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© 10.12.2020 . Syed Numan Ali Bukhari, Advocate on behalf of
" ~ learned counsel for the appellant'and Asstt. AG alongwith
, 'Har'nayun‘, Superintendent  for the respondents présent.
, FormerArequ‘eAsts for adjournment as Iearnecf senior
counsel for the appellant is engaged in varioﬂ$ cases
-before the Honourable High Court today. Adjou}ned to
08.03.2021 for hearing before the D.B. .

= Mlm Chairman’§

Member(E) : -

_08.03.2021 | | N‘em.o for the appellant.. Addl. A.G for the respéndents

present.ﬁ

It is already past 04.00 P.M and despite repeated calls
no one is in attendance to represent the appellant. Dismissed

for non-prosecution. File be consigned to the record.

(Atig-ur-Rehman Wazir) - o Chairan
Member (E) .

ANNOUNCED
108.03.2021



03.09.2020

16.10.2020

Mr. Muhammad Asif Yousafzai, Advocate, fdr the
appellant is present. Mr. Riaz Ahmad Paindakheil, Assistant
Advocate General for the resbondehts is alsd present.l |

According to the learned counsel}appellantl has crossed
the age of superannuation and get retired but an appeal
regarding extension of age of the civil servants is pending in
the august Supreme Court of Pakistan which was to be fixed
within a perio'd of three months and two months have.
aireadyg&gpsed, therefore, he requested for adjournment for
waitingeto the outcome of the aforesaid appeal so that
appellant could = exercise his option. Request in the
circumstances is deemed appropriate and the case is
adJourned to 16.10.2020. File to come up for ‘ﬁurther

proceedi

guments before D.B. ~ N

(Mian Muhammad) (Muhammad™J

- Member (Executive) Member (Jud|c1al)

Junior counsel for petitioner present.  Mr.
Muhammad Jan learned Deputy District Attorney for

respondents present.

Former requests for adjournment; granted. To

come up for arguments on 10.12.2020 for before D.B~

Mr~Rehman Wazir) (Muhamm

Member . Member -
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‘Service Appeal No. 4685/2020

©22.07.2020

-10.08.2020

Mr. Muhammad Asif Yousafzai, Advocate for the
appellant is present. Mr. Kabirullah Khattak, Additional AG
alongwith Mr. Hazrat Shah, Superintendent on behalf of

- official respondents and Mr. Danial Khan Chamkani,

Advocate on behalfiof private respondént No. 5 and private
respondent No. 5 himself are also present.

Learned counsel for private respondent No. 5 submitted
para-wise reply on main appeal as well as on application
filed for suspension of operation of impugned orders on
behalf of respondent No. 5 'i&hich is placed on file.
Representative of official respondents seeks further time to
furnish written reply/comments. Further time at the cost of
Rs.1000/- is givenf to the representative of official
resp_dhdents to subrl'ni!t written reply/comments on main
appeal as well as reply to appliéation' filed for suspension

of operation - of impugned orders on the next date.

_ Adjourned to 10.08.2020. File to come up for written

| reply/comments on main appeal as well as reply to the
{

application filed for SLilspension of operation of impugned

order on'behalf of official respondents before S.B.

o j" (MUHAMMAD-JAMAL_KHAN)
| . _ MEMBER

Counsel for the appéllant, Addl. AG alongwith Hazrat
Shah, Superintendent for respondents No. 1 to 4 and counsel

for respondent No. 5 present.

Respondents ‘No. 1 to 4 have not furnished requisite
reply/commen"ts Cdespite last opportunity. The matter is,
therefore, posted to D.B forAf argufnents on 03.09.2020. The
appellant ‘'may furnish rejoinder to the parawise comments of

\

Chairman

private respondent No. 5, within ten days.

\
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23.06.2020 Counsel for the appellant present. Mr. Kabir Ullah Khattak

learned Additional Advocate General for respondents No.l to 4

present. Notice be issued to respondent No.5. Réply/commen'té
were not submitted by the 1‘esb0ndents., Last chance is given. They
are further directed to submit reply to the appllicationl filed for
suspension of operation of impugned orders dated 17.01.2020 and

18.03.2020. To come up for attendance, comments-and argumé:nts

on application on 08{07.2020 before S.B. Q

Member (J)

08.07.2020 Counsel for appellant present.

Mr. Usman Ghani learned District Attorney alongwith
Hazrat Shah Superintendent for official respondents No.

| to 4 present. Private respondent No.5 in person present.

A joint request for adjournment was made not bnly on
behalf - of official respondents but also | by private

respondent No.S5.

All the respondents are strictly ,d‘irected to submit .
comments on or before 22.07.2020 before S.B alongwith

reply to the app'livc‘a:tion ﬂled for suspehs,zion of operation

of impugned orders. - - T Q

Member (J)



169.06.2020

Counsel for the appellant present.:

~ Basic grievance of appellant is that through impugned notification
dated 17.01.2020 the respondents have transferred him before completion
of normal poestirg tenere."Ori 14.01.2019 he was transferred and posted as
Chief Executive Officer Khyber Pakhtunkhwa Faculty of Paramedical &
Allied Health Servites Peshawar, however, within a span of about one year
he was retransferred. On 18.03.2020 the a‘ppellant was posted as DHO
Tank.

In view of the available record, instant appeal is admitted to
regular hearing subject to all just exceptions. The appellant is directed to
deposit security and process fee within 10 days. Thereafter, notices be
issued to the respondents for submission of written reply/comments on
23.06.2020 before S.B.

Alongwith the appeal there ‘IS an application for suspension of

Sewrfy & P"roce 5 F@Q operation of impugned orders dated 17. 01 2020 and 18.03.2020. Notice of

‘-—-—.vwv

the application be also given to the respondents for the date fixed.

Chairman

|7
-
|
-4



Form- A

FORM OF ORDER SHEET

Court of 1

Service Appeal No.- ‘/‘égg ?/07/@ |

Order or other proceedings }Nith signature of judge

S.No. | Date of order
proceedings !
1 2 i 3
The Appeal of Dr. Naik Nawaz presented today i.e. 20.05.2020 by
1- | 20/05/2020 ) ) ) o .
Mr. M. Asif Yousafzai Advocate may be entered in the institution register
and put up to the Worthy Chairman for propér order please.
REGISTRAR -
This case is entrusted to S. Bench for Preliminary Hearing to be
2- put on Oc”Oé /)OW : . :

£
'
1

f CHAIRMAN

—— e

P T

.
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. BEFORE THE KPK SERVICE TRIBUNAL PESHAWAR

APPEAL NO. % 55 0

 Dr. Naik Nawaz

VS

.............

Govt of KPK etc

S.No | Documents

Annexure | Page No.

Memo of appellant

Stay application

Copy of order

"Copy of arrival report

Copy of rules /pet,renb-

~ 1\eLas

Copy of impugned order. 17- )- 20

Copy of review

(M 2-20)

Copy of order

NTE-Cl T IS Rl Pt bad fad o

(18:2-20)

Copy of application (14-3- 20)

[Em—
S

Copy of posting transfer policy

ot
—

Copy of rules

[E
N

Copy of summary

—|={T|oim|m|g|awm|e|H
ot

4575

[a—y
W

Wakalat Nama

THROUGH:

B -
L > —

APPELLANT

Dr. lj‘i?aﬁzoﬁ

(M. ASIF YOUSAFZAI) -

Advocate Supreme Court

‘9(9"'1%&;

(SYED NOMAN ALI BUKHARI)
ADVOCATE HIGH COURT

OFFICE ADDRESS:

| Date: €97/ 05 /2020

Cell No: 0302-5548451 - .

4™ Floo‘r,: Room No Fr#8

Bilour Plaza, sadar Bazar
Peshawar.



- ' BEFORE THE KPK SERVICE TRIBUNAL PESHAWAR

W68, Righer Pakiins
APPEAL NO. __£ /2020 s qg_g

l)( lf, Neo. .= 7

pdereS 82

Dr. Nek Nawaz, (Management Cadre BS-20)
posted as DHO District Tank.

........................ Appellant

VERSUS _

1-  The Govt of KP, through Chief Secretary KP, Civil .Secr'etariat
- Peshawar. ’ .

2. The Chief Secretary KP, Civil Secretariat Peshaw‘g.r.

3. The Secretary Health Department Khyber Pakhtunkhwa
. Peshawar. : -

4 The DGHS,KPK Peshawar

. 5-  DR. Muhammad Javed Chief Executive Ofﬁcer KP Faculty of
e Paramedical and Allied Health services.

Y

Filedto-day s RESPONDENTS

Regig‘};‘%’f*j

- APPEAL UNDER SECTION 4 OF THE KPK
SERVICE TRIBUNALS ACT 1974 AGAINST
THE TRANSFER ORDER DATED 17.01.2020

: * . WHEREBY THE APPELLANT  WAS
PREMATURELY TRANSFERRED AND IN
VIOLATION OF  MANAGEMENT CADRE
RULES AND AGAINST NOT TAKING ACTION
ON THE DEPARTMENTAL APPEAL OF THE
APPELLANT WITH STATUTORY PERIODS
OF 90 DAYS.

N

. PRAYER:

THAT THE ACCEPTANCE OF THIS APPEAL, ..
THE IMPUGNED ORDER DATED 17.01.2020



oy

AND 18.03.20§0 MAY BE SET-ASIDE BEING,
PASSED PREMATURELY AND IN
- VIOLATION OF POSTING/TRANSFER
POLICY. THE RESPONDENT DEPTT: MAY
FURTHER PLEASE BE DIRECTED NOT TO
TRANSFER THE APPELLANT
PREMATURELY AND IN VIOLATION OF
POSTING/TRANSFER POLICY AND
NOTIFICATION DATED 27/02/2013. ANY = -
OTHER REMEDY WHICH THIS AUGUST
TRIBUNAL DEEMS FIT AND APPROPRIATE
THAT MAY ALSO BE AWARDED IN FAVOR
OF APPELLANT

' R/SHEWETH:

- ONFACTS:

1-

That Appellant is the employee of respondent Department has been
serving the respondent Department as Management Cadre Officer -
BS-20 quite efficiently and up to the entire satisfaction of his-

' superiors. ' :

That the appellant was waiting for posting and transfer to the post
of Chief Executive Officer KP Faculty of Paramedical and Allied
Health Services vide notification dated 14.01.2019 and
Respondent no.4 was transferred from the post of Chief Executive
Officer KP Faculty of Paramedical and Allied health services and |
directed to report to DG Health Services KP. Copy of order is
attached as annexure-A . .

That the appellant taken the charge of the post of Chief Executive
Officer KP faculty of Paramedical and Allied Health Services on
15.01.2019 and from the date of arrival work with full zeal and
zest. copy of arrival report is attached as annexure-B. ’

That thereafter the appellant was transferred from the post of Chief
Executive Officer KP Faculty of Paramedical and Allied Health
Services prematurely and against the mandate and objective of
Section-7 of the Khyber Pakhtunkhwa Faculty of Para Medical and

- Allied Health Services ACT which provides that Chief Executive
- Officer KP Faculty of Paramedical and Allied Health Services-

shall serve against the post for period of three year but despite that
the appellant was transferred just after one year vide order dated
17.01.2020 and directed to report to DG Health Services KP and
the respondent no.4 was again transfer to the post of Chief

- Executive Officer KP Faculty of Paramedical and Allied Health
- . services in place of appellant through political motivation. copy of -
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rules and impugned transfer order are attached as anneiuféeC
&D ‘

That Appellant feeling aggrieved filed review against the
impugned order dated 17.01.2020 on 11/2/2020 contained dairy
n0:251 but the appellate authority is not willing to dispose off the .

" Departmental appeal of the appellant within the statutory period:

Copy of the review is attached as annexure -E.

That in continuation of order dated 17.01.2020 the appellant has
been posted to the post of DHO Tank vide order dated 18.03.2020
against which the appellant filed application. copy of order and

" application is attached as annexure-F & G.

e

That the Appellant having no other remedy filed the instant appeal
on the following grounds amongst the others.

GROUNDS:

o N

That, impugned order dated 17.01.2020, 18.03.2020 and not"
disposed the Departmental Appeal of the appellant is against
the Law, policy, rules, superior court judgment facts and norms
of natural justice.

That the transfer order dated 17.01.2020 is premature and
“against the mandate and objective of Section-7 of the Khyber
Pakhtunkhwa Faculty of Para Medical and Allied Health -
Services Act 2016 which provides that Chief Executive Officer
KP faculty of Paramedical and Allied Health Services shall
serve against the post for period of three year but despite that
the appellant was transferred just after one year vide order dated
17.01.2020 and directed for report to DG Health Services KP
- and the transfer of respondent no.4 to the post of Chief
Executive Officer KP Faculty of Paramedical and Allied Health
Services in place of appellant is politically motivated.

That the petitioner was transferred on the arrival of new
Minister for Health in haphazard, without consideration of any
sound justification and grounds, discarding the public interest.
Such posting / transfer, on political grounds, are against the -
posting / transfer policy vides Para (2) of the policy. Copy of
posting transfer policy is attached as annexure-H.

That In the case of the petitioner, all the prevailing laws have -
" been abused / misused and the department has tried to vi,ct_imi‘ze' |

the petitioner. Such treatment of the department is not covered

under Para -1 of the posting transfer policy. |
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That Para 3 of the posting / transfer policy further provides that :
the normal tenure of posting shall be two years , which has not =
been observed in the case of the petitioner . o

That as per Health Management Cadre Rules 2008, the member
of service shall be posted against the scheduled post. It is-in
contradiction with the said rules to direct the officer of the

~ cadre to report to the department. copy of rules is attached as

annexure-1.

The health department / being administrative department. It is
not competent to issue the posting/ transfer order of the
petitioner. As per instruction of the establishment department

" Khyber Pakhtunkhwa vide authority letter no. SO(E-1) " |

E&AD/9-12/2006 dated 22.12.2006, all posting /transfer
order of BS-20 and above and head of attached department shall
be issued by the establishment department and the

administrative department shall sent approved summariesto E . |

& AD department for issuance of notification. Such like
violation shows the mala-fide intention of the Health -
department. Copy of summary is attached as annexure-J.

That the appellant has not been treated by the respondent
Department in accordance with law and rules on the 'subject

_noted above and as such the respondents violated Article 4 and

25 of the constitution of Islamic Republic of Pakistan 1973.

That the tenure of the appellant has not been completed, so the
order dated 17.01.2020 is not according to law and rules
without showing any cogent reasons, premature and in violation

of posting transfer policy.

That the transfer order of the appellant is also in violatioﬁ of
Circular based on the Anita Turab case dated 27.2.2013 in
which it was clearly mentioned that when the ordinary tenure

~ for a posting ,'has been specified in the law or rules made

thereunder, such tenure must be respected and cannot be varied,

~ except for compelling reasons, which should be recorded: in

writing and are judicially reviewable, but in the case of the
appellant the tenure was not respected and was posted/
transferred without completing his normal tenure at Abbottabad
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~and withoﬁt giving compelling reason for such transfer of the..' o
.appellant by the authority. . - o

That the treatment meted out to the appellant is a clear violation
of the Fundamental Rights of the appellants.

That the respondent Department acted in arbitrary and malafide . -
manner by transferring the appellant and as such the same is
against the transfer/posting policy: of the Provincial
Government.

That the appellant has been discriminated by the respondent‘ )
Department on the subject noted above and as such the'

respondents violated the Principle of Natural Justice.

That the appellant seeks permission to' advance other grourfds B
and proofs at the time of hearing. '

It is therefore, most humbly requested that the appeal of the

- - appellant may be accepted as prayed for.

APPELLANT ;/[
Dr Naik Nawaz :

~ THROUGH: 1 [}w .
| (M. ASTF YOUSAFZAI)
Advocate Supreme Court

9’? & -
(SYED NOMAN ALI BUKHARI)
ADVOCATE HIGH COURT



BEFORE THE KPK SERVICE TRIBUNAL PESHAWA_B o

~ APPEAL NO._ 12020
'Dr. Naik Nawaz , VS : | Govt of KPK etc |

APPLICATION FOR SUSPEND THE
OPERATION OF ORDER DATED
17.01.2020 and 18.03.2010TILL THE

DISPOSAL OF MAIN APPEAL
" RESPECTFULLY SHEWETH:
1. That the appellant has filed an Appeal along-with

application in which no date has been ﬁxed so far.

2. That the appellant has good prima facie case and all the :
‘ ingredients of stay is in favor of appellant.

3. That the grounds of main appeal may also be considered as
integral part of this application.

- 4. That as per Health Management Cadre Rules 2008, the
et member of service shall be posted against the scheduled
post. It is in contradiction with the said rules to direct the
officer of the cadre to report to the department.

5. That the impugned order has passed on favoritism and
nepotism and has been passed in-violation of Postlng, :
Transfer Policy. ‘

6. That the appellant has not completed his tenute "aind_ the
order dated 17.01.2020 and 18.03.2010 is without any
reasons. .

1 That if the order dated 17.01.2020 and 18.03.2010 is not
N  suspended. It badly effects the right of appellant. -



It is, therefore, most humbly prayed that the
order dated 17.01.2020 and 18.03.2010 may be
suspended till the disposal of main appeal. Any other "
remedy, which this august tribunal deems fit that may
also be awarded in favor of appellant

APPELLANT o
Dr. Naik Nawaz

THROUGH: MJ -
(M. ASTF YOUSAFZAT)
‘ Advocate Supreme Court

(SYED NOMAN ALI BUKHARI) -
ADVOCATE HIGH COURT -

- Datei___/___/2020

AFFIDAVIT

It is affirmed and declared that the contents of thlS

Application are true and correct to the best of my knowledge and
belief.
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" GOVERNMENT OF KHYBER B AKHTUNKEA
HEALTH DEPARTMENT

Dated Peshawar the 14" January,lzow '

NOTIFICATION

NO.SOH(E-V1 -450/2007

The Competent Authority . is pleased to order

postingitransfer of doctors with immediate effect in the public interest.

Lo ) 2omiuiL e APy I3 141 e
Dr.Muhammad Javed

AR
Chief

Executive Report to the Director

ianagement Cadre | Khyber Pakhtunkhwz Faculty General Health Services
2s-20 of Paramedical & Allied | Khyber Pakhtunkhwa.
Health Services.

2. | Dr.Nek Nawaz | Waiting for posting Chief  Executive Officer |
pManagement Cadre : Khyber Pakhtunkhwa
BS-20 Faculty of Paramedical &

L 3 Allied Health Services. _M__#_)

Endst. No, & Date Even

 SECRETARY HEALTH
Govt. of Khyber Pakhiunkhwa

Copy to the:-

1.
2
3
4.
5.
6
7

8.

y
3

Accountant General Khyber pPakhtunikhwa _
Director General, Health Services, Khyber Pakhtunkhwa.
Director General Provincial Health Services Academy.
PS to Minister Health Knyber Pakhtunkhwa.

PS to Secretary Health Departrent.

Computer Programmer Health Department

DHIS Cell DGHS Office, Peshawar.

Doctor concerned.

Pa—

AMID IQBAL) |
SECTION OFFICER (E-V)




Lces, (FPMA) Khyber

):5 SCHOOL ROAD UNN'ERSB'Y TO‘V\’N P’E.SI—LRV\’AR

Pai\htunkhwa

‘ Phi 091;9216003 Fax £.091.9216338 website. worw kpmf edu pk Email mfo@lgmf edupk

ARRIVAL REPORT -

- Reference Secretary Health Notification  No.SOH(E-V)1-

450/2'007' Adated 14- 01-2019.

I assumed the charge of the post of Chief Exécutive Offlcer of

Faculty of Paramedical and Allied Health Sciences, on 15/01/2019 FN

Dr.g!}w %

) k Nawaz. :
Chief Executive Officer

Facuilty of Paramedical & Aliied Health -+ -

. Sciences, Khyber Pakhtunkhwa:. -

)f\%h- °t>°\/MFDated \S. - 10\6\

-

'wﬂﬁhawwi;

_ Pakhtunkhwa Health Department Peshawar.
,Accountant General Khyber Pakhtunkhwa.

Computer Programmer Health Department.
DHIS Cell DGHS Office, Peshawar

. Copy forwarded to the:- - : i
Charrman Khyber Pakhtunkhwa Medical Faculty/Secretary to Govt Of Khyber

Director General, Health Services, Khyber Pakhtunkhwa
Diractor General Provincial Health Services Academy
PS to Minister Heaith Khyber Pakhtunkhwa. .

PSto Secretary:HeaIth Khyber Pakhtunkhwa:;

-/
S

Chief Exeeltive Officer

Faculty of Paramedical & Allied Health -

Sciences, Khyber Pakhtunkhwa

-


http://www.fcpmf.edii.pk
mailto:mfo@fcPnif.edu.pfc
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o ' THE KHYBER PAKHTUNKHWA FACULTY OF
| PARAMEDICAL AND ALLIED HEALTH SCIENCES ACT, 2016.

T fse .
{s__«.[\h 1|Page

(KHYBER PAKHTUNKHWA ACT NO. XXII OF 2016)
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THE KHYBER PAKHTUNKHWA FACULTY OF
PARAMEDICAL AND ALLIED HEALTH SCIENCES ACT, 2016.

(KHYBER PAKHTUNKHWA ACT NO. XXII OF 2016)

[First published after having received the assent of the Governor of
the Khyber Pakhtunkhwa in the Gazette of Khyber Pakhtunkhwa
(Extraordinary),dated the 1 4t.h October,2016].

AN
ACT

to re-constitute and re-organize the Khyber Pakhtunkhwa,
Medical Faculty, established under the
Medical Degree Act, 1916.

WHEREAS it is expedient to re-constitute and re-organize the Khyber Pakhtunkhwa
Medical Faculty established under the Medical Degrees Act, 1916 (Act No. VII of 1916) for
the purpose of giving it necessary autonomy, raising its standard of training, examination,
research, and improving its administration and to regulate, promote and streamline the
education, training, examination and registration of paramedics and allied health
professionals pertaining to preventive, promotive, curative, rehabilitative, environmental and
occupational health sectors in the Province and for matters incidental there to and ancillary
herewith;

It is hereby enacted as follows:

1. Short title, extent and commencement.---(1) This Act may be called the
Khyber Pakhtunkhwa Faculty of Paramedicaf and Allied Health Sciences Act, 2016.

(2) It shall extend to the whole of the Province of the Khyber Pakhtunkhwa.
(3) It shall come into force at once.

2. Definitions.---In this Act, unless the context otherwise requires, the fbllowing
expressions shall have the meanings hereby respectively assigned to them, that is to say-

(8  “Chairperson” means the Chairperson of the Governing Body;

(b)  “Chief Executive Officer” means the Chief Executive Officer of the
Faculty, appointed under section 7;

(¢)  “Controller of Examinations” means the Controller of Examinations
of the Faculty appointed under section 9;




(d “Facultf/‘”» ‘means the  Medical Faculty, ~ which s
re-constituted and re-organized under section 3 of this Act;

(e)  “Fund’ means the Fund established under section10;

$3) “Governing Body” means the Governing Body of the Faculty,
‘ constituted under section 5;

(g) “Government” means the Government of the Khyber Pakhtunkhwa;

(h)  “institution” means institution which is imparting training in the field
of paramedical and allied health sciences both in public and private
sectors; ' :

(1) “Medical Faculty” means the Medical Faculty established in
pursuance of the Medical Degree Act, 1961 (Act No. VII of 1961);

() “paramedics” means a person who provides supportive service under
the relevant laws for diagnostic, therapeutic, preventive, promotive
and rehabilitative field in health care delivery system and has
undergone a prescribed course of training in recognized institution
and is registered as paramedics under this Act or paramedics council;

k) “prescribed” means prescribed by rules or regulations made under this
Act;

(I)  “Registrar” means the Registrar of the Faculty appointed  under
section 8;

(m) “regulations” mean regulations made under this Act; |

(n)  “rules” mean rules made under this Act; and

(0)  “section” means the section of this Act.
3. Re-constitution of the Faculty.--~(1) After the commencement of this Act, the
Medical Faculty shall be re-constituted and re-organized in accordance with the provisions

of this Act and shall be known as the Khyber Pakhtunkhwa Faculty of Para-Medical and
Allied Health Sciences.

(2)  The Faculty shall be a body corporate having perpetual succession and a

common seal and shall sue and be sued by the said name.

3) The Faculty shall have the power to acquire and hold both movable and
immovable property. The Faculty, with prior approval of Government, lease, sell or
otherwise transfer immovable property which vests in or has been acquired by it.




Powers and functions qf }he Faculty.---The F.aculty shall-

(a)

. (b)
(©

(@

(e)

43)

€:4]
(h)

®
G

(k)

0]

consider the annual répoft of the Faculty, approve the annual budget
and as the case may be, revise budget estimates of the Faculty;

approve financial resources and development plans of the Faculty;,

sanction expenditures as may necessary for carrying out the functions
of the Faculty.

receive and manage property transferred and grants, donations, gifts,
bequests, trust, endowments and other subscription whether made
generally or for specific purpose, and to invest any fund representing
such property, grants bequests, trusts, gifts, donation endowments or
contributions in such manner as it may deem fit;

invest any money belonging to the Faculty including any unutilized
income in any of the securities described in section 20 of the Trust
Act, 1882 or in the purchase of immovable property or in such other
manner, as it may prescribe; '

grant affiliation in the prescribed manner to institutions in private
sector, which apply to the Faculty for affiliation or, as the case may
be, de-notify the affiliation already granted in such a manner, as may
be prescribed,

create, upgrade, re-designate or abolish such administrative posts in
the Faculty as deem necessary and expedient;

constitute various committees for specialized functions as may be
prescribed;

appoint members to various committees of the Faculty;

approve the policies and procedures pertaining to the quality of
academic programmes and oversee the quality and relevance of the
Faculty’s academic programmes and to review the academic affairs of
the Faculty, as and when necessary;

approve the policies, procedures pertaining to student related
functions including expulsions, punishments, examinations and
certification, etc in Institutions;

approve the policies and procedures assuring quality of teaching and
research in an affiliated Institutions;
‘\
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hold examinations in the'Institutions and grant diplomas, certificates,
scholarships,‘-_éxhibitidns;'i medals and prizes to students of the
institutions etc;

prescribe courses of studies or curricula for trammg in the affiliated
institutions;

prescribe standards, educational qualification, scoring criteria to
ascertain the eligibility and merit of the candidates for admissions and
training in the institutions;

register the successful candidates after receiving such diplomas and
certificates issued by the Faculty and renewal of the registration on
five yearly basis;

provide for the printing and publication of research and other work;
provide fraining in the field of paramedical and allied health services;

issue No Objection Certificate to the paramedics qualified or
registered with the Faculty for practicing in his/her relevant field or
discipline under the supervision of a medical practitioner authorized
by the Pakistan Medical and Dental Council subject to general policy
of Government;

prescribe the terms and conditions for appointmeﬁt of the officers and
other staff or employees of the Faculty;

award financial assistance to students in need, fellowships,
scholarships, bursaries, medals and prizes under the prescribed

‘conditions and procedure;

provide the academic development through innovation of new
disciplines or specialized fields keeping in view the requirement of
the society or market in the health sector or, as the case may be, the
advancement of health technology in the relevant fields;

impart Mother and Child Health education and training to
paramedical staff;

demand and receive such fees and other charges as it may determine;

arrange for such refresher courses of paramedical and auxiliary staff
and alumni on such terms and conditions as may be prescribed;

registration of paramedics;
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(aa) award equivalence to diplbmas‘or certificates awarded from abroad or
national institution,: bodies or hospitals etc, in accordance with the
prescribed standards; and '

(ab)  perform such other functions as may be prescribed.

5. Constitution of the Governing Body.---(1) The administration, management and

general control of the Faculty and its affairs shall vest in the Governing body, which shall
exercise all powers and perform all acts and functions that may be exercised or done by the
Faculty.

(2)  The Governing Body, shall consist of-

(a) .Scél_'etary to Government, Khyber  Chairperson
Pakhtunkhwa Health Department;

(b)  Chief Executive Officer of the Member
Faculty;

(é) " Additional Secretary, Finance Member
Department;

(d)  Additional Secretary, Establishment Member

Department;
(¢)  Director General, Health Services; Member
® Director, Provincial Health Services Member
Academy;
(g0 a Principal of any Paramedical Member

Institute in private sector nominated
by Government, on rotation basis for
period of one year;

(h) a Principal of any Public Health Member
School nominated by Government on
rotation basis, for period of one year;

(i) a Principal of a public sector Medical Member
Institute nominated by Government
on rotation basis, for period of one
year;

(/)  Representative of the Provincial Member
Paramedical Association; and
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(k)  Registrar of the Faculty. ' - Member-cum-
Secretary

(3)  The Governing Body may co-opt any expert in the relevant field for an
initiative on need basis who shall not have a casting vote.

6. Meeting of the Governing Body.—~(1) Meeting of the Governing Body shall be
called by the Chairman on such date and at such place, as he may deem appropriate.

- (2) ’fhe Governing Body shall meet once every quarter.

3) Meeting of the Governing Body shall be presided over by the Chairman, or in
his absence, a member to be nominated by the Chairman.

(4)  Quorum for the meeting shall be one-third of the total membership of the
Governing Body.

7. Chief Executive Officer.—(1) The Chief Executive Officer shall be posted by
Government for a period of three years from amongst the eminent health professionals or
academicians or from amongst the employees of Government in BPS-20 and above.

(2)  The Chief Executive Officer shall be the principal executive and academic
officer of the Faculty and shall ensure that the provisions of this Act, the rules and regulation
to be framed thereunder, are faithfully observed and the decisions of the Governing Body
are promptly implemented, in order to promote the order of the Faculty. He shall have
powers necessary for this purpose, including administrative control over all employees of
the Faculty.

3) The Chief Executive Officer of the Faculty may, in a situation that in his
opinion requires immediate action, ordinarily not in the competence of the Chief Executive
Officer, take such action and forward, within seventy-two hours, a report of the action taken
to the Chairman, who shall direct such further action as is considered appropriate.

(4)  The Chief Executive Officer shall present to the Governing Body, an annual
report regarding such information as pertaining to the academic year under review as may be

prescribed, including disclosure of the relevant facts pertaining to. Academics, Curricula,
Research and Administrative and financial affairs.

8. Registrar.--(1) The Registrar of the Faculty shall be posted by Government for a
period of three years from amongst eminent health professionals or academicians.

(2)  The Registrar shall be a full time officer of the Faculty and shall-

SERt—
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(a) be head of the admlnlstratloﬁ wmg of the Faculty and be responsible
for provision of secretariat support to the Chief Executive Officer;
(b)  maintain a register of students for various study, courses or trainings
and examinations in the prescribed manner; and
(¢)  perform such other functions as may be assigned by the Governing
Body or as may be prescribed.
9. Controller of Examinations.---(1) The Controller of Examinations shall be posted

by the Government for a period of three years from amongst eminent health professionals or
academicians.

(2)  The Controller of Examinations shall be a full time officer of the Faculty and
shall be responsible for all matters related to the conduct of examinations, compilation of
results and issuance of a gazette thereof.

(3)  He shall ensure the conduct of examinations and matters related thereto in a
transparent, with utmost objectivity and academically sound manner.

(4)  He shall perform such other functions, as may be prescribed.

10.  Fund.—(1)The Faculty shall have a Fund to be known as the Khyber Pakhtunkhwa
Faculty of Paramedical and Allied Health Service Fund, which shall be credited the
Government allocations, grants, donations, trusts, endowments, contributions or subscription
and fees receive from the affiliated institutions, students reglstratlon and examination fees
and all other sources.

(2)  Government shall make budgetary allocation to the Faculty in incremental
order till alternate arrangements are made by the Faculty through its own resources.

11.  Audit and Accounts.---(1) The accounts of the Faculty shall be maintained and
audited in such form and in such manner as may be prescribed.

(2)  All the funds of the Faculty shall be credited to the Faculty accounts, to be
maintained in a scheduled bank as per Government policy issued from time to time.

(3)  Provision shall be made for internal audit of finances of the Faculty.

4 The annual statement of accounts of the Faculty shall be prepared in
conformity with the generally accepted accounting principles and shall be signed by the
Chief Executive Officer. The annual audited statement of accounts so prepared shall be
submitted to the Director Local Fund Audit for his observations.

ﬂf'@vt-‘? Q““
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~ (5)  The observations of the Director Local Fund Audit, if any, together with
_ annotations as the Accounts Officer of the Faculty may make, shall be considered by the
Governing Body within six months of the closing of the financial (6) year.

(6)  Accounts of the Fund shall be audited by the Auditor General of Pakistan.

12.  Appointment of Officers.---The Governing Body may employ officers and such
other staff or employees in service of Faculty in such manner and on such terms and
conditions as may be prescribed.

13.  Public Servants.-—All employees of the Faculty shall be deemed to be public
servants within the meaning of section 21 of the Pakistan Penal Code, 1860 (Act No. XLV of
1860).

14.  Rules.---Government may make rules for carrying out the purposes of this Act.

15. Regulatlons ---The Board of Governor may make regulations, not inconsistent with
the provisions of this Act and the rules made there under for carrying out the purposes of
this Act.

16. Removal of difficulties.---If any difficulty arises in giving effect to any of the
provision of this Act, Government may give such directions as it may consider necessary for
the removal of such difficulty.

17. - Repeal and savings.---(1) The Notification No. SOII (T) 4-16/77, dated
September 1977, issued under the Medical Degrees Act, 1916 (Act No. VII of 1916)
through which the Medical Faculty was established, is hereby repealed.

2) Notwithstanding the repeal of the Notification ibid under sub-section (1), all
employees serving with the affairs of the Faculty, who are holding various posts till the
enactment of this Act shall be deemed to have been validly appointed to these posts on
regular basis on the commencement of this Act, having the same qualification and
experience for the said posts.

(3)  The institutions in private sector already affiliated with the Medical Faculty
before the commencement of this Act shall be deemed to be affiliated with the Faculty under
this Act.

4y  All rules, regulations and orders made or issued under the repealed
Notification shall continue unless altered, amended or repealed under his Act or the rules
made thereunder.

(5)  The Degrees, Certificates or Diplomas already granted by the Medical
Faculty till the commencing day of this Act, shall deem to be valid.
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GOVERNMBNT OF KHYBER PAKHTUNKHWA
- HEALTH DEPARTMENT

Dated Peshawar the 17t Jan,2020

NOTFICATION

NO. SOH(HD)E V/PT(MANG F/GEN)/ZOZO - ' ‘The competent authorlty

(Chief Minister, Khyber Pakhtunkhwa) has been pleased to order transfer of
Dr. Naik Nawaz (BS-20 Management Ladre) ChlefEXGLUtIVP Officer (BS- ZO) Medical
- Facuity, Peshawal and to. dlrect hlm to reporr to Directorate General Health

Services, Khyber Pakhtunkhwa Peshawar in the besi of public mterest & W|th

lmmedlate cffect

- . sp / |
SECRETARY TO GOVT OF KHYBER PAKHTUNKHWA
4 HEALTH DEPAR’I’MENT

il
'

Endst: of Even No. & Date of Even:- | |
' NO.SOH(HD)'E-V/PT(_MA-NGT/GEN)/ZOZO - Dated Peshawar the 17t Jan,2020
Copy of the above is forw'ahded to t-he.;-'I o _—

1. A(cuuntant General, Khyber Pakhtunkhwa Peshawan
2. Director General, Heaith Serv1ces Khyber Pakhtunkhwa, Warsak Road,
Peshiwar
3. Director lndependentMomtonng Umt Health Department.
4. Chief Health Sector Reforms Umt,,Health Department.
5. PS to Minister for Health, Khyber Pakhtunkhwa, Peshawar.
6. Deputy Director (IT) for up- loading on WPbmte
7. PSto Secretary Health Department. . :
8. PSto Spl Secretary health Department. -
9. PAs to Additional Secrctarles (Estt/ Dev), He'alth Depal tment.
10.PA to Chief Planning Officer; ‘Health Depar‘rmmt ' :
11.Dr. concerned for mformatlon & compliance. Charge assumption /
relinquishment may be sent to this uepartant for record.
- 12.0ffice Order Flle :

, i|..
|

_ SECTION OFFICER (EV)
HEALTHD ARTMENT

Sectjpn Officer (RV)
Hesglth Departmwﬁ
" Khylfer Pakhtankhwe



"GOVERNMENT OF KHYBER PAKHTUNKH '

HEALTH DEPARTMENT @
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Dated Peshawar the 17t Jan, 2020

~ NOTFICATION

NO.SOH(HD)E-V/PT(MANGT/GEN)/2020:- The competent authority
(Chief Minister, Khyber Pakhtunkhwa) has been pleased to order transfer of
Dr. Muhammad Javed (BS-20 Management Cadre), Additional Directof General
(M&E), Directorate General Health Services, Khyber Pakhtunkhwa, Peshawar and to
post him Chief Executive Officer (BS-20), Medical Faculty, Peshawar on deputation

basis with immediate effect & in the best of public interest.

sD/-
SECRETARY TO GOVT: OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Endst: of Even No. & Date of Even:-
NO.SOH(HD)E-V/PT(MANGT/GEN)/2020 Dated Peshawar the, 17t Jan,2020
Copy of the above is forwarded to the:-

1. Accountant General, Khyber Pakhtunkhwa, Peshawar.

2. Director General, Health Services, Khyber Pakhtunkhwa, Warsak Road,
Peshawar.

3. Director Health Services, Merged Areas, Warsak Road Peshawar for
information & circulation among all health formations in newly merged

districts. :

Director, Independent Monitoring Unit, Health Department.

Chief Health Sector Reforms Unit, Health Department.

Deputy Director (IT) for up-loading on website.

PS to Minister for Health, Khyber Pakhtunkhwa, Peshawar.

PS to Secretary Health Department.

PS to Spl: Secretary health Department.

10.PA s to Additional Secretaries (Estt / Dev), Health Department.

11.PA to Chief Planning Officer, Health Department.

12.Dr. concerned for information & compliance. Charge assumption /
relinquishment may be sent to this department for record.

13.0ffice Order File.

(MUHAMMAD JRFAN USMAN)
SECTION
HEALTH

0O XN o U e

* Sectibp Officer (EV)
Heaffh Department
Khyber Pakhtunkhwa



To S
The Chief Minister, ) E

Khyber Pakhtunkhwa /‘}
(The Appellate Authority)

Through Proper Channel (Secretary Health]

. Subject: REVIEW PETITION AGAINST THE NOTIFICATION NO.  SOH(E-
VIPT{MANGT/END)/2020 DATED 17-01-2020 UNDER SECTION-22 OF THE
KHYBER PAKHTUNKHWA CIVIL SERVATN ACT 1973.

Dear sire,

With due respect, the instant appeal is submitted against the posting/transfer notification as
cited above for review/consideration under the following grounds: \

1. The mandate and objective of Section-7 of the Khyber Pakhtunikhwa Faculty of Para-
* Medical and Allied Hecalth Services Act. which provides that the Chief Executive Officer
shall serve against the post for a period of three years(F/A) The petitioner has hardly
completecl one year of service. He was posted against the position on 14-01-2019 (F/B)
and transferred through the impugned order dated 17-01- 2020(F/C)

2. The petitioner was transferred at the arrival of new Minister for Health in haphazard,
without consideration any sound justification and grounds, discarding the public
interests.- Such posting/transfer, on political grounds, is ag:-a’i_riy the Posting/transfer
Policy vide para (ii) of the policy (F/D).

3. In the case of the petitioner, all the prevailing laws have been abused/mis-used and the
department has tried to victimize the petitioner. Such treatment of the department is
not covered under Para-i of the Posting/Transfer Policy.

4. Para-iii of the posting/transfer policy further provides that the normal tenure of posting
shall be three years, which has not been observed in the case of the petitioner.

5. The Health Department has modified the approval of the competent authority to the
extent that the approval has been accorded for posting as District Health Officer DI
Khan vide at S.No 06/ of the approved summary (F/E). However, the department has
directed the petitioner to report to the Director General Health Services Khyber
Pakhtunkhwa vide order at (F/C ibid). [

6. As per Health Management Cadre Rules 2008, the Member of Service shall be posted

against the scheduled post. It is in contradiction with the said rules to direct the officer

of the cadre to report to the department (F/F).

The Health Department/being administrative department, is not competent to issue the

posting/transfer order of the petitioner. As per instructions of the Establishment

department Khyber Pakhtunkhwa vide authority letter NO. SO(E-I) E&AD/9-12/2006
dated 22-12-2006, all posting/transfer order of BS-20 and above and Heads of Attached

Departments shall be issued by the Establishment department and the administrative

Department shall sent approved summaries to E & AD department for issuance of

notifications (F/G). Such like violation shows the mala-fide intention of the Health

department.

~3

Keeping in view the above, it is prayed that the impugned posting/transfer order dated
17-01- 2020, in respect of the petitioner, may kindly be withdrawn/ set aside please.

Yours faithfully,
xgh G W - Hr s
(DR NEK NAWAZ KHA

MEMBER OF SERVICES (BS- 20)
HEALTH DEPARTMENT ‘

3} GR0TR ?37

Copy for information to:

1. Secretary to Government of Khyber Pakhtunkhwa Health Department Khyvber
Pakhtunkhwa,
2. Director General Health Services Khvber Pakhtunkhwa Peshawar.

—



=4 Government of Khyber Pakhtunkhwa .

== Health Department ¢ &
- : Dated Peshawar the 18" M.uch Z()Z

NO.SOH(HD)/E-V/4-4/2020 The competent authority Is pleased

.j_"transfer Dr. Nek Nawaz (BS-20 - waiting for posting) and post him as Dnsmct HM_
. <
Officer Tank against the vacant post, in the best of public interest, with lmme,:(_j:llf

effect.
Secretary Health .
Government of Khyber Pakhtu nkh\ -i

Endst. Of even No. & Date.

,opy to the:-
Accountant General, Khyber Pakhtunkhwa, Peshawar.

Director General Health Services, Khyber Pakhtunkhwa, Peshawar. -
District Health Officer, Tank.

DAO, District Tank.
Deputy Director (IT), Health Department, with the direction to uploac

notification on official website.
PS to Minister for Health Department, Khyber Pakhtunkhwa.

PS to Secretary Health Department, Khyber Pakhtunkhwa,

Doctor concerned.
Personal file of the doctor concerned.

AN RN

ol BN N
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~ ‘Dear Sir,

d
To

The Chief minister,

Khyber Pakhtunkhwa.

(Appellate Authority)

- Through proper channel (Secretary Health)

Subject: - Review petition

- With due respect, it is state|d that the petitioner has submitted a
review petition to your honor bearing dairy No. 251 dated 11-02-2020 for

consideration but the reply is still pendiJng regarding restoration of my
posting as Chief Executive Officer faculty of paramedical and Allied Health
Sciences Khyber Pakhtunkhwa. 3

Now contrarily to my appeTai the health department issued a
notification no. SOH (HD)E.V / 14-4/2;020 dated 18-03-2020 and posted me
as a District Health Officer (DHO) District Tank. Although, owing to the
prevailing emergency situation of COVID-19 in the country, I started
rendering my services as DHO Tank w.!e.f. 19-03-2020 purely in the larger
interests of the public, but I am not willing to accept my present posting. It is

further added that the undersigned have/not withdrawn my earlier appeal.

It is therefore requested that my appeal No 251 dated 11-02-
2020, with'regard to the restoration of my services as Chief Executive
Officer faculty of paramedical and Allied Health Sciences Khyber
Pakhtunkhwa may kindly be considered at an early date please.

~ Dated 19/03/2020 Your faithfully

(Dr érj! %waz

Member of service BS -20
Health Department.
Mobile No # 0333-9207237

py to,
1. Principal secretary Chief Minister Khyber Pakhtunkhwa Peshawar.
2. Secretary Health Khyber Pakhtunldw%/a Peshawar.
3. Director General Health Services Khyber Pakhtunkhwa Peshawar.




GOVERNMENT OF NWFP: lt
ESTABLISHMENT & ADMINISTRATION
DEPARTMENT

‘(Regulation Wing)

POSTING / TRANSFER POLICY OF THI, PROVINCIAL GOVERNMENT,

1)

1)

111)

v)

V)

V1)

vi (a)

vii)

All the posting/transfers shall be strictly in public interest and shall not
be abused/misused to victimize the Government serva nts

Al Government servants are prohibited to exert political, Administrative .

or any other pressures upon the posting/transler authoritios for seeking
posing/transfers of their choice and against the public interest.

All contract Government employees appointed aganst specific posts, can
not. be posted against any other post. '

The normal tenure of posting shall he three years subjeet. to the condition
that for the officersfofficials posted n anattractive arcas the tenure shall

be fawvo years and for the hard areas the Lenure shall be one year. The .

unattractive and havd arcas will be notificd by thé Government.

it Y

f
While making postings/transfer from settled arveas to FATA and vice-
versa, speeific approval of Governor, NWIP necds to be obtained

2While malking postings/transfers of officersfofficials up to BS-17,
from settled arcas to FATA and vice-versa approval-of the Chicf
Secretary NWFP needs to be obtained. Whereas, in casc of
posting/transfer of officers in BS-18 and above, from settled areas
to FATA and vice versa, specific approval of the Governor NWI'P
shall be obtained.

All Officers/officials selected against Zone-I/FATA quota in the
Provincial Services should compulsorily serve in IFATA for atleast

cightecen months in each grade. This should start from senior
most scales/grades downwa rds in each scale/grade of each cadre.
: 1 :

Officers may be posted on exceutive/administrative posts in the Districts
of their domicile except District Coordination Officers (D.C.0s) and
DPOs/Superintendent of Police (SP). Similawly Deputy Superintendent of
Police (DSP) shall not be posted al a place where the Police Station
(Thaana).of his arca/residence is situnted. '

b

Para-1(v) rcgarding months of March and July for posting/transfer and authoritics for

~ relaxation of han deleted vide letter No: SOR-VI (E&AD) 1-4/2008/Vol-V1, dated 3-6-2008.

Consequently authoritics compelent under the NWEP Government Rules of Business, 1985,
District Government Rules ol Business 2001, Posting/ Transter Policy and other rules for the time
being in force, altowed fo make posting/transier subject to observance of the policy and rulcs.

Added vide Urdu circular letter No, SOR-VI(E&LADY-/2003, dated 21-00-200:4 /6
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Posting — Transfer Policy - updated till 10 Jan, 2009

Viil)

No posting/transfers of the officer’sfofficials on detailment basis shall be
made. ' ' '

Regarding the posting of husband/wife, both in Provineial services, efforts
where possible would be made to post such persons at one station subject
to the public interest.

All the posting/transferring authoritics may facilitate the posting/transfer
of the unmarried female government Qervants at the station of the
residence of their parents.

Officers/officials except DCOs and DPOs/SPs who are due to retive within
one year may be posted on their option on posts in the Districts of their
domicile and be allowed to serve there till the retirement '

IDCOs and DPOs who e due to retive in the near futuve may also
be posted in the District of their domicile subject to the condition
that such posting would be against non-ndministrative posts of
equivalent scales; ;

xi)  In terms of Rule-17(1) and (2)' read with Schedule-IIT of the NWIP
Government Rules of Business 1985, transfer of officers shown in column
L of the following table shall be made by the authoritics shown against
each officer in column2 thereof:
l Outside the Secretariat |
1. Officers of the all Pakistan Unified Chief Secretary in consultation
Croup i.e. DMG, PSP including . with Establishment Department
Provincinl Police Officers in RPS-18 and  Department concerned
and above. with the approval of the Chief
Minister.
2. Other officers in BPS-17and above to
be posted against scheduled posts, or
posts normally held by the APUG, -do-
PCSIEG) and PCS(SG).
3. Hends of Attached Departments and
other Officers in B-19 &‘:-11)9\"'(:' in all
the Departments. -do-
in the Secretariat '
1. Secretaries Chiel Scerctary  -with  the
_ approval of the Chief Minister.
2. Other Officers of and above the rank
of Section Officers:
a) Within the Same Department Sceretary of the Department.
concerned.
) Within the Secreta riat from one Chief scerctary/Secretary
Departiment Lo another. fostablishment,
3. Officials up Lo the rank of
Supevintendent: T e

' Added vide Urdu circular letier No: SOR-VI (E&ADY1-4/2008, dated 9-9-20¢

nwip. QOV.pk : © mushkalawati




Posting — Transler Policy — updated Gl 10 Jan, 2009

- é":\\

¢)Within the Secretariat from one
Department to 2 nother

a) Within the same Department Secretary of the Dep}n't‘.meﬂ ' /’j 3
' concerned. ' s
b) To and from an Attached Secretary of the Dept in
Department consultation  with Head of
Attached Departiment
concerned.

Scerctary (Fatablislinent)

_

While considering posl:ing/l‘.rm‘aﬂﬁ'er proposals al

shall keep in mind the following:

To ensurc the posting ol proper
Performance Bvaluation Report/annual
and present record of service, performa
and in the past and general reputation

a)

1 the concerned authorities

persons on proper posts, the

confidential reports, past
nce on post held presently
with focus on the integrity

of the concerned officersfofficials be considered.

shall also be
in the best

b)  Tenure on present post

the post;ing/t;ransfers shall be

X1v)
due to the orders of posting/transfer
the next higher authority / the appointing

taken into congide -ation and

public interest.

Government servants including District Govt. employees feeling aggrieved
authorities may scek remedy from
authority as the case may be

through an appeal to be submitted within seven days of the receipt of such
orders. Such appeal shall be disposed of within fifteen days. The option of

appeal agaimst

[ollowing cases.
i) Pre-mature posing/transfer or posting

provisions ol this pohcy.

Serious and grave personal (humanita

1

2. o streambine the |msl,in;:H/I.i':mHl'm'H i the Disteict

and to remove any irritant/confusions in this regard
the North West, ironticr
read with schedule - 1V therveof 18
posting/transferring authorities for

as under:- : TR

referred.

posting/ transfer orders could be exercised only in the

transfer in violation of the

yian) grounds..

Covernment
ghe provision of Rule 25 of

Province District Covernment Rudes of Thusiness 2001

As  per schedule-1V o the

the officersfofficials shown against each are

S. No. | Officers Authority
1. Posting of District Coordination Officer and | Provincial Government.
fixecutive District Officer na District.
2. Posting of District Police Officer. Provincial Government
3. Othor Officers in BPS-17 and above posted Provincial Government
i in the District. o . |
! A. [xncutive District Ofhcer

Official in BPS-16 and helow

in consultation with
District  Coordination

{ Officer.

nwip.gov.pk

mushkalawat!
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Posting — Transfer Policy — updated (il 10 Jan, 2009

3. As per Rale 20(2) of the Rules mentioned above the Distrier Coordination
Department shall consult the Govermmuent if it 1s proposed to:

i) Pransier the holder of @ tenure post before the completion of
his tenure or extend the period of his tenure.

b) Require an officer to hold charge of more than one post for a
period exceeding two months.

q. [ am further directed to request that the above noted policy may be
strictly observed /implemented. :

All concerned are requested to ensure that tenures of the concerned
officersf/officials are invariably mentioned in summaries submitted to the
Competent Authorities for Posting/Transfer.

{Authority: Latier No: SOR-VI/ F&AD/ 1-472003 dated 24-0-2003).

III‘IIIIIIIIII--IIIIICIIIIII-'IIIII-II.IIIII.I.IIDII'I—-ll-.l.‘-l.ll.'.ll

It has been decided by the Provincial Government that posting/transfer
orders of all the officers up to BS-19 except Heads of Attached Departments
irrespective of grades will be notified by the concerned Administrative
Departments with prior approval of the Competent. Authority obtained on the
Summary. The Notifications/orders should he issued as per specimen given
below for guidance.

All posting/transfer orders of  135-20 and above and Heads of Attached
Departments (HAD) shall be issued by the Tstabhshment Department and the
Administrative Departments shall  send approved Summaries to L&A
Department for issuance of Notifications.

SPECIMEN NOTIFICATION.

GOVERNMENT OF NWFP
NAME Of ADMINISTRATIVE
DEPARTMENT

Dated Peshawar,

'NOTIFICATION

NO. The Competent Authority 1s pleased to ovder the transfer of Mr.
. . Department and to post him as
in the interest of public:’s‘o.ryim. with immediate effect.

CHIEF SECREARY
GOVERMENT OIF NWFP

Endst. No. and date even.

Copy forwarded ‘ —

e T

2.
1.

=]

X

nwfp.gov.pk

mushkalawati



(NAME) o
SECTION OFFICER
Administrative Department

iAuthovity: Letter No. SO (J-1) E&AD/9-127 2006 dabed 22-12-2006].

The competent authority has been pleased to direct that Para 1(v) of the
Posting/I'ransler Policy contained in this Department letter No:SOR-T (15&AD) 1-
1785 Vol-1I. dated 15-2-2003 shall stand  deleted, with immediate effect,
consequently allowing the authorities, competent under the NWICE Government
Rules of Business, 1985 and the District Government Rules of Business, 2001 or
any other rules for the time being in force, to make posting/transfers of
Government servants, any time during the year, in genuinely deserving and
necessary cases, in public interest, subject to strict observance of all other
provisions of posting/transfer policy contained and notified vide circular letter
under reference. Hence there will be no:han on posting/transfor of Government
Servants in any part of the year v{;hile carrying out postings/transfers of
Government Servants. '

The authorities concerned will ‘ensure that no injustice whalsoever 18
caused to any civil servant, public work is not sulfered and scrvice dehivery is
improved. A

T am thercefore directed to r(equést that the provisions of posting/transfer
policy, as amended to the extent above, may kindly be followed in letter and sprit
in future so as to keep good governance standard in this regar.

{Authority: Letter No: SOR-VI([5&A D) 1-472008/ Vol-VI, dated 3-6-2008/.

According to the policy of the provincial Government, maximum tenure on
a post is three years. Contrary to the Policy, Store Keepers, Cashiers,
Accountants and other ministerial stalf vemains posted in their particular beld
for long time, which may result in misuse of this position, duc to which not only
public exchequer may sustain loss but general public also suffers. The Provincial
Government has taken serious notice of this situation & decided that all
Administrative Secretaries and DCOs may submit a certificate within onc month
to the effect that above mentioned officials, having completed three years on
their posts, have been adjusted on posts other than those they held previously.
{Authority: Urdu circular No: SOR- VI (BE&AD)/05 dated 28" Oct, 2005.}

lllinlluill.llinlun.ll.'u.llt..n.lll!-l---lllilcu-n---.l---li-liunlil.l-ll

The Chicl Minister NWEP has divected that:-

1) Submission of summary would nol. be required inease of mutual
Lransfer. '

1) Posting/transfer shall be made according to the policy;

111) Government Servants shall avoid dircet submission ol applications
to the Chief Minister; :

1v) In genuinely descrving case, they should approach the
Administrative Secretaries who could process the case according to
policy;

nwfp.gov.pk ' . mushkalawati
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V) In case of direct submission of application to the Chief Minister
Secretariat for Posting/ Transfer, the concerned govt servants shall
he proceeded against under the prevalent rules and regulations.

{Authority: Urdu circular No;, SOR-VI/IE&AD/ 1-472003, daled 86-2004.
Urdu Letter No: SOR-VIZIEE&AD/ Misc: /2005, (f:(_t,[.c(l - 1-

2005.}
It has been decided with the approval of the competent authority that:-
1) . Mutual transfer would be allowed if both the concerned employees
agree; except the Government Servants holding Administrative
posts;

i1) NWIEFP Government Rules of Business 1985 shall be ob'am ved while
issuing posting/transfer orders.

{Authority: - Urdu circular letter No: SOR (IE&AD)/ 1-47 2005, daled 9-9-2005)

The competent authority has decided that in order to maintain discipline,
enhance performance of the departments and ensure optimum service delivery to
the masses, the approved /prevalent policy of the posting/transfer shall be
strictly followed. Government Servants violating the policy and the NWFP Govt
Servants (Conduct) Rules 1987 shall be proceeded against under the NWEP
Removal from Service (Special Powers) Ordinance 2000. As required under the
NWFP Govt Rules of Business 1985, the Administrative Secretaries shall ensure
compliance with the policy and delaulting offices/officials be taken to task &
entries to this cffect shall be made in their PERs/ACRs. In case subordinate
officers are working on sites or proceeding for the purpose of inspection, they
shall submit inspection Report to their Administrative Secretaries.
Administrative Secretaries shall ensure submission of such reports. -

{Authority: - Urdu circular No: SOR-VI (E&AD)/ 1-4/06, daled, 29-6-2007}.

'PLACEMENT POLICY.

In order to utilize the expertise of the officers who have received foreign
training in various fields, the provincial Government has decided to adopt the
Placement Policy, approved by the Prime Minister of Pakistan, and make it a
part of its Posting/Transfer Policy. Placement Policy as follows:- :

1) All placements would be made on the basis of merit and keeping in
view the needs of the organization.
11) The first priovity in placement must go the parent Olgdlllédl,lon of the

participant from where the individual had applied. This will be in
consonance with the concept of establishing the “Need” for the
department and fulfilling the need through “capacity building for the
organization.

1i1) In order to follow the “bottom up approach” for Devolutmn the priority
within departments must go to the Districts, the Provinces and than
the Federal Government.

v) The second priority in placement should go to up-grading the existing
training Institution within the country. The knowledge gained by the

' Placement Policy has been made part of the posting/transter policy vide Urdu cirealar No. SOR-VI(EQ AN -4/06. dt 9-2-2007

R

{.d-pf‘

nwfp.gov.pk By

é‘yw vt ,,»...? N

'\(}




f@’ . : — Ty T
S A
' ?;7'

# AL Posting — Transfer Policy — updated il 10 .)an, 2009

)

. officers, will be of immense value to bring about a qualitative change
‘ in the training institations. The following proposals are made in this
regard: :
) Permanent posting of qov oflicer Lo Che frarning: institafion:s for 23
ycal
. ' b) 'Icmporny attachment with the training intwtions for 3 to 6
' months for some research project on helping in d(‘\'('lnpm“ cnse
studies;

¢) Barmarked asa vmlm;D faculty member for specific ««nhw(t

v) Individuals posted lu 1|u'11 parent. organizations will also organize
training for their subordinates within the department, in “order to
transfer the Lnowledge and bring about a qualitative change
mternally;

vi)  The Normal tenure of posting as already provided in the poliey would
be ensured;

vii) No participant should be allowed to be posted on dcputation to
multinational donor agencies for at least b yeavs; A

viii)  No participant will decline/tepresent against his/her posting.

*************************************

. mhshkala walti

‘nwip.gov.pk



GOVERNMENT OF KHYBER PAKHTUNKHWA K
ESTABLISHMENT DEPARTMENT
. (REGULATION WING)
NO. SOR.VI (E&AD)1 -4/2005/Vol-1I
Dated Peshawar, 27t February, 2013

v s

2K |
1. The Additional Chief Secretary (P&D) Khyber Pakhtunkhwa.
_ The Additional Chief Secretary (FATA) Khyber Pakhtunkhwa.

1

2 .

3 All Administrative Secrctaries to ‘Govt. of Khyber Pakhtunkhwa. 3}
4 . 4 ¥

4 All Commissioners in Khyber Pakhtunkhwa.

Subject: CONSTITUTION PETITION NOLZS OF 2012 OUT Or SUO

~ MOTO CASE NO. 3/2012 (PETITION BY MS. ANITA TURAB
'FOR_ PROTECTION OF CIVIL SERVANITS REGISTERED
UNDER ARTICLE 184 (3) OF THE CONSTITUTION OF
ISLAMIC REPUBLIC OF PAKISTAN 1973.) '
Sir,
| am dirccted to refer to the subject noted above and lo stale
l_ha.tAthe Supreme Court of Pakistan vide the subject cited judgrﬁ(:nl. has
cnunciated thé following principles of Law with regard to protc:é;tion and
conduct of civii' scrvants. ' |
(1) Appointments, R'e;movals and_» Prgmotions: Appointt;nt:n‘ts,
removals and promotions must be made in accordance with the
: law and the rules made thereunder, whefc: no such law or rule
D}/é exists and the matter has been left to discretion, such discretion
' ‘ musl be cxc:rciéci‘d in a s_Lructurod, transparcnt and 1;'(:;35()11_;1})'!c:
manncr and in the public interest. \
N ' ,
4 4 ‘\7 {11) Tenure, Post‘in’g and Traﬁ_sfer: When th(:A ordinary lenurce
\ for a posting has been: specified in the law or rulcs madce
thercunder, such tenure must be respected and cannot be
varied, cxcept for compclfing reasons, which should be recorded
- /\) in writing and are judicially reviewablc. |
o | |
,‘\/JM S v‘?\.’ /@"} :
" - A 5
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it} Illegal Orders: Civil Servants owe their frst and foremost

allcgiance to the law and the constitution. They arc not bound
to obey orders from supcriors which are illegal or far(: nol in
accordance with accepted practices and rule bascd norms;
"instead, in such situations, they must record their opinion and,

il nccessary,. dissent.

(ivi  OSD: Officers should 1_161 be posled as OSD ._CX(:(:]:)I, for
compelling reasons, which must be recorded m wriling. If al all
an officer is to be posted . as. OSD, such posting should not
exceed 03 months. (f tI']cr(: 1s a disciplinary inquix%y poing on

~against him/her such inquiry must be completed at the carlicst.
The officer on special duty may be posled- against a post of
his/her equivalent pay scale/grade within 03' months of his/her
order as OSD. '

2. I am, therefore, directed to request you to notc"_thc abovc

principles of law lor strict compliance.

Yours faithlully,
0.
s
_ (NAJ-[JS-SAHAR)
SECTION QFFICER (REG-VI)

Encl: as above.

A copy is forwarded to:- .

The Principal Secretary to Governor, Khyber Pakhtunkhwa.

The Principal Sccretary to Chief Minister, Khyber Pakhtunkhwa.
The Secretary Provincial Assembly, Khyber Pakhmnkhwa

The Accountant General, Khyber Pakhtunkhwa.

The Registrar, Peshawar High Court, Peshwar.

‘6. The Secretary Khyber Pakhtunkhwa, Public Scrvice

Gp LN

IR Commission.

7. All Addl: Secretaries Estabhshmcnt & Administration

' Department. : :
8. All Deputy Scerclarics m P,stclbhshm(,m & /\dmmtslmll(m
Department. ‘

SECTION, OFFICER (REG-VI)®
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. GOVERNMENT OF '|Khyber Pakhtunkhwal HEALTH DEPARTMENT
. NOTIFICATION
Peshawar, dated the 11" DECEMBER, 2008
No. SOH(EV)4 — 20 / 08 : In exercise of the powers conferred by section 26 of the [Khyber
Pakhtunkhwa] Civil Servants Act, 1973 ([Khyber Pakhturikhwa] Act XVIII of 1973), the
Governor of the (*[Khyber Pdkhtunkhwa] is pleased to make the following rules namely
THE ’|Khyber Pakhtunkhwal
HEALTH (MANAGEMENT) SERVICE RULES, 2008.
PART -1
GLNERAL , ’
I Short tile and commencement. ---( 1 ) These rules may be called the (’[Khybe'r
Pakhtunkhwa] Health (Management) Service Rules, 2008. -
(2) They shall come into foree at once.
2. Definitions - In these rules, uniess the context otherwise requires, the following
expressions shall have the meanings hereby respectively assigned to them, that is to say -
(a)  “appointing authority” in |cl‘1l|0n to a post, means the respective authority
specified in para 4 of the '[Khyber Pakhtunkhwa] Civil Servants’
- (Appointment, Promotion and Transfer) Rules, 1989;
(b) “Commission” means the 8[Khyber Pakhtunkhwa] Public Service
Commission;
o ' () “Cadre” means Health Management Cadre;
(d) “Government” means the Government of the *[Khyber Pakhtunkhwa];
(¢) “Governor” means the Governor of the '°[Khyber Pakhtunkhwal;
(B - “lnitial recruitment” means appointment made otherwise than” by
promotion or transler;
(g) “Member of Service™ means officer belonging to health managenent
cadre as reflected in schedule {4, 11 & 11
(h) “PHSA™ mceans Provincial Health Services Academy;
o
— R LLL s L&k
! Substituted vide Khyber Pakhtunkliwa Act No. 1V of 2011, )
2 Substituted vide Khyber Pukhtunkhwa Act No. IV of 201 1.
* Substiluted vide Khyber Pakhtunkhwa Act No. IV of 2011,
4 Subsllluu.d vide Khyber Pakhiunkhwa Act No. 1V of 201 (. .
> Substituted vide Khyber Pakltunkhwa Act No, IV o 2011, . i
* Substitted vide Khyber Pakbtunkhwa Act No. [V ol 2011,
7 Substituted vide Khyber I"aklitunkhwa Act No. IV ol 2011,
s Substiluted vide Khyber Pakhtunkhwa Act No. IV of 201 [,
? Substituted vide Khyber Pakhtunkhwa Act No. IV of 204 1,
"7 Substituted vide Khyber Pakhtunkhwa Act No. 1V 0f 2011,
Y ° :
R A - N
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(i) “Post” means: a ‘post specmed in the Schedule-I of the rule and such other
posts as may, t:om time to tinie, be determmed by the Government;

(j)  “Schedule” means the schcdule appended to these rules; and

(k) “Service” means the “[Khyber Pakhtunkhwa] Health (Management)
Service.

PART-II
RECRUITMENTS

3. Number and nature of posts.-—-The Scrvice shall comprise the posts specified in the
Schedule -1 and such other posts as may be determined by Government from time to time.

4. Method of Appointment.---Method of appointment, qualifications and other

conditions to applicable to a post in the Service shall be such as laid down in the column
3o 5 of the Schedule - 11

5. SyHabus and examination for appeintment by initial recruitment.---

Syllabus dnd standard for competitive examination for appointment by initial recruitment to the
post in BS-17 shall be, as latd down in Schedule-111.

PART-III
CONDITIONS OF SERVICE

6. Pre-Service Training & Departmental Examinations .- (1) On appointment to a post
borne on the service in BS-17, every officer so appointed shall complete six months mandatory
traiing including attachment as specified in schedule -1V,

( 2) The training shall be followed by departmental examination to be conducted by
Provincial Health Services Academy, which will be part of probation period.

7. [n-Service Training.---Selection for in-scrvice trainings which™ are linked with

promotion shall be done on seniority basis and those at verge of promotion shall be given
priority.

8. Private Practice.--- (1 ) No Member of Service shall be allowed private practice, in lieu
i shall be entitied to non-practicing allowance, at such rate as may be prescribed by
Government.

( 2) In case of default, the Member shall be liable to disciplinary action under the law.

General rule. -— In all matters nol expressly provided for in these rules, Members of
Service shall be governed by such rules as have been or may hercafter be prescribed by
Government [rom {ime to time.

Provided that in case of a dispute the Government shall have the final authority to
decide the matter in any manner it deems fit.

10.  Onc time_exercise. -— (1) Notwithstanding anything contained in the provision of
these rules, Government shall, as one-time exercise, fill in posts in the Service described in
Schedule-I by way of permanent transfer from amongst the Officers of General Cadre in
equivalent basic pay scale who have the qualification of Master of Public Health or
Postgraduate Diploma in Public Health or Postgraduate Diploma in Hospital Administration or
Health Planning & Management or cquivalent Master’s Degree / Diploma in Health
management or alhied disciplines and opt for absorption;

' Substituted vide Khyber Pakhtunkhwi Act No. [V of 201 1.
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Provided that the option once exetcised shall be final.”

R

(2) Where the number of officers opting for absorption in Management Cadré is more
than the available positions in respective grade, the selection under one time exercise shall be
done on the basis of seniority-cum- merit only in the respective grade;

Provided that for determining the suitability of the officers, additional relevant

qualilications, tramings/courses in the relevant field and managerial experience, as such, shall be
tuken into consideration.

11. Deletion_of posts.—Posts reflected in the schedule-1 shall stand deleted from any other

service rules for the time being in force and such rules shall be deemed to have been amended to
the above extent:

SECRETARY TO GOVERNMENT OF "{KHYBER
PAKHTUNKHWA] HEALTH
DEPARTMENT

Endst. of even No & Date.

Copy to: ,
I.  The Chairman, Public Service Commission, *[Khyber Pakhtunkhwa). Peshawar
2. S to Minister for Health, "*[Khyber Pakhtunkhwa].
3. PS$ to Chicf Sceretary, [ Khyber Pakhtunkhwa).
4.  PS to Additional Chiet Secrelary, 1"[Kh.ybcr Pakhtunkhwa].
5. PS8 to Sccretary E&A Department. '
6. PSto Secretary Law Department.
7. PS to Sccretary Finance Department.
8. Psto Sccrctar?' Health.
9. PA to DGHS ""[Khyber Pakhtunkhwal.
10, Computer Programmer, Fealth Department.

(ADIL SAEED SAFI)
SECTOIN OFFICER - V

"2 Substituted vide Khyber Pakhnunkhws Act No. IV of 2011.
" Substituted vide Khyber Pakhtunkhwa Act No. IV of 2011,
" Substituted vide Khyber Pakhtunkliwa Act No. 1V of 2011,
'S Gubstituted vide Khyber Pakbtunkbwa Act No. IV of 2011,
" Substinted vide Khyber Pakhtunkhwa Act No. (V of 2011
7 Substituted vide Khyber Pukhtunkhwn Act No. 1V of 201 1.



— SCHEDULE ~1
(Manageinent Cadre) -
Members of Service in BPS-20; * - =~ 7+ - ¢ VeSSt
S.No. 'Nomenclatu're of post Number
" of post
1 Director General Health Services, lg[Khyber Pakhtunkliwa), Peshawar 01
2 Director (Admn) DGHS ll)[Kllybcr Pakhtunkhwa] Peshawar 01
3 Director Health Services DGHS 20[Khyber Pukhtunkh’wa]' Peshawar 01
4 Medical Superintendent Govt. LRH/KTH/HMC Peshawar 03
5 Mcdical Superintendent DHQ.Hospitals Kohat, Bannu, 06
DIKhan, Mardan, Swat, Abbottabad
6 Medical Superintendent, Mufti Mehmood Memorial Hospital 01
DIKhan
7 Medical Superintendent, Khalifa Gul Nawaz tHospital Bannu 01
8 Medical Superintendent, Govt. City Hospital Kohat Road 01
Peshawar
Y Medical Superintendent, Sarhad Hospital for Psychiatric 0l
Diseases Peshawar
10 Medical Superintendent, Ayub Teaching Iqupltal Abbottabad 01
11 Exccutive District Officer (Health) Peshawar 01
12 Executive District Officer (Health) Swat 01
13 Exceutive District Officer (Health) Mardan 0l
14 Executive District Otticer (Health) Kohat 01
15 Director Provincial Flealth Services Academy, Peshawar 01
16 Principal Public Health School Hayatabad Peshawar Ot
17 Principal Pubic Health School Abbottabad 0t
18 MS Mardan Medical Complex 01
TOTAL: 25

" Substituted vide Khyber Paklitunkliwa Act N [V ol 2011,
" Substitted vide Khyber Pakhtunkhwa Act No, IV ol 2011
M gubstituted vide Khyber Puklunkhwa Act No, 1V ol 2011,
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R SCHEDULE —I-e~q.
(Management Cadre)

e

Members of Service in BPS-19; T e LI
S.No. Nomenclature of post Number
' of post
l. Executive District Officers (Health) in 2'['Khybf:r Pakhtunkhwa) 20
2. DDHOs/Coordinators EDO(H) Offices in 22[Khyber Pakhtunkhwa] 31
3. Medical Superintendent DHQ. Hospitals in 23[Khyber Pakhtunkhwa] |- 17
4. Medical Superintendent Govt. 1D Children Hospital 01
Peshawar
5. Medical Superintendent Police/Services Hospital Peshawar 01
0. Medical Superintendent Mental & General Hospital Dadar 01
‘| Mansehra
7. Medical Superintendent, City Hospital Lakki Marwat 01
8. DMS Womén and Children Hospital DIKhan, . 01
9. DMS in DHQ. Hospital, Mardan, Swat, Nowshera, Haripur, 06
Abbottabad and DIKhan
[4). District TB Control Ofticer, Peshawar, Mardan, Swabi, 10
DIKhan, Haripur, Battagram, Manschra, Swat, Chitral,
Upper Dir
1. Depuly Administrator Mardan Medical Complex Mardan 0
(2. MS/Incharge Civil/THQ. Hospital Tangi, Shabgaddar, 08
Dargai, Pabbi, Maitta, Darosh (Chitral), Reliana, Kulachi
tL | SMO 1/C Women & Children Hospital Bannu ’ 01
14, Vice Principal Paramedical Institute, Abbottabad, DIKhan, 03
Swat
[5. SMO (Health) Municipal Corporation Peshawar 01
16. Deputy Directors in DGHS *[Khyber Pakhtunkhwa] Peshawar 05
17. { DMS (Stores) Govt. LRH/KTH Peshawar . 02
8. Principal Postgraduate Paramedical Institute Peshawar 01

! Substituted vide Khyber Pakhtunkhwa Act No. 1V ol 201 1.

]
u Substimied vide Khyber Paklhiunkhwa Act No. IV of 2011
3
3 Substituted vide Khyber Pakhtunkhwa Act No. 1V of 2011,
¥ Substituted vide Khyber Pakhtankhwa Act No. [V of 2011




19. Deputy Director (HRD) PHSA [Khyber Pakhtunkhwa] 01
St L TS o) e ,w
Deputy Dlrectm(Monltormg and, Rcsearch) PHQA 2"[Khyber
20, Pakhtunkhwal 01
Deputy Dnecton(M.magcment) PHSA *'[Khyber Pakhtunkhwa]
21. Peshawar . 01
22. | Course Directors (PH/CDC and Management, Trg.&. L 02 ,
Development) PHSA Zﬂ[Kllybcr Pakhtunkliwa] .
23 DD HRD / Vice Principals DHDC Bannu, Chitral, Mardan, . 05
Abbottabad and Swat -

24, DMS, Khalifa Gul Nawaz Hospital Bannu 01
25. | DMS Ayub Teaching Hospital Abbottabad 0l
26. | Director Health Scrvices FATA Peshawar ' 01
27. | MS AHQ Hospital Parachinar, Ghallanai, Wana, Bajaur 04

TOTAL: ~ 128

Note: All Program Manager/Provincial Coordinators of Vertical Programs/ Projects & FATA
Health positions would be filled from amongst Management Cadre.

\ll')\lll\lltd vide Khyber Pukhtunkliwa Act No, [V ol 2011,
‘suh\tnulul vide Khyber Pakhtunkhwas Act No. IV of 201 1.
Sulnmulul vide Khyber Pakhiunkhwa Act No. 1V o' 2011.
¥ Substituted vide Khyber Pakhtunkhwa Act No. IV of 2011,



- e e Wy N T e

7

SCHEDULE -1 .. =
‘(Management Cadie)” " '

L R VL NN
T Ry WAL 3y e O

Members of Service in BPS-18: -

S.No. Nomenclature of post Number
. . ‘ of post
1. | Incharge Civil/THQ.Hospital Ziarat Kaka Sahib Nowshera, . 10
Rustam, Lund Khawar Mardan, Topi Swabi, Kalu Khan
Swabi, Shakar Darra (Kohat), Thall Hangu, Serai Naurang
Lakki Marwat, Balakot Manschra ind Thana Malakand
Agency
Senior Instructors DHDCs in 2‘)[Khybcr Pakhtunkhwa] ( Abbottabad,
2. | Swat and ‘ 03
’ DI1Khan)
3. | Instructors in Public Health School, Hayatabad Peshawar and 03
DIKhan . .
Instructor Public Health School, Nishtarabad Peshawar 0l
5. | Epidemiologist Govt. LRH and HMC Peshawar 02
Course Director (MCH & Family Planning) PHSA 3"[K.hyber
6. | Pakhtunkhwa) 01
Epidemiologist PHSA *'[Khyber Pakhtunkhwa) 01
8. | DMS Govt. Maternity Hospital Peshawar ' 01
9. | DMS (Admn) KTH Peshawar 0]
10. | District TB Control Oftficer, Abbottabad, Kohistan, Nowshera, 14
Charsadda, Malukund, Buner, Shangla, Lower Dir, Kohat,
Hangu, Karak, Bannu, Lakki Marwat and Tank
I'1. | Deputy Director Admn./Deputy Director Dev.(02), Assistant 04
Director EP1(02), DHS FATA o
[2. | Agency Surgeon Mohmand, Bajaur, Orakzai, Kurram, NW 10
Agency, SW Agency, Khyber, FR Peshiawar/ FR Kohat, FR
DIKhan, FR Banou,
13, [ DMS(Admn), DMS(Stores) DMS (Dispensary) at Ayub . 03
Teaching Hospital Abbottabad
[4. | Assistant Directors in Directorate General Health Services, 13
I Khyber Pakhtunkhwal, Peshawar
15. | ADHO FATA Health 4
TOTAL: 71

Note: All Program /Project positions & FATA Health positions in BPS-18 would be filled
from amongst Management Cadre.

2 Substituted vide Kliyber Pakhtunkhwa Act No, 1V ef 2011
0 Subshiluted vide Khyber Pakhtunkhwa Act No. [V of 2011.
' Substituted vide Khyber Pakhtunkhwa Act No. [V of 2011,
i Substituied vide Khyber Pakhtunkiwa Act No. 1V of 2011,



(M&Hagément Cadre) = &

.= T T2 &

Members of Service in BPS-17:

S.Nao. Nomeii¢lature of post Number
. o ' ol post
Health Educator Directorate General Health Services, * [Khyber ‘
I. | Pakhtunkhwa] : 01
Peshawar N . ,
2. | Assistant Director (Homeo & Tibb) AD Personnel, AD 04
Administration Directorate General Health Services, **[Khyber
Pakhtunkhwal,
Peshawar
3. 1 MO Trainer DHDC (02 each) in Mardan, Kohat, Bannu, 14
DIKhan, Abbottabad, Swat and Chitral
4. | Instructors in PHSA, *[Kliyber Pakhtuikhwa) 03
Evaluation Officer PHSA, *[Khyber Pakhtunkhwa] 0l
6. Instructors Public Health School, Hayatabad Peshawar and 03
Abbottabad ,
7. | Secretary Medical Faculty, ’[Khyber Pakhtunkhwa] Peshawar 0l
.| DMS Maintenance HMC Peshawar ' 0l
9. | DMS Stores HMC Peshawar _ 01
10. | DMS Casualty, OPD and OTs HMC Peshawar 0l
1. | Coordinator EDO(H) Offices in **[Khyber Pakhtunkhwa] 71
TOTAL: 101

‘Note: All Program /Project positions in BPS-17 & FATA Health positions would be filled

{rom amongst Management Cadre,

M Substindted vide Khyber Pakhtunkhwa Act No, [V of 2011,
34 Substituted vide Khyber Pakhtunkhwa Act No. 1V of 2011,
¥ Substituted vide Khyber Pakhtunkhwa Act No, 1V of 201 (.
3 Substiluted vide Kihiyber Pakhtunkhwa Act No. IV of 201 1.
37 Substituted vide Khyber Pakhtunkhwa Act No. 1V of 2011,
M Substituted vide Kliyber Pakhtunkhwa Act No, IV of 2011,

B Y SN PNVRE I S

* e



S5.NO Nomenclature of Qualification for appointment by Age Method of Appointment
Post. initial recruitment limit
| 2 3o 4 5
§ Dircector General By transfer, on the basis of
Health Services selection on
(BS-20)

merit, from amongst the ten
senior most
Members of the Service in

(BS-20).

Note: Preference will be
given to those
having additional
postgraduate
relevant
qualifications or
specialized courses.

2 Members of Service

(a) By promotion, on the
(BS-20)

basis of selection on
merit, from amongst the
Members of Service in
(BS-19) with S years
service as such or 17
years service in (138-17)
and above; and

(b) Four months advance in-
service training in
Management  from o
recognized institution or
PHSA[Khyber
Pakhtunkhwal.

» Substituted vide Khyber Pakhtunkhwa act No, IV of 2011,



3 3 ) 3

Members of Service | a) MBBS/BDS

or 4 cequivalent |30-40 | (i) Eighty  percent by

(BS-18) qualificitibn,” from any institute= years promotion, on  the
recognized By the PMDC; and 4 basis of seniority cum-
' ' fitness, from- amongst
(b) (i) Doctorite /- M.Phil in Public o Members  of  the
Health’ or Health Service  in BS-17
Administration ~ or  [ealtly having at least five
Management or equivalent years service as sucl_l,
v . with two months in
qualification from any

service  training  in
Management from a
recognized institution
or PHSA; and

University recognized by the
[H.E.C or PMDC: or

(1) Master in Public (ii)
Healtl/Health Administration/
Health Marnagement, allied
discipline or equivalent
qualification from any
University recognized by
H.E.C or PMDC with 5 years
experience in the
rclevant field.

Twenty percent by
initial recruttment

Members of Service a) MBBS/BDS or  equivalent | 25-32 By initial recruitment.
(BS-17) medical qualification {rom any | years

institute recognized by PMDC;

and

b) Master in Public Health/Health
Administration/ Health
Management  or  equivalent
qualification {rom any institute
recoghized by H.E.C or PMDC.




Syllabus and Staindard for competitive exain for
initial recruitment in BS-17

The Examination shall include General Compulsory and Specialized
Compulsory Subjects, and cvery candidate will take all the compulsory subjects.

2. A candidate shall answer the papers in English unless otherwise directed,
However, the paper in Islamiyat may be answered in Urdu or English.
3. The tota] marks of General Conpulsory Subjects are 350 while there should be
two Specialized Compulsory Papers of 300 marks each covering 150 marks.
Mark
4. Psychological aptilude test 50 s
: Mark
5. Viva Voce 200 s
6. The general compulsory and specialized compulsory subjects and maximum
marks fixed for cach subject shall be as shown in the statement below:
General Compiilsory Subjects (350 Marks)
Serial Subjects ‘ Maximum
No. Marks
1, English 100
2. Fnglish Fissay S0
3 General Knowledge / Everyday science 50
4. Current affairs ‘ 50
5. | Pakistan affairs 50
0. Islumiyat ) 50
Specialized Compulsory Subjects (400 Marks)
1. Health Planning and Management 200
(Single Paper)
Topics:

Planning, Planning Cycle, Strategic Planning, Management, Project
Management, Hospital Administration, Financial / Stock Management,
Human Resource Management, Total Quality Management, Leadership,
Decision Making, Organization, Effective Organization and Culture,
Organizational Behavior, Human Factor and Motivation, Social Responsibility
and Ethics, Management and Society (External Environment), Management of
Training and HRD, Communication, Management Information System, etc.
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2. Epidemiology, Health Syst’i.‘[t’i'R'p‘sc-a'rc"h, Public f-lehlfll zmﬂ ' ]00
Disease Control e :

(Single Paper) e g E S

Topics:

Epidemiology, Research Methodology and Biostatistics, Health Systems,
Surveillance and Disease Control, Monitoring & Evaluation. Infectious
Discases, Epidemiology and preventive methods, Reproductive Health,
Occupational Health, Environmental Hazards and Sanitation, Nutrition with
related disorders and prevention.

7. In case of non-Muslim, the paper of Pakistan Studies and Current Affairs will be
each of 75 marks instead of Isiamiyat. ‘ ‘

8. No candidate will be called for Psychological Aptitude Test unless he has'
obtained 40% marks in individual subject with aggregate of 50%.

9. The passing marks in Psychological Aptitude Test are 40%. Those failed will not
be called for the interview.

10. The passing marks for Viva Voce are 40%. The candidate failing in interview or
remained absent will not be included in the merit.

1. The selection of selected candidates will be purely on merit as per Zonal
Allocation Formula notified by the Establishment Department.

12. In case of a tie, the order of merit will be determined in accordance with the total
number of combined marks achieved in Psychological Aptitude Test and
interview. In case ol tic in this case even, the decision will be on the basis of
marks obtained in compulsory subjects, Even still if there is a tie, the order of
merit will be on the basis of age.
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Induction training ..~ v, ersseis

Target Group:

The training is designed for newly recruited Medical Officers BS 17 in Health
Management cadre .

Objective :

.0 To equip the doctors with Official Procedures , Financial & Procurement
Rules and Regulations, Rules of Business, and other governiment functions
with a view to befit them for working as Health Managers.

o To develop their skill and knowledge in Planning, management and
lcadership.

o To develop skill and Knowledge regarding routine office procedures and
management

Training Schedule :

The training is divided into two portions:

o Theory  total duration 2 months
o Practical total duration 4 months
Theory:

To be imparted in PHSA in collaboration with STI, Audits and accounts training
institute, NIMS, IMScicnces etc.

Topics;

VYV VVVVVVVVYVVYYVY

YVYVVYVVVYY¥YYYYYY

{3 Relationship ol Management with Behaviour

[) Principles of Management and planning

1 Leadership

U Communiention and advocacy

L Motivation,

11 Team building

11 Project management

1} Donor coordination

i1 Health policies

{0 Human resource management

0 Public private partnership.

0O Decentralization. ‘

(1 Use of information.

M Role of Provincial and district government in context of Local Government’
Ordinance. '

U Medical ethics

il Healthcare financing

il Discase surveillance

I Basics of Epidemiology and epidethic control

0 Monitoring and supervision

L Primary health.care

[J Hospital management

) Waste disposal

) Quality Management

O Verlical programmes and their linkages with in the health system.

12 Health system research

! Rules of business

"1 Auditing & Accounting

i.i General Financial rules

() Esta code ctc.

RILCCILE
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Practical Training (Attachment): ‘Duration 4’ months™ " =7

During this period” the undur;_l uue«hcalth&mlna;,m w1ll be attached with
different sections and institutions of DOH to gain supefvised Practical experience
which will help in developing the needed skills.

Boak up of Practical Trairiing is 4s follows :

B

. Health Diréctorate icluding Vertlcal Programmcs | Month
2 Flealth Secretariat _ ~ 1 Month
3. EDO H Office : - | Month
4. Hospital : ‘ 1 Month

The Time table and other details of the theory part as well as practical training
will be developed by PHSA and to be approved by academic commiltee of
PHSA and DOH.
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GOVERNMENT OF "(HYB R FAKHTUNKHWA

%_"f'F‘”‘A“?f_TEMLNT

Sr.# | Name of Dr. From T ATe _

9. Dr. Haroon Additiona! " Divector i, Nirector !vr?;rf«téd Health Program
(BS-20} General *"’ (Health | {vice sevial Nu. 26).

Management Services) 3 .-

10. | Dr. Wali Khan Director “Technical, - Health
(BS-19) Health !

Management Academy. - o . wﬂr':a’ No. 8)

11. | Dr.Tariq Masoad [ District -Health™ s IR mafentey Gerieral (M&E),
Mian Khel District Dera Ismail | Divectocate General Health Services
{(BS-20) Khan. | {vice serial No. 5).

Management : .

12. | Dr.Shad Ali Khan | Additicnal Directer | Report  to Directorate General,
(BS-20) . General {Admin), DGHS ‘ healtn - Services, Khyber
Management holding: additionzal | Pakhitunihwa, Peshawar.

: charge of Additional -
Director General{HRM)

13. | Dr.’ Niaz | District Health Officer, Additional Director General (Admin)
Muhammad District Swabi Directorate General Health Services.
(BS-20) | {vice serial No.12)

14. | Dr. - Muhammad | District I-ea‘t's Officer, | Additional Director Geseral (HRM)
Riaz District Shangia 1 reciovate Genf-‘ral Health Seivices
(BS-20) ., by relisvingDr. Shad Ali Khan, from

L Management. | ‘ - : _if»?:.ir.mallzharge of the post,

P15, | Dy Abdur | Under for o Baalth Officer,  District
Rehman Districs _ g,

(BS-20 District Ranac -1 v sovial No 143
Management] . ‘ I

16. | Dr. Fazle Maula Awa1t'ng for posting ; wmrmtendez t, Children
(BS-19) | Hospiial, Haji Camp, Peshawar {Vice
Management ! serial Mo 17,

17. | Dr. Muhammad | Medical Superintendeid {Senior Medical Officer, Children
Mamooen Children Hospital, Haji i Hosoita!, Haji Camp, Peshawar
(BS-18) Camp, Peshawar {own s against vacant post.

General _ pay & scale} __"_1 L

18. | Dr.Ikhtiar Ali Deputy L :st:nt Health . Medzeal - Superintendent-  Moulvi

>3 (BS-19) Officer, Peshawar %:‘m% 2 .aq. Memorial ‘Haospital

- Management 3 . pespawar (Viee serial No 19).

% 19. 1 Dr. Sher Khan | Medical Superintencent. %I.hmt“z vrovincial Health Services
Afridi Moulvi Ameer Suah'i Academy{Vice Serial Mo. 190)
(BS-19) Memorial . Hospital ¢ -
Management Peshawar. o |

20. | Dr.Ishaq Afridi At the Health Officer
(BS 19) Director [ ‘
Vlanaﬂemem Services Mewly Merged | {¥ice serial No. 18) i

Area,
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Sr.# | Name of Dr. From g B i Hoid :
3 21 | Dr.Obaid Hussain | In-charge Télemedicine® Medlcal Supermtendent ESC Nahaqi
" (BS-19) Police Hes pnta] Hospital Peshawar against vacant
Management Peshawar .-~ post.
Cadre , ‘

22. | Dr. Anisa Afridi Coordinator MNCH | Medical Superintendent Maternity
(BS-19) Programme,  Merged | Hospital, . Hashtnagri, Peshawar
Management District. -} against vacant post. The D.D,0

powers, as stop-gap arrangement,
- 24 assigned oD :Siltand Azmat Birlas,
Chief Médical Officer (BS-20) vide
| notification No. SOH(HD)/E-V/2-
1~2/2019, dated 31/12/2019 is also

| hereby withdrawn.

23. | Dr. Niaz Afridi Vice Principal Division | Director Health Services (Merged
(BS-19) Health Development | Arcas),  Khyber  Pakhtunkhwa
Management Centre Swat (PHSA.| (vice serial No. 24).

Network) I8

24. | Dr. Shah Faisal | Director Health. | District Health- Officer, District
Khanzada Services {(Merged | Abbottabad in own pay & scale.
(BS-19) Areas), Khyber | (Vice Serial No. 25)

Management Pakhtunkhwa.

'25. | Dr. Minhaj Ul Haq | DHO Abbottabad istrict Health Officer, Swabi
(BS-20) {Vice Serial No.13)

Management - o A

26. | Dr.Rauf Khattak | Director Integrated i Chiof,.Medinal Qfficer Naseerullah
(BS-20) Health Program i Khan Babar Memorial, Hospital
Chief Peshuwar against vacant post.
Dermatologist : ‘

27. | Dr. Fazle Majid Deputy Directar | Divector Nutrition (already holdlng
(BS-18) Nutrition (holding | additional (.harge) in own pay and
Management additional charge of | scale.

Director Nutrition) -

28. | Dr. Abdul Latif Litigation Officer, | Medical Superintendent Bacha Khan
(BS-19) Directorate General | Medical Complex, Swabi against

/'\ Management Health Services, Khyber | vacant post in own pay & scale.
Y" ; Pakhtunkhwa,

Peshawar.

W




SUMMARY FOR CHIEF MINIS TER KHY BER PAKHTUNKHWA

Subject:- POSTING / TRANSF‘L‘.R OF MANAGEMENT CADRE

2. In terms of Rule 17(1) and (2) read with Schedule-IIl' of -the Khyber

Pakhtunkhwa Government Rules of Busmess 1985, tr ”msfer of ofﬁcels of Heads of Attached

Departments and other Officers i in Br19 & above kn-alifhe Depar Frents ‘$hall be made with

prior approval of the competent authorlty obtameu on a summary {ANNEX-I).

3. In ‘light of the above provision, prop_osal contained in para-1/ante is

submitted for approval, please.

CHIEF SECRETARY, KHYBER PAKHTUNKHWA \

CHIEF MINISTER, KHYBER PAKHTUNKHWA \\

A

‘
ST
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~ Summary submitied by Heaith Departienthas been examined, Although there

are certain issues of tenure and wo officers-are proposed n their own pay & scale but

the department has justifiad the posting / transfer in Para- 1, which is also endorsed by
Establishment Department, '

J oL
T {Syed Jamal- ud-Din S\fah)
Secretary Establishment
. 16" January, 2020
Chief Secretary
Khyber Pakhtunkhwa
/
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- “VAKALAT NAMA

NO. 20

INTHE COURT OF _ KPR NeXice ARSUIEIRN B < P

BY- \\SQ\\\/\ ‘\So\\o\“m\z’\ | (Appellant)

~ (Petitioner)

(Plaintiff)

(7 VERSUS
o Moy O MM O (Respondent)
- (Defendant)

I/We, \)‘6 AT \\Bowﬁctz\ |

Do hereby appoint and constitute M. Asif Yousafzai, Advocate Supreme Court
Peshawar, to appear, plead, act, compromise, withdraw: or refer to arbitration for
me/us as my/our Counsel/Advocate in the above noted matter, without any liability for
his default and with the authority to engage/appoint any other Advocate/Counsel on
my/our costs. ‘

I/We authorize the said Advocate to deposit, withdraw and receive on my/our behalf all
sums and amounts payable or deposited on my/our account in the above noted matter.
The Advocate/Counsel is also at liberty to leave my/our case at any stage of the
proceedings, if his any fee left unpaid or is outstanding against me/us.

Dated _/ 9/ Q;f)'—/ZOI‘};;' L | Lfﬂﬁ Wg_/

(CLIENT)

ACCEPTED

M. ASI%?)?’;USAFZAI :
Advocate Supreme Court Peshawar.
&
TAIMUR ALI KHAN
Advocate High Court, Peshawar
&
SYED NOMAN ALI BUKHARI
_. Advocate High Court
OFFICE:
~ Room # FR-8, 4" Floor,
- Bilour Plaza, Peshawar,
Cantt: Peshawar
Cell: (0333-9103240)
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"% BEFORE THE KHYBER PAKHTUNKHWA SERVICES TRIBUNAL PESHAWAR

In Re. ‘
Service Appeal No. 4685/2020

Dr. Nek Nawaz Versus Govt: of KPK & Others
Appellant. ....Respondents
INDEX
Sr. | Description of Documents Annexure Pages
No - -
1 | Parawise reply on behalf of respondent - 1-3
No.5 '
2 | Reply to application for the suspension of - 4-5
order dated 17.01.20 and 18.03.2020 ‘
3 | Affidavit 6
4 | Arrival report of Respondent No. 5 A 7
Copy of the Judgment the honorable B - 8-17
Peshawar High Court WP 521-P/2019
16.04.2019 -
5 | Copy of experience as eminent health C 18-22
| professional and academician of
respondent No. 5 '
6 | Copy of the transfer order of Respondent D 23
No. 5 as deputation dated 17.01.2020
7 | Copy of his CNIC of Appellant — E 24
superannuation retirement date 03/08/2020
8 | Summary of around twenty eight (28) F 25-29
senior doctors duly approved by the
competent authority Chief Minister Khyber
Pakhtunkhwa :
9 | Wagalatnama --- 30

Dated 2.} .."_\ .2 e29 Respondent No.5

Khyber Pakhtunkhwa.
Faculty of Paramedical and Health Allied Sciences,

Through

Advocate Peshawar High Court
and Federal Shariat Court.
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* BEFORE THE KHYBER PAKHTUNKHWA SERVICES TRIBUNAL PESHAWAR

Appeal No. 4685/2020

Dr Nek Nawaz....ccoovveveieencinininnnnnn Appellant

VERSUS

Provincial Government etc.

PARAWISE REPLY ON BEHALF OF RESPONDENT NO.5

RESPECTFULLY SHREWETH:
Preliminary Objections:
1. That Appelant has no reason/cause/ locus standi to file the instant ¥¢rit n.

2.

The appellant has not disclosed the actual facts as well as concealed the legal
facts from the honorable Tribunal

That the Appellant has not established the political motivation in respect of
transfer |

That the Appellant not came to the Court with clean hands.

That the Appellant filed this appeal with malafide intention

That the appeal is infructuous one due to taking over charge of the post by the
respondent No. 5 on 17/01/2020 more than half years ago and fully acted upon.
(Arrival report attached- Annexure A). Moreover the applicant is retiring on
02/08/2020 few days later and the applicant has already taken over charge as
DHO Tank performing his duties.

REPLY TO FACTS:

Para No.1 of Facts is correct to the extent that there Appellant is serving in the
Health Department, however the satisfaction of his services record pertains to
the Health Department and right, hence no comments.

Para No.2 of the Facts is correct hence no comments.

Para No.3 of the Facts is correct to the extent that the Appellant assumed the
charge of Chief Executive Officer (CEO) of Faculty of Paramedics and Allied
Health Sciences, Khyber Pakhtunkhwa (FPMA- KP). However the Appellant plea
in respect of work with zeal and zest pertains to the Health Department.

Para No.4 of Facts is correct that the Appellant was transferred and posted as a
CEO FPMA on dated 14.01.2019 however the transfer order dated 14.01.2019 the
specified time period is not mentioned in that notification against the mandate of
the KP FPMA Act 2016 Section 7 sub-clause 1 and in this respect the Honorable
Peshawar High Court Peshawar in Writ petition WP521-P\2019 (Annexure- B)
clarified that non specifying three years period in official transfer order as CEO
as per mandate of Section 7 FPMA Act, 2016, the appellant have accepted his
transfer as Civil Servant on the post of CEO FPMA. Moreover the honorable
Peshawar High Court also clarified the mandate of Section 7 in respect of
academician and eminent health professional and the language of the Section




Fon s

7 that the Institution maybe benefitted from the expertise of academician and
eminent health professional” (Copy of the Judgment the honorable Peshawar
High Court WP 521-P/2019 16.04.2019 is attached as Annexure- B). The
respondent No. 5 has the rich experience as an academician and being eminent
health professional of international repute (Copy of vast experience of
Respondent No. 5 is attached — Annexure - C).

Para No. 5 of the facts related to other respondents, hence no comments.

Para No. 6 of the facts related to the Appellant application hence no comments.
Para 7 pertains to the Appellant rights hence no comments |

REPLY TO GROUNDS

A.  Ground A pertains to the impugned transfer order of the appellant but the said
transfer is according to Law and in the transfer order dated 14.01.2019 the specified
time period is not mentioned in that notification

B. Pare B of the ground is incorrect and in this respect the Honorable Peshawar
High Court Peshawar in Writ petition WP521-P\2019 (Annexure- B) clarified the
perquisition-and mandate of Section 7 FPMA Act, 2016 that non specifying three years
period in official transfer order as CEO FPMA as per mandate of Section 7 FPMA Act,
2016 , the Appellant have accepted his transfer as Civil Servant on the post of CEO
FPMA and therefore the Appellant transfer is according to law, rule and policy and
norms of natural justice . The respondent No 5 has however been posted on Deputation
as CEO FPMA (Copy of the transfer order on deputation dated 17.01.2020 attached
Annexure - D). Moreover the Appellant is going to be retired on 03/08/2020 (Copy of his
CNIC attached Annexure - E).

C. Para C of the Ground is incorrect as in the same Summary duly approved by the
competent authority Chief Minister Khyber Pakhtunkhwa, around twenty eight (28)
other management cadre officers were transferred in the interest of public. The
respondent No 5. transfer (one among the twenty other officers “transfers through same
Summary -Annex F) was made on merit, vast experience as an academician and
eminent health professional and having served in FPMA during 20.06.2016 to 30.06.2017
on acting charge basis and later on during 30.06.2017 to 15.01.2019 respondent No 5
assumed as a permanent CEO FPMA. It was in light of Respondent No. 5 vast
experience (Annexure - C) as per mandate of the FPMA Act, 2016 that the Government
transferred and posted the respondent No 5 on deputation basis to regulate, promote
and streamline the education, training , examination, and registration of Paramedic and
allied health profession pertaining to preventive promotive, and rehabilitative
environmental and occupational in health sector in the province.

D.  Related to Health Department hence no comment.
E.  Incorrect. The specified period is not mentioned in the Appellant order dated

14.01.2019 therefore the specific completion of the tenure by the Appellant is not
mandatory in the FPMA.



F. Pertains to Health Department however it happens routinely.

G. The para G of the ground pertains to the Health Department however the
Appellant’s posting order dated 14.01.2019 is also made by the Health Department and |
not made by the Establishment and Administration Department. Issuing BS-20 officers’
orders by the Health Department is a routine and norm in health department. Therefore
the Appellant cannot benefit from such routine practice.

H. Incorrect. There is no discrimination and no fundamental right has been violated.
L. Incorrect. The Appellant transfer is according to law and rules hence no
comments.

J. Incorrect. The fact of the Anita Turab case is not similar with the Appellant case.

No period is mentioned in the Appellants order 14.01.19. Copy of the Judgment of the
honorable Peshawar High Court WP 521-P/2019 16.04.2019 in this regard is attached

K L M. Incorrect. No fundamental right has been violated, posting and transfer is
the prerogative of the Government that the employee/civil servant always have to obey
such orders. A

N.  Ground N is the right of the Appellants hence no comments.

It is therefore keeping in view the fact and circumstances of the case the Appellant’s
appeal may kindly be dismissed according to law.

_Dated Respondent No.5

Khyber Pakhtunkhwa.
Faculty of Paramedical and
Health Allied Sciences,
Respondent no.3

Through

Danial Khan Chamkani
Advocate Peshawar High Court
and Federal Shariat Court.
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BEFORE THE KHYBER PAKHTUNKHWA SERVICES TRIBUNAL
PESHAWAR

Appeal No. 4685/2020

Dr Nek NaWaz...cccouvvvvnnenereereenssenne Appellant
VERSUS

Government of KPK etc.

Respondents

REPLY TO APPLICATION FOR THE SUSPENSION OF ORDER DATED
17.01.20 AND 18.03.2020 (APPEAL NO. 4685/2020)

RESPECTFULLY SHREWETH:

Preliminary Objections:

1. That the Appellant has no reason/cause/ locus standi to file the instant
Appeal.

2. That the Appellant has not disclosed the actual facts as well as concealed the
legal facts from the honorable Tribunal

3. That the Appellant has not established the political motivation in respect of
transfer |

4. That the applicant has not came to the Court with clean hands.

5. That the Appellant filed this appeal with malafide intention

PARAWISE REPLY:

1. Para No 1 is subject to record and the Honorable Court affairs, hence no
comments. 4
2. That para No. 2 is denied while prima fasci case is in favor of defendant
(respondent No. 5) and there is very likelihood of his success
3. Reply of the respondent No 5 may also be considered as integral part of this
- replication
4. Pertains to Health Department however it happens routinely and nornially (ie
directing officers of the cadre to report to the department for further posting).
5. That the impugned transfer order is according to law based on merit
6. That the Appellant tenure is not specified in his initial period order dated
14.01.2019 therefore the Section 7 criteria is not fulfilled by the appellant s
tenure as Honorable Peshawar High Court Peshawar in Writ petition WP521-
P\2019 (Annexure- B) clarified that non specifying three years period in
~ official transfer order as CEO as per mandate of Section 7 FPMA Act, 2016,

the Appellant have accepted his transfer as Civil Servant on the post of CEO
FPMA.



‘

5

7. Para No 7 is incorrect. No right has been affected and as the replying
respondent No. 5 has already taken over charge of the post on 17/01/2020
more than half years ago and the order has fully be acted upon. Moreover the
applicant is retiring on 02/08/2020 few days left and the applicant has already
taken over charge as DHO Tank accepting his posting. Therefore no interim
relief may be granted at this stage.

It is therefore submitted that on acceptance of this reply the interim injunction
may not be granted in favor of the appellant in accordance with the Law.

Dated Respondent No.5

Dr. Muhammad Ja#aid Khan
Chief Executix%@ icer,
Khyber Pakhtunkhwa.
Faculty of Paramedical and
Health Allied Sciences,

Through =~ XE ?;_\Q)

Danial Khan Chamkani
Advocate Peshawar High Court
and Federal Shariat Court.
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BEFORE THE PESHAWAR SERVICES TRIBUNAL ,PESHAWAR

In Re.
Service Appeal No. 4685/2020

Dr. Nek Nawaz Versus Govt: of KPK & others
Appellant : Respondents

AFFIDAVIT

I Dr. Muhammad Javaid Khan Chief Executive Officer, Khyber
Pakhtunkhwa Faculty of Paramedical and Allied Health Sciences Peshawar, do hereby
affirm on oath that what has been narrated in the accompanying parawise reply are true
according to the best of my believe and trust and nothing has been concealed from this
Honourable Tribunal.

DEPONENT

Dr. Muhamxpad|)javaid Khan
CNIC No. 17301-8473596-9

Identified by

Danyal Khan Chamkani Advocate
High Court and Federal Shariat Court
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assumed the charge of-the post of Chlef Executive Officer of Faculty of Paramedical and -~
" Allied Health Sciences Khyber Pakhtunkhwa Peshawar on 17 Ianuary-_2_020 AN.

(Dr. Muhamy:nad' Javaid Khan)
Chief Execuﬁize Ofﬁcer BEEETASS
Faculty of Paramedlcal &Allied Health '
‘ Saences Khyber Pakhtunkhwa

No}go "5-5 /FPMA Dated: /7 / [ /2020. .

Ce:
a . Chairman Faculty of Paramedical & Allied Health Sciences, Khyber
: Pakhtunkhwa / Secretary to Government of Khyber Pakhtunkhwa Health
Department Peshawar.

2. Director General Health Services Khyber Pakhtunkhwa.
3. Accountant General, Khyber Pakhtunkhwa, Peshawar.

4. All Principals Paramedical Institute, Khyber Pakhtunkhia.

Faculty of Paramedical & Allied Health
Sciences, Khyber Pakhtunkhwa
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. JUDGMENT SHEET
PESHAWAR HIGH: COURT, PESHAWAR
JUDICIAL DEPARTMENT
-~ W.P. No.521-P/2019

" JUDGMENT -

Date of hearing  16.04.2019
Mr. Khalid Rehman, Advocate, for the petitioner.

Mr. Mujahid Ali Khan, AAG, fof ‘the official respondent '
No.l and Mr. Danial Khan Chamkani, Advocate, for-

respondents No.2 and 3 and Muhammad Asif Yousafzai,
Advocate, for respondent No.4. :

EARERRRRE

ABDUL SHAKOOR. J. Petitioner,
Dr Muhammad Javed, through the instant .
constitutional petition, under Asticle 199 of
the Constitution of Islamic Reppblic of
- Pakistan, 1973, has prayed this Cou;'t for the
following relief:-. )

“On the acceﬁtance of this writ
petition, .this Hon’ble Court -may
graciously be pleased to declare the
impuagned Notification dated
14.01.2019  as - without lawful
" authority and hence of no legal
effect and this august Court may
Sfurther be pieased to set aside. the
same by allowing the petitioner to
remain posted as Chief Executive
Officer the Khyber Pakhtunkhwa
Facalty of Paramedical and Allied

N



Health Services 6l compietion of
the re'maininé té)puré. .
"’Any other relief as  deemed
appropriate in ‘the circumstances of
_the case, not specifically asked for,
may also be éranted to the
petitioner. - -

2 Precise grievance of the petitioner

is that he, after being posted and transferred

as Chief Executive Officer, - Khyber

Pakhtunkhwa Faculty of Para-Medical and

" Allied Health Sciences vide order dated .

30.06.2017 in terms of Section 7 of the
Khyber Pakhtunkhwa Faculty of Para-

Medical and Al'Iied Health Services Act,

2016 was. having a right to serve there for

three years but he was relieved before
completion of three years tenure. As such,
the order dated 14.01.2019 whereby he was
relieved from the office of Chief Executive
Officer, Khyber Pakﬁmnkhwa Faculty of

Para-Medical and Allied Heaith Sciences, is

. illegal and without jurisdiction.

3. In view of the averments of the
petition in hand, comments were called for
frorﬁ respondents N0.3 and 4 which tliey

submitted accordingly. They, in their

comments, mainly contended that petitioner
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has got no vested -right to ‘remain as Chief

Executive Officer, Khyber Pakhtunkhwa
Faculty of Para-Medical and Allied Health
Sciences for three years. As under the
Provision of Section 21 of General Clauses
Act, when an authority has the péwer to

appoint-a person it has also a power to

-remove him. On the same analogy, when the

. respondents was having the authority to post

the petitioner as Chief Executive Officer
Khyber Pakhtunkhwa Faculty of Para-
Medical and. Allied -Health Sciences then
they'were‘ also having the authority to re-

transfer him from the said office.

4.  Arguments heard and record
perused.
5. In order to appreciate the

contention of learned counsel for the -

- petitioner that he, in terms of Section 7 of

the Khyber Pakhtunkhwa Faculty of Para-
N

'Medical and Allied Health Services Aét,

after his appointment as. Chief Executive

Officer vide order dated 30.06.2017 could -

not have been re-transferred before

completion of three years service as such,
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we fce:i pert

it pertinent and “advantageous to

v

reproduce  Section 7 of the Khyber
Pakhmnkhwa Faculty of Para-Medical and
Allied Health Services Act, 2016 as under:-

“7. Chief Executive Officer. (1) The Chief
. Executive Officer shall be posted by
Government for a peh’od of three years
Jfrom amongst ‘the eminent  health
professionals or academicians or from
amongst the employees of QOvernm'en! in
BPS-20 and above.
(2) The Chief Executive Officer shall be
the principal executive and academic
officer of the Faculty and shall ensure
that the provisions of this Act, the rules
and regulation to be framed ihemmder,
are faithfully observed and the decisions
of the Governing Body are promptly
implemented, in order to promote the
order of the Faculty. He shall have powers
nece;ssary Jor this purpose, i'nclud‘ing
‘adminislratz‘ye control over all employees
of the Faculty.
(3) The Chief Executive Officer of the
Faculty may, in a situation that in his
opinion  requires immediate action,
ordinarily not in the competence of the
Chief Executive Officer, take such action
and forward, within seventy-two hours, a
report of the action taken to the
Chairman, who shall direct such further
action as is considered appropriate.
(4) The Chief Executive Officer shall
present to the Governing Body, an annual
feport regarding such information as
pertall_ling to the academic year under

review as may be prescribed, including
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disclosure of the relevant facts pertaining
to Academics, Curricula, Research and
Administrative and financial affairs”.

6. Perusal of above quoted sub-section ‘

(1) of Section 7 would show that it, in
unambiguous langﬁage, calls upon the
Government that it shall appoint the Chief
Executive Officer for a period of three years
from amongst the eminent health

Professionals or academicians or from

amongst the employees of BPS-20 and

_above. In this context, when we examined

the posting and transfer order of the
petitioner viz-g-viz the posting and transfer

order of respondent No.4, are astonished to

observe that posting of petitioner and as well

respondent No.4 as Chief Executive Officer
was made as a matter of routine posting and
transfers of the Civil Servants. In view of

the language employed in the above quoted

.section, the transferring and posting of

petitioner as well respondent No.4 was not
in accordance with its mandate. As in ﬁle
posting and transfer orders of petitioner as
well as respondent No.4, neither the period
of three years has been referred to therein

nor it depicts that they were the best of the
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bests from amongst the eminent Health
Professionals or academicians 'of this
Province. Moreso, there is nothing on the

record which may show that petitioner and

. as well as respondent No.4 have ever raised

. objection over their pbsting and transfer as

Chief Executive Officer on account of non-

,speéifying' three years period as per the

mandate of Section 7 of the Khyber
Pakhtunkhwa Faculty of Para-Medical and
Allied Health Services Act. The same on the
face of it shows petitioner and as well as
res.pondent No.4 have accepted their posting
as Chief Executiv'e Officer, being civil -

servants, as a matter of routine transfers of

"the Civil Servants. We have further

observed that the Government has not
posted and abpointed petitioner and as well
respondent No.4 for the achievement of the

object of Section 7 of ibid Act. Since it

~ obliges the Government that a Chief

Executive Officer shall be appointed for the
period of three years from amongst the

eminent Health Professionals = or

academicians or from the employees of
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Government in BPS-20 and above.” The

- “fixation of f_ﬁrée years periold- for the posting

of Chief Executive officer is having a logic
and wisdom, sinc_e ;t appears from the
language of section 7 that the Institution
may be benefited from the expertise of
eminent  Health  Professional  and
academician for pretty long period. As the

same was in the interest of the Institution.

" Furthermore, the Chief Executive of the

Province or other Authority at the helm of

affairs may not appoint their blue eyed

~ babies as and when they like so. The posting

and appointment orders of the pet-itioner and
respondent No.4 as Chief Executive Officer,
would sho§v that the Government was“.lcast
pushed to achieve the objective of Section 7
of the Khyber Pakhtunkhwa Faculty of Para-
Medical and Allied Health Services Act; |
unfortunately, it, by passing the objective of
the Section 7 has started pleasing its own
handpicked. We Qill not | appreciate such
attitude of the Govemrr-lent of the Khyber
Pakhtunkhwa top brasses in appointiﬁg and

posting an ordinary sole against the post of

1./
i
/
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‘Chief Executive Officer for a period of one

year or two years against the miandate of
Sectionv 7 of ibid Act which requires an
eminent health professional or academician
be af)pointed as Chief Executive Officer of -
the dforesaid Institution. We have also
observed with great concern that there is
nothing on the record which may suggest’
that petitioner and respondent No.4 were the
best of the bests amongst the eminent healthv
professionals and academicians of the
Province énd, being so, they were appointed
as such. In such state of affairs, we are of the
considered view- that appointment of
petitioner and respondent No.4 as Chief
Executive Officer of the Organization was a
routine transfer of a civil servants which was
against the mandate and 6bjective of Section
7; aﬁd this how, neither petitione;r nor
respondent No.4 can lay a claim that they
should remain there for three long years as
Chief Executive Officer of the Institution
being a civil servants.

7. For the foregoing reasons and

disbussion, we do not find any force in the
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instant " petition which' may warrant the

~ interference of this Court. Accordingly, the

instant petition is dismissed. Before parting

with the judgment, we think that we shall be

- failing in our duty if we do not express our

concern that Chief Executive of the Khyber
Pakhtimkhwa- ie. Chief Minister of the
Prdvince, has not taken note of the fact that
in the matter of posting/appointment gf
Chief Executive Officer of the Khyber
Pakhtunkhwa Faculty of Para-Medical and

Allied Health Sciences, the mandate and

objective of “Section 7 of the Khyber

Pakhtunkhwa Faculty of Para-Medical and

“Allied Health Services Act has not been

observed; whereés, in accordance with the
oath as set out in the Schedule 3 of the
Constitution of Pakistan in pursuance to
Article _130{5) of the Constitution of
Pakistan, l§73, the Chief Minister of the
Province is duty bound to aischarge his
duties in accordance with the Constitution of

Pakistan and the law as it stands now; hence,

we expect that Chief Minister of the Khyber

Pakhtunkhwa, keeping in his view the oath
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which he took before entering upon the

office, will do  the needful “for the

appointment of Chief Executive Officer of

Khyber Pakhfunkhwa Faculty of Para-
Medical and Allied Health Sciences as soon
as possible as per the objective.aqd mandate
of Section 7 of the Khyber Pakhtunkhwa
Faculty of Para-Medical and Allied Health
Services Act from among‘st the best of the
bests eminent health professionals or

academicians of this Province.

' Announced

~ Dt:16.04.2019
(Muthammadullah) <
'
Q—
JUDGE

(=
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DR.M.JAVAIDKHAN 77 Afﬂ')/\%
Chief Executive Officer (BS-20)

Phone:(0092)3009598319
Email: driaqvaid@outlook.com

EDUCATION:
~ Master of Public Health (MPH) University of Wollongong,
NSW, Australia
~ Post Graduate Diploma (Health Economics),University of
Cape -Town (South Africa)
- ~ MBBS,Khyber Medical College, Peshawar, Pakistan
CAREER SUMMARY:

As an eminent health professional Dr Khan with 35+ years of experience
has served diverse clients in public sector, autonomous institutes and
development agencies at senior management positions. In public sector worked
with highest level presenting policy issues/legislations TO Provincial Cabinets
and representing national and provincial level policy development fora. In
addition to Ministry of Health worked with German Development Cooperation,
UNICEF, World Bank assisted Social Action Program and Planning
Commission, Qatar. The areas of expertise comprise; health legislation/Acts,
rules/regulations development, organization development/change management,
institutional reforms, healthcare insurance , health quality assurance, Iicensing
and accreditation..

As an Academician Headed Provincial Health Services Academy and
Faculty of Para medicine and Allied Health Sciences. A regular visiting Faculty
member/Lecturer to Agha Khan University, Health Services Academy, PHSA,
Khyber Medical University, , IMScinces, PMC and presentation in conferences
regionally and Internationally.

These assignments provided opportunities to work with  diverse
stakeholders and involved getting consensus through advocacy efforts and
dialogue. He is skilled in policy promotion, networking, facilitating and
influencing stakeholder discourse and building partnerships at different levels of
government, development agencies and civil society.

Dr. Khan with has also completed numerous executive level advanced
courses from renowned international Institutions/Universities. Fluent in English,
Urdu and Pashto he is computer literate with excellent report writing and
presentation skills. With a problem solving and result oriented attitude, he is a
team player, keeps poise and professionalism during times of pressure and in
difficult environments.
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I. EMPLOYMENT HISTORY:

1. Chief Executive Officer (BS-20) - Faculty of Para medicine and Allied Health
Sciences (FPMA) - Jan 17, 2020 — Cont’d
Responsibilities included stewardship for the quality of allied health human
resources’ education & training in 21 diverse allied health technologies in 102
Institutions across the Province. The FPMA is also responsible for affiliation of
Institutions and organizing examination around 40,000 students twice a year.
Introduced automation of all major processes,
» Developed a system for holding transparent and swift examinations;
o Merit based criteria implemented for affiliation of Institutions.
e New emerging technologies introduced.

2. Additional Director General Health Services (M&E)(BS-20) - Oct, 2019-Jan, 2020
Established Health Sector Performance Monitoring Unit to respond to the increasing
demand for evidenced-based reporting and the need for a harmonized Monitoring
and Evaluation system. District Health Information System (DHIS) and Independent
Monitoring Project were synced to provide meaningful and comprehensive status of
health landscape.

3. CEO - Faculty of Para medicine and Allied Health - June 30, 2017 - Jan, 2019
Ensuring the quality of allied health human resources’ education , training ,
examination and affiliation of Institutions as

4. Director, Health Services Academy — Khyber Pakhtunkhwa. July, 2015 - June, 2017

The Academy, a teaching training institute entrusted with producing skilled
health human resource in Health & Hospital Management, Public Health, Nursing and
Maternal & Neonatal health courses. It offers Master /Graduate/ Diploma /Certificate
Courses for medics, nurses, LHVs, midwives and mandatory promotion trainings for
Management Cade and General Cadre doctors/Managers. The Academy comprises 23
allied institutes spread across 8 districts with 700+ employees.

During this tenure also contributed to Federal Ministry’s efforts for developing
“National Health Vision” and Social Health Protection Program for the poor both at
national & provincial level.

5. Chief, Health Sector Reforms Unit - May, 2014 — Jun, 2015

As Chief HSRU represented provincial Government with development partners
and at the federal level. Catalysed development, implementation, and monitoring of
health and hospitals’ reform policies, health system strengthening strategies and
other policy options. Particularly steered proactively the development, promulgation
and implementation process of hospitals’ reforms, health care quality and public-
private partnership legislation (Hospital Reforms Act - 2015, HCC Act 2015, HF Act -
2016) and other statutes, rules and regulations. Coordinated establishment of Boards
of Governors (BoGs) for the newly established autonomous organizations.

6. Additional Medical Superintendent, Lady Reading Hospital, March, 2012-May, 2014
Planning and management responsibilities for this 1800+ bedded tertiary teaching
hospital: working directly with Chief Executive Officer of the hospital, coordinated
and supported financial and procurement management; Coordinated hospital's

" EUormat{Type text} Page 2



“

90

Management Council and its sub-committees' functioning. Supervised and guided
hospital's Planning and Development Unit, IT Department and established HRM
Unit, Hospital Information System and introduced the culture of Clinical Audit.
During this period also worked as Deputy Medical Superintendent of a 200+ bedded
specialized Women and Children Hospital. 5. Team Leader, Health Sector Support
Programme German

7. Deputy Director, Projects’/Programs’ Coordination - Mar 2012- May, 2014
Coordination and oversight of 7 different projects'/ programs (MNCH, RH-PHC
and Family Planning, District Health Information, Malaria Control, HIV/AIDS, EPI,
TBC) having more than 250 staff at the provincial level and around 10,000 at district
levels for: '
¢ Synchronizing functions of all projects/programs from ‘planning to
implementation addressing duplication and wastage of resources.
* Meet and collaborate with other government departments, the private sector,
- and development partners for further strengthening the projects/ programs.
¢ Member of “Think Tank on Climate Change".

8. Team Leader, Health Sector Support Programme, German Development

Agency (GIZ) May 2004 - Feb, 2012

* Supported in an advisory role the federal and provincial governments in
developing health and hospital sector’s reforms, health system strengthening
policies and strategies.

* Advocacy, networking for health reforms agenda particularly
decentralization and hospital autonomy, health insurance and quality of
healthcare.

* Conducted evaluation of Hospital Autonomy (2007) experience with
international experts.

¢ Developed Strategic Work Plan for Autonomous Hospitals.

¢ Developed and supported the implementation of Pakistan’s national
accreditation quality standards for primary, secondary and tertiary level
hospitals. :

¢ Developed a health insurance model for public sector employees and a
strategy paper for Universal Health Coverage.

* Costing Studies (i) PHC level services (if) HIV/AIDS Service delivery
Packages (iii) Provision of Cardiac Surgery Services in Public Vs Private Sector.

* Public-Private Partnership/Contracting initiatives.

¢ National Development Strategy for the State of Qatar (March-April, 2010)

* Catalyzed & developed Project document (PC-I) for the establishment of
Social Protection Reforms Unit in Planning & Development Department.

* During this period had the opportunity to work as Adviser for developing
"Qatar National. Development Strategy. 2011~2016" with main focus on Health
System to achieve the objectives of the Qatar National Vision 2030

9. Provincial Manager - HIV/AIDS Control Program, Jan 2003 -April 2004
¢ Planning, implementation and monitoring of HIV/AIDS Control Program
¢ Established Voluntary Counseling/ Testing (VCT) and ARV therapy centers.

EU ormat{Type text} Page 3
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e Conducted costing studies of different service delivery packages for vulnerable
groups and launched services through collaborative initiatives with private
sector/ NGOs.

o Established ARV Therapy Centre Hayatabad Medical Complex Hospital

Project Officer, Health & Nutrition-UNICEF. Jul, 2001- Dec, 2002

¢ Planning, implementation, monitoring and coordination of health and
nutrition program activities in coordination with public & private sector.

e Implemented Universal Salt lodization initiative in five districts.

e Two public sector hospitals achieved Baby Friendly Hospital Status

¢ Emergency Nutrition Program for Afghan Refugees

o Surveys “Assessment of the nutritional status of children and women living in
Afghan Refugee camps and urban clusters KP

Senior Planning Officer (Social Action Programme - World Bank Assisted) -
KP/FATA - Aug 1997 - Jul 2002 '

Working with senior management of Health Department in planning and
implementing the department’s Social Action Program (WB SAP II Project (1997-
02) Policy Pridrity Reform Matrix (PPRM), Annual Development Program
(ADP), with multi-sectoral aprroach involving other social sectors

Multiple Managerial, Technical and Clinical positions.May 1986 -Aug 1997
Planned, implemented and supervised activities related to MNCH, Family Planning,
Communicable and Non-Communicable Disease Control initiatives. Served as
hospital manager and clinical care provider in primary, secondary and tertiary level
health institutions.

CAREER DEVELOPMENT EXECUTIVE COURSES

1. Global Flagship Course -(2014) on Health System Strengthening and

Sustainable Financing — The Challenge of UHC Washington D.C. USA

Leadership and Change Management, University of Heidelberg, Germany

Health Insurance, University of Cape Town, South Africa

Health Sector Reforms and Financing, University of Heidelberg Germany

Financing & Insurance. Royal Tropical Institute - Netherlands.

Achieving the MDGs: Poverty Reduction, Reproductive Health and Health

Sector Reforms (WBI Course) - Chulalongkorn University, Bangkok, Thailand

7. Facilitating Multi-Stakeholders Dialogue, Collective Leadership Institute,
Potsdam, Berlin, Germany.

8. Prevention of Mother to Child Transmission of HIV/AIDS-Thailand

9. Mandatory Promotion Management Courses, PHSA, Peshawar

SN N

CONSULTANCIES/PUBLICATIONS/ SURVEYS /WRITTEN WORK

1. Publiv Private Partnership (HF) Act, 2016 for leverging on private sector
strenghths to improve health services delivery.

2. Hospitals Reforms Act, 2015: granting greater autonomy in finacial and
administrative decision making to teaching, tertirary care hospitals.

3. Health Care Comission Act, 2015: To strenghthen health services regulation and
improving quality of healthcare services

4. Evaluation of Teaching Tertiary Care Hospitals’ Autonomy Initiative

Page 4
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10.
11.
12.
13.
14.

15.

IV.

Developed Quality Standards for tertiary and secondary care hospitals.
Evaluation of ‘Support to Health Sector Reforms’ Project

Srategic Proposal for achieving UHC and health insurance. A model for
public sector employeesdeveloped. Strategy Paper formed the basis for the
Social Protection Program for the poor later implemented.

Master Health Plan for FATA, (DFID assisted) as member of core team with Colin
Thunhurst, Health Systems Development Adviser, Ireland

Surveys “Assessment of the nutritional status of children and women living in
Afghan Refugee camps and urban clusters KP (For UNICEF)

Costing Studies (a) PHC level services (b) HIV/AIDS Service delivery Packages
(c) Provision of Cardiac Surgery Services in Public Vs Private Sector.

National Development Strategy for the State of Qatar (March-April, 2010)
Development of ‘National Health Vision - 2025, (Member- Core Group)
‘Urbanization in Peshawar- Making a case for Healthy City Project’
Conference by Population Association of Pakistan &AKU - Karachi

Regular write-ups in print media (mostly in the daily NEWS, DAWN and

Statesman) on health, population, social development and policy issues
Editor “Health Outlook” Quarterly Newsletter of SHSR Project

PRESENTATIONS IN CONFERENCES/WORKSHOPS/SEMINARS
Over the years participated in several health conferences/workshop/seminars.

This often entailed presenting papers or acting as moderator

SELECTED LIST:

1.

0NN O kW
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France: 'The Political Economy of Health Financing Reforms In Pakistan’.
University of Auvergne, Clermont-Ferrand, France,

. Germany: ‘Health Reforms - The Ignored Factors of Political Economy’

. Thailand "The Challenges of HSR in Pakistan' GIZ 10th Network Meeting.

. 'Hospital Reforms in Pakistan’ National Health Policy Task Force-Pakistan,

. 'Health Care Financing-Options’ National Health Policy Task Force-Pakistan.
. "Public-Private Partnership in Health’.Seminar -Agha Khan Foundation.

. ‘Donors’ Coordination in Health Sector Reforms’. WHO-NIH, Islamabad

. 'Climate Change: The Role of Health Sector'. P&D Department's Think Tank

INTERNATIONAL CONFERENCES /WORKSHOPS/STUDY VISITS:

. World Conference on “Universal Social Security” Brazil

PhilHealth and Accredited Hospitals’ model’s study visit. Participated in
International Conference on regional experience in SHI, Manila, Philippines.
Johanniter Hospital, Stendal, Germany- Study visit.

World Bank Public Private Partnership (PPP) Forum. A review of PPP
experience in the SEM region, Thessaloniki, Greece.

Workshop on “Human Resource & Health Financing Policy” Dubai.

Second Global Forum on Human Resources for Health, Bangkok, Thailand.
GIZ 10th Sector Network Meeting Health & Social Protection. Thailand.

"HSR in Pakistan- Challenges” in GIZ Network Meeting, in Pattaya, Thailand

VI. REFERENCES: On Request
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Dated Peshawar the {7+ fan. 2020

NOTFICATION

-
£
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i

NO.SOH(HD) E-V/PT(MANGT/GEN)/2020:- The competent authoripy

(Chief Minister, Khyber Pakhtunkhwa) has be

Muhammad Javed (BS-20 Management Cadre), Addition
er Pakhtunkhwa, Peshawar and 15

en pleased to order wansfor of
Dr. al Director General
(M&E), Directorate General Health Services, Khyb
post him Chief ExecutiveOfficer (BS-20), Medical Faculty,

fimmediate effect & in the best of public interest,

Peshawar on deputation

3 basis wit
- i SD/-
}’ . SECRETARY TO GOVT: OF KHYBER PAKHTUNKHWA
: . HEALTH DEPARTMENT

|

: Endst: of Even No. & Date of Even:-
1 ‘ . -

j NO.SO,H(HD)E-WPT(M}\NGT/G'EN}/ZO.ZO Dated Peshawar the 17 Jan,2020

Copy of the above is forwarded to the:-

Accountant General, Khyber Pakhtunkhwa, Peshawar, .
Road,

5 1.

2. Director General, Health Services, Khyber Pakhtunkhwa, Warak
' Peshawar. '

Director Health Services, Merged Areas, Warsak Road Peshawar for
information & circulation among all health formations in newly merged

i districts.
Director, Independent Monitoring Unit, Health Department,
Chief Health Sector Reforms Unit, Healtl Department.

on website,

Deputy Director (IT) for up-loading
PS to Minister for Health, Khyber Pakhtunkhwa, Peshawar.

PS to Secretary Health Department.

9. PSto Spl: Secretary health Department. .
10.PA s to Additional Secretaries (Estt/ Dev), Health Department,

S 11.PAto Chief Planning Officer, Health Department,
12.Dr. concerned for information & compliance. Charge assumption /

5 relinquishment may be sent to this department for record,
Wﬂ;ﬂ o/[QUJ*’

13.0ffice Order File.
(MUHAMMAD, RFAN US AN)

SECTION f)FFICER (EV)
HEALTH JEPARTMENT
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GOVFRNMENT GF KHYBER PAF H’l UNKHW ‘Y\ ‘
HTALTH DEP ARTMFNT

SUMMARY FOR CHIEF Wil MISTER, KHYDER PAKHTUNKHWA

Sahjeer- POSTING / TRANSFER OF MANAGEWENT CALM RE

I8 [u nrder to properly utilize u\ sorvices of b c alth professionals in accordance

with ol expertise and the wquu.-.;wnt of v 5:31‘!.%.35:%(:::.".,. Haalth Department in

consuitation with  Minster LC'] Woapity a7 folos 7 ey cenusfer aud
adjustrent proposal inthe best of pubiis interent:-
Srdt | Name of Dr. From L . _— .
1. Dr. Tahir Nadim | Waiting for posting i Heneral @-le:nith Services,
Khan ! sakhtunkhwa, Peshawar
(BS-20) No 2).
Management n
2. Dr. Arshad Ahmad. | Director Geneyal Health | Report 1o Directorate General,
(BS-20) Services, . Whyber } Health | Services, Khyber ‘
| Management Pakhtusikhwa, Feshawar, | Pakbtunkhwa. o ' I
2 [Dr. Muhammad | Waiting for Fosting Directer General Provincial Health
- Ayub Rose | Services Academy '
(BS-20) : " | {vice serial Ne. 4}
. i Management i - )
4 Dr.Janbaz Afridi | Director Generul Director, Health
(28-207 t hoiding additipnai ¢ &y Pe:.‘. "war. on
Management Mana'*m" Diregtor ries daputat]
- _ ' foundation N .
5. Dr.. Muhamrmad | Additional Chiel ‘,,\'\cu'“m Officer Medical
}wccl General REMH Y war on deputation
(BS-20) Directoraie _ :
: P“!anx.lgr:n‘:ent Health Services norind w} 3.
I Pakhtunlkhwa,
o. Dr. Naile Nawaz Chiaf  Enzoutive Giticer, District |
315-20 Medical :
_________ [ Management Deshawar, f0.11)
7. Dr. Jawad Habib Waithig fo Gt f:.:w'- Otficer (B5-20) ‘
(BS-19) d . 4 Pransfusion Authority on g
- Management ' deputation in own pay & scale by
b . pelioving Dr, jamal Masir from
- . ‘ o iitional charge.
g, | Dr. Shaheen Afridi | Director Trchaieal, | Additione Director = General
(BS-19) |1mm‘ Fuu.m;" - {Health S "\"'-~) in own pay & A
Management l '!s, Loin - —
’ l | (vice serial No 9)

TTTTTT




rENiT

Management.

15, | Dr. Abduy

- Under Franaler

16. | Dr. Fazle Maula

. [
D odi mnal ¢harge of the post.

alth | Dfficar,

Bieteict |

7

Wi l' al ounerm»evdent L.hildr‘en

Awaiting for posting
{BS-19) - B sieal, Haji (_a'r .p, Peshawar (Vu.e
Management serialMo 17}
17. | Dr. Muhammad | Medical Superintendent | Senios Medical "Officer, Children
Mamoon " | Children Hospital, Haji Hospital,  Haji <Camp, Peshawar’
{BS-18) Camp, Peshawar (own | against vacant post. T
General - , 1 pay & scale). . - :
18, | Dr. Ikhtiar Ali- Deputy District Tesles | Medical - Superintendent: Moulvi |
. | (BS19) Officer, Peshawar Amecy Shan Memorial -Hospital
- . Management ] Pl.:,n war (Vice serial No 19).
19, | Dr. . Sher Khan r ovincial Health Services
| Afridi :{ Moulvi  Ameer Sk m¥§Vice Serial No. 10}
: (BS-19) Memorial - Hospual i ' ' .
-l | Management Peshawar. - . : :
4 . 420, | Dr.Ishaq Afridi At} the disposal ol L)f'letV TDistrict Health  Officer
1° ] (BS-19) Director Feaith } peshawar |
[. ' Manageme“r Services Newly Merged | {(Vice s eu?i No 18}
i Area. S

e L
Sr.it | Name of Dr. From e 1 Ta
9. Dr. Haroon Additionadl- -~ Director [ Director Integr atf*d Health Program
| (BS-20} General. ' (Health | {vice serial No. 26).
a Management Services) o o
10. | Dr. Wali Khan Director Provincial | “Technical, Health
' (BS-19) . Health Services :
Management . Academy. D {Vice mfa'l. No. 8)
11. | Dr.Tariqg Masood | Di :,tmt Health Dfict, l L Drrector General (M&‘CJ‘
; Mian Khel District  Dera Ismail | Divectorate; Gener al Health Services
|i (3S-20) Khan. | {vice sex Tal No b)
| Management L s
(12, T Drshad Ali Khan | Additicnal Directo: ! Report 1o Duecwratc General,
- | (BS-20) General {Admin), DGHS ‘ healtl Services, Khyber
Management holding additional wa, Peshawar.
' charge of Additional
. Director General(HRM) . K .
13, .1 Dr. Niaz | District Health Officer, | Additional Director General (Admin} |
~ | Muhammad District Swabi Directorate General Health Services..
- |.(BS-20) {Vice seriat No. 12)
14 |.Dr. Muhammad | District Health "Officer, Auc‘rtlonat Director General (HRM] ,
' Riaz - District Shangta. BREAY ou\na‘rc}(“enerdl Health Services :
(BS-20) L ~ by reliavidg Dr. Shad All Kh'm from

Rehman District Heaitlh Of SFicer B
(BS-20 District-Bannu . al Ne 14) ;
Management} : ’ '




GOVERNMENT CF KHYEER PAKHTUNKHWA
HEALTH DEPARTM ENT -

Name of Dr.

From

Dr. Obaid Hussain

In-charge Telemedicine 7

Medical Supermtendent ESC Nahagqi ‘

(BS-19) Police Hospltal I—Iospxtal Peshawal against vacant
Management Peshawar | post. o
Cadre : |

22. | Dr. Anisa Afridi Coordinator MNCH" MLdlCa[ Supcrmtendent Matermty
(BS-19} Programme,  Merged 110..}71ta1 Hashtnagrl, Peshawa1
Management District. - - | against - vacant, post. The D.D,0

powers, as stop gap arrangement,
assigry --Fvl,,\—)' D .:z..utdl‘m Azmat Birlas,
Chief "Medical Offlcer (BS-20) ‘vide
notification No SOH(HD)/E-V/2-
2/2019, dated 51/12/2019 ]S also
hereby withdrawn. :

Vice Principal Division

23. | Dr. Niaz Afridi Director Health! Services" (Melged
(BS-19) Health  Development | Areas); ~ Khyber  Pakhtunkhwa
‘Management Centre Swat (PHSA. (vice serial No. 24).

: Network) SN :

24.- | Dr. Shah Faisal | Director Health, |- District  Health  Officer, District

Khanzada Services (Mergad’l Abbottabad in own pay & scale.
- 1(BS-19) Areas), Khyber  (Vice Serial No. 25)

[ Management Pakhtunkhwa. ", 3

'25. | Dr.Minhaj Ul Haq | DHO Abbottabad [ristrict Healch Officer, Swabi
(BS-20) {Vice Serial No.13)

Management. L L

26. | Dr.Rauf Khattak | Director | Integratad . ,_uhis';z_wl&i-ezfz-ir.ai Officer Naseerullah
(B5-20]) Health Ploglem ' Khan Babar Memorial, Hospital
Chief 'Pesh:—wvzirapainstVacantpost. :

| Dermatologist .

27. | Dr.TFazle Majid Deputy Direztor | Directar Nututlon (aheady holdmg
{3S-18) Nutrition ‘(holding. Jddlur\nal (.haxge) in own pay and
Management additional charge of | scale. :

Director Nutrition) :

28. | Dr. Abdul Latif Litigation Officer, | Medical Supel intendent Bacha Khan :
(BS-19) Directorate General | Medical Complex Swabi dgainst
Management Health Services, Khyber vacant post in own pay & scale.

‘ B Pakhtunkhwa, ' '

"

Peshawar.

Z?
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GOVERNMENT OF KHYBER PAK]HTUNKHWA
MEN T

UMMARY FOR CHIEF MINISTER KHY BER PAKH I‘UNKHWA

: )ub]ect:- POSTING /TRANSFLR QF MANAGL'V!ENT CADRE o

P

y 2 ~In terms of Rule 17(1) and {2) read Wlth Schedule-[ll of the Khyber

¥ ukbtunkhwa Government Rules of Business 1965, tr 'mafer of officers ofHeads of Attached -
i Deparuments and other Officers i in B-19 & above in-all the Dbpcx"tmxnts shall be made with”

pl ior approval of the competent authorlty obtameu ona summary (ANNE‘( 1.
.

3," A . In llght of the above pr0w51on, proposal contained in para-1/ante is : - ‘ '

submltted for approval, please. ;;_g

b 1S

e

KHU

3 NZADA
sir/ﬁ TARY HEALTH 7

CHIEF SECRETARY, KHYBER PAKHTUNKHWA \

N\

CHIE}' MINISTER, KH"BER PAKP{TUNKHWA

h




Summary submltted L)y Hoe:th D\,partment has been exammed Aithough there
‘ar,e:certam issues of tenure and.two o‘ﬂcers are proposed in'their own pay & scale but -
the departmentl has justified the ]"'Octln_] / tr'znefor in Para- 1 which is also endorsed by ' '
Eatabhuhmcnt Depart"nent - A

{byeci Jalamal ud Dm S‘\h/ah)
:becrctary Establlshment
_ 16‘ January, 2020
‘ChiefS'ecretzzyJ" . . |
Khyber Pakfitunkhwa . . - S

(Cheiy Wil T R
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