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. 06‘^ Dec, 2022 Mr. Muhammad Ayub Khan, Advocate for the appellant presigt. 

Mr. Muhammad Jan, District Attorney alongwith Mr. Said Muhammad,

Superintendent for the respondents present.

Learned counsel for the appellant is again not present today. It 

was directed on the previous date that in case of failure of the appellant

to argue this appeal it will be decided on the basis of available record. 

Let in the interest of justice another opportunity be granted but this time

we will fix the case for order, learned counsel may argue the case at any

time before the announcement. To come up for order on 08.02.2023

before the D.B.

(Fareelra-Taul) 
Member (E)

(Kalim Arshad Khan) 
Chairman



20"' Oct. 2022 Learned counsel for the appellant present. Mr. 

Muhammad Riaz Khan Paindakhel. Asst: AG for 

respondents present.

Learned counsel for the appellant seeks adjournment 

on the ground that he has not prepared the . case. Last 

chance is given to argue the case failing which the case 

will be decided on the available record without arguments. 

To come up for arguments on 31.10.2022 before D.B.

(Kalim Arshad Khan) 
Chairman

(Fareeha Fatriy 
Member(Executive)

Counsel for the appellant present. Mr. Muhammad Adeel 

Butt, Addl. Advocate General for respondents present.

3L' Oct., 2022

Learned counsel for the appellant as well as learned AAG , 

seek adjoLii-nment in order to further prepare the brief 

Another opportunity is given to argue the case, failing which
f'

the case will be decided on the basis of available record

without the arguments. To come up for arguments on

06.12.2022 before the D.B.

(Kalim Arshad Khan) 
Chairman

(Fareeha Paul) 
Member (E)
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06.10.2022 Counsel lor the appellant preset. Mr. Muhammad 

Adeel Ikilt, Additional AG for respondents present.

I'ile to eome up alongwith connected Service Appeal 

Mo. 16227/2020 titled "Arshad AH Vs.'Mines & Mineral 

DcparlmcnlTpn 20.10.2022 before S.B.

(Mian Muhammad) 
Member (1/)

(Kalim Arsbad Khan) 
Chairman
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19''' April, 2022 Counsel for the appellant present. Neither written reply received

nor any responsible person is in attendance. Learned Law Officer is also
V

absent.

On previous date last opportunity was given to the respondents 

for submission of written reply/comments, failing which their right* to
b ■

submit reply was deemed to be struck off by virtue of that order. The
I ;

respondents have failed to submit reply/comments even today and as 

their right to submit reply has already been deemed to have been struck

\

off, therefore, the appeal is fixed for final arguments on 30.06,2022 

befor^D'.Br*-
* \.r *

S

Chairman I
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30.06.2022 Junior of learned counsel for the appellant present. Mr. Riaz 

Khan Paindakheil, Assistant Advocate General for the respondents 

present.4

File to come up alongwith connected Service Appeal bearing 

No.16227/2020 titled "Eng: Arshid All Vs. Government of Khyber 

Pakhtunkhwa" on 06.10.2022 before the D.B.

j:
32ina Rehman) 
Member (J)

(Salah Ud Din) 
Member (J)

s
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Counsel for the appellant present. Mr. Kabirullah 

Khattak, Additional Advocate General for respondents present.

Learned counsel for the appellant seeks adjournment on 

the ground that he has not prepared the brief. Granted. To 

come up for arguments on 05.01.2022 before the D.B.

■;04.10.2021

Chairman
(Mian Muhammad) 

Member(E)

ri

Junior to counsel for the appellant present. Mr. Kabirullah 

Khattak, Additional Advocate General for respondents present.
05.01.2022 .

j

f File to come up alongwith connected appeal bearing No.. • 
16227/2020 titled Arshad Ali Vs Government of Khyber Pakhtunkhwa,

. V before the D.B on 19.04.2022.

(Atiq-Ur-Rehman Wazir) 
Member (E)
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30.03,20fl'^ Appellant present through counsel. Prelimlna.f/
✓

arguments heard. Record perused.

Points raised need consideration. Appeal is admitted to 

regular hearing subject to all legal objections. The appellant is 

directed to deposit security and process fee within 10 days. 

Thereafter, notice be issued to the respondents. To come up for 

_______--Written reply/comments on 17.06.2021 before S.B.

pfeepQ-Srted
cess Fe® '

\

(Ro^K,^Rehman)
/Mem\er(J)

17.06.2021 Junior to counsel for the appellant and Mr. Sajid

Superintendent for respondent No. 3 alongwith Mr.

Kabirullah Khattak, Addl. AG for respondents present.

Learned AAG seeks time to submit reply/comments.

He is required to contact the respondents for submission of

written reply/comments in office within 10 days, positively.

If the written reply/comments are not submitted within the

stipulated time, the office shall submit the file with a report

of non-compliance. File to come up for arguments on

04.10.2021 before the D.B,

Chairman

i



4^Form- A

FORM OF ORDER SHEET
Court of

72020Case Mo.-

Oate of order 
■ proceedings

S.No, Order or other proceedings with signature of judge

/
1 2 3 N ,

The appeal presented today by Mr. Noor Muhammad Khattak 

Advocate may be entered in the Institution' Register and put up to the 

Worthy Chairman for proper order please.

21/12/20201- ■

regiFtra"^:^, '
This case is entrusted to S. Bench for preliminary hearing to be put2-

up there on/_2jl

r\
CHAIRMAN

Junior to counsel for the appellant present.

Former requests for adjournment as learned senior 

counsel is indisposed of today.

19.03.2021

Adjourned to 30.03.2021 before S.B.

!

Vt -

(Mian Muhammad) 
Member (E)
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL

PESHAWAR

/2020APPEAL NO.
7^ — ^

Eng: Qasim Jamal, Assistant Director (Technical) (BPS-17),oat«d 

Office of the Assistant Director Mineral, Abbottabad.
APPELLANT

VERSUS

1- The Government of Khyber Pakhtunkhwa through Chief Secretary, 
Khyber Pakhtunkhwa, Peshawar.

2- The Secretary Establishment Department, Khyber Pakhtunkhwa, 
Peshawar.

3- The Secretary Finance Department, Khyber Pakhtunkhwa, 
Peshawar.

4- The Secretary Minerals Development Department, Khyber 
Pakhtunkhwa, Peshawar.

RESPONDENTS

APPEAL UNDER SECTION-4 OF THE KHYBER
PAKHTUNKHWA SERVICE TRIBUNAL ACT. 1974 AGAINST
THE IMPUGNED INACTION OF THE RESPONDENTS BY
NOT ALLOWING THE TECHNICAL ALLOWANCE @ 1.5 OF
INITIAL BASIC PAY TO THE APPELLANT W-E-F
NOVEMBER. 2018 VIDE ORDER DATED 19-10-2018 AND
ORDER DATED 19-12-2018 AND AGAINST THE
APPELLATE ORDER DATED 29-07-2020 COMMUNICATED
TO THE APPELLANT ON 19-11-2020 WHEREBY THE
DEPARTMENTAL APPEAL OF THE APPELLANT HAD BEEN
REJECTED WITH COLORFUL JUSTIFICATIONS

PRAYER:
That on acceptance of this appeal the impugned order 

dated 19-10-2018 may kindly be modified to the extent 
that the technical allowance @ 1.5 of initial basic pay may 
be allowed to the appellant w-e-'f 01-11-2018 with all 
back benefits, the impugned letter dated 19-12-2018 and 

I, ^ appellate order dated 29-07-2020 may kindly be set
aside. Any other remedy which this august Tribunal 
deems fit that may also be awarded in favor of the 
appellant.

iie<]to-day

>1

R/SHEWETH: .
ON FACTS:

1- That Minerals Development Department is the Administrative 
Department consisting of three attached departments (i) 

Inspectorate of Mines, (ii) Directorate General Mines & Minerals 

and (iii) Commissionarate of Mines Labour Welfare. That



appellant is serving as Engineer in the Attached department and 
possessing Engineering Qualification from the accredited 

Engineering University duly recognized by the HEC and the 
. appellant is registered with Pakistan Engineering Council.

2- That it is pertinent to mention here that the post on which the 

appellant is-performing duties is a sanctioned post and is purely 

technical with the Mining Engineering Degree as the basic 
requirement. Copy of the Service Rules of the post is attached 
as annexure A.

3- That during the budget session of 2016-17 the then Chief 
Minister announced to give some relief package to the civil 
servants working In BPS-17 and above, in response to the 

mentioned announcement the PCS officers- association took up 
the matter with the Chief Minister and resultantly the process of 
granting the Executive Allowance/ Schedule Post Allowance was 

initiated and finally the same was granted/allowed to the PCS, 
PMS and PAS officers after thorough deliberation and meetings 

of the Establishment department with Chief Minister vide 

Notification dated 02-02-2018. That the appellant's cadre and 
other BPS-17 and above were deprived from the mentioned 
allowance in a discriminated manner. Copy of the application 

and the notification dated 02-02-2018 are attached as annexure 

......................................................................................B&C.

4- That appellant beside having registration with the PEC is also a 
member of the K.P Association of Government Engineer (KPAGE) 

and the KPAGE took up the matter of technical allowance along 

with other demands on the analogy of the Executive/ schedule 
post allowance and finally a summary was moved by the 
Secretary Irrigation jointly supported by the Secretary 
Communication & Worli, Public Health Engineering Department 
and Local Government Departments. Copy of the summary is 
attached as annexure D.

5- That the Provincial Cabinet in its meting dated 24-05-2018 
approved Technical Allowance at the rate of 1.5 times of the 

initial basic pay to all Engineers working in Provincial 
Government Departments w.e.f 1^ July, .2018. Copy of the 
minutes of the cabinet committee are attached as

E.

6- That finally the Finance Department issued sanction of Technical 
Allowance to the Engineers serving only in the Four Government 
departments i.e. C8iW, Irrigation, Public Health Engineering and 

Local Government vide impugned notification dated 19-10-2018 

w-e-f 01-11-2018. Copy of the impugned notification dated 19- 
10-2018 is attached as annexure F.



7- That feeling aggrieved from the notification dated 19-10-2018; 
the Engineers of three attached departments of Mineral 
Development Department through their Administrative Secretary 
moved a' summary for the Technical allowance through proper 

channel. Copy of the summary is attached as annexure
G.

8- That the respondent No. 3 without any cogent reasons regretted 

the grant of technical allowance to the* Engineers of the Minerals 
Development Department and the same has been 
communicated vide impugned letter dated 19-12-2018. Copy of 
the impugned letter dated 19-12-2018 is attached as annexure

H.

9- That appellant feeling aggrieved from the impugned order 

dated 19-10-2018 and impugned letter dated 19-12-2018 
preferred departmental appeal/ representation before the 

respondents but no response has been given by the respondents 
till the expiry of statutory period. Copy of the departmental 
appeal is attached as annexure

10- That by not deciding the departmental appeal/ representation 
the appellant along with other colleagues preferred writ petition 

No. 606-P/2019 and the same was decided/ disposed of vide 

judgment dated 10-03-2020, whereby the respondents were 
directed that "we without going in to the merits of the 

case, are of the view that let the matter be referred to 
the Chief Secretary, Government of Khyber 

Pakhtunkhwa on the analogy of other writ petitions 
referred to by this court with the direction to look in to 

the matter and either pay the said allowance to all the 
eligible employees or none. The matter be decided 
within a period of three months, positively". Copy of the 
judgment dated 10-03-2020 is -attached as annexure

1.

J.

11- That by not deciding the matter of pay and allowance of the 
appellant within a period of three months according to the 
judgment mentioned above the appellant preferred COC petition 
wherein certain direction was made by the august Peshawar 

High Court Peshawar, and the respondents assailed the 

judgments passed in the writ petition mentioned above before 
the Apex Court of Pakistan in C.P No 210-P/2020 and during the 

arguments the respondents produced the appellate order dated 

29-07-2020, whereby the departmental appeal/ representation 
was rejected with very colorful justifications arid the mentioned 

Civil Petition pending before the apex court was also decided 

vide judgment dated 19-11-2020 with the direction to the 
appellant that if they feeling aggrieved from the appellate order 

they can approach the proper forum. Copies of the judgment



/V

f
dated 19-11-2020 and appellate order dated 29-07-2020 are

K&Lattachedas annexure

12- That appellant feeling aggrieved and having no other remedy 

filed the instant service appeal on the following grounds 

amongst the others.

GROUNDS:

A- That the action and Inaction of the respondents by rejecting the 
departmental appeal and not granting/ allowing the Technical 
allowance on the analogy of .the PMS, PCS and PAS officers and 

other Engineers of the Four Departments is illegal, against the 
law, facts, norms of natural justice.

B- That the appellant have not been treated by the respondent 
Department in accordance with law and rules on the subject 
noted above and as such the respondents violated Article 4 and 
25 of the constitution of Islamic Republic of Pakistan 1973.

C- That the action of the respondents is without any legal authority, 
discriminatory and in clear violation of fundamental rights duly 
conferred by the Constitution and is liable to be declared as null 
and void.

D-That as the act of the respondents Is illegal, unconstitutional, 
without any legal authority and not only discriminatory but is also 
the result of malafide on the part of respondents.

E- That it .is important to mention here that the technical allowance 
at the rate of 1.5 times of initial basic pay has already been 
granted to all the engineers working in the Mine and Minerals 
Department of the Punjab, GB and AlK. Copy of the notification 
are attached as annexure M.

F- That appellant has the vested right of equal treatment before law 
and the act of the respondents to deprive the appellant from the 

technical allowance is unconstitutional and clear violation of 
fundamental rights.

G-That the justifications and reason given in the appellate order 

dated 29-07-2020 are baseless, malafide and against the factual 
position because all the engineers of the Minerals Development 
Department are performing the same nature duties which the 
engineers of the other four mention departments perform.

H- That the Minerals development department is a major revenue 

generating department of the government therefore they are 
entitled for the mentioned allowance.



%

I-That the timing of the engineers working in the Minerals 

department is not fixed and they performed a hard work as 

mentioned in the following ground i.e. J.

J- That all the engineers of Minerals development department are 

purely technical and are involved in various engineering works 
which include but are not limited to the following:

a) Inspection of underground and surface mines In the field 
to check the prospecting and exploitation work done by 

the mineral title holders as well as to ensure compliance 
of all safety Laws by the mine workers.

b) Design and development of mines
c) Planning of prospecting and development schemes
d) Technical assessment of the illegally excavated minerals
e) Demarcation of granted sketches on ground
f) Imparting onsite training to the mine workers and 

practical demonstration regarding modern mining 
techniques

g) Conducting rescue operations during mines accidents.
These functions are performed in the mines mainly located
in very far flung areas of the province.

K- That according to Article 38 (e) of the Constitution of Islamic 

Republic of Pakistan, 1973 the state is bound to reduce disparity 

in the income and earning of individuals including persons in the 
services of the federation, therefore in light of the said Article the 

appellant fully entitle for the grant of Executive Allowance/ 
Scheduled Post Allowance.

L- That the appellant seeks permission of this Honorable Court to 

raise any other grounds available at the time of arguments.

It is therefore, most humbly prayed that the appeal of the 
appellant may be accepted as prayed for.

i^ELI^NT 

JAMAL

THROUGH:
NOOR.MUHAMMAD KHATTAK

ADVOCATES
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GOVERNMENT OFTHE KHYBER PAKHTUNKHWA 
MINERALS DEVELOPMENT DEPARTMENT

NOTIFICATION
Dated Peshawar, the 22"'^ November, 2017.

. . No.SOE/MDD/2-lA^ol-II/2017.-In pursuance of the provisions contained in sub-ruie (2) of rule 3 of the Khyber Pakhtunkhwa Civil Servants (Appointment. 
■ Promotion and Transfer) Rules, 1989, and in supersession of all previous Notifications issued in this behalf, to the extent of posts borne in the Inspectorate of Mines 

Khyber Pakhtunkhwa. the Minerals Development Department in consultation with the Establishment Department and the Finance Departments, hereby lavs down the 

method of recruitment, qualifications and other conditions specified in column No. 3 to 5 of the Appendix to this Notification which shall be applicable to the posts 

borne in the Inspectorate of Mines Khyber Pakhtumkhwa specified in column No. 2 of the said Appendix.
APPENDIX

Nomenclature of 
Posts

Minimum Qualification for Appointment 
by Initial Recruitment

Age
Limit

S.No Method of Recruitment

1 2 3 4 5
I. Chief Inspector of 

Mines (BPS-20)
By promotion, on the basis of seniority-cum-fitness, from 
amongst the Deputy Chief Inspectors of Mines, Directors 
Training and Directors Pianning and Mine-Development.- i

/1820

AN
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khyeer pakhtunkhwa government
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---------------- r ort7urp1veTl2> vears service as such in
Cell with yggrs sei'vice 35

Senior Management Course (SMC).

Provided that if no suitable person
then by transfer.

is available for

promot’.on
ofChief inspectors

Planning and 
■ rj' for tire

Note-A joint seniority list of Deixuy _
’\tlne- D--"etors iraininu ana Duector.-. 
M::;r'c^Cop.Be„t mi s.«I! be 

pui-pose of rromotion-
-fiiness, fromthe basis of senioriir'-cum

of Min", and Rescu-- 
(07) \-ears ser\-ice as

ice as such in

By pi omoiia-n, on t 
amongst me
Superimen-ienis-v
such in BPS-IS or 
BPS-17 and above:

Senior Inspec.ors
Deputy Chiei

Inspector of Mines
(BPS-19)

ith at least ser en 
twelve ()2) years service•)

is available for
Provided that if no suitable person 
ion then b}' iransfer.

V '•

promouo

^ Cl .bMbi
purpose of promotion.
and Reset;t

-fitness, li'om 
and Rescue

• he basis of senioriiy-ciim
B\- prbmouon. on 
amonsst- Scm.r Inspcclors 
Stiperimendenis
such in BPS-IS or 
and above;

of Miircs
f071 vears sendee as 

ir.BPS-17with at least seven
twelve (12) years service in

Director Training 
(BPS-19)

3.

‘T ■ I .

'C.u t
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Provided thai if no suitable person is in’ailable for 
pi'omoiion then by transfer.

.Vote: A joint seniority list of Senior inspeciors of Mines 
and Rescue Superintendents shall he maintained for the 
purpose of promotion.

B\' promotion, on the basis of seniority-cum-lliness. from 
amor.gsi the Senior Inspeetors of .Mines and f<escue 
Superintondenis ^\’iIh at least seven (07) years ser\-ice as 
such in BPS-18 or ivvehe (12) \ears service as sucii in 
BPS-1 7 and above:

Provided that if no suitable person is available for 
promotion ihsn by transfer.’

..N'otc; .A joint seniority list of Senior Inspectors of .Vtincs 
and Rescue Superintendents shall be maintained for the 
purpose of promotion.

Director Planning 
• and .Mine 

Development Cell 
(BPS-19)

4.

By promotion, on the basis of seniority-cum-ntness. from 
amongst lire Inspectors of Mines and'Instructors with at 
least five years services as such and having First Class 
Mine .Manager Certillcaie of Competenc}’ granted under 
the provision of .Mines Act 1923:

Provided tliat if no suitable person i.s available for 
promotion then by transfer or initial recruitment.

Note: A joint seniority list of Inspectors of Mines and 
Instructors shall be maintained for the purpose of 
promotion.

28 to 40 
vears.

(i) At least Second Class Bachelor’s Degree ;n 
Mining Engineering from a recognized 
University;

(ii) First Class .Mine Manager Certiricate of 
Competency granted .under the provision of 
Mines Act 1923: and

(iii) At least seven years e.xperience- in mining.. -

Senior Inspector of 
Mines (BPS-18)

0.

•

.•.--.UN* >
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At least Second Class Master's Degree in 
Statistics. Economics, Mathematics or equivalent 
qualincation from a recognized University.

Statistical Officer 
(BPS-17)

21 to 35 
vears.

11. By initial recruitment.

12. Superintendent
(BPS-17)

By promotion, on the basis of seniority-cum-titness. from 
amongst the As.sistants and Senior Scale Stenographers 
witli at least five years sendees as such.

.\ote: A joint seniority of Assistants and Senior Scale 
Stenographers shall be maintained for the purpose of 
promotion to the post of Superintendent;

Provided that when the date of continuous 
appointment of an Assistant and Senior Scale 
Stenographer is the same, the Assistant shall be deemed 
to be rank senior to tlie Senior Scale Stenographer.

.At least Second Class three years Diploma in 
Mechanical Techno!og> from a recognized Board 
of Technical Education with two years experience 
as such.

21 to 32 
years.

13. Rescue Apparatus 
Technician 
(BPS-16)

By initial recruitment.

At least Second Class Bachelor's Degree in 
Mining Engineering from a recognized 
University.

22 to 32 
years.

Rescue Supcp.'isor 
(BPS-16)

14. By initial recruitment.

Secretary Mines 
(BPS-16)

By promotion, on the basis of seniority-cum-fitness, 
from amongst the Project Mechanics with at least three 
years service as such.

15.

(i) At least Second Class Bachelor’s Degree or 
■■ 'equivalent qualification from a recognized 

University;

21 to 32 
years.

Senior Scale 
Stenographer 

(BPS-16)

By promotion, on the basis of seniority-cum-fitness, from 
amongst the Stenographers with at least five year sendee 
as such:

16.

>0
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20. Slonographer
{BPS-14)

(i) Ai Icasl Second Clas.s Intermediate or 
eqiii\-a!cnt qualitlcation iVom a recoc:ni;^ed 
Board:

I
(ii) a speed of Hl'ty (50) words per niinine in j 

shoi'tliand in Bimlisli and ihiny (ne 
(.i5)\\ords |^er minute in t_\'piny; ai'd

(iii) kiiovvledee of computer in using MS V.'ord. 
MS Eixcel,

18 to 32 
x'cars.

B'.’ initial recruitment.

I

Senior Clerk 
(BPS-14)

21. 3>- promotion, on the basis of scnioril\-curn-lnncss. 
from amongst the .lunior Clerks \K'iih at least two vear.s 
Sei'\ ice as such.

(i) .At least Second Class Secondare Sciroot '2110 32
CertiHcate with Science iVom a recogttized : xears. 
Board; |

(ii) Certificate of Medical Technician iVom a i 
recognized medical faculty: and

(iii) Two \ears c,\pericnce in the reiecant field.

22. Medical
Teclmician
(BPS-12;

■) By initial recruitment.

;

;
i

/ Surveyor
(BPS-12)

.At least Second Class Diploma of .Associate 
Engineering
recognized .Board of Technical Education.

23. 18 to 30 B\’ initial recruitment.
Civil Technology from a years.m

(i) At least Second.Class Secondary School IS to 32 
Certificate or equivalent qualification from a i -years, 
recognized Board; and

(ii) A.speed of thirty (30) words per minute in 
typing.

24. Junior Clerk 
(BPS-ll)

la'i Thirty three percent by protnotion, on the basis of 
■ seniority-cum-fitness, from amongst-liie Daftaris, 

Qasids, Naib Qasids and holders of other equivalent 
posts Willi two years service as such and who have 
Second Class Secondary School Certificate from a 
recognized Board; and
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j

fb) Sixty seven (67%) percent by initial recrnitment:

-Vote: For the pmpose of promotion, a joint senioritv list 
i- Daflans. Qasids, N'aib Qasids and holders of other 
eatiivalem posts shall be maintained with referen- to
fotifee: Secondary School '

Pro\ ided ihai- 

(ci if two or more officials ha%-e acquired the 
-scondarv School Certificate in the same ses-"on 
i!ie inter seniority in the iouer post shaij" be 
n.aintmned for the purpose of detennininn senicr^^- 
in the higher post; and

(h! Where a Senior Official does 
requisite qualification at the time 
vacancy, the official next junior to him posse.ctp.o 
the requisite qualification shall be promoted in 
pre/eience in the senior official or officials.

nor possess the
of filling up a

■>s Store Keeper 
(13 PS-09)

At least Second Class Second^ 
Certificate or equivalent qualification from a 
recognii^ed Board with 
Store Keeper.

Ceiiillcaie willi Science from 
Board; and

(ID Mine Sirdar's CcHificatc granted under Ihc 
Ooal Mine Regulation. 1926:

School IS to 30 
years. By initial recruitment.

one year experience a.s

26, Crew-Man'
(I3l'S-07) ...y School 18 to 30 

a recognized By initial recruitment.
vears.

«V
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(h) Sixty seven (6 7%) percent by initial

-Vote:
recruitment;

.r dJ""' ofpromolioin a joint senioriiv list
Daftans. Qasids, Naib Qasids and holders of other 

equnalent posts shall be maintained with reference to
daces of their acquiring the Secondary School • 

Ceraticate: '
I

Pro\-ided thai-

'2i if two more ofiicials have acquired the ! 
Seconaan- School Cerlificatel i„ .he same session 
Hie imer senionly in ,l,e losver posl s|,all b- 
Iiiainla.ny for lire purpose of detemrininc senio-hs
in !iie i’.igher post; and

or

jib! Where a Senior Official dbes i , . 
requisite quaiillcation at the time of Hllii 
'■ncancy. the oflicial

not possess the 
- -iig ur n 

next junior to him posse^^iao 
requisite qualification shall be prooiofed i-t 

prelci-ence to the senior ofllcra) or officials.
lire

os Store Keeper 
(BPS-Ohj

At leasi Second Class 
Ccriiflcale

Sccondaix School
or ecjtiivalen! quali'lcaiion from a 

recognized Board \\iih one 
Store Keeper.

iSio.'O
'■ears.

By initial recruitmciu.

year experience as

i 26. Crew-Man
(BifS-07)

(I) At least Second Class .Sccondarv 
Conillcaie with Science from 
Board; and

(ii) Mine Sirdar's Ceiiiflcaie 
Coal Mine Regulation. 1926:

Scliool 
ti recognized

18 lo.-oj 
ycais.

By initial recruiiinem.

granted under the 4

Jfe
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Pro\ ided that preference sliali be given to the 
candidate, having experience in rescue and 
recovery as rescue apprentice at aiyv recognized 
Mines Rescue and Safeiv Station.

.a
27. Tube-Well

Operator
(BPS-6)

At least Second Class Sccoitdaiy School 
Certificate from a recognized Board:

Noted'reference shall be given to the etindidate, 
having sonte experienee in Tube-well operations.

18 to 40 By initial recruitment.
\ears.

28. ■Driver
{BPS-06)

(i) [.iterate; and , . .

(ii) leaving a valid ,HTV/LTV Driving Liceitse 
issued bv- competent authority provided titat 
preference will be given to those who have 
sufficient experience in driving repairing and 
maintenance of vehicle.

IS 10 40 By initial recruitmenl.
• V ears.

29. Daftri (BPS-04) Bv promoiicm. on the basis of senionlv-eum-fitness^. 
from antongsl the Matriculate Qasids and Naib Qasids 
With at least three vears' seA’ice.

30. Qasid (BPS-04) By promotion, on the basis of- seniority-cum-fitness. ' 
from ajiiongsi the Naib Qasids.

Note; A .(oint seniority list of Naib Qasids of all tlie 
regional ollices shall be maintained bv the inspectorate 
of Mines (Adjnin Section) Headquarters' Office 
Peshavvar. ^ «

■t. <•31. Naib Qasid 
, (BPS-03)

Literate. 1S to 40 By initial recruitment
v-ears.

s.
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Bv iniiial recruiiineiU.iS 10 40
years.

Ai least Second Class Secondar> School
Certificate from a recognized Bqaid.

Mines Guard 
(BPS-03)

32. •

5: Bv initial recruii.nient.18 to 40 
\ears.

Preferabl\' Literate.Farash (BPS-Oj)33.

Bv initial recruitment.Preferabh' Literate. IS to 40
>ears-

Anendant
(BPS-03)

34.

initial recriitinieni.I8io40
Years.

Preferab!'.' LiterateDak Runner 
(BPS-03)

35.

B\' ininai lecriiitment.IS to 4(.)I Literate v'.ith sound plnsique.Choukidar
(BP$-03)

36.
\ears.

Bv initial recruitmentIS to 40 
vears.

I.iterate and two vcais working c.Npciience a.s
.Mali.

.\iali
(BPS-03)

37.
I

Bv initial recruitment.18 to 40Preferabh Liicrttie.Sweeper
{BPS-0.3)

3S.
vears.

Bv initial recruitment.IS to 40
^ears.

I.;itcratc witli three vears practical l;.\)'eriencc in
anv I loiel or Guest House as Cook. ___

Cook
(RPS-03)

39.

Note: The phrase "bv iran.stcr" appearing in lhc.se .service rules .sliail mean iran.slcr lor the posting pnrpo.se in pursuance oi section lO ol the Khv be, Pakhtunkl! 
Civil Servants .\ci. 1973 (.Act Ko. XVIII of 197.3) and shall not vest a righl orappoinimenl or absorption or promotion agamsi the post oti regular lu'ii.s.

SfiCRETARY TO
GOVERNMENT OF THE KHYBER PAKHTUNKHWA 

MINERALS DEVELOPMENT DEPARTMleNT.

I
I.

Printed and published by the Managei,
Staty. & Ptg. Oeptt.. KbybeiPaktitunkhwa. Peshawar



/ir  ̂x:/*. ^ ■ OF THE KHYBER FAKKTONKHWAGOVERN
MINERALS DEVELOPMENT DEPAREMENT

NOTIFfCATION
Peshawar dated the Norcmbir 2i, 2017

No SOiZ/'MDD/2-l/Vol-n/20I7.- In pursuance of the provisions contained in sub-rule f2) of rule 3 of the Khybcr Pakhlunkhwa Civil 
Sei-v'ants (Appointment, Promotion and Transfer) Rules, 1989,-and in supersession of all previous Notifications issued in tliis belialf, to the 
extent of posts borne in the Commissionerale of Mines Labour Welfare FChyber Pakhlunkhwa, the Minerals Development Department in 
consultation with the Establishment Department and the Finance Departments, hereby lays down the method of recruitment, qualifications 
and other conditions specified in column No. 3 to 5 ol'the Appendix to this Notification which shall be applicable to (he posts borne in the 
CommissionerateofMines Labour Welfare Khyber Pakhlunkhwa specified in column No. 2 of the said Appendix.

APPENDIX

Minimum Qualification for Appointment 
by Initial Recruitment_______

Age
Limit

Nomenclature of 
1‘osts

Method of RecruitmentS.No
532 S'1

By promotion, on the basis ofseniority-cum-fitness, from
amongst the Commissioner Mines Labour Welfare 
having at least twelve (12) years service as such in BPS- 
18 and above or seventeen (17) years service as such in 
BPS-i7 and above with successful completion of Senior 
Management Course (SMC).

Chief
Commissioner 
Mines Labour i 

Welfare (BPS-20) :

By promc tion, on the basis of seniority-cum-fltness, from
amongst the Deputy Commissioner Mines Labour 
Welfare with at least seven (07) years service as such in 
case of initial appointment in BPS-18 or twelve (12) 
years service as such in BPS-17 and above; -‘ .y-.

Provided that if no suitable person is available for 
promotion then by transfer from amongst the officers of 
the Provincial Government.

Commissioner Mines 
Labour Welfare 

(BPS-19)

2.

4r y'-'
■m



[ -r
By promotion, on the basis of seniority cum fiTness, from 

the Assistant Commissioners Minos Labour 
Welfare with at least five years service as such;

Provided that if no suitable person is available for 
promotion then by transfer or initial recruitment.

By initial recruitment,

28-45
Years.

Bachelor’s Degree m 
1.^-,* ."’iicilincatjonAt least Second Cla.:s 

Mining Bngineeriiig or cqu _
recognized University with five >cars

Deputy
Commissioner 
Mines Labour 

Welfare (BPS-18}

amonast

from a
experience in the relevant field.

21-35
Years.

At least Class Bachelor’s Degree; in
Mining Engineering or equivalent qualiHcation 
from a recognized University.

Assistant 
Commissioner 
Mines Labour 

Welfare (BPS-17)

Assistant Engineer 
Civil {BPS-17)

4.

the basis of(a) Fifty percent (50%) by promotion, 
seniority-cum-fitness, from amongst the Sub- 
Engineers with at least live year service as such; and

(b) fifty percent (50%) by initial recruitment.

"By transfer from amongst iIk officers of the Accountant 
General Office or Treasury Office Peshawar:

Provided that if no suitable person is available by 
iraiisfer, then by initial recruitment.

By initial recruitment.

on21-35
Years.

Second Class Bachelor’s ^grec in Civil 
qiiivalent qualification from aAt least

Engineering or e 
recognized Universit\.

5.

21-35
Years.

At least Sec^id Class Master’s Degree of Business 
Administration (Finance). Master’s _ Degree m 

equivalent qualification from a
.Accounts Officer 

(BPS-17)
6.

Commerce or 
recognized Univcrsir>'.

21-35
Years.

At least Second Class Master s Degnee of Business 
Administration, Master’s Degree of Public 
Administration, Master’s Degree of Commerce 
Bachelor of Studies (BS) 4 years, , Bachtior of 

Administration (Honors four years.) or 
from a recognized

Assistant Director 
Administration 

(PPS-17)

7.

Business 
equivalent qualification 
University. the basis of seniority-cum-fitness, fromBy promotion, on

gst the Assistants with at least five years service asSuperintendent
(BPS-17)

ainon 
such.
(a) Seventy five ^rcent (75%) by promotion, on the 

.seniority-cum-fitness basis, from amongst the Senior 
Clerks with at least five years service as Junior Clerk 

and Senior Clerk; and

8.

21-32
Years.

from aAt least Second Class Bachelor’s Degree 
recognized University.

Assistant
(BPS-16)

9.

h-



(b) twenty five percent (25%) by initial recruitmentT

(i) At least Second Class Bachelor’s Degree in
Computer Sciences (BCS) (four years) 
Infonnation Technology, (BIT) (four years) or 
equivalent qualification from a recognized 
University; or

(ii) at least Second Class Bachelor’s Degree from 
a recognized University with one year 
Diploma in Infonnation Technology from a 
recognized Board of fechnical Education.

21-32
Years.

Computer Operator 
(BPS-16)

By initial recruitment.10.

By promotion, on the basis ofseniority-cum-iltness, from 
amongst the Junior Clerks with at least two years service 
as such.

Senior Clerk 
(BPS-I4)

n.

At least Second Class three years Diploma in Civil 
Engineering (DAE Civil) I'rom a recognized Board 
ofTechnical Education.

21-32
Years.

By initial recruitment.Sub-Engineer
(BPS-12)

12.

(i) .At least Second Class Secondary School 
Certillcate or equivalent qualification from 
recognized Board; and

(ii) a speed of thirty (30) words per minute in 
typing.

18-32
Years.

(a) Thirty three percent (33%) by promotion, on the 
basis of seniority-cum-fitness, from amongst the 
Naib Qasids with at least two years service as such 
who have passed Secondary School Certificate 
Examination from a recognized Board; and

(b) Sixty seven percent (67%) by initial recruitment:

Provided that,-

(i) if two or more officials have acquired the Secondary 
School Certificate in the same session, the inter 
seniority in the lower post shall be maintained for 
the purpose of detennining seniority in the higher 
post; and

(ii) where a senior official does not possess the requisite 
qualification at the time of filling up a vacancy, the 
nri~e;:-il .next-junior, to-him possessing the .re(juisit£_

Junior Clerk 
(BPS-ll)

13.

*

• A# .. I

:___ i



qualification shall be promote'! ■'rpretere'’r.- tr. -kTr i 
senior ofTtciai or ofncials.

By initial recruitment.At least Second Class Intermediate Certificate or 
equivalent qualification from a recognized Board.

18-32
Years.

Cess Sub-Inspector 
(BPS-09)

14.

By initial recruitment.18-32
Years.

Literate; and •
possessing a valid HTV or LTV driving license 
issued by a competent authority. Preference will 
be given to those who have sufficient experience 
in driving, repairing and maintenance of vehicle.

Driver
(BPS-06)

15.

<

By initial recruitment.18-40
Years.

Preferably Literate.Naib Qasid 
(BPS-03)

16.

Byiriitiaj rccruitment. .18-40
Years.

Preferably Literate.Sweeper
(^P^q3)

1,7.

.\ote: The pfirase “by transfer” appearing in these service rules shall mean transfer for the posting purpose in pursuance of section 10 of the 
' Khyber Pakhtunkhwa Civil Servants Act, 1973 (Act No. XVIU of 1973) and shall not vest a right of appointment or absorption or 

promotion against the post on regular basis.

SECRETARY TO
GOVERNMENT OF THE KHYBER PAKHTL■NKH^yA 

MINERALS DEVELOPMENT DEPARTMENT.

/ i
t%

■ ■*
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S:i.fyG ■
No. SO .nyr«-;DD/2-1yVoi-li/2017/^—^ ' Dated Peshawar. Novembe.r 22, 2017

1
Copy is fonvarded for information to:-

1. Al! Adminisirati\ e Secretaries to Government of Khyber Pakhtunkhvva.
2. Accountant General, Khyber Pakhtunkhvva.
3. The Director General, Mines & Minerals Khyber Pakhtunkhvva
4. The ChiefCommissioner. Mines & Labour Welfare Khyber Pakhtunkhvva
5. The Chief Inspector of Mines Khyber Pakhtunkhvva
6. Ail Heads of Attached Departments in Khyber Pakhtunkhvva.
7. All Divisional Commissioners of Khyber Pakhtunkhvva
8. All Deputy Commissioners in Khyber Pakhlunkhwa.
9. The Registrar, Peshawar High Court, Peshawar, 
i 0. Secretary Public Service Commission Khyber Pakhtunkhvva.
11. All Executive District OtTiccrs Finance Government of Khyber Pakhtunkhvva
12. All District Account Officers Government of Khyber Pakhtunkhvva 
13 Librarian Establishment Department Government of Khyber Pakhtunkhvva 
14. Manager, Government Printing Press, Khyber Pakhtunkhvva for publication in

the notification, vvhen published may be furnished to this department.
15 PS to Secretary Minerals Development Department Government of Khyber Pakhtunkhwa.
16* PA to Additional Secretary Minerals Development Department Government of Khyber Pakhtunkhwa. 
i 1. P. A to Deputy Secretarv (Admn) Minerals Development Department Government of Khyber Pakhtunkhwa

the official Gazette with the request that twenty printed copies of

18. Master file.
19. Concerned file. A

1

(Mu
Section Officer (Estt:)

K
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r Imi <. ■ . . ■ . ■ -appendix, v- . •
niRFcVoRATE GENERAL MINES AND MINERALS

I

i
T MftLhod of recruitment.Agp. limit.Minimum qualification for appoinimenv 

by initialrecruitment. _____Nomenclature of 
the post.

I
5.

-1. •
4.3. .By proiTioiiori, on the basis ofselsclion on merit, from amongst (he 

Director'Exploration (Minerals), Direcior Licensing, Chief inspecior o( 
Mines end Comrhissionef Mines Labour Welfare'having slJeaSl 
seventeen years service in BPS-17 and above, and in case or 
persons inkiaHy appointed ,1^ BS-18 (h'e Jengfh of service for 

- ' promotion to the post'shall bd'welve years in BPS-18 and above; or..

?.:■ •(a)
Director General.Mines 
and Minerals (BPS-20)..

1. * •
-

»

by transfer from the provincial,Government Department(b)

• FYPi DRATiON PROMOTION D VISION ----------------------------------- . _
By promotion, on the basis oi seniority-cum-fitn.ess, from amongst ^e Deputy 
Directors (Exploration) v.ith at (east twelve years service in-BfS-17 .and- 
above.

Director Exploration ■
.(Minerals) {BPS-19). ,

2.
S

By promotion.'-on the basis of seniority-cum-fitness,, frorp amongst tfie-t-. 
Assistant Directors;(8aoiogist) and Assisfant Directors {Mining EnQine.ep-with • , 
at least five yeais service as s'jch-._ '

Deputy Director 
(Exploration) (BPS-18),

3.'-

Byinib'alrecruitfiient, •25 to 4 5 
. , years.

(a) Master's' Degree in .Geographical, Information 
System JiGIS) or Computer' Science _ or 

• •. equivalent • qualification , frorn recognized 
University; and ’

Manager Geographical 
.Information, . ■
SystemfGIS)
(BPS-'l8). ,

. 4.

%
t

>(b)’ .rninimuiti* of five _ yea(s Geo-graphical 
Informatidn System relked, experience from a 

• reputed Organizatiori. ' • .
1

fa). By initial recruiLne-nt; or .
‘ < • *

If no suitable candidate is available for initial recruitment. _ the,n by 
transfer from an ongst the Assistant Directors (Geologists).

Waster's Degree'in'Geology from a yecognized 21 to30
years. •

t
^,s^.[sta,ht„p!f:&ctoB
(§eoipgisy-i(8PSr17^.

5...
University '

(b)
■ . .

I*•
.4

• >• r:m</■ 4
Ii /

•»I .

•N
■ >,

,N.

5\ ^
k

. 4
N



7^P / /'/ , . 14
1

1By initial recruitmeii.f. or
• - t,, HiH-tP is avaiiafcia by.'inilia! rp-riiitmeni thei; .W Msis.a„tDireLors (Mi.in. .n,ine.s).

( rA' ■

fr:
from, -a ' 21 to 30 j (a) 

- years, •■ Bachal'^r's Uegfee_ in Mining fcn^ering 
recognized University. (b)sag • I» «sir ( « .» I' »

- .5- • I
4 4By initi&f recruitment.•I 21 to 32 . 

' ('years.'
Geographical.'• I . 4

■ mS-mation System from ‘ a recognized 

Univafsity: or .

j

Geographical . •. ,
information 
System{GlS), _ 
Development
bfficer.(BPS-17): , .

• 7.
' •

4

, • • University.^

4

,* • /
(

I
p* i4■ «4 «

f

By initial recruitment.. -21 to32' 
years.Master's Degree-in Co'mputer Science bf'

from a recognized Institule/University.
•. .. ''. . ______ ^^

“Master's Degree in Gornputer Science o^o|ness 
Administration or Geology, or 
from a recognized University with ope year 
in ^Geographical •< Information System from a 
recognizedllnsJitute.'Universfty.

“Master's ■ degree in' .Ubrar^ -S^nce from- a 

• recognized University., "
«

- * ‘ - .' —---------------- :

Bachelor's Degree with Computer Science from a 
recognize.d,University. _ , ^

kachelor's -Degree-Mh Computer-c>ci«nq^ from a 
recognized University .'with. 5.000. key depressidns 
per hours for processing/data entry information. • •

4

DatabaseAdmiiiistrator.
(bps-i?).-. .• . ;

8-. »
4

4

44 .
t

By initial recruitment■21-to 32
years.Manager-Information

(BPS-17).'
9. •

t
4*4

t V I . •4* By initial recruitment ,• 21 to 32 
years.

ft4I '
Ubrarian' 

.{BPSr.16).; .
4• •• 10.
44 1

1

By initial recruitment4 I

21 to 32 
years.

4 4

Computer. Technician 
(BPS-i6). .

.11.
4

By initial redruitment »• 21 to 32 
years.

4 * .
4. •Data Entry, Operator 

(BPSrl2).
' 4 • • I12...

4 ■

t4
t

. 4 1 <•' •ft r ' ✓
4 4.

' *4 % I4
4 %

4 <:* ftt4 * •4.4
4 4

4



i .. ( I

>2 r», »
tI

Byinitfel recfuitment.lo 32 
years.

CertificaJe • or Diploma m-Inie.rmer'iate with 
Cartography, from, ‘a recognized Board. wi[ii hvo 

experience . in ' AutoCAD/Geographicalyears ' .
Information System Software.

«f

\'■
■■

■ . LICENSING D.IVISION '- , ‘• .* 4 •
■ By promotion,, on the basis of seniority-cum-fitness, from amongst the- Deputy
directois (Technicai), witivat least tv/elve years service in BPS-17 and above.Director Licensing 

(8PS-19).
4.

f

; By proiriQ'ion. on the. basis, of seniority-cum-fitness, from'amongst the
Assistant Directors {Tnclm’ical) (Mining Engineer)/ Geologists/Assistant 
Directors (Royalty), with at least five years sen,'ice as such.'' '

« • »Deputy Director
Technical
(BPS-18).

15. * • *

Thirty-five per cent by promotion, on the basis of seniority-cum-fitness
irom'amongst, the Mineral Development Officers. (Technicai) with at 

■ • least five-years service as such;

(b) • fifteen per-cent by prorhptibn, on the basis of seniority-cum-fitness,' 
■ • .fbrni.amongst ths'Mme.ra! Deve'opme.nt Officer (.Non-TschnicalJ'^v.’ilh at

. least five years service as such; and .

(c) -.. fifty per cent by initial recruitment

21 lo 30 • (a)Bachelor's' Degree .in Mining Engineering .fr’om a
recognized University. . . ' ,

Assistant Director '• 
Technical (Mining • 
Engineer) (BPS-17).

16.-
Iyears.

• (•I
I «

*

» «
...

4
4 4

44 *.
4 *•

4»

.Fifty per cent by initial recruitment; and . . . •

. fifty per cent by promotion,, on the basis of seniority-cum-fitness from 
amongst the Mirioral Development Officers, (Technical) wrth^at. least 
five years service (is such. • ' .

By promotion, on' the basis oT seniority-cum-fitness, from amongst the'Mineraf 
Development .Officers (fvlori-Technical) with at least five years service as such;

21 to 30. 
.years.- .

(3)Master’s Degree, in Geology -frorri a recognized 
University. ' ' , ,KBPSM'7).'; •

17. • !

4 • -(b) «
4 4 *

4». a f , 4 <» .
f II I

1

. ■,
18. Assistant Director
' * -(Royalty) (BPS-T7) • • « I

19.
't

1 »
»

By 'promo'ion,' on the basis of, seniority^cum-filness,. from amongst 1 the , 
Drafjsma'fiS with at least five years service ss-such.

■ .4 t

2D. fcaraftsrnan
>..170;.

%
« 4

I
I*•

■ ' . - ■■ - m r ■. • .4
4 .

4

t 4 %
k « «4 4«•' V■ 4 >

4«



By promotion, on the basis of seMluiiiy-cuiri-ritnes^rofTi cTicngst (he 
post of the Royalty Inspectors with at least seven years service as
such. __________________—-------
By promotion, on the basis of seniority-cum-fitness, from amongst the
Surveyors with at least five years service as such. __________

By initial recruitment.

Mineral Development Officer 
(Non-technicai) (BPS-16)

22

Survey & Drawing Officer
(BPS-16)___________
Royalty Inspector
(BPS-11) _________
Surveyors (BPS-11)

23
21 to 30Bachelor's Degree from a 

recoqnized Universih/._______
a) Intermediate (Pre Engineering) or 

equivalent qualification from a 
recognized Board,

b) Mines Surveyors competency 
1 certificate under Mines Act

24 years
By initel recruitment.18 to 30

25 years

, 1923;
and

c) Certificate in Auto CAD from a 
recoqnized Institute.________

i) Secondary School Certificate or 
equivalent qualification from a 
recognized Board; and

ii) Diploma or Certificate in
Draftsmanship / Sun/ey from a 
recoqnized Institute.________

Intermediate or equivalent 
qualification from a recognized 
Board.

(a) Fifty per cent by initial recruitmer4; and
(b) Fifty per cent by promotion, on the basis of seniority-cum-fitness 

from amongst the Tracer with at least five years service as such.

18 to 30 
yearsDraftsman (BPS-II)26

(a) 30% by promotion, on the basis of seniority-cum-fitness, from 
amongst the Mineral Guards having Intermediate Certificate with 
seven years service, as such.

(b) 70% by initial recruitment.
(a) 80% by promotion, on the basis of seniority-cum-fitness from 

amongst the Ferro Printers with at least two years service as such, 
and

(b) 20% by initial recruitment 
{Notification dated 20.08.2011)

18-30
yearsRoyalty Sub Inspector 

(BPS-09}
26-A

18 to 30 
years

Secondary School Certificate or 
equivalent qualification with drawing 
as one of the subject from a 
recognized Board.

Tracer (BPS-5)27

By ihiliairecniitment; andf18to30/
t .^ears /

Secondary School Certificate from a'
recoqnized Board. ,__________
Secondary School Certificate from a
recognized Board.____________

^ .Secondary Sch~"l C-ertificale from a i

Ferro Printer (BPS-2)28
By initial recruitment; and18 to 3.0 

yearsChainman (BPS-1)29 *
\ • :•By initial recruitment; and18 to 30Mineral.Gu3fd(3Po-1).30-



k t

i
) I I

J
»v/

ja
I

♦4

jl-72. 
21-30 years

Bachelor's Degree in Mining Engineering or Masters 
Degree in Geology from a recognized university

«
By initial reouitment.Mineral Development 

Officer (Technical)
(ePS-16)___________ 1
Mirieral Develop'menl 
Officer (Non technical) 
fBPS-16) ' . - . • 
Survey & Dravying • 
Officer (BPS-16) - -

•iRoyalty-lnspeclor,.: •=
fBPSrU)

■^.^eyeyprsitBpSJJ].*- ,

21.;
3

basis of seniority-cum-fitness. from amongst the post of
ice as such.;By promotion,’oh the

the Royalty Inspectors with at least 10 years service _____
-By-promoiior~^ seniprily-cumSness.- from affonyl .the
Surveyors with at least five years service as suchy - ; • —

f
• t.'t

y:-i 1' 22; ( l! -.i I

r;f-v '■. t
• iv;rV*■ •23.’

, w>
nv-t yg’::'

Bachelorls Degree, .from a recognized university
■.[' ..r. J ‘ ___________

(a) - intermediate. (Pfe Engin^WU^n^^nt
qualification from> redognized Board.

(b) ' Mines Surveyors competency
‘ ; Mines Act. 1923; and

r • • ' • *

(c) Certificate .in Auto-GAD from a’recognized 
, institute.

By initial recruitment.21;30 years /
’■-24 .«

f.*i
t$

•-•fS

«
C \certificate under 4

By'initial recruitment \-18-30 years.V« ^ • «
f. i

' • 1 » \
t

4I
4

*. *4 • 4

Fifty per cent by initial recruitment; and ' .

Fifty per cent by promotion.'on the basis of.seniority-cuni-filness fmm 
amongst the Tracer with at least five years service as such. . .

(Ij /Ei^l^^er cent by initial recruitment; and

4

(i) Secondary School .Certificate or equivalent 
qualification from a recognized Bo.ard; and

'(ii) 'Diploma or Certificate .in Drattsnian^ip/ Survey 
‘from a.fecognized institute.

* *
Secondary . School 
qualification with drawing as one of the subject from_ 
a'recognized. Board.*

Secondary School Certificate from recognized 
• Board

(a)Draftsman (BPS-.11)..• 2-6.
(b)18-30 years

4

xh
or equivalentCertificate > 1/"Tracer {BPS-5J cent by promotion, on’ the bdsis of seniority-cum-fitness _

TTSm^mnncsl the Ferro Printer with at least two years service as such.
■2i: 18-30 years •{b)I

»
r i_8-30 years By initial recruitment. .Ferfo Printer (BPS-2)28. I4*

4 4
I

I - r
I4 f .I

t14

'I 44
i 4 •<t : ■ x 1

«i.
i . i ' :»

4 , * «
I4 1« <■4 (Ir4 4 1.4 a« 4»» « .4 >II t4 (« *4>4 \ I

K ’ ••



I •V■i s •

>t !k 4
I

I4

m‘ ■ • •
SQjs R.y inlliai reoiuitnient. 4

^^gS5;rcS«=a,e .ron, b recognized yearS^_________• --------—
t^to3gr By initial fecfuitment,

,years^',- ■________ ____
^"^-asOUR WELFARE----------- ------ ..-.nWiw-r.ufn-fitness. ffoin ^'ongst the ^. .

r“—Sy promotion, on .the basis Of J commissioner Mines Lcbour. .

„ „t, .uilableoanCIciale is avaiiable (or pronnbtion lir^nbybans^

of ieAt five

■ ■^“'“^"“^^lisavaiiabie.rpro.oton^r^

Secondary

Board.

•» .
' nc .ohainman 

\ (BPS-Ol). 
Mineral Guard
(8PS-01). ■ ,

• 4
I

4

Chief Inspector oi” 
Mines/Commissioner ^ 
Mines Labour-Welfare 
BPS-1'9).

31.' t

(b)I

I

(a)25 to 40. 
. ■ • years.-years-recognized University with at lea.t 

experiences th.e relevant field.
Deputy CoiTimissipner_ 
Mines Labour Welfare 
(BPS-18).

. 32.
if n'o' suitable 

, ■ recruiLnent.
4

(b).-4

44 \

I -4

■ Senior Inspector pf - 
•Mines'/Re.scue . 
Superintendent 
'fBPS-18).
Inspector of Mines / 
instructor 

■(BPs-17). ; •

'33.- 4*

By Initial recruilfnent.■21-10,33 
years. .•-sr-sssesP"

theMinesAct. 1923. and_ .- . ••

, 'Mines Act, 1923.
;:Seofno:avai,abilityof^^da^^^°JSg_

. the -qualification- at clause_(b)
. possessing . the. rem^in^g shall-

experience may be 3PP°J']!®^’'^anaaef's Certificate, 
to pass First Cjass t^n^

of competency-dunng the probatory. P 
-which his services-shai[be_teiTnin3tecP—.—

<
• 4

34. »

(p). 4
4.

i• i
t *s - ■i

4 /
■»I

4 (C)
»* 4

-

4
4\ «

4
4

/ 4and4 .»
j «4

f% • f4 4 4 \t
4

*r«
. *- /. •\ «

I: / 4

I ' >/>««4 4. 4 4

4f •* 4 .» 414 . ,- V(
4« •4 |4 *✓ $

.4_-* i



• 'r- «I f( (
/ 4

1* •. i4

By initial recriiitmer.l.4 ' n* •-. OO
^ I iW

••;Ss(stant Commission^ 
twines Labour Welfare
(8PS'17'). -

« * . *
Rescue Appsratus

■.T.echn'ician (BPS-16).

> (Iyears;
■ < ^ 

■ 'M-
;

Degree m 
. University. • 1 • t

By inifial-recruitmenl.1 . . 21 to 30 
• years.

» f
Me=h.nic|) Technology fngm 

gnized Polytechnic Institution. •

• »
I

r^. a reco I'By initial recruUment. ^

E*Satleac,,.hreeyeers=eniicBatsoch, 

By initial recruitment.
* >• .« - * 4

- -21 to 30 
. years.- ■

*'
\n Mining-bnoir^ering frbm a ^k'II

Bachelor’s Degree 
recognized University.Rescue Supervisor

(BPS-16).
37. • • r

•/<Secretary Mines 
{BPS-16).

. 36..
21 to 30 • 
years.

»Mechanical t

ISir’years. p
avlng some

exp'erience ip'the field. . _ . •

I

Project Mechanic 
(aPS-14) •

I

39. I

i
4

•By initial recruitment. .
(21 to 32 

; ’■ years. .p-l^j^^^Vci^ngineeripg from;, a
Three years
recognized institute. ..

«
Overseer 
(BPS-14).

Medical Technician 
(BPS-11). '

4-.40. , I

By initial recruitmer.L18 to 30 
years.;r School certittcale.vTiiii science. <4

Secondary - 
from a recognized Board;

(a)’
41..

«
k

of Medical- .technician frorn ? i«
*, recogSed'Medical Faculty; and ' Ii r

I,
444 < *« two years experience, in th6 relevant field. • •

(c) «( fTTMcSfirsTFSTmcTAB^ATORY . _
----------------------' fa)-. .-- By-promotion. .

' Senior .Chemists and Senior 
■ service in BPS-17.a.hd above: •

prpmotion then • by initial

«
4 1

Studies respectively. •

\
Q-hief Geocherriist

•(B'pS-19).
;:.42. -- ■ :

suitable officer is . gvaiiable^'.for
<b) 'if no

recruitment.
t! ^« ? • .4» 4

I»« I . «*
4 «

f
I '

> f ' *’

ir

■ :

\
gr-i

% 4\ » •
I •,. 4 I

I4 !
* 4

4 4
4

4 I
c-**- - <?•—--Z



t
4 •ffT »<

f• I
f 44

f'POdpal Research ~ - (a) 
OlT!-5r^SPS-10).

« 4
I

Bachelor's Degree jn metallprgica! or 
Mining Engineering from a tp-connker^ 

•University; arid

?30to45 (a)
'/eerc. . -

By prdrnotion...oii the basis of setiiority^cnm -fifn.-ss, from 'he i •
&iyi"cefs wiu, at ieasl twelve vears service

in BKb-'l? and above; or

officer is available for. promotion then by initial 
« . ‘

}I I
I

(b) at least twelve years... experience- of 
Research Development work • for. Mineral 
Processing, Up-gradatW., Concentration or 
Extraction conducted in any reputable 

_ Research and Development Organization or- 
. Mineral Processing LaboratoiV or Mineral 

Based Industry. ...

• A (b) . if riQ suitable 
recruitment. .

.? i

tV

\ • I
«* 4 <

4 'Ai
II - • »

«
. 44. Senior Chemist 

(BPS-13). " seniority-cum-filness from smongst the Assrsta.^t ’ 
Chemists with at least five years service in BPS-17 as such.

By initial recruitment. ^ '---------------

f4

(a) ^Bachelpr'.s Degree in Metallurgical'or Mining
, Engineering froni a recognized University; and'
(b) at least seven years experience of. Research 

. and ■ Devejopment _ work ' .for l^lineral
Processing, Up-gra.dation,. Concentration or 

■ Extraction', -conducted- in any -reputable 
, . Research and Development Organization or 

Mineral Processing Laboratory • or Mineral 
Based Industn/. •

28 to 40 
■ y?ars,

4
4

» 4
t• (

• t4
1.

t

I II 4I

I

t•46. . Senior Mineralogist 
(BPS-18). - .

44

By promotion, on the basis "-or •seniority-cum-fitness 
Assistant Mineralogtsls p.M Assistant •Gemologists i/vith 
ser\'iceinBPS-17assuch.

from amorigsf the j ' . .. 
ith at least five years]'I

4« $. »

_ r 9» . * ,

^sistant Chemist 
(BPS-17). -

Masters Degree in Geology with Specialization in 
Mineralogy/ Petrology from a recbgnmedj^^yeiisity.

Master’s Degree in Geologv s
•Minera'logy/Petrologyfromah'

Mailer’s. Degree in Chemistry with-specialization in 
Inorganic/Analytical, of:.Applied Chemistry from a 
recognized University.

By initial recruitment.,25 to 35 
years. •

«
$

48. »
I * I

laliiation in 
iriTzed University.

3y initial recruitment,, '21.10 32 
, years..49.

. 21 to 32 
‘ years.

By initial recruitment. •
« i44

I(
■i * -4—rr I

i4

. / . •-r .t

I /»
. 1 I

^ir » < 4«' ( t\
t4

t t
VtI

i
I

—B- •



r- 4

t
t .*»f ^ .«

••-.K «( • * »

the basis of seniority-cum-fitness,.ffom arnuiiys; thev; By promotion, on
Junior Laboraloiy Teehnician with-at least five years servicajn.BPS-ll 
and above. * • ■ .

( . 21 to 32 . ■ 
-years. .

(a)•interniediaSe from a recognized Bpard with 
in'Mechanical, . Cherriical or Electrical -frorn a 
recognized Technical • Board v^.th -even years.
experience in the relevanl field.

Laboratory Technician
(BPS-14).

C

f- If' no suitable tlerson .is available for promotion then by. initial 
recruitment.

*
(b)* * I

• -4 «■

By initial recruitment. •21 to 32 
■ years.

Secon'd^ School Certificate from'a recognized 
Board with' Diploma in Chemical / Mechanical or 
Electrical'Technology from a recognized Technical 
Board witlY at least five years experience in the

51. ,• ,

«
4

•relevant field... . 1 <
4 4

By initial recruitment.1810 32-
• years.

Secondary School Certificate with; P'f"? 
Electrical .Technology from .a. recognized Technical 
Board with at least.fiye years experience of work as
Electrician in any reputable Organization. _

Electrical
Supervisor

_(BPS-10).

• 52.
t

I4 ■' »
I ■

By initial recruitment. ..■18 to32.- 
• years.': .

».
I 4• <

, Literate. '.Laboratory Attendapt .
(BPS-1). :•

53.- »•
4

f

• .*
COMMON POSTS

By promotion, on the basis ol seniOrity-cumTfitness. frprn amongst the • 
Adrninistratiye Officers having three ypars. experience as Administrative.
Officer. ' ' -'. • ' ■ .

r:-.Assistant Director 
‘(Administration) • - 
(BPS-17). ■

54. 4
.i•.*»* 4t 4% I 44

• 4 4 4 . *4

1
I

By promotion, on (he bas'^. of seniorify-cum-fitness. from amongst the Budget • 
and Accounts Officers ha/ing three years experience as Budget and Accounts

«
4

Assistant Director 
(Accounts) 
{BPS-17). . '

55;
Officer. I

f »
.4-> 4

By initial recruitment.'4 21 lo32 
years. *

Bachelor's Degree in- .Mining Engiheerirtg., 
'• from a reco'gnized Uoiversityi or ■'

Mastec 'in ,
. • Commerce,'-Geoiogy and Econo.rnic frbm .a 

. recounized Unive^r'sity. ;____ L__L-*.:-----

.‘Assistant Director 
(Planning, and 
Development) 
(8PS-17). -

56.- «
4 .4

f ■ j' 4 4.4 t4

- Business • Administration,(b)I •4

*
* : ♦ 4 i ^/»-

4
4 4t4 4I4*4 »4.4 i-

4
4

4 •»
.J5--.-y-r-
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>

V,r ^
• «

•/%■■ .;' Clerk •
I I'S.-O-U;::;,

I • f
I. r

.(/ Cy fh=“T-
C/arKswiSh an- «

/ ■ 65. ] Junior Clerk • 
. ,_(BPS-07),n l(') 3an:c3rifv.j^^

Secondary School 
c?ua/(r7c3tton rrom a

353E rl'.'e years seoWce aa such. ■CcflincsEe or equiva/eri ( 
‘■'Cogrr/aed Board; end

.aspeeGor30..vords par_m,note in typing. . .-

1315^ 
ysers.

--'cst theim **’.

(“). , *'^kty-ihrsg
(ii)- j

is

I ^“‘ys=ve„per.cMa,i„,;,3,;_ .
, - -"^d.Tient.

candidate passina 'h^ ’s:S£s::j-"=r^s:or;r
_, udies nave pgsssd the said

--e. older in aga shad ,-.

2=ni3r shallf ,..5st£S?“ *■
<’nKse,;)ror;o j;,g ' -

.66. I Core- man 
I {BPS-05).

ire
1 '■ (f) 'fiecandidai

. * .esc^e-TppT;-,

more
-y-"3e.caS™-v/ith science, t

iv.
menf.i- ■ I Oi>V- '.

the
.7

Note: ■ I
I

;;;
. 67.

i
■ ■' f ®~?'^^aO^~3^h55i 

Board;. •

Preference'shail be oi
having- some'
Operatio'ns. 

‘^^^e^^sieTind^'

I
Certificate^Trorn • a / • ;fecogn/aed- ■ 18 to 30 . ^/iciliaTTecruitment.^ ;years. . i

•I.
- given to (he candidate 

experience
;
{

in Tube-v/e)|
.’I 0riv7r~— 

:-, ■/' (Sps-o^) ■:

I
I

cruilment.LfcdnsTj/^f? ^
^ With five-years practical - Oriying

' experience
J: /
It

i ■m
; ?.

f /
/. ‘Cr ?'

T:.>v

•ti
T-’



«I * t•f'.i • ** , » • «» I » • ;«
* t it $$ $ #

Middle passed.Daftari
{BPS-02).

» I

Ci8tp2.a>
years.”',

f

{£) Fifty per cent by promotion, on the basis of senigrify-cum-fltness, from 
arriongst the Naib pasids-arid
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fifty per cent L-yinitial recruitment.
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Naib Qasid
•(BPS-01).

-t • 70. C18JO 28:^ 
years,

By Initial recruitmenL t4 t4 4

I f .
I Chowkidar

■•(BPS-01).
. •71. _<Cl8_to^83 Sy Initial rebruilment.' 

’’years.'
‘3-- 3^

■ years.

^8 to 28 
years.

t f4

Mali Gardenjng experience.72.
By initial recruitiTienf.• *(BP.S-01). I

t
4Sweeper

.(BPS-01).',
(73. t

By initial recruitment
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AMENDMFItfTRIn the Appendix,-

(a) against serial No, 1, in column No. 5 for the 
substituted, namely: ' existing entries, the following shall be

“(a)
Director General,‘wrewor LicrnsIngtnTDSr 

rppointeS in'rpsXhe l'e"ngt?of
years With saccessfa, SenSSen" 000:0“;

Oy transfer Of an officer from

after serial No. 1, the following 
columns shall be inserted

(b)
new serial No. alongwith the entries i, >n the respectivenamely:

'‘1(A) Additional 
Director 
General (BPS-

li'arisfer from amongst the 
Licensing and Director Exploration."-Director

19)

(c)^ aftersefiaINo, 3, the following;,.
9olumns shall be inserted, namely:

I Ucpuly Uneclor | At least Second GlasT 
Surveillance 
(BPS-18)

new serials No's, alongwith the entries In the
respective

25to40 . 
Years.

(a) By promotion
basis of se^’ority-cum- 
fitness, from amongst 
the Assistant Director 
Surveillance 
second

Bachelor’s Degree’in 
Mining Engineering, 
from a recognized- 
University 
minimum 'Seven'(.7)= 
years experience • in 
the relevant field.

■on the

with
having 

class
Bachelor’s Degree in 
Mining Engineering 
with at least five years 
service as such: or

/. •

I 875
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25to'4F*Ib)irn^uilable officer is 
available, then by^ 
initial recruitment

.V.V ' Years. (m
Second -25 to 40 W) By promotion on the 

Years. • basis of senionty- 
cum-fitness, from 
amongst

..Assistant Directors 
(Survey 

/.Drawing)/
...^Draftsmen with., at 

■ ■"■least five years , 
service as siich; or 

■ (b) if no, suitable officer 
is ' available • for 
promotion then by 
Initial recruitment.

At least •.) Deputy 
• .. Director, - •; rClass-.Bachelofs of 
•.■■-{Suivey''bd 'Sciences ' (Four

Drawing) years ' in ^ ewil,. •
(BRS48) .Engineering); or its

' equivalent 
.flualificalion.froin a 
'recognized , .....

■ ‘University" with ‘at 
least seven, .years 

■ experience in the 
relevant field 'as- 
such.

3(B)

thei;

and
Chief

!-
I

t

Second 1 25to40 ^a)-By promotion on the 
Years.

I At least 
Class ' Master’s

3(C) Deputy, 
Director 
(Planning) 
(BPS-18)

basis of seniority* 
cum-fitness, ' from.Degree-in Business 

Administration, theamongst 
Assistant..' Directors 

■■(Planning 
Development) with at 
lebt. • five years 
service as such; or

Commerce,
Economics,
Statistics, 
Administration or at 
least second class 
Bachelor’s Degree 
in Mining Engineer­
ing or Bachelor’s of 
Sciences in Geology 
(Four years) or 
equivalent qualify- 
cation from' a 
recognized Univer­
sity with at least 
seven years expe- 

• rience in the 
relevant field as 
such,

and
Public

(b) if no suitable officer 
is available for 
promotion then by 
initial recruitment.";

against serial No, 5, in columns No. 3, 4 and 5, the lollowihg shall respectively be 

substituted,.namely; •
^ • \ (d)

Second Class 1 21 to 32 I By initial recruitment:‘At least 
blaster's Degree in Geology or Years. 
Second Class Bachelor’s of 
Science in Geology (four years) 
ar equivalent qualification 
from a recognized University.

■ 1

Provided that if nq- suitable 
candidate is available for initial 
recruitment, then by transfer of a

othersuitable officer from 
Departments having qualification 
prescribed for initial recruitrrient.";

. ' • (e) '■ after serial No. 6, the following new serial No's.-alongwith the entries In the respective
• 'columns shall be inserted, namely:

i
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'r'.r\ “6(A) Assistant

Director
Surveillance

At least Second 
Class Bachelor’s 
Degree in Mining

2-1 to 32 3y initial recruitnient 
Years. i

(BPS-17) Engineering 
equivalent 
qualification from a 
recognized 
University.

or

Assistant
Director ' 
Exploration 
(BPS-17)

At least Second
Class Master’s of 
Science Degree in 
Geology or Second 
Class Bachelor's of 
Science in Geology 
(four years) or 
having equivalent 
qualification from a 
recognized 
University.

21 to 32 
Years.

By initial recruitment

Assistant
Manager GIS 
(BPS-17)

At least Second.
Class

21 to 32 
Years.

(a) Fifty percent (50%) 
by promotion on the 
basis of seniority- 
cum-fitness, 
amongst 
Computer 
Technicians withjiat 
least Five 5 years 
service as such; and

Master's 
Degree in Computer 
Science or Second 
Class Bachelor's of

from
the

Science 
Computer Science 
(four years) or-
equivalent 
qualification from a 
recognized

..University with one 
year Diploma in 
Geographical 
Information System 
from a recognized 
Board.

in

(b) fifty percent (50%) by 
initial recruitment":

(f) against serial No. 11, in column No. 3, for the 'existing entries, the following shall be 
substituted, namely:

At least Second Class Bachelor's Degree in Computer Science (BCS four years), 
Information Technology (BIT four years) or equivalent qualification from. a recognized 
University: or at least Second Class Bachelor’s Degree from a recognized University with 
one year Diploma in information Technology from a recognized Board of Technical 
Education.”;

against serial No. 17, in column No. 3 and 4, for the existing entries, the following shall 
respectively be substituted, namely:

(g)

At least Second Class Master's Degree in Geolo^ or Bachelor’s of | 21 to 32 
Science in Geology (four years) or equivalent qualification from a 
recognized University. . .

Years.":

SroL\Tbe?ubsti;u,"od“lre,r '
'At least Second Class Master's Degree- in Geology or Bachelor’s 
Degree in Mining Engineering or Bachelor’s of Science in Geology 
(four years) or equivalent qualifications from 
University.

li

--

21 to 32 ■;
Years.’’:

a recognized
1
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(i) against serial No.-24, in column No. 3 and 5, for the existing entriss.'-ths Tollowing shait 

. respectively be substituted. namely: ^
.4

-
!At least Second Class Bachelor's By-promotion on the basis.of seniority-cum-'| 

Degree "or7--^;---e'quivalent fitness,- from amongst the Royalty Sub- 
qualifications-from a recognized Inspectors having five S .years service as such ' 
UniversiW. . II,

G) against serial No. 25, in column No. 3 and 4, for .the exisiing entiiBs,- the following^! 
respectively be substituted, namely: '

33-4 •j

‘At least Second Class Intermediate .with Mines Suh/eyors I 
Competency Certificate, granted under the Mines Act, 1923, or 
Second Class Diploma in Aeronic Engineering or DAE (Civil) from 
a recognized Board of Technical Education.

21 to 32 
years.":'

(k) against serial N.o. 26, in column No. 3, 4, and 5, far the existing entries, the following shall 
respectively be substituted, namely; ®

‘At least Second Class Secondary 
School Certificate or equivalent 
qualification from' a recognized 
Board, with three years Diploma 
in Civil Technology and AutoCAD 
from a recognized Board of 
Technical Education. .

lato 32 
fears.

(a) Twenty five (25%) percent by 
promotion on the basis of 
seniority-cum-fitness from
amongst the Tracers with at 
least five years service as such.;
and

(b) seventy five (75%) percent by 
initial recruitment”;

0) after serial No. 26, the following 1 
columns shall be inserted, namely;

new serial No’s, alongwith the entries in the respective

“26(A) Royalty Sub
Inspector
(BPS-10)

At least .Second 
Class Intermediate 

equivalent 
qualification from a 
recognized Board.

18 to 32 
Years.

(a) Fifty (50%) 
percent by 
promotion on the 
basis of Seniority- 
cum-fitness from 
amongst the 
Mineral Guards 
having 
qualification 
prescribed for 
initial recruitment 
with five years’ 
service as such;

or

the

i
iand

I:h) fifty (50%) 
percent by initial 
recruitment.

i

26(B) Store Keeper 
(BPS-08)

At least Second 
Class Intermediate 

equivalent 
qualification^ from' a 
recognized Board.

IS to 32 
Years,

By initial, 
recruitmentor

26(C)j Telephone
Exchange
Operator
(BPS-06)

At least Second 
Class Secondaiy 
School Certificate

18 to 32 
Years.

By initial 
recruitment

I

i from a recognized
Board.
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- 26(d) Electrician
(BPS.06)

At least Second 
Class 18to32‘ - By initial 

YearsSecondary 
School . Certificate 
fi'orn a • recogriized 
Board,with Electrical 
Diplorha

recruitment.”;

from a 
'■ecognized Technical 
Training
Vocational Center.

or

(m)
respectively be sub^smi"ted’'nS!Ile^y°' ^

the following shall

"Tracer
[BPS-6)

1

(n). agalnst serial No. 28, in column No 2 '3 nnrt d
respectivelybe substituted, namely-; for the existing entries, the foliowingshall

‘Eerro Printer
(BPS-4) -

At least Second Class 
Certificate or i 
recognized Board.

i" “'“"in No, 2
respectively be substituted

. Secondaiy School
equivalent qualification from a 18to,40

Years.”;

(0)
3 and 4, for the existing

entries, the foliowingshallnamely;

“Chainman (BPS-

“sS=-=S!3) 18 to 40 
Years.”;

(P) against serial No. 30, in column No 2
respectively be substituted, namely; : ' 3 and 4, for the.existing entries,

the following shall

‘Mineral Guard
(BPS-3) 18 to 40 ' 

Years.”;

(q)
• 3, for the existing entries

the following shall be

(r) against serial No. 48, i 
substituted, namely;

in column No. 3, for the

in column No. 3, for the existing entries, the foliowing shall be

(S) against serial No. 49, i 
substituted, namely; existing entries. the following shall be '
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• againstserlal;No. 53, in-columnsNn 9.-5 a.w-/, ,
■ respectively be substituted; fia'mely;.' ' ' °'' entries, the following shall'-W’ /i .

;C,i

;(t) '

w
•e

i -;V • • '‘Laboratoiy 
T'"-; • ,-Attendant..

A

^Certificate-or equivalent ' •
recognized Board.

'•9
f

\ ?

qualification from a I•Years."; 3^(PBS-3)
Ts.•; .

^ e„«es, tbbu i
1. ■> ;1 : 1

iv' .-h;.--' -
•••4 "■'!•:■ '■'■■■:■■■ 

'■

?i3v;'.’M.-: '.4--

•;•
4) . ;

r

r

■ .; W . ^Sainstserial NO.--70, in columns No 2 3anH4 f^rtha • .■
respectively be'substituted, namely; ’ ’ the following

•^aibQasid
(BPS-3)

N ■ AS3''’stserial.No.71,mcolumnsNo,2,3and4 fortheexkfino
lespectively be substituted, namely 

^howkidar (BPS-3) '

• :•*
'3--h-i. shallI 'I,.

Second Class-oeconaaiy School ] 18to40 “ 
Certific^efrom a recognized Board. Years

*

r
entries, the following shall

I

: ■!

Literate. 18 to 40 Years."'

(X)

, ^Mali (BPS-3j

existing entries, the following shall be •
!

18 to 40 Years"; and
r

(y)
existing entries, the following shall be

t
‘

i,
“Sweeper (BPS-3)P 18 to 40 Years".

f
i

i

PAKHTUNKHWA, 
minerals DEV: DEPARTMENT

i;r

1

r 1

. ^

i

' *

Ir ^ ■. i,-
I

b.'

f {

..;; ;•

i
t

; ■

'r'-' 
l/i

>
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liMMm PROVINCIAL CIVIL SERVICE OFFICERS’ A: ::OClATION
I'lilL-d: 17/06/20 i-i

I ^

To,.
Honorable Chief Minister,
Government of Khyber Pakhtunkhwa.

EXECUTIVE ALLOWANCE FOR CIVIL SERVANTS (PMS/PAS^Subject:
i

Dear Sir.

Reference to meeting with your good self on the issues of PMS Officers 
dated 29/ 09/ 16, it is submitted that the PMS Officers are paid far less salaries vis-a-vis 

othei cadies as well as the private sector. Besides, the salary package is meager given 

the level of responsibilities and challenging job of the PMS/ PAS Officers. The current 
pay structure is a source of demotivation thus affecting our efficiency and officer':; may 
resort to unfair means merely to fulfil! their basic needs.

In light of the above, it is requested to review the pay structure of the
service delivery and gobd'-governanev This 

a comprehensive package. A self-contained repart is 
enclosed herewith. The financial implications are as follows:

1
^1

PMS/PAS, which would lead to efficient
Association has worked out

FINANCIAL IMPLICATION OF PROPOSED EXECUTIVE ALLOWANCE
(@2.5 INITIAL BASIC PAYS)

Sanctioned
strength

Initial Basic 
Pays

Executive
Allowance

Annu }| Final 
ImolicaticGrades PAS PMS

55-: ,083,2117- 726 48 678 , 25,440 63600
:75,076,11

18 183 73 110 31,890 ■ 79725
180,694,2'

19 122 61 61 49,370 123425i
' 123,727,9

20 73 44 29 57,410 143525
30,614,4(

21 16 10 6 63,780 159450
2,056,20

22 1 1 0 68,540 171350
GT 1121 237 884 1,OSS,252,

(103.825,200
Provision for 20% 

Vacancies
•h 213,550,4C

TOTAL 85d. 601.6C
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K CRORE PERANUMTOTAL FINANCIAL IMPACT IS RS 85.4J

of executive allowance frotr. ■I
, the total financial implication

evident from the above tables 
Bi^S 17 to BPS 22 is less than a billion.
As

pn-rF-TH*^ PVPPNniTURE IS
bmitted for consideration please.The aforementioned proposal iIS su

Coordinator,
PCS Officer Association, KP

i

1

n
I

1
;

I

I

;

!

#■

'«

)
«

i

1
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^ CHIEF MINISTER’S SECRETARIAT
KHYBER PATCHTIJmHWA

iV!

No. SO (Admn)/CMS/KP/2016 
Dated Peshawar the, November, 20115

n °< Khyber Pakhtunkhwa,
establishment Department.

EXECUTIVE ALLOWANCE FOR CIVIL SERVANTS fPMS/PA'^)

i am directed to forward herewith a copy of self-contained letter of ^ 
Coordinator, PCS Association. Khyber Pakhtunkhwa bearing No. nil dated 

17-06-2016, on the subject cited above for'further 

the Competent Authority, please.

To

Subject-

Dear Sir,

K .

necessary action, as desired by

Yours faithfully,
Ends: As above

(Usman All Shah) 
Section Officer (Adinn.)Endst: Even No. & Dato 

Copy for information is foavarded to;-
1. Secretary to Government of 

Department alongwith a 
action.

2. Coordinator. PCS Association. Khyber Pakhtunkhwa. 
PS to Principal Secretary to Chief Minister ’ -

Khyber Pakhtunkhwa, Finance 
copy of the above quoted letter for similar

Khyber Pakhtunkhwa.

Section Officer (Admn.)

0
■0 J

7

4
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^ GOVER.NMENT OFI«CiYBER -pAl-CHTUKigiPYA 
i'INANCE DEPARTMENT' ' 

(Regulation wing)

' I .Y
-N— M

/ \SfcS- »I !i J-Dated Peshawar the 02/02/2018 't.:'

The Govcfiiracni of Khybor PakhUiiiktiv/i has been 
pleased to sanction Execg^ve /Ulowance to the tune of 1.5 Initial Basic Pa ' per month 
as per.Pay Scale 2017 to PAS, PCS a'nd PMS ofTcers v/oridng against sclif doled posts 

. of Establishment and Administration Department as per rales mentioned agabst each in 
the following table vrilh' immediate effect- • •

—j.

NOTIFICATION

• ■No.FDfSOSR.Iha.7/2016-iy. I
t ■

.* !
:•I:

ii.i -it \ *

> !s « Pay Scale Initial Basic
Pav

Rate of Executive
Allowance Ppr Month

Rs.1.15.080/- •
> 01. ;. .PAS/PCS/PMS ofHcers in 8S-21 Rs.76.720/..*

'i■i02. PAS/PCS/PMS officers In DS-20 Ro.e9.000/- Rs.1.03jC35/-‘

03.. PAS/PCS/PMS officers in BPS-19 Rs.59.210/- Rc.88.8^5/-

Rs.57.575A
0<t. PAS/PCS/PMS officers In BS-10 R5.30.3SO/.
05. • PAS/PCS/PMS officers In BS-17 Rs.30.370/- Rs.4S,550/-

j

The above allov/onco will be admissible- subject to llio followinrj condi ioi.s--
■ ■■polls only 'vorking against scheduled ■

Sve allov°i,n|I.“'''“ ='■= "»> "

3. PAS, PCS and PMS officers posted against scheduled post and are 
such allowances other than regular allov/ances-shall be entitled to 
allowances.-whichever Is more beneficial. •

4. Executive Allowance shall not be counted towards pension and gratui

5.. Executive Allowance will not be admissible to OSD posts and officers 
leave reserve posts.

:!
i •
ftitled to the
t

.1i 1n receipt.of 
one of the i

■}
y-'

.i
vrho are on \ ..

:

• . .1 •r
• SECRETARY TO.GO.VERNMENT

, ofkhyberpakhtunkhWa
FINANCE DEPARTMENjT

:;t
4

•' ENOSf: NO. & DATE FVFN\
■ \

. 1. The Accountant General. KhyberPakhtiinkhwa. Peshawar
2. PrinqpalSecrelarytoChlefMinister. KhyberPakhtunkhwa '
3. Principal Secretary to Governor, Khyber Pakhtunkhv/a
4. The Senior Member Board of Revenue.
5. The Addilional Chief Secretary FATA.
6. The Additional Chief Secretary PAD Department.
7. ■fhe Secretary KP-Public Service Commission. Peshav/ar
I M 1^® Secretaries to Govt, of Khyber Pakhtunkhwa.

• 9. •_ Ail the Divisional Commissioners in Khyber Fakhtunkhwa.
.10. All the Deputy Commissioners in Khyber Pakhtunkhwa 
11.. All the District Account Officers In Khyber Pakhluhkhwo.
^ P'fcclor. FMIU Finance Department.'

^^v/'-p^PSO lo Chief Secretafy, Khyber Pakhtunkhwa, Peshawar.
14. 'Budget Offlcor-lV, Finance Department.
15. The PS to Secretary Finance Department.
16. ' -The PS to Special Secretary Finance Department.
17. The PA lo Addlllonol Secretary (Renulaljonsl 
10. Master File.

• .•

I

i • *
• \

a
'■ *f •

.»

I
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GOVr^KNMENT OF KM'YBER FAKHTUNKEJW 

FINANCE DEPARTMENT
(REGULATION WfNG)

/V

Dated Peshawar the 02 August. 2018
NOTIFICATION

Np.FD{SOSR-n)8-7/2018-19: The Government of Khyber Pakhtunkhwa has been 

pleased to sanction Scheduled Post Allowance as per the following rates to the Police 

Officers serving against the scheduled posts in the Provincial Government of Khyber 

Pakhtunkhwa with effect from T’ November, 2018

S.# Pay Scales Initial Basic Pay of 
Pay Scales 2017

.Rate of Scheduled Post 
Allowance Per Month (@ 
1.5 initial Basic Pays as 

per Pay Scales 20-i.' )
Additional IGs in BS-21 

DlGsln'68-20.........

I, Rs.76.720/- Rs.1,15,080/-
Rs.69,090/- Rs.1,03,635/-

SSPs in BS-19 Rs.59,210/- Rs.88,815/-
SPs in BS-18IV. Rs,38,350/- Rs,57,525/-
ASPs/DSPs in BS-17V. Rs.30,370/- > Rs.45,550/-

2. The above allowance will be admissible subject to the following conditions 

i-. It will not be counted towards pension or gratuity

III. R^k Allowance and Fixed Daily Allowance will not be admissible to those Police 
Officers in 8S-17 to BS 21 who will draw the Scheduled Post Allowance

IV. It will not be admissible to deputationists.
V. Officers of other cadres working against the scheduled posts 

the above allowance. are not entitled to

SECRETARY TO GOVERNMENT 
OF KHYBER PAKHTUNKHWA 

FINANCE DEPARTMENTEndst: No & Date Even

1, The Accountant General, Khyber Pakhtunkhwa, Peshawar
2, The Inspector General of Police, Khyber Pakhtunkhwa.
3, The Additional Chief Secretary P&D Department
4, The Principal Secretary to Chief Minister, Khyber Pakhtunkhwa
n Im n Khyber Pakhtunkhwa. Home & TA Department
6. All Regional Police Officers in Khyber Pakhtunkhwa.
7. All District Police Officers in Khyber Pakhtunkhwa
8. All the District Accounts Officers in Khyber Pakhtunkhwa.
9. Director, FMIU, Finance Departrnent. ‘
10. PSO to Chief Secretary, Khyber Pakhtunkhwa, Peshawar
11. Budget Officer-Ill, Finance Department.
\\ d! Secretary Finance Department, Khyber Pakhtunkhwa
4 ^ Department.'Khyber Pakhtunkhwa
4. Assistant Director (HR Data Base), Finance Department
5. PA to Additional Secretary (Regulation), Finance Department 

16. PA to Deputy Secretary (Regulation-ll), Finance Department.

A • *

(NAEEM TABASSUMi^ 
SECTION OF^ER ^5^|)
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pakhtunkhwagovernment of KTIYBER

irrigation DEPARTMENT.

I
\

^UMMimFORCHlEQIUNlSlEB ^
ASSoeiAnoN.-,-Q]:KHYPFP p&1<HTUNKHWAnFMANDS OF THl 

r:^nvFRN^AENT ENGjNEgRS
Subject:I

of Government Engineer?Khyber Pakhtunkhwa Association ot
fowarded demonds lor one step uMrod^n ^

role'-.sionol Qltowgnce and prWoie proctfcQ 

referring to the cases'of some of

The
Cfi

are agitating and have 

their existing basic pay scales, p
(Annex-1). Members of the association are 

Irrigation officers, who after ' 

languishing in their existing poy scale even
scole which'is unjustice. Similar is the case of Engineers 

Local Government Deportments where the Engineers hove span

BS-t7 are yJH•initial recruitment in
the in meafter serving for 27 years

in C&W. PHE
same

and
decades in their originol scale of appointment.!'

Adminisirotive Secretaries of Nation Building 

committee room of Irrigation
A meeting of the2.

Department was held on 03.04.2018 m the 

Deportment to examine the demands of engineers associolion. (Minutes 

r/enlmeeting, Secretary 

association quoted the example of
atloched at Annex-ll), During the 

while endorsing the demancs of the
initial appointment. After detailed

civil judges who are granted BS-18 
discussion it wos recommended that promotion/up-grodotion to the ne.t

hioher grade moy be grcnied to ihe incumbent engmeer^5pU^'°" 

service prescribedjn the service rules (Annex-lit).

on

i .

demand of Professional Allowonce to 

doctors working ;n govt 

. thereiore ihe

Petering to the other
the members agreed Ihat since

3. .
opvj^ngineers
hospilols hav£rtC5CP2.m^d Ihe prolessiorrat ollowonce 

some moy also be allowed lo engineers, being lechnical prolessionols.
j ;

Page l ot 3
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the demands oiwhile presentingThe Secretary irrigation 

slated that the
4. govt, hospitals are 

Similarly, the engineers being
doctors attof working inengineers

allowed with private practice 

technical bonds should have the right to private

in their clinics.
practice otter office hours

inn livelihood for their children
Saturdays and Sundays for eorning .

provided it does riot

j
or even on
by putting extra hard work, 

obligations. The demand being genuine 

thoTen^'ineers may be.granted permission

the anotogy of permission

affect their officbl

agreed to be recommendedwas
undertaking private practicetor
to Doctors.

otter office hours on

perusal of the Chiev Minister, Khyber 

deemed appropriate, pleose^
The cose is submitted for 

Pokhtunkhwo and orders os
5.

V'?
(Engn Muhommod Noeem khan) 

Secretary Irrigation

KVinkler for irrignlion. Sooris, Culure. 
--------- - ^ vnuth Affairs

' ^^ahniood CTa'*

Culture. ArchsoIofly.Musf'.^MM- 
l'ciJthAiralrsKliybcrPnWitaaU-.i-

Archeoloqy. Museum 
^'Hyhpr Pnkhtunkhwq

<;prretorv. C 8- W Khvber PQ.k_hlMlj^bt.a
'V^//<9

\

d
m'.

Secretory. PHED khvber

a'er PokhluiMhwoSprrelory, iG&vRDD. _k

2 ol V
'sV.
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IMMEDIATE/SECRP.T

government of khyber pakhtunkhwa
ESTABLISHMENT AND ADMN: DEPARTMENT 

( CABINET WING )
No.SOC(Ea5AD)27-312/2018

____ Dated Peshawar the 05‘h June, 2018.

(
\

s

To

The Secretary to Govt, of Khyber Pakhtunkhwa, 
Home & Tribal Affairs Department

SUBJECT: DECISION OF MEETING OF THE PRn-^rrwf^TaT 
24.05.201^ --------------- CABINET DATRO

Dear Sir,
I am directed to foi-ward herewith the following 

meeting of Provincial Cabinet held
Chief Minister, Khyber Pakhtunkhwa for implementation.

decision of the
on 24.05.2018 under the chairmanship

NON AGENDA ITEM NO. 03 . ------- ------------ ;-------- . ...
SCHEDULED POST ALLOWANCE FOR POLICE, PAS/PCS/PMS OFFICEIRS

Decision of the Cabinatr

After detailed briefing by the Secretary Finance 

earlier, approved Executive Allowance for the Officers 

subsequent extension of the same for police officers, the Cabinet decided to change 

the nomenclature of "Executive Allowance "to that of "Scheduled Post Allowance" 

which would be applicable to both police officers and officers of PAS/PCS and PMS, 
The Cabinet further decided that the Risk Allowance

on various aspects of the 

of PAS/PCS/PMS and

and Fixed Daily Allowance 
admissible to police officers would be abolished in the wake of approval of subject 

Scheduled Post Allowance. The committee already constituted for the purpose shall 

identify and calculate the exact financial implication for the 

Finance Department shall issue necessary notification accordingly
same & thereafter

Implementing Department: Home &TAs Department.

2. I am to request that an implementation report of' the Cabine t ' 
decision as required under Rule 25 (2) of the Khyber Pakhtunkhwa,Government 
Rules of Business, 1985 may kindly be furnished 

Cabinet Section, Administration Department.
on top priority-basis to th-3

You r^-fei thfu lly,tu
f (QasimJan),;
N OFFICER (CABINET)SECTI*

rjAll ^
V

✓

I/
A'''
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Government of Khyber Pakhtunkhwa 

Finance Departaient 

(Relation Wing)

■■I

r
i

Haled I’esliavviir ihe I!)'" OcKihe.r, 2018
NOTIHCATION

No FD (SO SR-ID 8-7/2018-10:.0 , , '^’'W-ninienl of Kliyl^cr-P.ikhlunkhwM has been
u, s»ncl„>,, 1 cd,nK»l Allnw.nrc as per Ihr lAlPsvvins Piles lo Isngineers holding 

.lunienng r,„al,l„w,on Irnm ll,e aecriliie.l engineciing psogra.nmc „r Higher ■ 
■ihiealK,,, Indp.,,„,„s (HlMl / 1 i,„vers,„es ,l„h reengnipeil by Higlier Hihueh!™' 

CoinmissKm (HlsCJ and rag,spaed leilh Paki.sia,, PngineeneR Council (PlcC) serving 
agiunsl 11,e siiiKlioued |kisIs in lh^\^ Irrigalion. Pul,lie Heiildi |in„i...... ..........;,l' ,.....u

wilirsS, Iron, i^C;;;;;^
s.# Pay Scale.s Irutiaj Basie Pav r^f Pav Rate of I'echnif^ ^

Allowyice Per Month 05) 
1.5 initial Basic Pays as per 

Pay Scales 2017)
__ Rs 1,08,68,V-

Ks 88.8 J 5/- :-----
K^',57..525A 
Rs 4.5l'3.'iO/. "

Scales 2017

Pn-,nnccrs in IkS - 20 
Rn»inecrs in BS - If) 
HoKincers in HS - ]8 
Engineers in B.S - 17

1. Rs Ofi.OOO/-n. Rs ,'50,210/-
Rs 88.3,50/- 
Rs 80,370/-

111.
!V.

2. The i,hove iilhuviiuce ,vil, he ;,d,„issil,le suhieel ,o Ihe hdlosving eoudilious-
I. II "'III nol iK-.eoiinted lo^v;^^tls iiension or graliiilv.

II. I; will noi he. adintssiidc in anv kind ,,r le; 
leav’e

ii

reserve |,os,s, i'"''en ns posling i,grins, OSD rind

■ iHEii:E3=Zs s;',;'='5-,s
IV. ll vviH noi he admissihle lo deiHiCiiionisis.

ive

Secretary to Goveminent 
of Khyber Palchtunkhwa 

Finance DepartmentKndsli No 8: Driir I-',
2 Ti!J Pakliuinkhwa, Pc,shawar
2. 1 e Achl.uonal Chiel .Sccrelary P&D Dcpartincni
4 A Sen-Clary to Cliicl'Minisier. Kliyhcr-Pakhliinkli

7' A I ‘^N’lily Coniniis.sKMiers in Khvhcr-Paklilimkhwa 
a D .cl, mi'i/E’’"’'* '^''>veiTnki;;;;ui
0 pen A • i • ' Heparimcnl
ih All u I ' "f I'^iiyl'v-i'-P:i,I;hiunkhwa, Pesliawir0- All Bndgci (^Ihccr. P,nance Deparlineni '''

I.-PS oSecrelarv finance Dcpannuaii 
2.1 .S in Spcaal .Secrclary Finance nepaiUncnl

vc.n

8.
i\'a

wa

/M eA, •e-ev.'s
(Naccin 1 kRassmn) 

Scclion Oniccr (SP'-Tir
rJ
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m GOVERNMENT OF 
KHYBER PAKHTUNKHWA

Minerals development department-
«t,:. ■

rmT/).oof/1/jpL/r. U',tuA'fMivjU(//.rmr.\: OviLSRCRmRiAT, Prshawar PHtf091-922355S
's

*■

! •
:■

SUMMARY FOR THE CHIEF MINISTER I

y

Subject: APPROVAL OF TECHNICAL ALLOWANCE FOR ENGINEERS WORKING
IN MINERALS DEVELOPMENT DEPARTMENT KHYBER PAKHTUNKHWA.

Minerals Development Department Khyber Pakht'unkhwa is a- 
technical department. Engineers serving in its three attached Departmehts i.e ' 
Directorate General Mines & Minerals. Inspectorate of Mines' Za 
Com.missionerate of Mines Labour Welfare. All the Engineers working in these 
three departments ore also registered with Pakistan Engineering Council, and ' 
are part of the Khyber Pakhtunkhwa Association of Government Engineers. 
(Annex-A).

2. The provincial cabinet In its meeting held on 24/05/20.'l8 .''
accepted demands of the Khyber Pakhtunkhwa Association of Government '■ .
Engineers [KPAGE) including_aoDrovol of Technical Allowance @ 1.5 titmes'of 
the initial basic pay scales -Lq^ all Engineers working in the' Provihcioh ' 
Government Departments w.e.f 01.07,2018. (Annex-B),

3. The cobinet vide meeting dated 15.10.2018 endorsed ’ the ■ 
previous decision of the Provincial Cabinet, wherein the chair directed that 
the decision of the Provincial Cabinet.for extension of Technical Allowance to 
the Engineers working In provincial Government Departments • maybe ' 
impiemented in letter & spirit. (Annex-C), D

t

4. The Finance Department Khyber Pakhtunkhwa notified Technical . 
Allowance w.e.f 01,11,2018 only to the Engineers serving against the •, 
sanctioned posts in the C&Vv', Irrigation, Public Heolth Engineering and Local- ' ■■ 
Government Departments of Khyber Pakhtunkhwa at the rate of 1.5 times-of 

■ the initial bosic pay as per pay scales ot 2017 vide notification dated' 
19,10.2018. However, the Engineers working in other ProvinciorGovernment 
Departments were Ignored. (Annex-D).

:•

,1

:/

IA T

•<
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In view of the foregoing paras, as the Provincial Cabinet.-hat"'^ ■ 
f approved Technical Allowance for all engineers working in the Provincial .

JA Government Departments w.e.f OT.07.2018, therefore to implement 'th'e ■ 
decision of the Provincial Cabinet referred to above’in. Its. true spirit, it Is ' 
-equested that the Chief Minister Khyber Pakhtunkhwa rnay' dllpw 'the 

IP:;.. Technical Allowance per month at the rate of 1.5 Initial basic pay as per pay ■■
Scales 2017 to the Engineers serving In the Minerals Develobment'Department 
so that the Mining Engineers are not discriminated, against Engineers'of the-. T 
other department who are allowed the said allowance,

Para-5 is;
^ . Khyber Pakhtunkhwa please.

.1

.V

r 5.
V'

:

try
f

'Y

«'1.

l>f.m:.
.r

r-
6 submitted for perusal and approval of the Chief Minister

'A. -
s'..

/■

(SYED ALAM.GIR S^AH) .,7 1
Secretary to Govt, of Khy.ber^khturikhWa 

Minerals Development Depqrtment l

¥:■

■M

£•
/ I .

ftlNISTER FOR Mjt
department [#!•

tALS DEVELOiWeNT 
ER PAKHTUNKHWAV'

Wliniste\fbr Mines &Nl'neTa'“&
■■ , . /

I .

MINISTER FINANCE 
tWYBER PAKHTUNKHWA

CHIEF SECRETARY 
KHYBER pakhtunkhwa

•)

*
•v

II-
iU mm



'n^
government of 'I

KJ-lYBER PAKHTVNKHWA j-f Y [j ^
Minerals Development Depak^nt

First Floor Abdul WidiKJwn Complex, Civil Sccivlarmt_ PhiV 091-9223558

No. SO |G)/MDD/f-Tl/20l8-l9/Vol-|
Dated Peshawar, the December 19, 2018

To

1. The Director General,
Mines and Minerals,
Khyber Pakhtunkhwa, Peshawar.

Z The Commissioner Mines,
Commissionerate of Mines, Peshawar.

3. The Chief Inspector of Mines, 
Inspectorate of Mines, Peshawar.

**. \

Subject: - technical allowance to the mining fngineers
WORKING IN INSPECTORATE OF MINES KHYBER PAKHTUNKHWA.

I am directed to refer to your letter Nos. DGMM/Admin/1/1 fG)/2018/]87]8 

01.11.2018,doted No.Com/Mines/1430 dated 19.11.2018
No. CIM/Admn/Allowonce/201 e/5472 doted 25.10.2018 on the subject noted above " 

and to intimate that Finance Department, Govt; of Khyber Pakhtunkhwa has 

Its inability to approve Technicol Allowance for the Engineers working i 

Development Department.

and

regretted 

in Minerals

,1^

Section Officer (General) 
Minerals Dev: Deportmenti Copy forwarded to:-

I

1. PS to Secretary Minerals Dev: Department.Govt:- of Khyber Pakht
unkhwa.

O

Sectio/

!
h o

'

V, 7’

•V //
.t •

r
■ i



\ ■

•To
i-

The Honorable Chief Secretary,
Govermnent of Kliyber Pakhtunkhwii, Peshawar.t'

APPEAL FOR NON-GRANT OF TECHNICAL ALLOWANCE TO THESubject:
ENGINEERS OF MINERALS DEVELOPMENT DEPARTMENT.
KflYBER PAKHTUNKHWA.

Respected Sir,

With great reverence, it is stated that the Provincial Cabinet in its meeting dated 

24-05-2018 approved Technical Allowance @1.5 times of the initial basic pay scale to all the 

engineers working in the Provincial Government Departments w.e.f 01-07-2018.

Pursuance to the said decision of the Provincial Cabinet, the Finance Department 

issued Notification on 19-10-2018 for sanction of technical allowance only to the engineers serving 

in C &, W, Irrigation, PHE and Local Government Department, depriving the Engineers of 

Minerals Development Department from the said allowance. This act sheerly forms injustice and 

discrimination to the said class of Government Sei-vants. The following few points are submitted 

for your favorable consideration.

1. The Minerals Development Government of Kliyber Palchtunkhwa is the 

administrative department consisting of three attached departments i.e. (i) 
Directorate General Mines & Minerals, (ii) Inspectorate of Mines and (iii) 
Commissionerate of Mines Labor Welfare.

All the engineers serving in the attached departments of Minerals Development 

department are holding engineering qualification from the accredited engineering 

universities duly recognized by Higher, Education Commission and registered with 

Pakistan Engineering Council (PEC). (Detailed list attached as Annexure-I).

All tlie sanctioned posts, on which these engineers are serving, are purely technical 

with Mining Engineering Degree as the basic requirement.

Beside, registration with PEC, all Vlining Engineers of tlie attached departments 

also part of the Kliyber Pakhtunkliwa Association of Government Engineers 

(KPAGE).

Following the path of the four depaif ments to whom Technical Allowance has been 

sanctioned vide Notification No. FD(SO :SR-lI) 8-7/2018-19 dated 19-10-2018, the 

tluee attached departments of Minerals Development Department also submitted a 

summary to Secretary Finance Department with the request to approve Technical 
Allowance in favor of all the engineers working in the attached departments.

The Secretary Minerals Development Department vide letter No.SO(G)/MDD/l- 

11/2018-19/Vol'l/ 12744-47 dated 19.12:2018, conveyed tire decision of Finance 

Department thereby regretting to approve the Technical Allowance to the Engineers 

serving in the three'attached departments.

2. .

area

5.

6.

t
ii
i
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7. MiiK-Kils lX-vci(.pniL’m Dqxitimcnl Kitylxr l’akluunlcluv,i is one ..f ihc main 

i^'\cnui: uenciolion l)i:|);LrlnK'iU ul Uk- Provincial (,iO\crnincru. Toial sircimtii of 

serving ciidiiccrs in sucli Dcparlmcni is less llran Ibrly, 1-siciisinn of Technical 

Allowance lo such Iniymccrs will eiicouracc liiem lo sein'c more enihiisinsiicallv 

and will hoKl in boasiine u|t Ouv’crnnieni

All Lnuineei's ol Minerals L)e^■ell)|)!neIll Deparlnienl pcifonn Tcclinical Julies 

including;

I
F
■1

revenue.

■i;

Far flunu/liilly area.s where no access CNi.sl.

Inspeciions rcearding safely, iniplemcniaiioii oflaw-S. mining opcraiion. 
mine design and- consiruclioii including ptospcciing.: c.\ploraiion, 
develojnneni and esploilalion.

Cnnduci assessment ofniines for Royally, excise duly, Iht moulh value, 
l'i]ie cle. and Siii\-e\7deniarcalion.

1.

■I'
!7i-

-,S

111.

•:
■li

Prepare Icchnica.l rei’oris. PC'-! etc.

Prepare and sign mine working plans, developincnl & c.xploilaiion 
.schemes,

i\.a

V.

i;

linpariine. iraining m mine uurkers on modern miiiini: Icchniqnes, mine 
rescue and salew.

\ I.
1.1

(■oiulncl rescue npei'alions in undcreround mines, mine \cnlil;ilion 
surs'ey. deieciion nl nunc gases and reopening of underground mines 
ahaiKloiied due lo no.xious gasc.s and lires.

VII.

9. Mining,'Mineral is die base of all industries.

111. Presently Mineral,'Mining is ihc only industry of Pakistan where huge potential of 

forcign/local investment exist widi creation of thousands of jobs and value lo 

Naiioiial.'Proi incial exchec|ucr.
!

;
'i

In view of die abo\e fads, it is requested your kind boninir that die Idiciiiccrs of 

.Minerals Devclopmcni Dcparimeni may also he allowed Teehnieal Allowance with elTed from 

19'” November 201 S lu dispense with the jusiiee and remove die discrimination anumust the 

Engineers.

•I

We hope that ourtippeal will be eomsidered sympadteiieally and we will be Given 

our due right liaving eipial richl working'under one roof.
•/ , ■. \

I
s
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IN THE PESHAWAR Kldn COTTPT PPSwawap

• W.P No. /2019'

' Engineer Ziarat Khan and others Petitioners

VERSUS

Government of Khyber Pahhtunkhwa & Oth Respondentsers

^DRESS OF PARTTFS

Petitioners!

Engineer Ziarat Khan, Conimissioner Mines (BPS-19)
Engineer ManFaiDoqlqbai Deputy CWefIiBpectorofMines(BPS-19)
^gmeer Mustafa Kamal, Director Licensing (BPS-19)

ngmeer Syed Mujahid m Shah, Director TrainingtBPS-.19) 
Engineer Irshad Khan, Director Licensing (BPS-19)

. En^^eer M^ammad Zulkifal Khan, Deputy Director Technical (BPS-IS)

. Engineer ^shfaqiUnnad Saleern. Deputy DirectorTechnicalf^lB) 

13' F Technical (BPS

w Mines (BPS-18)

2.
3.
4.
5.

8.
. 9.

10;
. 11

-18)

15.: I
an, .^istant Coxnrnissioner Mines (BPS-17)19. Engineer Bilal Kh.

20. Engineer Qant^jamel, Depn-tyLteLPr^S^^
■ Engmeer Jalal Rasool, Assistant Director (BPS-17)

- (Technical) (fiPS-17)' 

ector (Technical) (BPS-17^

■i sued
R

■ Engineer Ihsan Ud Dm, Assistant Director 
; 34. Engineer Bashir Ahmad 
I 25. ■

^igh'couri

26. Engineer Falak Zaman, Assistant Dir
27. Engineer Majid Ali Khan, Assi

ctor (Technical) (BPS-17)

- Engineer Rahman UUal^fm^iStahf
132
33.I)
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c
En^e^ Fazl-e-Rabi Assistant Commissioner Mines (BPS-17) 
m the Engineers are employees of the Minerals Develop 
Department, Khybei Pakhtunldiwa, Civil Secretariat

Resppndeiits:

34.

ment: ; 
Peshawar.I

1. Government of Khyber Pakhtunkhw 
Civil Secretariat, Peshawar. through Chief Secretarya:.

i

-t Of layber
3. Secretary Finance Department,

Pakhtunhhwa Peshawar.
PakhtuiJchwa MinesMinerals Development Department, Civil Secretariat E

Petitioners

Government of Khyber

and 
eshawar.

Through

Naveed Akhfar
Advocate Supreme CourtDate: _/01/2019

Sc ^ K,

Altaf Siraj
Advocate High Court

^^■^SsrnED'
:^5^AiviiKieFr' 
'--J/awiuHIt^Cdurt/

:l 4 *

’

vVPi--:!5-2C’1?i '.'Vn<jineerZivjii-r» Kii?,n vS Gov; KP R- PC- m 1JS.C.
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PESHAWAR HIGH COURT
ORDER SHEET

Order or other Proceediogs with Signature of Judgt w 
parties or counsel where necessary , t -

Date of Order 
or Proceedings o

21

10.03.2020 Writ Petition No. 606-P/2019,

Naveed Akhtar, advocate for the 
petitioners.

Present:

Syed Qaiser Shah, Addl. AG on behalf of 
respondents.

*»*»*«**

1
Through thisWAOAR AHMAD SETH. CJ;-

constirutional petition, we intend to decide the instant

petition as well as connected writ petition bearing No.

3698-P/2018, being identical in nature.

i: Engineer Ziarat Khan, Commissioner2.

Mines & others, petitioners herein aggrieved from the

acts / inactions of respondents have directed this

petition with the following relief:-

It is, therefore, humbly prayed that on 
acceptance of this petition the impugned 
exclusion of the petitioners from benefits of 
the Technical Allowance through notiOcation 
dated 19.10.2018 and subsequent refusal vide 
letter dated 19.12.2018 may kindly be 
declared illegal, unlawful, against the law 
and the constitution and thus ineffective 
upon the rights of the petitioners being 
discriminatory.
It is further prayed that, the impugned 
decision conveyed vide letter dated 
19.12.2018 may kindly be set aside and the 
Technical Allowance allowed to engineers

a.

b.

k
TV
USt«

'I
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LCcnid. 1

S-y.
working in difTereot government. 
departments vide notification dated 
19.10.2018 may kindly be extended to the , 
petitioner as well.‘I

3. Petitioners of the instant writ petition are

Engineers, sen'ing in the attached departments of

Minerals Development Department, seeking grant of

Technical Allowance on the analogy of notification No.

FD (SO SR-II) 8-7/2018-19 dated Peshawar the 19'’'

October, 2018 whereby the competent authority has

granted Technical Allowance, to the Engineers holding

Engineering qualification recognized by the Higher

Education Commission, and serving against the

sanctioned posts in the C&W, Irrigation, Public Heath

Engineering & Local Government Departments of

Khyber Pakhtunkhwa; whereas petitioners of the

connected writ petition quoted above, are Private

Secretaries, performing their duties in the Civil

Secretariat, have souglit the grant of Executive

Allowance rather Scheduled Post Allowance, on the

analogy Notification No. FD (SOSR-Il)8-7/2016-17

dated Peshawar the 02/02/2018, whereby ±e

Competent Authority has granted Executive Allowancei
•V



* Contd 3

to the PAS / PCS & PMS Officers, working against the■I

scheduled posts of Establishment & Administration

Department, Learned Addl. AG at the very outset,

objected to the maintainability of the writ petition in

view of the judgment reported as 2018 PLC (CS) Note-

40 and unreported judgment of this Court rendered in

writ petition bearing No. 1226-A/2018 dated

30.05.2019, and slates that allowances in question are

part and parcel of the pay failing in tenns and

conditions of service, for which the Service Tribunal

has the jurisdiction in view of Article-212 of the

Constitution.i

4. Although, learned counsel representing

petitioners in rebuttal of the maintainability has also

placed reliance on some reported judgments, however.

we without going to the merits of the case, are of the

view that let the matter be referred to the Chief

Secretary, Govt, of Khyber Pakhtunkhwa, on the

analogy of other writ petitions, referred to by this

Court, with the direction to look into the matter and

9'

4,

.
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ttr
Confd.

1

either pay the said allowance to all the eligible

employees or none. The matter be decided within a

period of three months, positively.;^

-1i

Chief Justice

7

■m Judge

P’ashswfir

2 3 m 2020

\

\

^o...
Dale of l*r 
*^0 of P»ijes^^ 

Copying! 
T<»ud...:.
Dme ftf Pi

/
^rUalion -V

y

li^*

l^ecfiveil hv.___'-5

6/

Tsriq Jun HS. DDi ^t^. Justice Wiqir Ahnid Seth.Chkr Juilke Jh Mr. Justice Ijaz Anwar, KJ.

i
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{Appellate Juriadlction)...... .
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PREI3EWT;
Mr. Justice Gujzar AJimcd, CJ 
Mr. Justice Munib Akhtar 
Mr, Justice Yahya Afridi

• 1

>
CrVIL PETmOWS lgO.2I0.p Awn aii.p OTf 'jMn

(Against the order dated 10.03.2020, passed by tlie Peshawar Hich 
Peshawar, in W.Ps. N0.6O6-P o! 2019 and 3698-P'of 2018, respectively) Court,

\-

k Government of KPK through Chief Secretary, 
Civit Secretariat, Peshawar and others

Versus
Engineer Ziarat Khan and others 
(in CP.21 O P of2020}
Muhammad Nawax Khan and others 
(in CP,211-P of2020)

■ ..PetiUoner(s} 
(in both cases}

•J.

.■.Respondent(sjt;
.1.1

•r
1;

For the Petitioncr(s) 
(in both cases)

! Barrister Qasim Wadood, 
Additional Advocate General, 
Khyber Pakhtunldiwa 
Arnanat Ullah Qureshl,

. Deputy Secretary Finance, KP 
Muhammad Antvar Khan,
S.O. Litigation-l, 
Establishment Division, KP

For the Respondcnt(s) : Mr. Naveed Alchtar, ASC 
(in both cases)

r.'i
rk

l<
,h

;i
•i

Date of Hearing : 19,11.2020-
I

5
■J.

ORDER

I
GULZAR AHMED. CJ- We have heard the learned 

Additional Advocate General, IChyber Pakhtunlchwa and dictated in 

Court the following order: -

“The learned Additional Advocate General, Khyber 

Pakhtunkhwa, contends that pursuant to the impugned 
order dated 10.03.2020, the Chief Secretary, Government 

of Khyber Pakhtunkhwa has dealt with the 
directed by the Peshawar High Court, Peshawar 

passed order, stating that the respondents are not entitled

\

■i.

s
matter as

and
^<1

4ATTESTED f

' ■

Icrwr Court Associate 
luprcffie Court of Pakistan 

l.slamabftd

r

r
f

So*nn« CflRn«r
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to grant of \i\c allowance,. He contends that against such 
order of die Chief Secretary, the. respondents have filed 

COC N0.389-P of 2020, in, which the learned Division 
Bench of Uic .High Court has passed Uie following order 
dated 01.09.2020>

w

ii '\

"Although, the compliance report has been 
placed on record, wherein tlic tclicf prayed 
by the petitioner is regretted, but the 
judgment of this Court, prime facie has 
not been complied witlt in its letter and 
spirit. Therefore, notice to the respondents 

-.'.to appear in person for framing of charge. 
Adjourned to a date in office.''

',

He further contends tliat in the first place, the High Court 
has no jurisdiction in Uic matter in passing of the 
impugned order for the reason that the respondents are 
Civil Servants and tlic matter was with regard to their 
terms and conditions of service, and the High Court 
despite noting this objection and without entering upon 
the merits of the ease has given direction to Uic Chief 
Secretary, which is not sustainable in law. He next 
contends tliat the very impugned order is not sustainable 
in law and even otherwise, such order has been complied 
will! by the Chief Secretary, thus, no COC could have 
been filed and if at all, the respondents were aggrieved by 
the order of the Chief Secretary, they could have taken up 
the matter afresh before tlic appropriate forum.

The submissions made by the learned Additional 
Advocate General, Khyber Palditunkhwa, require 

consideration. Leave to appeal is granted to consider, inter 
afia, the same. The appeal stage paper-books be prepared 
from the available record with liberty to tlic parties to file 
additional documents, if any, witliln a period of one 
month. As Uie matter relates to service, the Office is 
directed to fix tiic appeal expeditiously, preferably after 

three months.

2. f:

;

S

• • l;(

; *
rMA» N0.398-F imd 399-? of 202fl:

M
In tlic meantime, the operation of the

so also tlic order dated
3. •
impugned order dated 10.03,2020 ;

ATTESTED ; i

'j

1Senior Court Associate 
Supreme.Coun of Paldst&n 

Utaniabad

Scanned inHih CamScannei
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(01.09.2020, passed in COC No,389-P of 2018, 
remain suspended.”

shall

Before the above order could be signed by the Bench 

learned counsel for the respondents has appeared and

2. , the

states that the .

respondents have no objection, if the impugned order dated 10.03.2020 

is set aside and the respondents are allowed to avail remedy before the

appropriate forum.
: 1 3. -Ihc learned Additional Advocate General has no objection 

to the submission of the learned counsel for the respondents that of 

setting aside the impugned order and converting these petitions into 

appeals and allowing the same,

Thus, by consent, the civil petitions are converted into 

appeals and allowed. Consequently, the impugned order dated 

10.03.2020 is set aside. The respondents may avail remedy that 

be permissible to them in accordance with law.

.'i

•vi
■•■I

4. I

li

may

4 .

V
l.

Sd/HCj

Sd/J

Sd/J

. CertMtobeTtueCop'/OiScncliiI •
O /islantAhflff.

, , / 19.1.f,202O.; .
1 .f tNOTAPP/tnvnhJrno 
\ :t-;_ -pTuL,/-

(2-\
S'he ,;• <

kTfNG
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N/ C0\ r.UN'i\ff:NT OF KHVUFH I’AKMTUNKIIWA 
finance DEPARTMHNT 
(riFCULATION WING)

Peihawiir, Daicd,ilie 29'^July, 2020
'i;i

i

omcFORnrR.
«V

J:

Nn.Fn,'S()SR.[l/R.7/2()2(JWIu'rL-aT. ijjc Provincial Govcnunenl of KJivber PakJnuakhwn 

Tccliricnl Allowance to ihc lune of 1.5 Initial Basic Pay per motilh as per Pay Scale of 2017 

only Pour Works Depanmeni i.c. C&W, Irrigation. Public Health Engineering & Loenl Govi 
Deponments Engineers from I3S-17 lo BS-20 as per rales mcniionecl therein-vide Finance Depanrnent
Nciifwanon S'o.FD(SOSR.||)S-7/20iS.i9 Dated I9-IO-2018 in pursimce of the approv.il of ihe 
Pfc'vincial Cabinet.

sanctioned 

to the

And u-fiereas. the Engineers .cadre of certain depanments requested through 

representation for grant of the above allowance on iho .nralogy of the Engineers of the Four Works 
Depanments which

proper
i-

.1'

was e.samtned but not cnlcriaincd, being not based on merit. In liglii of the
approved cabinet decision and policy accordingly. - ^ ,

>l«rf Hiiertas, following ihcir request by Utc Provincial Government 
V V eng,„,,„ of the Mines and Mineral Development Dcpanmeni lilcd a Writ Petition No, ODG-

Miled -Engr. Ziamt KJ.an, VS Chief Secretary Khyber .PahhtunUnva Others" in
the Peshau-ar High Coun, Peshawar-in

non

{■

!;

which they prayed for grant of the said olJowiwce to theircridre on Ihc analogy of the Engineeis.ofFour Works Dep 
And nher^ai. the Honourable Peshawar

',5 nnment.
.-v

ilieh Coun. Peshawar in its judgment Dated.

to look into the matter and

'X

!and refened the case IQ, Chief Secretary, Khyber Pakhtunkh 
maU* decision within three months..positively,

wa

And n-/,freas. accordingly the Comm 
Chairmanshtp of Minister Ft

'neeconsiiiuied by the Provincial Govemmcni undet the
, • - , , . examined the Coun directions In the .above Writ Peiit.onance.

It in light 

QllowiJitccthe following grounds; on

That the Engineers working in 04 Departments i.e, 
LG&RD Department, to whom Tcelinieal Allowance has 

Provincial Govemmenl vide Koiiflcation

C&.W. Irrigation. PHE and
been allowed b> Uic

No, FD(SOSR-ll)S-7/20lS.iC) ,,r
.Ociober. 2018 are dealing totally with the infrasiniciiifc of the Province-T’rovinciai
Govemmeni. They arc practically involved in Engineering Works like 

Roads. Buildings. Canals. Drains and other
I construction of

clc.

• On many 

pcrforntiiig dtiiies cited

constmetioa/enginecrinc works
ihroughuiii their duty .hours and perform duties at field outside their oflKcs 

uccashins llicy work, ovenimc- While the Petitioners are not
hereinbefore.

II. Thar iJiv uriicc timings for nciJ fonnaiion lixcd rather depends upnn the 

iiutuiium of work number of sites whidi they visivinspeci. These inspceiion.s'i isit,i 

include fill' Hung aretis in same DisiTicls. consumes liinc. energy and fe.st>urces mui

are not

.ip|ilicj!tion of'tctluticitl.'enginccring skills. In case of dek'C’.'dencienc} or an-, nu!-

• Scennedwltli CamScanner



• ■ application on technical engineering skills. In case of defect / deficiency or any mis: 
happ'ening abroad therein, the concerned engineer is held responsible for the less 

It is worth, to mention that the petitioners do. not undertake these duties
V

consequences, 
as well.

III. That apart time filed work these engineers also manage the office work before start of 
proper the preparation of project estimates and' contract / agreement etc. all these 
documents are technically checked by the engineers. Besides, .field engineers are fully 
concerned with engineering and filed / office work arid no, relaxation for availing even 

■ Gazette holidays, whereas engineers of the other than' -4 departments are not engaged 
with filed work only performing official assignment of duties and fully relax to avail all 
holidays where as the petitioners are performing normal duties in agriculture 
department.

That similarly, the job / duty of engineers working in agriculture department is just 
desk type, having no application of engineering skill and do not involve practically in 
any type of construction work like constructions / .maintenance of buildings, road, 
residential and non residential accommodations, maintenance and repair of roads, 
bridges, ferries, tunnels, rope ways, cause’ways etc.

IV.

, s

And where as, the matter was thereafter considered threadbare by Chief Secretary who 
also stated with aforesaid observation and now in, light of the above intelligible 
differentia exist , the engineers who are granted “Technical Allowance” and the 
petitioner. Therefore, the petitioner being not entitiled as per facts. Cabinet decision, 
policy and recommendations of the committee on the' subject. The prayer of the 
engineers cadre of the concerned department made in the above mentioned writ petition 
filed in the Peshawar High Court, Peshawar is regretted being not stated of 
consideration and against the spirit of the cabinet decision of the provincial government 
Khyber Pakhtunkhwa on the subject. , - '

CHIEF SECRETARY 
Khyber Pakhtunkhwa

Endat: of Even No. & Date-
1. The Registrar, Peshawar High Court, Peshawar with reference to the above mentioned writ

petition.. ...
2. The Advocate General, Khyber Pakhtunkhwa, Peshawar. \
3. The Secretary to Govt, of Khyber Pakhtunkhwa, Law, Human Rights & Parliamentary 

Affairs Department.
4. The Secretary, Govt, of Khyber Pakhtunkhwa, Finance Department.
5. The Special Secretary—I, Finance Department.
6. The PSO 0 Chief Secretary, Khyber Pakhtunkhwa
7. Maser File.

i. ,1



111 In cwc nf dcfccL^dcfidcncy or ;iny fiii-v

bsci'A'vl ilvi'U'iii. ilic >.um!ciiuNl ciitinccr is licit] rcsponsihk- for Iho'i

Ix'vs li k wvinh >>'i niciitiiin lliul ihc I'ctilinncts di'i liol undcaji-rc lliviv

K\
.f

/r
n.v \^^ll

111;’.! up.in n-i'iit Ik'l.l W'uik llicso i-npiticcis iilso iii;in,n:c the tifl'icv work bcl'nic smri ul 

I'lMH-vi like I'li’iwiiilinn ,i>f I’liijcfl l.-siiin.iiw tinii Con!r;icl/ Agrcetncnl.s cic. all ihvbc 

dt'vunw-iib wc vcfhiiicaliy clicckcd by ilic cnyiiiccrii. Besides, field En^iiieen; aic liilly 

cvimmnicil uitk l;.n).niiccrmK aiul riclil/t.>n‘icc work, ami no relaxaiinii for availim: 

r.;u‘.’etu'd lioliJ.tVN,. u'Ih'ivms cni;iiK\TS of ilk' iillier lliim 0.j Depariniail.s arr riU 

ficUl \soik. only |xi Innniiii: ofikial iissiyiiniciil cirdiiiics and liilii fchx 

U’ avail all lu’lljavs wlicica-s llic I'clilinners anr. [k'ffonnini: normal dulics in 

ay.t'k'v.luivv- dvpaimk-iil.

ilsai Miiiilaity. ilu* jols'ilmy of l-iitmieeis wcrkiiij: tii Ajiriculuirc Depanmerii is ;iisi 

.k*sk uysr, l-.av my no applicaiioii of [-.nyiiK-criiii; skill nnd (la not involve prac!ic.illy in 

an\. lypc ol v-.'iuitnciioii ooik like conslnictinns/mainteiiance of buildings, Road, 

Rcodeti'.ial .k Ncni Rcsideniinl AcL-oiimiodatlons. Mainienance & Repair of Roads, 

Brutyes, Fenies, Tunnels. Kope-wnys. cause ways clc.

lil

even

■A

•liiJ viu- munci wjs iheteiiHi-i eonsidcivd lluc.idbnrc by Chief Secretary who also
'■■tUi uioic.vjij oKcrvmioii. ni’d mm. in liglu of ilic above intelligible (Jifferentia e.sisi 

ri;t:0?rv3t (he etigmect.v who itrt yrunied •‘fechnical AUowunce" imd the Peiitioners. Ihercfore, the 
I'eitiv' r.oi ciiiiilr.l as pci facts. Cnhinci Decision, Policy and lecotrjnendations of the 

the eebject. the prayer of ilte tnitinesrs Cudtc of ihc concerned dcpanmcni made in the 

.-.tcnijonrJ 'A ril IVlition filed in ih: Ik-shawar Miyh Cciuii, Peshawar is ic^rcticd. bc'me not 

r'i;- r-.f caiiMdert.iian and uuainsi Ihc spirit of ihc Ctibihct Decision of the Provincial Government 
V.hifcr I'ai.lvtur.klt'va rin Ihc Mihjeci.

1 •v'tnnau-c i-n

C1UF.F SECRETARY. 
laiVUER 1‘AKJITUNKHSVA

Fmlsi: Ilf rvvii Nn. A: date:

I flic Hceist.'-ar. feshavvar Mlgli Gotin. Peshawar with reference to the above mentioned Wrii 
I’etiiion.

' The AiJvocuic General. Khyber PakhuinJdnva. Peshawar.
/ Hie Sccreia-w (o Govt, of iBiyber PaUnunkliwys. Uw. Human Rights & Parliamernary Affairs 

Depanmem.
! lie Secretary to Govt, of Kliyhefl’akltliiiikhwii, Finance Department.
Tlic Special Secrctary-I. rinaiice Dcpartincnl.
Tlic I'SO 1(1 CliicfSccicUry. Khybcr,Pal;hluniklnya,
M.iilci File

•J
:i
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BETTER COPY OF ANNEXURE-M

GOVERNMENT OF THE PUNJAB
FTNANCE DEPARTMENT

Dated Lahore the 3 0'*' May, 2019

From;
Mr. Abdullah Khan 
Finance Secretary

To;
1. All Adminitrative Secretaries to Government ofPunjab.
2. The Secretary to Governor, Punjab Lahore.
3. The Secretary to Chief Minister Punjab, Lahore.
4. The Military Secretary to Governor Punjab, Lahore.
5. The Secretary Punjab, Provincial Assembly, Lahore.
6. The Secretary Punjab Public Service Commission, Lahore.
7. All Heads of Attached Departments in the Punjab.
8. All Commissioners in the Punjab.
9. All Deputy Commissioners in the Punjab.
10. All District & Sessions Judges in the Punjab.
11. The Chief Pilot VIP Flight Lahore.
12. The Registrar Lahore High Court, Lahore.
13. The Provincial D'irector Local Fund Audit Punjab, Lahore.
14. The Chief Inspector of Treasuries & Accounts Punjab, Lahore.

PAY PACKAGES OF ENGINEERS WORKING IN VARIOUS DEPARTMENTS OF THESubject:
GOVERNMENT OF PUNJAB

I am directed to refer to the subject cited above and o state that the Governor of the Punjab has been 
pleased to allow Technical Allowance @ 1.5 times of the initial of Basic Pay Scales, 2017 w.e.f 
01.07.2019 to Engineers, registered with Pakistan Engineering Council (PEC) and holding Engineering 
Degree from the accredited engineering programmes of Higher Education Institutions/Universities 
duly recognized by Higher Edcuation Commission, working against the sanctioned posts in 
Agircultire, Communication & Works, Housing, Urban Development & Public Health Engineering, 
Irrigation, Local Government & Community Development , Mines- & Minerals and Planning &
Development Departments at the following rates.____________________

Amount of Technical Allowance

I

BPS
Rs. 103,635/- p.m20
Rs.88.815/- p.m19
Rs. 57,525/- p.m18
Rs. 45,555/- p.m17

The above allowances is subject to the following conditions:-2.

It will not be counted towards pension.
It will not be admissible in any kind of leave of 120 days and above as well as posting against OSD 
and leave reserve posts.
The Engineers in receipt of such allowances other than regular allowances, shall be entitled to one of 
the allowances, whichever is more beneficial.
It will not be admissible to the deputationists on their posting out of above said departments and who 
are posted on deputation in the above said departments.

i)
ii)

iii)

iv)

All the Departments/Attached Departments are requested to take further necessary action to implement the 
above policy.

3.

(AMAN ULLAH)
• DEPUTY SECRETARY (PC)
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The i‘:i to

nmli f>m bA co^iruM iDv;o^ds

«»• iQ l-iB I'D’ti^’i'wng -condrtbns
■i

i)
«^) tt vvtfi not cv© 3ajTns,SiC^te 

w<?it ^is ■^1^ any ki'^d oi l&svs oi sC^iv® as
posiiin-g against OSD a.^'ti iscsts

The^ £ngiBeefs, \a fecs^'p^' q‘. such asiowa-ncss othST yian ^egyiar
o\i/anc^s^ shall^ SEibifea tc one tjf int aB<jvv:3T!oe.s, w^^j-ch^ver- ^ m^’Q PGnenaaJ

Hi)

the dtipytmtehfs.ts on :iheir posi'h^ aU o! above'
SPra'depaitmDois and v^o ore posted on Ppputat/oo to the above said 
oepartmpntti

Ai| the Dopartpsenis./ Attached Opponments afe requited ipipke tuphsf 

necessary action ,to tmpiement the-abova poHcy.
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Ia
S'r

3.
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r
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imm UL.LAH)
DEPilTV SEGRETARY [PC)

A copy |S'fcpysfde-d for infornmtion and necessary acitao to- 
The Accoufilani Qenefal Punjab. Lahore.
All lhe DIsirfct Accounts Officers, in-the Pun|ab- 
The Treasury Officer, lahore:
The director Generat Audit. Lahore,,
The'Din^or'GeneralWorics. (Accounts). Lahore, 
the -Director General Works (Audit). Lahore,
The Director General Au'dit (District Governments^ Puntia'o., Lahore

1 NO. & date EVPNi;

1
2,
3.

5-
6.
f-

:;

(2KfAH AhSlAD)
SECTIQH OFFICER (PR)

A copy-ls- foAvardecf for (nfomialion and necessary acfion to:

The Fmanc^ Secretary,-Government ol Pakistan, Islamabad,
Tt\e Finance Secrataiy. Govern'ment'of Sindh. Karachi:
The Fihshce-' Sepretary. Governmem of K.hybe'r''''Pakhtunkhwa. 
Peshawar.
The. Finance S.tcretsryhGbvemn’i'en.t.'grBiilDchisEBn. Queita.
The Firiance,Secretary. Arad State-efdaramu & Kashmir,. Muiaffambed. 
The Finan.ce Secralafy/Governm'ent.'of'Gtipl Saltlstan, Gitgit.
AJl Officers of the Finance Depaftmem, Government of the Punjab.

NQ. & OATg EVEN:

1.
2. ' I

3-

4,.
5.
Cl.
Z.

&
f ■

ffiUiA-.A 

(AWtANULtAH) 

DEPUTY SECRETARY fPC}
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Faftefim/fS:



FINANCE DEPARTMENT 

AZAD GOVT.GF THE STATE OF JAMMU & KASHMIR 

MUZAFFARABAD '
•Munffonibad^ 

Oalod 25.11.2020. .

ndtiptcation
No. FD/R/l7607*17676./202O. The Presideni Azad Jammu & Kashmir has been pleased lo 

accord the approval lor grant of (he Technical Altovrance @ 1.5 of Inilial Basic Pay per month 
relevant Basic Pay, ScaieS'2017 ,to the Ei^lneera. w.e.f 01.12.2020 to:ll\0 engineer registered wilh 

aldstan Engineering Councjl and holding Engineering Degree from ihejacaeriiled engineer 

grains of Higher'Education Institutions / UnhreraiUes dutly recognized try Higher Education : 
Gomntisston. v.-orKin'g against the sedionetl posts o( ihc Physical Planning & Housing /

Worf;'/ CentralOeslgn Office / Bectridty / Local Government S Rural OeveiopmCTl 
»'Piannlng'& Oovefopmenl Dcpartmenis:-

Initial Basic Pay 

of Basic Pay 

Scales- 2017 

RS..69.09CW- 
Rs, 59,210/*

Technical Allowance limes of 
Inidal Basic Pay of Basic Pay Scales- 
2017 per monlh.

~Rs. 1.03.635A ^
Rs.Se.Sla/-
Rs^57.525/.- ■
Rs; 45,550/-

Sr.# Basic Pay Scale

1. Engineers In BS-20
Engineers In BS-19
Engineers lnBS-18
EnglneersTn BS*17

n.
Rs. 33.350/- 
Rs. 30,370/.:lv.

Z The above allowance shall bo admissible subjed to me following condltiops*. ,
(0 II will not be^ebunted towards Pension '/ Commutallon or Gratuity.
(II) It will not bo admisslWoagalnstGSD and leave reserve posts

The engineers, In tecoipl of such allawances olher Uian fegular allowances
be enliUod to one ollho allowances, whichever is more bonefa'al ■

w Ih^r poatiSg 001 0! their
departrnenls ..and.who.oro posted on depuielion in the Govomm ^

(lli)

(iv)
. shall

emOfip^ents;

(MehrbanHtSSM Ch.y 

Additional SecretaTy>(Ro^j

/ {conlpagoT}
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V.

Better copy of page-63

GOVERNMENT OF GTLGIT BALTESTAN
GILGIT BALTESTAN SECRETARIAT

FINANCE DEPARTMENT
Gilgit dated the 3'’‘^ July, 2020

NOTIFICATION
No.Fin-Reg-2(33V2020: Consequent upon the recommendations of the Gilgit 
Baltistan Cabinet and subsequent approval of the Finance Bill 2020-2021 by the 

Gilgit Baltistan Assembly, the Governor Gilgit Baltistan has been pleased to 

sanction Technical Allowance @ 1.5 times of initial Basic Pay Scales,2017 with 

effect from 4 July, 2020 in favor of the Professional Engineers holding 

engineering qualification from the accredited engineering programs of Higher 

Education Institutions (HEI) Universities duly recognized by Higher Education 

Commission (HEC) and registered with Pakistan Engineering Council (PEC) 

serving against the sanctioned posts in BS-17 & above in engineering related 

Departments under Government of Gilgit Baltistan as per rules mentioned below 
against each:-

S# Pay Scales Initial
Pay

Basic Rate Per Month /

BS-201 Rs. 69,090/- Rs.103,635/-
Rs.88,815/-
Rs.57,525/-

2 BS-19 Rs. 59,210/-
Rs.38,350/- 
Rs. 30,370/-

3 BS-18
4 BS-17 Rs.45,550/-

The above allowances will be admissible subject to the following conditions, 
i) It will not be counted towards pension or gratuity.

It will not be admissible in any kind of leave as well as posting against 
OSD and leave reserve posts, 

lii) The Engineers in receipt of such allowances other than regular 

allowances as classified under major object A012-2 shall require to opt 
one of the allowances whichever is more beneficial.

3. The above Technical Allowances shall be accommodated from within the 

budgetary allocation for the year 2020-2021 by the respective departments.
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MUHAMMAD SALEEM RAJPUT (PAS) 

SECRETARY TO GOVERNMENT 

OF GILGIT BALTISTAN
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VAKALATNAMA

BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,
PESHAWAR

OF 2020

(APPELLANT)
(PLAINTIFF)

(PETITIONER)V7
VERSUS

(RESPONDENT)
.(DEFENDANT)rj)

/7. I/We _________
Do herefcy appoint Whd constitute NOOR MOHAMMAD
KHATTAK, Advocate, Peshawar to appear, plead, act, 
compromise, withdraw pr refer to arbitration for me/us as 

my/our Counsel/Advocate in -the above noted matter, 
without any liability for his default and with the authority to 

engage/appoint any other Advocate Counsel on my/our cost. 
I/we authorize the said Advocate to deposit, withdraw and 

receive on my/our behalf all sums and amounts payable or 

deposited on my/our account in the above noted matter.

/____ /2020Dated.

CLIENT

ACCEPTED
NOOR MOHAMMAD KHATTAK

RAi^^tHAlT
KAM

MUHAMMAD MAAZ MADNl
&

Z
AFRASIAB KHaTI^AZIR 

ADVOCATES
OFFICE:
Flat No.4, 2'’'^ Floor, Juma Khan 

Plaza, near FATA Secretariat, 
Warsak Road, Peshawar.
Mobile No.0345-9383141
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