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T^- BEFORE THE HON’BLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAI..
/

SERVICE APPEAL NO.881/2022
.

Mr. Tariq Kamal Khan APPELLANT
VERSUS

Chief Secretary, Khyber Pakhtunkhwa & Others RESPONDENTS

JOINT PARA WISE COMMENTS ON BEHALF OF RESPONDENTS NO. 1 TO 4.

RESPECTFULLY SHEWETH,

PRELIMINARY OBJECTIONS

1. That the Appellant has got no cause of action to institute the instant Service Appeal.
2. That the Appellant has not come to this Hon’ble Court with clean hands.
3. That the Appeal is not entertainable in the present form.
4. That the Appeal is filed with malafide intention.
5. That the Appellant is not an aggrieved person.
6. That the appellant had accepted the terms and conditions of adjustment in the attached 

formation of Staff Training Institute (STI), thus he is estopped by his own conduct to file 

the instant appeal.

ON FACTS:

1. The appellant was appointed as Assistant IT Manager (BS-16) in 2016, on contract basis 

(fixed pay), in a project titled “Development of'Common Application for Government of 

Khyber Pakhtunkhwa (E-Office)”, under the Directorate of Information Technology, Khyber 
Pakhtunkhwa, having certain terms & conditions, mentioned in the office letter at Annex-A.

2. Incorrect, hence denied. However, it is submitted that in light of the Cabinet decision dated 

09-05-2019 (Annex-B), and recommendations of-the Ministerial Committee (Annex-C), the 

position of the post of appellant alongwith 28 other employees of five (05) departments 

projects (Establishment, Administration, E&SE, ST&IT & Health Departments) had been 

shifted against newly created posts under the STI—DDO Code PR-8089 and their services 

had been regularized on the strength of Staff Training Institute (STI), dated 01-10-2019 

(Annex-D) w.e.f the promulgation,of tlie Khyber Pakhtunkhwa Employees (Regularization 

of Services) Act, 2018. However, the Cabinet decision dated 09-05-2019, clearly stipulates ' 
that all the positions shall be created/placed at the strength of attached formations of 
respective departments except the positions of Planning Cell in Planning & Development 

Department.
3. Incorrect, as laid. The post of Assistant Manager IT( BS-16) was upgraded as well as 

designated as Assistant Director (BS-17) wherein the service rules were advised to be 

amended accordingly but since the Appellant has not been adjusted in any cadre of the 

Provincial Civil Secretariat ; therefore, these directions will be implemented only when the

re-
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Appellant and other such regularized employees are adjusted /absorbed in the attached 

department(s) in light of the decision of the Provincial Cabinet taken in its meeting held on 

09-05-2019 (Annex-E).

4. Incorrect as laid. No entity by the name of “Technical Cell” exist in the E&A Department. 

However, there exists IT Cadre of the E& A Department whose staff has entered into that 
cadre/service either through initial recruitment or promotion. The post of the Appellant does 

not come under IT Cadre of the Establishment & Administration Department; rather 

services of the Appellant was merely regularized under KPK Regularization of Service 

Act, 2018 and for which the Provincial Cabinet decided to place /adjust /absorb such 

regularized employees in the attached department(s). It is also pertinent to mention here 

that Staff Training Institute (STl) is an attached formation of Establishment 

Department which is evident from the SNE (Fresh) attached with Staff Training 

Institute (STI) letter dated 13-04-2018 which can be seen at (Anncx-B), HR from (HR 

Plan - Creation of new/Additional Posts) as attached Department Staff Training 

Institute.” Therefore, in compliance of Provincial Cabinet’s decision, the surplus employees 

of various departments were adjusted in various attached formations and the appellant in STI.

5. Incorrect as laid. The Appellant has not been absorbed /adjusted in of Establishment & 

Administration Department or for that matter in any of the Administrative Departments of' 

the Provincial Government which require express permission/approval of the Provincial 

Government. On the other hand, the Provincial Cabinet/ Provincial Government in its 

meeting held on 09-05-2019 had decided to place /adjust /absorb such regularized 

employees, in the attached formation(s)/department(s). Hence the Appellant and other 

regularized employees cannot be extended any benefit available to the employees belonging 

to any of the cadre /service of the Provincial Civil Secretariat.
6. Incorrect. The Appellant is not be entitled to be inducted/absorbed/adjusted in the 

Provincial Planning Services Cadre which not only require altogether different expertise but 

also service rules of these cadres of the Provincial Civil Secretariat do not allow any civil 

servant to be absorbed/adjusted /inducted in that cadre other than through initial 

appointment and promotion.

7. Incorrect. Although the Appellant has been regularized with the present nomenclature of his 

post as Assistant Director (BS-17) yet he cannot claim to be placed /adjusted /absorbed in 

the IT cadre of the E& A Department for the reasons explained above. Neither is he entitled 

to be given seniority and promotion under the service rules framed for the IT Cadre of the 

E&A Department, since the Appellant and other such regularized employees have not been 

adjusted/absorbed in the IT cadre of the E&A Department/ Provincial Civil Secretariat^or any 

other cadre /service.
8. Incorrect. Promotion cannot be claimed as of right.
9. Incorrect, the appellant has no;' grievance as per law. He has been dealt in accordance with 

law.
10. Incorrect, no inaction has been made by Respondent Departments.

11. No comments

jfe.
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ON GROUNDS
/

A. Incorrect. As explained in facts.

Incorrect as laid. The Appellant has not been treated unjustly and no violation has been 

made by the E&A Department. Rather services of the Appellant , have been regularized and 

the Provincial Cabinet decided in principle to adjust /absorb such regularized employees in 

the attached Department(s). Therefore, his services were adjusted in Staff Training Institute 

(STI) which is an Attached formation of Establishment Department. Hence the Appellant 

cannot claim to be adjusted /absorbed in the IT cadre or for that matter; in any other cadre of 

the Provincial Civil Secretariat.

Incorrect. As explained in Ground-B.

Incorrect as laid. No injustice has been done to the Appellant as explained in the preceding 

paras.

Incorrect. No discrimination has been made against the Appellant so far as his income from 

salary is concerned. However the Appellant cannot claim to be placed /absorbed /adjusted in 

the Provincial Planning Service (PPS) cadre of the Planning & Development Department 

which requires different /distinct expertise and whose rules do not allow others to be entered 

into that service other than through initial recruitment or promotion.

Incorrect. No discrimination has been made against the Appellant.

Incorrect. No violation of law has been made by the respondents.

The Respondents seek permission to raise additional grounds at the time of arguments.

B.

C.

D.

E.

F.

G.

H.

PRAYER:

It is therefore, humbly prayed that service Appeal of the Appellant being devoid 

of any merit may very graciously be dismissed with cost.

Xj

CHIEF S'ECRETARSji 
KHYBER PAKHTUNKHWA 

(RESPONDENT NO.Ol)

SECRETARY, \/\/ 
ESTABLISHMENT DEPAOTM&T 

(RESPONDENT NO. 02)

SECRETARY 
P&D DEPARTMENT 

(RESPONDENT NO. 04)
ADMINISTRATION DEPARTMENT 

(RESPONDENT NO, 03)
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.^BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL. PESHAWAR

Service Appeal No. 881/2022

AppellantMr. Tariq Kamal Khan

Versus

RespondentsChief Secretary, Khyber Pakhtunkhwa & Others

AFFIDAVIT

I, Maiid Hannan Lodhi. Section Officer (Litigation) BPS-17, Judicial Wing, 
Establishment Department, Govt, of Khyber Pakhtunkhwa do hereby solemnly declare 

that contents of the para-wise comments are correct to the best of my knowledge and 

record and nothing has been concealed from this Hon’ble rt.

DEPONENT

'13503-8092069-1

Contact No. 0333-6253335
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GOVERKMniNT OF KHYBER •
ESTABi^rSHMENT AKD ADMiSi ■

( CABWET Vtm.G 1 . . / S. •«
Ho.SOCtEiS*AO)y-

Dated ^csshnwur the Muy, i0l9.

{; 1. AO

1The iSccrctisr)' lo-Om'i. of tUiybcr Pakhtunkhwit 
lS«labltshxuent DcpafUncnl.

smJBCT: nB^Gmion OF 'meetiK<; CtVBl?fET
. DATED 09.D5>S019.

II

[X*iu J>ir, • . . . , 1. L rIwn dirwciird to ftinvard liutcwsih iliu kMlP\viin;^dccjsuju of xnc luctiunu or
liitf Pwv'iHciKl Cixbiwt huEci on 09.OS.2U1!) under die thairmaJiuldp of Chiof Miiustcr,
KHyOcr P>ikotunkhwafor iniplentciuaUon.
:&hnfT10»AL \TBA KO.Og

• ^emewistiT of awqmaues arising out m the wake, of promucgation of the
KHVSEB PAKHTUNKHVrfA EWPLOVEES (REGULABlZA'nON OF S&RVfCESt. ACT, 2t>je

\ Doclsfon ot theCa&mct:
Fho Ga&inet app^ovea rc-cammaf;cal«o/'s uf toe Miofsiefiai CommUlee!

; 3S under.-
t ij With regard to oontingent/lixed piiy/daiiy wages siaK appofnled/fecruited by the

deparlmentS' prior lo profTfulgaliOf'i ol Ihe Knyder Pakhluiikhwa Employees ,• 
(Regolarizalion of Servees) Act. 20t6. v/ithoui adoplirtg coeJa! formafilies under j. 
project Policy. >t was agreed thai these co/ttingent employees, 35 tn number, (31 
id P&O arteJ 4 tn Home Departirent) juay be gfven one time relaxation for 

: . ’/GgulBnrsUOft Of l/vojf services subject to ce>'!«fic3t»cn erthefr credentials and
su.'.tabiUty by the concerned Government Deparirnents provfced that is should i 

j ' not be quoted precedenl to (oltow in .ofner cases, rather a special '. . 
dispensation to contingent paid employees vfpe order of Peshawar Hign -j 
CgurtdeciSion given in IhoWrit Petition No. 6553-P/20't8.dated 12.03.2019.. i

n) A Gftevances' Redressal Commiltee headed by Gstsbltshmeitl Department 
consisting of represenlaUves from Fmarfoe. tav; and concerned admlnfstrative 
cepairjmfiAts may be consiituied The Cne'ja.'rccs Red.mssa; Comrnittee would 
reponto the same miaisieinjtcosnrnfitiju

ifiJ Ali t|\e-posuions'tre3t&a by Frnanco Deparlmenl io." all Ine regularized projects 
umder the Khyoer Pakhuinictiv/a Employees (RegularizaUcn of SfiTvicss) Act. i 

J 20 »a shall .be creatcd/placed at Ihe isl/«ngrn of altacined'formations of respective
' acminisifaljve’depsrtmenls excepl the posilior^s o'! Pianuiug Cells.
, ImptementlBa Oopartment: Establishment

1

I
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1985 may kindly in- lunnshccJ u:-. U:j pr\om\ iiusu: u> vhc. Cabinet SccUoriy 
jltlniiritsiniilcr. l^cpnrt'jTtcin.
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GOVERNMENT OF KHYBER PAKHTUNKHWA ' 
ESTABLISHMENT & ADMINISTRATION'DEPARTMENT 

(CABINET \WING)
.NO. SOC (E&AD)9-15/201-9 

Dated Peshawar the 14^*^ MAY 2019 fI

The Secretary Government of Khyber Pakhtunkhwa,
■Establishment Department.
DECISION OF MEETING OF THE PROVINCIAL CABINET 
DATED 09-05-2019

Subject:

Dear Sir
I am directed to forward herewith the following decision of the 

meeting of the Provincial Cabinet held on 09-05-2019 under the Chairmanship 
of Chief Minister,- Khyber Pakhtunkhwa for implementation.

ADDITIONAL ITEM NO. 08
‘settlement of ANOMALIES AMOUNT ARISING OUT IN THE WAKE OF 

PROMULGATION ■ OF EH KHYBER PAKHTUNKHWA EMPOLOYEES 
■ (REGULARIZATION OF SERVICES)', Aa 2018 ,

Decision of the Cabin'et;
Tbe Cabinet approved recornrhendation of the. Ministerial .Committee as. 
under: j

. i) With regard to contingent/fixed pay/daily ^ wage staff 
appointed/recruited by the departments prior to pron^ulgation of the 
Khyber Pakhtunkhwa Employees (Regularization ol.' Services) Act 
2018 without adopting codal formalities under Project Policy, it was 
'agreed that those contingent employees'35 in number, 31 in P&D 
and 4. in Home Department) may be given .one time relaxation for • - ■ 
regularization of their services subject to certification . of their 
credentials and suitability by the concerned Government 
Departments provided that it should not be quoted as precedent .to 
follow in other cases, rather a special dispensation to the contingent 
paid employees vide order of Peshawar High Court decision given in 
the writ petition no. 6553-P/2018 dated 12.03.2019.

ii) A Grievances Redressal Committee headed by^ Establishment
Department consisting of representatives from Finance, Law and 

.concerned administrative departments may be constituted. The 
Grievance Redressal Committee would report to the same ministerial 
committee.

iii) All the position' created by Finance Department for all the regularized
projects under the Khyber Pakhtunkhwa Employees (Regularization 
of Services) Act 2018 shall be created/placed at the strength of 
attached formations of respective administrative Departments 
except the positions of Planning Cells.

' -Implementing Department: Establishment
I am to request that an implementation report of the 

Cabinet decision as required under Rule 25 (2) of the Khyber Pakhtunkhwa 
Government Rules of Business 1985 may kindly be |urhished on top 
priority basis to the Cabinet Section,
Administration Department.
Yours Faithfully,
(Taj Muhammad)
Section Officer (Cabinet)

1
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RUCOMMENDATiONS OF THE MINISTERIAL COMMiTtE

• In pursuance of the directions of Ministerial Committee meeting dated 6.3.2019 the issues of regularized employees of various depanmcnis arc classified in line

with the Anomaly Committee\s recommendations. Under the Rules of IBusiness creationfabolition of posts is the domain of Finance Department. At the start of regularization 

procc.ss of the Project Employees, all concerned Administrative Departments were requested to coordinate their eases with the Finance Department for creation of posts on 

regular side. Moreover, subsequent to promulaation of the Regularization Act. 2018 they were again reminded to expedite the process of creation of posts vrilh the Finance 

Department. Rcsullanily, Finance Department issued a schedule of meetings starting from 7.5.2018. to 16.5.201$ \vith the concerned departments for creation of po.sts. After 

that process. Finance Department addressed/asked the Administrative Departments concerned to ensure provision of a Certificate to (he clTccl that “all educational oualitication 

and otlier credentials of the project cmnlovecs have been veri tied and found correeV' prior to creation of posts on regular side. After completion of tltc relevant conditions and 

fonnaliiics of Finance Department as well as meetings with the departments concerned. |)0sis have been created on regular side. However, the following deiwrtmenis have 

raised issuesfdifficuhics;-

Hcalth Denartment

I

1.

Name of the Project { Issues 
Regularized

Remarks
I Employees appointed without 
I advertisement

Since the issue was subjudice before the Peshawar High Court and the Court in its order dated 12.3.2019 
ha.s decided the ease in favour of the petitioners, hence the issue stands resolved, h is. therefore, proposed that 
the qualifications, credential and cNperience as required under Sections 3,4&.5 of the ibid Act should be cliccked ' 
and after that Administrative Depntimenl may issue notification.

tM\CH (approved on 
7.3.2007 ‘and revised • 
from time to time till 
?"-7-l8)

I

Sur.imatv
Total Sanctioned Strength 
Posts created by Finance Department 

! Employees appointed without_advcrtiscmcnt 
. Breakup of cmnlovees

431
398
197

’ Superihtendeni (BS-17) ' 01 fj\1t
102(Computer Operator (B$» 16) 

i Account Assistant (BS-14) T1 04

nV,* 04. Junior Clerk (BS-ll)
!51Driver (06)
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*■ •! Naib Qasid fBS-03) 43
Helper (BS-03) 19
Cook(nS-03) 
Sweeper CBS-03)

15
18

! Chowkidar(BS>03) 40

11 PAD Department

RemarksName of the Project Regularized Issues
Employees appointed on 

I contingent Ba^is
' Monitoring & Evaluation (Revised in 2014*15) ' I With regard to conlingent/fixed pay/daily wages staff appomted/recruited by the 

departments prior to promulgation of the Khyber Pakhtunkhwa Employees (Regularization 
of Services) Act, 2018 without adopting coda! formalities under Project Policy, it was agreed 
that those contingent employees 3i In number of P&D Department may be given one time 
relaxation for regularization of tlvcir services subject to verification of their qualifications 
and crcdcriHals by the concerned Government Departments provided that it should not be 
quoted as precedent to follow in other cases rather as a special dispensation to the 
corstihgent paid employees on the analogy of Peshawar High Court decision dated 
12.03.2019.

Summary
Total Sanctioned Strength 

’Sts created by Finance Department 
employees appointed on coniingcni basis

166
132
19

Breakun of ciholovccs
{ OfTicc Assistant (BS-16
! IT Assi.stant ( BS-16)

Driver (BS*6)

7Z.I 01
03

404 1
Naib Qasid(BS-3) 09

4aiowktdar (BS-3) 01
SwccpCf(BS*3) 01
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Sustainable Development Uni< i
Summary
Tolal Sanctioned Strength
Posts created by Finance Department
Employees appointed on contingent basis

34=s

n
.12

Office Assislant(BS-16) 01 With regard to contingent/fixed pay/daiiy wages staff appoihtcd/recruited by the 
departments prior to promulgation of the Khyber Pakhtunkhwa Employees [Regularization 
of Services) Act, 2018 without adopting codal fomtaliliOs under Project Policy, it was agreed 
that those contingent employees 3 i in number of P&D Departments may be given one tirhe 
relaxation for regtilarization of their Services subject to verification of their qualificadons 
and credentials by the co'nccmed Government Depatiments provided that it should not be 
quoted as precedent to follow in Other eases rather as a special dispensation to the 
contingent paid employees on the analogy of Peshawar High Court decision dated 
12.03.2019.

!

Junior Clerk (BS-i I) roi z
Drivcf(BS’6) I 02
Naib Qasid(BS-3)' 104 AZlCho\vkidar(DS-3) 104

Home & Tribal Affairs Departmentin.

I . umcof the Project Regularized Is.sucs : Remarks

j Strengthening of Prosecution Directorate, PCMC
, and Planning Cell at Home Department

on I With regard to cofitingcnt/fixcd pay/daily wages staff apppinted/recruited by 
departments prior to promulgation of the khyber Paklitunkliwa Employees •

^ (Rcgulanzafion of Services) Act. 2018 without adopting codal formalities under 
; Project Policy, it was agreed that those contingent employees 04 in number of 
; Home Departments may be given one time relaxation for regularization of their • 
services subject to verification of their qualifications 'and credentials by the ; 
concerned Government Departments provided that it should not be quoted as [ -j 
precedent to follow in other cases rather as a Special dispensation to the contingent r 
paid employees on iheaiialogy of Ptsha war Jligh Court decision dated 12.03.2019.

Employees appointed 
contingent ba.^i$ \

!
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Summary
Total Sainclioncd Strc::5lh
Posts created by Finance Department
Employees appointed on contingent basis

50
36ES

04

Breakup of employees
NaibQasid(B$-3) ; 04
Coordination Unit for Implementation pf & ' Procurement Officer (BS-17) holding it was observed that MA English is as good as other social sciences and the
Order initiatives in Khyber Palchlunkhwa the post in '‘Coordination Unit for incumbent might have possessed iSufTicienl experience before the 

' Iniplemcntalion of Law & Order regularization of the said post and would perfonn his duty quite w'cll now, ; 
Initiatives” in Police Departincrit does hence the Commiiicc may decide. However, it is proposed that the officer • 
not possess the requisite qualification for may be allowed to participate in a (mining course in the relevant field. { 
the post. The incumbent has M.A {
English only whereas the required

^ qualification was Master in Social «
^ Sciences.________________________________________________________________________ __________________ j

Traffic Control Management System and l-M One No. of Computer Operator of the
said projects docs not meet the 

’ prescribed qualification/critcria although 
the posts of the Computer Operators did 
exist in BS-16 prior to their 
regularization in the projects.

With regard to Computer Operates having less qualification, the ; 
Administrative Dcp.nrtincni should take up ease with Finance Department to I 
create SNE positions in BS-12. However, the incumbents be given 
grace period of four years to acquire the prescribed qualification for the post 
of computer operator (BPS-16) i.c. Graduation with Diploma in IT (DIT). 
Note:- The grace pcriiid shall commence from the issuance of the j 
regularization notification. i

i Radio.

i

15 NO.s of Computer Operators of the \
said projects dp not meet the prescribed | 
cjualification/critcria although the posts * 
of the Computer Operators did exist in 

' BS-36 prior to their regularization in the 
projects.

computerization of Arms License -do-

j
l

Prison Management Infonnation System. 13 NOs of Computer Operators of the
said projects do not meet the prescribed 
quaiification/crileria although tltc posts 
of ilie Computer Operators did exist m 

■ BS-16 prior to their regularization in the 
{ projects.

-do-t

1

I-
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----------------- --------- -----------------------issuance of the rcgulari/:ati6l1 notificatifui.
(-ompiitcr Operators namely (1) Iftikhai' Ahinad The Secretary withdrew -;|;e case beina inlemal i 
(_) Jamal Ali Q) >asir Khan (4) Naveed Khan ofthe Adminisirative Oeparlmeht 

! have remained will fully absent from duty and 
are being processed under E&D Rules and the 
Anomaly Committee was therefore requested to 
guide in this Tccard.

04 Nos. of Compute.- Operator CBS-16)
issue

i

The Committee also recommended that all 

Pakhtuiikhwa Employees fRegnlarizatioii of SerVtcesI

AdMinirt^iv. DcpnHmcnts except «hc positions of Planni... Cell, which fall ,,nde,- ,ha Provincial Planning Servi., rPPS> ...H R..,, 

Sgorts Oepartment. Ftnaiice Department will take further unnrooriate action accot-dingiv

the positions created bv Finance Dcparfmcnt for all of the regularized projects imfier the Khvbcr

Act, 2018 shall be crentcd/placcd at the strength of attached formations of respective
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service lules, ihc qualificaiion of LHV has been deleted and at 
lintc of r.-gularization, only SSC with I-WW training course is 
required qualificotion which they do not possess.

Industries Department,
ReCominendaiion of the Anomaly CommitteeiV*amc of the Projeet 

Regularized
Gatcgor>7Scalc of the Employees having 

anomaly
Issues

The commilicc observed that since the incumbent \K'as recruited in BS-16 
under the Project Policy and tipon regularization the post of Admn & 
Account Ofllccr has been created in hence tlicre is no anomal>\ i

One No. of Account Officer (nS-l6) Anomaly in the post of 
Admn & Account Officer 
(BS-.I6)

Strengthening of 
Planning Cell

X. Auriculture Department.

Categorj’AScalc of the Employees 
having anomaly

I Recommendation of the Anomaly ComniillecName of the 
Project 

Regularized

Issues!
}

Tfie Administrative Department was directed to adjust the
Assistant (BS-16) in Dircctofate/aiiachcd formations, finance 
Department will make necessary alteration in it.s notification 
shifting of the post on the strength of attached dcpanmciil. /

Strengthening of i One No. of Assi.stant {B$-! 6) 
Planning Cell and j 

Monitoring

lire issue of adjuslmcnl of Assistant
l(BS.I6)

Hie issue of adjustment of Assistant ' 
Prngrainin'dr (BS-16)j

-do-One No. Assistant Programmer (RS-16)

X Food Denarimeni.
Catcgorj'/.Scalc of ihc Employees *

having anonialv
. Recommendation of (he Anomaly CoininitteiIssuesName of the Project 

Regularized
I

f1
I Computer Operators of the project i.c. \ With regard to ConipUicr Operates having less 

"Automation of Pood Department" do not 
possess relevant qualification i.e. at least 2"*^ 
class ,Bachelor Degree in.-Qomputcr Science or at 
least 2"'* ’class Bachelor bcgrcc -i Ol year 
Diploma in Infotination Technology (DIT).

"Automation of Food | 04 Nos. Computer Operator (BS-16) 
Department” qualification, the Administrative Oepanment should 

take up ease with I'inancc Department to create SNE 
positions in B$-l 2. However, the incumbents will be 
^'vert grace period of four years to .acquire the 
presefibed qualification for the post of .computer 
operator (BPS-16) i.e. Graduation with Diploma in IT 
(blT).
Note:- The grace .period .sliaH cdinm'cricc from the
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is!?ue of regularization order remains yet to be issued. • regularization notification as provided 
under Section-5 of the Act but she was 
holding the post on the date of 
enforcement of the Act i.c. 02-03- 
2018 however, her regularization 
delayed for obvious reasons and had 

I the Administrative Department carried 
out scrutiny she would 
regularized before 
Therefore.

was

( have 
her death.

\

the Committee

.^SHH5rEsr"°> ;norfi ^ ^ 31/07/2018 re.s]^cttvc!y. Some Administrative Department however
portton Of then salanes .s pendmg. , of any pending liabilities

: the Administrative Department

t. Msl. Tahiia Xoor D/o Koor 
Dacha. FWW, DJ>W-Ofncc 
IBunir.

I ii. Msl. Rahccla Mehtab D/O 
Mchiab Shah (Aya/llelpcr)

■ DPW-Oflicc Ctiai-sadda. 
j iii. Mst. Mascena MaroofD/o 

MaroofShah Khaiiak, DPW- 
^ Office Nowshcra (Aya/Hclper)

rnno? ^ regularly gctlnig stipend of Rs. ! anomaly and the Administrati^

nlwn^ continuously as present vide ; appropriate disciplinary action aXst-
Dl WO Hangu letter reflected m the mmulcs of the scrutiny the ctnployce at its own level / 
committee and also got salary* up to June. 2018.
Ms. Baiqecs W/o Imiiaz Ali (Aya/HcIpcr) DPW Ofllcc <
Shangla was absent. f

Msl.
Msi.

may
take up ease with Finance Dcpartnieni.

1

Ms. Balqccs W/o Imtiaz Ali
(Ayii/Hclpcr) DPW QfTjcc Shanala -do-

It

I >

i.
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Pcpuintion Welfare DepartmentVlll.

Catcgot^VScalc of the Employees 
having aiiomaly 

Rccommcndalions of the Anomaly 
Committee

Name of the Projefit 
Kcgulariy.ed

Issues

> Tlic incumbent appointed for the post of Assistant 
Dircctor/l’rojcct Coordinator for the project ‘'Establishment 
of Population & llcsearch Training Institute and Social 
.Mobilization (KPPRTij" 2015-18 it was obSOtved that;
a) llie qualification i.c. MA in Gender StudiC-S On the 

basis he was appointed is not included in the approved 
scr\'ice rules of the Directorate General.

b) Tlic result of the M.Phll Degree was notified by the 
University of Pcshavs'ar on 03.08.2016 wiiilc closing 
date of the advcrtiscnicnl vvas 2-^ .0^.2016 and inicr\'icw 
was conducted on 08.06.2016 bnl 07 marks of one step 
higher qualification awarded.

The Committee observed that' the 
Administrative Department has raised 
the issue which w'as the domain of 
Prbjcct Shortlisting and Selections 
Comriiiitccs as provided in the Project 
Policy. To a querj' as to whether 
proper procedure was adopted by both 
the Committees, representative of the

Department 
categorically informed the Anomaly 
Committee that proper procedure was 
follow'ed by both the Comnrittecs. As ; 
such and as per clarification of the 
Administrative Department it was 
unanimously agreed that this is not an 
anomaly
Department may settle the issue at 

i their own level and follow the 
1 recommendations of Shortlisting and 
, Selection Committees.

Establishment of Population 
& Research Trairiing Institute 

and Social Mobilization 
(KPPRTI)

Assistant Director/Project 
Coordinator (BS-l 7)

Administrative

Administrativeand

The issue of training at the lime of rccmiimcht i.c. most of the j The Committee obscr\'cd (hat the 
Hclpcr/Dai/Aya recruited before 17.02.2017 under the project j service rules hove been amended to 
were haxdng experience certificate instead of training. The jthe benefit of the incumbent and Utc 
Directorate General amended .serx'ice rules on 17.02.2017 and J training has been done away with 
the word “trained’■ was deleted. * therefore, there seem no anomaly at all

i The Administrative Department ni^ 
issue regularization notification 
accordinaly. / >

Establislimcnt of 100 Family Ilclper/Dai/Aya 
Welfare Centres FWCs in 
Khyber Paklilunkhwa

1

sU was observed during the scrutiny that the incumbent PWW
Mst. Ruby Rchman, \v^s murdcred/died on 30.07.2018 and the

Mst. Ruby Rchman PWW TIic Committee obser\'ed/ that
altliouch she died, befor^ her

V
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Sports Department‘ VH.
Recommendations of the Anomaly

Committee __
The committee observed that as 
Finance Dcpaitmeni has re-desig^atcd 
the 03 posts of Sub-Divisional 
Officers as Site Engineers (BS-lT) so 
there is no anomaly involved.

% issuesCatcgor>7Scalc of the Employees
_______ having anomaly_______
03 Nos. of Site Engineer (BS-17)

Name of the Project 
Regularized

Nomenclature of 03 Civil Engineers was Tcfieclcd as Sub-Divisional
Officer (SDO) in PC-1 of the project. Finance Department notified the 
same posts as Site Engineers. The Civil Engineers working in the 
Engineering Wing have broader job description, they not only 
supervise sites but also work at the department like preparations of PC- 
1, input on ADR Monitoring of C&W portfolio etc and requested that 
the same may be amended as per the analogy of Public Works
Department.-------  -----
The issue of service structure (issues of pipmotion and 'posting transfer) 
of the incumbents is not clear from the Regularization .Act, 2018 that 
whether the regularized stafT will be merged in the l-.stablishmcnt 
'Department for the promotion purpose or otherwise. 'Hie service 
Structure for the post of Sub-Divisional OfTiccr Architect/I3esigner,
Sub-Engineer and Draftsman.________________________ ___ ______
Fixation of 30% Secrcl'ariat/Spccial Allowance.

Establishment of 
Engineering Wing

1
tt

Service structure at this stage is 
premature and is the internal issue of 
the department; therefore, the 
Administrative Department may settle 
the same through $SRC.

. Site Enginccr(BS-17)
i. .Architect fBS-17)
ii. Sub-Engineer (B$-16) 
V. Draftsman 03S-15)

llic committee observed that (he j 
in.stant issue is nOt an anomaly. i
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‘ V. Ldcal Government Denartment

Name of the Project 
RcgulaTizcd

Cafcgor>7ScaJc of the Employees having j 
anomaly i

Uccommendafions of the Anomaly CommitteeIssues

Hstabltshmcnt ofPlanning
'Cell

02 Nos of Assistant (B$-16^ ] > The issue of service siruciui^ of
I cmplojTcs i.c.. Assistants, 
■ Computer Operator. Driver, Nalb
' Q^ids & Mu.slim Sweeper.
. > Placenlcfit oromployccs,

> Sen'icc structure is not an anomaly jlnd is the 
responsibility of the Standing Ser\occ Rules 
Committee (SSRC).

> Planning Cells shall form part and parcel of , 
Provincial Planning Service (PPS).

One No. of Computer Operator (BS-16)
03 Nos, of Drivers (BS-03)__________
02 Nos. ofNaih Qasids (BS-03)
One No. of Sweeper (BS-03) I

j

V,I. ST& IT Department

Cntcgorj’/Scalc of the Employees having 
anomaly

I Name of the Project 
i Rcgulafizcd

RccommCndatiori.s of the Anomaly Committeel.ssues
i

i. Project Manager (BS-l 8)
ii. Application Manager (BS-17) 
lii, E-OlTicc Trainer (BS-ld)
iv. Web Developer (BS-16)

1 Onice Assistant (BS-14)
; \ i. Assistant IT Manager (BS-l 6) 
vli. Support Engineer (BS-16) 
viii. Assistant lT-Managcr(BS-16) 

. ix. Computer OperatoifBS-16)
X. Office Peon (BS-04) 
xi. Driver (BS-07)

f 71ic issue of acljusUneni of the 
• employees in thei: respective live 
’ departments where they arc vx'orking 

i.e. Esiabiishmcnt. Administration, 
Elementary & Secondary Education. 

, ST&lTand Health Departments.

Since posts have already been created by the I'inanCC J
Dcpartnient, therefore, in order to settle the anomaly, all j 
the positions' may be shiftcd/placcd / adjusted at thp.^ 
strength of Staff Training Institute (STI). !

j Common Application 
j for(}oVcrhmcnt 
* Depanments (E-Office)

t

«^ \
I t

: Computer Operator (BS-16) .15 Computer Operators do not liilfill , With regard to Computer Operates having less 
the prescribed qualification/ criteria of qualificationj the Admini.slrativc'bcpartmcnl should uk;c^ 
the CorriptUcr Operator (BS-16) i d. ' up case with Finance Department to create SKE positions ; 
Graduation with Diploma in IT (DIT). ' in BS-12. Ho\vevcr, the incumbents Avill be given grace

} period of four years to acqiure’ the prescribed 
qualification fdr the post of computer bjkfrator (BPS-16) 
i.c, Graduation with Diploma in IT (DT7).
Note:- The grace period shall cdnimcnce from the 
issuance of the rcgu'lanzatioii notification.

!I

I
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Relief, Rehabilitation and Settlement DepartmentIV.

i RemarksName of the Project Regularized Issues
Posts adjustment in PDMA j

' Provincial Reconstruction, Rehabilitation & 
Settlement Authority;(PaRRSA) under PDMA

I With regard to -adjustmenl/mcrger of PaRRSA employees' the competent authority (Chief | 
I Minister) has approved the recommendations of the Committee set up in Finance ; 
I Department thus the issue has been resolved.

i
I

! i
Summary

1
Total Sanctioned Strength
Posts to be created/adjusted by Finance Department 
Breakup of employees 

68
68

I
i 27Offices

01Accounts Assistant ;
Computer Operator n

i Office Assistant 07
1^jub Engineer 04

OlHelpline Assistant
Petty Cash Clerk Oi
Receptionist 01
Naib Qasid 07

06Driver
Sweeper 01



»~srs!2Ssr' Si
f Establishment

Nonpicanaii „ ^ of the decision of Pr^mclal cabinet
NO scj£:V£lSAfili5ceai2Q2Si ^-gndatlons of Ministerial Committee,

m. Moring smployM! of P ' „ gaff TriWng 1'™“'"“

oopartmonB (m Act)' iMA-2M3. a.*

::*n;:pg

I.e 07-03-2018:-'

A.n« '&’vr*'

,2019 -

^■'i:

■ vV

vide this
reQUlarlzed.

.e.f the date of
(Regularization of services) Act, 2018 ■

pSi^natlolvvi^ BPS - 

IT/ Manager. IT (BS-18)_^
t Director IT (BS-17)

NamersSir,
BnirKF»

Mashwani

neputy. Director 
"Programmer /^Is^

^ Trainer
"■l^iitanm^errrCBS^-------
— ri^d^mSTMarageiTr (85:15^----------

S5s5ntManaierrr(Kjj):--------
SitentManagerlTCBS^lO)-----____
Msistant Manager_^TBS-^------ ---
Network Engineer (BS-lb)' _—^---- -
Network Engineer (BS-16)______
Assistant Programmer (hb-iS) _
Assistant (BS-16)
Computer Operator (BS-16)
Computer Operator (bS-16)
Computer Operator (BS-16) >
Computer Operator (BS-16) > 

r.omputer'Operator (BS-16). ■ 
Computer Operator (BS-16) - _
Computer Operator (BS-16)
Cnmouter Operator (Bb-ibj___ _
Computer Operator (BS-16) _
cnmouten Operator (B5-16) —

' Computer Operator (BS-16)
' Computer Operator (B5-l^ .—_
~ rnmniiteroperator (BS-ib)_-----
' "r^nuter Op"^tor (BS^IL-------

1. ■
Sved Rehman
"Mian Haseeb~Uddin
Muhammad Hamid

2.
3.
4.

Khalid Khan•5.
2 Tariq Kamal _—

Muhammad Usman Khan . _—
Muhammad Younas . _
Sved Muhammad Abduliah 

Muhammad Adii ^ _
Muhammad Asim AN _

7.
8,
9. '
10.
11.

; f Faizan Abbas
Noman . ,
Mushtaq Hussain 

Rehmat Had!
Jamal Ahffiad '■

~Fawad Nazir ‘ ~
Shakir Ullah [
Ijaz HussaFn
Muhammad Junaid Khan
Sajjad Hussain 

Aman Gul
Muhammad Ramzan

12.
. f 13.

14.
15.
16.
17.
18.
19.*, .

20.
21.
22.
23.

Faran Kamal24.
Usman Khan
Muhamrnad Asad Khan

25.
26. P.T.O

rjL
■ < .
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FaWad Ahmsd ^—
.^[^/•fuTWali Khan __
j^Oiamf^d Taifuljgh

• ■ \:-.'■■ :-'-27. 
’■■••■*, _ —

;f--_2§L
' 29.

.3 t

. j

;

- ;'.^vv.;
i^Edasffija2-^^-BatgJy§!^ ■ fniiowlngfor'informatlon:

■ , copy forwarded to the folio ^ ' ^^yber Pakhtun W
PrWpal secretary to
Accountant General, Khyb _ Depa

- ■ -i. «?SSSS^«;»5SSSon:pepa-^

: a" plSsIcrS-SSSoepa.^^^ Z;

9 PS to Secretary/Administration Depart

12. Officers / Officials concerned.

’
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GOVERNMSNT OF KEYBBR .
ESTlUJl>rSHPdEHT AND ■

i CASINBT WINO J ■ ■ } Sr -
Ho.SOCtlS£*ADjy-15y201**^:^^i^f^^f5 

Dated Pcshtiwur tho Miiy, 2;019.

f.

{V, il t AO
«?.»y

‘The ^iccixitary lo of tvliylicr Pakhivtiikhw^i
li«labltshxDi?nt Dc ;j:i<‘ ijsicnl.

SUBJECT: nKClSTQW OF ^TEETIHG Of_mE ._ERpVIN£^ 
^TEB 09.05,2019^

I !

W
Dviir vSir. ], nir. dLl‘i:£:lc<i H>f«nvat(f liurcwsUi llic CwlpwiJiK.duxisijoii of ihv moexiny or 

PrcJviHciKl aibli;ct held on 09.0S.2U1!) vinJer Oic tSvttimajishi!) of Chief Minister, 
KUytror frdkhtunkhvea. for inipleaxcntaUcn.
tilt'

I

SE-Rl^EWT^^^OWAtlES AlRlStKG OUT M THE WAKE. OF PROMULGATlOli OP THE 

KHVaER PAKHniHKHVM EWPLOVEES-(REGULARIZATION OF SSftVICEEj. ACT, 2&t&

[ Decision o1 the Cabiagt:I Iho Gsijinet approvco fccomcncncal»o/is of tne MmhslEfiai Co|timiUeeI
iasunder-

)) With regard to contingent/lixed ptiy/daiiy wtjges siaTf appoutled/fecruUed by the 
, dcptirlmenls piior to pfdfTiulgaUah ol the Khyber Pdkhtunkhwa: Etriployees , 

(Regdtarizaiiarv of Services) Acl. 20t8. v^ithouL adopting codal formafities under j. 
project Policy.,it was agreed that these coniingent employees. 35 In number. (3i 
irt P&O- end 4 m HomC' Departiv.em) nvey de given ona itnne relaxation for •

' rogulanzabon ofineir services subject to certificoticjn or their credentials and 
suitability by the •concerned Ocvcrnmtnt Oepartrhents provided that Is should i 
pot be quoted es pirecedenl to follow m ,other cases, /other a special '. . 
dispensation to the conUngent paid employees vide order oh Peshawar High -| . 
Cpufl decision Qwen in Iho Writ Petition No. 6555-P/20T8, dated 12.03.20t 9.. :

II) A G/tevances' Rediessal CommiUee headed by Establishment Debarimeftt 
consisting of fepresenlatives from Fmanoe. taw and concerned .administrative 
dbpartmfiAts ntay be constituted The Onevar^ccs Rod.'r^ssrii Ccmmiiiee would 
repcsitothe same nvinjsieriat comrnHuso

■ \ iii)Aji the positions'creatud by f'manco Ecparlmcnl to: all tne regularized projects 
■; under the KltyOer PakhiunWw/a employees (Regularizaticn of Servicos) Act,
j • ■ 2018 shall be creelcd/placed at ihe isirengih of aUacineO' form alions of resp.ectrvc
1 admintsifstjve departments except lha positions of PiaTirting Cells, j
, irontemonVirio Dopartmont: EsIahUsbmeni

-(

I

2 i iicn tti ci..,* ,i:; :t: *v'tHsr: \y‘ tjic Cobpici decision as
retjUifOd t.miw l<ufc Jih m) tri. x;;i- .-.u.vIm'j •'.tls::::;;TV;xt!v.'a Ciovci niia'nl Rules of Siisiness. 
I9S5 itiiiy kindly hv fu;iusitcd uj. ’*.o firianlv mtstj; u> ihc. Cabiijul Sechon» 
iXilniinisiniiios: f>c|3:irtjiiuni.

Yoa?«rTakhfoHy, /)

:>K<.-rh;N OK[*TCt-:R iCMUNKn
ENDST.fjQ. fia DATE EV.E’Jt.

Com* lo:-
P.S LO SccrcLa.ry Adminisuaiion DcpurLir.oin.
PA lo Deputy Spcroiiirx* {CabineLj AdnuniKtrallofr

i.
2. cpai

sTJrrrrTN oi*r!CEU ic.-tBrirET) ■

99 ••nt

!
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WGOVERNMENT OF KHYBER PAKHTUNKHWA ' 
ESTABLISHMENT & ADMINISTRATION'DEPARTMENT 

(CABINET WING)
.NO. SOC (E&AD)9"15/201'9 

Dated Peshawar the 14^^ MAY 2019

i
I

^ TO
The Secretary Government of Khyber Pakhtunkhwa,
Establishment Department.
DECISION OF MEETING OF THE PROVINCIAL CABINET 
DATED 09-05-2019

I

Subject:

Dear Sir,
I am directed to forward herewith the following decision of the 

meeting of the Provincial Cabinet held on 09-05-2019 under the Chairmanship 
of Chief Minister, Khyber Pakhtunkhwa for implementation.

ADDITIONAL ITEM NO. 08
‘settlement of ANOMALIES AMOUNT ARISING OUT IN THE WAKE OF 
PROMULGATION OF EH KHYBER PAKHTU NKH WA EMPOLOYEES 
(REGULARIZATION OF SERVICES)’, ACT 2018 
Decision of the Cabinet:
The Cabinet approved recommendation of the. Ministerial .Committee as_ 
under: ^

. i) With ■ regard to . contingent/fixed pay/daily | wage staff 
appointed/recruited by the departments prior to pron^olgation of the 
Khyber Pakhtunkhwa Employees (Regularization oi' Services) Act 
2018 without adopting codal formalities under Project Policy, it was ■„ 
'agreed that those contingent employees'35 in number, 31 in P&D 
and 4. in Home Department) may be given-one time relaxation for • • • 
regularization of their services subject to certification . of their ■' 
credentials and suitability by the concerned Government 
Departments provided that it should not be quoted :as precedent .tp 
follow in other cases, rather a special dispensation to the contingent 
paid employees vide order of Peshawar High Court decision given in 
■the writ petition no. ■6553-P/2018 dated 12.03.2019.

ii) A Grievances Redressal Committee headed by^ Establishment
Department consisting of representatives from Finance, Law and 
concerned administrative departments may be constituted. The ■■ 
Grievance Redressal Comimittee would report to the same ministerial 
committee.

iii) All the position created by Finance Department for all the regularized
projects under the Khyber Pakhtunkhwa Employees (Regularization 
of Services) Act 2018 shall be created/placed at the strength of 
attached formations of respective administrative Departments 
except the positions of Planning Cells.

■ Implementing Department: Establishment
I am to request that an implementation report of the 

Cabinet decision as required under Rule 25 (2) of. the Khyber Pakhtunkhwa 
Government Rules of Business 1985 may kindly be furnished on top 
priority basis to the Cabinet Section,
Administration Department.
Yours Faithfully,
(Taj Muhammad)
Section Officer (Cabinet)

• 2.

1
a! 'm '' '
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