
. V

06"’ Dec, 2022 Mr. Muhammad Ayub Khan, Advocate for the appellant present. 

Mr. Muhammad Jan, District Attorney alongwith Mr. Said Muhammad,

Superintendent for the respondents present.

Learned counsel for the appellant is again not present today. It

was directed on the previous date that in case of failure of the appellant

to argue this appeal it will be decided on the basis of available record.©canned 
8<PS:>X ,

Let in the interest of justice another opportunity be granted but this time

we will fix the case for order, learned counsel may argue the case at any

time before the announcement. To come up for order on 08.02.2023

before the D.B. a
(Fareeha'Patil 
Member (E)

) {Kalim Arshad Khan) 
Chairman

V

^ f

T.



20'” Oct. 2022 Learned counsel for the appellant present. Mr! 

Muhammad Riaz Khan Paindakhel, Asst: AG for 

respondents present.

-r.w

Learned counsel for the appellant seeks adjournment 

on the ground that he has not prepared the case. Last 

chance is given to argue the case lailing which the case 

will be decided on the available record without arguments. 

To come up for arguments on 31.10.2022 before D.B.

Q
(Kalim Arshad Khan) 

Chairman
(Fareeha Paul) 

Member(Executive)

Counsel for the appellant present. Mr. Muhammad Adeel 

Butt, Addl. Advocate General for respondents present.

31'' Oct., 2022

Learned counsel for the appellant as well as learned AAG 

seek adjournment in order to fuither prepare the brief 

Another opportunity is given to argue the case, failing which 

the case will be decided on the basis of available record 

without the arguments. To come up for arguments on

06.12.2022 before the D.B.

(Kalim ^shad Khan) 
Chairman

Paul)(Faree 
Member (E)
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• " 19‘" April, 2022 Counsel for the appellant present, Neither written reply 

received nor'ariy responsible person Is in attendance. Learned ■ 

• Law Officer is also absent.

File to come up alongwith connected Service Appeal 

bearing No. 16227/020 titled Eng: Arshad All Vs Government of 

Khyber Pakhtunkhwa, before the D.B on 30.06.2022.

Chairman

30.06.2022 Junior of learned counsel for the appellant present. Mr. RIaz 

Khan Paindakheil, Assistant Advocate General for the respondents 

present.

File to come up alongwith connected Service Appeal bearing 

No.16227/2020 titled "Eng: Arshid Ali Vs. Government of-Khyber 

Pakhtunkhwa" on 06.10,2022 before the D.B.

(Rozina Rehman) 
Member (J)

(Salah Ud Din) 
Member (J)

06.10.2022 Counsel for the 

AdccI Additional AG
appellant preset. Mr. Muhammad 

lor respondents present.

up alongwith connected Service Appeal 

- Arshad Ali Vs. Mines & Mineral
on 20.10.2022 beforeg.H.

f'ile to come ; 

No. 16227/2020 tilled 

Departmeiu2

A

(Mian Muhammad) 
Member (|{) (Kalim Arshad Khan) 

Chairman
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Counsel for the appellant present. Mr. Kabirullah 

Khattak, Additional Advocate General for respondents present.

Learned counsel for the appellant seeks adjournment on 

the ground that he has not prepared the brief. Granted. To 

come up for arguments on 05.01.2022 before the D.B.

04.10.2021

VA.ts (Mian Muhammad) 

Member(E)

Junior to counsel for the appellant present. Mr. Kabirullah •: • 
Khattak, Additional Advocate General for respondents present.

05.01.2022

File to come up alongwith connected appeal bearing No. 
16227/2020 titled Arshad Ali Vs Gofernment of Khyber Pakhtunkhwa 

before the D.B on 19.04.2022.

(Atiq-Ur-Rehman Wazir) 
Member (E)

r

I
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30,03.202^/ Appellant present through counsel. Preliminary 

arguments heard. Record perused.

Points raised need consideration. Appeal Is admitted to 

. regular hearing subject to ail legal objections. The appellant is 

^ directed to deposit security and process fee within 10 days. 

Jhereafter, notice be issued to the respondents. To come up for 

written reply/comments on 17.06.2021 before S.B.

3ec<

(RozipaKehman) 
em^r(J)

Junior to counsel for the appellant and Mr. Sajid17.06.2021

Superintendent for respondent No. 3 alongwith Mr.

Kabirullah Khattak, Addl. AG for respondents present.

Learned AAG seeks time to submit reply/comments.

He is required to contact the respondents for submission of

written reply/comments in office within 10 days, positively.

If the written reply/comments are not submitted within the

stipulated time, the office shall submit the file with a report

of non-compliance. File to come up for arguments on

04.10.2021 before the D.B.

Chairman -*1 •

y
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Form- A

FORM OF ORDER SHEET
Court of

72020Case No--

S.No. Date of order ' 
proceedings

Order or other proceedings with signature of judge

* •1 2 3

The appeal presented today by Mr, Noor Muhammad Khattak 

Advocate may be entered in the Institution' Register and put up to the 

Worthy Chairman for proper order please. \

21/12/20201-

REGISTRAR ’
This case is entrusted to S. Bench for preliminary hearing to be put 

up there on ~
2-

V

CHAIR^ AN

Junior to counsel for the appellant present.

Former requests for adjournment as learned senior 

counsel is indisposed of today.

19.03.2021

Adjourned to 30.03.2021 before S.B.

y
. t

(Mian Muhammai 
Member (E)
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL.
PESHAWAR

K!«yl>cr PnMitiikliwa 
•Svi-s icc 'I'rUMitiiil

APPEAL NO.
l>ilU-y No,

Eng: Asmat Ali, Assistant Director (Technical) (BPS-17), 
Office of the Assistant Director Minerai, Kohat.

k>ll«C<

APPELLANT

VERSUS

1- The Government of Khyber Pakhtunkhwa through Chief Secretary, 
Khyber Pakhtunkhwa, Peshawar.

2- The Secretary Establishment'Department, Khyber Pakhtunkhwa, 
Peshawar.

3- The Secretary Finance Department, Khyber Pakhtunkhwa, 
Peshawar.

4- The Secretary Minerals Development Department, Khyber 
Pakhtunkhwa, Peshawar.

RESPONDENTS

APPEAL UNDER SECTION-»4 OF THE KHYBER
PAKHTUNKHWA SERVICE TRIBUNAL ACT. 1974 AGAINST
THE IMPUGNED INACTION OF THE RESPONDENTS BY
NOT ALLOWING THE TECHNICAL ALLOWANCE @ 1.5 OF
INITIAL BASIC PAY TO THE APPELLANT W-E-F
NOVEMBER. 2018 VIDE ORDER DATED 19-10-2018 AND
ORDER DATED 19-12-2018 AND AGAINST THE
APPELLATE ORDER DATED 29-07-2020 COMMUNICATED
TO THE APPELLANT ON 19-11-2020 WHEREBY THE
DEPARTMENTAL APPEAL OF THE APPELLANT HAD BEEN

0^ REJECTED WITH COLORFUL JUSTIFICATIONS
,

• ^

PRAYER:
That on acceptance of this appeal the impugned order 
dated 19-10-2018 may kindly be modified to the extent 

that the technical allowance @ 1.5 of initial basic pay may 
be allowed to the appellant w-e-f 01-11-2018 with all 
back benefits, the impugned letter dated 19-12-2018 and 
appellate order dated 29-07-2020 may kindly be set 
aside. Any other remedy which this august Tribunal 
deems fit that may also be awarded 'in favor of the 
appellant. '

R/SHEWETH:
ON FACTS:

1- That Minerals Development Department is the Administrative 
Department consisting of three attached departments (i) 

Inspectorate of Mines, (ii) Directorate General Mines & Minerals 

and (iii) Commissionarate of Mines Labour Welfare. That



/

appellant is serving as Engineer in the Attached department and 

possessing Engineering Qualification from the accredited 

Engineering University duly recognized by the HEC and the 
appellant is registered with Pakistan Engineering Council.

2- That it is pertinent to mention here that the post on which the 

appellant is performing duties is a sanctioned post and is purely 
technical with the Mining Engineering Degree as the basic 

requirement. Copy of the Service Rules of the post is attached • 
as annexure A.

3- That during the budget session of 2016-17 the then Chief 
Minister announced to give some relief package to the civil 
servants working in BPS-17 and above, in response to the 

mentioned announcement the PCS officers association took up 
the matter with the Chief Minister and resultantly the process of 
granting the Executive Allowance/ Schedule Post Allowance was 

initiated and finally the same was granted/allowed to the PCS, 
PMS and PAS officers after thorough deliberation and meetings 

of the Establishment department with Chief Minister vide 
Notification dated 02-02-2018. That the appellant's cadre and 

other BPS-17 and above were deprived from the mentioned 
allowance in a discriminated manner. Copy of the application 

and the notification dated 02-02-2018 are attached as annexure 

..................................................................................... B&C.

4- That appellant beside having registration with the PEC is also a 
member of the K.P Association of Government Engineer (KPAGE) 

and the KPAGE took up the matter of technical allowance along 
with other demands on the analogy of the Executive/ schedule 

post allowance and finally a summary was moved by the 
Secretary Irrigation jointly supported by the Secretary 
Communication & Worl«, Public Health Engineering Department 
and Local Government Departments. Copy of the sumrriary is 
attached as annexure D.

5- That the Provincial Cabinet in its meting dated 24-05-2018 
approved Technical Allowarice at the rate of 1.5 times of the ■ 
initial basic pay to all Engineers working in Provincial 
Government Departments w.e.f 1^ July, 2018. Copy of the 
minutes of the ' cabinet committee are attached as

E.

6- That finally the Finance Department Issued sanction of Technical 
Allowance to the Engineers serving only in the Four Government 
departments i.e. C8iW, Irrigation, Public Health Engineering and 

Local Government vide impugned notification dated 19-10-2018 

w-e-f 01-11-2018. Copy of the impugned notification dated 19- 
10-2018 is attached as annexure F.



7- That feeling aggrieved from the notification dated 19-10-2018; 
the Engineers of three attached departments of Mineral 
Development Department through their Administrative Secretary 
moved a summary for the Technical allowance through proper 

channel. Copy of the summary Is, attached as annexure
G.

8- That the respondent No. 3 without any cogent reasons regretted 

the grant of technical allowance to the Engineers of the Minerals 
Development Department and the same has been 

communicated vide impugned letter dated 19-12-2018. Copy of 
the Impugned letter dated 19-12-2018 is attached as annexure

H.

9- That appellant feeling aggrieved from the Impugned order 

dated 19-10-2018 and impugned letter dated 19-12-2018 

preferred departmental appeal/ representation 
respondents but no response has been-given by the respondents 
till the expiry of statutory period. Copy of the departmental 
appeal is attached as annexure

before the

1.

10- That by not deciding the departmental appeal/ representation 
the appellant along with other colleagues preferred writ petition 

No. 606-P/2019 and the same was decided/ disposed of vide 

judgment dated 10-03-2020, whereby the respondents were 

directed that "we without going in to the merits of the 
case, are of the view that let the matter be referred to 

the Chief Secretary, Government of Khyber 
Pakhtunkhwa on the analogy of other writ petitions 
referred to by this court with the direction to look in to 

the matter and either pay the said allowance to all the 
eligible employees or none. The matter be decided 
within a period of three months, positively". Copy of the 
judgment dated 10-03-2020 is attached as annexure

J.

11- That bV not deciding the matter of pay and allowance of the 
appellant within a period of three months according to the 
judgment mentioned above the appellant preferred COC petition 
wherein certain direction was made by the august Peshawar 

High Court Peshawar, and the respondents assailed the 

judgments passed in the writ petition mentioned above before 
the Apex Court of Pakistan in C.P No ^0-P/2p20 and during the 

arguments the respondents produced the appellate order dated 

29-07-2020, whereby the departmental appeal/ representation 

was rejected with very colorful justifications and the mentioned 

Civil Petition pending before the apex court was also decided 

vide judgment dated 19-11-2020 with the direction to the 
appellant that If they feeling aggrieved from the appellate order 

they can approach the proper forum. Copies of the judgment



dated 19-11-2020 and appellate order dated 29-07-2020 are 
attached as annexure K&L.

12- That appellant feeling aggrieved and* having no other remedy 
filed the instant service appeal on the following grounds 
amongst the others.

GROUNDS:

A- That the action and inaction of the respondents by rejecting the 

departmental appeal and not granting/ allowing the Technical 
allowance on the analogy of the PMS, PCS and PAS officers and 
other Engineers of the Four Departments is illegal, against the 
law, facts, norms of natural justice.

B- That the appellant have not been treated by the respondent 
Department in accordance with law and rules on the subject 
noted above and as such the respondents violated Article 4 and 

25 of the constitution of Islamic Republic of Pakistan 1973.

C- That the action of the respondents is without any legal authority, 
discriminatory and in clear violation of fundamental rights duly 

conferred by the Constitution and is liable to be declared as null 
and void. ■

D-That as the act of the respondents is illegal, unconstitutional, 
without any legal authority and not only discriminatory but is also 
the result of malafide on the part of respondents.

E- That it is Important to mention here that the technical allowance 
at the rate of 1.5 times of. initial basic pay has already been 

granted to all the engineers working in the Mine and Minerals 
Department of the Punjab, GB and AJK. Copy of the notification 
are attached as annexure M.

F-That appellant has the vested right of equal treatment before law 
and the act of the respondents to deprive the appellant from the 

technical allowance is unconstitutional and clear violation of 
fundamental rights.

G-That the justifications and reason given in the appellate order 

dated 29-07-2020 are baseless, malafide and against the factual 
position because all the engineers of the Minerals Development 
Department are performing the same nature duties which the
engineers of the other four mention departments perform.

»

H- That the Minerals development department is a major revenue 
generating department of the government therefore they 
entitled for the mentioned allowance.

are



I- That the timing of the engineers working in the Minerais 

department is not fixed and they performed a hard work as 

mentioned in the foiiowing ground i.e. J.

J- That aii the engineers of Minerais deveiopment department are 
pureiy technicai and are invoived in various engineering works 

which include but are not limited to the foliowing:

a) Inspection of underground and surface mines in the fieid 
to check the prospecting and exploitation work done by 

the mineral title holders as well as to ensure compliance 
of all safety Laws by the mine workers.

b) Design and development of mines
c) Planning of prospecting and development schemes
d) Technical assessment of the illegally excavated minerals
e) Demarcation of granted sketches on ground
f) Imparting onsite training to the mine workers and 

practical demonstration regarding modern mining 
techniques

g) Conducting rescue operations during mines accidents.
These functions are performed In the mines mainly located
in very far flung areas of the province.

K- That according to Article 38 (e) of the Constitution of Islamic 
Republic of Pakistan, 1973 the state is bound to reduce disparity 

in the income and earning of individuals including persons in the 
services of the federation, therefore in light of the said Article the 

appellant fully entitle for the grant of Executive Allowance/ 
Scheduled Post Allowance.

L- That the appellant seeks permission of this Honorable Court to 
raise any other grounds available at the time of arguments.

It is therefore, most humbly prayed that the appeal of the 
appellant may be accepted as prayed for.

THROUGH:
NOOR muh4:mmad KHATTAK

ADVOCATES
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Published by Authority
PESHAWAR, MONDAY, 25''’JUNE, 2018.

GOVERNMENT OFTHEKHYBER PAKHTUNKHWA 
MINERALS DEVELOPMENT DEPARTMENT

NQTinCATiON
Dated Peshawar, the 22'’‘' November, 2017.

No.SOE/lvrDD/2-lA^oMI/2017.-In pursuance of the provisions contained in sub-rule (2) of rule 3. of the Khyber Pakhtuiikhwa Civil Servants (Appointment. 
■ Promotion and Transfer) Rules, 1989, and in supersession of all previous Notifications issued in this behalf,to the extent of posts borne in the Inspectorate ofATines 

>KhyberPakh(unkh\va, the Minerals Development Department in consultation witli the Establishment Department and the Finance Departments, hereby lavs dow n the 
unethod of recruitment, qualifications and other conditions specified in column No. 3 to 5 of the Appendix to this Notification which shall be applicable to the posts 

• borne in the Inspectorate ofMines Khyber Pakhtun.khw^a specified in column No. 2 of the said Appendix.
APPENDIX

Nomenclature of 
Posts

Minimum Qualification for .Appointment 
by Initial Recruitment

Age
Limit

S.No Method of Recruitment

1 2 3 4 5
Chief Inspector of 
Mines (BPS-20)

By promotion, on the basis of seniority-cum-fitness, from 
amongst the Deputy Chief Inspectors ofMines, Directors 
Training and Directors Planning and Mihe-Dev.elopmeDt

1820 w- ■ i
I-V

■ . • ;

.. .. :•!;*A*.

. . t
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1821

as such inCelt with ai least weive (12) years service 
BPS-18 and above or seventeen (17) years service as 

17 and above with successful conipleuon o.such in BPS- 
Senior Management Course (SMC):

is available forProvided that if no suitable person is 
men by transfer.-proinotion

Note: A joint seniority list of Deptlty Chief Inspector 
Alines Directors Training and Directors P.anniiig and 
Mine Development Cell shall be matnla.nce, to. .he
purpose ofrroniouon-

s of

the basis ors=nioritN?-cum'filii^s<. from
and RescueBv promou-'n, on 

amoncst me ■
Superinienierrts vith at least scNcn 
such in BP5-18 or twelve {}2,t years service 
BPS-17 and above:

Senior Inspectors of' Min":Deputy Chiei 
Inspector of .Mines

(BPS-19)

9 (07) xears ser\-ice .-tS 
as such in

is available forPi-O'- ided that if no suitable person is 
■ hen by iransfer.prorriotiofi

Noic: A joint seniority list of Senior inspectors of Mines 
:to,i Rescue Supe>uttendenis .shall be nuunimncd trie
purpose of promottion.

promotion.
amoimst- ’.he Senior Inspectors ol Mmes and Resc.^ 
Superiniendenls v.ith at least seven (071 yeais scr - 
such in BPS-18 or twelve (12) years service in BP

Director Training 
(BPS-19)

3.

and above:. *

./ -

Jr t

♦
~T ■



1822KHYBER PAKHTUNKHWA GOVERNMENT GAZETTE, ECTRAORDINARY, 25^^ JUNE, 2018' a

Provided that if no suitable person is ci\'ailable for 
promotion tiien by transfer.

Note; A joint seniorit)' list of Scitior Inspectors of Mines 
and Rescue Superintendents shall be maintained for the 
puipose of promotion.

Bv promotion, on the basis of senioriiy-cum-tliness. from 
amongst the Senior Inspector.s of Mines and Rescue- 
Superintendents \viih at least se\cn (07) years ser\-icc as 
such in BPS-18 or ixs'cInc (12) >ears service as such in 
BPS'l 7 and above:

Pro\'ided that il'no suitable person is av'ailable lor 
promotion then by tran.sfer.

Note: A joint .senioril>' list of Senior Inspectors of .Mines 
and Rescue Superintendents sltall be maintained for the 
purpose of promotion.

Director Planning 
and Mine 

Development Cell 
(BPS-19)

4,

By promotion, on the basis of seniority-cum-litness. from 
amongst the Inspectors of Mines and Instructors with at 
least fn^c years services as .such and ha\ ing First Class 
Mine Manager Ceriillcate of Competency granted under 
the pro\’ision of Mines Act 1923:

Provided tltat if no suitable person is a^■ai!able for 
promotion then by transfer or initial recruitment.

Note: A joint seniority list of Inspectors of Mines and 
Instructors shall be maintained for the purpose^ of 
promotion.

2Sto40
v'ears.

(i) .At least Second Class Bachelor's Degree m 
Mining Engineering from a recognized 
University;

(ii) First Class Mine Manager Certificate of 
Competencs granted under the provision of 
Mines Act 1923; and

(iii) At least seven years experience-in mining;- -

Senior Inspector of 
Mines (BPS-IS)

0.

r-
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By initial recruitment.21 to 35 
vears.

least Second Class Master's Degree in 
Statistics. Economics, Mathematics or equivalent 
qiiaiillcation from a recognized University.

Statistical Ofneer 
(BPS-17)

At11.

By promotion, on the basis of seniority-cum-litness. from 
amongst the Assistants and Senior Scale Stenographers 
with at least five years services as such.

.Note: A joint seniority of Assistants and Senior Scale 
Stenographers shall be maintained for the purpose of 
promotion to the post of Superintendent:

Provided that when the dale of continuous 
appointment of an 
Stenographer is the same, the Assistant shall be deemed 
to be rank senior to the Senior Scale Stenographer.

Superintendent
(BPS-17)

Assistant and Senior Scale

By initial recruitment.21 to 32 
years.

At least Second Class three \ears Diploma in 
Mechanical Technology from a recognized Board 
of Technical Education with two years experience

Rescue Apparatus 
Technician 
(BPS-16)

13.

as such.
By initial recruitment.22 to 32 

years.
At least Second Class Bachelor's Degree in

from a recognized
Rescue Super\ isor 

(BPS-16)
14.

Mining Engineering 
University._________

By promotion, on the basis of seniority-cum-fttness, 
from amongst the Project Mechanics with at least three 
years service as such.

Secretary Mines 
(BPS-16)

15.

By promotion, on the basis of seniority-curn-fitness, from
amongst the Stenographers with at least five year service 
as such:

21 to 32 
years.

(i) At least Second Class Bachelor's Degree or 
'• - -equivalent qualification from a recognized 

University';

Senior Scale 
Stenographer

(BPS-16)

16.

\
/h
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Bn inilial recruilinent.(i) Ai Icasl Second Chi^s Intenncdiaic or ^ 
equivalent qualit'icaiion froi'n a i-ecoenized . 
Board;

(ii) a speed of ilfl)- (50) words per iniriu'.e in
shorli-iand in Bnulish and ihirtv live i 

■(55)words jxt iriinule in iN'ping; and :

(iii) knowledge of eonipiiier in using MS Mord. ;
MS E:\eel. ;

! 8 10 32 
N'ears.

Sicnograplter
(BPS-I4I

20.

B>' oi'oniotiori. on ihe Lvasis ol senioriiy-cimi-litnebs. 
;rom aiviongsi lire'.liinior Clerks '.Niili a; leasi two Ncais 
serx'icc as such.

Senior Clerk 
iBPS-14)

21.

Bv initial iccruilirienl.(i) At least Second Class Secondar\^ Schi'ol i2l to .32 
Cenificaie wii’i Science fioin a ;c-cog;Ni7.ed 
Board;

(ii) Certificate of Medical Technician from a 
recognized medical facuitv': and

(iii) T wo N'ears experience in the releN'ani held.

Medical
•Technician

22.
N'ears.

(BPS-12)

i

!
B\ initial recruitment..At least Second Class Diploma- of Assv'sciaie ! 18 to 30 

Engineering in Civil Teciinology from a | N'ears.
recognized'Board of Tecimicai Education.

Sui'N'eyor
(BPS-I2>

23.

i

(a) Tliirty three percent by promotion, on the basis of 
seniority-cuin-fitliess, from amongst the Daftaris, 
Qasids, Naib Qasids and holders of other equlN'alent 
posts Nvitii iw'o years service as such and who have 
Second Class Secondary School Certificate from a 
recognized Board; and

(i) At least Second Class Secondary School 
Certificate or equivalent qualification from a 
recognized Board; and

(ii) -A. speed of thirty (30) Nvorcs per minute in 
typing.

18 to 32Junior Clerk 
(BPS-11)

24.
■vears.
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(b) Sixty seven (67%) percent by initial recruitment;

-Vote: For the purpose of proniotiom a joint senioritv list 
ol Daftaris. Qasids, Naib Qasids and holders of other 
equivalent posts shall be maintained with reference to 
the dates of their 
Cenificate:

Pi'o\'ided that-

acquiring the Secondary School

is.': if two or more officials ha\e acquired 
Secondary School Certificate in the same session, 
the inter seniority in the lower post shall be 
maintained for the purpose of determining senior;r\' 
in the higher post; and

• T

(bi Where a Senior Official does nor possess the 
requisite qualilicaiion at the time of filling irc a 
\acanc\-. the official next junior to him 
the

possess:.ng
requisite qualification shall be pro.moted in 

preference to the senior official or officials.
os Store Keeper 

(i3PS-09)
M least Second Class Secondar> 
Certificate or eqiii\-alent qualification from a 
recognized Board with one 
Store Keeper.

(i) At least Second Class Secondary School 
Cciiiflcate with Science from a recounized 
Board; and

(li) Mine Sirdar's Ceitiflcate granted under the. 
Coal Mine Regulation. 1926;

School 18 to 30 
\ears.

By initial recruitment.

\'ear expei'ience as

26. Crew-.Man 18 tool) 
vears.

By initial recruitment.(BPS-07)

f

/

(
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. /•
{bj Sixty sev^en (67%) percent b\’ initial recruicnient:

.Vote; For the purpose of promotion, a joint seniorit\ iisl 
of Daftaris. Qasids, Naib Qasids and holders of other 
equivalent posts shall be maintained with reference to 
the dates of their 
Certificate:

Prov ided ihai-

acquiririg the Secondarv School

(ai if two or more officials ha,\-e acquired liie 
Secondar\ School Certificaie'in the sante 
ilie inie

ses;:on.
r seniority' iji the lower post shall be 

mainiained for the purpose of determining 
in the higher post; and

5en!cr:i^■

(bi V/here a Senior Official does i
requisite qualification at the time of filling - 
\acanc>. the official next junior lo him possessing 
the requisite qualification shall be promoted in 
pre'ereitce fo the .sejiior of ficial or officials.

Store Keeper 
(I5PS-09)

At least Secoiid Class .Sccondajp 
Ccrlificale or equivalent qualification from a 
recogni/.cd Boned with one 
Store Keeper.

(i) At least Second Class Sccoiidar’' Sciiooi 
Certificate with Science from a recognized 
Board;.and

(ii) Mine Sirdai'.s Ccililleate granted under the 
Coal Mine Regulation. 1926:

•Sdiool IS to .'0 
sears.

By initial recruitmenl.

year experience as

i 26. Crevs-Maii 1 S to .A'} 
vcais.

B\’ initial jecruiimcnt.(BPS-07)

i
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Pro\ ided lhat preference shall be gt\cn to the 
candidate, iuning experience in rescue and 
recovery as rescue apprentice at an\ recognized 
Mines Rescue and Safety Station. 1 .*

27. Tube-Well
Operator
{BPS-6)

At least Second Cla.ss Secondary Scitool 
Certificate from a recognized Board;

NoteiPreference shall be gix'en to the candidate, 
ha\‘ing some experience in Tube-\\ell I'perations,

1S 10 40 By initial rcciTiiiineni.
\eai's, ,

28. Dri\'er
(BPS-06)

(i) Literate: and

(ii) having a \alid HTV/LTV Dn\ing Licciise 
. issued by competent auihoi-it\- pio\ided ihai

preference will be gi'.’en to those w ho ha\ e 
sufficient experierice in drix'ing repairing and 
maintenance of vehicle. -

i <S to 40 By initial recruitment.
\'ear.s.

29. Daftri(BPS-04) B\ piomotioii, on ihe basis of seniorilv-cum-fitness. 
from amongst the Matriculate Qasids and" Naib Qasids 
\^ilh at least three \-ears* service.

30. Qasid(BPS-04) B>' promotion, on the basis of seniority-cum-fiiness. 
from amongst the Naib Qasids.

Note: A .loint seniority list of Naib Qasids of all the 
regional offices shall be maintained by the Inspectorate 
of .Mines (Admin Section). Headquarters'- Office 
Peshawar.

31. Naib Qasid 
(BPS-03)

Literate. 18 to 40 
years.

By initial recruitment

A
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Bv initial r^cruinncnt.IS to 40At least Second Class Secondai> School 
Certificate from a recognized Board.

' Mines Guard 
(BPS-03)

32'.
years.

Bv initial recruitment.IS to 40Farash (BPS-03) Preferablv Literate.33.
^ earS;

Bv initial recntiiment.18 10 40 
sears.

Preferabh' Literate.Attendant
(BPS-03)

.34,

Bv initial recniiiineni.IS to 40 
^'ears.

Preferablv Literate.Dak Runner 
(BPS-03)

35,

B' iniiiai recriiitment.IS to 40Liteiate with sound phvsique.ChC'Vvkidar
{BPS-03)

36.
. vear.s.

B' iniiiai rccr-jismem.IS (o40
vears.

I.iiei'ate and two vears working e.\perience as 
Mali.'

.Mali
(BPS-03)

37,
I

Bv initia; recruitment.1S to 40 
vears.

Preferablv Literate.38, Sweeper
(BPS-03)

Bv initial recruilmenl.l.ticrnic vvitli tlirce vears practical l-xpeiicnce in 
anv Hotel or Guest Mouse as Cook.

IS to 40 
years.

Cook
{BPs-03)

39

1

in pur.siiancc ofscction 10 uf ilic Kii} her PakhlunkliNote: The nlirase “bv iransier” appearing in these service rules shall mean trnn.sfcr (be the posting purpose
Ci\ iJ .Servants Act. 1973 (Act Ko. XVIII of 1973) and shall not vest a right of appointment or tibsorplioii or promotion against the post on rcgiilar b^<^s.

sfxretary to
GOVERNMEN'rOFTHE KHYBER PAKHTUNKHWA 

[MINERALS DEVELOPMENT DEPARTMENT.

y,
. i

Pfinted and published by the Manager,
Slaty. & Pig. Oeptt., Khybei Paktitunkti*.a. Peshawar *

4



GOVERNMJr.NT or THE KHYSER SV.KHTUNKHWA /
MINERALS DEVELOPMENT DEPARTMENT

NOTIFICA TION
Peshawar dated the November 22, 20! 7

No.SOE/MDD/2-l/Vo!-II/20l7.- In pursuance of the provisions contained in sub-rule (2) of rule 3 of the Khybcr Pakiilunkhwa Civil 
Sei-vants (Appointment, Promotion and Transfer) Rules, 1989, and in supersession of all previous Notifications issued in this behalf to the 
extent of posts borne in the Cominissionerate of Mines Labour Welfare Khyber Pakhtunkhwa, the Minerals Development Department in 
consultation with the Establishment Department and the Finance Departments, hereby lays down the method of recruitment, qualifications 
and other conditions specified in column No. 3 to 5 ol' tlie Appendix to this Notification which shall be applicable to the posts borne in the 
Commissionerate of Mines Labour W'dfare Khyber Pakhtunkhwa specified in column No. 2 of the said Appendix.

APPENDIX

i

Minimam Qualification for Appointment 
by Initial Recruitment_______

Age
Limit

Nomenclature of 
Posts

Method of RecruitmentS.No

532 s1
By promotion, on the basis of seniority-cum-fitness, from
amongst the Commissioner Mines Labour Welfare 
having at least twelve (12) years service as such in BPS- 
[8 and above or seventeen (17) years service as such in 
BPS'-i7 and above with successful completion of Senior 
Management Course (SMC).

Chief
Commissioner ; 
Mines Labour i 

Welfare (BPS-20) :

1.

By promt tion, on the basis of seniority-cu.rn-fitness, from 
amongst '.he Deputy Commissioner Mines Labour 
Welfare with at least seven (07) years service as such in 
case of initial appointment in BPS-i8 or twelve (12) 
years service as such in BPS-17andabove: - ' . C -

Provided that if no suitable person is available for 
promotion then by transfer from amongst the officers of 
the Provincial Government.

Commissioner Mines 
Labour Welfare 

(8PS-19)

2.

t
0



fT-’

By promolioii, on the basis of seniority cum iitness, from 
amoimst the Assistant Ccminisslonci's Minos Labour 
Welfare with at least five years service as such:

Provided that if no suitable person is available for 
promotion then by transfer or initial recruitment.

■ By initial recruitment.

28-45
Years.

Bachelor’s Degree in 
Ic'ot i^ualification

At least Second Cla:.;s 
Mining Engineering or equ

recognised University with live years
in the relevant field.

Deputy
Commissioner 
Mines Labour 

Welfare (BPS-I8)

j.

from a 
experience m

2U35
Years.

At least ScconrClass Bachelor’s Degree _ m 
Mining Engineering or equivalent qualification 
from a recognized University.

Assistant 
Commissioner 
Mines Labour 

Welfare (BPS-t7)

Assistant Engineer 
Civil (BPS-17)

4.

the basis of(a) Fifty percent (50%) by promotion, on
seniority-ciim-fitncss, from amongst the Sub

service as such; and

21-35
Years.

in Civil 
from a

At least Second Class Ba^elor’s Degree 
or equivalent qualification5.

Engineers with at least live yearEngineering 
recognized University.

(b) fifty percent (50%) by initial recruitment.

By transfer from amongst the officers of the Accountant 
General OlTicc or Treasury 01 flee Peshawar;

Provided that if no suitable person is available by 
transfer, then by initial recruitment.

By initial recruitment.

21-35
Years.

At least Second Class Master s iJegnZof Business 
Administration (Finance). Master’s _ Degree in 
Commerce or equivalent qualification from a 
recognized Universit>.

Accounts Officer 
(BPS-17)

6.

21-35
Years.

At least Second Class Master s UegilTof Business 
Administration, Master’s Degree of Public 
Administration, Master’s Degree Commerce 
Bachelor of Studies (BS) 4 years, , Bach.Io of 

Administration (Honors tour years.) o 
from a recognized

.Assistant Director 
Administration 

(BPS-17)

7.

Business 
equivalent qualification 
University. By promotion, on the basis of seniority-cum-fitness, from 

amongst the Assistants with at least five years service as 

such. ____ _________
(a) Seventy five percent (75%) by promotion, on ^ 

•seniority-cum-fitness basis, from amongst the Senior 
Clerks with at least five years service as Junior Clerk 
and Senior Clerk; and

Superintendent
(BPS-17)

8.

21-32
Years.

Second Class Bachelor's UegTee from aAt least 
recognized University.

Assistant
(BPS-16)

9.

•
> «

< ..

rv *.*
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■Ji-

(b) twenty five percent (25%) by initial recruitment.
iO. Computer Operator

(8PS-I6)
(i) At least Second Class Baclielor’s Degree in

Computer Sciences . (BCS) (four years) 
Infonnation Technology, (BiT) (foitr years) or 
equivalent qualification from a recognized 
University; or

(ii) at least Second Class Bachelor’s Degree from 
a recognized University with one year 
Diploma in Information Technology from a 
recognized Board ofTechriical Education.

21-32
Years.

By initial recruitment.

Senior Clerk 
(BPS-14)

II. By promotion, on the basis of scniority-cum-fithes.s. from 
amongst the Junior Clerks with at least tv o years 
as such.

service

12. Sub-Engineer
(BPS-12)

At least Second Class three years Diploma in Civil 
Engineering (DAE Civil) from a recognized Board 
ofTeclinical Education.

21-32
Years.

By initial recruitment.

Junior Clerk 
(BPS-11)

13. (i) .At least Second Class Secondary School 
Certificate or equivalent qualification from 
recognized Board; and

(ii) . a speed of thirty (30) words per minute in
tyr.>ing.

18-32
Years.

(a) Thirty three percent (33%) by promotion, on the 
basis of seniority-cum-fitness, from amongst the 
Naib Qasids with at least two years service as such 
who have passed Secondar>' School Certificate 
Examination from a recognized Board; and

(b) Sixty seven percent (67%) by initial recruitment:

Provided that,-

(i) if two or more officials have acquired the Secondary 
School Certificate in the same session, the inter 
seniority in the lower post shall be maintained for 
the purpose of determining seniority in the higher 
post; and

(ii) where a senior official does not possess the requisite 
qualification at the time of filling up a vacancy, the

— omolrii itext-iunior to-hlm possessing the .reqoisite

C:.

^ ■■-oe

1
’V

A
'•r

IK
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qnanficatiort shall be promote-. 
senior official or officials.

preterf^-'r-f^ tn m,.; I

By initial recruitment.At least Second Class Intermediate Certificate or 
equivalent qualification from a recognized Board.

18-32
Years.

Cess Sub-Inspector 
(BPS-(19)

14.

By initial recruitment.'18-32
Years.

Literate; and
possessing a valid HTV or LTV driving license 
issued by a competent authority. Preference will 
be given to those who have sufficient experience 
in driving, repairing and maintenance of vehicle.

Driver
(BPS-db)

15.

By initial recruitment.18-40
Years.

Preferably Literate.Naib Qasid 
(BPS-03)

16.

By initial recruitment.18-40
Years.

Preferably Literate.Sweeper 
(BPS-Q3)

Note- The pho-ase “by transfer” appearing in these service rules shall mean transfer for the posting purpose in pursuance of section 10 of the 
' Khyber Pakhtunkhw'a Civil Servants Act, 1973 (Act No. XVIIf of 1973) and shall not vest a right of appointment or absorption or 

promotion against the post on regular basis.

17.

SECRETARY TO
GOVERNMENT OF THE KHYBER PAKHTUNKH\yA 

MINERALS DEVELOPMENT DEPARTMENT.

. ?

. ■ / 
/ ^

NeMr

A
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No. 30 t ^ Dated Peshawar. November 22. 2017

Copy ts fonvarded for information fo:-
1. All Administrati\e Secretaries to Government of Khyber Pakiitunkhvva.
2. Accountant General, Khyber Pakhtunkhwa. ''
3. The Director General, Mines & Minerals Khyber Pakhtunkhwa
4. The ChiefCommissioner. Mines & Labour Welfare Khyber Pakhtunkhwa
5. The Chief Inspector of Mines Khyber Pakhtunkhwa
6. All Heads of Attached Departments in Khyber Pakhtunkhwa.
7. All Divisional Commissioners of Khyber Pakhtunkhwa
8. All Deputy Commissioners in Khyber Pakhtunkhwa.
9. The Registrar, Peshawar High Court, Peshawar.
10. Secretary Public Service Commission Khyber Pakhtunkhwa.
11. All Executive District Officers Finance Government of Khyber Pakhtunkhwa
12. All District Account Officers Government of Khyber Pakhtunkhwa
13. Librarian Establishment Department Government of Khyber Pakhtunkhwa
14. Manager, Government Printing Press, Khyber Pakhtunkhwa for publication in the official Ga^etle with the request that twenty printed copies of 

the notification, when published may be furnished to this department.
15. PS to Secretary Minerals Development Department Government of Khyber Pakhtunkhwa.
16. PA to Additional Secretary Minerals Development Department Government of Khyber Pakhtunkhwa.
17. P.A to Deputy Secretan (Admn) Minerals Development Department Government of Khyber Pakhtunkhwa
18. Master file,
19. Concerned file.

A\\
\ \

(MuhammaarTaved) 
Section Officer (Estt:)

4

v ^
-
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* »* ». ■ 'APPENDIX, • •• • ,

niPF=r:VnRATE GENERAL MINES AND f^lNERALS N,
•I ' 4»

t

• J.
’ Mftlhod of recruitment.• Age 'irnit.Minimum qualification for appointment 

by initial-recruitment. '■
INomenclature of 

the post.^ 5.( 4.3. .By proiiloTionr^’the basis of seisclion on merit, from amongst the 
Director'Exploration (Minerals), Director Ucensing, Chler inspector o( 
Mines and Commissioner Mines Labour- Welfare'having at least 
seventeen' years service in BPS-17 and above, and- in case of 
persons initieiiy appointed BS-18 the length of ssn'ice for 
promotion to the post'shall bewelve years in BPS;.18 and above; or..

2. •(a)
Director Genera!.Mines 
and Minerals {BPS-20).,

( .
1

*
f

■A ••
I

by transfer from tlie provincial Government Department.(b)«

• EXPLORATION PROMOTION'DIVISION_________________________________ _ .
By [iromotlon, on the basis orseniority-cum-fitn.ess, from amongst the Deputy 
Directors (Exploration) with at least twelve years serviceJn-BPS-17.and- 
above.

;• $
2i j Director Exploration • 

.(Minerals) {BPS-19). . .
• 4

By oromotion.'-on' the basis of seniority-cum-fitness,, frprp amongst Ifib- 
Assistant Directors'(Geciogist) and Assistant Directors (Mining Engine,er);-witlj ' 
at least five yeais service as s'jcl>._ , * ' x-

Deputy Director 
(Exploration) (BPS-18).

■ • 3.'-
*1

Byinitial recruitment. _25 to 4 5 
. , years.

(a) Master's'Degree in .Geographical, Information 
System . (GIS) or Computer' Science _ or 

qualification from recognized

t .Manager Geographical 
Information . •
System(GlS)
(BPS-16).

. 4.

• '. equivalent ' 
University; and' «

t

I

(b) rhinimurn of five _ yeafs G^-graphical 
Information System related, experience from a 
reputed Organlzstiori.

( 4

1

t By initial .i-ecruiUne-nt; or .
' , * ‘ • *

If no suitable candidate is available for initial recruitment, _th9n by 
iransfer from an ongsl the Assistant Directors (Geologists).

fa)21 to 30 
years.'

.Waster's Degree‘in' Geology from a pecognized 
-University

Iteisla/ih-Q-ine-ctoB .'
(^Glpgi|g(BPS^17^.;

., 5.,.

(b)

I

•4'. -
a r.; * r

i

1( 4
* V

t

• - '• /.I -1'X ! t*41*

. > .
t . .. >*4 ..A y

. i\ 4

(•*
• { \V
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i
4« I

IBy initial recruilnieiU; or• 2Uo 30 - I (a)'frorh. aBar-hftl^r’s Deg“ree in Mining tngineering 
recognized University.

•years. •

mmmW.
(b)

. 't •I
4

• .5-.,*• • < »$ By initiscf recruitment. . , *
21 to-32 - 
/years. ‘

TTy,--- -- MasterV Degree in ^GeograpMeai;
“ ' Information System from ' a recognized

University; or . . •

.1 .

4

Geograpflica! . •. .
Information
System(GIS)
Development 
dfficer.(BPS-17). . . .

7, i
4-^k

I%«1 ¥

Masters Degree in’ Geography/.Geology 
■from a recognized University with one-yepr 

in Geographical Information 
.recognized Institute;

(b) . . /
~4 I

' ■ .Diploma
System., from a 

, • '.University.,

4
r 4

I

V
I

V

By initial recruitment.: -21 to32- 
years.Master’s Degreenn Computer Science 

qualification, from, a 'fecogn^ed 
year. Diploma-in Geographical Information .Syst.m 
from a recognized institule/University.

■ ■. . _____________________________ —^——

Master's Degree in Connpuiar ^<:'«'‘^,';;‘^"2fion 
'Administration or Geology.or equivalent-qua^ficat^n 
from a recognized ‘University with oge year D'P'j'T'.s 
in ^Geographical • information System from a 
recognized'-lnstitute/University.

Master’s ' Degree in ' Libraiy 
recognized University.. ‘- 

• * ’ ' . - . • • ~ 
Bachelor's Degree with Computer Sciencefmm a 
recognized University. ,

Bachelor’s Degree. *ith -Cogiputer. S.cience 
recognized Unive'fsity .with'. 5,000. key depressidns 
per hours fpr processing/dala entry inforrriation. ■

5 • •
Database Administrator.
(Bps-iT).'.;, •

8-. 4

I
4

By initial recruitment•21-to 32 
years.Manager Information

{BPS-17).' '
9.

I f•*
I *•

i •» I , •» k \4 By initial recruitment. . .:• 21 to 32 
years. '

Science' from- a If I

Librarian' 
.(BPSr.16),. .

«• ■ 10. ,4

I4 .4

By initial recruitment »1 4 21 to 32 
• years.

4

Computer. Technician 
(BPS.-i6). . • ■ •

• ,11.
4

By initial redmitment.• 21 to .32 
- years.

4

Data Entry, Operator 
(BPSr12). • ■-

(12... •*

■ .1 .«

4
■ 14\ <’ I« r '4 < 'f, **''4'* • * «

4 ■
I 9£«• Ir' 5.. •.M «* •I *4 4'* « * 4 4' 4



r" »
1, »

•’ .

• >"■ • '4
I:'■ » ! »A py initial recruitmenf.7.1 (0 32 

yedrs.
wifh Certificate • or Diploma in 

Cartography, from, ’a recognized Board, ^itn two 
year? experience . in • AuloCAD/Geographical 

' Information System SoftWare-

;
«Id *

•*

■ /'
LICENSING D.tVISiON- ••. '

the bar.is’of seniority-cum-fitness, from amongst the-Deputy
ice in BPS-17 and above.

By promotion^ on 
Directors (Technical), wiilvat least twelve years seryicei.Director Licensing •

(BPS-19).
‘fi-. .

t

By promQlion, on'the basis, of seniority-cum-fitness, from’amongst the 
Assistant Directors (T(?clinical) (Mining Engineer)/ Geologists/Assistant
Direotor-3(Royalty), withatleastfiveyearsser\'iceass-jch; ; / . ,

rhirty-five per cent by promotion, on the basis of seniority-cum-fitness 
amongst he Mineral Development Officers (Technical) with at 

• • least fiye-years service as such; .

fifteen per-cent'by prorhplibn..on the basis of seniority-cum-fitness, 
.forqi.afnongst ths Minera! Development Dffider (.Non-Technicaiyv/ith at 

. least five years service as such; and . . • - ■

fifty per cent by initial recruitmenL

"Fifty per cen^l by initial recruitment; and .

• fifty'per cenf'^by -promotion,, on the basis of seniority-cum-fitness from 
amongst the Mirieral Ddveiop.ment Officers.(Technical) with,at.least 
five years service (iS such. • '

:
Deputy Director
Technical
(BPS-18).

15.

« $

21 to 30 ■ (a)Bachelor’s ■ Degree .in Mining Engineering .fr’om 
recognized University. . . ' . '

Assistant Director '• 
Technical (Mining 
Engineer) (BPS-17).

16. irom"years.
I«

I« (b) •
I

I

t
I4 «

(c)-,.<
I

I r - •> ••
(3)2'1 to 30. 

.years.-
Master’s Degree, in Geology from .a recognized 
University. ’

^qloggti.- - r 
.<BPS^17}:

17. *.*
■(b) (

I
' ■ %

tr 4. I

». $
t

4I

By promotion, on the basiVof seniority-cum-fitness. from amongst the Minefaf 
Deveippment'officers (Mofi-Technical) wilh at least five years service as such:

t 4

18. 'Assistant Director 
•(Royally) {BPS-T7) •

I'
I>4 t ••t

T

■

:■ ■

19.
V ■. .* f

Ihe baljis of, 5eniority-.cum-filrtess,_ from amongsl ithe, <
By 'pfomolion,* on 
Dr8(^an's with at least five years sen/ice as-such.

■. 20. « (
4«

T »
t

4 • ^ ^ ^

» 4

k
I

I , »
■-4-

4
44« I.4 » I' <•4 I . •' •;I4

. I I*



f
i
1

By promotion, on the basis of seiiiuiuy-oiim-mnss'^rofrt-St^cngs! the 
post of the Royalty Inspectors with at least seven years service as 
such-___________________________________________
8y promotion, on the basis of seniority-cum-fitness, from amongst the- •
Surveyors with at least five years service, as such.______________

By initial recruitment.

Mineral Development Officer 
(Non-technical) (BPS-16)

22

Survey & Drawing Officer
(BPS-16)___________
Royalty Inspector
(BPS-11)._________
Surveyors (BPS-11)

23

21 to 30Bachelor’s Degree from a
recognized University._________

;a) intermediate (Pre Engineering) or 
equivalent qualification from a 
recognized Board, 

b) Mines Surveyors competency 
certificate under Mines Act, 1923;

24
years

By initial recruitment.18 to 3025
years

and
c) Certificate in Auto CAD from a 

recognized Institute.________
i) Secondary School Certificate or 

equivalent qualification from a 
recognized Board; and

ii) Diploma or Certificate in
Draftsmanship / Survey from a 
recognized Institute._____ ’

Intermediate or equivalent 
qualification from a recognized 
Board.

(a) Fifty per cent by initial recruitment; and
(b) Fifty per cent by promotion, on the basis of seniority-cum-fitness 

from amongst the Tracer with at least five years service as such.

18 to 30 
years

Draftsman (BPS-11)26

(a) 30% by promofion, on the basis of seniority-cum-fitness, .from 
amongst the Mineral Guards having Intermediate Certificate with 
seven years service, as such.

(b) 70% by initial recruitment.

(a) 60% by promotion, on the basis of ssniority-cum-fitness from 
amongst (he Ferro Printers with at least two years service as such,

18-30
years

Royalty Sub Inspector 
(BPS-09)

26-A

18 to 30 
years

Secondary School Certificate or 
equivalent qualification with drawing 
as one of the subject from a 
recognized Board.

Tracer (BPS-5)27

and
(b) 20% by initial recruitment 

(Notification dated 20.08.2011)

/18to30/
( .^ears /

By initial recruitment; andSecondary School Certificate from a
recognized Board. __________
Secondary School Certificate from a
recognized Board.____________

I Secondary School C-erfificate from a

Ferro Printer {BPS-2)28

By initial recruitment; and18 to.3p 
years

Chainman (BPS-1)29 C
By initial recruitment; and18 to 30Mineral.Guard(3PS-1).30-- ,

r.



•»
I

»
t i

J I

■«/ I (
1

I
t*1

2l'-SX 
21-30 years

Bachelor's Degree in Mining tngineering or Masters 
Degree in Geology from a recognized-university By initial recruitment.Mineral Development 

Officer (Technical)
(BPS-16)___________ 1
Mineral Development, 
Officer (Non technical) 
fBPS-16) ' ■ - ■ ■ 
Survey & Drawing • 
Officer (BPS-16) -

•:Royalty-inspector,.:
fSPS^lJ)

•^,uwey.QrsXBg§tl-j

the basis of seniority-cum-filness, from amongst the post-of
ice as such.

f ;Bv promotion,'on ,
the Royalty Inspectors with at least 10 years service 

-:By-promotic^r^t^s bag^iiof seniority^um-.mrTess.- from - amor>gst -the 
Surveyors with at least five years service as. such, • ---------

•' 22; « *
? > • / . . /

rif-- rI .

-I't- ''

. A

■'■23.'

Bachelor:? Degree, frqrn a recognized u.niversity

intermediate. (Pfe Enginkring);:^:equivalent 
• qualification from; a retognized Board.

' i 'i
(b) ' Mines Surveyors competency certificate under

.• Mines Act, 1923; and ^ • -

(c) -Certificate .in Auto-GAO from a-recognized 
.• institute.

(i) Secondary School .Certific'^ti"^squival^ 
qualification from a recognized Board; and

■(ii) 'Diploma or Certificale.ih Draftstioan^ip/ Survey 
•from a.I-ecognized institute.

Secondary . School 
qualification with drawing 
a'recognizfed. Board.' •

Secondary School Certificate from recognized 
■ Board _____; • ‘ - ' ------------

By initial recruitment.21-30 years ->24.-;-
• (

I1 . t/ .
' A* . ^«

' C
\4

By'initial recruitment X •18-30 years «
t

• i
\

4I1 I
I

t ( ' Fifty per cent by initial recruitment; and

Fifty per cent by promotibn; on the basis -of.seniority-cuim-filness from
amongst the Tracer with at least five years .service as such. , .

^Eig^^y^er cent by initial recruitment; ^nd

■fbl / tv^imi'per cent by prombtion, on" the bdsi? of seniority-cum-fitness. _ 
“SEyfi amonGSl the Ferro Printer with at least two years service as such, j

(a)Draftsman (BPS-.11}.2-6.
(b)18-30 years.

t
4I of",

»
: or equivalent
of the subject from

Certificate 
as one '

f X'Tracer (BPS-5J27: 18-30 years• /
*

By initial recruitment. .(13-30 yeafS)Ferfo Printer (BPS-2) '28. S
4 I

4

ttt « •
4 I

•I 1(.
i i •

^ m,
$ 4t : I

I «t. V»
J : » 1* , »

V*. I » •4 .
1I

4( 4 tf 4( 4 t4 ••4jl I• •4
41 *»• !5.' 4

— if..-



• ♦
4. •

‘i
. •• j

4

^_____ _—, I . I Rv infiiai reci ukment.
s.™„da^^sSHSra*a.e .rcn, a reco.„,zeo

Board.- ■'------^-jfjspiSTORmoFTS^^ ---------

T c*/(i ’̂hainman
•yf (BPS.-01)-

Mineral Guard 
(BPS-01).

) «
• 4

^'VceinBPS-17 and above, or ,

6o:-f 'lf,\ By promotion, on.
Senior Inspectors of Mines

• Welfare with at least twelve years
Sditabte oanclidaleis available for proa^Q-lion therms er.

' years service as such, or
suitable candidate is available for promotion

t least five years service as such.

31^ Chief inspector oT^
Mines/Commissioner 
Mines Labour-Welfare
(BPS-1’9).

Deputy Gornmissipnei _ 
Mines Labour Welfare 
(BPS-1'8).

«
•i

(b)

(a)25 to 40 . 
■ ■ years,-

from. ain. Mining Engineering^
• least seven yearsBachelor's Degree m. . 

recognized University with at
experiences th.e relevant field.

.then by.'initialI. 32. '
(b). ■ if, n'Q-

. ' recruitment.
4

4

Bv promoliph, on the 
Inspector of Mines/lnstrbctbr with .o

-4' Senior inspector pf - 
•Mines/Rescue. 
Superintendent 

•(BPS-18). - .
Inspector'of Mines / 
Instructor 
‘(BPS-17).

■33.- 4

By initial recruitment..2110.33 ' 
years..BidSiSeDiiliSTinSSr Engineering 

from a recognized University, .

the Mines Act, 1923, and^ _• .

.experience In
Industries,' registered under .the

s
4^

(S) . • i
34.

(b)r• 4

I! •
■>.two.years 

Mining '
. 'Mines Act, 1923.

(c)

■■

the'qualificatron at clause (b) and-
possessing, the •• ?, Jj^ed lijat he
experienoe ’Manager's Certiflcale.
rca?.e'nS1br!nT “e Pro.b3to^^
ifii-hi-h h'° <=<=rvir:es.sh3il be terminated.. __—- •

, 4

. I
t

« *' .
« I 4

»
• K 4 V

•>.* • •
;_c4iL B / ' • 4 *»/

. 4 1 I •

4 .
44 ,*✓



« ♦ •*• «« ti »
' I 4 •*/

I •4 4

By initial recruiUncrst.« I*4 *

gj#«g?SS.rs7.=is
University. •

^ ize'd Polytechnic Instituliorr.

•Engineering fr&m a

$
-•^sistanl Commission^ 
Mines Labour Welfare
(BPS-17). .
• » . * . .
Rescue Apparatus -* 
■Technician (BPS-16).

4L «years; :
■

4

4

By inilialTecruilment. .. I

. 21 to 30 
• years; $

■I 4
I

a recogn

Baciieio^s~Degree_ in Mining.' 
recognized University.,

$
'By initial recruitmenL. -21 to 30 

, years.* •
♦' • 0

^k'I
t

Rescue Supervisor 
(BPS-16).

BjtoHrfSTon the basiToUiSWWf^^ '
SLchanic with at least,three years sen/ice at such.

37.- • I

/
Secretary Mines 
(BPS-.16).

Project Mechanic 
(BPS-14)

. 36,.
By initial recruitment t

21 to 30 ■ 
. years.Three years pSe^nce

experience in-the field. .

4
I

• 39. 4

4

0 '*
By initial recruitment. . .4

21 to 32 
' '■ years.

from, aTK^;j^iSST)iploma in Civil Engineering 

recognized Institute. ..

4
4

4Overseer 
CBPS-14). • _

Medical Technician
(BPS-11). ■

-.40. . i

. 4 By initial recruitment.18 to 30 
years.

Si^'ndary SchooF:efhficate witn^^cience, 
from a recognized .Board,

44

(a)’ •*41..
» i-i'r-ssisr-’SS-'-t r. f 4 4*

I,
4I

t two years experience, in the relevant field. ■ t* • t

- ■-(C) I«

serviceiriBPS-17.a_ndabove: ' ' “ . ^
promotion then • by initiai

■

• i

.Degree jivChen^^

studies respechveiy. . ' ’ •

•Qhief Geochemist 
•(BPS-19).;

I;;-42r ••
I’if no suitable officer is . availabie .for 

recruitment.
<b) «

f J"?% 4
4 »

4

I4

4 4 ' V
4 '

if'
i 4I

9 '4- v.E'A.
*1 4* «: I4 ;

« .
I • 0

4
5« 4 »4



um y , •3 • •
t • • 4

/-'ftnctpal Research ' '• (a) 
4.3. Of!7-er<BPS-1G).

I•'! Bachelor’s Degree Jn metallurgical or- 
Mining Engineering from a recognised 
•University: arid • •

at least ■ tvvelve years^.:. expepience- of 
Research Development work for. Mineral 
Processing, Up-gradation; Concentration or 
Extraction conducted in any reputable 

, ^ Research and Development Organization or 
. Mineral Processing Laboratory or Mineral 

Based Industry. . .

30to.45 (a) By promotion,•6:1 (he basis of seniorrty-c!.:m-fitnr--ss, frorT^ 
SeniorMinerai f-rocessing Eriyii'icers witii 
in BPS-'I7 and aboye; or

if rio, suitable -o 
recruitment. .

rnpngst [.he 
ai least twelve years'service

r3.
.*

f » » I

(b) (b) -•5 officer is available for, promotion (hen by initial 
• • *7- t I.• ; (

4
1r

4

'k• 4 » I

t
I

. 44. Senior Chemist 
{8PS-.13). .Byprpfnotion on the basis of seniority-cum-fitness from amonost the Assistant

Chemists with at least five years service in BPS-17 as such. "

By initial recruitment-
45. (a) ^Bachelor's Degree in Metallurgical'or Minim 

'Engineering frogia recognized University; and

(b) ' at least seven years expertence of. Researc'h
. and • Devejopmen't work for 

Processing, Up-gradation.. Concentration 
■ Extraction', -coriducted in

f 28 to 40 
■ ypars.

4 4
4

I

• •
( fylinera1.

for 4

Iany -/eputable 
Research and Development Organization or 
Mineral Processing Laboratory • or Mirieral 
Basedlndusfrv. : . . •

» f4 iI

I k

■’46. • r
Senior Mineralogist 
(BPS^IS). • •

4

-By promotion, .on the basis'-or seniority-cum-fitness 
Assistant Miheralogisls and Assistant •Gemolo'gists vt/ith 
service in BPS-17 as such.

from amongst the 
at least five yearsI ('

I $

Master's Degree in Geology with Specialization in 
'■ I ''Mineralogy / Petrology from a recognized^U^Tecsify,

I Master's Degree in Geologv with\s 
. ' iVlinera'Iogy/Petrology from.ah'

By initial recruitment.,25 to 35 
years.

<
4

II• •
48. • * t

salivation in 
ped University.

^s^tanpMst . , j Master's. D’i^FiTTn Chemistry wilh-specialization in 
‘ ' 'norganic/Analytical, of ..Applied Chemistry from a

(• recognized University. ,

3y initial recruitment.. '21. to 32 
. years.-.49. <ii4

. 21 to 32 
■ years.

By initial recruitment. t
4

9 '4
1

t *4 t
i 4 ' « ■m *—T rn4

«
A I » '

1
4i'

r I1
4t 44

I« *•/

•f-



^4* (I « •4 1«
I • »y ✓ , t I

. -■ >"
y

4

By .promotion, oo the basis of senionty-cum-fitiiess,.rrom aniuriys! the 
Junior Laboratoiy Teehmcian with-at feast five years service in.BPS-H 
and above. • * • • .

«.
21 lo32 . ■
•years. .

(a)•fnlerrrieaiate from a recognizea board with Diploma 
in ■ Mechanical. . Chemical or Electrical -from ^ a
recognized Technical - Board vith ?even years,
experierice in the reievanl'fisld.

* * . ♦

Laboratory Technician
{BPS-14). r

y.

If' no suitable person .is available for prOmotiori then by. initial- 
recruitment.

«
.(b) («

r- I
i

t
1 < 4 • •' •I

By initial recruitment. •21 to 32 
■ years.'

Secondary School Certificate from'a recognized 
Board with'Diplorha in Chemical / Mechanical or 
Electrical'Technology from a recognized Technical 
Board with at least five' years experience in the 

• relevant field-., . ' .

51.
.• ./

»
4

. t I1 « I
By initial recruitment.18 to32- 

■ years.
Secondary School Certificate with- Diplorna _ iri 
Electrical .Technology from .a. recognized Technical 
qoard vvith at least, fiye years experience'of work as
Electrician in any reputable Organization. •:

Electrical
Supervisor

,,(BPS-10).

' 52. I

t• i 2( \ » ;
1

I By initialrecruitment.•;18 to.32.- 
• years.'; .. Literate. '. - • tLaboratory' /Attendant , •• 

(BPS-1). ■ ■ • „ ■ ■

4 I53. ■ r
f

, 4

COMMON POSTS
By promotion, on the basis of seniority-cumrfitness, frpm amongst the 
Administrative Officers hr.'viiio three ypa'rs experience as Administrative. 
Officer. ‘ ' .'. - ■. •

<
sAssislant Director 
'(Administration) • • 
(BPS-17). ■

«54. (* • s* ‘»4
I

t - %to I4 •' <' I I
t It »

. ♦.«
By promotion, on (he bWs of seniority-cum-fitrisss, from amongst the Budget ■ 
and Accounts Officers ha /ing three years experience as Budget and Accounts ' 
Officer. '. . , , •

44

Assistant Director 
(Accounts) 
(BPS-17). . . /

55;

f r 4»
*

•« By initial recruitment.21 to 32 
years. '

Bachelor's Degree'in Mining Engirieeririg,. 
'• from a reco'gnized University; or ’

in • Business - Administration.
. , • Commerce,'-Geoiogy and Etonq.'Tiic, from a

. recixjrilzed University.,..............^__• __ ^

(a).‘Assistant Director 
(Planning, and 
Development)- 
(8PS'-1.r-). .

'56.'

■.

« 4

^ ' ■
• 44 */V

(b) Ma.slec»
* < •.t '

4 4 4
1• ^ ♦

4
44' *4 t.«

■- :4c t «44
4-./. 4.*

--V



> K f.
f'.

T

• «

S^nor Clerk
i'c.-j-C’Sj.

4

Tjunlor CTerk' ' 
JBPS-Or).

I
• I

3y promciionf

■ on (/le r,2..;3. ^,-
^ '25st r7v.=I (0 j Clerks wii.h aSecondary Sch^ 

qus/fFicaion rrcm a.

.a speed of 30 words

- >=='■3 sen.-ica as such • “-S, ;V.:,,7.Certificate■/

years.

-encs; .or equiva/e,'-; I
'^^cogmzed Soard; and

psrmfnufa in typing. ,. ,- 5nd SPS-oo /
racognizsd iOoard 1

(L)
seven per.cenl by initia, recraiimeni.

iSsiSSf -
!

Nctri;
;

Cnje-rnan 
! (BPS-05).f ('■}

°rn a recognised Board;

^'iif/cate from • a

£ ^ vWth science /•5 IS to-30 
years.

and
V; I*.

r/ granted under (fip 
1926. •• .

Mote:

!. as rescue c 
^ . . i^n/nes Rescue'

Board;. •

f'-eference'sha,, be 
sorng- 

Cperat/dns.

J
I-. 67. ■■I Tube-i (

/• • / (eps-05). I

recognized- ;
■ 18 to 30 

years. -
Sy initia; recruitment. ' -;

given to the candidate 
^^Psnence, in Tube-weti

j-

r
■\

/'-''efofe; and
13 Io02 

-years.
7' ®)^'^‘^'arre^[/75an(;

possession of 
.'-'cense with flv-

I• •; I t

a voi’id H7V/(.7V "
.'^'^a-yearspraciicaJexperrence.

Oriying x w
JV^ I

I -Vzd
; •

I / !
■if/,-!

I .

*• ■• Jt" P- : . - r;zli (<-'
5ft..M-



/ «•
9I• • t» • ( » • «' c-' • »J •iVs • 4 « •t.' .*J -I »*• •*» 44 ; *«I

Middle passed.Daftari
{SPS-02).

u.atoi2a> 
years.''.

(3) Fifty per ceciT by promotion, on the basis of se'nigrity^um-ntness, from 
• amongst the NaibpasiCi's; arid ' • • ■ .

fifty per cent L-yhitial recruitment.

*
*( ■32-f ■/SI I

(b)4
•. ■ 4 4i 4< (•i-,I • 1

I< . • i I

Naib Qasid
•(BPS^1).

. 70.
years.

By Initial recruitment. .'A/ »
4«

I «I « .
, I » •Chowkidar

•(BPS-01),
I 71. (18 [Q 28 

" ‘years.
. ^3.-

N By Initial recruitment
I /

I

Mali Gardening experience.72. By initial recruitment.48Jo 3a’ 
years. .

fS-^.2^

4

(BP.S-01).t

« ( t

Sweeper
.(BPS-dl).,

73. M.8 to 28 - 
years.

!& -33-

By initial recruitment.I «
I

4 *

, I *.
4 >«

4 f
I »t

I 4• 4 f\ ' 4 IIr
. i 44

4I «
SECRETARY TO GOVERMiVIENT.OP THE KHYBER PAKHTUNKHWA 

.MINERALS-DEVELOPii/iEHTDEPARTMENT-. -•
* I

• - 44 *.•» I

4« :
» I4 • I« V <4 4f. 4 %

I
4.

*
4

4

c
/•»*

i I«
4 'v

Sscfil!
^ Gpvemrrienf ofN.W.F.P, 
Mineral Dev^FDepartmepf, 

■ Peshawar.

. ♦.sSjf

♦. «4

f >•
4 .4I'-*

4' t
I- %t

i T: •:;«*
44 » ^
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{ M.OTlFtCA TlQHf

Peshawar dated the. 28.12.2017.

Khyber Pakhtu/khwa%Ml4Tw^^^^ TroroTon"' ^

Development Department in ccnsirltation with the
directs that m this Department’s Notification No sn AHmn /Mnv ^ a Finance Departments, hereby 
foNowingfurthora^ndmente shall be Se"na Jy ‘ 1^10/2010

'•

, ^lie

amendmentsIn the Appendix,-

(a) satmatetn'alely-’ entries

=s;s;i:r:s-“
if no eligible officer is available for promotion th 
the Provincial Government.":

the following shall be

“(a)

ourse; or ;

en by transfer of an officer from
“(b)

(b) “s"a7be i„s'etd,'Sy:"™ *e respective

'‘1(A) Additional 
Director 
General (BPS-

By transfer from , amongst the Director 
Licensing and Director Exploration.”-. i’

{ 19)

(c) after serial No. 3, the following i 
columns shall be inserted, namely: 
3(A) Deputy Director 

Surveillance 
(BPS-18)

new serials No’s-. alongwith the entries in the respective
At least Second Class |25 to 40 
Bachelor's Degree in 
Mining Engineering 
from
University
minimum seven (7) 
years experience in 
the relevant field.

(a) By promotion .on the 
basis of seruority-cum- 
fitness, fro'm amongst 
the Assistant Director 

, .Suiveillance having 
second 
Bachelor’s Degree In 
Mining Engineering 
with at least five years 
service as such; or

Years.

a recognized
with

class

i >«

/

875

'I
i
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. V4 i25 to 40 |;b), if no.sullable officer is .
available, then byN, 
initial recruitment.

Years. iw
At least- SecoTid 25to40 ia) By promotion ori the .

basis of seniority- 
cum-filness, ' from .. 
amongst

. .Assistant Directors 
(Survey- 

..:,Drawing)/
.^Draftsmen. with., at., 
■'■•'least .five -years 

service as siich; or 
if no, suitable officer \ 
is available- for 

- promotion then by 
Initial recruitment..

Deputy 
Directpi: :. 
'(SuiveVand' 
Drawing)., 
(BPS-18).

3(B) Years.,:ClasS‘Bachetor’s of 
■'sciencM'- (Four
:.years -• in ' Civil 
:lngirieeritig). or its 
equivaieiit - •

.. ..qualifipation from a . 
'■ 'recognized . 

University'''with- '-at-

i

the
i-' *

and
Chief

least seven, .years 
experience in the 
relevant, field -‘as, 
such.1

'5 i

t:
At least SeconT 25 to 40 (a)- By promotion on .the 
Class • Master’s Years. basis of senlority- 
,Degree in Business 
Administration,
Commerce,
Economics,
Statistics, Public 
Administration or at 
least second class 
Bachelor’s Degree 
in Mining Engineer
ing or Bachelor's of 
Sciences in Geology 
(Four years), or 
equivalent quaiify- 
cation from a 
recognized, Univer
sity with at least 
seven years expe- 

• rience in 
relevant field as 
such.

Deputy
Director
(Planning)
(BPS-18)

3(C)
cum-fitness, ' from

theamongst •
Assistant. '.Directors 

■’'-(Planning 
Development) with at 
least, ■ five ,' years

• service as such; or

and

(b) if no suitable officer 
is available for 
promotion then by 
initial recruitment.”;

the

.

columns No. 3, 4 and 5, the following shall respectively beli
against serial No. 5, in 
substituted,namely.

(d)

Second Class 1 21 to 32 By initial recruitment:'At least 
Master's Degree in Geology or Years. 
Second Class Bachelor’s of 

.• Science in Geology (fouryears) 
ar .equivalent qualification 
from a recognized University.

Provided that if no^. suitable 
candidate is available for initial 
recruitment, then by transfer of a

othersuitable officer from 
Departments having qualification 
prescribed for initial recruitment.";■

^'
• (e)after serial. No. 6, the following new serial No's, alongwith the entries in the respective 

■ columns shall be inserted, namely:
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“6(A) Assistant
Director
Surveillance

At least Second
Class Bachelor’s 
Degree in Mining

21 to 32
Years.

By initial recruitment

(BPS-17) Engineering, . or 
equivalent 
qualification from a 
recognized 
Universi^.

Assistant
Director • 
Exploration 
(BPS-17)

At least • Second
Class Master’s of 
Science Degree in 
Geology or Second 
Class Bachelor’s of 
Science in Geology 
(four years) or 
having equivalent 
qualification from a 
recognized. . 
University.

21 to 32
Years,

By initial recruitment

•

B(C) Assistant
ManagerGIS
(BPS-17)

At least Second
Class

21 to 32 
Years.

:a) Fifty percent (50%) 
by promotion on’the 
basis of seniority- 
cum-fitness, 
amongst 
Computer 
Technicians with;..at 
least Five 5 years 
service as such; and

(b) fifty percent (50%) by 
initial recruitment";

Master’s 
Degree in Computer 
Science or Second 
Class Bachelor’s of 
Science

from
them

Computer Science 
(four years) or
equivalent 
qualification from a 
recognized 

.University with 
year Diploma in 
Geographical 
Information System 
from a recognized 
Board.

one

entries

eSucS "

against serial No. 17, in column No, 3 and 4
respectively be substituted, namely: • ’

SSiSE/iX-T ‘1—.. .1..

•1 psssasss®
T UeiversT “ ' f™"'; a recogniteB

the following shall be

years), 
a recognized 

recognized University with 
a recognized Board of Technical

(g)
for the existing entries, the following shall

Years.";

f %

I 21 to 32 
Years.’’:

!
ogy
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• - - • • ' ' ' c_..^ ^
against serial .Noi-24,;iri.cpiumn-No. 3 and 5;. for the existing entries, the following sheit 

.respectivelybe'substituted.narnely: ' ^
-Q)

At least Second Class'Bachelor's! By-promotion on the basis of seniority-cunT 
Degree ' .....■ -equiyalerit fitness,-from ; amongst-the 'Royalty Siib- 
qualifications^ from a^^fecognized inspectors having five S.years service as such 
University. . ....It,

i

. (j) . - against seriai No. 25, in column No. 3 and' 4,'f6r,.the existing entries, the following^i
respectively be substituted, namely: ' ' ‘

f 255• At least Second Class Intermediate with Mines SuiVeyors I 21 to 32
. Competency Certificate, granted under the Mines Act, 1923, or

Second Class Diploma in Aeronic Engineering or DAE (Civil) from 
a recognized Board ofTechnical Education.

.VLyears,”:
> t

j.(k) against serial No. 26, in column No. 3,4, and 5, for the existing entries, the following shall
... respectively be substituted, namely; “

1

'At least Second Class S.econdafy 
School Certificate or equivalent 
qualification from a recognized 
Board, with three years Diploma 
in Civil Technology and AutoCAD 
from a recognized Board of 
Technical Education.

lato 32
fears.

(a) Twenty five (25%) percent by 
promotion on the basis of 
seniority-cum-fitness from
amongst the Tracers with at 
least five years service.as such.: 
and

(b) seventy five (75%) percent by 
initial recruitment":

(I) after serial No. 26, the following new serial No's, 
columns shall be inserted, namely;

Royalty Sub 
Inspector 
(BPS-10)

alongwith the entries in the respective

"26(A) At least ..Second 
Class Intermediate 

equivalent 
qualification from a 
recognized Board.

18 to 32 
Years.

(a) Fifty 
percent 
promotion on the 
basis of Seniority- 
cum-fitness from 
amongst 
Mineral , Guards 
having 
qualification 
prescribed for 
initial recruitment 
with five years' 
service as such;

(50%)t
byor

the

the

and ■!

■->

:b) fifty (50%) 
percent by initial 
recruitment.

"By initial, 
recruitment.

« ;
26(B) Store Keeper

(8PS-08)
At least Second
Class Intermediate 

equivalent 
qualification from' a 
recognized Board.

18 to 32
Years. . .

orA

. 4

26(C) Telephone
Exchange
Operator
(BPS-06)

1 At least Second
Class Secondary' 
School 
from a 
Board.

18 to 32
Years.

By initial 
recruitment

I
t

Certificate
recognized

, 3^

5
J
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Electrician
(BPS-06)

At least Second
• Ciass

School. .Certificate
• from,'.a -irecognized

Board with Electricai 
Diploma , from' a 
recognized Technical 
Training

 Vocationai Center.

18 to 32 
Secondary Years By initial 

recruitment.";

• '

or

(m)

■stmg entries, the foliowing shall

•Tracer
:bps-6) least Second Class SeliiST^cKi

Drawing " qualification with
Drawing as one of the sublects from = 

____ recognized Board. J Pts ..from ..a

(n). against serial No. 28. in column No, 2 3 and 4
respecttvelYbe substituted,

^rro Printer 
(BPS-4). .

18. to 32, 
Years.":

for the existing entries, thefollowingshallnamely;

■CeSe'or?'
^^^^l^^aivalentpoallhcationfroma 

against serial No. 29, in. column No.
respectively be substituted,

18 to 40 
Years.”:

(0)
2,3 and 4, for the existing entries, the following shallnamely;

"Chainman (BPS- s;“S-=-=s=3) 18 to 40 
Years.”;

(p) • against seriarwo. 30, in column No 2 3 and d 
respectively be substituted, namely; ^

Mineral Guard Pat v.. ' r;—___
Certificate or pf • Secondary School

for the.existing entries. thefollowingshall

18 to 40 
Years.”:

(q)
for the.existing entries. the following shall be

In Geology '(fow^yearerof equSn7 ^

Ce.incate Oipioma In ^ ■achelor’s of Science 
recognized University with

(r) against serial No. 48
substituted, ^namely:

"At leastSecond Class Master Degree in
Geolo^(foijr,years}orequivale ^ 
Mineralogy or Petrology as

against serial No. 49, i 
substituted, namely;

In column No. 3, for the existing entries.
the following shall b?

one of the subjects.”; '^"°^."'^®'*.U"'verstty preferably with

(s)
in column No. 3, for the1, existing entries, the following shall bd •

r

]

1
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against serial No, 53, in columns No. 2 
respectively be substituted, namely;

"At least iecona ulass Secondary' School h 8 to 40 
^ Certificate or equivalent qualification from a Years"- 

recognized Board. '

from

Sp«u:“;t's"S:.:r„rer '“"“^ssha,,

- J'‘^JANUARY, 2018
^ 4(t)

3and4.fortheexistingentries,thefollowingsliall-^J

‘Laboratory
Attendant
(PBS-3)

(u)
the following shall

1'. ‘Oaftari (BPS-
4)

(V)

'Nalb Qasid 
(BPS-3) Secondary School I 18 to 40-------1

Certificate from a recognized Board, _______  Years"-

^ e.s,i„s e„.rie. ,pe,cowing Shall
(w)

‘Chowkidar{BPS-3) Literate. 18 to 40Years.":

(X)
for the existing entries, the following shall be

“Mali (BPS-3) 18 to 40 Years"; and

(y) against serial No. 73, 
substituted, namely;

lncolomnNo.2aod4,forthoexistinge„i,ies,
the following shall be

"Sweeper (BPS-3) 18 to 40 Years".

■ I

s»..rpro::i:;r“pr'r"=*'''wa, Peitiawjf

t
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PROVINCIAL CIVIL SERVICE OFFICERS’ A, ;OClATION
1 I'liicd: 17/06/20 i'iS-

c To,.
■ 'v

Honorable Chief Minister,
Government of Khyber Pakhturvkhwa.

EXECUTIVE ALLOWANCE FOR CIVIL SERVANTS (PMS/ FASl

fe-

Subject:
I

Dear Sir.

Reference to meeting with your good self on the issues of PMS Of.-'icers 
dated 29/ 09/ 16, it is submitted that the PMS Officers are paid far less salaries vis-a-vis 

other cadres as well as the private sector. Besides, the salary package is meager given 

the leve/of responsibilities and challenging job of the PMS/ PAS Officers. The current 
pay structure is a source of demotivation thus affecting our efficiency and officer-' may 
resort to unfair means merely to fulfill thoir basic needs.

In light of the above, it is requested to review the pay structure of the 

PMS/PAS, which would lead to efficient service delivery and good governance This 

Association has worked out a comprehensive package. A self-contained report is 

enclosed herewith. The financial implications are as follows:

FINANCIAL IMPLICATION OF PROPOSED EXECUTIVE ALLOWANCE
C@2.5 INITIAL BASIC pays;)

Sanctioned
strength

Initial Basic 
Pays

Executive
Allowance

AnniJ al Finar 
In? olicatloGrades' PAS PMS

55/,083,2117- 726 48 678 25,440 63600
175,076,11

18 183 73 110 31,890 79725
180,694,21

19 122 61 61 , 49,370 123425
125,727,9

20 73 44 29 57,410 143525
30,614,4(

21 IS 10 6 63,780 . 159450
2,056,20

22 1 1 0. 68,540 171350
GT 1121 237 884 1,058,252,

f

C^I (lO-,1.825,200■/t/
V Provision for 20% 

Vacancies 2i:>,550,4(4

\

TOTAL 85d. 601,6Cr/
1
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K .4CR0REPER ANUM
total financial IIVIPACT IS RS 85 
A, evideht from tho above tables, the total financial implication 

BPS 17 to BPS 22 is less than a billion.

i of executive allowance frorr.I

.Tun cvpFNDITURE ISSjJjOFTHIHPje
NOTE;

bmitted for consideration please.
The aforementioned proposal iIS su:\

( ii
f !

■1

Coordinator, i
PCS Officer Association, KP

1

n
ji^

ll 1
,1

! 1

A- "\

. •«

II«

; 1

1
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CHEEP-MINISIIER’S SECMTAMAT 

KHYBER PAEHTUNKHWA
Vl

No. SO (Admn)/CMS/KP/2016 
Dated Peshawar the, 11"^ November, 2016

K To
T

SrafSen": DepaS™"' Pakh.unkhwa,
r

Subject:- EXECUTIVE allowance Fnp CIVIL SERVANTS tPMS/PA^=;)

Dear Sir.
' f°™ard herewith a copy of self-contained tetter of

Coordinator, PCS Association, Khyber Pakhtunkhwa bearing 

17-06-2016, on the subject cited above for further 

the Competent Authority, please.

No. nil dated 

necessary action, as desired by

i

Yours faithfully,
Ends: As above

(Usman AH Shah) 
Section Officer (Admn.)Endst: Even No. & Hatr.

Copy for information is forwarded to:-
1. Secretary to Government 

Department alongwith a 
action.

3:

of Khyber Pakhtunkhwacopy of the above quoted letter'for^m^I^
t

Khyber Pakhtunkhwa.

_•}

Section Officer (A(Jmn.)
f

<- J
■V I/7

:
■)

V? •"I • \
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vvi^ '^y GOVER^^ME^'T•OFK3YBER 'PAIOiTUNT^^v 
FINANCE DEPARTMENT' ' •

CREGULaTION WING)'

•* I y. ■

i M

/
I

t
kDated Peshawar ihe 02/i)2/2018 'r^- • -V-NOTIFICATION

; ■No,FD(SOSR.|hB.7/2Q16.l-/ The Govcfiiracnl of Khybar Pakhluiikhv/i ha-j been 
, pleased to sanction Executive Allowance to the tune of 1.5 IniUal Basic Pal 

as per.Pay Scale 2017 to PAS. PCS and PMS dffice.rs working against sdliduled posts

. of Establishment and AdministraUon Department as per rates menlionsd agLisf each in 

the following table vrith' immediate effect- •• •
. * • ^ ''s - -

; .•
: .

per month 1
I
^ »; r
J.

•• V

a'
'S fr i

Pay Scale Initial Basic 
Pay

Rate of Executive 
Allowance Per Month

Rs.i.i5,pao/- •
R=.1.03[C35 /-

-vs*
01. ; -PAS/PCS/PMS officers in BS-21 Rs.76,720/-:

02. PA'S/PCS/PMS officers In QS-20 Rs,69,000/-
03.. PAS/PCS/PMS officers in BPS-19 Rs.59,210/- Rs.88.8j 5/-

I^.57.sp/-OA. PAS/PCS/PMS olficers In BS-10

• PAS/PCS/PMS officers in BS-17
Rs.30.350/.

05. Rs.30.3V0/- Rs.45.550/.f

• posts only.
2. Officers of other cadres v^orking 

'above allov/ancs. -

dii;conQ l^ - ’Ons;-
PMS officers working against scheduled •

I ■5 against scheduled posts arc not cr

3. PAS. PCS and PMS officers posted against'scheduled post 
such allowances other than regular allov/ances-shall be 
allowances.'Whichever Is more beneficial. •

4. Executive Allowance shall not be counted tov/ards pension and gralui 
■■■ 5.. Executive Allowance will not be admissible to OSD posts and officers

titled to the r
», %

and'are 
entitled to

n receipt.of 
one of the

y-'

v/ho are on J

.f ■T

SECRETARY TO.GOV.ERNMENT 
.. OF KHYBER PAKHTUNKhWa 

FINANCE DEPARTMENT•' ENDST: NO. a DATE FVPM

1. The Accountant General, Khyber Pakhtunkhwa. Peshawar
2. Principe Secretary to Chief Minister, Khyber Pakhtunkhv/a. ' 

Principal Secretary to Governor, Khyber Pakhlunkhv/a
4. The Senior Member Board of Revenue.
5. The Additional Chief Secretary Fata
6. The Addtllonai Chief Secretary P&D Department.

Peshawar.
9 • J nS r"'® ®«"f‘3ries to Govt, of Khyber Pakhtunkhwa. 
Tn • A k °‘'''slonal Commissioners in Khyber F.nkhlunkhwa.

. ■ A Commissioners in Khyber Pakhlunkhwa.
1, Al the 0‘slfict AMounl Officers in Khyber Pakhtunkhwa.

.oirector, FMIU Finance Department.-
Secretary, Khyber Pakhtunkhv/a

14. Budget Offlcer-IV, Finance Oeparlmertl.
15. The PS lo Secreiary Finance Department.
16. The PS lo Special Secretary Finance DepartmenL
17. The PA lo Addllionol Secretary (Rcnulalions)
18. Master File.

3.

8.

Peshawar.I

^ t,

• V'

1 • - (
J

/■
1

i
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GOVERFS'MEMT OF KIIYBER FAKVmjNKHWA 

FINANCE DEPARTMENT '■ 
(REGULATION WING)

Dated Peshawar the 02 August, 2018
NOTIFICATION

No.FD(SOSR-in8-7/2018-19: The Government of Khyber Pakhtunkhwa has been 

pleased to sanction Scheduled Post Allowance as per the following rates to the Police 

Officers serving against the scheduled posts in the Provincial Government of Khyber 

Pakhtunkhwa with effect from 1®' November, 2018

Rate of Scheduled Post 
Allowance Per Month (@ 
1.5 initial Basic Pays as 

per Pay Scales 20'-7)

Initial Basic Pay of 
Pay Scales 2017

S.# Pay Scales

Rs.1,15,080/-Additional IGs in BS-21 Rs.76,720/-

DlGs in BvS-20 Rs,69,090/- Rs.1,03,635/-

Rs,59,210/-SSPs in BS-19 Rs,88.815/-

SPs in BS-18 Rs.57,525/-Rs.38,350/-IV,

ASPs/DSPs in BS-17 . Rs.45.550/-Rs.30,370/-V,

2. The above allowance will be admissible subject to the following conditions:- 

k It will not be counted towards pension or gratuity.
i,i, it will not be admissible in any kind of leave as well as during training, p-osting 

against OSD and leave reserve posts.
iii. Risk Allowance and Fixed Daily Allowance will not be admissible to those Police 

Officers in BS-17 to BS 21 who will draw the Scheduled Post Allowance.
iv. It will not be admissible to deputationists.
V, Officers of other cadres working against the scheduled posts are not entitled to 

the above allowance.

SECRETARY TO GOVERNMENT 
OF KHYBER PAKHTUNKHWA 

FINANCE DEPARTMENT
Endst: No & Date Even

1. The Accountant General, Khyber Pakhtunkhwa, Peshawar
2. The Inspector General of Police, Khyber Pakhtunkhwa.
3. The Additional Chief Secretary P&D Department,'.
4, The Principal Secretary to Chief Minister, Khyber Pakhtunkhwa.
5. The Secretary to Govt of Khyber Pakhtunkhwa, Home S TA Department.
6, All Regional Police Officers in Khyber Pakhtunkhwa,
7. All District Police Officers in Khyber Pakhtunkhwa.
8, All the District Accounts Officers in Khyber Pakhtunkhwa.
9, Director, FMIU, Finance Department, ‘
10, PSO to Chief Secretary. Khyber Pakhtunkhwa, Peshawar 
1T. Budget Officer-lit, Finance Department.
12. PS to Secretary Finance Department, Khyber Pakhtunkhwa. .
13. PS to Special Secretary Finance Department.-Khyber Pakhtunkhwa.
14. Assistant Director (HR Data Base), Finance Department.
15. PA to Additional Secretary (Regulation), Finance Departrhent.
16. PA to Deputy Secretary (Reguiation-ll), Finance Department.

>

yi

n ■■

(NAEEM.TABASSUM 
SECTION OFFIC
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rnVFRNMENT OF IffiYBER P^KHTUNKH^^'^ 
go^^^^^^rigation department

//on

SU]^l.FQRCHiEFNWilSIER ^
P AKHTUHKHWA_ASS0eiAJ10N„Qi:

nPMANDS OF 
• GOVERNMENT EN^NEg^

SubjecV.{

The Khyber P.okhTunkhwa Associolion of Govornmenf Enginee.T 

(owarded demands lor one step URgrodol^n

(essiond otowgnce and prwote proctoo 

referring to the coses of some of 

BS-17 are bill 

in iie 

in CS.W. PNE 

have spenl

on
are agilaling and have 

Iheir exisling basic pay scales, pro
(Annex-l). Members of the association are 
,he irrigation oflicers, who oiler 'initiol recruitment ,n

ionguishing in their existing pay scole even
scole which'is uniuslice. Similar is the case of Engineers in

Government Departments

after serving for 27 years

same 

and Locol
decades in Uieir original scale of appolnlment

where the Engineers

of Nation BuildingAdministrative SecretariesA meeting of ihe2. committee room of Irrigation03.04.20Ut in theDeparfmenl was held on association. (Minutes ' 
j ihe meeting, Secretary PHE_Dep^nfenl 

:s of Ihe ossociolion quoted the example of 

inilial appointment. After detailed

Department to examine the demands of engineers

attoched at Annex-11). During

while endorsing the demoncs
civil judges v^'ho are gronted BS-IS

discussion it was recommended that promojK .
to Ihe incumbent engineers

fulfill the requirement of length

on
olion/up-grodation to the next 

of alt the nation
higher grade may be granted 
building departmenfsTirTh^olheiv/ise 

service prescrlbedJn the service rules (Annex-Ul).

of

lo Ihe other demand of Professionol Allowance lo

aovi engineers Ihe members ogreed ihol since docfors working in goW.

me professrorrol oiiowonce. Iherelore Ihe 

being technical professionals.

Refering3,

same may also be allowed to engineers.

Page l.ol 3
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demands otmewhile presenling
oner working in govl. hospitals are ■

Wheir clinics. SimiioriV.ihe-engineers being ^

Secrelory IrrlgoVionThe4.
staler^ lhal the doctorsengineers

wed with private proclice ice otter office hours 

ina livelihood for their children 

atfecl fheir__of^iai.- 

.greed to be recorn 

undertaking private practice

ion to Doctors.

otto
technical hands 

or even on
and Sundays for earningSaturdoys

by polling e^tro hord work, provided 

obligations. The demand being genuine ^ 

iCTrfrTnineers may be granted permission i

it does not
mended

was a

tor
that engineers ^

Oitice hours on the onotogy of pernnission
m

otter
me Chief Minister, iChyber

bmitted tor perusal ot
deei-necloppropriate, please

'The cose is, su 

Pckhtunkhwo and orders
5, r

os

■ (Enqr; MuhomrT^d Moeemrshanl
Secretary Irrigation

Wi

P vnuth Aiiairs,
...ahniood Wian

Minlrt^’r For irrigation,
Cuimre, Archeobgy, Musj-i.t.

S Minister 
^•rhpaloav, MuseuiH 
k-hyhRr Pokhtunkh^

rt.'ici

/OU

c s, W Pnkhtunkhwci^P-rretory,. i

\

^ t
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IMMEDIATE/SECRT^T

government of khyber
ESTABLISHMENT AND ADMN: DEPARTMENT 

( CABINET WING )
No.SOC(E&AD)27-312/2018

____ Dated Peshawar the 05‘h June, 2018.

i

( ■ : ■>

The Secretary to Govt, of Khyber Pakhtunkhwa, 
rlome OG Tnba] Affairs Department

SUBJECT: DECISION OF MEETING OF THF PT?mm\Tr'TAT 
24.05.201^ ^ ----------- ----------------- ---- CABINET DATF.n

Dear Sir,
I am directed to forward herewith

meeting of Provincial Cabinet held on 24.05.2018 under the chairmanship ■ v 

Chief Minister, Khyber Pakhtunkhwa for implementation.

the follovnng decision of the

-NON AGENDA item no. 03 . ------ ^  ------------------------ -——tt
SCHEDULED POST ALLOWANCE FOR POLICE, PAS/PCS/PMS OFFlClS

Decision of the Cabinpt-

After detailed briefing by the Secretary Finance 

earlier approved Executive Allowance for the Officers 

subsequent extension of the

on various aspects of the 

of PAS/PCS/PMS and
same for police officers, the Cabinet decided to change 

the nomenclature of “Executive Allowance "to that of “Scheduled Post Allowance" 

which would be applicable to both police officers and officers of PAS/PCS and 

The Cabinet further decided that the Risk Allowance
PMS.

and Fixed Daily Allowance 
admissible to police officers would be abolished in the wake of approval of subject

Scheduled Post Allowance. The committee already constituted for the purpose shall 

identify and calculate the exact financial implication for the 

Finance Department shall issue
same & thereafter

necessary notification accordingly 

Implementing Department: Home & TAs Department.

2. I am to request that ■ V

an implementation report of the Cabinet ' 
required under Rule 25 (2) of the Khyber Pakhtunkhwa. Government 

Rules of Business, 1985 may kindly be furnished

decision as

on top priority basis ,to tic;
Cabinet Section, Administration Department.

Your. ithfully,

>1 (Qasim Jan).,;
N OFFICER (CABINET)•SECTI'

JV
4 , • *
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Government of Khyber PaMitunkhwa 

Finance Department 

(Regulation Wing)

v
4 ;r-

%-r ;n

- y

Haled Peshawar (he 1')'" OcKdier, 2018
notification

N() FD (SO SR-TU 8-7/901 ij-1 , • ---------- "• (d Khyl-jcr-Pakhlunkhwa Ijas beenleased lo sanclu.ii le.chnieal Ailou-.nce as per [he Inllewinn rales In Fn-incers hnlding
Wueenn^. qnal.heal.nn Inan ,he aerrediled engineering, program,ne of Higher 

Fdneai.nn In.sdinlinns (MKI) / I iniversilies d„|v rear.ni/.ed hv Hi-r],,-,- V,uJ. 
CnniniissHHi (HlsC) an<l re^islered will, Pakislan'Kn^inferinf. Cnnneir (Ph'C)
Jfin-^l in lhcad^;,alic)n. Ikihlie Hcalli, l.^dn.... r......................,

lOnFeiM^TOrfii^ma will, cITcet I'rnni 1” NovSfe
serving

Fay ScaleT Initiaj basic Pnv nf Pav Kate of Technical ^
Allowyice Per Month (0> 

1.5 initial Basic Pays as per 
Pay Scales 2017) 

Ksl.O-'ifiii.y-
R.s 88.81.5/- ------

____ R.s 57,525/-
R.s -1.5'55()/-

Scales 2017

Fnijincers in BS - 20 
Fiigineers in BS - 1<) 
Fngincers in HS - ]<S 
Fngineers in BS - I 7

I, Rs (iP.OOl),/-
Rs 59.210/.
R.s 88,350/.
R.s 00,370/.

n.
in.
IV.

2. I lie aiHwe alhm-.nce ,vlil ]„• nd.ni.sslhle snhjeel In ,he IVdlowing eendilions;- 
I. 11 will nei lie eininled Imvaids |

ii. I: will 11(11 be admissible in am- kind of le; 
leave

l-'ensKiii or gi aliiili'.

.rsavc OSn

"■ H;S:E2:S='ts,*::;',;
IV- Ii will nni he admissible lo depniaiionisis.

;u(

Secretary to Goveminent 
of Kliyber Palehtimkhwa 

Finance DepartmentICndsl: No & Dale 1/ven

1 T k P,! “i VInel .Scrrd.Ty P&D De|);mmcnl

t A (ir'^iiSnSlinr'V" S'""' KI'l'P<-’-PAkhl„„kl,„„T A '''w- beerelarie.s lo (Owl ol Khyher-Pakhlunkli
d A '-Kin Kh)-he.r-PakI,innkhw;
7’ A I Fl^si Kt'vber-Pakhu.nkhwas .. .
10. All BiuigcromcenSiwe-S^^^^^ 

l.-P.S lo Seerelarv Finance. Deparm.eni 
A IS lo Spcaal Secrelary Finance Hcparlmenl

i^:S-5i3:s;SllSls=

aiA’ar

wa

/VI ’ .'tN.-v .t-evv
(Nacc.m Irtbas-snin) 

Scclion Onic(^SI^I^
rJ

J
/



Goy^RhihAmi Of 
KHYBER PAKHTUNKHWA

Minerals development depart/wi:nt
FiKSThooRAnpvi. '■VAuKiiANiMuL'nn.r.x.CiviLSr.CRETAmAT.PrsHAWAR Pn^09I-922S55S

\
\

V

SUMMARY FOR THE CHIEF MINISTER

Subject: APPROVAL OF TECHNICAL ALLOWANCE FOR ENGINEERS WORKING
IN MINERALS DEVELOPMENT DEPARTMENT KHYBER PAKHTUNKHWA.

Minerals Development Department Khyber PakhtunkhWq is a 

technical department. Engineers serving in its three attached Departmehts'i.e ' ' 
Directorate General Mines & Minerals, Inspectorate of Mines' &■ 

Commissionerate of Mines Labour Welfare, All the Engineers working In these 
three departments are also registered with Pakistan Engineering Council, and 
are port of the Khyber Pakhtunkhwa Association of Government Engineers. 
(Annex-A).

2. The provincial cabinet in its meeting held on 24/05/20.18 
accepted demands of the Khyber Pakhturikhwa Association of Government 
Engineers (KPAGE) including approval of Teohnionl Allowance @ 1.5 times of . 
the initial basic pay scales in all Fnninppr-^ working Tn the Pravihcial' 
Government Departments w.e.fOl.07,2018. (Annex-B),

3. The cabinet vide meeting dated 15.10.2018 endorsed the- 
previous decision of the Provincial Cobinet, wherein the chair directed that 
the decision of the Provincial Cabinet for extension of Technical Allowance to 

the Engineers working in provincial Government Departments-may . be ' 
implemented in letter & spirit. (Annex-C). ■

4, The Finance Department Khyber Pakhtunkhwa ndified Technical '
Allowance w.e.f 01.11.2018 only to the Engineers serving against the 
sanctioned posts in the C&V’/, irrigation. Public Health Engineering and Locaf ' •/ 
Government Departments of Khyber Pakhtunkhwa at the rate of-1.5 times of 
the Initial basic pay as per pay scales of 2017 vide notification doted 

19,10.2018. However, the Engineers working in other Provincial Government 
Departments were ignored. (Annex-D).

1^
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In view of the foregoing paras, os the Provincial 'Cablnet. haT'^^' 
approved Technical Allowance for oil engineers working in the Provincial' 
Government Departments w.e.f 01.07.2018, therefore to implement' the .'v-'' 

^ decision of the Provincial Cabinet referred to above In Its. truie'spirit, it Is. 
.'oquested' that the Chief Minister Khyber Pakhtunkhwa 'may'-'dllpwii-the 
rechnlcal Allowance per month ot the rate of 1,5 initial basic pay ds per pay ■

.|p'" Scales 2017 to the Engineers serving in the Minerals Develooment Department' 
so that the Mining Engineers are not discriminated against Engineers o.f- the., d 
other department who are allowed the said allowance.

.mr:

TP
c

r

I'
6. Para-5 Is submitted for perusal and approval of the Chief Minister 
Khyber Pakhtunkhwa please. • T A

7^

W
■■-i

gfr- 
S' ■.S3

»
(SYED ALAMGIR SjHAH) 

Secretary to Govt, of Khyber. i^khtgrikh-^a 
Minerals Development D^.

■ ei*w:Ilf -
ent) V"

Em
/

fALS DEVELOPMENT 
ER PAKHTUNKHWA

MINISTER FORM 
. DEPARTMENT \<t ! IB

WlinisteV^rWlines&Wliner#//

MINISTER FINANCE 
KHYBER PAKHTUNKHWA

r
CHIEF SECRETARY 
KHYBER PAKHTUNKHWA
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GOV£/if^MENT OF 
JO-lYBER PAKHTUNKHWA

Minerals Development Departaient
PhiV 091-9223558

■SO [G)/MDD/1-11/2018-19/Vol-l
Dated Peshawar, the December 19, 2018

First Floor Abdul Wall Khan Complex. Civil Secretariat

No

To

1. The Director General,
Mines and Minerals,
Khyber Pakhtunkhwa, Peshawar.

Z The Commissioner Mines,
Commissionerate of Mines, Peshawar.

3. The Chief Inspector of Mines, 
Inspectorate of Mines, Peshawar.

Subject: - TECHNICAI AIIOWANCE to the mining engineers 
WORKING IN INSPECTORATE OF MINES KHYBER PAKHTUNKHWA.

i

I am directed to refer to your letter Nos. DGMM/Admin/1/1 (G]/20] 8/18718 

01.11.2018,
j

dated No.Com/Mines/1430 dated 19.11.20)8
No. CIM/Admn/ABoWQnce/2018/5472 doted 25.10.2018 on the subject noted above

of Khyber Pakhtunkhwa has regretted 

the Engineers working in Minerals

and
t,

I and to 'ntimate that Finance Department, Govt:
its inability to approve Technical Allowance for 

i Development Department.

Section Officer (General) 
Minerals Dev: DepartmentCopy forwarded to:-

1. PS to Secretary Minerals Dev: Department, Govt: of Khyber Pakht
unkhwa.

r's'
'k- Sectlo,//. y' «

/,
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To
The Honorable Chief Secrelaiy,
Government of Khyber Pakhtunkhwa, Peshawar.c

Subject: APPEAL FOR NON-GRANT OF TECHNICAL ALLOWANCE TO THE
ENGINEERS OF MINERALS DEVELOPMENT DEPARTMENT.
KHYBER PAKHTUNKHWA.

Respected Sir.

With great reverence, it is stated tlrat the. Provincial Cabinet in its- meeting dated 

24-05-2018 approved Teclmical Allowance @1.5 times of the initial basic pay scale to all the 

engineers working in the Provincial Government Departments w.e.f 01-07-2018.

Pursuance to the said decision of the Provincial Cabinet, the Finaitce Department 

issued Notification on 19-10-2018 for sanction of technical allowance only to tire engineers serving 

in C & W, Irrigation, PHE and Local Government Department, depriving the Engineers of 

Minerals Development Department from the said allowance. This act sheerly forms injustice and 

discrimination to the said class of Government Seivants. The following few points' are kibmitted 

for your favorable consideration.

1. The Minerals Development Government of Klryber Paklitunkhwa is the 

administrative department consisting of three attached depaitments he. (i) 

Directorate General Mines & Minerals, (ii) Inspectorate of Mines and (iii) 
Commissionerate of Mines Labor Welfare.,

All the engineers sen-ing in the attached departments of Minerals Development 

department are holding engineering qualification from the accredited engineering 

universities duly recognized by Higher Education Commission and registered with 

Pakistan Engineering Council (PEC). (Detailed list attached as Annexure-T).

All the sanctioned posts, on which these engineers are serving, are purely tcclmical 
with Mining Engineering Degree as the basic requirement.

Beside, registration with PEC, all Mining Engineers of tlie attached departments 

also part of the Khyber Pakhtunkliwa Association of Government Engineers
(KPAGE),

Following the patlvof the four departments to whom Technical Allowance has been 

sanctioned vide Notification No. FD(SO SR-Il) 8-7/2018-19 dated 19-10-20) 8, the 

thi ee attached departments of Minerals Development Department also submitted a 

summary to Secretary Finance Department with the request to approve Technical 

Allowance in favor of all tire engineers working in the attached depai-Unents.

The Secretary Minerals Development Department vide letter No.SO(G)/MDD/l- 

ll/2018-i9/Vol-l/ 12744-47 dated 19.12,2018, conveyed the decision of Finance 

Depaihment thereby regretting to approve the Technical Allowance to the Engineers 

serving in the three attached departments.

a

ii

;
!■ r\
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5.
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7, Mliicr.ils Dcvclopiiicnl Dcpniimcni Kiivbcr Pakhlunkhwa i< one cf i|,c ,n.nin 

I’cvijiunj ycnoi'ation [kpanniciU ul liic I’rovincial (iavcrnincm. Toial .slicnpti) of 

scrvinu cayinccr.s in such Dcparlnienl is less than fony, l-ixtensinn of Technical 

Alliiwancc lo such l:n|ciiK-crs ’aiII encourage ilicn- to scia-c more cniliiisinsiictillv 

and will hold iii lioasiing up (lowninsciu

T All h.nginccrs ol N^iincrais I)c^'cil)pnlclil Dcparlincn! pcrlorm Technical duties 

including;

i rcvoiluc.

Far nung/liilly areas vvhere no access exist.

Inspeeiiuns regardiiu; s:irciy. implementation oflaws. mining operation, 
mi [1C design an<I eonsiruetioii including prospecting, exploration, 
development and exploitation.

Conduct assessnienl ul'mines for Royally, excise duly, Fit mouth value, 
I'ine etc, and Suivewdcniarcalion,

I.
iV

in.

Freiiare leehiiical re[mrts, I’C-I etc.

I’i\'l)aie and sign mine '.voilnng jil.ins. de'.eiopmenl dc exploitation 
schemes.

i\'.

V.
i'

Impaiiiiiu iMining to mine workers on inodern mining techniques, tiiine 
rescue aiul sal'ety.

Conduct rescue operations in underground mmes. mine ventilation 
sui'N'ey. deiccliou ol' mine ga.ses and reopening of uiulcrground mines 
abandoned due to noxious gases and fires.

\'i.

f
VII.

]

li

9. Mining/.Mineral is the base ol'all imkisiries.

It). ITesently Mineral.Mining is die only industry of Pakistan where huue poieiiiial of 

foreign/iocal iin esimcnl exist with erealion of thousands of jobs and value to 

Naiional/Provineia! exchequer.

i't

i;

In view of the above I'aels, it is requested your kind honour that llie Engineers of 

Minerals Deveiopinent' Deparlment ina.v al.so be allowed Technical Allowance with effect from 

19"' November 2(1 IS to dispense with the justice and remove the discrimination mnong.si the 

Engineers.

j

i

1

We iiopc that our tippcal will be con.siiicrcd sympailieTically and wc wilt be given 

our due right having eciunl right working under one roof. '
I-

- •
1

fP
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IN THE PESHAWAR HIGH dOURT p-RSwawgp

W.P No. /2019'

Engineer Ziarat Khan and others Petitioners

V ERSUS

Government of Khyber Palchtunkliwa & Others Respondents

g^DRESS OF PARTTFS

Petitioners:

Engineer Ziarat Khan, Commissioner Mines (BPS-l'Q)

^g-ineer Mustafa Kamal, Director Licensing (BPS- i 9)
Engineer F^Wahid,AdditbiialDirectorGeneiidMiri^&]Vlmerals (BPS-IS)
^gineer Fazh Raziq, Chief Inspector of Mines (BPS-19) 

gineerP^Hu^ain, Director Homing & Mine Development Ceill (BPS-19) 
Engineer Yaqoob Nawaz, Director Licensing (BPS-19)
Engmeer Syed Mujahid iUi Shah, Director Traiiiing-(BPS-19) 
Engineer Irshad Khan, Director Licensing (EPS-19)

. E^^^^erMiAammadZulkhaiKhan^DeputyDirectorTechiucalffiPS-^^

. Engineer Ishfaq ilhmad Saleem. Deputy Director Technical 
IZ iraf Ahamd Khan, Deputy Director Technical (BPS-18)

Mines (BPS-i?)21 FnSr Deputy Director (Tedtmcal) (BPS ^ ’'
. Engmeer JalalRasool, Assistant Director (BPS-I J)

22. Engmeer Mohsi^Iflian, Assistant Director (TechrUcal) (BPS-:if^
Engmeer Ihsan Ud Din, Assistant Director (Technical) ^PS-lP 
Engmeer Bashir. Ahmad, Assistant Director (10X1^0^1 fBPS t 7t
=;;^""®>^Mt*a^ad,TahirAssisfantDirector (TecMcr(OT^^^

: 26. Engineer Falah Zaman, Assistant Director (TecLioS^ fSs 1 zf 
: 27. Engmeer Majid Ali Khan. Assistant Director (TechSal)TBPS 71
28. Engmeer Naveed Iqbal, Assistant Director (TechS^alTfSf ,1?
29. Engineer Zuffiqar Ahmad, Assistant Director
30. Engmeer Eehman Ud Din, Assistant Director T

. &gmeerUitta]rUlHassai,Mnerair)evEl-
Ow« Enff ITl ^ AV .Qal v»n w

4,
5.

: 6.
7.
8.

. 9.
■ 10.
. 11

. 20.
S7TISD
I R

■^^Sh'Courl
24.

ctor (Technical) (BPS-17) 
"technical) (BPS-17).

. Engineer Rahman33
5? bSB
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34. Engineer F^l-e-Rahi Assistant Commissioner Mines (BPS-17)
All the Engineers are employees of the Minerals Development 
Depaxtinent, Ehyber Palchtnnkhwa. Civil Secretariat, Peshawar.

Respondents:

1. Government of Khyber Pakhtunlchwa' .through Chief Secretary 
Civil Secretariat, Peshawar. '

2. Secretary Esta biishment Department, Government of Khvb 
Pahhtunkhwa Peshawar.

3. Secretary Finance Department, Government of lOiyber 
Pahhtnnhhwa Peshawar.

4. Secretary Government of IQiyber Pahhhinkhvm Mines and 
Mmerals Development Department. Civil Secretariat Peshavrar.

er : •

Petitioners

Through

Naveed Akhtar 

Advocate Supreme CourtDate:__/01/2019

&

Altaf Siraj
Advocate High Court

4 - k:■!

ft
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t.
PESHAWAR HIGH COURT PESHAW>*f^>^^^ 

ORDER SHEET W
Order or other Proceedings with Signature of Judg ^ hht ot .» ^ 
parties or counsel where necessar);

1
Date of Order 
or Proceedlocs

>
2/ 5t^?

5*Writ Petition No. 606-P/2019,10.03.2020 k
Naveed Akhtar, advocate for the 
petitioners.

Syed Qaiser Shah, Addl. AG on behalf ot 
respondents.

Present:

Through thisWAOAR AHMAD SETH. CJ;-

constitutional petition, we intend to decide the instant

petition as well as connected writ petition bearing No.

3698-P/2018, being identical in nature.

Engineer Ziarat Khan, Commissioner2.

Mines & others, petitioners herein aggrieved frpm-the

acts / inactions of respondents have directed this

petition with the following relief:-

It is, therefore, humbly prayed that ou 
acceptance of this petition the impugned 
exclusion of the petitioners from benefits of 
the Technical Allowance through notification 
dated 19.10.2018 and subsequent refusal vide 
letter dated 19.12.2018 may kindly be 
declared illegal; unlawful, agalust the law 
and the constitution and thus ineffective 
upon the rights of the petitioners being 
discriminatory.
It is further prayed that, the impugned 
decision conveyed vide letter dated 
19.12.2018 may kindly be set aside and the 
Technical Allowance allowed to engineers

a.

b.

k
TV
y

I

t
•i
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Ccinid 2

working 
departments 
19.10.2018 may kindly be extended to the 
petitioner as well.

in difTerent government 
vide notification dated

3

3. Petitioners of the instant writ petition are

Engineers, serving in the attached departments of

Minerals Development Department, seeking grant of

Technical Allowance on the analogy of notification No.

FD (SO SR-II) 8-7/2018-19 dated Peshawar the 19'^

October, 2018 whereby the competent authority has

granted Technical Allowance, to the Engineers holding

Engineering qualification recognized by the Higher

Education Commission, and serving against the

sanctioned posts in the C&W, Irrigation, Public Heath

Engineering & Local Government Departments of

Khyber Pakhtunkhwa; whereas petitioners of the

connected writ petition quoted above, are Private

Secretaries, performing their duties in the Civil

Secretariat, have sought the grant of .Executive

Allowance rather Scheduled Post Allowance, on the

analogy Notification No. FD (SOSR-II)8-7/2016-17

dated Peshawar the 02/02/2018, whereby the

Competent Authority has granted Executive Allowancei
r'

*



i- >3Cowd. 33

V.
to the PAS / PCS & PMS Officers, working against the

scheduled posts of Establishment & Administration

Department. Learned Addl. AG at the very outset.

objected to the maintainability of the writ petition in

view of the judgment reported as 2018 PLC (CS) Note-

40 and unreported judgment of this Court rendered in

writ petition bearing No. 1226-A/2018 dated

30,05.2019, and states that allowances in question are

part and parcel of the pay failing in terms and
1

conditions of service, for which the Service Tribunal

has the jurisdiction in view of Article-212 of the

Constitution.

Although, learned counsel representing4.

petitioners in rebuttal of the maintainability has also

placed reliance on some reported judgments, however,

we without going to the merits of the case, are of the

view that let the matter be referred to the Chief

Secretary, Govt, of Khyber Pakhtunkhwa, on the

analogy of other writ petitions, referred to by this

Court, with the direction to look into the matter and

i

i'

a^.

•«I
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either pay the said allowance to all the eligible

employees or none. The matter be decided within a

period of three months, positively.

iT •

4
Chief Justice

7 1

Judge

2 3 2020I

>

\

To_____

Dale uC i*r /
ssentiitioo

CopWtlfi i _____

..f P|ei,araUM ^ C.,pj.
Oa.e on>

iv...rVfHveil ■h
>*v

Tariq Jan PS. 1)Q» Mr. JbutJct Waqiir Ahmad S«lh, Chief Juiiice A Mi*. Juaiice IJez Anwar, >|J,

«
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i>RESErJT;y f
Mr. Justice Gulzar Ahmed, CJ 
Mr. Justice Munib Akhtar 
Mr. Justice Yahya Afridi

i;

CfVIL PETHTIONS NO.310-P AWn am.p n?;- 0^00
(Against the order dated 10.03.2020, passed by.tJie Peshawar Hit>h 
Peshawar, in W.Ps. No.606-Pof 2019 and 3698-l''or2018, respectively)

I

'i Court,
"i;

; Government cf KPK through Chief Secretary, 
Civil Secretariat, Peshawar and others

Versus
Engineer Ziarat Khan and others 
(in CP.ai0-Pof2020)
Muhammad Nawaz Khan and others 
(In CP.2I1-P 0/2020)

■ ■.Petitioner(s) 
(in both cases) .i

\

.. .Pespondentfs)

'1

r Barrister Qasim Wadood, 
Additional Advocate General, 
Khyber Pakhtunlchwa 

. Amanat Uilah'Qureshi, 
Deputy Secretary Finance, KP 
Muhajnmad Anwar IChan,
S.O. Litigation-1,

■ Establishment Division, KP

For the Respondent(s) : Mr. Naveed Alchtar, ASC 
(in both cases)

For the Petitioner(s) 
(in both cases) ;/

d-•1

i!

' iDate of Hearing : 19,11.2020

ORDER
ii

)■

GULZAR AHRUED. CJ.- We have heard the learned 

Additional Advocate General, IChyber Pakhtunkhwa and dictated in 

Court the following order: -

1

■n

'The learned Additional Advocate <■■!

General, Khyber 
Pakhtunkhwa, contends .that pursuant to the impugned 

order dated 10.03,2020, the Chief Secretary, Government 

of Khyber PakhtunkJiwa has dealt with the

iii

matter as
directed by the Peshawar High Court, Peshawar and
passed order, stating that the respondents are not entitled

;■(

V I

ATTESTED
■ '

IcTMr Court Associate 
lupreffie Court of Pskistiin

l.sUitiiabHd

r:

ScimeawiincamScanne^
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to grunt of Uae nllowancc. 
order of Uic Chief Secretory, the 
COC N0.389-P of 2020

;kHe contends that against such

respondents have filed 
in which the learned Division 

Bench of the .High Court has passed Ure

.1

following order
dated 01.09.2020>

"Although, the compliance report has been 
placed on record, wherein tlic relief prayed 
by the petitioner is regretted, but the 
judgment of this Court, prima facie has 
not been complied witli in its letter and 
spirit. Therefore, notice to the respondents 

• .'.to appear in person for framing of charge, 
Adjourned to a date in office."

.i
\ ' i

i

ii, He further contends tliat in the first place, the High Court 
has no jurisdiction in Uic matter in passing of the 
impugned order for the reason tliat the respondents 
Civil Servants, and tlic matter was with regard to their 
terms and conditions of service, and the High Court 
despite noting this objection and without entering upon 
the merits of the ease has given direction to the Chief 
Secretary, which is not sustainable in law. He next 
contends that the very impughed order is not sustainable 
in law and even otherwise, such order has been complied 
with by tlic Chief Secretary, thus, no COC could have 

been filed and if at all, the respondents were aggrieved by 
tlic order of the Chief Secretory, they could have taken up 
the matter afresh before the appropriate forum.
2. The submissions made by the learned Additional 
Advocate General, Khyber .Palthtunkhwa, require 
consideration. Leave to appeal is granted to consider, inter 
alia, Uic same. The appeal stage paper-books be prepared 
from the available record with liberty to tlic parties to file 
additional documents, if any, within a period of one 
month. As Uie matter relates to service, the Office is 
directed to fix tiic appeal expeditiously, preferably after 
three months.

:

are1'

]-■

■ ;l

;

I

1

• \i

CMA8 N0.39S-P imd 399-P of 2020;

In tile meantime, the operation of the 

impugned order dated 10.03.2020 so also tlie order dated
3. •

(

; !ATTESTED
'•Vj, H

• Senior Court Associate 
Supreme .Court of Pakistan 

lalaambad

\
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01.09.2020, passed in COC No.389-P of 2018, shall 
remain suspended."

Before the above order could be signed by the Bench, the 

learned counsel for the respondents has appeared and states that the 

respondents have no objection if the impugned order dated 10.03.2020 

is set aside and the respondents are nllo\ved to avail remedy before the 

appropciate forum.'
, :

3. learned Additional Advocate General has no objection 

to the submission of the learned counsel for the respondents that of 

setting aside the impugned order and converting these petitions into 

appeals and allowing the same.

Thus, by consent, the civil petitions are converted into 

appeals and allowed. Consequently, the impugned order dated 

10.03.2020 is set aside. The respondents may avail remedy that 

be permissible to them in accordance with law.

.<1

■ \

4. It
■ i!I

may

•!l5d/HCj
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CONT.RNMFINT OFKHVURR |•AKHTU^■fv^^VA 
FINANCE DEPARTMnN'T 
lUECULATtON \VtNt:i

Peihawur, Daicd ihe 202D

omcFonnFni

Nn-FD,'SOSR-[l/R.7/2()2ll\VluTi;a>. tJie Provincial Government of KPtvber PakJitunkhwa sanciinned 

Technkcil Allowance to the lunc of 1.5 Initial Basic Pay per month as per Pay Scale of 2017 to the 

imly l-oiir Works Depanment i.e. C&W. Irrigation, Public Health Engineering & Local Cevn 

Depantnems Erteinccts from OS-17 to DS-20 ns per rates mentioned ihcreia vide Finance Dep 

NotiHcation No:FD(SOSR-ll)S-7/2018.19 Dated 19-10.2018 in pursuance of the approval of the 
Provincial Cabinet. '

anmeni

ix'ftereaj. the Engineers cadre of cenain depanmenis requested, through 

nrpreseniaiion for grant of the above allowance on the analogy of Ilic Engineers of the Four Works 
tJepa^cnis which

proper

was examined but not cnicriaincd. being not based on merit, in light of the 
approved cabinet decision and policy accordingly.

Aii/i nhertas. following mainiaiftabiliiy of their request by the Provincial Government 
'he engineers of the Mines and Mineral Development Dcpaniticni filed a. Writ Pelirian No, 60C- 

^ P 2019 tilled "Engr. Ziarat KJtan & Others VS Chicf S

non-

ecreiary Khyber PakhlunkJTvji&. Others" in

to their
the Pejhflvvnr High Cour, Pesh.iwar in which they prayed for gram of the said nlJowancc
cadre on the analogy of the Engineers ofFour Works Depanment,

. And ,./,er,as, die Honourable Peshawar High Court. PeshaWar in i 
I(.'-0?-2C>20 and referred the IH judgment Dated. 

- matter andSee,can'. Khyber
make decision within ihrcc momhs. positively

.eor^insl)' .he Go^minee eo„r,„r„eb by rhe Proeineiel Oov 
Ghe™,e„.h,p „r .Mirrisler Finabce, .xrrmineU ,|,e Coun difee,ion. 
n> decision uf the Provi 

the fdllowing grounds:

enimem under the
_ in the above Writ Petition in light

'ncial Cabinet .on the subject and regretted the aforentemloncd
allowance <m

I. Tha. ,he Eaginaer, ,viking i„ 04 Dep„rm,e„,y i... C&W. Irriga.io., PHE 

LG&RD Depannren,,',o whom Technical Allowance hay been allowed bv .„e 

Provincial Governmeni vide Noiification No, FD(SOSR.|l)S.7r20lS.19

ai'id

dated I'l"'
Ocober, aOIS arc dealing lo.ally will. ,he infrasuacuoe or.he Provrnce.Trovine.al 

Covemmeni. They are practically involved in Engineering Work 

Roads, Duiidings. Canals. Dn’iiiis and other
s like coiisiniciion of

construction'engineentig works 
lltrouiihom their duty .hours and pcrfomi duties at ndd outside their offices On ■ 

occasiiins llicy work ovenime. W’ltile the Petitioners

etc,

ntany
perlnnniiig duiirj ctieJarc not

hereinbefore,

1 hai the oflkc liiriings for Held formationfl. are not fi.xed rattier depends tipmi ilte 

c|ua.niuiti of work it tmtiiber of sues which llu-y visiLhnsjtcci. These inspcciionwisiLv

include fur Hung areas itt same DisrricTS. consumes time, energy and lesourecs and 

, _ application tif icchnical'enginceting skills. In case of defect dcftciem;!, or tur. r.v.i-
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-1 application on technical engineering skills. In case 
happening abroad therein, the concerned 
consequences. It is.

•; as well.

of defect / deficiency
engineer is held responsible for the less 

worth. to mention that the petitioners do not undertake these duties

or any mis:

I_. . That apart time ffled work these engineefk also manage the office work before start of
proper the preparation of project estimates and contract/-agreement etc. aU these
documents are technically checked by the engineers. Besides, field engineers are fully 

■ concerned with engineering and filed /.office wort and no relaxation for availing even 
azette holidays, whereas engineers of the' other than -4 departments are not engaged 

With filed work only performing official assignment of duties 
holidays where as the petitioners 
department.

and fully relax to avail all 
are performing normal duties in agriculture

IV. . hat similMly, the job / duty of engineers working in agriculture department is just 
desk type, having no appUcation of engineering skill and do not involve practicaUy in 

any type of construction work like-constructions / maintenance of buddings, road 
, residential and non residential accommodations, maintenance and repair of roads' 

bridges, femes, tunnels, rope ways, cause ways etc.

petitioner Therefore, the petitioner being not entitiled as per, facts. Cabinet decision 
policy and recommendations of the committee on the subject. The prayer of the 

filT department made in the above mentioned writ petition- •
-rl K ^ regretted being not stated of

CHIEP SECRETARY 
Khyber PakhtunkhwaEndat: of Even No. & Date:

1. The Re^strar, Peshawar High Court, Peshawar with reference to' the 
petition.;,

2. The A’dvocate General, Khyber Pakhtunkhwa, Peshawar
3. The Secretary to Govt, of Khyber Pakhtunkhwa.

Affairs Department.
4. The Secretary, Govt, of Khyber Pakhtunkhwa, Finance Department. 
0. Ihe Special Secretary -I, Finance Department.
6. The PSO 0 Chief Secretary, Khyber Pakhtunkhwa
7. Maser File.

above mentioned writ

\
Law, Human Rights & Parliamentary
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ii1’V'h-;uu’h \>\ skills, lii cusir of clcl'cci'dcficitncy o; ynv fiiis-

li-il’p.-iMiii: •■b'.i-rx'Cil ilk-u’iii, Ilk' I'lnuk'tiHkl einyinecr is held rcsponsihli- for ihe 

h'M. li us kuiili i.> iiiailion lluil llie fcUliaders do n<i| undvriakc lls-sc

iKllk'v i!v Wi-ll

I luvl .i[uin lii'iti held wiiik llivse I'lipiiu-eis also inaiiapc ilic oflicc vvork heliuc siun ui 

lii'osrei 111.,- I'lepai.iiii'iv,i'l' i’n'jvi'l l.■.slilnaIcs tiiiil Conlracl/ AjjrircnKiil.s 

,U>v\im,’ni> me ie,-litiu-;dly ehccU-d by llic onyiiieers, Besides. Held Engineers utc fully 

.OiniiMUcd wuh V.nyiiK'ciiiip ami r'K-l-dA,)[Vi(;c work atul tin rclaN.niiiii Cur .ivailini; e\cii 

^•a.v.ehed lu'lijay.'. wlu'u-ns I'tiviincefs of ihe ollii-r lhiin.04 Departments 

eitiM^cd sMili Held ivoik. mify |vi[,trmm[: iafllcitil iissiynrnetii ttfduiies iimi fully rela.x

aviiil all Imti.kns seheivas the I'eiiiidiiers .are perRimiing nontial (Julies in 

aea-uHslm:e dqumn'ieiii.

y

in
; a

etc. ill ibv.se

are not

to

5\ llao Mmtlaily. ilu- ii'bbluiy {.| liiiiiiiicets A\-orkiiig .in Ai;ricul!urc Depanmcni is iIS ju.si

desk tyik', luniii^ lui applicaiimi (if rai^ineeriiijj skill nnci da liot involve pr.iciic.nlly in

any. type of eansiriiciiuii work like consiruetinns^mainienanec nl‘ huikiinys. Road. 
Kcsiden'.ial .k Nan Rc.viJeniitil AecoinnioJaiiors. Mainicnance & Repair of Roads, 

Urvd^es. f Cities. Tunnels, Itopc-wnys. cause ways etc.

• SttJ >*'*irrrd». Uiv muiiei 
Vi,in ut.-ic.,;iiJ ah.'Crvaiinii. nnd 

ai'-if.'; s'-c cfiyiiiivts svIk-"

ilicii-uricr ennsidcred tlitcidbare by Chief Sccreiary who nJso 
. in lighi of (he above intelligible differeniia

w.'i.s

); C.MSf

t'l-iniv.) ••Tcamical Allowance" and ihc I’e.tiiicners. ihetclbre. ilie. 
P-a-:uv.-, t-c;rn; r.ai eniiilvd as pc, f;,cis. C.ahliici Decision. Policy and

nu*

fccommcndat'iors of ih«.-
( vn ihe scheet. ,hv pmycr of ,hv Pnyinvers Ca.ke of Ihc concerned dcpnnmeni made m ihc

ricr!ii..sned W'm I'eliiion Hied in Ihc Peshawar High Court. Peshawar 

n* c.msi-Jcmiiun and agiiinsi the spirit cfilie Cabinet Dccisi
IS icgfcticd..being r\ol 

ion of the Provincial Government
! Khi hr; |'•ak!l!ur.khw.^ on the siib)eci.

CHIEF SECTIETAUY. 
lOlYllEil PAKHTUNK.H\Va

Knilvi: Ilf nvcti Niu iluic:

I. fh- Kcgisirar, Peshawar High Court. Peshawar with reference 
IVtiiiun.
Hie Advueaie General. Kltyber Pakhiunkhwa. Peshawar.

■ Dep * IS»liami„„ry AfUi.,

1 he Secretary to Govt, of Khybct Paklilunkhwti. l-irtance Department 
' i lie Special SecreliirV'l. I'inaiiee Deparlinen!.

I lie PS<.) lu Chief Secretary, Khyd'cr P.ikhtiiiikhwa,
Mii'itcf |•'^[e

to the above mentioned Wriv

j

FI'lCEil(SlMi )
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BETTER COPY OF ANNEXURE-M
I

GOVERNMENT OF THE PUNJAB
FINANCE DEPARTMENT

Dated ^hore the 30* May, 2019

From:
Mr. Abdullah Khan 
Finance Secretary

To:
1. All Adminitrative Secretaries to Government of Punjab.
2. The Secretary to Governor, Punjab Lahore.
3. The Secretary to Chief Minister Punjab, Lahore.
4. The Military Secretary to Governor Punjab, Lahore.
5. The Secretary Punjab, Provincial Assembly, Lahore.
6. The Secretary Punjab Public Service Commission, Lahore.

' 7. All Heads of Attached Departments in the Punjab.
8. All Commissioners in the Punjab.
9. All Deputy Commissioners in the Punjab.
10. All District & Sessions Judges in the Punjab.
11. The Chief Pilot VIP Flight Lahore.
12. The Registrar Lahore High Court, Lahore.
13. The Provincial Director Local Fund Audit Punjab, Lahore.
14. The Chiefinspector of Treasuries & Accounts Punjab, Lahore.

‘ Subject: PAY PACKAGES OF ENGINEERS WORKING IN VARIOUS DEPARTMENTS OF THE
GOVERNMENT OF PUNJAB

1 am directed to refer to the subject cited above and o state that the Governor of the Punjab has been 
pleased to allow Technical Allowance @ 1.5 times of the initial of Basic Pay Scales, 2017 w.e.f 
01.07.2019 to Engineers, registered with Pakistan Engineering Council (PEC) and holding Engineering 
Degree from the accredited engineering programmes of Higher Education Institutions/Universities 
duly recognized by Higher Edcuation Commission, working against the sanctioned posts in 
Agircultire, Communication Sc Works, Housing, Urban Development Sc Public Health Engineering, 
Irrigation, Local Government & Community Development , Mines- & Minerals and Planning & 
Development Departments at the following rates.

Amount of Technical AllowanceBPS• 20 Rs. 103,635/- p.m
19 Rs.88.815/- p.m
18 Rs. 57,525/- p.m

Rs. 45,555/- p.m17

2. The above allowances is subject to the following conditions:-

i) It will not be counted towards pension.
It, will not be admissible in any kind of leave of 120 days and above as well as posting against OSD 
and leave reserve posts.
The Engineers in receipt of such allowances other than regular allowances, shall be entitled to one of 
the allowances, whichever is more beneficial,
It will not be admissible to the-deputationists on their posting out of above said departments and who 
are posted on deputation in the above said departments.

ii)

lU)

iv)

3. All the Departments/Attached Departments are requested to take further necessary action to implement the 
above policy.

(AMAN ULLAH) 
DEPUTY SECRETARY (PC)

.
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(AMA-N ULLAH)
DEPUTY SECRETARY (PCI

A eopy is^ lorwardecS for intomnation and- necessary achon to;
The Accoupilanl General Punjab. Lapofe.
AN the District Accownls Ofllcers-inThe Puniab.
The Treasury OfTscer. Lahore.
The Director General Audit, Lahore.
The pirectof General Wosics (Accoursts). lahOFe.
The Director'General-Works (AudSt). Lahore.
The PirecbrGenetaJ Audit (Dislcict GoYernmems), Punjab. Lahore.

NO^ a DATE EVE^j^

L
2.
3.
Ai
s
0,
7.

SECTIQH OFFICER (PR)
NO. a DATE EVEN;

A copy is fomarded tor Information and necessarv action to

The Finance Secretary. Government of Pakistan, Islamabad. 
Thefin^n'oe Saerelary. Govemm:enf of Sindh, l^arachl.

• The- '.Finahce^ SecTatsry. .Government ol Khyber- 'PakhUmkhwa.^ 

Peshawar
The-Finance Secretary-, Gov.arnmbhi'oT-Setochsian, Quetta, 
The.-Fmance Secretary. Azad Slate-of damm.u Kashmir. A^uiaffarabad. 
The Finance‘Secreiary. Government of-Giigil Satlislan. GKgit..
Ail ORIcers of ihe Finance Depanraem, Governmenl of ihe Punjab.

1.
2.
Z.

A..
5.
.6.
7,

miL'k.-'A
{mm ullaHI
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1
FINANCE DEPARTMENT 

AZAD QOVT.OFTHE STATE OF JAMMU & KASHMIR 

MUZAFFARABADi 1
•Muiaffonibntl'* 

OalGd ISMJmi

yFOTIPICATION
No. FO/fVl7607-1767672020. ThQ PreshJeni Azad Jammu 6 Kashmir has been pleased to 

aocort Iho approval tor grant of (he TechnicaJ Altovrance @ 1.5 of Initial 6asic Pay per month 
rel^l Basic Pay'Scales-2017 to the Engineers, v/.eJ 01.12.2020 loathe engineer registered with 

ten Engineering Council and holding Engineering Degree from the accredited engineer 
of Higher Education Inslilulionj t Univereilies dully recognized by Higher Eduration 

eorranis^n. worWng against the sectioned posts ol the Physical Plartning 3 Housing / 
^mmulalion 6 Woii/ Central.Dosign Office / QeOffcity / Local Government a Rural Development 
f'riannlng aOevelopmeni Departments;-

Initial Basic Pay 

of Basic Pay 

Scales- 2017 

Rs. 59.030/-
Rs. 59,210/.

Technical Allowance @15 limes of 
(nilial Basic Pay of Basic Pay Scales- 
2017 per month.

Sr.# Basic Pay Scale

Engineers in BS-20
Engineers In BS-iB
Ef^eers lnBS-18,
Engineers In BS-17

Rs. 1.03,635/-
Rs. 68.815/-(1.

10. Rs. 38.350/-
Rs. 30.370/.

Rs. 57.525/,-
Rs.il5;550/-riv.

2. abow allowance shall be admissible subject to the follovdng conditions-- 
0) I will not bd,counled lowanfe Pension'/ Commulallon or Gratuity.
(If) It Nviil not be atfmlssfWo against GSO and leave reserva posts" s'tvs:™?. “.sr* ■"

(Mehrban HusSan Ch I
Additional Socrotery^Ro^.)

4 - A
./>

n
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Better copy of page-63

GOVERNMENT OF GILGIT BALTESTAN
GILGIT BALTESTAN SECRETARIAT

FINANCE DEPARTMENT
Gilgit dated the 3‘'‘‘ July, 2020

NOTIFICATION
No.Fin-Reg-2(33V2020; Consequent upon the recommendations of the Gilgit 
Baltistan Cabinet and subsequent approval of the Finance Bill 2020-2021 by the 

Gilgit Baltistan Assembly, the Governor Gilgit Baltistan has been pleased to 

sanction Technical Allowance @ 1.5 times of initial Basic Pay Scales,2017 with 

effect from 4* -July, 2020 in favor of the Professional Engineers holding 

engineering qualification from the accredited engineering programs of Higher 

Education Institutions (HEI) Universities duly recognized by Higher Education 

Commission (HEC) and registered with Pakistan Engineering Council (PEC) 

serving against the sanctioned posts in BS-17 & above in engineering, related 

Departments under Government of Gilgit Baltistan as per rules mentioned below 

against each:-

■s# Pay Scales Initial
Pay

Basic Rate Per Month

1 BS-20 Rs. 69,090/- Rs.103,635/-
2 BS-19 Rs. 59,210/- Rs.88,815/-
3 BS-18 Rs.38,350/- Rs.57,525/-
4 BS-17 Rs. 30,370/- Rs.45,550/-

The above allowances will be admissible subject to the following conditions.
It will not be counted towards pension or gratuity.
It will not be admissible in any kind of leave as well as posting against 
OSD and leave reserve posts.

,jThe Engineers in receipt of such allowances other than regular 

allowances as classified under major object A012-2 shall require to opt ' 
one of the allowances whichever is more beneficial.

The above Technical Allowances shall be accommodated from within the 

budgetary allocation for the year 2020-2021 by the respective departments.

i)
ii)

iii)

3.

MUHAMMAD SALEEM RAJPUT (PAS) 

SECRETARY TO GOVERNMENT 

OF GILGIT BALTISTAN
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VAKALATNAMA

BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PESHAWAR

OF 2020

(APPELLANT)
(PLAINTIFF)

(PETITIONER)
A

/
VERSUS

*

(RESPONDENT)
.(DEFENDANT) I

. I/We.
Do hereby appoint and constitute NOOR MOHAMMAD 

KHATTAK, Advocate, Peshawar to appear, plead, act, 
compromise, withdraw or , refer to arbitration for me/us as 

my/our Counsel/Advocate in the above noted matter, 
without any iiabiiity for his default and with the authority to 

engage/appoint any other Advocate Counsel on my/our cost. 
I/we authorize the said Advocate to deposit, withdraw and 

receive on my/our behalf all sums and amounts payable or 

deposited on my/our account in the above noted matter.

A.

/2020Dated. /

ACCEPTED
NOOR MOHAMMAD KHATTAK

KAMRANKHAN

MUHAMMAD MAAZ MADNI
&

AFRASIAB KHA
ADVOCATES

OFFICE:
Flat No.4, 2"^ Floor, 3uma Khan 

Plaza, near FATA Secretariat, 
Warsak Road, Peshawar.
Mobile No.0345-9383141 \


