chief Executive Officer Khyber Pakhtunkhwa Health Care Commission. 

^ 12. Secretary Khyber Pakhtunlclwa Pharmacy Council, Peshawar
13, ^Secretary Khyber Pakhtunkhwa Medical IMculty, I’cshawar.

^^f Health Sector Reforms Unit, Khyber I’akhlunkhwa,
Wiyclor Independent Monitorhig Unit, Khyber Pakhtunkhwa, 
deputy Director IT, Khyber Pakhtunkhwa.

'y All Section Officci', Health Department Kl^yber 14iklitunkliwa.
1^- PS to Minster Health, Khyber Pakhtunkhwa.

Sccrctaiy Hcaltli, Khyber Pakhtunkhwa.
^ Additional Secretary (Estt) Health Department, Peshawar.

. 2t. P.A to Additional Secretary (Dev) Health Departincnt, Peshawar.
22, I7A Chief Planning Officer, Health Dcparlment.
23. IfA to All Deputy Secretaries, Health Department, Peshawar.

II! 2.
3.

r-
O'

/
/

O'

14,

■y

y

MJ
/kvl

fccUon OfViccl^ (General)

0 \ /I A''yiU'K If k !



CERTIFICATE

Certified that L
(Name of Officer) (Group/Service (BS)

have on submitted my Performance Evaluation Report
(Date)

to
(Name/Designation of Reporting Officer)

My countersigning officer is___
(Name/Designation of Countersigning Officer)

Name/Designatioh/Department of Officer

Note;- This certificate Is required to be dispatched by the officer being 
reported upon to the Officer Incharge entrusted with the maintenance 
of his/her C.R. Dossier on the same date the PER is forwarded to 
his/her reporting officer.

y.';
'i.
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) •

RESTRICTEDFor Officers in BPS 17 & 18r

rsnVFRKlMENT OF KHYBER PAKHTUNKHWA

Service/Group
lO'y

Departmeiit/Office

PERFORMANCE EVALUATION REPORT

20.'O’FOR THE PERIOD ) ^0
^/L-U

PARTI

(TO BE FILLED IN BY THE OFFICER REPORTED UPON)

MuUftf/lM ftC>1. Name (in block letters)

2. Personnel number-----------

3. Date of birth--------------------
i/ujb^r

4. Date of entry in service —-

^.o lyl IJ7l> L

1>G ilO I ' -

■*i/ oy/o^pj^
5. Post held during the period (with BPS) t'T7

6. Academic qualifications

7 Knowledge of languages <P ease indicate profidencv in speaking (S), reading (R)
and writing (W)

^ ^ ^ (7) * " /VV^n/TcypiL^ _ -,-^ ft)
ukjJLu^

/7) 7/!<y( W —^
1

i



1

8. Training received during the evaluation period

Name of Institution and countryDuration with datesName of course attended
[-tri/y/ r

/7 So / ^

(i) In present post 
* *

9. Period served

Under the Reporting Officer

PART II

(TO BE FILLED IN BY THE OFFICER REPORTED UPON)

M e_dl^<l34^ ■

— CT

1. Job description

cj)£) o .p.D
V2.‘>

2



/ 2. Brief account of performance oi the job during the period supported by statistical 
data where possible. Targets given and actual performance against such targets should 
be highlighted. Reasons for shortfall, if any, may also be stated.

- ^'P-D

^ ^ I <PO y
- (y/’ ^ r.B Jo^ - y,

~ /oQ> '/^

- I c>^ '/ .

^ a^doCuoi^ ^ ,

PART III

(EVALUATION BY THE REPORTING OFFICER)
(»y

The rating in Part III should be recorded by initialing the appropriate box. 
The ratings denoted by alphabets are as follows:

‘A' Very Good, ‘B* Good, *C’Average, ‘D’ Below Average

O^c^i

For uniform interpretation of qualities, two extreme shades are mentioned 
against each quiaity. J OjZI i Zl

A B C D
h

1.. Intelligence

Exceptionally bright; excellent compre- * 
hension

Dull; slow

3



DABC
3

2. I Confidence and will power

Uncertain; hesitant
Exceptionally confident and resolute

Reluctant to take
on responsibility; 
will avoid it when
ever possible

y/e=^L~\S^^\Sj^3^'3
Iflji-/

3. I Acceptance of responsibility
Jj I T(/i_ I Jy j

Always prepared to take on responsibility! 
even in difficult cases .

I Confused and easily
flustered even under 
normal pressure

4. 1 Reliability under oressure

1 Calm and exceptionally reliable at all 
times

jIj

5. Financial responsibility /

1 exercises due care and discipline

Irresponsible
jh^3/£

6. I Relations with

|i) Superiors
Un-cooperative

Cooperative and trusted

ii) Colleagues
Difficult colleague

Works well in a team

iii) Subordinates

Courteous and effective; ^
encouraging

Discourteous and 
intolerant;

Arrogant, discourteous 
and indifferent7. 1 Behavoiour with public 

I Courteous and helpful
(3^^J3h3/^

4



7

y
DB CA

h >

8. Ability to decide routine matters

Indecisive;
vancillating

Logical and decisive

Ignorant and
uniformed

Knowledge of relevant laws, rules, regula
tions, instructions and procedures

Ijc-j *

Exceptionally well informed, keeps abreast 
of latest developments.

elf

9.

''Jvf
St /

Indifferent and sluggishRote of the officer in vaccination/ 
immunization campagin (applicable to 
district officers like OCOs, Political 
Agents, EDOs Health and other dealing

10.

PART IV

(REPORTING OFFICER’S EVALUATION)

1. Please comment on the officer’s performance on the job as given in Part 11(2) 
with special reference to knowledge of work, quality and quantity of output 
How far was the officer able to achieve targets? Do you agree with what has 
been stated in Part 11(2)? \ f ^ ft'

'c^\j

5



2. Integrity (Morality, uprightness and honesty)

N

A'
thne^ D2_Y

intended to be treated as adverse). . . ^ \ r' • r • ^

* (<i-y

j( ^vy)-^A

cjej^

4. Special aptitude

5. Recommendations for future training
1

±:
(



€. Overall grading

Reporting Officer Countersigning Officer
. T

. -'XfVery Good(0

(ii) Good

(iii) Average

Below Average ^ t.^<l(iv)

7. Fitness for promotion

Reporting Officer Countersigning Officer

Fit for promotion-(i)

Recently promoted/appointed 
Assessment premature

(ii)

Not yet fit for promotion ^(iii)

Unlikely to progress further-V^(iv)

SignatureName of the Reporting Officer.

(Capital letters)_________

rillcoh 10^03,4-fVA/./.4 V’ . .

I

'S..
(

>9
Date

7



PARTY

(REMARKS OF THE COUNTERSIGNING OFFICER)

1. How well do you know the Officer? If you disagree With the assessment of
' ' the Reporting Officer, please gwe reasons

UA-ffev R ou
2. Evaluation of the quality of assessment made by the Reporting Officer

BiasedFExaggerated
(

Signature.NameoftheCountersignmgOfficeL _ ^ ^

ICPIM !.«...>■ k ,„, He»llb Sf"“

Date—*^e0i^7Designation b-'t’

8



PART VI
A A

REMARKS OF THE SECOND COUNTERSIGNING OFFICER (IF ANY)

SignatureName__

rt
DateDesignation
*6>t*pV

9



■AGS&PD.Khyber Pakhtunkhwa~797—E8iAD—20,000 Forms—9.11.2011~-(19)

GUIDELINES FOR FILLING UP THE PER
• After initiating their PER. the officers under report should immediately fill up the detachable 

’Certificate' giving names of the RO/CO and send the same to the Officer Incharge of their respective 
confidential records. This exercise \will ensure proper follow-up of the pending performance evaluation 
reports by the concerned Ministry/OivisiorVProvincial Government etc.

• Forms should be filled in duplicate. Parts I and II are to be filled by the officer under report and should 
be typed. Part 111 and IV will be filled by the Reporting Officer while the Countersigning/Second Counter
signing Officers will fill Parts V and V! respectively. The ratings in Part III should be recorded by initialing 
the appropriate box.

• Each Division. Department, autonomous body and office etc. Is required to prepare specific job 
descriptions giving main duties of each job to be mentioned in Part-1! (I). The job descriptions may be 
finalized with the approval of the Head of the Organization or any person authorized by him.

• The officer under report should fill Part II (2) of the form as objectively as possible and short term and 
long term targets should be determined/assigned with utmost care. The targets for each job may be 
formulated at the beginning of the year wherever possible. In other cases, the work performed during 
the year needs to be specifically mentioned.

• Assessment by the Reporting Officers should be job-specific and confined to the work done by the officer 
during the period under report. They should avoid giving a biased or evasive assessment of the officer 
under report, as the Countersigning. Officers would be required to comment on the quality of the 
assessment made by them.

o The Reporting Officers should support their assessment in Part IV through comments against each 
characteristic. Their opinions should represent the result of careful consideration and objective 
assessment so that, if called upon, they could justify the remarks/comments. They may maintain a record 
of the work done by the subordinates in this regard.

• The Countersigning Officers should weigh the remarks of the RO against their personal knowledge of 
the Officer under-report and then give their assessment in PartV. In case of disagreement, the Counter
signing Officers should give specific reasons in PartV. Similarly, if the Countersigning Officers differ 
with the grading or remarks given by the Reporting Officer in Part 111 they should score it out and give their 
own grading by initialing the appropriate box.

® The Countersigning Officers should make an unbiased evaluation of the quality of performance evaluation 
made by the RO by categorizing the reports as exaggerated, fair or biased. This would evoke a greater 
sense or responsibility from the reporting officers.

• The Countersigning Officers should underline, in red ink, remarks which In their opinion are adverse and 
should be communicated to the officer reported upon. All adverse remarks whether remediable or 
irremediable should be communicated to the officer under report, with a copy of communication placed in 
his/her CR dossier. Reporting Officers should ensure that proper counseling is given to the officer under 
report before adverse remarks are recorded.

• The Reporting and Countersigning Officers should be clear, direct, objective and unambiguous in their 
remarks. Vague impressions based on Inadequate knowledge or isolated incidents should be avoided.

• Reports should be consistent with the pen picture, overall grading and comparative grading.

IMPORANT
• Part I and II of the PER should be duly filled and dispatched to the Reporting Officer not later than the 15th 

of January. The ROs should forward the report to the Countersigning Officer within two weeks of receipt 
after giving their views in Parts III and IV. The COs should then finalize their comments in Part V within 
two weeks of receipt of PER. The Second Countersigning Officers, if any. should also complete their 
assessment within a period of two weeks.

• Name and designation of Reporting/Countersigning Officers should be clearly wntten. Comments should 
be legible and in the prescribed format and which can be easily scanned.

• Personnel Number is to be filled in by the officer under report, if allotted.
. • Proforma has been devised in English/Urdu to provide flexibility to RO/CO in the choice of language.

10
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fe^ERTiFfeATE
r'Hi'j'?••'t

V ii ■ Muk^\{A\\AA (A C^-A<f?i\^Certified that I
(Name of Officer) (Group/Service (BS)

have on submitted my Performance Evaluation Report
(Date)

to
(Name/Designation of Reporting Officer)

My countersigning officer is.
(Name/Designation of Countersigning Officer)

Name/Designation/Department of Officer

Note:- This certificate is required to be dispatched by the officer beinq
Officer Incharge entrusted with the maintenance 

Of his/her C.R. Dossier on the same date the PER is forwarded to 
his/her reporting officer.

' L

/
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RESTRICTED,I^.For Officers in BPS 17 & 18
^ ^ J7i

GOVERNMENT OF KHYBER PAKHTUNKHWA

Service/Group
lj3/

Department/Office
-/,ij

PERFORMANCE EVALUATION REPORT

[Q l^q/ 20/3 TO ( 6/ Oj/ 20 (ijFOR THE PERIOD
^/L.Uf.r*

\ . '

PARTI

(TO BE FILLED IN BY THE OFFICER REPORTED UPON)

Name (in block letters)

SO & 53^,3.~
2. Personnel number—

//O
3. Date of birth -

4. Date of entry in service
6-^ t*i/<L7p ti-

5. Post held during the period (with BPS)

6. Academic qualifications

sg (t&/

I1-)VAbd i CA L PSv:

' i

\
7 Knowledge of languages (Please indicate proficient in speaking (S), reading (R)

)
(21 fyc4^6^/ ?

1



lEZif

\
%A 8. Training received during the evaluation period X.-•X.

Name of Institution and country
—jhf

Duration with dates
^ hjjj^ UZl t* -

Name of course attended
("telx-/

b>fG/o^j^olS 63/
9. Period served

-<5UAr
(ii) Under the Reporting Officer(i) In present post

V * J

PART II

(TO BE FILLED IN BY THE OFFICER REPORTED UPON)

i

c
? ■1. Job description

0
V;

'ey Vx_eL

3»

•!
^ \

2



/

*./
2. Brief account of performance oi the job during the period supported by statistical 

data where possible. Targets given and actual performance against such targets should 
be highlighted. Reasons for shortfall, If any, may also be stated.

V^'

— I o '■y
\ ©c?

T^ccJuJ- f^c>y

- VoXClfe
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I ^ 
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PART IIIr>r^
(EVALUATION BY THE REPORTING OFFICER)

(fl y u >/)

The rating in Part III should be recorded by initialing the appropriate box. 
The ratings denoted by alphabets are as follows:

‘A’Very Good, *B’Good, "C’Average,‘D’Below Average

For uniform interpretation of qualities, two extreme shades ^ire mentioned 
against each quiaity.

A B C D
-7^ JO

1 Intelligence

Exceptionally bright; excellent compre
hension^

Dull; slow

3
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DijT)j r\ cBA
j

\
Confidence and will power2.

Uncertain; hesitantExceptionally confident and resolute

Reluctant to take 
on responsibility;

.will avoid it when
ever possible

y >C^ i—I (Jy Ii 
UIj<L/

3. Acceptance of responsibility
ifjl i(Xi—j

Always prepared to take on responsibility 
even in difficult cases .. 4

Confused and easily
flustered even under 
normal pressure

4. Reliability under oressure

Calm and exceptionally reliable at all 
times

. t

Financial responsibility
(Jy 3 c/^ ^ ^ ^

exercises due care and discipline

5.
Irresponsible

T

Relations with 

i) Superiors

6.
Un-cooperative

Cooperative and trusted

i) Colleagues 

Works well in a team
Difficult colleague

lii) Subordinates j/uZlu^'-

Courteous and effective; 
encouraging

Discourteous and 
intolerant;

Jli^U

Arrogant, discourteous 
and indifferent

Behavoiour with public 

Courteous and helpful

7 r
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B C DA
b j

Ability to decide routine matters8.

Indecisive;
vanciilating
(Jj i ij * J-'-’* A

Logical and decisive

Ignorant and 
uniformed

Knowledge of relevant taws, ruljes, regular 
tidns, instructibns and procedures

Exceptionally well informed, keeps abreast 
of latest developments.

^/87 1V ■

9.

•*
c^h

• 0

Indifferent and sluggish10. Role of the officer in vaccination/ 
immunization campagin (applicable to 
district officers like DCOs, Political 
Agents, EDOs Health and other dealing ^ 'Vf

PART IV

(REPORTING OFFICER’S EVALUATION)

1- Please comment on the officer’s performance on the job as given in Part ll{2) 
with special reference to knowledge of work, quality and quantity of output 
How far was the officer able to achieve targets? Do you agree with what has 
been stated in Part ll(2)? ^ f

j U^Zl I f'iS-c/*»^ l/-( ^

VO
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2. Integrity (Morality, uprightness and honesty)./h) ft
{ X

;)

3. Pen picture with focus on the officer’s strengths and weaknesses not 
covered in Part HI (weakness will not be considered as adverse entries unless 
intended to be treated as adverse). . , .. ^ ^ „

=’^qq3'

\J

4. Special aptitude

5. Recommendations for future training

;£iS2_£1x*.

J'
6cA/v ^

■: .'r.rr."'r:',;-



a/
6, Overall grading

^ji{SA

Reporting Officer Countersigning Officer

V

; u/itrj

(I) Very Good jU,

m Good L/l

(iii) Average

Below Average ^(IV)

7. Fitness for promotion

y

Reporting Officer Countersigning Officer

j1

Fit for promotion(i)

m Recently promoted/appointed
Assessment premature

 • .' * . • f

(HO Not yet fit for promotion

(iv) Unlikely to progress further i V

Name of the Reoorf.n???fff'r^#’^^"^^^ 3±Signature

(Capital letters^

1o;:v3,|o '

Designation—---------------

=v-.;
5t'. [' vl

Date
6^(r

7
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i2- PART V
“ \

(REMARKS OF THE COUNTERSIGNING OFFICER)

1. » How well do you know the officer? If you disagree with the assessment of
the Reporting Officer, please gwe reasons

A^-resJi H-G

2. Evaluation of the quality of assessment made by the Reporting Officer

Biased 
(:yljw^'UX ,

l/aJrExaggerated
(

7

SignatureName of the Countersigning Officec

FAJAPes*!"

/I

Date
Designation

8
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PART VI

REMARKS OF THE SECOND COUNTERSIGNING OFFICER (IF ANY)

s

\

signatureName •!

DateDesignation
r>jJ'i

9
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GUIDELINES FOR FILLING UP THE PER

• After initiating their PER. the officers under report should immediately fill up the detachable 
‘Certificate’ giving names of the RO/CO and send the same to the Officer Incharge of their respective 
confidential records. This exercise will ensure proper follow-up of the pending performance evaluation 
reports by the concerned Ministry/Division/Provincial Government etc.
Forms should be filled in duplicate. Parts I and II are to be filled by the officer under report and should 
be typed. Part III and IV will be filled by the Reporting Officer while the Countersigning/Second Counter
signing Officers will fill Parts V and V! respectively. The ratings In Part III should be recorded by initialing 
the appropriate box.
Each Division, Department, autonomous body and office etc. Is required to prepare specific job 
descriptions giving main duties of each job to be mentioned in Part-ll (I). The job descriptions may be 
finalized with the approval of the Head of the Organization or any person authorized by him.
The officer under report should fill Part II (2) of the form as objectively as possible and short term and 
long tenn targets should be determined/assigned with utmost care. The targets for each job may be 
formulated at the beginning of the year wherever possible. In other cases, the work performed during 
the year needs to be specifically mentioned.

• Assessment by the Reporting Officers should be job-specific and confined to the work done by the.officer 
during the period under report., They should avoid giving a biased or evasive assessment of the officer 
under report, as the Countersigning Officers would be required to comment on the quality of the 
assessment made by them.

® The Reporting Officers should support their assessment in Part IV through comments against each 
characteristic. Their opinions should represent the result of careful consideration and objective 
assessment so that, if called upon, they could justify the remarks/comments. They may maintain a record
of the work done by the subordinates in this regard.
The Countersigning Officers should weigh the remarks of the RO against their personal knowledge of 
the Officer under-report and then give their assessment in Part V. In case of disagreement, the Counter
signing Officers should give specific reasons in PartV. Similarly, if the Countersigning Officers differ 
with the grading or remarks given by the Reporting Officer in Part 111 they should score it out and give their 
own grading by Initialing the appropriate box.

® The Countersigning Officers should make an unbiased evaluation of the quality of performance evaluation 
made by the RO by categorizing the reports as exaggerated, fair or biased. This would evoke a greater
sense or responsibility from the reporting officers.

9 The Countersigning Officers should underline, in red ink, remarks which in their opinion are
should be communicated to the officer reported upon. All adverse remarks whether remediable, or 
irremediable should be communicated to the officer under report, with a copy of communication placed in 
his/her CR dossier. Reporting Officers should ensure that proper counseling is given to the officer under 
report before adverse remarks are recorded. . .

• The Reporting and Countersigning Officers should be clear, direct, objective and unambiguous in their 
remarks. Vague impressions based on inadequate knowledge or Isolated Incidents should be avoided.

• Reports should be consistent with the pen picture, overall grading and comparative grading.

adverse and

IMPORANT
• Part I and 11 of the PER should be duly filled and dispatched to the Reporting Officer not later than the 15th

of January The ROs should forward the report to the Countersigning Officer within^tWo weeks of receipt
after giving their views in Parts III and IV. The COs should then finalize their comments in Part V within 

weeks of receipt of PER. The Second Countersigning Officers. If any. should also complete theirtwo
assessment within a period of two weeks. . « . u u

• Name and designation of Reporting/Countersigning Officers should be clearly wntten. Comments should 
be legible and in the prescribed format and which can be easily scanned..

• Personnel Number is to be filled in by the officer under report, if allotted. . ,.
• Proforma has been devised in English/Urdu to provide flexibility to RO/CO in the choice of language.

10
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CERTIFICATE

^(Z. ■ MuKau^^^\r^^ iKOCertified that I
(Name of Officer) (Group/Service (BS)

have on submitted my Performance Evaluation Report
(Date)

to
(Name/Designation of Reporting Officer)

My countersigning officer Is__.
(Name/Designation of Countersigning Officer)

\

Name/Designation/Department of Officer
.V

V.

Note:- This certificate is required to be dispatched by the officer being 
reported upon to the Officer Incharge entrusted with the maintenance 
of his/her C.R. Dossier on the same date the PER is forwarded to 
his/her reporting officer.



) For Officers in BPS 17 & 18 RESTRICTED
•V

GOVERNMENT OF KHYBER PAKHTUNKHWA

Service/GrcupDepartmentKDffice
■ ; : 7,/^

PERFORMANCE EVALUATION REPORT

/_ 20/^ TO A 20 /l{ ,FOR THE PERIOD
tf-r*

PARTI

(TO BE FILLED IN BY THE OFfIcER REPORTED UPON)

CZ.ari'n?T. Name (in block letters)

2. Personnel number.

3. Date of birth-------- £)of/o f tf 7-^
<?o//o/.^o ff

I . ' i ’ > ’
4. Date of entry in service

iJ*

5. Post lield during the period (with BPS)

6. Aca^mic qualifications m.s.r-s
■

7 Knowledge of languages (please indicate proficient in speafcng (S), reading (R)
and writing (W)

Ia3 < S » . ^ *— -S * ^

.SV ^U3~K‘S .
—5' - ■ ^(37 /3^-b ^US"R. s.:c^-c>

1
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V8. Training received during the evaluation period
■<

1

Name of Institutisn and countryDuration with datesName of course attended
jh\

(ii) Under the Reporting Officer

9. Period served i

(i) In present post
r ‘

PART II

I
(TO BE FILLED IN BY THE OFFICER REPORTED UPON) I

C> ^1. Job description

<

^7"’6'<^3f »

<3 (f^ y' •

■

VL. r. 6 sCcrv^•VA-CtM.4"^UAA.
A'

2
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i 2. Biief account of performance oi the job during the period supported by statistical 
d£ta where possible. Targets given and actual perfomance against such targets should 
be highlighted. Reasons for shortfall, if any, may also be stated.

•r

^ J ^
^ i\AjLdi(U^ V.

T.e. f^Q

i^'

•(©O'V'

1 .!

> teo'/

I ^ Y^rPcOUioJ* "—, Cj2^ ^5^ ^ ' 3

^ A* 0^*^

PART III

(EVALUATION BY THE REPORTING OFFICER)
(py U )

• y V ■

The r3*:irig in Part III should be recorded by initialing the appropriate box. ' 
The ratings denoted by alphabets are as follows:

‘A'Very Good, 'B*Good, ‘C Average,'D’Below Average

(/f:^l

For uniform interpretation of qualities, two extreme shades are mentioned 
against each qulaity.

A B C D
J) h .3 r r*

1. Inielligence

Exceptionally bright; excellent compre
hension

Dull; slow

• ***<

3

. A.



Scr\
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DCBA
h i -r

2. Confidence and will power

Uncertain; Kesitant
Exceptionally confident and resolute
5,1/j ^ I

• t
j

Reluctant to take 
on responsibility; 
will avoid it when* 
ever possible

2— U' I ijj }

Confused and easily
flustered even under 
normal pressure

3. Acceptance of responsibility

Always prepared to take on responsibility 
even In difficult cases .

A
y

A. I Reliability underpressure

Calm and exceptionally reliable at all 
times

5. Financial respo.rsibility

exercises due care and discipline

.2>l

Irresponsible

6. Relations with
I I

i) Superiors
Un-cooperative

Cooperative and trusted

ii) Colleagues

Works well in a team
Difficult colleague

1 ^ •

Hi) Subordinates

Courteous and effective; ^ 
encouraging J tl^ I

Discourtecus and 
intolerant;

y^rogant, discourteous 
and indiff erent'Behavoiour with public 

Courteous and helpful

7.

4
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c DBA
h,^1 i

8. Ability to decide routine matters

indecisive;
vancillatingLogical and decisive

Ignorant and 
uniformed .

Knowledge of re'evant laws, rules, regula> 
tions, Instructions and procedures

Exceptionally well inforiKd, keeps abreast 
of latest developments.

bi ii=:_

9.

14

Indifferent and sluggishRole of the officer in vaccination/ 
immunization campagin (applicable to 
district officers like OCOs, Political 
Agents, EDOs Health and other dealing ^

10
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PART IV

(REPORTING OFFICER’S EVALUATION)

1. Please comment on the officer’s performance on the Job as given in Part 11(2) 
with special reference to knowledge of work, quality and quantity of output. 
How far was the officer able to achieve targets? Do you agree with what has 
been stated in Part 11(2)? _

Os/j tSv ^ IC ij/i! e y U ^OOijy U- ( ^ )('

1^0

5

• -i--------
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2. Integrity (Morality, uprightness and honesty)/
7

I

VusOfXsz-^
CS2^

3, Pen picture witJi focus on the officer’s strengths and weaknesses not 
covered in Part lit (weakness will not be considered as adverse entries unless 
intended :o be treated as adverse)^. ^ . r ^ ^

(.4^/ I

i

4. Special aptitude
3\j^S\fy^

5. Recommendations for future training

■>

'J
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A €. Overall gradingi:-

Reporting Officer Countersigning Officer

wVery Good(I)

UT)Good(ii)

Average<iH)

Below Average ^(iv)

7. Fitriess for promotion

Reporting Officer Countersigning Officer

Jy liij) Fit for promotion

Recently promoted/appointed 
Assessment premature

(ii)

Not yet fit for promotion(ill)

Unlikely to progress further(Iv)
s

Signature.
((Capital letters)______

'3ti0

f

5H

Designation
flV

1 y. i}

Agency Surgoon^ 
Mehmand.^1 Ghallani Date

&ytr

7
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PART V

(REMARKS OF THE COUNTERSIGNING OFFICER)

1. ' How well do you know the officer? If you disagree with the assessment of 
the Reporting Officer, please give reasons

4^ A

2. Evaluation of the quality of assessment made by the Reporting Officer

Biased
(:/bw-.4U)^ « •

Exaggerated

A.

Name of the Countersigning Officec-----------------------— Signature—-------------
(Capital letters) PfkfLyfdX^ Health Service

. ii- ppjA Peshawar

DateDesignation 6>t*6jl/

8
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PART VI
44r>

REMARKS OF THE SECOND COUNTERSIGNING OFFICER (IF ANY)

SignatureName

DateDesignation. I

*6>lr{-V
i

I
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V'GS&PD.Khyber Pakhtunkhwa—797~E&AD~20,000 Forms—9.11.2011--(19)

GUIDELINES FOR FILLING UP THE PER
• . After initiating their PER. the officers under report should innmediately fill up the detachable 

‘Certificate’ giving names of the RO/CO and send the same to the Officer Incharge of their respective 
confidential records. This exercise will ensure proper follow-up of the pending performance evaluation 
reports by the concerned Ministry/Division/Provincial Government etc.

® Forms should be filled in duplicate, Parts I and II are to be filled by the officer under report and should 
be typed. Part III and IV will be filled by the Reporting Officer while the Countersigriing/Second Counter
signing Officers will fill Parts V and VI respectively. The ratings in Part III should be recorded by initialing 
the appropriate box.

• Each Division, Department, autonomous body and office etc. Is required to prepare specific job 
descriptions giving main duties of each job to be mentioned in Part-ll (1). The job descriptions may be 
finalized with the approval of the Head of the Organization or any person authorized by him.

® The officer under report should fill Part II (2) of the form as objectively as possible and short term and 
long term targets should be determined/assigned with utmost care. The targets for each job may be 
formulated at the beginning of the year wherever possible. In other cases, the work performed during 
the year needs to be specifically mentioned.

• Assessment by the Reporting Officers should be job-specific and confined to the work done by the officer 
during the period under report. They should avoid giving a biased or evasive assessment of the officer 
under report, as the Countersigning Officers would be required to comment on the quality of \he 
assessment made by them.

® The Reporting Officers should support their assessment in Part IV through comments against each 
characteristic. Their opinions should represent the result of careful consideration and objective 
assessment so that, if called upon, they could justify the remarks/comments. They may rnaintain a record 
of the work done by the subordinates in. this regard.
The Countersigning Officers should weigh the remarks of the RO against their personal knowledge of 
the Officer under-report and then give their assessment in Part V. In case of disagreement, the Counter
signing Officers should give specific reasons in PartV. Similarly, if the Countersigning Officers differ 
with the grading or remarks given by the Reporting Officer in Part 111 they should score it out and give their 
own grading by initialing the appropriate box.

® The Countersigning Officers should make an unbiased evaluation of the quality of performance evaluation 
made by the RO by categorizing the reports as exaggerated, fair or biased. This would evoke a greater 
sense or responsibility from the reporting officers.

® The Countersigning Officers should underline, in red ink, remarks which in their opinion are adverse and 
should be communicated to the officer reported upon. All adverse remarks whether remediable or 
irremediable should be communicated to the officer under report, with a copy of communication placed in 
his/her CR dossier. Reporting Officers should ensure that proper counseling is given to the officer under 
report before adverse remarks are recorded.

• The Reporting and Countersigning Officers should be clear, direct, objective and unambiguous in their 
remarks. Vague impressions based on inadequate knowledge or isolated incidents should be avoided.

• Reports should be consistent with the pen picture, overall grading and comparative grading.

e

IMPORANT

• Part I and II of the PER should be duly filled and dispatched to the Reporting Officer not later than the 15th 
of January. The ROs should forward the report to the Countersigning Officer within two weeks of receipt 
after giving their views in Parts III and IV. The COs should then finalize their comments in Part V within 
two weeks of receipt of PER. The Second Countersigning Officers, if any, should also complete their 
assessment within a period of two weeks.

• Name and designation of Reporting/Countersigning Officers should be clearly written. Comments should
be legibie and in the prescribed format and which can be easily scanned.

• Personnel Number is to be filled in by the officer under report, if allotted.
• F>roforma has been devised in English/Urdu to provide flexibility to RO/CO in the choice of language.
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