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Mr. Muharnraad Ayub Khan, Advocate for the appellant preserif. 

Mr. Muhammad Jan, District Attorney alongwith Mr. Said Muhamniad,

,2022
.> -a;--...

Superintendent for the respondents present.

Learned counsel for the appellant is again not present today. It

,e^ was directed on the previous date that in case of failure of the appellant

to argue this appeal it will be decided on the basis of available record.

Let in the interest of justice another opportunity be granted but this time

we will fix the case for order, learned counsel may argue the case at any

time before the announcement. To come up for order on 08.02.2023

before the D.B.

w r 
(FareenaJaul)
Member (E)

(Kalim Arshad Khan) 
Chairman



til Learned counsel for the appellant present. Mr. 

Muhammad Riaz Khan Paindakhel, Asst: AG for 

respondents present.

20^" Oct, 2022

Learned counsel for the appellant seeks adjournment 

on the ground that he has not prepared the case. Last 

chance is given to argue the case failing which the case 

will be decided on the available record without arguments. 

To come up for arguments on 31.10.2022 before D.B.

Q
(Kalim Arshad Khan) 

Chairman
(Fareeha raul) 

Member(Execiitive)

Counsel for the appellant present. Mr. Muhaminad Adeel 

Butt, Addl. Advocate General for respondents present.

31^' Oct,, 2022

Learned counsel for the appellant as well as learned AAG 

seek adjournment in order to further prepare the brief. 

Another opportunity is given to argue the case, failing which 

the case will be decided on the basis of available record 

without the arguments. To come up for arguments on

06.12.2022 before the D.B.

(Kalim Arshad Khan) 
Chairman

(Fareeha raul) 
Member (E)
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19" April, 2022 Counsel for the appellant present. Neither written reply 

received nor any responsible person Is In attendance. Learned 

Law Officer is also absent,
'W

File to come up alongwith connected Service Appeal 
bearing No. 16227/020 titled Eng: Arshad Ali Vs Government of 
Khyber Pakhtunkhwa, before the D.B on 30.06.2022.*

Chairman

30.06.2022 Junior of learned counsel for the appellant present. Mr. Riaz 

Khan Paindakheil, Assistant Advocate General for the respondents • 
present.

File to come up alongwith connected Service Appeal bearing 

No. 16227/2020 titled "Eng: Arshid Ali Vs. Government of Khyber 
Pakhtunkhwa" on 06.10.2022 before the D.B.

(Rozina Rehman) 
Member (J)

(Salah Ud Din) 
Member (J)

06.10.2022 Coun.sci ■ for the appellant 

Adecl iiuti. Additional AG
preset. Mr. Muhammad 

l(^r respondents present.

Idle to come up alongwith connected Service Appeal 

Vs. Mines & MineralNo. 16227/2020 titled A\rsHad Ali

Departme;^ 20,10.2022 before^,B..on

(Mian Muhammad) 
Menibci' (1

(Kalim Arshad Khan) 
Chairman■J

/
I
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10.2021 Counsel for the appellant present. Mr. Kabiruliah 

Khattak, Additional Advocate General for respondents present.

Learned counsel for the appellant seeks adjournment on 

the ground that he has not prepared the brief. Granted. To 

come up for arguments on 05.01.2022 before the D.B.

(Mian Muhammad) 

Member(E)

Junior to counsel for the appellant present Mr. Kabiruliah 

Khattak, Additional Advocate General for respondents present.
05.01.2022

File to come up alongwith connected appeal bearing No. 
16227/2020 titled Arshad Ali Vs Government of Khyber Pakhtunkhwa 

before the D.B on 19.04.2022.

K
(Atiq-Ur-Rehman Wazir) 

Member (E)

/
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30,03.2021 Appellant present through counsel. Preliminary 

arguments heard. Record perused.

Points raised need cdnside'ration. Appeal is admitted to 

regular hearing subject to all legal objections. The appellant is 

directed to deposit security and process fee within 10 days. 

Thereafter, notice be issued to the respondents. To come up for 

written reply/comments on 17.06.2021 before S.B.

Junior to counsel for the appellant and Mr. Sajid17.06.2021

Superintendent for respondent No. 3 alongwith Mr.

Kabirullah Khattak, Addl. AG for respondents present.

Learned AAG seeks time to submit reply/comments.

He is required to contact the respondents for submission of

written reply/comments in office within 10 days, positively.

If the written reply/comments are not submitted within the

stipulated time, the office shall submit the file with a report

of non-compliance. File to come up for arguments on

04,10.2021 before the D.B.

>1 Chairman
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Form- A\ ■

FORM OF ORDER SHEET
Court of

Case No.- /2020

S.No. •Date of order 
proceedings

Order or other proceedings with signature of judge

1 2 3

The appeal presented today by Mr. Noor Muhammad Khattak 

Advocate may be entered in the institution Register and put up to the 

Worthy Chairman for proper order.please.

21/12/20201-

REGRTRA^^,

This case is entrusted to S. Bench for preliminary hearing to be put2-
up there on

CHAl AN

Junior to counsel for the appellant present.

Former requests for adjournment as learned senior 

counsel is indisposed of today.

19.03.2021

Adjourned to 30.03.2021 before S.B.

f

V__hi..iV
(Mian Muhammad) 

Member (E)

k
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,
PESHAWAR •

v.cTrib.toal

^/2020APPEAL NO. \yu» y N

Eng: Muhammad Tahir, Deputy Commissioner Mine.s (BPS-16>;e'» 
Minerals Development Department, Khyber Pakhtunkhwa, Peshawar

................................................................ ................. APPELLANT

T

VERSUS

1- The Government of Khyber Pakhtunkhwa through Chief Secretary, 
Khyber Pakhtunkhwa, Peshawar.

2- The Secretary Establishment Department, Khyber Pakhtunkhwa, 
Peshawar.

3- The Secretary Finance Department, Khyber Pakhtunkhwa, 
Peshawar.

4- The Secretary Minerals Development Department, Khyber 

Pakhtunkhwa, Peshawar.
RESPONDENTS

APPEAL UNDER SECTION-4 OF THE KHYBER
PAKHTUNKHWA SERVICE TRIBUNAL ACT. 1974 AGAINST
THE IMPUGNED INACTION OF THE RESPONDENTS BY
NOT ALLOWING THE TECHNICAL ALLOWANCE @ 1.5 OF

TO THE APPELLANT W-E-FINITIAL BASIC PAY
NOVEMBER. 2018 VIDE ORDER DATED 19-10-2018 AND
ORDER DATED 19-12-2018 AND AGAINST THE
APPELLATE ORDER DATED 29-07-2020 COMMUNICATED
TO THE APPELLANT ON 19-11-2020 WHEREBY THE
DEPARTMENTAL APPEAL OF THE APPELLANT HAD BEEN
REJECTED WITH COLORFUL JUSTIFICATIONS

PRAYER;
That on acceptance of this appeal the impugned order 

■]edto-da3g3ted 19-10-2018 may kindly be modified to the extent 

■t-Wf that the technical allowance @ 1.5 of Initial basic pay may 
be allowed to the appellant w-e-f 01-11-2018 with all 

^ back benefits, the impugned letter dated 19-12-2018 and 

appellate order dated 29-07-2020 may kindly be set 

aside. Any other remedy which this august Tribunal 
deems fit that may also be awarded in favor of the 
appellant.

/

Regis tr

R/SHEWETH;
ON FACTS:

1- That Minerals Development Department is the Administrative 

Department consisting of three attached departments (i) 

Inspectorate of Mines, (ii) Directorate General Mines & Minerals 
and (iii) Commissionarate of Mines Labour Welfare. That



appellant is serving as Engineer in the Attached department and 

possessing Engineering Qualification from the accredited 

Engineering University duly recognized by the HEC and the 
appellant Is registered with Pakistan Engineering Council.

2- That it Is pertinent to mention here that the post on which the 
appellant is performing duties is a sanctioned post and is purely 

technical with the Mining Engineering Degree as the basic 

requirement. Copy of the Service Rules of the post is attached 
as annexure A.

3- That during the budget session of .2016-17 the then Chief 
Minister announced to give some relief package to the civil 
servants working in BPS-17 and above, in response to the 
mentioned announcement the PCS officers association took up 
the matter with the Chief Minister and resultantly the process of 
granting the Executive Allowance/ Schedule' Post Allowance was 

initiated and finally the same was granted/allowed to the PCS, 
PMS and PAS officers after thorough deliberation and meetings 
of the Establishment department with Chief Minister vide 

Notification dated 02-02-2018. That the appellant's cadre and 
other BPS-i7 and above were deprived from the mentioned 

allowance in a discriminated manner. Copy of the application 

and the notification dated 02-02-2018 are attached as annexure 

........................................................ :........................... B&C.

4- That appellant beside having registration with the PEC is also a 
member of the K.P Association of Government Engineer (KPAGE) 

and the KPAGE took up the matter of technical allowance along 
with other demands on the analogy of the Executive/ schedule 

post allowance and finally a summary was moved by the 
Secretary Irrigation jointly supported by the Secretary 

Communication 8i Works, Public Health Engineering Department 
and Local Government Departments. Copy of the summary is 
attached as annexure D.

5- That the Provincial Cabinet in its meting dated 24-05-2018 
approved Technical Allowance at the* rate of 1.5 times of the 

initial basic pay to all Engineers working in Provincial 
Government Departments w.e.f 1^ July, 2018. Copy of the 
minutes of the cabinet committee are attached as

E.

6- That finally the Finance Department issued sanction of Technical 
Allowance to the Engineers serving only in the Four Government 
departments i.e. C8iW, Irrigation, Public Health Engineering and 

Local Government vide impugned notification dated 19-10-2018 

w-e-f 01-11-2018. Copy of the impugned notification dated 19- 
10-2018 is attached as annexure F.
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7- That feeling aggrieved from the notification dated 19-10-2018; 

the Engineers of three attached departments of Mineral 
Development Department through their Administrative Secretary 
moved a summary for the Technical allowance through proper 

channel. Copy of the summary is attached as annexure
G.

8- That the respondent No. 3 without any cogent reasons regretted 

the grant of technical allowance to the Engineers of the Minerals 
Development Department and the same has been 
communicated vide impugned letter dated 19-12-2018. Copy of 
the impugned letter dated 19-12-2018 is attached as annexure

H.

9- That appellant feeling aggrieved from the impugned order - 
dated 19-10-2018 and impugned letter dated 19-12-2018 
preferred departmental appeal/ representation 

respondents but no response has been given by the respondents 
till the expiry of statutory period. Copy of the departmental 
appeal is attached as annexure

before the

I.

10- That by not deciding the departmental appeal/ representation 
the appellant along with other colleagues preferred writ petition 

No. 606-P/2019 and the same was decided/ disposed of vide 

judgment dated 10-03-2020, whereby the respondents were 

directed that ”we without going in to the merits of the 
case, are of the view that let the matter be referred to 
the Chief Secretary, Government of Khyber 

Pakhtunkhwa on the analogy of other writ petitions 
referred to by this court with the direction to look in to 

the matter and either pay the said allowance to all the 
eligible employees or none. The matter be decided 
within a period of three months, positively". Copy of the 
judgment dated 10-03-2020 is attached as annexure

J.

11- That by not deciding the matter of pay and allowance of the 
appellant within a period of three months according to the 
judgment mentioned above the appellant preferred COC petition 
wherein certain direction was made by the august Peshawar 
High Court Peshawar, and the respondents ^ assailed the 

judgments passed in the writ petition mentioned | above before 
the Apex'Court of Pakistan in C.P No 210-P/2020 and during the 

arguments the respondents produced the appellate order dated 

29-07-2020, whereby the departmental appeal/ representation 
was rejected with very colorful justifications and the mentioned 

Civil Petition pending before the apex court was'lalso decided 

vide judgment dated 19-11-2020 with the direction to the 
appellant that if they feeling aggrieved from the appellate order 
they can approach the proper forum. Copies of the judgment



<4'
dated 19-11-2020 and appellate order dated 29-07-2020 are 

attached as annexure K&L.

12- That appellant feeling aggrieved and having no other remedy 
filed the instant service appeal on the following grounds 

amongst the others.

GROUNDS:

A- That the action and inaction of the respondents by rejecting the 

departmental appeal and not granting/ allowing the Technical 
allowance on the analogy of .the PMS, PCS and PAS officers and 
other Engineers of the Four Departments is illegal, against the 

law, facts, norms of natural justice.

B- That the appellant have not been treated by the respondent 
Department in accordance with law and rules on the subject 
noted above and as such the respondents violated Article 4 and 
25 of the constitution of Islamic Republic of Pakistan 1973.

C- That the action of the respondents is without any legal authority, 
discriminatory and in clear violation of fundamental rights duly 

conferred by the Constitution and is liable to be declared as null 
and void.

D-That as the act of the respondents is illegal, unconstitutional, 
without any legal authority and not only discriminatory but is also 

the result of malafide on the part of respondents.

E- That it is important to mention here that the technical allowance 
at the rate of 1.5 times of initial basic pay has already been 
granted to all the engineers working in the Mine and Minerals 
Department of the Punjab, GB and A3K. Copy of the notification 
are attached as annexure M.

F- That appellant has the vested right of equal treatment before law 
and the act of the respondents to deprive the appellant from the 

technical allowance is unconstitutional and clear violation of 
fundamental rights.

G-That the justifications and reason given in the appellate order 

dated 29-07-2020 are baseless, malafide and against the factual 
position because all the engineers of the Minerals Development 
Department are performing the same nature duties which the 
engineers of the other four mention departments perform.

H- That the Minerals development department is a major revenue 

generating department of the government therefore they are 
entitled for the mentioned allowance.



%

I- That the timing-of,the engineers working in the Minerals 
department is not "fixed ani the7 performed a hard work as 

mentioned in the following ground i.e. J.

J- That all the engineers of Minerals development department are 

purely technical and are involved in various engineering works 

which include but are not limited to the following:

a) Inspection of underground and surface mines in the field 
to check the prospecting and exploitation work done by 

the mineral title holders as well as to ensure compliance 

of all safety Laws by the mine workers.
b) Design and development of mines ■
c) Planning of prospecting and development schemes
d) Technical assessment of the illegally excavated minerals
e) Demarcation of granted sketches on ground
f) Imparting onsite training to the mine workers and 

practical demonstration regarding modern mining 

techniques
g) Conducting rescue operations during mines accidents.
These functions are performed in the mines mainly located
in very far flung areas of the province.

K- That according to Article 38 (e) of the Constitution of Islamic 

Republic of Pakistan, 1973 the state is bound to reduce disparity 

in the income and earning of individuals including persons in the 
services of the federation, therefore in light of the said Article the 

appellant fully entitle for the grant of Executive Allowance/ 
Scheduled Post Allowance.

L- That the appellant seeks permission of this Honorable Court to 
raise any other grounds available at the time of arguments.

It is therefore, most humbly prayed that the appeal of the 
appellant may be accepted as. prayed for.

APPEL

MUH

THROUGH:
NOOR-MUHAIV^MAD KHATTAK

&
KAMI^tTi^N 

ADVOCATES
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Published by Authority
PESHAWAR, MONDAY, 25‘f JUNE, 2018.

GOVERNMENTOFTHE KHYBER PAKHTUNKHWA 
MINEPj^iLS DEVELOPMENT DEPARTMENT

NQTIRCATION
Dated Peshawar, the 22"'^ November, 2017,

No.SOE/MDD/2-lA^ol-II/2017.-In pursuance of tlie provisions contained in sub-rule (2) of rule 3 of the Khyber Paklitunkhwa Civil Servants ^Appoinunent. 
s Promodon and Transfer) Rules, 1989, and in supersession of all previous Notifications issued in this behalf, to the extent of posts borne in the Inspectorate of Mines 

■ KhyberPakhtunkhwa, the Minerals Development Department in consultation with the Establishment Department and the Finance Departments, hereby lays down the 

method of recruitment, qualifications and other conditions specified in column No, 3 to 5 of the Appendix to this Notification which shall be applicable io the posts 
• borne in the Inspectorate of Mines Kh)’ber Pakhtunkhwa specified in column No. 2 of the said Appendix.

.APPENDIX

Minimum Qualification for Appointment 
 by Initial Recruitment

Age
Limit

Nomenclature of 
PostsS.No Method of Recruitment

3 41 2 5
I. Chief Inspector of 

Mines (BPS-20)
By promotion, on the basis of seniority-cum-fitness, from 
amongst the Deputy Chief Inspectors of Mines, Directors 
Training and Directors Planning and .Mine Development..

I

c
?. /1820 •;

a
'"-(SP' «

t
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E extraordinary,MSJUKE^
KHYBER PAKHTUNKHWA GOVERNfrTHjTX^gTt

iS21
twelve Tr>) vears service as such in 

Cell with a-, le-s -,.,,e.nTe-n (’7) years service as

ent Course (SMC).Senior Maiiagerr.
ailable for!S avProvided that if no suitable person 

ihen hy transfer.promotion
of .K„..A,o;.sc„ion.>Hs.ofDe^.y™efl.pec-^^

cSics .....
c,t promotion.purpose

-fitness, from 
and Rescue

on. on me basis of senioniy-cum
= Senior Inspeciors of hh- ■
;:Ptsuith at least seven (07) years seim ee

twelve (I2i years service su-h i-

Bv pvomoit- 
amongst m 
Suoerintenc
such in BF5-U: or 
BPS-17 and above;

Provided mat if no suitable person is 
tioii then b} transfer.

Deputy Chiel 
ofMio--^

0
Inspector

(BPS-W)
i<; available for

promo
of Mi'lies

'•“ * pCSSEStS-i ... .
•iud Ib-’SCU 
piirpose of promotnon.

-Htness. from 
and Rescue 

service as 
in BPS-17

M;;n^dic basis7m7enioriiy-cuni
of MmesBn promot

amoiKSt .he Senior InspCo.s
S„pcn,ue,.en>.-,i.ha. lc.«..e™,
such in BPS-IS or iwe.ve lUi vear.r.,^, ..

Director Training
(BP-S-19)

and above:
(M
t ..

a'
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Fro\'ided ihai if no suitable person is a^•ailablc• for 
promotion then by transfer.

Note: A joint seniority list of Senior inspectors of Mines 
and Rescue Superintendents sh.aii be maintained for tlte 
purpose of promotion.

By promotion, on the basis of scniorit>'Cuni'iiiness. irom 
.amoncst the Senior inspectors of Mines and Rescue 
Superintendents with at least se\-ca (07) >cars ser\ ice as 
such in BPS-18 or iwcivc (!2) years service as such in 
B!’S-I 7 and above:

Pro^dded tlrai if no suitable person is a\a!lable lor 
promotion then b;.' tramsfer.

.Note: joint seniority list of Senior Inspectors of Mines
and Rescue Superintendents shall be maintained for the 
purnose of promotion.

Bv promotion, on -the basis of seniorily-cum-!itness. from 
imst the Inspectors of Mines and Instructors with at 

least ri\-e vears setA'ices as such and ha'.inu f-irst Class 
.Mine Manager Certincatc of Competency granted under 
the proN'ision of Mines Act 1923;

Provided tltat if no suitable person is a\ aiiable tor 
promotion then b>’ transfer or initial recruitment.

Note: A joint seniority list of Inspectors ot Mines and 
Instructors shall be maintained for the purpose ■. 
promotion.

Director Planning 
and Mine 

Development Cell 
(BPS-19)

4,

28 to 40 
\'ears.

(i) .At least Second Class Bachelor's Degree m
a recoenizedSenior inspector ol 

Mines (BPS-IS)
0. amoN'fining- Engineering Irom

University;
(ii) First Class Mine Manager Certificate of 

Competenc". granted under the provision of 
Mines Act 1923;.and

(iii) At least seven years experience in mining-.-
ô
 * i

. t
m

of
i, f ■

s
l. .

d( *
A

r-.
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Bv iniiial recruiimcnt.21 10 35 
\-ears.

Second Class Master's Degree niAt least - , .
Statistics. Economics, Matliematics or equivalent 
qualification from a recognized Univcrsitv.

Statistical Otneer 
(BPS-17)

11.

By promotion, on the basis of seniority-cum-f mess, from 
amongst the Assistants and Senior Scale Stenographers 
with at least live years sen ices as sucli.

Note: A joint seniority of Assistants and Senior Scale 
Stenographers shall be maintained for the purpose ol 
promotion to the post of Superintendent:

i
Superintendent

(BPS-17)
12.

Provided that ’ when the date of continuous 
Assistant and Senior Scaleappointment of an 

Stenographer is the same, the Assistant shall be deemed 
to be rank senior to the Senior Scale Stenographer.

By initial recruitment.21 to 32 
years.

Second Class three >ears Diploma inAt least - - . o j
Mechanical Technolcg)' from a recognized Board 
of Technical Education with two years experience

Rescue Apparatus 
Teclmician 
(BPS-16)

i3.

as such.
At least 
Mining
University.

By initial recruitment.22 to 32 
years.

Second Class Bachelor^s Degree in 
Engineering

Rescue Supervisor 
(BPS-16)

14. a recognizedfrom

the basis of seniority-cum-ftness,By promotion, on 
from amongst the Project Mechanics with at least three 
years service as such.

Secretary Mines
. (BPS-16)

15.

By promotion, on the basis of seniority-cum-fitness, from 
amongst the Stenographers with at least five year service 
as such:

21 to 32 
years.

(i) Af least Second Class Bachelor's Degree or 
• 'equivalent qualification from a recognized 

Universit)';

Senior Scale 
Stenographer

(BPS-16)

16. I

! r
>

I '
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Bv initial reci'iiitinenl.(i) At least Second Class Intermediate or 
equixalcnt qualilication from a recognized 
Board:

(li) a speed of fifty (50)' evords per minute in 
shorthand in fnglish and i!iirt\' n\e 

•(35|Mords per minute in uping; aito

(iii) knowledge o!'contputer in using MS Word.
' MS excel.

18 to 32 
\ears.

Stenographer
(BPS-141

20,

I

i

B\' pron'iOlion. on ilte basis oi' senioi'ii)'-ciim-ll’.ness. 
from aniong.st the Junior Clerks c'-ith at least I'.'-o rxai's 
?er\'ice a.s such. j

Senior Clerk 
(BPS-14;

21.

(i) At least Second Class Secoi'.dar}' Scitoo! 121 to 32
Cerlifcate- with flcience Iroin a recog:tizcd 
Board; j

(ii) Cerlifcate of M.cdical 'I'echnician from a 1
recognized medical faculty; and ;

(iii) Two vears experience in the re!c\'ani tield. i

initial recruitment.Medical
Tech.tiician
{BPS-12)

11

\ ears.

B\' initia! recruitment.18 to 30 
N’ears.

At least Second Class Diploma of Associate 
Engineering in Civil Technology iVom a 
recognized;Board of Technical Education. -

Sur\'e)mr
(BPS-12}

23.

(a) Thirty three percent by prcinofon, on the basis of 
seniorilv-cuin-fitness, from aniongst the Daliaris, 
Qasids, 's'aib Qasids and holders of other equivalent 
posts with tw-o years sei'vice as such and who have 
Second Class Secondary School Certificate from a 
recognized Board: and

18 to 32 
vears.

(i) At least Second Class Secondary School 
Certificate or equivalent qualification from a 
recognized Board; and

(ii) A. speed of thirty (30) words per minute in 
typing.

Junior Clerk24... •'''
(BPS-11).

i
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;
(b) Sixty sev^en (67%) percent b}’ initial recruitment:

.Vote; For the pui-pose of promotion, a joint seniorit}- list 
of Daftaris. Qasids, Naib Qasids and holders of other 
equivalent posts shall be maintained with reference to 
the dates of their acquiring the Secondary School 
Certirlcate:

P•■o^■ided thai-

(ai if two or • more officials ha\'e acquired tire 
Secondary School Certificaie in the sante session.
the inter seniorit)' in the lower post shall be 
iriainiair.ed for the purpose of determining seiiic i''
in tiie liigher post; and

(h) W'liere a Seiiior Official does nor posse.ss -.he 
requisite qualification at the tiine ol‘ filliiig in: a 
\'acancy. the otficiai next junior to him possessing 
the requisite qualification shall be promoted in 
prelerence to the senior official or oflicials.I

At least Second Class Sccondar) Scliool 
Certificate or equi\-aleru qualification from a 
recognized lioaid \iilh one )car experience as 
Store Keeper.

SlOi'c Keeper 
(I5PS-09)

18 to 30 
\eai'S.

ns By initial recruitment.

(i) At Ica.st Second Class Sccondar) School 
CcrlilTcatc with Science from a recognized 
Board; and

Crew -Vluii 18 to 30 
vears-

B\' initial rcciuilmenl.^ — >, ..
" « -

26.
(Bl’S-07.)

3

(ii) .Mine Sirdar's Coitillcaie granted under the 
Coal Mine Regulation. 1926; I

>
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(b) Sixty seven (6 /%) percent by initial recruitment:

Note: For the puipose of promotion, a joint senioritv ijsi 
of Daftaris. Qasids, Naib Qasids and holders of other 
equivalent posts shall be maintained with reference to 

dates of their acquiring the Secondary School 
Cenificate:

PrO'xideJ ihai-

\
I

il two or more officials ha\'e acquired the 
Secondary School Cenificaie in the smite

(2:

sesston.
the inter senioril.v in ilie lowei' post shaji be 
maintained for the punxise of determiniiiu sen 
in the hiigher post; and

tv

tbi V/here a Senior Officiai does not
requisite qualiilcaiion at the time o)' llliing ir: n 
vacancy, the olllcial next Junior to him po.ssessing 
the requisite qualification shall be promoted in 
preference lo the senior official or ofllcial.'-

posse.s.s :ne

By initial rcciuimicnl.Ai Ica.sl Second Class Sccondaiy School 
Ccriiflcafc or ecpiiwilent qualification from a 
recounized Hoard \^■ith one year experience as 
Store Keeper.

! 8 to 30 
\'eai's.

Store Kcojicr 
(fii’S-iW)

5

By initial jccruiimciit. t~(i) Ai least Second Chiss SccOiidiiiy Sch.oo! 
Ccrtiflcaie with Science from a .recognized 
Board; and , :

fii) Mine Sirdar's Cehillcaie grained under the 
Coal Mine Reuulation. 1926:

18 io.'i) 
vcais.

Crew-Man
(BPS-07)

! 26.

..:a 

'• -f.

, >
:s

■ ■ -J
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Provided lhai preference shall be given to ihc
rescue tnidcandidate, having experience in 

reco\'ery cs rescue apprentice at ans' recognised 
MineS'Rescue aitd Safety Station.

V .

B-- iitilial recruitincni.18 to 40 
\ear.s.

least Second Class Sccondar\' .Sciiool 
Certificate from a recognised Board;

NotciPreference 
Iia\'ing sorn.e experience in Tube-\v'ell operaiiuns.

AtTube-Well
Operator
(BPS-6)

27.

shall be eixen to the eandidale.

Bv initial recruitinent.18 to 4(1(i) Literate; andDri\er
{BPS-06)

28. N'cars.
(iij havine a \'ahd H i VT. TV Dri\mg License 

issued bv competent auihoriiy provided that 
ill be ei'.en to those 'vvho hax epreference

sufllcient experience in driving repairing and 
maintenance of \’chicle.

B'.' promotion, on the basis of .seniont>'-cuin-niness. 
from amongst the Matriculate Qasids and Kaib Qasids 
with at least three \'ears’ serx'ice.

Daflri{BPS-04)29.

B'.' promoiion. on the basis of senioritN'-cum-lUness. 
from amongst the Naib .Qasids.

Notet A .loint seniority list of Naib Qasids of ail tlte 
regional ofnees shall be maintained by the Inspectorate 
of. Mines (Admin Section) Headquarters* Office 
Peshawar.

Qasid(BPS-04) rr*30.
• t 9

* ¥
»

I:
Bv initial recruitment18 to 40 

Years.
Literate.Naib Qasid 

(BPS-03)'
31.

r'



EXrRA0RpiNARY,;25-^ JUNE,.203.8.....;KHYBER.PAKHTUNKHVVA GOVERNMEr-rr GAZEiTg1829

Bv initial recruiimeni.18 to 40 
\-earS.

SchoolSecond Class Secondary.At least 
Certificate from a recognized Board,

; Mines Guard 
, : ' ■ (BPS-03)

B\ initial recruitment.18 to 40. Preferably Literate.Farash (BPS-03).33:’ \ears.'
B\ initial lecrv.itment.18 to 40 

>ears.
Preferabh' Literate.Attendant.

(BPS-03)
.34;

B\ initial recruirment.18 to 40 
Years.

Preferably Literate.Dak Runner
(BPS-03)

ChcAukidar
(BPS-03)

33.'
B\' initial lecriiitment.• i S to 40. 

\ears. '
Literate with sound pnysioue.

36. .
B'- initial lecruitmen;1 8 to 40 

\ears-
1.iterate and ^\^'o years 'Aorkiiiu c.xpencnce as 

Mali.'
■i ' Mali 

(BPS-03)
37.

S'-' iiiiliai recruitment.1 S to 40 
vears,.

Preferably LilcraicSv.eeper
(BPS-O'3)

38.
Bn' initial recriiiiniein.1 8 to 40 • 

vears.
Lilcraic wilh-.three years practical Experience in 
anv Hotel or Guest House as £\>ok._______ ;_y------

' Cook 
(nPS-03) ,

.'39:

, I. I- r-.,- ih(' mslin" Durnose in pur.suancc of section KJ oI tlie Kb) her Pakhiunkli
rules Shull lueun irnusle. lo, p.. . Lsorplion or promotion uguinsl the p.tsl on regulur basis.inu in these service

XVlil of 1973) and shall noi.-sesi a right ol appotnimem oiNote: The phrase "by uansicr appearint 
Civil Servants .Yet. 19/3 (.Act No.

i..secretary TO
ernment.ofthe khyber pakhtunkhwa 

minerals DEVELOPMENT DEPARTMENT.

' .
GOVE

f i

i ‘ P/in'ted atid published bjf.the Manager,
-St3ty.& Ftg: Oeptt., Khyhcr FakhtufiKhwa, Peshawar

i .

> *
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GOVKRNMir.NT OF TME ICHYBER EaKHTUNKIIWA
(VriNEUALS DEVELOPMENT DEPARTMENT

NOTIFICATION
• Peshawar dated the November 22, 2017

Mn sOF7MDn/7-i/Vol-n/20!7.- In pursuance of Ihe provisions contained in sub-rule (2) of rule 3 of the Khybcr Paklitunkliwa Civil 
^rvants (AppoinTi7ient, Proi^tion and Transfer) Rules, 1989, and in supersession of all previous Notifications issued in this behalf, to the 

extent of posts borne in the Cominissionerate of Mines Labour Wellare Khyber Pakhtunkhwa, the Minerals Development Department in 
consultation with the Establishment Department and the finance Departments, hereby lays down the method of recruitment, qualilications 
and other conditions specified in column No. 3 to 5 of the Appendix to this Notiilcation which shall be applicable to the posf.s borne in the 
Commissionerate of Mines Labour Welfare Rhyber Pakhtunkhwa specified in column No. 2 of the said Appendi.x.

APPENDIX

MiiiiiJuim Qualification for Appointment 
by Initial Recruitment_______

Age
Limit

Noinciidaturc of 
Posts '

Mctliot! of Rccruitmeat
S.No

a321
By promotion, on the basis of seniority-cum-fitness, from 
amongst the Commissioner Mines Labour Welfare 
having at least twelve (12) years service as such in BPS- 
18 and above or seventeen (17) \ cars service as such in 
BPS-17 and above with successful completion of Senior 
Management Course (SMC).

Chief
Commissioner ; 
Mines Labour i 

Welfare (BPS-20) 1

By promr tion, on the basis of seniority-cum-fitness, from 
amongst the Deputy Commissioner Mines Labour 
Welfare 'vith at least seven (07) years service as such in 
case of initial appointment in BPS-18 or nvelve (12) 
years service as such in BPS-17 and above;

Provided that if no suitable person is available for 
promotion then by transfer from amongst the officers of 
the Provincial Government. •'

Commissioner Mines 
Labour Welfare 

(BPS-19)

*>2.

’X..
'T

•i



v:r. :•i/'

the basis of seniority cum TTtn«s, from
Mine*; Labour ,Bv promotion.

amonast li.e Assistant Commissioners 
Welfare with at least five years service as such:

on28-45Bachelor’s Degree in
-.1. -j —••

with five years

Second Cia'SAt least 
Mining Bugincci

recognized University 
in the relevant field.

Years.Deputy
Commissioner

CC]IJ.

is available forProvided that if no suitable person 
promotion then by transfer or initialTecruitmem.

------ - By initial rccruitnibnl.

Mines Labour from ^ 
Welfare {8PS-18); expenenee

2!-’3 5 
Years-

, . Bachelor’s Degree m
Minin? Engineering or egnivalen. qualiEent,: - 

-iz.cd University.

ionAssistant 
Commissioner 
Mines Labour 

Welfare (BPS-l?)

Assistant Engineer 
Civil (BPS-17)

4.
from a recogm

the basis of
•the Siib- 
siich; and

fa) PifiTpcrceiit (50%) by promotion
from amongst

, on
21-35
Years.

Degree in Civil 
quivalent qiialilication fiom a

sc tuoritY-cum-fitness.
Engineers with at least five year service asAt least 

Engineering 
recognized Univcrsit>.

0, or e
r,fiy percent (50%) by initial recruitment.(b)

gst till- officers of the AccountantBy transfer from 
Gcncm.l Office or Treasury Olnce 1 esbawar.

amon21-35
Years,

Adrnrnretre non ^5 ' Accounts Officer 
(BPS-17)

is available byProvided that if no suitable person 
iransfer, then by initial recruitment.Commerce 

recognized University-
By initial recruitment.21-35

Years.
Administration, Commerce,
BadX'S°SludieT (BS) 4 years Bachelor of 
Bachelor . (honors four years.) or

recognized

.y^sistant Director 
Administration 

(BPS-17)

7.

Business Administration 
equivalent qualification 
University.

from a
the basis ofseniority-cum-fitness, trom

with at least five years service asBy promotion, on 
amongst the Assistants 
such.

Superintendent
(BPS-17)

8.
on the■five percent (75%) by promotion,

fitness basis, from amongst the Senior 
ice as Junior Clerk

(a) Seventy
.seniority-cum- 
Clerks with at least five years service 
and Senior Clerk; and

21-32 • 
Years.

from aWi^rai^achdor’s Degree ^.1 •

At least 
recognized University.Assistant

(BPS-16)9.

50.7
-A- / .•■ I<-..

■*<

*
1



'1

Vyf t
V

(b) twenty five percent (25%) by initial recruitment.

By initial recruilmenl.21-32
Years.

(i) At least Second Class Baoltelor’s Degree in 
Sciences (BCS) (four years)

Computer Operator 
(BPS-16)

. 10. Computer
Information Technology, (BIT) (four years) or 
equivalent qualification from a recognized 
University; or

(ii) at least Second Class Bachelor’s Degree from 
a recognized University with one year 
Diploma in information Technology horn a 
recognized Board of Technical Education.

By promotion, on the basis orseniority-cum-i'itnes.s. from
amongst the Junior Clerks with at least U'O years service 
as such.

Senior Clerk 
(BPS-14)

11.

By initial recruitment.At least Second Cla’ss three years Diploma in Civil 
Ensineering (DAE Civil) from a recognized Board 
ofTeciinica! Education.

21-32 
Years..Sub-Engineer 

(BPS-12)
12.

(a) Thirty three percent (33%) by promotion, on the
basis of seniorily-cum-fitness, from amongst the 
Naib Qasids with at least two years service as such 
who have passed Secondary' School Certificate 
Examination from a recognized Board; and

(b) Sixty seven percent (67%) by initial recruitment:

Provided that,-

(i) if two or more officials have acquired the Secondary 
School Certificate in the same session, the Inter 
seniority in the lower post shall be maintained for 
the purpose of determining seniority in the higher 
post; and

(ii) where a senior official does not possess the requisite 
qualification at the time of filling up a vacancy, the

. firri!.:i:ii.iiext junior to,him possessing the, r^quisite^

18-32
Years.

Second Class Secondary School(i) At least
Ccilificate or equivalent qualification 1rom 
recognized Board; and

Junior Clerk 
(BPS-11)

13.

(ii) a speed'of thirty (30) words per minute m 
typing.

' £ J»

! * I
I •a

*- #

• ■

)



■

' -V.

qfiaiiRccUion shall be promote" ' • preterf-l 
senior official or ofllcials.

By initial recruitiiietit.18-32
Years.

At least Second Class Inlennediate Cerlillcate or 
equivalent qualification from a recognized Board.

Cess Sub-Inspector 
(BPS-09)

14.

By initial recruitment.18-32
Years.

Literate; andDriver
(BPS-06)

15.
possessing a valid HTV or LTV driving license 
issued by a competent authority. Preference will 
be given to those who have sufficient experience 
in driving: repairing and maintenance of vehicle.

By initial recruitment.18-40
Years.

Preferably Literate.Naib Qasid 
(BPS-03)

16.

By initial recruitment.18-40
Years.

Preferably Literate.Sweeper
(BPS-Q3)

17.

^ 'transfer for the posting purpose in pursuance of section 10 ot thein these service rules shall mean
1973 (Act No. XVIIl of 1973) and shall not vest a right of appointment or absorption or.Notc; The phrase “by transfer” appearing

Khyber Pakhtunkhwa Civil .Servants Act 
promotion against the post on regular basis.

SECRETARY TO
GOVERNMENT OF THE KHYBER PAKHTUNKHWA 

MINERALS DEVELOPMENT DEPARTMENT.

••4-1

.V

->
s



✓
Dated Peshawar. November 22. 2017

OWjI r*^ 
It &No. so if)/rv«'iDP/2-l<Voi:l

, or K^yber Pukhtunkhsva.

4 rll a'cf Commissioner. Mines & Labour Welfare Khyber PakIr.unkI.wa 

s' The Chief Inspector of Mines Khyber Pakhiunkhwa 
o' All Heads of Attached Departments in Khyber Pakhlunkhua.
7 All Divisional Commissioners of Khyber Pakhumkhwa
8. All Deputy Commissioners m Khyber Pakhumkhwa.
9 The Registrar, Peshawar High Court, Peshawar, 
in Cr.rn'tarv Public Service Commission Khyber 1 akhtunkhwa.
11' All Executive District Officers Finance Government of Khyber Pakhumkhwa 
12 All District Account Officers Government of Khyber PakhUmkl^^^a ^

Ma^m fci p^bbe^n in ,„e ofneia, Gaae.le mi.b >„c repuesl .bar .money printed copies of

■; [aS —SiS Depaomen. Covernmen. of Kbyber Pakb.unkbwa

18. Master file.
19. Concerned file. 11( '

Section Officer (Estt;)

' i \i

f
-■-i

1
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. • • -APPENDiX. • -
GENERAI tVlIrJgS AND MiMERALS \

Agu!:rp:‘- • -

I•V
DIRE

. I
T rviRihod of recrtiicment.T"

, qualification for appointment 
by initial-recruitment. ■ _______

/(vTinirnumNomencia'ture of 
the post.__

5.
4.r *

‘DLS'^ftorSion (Mineral?). Director Licensing, Chlef inspeclor^m; 

Mines and Commissioner Mines Labour- Welfare h:.ving ol_!e<=_5 - 
seventeen years service in BPS-17 and above and in case o 
persons inilieliy appointed iq: 8S-t8 the length of s8iA'i.e for 

■ ' promotion to the post'shall beTAelve years in BPS-IS and above, or-.
r

by transfer from the provincisi.Government Department.

3. ■(a)3.1 V

Director General Mines 
and Minerals (BPS-ZO).

1,

“5

(b)

—eththration promotion d visitsBy promotion, on the basis of^eniorlty-cum-fitness, from amongst the Dei^Jty 
Directks (Exploration) v/ith at least twelve years service in• BP_S-^7.and-

2, j Director Exploration • 
.(Minerals) (BPS-19). , above.

By oromotio^on the basis of seniority-cum-fitness,, Aorp Amongs. the 
A^i'stanl Dlreclnrs'lGeciogist) and Assisfant Directors (Mining Enoine^l-wnh 

at least five yeais service as s'Jch-._
• I Deputy Director 

(Exploration) (BPS-18),
3.- !

Byinitiai recruitment, y25 to 45 
, years.

(a) Maitef's' Degree in .Geographical Information 
System (GIS) or Computer Science _ or

- equivalent qualification .from recognized 
University; and'

(b) .rhinimurh of five 
Informatidn System related, experience 
reputed Organization.

Master's Degree'in' Geology from a y^ognized 

University ' ' - •

Manager Geographical . 
. InfbrlTiation, '
Syslem(GiS)
(BPS-18). .

4.

\
«

Geo-graphical 
irom a

yea[s
N 1

Byihitia'recruibnenbor .(a)21 lb 30
years.'

I

., 5... £Assjsta,nt .D.ire.ctos 
(Geoio9ist).(BPS'-17.). If'nd suitable r^andidate is available for initial recruitmenl,_th&n by 

Irsrtsfer fro.m .e.n ongst the Assisianl Directors (Geologists).(b)

- f •:

0 - .. ^
•4 i ./

‘ Tv* I*

f -• . ] ' 4.
r

*■

■y

■ ■

I



. ■

/ • 4r / 1 (
“By initial mcruil.nle'^^• . ,

• . ,..,r'-ur- s^^'ir^ili3,! re'-'''!itmeat theri uVU no^ suitable. &andidste lb.

'transfer from aincngsi me

</
21 to 30 j (a) 

year? ■
from, '35i?iri;n^uHi^^^9ineerin9' rcs figche'‘'''‘a 

. -fecogniied University. (b)m * •

,’ <'

- > ,.*. -
• 4 By initti.1 recruitment.

" 21 to 32 •
• I'years.'

.i' » Geographi-a'-' 
recognized

I

/ • mDegree- ::S?Son system ..

Unlvafsily; or .

V

(a) from ' a 5

] Geogra^W^i . •. .
'• . Information

System(GlS). . 
Development 

. Officer.(BPS-17); . •

■ 7.

iff in' Geography/.Geology
vvith one-yspr 

’information 
institute/. - .Dip oma in _ ^^gnized-

System., fmm a .reouy
• University..

/
tb)

t

By initial recruiOTent.. .21 to32- 
years.

8-.

By initial recruitment.“1 21 to 32 
. years.

4 •- j.^1 LI f* or Business

system.'™- =
recognized'.lnsmute/Universky. , ____

Ubrary bcieu^e

Master’s DegreeManager Information
(BPS-17).

9. **

t Bf^init'ral recruitment. . ...
• 21 to 32 

years.
from-' a .*

Master’s ' Degree 
recognized University.,Librarian 

(BPS-.16).; .
• 10. I *

21, lo 32 By initial recruitment, 
years.

I '

4 . 4 from aI with Computer Science4

Bachelors Degree w 
recognized ,U niversity.Computer. Technician

(BPS-i6), . '
.11. By initial redruitment.- 21 to ,32 

years.
recognized University .wi*_ 5 OOq .
per hours fpr processin9/d<=ta entry in

ff
i .

Data Entry Operator 
■ (BPSr12). • “• ■ . i y12...

• 4' t-s
4

< •
'*>•I 4 ■

t
.f *

4 ' 'f '
O'

• 1

r
I' « •



%.y

By initi’-! recruitment.?1 lo32 
yc;ars.

!.'1Cenificote • or Diploma 
recognized Board. w».i two

in ■ AutoCAD/Geographical
-lnieiTn‘=‘'^it5le wilh^
Cartography /rotn, a
years experience 

• Information System Software.•»
:

DICENGING DIVISION.X

Direclois (Technical), witivat least twelve years seryice in BPS-17 and above.
iC..
'' rr *' i.

Director Licensing • 
(BPS-19). “the" oasis'of seniorily-cum-fitness. from ‘ amongst the 

rinchnicai) . (Mining Engineer)/ Geologists/Assistant 
' ■ - - such,' ■

By prorngfion,
Assistant Directors 
Direcfors (Royalty), with at least live years ser^'lce es

on

Deputy Director
Technical
(BPS-18).

15. j

promotion, on the basis of seniorUy-cum-filness 
■ Kom^amongst. the Mineral Development Officers (Technical) v/ith ^t 

•. least five-years seivice as such;

21 to 30 ' (a)fr’om aN • Bachelor's'Degree jn Mining Engineering, 
recognized University

Assistant Director '• •'
Technical (Mining 
Engineer) (BPS-17).

years.16.
t

ffleen per-cent, by prorhpt'ibn. on'fne basis of senlority-cuni-^tnpss.' 
,f?rntamongstthe M_ine.ra! D-svelopment Of^Cer (Mon-Techr-.cai).w,th ai

. least five years service as such; and . • • •

fifty per cent by initial recruitment

(b) •»

4
• «

(c),.t

*>
“Fifty per cent by initial recruitment; and

. f-ftv’mer cent'by prom.oli6n,.on the basis of seniority-cum^ftness from 
Smongst the Mirieral Development Officers,(Technical) with,aUea5t
five years service .-IS such, • • / ; , ^

^romohon on'the 5f seniority-cum-fitness. from amongst the Minep 
Development Officers (ivofi-Technical) with at least five years service as such.

(s)21 to 30,
- years.' ,

Geology frorr) a recognized• »
Master’s Degree, in 
University. ' ;

.^eplogist;'" • 
':<B';PS'^i7).* -

17. ■
.(b)

I • O .1I

■r•».
■1^

- r ..Assistant Director 
•(Rpyaiiy) (BPS-17)

18. I

basis'^f'fSghio’rijySpfeHfiiy^sAfi ’̂fn aitidn'^st'tfie/suwey-

...
/ -

4

^'gfeBraftsman' ■

19.
, ,• %

eTpromolion^'^rtt^b^Iis of seniorily-.cum-fitness, from amcr,g5t.„lhe’. 
^t least five year’s ser/ice as-such.2D.

«

¥

*>
4

-'T'. I



iinco^, (f-^ti c«o»'-'. .3*^* ---'b^ promotion, on the oasis 01 seniuiMy-^um 
pLt of the Royalty Inspectors with at least seven years service as

such----------- - ---------------------
By promotion,- .
c^nn.pvofs with at least-five years serviceass^------------- ------

By initial recmilment.

00 Mk^erai Devetoprnent Officer 
(Non-technical)(BPS-16)

"23 Survey S Drawing Officer
fRPS-16f i:------

24 Royalty Inspector
(RPS-11) ------- -

"25 1 Surveyors (BPS-11)

on the basis of senionty^um-fitness. from amongst the

21 to 30 
years 

18 to 30 
years

Bachelor’s Degree from a
recoqnized University. --------

^ifli^rmediate (Pre Engineering) or
equivalent qualification from a
recognized Board, 

lb) Mines Surveyors competency 
certificate under Mines Act, 1944,
and

;c) Certificate in Auto CAD from a
rprnnnized Institute^_________

Secondary School Certificate or 
equivalent qualification from a 
recognized Board; and 

'ii) Diploma or Certificate in
Draftsmanship I Survey from a 
rprnanized Institute.________

■ intermediate or equivalent 
qualification from a recognized

Board.

By initial recruitment.

(b) fS Pr Snl S promoS o'!! me bSs of seniorityxum^fitness

from amongst the Tracer with at least five years service as such.
18 to 30 

yearsi)" 26 Draftsman (BPS-T1)

30% by promotion, on the basis ol seiiioiiry-cum-ritness, from 
amongst the Mineral Guards having Intermediate Certificate with 

as such.

(a)18-30
yearsRoyalty Sub inspector 

(BPS-09)
26-A seven years service 

(b) 70% by initial recruitment.

(a)~80% by^rotnofion. on
amongst the Ferro Printers with at least two years

the basis of seniority-cum-fitness from
service as such18 to 30 

years
Secondary School Certificate or 
equivalent qualification with drawing 
as one of the subject from a 
recognized Board.

Tracer (BPS-5)27- and
(b) 20% by initial recruitment

(f l^fmratinn rfflffid 20.08.201 fj

By initial recruitment; and

By initial recruitment; and

{ i

\ *

p8lo30,
rprnnnized Board. ---------------- -- ijre^
Secondary School Certificate from a
recoonized Board. --------------.
Secondarv .qr.h-v;'i. C-ertificale fronna

28 Ferro Printer (BPS-2) 

Chainman(BPS-l) 

.=^nn.^i-rMinoral.Guard,(SP^-1).,

,18 to 30
years___________

18 to 30 By initial recmilment; and
K

fill:?*
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4

• ^,,.-3 2. 
21-30 years

•,\menlr tom arnongsime postot

from

By inilia! recm’

By inilia' is-

' _____ _—-nn or ^1

serviceasjufc_^

•i

7;^^5rDi^;il5pmenl 
(Technical)

DegreeMiner.
Officer

Officer (Non lechnical)

"^•■■■ '- ,(B^'

• f
21. basi^'of•j

» I.
V

^l.'<
; •

• 22: •>-foiimenl. «
-..’.iiii: 21-30 years. ;•

:

' .. »>SS"E-'“’

.... .
^----- V Bache!

;•*
<

inilial recfuiirnenlceriiricaie under I gy'
'....•I

.,•.***■ •

-?-• Cl

• recognizedI

GAO ^

acnongel me i _ •_

, .Gertificaie.in Aulo • 
., iFislilufe- .(e) FiilY ps'(a)______ , • _,r eQui'zaienl

i^SSJniSn’eSSBoa.:- • 18-30 y-ears. Co) .•(-4 ' 'OrafismanlB^'’^
n^ipi Survey.- 2-6.,

__ .....
of me sulked (roml Vb-'SO le_a5U^

.rCerlincaie.mOia^^"'^"^ 
■'^■‘'^‘Safecognizedinsl^^^^^^_____ ^

c/

Cerli'mal® 
as oneSecondary ';.

Quatincalion wild drawing
"aVecigrfrtdBoard

X

Tracer (BPS-5i
By 'initial recruiim^•27.' \

(i_8-3d yf-aij)
^3.

Board _—•--

ii. 4

' -Fi7fo^Prinmr(BPS-2)
■ 28.. «' « 4 <\ •

•T -nI » f .'*4\ fI
. '4:. . I» 1

I«

i •.. ♦.. I
I\

I ,
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T % •
• ’i \■I- I• « V

Qj. ! B-y iniiiai recruitment.“recognized USSe=cndaTs5^Smi?ai5m^[rom a
8oar_d;__
Secoridarv 
Board.’;''

yearS^____________ - --------
i 810 35^^ 3y recruitment.-,a .i^nainman' 

‘VI (BPS-Q1). recognized
' 4 year3.j', __ _

INEsUaBOUR W.El£^ ----- -7:-m;r;ir3r^niorityK:um-f.trtess;F5?^^^
(a) By and Peputy Commissioner Mines Labour

'"=SreasU«,reyea^g-vfcein BPS-IV an. above-, or

„ nt, ouilable caaclitiale Is available for yomdlion IKan by transt^

‘ . years service as such; or

suitable candidate

Mineral Guard 
(SPS-OI), iNSPtcTORrMfOfW

• Welfare wChief Inspector of _ 
Mines/Commissiorier _ 
Mines Labour Welfare
(BPS-1‘9).

31. '

(a)25 to 40 . 
■ yearsr-

from, ain Mining Engineering
-least seven years-Bachelor’s Degree _

”32”"' l Deputy Cormmissipner _ 
Mines Labour Welfare

. (BPS-1'8).

is available for promotion ,then by -initial
if n'p- 

. ' recruitment.(by-ex
_______ ___ —TT^^TK^rieRiority-cum-ntness,- from amongst.the
S'p^rSiaSlr:!;^c,b;^.b .f'l-=f-five-vaars aarvlca as such.

Senior Inspector pf - 
•MiiiesVRe.scue . 
Superintendent

■(BPS*18).________
Inspector of-Mines / •
Instructor 

■(BPS-17).

■33.- 4

By Initial recruitment.d 10,33 
years.

-in Mining Engineering
■' - i;^*ari^Suniversi.y;- -^3) ' 4

34.

theMines Act. 1923. and

Mining Industries , registere . ^
/Mines Act, 1923.

« <

?%
(c)

i^^eofnonav^labiW^^^f/" 
the -qualificaton at ^ . and-
possessing . the ,- ^ that he shall-
experience may be appoi ’ ^.^gggr-s Certificate.,
have to pass First ^ 'Nation period failing
of competency during the P^obaKion. p . .

|| hi- be lerminateA

. (

jf
.a

. i

I •,Ilf S • «/

» .
• . • ✓k •

I .
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f

I •, 1
■ ’ )• ' ■• By iniliai recruilmcni.^5 .

^ t w*-ss'ilsrSffS'.’-"”"-
University. •• --

years;-■^sislant Commissioner 
Mines Labour Welfare 
(BPS-17).

» /
■

By inilial-recruitrrienl./ . 21 to 30 
' years.

k .

‘a'recognized Polytechnic Institution. • .

iTT&g’Engineering

'£ . Rescue Apparatus ' - 
■.Technician (BPS-16). • 'By initial recruitment.• 21 to 30

years.
I • • »

■-'k'Bachelor's Degree^ 
recogniz*ed University.,Rescue Supervisor 

(BPS-16).
37.-- seniority-Qurn-fitness. amongst the Project

MeSicwith atleast.three years setvice^
/

Secretary Wines 
(BPS-16).

36.
By initial recruitment.21 to 30 • 

years.
4 ' in Electrical -or Mechanical

experience in tlie field. . _ . •

Three years DiplomaProject Mechanic 
(BPS-14)

39.

•By initial recruitment. . .21 to 32 
' years.

from', ain Civil EngineeringThree years. Diploma 
• recognized Institute. , ’Overseer . 

(BPS-14). •
-.40. . *

By initial recruitment.18 to 30 
years.(iv—

from a recognized Board,Medical Technician 
(BPS-11). ■

41..
V

(b, - Cejlficale ,of Medical-.technician from ?
V'. recognized Medical Faculty; and

(c)' ' two years experience, in thd relevant field.

4

. • r <*
I,

S •! hb I INblA^fi^TORY 
(a)-'-

• service if! BPS-17.and above: . • • - ’ _ ^ .

suitable officer isavailable^.for promotion then , by initial

- «

r.“^t“a an^d Minera.ogica,.

Studies respec^vely.

• Qhief Geochemist
-(b'PS-19).-

..•42, -•

(b) 'if no
recruitment.

a;
I

1

» '
I*

' / ‘

I
J. m t •

I • •



I '1 it «4*
• rI• if • I

- ^-------------------------------— ■ * /

^'fincipal Research ‘ 
Of>7-er{BPS-iC).

(I

■ (a) Bachelor's Degree jn 'melallyrgical or
Mining Engineering froni a renonni^ed 

' ■ University: arid

30'(o 45 By promotion,-hii tiie basis of seuiority^ci;m..firn-?.s.'fr?R7Bonos' the
^■'■'^'=^=’''■'9 Enyiiiceis wiui yt ieasi tv\'sive vears'servic-^ 

in oHb- i/ and above; or ■ ''

(a)y /■ X
ye?.rz.

r
^ •

»1

(b) at least twelve years^. experisnc'e- of 
Research Development work for Mineral 
Processing. Up-gradation; Concentration or 
Extraction' conducted ih

•$ (b) .i V ■ if rip suitable 
recruitment, .

officer is available for. promotion then byb.. initial/' 1
4

any reputable 
, _ Research and Development Organization or- 

. Mineral Processing. Laboratory or Mineral 
Based Industry.

4
4

$• «
■M

. 44. Senior Chemist- 
(BPS-.13). •

■ :pSiiiS. ■
_ • .Bprornotion on the basis ^enionty-cum-fitness from amonost the Assista-t 

Chemists With at least five years service in BPS-17 as such

By initial recruitment. ^ ^ ----------~(a) ^Bachejpr'.s Degree in Metaliurgical or Mining
' Engineering froo\ a recognized University; and .

(b) - at least seven years experience of. Research 
■ Development . work ' .for Mineral

Processing;^'Up-gra.dation.. Concentration' or. 
Extraction, -conducted' in

28 to 40 
y?ars.

4
4

» 4

• 4

. and4
4.

any /eputable 
• , Research and Development Organization or 

Mineral Processing Laboratory • or Miriera! 
Based Industry. •

«)t
I

1

■'46. r• Senior Mineraioqisf 
'• {8PS-18).-- :

4

, By promotion, .on the basis seniority-cum-fifness 
Assistant Mineralpgisls arid Assistant 'Gemoloaists Vvifh 
service in BPS-17 as such. ' . • "

By initial recruitment. '' ^ ~

from amorigst the 
at least five yearsi ■

4. •
,47.'

Masters Degree in Geology with Specialization in 
Mineralogy / Petrology from a recbgnizedj^n^ity. f V; ,25 to 35 

years. »»
43.

Master's Degree in Geology v/itR s 
•Mineralogy/Petrology from.a.r

Mailer’s Degree in Chemistry with-specialization in 
Inorganic/Analyficai 
recognized University. '

• • 4

saliaation in 
rrifzed University.

a ■3y initial recruitment.. '21.10 32 
years...

* \ ■

49. Assistant Chermist 
(ePS-17). . 21 to' 32 

■ years.
By initial recruilnienf.

..A.ppiied Chemistry from a. or.« • ' a . 4t 1I

. s .•
t4 I

I 1• ' •
4

4

. / .
*

A'' «
!' 4 -:

• \
I 4

I 4r 4
• ’« It

t



»
I %0....:. ... ^ •

■■ »t • >a' I

experience in the relevant field.

r4 rr.—' By prom^n. o^ThTb^iTof seniori[y-cunvfitue5s..from aHiyiiyet
‘ ’ ■ JunL Laboralo,y Techmdian wilh-at least five years service ,a BPS-11

and above.

If* no suitab'le person 
recruitrnent. • • •

tlie
21 io 32 , ■ 
•years.LaboratoT/ Technician 

(BPS-14). «•
is available for prornotion then by. initial

* »•. * (b)«
4 4 4

. •• •
.7 « 4 4 «,v «

|. By initial recruitment.21 to 32 • 
■ years,"Secondary School Certificate Ifom'a Lard Jw Diploma in Chemical / 

Electrical-Technology from a Technical
Board with at least five years experience in the

, relevant fi'elp., ' . ,

>V
ir-Junibf-baborag.^^' 
v.r^GfrniHih^fBPS-liy ■

! 51. /

.1 «
4

By initial recrijilment.18 10 32- 
• years.

Electrical .Technology ^oi-v asBoard with at least fiye years evpeeence of work as
_■ Electricians any reputable Orgcnization.

«
Electrical
Supervisor
(BPS-10).

• 52. »
I

/
V I

By initial recruitment. , 4• ,'1810 32.- 
years." •

• 4

rLaboratory/\ltenda;nt Literate. 
{EPS-1). '

t53.- , 4

COIVIMON POSTS4

Bvorornotion on the basis of seniority-cumrfilness, frprn ,'
Lmjnistratiye Officers hnVinp three years experience as Administrative- .

Officer ' -.v ’ . '•

4

.Assistant Director 
■(Administration) • • 
(BPS-17). '• .

54.«
• S' • I

»4 i
I 4 *«i • * .44

t

-D,,' k..mn>inn nn (he'^sTof seniority-cum-fitness, from amongst the Budget’ 
aL AcLunts Officers ha/ing three years experience as Budget and Accounts

Officer. '. . . . ' '

4

i*
4

Assistant Director 
(Accounts) 
(BPS-17).,. . ..

55:
4

T 4 ' _'t I

\
By initial recruitment.1 * 21 to 32 

years. *
I Bachelor's Degree in Mining Engineering..♦

(3) ..'Assistant Director 
(Planning-and J' ’ 
Development)-.' ^. 
(8PS-17). • . •

56. ■ • from a reco'gnized University; or •
I

»4 4
,1*in • Business - Administration. 

i,'.Geoiogy and Etonornic from a

t

Ma.stec 
Commerce 

—T^Tecoanized-University- ;

(b) J-..• •* •> 4 t . 1I I I '

- * j— . /T.4 y:4
s 4»4 4

4 4i4'. \
/• «

4 .
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=’y pi'O.ncfion ^^-----
- P-i' 'IJunjDrCp'erk' 

. ..'['BPS-O?’),
/ CO.

-.' 3 S ri; Oy -J Ij -r..
2 ;.'6=rs sep-'.'iceSeconipary Scnocf Cern'rV^ 

QU3(ir7csiion from a

- spssd of 30 v.'ords

=S5, -n 5//
or equivsliFi

rsccgaiaad Board; and ^ ^
= s.s suoh, •

( i ^^rtV"^ _

ve at !c=s; wo years ssA-ice as suc/r^J ”

!years.■V . ;(!>)•
PSi" m/nufg in lypirno. . •1:^

I■(b)
sixr/ Sevan'-ncercenlbypniciairecrjim r.m i

f'foti;;

^ ine /

‘”eyounger-3^,.^.^ -

f; • I I
^^■•

.66.tt j Crue-~fn3n 
. {BPS05}.S'-' (0 Seconda)y-Sch^

from a
rr Certificate v/ith 

recognized Board; and '
i- • T3to;:30

yscrs.
3. t 8y iriiii'al recrUit)^

sni.(%.•
(ii). v.

Vf *.
T-

; ’

No^e:

== r£c^1ppri„a. T"'""'
I

• I
!I- 67. rTK'

■ ' • j (BPS-05).
te- Operator. ■.- Seconda^^^ 

Board;.

f
!

Cen/ncate fro.m • a
recognized- -latoloj 

" ‘ years. •
'By initial recruiEment, •■x

;Note:’ Preference'sha/i 
having- 'some- 

-Operatio'ns.

Literate

I
be given to the candidate 

experience, f f

'o Tube-well ;

; 5nd '
13(032 I 
■years.

I 'O’i'aTrecnjiin^ I
4 Z

. years practical experience.-
' V*

I
i ■

I ■
,77 I •.

;-. ■ 'X' -J
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$
Fifty per oeni by promotion, on the basis of seniority-cum-ritness. from 
arpohgst the Naib QasicJs: arid

fifty per csnl lyiniila'l recruitment,

<a.lto:28>
years. '.

(2)Middle passed.Daftari
(BPS-02).

f

4
4 /8 I

4

{b) t • i•. • 4» '
* {4 .

'JtCl8 jo 23)
years.

By Initial recruilmenl.Naib Qasid 
•{BPS'01).

4

, 70.
4 . 4»»

<18 (0 28N By Initial recruitment.Chowkidar
(BPS-01).

71. f»«• years.
■i3--

. I

QsloW
• years. ..

By initial/ecruitmenuGardening experience.Mali I• 72.. I

, (BP.S-OI).
I

<^8 to 2BJ ■
. years.
■/3 -3^

• By initial recruitment.Sweeper
..(BPS'dl).,

73. r
f 4

.
4

1.
1 4

. 4I I
' I f* ' 4 »

. t I
t

SECRETARY TO GOVERWMENT.OF THE KHYBER PAKHTUNKHWA • • 
.MINERALS DEVEL'OPr^/lEMT DEPARTfVlENT-. - •

44

*
I• . 4

•4

»« » « t4I ' IV44I• •1 f (< . 4
I

f
4

V

3/ I
I« 4

c.
f'

4
I

4 Sacfiv
Government of N.W.EP. 

Mineral Dev^riDepartmept, 
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3EXTRAORDINARY O REGiSTERrehNO. Rill'4
N GOVERNMENT( GAZETTE

KHYBER PAKHTUNKHWA
Published by Authority

PESHAWAR, THURSDAY, 4™. JANUARY, 2018.
3GOVERNMENT OF KHYBER PAKHTUNKHWA

Minerals PevelopmENt Department

: \ NOTIFICA TtON 
Peshawar dated the 28.12.2017.

i/i, J'®-SOE/MDD/2-l/2017.-ln pursuance of the provisions contained in sub-rule (2) of rule 3 of the 
Khyber Pakhtunkhwa Civil Servants {Appointment, Promotion and Transfer) Rules, 1989, the Minerals

“"sultation with the Establishment and the Finance Departments, hereby 
directs that m this Departments Notification No. SO-Admn (MD) 1-6/88 Vol-V, dated l7/10/2010 
following further amendments shall be made, namely: "tie

AMENDMENTS
In the Appendix,-

(a) suSutedlnamely:^’

"(a)t By promotion on the basis of seniority-cum-fitness from amongst the Additional 
Director General, Director Licensing and Director Exploration, having at least 
seventeen years sen/ice in BPS-17 and above, and in case of persons initially 
appointed in BPS-18 the length of service for promotion to the post shall be twelve 
years with successful completion of Senior Management Course; or

“(b) if no eligible officer is available for promotion then by transfer of an officer from 
the Provincial Government.”;

• (b)

••1(A) Additional 
Director 
General (BPS-

By transfer from amongst the Director 
Licensing and Director Exploration.";

19)

(c) after serial No. 3, the following 
columns shall be inserted, namely

serials No’s, alongwith the entries In the respectivenew

Deputy Director 
Surveillance

At least Second Class 
Bachelor's Degree in 
Mining Engineering 
from a recognized 
University 
minimum seven (7) 
years experience in 
the relevant field.

25 to 40 
Years.

(a) By promotion .on the 
basis of seniority-cum- 
fitness, from amongst 
the Assistant Director 
Surveillance having 
second 
Bachelor’s Degree in 

■ Mining Engineering 
with at least five years 
service as such: or

(BPS-18)

with

class

875

C.
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25 to 40 |(b) if no suitable officer is 
available, then Oy-i 
initial recruitment

.m::
Years.

■w
25 to 40 )(a) By promotion ori the 

basis '.of seniority-
front . 

, the

' ..Engineering), or its. ’ 
equivalent •

..sQualification ffom
‘ .■recognized .....
: UniversiW with' .at

3(B) Years. • ..
. cum-fitness,

: amongst 
..Assistant DirectorsDrawing). , 

(BPS-18) and(Survey- 
/.Drawing)/

. /Draftsmen: with, at 
five years

Chiefa
least
service as.siich; or .
if no, suitable officer V 
is avaiiable- for

. • least seven .years 
■ • ' - experience in the

relevant field -as 
such.

b) if

promotion then by 
initial recruitment.

on the

cum-fitness, 
amongst
Assistant. .Directors

• (Planning 
Development) with at

.: least, five years' ,
• service as such; or ■

At least.
Class 
.Degree in Business 
Administration,

3(C) Deputy 
-Director 
(Planning) 
(BPS-18)-

Years.Master’s from
the

Commerce,
Economics, - 
Statistics, 
Administration or at 
least second class 
Bachelor's Degree 
in Mining Engineer
ing or Bachelor's of 
Sciences in Geology 
(Four years), or 
equivalent qualify- 
cation from a 
recognized Univer
sity with at least 
seven years expe- | 
rience in 
relevant field as 
such.

and

Public

(b) if no suitable officer 
is avaiiable for 
promotion then by 
initial recruitment";

1'V

the

4 and 5, the following shall respectively beagainst serial No. 5, in columns No. 3 
. substituted, namely:•. (d)

Class 1 21 to 32 ! By initial recruitment:pAt i^t Second
Master's Degree in Geology or Years. 
Second Class Bachelor's of Provided that if no- suitable 

candidate is available for initial 
recruitment, then by transfer of a 
suitable officer from 
Departments having qualification 
prescribed for initial recruitment.";___

Science in Geology (four years) 
Dr equivalent qualification otherfrom a recognized University.

(e) / ' .after serial No. 6, the following new serial No's, alongwilh the entries in the respective
columns shall be inserted, namely;

•«. . ..

'W ,

I "• .».
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r- 21 to 32 3y initial recmitmenL 
Years.

“6(A)" Assistant
Director
Sufveifiance

At least Second 
Class Bachelor's 
Degree in Mining

i.

Engineering 
equivalent 
qualification from a 
recognized 
University.

(BPS-17) or

By initial recruitment21 to 32
Years.

At least Second
Class Master’s of 
Science Degree in 
Geology or Second 
Class Bachelor’s of 
Science in Geology 
(four years) or 
having equivalent 
qualification from a 
recognized 
University.

Assistant
Director
Exploration
(BPS-17)

6(B)
\

/

21 to 32 p) Fifty percent (50%)
Years.

At least Second 
Class 
Degree in Computer 
Science or Second 
Class Bachelor’s of 
Science 
Computer Science 
(four years) or
equivalent 
qualification from a 
recognized

...University with one 
year Diploma in
Geographical 
Information System 
from a recognized 
Board.

6(C) Assistant
ManagerGlS
(BPS-17)

by promotion on the 
basis of seniority- 
cum-fitness, from

Master’s

theamongst 
Computer 
Technicians wlth^at 
least Five 5 years 
sen/ice as such; and '

in

;b) fifty percent (50%) by 
initial recruitment";

(0 against serial No, 11, in column No. 3, for the existing entries, the following shall be 
substituted, namely;

"At least Second Class Bachelor's Degree in Computer Science (BCS four years), 
liiformation Technology, (BIT four years) or equivalent qualification from, a recognized 
University; or at least Second Class Bachelor's Degree from a recognized University with 
one year Diploma in Information Technology from a recognized Board of Technical 
Education.":

(g) against serial No. 17, in column No. 3 and 4, for the existing entries, the following shall 
respectively be substituted, namely:

"At least Second Class Master’s Degree in Geology or Bachelor’s of I 21 to 32 
Science in Geology (four years) or equivalent qualification from a Years."; 
recognized University.

against serial No. 21, in column No. 3 and 4, for the existing entries, the followihg’shall 
respectively be substituted, namely:

;At least Second Class Master’s Degree in Geology or Bachelor’s 
.De'gree in Mining Engineering or Bachelor's of-Science in Geology 
-'(four years) or equivalent qualifications from a recognized 
University. . , .

(h)

?- . • •%.*
21 to 32 
Years.”;

r **^ 4\

\ '
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V,

-4 ' (1) ' : 3Sain?t serial, Noi-24,-;in column No.-3 and 5,-for,the existing entries, the following shall- . 
-.respectivelybe^Substituted,namely: • '

)„

1
“At. least SecondXlass Bachelor's 
.Degree '"ijr - 
qualifications from -a-recognized' 
Universi^.;

By promotion on the basis of seniority-cum- 
fitness, . from amongst the' Royalty Sub- 
Inspectors having five 5 years service as such.

I

If,

(j) against serial No. 25, in column No.-.3 and' 4, for.thg existing entries, the followingj.lig,ir 
respectively be substituted; namely;

‘At least Second Class Intermediate with Mines Surveyors 
Competency Certificate, granted under the Mines Act, 1923, or 
Second Class Diploma In Aeronic Engineering or DAE (Civil) from 
a recognized Board ofTechnical Education..

21 to 32 , 
years."; l

.(K) against serial No. 26, in column No. 3,4, and 5, for the existing entries,.the following shall 
' respectively be substituted, namely;. ‘J

‘At least Second Class Secondary 
School Certificate or equivalent 
qualification from a recognized 
Board, with three years Diploma 
in Civil Technology and AutoCAD 
from a recognized Board of 
Technical Education.

IS'to 32 
fears.

(a) Twenty five (25%) percent by 
promotion' on the basis of 
seniority-cum-fitness from
amongst the Tracers with at
least five years service as such.;I

and
■j,V'

(b) seventy five (75%) percent by 
________________ j___________ initial recruitment";

(I) . after serial No. 26, the following new serial No's, alongwith the entries in the 
columns shall be inserted, namely;

respective

‘'26(A) Royalty Sub
Inspector
(BPS-10)

At least .Second 
Class Intermediate 

equivalent 
qualification from a 
recognized Board.

[a) Fifty (50%) 
percent by 
promotion on the 
basis of Seniority- 
cum-fitness from 
amongst the 
Mineral (Suards 
having 
qualification 
prescribed for 
initial recruitment 
with five years’ 
service as such;

18 to 32 
Years.

or

the

5
1

and
j

(b) fifty (50%) 
percent by initial 
recruitment.

' .
26(B) Store Keeper

(BPS-08)
At least Second 
Class Intermediate 

equivalent 
qualification from-,a 
recognized Board.

least Second 
Class Secondary 
School 
from a 
Board.

18 to 32 
Years.

By initial- ; 
recruitm'ent.: ■ •or

126(C) Telephone 
Exchange 
Operator 
(BPS-06) •

!■

18 to 32
Years.

By initial
recruitment.I'i

Certificate
I' recognized

I'i'
I ;.



Electrician 
(B PS-06)
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26(d}r-.'. 4t least second I 18 to 32 

Class By initial 
recruitment.";Secondajy Yeare 

School Certificate 
from a recognized 
Board with Electrical 
Diploma from a 
recognized Technical 
Training
Vocational Center.

or

(m) against serial No. 27, in column No. 2, 3 and 4 
respectively be substituted, namely;

pTracer 
:BPS-6)

for the existing entries, the following shall

'ssst Second Class Secondary School 
Certificate or equivalent qualification with 
Drawing as one of the subjects from a 
recognized Board,

18 to 32 
Years.";

(n)
e.sti„g envies, the following Shali'

‘Ferro Printer 
. (BPS-4) . Ss'^onoary School | isl^ 

Certificate or equivalent qualification from a 
recognized Board. Years.";

(0)

entries, the following shall

t---------- --- 1 recognized Board.

against serial No. 30, in coiumn No. 2 
respectively be substituted, namely;

18 to 40
n from a Years.”;

(P)
3 and 4, for the existing entries

the following shall

'Mineral Guard 
(BPS-3)

recognized Board.
18 to 40 
Years.”;

(q) against serial No. 47, i 
substituted, namely; >n coiumn No. 3, for the existing entries, the following shall be

Cert,tote Diploma in Gemology from a,ecognued Bo Jr™ with, ,

3, for the existing entries
W against serial No. 48, ip colomrr 

substituted,namely; the following shall be

Mineralogy or Petrology as one of the soSs ■' Pfefe nee in 
rably with

s;ss“ ....
(S)

r/6
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;

.againsUeriai:Nb. 53, in, columns No. 2,'3 and 4, for the existing entries, the following shall' 
. /^Ipectiv^ly besubs.titutejdjnam u

I.

i

,‘iaboratory • , At ,ieast''Second'"CIass-.'Secondary’ School 18to40 
Certificate •.or e'quivalent .qualification- from a Years."; . 
recognized Board. . - . ■

^ .
j

/Attendant • :<
v:V

,(PBS--3) .
r

I .i.
V.,..(u) ; against serial No. 69, jn. column No. 2 and',5, for the:8xisting:entries, the following shall •. 

/respectively be^substitutedi namely:
>•

■paftari (BPS- By.promotion, on the basis of seniority-cum-fitness, from amongst
the Naib .Qasids having Second Class Secondary School Certificate 
from a recognized Board."; .

to 4)* n
?v.*

•»

^5 , (v), . againstseriarNo.-TO.incolumnsNo. 2,3 and 4, forthe existing entries, the following shall 
■/respectively.be substituted, namely:

‘NaibQasid
(8PS-3)

At least Second Class, Secondary School | 18 to 40. . 
Certificate from a recognized Board. Years.’’;

!
•!

(w) . against serial.No. 71, in columns No. 2,3 and 4, for the existing entries, the.foliowing shall 
'respectively be substituted, namely;

- ‘Chowktdar(BPS-3) Literate. ' 18 to 40'Years.’’:

(X) against serial No. 72, in column No. 2 and 4, for the existing entries, the following shall be • 
substituted,.namely;

. ?

“Mali (BPS-3) 18 to 40 Years"; and

;• ■

(y) against serial No. 73, in column No. 2 and 4, for the existing entries, the following shall be 
substituted, namely;

"Sweeper (BPS-3) 18 to 40 Years",

J ;

;
SECRETARYTO GOVT; OF KHYBER PAKHTUNKHWA 

MINERALS DEV: DEPARTMENT J

t.ly i

• s .1
V>

1 •

<
Prtntad and published by the Manager,

Staty. & P^. OeptL, Khyber PakhtunXhwa, Peshawar
iK'. ■"
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PROVINCIAL CIVIL SERVICE OFFICERS’ A: ;OC1ATION
;' Jhilci): 17/06/20 i-)

To,.
Honorable Chief Minister,
Government of.Khyber Pakhtunkhwa.

FYl-n mVE A1 I nvVANCE FOR CIVIL SERVANTS (PMS/^AglSubject:
i

Dear Sir,
of PMS OfficersReference to meeting with your good self on the issues 

dated ^9/ 09/ 16, it is submitted that the PMS Officers are paid far less salaries vis a-vis . 
other cadres as well as the private sector. Besides, the salary package is meager given 
the level of responsibilities and challenging job of the PMS/ PAS Officers. The current .

of demotivation thus affecting our efficiency and officers mayIS a sourcepay structure
resort to unfair means merely to fullill ihcir basic needs.

/ structure ..'f the 
This ..

In light of the above, it is requested to review the pa)
PMS/PAS, which would lead to efficient service delivery and good goyernanc; _ 
Association has worked out a comprehensive package. A self-contained report is 

enclosed herewith. The financial implications are as follows.

FINANCIAL IMPLICATION OF PROPOSED EXECUTIVE ALLOWANCE.
(@2.5 INITIAL BASIC PAYS)

AnniJ i\ Finan 
Ini olicatioi

Executive
Allowance

Initial Basic 
Pays

Sanctioned
strength PMSPASGrades

55'h083,2C
6360025,4406784872617- 175,076,1C

7972531,8901107318318 181),694,2(

12342549,37061 ' .6112219 i:>5,727,9'

14352557,41029447320
30,614,4(

15945063,7806101621
2,056,2C

17135068,5400.1122
1,058,2528842371121GT

(10;.B2S,20Cr r/V Provision for 20% 

Vacancies
21d.550,4

i . -N

/IV>• 'H
f.. IV

85d 601,6TOTAL
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* ' /

*!

^■4 /t ..

■:

V
)

- 4 CRORE PERANUM
;,He total finanCal impV.cation of executWc allowance f.o.total financial impact is rs 85

A:; evident from the above tables. 
B^s 17 to BPS 22 is less than a billion.

j'-.nTr- THE EXPEN_DjTyR^!18

The aforementioned proposal is

t

i

_cio/.nFTHE HPA,
is submitted for consideration please.r

a %

^1

Coordinator,
PCS Officer Association, KP

*1

/•
/;

L^'
I-0^ }

1

!

.1

r ***?»•

I r;'

",

1

I1)

t
4 r

1
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. CHIEF MINISTER’S SECRETARIA'I’ 
KHYEER PAETTTUmHTVA

No. SO {Admn)/CiVIS/KP/2016
Dated Peshawar the, 11^ November, 20'iG

■ To.
■ The Secretary to Government of Khyber Pakhtunkhwa 

Establishment Department.

EXECUTIVE ALLOWANCE FOR CIVIL SERVANTS fPMS/PA.-^t
>

Subject-

Dear Sir,
! am directed to forward herewith a copy of self-contained letter of 

Coordinator, PCS Association, Khyber Pakhtunkhwa 

17-06-2016, on the subject cited above for further necessary action 

the Competent Authority, please.

bearing No. nil dated 

as desired by
.V

. }

ypurs faithfully

Ends; As above

(Usman All Shah; 
Section Officer (Adinn.)Endst; Even No. & Data 

Copy for information is forwarded to:-
1. Secretary to Government of Khyber Pakhtunkhwa, Fmance

Department alongwith a copy of the above quoted letter for similar 
Bction.

?■ Association, Khyber Pakhtunkhwa.
3. PS to Principal Secretary to Chief Minister, Khyber Pakhtunkhwa.

Section Officer (Admn.)

Ui
■V

/-?

rsX
•)

^ :
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GOVER^■^iE^'T•OF iaiYBER'PAl<HTUT\T;^^^ 
' FINANCE DEPARTh/fENT' •'* *

(REGULATION WING)

- >• * *♦ .

?✓/.

t
M \ -

t/ f f
r'

j VDated Peshawar the 02/'l2/2018 'r-i' iv__.-NOTIFICATION
. i

. .No.FDfSOSR.inB-T/aoig-Vi'. The Govcrtmcnl of Khyber Pakhliiiiklnva has been 
pleased to sanction Executive Allowance to the tune of 1.5 Initial .Basic Pay per month 
as per Pay Scale 2017 to PAS, PCS a’nd PMS officers v/otWng agairxst scheduled posts 

, of Establishfhenl and Administration Department as per rales mentioned ag^nst each in 
the following'table v/ilh'immediate effect- ‘ -

!•••. • • ■ ■

; .
“t

i;
'y,

-vV ,
•'•I-

1.

?
r Rate of Executive 

Allowance Per Month
Initial Basic 

Pay
Pay Scale•S «

V Rs.i.is.'oeo/- •01. PAS/PCS/PMS officers in BS-21 Rs.76,720/-
■

PAS/PCS/PMS officers In 3S-20 Rs.1.03iC3D/-02. i1s.69.090/. I
1

PAS/PCS/PMS officers in BPS-1903.. Rs.59.210/- Rs.88.8|5/-• i .■j
PAS/PCS/PMS officers In GS-100<1. r<s.30.3SO/. Rs.57.5p/- !

I- PAS/PCS/PMS officers in 6S-17 Rs.30.3V0/- Rs.45.550/-05.
r ■ 1

The above.allov/anco will bo odrnlcsibie subject lo iho follov;infj conili ions:- 
V. It will be admissible to PAS, PCS and PMS officers working against scheduled • 

' 'posts only.
2. Officers of other cadres v/orking ageincl scheduled posts arc not or titled lo the 

above ailowancs. •
3. ■ PAS, PCS and PMS officers posted against'scheduled post and'are n receipl.of

such allowances other than regular allov/ances- shall bo entitled to one of the 
ailov/ances.-whichaver Is more beneficial. - :

4. Executive Allowa'nce shall not bd counted towards pension and gratui y.'
5.. Executive Allowance will not be admissible lo OSO posts and officers v/ho are on 

leave reserve posts.

I
\ t

:

;
;■ SECRETARY TO.GO.V.ERNMENT 

OF KHYBER PAKHTUNKH^'A 
FINANCE DEPARTMENiT

•r •:■
■< .

! : ENOST: NO. & DATE EVEN.\

1. ' The Accountant General, Khyber Pakhtunkhwa. Peshawar.
2. Principal Secretary to Chief Minister. Khyber Pakhlunkhv/a.
3. ' Principal Secretary to Governor. Khyber Pakhtunkhwa,
4. The Senior Member Board of Revenue,
5. The Additional Chief Secretary FATA.
6. The Addiliona'I Chief Secretary PiD Department,
7. The Secretary KP-Public Service Commission, Peshawar.
8. All the Administrative Secretaries to Govt, of Khyber Pakhlunkhv/a. 

• 9. - All the Divisional Commissioners in Khyber Fakhlunkhv/a.
.10. All the Deputy Commissioners in Khyber Pakhtunkhwa.
11., All the District Account Officers in Khyber Pakhtunkhwa.

■ ■ 12. Director, FMIU Finance Department.-
lo Chief Secrqlafy, Khyber Pakhlunkhv/a, Peshawar.

I'l.' Budgot OlfIcor-lV, Finance Department.
15. The PS lo Secretary Finance OepartmcnL
16. -The PS lo Special Secretary Finance Department,
17. The PA lo Additional Secretary (Rcgubllons).
16. Maslcr Flic.

*

I

t

v’;
I
i •

J

i

T
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r-"CS
Q-1^ IS GOVEKNIVIENT OF Kf-iYBER FAKHTUNKKW/V 

FINANCE DEPARTMENT 
(REGULATION WING)

Dated Peshawar the 02 August,,2018
NOTIFICATION

No.FD(SOSR-ll)8-7/2018-19: The Government of Khyber Pakhtunkhwa has been 

pleased to sanction Scheduled Post Allowance as per the following rates to the Police 

Officers serving against the scheduled posts in the Provincial Government of Rhyber 

Pakhtunkhwa with effect from T' November, 2018

S.# Pay Scales Initial Basic Pay of 
Pay Scales 2017

Rate of Scheduled Post 
Allowance Per Month ((g) 
1.5 initial Basic Pays as 

per Pay Scales 20'' 
Additional IGs in BS-21 Rs,76,720/- Rs,1,15,080/-

DlGs in BS-20 ■Rs.1,03,635/-Rs.59,090/-

SSPs in BS-19 Rs.59,210/- Rs.-88,815/-III.

SPs in BS-18 Rs.38,350/- Rs.57,525/-IV.

ASPs/DSPs in BS-17 Rs.30,370/- > Rs.45.550/-V,
..l

2. The above allowance will be admissible subject to the following conditions: - 

i'. It will not be counted towards pension or gratuity.
ij. It will not be admissible in any kind of leave as well as during training, posting 

against OSD and leave reserve posts,
iii. Risk Allowance and Fixed Daily Allowance will not be admissible to those Police 

Officers in BS-17 to BS 21 who will draw the Scheduled Post Allowance.
iv. It will not be admissible to deputationists,
V, Officers of other cadres working against the scheduled posts are not entitled to 

the above allowance

SECRETARY TO GOVERNMENT 
OF KHYBER PAKHTUNKHWA 

FINANCE DEPARTMENT
Endst: No & Date Even

1. The Accountant Genera!, Khyber Pakhtunkhwa, Peshawar
2. The Inspector General of Police. Khyber Pakhtunkhwa.
3. The Additional Chief Secretary P&D Department.
4. The Principal Secretary to Chief Minister. Khyber Pakhtunkhwa.
5. The Secretary to Govt of Khyber Pakhtunkhwa, Home & TA Department
6. All Regional Police Officers in Khyber Pakhtunkhwa.
7. All District Police Officers in Khyber Pakhtunkhwa.
8. All the District Accounts Officers in Khyber Pakhtunkhwa.
9. Director, FMIU, Finance Department.
10. PSO to Chief Secretary,-Khyber Pakhtunkhwa, Peshawar
11. Budget Officer-Ill, Finance Department. ,'
12. PS to Secretary Finance Department, Khyber Pakhtunkhwa. '

PS to Special Secretary Finance Department. Khyber Pakhtunkhwa
Assistant Director (HR Data Base), Finance Department
PA to Additional Secretary (Regulation), Finance Department 

16.PA to Deputy Secretary (Regulation-11), Finance Department.

o

/

2..

13.
14.
15, !

(NAEEM ■fABASSUM)^ 
SECTION OFFICER ^5^])

4

•J
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r-nvFRNMENT OF KHYBER FAKHTUNKHWA 
^■ov^^7^^,"gation department ,,

••1'. . /?...... 'T?-

\
>

Y FOP CHIEF MlNjSlER ^'\!/3
P AKHTUNKHW^J4jea^^.-^-

SUMMAR.
np THE KHYBERnEMANOS__—Subject:/

iation of Government Engineenf 

step up-grodolion 

and private praclure 

'ot some of

BS-t7 are

the Khyber P.akhtunkhwa Associ- 

iorwarded demonds
crilor one

are agitating and have 

their existing bosic pay-
scales, protessional_atlov^e

referring to tbe casesof the association ore(_Annex-1). Members
irrigotlon oflicers, who otter

• i' ^r^K, crntf^ even otter serving - their existing pay scai(« ovei
is the case of Engineers

s ill•initiot recruitment- in
inn for 27 years in o'.ethe

• languishing in 

same

and Local Gov 

decades in liieir origt

in C8^W, PdE 

have spent
scote which'is unjusUce- Similar is 

ernmenl Departments
nal scale of appointment.

where the Engineers

ie's of Nation Building 

of Irrig-'t'on
Administrative Secretaries

A meeting of the2. the committee room03.04.20Ut tnDeporlmenl was held on 

Deportment to examine the 

attached a! Annex-11). During 

white endorsing the demoncs of Ihu

association. fKAinutes 

r/enl
demonds of engineers

,he reeling, Secfelary PHE_^epar
the example ofossociotion quoted

initial appointmenl. .Mler detailed

to the next
: granted BS-18 on

recommended that promotion/up-gradolion
.,„^,„ber,l engineersofollihejrgl'O”

requirement of length ot

civil judges who ore

discussion it v/os i - .
Idgher grode may be gronied to the

iMhey othenA'ise fulfi" 'hebuilding deportmenis,
.service prescribedJn fhe service rules (Annex-111).

of Professional Aliowonce to 

doctors working m govt 

therefore the

to the olher demand 

members agreed ihot since
Refering3.

oovt, engineers the ____
PfLPPyPrhhTrPPed the prolesyorrol ollbwonce

, beingdechnicol prolessionols.moy also be allowed to engineerssome
1 ,

Pcge l.ol 3
■0^

0^* .

• /
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demonds otthewhile presenting
Secretary irrigation govt, hospitals ore 

, Ihe engineers being

olier office hours ;

The4. Ihal Ihe doctors oiler working m
stotedengineers

with private practice
in their clinics. Similarly

right to private practice
ior eorning livelihood for Iheir ch.idren

affect their of^ia.1-

■ alto
iechnicol hands should hove the

Saturdays and Sundays
work, provided

or even on it does r^ot

agreed to be

"TTn'“' ,ne onoiogy ot permission lo Doctors,

extra hard
demand being genuine

recommendedby putting wos
' b obligofions. The'j:

.1-

oSler office hours on
i! i Minister, Khyberperusal of the ChieiThe cose is submitted for

aeemedoppropriate.pieose.5, r

Pokhtunkhwo and orders os

\
lEngr-, MuhomrnS'd Noeem Khanl

Secretory irrigation

N..

cynisieLloLMaalMd-SE^^
^rheology. MuieumAd!^----- -
n>yhP.r Pokhlunkhy^

...ahniood I<nan
•MmlrtiirForlrrigation, h' 
(•nliure, Archeology, Musfi
tA/JclrcAvbcr(>okl.c..-.h,',s..

<.r'-. 
.ihi.U■|

VoiJ

^ ;) \A< Xhyher Pakjil^LTkhwC-lUprre.torv,h ^V<4'//c?

► ■

b/r P'akhlumdS^^
4prrelorv PHED Khyj

t ■

hUer Pokhii-^hrhwg pO-ry'-'-
•t^oge 2 of 4

r^pk-rolnryh GR.RDD 1212
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IMMEDIATE/SECRET CABINET BUSTWP.)!^^
government of khyber pakhtunkhwa
ESTABLISHMENT AND ADMN: DEPARTMENT 

( CABINET WING ) 
No.SOC{E&AD)27-312/2018 

__ Dated Peshawar the OS*** June, 2018.

! . I •>

To.

The Secretary to Govt, of Khyber Pakhtunkhwa, 
Home & Tribal Affairs Department

SUBJECT: DECISION OF MEETING OF THE PROVINCIAL CABINET DATEn 
24.05.2018. ~ T':-----------—

Dear'Sir,
I am directed to forward herewith the following decision of thie 

meeting of Provincial Cabinet held on 24.05.2018 under the chairmanship ■■■C, ■
Chief Minister, Khyber Pakhtunkhwa for implementation.

/

-NON AGENDA ITEM NO. 03 .
SCHEDULED POST ALLOWANCE FOR POLICE, PAS/PCS/PMS OFFICERS

Decision of the Cabinet:

After detailed briefing by the Secretary Finance on various aspects of the 

earlier approved Executive Allowance for the Officers of PAS'/PCS/PMS and 

subsequent extension of the same for police officers, the Cabinet decided to change 

the nomenclature of "Executive Allowance "to that of “Scheduled Post Allowance” 

which would be applicable to both police officers and officers of PAS/PCS and PMS. 
The Cabinet further decided that the Risk Allowance and Fixed Daily Allowance 

admissible to police officers would be abolished in the wake of approval of subject 

Scheduled Post Allowance. The committee already constituted for the purpose shall 

identify and calculate the exact financial implication for the same & thereafter 

Finance Department shall issue necessary notification accordingly

Implementing Department: Home & TAs Department.

f

I
!

..J
2. I am to request that an implementation report of the Cabinet 

required under Rule 25 (2) of the Khyber Pakhtunkhwa Government 
Rules of Business, 1985 may kindly be furnished 

Cabinet Section, Administration Department.

decision as

on top priority basis to the

Yours-feithfully,

(Qasim Jan)., 
OFFICER (GABINET)SECTION

Jr VJ1 V7^

y'.
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GoverrnnentofKhyberPakhtuiikhwa .
Fmance Department 

(Regulation Wing)
r

" <■

'r
Hilled l\',sli;iw;ir [he. I!)''' OcIcIkm', ‘iOlR

NOTIHCATION

No FD (SO SR-II) 8-7/2018H0: The (hiveniincnl o[' Khyhcr-P;ikhl\inkhwii has been 
pIciLseci lo sanc'.lion Icchnieal Alloneuicc its jicr ihc Uiliowini; rales lo I'ligincers holtliiif^ 
Kns'inee.i'in,'; (lualilk aiion iVom die. iiet l ediled en^Cnu'.c.rini;- pro^ranmie ol' Higher 

I TiversHies duly reeogni/.ed by Higlicr F.dueahon 
Coinnii.ssion (Hl'.C') and regislered wiih Pakisian Kngineering Council (Pl'.C),
l'-t!iKii(ion Inslihiiinn.s (Ml',1)

, serving
against llie sanclioned posts in llie (.a^\Ah Irngalion, I’liblie Heallli Fnirineering i'li''! J/)eaI 
Cpvern_iiiauj^:pai1inchls, i..oviror Kliyber-TainTiuiThwa wiih elT.-fi 'i'.vm., i”
2018;-

Pay 5cale7 Initial Basic Pay ofTav Rate of I'echnical' ’ 
Allowance Per Month (@ 

1.5 initial Basic Pays as per 
Pay Scales 2017)

Scales 2017

Engineers in B.S - 20
Engineers in BS - 1!) 
Engineers in BS - 18
Hngiiiccrs in IFS - I 7

Rs (iP,()<)()/- Rs- l.OM.tia.V-
1. Rs59,21()/-

Rs :-l8,o.y0/.
Rs cS8.81.5/-
Rs .57.525/-
R-s 4.'').55()/.

11.
V. Rs ao.'rtv-

2. 'riic. above, allow;,no- will he :,dni,ssihie siihjeel lo ihe l.dlo'ving (ondilions;-
i- II will noi he. ronnied lo\v;ii (Is peii.sioii nr graluih'. ■ '

II. h ^v|li noi he adinissihlc in 
leave I'eseiA'c po.sis.

iiiiy kind ol le.ax'c ;is well a,s posting agitinsi O.Sf) and

.illo^vaiu'cs, whicluo'er is more bcndicial.
IV. h will not he admissible to de.puiaiionisis.

Secretary to Goyemment 
of Khybcr Palchtunkhwa 

Fmance DepartmentEndsl: No & Dale h.ven
o Acconniani (ieneral, Khyhcr Pakhuinkhwa, Pesh;

I 1C A(ldiiional Chid'Sccrclaiy Pt^D Dcparlincnl
d A I Pw a'i''’" Minister. Khybcr-Pakhliinkhwa
I A ■ 5ecTelanes to Covt nf Khyher-Pakhlunkhw:
h A 'ri ^^J'''•'’l”l1^|l><'^lnllsslo^crs in Khvher-Pakhinnkhwa
7 A n '’‘VPHiniy C.oinini.ssioner.s in Kl.vhr.r-Pakhlnnkhwa
8 Hirmo kS '^''V’><‘'-'’:-khluiikl,wa

I'ne Clliccr, Finanee Heparinicni
I .-1 .S to .Scn-cliiry hinance Hcpariincni 
2. I S to .Spcaal Secretary Finance Deiiariincni 
4 iU'u;'vidi’i'‘"‘^'‘rg”’’^^ Haiii Base.) Finanee Hepanmen,
I' PA n ”c' Finanee Heparlincnl

1,>. PA lo Deputy .Secrelary (Rcgnlaiir.n-II), Finanee Depailinem

iwar2.
8.1

i

(Naccin rabas.sum) 
Section OlliceriSR-.-lt)'rj^0

/
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GOVERNMENT OF 
KHYBER PAKHTUNKHWA ■.M^. iV; •■

Minerals development DEPARwtm
AV/.i,v;i luiTiPUX. Civil Sr.cnmRiAT. PrsiiA war tFirstF1.00RAnnul A'au IS

ihKnm
SUMMARY FQTP TWT7 THTEF MINISTER itII

j&J
APPROVAL OF TECHNlCALMWWANCEiORJNGMJ^^
Lk; L11MFRAI.R DF^OPMENT DEPARTWENT_yHYBFR PAKHTUNKHWA

Minerals Development Department Khyber Pakhtunkhwa is a- 

technicol department. Engineers serving in its three “'^^hed .
Dire'-torate General Mines 8, Minerals, Inspectorate ^
Com'missionerate of Mines Labour Welfare. All the Engineers 
three departments are also registerea with Pakistan Engineering 9

part of the khyber Pakhtunkhwa. Assoclollon oi Government Engineers. .

(Annex-A),

Subject: 1-mm

ii

imare

meeting held on 24/05/20,18 

Association of Governmient 
' 1,5 times of 

the'^Tovincial

The provincial cabinet in its 
accepted demands of the Khyber Pokhtunkhwc

[KPAGE) inrlndinaapproval.dLIacJnni^l Aliowonce^ 

scales -Id nn Fnqineers working in ...

2.

Engineers
the initial basic pay __
Government Departments w.e.f 01.07.2018. (Annex-B).

dated 15.10.2018 endorsed theThe cabinet vide meeting ^ ^ ^ +
previous decision of the Provincial Cabinet, wherein the chair directed tho 

decision of the Provincial Cabinet.for extension of Technical Allowance to
provincial Government Departments may,, be

3.

the
the Engineers working in 
implemented in letter & spirit, (Annex*C)

ii
Department Khyber Pakhtunkhwa notified Technical 

the Engineers serving agairist the
The Finance4,

Allcwance w.e.f 01.11.2018 only to i
sanctioned posts in the CS.W, Irrigation. Public Health Engineering and Local ■ .
Government Departments of Khyber Pakhtunkhwa at the rate-of 1,5 times of

of 2017 vide notification dotedthe initial basic pay as per pay scales , , . . .
m,10.2018. However, the Engineers working in other Provincial Government

Deoartments were ignored. (Annex-D).
I'-Ur.; Ii'7/ s-
Ti
1-A

j p'-iy.'S VT’—isyw •

>22* 33
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In view of the foregoing paras, as the Provincial Cabinet.'has 
I' approved lechnical Allowance for all engineers working in the Prpvlndol ,
,1 Government Departments w.e.f OT.07,2018, therefore to implerY^ent:, the

' I Cabinet referred to above 'in.lts ■true^,.spirit, .It is. ;
. Chief Minister Khyber Pokhiunkhvvp, rpay'-'dliow^^ 

Tochnicol Allowance per month at the rate of 1.5 initial basic pay as per pdy ■ . , . 
Socles 2017 to the Engineers serving in the Minerals Development Department .•

not discriminated against Engineers^o.t the: ■■

C

decision of the Provincial
•Mh- 'equested that the

Vl S'-) that the Mining Engineers are 
other department who ore allowed the said allowance.

t|

Para-5 is submitted for perusal and approval of the Chief Minister6,
Khyber Pakhtunkhwa please.

"it
'■ -V

i ^ED ALAMGlRS^^AHnA r 

Secretary to Govt, of Khyber R^khturikhwa 
Minerals Development De^c^menbV 'I,

ft-'
/

MINISTER FOR MjfN^ALS DEVELOi^/y\ENT 
DEPARTMENT td^Y^ER PAKHTUNKHWA IBt- ■; r^v.

,1 )r ^Ntinerat*ntsteVofWtines

MINISTER FINANCE 
KHYBER PAKHTUNKHWA ,

• .'trf

.t I

I

CHIEF SECRETARY 
KHYBER PAKHTUNKHWA

(

7
1

I

1
*' -Vc

. .K

M

K

mi; L’
1 V.-'

;j
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government of
, KEIYBER PAKHTUNKHWA

Minerals Development Departnient
Ph/Y 091-9223558

No. SO (G)/MDD/1-11/2018-1'9/Vol-l / /5 V 7
Dated Peshawar, the December 19, 2018

I;

First Floor Abdul Wnli KJwn Complex, Civil Sccivhirinl

To

1. The Director General,
Mines and Minerals,
Khyber Pakhtunkhwa, Peshawar.

.. The Commissioner Mines, 
Commissionerate of Mines, Peshawar,

3. The Chief Inspector of Mines, 
Inspectorate of Mines, Peshawar.

.1

Subject: • EXTENSION OF TECHNICAL ALLOWANCE TO THE MINING ENGINEERS
WORKING IN INSPECTORATE OF MINES KHYBER PAKHTUNKHWA.

I am directed to refer to your letter Nos. DGMM/Admin/1 /] (G)/2018/18718 

01.11.2018,dated No.Com/Mines/1430
No. C!i^VAdmn/AiloWQnce/2018/5472 doted 25.10.2018 on the subject noted obove

dated and19.11.2018'4

and to ntimate that Finance Department, Govt: of Khyber Pakhtunkhwa has regretted 

its inobility to . approve Technical Allowance for the Engineers working in Minerals 

Development Department.

Section Officer (Genera!) 
Minerals Dev: Department

Copy forwarded to:-

1. PS to Secretary Minerals Dev: Department, Govt; of Khyber Pakhtunkh \
wa.

:
o

Sectlo/
1

'i

'h ; ;
S *.

/
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To
The Honorable Chief Secretary,
GoA-ernment of Kliyber Paihilunkhwa, Peshawar.

APPEAL FOR NON-GR.\NT OF TECHNICAL ALLOWANCE TO TTIE
OF MINERALS DEVELOPMENT DEPARTMENT,

Subject:
ENGINEERS
IvHYBER PAKHTUNKII^^

Respected Sir,
With great reverence, it is stated that the Provincial Cabinet in its meeting dated 

24-05-2018 approved Technical Allowance @1.5 times of the initial basic pay scale to all the 

engineers working in the Provincial Government Departments w.e.f 01-07-2018.

Pursuance to the said decision of the Provincial Cabinet, the Finance Department 

issued Notification on 19-10-2018 for sanction of tecluiica! allowance only to the engineers serving 

in C & W, Irrigation, PHE and Local Government Department, depriving the Engineers of 

Minerals Development Department from the said allowance. This act sheerly forms injustice and 

discrimination to the said class of Government Servants. The following few points are submitted 

for your favorable consideration.

The Minerals Development Government of IGiyber Palchtunkhwa is the 

adminisirative department consisting of three attached departments i.e, (i) 

Directorate General Mines ^ Minerals, (ii) Inspectorate of Mines and (iii) 

Commissionerate of Mines Labor Welfare.

1.

All the engineers serving in the attached departments of Minerals Development 

department are holding engineering qualification from the accredited engineering 

universities duly recognized by Higher.Education Commission and registered with 

Pakistan Engineering Council (PEC). (Detailed list attached as Annexurc-I)

All tire sanctioned posts, on which these engineers are serving, are purely tecimical, 
with Mining Engineering Degree as the basic requirement.

Beside, registration with PEC, all Mining Engineers of the attached departments 

area also part of the Klryber Palchtunkhwa Association of Government Engineers 

(KPAGE),

Following the path of the four departments to whom Technical Allowance has been 

.sanctioned vide Notification No. FD(SO SR-Il) 8-7/2018-19 dated 19-10-2018, the 

tliree attached departments of Minerals Development'Department also submitted a 

summary to Secretary Finance Department with the request to approve Tecimical 

Allowance in lavor of all the engineers working in the attached departments.^

The Secretary Minerals Development Department vide letter No.SO(G)/MDD/l- 

yli/2018-19/Vol-l/ 12744-47 dated 19.12.2018, conveyed the decision of Finance 
department thereby regretting td approve the Technical Allowance to the Englneei'S 

serving in the three attached departments.

0

\
■■xj

i .U

5.



7. MiiiL-ials DcvdopinuU DqxuiiiK'ni'Kh>bcr Pakhlunkhv,;; is .mu nf llic iraiin 

ciKi-alion ncpailmciu of llic Provincial Govcriimciil. I'oial slrcncih ol 

in such Dcpartnicnl is less than loriy. Irxlciision ol Iccliiiicaj

ec ihciit to serve ntore cmhusiasiicully

icxenue c

scv'.'inn cnemcers 

Allowance lo such h.nyliieers V'lll 

and will hoKl in I'oasunu up (lovcninieni |■cvelllle.

cncoiir.i

Mineials Developinenl Depailmen! iterlonn leehnica! dutiesAll hnnineeis ol 

inclinlini:; '

r-ai' (lune/hilly areas ulicrc no access exisi.

Inspecliunsrecardiiiasareiy. iniplemcnuuionol laws, nitnine operaiior.,
niinc deslun'and cnnsinidioii indudnie prospeclini:. c-spioranon. 
development and e.sploiialion.

Cunduci assessmeiil of mines lor liuyally. excise dul;.. 1 it .imuth x, hie, 
fine etc. and Suix'cxAlemarcalioii.

Prepare technical rcimii:., PC-1 etc.

and sien mine v-mkiiie plans, development A: e.Kploilaiion

II. •

IH-

IV.

Prepare
scheme'-.

\.

•ikers on modern minmp lechniqiics. mineIniparlinu irainma lo mine e.i 
rescue and salelv-

X I.

Conduel rescue opciv.uons in nnd-eruonind mines, mine xcnlilation 
survev. deleeiion of mine eawS and reopening of umlergvmind mines 
ahandoned due to noxiou.s ea.scs and fires.

VII.

9. MinindMineml is die base i.il'all indiisine;;

1(1. [’resenil.v Mineral.'Mimng i.s t
foreiim/local unesiineiil exist with erealioii of thousands ol jobs aiul wilue ici

Nalionaf'Prox ineitd exehec|uer.

he onlx industry oi' I’akisinn where iuigc potential vil

of the above lacts. ii is requos'ted ymir kind honour iluU the hingincers of 

' also lie allowed ’rcclinjctil .'Mioxxttnce xx'ilh cil'ect Iruin
- In view

.Minerals Oevelopmcm Depariniem 

19"' November 20 IS [<> Liispense xvilli the justice and remove die discrimination nmnngsl llte

inttx

lAigineer.s.

W'c hope dial onr appeal will he considered syniptUhetically and wc will iie given 

our due right having ciiual riglu xxorking iiiuler one roof.. \.

vvv>-.
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IN THE PESHHWAR HIGH tiOURT PESHAWA W

W.P No. /2019'

PetitionersEngineer Ziarat IChan and others

V ERSUS

Government of Khyber Pakhtunkhv/a & Others Respondents

ADDRESS OF PARTIES

Petitioners:

1. Engineer Ziarat Khan, Conimissioner Mines (BPS-19)
Engineer MianFarooq Iqbal, Deputy Chief Inspector of Mines (EPS-19) 
Engineer Mustafa Kamal, Director Licensing (BPS-19)
Engineer FazH Wahid, Additional Director General 3VQries&Minerals (BPS-IO)
Engineer FazliRaziq, Chief Inspector of Mines (BPS-19)
EngineerFa2alHussain, Director Ehnning &MmeDeveIoprnent Cell {BPS-19) 
Engineer Yaqoob Nawaz, Director Licensing (BPS-19)
Engineer Syed Mujahid Ali Shah, Director Training (BPS-19) 
Engineer Irshad Khan, Director Licensing (BPS-19)
Engineer Muhanrmad Zulldfal Khan, Deputy Director Technical (BFS-IS)
Engineer Ishfaq Ahmad Saleem, Deputy DirectorTechnicaI(BPS-18)

12. Engmeer Siraf Ahamd Khan, Deputy Director Technical (BFS-18)
13. Engineer Hayat Ur Rehman, Deputy Director Technical (BPS-18)
1 r' Muhammad Tahir, Deputy Commissioner Mines (BPS-18)
ib. Engineer AanhrMuhamnmd, Senior MkeralPmcessirigEngineer (BFS-18)

Engineer Asmat Ali, Assistant Director (Technical) (BPS-1T) '

IS.-

19. En^neer Bilal IQiaxi, Assistant Commissioner Mines (BPS-il)
Engineer Qasim Jamal, Deputy Director (Teclmical) (BPS-1747:^ 
Engmeer Jalal Rasool, Assistant Director (BPS-17)
Engmeer Mohsir^ Khan, Assistant Director (Technical) (BPS-^i^fi^;

Director (Technical) (BPS-12)^ 

84. Engineer Baahn: iUunad, Asaiatant Director (Technical) (BPS-17i :

■27 (Ss 17) ^
28 (Technical (BP^n)28. Engineer Naveed Iqhal. Assistant Director (kchnical) rspf 17i

^^ahman -

2.
3.

5.
6.
7.
8.
9.

. 10.

. 11.

16.

20.
. 21. ST,BO

22. lEX
R

^'9h‘Court

29.

331

/I i
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34. Engineer Fazl-e-Rabi Assistant Commissioner Mines CBPS-17)
All the Engineers are employees of the Minerals Development 
Department, Khyber Pakhtnnkhwa, Civil Secretariat, Peshawar.

Respondents;

f

1. Government of Khyber Pakhtunldiwa. through. Chief Secretary, 
Civil Secretariat, Peshawar.

2. Secretary Esta bhshment Department, Government of Khyber ; 
Palditunl<hwa Peshawar.

3. Secretary Finance Department 
Pakhtuiikhwa Peshawar.

4. Secretary Government of Khyber Pakhtnnkhwa Mines and 
MinGra].s Development Department, Civil Secretariat Peshawar.

Government of Khyber

i

I

Petitioners

Through

Naveed Akhtar
Advocate Supreme CourtDate: /01/2019

I

Altaf Siraj 

Advocate High Court

&
(

■:1

^TT^srnEb

-'-^aw^Mligh’Court
\

*h

>

•1

f

i

I :<

V7:-T0S-?D-i>> W-c:n^.erZy.:^y.;,; Khon vS Gov. KP F;t

\
'.■fi
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ORDER SHEET
other Proceedings with Signature of Judg' 

parties or counsel where necessary-----------------
Order orDate of Order 

or Proceedings

Writ pt^tiiion No- ft06-P/2019,

Naveed Akhtar, advocate for the 
petitioners.

Syed Qaiser Shah, Addl. AG on behalf of 
respondents.

10.03.2020

Present:

i

«««)«> *1 « «

Through thisWAOAR AHMAD SETH. CJ:-

constitutional petition, we intend to decide the instant 

petition as well as connected writ petition bearing No.

■

,'3698-P/2dl8, being identical in nature.

Engineer Ziarat Khan, Commissioner2.

Mines & others, petitioners herein aggrieved from the 

acts / inactions of respondents have directed this
•i;

petition with the following reliefi-

a. It is, therefore, humbly prayed that
acceptance of this petition the impugned 
exclusion of the petitioners from benefits of 
the Technical Allowance through notitkatiou 
dated 19.10.2018 and subsequent refusal vide 

dated 19.12.2018 may kindly be

on

l‘

Idler
declared illegal, unlawful, against the law 
and the constitution and thus ineffectiveI

the rights of the petitioners beingupon 
discriminatory. •

b. It is further prayed that, the impugned
dated .conveyed vide letterdecision

19.12.2018 may kindly be set aside and the 
Technical Allowance allowed to engineers

|i

■ :t

;■

I\ .
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different government 
vide notification dated

working 
departments 
19.10.2018 may kindly be extended to the

ID

petitioner as well.

, Petitioners of the instant writ petition

Engineers, serving in the attached departments of

Minerals Development Department, seeking grant, .of

.Technical Allowance on the analogy of notification No.

t
FD (SO SR-Il) 8-7/2018-19 dated Peshawar the 19’ 

2018 whereby the competent authority has 

granted Technical Allowance, to the Engineers holding 

Engineering qualification recognized by the Higher 

Education Commission, and serving against the 

sanctioned posts in the C&W, Irrigation, Public Heath 

Engineering & Local Government Departments of 

Khyber Pakhlunkhwa; whereas petitioners ot the 

connected writ petition quoted above, are Private

the Civil

are3.

October,

Secretaries, performing their duties in
1

Secretariat, have sought the grant of Executive

Allowance rather Scheduled Post Allowance, on the

alogy Notification No. FD (SOSR-II)8-7/20l6'17 

dated Peshawar the 02/02/2018, whereby, the

/ an

1

Competent Authority has granted Executive AllowanceA



/
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to the PAS / PCS & PMS Officers, working against the

scheduled poses of EstaWisiunent & Administration

Department. Learned Addl, AG at the very outset, 

objected to the maintainability of the writ petition in 

view of the judgment reported as 2018 PLC (CS) jNoce- 

40 and unreported judgment of this Court rendered in

1226-A/2018 datedwrit petition bearing No,

30.05.2019, and slates that allowances in question are
•s

tenns andpart and parcel of the pay failing in 

conditions of service, for which llie Service Tribunalt

i'

has the jurisdiction in view of Ariicle-212 of thei

Constitution.
>!
'U

Although, learned counsel representingI 4.
I

•'I petitioners in rebuttal of the maintainability has also 

placed reliance on some reported judgments, however, 

without going to the merits of the case, are of the

V

i!
we

view that let the matter be referred to the Chief

Secretary, Govt, of Kliyber Paklitunkliwa, on the

analogy of other writ petitions, referred to by this

Court, with the direction to look into the matter andt1
It
!

« '

\ .a^

1 i

if

Ji •
1
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Contd.
/

either pay the said allowance to all the eligible

employees or none. The matter be decided within a 

period of three months, positively

jr -

r
I\ ■’/

Chiet Justice

. r
I

y
JudgeI’

l>asriBW<9r 
O'lilnr Artinin BIT ^ 

Ordar ISM
s

2 3 m '2020
i

t
t ■

i ;

;

:
i-o..........
Dale (if Pr

/
esentiilioiujf .’^pliciititi^

■V'o of I'p 

Copyiu^i 
ToioJ...:. 
r>«le p

------------

JK-OO-Dale of l>i

f’ert.-tveil
>*V

6/
?

'
DU, Mr. Juitic* Wiqar Ahmitd Sdh, Chief Justice A. (Mr. Justice !>■< Anwar, HJ.Tariq Jsti ?S.

. i ■

I
: I

J

/
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I - f p»l»«iBiCT OOtrifV our

(Appellate Jurisdiction)

fimESEWTi
Mr. Justice Qulzar Ahmed, CJ 
Mr. Justice Munib Akhtar 
Mr, Justice Yaliya Afridi

rrviL PET»'nOW3 BO.I^IO-P AMD 2R1-P OF 2020
fAsainst ihe order dated 10.03.2020, passed;by the Peshawar High Court, 
Pcahewar, in W.Ps. N0.6O6-P ©12019 and 3698-P of 2018, respectively)

\

Government ofKPK through Chief Secretary, 
Civil Secretariat, Peshawar and others

Verauo

Engineer Ziarat Khan, and others 
(in CP.210P of20201
Muhammad Nawaz Khan and others 
linCP.211-Pof2020)

...Petitioner(s}
(in both cases) .

...Resporxlent(s)
>

0

For the Petitioner(s) - : Barrister Qasim Wadood,
Additional Advocate General, 
IGiyber PaJchtunlchwa 

. Amanat Ullali Qureshi,
. Deputy Secretary Finance, KP 

Muhammad Anwar IChan,
S.O, Litigation-1, 
Establishment Division, KP

(in both cases)

: Mr. Naveed Alchtar, ASCFor the Respondent[s) 
(in both cases)

: 19.11.2020Date of Hearing
I

ORDER
i i

::

GULZAR AHMED. CJl- We have heard the learned
i «

Additional Advocate General, IChybcr Pakhtunkhwa and dictated in /

Court the following order: -

"The learned Additional Advocate General, Khyber 

Pakhtunichwa, contends that pursuant to the impugned 
order dated 10.03.2020, the Chief Secretary, Government 

of Khyber Pakhtunkhwa has dealt with the matter as 
directed by trie Peshawar'High Court, Peshawar and 

passed order, stating that the respondents are not entitled

i:

jI
i

■:

VV attested

Itrriior Gourt Msociale 
:uprcffie Court ofPaldstan
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to grunt of Uic nllowuncc. He contends Uiut against such 
order of lire Chief Secretary, the respondents have filed 
COC N0.389-P of 2020, in which Ure learned Division 
Bench of Ure .High Court has passed Ure following order 
dated 01.09.2020',-

"Although, the compliance report has been 
placed on record, wherein tire relief prayed 
by the pclidoncr is regreUed, but the 
judgment of this Court, prima facie has 
not been complied wiUr in its letter and 
spirit. Therefore, notice to the respondents 

,-,lo appear in person for framing of charge. 
'Adjourned to a dale in office."

«

He further contends Uiat in the first place, the High Court
of tirehas no jurisdicUon in Ure mailer in passing 

impugned order for the reason that the respondents are 
Civil Servants and tire matter was with regard to their 
terms and conditions of service, and the High Court
despite noUng this objection and without entering upon 
the merits of the ease has given direction to the Chief 

not sustainable in law. He nextSecretary, which is 
contends tlrat the very impugned order is not sustainable
in law and even otherwise, such order has becn.complied

COC could havewiUr by the Chief Secretary, thus 
been filed and if at all, the respondents were aggrieved by 

Ure order of the Chief Secretary, they could have taken up

no

the matter afresh befoie the appropriate forum.
submissions made by the learned Additional

require
2. The

Khyber PaldrtunUhwa,General,Advocate
consideration. Leave to appeal is granted to consider, inter 
alia, the same. The appeal stoge paper-books be prepared 
from the available record with liberty to Ure parUcs to file

;

addiUonal documents, if any, wiUrin a period of 
monUr. As Ure matter relates to service, the Office is 

fix Ure appeal cxpcdiUously, preferably after

one t

<
directed to 
three months.

DMAs imu 399-1* of 7.02fi:

In tllC
impugned order dated 10.03.2020 so

1
meanUrae, Ure operation of the 

al^o Ure order dated
3. •

I

K ATTESTED , ;

• Senior Court Associate 
Supreme Court of PaldsLiin '
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01.09.2020, passed in COC No,389-P of 
remain suspended.”

2016, shall

Before the above order could be signed by the Bench, the 

learned counsel for Uie respondents has appeared and states that the 

respondents have no objection if the impugned order dated 10.03.2020 

is set aside and the respondents are allowed to avail remedy before the 

approptlate forum.

2.

m
i

!•
- Jhe learned Additional Advocate General has no objection 

to the submission of the learned counsel for the respondents that of 

setting aside the impugned order and converting tliese petitions into 

appeals and allowing tlie same. '

Thus, by consent, the civil petitions are converted into 

appeals and allowed. Consequently, the impugned order dated 

10.03.2020 is set aside. The respondents may avail remedy that may 

be permissible to them in accordance with law.

3.
1

!4.

•i
I;

1
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; ►

Sd/J
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i.lCertiiied^obeTtueCopVoo oiScnclvI •
O /islanjbbflff; 

i 19.1J:,2020h 1
1 hQTAPPItpVEDqroR iIrhh

C-
73

■ I

ITING
«'-nior Court Associate

court -
IsUJtubad! JIf

h

GR No: 
Dateofp.pg

Copyp
2“''for. s,an

^ a

In;

ti
t«. : ■-

Scanoefl '^ith CemSca hnej



OF KMvur.k fakiitunkhwa 
finance department 
(fa:{:;i;[.ATic)N wino

Pes!u>.v':if, D.ncd ihc 2')'''Jij[y. 2020

OmCF-ORriFR:

N'n-rn.'SOSR.tl/R.~/202(l\VluTL‘a5. Uic Provincial Govcmmenl of Wiyber PakJmjrikJwa sanciinned 

Technical .AllO'vance to the tune of 1.5 Initial Basic Pay per mciilh as ptr Pay Scale of 2017 to the 

only l-mif Works Depanrnem i.e. Ci.tW, Irrigaiion. Public Health Engineering & Local Go\l 
Deporimcnis CncliKCfs from DS-17 to [iS-20 as per rales mentioned (herein vide Finance Depannieni 
Noiiricaiion No.rD(SOSR-ll)S-7'2U!8-19 Daied I9-I0-20I8 in pursuance of the approval of the 
Provincial Cabinet.

Anil u-ftercas. the Engineers cadre of cenain departments requested ilvraugh proper 
tepresenution for grant of the above allowance on the analogy of the Engineers of the Four Works 

Depanmenis which w;u examined but not enicriaincd, being not based on rucril. in light of tlie 

approved cabinci decision and policy accordingly.

And u-l,ereas. following non-maintainability.of their request by ihc Provincial Government 
ihe engineers of the Mines and Mineral Development Dcpanmcni Fled a Writ Pelilian No. 606- 

"E’tgr. Ziarat KJim j^jhgrs VS Chief Secretary Khyber Pakhlunkhtva ic Others’- w 
the f'eihawar High Coun, Pcihawnr in which Ihey prayed for grant of the said nIJotwmee to flier 
cadre on the analogy of Ihc Engineers of Four Works Depanment.

: And ,./u-r,as. .be Honourable Peshawar High Coun. Peshawar in its judcmenl D.t^d 
lWUi-:020and referred the case to Chief Secretary. Khyber Pakhtunkliwa to look into the

matter and
mui.edecision within three months. posiii\e|y,

Am/ n/ifrcm, accordingly the Committee 

Chairmanship of .Minister Finance.
consmviicd by the Provincial Govcmmcni under the 

c.xamined ihe Coun directions in the .above Wm Petition in light 
allow ar.ce

nl decision of the Provincial Cabinet 
the lollowing grounds:

on the subject and regretted llie aforememloncd on

I. Thai the Engineers working in CN Depanmenis i.e, 

LG&RD Dcpanmcni. to whom Technical Allowanc
CfcW. Irrigation, PHE and

e has been allowed In ih-
Provincial Govemmenl vide Koiirication No. rD(SOSR-ll1!J-7/20lS.lo dat- 

Oclnber. 2018 are dealing lotaliy with the infrasuuciiuc
eJ I'!'-'

of the rrovincc.'l’roMncial 

construction of
consiructiotr'engineenng- wv‘’fks

ll'cir olVices. On 

[X'lfDrtniiiv, dull.-:

Govemmem. They are practically involved in Engineering Works like

Roads, Idtiildings. Canals. Drams and other
etc.

llirouylunil their duty hours and perform duties at Field outside
nianv

occasinns liicy work ovcriinie. While (he Petitioners 

licrcinbcfinc
are not til-,-.'

II. ’Iliai ilie iirUcc limiiigs lor Feld fcrm.iiioii not lived talhec deivndsare iipiiti ilie

quaiuuiii 111' work .V iiuiiibei of sues, winch i!iey visahnspeci. These in>peciicm,S!,u-- 

include far lliifig tneas in saim- Disiricii, consumes time, energy tuui u-.wiurecs .'.mi

.ipphciition ol lecliitical.'efiginccfiriu'skill-<. In c.asc of defect deFciencv or a;r. m:--

ScpnnedrtitncamSeanrer



application on technical engineering skills, In case of defect / deficiency or any mis-
happening abroad therein, the concerned engineer is held responsible for the less
consequences. It is worth. to mention that the petitioners, do, not undertake these duties 

, as well. '

IIL,. That apart, tune Med work these engine'ers-also manage the office work before start of 
proper .the.preparation of;project.estimates _and contract / agreement etc all these 
documents are techmcaUy checked by. the engineers. Besides, .field engineers are fully 

. concerned with engineering and filed/ office w^ort and no relaxation for avaffing even 
t^azette holidays, whereas engineers of the other than -4 departments are not engaged
With filed work only performing official assignment.of duties and fully relax to avail all 
hohdays where as the petitioners 
department.

are performing normal,- duties 'in agriculture

. IV. . That stmdarly, the job / duty of engineers workmg in agrreulture department ts ju.st 
desk type, having no appbcation of engineeringakill and do not involve practieaUy In 
any type of-eonstruction work like constructions / maintenance of buildings road 
rosidential and non residential accommodations, maintenance and repair of roads’ 
bridges, femes, tunnels ‘rope ways, cause'ways etc.

And where as, the matter,, . . s - . . thereafter considered threadbare by Chief Secretary who

ffleTTn Te r h’’' -“^e tu the above mentioned wnt petition
c™!'d t a dilated of

. Ce:r:t:"hr:utxr^ “—
CHIEF SECRETARY 
Khyber PakhtunkhwaEndst: of Even No. & Date:

1. The Registrar, Peshawar High Court, Peshawar with reference to fte 
petition..

.2. The Advocate General, Khyber Pakhtunkhwa, Peshawar \
3. The Secretary to Govt, of Khyber Pakhtunkhwa,

Affairs Department.
4. The Secretary. Govt, of Khyber Pakhtunkhwa, Pinauce Department. 
0. 1 he Special Secretary -I, 'Finance Department.
6. The ?SO o Chief Secretary, Khyber Pakhtunkhwa
7. Maser File.

above mentioned writ

Law, Human Rights & ParUamentary
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v'l u^'Iiiik:i1 I'lii-'iiK-i'iini! sl.ilis. Ii! L'asc t'l cl'.-li;i:L'iJcfik-'icn;tn a^v jniv 

lli.'nini, lln- cuiicntu-il frii^-iiK’iT is 

li l^ v\.>iih ii' iiicutii''n il'v I'ciiliuncrs iii' nol Lind'.TnV',-

ll.'-l'j'.'UIKl'

Si"'. I'i,

.Svil 1.'-. ill. \\ ,-11

! It.:; .ip.iii Hisii liol.S \Miik inaiiiij^- llie clli.c.t;,u(irk hcliiit.-

I'icK-ci liS.v' i<l I'nMoii I'Mlii'.aics iiiul Ccnir.'ict/ Ainccnivnts clc. all ilivsc

aiv kkhtiik'alU chccU\l I'V llii- fiii-'.iiica.’r;'. l.k’siiics, lidJ arc I'uliv

•iv.miiu'il 'Mil! l.ni'iiK-ciHij; aiul I'lcl.ia 'iTicc wuil. anJ iK‘ rdaxalion lur a-, .ulin 

l:cli.lay>. wlu'UM' ciicnu'crs cf ilic oilicr lliiifi (1-1 Dcpaninaii.s 

cna.urcJ iiU fie 1.1 'Vcck, ■ail\ I'fi lcrinii»ir olTidal aSsif.iliiK'iil oriliilics iiild I'.ill;,- fclj;-: 

■a* avail all li.'li.l.n.s Vihcivas i!u- I'vtilunicis ate pcrruniiinij nuniial .Julies iii 

aei'k'uiv.ac JcpatinK-iu

Mncl;n!\. shv id'iluiv c! !;.iii;inccis vvorkini: in .AirriculUiic Depanmeni is jiisi 

ivpc, li.ivni'.' lie upplie-uieii nf iat^inceriiij^ skill iiiid iln nol involve praciiirally in 

JM\. i\pi' x>i vxiikmieiicM work like ei'nsirnelinfis'nviinieiuuiee nl'hulldinys. 

i'xe'ixletiiia! \ Non Ke.siJeniinl Ai'emniHoJ.iiioiu, Maimeaance ili Repair of Roads, 

Utulv.es'. Fenies. Tunnels, Ko;'ii--\viiys. cimsf w.ays etc.

i'.’se

Mari.ui

X X .e es«M

.'•■re no!

\

iiiJ «.'}irr.-gx. ‘ii; nnituc wai Uii-tenl'k-i vonsidcit-d ilHcadhnrc hy CliicT Secretary "ho xilso 
uV'if-.iiJ okxtrvaiix.ni. uriJ innx. in li-ilu of ihe above intelligible dilTeft/iliJ 

C'l '“.j tii^Mix-'x-tv "Fix' aie yiank-xl •’1 eslimtal Allovi'iince" and the rViiiioners, ihfrclbre, the 
’-eiiie i;.'i cniitlrd a.x per I'acis. C.ihliiei Derision. I'olicy and lecotr.men'Jniioni; of tlv; 

ihx- subieet. ihe [iniu-r nfilie bieinesrs Cadic ol'ihe concertied depiinnu’tn made in dv: 

rt:cr;-.i.'neJ W'tii I'eiiiion Tiled in ihc I’cshasvar Mifh Csuiii, Ik-dciwar is teijicucd, bcin|: nui 

■ o! r,i;;-,derahon and aeamvi ihe spinl of ilte Caliinei Decision ofhe'Prd'.'inc'iol Govemtr, 
ioihe; I'aki'.vjnkh'sa on (he subieci.

e.Msi

I , nnv.-e on

e’-.i e

-.'1 ent

Cnir.FSFCflETARV. 
KIIVUF.H I‘AKHTUN5vU\Va

Fmisl: nf I'veti Nn. x'v il-.ne;

I. Ilk- Keeisirar, I'esliiuvar iliyli Conn. Peshawar with reference lo the above menlicmcd Wrii 
I’cmron
Ilic Adv'oeaie General. Kliyber PakJuunkhwa, Peshawar,

■ riie Svereian lo (Arvt, of laiyber PaUnur.VJiwa. Law, Ihiman Rights ik PiuliaiMeniiP ' lYv 
Depanrnc-ni. ' ' • •'■'inir;,

J I be -Sr-erciury lu Govi of Kliyber PakiiUinl'ihwn. Finance Depantneni 
1 lie Special Secf'el!i()'-I. Finance Dcpaiinieiil- 
I Ik' I’S' ) iti Chief Seeu-niiy, Kliyhcr I'.d.htimklnva.
M.kier i'lle

11

Wvfv's\ rA?
f'l'lCF-U (SR.II,
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BETTER COPY OF ANNEXURE-M

GOVERNMENT OF THF pttntar
FINANCE DEPARTMFNT

Dated Lahore the 30* May, 2019

From:
Mr, Abdullah Khan 
Finance Secretary

To:
1. All Adminitrative Secretaries to Government of Punjab, 
2- The Secretary to Governor, Punjab Lahore.
3. The Secretary to Chief Minister Punjab, Lahore.

Tlie^Military Secretary to Governor Punjab, Lahore.
The Secretary Punjab, Provincial Assembly, Lah

6, The Secretary Punjab Public Service Commission, Lahore.
7. All Heads of Attached Departments in the Punjab.

All Commissioners in the Punjab.
9- All Deputy Commissioners in the Punjab,
10. All District & Sessions Judges in the Punjab,
11. The Chief Pilot VIP Flight Lahore.
12. The Registrar Lahore High Court, Lah
13. The Provincial Director Local Fund Audit Punjab, Lahore.
14. The Chief Inspector of Treasuries & Accounts Punjab, Lahore.

4.
5. ■ ore.

8.

ore.

Subject: .PAY PACKAGES OF ENGINEERS WORKING TN VARinirg DEPARTMENTS OF THF
GOVERNMENT OF PIIN.TAR

am directed to refer to the subject cited above and o state that the Governor of the Punjab has been 
pleased to allow Technical Allowance @ 1.5 times of the initial of Basic Pay Scales 2017 we f 
01,07.2019 to Engineers, registered with Pakistan Engineering Council (PEC) and holding E 
Degree from the accredited ngmeermg

^''Smeermg programmes of Higher Education Institutions/Universities 
duly recopized by Higher Edcuation Commission, working against the sanctioned posts in 
Agircultire, Communication & Works, Housing, Urban Development & Public Health Engineering 
Irrigation, Local Government & Community Development , Mines- & Minerals and Planning & 
Development Departments at the following rates.

BPS Amount of Technical Allowance 
_Rs. 103,635/- p.m
Rs.88.815/- p.m 
Rs. 57,525/- p.m
Ks. 45,555/-^

20
19
18
17

The'above allowances is subject to the following conditions:-2,

i) It will not be counted towards pension.
It will not be admissible in any kind of leave of 120 days and above as well 
and leave reserve posts.

ii) as posting against OSD

The Engineers m receipt of such allowances other than regular allowances, shall be entitled to one of 
the allowances, whichever is more beneficial.
It will not be admissible to the deputationists 
are:posted on deputation in the above said departments.

iii)

iv)
their posting out of above said departments and whoon

3. All the Departments/Attached Departments 
above policy.

requested to take further necessary action to implement theare

(AMAN ULLAH) 
DEPUTY SECRETARY (PC)
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;f R^^a^SIrar UhofQ High c
-i Ths Proviftc?ai D»/5ie.ii5i' '

Tbs ChfSf lnfj.pir-c?ftr

£^l-eA£l<AGES._ OF EMG[WP(--nc ,.,,o...,.,„

A.

';.!ti:n-;'.v-i.^;,ri f jj;a

□uff Lsncp:;
^ ^J-Ssa) huna Audil Piin;sib, InhnH-

S'ucjsct
L^__ VARIOUS

3m !j,mcisd la rsfr-r lo ihe sobjea crttd sbr.ve mJ [g
^ of me PunjsD h»B been pteasea ,0 TeclMiMI Ajloavanee 

s ihs (fiftiai pf Sasic pgy State*, 2017 w, e- f, 01 .fj?,JOlB in Fngj
P3«s«. S.a*n«™8 CoyatH (PEC, and no„Jir>fi BfigiZenni, Oa 

ar^v^ftsd enamsmg programmes of Higher Edosalton I 

rsc^^ftized by Higher Bavm:<jn Comrni^ssan.
■>^'riipyrjLfr*3, Communpbsiion .S.

n'jisif: Lbgf ^ne.

® 1 £ limes' 
fBgrute,’a.T5 v/m 

Qffce l'.cv.m ?n,e

Gs'v&mof

bn!i[i/Uon:i/ Universnjerj duty 

’■vbrKimj ^rigainnl !liie'sBnr4i;7n.£sd poais tn 

HoMsmy. Urban Davebpmen). a. Ppl^SjcWorsts.
Ersginac-fing. Umahoh

Pliorifiig 5 Deveiopmen! Otp
locsi Governmfini 8. Q ornmupuy

anmenis Ihs totmrnng mm .

f BPS : Armount of'TpchniotAKws^;
! 20“'^' i03.6357rp:;^^

1-9 Rii aaji'sy .0 n-r’
' i

Rs 57;525f: p’n, ] 

Rsl£:iMh'frm'i

/- (Gm t 17



^ he. above nliovmivce i'j su’jiac'i ic Jf'-? {o’-Ur-vir^g c.ond:‘>oas
M will r>al bo COU.'Ued !pv.o»as cC'r.r^or ( ^ v

It v/ill not oe acmjssjDle m any k.ro oi ieav? o' ^20 csys and above as 
vrtjil a& posimg ngnuis: OSD .oa*-? ies?r\'o oo3;s

The Engineers, tn recoip: of s'jch aiio-.var.css o;her ihan regular 
gllowancos. shall bo entaled to one -jl ins a'i%j\vances. whfChever fs mote 
benencioi

' 2

^ "t I)
n)

ill)

It will not be ndniissibie ;o ihe depuia'iionisis on their posting ou; of above 
said deportments and who me posted on deputa-tron m the above said 
departments

iv)

3. All ihe Depnnmenis/ Attached Depar.menis aie requested to take funher 

necessary action to Implement the above policy

IWLJ.
(AMAN ULLAH) 

DEPUTY SECRETARY (PC)
NO. & DATE EVEN:

A copy is foAvarejed for information and necessary acuen to- 
The Accouniant General Punjab. Lahore.
All the District Accounts Officers in the Punjab.
The Treasury' Officer. Lahore.
The Director Genera! Audit. Lahore.
Tlie Director General Works (Accounts), Lahore.
The Director General Works (Audit). Lahore.
The Director General Audit (District Governments). Punjab. Lahore.

1.

3.
4.
5.
6.
7.

(:^FAR AHMAD)
SECTION OFFICER (PR)

fjO. & OATE EVEN:
A copy is forwarded for information and necessary action to:

The Finance Secretary, Government of Pakistan. Islamabad.
The Finance Secretary'. Govemmenl of Sindh, Karachi.
The Rnance Secretary. Governmam of Khyber Pakhtookhwa.
Peshawar.
The Finance Secretary. Govemnienl of Balochistan, Queiia.
The Finance Secretary. Azad Stale of Jsrnmvi & Kashmir. MuzaffBrabad.
The Finance Secretary. Government of Giigil BaUisian. GilgiL
All Officers of the Finance Ocpartmeni. Government of the Punjab.

1.
2.
3.

4.
0.

6.
7.

mi
(AMAN ULLAH) 

deputy secretary (PC)
PaliecfatPS

rk.
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FWAKCE DEPARTMENT _
AZAD GOVT.OF THE STATE OF JAMMU & KASHMIR 

MUZAFFARABAD
T'Wtsjaffarutind/'

0a!e^25.11.202Q

wmmQA*Emn
No, 'FD/H/'17607'1767B f2020. The Ptesidsni tod Jammu S Kashmir has tseen pleased to 

aecr^ (he ^pro^a! for grant of the Technic^f Alfowsoce ®. I.5 of tniiiai Basis Pay per month 
rBievant B3sfePay Sca.loS“2017'.toJlie Engineers,-w.eJ 01,12.2020 loJiio engineer regisSered with 

Palristaii. Englpepring Copncs! and holding Er^Joeering' Degree ffom the scaed'it^ engineer 
progrsrt^ of Higher EducatEon insQutbns'/ Uplversriies dully recognized by Higher Educaiion 
Go.rTKTSs^, Vi/orKlfig agafnSV the sectioned posts of the Physioai Piannirhg 3 Housing / 
^mmul3tioR,§ Woi,^7 Genital,.O^^o ^Sediidty/ Local Government ^ Rural Development
^PIpnlnglGeveiopmaitDepaiirnonte*

"■ ■■ ■ !■ I ■! u . I^l■■l|^lll ■! I........... I lll^ l| IP.II.LL.I

Todtnical AjfQwaii.ee @ti-tJmss of 
initial Basic Pay of Sasic Pay Sdsles- , 
2017.per month.

HsMMi-
Rs, 57,525/- 
Rs;4ri,55DA'

The above aifowance shai! he admEsslbSesubjeclto ine folImvIng conditSws:-
(i) ttwilinotbQ.Kfunieclte/aTdspensloa'/GommublionorGraluiiy
fli) (twfllnotbo admlssIWe. against OSD andJeave

Initial. Basic Pay 

of Basic Pay 

Scafes* 2017
Sr.# QasiePay Scale

■ 'is

Engineer in BS-20 

Engineers In BS*19”
Mllllfllli mwifi, ............................................
ghglnesrs ln-BS»18.
EnglneefS'ln BS*17

L Rs. 59.090H
II

Rs. S.SSO/-

I-... .

tv. Rs.30;370j^ !
J

2.

res,etv0 po^ts,
l.l:M Wlte iKinissfclo’dwns 6«lra study tea™. fea™ te mow
than 1-2u days, training abroad or suspension;

(iV) Ba enBln®fS, In -rogolpt o! such BlbwiKes ote ihan (egular allwancss step
be eniled to one.of the .allowances, vdiichever is more benofidai ' '
I! wlJt nol bo admissibis to the depiitalldnisls on their poslir^g out of Ihsff 
departmenta-and who.afe'.posted on depotaJoRln hm Government'

Pehrban H^iaa Ch.)
AddHilonal Seofota,ry

[cwUpagn-g

?3

n:
\
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Better copy of page-63

GOVERNMENT OF GILGIT BALTESTAN 

GILGIT BALTESTAN SECRETARIAT 

FINANCE DEPARTMENT
Gilgit dated the 3''‘‘ July, 2020

notification
No.Fin-Reg-2(33)/202Q: Consequent upon the recommendations of the Gilgit 
Baltistan Cabinet and subsequent approval of the Finance Bill 2020-2021 by the 

Gilgit Baltistan Assembly, the Governor Gilgit Baltistan has been pleased to 

sanction Technical Allowance @ 1.5 times of initial Basic Pay Scales,2017 with 
effect from 4^*^ July, 2020 in favor of the Professional Engineers holding 

engineering qualification from the accredited engineering programs of Higher 

Education Institutions (HEI) Universities duly recognized by Higher Education 

Commission (HEC) and registered with Pakistan Engineering Council (PEC) 

serving against the sanctioned posts in BS-17 & above in engineering, related
Departments under Government of Gilgit Baltistan as per rules mentioned below 
against each:-

S# Pay Scales Initial Basic Rate Per Month
Pay

1 BS-20 Rs. 69,090/- 

Rs. 59,210/-
Rs.38,350/- 
Rs. 30,370/-

Rs.I03,635/-
Rs.88,815/-
Rs.57,525/-
Rs.45,550/-

/
2 BS-19
3 BS-18
4 BS-17

The above allowances will be admissible subject to the following conditions. 
It will not be counted towards pension or gratuity.
It will not be admissible in any kind of leave as well 
OSD and leave reserve posts.
The Engineers in receipt of such allowances other than regular 

allowances as classified under major object A012-2 shall require to opt 
one of the allowances whichever is more beneficial.

3. The-above Teclmical Allowances shall be accommodated from within the 

budgetary allocation for the year 2020-2021 by the respective departments.

MUHAMMAD SALEEM RAJPUT (PAS) 

SECRETARY TO GOVERNMENT 

OF GILGIT BALTISTAN

i)
ii) as posting against

iii)
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VAKALATNAMA

BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PESHAWAR

OF 2020

(APPELLANT) 

_(PLAINTIFF) . 
(PETITIONER)/

VERSUS• a

(RESPONDENT) 

.(DEFENDANT) -

I/We
Do hereby appoint and constitute NOOR MOHAMMAD 

KHATTAK/ Advocate^ Peshawar to appear, plead, act, 
compromise, withdraw or refer to arbitration for me/us as 

my/our Counsel/Advocate in the above noted matter, 
without any liability for his default and with the authority to 

engage/appoint any other Advocate Counsel on my/our cost. 
I/we authorize the said Advocate to deposit, withdraw and 

receive on my/our behalf all sums and amounts payable or 

deposited on my/our account in the above noted matter.

/2020. Dated. j/y ^
CLIENT

ACCEPTED
NOOR MOHAMMAD KHATTAK

KAMRAN KHAN

MUHAMMAD MAAZ MADNI
&

AFRASIAB KHA
ADVOCATES

OFFICE:
Flat No.4, 2"^ Floor, Juma Khan 

Plaza, near FATA Secretariat, 
Warsak Road, Peshawar.
Mobile No.0345-9383141

/'

I


