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06* Dec, 2022 Mr. Muhammad Ayub Khan, Advocate for the appellant presen^ 

Mr. Muhammad Jan, District Attorney alongwith Mr. Said Muhammad,

Superintendent for the respondents present.
■>

Learned counsel for the appellant is again not present today. It
I ^

was directed on the previous date that in case of failure of the appellant 

^ argue this appeal it will be decided on the basis of available record.

Let in the interest of justice another opportunity be granted but this time

we will fix the case for order, learned counsel may argue the case at any

time before the announcement. To come up for order on 08.02.2023

before the D.B.

aul) (Kalim Arshad Khan) 
ChairmanMember (E)
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<3 20"' Oct, 2022 Learned counsel for the appellant present. Mr. 

Muhammad Riaz Khan Paindakhel, Asst: AG tor 

respondents present.

Learned counsel for the appellant seeks adjournment 

on the ground that he has not prepared the case. Last 

chance is given to argue the case failing which the case 

will be decided on the available record without arguments. 

To come up for arguments on 31.10.2022 before D.B.

(Kalim Arshad Khan) 
ChairmanMember(Executive)

Counsel for the appellant present. Mr. Muhammad Adeel3 12' Oct., 2022
;

Butt, Addl. Advocate General for respondents present.

Learned counsel for the appellant as well as learned AAG 

seek adjournment in order to further prepare the brief. 

Another opportunity is given to argue the case, failing which 

the case will be decided on the basis of available record

without the arguments. To come up for arguments on

06.12.2022 before the D.B.
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(Kalim Arshad Khan) 
Chairman

(Farecife-Paiil) 
Member (E)
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• ' 30.06.2022 Junior of learned counsel for the appellant present. Mr. Riaz 

Khan Paindakheil, Assistant Advocate General for respondents' . 
present.

File to come up alongwith connected Service Appeal 
No.16227/2020 titled "Eng; Arshad Ali Vs. Government of Khyber , 
Pakhtunkhwa" on 06.10.2022 before the D.B.

7
(Rozina Rehman) 

Member (J)
(Salah Ud Din) ' 

Member (J)

06.10.2022 Counsel lor the appellant preset. Mr. Muhammad 

Adeel Hull, Additional AG for respondents present.

file lo eome up alongwilh connected Service Appeal 

No. 16227/2020 titled "Arshad Ali Vs. Mines & Mineral ‘ 

Department on 20.10.2022 before S.H.

Q. /
(Mian Muhammad) 

Member (!/)
(Kalim Arshad Khan) 

Chairman

>7.
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Counsel for the appellant present. Mr. Kabirullah^ .; ,- 04vl0.2021

Khattak, Additional Advocate General for respondents present.

Learned counsel for the appellant seeks adjournment on 

the ground that he has not prepared the brief. Granted. To 

come up for arguments on 05.01.2022 before the D.B.

7.,

i

N
Chairman

(Mian Muhammad) 

Member(E)

•«

Junior to counsel for the appellant present. Mr. Kabirullah ’ .

Khattak, Additional Advocate General for respondents present.
05.01.2022

!

File to come up alongwith connected appeal bearing No. . t 

16227/2020 titled Arshad Ali Vs Government of Khyber Pakhtunkhwa,' 
before the D.B on 19.04.2022.

e

Atiq-Ur-Rehman Wazir) 
Member (E)
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30.03.2021^ Appellant present through counsel. Preliminary 

arguments heard. Record perused.
!
I Points raised need consideration. Appeal is admitted 

'to regular hearing subject to all legal objections. The 

-■ appellant is directed to deposit security and process fee

-fr-^ij-hin lo days.' Thereafter, notice be issued to the

....^respondents. To come up for written reply/comments on

17.06.2021 before S.B.

- r

(Rozlffa P^hman) 
^mb^J)

Junior to counsel for the appellant and Mr. Sajid 

Superintendent for respondent No. 3 alongwith Mr. 
Kabirullah Khattak, Addl. AG for respondents present.

Learned AAG seeks time to submit reply/comments. 
He is required to contact the respondents for submission of 
written reply/comments in office within 10 days, positively. 
If the written reply/comments are not submitted within the 

stipulated time, the office shall submit the file with a report 
of non-compliance, File to come up for arguments on 

04.10.2021 before the D.B.

17.06.2021
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*? i—I.r' Form- A ' •> I.W'

FORM OF ORDER SHEET
Court of

/2020Case No.- •

Date of order 
proceedings

Order or other proceedings with signature of judgeS.No.

2 31

The appeal presented today by Mr, Noor Muhammad Khattalc 

Advocate may be entered in the Institution Register and put up to the 

Worthy Chairman for proper order please. \

21/12/20201-

reStstra^
This case is entrusted to S. Bench for preliminary hearing to be put2-

up there on I

CHAIRMAN

19.03.2021 Junior to counsel for the appellant present.

Former requests for adjournment as learned senior 

counsel is indisposed of today.

Adjourned to 30.03.2021 before S.B.

(Mian Muhamm; 
Member (E)
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL.

PESHAWAR
Khvt»cr PnkhtiiUhv'-* 

SVi’vice 'rril>uoi»i/2020APPEAL NO. - 017. r
%lll%^l2eze

t>i:iry Nt

Eng: Muhammad Raziq, Inspector of Mines (BPS-17X 

Office of the Inspector of Mines, Chitral. UutcU i
APPELLANT

VERSUS

1- The Government of Khyber Pakhtunkhwa through Chief Secretary, 
Khyber Pakhtunkhwa, Peshawar.

2- The Secretary Establishment Department, Khyber Pakhtunkhwa, 
Peshawar.

3- The Secretary Finance Department, Khyber Pakhtunkhwa, 
Peshawar.

4- The Secretary Minerals Development Department, Khyber 
Pakhtunkhwa, Peshawar.

RESPONDENTS

APPEAL UNDER SECTION-4 OF THE KHYBER
PAKHTUNKHWA SERVICE TRIBUNAL ACT. 1974 AGAINST
THE IMPUGNED INACTION OF THE RESPONDENTS BY
NOT ALLOWING THE TECHNICAL ALLOWANCE @ 1.5 OF
INITIAL BASIC PAY TO THE APPELLANT W-E-F
NOVEMBER. 2018 VIDE ORDER DATED 19-10-2018 AND
ORDER DATED 19-12-2018 AND AGAINST THE
APPELLATE ORDER DATED 29-07-2020 COMMUNICATED
TO THE APPELLANT ON 19-11-2020 WHEREBY THE
DEPARTMENTAL APPEAL OF THE APPELLANT HAD BEEN
REJECTED WITH COLORFUL JUSTIFICATIONS

PRAYER:
■lerJto^cia acceptance of this appeal the impugned order
‘ ^ated 19-10-2018 may kindly be modified to the extent

that the technical allowance @ 1.5 of initial basic pay may 
be allowed to the appellant w-e-f 01-11-2018 with all 
back benefits, the impugned letter dated 19-12-2018 and 
appellate order dated 29-07-2020 may kindly be set 
aside. Any other remedy which this august Tribunal 
deems fit that may also be awarded in favor of the 
appellant.

R/SHEWETH:
ON FACTS:

\lr>-,\

1- That Minerals Development Department is the Administrative 
Department consisting of three attached departments (i) 

Inspectorate of Mines, (ii) Directorate General Mines & Minerals 

and (iii) Commissionarate of Mines Labour Welfare. That



¥ appellant Is serving as Engineer In the Attached department and 

possessing Engineering Qualification from the accredited 
Engineering University duly recognized by the HEC and the 

appellant Is registered with Pakistan Engineering Council.

2- That it is pertinent to mention here that the post on which the 

appellant is performing duties is a sanctioned post and is purely 

technical with the Mining Engineering Degree as the basic 
requirement. Copy of the Service Rules of the post is attached 
as annexure A.

3- That during the budget session of 2016-17 the then Chief 
Minister announced to give some relief package to the civil 
servants working in BPS-17 and above, in response to the . 
mentioned announcement the PCS officers association took up 
the matter with the Chief Minister and resultantly the process of 
granting the Executive Allowance/ Schedule Post Allowance was 
initiated and finally the same was granted/allowed to the PCS, 
PMS and PAS officers after thorough deliberation and meetings 

of the Establishment department with Chief Minister vide 
Notification dated 02-02-2018. That |;he appellant's cadre and 

other BPS-17 and above were deprived from the mentioned 
allowance in a discriminated manner. Copy of the application 

and the notification dated 02-02-2018 are attached as annexure 

......................................................................................B&C.

4- That appellant beside having registration with the PEC Is also a 
member of the K.P Association of Government Engineer (KPAGE) 
and the KPAGE took up the matter of technical allowance along 

with other demands on the analogy of the Executive/ schedule 
post allowance and finally a summary was moved by the 

Secretary Irrigation jointly supported by the Secretary 
Communication 8i Works, Public Health Engineering Department 
and Local Government Departments.-Copy of the summary is 
attached as annexure D.

5- That the Provincial Cabinet in Its meting dated 24-05-2018 
approved Technical Allowance at the rate of 1.5 times of the 

initial basic pay to all ■ Engineers working in Provincial 
Government Departments w.e.f 1^ July, 2018. Copy of the 
minutes of the cabinet committee are attached as

E.

6- That finally the Finance Department issued sanction of Technical 
Allowance to the Engineers serving only in the Four Government 
departments i.e. C8tW, Irrigation, Public Health Engineering and 

Local Government vide impugned notification dated 19-10-2018 
w-e-f 01-11-2018. Copy of the impugned notification dated 19- 
10-2018 is attached as annexure F.



I ■ i I

7- That feeling aggrieved from the notification dated 19-10-2018; 
the Engineers of three attached departments of Mineral 
Development Department through their Administrative Secretary 
moved a summary for the technical allowance through proper 

channel. Copy of the summary is attached as annexure
G.

8- That the respondent No. 3 without any cogent reasons regretted 
the grant of technical alfowaiice to the Engineers of the Minerals 

Development Department and the same has been 

communicated vide impugned letter dated 19-12-2018. Copy of 
the impugned letter dated 19-12-2018 Is attached as annexure

H.

9- That appellant feeling aggrieved from the impugned order 

dated 19-10-2018 and irripugned letter dated 19-12-2018 

preferred departmental appeal/ representation 

respondents but no response has been given by the respondents 
till the expiry of statutory ’period. Copy of the departmental 
appeal is attached as annexure

before the

I.

10- That by not deciding the departmental appeal/ representation 

the appellant along with other colleagues preferred writ petition 

No. 606-P/2019 and the same was decided/ disposed of vide 

judgment dated 10-03-2020, whereby the respondents were 

directed that "we without going in to the merits of the 
case, are of the view that let the matter be referred to 
the Chief Secretary, Government of Khyber 

Pakhtunkhwa on the analogy of other writ petitions 
referred to by this court with the direction to look in to 

the matter and either pay the said allowance to all the 

eligible employees or none. The matter be decided 
within a period of three months,'positively". Copy of the 
judgment dated 10-03-2020 is attached as annexure

J.

11- That by not deciding the matter of pay and allowance of the 
appellant within a period of three months according to the 

judgment mentioned above the appellant preferred COG petition 
wherein .certain direction was made by the august Peshawar 

High Court Peshawar, and the respondents assailed the 

judgments passed in the writ petition mentioned above before 
the Apex Court of Pakistan in C.P No 210-P/2020 and during the 

arguments the respondents!produced the appellate order dated 
29-07-2020, whereby the departmental appeal/ representation 

was rejected with very colorful justifications and the mentioned 

Civil Petition pending before the apex court was also decided 

vide judgment dated 19-11-2020 with the direction to the 

appellant that if they feeling aggrieved from the appellate order 
they can approach the proper forum. Copies of the judgment



dated 19-11-2020 and appellate order dated 29-07-2020 are
K&L.attached as.annexure

12- That appellant feeling aggrieved and having no other remedy 

filed the instant service appeal on the following grounds 
amongst the others.

GROUNDS:

A- That the action and inaction of the respondents by rejecting the 

departmental appeal and not granting/ allowing the Technical 
allowance on the analogy of the PMS, PCS and PAS officers and 

other Engineers of the Four Departments is illegal, against the 
law, facts, norms of natural justice.

B- That the appellant have not been treated by the respondent 
Department in accordance with law and rules on the subject 
noted above and as such the respondents violated Article 4 and 
25 of the constitution of Islamic Republic of Pakistan 1973.

C- That the action of the respondents is without any legal authority, 
discriminatory and in clear violation of fundamental rights duly 

conferred by the Constitution and is liable to be declared as null 
and void.

D-That as the act of the respondents is illegal, unconstitutional, 
without any legal authority and not only discriminatory but is also 
the result of malafide on the part of respondents.

E- That it is important to mention here that the technical allowance 

at the rate of 1.5 times of initial basic pay has already been 

granted to all the engineers working in the Mine and Minerals 
Department of the Punjab, GB and A3K. Copy of the notification 
are attached as annexure M.

F- That appellant has the vested right of equal treatment before law 
and the act of the respondents to deprive the appellant from the 

technical allowance is unconstitutional and clear violation of 
fundamental rights.

G-That the justifications and reason given in the appellate order 
dated 29-07-2020 are baseless, malafide and against the factual 
position because all the engineers of the Minerals Development 
Department are performing the same-nature duties which the 

engineers of the other four mention departments perform.

H- That the Minerals development department is a major revenue 

generating department of the government therefore they 
entitled for the mentioned allowance.

are
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.'f-' I- That the timing of the engineers working in the Minerals 

department is not fixed and they performed a hard work as 
mentioned in the foilowing ground i.e. J.

J- That ali the engineers of Minerais development department are 

pureiy technicai and are involved in various engineering-works 
which include but are not limited to the following:

a) Inspection of underground and surface mines in the field 
to check the prospecting and exploitation work done by 

the mineral title holders as well as to ensure compliance 
of all safety Laws by the mine workers.

b) Design and development of mines
c) Planning of prospecting and development schemes
d) Technical assessment of the illegally excavated minerals
e) Demarcation of granted sketches on ground
f) Imparting onsite training to "the mine workers and 

practical demonstration regarding modern mining 
techniques

g) Conducting rescue operations during mines accidents.
These functions are performed in the mines mainly located
in very far flung areas of the province.

K- That according to Article 38 (e) of the Constitution of Islamic 
Republic of Pakistan, 1973 the state is bound to reduce disparity 

in the income.and earning of individuals including persons in the 

services of the federation, therefore in light of the said Article the 
appellant fully entitle for the grant of Executive Allowance/ 
Scheduled Post Allowance.

L- That the appellant seeks permission of this Honorable Court to 
raise any other grounds available at the time of arguments.

It is therefore, most humbly prayed that the appeal of the 
appellant may be accepted as prayed for.

APPELLANT
&

MU RAZIQ

THROUGH: \[y
NOOR MUHAMMAD KHATTAK

&

R^fn^N
KAM

ADVOCATES
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PESHAWAR, MONDAY, 25’MUNE, 2018.

GOVERNMENT OFTHE KHYBER PAKHTUNKHWA 
MINERALS DEVELOPMENTDEPARTMENT

NOTIFICATION
, Dated Peshawar, the 22'”^ November, 2017.

No.SOE/MDD/2-lA^ol-ir/2Q17.-In pursuance of the provisions contained in sub-rule (2) of rule 3 of the Khvber Pnl-hhinL-!,,,-, rn,-i c ' ’ -
Promotion and Transfer) Rules, 1989. and in supersession of all previous Notifications issued in this behalf to the extent ofnnsK ho ' 'i tAppoimment.
KhjterPakhtunkluva, the Minerals Development Departnrent in consultation tv.th ihe Establishment Department and the Finance Deparl.nems 

method of recruitmenf qualifications and other conditions specified in column No. 3 to 5 of the Appendix to this Notification whirh ch.ii k . r u, . u 
borne in the Inspectorate of Mines Khvber Pakhtunkinva specified in column No. 2 of the said Appendi.x. ^ thepost.s

'J

, hereby lays dovn the

.APPENDIX
Nomenclature of 

Posts
Minimum Qualification for Appointment 
________ by Initial Recruitment

Age
Limit

S.No
Method of Recruitment

1 2 3 4 5
Chief Inspector of 
Mines (BPS-20) By promotion, on the basis of seniority-cum-fitness. from 

amongst the Deputy Chief Inspectors of Mines. Directors 
Training and Directors Planning and Mine Development..

1820 Ji'J
C.

J ?
I* •J I

msir

■ ^
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KH'i^ER PAKKTUNKHWAGOVERNMENTG^^

'i-' ' 1821t

Cell with ai lealTTwelve (12) years service as such in 
Ss 8 and above or seventeen (17) years serv.ce a= 
fuch in BPS-17 and above with successful compleuu.i o. 
Senior Management Course (SMC).

Provided that if no suitable person is 
iheo by transfer.

is available for

promotion
ioi-itv list of Deputy Chief Inspectors
' ' Planning and

for the

Oi
Note: Ajoini sen .
Mines Directors training and DireciOi--. 
m”;; Development Ceil shall be ma.n.a.neb
purpose of r.-omotion.

“’£i:»i's;brnr
Wniten-nts tti.h at least seven (07) scars servtee as

or twelvede, years service as such .a
BPS-1? and above:

Pro'-ided ihat if no siiiiabie person is 
■ hen b'' transfer.

Deputy Ch.iel
Inspector of Mines

(BPS-191

-)

•ailable for

promotion
vtotc- lolm seniority list o) Senior inspectors of Mines 

Rescue Sunet-mtendents shall be ttrattrttttned Im
puri'iose oi promouon.

"eSt,;sCba..ieas.se™,0,lyears.n)«|

such in BPS-18 or ivene (12) veaub scr 
and above;

t'-v

Director Training 
(BPS-19)

t
K

-T

i • •wvr-v; rC
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At least ’Second Class Master's Degree in 
Statistics. Economics, Matliematics or equivalent 
qiialiftcaiion from a recognized'Univcrsit\'.

21 to 35 
vears.

Statistical OlTicor 
{BPS-17)

By initial recruitment.

By promotion, on the basis of seniorily-cuni-titness. fi-om 
amongst the Assistants and Senior Scale Stenographers 
with at least fl\'e years services as such.

Note: A joint seniority of Assistants and Senior Scale 
Stenographers shall be maintained for tlic purpose of 
promotion to the post of Superintendent:

Provided that when the date of continuous 
appointment of an Assistant and Setiior Scale 
Stenographer is tlie same, the Assistant slial! be deemed 
to be rank senior to the Senior Sc.ale Stenograplier.

Superintendent
(BPS-17)

12.
\

At least Second Class titree \ears Diploma in 
Mechanical Technolog\ from a recognized Board 
of Technical Education u ith two years experience 
as such.

21 to 32 
years.

By initial recruitment.13. Rescue Appaiaius 
Teclinician 
(BPS-16)

At least Second Class Bachelor's Degree in
Mining Engineering from a recognized 
University.

22 (0 32 
years.

.Rescue Superv isor 
{BPS-16)

By initial recruitment.14,

By promotion, on the basis of seniority-cum-fitness. 
from amongst the Project Mechanics with at least three 
years service as such.

Secretary Mines 
(BPS-16) ‘

15.

(i) At least Second Class Bachelor's Degree or 
" equivalent qualification from ^recognized 

University;

21 to 32 
years.

By promotion, on the basis of seniority-cum-fitness, from 
amongst the Stenographers with at least five year sendee 
as such:

Senior Scale 
Stenographer 

(BPS-16)

16.
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B'.’ iniiial recruitnienl(iV Ai loas,l Second Class Intcvmcdia’e or j 
equivalent quatiflcalion Troi'n a recognized | 
Board; |

j ^ I

(iil a speed of filly (501 \vords per minute in i 
sliorihand in fnglisli and ihin.v tls'e ■ 
(nfirr'ords ix'r minine in U'pmu; and j

(iii) knowledge of compuier in using MS Vdord. i 
MS Excel. ;

18 10 52 
\ ears.

Slcnographer
{BPS-141

20.

3s promoiion. on ihe basis of senioriir'-eum-l'iincss. 
i'roni amongst iheMunior Clerks with ai leasi I'^o r'car.-; 
-c:\'ice as such.

Senior Cler:- 
(BPS-.141

2!.

Bv initial recruiimeni(i) At least Second Glass Seeondar> School j21io52 
Cerlifcate with Science from a recogitized 
Board:

(ii) Certifcaie of Medical Technician from a 
recognized medical faculty; and

(iii) Tr^'o \'ears experietice in the reler’ant tield.

Medical
Technician
(BPS-12)

22.
x'ears.

I

B\' initial recruitment.IS 10 30At least Second Class- Diploma oi' .Associate
Civil Technology from a ! years.

Sumeyor
(BPS-12}

23.
Engineering in 
recognized :Board of Technical Education.

(a) Thirty three percetit^-'by proniotion. oti the basis of 
•' senioriiy-curn-ftness, from amongst- the. Dafiaris, 

Qasids, Naib Qasids attd holders of other equivalent 
posts with two years service as such and \\ho have 
Second Class Secondary School Certificate from a 
recognized Board; and

18 to 52 ■ 
vears.

(i) At least .Second Class Secondarr- Sch.ool 
Cerlifcate or equivalent qualification from a 
recognized Board; and

(ii) A. speed of thirty (30) words per ntinute in 
typing.

.lunior Clerk 
(BPS-1 i).

24. 5
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/
(0) Six-iy seven (67%) percent by initial recrtt.tmem:

o*“Daf?ris''or'r'v-n'"',^”“‘”"’ list
0. Daftans. Qasids. jvaib Qasids and holders of onher
equivalent posts shall be maintained uith referenc^ to 
CVliSe: School

Pro\-ided that-

•'* •'-i

I

two or .note officials hate acpeired the 
Seconoary School Certificate in ,|,e satne session 
'!ie inter seniority in ' the lower " '
maintained for the 
in the higher post; and

post shall be 
purpose ol dererminine senio'h\-

ib) W'here a Senior Of/icial does 
requisite qualiHcaiion at the time of niiino 
vacancy, the ol'llciai next junior to him 

requistic qualifkalion shall be 
preference to the senior ofllcial

not posse.ss the
un a

possess:lliC :iV

promoted in
oroflicials.as Store Keopci 

(B'PS-09)
At least .Second Class 
Certificate
recognitced 13oard uiih 
Store Keeper.

Certificate with Science 
Board; and

(11) Mine Sirdar's Ceiiincaic granted under the 
Coal Mine Regulation. 1926:

Secondaix 
or equivalent qualification from a

School IS to jO 
years.

By initial recruilmeni.
one \car experience a.s

i 26. Crew-.Man 
(i3FS-07) IS to 30 

'’ears.
By initial reciuitment.from a recognized

(Z

A

1
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(b) Sixty seven (67%) percent by initial recruiiiiient:

-Note: For the purpose ot promotion, a joint seniorit.v list 
of Dafiaris. Qasids, Naib Qasids and holders of other 
equivalent posts shall be maintained uith reference to 
she dates of tlieir 
Cersitlcate:

acquiring the Secondary School

Pro‘>'ided thru-

i'2; if two or more officials have acquired the 
Secondary SchoorCcnificaie ,in the same 
the inter seniorii\- iji the louer post jhali be 
niaintaiited for the purpose of derermininc senir 
in the Itigher post; and

sesiton.

i\'

(b; Where a Senior Official does not
requisite qualillcaiion at the time of Jlllina up a 
vacancy, the olllcial next junior to him possessing 
the jequisne qualification shall be promoted iit 
preference to the senior olllcial or officials.

pc-sse.ss :nc

At icasi Second Class Sccondaiy School 
Cei-tiflcale or eciim'aieitt qualificaiion from a 
recounized Board \'.'ilh one year experience as 
Store Keeper.

18 to .'0 
\eai.'.

B>' initial reci iiiimenl.Slorc Kcojier 
(BPS-09)

IS

) C:--
ir
,,"-.4

il-Aj'

li) At least Second Chtss Secondai) School 
Ceitificale with Science from a recognized 
Board: and

(ii) Mine Sirdar's C'eriifieate granted under the 
Coal Mine Regulation. 1926:

i 8 to .''ij 
vears.

By initial recriiiinicni.Cicv.'-Mani 26

1}

. \
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ProN'iced lhai preference shall Lie given lo ihe
rescue andcandidaie. having experience in 

recoverv as rescue appren'.ice at an\- recognized 
Mines Rescue and Safety Station.

B'- initial rccruilinciii.Class Sccoi'idarv • Scliool 1U to 40At least Second 
Certificate from a recognized Board:

Tube-Well
Operator
(BPS-6)

27.
\cars.

NotetPreference shall be given to the candidate, 
haviii” soiveC experience in I ube-weil operations.

\
Bv initial recruinnent.IS.to 4,:)(i) Literate; and

(ii) biaving a valid liTV/Ll'/ Driving License 
issued bv compereiu authority provided ib.ai 
preference will be given to those who have 
sufficient experience in driving repairing and 
maintenance of vehicle.

Driver.
(BPS-06)

28. ■vea rs

Bv pioinoiioii, on the basis of .seniority-cum-ntness. 
from amongst the Matriculate Qasids and Kaib Qasids 
with at least three vears' service.

Daltri(BPS-04)29.

-"s
' 4/'

Bv promotion, on ih.e ba.sis of seniority-cum-ntness. 
from amongst the N'aih Qasids.

Note: A .loint seniority list of Naib Qasids of all tlte 
, regional offices shall be maintained by the inspectorate 
of Mines (Admin Section) Headquaiiers' OfTlce 
Peshawar.

Qa5id(BPS-04)30.

j.

^ *

Bv initial recruitment18 to 40Literate.Naib Qasid 
{BPS-03)

31.
vears.

I r
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■ 'r;
!.V

• * V
B\' initial recruitmeni.1 8 to ^0

years.
At least Second Class- Secondary School 
Ceriificate.from a recognized Board.- .

Mines Guard 
' (BPS-03)

i.32.:-.

5^ . . •j B\’ initial recruitment.18 to 40 
\ears.'

Preferably Literate.Farash (BPS-03) -•33; ■■
*

B\ initial recritiimeni18 to 40'Preferably Literate.Attendant
(BPS-03).

,'34. 3'ears.
B\ initial recruitmeni18 to 40 

Years.
Preferably LiterateDak Runner

(BPS-03).
35.

B\' initial recruitment.1S to 40.Literate 'Aitli sound pliNsique.Choy>'kidar36. v'ears- •-(BPS-03)
B'-' iniiiai recruitment.] 8 to 40 

\'eai'S-'
.1 Literate and t'.'.'O >eai-s '‘.vorking e.xperience as 

Mali.'
Mali

(BPS,-03')
'37.

:
By Mijtiai recruitmeni!8 to 40Preferabls Litcraie.Sv..eepei

(BPS-O'3)
38. \'oarS-

B'. initial recruitment.i 8 to 40 
years.

Literate with. Otree \ears practical Lxperience in 
! lotel.or Guest flouse as Cook.________• '

' Cook'
, . (BPS-.03) .

' 3,9:
anv

"“•O'-:::r;
I i- *

■

’. secretary to
government of the KH YBER PAKHTUNKHWiAJ

' i* -■*

!•
f'

MT.NERALS DEVELOP.MENT DEPARTMEM
t -m

X '.Printsd and published by ths Manager,
Staty. & Ftg. Deptt., Khyber Fakhtunkhwa, Peshawar j -'•S

i
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VCOVERNM r'M'r OF THE KHVBER IV.KHTONHM'.VA /

MINERALS DEVELOPMENT DEPAR EMENT

NOTIFICATION
Peshawar dated the November 22, 20/7

VA*

No.SOE/MDn/2-l/Vol-n/2017.- In piirsuancs of iho provisions contained in sub-rule (2) of I'ule 3 of the Khybcr Pakhtunklivva Civil 
Sen'ants (Appoinlincni. Promotion and Transfer) Rules, 1989, and in supersession of all previous Notillcalions issued in this behalf to the 
extent of posts borne in-lhe Commissioneraie of Mines Labour Welfare Khyber Pakhtunklivva, the Minerals Development Department in 
consultation with the Establishment Department and the Finance Departments, hereby lays down the method of recruitment, qualifications 
and other conditions specified in column No. 3 to 5 olThe Appendix to this Notification which shall be applicable to the posts borne in the 
Commissioneraie of Mines Labour W'-lfare Khyber Pakhtuiikhwa specilled in column No. 2 oiNhc said Appendix. «

APPENDIX

Miniiiuim Qualification for Appointment 
by Initial Recruitment 

Age
Limit

Nomenclature of 
Posts Method of RecruitmentS.No

3 521 4^

By promotion, on the basis of seniorily-cum-fitness, from 
amongst the Commissioner Mines Labour Welfare 
having at least twelve (12) years service as such in BPS- 
18 and above or seventeen (17) years service as such in 
8PS-i7 and above with successful completion of Senior 
Management Course (SMC).

Chief
Commissioner 
Mines Labour 

Welfare (Bl’S-20)

I.

By promt tion, on the basis of seniority-cum-fltness, from 
amongst the Deputy Commissioner Mines Labour 
Welfare with at least seven (07) years service as such in 
case of initial appointment in BPS-18 or twelve (12) 
years service as such in BPS-17 and above:

Provided that if no suitable person is available for 
promotion then by transfer from amongst the officers of 
the Provincial Government.

Commissioner Mines 
Labour Welfare 

(BPS-19)

2. *)

/ •wi.

A A,



yT
At least Second Cla.-.s Bachelor’s Degree in 
Mining Engineeniiu or 
from a recognized University with live years 
experience in the relevant field.

28-45
Years.

By promotion, on the basis of seniority cum riTness,l> 
amonusi the Assistant Commissioners Mines l.ahoiir 
Welfare with at least five years service as such:

Provided that if no suitable person is available for 
promotion then by transfer or initial recruitment.

Deputy 
Coif.missioncr 
Mines Labour 

Welfare (BPS-KS)

omj.
cqu:vc!e::t qualification

•■v

At least Second Class Bachelor’s Degree in 
Mining Engineering or equivalent, qualillcation 
from a recognized University.

21--35
Years:

By'initial recruitment.Assistant 
Commissioner 
Mines Labour 

Welfare (BPS-17)

4.

At least Second Class Bachelor’s Degree in Civil 
Engineering or equivalent qualification from a 
recognized UniversiU.

(a) fifty percent (50%) by promotion, on the basis of 
scniority-CLim-fitness, from amongst the Sub- 
Engineers with at least five year service as such; and

(b) fifty percent (50%) by initial recruitment.

21-35
Years.

Assistant Engineer 
Civil (BPS-17)

At least Second Class Master’s Degree of Business 
Administration (Finance). Master's Degree in 
Commerce or cqui\'alent qualification from a 
recognized Universil\.

By transfer from amongst tiic officers of the Accountant 
General Office or-Treasury Olilce Pesliawar:

Provided that if no suitable person is available by 
transfer, then by initial reernitment.

21-35
Years.

Accounts Officer 
(BPS-17)

6.

At least Second Class Master’s Degree of Business 
Administration, Master’s 
Administration, Master’s Degree of Commerce, 
Bachelor of Studies (BS) 4 years, , Bachelor of 
Business Administration (Honors four years.) or 
equivalent qualification from a recognized 
University.

21-35
Years.

By initial recruitment.Assistant Director 
Administration 

(BPS-17)

7
Degree of Public

IrBy promotion, on the basis of seniority-cum-fitness, from 
amongst the Assistants with at least five years service as 
such.

Superintendent
(BPS-17)

8. .
K-.'s

(a) Seventy five percent (75%) by promotion, on thel
-seniority-cum-fitness basis, from amongst the Senior- 
Clerks with at least five years service as Junior Cle/k^' 
and Senior Clerk; and ^

At least Second Class Bachelor’s Degree from a 
recognized University.

21-32
Years.

’ sAssistant
(BPS-16)

9.

1



m
(b) twenty five percent (25%) by iniiia?

recruitment.
10. Computer Operator 

(BPS-16) . J
(i) At least Second Class Bachelor’s Degree in 

Computer
21-32
Years.

Byjnitial recruitment.Sciences (BCS) (four years) 
Infonnation Technology, (BIT) (foiir years) or 
equivalent qualification from a recognized 
University; or

(ii) at least Second Class Bachelor’s Degree from 
a recognised University with 
Diploma in Information Technology from a 
recognized Board of Technical Education.

one year

It. Senior Clerk 
(BPS-14) By promotion, on the basis ofscniority-cuin-ntnes-s. from 

amongst the Junior Clerks with at least t\- o 
as such. years service

12. Sub-Engineer 
(BPS-12)

At least Second Class three years Diploma in Civil 
Engineering (DAE Civil) from a recognized Board 
ofTechnical Education.'

(i) At least Second Class Secondary Scli^ 
Ceniflcatc or equivalent qualification from 
recognized Board; and

(ii) a speed of thirty (30) words per minute in 
typing.

21-32
Years.

By initial recruitment.

13. Junior Clerk 
(BPS-ll)

18-32
Years.

(a) Thirty three percent (33%) by ' 
basis of seniority-CLim-fitness, from

promotion, on the 
amongst the

Naib Qasids with at least two years service as such 
\vho have , passed Secondary School Certificate 
Examination from a recognized Board; and

(b) Si.vty seven percent (67%) by initial recmilment: 

Provided that,-
rQ

(i) if two or more officials have acquirea the Secondary- -M 
School Certificate in the same session, the inter^ j. 
seniority in the lower post shall be maintained fc^, ^ 
the purpose of determining seniority in the hieber-^ 
post; and ' ' -• —

(li) where a senior official does not possess the requisite 
qualification at the time of filling up a vacancy, the 

''--■•'<1 next.iufiior to.him possessing the requisite

C-

\



T..
-1,

T ! qiiaiincarion shall be . 
senior official or ofiicials.

promote.. i

At least‘Second Class IiUennediate Certificate or 
equivalent qualification from a recognized Board.

14. Cess Sub-Inspector 
■' {BPS-09)

18-32
Years.

By initial recruitment.'

Literate; and

possessing a valid HTV or LTV driving license 
issued by a competent authority. Preference will 
be given to those who have sufficient experience 
in driving, repairing and maintenance of vehicle.

Driver
(BPS-06)

!5. 18-32 '
Years-

By initial recruitment.

Naib Qasid 
(B PS-03)

I’relbrably Literate.!6. i8-40
Years.

By initial recruitment.

Preferably Literate.Sweeper
(BPS-03)

17. 18-40
Years.

By initial recruitment.

Note; The phrase “by transfer” appearing in these service rules shall mean transfer foi the posting purpose in pursuance of section 10 of the 
- Khyber Pakhlunkhwa Civil Servants Act, 1973 (Act No. XVlIl of 1973) and shall not vest a.riglit of appointment or absorption or 

promotion against the post on regular basis.

SECRETARY TO
GOVERNMENT OF THE KHYBER PAKHTU\KH^yA 

MJNERALS DEVELOPMENT DEPARTMENT

/m— ■

.1 ^
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P-Si/
Ho. SO jE)MDD/2-1/Vo[-!;/2Gl7/'&-^-"n'^'^' 6^0 ^

j-'.'

/ Dated Peshawar. November ?•> 2p17

Copy is fonvarded for information to;-
I. '. All Administrativ e Secretaries to Government of Kiiyber Pakhtunkliwa.

'2; Accountant General, Kliv ber Pakhtunkhwa.
3. The Director General, Mines & Minerals Kliybcr Pakhtunkhwa
4. The Chief Commissioner. Mines & Labour Welfare Khyber Pakhtunkhwa
5. The Chief Inspector of Mines Khyber Pakhtunkhwa 

-6. All Heads of Attached Departments in Khyber Pakhtunkhwa.
7. All Divisional Commissioners of Khyber Pakhtunkhwa
8. Ail Deputy Commissioners in Khyber Pakhtunkhwa.
9. The Registrar, Peshawar High Court, I’eshavvar.
10. Secretary Public Service Commission Khyber Pakhtunkhw^a.
II. All Executive District Officers Finance Government of Kh> ber Pakhtunkhwa
12. All District Account Officers Government of Khyber Paklitunkh
13. Librarian Establishment Department Government of Khyber Pakhtunkhwa
14. Manaeer, Govern,,,ant Printing Press Khyber Pa.khtunkhwa for publication in the official Gazette rvith the request that

the nottfication, when published may be iurnished to this department.
15. PS to Secretary’ Minerals Development Department Government of Khyber Pakhtunkhwa.
16. PA to Additional Secretary Mmcrals Development Department Government of Khyber Pakhtunkhwa.
i 7. P.A to Deputy Secretaiy (Admn) Minerals Development Department Government of Khyber Pakhtunkhwa
18. Master file.
19. Concerned file.

1 '■i.
;

wa

twenty printed copies of

AV \\
\ : :

(Muhamraa'dTIaved) 
Section Officer (Estt:)

I
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-APPENDl:^ ’ ••
directorate general mines and minerals \

•I . * I

I,

■ Wfeil'iod of recriiitrner.t.'fvlinitnurn qualificstion for sppoininienf 
by initial-recruitnient. _____

• Ag.' limit.7^Nornencla’ture of 
the post.__ [

?..•

/
5. .4.3./ -I, .

.By proiTioiiofi, on the basis of selection on merit, ffom amongst the 
Director'E)cf)loration (Minerals), Director Licensing. Chief Inspeclor of 
Mines end Commissioner Mines i.ab'our- Welfare’ having at least 
seventeen years service in 3PS-17 and above, and‘in case of 

. persons initisliy appointed iT BS-iS the length of ssrv'ice for 
promotion to the post'shall bewelve years in’BPS-.18 and above; or.,

by transfer from the provincial Government DepartmenL
* ‘ ' j

■(a)’Director General.Mines 
and Minerals (BPS-20)!

1.

4 «

(b)

• EXPLORATION PROMOTION DIVISION ~ .
By promotion, on the basis of seniohty-cum-fitn.ess, from arnongst the Deputy .
Directors (Explofation) with at least bvelve years service in-BPS-17,and-
above. ' ’ ■__ ^________________________'
By promotion,'• on the basis of seniority-ciim-fitness, frorp .amongst the'” 
Assistant Directors'(Geciogist) and Assisfanl Directors (Mining EngineerVv/ith • 
at least five years service as .s'jcl>._ ' ■ .

2,. Director Exploration 
.(Minerals)'{BPS-19). .

3:- Deputy Director 
(Exploration) {BPS-18).

25 to 45 
. •, years.

Byinitiai recruitment.'(a) Master's' Degree in .Geographical, information 
System (GIS) or Computer' Science or 

■ '■ equivalent • qualification from recognized 
University; and' .. •

. 4. Manager Geographical 
Inforhiation. 
System{G[S) • 
(BP'S-'l8). .

yeafs Geo-graphical(b) rhinimurti of five
Information System related, experierice from a 

• reputed OrganizaUori.
i

Master's Degree ' in' Geology from a yecognized 21 to 30 
University

(a) Byinitiai.f-ecruibnent; or .
’ , * < « •

If no suitable candidate is available for initial recruitment, Ihe.n by 
• Iransfer fro.m .an ongst the Assistant Directors (Geologists). . '

/■-" c ■

iAssistabt,.,Dir,e.ctQB
(Geoiogis_i)(BPS-17^..,

5...
years.

■(b)

? ■'3*•

I7^ 4

. ■ f ••
iN^

. t ‘

*
. 5

. <



r / «
y »/ /

«
<

&• By initial recruitnieiit; or

If no- suitable. C3ndid3te is availsblo by-'initial r<>7i!itmeni then' by 
transfer frorn-arnciigst the Assistant Directors {Mining Engineers).'

(3)21 to 30from, -a' 3ache''''-'s Degree in Mining Enginepring 
recognized University. years, •

(b)
y* •

-
f

:S
' *•

-1 4
•I »

By initiaf recruitment.21 to 32 -
/years.'

in ■ Ge’ographicai;(a) ' Master's- Degree .
Information System from ' a r^cognized^ 
University; or .

IGeograp'nical . • _ ; 
Information 
System(GIS) 
Development 
bfficer.{BPS-17). . .

• 7. »* • :

, «1 <
Master's Degree in' Geography/Geology 

.from a recognized University with one-yepr, 
•- ' .Diploma • in Geographical Information 

a .recognized Institute/

(b) .

/
System, from’ 

• • • University.^
i« >*4« ( .«(

; .
By initialrecruitment.. -21 to32- 

years.
Master's Degreenn. Computer Science dr-equivalent 
qualification, from a recognized University-with one. 
year Diploma-in Geographical Inforrhatign .System 
from a recognized Institute/University.
’ • , . • •' ’ » \ ________________________________________•

Master's Degree in Computer Science or Business ' 
Administration or Geology.or equivalent-qualification ; 
from a recognized ‘University with bpe year Diploma 
in ^'Geog'raphicai • Inform.alion System from- a 

■ recognized.Instiiute/UniversSy. ",

Master's ‘ Degree in ' Library Science from-' a 
recognized University.. "

Database Administrator. 
(BPS-17).-,;

- 8-.

4I

By initial recruitment.'2140 32 
years.Managerinformation 

(BPS-17). ■ •
9.

f

4

»*4
4

i
*4

■■JiLiBy initial recruitment.4* ' 21 to 32 
• years.

4 .

10. Librarian 
(BPS..16).: .

*
•« J-T-’--*4 } »

4 *» • <. *I I •4 4I

By initial recruitment.21 to 32 
• years.

Bachelor's Degree with Computer Science from a 
recognized University.
* 1 * * ‘ •

Bachelor’s Degree vVilh .Coijipuler-Science from a 
recognized University.v/ilh.5,000. key depressions
per hours fpr processing/dala entry inforrrialion.

,11. Computer. Technician 
(BPS.-.i6). . , • '

4
4 .

^ ;
By initial redruilment.- 21 to .32 

years.12... Data Entry Operator 
(pSr12). 4 f <

, i

t t-\ (
4 ..

4

4

( •••f. <
«

•' 4 »
t 4, i <rf. 4 • i, I *

4 * ' r *». *
• 4 I



4

.* .
t-*

I %I »In 32
ye^rs.

By initiril recruitment.SSSik' Certificate • or Diploma in• Iniermer'iate with 
Cartography, from, 'a recognized Board, with 
years experience . in ' AutoCAD/Geographical 

' Information System SofKVa're.
•I <

' . LICENSING D.tVISION '-.. '
• By.promotipn, on Uie basis of seniority-cum'-fitnsss, from amongst the- Deputy
directors (Technical), willvot least tv/elve years seryice in BPS-17 and above.

,• 'i^. , Director Licensing • 
(BPS-19).

4.

4

By proingtion, on the basis. of seniority-cum-fitness', from ‘ amongst the 
Assistant Directors (Technical) (Mining Engineer)/ Geoiogists/Assistant 
Direcfors (Royalty), with at least five years sef\'ice as such.' ’ ,

I15. • Deputy Director 
Technical 
(BPS-18).

I
' I «

I

Thicty-five per cent by prorriotion. on the basis of seniority-cum-fitness . 
imm'amongst, the’ Mineral Development Officers, (Technical) with at 

•' least fiye-years seivice as such; ' ' . .

(b) • fifleen per-cent'by prompiibn, on the basis of seniority-cum-fitness.'
.form.amongst the Mine.ra! Developme.nt .Officer (Non-TschnicaIJ’with at 

. least five years service as such; and ,

(c) .. fifty per cent by initial recruitment

21 to 30 'Bachelor’s Degree in Mining Engineering .fr'om a 
recognized University. , .' ,

(a)16. Assistant Director • 
Technical (Mining •. 
Engineer) (BPS-17).'

«years.
* I

4

(

4
I t<t

t

rGepiogist.. • . r
.:<gpS^17).’f . ■

*

.Fifty per cent by initial recruilment; and . . .
' • *, / • • ' • • * * * * e '

• fifty per cent by promotion., on the basis of seniority-cum-filness from 
amongst the Mirioral Development Officers. (Technical) with at. least 
five years service jiS such. ' .

17. ■ 21 to 30. 
- years.

(3)Master’s Degree, in Geology from a recognized
University. ' . .4 -(b)r 4 $» r

.
4

I
I ft 4«

18. Assistant Director
■(Rpya!ly)(BPS-1-7) •

By promotion, on the basis of seniprity-cum-fitness. from amongst the'Mineraf 
Developmenl.Officers (Nori-Technical) wilh_3t least five years service as such.• 4 (

4

19. ^Agsistaryj^bcfa / ; .

^ • .. ------------------------ ------------- ‘

• By promolion.' on the bams.of seniority-jCum-fitness. from amongst;the', 
Drsgft^'an's'wiUi at least five year's ser'/ice as-such. . • •

5&Ul .*

29. ^sBraftsmsm .
t17)v ...•■■

*4
1

I 4

it 1
T

\I

^ r • .4

.* I
i

4< I
■ V 4

1 f
I



By promotion, on the basis oi seniuiii/-i;uiVi-{itncS^r'Om-ct?Tior!3st the 
post of the Royalty Inspectors with at least seven years senrice as 
such.

Mineral Development Officer 
(Non-lechnical) {BPS-16)

22

By prqrnotion, on the basis of seniority-cum-fitness, from amongst the 
• Surveyors with at least five years service as such.

Surrey & Drawing Officer 
fBPS-16)

23

21 to 30Bachelor’s Degree from a 
recognized University.

By initial recruitment.Royalty Inspector 
(BPS-11)
Surveyors {6PS-11)

24
years

18 to 30a) Intermediate (Pre Engineering) or 
equivalent qualification from a 
recognized Board,

b) Mines Surveyors competency 
certificate under Mines Act, 1923;

By initial recruitment.25
years

and
c) Certificate in Auto CAD from a 

recognized institute.
18 to 30
years

|i) Secondary School Certificate or 
equivalent qualification from a 
recognized Board; and 

ii) Diploma or Certificate in 
Draftsmanship / Survey from a 
recognized Institute.

(a) Fifty per cent by initial recmitmerih and
(b) Fifty per cent by promotion, on the basis of seniority-cum-filness 

, from amongst the Tracer with at feast five years service as such.

Draftsman (BPS-11)26

Intermediate or equivalent 
qualification from a recognized 
Board.

18-30
years

(a) 30% by promotion, on the basis of seniority-cum-fitness, from 
amongst the Mineral Guards having Intermediate Certificate with 
seven years service, as such,

(b) 70% by initial recruitment.

Royalty Sub-Inspector 
(BPS-09)

26-A

18 to 30
years

Secondary School Certificate or 
equivalent qualification with drawing 
as one of the subject from a 
recognized Board.

(a) 80% by promotion, on the basis of seniority-cum-fitness from 
amongst the Ferro Printers .with at least two years service as such.

Tracer (BPS-5)27

and
i(b) 20% by initial recruitment 

(Notification dafed 20.08.2011i i
i

.'‘IS to 30/
(, -.years /

Secondary School Certificate from a 
recognized Board.

By-initial recruitment; andFerro Printer (BPS-2)28

Secondary School Certificate from a
recognized Board.

,18 to 30 By initial recruitment; andChainman (BPS-I)29 2 '
years

■ ..i ..Secondary School C-ertificate from a. 18 to 30 , By inifial recruitment; and^Minei.al,Guard (3PSt.1.) . ;30-=-^



i«
\

. V <

j
t

,
s

Master’s .1 ^
21-30 years

iimenl.By iriitialTeci 'J •C*-,Bachelor's Degree
Geology irom a

r
. . on ,„e b==is ol seniority-cum-litness, from ^™ngs, .he post of

■■■■ ■ ‘;t:irrr,::opeo.or=w"^=‘'=^^^
:______________ f-r^'the ba^iS'.ol senioi.Hy^um-iii

'■ IL?°°Ts°vo"^^negsLfiff^agLigaa^^

By initial recruitment.

Mineral Development 
Officer {Technical)'

' {BPS-J6)____----------
Mirieral Develop'menl, 
Officer (Non technical) 
(Rptt-IG) ‘ . • —

Survey & Drawing . 
Officer (BP-S-16) —_

i-Royatty-inspeclof... 
fBPSrU)_______ ^------

.:'r ■

21. Degree m •y■} » • e-!:

lilness-; from ^ngst the111

• 22;
S':

,9-. t
V--’jt'.\U . •>" ' •23.' ized university 21-30 years

• <
I\

‘ ;;S::So^fSafo4nizedBoa.h;
t \-*• certificate under By'inilial recruitment Xcompetency 16-30 years

(c) Certificate 
.. inslitule,.

(i) Seconoary”” 
qualification

•(ii) ‘Diploma 
'from a.fecog

■ ■ Rprondarv” School
quaiiiication' with drawing as one
aVecogniifed. Board.' •

- -siSSirysSSS^if'ca!*; "r 
• Board_______ —---------------- '

»
I ■ recognized i* ,in Auto-GAD from a %1

t

cent by initial recruitment; and

tsssss^sss"".*"-
« «I Fifty per

sSSaTCertifipale S^cetognized Board; and^

in Draflsrnan^ipf Survey

(a)’t*

$ ’

Draftsman (BPS-.11) t

18-30 years, (b). 2(3.

ofor Certificate-.in 
nized institute.

^-------i/‘ • ’ on’thP ba*si^ of seniority-cum-fitness,

-M/i
I

: ^uiyalent
of the subject from

> !/■

Certificate
18-30 yearsTracer (BPS-50 •(b)

•27.‘

By initial recruitment. .recognized (.18-30 year?) iC;
■- ■ M/d ■

Ferro Printer t^S-2) <
28. 4 4

I
4 •

»
'I < .

I• « I« 4

t • »
■ '

* ;
1 »4 « 'V •• »>* * » »I ^

S} 4
4

i• 4 4 . «
f I



IS
• •f

V •
1

« I
f <I «• « .

B-y iniiiaifewuiimenLCertificate from s recognized ono to
years'.

>. ,
Secondary School
Board. .  _____________ ___________—^
Secondary School. Certificate from a recognized

Board.’

1 « •Chainman
(BPS-01}.■ ^5 By initial recruitment.!

t

Mineral Guard 
(BPS-01). [f.igPFnTnRATEOF MINESLABOUR WELFAREI By promotion, on thfe basis of seniority-cum-fitness, from amongst the. 

Senior inspectors' of Mines and peputy Commissioner Mines Labour
• Welfare wilhat leasttwefveyears^rviceln BPS*17 and above; or .

(b) if nt) suitable caiicliclate is available for pro.mdlion th'en by transfer.

(a)'- •v"

Chief Inspector of
Mines/Commissiofier 
Mines LabourW’elfare 
(BPS-1'9).

31. ' (

1

(i)—^ By promotion on the'basis, of seniority-cum-fitness, from'amongst the 
Ass^tant Commissioners of Mines Labout-Welfare with^at least Hve 

. years service as such; or
'if n'o-suitable candidate is available for promotion .then by-initial 

. ■■ recruitment. , • • , • ',
By promotion, on the' basis'of seniority-cum-fitness,' from amongst.the 
Inspector of Mines/lnstfbctbr with.at least five years service as such.

25 to 40 
■ ■ years.-

Bachelor’s Degree in.Mining Engineering from.a
\vith af least seven years-Deputy Commissioner • 

Mines Labour Welfare' 
(BPS-l'8).

. 32. ■
recognized University 
experience in Ih.e felevant field. «

44

(b).-t

*.
Senior Inspector pf '• 

•Mines'/Re.scue . 
'.Superintendent 
■(BPS-18).

'33.. *

I

By Initial recaiitment.(3) Bachelor’s Degree in Mining -Engineering 
' from a recognized University; - _

(b) ' ’'First''Class Mines' Managers,Ce'rtifcate of 
' cofnpelenc/granted underthd provisions of 
• ' the Mines Act, 1923; an’d;

(c) two.years experience in Govt or Semi Govt 
'Mining Industries : regislered under the

. 'Mines Act, 1923.
Note:
In case of non availability'of candidates popessing 

•the'qualification at clause (b) above,, a candidate, 
possessing'. ■ the rerhaining qualification .and-
experiencemaybeappointed.providedlliatheshall-

. have to pass First Class Mines Manager’s Certificate. 
' / of compefe'ncy during the probation, period.failing

•which his services shail be terminated. _____,—

■21-to. 33
years.Inspector of Mines / 

Instructor 
'(8PS-17).

34. *
t

t,

• . r, ‘
• I (
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f »
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\
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1
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Ml «* I I/ 4I

f » •.• • 1I

By initial recruitmcr.l.^ I kw w^*

University. •

i.
4

' i ^'^Tssistanl Commissioner 
Mines Labour Welfare 
(BPS-t7)

years: • e

i * . By initiat-recruitmenl. ... 21 td 3p 
' years;

Three years Diplom'a in Wlecnan.caj l.fom
a'recognized Polytechnic instilulion. •

I
I

'"36. ■ Rescue’Apparatus 
'.technician {BPS-16).' ■

> 1

( ' ‘By initial recruitment.

By promotion, on the basis of seniority-pum-fitness. amongsUhe Project
Mechanic with at least,three years service at such,

- 21 to 30 
. years. •

t in Mining-Engineering frPm aBachelor’s Degree^ 
recognized University..

■‘k’ • 4Rescue Supervisor 
(BPS-16).

37.' ■

Secretary Mines 
(BPS'iej.

. 35.. Jt\ «
By initial recruitment21 to 30 • 

years.
Three years Diploma > in Electrical -or Mechanical 
Engineering from a recognized Institute. “
will .be ; given to the candidate having 
'experience ip’the field. . ...

4
4«Project Mechanic 

(8PS-14)
• 39. (

I

4

‘By initial recruitment. . _21 to 32 
'■ years. .

/r
Civil Engineering frornt aThree years Diploma in 

•recognized institute. ..

Secqndary“^cho^ certificate, with science, 
from a recognized Board,

Overseer
(BPS-14).

-.40. , I I

By initial recruitment. «18 to 30 
years.(a)‘ .Medical Technician 

(BPS-11). ■
-41..

» *
of Medical- .technician frorn f(b) ■ 'Cei^ificale ...

- recognized Medical Faculty; and
i

4 f

" f
»•< I ,I «

two years experience, in th6 relevant field. • f'

(c)(
MINERALS TESTING LABORATORY .‘ I

•' I **1. .

Bv-promotionr'^h the basis of seniority-cumrfitnesS: frofn airiongst the 
Senior.Cbemisls and Senior Mineralogists with at least twelve years 

' service in BPS-17.ahdebove: - .

\(a) ^ f ,<,:7in-Chemistry or-Geology from aMaster's Degree-
recognized University with, twelve .year^ expenenc® 
in . Mineral 'T^sting/Analysis and Mineralogica! 

Studies respectively.

42. •9hief Geochemist 
•{BPS-19). \

suitable officer is . gvaijable . for promotion then . by initial<b) ■IT no
recruitment.

J
4 <

j-j-' i '

4*
I t

1 1 . ,
4 :• .

'■./ ‘ «•
4

4, t
; «

I , 1 • •. I «u $4 4 • I4 \ »*



s'. • >
;;^5'^ParR^arch *• ' "

• (a) Bachelor's Degree 
Mintnn

• r
jn Tnela/Iyrgical or 30 to 45 (3)

Ihe basis of seniori^-^- m mn---^iiOrWjnsfa; fvocwSbing a.oii.cefs lu, '■ ■ •='=’’'png£t 'he
'" BPS--l7andatoye;or ' years service

'or. P^ornotio,; ,hen

yesrc.
.1

(fa)•? ResS

■ ■ Organization or-
. Mineral Processing, Laboratory 

Based Industry.

7 . (fa) .
_by- initial$ .

r
• 4

or Mineral 'M
. 44. Senior Chernfit^ 

(BPS-.1S). . .4

ChpSwii!,” feaat!; AssislaPl

By initial recruitment • -------- -—r~---------—itpiSjf.;
45.

.^Pgree in Melallurgical^^TMininq - Engineering fron^ a recognized University; and

and^^ experience of. Research
• and pevebpmenl . v/ork for Mineral

' Sra Prn Organization or

28 lo 40 
■ y$ars. ‘» • I

*' »
n or

;
I

> ■•46. igjgMineralPais,

_By promotion
APsista,
service In BPS-17

Asn-sW theAssistant Gemologisfs y/ith at least fivg ye^r^ ’
%

.47.- 3S such.

■■■

By initial recruitment.. ,25 to 35 
years. •48.

alisation in 
T^ed University. •By initial recruitment,. '21, lo 32 

,,. years.-
r~2110 32 

years.,,

. ‘H flB

49. 3-. • ^ MJ.
?’ \j

By initial recruitrrtent. •

'Mrf« *i

-~T »' •

. / ^ .
/ ■

tyi ■ >3/
r \

f



.w*

4 ^(
< *... «• -

t ■ - ' K • /. 4
ft « kft

>✓
• By promolToiiTon Ihe basis^of senio7ity-cun>ritae5S,;rfom d.i vunysUha

Junior Laboraloiy Teehnlcian with. 3l least five years sen/tce in. BPS-l 1
■ and above.

■ If' no suitable person .is avaliable for promotion then by. initial 
recruitment.

21 to 32 , ■ (a) 
-years. .Laboratory Technician

{BPS-14),
in ■ Mechanical, . Chemical or Electrical a

'Technical • Board -yith geven yea.s.
«

f recognized , . ^ u •
experierice in the relevani field...>■,ft

•/> . •(b)
< t ft

. ■' m-y. •t: « « *
.V 4 •ft I» .

By initial recruitment. -21 to 32 
' years.

Secondary School Certificate from ‘ a rec^nized 
Board with- Diploma in Chemical / 
Electrical-Technology from a recognized

least five years experience in the

iV

piiif ■/! 51. .• .
>.

Board with’ at 
• relevant field-^ •

ft
.t t

4

By initial recruitment.18 to 32- 
• years.

Board with at least fiye years expenence of vorK as
Electrician in any reputable Organization. • _

• 52. Electrical 
. Supeivisor 

'* _(BPS-10).

• ft
ft

sft;/ ft

ft

4 By initial recruitment. _r.T-B to32.- 
years.': .

ft
ft ft

ftLiterate. ‘Laboratory /Attendant , 
(BPS-1).

•' ' r53.- ft

« f

COMMON POSTS
By promotion, on the basis of seniority-cumTfilness. frprn arnongst the • 
Adruinistrative OfHcers having three years experience as Administrative- , ^ 
Officer.

«
ft

ft

.Assistant Director 
’(Administration) • • 
(BPS-17). •

54.■I 1. . ./
• ftft

ft ft * ^ i ft
I

{ «• I < • • * .« • ftft
'ft«

By promotiori. on Ihe^^ of seniority<um-fitness. from amongst the Budget' 
and Accounts OfHcers ha/ing three years experience as Budget and Accounts

Officer. . , . ' ‘

<
ftAssistant Director 

(Accounts) 
(BPS-17j. . . '

55:
tT

■.ift

ft .ft

V

By initial recruitment. • \21 to 32
years. *

(a) Bachelor’s Degree in Mining Engineering.. 
'■ from a reco"gnized_ University;

’Ma.slet 'in' Business _
, . Commerce,--Geoiogy and. Ebonornic from a 
~~recfxjriized University-.- -; ...... ------—

56. ■ .'Assistant Director 
(Planning-and 

• .Development). 
^(8PS-17).

or •I ft

f ' ' II 4

• Administration, %
(b)

4*ft
• ■

» ft. A.
1

ft 41I . ftI* I♦ft

4 ft
ft
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CD. JUDbr Ci'er;^ •

•' ./.iSPs-on
j^y P'^y-'nctiQn(0

qua/iricstiojTircm a -zi- c^te or aquivGl=- 
^^cognizad Board .-i = such.b3

y'sars.
■0.5

by initial recrui

• 3nG(fij-
.= speedor30v/ords I

psr minute in lypipg_ ,. -07 £=''o •D,=s-.ac~7 
“C'Oo/ze^from re-'

ft;) . 3.id '. Sf.T t« •

oif.-rie-t )
r

I
^sndidates hav^ ^ 

j 'ne.candida;

eyam/nofc.q ^ 
examinatfon i^:r=r 

passed (hs 5a,-d

/I Shall
/

P provided fdai'pl'^' 
.o.er.a,es.aF;:.^-;naJ.n...,3 '-

senior -ne /
or more / 

ssss.'on. /.
'=an(j'.'dsf= /

('■)

from science /• same 
youngerr-

13 fb-oO 
ysars.•• ('■'■) Samsr 

.' Coaf Mi

Prefere • • I /
, . nee sha/J be

experience , 
3s rescue c 

, -. ^-^'nes Rescue

I
■ 9i'ren to the candidate /

3ppren(ice'"^"anrl'"“'''^’
;

;

Ope^ l^condaiy.Scdo;,
CertiTicate from • a II-recogmbedj ■ 18 to 30 • 

years.Note:' Pfererence'sha/I 
^3v/ng- -some- 

. ^PSratiohs.

t'e giver) to the' [.

e:<penence, in

(0. LUersie- and '

13 (002"■' Possession of 
Wcense with Pu

• •
a vat/d ■years.HTV/lTV Oriv,
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t •' V *1 • •< :

Daftari.
(SPS-02).

( Middle passed. •» »

years.''
Fifty per promolron. on les basis ofseniority-cum-ntness" 
af?ongstf.'7eNaibQasids;arid ' . ^ n ntness.

(b) ^''^yperceni'cy-ifiiiiai recruitment.

(£)

fromi
t tI* (

I
1 f I

.r 70. Naib Qasid
■(BPS-01).

«.' i
j « ..

Ci8 b 2.^ 
years.

~<38 10 28 .
" 'years."

tj8]o3^
■ years. .

.j. By initial reoruitm'enX
years.

-fS-3Z

By Initial recruitment• •t 'A4 «» I
I rChowKidar

(BPS-01).

f,71. « 4
N .By Initial recruitment. I

I

Mali72.. Gardening experience.
(BP.S-01). By initial recruitmenf.I

( ft

Sweeper
.{BPS-01).,

•73. «
. t

»
r •

/ .4

I
4' ♦ ' f« »<

I. * . • ■I
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Khyber ‘ p® sub-rule (2) of rule 3 of the
with the EsSslrment arldT"?

AMENDMF^f^gIn the Appendix,-

" csr;t:v' existing entries, the following shall be

“(a)

Director General, Director Licensing anTD ector S"? Mmonal
seventeen years service in BPS-17^andlbove 
appointed in BPS-18 the length ofseSfor nL^ ^
years with successful co.pleLo ef «e~ CeurL^.r

In p'lc- iS::;:tNn hy .re„sfe;of an efflcer front‘‘(b)-

(b) after serial Mo. l, the following
columns shall be inserted. new serial No. alongwith the entries in the respectiveI

namely;
“KA) Additional 

Director 
General (BPS-

amongst the Director" Licensing and Director Exploration.";
S'

19)

Mining Engineering 
from
University 
minimum

's- alongwith the entries in the respective

25 to 40 
Years.

N By promotion .on the”
basis of serilorlty-cum-
fitness, from amongst 
the Assistant Director I 
Surveillance 
second

a recognized
with

having
r. class
Bachelor's Degree in 
Mining Engineering
with at least fiveyeais 

^ service as siirh; nr

seven (7) 
years experience in
the relevant field,

|!/«
•f f

875
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25 to 40 » if no suilable officer is ,
available, then- b^ 
initial recruitment.

Years. :w > •

Second 25 to 40 1(a) Bv promotion ori the 
basis '.of seniority*

' cum-fitness, from 
amongst

-Assistant Directors 
(Survey 

■ Drawing)/
Draftsmen., with., at 

' le.ast five -years.
serviceas.suchior , 

.b) if no^ suitable officer 
is available for 
promotion ■ then by 
initial recruitment.

;•At . least
.Class^Bachelor’s of
'Sciences (Four 
■^bars-- in ' Civil.; 
.:Eng!neering} or its. ; ' 
equlyalcht 

^^qualification.frorri a 
■recogniz'^.d;. 
'University' with at-

Deputy-..- ..
Director: 
(Suivey-and'. 
Drawing)..,V- 
(BPS* 18).

3(B) Years.'

the

and i

Chief
. i

. i

least seven, .years 
experience In the 
relevant field' as 
such.

1

25 to 40 |(a) By promotion on the 
basis of seniority- 
cum-fitner.s, from 
amongst
Assistant. »Directors 

• (Planning 
Developmetit) with at 
least, five years 
service.as such; or

At least. Second 
Class • Master’s Years. 
Degree in -Business 
Administration,
Commerce,
Economics,
Statistics, Public 
Administration or at 
least second class 
Bachelor’s Degree 
in Mining Engineer
ing or Bachelor's of 
Sciences in Geology 
(Four years), or
equivalent qualify- 
cation from a
recognized Univer
sity with at least 
seven years expe
rience in 
relevant field as 
such.

3(C) Deputy,
Director
(Planning)
(BPS-18)

the" '■

and

(b) if no suitable officer 
is available for 
promotion then by 
initial recruitment"; i

/

the

against serial No. 5, in columns No. 3, 4 and 5, the following shall respectively be
substituted,namely: >

. '. (d)

By initial recruitment:21 to 32 
Years.

‘At least Second Class 
Master’s Degree in Geology or 
Second Class Bachelor’s of 
Science in Geology (four years) 
Dr equivalent qualification 
from a recognized University.

I i

Provided that if no suitable 
candidate is available for initial 
recruitment then by transfer of a 
suitable officer from other 
Departments having qualification 
prescribed for initial recruitment,";

(e)' '. after serial No. 6, the following new serial No's, alongwith the entries in the respective 
columns shall be inserted, namely:

•/? •'i
, !

'i '
' .L
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“6(A) Assistant 
Director 
Sufve(7/ance

At least Second 
Class
Degree in Mining

21 to 32 
Years.

'Y initial recruitment.
iBachelor's

(BPS-17) Engineering 
equivalent 
qualification from a 
recognized 
University.

or

Assistant
Director
Exploration
(BPS-17)

By initial recruitmentAt least Second
Class Master’s of 
Science Degree in 
Geology or Second 
Class Bachelor’s of 
Science in Geology 
(four years) or 
having equivalent 
qualification from a

21 to 32
Years.

recognized
University.
At least Second 
Class

6(C) ;Assistant
ManagerGIS
(BPS-17)

21 to 32 [a) Fifty percent (50%) 
Years.Master's 

Degree in Computer 
Science or Second 
Class Bachelor’s of 
Science

by promotion on the 
basis of' senlority- 
cum-fitness, from
amongst 
Computer 
Technicians with-.at 
least Five 5 
service as such; and

thein
Computer Science 
(four 
equivalent 
qualification from a 
recognized 

..University with 
year Diploma in 
Geographical 
Information System 
from a recognized 
Board.

years) or ■

years

:b) fifty percent (50%) by 
initial recruitment";one

(0 against serial No. 11, in column No. 
substituted, namely: 3, for the existing entries, the following shall be

"At least Second Class 
Information Technology {BIT four years) ^or pn""- f^CS four years),
University; or at least Second Class Bache[or’s^r«^ ^ ^^'=ognized
one year Diploma in Information T^hno oev University with
Education.";' from a recognized Board of Technical ii

(g)

recognized University. divalent qualification from a

for the existing entries, the following shall ■i

21 to 32 
Years.";

(h) retpectiveTyt^subsmuTed^Iiarely:”' ^

De^ee in MTninVEngLSg7rS?^ 21 to 3^
([oor years, W";' '

University. ^ ations from a recognized

existing entries, the following shallM ir> I
.-4>

• It

ii
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I. Is;

‘^^ast;Second: ciass-;Bae[ielor's | By promotion on the basis of seniority-curiT 

Uegres ^ '‘of-./- -••-ecjuivafent . fitneiss,. from amongst -the Royai^ Sub-
qualificatio'ns' frdm a - recognized, -Inspectors having five S.years service as such 
UnivetsXty. It,

0) against serialNo. 25, in column No.:3 and-4, for .the existing entries, the following^! 
respectively be substituted, namely: J ■ ^

■ “At least Second .Class Intermediate \Afith Mines Surveyors I 
• Competency.Certificate. granted under the Mines Act. 1923, or 

. Second Class Diploma in Aeronic Engineering or DAE (Civil) from 
a recognized Board ofTechnical Education.

21to32
years,”:'

(J<)

‘At least Second Class Secondary 
School Certificate or equivalent 
qualification from a recognized 

, Board, with three years Diploma 
in Civil Technology and AutoCAD 
from a recognized Board of 
Technical Education.

ISto 32 
fears.

(a) Twenty five (25%) percent by 
promotion on the basis of 
seniority-cum-filness ’ from
amongst the Tracers with at 
least five years service .as such.:
and

(b) seventy five (75%) percent by 
'----------------------------------- —I I initial recruitment”;

“26(A) Royalty Sub
Inspector
(BPS-10)

At least -Second 
Class Intermediate 

equivalent 
qualification from a 
recognized Board.

18 to 32 
Years.

[a) Fifty 
percent 
promotion on the 
basis of Seniority- 
cum-fitness from 
amongst 
Mineral 
having 
qualification 
prescribed 

, initial recruitment 
with five 
service as such;

(50%)
byor

the
Guards

the

for

years
•1

and 'i

if-

fifty ■ (50%) 
percent by initial 
recruitment. 

"Byinitial, ' 
recruitment.

1:26(B) Store Keeper 
(BPS-08)

At least Second 
Class Intermediate 

equivalent 
qualification from a 
recognized Board.
At least Second
Class Secondary 
School 
from a 
Board.

18 to 32
Years.or

Telephone 
Exchange 
Operator : 
{BPS-06)

18 to 32
Years.

By initial
recruitment. •. 1Certificate•»

j.' recognized
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Electrician
(BPS-06)

At least
Class

Second 
Secondajy 

Scfioof Certificate 
from a

18 to 32 
Years

By initial 
recruitment.";

recognized 
Board with Electrical 
Diploma from a 
recognized Technical 
Training
Vocational Center.

or

\(m) against serial No. 27, in column No 
respectively be substituted, namely; 2,3 and 4, for the existing entries,

the following shall

'Tracer
:BPS-6)

3 and 4, ...e existing e„«es, ,ef„,i„„i„g,,,„

^erro PrinteT 

(BPS-4) ,

18 to 32 
Vears.";

(n)

18 to 40 
Years.";

respectively be^substi’tltet na'^m ^ entries, the following shall

i

“Chainman(BPS-
3) 18 to 40 

Years.”; *
(P)

respectiveiy ^
ag entries the following shall ' ; <;

'Mineral Guard 
(BPS-3)

.18 to 40 
Years."; 'i 1rom a

(q) against serial No. 47, ; 
substituted, namely;

W against serial No 4ft m
substituted, namely; existing

"At least Second Class Master Dpi, •

'n column No. 3 for the existing entries, the feilowi
Wing shall be ^

t'

l ;

entries. the following shall be

against.serial No 49 i 
substituted, namely; ' column No. 3. for the exi

existing entries the following shall be

*• ^®cond Class Master’s f^p« •
^Specialization in Inorganic Analvticaf^^'” Chemistry or B.S in 

a recognized Universi^.”; ’ or Applied Che

i
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M /^^^f^m6.53,.incolmn,Ho.
>re5p^t)vtely be substitute^ namely;/

2i 3 and '4, for the existing entriesr:
the following shai!Mi;ii*7 f

. ' y .• ;
^ v- 'e.7.;

V

7fes,3) --r.SgSLS"'’
^S

18 to 40 
Years..":

i!
a

-'t:-v.Hi V' ■;

(ii> -•••■ '7against serial No. 69,..in, column No, 2 and 5
.'respectively be^substituted, namely: for-the:exlstihg entries, ;the following shallI

'if
:7;-.

., Daftari(BPS- "By promotion."i
<.' 7:v'7'
5 •”0

If ■ *

»
•jiri M . againstserLaCNo.yo.mcolumnsNo.

: respectively be'substituted, namely;

‘Naib’OasId
(BPS-3)

a;r:p,;v >
2, 3 and 4, for the existing entries, the following shall

Class, Secondary School 
^rt[ficate from a recognl2ed Board: 18 to 40 . 

Years.";
-pV-V.''-; • ■ 2,3 and 4, for the existing entries, the foliowing shail

^nowKidar (BPS-3) T------- 1

(

7" ,

Literate. 18 to 40'Years.’'-.XP;

(X) against serial No, 72, i 
substituted,.namely

2, in column No. 2 and 4, for the exist!
ng entries, the following shall be ■

t

"Mali (BPS-3)•r, 18 to 40 Years"; and

(y) .s^ainst serial No. 73, 
substituted, namely;

"Sweeper {8PS-3)

in columnNo.2and4,forthe
existingentries, the following shall be

18 to 40 Years",

i r
t

l

SECRETARYTO GOVT: OF KHYBER PAKHTUNKHWJ 
minerals DEVr DEPARTMENT ™ ;
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PROVINCIAL CIVIL SERVICE OFFICERS’ A: -OCIATION i

v'I'nlud: l7/UC./20i''.

To,. *; ,
Honorable Cliiof Minister,
Government of Khyber Pakhtunkhwa.

EXECUTIVE ALLOWANCE FOR CIVIL SERVANTS'IPMS/ PASl
!

Subject:
i

Dear Sir.

Kel'erence to meeting with your good self on the issues of PMS Ofdcers j 
dated 29/ 09/ 16, it is submitted that the PMS Officers are paid far less salaries vi;; c>-vis 

other cadres as well as the private sector. Besides, the salary package is meager given 

the level of responsibilitie.s and challenging job of the PMS/ PAS Officers. The current 
pay structure is a source of demotivation thus affecting our efficiency and officers may 

resort to unfair means merelv to fulfill their basic needs. I

In light of the above, it is requested to review the pay structure of the 

PMS/PAS, which would lend to efficient service delivery and good governance This 

Association has worked out a comprehensive package. A self-contained rej?:)rt is i 
enclosed herewith. The financial implications are as follows: ■ , _

FINANCIAL IMPLICATION OF PROPOSED EXECUTIVE ALLOWANCE
C(n)2.5 INITIAL BASIC PAYS)

. Sanctioned 
strength

Initial Basic 
Pays

Executive
Allowance

Annu i\ FInanc 
Ini jiicationiGrades' PAS PMS

55.'’,083,20017- 726 48 678 25,440 63600
17 5,076,100

18 183 73 110 31,890 79725
180,694,200

19 122 61 61 49,370 123425
i:>5,727,900

20 73 44 29 57,410 143525
30,614,400

21 16 10 6 63,780 159450
2,056,200

22 1 1 0. 68,540 171350
GT 1121 237 884 1,058,252,0('

(10825,200).... y‘->'ll I
A M Provision for 20% 

Vacancies
I

2IV650,40C

i

TOTAL 850-.601,600
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.4 CROREtotal financial impact is RS 85

Ai; evideht from the above tahles^ 
BPS 17 to BPS 22 is less than a billion.

NOTE:_________

The aforementioned proposal i.

t

ncial implication of executive allowance frorr.;
the total fina/

4

Tur ofthehp^
bmitted for consideration please.IS su

*

Coordinator,
PCS Officer Association, KP

1
1

j
i

t

r }/

W90

/
\

\
\

1

i

\

'!

I

I

\
t

4

1

1'
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No. so (Admn)/CMS/KP/2016
Dated Peshawar the, November

I's.tiTeZ
g2^iCyTLVE ALLOWANJr-P cqr c,v„

, 20'IG
To

nkhwa.T

Subject:-
fPMS/PA.-^)

Dear Sir.
I am directed to forward herewith a 

Coordinator, PCS Association 

17-06-2016

copy of self-contained letter of 

- bearing No. nil dated 

necessary action, as desired by

Khyber Pakhtunkhwa 
on the subject cited above for further 

the Competent Authority, please.

-Yours faithfully,
Encts: As abova

(Usman A!i Shah) 
Section Officer (Admn.)Endst: Even No. & Data

Copy for information is foavarded to:-
1. Secretary to Government 

Department alongwith a 
action.

coDvoOK^^h®'' F.nance
copy of the above quoted letter for similar

\

Section Officer (Admn.)

;J j
'/

1,

r c^^- ■)

t.

I
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financeSS^™^
(REGULATION WING)

i

.K \ * . «/ >/
-/■-

I / • i }r
Dated Peshawar the 02/()2/20l8 'tj* I/ .

I NOTIFICATION
■-K- ■ :)■' ■ilq-f:°(S°SR-")8.7/2016.r/. The Government of Khyber Pakhliu-khwi has been

.. J. pleased to sanction Executive Allowance to the tune of 1.5 fniUal-Basic Pa^r per month 
I as per Pay Scale 2017 to PAS,

I
I
{

T >

fiPCS and PMS Officers working against scheduled posts
I . of Establishment and Administration Department as per rates meniionsd agihst each in 

' ^•)®/oJ’?’"ingtabiev/ilh'immediate effect- ' ' •

'I
: t

, i
s n: • tPay Scale Initial Basic 

Pay
Rate of Executive 

Allowance PerMnmh
i •

•V
01. ; -PAS/PCS/PMS officers in BS-21 Rs.76,720/- Rs.1.15,080/- ■■f02. PAS/PCS/PMS officers In DS-20 rts,69.090/- Rs.1.03|C35/-
03.. !PAS/PCS/PMS officers in BPS-19 Rs.59,210/- Rs.88,8j5/-

f^ST.Sp/.

Rs.-IS.SSOA

t
04. PAS/PCS/PMS Officers in BS-10

~ PAS/PCS/PMS officers in 6S-17
:rts,30.3S0/. •(05.

Rs.30,370/- I

• -posts only. . ®9ai"st scheduled •

'VabovralScl"*" a- "«t -

against'scheduled post and are 
su.ch allowances other than regular allowances-shall be entitled to 
allov/ances.-whicheVer Is more beneficial • °

4. Executive Allowance shall not be' counted towards pension and gratui 
lfave“ a?a"e poa"r

1;

! .
li'.lcd to the

f.n receipt, of 
one of the

(
y.5..
who are on • '::ri •- ■r

SECRETARY TO.GO.VERNf^SNT 
OF KHYBER PAKHTUNKhWa

FINANCE DEPARTMENT

V\*. rt «
ENDST: NO. & DATF Fufm\

2 Pakhtunkhwa. Peshawar

4' The Khyber Pakhlunkhwa
The Senior Member Board of Revenue •

5. The Additional Chief Secretary FATA 
7 ■ ThP o PiD Depanmeni.

All ih« Commissioners in Khyber Pakhlunkhwa

ie; Mastome (R®9ub8ons).

8. -V

• •'?9. • v/a. //: •■4.10;
11.. r^

rr

1 1
j

:I* * t
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government of khyber fakhtiinkh"^
FINANCE DEPARTMENT 

(REGULATION WING)

A

'

Dated Peshawar the 02 August, 2018
NOTIFICATION

Np.FD(SOSR-lh8-7/2018-19: The Government of Khyber Pakhtunkhwa has 

pleased to sanction Scheduled Post Allowance as per the following rates to the Police 

Officers serving against the scheduled posts in the Provincial Government of Khyber

Pakhtunkhwa with effect from V'November, 2018

Pay Scales

been

S.# Initial Basic Pay of 
Pay Scales 2017

•Rate of Scheduled Post 
Allowance Per Month (@ 
1.5 initial Basic Pays as 

per Pay Scales 20'' .P
Additional IGs in BS-21

digs'TEbsDo.........
I, Rs.76.720/- F?s.1,15.080/-

Rs.69,090/- Rs,1,03,635/-
SSPs in BS-19 Rs,59,210/- Rs.88,815/-
SPs in BS-18IV. Rs,38,350/- Rs,57,525/-
ASPs/DSPs in BS-17V. Rs.30,370/- .. Rs.45,550/-

J
2, The above allowance will be admissible subject to the following 

!•. It will not be counted towards pension or gratuity

OffiDrsTBTi7will not be admissible to those Police 
UTTicers n BS-17 to BS 21 who will draw the Scheduled Post Allowance 

IV. • It will not be admissible to deputationists.
Officers of other cadres working against the scheduled 
the .above allowance.

conditions:--

V,
posts are not entitled to

SECRETARY TO GOVERNMENT 
OF KHYBER PAKHTUNKHWA 

finance DEPARTMENTEndst: No & Date Fven

. The Accountant General, Khyber Pakhtunkhwa. Peshawar
i Police. Khyber Pakhtunkhwa
3. The Additional Chief Secretary PSD Department . '
4, Principal Secretary 10 Chief Mlnislen Khyber Pakhtunkhwa
6 M R ! o f Pakhtunkhwa. Home 8, TA Department
6. A Reg-onal Pokce Officers in Khyber Pakhtunkhwa
7. A District Police Officers in Khyber Pakhtunkhwa
9 D rN?'pMn I PPkhtunkhwa,
y. Director, FMIU, Finance Department.
J?' Chief Secretary, Khyber Pakhtunkhwa,

■ Officer-lli, Finance Department
13 PR 1° Pakhtunkhwa,

Khyber Pakhtunkhwa.

/
Peshawar

12. PS to

If - ,... . , ,
(HR Data Base), Finance Department14. Assistant DirectorI

k *aW

(NAEEM 7ABASSUM 
SECTION OFFIC tSR-lI)

D-b I ?dT-
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government of laiYBER PAKHTUNKHM'/V 
IRRIGATION DEPARTMENT

\

suM^-EORCJiMNlsiER
ASSOClATl^N^Ql;i^uvflPR PAKHTUNKHmnPMANDS OF THE 

• anVERHMPNT ENGINEERSSub eel:

P.akhtunkhwa Assdcialion ot Gove.rnrnenl Engineei.

one step up-gradation cci
The Khyber

forv/arded demands tor
orolessiond oltowonce and prWote proclfco

■ -,'of some of

BS-17 are s ill-

are agitating and have

their existing basic pay scales,
of the ossodafion ore refetting to the cases 

■initial recruitment in .
(.Annex-1). Members 

the Irrigation 

languishing

officers, who after
in die, 

in C8.W. PhE •
after serving for 27 yearsin their existing poy scoU? even 

some scale which is unjuslice. Similar is Ihe case ol Engineers
Local Governmeni Deparimenis where ihe Engineers hove sponi

and
decodes in llreir originol scole oi appoiniment.

meeling of ihe Adminislralive Secrelaries of Nalion Building

03.04.20111 in Ihe commillee room of Irngnlion ■
association. (Mif-utes ;

/\2.
Department was held on
Department to exomine the demonds of engineers

£i-lE Oepaf‘'r/enlthe meeling, Secretoryattached al Annex-11). During
ihe demoncs oi Ihe ossocialion quoled ihe example ol ■;

initial appointment. After detailed ^
while endorsing
civil judges who are granted B5-i8

recommended tha! promotion/up-gradotion to the nexl ■ . 

be granted to the incumbenl engineersp^aHJhgiBaj'Q'^ ,

fulfill the requirement of length ot ^

on

discussion it v/os

higher grade may 

building deportrhe'hiTf iTThey other'-vise

prescrlbedjn Ihe service rules (Annex-Ill)service{ .

other demand of Professional Allowonce lo i
i

the members agreed ihal since doctors working m govl. ■
Refering to Ihe3.

govt, engineers
hospilois hove been gronled Ihe professional allowonce. hrerefore Ihe 

some may also be ollowed to engineers, being lechnlcal professibnols.
\ «

Pogc ' ol 3
,/>e/

i■
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demands ofthewhile presenting
Secretary irngalionThe govt, hospitals ore4. afler working 'rr

■,n meir dHcWimWy, Ihe engineers being;;slated that ihe doctorsengineers 

otlowed with privote practice after office hoursIhe right to private practice

eorning livelihood fortechnical bonds should hove 

on Saturdays

their children
and Sundays tor

affect their’ ofrioaior even it does notwork, providedextra hard
demand being genuine

recommendedby putting was agreed to be
obligations. The tor undertaking private practice
thol engS?e,-s moy be granted perndssion

oliice hours onJhe onotogy of porm.ssron to Docto .
after

Is submitted lor perusol ot the Chief Mihisfer, Khyber 

deemed oppropriale, pteoseN ^ ^The cose is - 

pokhtunkhwa and orders
5.

os

7=nrnad Noeem hhan)
'Tn

lEngc Muho
Secretary Irrigot'on

Minister for lrriggtignJtSgrls,Xui4^ 

Pni^hlunkhwa_

T^^ahnioodl' 
M;nistcrForIrri3Qtion,.h=^-d •
Culture, ArcheoIotD'.Musf'-’-'^-

V'oudiA/rdirrKI-yberPnKl.Cii.-.U-

:aii

^arretarv, C ^ tThylrDer Pcitm'.unld:iwa

w/r P'nkhiunkhvyo
Ser.retorv-PHED Khyj:

er Pak'ntu_nlibwc':,orrpinryh G&.RDD ^.11:

\



ti

government of khyber pakhtunki^T”^^^^^
ESTABLISHMENT AND ADMN: DEPARTMENT 

( CABINET WING )
No.SOC{E&AD)27-312/2018 ; .

____ Dated Peshawar the 05‘h June, 2018.

IMMEDIATE/SEC:rf.t ?

■>

To

The Secretaiy to Govt, of Khyber Pakhtunkhwa 
Home & Tribal Affairs Department

SUBJECT: DECISION OF 
24.05.201R.

MEETING OF THE PROVINCIAL CABINET DATED

Dear Sir,
I am directed to forward herewith the following decision 

meeting of Provincial Cabinet held
of thiC

on 24.05.2018 under the chairmanship •
Chief Minister, Khyber Pakhtunkhwa for. implementation.

: NON AGENDA ITEM NO. O.R , --------------------—---- ;---------------------
SCHEDULED POST ALLOWANCE FOR POLICE, PAS/PCS/PMS OFFICERS

Decision of the Cabinet:

After detailed briefing by the Secretary Finance 

earlier approved Executive Allowance for the'Officers
on various aspects of the

of PAS/PCS/PMS and 
subsequent extension of the same for police officers, the Cabinet decided to change 

the nomenclature of "Executive Allowance "to that of "Scheduled Post Allowance" 

which would be applicable to both police officers and officers of PAS/PCS and PMS. 
The Cabinet further decided that the Risk Allowance and Fixed Daily Allowance 

admissible to police officers would be abolished in the wake of approval of subject 
Scheduled Post Allowance. The committee already constituted for the purpose shall 

identify and calculate the exact financial implication for the 

Finance Department shall issue
same & thereafter

necessary notification accordingly 

implementing Department: Home & TAs Department.

2. I am to request that an implementation report of the Cabinet 

a Government 
on top priority basis to ths

decision as required under Rule 25 [2] of the Khyber Pakhtunkhw 

Rules of Business, 1985 may kindly be furnished
Cabinet Section, Administration Department.

Your^ithfully, '

'l (Qasim Jan) r
N OFFICER (CABINET)SECT!

V' I

1 V

y'.
■ * -f r --f



Government of Khyber PaklitunJdiwa 

Finance Department 

(Regulation Wing)
j''

lulled IV,sli:iw;u-ihc IOdoher. 20l«
NOnnCATION

NclPD (SO SR-ID 8-7/2ni;^.in-
K. sandinn'I'cchnic;.! Allou-ancc .,s per 

■iWiK.t.iin- cnialilicalK.ii Irom liu-. acnalilr.d r,n-,nc.erin« pn.-rraininc of

Conmi. Mon (MIX.) an<l a-.sicrc<! -.vul, Pakisian Kn^mcainj; Council (FIX') scn'.n<^
aK..nsl the ,sand,onc<l ,msls hiblic Hcahh K .urineeHn. ..:i r.....a

Khybc^m,“nva wiih cllccl Iron, I" fTve^

Higlicr

2018:-
SJ Fay Scales" TmtiaJ Basic Fav ofPav 

Scales 2017
Kate of T'echmV-a] ^

Allow^ce Per Month (@ 
1.5 initial Basic Pays as per 

Pay Scales 2017)
Rs 1,08,035/- 
ioT 88,81.5/-
Rs 57,525A----------

______ R.s 45.550/-

Rn^nneers in BS 
RuK-incers in BS - 10 
Rn^incers in BS - 18 
Rngincers in BS - I 7

1, Rs (rO.OOQ/. 
Rs50,2l()/- 
Rs 38,350/.
Rs 30,370/-

11.
111.
IV.

2, I lu: ;il)o\'c. iiliownncc. will Ik-
i. Il will iiol he coiinic.d

ii. I' "'ill noi hr iidniissihlr 
Ic.’ive. |•rs(■rvc. posis.

"i- -riic Rnjtincers ,n recTipl of suel, allorvances oiher il,;ui 
<hissi(K,d niKe.i- minor ohjeel A0I2-I A0I2-2 siiall he 
allowances, whieluo'er is more hcnelicial,

IV, Imvidl 110I he. admissible lo depuiaiinnisis.

adinissihlr snh.jen (o d,e lollowinn. 
towards ];eiisioit or "ivtluip'.

in an\' kind of leave as "'ell as posiinn aiiainsl OSD and

ittk^iilar allowances a.s 
enliilcd lo one ol' ihc

Secretary to Government 
of Khyber Palchtunkhrva 

Finance DepartmentRndsl: No X- D^ur iXen

2. 1 L Afldiiiomil Cliid ,Secretary PcXD Dq
d A (/’ aS'lo Cliicf Mini
h A the Adminislrative.Secrc.lari

•>. All (he DivisKmal C
(). All I llr A'.,.

iwar
larlinenl

. inisler. Khybcr-Pakhlnnkliwa

wa

i SBp=?r‘.....-
-.MS loSpcnal Secrelaia' l'inaii<-e neparinumi 

'V PA Dcp,.,,

/* I ’ ,X, /’-“i C-LCV
(Nacem Ifesiiin) 

Section OIlieeri.SR'-Ttj'rj f:
‘TV■X

T

!
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GOVERNMENT OF 
KHYBER PAKHTUNKHWA

Minerals development departoent
Ph#05I-922355S ■' .!FiKsrFi.oof:Annul. \V,\u f^uANAIultiplc.k. Ca'il SncncTAPiAT. PrsHAWAf; m

CiJ-;■71?;'

i
t;TTMivr AT!V FOR THE CHIEF MINISTER I

APPROVAL OF TECHNICAL ALLOWANCE FOR ENGINEERS WORKING
IN MINERALS DEVELOPMENT DEPARTMENT KHYBER PAKHTUNKHWA.

•'llSubject;

m|grIsMinerols Development Department Khyber Pakhtunkhwa is a- 
technical deportment. Engineers serving in Its three attached Departments i.e' 
Directorate General Mines & Minerals,
Cornmissionerate of Mines Labour Welfare. All the Engineers working In these ■ 
three departments are aiso registered with Pakistan Engineering Council and 

part of the Khyber Pakhtunkhwa Assoclallon of Government Engineers.
(Annex-A).

S.' •Inspectorate of -Mines tt
%

are

If
The provincial cabinet in its meeting held on 24/05/2018 

accepted demands of the Khyber Pakhtunkhwa Association of Government 
Engineers (KPAGE) includin^pproval of Technical Allowance-© 1.5 times of . 
the initial basic pay"‘7cai^-Ig qll^Fnnin.eers working in the. Provincial' 
Government Departments w.e.f 01,07.2018. (Annex-B).

2.
i•‘J'v
At:

i

The, cabinet vide meeting doled 15.10.20T8 endorsed the. 
previous decision of the Provincial Cabinet, wherein the chair directed that 
the decision of the Provincial Cabinet.for extension of Technical Allowonce to 

the Engineers working in provincial Government Departments may be 

implemented in letter & spirit. (Annex-C).

3. aVis'”

i
The Finance Department Khyber Pokhtunkhwa notified Technical . 

Allowonce w.e.f 01.11.2018 only to the Engineers serving against -the 
sanctioned posts In the C&V*'/, Irrigation, Public Health Engineering and Locol ■, 
Government Departments of Khyber Pakhtunkhwa at the rote of-1.5 times of 
the initial basic pay as per pay scales of 2017 vide notification dated 
1^,10.2018. However, the Engineers working in other Provincial Government 
Departments were ignored. (Annex-D);

i4,

«

k:7 5^

1,^A i-.

II
w •

4

r..dsciinuffiirwt« Tl
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■ C 1n view of the foregoing paras, as the Provincial Cabinet has - 
f approved rechnicol AllowCihce for all engineers working in the Provincial 

Government Deportments ,w,e.f 01.07,2018, therefore to implenaent; the ■ ; ■ 
. decision of the Provincial Cabinet referred to obove'in its true spirit, it is. 

'oquested' thot the Chief Minister Khyber Pok'h.tunkhwa fTiay'''dl!ow-.,.;,the '
. Technical Allowance per month at the rate of 1.5 initial basic pay'as per pay 

Scales 2017 to the Engineers serving In the Minerals Develobment-Department' : 
so that the Mining Engineers are not discriminated, against Engineers'of the;' •. 
other department who ore allowed the said allowance.

■§.‘ u,
2'.

. < -i
■ ;

r:.■’1

I. ■* \

g

Para-5 is submitted for perusal and approvol of the Chief Minister 

Khyber Pakhtunkhwa pleose.
6

/■K-
;3iv

In
'■ [SYEDAlAMG[RS|tAH) 1 

Secretary to Govt, of khyber Rdkhtunkhwa 
Minerals Development Dl^oFt-ment \ i

fm;.
r- ■e.•V'

I/
tALS DEVELOl^AENT 
ER PAKHTUNKHWA

niNISTER FORM/ 
OEPARTMENT KH' !£>.

i„istAfotffines8.Wneray
OwBlopment

. <hvbeT
r/llNISTER FINANCE ' 
KHYBER PAKHTUNKHWA

r.
i*,

CHIEF SECRETARY 
KHYBER PAKHTUNKHWA V

7

f

t

.V\

r

t

r
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government OF f f
KJ-lYBER PAKHTUNKHWA "j"

Minerals Development DepaetKient
P/lR> 09I-922355S

No". S0]G)/K^D/]-1 1/2018-19/Vol-I I V7
Dated Peshawar, the December 19, 2018

Id \

V'-'

First Floor Abdul Wuli Kluirt Complex. Civil Sccietarint

I

To

1. The Director General,
Mines and Minerals,

■ Khyber Pakhtunkhwa. Peshawar.

. The Commissioner Mines) 
Commissionerate of Mines, Peshawar.

3. The Chief Inspector of Mines, 
Inspectorate of Mines, Peshawar.

Subject: - EXTENSION OF TECHNICAL ALLOWANCE TO THE MINING ENGINEERS
TORKING IN INSPECTORATE OF MINES KHYBER PAKHTUNKHWA.

I am directed to refer to your letter Nos. DGMM/Admin/l/l (GJ/2018/)8718 

01.11.2018,doted No.Com/Mines/1430 dated 19.11.2018 and
No. C!^A/Admn/Allowonce/20l 8/5472 doted 25.10.2018 on the subject noted obove
and to ntimate that Finance Department, Govt; of Khyber Pakhtunkhwa has regretted 

its inability to approve Technical Allowance for the Engineers working in Minerals 

Development Department.

-V

iFr Section Officer (General) 
Minerals Dev: Department

.-■s
S' t

Copy forwarded to:-

1. PS to Secretary Minerals Dev: Department, Govt; of Khyber Pakhtu
nkhwa.

Sectio
i
t;/ I --5 ( '1.

•i >•(
I '

• //



The Honorable Chief Secretary,
Government of Khyber Pakhtunkhwa, Peshawar.

/ :
C'

Subject: APPEAL FOR NON-GRANT OF TECHNICAT. ALLOWANCF. TO THF.
ENGINEERS OF MINERALS DEVELOPMENT DEPARTMENT.
khyberpakhtunkhwa.

Respected Sir.

With great reverence, it is stated tlrat tire Provincial Cabinet in its meeting dated 

24-05*2018 approved Technical Allowance @1,5 times of the initial basic pay scale to all the

engineers working in the Provincial Government Departments w.e.f 01-07-2018.

Pursuance to the said decision of the Provincial Cabinet, the Finance Department
issued Notification on 19- 10-2018 for sanction of technical allowance only to the engineers serving 

in C & W, Irrigation, PHE and Local Government Department, depriving the Engineers of 

Minerals Development Department from the said allowance. This act sheerly forms injustice and 

discrimination to the said class of Govei'nment Servants. The following few points are submitted
for your favorable consideration.

1. The Minerals Development Government of Kliyber Paklitunldiwa 

administrative department consisting of three attached departments 

Directorate General Mines & Minerals, (ii) Inspectorate of Mines and (iii) 

Cornmissionerate of Mines Labor Welfare.

is tire 

i.e.' (i)

0 All the engineers serving in the attached departments of Minerals Develo 

department are
jrment

holding engineering qualification from the accredited engineering 

universities duly recognized by Higher Education Commission and registered with 

Pakistan Engineering Council (PEC). (Detailed list attached as Annekure-I),

All tire sanctioned posts, on which these engineers are serving, 
witlr Mining Engineering Degree as the basic requirement.

CJ
C:

'■•v are purely teclmical.

•V
4. Beside, registration with PEC, 

area
all Mining Engineers of the attached departments

also part of the Klryber Pakhtunldrwa Association of Govermrreni Engineers 

(KPAGE).

5, Following the path of the four departments to whom Technical Allowance has been

sanctionedvideNotirication No,FD(SOSR-H) 8-7/2018-19 dated 19-10-2018, the
tlu-ee attached departments of Minerals Development Department also submitted a 

summar)' to Secretary Finance Department M'ith the request to approve Teclurical 

rartmenls.

opment Department vide letter No.SO(G)/l\'IDD/I 
--d ...ZZO,, eooveyed .„e dec..., of 

^ epartmen, thereby regrcfting ,o approve the Technical Allowance to the Eneineers 

sen'ing m the three attached departments.

Allowance in Javor of all the engineers working in the attached dq 

The Secrelarv' Minerals Devei6,

' !.
I
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?, N'liiicr.ils !.)c\ clopuK'iU i)cp:ii'iinciU Kiwlicr l’.ikhiuiii;h‘A',i is mmi.' ul' ilic iiiiiiii 

icNcnuc pciKMSilion Dcpailtnonl of liic Provincial C.tovcrnniciii. Tciial .sivcnptli ul' 

scr.viiin cn^iuccis in such Dcparliv.cni is less than loiiy. hxlcnsion of’Icclinic.i! 

Allowance io such hiiuinccrs will eneouraee ihcir. lo servo more enlluisiaslically 

aiul will hoKl in l50aslinu up ('nwei-nmeiu revenue.

M. All hinnineers of Minerals De’reinpineiil l.)epar!iitenl I'ei'llii'in Teehnieal dulics 

inchniiin.!.'

5

r

}

Far lluiie/hilly areas where no access cxisl.

Inspeciiuns reeardine 'aki}'. im|)leinenlaiion nl laws, iniiiine o|vr;:!ion. 
mine desleii aiul consniicliOil inehi(l)?ie ptos[^eeli)ie. e.Nplor.nion. 
devvlopmonl and oNploilalion.

(AiiKluet assosstiK'nl orniines ibr Rost'.Ii)'. cseise duly, i’ll nuiutli value. 
Pine ele. and Su!\'e\dlemarc:il!nii-

1.

n.
1

I

111.

Pre|iare leehnieal re|)tii1s. PC-I cic

l'ie[).ire and si;:n iniiie ".diIoiiu idai'S. 
schemes,

Iniitartinn. iraimiv: lo mine v,'iiikers on mmiern miiimu teelmiques, iniiic 
ie>eue and salelv.

C'onduci rescue upci'aiions in undcreruund mines, mine ',eiiliialiun 
sniwew lieleclion of mine eases and ren|)ei!iny oi undeieroiuui mines 
alviiulniied line lu iio.siou.s eases and lires.

iw

de'.eiopmenl i: e,'\ploi!alion \

\ w

vn.
f

‘h Mininie/Mineial Ls (he base ofal! iiuhislries

111. Presenlly Mineraf-Minmi’ is (he only uukistry ol' Paki^lan wiiore huec poieiidal of 

rorcign/local inVesimeiit c.sisi wiili ercahon ol' ihonsnnds of jobs and value lo 

N:uional/i’ro\ meial exehet|uer. i

In \ levs' oflhe abuse lacls. il is reques'Ied your kind honour ihal (he hneincers of 

Minerals Developnienl IDepanmeiii mas' al,s'0 he allowed Technical Aliosvaiiee wilh-effeet from 

19'''' November 2(il.S lo iiispen.se vsilh ihc juslice and leinove llie vhseriminalion amonesi ihc 

ibigineers.

i

We hope dial inir appeal will he considered sympalhelically and wo will he eiven 

our due rielil lias'ine eipial rielil working under one roof.
!
f

y'
r- . \

/ I •

I
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IN THE PESmiTOR kiGH c6t?RT PFSTTHWgp

W.P No. /2019'

. Engineer Ziarat Khan and others Petitioners

V ERSUS

Government of Khyber Pakhtunhhv/a & Others Respondents

ADDRESS OF PARTTFS

Petitioners:

1. Engineer Ziarat IQian, Caminissioner Mines (BPS-19)
2. EngmeerMianFanxqIqbal.Deput7ChiefIn^torofMinasCBP^19)

^g-ineer Mustafa Kamal, Director Licensing (BPS-19)
EngineerF^Wahid AdditionalDirector General Mnes&Minerais (BPS-IQ)

ng-ineer Fanh Raziq, Chief Inspector of Mines (BPS-ig)
^e^orHanning ficMneDevelopment Cell (BPS-19) 

ngmeer Yaqoob Nawaa, Director Licensing (BPS-19) 
ngineer Syed Mujahid Ali Shah, Director Training-(BPS-19)
ngmeer Irshad Khan, Director Licensing (BPS-19)

. Engineer Jalal Rasool, Assistant Director (^3^7) ^ ^ ^

ngmeer Mohsiri Khan, Assistant Director (Technical)

26. ' In” ^'^“^^CBPS-17)

27. Engineer ° (BPS-17): 28. EnSneer (Technicll (Bpl 7)
:29. EngineerZuliiqaJJ^'afTf'T “,®‘=‘°'^(^^=hnical) (BPS-H)
30. Engineer Rehman Ud Din’ AsStant f17)
31. EngmeerUniairUlHassari,IVfceralDpvr, ° (BPS-17).
32. Engineer Salman JaJeelfeSantcT”T °®‘^'^“*™®'^
33. Engineer Ralunan.. >..B

• 4,
5.
6.

. 7.
• 8.

9.
10.

;er (BPS-17)

21 STiSD-
. 22.

l R■. 23. ^'9h-Couri
: 24.

:i

■ i
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. Engineer Fanl-e-Eabi Assistant Commissioner Mines (BPS-17)
All me Engineers are employees of the Minerals Developrnent , 
Department, IQiyber Pakhtunldiwa, Civil Secretariat, Peshav;7ar. • j

Respondents:

1. Government.of Khyher Palditunkhwa..through Chief Secretary, 
Civil Secretariat, Peshawar.

2. Secretary Esta blishment Department, Government of Khyber 
PakhtunkhwaTeshawar.

3. Secretary Finance Department,
Pakhtunkhwa-Peshawar.

4. Secretary Government of lOiyber Pakhtunkhwa Mines and ■ 
Minerals Development Department, Civil Secretariat Pesha

Petitioners

Government of Kiiyber

i
X
\war.

/
(

\Through

Naveed Akhtar 

Advocate Supreme CourtDate:__/01/2019
t r

& >
Altaf Siraj

Advocate High Court

JTESHflHO

■-•iRaw •gh'Ciurt

t

1

A'!cir;&6-4y« ii'ivr; vS Gcv, -■ ; rA .’iA i AS
\

\
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Csald. 1M >>

worldng in different governmeul 
departments vide ■ notification dated 
19.10.2018 may kindly be extended to the 
petitioner as well.

I

\

«
Petitioners of the instant writ petition are3.

Engineers, serving in the attached departments of

Minerals Development Department, seeking grant of

Technical Allowance on the analogy of notification No.

FD (SO SR-II) 8-7/2018-19 dated Peshawar the 19";'

October, 2018 whereby the competent authority has

granted Technical Allowance, to the Engineers holding

Engineering qualification recognized by the Higher
i

Education Commission, and serving against the

sanctioned posts in the C&W, Irrigation, Public Heath

Engineering & Local Government Departments of

Khyber Pakhtunkhwa; whereas petitioners of the

connected writ petition quoted above, are Private

Secretaries, performing their duties in the Civil

Secretariat, have sought the grant of Executive

Allowance rather Scheduled Post Allowance, on the

analogy Notification No. FD (SOSR-II)8-7/2016-17

dated Peshawar the 02/02/2018, whereby the

Competent Authority has granted Executive Allowance

\'r * i

ft .

!
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»■

to the PAS / PCS & PMS Officers, working against the

scheduled posts of Establistunent & Ad/ninistrndon 

Learned Addl. AG at the very outset, 

the maintainability of the writ petition in

Department.

objected to

of the judgment reported as 2018 PLC (CS) Noie- 

40 and unreported judgment of this Court rendered m

1226-A/2018 dated

view

writ petition bearing No.

30.05.2019, and states that allowances in question are

terms andpart and parcel of the pay failing in 

conditions of service, for which the Service Tribunal 

has the jurisdiction in view of Article-212 of the

Constitution.

Although, learned counsel representing4.

petitioners in rebuttal of the maintainability has also 

placed reliance on some reported judgments, however, 

without going to the merits of the case, are of the 

view that let the matter be referred to the Chief

we

Secretary, Govt, of Khyber Pakhtunkhwa, on the

analogy of other w-rit petitions, referred to by this

Court, with the direction to look into the matter andi



*
J (5Conid.

eilfier pay the said allowance to all the eligible

employees or none. 'Jhe matter be decided within a

period of three months, positively .

;
;r -

;Chiei justice

'7 ( / i
'• j

' . Judge I

2 3 JlifM 2020 !

^'o.

Dale ot l*r 
"N'o of

C*»pymgi

^tUulion

6r:
Diue ttf Pi -eparaiMHt «f G^y., 
t)aie of RcdKyry of

V;. X

'VctTveil

-S’

;
)

Tarlci JinP& Dll, Ml, Juttka Waqur Ahmad Stib, ChkrJvitke b Mr. jMtiire ]j«z Ani«ir, JlJ.

lU' lo ' \\
r

i
1
t

1
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f' plUPftKmafl 6lP PAUftw'i’AW

(AppeiJate Jufisdict/on)
;

PitESEPm
Mr. Justice Gulzar Aiimcd, CJ 
Mr. Justice Munib Akhtar 
Mr. Justice Yahya Afridi

PETi'riONQ RO.310-P AWD 211-P OF 20^0 i

order dalcd 10.0:' passed by tlie Peshawar High Court,
No.G06-Pof2019 and 369S-P’of 2018, respectively)(Against Uie 

Peshawar, in W.Ps.

...PetiJionerfsy 
(in both coses,) ,

Covernmenf bfKPK through Chief Secretary, 
Civil Secretariat, Peshawar and others

Versus

Engineer Zlarat Khan and others 
(in CP.210-Pof2Q20)
Muhammad Nawaz Khan and others 
(inCP.211-Pof2020}

* ...Respondent(s)

;;; Barrister Qasim Wadood, 
Additional Advocate General, 
IChyber Palthtunlchwa 

, Amanat UllaJi Qureshi, 
Deputy Secretary Finance, PCP 
Muhammad Anwar Khan,
S.O. Litigation-1, 
Establishment Division, KP

For the Petitioncr(s) 
(in both cases)

: Mr. Naveed Akhtar, ASCFor the Respondcht(s) 
(in both cases)

i
i

: 19.11.2020Date of Hearing

ORDER

We have heard the learned 

Additional Advocate General, Khyber Pakhtunlchwa and dictated in 

Court the following order: -

"The learned Additional Advocate General, Khyber 
Pakhtunlchwa, contends that pursuant to the impugned 

order dated 10.03,2020, the Chief Secretary, Government 

of Khyber Pakhtunkhwa has dealt -wth the matter as 

directed by the Peshawar High Court, Peshawar and 

passed order, stating that the respondents are not entitled

GULZAR AHMED. CJ.-
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to grant of line allowance. He contends tliat against such 
order of tlic Chief Secretory, the respondents have filed 
COC N0.389-P of 2020, in which the learned Division 
Bench of die High Court has passed tlie following order 
dated 01,09.2020;-

i'k

"Although, the compliance report has been 
placed on record, wherein Uic relief prayed 
by the petitioner is regretted, but the 
judgment of this Court, prima facie has 
not been complied witli in its letter and 
spirit. Therefore, notice to the respondents 

-..to appear iri person for framing of charge. 
’Adjourned to a dale in office,"

i|

\

He further contends tliat in the first place, the High Court
hos no jurisdiction in tlic inuUcr in passing of the 
impugned order for the reason that the respondents are 
Civil Servants and die matter was with regard to dieir 

Olid conditions of service, and the High Court 
despite nodng this objection and without entering upon 
the merits of the ease has given direction to die Chief 
Secretary, which is not sustainable in law. He next 
contends tliat the very impugned order is not sustainable 

in law and even otherwise, such order has been complied 
with by die Chief Secretary, tlius, no COC could have 
been filed and if at all. the respondents were aggrieved by 

die order of the Chief Secretary, they could have taken up 
the matter afresh before the appropriate forum.

The submissions made by the learned Additional 

Khyber Polditunkhwa, require

terms

■ ;i

I

2. I

Advocate General 
•consideration. Leave to appeal is granted to consider, infer

! ; i

afia, the same. The appeal stage paper-books be prepared 
from the available record with liberty to, die parties to file 
additional documents, if any, witliin a period of one

the Office is

1
f

month. As die matter relates to service, 
directed to fix the appeal cxpcdiUously, preferably after«

three months.

CM As No.39fl-P i*nJ 399-1* l)f 7,Q20l H
In the meantime, the operation of the

also tlie order dated
3. •
impugned order dated 10.03.2020 so I
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01.09.2020. passed m COC No.38P-P of 2018
remain suspended.”

Before the above order could be signed by the Bench, the 

learned counsel for the respondents has appeared and states that the 

respondents have no objection if the impugned order dated 10.03.2020 

is set aside and the respondents are allowed to avail remedy before the 

appropdate forum.

2.
mi

: .

3. -Jhc learned Additional Advocate General has no objection 

to the submission of the learned counsel for the respondents that of 

setting aside the impugned order and converting these petitions into 

appeals and allowing the same.

Thus, by consent, the civil petitions are converted into 

appeals and allowed. Consequendy, the impugned order dated 

10.03.2020 is set aside. The respondents may avail remedy that 

be permissible to them in accordance with law.

.-1

4.
I

may
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CO\■^:R^'^f^;^•T OF KMVniCR PAKIITL^NKUNVA 
riNANcnDEPAiminN’T 
(UKGULATION WINCI

Pesliawar, Dated liic 29'"jul>'. 2020

OmCFORnFR:

Nii.rD'S{)SR-[I/R-7/202llVMuTt‘as. Uic Provinci:il CKtvemment of KJtyber Pa3-Jilun)ihw.T sanciiaited 

Tcclmical A[lov\-ance to the tunc of 1.5 Initial Basic Pay psr monlfi as per Pay Scale of 2017 to the 

only i-niir Works Depanmeni i.e. C&W. Irrigation. Public Health Engineering & Local Co\t 

Dcparimcnis Engineers from BS-17 to BS-20as per rates mentioned therein vide Finance Depanmeni 

Noiiiicaiion No-FD(SOSK-l!)S-7'2Ul8-19 Dated 19-10-20I8 in pursuance of ihe approv.at of the 
Provincial Cabinet. '

Am/ ^^'/|gr^as. the Engineers cadre of cenain depanments requested through 

reprcscniaiion for gram of the above allowance on the analogy of llie Engineers of the Four Works 
Depanments which was e.xamined but not entertained, being not based on merit, in light of iJtc 

approved cabinet decision and policy ncvordingly.

proper

Aiui uVfererti. following non-mainiainability.of iheir request by the Provincial Govemmeni 
the engiiicLTS of the .Mines .ind Mineral Development Department 

'■ ^^1'^ tilled "Engr. ^-iara^j^an^lhers VS Chief Sccrciary Khyber Pakhlunkhwa Others’- in 

the Peshatvar High Conn. Pesh.iwar in which they prayed for grant of the said it]]ow.mcc 

cadre or. ike analogy of the Engirteers ofrour Works Dcp.inmcm.

filed a Writ Petition No. 600-

to ilitfi;

And w/tireai. ilic Honourable Peshawar High Coun. Peshawar in i 
H.'-U.i-2d20 and referred the

in ns judcrneni Dated
to Chief Secretary. Khyber Pakhiunkliwa ,o bok into thecase

ntatier and
make decision within three months, positively,

-l.../ a„orfi„ely 'hL- Co™„,i„„ con.m.„.d by .h. Provind.l Go

C huinnarship of .Minister Finance.

of decision uf the Provincial Cabin

the ibilawing grounds:

vcnuncni under tlic
e.xamined the Court directions In the above Writ Petition

in light 

allowance on
llte subject and regretted llie aforententionedSI cm

That the Engineers working in 0-1 Departments
i-e. C£tW. Irrigation. PHL and

LG&RD Depanmeni. to whom Technical Allciwancc has been allowed bv 

Provincial Government vide Notillcaiion No. FD(SOSR-il)S-7C01S 

Ocltiber, 20IS arc dealing loinlly with the infrasiTuctiuc

the

•IV dated 10”-

of the ProvinreT’rovincial
Ctj\-cmment. They are practically involved in Engineering Work.s like

coiisvruciion uf

corstrueiion^engineering works
iltroughoiil their duty hours and perionri duties at fiekl outside their oiTkcs

Roads. Uuilclings. Canals, Drums and other
etc, 

On many 

perlormiiig duties cited(icca.siiijib ilicy work cveriime. While tlie Petitioners are n.it

licrmiibcftirc

Thai ihc- iiritcc; liiiiings far llehi foniMlion are not lived ttiilier depends ti-mn the 

quamuiii Ilf work .'c iiuiiibet of sites winch ihcy vi.5it.-inspeci. These inspeciion. tmw 

include fur llunp titeas in same nisincts, ctnisunies lime, energy and 

“^^^■ip[ilicaliori ol levlmicnl.'engineering skills. In c.ise of defect defici;

11.

le.'ic'urccs .tn.i

nc. or u iniv

‘'SI
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appHcation on technical engineering skills. In case of defect / deficiency 
happening abroad therein, the concerned or any mis.-

engineer is held responsible for the less 
consequences. It is worth. to mention that the petitioners do. not.undertake these duties 
as well.

Ill hat apart time filed work these engineers'also manage the office work before start of 
proper, the preparation of project,estimates and: contract / agreement etc aU these 
documents are technically checked by the engineers. Besides, field engineers are fully 
concerned with engineering and filed / office werVand no relaxation for availing even 
Gazette hokdays, whereas engineers ofthe other than -4 departments are not engaged 
with filed work only performing official assignment of duties and fully relax to avail all 
holidays where as the petitioners are performing normal- duties in agriculture

TV. ,h^t siini^ly, the job / duty of engineers working in agriculture, department is just 
desk-type, .having no application of engineering . skill and do not involve practically in 
any type-, of construction work Hke-constructions / .maintenance of buildings road 
residential and non residential accommodations, maintenance and repair of roads’ 
bridges, ferries, tunnels, rope ways, cause ways etc.

And-where as, the matter, , , considered threadbare hy Chief Secretary who
^ so stated with aforesaid observation and now in light of the above intelligible 
differentia exist , the engineers who are granted “Technical Allowance” and the 
petitioner Therefore, the petitioner being not entitUed as per facts. Cabinet decision 
policy and recommendations of the committee on the subject. The prayer- of the 
en^neers cadre of the concerned department made in the above mentioned writ petition ■ 
tiled ^in the Peshawar High Court, Peshawar is regretted being not stated of

CHIEF SECRETARY 
Khyber Pakhtunkhwa

Peshawar High Court, Peshawar with reference to the above mentioned writ
Endst: of Even No. & Date:
1. The Registrar, 

petition.
.2. The Advocate General, Khyber Pakhtunkhwa, Peshawar \
3. The Secretary to Govt, of Khyber Pakhtunkhwa,

Affair's .Department.
The Secretary, Govt, of Khyber Pakhtunkhwa, Finance Department.

5. ■ The Special Secretary -I, Finance Department.
6. The PSO 0 Chief Secretary, Khyber Pakhtunkhwa
7. Maser File, s

Law, Human Rights & Parliamentary

4.
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(lu'li'dt. (lie iiilii'ctru'i) cnyKK'tT i.s Ik'IcJ /c.s-/>(i)i,o;hlf far iIk- 

li 111 itK'nlii'ii llu' IViiiiiiiict.s do rol undvrukv iIt.-jcI,-.', v t'ii-.i '.jiii 1) 

vl'.llli'v il-. \'i 11

! lull isp.iii ih'in U. ld wi.nl. Ilivsf cio:iiu'i-is also iiiiiii.ipv ihc idTicc utirf, huliuc 

pi'oii-ci Ilk.- I’l.’p.u.iiion k'l rii'jctl I siiin;iit.'S uiul Coniraci/ A|.jrvi.'fiK-nts cic. all ihvsc 

ds'kunis'iib iiu- clK\-U-d by llif i.‘li|.',iiK’crs, Ik'sidfS, Held tnuiiieefS arc I'ully

\\ ith l..ni,'iiK-cunp ami I'icld-LUru'c witV. and iin fcl.rxaiii'ii Ibf .n.iilina 

Indidays, i-iieiiu-cr-s nf lliv oilier llinn 0-1 Deparimcriis a/c roi

ill Marl ul

enmu.T.l npli ucKl nnh pviIniinim: olTirial assif.iiiiiviil ofiliilies iinil I'ulli ri'fa.v 

lo U'.id all ludid.iv.' vehcicax ilia I'l-iilioiiers are [’'■•rroniiiiiij iiDniial Julies in

aei'k'ali'-iiv- vU-paiiHK-ii(

'A lUai 'innlaily. llic ik'b July nl I’lurinccis ivvirl.inu in AiiriciilKiic Depanru’ni is ju.si 

.b'.'K U'j'c. li.iMiie no applic.iiinn nf linpincLTiiijr skill niul Jo iiol iiivalvc piaciiL'ally in 

■an. upc ol aimsiiirciiiui wtiik like con.strneiiims'mainH’iianee nl' huilclintis. Road. 

Ueo..li.-mii',l .V Non UesiJeniial .‘\eeomniOiJ,iiio[n, Maiiiieaanee I'e Repair of RnaJ.s,

lliutiiej, I’cMiei, 1 iinncls, Rc*pe-'voys, causs ways cIc.

ind «.7ii-»v4j«, uie in.mei »v;i.. iluTcai'ici emisidciL-d ilircaclbnre by Chief Secretary who also 
in liijlii of ihe above inielligihle dilTefeniiu 

i-.iivers ul-,0 ;iiv vi-.iniv.J ••TetUmcal Allowance" iind ihe Peiiiioners. iherclbre. llic

ili'iV'jiU ul'scrv.iiuiii, >i(iJ e.visi

’ beme nci cniitlrd a.- per facii, C.ihimn Decision, Policy and icconimendaiions of iVie 
e «•:! the vubieci. ihv pniu-r ul ihe llMiiiuecrs Cadre of ihc concerned Uepanmcni made in ihe 

'c .n;cn;m.n-.-J W,n I'd,non r.b-d in lUc Peshawar iligh Coun. Pesliawar A ,cnfelicil, being noi 

It and ag.iinsi the spir.i of il,e Cabinel Decision of the Provincial Govemmenir-P» tnn'.iJeraiin 

t i-.;p ?;rr I'aL'mjr^kh'sa on ihc .siihjeci

Cmi-rSliCRETAUV. 
RHVHIili pakiitunkhnva

linJst: 1,1 llvfll Nil, til; |1;| t ;

I Ihc Hceisira;. I'csliawar High Coun. Peshawar with reference 
I'eiiiion.

Iin- Arlviidiie General. Kltyber PakJiiiinkliwa. Peshawar.

1 hv -ScercUry ii, Oovi. of Klivhei Pakhuiakhwa. |•■inancL• Deparlmeni 
1 lie Special Seerchifv-I. riiiaiice Deparliiieiil.

" I lie I'SO 1(1 Chief Sceieiary. Kliyltcr Pokhiunkhwa,
.''hlMC! I'ile

to Ihc above mentioned Writ
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■ BETTER COPY OF ANNEXURE-M

GOVERNMENT OF THE PUNJAB
FINANCE DEPARTMENT

Dated Lahore the 30'*' May, 2019

From;
Mr. Abdullah Khan 
Finance Secretary

To:
1. All Adminitrative Secretaries to Government ofPunjab.
2. The Secretary to Governor, Punjab Lahore.
3. The Secretary to Chief Minister Punjab, Lahore,
4. The Military Secretary to Governor Punjab, Lahore.
5. The Secretary Punjab, Provincial Assembly, Lahore,
6. The Secretary Punjab Public Service Contmission, Lahore.
7. All Heads of Attached Departments in the Punjab,
8. All Commissioners in the Punjab.
9. All Deputy Commissioners in the Punjab.
10. All District & Sessions Judges in the Punjab.
11. The Chief Pilot VIP Flight Lahore.
12. The Registrar Lahore High Court, Lahore.
13. The Provincial Director Local Fund Audit Punjab, Lahore.
14. The Chief Inspector of Treasuries & Accounts Punjab, Lahore.

PAY PACKAGES OF ENGINEERS WORKING IN VARIOUS DEPARTMENTS OF THESubject:
GOVERNMENT OF PUNJAB

I am directed to refer to the subject cited above and o state that the Governor of the Punjab has been 
pleased to allow Technical Allowance @ 1.5 times of the initial of Basic Pay Scales, 2017 w.e.f 
01,07.2019 to Engineers, registered with Pakistan Engineering Council (PEC) and holding Engineering 
Degree from the accredited engineering programmes of Higher Education Institutions/Universities 
duly recognized by Higher Edcuation Commission, working against the sanctioned posts in 
Agircultire, Communication &, Works, Housing, Urban Development & Public Health Engineering, 
Irrigation, Local Government & Community Development , Mines- & Minerals and Planning &
Development Departments at'the following rates.___________

Amount of Technical Allowance________  ‘BPS
Rs. 103,635/- p.m20
Rs.88.81S/- p.m19
Rs. 57,525/- p.m18
Rs. 45,555/- p.m17

'The':-above allowances is subject to the following conditions:-2.

It will not be counted towards pension.
It will not be admissible in any kind of leave of 120 days and above as well as posting against OSD 
and leave reserve posts. . .
The Engineers in receipt of such allowances other than regular allowances, shall be entitled to one of 
the allowances, whichever is more beneficial.
It will not be admissible to the deputationisls on their posting out of above said departments and who 
are posted on deputation in the above said departments.

i)
ii)

iii)

iv)

All the Departments/Attached Departments are requested to take further necessary action to implement the 
above policy.

3.

(AMAN ULLAH) 
DEPUTY SECRETARY (PC)
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(AfiltAW ULLAH) 
D5PUTV SECRETARY (PCI

NO. & DATE EVENi
A copy is (orwarcled for inio/maiion and necessaiy' acucn m;
The Accounianl General Punjab, Lahore.
Afl the Dfstricl Accounts Offtcers in the Punjab.
The Treasur\f OfOcer. Lahore.
The Director General Audit. Lahore.
The Director General Works (Accounts). Lahore.
Tlie Director Gensral Works (Audit). Lahore.
The Director General Audit (District Governments). Punjab, Lrshcre.

1.

3.
4,
5.
6.
7,

£<?4
{ZAPm mUAD\

SECTION OFFICER (PR]
N0. & OATE EVEN;

A copy is foiv/arded for inforniation.and necessary adton to“

The Finance Setreiary. Government of Pakistan, tslamaba^t '
The Finance Sacrelaty. Gov©m.mentof Sindh.. Katachl.
The Finance 
Peshawar
The Finance SecreEary. Govemn^sn.l ol Balochistan, Quetia:
The. Finance Secretary'. AMSd Stata of dammu a Kashmir. M\izaffarabad. 
Th.e Finance Secretary. Government, of'GilpH BaitjsSan. G'iSgit,
All Officers of the Finance Depanmem. Government of the Punjab. ^

1,
2.

Secretary. Government of K.lwber PakhtiinHhwa,3.

4.
0,
6.
7...

(AWIAN ULLAH] 
deputy secretary [PC]

F!il2^/2S



FINANCE DEPARTMENT _ 

AZAD GOVT.OF THE STATE OF JAMMU & KASHMIR 

MUZAFFARABADtom
w "MuziiTforabad" 

DaJcd 25.11.2020
WOTIFICATTON

No. FO/R/iyeOT-USTG /2020. TIig President Azad Jammu fi Kashmir has been pleased to 

ar^rd the approval (or grant of the Technical Allm-rance @ 1.5 of Iniiiai Basic Pay per monlli 
relent B^tc Pay, Scales-2017 to the Engineers, w.e.f 01.12.2020 to the engineer registered with 

nmrt ^ Sfheering Council and holding Engineering Degree from ihe accredited engineer 
^ra^^of Higher Education Institutions 7 UniversiliBs dutly recognized by Higher Education

a Housing /

InlilaJ Basic Pay 

ot Basic Pay 

Scales- 2017 

RS..G9.090/-

Technical Allowance @1.5 times of' 
fpilial Basic Pay of Basic Pay Scales- 
2017 per month.
Rs. 1.03,635A ” “

85.815/- ~~
Rs. 57.525r~ ~ “
Rs: A 5;550/- ------

Sr.» Basic Pay Scale

Engineers In B$-20
Engineers In BS-19
Engineers lnBS-18
En^glneersin BS-17

fi. Rs, 59,210/-
Rs. 38.350/-Ifi.

ilv. Rs; 30.370/.

I shall bo admissiblo subiect to Ihe following condlllons--
(I) It v/iil not bo counted towards Pension / Gommulaiion or Gratuity 
(li) It wl!l not bo admlssibfo against OSD and leave reserve posts
P II wni not bo admissible dtrring extra ordinary Jeavo,

Uian 12,0 days, irainlng abroad or suspension-

i ^

study leave,, tong leave for more
Ctv)

nis.

r

Husslan Ch.) 
Additional Socrotary

^'%0 (ml pa^o 2)
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tter copy of page-63

GOVERNMENT OF GILGIT BALTESTAN
GILGIT BALTESTAN SECRETARIAT

FINANCE DEPARTMENT
Gilgit dated the 3*''^ July, 2020

NOTIFICATION
No.Fin-Reg-2('33V2020; Consequent upon the recommendations of the Gilgit 
Baltistan Cabinet and subsequent approval of the Finance Bill 2020-2021 by the 

Gilgit Baltistan Assembly, the Governor Gilgit Baltistan has been pleased to 

sanction Technical Allowance @ 1.5 times of initial Basic Pay Scales,2017 with 

effect from 4'*’ July, 2020 in favor of the Professional Engineers holding 

engineering qualification from the accredited engineering programs of Higher , 
Education, Institutions (HEI) Universities duly recognized by Higher Education 

Commission' (HEC) and registered with Pakistan Engineering Council (PEC) 

serving against the sanctioned posts in BS-17 & above in engineering related 

Departments under Government of Gilgit Baltistan as per rules mentioned below 

against each:-

Initial Basic Rate Per Month 
Pay

S# Pay Scales

Rs.103,635/-Rs. 69,090/-BS-201
Rs.88,815/-Rs. 59,210/-BS-192
Rs.57,525/-Rs.38,350/-BS-183
Rs.4S,550/-Rs. 30,370/-BS-174

The above allowances will be admissible subject to the following conditions.
i) It will not be counted towards pension or gratuity.
ii) It will not be admissible in any kind of leave as well as posting against 

OSD and leave reserve posts.
iii) The Engineers in receipt of such allowances other than regular 

allowances as classified under major object A012-2 shall require to opt 
one of the allowances whichever is more beneficial.

3. The , above Technical Allowances shall be accommodated from within the
budgetary, allocation for the year 2020-2021 by the respective departments.

MUHAMMAD SALEEM RAJPUT (PAS) 

SECRETARY TO GOVERNMENT 

OF GILGIT BALTISTAN
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VAKALATNAMA

BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PESHAWAR

OF 2020

(APPELLANT)
(PLAINTIFF)

(PETITIONER)
^<5

VERSUS

(RESPONDENT)
^(DEFENDANT)

^ 9 ^. I/We...................................................... .................... ...
Do hereby appoint and constitute nSor MOHAMMAD
KHATTAK, Advocate, Peshawar to appear, plead, act, 
compromise, withdraw or refer to arbitration for me/us as 

my/our Counsei/Advocate in the above noted matter, 

without any liability for his default and with the authority to 

engage/appoint any other Advocate Counsel on my/our cost. 
I/we authorize the said Advocate to deposit, withdraw and 

receive on my/our behalf all sums and amounts payable or 

deposited on my/our account in the above noted matter.

A

4

Dated. /____ /2020 V

i/. .<r /
CLIENT

AC TED
NOOR MOHAMMAD KHATTAK

KAM/

MUHAMMAD MAAZ MADNI
&

AFRASIAB KHA
ADVOCATES

OFFICE:
Flat No.4, 2'^'^ Floor, Juma Khan 

Plaza, near FATA Secretariat, 
Warsak Road, Peshawar.
Mobile No.0345-9383141

/


