
Service Appeal No.I95/20I7tilled “Syed Akhtar Hussain Shah-vs-The government of Khyher Pakhlunkhwa 
through Chief Secretary Civil Secretariat, Peshawar and others", decided on 
comprising Kalim Arshad. Khan, Chairman, and Salah ud^^Din, Member, Judcicial, Khyber Pakhlunkhwa 
Sendee Tribunal, Peshawar. ^

21.12.2022 by Division Bench

KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PESHAWAR.
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21.12.2022
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Date of Institution 
Date of Hearing... 
Date of Decision..

Syed Akhtar Hussain Shah son of Syed Asghar Ali Shah resident of
Flats, Road,Khyber

{Appellant)
NC
Peshawar

Versus

1. The Government of Khyber Pakhtunkhwa through Chief Secretary 
Civil Secretariat, Peshawar.

2. The Chief Minister, Khyber Pakhtunkhwa,Chief Minister Secretariat, 
Peshawar.

3. The Provincial Selection Board, through Secretaryto Government of 
Khyber Pakhtunkhwa Establishment Department Civil Secretariat

{Respondents)Peshawar

Present:

Mr. Muhammad Asghar IChan Kundi, Advocate for the Appellant.

Mr. Muhammad Jan, District Attorney,For the Respondents.

APPEAL UNDER SECTION-4 OF THE SERVICE TRIBUNAL 
ACT, 1974, FOR DIRECTING THE RESPONDENTS TO 
GRANT THE APPELLANT PROMOTION IN BPS-20 WITH 
EFFECT FROM NOVEMBER, 2014.

JUDGMENT

KALIM ARSHAD KHAN CHAIRMAN: The facts as narrated in the

memorandum and grounds of this appeal are that the appellant, while, being in

service, was working in BPS 19 and posted as Additional Secretary Labour,
T—I
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Government of Khyber Pakhtunkhwa and was nominated to represent. the(T3
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Government of Khyber Pakhtunkhwa at the United Nations Development Program 

(UNDP) as Deputy Provincial Representative; that vide Notification dated 

06.06.2014, the appellant was granted permission to join the new assignment; that 

the appellant was on deputation when he came to know that he was due for 

promotion to BS-20 and a Provincial Selection Board (PSB) meeting was likely to 

be held in November, 2014 and the appellant submitted an application on

08.10.2014 to respondent No.3 to place his case for promotion before the PSB and 

his case was placed before the PSB in the meeting held on 14.11.2014 and the 

appellant at serial No.9 was declared fit for promotion but h^eferred on the 

ground that he was on deputation with UNDP and needed to have a Perfonnance 

Evaluation Report (PER) for one ealendar year and that PER for the year 2013 was

incomplete; that case of promotion of the appellant was again placed in the PSB

meeting held on 29.06.2016 and was again deferred on the same ground; that once

again his case for promotion was placed in the PSB meeting of 27.07.2016 and

again deferred for the same reason; that ultimately the appellant was

recommended for promotion to BPS-20 in the PSB meeting held on 29.08.2016

and his promotion notification was issued on 19.09.2016; that aggrieved of belated

promotion, the appellant submitted representation on 14.10.2016 to respondent

No.2 for grant of ante dated promotion but no reply was received and he filed this

appeal.

On receipt of the appeal and its admission to full hearing, the respondents2.

were summoned. Respondents put appearance and contested the appeal by filing

written reply raising therein numerous legal and factual objections. It was mainly

contended in the reply that the appellant was on deputation with UNDP at the time

when his case for promotion was placed before the PSB but he was deferred
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because as per the Promotion Policy of the Provincial Government he had to earn 

one PER and on earning such PER he was promoted.

We have heard the learned counsel for the appellant and learned law officer3.

for the respondents.

Reiterating the facts and the grounds urged in the memorandum and 

grounds of appeal, it was contended by the appellant that the impugned actions by 

the respondents were not justified and it was prayed that the appellant might be

4.

granted the relief as prayed by him in his appeal.

On the other side the learned law officer defended the impugned action and5.

prayed for dismissal of the appeal.

The details of the meetings of the PSB for consideration and reason(s) of6.

deferment and that of promotion of the appellant, on different dates, are as under:-

Date of the 
meeting of the 
Provincial 
Selection Board

Reason(s) of DefermentSerial No.

On deputation with UNDP for three years and

is currently not serving in the cadre. Hence,

need to have a PER for one calendar year after
1. 14.11.2014 he returns from deputation.

Incomplete PERs record (PERs for the

period 2013 (pt) was under process)

His date of birth is 10.01.1964. he joined

government service on 14.09.1993. He was

2. promoted to BS-19 on 19.05.2008. he has29.06.2016

attended SMC which is mandatory for
ro

promotion to BS-20. The Board observed thatcu
n3
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through Chief Secretary Civil Secretariat, Peshawar and others", decided on

he was on deputation to UNDP from

06.06.2014 to 20.08.2015. According to the

promotion Policy, his promotion will be

considered after he earns one calendar year

PER.

The Board recommended to defer his

promotion.

His date of birth is 10.01.1964. he joined

government service on 14.09.1993. He was

promoted to BS-19 on 19.05.2008. He has

attended SMC which is mandatory for

promotion to BS-20. The Board in its meeting

held on 29.06.2016 recommended to defer his

promotion as he was on deputation to UNDP
3. 27.07.2016 from 06.06.2014 to 20.08.2015. According to

the promotion Policy, his promotion will be

considered after he earns one calendar year

r PER. The Board has now observed that

position is still the same.

The Board recommended to defer his

promotion.

His date of birth is 10.01.1964. he joined

government service on 14.09.1993. He was

4. promoted to BS-19 on 19.05.2008. he has29.08.2016

attended SMC which is mandatory for

promotion to BS-20. The Board in its meeting
O)
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29.06.2016 and 27.07.2016held on

recommended to defer his promotion was on

deputation to UNDP from 06.06.2014 to

20.08.2015. The board was informed that he

has earned PER for the period from

21.08.2015 to 31.12.2015 and a special

outstanding report for the period from

01.01.2016 to 29.08.2016. No enquiry is

pending against him. His service record upto

29.06.2016 is generally good.

The Board recommended the Officer for

promotion to BS-20 on regular basis. He will

be on probation for a period of one year.

There is no denying the fact that the promotion case, of the appellant and7.

others, was, for the first time, placed before the PSB on 14.11.2014, for promotion

from BPS 19 to BPS 20 but he was deferred for the reason that he was on

deputation with the UNDP for three years and was not serving in the cadre, hence,

after his return, needed to have a PER for one Calendar year and that his PER for

the year 2013 was under process.In the reply it is contended that in the prevalent

situation, as per Provincial Government Policy, the appellant was to earn PER for

a calendar year before he could be promoted to the next grade. The reason for

deferment was not because of any fault on the part of the appellant but admittedly

because of the fact that the appellant was on deputation and not working against

the cadre post. This reason is neither plausible nor acceptable for deferring the

appellant. The record reflects that, vide Notification No.SO(E-l)E&AD/9-LO
<D
00
03 359/2014 dated 06.06.2014, the appellant was selected as Deputy Provinciald.
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Representative of UN System (UNDP), Peshawar and the Government of Khyber

Pakhtunkhwa allowed him to proceed on Deputation.

A deferment case came up before the honourable Peshawar High Court8.

reported as 2018 PLC(CS) N 126 titled ''Aurangzeb Khan versus Government of 

Khyber Pakhtunkhwa through Chief Secretary and two others^' and the honourable

Court was pleased to have found as under:

'‘According to the law of the land, deferment is neither a 
punishment nor a final order, as and when the reasons for 
deferment cease to exist the officer is promoted from the date, 
when his juniors were promoted and to be considered for . 
promotion, it's the job of Service Tribunal under section 4 of 
the Tribunal Act, 1974.

The Government of Khyber Pakhtunkhwa introduced 
promotion policy, 2009 and under the policy clause-v 
deferment of promotion reads as under:—

(a) Promotion of a civil servant will be deferred, in 
addition to reasons given in para-IV, if:-

■ (i) His inter-se-seniority is disputed / sub judice.

(ii) Disciplinary or departmental proceedings are pending 
against him.

(Hi) The PER dossier is incomplete or any other document/ 
information document/information required by the 
PSC/DPC for determining his suitability for promotion 
is not available for reasons beyond his control.

(b) The civil servant whose promotion has been deferred 
will be considered for promotion as soon as the 
reasons for deferment cases to exist. The cases falling 
under any of the above three categories do not warrant 
proforma promotion but the civil servant will be 
considered for promotion after determining his correct 
seniority over the erstwhile juniors.

(c) If an officer is otherwise eligible for promotion but has 
been inadvertently omitted from consideration in the 
original reference due to clerical error or plain 
negligence and is superseded, he shotdd be considered 
for promotion as soon as the mistake, is noticed.

If and when officer, after his seniority has been 
correctly determined or after he has been exonerated of 
the charge or his PER dossier is complete, or his 
inadvertent omission for promotion comes to notice, is

(d)

Q_
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considered by the Provincial Selection Board / 
Departmental Promotion Committee and is declare fit 
for promotion to the next higher basic scales he shall 
be deemed to^have been cleared for promotion along 
with the offices junior to him who were considered in 
the earlier meeting of the Provincial Selection Board/ 
Departmental Promotion Committee. Such an officer, 

his promotion will be allowed seniority in 
accordance with proviso of subjection (4) of section 8 
of the Khyber Pakhtunkhwa Civil Servants Act, 1973, 
whereby officers selected for promotion to a higher 
post in one batch on their promotion to the higher post 
are allowed to retain their inter-se-seniority in the 
lower post. In case, however, the date of continuous 
appointment of two or more officers in the lower 
post/grade is the same and there is no specific rule 
whereby their inter-se-seniority in the lower grade can 
be determined, the officer older in age shall be treated 
senior.

on

Similarly the honourable Islamabad High Court in 2020 PLC (CS) 8269.

titled 'Diaqat Ali Khan versus Government of Pakistan through Secretary

Establishment Division and 2 others" was pleased to have held as under:-

'‘7(sic) In view of the above judgements the 
respondent department in both the petitions neglected 
to complete the Performance Evaluation Reports of 
civil servants/petitioners and it is surprising to note 
that despite the said fact their cases had been sent to 
Central Selection Board for promotion, 
justification rendered by the learned Deputy Attorney 
General during the course of arguments for such 
course of action was that since the department has to 
send a panel of the names of the civil servants; 
petitioners names were added. The referred argument 
is without any substance inasmuch as the purpose of 
sending a panel means that names of eligible persons 
should be sent. The names of the petitioners in the 
first instance should not have been sent if their PERs 
were not complete; that it was due to the fault of the 
respondents that the Performance Evaluation Reports 
were not complete and those who are responsible of 
the same should have been taken to task. For a civil 
servant promotion is nothing less than a prize for the 
entire life devoted to service; the monetary gains 
coming with the promotion are collateral benefits but 
the honour and pride is of utmost importance. ”

The
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10. Wisdom can also be derived from 2016 SCMR 1784 titled ^'Chief Secretary

Sindh versus Riaz Ahmad Massan and another ”, wherein the august Supreme

Court of Pakistan found as under;

“75. Respondent No.], as noted above was considered for 
promotion to BS~]8 along with his contemporary service mate 
in BS-17 by the PSB on 28.8.2003. However, he was superseded 
"due to his failure to pass the pre-requisite departmental 
examination and missing ACRs for the period from 06.5.1998 to 
31.12.1998, 1999 and 2002." In this context, as regards the 
assumption of the learned Tribunal in para 10 of the impugned 
decision that "during long 13 years was there issued any 
reminder, explanation call, shoM> cause notice, etc directing 
Respondent to appear in examination to qualify till PSB 
deliberated and superseded vide minutes of meeting dated 
28.8.2003" and further in para 12 that "prior to the PSB 
meeting neither Respondent was afforded any opportunity to be 
heard nor decision of the PSB regarding supersession had been 
communicated to him, which is mandatory requirement for 
administration of justice before imposing any penalty" it may be 
observed that in terms of notification of appointment of the 
respondent as reproduced in para 2 above, it was the 
responsibility of the Respondent No.l to undergo 6 months 
training and appear in required qualifying exams within 15 
months, to earn confirmation to his post in BS-17 as per Rule 
8(4) of the Executive Branch Rules, 1964. In terms of Rule 5 of 
the Sindh Civil Servants (Departmental Examinations) Rules, 
1978, it is not the duty of the controlling/appointing authority to 
issue any reminder, explanation, call or show cause notice etc. 
directing any Civil Servant to appear in the qualifying exams 
before the meeting of PSB as assumed by the learned Tribunal 
and on the contrary in terms of section 3 of the Rules of 1978, a 
civil servant, is required to pass examination as prescribed for 
the post or service to which he is appointed. In terms of sub 
section (1) to section 5 ibid, required exams are held twice a 
year. Subsection (2) of section 5 of the Rules of 1978 casts 
responsibility on the shoulder of the civil servant desiring to 
appear in the examination to give intimation in a prescribed 
manner to the examining authority directly or through 
appointing authority not later than 15 days before the date 
scheduled for such examination, which Respondentxhose not to 
appear for over a decade. In this view of the matter, learned 
Tribunal erred in placing burden and responsibility on the 
controlling/appointing authority for issuing "any reminder, 
explanation call, show cause notice, etc directing Respondent to 
appear in examination to qualify" before the meeting of PSB. 
No law mandates or binds controlling or appointing authority 
to issue any show cause notice to a civil servant before holding 
PSB meeting as held by the Service Tribunal. Consequence for 
not qualifying required exams per Rule 8(4) of Executive 
Branch Rules 1964 is that the Civil Servant, so appointed shall 
not be confirmed to the appointed post unless he qualifies 
prescribed exam. It is the Respondent No. 1 to blame himself for 
not appearing in qualifying exams during his more than a 
decade long service in BS-17 and not earning conformation
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required to be considered and earn promotion to next higher 
grade.

There is no cavil to the proposition advanced by Mr. 
Shabbir Awan, learned ASC for the Respondent No.l that in 
case a civil servant is denied promotion for no fault on his part 
and when his promotion to next higher grade is effected later 
then promotion and seniority of such civil servant is counted 
and reckoned with his contemporary junior officers who were 
promoted earlier to him. As noted in the preceding paragraph, 
it is the Respondent No.l who is to blame himself for not 
qualifying the requisite exams throughout his service spread 
over a decade, he could not compete or rank at par with his 
peers BS-17 officer, who qualified prescribed departmental 
examination, a condition precedent for earning confirmation to 
BPS 17 and in turn to be eligible to earn promotion to next 
higher grade. Therefore, he was rightly superseded by the FSB 
in its meeting dated 28.8.2003 (see Maqbool Ahmed v. Military 
Accountant General and 2 others 1993 SCMR 119 and Shahid 
Hussain v Muhammad Jehangir Shahzad).

14.

Learned counsel for Respondent No. 1 failed to point out 
any statutory provision in the Civil Servants Act, 1973 and or 
Sindh Civil Servant (Appointment, Promotions and Transfer) 
Rules 1974, for ante dated proforma promotion. It may be 
observed that earlier such practice, as urged by learned ASC 
for the Respondent No. 1 cannot be cited as a valid departmental 
precedent nor, can be sanctified by this Court, being against the 
mandate of law. Even otherwise, in presence of Rule 13 of Sindh 
Civil Servants (Probation, Confirmation and Seniority) Rules, 
1975 a Civil Servant who is not promoted on his turn on the 
ground inter alia; (i) his seniority is under dispute or is not 
determined; (ii) he is on deputation, training or on leave; or 
disciplinary proceedings are pending against him; or (Hi) he is 
not considered by the selection authority inadvertently. The 
moment cause as noted in rule 13 ibid for deferment of 
promotion of a Civil Servant is removed, in as much as dispute 
as to his seniority is resolved in his favour, deputation, training 
or leave is over, disciplinary proceedings culminated in his 
favour or where inadvertence for his non consideration is 
remedied, only then on subsequent promotion, such civil servant 
would rank and be deemed to have been promoted in the same 
batch at par with his contemporary batch mates who were 
promoted earlier to him. In the instant case. Respondent No.l's 
promotion was not deferred for impendent in Rule 13 ibid but 
he was superseded for lack of qualification. Furthermore, in 
terms of Rule 31 of the Civil Services Rules, 1950 (Volume 1), 
promotion takes effect from the date on which a Civil Servant 
assumes the charge of higher post. Only exception to grant 
antedated promotion by the competent authority to a 
superannuated or deceased Civil Servant, has been carved out 
by grafting Rule 7~A of the Sindh Civil Servant (Appointment, 
Promotion and Transfer) Rules, 1974 (with effect from 
18.3.2006), in a situation where a Civil Servant who was in fact 
recommended for promotion to next high post by the Provincial 
Selection Board or the Departmental Promotion Committee as 
the case may be but before issuance of his notification for

15.
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promotion, such Civil Servant either passes away or retires, in 
such eventuality pre- condition to assume charge as mandated 
under Rule 31 ibid is done away under Rule 7-A(2) of the Sindh 
Civil Servant (Appointment, Promotion and Transfer) Rules, 
1974 (with effect from 18.3.2006). Respondent. No.l's case does 
not fall within the exception provided under Rule 7-A of the 
Rules 1974, in as much as he was not recommended for 
promotion by the PSB from BPS-17 to BPS-18 in its meeting 
dated 28.8.2003, to which he took no exception. (See also 
Muhammad Yousuf v. Chairman Railway Board etc 1991 SCMR 
1559 and Abid Hussain Sherizi v. Ministry of Industry and 
Production, Government of Pakistan) 2005 SCMR 1742). ”

The upshot of the above discussion is that this appeal succeeds and it is11.

directed that the promotion of the appellant shall be considered from the date of

his first consideration or when his junior(s) was/were promoted.

12. We further direct that the appellant shall recover the cost of litigation of this

appeal from the respondents. Consign.

Pronounced in open Court at Peshawar and given under our hands and13,

the seal of the Tribunal on this 2f^day of December^ 2022.

KALIM ARSHAD KHAN 
Chairman

. /

SALAH UD DIN
Member (Judicial)

O
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Service Appeal No. 195/2017

i
Learned counsel for the appellant present. Mr. Muhammad Jan,ORDER

21.12.2022
District Attorney for the respondents present. Arguments heard and

record perused.

Vide our detailed judgment of today, separately placed on file,2.

this appeal succeeds and it is directed that the promotion of the appellant

shall be considered from the date of his first consideration or when his

junior(s) was/were promoted.

We further direct that the appellant shall recover the cost of litigation3.

of this appeal from the respondents. Consign.

Pronounced in open Court at Peshawar and given under our4.

hands and the seal of the Tribunal on this 2f^day of Decembery 2022.

ANNOUNCED
21.12.2022

KALIM ARSHAD KHAN 
Chairman

SALAH UD DIN
Member (Judicial)



01.06.2022 Learned counsel for the appellant present. Mr. 

Kabirullah Khattak, learned Additional Advocate General 

for the respondents present.

Learned counsel for the appellant again requested 

for adjournment on the ground that being busy in 

preparation of brief of other cases, he was unable to 

make preparation for arguments. Last opportunity is 

granted. To come up for arguments on 08.08.2022 before

/ ■

/

I
■/

D.B.

L
(Mian Muhammad) 

Member (E)
(Salah-ud-Din) 

Member (J)

4:rO
%

Nemo for appellant.08.11.2022

Naseer Ud Din Shah learned Assistant Advocate General 

for the respondents present.
■A

Preceding date was adjourned through Reader note, 

therefore, both the parties be put on notice for the next date. To 

come up for arguments on 21.12.2022 before D.B.

(FareehaPaul) 
Member (E)

(Rozina Rehman) 
Member (J)



07.09V2021. Nemo for appejiant.

i >

Usman Ghani learned District Attorney alongwith Sultan Shah \ 

Superintendent for respondents present.

Notice be issued to appellant/counsel for 11.01.2022 for 

arguments before D.B.

Ch^man(Rozina Rehman) 
Member (J)

Counsel for the appellant present. Mr. Muhammad 

Riaz Khan Paindakhel, Asstt. AG for respondents present.
11.01.2022

Counsel for the appellant sought adjournment in 

order to further prepare the brief. Request accorded. TO 

up for arguments on 'XJ. c^2022 before the D.B.come

Chairman(Atiq-uf-Rehman Wazir) 
Member(E)

2/^ April, 2022 Learned counsel for the appellant present. Mr. Muhammad 

Riaz khan Paindakheil, Assistant Advocate General for the 

respondents present.

Learned counsel for the appellant requested for 
adjournment in order to assist the Tribunal. Last opportunity is ; 
granted. To come up for arguments before the D.B on 

01.0§.2022.

Chairman '(Fareeh^ Paul) 
Member (E)

.1.



30.12.2020 Due to summer vacation, case is adjourned to 

01.04.2021 for the same as before.

(deader

Nemo for parties.
Kabirullah Khattak, Additional Advocate General for 

respondents present.
The preceding date was adjourned on Reader's Note, 

\ therefore, both the parties be put on notice for f 6-0/' 2^ 

'for arguments before D.B.

01.04.2021

\ .

If)K
(ATIQ-UR-REHMAN WAZIR) 
' MEMBER (EXECUTIVE)

(ROZINA REHMAN) 
MEMBER (JUDICIAL)

Appellant alongwith his counsel Mr. Asghar Khan Kundi, 
Advocate, present. Mr. Zar Muhammad, Assistant alongwith Mr. 

Riaz Ahmad Paindakheil, Assistant Advocate General for the 

respondents present.
Learned counsel for the appellant requested for 

adjournment on the ground that he has not gone through the 

record. Adjourned. To come up for arguments before the D.B on 

07.09.2021.

16:07.2021

2:2
V

(SALAH-UD-DIN) 
MEMBER (JUDICIAL)

(ATIQ-UR-REHMAN WAZIR) 
MEMBER (EXECUTIVE)



ii

%

AV.

11.03.2020 Learned counsel for the appellant and Mr. Zia Ullah 

learned Deputy District Attorney present. Learned counsel 

for the appellant seeks adjournment. Adjourn. To come up 

for arguments on 27.04.2020 before D.B.

Member

27.04.2020 Due to public holidays on account of Covid-19, the case 

is adjourned. To come up for the same on ^^.08.2020 before 

D.B.

18.08.2020 Due to summer vacations, the case is adjourned to 

20.10.2020 for the same.

Junior to counsel for the appellant and Addl. AG for 

the respondents present.
The Bar is observing general strike today, therefore, 

the matter i^djourned to 30.12.2020 for hearing before 
the D.B. f \

20.10.2020

a
■ V

I
(Mian Muhammad) 

Member
'man



1

w:V

Nemo for appellant. Addl. AG for the 

respondents present.
15.,02.2019

%

It is already 3.00 P.M and the case has been 

called several times.despite no one is in attendance on 

behalf of the appellant.

ismissed for non=«faSecution.

i
\ k * 

ChaimanMember

ANNOUNCED
.15.02.2019

09.12.2019 Vide order dated i.e. 25.09.2019 passed in restor-ation 

application No. 169/2019 the present service appeal has been 

restored. La.w>'ers are on strike on the call of IChyber 

Pakhtunldivva Bar Council Adjourn. To come up lor further 

proceedings/argnmcnts on 11.02.2020 before D.B.

Member Membcj'

11.02.2020 Learned counsel for the appellant and Mr. Usman 

Ghani learned District Attorney present. Learned counsel 

for^diemppellant seeks adjournment. Adjourn. To come up 

f6r arguments on 11.03.2020 before D.B.

.Xm
■ Member Member

/:

d



w
Learned counsehfor the appellant and Mr. Muhammad 

Jan Learned Deputy District Attorney for the respondents,
present. Learned counsel for the appellant seeks

\
adjournment. Adjourned. To come up for arguments on 

06.li.2018 before D.B

13.09.2018

t

(Hussain Shah) (Muhammad Hamid Mughal) 

,^M,„emberMember

f.06.11.2018 e Due to retirement of Hon’able Chairman, the Tribunal is 

defunct. Therefore, the case is adjourned for the same on 

24.II2OI8 before D.B.

Neitfier appellant nor his counsel present. Mr. Riaz Ahmad

PaindakheiL Assistant AG for tb_e respondents present. Adjourned.
LS ‘

To come up for arguments on ^.02.2019 before D.B.

24.12.2018

s

(Ahmad Hassan) 
Member

(Muhammad Amin Khan Kundi) 
Member

i

i-

■>.

«

t

■1
i\ ?■

A
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Counsel for the appellant and Mr. Zlaullah, Deputy 

District Attorney for the respondents present. Learned 

counsel for the appellant seeks adjournment. Adjourned.,To;. 

c(Vme up for arguments on 03.05.2018 before D.B.

07.03.2018

t
1

V

;

(Muhammad Amin Khan Kundi) 
Member

(Muhamma( lid Mughal)
Member

1

V, .-r

‘ 1-* .

\S
111, s

\As

4

Due to retirement of the worthy Chairman, the Tribunal is 

incomplete, therefore the case is adjourned. To come up for same 

on 19.07.2018 before D.B

03.0,5.2018

V

i

f,'*

Clerk to counsel for the appellant and Mr. Muhammad Jan 

learned Deputy District Attorney present. Clerk to counsel for the 

appellant seeks adjournment as learned counsel for the appellant 

is not in attendance. Adjourned. To come up for arguments on 

13.09.2018 before D.B

19.07.2018

;•

V

(Muhammad Hamid Mughal), 
Member

(Ahmad Hassan) 
Member

•. :

; • •v

■

f
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25.05.2017 Clerk to counsel for the appellant and Mr. Sultan Shah, 

Assistant alongwith Addl. AG for the respondents present. Written 

reply submitted. To come up for rejoinder and arguments on ’ 

20.07.2017 before D.B.
• ■

-7:

(AHMAD HASSAN) 
MEMBER

.'i

20.07.2017 Counsel for the appellant present. Mr. Sultan Shah,

Assistant alongwith Mr. Kabirullah Khattak, Assistant AG for the '
■!''

respondents also present. Learned counsel for the appellant, 

requested for adjournment. Adjourned. To come up for rejoinder . - 

and arguments on 20.10.2017 before D.B.

✓

(Gul ZeferKhan) (Muhammifa Amin Khan Kundi) 
Memberber

20.10.2017 Clerk to counsel for the appellant and Mr. Muhammad Jan, . 

DDA for respondents present. Clerk to counsel for the appellant 

seeks adjournment. Adjourned. To come up for arguments 

04.01.2018 before D.B.
on

Member
(Executive)

Member
(Judicial)

04.01.2018 None present on behalf of the appellant. Mr. Usman Ghiani,

District Attorney for the respondents present. Notice be issued to ,
' ■ i

appellant and his counsel for attendance and arguments for 

07.03.2018 before D.B.

V
(Ahmad Hassan) 

Member(E)
(M.Amin Khan Kundi) 

Member (J)

/
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li! 09.03.2017 Muhammad Asghar Khan Kundi learned counsel' for appellant 

present. Preliminary arguments heard. Syed Akhtar Hussain Shah appellant 

thrice was deferred from promotion from BPS-19 to BPS-20 on the ground 

that he was on deputation with UNDP and that he had not earned PER for 

the year 2013. Lastly he was promoted on 19.09.2016. He preferred a
I

departmental appeal for ante-dated promotion by raising various grounds 

on 14.10.2016 which was not responded within 90 days and hence the 

instant service appeal.

Point agitated needs consideration. The appeal is admitted for 

regular hearing.' The appellant is directed to deposit the security and

||i'! il'! '■
I

£

PAWWED‘•!,i ,r
k

I ‘Itli: L ■ .iil
I ‘

■' ' f. i
I'H

■ I

IillibWt cess Fed > process fee within 10 days there-after notices be issued to the respondents 

for .written reply/comments for 24.04.2017 before S.B.
i

: J%

(ASHFAQUE TAJ) 
MEMBER

i r?!
;Mi ;i!•» 1il' - I

h pti i \¥ (■I- II tt;■MI li 1 I

1-r;Vn I*

24.04.‘20l7 Counsel for the appellant and Mr. Muhammad SaleemA 

Supdtt alongwith Mr. Adeel Butt, Additional: AG for the 

respondents present. Written reply riot submitted. Requested for 

adjournment. Request ' accepted. To come up for written 

reply/comment on 25.05.2017 before S.B.

Il it-

FI i' ii ■Irk* li I.;.-i^' I •I
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■if .1 (Ahmad Hassan) 

Member
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Court of — VAV* / :•' -
195/2017Case No.

Order or other proceedings with signature of judge or MagistrateS.No. Date of order 
proceedings

f.

1 ;• J

!•«321

The appeal of Syed Akhtar Hussain Shah resubrnitted 

today by Mr. Muhammad'Asghar Khan Kundi Advocate may be 

entered In the Institution; Register and put up to the Learned 

Merhber for proper order please.

23/02/2017
1■A

\
\

• ’v

j

2- This case is entrusted to S. Bench fjbr preliminary hearing 

to be put up there on O^/ -^3-
j

•y . ■;

g

MKMI3ERo
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■s.

1
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. The appeal of Syed Akhtar Hussain Shah son of Syed Ali Asghar Shah received today i.e on 

. .. 08.02.2017 is incornplete oh the following score which is.returned to the counsel for the appellant 

. for completion and resubmission within 15 days.

5?

1:? .

1- Memorandum of appeal may be got signed by the appellant.
2- Annexures of the appeal may be flagged.
3- Annexures A to L referred to in the memo of appeal are not attached with the appeal 

which may be placed on it.
4- Affidavit may be got attested by the Oath Commissioner.
5- Five more copies/sets of the appeal along with annexures i.e. complete in all respect ■ 

may also be submitted with the appeal.

I
f

•*

. ys.T,No
\

Dt. /' 72017

REGISTRAR ^ 
SERVICE TRIBUNAL 

KHYBER PAKHTUNiaiWA 
PESHAWAR.

•■A

Mr. Muhammad Asghar Khan Kundi Adv. Pesh.

1

•••
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• BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PESHAWAR

Service Appeal No. (^3 72017

■ ;■

Syed Akhtar Hussain Shah Appellant

VERSUS

Govt, of Khyber Pakhtunkhwa. 
Through Chief Secretary & others Respondents

INDEX

S.No Description of Documents Annex Pages
Service Appeal 1-7

2. Affidavit 8
3. Addresses of parties 9

Copy of notification dated 02.09.934. A /o ~ IV
Copy of the order dated 15.01.945. B 13-
Copy of PSB meeting minutes dated 
22.11.2017

6. C (M- ))

Copy of the notification7. D
8. Copy of PSB meeting minutes dated 

08.05.2008 and notification dated 
19.05.2008

E & F
1^' Z)

9. Copy of the notification dated 
06.06.2014 and charge relieving 
certificate dated 09.06.2014

G&H
2-4^

10. Copy of the application dated 
08.10.2014
Copies of the report of Secretary 
Establishment and the minutes of PSB 
meeting held on 14.11.2014

J & K

12. Copy of the PSB Meeting dated 
29.06.2016

L
33 'Am

13. Copy of the minutes of PSB meeting

M8' ^3

M
14. Copies of the minutes of PSB meeting 

dated 29.08.2016 and notification 
dated 19.09.2016

N &0

Z615. Copy of the representation
16. Wakalatnama

Appellant V
Through

AAuhammadAig'ftar Khan Kundi
Advocate/Peshawar 

Cell No.0333-9127288
Dated _/_/2017
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL.
PESHAWAR

IChyboi- Pakhtukb'v" 
Soi'vice XribuiniiilService, Appeal No. li^ '^ 72017

OJary No.

fc^/7Dated
Syed Akhtar Hussain Shah

S/o Syed Ali Asghar Shah

R/o NC Flats, Khyber Road, Peshawar Appellant

(VERSUS

Govt, of Khyber Pakhtunkhwa, 

Through Chief Secretary,
Civil Secretariat, Peshawar

1.

2. The Chief Minister 

Khyber Pakhtunkhwa, '
Chief Minister Secretariat, Peshawar

3. The Provincial Selection Board 

Through Secretary Establishment 
Govt, of Khyber Pakhtunkhwa 

Civil Secretariat, Peshawar......... Respondents

APPEAL U/S 4 OF THE KHYBER PAKHTUNKHWA 

SERVICES TRIBUNAL ACT/ 1974, FOR 

DIRECTIONS TO THE RESPONDENTS TO GRANT 

THE APPELLANT PROMOTION IN BS-20 W.E.F. 

NOVEMBER 2014
Fiiedto-day

r ^7 Respectfully Sheweth:-

appellant humblv submits as under:
EEieS r=teoi. '“S'V
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-V.

1. That the appellant was selected and appointed as 

Section Officer (BPS-17) Govt, of Khyber 

Pakhtunkhwa vide Notification dated 03.09.1993 

after successfully qualifying the competitive 

examination conducted by Khyber Pakhtunkhwa 

Public Service Commission. (Copy of the 

notification dated 02.09.93 is annexure “A”).

That after undergoing the mandatory academy 

training, the appellant was posted as Section 

Officer, Finance Department, Govt, of Khyber 

Pakhfunkhwa vide order dafed 15.01.1994. (Copy 

of the order dated 15.01.94 is annexure “B”).

2.

3. That the respondent No.3 in its meeting held on 

22.11.20£I7 cleared the appellant for promotion to
■ tgi'

BPS-18 and recommended him accordingly. (Copy 

of PSB meeting minutes dated 22.11.2007 are 

attached as annexure “C”).

4. That the appellant was promoted to BPS-18 and
•e

posted as Deputy Secretary, Governor's Secretariat 

vide notification dated 08.12.2007. (Copy of the- 

notification is annexure “D").

5. That the appellant was recommended for 

promotion to BPS-19 by the respondent No.3 in its 

meeting held on 08.05.2008 and accordingly



X ■
V .

notification of the appellant's promotion to BPS-19 

was issued on 19.05.2008. (Copy of PSB meeting 

minutes dated 08.05.2008 and notification dated 

19.05.2008 and annexure "E" & “F” respectively).

' >

I
W'

That in June 2014 while appellant was posted as 

Additional Secretary Labour, Govt, of Khyber 

Pakhtunkhwa he was nominated to represent the 

Govt, of Khyber Pakhtunkhwa at United Nations 

Development Program (UNDP) as Deputy Provincial 

Representative. Accordingly vide notification 

dated 06.06.2014, the appellant was granted 

permission join the ne& assignment. (Copy of the 

notification dated 06.06.2014 and charge relieving 

certificate dated 09.06.2014 are annexure "G" & 

"H” respectively .

6.

V.

7'.

ii-:T.'

That while the appellant was on deputation wit^ 

UNDP, the appellant came to know that he is due 

for promotion to BS-20 and a PSB meeting to this 

effect was likely to be held in November 2014. As 

such the appellant submitted application dated 

08.10.2014 to the respondent No.3 to placed-Ms 

case for promotion before the forthcoming PSB 

meeting. (Copy of the application dated 

08.10.2014 is attached as annexure

7.

Kin )•
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8. That the appellant’s case alongwith others tor 

promotion to BPS-20 was placed by Secretary 

Establishment Govt, of Khyber Pakhtunkhwa 

before the respondent No.3 in its meeting held on 

14.11.2014; wherein the appellant at Serial No.9 

was declared fit for promotion. However, the 

appellant's promotion was deferred on the ground 

that he was on deputation with United Nations 

Development Program (UNDP) and need to have 

a PER for one calendar year and that PER for 2013 

in complete. (Copies of the report of 

Secretary Establishment and the minutes of PSB 

meeting held on 14.11.2014 are annexure “J & K” 

respectively).

■M'

Iv

'■t

• -a

1^1was Ji:

-0
i.
i:

v;
r

9. That the appellant’s case for promotion to BPS-20 

was again placed before the PSB meeting on 

29.06.2016; however the appellant's promotion was 

deferred again on account of the same earlier 

reason i.e. deputation with UNDP and lack of PER 

for one calendar year. (Copy of the PSB Meeting 

dated 29.06.2016 is attached as annexure “L”).

V

10. That the appellant’s promotion to BPS-20 was again 

deferred in the next PSB meeting on 27.07.2016 on 

the same ground. (Copy of the minutes of PSB 

meeting are annexure “M”).
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That the appellant was recommended for 

promotion to BPS-20 In the PSB meeting held on 

29.08.2016, and accordingly the notification of the 

appellant's promotion was issued on 19.09.2016.

Copies of the minutes of PSB meeting dated 

29.08.2016 and notification dated 19.09.2016 are 

annexure "N" & “O" respectively .

11. I?

■ i
•f

•

T:
T-12. That aggrieved of fhe belafed promofion, fhe 

appellant submitted a representation dated 

14.10.2016 to the respondent No.2 for grant of anfe 

date promotion; however no reply has been 

received as yet. (Copy of fhe represenfation is 

annexure “P”).

-V

13. Thaf the appellant now approaches this Hon'ble 

Tribunal for fhe redressal of his grievance on fhe 

following amongsf other grounds:

GROUNDS:

That the appellant was eligible for promotion To BS- 

20 in November 2014. The appellant was called to 

appear for interview before fhe respondenf No.3. 

The appellanf mef all fhe eligibility criteria i.e. 

qualification, mandatory training, length of service, 

seniorify and PERs" for fhe year 2013 were also 

complefe. In fhe circumstance, deferment of the 

appellant was illegal and unjustified.

A.



1 - J>-,
%
f;
if.B. That the appellant was tit for promotion in 

accordance with Rule 7 (3) of Govt, of Khyber 

Pakhtunkhwa (Appointment Promotion & Tronsfer 

Rules-1989 r/w Khyber Pakhtunkhwa Provincial 

Management Service Rules-2007 wherein the 

requirement for promotion to BS-20 has been laid 

down as foliow:-

i".

■

• a.

“By promotion on the basis of selection on merit, 

from amongst PMS officers holding posts in BS-19 

and having at least 17 years service against posts 

in BS-17 and above and have undergone advance 

Training Course from NiPA or any other training 

course prescribed by the Govt".

-:X
•V
•X

r
-^7

1

C. That the appellant fulfilled ail the requirements of
Vi

promotion to BS-20 as laid down in the Khyber 

Pakhtunkhwa Civil Servants Pramation Policy 2009. 

As such the appellant was due for promotion in 

November 2014 and has a vested right to be given 

ante date promotion.

J. ■

%

u

7.-

D. That Para (iv) b of the Khyber Pakhtunkhwa Civil Servants 

Promotion Policy 2009 pertains to the civil servants who 

are on deputation with International Agencies. Since the 

appellant submitted his willingness to return to the 

provincial got and was therefore called for

/:•
^4
''7

V-r

r.
'■j

J

1 •

J



s.

■ Dpromotion, appeared before the respondent no.3 

and his PERs for the year 2013 were also complete 

in all respects, the non promotion/deferment of 

the appellant in PSB meetings in November 2014 

and subsequently is illegal and needs to be 

rectified by this Hon’ble Tribunal.

That the appellant is under going perpetual 

financial loss on account of his belated promotion.

E.

That the appellant seeks leave of this Hon’ble 

Tribunal to raise additional grounds at the time of 

arguments.

F.

It is, therefore most humbly prayed that on 

acceptance of this appeal, the appellant may 

very graciously be granted ante date promotion to 

BS-20 w.e.f November 2014 at par with the other 

batch mates of the appellant.

Any other relief deemed fit and appropriate in 

the circumstance of the case may also be granted 

in favour of the appellant.

Appellant
Through

/

AAuhcumhsd Altohar Khan Kundi
Advocate, PeshawarDated _/_/2017
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL. 4 .

PESHAWAR
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tService Appeal No, 72017
v:a

Syed Akhtar Hussain Shah Appellant

VERSUS

Govt, of Khyber Pakhtunkhwa, 

Through Chief Secretary & others.

•v

Respondents
)

AFFIDAVIT

I, Syed Akhtar Hussain Shah S/o Syed Ali Asghar Shah 

R/o NC Flats, Khyber Road, Peshawar, do hereby 

solemnly affirm and declare on oath that the contents 

of the accompanying Service Appeal are true and 

correct to the best of my knowledge and belief and 

nothing has been concealed from this Hon’ble Court.

/

A

/

DEPONENT

-I
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL.
. 0

PESHAWAR

Service Appeal No, ./2017

Syed Akhtar Hussain Shah Appellant

VERSUS

Govt, of Khyber Pakhtunkhwa, 

Through Chief Secretary & others. Respondents

ADDRESSES OF PARTIES

APPELLANTS:
Syed Akhtar Hussain Shah
S/o Syed Ali Asghar Shah
R/o NC Flats, Khyber Road, Peshawar

RESPONDENTS

1. Govt, of Khyber Pakhtunkhwa, 

Through Chief Secretary,
Civil Secretariat, Peshawar

2. The Chief Minister 

Khyber Pakhtunkhwa,
Chief Minister Secretariat, Peshawar

The Provincial Selection Board 

Through Secretary Establishment 

Govt, of Khyber Pakhtunkhwa 

Civil Secretariat, Peshawar

3.

Appellant
Through

Muhammad AsghaiilKhan Kundi
Advocate, PeshawarDated _/_/2017
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Dated,Peshawar the 2nd September !■'

1993
NOTlFId^TTm'j 

NO,SOS

i

i

8_t)2i: - On the recoeraendationa of the NV/FP
ir' .e

-• -ll.
over charge : -

. i) Kr.,Muhami3ad Abid. Majeed' 
s/o Mr.Abdul Majaed Khan 
District, Feshavrar.

xi) Mr.Asghar Aii 3/^
^eSar Mast Khan 
Disti^t, Sv/-abi

iil) J^irelrfanullah
s/o MroSher Afzal
District,Peshawar 

iv^ Mr.oharafat Khan 
3/0 Mr,Buland Khan 
Chitral District

vi Hr.Muharamad^U^bar Khan 
S/o MreYarvMag Khan 
District,Chitral

vii ^^r.Mtihatimad''Ham:aan ^
s/o Kr.Fazle Kalan 
District, Swabi

Mr•Azis Khan 
s/o Mr,Idris Khan 
District,Karalc

.y

i'S

ci.
. 0

; ' ,

X!

m; -:■

:,A
■t.

viil
i- S

■r-SI[ ■

i

Khan 
s/o Mr,Khaista
Mohmand Agency

i3c)Syed Junaid

iJ.
Gul

XfK
M fjShah

s/o Syed Roomi Shah
DistrictjKohat

ii

A3c)jMr,Akhtâr Hussain Shah 
/o Mr Asghar Shah

District,Abbottabad
m
SM/

yn Satw MMmxi) Kr.Masood iuifnad i/-!»

Qari Mohatnraad Nazir 
District Abbottabad

I
teifti

xii) Syed^Nazar Hussain Shah 
‘ Asghar Shah

District,Abbottabad

i
mli'M



allowed the minimum of BPS-i7(Hs. 2870^Tho - admissihl^inle;
tne rules. ^Tnose v7ho are already in Govt, ’service and

than the minimum of BPS-iy their pay shall be, fi^d in accordance ^xth the .rules.

^ I d '

j
\ ■>-../•■ 3) They shall be

■ relating to lea^fe
governed by such rules and jdrdersj. u aovtpr„?js’;..f'ss:“

.„_servants taejtr status from time to, time;
4) They shall >e oh probation ini.t’ially fo- 

.wo years exter^dable upto three years.
, 5) They will be

ae^raay
of Govt•

a period of■;;v

eligiblerfor. continuance and 
confirmation ai Section Officers 

• completion of
eventual

, . on satisfactory
^ T. X . robation including the extended 

of probation, ^ubject to availability
■ 6) ' Their retenti

' i: period 
of permanent posts.

f In in service will be . subject 
ipletion of training and 
artniental Examination

to
passing of the 

as laid down in
successful Co 
prescribed De| 
the rules.
Their services will be liable to termination at any 
time ^/itnout essigning any reason therefor before ^ 
e..piry of tne period of probation/extended period of 
probation, i. their work during this period is not 
round satisfactory. In such an event,%hey wiL be 
given a montn s notice of termination from service or

Ssign at any time, a month's notice shall be necessarv 
in lieu tndreof a month's pay shall be forefieted.

8) They shall unlergo pre-service training for Tour
mon^ns ax Pro-r^ncial Civil Services Academy Peshavrar 
coL^.encins from 15^9-1993 (Forenoon) and sLl! 
pay from the .

; ;
the

dravT-

.9) They shall be 
(Efficiency t; governed by; the I‘h7FP Government Servants
Servan-^. (r I^ules, 1973, and Government -

. . oervan.s (Corauct) Aules, 1987 and any other
instructions /which Onay be issued by the Government 

time.from time toj

\
■10) .They shall n< 

first appoini
t be entitled to any TA/DA on the-^r 
ment.

i' t

i
If the above terms and conditions of appointment 

3y snould report to the -Director 

les Academy Peshawar for training 

under^intimation to this Department.

'il.' ••
; acceptable, to them

are
th»;. :

Provincial Civil Servi
Qy1

d 14-9-1993 (After-•i-

• I

■ rr • I■l . CHI^F SECRiiTTAnYi' 
QOVT.CF N.rt.F.P.

7 1 .
T.

^ I

;, •,!

l’:

-.y
.’I

«h

• i
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Their appointment to t-he s^rva^c© aX^ be £

i&

. 2-
to the follo'wing. terms and conditions i —

/
-

l) They shall be governed by the ^est PsactsJ&an Secretariat 
(Section Officers) Service Rules'^1962; TsdtSi th.e '

Civil Servants .Act, 1973« ^ ^ ____
They will be allowed the minimum of
215-5450) plus other allovrances as adraissib^^g^^f^..- 
the rules. Those who are already in Govt^ '
whose pay is more than the minimuni of :■-
pay shall be fixed in accordance with the"':rul^sElfc*^*:?jg'*'^

■

2)

3') They shall be governed by such rules and orders
relating to leave,, TA and Medical Attendance as^^^3r:''. 
be prescribed by Government for the category of 
servants of their status from time to. time* '

4) They shall ,b® on probation initially for a period of ., 
two years extendable upto three years*

5) They v/ill be eligible for continuance and eventual 
confirmation as Section Officers on satisfactory 
comoletion of probation including ‘the extended period 
of probation* subject to availability of permanent posts*

6) Their retention in service will be -subject to
successful completion of training and passing of the 
prescribed Departmental Examination as laid down in 
the rules*

7^ Their services will be liable to termination at any 
time v/ithout assigning any reason therefor before the 
expiry of the period of probation/extended period of 
probation, if their work during this period is not 
found satisfactoryi In such an event, they v/ill be 
given a month’s notice of termination from service or 

n^onth's pay in lieu thereof. In case they wish to 
resign at any time, a month’s notice shall be necessary 
or in lieu thereof a month’s pay shall be forefieted#

8) They shall undergo pre-service training for four
months at Provincial Civil Services Academy Peshawar 
comnencing from 15-9-1993 (Forenoon) and shall draw- 
pay from the S&GDfcD*

I

1t
I

I

one
t

the I'A^FP Government Ser’/ants f -9) They shall be governed by
(Efficiency ^ Discipline) Rules, 1973» and Government
Servants (Conduct) Rules, 198? and any other 
instructions which may be issued by the Government 
from ti'-Tie to time.

%
.'8

They shall not be entitled to any TA/DA on their 
first appointment.

10)

If the above terms and conditions of appointment-are ■ 
acceptable to them|, they should report to the Director , ^
Provincial Civil Services Academy Peshawar for training by . 
14^9-1993 (After-no^-'' under intimation to this Department;* .t ■r. V

.0 :AH j

• •:
. K'CHIEF SECRETARY 

QCVT.CF N.J.F.P.
' V

r<
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;/ Endst;No.Sv.S-Il(3i::ui-iD).3(8l)/93 Dated Peshavrar,the 2-9-1993/
>< •

A copy is forv/arded, to J-

1) Director, Provincial Services Acaderay Peshawar*
2) Accountant General Hv/FP,, Peshawar.
3) Deputy SecretaryCAdnin) SaG/^D,

. 4) SO(Secret)/CGeneral)/S*C* S&GAD,
5) PS to Chief Secretary ITvJFP,
6) PS to Secretary SGfGAD,
?) Manager Govt, Press Peshawar.
8) All candidates concerned.
9) Office order file.

I

!

Section Officer(Services-ll)
?!!■ '■

!5' '

'i

:•

;•

i r

Al'l'^STE©
I *

■ •'



GOVERNMENT OF N,W,F.P 
SERVICES AND GHNERAC ADMlDEPARTMIiNT

(SERVICES V/XJG)

;

r

Date4,Peshawar the 15th January 199^

NQ> 50S--II(S&GAD)3( 29) 53: The fallowing posti)*.gs/tramsf ers 
of Section Officers are hereliy ordered with immediate effect:

'TT
) A Name of officer

SI
FronNo To

3 MHI 2
11 ■ Mr4 Mohammati A>id Maieed Section Officer, 

PE&D Deptt,NV/FP
On completion of 
training

-d'a-24 MriAsghar Ali Section Officer, 
Finance De]itt', 
NV/FP. •'-do-

-do-
-*io-

3_. Mr* Aziz Khan
i'Akhtar HussaiA Shah 

r Mr/Irfanulli{h

-do-
At -^ot /

Sectivi •ifiOi'er, 
BduQ»atioh £)e^tt, 

NWFP,
Section Officer, 
S&GAD,NV/FP.

-do- * »
Section Officer,' a 
Home Deptt,NV/FP
Sectioaf ■•f f ic er, 
Health fieptt/NWFP ' 
Section tfficer/ 
Foo^,Agrl: ,L. S & 
C«op De3itt>NWFP
Seci^cip Officer, 
Education Beptt 
NV/FP. ^
Private Secretary 
to Minister,for 
Health,NV/FP.

Mr.Masaod AKmai -do-

7. Mr.Sharafat Khan > 
S-. Mr. Mohammad Ranzan

-00-

-do-

I
'9. S.Nazar Hussain Shah 

Raja Saad Khan

-do-

-do-

tf

Mr.Mohammad. *^bar Khan -do-
»

2,0/Instructor, 
SSTI, Sa<GAD

. . 12.- Mr. Gul Zeh

13. Mr.Diidar Khan Khattak Section Officer,
Education Dejitt,NV/FP Section Officer/

Instructor, SSTI, 
SAGAD,
Section Officer, 
Forestry,Fishries 
& Wildlife Deptt

1A. Mr.Attiq-Ur-Rehnan Section Officer, 
Education Deptt

:
15. Mr. AWdul Latif Section Officer, * 

LG^JcRDD,NV/FP
Section* Cffic er, 
C3cV; De>tt,NWFP.

SECRETARY, S<?GAD 
N.W.F.P

BQdst,No.l50S-II(S&GAD)3 ( 29)93 DSted,Pesh: the 15.1.1994
A ropy is forv^arded to:

•1. All Administrative Secretaries to Govt:of NV/FP,
2. Accountant General,NV/FP,Peshr-war
3. All Deputy Secretaries/Section Officer in the S&GAD 
A. Deputy Director,Provincial Servires Academy,Peshawar, 
5.,,Manager,Govt:Printing Press,Peshawar, 
i.’ Private Secretary to Secretary S&GAD.
7. ">ffioers '“•onrenned.
S.Lihrarian/Progra'mmer/Supdt B&A/Bill Asstt:S&G^.
9. PAs to Addi:Gecretary(Scrvices)/(Regulatlon)^fe^' ■ ■

16, Office Order file. S&GA® 3ECTIOrf"‘^r#lO■ij
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lTF_(\fl NO.Ex-4
r"TAni IsHlVIF^'^ nEF^ARTWlEtil 

(Meeting held on 22-11-2007)

nrrirrp^ rpr-ittq bps-is,!
I

Establishment Department apprised the Board that wcjr^ng 

considered by the Provincial Selection Board .n ,ts m^etrng

the following officers . jHgaBM

W ; ’>1

promotion of pcs (SG_f. SUBJECT; ilMrl' ;v-^

i'
Secretary

paper for (30) posts
30.10.2007 and recommendation

noted against each.

was
were made. However 4.

held on rr
deferred due to reasonsi. .. were

I- Reasons for DefermentSeniority
PositionI Name of Officer

S. Akhtar Hussain Sh^
S.No.

The officer was on; Ph.D 
Course whose case: was 
referred to Regulation yVing to 
advice further course of action 
on his promotion in the [light of
the policy______ _____ ^
Remained on two years study

i .. 2
1.

•t

3Ms. Ayesha Saeed 

Mr. Muhammad Ilyas

2. leave______------------ -—rv-
Due to pending of his 
representation against ^adverse |l

on : training

i:.'il12
3.

ACRs 
The officer was 
abroad_________

1

19 3;

•gam
Mrt Aamir Afaq4.

1
I-headed by the Additional Chief 

in its meeting ;held on 
j or

referred to the Committee IThe cases were re 

Secretary, NWFP. The 

13.11.2007 and
training abroad and in his turn he
if otherwise eligible, but his promotion will be actualized on

2.
Committee considered the case

is nominated for higher studi 'good. V ^ 
tombp.r
3006 to

recommended for promotion alongwith others,

return from the course or

training”. : of the , • 
: 5-18 on
' irobation 1 
on in his:'

The Board considered the officers for promotion in light of recommendation 

Committee and recommended as follows;-

The service record of the

3.

of the

officers included in the panel was discussed as
4.

follows: - ---------- recommendations of THt board

SBiSSiSsS
onns are not available. The'PSB in its meeting’ held oq .
09.12.2006 deferred':his promotion till he T2007 d^d nJ ' 
vear 2007 The^Board'in its meeting held on 223^2^0^ .
Consider him t°h

1 S.NO 1 NAME OF
OFFICER
S. Akhtar
Hussain Shah

1.
on

(p

r
rnm



mCONFIDENTIAL
■ ■.

04.07.2006 and desired that his case will be re-^am'lhed 
the Establishment Department in the light of the prevailing" 
policy of the Federal / Provincial Government ■

*• .'.N / '

The Board, in pursuance of recommendation iof the 
Committee cleared the officer for promotion to BPS-18 on 
regular basis, with immediate effect. His seniority will jfixed in 
terms of Establishment Department letter No.; SOR- 
1{S&GAD)1-29/75 dated 13.4.1987. He will be On probation 
for a period of one year.__________ _____________|_____ _
Her date of birth Is 10.10.1968. She joined government 
service on 15.04.1995. She was appointed as Sectiorj Officer 
BPS-17 on 26.05.1997. No enquiry is pending against her and 
no punishment was awarded to her during the last five years. 
The Board was informed that she was on 730 days study 
leave w.e.f. 30.09.2004 to 28.09.2007. Now she has resumed 
duty on 29.09.2007. Under the policy in vogue, she Will earn 
one PER enabling the Board to consider her case for 
promotion to BPS-18. I

The Board, therefore, recommended to defer her proniotion to 
BPS-18 on regular basis till she earn one PER.______^______
His date of birth is 12.05.1949. He joined government service 
on 08.09.1970. No enquiry is pending against him land no 
punishment was awarded to him during the last five yebrs. His 
remaining service record upto 2005 is generall^^ good. 
However he has earned adverse report for the years 1977 & 
2006 (two parts).The Board was informed that comnjients of 
the Countersigning Officer have been obtained but the'case is 
still pending for obtaining decision of the Competent Authority.

Miss Ayesha
Saeed

2.

f\

3. Mr. Muhammad
Ilyas

’!fa.
me
/ Q

/■■■

U3,e • •
The Board, therefore, recommended to defer his prombtion till 
finalization of his representation against adverse renliarks in 
his PER for the year 2006.
His date of birth is 22.09.1974. He joined government! service
on 22.01.2002 in BPS-17. No enquiry is pending against him 
and no punishment was awarded to him during the last five 
years He has already been appointed to BPS-18 ori acting 
charge basis. His service record upto 2006 is generally good. 
The Board was informed that he was nominated for Colombo 
Plan Long Term Scholarship with effect from February'2006 to 
February 2007. He reported for duty on 06.02.2007.

>n>i

4. Mr. Aamir Afaq

..j

1
!

The Board, in pursuance of recommendation -of the 
Committee cleared the officer for promotion to BPS-18 
regular basis, with immediate effect. He will be on probation 
for a period of one year. He will actualize promotion in his 
own cadre.

on

r

■

Go
, Doptt;
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GOVERNMENT OF N.-W.F.P. 
ESTABLISHMENT & ADMINISTRATION 

' DEPARTMENT
!
1

0 ■;

Dated Peshawar, the 8^ December, 20071
r
I

. I

}NOTIFICATION ■ !

NO.SOfE-nE&AD/5-l/2Q07 The Competent Authority on thej 

recommendations of the Provincial Selection Board is pleased to promote the!, :-5

following officers of PCS (Secretariat Group) from BS-17 to BS-18 on regular 

basis with immediate effect;-
iS.No. \ Name of officer

} !Sved Akhtar Hussain Shah1. •I2. Mr. Ghulam Ali I
kMr. Muhammad Zaman3.

Mr. Muhammad Khan4.
Mr. Masai Khan5.

6. Mr. Muhammad Iqbal
7. Mr. Dur Muhammad ?■

Mr. Muhammad Saeed8.
9. Mr. Abdul Khltab /»•

H10. Mr. Shakir Ullah
Mr. Muhammad Raflque Akbar11. 7i

12. Syed Rasool Shah t

13. Mr. Mushtaq Ahmad 'V
i14. Mr. Nazir Ahmad Awan

15. Mr. Atta-ur-Rehman
16. Mr. Aamir Afaq

Mr. Muhammad Sohail17.
18. Mr. Ghazanfar Ali
19. Mr. Muhammad Anwar Khan
20. Mst. Nosheen Azam
21. Mr, Barkatullah
22. Syed Muhammad Far-ul-SuqIain l#l23. Mr. Muhammad Nadir Rana
24. Mr. Imad Ali
25. Mr. Shahid Sohail Khan
26. Mr. Masood Younis
'27. Mr. Akhtar Saeed Turk tmmmESS28. Mr. Adeel Shah
29. Mr. Motasim Biliah Shah ;?■

.130. Mr. Arshad Khan Afridi
31. Mr. Saqib Raza Aslam
32. Mr. Muhammad Asif li

2. r..The officers on promotion will remain on probation for a period of 

one year in terms of Section 6(2) of NWFP Civil'Servants Act, 1973 read with 

Rule-15(l) of NWFP Civil Servants (Appointment, Promotion & Transfer) Rules, 

1989.

a;
]

m
tel

%

Next Page ■■■
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GOVERNMENT OF N.-W.F.P. 
ESTABLISHMENT & ADRIIKIStRATlON 

DEPARTMENT >%"•in.. *•.»

Paae-2 % %
Consequent upon the above, the following adjustments are made

1^4henceforth:-
I

ll S.No. I Name of officer | From
Deputy SecrdSTf, 'p^
Governor's Sedt 
(Newly created po5t>>
Deputy Director (Tpt) 
Environment pejAL 
against vacant posLv* ~i
Deputy Secretary, W&S 
Department_________
Deputy Secretary, 
Finance Department i

Awaiting postingSyed Akhtar Hussain 
Shah
(PCS SG BS-18)
^r. Ghulam Ali 
(PCS SG BS-18)

1.
* ••

Awaiting posting2.
r ••

Deputy Secretary, \A/&S
Department_________
Deputy Secretary, 
Rnance Department

Mr. Muhammad Zaman 
(PCS SG BS-18)
Mr. Muhammad Khan 
(PCS SG B5-18)
Mr. Masai Khan 
(PCS SG BS-18^
Mr. Muhammad Iqbal 
(PCS SG BS-18^
Mr. Dur Muhammad 
(PCS SG BS-18)

3.

4.

OSD E8iADOSD E&AD5.

Deputy Secretary, 
Population Welfare Deptt.

Deputy Secretary, 
Population Welfere Deptt.

6.

Deputy Secretary,Deputy Seaetary,
Schools & Literacy Deptt. Schools & Literacy

_____ I Deptt.__________ '
Deputy Secretary, \
ST8JT Department
' >S to Chief Secretary, i
NWFP_____________,
Deputy Secretary (Reg.) ■
Establishment Deptt:

7.

ffM
Wm

Deputy Secretary, ST8JT
Department _______
^S to Chief Secretary, 
WFP______________

Deputy Secretary (Reg.)
Establishment Deptt:

Mr.^Muhammad Saeed 
(PCS SG BS-18)
Mr. Abdul Khitab 
(PCS SG BS-18D
Mr. Shakir Ullah 
(PCS SG BS-18)
Mr. Muhammad Rafique Deputy Secretary,
Akhar (PCS SG BS-18) Finance Department

Deputy Secretary, Sports
& Culture Deptt;_____ _
Deputy Secretary 
Finance Department
Deputy Secretary 
Finance Department 
Deputy Secretary, Health
Department______ __
Project Manager, Khyber 
Area Development
Project. •____________
Secretary, Regional 
Transport Authority, 
Peshawar__________ _
Deputy Secretary, 
Finance Department
Assistant Coordination 
Officer, Nowshera.

8.

9.

10.
Deputy Secretary,
Finance Department 
Deputy Secretary,
Sports & Culture Deptt: 
Deputy Secretary 
Finance Department
Deputy Secretary 
Finance Department 
Deputy Secretary,
Health Department
Project Manager,
Khyber Area 
Development Project.; 
Secretary, Regional 
Transport Authority, '
Peshawar__________
Deputy Secretary, ■ 
Finance Department i
Assistant Coordination 
Officer, Nowshera. ‘
Remain at the strength
of Provincial Services 
Academy, NWFP 

' Assistant Coordination 
Officer, Tank against -< 
vacant post.
Deputy Secretary, Chief

11.

12. Syed Rasood Shah 
(PCS SG BS-18)

13. Mr. Mushtaq Ahmad 
(PCS SG BS-18)

14. Mr. Nazir Ahmad Awan 
(PCS SG BS-18)

15. Mr. Atta-ur-Rehman 
(PCS SG BS-18)

16. Mr. Aamir Afaq 
(PCS SG BS-18)

I

HiffM
§m0m
WM.mMmm

i ; >Mr. Muhammad Sohail 
(PCS SG BS-18)

17.
I»

•} K’
Mr. Ghazanfar Ali
(PCS SG BS-18)
Mr. Muhammad Anwar 
Khan (PCS SG BS-18) 
Mst. Nosheen Azam 
(PCS SG BS-18)

18.

19.
Assistant Director, 
Provincial Services 
Academy, NWFP______
District Planning Officer,
Tank

20.

Mr. Barkatullah
(PCS SG BS-18)

21.
- 1

Syed Muhammad Farul Deputy Secretary, Chief 
Saqiain _________ Minister's Sectt:______

22.

Next Page I
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ITEM N0.3 1 -'j'V - •i'.vy

ESTABLISHMENT DEPARTMENT
(Meeting held on 08.05.2008)

SUBJECT: PROMOTION OF PCS (SG) OFFICERS FROM BPS-18 TO BPS-19.

Secretary Establishment Department apprised the Board that seven (7) 

posts in BPS-19 falling to the share of PCS (SG) Officers are vacant to be filled by 

promotion. Moreover, one (1) officer has been recommended for promotion to BPS-20 

and another officer is retiring on 14.5.2008. Hence nine (9) officers can be considered 

for promotion to BPS-19 on regular basis.

2. According to the NWFP Provincial Civil Service (Secretariat Group) Rules, 

1997, posts in BPS-19 are required to be filled in the following manner:-

5

"By promotion on the basis of seniority-cum-fitness from amongst officers 
having 12 years of service in Grade-17 and above”.

2

3. The service record of the officers included in the panel was discussed as
Jfollows: -

S.NO NAME OF 
OFFICER

RECOMMENDATIONS OF THE BOARD i

1. Mr. Javed Anwar His date of birth is 12.04.1963. He joined government 
service on 20.12.1988. He was promoted to BPS-18 on 
13.11.2001. He remained on EOL during 2004 to 2006. 
His PERs were therefore not written. The Board in its 
meeting held on 30.10.2007 defer his promotion till he 
earns one PER after his return from EOL. No enquiry is 
pending against him and no punishment was awarded to 
him during the last five years. He has earned good PER 
for the year 2007. His service record upto 2007 is 
generally good. His efficiency index is =80 against the 
threshold of 60 marks.

■i

■'A

4

'i
The Board, therefore, recommended the officer for 
promotion to BPS-19 on regular basis, with immediate 
effect. He will be on probation for a period of one year.
His date of birth is 20.01.1964. He joined government

•i.3
-I'4

• A■’i

2. Mr. Asghar Ali

•- •(

■■

■ .ir
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service on 14.09.1993. He was promoted to BPS-18 on 
31.01.2006. No enquiry is pending against him and no 
punishment was -awarded to him during the last five 
years. His service record upto 2007, is generally good. 
His efficiency index is =96 against the threshold of 60 
marks.

4

The Board, therefore, recommended the officer for 
promotion to BPS-19 on regular basis,' with immediate 
effect. He will be on probation for a period of one year.
His date of birth is 07.02.1961. He joined government 
service on 14.09.1993. He was promoted to BPS-18 on 
31.01.2006. No enquiry is pending against him and no 
punishment was awarded to him during the last five 
years. He has earned two average reports for the year 
1994 (two parts). His remaining service record upto 2007 
is generally good. His efficiency index is =88 against the 
threshold of 60 marks.

Mr. Sharaft Khan3.

The Board, therefore, recommended the officer for 
promotion to BPS-19 on regular basis, with immediate 
effect. He will be on probation for a period of one year.
His date of birth is 05.02.1965. He joined government 
service on 14.09.1993. He was promoted to BPS-18 on 
14.04.2006. No enquiry is pending against him and no 
punishment was awarded to him during the last five 
years. Presently he is posted as Director (Finance) 
SHYDO. His service record upto 2007 is generally good. 
His efficiency index is =92 against the threshold of 60 
marks.

4. Mr. Muhammad 
Akbar Khan

The Board, therefore, recommended the officer for 
promotion to BPS-19 on regular basis, with immediate 
effect. He will actualize promotion in his own cadre. He 
will be on probation for a period of one year.___________
His date of birth is 04.03.1963. He joined government 
service on 02.09.1993. He was promoted to BPS-18 on 
10.10.2006. No enquiry is pending against him and no 
punishment was awarded to him during the last five 
years. He has earned one average report for the year 
2005 (p). His remaining service record upto 2007 is 
generally good. His efficiency index is =78 against the 
threshold of 60 marks.

5. Mr. Muhammad 
Ramzan

The Board, therefore, recommended the officer for 
promotion to BPS-19 on regular basis, with immediate 
effect. He will be on probation for a period of one year.

ATT: TE©
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6. Mr. Aziz Khan 
Khattak

His date of birth is 01.01.1960. He joined govi 
service on 18.09.1993. He was promoted to BPS-18 on 
14.04.2006. No enquiry is pending against him and no 
punishment was awarded to him during the last five 
years. He has earned two average reports for the year 
1994 and 1997 (p). His remaining service record upto 
2007 is generally good. His efficiency index is =80 
against the threshold of 60 marks.

ment

The Board, therefore, recommended the officer for 
promotion to BPS-19 on regular basis, with immediate 
effect. He will be on probation for a period of one year.
His date of birth is 10.01.1964. He joined government 
service on 14.09.1994. He was promoted to BPS-18 on 
08.12.2007. No enquiry is pending against him and no 
punishment was awarded to him during the last five 
years. He was on leave from 2002 to 2006. His reports 
were therefore not written. His service record upto 2007 
is generally good. His efficiency index is =70 against the 
threshold of 60 marks.

^Syed-Akhtar^
Hus^airrShah^

7.

The Board, therefore, recommended the officer for 
promotion to BPS-19 on regular basis, with immediate 
effect. He will be on probation for a period of one year.
His date of birth is 14.11.1968. He joined government 
service on 14.09.1993. He was promoted to BPS-18 on 
14.04.2006. No enquiry is pending against him and no 
punishment was awarded to him during the last five 
years. He has earned one average report for the year 
1994 (p). His remaining service record upto 2007 is 
generally good. His efficiency index is =80 against the 
threshold of 60 marks.

8. Mr. Masood Ahmad

The Board, therefore, recommended the officer for 
promotion to BPS-19 on regular basis, with immediate 
effect. He will be on probation for a period of one year.

9. Syed Nazar 
Hussain Shah

His date of birth is 09.04.1966. He joined government 
service on 14.09.1993. He was promoted to BPS-18 on 
14.04.2006. No enquiry is pending against him and no 
punishment was awarded to him during the last five 
years. Presently he is posted as Programme Manager 
DRU Abbottabad. His service record is generally good. 
His efficiency index is =90 against the threshold of 60 
marks.

The Board, therefore, recommended the officer for

..I ■
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GOVERNMENT OF N.AV.F.P. 

ESTABLISHMENT & ADMINISTRAT 
DEPARTMENT.St i

W.!*.

Dated Peshawar/the 19^ May, 2006

notification
The Competent Authority on th

With immediate effect:-

Nn<;nrE-nE&AD/5-l/20Q8

the

I
'->X'Name of OfficerS.No.

Mr. Javed Anwar.1.
Mr. Asqhar Ali.
Mr. Sharafat Khan

2.
3.

Mr. Muhammad Akbar Khan4.
Mr. Muhammad Ramzan.5.
Mr. Aziz Khan Khattak.6.
Syed Akhtar Hussain Shah.
Mr. Masood Ahmad.

7.
8.

Syed Nazar Hussain Shah.9.

The offices on promotion will remain on probatiioh for a period 
one year in terms of Section 6(2) of NWFP Civil Servants Act, 1973 read w' 
Rule-15(l) of NWFP Civil Servants (Appointment, Promotion Transfer) Ruk 
1989.

2.

Consequent upon above, the following postings/transfers are ma3.
henceforth:-

s# Name of Officer with 
BPS

From To /•

Additional Secretary, 
(Human Resource 
Dev) E&A Deptt . 
against vacant pb^ 
Additional Secre^|^ 
Planning & De?0 
against vacant^

Mr. laved Anwar. 
(PCS SG BS-19)

Deputy Secretary 
(Regulation) E&A 
Department.

1. I

f'

:aMr. Asghar Aii. 
(PCS SG BS-19)

2. Deputy Secretary, 
FATA Sectt:

I

in^4i
[••■‘I,

Mr. Sharafat Khan
' SG BS-19)

3. Secretary, 
Economy Corft 
E&AD again# 
post.

Deputy Secretary, 
Finance Deptt:

• . t"- . ifciv
i
i

l!«;■'A

mi'ammad Akbar Director (Finance)
SHYDO.

Director (F^
SHYDO.

5 5
%1^’S-19I

■nmad Ramzan.
V19)

Deputy Secretary,
Environment
Department.

Vice-Coni: t
Employee 
Securityl 
aqainsCi#c»»i.r

I
t,

Xhattak.

.. . :A'
■ ■ ft

Deputy Secretary, 
Industries 

; Department.

Directo
Smali^ p

Bparc
ppsti

x,
V,
l^'-'MextPage I' --iP-
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government of N.-\V.F p 

ESTABLISHMENT &. ADMJNISTRATIOl 
department. ^

a

ml'.:9 %mi mmfr(Page-2) i
■I
i.7. Syed Akhtar Hussain 

Shah.
(PCS SG BS-19V 
Mr. Masood Ahmad. 
(PCS SG BS-19)

Provincial Finance 
Controller, Finance 
Department. 
Deputy Secretary, 
Environment 
Department.

Provincial Finance 
Controller, Finance 
Department.
Director, Provincial 
Public Safety & Pdlice 
Complaints 
Commission, Horne & 
TAs Deptt: againk the 
vacant post. • 
Programme Manager, 
District Reconstruction 
Unit, Abbottabadi

1

I. 8.
Ii
I
a
■f

9. Syed Nazar Hussain 
Shah.
(PCS SG BS-19)

Programme Manager,
District
Reconstruction Unit, 
Abbottabad.

-S.v;

N
i
iTi

CHIEF SECRETARY, 
GOVERNMENT OF N.W.F.P. I

Endst. No. & date even
Copy forwarded to the:-"^

1. ^dditjonal Chief Secretary, P&D Deptt:
2. Additional Chief Secretary, FATA Secretariat, 
d. Secretary to Governor, NWFP.
4. Principal Secretary to Chief Minister, NWFP
5. Secretary to Govtof NWFP, Finance Deptf'

i sis? '& TechnTca°Eduration'^teptt/"^^^‘'''®^' ‘^sbour, Mineral! Dev:
11. Director General-cum-Secretary, PERRA,......
12. Accountant General, NWFP

is: *P.

20. PS to Chief Secretary, NWFP
22. Officer '^^P^rtment. Jyf

23. Manager, Govt Printing Press, Peshawar. /n//

I
I ■-r

'WS^i

wmtmam
NWFP.

HiiI-!r

1
.i:21. i.

f, w\m.
If’

•> / i.-:
;1

(AfeDUOALIu'^f '^’ ^ 

DEPUTY SECRETARY (ESTT) 
phone & fax #091-9210529 ^ ^

Yousuf ATTESTF^
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/ Government of\

KhVber Pakhtunkhwa 

Establishment Department
■t'-.

!5
dated Peshawar, JUNE 06, 2014

Notification.
\

NO.SO (E-I1E&AD/9-359/2014. On his selection as Deputy Provincial Representative 

of UN System (UNDP), Peshawar, the Government of Khyber Pakhtunkhwa is pleased 

to allow Dr. Syed Akhtar Hussain Shah (PCS SG BS-19), Additional Secretary, Labour 

Department, to proceed on Deputation initially for a period of three years from the 

date of joining, extendable for another two years, on the Terms & Condiitions 

contained in the Provincial Government Policy on Deputation Abroad of Government 

servants.

CHIEF SECRETARY
GOVERNMENT OF KHYBER PAKHTUNKHiVA

Endst. No. & date even

Copy forwarded to the:-
■5

1. Secretary to Govt of Khyber Pakhtunkhwa, Labour Department.
2. Accountant General, Khyber Pakhtunkhwa.
3. PSO to Chief Secretary, Khyber Pakhtunkhwa.
4. PS to Chief Secretary, Khyber Pakhtunkhwa.
5. PS to Secretary Establishment/PS to SS(E)/PA AS(E), AS(ltlRD)/ 

^D.S(A)/D.S(E)/ SO(Secret)/ SO(E.II)/SO (HRD-I)/SO(E.IV)/E.O/ACSO 
Cypher/D.D. IT and Director Protocol E&AD, Khyber Pakhtunkhwa. |

6. Dr.Syed Akhtar Hussain Shah, (PCS SG BS'19), Additional Secretary, 
Labour Department w/r to his application dated 21.5.2014.

7. Manager, Govt. Printing Press Peshawar.

r
!
■
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,1
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(WIUHAiyilVIAp JAVED SIDDIQI) 
SECTION OFFICER (ESTT-1) 

PH & FAX #091-9210529
Salman/tf V..V
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>5 WI 1-;«;charg: 5 RELINQUISHMENT GF.TjTTFrh att?

I

;
i;

In pursuance of Government 6f ipiybbr Pakh^unkhwa, 
tablishment & Administration.Departmentj Notification Nol SQ(eIi) 

rAD/9-359/2014 dated 06.6.2014, I Dr. Syed Aki^r Husskin Sllih

relinquished the charge of the post of Ad|n.
apartment today on 09* Jpne, 20

Li
:

;
J•!

S SG BS-19), 

cretary, Labour D -^Forenoon). I •?
!

I '/B A(Dr. Syed Akhte
. (pqs sg:bs-i9)

!ain Shah) ; ;

If‘i

:
Bndst: No:SOG(LD)6-51/2013 

opyto:-

!
2^^D^ed 9* June, 2014 i'

:acI;' !
■;

1. :
Accoyntant General, Khyber Pakhtunkjh 

Secrea wa.
■t 12.;

ary to Govt, of Khyber Pakli tjinkhwa,! taboprr.; I-Depai]tment. 
P.Sto

;
3. Chief Secretary, Khyber Palchtunlchwa.
4. . ^ P.S. to Secretary Establishment

;
Section Officer (E-I), Establishment Department. 

SectioQ Officer (Secret) Establishment: [lepartment. 
Sectiop Officer (Admn) Labour

!;I
I 6.j

7.. Depart:
9i
■’■3

/I■V. ^
// [

(Dr. Syed Akhter
(PCS SG BSIr9)

in Shah)I

1:
V’1 j (

;
i

i
i i
1
i ' ; I

I;; r.1
i I
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To

The Khyber Pakhtunkhwa
Establi^^'^®^^ Department,

[!ST FOR PLACEMENT OF PROMOTION CASE IN PSB MEETING.-REQUSubject:-

Dear Sir,
tated that 1 am on deputation to UNDP Peshawar ‘since if" June 

^motion to BS-20. I came to know that Provincial Selection Board 

^ held in the month of Novermeber, 2014 and I am willing to

it is

2014 and due for p: 
meeting is likely to b’’ 
return to the Governmeht of Khyber Pakhtunkhwa

Therefore, rn^ase for promotion to BS-20 may kindly be placed before

the PSB in its forthcoming meeting

1 will be highly obli^-d^^^^
Yours Faithfull

.{
A

:to
n Shah)(Dr. Syed AkhtarWd^a 

PCS SG B^9
/

4'//

t
f
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RemarksDate of 
regular 

appointme

Total
- length/,

of ■' 
seiA/ice

Date of 
entry into 

Govt, 
service

Name of 
officer with 
present ' 
posting

• Date ofS K Whether 
fulfill the 

prescribed 
length of 

service for 
promotion

Birth

nt/
promotion 
to BS-19

Attended SMC.19.5,2008 21-. 14.9.93Syed Akhtar
Hussain
Shah, Dy.
Provincial
Represenlati
ve of UN
System

10,1.649, Yes
Years

Attended SMC19.5,2008 21-14.9.1993Mr. Masood 
Ahmad, DG 
Provincial 
Ombudsman

14,11.6810. Yes
Years

Attended SMC,19.5,2008 21-14.9.93Syed Nazar 
Hussain 
Shah, DG 
GDA

9.4.6611. Yes
• Years

CERTIFICATE

(1) Certified that the officer at S. No. 1, 2 & 3 have attended SMC and possess the 
requisite length of service required for promotion.

(2) The officers mentioned at Sr. No. 4 has not vet attended SMC and also given under 
taking that he will not claim promotion to BS-2Q,

fSTOfficers at Sr. No. 5 to 11 possess the requisite length of service required for 
promotion and has also undergone the mandatory training of SMC.

(4) It is also certified that no -disciplinary action/proceedings, NAB case or criminal 
charges in any court of law are pending against any of the officers included in the 
panel.

(DR. AKHTAR NAZIR) 
SECRETARY ESTABLISHMENT 
Dated______________________

7.11 201A

4 'ATtm
■
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(9TABLE NO. I .

OFFICERS RECOMMENDED FOR PROMOTION

1 AWARD OF MARKS BY TOTAL 
PSB MARKS

TOTALNAMES OF OFFICERS
(PERs +

TERs)

Mr. Muhammad Abid 
Majeed

Mr. Aziz Khan Khattak

051 93.4482.44

082 79.568.5

\^mrMr. Masood Ahmad103 67.1 M 76.109 .

Syed Nazar Hussain '89.20114

m
REASONSisiMRI)OFFICERS RECOMME

REO

1^koS^F DEFERMENT;rsNAMESW!SL. SEN.
No.NO.

observed that the officer had

uring the last 06 years; nonetheless his 
report discerns that he could

harness past knowledge to deal
^ with present, challenges and hence his
, capacity to manage continuity with

change remained undeveloped.The
-Boai'd noted that officer may br given
another chance for improvement and
his case be palced before PSB after he
erns PER for the 2014. The Board, 
therefore, decided to recommend him 
for deferment

03I

& I

Not Qualified. Incomplete PERs
record (PERs for the periods 2011, 
2012 and 2013 are.missing).

Mr. Asif Shahab042

The Board observed that SMC report 
shows his writing skills were passable 
in terms of command over English 
language but indicated weak

Mr. Sharafat Kahn Rabbani063

Seci-e!^^'G??a:T.i7!2r.?of 
K h V 'o c )• P ■<-. ':i h (: i’ v: k h tedAT^'

' A
i.'

■
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; .
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! organization and analytical skills.. On 
the assigned leadership, role, he was 
slow in picking up the key points and 

.. assigning tasks to group members and 
as such, the output was just average. 
the-Board decided to further watch the 

of officer and thereforeperformance 
recommend him for deferment.

Y Not Incomplete PERs
record the periods 2011,
2012<«|Wntissing).

Mr. Muhammad Ramzan074
!

095

E3i4lis'n>T,3r.t oepartm^'t

10 ,TEBATT

I
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; V For Officers In BPS 19 & 2n. \ ~ -----------------—-----:--------it. RESTRICTED

GOVERNWiEMT OF KHYBER PAKHTUNKHWA

Department/Office -L-Abo~^
Service/Group

wj/ 1\Jy

I
PERFORMANCE EVALUATION REPORT

FOR THE PERIOD f^-2. - 20/3 TO -7" 20/3
^r* (r^r*

(TO BE FILLED IN BY THE OFFICER REPORTED UPON)

1. Name (in block letters) .^VED p\k\-\)EK

2. Personnel number

3. Date of birth -

4. Date of entry in service

'CtiAH

DQ32.^f Ao

16\- 6M

S. Post held during the period (with BPS) SeryeJa^xL:^ Wo u
/

6. Academic qualifications

r^'
ft 7. Knowledge of languages

(Please indicate proficiency in speaking (S), reading (R) 
and Writing (W)) (^lUj'(J)j£M^)^>.(^)£yJI

ii.'
■LlYc>a r'g)('RUu;'^ 

2q ^V\-i g / ^ ') Pun la W I (R*)
HvncI ko C^) ^^)/^oo'j

IIw 1

•rsI 'AT"i:^
i:':

O ■ .•



FV
■V

rf'/
Training received during the evaluation period (ircning cou.es atiendeo eariie, 
If anv, may please be listed separately on the back page of the reporl

\y
■ t*-'

ft
|Name of course attended

I'tlSi/y/ Duration with dates Name of institution and country

9. Period served

(I) In present post (ii) Under the reporting officer

(TO BE FILLED IN BY THE OFFICER REPORTED UPON)

1. Job description

Pn-Stî c ^ ^ ^fv\p^e^^y\er\AoJ,l

^ \rY\p^G-w>e.v\'tcvVvc«(n

OeipA-t\'(v\e'AV- 

A‘2^C^e

L-abcifiv^akVn c»h

pel ^0^CiCi

'\V\d\n L_<>,v=»oi

Re.^u,5ciJ-e

Lc-vVaO-V
fO

A/

drvt p.^ o C&DC^ i A 5 hv'i'foo , ..Afvt enA ^ t vO a h

^ l-w\i^'i^Ty\eAVa-Vt CtLo)' 

bpTi Ae'Cu*. S.A '
o o

O.Q.bo''i
'bo on o/

I—^cxWo'i ^'^Oi'iTVXV rfS. }\o r\ t:{c ■

IcE-W 1 A^lprxg-Vrt.e.'v'pi X_a k t'oAUcS a4
c:\ejpc\'f\iyiewA ^ nC't,v.S .

(Ae ceJ^'

VjXVA-3

AdAO"^ «-o\AV lT\Ae:^t\a_AsOYAc<_v >\ke ILOa de-ij
C-t'cUsOt' 0.inSj UN «:^eode-^ a 2m

'}t\-
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psB-n■,v

'•.Panel'of officers for considera.tion:-.-.jj-.^..'
RemarksDate of ‘ 

regular 
appointment/ 
promotion 
to BS-19

Whether 
fulfill the 
prescribed 
length of 

service for 
promotion

Total
length of . 
service

Date of entry 
into Govt, 

service

Date of 
Birth

Name of 
officer with 

present 
posting

tt

%

Attended 5"'' SMC. The officer was
previously superseded two times, 
by PSB in its meetings held on' 
12,11.2009 and 13.10.2011, as 
his Efficiency Index was below the 
required threshold for promotion 
to BS-20. The PSB did not 
consider him for promotion in its 
meetings held on 25.5,2012 and 
5.9.2012, On 4.10.2012 Board did 
not recommend him for 
promotion.
The officer had also filed a Writ 
Petition in PHC against the 
decisions of PSB which was 
dismissed on 16.6.2014.

01,10.88 6.12.20073,3,62Mr. Attiq-ui': 
Rehman

1, 25,10
Years

Yes

Member (G)
GIT

Attended 6^'' SMC. The officer was 
previously superseded by PSB in 
its meetings held on 25.6.2010 on 
the grounds that his efficiency 
index was below the threshold 
required for promotion to BS-20, 
On 4.11,2010 PSB did not 
consider him for promotion. His 
promotion was deferred on
27.5.2011. PSB in its meeting held 
on 13.10.2011 again superseded 
him, due to the reasons that 
efficiency index was below the 
threshold required for promotion 
to BS-20. However board did not. 
consider him for promotion on
25.5.2012. On 5.9.2012 Board 
again not considered him for 
promotion. On 4.10.2012 his PER- 
for the period from 1.10.2010 to 
31.12.2010 & 2011 were not 
available, hence Board did not 
recommend him for promotion.

6.12,200721,1.198715.12.56Mr. Ghulam 
Saddique 
Addl. Secy.cm

2. Yes27,7
Years

The officer had also filed a Writ 
Petition in PHC against the 
decisions of PSB., PHC in its 
decision dated 4.7.2013, directed 
the respondents that the case of 
the officer may be placed and 
consider the petitioner's case for 
promotion to -BS-io with 70- 
Efficiency Index. However, due to 
non-availabiiity of post in BS-20, 
his case could not be placed 
before the PSB.

ATT

.• i
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i
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RemarksDate of 
regular 

appointmen

Date of entry 
into Govt, 

service

Date ofName of 
officer with 
present 
posting

Whether 
fulPII the 

prescribed 
length of 

service for 
promotion

Total 
length of 
service

Birth
(■ \

t/
promotion ,> 
to BS-19 '

Attended 7^*' SMC. In view of
adverse remarks in the SMC 
report of the officer, the board in 
its meeting held on 4.11.2010 
decided to consider his case after 
he earns PER for year 2010 as 
there was adverse remarks in his 
SMC report. The Board deferred 
his promotion on 27.5.2011. PSB 
in its meeting held on 13.10,2011 
recommended supersession of the 
officer, due to the reasons that 
efficiency index was below the 
threshold required for promotion 
to BS-20., However Board did not 
consider him for promotion on
25.5.2012 and 5.9.2012. On
4.10.2012 
recommend him for promotion 
and direct the E&AD to place his 
case after he earns PER for the 
year 2012.

19:5.200820.12.88 25.8
Years

12.4.63Mr. laved 
Anwar
A.S. Housing

3. Yes

?

Board did not

Not Attended SMC, therefore, PSB
did not consider him for 
promotion on 25.5.2012. On
5.9.2012 Board again not 
considered him for promotion. On
4.10.2012 board did not 
recommend him for promotion. 
Now the officer has given under 
taken to the effect that he will not 
undergo SMC and claim promotion 
to BS-20,

6.12.20074.5.91 23Mr. Asif 
Shahab 
DD PPSA

22.9.674. Yes
Years,

Attended SMC. PSB did hot
consider him for promotion on
25.5.2012 and 5.9.2012 due- to 
not undergoing SMC. On
4.10.2012 board did not

6.12.200715.9.93 2123.9.69Mr,5, YesMuhammad 
Abid Majeed 
Secretary 
(A,I,C) FATA

Years

recommend him for promotion.
Attended SMC, On 5.9,2012 Board
has not considered him for

19.5.2008 2114.9.93Mr. Sharafat 
Khan 
Rabbani 
A.S. Reg.

7,2.616, Yes
Years

promotion, as he has not 
undergone SMC. On 4,10.2012 
board did not recommend him for 
promotion.^

19,5.2008 21-Yrs. Attended SMC.2.9.93Mr, 4.3.637. Yes
Muhammad 
;Ramzan, 
Member 
(Enq.) PIT

19,5.2008 Attended SMC21-18.9.93Mr. Aziz 
Khan
Khattak, AS 
(Cabinet)

1.1.608, Yes
Years

ATI
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Brief account of achfevemonts during the period supported by. statistical 
data where possible. Targets given and actual performance against such targets should 
be highlighted. Reasons for shortfall. If any, may also be stated.
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(REPORTING OFFICER’S EVALUATION)
(.ay kl^lfc_^y j)

ISM:
IviI

1. Please comment on the officer’s performance on the Job as given in Part it (2) 
with special reference to his knowledge of work, abillly to plan, organize and supervise, analytical 
skiik. competence to take decisions and quarrty and quantity of output. How far was the officer able to 
achieve the targets? Comment on the Officer’s contribution, with the help of statistical data, if any in 
the overall performance of the organization. Do you agree with what has been stated in Part II (2)? '
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3. Pen picture inclaidjirag 

emotional stabffily, ^ 
effectftreness (Wfeakness siffii mioS Hje

—tocus,-sffl{3ej pressure, CDrumaifiBcto s^fe cnntff on

'^cUr^

■ h nMy\/!_ <s^v
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Ct" -ifym
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4. Role of the

Officers).

5. Area and level Of

i.ev'vwL-A
,vc.tKn'^'

f;(/Vv^
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*’/^'■Qirsing and development needs F

i

7. Overall grading

\

hi/Jc , Verv' Good Good Average Below Average
U'l

8. Fitness for promotion Comment on the officer's potential for holding 
higher position and additional responsibilities

0\/yuil -c—J

a!
■:

I>.

A hi
Qv/', UiKcjy^ pr<

%
tyorv'i

r- . /ru^
i
t .<1I '\\ ^ Y'JLj ■I.II Name of the Reporting Officer 

(Capita! letters)
Signature$'■-

f.

u
||:; Designation £CXU Date .1 •
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COUNTERSIGNING OFFICER) 

work ot «he officer reported upon?

(REMARKS OF THE

How often have you seen the1.

NevertarelyFrequently j/Very Frequent

Mi I

with the assessment of
2 HOW well do you know the officer? if you disagree

reporting officer, pieose give reasons.
the

■/ Cmj

*

..

- .4ri^^3. Overall grading

’Beiow^erdgdsi|:|

" . .jfej'SlI
...■■■

(Comment on the officer's poterttio, tpr
n,herpos„,onandaddi.iona,respdns«||2|

■ ■■ -.

—. -i..

AverageGood
VjI

“• ■> ■■•

mendation for promotion4, Recom

;•

ft- '
.•• -.li . ''-M
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5. Evaluation of the quality of assessment.mqdaby the Reporting Officer

Fair BiasedExaggerated

Marne of the coun|^si^i^ng ofn^jer^^^ f
1 ^3— 7^^

/

Designation Date

. ;

(REMARKS OF THE SECOND COUNTERSIGNING OFFICER (IF ANY))

)

Name Signature

ft

Designation Date.
i/jt

7
-it
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X •GS&PD.KhyberPakhtunkhwa.-124S/33

-Admn. DepMIQOO Copies.-~15.4.2014~<ACR Ad
__________ _ Deptt BPS 19-20)

l..e.o,e,v up .e Pe,oo..p,e
respective confidenfiai records. This exercise in ^ Officer Incharge of their

formulated at the beginning of the year whenever ooTsih ^ may be
the year needs to be specifically mentioned ^ performed during

.ps;x“ srs“r.?s;r ■“ “^
«™“SS 2,",5~" Z£"iSMZ“r “J" r;”"* w •"=»

-i-Zixrsir2?^^
Of the officer. In case of disagreement with the assessment rinn^h ^'sessmem
reasons should be recorded by the Countersigning Officers L Part IV (2

evatornSbyrn^RObTcoiegr^l^thl^r^^^^^^^^^ f =>' Performance
evoke a greater sense Of responslbliityfrorp the repLng?ffiS5^®®® ®'''

* The Countersigning Officers should underline in red \nu
and should be communicated to the officer reported Lon ^A-rnri
irremediable should be communicated to the ofto Ldt whether remediabie or

™rs.crzsst°.xrtr;Z"irrr^

mn.

IMPORTAMT

r;.sr4'''.Lrzx*zsrz:Kc^^of receipt after giving their views In Parts III The CO^ should
within two weeks of receipt of PER iL Lcond cLn^ comments in Part IV
their assessment within a pLod of fwo week^ ^^'^ers, if any, should also complete

==~~™=rH- -—Smlmnt h" ^"9''“'’/''''^'^ *° Provide flexibility to RO/CO in th
Comparative grading only applies to officers foiling In very good
grading would not apply to anyone falling in below

e choice of language.
. good and average categories. This 

average category in Part ill (7),

8



IFor Officers in BPS 19 fc
RESTRiCTEP.*>-• \/I y-

/

government of khyber pakhtunkhwa
V

p
r

Department/Office /^C: g- S Cc7Service/Group
Wi/ /Jy

i
PERFORIVIAiMCE EVALUATION REPORT&

i'
i '■ ■ 
|■'■

l‘'-
%■:

1^.,

FOR THE PERIOD ^7'^ ^- '20 11^-'7- 20/5 TO
t-^r*

S- »-.
k|vy> '

(TO BE FILLED IN BY THE OFFICER REPORTED UPON)
(l//c

1. Name (in block letters)----HR. .S^EP fiKyngR k> Hfi u

2. Personnel number —

3; Date Of birth —

4. pate of entry in service

Post held during the period (with BPS) (^c\ A\bnri 

Academic qualifications

P";

no '^2i-n (<o

t \o - o\- 6M

t. -‘‘i

iM - - iqq

•fe'•••'■ ■•- ,5..- SeciVp4dj.>fP.wV,.

■ Q•t''
t; *

- , 6
fc-;

: .n
,7. Knowledge of languages

' (^^uAyW (Please indicate proficiency in speaking (S), reading (R) 
and writing (W))

V.’-.e-:
-iltjyj (^V(R^ (u,\ bn^iisK <:5'> (<i\ y'U'i'l 

Puri|AWi (s')(R^
ilin j ko (fs) (ooj
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K'gi
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r^ fJyi V'-V A-
8. Training received during the evaiuation period (Training courses attended earlier, 

If any. may please be listed separately on the back page of the report

iJ^iS>

% [Name of course attended 
ftiTcTy/

Duration with dates Name of institution and country
\m■i

9. Period served

(I) In present post (ii) Under the reporting officer

(TO BE FILLED IN BY THE OFFICER REPORTED UPON)
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?■

1. Job description
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T^v Brief account of achievements. . ^ during the period supported by statistical
data where possible. Targets given and actual perforrhance against such targets should 
be highlighted. Reasons for shortfall, If any, may also be stated.
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(REPORTING OFFICER’S EVALUATION)
(jy u

ii

1. Please comment 
with special reference to 
skSU,

on the officer's performonce7
on the lob as given in Part II (2) 

his knowledge of work, abilify to plan, organize and supervise; analytical 
« w ence to take decisions and quality and quantiV of output. How far was the officer able to

• r» 1 «® ftte help of statistical data, if any. in
the overall performance of the otganizqfion. Do you agree with what has been stated in Part Il.[2)?
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6. Sluing and development needs.-

7. Overall grading

Very Good Good Average Below Average
tf.' Jf'jl

m
■i

8. Fitness for promotion Comment on the officer’s potential for holding a 
higher position and additional responsibilities

Name of the Reporting Officer /f
(Capital letters) __ ______________ ^ ‘ nature

( t ) yj?yy ^

Designation DateZy b-'t’
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(REMARKS OF THE COUNTERSIGMING OFFICER) J.-

•a?

1. How often hove you seen the work of the officer reported upon?

Very Frequent Frequently Never
..StA’fi j/

2. How well do you know the officer? If you disagree with the assessment of 
the reporting officer, please give reasons.

J&r ^d •.•,A
• J •

;
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3. Overall grading
’ •

; :Ve Below AverageGood Average
Iff

4. Recommendation for promotion (Comment on the officer’s potential for holding a 

higher position and additionol responsibilities)
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4 For Officers in BPS 19 & 20 RESTRICTED
f -V

?C6 -s^chV3c»TDepartment/Office Service/Group
jj)/

PERFORMANCE EVALUATION REPORT
h

bsi^.

FOR THE PERIOD o\ -^o\ 20)^ TO o ^ o 6 201 Lj
iTfN

(TO BE FILLED IN BY THE OFFICER REPORTED UPON)

•f

bR. .<V£D Ak-llTCf? UussPi\M1. Name (in block letters)

2. Personnel number-----

3. Date of birth

4. Date of entry in service

5. Post held during the period (with BPS)

6. Academic qualifications
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i■^1' 7. Knowledge of languages (Please indicate proficient in speaking (S), reading (R)
d writingan

;•
&■

^6) C^\(a)I
' V

9 uti'v o.W\ (s.) ( ^')K^<3^<;Vn\-o ( s)>• i

J
1& .:

■ "I
■ ■

L-4^—..



Training received during the evaluation period
If any, may please be listed separately on the back page of the report

(Training courses attended earlier,

Name of course attended Duration with datesm. Name of Institution and country

9. Period served

(i) In present post
y^j^ois^y‘
9 ‘ ^

(ii) Under the r^orting officer
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PART 91
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account of achievements during the period supported by statistical 

/data where possible. Targets given and actual performance against such targets should 
be highlighted. Reasons for shortfall, if any, may also be stated.
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m:m (REPORTING OFFICER’S EVALUATION)i

1. Please comment on the Officer’s perofrmance on the job as given in Part II (2) with 
special reference to hIs knowledge of work, ability to plan organize and supervise, 
analytical skills, competence to take decisions and quality and quantity of output. 
How far was the officer able to achieve the targets? Comment on the Officer’s 
contribution, with the help of statistical data, if any, In the overall performance of 
the orgnaization. Do you agree with what has been stated in Part II (2)?
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Integrity (Morality, uprightness and honesty)
((J-/U'l£ f ^ (J'j I *2.*^ U )

..'i

3. Pen picture Including the officer’s strengths and weakness with focus on 
emotional stability, ability to work under pressure, communication skills 
and interpersonal effectiveness (Weakness will not be considered as adverse 
entry unless intended to be treated as adverse). ^
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district officers like DCOs, Political Agents, EDOs Health and other dealing
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Training and development needs
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Overall grading

Very Good
t/' .■

Good Average Below Average
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Fitness for promotion Comment on the officer’s potential for holding a 
higher position and additional responsibilities
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(REMARKS OF THE COUNTERSIGNING OFFICER)

How often have you seen the work of the officer reported upon?
V ^ ^ tv of T

Very Frequent Frequently Never

How well do you know the officer? If you disagree with the assessment of 
the reporting officer, please give reasons.

V\

3. Overall grading

Good Below AverageAverageVe;
u?(

\

(Comment on the officer’s potential for holding a 
higher position and additional responsibilities)

4. Recommendation for promotion
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Evaluation of the quality of assessment made by the Reporting Officer
J

Exaggerated Biased
(/

Name of the Counterslg^ng^^c^!^^ 

(Capital lettersl__________
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(REMARKS OF THE SECOND COUNTERSIGNING OFFICER (IF ANY)
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Name .Signature
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GS&PD.Khyber Pakhtunkhwa-2007—E&AD—800 Forms--21,07.2011-(107)

-sfGUIDELINES FOR FILLING UP THE PER
® After initiatirig of their PER, the officers under report should immediately fill up the detachable 

'Certificate’ giving names of the RO/CO and forward the same to the Officer Incharge of their respective 
confidential records. This exercise will ensure proper follow-up of the pending performance evaluation 
reports by the concerned Ministry/Division/Provincial Government etc.

® Forms should be filled in duplicate, Parts I and II are to be filled by the officer under report and should 
be typed. Part III will be filled by the Reporting Officfer while the Countersigning/Second Counter­
signing Officers will fill Parts IV and V respectively.

® Each Division, Department, autonomous body and office etc. Is required to prepare specific job 
descriptions giving main duties of each job to be mentioned in Part-il (I), The job descriptions may be 
finalized with the approval of the Head of the Organization or any person authorized by him.

® The officer under report should fill Part II (2) of the form as objectively as possible and short term and 
long term targets should be determined/assigned with utmost care. The targets for each job may be 
formulated at the beginning of the year wherever possible. In other cases, the work performed during 
the year needs to be specifically mentioned.
Assessment by the Reporting Officers should be job-specific and confined to the work done by the officer 
during the period under report. They should avoid giving a biased or evasive assessment of the officer 
under report, as the Countersigning Officers would be required to comment on the quality of the 
assessment made by them.
The Reporting Officers should carryout their assessment in Part III through comments against each 
characteristic. Their opinions should represent the result of careful consideration and objective 
assessment so that, if called upon, they could justify the remarks/comments. They may maintain a record 
of the work done by the subordinates in this regard.

® The Reporting Officers should be careful and giving the overall and comparative gradings. Special 
should be taken so that no officer is placed at an undue dis-advantage.

® The Countersigning Officer should weigh the remarks of the RO against their personal knowledge of 
the Officer under-report, compare him with other officers of the same grade working under different 
Reporting Officers, but under the same Countersigning Officer, and then give their over all assessment of 
the Officer. In case of dis-agreement with the assessment done by the Reporting Officer, specific reasons 
should be recorded by the Countersigning Officers in Part tV (2).

® The Countersigning Officers should'make an unbiased evaluation of the quality of performance evaluation 
made by the RO by categorizing the reports as exaggerated, fair or biased. This would evoke a greater 
sense or responsibility from the reporting officers.

9 The Countersigning Officers should underline, in red ink. remarks which in their opinion are adverse and 
should be communicated to the officer reported upon. All adverse remarks whether remediable or 
irremediable should be communicated to the officer under report, with a copy of communication placed in 
his/her CR dossier. Reporting Officers should ensure that proper counseling is given to the officer under 
report before adverse remarks are recorded.

® The Reporting and Countersigning Officers should be clear, direct, objective and unambiguous in their 
remarks. Vague impressions based on inadequate knowledge or isolated incidents should be avoided. 
Reports should be consistent with the pen picture, overall grading and comparative gradings.

'i

'1i.-'

I

e

care

IMPORANT
& Part I and II of the PER should be duly filled and dispatched to the Reporting Officer not later than the 15th 

of January. The ROs should forward the report to the Countersigning Officer within two weeks of receipt 
after giving their views in Parts III. The COs should then finalize their comments in Part IV within 
two weeks of receipt of PER. The Second Countersigning Officers, if any. should also complete their 
assessment within a period of two weeks.

® Name and designation of Reporting/Countersigning Officers should be clearly written. Comments should 
be legible and in the prescribed format and which can be easily scanned.

• Personnel Number is to be filled in by the officer under report, if allotted.
© Proforma has been devised in English/Urdu to provide flexibility to RO/CO in the choice of language.
© Comparative grading only applies to officers falling in very good, good and average categories. This 

grading would not apply to anyone failing in below average category in Part III (7).

8
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Item NO i2)

IX
t-*-> j^STABUSHMENT DEPARTMENT;

(Meeting of PSB held 0X12^06.2016)
m w— .

SUBJECT: PROMOTION OF PCS fSGl OFFICERS FROM BS-19 TO BS-20.

Secretary Establishment apprised the Board that number of schedule posts 

in BS-20 falling to the share of PCS (SG) is eighteen (18) where sixteen (16) Officers are 

already working. Hence two posts are lying vacant.

2. According to Service Rules of PCS, the post in BS-20 is required to be filled
as under:-

Promotion to the posts in BS-20 shall be made on the basis of 
seniority-cum-fitness from amongst the officers holding posts in 
BS-19 who have completed the minimum length of service as 
prescribed by Government.

1.

Under the policy of Provincial ^otop^^t attending of SMC is 
mandatory for promotion to ^B,^20^However the officers who 
attained the age of 58 years will>be^cempted till 31.07.2016.

11.

3. The service record of the officers^included in the panel was discussed as
follows: -

S. NAME OF 
OFFICER

RECOMMENDATIONS OF THE BOARD
NO

His d^id^i'fth is 03.03.1962. He joined government service on
0?^0;.h^8. He was promoted to BS-19 on 06.12.2007. He has 
aUencfed SMC which is mandatory for promotion to BS-20. The 
Board^ in its meeting held on 12.11.2009 and 25.6.2010 

^recommended his supersession for promotion to BS-20 on the 

ground that his Efficiency Index was below the threshold and did 
not consider his promotion on 4.11.2010. His promotion was 
deferred on 27.5.2011. The Board in its meeting held 
13.10.2011 again recommended his supersession for promotion 
to BS-20 as his Efficiency Index was still below the threshold 
required for promotion to BS-20. The Board in its meeting held 
on 25.5.2012, 5.9.2012 and 04.10.2012 did not consider his 
promotion. His PER for the year 2011 was also not available. The 
Board in its meeting held on 14.11.2014 recommended his 
supersession as his Efficiency Index was below the threshold 
required for promotion. The Board in its meeting held on 
10.05.2016 recommended his supersession once again as the 
Board scrutinized his service record and awarded him 06 marks. 
Even then the Officer could not get the required threshold of 70 
marks. The Board considered his promotion and observed that

1 Mr. Attiq-ur- 
Rehman

on

-tr
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according to the policy his promotion will be considered after he 
earns PER for the ensuring one full year.k
The Board did not consider him for promotion.

2 Mr. Ghulam 
Saddique

His date of birth is 15.12.1956. He joined government service on 
21.01.1987. He was promoted to BS-19 on 06.12.2007. He has 
attended SMC which is mandatory for promotion to BS-20. The 
Board in its meeting held on 25.6.2010 recommended his 
supersession for promotion to BS-20 on the ground that his 
Efficiency Index was below the threshold required for promotion 
to BS-20 and did not consider his promotion on 4.11.2010. His
promotion was deferred on 27.05.2011. The Board in its meeting 
held on 13.10.2011 recommended his supersession for 
promotion to BS-20 as his Efficiency Index was below the 
threshold required for promotion to BS-20. The Board in its 
meeting held on 25.5.2012, 5.9.2012 and 04.10.2012 did not 
consider his promotion. His PER for^e period from 1,10.2010 
to 31.12.2010 and 2011 was als^^t'.avaifeble. The Board in its 
meeting held on 14.11.20 l^^^mm^ded his supersession as 

his Efficiency Index wa^Mw^fhe threshold required for 
promotion. The Board \n its;^ meeting held on 10.05.2016 
recommended his^s^^^^|sion
scrutinized his semc^r^prd and awarded him 05 marks. Even

once again as the Board

then the office^eouW;^%et the required threshold of 70 marks. 
The Board^o^id^red his promotion and observed that 
according1?b me pql&y his promotion will be considered after he
earns RER'lfor the ensuring one full year.

Thg^^^duid not consider him for promotion.
^s d^e of birth is 12.04.1963. He joined government service c„
:^>^-^988. He was promoted to BS-19 on 19.05.2008. He has

3. Mr. Javed
Anwar.

on

a^nded SMC which is mandatory for promotion to BS-20. The 
Board in its meeting held 4.11.2010 decided to consider his case 
after he earns PER for the year 2010 as there were adverse 
remarks in his SMC report and the Board deferred his promotion 
case on 4.11.2010 and 27.5.2011 as his PER for the year 2010 
was not available. The Board in its meeting held on 13.10.2011 
recommended his supersession for promotion to BS-20 as his 
Efficiency Index was below the threshold required for promotion 
to BS-20. The Board in its meeting held on 25.5.2012, 5.9.2012 
and 04.10.2012 did not consider his promotion. The Board 
directed the Establishment Department to place his case before 
the Board after he earns PER for the year 2012. The Board in its 
meeting held on 14.11.2014 recommended to defer his 
promotion and directed that his promotion could be considered 
after he earns PER for the year 2014. The Board in its meeting 
held on 10.05.2016 recommended to defer his promotion as his



/ service record and performance was not very encouraging for a 
Professional Officer to be considered for promotion to BS-20. The 
Board has observed that he has recently been recommended for 
deferment.

The Board recommended to defer his promotion.
His date of birth is 22.9.1967. He joined government service on 
4.5.1991. He was promoted to BS-19 on 06.12.2007. The PSB in 
its meeting held on 25.5.2012, 5.9.2012 and 04.10.2012 did not 
consider his promotion as he had not attended SMC which is 
mandatoiy for promotion to BS-20. The Board was informed 
that the Officer has premature retired from 
01.06.2016.

4 Mr. Asif Shahab

service on

The Board did not consider him for promotion.
5 Mr. Muhammad 

Ramzan
His date of birth is 04.03.1963. He joined government service on
02.09.1993. He was promoted t0^BS^lf9 on 19.05.2008. He has 
attended SMC which is mandator^fb^promotion to BS-20. No 
inquiry is pending agains^ton^Hf^service record upto 2015 is 
generally good.

The Board recomin^^ded^^^Officer for promotion to BS-20 on 
regular basis. H^^U^^e omprobation for a period of one year.
His date of bir^ is^|pf^l'^1964. He joined government
14.09.
attended^^MC v^i'ch is mandatory for promotion to BS-20. The 
Board %^^^ed that he was on deputation to UNDP from 
06^^^0?l:^to 20.08.2015. According to the promotion policy, 
hisprpmotion will be considered after he earns one calendar 
year PER.

|^^ed Akhi^
^Hus^iir^0h3i^

6 service on
e''^^^promoted to BS-19 on 19.05.2008. He has

The Board recommended to defer his promotion.



J.TEM NO (2)

- ESTABLISHMENT DEPARTMENT
'.i.

(Meeting of PSB held on 27.07.2016)

SUBJECT: PROMOTION OF PCS fSGl OFFICERS FROM BS-19 TO BS-20,

Secretary Establishment apprised the Board that number of schedule posts 
in BS-20 falling to the share of PCS (SG) is eighteen (18) where seventeen (17) Officers 
are already working. Hence one post is lying vacant.

According to Service Rules of PCS, the post in BS-20 is required to be filled2.
as under:-

Promotion to the posts in BS-20 shall be made on the basis of 
seniority-cum-fitness from amongst the officers holding posts in 
BS-19 who have completed the minimum length of service as 
prescribed by Government.

1.

Under the policy of Provincial Govemmen^^tending of SMC is 
mandatory for promotion to BS^20.^^^^ver the officers who 
attained the age of 58 years wilb^^xem.^ed till 31.07.2016.

11.

service record of the officers included in the panel was discussed as3. The
follows: -

.^i^g^™endations of the board
V

s. NAME OF 
OFFICERNO

His dafe^'birth is 03.03.1962. He joined government service on
01.1^^9.8^He was promoted to BS-19 on 06.12.2007. He has 
^^m^^^SMC which is mandatory for promotion to BS-20. The 
Boar(^ in its meeting held on 12.11.2009 and 25.6.2010 

recommended his supersession for promotion to BS-20 on the 
^ground that his Efficiency Index was below the threshold and did 
not consider his promotion on 4.11.2010. His promotion was 
deferred on 27.5.2011. The Board in its meeting held on 
13.10.2011 again recommended his supersession for promotion 
to BS-20 as his Efficiency Index was still below the threshold 
required for promotion to BS-20. The Board in its meeting held 
on 25.5.2012, 5.9.2012 and 04.10.2012 did not consider his 
promotion. His PER for the year 2011 was also not available. The 
Board .in its meeting held on 14.11.2014 recommended his 
supersession as his Efficiency Index was below the threshold 
required for promotion. The Board in its meeting held on 
10.05.2016 recommended his supersession once again as the 
Board scrutinized his service record and awarded him 06 marks. 
Even then the Officer could not get the required threshold of 70 
marks. The Board in its meeting held on 29.06.2016 did not 
consider his promotion as per policy his promotion will be

Mr. Attiq-ur- 
Rehman

1



I**-

«■.

considered after he earns PER for the ensuring one full year. 
The Board observed that position is still the same.k
The Board did not consider him for promotion.
His date of birth is 15.12.1956. He joined government service on 
21.01.1987. He was promoted to BS-19 on 06.12.2007. He has 
attended SMC which is mandatory for promotion to BS-20. The 
Board in its meeting held on 25.6.2010 recommended his 
supersession for promotion to BS-20 on the ground that his 
Efficiency Index was below the threshold required for promotion 
to BS-20 and did not consider his promotion on 4.11.2010. His 
promotion was deferred on 27.05.2011. The Board in its meeting 
held on 13.10.2011 recommended his supersession for 
promotion to BS-20 as his Efficiency Index was below the 
threshold required for promotion to BS-20. The Board in its 
meeting held on 25.5.2012, 5.9.2012 and 04.10.2012 did not 
consider his promotion. His PER fo^the period from 1.10.2010 
to 31.12.2010 and 2011 was als(febtv^ml^ble. The Board in its

Mr. Ghulam 
Saddique

2

meeting held on 14.11.201^recommended his supersession as 
his Efficiency Index wa^^^ow^ the threshold required for 
promotion. The Board^n its;^ meeting held on 10.05.2016 

recommended his^sr^^-sq^ion once again 
scrutinized his seryk^r^qrd and awarded him 05 marks. Even 
then the officeM^ouldmot^get the required threshold 
The Board in itsn^etmg held on 29.06.2016 did not consider 

promdfion^^^per policy his promotion will be considered 
after hfev^r^s PER for the ensuring one full year. The Board 

obsefjye(?fehattposition is still the same.

The ^am did not consider him for promotion.
■.•A_________M _̂____________________

as the Board

of 70 marks.

his

Hisj^fe of birth is 12.04.1963. He joined government service on3. Mr. Javed 
Anwar. 20^2.1988. He was promoted to BS-19 on 19.05.2008. He has 

attended SMC which is mandatory for promotion to BS-20. The 
Board in its meeting held 4.11.2010 decided to consider his case 
after he earns PER for the year 2010 as there were adverse 
remarks in his SMC report and the Board deferred his promotion 
case on 4.11.2010 and 27.5.2011 as his PER for the year 2010 
was not available. The Board in its meeting held on 13.10.2011 
recommended his supersession for promotion to BS-20 as his 
Efficiency Index was below the threshold required for promotion 
to BS-20. The Board in its meeting held on 25.5.2012, 5.9.2012 
and 04.10.2012 did not consider his promotion. The Board 
directed the Establishment Department to place his case before 
the Board after he earns PER for the year 2012. The Board in its 
meeting held on 14.11.2014 recommended to defer his 
promotion and directed that his promotion could be considered 
after he earns PER for the year 2014. The Board in its meeting



^■3
held on 10.05.2016 recommended to defer his promotion as hre 
service record and performance was not very encouraging for a 
Professional Officer to be considered for promotion to BS-20. The 
Board in its meeting held on 29.06.2016 recommended to defer 
his promotion as the he had recently been recommended for 
deferment. The Board has now observed that position is still the 
same.

j

The Board recommended to defer his promotion.
"Syed"AkHter j
"Hussaih"SlTa^

6 His date of birth is 10.01.1964. He joined government service on 
14.09.1993. He was promoted to BS-19 on 19.05.2008. He has 
attended SMC which is mandatory for promotion to BS-20. The 
Board in its meeting held on 29.06.2016 recommended to defer 
his promotion as he was on deputation to UNDP from 
06.06.2014 to 20.08.2015. According to the promotion policy, 
his promotion will be considered after he earns one calendar 
year PER. The Board has now obse^,^ that position is still the

c

same.

The Board recommen<^d^^.^de'fe^ his promotion.
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-O'^5TEM NO (2)m ESTAB^LISHMENT DEPARTMENT^
(Meeting of PSB held on 29.08.2016)

SUBJECT: PROMOTION OF PCS fSG) OFFICERS FROM BS-19 TO BS-20.

Secretary Establishment apprised the Board that number of schedule posts 
in BS-20 falling to the share of PCS (SG) is eighteen (18) where seventeen (17) Officers 
are already working. Besides the Board recommended an Officer to BS-21 as a result 
which a post of BS-20 also became vacant. Hence two posts are l3dng vacant.

2. According to Service Rules of PCS, the post in BS-20 is required to be filled
as under:-

Promotion to the posts in BS-20 shall be made on the basis of 
seniority-cum-fitness from amongst the officers holding posts in 
BS-19 who have completed the minirSum length of service as 

prescribed by Government.

1.

Under the policy of Provinoiai^Gov^nment attending SMC is 
mandatory for promotion t^^B^20. However the officers who 
attained the age of 58 ye^s \^lkbe^xempted.

11.

3. The service record of the^fficer^ncluded in the panel was discussed as
follows: -

^^RECOMMENDATIONS OF THE BOARDS. NAME OF 
OFFICERNO

Hls^dat^i^f birth is 03.03.1962. He joined,government service on
^^^10^988. He was promoted to BS-19 on 06.12.2007. He has 

attended SMC which is mandatory for promotion to BS-20. The 
^Bp4.rd in its meeting held on 12.11.2009 and 25.6.2010 

recommended his supersession for promotion to BS-20 on the 
ground that his Efficiency Index was below the threshold and did 
not consider his promotion on 4.11.2010. His promotion was 
deferred on 27.5.2011. The Board in its meeting held 
13.10.2011 again recommended his supersession for promotion 
to BS-20 as his Efficiency Index was still below the threshold 
required for promotion to BS-20. The Board in its meeting held 
on 25.5.2012, 5.9.2012 and 04.10.2012 did not consider his

1 Mr. Attiq-ur- 
Rehman

on

promotion. His PER for the year 2011 was also not available. The 
Board in its meeting held on 14.11.2014 recommended his 
supersession as his Efficiency Index was below the threshold 
required for promotion. The Board in its meeting held on 
10.05.2016 recommended his supersession once again as the 
Board scrutinized his service record and awarded him 06 marks. 
Even then the Officer could not get the required threshold of 70



ft
The BbSrd in its' meeting held on 29.06.2016 and" 

27.07.2016 did not consider his promotion as per policy his 
promotion will be considered after he earns PER for the ensuing 
one full year. The Board observed that position is still the same.

marks.
\

The Board did not consider him for promotion.
2 Mr. Ghulam 

Saddique
His date of birth is 15.12.1956. He joined government service on 
21.01.1987. He was promoted to BS-19 on 06.12.2007. He has 
attended SMC which is mandatory for promotion to BS-20. The 
Board in its meeting held on 25.6.2010 recommended his 
supersession for promotion to BS-20 on the ground that his 
Efficiency Index was below the threshold required for promotion 
to BS-20 and did not consider his promotion on 4.11.2010. His 
promotion was deferred on 27.05.2011. The Board in its meeting, 
held on 13.10.2011 recommended his supersession for 
promotion to BS-20 as his Effic^ncy Index was below the 
threshold required for promotion m^S-20. The Board in its 
meeting held on 25.5.2012, 5.9^0T2^riS 04.10.2012 did not 
consider his promotion. His«PER fbi^*^e period from 1.10.2010
to 31.12.2010 and 2011 was 
meeting held on 14.11.20:^ re.^ommended his supersession as 
his Efficiency Ind^'^fe^^elow the threshold required for 
promotion. The Board^in its meeting held- on 10.05.2016 
recommended^his;^sjd^rsession once again as the Board 
scrutinized hi^serviee record and awarded him 05 marks. Even 
then the ufficer^ould not get the
The Boar^in^its meeting held on 29.06.2016 and 27.07.2016 did 
not ConS^e^his promotion as per policy his promotion will be 
co^si^^c^fter he earns PER for the ensuing one full year. The 

Boardfobserved that position is still the same.

not available. The Board in its

required threshold of 70 marks.

Thfe Board did not eonsider him for promotion.
'"His date of birth is 12.04.1963. He joined government service on
20.12.1988. He was promoted to BS-19 on 19.05.2008. He has 
attended SMC which is mandatory for promotion to BS-20. The 
Board in its meeting held on 4.11.2010 decided to consider his 
case after he earns PER for the year 2010 as there were adverse 
remarks in his SMC report and the Board deferred his promotion 
case on 4.11.2010 and 27.5.2011 as his PER for the year 2010 
was not available. The Board in its meeting held on 13.10.2011 
recommended his supersession for promotion to BS-20 as his 
Efficiency Index was below the threshold required for promotion 
to BS-20. The Board in its meeting held on 25.5.2012, 5.9.2012 
and 04.10.2012 did not consider his promotion. The Board 
directed the Establishment Department to place his case before 
the Board after he earns PER for the year 2012. The Board in its 
meeting held on 14.11.2014 recommended to defer his

3. Mr. Javed 
Anwar.

DATll
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promotion and directed that his promotion could be considere' 
after he earns PER for the year 2014. The Eoard in its meeting 
held on 10.05.2016 recommended to defer his promotion as his 
service record and performance was not very encouraging for a 
Professional Officer to be considered for promotion to BS-20. The 
Board in its meeting held on 29.06.2016 and 27.07.2016 
recommended to defer his promotion as he had recently been 
recommended for deferment. The Board observed that position is 
still the same.

The Board recommended to defer his promotion.
(Dr.*Syed-Akhter
^HussamBfi^

His date of birth is 10.01.1964. Rejoined government service on 
14.09.1993. He was promoted to BS-19 on 19.05.2008. He has 
attended SMC which is mandatory for promotion to BS-20. The 
Board in its meeting held on 29.06.2016 and 27.07.2016 
recommended to defer his promotion as he was on deputation to 
UNDP from 06.06.2014 to 20.(^2015. According to the

4

promotion policy, his promotion wilkbe considered after he earns
informed that he hasone calendar year PER. The^

earned PER for the period-S^rom 24^08.2015 to 31.12.2015 and a 
special outstanding reporl fo^he period from 01.01.2016 to 
29.08.2016. No enoiS^^i^pending against him. His service 

record upto 29.08.'€01.6 is^generally good.

The Board r^ommended the Officer for promotion to BS-20 on 
regular b^asis/41^ will be on probation for a period of one year.
His date^f4&rth''i's 11.09.1965. He joined government service on 
11.0:a^l^^^BS-17. He was promoted to BS-19 on 06.01.2009. 
The^^am^as informed that he was on EOL. He reported for 
^ty ano^requested for premature retirement w.e.f. 01.09.2016, 
which^s under process. His PER for the year 2009 to 2015 are 

also not available.

5 Mr. Raja Saad 
Khan

The Board did not consider his promotion.
Mr. Mian 
Muhammad

His date of birth is 10.02.1966. Rejoined government service on 
10.11.1991 and was appointed as PCS (SG) Officer in BS-17 on 
26.05.1997. He was promoted to BS-19 on 06.01.2009. He has 
attended SMC which is mandatory for promotion to BS-20. No 
enquiry is pending against him. His service record upto 2015 is 
generally good.

6

The Board recommended the Officer for promotion to BS-20 on 
regular basis. He will be on probation for a period of one year.

ATT
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Dated Peshawar, the 3eptembeM9, 2016

NOTIFICATION
mi

NO.SO(E-nE&AD/5-1/2Q16. Government, ,— . . 0^ Khyber Pakhtunkhwa on the
recommendations of the Provincial Selection Board is pleased to promote the following 
officers, on regular basis/acting charge basis as per details given below, with imrhediate ■ '‘mm

S. #. NAMES OF OFFICERS FROM TO REMARKS•1, Dr. Syed Akhtar Hussain Shah
(PCS SG)_______________
Mian Muhammad (PCS SG)
Mr. Inayatullah Wasim (PMS) 
Mr. Muhammad Khalid (PMS)

BS.19 BS-20 On regular basis. Issilin m
2. BS-19 BS-20 On regular basis. 

On regular basis.
3. BS-18 . BS-194. BS-18 BS-19 On acting charge 

basis. ^

2. The officers on promotion will remain on probation for a period of one vear 
D Pakhtunkhwa Civil Servants Act, 1973 read with
Rules*^^1989°^ Khyber Pakhtunkhwa Civil Servants (Appointment, Promotion & Transfer)

2o2££2ii£nliiPB!ll!}a_above, the officers will remain posted as undeii;-

y

3.
S.# NAME OF OFFICERS POST HELD 1 aI
1. Dr. Syed Akhtar Hussain Shah

(PCS SG BS-20)____________
Mian Muhammad
(PCS SG BS-20)
Mr. inayatullah Wasim 
IPMS BS-19)
Mr. Muhammad Khalid 
(PMS BS-19 a.c.b.)

Special
Establishment Department. 
Special 
Establishment Department.

Secretary (Estt.)f-

I 2.
Secretary (Reg.)

3. Additional Secretary P&D
iDepartment.

4. Director
Disaster
Peshawar.

(Admn/HR)
Management Authority,

Provincial

I
1

CHIEF SECRETARY
GOVERNMENT OF KHYBER PAKHTUNKHWA

Endst. of even No. & data
Copy forwarded to the:- !

1. Additional Chief Secretary, P&D Department.
2. Senior Member Board of Revenue, Khyber Pakhtunkhwa
3. Additional Chief Secretary (FATA), FATA Secretariat.
4. All Administrative Secretaries in Khyber Pakhtunkhwa.
5. Principal Secretary to Governor, Khyber Pakhtunkhwa.
6. Principal Secretary to Chief Minister, Khyber Pakhtunkhwa.
7. All Divisional Commissioners in Khyber Pakhtunkhwa.
8. Director General, Provincial Disaster Management Authority Peshawar
9. Accountant General, Khyber Pakhtunkhwa.
10. PS to Chief Secretary, Khyber Pakhtunkhwa.
11. PS to Auditor Genera! of Pakistan, Islamabad.
12. PS to Secretary Establishment/PS 

SO(E.II)/SO(E.V)
13. PS to Secretary (Admn.)/D.S(A)/SO(Secret)/Estate Officer/ACSOjS- 

Director Protocol Administration Depai
14. Officers concerned. /
15. Controller, Govt. Printing Press, Pes^

k
KKh’W !

to SS(E)/SS (Reg)/PA,AS(HRD)/AS(E)/ pS(E.)/

ly Director (IT) and
Trt"

iwar.
.L

i
I

^IF IQBAL JILANI) I 
10^1 OFFICER (ESTT. 1)1 
:& FAX #091-9210529 ^ZlA-UL.HAO/-
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The Chief Minister,
Khyber Pakhtunkhwa.

Subject: ANTE-DATED PROMOTION.

Respected Sir,
:r;

: It is submitted stated that on the recommendations of PSB meeting held
on 29.08.2016. I have been promoted to PCS (SG) BS-20 vide notification No. SO
{E-l)E&AD/5-1/2016 dated 19.09.2016. In this connection I took the opportunity to
raise following submissios for my anti-dated promotion:-

i. That I was due for promotion in November. 2014. The Provincial Selection 
Board in its meeting held on 14.11.2014, called me to appear before the 
board, my name being at S. No. 9 of the panel as per PSB Minutes.

■1

D-

I met all the eligibility criteria i.e qualification, threshold criteria,, length of 
service and seniority and my PERs for the year 2013 were complete. Two 
officers junior to me i.e S. No. 10 and S.No. 11 of the panel were 
recommended. In my case the Board has recorded the following remarks:-

“On deputation with UNDP for three years and is currently not 
serving in the cadre. Hence, n^ed to have a PER for one 
calendar year after he returns from depuation. Incomplete PERs 
record (PERs for the period 2013 (pt) was under process)."

The above decision of the Board In my case is not in line with the existing 

rules/policy of the Provincial Govt: on the subject for the following reasons:-

AccorBing to Rule-7(3) of Govt: of Khyber Pakhtunkhwa (APT) Rules, 
1989 for promotion to a higher post “a person, possessing such 
qualifications and fulfilling such conditions as laid down for the purpose 
of promotion or transfer to a post shall be considered by the 
Departmental Promotion Committee or the Provincial Selection Board for 
promotion or transfer, as the case may be". The condition as such are 
^'d down in the relevant service rules prescribed for such a post. In my 

\rase the relevant service rules say “by promotion on the basis of 
^ selection-on-merit from amongst PMS officer holding posts in BS-19 

having at least 17 years service in Bs-17 and above and undergone 
advance training course from NIPA or any other training 
prescribed by govt”.

ii.

'c'

2.

■5

course

Similarly the Promotion Policy 2009 of Provincial Govt; lays dov/n the 
following pre-requisites for promotion:-

•i

f'

,^rTMSTE.i;



/
/!

,o
//

'4F
(i) Mandatory training.

Minimum marks under comprehensive efficiency index which is 
70 marks.
Length of service.
No other issue

i (ii)M
(iii)

such as disciplinary, judicial or NAB/Antl- 
Corruption cases are pending against the panellist officer.
PERs

(iv)
JHSi (V)t.

* 3. met all the requirements as quoted at Para-2(1) and (Ii) above while the
reason for promotion being on deputation and earning of one more PER was not
relevant and should not have been a justification for not considering me for the said
promotion. In this connection again reference is made to Para-iv (b) of the ibid
promotion policy which says as under:-

“the civil servant who are on deputation abroad or working with 
international agencies within Pakistan or abroad, will be asked to return 
before their cases come up for consideration. If they fail to return, they 
will hot be considered for promotion. They will be considered for 
promotion after earning one calendar PER and their seniority shall remain 
intact."

Wf-
Wk
ms-

Since I had been called for the above promotion and I appeared before the 

board. My'PERs for the year 2013 were complete in all respect. As such I have 

sustained a recurring financial loss which was my legal and due right had the 

promotion policy quote at para-3 been judiciously and fairly applied.

4.

In view of above submission in paras (para-2(i) & (ii) and Para-3), I hereby put 
my representation for my ante-dated promotion with my batch with effect from 

November, 2014 to save me from perpetual financial loss and mental agony.

5.

(Dr. Syed Akhtar Hussani Shah 
PCS(SG)BS-20,

Special Secretary Estabifshment, 
Establishment Department

ATTE T?: *)
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BEFORE THE
KHYBER PAKHTUNKHWA SERVICE TRIBUNAL. PESHAWAR

I
;/

Service Appeal No. 195 OF 2017• --1.
u

• ; ^-V

(Appellant)Syed Akhtar Hussain Shah

VERSUS

Govt. Of Khyber Pakhtunkhwa through Chief Secretary 
and others.

(Respondents)

PARAWISE COMMENTS ON BEHALF OF RESPONDENTS

PRELIMINARY OBJECTIONS:

1, This Honourable Services Tribunal has no jurisdiction to entertain the 
instant appeals.
That the appellant has got no cause of action/locus standi to file the instant 
appeal against the respondents.
That the present appeal is not maintainable.
That the appellant has presented the Tacts in manipulated form which 
disentitles him for any relief whatsoever.
That the appellant has not come to this Honourable Services Tribunal with 
clean hands.
That the appeal is bad for mis-joinder and non-joinder of necessary parties. 
That the appellant is stopped from his own conduct to file the instant 
appeal.

2.

3.
4.

5,

6.
7.

ON FACTS

Paras ■ Pertains to record.
I JtO 6 :............................................
Para-7 ! incorrect. Since his deputation with UNDP w.e.f. 09.6.2014, neither i 

: any application of the appellant was received in this department for ;
placement his case before the PSB nor he submitted any arrival in | 

^ this department. However, on 14.7.2015 the appellant had submitted-; 
i his arrival and reported with the Provincial Government for the first ^ 
; time wherein he also requested for termination of his deputation and i 
: further posting/promotion (Annex-I).

:
: Para-8 Incorrect. As stated above the appellant was on deputation during 

the said period hence he was recommended for deferment from 
promotion in the PSB meeting (Annex-II) and was not declared fit 
for promotion in the minutes of PSB meeting dated 14.11.2014.

i

j Para-9 ; Incorrect. The appellant was on deputation to UNDP w.e.f. 06.6.2014 
I to 20.8.2015 and according to Promotion Policy of the provincial 
; government, his promotion was to be considered after he earned one 

................ :.calendar..year..PER (Annex-Ill). Jhe appellant earned PER for



: period from 21.8.2015 to 31.12^2015 and a special outspndlg I 
I report for the period from 01.01.2016 to 29.8.2016 and became I 
; eligible for promotion on 29.8.2016. He was promoted as soon as he : 
I became eligible for his promotion. Submission of PER for period from i 
^ 21.8.2015 to 31.12.2015 and a special outstanding report for the | 
: period from 01.01.2016 to 29.8.2016 itself estops him from filing the : 
; instant appeal and to claim promotion before 29.8.2016.

Para-10 ; Incorrect as explained in para-9 above.

%

g

Para-11 | The appellant was promoted as soon as he became eligible for his i 
j promotion as per policy/rules.

I Para-12 i Incorrect.

Para-13 ; The appellant has been treated in accordance with rules/law, hence : 
; he has no cause of action/locus standi to file the instant appeal ; 
; against the respondents. Therefore the appeal may be rejected I 

.............. Lwithout wastage of the of the court/tribunal.

ON GROUNDS

I' ; Incorrect. The appellant was on deputation to UNDP w.e'f. 06.6.2014^^to 
i 20.8.2015 and according to Promotion Policy of the provincial 
, government, his promotion was to be considered after he earned one ■
I calendar year PER. The appellant earned PER for period from 21.8.2015 i 
: to 31.12.2015 and a special outstanding report for the period from I 
: 01.01.2016 to 29.8.2016 and became eligible for promotion 
: 29.8.2016. He was promoted as soon as he became eligible for his 
I promotion. The appellant was treated in accordance with rules/policy.

on

B. . ; Incorrect. The appellant was considered as per Rule 7(3) of Government 
I of Khyber Pakhtunkhwa (Appointment, Promotion & Transfer) Rules,
■ 1989 by the PSB in its meetings and was recommended to defer from 
promotion for the reasons mentioned in reply to ground "A".

Incorrect. The appellant was not eligible for promotion in November 
2014 as explained in pre paras. However, he was promoted 
he became eligible for his promotion as. per policy/rules.

Incorrect. Since his deputation with UNDP w.eZ 09.6.2014, neither any j 
application of the appellant was received in this department for ^ 
placement his case before the PSB nor he submitted any arrival in this : 
department. However, on 14.7.2015 the appellant had submitted his i 
arrival and reported with the Provincial Government for the first time : 
wherein he also requested for termination of his deputation and further i 
posting/promotion. Moreover, as per Promotion Policy of the provincial : 
government, his promotion was to be considered after he earned 

i calendar year PER. Accordingly he was promoted as soon as he became 
: eligible for his promotion as per policy/rules. Deferement of the 
i.'n,.,[D.eeting of Noyern^to according to Rules/policy.

■hr..
; C.

as soon as ;

.1
: D

one



: Incorrect. The no financial loss has been given to the appellant by the 
: Provincial Government.

1 E
%

^ F i Incorrect. The appeal is baseless and unfounded hence may be 
: rejected without wastage of the precious time of the court/tribunaL

/ ■

It is, therefore, most humbly prayed that the instant appeal being devoid . 

of merit may very graciously be dismissed with costs.

(RESPONDENT NO. 1 & 3)

,1.
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The Government of Khyber Pakhtunkhwa 
Establishment Department, 14

Subject;- request for placement of promotion case in PSB MEFTINP; s/
sDear Sir, : .s

■ 1It is stated that I iSdeputation to UNDP Peshawgr since 11^ June 
2014 and due for promotion to BS-20, I came to know that Provincial Select 

meeting is likely to be held in the month of Novermeber, 2014 and I 
return to the Government of Khyber Pakhtunkhwa.

■'Iam on
\n

I 00
ion Board 

am willing to
ocy ;i \

; i-20-' 
i not 

'1 . H'S
oo y :

I : qhetd \ ;
!= ■ fseded

' ovv :
: omot'OM ' ■ 

i d'd

>2 Board-V ,
, pro

■vjMC

! brdmotroo-

^ Therefore, my case for promotion to BS-20 may kindly be placed 
the PSB in its forthcoming meeting.

before

I will be highly obliged.

Yours Faithfully,

\
\

n Shah)
; >ro(Dr. Syed Akhtar 

PCS SG a \Ndr
, a9=p,n it 
’ phC ,

9
J

i

\ I.

I

\
\
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il
PSB-II

Panel of officers for consideration
RemarksWhether 

fulfill the 
prescribed 
length of 

service for 
promotion

Total 
length of 
service

Date of 
regular 

appointment/ 
promotion 
to 8S-19

Date of entry 
into Govt, 

service

Date of 
Birth

Name of 
officer with 

present 
posting

S it

%

Attended 5'" SMC. The officer was
previously superseded two times, 
by PSB in its meetings held bn
12.11.2009 and 13.10.2011, as'
his Efficiency Index was below the 
required threshold for promotibn' 
to BS-20. The PSB did riot 
consider him for promotion in, its 
nfeetings held on 25,5.2012 and 
5.9.2012. On 4.10.2012 Board did 
not recommend him ,, for 
promotion. • \.
The officer had also filed a Writ 
Petition in PHC against ' the 
decisions of PSB whicl'i w|as’
dismissed on 16.6.2014.______ [_
Attended 6'" SMC. Ttie officer was 
previously superseded by PSB;in 
its meetings held on 25.6.2010 bn 
the grounds that his efficiency 
index was below the threshold 
required for promotion to 65-20. 
On 4.11.2010 PSB did not 
consider him for promotion. His 
promotion was deferred bn'
27.5.2011. PSB in its meeting held 
on 13.10.2011 again superseded

' him, due to the reasons that 
efficiency index was below the 
threshold required for promotion 
to BS-20. However board did not 
consider him-for promotion on
25.5.2012. On 5.9.2012. Board 
again not considered him for 
promotion. On 4.10.2012 his PER 
for the period from 1.10.2010 ;to
31.12.2010 & 2011 were riot 
available, hence Board did riot 
recommend him for promotion, i

The officer had also filed a Writ 
Petition in PHC against the 
decisions of PSB. PHC in jits 
decision dated 4.7.2013, directed 
the respondents that the case;of 
the officer may be placed and 
consider the petitioner's case for 
promotion to 65-20 v;ith 70- 
Efficiency Index. However, dueito 
non-availability of post in BS-20, 
his case could not be placed 
before the PSB.

01.10.88 6.12.20073.3.62Mr. Attiq-ur- 
Rehman

1. 25.10
Years

Yes

Member (G)
GIT

ot\on

)

• :

: 20^2.':

on

for V 
On..\
oot I6.12.200721.1.198715.12.56Mr. Ghulam 

Saddique 
Addl. Secy. • 
C&W

2. 27.7
Years

Yes

oo^
otioP'

‘•5--
: , prom

pSB ot\on
i

iOQ d\ri.loarri

00

rofor

d:deas on ^• i
vetoot

■.i .

,mc.

'
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Date of 
regular 

appointmen

Name of 
officer with 
present 
posting

Date of Date of entry,- 
into Govt, 

service

RemarksWhether 
fulfill, the 

prescribed 
length of 

service for 
promotion

Total 
length of 
service

Birth

t/
promotion 
to 8S-19 !'

19.5.2008 Attended 7^ SMC. In- view of 
adverse remarks in the SMC 
report of the officer, the board in 
its meeting held on 11.2010 
decided to consider his case after 
he earns PER for year 2010 as 
there was. adverse remarks in his 
SMC report. The Board-deferred 
his promotion on 27.5.2011. PSB 
in its meeting held on 13.10.2011' 
recommended supersession of the 
officer, due to the reasons that , 
efficiency index was below the 
threshold required for promotion 
to BS-20.. However Board did not 
consider him for prorhotion on 
25.5.2012 . and 5.9.2012'. • On, 

did . not

Mr. Javed 
Anwar
A.S. Housing

12.4.63 20.12.88 25.8 YesYears

f

i
4.10.2012 
recommend him for promptipnj 
and direct the E&AD toi.'piace^'his: 
case after he earns PER for the.- 
year2Ql2-. •'

Board

Mr. Asif 
Shahab 
DD PPSA

22.9.67 4.5.91 6.12.2007 Not Attended SMC, therefore, PSB..; 
did not consider him .• for 
promotion' on 25.5.26t2. : On ■
5.9.2012 Board again not 
considered him for promotion. On
4.10.2012 board . did not 
recommend him for promotion. 
Now the officer has given under 
taken to the effect that he will not, 
undergo SMC and claim promotion 
to BS-20..

4. 23 Yes
Years.

.'i.

.'T

23.9.69•Mr. 15.9.93 6.12.20075. 21 Attended SMC. PSB did. not 
consider him for promotion on
25.5.2012 and 5.9.2012 due toi 
not undergoing SMC. On
4.10.2012 board did not
recommend him for promotion.

YesMuhammad 
ADid Majeed 
Secretary 
(A,1,0 FATA

Years

Mr, Sharafat 
Khan 
RafDbani 
A.S. Reg.

19.5.20086. 14.9.937.2.61 21 Attended SMC, On 5.9.2012 Board 
has not considered 'him for- 
promotion, as he has not 
undergone SMC. On 4.10.2012 
board did not recommend him for 
promotion. :;

Yes
Years

Mr, 19.5.20087, 2.9.934.3.63 21-yrs. Attended SMC.YesMuhammad 
Ramzan, 
Member 
(Enq.) PIT
Mr. Aziz
Khan
Khattak, AS 
(Cabinet)

8. 19.5,2008 \18.9.931.1.60 21- Attended’SMCYes
Years \

i..'

-\
\
\

* ’>

•I'ilifi
,1
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¥y \

/ ■ •' \ ; i
■ Date of

regular
appointme

Date of 
entry into 

Govt, 
service

RemarksName of 
officer with 
present 
posting

Total
length

Date of Whether 
fuinil the 

prescribed 
length of 

service for 
promotion

it- Birth1% \of
\ ■ ./ nt/ j

service/ promotion 
to BS-19 \• 1c‘

/
i

19.5,2008 Attended SMC.Syed Akhtar
Hussain
Shah, Dy.
Provincial
Representati
ve of UN
System

14.9.93 21-9, 10.1.64/ Yes \
Years 1 ■£■

/ \
/ ■ \/'■

/ ?i 19,5,2008 Attended SMCMr. Masood 
Ahmad, DG- 
Provincial 
Ombudsman

14.9.1993 21-14.11.6810,/ Yes/ Years i: ./ i

19,5.2008 Attended SMC..,Syed Nazar 
Hussain 
Shah, DG 
GDA

14.9.93 21-11, 9.4.66 YesYears
?•

'i
CERTIFICATE

i
t (1) Certified that the officer at S. No. 1. 2 & 3 have attended SMC and possess the 

requisite length of service required for promotion.

(2) The officers mentioned at Sr. No. 4 has not vet attended SMC and also given under ^ 
taking that he will not claim promotion to BS-20.

(3) Officers at Sr. No, 5 to 11 possess the requisite length of service required for
promotion and has also undergone the mandatory training of SMC. ,

'T

(4) It is also certified that no disciplinary action/proceedings, NAB case or criminal 
charges in any court of law are pending against any of the officers included in the 
panel,

•1

V

(DR. AKHTAR NAZIR) 
SECRETARY ESTABLISHMENT 
Dated______________ "

7.1T/01.4
i%
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TABLE NO. T ,.. ••.

hi

Fll
OFFICERS RECOMMENDED FOR PROMOTION ^ m

SL. I SEN. 
NO. NO.

names of officers TOTAL 
(PERs + 
TERs)

AWARD OF MARKS BY\ TOTAL
MARKS

S|

PSB

;I 05 Mr. Muhammad Abid
Majeed

Mr. Aziz Khan Khattak

I'.
82.44 93.44

2 08
68.5 •79.5

3 Mr. Masood AhmadiO i67.1 I76.1
4 11 Syed Nazar Hussain 7S2Siy^ I)89.20 i

. 5:^

iil

IOFFICERS RECOMMENi;g
!reasons

iE

SL. SEN. nam: DEFERMENTNO. M:No. ;
1 03S' ^^»d observed that' tlie officer had 

of good and very good PERs
luring the last 06 years; nonetheless his 
^ C report discerns that he

•5^ past biowledge to deal
■with present challenges and hence his
capacity = to manage continuity with
change remained undevcloped.Tho 
Board noted that officer may br given
anotlier chance for improvement ;uid
his case be palced before PSB after lie 
erhs PER for tlie 2014. The Board, 
therefore, decided to recommend him 
for deferment
Not Quatified. Incomplete PERs 
record (PERs for the periods 2011 
2012 and 2013 are.missing).

i
I

could
1

fi
i

I ■

£

•i
i;

\

2 04 Mr. Asif Shahab

t It

i3 06 Mr. Sharafat Kahn Rabbani The Board observed that SMC report
shows his writing skills were passable 
in terms of command over English 
language

1
-Sr

1 a'lli

but indicated weak i\ i
1

9Go'-'e;-n‘7’.enl of
u^partmilh iii

>
!

1
»!

1m
i



'/u

organization and analytical skills.. On 
the assigned leadership role, he was 
slow in picking up tlie key points and; 
assigning tasks to group members and 
as such, the output was just average, 
the Board decided to further watch the 
performance of officer and therefore 
recommend him for deferment.

Not Incomplete PERs
record the periods 2011,
2012^af®^®lSremissing).

Mr. Muhammad Ramzan074

?:
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4^
cgLOfficers in BPS 10 & on •*

hJ
restricted/

• / MVimm
i ■)l

government of KHYBER PAKHTUNKHWA
k mm
r

v:- ;i
Department/Office LAbn-t 

-AiJ
1P^5;-sx Sr

Service/Group I

11
>•

IPERFORMANCE EVALUATION REPORT
ij m-i!

FOR THE PERIOD 'mm^^'2 - 2Qll TO ?- 20 i \•1 3
t-^r*

PART I
Jji^

(TO BE FILLED IN BY THE OFFICER REPORTED UPON) 

1 - Name (in block letters) _ ‘sVFD /)kHTEi^

2. Personnel number

3. Date of birth

i.:

*
ilK.S/^J/\/ XUAi\: m

^ 3,1^11 Ao
;

\c>- ■ ,R 6W m:.’ii''
!

6^ .- l .q q4. Date of entry in service ,•
•-1. Am■■A

-v
Sgc'YpJcity:'^- (5. Post held during the period (with BW)

6. Academic qualifications

<i VrOi_-. {

iSu •V.

7. Knowledge of languages
/■C'A; (Please Indicate proficiency In speaking (S), reading (R) 

and writing (W))

______ (^) (r) (KjO")
PuAlaWi CS) (r)

•;

\AIycIa s') ( u;\
pQCVxiCi /si 1II

jA;oAko \ /k)rCo)i
\

\ \
\1 \

I

«
.-r-iP"'-

•;
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(Training courses attendee; iv V VAearlier.separoleV on the back \page of the report
I

''HW
•J

«-(/!)

Narme of insfifutlon and country

H

Name of course attended Duration with dates

i2mIk
(

,5

9. Period served

(1) In present post
(ip Under the reporting officer

i

, I.
(TO BE FILLED IN BY THE OFFICER

;,•

REPORTED UPON)

1. Job description
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6. Training and development needs

7. Overall grading

9

i1#"*■ ■ ■ huJr . Ver/ Good Good Average Below Average , 
fCi-ii/'ji,L')!

8. Fitness for promotion Comment on the officer's potential for holding a 
higher position and additional responsibilities

^ jjf

/

CWu?^otLjorr^

1 Li I-i
Ye^^<}Y\s^\

er9i'if ou;•
0'^ ■Name of the Reporting Officer

(Capital letters)_____
Signature(-• . •;

0 \

I.: Designation pateTrI' *v^;:
i-

li 5I \. .
\m \

m
H
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(REMARKS OF THE COUNTERSIGNING OFFICER) 

work of the officer reported upon?How often have you seen the1.

:l

Never:arelyFrequentlyVery Frequent j/,
■jIS',■j a

•;
D;

officer? If you disagree with the assessment of '1Pli;2. How well do you know tlie
the reporting officer, pieaso give reasons. *

1

m'-rn
1iir’ c-

I•'C-^1^
‘ii;

iili«s
;
i

'mmlive
■rS

ilSSi
iHisil

/
3. Overall grading i

Below Average 
^Vrl l'

a-Average 'GoodVe^^ood -SJv'ji ait
.• m

commendoticn for pmmotioh (Commerr. on ihe o«ioer. po.an,,a, for holding a:

higher position and additional responsibilities). ^

(c[:uX/^^A
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5. Evaluation of th© quality of ^assessm^nt made by the Reporting Officer

:'
Biased
^Ow-'U

Exaggeroted

Name of the countersigning offi^r /\ « ^ /.Signature
(Capital letters)_______'

/
;

i
pat© , 
b^t- .Designation

(REMARKS OF THE SECOND COUNTERSIGNING OFFICER (IF ANY))

■ U-

.'ii

SignatureName
/

rt i

C^lSV
_ Date, 
i b^t-

Designation ;

\
\\'
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\ ^
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■ “=rcrit<rr“
Name of course offended

rtin/j/

\<lm.%
(Training courses offended eariier 

page Of the report earner.
■s/

i^c/0 y'*'

•ml*

Duration with dates 
t/J f

Name of Institution ■:m'and country

.'■-ilS

/

i

9. Period served 

(f) In present post
(li) Underthe,-.f

reporting officer ;

/ '/
■.

•'

r- .. t'

r

(TO BE FILLED IN BY THE v-
officer reported UPON)

'•V

"I- Jobdescrip^ri

L-^<,\-3fVi V ■■1Cx i (•;

L_c*vln>on'

i\
■Avi V -j A C.i tr {oi c xk'v:-!^^ C-f> a.-6\iv\e.i'\ t- ■ 1

s ‘=At£3/‘ 9 okn >se 3 ^v.vn<.'(^frr(.ivc; iiii»o: o'i
, t\v,p.!Jovj,VW,v(

pc.nA‘V.vvu,

5-CVvaj r.
-A :-'i is\v\< c" V ' JlV-.'v0 iv:C:.vA .

tn-\ e.i\A<x3ti o>svn
(_sV W c \A<^1_

cuflel laial<f> <> ^,^ fj <:jLfic^ -3
«.AAS.<t. fiiiif®c.'t tA’fvi'.i <x:\\ovn 

‘-^x-\v> •■ c^Ua.Y

e?.'V-.
—• C-c> c Y c'Xi Oti \ k

A 1<C.■f. tu c.-\0 '^pxVA-'rvre.V'-t \
^ V'C-O, V\ l! V A

3 'C’-L'^i 'A'c Vv. a|_V \ ;Uv-s
'\yX\ c_i (A ix.\ ' bh

kfx'y^g.

i'-i
•-C' '>..'^Cn iiuM

)L.C' &•Ukj !\\'A K 
2'^ Ny\ r.- {i

!

>•
V

\ • x;v:.-: :4mM

ammm
LX



t'.
;■

■':M¥

• »^A 2. Brief accountdotawhe^po^wl r’l ‘■V^ statistical ■

^ t M pW.fvi<s,vvVccj 

'\W(=^

Gj

cA.Y\ A ' «?- M ♦-•n A <5. A

o .|^ a s-^ ^::l,v^ .

^o.U

rW
¥■

p6ii-i e.c'.V\on

^ 6 ov''> ri t: fci: _
r''O-O Ci% \V\m-n A'<Vv\\r\.\-^: ci

■ kpV
\ <tic:X e u:''c-\'\

^1 op
N CU\N O »•' cu) S), c,'^ ^ ■.

■cv>^\o^^'Me'A\jA

^■\ 'i V i '-.-] <^'^\-\c. (zL \‘r\ 'i >'- \ <: 'aA’' o n

r

c\,:k

b/i
9

'•' 1
%- ^ AtN'VxCt-Vw e 4liOo-Wv p ^Cv'i y\<t, \ A?A- av\. cr.
V...S..

^‘^'i' ^s; Si. ,.

oH ‘i■'e(^..^.

^ fvl <rt S I' C«-»A S V^^>\'^WT 

P''<xskci.\ \ri

\-Y\\^-sS fL5 C.A A?:>‘-v-nk.

L 1 Ovn

J J'joV p rt .• \
C' \ i i-ej-v-i t; i’-'/

i'Y\''VCL:S • \^ i 0 yy C\ VS
j i^(c--/<:^'('i'-i..i ^*1 A(^. 

■ 5rM.-
c-j' Cl ^L^

p, (A LV-V >: •(V\ <''w\s vs
} ,0 yn-i e.iJ / /

(REPORTING OFFICER’S EVALUATION)
/

1. Please

.^rpc=r„"r.s=E;rr.r«rsr^^^^^^
Ihe overall performance of the otganfzaflon. Do you agree with what has been staled in Part II (2)? ^

;

\

■ iO

V

\-
\\\

/

rv.t • I. .*

t

@HsM
A

■ *J«



hTJ

v-i'V
u m •];-€■X 2. 3nSegri}y (Moralily. uprightness and honesty)

V
!?■«

ai

I
fe//

%
'M

3. Pen pactQre int:lntia3ig ^lie oEicer's shenglhs 
sSabUji <ibllijy Jo work under

Q7)d iwe!a'kine53'es'''wiJih tocus on 
___  ^ pressure, commuriicotion skills -and ilnlemeisonal
eMteffissfjyedtaesswflllinolibBoomideredasodrerseeritiyaiillBSs-imferdBdlobBt^^^^

••i
r

•X

'.t X

''€ll .v-r'm4. £D3e of ihe officer in vaccination/immunization campaign (appTIcabie to 
<Sis»nct officers like DCOs. iPolitIcal Agents. EDOs Heoltti and other dealing

V'l;

'(X£.U^ir^i;iLO 
—v_..

i:

/
/•

5. Aiea cand tevel oJ prctfessional e;(pertie5 with suggestions itor lutam posfing
■■t-' 4:-'

ilf»/n
■'■ :•■. ■■ -i'-,.

/J

. . fflitl®/ M

'JTO^ li®V ai■■a

.' 5

#1
t

r -.-4

■i "‘M. 'r-
I

rl: -mm. %O' w*fe... M-

fe; ■C'.:

-r^s
i:-;iis:



;

8. Fitness for promotion Comment on the officer’s potential tor holding a
higher position and additional respoisibilitles

*?

r

Name of the-Reporting Offioer p^AA'f/^ Ll)!^ 
(Capital letters) _________________

nature

!

gr/4///.Designation
tJ./'

ODatezy 7ii
\

5 :

\
:

i

\
i:



i
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1. Please comment on the Officer’s perofrmance oh the job as given In Part il (2) with 
special reference to his knowledge of work, ability to plan organize and supervise, 
analytical skills, competence to take decisions and quality and quantity of output. 
How far was the officer’ able to achieve the targets? Comment on the Officer’s 
contribution, with the help of statistical data. If any, in the overall performance of 
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