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Service Appeal No.195/2017titled “Syed Akhtar Hussain Shah-vs-The government of Khyber Pakhtunkhwa
through Chief Secretary Civil Secretariat, Peshawar and others”, decided on 21.12.2022 by Division Bench
comprising Kalim Arshad Khan, Chairman, and Salah ud. Din, Member, Judcicial, Khyber Pakhtunkhwa
Service Tribunal, Peshawar.”™ ~

KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,
PESHAWAR.

BEFORE: °~ KALIM ARSHAD KHAN ...CHAIRMAN
SALAH UD DIN ...MEMBER (JUDICIAL)

Service Appeal No.195/2017

Date of Institution..................... e 08.02.2017
Date of Hearing.........cccoovvvviiniiiinnen 21.12.2022
Dat_e Of DECISION. ..ovvvvirieee e iiiiineeeens 21.12.2022
Syed Akhtar Hussain Shah son of Syed Asghar Ali Shah resident of
NC- - Flats, Khyber Road,
Peshawar....c.coevvrrinerinneniineannn. (Appellant)
Versus |

1. The Government of Khyber Pakhtunkhwa through Chief Secretary
Civil Secretariat, Peshawar. ’

2. The Chief Minister, Khyber Pakhtunkhwa,Chief Minister Secretariat,
Peshawar. _ _

3. The Provincial Selection Board, through Secretaryto Government of
Khyber Pakhtunkhwa Establishment Department Civil Secretariat
Peshawar...........cocviiiiiiiecetsnscarcessssccncsenssnsensesn(REspondents)

Present:
Mr. Muhammad Asghar Khan Kundi, Advocate for the Appellant.

Mr. Muhammad Jan, District Attorney,For the Respondents.

APPEAL UNDER SECTION-4 OF THE SERVICE TRIBUNAL
ACT, 1974, FOR DIRECTING THE RESPONDENTS TO
GRANT THE APPELLANT PROMOTION IN BPS-20 WITH
EFFECT FROM NOVEMBER, 2014.

JUDGMENT

KALIM ARSHAD KHAN CHAIRMAN: The facts as narrated in the

memorandum and grounds of this appeal are that the appellant, while, being in

service, was working in BPS 19 and posted as Additional Secretary Labour,

\ Government of Khyber Pakhtunkhwa and was nominated to represent. the
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Government of Khyber P‘akhtunkhWa‘at-lth;a- 'I-}nited Nations Development Prdgram
(UNDP) as Deputy Provinéial Representative; that~ vide Notification dated
06.06.2014, the éppellant was granted permission to‘ join the new assignment; that
the appellant was on deputation when he came to know that he was due for
promotion to BS-20 and a Prov1nc1al Selection Board (PSB) meetmg was likely to
be held in November, 2014 and the appellant submitted an application on

08.10.2014 to respondent No.3 to place his case for promotion before the PSB and |
his case was placed before the PSB in the meeting held on 14.11.2014 and the
appellant at serial No.9 was declared fit for promotion but h:’(;:afe:red on the
ground that he was on deputation with UNDP and needed to have a Performance
Evaluation Report (PER) for one calendar year and that PER for the year 2013 was
incomplete; that case of promotion of the appellant was again placed in the PSB
meeting held on 29.06.2016 and was again deferred on the same ground; that once
again his case for promotion was pléced in the PSB meeting of 27.07.2016 and
again deferred for th¢ same reason; that ultimately the appellant was
recommended’ for promotion to BPS-20 in the PSB meeting held on 29.08.2016
and his promotioh notification was issued on 19.09.2016; that aggrieved of belated
promotion, the appellant submitted representation on 14.10.2016 to respondent
No.2 for grant of ante dated promotion but no reply was received and he filed this

appeal.

2. On receipt of the appeal and its admission to full hearing, the respondents
were summoned. Respondents put appearance and contested the appeal by filing
written reply raising therein numerous legal and factual objections. It was mainly
contended in the reply that tﬁe appellant was on deputation with UNDP at the time

when his case for promotion was placed before the PSB but he was deferred

-
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because as per the Promotion Policy of the Provincial Government he had to earn

one PER and on earning such PER he was promoted.

3. We have heard the learned counsel for the appellant and learned law officer

for the respondents.

4. Reiterating the facts and the grounds urged in the memorandum and
grounds of appeal, it was contended by the appellant that the impugned actions by
the respondents wére not justified and it was prayed that the appellant might be

granted the relief as prayed by him in his appeal.

S. On the other side the learned law officer defended the impugned action and

prayed for dismissal of the appeal.

6. The details of the meetings of the PSB for consideration and reason(s) of

deferment and that of promotion of the appellant, on different dates, are as under:-

Date of the
Serial No. | meeting of the | Reason(s) of Deferment
Provincial

Selection Board

On deputation with UNDP for three years and
is currently not serving in the cadre. Hence,
need to have a PER for one calendar year after
14.11.2014 he returns from deputation.

Incomplete PERs record (PERs for the

period 2013 (pt) was under process)

His date of birth is 10.01.1964. he joined
government service on 14.09.1993. He was
2. 99.06.2016 promoted to BS-19 on 19.05.2008. he has
attended SMC which is mandatory for

promotion to BS-20. The Board observed that
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he wés .‘ on deputation to UNDP from
06.06.2014 to 20.0'8'.2015. Accordiné to the
ﬁromotion Policy, his promotion will be
considered after he earns one calendar year
PER.

The Board recommended to defer his

promotion.

His -date of birth is 10.01.1964. he joined
government service on 14.09.1993. He was
promoted to BS-19 on 19.05.2008.- He has
attended SMC which is mandatory for
promotion to BS-20. The Board in its meeting
held on 29.06.2016 recommended to defer his
promotion as he was on depu;[ation to UNDP
from 06.06.2014 to 20.08.2015. According to
the promotion Policy, his promption will be
considered after he earns one calendar year
PER. The- Board has now obsewéd that
position i§ still the same.

The Board recommended to defer his

promotion.

3 27.07.2016
P 3
4,
29.08.2016

His date of birth is 10.01.1964. he joined

government service on 14.09.1993. He was

promoted to BS-19 on 19.05.2008. he has
attended SMC which is mandatory for

promotion to BS-20. The Board in its meeting

T




Page5

Service Appeal No.195/2017titled “Syed Akhtar Hussain Shah-vs-The government of Khyber Pakhtunkhwa
through Chief Secretary Civil Secretariat, Peshawar and others”, decided on 21.12.2022 by Division Bench
comprising Kalim Arshad Khan, Chairman, and Salah ud Din, Member, Judcicial, Khyber Pakhtunkhwa
Service Tribunal, Peshawar. ’

held. on 29.06.2016 and 27.07.2016
recommended to defer his promotion was on
deputatién to UNDP from 06.06.2014 to
20.08.2015. The board was informed that he
has earned P]éR for the period from
21.08.2015 to |31.12.2015 and a special
outstanding rep]prt for the period from
01.01.2016 to 2|9.08.2016. No enquiry is
| pending against liilim. His service record upto
29.06.2016 is generally good.

The Board recommended the Officer for
promotion to BS-20 on regular basis. He will

be on probation for a period of one.year.

7. There is no 'denyiﬂg the fact that the promotion case, of the appellant and
others, was, for the first time, placed before the PSB on 14.11.2014, for promotion
from BPS 19 to BPS 20 but he was deferred for the reason that he was on
deputation with the UNDP for three years and was not serving in the cadre; hence,
after his return; needed to have a PER for one Calendar year and that his PER for
the year 2013 was under process.In the reply it is contended that in the prevalent
situ‘ation, as per Provincial Government Policy, the appellant was to earn PER for
a calendar year before he could 56 promoted to the next grade. The reason for
defefment was not because of any fault on the part of the appellant but admittedly
because of the fact that the appellant was on deputation and not working agaiﬁst
the cadre post. This reason is neither plausible nor acceptable for deferring the

appellant. The record reflects that, vide Notification No.SO(E-1)E&AD/9-

t 359/2014 dated 06.06.2014, the appellant was selected as Deputy Provincial
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Representative of UN System (UNDP), Peshawar and the Government of Khyber
Pakhtunkhwa allowed him to proceed on Deputation.

8. A deferment case came up before the honourable Peshawar High Court
reported as 2018 PLC(CS) N 126 titled “Aurangzeb Khan versus Government of
Khyber Pakhtunkhwa through Chief Secretary and two others” and the honburable

Court was pleased to have found as under:

“According to the law of the land, deferment is neither a
punishment nor a final order, as and when the reasons for
deferment cease to exist the officer is promoted from the date,
when his juniors were promoted and to be considered for
promotion, it's the job of Service Tribunal under section 4 of
the Tribunal Act, 1974.

The Government of Khyber Pakhtunkhwa introduced
promotion policy, 2009 and under the policy clause-v
deferment of promotion reads as under:--

(a) Promotion of a civil servant will be deferred, in
addition to reasons given in para-1V, if:-

(i) His inter-se-seniority is disputed / sub judice.

(ii) Disciplinary or departmental proceedings are pending
against him.

(iii) The PER dossier is incomplete or any other document/
information document/information required by the
PSC/DPC for determining his suitability for promotion
is not available for reasons beyond his control.

(b) The civil servant whose promotion has been deferred
will be considered for promotion as soon as the
reasons for deferment cases to exist. The cases falling
under any of the above three categories do not warrant
proforma promotion but the civil servant will be
considered for promotion after determining his correct
seniority over the erstwhile juniors.

(c) If an officer is otherwise eligible for promotion but has
been inadvertently omitted from consideration in the
original reference due to clerical error or plain
negligence and is superseded, he should be considered
for promotion as soon as the mistake, is noticed.

(d) If and when officer, after his seniority has been

correctly determined or after he has been exonerated of

the charge or his PER dossier is complete, or his

inadvertent omission for promotion comes to notice, is
~
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considered by _the Provincial Selection Board /
Departmental Promotion Committee and is declare fit
for promotion to the next higher basic scales he shall
be deemed to have been cleared for promotion along
with the offi ices Junior to him who were considered in
the earlier meeting of the Provincial Selection Board/
Departmental Promotion Committee. Such an officer,
on his promotion will be allowed seniority in
accordance with proviso of subjection (4) of section 8
of the Khyber Pakhtunkhwa Civil Servants Act, 1973,
whereby officers selected for promotion to a higher
post in one batch on their promotion fo the higher post
are allowed to retain their inter-se-seniority in the
lower post. In case, however, the date of continuous
appointment of two or more officers in the lower
post/grade is the same and there is no specific rule
whereby their inter-se-seniority in the lower grade can
be determined, the officer older in age shall be treated
senior.”

9. Similarly the honourable Islamabad High Court in 2020 PLC (CS) 826
titled “Liagat Ali Khan versus Government of Pakistan through Secretary

Establishment Division and 2 others” was pleased to have held as under:-

“T(sic) In view of the above judgements the
respondent department in both the petitions neglected
to complete the Performance Evaluation Reports of
civil servants/petitioners and it is surprising to note
that despite the said fact their cases had been sent to
Central Selection Board for promotion. The
Justification rendered by the learned Deputy Attorney
General during the course of arguments for such
course of action was that since the department has to
send a panel of the names of the civil servants;
petitioners names were added. The referred argument
is without any substance inasmuch as the purpose of
sending a panel means that names of eligible persons
should be sent. The names of the petitioners in the
first instance should not have been sent if their PERs
were not complete; that it was due to the fault of the
respondents that the Performance Evaluation Reports
were not complete and those who are responsible of
‘the same should have been taken to task. For a civil
servant promotion is nothing less than a prize for the
entire life devoted to service; the monetary gains
coming with the promotion are collateral benefits but

the honour and pride is of utmost importance.
\i I \

-’

13
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10.  Wisdom can also be gle;rivéd from 2016 SCMR 1784 titled “Chief Secretary

bh]

Sindh versus Riaz Ahmad Massan and another , Wherein the august Supreme

Court of Pakistan found as under:

“13.  Respondent No.l, as noted above was considered for
promotion to BS-18 along with his contemporary service mate.
in BS-17 by the PSB on 28.8.2003. However, he was superseded
"due fo his failure to pass the pre-requisite departmental
examination and missing ACRs for the period from 06.5.1998 to
31.12.1998, 1999 and 2002." In this context, as regards the
assumption of the learned Tribunal in para 10 of the impugned
decision that "during. long 13 years was there issued any
reminder, explanation call, show cause notice, efc directing
Respondent to appear in examination to qualify till PSB
deliberated and superseded vide minutes of meeting dated
28.8.2003" and further in para 12 that "prior to the PSB
meeting neither Respondent was afforded any opportunity to be
heard nor decision of the PSB regarding supersession had been
communicated to him, which is mandatory requirement for
administration of justice before imposing any penalty" it may be
observed that in terms of notification of appointment of the
respondent as reproduced in para 2 above, it was the
responsibility of the Respondent No.l (o undergo 6 months
training and appear in required qualifying exams within 15
months, to earn confirmation to his post in BS-17 as per Rule
8(4) of the Executive Branch Rules, 1964. In terms of Rule 5 of
the Sindh Civil Servants (Departmental Examinations) Rules,
1978, it is not the duty of the controlling/appointing authority fo
issue any reminder, explanation, call or show cause notice elc.
directing any Civil Servant fo appear in the qualifying exams
before the meeting of PSB as assumed by the learned Tribunal
and on the contrary in terms of section 3 of the Rules of 1978, a
civil servant, is required to pass examination as prescribed for
the post or service to which he is appointed. In terms of sub
section (1) to section 5 ibid, required exams are held twice a
year. Subsection (2) of section 5 of the Rules of 1978 casts
responsibility on the shoulder of the civil servant desiring to
appear in the examination to give intimation in a prescribed
manner to the examining authority directly or through
appointing authority not later than 15 days before the date
scheduled for such examination, which Respondent.chose not to
appear for over a decade. In this view of the matter, learned
Tribunal erred in placing burden and responsibility on the
controlling/appointing authority for issuing "any reminder,
explanation call, show cause notice, etc directing Respondent to
appear in examination to qualify" before the meeting of PSB.
No law mandates or binds controlling or appointing authority
to issue any show cause notice to a civil servant before holding
PSB meeting as held by the Service Tribunal. Consequence for
not qualifying required exams per Rule 8(4) of Executive
Branch Rules 1964 is that the Civil Servant, so appointed shall
not be confirmed to the appointed post unless he qualifies
prescribed exam. It is the Respondent No.1 to blame himself for
not appearing in qualifying exams during his more than a
decade long service in BS-17 and not earning conformation

N
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required to be considered and earn promotion to next higher
grade. S '

14. There is no cavil to the proposition advanced by Mr.
Shabbir Awan, learned ASC for the Respondent No.l that in
case a civil servant is denied promotion for no fault on his part
and when his promotion to next higher grade is effected later
then promotion and seniority of such civil servant is counted
and reckoned with his contemporary junior officers who were
promoted earlier to him. As noted in the preceding paragraph,
it is the Respondent No.l who is to blame himself for not
qualifying the requisite exams throughout his service spread
over a decade, he could not compete or rank at par with his
peers BS-17 officer, who qualified prescribed departmental
examination, a condition precedent for earning confirmation to
BPS 17 and in turn to be eligible to earn promotion o next
higher grade. Therefore, he was rightly superseded by the PSB
in its meeting dated 28.8.2003 (see Magbool Ahmed v. Military
Accountant General and 2 others 1993 SCMR 119 and Shahid
Hussain v Muhammad Jehangir Shahzad).

15. Learned counsel for Respondent No.l failed to point out
any statutory provision in the Civil Servants Act, 1973 and or
Sindh Civil Servant (Appointment, Promotions and Transfer)
Rules 1974, for ante dated proforma promotion. It may be
observed that earlier such practice, as urged by learned ASC
for the Respondent No.1 cannot be cited as a valid departmental
precedent nor, can be sanctified by this Court, being against the
mandate of law. Even otherwise, in presence of Rule 13 of Sindh
Civil Servants (Probation, Confirmation and Seniority) Rules,
1975 a Civil Servant who is not promoted on his turn on the
ground inter alia; (i) his seniority is under dispute or is not
determined; (ii) he is on deputation, training or on leave; or
disciplinary proceedings are pending against him; or (iii) he is
not considered by the selection authority inadvertently. The
moment cause as noted in rule 13 ibid for deferment of
promotion of a Civil Servant is removed, in as much as dispute
as to his seniority is resolved in his favour, deputation, training
or leave is over, disciplinary proceedings culminated in his
Javour or where inadvertence for his non consideration is
remedied, only then on subsequent promotion, such civil servant
would rank and be deemed to have been promoted in the same
batch at par with his contemporary batch mates who were
promoted earlier to him. In the instant case, Respondent No.l's
promotion was not deferred for impendent in Rule 13 ibid but
he was superseded for lack of qualification. Furthermore, in
terms of Rule 31 of the Civil Services Rules, 1950 (Volume 1),
promotion takes effect from the date on which a Civil Servant
assumes the charge of higher post. Only exception to grant
antedated promotion by the competent authority to a
superannuated or deceased Civil Servant, has been carved out
by grafting Rule 7-A of the Sindh Civil Servant (Appointment,
Promotion and Transfer) Rules, 1974 (with effect from
18.3.2006). in a situation where a Civil Servant who was in fact
recommended for promotion to next high post by the Provincial
Selection Board or the Departmental Promotion Committee as
the case may be but before issuance of his notification for

Page9
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promotion, such Civil Servant either passes away or retires, in
such eventiiality pre- condition to assume charge as mandated
under Rule 31 ibid is done away under Rule 7-A(2) of the Sindh
Civil Servant (Appointment, Promotion and Transfer) Rules,
1974 (with effect from 18.3.2006). Respondent. No.1's case does
not fall within the exception provided under Rule 7-A of the
Rules 1974, in as much as he was not recommended for
promotion by the PSB from BPS-17 to BPS-18 in its meeting
dated 28.8.2003, to which he took no exception. (See also
Muhammad Yousuf v. Chairman Railway Board etc 1991 SCMR
1559 and Abid Hussain Sherizi v. Ministry of Industry and
Production, Government of Pakistan) 2005 SCMR 1742).”

11.  The upshot of the above discussion is that this appeal succeeds and it is
directed that the promotion of the appellant shall be considered from the date of
his first consideration or when his junior(s) was/were promoted.

12.  We further direct that the appellant shall recover the cost of litigation of this

appeal from the respondents. (Ebnsign.

13.  Pronounced in open Court at Peshawar and given under our hands and

the seal of the Tribunal on this 21° day of December, 2022.

KALIM ARSHAD KHAN
Chatrman

./

A e

p—

SALAH UD DIN
Member (Judicial)



Service Appeal No. 195/2017

ORDER

21.12.2022

Learned counsel for the appellant present. Mr. Muhammad Jan,
District Attorney for the respondents present. Arguments heard and
record perused.

2. Vide our detailed judgment of today, separately placed on file,

this appeal succeeds and it is directed that the promotion of the appellant

- shall be considered from the date of his first consideration or when his

junior(s) was/were promoted.
3. We further direct that the appellant shall recover the cost of litigation

of this appeal from the respondents. Consign.

4.  Pronounced in open Court at Peshawar and given under our
hands and the seal of the Tribunal on this 21" day of December, 2022.

ANNOUNCED

21.12.2022 M

KALIM ARSHAD KHAN
Chairman

SALAH UD DIN
Member (Judicial)
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' 01.06.2022 Learned counsel Afor' the appellant present. Mr.

€9 12

08.11.2022

Kabirullah Khattak, léarned Additional Advocaté General

for the respondents present.

Learned counsel for the appellant again requested
for adjournment‘ on the ground that being busy in
preparation of brief of other cases, he was unable to
make preparation for arguments Last opportunity is
granted. To come up for arguments on 08.08.2022 before

D.B.
I

(Mian Muhammad) (Salah-ud-Din)
Member (E) Member (J)

boe o o Public holidag tha C2g e s

W“W*”( to ¢ (l-2r | |
Ly

Reea dery

Nemo for appellant.

Naseer Ud Din Shah learned'Assistant Advocate General

for the respondents present.

Preceding date was adjourned through Reader note,
therefore, both the parties be put on notice for the next date. To

come up for arguments on 21.12.2022 before D.B.

(Faréi%?aui) (Rozina Rehman)

Member (E) Member (J)



107.09.2021. . Nemo for appellant.

Usman Ghani learned DIStI’ICt Attorney anngwmh Sultan Shah
Supermtendent for respondents present )

Notice be issued to appellant/counsel for - 11.01. 2022 for‘

arguments before D.B.

Member (J)

Lo

(Rozina Rehman) c% o

11.01.2022 Counsel for the appellant preéent.'Mr. Muhammad -

LY

Riaz Khan Paindakhel, Asstt. AG for respondents present.

Counsel for the appellant sought adjournment in

order to further prepare the brief. Request accorded. Td s

come up for arguments on 27._p4.2022 before the D.B.

(Atig-ur-Rehman Wazir) Chairman
Member(E) ' o

27" April, 2022 Learned counsel for the appellant present. Mr. Muhammad-‘ |
Riaz khan Paindakheil, Assistant Advocate General for ‘the .-

respondents present.

Learned counsel for the appellant requested -for

granted. To come up for arguments before the D.B on,. R

01.06. 2022

(Fareeha Paul) | | Chairméﬁ" L

- Member (E)

adjournment in_order to assist the Tribunal. Last opportu"*iify s -



F 43

“\'

~

30.12.2020 Due to 'summer vacation, case is adjourned to
01.04.2021 for the same as before.

' | { F{eader
01.04.2021 Nemo for parties.
Kabirullah Khattak, Additional Advocate General for
- respondents present.
The preceding date was adjourned on Reader’s Note,
\ therefore, both the parti.es be put on notice for /6'°7r2,o 2 [
for argumerts before D.B.

QATIQ-UR-REHMAN WAZIR) (ROZfNA REHMAN)
MEMBER (EXECUTIVE) MEMBER (JUDICIAL)
16,:.07.2_021- " Appellant alongwith his counsel Mr. Asghar Khan Kundi,

Ad_vocate,‘ present. Mr. Zar Muhammad, Assistant alongwith Mr.
Riaz Ahmad Paindakheil, Assistant Advocate General for the
respondents present.

Learned counsel for the appellant requested for
adjournment on the ground that he has not gone through the
record. Adjourned. To come up for arguments before the D.B on

07.09.2021.
A £
(ATIQ-UR-REHMAN WAZIR) (SALAH-UD-DIN)

MEMBER (EXECUTIVE) MEMBER (JUDICIAL)



l'l..(4)3.2020 : Learned counsel for the appellant and Mr. Zia Ullah
learned Deputy District Attorney present. Learned counsel
for the appellant seeks adjournment. Adjourn. To come up
for arguments on 27.04.2020 before D.B.

2

ember Member
27.04.2020 Due to public holidays on account of Covid-19, the case
is adjourned. To come up for the same on 78.08.2020 before
D.B.
eader
]8.0'8.2020  Due to summer vacations, the case is adjourned to
20.10.2020 for the same.
€
20.10.2020 Junior to counsel for the appellant and Addl. AG  for

the respondents present.
The Bar is observing general strike today, therefore,
the matter is _adjourned to 30.12.2020 for hearing before

the D.B.
I
Chairman

(Mian Muhammad)
Member



. 15.02.2019 Nemo for appellant. Addl. AG for the
: s .

respondents present.

It is already 3.00 P.M and the case has been -
called several times,despite no one- is in attendance on

behalf of the appellant.

-

. - - . - oty
smissed for nop- gcution.

{
Member Chaifman
ANNOUNCED
".15'02‘201»9
09-12.2019 Vide order dated ie. 25.09.2019 passed in restoration

application No.169/2019 the present service appeal has been
restored. Lawyers are on strike on the call of Khyber
- Pakhtunkhwa Bar Council. Adjourn. To come up for further

proceedings/arguments on 11.02.2020 before D.B.

o

' Member Member

11.02.2020 Learned counsel for the appellant and Mr. Usman
Ghani learned District Attorney present. Learned counsel

for the appellant seeks adjournment. Adjourn. To come u’p'

N~

-Member Member
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13.09.2018 Learned counsel for the appellant and Mr. Muhammad ;

Jan Learned Deputy District Attorney for the respondents,d ]
present Learned counsel for the appellant .seeks
adjournment Adjoumed To come up for arguments on’
06. 11 2018 before D. B

é

oo A

' (Husslain Shah) 4 ~ {Muhammad Hamid Mughal)

s *ﬁmM?mber ] ,WM,E mber
06.11.2018 » Due to retirement of Hon’abléChairman; the Tribunal is

defunct. Therefore, the case is adjourned for the same on
24.12.2018 before D.B. |

24,12.2018 Neither appellant nor his counsel present. Mr. Riaz Ahmad
Paindakheil, Assistant AG.for gtsl_e respondents present. Adjourned.
ig

To come up for arguments on 45.02.2019 before D.B.

3 P
8
(Ahmad Hassan) (Muhammad Amin Khan Kund1)

- Member - Member



My agh [ et et | S o
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) . "N._‘,';‘ e ! ' ,.“'J\em . “
' 07.03.2018 : Counsel for the appellant and Mr. Ziaullah, Deputy
~ District Attorney for- the respondents present Learned R
counsel for the appellant seeks adjournment. AdJouArr,)le,d,._‘ 120: o ;
SR N
cgme up for arguments on 03.05.2018 before D.B. AR A
, ER A
(Muhammad 'Hymid Mughal) ~ (Muhammad Amin Khan Kundl)
Member ) Member -
. Z. . . \\
o \
03.05.2018 Due to retirement of the worthy Chairman, the Tiibunal is. .
incomplete, therefore the case is ad ourned. To come up for same
on 19.07. 2018 before D.B
cadaer
19.07.2018 Clerk to counsel for the appellant and Mr. Muhammad. Jan |
learned Deputy District Attorney present. Clerk to counsel for the : ;' ) S
appellant seeks adjournment as learned counsel for the appellant:* - - i
is not in attendance. Adjourned. To come up for arguments on e
13.09.2018 before D.B RO
é VA T
(Ahmad Hassan) (Muhammad Hamid Mughal) '
Member ' I\/Iember ) ,
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25.05.2017

20.07.2017

20.10.2017

04.01.2018

Clerk to counsel for the appellant and Mr. -Sultan"..—Shah,
Assistant alongwith Addl. AG for the respondents present. Written _ |
reply submitted. To come up for rejoinder and ar_guthenf's on
20.07.2017 before D.B. I

o

s

(AHMA? HASSAN) ~ .
MEMBER - .

prgeerie e
R OV

Counsel for the appellant present. -Mr. Sultan Shah,

Assistant alongwith Mr. Kabirullah Khattak, Assistant AG for the.

respondents also present. Learned counsel for the appellant ;
requested for adjournment. Adjourned. To come up for rejoinder ..

and arguments on 20.10.2017 before D.B.

(Gul Zel/Khan) (Muhamm%Amin Khan Kundi)
ber Member

Clerk to counsel for the appellant and Mr. Muhammad Jan,

DDA for respondents present. Clerk to counsel for the appellant‘ B

seeks adjournment. Adjourned. To come up for arguments on- '
04.01.2018 before D.B.

N\
-+ Q«’
Member Member -
(Executive) (Judicial)

None present on behalf of the appellant. Mr. Usman Gh'anf

District Attorney for the respondents present. Notice be 1ssued t0',~

appellant and his counsel for attendance and arguments forf._j' :

07.03.2018 before D.B.
! 4 \
(Ahmad Hassan) (M.Amin Khan Kund:)
Member(E)

Member (J)
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{ 09 03. 2017

Muhammad Asghar Khan Kundi learned counsel® for appellant

present. Preliminary arguments heard. Syed Akhtar Hussain Shah appellant

o A NRIED thrice was deferred from promotion from BPS-19 to BPS-20 on the ground

.' ‘,n;rq@.& -

LTS e I that he was on deputation with UNDP and that he had not ¢arned PER for
; 3hawa,. :

i

the year 2013. Lastly he was promoted on 19.09.2016. He preferred a .

N
1

departmental appeal for ante-dated prornotlon by raising various grounds

on 14.10.2016 which was not responded within 90 days and hence the
' I

instant service appeal. .
' ' ; . . . . N
\ Point agitated needs consideration. The appeal is admitted for

|
. A
k. ,l os:ted regular hearing.  The appellant is directed to deposit the security and

dh" 4 cess Fee »  process fee within 10 days there-after notices be issued to the respondents
for {Nritten reply/comments for 24.04.2017 before S.B.

Zpae-st ek

1

(A i
o ' (ASHFAQUE TAJ)
: ; MEMBER
L ‘_‘ . ' ! . :
R f ’ \ :
o A
i D '
2 'l . {
‘ oot )
: I
24 042017 Counsel for the appellant and Mr. Muhammad Saleems
i : Supdtt alongwith Mr. Adeel But, Additional: AG for the -
" E‘ 1 | . I respondents present. Written reply riot submitted. Requested for
b i’ LIAN l A adjournment. Request "accepted. To come up for written
gty :
‘ i;" { reply/comment on 25.05.2017 before S.B.
;‘_ t ;h 1 '[
fistd bl 1 -
LR T R (Ahmad Hassan)
g ] | ; Member
NEIATREE ‘ | :
: { ‘:-iri . f‘! :g {
S48 4 1Y iy K o
At ‘i N
;.

‘eaam * solre—r

A ———,
———
Rl
. et -




Form- A

’

-8

_27§bzi&47

_to be put up there on _O 9 03-20/

FORM OF ORDER SHEET
’ Court of ‘ ' -
. Case No, 195/2017
_S..N'o... Dafelof order 6rder or éfher proée‘edin-gs With .;ignature ofjudgé or ngisfrate "
proceedings . T .
1 "2 - '
1 '23/02/2017 ' The appéal of Siyéd Akhtaf Hussain Shah re'suliqinvit‘ted_

today by Mr.-Muhammadf Asghar Khan Kundi Advocate may be
N s | X .. . . - LN
entered in the Institution; Register and put up to the Learned

Member for proper order please. o
RECRTRAT =

This case is entrusted to S. Bench fpr preliminary hearing”

MEMBER




»
‘o
¥
S

_(p‘:;

N
ok,

... 08.02.2017 is incomplete on the following score which is returned to the counsel for the appeilént_

-, The apﬁea}'of Syed 'Ak'htar"Hussain Shah son of Syed~AI'i Asghar Shah received today i.e on

. for completion and resubmission within 15 days. .

1- Memorandum of appeal may be got signed by the appellant
2- Annexures of the appeal may be flagged. .

3- Annexures A to L referred to in the memo of appeal are not attached with the appeal'

which may be placed on it.
4- Affidavit may be got attested by the Oath Commlssmner

5- Five-more copies/sets of the appeal along with annexures i.e. complete in all respect K

" may also be submitted with the appeal

_ 36

Dt. [“é"/[ 2 poi7 ' . _

M

REGISTRAR / +
SERVICE TRIBUNAL
- KHYBER PAK]ITU HOE
L . PESHAWALY. .
r. Muhammad Asghar Khan Kundi Adv. Pesh.




BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,

Syed Akhtar Hussain Shah

PESHAWAR

Service Appeal No. { fb’ /2017

VERSUS

Govt. of Khyber Pakhtunkhwa,

Through Chief Secretary & others

INDEX

....................................

.....................

Appellant

Respondents

S.No

Description of Documents

Annex

Pages

Service Appedl

1-7

Affidavit

Addresses of parties

Copy of notification dated 02.09.93

Copy of the order dated 15.01.94

Sl Pl Pl B

Copy of PSB meeting minutes dated.

22.11.2017

O|wm(>

N

Copy of the no’rzflco’ﬂon

Copy of PSB meetfing minutes dated
08.05.2008 and nofification dated
19.05.2008

E&F

dated
relieving

Copy of the nofification
06.06.2014 and charge
certificate dated 09.06.2014

G &H

10.

Copy of the application dated

08.10.2014

26-

.| Copies of the report of Secretary

Establishment and the minutes of PSB
meeting held on 14.11.2014

J &K

*7-29

12.

Copy -of the PSB Meeting do’red
29.06.2016

33 Uy

13.

Copy of the minutes of PSB meeting

14.

Copies of the minutes of PSB meeting
dated 29.08.2016 and nofification
dated 19.09.2016 .

“s- 4y
y3- 33

15.

Copy of the representation

Yy, C¢

16.

Wakalatnama

Dated _/_ /2017

Appellant \y , &N\

Through
Muhamma

Cell No.0333-9127288

ghar Khan Kundi
AdvocateAeshdwar
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,
- PESHAWAR
. . _ . ' Khyber Pakht?jl;!zwa
| Service Appeal No. {25 /2017 Serviee Tribunat
) - ' ' ,l l Dlary No. lLi
| DatedMol?
Syed Akhtar Hussain Shah
S/o Syed Ali Asghar Shah |
- R/o NC Flats, Khyber Road, Peshawor ........ ....Appellant
VERSUS
1. Govt. of Khyber Pakhtunkhwa,
Through Chief Secretary,
Civil Secretariat, Peshawar
2. The Chief Minister
- Khyber Pakhtunkhwa,
Chief Minister Secre’rorlo’r Peshawcr
3. The Provincial Selection Board
Through Secretary Establishment
Govt. of Khyber Pakhtunkhwa
Civil Secretariat, Peshawar............... Respondents

APPEAL U/S 4 OF THE KHYBER PAKHTUNKHWA
SERVICES ~TRIBUNAL ACT, ~ 1974, FOR
DIRECTIONS TO THE RESPONDENTS TO GRANT
THE APPELLANT PROMOTION IN BS-20 W.E.F.

NOVEMBER 2014
i ed‘é’@-—day

(7 Resgecﬁullx Sheweth -

Re-submisee 1S %Ppel'an’r humbly submits as under:

and § 0»;01

- k‘%&*@—u
23 |2 1)




That the appellant was selecfed and appointed as

Section Officer (BPS-17) Govi. of Khyber
Pakhtunkhwa vide Noﬁfico’rion dated 03.09.1993
after successfully . qualifying the »compe’ri’rive_
examination conducted by Khyber Pakhtunkhwa

Public Service Commission. (Copy of the

nofification dated 02.09.93 is dnnexure “A’;}.

That after undergoing the mandatory ocodemy

training, the .appellant was posted as Section

" Officer, Finance Department, Govt. of Khyber

‘Pakhtunkhwa vide order dated 15.01.1994. (Copy

of the order dated 15.01.94 is annexure “B".

That the respondent No.3 in its meeting held on
22.]].2@2; cleared the appellant for promotion to
BPS-18 and recommended him accordingly. (Copy
of PSB meeting minutes dated 22.11.2007 are

attached -os annexure “C").

That the appellant was promoted to BPS-18 and

posted as D:epuTy Secretary, Governor's Secretariat

vide nofification dated 08.12.2007. (Copy of the-

noftification is annexure “D").

That the appellant was recommended for

- promotion to BPS-19 by the respondent No.3 in ifs

meeting held on 08.05.2008 and accordingly

@



nO’rificd‘ﬁon.of fhe appellant’s promotion to BPS-19 /'9
was issued on 19.05.2008. '(COpy of PSB meeﬂng'
minutes dated 08.05.2008 and noﬁficoﬁbn dated
19.05.2008 and annexure “E" & “F" respectively).

That in June 2014 while appellant wds posted as
Additional Secretary Labour, Govt. of Khyber
Pakhtunkhwa he was nominated to represent the
Govi. of Khyber Pakhtunkhwa at United Nations
Developmeh’r Program (UNDP) as Dlvepu’ry Provincial
Representative. Accordingly vide nofification

dated 06.06.2014, the appellant was granted

permission join the neléi‘?f assighment. (Coby of the

noftification dated 06.06.2014 and charge relieving
certificate dated 09.06.2014 are annexure “G" &

“H" respeC’river).

That while the appellant was on deputation with

- UNDP, the appellant came to know ’rhq’r he is due

for pfomoﬁon to BS-20 and a PSB meeting to this

effect was likely to be héld in November 2014. As

such the oppellcnf submitted application dated

08.10.2014 to the respondent No.3 to placedhis

~case for promotion before the forthcoming PSB

" meeting.- (Copy of the  application d{d’red

08.10.2014 is attached as annexure “|").




10.

That- the appellant’s cds‘ejl'olongwi’rh others for
profno’rion o BPS-20 was ‘plctcved‘ by Secretary
Establishment Govt. of Khyber Pakhtunkhwa
before the respondent No.3 in ifs meeting held on
14.11.2014; wherein the appellant at Serial No.9

was declared fit for promotion. However, the

appellant's promotion was deferred on the ground

that he was on deputation with United Nations

Developmen’t Program (UNDP) and need o have

a PER for one calendar year and that PER for 2013

‘was  in complete. (Copies of the report of

Secretary Establishment and the minutes of PSB
meeting held on 14.11.2014 are annexure “J & K”

respectively).

That the appellant’s case for promotion to BPS-20

was again placed before the PSB meeting on

29.06.2016; however the appellant’s promotion was

deferred again on account of the same earlier

reason i.e. deputation with UNDP and lack: of PER

for one calendar year. (Copy of the PSB Meeting

dated 29.06.20146 is attached as annexure “L").

®

That the appellant's promation to BPS-20 was again |

deferred in the next PSB meeting on 27.07.2016 on
the same ground. (Copy of the minutes of PSB

meeting are annexure “"M"}.




N

‘ B > , 3
11. That the appellant was recommended for/D

oromotion to BPS-20 in the PSB meeting held on
29.08.2016, and accordingly the n-oﬁﬁco’rion of the

appellant’'s promotion was issued on 19.09.2016.

R
e
-_-'{-.l
B
\

(Copies of the minutes of PSB meeting dated
29.08.2016 and notification dated 19.09.2016 are

annexure “N" & *O" 'respecﬁvely).

12, That aggrieved of the belated promotion, the
appellant su/bmi’r’red a representation dated
14.10.2016 to the résponden’r No.2 for grdn”r of ante
date promb’rion; however no reply has been
received as yet. (Copy of the representation is

annexure “P").

13. That the appellant now approaches this Hon'ble
Tribunal for -fhe redressal of his grievance on the

following amongst other groundis:

GROUNDS:

A. That the appellant was eligible for promotion To BS- -
20 in November 2014. The appellant was called fo
appear for interview before the respondent No.3.
The appellant met all the eligibility criteria i.e.
qualification, mandatory training, length of service,
seniority and F’ERS'._for the ‘yeor 2013 were also
complete. In the circumstance, deferment of the

appelilant was illegal and unjustified.



, ~ . b
That the appellant was fit for promotion in O

accordance with RLJ!e 7 (3) of Govt. of Khyber

Pakhtunkhwa (Appoin’rmen’r Promotion & Transfer)

Rules-1989  r/w Khyber Pakhtunkhwa Provincial

Management Service Rules-2007  wherein the

requirement for promotion to BS-20 has been laid -

down as follow:-

“By promotion on the basis of selection on merit,
from amongst PMS officers holding posts in BS-19
and having at least 17 years service against posts

in BS-17 and above and have undergone advance

Training Course from NIPA or any other training

course prescribed by the Govt".

That the appellant fulfiled all the requirements of

promotion to BS-20 as laid down in the Khyber

Pakhtunkhwa Civil Servants Promotion Policy 2009.
As such the appellant was due for promotion in

November 2014 and has a vested right to be given

 ante date promotion.

That Para (iv) b of the Khyber Pakhtunkhwa Civil Servants
Promotion Policy 2009 pertains to the civil servants who

are on deputation with International Agencies. Since the

appellant submitted his wilingness to return to the:

provincial got- and was therefore called for

BEEPE N
PURTIIRS

T R
TR e i I
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4
v
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a
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promotion, opbédred beforer the respondent no.3, /ED _
and his PERs for the year 2013 were also compl_e’re -
in all respects, the non promofion/deferment of
the appellant in PSB meetings in November 2014
and subsequently is illegal and needs to be

rectified by this Hon'ble Tribunal.

E. That the appellant vis under going berpe’ruol

financial loss on account of his belated promotion.

F.  That the appellant seeks leave of this Hon'ble
Tribunal to raise additional grounds at-the time of

arguments.

It is, therefore most hu-mbly prayed that on
acceptance of this appeal, the appellant may
very groc:iously be granted ante date promotion to
BS-20 w.e.f November 2014 at par with the other

batch mo’res of the oppellcn’r

Any other relief 'deemed fit and appropriate in
The circumstance of the case moy also be granted

in fovour of ’rhe appellant.

W |

Appellant

‘Through

ad Agghar Khan Kundi
Dated - /__ /2017 Advoco’re Peshawar



BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, @
PESHAWAR |

Service Appeal No. /2017

Syed Akhtar HUssQin ShAh.......oveeeeeereeeeee.. Appellant
VERSUS

Govt. of Khyber Pakhtunkhwa,

Through Chief Secretary & others......... .....Respondents

_AFFIDAVIT
|, Syed Akhtar Hussain Shah S/o Syed Ali Asghar Shah
R/o NC Flats, Khyber Road, Peshawar, do hereby

- solemnly affirm and declare on oath that the contents |

of the accompanying Service Appeal -are true and
correct to the best of my knowledge and belief and -

nothing has been concealed from this Hon'ble Court.

DEPONENT




BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAI.

PESHAWAR
Service Appeal No. /2017
Syed Akhtar HUSSQiN SN, ....vveoeeeeeeen) — Appellant
| | VERSUS | |
Govt. of Khyber Pakhtunkhwa,

Through Chief Secretary & others........... '...Respondenis
| ADDRESSES OF PARTIES

APPELLANTS:

Syed Akhtar Hussain Shah

S/o Syed Ali Asghar Shah -

R/o NC Flats, Khyber Road, Peshawar

RESPONDENTS

1. Govt. of Khyber Pakhtunkhwa,
Through Chief Secretary,
Civil Secretariat, Peshawar

2.  The Chief Minister
Khyber Pakhtunkhwa,
Chief Minister Secretariat, Peshawar

3. The Provincial Selection Board

Through Secretary Establishment
Govt. of Khyber Pakhtunkhwa
Civil Secretariat, Peshawar

Appellant
Through '

| Khan Kundi
Dated __/ /2017 Advocate, Peshawar

2
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- ~TDated,Peshawar'the 2nd September 1993 ki
o A
NOTIRICATION A i

-2y 5 | _ | k
NO.SGS~II(S&GAD)3(81)93:e'On the recommendations of the NWFP :

i Pﬁﬁlic\Sérvice.Commigsion, the:Governor.NWFP is pleased to ' ‘ fﬁ
order the appointment. of the following éandidates.as Section g“
Officers(BPS~17) in the NHFP'CiviI'Secfetafiat with effect i3

. Lrom the date of,taging'oyer.ghargé -

i) Mr,Mehammed Abid.Majeed
.8/0 HMr,ibdul Majhed Khan '

DiStrict,:ﬁeshawar.
ii) Mr.Asghar-Ali §jc

Mr.Sar Mast Khan

Distﬁbt,J$wabi

idd) Mr,Irfanullah |
. $/0 Mr,Sher 4#fzal
- District,Psshawar
iv} Mr.Sharafat Khan . . BERP
8/0 Mr,Buland Khan
Chitral'Districtl

v) Mr.Mﬁhammad,&kbarAKhan'
A . 8/0 Mr.Yan Mag Khan -
i S District,ghitral

Covil Mr.Muhaﬁégd“Rahéan.:
8/0 Mr,Fazle Kalam
o District, Swabi. -

Vii) Mr,Aziz Khan
.8/0 Mr.Idris Khan
District,Karak .

'-lzﬁﬁii)Mf;Awal Kh&n N L
: s/0 M}.Khaista Gul..

" Mohmand Agency

ix)Sygd Junaid Shah
s/0 Syed Roomi Shah
District;Kohat

[ x) Mr.Akhtaf Hussein Shah
. V/'s/O'Mr;Ali;AgghaffShahy
. District,ﬂbbottabad

x1) Mr.Masood ihmag s/0
Qari Mohammaq Nazir
District Abbottabad

xii) Syed Nazar Hussain Shah
< -8/0.8 414 Asghar Shah
District,Abbottabad

g . -




o . 4 they will be allowed the minimum of BPS-i?(Rs.2870a
, - 215-5450) plus other allowances as admissible uander: -,-

[

the rules, Those who ar'e already iy Govti’ service and
whose pay is morf than the minimum of BPS~17, their \

“pay’ shall be fifled in accordance with the rules; . Yol

3} - They shall be g

vernéd by such rules and ‘orders

. ‘relating to. lea ey Th and Medical Attendance as,may
'+ "be prescribed b Government for the category of Govt,
o servants of thelir status from time to6. time,

S ) They shall be ‘oh probation initially for a period of
A two years extenidable upte three years,

0, . 5) They will be e igible;for_cbnﬁinﬁance and eventual
o : -confirmation af Section Cfficers on satisfactory
completion of probation including the extended period
of probation, [subject to availability of permanent posts,

S R T - *Their retentidn in service will be .subject to
R R ‘ successtul cogpletion of training and passing of the
I LT ~ Prescribed Depgarimental Zxamination as laid down in
.inf.'~Hf. o the rules, ‘ . . :
A el 7) Their serviceq will be liable to termination at any
KRR R ' time without dssigning any reason therefor before the
BT SR expiry of the |period of probation/extended period of
" S . probation, if [their work during this period is not
£ S + found satisfacitory: In such an event, they will be
T given a month'[s notice of termination from service or
one month's paly in lieu thereof. In case they wish to
résign at any [time, a month's notice. shall be necessary
;... 7 or in iieu thdreof a month's pay sHail be forefieted,

8) They shall ungergo pre-service training for four

: - months at Proyincial Civil Services Academy Peshawar
S commencing from 15-9-1993 (Forenoon) and shall dpas
¢ 77 "pay from the &GAD ,

. .9) They shall be governed by: the NAFF. Government Servants
(Efficiency & Piscipline) Rules, 1973, and Government -

, . .. Servants {(Co duct) Rules,; 1987 and any other

T instructions which .aay be issued by the Government

¥

w o %k from time to [time.

10) They shall ngt be entitled to any Th/DA on theip
eon o first appoirdment., ) ’ : -

AS

If the above [terms and conditions of appointment are

_,édbepﬁable?to them, thky snculd report to the Director
C . dnt e Provineial Civil Servites Academy Peshawar for traianing by

e 14=9m1993 (After-noﬁg\-undehﬂintimatioﬁ_to this Départment..

L \ ‘ -~ CHIZF SECRITARY;
: : : GOVT.CR N oF oP4
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.. & to the following terms and conditions :-

-

1) They shall be governed by the ﬁest Pa¥israx aec*auarlatxﬁ

2)

&)

5)

6)

=~
N

8)

9)

10}

acceptable to them) they should report to the Director .
Provincial Civil Services Academy Peshawar for traini ing . oy

14-9-1993 (After-neo~~) under intimetion to this Deoartnaua

N )
. . B I VN A
K} ) . . v ~
L -2 . S
I-\.

Their appoiﬁtment to the sé?vice s2311 21s0 be subj;;

(Section bLflcers) Service Rules-1962 ’éﬁu'ﬂ‘uﬁ tbe
NWFP Civil Servants act, 1973,

215 5450) plus other allowances as admlss
the ruies., Those who are already in Govt, ' se
whose pay is more than the minimum of BPS=~17,7:
pay shzll be fixed in accordance wzth the “rul

at

They shall be governed by such rules and ordersv"g!‘t
relating to leave, TA and Medical Attendance asyc2y:
be prescribed by Govermment for the category of’ Go
servants of their status from time to.time,

They shall be on probation initially for a period et
two years extendable upto three years. <

They will be eligible for contlnuance and eventual
confirmation as Section Cfficers on satisfactory

completion of probation including the externded perlod
of probation, subject to availability of permanent post

Their retention in service will be .subject to
successful completion of training and passing of the
prescribed Departmental uramlnatlon as lala aown in
the rules.

Their services will be liable to termination at ary
time without assigning any reason therefor before th
expiry of the period of probatlon/exterded period of
probation, if their work during this period is not
found satisfactory. In such an event, they will be
given a month's notice of termination from service or
one month's pay in lieu thereof. In case they wish to
résign at any time, a month's notice shall be necessary
or in lieu thereof a month's pay shall be forefieted.

—— .

Thew shall undergo pre-serv1ce tralﬁla for four

montins at Provincial Civil Services Academy Peshawar:
commencing from 15-9-1993 (Forenoon) and shall draw - -
pay from the S&GAD,

B Yoane e
e
. “
:

They shall be governed by the NAFP Government Ser?antsi"?
(Efficiency & Discipllneg Rules, 1973, and Government o
Servants (Conduct) Rules, 1987 and any other ]
instructions which may be issued by the Government S
from time to time. N

They shall not be en*lgled to any T&4&/DA on their
first appoixntment,

If the above terms and conditions of appointment.are -

T A

AT l'ﬁsTED o

CHIZF SZECRLTARY § - ’
QeVT.CF N.J.v.P.




o
g

Endst: No.ouo—II(S&GAD)B(Sl)/93 Dated Peshawar,tne 2u0- 1993

4 copy is forwarded to fu

Dlrector, Provincial Services Academy Peshawar.
Accountant General NWFP,, Peshawar,

Deputy Secretary(admn) S&GAD,
8G(Secret)/(General) /E,C, S&GAD,

PS to Chief Secretary NNF;.

PS to Secretary S&uAD.

Manager Gowvt, Press Pesnaﬂar.

All candidates concerned,

) Office order file., -

O O W ) R
N Vgt Nt Nt Nt N Nl st

{ BYSMILLAH SHAH )
Section Of;lcer(Serv1ces- I)

ffL;7\- !;Q“Q~sél'(q c?g‘.




ST

Dated,Peshawar the 15th January 1964

NQ,S0S-II(S&GAD)3(29)53: The fellowing postimgs/tramsfers
of Sectiom Officers are herebwy ordered with immediateveffectt

——— -

. —————

GOVERNMENT OF N,W,F.P :
SERVICES AND GENERA, ADMN:DEPARTMENT

( SERVICES WING)

(“E; b

\&

————

No Name of officer Fron }_ To
< 1 2 2 A -4

11" Mr,Mohammad A®id Majeed

2. MriAsghar A1i

30 MI“« AZiZ Khan
4 Bi‘skhtar Hussail Shah
. MriIrfanulidn

6, Mr.Maseod Ammad

7. Mr,Sharafat Khan:

8, Mr.Mohammad Ramzan
‘9, S.Nazar Hussaim Shah
Raja Saad Khan

A

?%3. Mr.Mohammad JAkbar Kham

e

- Mr.Gul Ze®

k4

13, Mr.Dildar Kham Khattak

14, Mr, Attiq~Ur~Rehman

15. Mr, Awdul Latif

On completion nf Section Offieer,

training
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_564
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2.0/ Instructor,
SSTI, S&GaD

Seetion Cfficer,

Ecucation Deptt, 'NWFP Section Officer/

Section Officer,
Education Deptt

Section Officer, .
L.GARDD,NWFP )

. SECRETARY sa?GAD
N.W.F. P

Bndst.No, 30S-II(S&GAD)3(2%) 95 DAted,Pesh: the 15.1.19%

A copy is forwarded to:

s

3

n\ncwnm;a
*

7. YMifilcers comceryncd,

8.Livrariam/Programmer/Supdt BXA/3ill Asstt: S&GﬁD
9. PAs to Addl: Secretary(s rvices)/(Re%Plation
108, 0ffice Order file.

£3

All Administrative Secretaries to Govi:iof NWFP,
Accoumtant Genergl ,NWFP,Peshowar
A1l Deputy Seoretarles/Sectioq o0fficer in tle S&GAD
Deputy Direcetor,Provincial Services Academy,Peshawar.
+..Manager, Govt: Prlnting Press,Peshawar,
"Private Secretary to Secretary S&GAD,

- to Minister for

"ECTION’/XP#I o ‘ \'

PESD Deptt,NWFP

Section Officer,

Finasce Deptt

NWFP. iy
~do-.

. --‘0-. «
Sectian Offioer,
Education De}tt,

NWFP, i
Section #fficer,
S&GAD ,NWFP,

_dg_
Section Offjicer,"
Home Deptt NwFP

Sectiox-cfficer,
Healtw Deptt,NWFP
Sectinn @fficer;
Food, Agrii,L.S &
Ceop Deptt,NWFP

Section Officer,
Bduration Peptt,
NVWFP, ,

Private Secretary

Health ,NVFP.

Imstructor,8STI,
S&GAD,

Sagtion ¢fficer,
Forestry,Fishries
& Wilcdlife Deptt

Sectione Cfficer,
C&VW Deytt,NWFP,
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 CONFIDENTIAL

ESTABLISHMENT DEPARTMENT
(Meeting heid on 22-11-2007)

SUBJECT: PROMOTION OF PCS (SG) OFFICERS FROM BPS-17-TO BPS-18.

ment Department apprised the Board that _W<:§>rking

Secrefary Esfabiish
Provincial Selection Board in its meeting . <&

30) posts was cohsidered by the

paper for (
owever, the following officers

held on 30.10.2007 and recommendation were made. H

were deferred due 10 reasons noted against each.

S.No. Name of Officer J “Seniority Reasons for Deferment
Position ' : 5
1. S. Akhtar Hussain Shah 2 ~ ] The officer was on: PhD
a Course Wwhose case Wwas
referred to Regulation Wing 1o
advice further course of action
on his promotion in thelight of
' the policy E
Ms. Ayesha Saeed 3 \Remained on two years study
leave
Mr. Muhammad llyas 12 TDue to pending of his |
representation against adverse
. ) ACRs . : .
Mr: Aamir Afaq 19 \The officer was on: trainingj "
abroad : o
. . 1
2. The cases were referred tothe Committee headed by the Additional Chief

The Committee considered the case in its meeting iheld on

d that “if an officer is nominated for hi
d be considered for ‘promotion a!ongwiih others,
ualized on return from the course of

‘Secretary. NWFP.
13.11.2007 and recommende

. training abroad and in his turn he shoul
eligible, but his promotion will be act

gher studf 5 or

if otherwise

training”.

3. The Board considered the officers for éromotion in light of recomjmendaﬁdﬁ “

of the Committe? and recommended as follows:- ' ‘ o in is:

officers included in the panel was discussed as

4. The service record of the
follows: - _ , .
S.NO | NAME OF RECOMMENDATIONS OF THE BOARD

OFFICER B

S. Akntar His date of birth is 10.01.1964. He joined government service

on 14.09.1993 in BPS-17. The Board was informed that he:
was on study leavelundergoing PhD course at PIDEL
islamabad. The PSB in its. meeting held on 30.08.2006 did-not’
consider his promotion in terms of EstabIishment‘*De’partmenii
letter No.SOR-VI(E&AD)1-16!2004—V0‘1.—V| dated'04.07.2006?
His PER for the year 2001 (part); 2002, 2003, 2004, 2005 8 |’
5006 are not available. The PSB in its megfing"held. off |
09.42.2006 deferred ‘his promotion til-he earns'PER for'the | e
. year 2007. The Board in its meeting held on 22.6.2007 did no ; ol
R consider him for, prometion " in .terras  of , Establishmen
N s L L /:9._/})(\\..-1'_1g/9(j[j4f;voll\j];dat T

"Hussain Shah




».‘ ,(, p u ;« et

c_wme_m&

| The Board,

04 07.2006 and desired that his case will be re—e&ammed [ TR

the Establishment Department in the light of the preva:llng
policy of the Federal / Provincial Government. :

R N ¢ .i"( . I
."t\.ﬂ: » .o L ead 'ty . |

in pursuance of recommendation |of the
Committee cleared the officer for promotion to BPS-18 on
regular basis, with immediate effect. His seniority wili'!ﬂxed in
terms of Establishment Department letter No.. SOR-
1(S&GAD)1-29/75 dated 13.4.1987. He will be on probatlon
for a period of one year. i

itif
its
an

. drs

Miss Ayesha
Saeed

Her date of birth is - 10.10.1968. She jomed govemment
service on 15.04.1995. She was appointed -as Sectlon Officer
BPS-17 on 26.05.1997. No enquiry is pending against| her and
no punishment was awarded to her during the last flve years.
The Board was informed that she was on 730 days study
leave w.e.f. 30.09.2004 to 28.09.2007. Now she has resumed
duty on 29.09.2007. Under the policy in vogue, she will earn
oné PER enabling the Board to consider her case for
promotion to BPS-18. 5

I
The Board, therefore, recommended to defer her promotlon to
BPS-18 on regular basis till she earn one PER.

Mr. Muhammad

llyas

His date of birth is 12.05.1949. He joined government|service
on 08.08.1970. No enquiry is pending against him jahd no

punishment was awarded to him during the last five years. His |. .
i remaining- service record upto 2005 is generally good.| -
However he has earned adverse report for the years 1977 & | -
2006 (two parts).The Board was informed that comments of |-

the Countersigning Officer have been obtained but the case is

| still pendmg for obtamlng decision of the Competent Authority

The Board, therefore, recommended to defer his promotlon till

finalization of his representation against adverse remarks in

his PER for the year 2006.

Mr. AafnirAfaq

His date. of birth is 22.09. 1974 He joined govemment service
on 22.01.2002 in BPS-17. No enquiry is pending agalnst him
and no punishment was awarded to him during the last five
years -‘He has already been appointed to BPS-18 on acting
charge basis. His service record upto 2006 is generally good.
The Board was informed that he was nominated for Colombo
Plan Long Term Scholarship with effect from February 2006 to
February 2007. He reported for duty on 06.02.2007.

by

The Board, in pursuance of recommendation .of the

| Committee cleared the officer for promotion to BPS-18 on

regular basis, with immediate effect. He will be on probation

for a period of one year. He will actualize promotlon in his
owncadre. - , . ) A~

. e

R i ]




GOVERNMENT OF N.-W.F.P..
ESTABLISHMENT & ADMINISTRATION
DEPARTMENT

B e M \O p)
wentf . -

Dated Peshawar, the 8™ December, 2007

NOTIFICATION

NO.SO(E-I)E&AD/5-1/2007 The Competent Authority on the!
recommendations of the Provincial Selection Board is pleased to promote the!
following officers of PCS (Secretariat Group) from BS-17 to BS-18 on regular o ;

basis with immediate ef'fect -

Name of officer

1, Syed Akhtar Hussain Shah
2. Mr. Ghulam Ali
3. Mr. Muhammad Zaman

4, Mr. Muhammad Khan
5. Mr. Masal Khan
6. Mr. Muhammad Igbal
7. Mr. Dur Muhammad
8. Mr. Muhammad Saeed
9. Mr. Abdul Khitab

- 10. Mr. Shakir Ullah
11, Mr. Muhammad Rafique Akbar
12. Syed Rasool Shah
13. Mr. Mushtag Ahmad
14. Mr. Nazir Ahmad Awan
15. Mr. Atta-ur-Rehman
16. Mr. Aamir Afaq
17. Mr. Muhammad Schall
18, Mr. Ghazanfar Ali
19. Mr. Muhammad Anwar Khan
20. Mst. Nosheen Azam . .

21, Mr. Barkatullah ’
22, Syed Muhammad Far-ul-Suglain
23. Mr. Muhammad Nadir Rana
24. Mr. Imad Ali i
25. - | Mr. Shahid Sohail Khan 3

 26. Mr. Masood Younis -

27. Mr. Akhtar Saeed Turk "
28. Mr. Adeel Shah T
29. Mr. Motasim Billah Shah &
30. | Mr. Arshad Khan Afridi i
31. Mr. Sagib Raza Aslam
32.. Mr. Muhammad Asif A

2. The officers on promotion will remain on probation for a period of 1

one year in terms of Section.6(2) of NWFP Civil' Servants. Act, 1973 read with
Rule-15(1) of NWFP Civil Servants (Appointment, Promotion & Transfer) Rules,
1989.

Next Page
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3.
henceforth:--

-

Consequent upon the above, the following ad;ustmeﬁg are

LRI

B2
' GOVERNMENT OF N F p. ¥l
ESTABLISHMENT & ADMI\'ISTRATION

- PR DEPARTMENT

I

Page-2 : &
made

A;J.lq.ﬁkwn

T aa

Syed Akhtar Hussain Awaiting posting Deputy Seaeiasy, H |
Shah s s Governor's Sedtt: o
{PCS SG BS-18) - (Newly created post).
2. | Mr. Ghulam Ali Awaiting posting Deputy Director {Tpt:)
(PCS SG BS-18) . Environment Depit. + ,J |
against vacant post." > \
3. Mr. Muhammad Zaman | Deputy Secretary, W&S Deputy Secretary, W&S
(PCS SG BS-18) Department Department
4, Mr. Muhammad Khan Deputy Secretary, Deputy Secretary, :
(PCS SG BS-18) Finance Department Finance Department ¢
5. Mr. Masal Khan OSD E&AD 0OSD ERAD i
(PCS SG BS-18) ) ' j
6. Mr. Muhammad Igbal Deputy Secretary, Deputy Secretary,
{PCS SG BS-18) Population Welfare Deptt. Population Welfare Deptt.
7. Mr. Dur Muhammad Deputy Secretary, Deputy Secretary,
(PCS SG BS-18) Schools & Literacy Deptt. | Schools & Literacy
Deptt. .
8. Mr..Muhammad Saeed ‘| Deputy Secretary, ST &IT | Deputy Secretary, |
(PCS SG BS-18) Department ST&IT Department
S 9 | Mn Abdul Khitab PS to Chief Secretary, PS to Chief Secretary, |
{PCS SG BS-18) NWFP NWFP )
10. | Mr. Shakir Ullah Deputy Secretary (Reg.) | Deputy Secretary (Reg. )
(PCS SG BS-18) Establishment Deptt: Establishment Deptt:
11. | Mr. Muhammad Rafique | Deputy Secretary, Deputy Secretary,
Akbar (PCS SG BS-18) Finance Department Finance Department
12. | Syed Rasooi Shah Deputy Secretary, Sports | Deputy Secretary,
(PCS SG BS-18) & Culture Deptt: Sports & Cuiture Deptt:
13. | Mr. Mushtaq Ahmad Deputy Secretary Deputy Secretary
(PCS SG BS-18) Finance Department Finance Department
14. | Mr. Nazir Ahmad Awan | Deputy Secretary Deputy Secretary
(PCS SG BS-18) Finance Department Finance Department
15. | Mr. Atta-ur-Rehman Deputy Secretary, Health | Deputy Secretary,
(PCS SG BS-18) Department Health Department
16. | Mr. Aamir Afaq Project Manager, Khyber | Project Manager,
(PCS SG BS-18) Area Development Khyber Area .
' Project. - Development Project.:
17. | Mr. Muhammad Sohail | Secretary, Regional Secretary, Regional
(PCS SG BS-18) Transport Authority, Transport Authority,
Peshawar Peshawar
18. | Mr. Ghazanfar Ali Deputy Secretary, Deputy Secretary, . ~
(PCS SG BS-18) Finance Department Finance Department
19. | Mr. Muhammad Anwar | Assistant Coordination Assistant Coordination .
Khan (PCS SG BS-18) Officer, Nowshera. Officer, Nowshera, T
20. | Mst. Nosheen Azam Assistant Director, Remain at the strengths|. 4%
(PCS SG BS-18) Provincial Services of Provincial Services -
) Academy, NWFP Academy, NWFP
21. | Mr. Barkatullah District Planning Offi cer, Assistant Coordmataon
(PCS SG BS-18) TJank Officer, Tank against -
: vacantpost. "t
22. | Syed Muhammad Farul | Deputy Secretary, Chief | Deputy Secretary, Chlef
Saglain Minister's Sectt: Mimstaﬁs‘smv. :
/ Next Page
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CONFIDENTIAL - X =
ITEM NO.3 | e @
ESTABLISHMENT DEPARTMENT )

(Meeting held on 08.05.2008)

SUBJECT: PROMOTION OF PCS (SG) OFFICERS FROM BPS-18 TO BPS-19.

Secretary Establishment Department apprised the Board that seven (7)
posts in BPS-19 falling to the share of PCS (SG) Officers are vacant to be filled by
promotion. Moreover, one (1) officer has been recommended for promotion to BPS-20
and another officer is retiring on 14.5.2008. Hence nine (9) officers can be considered

~ for promotion to BPS-19 on regular basis.

2. According to the NWFP Provincial Civil Service (Secretariat Group) Rules,
1997, posts in BPS-19 are required to be filled in the following manner:-

“By promotion on the basis of seniority-cum-fitness from amongst officers
having 12 years of service in Grade-17 and above”.

3. The service record of the officers included in the panel was discussed as
follows: - ' '
S.NO | NAME OF RECOMMENDATIONS OF THE BOARD
' OFFICER :

1. | Mr. Javed Anwar His date of birth is 12.04.1963. He joined government

service on 20.12.1988. He was promoted to BPS-18 on
13.11.2001. He remained on EOL during 2004 to 2006.
His PERs were therefore not written. The Board in its
meeting held on 30.10.2007 defer his promotion till he
earns one PER after his return from EOL. No enquiry is
pending against him and no punishment was awarded to
him during the last five years. He has earned good PER
for the year 2007. His service record upto 2007 is
generally good. His efficiency index is =80 against the
threshold of 60 marks.

The Board, therefore, recommended the officer for
promotion to BPS-19 on regular basis, with immediate
effect. He will be on probation for a period of one year.

2. Mr. Asghar Alli His date of birth is 20.01.1964. He joined government |.

e e
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service on 14.09.1993. He was promoted to BPS-18 on
31.01.2006. No enquiry is pending against him and no
punishment was.-awarded to him during the last five
years. His service record upto 2007, is generally good.
His efficiency index is =96 against the threshold of 60
marks.

The Board, therefore, recommended the officer for
promotion to BPS-19 on regular basis, with immediate
effect. He will be on probation for a period of one year.

Mr. Sharaft Khan

His date of birth is 07.02.1961. He joined government
service on 14.09.1993. He was promoted to BPS-18 on
31.01.2006. No enquiry is pending against him and no
punishment was awarded to him during the last five
years. He has earned two average reports for the year
1994 (two parts). His remaining service record upto 2007
is generally good. His efficiency index is =88 against the
threshold of 60 marks.

The Board, therefore, recommended the officer for
promotion to BPS-19 on regular basis, with immediate
effect. He will be on probation for a period of one year.

Mr. Muhammad
Akbar Khan

His date of birth is 05.02.1965. He joined government
service on 14.09.1993. He was promoted to BPS-18 on
14.04.2006. No enquiry is pending .against him and no
punishment was awarded to him during the last five
years. Presently he is posted as Director (Finance)
SHYDO. His service record upto 2007 is generally good.
His efficiency index is =92 against the threshold of 60
marks. ’

The Board, therefore, recomméhded the officer for

promotion to BPS-19 on regular basis, with immediate

effect. He will actualize promotion in his own cadre. He
will be on probation for a period of one year.

Mr. Muhammad
Ramzan

His date of birth is 04.03.1963. He joined government
service on 02.09.1993. He was promoted to BPS-18 on
10.10.2006. No enquiry is pending against him and no
punishment was awarded to him during the last five
years. He has earned one average report for the year
2005 (p). His remaining service record upto 2007 is
generally good. His efficiency index is =78 against the
threshold of 60 marks.

The Board, therefore, recommended the officer for
promotion to BPS-19 on regular basis, with immediate
effect. He will be on probation for a period of one year.

AT’E‘%TED.

=~

P A



U

CONFIDENTIAL | @

Mr. Aziz Khan
Khattak

His date of birth is 01.01.1960. He joined govéfiment
service on 18.09:.1993. He was promoted to BPS-18 on
14.04.2006. No enquiry is pending against him and no
punishment was awarded to him during the last five
years. He has earned two average reports for the year
1994 and 1997 (p). His remaining service record upto
2007 is generally good. His efficiency index is =80
against the threshold of 60 marks.

The Board, therefore, recommended the officer for
promotion to BPS-19 on regular basis, with immediate
effect. He will be on probation for a period of one year.

Syed-Akhtar’
Hussain"Shahyp

His date of birth is 10.01.1964. He joined government
service on 14.09.1994. He was promoted to BPS-18 on
08.12.2007. No enquiry is pending against him and no
punishment was awarded to him during the last five
years. He was on leave from 2002 to 2006. His reports
were therefore not written. His service record upto 2007
is generally good. His efficiency index is =70 against the
threshold of 60 marks.

The Board, therefore, recommended the officer for
promotion to BPS-19 on regular basis, with immediate
effect. He will be on probation for a period of one year.

Mr. Masood Ahmad

His date of birth is 14.11.1968. He joined government
service on 14.09.1993. He was promoted to BPS-18 on
14.04.2006. No enquiry is pending against him and no
punishment was awarded to him during the last five
years. He has earned one average report for the year
1994 (p). His remaining service record upto 2007 is
generally good. His efficiency index is =80 against the
threshold of 60 marks.

The Board, therefore, recommeﬁded the officer for
promotion to BPS-19 on regular basis, with immediate
effect. He will be on probation for a period of one year.

Syed Nazar
Hlssain Shah

His date of birth is 09.04.1966. He joined government
service on 14.09.1993. He was promoted to BPS-18 on
14.04.2006. No enquiry is pending against him and no
punishment was awarded to him during the last five
years. Presently he is posted as Programme Manager
DRU Abbottabad. His service record is generally good.
His efficiency index is =90 against the threshold of 60
marks.

The Board, therefore, recommended the officer for

AT’E‘-}E%(TED‘ .
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GOVERNMENT OF N.W.F.P. @
ESTABLISHMENT & ADMINISTRAT =
DEPARTMENT.

Dated Peshawar, the 19%" May, 2008 _

NOTIFICATION

. NO.SO(E-I)E&AD/5-1/2008 The Competent Authority on th
recommendations of the Provincial Selection Board is pleased to promot
the following officers of (Secretariat Group) from BS-18 to BS- 1.9 on regular bas
with immediate effect:- :

[s.No._Nameof officer __J

Mr, Javed Anwar.

Mr, Asghar Ali.

Mr. Sharafat Khan

Mr. Muhammad Akbar Khan
Mr. Muhammad Ramzan.
Mr. Aziz Khan Khattak.
Syed Akhtar Hussain Shah.
Mr. Masood Ahmad.

Syed Nazar Hussain Shah.

PSP RN I BN N

2. The officéfs 6n' promotion  will remain on probation for a period )
one year in terms of Section 6(2) of NWFP Civil Servants Act, 1973 read w i
Rule-15(1) of NWFP Civil Servants (Appointment, Promotion ‘& Transfer) Rule S
1989. N

3. Consequent upon above, the following postings/transfers are ma
henceforth -

Name of Officer w Offlcer with
BPS
Mr Javed Anwar. Deputy Secretary T Additional Secretary,
(PCS SG BS-19) (Regulation) E&A (Human Resouirce
Department. Dev) E&A Deptt
against vacant po
2. Mr. Asghar Ali, Deputy Secretary, Additional Secreta;
3 (PCS SG BS-19) FATA Sectt: Planning & D
against vacant
b3 Mr. Sharafat Khan Deputy Secretary, Secretary, Provs
” 535G BS-19) Finance Deptt: Economy Com
x:.—:ff"'” -
‘ammad Akbar Director (Finance)
" | SHYDO.
$-19)
nmad Ramzan. | Deputy Secretary,
*19) Environment
" Department.
hattak. Deputy Secretary,
B ! Industries
Y i Department.

" Next Page



GOVERNMENT OF N.-W.F.p.

; @: S

ESTABLISHMENT & ADMINISTRATICH,
DEPARTMENT. | .

(Page-2)
Syed Akhtar Hussain Provincial Finance Provincial Finance
Shah. Controller, Finance Controller, Finance
(PCS SG BS-19Y Department, Depa;tment. _
Mr. Masood Ahmad. Deputy Secretary, Director, Provincial
(PCS SG BS-19) Environment Public Safety & Police
Department, Complaints : /

Commission, Home &
TAs Deptt: against the
vacant post. :

Syed Nazar Hussain
Shah.
(PCS SG BS-19)

Programme Manager,
District:
Reconstruction Unit,
Abbottabad.

Programme Manager,
District Reconstruction
Unit, Abbottabad;

d .
Copy forwarded to

e eve
the:-

CHIEF SECRETARY,
'GOVERNMENT OF N.W.F.P,

«

VRN bhwN e

: Vice-CommIssIoner,

. PS to Chief Secretary, NWFP.,

Additional Chief Secretary, P&D Deptt: :
Additional Chief Secretary, FATA Secretariat. ‘ .
Secretary to Governor, NWFP, i
Principal Secretary to Chief Minister, NWFP. '
Secretary to Govt'of NWFP, Finance Deptt:

Secretary to Govt of NWFP, Home & Tribal Affairs Department.
Secretary to Govt of NWFP, Planning & Dev: Department,

Secretary to Govt of NWFP, Irrigation & Power Deptt: ‘
Secretary to Govt of NWFP, Environment Department. :

Secretary to Govt of NWFP, Industries, Commerce, Labour, Minerali Dev:
& Technical Education Deptt: ;

Director Gener'al-cum-Secretary, PERRA, NWFP, -_

. -Accountant General, NWFP,

Chairman, Provincial Economy Commission, NWFP.
Managing Director, SHYDO, NWFP, f

Employees Social Security Institutions, NWFP,
Managing Director, Small Industries Dev: Board, NWFP. :
Director, Provincial Public Safety & Police Complaints, Home & TAs Deptt:
Programme Manager, Distt: Reconstruction Unit, Abbottabad. :
District Accounts Officer, Abbottabad.

PS to Secretary Establishment, E&A Department, -
Officer concerned,

Manager, Govt Printing Press,iPeshawar.

*

L/;?-S. oc?

. ’

( ABDUL JALT
DEPUTY SECRETARY (ES'IT)

PHONE & FAX # 091-9210529

ATT%‘&'T‘?“




GOVERNMENT OF _ &
| , w4 KHYBER PAKHTUNKHWA
| %M@“ | . ESTABLISHMENT DEPARTMENT 9
DATED PESHAWAR, JUNE 06, 2014
NOTIFICATION. | |

!

' NO.SO (E-)E&AD/9-359/2014. On his selection as Deputy Provincial Represenfative
of UN System (UNDP), Peshawar, the Government of Khyber Pakhtunkhwa is pleased
to allow Dr. Syed Akhtar Hussain Shah (PCS SG BS-19), Additional Secretary, Labour

~ Department, to proceed on Deputatlon initially for a period of three years from the

.date. of joining, extendable for another two years, on the Terms & Condi%itions
contained in the Provincial Gpvernment Policy on Deputation Abroad of Government
servants.

CHIEF SECRETARY

GOVERNNENT OF KHYBER PAKHTUNKHWA
Endst. No. & date even

Copy forwarded to the:- -

Secretary to Govt of Khyber Pakhtunkhwa, Labour Department. ,
Accountant General, Khyber Pakhtunkhwa.. F
PSO to Chief Secretary, Khyber Pakhtunkhwa. - A
PS to Chief Secretary, Khyber Pakhtunkhwa. T
PS to Secretary Establishment/PS to SS(E)/PA AS(E), AS(HRD)/
'D.S(A)/D.S(E)/ SO(Secret)/ SO(E.II)/SO (HRD-I)/SO(E.IV)/E.O/ACSO
Cypher/D.D. IT and Director Protocol E&AD, Khyber Pakhtunkhwa. Q
6. Dr.Syed Akhtar Hussain Shah, (PCS SG BS-19), Additional Secretary,
Labour Department w/r to his application dated 21.5.2014. |
7. Manager, Govt. Printing Press Peshawar. B 1 ;

i
I
l

. ,{/4,\,
(MUHA /g.m/ DSlDDIQI)

SECTION OFFICER (ESTT- l)
PH & FAX # 091-9210529 |

! Salman/# , ' : !

Ui AW

1
!
I
H
i
i
i
1
H
3

/

ATTESTED
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ecretary', Labour D

Indst: .NOZSOG(LD)

Opy to:-
1.
2

L s

7.

CHARGE RELINQUISMNT_ c{:ERpFICA [E.

&

|
I
i
1

A In pursuance of Government of Khy er Pakhtunkhwa
sstablishment & Ac

E&AD/9-359/2014
PCS SG BS-19),

Accot

Secretary to Govt of Khybe

Depar
P.Sto

Sectio
“Sectio

Sectio

6-51/2013

tment

?

4

Iministration Department

dated 06.6.2014, I Dr. S|

(Dr. Syed A%khte $ARTES
| _(qu SGBS-19)

Dated g

Chief Secretary, Khyber

IJ une, 20 i 4

Intant General Khyber PakhtunkhWa.

T Pa tpnkhwa Labour‘

Dep

|
|
i

Pakhtunkhwa
P.S. to S'ecretary Establishment!.

n Ofucer (E- I) Establishment Department
n Ofﬁcer (Secret) Estabhshme
n @fﬁcer (Admn) Labour
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To
The Gowernment of Khyber Pakhtunkhwa
hment Department.
Subject-  -REQUEEST FOR PLACEMENT OF PROMOTION CASE IN PSB MEETING.
Dea,rMS”ir,

| will be highly obliged,

/’ \\ Yours Faithfull
'( ’
S~ b :’1’,}
i
Co _{Dr. Syed Akhtar
e . PCS SG
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"‘k". T - - - 3 3
o CR¥ 7> # | Name of - Date of Date of Date of Total Whether | Remarks
. [\ - | officer with Birth entry into.| _regular |- tength, | et
: present - Govt. appointmé Tof uifill the
posting service nt/ service | Prescrioed ?’ci
promotion length of
- to BS-19 service for
promotion
9. Syed Akhtar 10.1.64 14.9.93 19.5.2008 21- Yes Attended SMC.
Hussain . Years
- Shah, Dy.
- Provincial
Representati
ve of UN
System
10. | Mr. Masood 14.11.68 | 14.9.1993 | 19.5.2008 | ~21- v Attended SMC
‘Ahmad, DG Years e
Provincia!
Ombudsman
11. | Syed Nazar 9.4.66 14.9.93 19.5.2008 21- Yes Attended SMC.
Hussain ’ . Years
Shah, DG
GDA

o~

CERTIFICATE

(1) Certified that the officer at 5. No. 1, 2 & 3 have attended‘SMC and possess the
requisite length of service required for promotion.

Py

~ (2) The officers mentioned at Sr. No. 4 has not vet attended SMC and also given under
taking that he will not claim promotion to BS-20. ~

(3) Officers at Sr. No. 5_to 11 possess the requisite length of service required for

promotion and has also undergone the mandatory training of SMC.

(4) It is also certified that no -disciplinary action/proceedings, NAB case or criminal

charges in any court of law are pending against any of the officers included in the
panel.

(DR. AKHTAR NAZIR)
SECRETARY ESTABLISHMENT
Dated

7,11 2814

i e e FRNR BN
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OFFICERS RECOMMENDED FOR PROMOTION

NAMES OF OFFICERS '_TO,TAL AWARD OF MARKS BY | TOTAL .
-~ - | (PERs+ - PSB - MARKS
TERs)

T 1 05 | Mr. Muhammad Abid
Majeed . 82.44

2 | 08 | Mr. Aziz Khan Khattak

3 10 | Mr. Masood Ahmad '

4 11 A Syed Nazar Hussain

| %\ ' u&‘&g e
_ OFFICERS RECOMMEND: DLE ) gF@RM

REC .

¥ E REASONS

SL.
NO.

| ARF e;Bo d observed that the officer had

A AT

; of good and very good PERs

Panduring the last 06 years; nonetheléss his
‘f' WC report discerns that he could

arly hamness past knowledge to deal
1 wﬁh present.challenges and hence his

/' | capacity to manage continuity with
change - remained undeveloped.The
Board noted that officer may br given
another chance for improvement and
his case be palced before PSB after he
eris PER for the 2014. The Board,
| therefore. decided to recommend him
_ _ ’ "~ | for deferment :
2 04 | Mr. Asif Shahab Not Quatified. Incomplete PERs

' record (PERs for the periods 2011,
2012 and 2013 are missing).

3 06 | Mr. Sharafat Kahn Rabbani | The Board observéd that SMC report
| | A | shows his writing skills were passable
K R IR ' - lin terms of command over English
! 4 : language  but  indicated  weak

| A’f";%‘(?éTED




‘assigning tasks to group members and

organization and analytical skills.. On
the assigned leadership role, he was B}
slow in-picking up the key points and |-

as such, the output was just average.
the Board decided to further watch the
performance of officer and therefore
recommend him for deferment.

07

‘Mr.‘Muhammad Ramzan »

“Tacomplete PERs.
record or the periods 2011,

§S§€cﬁf§iﬁﬁﬁf§ﬂhssqi’rﬁ$faﬁ
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“ ' ’;l\ tor Officers in BPS 19 & 20 ' - RESTR'CTED L
L \\4.£U'/."£"J’”‘L}-’C‘ o 33483
. . . .

GOVERNMENT OF KHYBER PAKHTUNKHWA
| al;?;’{“/:f’;:/)g

DePartméntIOffice LQ box

Service/Group P c S_ - 5@

]:’)/f _,.u/‘ Iy
’é PERFORMANCE EVALUATION REPORT
..,*.wj/J;/C ¥
'FOR THE PERIOD 1$-2 ~ 2003 TO 2-7-20103
ot Core Y7y
- PART |
J:Lﬂ’ ) '
(TO BE FILLED IN BY THE OFFICER REPORTED UPON)
(/% 28 5150)
1. Name (in block letters) DR._ SYED AKHTER Hugsaing SHHH
) ' (@J}/G.'b)ft ' - ’
2. Personnel number Co 321'“ 60
S
~ L
3. Date of birth lo-et- 1464
ina;f?/l' L ' -
4. Date of entry in service \H-09- 14943
'(JJL'JTL);?'I:/JU»
5. Post held during the period (with BPS) AC;CX i 'rit‘mcLQ S@‘Y@JQ.” E ( abots
O LA} / ,
s (BPe-19)
: 6. Academic qualifications
o . .
‘; 7. Knowledge of languages {Please indicate proficiency in speaking (8), reading (R)
; 1)‘ (&J;Q} and writing (W)) (;,_;u,d’ (d)'dﬂ,;,(?) &'{‘(v) ¥ )
E Urde (R Englioh ()W) Hind ke 8) R3(w)
EE PQ ehio (3) Pun\ga\o L (3) (R)
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. : : ' ST
Tratning received during the evaluation period {Training courses attended earier, ' o
o . if any, may please be listed separately on the back page of the report :
(qf 6/){:;2‘;‘3.'&&1{/‘:;?95(}}’/{ Cf}%cgﬂ) J’.."‘r J%/’UD»LJ]W
Name of course attended { Duration with dates Name of insfitution and country '
resu ' S Ly Et L Pt

9. Period served '1

oAb f )
() In present post (il Under the reporting officer
{é—afrI8y : JL&/L«@{J
PART i
r 5),..»09}
. .
(TO BE FILLED IN BY THE OFFICER REPORTED UPON)
(s sie)

1. Job description . ; | .
JE e ' . -

- Pa Y c& Makin (3 & ypl emérﬂcxﬁ;\- cn Fm Labes  De P ment & i1 adiached c&<

- P‘I&\)qwcd\or\ & 'iw\?&&-men{o%‘\;on‘ oﬁ’ New Po SL Geg F{yg Gy ovkedl
W the  Lawo Vepanmeny. : ‘

- \le_&ug.cx}e & Aevise \M&m:& (o Skino\awsm\m? | «{ o
Latoor 9\6‘ e, QW"PS\ ¢ &'M G.‘rl'\%- Conci 4iey -Cihc'\ N E\ Enviternmeat

1 | aboi OTFemzakion’s  (LE)
- -XM?\QW\@‘\%C&.\an e? 1{\\655\'\41_%&&);\@& Laboei Q%Qfﬁ}wsdmn |

' T : i V.4
Convention s ’\)(’;1\ Gpwns A0 abe $idion a'{' Cia (\cj La bt fpen e o
Qq\o o 1 L’Q\’DC’PI C\'\QC{.W\‘\ n s fon et

- Ceoosdinakion  wavin ofex N ‘e_.aug')\\ e 1a AQ\:&ﬁ%'ﬂ;e.{v’t ,GJ\ ke
Lows C\q)m& menX  § |

|
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- Csovdinatior Lo A Tndean a_Aiom «_,0 a a@n 8@55 _ N ke Lo
R . } e , s g,
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“ Panél of officers for consideration:z.

]

PSB-I1. j

P

Name of Date of | Date of entry Date of Total - Whether Remarks .
officer with Birth into Govt. regular tength of . fulfitl the o
present service . appointment/ service prescribed 2
. posting promotion . © length of
to BS-19 service for
) . promotion
Mr. Attig-ur- 3.3.62 011088 ° | 6.12.2007 | 54 Yes Attended 5™ SMC. The officer was
Rehman : . : -
: previously superseded two times, |.
Member (G) Years ) A
GIT ' . by PSB in its meetings held on
12.11.2008 and 13.10.2011, as
his Efficiency Index was below the | -
required threshold for promotion
to BS-20. The PSB did not
consider him for promotion in its
meetings held on 25.5.2012 and
5.9.2012. On 4.10.2012 Board did
not  recommend him for
promotion, )
The officer had also filed a Writ
Petition in PHC against the
decisions of PSB which was
: , dismissed on 16.6.2014,
Mr. Ghulam 15.12.56 21.1.1987 6.12.2007 Attended 6" SMC. The officer was
Saddique , 27.7 Yes i :
Addl. Sec Years previously superseded by PSB in
aw its meetings held on 25.6.2010 on

the grounds that his efficiency
index was below the threshold
required for promotion to B8S-20.
On 4.11.2010 PSB did not
consider him for promotion. His
promotion was deferred  on
27.5.2011. PSB in its meeting held
on 13.10.2011 again superseded
him, due to the reasons that
efficiency index was below the
threshold required for promotion

to BS-20. However board did not .}’
consider him for promotion on’
25.5.2012. On 5.9.2012 Board |

again not considered him for

promotion. On 4.10.2012 his PER

for the period from 1.10.2010 to

31.12.2010 & 2011 were not-

available, hence Board did not
recommend him for promotion.

The officer had also filed a Writ
Petition in  PHC against the

decisions of PSB.. PHC in its |

decision dated 4.7.2013, directed
the respondents that the case of
the officer may be placed and
consider the petitioner’s case for
promotion to -BS-20 with 70~
Efficiency Index. However, due to

non-availability of post in BS-20, }
his case could not be placed

before the PSB.
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R %‘}. . o ' . . T
Yy W% ;& | Name of Date of Date of entr Date of ; ] A A
e TN > officer with Birth into Govt. | regular Total | Whether Remarks .. P
R present service appointmen | length of fulfill the
posting - service prescribed 2
promotion of - - length of
. to BS-19-° 1. service for
. ‘ o promotion Lo
3, Mr. Javed 12.4.63 20.12.88 19:5.2008 25.8 Yés Attended 7% SMC. In view of
Anwar Years adverse remarks in the SMC
. A.5. Housing report of the officer, the board in
its meeting held on 4.11.2010 |
decided to consider his case after .
he earns PER for year 2010 as
there was adverse remarks in his
SMC report. The Board deferred
his promation on 27.5.2011. PSB
in its meeting held on 13.10.2011
recommended supersession of the
i officer, due to the reasons that
efficiency index was below the
threshold required for promotion
; to BS-20.. However Board did not
consider him for promotion on
25.5.2012 and 5.9.2012. On
4.10.2012 Board  did not
recommend him for promotion
and direct the E&AD to place his |
case after he earns PER for the
year 2012.
4. Mr. Asif 22.9.67 4.5.91 6.12.2007 23 Yes Not Attended SMC, therefore, PSB
Shahab Years. did not consider him for §
DD PPSA promotion on 25.5.2012. On
5.9.2012 Board again not
considered him for promotion. On
4.10.2012  board did® not
recommend him for promotion.
Now the officer has given under
taken to the effect that he will not §
undergo SMC and claim promotion
to-BS-20. )
s | M 23.9.69 15.9.93 6.12.2007 21 Yes Attended SMC. PSB did not
rgigap’,]na'?eagd Years consider him for promotion on
Secretary 25.5.2012 and. 5.9.2012 due to ;
(A,1,C) FATA not  undergoing  SMC.  On-|"
4,10.2012  board did ot
_ recommend him for promotion.
6. | Mr. Sharafat | 7.2.61 14.9.93 | 19.5.2008 21 Yes Attended SMC. On 5.9.2012 Board
Khan Years has not considered him for
ﬁasbtl’_g”‘ promotion, as he has not
-3 KEg. undergone SMC. On 4.10.2012
board did not recommend him for,
promotion.
7. Mr, 4.3.63 2.9.93 19.5.2008 | 21-Yrs. Yes Attended SMC.
Muhammad
‘Ramzan,
Member
- (Eng.) PIT :
8. Mr. Aziz 1.1.60 18.9.93 19.5.2008 21- Yes Attended SMC
Khan : Years '
Khattak, AS
(Cabinet)

ATTEL$TED
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. ‘ . QPP A =5 3 L
Brief account of achievements dufing the period supported by statistical : e
data where possibie, Targets given and actual performance against such targets should ,
be highlighted. Reasons for shorttall, if any, may also be stated. ' ‘
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) aced  epaphowment  Stwders i
. <6 (‘JJ Capii {/;) Page { Enap eJm _ TI/J
- PART It _ .
,’)"»«97 a
(REPORTING OFFICER’'S EVALUATION)

(aﬂg(/"ﬁ_gjgﬁ

I Please comment oﬁ the officer’'s performance on the jeb as given in Part it (2). _\'

with special reference {0 his knowledge of work, ability to plan,

skills, competence to take decisions and quality and quantily of ou
. achieve the targels? Comment on the Officer's contribution,

the overail performance of the organization,

organize and supervise, analytical
tput. How far was fhe officer able to , ’ - y
with the help of statistical data, if any, in . | %
Do you agree with what has been stated in Part It )7

shaedl Lg'/;(-Q:LbL}U/ Lc{ﬁJJUHAbJV(}L iq&&é./ U’/gjfd-&:ﬁié P f-uf-’l’/' & KJAIJ(J’JUQ‘;(')(”I
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. Sl ca‘;“@:d(f)pwffyf.q/

R




!
/ R |
4

i g

o Tk

2. Infegrity {Mo,-amy - 3

o (Artteszm ) and honeshy)
‘j/,, % s Lamicy /1‘7)“ P/ //Ule7/<4§'

gi:ffﬁcfofﬁce:sm(emmﬂ. Ageﬁ}s[- COMIPUiEn o
icers). ) o Reafih and oify

J i iﬁw‘&{’%ﬁﬂwwAMwm
| (L Loz

I

/ }
f

s'

|




3

i .1 ) '
?}; 6,’~%Trcaining and development needs
W P L e

&

7. Overali grading

24 (f); B
Very Good- Good _ , Average Below Average
(ja! 4 bl = ¥ 1}

8. Fitness for promotion

@rt»gj_,ﬁdﬁ.?

Comment on the officer’s potential for holding o
“higher position and additional responsibilities

Lafllld/ité’ugﬂujéwml!_/r Kreap g1
S e sl
A %sed

K ger, “A7‘“ Lidik
4 : | l\«" , Wﬁ;m YM/’%MS‘ ' Li Reg S\ |
ﬂ 7) Signature Q%

. Name of the Reporting Officer
B (Copital letters) £
: FEN O AN ) '
£ . Designation Date
s &Jt'
ey

F:
7
i
k
3
Lt et



PART IV
(g~
(REMARKS OF THE COUN'FERSIGNING OFFICER)
AL

1. How often have you seen the work of ihe officer reported upon?

Y&Jt‘/:fa— );J.{T.fyu/( b’(/.’l
Very frequent Frequehﬂy arely Never
]j..‘sf/l /‘fl k323 . J.?/ Lf{
!

cen? If you disagree with the assessment of

2. How well doyou know the offi
ons.

the reporting officer, please give reas

J.fug.pgz,‘{m?uzs’o“’a.z.w /l,.@g;.,ffffugz:.tgjyﬂ/‘rh;f

Cop <hln dff/c«; -

3. Overall grading

o RS H

Vely $ood -Go-o'd Average Ny ’ _.Bejé}v Avé{d’g
. i ksl ' 1 f/&ﬁ/" -

4. Recommendation for prom'bﬂon {Comment on the 6f‘ficer"s‘po}e‘;\"tial' tor ho!d ng-

J/l&/é.éé} ' higher position and additional résbbn§i6{‘ii‘1i'_ 8)7
LefufJé.@fupb.-»sédml'i:.'-)_’m;.x(&u!fﬂ)
’ I giuuf

o -




5. Evaluation of the quality of assessmeni made:by the Reportling thcer

G—bJ)ftzﬁ 5(&)*4.)&411@&0/19(:)1&@!/

Exaggerated Fair ‘Biased
T -1 I e

Name of the coun@ njng offi ( ; gnature
(Capifal ietters) ﬂaer ”&4/)\/ /JZ« .

(L7 A S o
Designation : 05 é /_ ' Date
Ly . : . . f/ ¢ .
PART V

e

[REMARKS OF THE SECOND COUNTERSIGNING OFF]CER (IF ANY))
ade i LS

Name V 8ignaiure
rt )
Designation Date

2.4 ) &Jt’
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GS&PD.Khyber Pakhtunkhwa,~1 245/33- Admn. Dephi 1000 Copies.--15.4.2014--(ACR Admn, Deplt BPS 19-20}

CUIDELINES FOR FiLLING UP THE PER

After inliiation of their PER, the officers under report shouid immediately fifl up the defachable -

'Certigicate' giving names of the RO/CO and forward the same to the Officer Incharge of their
tespective confidential records. This exercise will ensure proper follow-up of the pending performance

Forms should be filled in duplicate. Parts 1 and 1l are 30 be filled by the officer under report & shoulg -

be typed. Part Wl will be filled by the Reporting Officer while the Countersigning/Second
Counters!gning Officers will fili Parts Vand v respectively,

descriptions giving main duties of each job to be mentioned in Part-il (i). The job descriptions may he
finalized with the approval of the Head of the Organization or any person authorized by him,

The officer under report should fili Part §j (2) of the form as objectively as possible and short term and
long term targets should be determined/assigned with utmost care, The targets for each job may be
formulated at the beginning of the vear wherever possible. In other cases, the work performed during
the year needs to be specifically mentioned, .

officer under report, as the Countersigning Officers would be fequired fo comment on the quality of
the assessment made by them. -

The Reporting Officers should carryout their assessment in Part Il through comments against each
characteristic. Their opinions should Tepresent the result of careiyl consideration and oblective
assessment so that, if cailed upon, they could Justify the remarks/comments. They may maintain o
record of the work done by the subordinates in this regord.

The Reporting Officers should be carefui In giving the overall and comparative gradings. Special care

The Countersigning Officers should weigh the remarks of the RO against their personal knowledge of
the officer under feport, compare him with cther officers of the same grade working under difierent
Reporting Officers, but under the same Countersigning Officer, and then give their overall assessrens
of the officer. In case of disagreement with the assessment done by the Reporting Officer, specific
reasons should be recorded by the Countersigning Officers in Part IV (2).

The Countersigning Officers should make on unbiased evaluation of the Quaiity of performance
evaluation made by the RO by categorizing the reports as exdggerated, fair or bigsed, This wouid
evoke a greater sense of responsibility from the feporting officers,

The Countersigning Officers should undetline, in red Ink, remarks which in their upinicn are adverse
and should be communicated to the officer reported upon. Al adverse remarks whethes remediable or
iremediable should be communicated fo the officer under report, with q copy of communicatdion
placed In the CR dossier. Reporfing Officers should ensure that they propetly counsel the officer ynder
report before adverse remarks are recorded.

The Reporting and Countersigning Officers shouid be clear, direct, cbjective ang unambiguous In thair

remarks. Vague impressions based on inadequate knowledge or isolated incidents should be avoidad.
Reports should be consistent with the pen picture, overalf grading and comparafive grading.

IMPORTANT

Partt and H of the PER should be duly filled and dispatched to the Reporting Officer not later than
the 15th of January. The Ros should forward the report to the Countersigning Officer within two weeks

Name and designation of Reporﬂng/Countersignlng Officers should be clearly written, Comments
should be legible and in the presciibed format and which can be easily scanned.

Personnel Number is to be filled in by the officer under report, if allotted.

Proforma has been devised in English/Urdu to provide flexibility to RO/CO in the choice of langgage.
Comparative grading only applies to officers failing in very good, good and average categories, This
grading wouid not apply to anyone falling in below average category in Part il (7).

L
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PERFORMANCE EVALUATION REPORT

s Lf)/'; K

FORTHEPERIOD  4-7. 2014 To (7-12-291%

st tote Wy,

PART |

i ‘
(TO BE FILLED IN BY THE OFFICER REPORTED UPON) |
/% 25 150) l
1. Name {in block fetters) __DR., SYEPD ARWIER  Wosemin S AR
' (i Py 5
2. Personnel number 60 % 2 L‘ i éo
- Ao

Lo e \R 64

“3, Date of birth
ST bt
74: Date of entry in service I4-09-19 c’ S

R 071 S 7 '

.'.",':,"ﬂSI.;-Post held during the_ period (with BPS) (\c\é&k Wepa 9 SC’-C\Q;\KL}‘{ (C("w; .
N (0 S5 , N
S RPs- 49

. 6.. jAé:ddeniié quadlifications

¢ 7. Knowledge of languages (Please indicate proficiency in speaking (s), reading (R)

Feudys N | and writing W) (ound (Dedlnd e )2 | _
S ud 0 YR Gy Fgfign () (R) (w) ind ko (5) (R) ()
SO Pagtg (9) (R) (w) P”“l‘nm () (R)

......

’ _4 For Officers in BPS 19 & 20 S ‘ ’ ke . . RESTI{iCTED 3 l
‘ .,‘ /O Q'_’__Luylﬁrwuqdﬁ L S 24554
GOVERNMENT OF KHYBER PAKHTUNK_HWA
alﬁ;'{‘:/jf e

Department/Office [.ibry 'Service/Group FC S S

ATTESTE

-*%%* T




-
]
!
.P
]
L
;
3
f

- B . S s

5
!
1

Training received during the evaluation period {Training courses attended earlier,
if any, may please be listed separately on the back page of the report

W/ bunga® L_;)‘J: s s Pl Frdt e ) J.."; e o Smdl o p S
INome of course attended | Duration with dates Name of institution and country
rb!ﬂfzf SmfLL YEL ) rL’KJAL./bI

9. Period served

oAtk f ;
) In present post . (u) Under the reporting officer
(e afrrRy AL ALy

PART 1l
: (2342

(TO BE FILLED |N BY THE OFFICER REPORTED UPON)
. (q&)y/!w)

1. Job description

i
[
I
i
i
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/& Brief account of achievements during the period ‘supported. by statistical
) data where possible, Targets given and actual pefformcnce against such targets should

be highlighted. Reasons for shortfall, if any, may also be stated. - '
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(REPORTING OFFICER’S EVALUATION)
(oﬂg B//.f.gJ{J)

Please comment on fhe officer's performance on the job as given In Part i (2)

with special referenpe 1o his knowledge of work, abllify fo plan, organize and supervise, analytical

skifls, competfence fo take decisions and quaiity and quantity of output. How far was.the officer able to

| achieve the targets? Comment on the Officer’s contribution, with the help of staf_isﬂ'cul data; if any, in
: the overall performance of the organization. Do you agree with what -has been stated in Part 22, -
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2 m:engty {Moralily, uprightress and honesty} ;&{? -
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3. Pem pictore including fthe officer's istrengths and weoknesses with focus on
emofione]l stabify, «bifity fo woik wunder ‘pressure, commurticotion =kills «and iinterpersonal
eﬁeﬁmﬂeﬂknesswmlmo’i:be:cbns‘idered»usandverseeﬁhym?essiin?enﬂeﬁﬁoibeﬁredted.us:udverse).
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4.  Role of the officer in vaccin aﬁomlitj:nmm‘izaﬁon campaign {opeliceble to
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7. QCveraill grading

7 243 (f;j

I

- Very Good Good Average Below Average
fof / & | gt - bt = bt
8. Fitness for promotion Comment on the officer’s potential for holding a
wﬂ:«;.’-&é? . higher position and additional responsibilities
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Name of the Reporting Officer
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PART IV
r"’lfi*"‘?'

(REMARKS OF THE COUNTERSIGNING OFFICER)
(Ll B E)

1. How often have you seen the work of the officer reported upon?

?k/bfc. )?IJVTJ»J?K KA . ,
' Very Frequent Frequehﬂy %&2& Never
P ;(I ;fl I b1 1% ) Jf‘{ u’(

2. How well do you know the officefr? If you disagree with the assessment of ; _
the reporting officer, please give reasons. ' 3
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3. Overall grading
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Yery Go Good Average Below Average| . "
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4. Recommendation for promotﬁon (Comment on the officer’s potential for holding a
S L35 .. higher position and additionai responsibilifies)
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GS&PD'Khyber Pakhtunkhwa.-—~1 245/33--. Admn, Beptt 1000 Copies.—--15.gi.2014--—(ACR Admn, Deptt Brg'y 9-20) -

GUIDEUNES FOR FiLLING yp THE PER

After Initiation of their PER, the officers under report shouid immedictely fill up the detachable
‘Cerfificate’ gving names of the RO/cCO and forward the Same fo the Officer Incharge of thelr
respective confidentiay records. This Exercise wij ensure proper follow-up of the Pending Performance

Forms should be filled in duplicafe, Parts | ang lare to be filled by the officer under report & shoulg
be typed, Part 11 wiy be filled by the Reporﬂng Officer while the Counferslgnlng/Second

characterisﬂc. Their opinions shoulg 'epresent the result of carefyl consideration and objective
assessment so that, i called upon, they couid lustify the remarks/comments. They may maintain g

The Reporting Officers thould be careful in giving the overall and comparative gradings. Speciai care

The Coun#ersigning Officers- should weigh the fémarks of the Ro against their Personal knowledge of
the officer under report, Compare him with other officers of the Same grade working under different
Reponing Officers, byt under the same Counfers!gnlng Officer, ang then give their overgyy assessment
of the officer, In case of disagreement vith the assessy ent done by the Reporting Officer, specific

feasons should be fecorded by the Counfersignlng Officers In Par v 2).

The Countersfghing Officers should make an unbigseq evaluation of the quality of performance
evaluation mgde by the Ro by cafegorlzlng the reports as exaggerated, fair Of biased. Thjg would
evoke a greater sense of responsibility from the feporting officers,

The Countersign!ng Officers should Undetline, in red ink, femarks which in their opinion are adverse
and should be Communicated to the officer feported upon, All adverse femarks whether remediable of
lremediable should be Communicateq fo the officer under teport, with q copy of Communication
placed in the CR dossier, Reporflng Officers shouid ensure thot they Properly Counsel the officer under
report before Qdverse remarks are fecorded,

IMPORTANT

LVEEORTANT

Pari | an of the PEp should be duly filleq and dispatched fo the Reporﬁng Officer not |
nuary.  The Ros

d i ater than
the 15th of yqo ) should forward the report to the <:ountersigning Officer within two weeks
of receipt after giving thejr views in Parts . The cog should then finalize thejr comments in Fart Iv
within two weeks of receipt of pEg. The Second Counrersfgning Officers, if any, should aiso Compiete
their assessment within Q period of two weeks, :
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PART |
i Jilor |
(TO BE FILLED IN BY THE bFFICER REPORTED UPON)
w&»yuw) |
1. Name (in block letters) DR, SYED_ALHTER H\ssse N SHAH
(u:d;]{f’;),‘l: '
2. Personnel number. 06 324l 4o
/.f’d:f 5y :
3. Date of birth - \o- 0= 1364
A (ﬁj/.@/t‘ )
'4,. Date of entry in service 1H-09- 1993 .
brd Lsieru - o |
5. Post held during the period (with BPS) : F\AC\““M\Q & - Secvaqz Y (BP§~ "cD
L NG ZIAT N 1 ' o ‘
3 ,.; 6. Academic qualifications PV\- D (ECOY\OW\.'\C"33
: = | | ..i
- 7. Knowledge of fanguages (Please indicate proficiency in speaking (S) reading (R)
HIKU’]L/ , and writing (W) (v;u,;dj j}'((u)i‘/:(u)i}’) ) : j
\Jtdu (D ) (8) Eoaglisn  (5) ) (&) Lindko (s3(w)/e) g
Pagdn  (8) - quﬁ A (8) (R) : L .
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8. Training received during the evaluation period (Training courses attended éar!ier, )
_If any, may please be listed separately on the back page of the report
. (gj;/@;){::;Jféélgj‘u‘y’;;u:uf//&}%c-uf) J‘L‘;{;;::;;UU»LJ/;M'
Name of course attended | Duration with dates Name of Institution and country
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9. Period served

=Ailhoef '
(i) In present post : (i} Under th.e reporting officer ' e
i o eALOEy
!ﬁ'&,j) S0 )1—Jeme ;_(7/9' l bet  dodl~—" Jome do f%_ )

]
X
%
.

| |
PART Il
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(TO BE FILLED IN BY fHE OFFICER REPORTED UPON)
i ~ ([ f7971562)

1. Job description
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‘—aﬁ'\igf account of achievements during the berip@ Suppofted by é:fatigiical

{data where possible. Targets given and actual performance against such targets should

i

be highlighted. Reasons for shortfall, if any, may also be stated.
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- PART il .
(REPORTING OFFICER’S EVALUATION) ‘
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a,f Sone&ﬂ Prvirects Dv {I(,ma}sh,

Please comment on the Officer’s perofrmance on the job as given in Part 11 (2) with
special reference to his knowledge of work, ability to plan organize and supervise,
analytical skills, competence to take decisions and quality and quantity of output.

How far was the officer able to achieve the targets? Comment on the Officer’s

contribution, with the help of statistical data, if any, in the overall performance of

* the orgnaization. Do you agree with what has been stated in Part Il (2)?

Y J:/J (g L .‘.'{IIJJ L/J‘.;"»'o;t‘-’ag /‘7«-:.',31.1—’;{ i/ dl):sUf{H‘L Al Lf-!u'/, b (J:): 1 {5’ Jug K)o
S UJQL!:’L/?”U&I&’)/Z. el J)ﬁ 1A J(_Jbl.d‘/l[,/..,y B'qu//"f;}f Lﬁ/{fJLng{ YRV S )
. ?ujapc.ab‘f’d{f)uf(f)r».ﬁ*ﬂ_f.q,f

proid

J agree T i

o ; //*—1./1 ("vafa‘-ﬁ-s’ A 72'!5 best (:{ A
e | L

LTt af “AS

(//{Lf) ,,3.£>l/{ e Lo~ A
4 ek e, et g
/e L ve T (ua/?" b | ;

i W P e B /7\« rven .
&’é‘;fﬂ’}’/&',%//(o% 72 i (;J " < 47/(’7;’7— U&ﬁf\:/ﬁ [ tw-’l/;z .
S /\/;Jaj 5 /)Yﬁ 5{(4‘:1&9‘/ 37 il J -.
7 e~ /



2. Integrity (Morality, uprightness and honesty) . L
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3. Pen picture including the officer’s strengths and weakness with focus on _ _.

- emotional stability, ability to work under pressure, communication skills e

and interpersonal effectiveness (Weakness will not be considered as adverse
entry unless intended to be treated as adverse).
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4. Role of the officer’in vaccination/immunization campaign (applicable to' . =
district officers like DCOs, Political Agents, EDOs Health and other dealing S
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Comment on the officet’s potential for holdinga
higher position and additional responsibilities
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PART IV

(REMARKS OF THE COUNTERSIGNING OFFICER) -
(L AT B

How often have you seen the work of the officer reported upon?-

5'9/?/%;/%{77..60‘/}{{/”7 "
Very Frequent Frequenily

% Never
/"fﬁ,/‘-’/{ o #io #8323 " uﬁfr

|
How well do you know the oﬁicer? If you disagree with the assessment of
the reporting officer, please give reasons.
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Overall grading
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Recommendation for promotion
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{Comment on the officer’s potential for holding a
higher position and additional responsibilities)
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' Exaggerated r Biased
, CzTs) (L : Uberle)
Name of the Codnteré‘ié/r{%ng k fﬂ!c'gr‘@ H- . )ggéﬁée' ‘ W/d

(Capital letters) ___
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PARTV
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(REMARKS OF THE SECOND COUNTERSIGNING OFFICER (IF ANY)

némé.f/&fﬁv/%&./»

-, Name Signature
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GS&PD.Khyber Pakhtunkhwa--2007—E&AD---80 Forms-—21.07.2011 -{107) e

GUIDELINES FOR FILLING UP THE PER

After initiating of their PER, the officers under report should immediately fill up the detachabie
‘Certificate’ giving names of the RO/CO and forward the same to the Officer {incharge of their respective
confidential records. This exercise will ensure proper follow-up of the pending perfermance evaluation
reports by the concerned Ministry/Division/Provincial Government etc.
Forms should be filled in duplicate, Partsand |l are to be filled by the officer under report and should
be typed. Part il will be filled by the Reporting Offickr white the Countersigning/Second Counter-
signing Officers will fill Parts IV and V respectively. '
® Each Division, Department, autonomous body and office etc. Is required to prepare specific job
descriptions giving main duties of each job to be mentioned in Part-ii (I). The job descriptions may be
finalized with the approval of the Head of the Organization or any person authorized by him.
© The officer under report should fill Part!l (2) of the form as objectively as possible and short term and
long term targets should be determined/assigned with utmost care. The targets for each job may be
formulated at the beginning of the year wherever possible. In other cases, the work performed during
the year needs to be specifically mentioned.
© Assessment by the Reporting Officers should be job-specific and confined to the work done by the officer
during the period under report. They should avoid giving a biased or evasive assessment of the officer
under report, as the Countersigning Officers would be required to comment on the quality of the
assessment made by them. .
® The Reporting Officers should carry out their assessment in Part lil through comments against each 4-"-
-characteristic. Their opinions should represent the result of careful consideration and objective
assessment so that, if called upon, they could justify the remarks/comments. They may maintain a record
of the work done by the subordinates in this regard.
® The Reporting Officers should be careful and giving the overall and comparative gradings. Special care
should be taken so that no officer is placed at an undue dis-advantage.
@ The Countersigning Officer should weigh the remarks of the RO against their personal knowledge of
the Officer under-report, compare him with other officers of the same grade working under different
Reporting Officers, but under the same Countersigning Officer, and then give their over all assessment of
the Officer. In case of dis-agreement with the assessment done by the Reporting Officer, specific reasons
should be recorded by the Countersigning Officers in Part {V (2).
@ The Countersigning Officers should make an unbiased evaluation of the quality of performance evaluation
made by the RO by categorizing the reports as exaggerated, fair or biased. This would evoke a greater
sense or responsibility from the reporting officers. ‘
@ The Countersigning Officers should underline, in red ink, remarks which in their opinion are adverse and
should be communicated to the officer reported upon. Al adverse remarks whether remediable or
iremediable should be communicated to the officer under report, with a copy of communication placed in
histher CR dossier. Reporting Officers shouid ensure that proper counseling is given to the officer under
report before adverse remarks are recorded.
® The Reporting and Countersigning Officers should be clear, direct, objective and unambiguous in their
remarks. Vague impressions based on inadequate knowledge or isolated incidents shouid be avoided.
Reports should be consistent with the pen picture, overall grading and comparative gradings.

IMPORANT

© Partland |l of the PER should be duly filled and dispatched to the Reporting Officer not later than the 15th
of January. The ROs should forward the report to the Countersigning Officer within two weeks of receipt
after giving their views in Parts Il{. The COs should then finalize their comments in Part |V within
two weeks of receipt of PER. The Second Countersigning Officers, if any, should also complete their
assessment within a period of two weeks.

® Name and designation of Reporting/Countersigning Officers should be clearly written. Comments should
be legible and in the prescribed format and which can be easily scanned.

® Personnel Number is to be filled in by the officer under report, if aliotted. . )

@ Proforma has been devised in English/Urdu to provide flexibility to RO/CO in the choice of Ignguage.

® Comparative grading only applies to officers falling in very good, good and average categories. This
grading would not apply to anyone failing in below average category in Part Il (7).
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DT BSTSSERET DRRTMENT T D (G0
(Meeting of PSB held on 29.06.2016)

B s

SUBJECT: PROMOTION OF PCS (SG) OFFICERS FROM BS-19':TO BS-20.

Secretary Establishment apprised the Board that number of schedule posts
in BS-20 falling to the share of PCS (SG) is eighteen (18) where sixteen (16) Officers are

already working. Hence two posts are lying vacant.

2. . According to Service Rules of PCS, the post in BS-20 is required to be filled
as under:-
i. - Promotion to the posts in BS-20 shall be made on the basis of
seniority-cum-fitness from amongst the officers holding posts in
BS-19 who have completed the minimum length of service as
prescribed by Government.

ii. Under the policy of Provincial ﬁ@‘é‘vernmenf ‘attending of SMC is
mandatory for promotion to ¢BS-20% However the officers who
attained the age of 58 years wifl:he ex;gmpted till 31.07.2016.

\

gy

3. The service record of the officers*included in the panel was discussed as

follows: -
AL
S. | NAME OF RECOMMENDATIONS OF THE BOARD
NO | OFFICER AN >
1 Mr. Attig-ur- His dateyofybitth is 03.03.1962. He joined government service on
Rehman Oﬁ@t?@é& He was promoted to BS-19 on 06.12.2007. He has

Board” in its meeting held on 12.11.2009 and 25.6.2010
g__g;f:%ommended his supersession for promotion to BS-20 on the
ground that his Efficiency Index was below the threshold and did
not consider his promotion on 4.11.2010. His promotion was
| deferred on 27.5.2011. The Board in its meeting held on
13.10.2011 again recommended his supersession for promotion
to BS-20 as his Efficiency Index was still below the threshold
required for promotion to BS-20. The Board in its meeting held
on 25.5.2012, 5.9.2012 and 04.10.2012 did not consider his
promotion. His PER for the year 2011 was also not available. The
Board in its meeting held on 14.11.2014 recommended his
supersession as his Efficiency Index was below the threshold
required for promotion. The Board in its meeting held on
10.05.2016 recommended his supersession once again as the
Board scrutinized his service record and awarded him 06 marks.
Even then the Officer could not get the required threshold of 70
marks. The Board considered his promotion and observed that

(, gttengéd SMC which is mandatory for promotion to BS-20. The
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according to the policy his promotion will be considered after he
earns PER for the ensuring one full year.

The Board did not consider him for promotion.

>

Mr. Ghulam
Saddique

His date of birth is 15.12.1956. He joined government service on
21.01.1987. He was promoted to BS-19 on 06.12.2007. He has
attended SMC which is mandatory for promotion to BS-20. The
Board in its meeting held on 25.6.2010 recommended his
supersession for promotion to BS-20 on the ground that his
Efficiency Index was below the threshold required for promotion
to BS-20 and did not consider his promotion on 4.11.2010. His
promotion was deferred on 27.05.2011. The Board in its meeting
held on 13.10.2011 recommended his supersession for
promotion to BS-20 as his Efficiency Index was below the
threshold required for promotion to BS-20. The Board in its
meeting held on 25.5.2012, 5.9.2012 and 04.10.2012 did not
consider his promotion. His PER fordthe period from 1.10.2010
to 31.12.2010 and 2011 was alsoﬂ?fét\avaiﬁble The Board in its
meeting held on 14.11.2014 recommended his supersession as
his Efficiency Index was$ below% the threshold required for
promotion. The Board ‘m itsy, meetmg held on 10.05.2016
recommended his supgi‘%\‘glon once ‘again as the Board
scrutinized his sem;%e)ree\grd and awarded him 05 marks. Even
then the officersCould notsget the required threshold of 70 marks.
The Board consuiered his promotion and observed that
accordmg*y’s the pohcy his promotion will be considered after he
earns RERVSE t\I%? ensuring one full year,

f

ThexBoard did not consider him for promotion.

Mr. Javed
Anwar.

&

attended SMC which is mandatory for promotion to BS-20. The |

His d&te of birth is 12.04.1963. He joined government service on
20n.241088. He was promoted to BS-19 on 19.05.2008. He has

Board in its meeting held 4.11.2010 decided to consider his case
after he earns PER for the year 2010 as there were adverse
remarks in his SMC report and the Board deferred his promotion
case on 4.11.2010 and 27.5.2011 as his PER for the year 2010
was not available. The Board in its meeting held on 13.10.2011
recommended his supersession for promotion to BS-20 as his
Efficiency Index was below the threshold required for promotion
to BS-20. The Board in its meeting held on 25.5.2012, 5.9.2012
and 04.10.2012 did not consider his promotion. The Board
directed the Establishment Department to place his case before
the Board after he earns PER for the year 2012. The Board in its
meeting held on 14.11.2014 recommended to defer his
promotion and directed that his promotion could be considered
after he earns PER for the year 2014. The Board in its meeting

held on 10.05.2016 recommended to defer his promotion as his |-

ATT' A AL
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service record and performance was not very encouraging for a
Professional Officer to be considered for promotion to BS-20. The
Board has observed that he has recently been recommended for
deferment.

The Board recommended to defer his promotion.

Mr. Asif Shahab

His date of birth is 22.9.1967. He joined government service on
4.5.1991. He was promoted to BS-19 on 06.12.2007. The PSB in
its meeting held on 25.5.2012, 5.9.2012 and 04.10.2012 did not
consider his promotion as he had not attended SMC which is
mandatory for promotion to BS-20. The Board was informed
that the Officer has premature retired from service on
01.06.2016.

The Board did not consider him for promotion.

Mr. Muhammad
Ramzan

His date of birth is 04.03.1963. He jeined government service on
02.09.1993. He was promoted tQ{”Bﬁ'B‘g on 19.05.2008. He has
attended SMC which is mandatory ‘for,promotion to BS-20. No
inquiry is pending against kﬁn&%\%’sew‘ice record upto 2015 is

generally good. \éi\

T

The Board recomméhded, the>Officer for promotion to BS-20 on
regular basis. Hg@l‘l{ﬁe on’probation for a period of one year.

Iy
2

|*Hu's‘§§i'ﬁF§Hah o

His date of birh iSNL0YQ1.1964. He joined government service on
14.09.1993.%H}v@pr0m0ted to BS-19 on 19.05.2008. He has
attended{SM¢C w@i‘éh is mandatory for promotion to BS-20. The
Board $bsetved that he was on deputation to UNDP from
06,0%?2?@?1;%;% 20.08.2015. According to the promotion policy,
gis%{\?r@tion will be considered after he earns one calendar
year PER.
et

=7

The Board recommended to defer his promotion.

AT %STED
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- ESTABLISHMENT DEPARTMENT ~ o

(Meetmg of PSB held on 27. 07.2016.): T @

SUBJECT: PROMOTION OF PCS (SG) OFFICERS FROM BS-19 TO BS-20.

e T - R

Secretary Establishment apprised the Board that number of schedule posts
in BS-20 falling to the share of PCS (SG) is eighteen (18) where seventeen (17) Officers
are already working. Hence one post is lying vacant.

2. According to Service Rules of PCS, the post in BS-20 is required to be filled
as under:-
1. Promotion to the posts in BS-20 shall be made on the basis of
seniority-cum-fitness from amongst the officers holding posts in
BS-19 who have completed the minimum length of service as
‘prescribed by Government.

ii. Under the policy of Provincial Governr}ﬁt\ﬁttendmg of SMC is
mandatory for promotion to Bs0. However the officers who

attained the age of 58 years mllél%\ex\é‘n‘gted till 31.07.2016.

3. The service record of the officéts inhcluded in the panel was discussed as

follows: - K’

S. | NAME OF <‘RECOMMENDATIONS OF THE BOARD

NO | OFFICER ( N\

1 Mr. Attig-ur- His dat%i;l)\f"bﬁth 1s 03.03.1962. He joined government service on
Rehman 0 @9%% was promoted to BS-19 on 06.12.2007. He has

attended%SMC which is mandatory for promotion to BS-20. The

Board in its meeting held on 12.11.2009 and 25.6.2010
( recommmended his supersession for promotion to BS-20 on the

kgﬁéund that his Efficiency Index was below the threshold and did
not consider his promotion on 4.11.2010. His promotion was
deferred on 27.5.2011. The Board in its meeting held on
13.10.2011 again recommended his supersession for promotion
to BS-20 as his Efficiency Index was still below the threshold
required for promotion to BS-20. The Board in its meeting held
on 25.5.2012, 5.9.2012 and 04.10.2012 did not consider his
promotion. His PER for the year 2011 was also not available. The
Board in its meeting held on 14.11.2014 recommended his
supersession as his Efficiency Index was below the threshold
required for promotion. The Board in its meeting held on
10.05.2016 recommended his supersession once again as the
Board scrutinized his service record and awarded him 06 marks.
Even then the Officer could not get the required threshold of 70
marks. The Board in its meeting held on 29.06.2016 did not
consider his promotion as per policy his promotion will be

A.wyéﬁzo
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considered after he earns PER for the ensuring one full year.

The Board observed that position is still the same. @
The Board did not consider him for promotion.
Mr. Ghulam His date of birth is 15.12.1956. He joined government service on
Saddique 21.01.1987. He was promoted to BS-19 on 06.12.2007. He has

attended SMC which is mandatory for promotion to BS-20. The
Board in its meeting held on 25.6.2010 recommended his
supersession for promotion to BS-20 on the ground that his
Efficiency Index was below the threshold required for promotion
to BS-20 and did not consider his promotion on 4.11.2010. His
promotion was deferred on 27.05.2011. The Board in its meeting
held on 13.10.2011 recommended his supersession for
promotion to BS-20 as his Efficiency Index was below the
threshold required for promotion to BS-20. The Board in its
meeting held on 25.5.2012, 5.9.2012 and 04.10.2012 did not
consider his promotion. His PER fo}ggthe period from 1.10.2010
to 31.12.2010 and 2011 was also ~n01\§7‘ai~f’5ble. The Board in its
meeting held on 14.11.2014 fecomfherided his supersession as
his Efficiency Index was \belowy the threshold required for
promotion. The Board Yn itsy, meeting - held on 10.05.2016
recommended his supex:?e’“\_sysion once again as the Board
scrutinized his servl‘;gf)ree%rd and awarded him 05 marks. Even
then the officerzcouldtnotsget the required threshold of 70 marks.
The Board in Gts mieting held on 29.06.2016 did not consider
his promo’%ion as¥per policy his promotion will be considered
after he ?étrﬁ)s PER for the ensuring one full year. The Board
obse’r‘ve‘c%ﬁh‘gﬁposition is still the same.

D

| Bhe Board did not consider him for promotion.

Mr. Javed Hisydate of birth is 12.04.1963. He joined government service on
Anwar. K 20R812.1988. He was promoted to BS-19 on 19.05.2008. He has
%ﬁended SMC which is mandatory for promotion to BS-20. The
Board in its meeting held 4.11.2010 decided to consider his case
after he earns PER for the year 2010 ‘as there were adverse
remarks in his SMC report and the Board deferred his promotion
case on 4.11.2010 and 27.5.2011 as his PER for the year 2010
was not available. The Board in its meeting held on 13.10.2011
recommended his supersession for promotion to BS-20 as his
Efficiency Index was below the threshold required for promotion
to BS-20. The Board in its meeting held on 25.5.2012, 5.9.2012
and 04.10.2012 did not consider his promotion. The Board
directed the Establishment Department to place his case before
the Board after he earns PER for the year 2012. The Board in its
meeting held on 14.11.2014 recommended to defer his
promotion and directed that his promotion could be considered
after he earns PER for the year 2014. The Board in its meeting

A )?‘%ST i
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K _ held on 10.05.2016 recommended to defer his promotion as h
- » . service record and performance was not very encouraging for a
Professional Officer to be considered for promotion to BS-20. The
Board ‘in its meeting held on 29.06.2016 recommended to defer
his promotion as the he had recently been recommended for
deferment. The Board has now observed that position is still the
same.

The Board recommended to defer his promotion. ,

6 ["Syed’Akhter } | His date of birth is 10.01.1964. He joined government service on
C*Hﬁ‘s?éjﬁ”SH“ah} 14.09.1993. He was promoted to BS-19 on 19.05.2008. He has
attended SMC which is mandatory for promotion to BS-20. The
Board in its meeting held on 29.06.2016 recommended to defer
his promotion as he was on deputation to UNDP from
06.06.2014 to 20.08.2015. According to the promotion policy,
his promotion will be considered after he earns one calendar
year PER. The Board has now obsemed that position is still the
same. \ ﬁ"“

The Board recommendﬁgd%gkdefég his promotion.
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ESTABLISHMENT DEPARTMENT

(Meetmg of PSB held on 29.08. 2016) L E T e g‘

SUBJECT: PROMOTION OF PCS (SG) OFFICERS FROM BS-19 TO BS-20.

Secretary Establishment apprised the Board that number of schedule posts
in BS-20 falling to the share of PCS (SG) is eighteen (18) where seventeen (17) Officers
are already working. Besides the Board recommended an Officer to BS-21 as a result
which a post of BS-20 also became vacant. Hence two posts are lying vacant.

2. According to Service Rules of PCS, the post in BS-20 is required to be filled
as under:-
1. Promotion to the posts in BS-20 shall be made on the basis of
seniority-cum-fitness from amongst the officers holding posts in
BS-19 who have completed the minimum length of service as
prescribed by Government.
ii. Under the policy of Provinci&}overnment attending SMC is
mandatory for promotion to\BS- 2Q. However the officers who
ey
attained the age of 58 years vwlLbe exempted
3. The service record of the fﬁcers 1nc1uded in the panel was discussed as
follows: - w
S. | NAME OF \‘%ECOMMENDATIONS OF THE BOARD
NO | OFFICER
1 Mr. Attig-ur- HlS daté\of birth is 03.03.1962. He joined government service on
Rehman

attend'ed SMC which is mandatory for promotion to BS-20. The
@%rd in its meeting held on 12.11.2009 and 25.6.2010
recommended his supersession for promotion to BS-20 on the
ground that his Efficiency Index was below the threshold and did
not consider his promotion on 4.11.2010. His promotion was
deferred on 27.5.2011. The Board in its meeting held on
13.10.2011 again recommended his supersession for promotion
.| to BS-20 as his Efficiency Index was still below the threshold
required for promotion to BS-20. The Board in its meeting held
on 25.5.2012, 5.9.2012 and 04.10.2012 did not consider his
promotion. His PER for the year 2011 was also not available. The
Board in its meeting held on 14.11.2014 recommended his
supersession as his Efficiency Index was below the threshold
required for promotion. The Board in its meeting held on
10.05.2016 recommended his supersession once again as the
Board scrutinized his service record and awarded him 06 marks.
Even then the Officer could not get the required threshold of 70

( 01 10. 1988 He was promoted to BS-19 on 06.12.2007. He has

A‘ET%@TED
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marks. The Board in its meeting held on 29.06.2016 an‘
27.07.2016 did not consider his promotion as per policy his
promotion will be considered after he earns PER for the ensuing
one full year. The Board.observed that position is still the same.

{ The Board did not consider him for promotion.

Mr. Ghulam
Saddique

¢

His date of birth is 15.12.1956. He joined government service on
21.01.1987. He was promoted to BS-19 on 06.12.2007. He has
attended SMC which is mandatory for promotion to BS-20. The
Board in its meeting held on 25.6.2010 recommended his
supersession for promotion to BS-20 on the ground that his
Efficiency Index was below the threshold required for promotion
to BS-20 and did not consider his promotion on 4.11.2010. His
promotion was deferred on 27.05.2011. The Board in its meeting
held on 13.10.2011 recommended his supersession for
promotion to BS-20 as his Efficiency Index was below the
threshold required for promotion toxBS-20. The Board in its
meeting held on 25.5.2012, §.9§§@% 5A% 04.10.2012 did not
consider his promotion. HisgPER fof the period from 1.10.2010
to 31.12.2010 and 2011 wﬁa‘{so not available. The Board in its
meeting held on 14.11. 2@‘14 recommended his supersession as
his Efficiency Index%y'as:g,gelow the threshold required for
promotion. The Bpard Ma its meeting held- on 10.05.2016
recommendedghlsksupersessmn once again as the Board
scrutinized h1 stservice record and awarded him 05 marks. Even
then the officer coul’g not get the required threshold of 70 marks.

The Boa %}m its teeting held on 29.06.2016 and 27.07.2016 did
not rconsu:ler his promotion as per policy his promotion will be
considered*after he earns PER for the ensuing one full year. The
Boardfobserved that position is still the same.

f

Thg Board did not consider him for promotion.

Mr. Javed
Anwar,

"His date of birth is 12.04.1963. He joined government service on

20.12.1988. He was promoted to BS-19 on 19.05.2008. He has
attended SMC which is mandatory for promotion to BS-20. The
Board in its meeting held on 4.11.2010 decided to consider his
case after he earns PER for the year 2010 as there were adverse
remarks in his SMC report and the Board deferred his promotion
case on 4.11.2010 and 27.5.2011 as his PER for the year 2010
was not available. The Board in its meeting held on 13.10.2011
recommended his supersession for prond'otion to BS-20 as his
Efficiency Index was below the threshold required for promotion
to BS-20. The Board in its meeting held on 25.5.2012, 5.9.2012
and 04.10.2012 did not consider his promotion. The Board
directed the Establishment Department to place his case before
the Board after he earns PER for the year 2012. The Board in its
meeting held on 14.11.2014 recommended to defer his

AT'Y)
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promotion and directed that his promotion could be considered”
after he earns PER for the year 2014. The Board in its meeting

held on 10.05.2016 recommended to defer his promotion as his

service record and performance was not very encouraging for a

Professional Officer to be considered for promotion to BS-20. The

Board in its meeting held on 29.06.2016 and 27.07.2016

recommended to defer his promotion as he had recently been

recommended for deferment. The Board observed that position is

still the same.

The Board recommended to defer his promotion.

{Dr..Syed-Akhter
“Hussain Shahp

His date of birth is 10.01.1964. He joined government service on
14.09.1993. He was promoted to BS-19 on 19.05.2008. He has
attended SMC which is mandatory for promotion to BS-20. The
Board in its meeting held on 29.06.2016 and 27.07.2016
recommended to defer his promotion as he was on deputation to
UNDP from 06.06.2014 to 20.082015. According to the
promotion policy, his promotion willzbe eg‘gsidered after he earns
one calendar year PER. The Boald’wis informed that he has
earned PER for the periodéﬁgbm 2*15.008.2015 to 31.12.2015 and a
special outstanding rep%?t forythe period from 01.01.2016 to
29.08.2016. No enquift?'j?"li‘s pending against him. His service
record upto 29.08.‘2%) 16 i%}generally good.

The Board rgcommended the Officer for promotion to BS-20 on

. A . .
regular Q§f§’1§ ;‘gz\v‘@l‘l be on probation for a period of one year.

Mr. Raja Saad
Khan

¢

als t ilable.
so not available

His date, ofibirth™is 11.09.1965. He joined government service on
1 1.02512.-.:199':4 inBS-17. He was promoted to BS-19 on 06.01.2009.
ThexBoard“was informed that he was on EOL. He reported for
paegoar P

duty and’requested for premature retirement w.e.f. 01.09.2016,

whigh#is under process. His PER for the year 2009 to 2015 are

The Board did not consider his promotion.

Mr. Mian
Muhammad

His date of birth is 10.02.1966. He joined government service on
10.11.1991 and was appointed as PCS (SG) Officer in BS-17 on
26.05.1997. He was promoted to BS-19 on 06.01.2009. He has
attended SMC which is mandatory for promotion to BS-20. No
enquiry is pending against him. His service record upto 2015 is
generally good. ’

The Board recommended the Officer for promotion to BS-20 on
regular basis. He will be on probation for a period of one year.

ATTHSTED



~ GOVERNMENT OF D
~ KHYBER PAKHTUNKHWA |
ESTABLISHMENT-DEPARTMENT

Dated Peshawar, the September 19:,.2016
|  NOTIFICATION o

i e}
e

NO.SO(E-NE&AD/5-1/2016. . Government of Khyber  Pakhtunkhwa 'oni the
recommendations of the Provincial Selection Board is pleased to promote the following
officers, on regular basis/acting charge basis as per details given below, with immediate

effect:- .
NAMES OF OFFICERS -
1)

<ot

; Dr. Syed Akhtar Hussain Shah BS-19 BS-20 | Onregular basis.
b (PCS SG) ' i
2. Mian Muhammad (PCS SG) BS-19 BS-20 | On regular basis.
3. Mr. Inayatullah Wasim (PMS) - BS-18 | BS-19 On regular basis,
4. Mr. Muhammad Khalid (PMS) BS-18 'BS-19 | On acting charge
. . basis. i
' Ul : I i
' M 2. The officers on promotion will remain on probation for a period of one year

in terms of Section 6(2) -of Khyber Pakhtunkhwa Civil Servants Act, 1973 read with

Rule-15(1) of Khyber Pakhtunkhwa Civil Servants (Appointment, Promotion & Transfer)
Rules, 1989. : : ;

nosted as under:-

|

3. ___Consequent upon the above, the officers will remain

[ NAME OF OFFICERS

Dr. Syed Akhtar Hussain Shah Special Secretary (Estt.)
(PCS SG BS-20) Establishment Department.
2. Mian Muhammad . ' Special . Secretary (Reg.) |
(PCS SG BS-20) ‘ Establishment Department. B
3. Mr. Inayatullah Wasim Additional Secretary, P&D
(PMS BS-19) Department.
|4 Mr. Muhammad Khalid Director (Admn/HR) Provincial
(PMS BS-19 a.c.b) Disaster = Management Authority, ||
Peshawar.
CHIEF SECRETARY :

GOVERNMENT OF KHYBER PAKHTUNKHWIT\
Endst. of even No. & date C

5 Copy forwarded to the:- : o o '
o . Additional Chief Secretary, P&D Department. P Co
- Senior Member Board of Revenue, Khyber Pakhtunkhwa. : , e
. Additional Chief Secretary (FATA), FATA Secretariat.
- All Administrative Secretaries in Khyber Pakhtunkhwa. : ‘
- Principal Secretary to Governor, Khyber Pakhtunkhwa. i ) i
- Principal Secretary to Chief Minister, Khyber Pakhtunkhwa. ; S
- All Divisional Commissioners in Khyber Pakhtunkhwa. _ . !
- Director General, Provincial Disaster Management Authoerity, Peshawar: Co . i
. Accountant General, Khyber Pakhtunkhwa, i
- PS to Chief Secretary, Khyber Pakhtunkhwa. :
- PS 1o Auditor General of Pakistan, Islamabad. !
. PS to Secretary Establishment/PS to SS(E)/SS (Reg)/PA AS(HRDY/AS(E)/ DS(E.)
SO(E.IN/SO(E.V) . .
13. PS to Secretary (Admn.)/D.S(A)/SO(Secret)/Estate Officer/ACSO.L
Director Protocol Administration Depa -
14, Officers concerned.
15. Controller, Govt. Printing Press, Peshawar.

222 OOV WN =
N =2 O

y Director (I'jr) and

IQBAL JILANI) | -
SECTION OFFICER (ESTT. I}

94 | PH: & FAX #091-9210529 |
ZIA-UL-HAQ/~ _ !




_The Chief Minister, ' ' S . 5)
Khyber Pakhtunkhwa. | i

Subject.  ANTE-DATED PROMOTION.
Respected Sir, | |

It is submitted stated that on the recommendations df PSB meeting held _
on 29.08.2016. | have been promoted to PCS (SG) BS-20 vide notiﬁ_catibn No. SO
(E-NE&AD/5-1/2016 dated 19.09.2016.' In this connection | took the oppq,rtdnity to
raise following submissios for my anti-dated promotioni- o

‘Q:{ . That | was due for promotion in November, 2014, The Provincial Selection
3 N Board in its meeting held on 14.11.2014, called me to appear before the
vxi\\ board. my name being at S. No. 9 of the panel as per PSB Minutes,:\

R :‘ ii. 1 metall the eligibility criteria i.e quaiiﬂcétion, threshold criteria, . length of

g service and seniority and my PERs for the year 2013 were complete. Two

officers junior to me i.e S. No. 10 and S.No. 11 of the panel were
recommended. In my case the Board has recorded the following remarks:-

“On deputation with UNDP for three years and is currently not
serving in the cadre. Hence, nged to have a PER for one
calendar year after he returns from depuation. Incomplete PERs
record (PERs for the period 2013 (pt) was under process).”

VL
Pt e

2. The above decision of the Board in my case is not in line with the existing
rules/policy of the Provincial Govt: on the subject for the following reasons:-

i According to Rule-7(3) of Govt: of Khyber Pakhtun'kh‘wa (APT) Rules,

| [zy , 1989 for promotion to a higher post “a person possessing such -
/ qualifications and fulfilling such conditions as laid down for the purpose o =

of promotion or transfer to a post shall be considered - by the
\ Departmental Promotion Committee or the Provincial Selection Board for -
promotion or transfer, as the case may be”. The condition as such are -

. 18id down in the relevant service rules prescribed for such a post. In my
Tase the relevant service rules say “by promotion on the basis of

., d() selection-on-merit from amongst PMS officer holding posfs in BS-19

&4 / . having at least 17 years service in Bs-17-and above and undergone
. A . advance training course from NIPA or any other training course
V‘? / u/) prescribed by govt”. . '

i Similarly the Promotion Policy 2009 of Provincial Govt: lays down the
following pre-requisites for promotion:-

e o o



(i) Mandatory training. ‘

(i) Minimum marks under comprehenswe effi clency index whlch is
70 marks. ~

(i)  Length of service. .

Corruption cases are pendlng against the panelllst officer. -
(v) PERs _

reason for promotion being on deputation and earning of one more PER was not
relevant and should not have been a justification for not considering me fqr the said

promotion policy which says as under:-

‘the civil servant who are on deputatlon abroad or working with
international agencies within Pakistan or abroad, will be asked to return
before their cases. come up for consideration. If they fail to return, they

will not be considered for promotion. They will be considered for
promotion after earning one calendar PER and their semonty shall remain

intact.”

4.  Since | had been called for the above promotion and | appeared before the

sustained a recurring financial loss which was my legal and due righf héd the
-promotion policy quote at para-3 been judiciou'sly and fairly applied.

5. ln view of above submission in paras (para-2(|) & (ii) and Para-3) | hereby put
. my representatlon for my ante-dated promotion with my batch with- effect from
November, 2014 to save me from perpetual financial loss and mental agony.

T
(Dr. Syed Akhtar Huss Shah{
PCS (SG) BS-20.
Special Secretary Establishment,
.Establishment Departmenit

\%

' _(|v) No other issue, such as dlscnpllnary. judicial or NAB/Antt-‘

3. | met all the requirements as quot’ed at ‘Paré-2(1) and (ii)' above while the

promotion. In this connection again reference is made to Para-iv (b) of the ibid

board. My PERs for the year 2013 were complete in all respect. As such | have

o106
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BEFORE THE 3
KHYBER PAKHTUNKHWA SERV!CE TRIBUNAL, PESHAWAR
Service Appeal No. 195 OF 2017 '
Syed Akhtar Hussain Shah................... ~ (Appellant)
VERSUS

Govt. Of Khyber Pakhtunkhwa through Chief Secretary (Respondents)
and others.

PARAWISE COMMENTS ON BEHALF OF RESPONDENTS

PRELIMINARY OBJECTIONS:

1.

~No

ON FACTS

Paras
1to6

Para-7

Para-8

This Honourable Services Tribunal has no Jurlsdlctlon to entertaln the
instant appeals.

That the appellant has got no cause of action/locus standi to file the instant
appeal against the respondents.

That the present appeal is not maintainable.

That the appellant has presented the :facts in manipulated form which
disentitles him for any relief whatsoever.

That the appellant has not come to this Honourable Services Trlbunal with
clean hands.

That the appeal is bad for mis-joinder and non-joinder of necessary parties.
That the appellant is stopped from his own conduct to file the instant
appeal.

- Incorrect. Since his deputation with UNDP w.e.f. 09.6.2014, neither :
- any application of the appellant was received in this department for .
- placement his case before the PSB nor he submitted any arrival in .
. this department. However, on 14.7.2015 the appellant had submitted
- his arrival and reported with the Provincial Government for the first |
. time wherein he also requested for termination of his deputation and |
- further posting/promotion (Annex-I). :

- Incorrect. As stated above the appellant was on deputation during |
' the said period hence he was recommended for deferment from |
| promotion in the PSB meeting (Annex-II) and was not declared fit :
 for prometion in the minutes of PSB meeting dated 14.11.2014.

- Incorrect. The appeltant was on deputation to UNDP w.e.f. 06.6.2014 |
' to 20.8.2015 and according to Promotion Policy of the provincial :
. government, his promotion was to be considered after he earned one |
i calendar year PER (Annex-III). The appellant earned PER for |



\

LY

-period from 21.8.2015 to 31.12.2015 and a special outstanding |
 report for the period from 01.01.2016 to 29.8.2016 and became |
- eligible for promotion on 29.8.2016. He was promoted as soon as he
- became eligible for his profiotion. Submission of PER for period from
1 21.8.2015 to 31.12.2015 and a special outstanding report for the |
- period from 01.01.2016 to 29.8.2016 itself estops him from filing the
- instant appeal and to claim promotion before 29.8.2016.

Incorrect as explained in para-9 above. 7

| The appellant was promoted as soon as he became eligibie for his
promotion as per policy/rules.

' Incorrect. S

. The appellant has been treated in accordance with rules/iaw, hence :
- he has no cause of action/locus standi to file the instant appeal |
- against the respondents. Therefore the appeal may be rejected
_.without wastage of the precious time of the court/tribunal. |

ON GROUNDS

LA Incorrect. The appellant was on deputation to UNDP w.e.f, 06.6.2014 to
" 1 20.8.2015 and according to Promotion Policy of the provincial |
. government, his promotion was to be considered after he earhed one |
- calendar year PER. The appellant earned PER for period from 21.8.2015
. to 31.12.2015 and a spedial outstanding report for the period from
- 01.01.2016 to 29.8.2016 and became eligible for promotion on |
: 29.8.2016. He was promoted as soon as he became eligible for his

- promotion. The appeliant was treated in accordance with rules/policy.

- Incorrect. The appellant was considered as per Rule 7(3) of Government
i of Khyber Pakhtunkhwa (Appointment, Promotion & Transfer) Rules, !
- 1989 by the PSB in its meetings and was recommended to defer from
. promotion for the reasons mentioned in reply to ground “A”. ’

~Incorrect. The appellant was not eligible for promotion in November
- 2014 as explained in pre paras. However, he was promoted as soon as
he became eligible for his promotion as.per policy/rules.

- Incorrect. Since his deputation with UNDP w.e.f. 09.6.2014, neither any |
| application of the appellant was received in this department for
- placement his case before the PSB-nor he submitted any arrival in this |
- department. However, on 14.7.2015 the appellant had submitted his |
| arrival and reported with the Provincial Government for the first time :
- wherein he also requested for termination of his deputation and further :
- posting/promotion. Moreover, as per Promotion Policy of the provincial ; -
- government, his promotion was to be considered after he earned one
- calendar year PER. Accordingly he was promoted as soon as he became
eligible for his promotion as per policy/rules. Deferement of the
L.appellant in meeting of November 2014 was according to Rules/policy. |
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E Incorrect. The no fi nanaal loss has been glven to the appellant by the'é
: . Provincial Government 5

N

F 7 incorrect. The appeal is baseless and unfounded hence may be
S . _: rejected without wastage of the precious time of the court/tribunal.

It is, therefore, most humbly prayed that the instant appeél bei-ng devoid .
of merit may very graciously be dismissed with costs. '

(RESPONDENT NO. 1 & 3)



The Government of Khyber Pakhtunkhwa
Establishment Department.

Subject:-

kEQUEST FOR PLACEMENT OF PROMOTION CASE IN PSB MEETING.
Dear Sir,

It is stated that | am on deputation to UNDP Peshawar since 11" June

2014 and due for promotion to BS-20. | came to know that Provincial Selection

meeting is likely to be held in the month of Novérmeber, 2014 and | am
return to the Government of Khyber Pakhtunkhwa. '

Board

willing to

Therefore, my case for promotion to BS-20 may kindly be placed before

¢
the PSB in its forthqoming meeting.

I'will be highly obliged.

Yours Faithfuli
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- ) PSB-I1
Panel of officers for consideration:- : ‘
Name of Date of ] Date of entry Date of Total Whether Remarks .
officer with Birth into Govt. regular iength of fulfill the
present service appointment/ service prescribed
posting promotion length of
to BS-19 service for
. promation ! : !
Mr. Athig-ur- ~3.3.62 01.10.88 | 6.12.2007 2510 Yes Attended 5" SMC. The officer was
Rehman ; reviously superseded two times
Membef (G) Years p Y p ;
GIT by PSB in its meetings held on
12.11.2009 and 13.10.2011, as’
his Efficiency Index was below the
required threshold for promotlon‘ :
to BS-20. The PS8 did not
consider him for promation inits-
fectings held. on -25.5.2012 and
5.9.2012. On 4.10.2012 Board- did .
not recommend him foc-’ -
promotion. .
The officer had also filed a Wrxt
~ Patition in  PHC against ° the
decisions of PSB which was
dismissed on 16.6.2014. i
Mr, Ghulam 15.12.56 21.1.1987 6.12.2007 Attanded 6" SMC. The officer was‘
Saddique : 27.7 Yes
Addl. Sec Years previously superseded by PSB:in
CaW Ve its meetings held on 25.6.2010 on

*him,

‘the grounds that his eﬁ‘“cnency
}index was below the threshold

required for promotion to BS-20.
On 4.11.2010 PSB did not
consider him for promotion. His
promotion was deferred on’
27.5.2011. PSB in its meeting held
on 13.10.2011 again superseded
due to the reasons that
efficiency index was below the
threshold required for promaotion
to BS-20. However board did not

consider him -for promotion on'|

25.5.2012. On 5.9.2012 Board
again not considered him for
promotion. On 4.10.2012 his PER

for the peried from 1.10.2010!to.| -
31.12.2010 & 2011 were not |-
available, hence Board did not

recommend him for promotion. i

The eofficer had also filed a Writ
Petition in PHC against the
decisions of PSB. PHC i
decision dated 4.7.2013, directed
the respondents that the case:of
the officer may be placed and
consider the petitioner’s case for
promotion to BS-20 with 70-
Efficiency Index. However, dugito
non-availability of post in B8S-20,
his case could not be placed
before the PSB.

in it




et . At okt s e o

Name of Date of Date of entry. Date of o f .
officer with Birth into Govt.ry regular Total Whether Remarks
present service appointmen | length of fulfill the
posting t service prescribed .
promaotion length of ;
to 8S-19 service for '
. promotion . ; - .

Mr. Javed 12.4.63. 20.12.88 19.5.2008 25.8 Yes Attended 7% SMC. In' view of K
i";"alr_musm Years adverse . remarks in the SMC| .-
o 9 report of the officer, the board in | * ;.

its meeting held on 4.13.2010 |" "
decided to consider his case after
he earns:PER for year 2010 as
there was adverse remarks in his
1 SMC report. The Board. deferred
his promation on 27.5.2011, PSB | .-
in its meeting held on 13.10.20117" .~
recommended supersess:on of the d
- officer, due to the reasons that-|. = .
efficiency index was below the
threshold required for promot:on C
to BS-20.. However Board did not |... .
consider him for promotlon on-
25.5.2012  and 5.9. 2012." On.
4.10.2012 Board dld notl
recommend him for promotlo
and direct the E&AD toiplace his'
case after he earns PER for ther'
: year 2012, )
Mr. Asif 22.9.67 4.5.91 6.12.2007 23 Yes Not Attended SMC, therefore, PSB-
Shahab Years. did not consider him for
DD PPSA promotion on  25,5. 2012. .
5.9.2012 Board  again not ;
considered him for promotion. On | =™
4.10.2012  board . did not
recommend him for promotlon N
" , Now the officer has givén under | .-
s taken to the effect that he will not, [ .. .7
’ undergo SMC ‘and claim prom0t|on
. to BS-20..
M. 23.9.69 15.9.93 6.12.2007 21 Yes Attended SMC. PSB ,did. not
:‘t‘jizalﬁ,‘l’a'?ea:d Years consider him for promotion on | *:
Secretary 25.5.2012 and 5.9.2012 due to.| -
(AL,C) FATA not  undergoing SMC.  On |.
4,10.2012 board did not
recommend him for prontotion.
Mr. Sharafat | 7.2.61 149,93 | 19.5.2008 21 Yes Attended SMC. On 5.9.2012 Board
gﬁag _ Years has not considered 'him for
Aasb Riégl promotion, as he has notj. .’
e RS undergone SMC. On 4.10.2012-
board did not xecommen him for
promotion. :
Mr, 4.3.63 2.9.93 19.5.2008 | 21-¥rs. Yes Attended SMC.
Muhammad :
Ramzan,
Member
{Eng.) PIT . - W
Mr. Aziz 1.1.60 18.9.93 | 19.5.2008 21- v Attended’SMC N
Khan ' Years e \
Khattak, AS 4
(Cabinet) \




* # | Name of Date of Date of Date of Total Whether Remarks
N officer with Birth entry into reguiar length
present Govt. appointme of fulfill the
posting service ny/ service | Prescribed. !
. _promotion length of
to BS-19 service for
promotion .
Syed Akhtar 10.1.64 14.9.93 19.5.2008 21- v Attended SMC,
Hussain Years e
Shah, Dy. -
Provincial ' :
Representati
ve of UN
System .
Mr. Masood 14.11.68 | 14.9.1993 | 19.5.2008 21- v Attended SMC
Ahmad, OG- Years e
Provincial . i
Ombudsman ) :
Syed Nazar 9.4.66 14.9.93 19,5.2008 21- Yes Attended SMC..
Hussain Years :
Shah, DG
GDA

CF RTIFICATE

(1) Certified that the officer at S. No. 1, 2 & 3 have attended SMC and possess the '
requisite length of service required for promotion. g At

(2) The officers mentioned at Sr. No. 4 has not yet attended SMC and also given under ;
taking that he will not claim promotion to BS-20.

(3) Officers at Sr, No, 5§ to 11 possess the requisite length of service required for
promotion and has also undergone the mandatory training of SMC. o

(4) It is also certified that no disciplinary action/proceedings, NAB case or criminal
charges in any eourt of law are pending against any of the officers included in the

panel,

(DR. AKHTAR NAZIR)
SECRETARY ESTABLISHMENT
Dated )

I A O AR
LI DA R

-
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Establishment Department
Khyber Pukhtunkhwa.




-TABLENO.I =~ % L ' @

OFFICERS RECOMMENDED FOR PRQMOTION o

NAMES OF OFFICERS | TOTAL | AWARD OF MARKS BY | TOTAL
. ®ERs +. | ~ . PSB MARKS |-
TERs) ) ' '
Mr. Muhammad Abid . .
Mr. Aziz Khan Khattak ‘ 5
‘ . 68.5 795 |
Mr. Masood Ahmad . 76.1
Syed Nazar Hussain '.89.20
REASONS |

OFFICERS RECOMMEND:

SL. | SEN. RS | REASONSIAF DEFERMENT |
NO. | No. SN _ . |
103 ’*Cﬁéﬁ @%ﬁ? d observed that the officer had L

of good and very good PERs

during the last 06 years; nonetheless his
eSO C report discerns that he could

arly harness past knowledge to deal
57| wi present . challenges and hence his
| capacity *to manage continuity with
change remained . undeveloped. The i
Board noted that officer may br given
another chance for improvement and |
his case be palced before PSB after he
eris PER for the 2014. The Board, i
therefore decided to recommend him ;

: for deferment N
2 04 | Mr. Asif Shahab Not  Quatified. Incomplete PERs
record (PERs for the periods 2011, f

2012 and 2013 are missing),

v

L ST

3 06 | Mr. Sharafat Kahn Rabbani | The Board observed that SMC report | |
1 . o shows his writing skills were passable | |
) : : o - - |in terms of command over English | |
: ‘ ‘ : language  but  indicated  weak Jl
i

|




N, somy
exia BT, e W -
organization and analytical skills.. On
) the assigned leadership role, he was
slow in-picking up the key points and'|
"assigning tasks to group members and
as such, the output was just average.
the Board decided to further watch the
performance of officer and therefore
recommend him for deferment. L
_ 4 07 | Mr.Muhammad Ramzan | Not . Incomplete PERs
. e " record _ﬁ the periods 2011,
5 09 | SyediAKhfaREssAinISHak
/
—_— !
'
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<A -For Officers in BPS 19 & 20
; 1 e D 0IN 17 X sU

6. Academic qudiifications

o Amaren

- RESTRICTED
LU L s j ' 1T

GOVERNMENT OF KHYBER PAKHTUNKHWA

al_'f';z:/.{‘ ..‘.'/‘)6 ,
Départment/OfﬁCe Laboy Service/Group Bes- _S(‘-’
PlF 2/ sy g

PERFORMANCE EVALUATION REPORT

:.u{.’/ L,C/g ¥

FORTHEPERIOD  /¢-7 - 20/3 To e 2013

#he : Loate J/L’J:
PART |
_(J:L.-R? :
(TO BE FILLED IN BY THE OFFICER REPORTED UPON)
Wl 23 5050)
1. Name (in block letters)__DR. : Q\/E'D PkHTER _ Hucshin S'H}) H
,(U-'JJ/C.'b)rt L
2. Personnel number co 3‘7‘ 11 60
Aip : {
- 1 £
3. Date of birth 10~ ¢f j.;}q o4 ”
4. Date of entry in service \ |-09- 199 3
éIVJMQluJu

5. Post held during the period (with 8ps) ___\ddl iiona, O Se cyedary |

A an s bi (BP9

Qb ¢

7. l;lfllowledge oflanguages (please indicate p'ro'ﬂt:'ieqcy In speaking (S), reading (R)
(ALY '

and writing (W)) (o> {] (J)ﬁl,:.(h,)e::;««,)é.x)

Vydu () (RY (W)

-

—

Eﬁguw YR W) Hind ke GYR (W)
\?C‘ chia () Pun\‘lla\fﬂ () <R> -
_ _ ; .




oY
. Trainling receiv‘ed»during the evi:ifucﬂ‘c;h. pér!od {Training courses attended eariier,
if any. may please be listed separately on the back rage of the report .
W/ 61){:%‘(5.*"55‘«/{#-:&@u'_"/f(..{f/'%_clﬂ) ) J:.‘J (,(c_-g}ubu{:.//,ih‘?
Name of course attended Duration with ddtes Name of institution and countsy
ke S Ayl 42 (LELoste st
i
~ 9. Period served
Aith st
() In present post {i} Under the feporting officer
Leafrsry =5 5/‘ f»éJ{' p
. r 82>
(TO BE FILLED IN BY THE OFFICER REPORTED UPON) '
(U7t st .

1. Job description
L}!-J Juz:r:..s . : .
- P Q\. C{x Mak) "’16 é\ '\‘}/\ Plemeniad o ‘-"u*. k;:-\ bei De ‘Pf’\'l\:hf\r"-\l\fﬂ\',ﬁ 15 vl
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e

S 2R,

N ,»,AL 2, Integrity (Moraiity, Biighiness and honesty)
’ <A Wctengz )

4. Role of the officer in mt:cinuﬁon’immgnlmﬁon N {epplicobis ic
district officeys like BOOS, Pofiticay Agents, £EDo; Heali omd other dealng |
Officers), ;ﬂuﬂ;ksuﬁ_w..::,::aa“?-;'v«ﬂ_Lr_gifzf,m@;ﬂd‘“}m’@;éwmgf s

: LW T

o

-

5.

Area ang level of Professiono experbies with Suggesiion: o b i
Loy, z&i&%ﬂﬁdt.w.‘f;wﬁ_;

:‘bcs,gvvu ZKC; M% Sﬁ& /€74Q : -
fﬁm’[zM br ,,L//?n%%/ »/Dja,,\,,,fj/ md/n7<me:g/,
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e
6. Training and developmeni‘ needs o
/:L’J. Loewiy 7 B R S
:
7. Overall grading . A e : ¥
‘ ',.?J){fy'f . . . ' . o '
: H
| Very Good Good - Average Below Averagel
| ey S
| g bl bt
bl
8. Fitness for prorhoﬂon Commerﬁ‘ on the officer’s poiential for holding a
:e'[}‘q_.J.Z(E} - higher position and additional responsibilifties
- " _/’f LJWJLWU L/b.u(}lnl»ld_,/r K/d._.qf (}‘ { lf/’ f
Ui

Qﬂ\-@’ T Cﬂ’h oW~ ﬂ—bl R8Sed
o asvt, whent """M OI/M/( &S%ﬁ*\r‘_«J

l“ﬂ WW'M/YM/ms\LH@s | QMJ

Name of the Reporting Officer - . i 'Si_gnature
{Caplial letters) o m .- :

(L7 & e K,)’\.-a‘g’ s

Designation - bate,

s G : '

R e R N A LI X B




,ns-:'fz-sﬂiz‘f.-’:&;r’ﬁmwrw.»w"-n,,,., — '
! . . . . .
.

. ~ PARTWV
E rJlgg.-f‘? e

i (REMARKS OF THE COUNTERSIGNING OFFICER)
‘ LB

1. How often have you seen the work of the ofticer reported upon?

7&4?;)’;'/3;(,(..57_'600!( b’l{)} .
Very'Fréquent '_ Frequehﬂy arely \ Ne\:..lier
s }(' ;fl nkasg \ u..’{f
. {

u know the officer? It you disagree with the assessment of

ONSs.

ez Le T

- 2. Howwelldoyo
the repotting ofticer, please give reas

4 fukaiz:&j l?uf@’; c—LUL{/’IJJ{/u{

| C"«f"ﬂ/}'/f&w .tfﬁ‘?/:c«; ’

3. 0verdll grcdlr{g

..;w(f:‘f
Vely' good Good Average ~ Below Average
' / ) W bosk ﬁ’,;, bt |

4. Recommendation for promotion  (Comment on the officer’s poté.nﬁal for holdlmi'; a -

Sl L87 : - . higher position and additlonal res_ponsibllltles)i
e ' L:guz@_wuw»E}ps»li./rbg‘.;f&léf)f) 8
) ' (L)’;JLU('-,\;A—J& .
/)/]/ N ‘ \‘.‘ o
6 [
P

T A TR DI INAT SIS e : skl
. i
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. Evaluation of the quality of: asses_sment made by, the Regorting Officer
G—‘/b(/'u:' 5KL)‘34./L£JLv£o/(}£/‘bﬁu’z o ) , : ‘3 :

Exqgéerated : Fair | Biased
At ‘ b . sl
Name of the coun ing offi nofure
(Capital letiers) @ dﬁe ’Vﬂ’ 4/)\/ /(/713’ .
(‘ﬂdsigr:)rtb’/‘luﬂzg’} /
cs &kl .
Designation : i - Dafe o ;

PARTV T

(REMARKS OF THE.SECOND'COUN:T:ERSIGNING OFFICER (IF ANY)) _ -
mjf/lfa.lzdy £ (7 7Y, . ;

o
. H N
v i
) b
h o
N
1 -
H H
P
H
.
[
“‘
i
i
. i
i

Name : . Signature __ :
{ ¢ ' ) : ,-‘/ . ) ) .. '

Designation : . Date :
[y i CJV : . -~ _ i




' For Officers in BPS 19 g 20

RESTRICTED
-:’_Lulf‘ﬁru./mj;cn =N JED

RIV X

PERFORMANCE EVALUATION REpORT

&J{/LE// § |

FOR THE PERIOD 4 7- 26/ $T0 7y, 72007
st bote ‘ ~fl_Ly
4
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