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06‘^ Dec, 2022 Mr. Muhammad Ayub Khan, Advocate for the appellant present.’
S-

Mr. Muhammad Jan, District Attorney alongwith Mr. Said Muhammad,

Superintendent for the respondents present.

Learned counsel for the appellant is again not present today. It

was directed on the previous date that in case of failure of the appellant

to argue this appeal it will be decided on the basis' of available record.

Let in the interest of justice another opportunity be granted but this time

we will fix'the case for order, learned counsel may argue the case at any

time before the announcement. To come up for order on 08.02.2023

before the D.B.

(Far aul) (Kalim Arshad Khan) 
ChairmanMember (E)

^ * /



20"' Oct, 2022 Learned counsel for the appellant present.- Mr. 

Muhammad Riaz Khan Paindakhel, Asst: AG for 

respondents present.

Learned counsel for the appellant seeks adjournment 

on the ground that he has not prepared the case. Last 

chance is given to argue the case failing which the case 

will be decided on the available record without arguments. 

To come up for arguments on 31.10.2022 before D.B.

(Kalim Arshad Khan) 
ChairmanMember(Executive)

Counsel for the appellant present. Mr. Muhammad Adeel 

Butt, Addl. Advocate General for respondents present.

3.C' Oct., 2022

Learned counsel for the appellant as well as learned AAG 

seek adjournment in order to further prepare the brief. 

Another opportunity is given to argue the case, failing which 

the case will be decided on the basis of available recoid 

without the arguments. To come up for arguments on

06.12.2022 before the D.B.

(Fareeha Paul) 
Member (E)

(Kalim Arshad Khan) 
Chairman



19'^ April, 2022 Counsel for the appellant present. Neither written reply •
I

received nor any responsible person is in attendance. Learned 

Law Officer is also absent.

, r

File to come up alongwith connected Service Appeal • 
bearing No. '16227/.020 titled Eng: Arshad Ali Vs Government of 
Khyber Pakhtunkhwa, before the D.B on 30.06.2022.

Chairman

30.06.2022 Junior of learned counsel for the appellant present. Mr. Riaz • 
Khan Paindakheil, Assistant Advocate General for the respondents 

present.

File to come up alongwith connected Service Appeal bearing- 
No.16227/2020 titled "Eng; Arshid Ali Vs. Government of Khyber 
Pakhtunkhwa" on 06.10.2022 before the D.B.

(Rozina Rehman) 
Member (J)

(Salah Ud Din) 
Member (J)

06,10.2022 Counsel for ihc appellant present. Mr. Muhammad 

Adeel Butt, Additional Advocate General lor respondents 

present.

Idle to eome up alongwith connected Service Appeal .■ 

No. 16227/2020 titled '‘Arshad Ali Vs. Mines and Mineral,. 

Depai[n>dTtS.on 20.10.2022 belorc D.B.
4

%

(Miaii Muliainnuid) 
Member (I/)

(Kalim ad Khan)

7I



Counsel for the appellant present. Mr. Kabirullah 

Khattak, Additional Advocate General for respondents present.

Learned counsel for the appellant seeks adjournment on 

the ground that he has not prepared the brief. Granted. To 

come up for arguments on 05.01.2022 before the D.B.

04.10.2021 ,
v'

V

(Mian Muhammad) 

Member(E)

Junior to counsel for the appellant present. Mr. Kabirullah 

Khattak, Additional Advocate General for respondents present.
05.01.2022

File to come up alongwith'"connected appeal bearing No. ’ 
16227/2020 titled Arshad Ali Vs cUernmeW of Khyber Pakhtunkhwa, 

before the D.B on 19.04.2022.

i-.
(Atiq-Ur-Rehman Wazir) 

Member (E)

V. \
:/
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30.03.20^0 Appellant /..present through counsel. Preliminary
's

arguments heard. Record perused.

t Points raised need consideration. Appeal is admitted to 

regular hearing subject to all legal objections. The . appellant is 

directed to deposit security and process fee within 10 days. 

Thereafter, notice be issued to the respondents. To come up for 

written reply/comments on 17.06.2021 before S.B.

Iv

(Rozina R^fiman) 
/lembertJ)

*

’ ^ I
•• ■ C •

V.

17.06.2021 Junior to counsel for the appellant and Mr. Sajid

Superintendent for respondent No, 3 alongwith Mr.

Kabirullah Khattak, Addl. AG for respondents present.

Learned AAG seeks time to submit reply/comments.

He is required to contact the respondents for submission of

written reply/comments in office within 10 days, positively.

If the written reply/comments are not submitted within the

stipulated time, the office shall submit the file with a report

of non-compliance. File to come up for arguments on

04.10.2021 before the D.B.

I% / I
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i-1- ■•jForm- A
i

FORM OF ORDER SHEET
Court of

72020Case No.-

S.No, •Date of order 
proceedings

Order or other proceedings with signature of judge
/

■ 1 2 3

The appeal presented today by Mr. Noor Muhammad Khattak 

Advocate may be entered in the Institution Register and put up to the 

Worthy Chairman for proper order please. ft

21/12/20201-

REGISTRAR t

This case Is entrusted to S. Bench for preliminary hearing to be put2-
up there on V)

CHAIRNTA

Junior to counsel for the appellant present.

Former requests for adjournment as learned senior 

counsel is indisposed of today.

19.03.2021

!;
Adjourned to 30.03.2021 before S.B.

fi

>V
(Mian Muhammi 

Member (E)
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,

PESHAWAR
-So, v.ct Tribinal

1/6?^^ /2020

Eng: Bashir Ahmad, Assistant Director (Technical) (BPS-17), 
At Model Coal Mine, District Nowshera.

APPELLANT

y No.APPEAL NO.
t>uced

VERSUS

1- The Government of Khyber Pakhtunkhwa through Chief Secretary, 
Khyber Pakhtunkhwa, Peshawar.

2- The Secretary Establishment Department, Khyber Pakhtunkhwa, 
Peshawar.

3- The Secretary Finance Department, Khyber Pakhtunkhwa, 
Peshawar.

4- The Secretary Minerals Development Department, Khyber 

Pakhtunkhwa, Peshawar.
RESPONDENTS

APPEAL UNDER SECTION-4 OF THE KHYBER
PAKHTUNKHWA SERVICE TRIBUNAL ACT. 1974 AGAINST 
THE IMPUGNED INACTION OF THE RESPONDENTS BY
NOT ALLOWING THE TECHNICAL ALLOWANCE @ 1.5 OF
INITIAL BASIC PAY TO THE APPELLANT W-E-F
NOVEMBER. 2018 VIDE ORDER DATED 19-10-2018 AND
ORDER DATED 19-12-2018 AND AGAINST THE
APPELLATE ORDER DATED 29-07-2020 COMMUNICATED
TO THE APPELLANT ON 19-11-2020 WHEREBY THE
DEPARTMENTAL APPEAL OF THE APPELLANT HAD BEEN
REJECTED WITH COLORFUL JUSTIFICATIONS

PRAYER:
That on acceptance of this appeal the impugned order 

dated 19-10-2018 may kindly be modified to the extent 
that the technical allowance @ 1.5 of initial basic pay may

Ciledlto~day

allowed to the appellant w-e-f 01-11-2018 with all 
back benefits, the impugned letter dated 19-12-2018 and 
appellate order dated 29-07-2020 may kindly be set 

aside. Any other remedy which this august Tribunal 
deems fit that may also be awarded in favor of the 

appellant.

\\v^\

R/SHEWETH:
ON FACTS:

1- That Minerals Development Department is the Administrative 
Department consisting of three attached departments (i) 

Inspectorate of Mines, (ii) Directorate General Mines & Minerals 
and (iii) Commissionarate of Mines Labour Welfare. That
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appellant is,serving as Engineer in the Attached department and 

possessing Engineering Qualification from the accredited 
Engineering University duly recognized by the HEC and the 

appellant is registered with Pakistan Engineering Council.

2- That it is pertinent to mention here that the post on which the 

appellant is performing duties is a sanctioned post and is purely 
technical with the Mining Engineering Degree as the basic 

requirement. Copy of the Service Rules of .the post is attached
A.as annexure

3- That during the budget session of 2016-17 the then Chief 
Minister announced to give some relief package to the civil 
servants working in BPS-17 and above, in response to the 
mentioned announcement the PCS officers association took up 
the matter with the Chief Minister and resultantly the process of 
granting the Executive Allowance/ Schpdule Post Allowance was 

initiated and finally the same was granted/allowed to the PCS, 
PMS and PAS officers after thorough deliberation and meetings 

of the Establishment department with Chief Minister vide 
Notification dated 02-02-2018. That the appellant's cadre and 
other BPS-17 and above were deprived from the mentioned 

allowance in a discriminated manner. Copy of the application 

and the notification dated 02-02-2018 are attached as annexure 

........... ............................................................. ............B&C.

4- That appellant beside having registration with the PEC is also a 
member of the K.P Association of Government Engineer (KPAGE) 

and the KPAGE took up the matter of technical allowance along 
with other demands on the analogy of the Executive/ schedule 
post allowance and finally a summary was moved by the 
Secretary Irrigation jointly supported by the Secretary 
Communication & Worli, Public Health Engineering Department 
and Local Government Departments. Copy of the summary is 
attached as annexure D.

5- That the Provincial Cabinet in Its meting dated 24-05-2018 
approved Technical Allowance at the rate of 1.5 times of the 

initial basic pay to all Engineers working in Provincial 
Government Departments w.e.f 1^ July, 2018. Copy of the 
minutes of the cabinet committee are! attached as

E.

6- That finally the Finance Department issued sanction of Technical 
Allowance to the Engineers serving only in the Four Government 
departments i.e. C8iW, Irrigation, Public Health Engineering and 

Local Government vide impugned notification dated 19-10-2018 

w-e-f 01-11-2018. Copy of the impugned notification dated 19- 
10-2018 is attached as annexure F.



¥
7- That feeling aggrieved from the notification dated 19-10-2018; 

the Engineers of three attached departments of Mineral 
Development Department through their Administrative Secretary 
moved a summary for the Technical allowance through proper 

channel. Copy of the summary is attached as annexure
G.

8- That the respondent No. 3 without any cogent reasons regretted 
the grant of technical allowance to the Engineers of the Minerals 

Development Department and the same has been 
communicated vide impugned letter dated 19-12-2018. Copy of 
the impugned letter dated 19-12-2018 is attached as annexure

H.

9- That appellant feeling aggrieved from the impugned order 

dated 19-10-2018 and impugned fetter dated 19-12-2018 

preferred departmental appeal/ representation 
respondents but no response has been given by the respondents 

till the expiry of statutory period. Copy of the departmental 
appeal is attached as annexure

before the

1.

10- That by not deciding the departmental appeal/ representation 

the appellant along with other colleagues preferred writ petition 

No. 606-P/2019 and the same was decided/ disposed of vide 
judgment dated 10-03-2020, whereby the respondents were 

directed that "we without going in to the merits of the 
case, are of the view that let the matter be referred to 

the Chief Secretary, Government of Khyber 
Pakhtunkhwa on the analogy of other writ petitions 
referred to by this court with the direction to iook in to 

the matter and either pay the said allowance to all the 
eligible employees or none. The matter be decided 
within a period of three months, positively". Copy of the 

judgment dated 10-03-2020 is attached as annexure
J.

11- That by not deciding the matter of pay and allowance of the 

appellant within a period of three months according to the 
judgment mentioned above the appellant preferred COC petition 
wherein certain direction was made by the august Peshawar 

High Court Peshawar, and the respondents assailed the 
, udgments passed in the writ petition mentioned above before 
the Apex Court of Pakistan in C.P No 210-P/2020 and during the 

arguments the respondents produced the appellate order dated 

29-07-2020, whereby the departmental appeal/ representation 
was rejected with very colorful justifications and the mentioned 

Civil Petition pending before the apex court was also decided 

vide judgment dated 19-11-2020 with the direction to the 
appellant that if they feeling aggrieved from the appellate order 
they can approach the proper forum. Copies of the judgment



dated 19-11-2020 and appellate order dated 29-07-2020 are
K&L.attached as annexure

12- That appellant feeling aggrieved and having no other remedy 
filed the instant service appeal on the following grounds 

amongst the others.

GROUNDS:

A- That the action and inaction of the respondents by rejecting the 

departmental appeal and not granting/ allowing the Technical 
allowance on the analogy of the PMS, PCS and PAS officers and 
other Engineers of the Four Departments is illegal, against the 

law, facts, norms of natural justice.

B- That the appellant have not been treated by the respondent 
Department in accordance with law and rules on the subject 
noted above and as such the respondents violated Article 4 and 

25 of the constitution of Islamic Republic of Pakistan 1973.

C- That the action of the respondents is without any legal authority, 
discriminatory and in- dear violation of fundamental rights duly 

conferred by the Constitution and is liable to be declared as null 
and void.

D-That as the act of the respondents is illegal, unconstitutional, 
without any legal authority and not only discriminatory but is also 

the result of malafide on the part of respondents.

E- That it is important to mention here that the technical allowance 

■at the rate of 1.5 times of initial basic pay has already been 
granted to all the engineers' working in the Mine and Minerals 
Department of the Punjab, GB and AIK. Copy of the notification 

are attached as annexure M.

F- That appellant has the vested right of equal treatment before law 
and the act of the respondents to deprive the appellant from the 
technical allowance is unconstitutional and clear violation of 
fundamental rights.

G-That the justifications and reason given in the appellate order 

dated 29-07-2020 are baseless, malafide and against the factual 
position because all the engineers of the Minerals Development 
Department are performing the same nature duties which the 

engineers of the other four mention departments perform.

H- That the -Minerals development department Is a major revenue 
generating department of the government therefore they are 

entitled for the mentioned allowance.
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I- That the timing of the engineers working in the Minerals 

department is not fixed and they performed a hard work as 

mentioned in the following ground i.e. J.

J- That all the engineers of Minerals development department are 
purely technical and are involved in various engineering works 

which include but are not limited to the following:

a) Inspection of underground and surface mines-in the field 

to check the prospecting and exploitation work done by 
the mineral title holders as well as to ensure compliance 

of all safety Laws by the mine workers.
b) Design and development of mines
c) Planning of prospecting and development schemes
d) Technical assessment of the illegally excavated minerals
e) Demarcation of granted sketches on ground
f) Imparting onsite training to the mine workers and 

practical demonstration regarding modern mining 

techniques
g) Conducting rescue operations during mines accidents.
These functions are performed in the mines mainly located
In very far flung areas of the province.

K- That according to Article 38 (e) of the Constitution of Islamic 
Republic of Pakistan, 1973 the state is tound to reduce disparity 

in the income and earning of individuals including persons in the 
services of the federation, therefore in light of the said Article the 
appellant fully entitle for the grant of Executive Allowance/ 
Scheduled Post Allowance.

L- That the appellant seeks permission of this Honorable Court to 
raise any other grounds available at the time of arguments.

It is therefore, most humbly prayed that the appeal of the 
appellant may be accepted as prayed for.

3A^IRAHM

THROUGH: /Y
NOOR MUHAMMAD KHATTAK

ADVOCATES

I



..ll" EXTRAORDINARY REGISTERED NO. PHI

GOVERNMENT GAZETTE

\

-Published by Authority
PESHAVi/AR, MONDAY, 25''>'JUNE, 2018.

GOVERNMENTOFTHEKHYBER PAKHTUNKHWA 
MINERALS DEVELOPMENT DEPARTMENT

NOTinCATIQN
Dated Peshawar, the 22''‘> November, 2017.

^SQE/MDD/2-lA^o[-II/2017.4n pursuance of the provisions contained in.sub-rule (2) of rule 3 of the Khyber Pakhtunkhwa Civil Servants (Appointment. 
■ Promotion and Transfer) Rules, 1989, and in supersession of all previous Notifications issued in this behalf, to the extent of posts borne in the Inspectorate of Mines 

■Khyber-Pakhtunkhwa, the Minerals Development Department in consultation with the Establishment Department and the Finance Departments, iiereby lays dov.n'the 

UTiethod of recruitment, qualifications and other conditions specified in column No. 3 to 5 of the Appendix to this Nptification which shall be applicable to the posts 

• borne in the Inspectorate of Mines Khyber Pakhtumkhwa specified in column No. 2 of the said Appendix.
APPENDIX

Nomenclature of 
Posts

Minimum Qualification for .Appointment 
________ by Initial Recruitment

Age
Limit

S.No Method of Recruitment
1 2 3 4 5

Chief Inspector of 
Mines (BPS-20)

By promotion, on the basis of seniority-cum-fitness, from 
amongst the Deputy Chief Inspectors ofMines, Directors 
Training and Directors Planning and Mlne Developniect,. , i

1820
I'.N."Al i.

-t»-
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1821
Ml with a, “.:"e i"
BPS-18 and above or serene of
such in BPS-37 and above 
Senior Management Course (SMC).

is available forPro^•ided that if no suitable person 
-promotion men by transfer.

seriomv list of Deputy Chief Inspectors
Trmnlng and Directors P!anmjg_ and 

Cell shall be maintained foi me

ot
Note; A joint 
Mines. Directors 
Mine Development 
purpose of r-mouon.

-fitness, from 
and Rescue

Bvpvomoncn,onmebasisofsenionty-cmn
amongst the Senior ;;f^07rvcars-service

(.2; .ea. sen-cc as such in

j3PS-i7 and above:

Deputy Chiel 
Inspector of Mines 

(BPS-lPl
is a'-ailable forProvided thai'if no suitable person 

• hen bv transfer.promotion
{■ Senior insiicciors ol Nfmcs 

hall be maimained lor meNote: A joint seniority list 0 
o,,,i Rescue SupediUendenis .'!
purpose ofpromotion.;;

-fitness, from 
and Rescue

Bypromoiion.uu.hcbusis..rseuiorily;Cum
of Mines

(071 years sendee as 
si;r'-ice in BPS-17

amom-st the Senior Inspectors
Snpcriiuendenis-v.im ai.ieast seven ^
sLich in BPS-18 or twelve (!2, yeais 

and above;

Director Training 
(BPS-19)

3-

{ V1- -. \

■

V.
• t



1822KHYBER PAKHTUNKHWA GQVERNMENTGAZETTE. EXTRAORDINARY, 2^^ JUNE, 2018a

Provided thai if no suilabte person is available for 
promotion then by transfer.

Notc: A joint seniority list of Senior inspectors of Mines 
and Rescue Superintendents shall be maintained for the 
putpose of promotion.

Bv promotion, on the basis of scnioriiy-cum-tltness. from 
the Senior Inspectors of Mines and RescueDirector Planning 

and Mine 
Development Cell 

(BPS-19)

4. amonu.st
Superintendents with at least seven (07) years service as 

' BPS-18 or ivvcivc (12) years service as such insuch in 
BPS-1 7 and above;

Provided that if no suitable person is available for 
promotion ihen by transfer.

Note: A joint senioritv’ list of Senior Inspectors of .Vlines 
and Rescue Superintendents shall be maintained for the 
purpose of promotion.

the basis of seniority-cum-ntnes.s. fromBv promotion, on 
amongst tire Inspectors of .Mines and Instructors witii at 

services as such and hav ing First Class

28 to 40(i) At least Second Class Bachelor s Degree m
recognizedSenior Inspector of - 

Mines (BPS-18)
5. vears.Mining Engineering from a least live vears 

Mine Manager CeriiUcate of Competenev' granted under
the provision of Mines Act 192j;

University;
Class Mine Manager Certilicate of 

Competency granted under the provision or 
Mines Act 1923; and

(ii) First
Provided tlrat if no suitable person is av ailable for 

promotion then by transfer or initial recruitment.

Note: A joint seniority list of Inspectors of Mines and 
shall be maintained for the purpose -.

(iii) At least seven years e.xperience-in mining-.-

ofInstructors
promotion.

***•> *
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By initial recruitment.At least Second Class Master's Degree in 
Statistics. Economics, .Mathematics or equivalent 
qualification from a recognized Universiiy,

21 to 35 
vears.

Statistical Ofilcer 
(BPS-17)

n.

By promotion, on the basis of seniority-cum-iiiness. from 
amongst the Assistants and Senior Scale Stenographers 
with at least five years sen’ices as such.

Note: A joint seniority of Assistants and Senior Scale 
Stenographers shall be maintained for the purpose of 
promotion to the post of Superintendent:

Provided that when the. date of continuous 
appointment of an 
Stenographer is the same, the Assistant shall be deemed 
to be rank senior to the Senior Scale Stenograplier.

Supeiintendeni
(BPS-17)

12.

Assistant and Senior Scale

By initial recruitment.21 to 32 
years.

At least Second Class three years Diploma in 
Mechanical Technologs' from a recognized Board 
of Technical Education with two years experience

Rescue Apparatus 
Technician 
(BPS-16)

13.
*

as such-______________ '. ■ ____________
At least Second Class Bachelor's Degree in

from a recognized
By initial recruitment.22 to 32 

years.
Rescue Supervisor 

(BPS-16)
14.

Mining Engineering 
University._________

By promotion, on the basis of seniority-cum-fitness. 
from arhongst the Project Mechanics with at least three 
years service as such.

Secretary Mines 
(BPS-16}

15.

By promotion, on the basis of seniority-cum-fitness, from
amongst the Stenographers with at least five year service 
as such:

21 to 32 
years.

(i) At least Second Class Bachelor’s Degree or 
■■’-'equivalent qualification from a recognized 

University;

• :
Senior Scale 
Stenographer'

(BPS-16)

16
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(i) Ai Icasi Second Class inlcrmcdiatc or j i8ioo2 
cqui\alcnt qualificanon from a rccoijnized i xcars. 
Board:

(ii) a speed of filU' (50) \^■ords jicr niiniae in. i 
shorihand in Bnylish and ihirt\' i'i\e 

■( 55 )\\'ords per mi nine in l\ ping; and

(iii) knowledge of coinpuier in using MS 5'-ord.
’ MS Excel,

rj'. initial recruitinent.Stenographer 
(BPS-I4'| .

20.

j

;

By proiViOtion. on lire basis of sc;liol'i[^'-eunl-f'itncss. 
ivom amongst the .liinior Clerks w.'ith ai least two ^'car^ 
sci'x ice as such.

Senior Clerk 
(BPS-]4i

21.

Bv initial recruitment.(i) At least Second Class Seeondary School ‘21 to 52
Certificate with Science from a rccogifizcd : years. 
Board; ;

i

(ii) Certificate of Vledical Technician frotn a i 
recognized medical faculty; and

(iii) Two vears experience m the i'e!c\'ani field

Medical
Technician
(BPS-12)

22.

. :
i

B\' initial recruitment.At least Second Class Diploma of Associate ; IS to 30 
Engineering in Civil Technology from a i >'ears. 
recognized Board of Technical Education. i

..Surveyor
{BPSM2)

23.

..{i) At least Second Class Secondary School 
Certificate or equivalent qualification from a 
recognized Board; and

(ii) A., speed of thirty (30) words per minute in 
typing.

18 to 32 
■vears

(a) Thirty -three percent by promotion, on the basis of 
seniority-cum-fitness. from amongst the Daftaris, 
Qasids, Naib Qasids and holders of other equivalent 
posts with two years service as such and who have 
Second Class Secondary School Certificate from a 
recognized Board; and

Junior Clerk 
(BPS-11),

24.

. ■ S

0
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;'
(b) Sixty seven (67%) percent by initial recruitment;

-Vote: For the purpose of promotion, a joint senioritv list 
of Dafsaris. Qasids, K’aib Qasids and holders of other 
equivalent posts shall be maintained with reference to 
the dates of their acquiring the Secondarv School 
Certificate:

p!■o^•ided thai-

(a: if two or more officials have acquired the 
Secondary School Certificate in the same 
the inter seniorit\- in the lower post siiall be 
maintained for the purpiose of determining 
in the higher post: and

session.

semcntN-

(bi ^\'here a Senior- Official does not posse.ss the 
requisite qualification at the time of fiilinc 
vncanc}-. the official next junior to him possessing 
the requisite qualification shall be promoted 
preference to the senior ol'licial or officials.

UD a

m

■>s Store Keeper 
(BPS-09)

At least .Second Class 
Certificate or equivalent qualification from a 
recognized Board with one year 
Store Keeper.

(i) At least Second Cla.ss Socondarv School 
Certificate with Science from a recognized 
Board; and

(ii) .Mine Sirdar's Ceitificate granted under the 
Coal Mine Regulation. 1926:

Socondai'. .School 18 to 30 
\'ears.

By initial recruitment.

experience as

I 26. Crcw-Miiii
(BPS-07)

18 to 30 
\'ears.

By initial recruiimcjit.

i # f
i

»
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1

(b) Sixty seven (67%) j>ercent by initial

.Vote: For the puipose ol'promotion, a joint senioriiv list 
of Dafiaris. Qasids, Naib Qasids and holders of other 
equivalent posts shall be maintained with reference to 

dates of their 
Certificatc:

P.'0-« ided ihai-

recruitmeni;

i acquiring the Secondary School

'2' if two or more oNicials have acquired 
Secondary School Certificate in the sair,e 
ilie inter

:he
sesston.

senioi'it>- in the lower post shall be 
tnainiaincd for the purpose of decerminine 5enic:.-!i\ 
in tlto higher post; and

(h! \Miere a Senior Ofncial does not posses.s the 
requisite quaiidcaiion at the time of filling ur a 
\acanc_\. the olllcial next junior to him posscssina 
the requisite qualiticaiion shall be pro-noted' in 
preference to the senior olllcial or ofllcinl.';.

Store Keeper
<BPS-09)

At lettst Second Class .Secondar> 
Ccriijicatc or equivalent qiialillcaiion (Voin a 
recognized Board uiih 
Store Keeper.

•Scliool 18 to .'0 By initial rccruiimeni.
vea IS.

one year experience as

I 26. Crew-Man
(Bf’S-O?)

li) At least .Second Class .Seconclarv School 
Ccilillcaie with Science iVom a leetigiiizcd 
Boiird; and

(ii) .Mine Sirdar's Ccilillcaie granted under (he 
Coal Mine Regulation. 1926:

18 to .'0 
veans.

By initial leeriiiuncm.
/ m

/v

.
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S
Bv iniiial recriiiimeni.IS 10 40

Nears.
At least Second Class Seconda:> School
Certificate from a recognized Board.

' Mines Guard
(BPS-03)

32. -

5:: B\' initial recruitment.1S to 40 
vears.

Preferabh' Literate.• 1-arash (BPS-03)33.-

B\' initial recntiimeni.IS to 40
>ears.

Preferablv Literate.Attendant
(BPS-03)

34.

B\ initial rccriiitmeniIS to 40 
Years.

Prcferab!'. LiterateDak Runner 
(BPS-03)

35.

B\ initial recruitment.IS to 40 
ve.ars.

Liteiate with sound physique.Chc-ukidar
(BPS-03)

36.

B\ initial rcci uiiment.lSto40
\ears.

i.iterate and two years v^orkinu espcrieiice as 
Mali.

Mali
(BPS-03)

57.

Bn initial recruitment.IS to 40 
N'Cars.

Preferabh Literate.S'Neeper
(BPS-03)

38.

Bn initial rccritiimeni.IS to 4(1 
Nears.

Literate Nvith three years practical l£\)'erieiicc in 
aiiN' Hotel orGtiesi House :is Cook.

Cook
(RPS-03)

39.

Note: The nhra.te -Iin tranMcr" appealing in ihcsc service rules .shall mean irnnslcr for the posting purpo.se in pursuance ot seciion 10 ol i 
Civil .Servants Act. 197.3 (.Act K»i. XVIII of 197.3) and shall not \ esi a right of appoininiem or absorplion or promotion again.'vi the pos

secretary to
GOVERN.MEiNTOFTHE KHYBER PAKHTUNK 

(MINERALS DEV'ELOP.MENT DEPARTMEN

pV
,'/•

ATPjinted and published by the Manager.
Slaty. & Rg. Oeptt., Khybet FaktitunW»N-a. Peshavrat. *

■I
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Prox'ided that preference shali be gi\en to tlie 
candidate. ha\'ing e.\penencc in rescue and 
reco\’ei'\' as rescue apprentice at an\' recognized 
Mines r<.escue and Safctv Station.

At least Second Class Secoridar_\ School 
Certificate from a recognized Board;

NotciPrefcrence shall be gi\en to the candidate. 
ha\'ing some experience in Tube-well operations.

18 to 40 B'-' initial recnjitmeni.Tube-Well
Operator
(BPS-6)

27.
\ears.

(i) , Literatet and

(ii) having a \'aiid HTV/l.TV Drixing License 
issued by competent autiioritx' prox ided that 
preference xxill be gix’en to those who haxe 
sufficient e.xperience in driving repairing and 
maintenance of velticie.

18 to 40Drix’er 
fBPS-06) ' •

Bv initial recruitment.28.
X ear.s.

F)X promotion, on the basis of senioritv-cum-fitness. 
from amongst the Matrictilate Qasids and Naib Qasids 
with at least three x'ears' service.

Daftri {BPS-04)29.

Bx- promotion, on tlie basis of seniorin-cum-fitness. 
from amongst the Naib Qasids.

.Note: A Joint seniority list of Naib Qasids of all the 
regional olfices shall be ntaimained by the Inspectorate 
of Mines (Admin Section) Headquarters' Office 
Peshawar.

Qasid (BPS-04)30.
’I

;

k!

Bv initial recruitmentLiterate. 18 to 40Naib Qasid 
(BPS-03)

31.
xears.

-X
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GOVERNMENT OF TME KIIYSER IV.KHTENKUWA
MINERALS DEVELOPMENT DEPARTMENT

A^(7r/F/C477(?;V
,• Peshawar dated the November 22, 2017

M„<;nP/Mnn/7-l/Vol-II/2017.- In pursuance of the provisions contained in sub-rule f2) of rule 3 of the Khyber Pakhlunkhwa Civil 
Set^anls (Anpoinmtent, Promotion and Transfer) Rules, 1989, and in supersession of all previous Notifications issued in th.s bel.alt, to the 

extent of posts borne in the Commissionerate of Mines Labour Welfare Khyber Pakhtunkhwa. the Minerals Development Department tn 
consultation with the Establishment Department and the Finance Departments, hereby lays down the method ot recru.lnrent, quahficat.ons 
and other eondilions specified in column No. 3 to 5 of the Appendix to this Notification which shall be applicable to the posts borne m the 

Commissionerate of Mines Labour Welfare Khyber Pakhlunkhwa specified in column No. 2 of the said Appendix.

APPENDiX

»

Age
Limit

Minimum Qualification for Appointment 
bv Initial Recruitment_______

Method of RecruitmentNomenclature of 
PostsS.No

5321
By promotion, on the basis of seniority-cum-fitness, from 
amongst the Commissioner Mines Labour Welfare 
having at least twelve (12) years service as such in BPS- 
18 and above or seventeen (17) years service as such in 
BPS -i7 and above with successful completion of Senior 
Management Course (SMC).

Chief
Commissioner 
Mines Labour 

Welfare (BPS-20) i

I.

By promi tion, on the basis of seniority-cum-fitness, from 
amongst the Deputy Commissioner Mines Labour 
Welfare with at least seven (07) years service as such in 

of initial appointment in BPS-18 or twelve (12)

Commissioner Mines 
Labour Welfare 

(BPS-19)

2.

case
years service as such in BPS-17 and above: ■ .

Provided that if no suitable person is available for 
promotion then by transfer from amongst the officere of 
the Provincial Government._______________ '

K



( v
By promotion, on the basis of seniority cum TiTness, from 

the Assistant Commissioners Mines Labour
28-45
Years.

/\t .-least Second Cla.:s bachelor’s Degree in 
Mining engineering or equivalent quaLfication 

recognised University with five years 
tlie relevant field.

Deputy
Commissioner 
Mines Labour 

Welfare (BPS-18)

amoTmst
Welfare with at least five years service as such;

from a 
experience in Provided that if no suitable person is available for 

promotion then by transfer or initial recruitment.

■ ' By initial recruitment.21--35 
Years.

At least S^e^Class Bachelor’s Degree' m 
Mining Engineering or equivalent qualiHcation 
from a recognized University.

Assistant 
Commissioner 
Mines Labour 

Welfare (BPS-17)

Assistant Engineer 
Civil (BPS-17)

4.

, on tile basis of(a) Fifty percent (50%) by promotion
scniorily-cum-fitness, from amongst the • Sub 
Engineers with at least five year service as such; and

21-35
Years.

in CivilAi least Second Class Bachelor’s Degree
quivalcnt qualification Irom a5. Engineering or e 

recognized University.
(b) fifty percent (50%) by initial recruitment.

By transfer from amongst liic officers of the Accountant 
Genera! Office or Treasury Office Peshawar:

Provided that if no suitable person is available by 
transfer, then by initial recruitment.

By initial recruitment.

21-35
Years.

At least Second Class Master's Dcgiee of Business 
Administration (Finance). Master’s _ Degree m 

equivalent qiialilication from a
Accounts Officer 

(BPS-17)
6.

Commerce or 
recognized Univcrsii)'.

21-35
Years.

At least Second Class Master's Deg^e ol Business 
Administration, Master’s Degree of Public 
Administration, Master’s Degree of Commerce. 
Bachelor of Studies (BS) 4 years , Bachelor of 

Administration (Honors four years.) or 
from a recognized

Assistant Director 
Administration 

(PPS-17)

7.

Business 
equivalent qualification 
University. By nromotion, on the basis of seniority-cum-fitness, from 

gst the Assistants with at least five years service asSuperintendent
(BPS-17)

8. amon 
such.
(a) Seventy five percent (75%) by promotion

•seniority-cum-fitness basis, from amongst the Senior 
Clerks with at least five years service as Junior Clerk 

and Senior Clerk; and

, on the21-32
Years.

Second Class Bachelor’s Degree from aAt least 
recognized University.

Assistant
(BPS-16)

9.

^7 3
44$ /::r1



(b) twenty five percent (25%) by initial recruitment.'

(i) At least Second Class Baclielor’s Degree in
Computer' Sciences (BCS) (four years) 
Information Technology, {BlT) (four years) or 
equivalent qualification from a recognized 
University; or

(ii) at least Second Class Bachelor’s Degree From 
a recognized University with one year 
Diploma in information Technology from a 
recognized Board ofTechnical Education.

21-32
Years.

By initial recruitment.Computer Operator 
(BPS-16)

10.

By promotion, on the basis of scniority-cum-fitness, from 
amongst tlie Junior Clerks with at least t\‘ o years service 
as such.

Senior Clerk 
(BPS-14)

11.

At least Second Class three years Diploma in Civil 
Engineering (DAE Civil) from a recognized Board 
ofTechnical Education.

By initial recruitment.21-32
Years.

Sub-Engineer
(BPS-12)

12.

(a) Thirty three percent (33%) by promotion, on the
basis of seniority-cum-fitness, from amongst the 
Naib Qasids with at least two years service as such 
who have passed Secondary School Certificate 
Examination from a recognized Board; and

(b) Sixty seven percent (67%) by initial recruitment:

Provided that,-

(i) if two or more officials have acquired the Secondary 
School Certificate in the same session, the inter 
seniority in the lower post shall be maintained for 
the purpose of determining seniority’ in the higher 
post; and

(ii) where a senior official does not possess the requisite 
qualification at the time of filling up a vacancy, the 
nfficiai next junior to .him possessing the..reqi!isite^

(i) .4t least Second Class Secondary School 
Certificate or equivalent qualification from 
recognized Board; and

(ii) a speed of thirty (30) words per minute in 
typing.

18-32
Years.

Junior Clerk 
(BPS-11)

13.

4-.



*1

■ ---ir' • .

{ . qualification sbaU be promote',', 'v, preterf''^ ro 
senior official or officials.

By initial recruitment.18-32
Years.

At least Second Cla-ss Intermediate Certificate or 
equivalent qualification from a recognized Board.

Literate; and
possessing a valid HTV or LTV driving license 
issued by a competent authority. Preference will 
be given to those who have sufficient experience 
in driving, repairing and maintenance of vehicle.

Cess Sub-Inspector 
(BPS-09)

14.

By initial recruitment.18-32
Years.Driver

(8PS-06)
!5.

By initial recruitment.18-40
Years.

Preferably Literate.Naib Qasid 
(BPS-03)

16.

By initial rccruilmenl.18-40
Years,

Preferably Literate.Sweeper17.

Vnfo- Th^ nf .ase “by transfer" appearing in these service rules shall mean transfer for the posting purpose in pursuance of section 10 of the 
Kh^t Pakhtunkhwa Civil Setvunts Act, 1973 (Act No. XVIII of 1973) and shall not vest a r.ght of appmntment or absorption or

promotion against the post on regular basis.

SECRETARY TO
GOVERNMENT OF THE KHYBER PAKHTUNKH^yA 

MINERALS DEVELOPMENT DEPARTMENT.
»

.“•41
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Dated Peshawar. November 22, 2017
{i|o, SO |E)/r'/?DD/2-1<Voi-it«201_7/1

Copy is fonvarded for information to;-
1 All Administrative Secretaries to Government of Khyber Pakhtunklnwa.
2 Accountant General, Khyber Pakhtunkhwa.
t The Director General, Mines & Minerals Khyber Pakhtunkhwa 
4 -flic ChScommissioner. Mines & Labour Welfare Khyber Pakhtunkhwa 

s' The Chief Inspector of Mines Khyber Pakhtunkhwa 
e! All Heads of Attached Departments in Khyber Pakhtunkhwa.
7. All Divisional Commissioners of Khyber Pakhtunkhwa
8. All Deputy Commissioners in Khyber Pakhtunkhwa.
9 The Registrar, Peshawar High Court, Peshawar.
10. Secretary Public Service Commission K^vher Pakhtunkhwa
11. All Executive

;;- “• «— -.......—•'

18. Master file.
19. Concerned file. ' *

ik ;

(Munamnraca'Javed) >
Section Officer (Estt:)

■-m
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• t. -APPENDIX *
niPFrVoRATE GENERAL MINES AND r\fi!N£RALS N

{’I
f'-i

:■!

1
s>y T p/iftii'iod of recruitment.Age limit.Minimunrqualificafron for appointment 

bv initialrecruitment.
I■^Nomenclature of 

the post. 5.4.3. By pfOiTiOtion on the basis of selsclibn on merit, from amongst the 
Director Exploration (Minerals). Director Licensing. Chisr mspsclor o 
Mines and Commissioner Mines Labour- Welfare having at _ least 
seventeen yean; service in BPS-17 and above, and jn case of 
persons inilialiy appointed jV BS-18 the length of semce for 
promotion to the post'shall be'f/elve years \r. BPS-18 and above, or-.

•(a)
Director General-Mines 
and Minerals (BPS-20).

i 1,

'.A1 •

by transfer from the provincial,Government Deparlmejit(b)

Directors (Exploration) vrith at least twelve years service_ in-BPS-1.7 .and- 
above. ' ■ •_______________ ______ • ____ —;—.—. ■
By Dromotion~oh~he"l)3sis of seniority-cum-fitness,, from amongst ‘b® •
Assistant Directors;(Geoiogist) and Assisfant Directors (Mining Engme^t-wuh • 
at least five yeais service as 5uch-._ '

Byinitial recruitment, y

Director Exploration • 
.(Minerals) (BPS-19). .

2.

• • 3.- • Deputy Director
(Exploration) (BPS-18).

25 10 45 
. . years.

(a) Master's' Degree in .Geo_graphical. Information 
or Computer Science or 

qualification from recognized

Manager Geographical 
• Information 
System(GIS)
(BPS-18). .

4.
System .(GIS)

• •. equivalent
University; and'

%

I
years Geo-graphical 

irom a
(b) rriinimurh' of five

Info.rmation System related, experience 
' . reputed Organizaliori.

1

By initial recruibner^t; or .

If no sbiiablf: candidate is available for initial recruitment, _lh&n fay 
Iransfer from .an ongsl the Assistant Directors (Geotogisis).*

(a).21 to 30 
years.'

Mbsler's Degree‘in' Geolooy from a /ecognized 
Uiiiversify ' ' .

* • >
MsMantDicectos
(g^p!pgiiQ,(BeS-17^.

.. 5..
•(b)

t I

7:r,’■4r/■

i

•»
/■

*■ •

■■

X
^ ;. >

4 ■y . •
t

•*
-i.



I m✓
/ k

I• ' 1

By initial recruitnieiit; or21 to 30 (a)'
. years-. •

/VV from, -ain Mining EngineeringRgchfi'-^r's Degree 
recognized University.M A • (

.'i 'I t(
I' I

• .5- •';e %
By initiat recruitment.(

/ ■

I 21 lo 32 . 
/years.'

in ■ Geographical;
recognized'

. I . ■ Degree I(a1 Master's- . . ,
Information System from a 
Univefsity; or ,

Geographical . •. ; .
information 
System(GlS) 
Development 
bfficer.(BPS-17)i

• 7. \
« 4^ • *>1

Master's Degree in' Geography/.Geology ' recSnized University with one-yepr 
in Geographical Information 

a .recognized; institute/

4

(b) .,* /. I

.from a 
'■ .Diploma • 

System.- from' 
. • • '.University.^

i

4

»
f i4 I

4
4

By initial r.ec,ruitment.. -21 to32- 
years.Master's Degree-in h one

qualification, from, a recognized U[iivers^ • 
year. Diploma-in Geographcal Informa.iQn .Syst- •
from a recognized institute/University.

»
Database Administrator. 
(BPS-17>-./ . ■

8-.
(

' »• • .
4 By initial recruiti-nent.' I '2110 32

years.Tii^itiPTOegree in Computer 
Administration or Geology or equiva q ^ .j 
from a recognized University with one year D^loma
in iGe6graphical..lnformaUon System from a
recognizedlnslitute/UniversSy.

Manager Information
(BPS-17).' '

9.
»

«
4 *4

• •♦ 4*4

By inifral recruitment. , :• 21 to 32 
• years.

%.Science from- a: 1»• Master’s ' Degree in ' Library 
• recognized University..'Librarian' 

(BPSr-,16),. ,
.410.

t.4 44 4
I By initial recruitment.. 4 , 4I I 21 to 32 

• years.with Computer Science from aBachelor's Degree 
recognized University.

kchelor's D^ree^wItTcw^^^ 
recognized University .with. 5,OOq key
per hours fpr processing/data entry intorrnation.

Computer.Technician 
(BPS.-;i6). . ‘

4 .

Data Entry Operator 
■(BPSr12). • '•

.11. •;
By initial redruilment.«

- 21 to .32 
years.

• -41
4 4

.V « *• 4 i \- • 12...

■ i ,::tI
• • J

. 4 < •4

t ■
4

K i
4 k 4

•)*4r . •.i
4

I
4 4 44 • •4

4» * 4 'r.—



liM
» • ** t

.* .
• >-■ *-f

t tt»
By initi;5l recaiitmenLIn 32 

yedrs.
Certificate • or Diploma inwith,3 ' ?eaTs'"Sp4ence' 'h''"AutoCAD/GeographSS 

• information System Software.

«
•I

. ..r' ■

vlj

LICENSING DIVISION- 'if-
8y promotion, on Uie bar.fs of seniority-cum-fitness, from amongst the Deputy 
Directors (Technical), wlth-at least tv/elve years seryice in BPS-17 and above.Director Licensing • 

(BPS-19).
/ 'f5.

I

ly”proiTiQlipn, on the oasis. of seniority-cum-fitness. from ' amongst the 
Assistant Directors (Technical) (Minirig Engineer)/ Geologists/Assistant 
Directors (Royalty), with at least five years ser\'ice as such.' ;

(a) Thiriy-five percerTby promotion, on the basis of seniority-cum-fitness 
•amongst, he Mineral Development Officers (Technical) with at

• • least five-years seiyice as such; " ' , • . '

(b) ■ fifteen per-cent-'by promplibn, on the basis of .seniority-cum-fitness, ‘
.form.ampngst ths'Mme.ra! Development Officer (.Non-TschnicalJ'-with at j 

. least five years service as such; and . ' •

(c) -.- fifty percent by initial recruitment

Tffty per ce^t by initia! recruilment; and . . ,

. fifty'per cent by promotion,, on the basis of seniority-cum-fitness from 
amongst the Mihbral Development Officers. (Technical) yvith.at. least 
five years service jis such. •.

By promotion, on the basis oTseniprity-cum-fitness. from amongst the'Mineraf 
Deyelopment'bfficers (f-lori-Technical) with at least five years service as such;

Deputy Director
Technical
(BPS-18).

15. «
« f
t

21 to 30 ■Bachelor’s Degree in Mining Engineering .fr’om a 
recognized Universi^i

Assistant Director • --
Technical (Mining 
Engineer) (BPS-17).

16. I iromyears.
I

♦

«I

«I «
14

I

•• •(a)21 to 30.
• years.- .

• Master’s Degree, in Geology fron} a recognized 
University. ' ' . ^

•jGeplogist:.' : r 
,<WSr'17).'- ■

17. \4

•(b)4 t
I

I A4 4 4
4. «f9 (

- r -“A .1
4

18. 'Assistant Director 
•(Rpyaity)(BPS.17) •

I
I fe-'.19. 1

.* f

By 'promolion,' on the baois of, seniority-jcum-filness, .from amongstUlie., 
Drs(i5^Sri-s with at feast five year's servi.cess-such. • •

• V-T*' '-TT, 20. 4^{^ftsman 
^47):; .. .

% «
I 4

4

L.

7 i <

. • ^ ^ ^

4 '

»
4

it

' .4 I4 4
4 • I*1 •

• ’J4 4 «4-
I «f * ** t



8y promotion, on the basis oi beniuiily-oun'i-iltnes^vOfn-Stricngs! the | . 
post of (he Royalty Inspectors with at least seven years service as
such.____________________ __________________ _ _____
By promotion, on (he basis of seniority-cum-fitness, from amongst the
Surveyors with at least five years service as such._______________

By initial recruitment.

Mineral Development Officer 
(Non-technicai) {BPS-16)

22

Survey & Drawing Officer
(BPS-16) '_________
Royalty Inspector
(BPS-11) _________
Surveyors (BPS-11)

23
21 (o30Bachelor’s Degree from a 

recognized University._________
a) Intermediate (Pre Engineering) or 

equivalent qualification from a 
recognized Board,

b) Mines Surveyors competency 
certificate under Mines Act, 1923;

24 years
By initial recruitment.18 to 3025 years

and
c) Certificate in Auto CAD from a

recognized Institute.________
i) Secondary School Certificate or 

equivalent qualification from a 
recognized Board; and 

li) Diploma or Certificate in
Draftsmanship / Survey from a 
recognized Institute, 

Intermediate or equivalent 
qualification from a recognized 
Board.

(a) Fifty per cent by initial recniitmerd;; and
(b) Fifty per cent by promotion, on the basis of seniority-cum-fitness 

from ar.nongst the Tracer with at least five years service as such.

18 to 30 
yearsDraftsman (BPS-11)26

(a) 30% by promotion, on the basis of seniority-cum-fi'jiess, from 
amongst the Mineral Guards having Intermediate Certificate with 
seven years sen/ice. as such,

(b) 70% by initial recruitment.

(a) 80% by promotion, on the basis of seniority-cum-fitness from 
amongst the Ferro Printers with at least two years service as such, 
and

(b) 20% by initial recruitment 
(Notification dated 20.08.2011)

18-30
years

Royalty Sub Inspector 
(BPS-09)

26-A

18 to 30 
years

Secondary School Certificate or 
equivalent qualification with drawing 
as one of the subject from a 
recognized Board.

Tracer (BPS-5)27

By initial recruitment; andf 18 to 30
( ..years,

Secondary School Certificate from a
recognized Board._________
Secondary School Certificate from a
recognized Board._________
’^pcfinriao/ Sch>-y:^! Certificate from a

Ferro Printer (BPS-2)28
By initial recruitment; and18 to 3.0 

years
Chainman (BPS-1)29

By initial recruitment; and18 to 30 ,.Mineral.Guard (SPS-1),30.. -•
“-if



1
I

. i \ .
J

v/ « 1/ • '% I f

s
//'22. 
21-30 yearsDegree- in Geology from a recognized university

By initial recruitmenl.Mineral Development 
Ofncer (Technical)
(BPS-16)___________1
Mineral Develop’menl, 
Officer (Non technical) 
mPS-16) ’ . • . • -
Survey & Drawing •, 
Officer (BPg-16) - - .

•:RoyaJty-lnspeclor,.;.
fBPS-1.1) • ' __

21.«I

■oh the basis of seniority-cum-filness, from amongst the posi of 
' with at least 10 years service as such. _____

:B7^otic.h.
Surveyors with al least five years service as such.

:By promotion,' 
the Royalty Inspectors

$
•ir-KK'T--'-''

• 22; * t... -**t. -t*

«•:
r ;t.... 4 . e-

• '23.
B^HhiRiDi^eg^fram a. recognized university

t . .». • *1,.. ........................... f *

, 1 ►ji.*.;*

By initial recruitment. •>21-30 years
:':24.-= I Iirilermediate "(Pfe engineering) Tr .'equivalent

: - qualification fronf a retognized Board.

.* * V . 0
t

C \: certificate under \-(b) ' Mines Surveyors competency
‘ ; Mines Act, 1923; and

« ' • ’ * *

(c) Certificate .in Auto ■ GAO from a 
. institute.

By'initial recruitment-18-‘30 years «

• 1

■ recognized «
ttI(

4
4 4^

Fifty per cent by initial recruitment; and

Fifty per cent by promotion; an the. basis or.seniority-cumTilness from
amorlgst the Tracer with at least five years-service as sue . . .

^i^l^^e7cent by initial recruitment; and

• 4

in Draftsroan^'R/ Survey

I •

(a)
Draftsman (BPS-.11)2<3. t

(b)18-30 years.
•« '(ii) 'Diploma or Cerlificate.in 

■from a-fecognized institute.
4

4
I

or equivalent 
of the subject from

•t.4Certificate 
as one 18-30 years

Secondary . School 
qualification with drawing 
a’recognizfed. Board.*

Secondary School Certificate from recognized 

Board__________ ■ ■ —j—— —;—

bdsis of seniority-cucn-filness.
as such.

Tracer {BPS-5J■11: •(b)
*• I

I

% -V^
By initial recruitment. .(.L3-‘30'years)

Ferro Prinler (BPS-2) '28.
4

4 •
i 4 . • •I !4*

"A%
14 «4 « -« IA »

t I4 1

■'"-■-'..A*'
■' 4< • ? •v: . »

■ ■

t

' ■

; 4 I
4 \1 «<1« < Ir 4 I«

1 .4 «
tI '« 4I t 4i« \ ;*

' -s."



»•

ill \ •

\\
IS V^. •• f /

. (It. iJnr\~, I R-v in[ilai reu'uUmenL 

vp.arS. _________ _

f^siissrtTllSsrp^^vears" • - --- ------------ . ______

":StelS“e^ BPS-IT aBove; or ,

available for promotion th'en bjf transfer.
from •amongst trie 
v/ith>'at least five

. • •m
Secondary

Board.

V .
'-a obainman 
'y\ (BPS'01).

Mineral Guard 
:/ {8PS-01).

* • i

;a)

• WelfareChief Inspector of _ 
Mines/Commissioner _
Mines Labour-Welfare ' 
(BPS-1'9). , • ■

31. '
if' nt) suitable candidate is a\

■ , ^ears service as such; Of
suitable candidate is

4 t (b)

(a)25 to 40. 
.■ • yearSi'

from. a
Bachelor's yesfErecognized University with at least

.I experienced lh.el-elevantfield.
available for promotion .then by -initialDeputy Gommissipner^

Mines Labour Welfare 
(BPS-1'8).

, 32.
4 if. n'p- 

. ■ recruitment. .(b),-
among.st. the

on the'
s/lnstructbrwilh.aBy prombtipn. 

Inspector of Mine
i i t .
K •

1

Senior Inspector pf •
Mines/Re.scue
Superinterident
[BPS-18).’_________
Inspector of Mines/
instructor 

•(BPS-17). .

33.- I

i

By Initial recruitment.•21 <0.33 
years. .’•

in Mining-Engineering
Bachelors Degree _ .. .
from a recognized University, ^ ,

• • theMinesAct. 1923.and . ••

. ■ , 'Mines Act, 1923.

”n^(a) , ' I « •
34.

t

•(b)
• 4 »

f4

,t4

. I
, ■. liJSeofnonpvaiiabilityfof^^^J^

•the'qualification at clause (b) ;
, possessing . the .- ^ provided 11)3' be shal

. ' experienbe may ^®4PP°£'Kager’s CertiHcate
have to pass First period .failing

. ' ^ of competency during the p . •

• ' -
I

ffand *

*g :*»•

. •
4

%
4 t I

^ •
4 I

. J

• •

7 / -.»> T a • • >/
• 4 «



I• «
I

1
' j/ 1 * \ :

• ' » <.• •
/• ‘ By initial recruitment. t

1-. OO. •
^ I
years;

University. • -

f *y '• • , * _
‘ ( t-*-^sislant Commissioner 

Mines Labour Welfare
BPS*17). .'

t. /
«

'M'. «
By initial-recruitment.21 to 30 

' years;
( •

aVecognSed Poly.ecnaio InsWufog. - ___

B5diii5?rDi5S^^
recognized University.,

I (I/ • Rescue Apparatus 
’.Technician (BPS-16).

Ir^. I‘By initi^recruitment;- 21 to 30 
years.- • ^k't

Bmongsttheprojec,
Mechanic With at least.three years service at s ^ .

Rescue Supervisor 
(BPS-16).

37.' •

»
4

Secretary Mines 
(BPS-Isj.

Project Mechanic 
(BPS-14) •,

. 38.. %
By initial recruitment. I

21 to 30 • 
, years.

Mechanical
Three years DipWma Preference

'r tandidate having sonna
'experienc.ein-the field. .

« f
4

4• 39. »
I

4 •I 4

•By initiai recruitment. , .21 to 32 
'■ years. .

I from', aCivil tngineeripg f

Three years Diploma in 
recognized institute. . •.

4
4 iOverseer 

(BPS-14). • _
• __ • * _

Medical Technician 
(BPS-11).

-.40. .
By initial recruitment.18 to 30

years.sHHooTcertificatr^h science 4«
Secondary
from a recognized .Board,(a)' *4

41..
w*» :vss,isKa:s-— ? 4*

. »
(b) **

1 ,( «4 i

, in th6 relevant field.

‘ seS^n'^BP&l^.ahd above: ■ ■

4$
(c) two years experience »■' » « «4

lets and Senior Mineralogists with at least twelv y•• f

K\
;; 42, -•

promotion then . by initial■-if no suitable Officer is . avaijabie^.fpr 
recruitment ,

A •

<b)Studies respectively. • < •-> .r-I«
I ( I . .4

4 « * » :• .
«•

f
4 $\ t *.

^f.I yn.
1

t4*»
i 44 .' i• 4

I•r
4 r4('4

’ I 4*4 4

« *



w

' .■
I

I» f.y . • * »« 44

/^nncipal Research ” ' ' (iT 
Of?7'.er(BPS-19).

* • 4

Bachelor’s Degree jn •metallprgtcal or 
Mining Engineering from a recognised 

•University: arid - •

f30(0.45 (a) By prdmotion...6n the basis of setiiority:'^m-mnessi^rror;^ ^oncs- <ho
year:.

r

>t » •»
(b) at lea${ ■ twelve years^._. experience- of 

Research Development -work for: Mineral 
Processing, Up-gradation',. Concentration or 

■ Extraction’ conducted

(b) . if riQ sellable •: 
recruitment. .

Dlficer is available for. promotion then by- initial
« *

I

r t

:'r\ I

in any reputable 
_ Research and Development Organization or- 
, Mineral Processing Laboratory or Mineral 

Based Industry.

4I I
4

4»
*( - • »(

. 44. Senior Chemist 
(BPS-JS). ■ - • O'! [be bas7s Of senionty-cum-fitness from amonosfthe AssistaTu

____ - Chemists with at least five years service In BPS-17 as such.
28to40^ "By initial recruitment. ~ ^ ------ ^-------

■ y§ars.

.«

45. (a) Bachelpr'.s Degree in Metallurgical'or Mining 
.‘Engineering fro^a recognized University; and

(b) at least seven years experience of Research 
.and ■ Devetopmerit work ''.for lylineral

Processing, Up-gra.dation,. Concentration 
■ Extraction, -conducted in

... ., I 4

• t

• 14
1.

Ior
any /eputable 

Research and Development Organization or 
Mineral Processing Laboratory • or Miriefal 
Based Industry. •. ■ •

* f4 1tI

I

■■46. . rSenior Mineralogist 
(BPS-18}-. • •

«4

• ‘SsiE M-' T basis seniority-cum-fitnsss, from amongiTthi
{* I.

(
.47.-

By initial recruitment.; .25 to 35 
years.

«-v4 *
a«c.

48.- »
f. • ♦

laliSation in 
zed University.

(BPS1?) ■ - I D^^in Chemistry wilh-lpc-cialrzation in'

■ ' fnorganic/Analytical. of ..Applied Chemistry from a
. recognized University.

3y initialrecruitment,. ‘21. to 32 
years.-.

S

-49.
I

. 21 to 32 
‘ years.

By initial recruilrrlent.
« »• • t

4 •V4

. . •I 4; •' » $f ^ 4

- -/ .
.♦ I >

■ pf• ■ f I: 4r t (
r • ^ ».4 C

I4
1$ I

Ii

»



j» «
• ' \ .■ 4

■■ ■X «» ' . -''X; -, (»
»

T^i------- ^rXFomotioii on the basis of seniorily-cum-ritness,:from an.uuysl the
' Junior LaboratoiyTeehnicianwith at (east nve years semc?JaBPS-11

- ' and above. ' ' ' - . ‘

21 to 32 . ■ 
years.•inlerniediate from a recognized Board wjth 

in ■ Mechanical. . Chemical or Electrical -from , a 
Technical • Board vnth peven years,

Laboratory Technician
(eP3-14),

recognized .
experience in the relevant-field. ..

. . . •
4

(b) ■ If’ no suitable person .is available for promotion then by. initial 
recruitment. • * ’

• . (
4 I 1 m-« i '( By initial recruitment. •21 to 32 

' years. ' •'
Secondary School Certificate _ frorn’a recognized 
Board with' Diplorria in Chemical / Mechanical^ . 
Eleclrical'Technology from a recognized Technical 
Board with at least five years experience in the 

• relevant fiel(t.„ . ' .

Secondary School Certificate 'with- Di^otpa .in 
Electrical .Technology from-.a. recognized Technical 
Board with at least fiye years experience of work as
Electrician in any reputable Organization. - .r _

51.
K/

I

4 I. » «
4

By initial recruitment.
I

18 to 32- 
• years.Electrical

Supervisor
,,{BPS-10).

■ 52. 9
• 1 \ »4

t

«
By initial recruitment. ,• * i'.T8to32. 

years.'; .
1

I I

Literate. ■■. • 4Laboratory /Attendant , • 
(RPS-1). . ■ •

53.- t4*
4

4 COMMON POSTS
By prornotion. on the basis of seniority-cum.fifness, frpm amongst the 
Administrative Officers having three years experience as Administrative. 
Officer

I

.Assistant Director 
‘(Administration) • - 
(BPS-17). • '

«54. -\• •/ fI 4» *»
4 f- 4 4

4*4 i
• I 4 4 4 « -

4 4
4 By prornotiori. on the i^-'i of seniority<um-fitness. from arnongst the Budget ■ 

2nd Accounts Officers ha ring .three years experience as Budget and Accounts 

Officer. '

*I
4

Assistant Director 
(Accounts) 
(BPS-17). . .. •»

55; 4

I

II » 4

t4

By initial recruitment.21 to 32 
years. *

Bachelor’s Degree in Mining Engineering,.
'■ from a reco'gnized. University; or ’

(b) Ma.stec in • Business
. . . Commerce.'-Geoiogy and Efconomic from ,a

recognized University.

.‘Assistant Director 
(Planning.3nd _ j, • , 
Development)' 
{8PS-17-). ,

56.'
4

• 4 «
4Adminislrafion, V • f4

4 I '
444

( I r -X.— !
r

4 44 4' » i »I*I I4 f

4 4

• .• X •4

• r.r
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ft

, _ ; r. ■ : SenbrC'srk •
bk 1

/ • t
! ■

•^y P-'biTictjon.(
I
IQsJunior Clerk- 

, ■ ,_iePS-07}.
CD./ s cr seriicrify-cu.T^.no'^i^rri:;---------

2 years ssr^ics i= such. •0) Sec^aery School 
bU3/jric3i;on r’ram a

.a speed Of 30

■•'7 -___3::^ I •
,,,___________ .

at .e=ci y-_,3 Lj. cm reccgo/aep aoaro r

Certh'/cste (or equi'/a/eri 
f^cogrrized Board; and' '’(U V.

i
(.,)•

'■■•'Ords psr minute in typing, , .-s
(t>)

~rf-

I- percenJhy initial recruit, 

A candidate
tnsnt.

INote;SH'f?'Xm. /,
%• .66..a Crus-man 

;. . (BPS05).
('■)

years.

E
•T

I.
•• (if)

-pend.ate,

. as rescue apprentice nf ^acovery. . ■- . "-tas He,,,, I, Saiedfs,:^

.:-
I.

;•
- i•Note;

J
!

(... 67.

• . (6PS-05).
/,• ■- .1 Secondary School 

Board;.

Note:'

ool Certificate from • a
!

. i
Preferencs'shali be oi 
having- some' 
Operations.

Lit'iri^n^ -

j tf.

. - given to Ihe' candidate 
experience. in Tube-weit ;. 6a7~^ / ,Driver 

;•■ (BPSqJ^I • I0). I,.-./___
-( i ~ '■ 
! i
! • 
' V

13 IOs32 
-years.

• V
'''^ PQssession of 
license with flv- a valid HTV/LTV 7-?-/'ve-years practical exper^nce.^

- /n

'i

r
?-

is.
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♦.« $ t *f * , » • II , »» » *’ i « i 1 . .•«:•'; ■4 »*•« .** f t I(
Middle passed. C.18Jp-2.8>

years.
t Fifty percer.I by promotion, on the basis of seniprity-cum-fitness,/rom 

arriohgst the Naib pasids-and

fifty per cent L-y'initial recruitment.

Daftad
(BPS-02).

(£)«( F V
I«

■i-js-•/3(/ « I

(b)/f ( • 4I «-i".. 1
I

* i4 .

Naib Qasid
•(BPS-01).

Olio 28)
years.

By iniUal recruitment. 'k.. 70. « «»»«
»t .I , 4

Chowkidar
(BPS-01).

QSto 28
'"years.

15'

•n .By Initial rebruilment.I 71. I
. s

Gardenjn'g experience.Mali
■ years. . 
/S-'32-'

By ihitiairecruiiment.72. • I

, (BP.S-01). t>
I

4

Sweeper
,.(BPS-01).,

By initial re.cruitmenL73. M3Jcl28^.
years.

«f«
4 *

,*•« '
4, »

» •' (4
J« *i I' 4 44

I. I I
r4 I»

SECRETARY TO GOVERNIVIENT.OF THE.KHYBER PAKHTUNKHWA 
.MINERALS-DEVEL'OPr^ENIT-DEPARTP/lENT-. ■ -

4

:
sI• - % 4

' • V.ir
4 4.»

♦. 4 4 t4 > • 4
PVI4 4»4 .

4
t/'4«

ti.
4

k »
4

41

c.
f'.*

i I

Secff-' . /\ '
GpV'emiribnt of N.W.f.P. 

Mineral De^^eparfment,
.Peshawar.

I _.> • ' ' • cI ,f
t. ' '/(1'4.
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GOVERNMENT OF KHYBER PAKHTUNKHWA
Minerals Development Departmemt ''

J

')r

i-
i tlO.TIFICAriQf^

Peshawar dated the 28.12.2017.

. Development Department in consultilon with S minerals
directs that in this Department’s Notification No SO Admn iMn\ Rnance Departments, hereby
followingfortheramentlmenUshallbe Se nam4 ”/10/2010, -he

amendmentsIn the Appendix,-

(a)
=■-.hes, the following shall be

seventeen years service in BPS-i7^anH ah having at least
appointed in BPS-18 the length of service persons initially
years with soccosslo, rLTor'

(b) if no eligible officer is available for promoti 
the Provincial Government."- then by transfer of an officer fromton

(b) after serial No. 1, the following i 
columns shall be inserted, namely:new serial No. alongwith the entries in the respective

“1(A) Additional 
Director 
General (BPS-

By transfer from amongst the Director 
Licensing and Director Exploration."-

i 19)

(c) after serial No. 3, the following i 
columns shall be inserted, namely: 
3(A) Deputy Director 

Surveillance 
{BPS-18)

new serials No’s, alongwith the entries in the respective
At least Second Class 
Bachelor's Degree In 
Mining Engineering 
from

25 to 40 
Years.

[aj By promojlon .on the 
basis of senJorily-cum- 
fitness, froHi amongst 
the Assistant Director 
Surveillance 
second

a recognized
University 
minimum seven (7) 
years experience in 
the relevant field.

with
having 

class
Bachelor’s Degree In 
Mining Engineering 
with at least five years 
service as such: orit-

875
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I--------- p------------------ p— ---------- - 1 25 to 40 ^(b), if no,suitable officer is .
available, then bjN,
Initial recruitment,

• I. 816 K4
V ■ Years. '

By promotion on the
basis of seniority- 
cu'm-fitness, from 
amongst 

. .Assistant Directors 
(Survey ■
Drawing/ 

....■Draftsmen, with, at- 
■'■•least five years 

service as siich; or 
(b) if no. suitable officer 

is available- for 
- promotion then by 

Initial recruitment

least Second 25 to 40 la) 
Class - Bachelor's of Years. 

■'Sciences '■ (Fouf 
-years' - in " Glvll- 
.^Engineeririg). or its 
equivalent.
^flualification from 
recognized .

■ ' University'’ with' ^at
least, seven years 
experience in the 
relevant -field ' 'as 
such.

Deputy
.. Director -:. 

:(Suivey-and ’:. 
Drawing) . . - ' 
(BRS.-18).

3(B)

i
the

i

and
Chiefa

' -t'

I

i'

a) By promotion on Uie 
basis of- seniority* 
cum*fitness, ' from 
amongst 
Assistant: '.Directors 

“(Planning 
Development) with at 
lebt, five years

• service as such; or

At least. Second 25 to 40 
Class • '' Master’s Years. 
Degree in Business 
Administration,
Commerce,
Economics,
Statistics,
Administration or at 
least second class 
Bachelor’s Degree 
in Mining Engineer
ing or Bachelor’s of 
Sciences in Geology 
(Four years) or 
equivalent q-ualify- 
cation from a 
recognized Univer
sity with at -least 
seven years expe- 

• rience in 
relevant field as 
such.

Deputy
Director
(Planning)
(BPS-18)

the

and
Public

(b) if no suitable officer 
is available for 
promotion then by 
initial recruitment.";

I

the

against serial No, 5, in columns No, 3, 4 and 5, the fotlowing shall ?espectively be 

substituted,.namely: '

i 1

‘ (d)

1-By initial recruitment:

Provided that if no suitable 
candidate is available for initial 
recruitment, then by transfer of a 
suitable officer from 
Departments having qualification 
prescribed for initial recruitment.";

“At least Second Class 1 21 to 32
in Geology or Years.! Master's Degree 

Second ' Class Bachelor’s of 
Science in Geology (fouryears) 
ar equivalent qualification 
from a recognized University. other

•- • c' n
1

• (e) ' ■ after serial. No. 6, the following new serial No's, alongwith the entries in the respective 
■ columns shall be inserted, namely:

!•
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“6(A) Assistant
Director
Surveillance

At least Second 
Class Bachelor’s 
Degree In Mining

21 to 32 
Years.

By initial recaiitment

{BPS-17) Engineering. ,. or. 
equivalent
qualification from !a '
recognized
University.

6(B). Assistant
Director
Exploration
(BPS-17)

At least Second
Class Master's of 
Science Degree in 
Geology or. Second 
Class Bachelor’s of 
Science in Geology 
(four years) or 
having equivalent 
qualification from a- 
recognized- 
University.

21 to 32
Years.

By initial recruitment

i-:;

6(C) Assistant
Manager GIS 
(BPS-17)

At least Second
Class

: i21 to 32
Years.

[a) Fffty percent (50%)
by promotion on the 
basis of Iseniprity- 

.‘cum-fitness, 
amongst 
Computer 
Technicians withi..at 
least Fjve 5 yeare 
service as such; and .

Master’s 
Degree in Computer 
Science or Second 
Class Bachelor's of 
Science 
Computer Science 
(four ^ -years)' ' 6r- 
equivalent 
qualification from a

from
the

in

recognized 
University with one 
year • Diploma in 
Geographical 
Information. System 
from a recognized 
Board.

[b) fifty percent (50%) by 
initial recruitment”:

(f) against serial No. 11, i 
substituted, namely:

one year Diploma in Information Technology from 
Education.";

in column No. 3. for the existing entries,'the following shall be

a recognized University with 
a recognized Board of Technical

(g) ■ Secd^StJ^bsmu^d;^^: ■ ^ entdes.the following shall

‘I^QSt Second Class iwasters Degree in Geology or Bachelor’s of 121 to 3?

Yeats.":l;

(h)
^ the tollowing

m mast second Class Master's'Ki?ee m Ueotogy or Bachelor'!«our,ra or Bachelor's of .Scfenco in Geology
Sn .e,eit, ''““""“tions" from a reoognized-

shall

21 to 32 i! 
Years.”;

r

\ •
;.-V't—-V: ■-

i
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existing ^«ries, «.e follow^a,,. :
,1

f 'At least.Second CJass 'Bachelor's 
Degree ' ’ •'■or--'

By-promotion on the basis 'of seniority-ciiriv 
fitness,- from -amongst -the Royalty Sub- 
■Insp^ectors having five S.years service as such.

equivalent' 
qualifications- from a' recognSed 

• Universi^.
■i

I

H*,

0) against serial No. 25, in-column No. 3 and'4,
• respectively be substituted, namely: '- - - -

for the existing'entries, the following

•j3&/3• Sewrid Class Intermediate with Mines Surveyors ‘
• Competency Certificate, granted under the Mines Act, 1923, or

- or DAE (CiviO ^ .
a recognized Board ofTechnical Education.

21to32
years”:

0<) against serial No. 26, in column No. 3,4, and 5, for the existing entries 
respectively be substituted, namely; ' or me existing entriess ' the following shall

(

At least Second Class Secondary 
School Certificate or equivalent 
qualification from a recognized 
Board, with three years Diploma 
in Civil Technology and AutoCAD 
from a

1840 32 
fears.

(a) Twenty five T^Syo) percent by 
promotion on the basis of 
seniority-cumditness from
amongst the Tracers with at 
least five years service as such.;

f ■

recognized Board of 
Technical Education. and

(b) seventy five (75%) percent by 
initial recruitment":

alongwith the entries in the respectivenamely;

“26(A) Royalty Sub
Inspector
(BPS-10)

At least ..Second 
Class Intermediate 

equivalent 
qualification from a 
recognized Board.

18 to 32 
Years.

(a) Fifty ' (50%) 
percent by 
promotion on the 
basis qfSeniority- 
cum-fitness from 
amongst the 
Mineral , Qiiards 
having 
qualification 
prescribed for 
initial recruitment 
with five 
service as such;

or

the

years'I <
i

■J
and

(b) fifty (50%) 
percent by initial 
recruitment.

^y initial. '

*• 1

■^*4. ^ --i" 26(B) Store Keeper 
(BPS-08)

At• least Second 
Class Intermediate 

equivalent 
qualification from; a 
recognized Board.
At least •Second 
Class Secondary- 
School 
from 
Board.

IS to 32 
Years. recruitment. •or

t;

Telephone
Exchange
Operator
(BPS-06)

18 to 32 
Years.

By initial 
recruitment

•i

Certificate
a recognized

■i
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26(d} Electrician

(BPS.06)
At least Second 
Class 
School

!
18 to 32 
Years .

By initial 
recruitment.";Secondary 

Certificate 
from... as-recognized
Board with Electrical 
Diploma from a 
recognized Technical 
Training
Vocational Center.

or

(rti) agalnstserial No. 27, i 
respectiveiy-be substituted

in column No. 2 
--'-namely;

3.and,4, for thdexisting entries, the following shall

Tracer
:bps-6) ^ Drals 0,°' with

Drawing as one of the subjects- from a
recognized Board. - ^ 'fom. a

18 to 32
Years."; '

(n) , against-serial No. 28, in column No 2 3 anri d
respectively-be substituted, narJely;

(BPS-4). / S®'^0'idary“Schoor

for the existing entries, the following shall

18 to 40 
Years.";

f»seriaINo.-29,incolumnNo 2 3andd
respectively be substituted, namely; forthe existing entries, the following

shall

“Chainman (BPS-
3)

(P) against serial No. 30, in column No 2 3 and 4 
respectively be substituted, namely; ’ for the„existing entries the following shall

‘Mineral Guard
(BPS-3)

At least Second Class SeciSdJT-sHtoi
18 to 40 
Years,”;

(Q) against serial No.’47, i 
substituted, namely;

3.-ortho exiting entdes

-Ole™ NO, 3, ton the existing entries, the toiiowingshal, be

the following shall be '

(s) against serial No. 49, i 
substituted, namely; in column No. 3, for the existing entries, the following shall be

I'i
4^
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(t) against serial No. 53, In columns No. 2 
respectively be substituted, namely;

~m least Second Class Secondary 
_ Certificate or equivalent qualification 

recognized Board.

f
f

I»

3 and 4, for the existing entries, the following shalh^O ¥

•r

'laboratory
Attendant
(PBS-3)

ISchool 18 to 40 
from a Years."; )

i\
(u) No. 69, in. column No. 2 and 5, for the existing

respectively be substituted, namely; ^

'Uattari (BPS- I By promotion

t

entries, the following shall IJ k

1-
the Naib ^®"'°”^*'^“ni.fitn'ess, from amongst

Cass Secanda, School Ce.inca,e

against serial No. 70, in columns No. 2 
respectively be substituted, namely;

4)
i

(V)
3 and 4, for the existing entries, the following shall> r

!■

'Naib Qasid 
(BPS-3)

Certi'S.School! 18to40---------
^rtificate from a recognized BoarH_________ years "•

hsml“'rer ^ emneMhe following shall

I

(w)«

1 'Chowkidar (BPS-3) Literate. 18to40'Years.":I
(X) against serial No. 72, i 

substituted, namely;
incolamnNo.2and4,fortheexistin6ehtries,

the following Shall be

"Mali (BPS-3) 18 to 40 Years"; and

(y)
for the existing entries, the following shall be

“Sweeper (BPS-3) 18 to 40 Years”.

*
SECRFTARYTOGOVTiOFKHYBERPAKHTDNKHWA ■

minerals DEV: DEPARTMEf^r ’
I

i

si-^-pToiprcrpa'i'"*'''WB, Pesliawar
^*•4: 'r

i

f

«
)k

I.
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PROVINCIAL CIVIL SERVICE OFFICERS’ A, lOClATION
! O-.ilud; n/Of'/SO i>i

't '
To,.

Honorable Chief Minister,
Government of Khyber Pakhtunlchwa.

EXECUTIVE ALLOWANCE FOR CIVIL SERVANTS (PMS/ F.ASl

i

I

Subject: i
ri

1

Dear Sir,

Reference to meeting with your good self on the issues of PMS Ofdcers i 
dated 29/ 09/ 16, it is submitted that the PMS Officers are paid far less salaries vi:;- a-vis j 

other cadres as well as the private sector. Besides, the salary package is meager given 

the level of responsibilities and challenging job of the PMS/ PAS Officers. The ci-rrent j 
pay structure is a source of demotivation thus affecting our efficiency and officer.!- may 

resort to unfair means merel\' to fulfill their basic needs.

In liglit of the above, it is requested to review the pay structure . if the 

.PMS/PAS, which would lead to efficient service delivery and good governance This 

Association has worked out a comprehensive package. A self-contained report is : 
enclosed herewith. The financial implications are as follows; . !

Ii

r

FINANCIAL IMPLICATION OF PROPOSED EXECUTIVE ALLOWANCE
(@2.5 INITIAL BASIC PAYS)

Annual Flnanc 
Im jiication

Executive
Allowance

Initial Basic 
Pays

Sanctioned
strengthGrades PMSPAS

55^h083,20C
6360025,4406784872617-

17 5,076,10(

7972531,8901107318318
180,694,20'

12342549,37061, .6112219
115,727,90.!

14352557,41029447320
1^ 30,614,40

, 15945063,7806101621
2,056,20(

17135068,5400.1122
1,058,252,C8842371121GT

(10.-.825,200)
/I/r'-# . .v. V Provision for 20% 

Vacancies
'

2B,550,4C< ,

85d. 601,6CTOTAL .1

'I
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K CROREPER ANUM
tot.tfihandaiimplicBtion of executive■ total financial impact is RS 85.4 

AS evide'ht from the above tables
Bi^S 17 to BPS 22 is less than

THE EXPEN^yBii^

The aforementioned proposal

allowance frorr.
I

,, the 
a billion.

%orrH£HPA^
is submitted for consideration please. V

1

Coordinator,
Association,PCS Officer

1

n
jAl <

1;

ih

4

I
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CHIEF -MINISTER’S SECRETARIAT 

KHYBER PAKHTUNKHWA

No. SO (Admn)/CMS/KP/2016
Dated Peshawar the, November, 2016

SrablXtTDetTmr,"'^
executive allowance for civil servants

To.

r

Subject:-

Dear Sir.
I am directed to forward herewith 

Coordinator, PCS Association, [

17-06-2016, on the subject cited above for further 

the Competent Authority, please.

a copy of self-contained letter of

nil dated
necessary action, as desired by

i

Khyber Pakhtunkhwa bearing No.

Yours faithfully,
Ends: As above

(Usman Ali Shah) 
Section Officer (Adinn.)Endst: Even No. & Data 

Copy for information is forwarded to:-
Government of Khyber Pakhtunkhwa. Fmance 

achon a'ongwith a copy of the above quoted letter for Tmilar

2. Coordinator. PCS Association, Khyber Pakhtunkhwa.
3. PS to Principal Secretary to Chief Minister!

Khyber Pakhtunkhwa.

Section Officer (Ailmn.)

0
J

I
c

1

■<1-.

r\4. 4.^

S
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jGOVEPis'MENT OF K'JiYBER -P Al<3iTUNTg3?iiA 

FINANCE DEPARTMENT' ' •
(Regulation wing)

* X
t

4.V“ I/

■ Y'r• y \*I «-^_
Dated Peshawnr the 02/02/2018

The Government of Khyber PakhtiinWiwi l>aa been 
pleased to sanction Executive Allowance to the tune of 1.5 fnitial Basic Pay per month 
as per Pay Scate 2017 to PAS. PCS a'nd PMS officers v/oridng against sclii duled posts 

, of Establishment and Administration Department as per rales mentioned aginst each in 

the following tabie Y/ith‘immediate eh'ect-

—-J-

NOTIFICATION
■No.FO(SOSR-in8-7/2016-1V.

i • I

i;

!
•S/f Pay Scalet Initial Basic 

Pay
Rate of Executive 

Allowance Ppr Month'V

01. : PAS/PCS/PMS officers in BS-21 Rs.76.720/- Rs.1.15.080/- • i

02. PAS/PCS/PMS officers in aS-20 Rs.69.090/- Rs.l.03[C3S /-
03.. PAS/PCS/PMS officers in BPS.19 Rs.59,210/- Rs.88.8|5/-
04. PAS/PCS/PMS olficers In BS-10 Rs.30,350/- R5.S7.5p/-
05. . PAS/PCS/PMS Officers In BS-17 Rs.30.370/- Rs.4S.550/-

The above, allov/anccv/lll be aclmlsslblu uubjccl to llio following condi ions:- 
1; It will be admissible to PAS. PCS end PMS officers working against scheduled • 

• 'posts only. ,
2. Officers of other cadres v/orking against scheduled posts arc not er 

'above allowance. •
3. PAS. PCS and PMS officers posted acainst'scheduled post and' 

such allowances other than regular allov/ances' shall be entitled to 
allov/ances.-whichever Is more beneficial. -

' 4. Executive Allowance shall not be counted tov/ards pension and gralui
'•. 5.. Executive Allowance will not be admissible to OSD posts and officers 

leave reserve posts.

1

’.illcd to the
*
*» n receipt.of 

one of the
are

1

y-
v/ho are on ■ '.L

•»

Vi
• ;■ SECRETARY TO.GOV.ERNMENT 

. OF KHYBER PAKHTUNKhIwA 
FINANCE DEPARTMENiT

■rA y. *•-

.' ENOST: NO. & DATE EVEN

1. 'The Accountant General. Khyber Pakhlunkhwa, Peshawar.
2. Principal Secretary to Chief Minister. Khyber Pakhtunkhv/a. '
3. ' Principal Secretary to Governor. Khyber Pakhlunkhv/a.
4. The Senior Member Beard of Revenue.
5. The Additional Chief Secretary FATA.
6. The Additional Chief Secretary P&D Department.
7. The Secretary KP-Public Service Commission, Peshav/ar.
8. All the Administrative Secretaries to Govt, of Khyber Pakhtunkhv/a. 

- 9. • All the Divisional Commissioners in Khyber ?akhlunkhv/a.
.10. All the Deputy Commissioners in Khyber Pakhlurikhv/a.
11.. Allthe District Account Officers in Khyber Pakhlurikhwo.

-i' 12. Director. FMIU Finance Department..
.VS^’-PSO to Chief Secretary, Khyber Pakhtunkhv/a. Peshawar, 
l^.' Budget Off!cer-lV. Finance'Department.
15. The PS to Secretary Finance DepartmenL
16. The PS to Special Secretary Finance DepartmenL
17. The PA to Additional Secretary (Regulations),
18. Master File.

< -
I;4

\
j

V

I

\\
}
1

J•l

41
••

1
.1

1
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GOVEKNIVJENT of KilYBER PAKHTUNKH^' 
FINANCE DEPARTMENT 

(REGL'LATJON WING)

Dated Peshawar the 02 August, 2018NOTIFICATION

No.FD(SOSR.in8.7/2018-19: The Government 

pleased to sanction Scheduled Post Allowance 

Officers serving against the scheduled | 

Pakhtunkhwa with effect from 1®' November, 2018 -

Pay Scales

of Khyber Pakhtunkhwa has been 

as per the following rates to the Police

posts in the Provincial Government of Khyber

S.# Initial Basic Pay of 
Pay Scales 2017

Rate of Scheduled Post 
Allowance Per Month (@ 
1.5 initial Basic Pays as 

per Pay Scales 20'. /) 
Rs,1.15,080/-

Rs.1,03,635/-

j

Additional IGs in BS-21 

DlGsTn BS-20..............

I. Rs.76.720/-
g ,

Rs.69,090/-
SSPs in BS-19 Rs.59.210/- Rs,88,815/-
SPs in BS-18IV, Rs.38,350/- Rs .57,-525/-
ASPs/DSPs in BS-17V. Rs.30,370/- V Rs.45,550/-

2. The above allowance will be admissible subject to the following conditions:

i-. It will not be counted towards pension or gratuity 
11. It will not be admissible in any kind of leave 

against OSD and leave as well as during training, posting
... reserve posts.

Officers in BS 17 mbTpI “T Police

V. Officers of other cadres working against the 
the .above allowance. scheduled posts are not entitled to

SECRETARY TO GOVERNMENT 
OF KHYBER PAKHTUNKHWA 

finance DEPARTMENTEndst: No & Date Fvpn

1. The Accountant General. Khyber Pakhtunkhwa. Peshawar
2. The Inspector General of Police. Khyber Pakhtunkhwa
3. The Additional Chief Secretary P&D Department
4. The Principal Secretary to Chief Minister, Khyber Pakhtunkhwa
5. Secretary to Govt of Khyber Pakhtunkhwa. Home & TA Department
6. A Regional Police Officers in Khyber Pakhtunkhwa
« ^ in Khyber Pakhtunkhwa '
8. All the District Accounts Officers in Khyber Pakhtunkhwa
9. Director, FMIU, Finance Department. T
10. PSO to Chief Secretary, Khyber Pakhtunkhwa
11. Budget Officer-ill, Finance Department

PS to Khyber Pakhtunkhwa.
1A finance Department.-Khyber Pakhtunkh

5 Department,
fi PA Secretary (Regulation), Finance Department

16.PAJO Deputy Secretary (Regulation-II), Finance Department ,

/li
, Peshawar

if
13.

wa.

«-

(NAEEM tABASS.uM).--r-'^ 
SECTION OFRpER
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roVFRNMENT OF ICKYBER PAKHTUNKHWA 
go''^'’^ î^rigation department

......
"N.

SUIfflMliORCHlEFBNlSIER
p£kKHTUNKHWA ASSOClATlQN^Qj.

nP\AAMDS OP THE KHX^ 
'l-:^\/PR^l^AENT ENGlNEjEi

Subject:

Associaiion of Government Engineers 

one step up-grodotiOn cn
The Khyber Pokhtunkhwa

fonvarded demands tor
Professionaloltowgnce and pnvaie proctico

referring to the cases'of some ot

are agitating and have 

their existing basic pay scales,

(Annex-1). Members of the association are
,he trrtgotion otiicers, who otter ■tni.iot recroitment' in... BS-17 ore 

ronguishing ,n their existing pay scot.s even otier serving tot 27 yeors^n me 

scole which is on'ioslice. Similar is the case of Engineers in CW, 

Local Government Deportments where the Engineers hove spent

sill

same 

and
decades in their original scole of appolnlment. ’'v'v

.•h

of Nation Buildingmeeting of the Administrative Secretaries 

03.04.201 B in the -
K2. committee room of Irrigation

Deportment was held on
, association. (Minutes 

Secretary Depor'rrfenl
Department to examine the demands of engineers

Annex-ll). During the meetingoitached ai 
while endorsing the demoncs of the

association quoted the example of

initial appointment. After detailed
civil Judges who are granted B5-18

recommersded that 0romolion/up-gradalioP. to the next

incumbent engineers ofolUhe^ion

on

discussion it v/as 

higher grade may be granted 

building depdrtmenfCTrThey olhenwise 

service prescribed in the servlce rules (Annex-lit).

.

to the
fulfill the requirement of length ot1

■•1.

Refering to the other demand ot Professional Allowonce to 

ftovl, engineers the members ogreed that since doctors working m govt 

■hospilots hove been granted the professionol allowonce, therefore Ihr 

same may also be ollowed to engineers, being technical prolessionols.

3.

.Page t ot 3
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the demands of 

govt, hospitals ore 

. Similarly, the engineers being '

while presentingSecretory Irrigalion 

stated that the

The4.
doctors after working m

engineers 

allowed with private practice in their clinics

technical hands 

or even on
livelihood tor their children 

not affect their__of5cia!..

commended

Saturdays and Sundays for earning

work, provided it does rby putting extra hard
obligations The demand being genuine was agreed .lo be re 

oiler oiiice hours on Ihe analogy of permission to Doctors.

, Khyberperusal of the Chief Minister 

and orders os deemed oppropriate. pteoseX ^ ^

' (Engr-Muhamrnod Naeem Khan)
Secretory Irrigation

The case is submitted tor5.
Pokhtunkhwa

Minismr irrigntinn. Soorls,_CuU^
s. Vrmth Affairs,

'^^{ahrJiood
Minister For IrrigQCion.M^'’ ^ 
Culture. Archeology, 

routhA/ffli^s ((|i>’berPnl(litii,-iU,v.'

'all
i Mr.heoloov- Museurn 

Pokhtunkhwa

Cor-rptnrv. C 8- w Klwber Pakhluntmwg.

w/r P'nkhlunkhvs^
s,prrelorv. PHED Khy.

i'

LGS.iPnn Khyber Pp_khG.!nlte^ r. ,v,v.Secretary. -f^e 2 oi
V.

''v

4
4
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IMMEDIATE/SECRET CABINET BUSINESS

GOVERNMENT OF KHYBER PAKHTUNKHWA 
ESTABLISHMENT AND ADMN; DEPARTMENT 

{ CABINET WING ) 
No.S0C(Ea6AD)27-312/2018 

_____ Dated Peshawar the OS*** June, 2018.

■)<
\ (

V

To. I

The Secretary to Govt, of Khyber Pakhtunkhwa, 
Home 65 Tribal Affairs Department

X

SUBJECT: DECISION OF MEETING OF THE PROVINCIAL CABINET DATEt'i 
24.05.2018.

Dear Sir,
•I am directed to forward herewith the following decision of the 

meeting of Provincial Cabinet held on 24.05.2018 under the chairmanship ol* 1

Chief Minister, Khyber Pakhtunkhwa for implementation. i

■ NON AGENDA ITEM NO. 03 . • ' *4. .

SCHEDULED POST ALLOWANCE FOR POLICE, PAS/PCS/PMS OFFICERS

Decision of the Cabinet:

After detailed briefing by the Secretary Finance on various aspects of the 

earlier approved Executive Allov^ance for the Officers of PAS/PCS/PMS and 

subsequent extension of the same for police officers, the Cabinet decided to change 

the nomenclature of "Executive Allowance "to that of “Scheduled Post Allowance" 

which would be applicable to both police officers and officers of PAS/PCS and PMS. 
The Cabinet further decided that the Risk Allowance and Fixed Daily Allowance 

admissible to police officers would be abolished in the wake of approval of subject 
Scheduled Post Allowance. The committee already constituted for the purpose shall 
identify and calculate the exact financial implication for the same & thereafter 

Finance Department shall issue necessary notification accordingly

Implementing Department: Home & TAs Department.

I

2. I am to request that an implementation report of .the Cabinet 
decision as required under Rule 25 (2) of the Khyber Pakhtunkhwa Government 
Rules'of Business, 1985 may kindly be furnished on top priority basis to tire 

Cabinet Section, Administration Department.

I

ithfully, - 

jj (Qasim Jan).,;
SECTION OFFICER (CABINET)

Your

V
y
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Government of Kiiyber PaMitunkhwa 

Finance Department 

(Regulation Wing)

(

0;ilc(l rcsh;ivv:ir ilic. 1')''' Ociohcr, 2018
NOTIHCATION

No FD (SO SR-II^ 8-7/2018.10' TIk', (kn’cninicnl of Kbybcr-Prikhlvinklwa has been 
per Ihe iollcAvino- rales lo Enj,bnccrs holding 

I en^iine.crinj; prograininc of Higher 
I iiiivei-.silies duly reeogni/.ed l)y Higlier Eduealion 

Loinmission (Idl'.C:) an<! rc.gislered w’iili Pakislan Ihigine.ering Council (PEC), scrviiv 
agMinsl ihe.sanclioncd |msl^ [be Ci^VV, Irrimtioii. Pid)lic Hcali]> lyuriiv.... ;.yr •>.•!,! t.....a
Can-crrm^tfU-X^^arlinen^. (^ovloI Kbybcrh’akhuii^liwa vvilb cITccl'rroin 1' NmGnber 
2018 :•

pleiLScd lo sanction 'recbnical AlIo;vanre. as
Engineering qnaliruadon IVoin (be aecrediled 
E/liieadon Insliliitions (MED

I

I^v ScaleT IniPal Basic Pay ol'Pav Rate ofTechnicaT
Scales 2017 Allowance Per Month (@ 

1.5 initial Basic Pays as per 
Pav Scales 2017)

Rs 1.03.(i35/-
Rs 88.815/-

Engineers in BS - 20
Engineers in BS - 10 
Engineers in BS - 18
Engineers in BS - 17

I. Rs (if),()()()/-
ils 50.210/- 
Rs 88,350/-
Rs 80,370/-

II.
in. Rs 57,525/-

Rs ■1.5!55(^IV.

2. 'I'be alvn-e allow;,nt e ^vlll be adnil.ssible snideel K, llie Ibllowing ('(^ndilions;- 
I. ll 'vill nol be. eonnied lowai ds peirsion or gralnily. 

ii. I: will nol he ailinissihlc in am’ kind n['Ic.avc 
lea\r. reser\'c po.sis.

111. 'Hie Engineers in rcceipl of siuii allowanees oilier iban regular 
vlassiiied under inajor objcci A012-I A0I2-2 shall be enlitled 
allowanees, whiebevci' is more lienelieial. 
ll will nol be admis.sihle lo deiailaiionisis,

as well as i>osling against OSD and

allowanees as 
one ol’ the

I

IV,

Sccretaiy to Government 
of Khyber Palchtunkhwa 

Finance Department

I
Eiulsl: No &■ Dale l‘'.vi-n

o Accoiiniani General. Kbyhcr Pakhtnn.khvva. Peshawar 
L 1 le Acldiiional Cbid'Seeretary P&D Oqiarlincni •
'} In Minisicr, Klp’ber-Pakblunkhwa
r A r'’Seerelanes in Govl of Kliyber-Pakblunkbwa 
'r A 'n •]i;''^'^’'^''],Gomnn,s,sroners in Kbyber-Pakhliinkhwa 
- w t’Oninnssioneis in Kbvber-Pakblniikliwa
/. All llieH)islnel Aecoi.nls ()ir,(crs in KiuDei-PakhUinkliwa 
S. Direclor, I'MIl I, bmanee neparlnu nl . '
in '^I'y'H-i'-Pal’dm.nkbwa, Pcsbawar
10. All Budget Odiccr. Finaiiee Deparimcni 

I .- PS (o Scereiar\’ Finanec Ociiaitmeiu 
2.1 S lo Special .Sccrclarv Finance Dcpariinenl 
. .Assistam nireelor {HU Daia Base) Fmanee IXipartnu-.nl
if PA I! (Regulation) l-inance Department
b). I A (o Deputy Sccre.iary (Regulalion-II), Fiiianee De(

it

i'

!i

■!

larlmciU
r't A-i-ctcv 

(Nacem kbas.suin) 
Section O bca:iS^y^

!’

r4\. J

j
/
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GOVERNMENT OF 
KHYBER PAKHTUNKHWA

Minerals development department'
£:'■

riKST noon Annul. W,\u Khan iMvivncs. Civil SficRmmz Pishawar Ph# 091-92235538t ■
V.' N

T: \
\ .

i-'
-■

SUMMARY FOR THE CHIEF MINISTER y '

APPROVAL OF TECHNICAL ALLOWANCE FOR ENGINEERS WORKING
IN MINERALS DEVELOPMENT DEPARTMENT KHYBER PAKHTUNKHWA.

Subject:

Minerals Development Department Khyber Pakhtunkhwa is a , 
technical department. Engineers serving in its three attached Departments i.e- 

Directorate General Mines & Minerals, Inspectorate of Mines' & 

Cornmissionerate of Mines Labour Welfare. Ail the Engineers working in these 

three departments are also registered with Pakistan Engineering Council end 

are part of the Khyber Pakhtunkhwa Associotion of Government Engineers. 
(Annex-A),

The provincial cobinet in its meeting held on 24/05/20.T8 

accepted demands of the Khyber Pakhtunkhwa Association of Government 
Engineers (KPAGE) includind approval of Technical Allowance @ 1.5 times of 
the initial bosic pay scales oil Engineers working in the- Provincial 
Government Departments w.e.f 01.07.2018. (Annex-B).

2.

The cabinet vide meeting dated 15.10.2018 endorsed ' the 
previous decision of the Provincial Cabinet, wherein the chair directed that 
the decision of the Provincial Cabinet for extension of Technical Allowance to 
the Engineers working In provincial Government Departments ' may be 

implemented in letter & spirit. (Annex-C).

3.

The Finonce Department Khyber Pakhtunkhwa notified Technical. 
Allowance w.e.f 01.11.2018 only to the Engineers serving against' the 
sanctioned posts in the C&V'/, irrigation. Public. Heolth Engineering and Local - 
Go'/ernment Departments of Khyber Pakhtunkhwa at the rate-of 1.5 times-of 
the initial basic pay as per pay scales of 2017 vide notification dated 

19.10.2018. However, the Engineets working In other Provincial Government 
Departments were ignored. (Annex-D).

4.

f.
-i 4-

j ' J i L i V.Tlt-.—
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I' 5. In view of the foregoing paras, as the Provincial Cabinet has'
{- approved Technical Allowonce for all engineers working in the Provincial' ' T ■''' 

Government Departments w.e.f 01.07.2018, therefore to impjernent' the 1 
decision of the Provincial Cabinet referred to above in its. true spirit, .it is, i 
'requested' thot the Chief Minister Khyber Pakh.tunkhwd -may' dliowt'-the".'

f^onth at the rate of 1.5 Initial bdsic pay ds per pdy •
Scales 2017 to the Engineers serving in the Minerals Development- Departrnenf' : 

that the Mining Engineers are not discriminated against Engineers of the:
■ly . other department who are allowed the said allowance.

v>'*
1

r. ■ V*V

*

■J

'4
■*,

i'

6, Para-5 is submitted for perusal and approval of the Chief Minister'
£25^ W , Khyber Pakhtunkhwo please.

•

(SYED ALAM.GIR .S^AH) \ 
Secretary to Govt, of Khyber^khtUrtkhwa 

Minerals Development De^>oFtment\

w>-
-

(5.

Si
/Vi-

niNISTER FOR MjfjpALS DEVELOI^MENT 
DEPARTMENT miSER PAKHTUNKHWA IB.I-

a^. • Wlinist6i\forWlines&W'ineTa^
Development

/
f
I *»

kh\bGf
MINISTER FINANCE 
KHYBER PAKHTUNKHWA

• CHIEF SECRETARY 
KHYBER PAKHTUNKHWA

t

1
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GOVERNMENT OF 
Kl-IYBER PAKHTUNKHWA

Minerals Development Department
Pli^ 091-9223558

No. SO (G)/MDD/i-n/20]8-19/VoM
Dated Peshawar, the December 19,2018

Nrst Floor Abdul Wnli FJtnu Complex, Civil Sccielnrial

To

1. The Director General,
Mines and Minerals,
Khyber Pakhtunkhwa, Peshawar.

• The Commissioner Mines, 
Commissionerate ot Mines, Peshawar.

3. The Chief Inspector of Mines, 
Inspectorate of Mines, Peshawar.

Subject: - EXTENSION, OF TECHNICAL ALLOWANCE TO THE MINING ENGINEERS 
WORKING IN INSPECTORATE OF MINES KHYBER PAKHTUNKHWA. '

I am directed to refer to your letter Nos. DGMM/Admin/1/1 {GJ/2018/18718 

01.11.2018,dated No.Com/Mines/1430 dated 19.11.2018 and
No. C!M/Admn/Allowonce/201 e/5472 doled 25.10.2018'on the subject noted above

^ and to intimate that Finance Department, Govt: of Khyber Pakhtunkhwa has'regretted 

its Inability to approve Technical Allowance for the Engineers working in Minerals 

Development Department.

i:
Section Officer (General) 
Minerals Dev: Department

Copy forwarded to:-

1. PS to Secretary Minerals Dev: Department, Govt: of Khyber Pakhtunkhwa.

i

Sectio
/■■ ■'
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•To

The Honorable Chief Secretary,
Govennnent of KJiyber Pakhtunlchwa, Peshawar.9'

Subject: APPEAL FOR NON-GRANT OF TECHNICAL ALLOWANCE TO THE
ENGINEERS OF MINERALS DEVELOPMENT DEPARTMENT.
KHYBER PAIOITUNKHWA.

Respected Sir,

With great reverence, it is stated that the Provincial Cabinet in its meeting dated 

24-05-2018 approved Technical Allowance @1.5 times of tlie initial basic pay scale to all the 

engineers working in the Provincial Government Departments w.e.f 01-07-2018.
i

Pursuance to the said decision of the Provincial Cabinet, the Finance Department 
issued Notification on 19-10-2018 for sanction of technical allowance only to the engineers seiwing 

in C & W, Irrigation, PHE and Local Government Department, depriving the Engineers of 

Minerals Development Department from the said allowance. This act sheerly forms injustice and 

discrimination to the said class of Government Servants. The following few points are submitted 

for your favorable consideration.

1. The Minerals Development Govermnent of Khyber Pakhtunkltwa is the 

administrative department consisting of thi-ee attached departments i.e. (i) 
Directorate General Mines & Minerals, (ii) Inspectorate of Mines and (iii) 
Coinmissionerate of Mines Labor Welfare,

All the engineers serving in the attached departments of Minerals Development 

department are holding engineering qualification from the accredited engineering 

universities duly recognized by Higher Education Commission and registered with 

Pakistan Engineering Council (PEC), (Detailed list attached as Anriexure-I),

All the sanctioned posts, on which these engineers are serving, are purely teclmical 
with Mining Engineering Degree as the basic requirement.

Beside, registration with PEC, all Mining Engineers of the attached departments 

area also part of the Khyber Palchlunldiwa Association of Government Engi 
(KPAGE).

Following the path of the four departments to whom Technical Allowance has b 

sanctioned vide Notification No. FD(SO SR-II) 8-7/2018-19 dated 19-10-2018 

tb-ee attached departments of Minerals .Development Department also submitted a 

summary to Secretary Finance Department witlr the request to approve Tecbiical 
Allowance in favor of all the engineers working in.the attached departments.

The Secretary Minerals Development Department vide letter No.SO(G)/MDD/I- 

ll/201S-i9/Vol-l/ 12744-47 dated 19.12.2018, conveyed tire decision of Finance ' 

Dej^artment thereby regiutting to approve the Technical Allowance to the Engineers 

serving in the tbee attached departments.

2,

a

Vjft n 3.
'■v

i' ■>-0
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7, Minerals Dc\clopnu-nl Ikpiunncnl Khyber l';ikluunklu>.;i is oik- nf lli.-

icvchul; ^cnoisilion Dcpai'imcnl of ihc Provincial (iovcrnincni. Total slrcttgih of 

serving: engineers in'siicii Dcpariineai is less than Ibriy. I'Nionsion ol'Tedniical 

Ailowcincc k) such hngineers will encourage lliein to serVe more enllmsiaslically 

ami will hold in boasting up (lowniineni revemic.

S- All Imgineers of Minerals Uevelo]nnciU FX'parlnienl ))erronn Technical duties 

incliiiling;

'if in :iui

ij

1

Far llung.'hilly areas wiiere no access CNisi.1.
•y

i, Inspections regardingsal'eh'. implementation of laws, mining ojieralioin 
mine design and eunsiruciioii' including prospecting. c.Nploraiion. 
(levdopmenl and explrrilalion.

Cuiuluct assessment iifniincs for Puyally. excise duly. Pit moulii wiluc, 
l-'ine etc. and Survcw'dernnrcation.

11.
J

111.

Iheparc technical reports. PC-I etc

Preirarc and sign mine \M)i';iiig pLins. de’.'clnpincnl ct exploitation 
schemes. .

i\’.

\,

Imparling iniining lo mine \vorkers on modern mining leehniqucs. mine 
rescue and saleiv.

\ 1.

Conduct rescue opeiaiions in underground mines, mine ventilation 
stiiwy. deleetioii of mine gases and reopening of uiHlcrground mines 
ahaiuioned due to no.sious cases and lires.

vti.!•
r

■I

M

I 9. Mining,Aiiiieral i.s the ba.w ol'all iiulusirics.

1(1. Presently Mineral,Alining is die onl\’ industry id' Pakistan where huge potential of 

forcign/loca! mvesimenl e.xisi with creation of ihousands of jobs and caUie to 

National/Provincial excliet|uer.

■J
•c

!f
In v iesr olThe above laels. u is iei|uesied your kind honour ihat the Engineers of 

Minerals Devclopmeni Depariniem may also he allowed Technical Allowance with effect from 

19'*' November 2(1 IS lo disfieiise with the justice and remove ilic discrimination anuinust the 

l-ngincers.

d.
Ij

*1

Wc hope that our tippeal will he con.sidercd sympallieiically and wc will be given 

our due right liaving ecptal riglil working under one roof.
n . \

f

•V D>jV(2TL>

i!
■/



' •**.

<•
Lf^C/•.

j/n

INTHEPESHaWARmdiibbURTPESHBwap '

W.P No. /2019'

Engineer Ziarat Khan and others Petitioners

VERSUS

Government of Khyber PakhtunMiwa & 0th

ADDRESS OF PARTTER

Respondentsers

Petitioners:

^gineer Ziarat Khan, Commissioner Mines (BPS-19)
^eerhtaFarooglqbal, Deputy Chief In^or of Mnes.CBFS-ig)
^gineer Mustafa Karaal, Director Licensing (BPS- i 9)

a.

9' fTraining'(BPS-.19)
. Engineer Irshad Khan, Director Licensing (BPS-19)

iO. Engmeer MuhammadZulkifaiKhan,DeputyDirectorTecihnical(BPS-I8)
12 Enainr'' Deputy Director Technical (BPS-IB)

U Fn^ ^ Lehman, Deputy Director Technical (BPS-18)
4. Engmeer Muhammad Tahir. Deputy Commissioner MinSs (BPS-18)

gineer AarmrMuhaminad, Senior Mineralprocessing Engine (BPS-18)
gmeer ^mat Xli, Assistant Director (Technical) ‘

mgineer Kamran Ahmad, Assistant Director Minirw Engine 
Engineer Ihsan Ullah, Instructor (BPS-17)
Engineer BHal lOian, Assistant Commissioner Mines mPS-i7^

21 Jamal, Deputy Director (Technical) (BPS-mr^^
. Engineer JalalRasool, Assistant Director (BPS-H)

22. EngineerMohsii^Khan.AssistantDirector(Techical)
23. EngmeerIhsanUdDin,AssistantDirector(TecS) (fS

2.
3.
4.

. 11.

-18)

16.
^17)17.
^(BPS-17)18.

19.
20.

R
^'9h*Coufi

It Director (Technical) fBPS 171
25. EngmeerMt^arrmiad.TahirAssistantDirecL^^'^
26. Engineer FalalcZaman. Assistant Dir
&J. h.ncnTifa(=>r TV/r=i‘;.-i m.-T^T___ w27. Engineer Majid M Khan, Assistant Director (TeohSalWBpl y^
28. Engineer Naveed Iqbal, Assistant Director llj ^

* S=»=S=:SSSjs£Si
gmeer Rahman UllalV.-mhisthhl'Witara^lieri^f '

30.
::31. -17). ,

• -
■1
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34'. Engineer Fazl-e-Rabi Assistant Cominissioner Mines (BPS~17)
AH the Engineers are employees of the Minerals Development 
Department. Khyber Pakhtunkhwa, Civil Secretariat, Peshawar.

Respondents:

(

Government , of Khyber Pakhtunkhvra through Chief Secretary, 
Civil Secretariat, Peshawar.

2. Secretary Esta blishment Department, Government of Khyber 
Pakhtunkhwa'Peshawar.

3. Secretary Finance Department. Government of Khyber
Pakhtunkhwa Peshawar. ■ -

4. Secret^ Government. of Khyber Pakhtunkhwa Mines and 
Minerals Development Department, Civil Secretariat Pesha

1.

war.

Petitioners

Through

Naveed Akhfar 

Advocate Supreme CourtDate:_/01/2019

&

Altaf Siraj 

Advocate High Court

^TSsrnED

>-'»praw •gh’Court

- * i <

i :■

1

vV:-’e05-20';9 Wncin^ser'Ziyerai lvu;n v;^ Govt Ky fi,;- PG USB
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PESHAWAR HIGH COURT PESHAW,^5^-^ 

ORDER SHEET
/0\

Order or other Proceedings with Signature of Judgi W 6t 
parties or counsel where necessary____________

Date of Order
or Proceedings A2I

Writ Petition No. 6Q6-P/2019.10-03.2020
for theNaveed Akhtar, advocate 

petitioners.

Syed Qaiser Shah, Addl. AG on behalf of 
respondents.

Present:

Through thisvt/AOAR AHMAD SETH. CJ:-

constiUitional petition, we intend to decide the instant 

petition as well as connected writ petition bearing No.

3698*P/2018, being identical in nature.

CommissionerEngineer Ziarat Khan;2.

Mines & others, petitioners herein aggrieved from the 

acts / inactions of respondents have directed this

petition with the following relief:-

a. It is, therefore, humbly prayed that
acceptance of this petition the impugned 
exclusion of the petitioners from benefits of 
the Technical Allowance through notification 
dated 19.10.2018 and subsequent refusal vide 
letter dated 19.12.2018 may kindly be 
declared illegal, unlawful, against the law 
and the constitution and thus ineffective 

the rights of the petitioners being

on

upon
discriminatory.

b. It is further prayed that, the impugned
letter dateddecision conveyed vide 

19.12.2018 may kindly be set aside and the
Technical Allowance allowed to engineers

TV
y

iq
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working in difTerent 
departments vide notification 
19.10.2018 may kindly be extended to the 
petitioner as well.

government, 
dated

3. Petitioners of the instant writ petition are

Engineers, serving in the attached departments ofI

Minerals Development Department, seeking grant .of

’

Technical Allowance on the analogy of notification No.

FD (SO SR-II) 8-7/2018-19 dated Peshawar the 19“'

October, 2018 whereby the competent authority has

granted Technical Allowance, to the Engineers holding

Engineering qualification recognized by the Higher

Education Commission, and serving against the
i

sanctioned posts in the C&W, Irrigation, Public Heath

Engineering & Local Government Departments of

Khyber Paklitunkhwa; whereas petitioners of the

connected writ petition quoted above, are Private

Secretaries, performing their duties in the Civil

Secretariat, have sought the grant of Executive I

1
1

Allowance rather Scheduled Post Allowance, on the

analogy Notification No. FD (SOSR-II)8-7/20!6-17

dated Peshawar the 02/02/2018, whereby the

Competent Authority has granted Executive Allowance

%
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to the PAS / PCS & PMS Officers, working against the

scheduled posts of Establishment & Administration

I

Department. Learned Addl. AG at the very outset,

objected to the maintainability of the writ petition in

view of the judgment reported as 2018 PLC (CS) Note-

40 and unreported judgment of this Court rendered in

writ petition bearing No. 1226-A/2018 dated
I?

|5

30.05,2019, and states that allowances in question ar,e
1 i

part and parcel of the pay failing in terms and

conditions of service, for which the Service Tribunal

has the jurisdiction in view of Article-212 of the

Constitution.

!
Although, learned counsel representing4.

petitioners in rebuttal of the maintainability has also

placed reliance on some reported judgments, however,

we without going to the merits of the case, are of the

view that let the matter be referred to the Chief

Secretary, Govt, of Khyber Pakhtunkhwa, on the

analogy of other writ petitions, referred to by this

Court, with the direction to look into the matter andI
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either pay the said allowance to all the eligible

employees or none. The. matter be decided within a 

period of three months, positively.

f
Chiei Justice

i

Judge

Posrtnwav

2 3 m 2020

! \

r-.’o___ _

Dale ot !*r^ent}ition.^(f^pli^ti
■^o of 2^. ■

Date of

/

i

\DeoHvejl

DD, M r. Juitkc Wt^i r Ahmi d Se I h, CUef J ui Ike A M r. Jmi dee 1 jaz Anwar, UJ.Tarici Jan r$.
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PRESEWT; i
Mr.'Justicc Gulzar Ahmed, CJ 
Mr. Justice Munib Akhtar 
Mr, Justice Yahya Afridi

•1,
I

ii CIVIL PETmOW3 KO.310-P AND ai i.p pi? ctnon
(Against the order dated 10,03,2020, jjasacd by the Peshawar Hiah Court 
Peshawar, in W,Pa. No.606:P of 2019 and.3698-P'or2013, respectively)

I
\-

r Government of KPK through Chief Secretary, 
Civil Secretariat, Peshawar and others

Versus
Engineer Ziarat Khan and others 
(inCP.210Pof2020)
Muhammad Nawax Khan and others 
(in CP,211-P of2020)

...Petihbnerf's,/ 
(in both cases)

.■.Responclent(s)

For the Petitioner(s) 
(in both cases)

r fiarrister Qasim Wadood, 
Additional Advocate General, 
Khyber Pakhtunlchwa 
Amanat UJlah-Qurcshi,

. Deputy Secretary Finance, KP 
Muhammad Anwar Khan,
S,0. Litigation-1,

. Establishment Division, KP

;,l

fi
if.
y

For the Respondent{s). 
(in both cases)

Date of Hearing

: Mr. Naveed Alchtar, ASC

: 19.11.2020.!

O R D E R
i'!

GULZAR AHMED. CJ.- We have heard the learned 

Additional Advocate General, lOiybcr Pakhtunkhwa and dictated in 

Court the following order; -

"The learned Additional Advocate General, Khyber 

Pakhtunkhwa, contends'that pursuant to the impugned 

order dated 10.03.2020, the Chief Secretaiy, Government 
of Khyber Paklitunkhwa has dealt with the matter as 
directed by the Peshawar High Court, Peshawar and 

passed order, stating that the respondents are.not entitled

\

i

I
J'

V!,

attested
■ '

iciwr Court Associate 
lupreme Court of Pakiitan 

l.siiimatMd

l '

r;
^.1
rl

Scsnneawith C«mScaAnef



1.1

'rlj

1'

=r.

^ JfJfat* ftTjgyg

I
■y
■j

to grant of Uie allowance. He contends tlmt against snch 
order of Uic Chief Secretary, the 
COC N0.389-P of 2020 

Bench of Uic High Court has passed die 
dated 01.09,2020;-

«il

;r respondents have filed 
in which the learned Division

V

1

!;
!■ following order
r
1

■‘Although, the compliance report has been 
placed on record, wherein die relief prayed 
by the petitioner is regretted, but the 
judgment of this Court, prima facie has 
not been complied wiUi. in its letter and 
spirit. Therefore, notice to the respondents 

appear in person for framing of charge. 
Adjourned to n date in olTicc,''

»•:
\

I

li:• !
I

y
He further contends drat in the first place, the High Court 
has no jurisdiction in die matter in passing of the 
impugned order for the reason that the respondents 
Civil Servants and die matter was with regard to their 
terms and conditions of service, and the HighjiCourt: 
despite noting this objection and without entering upon 
the merits of the ease has given direction to die Chief 
Secretary, which is not sustainable in law. He next 
contends that the very impugned order is not sustainable 
in law and even otherwise, such order has been complied 
with by the Chief Secretary, thus, no COC could have

i

I

ore

<!

i

■

!
.! been filed and if at all, the respondents were aggrieved by 

die order of the Chief Secretary, they could have taken up 
the matter afresh before the appropriate forum.

The submissions made by the learned Additional 
Advocate General, Khyber Palditunkhwa,

i
y 2.

li require
considcradoti. Leave to appeal is granted to consider, inter 
alia, the same. The appeal stage paper-books be prepared

.)
.1! . S

from the available record with liberty to the parties to file 
additional documents, if any, wiUiin a period of one 
month. As die matter relates to service, the Office is 

directed to fix die appeal cxpcdidously, preferably after 

three months.

r

CMAs NQ.398-P imJ 399-P of 2020;

In the meantime, the operation of the 

impugned order dated 10.03.2020 so also the order dated
3. •

I

5

ATTESTED
!
I

ii
Senior Court Associate 
Supreme.Court of Pakistan

1
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i

01.09.2020, passed in COC No,389.p of 2018, shall 
remain suspended."

Before the above order could be signed by the Bench, the 

learned counsel for the respondents has appeared and states that the 

respondents have no objection, if t.he impugned order dated 10.03,2020 

is set aside and the respondents are allowed to avail remedy before the 

appropejate forum.

3, vjhe learned Additional Advocate General has no objection 

to the submission of the learned counsel for the respondents that of 

setting aside the impugned order and converting these petitions into 

appeals and allowing tlie same.

Thus, by consent, the civil petitions are converted into 

appeals and allowed. Consequently, the impugned order dated 

10.03.2020 is set aside. The respondents may avail remedy that may 

be permissible to them in accordance with law.

•1

I4. ii

. i
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covnRNMr:NT of khvofr faki truNKin^’A
FfNANCEDEPARTMnNT
iRfCGULATJONWING)

Peshaw:if, Dated tlie 29'''July. 2020

orncFOMER:.

Nn.FD.'SOSR-[l/R-7/2()2ll\VluTL'ay. ihc Provincial Govcmmenl of KJiyber PakJttunkhwa sanciioned 

Tccliriienl Allowointe lo the tunc of I.S Initial Basic'Pay per mo'iiih as per Pay Scale Qr20!7 to the 

I'nly Four Works Department l.e. C&W. Irrigation. Public Health Engineering & Local Govi 
Departments Engineers from BS-17 to QS-20 as per rates mentioned therein vide Finance Department 
Notiiicaiiort No.FD(SOSR-ll)8-7/201 S*19 Dated 19-10-2018 in pursuance of the approval of the 
Provincial Cabinet.

Ariil whereas, the Engineers cadre of certain departments requested through 

reprcseniatioh for grant of the above allowance on the nralngy of the Engineers of the Four Works 
Depantncrtis which woi e-xamined but not cnleriaincd. being not based on merit. In light of Lite

approved cabinet decision and policy accordingly.
>f«rf whereas, following 

the engineers of the Mines .and

proper

non-mainiainability of their request by Uie Provincial Government
Mineral Development Dcpanmcnl filed a Writ Petition No. 606- 

"Engr. Ziarat KJtan Others VS Chief Secretary Khyber PaJdilunkhwa & Others" in 
the Peshawar High Coun. Peshawar in which they prayed for graht.of the said allow-ancc 

c.idre on the analo.gy of the Enginccrs.ofFour Works Department.
to their

whereas, the Honourable Peshawar High Cmin. Peshawar in its judcmeni Dm-P 
IC.-0...020 n„d ,h. ,» Chief Sc=,Khyb„ P.hh.u.JUn,, j

make decision within three months, positively,

, ,h.. h, p^vind. Oov=„,„„„, u„d., .h.
U,..,„T„„3l„p of Finahce. Couo dircchons In dbovn Wri, P„,„o„ in ligh.

01 d«,s-,0„ of ihc Provindnl Cnbin.l on ,k. sobjon, and roere.ind .ho nfoinmonuoned 

the following grounds: allowance on

Thai 11,c Enginnnrs workine in 0^ D,p.,rtm=n« i.g. CiiW. Irrigniion. phE and 

LO&RD Depanment. ,0 whom Tcotaical ,\lldwim-= has bacn allcvad hv 

Provincial Govetrurjeni vide Notification No, FDfSbSR-ll)S-7/201S 

Oclnher. 20IK are dealing totally with the irtfrasthtcim of the Prcvince.Trovir.ciol 

Government. They are praclically involved in Engineering W'orks like 

Roads, Buildings, Canals. Drniiis and other

the

•If dated 1‘V''

coiisirueiion of
construciion'engineerinc v-orks

ilirDUgitoiil their duty liours und perform duties at field outside their offices
etc.

• On many 

are not petfonniiig dtiUci ;Ue.loc.cashijis lliL-y work oveninic. While the Petitioners 

licrcitibeforc.

1!. Thai line un'icc liinings for field formation are not fixed rather depends upon the 

(luiimuin ii!' work inimber of sites which iliry visivinspect. These inspeciions. visiu 

include fur lliing aieas in same Districts, consumes time, energy ami .re.^iouri-cs and 

.ipplicaiion ol icclmical-'erigincefitig skills. In case of Jefcckdcficicney or an;, mti-
■

■ ;
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1

application on technical engineering skills. In case of defect / deficiency or any mis- 
happening abroad therein, the concerned engineer-is held responsible for the less 
consequences. It is. worth, to mention that the petitioners do. not undertake these duties 

. as well.-

■s.-
A-

III. That apart time filed wprk these engineers also manage the office work before 
proper , the . preparation of project estimates and'
documents are

start of
, contract / agreement etc. all these

techmcsOly checked by the engineers. Besides', field engineers are fully 
. concerned with engineering and filed /-office work;and no.relaxation for availing even 
Gazette holidys, whereas engineers ofthe other than-4 departments are not engaged 
with filed work only performing official assignment of duties and fully relax to avail aU
hchdays where as the petitioners are performing normal duties in agriculture 
department.

•IV. That similarly, the job / duty of engineers working in agriculture, department i 
desk type, having is just

apphcation of engineering skiU and do not involve practically, in 
any type-of construction work like' constructions / maintenance of buildings, road, 
residential and non residential accommodations, maintenance and repair of roads] 
bridges, ferries, tunnels, rope ways, cause'ways etc.

no

And where as, the matter was thereafter considered threadbare by Chief Secretary who 
dso stated with aforesaid observation and now in hght of the above intelligible 
differentia exist , the engineers who are granted “Technical Allowance” and the 
petitioner Therefore, the petitioner being not entitiled as per facts. Cabinet decision, 
po cy and recommendations of the committee on the subject. The prayer of the 
engineers cadre of the concerned department made in the above mentioned writ petition 
filed m the Peshawar High Court, Peshawar is regretted being not stated of 
consideration and against the spirit ofthe cabinet decision ofthe provincial government
Knyber Pakhtunkhwa on the subject.

CHIEF SECRETARY 
Khyber Pakhtunkhwa

^ peatSf with reference to the above mentioned writ
‘-I

2. The Advocate General, Khyber Pakhtunkhwa, Peshawar \ '
3. The Secretary to Govt, of Khyber Pakhtunkhwa 

Affairs Department.
4. The Secretary, Govt, of Khyber Pakhtunkhwa, Finance Department.
5. The Special Secretary -I, Finance Department.
6. The PSO 0 Chief Secretary, Khyber Pakhtunkh
7. Maser File.

Endst: of Even No. & Date:

Law, Human Rights & ParHamentary

wa

5
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iipl'liciHii'ii v'l li-A'Iinu'iil'i-ndiu-criiip skills. In case of cIcrccL'dcrici<.'ncy of

«'l'M-<vy.t ilu'U'iii. I!k- lumicim-d c[ii.‘.iin;i:r i.s held responsihk- k.'r [Ju- 

IvK'.-'A li is \M.iih lu iiiciiiiou ihc IVlilioiicrs di* Mol undenakc

duhvw ii,-. well

I lii’.l .sp.in liv'iii liclil wuik ilnrsf 1'iipiiK‘eis also iiiaiiapc liic (ifficc work hull

/ I•4 anx Jiiis-•sr
i\ }

T
7.
/

■A,
111

nru Sian u}
I'l-.’.u-ei liU- I'lup.iuilion of I'rojea l.‘siiin:iies iiiul Conlraci/.Ayruunicni.s cic. all (htsu 

..U'Cxinu-ob iiiv luclitdually ulieckud hy ihc engineers. Besides, field Hni-iiieers u«u liiliy
$

•f! miomrd uiiti aiul l ieUl l.iriiee work and no ru[;j\.nion fur a\.)i!irk:

S'a.’.’Oiled ho!iJav>, wIk'Iims
even

engineers of the oilier limn 04 Deparlniejil.s are noi
ciWMiicd Miih Held woik. only |viliirniiiit; ^d'llcial a>si[iiuiienl ofdiiik'Simd I'lilly relax 

to avail all iMlid.nx vilu-rcas tlie I'eiilioneis .ire perfonniny norriiai dulies in
'il
■J,:

/
ai:neu!ui:e depaiiiiient.

'ir'
.H ■A Umi Monlaily. il,c jolMluty ot linpinceis workiiie in Ajiriculiurc Dcpanmer.i is jnsi 

de.'k type, lavviiii: no appln-.wimi of raitiinccriii'j; skill and do not. involve pmcllc-illy m 

. I'pe ol eonsitueiioii work tike eonslniciions/mairiunaneu of huilclinjiS. Road. 
Iveodeniial .k Non RoiJeniiiil Aecomiiiod.ilions. MaiiiicruiiKe K; Rcp.ii; of Roads, 

lUidi’es, l enies, Tunnels. Kopc-wnys. euusc w.iys etc.

::
.‘j

i
;vn\

'i
T

»i)irreu«, iIk m-.mci w.n iliereiuicr eiiiisidcfcd Ikre.idbnfe by Ciiief Sccrciary who nl.so 
amwAj.j i.hsctvaiio,,. „ow. in liyln of ilie above inielligible diflefe/ilia e.xisi 

i-vOK-At n.t cnv.lwciA are viante.l "'Ivdinical Allowance" and ihe Reihioners. ihurefore. llic
i’eni I'cnu: t:i'i cmitlrd a> per {.ahiiici Decision. Policy and lecoinnicndanons of the■ [

J the Mibiect. ihe pniier of Uk- knylnestj CaJtc of ilie concerned depanmenl 

rTicni!,.nfd Pchiion f.leJ In the Peshawar Hiijh Ccmtl, Peshawar is rc2r=iied. beiiiu nol
i'-vr.ilv ri!

I. ..•.::nT-.i;u-c I'.n
made in theIj

cmiMdeniiioii and auainsi the spirit of llie Cabinet Decision of the Provincial Go 
fKKifr I’aUuankhwa on the suhjeri.

;r
vemment

l.f

*i

.1

CIIIKFSECIIETAUV. 
laiYBER 1‘AKMTUNKHVVA;

kmivi: Ilf kveii Nii. it date:.r
A

1. ihe Ifcdsirai. rvshairar !lit-li ,Goul. Peshawar with rea-rencbAo the above mentioned Writ
\ L 41 (4 1.

' Ific Advocate General, Kliyber PakJnunklnva. Peshawar.
-• riiu Seereiorn to Govt, of IGiybef Paklitunkhwia. Law. Human IGghis Si '

Depannieni.
J Hw Secreiary m Govt. ofRliybcr raklilnakhwa. Finance Depanmenl.
' Hie Special Scerelnry-I. riiiance bupanmenl.

I lie P-SG In CklerSuciclary. Khylicr fkiidiliiiiklnva 
1. M.isiu! ['ilc ' -

-i

Si Pniliamemary .Affairsy.

0,

f'FlCElnsu.ii )

«
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BETTER COPY OF ANNEXURE-M

GOVERNMENT OF THE PUNJAB
FINANCE DEPARTMENT

Dated Lahore the 30'*' May, 2019

From;
Mr. Abdullah Khan 
Finance Secretary

To;
1. All Adminitrative Secretaries to Government ofPunjab.
2. The Secretary to Governor, Punjab Lahore.
3. The Secretary to Chief Minister Punjab, Lahore.
4. The Military Secretary to Governor Punjab, Lahore.
5. The Secretary Punjab, Provincial Assembly, Lahore.
6. The Secretary Punjab Public Service Commission, Lahore.
7. All Heads of Attached Departments in the Punjab.
8. All Commissioners in the Punjab.
9. All Deputy Commissioners in tlie Punjab.
10. All District & Sessions Judges in the Punjab.
11. The ChiefPilot VIP Flight Lahore.
12. The Registrar Lahore High Court, Lahore.
13. The Provincial Director Local Fund Audit Punjab, Lahore.
14. The Chiefinspector of Treasuries & Accounts Punjab, Lahore.

PACKAGES OF. ENGINEERS WORKING IN VARIOUS DEPARTMENTS OF THEPAYSubject:
GOVERNMENT OF PUNJAB

directed to refer to the subject cited above and o state that the Governor of the Punjab has beenI am
pleased to allow Technical Allowance @ 1.5 times of the initial of Basic Pay Scales, 2017 w.e.f 
01.07.2019 to Engineers, registered with Pakistan Engineering Council (PEC) and holding Engineering 
Degree from the accredited engineering programmes of Higher Education Institutions/Universities 
duly recognized by Higher Edcuation Commission, working against the sanctioned posts in 
Agircultire, Communication & Works, Housing, Urban Development & Public Health Engineering, 
Irrigation, Local Government & Community Development , Mines- & Minerals and Planning &
Development Departments at the following rates.___________________

Amount of Technical Allowance________BPS
Rs. 103.635/-p.m20
Rs.88.815/- p.m19
Rs. 57,525/- p.m18
Rs. 45,555/- p.m17

The above allowances is subject to tlie following conditions;- j 

It will not be counted towards pension.
It will not be admissible in any kind of leave of 120 days and above as well as posting against OSD 
and leave reserve posts.
The Engineers in receipt of such allowances other chan regular allowances, shall be entitled, to one of 
the allowances, whichever is more beneficial.
It will not be admissible to the deputationists on their posting out of above said departments and who 

posted on deputation in the above said departments.

All the Departments/Aitached Departments are requested to take further necessary action to implement the 
above policy.

2.

i)
ii)

iii)

iv)
are

3.

-4*

(AMANULLAH) 
DEPUTY SECRETARY (PC)
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" 9 The above nKo-.vrHf.ee

ll will fioi bo coun!i>tT

''Ian'^OmtssiOSe *rv any kind ot leave cS i20 days arsd above as 

®” posimg against OSD and ieavo res^rx’o oesjs

Ihrt *'' ^ecGip! ol such allovrances b'hst than rogular
beneHcia^^ sninled lo one uJ ine aHow-ancas, w^l^cheve^ is mofe

It \yill noi bc adnitssibio lo the depu-auonists on Tnoir posiingoln oi above 

said dcpoilmcnis and who arc posted 
departments

h) Jvuoieci to tr? loHoivsng conditions 

‘ov.pios pension0

ir)

41)

tv)

on deputation tn the above said

3. All the Doparimeots/ Attached Depar.menis are tequested to 

necessary action to implement the above policy.
lake funher

iUkuj^
(AMAN ULLAH) 

DEPUTY SECRETARY (PC)NO. & DATE EVEN’
A copy is forwarded for information and necessary action to:
The Accountant General Punjab. Lahore.
All the District Accounts Officers in the Punjab.
The Treasury Officer. Lahore.
The Director General Audit. Lahore.
The Director Genera! Wortts, (Accounts), Lahore.
The Director General Works (Audit). Lahore.
The OirectorGeneral Audit'(District Governments). Punjab. Lahore.

1.
2.
3.
A.
.5■»

6.
7.

AhKiAD)
SECTION OFFICER (PR)

A copy is forwarded forlnfoimation and necessary action to:

The Finance Secretary. Government of Pakistan, Islamahad.
The Finance Secretaryi. Goverhrrienl of Sindh. Karachi.
The Finance Secretary. Government of Khyber Pakhtunkhwa, 
Peshawar.
The Finance Secretary, Gbvemm'enTol Balochistan. Quetta.
The Finance Secretary. Azad State of Jammu & Kashmir. Muzaffarabad. 
The Finance Secretary. Government of Gilgit Bailislan. Gilgit.
All Officers of the Finance Department. Government of the Punjab.

NO. & DATE EVEN:

1.
2.
3.

4.
5.
,6.
7.,

(AWIAN ULLAH) 

DEPUTY SECRETARY (PC)
' i

Falittm/2S



FINANCE DEPARTMENT _ 

AZAD QO)^.OF THE STATE OF JAMMU & KASHMIR 

MUZAFFARABADomPJw •Muxaffombad" 
Dated 25.11.2020

KormcATioN
No. FO/R/17607-17676,ra)20. ‘nio Prcsidenl Azad Jammu & Kashmir has been pteased to 

accord the ^proval for grant of-, the Technical Allw/ance @ 1.5 of Initial Basic Pay per month 
relavapt Sasic Pay'ScaieS'2017, ,to lh8 Er^ineer3..w.e.l 01.12.2020 lo the engineer registered with 

aHslan Engineering, Council and holding &glneering Degree from the accredited engineer 
pograjhs- of Higher Education institutions / Univefsities duily recognized by Higher Education 
Gorrerts^n. worWng against the sectioned posts of the Physical Planning & Housing /
^mm«on.fii Worit / Central.Oesign OfTtce I BectrWtyy Local Government & Rural OovetopmenI 
fPlannlng & Dovelopm'Kit Departments:*

Initial Basic Pay 

of Sasic Pay 

Scales- 2017

Teclmical Allowance @1.5 lirnes of
initial Basic Pay of Basic Pay Scales- 
2017 per month,
fe. 1.03;635/- ^

Sf.# Basic Pay Scale

Engineers |n BS-20 Rs. 69,050/- 
Rs. 59,210/-0. Engineers In BS-19 Rs. 88.815/-

IQ. Engineers inBS-IS
¥ngine8rs'ln.BS-17

Rs. 38;3S0/- Rs. 57.525/-
;lv. Rs. 30,370/. Rs. 45:550/-

Z Wa above allowanca shall bo abmlsslbla subject to iho follovring conditions--
(0 I wll not bo counted lowa/ds Pension/ CommulaUon or Gratuity 

(H) I vtfll not bo admissiWo.agalnst.OSb and leave teseivo posts
m II will wl ba admissible durtng extra'oidlnaiy,leave, study leavo ■ long leave for mwe.

than 120 days, tratnlnp abroad or suspension;

“'Isf “isn feflular allovvancos-. shall
ba antIUed to ono ot tha allovrancos, whichavor ismora banoridal.

to too dcpulatlohlsls on their posting out of thdir 
departmenls..8nd,who.atB posted on deputation in lhe Goyemmant Oapartmente

, Ch.)

4 («IOLp999j) . V*
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Better copy of page-63

GOVERNMENT OF GILGIT BALTESTAN
GILGIT BALTESTAN SECRETARIAT

FINANCE DEPARTMENT
Gilgit dated the July, 2020

NOTIFICATION
No,Fin-Reg-2t33V2020; Consequent upon the recommendations of the Gilgit 
Baltistan Cabinet and subsequent approval of the Finance Bill 2020-2021 by the 

Gilgit Baltistan Assembly, the Governor Gilgit Baltistan has been pleased to 

sanction Technical Allowance @ 1.5 times of initial Basic Pay Scales,2017 with 

effect from 4“^ July, 2020 in favor, of the Professional Engineers holding 

engineering qualification from the accredited engineering programs of Higher 

Education Institutions (HEI) Universities duly recognized by Higher Education 

Commission (HEC) and registered with Pakistan Engineering Council (PEC) 

serving against the sanctioned posts in BS-17 & above in engineering, related 

Departments under Government of Gilgit Baltistan as per rules mentioned below 

against each:-

S# Pay Scales Initial
Pay

Basic Rate Per Month

1 BS-20 Rs. 69,090/- Rs.103,635/-
2 BS-19 Rs. 59,210/- Rs.88,815/-
3 BS-18 Rs.38,350/- Rs.57,525/-
4 BS-17 Rs. 30,370/- Rs.45,550/-

The above allowances will be admissible subject to the following conditions. 
It will not be counted towards pension or gratuity.
It will not be admissible in any kind of leave as well as posting against 
OSD and leave reserve posts.
The Engineers in receipt of such allowances other than regular 

allowances as classified under major object A012-2 shall require to opt 
one of the allowances whichever is more beneficial.

3. The above Technical Allowances shall be accommodated from within the 

budgetary allocation for the year 2020-2021 by the respective departments.

i)
ii)

iii)

MUHAMMAD SALEEM RAJPUT (PAS) 

SECRETARY TO GOVERNMENT 

OF GILGIT BALTISTAN

■ V
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VAB<ALATNAMA

BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PESHAWAR

OF 2020•H.

(APPELLANT)
.(PLAINTIFF)
(PETITIONER)7

VERSUS

(RESPONDENT)
.(DEFENDANT)

Z7

I/We ___________________________
Do het^eby appoint and" constitute NOOR MOHAMMAD
KHATTAK, Advocate, Peshawar to appear, plead, act, 
compromise, withdraw or refer to arbitration for me/us as 

my/our Counsel/Advocate in the above noted matter, 
without any liability for his default and with the authority to 

engage/appoint any other Advocate Counsel on my/our cost. 
I/we authorize the said Advocate to deposit, withdraw and 

receive on my/our behalf ail sums and amounts payable or 

deposited on my/our account in the above noted matter.

Dated. /____ /2020

CLIENT

ACC ED
NOOR MOHAMMAD KHATTAK

RAi^’^HAN
KAM

MUHAMMAD MAAZ MADNI
&

AFRASIAB KHAN WAZIR 
ADVOCATES

OFFICE:
Flat No.4, 2"^ Floor, Juma Khan 

Plaza, near FATA Secretariat, 
Warsak Road, Peshawar.
Mobile No.0345-9383141

j


