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S06^^-060, 2022 Mr. Muhammad Ayub Khan, Advocate for the appellant present.'

Mr. Muhammad Jan, District Attorney alongwith Mr. Said Muhammad, 

Superintendent for the respondents present.
...j

Learned counsel for the appellant is again not present today. It

was directed on the previous date that in case of failure of the appellant

to argue this appeal it will be decided on the basis of available record.

Let in the interest of justice another opportunity be granted but this time

we will fix the case for order, learned counsel may argue the case at any

time before the announcement. To come up for order on 08.02.2023

before the D.B.

(Fareeha^ul)’ 
Member (E)

(Kalim Arshad Khan) 
Chairman
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(V] 20“' Oct, 2022 Learned counsel for the appellant present. Mr. 

Muhammad Riaz Khan Paindakhel, A.sst; AG for 

respondents present.

c-

Learned counsel for the appellant seeks adjournment
' I

the ground that he has not prepared the case. Last 

chance is given to argue the case failing' which the case 

will be decided on the available record without arguments. 

To come up for arguments on 31.10.2022 before D.B.

on

i;)
(Kalim Arshad Khan) 

Chairman
(Fareeha Paul) 

Meniber(Executive)

Counsel for the appellant present. Mr. Muhammad Adeel
I

Butt, Addl. Advocate General for respondents present.

3r‘ Oct., 2022

Learned counsel for the appellant as well as learned AAG 

seek adjournment in order to further, prepare the brief. 

Another opportunity is given to argue the case, failing which 

the case will be decided on the basis' of available recoid 

without the arguments. To come up for arguments on

06.12.2022 before the D.B.

(Kalim Arshad Khan) 
Chairman

(Fareena^^aul) 
Member (E)
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30.06.2022 Junior of learned counsel for the appellant present. Mr. Riaz 

Khan Paindakheil, Assistant Advocate General for respondents, ' 
present.

File to come up alongwith connected Service Appeal 

No. 16227/2020 titled "Eng; Arshad Ali Vs. Government of Khyber 
Pakhtunkhwa" on 06.10.2022 before the D.B.

• \ •

(Rozina Rehman) 
Member (J)

(Salah Ud Din) 
Member (J)

06.10.2022 Counsel for the appclhmt preset. Mr, Muhammad 

Adeel Bull, Additional AC- lor respondents present.

I'ilc to eome up alongwith conneeted Serviee Appeal, 

No. 16227/2020 titled "Arshad Ali Vs. Mines & Mineral 

OcparlinjirfirAijn 20.10.2022 before^.B.

i Q(Mian Muhammad) 
Member (li)

(Kalim Arshad Khan) 
Chairman

*

11./ t» «\

V

N

' X

f-'.V -•

.....



1 M-• - V*;s
'kT

Counsel for the appellant present. Mr. Kabirullah 

Khattak, Additional Advocate General for respondents present.

Learned counsel for the appellant seeks adjournment on 

the ground that he has not prepared the brief. Granted. To 

come up for arguments on 05.01.2022 before the D.B.

04.10.2021

i

r Ch^ •

(Mian Muhamniad) 

Member(E)

I

Junior to counsel for the appellant present. Mr. Kabirullah .. 
Khattak, Additional Advocate General for respondents present.

05.01.2022.
t.

Tile to corri'e up alongwith connected appeal bearing No.
; 16227/2020 titled Arshad Ali Vs Government of Khyber Pakhtunkhwa,; •

before the D.B on 19.04.2022.

i

.*

(Atiq-Ur-Rehman Wazir) 
Member (E)
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'30.03.2021 Appellant present through counsel. Preliminary 

arguments heard. Record perused.
♦V

Points raised'need consideration. Appeal is admitted to 

regular hearing subject to all legal objections. The appellant is 

directed to deposit security and process fee within 10 days.
I

• Thereafter, notice be issued to the respondents. To come up for 
__Jwritten reply/comments on 17.06,2021 before S.B.

SecurSt^meeSsFee ar.

(RozlnaYehmanj 
Mem^r(J) .

1

>

Junior to counsel for the appellant and Mr. Sajid17.06.2021

Superintendent for respondent No. 3 alongwith Mr.

Kabirullah Khattak, Addl. AG for respondents present.

Learned AAG seeks time to submit reply/comments.

He is required to contact the respondents for submission of

written reply/comments in office within 10 days, positively.

If the written repty/comments are not submitted within the

stipulated time, the office shall submit the file with a report

of non-compliance. File to come up for arguments on

04.10.2021 before the D.B.
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/FORM OF ORDER SHEET
*

Court of

Case No.- /2020

S.No. •Date of order 
proceedings

Order or other proceedings with signature of judge

1 2 3

The appeal presented today by Mr. Noor Muhammad Khattak 

Advocate may be entered in the Institution Register and put up to the 

Worthy Chairman for proper order please. \

21/12/20201-

i- REG^TR^^

This case is entrusted to S. Bench for preliminary hearing to be put 

up there on ^1
2-

r\

CHAI&AN

Junior to counsel for the appellant present.

Former requests for adjournment as learned senior 

counsel is indisposed of today.

19.03.2021

•Adjourned to 30.03.2021 before S.B.

V
(Mian Muha 

Member (E)

/
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€ BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PESHAWAR

/2020APPEAL NO.

GOVT: OF KP & OTHERSNAVEED AHMAD VS

INDEX
PAGEDOCUMENTS ANNEXURES.NO.

Memo of appeal 1- 5.1
' A 6- 34.2 Service Rules

Application 35- 37.3 B
Notification dated 02.02.2018 C 38- 39.4
Summary 40-41.5 D

6 42.Minutes E
Impugned Notification 43.7 F

8 Summary G 44- 45.
Impugned letter 19.12.20189 H 46.

10 Departmental appeal 47- 48.1
Judgment11 49- 54.

12 Apex Court judgment K 55- 57.
Appellate order13 58- 59.L
Notifications14 M 60- 63.
Vakalat nama15 64.

APPELLANT

THROUGH:
NOOR MOHAMMAD KHATTAK

advocaIte

3. ■
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4 BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL 

- PESHAWAR
Kliyher PuMituhhwa 

StM-vicc 'rribiJiiitI

/2020APPEAL NO.

Eng: Naveed Ahmad, Assistant Director (Tech) ^1/f 0^17^9^

Office of the Inspector of Mines, Mansehra. '
....................... ........................................... .....................APPELLANT

Oiury

VERSUS

1- The Government of Khyber Pakhtunkhwa through Chief Secretary, 
Khyber Pakhtunkhwa, Peshawar.

2- The Secretary Estabiishment Department, Khyber Pakhtunkhwa, 
Peshawar.

3- The Secretary Finance Department, Khyber Pakhtunkhwa, 
Peshawar.

4- The Secretary Minerais Development Department, Khyber 

Pakhtunkhwa, Peshawar.
RESPONDENTS

APPEAL UNDER SECTION-4 OF THE KHYBER
PAKHTUNKHWA SERVICE TRIBUNAL ACT, 1974 AGAINST
THE IMPUGNED INACTION OF THE RESPONDENTS BY
NOT ALLOWING THE TECHNICAL ALLOWANCE @ 1.5 OF
INITIAL BASIC PAY TO THE APPELLANT W-E-F
NOVEMBER. 2018 VIDE ORDER DATED 19-10-2018 AND
ORDER DATED 19-12-2018 AND AGAINST THE
APPELLATE ORDER DATED 29-07-2020 COMMUNICATED
TO THE APPELLANT ON 19-11-2020 WHEREBY THE
DEPARTMENTAL APPEAL OF THE APPELLANT HAD BEEN
REJECTED WITH COLORFUL JUSTIFICATIONS

PRAYER;
That on acceptance of this appeal the impugned order 

dated 19-10-2018 may kindly be modified to the extent 

that the technical allowance @ 1.5 of Initial basic pay may 
be allowed to the appellant w-e-f 01-11-2018 with all 
back benefits, the impugned letter dated 19-12-2018 and 

“ appellate order dated 29-07-2020 may kindly be set
aside. Any other remedy which this august Tribunal 
deems fit that may also be awarded in favor of the 

appellant.

R/SHEWETH:
ON FACTS:

1- That Minerals Development Department is the Administrative 
Department consisting of three attached departments (i) 

Inspectorate of Mines, (ii) Directorate General Mines & Minerals 

and (iii) Commissionarate of Mines Labour Welfare. That



appellant is serving as Engineer in the Attached department and 
possessing Engineering Qualification from the accredited 

Engineering University duiy recognized by the HEC and the 

appellant is registered with Pakistan Engineering Council.

2- That it is pertinent to mention here that the post on which the 
appellant is performing duties is a sanctioned post and is purely 

technical with the Mining ‘ Engineering Degree as the basic 
requirement. Copy of the Service Rules of the post is attached 

as annexure

%

A.

3- That during the budget session of 2016-17 the then Chief 
Minister announced to give some relief package to the civil 
servants working in BPS-17 and above, in response to the 
mentioned announcement the PCS officers association took up 

the matter with the Chief Minister and resultantly the process of 
granting the Executive Allowance/ Schedule Post Allowance was 

initiated and finally the same was granted/allowed to the PCS, 
PMS and PAS officers after thorough deliberation and meetings 

of the Establishment department with Chief Minister vide 

Notification dated 02-02-2018. That the appellant's cadre and 
other BPS-17 and above were deprived from the mentioned 

allowance in a discriminated manner. Copy of the application 

and the notification dated 02-02-2018 are attached as annexure 
..................................................................................... B&C.

4- That appellant beside having registration with the PEC is also a 

member of the K.P Association of Government Engineer (KPAGE) 

and the KPAGE took up the matter of technical allowance along 
with other deniands on the analogy of the Executive/ schedule 

post allowance and finally a summary was moved by the 
Secretary Irrigation jointly supported .by the Secretary 
Communication 8i Works, Public Health Engineering Department 
and Local Government Departments. Copy of the summary is 

attached .as annexure D.

5- That the Provincial Cabinet in its meting dated 24-05-2018 
approved Technical Allowance at the rate of 1.5 times of the 
initial basic pay to all Engineers working in Provincial 
Government Departments w.e.f 1^ July, 2018. Copy of the 
minutes of the cabinet committee are attached as

E.

6- That finally the Finance Department issued sanction of Technical 
Allowance to the Engineers serving only in the Four Government 
departments i.e. C&W, Irrigation, Public Health Engineering and 

Local Government vide impugned notification dated 19-10-2018 

w-e-f 01-11-2018. Copy of the impugned notification dated 19- 
10-2018 is attached as annexure F.



7- That feeling aggrieved from the notification dated 19-10-2018; 
the Engineers of three attached departments of Mineral 
Development Department through their Administrative Secretary 
moved a summary for the Technical allowance through proper 

channel. Copy of the summary is attached as annexure
G.

8- That the respondent No. 3 without any cogent reasons regretted 
the grant of technical allowance to the Engineers of the Minerals 

Development Department and the same has been 
communicated vide impugned letter dated 19-12-2018. Copy of 
the impugned letter dated 19-12-2018 is attached as annexure

H.

9- That appellant feeling aggrieved from the impugned order 

dated 19-10-2018 and impugned letter dated 19-12-2018 

preferred departmental appeal/ representation 
respondents but no response has been given by the respondents 

till the expiry of statutory period. Copy of the departmental 
appeal Is.attached as annexure

before the

I.

10- That by not deciding the departmental appeal/ representation 
the appellant along with other colleagues preferred writ petition 

No. 606-P/2019 and the same was decided/ disposed of vide 

judgment dated 10-03-2020, whereby the respondents were 
directed that "we without going in to the merits of the 

case, are of the view that let the matter be referred to 

the Chief Secretary, Government of Khyber 
Pakhtunkhwa on the analogy of other writ petitions 
referred to by this court with the direction to iook in to 

the matter and either pay the said allowance to all the 
eligible employees or none. The matter be decided 
within a period of three months, positively". Copy of the 
judgment dated 10-03-2020 is attached as annexure

J.

11- That by not deciding the matter of pay and allowance of the 
appellant within a period of three months according to the 
judgment mentioned above the appellant preferred COC petition 

wherein certain direction was made by the august Peshawar 

High Court Peshawar, and the respondents assailed the 
judgments passed In the writ petition mentioned above before 
the Apex Court of Pakistan in C.P No 210-P/2020 and during the 

arguments the respondents produced the appellate order dated 

29-07-2020, whereby the departmental appeal/ representation 

was rejected with very colorful justifications and the mentioned 

Civil Petition pending before the apex court was also decided 

vide judgment dated 19-11-2020 with the direction to the 

appellant that if they feeling aggrieved from the appellate order 

they can approach the proper forum. Copies of the judgment



dated 19-11-2020 and appellate order dated 29-07-2020 are 

attached as annexure

12- That appellant feeling aggrieved and having no other remedy 

filed the instant service appeal on the following grounds 

amongst the others.

K&L.

GROUNDS:

A- That the action and inaction of the respondents by rejecting the 
departmental appeal and not granting/ allowing the Technical 
allowance on the analogy of the PMS, PCS and PAS officers and 
other Engineers of the Four Departments is illegal, against the 

law, facts, norms of natural justice.

B- That the appellant have not been treated by the respondent 
Department in accordance with law and rules on the subject 
noted above and as such the respondents violated Article 4 and 

25 of the constitution of Islamic Republic of Pakistan 1973.

C- That the action of the respondents is without any legal authority, 
discriminatory and in clear violation of fundamental rights duly 

conferred by the Constitution and is liable to be declared as null 
and void.

D-That as the act of the respondents is illegal, unconstitutional, 
without any legal authority and not only discriminatory but is also 

the result of malafide bn the part of respondents.

E- That it is iniportant to mention here that the technical allowance 

at the rate of 1.5 times of initial basic pay has already been 
granted to all the engineers working in the Mine and Minerals 
Department of the Punjab, GB and AJK. Copy of the notification 

are attached as annexure M.

F- That appellant has the vested right of equal treatment before law 
and the act of the respondents to deprive the appellant from the 

technical allowance is unconstitutional and clear violation of 
fundamental rights. i

G-That the justifications and reason given in jthe appellate order 

dated 29-07-2020 are baseless, malafide and against the factual 
position because all the engineers of the Minerals Development 
Department are performing the same nature duties which the 

engineers of the other four mention departments perform.

H- That the Minerals development department is a major revenue 

generating department of the government: therefore they are 

entitled for the mentioned allowance. "



I- That the timing of the engineers working in the Minerais 

department is not fixed and they performed a hard work as 

mentioned, in the foiiowing ground i.e. J.

J- That all the engineers of Minerals development department are 
purely technical and are involved in various engineering works 

which include but are not limited to the following:

a) Inspection of underground and surface mines in the field 
to check the prospecting and exploitation work done by 

the mineral title holders as well as to ensure compliance 

of all safety Laws by the mine workers.
b) Design and development of mines ■
c) Planning of prospecting and development schemes
d) Technical assessment of the illegally excavated minerals
e) Demarcation of granted sketches on ground
f) Imparting onsite training to the mine workers and 

practical demonstration regarding modern mining 

techniques
g) Conducting rescue operations during mines accidents.
These functions are performed in-the rriiries mainly located
in very far flung areas of the province.

I

K- That according to Article 38 (e) of the Constitution of Islamic 

Republic of Pakistan, 1973 the state is bound to reduce disparity 

in the income and earning of individuals including persons in the 
services of the federation, therefore in light of the said Article the 
appellant fully entitle for the grant of Executive Allowance/ 
Scheduled Post Allowance.

L- That the appellant seeks permission of this Honorable Court to 
raise any other grounds available at the time of arguments.

It is therefore, most humbly prayed that the appeal of the 
appellant may be accepted as prayed for.

APPELLANT

NA AHMAD

'ATHROUGH:
NOOR MUHAMMAD KHATTAK

&

KAM^Utn^N 

ADVOCATES
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GOVERNMENT OFTHE KKYBER PAKHTUNKHWA 
MINERALS DEVELOPMENT DEPARTMENT

NOTI.'^lCATinr^
Dated Pesha^var, the 22"'' November, 2017, i.

■P ^q-SOE^MDD/2-iA'ol-It/2017.-[n pursuance of the provisions contained in subMule (7) of rule 3 of the Khvber PnH . L-l ■
Promotion and Transfer) Rules, 1989, and in supersession of all previous Notifications issued this l, l lo Civ.l Servants (Appointment.
Khyber Pakhtunkiiwa, tlie Minerals Development Department in consultation with the Fstablishment d" TT of Mines
method of recruitment, qualifications and other conditions specified in column No 3 to 5 of the Anne ™ Departments, hereby lays down the
borne in the Inspectorate of Mines Khvber Pakhtuii.kins a specified in column No, 2 of the said ApjlTdil“ ‘ applicable to the posts

APPENDIX
Nomenclature of 

Posts
Minimum Qualification for Appointment 
________ by Initial Recruitment

S.No Age
Limit Method of Recruitment

I 2 3
5Chief Inspector of 

Mines (BPS-20) By promotion, on the basis of seniority-cum-fitness, from
amongst the Deputy Chieflnspectors of Mines, Directors

— ‘and Directors Planning.and.Mme.Developm ieut.
/•

... W 1820 /



EXTR AO RD!NARY,25^-JUNt,2018ER PAKHTUNKHWA GOVERNMENT GAZETTE1821 KHYB1

such in BPS-17 and above with.successhi. conipknon o. 
Senior Management Course (SMC): .

; /

I

k available forPro-> ided thai if no suitable person is - 
promotion then by transfer.

■ A joint seniority list of Deputy Ciiief inspectors
■ ' ^ Trairnna and Directors Plannmg and-

Celi shall be maintained for the

of
Note
Mines, Diiectovs 
Mine Deveiopmen; 
puiX'Oseoirromoiion.

i X

i '
I'-

is or-'eniority-criiiY-titness, trom 
of '-Min" iiitd Rescue

n. on tite hasBy promo 
amongst.,
Suneriiuen-ients ''.rdr a: 
such in BPS-KS or twelve (}2l years service
BPS-17 and above:

Senior InspectorsDeputy Chief 
Inspector of Mines 

(BPS-lbl

least scN-en (0.7.) years service as 
ice as such in

1

“x

available forPro-. ided that if no suitable person ts 
■ then by iran.sfer.

Vole- A lomt seniority list of Senior inspectors r>f Mines 
Rescue Supenntendents rimll be mnintmncU tni- inc

pui'pose oi promo

promotici'i i

•:on.
-Ijtiress.'rroiTiBv promotion, on the ba.^is of seniority-cum 

u. scnlo, .n.pcc,o. ^
Siipcriniendenis v-wh ai.i--a.st s.wn ■ . gpS-i?
such in BPS-iS or twelve (12) years seiv.ee m B!,b.

Director Training 
(BPS-19)

3.

and above;

■ .m
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Provided tliat if'no suitable person is a\ai!abic for 
promotion ilien by transfer.

Note: A Joint seniority list pl‘^Senior Inspectors of Mines 
and Rescue Siiperiniendents shall be maintained for the 
purpose of promotion.

4. Director Piaitiiing 
and Mine 

Development Cel! 
(BPS-19)

By promotion, on liic ba.sis ofsenioriiy-cum-tliness. from 
amongst the Senior Inspector.s of .Mines and Rescue- 
Superintendents with, at least .se\cn (07) years .serx'icc as- 
such in BP.S-18 or tvvcBc (12) \-cars seioicc as such in 
BlhS-l 7 and abo\'e;

Prox'ided that if no suitable person is a'cailable for 
()!'omotion then by trtinsl'er.

.N'ofc: .A Joint seniority list of Senior Inspectors of .Mines 
and .Rescue -Superintendents shall be maintained for the 
purpose of promotion.

Senior Inspector of 
Mines (BPS-18)

5. (i) .At least Second Class Bachelor's Decree in 
N'lining Engineering from a recognized 
University;

(ii.) First Class. Mine .Manager Certiilcate of 
Competency granted under the provision of | 
Mines Act 1923; and

(iii) At least seven years e.xperience in mining:- -

28 to 40 B\' promotion, on the basis of seniorils'-cum-ntness. from 
amongst the In.specLors of .Vlines and Instructors with at 
least llxe vears ser\'iccs as .sucii and,ha\ inss First Class 
.Mine Manager Certiilcate ol'Competency granted under 
the pro\'ision of .^'lines Act 1923;

Provided titat ifno suitable p^e'rson i.s a\ai!ab!e for 
promotion then by transfer or initial recruitment.

^■eal•s.

Note: A joint seniority list of Inspectors of Mines and 
Instructors shall be maintained for the purpose of 
pi'omotion.

'ir•• -(

V'.v i-h
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Statistical Ol'ilccr 
(BPS-17i

At least Second Class Master's Degree in 
Statistics. Ecoaoinics, .Mathematics or equi\’alcnt 
qualification from a recognized University,

II. 21 to 35 
vears.

By initial recruitment.

Superinteiuieni
(BPS'-17)

12. By promotion, on the basis of seniority-cum-iltness. from 
amongst the Assistants and Senior Scale Stenographers 
\vith at least five years ser\ ices as such.

Note: A joint seniority of Assistants and Senior Scale 
Stenographers shall be maintained for the purpose of 
promotion to the post of Superintendent:

Provided that when the date of 
appointment of an 
Stenographer is the same, the Assistant shall be deemed 
to be rank senior to the Senior Scale Stenograi?her.

-o

continuous 
Assistant and Senior Scale

.At least Second Class three \ears Diploma in 
Mechanical Technolog\' from a recognized Board 
of Technical Education with two years experience 
as such.

Rescue Apparatus 
Technician
(BPS-161

21 to 32 
i’ears-

Bs' initial recruitment.a.

At least Second Class Bachelor's Degree in 
Mining Engineering from a recognized 
Universitv.

Rescue Superv isor 
(BPS-16)

22 to 32 
years.

14. By initial recruitment.

Secretary Mines 
(BPS-16)

15, By promotion, on the basis of seniority-cum-fliness. 
from amongst the Project Mechanics with at least-three 
years service as such.

(i) At least Second Class Bachelor's Degree or 
■ ‘equivalent qualification from a recognized 

University;

Senior Scale 
Stenographer 

• . (BPS-16)

16. 21 to 32 
years.

By promotion, on the basis of seniority-cum-fitness, from 
amongst the Stenographers with at least five-year service 
as such:

i.-V-
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(i) Al least Second Class Inienncdiaie or i 18 to 32
equivalent qualification iVoni a recognized [ \'ears. 
Board; :

(ii) a speed of tli'u' (50) words per minute in i
shorthand in Lingiisli and ihiri}' ii\e ■ 
•(35)\vords per minute in t>'pinu; and ;

(iii) kno'.vledue of compuiei' in using MS Aoi'd. : 
MsExcel.

Bv initial recruitment.Stenographer
(BPS-Ht

20.

IA

B\' promotion, on the basis, of senioriis'-cum-flncss. 
from amongst ihe'.lunior Clerks ^^'iih at least two xcar.s 
ser\'iee as such.

Senior Clerk 
(BP5-14!

21.

Bv initial recruitment.(i) At least Second Class Secondare- School 121 to 32
Cetlillcate uith Science from a recogttized i \-ears. 
Board: i

(ii) Ceriifcate of Medical Technician from a i
recognized medical faculty: and i

.(iii) Two vears e.xperience in the relc\'arit feld. j

Medical
Technician
.(BPS-12;

22.

Bv initial recruitmient..At least Second Class Diploma of .Associate i i8lo30 
Engineeriiig in Civil Technology iVom a i )ear3.
recognized Board of Technical Education.

(i) At least Second Class Secondary Scitool 
Certificate or equi\'a]ent. qualifeation from a 
recognized Board; and

(ii) A.speed of thirty (30) words per minute iti 
typing.

Sur^^eyor
(BPS-12)

23.

18 to 3 2 (a) Thirtv three percent by promotion., on the basis of 
• senioriiv-cum-filness, from amongst the Daftaris, 

Qasids, Naib'Qasids and holders of other equivalent 
posts with two years service as such and who have 
Secotid Class Secondary School Certificate from a 
recognized Board; and

Junior Clerk 
(BPS-11),

24.
vears.

1 i
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)

^0) seven (67%) percent by initial recrijitnieni;
Note: For the puipose of promotion, a joint senioritv list 
0. Dafians. Qasids, Naib Qasids and holders of orher 
equivalent posts shall be maintained with reference to
d:e dates of their acquiring the Secondary School 
C V rti ficstc*

P:0\-ided that-

{a- if (\\-o iiiore ofjjcials ha\-e acquired die 
Secondary School Certificate -in the 
ih.e inter

or

same session.
seniority in the lower post shai! bo 

maintained for the purpose of determinina senio'hv 
in the higher post; and

!h) Where a Senior Official does, . nor posse.ss the
requisite qualilication at the time of flilina
vacancy, the ofllcial next Junior to him p.osse^ct^n 
the requisite qualiflcaiion shall be promoted m 
preference to the senior official or ofllciah

me a

Store Keeper 
(nPS-09)

At least 
Certificate
recognit^ed Board \vith one 
Store Keeper,

fi) At” least Second Class Secoiidan 

Certillcatc with Scienec from 
Board: and

(li) -Mine Sirdar's Certificate 
Coal Mine Regulation. 1926:

Second Class Sccondai\ •School
or equi\alerit qualiflcaiion from a

1 S to 30 
yeai.«.

By initial recruitment.

year cvperfcncc as

! 26. Crew-.Man
(BIW-07) School 18 to 30 

a recognized \’ears.
By initial recruitment.» •

granted under the
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O) Sixty seven (67%) percent bv initial recruitinent;
-Note; For the pu,pose of promotion, ajoint senioritv iist 
V. Dauans. Qastds, Najb Qasids and holders of other 
eqiuvaleni posts shall be maintained with reference to

dares of their acqui,-ing the Secondan- Sc’-^ool 
Cert/iicate; -• ' '

*.•
I --

\

Pros'ided thai-

or more officials have , 
Secondar> Schoo‘1 Cei-jiflcate-.in the sam- 
die inter

acquired ilte 
- - session.

seniontx iii the lower post s|],'5ii' 
maintained for the purpose oCdetennini 
iii the higher post; and

!•

ni' seniorjiv

to) Vt here a Senior Official does nor posses.s me 
requisite quahlication at the lime of fillinn r-
vacancy, the official next junior to him posses-^m.' 
i.’.e lequis-to qiiahncaiion shall be promoted in 
prclerence to the senior official or officials.

IS Store Keeper 
(BPS-09)

At least 
Ccrnncale
rccogiii;/ed Board with 
Stoic Keepei'.

''' .Secoiidm7 SeluKil
Certihcaie wtih Science from a recognized 
I3ourd; and

(d) .Mine Sirdar's Coliilleate graiited under the 
Coal Mine Regulation. I.926;

Second Cia.ss Seco.ndarx- Sdiool 
or equivalent qualification from a

IS to .‘0 By initial rccruiinient.
\ear,'.

one year experience as

I 26. C'rev.-.Man 
U3PS-a7) I S to .'=fj 

vears.
B\’ initial reoi'iiiiineni.
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A-

Pro\ ic:e<.l Unit preference stiall be gi\cii lo tiic 
candidate. ha\ ing ex])ericiKC - in rescue and 
recoNcrv as rescue apprentice at aiu' recognized 
Mines Rescue and Safety Station.

>

At least Second Class Sccoitdary Scbioo! 
Certificate from a recognized Board:

NotciPrefe.^ence shall, be gi\'en to the candidule. 
ha\'ing sonte experience in Tube-tcell i.ij-:era[ion.v

18 to 40 
\cars.

ifi. initial recruitment.Tube-Well
Operator
(BPS-6)

27.

IStodtJ B\ inilia! recruitment,(ij Literate; and

(ii) ha\nng a taiid .HTVfi. TV Dri\ ing Liceitse 
issued by competent autltoriiy |A'o\'ided that 
preference uiil be gi'/en to those uho hat e 
sufficient experience in driv ing repairing and 
maintenance of vehicle.

Driver
(BPS-06)

28,
■'Cars.

B\ piomotioii. on the basis of seniority-cum-fitness. 
fiom amongst the Matriculate Qasids and Naib Qasids 
with at least three vears' service.

Daftri {BPS-04)29.

By promotion, on the basis of seniority-cum-fitness. 
iVotn atnongsi the Naib Qasids.

.N'otc: .A .ioint seniority list of Naib Qasids of all the 
regional ol'fices shall be fnaintained by the Inspectorate 
of -Mines (Admin Section) Headquarters' Office 
Peshawar.

Qasid (BPS-04)30.

Bv initial recruitment18 to 40Literate.Naib Qasid 
(BPS-03)

31.
vears.
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. V

B' iniliai recruitment.1S to 40 
)ears.

Second Class Secondar\- SchooiAt . least 
Certificate.from a recognized Board,

MineS'Guard 
■ cBP3-b3)

■■ ■ 32.

5^ .2. 3v initiai recruitment.I 8 to 40 
>-ears.

Preferabi\- Literate.C,Farash.fBPS^03)33.
a\

Bv initial recruitment.18 to 40Preferab’v Literate.Attendant
(BPS-03)4

.34.
\ears.

. B\ initial recruitmeni.18 to 40 
Years.

Preferabl'.' Literate.Dak Runner 
(BPS-03)

35.'
Dv iniitai lecfiiiiment.1 8 to 40Literate ’.\iiii sound p!t>'sique.Cbc-vykidar

(BPS-a3)
36. > ears.

'B'-' initiai rccr-.iiiment1 8 10 40 
\'ears.

Literate and iv-o \ears b'orkinu e.xperience a.-> 
Mali.-'

Mali
(BPS-03)

37.

initial recruitment.1 8 to 40Preferabiv Liicrtiic.S\'-eeper
(BPS-03)

38.
N'oars.

B\ initial recriiilnieiu.18 to 40Literate.-with , lltrec \'ears practical Lxperience in 
an\- Hotel.or Guest House as Cook.______ •

.'39: Cook , 
(BFS-03)

. 5

Nob- The nhi-asc -b. Inun.ler- appear!,,. i„ Ihcsc aeviee .a.les shall area,. .,-a„s!or ibr Ihc pos,;,,. pr„-pose i„ pL„-sua„cc or'sect,on 10 olbhe Kli. her PalbmrnkI 
Ci vii trvanis AC. 1973 (AC No. 7 V....... .. 973) and shall no, res, a , agh, orappoin.nrcn, or absorphon or pro,,,or,on aganrs, ,bo pos, on regal:,, bacs.

secretary TO
GOVERNMENT OFTHE KHYBER PAKHTUNKHWA 

minerals DEVELOPMENT DEPARTMENT.

j -' .1i'

■ '.'Pfinted'and published by.thsMansgef, 
Staty.&Ftg:i>eptt...KhybefPakiitun!<hwa. Peshawar,: '!* • 'U

{ .
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MINERALS DEVELOPMENT DEPARTMENT

NOTIFICATION
Peshawar dated the November 22. 2017

Nfn SOE/MDD/2-l/Vol-II/20l7.- In nursuancs of Ihe provisions contained in sub-rule (2) of rule 3 of the Khybcr Pakhtunkhwa Civil 
Servants (Appoinlnient, Promotion and Transfer) Rules, 1989, and in supersession of all previous Notilications issued in this behalf, to the 
extent of posts borne in the Comniissionerate of Mines Labour Welfare Khyber Pakhtunkhwa, the Minerals Development Department in 
consultation with the Establishment Department and the Finance Departments, hereby lays down the method of rccruilinent, qualibcations 
and other conditions specified in column No. 3 to 5 of the-Appendix to this Notification which^iall be.applicable to .the posts borne in the 
Commissionerate of Mines Labour Welfare Khyber Pakhtunkhwa specilled in column No. 2 of the said Appendix.

APPENLliX

Minimum Qualification for Appointment 
by Initial Recruitment_______

A^c
Limit

Noincnclatiire of 
Posts

Method of RecruitmentS.No

32I
By promotion, on the basis of scniority-cam-f1tness, from
amongst the Commissioner Mines Labour Welfare 
having at least twelve (12) years service as such in BPS- 
18 and above or seventeen (17) \’ears service as such in 
BPS-i7 and above with successful completion of Senior 
Management Course (SMC).

Chief
Commis-sioner 
Mines Labour 

Welfare (BPS-20)

i.

By promi tion, on the basis of seniority-cum-fitness, from 
amongst the Deputy Commissioner Mines Labour 
Welfare 'vith at least seven (07) years service as such in 
case of initial appointment in BPS-18 or twelve (12) 
years service as such in BPS-17 and above:

Provided that if no suitable person is available for 
promotion then by transfer from amongst the officers of 
the Provincial Government. _____________

Commissioner Mines
Labour Welfare 

(BPS-19)

2.

a-A . .



1*'

Ry promotion, on the basis of seniority cum THnels, from' 
iimonusi the Assistant Commissioners Mines Labour 
Welfare witli at least five years service as such;'

Provided that if no suitable person is available for 
promotion then by transferor initial recruitment.

By initial recruitment.

28-45
Years.

! At least Second Cla:;s Bacliclor’s Degree in
Mmmg i^aginccriiiu ...........
from a recognized University with live years 
experience in the relevant field.

Deputy
Commissioner 
Mines Labour 

Welfare (BPS-i 8)

J.

2U35
Years.

least Second'Class Bachelor’s Degree' in 
Mining Engineering or equivalent qualification 
from a recognized University.

AtAssistant 
Commissioner 
Mines Labour 

Welfare (BPS-17)

Assistant Engineer 
Civil (BPS-i7)

4.

the basis of(a) Fifty percent (50%) by promotion, on
from amongst the Sub-

21-35
Years.

in CivilAt least Second Class Bachelor s Degree 
Engineering or equivalent qualification from a 
recognized University.

scniorily-cuin-fitness,
. Engineers with at least live year service as siicli; and

(b) fifty percent (50%) by initial recruitment.

By trans'fbr’Trom amongst liic ofiicers of the Accountant 
General OlTicc or Treasury Office Pesliawar:

Provided that if no suitable person is available by 
transfer, then by initial recruitment.

By initial recruitment.

21-35
Years.

At least Sccmid Class Master’s Degree of IBusiness 
Administration (Finance), Ma,stcr’s Degree in_ 
Commerce or equivalent qualification Irom a 
recognized University.

Accounts Officer 
(BPS-i7)

6.

21-35
Years.

At least Second Class Master s Degree of Business
Degree of PublicAssistant Director 

Administration 
(PPS-17)

7. Master’sAdministration,
Administration, Master’s Degree of Commerce 
Bachelor of Studies (BS) 4 years, , Bachelor of 

Administration (Honors four years.) or 
from a recognized

Business 
equivalent qualification 
University.

By promotion, on the basis oFseniority-cum-fitness, from 
amongst the Assistants with at least five years service as
such.
(a) Seventy five percent (75%) by promoti^

.seniority-cum-fitness basis, from amongst the Senior 
Clerks with at least five years service as Junior Clerk 
and Senior Clerk; and

Superintendent
(BPS-17)

8.

on the21-32
Years.

from aAt least Second Class Bachelor’s Degree 
recognized University.

Assistant
(BPS-16)

9.



' r*

(b) twenty five percent (25%) by initial recruitmenT

(i) At least Second Class Bachelor’s Degree in 
Computer Sciences (BCS) (four; years) 
Inforniation Technology, (BIT}'(tbiir years) or 
equivalent qualification from a recognized 
University; or

(ii) at least Second Class Bachelor’s Degree from 
a recognized University with one year 
Diploma in information Technology from a 
recognized Board of Technical Education.

21-32
Years.

By initial recruitment. .Computer Operator 
(BPS-16)

!0.

Ii--

By promotion, on the basis of-seniority-cum-fitness. from 
amongst the Junior Clerks with at least o years service 
as such.

Senior Clerk 
(BPS-14)

11.

At least Second Class three years Diploma in Civil 
Engineering (D.AE Civil) from a recognized Board 
ofTechnica! Education.

By initial recruitment.21-32
Years.

Sub-Engineer
(BPS-12)

12.

(i) At least Second Class Secondary School
Ccilificale or equivalent qualification from 
recognized Board; and

(ii) a soeed of thirty (30) words per minute in 
typing.

18-32
Years.

(a) Thirty three percent (33%) by promotion, on the 
• basis of seniority-cum-fitness, from amongst the
Naib Qasids with at least two years service as such 
who have passed Secondary School Certificate 
Examination from a recognized Board; and

(b) Sixty seven percent (67%) by initial recruiunent:

Provided that,-

(i) if two or more officials have acquired the Secondary 
School Certificate in the same session, the inter 
seniority in the lower post shall be maintained for 
the purpose of determining seniority' in the higher 
post; and

(ii) where a senior official does not possess the requisite 
qualification at the time of filling up a vacancy, the

. .. next-imiior.to.him posscs.sing the requisite

Junior Clerk 
(BPS-ll)

13.

j____



W :
' y-

T Cjiiallrication shal' be promote'- pretere.'n--. tr> th" ' 
senior offlcia! or ofilcials. •

T

By initial recruitment.At least Second Class intermediate Certificate or 
equivalent qualification from a recognized Board.

18-32
Years.

Cess Sub-Inspector 
{BPS-09)

!4.

By initial recruitment.'18-32
Years.

Literate; and
possessing a valid HTV or LTV driving license 
issued by a competent autliority. Preference will 
be given to those who have sufficient experience 
in driving, repairing and maintenance of vehicle.

Driver
(BPS-06)

15,

By initial recruitment.18-40
Years.

Preferably Literate.Naib Qasid 
(BPS-03)

16.

By initial recruitment.18-40
Years.

Preferably Literate.Sweeper 
. (BPS-03)

Note- The ph-rase “by transfer' appearing in these service rules shall mean transfer foj the posting purpose in pursuance of section 10 of the 
’ Khyber Pakhtunkhw'a Civil Servants Act, 1973 (Act No. XVIII of 1973) and shall not vest a right of appointment or absorption or 

promotion against the post on regular basis.

17.

SECRETARY TO
GOVERNMENT OF THE KHYBER PAKHTUNKH^yA 

Mi^'ERALS DEVELOPMENT DEPARTMENT.
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I A
No. 30 iFyi^DD/2-1/Vol-!i;'2017/‘~--^ '• Dated Peshawar. November 22. 2017

1
Copy is fonvarded for information to:-

1. All Administrati\e Secretaries to Government of Khyber Pakhlunkliwa.
2. Accountant Genera!, KhyberPakhtunkhwa.
3. The Director General, Mines & Mineials Khybcr Paklitunklnva ,
4. The Chief Commissioner, Mines & Labour Welfare Khyber Pakhtunkhwa
5. The Chief Inspector of Mines Khybcr Pakhtunkhwa
6. All Heads of Attached Departments in Khyber Pakhtunkhwa.
7. All Divisional Commissioners of Khyber Pakhtunkhwa
8. All Deputy Commissioners in Khyber Pakhtunkhwa.
9. The Registrar, Peshawar High Court, Peshawar.
10. Secretary Public Service Commission'Khybcr Pakhtunkhwa.
] 1. All Executive District Otllcers Finance Government of Khyber Pakhtunkhwa
12. All District Account Ofllcers Government of Khybcr Pakhtunkhwa
!3 Librarian Establishment DepartmcntGovcrnmentofKhyber Pakhtunkhwa • . • r
14. Manager, Government Printing Press, Khybcr Pakhtunkhwa for publication in the ofneial Gazette with the request that twenty printed copies ol 

the notification, when published may be funiished to this department.
15. PS to Secrctar.' Minerals Development Department Covenimcnt of Khyber Pakhtunkhwa.
16 PA to Additional Secreiarv Minerals Development Department Government of Khyber Pakhtunkhwa.

P.A to Deputy Secretary (Admn) Minerals Development Department Government of Khyber Pakhtunkhwa
18. Master file.
19. Concerned file.

17.

\ :
\

(MuhammataTfaved) 
Section Officer (Estt:)
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. •. . 'APPENDi)^. * ’
nipprVnRATE GENERAL MINES AND MINERALS

•I
.!

T ryiftii'iod of recruitment.• Ag.'Minimum qualificatiun for appoinimenc 
by initial'recruitment. ■

INomenclature of 
the post. 5.4. By pfomoiion, on the basis of selection on merit, from amongsi the. 

Director'Exploration (Minerals), Director Licensing, tphiefjnspector or. 
Ivilnss and Comihissioner Mines i.abour- Welfare having slje^fe 
seventeen years service Jn 8PS-17 and above and rn case of 
persons initialiy appointed in; B3-f8 the length of seA'ice for 
promotion to the post'shall be-m-elve years in BPS;.18 and above, or-.

3.3.i, •(a)I -
Director General.Mines 
and Minerals (BPS-20).

I .

by transfer from the provincial.Government Departmejil(b)

■ .he Deputy
Directors (Exploration) vrith at least tv/elve years-service^ tn-BPS-17 .and 

above. ' - ■______________________________:-------- ^--------- ,
By oromotion.'-on' the basis of seniority-cum-fitness,, from ^amongs the 
Assistant Directors •(Geologist) and Assisfanl Directors (Mining Enoine^j^Lwuh • 
at least five yeais service as such-.^

. 2., I Director Exploration • 
.(Minerals) (BPS-19). . N

■ ■ 3.- • Deputy Director
(Explorati.on) (BPS-18). /■-

Byhitial recruitment. '25 10 45
. •, years.

(a) Master's'Degree in .Geographical. Information 
System- (GIS) or Computer Science or 

' . quaFificatipn . frorri recognized

.
Manager Geographical . 

• Information '
System(GiS)
(BPS-'l8). •. .

- equivalent
Uriiversity; and ■

(b) rninimurh' of five _ yeafs Geo-graphical 
informatibn Syslem related, experience from a 

' .reputed Organization.
(a) . By initial recruiLne.nt; or .

*
If no suiiabls candidate is availabie 'for initial recruitment, _th&n by 
liansler from an ongst (he Assisianl Direclors (Geologists).

21 to 30 
years.'

Master's Degree‘in' Geology from a .recognized 
University ' - • ' ' ,

“ssJs,tant,p;iie.ctoB
(Geolo9i^):(BPS-17^.

5...
'(b)

*•
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I
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/^\ ■

/ /'■/
/

1

B/ initial recruilnienl; or
HtH-tP is dvailatia by-'inilla! ro-ruitmenc then bv 

Assistant Directots (Mipin, Engineers,.

(3)■ 21 to 30 • 
■year?] ■

■r from. '3 ■-iDegree in Mining EngineeringBachBl'^rs 
recognized University.

I

,X <: . ByinitiaFrecruitmerit. . ;. ./ r 21 to-32 .
•I'years.'

Geographical; 
recognizedDegree in; Maslet^s-

Information System from a 
University; or ,

(3)Geographiea! . ;•
Information 
Syste.m(GlS). 
Development
bfficer.(BPS-17); . •

■ 7. •jI1

••VS• ♦

rrL”x-«s"Trl-(b) . . /

System., from 
, • .'University._

By initial recruitment. -21 to 32-. 
years.MisTer's Degreenn Computsr 5=7,“..°; 

qualification, from, a recognized University.. 
tar Diploma .in Geographical loformaliQn ,System.
from a recognized Institute/Universily.

Oatabase.Administralor.
(BPS-17).-.;; . ,•

By initial recruitment■21-to 32 
years.MaMer-s Degree in Compute,

Administration or Geology. or equjva’e^ 
from a recognized ‘University with one y P ^, 
in ^Geographical,, information System from 
recognized ilnstitutefUniversity.

Manager Information
(BPS-17). ;

9.
•*

» I ,•*
By initial recruitment.• 21 to 32 

years.
from-- a•. .

Master's ' Degree in' .LiDfary Science 
recognized University.. " • . ' ^ ,

I'

Librarian' • 
.{BPS-.16).. .

■ 10.

By initial recruitment4I 21 to 32 
• years.

with Computer Science from aBachelor’s Degree 
recognized University.

Computer. Technician 
{BPS.-.16). . -

.11.
By initial redruitmenl.• 21 to 32

• years.Bachelor's Degree .vVilh
recognized University . with . 5,000. key depressidns
per hours fprprocessing/dala entry intorrriation. ■

• .
Data Entry, Operator 
(BPSr12). . ’•

•*12...
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By initio! recruitment■?A In 32 
■’yedrs.

Certificote • or Diploma in.Mnip-rmenisle wiih 
Cartograptiy. from, 'a recognized Board, wii.i two 

experience . in - AutoCAD/Geographical

"tC

!3 # (»years ' . ,
• Information System Software.

f »

LICENSING D.IVISiON' '
• By prornotipn, on the hasis'of seniority-cum-fitness, from araongsl the- Deputy 
Director.s (Technical), wiih'at least tv/elve years service in BPS-I? and above.

__________ ^____________ • '____________
By pro.'TiQiion, on'the basis.of seniority-cum-fitness', from‘amongst the
Assistant Directors (Tecli.nical) -(Mining Engineer)/ Gepiogists/Assistant 
Directors (Royalty), with at least five years ser\'ice as such.' ; ,

Director Licensing • 
(BPS-19).

4.

< « <
Deputy Director
Technical
(B.P.S-18).

15. ♦ *
I f

(a) Thirty-five per cent by promoliori, on the basis of seniority-cum-fitness 
; ;rom'amongst, the Mineral‘Development Officers (Technical) with at 

• ' least fiye-years seivice as such;

fifteen per-cent'by promotion,, on trie basis of .seniority-cum-fitness, ‘ 
.fcrm.amorigsl the Mineral Development Offic'er {Non-Technfcai)’v.'ith at 

. I.sast five years service as such; and . • ... .

(c)fifty percent by initial recruitnierif.

~'rfty percen^f by initial recruitment; and . . .

• fifty per cent by promotion,, on the basis of seniority-cumrtitness from 
amongst the Miribral Development Officers.(Technical) with_al.least 
five yearns service such. - ‘ .

21 to 30Bachelor’s Degree in Mining Engineeritng .fr’om a 
recognized University. . .' . *■

Assistant Director • ••
Technical (Mining • 
Engineer) (BPS-17}.

16.
years.

• •
I I

« « I

(b) •4

*
II

it
I : . »>

(3}21 to 30. 
. years.-

Master's' Degree, in Geology -frorg a recognized
University. ' ......

i^glog.ist.'- •17. •
\

.(b)(
4 *• 4

I \«
i .

i 4t.
tf > 4

-
By promotion, on the basis of seniority-cum-fitness, from amongst the'Mineraf 
Development Officers (I'ion-Technical) with.at least five years service as such:18. • Assistant Director 

•(Royalty) (BPS-17) •
»'

I

»
.19.

i
»m

miSites
By 'promoiion,' on the tacis of seniorityicurn-filness. from amongst ■ the', 
DraftsmanSwiiti St least five years sen/ice as sucfj, •. •'2D. ^^Sraftsijian . % i

4

4 . 4 <

»

.
I
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By promotion, on tne basts of setiiuiiiy-CuiVi-titncS^r'&fTt-arTiDngst the 
post of the Royalty inspectors with at least seven years service as
such._________________ ___________________________
By promotion, on the basis of seniority-cum-fitness, from amongst the • 
Surveyors with at least five years seivice as such.______ ________

Mineral Development Officer 
(Non-technical) (BPS-16)

22

Survey & Drawing Officer
(BPS-16)_______ _
Royalty Inspector 
(BPS-11) _________
Surveyors (BPS-ll)

23

By initial recruitment.21 to 30"Bachelor’s Degree from a '
'recognized University._________
a) Intermediate (Pre Engineering) or 

equivalent qualification from a 
recognized Board,

;b) Mines Surveyors competency 
certificate underMines Act.'1923:

24 years
By initial recruitment.18 to 3025 years

and
c) Certificate in Auto CAD from a

recognized Institute.________
ti) Secondary School Certificate or 

equivalent qualification from a 
recognized Board; and 

ii) Diploma or Certificate in 
Draftsmanship / Survey from a
recognized Institute.________

Intermediate or equivalent 
qualification from a recognized 
Board.

(a) Fifty per cent by initial recruitment; and
(b) Fifty per cent by promotion, on the basis of seniority-cum-fitness 

from amongst the Tracer with at least five years service as such.

18 to 30 
years

Draftsman (BPS-11)26

(a) 30% by promotion, on the basis of seniority-cum-fitness, from 
amongst the Mineral Guards having Intermediate Certificate with 
seven years service, as such,

(b) 70% by initial recruitment.

(a) 80% by promotion, on the basis of se.niority-cum-fitness from 
amongst the Ferro Printers with at least two years service as such, 
arid

(b) 20% by initial recruitment 
(Notification dated 20.08.2011)

18-30
years

Royalty Sub inspector 
(BPS-09)

26-A

18(0 30 
years

Secondary School Certificate or 
equivalent qualification with drawing 
as one of the subject from a 
recognized Board.

Tracer (BPS-5)27

/18(0 30/
i ..years /

By initial recruitment; andSecondary School Certificate from a
recognized Board.___________
Secondary School Certificate from a
recognized Board._____ ^______

I Secondary Sch^i C-ertjficate from a

Ferro Printer {8PS-2)28

,18 to.3P By initial recruitment; and
years______________

18 to 30 i By initial recruitment; and •
Chainman (BPS-I)29

#
Minoiai Guard (BPS-I)
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21- 32. 
21-30 yearsBachelor's Degree in Mining Engineering 

Degree in Geology from a recognized-university
or Master's

By initial recruitnientMineral Development 
Officer (Technical)
fePS-16) ________ L
Mirieral Development, 
Officer (Non technical) 
fBPS-16) . • . ■ _■
Survey & Drawjng 
Officer (BPS-16) ■

•RoyaJty-Inspector... 
.fBPS-1.1) •

•’Su.wey.orsXBESzl.Jl-.i v

21.• j

is of seniority-cum-filness, from amongst the post of 
service asrsuch.

i
.By promotion,'oh the basis
the Royalty Inspectors with at least 10 years ___

■---------------^—oh the ba^^mf seniority-cum-fitness.' irom amongst the
such, • • ■

(
■V ;

' 22; ■ :! .-.••-•V
. . I

-By'promotion,
Surveyors with at least live years service as

C-T-- son, « ;r

■'•23.'' . r*
I'-- - O.'i.'A, ».•(•••< ** !

Bachelor's O.egreftfrqrp.a recognizeo^versity

■^T- intermediate (Pfe
• qualification fronj a recognized Board.

‘S'.
(b) ' Mines Surveyors competency certificate under
‘ ; Mine's Act. 1923; and . .•

4 * . * •

(c) -Certificate .in Auto-GAO from a ' recognized 
, institute.

By initial recruitment.21-30 years -/:
■'.24.:^ :•»

• f ;.*I
t«

*"25';'***'.'•‘t' ! M

t
By'initial recruitment \ •18-30 years-?/ .« 4

. I

t» «I «
t * * t

Fifty per cent by initial recruitment; and

Filiy per cent by promCrtibn,' on the. basis of .seniority-cum-filness from
amongst the Tracer with at least five years service as sue . ,

W)
/ twenty per cent by promotion

frorfi'amonq'sl the Ferro Printer with at least two years

By initial recruitment. . ^_

I or equivalenf(i) Secondary School .^Certificate
qualifi.calion from a recognized Board; and

■(ii) 'Diploma or
•froma.recognized institute.

(a)Draftsman (BPS-11).• 2^.
(b)18t50 years.

Cerlificale-.ih Draftsrtian^ip/ Survey

if-I by initial recruitment; and j °r cenI

or equivalentCertificateSecondary . School , c ^
qualification with drawing as one of the subject from_
aVecognized Board.; ^

Tracer (BPS-5J- 11; ' the bdsi? of seniority-cum-filness, 
s service as such.

18-30 years? , on•(b)

Secondary School Certificate from recognized 
■ Board'_________ ■ - __—^———

(,18-30 yeafpFerro Printer (BPS-2)'28. » «
\ • %r i .*I

< i •r \
4 •I <t : - ■ .\I

I
5 * tt \

V. •, » ^
I1 4

* t 4f I« 4* i%
ii tI •

t t% iI



• •

■ \

I /
R,y ini'iai fewuitment.» '^rs-^

a recognizeaSecondaTfsSSrcSSfcSe from

Board. • ------- ------ iNSptcTORATE 0^!^^

years. _______ ___________ _
-jt, .c;h2inman

■ -j/l (BPS.-01).
”■ " '^Mineral Guard 

(BPS-01). ' .

yeafs-3________ _____
labour welfare---------- --------r,---T:r.i. ^r ^Sitv-cum-fitness. t

;—j-j^r Bypromolion. on .ll.e basi ^gpuiy Commissioner
- • Senior inspectors o 'lines and Pjputy^ ^bove; or

• Welfare with at least twelve y rs^ .
,liable for promotion then by tr-^nsfe . r

• ^ears service as such; or •.

suitable candidate is

• from amongst the 
Mines Labo'ur

/A
■ -y.so:-

■yf>

Chief Inspector oT 
Mines/Commissioner _ 
Mines Labour-Welfare 
(BPS-l'9).

31
if nb suitable candidate is aya4 . (b)

(a)25 to 40, 
■ - years*-

from, ain Mining Engineering .
least seven years-Bachelor's Degree in. . 

recognized University with at
experience in th.e relevant field. _ .

Deputy CoiTim^sioner _ 
Mines Labour Welfare 

.(BPS-18).

is available for promotion -then by -initial. 32.
if, n'o-

. ‘ recruitment.(b),.
s/ from amongst.the 

as such.

Senior inspector pf • 
■Mines'/Rescue . 
Superintendent 

•f BPS-18). . ^
inspector of Mines / 
instructor , , 
(BPS-17).

*33.- I

By Initial recruilment-•21 to, 33 
years.

from a recognized University,
Ce'rtifica^^ o/

visions of

(s) . • I

34.
iw\ ' 'First''Class Mine^ Managers.: SpSeWpmnted voder maproy,

theMines Act, 1923, and . . _ .

, 'Mines Act, 1923.

. %
2>^«

(C) A
of candidates possessing 

candidate, 
and-

Note:
in case of non availability' ^

• the-qualiflcation at clause (b) .

possessing, the •'. r. •y:He<j mat he shall- 
expefience may Manager’s Certificate.,
have td pass First pdool -

^ of competency during Ine p _ • , .
^ , ,1,11 I, hr I' I nrr- 'hr" terminated. --------- --

. (
• \

% ' »

''i. i

III. / -I .
1 *

/
t •. I

< . .,. \-
»«
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■' ■• By initial fecruilmcrit. 4W' J* •grrs=SS-".’SSss
University. • •

■I rLcognLd polytechnic ■

'*>■<
£. i Vw wi

f years:
' ^--A^iistant Commissioner 

■ Mines Labour Welfare
(BPS-17). /

Rescue Apparatus 
■.Technician (BPS-16).

By initiakecruitment. I

. 21 to 30 
' years; (

y •

'By initial recruitment.• 21 to 30 
. years. •

« »
I

Bacheioi^s Degree^ 
recogniz'ed University..Rescue Supervisor 

(BPS-16).
——--------- the hack nf seniority-cum-fiiness, amongst the Project

By initial recruitment

37.' • If

t

Secretary Mines 
(BPS-iej. - ..

Project Mechanic 
(BPS-14)

38.. V
k

21 to 30 • 
.. years.

Mechanical
jHf^ars Diploma preference

r ^a^diS having seme

experience in the field. .

^recognizedinstitute. .

I
I

k• 39. »
4

'By initial recruitment. , .21 to 32 
'■ years, .

from'- a 4
4<Overseer 

, (^BPS-14).

Medical Techniciali 
(BPS-11). ■

, .40. .i %
By initial recruitment.18 to 30 

years.
Tiv------ Secondary-sa^ certificaTT^^science.

from a recognized Board,

4

41. ■

»
• •■ '•Cepcate of Medical .techn^ian frorn ? 

recognized Medical Faculty; and

«
' {

(b) . «
4

4
1 ,

4

two years experience, in the relevant field. • ■« 4

■ • (c)

• 'service iriBPS-l7.ahd above; • ' ' ' ‘ '

<b) ' ‘-if-nq suitable officer is .avanaMe,for promotion 

recruitment

«

(a) ^t

Studies respectively. , • .

Qhief Geochemist 
•(B'pS-19).-

42, -•
then. by initial

/ •. .
4

4
4 I -- ,

4

'• J
44 4.

YA
4*4\ 44 -I

t 4
4 ' 4
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1
t

■ tf »
principal Research ' I (a) 
Offi-er^BPS-IC).

I

Bachelor's' Degree in- metsllprgica! or 
Mining Engineering from a reconnirpH 

-University: arid

30 to 45 By promotion,-on the basis of seriioriiy-ci.'m-fifn.-'ss. from 
Senior Minera; f-roceSbing Eiiyir 
in BPS-'17 and above; or

if rip suitable officer is available for. promotion then bv initial 
recruitment. . • . • . '

(a) ^iVipngst the 
ei ieast tweive years service

r:. iiccfS wuii
t

4

(b) at least ' twelve years^-,. experience- of 
Research Development work for Mineral 
Processing, Up-gradation',. Concentration or 
Extraction' conducted i'n any reputable 

, . Research and Development Organization or 
, Mineral Processing Laboratory or Mineral 

Based Industry.

(b) .
■i -i ^ r

1
1»

4

(
t

I • •

. 44. Senior Chemist- 
(BPS-IS). .By promotion on the basis qt senionty-cum-filness from amonast'the Assista.nt 

Chemists with at least five years sen'ice in BPS-17 as such. ' •
By initial recruitment. ^ ^ ^^—mmmmms45. (a) ^Bachelor's Degree in Metaliurgical'or Mining 

: Engineering front a recognized University; and
•28 to 40 

■ y?3rs.
*

I

4*
at least seven years experience of. Research 

■ ■ pevejopmenl . work ' for fylin^ral 
Processing, Up-gra.dation,. Concentralion or 
Extraction, -conducted' in

(b) 4
• 4

. and • 14
4.

, any .reputable
- , Research and Development Organization or

Mineral Processing Laborato,7 ■ or Mineral 
Basedindustrv. ,

1
4«

I 4

-•46. . r
Senior Mineralogist 
(BP.S-18). •

1

t 4 ■

$
at:

Master's Degree in Geology with Specialization in 
Mineralogy/ Petrology from a recognized ^hi^sity.

Master's Degree in Geology wjLhv s 
Mineralogy/Petrology from a.r

Masters, Degree in Chemist^ with specislization in 
(norganic/Analytical, or ..Applied Chemist^ from a 
recognized University.

By initial recruitment.; ,2510 35 
years. »

48.-

Assistant Chemist 
(BPS-17). ■ • .

• * •
lialiVation in 

irfized University.
By initial recruitmenl.. '21. to 32 

... years...49.
21 10 32 

' years.
By initial recruitnfenl.

4
- 4 4

4
4 i

4 ' • 4' •

t
•/ - / . •

: '/«
■ pf'/t I

♦ 1 r r (i4r 4I 4 «
44I 4t

4



.w*
prII $ ^

»<
I. ^ —-

i' . . »
' . ■ ■,K ■;■ (t • 0 •4 I»

rsi

and above.

■ If' no suitable person .is available for prdmotiori then by initial 

recruitment. •

21 to 32 , ■
years.

(a)/ ■interrhediate from'Trecognized Board wiin Oiptoma
fciectrical from _ aLaboratory Technician 

(BPS-14). in ' Mechanical, • Cherriicai or 
recognized Technical • Board with peven years, 
experierice in the relevant field. ,

0 «•

(b)
J 4 »

• •' ‘-M ■y
:h 44 • 4I I By initial recruitment. •21 to 32 

' years. ' •'
Secondary School Certificate from a recognized 
Board with’ Diploma in Chemical / Mechanica,_ or 
EiectricahTechnoIogy from a recognized Technical 

at least Rve years experience in the

-vJunior-li^abdra^lfV ' 
^f|ctelahr(BPS,-t1)f •51. .* -

t
^-/V ‘.r \

Board with'
• relevant field-..

4. »
4 «

By initial recruitment.
«18 10 32 

" years.
Secondary School Certificate with- Di^oma .in 
Electrical Technology from.a.recognized Technical 
Board with at least.fiye years experience of worK as
Electrician in any reputable Organization. • • _

Electrical
Supervisor
(BPS-10)'.

• 52.
f

s/ « \ I
I

<

By initial recruitment. .• .1.8 to.32.- 
years.'. .

• I

. Literate. '.Laboratory Attendant • 
(BPS-1). •' ' '

53.- •• (

COMMON POSTS

Officer. '

I

.Assistant Director 
'(Administration) • . 
(BPS-17). • .

54.4

s*
V«

- 4 4
i

• 4 . • 4 « 4

Womotion. on lias's of seniority-cum-fitness, 
and Accounts Officers hs .--ing three years experience as Budget and Account.

pfficer.

*
1

Assistant Director 
(Accounts) 
(BPS-17).,- .

55:

4t7 4

4
i «« By initial recruitment.21 to 32 

years. *
Bachelor's Degree'in .Mining Engineering,. 

'• from a reco'gnized^ University: or ’

Mastet ill .
Commerce,'-Geoiogy and Economic from a 
recounized University. __L.______

(a)56. • .’Assistant Director
(Planning-snd ^ • 
Development) . 

•^3PS-1.7).

«
«

- Business - Administration. 4,

(b) 4

* 4 't >4
iI * . ’ y.i 4

4 444 «(«•t «4 4
II-. 4

4« b*
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?
/ ' ■ • . Sr-nbr Cferk

/ (
I Junior Clerk'
I (BPS-07),

!
• t

P'-bmc(;on, 
C'cr;;5 ‘.vitr, ai (2cs! j'lv'e!(0 ssr,:cri;y-o,jr-.: 

yesrs s-jp.-ice s= 5^^,^ .
Secondary SchS^ 
Qualincaiion from a ,

. = speed or 30 v.-ords

•nineejCedifi'csfe f 'O-T: a;7-)I __
13icg^~T7^ 
y'sers, - ■

O'" eqb'iva/e;-; 
recogrrfeed Board; anc

' .vro years sendee as sued?

.“•5

f-V)-
PSi rninute in typing .. •

■I i'o} !■

^VO^e;' ^ C3nrt/H '

irS-sSS-KiS—,...
!
I

I
I.66. j Crue- man 

• . I (BPS-OS).
Icne

Si 0) Seconds
r’rdm

'7-Scbo6/ CerTir7cate 
3 rscogn/2£d Board; v/ilh science /• "is to-30

recruit^nf.
J?- and

years.V: ■ S/on 
Soa/ Mines RegL-iatfon. granted under ;,So 

1926. •
I•Note:

having Spsnwlceln^'^ '^'artoidate. j 
f rescue^ppStic/‘

^'ne^escue and

t

I?
:

. 67. Tuce 
• • j (BPS-05).

i•v/eil Operaior • ■■/ f^-o^ddry School 
Bosrd;. • Ce.dmcafe 7rom 3

. recognized ■ 18 to 30
years.Wole;' Prefe . I. . . ^ence'shall be 

-soms- - 
'^Peroljo’ns.

;
grven to the' candidate 

= ,^-Penence. in Tube-we"''
;

Lilerate' and

I'l Possession of 
h'cense with five-

13 (032 
years.

7I '^'''a''i^uiimenl
a b3,,d hTV/LTV OnWng

years praci,cal experience.
I

i

I ■
J.

^ .« • .i
■ •I*;



r'rWm V.

'P^ <. 4/ ff I • I♦ t • .. •«I '-..• i I« •( fc.‘ I,••< * »f f :
I\

Middl.e passed. • Cl6^oi28>
years. ’.

Daftari
(SPS-02).

(3) Fifty per cent by promotion, on (hg basis of seniority-cum-fitness, from
an:iongsttheNaibQasic!s:and ' ' ' ’

fifty per cent L'y'initial recruitment.

* I

t( I *
♦ -32-•/aI I»

(b)r t
4 I«. ' i<

■ . '(. t • 1 <
i . 4

4

Naib Qasid 
•(BPS-01).

. Cl8io28) 
years.

By Initial recruitmenj. ,. 70. tI I%t«
« I . <

Cho-wkidar
■<BPS-01).'

» (js to 28y~ By Initial recruitment. •
‘■'years.

13.- iz [ _______
t-4^to 3Q.r~ By initial recruitment.
- years. ..

71.
fI

t

Gardening experience.Mali72.. » $,(BP.S-01). »
f

t

Sweeper . ‘
..(BPS-01).,'

73. *^6 to 28.^ • 
. years.
7-3 -.32-

By initial repruitmenLI
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extraordinary
REGISTER! Rill3 government
GAZETTE

K.HYBER PAKHTUNKHWA
_____ Published by Authority

PESHAWAR, THURSDAY, 4th JANUARY^
GOVERNMENT OF KHYBER PAKH7UNKHWA
Minerals Development Department

2018.

i NOTIFICA T/p/y
Peshawar dated the 28.12.2017.

Khyber Pakhtunkhwa kil'se^rvVnfe (Appointment ^ ^
Deve opment Department in consultation with the Shshmen aM th ?■ 
directs that m this Department’s Notification No SO Arimn Finance Departments, hereby
followingfurtheramendmentsshall be m^de nam^ 7’ '‘mpno/2m , ^he

AMENOMFWTCIn the Appendix,-

(a) against serial No, 1, in column No. 5 
substituted, namely: for the existing entries, the following

G^nVaVDlector u'crnsh^an'roS ST

a P^TnreSra^ymrei.gSJere?:™' 
yea.wdbsaccess,a,co;:,r:S~

“Id beLe^rntX"™ -pecive

shall be

"(a)

having at least

“(b)

“1(A) Additional 
Director 
Genera! (BPS-

By transfer from amongst the 
Licensing and Director Exploration.";5 ’ Director

i 19)

(c) after serial No, 3. the following new seriali No's. 
columns shall be inserted, namely:

[deputy Director | At least Second Class 
Surveillance 
(BPS-IS)

aiongwith the entries In the respective

„ 25 to 40
Bachelor's Degree in Years. 
Mining Engineering 
from
University
minimum seven (7) 
years experience in 
the relevant field.

(a) By promotion on the 
basis of seriiority-cum- 
fitness, from amongst 
the Assistant Director 
Surveillance 
second•

a recognized
with

having 
class

Bachelor's Degree In 
; Mining Engineering 

with at least five years 
seiviceas such: ori'/r»

/

875
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---------  --------- ]—^--------------- 25 to 40 1(b), if no suitable officer is '
available, then by-'. 
Initial recruitment.

1. .J 87.6 KHYBERPA '*K

•v

Years. m
Secohd 1 25 to 40 \a) By promotion on the .

basis of seniority- 
• cum-fitness. from 

amongst
. .Assistant Directors 

(Suryey 
.-.Drawing)/

... Draftsmen- with, at 
■ "least five years 

service as such; or 
lb) if no,'suitable officer' 

is availabie- for 
promotion then by 
iniliai recruitment.

Deputy , At least 
Directoi;, ; •• .;Class-B.achelors of
(Surveyand.':' -Sciences'' (Four 
Drawing) ■ years in Civil 
(BPS.-.18). • ■ ...Engineering) or its 

'■ ■ . , . ' equivalent.
. . .. ..qualification from a 

' - " recognized .

3(B) Years.
» ■

the

and
Chief

' 'University' with 'at
least seven, years 
experience in the • 
relevant field ‘as, 
such,

Second 25 to 40 (a) By promotion on the 
basis .of- seniority- 
cum-fitness. from 
amongst
Assistant. .Directors' 
‘(Planning 

Development) with at 
least, five years 
service as such; or

At least
Class ' Master's 
Degree in Business 
Administration,

Deputy
Director
(Planning)
(BPS-18)

3(C) Years.

the
Commerce,
Economics,
Statistics, 
Administration or at 
least second class 

• Bachelor's Degree 
in Mining Engineer
ing or Bachelor’s of 
Sciences in Geology 
(Four years), or 
equivalent qualify- 
cation from a 
recognized Univer
sity with at least 
seven years expe
rience in 
relevant field as 
such.

and

Public

if no suitable officer 
available for 

promotion then by 
initial recruitment";

(b) If 
is

1

the

against serial No, 6, in columns No. 3, 4 and 5, the folloving shall fespeetively be
substituted,.namely;' (d)

By initial recruitment;

Provided that if no; suitable 
candidate is available for initial 
recruitment, then by transfer of a 
suitable officer from 
Departments having qualification 
prescribed for initial recruitment";

Second Class 1 21 to 32'At least 
Master's Degree in Geology or Years. 
Second Class Bachelor’s of 

;, , Science in Geology (fouryears) 
x equivalent qualification 
from a recognized University.

• i

other

(e) ' after serial No. 6, the following new serial No’s, alongwith the entries in the respective
columns shall be inserted, namely.
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877r' #- “6(A) Assistant

Director
Surveillance

At least Second 
Class Bachelor’s 
Degree in Mining

2ito 32 
Years.

By initial recmitmenL i;

(BPS-17) Engineer! fig 
equivalent 
qualification from a 
recognized 
University. ,

or

Assistant
Director
Exploration
(BPS-17)

At least Second
Class Master's of 
Science Degree in 
Geology or Second 
Class Bachelor's of 
Science in Geology 
(four years) or 
having equivalent 
qualification from a 
recognized 
University.

21 to 32 
Years.

By initial recruitment.

Assistant 
Manager GIS 
(BPS-17)

At least Second
Class

21 to 32
Years.

[a) Fifty percent (50%)
by promotion on the 
basis of seniority-' 
cum-fitness, from 
amongst 
Computer 
Technicians with- at 
least Five 5 
service as such; and

Master's 
Degree in Computer 
Science or Second 
Class Bachelor’s of 
Science the

in
Computer Science 
(four years) or
equivalent 
qualification from a 
recognized 

-University with one 
year Diploma in 
Geographical 
InformaOon System 
from a recognized 
Board.

i ■

years

I
(b) fifty percent (50%) by 

initial recruitment";

(f)
'“"owing shall be

fSxrrrre-svrssrrss
■^least Second Class Master's Degree in Geology or Bachelor's of I 21 to 32

hualification from a

Master’s-D^ in Geology 21to32 -■
' Engmeering or Bachelor’s of Science in Geology Yeare "•
ZversT " ^

(g) ■;

Years.";

(h) i;
i-

,!
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against serial No;-'24,in column No; 3-and 5, for the existihg entries 
• respectively be substituted, namely:

> ■

h the following shall-

“At least SecohdXlass-.Bachei^ By-promotion-on the . basis of seniodty-^nr
„ T' : '-6^“'''alent fitness,- from - amongst the' Royalty Sub-
UnW ^ recognized Inspectors having five S years service as such.

(•

II,

0)

254^ Isast Second Class Intermediate with Mines Suiveyors 
• Competency Certificate granted under the Mines Act, 1923, or 

Second Class Diploma in Aeronic Engineering or DAE (Civil) from 
a recognized Board ofTechnical Education,

21to32
years";

(i<) against serial No. 26, in column No. 3,4, and 5 
,, respectively be substituted, namely;

for the existing entries, the following shall . ; .

‘At least Second Class Secondary 
School Certificate or equivalent 
qualification from a recognized 

.Board, with three years Diploma 
in Civil Technology and AutoCAD 
from a recognized Board of 
Technical Education.

lato 32 
ifears.

(a) Twenty five (25%) percent by 
promotion on the basis of 
seniority-cum-fitness from
amongst the Tracers with at 
least five years service as such.;
and

(b) seventy five (75%) percent by 
initial recruitment":

aiongwith the entries in the respective !
(I) after serial No. 26, the following new serial No’s, 

columns shall be inserted, namely;

Royalty Sub 
Inspector 
(BPS-10)

'‘26(A) At least -Second 
Class Intermediate 

equivalent 
qualification from a 
recognized Board.

18 to 32 
Years,

[a) Rfty 
. percent 

promotion on the 
basis of Seniority- 
cum-fitness from 
amongst 
Mineral 
having 
qualification 
prescribed 
initial recruitment 
with five years’ 
service as such;

(50%)
byor

the
Guards

the

for

f 5■;

and
M-

b) fifty (50%) 
percent by initial 
recruitment.

' 1

26(B) Store Keeper 
(BPS-08)

At least Second 
Class Intermediate 

equivalent, 
qualification-from--a 
recognized Board,
At least Second 
Class Secondary 
School
from a recognized 
Board.

18 to 32 
Years.

By initial, 
recruitment.or

Telephone
Exchange
Operator
(BPS-06}

18 to 32
Years.

By initial
recruitment.

Certificate
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Electrician
(BPS-06)

At least Second 
Class 
School 
from
Board with Electrical 
Diploma from a 
recognized Technical 
Training-
Vocational Center.

18 to 32
Years

By initial
recruitment";Secondary

Certificate
3 recognized

or
/

(m) relpectiveirbe^ub^stitlt^^ ^

Drawmg as one of the subjects from a 
recognized Board.

against serial No. 28, in column No. 2 3 and 4
_respectively-be substituted, namely;

Certificate or equivalent qualificatio 
recognized Board.

for the existing entries, the following shall

"Tracer
:bps-6) 18 to 32

Years.”;

(n)
for the existing entries, the following shall

'Ferro Printer 
• (BPS-4) . 18 to 40 

n from a Years.";

(0) againstserialNo.29,incolumnNo 2 3 and 4 fnrth • 
respectively be substituted, namely; ' " ™

^ainman(BPS-

existing entries, the following shall

At , least Second Class
Certificate or I 
recognized Board.

against serial No. 30, in column No. 2 3 and 4 f„r ,h. • 
respectively be substituted, namely; • ’

. , Seconddfy acnool I 18 to 40
equivalent qualification from a

' 3)
Years.";

IV .

(p)
existing entries, the following shall

‘Mineral Guard
(BPS-3) n OaaWiratil from'a

recognized Board.
18 to 40 
Years.”:

(ci) against serial No. 47, in cn 

substituted, namely;

£SaX'yeamrof e^uiv^em i,"uahfil°aflo" S""
Certificate Diploma in Gemology from a 1000^ 800 ™

'or the existing entries, the following shall be

Geology (tarTelm^or^pSert Bachelor's of Science in

Mineralogy or Petrology as one of the subjects;';^°'^ ^ recognized University preferably with

(s) against serial No. 49, i 
substituted, namely;

"At least Second Class Master’s Degree in 
^Specialization m Inorganic, Analytical 

a recognized University.";

■n column NO. 3, for the existing entries, the following Shall be

(r) against serial No. 48, in column No. 3 
substituted, namely;

in column No. 3, for the existing entries the following shall be

in Chemistiy or B.S in 
orAppIied Chemist Chemistiy (four year) with

ry or equivalent qualification from
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o'-3 and 4,- for the existing entries, the following shall • ^ •- '' ■
(t) . ^ ■ .against serialNo, 53, in columns No. 2-3 a 

, -respectively be substituted, namely
} • *<

-•'Laboratory • 
•- Attendant 

.(PBS-3) recognized Board.

against serial No. 69, in, column No. 2 and'5 
respectively be-substituted, namely

; .

Years,";

yymy v' '■* 'v

- --
for.the existing entries,.the foilowing shalli-'; ' I: *

1 I , ,
'Daftari (BPS- By promotion, on

' 4)! £-■

t

M

against serial No. 71, in columns No 2
respectively be substituted, namely;

- ^nowkidar(BPS-3) ^-----------

I,
the following shall

‘Naib Qasid
{BPS-3)

[< ■

■ ,(w):'T- 3 and 4, for the existing entries^ the following shalll.'
r

Literate. 18to 40 Years,"-’
*k

(x) against serial No. 72, in 
substituted,.namely;

column No. 2 and 4, forthe existing entries ■ .*'1

the following shall be ■* I

.-I.'

"Mali (BPS-3) 18 to 40 Years"; and
I

(y) .agafnstsenalNo.73.incolumnNo
substituted, namely; 2 and 4, for the existing entries the foilowing shall be

“Sweeper (BPS-3) 18 to 40 Years".

SECRETARY!
PAKHTUNKHWA 

minerals DEV: DEPARTMENT I ;«

I;

i
’

Staty. & Ptg, Deptt., I'.'iyber Pakt.tariKb«fl, Peshawar
i

!

/;
sj

■v- '

;
i

!
?' i )\ .
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PROVINCIAL CIVIL SERVICE OFFICERS’ A: OCIATIONm

mj I'liictl: 17/U6/20 [■>■ To,.
Honorable Chief Minister,
Government of Khyber Pakhtunkhwa.

EXECUTIVE ALLOWANCE FOR CIVIL SERVANTS (PMS/ PAS)

*1‘

pv*

Subject:
j
i

Dear Sir.

Reference to meeting with your good self on the issues of PMS Ofiicers 

dated 29/ 09/ 16, it is submitted that the PMS Officers are paid far less salaries vis-a-vis 

other cadres as well as the prix'ate sector. Besides, the salary package is meager given
the level of responsibilities and challenging job of the PMS/ PAS Officers. The .current..
pay structure is a source of demotivation thus affecting our efficiency and officeri^ may 

resort to unfair means rneroK' to fullill their basic needs.

In light of the above, it is requested to review the pay structure af the 

PMS/PAS, which would lead to efficient service delivery and good governanc;- This 

Association has worked out a comprehensive package. A self-contained rep art is , 
enclosed herewith. The financial implications are as follows: “1

FINANCIAL IMPLICATION OF PROPOSED EXECUTIVE ALLOWANCE
C(H)2.5 INITIAL BASIC PAYS)

;
Executive
Allowance

AnniJ 3l Financ 
ln» jllcation

Sanctioned
strength

Initial Basic 
PaysGrades PAS PMS

55G083,20C
678 25,440 6360017- 726 48

175.,076,10C

7972573 110 ■ 31,89018 183
180,694.20C

61 . 49,370 12342519 122 61
125,727,90C-

14352529 57.41020 73 44
30,614,400

10 6 63,780 15945021 16
2,056,200

68,540 171-35022 01 1
GT 1121 237 884 1,058,252,0(

(10 ■ 825,200)
Provision for 207o 

Vacancies
213,550,40C

TOTAL 850. 601.60CV
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, thG total financial implication of executive
total financial impact is RS 85

M evident from the above tables,
B;3S 17 to BPS 22 is less than a billion.

NOTE:_______
The aforementioned proposal

I allowance frorrI

is submitted for consideration please. >

>I

Coordinator,
Association, KPPCS Officer

I

f] r

i

A/

I

u

s

t

;
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; ^ CmEF-jVDDNISTER’S SECRETARIAT 

KHYBER PAETmiNRHWA

*\
SSCf

r

No. SO {Admn)/CMS/KP/2016
Dated Peshawar the, 11^ November, 2016

To
The Secretary to Government of Khyber Pakhtunkhwa 
Establishment Department.

EXECUTIVE ALLOWANCE FOR CIVIL SERVANTS (PMRIPA.^)

T

Subject:-

Dear Sir,
! am directed to toward herewith a copy of self-contained letter of 

Coordinator, PCS Association Khyber Pakhtunkhwa bearing No. nil dated 
17-06-2016, on the subject cited above for further necessary action, as des.red by 

the Competent Authority, please.

\ .

I

Yours faithfully,

Ends; As abovo

(Usman Al! Shah) 
Section Officer (Admn.)Endst; Even No. & Data 

Copy for information is forwarded to:-
1. Secretary to Government of Khyber Pakhtunkhwa, Finance

Department alongwith a copy of the above quoted letter for s'milar 
sction.

2. Coordinator. PCS Association. Khyber Pakhtunkhwa.
3. PS to Principal Secretary to Chief Minister. Khyber Pakhtunkhwa.

Section Officer (Admn.)

- ^
■0 U<-

/~7'^

,Vi.-'

1!

f

I
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GOVER-NMENT OF KHYB£R'PAl<HTUN^jy^. 
FINANCE DEPARTrvfENT' -

(REG'ULaTION WING)
*/ r

5/
• y ^ reI s

Dated Peshawar the 02/')2/20l8
NOTIFICATION
-No.FO(SOSR-in8-7/201G-1V. The Govconncnl ol Khybor Pakhliii'khsvi haa been 
pleased to sanction Executive Allov/ance to the tune of 1.5 Initial Basic Pay per month 
as per Pay Scale 2017 to PAS, PCS a'nd PMS officers vroridng against scfii duled posts 

, of Establishment and Administration Department as per rales menbonsd against each in 
the foliowing'tabie v/ith'immediate effecC-

4;. • ■ -
!i•• i » I*

'v, : I
; J ,

? V

i

•s Pay Scale Initial Saaic Rato of Executive 
Allowance Per Month

:
Pay

V

01. ; .PAS/PCS/PMS officers in BS-21 Rs.76.720/- Rs.1.15,080/- •I I
02. PAS/PCS/PMS officers in DS-20 Rs.60.090/- Rc.l.03[C35 /- :
03.. PAS/PCS/PMS officers in BPS-19 Rs.59,210/- Rs.88.815/-
04. PAS/PCS/PMS officers In BS-10 Ps.30,350/- R5.57.5KG/-

. PAS/PCS/PMS Officers in BS-1705. Rs.3O.3V0/- Rs.45,550/- i
diiiThe obove.allov/anco will be acJmlsslbiu subjcci to iho follov/incj 

1; _ It will be admissible to PAS. PCS and PMS officers working against scheduled • 
• posts only.

2. Officers of olher cadres working ogair.cl schcdulsd posts arc not entitled to the 
'above allowance. •

3, PAS. PCS and PMS officers posted aoainsf scheduled post and' 
such allowances other than regular allowances' shall be entitled to 
altowances.-whichever Is more beneficial. •

.. ■ 4, Executive Allov/ahce shall not be' counted towards pension and gralui y.
5. - Executive Allowance v/111 not be admissible to OSD posts and officers 

leave reser/e posts.

con ions:-

i n receipl.of 
one of the

are

v/ho are on
i\

I'\
• SECRETARY TjD.GOYERNMENT 

OF KHYBER PAKHTUNKhJ/^A 
FINANCE DEPARTMENiT

.rA .• «

/ ENOST: NO. a DATE EVEN.v

- 1. ■ The Accountant General, Khyber Pakhtunkhwa. Peshawar.
2. Principal Secretary to Chief Minister. Khyber Pakhiunkhv/a. '
3. ' Principal Secretary to Governor, Khyber Pakhtunkhwa.
4. The Senior Member Board of Revenue.
5. The Additional Chief Secretary FATA.
6. The Addillona! Chief Secretary P&D Departmenl.
7. ■ The Secretary KP-Public Service Commission. Peshav/ar.

All the Adminislrativo Secretaries to Govt, of Khyber Pakhtunkhv/a.
■ 9. • All the Divisional Commissioners in Khyber Pakhlunkhwa,

.10. All the Deputy Commissioners in Khyber Pakhtunkhwa.
11.. All the Oistricl Account Officers in Khyber Pakhluhkhwa.

• • 12. Director, FMIU Finance Oeparlment 
r'i.'v'.V3t'\PSO lo Chief Sacretary, Khyber Pakhtunkhv/a, Peshawar.

I'l.' Budgat Oftlcof-lV, Finance'Oeparlmeni.
15. The PS lo Secretary Finance Department.
16. The PS lo Special Secretary Finance DepartmenL
17. The PA to Additional Secretary (Regulation's),
10. Maslcf File.

6.
k

I
I
1

f

I

i

i
I •

j

I

I
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if GOVKKrN'iviErrr of kjiyber fakhtunkhwa 

, FINA-NCE DEPARTMENT 
(REGT'LATION WING)

Dated Peshawar the 02 August. 2018
NOTIFICATION

■V'

Np.FD(SO_SR-l 1)8-7/2018-19: The Government of Khyber Pakhtunkhwa has been 

pleased to sanction Scheduled Post Allowance as per the following rates to the Police 

Officers serving against the scheduled posts in the Provincial Government of Khyber 

Pakhtunkhwa with effect from R' November 2018

S.# Pay Scales • Initial Basic Pay of 
Pay Scales 2017

.Rate of Scheduled Post 
Allowance Per Month {@ 
1.5 initial Basic Pays as 

__per Pay Scales 20'>'.‘j
Additional IGs in BS-21 1 

digs'in 6^20
Rs 76.720/- Rs.1,15,080/-

Rs.69,090/- Rs,1,03,635/-
SSPs in BS-19III Rs.59,210/- Rs.88,815/-
SPs in BS-18IV. Rs.38,350/- Rs.57,525/-
ASPs/DSPs in BS-17V. Rs.30,370/- .. Rs.45,550/-

2, The above allowance will be admissible subject to the following conditions:- 

i, it will not be counted towards pension or gratuity.
i.i. It will not be admissible in any kind of leave as well as during training posting 

against OSD and leave reserve posts.
, iii. Risk Allowance and Fixed Daily Allowance will not be admissible to those Police 

Officers in BS-17 to BS 21 who will draw the Scheduled Post Aliowiance 
:v. It will not be admissible to deputationists. '
V. Officers of other cadres working against the scheduled posts are not entitled to 

the above allowance.

SECRETARY TO GOVERNMENT 
OF KHYBER PAKHTUNKHWA 

FINANCE DEPARTMENTEndst: No & Date Even

1. The Accountant General, Khyber Pakhtunkhwa, Peshawar
2. The Inspector General of Police, Khyber Pakhtunkhwa.
3. The Additional Chief Secretary PSD Department.
4. The Principal Secretary to Chief Minister, Khyber Pakhtunkhwa.
5. The Secretary to Govt of Khyber Pakhtunkhwa, Home S lA Department
6. All Regional Police Officers in Khyber Pakhtunkhwa.
7. All District Police Officers in Khyber Pakhtunkhwa.
8. All the District Accounts Officers in Khyber Pakhtunkhwa.
9. Director, FMIU, Finance Department.
10. PSO to Chief Secretary, Khyber Pakhtunkhwa. Peshawar
11. Budget Officer-Ill, Finance Department.
12. PS to Secretary Finance Depahment, Khyber Pakhtunkhwa.
13. PS to Special Secretary Finance Department, Khyber Pakhtunkhwa.
14. Assistant Director (HR Data Base), Finance Department,
15. PA to Additional Secretary (Regulation), Finance Department 
le.PAto Deputy Secretary (Riguiation-il), Finance Department.

/

(NAEEM ■/aBASSUM 
SECTION OFFIC

1 0*^
^5R-!I)
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RNMENT of KHYBER PAKHTUNKHW/V 
irrigation department

on-

GOVE

;^YFmCHllLMmiSIER
ASS0C]AT10N_Q1,

SU
KHYtxPR PAKHTUNKHWAnPMANDS OF THE 

• (^;QVERN^A£NT ENGINEERS
Subjecl:

of Government Engineers 

one step up^dalion

and private practice

referring to the cases'of some of 

BS-17 are -sill

The tChyber Ppkhtunkhwa Association 

forwarded demands tor
CI'i

are agitating and have 

their existing basic pay 

(Annex-h. Members of the association are
oflicers, who otter ■initial recruitment, in

scales, orolessionol allowance

the irrigation
■ lonauishing in Ihe'ir exisling pay i.colc e^/en

' scale which'is uniuslice. Similar is Ihe cose oi Engineers ,n

alter serving Jpr 27 years in ne
in CS«W, P.riE

same
and Local Governmenl Deportments 

decodes in ihe'ir originol scale of appointment.

hove spentwhere the Engineers

s Adrminislralive Secretaries ol Nation Builciing 

committee room of Irrig-slion
A meeting ol Ih2,

03.0^'-.201 B in IheDepartment was held on
association. [KAinutes 

PHE Depar'-'i/enl
Deporimenl to exomine Ihe demands ol engineers

the meeting, Secretaryoltoched al Annex-li). During 

while endorsing the demoncs Oi
quoted the example ofIhe osso'c'ialion

initial appointmenl. Alter detailed
civil judges who ore gronled BSd8 on

ecommended lhal promolion/up-gradalron lo ihe next

of all Ihe t^ion
discussion it v/os r
hinher orade moy be gronled lo ihe incumbeni engin^ ................ .

oihenmse fulliii ihe reguiremeni ot length

service prescribed in Ihe service rules (Annex-Ill), ,

of pfolessional Allowonce lo 

doctors, working m govh

therefore the

to the other demdnd 

the members agreed thot smce
Refering3.

^qovt,^engineers 

hospilots hove? been gronled the picfes's'onol oHowance
ina technical prolessionots.may also be ollowed to engineers, beingsome

Page 1 ot 3
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demands ofthewhile presentingSecretory irrigation • , govt, hospitals are 

Sim'tatW. 'he engineers be.ng

The4. after wortring mihot the doctorsstoted 

i with private proctice
engineers 

oltowec
in their clinics.

after office hoursme right lo private practice ^
inc, liveiihood tor 'heir chiWren 

affect their o^fot....

technical hands should hove 

Saturdays ■_and Sundays'for eorning
or even on it does notwork, providedextra hord mmendedby putting
Obligoriions. The demanrri being genuine

iPCC^Seea mcy be gronted permission
me onoiogy of permission to Doclors,

agreed to be reco
undertaking privote prachce

was
m

for

otter oftice hours on
K-sl

Chief NAinister, tChyboh
,erusai ot the

deerTiecloppropriote,pteose
The cose rs. submitted for p 

pokhtunkhwo and orders os ■_

■ s
r5.

'Vy ■ W 1
mp.grr Muho-rnTnCd Noeem rsbonl 

Secretary Irrigation

A-' m■N-

[or IrriaotionJjDgrts^-CyU^ ■
------ g Ynuth Atfqjli

flfiniood ( 
Forln'igof'OH.Si'''' • 

Iri.'la

!an.
;;^hister 
j^^hPoioQv, Museuim
Kh^i_Pa^JQhh^

Minister

/Oli i

nj, w xhvher PcikhtjJ'n^t^'-d-Secrehory. <'3/4,//^

-Vn^_
Srrr°mrY PHED.hh_Y r
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CABINET BUSTNRRS;
GOVERNMENT OF KHYBER PAKHTUNKHWA 
ESTABLISHMENT AND ADMN: DEPARTMENT 

( CABINET WING )
No.SOC(EfisAD)27-312/2018

_____Dated Peshawar the 05‘h June, 2018.

I

I ( ■)

To

The Secretary to Govt, of Khyber Pakhtunkhwa, 
Home & Tribal Affairs Department

SUBJECT: DECISION .g_F MEETING OF THE PROVINCIAL CABINET DATEn 
24.05.2018. ^

Dear Sir,
I am directed to forward herewith the following decision of th.e 

meeting of Provincial Cabinet held on 24.05.2018 under the chairmanship
Chief Minister, Khyber Pakhtunkhwa for implementation.

NON AGENDA ITEM NO. 03 .
SCHEDULED POST ALLOWANCE FOR POLICE, PAS/PCS/PMS OFFICERS

'.r-

Decision of the Cabinet:

After detailed briefing by the Secretary Finance on various aspects of the 

earlier approyed Executive Allov^ance for the Officers of PAS/PCS/PMS and 

subsequent extension of the same for police officers, the Cabinet decided to change 

the nomenclature of “Executive Allowance "to that of “Scheduled Post Allowance" 

which would be applicable to both police officers and officers of PAS/PCS and PMS. 

The Cabinet further decided that ihe Risk Allowance and Fixed Daily Allowance 

admissible to police officers would be abolished in the wake of approval of subject 

Scheduled Post Allowance. The committee already constituted for the purpose shall 

identify and calculate the exact financial implication for the same & thereafter 

Finance Department shall issue necessary notification accordingly

Implementing Department: Home & TAs Department.

2. I am to request that an implementation report of the Cabinet 
decision as required under Rule 25 (2) of the Khyber Pakhtunkhwa Governme..:; 
Rules of Business, 1985 may kindly be furnished on top priority .basis to tits 

Cabinet Section, Administration Department.

t

Your•^ithfully, .

/
h (QasimJan) ;

SECTION OFFICER (CABINET)
J

V
G-

/V'^
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GoveiTunent of Khyber Pakhtuakhwa 

Finance Department 

(Regulation Wing)

5

n.ilcd l\'.sli;iw;ir ihc 1!)'''OcUibcr, 201 R

NOTIFICATION

No FD (SO SR-in R-7/2018.10:, _ ’tin'. (;nvi-rnincnl (d' Khyhcr-P;ikhlunkhw;i iias boon
plc.iscxl to sanction 1 cclinical Allo^^•ancc. as (icr the iollovvin;^ rales to l'',n^>iiicers holding 
I'.nKHU'.crini; (inalillcatinn li-nni the. acrrc.dilcd ciiiiinccnnn programme ol' Higher 
Ivincailon Inslliuimns (Mb,I) / I'niversilic.s diiK recognized by Higlier bdiicalion . 
Commission (I-fbCO and rcgisic.red with Pakistan bnginee.ring Council {PF,C), serving 
against the sanctioned pos^ [he CN\A', In ig^ii, Public Health l-.n.rin,MM-in,r .n.l l
(;(m3n;uiU:iyTaiiuK^, Oovi7nl'KhviieiH^tunkhwa with dTecl from I ' Novennb^ 
20I8:. ------- • '.I

Pay Scale's Initial Basic Pay of Pay Rate ot 'rechnicaT
AHovv^ce Per Month (@ 

1.5 initial Basic Pays as per 
Pay Scales 2017)

Scales 2017

bngincc.rs in PS - 20
Kngineers in BS - If)
Engineers in IkS - 18
bngineei.s in IkS - 1 7

Rs f-iikOOO/-1. K.s I.08.(i3.V-
Rs 59,210/-u. Rs 88.81.5/-

111. Rs 88.350/- Rs 57,525/-
Rs 45,550/-Rs 80,870/-IV.

2, i be alvu'e. ;i!lo\\’:inc(' will 1 ■ 
i. It ivill not he counted low.ird.s

u' admissible snliiecl iii the IolIo'\'ing condilious;- 
.. |!cnsioii Ol' ”ralull\',

II, It rvill not be admissible ni any kind of leave as well' as iiosling against OSD and 
leave i'e.ser\'c posts.

til. I lie I'.nginecrs in recc.ipl ol sui li allonriiues other than I'cgnlai' allowances as 
-eassilic.d under ma.ior object .'\012-I ,AOI2-2 shall be enlilled to one of the 
alloivances. iviiiclicA'er is more bcnelicial.

IV. It will not be admissible to deputalionisls.

Secretary to Goyemment 
of Khyber Paldiltmkhivn. 

Finance Department
Knd,si: No'&. Date Kven

.(• .fG Accininianl Cjcneral, Khyber Pakhlnnkhwa, Pcsliaw'ar 
2, 1 lie Additional ChierSecrelaiy PKD Department 

(■ n I” Clticl'Minister. Khybcr-Pkkhtnnkliwa
r A I 'i ' becrelanes to Covt of Kbyber-Pakhlunkhwa
c A 1 'rf Commissioners in KbylK-r-Pakblnnkhwa

w D'yP^'Pi'iy C ommissiiinevs in Kbvber-Pakhlunkliwa 
/. All the District Accoiinis ( dliccis In Kiiybei-Pakliluiikhwa 
o. Direct'')!-, I'MII I, |■lllance I^eiiarlmeiii
9. PSO to Chiel'SeiTelary. Kiivlier-I’aiditmikliwa, Peshawar
10. All Hiidgei Ollicer. Finance Ibeparimciil 
! h-P.S to .Secretary I'mance Deiiariniein
12. PS to Special Sec.^clar^■ Finance De])arlnienl

nirccior U-IU Data liase) Finance Dcpai-[menl 
I r n A ;^‘''l‘0oii_al Scci eiai y (Kcguialion) Finance. Deparlme.nl 
l.i.l A to Deputy Scci-e.iary (Regulallnii-II), Finance IX'.parlmcnl

-V.-H

,,, V
(Nacem i rrhassum) ^___

Sect ion () Hi ceihlSR-nr
rj V'.'V.-« «*• "ai s

AU
/

\

.y^ ■■
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/ mGOVERNMENT OF 
KHYBER PAKHTUNKHWA

mMinerals development departwent
\KurKM,vM'J.'.r/n/:xCr//i.S^CA'mmT,Pa^/AWAf; PHff09I-922355S .riKiTn.ooi; Annul

■mm

ISUMMARY FOR THE CHIEF MINISTER

m
APPROVAL OF TECHNICAL ALLOWANCE FOR ENGINEERS WORKING ,
IN MINERALS DEVELOPMENT DEPARTMENT KHYBER PAKHTUNKHWA

Subject;

mm
's.iMinerals Development Department Khyber PokhtLinkliwa is o 

technical department. Engineers serving in its three attached Departments i.e 

Directorate General Mines & Minerals, Inspectorate of Mines & 

Commissionerate of Mines Labour Welfare. All the Engineers working in these 

three departments are also registered with Pakistan Engineering Council, and 

ore part of the Khyber Pakhlunkhwo Associotion of Government Engineers. 
(Annex-A).

ii

‘d

i

It;?

The provincial coleinet in its meeting held on 24/05/2018 

accepted demands of the Khyber Pakhtunkhwa Association of Government ■ 
Engineers [KPAGE] includina^pprovol of Technical Allowdnce @ 1.5 times of 
the Initial basic pay scales all Engineers working in the: ProvinciaL 
Government Departnnents w.e.f 01,07,2018. (Annex-B).

2.

The cabinet vide meeting dated 15.10,2018 endorsed ' the 

pre\'ious decision of the Provincial Cabinet, wherein the chair directed that 
the decision of the Provincial Cabinet.for extension of Technical Allowdnce to 

the Engineers working in provincial Government Departments may be - 
imp'emented in letter & spirit. (Annex-C). .

3.

The Finance Department Khyber Pakhtunkhwa notified Technical 
Allcwance w.e.f 01.11.2018 only to the Engineers serving against the 
sanctioned posts in the G&VA Irrigation, Public. Health Engineering and LOcal 
Government Departments of Khyber Pakhtunkhwa at the rate of 1.5 times of 
the initial basic pay os per pay scales ot 2017 vide notification dated ' 
19.10,2018 However, the Engineeis working in other Provincial Government 
Departments were ignored. (Annex*D).

4,
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in view of the foregoing paras,, as the Provincial Cabinet has 

If approved Technical Allowance for all engineers working in the Provincial 
I'' Government Departments w.e.f 01,07,2018, therefore to implement' the , 

decision of the Provincial Cabinet referred to above in its. true spirit, it is, 
.'equested thot the Chief Minister Khyber Pakhtunkhwa -rnay'allown-the' ,

p.". Technical Allowance per month at the rate of 1,5 initial basic pay as per pay " ^
W"'- Scales 2017 to the Engineers serving in the Minerals Development-Deportrrienf V 

S'-) that the Mining Engineers are not discriminated against'Engineers'Of the:,. .
olher department who ore allowed the said allowance. '• ' ' . -

.v.CU- yj.

1:
CB

,:*i Sf

t

Para-5 is submitted for perusal and approval of the Chief Minister 

Khyber PakhtUnkhwa please.
6,■

'V.-

(PV

r-' r"fiS'S (SYED ALAMGIR S^AH) p \ 
Secretary to Govt, of Khyber Rgkhtunkhwa 

Minerals Development D^oft-rnent V
s

Img'.
/

:als develo^ent
ER PAKHTUNKHWA V//^,MINISTER FORM 

DEPARTMENT kI
•s
,2 ■A

7

MINISTER FINANCE 
KHYBER PAKHTUNKHWA

r.
CHIEF SECRETARY 

. KHYBER PAKHTUNKHWA
1

i

!

■ j-
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^C' VCO VEIU^MENT OF 
KJ-lYBER PAKHTUNKHWA

Minerals Development DepartmenI'
Ph^ 091-9223558

No. SO (G)/.MDD/M]/2Q]8-]9/Vol-l ^7
Dated Peshawar, the December 19. 2018

1

First Floor Abdul Wnli KJiojj Complex, Civil Sccivliirinl

. i

To

1. The Director General,
Mines and Minerals,
Khyber Pakhtunkhwa, Peshawar.

. The Commissioner Mines, 
Commissionerate of Mines, Peshawar.

3. The Chief Inspector of Mines, 
Inspectorate of Mines, Peshawar.

Subject: ■ EXTENSION OF TECHNICAL ALLOWANCE TO THE MINING ENGINEERS
WORKING IN INSPECTORATE OF MINES KHYBER PAKHTUNKHWA.

I am directed to refer to your fetter Nos. DGMM/Admin/1/1 (G)72018/18718 

01.11.2018,dated No.Com/Mines/1430
No. C!M/Admn/Allowonce/2018/5472 doted 25.10.2018 on the subject noted obove

dated 19.11.2018 and

and to mtimate that Finance Department, Govt: of Khyber Pakhtunkhwa hasTegretted 

its inability to approve Technical Allowance for the Engineers working in Minerals 

Development Department.

Section Officer (General) 
Minerals Dev: DepartmentlA

1. PS to Secretary Minerals Dev: Department. Govt; of Khyber Pakhtunkhwa.

Copy forwarded to:- & , i

Sectio

h O

V

t
r .-■/



• To¥ /The Honorable Chief Secrelary,
Government of Klryber Pakhtunkhwa, Peshawar.

APPEAL FOR NON-GRANT OF TECHNICAL ALLOWANCE TO THE
ENGINEERS OF MINERALS DEVELOPMENT DEPARTMENT, 
KHVREE PaKHTUNKHWA.

Subject:

Respected Sir,
With great reverence, it is stated that tire Provincial Cabinet in its meeting, dated 

24-05-2018 approved Teclmical Allowance @1.5 times of the initial basic pay scale to all the 

engineers working in the Provincial Government Departments w.e.f 01-07-2018.

Pursuance to the said decision of the Provincial Cabinet, the Finance Department 

issued Notification on 19-10-2018 for sanction of technical allowance only to the engineers serving 

in C & W, Irrigation. PHE and Local Government Department, depriving the Engineers of 

Minerals Development Department from the said allowance. Ihis act sheerly forms injustice and 

discrimination to the said class of Government Servants. The following few points are submitted 

for your favorable consideration.

The Minerals Development Government of Khyber Pakhtunldiwa is the 

administrative department consisting of thi-ee attached departments i.e. (i) 

Directorate General Mines & Minerals, (ii) Inspectorate of Mines and (iii) 
Commissionerale of Mines Labor Welfare..

1.

All the engineers serving in the attached departments of Minerals Developiment 

department are holding engineering qualification from the accredited engineering 

universities duly recognized by Higher Education Commission and registered vyith 

Pakistan Engineering Council (PEC). (Detailed list attached as Annexuve-I).

All the sanctioned posts, on which these engineH'S are serving, are purely teclmica! 

witii Mining-Engineering Degree as the basic requirement.

Beside, registration with PEC, all Mining Engineers of the attached departments 

area also part of the Khyber Pakhtunldiwa Association of Govermnent Engineers 

(KPAGE).

0

-r-i

■s.

4.

Following the path of the four departments to whom Technical Allowance has been 

sanctioned vide Notification No. FD(SO SR-Il) 8-7/2018-19 dated 19-10-2018, the 

llu'ce attached departments of Minerals Development Department also submitted a 

summary to Secretary Finance Department with the request to approve Technical 

Allowance in favor of all the engineers working in the attached depai'tmeiits.

5.

6. The Secrelary Minerals Development Department vide letter No.SO(G)/MDD/l- 
' tl|/2018-19/Vol-l/ 12744-47 dated 19.12.2018, conveyed the decision of Finance 

Department thereby regretimg to approve the Technical Allowance to the Engineers 

serving in the three attached departments.
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IN THE PESHaWfiR HIGH COURT PESHHWRT?

W.P No. /2019'

Engineer Ziarat Khan and others Petitioners

V ERSUS
%

Government of Khyber Pakhtunld:iwa & Others Respondents

ADDRESS OF PARTIES

Petitioners;

Engineer Ziarat Khan, Commissioner Mines (BPS-19)
Engineer ManFarooq Iqbal, Deputy Chief Inspector of Mines (EPS-19) 
Engineer Mustafa Kamal. Director Licensing (BPS-19)
Engineer Fa2li Wahid, Additional Director General MIi^&Minerals (BPS-19)
Engineer Fazli Raziq, Chief Inspector of Mines (BPS-19)
Engineer Fa^Hussain, Director Planning & Mme Development Cell (BI^l 9)
Engineer Yaqoob Nawaz, Director Licensing (BPS-19)
Engineer Syed Mujahid Ali Shah, Director Training (BPS~19) 
Engineer Irshad IChan, Director Licensing (BPS-19)
Engineer Muhammad Zulldfal Khan, Deputyr)irectorTechnical(BPS-18) 
Engineer Ishfaq Ahmad Saleem, Deputy DirectorTechnical(BPS-18)

12. Engineer Siraf Ahamd Khan, Deputy Director Technical (BPS-IB)
13. Engineer Hayat Ur Rehman, Deputy Director Technical (BPS-18) 

Engineer Muhammad Tahir, Deputy Corhmissioner Mines (BPS-i8)
16. Engineer Aamir Muhammad, Senior Mineral Processing Engin__
1^. Engineer AsmatXli, Assistant Director (Technical) (BPS47)

Engineer Kamran Ahmad, Assistant Director MiriingEngineer (BPS-17) 
Engineer Ihsan UHah, Instructor (BPS-17)

19. Engineer Bilal Khan, Assistant Comrhissioner Mines (BPS-17)
20. Engineer Qasim Jamal, Deputy Director (Technical) (BPS-17)'uT.^
21. EiigineerJalalRasool, Assistant Director (BPS-17)
22. Engineer Mohsiq Khan, Assistant Director (Technical) (BPS-17^

■ 23. Engineer Ihsan Ud Din, Assistant Director (Technical) (BPS-17)^
■:-24. Engineer Bashir Ahmad. Assistant Directbr (Technical)
■: 25. Engineer Muhammad,Tahir Assistant Director (Technical)

26. Engineer Falak Zaman, Assistant Director (Technical) (BPS-17)
■ 27. Engineer Majid Ah Khan, Assistant Director (Technical) (BPS-17) 
■28. Engmeer Naveed Iqbal, Assistant Director (Technical) (BPS-17)
; 29. Engineer Zuifiqar Ahmad, Assistant Director (Technical)(BPS-17) 

Engineer Rehman Ud Din, Assistant Director (Technical) (BPS~17) ■
31. EngineerUmairUlHassan,MineralDevdopinentOfficer(Technical) (BPS-IG)
32. Engineer Salman Jaleel, Assistant Cominissioner Mines (B.PS-17'^

, 33. Engineer Rahman XmahJAssistanf^eUMrassidnef'

2.
3.
4.
S.
6.
7.
8.
9.
10.

. 11.

14.

(BPS-18)
17.
18.

STlHD.
I R

;’'Oh-Court

(BPS-17) 
(BPS-17)

■i

• ;3o.

% :
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If : (
. 34. Engineer Fazl-e-Rabi Assistant Commissioner Mines (BPS-17)

All the Engineers are employees of the Minerals Development. ;. 
Department, Khyber Pakhtunhhwa, Civil Secretariat, Peshawar.

Respondents; ' If

1. Government . of Khyber Pakhtunkhwa:'through Chief Secretary 
Civil Secretariat, Peshawar.

2. Secretary Esta biishment Department, Government of Khyber 
Pakhtunkhwa Peshawar.

]

3. Secretary Finance Department, 
. Pakhtunldrwa Peshawar.

Government of Khyber ,

4. Secretary Government of lOiyber Pakhtunkhwa Mines and 
Minerals Development Department, Civil Secretariat Peshawar. i* ,

Petitioners

Tlirough ,*

NaveedAkhtar 

Advocate Supreme CourtDate: _/01/2019

■ & .

Altaf Siraj
Advocate High Court/

V

. ;.

I i

\
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% PESHAWAR HTGH COURT PESHAWA^^^;^^
's?/ORDER SHEET s.

JU
Order or other Proceediogs with Signature of Judg ^ hht ot
parties or counsel where necessary __________

....

Date of Order 
or Proceedinas

21\ SS5
l'0.03.2020 Writ Petition No. 6Q6-P/2Q19.

Naveed Akhtar, advocate for . the 
petitioners.

Syed Qaiser Shah, Addl. AG' on behalf of 
respondents.

Present;

4.« « « « 4r >|c 4t

Through thisWAOAR AHMAD SETH. CJ;-

constitutional petition, we intend to decide the instant

petition as well as connected v/rit petition bearing No.

3698-P/2018, being identical in nature.

CommissionerEngineer Ziarat Khan,2.
•L

Mines & others, petitioners herein aggrieved from the

acts / inactions of respondents have directed this

petition with the following relief:-

It is, therefore, humbly prayed that on 
acceptance of this petition the impugned 
exclusion of the petitionere from benefits of 
the Technical Allowance through notification

a.

dated 19.10.2018 and subsequent refusal vide 
letter dated 19.12.2018 may kindly be 
declared illegal, unlawful, against the law 
and the constitution arid thus ineffective 
upon the rights of the petitioners being 
discriminatory.
It is further prayed that, the impugned

dated
b.

decision conveyed vide letter 
19.12.2018 may kindly be set aside and the 
Technical Allowance allowed to engineers

■ k

ci '
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%
working in different govcrnmeuf 
departments vide notification dated 
19.10.2018 may kindly be extended to the 
petitioner as well.

Petitioners of the instant writ petitiori are3.

Engineers, serving in the attached departments of

Minerals De\'eiopment Department, seeking grant of

Technical Allowance on the analogy of notification No.

FD (SO SR-II)'8-7/20l8-19 dated Peshawar the 19*

October, 2018 whereby the competent authority has

granted Technical Allowance, to the Engineers holding

Engineering qualification recognized by the Higher

Education Commission, and serving against the

1
sanctioned posts in the C&W, litigation. Public Heath

Engineering & Local Government Departments ot

Khyber Pakhlunkhwa; whereas petitioners of the

connected writ petition quoted above, are Private

Secretaries, performing their duties in the Civil

Secretarial, have sought the grant of Executive

Allowance rather Scheduled Post Allowance, on the

analogy Notification No. FD (SOSR‘Il)8-7/2016-17

dated Peshawar the 02/02/2018, whereby the

Competent Authority has granted Executive Allowancei
m

\ tihCou.
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to the PAS / PCS & PMS Officers, working against titey

scheduled posts of Establis&nent & Administration

Department. Learned Addl. AG at the very outset, 

objected to the maintainability of the writ petition in

view of the judgment reported as 2018 PLC (CS) Note-

40 and unreported judgment of this Court rendered in

1226-A/2018 datedwrit petition bearing No.

30.05.2019. and states that allowances in question are

tenns andpart and parcel of the pay failing in

conditions of service, for which the Service Tribunal

has the jurisdiction in view of Article-212 of the

Constitution.

Although, learned counsel representing4.

petitioners in rebuttal of the maintainability has also
i

some reported judgments, however.placed reliance on

without going to the merits of the case, are of thewe

view that let the matter be referred to the Chief

Secretary, Govt, of Khyber Pakhtunkhwa, on the

analogy of other writ petitions, referred to by this

Court, with the direction to look into the matter andJ'
5



Conid.

either pay the said allowance to ail the eligibley

employees or none. The matter be decided within a

period of three months, positively.
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(Appellate Jurisdiction) ^ ; ,

imESEWT:
Mr. Justice Gulzar Alimed, CJ 
Mr. Justice Munib Alrhtar 
Mr. Justice Yahya Afridi

rrtnL PETrnOMS HO.2I0-P AHD 21 r-P pp 2Q2f>
(Against the order dated lO.OS.SOiiO, passed by the Peshawar High Court,' 
Peshawar, in W.Ps. NO.G06-P of 2019 and 3698-P of 2018, rcspccUvelyj

Government ofKPK through Chief Secretary, 
Civil Secretariat, Peshawar and others

Versus
E/jgfneerZlaraC/Chan and others 
{in CP.21Q-P of 2020)
Muhammad Nawaz Khan and others 
{inCP.211-Pof2020)

...Petilioner{sj 
(in both cases)

...Respondents)

: Barrister Qasim Wadood, 
Additional Advocate General, 
Khyber Pakhtunkhwa 

. Amanat Ullah Qureshi,
. Deputy Secretary Finance, KP 

Muhammad Anwar iChan,
S.O. Litigation-l, 
Establishment Division, KP

For the Petitioncr(s) 
(in both cases)

'•.i
: Mr. Naveed Alchtar, ASCFor the Respondcnt{s) 

(in both cases)

: 19.11.2020Date of Hearing

ORDER

We have heard the learnedGULZAR AHMED, CJ.-

Additional Advocate General, IChyber Pakhtunkhwa arid dictated in

Court the following order: •

"The learned' Additional Advocate General, Khyber 
Pakhtunlchwa, contends that pursuant to the impugned 

order dated 10.03.2020, the Chief Secretary, Government 

of Khyber Pakhtunkhwa has dealt with the matter as
I

directed by the Peshawar High Court, Peshawar and 

passed order, stating that the respondents are.not entitled

' *

:(!

\
attested

■ ■

ciliorCourtAasoaate 
upreBie Court o( Pakistan

l.s|;iiiiabad

j '

!
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to grunt of Uic nllowuncc. He contends U^at against such 
order of Uic Chief Secretary, the 
COC N0.389-P of 2020

respondents have filed 
in which the Icwned Division 

Bench of Uic High Court has passed Uie following 
dated 01.09.2020:-

order

"Although, the compliance report has been 
placed on record, wherein tlic relief prayed 
by the petiliDner ia regretted, but the 
judgment of this Court, prima facie has 
not been complied witli in its letter and 
spirit. Therefore, notice to the respondents 

• ..to appear in person for framing,of charge. 
Adjourned to n date in office.'’

\

He further contends Uiat in the first place, the High Court 
•has no jurisdicUon in Uic matter in passing of the 
impugned order for the reason that the respondents are 
Civil Servants and Uic matter was with regard to their 
terms and conditions of service, and the High Court 
despite noting this objection and without entering upon 
the merits of tlic ease has given direction to Uic Chief 
Secretary, which is not sustoinable in law, He next 
contends Uiat the very impugned order is not sustainable 
in law and even otherwise, such order, has been complied 
with by Uic Chief Secretary, Uius, ho COC could have 

been filed and if at all, the respondents were aggrieved by 
the order of the Chief Secretary, they could have taken up 
Uic matter afresh before the appropriate foirum,

The submissions made by the learned Additional 
Advocate General, Khyber Palditunkhwa, require 

considcraUon. Leave to appeal ia granted to consider, inter 
alia, the same. The appeal stage paper-books be prepared 
from the available record with liberty to Uic parties to file 
additional documents, if any, wiUiin a period of one 
month. As the matter relates to service, the Office is 

directed to fix Uic appeal expeditiously, preferably after 

three months.

I*

■ I

2.

1

CIVtAs N6.398.P mnl 399-l» r.f 2020:

In the meantime, the operation of the 

impugned order dated 10.03,2020 so also the order dated
3. •

:

I.VV ATTESTED

Senior Court Associate 
Supreme Court of Pakisbrn

lAlnirnhjrt •

Scanned v,iin CamSconne,



01.09.2020, paaaed in COC No,389-P of 2018, shall 
• remain suspended."

Before the above order could be signed by the Bench, the 

learned counsel for the respondents has appeared and states that the 

respondents have no objection, if the impugned order dated 10.03.2020 

is set aside and the respondents are allowed to avail remedy before the

appropejate forum.

-Xhc learned Additional Advocate Genera! has no objection 

to tlie submission of the learned counsel for the respondents that of 

setting aside the impugned order and converting these petitions into 

appeals and allowing the same.

Thus, by consent, Uie civil petitions are converted into

appeals and allowed. Consequently, the impugned order dated%
10.03.2020 is set aside. The respondents may avail remedy that may

3.

j

I

4.

be permissible to them in accordance with law,
•’!

Sd/HCj 

Sd/J ■

Sd/J
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(;OVF.UN^\ri;NT OF KMVUliK PaKIITUNKHWA 
finance rJEPARTMFNT
(UECLLATION WINO)

P<:sha\v;Lr. Dated the 29''’July. 2020

omcF-ORnm;

^^^Ft>.’SOSR•Ml'S^7/2^l2ll^^'lu'^^^ai. ilic rrpvini:i:il Octvemmeni ol'^lhybcr PakJilunkJttva sanciioited 

tcclinicRl Allowance lo the unc of 1.5 Iniiial Basic Pay per month as per Pay Scale of 2017 to the 

■'Illy l-our Works Dcpanmcni i.e. CiW. Irrigation. Public Health Enginccrirtg & Local Cost 

Depanmenis Engineers from DS-17 id BS-20 ns per rates mentioned therein vide Finance Dep 

Noiiiication N'o.rD(SOSIMI)S.7/2018-19 Dated I9-10.20!8 in pursucnce of the approval of the 
Provincial Cabinet

ortnteni

.■till/ wfien’oj. the Engineers cadre of cenain depanments requested through proper
reprcscniatiort for grant of the above allowance on the nnaloEy of ilic Engineers of the Four Works 
Uepanmenis which was examined but not entertained, being not based on merit, in light of the
approved c.ibirci decision and policy .accordingly.

Mild uliertas. following •mainiairtability of their request by the Provinctol Government 
v-ngineers of the Mines and Mineral Developmem Dcpanmcnl filed a Writ Pclitmr. No. 606- 

'itled ■■Engr-Zjarat KJran A Others VS Chief Secretary Khyber Pakhlunkhwa .*1: Otlrers” m 
th. resha\var High Coun. Pesh.iwar in which they prayed for grant of the said nlJowancc 

v.idre on ihc analogy of the Engineers ofFour Works Depanmem,

non
the

to their

M/id u■/,c■fca^. the l-fonourable Peshawar 
IO-tj’-2n20 and referred iIk*

High Coun, Peshaw-a: in its judcmeni Dated

„ , , . . ... m l„ak i„,o ih. .,„d
m.ir.e decision uiihm ihrce months, positively.

case 10

* ‘

Mnd l,'Jlerc^a^. accordingly the Commi 
Cliatnriansltip of-Mintsier Finartcc. 

nf Jsdsiuii uf the Provindtil Cabi 
the following grounds:

tnee consmined by the PrDvinci.al Govemrnen 
cstiniined ilie Court directions in the above

undei the 

Writ Petiiion in light 

icd allow ar.tellti: subject and regretted ih.c aforementionmet on
on

I. Hiai the Engineers working in 0-1 Depanmems
'•c- C£tW. Irrigation, PHU sind

LG&RD Dcp.innicni. to wliom Technical Allowance has been 

Provincial Goverrimerii vide Noiifcaiion No
allowevl In ihv

FD(SOSR-li)S.7GQlS.lo dauj i.W'
Ocittber, 2018 arc dealing loially vviih ihc irfrasirucUL'c of the ProvinccT'nnincia!
Govemmcni. They are practically involved in Engineering W'orks like

coiistruciian of
Roads, Uuiidings. Canals. Drains and other construction'enginccritiLt tvorkt etc.
Ilirouglutirl their duty .hours and perform duties at felvl outside their offices On 

{.iccasiiiiis they work overtime. While the Petitioners
nia:i\

petfomiing duli:> citedare not
licreinbcfnre.

. II. . ’I.hai^ ilie uriicc liiiiings for tIelJ Ibrniatioii are not li.xcd rtiilicr depends upon the 

qu^niitii .if work luimbef of sues which they visibinsiieei. These inspection, uvtw
I ..

inciudc All' Hung aieas in satne Districts, consumes lirne, energy and rc.iource.i and

.ipplicaiion ol leciinical.'etigiiieering skills. In case of defect deficiertc;. or an,, Itl!:-

Scanned with CamScaniior



application on technical engineering skills. In 
happening abroad therein, the

case of defect / deficiency or any mis' 
concerned engineer is held responsible for the less 

consequences. .It is worth;to mention'that the petitioners do.not.undertake these'duties 
-as well.

III. That apart time filed work these engineers"also.manage the office work before start of 
proper -the,prep'aration of project .estimates and contract / agreement etc. aU these 
ocuments are techmcaUy checked by the engineers. Besides, field engineers are fully 

concerned with engineering and filed /-office work and no. relaxation for avaiHng even 
t^azette holidays, whereas engineers of the other than -4 departments are not engaged 
with filed work only performing official .assignment of duties 
holidays where as the petitioners 
department.

and fully relax to avail all 
are performing normal- duties in agriculture

Tiiat similarly, the job / duty of engineers working 
desk type, having no

IV.
in agriculture department is just 

appUcation of engineering skill and do not involve practicaJ,ly, in 
any type-of-construction work like-constructions / maintenance of buildings road 
residential and non residential accommodations, maintenance and. repair of roads’
bridges, ferries, tunnels, ropeways, cause “ways etc.'

And where as, the matter, _ considered threadbare by Chief Secretary who
also stated with aforesaid observation and now in Ught of the above intelligible 
diffierentia exist the engineers who are granted “Technical Allowance” and the 
petitioner Therefore, the petitioner being not entitiled as per facts. Cabinet decision 
policy and recommendations of the committee on the subject. The prayer- of the 
en^neers cadre of the concerned department made in the abov^ mentioned writ petition ■ 
filed ,n the Peshawar High Court, Peshawar is regretted being not stated of 
c nsideration and against the spirit of the cabinet decision of the provincial go 
Khyber Pakhtunkhwa on the subject. vernment

CHIEF SECRETARY 
Khyber PakhtunkhwaEndat: of Even No. & Date:

The Registrar, Peshawar High Court, Peshawar with reference to the 
petition.

2. The Advocate General, Khyber Pakhtunkhwa, Peshawar \

1.
above mentioned writ

The Secretary, Govt, of Khyber Pakhtunkhwa, Finance Department.
5. The Special Secretary -I, Finance Department.
6. The PSOoChiefSecretary, Khyber Pakhtunkhwa
7. Maser File.

4.
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.il’l'luiUK'ii «il l.’i linu .il I (ii.’iiuu'l lil|( .skills.'Ill I'UM- ol (liiS-

'..I iIk-iviii, iIk- n'ln'.cii'icJ ni}.'.inut'r is liclJ fc.spnnsihlf fi.if liii; 

li IV ui'mU u> iiiculii’ii lk;ii llif I'ciilii'tncrs sio tioi undL-rL.i!-;c ih';

\!miI'S'. .iv \\11

1 lull iii-in lii kl v\(.iik ilii-si- i'HL:iiu\-iS also iiiaitiipv ilic nliicc wurk bcinn,- 

I'l'.'ii-.' lil.o ,«i' I’lojv'vi rstiii'.aics iLiul Ctiniriici/' Aurccnicni.s etc. all ibrse

■>c

.U's t;iv,v-!iiv ;iiv u-clinically I'hcckcJ by ilic erii'ii'iccrs. l.k'siilcs. fidd arc I'ully

'iniiniK-i1 Willi 1 njimcci nil- iiiul I'lcl.S t.iiricc werk .nul iit» tclaxnlion l\ir a.ailine« >
ClCfi

wlicicuv cuiaiv.-cr.v I'f ilic dilicr ilian D-) Dcpanniciiis 

cn,:.i.,-c.i wiili Ucl.l iw.ak. i-oly |vi Uiriiinii: kil licial Ji>si|.;nmciil tif ihilics iinJ lulh' relax 

ti- a\.i)l .lU lu'ti.kws whcicaN Ihc I'clilinncis ate pcfriiniiinL: noniia! Julies in

.'.‘(c r;'f!

ui'i'icuhiirc

llixi Miwil.iiK, ihc ik'b July ul I'ndiKcis ivorlinc in AjiriiruhLirc Ocpanmcnl is jii.si 

.Icvk ivj'L’. li.iMiic iiu api'lu'.atii'n ul l-iiuinccriiiy skill tiiul Jo not involve piaciic.illy in 

c.'iiMiiiciiuii weirk like l.•unslnICUlKlsbl■i:lilltclUlJlL•l; ul' buildinii.s, fCiu-J. 

Ui-Mvlviiiuil .k N.in l\c>iJL-nii:il .•Sccinni'.ioJ.iiioiu, Miiintcrunci.* rJi Repair of Roads, 

llnJi’cv. I'cnics. Timiich. ilopc-wnys. ciiuse ways etc.

'A
• K

ivn\, l\pc ol

An4/ n^jfr4'4\. Uic nr.iuci was iliftvaiicr cunsiJcfcJ llifc.itlbflte hy ChieC Sccreiary wbo nko 
'■•n-; ill. ulisiirv .lUi.ii, muJ m.ii. iti hylii of ilic above inielligiblc clirTefcnib c.sisr
a‘ '; viiy.if.'vt' "Iki :iic viuniv.l "Itchmcal Allowance" and llw IViiiioners. ihL-rdyrc. Ilic 

cniiilrJ yet racii. Cahicici Decision. Policy .-mii tccciirjncrJ.i’.'.ors of iIk- 

■n :h: subti-.'i. liic pniicr ol'ilic knyiiiccrs Cadic ol'ilK concerned ilcpariru'ni made in ilv.- 

.•-■'•-•J W'rn rciiiion lllcd in ihe l\'ihawar High Cnun. Peshawar is tcgiciied. being not 

and .ig.iiriM the spirit of the Cahiiv.'t Decision of the Provincial Govemm

' • ’li'

. i

.'1 I'-.-n'ideroiii'ii 

• r s.b'hrr I'jki’.'.onkivw .1 on the vuhieci
ent

Gnir-FSliCRETARV. 
iviiYiir.u pakhtunjvuwa

HniUit Ilf ['vvii i\ii. A ilti11-;

Ihe Registrar. Peshawar Higli Coun. Peshawar with t'efcrerice 
I'eiiiic'n.
I'lie Aiivocaie General. Khyher PaUiuinkliwa, Peshawar.
riic -Svcreia-D la Govi. of KJiyber PaVJiiunkliwa. Law. Human Ilighls & Pajliamemar'- .\rr-,irv 
Dcpanriirni. •' '
1 he Sfcreiaiy lo Govt of l-Hiyber Pttkiiiiiiikhwa. Finance Depanmenl 
i he Special Seercltiry-I. riiiaiice Ucpailntenl. 
t he I’SO in Chief Seeicl.iry,- Rhyber i'.ikhumkhwa.
M.Vitiet ['lie

'0 ihc above meniioncJ Writ

-I

I >

Sli^;
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^ BETTER COPY OF ANNEXURE-M

GOVERNMENT OF THE PUNJAB
FINANCE DEPARTMENT

Dated Lahore the 30“' May, 2019

From:
Mr. Abdullah Khan 
Finance Secretary

To:
1. All Adminitrative Secretaries to Government of Punjab.
2. Tire Secretary to Governor, Punjab Lahore.
3. The Secretary to Chief Minister Punjab, Lahore.
4. The Military Secretary to Governor Punjab, Lahore.
5. The Secretary Punjab, Provincial Assembly, Lahore.
6. The Secretary Punjab Public Service Comriiission, Lahore.
7. All Heads of Attached Departments in the Punjab.
8. All Commissioners in the Punjab.
9. ' All Deputy Commissioners in the Punjab.
10. All District & Sessions Judges in the Punjab.
11. The ChiefPilot VIP Flight Lahore.
12. The Registrar Lahore High Court, Lahore.
13. The Provincial Director Local Fund Audit Punjab, Lahore.'
14. The Chief Inspector of Treasuries & Accounts Punjab, Lahore.

Subject: PAY PACKAGES OF ENGINEERS WORKING IN VARIOUS DEPARTMENTS OF THE
GOVERNMENT OF PIIN.TAB

I am directed to refer to the subject cited above and o state that the Governor of the Punjab has been 
pleased to allow Technical Allowance @ 1.5 limes of the initial of Basic Pay Scales, 2017 w.e.f 
01-07.2019 to Engineers, registered with Pakistan Engineering Council (PEC) and holding Engineering 
Degree from the accredited engineering programmes of Higher Education InstitutionsAjhiversities' 
duly recognized by Higher Edcuation Commission, working against the sanctioned posts in 
Agircultire, Communication & Works, Housing, Urban Development & Public Health Engineering, 
Irrigation, Local Government & Community Development , Mines- & Minerals and Planning & 
Development Departments at the following rates.

Amount of Technical AllowanceBPS
20 Rs. 103,635/- p.m
19 Rs.88.815/- p.m
18 Rs. 57,525/- p.m
17 Rs. 45,555/-p.m

. The above allowances is subject to the following conditions:-2.

i) It will not be counted towards pension.
it will not be admissible in any kind of leave of 120 days and above as well as posting against OSD 
and leave reserve posts.
The Engineers in receipt of such allowances other than regular allowances, shall be entitled to one of 
the allowances, whichever is more beneficial.
It will not be admissible to the depulationisis on their posting out of above said departments and who 
are posted on deputation in the above said departments.

ii)

iii)

iv)

3. All the Departments/Attached Departments are requested to take further necessary action to implement the 
above policy.

{AMAN ULLAH) 
DEPUTY SECRETARY (PC)
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It will not-De aemts^iSls jrs ary k.rti o? ’20 days aS-ove as
as postim5 against OSD ana -assia tessni-B aat-ts

T5ie m i^gspi of such ■othE>j man ^sgiilar
aslowancos. shall .sniiil&d m on-s. o' aUowaoc.'e’S, vm,pc..h'e’t-Gr ts fr^sfe 
beneficial

2 ,

jj

ti)

Hi)

tv) it will nai be adm'tssibfe lo the depuLaticnFsts on ihesr pcsun-g, out of above 
said depQflmonss and who o?e oc-sied on deoutsh-on sn the-above said 
deparitnents

AH the Depanntenis/ Attached Depnnmanss are ?pquesi£d vo take turth*^ 

neces&dEY aclion to impiemoni the above potfcy

3.

n lUL~^*-s
{Afihm ULLAH} i 

DEPUTY SECRETARY tPC'i
NO. & DATE EVEN:

A copy is (OAvatcled forinfornTiavloh and neoessary action to.
Pie Accounlanl General Punjab. LanofCh 
All the-DtstficE Accounts Officers in the Punjab.
The Treasury Officer. Lahore.
The DifecEor General Audit. Lahore.
Pie'Director'General Works (Accounts'). Lahore.
Tlie Dlfector General Works (Audit). Lahore.
The Director General'Audit (DisthcvGavernmems). Pun^b. Lancre

1.
o
3.
4.
5.
6,
/.

AHiiiAD)
SECTION OFFICER {PRl

NO. &' 0 A.TE 6 for ifi'tormaSion and necessary acfioii io'

The Finance Seereiary..Go'/emmsnt oi Pakfeian, Islamabad,

SI «“■

“ ss: ssm—SSir “•*
i.

2.
3.

v'-

4,
5.
.6.
7.

(AIVIAN UULAHI 
DEPUr/ SEC,ReTARY |PC)-

fabcsra/l^.
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FINANCE DEPARTMENT 

A2AD eOVl.QF THE STATE OF JAMMU & KASHMIR 

MUZAFFARABAD
■Mejartarabad" 

Oaled 25.11.2020
mmmiXATmn

H<i. FDlfyi7^7‘17S?6,i202Q, Ttie PrssMenE A^ad Jammu 6 Kashmir has been pteased to 

acoKd the sf^ali im grant of ite TedimcaJ Air«nce §. 1,5 of Inttfal Basic Pay per moRlh 

retest, Pay ■Scales-2017 lo ihe Efigters, w.e.f 01,112020 lo.dTe engter ragislered with
.an EngiheehTig Council and holding Er^ineering; Oegres from i!)e acaedited ertglneer 

^rams of Higher Education insKlutw ■/ UniversEiies dully fCGognked by Higher Education 
Goimi^Edon. writing agatn^ the' posts of Ihs Physical Planning S Housing I
COTtnutalipn.S Work i Central.Des^n Ofe t Soctildty j Local Go'^mment a. Rural' Developm^l 
/•PianningS'Dovelopment. Departments:-

Instina Basic Pay 

of Basic Pay 

Scales- 2017

Tedmical Aliowancs @'1.,5 iJntes of 
inliiai Basic Pay of Sasic Fay Scales- 
2017 per moni?:.
Fs. '1^03,635/- 
R^.-515/-
Rs, S7.525h'^..
Rs; 45:550f-"“."‘’''...

rSr.g Sasic Pay Scale

sEngineers in BS^ 

Engjneere In. BS-i9 

.Engine^ lnBS-18. 
Engineersln .BS-n7

Rs.69,090Pw..f !
Rsl 53.210/-

ik Rs,%35(y-
iv. Rs. 1W,370/- i

■2. The above aliowancs shall be admissible subject to the condilicms:.
ti yo1l not bQ.cdtmied tovactis pension / Commuiaiion or Gratuity,
It ViHl noSdQ adiT^ssiblQ against OSD .and leave r^erve posts 

(ili) ll:.vdl| nol,bo admissible during oi^tra ordinary-leave, study kave, tong 

tNrn 12,0 days, tr^ning abroad or suspension;

§
(fl)

leave for

Be oogineep, lii rwipi ol sod, ajimvarvces other Iha,, regular altowances shai! 
bb entilbd..Eo one of tte .alicnvances.. 'Mischeve.r is-mora heriqfioial 
II will not 8dmto» to the deputaagnSsls on their posting out of thnlr 
(lQpartnien!s,.snd ■posted on dopuiation in iim Government Department-

tiv)

(V)
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Additional Sacrotary
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GOVERNMENT OF GTLGIT BALTKSTAN 

GILGIT BALTESTAN SECRETARIAT
FINANCE DEPARTMENT

Gilgit dated the 3'^* July, 2020

notiftcatton
^_.Fin-Reg-2f33)/2020: Consequent upon the recommendations of the Gilgit 
Baltistan Cabinet and subsequent approval of the Finance Bill 2020-2021 by the 

Gilgit Baltistan Assembly, the Governor Gilgit Baltistan has been pleased to 

sanction Technical Allowance @ 1.5 times of initial Basic Pay Scales,2017 with 

effect from 4 July, 2020 in favor of the Professional Engineers holding 

engineering qualification from the accredited engineering programs of Higher 

Education Institutions (HEI) Universities duly recognized by Higher Education 

Commission (HEC) and registered with Pakistan Engineering Council (PEC) 

serving against the sanctioned posts in BS-17 & above in engineering related 

Departments under Government of Gilgit Baltistan as per rules mentioned below 
against each:-

S# Pay Scales Initial Basic
Pay_________
Rs. 69,090/-

Rate Per Month

I BS-20 Rs.103,635/-
Rs.88,815/-2 BS-19 Rs. 59,210/- 

Rs.38,350/-
Rs. 30,370/-

3 BS-18 Rs.57,525/-
Rs:45,550/-4 BS-17

The above allowances will be admissible subject to the following conditions, 
i) It will not be counted towards pension or gratuity.

It will not be admissible in any kind of leave as well as posting against 
OSD and leave reserve posts.
The Engineers in receipt of such allowances other than regular 

allowances as classified under major object A012-2 shall require to opt 
one of the allowances whichever is more beneficial.

3. The above Technical Allowances shall be accommodated from within the 

budgetary allocation for the year 2020-2021 by the respective departments.

ii)

iii)

MUHAMMAD SALEEM RAJPUT (PAS) 

SECRETARY TO GOVERNMENT 

OF GILGIT BALTISTAN

t
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If VAKALATNAMA

BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PESHAWAR

OF 2020•i ^

(APPELLANT)
(PLAINTIFF)

(PETITIONER)

VERSUS

(RESPONDENT)
.(DEFENDANT)

Z7

/J.I/We
Do hereby appoint and constitute NOOR MOHAMMAD 

KHATTAK, Advocate, Peshawar to appear, plead, act, 
compromise, withdraw or refer to arbitration for me/us as 

my/our Counsel/Advocate in the above, noted matter, 

without any liability for his default and with the authority to 

engage/appoint any other Advocate Counsel on my/our cost. 
I/we authorize the said Advocate to deposit, withdraw and 

.receive on my/our behalf all sums and amounts payable or 

deposited on my/our account in the above noted matter.

J____ /2020Dated.

CLIENT

ACCEPTED
NOOR MOHAMMAD KHATTAK

R^^fKHAN
KAM

MUHAMMAD MAAZ MADNI
&

AFRASIAB KHANW^IR 

ADVOCATES
OFFICE:
Flat No.4, 2"^^ Floor, Juma Khan 

Plaza, near FATA Secretariat, 
Warsak Road, Peshawar.
Mobile No.0345-9383141


