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Evaluation of the quality of assessment made by the Réporting Officer
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(REMARKS OF THE SECOND COUNTERSIGNING OFFICER (IF ANY)

PRI J/ A7 33

Name : . Slgnature e
' B

Designation - — — Date

A f}zt’




.-—‘--—nw.amm.m ALy ' N e e s, w7

e

LIS § ’ . 0ﬁ
" - - GS&PDKhyber Pakhtunkhwa“~2007—E2AD—gg Foms.-21.07.2018.5 & : “Xo"&
GUIDELINES FOR FILLING UP THE pgR \ B

© After initiating oftheir PER, the officers under feport should immediately fiy up the detachab\ ‘ ct . e@d
. ‘Centificate’ giving names of the RO/CO ang forward. the same to the Officer Incharge of their respecu‘vg\) c;.,ed(

confidential records. This exercise will ensure proper follow-up of the pending performance evalualion D
feports-by the concerned Ministry/Division/ProvinciaI Government etc, . \\'\{\97 &

® Forms should-be filled in duplicate, Parts | and Il are to be filed by the officer under report ang should ol »
be typed. Part Il win be filled by the Reporting Officer white the Countersigninngecond Counter- ' - \p
signing Officers will fill Papts |y and V respectively, . ' R ¢

® Each Division, Department, autonomous body and office etc. Is required to prepare specific job % &
descriptions giving main duties of each job to be mentioned in Part-it (I}, The job deseriptions may be i e‘&“a
finalized with the approval of the Head of the Organization or any person authorized by him. i

© The officer under report should fill Part (2) of the form as objectively as possibie and short term and b

term fargets should be determinedlassigned with utmost care. Tha targets for each job may be 5 a. 6_@(

lated at the beginning of the year wherever possible. In other cases, the work performed during i o

Assessment by the "Reporting Officers should be job-specific and confined to the work done by the officer ; :1.’
during the period under repont. They should avoid giving a biased or evasive assessment of the officer . &
under report, as the Countersigning Officers would be required to comment on the quality of the B
assessment made by them, . t '1
The Reporting: Officers should carry out their assessment in Par ||| through comments against each ‘_;-

‘characteristic. Their opinions should represent the result of careful consideration and objective T

of the work done by the subordinates in this regard. : )
@ The Reporting Officers should be careful and giving the overall and Comparative gradings. Special care ’ .
should be taken so that no officer is p{aced at an undue dis~advamage.

the Officer under-report, compare him with other officers of the Same grade working under difterent Tt
Reporting Officers, but under the same Counters.‘gning Officer, and then give their over afl assessment of
the Officer. in case of dis-agreement with the assessment done by the Reporting Officer, specific reasons
should be recorded by the Countersigning Officers in Part IV (2), \

® The Countersigning Officers should make an unbiased evaluation of the quality of performance evaluation
made by the RO by Categorizing the reports as iaxaggera!ed. fair or biased. This would evoke a greater
sense or responsibility from the reporting officers. .

@ The Countersigning Officers should underline, in red ink, remarks which in their opinion are adverse and

report before adverse remarks are recorded.

The Reporting and, Countersigning Officers should be clear, direct, objective and unambiguous in their
remarks. Vague impressions based on inadequate knowledge or isolated incidents should be avoided,
Reports should be consistent with the pen picture, overall grading and comparative gradings.

IMPORANT :
© Partiand | of the PER should be duly filled and dispatched to the Reporting Officer not later than the 15th
of January. The ROs should forward the report to the Countersigning Officer within two weeks of receipt
after giving their views in Parts Iil. The COs should then finalize their comments in Part IV within
two weeks of receipt of PER. The Second Countersigning Officers, if any, should also complete their
assessment within a period of two weeks. : s
Name and designation of Reporting/Countersigning Officers should be clearly written, Comments should
be legible and in the prescribed format and which can be easily scanned. '
® Personnel Number is to be filled in by the officer under report, if allotted.
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STABLISHMENT DEPARTMENT = ‘_ ' K
(Meeting of PSB held on 29.06.2018) :

Secretary Establishment appnsed the Board that number of schedule posts
in BS-20 falling to the share of PCS (SG) is eighteen (18) where sixteen (16) Officers are

already working. Hence two posts are lying vacant, ;
. g !

SUBJECT: PROMOTION OF PCS {SG) OFFICERS FROM BS-19 TO BS'-ZO.

2. According to Service Rules of PCS, the post in BS-20 is re'quired to be ﬁlleél
as under:- ' ' ;
i, Promotion to the posts in BS-20 shall be made on -the basis of
seniority-cum-fitness from amongst the officers holding posts in
BS-19 who have completed the rmmmurn length of service aé

prescribed by Government.

ii. Under the policy of Provingial Goyernment attendxng of SMC is
mandatory for promot1on to é"BS 20.4,\ However the officers who'
attained the age of 58 years wﬂl,be exempted till 31.07.2016.

i
A 1%3% Wg’\i"%

3. The service record of the efﬁc rsvlncluded in the panel was discussed as;
follows: - 4 "~ ;
‘ - ,.f% W, B ' s

S. |NAME OF . \-z% RECOMMENDATIONS OF THE BOARD
NO | OFFICER .% m :
1 Mr. Attig-ur- His d%genof bifth is 03.03.1962. He joined government service on
Rehman T e, 1@88 He was promoted to BS-19 on 06.12.2007. He has

attended SMC which is mandatory for promotion to BS-20. ’I‘he
. Board” in” its meeting held on 12.11.2009 and 25.6.2010
t%\2»br,,eéﬁommended his supersession for promotion to BS-20 on thé
zéround that his Efficiency Index was below the threshold and did
not consider his promotion on 4.11.2010. His promotion was
deferred on 27.5.2011. The Board in its meeting held on
13.10.2011 again récommended his supersession for promotion
to BS-20 as his Efficiency Index was still below the threshold
required for promotion to BS-20. The Board in its meeting held
on 25.5.2012, 5.9.2012 and 04.10.2012 did not consider his
promotion. His: PER for the year 2011 was also not available, The
Board m its meeting held on 14.11.2014 recommended hlS
supersession as his Efficiency Index was below the threshold-.
required for promotion. The Board in its meeting held on
10.05.2016 recommended his supersession once again as the
Board scrutinized his service record and awarded him 06 marks.;| |
. Even then the Officer could not get the required threshold of 70| ’

marks. The Board considered his promotion and observed that;]




according to the policy his promotion will be considered after he
earns PER for the ensuring one full year. f

The Board did not consider him for promotion.

Mr. Ghulam
Saddique

His date of birth is 15.12.1956. He joined government service on
21.01.1987. He was promoted to BS-19 on 06.12.2007. He has
attended SMC which is mandatory for promotion to BS-20. The
Board in its meeting held on 25.6.2010 recommended hié
supersession for promotion to BS-20 on the ground that hi$
Efficiency Index was below the threshold required for prorhotion
to BS-20 and did not consider his promotion on 4. 11.2010. H1s .
promotion was deferred on 27.05.2011. The Board i 1n its meetmg
held on 13.10.2011 recommended his supersession for
promotion to BS-20 as his Efficiency Index was below the
threshold required for promotion to BS-20. The Board in its
meeting held on 25.5.2012, 5.9.2012 and 04.10.2012 did not
consider his promotion. His PER@ for: the penod from 1.10.2010
to 31.12.2010 and 2011 was also,not\ava,llable The Board in its
meeting held on 14.11. 2014»reco r'nended his supersession as
his Efficiency Index wgs “ﬂbelow the threshold required for
promotion. The Board ‘in 1ts~ meetmg held on '10.05.2016
e,

recommended his /supersessmn once again  as the Board
scrutinized his semce»record and awarded him 05 marks. Even
then the ofﬁceggcould otfget the required threshold of 70 marks

The Board@x cenmdered his promotion and observed that
accordmg»;to the policy his promotion will be considered after he,
earns RER fo‘i% the ensuring one full year.

AN

TherBoard“”dld not consxder him for promotion.

Mr. Javed
Anwar.

- Hxs date\‘“f birth is 12.04.1963. He joined government service on
e

20“\1_;‘»1988 He was promoted to BS-19 on 19.05.2008. He has
attended SMC which is mandatory for promotion to BS-20. The
“Board in its meeting held 4.11.2010 decided t® consider his case
after he earns PER for the year 2010 as there were adverse.
remarks in his SMC report and the Board deferred his promotion’
case on 4.11.2010 and 27.5.2011 as his PER for the year 2010
was not available. The Board in its meeting held on 13.10.2011"
recommended his supersession for promotion to BS-20 as his’
Efficiency Index was below the threshold required for promction;
to BS-20, The B‘bard in its meetihg held on 25.5.2012, 5.9.2012-
and 04.10.2012 did not consider his promotion. The Board
directed the Establishment Department to place his case before |
the Board after he earns PER for the year 2012. The Board in its
meeting held on 14.11.2014 recommended to defer his.
promotion and directed that his promotion could be considered;
after he earns PER for the year 2014. The Board in its meetmg|

held on 10.05.2016 recommended to defer his promotxon as hls'




deferment.

The Board recommended to defer his promotion.

Mr. Asif Shahab

His date of birth is 22.9.1967. He joined government service on

4.5.1991. He was promoted to BS-19 on 06.12.2007. The PSB m'

its meeting held on 25.5.2012, 5.9.2012 and 04.10.2012 did not
consider his promotion as he had not attended SMC which xs
mandatory for promotion to BS-20. The Board was informed
that the Officer has premature retired from service on
01.06.2016.

;
i
|

The Board did not consider him for promotion.

Mr. Muhammad
Ramzan

His date of birth is 04.03.1963. He Joxned governmernt service on

02.09.1993. He was promoted towBS 19 on 19.05.2008. He has

attended SMC which is mandatory forx promo‘aon to BS-20. No
X

inquiry is pending agams%hun HlSh service record upto 2015 is

generally good. @\ )

The Board recomn%ended thie*Officer for promotion to BS-20 on
regular basis. He y wﬂlsbe oﬂ"&probatxon for a period of one year.

§f§sﬁ?§khlﬁ;, ~

(Ui,

His date of bzrth 13\‘1\0 “97.1964. He joined government service on
14.09. 1993,. Pgwasypromoted to BS-19 on 19.05.2008. He has
attended SMC Wthh is mandatory for promotion to BS-20. The
Board % se;"ved that he was on deputation to. UNDP from

06. O6m2®=lﬂ@t‘% 20.08.2015. According to the promotion policy,

‘hﬁgm‘promonon will be considered after he earns one calendar

ﬁgg;ﬁgga |
o o

The Board recommended to defer his promotion.




ESTABLISHMENT DEPARTMENT’ ]
(Meetxng of PSB held on 27.07.20 16) U{%

SUBJECT: PROMOTION OF PCS {SG) OFFICERS FROM BS-19. TO BS-20.

Secretary Establishment apprised the Board that number of schedule posts’
in BS-20 falling to the share of PCS (SG) is eighteen (18) where seventeen (17) Officers’
are already working. Hence one post is lying vacant. '

2. According to Service Rules of PCS, the post in BS-20 gis required to be filled'
as under:- : :
i Promotion to the posts in BS-20 shall be made on the basis of
seniority-cum-fitness from amongst the officers holding posts in
BS-19 who have completed the minimum length of service as.
‘prescribed by Government.

o
£ n . !

ii. Under the policy of Provincial Govemmentbqattendmg of SMC is
mandatory for . promotion to BS- 20 g-lowever the officers who!
attained the age of 58 years wxll beéwexempted till 31.07.2016. :

"H.
l’o‘

3. The service record of the offi éi‘%ﬁa‘ed in the panel was discussed as:
follows: - %”( R
éﬁw%a Y
S. |NAME OF {RECOMMENDATIONS OF THE BOARD
NO | OFFICER : @ Ry, W : A
1 Mr. Attig-ur- His date of*bu‘th is 03.03.1962. He joined government service on
Rehman 0l. 1‘8’3{1%9&08\ He was promoted to BS-19 on 06.12.2007. He has

attended§SMC which is mandatory for promotion to BS-20. The
g% Boarci% in its meeting held on 12.11.2009 and 2562010
g§ re%ommended his supersession for promotion to BS-20 on the

dpground that his Efficiency Index was below the threshold and did
not consider his promotion on 4.11.2010. -His promotion was
deferred on 27.5.2011. The Board in its meeting held on
13.10.2011 again recommended his supersession for promotlon
to BS-20 as his Efficiency Index was still below the thresholcli
required for promotion to BS-20. The Board in its- meeting held
on 25.5.2012, 5.9.2012 and 04.10.2012 did not consider hi;s
promotion. His PER for the year 2011 was also not, available. The
Board in its meetmg held on 14.11.2014 recommended h\xs
supersession as his Efficiency Index was below the threshold'
required for promotion. The Board in its meeting held on
10.05/2016 recommended his supersession once again as th:e‘:
Board scrutinized his service record and awarded him 06 marks. |\
Even then the Officer could not get the required threshold of 70
. marks. The Board in its meeting held on 29.06.2016 did not

consider his promotion as per policy his promotion will be




considered after he earns PER for the ensuring one full year. |’
The Board observed that position is still the same. :

R 1
AR RIS

The Board did not consider him for promotion.

Mr. Ghulam
Saddique

LR

His date of birth is 15.12.1956. He joined government service on
£1.01.1987. He was promoted to BS-19 on 06.12.2007. He has
attended SMC which is mandatory for promotion to BS-20. The
Board in its meeting held on 25.6.2010 r@commended his
supersession for promotion to BS-20 on the ground that his
Efficiency Index was below the threshold requir"ed for promiotion
to BS-20 and did not consider his promotion on 4.11.2010. His
promotion was deferred on 27.05.2011. The Board in its meeting
held on 13.10.2011 recommendéd his ‘supersession for
promotion to BS-20 as his Efficiency Index was below -the
threshold required for promotion to BS-20. The Board in its
meeting held on 25.5.2012, 5.9.20.%\2 and 04.10.2012 did not
consider his promotion. His PER for‘%%e gen’od from 1.10.2010
to 31.12.2010 and 2011 was i{s 'OEFB%Yajlable. The Board in its
meeting held on 14.11.20141:;»f3'eﬂc‘ofngr‘ieﬁ’ded his supersession as
his Efficiency Index was '«QelowM the threshold required for
promotion. The Board “in_its, meeting held on 10.05.2016
recommended his fgst{'i Qe‘l'rvséis&sion once again as the Board|
scrutinized his sefvicesrecord and awarded him 05 marks. Even'|
then the ofﬁcep-’é“du;‘ld‘-ixg%ciget the required threshold of 70 marks. |
The Board ig itg, mésting held on 29.06.2016 did not consider
his promé%'ioﬁg%g&%ﬁ‘er policy his promotion will be considered |
after he,carfis PER for the ensuring one full year. The Board
obsemea%t\ha’c«uposition is still the same.

.ﬁﬁ%ﬁ |

"f}l’le %\%«ar' did not consider him for promotion.

Mr. Javed
Anwar.

\

Hisydate of birth is 12.04.1963. He joined government Service on |-
;;%,Qﬁ1271988° He was promoted to BS-19 on 19.05.2008. He has
Zitended SMC which is mandatory for promotion to BS-20. The
Board in its meeting held 4.11.2010 decided to consider hig-case
after he earns PER for the year 201Q as there were adverse
remarks in his SMC report and the Board deferred his promotion | :
case on 4.11.2010 and 27.5.2011 as his PER for the year 2010
was not available. The Board in its meeting held on 13.10.2011
recommended his supersession for promotion to BS-20 as his
Efficiency Index was below the threshold required for promotion
to BS-20. The Board in its meeting held on 25.5.2012, 5.9.2012
and 04.10.2012 did not consider his promotion. The ‘Board
directed the Establishment Department to place his case before
the Board after he earns PER for the year 2012. The'Boai’g&i inits |}
meeting held on 14.11.2014 recommended to defer his |-
promotion and directed that his promotion could be considered
after he earns PER for the year 2014. The Board in its meeting |-

\




Professional Officer to be considered for promotion to BS 20
Board in its meeting held on 29. 06. 3016 recommended to d
his promotion as the he had recently been recommended fo
deferment. The Board has now observed that position is still the’
same.

H
I
i
1
i
i

The Board recommended to defer hlS promotion.

His date of birth is 10.01.1964. He joined government service on
14.09.1993. He was promoted to BS-19 on 19.05.2008, He has
attended SMC which is mandatory for promotion to BS-20. The
Board in its meeting held on 29.06.2016 recommended to defér“
his promotion as he was on deputation to UNDP frofn
06.06.2014 to 20.08.2015. According to the promotzon pohcy,
his promotion will be considered after he earns one calendar
year PER. The Boqrd has now obscrved that -position is -still the
same. #
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marks. The ‘Board in its meetmg heId on 29.06.2016 an

27.07.2016 did not consider his promotxon as per policy hlS
promotion will be considered after he earns PER for the ensumg
one full year. The Board observed that position is still the same. ' :

The Board did not consider him for promotion.

-1 Mr. Ghulam-

Saddique

o Boardy gbserved that position is still the same.

 The Board did not consider him for promotion.

His date of birth is 15.12.1956. He joined government service on'
21.01.1987. He was promoted to BS-19 on 06.12.2007. He has’
attended SMC which is mandatory for promotion to BS-20. Thef
Board in its meeting held on 25.6.2010 recommended his
supersession for promotion to BS-20 on the ground that hisg'
Efficiency Index was ‘below the threshold required for promotion".
to BS-20 and did not consider his promotion on 4.11.2010. His
promotion was deferred on 27.05.2011. The Board in its meeting
held on 13.10.2011 recommended his supersession for.
promotion to BS-20 as his Efﬁc1ency Index was below the|
threshold required for promotion toa%S -20. The Board in its
meeting held on 25.5.2012, 5 97 2012 and 04.10.2012 did not.
consider his promotion. Hl;sgaPER for the period from -1.10.2010
to 31.12.2010 and 2011 was%also not available. The Board in its
meeting held on 14.1]1, 20>14 r%ommended his supersession as .
his Efficiency Indgx “Wasmbelow the threshold required for
promotion. The Board‘% its meeting held- on 10.05.2016
recornmended 1S sgpersessxon once again as the Board
scrutinized his¥ erv1ce record and awarded him 05 marks. Even
then the officetucd Jd not get the required threshold of 70 marks.

The Board¥ifits Meeting held on 29.06.2016 and 27.07.2016 did
not en\s%l\% his promotion as per policy his promotion will be
cyonmglered after he earns PER for the ensuing one full year. The

R

Mr. Javed
Anwar.

T His date of birth is 12.04.1963. He joined government service on

20.12.1988. He was promoted to BS-19 on 19.05.2008. He has
attended SMC which is mandatory for promotion to BS-20. The
Board in its meeting held on 4.11.2010 decided to consider his
case after he earns PER for the year 2010 as there were adverse
remarks in his SMC report and the Board deferred his promotion
case on 4.11.2010 and 27.5.2011 as his PER for the year 2010
was not available. The Board in its meeting held on 13.10.2011
recommended his supersession for promotion to BS-20 as his
Efficiency Index was below the threshold required for; promotion\
to BS-20. The Board in its meeting held on 25.5.2012, 5.9.2012
and 04,10.2012 did not consider his promotion. The Board
directed the Establishment Department to place his case before
the Board after he earns PER for the year 2012. The Board in its '
meeting held on 14.11.2014 recommended to defer his|




promotion and directed that his promotion could be considere

‘after he earns PER for the year 2014, The Board in its meetmg
held on 10.05.2016 recommended to defer his promotion as his.
service record and performance was not very encouraging for a
Professional Officer to be considered for promotion to BS-20. The
Board in its meeting held on 29.06. 2016 and 27.07. 2016
recommended to defer his promotion as he had recently been
recommended for deferment. The Board observed that poa.mon is

still the same. _ !

The Board recommended to defer his premotion,
His date of birth is 10.01.1964. He joined government service,on |
14.09.1993. He was promoted to BS-19 on 19.05.2008. He has
attended SMC which is mandatory for promotion to BS-20. The
Board in its meeting held on 29.06.2016 and 27.07.2016
recommended to defer his promotion as he was on deputation to
UNDP from 06.06.2014 to 20 08‘2015 According to the
promotion policy, his promotlon \mll\be.conmdered after he earns
one calendar year PER. The Board wds informed that he has
earned PER for the perlod"from QL 08 2015 to 31.12.2015 and a
special outstanding repg}t forxthe period from 01.01.2016 to
29.08.2016. No enquny;fh pendmg against him. His service
record upto 29.08 ‘20 16 1sﬁgenerally good -

§ ‘vé:g

The Board recgwmgndﬁ’éd the Officer for promotion to BS-20 on
regular bafé1s ‘I—ig will be on probation for a period of one year.

5 Mr. Raja Saad His date,,&}?ﬁﬂblrth s 11.09.1965. He joined government service on
Khan 11. 01%1994 in:BS-17. He was promoted to BS-19 on 06.01. 2009.
'I‘he\Board ‘was informed that he was on EOL. He reported for
o duty ang?’requested for premature retirement w.e.f. 01.09. 2010,
@; Whlchﬂs under process. His PER for the year 2009 to 2015 are

a:;go not available.

The Board did not consider his promotion.
6 Mr. Mian His date of birth is 10.02.1966. He joined government service on
Muhammad 10.11.1991 and was appointed as PCS (SG) Officer in BS-17 on
26.05.1997. He was promoted to BS-19 on 06.01.2009. He has
attended SMC which is mandatory for promotion to BS-20. No
enquiry is pending against him. His service record upto 2015 1s
generally good."

\

\
The Board recommended the Officer for promotxon to BS-20 on
regular basis. He will be on probation for a period of one year.




GOVERNMENT OF ey 8
KHYBER PAKHTUNKHWA ?
ESTA_’B’LISHMENT DEPARTMENT

Dated Peshawar, the Sepiamias 19,2016
NOTIFICATION

NO.SO(E-I E&AD/5-1/201s. Covernment  of Khyber Pakhtunkhwa on the
fecommendations of the Provincial Selection Board is pleased to promote the following

officers, on regular basis/acting charge basis as per details given below, with immediate
effect:- _ '

NAMES OF OFFICERS

WFTH REMARKS ]

Dr. Syed Akhtar Hussain Shah T BS-18 J BS-20 [on regular basis.
' PCS SG) o
2. | Mian Muhammag (PCS SG) | BS-19 | BS20 ular basijs.
3. | Mr. Inayatuliah Wasim (PMS) |__BS-18 |_BS19 | on regular basis.
4. , Mr. Muhammad Khalid (PMS) ! BS-18 BS-19 [0On acting charge
,. basis.
'4/'14"’
ad 2. The officers on promotion will remain on probation for a period of one year
# in terms of Section 6(2) of Khyber Pakhtunkhwa Civil Servants Act, 1973 read with
Rule-15(1) of Khyber Pakhtunkhwa Civjl Servants (Appointment, Promotion & Transfer)
Rules, 1989. '
3. ___Consequent upon the above, the officers will remain posted as under:-
: , NAME OF OFFICERS [ POST HELD |
1. Or. Syed Akhtar Hussain Shah Special Secretary (Estt.)
PCS SG BS-20) Establishment Department.
2. Mian Muhammad Special Secretary (Reg.)
(PCS SG BS-20) . Establishment Department.
3. Mr. Inayatullah Wasim : Additional Secretary, P&D
(PMS BS-19) - Department. !
4 Mr. Muhammad Khaiig Director (Admn/HR) Provincial
(PMS BS-19 a.c.b.) . Disaster Management Authority,
. Peshawar,
CHIEF SECRETARY
GOVERNMENT OF KHYBER PAKHTUNKHWA
Endst. of even No. & date .
R Copy‘forwarded to the:-
& 1. Additional Chief Secretary, P&D Department.

2. Senior Member Board of Revenue, Khyber Pakhtunkhwa.
3. Additional Chief Secretary (FATA), FATA Secretariat,
4. All Administrative Secretaries in Khyber Pakhtunkhwa.

8. Director Géneral, Provincial Disaster Management Authority, Peshawar.

9. Accountant General, Khyber Pakhtunkhwa,

10. PS to Chief Secretary, Khyber Pakhtunkhwa,

11. PS to Auditor General of Pakistan, Islamabad. )

12.PS to Secretary EstablishmentyPS to SS(E)ySs (Reg)/PA,AS(HRD)/AS(E)/ DS(E.)
SO(E H1)/SO(E.V) : :

13. PS to Secretary (Admn.)/D.S(A)/SO(Secret)/Estate Officer’/ACSO

Director Protocaol Administration Depa
—“'L"I/S'ZL
HIF IQBAL JILANI

14. Officers concerned.
15. Controller, Govt. Printing Press, Peshawar.
OFFICER (ESTT. ny
PH: & FAX #091-9210529

LA 1A Qs
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¢ /  The Chief Minister,

Iy : Khyber Pakhtunkhwa.

/¥ Subjectt  ANTE-DATED PROMOTION.

> b . o

\7 IQ Respected Sir, : : _— T

°\'- 't is submitted stated that on the recommendations on PSB meeting held

on 29,08.2016. | have been promoted to PCS (SG) BS-20 vide notification No. SO

S (E-)E&AD/5-1/2016 dated 19.09.2016. In this connection | took the opportunity to
) raise following submissios for my anti-dated promotion:- . .

: 341 i That | was due for promotion in November, 2014. The Provincial Selection
3},\ Board .in its meeting held on 14.11.2014, called me to appear before the
RR\ board. my name being at S. No. 9 of the pane! as per PSB Minutes. :~
L il. 1 met all the eligibility criteria i.e qualiﬂcétion. threshold criteria,. length of

L service and seniority and my PERSs for the year 2013 were complete. Two

i

= officers junior to me i.e S. No. 10 and S.No. 11 of the panel ‘were
recommended. In'my case the Board has recorded the following remarks:-

“On deputation with UNDP for three years and is currently not

serving in the cadre. Hence, need to have a PER for one

calendar year after he returns from depuation. Incomplete PERs
. record (PERSs for the period 2013 (pt) was under process).”

o
b

[

2. The above decision of the Board in my case is not in line with the existing
rules/policy of the Provincial Govt: on the subject for the following reasons:-

i. According to Rule-7(3) of Govt: of Khyber Pakhtunkhwa (APT) Rules, '

fb&/ , 1989 for promotion to a higher post “a person possessing ‘such
qualifications and fulfiling such conditions as laid down for the purpose

of promotion or transfer to a post shall be considered by the
\ Departmental Promotion Committee or the Provincial Selection Board for
promotion or transfer, as the case may be". The condition as such are -

I3id down in the relevant service rules prescribed for such a post. In'my
ase the relevant service rules say “by promotion on the basis of

., QK) selection-on-merit from amongst PMS officer holding posts in BS-19

? / ) having at least 17 years service in Bs-17 and above and undergone
- A% advance training course from NIPA or any other training course
) J? / /)  prescribed by govt”. ’ : :

i Similarly the Promotion Policy 2009 of Provincial Govt: lays down the
following pre-requisites for promotion:- ' .




Lo 3 ‘ B

[ I TP RO W PR SR VL T . B Y ey

(i) Mandatory trammg
(i) Minimum marks under comprehensnve effi cnency lndex
70 marks.

(i)  Length of service.
(iv) No other issue, such as dlsc:pllnary. JUdICIal or ‘NABIAN
Corruption cases are pendlng agalnst the panelllst officer.

(v PERs . ST

"3 | met all the requirements as quoted at Para-2(1) and (ii)" above while the
reason for promotion being on deputation and earning of one more PER was not
relevant and should not have been a justiﬁcation for not considering me for the said
promotion. In this connection again reference is ‘made to Para-iv (b) of. the ibid

IR, R
e il ow=r

.

promotion pollcy which says as under:-

- ‘the civil servant who are on deputatson abroad or worklng “with
international agencies within Pakistan or abroad, will be asked to return

before their cases.come up for consideration. If they fail to return, they
will_not be considered for promotion. They will be considered for
promotlon after earning one calendar PER and their seniority shall remain

intact.”

CANENTT e 3 d a3 UE

4. Since | had been called-for the above promotlon and | appeared before the
board. My PERs for the year 2013 were complete in all respect. As such 1 have
sustained a recurnng fnancual loss which was my legal and due right had the :
promotion pollcy quote at para-3 been judiciously and fairly applied.

‘

5. In view of above submission in paras (para-2(i) & (ii) and Para-3), | hereby put
my representation for my ante-dated promotion with my batch with- effect from
November, 2014 to save me from perpetdal financial loss and mental agony.

& ‘t””'/{ (S
(Dr. Syed Akhtar Huss Shah{ o
PCS (8G) BS-20 '
Special Secretary Establishment,
Establishment Department
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7 Most Immediate/Out Today

GOVERNMENT OF KHYBER PAKHTUNKHWA
ESTABLISHMENT DEPARTMENT '

: . (JUDICIAL WING) : .
, No. SO(Lit)E&AD/3-2874/2017 o7
Diary we._j_g—[ Dated: Peshawar, the 08.05.2017 : d

~ . - o
Dated‘LQﬂ‘Li—-lA 7 ' _ Ly

The Registrar, Khyber Pakhtunkhwa, :
Service Tribunal, Peshawar. ' . E

Subject: - SERVICE APPEAL NO. 195 OF 2017 SYED AKHTAR HUSSAIN SHAH
VERSUS _GOVT _OF KHYBER PAKHTUNKHWA THROUGH
- SECRETARY ESTABLISHMENT & OTHERS.

| am directed to refer to the subject noted above and to enclose herewith
parawise comments in respect of Dr. Syed Akhtar Hussain Shah, Secretary:

Establishment duly signed by Respondents No. 1&3 for processing of the same, as the

S N OFFICER (LIT) -

!
A
,;' '.x~

-

date is fixed for hearing on 25.05.2017 in the instant case.

Tl e ® 22 -

T geaapeyth T
o .

Encl: As Above.

Endst; of even No. & Date.

Copy forwarded to the: -

PSO to Chief Secretary, Khyber Pakhtunkhwa
PS to Chief Secretary, Khyber Pakhtunkhwa.

PS to Secretary Establishment Department.

P.A to Additional Secretary (J), E&A Department.
P.A to Dy: Secretary (J), E&A Department

Master File. ) / o

SECTION OFFICER'

ONRON=
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BEFORE THE

KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, PESHAWAR

Syed

Govt.

‘Service Appeal No. 195 OF 2017

Akhtar Hussain Shah......... . (Appellant)
VERSUS

Of Khyber Pakhtunkhwa through Chief Secretary | (Respondents)

and others.

PARAWISE COMMENTS ON BEHALF OF RESPONDENTS

PRELIMINARY OBJECTIONS:
1. This Honourablle Services Tribunal has no jurisdiction to entertain the
instant appeals. '
2: That the appellant has got no cause of action/locus standi to file the instant
appeal against the respondents.
. 3 That the present appeal is not maintainable.
4. That the appellant has presented the facts in manipulated form which
disentitles him for any relief whatsoever
-5 That the appellant has not come to this Honourable Services Tribunal with
clean hands.
G. That the appeal is bad for mis-joinder and non-joinder of necessary parties.
7. That the appellant is stopped from his own conduct to file the instant
appeal.
ON FACTS

‘Paras  Pertains torecord. T T T

- Para-7 ! Incorrect. Since his deputation with UNDP w.e.f. 09.6.2014, neither

- any application of the appellant was received in this department for
' placement his case before the PSB nor he submitted any arrival in
~ this department. However, on 14.7.2015 the appellant had submitted .
_his arrival and reported with the Provincial Government for the first *
_time wherein he also requested for termination of his deputation and :
- further posting/promotion (Annex-I).

‘Para-8  Incorrect. As stated above the appeliant was on deputation during '

- the said period hence he was recommended for deferment from .
: promotion in the PSB meeting (Annex-II) and was not declared fit -
- for promction in the minutes of PSB meeting dated 14.11.2014,

" Péré--'9' ~ Incorrect. The appeilant was on dAeput'atiBn to UNDP w.e.f, 06.6.2014

- 1o 20.8.2015 and according to Promotion Policy of the provincial -
- government, his promotion was to be considered after he earned one
.Calendar year PER (Annex-III). The appellant earned PER for,



S

period from 21.8.2015 to 31.12.2015 and a special outstanding !
report for the period from 01.01.2016 to 29.8.2016 and became -
" eligible for promotion on 29.8.2016. He was promoted as soon as he |
. became eligible for his promotion. Submission of PER for period from -
. 21.8.2015 to 31.12.2015 and a special outstanding report for the
period from 01.01.2016 to 25.8.2016 itself estops him from filing the
instant appeal and to claim promotion before 29.8.2016. f

Para-10 Incorrect as explaihed in'pér'é-:émé‘t'ig\;é.m .

Para-11 ' The appellant was promoted as soon as he became eligible for his '
~promotion as per policy/rules.

Para-12 ° Incorrect.

- Para-13  The appellant has been treated in accordance with rules/law, hence -
“he has no cause of action/locus standi to file the instant appeal'
" against the respondents. Therefore the appeal may be rejected
~ without wastage of the precious time of the court/tribunal.

ON GROUNDS

A. - Incorrect. The appellant was on deputation to UNDP w.e.f. 06.6.2014 to
~ £ 20.8.2015 and according to Promotion Policy of the provincial :
* government, his promotion was to be considered after he earned one

- calendar year PER. The appellant earned PER for period from 21.8.2015 °

to 31.12.2015 and a special outstanding report for the period from :
01.01.2016 to 29.8.2016 and, became eligible for promotion on

£ 29.8.2016. He was promoted as soon as he became eligible for his

- promotion. The appellant was treated in accordance with rules/policy.

B. Incorrect. The appellant was considered as per Rule 7(3) of Government :
of Khyber Pakhtunkhwa (Appointment, Promotion & Transfer) Rules, .

: 1989 by the PSB in its meetings and was recommended to defer from -
promotion for the reasons mentioned in reply to ground “A”. )

'C. " Incorrect. The appellant was not eligible for promotion in November
2014 as explained in pre paras. However, he was promoted as soon as
he became eligible for his promotion as per policy/rules.

D - Incorrect. Since his deputation with UNDP w.e.f. 09.6.2014, neither any -
. application of the appellant was received in this department for
placement his case before the PSB nor he submitted any arrival in this -
department. However, on 14.7.2015 the appellant had submitted his
“arrival and reported with the Provincial Government for the first time |
~wherein he also requested for termination of his deputation and further .
" posting/promotion. Moreover, as per Promotion Policy of the provincial -
_government, his promotion was 1o be considered after he earned one .
- calendar year PER. Accordingly he was promoted as soon as he became -
- eligible for his promotion as per policy/rules. Deferement of the -
_appellant in meeting of November 2014 was according to Rules/policy.



B Incorrect. %Hé"ho""ﬁr‘iéhdél. loss has been given to the appellant by the |
Do ¢ Provincial Governrent.

F 7 Incorrect. The appeal is, baseless and unfounded hence. may be |
: rejected without wastage of the precious time of the court/tribunal., '

It is, therefore, most humbly prayed that the instant appeal being devoid
of merit may very graciously be dismissed with costs.

i e S

;
f




The Government of Khyber Pakhtunkhwa
Establishment Department.

Subject:-

REQUEST FOR PLACEMENT OF PROMOTION CASE IN PSB MEETING.

Dear Sir,

It s stated that | am on deputation to UNDP Peshawar since 111

June
2014 and due for promot

ion to BS-20. | came to know that Provincial Selection Board
meeting is likely to be held in the month of Novermeber, 2014 and | am willing to
return to the Government of Khyber Pakhtunkhwa.

¢
;
,
%

Therefore, my case for

promotion to BS-20 may kindly be placed before
} :
the PSBin its forthcoming meeting.

I will be highly obliged.

Y
Y
Yours Faithfulj
v
<
v
(Dr. Syed Akhtar ‘

PCS SG

1
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o | | PSB-II J
. N Panel of officers for consideration:- ' "
S# Name of Date of Date of entry Date of Total Whether Remarks
officer with Birth into Govt. regular length of fulfill the
present service appointment/ | service prescribed . 2
posting promotion length of B
to BS-19 service for
. . promotion .
I. . g/lrj Atlig-ur- ©3.3.62 01.1088 | 6.12.2007 2510 Yes Attended S SMC. The officer was
M?nTt?gr (G) Years previously superseded two times,
GIT . Dy PSB in its meetings held on

12.11.2009 and 13.10.2011, as
his Efficiency Index was below the
required threshold for promotion
to BS-20. The PSB did, not
consider him for promotion in its
nfeetings held on 25.5.2012 and

v . 5.9.2012. On 4.10.2012 Board did
i not recommend him for
promotion.

The officer had also filed a Writ

= Petition in  PHC against the
decisions  of PSB  which  was
dismissed on 16.6,2014,
2. Mi. Ghulam 15,12.56 21.1,1987 6.12.2007 27.7 - AYes | Attended 6™ SMC. The officer was
Sf'dlcl"qs"e Years previously superseded by PSB in
égﬁN ecy. its meetings held on 25.5.2010 on

the grounds that fus efficiency
! index was below the threshold
required for promotion to 85-20.
On 4.11.2010 PSB did not
consider him for promotion. His
promotion was deferred on
27.5.2011. PSB in its meeting held
on 13.10.2011 again superseded
him, due. to the reasons that
efficiency index was below the
threshold required for promotion’
to BS-20. However board did not
consider him -for promotion on
25.5.2012, On 592012 Board
again not considered him for

promoticn. On 4.10.2012 his PER L oG

for the period from 1.10.2010 to : e recommet

31.12.2010 & 2011 were not "

available, hence Board did not : ?“C//
: o

i ' recommend him for promotion.

The officar had also filed a Writ
Petition in PHC against the
decisions of PSB. PHC in its e
decision dated 4.7.2013, directed )
the respondents that the case of
the officer may be piaced and I
consider the petitioner's case for
promotion to BS-20 with 70-
Efficiency Index. However, due to
non-availability of post in 8$-20,
his case could not be placed
before the PSB. .




i
X i
) i
Name of Date of Date of enti Date of '
officer with Birth into Govt,ry regglgr Total Whether Remarks 9
present service appointmen lengt!_-n of fulfill the
posting t/ " service prescribed ?3
promation length of
.to BS-19 service for ’
. ) promaotion .
W Jaed | 12463 | 20.1288 | 1952008 | 258 Yes | Attended 7% SMC. In view of
zrg”a;iousing Years adverse remarks in the SMC
= report of the officer, the board in
: its meeting held on 4.11.2010
decided to consider his case after
he earns PER for year 2010 as
there was adverse remarks in his
¥ SMC report. The Board deferred
his promation on 27.5.2011. PSB
in its meeting held on 13.10.2011
recommended supersession of the
- ) officer, due to the reasons that
efficiency index was below the
threshold required for promotion
to BS-20.. However Board did not
consider him for promotion on
25.5.2012 and 5.9.2012. On
: 4.10.2012 Board did not
! recommend him for promotion
! : and direct the E&AD to place his
’ case after he earns PER for the
o . ’ year 2012, ) o
Mr. Asif 22.9.67 4.5.91 6.12.2007 |+ 23 Yes Not Attended SMC, therefore, PSB | . ‘al
Shahab ' Years ' did not consider him for ae
OD PPSA ‘ promotion on  25.5.2012, On
! 5.9.2012 Board again  not
I‘ considered him for promotion. On
; 4.10.2012 board  did not
. recommend him for promotion,
‘f Now the officer has given under
, ) taken to the effect that he will not i
| undergo SMC and claim promotion
! i to BS-20.. -
Mr. 23.9.69 15.9.93 6.12.2007 21 Attended SMC. PSB did not
Muhammad Yes : ! ;
Abid Majeed Years consider him for promotion on
Secretary 25.5.2012 and 5.9.2012 due to
(A,LC) FATA not  undergoing SMC.  On
4.10.2012  board  did not
recommend him for proniotion.
Mr. Sharafat 7.2.61 14.9.63 19.5.2008 21 Yes Attended SMC. On 5.9.2012 Board
Khan 1 vears has not considered him for
s%btéaef“ : promotion, as he has not
w9 REQ. undergone SMC. On 4.10.2012
board did not recommiend him for
promotion.
Mr. 4.3.63 2.9.93 19.5.2008 | 21-1rs. Yes Attended SMC.
Muhammad )
Ramzan,
Member
(Eng.) PIT .
Mr. Aziz 1.1.60 18.9.93 19.5.2008: 21- Yes Attended SMC \
Khan Years i
Khattak, AS Y
(Cabinet) :




Date of

(1) Certified that the officer at S. No. 1, 2 & 3 have attended SMC and possess the
requisite length of service required for promotion,

(2) The officers mentioned at Sr. No. 4 has not vet attended. SMC and also given under

taki'nq_that he will not claim promotion to BS-20. ;

(3) Officers at Sr. No. 5 to 11 possess the requisite length of service required for
. promotion and has also undergone the mandatory training of SMC.

{4 It is also certified that no disciplinary action/proceedings, NAB case or criminal
. charges in any eourt of law are pending against any of the officers included in the
panel.

{DR. AKHTAR NAZIR)
SECRETARY ESTABLISHMENT

Dated

Name of Date 'of Date of Total Whethe Remarks
officer with - Birth . entry into regular | length " f“la F
present : Govt. appointme of »ful 1l_the
posting service nt/ service prescribed. Zci
; promaotion ] length of
' to BS-19 service for
promation
Syed Akhtar 10.1.64 14.9.93 19.5.2008 21- v Attended SMC.
Hussain Years €s
Shah, Dy.
Provincial
Representati
ve of UN
System .
Mr.Masood | 14.1168 | 14.9,1993 | 19.5.2008 21- Y Attended SMC
Ahmad, DG Years es
Provincial
Ombudsman . .
Syed Nazar 9.4.66 14.9,93 | 19.5.2008 21- Yes Attended SMC.
Hussain Years
Shah, DG
GDA
CERTIFICATE




Establishment Department
Khyber Pakhtgnkhwa.




TABLENO.T | | @

OFFICERS RECOMMENDED FOR PROMOTION

. i

NAMES OF OFFICERS | TOTAL | AWARD OF MARKS BY | TOTAL .
(PERs + : PSB - MARKS

TERs) S
|

|

MrA. -Muhafnmad Abid
Majeed

Mr. Aziz Khan Khattak

8244

Mr. Maso_od Ah-mad |

Syed Nazar Hussain

REASONS

F DEFERMENT.

W é ES ?*Ei'
N Oa.
e
MG
£

i)

No. /
03 Javet

e d observed that the officer had
of of good and very good PERs

nduring the last 06 years; nonetheless his
MC report -discerns that he could

“Katly harness past knowledge to deal
wifh present.challenges and hence his
| capacity *to manage continuity with
change remained  undeveloped, The
Board noted that officer may br given
another chance for improvement and i
his case be palced before PSB after he
erns PER for the 2014. The Board, i
therefore decided to recommend him |
for deferment

04 Mr. Asif Shahab Not Quatified. Incomplete PERs| |
record (PERs for the periods 2011,
2012 and 2013 are missing). , P

3 06 Mr. Sharafat Kahn Rabbani | The Board observed that SMC report

coe T shows his writing skills were passable
in terms of command over English
language but  indicated = weak




organization and analytical skills.. On

) the assigned leadership role, he was
5 slow in-picking up the key points and
i ‘assigning tasks 10 group members and
B as such, the output was just average.
ff 3 the Board decided to further watch the
I ' performance of officer and therefore
E jl:,f" : recommend him for deferment.
3 4 07 | Mr. Muhammad Ramzan
- N A
ST 09| YRR S
P .
T e
) i (3ovoinment of
S O sipiunkinga
Aot “:3epat’tm€§\t
, .
' \
\
10
" i
K
i




ror Officers in BPS 19 & 26 :  RESIRICTED
__——-____ﬁ__‘___
Ly, /I-Cf'wlm}ci : _ . : 21485

GOVERNMENT OF KHYBER PAKHTUNKHWA

o’f)‘{/", h-o""g
Depaftmertt/Ofﬁce [‘\ i”)k".?‘h ' Sel’vice/GI‘OUp D C S N 3(‘"
: FilF vl

ho ‘ PERFORMANCE EVALUATION REPORT

WJ}IJJ/K

- FOR THE PERIOD 1§52 - 2003 TO TFe 207
ole Eate ‘l/‘ﬁ_f/.
PART §
sl
(TO BE FILLED IN BY THE OFFICER REPORTED UPON)
(U’/Q )i‘/l,.d.v‘)
1. Name (in block ieners)_DR SYED _prWTER Hussain <upp
(fﬂu_\/(‘ff))rt L
2. Personnel number 2 O -%2‘ L (?o
A A
~et- VAL
3. Date of birth 1o e E,'XQ /
Hbr L " :
‘4. Date of entry in service \ ‘_ o1~ \ A 4 5
Cijé.fUPI_//U' ’
5. Post held during \‘he period (with 8Ps) Addiliona O S e(‘u%.f{tﬁ' g | ot
' W, ' - -
' 8. Academic qualifications
~ -
7. Knowledge of languages {Please indicate proficiency in speaklng (S), reading (R)
H‘buit/ and writing (W) (o210, (Wt sz y (LS )
Urda (o) ()W) L‘J\@\ix‘h (SR (W) Hind ke (8 (R) (v

P i (s Pl.m\'ljcx\o"l () (R)
‘ 1




fTroiningj Courses attended ecrtier,
the repot|1 .
. ST J M -
W/ 6»{:20?‘5.&1{/«:«(‘/‘; Uraf( (f/é;.".cdg/ 0} - - L}:"r J%/ub:)d://.lb?

Tra!n[ng received during the evaluation period
it any, may please be listed separately on the back page of

Name ot c:)rurse aftended Duration with dates

Name of Institution and country
rEen Sty ‘

s Loste it

9. Period served
. Aillap |

- |
{) In present post ) (i} Under the feporting officer
{eipriy L AL Gy,

|

| - PART II |

| | e
- (TO BE FiLLED IN BY THE OFFICER REPORTED UPON)

!
i
|
|
!
7
i

. sy !
’ ‘ (ot Pisizy |
. A , |
‘ 1. Job description .'
> 1
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data whare Rossible, Targets given ang aclual

Performance against such targets shoulg
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GUIDELINES FOR F:lLLING UP THE pER

® 'Aﬂer_ iniriaffng of their PER, the officers under feport  shouly immediately fill up ihe detachab),
Certificate giving Names of thg RO/CO ang forward the same to the Officer Incharge of their respecu'v'&_\)“
Ure proper follow-

. A

@ Formsg should . be f{iled in duplicate, Parts | and | are to be filied by the officer under report ang shouly \‘;

be typeg. Part il will be filled by the Reporting Officer while the Countersigninngecond Counter- '
ively.

14 Each_ l‘_)lwsmn.,. Depargment. autonomouysg body ang office etc. |g required to Prepare specific job
) desgrrpt:ons giving main dutieg of each job to be mentioneagd in PartIl (). The Job descriptions may be
% ﬁnahzeq with the approval of the Heaq of the Organization or any person authorizeq by him.

@ Assessment by the Reponing Officers shouiqg be job-specific and confined to the work done by the officer
during the period under 'éport. They should avoig giving a biased or evasive assessment of the officer
under report, as the Coumersigning Officers would be required to comment on the Quality of the
assessment made by them.

® The Reporting. Officers shoulq cany out their assessment in pPart i through comments agamst each

- Characteristic. Their opinions should represent the result of carefy Consideration ang objective
assessment so that, if called upen, they coyld justify the rfemarks/comments. They May maintain a recory
TT d h

® The Countersigning Officer should weigh the remarks of the RO agai'nst their persona) knowledge of

% . the Officer under-report, compare him with other officers of the same grade working under different

. Repom‘ng Officers, but under the same Counters.-gnmg Officer, and then give thejr over all assessment of
S . - the Officer. in case of dis-agreement with the assessment done by the Repomng Officer, specific reasons

N - . @ The Countersigning Officers should make an unbiased evaluation of the quality of performance evaluation
Ry made by the RO by Ccategorizing the reports as ©xaggeraled, fair or biased. This Would evoke g greater
: "“e!- . sense or responsibility from the reporting officers. .

Y ‘@ The Countersignfng Officers shouyld underiine, in reg ink, remarks which in thei opinion are adverse and
1 * should be Communicated to the officer reported upon, Ajl adverse remarkg whether remediable or

_‘ o O The Reporting and, Countersigning Ofﬁcer's should be clear, direct, objective ang unambiguous in thejr
" . ¢ rfemarks. Vague impressions based on inadequate knowredge or iso!ated'incidents should be avoided,
D * " Reports should be consistent with the pen picture, overal] grading ang comparative gradings,

5 @ Part]and of the PER should be duly filled ang dispatched to the Reporting Officer not later than the 15t
: of January, The ROs should forward the feport to the Counlersigning Officer within two weeks of receipt

A after giving their views in Parts 1. The COs should then finalize thejr comments in Part |y within

wo weeks of receipt of PER, The Second Coumersigning Officers, if any, should~also complete thejr

" % Name and designation of Repoﬂing/Countersigning Officers should be clearly written. Comments should
o e . be fegible and in the prescribed farmat and which can be easily scanned, ’
LT . ® "Personnel Number is to be filled in by the officer under report, if allotted. i

oo “® Proforma has been deviseg in English/Urdy to provide flexibility to RO/CO in the choice of language.

0 b ~@  Comparative grading only applies o officers falling in Very good, gaod and average categorieg, This
grading would not apply to anyone falling in below average category in Part (7).




=

- ESTABLISHMENT DEPARTMENT

(Meeting of PSB held on 29.06.2016) @

k=4

Secretary Establishment apprised the Board that number of schedule posts
in BS-20 falling to the share of PCS (8G) is eighteen (18) where sixteen (16) Officers are
/ already working. Hence two posts are lying vacant,

SUBJECT: PROMOTION OF PCS (SG) OFFICERS FROM BS-19 TO BS-20.

2. According to Service Rules of PCS, the post in BS-20 is required to be filled
as under:- '
1. Promotion to the posts in BS-20 shall be made on the basis of
seniority-cum-fitness from amongst the officers holding posts in
BS-19 who have completed the minimum length of service as
prescribed by Government. ,

ii. Under the policy of Provincial _.:f96yarn;;nent attending of SMC is
mandatory for promotion to (;‘BSAQQO.-Q However the officers who
attained the age of 58 years will;be &

be exempted till 31.07.2016,

A% 2 .
3. The service record of the efficerstincluded in the panel was discussed as
follows: - A,e,sm%% O
KoY R '
/s Q?ia\ ‘;“-\k ‘Yg

S. | NAME OF B ¢, RECOMMENDATIONS OF THE BOARD
NO | OFFICER %, % : |
1 Mr. Attig-ur- His &%;ts‘e,ﬁg‘\f;gihh is 03.03.1962. He joined government service on |

Rehman 01770, 1988. He was promoted to BS-19 on 06.12.2007. He has |

gté.tsem‘iféd%SMC which is mandatory for promotion to BS-20. The

Bd:éird;j in its meeting held on 12.11.2009 and 25.6.2010
recommended his supersession for promotion to BS-20 on the
ground that his Efficiency Index was below the threshold and did
not consider his promotion on 4.11.2010. His promotion was
deferred on 27.5.2011. The Board in its meeting held on
13.10.2011 again recommended his supersession for promotion
to BS-20 as his Efficiency Index was still below the threshold
required for promotion to BS-20. The Board in its meeting held
on 25,5.2012, 5.9.2012 and 04.10.2012 did not consider his
promotion. His 'PER for the year 2011 was also not available, The
Board .in its meeting held on 14.11.2014 recommended his
supersession as his [Efficiency Index was below the threshold
required for promotion. The Board in its meeting held on
10.05.2016 recommended his supersession once again as the
. Board scrutinized his service record and awarded him 06 marks.
. Even then the Officer could not get the required threshold of 70
marks. The Board considered his promotion and observed that |

e e e wize -




accordmg to the policy his promotlon will be considered after h_)
earns PER for the ensuring one full year.

The Board did not consider him for promotion,

Mr. Ghulam
Saddique

His date of birth is 15.12.1956. He Jjoined government service on
21.01.1987. He was promoted to BS-19 on 06.12.2007. He has
attended SMC which is mandatory for promotion to BS-20. The
Board in its meeting held on 25.6. 2010 recommended his
supersession for promotion to BS-20 on the ground that his
Efficiency Index was below the threshold required for promotion
to BS-20 and did not consider his promotion on 4.11.2010. His
promotion was deferred on 27.05.2011. The Board in its meeting
heild on 13.10.2011 recommended his supersession for
promotion to BS-20 as his Efficiency Index was below the
threshold required for promotion to BS-20. The Board in its
meeting held on 25.5.2012, 5.9, 2012 and 04.10.2012 did not
consider his promotion. His PER fo: 'the period from 1.10.2010
to 31.12.2010 and 2011 was also'no avaﬂable The Board in its
meeting held on 14.11.2014’recomménded his supersession as
' below ‘the threshold required for
promotion. The Board 1n 1ts , meeting held on 10.05.2016
recommended h1s su o} rsessmn once again  as the Board
scrutinized his serv1ce record and awarded him 05 marks. . Even
then the ofﬁcez}could%ngt-get the required threshold of 70 marks

The Board.c> cons1dered his promotion and observed that
accordmg;to the pohcy his promotion will be considered after he

il

earns PER“fof the ensuring one full year.

his Efficiency Index was

‘\

Th’e-*B”c’?‘ard' lid not consider him for promotion.

Mr. Javed
Anwar,

{ Board in its meeting held 4.11.2010 decided to consider his case

HIS date of birth is 12.04.1963. He joined government service on
20\12 1988 ‘He was promoted to BS-19 on 19.05.2008. He has
attended SMC which is mandatory for promotion to BS-20. The

after he earns PER for the year 2010 as there were adverse
remarks in his SMC report and the Board deferred his promotion
case on 4.11.2010 and 27.5.2011 as his PER for the year 2010
was not available. The Board in its meeting held on 13.10.2011
recommended his supersession for promotion to BS-20 as his
Efficiency Index was below the threshold required for promotion
to BS-20. The Board in its meetmglhcld on 25.5,2012, 5.9.2012
and 04.10.2012 did not consider his promotion. The Board:
directed the Establishment Department to place his case before
the Board after he earns PER for the year 2012. The Board in its
meeting held on 14.11.2014 recommended to defer his
promotion and directed that his promotion could be considered
after he earns PER for the year 2014. The Board in its meeting

held on 10.05.2016 recommended to defer his prornotwn as his |




Professional Officer to be considered for promotion to %—
Board has observed that he has recently been recommman
deferment.

The Board recommended to defer his promotion.

Mr. Asif Shahab

His date of birth is 22.9.1967. He joined government service on
4.5.1991. He was promoted to BS-19 on 06.12.2007. The PSB in

Jits meeting held on 25.5.2012, 5.9.2012 and 04.10.2012 did not

consider his promotion as he had not ‘attended SMC which is
mandatory for promotion to BS-20. The Board was informed
that the Officer has premature retxred from service on
01.06.2016.

The Board did not consider him for promotion.

Mr. Muhammad
Ramzan

His date of birth is 04.03.1963. He joined government service on
02.09.1993. He was promoted toyBS-19 on 19.05.2008. He has
attended SMC which is mandatory for.promotion to BS-20. No
inquiry is pending against hlmt‘N-hs service record upto 2015 is

iy ®
R

generally good.

The Board recommendeq th ‘-Ofﬁcer for promotxon to BS-20 on
regular basis. He w111 be on*probation for & period of one year.

Syggi;Akh.tg\r
JHussami'Sila

SRR LI

His date of b1rth 15410701.1964, He joined government service orl
14.09.1993. ‘”He was\promoted to BS-19 on 19.05.2008. He has
attendedJ :‘MC Wthh is mandatory for promotion to BS-20. The
Board observed “that he was on deputation to UNDP from
06:2014; to 20.08.2015. According to the promotion policy,
'promotlon will be considered after he earns one calendar

‘ j;ear PER

:m»
;
2

g

The Board recommended to defer his promotion.




- ESTABLISHMENT DEPARTMENT A
(Meeting of PSB held on 27.07.2016) U\%

SUBJECT: PROMOTION OF PCS (SG) OFFICERS FROM BS—19- TO BS-20.

Secretary Establishment apprised the Board that number of schedule posts
in BS-20 falling to the share of PCS (SG) is eighteen (18) where seventeen (17) Officers
are already working. Hence one post is lying vacant.

(R

2. " According to Service Rules of PCS, the post in BS-20 is required to be filled
as under:-
L. Promotion to the posts in BS-20 shall be made on the basis of
seniority-cum-fitness from amongst the officers holding posts in
BS-19 who have com}l)leted the minimum length of service as
prescribed by Government.

ii. Under the policy of Provincial Gove Hmentiattending of SMC is
mandatory for promotion to %S-QO Jowever the officers who
attained the age of 58 years mﬁll—:;ﬁ‘égﬁxéﬁ

<

EXT ~ - o %
\ NI R ) .
Uided in the panel was discussed as

‘ : K
3. The service record of the ofﬁﬁ&:.ers 1

follows: -

_

S. |NAME OF » RECOMMENDATIONS OF THE BOARD

NO | OFFICER : KO N

1 Mr. Attig-ur- His dat“é%.of‘fﬁ‘;fth is 03.03.1962. He joined government service on
Rehman 01.165?159‘8“‘8‘;{%He was promoted to BS-19 on 06.12.2007. He has

s

gft“‘tﬁé;'?ig;l,ga%SMC which is mandatory for promotion to BS-20. The
1’3‘,5)0.51r<3.%7¥ in .its meeting held on 12.11.2009 and 25.6.2010
rei‘c’ffﬁmenﬂed his supersession for promotion to BS-20 on the
sground that his Efficiency Index was below the threshold and did
not consider his promotion on 4.11.2010. -His promotion was
deferred on 27.5,2011. The Board in its meeting held on
13.10.2011 again recommended his supersession for promotion
to BS-20 as his Efficiency Index was still below the threshold
required for promotion to BS-20. The Board in its meeting held
on 25.5.2012, 5.9.2012 and 04.10.2012 did not consider his
promotion. His PER for the year 2011 was also not.available. The
Board in its meeting held on 14.11.2014 recommended Ris
supersession as his Efficiency Index was below the threshold
required for promotion. The Board in its meeting held on
10.05£2016 recommended his supersession once again as the
Board scrutinized his service record and awarded him 06 marks.
Even then the Officer could not get the required threshold of 70
' marks. The Board in its meeting held on 29.06.2016 did not

consider his promotion as per policy his promotion will be ;




considered after he earns PER for the ensuring one full year.
The Board observed that position is still the same. '

The Board did not consider him for promotion.

q 2 Mr. Ghulam His date of birth is 15.12.1956. He joined government service on
' Saddique 21.01.1987. He was promoted to BS-19 on 06.12.2007. He has
attended SMC which is mandatory for promotion to BS-20. The
Board in its meeting held on 25.6.2010 recommended his
supersession for promotion to BS-20 on the ground that his
Efficiency Index was below the threshold required for promotion
to BS-20 and did not consider nis promotion on 4.11.2010. His
promotion was deferred on 27.05.2011. The Board in its meeting
held on 13.10.2011 recommendéd his supersession for
promotion to BS-20 as his Efficiency Index was below the
threshold required for promotion to BS-20. The Board in its
meeting held on 25.5.2012, 5.9.20]12 and 04.10.2012 did not
consider his promotion. His PE for the period from 1.10.2010
to 31.12.2010 and 2011 was also '01;\,>a§aill§ble. The Board in its
o meeting held on 14.11.201{3};?é,poﬁ1i§'hé'ﬁ"ded his supersession as
his Efficiency Index wgé‘?‘tibgloiv :

;__\_,‘Ehe threshold required for

promotion. The Boaﬁx_j‘gﬂ;:"ig‘ its, meeting held on 10.05.2016
o recommended hisﬂ,,.;,s‘u ersegsion once again as the Board

scrutinized his ser«.{igq-'ré"c‘ovrdA and awarded him 05 marks. Even
then the officq“;;;,-Céu}d‘qg}:-‘get the required threshold of 70 marks.

e 5

Tae The Board in its meeting held on 29.06.2016 did not consider
S his prom&twn’ ,%sb"‘v@per policy his promotion will be considered
S after he, Sirfls PER for the ensuring one full year. The Board
: ’ i BN .. . .
ohsetved thatiposition 18 still the same.

;ff}": T, Q{“z‘,\ .
o The g‘égf&l did not consider him for promotion.

.. v 3 |Mr Javed = & | Hisydate of Lirth is 12.04.1963./He joined government service on
, Anwar. \‘}&}_?2‘9;?12.,1988. He was promoted to BS-19 on 19.05.2008. He has
e o ended SMC which is mandatory for promotion to BS-20. The
NI Board in its meeting held 4.11.2010 decided 1o consider his case
after he earns PER for the year 20 1Q as there were adverse
ol remarks in his SMC report and the Board deferred his promotion
‘ case on 4.11.2010 and 57.5.2011 as his PER for the year 2010
oo was not available. The Board in its meeting held on 13.10.2011
e recommended his supersession for promotion to BS-20 as his
Efficiency Index was below the threshold required for promotioh
to BS-20. The Board in its meeting held on 25.5.20 12, 5.9.2012
and 04.10.2012 did not consider his promotion. The Board
directed the Establishment Department to place his case before
. the Board after he earns PER for the year 2012. The Boafq in its
SN meeting held on 14.11.2014 recommended to defer his
‘.\' “ promotion and directed that his promotion could be considered

‘ L : after he earns PER for the year 2014. The Board in its meeting |




held on 10.05.2016 recommended to defer his promotion as
service record and performance was'not very encouraging""soz:
Professional Officer to be considered fof promotion to BS-20:TH
Board in its meeting held on 29.06.2016 recommended to defes
his promotion as the he had recently been recommended for
deferment. The Board has now observed that position is still the

same.

The Board recommended to defer his pfornotion.

“His date of birth is 10.01.1964. He joined government Service on
14.09.1993. He was promoted to BS-19 on 19.05.2008. He has
attended SMC which is mandatory for promotion to BS-20. The
Board in its meeting held on 29.06.2016 recommended to defer
his promotion as he was on deputation to UNDP from
06.06.2014 to 20.08.2015. According to the promotion policy,
his promotion will be considered after he earns one calendar
year PER. The Board has now opseﬁred that position is still the
same.

iy

& o ;
The Board recommended to defer his promotion,
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}};romotlf)n. His PER for the year 201 s
Soard in its meeting held on 14 13420
r:;jrszss;on as his Efficiency Ind‘;.;: “:ag‘
ire i )
equi 2Olé)rrpromotlon. The Board in' its -nesting " held' s
- . i “ : ‘
Boo02018 t?cornn'_xended his supersession once a'-:’ -eiei@
poar e inized his service record and au.’a.rd;ci ni c‘-‘x" e
n the Officer could not get the requi i 06 marks. -
e required threshold of 70 |

i




marks. The "Board in its meeting held on 29.06.2016 an
27.07.2016 did not consider his promotion as per policy his
promotion will be considered after he earns PER for the ensuing
one full year. The Board observed that position is still the same.

The Board did not consider him for promotion.

Mr. Ghulam

‘Saddique

His date of birth is 15.12.1956. He joined government service on
21.01.1987. He was promoted to BS-19 on 06.12.2007. He has
attended SMC which is mandatory for promotion to BS-20. The
Board in its meeting held on 25.6.2010 recommended his
supersession for promotion to BS-20 on the ground that his
Efficiency Index was below the thresheld required for promotion
to BS-20 and did not consider his promotion on 4,11.2010. His
promotion was deferred on 27.05.2011. The Board in its meeting
held on 13.10.2011 recommended his supersession for
promotion to BS-20 as his Efﬁciency Index was below the
threshold required for promotxon 10 ]RD’S -20. The Board in its
meeting held on 25.5.2012, 5. 9 2012 arid 04.10.2012 did not
consider his promotion. HlS 'PER for the period from 1.10.2010
to 31.12.2010 and 2011 was also not available. The Board in its
meeting held on 14. 1% 20‘14 recommended his supersession as
his Efficiency Index G“Wa\s }below the threshold required for
promotion. The Board 1n its meeting held on 10.05.2016
recommended s»hlshsupersesswn once again as the Board
scrutinized hif s\grvxce record and awarded him 05 marks. Even
then the officekcotdd not get the required threshold of 70 marks.
The Board\"m&lts meeting held on 29.06.2016 and 27.07.2016 did
not con51de€{*h1s promotion as per policy his promotion will be
consmlered “3fter he earns PER for the ensuing one full year. The

i,
aoardﬁigbserved that position is still the same.

4| The Board did not consider him for promotion.

s

Mr. Javed

Anwar,

"His date of birth is 12.04.1963. He joined government service on

20.12.1988. He was promoted to BS-19 on 19.05.2008. He has
attended SMC which is mandatory for promotion to BS-20. The
Board in its meeting held on 4.11.2010 decided to consider his
case after he earns PER for the year 2010 as there were adverse
remarks in his SMC report and the Board deferred his promotion
case on 4.11.2010 and 27.5.2011 as his PER for the year 2010
was not available. The Board in its meeting held on 13.10.2011
recommended his supersession for promotion to BS-20 as his
Efficiency Index was below the threshold required for promotion}
to BS-20. The Board in its meeting held on 25.5.2012, 5.9.2012
and 04.10.2012 did not consider his promotion. The Board
directed the Establishment Department to place his case before
the Board after he earns PER for the year 2012. The Board in its

meeting held on 14.11.2014 recommended to defer his

Lt IS TR SRR P R A M




promotion and directed that his promotion could be considere
after he earns PER for the year 2014, The Board in its meeting
held on 10.05.2016 recommended to defer his promotion as his
service record and performance was not very encouraging for a
Professional Officer to be considered for promotion to BS-20. The
Board in its meeting held on 29.06.2016 and 27.07.2016
recommended to defer his promotion as he had recently been
recommended for deferment. The Board observed that position is
still the same.

|
C The Board recommended to defer his premotion,
|4 |IDohSyed¥Akhte | His date of birth is 10.01.1964. He joined government service on
' (HLUSSAINISHAN7 | 14.09.1993. He was promoted to BS-19 on 19.05.2008. He has
attended SMC which is mandatory for promotion to BS-20. The
Board in its meeting held on 29.06.2016 and 27.07.2016
recommended to defer his promotion as he was on deputation to

c UNDP from 06.06.2014 to 20082015 According to the

promotion policy, his promotion w11 be considered after he earns
one calendar year PER. T}}qc-‘Bgaiﬂ;"WéS informed that he has

carned PER for the periodifrom 21.08.2015 to 31.12.9015 and a
_ special outstanding repoit. fo »the period from 01.01.2016 to
- 29.08.2016. No efmquxrj@ usgipending against him. His service
record upto 29.08.‘24%%&6 isigenerally good. :
P S

€8

The Board recommehded the Officer for promotion to BS.20 on

regular Qg,fé"isfalg&\e{%@lf be on probation for a period of one year.

S | Mr. Raja Saad | His date ofsbirth™s 11.09.1965. He Jjoined government service on
| Khan llOlZ:l:%éf} 1n-BS-17. He was promoted to BS-19 on 06.01.2009.
I-?h"eaB“o‘%'r&""?vifas informed that he was on EOL. He reported for
duty gpd requesteld for premature retirement w.e.f. 01.09.2016,
whichéis under process. His PER for the year 2009 to 2015 are

, ,\algo not available.

Rt

Lo

5
£

The Board did not consider his promotion.
6 Mr. Mian His date of birth is 10.02.1966. He joined government service oxﬂ
‘ Muharmad 10.11.1991 and was appointed as PCS (SG) Officer in BS-17 on
26.05.1997. He was promoted to BS-19 on 06.01.2009. He has
attended SMC which is mandatory for promotion to BS-20. No
d enquiry is pending against him. His service record upto 2015 is
generally go od.

\

= The Board recommended the Officer for promotioﬁ to' BS-20 ¢6n
' regular basis. He will be on probation for a period of one year.




GOVERNMENT OF o ? <
KHYBER 'PAKHTUNKHWA ‘

NOTIFICATION !
NOTIFICATION

NO.SO(E.! E&ADIS-1/2018. Government  of Khyber Pakhtunkhwa on the
reécommendations of the Provingial Selection Boarg is pleased to promote the following

officers, on regular basis/aoting charge basis as per details given below, with immediate
effect:-

IR,

21

] NAMES OF OFFICERS -L_FROM 1O REMARKS |
Dr. Syed Akhtar Hussain Shah
{PCS 8G

s

On regular basis.

On regular basis.
On regular basis.
On acting charge
basis.

Th
in terms of Sec

Rule«15(1) of Khyber Pakhtunkhwa Civil Servants (Appointment, Promotion & Transfer)
Rutes, 198g

3. Consequent Upon the above, the officers wilj 'femain posted as under:-
[s.2] NAME OF OFFICERS | POST HELD ]
1. 1 Dr. Syed Akhtar Hussain Shah Special Secretary (Estt.)
l(PCS 86 BS-20) Establishment De artment,
2, Mian Muhammag : Special Selcretary {Reg.)
PCS SG BS-20 . Establishment Department.
3. [ Mr.inayatufian Wasim Additional Secretary,
i PMS BS-19) - Department.
Mr. Muhammag Khalid Director (Admn/HR) Provincial
(PMS Bs-1g a.c.b.) Disaster Management Authority,

Peshawar,

' CHIEF SECRETARY
GOVERNMENT OF KHYBER PAKHTUNKHWA

-

Endst. of even No. & date
Copy,forwarded o the:-

G 1. Additional Chief Secretary, pPap Department,
2. Senior Member Board of Revenue, Khyber Pakhtunkhwa.

neral, Provi 3

9. Accountant General, Khyber Pakhtunkhwa.

10. PSto Chief Secretary, Khyber Pakhtunkhwa,

1. PS to Auditor General of Pakistan, Islamabad.

12.PS to Secretary Establishmenyps to  SS(Eyss (Reg)/PA,AS(HRD)IAS(E)I DS(E.y

SO(E.H)/SO(E.v)
13. PS to Secretary (Admn.)/DkS(A)/SO(Secret)/Estate Officer/ACSO p‘rrerl\Dy Director (IT) and
ent .

r Prok ini i
Director Protoco; Administration Depa n—
.——L—'—"’f A
Kﬂ%f lQBAL JILANJ)
CTio

4. Officers concerned.
15. Controller, Goyt, Printing Press, Pes

OFFICER (ESTT. )
PH: & FAaX #091-9210523

s

LA 1A Qe

7




The Chief Minister,

r.

. ) - Khyber Pakhtunkhwa. |
¢ subject  ANTE-DATED PROMOTION.
\ﬂlx Regpected Sir, ‘
é Itis submitted stated that on the recommendations o_f P3B rﬁeeting held
' on 29.08.2016. | have been promoted to PCS (SG) BS-20 vide notification No. SO
i (E-DE&AD/5-1/2016 dated 19.09,2016.‘ In this connection | took the opportunity to
) raise following submissios for my anti-dated promotion;- . '
‘\05 . That| was due for promotion in November, 2014. The Provincial Selection
}‘,ﬂ; Board in its meeting held on 14.11.2014, called me to appear before the
\\\\ ?oard. my name being at S. Nol. 8 of the panel as per PSB Minutes, i

I'met all the eligibility criteria i.e qualification, threshold criteria, length of.
. service and seniority and my PERs for the year 2013 were complete. Two

officers junior to me i.e S. No. 10 and S.No. 11 of the panel were

recommended. In my case the Board has recorded the following remarks:-

“‘On deputation with UNDP for three years and is currently not
serving in the cadre. Hence, need to have a PER for one
calendar year after he returns from depuation. Incomplete PERs
record (PERs for the period 2613 (pt) was under process).”

“

ns

LS
it

2 The abeve decision of the Board in my case is not in line with the existing
rules/pelicy of the Provincial Govt: on the subject for the foliowing reasons:-

i According to Rule-7(3) of Govt: of Khyber Pakhtunkhwa (APT) Rules,

,ﬁy 1989 for promotion to a higher post “a person possessing ‘such’
/ qualifications and fulfilling such conditions as laid down for the purpose
of promotion or transfer to a post shall be considered. by the

~ \ Departmental Promotion Committee or the Provincial Selection Board for
promotion or transfer, as the case may be". The condition as such are -

~ 13id down in the relevant service rules prescribed for such a post. In my

Tase the relevant service rules say "by promotion on the basis of

Q[z{) selection-on-merit from amongst PMS officer holding posts in BS-19
/ . having at least 17 years service in Bs-17 and above and undergone
. A% advance training course from NIPA or any other training course
,‘? / /) prescribed by gowt”. - ' S

7 i Similarly the Promotion Palicy 2008 of Provincial Govt: lays down the
following pre-requisites for promotion:- -

o)




el st el

(i) Mandatory training.

(ii) Minimum marks under comprehenswe efficiency index which is

70 marks.
(iiiy  Length of service,

(v)  No_other issue, such as dtsc:plznary. judicial or NAB/Anti--

Corruptlon cases are pendlng against the panellist officer.

(v)  PERs

3. I met all the requirements as quoted at Para-2(1) and (ii) above while the

reason for promotion being on deputation and earning of one more PER was not

relevant and should not have been a justifcation for not considering me for the said

promotion. In this connection again reference is made to Para- lV (b) of the ibid

promotion policy which says as under:-

‘the civil servant who are on deputatuon abroad or working with
international agencies within Pakistan or abroad, will be asked to return
before their cases. come up for consideration. If they fail to return, they

will not be considered for promotion. They will be considered for

promotion after earning one ca!endar PER and their seniority shall remaln

intact.”

4, Since | had been called for the above promotion and | appeare_d before the

board. My“PERs for the year 2013 were complete in all respect. As such | have

sustained .a recurring financial loss which was my legal and due right had the

promotion policy quote at para-3 been judiciously and fairly applied.

5. In view of above submission in paras (para-2(i) & (ii} and Para-3), | hereby put

my representatron for my ante-dated promotion with my batch with effect from

November, 2014 to save me from perpetual financial loss and mental agony.

{Dr. Syed Akhtar Huss

PCS (SG) BS-20

Shah

: {q,(o;’/s

Special Secretary Establishment,
Establishment Department




BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PESHAWAR

CMNo.___~ . /2019

IN -
Service Appeal No.195/2017

Syed Akhtar Hussain Shah. ... ...... ... APPLICANT/APPELLANT

*  VERSUS

Govt. of Khyber Pakhtunkhwa & others. . . . ... ... RESPONDENTS

~ APPLICATION FOR RESTORATION OF THE
APPEAL . DISMISSED __FOR . NON-
'PROSECUTION _VIDE _ORDER _ DATED
15.02.2019. o

Respectfully Sheweth:

1. . That the subject appedal \;)vds dismissed for non- |

pfosecuﬂdn vide order dated 15.02.2019.

2.  Thaton TH‘e said ‘dofe, the appellant had to attend a

very important official meeting at Islamabad as such

the appeliant communicqfeci his inability to the

undersignhed counsel to attend the case on the said

date of hearing.



That the undersigned counsel for the appellant
"~ marked his presence w_i_’rh THe Reader of ’rhe Court/
Tribunal on the cause list in thfe early hours of the day

on the date fix;ed.

That the unde‘rStgned counsel for ’rhe appellant hod'
to attend a Regulor First Appeal No 42/2018 fitled
-"Maqj. (Retd.) Akbar Jan vs. Mqj. (Retd.) Naseer
Ahmad & others” on the said date at the Peshawar
High Court. The said case coesumed- a lot of 'rfme and
by the time fhe unde'rsig—ned;: counsel was free it was

12:15 pm.

. That since the date fixed i.e. 15.02:2019 was Fndoy
the counsel - attended ‘i’rhe Servuce Trlbunol
immediately c?f’rer Juma pr;yers -o,’r 02:00 PM and
since the couﬁ was noi in eﬁendonce by then, the
underStgned verbolly lnformed ’rhe Reader of the
- Court/ Tribunal of his pressing need 1o visit Islamabad
in connection with the : undersigned's mother.

qppoinfmem‘ with a doctor.

That the absence of the undersigned counsel was
‘:nei’rher‘deliberote nor intentional; the undersigned
‘co'un‘sel deeply regrets the. inconvenience caused to

the Hon'ble Tribunol.



- from this Honourable Court.

7. That the case is ripe for arguments, and. law, favour

_adjudication of the case on merits ‘and t6 avoid

technicalities in thé dispensation of justice.

It |s therefore, hurﬁbly p_.royeg:i ’rhc’r on
océep’ronce of this opplicaﬁbn fhe-orde.r dated
15.02.2019 moy very grocuously be re -called, omd the

| subjec’r cppeol be res’rored ond decnded on men’rs |

)
1

| AppIicon’t/AQpelldh’r - B
Through o S

o : Asghar Khan Kundi
| Dated: 04.04.2019 Advoco‘re gh Cour’f

.AFFIDAVIT
, Muhammad Asghor Khan Kundl Advocc’re ngh Cour’f

Peshawar, as per :ns’rruchons of my client, do hereby
solemnly affirm and d’eclore on oc:fh ’rha’r the con’renfs of this
Application are frue and correct 'to the best of my

~knowledge and belief and r{ofhfhg has 'be,eh. c,fdhcealed
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
: PESHAWAR

C.M.No. /2019
IN

Service Appeal No.195/2017

‘Syed Akhtar Hussain Shah. ......... ... .. APPLICANT/APPELLANT
- VERSUS

Govt. of Khyber Pakhtunkhwa & o'rhers. .........RESPONDENTS

 APPLICATION FOR CONDONATION OF DELAY

Respectfully Sheweth:

1. That the fitled restoration q‘pplico’rion is being filed
before this Honourable Copr’r' in which no date of

hearing has yet been fixed.

| A2. That the undersigned coun.selhwos under impression
- thor the case was odjourned on 15 02 2019. The
crppellcmi came to know of the dlsmlssol order on
2].03.2019, and |mmed|o’re!y submlﬁed crppllco’rron'

for attested copy of the order.



3
3. That delay in fiing the fifled application is neither-
willful nor deliberate but due to reason mentioned

above.

It is, therefore, most humbly prayed that on
acceptance of this application, the delay, if any, in
fiing the above fitled application may kindly be

condoned in the interest of ju:s’rice.

Applicant/Appellant
Through .

Agghar Khan Kundi
Dated: 04.04.2019 Advocate HightCourt

AFFIDAVIT
. Muhammad Asghor Khan Kund| Advoco’re H:gh L.,OUff

'Peshowor as per ms’rruchons of my chen’r do hereby
'-solemnly cfﬂrm and declore on oath ’fho’r fhe contents of this
Application are frue’ ond correct ’ro the best of my
knowledge and belief and nothing hos been concedled

). from this Honourcble Cour’r T | o y

 DEFANENT



L o

BEFORE THE KHYBER PAKHTUNKHWA SERV!CE TP!BU :i%

o PESHAWAR
.. }f‘l ' ' . . — . ‘ . . ‘ l{?‘lt")s"(.‘??i!':};;t:' ;;\ﬂ .
;{ Service Appeal No.|9S /2017 - | e

Lo  Syed Akhtar Hussain Shah e .
,/ L S/o Syed All Asghor Shah \_/ l
. | ,R/o NC Fla’rs Khyber Road, Peshowor ﬁ;:f‘.-.ﬁp;ieééaﬁfj

A VERSU$7

1. Govt. of Khyber Pakhtunkhwa,
Through Chief Secretary,
- Civil Secretariat, Peshawar

2." The Chief Minister
' Khyber Pakhtunkhwa,
Chief Mlnrs’rer Secrefono’r Peshcwor

- 3. The Provincial Selection Board
| "‘Through Secretary Establishment
Govt. of Khyber Pakhtunkhwa - |
' CMI Secretariat, Peshawar...... . ......Respondenis

A‘PF_?‘EA.L U/S 4 OF THE KHYBER PAKHTUNKHWA
SERVICES  TRIBUNAL  ACT, 1974, foR
DIRECTIONS TO THE RESPONDENTS TO GRANT |
| THE APPELLANT PROMOTION IN B 20 W.EF.

- NOVEMBER 2014

Fi\edt@*d ay

Refistrar.

2 ‘Respectfully Sheweth .

v\e%,@m The %ppellon’r humbly subm:’rs as Lmder |

- ) @End 0

. Lo
. S i .
— ) ) ) ; ) - g"C‘:ﬂ 14 wWar




15.02.2019 -7 Netno for appellant Addl. AG for mu‘

respondents present

It' is already 3.00 P-M and the _c.asé‘-h'as’ béen o
‘called several times, despl’fe no one is in attendance on

‘behalf of the appellant

. N /Drsnnssed for nop-prosecution. N
\ . PR

\
/ — p e
)\ _,/’

o "‘\ ~ = o
: U 'y Member

ANNOUNCED
15.02.2019 :
Pgte of Prosentation of Ar-loe

Mamber of Werds

Cﬁ v ,| g !?e‘_'g e e o]
Urueni
fotal

s e PRy a4 banas A e a o b A S i i i .
v L P PP g .

(. ANV E )
PNameef O ML

' Date of Cennziovts. BRI St 3 /f
Yate of Delivery ol Tony (2/? - 3 / /




25.09.2019 Learned counsel for the abpelia}nt ﬁfesént. Mr. Usman Ghani
learned District Attorney for the respondents present. Arguments

on restoration application héa_r._d.;."__ B

~ Record reveals that the rﬁétjn s.e'r;/ice Appeal was dismissed
for non-prosecution on 15.02.2019 while the restoration application
was filed by the petitionér on 04.64.2019:'Leamed counsel for the
petitioner conceded that 'theré 'is some delay in filling the
restoration application but he has also filed application for

condonation of delay and he is ready' for paying cost.

Learned District Attorney bpposed the contention of learned
counsel for the petitioner,

No doubt that there is some delay in filling of restoration
application but the learned counsei for the petitioner stated that the
petitioner had gone to perfdrm Umrah at the relevant time and he
had also not mentioned the date in his diary. Therefore the

- absence of the appellant was not deliberate. Moreover it is also
well settied law that the cases be decided on merit rather than on
technicality, therefore, we condoned the delay and accept the
restoration application subject to the cost of.Rs. 2000/-. Adjourned.

To come up for arguments on mgin appeal on 09.12.2019 before

D.B.
(Hussain Shah) ‘ (M. Amin Khan Kundi)
Member L - Member
09.12.2019 " Lawyers are on strike on the call of Khyber Pakhtunkhwa Bar

Council, Adjourn. To come up for further proceedings/arguments on
11.02.2020 before D.B. | ’

Member ' o Member




u'i,
tprrae—t ¥ 3
15.07.2019 None present on behalf of the petitioner. Mr. Riaz Athd
Paindakheil, Assistant AG for the respondents present. Notice be

issued to petitioner and his counsel for attendance for 25.09.2019

before D.B. ’ ‘
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Court of

Form-A

FORM OF ORDER SHEET

Appeal’s Restoration App]ication No.

169 /2019

S.No. Date of | Order or other broceedings with signature of judge
order : » sy S
‘ \Proceedmgs Co
1 T2 3 :
1 04.04.2019 The application for restoration of appeal No. 195/2017
‘submitted by Mr. Muhammad Asghar Khan Kundr Advocate may
be entered in the relevant reglster and put up to the Court for
proper order please.
N : QQ—@-"U
\ el - REG]STRAR
T ’r‘ . \\ \\\ l
2 {2 '_'cf/(? This restoration appllcat:on is entrusted to D. Bench | to
| be put up there on /e 5\/7?
i : T BAR AR ‘\
- v " CHAIRMAN
|
\
* .
10.05.2019 Nemo for petitioner - present. Addl: AG for responde
present. ' |
Notices of the application be issued to the petitioner as w
as respondents for 15.07.2019 for arguments‘before D.B.
Al
Mémber : Chair
t
i
I

g

nts

ell
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
' | PESHAWAR
{2% WL&V( WZ{MW Vo / é 7/ / ? & {/Diary No,
C.M.No. /2019 o\
N Ry

Service Appeal No.195/2017

Syed Akhtar Hussain Shah. ..., APPLICANT/APPELLANT
VERSUS

‘Govt. of Khyber Pakhtunkhwa & others. . ........ RESPONDENTS

APPLICATION FOR RESTORATION OF THE
'APPEAL __ DISMISSED __ FOR ____NON-
PROSECUTION _ VIDE __ORDER _ DATED
15.02.2019.

Respectifully Sheweth:

I. That the subjéc’r appeal was dismissed for non- -

-

prosecution vide order dated 15.02.2019..

2. That on the said date, the appellant had to attend a
very important official meeting at Islkamabad as such
the appellant communicated - his inability to the
undersigned counsel to attend the case on the said

date of hearing.

x Dazedé;iéﬁ%

&
Le TrioY



That the undersigned counsel for the appellant
marked his presence with the Reader of the Court/
Tribunal on the cause list in the early hours of the day

on the date fixed.

. That the undersigned counsel for the appellant had

to attend a Regular First Appeal No.42/2018 titled
“Maj. (Retd.) Akbar Jan vs. Maqj. (Retd.) Ndseer
Ahmad & oThers;’ on Thé said date at the Peshawar
High Court. The said case consumed alot of ime and
by the time the undersigned counsel was free it was

12:15 pm.

| That since the date lfixed i.e. 15.02.2019 was Friday,
the counsel aftended the Service Tribunal
immediately after Juma prayers at 02:.00 PM and
since the court was not in qﬁendcnce Iby then, the
undersigned verbollyi informed the Reader of the
~ Court/ Tribunal of his pressing need to visit Islamabad
in connection with the undersigned's " mother

appointment with a doctor.

That the absence of the undersigned counsel was
neither deliberate nor in’ren’rionol;' the undersigned
'counsel deeply regrets the inconvenience caused to

the Hon'ble Tribunal. .



Vzknowledge and belief and nothing has been concéoled

7. That the case is ripe for arguments, and law favour

adjudication of the case on merits and to avoid

technicalities in the dispensation of justice.

It is, therefore,, humbly prayed that on
'océeptonce of this application, the order dated
15.02.2019 may very graciously be re-called, and the

subject appeal be restored and decided on merits.

Applicant/Appellant -~

Through
| Muha Asghar Khan Kundi
Dated: 04.04.2019 Advocate High Court :
AFFIDAVIT @

1, Muhammad Asghar Khan Kundi Advocate High Court,
Peshawar, as per instructions of my client, do hereby
‘solemnly affirm and declare on oath that the contents of this

;Appl'icaiibn are frue and correct to the best of ‘my

-

AN

from this Honourable Court.




BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PESHAWAR

- a1

CMNo.___— /2019

:IN ' ‘
‘Service Appeal No.195/2017

'Syed Akhtar Hussain Shah. .......... .. .. APPLICANT/APPELLANT
- VERSUS

Govt. of Khyber Pakhtunkhwa & d’rhers .......... RESPONDENTS

APPLICATION FOR CONDONATION OF DELAY

Respectiully Sheweth:

~

1. That the ftitled restoration application is being filed
before this Honourable Court in which no date of

hearing has yet been fixed.

2. That the undersigned counsel was under impression
that the case was odjourhed on 15.Q2.2019.'The
appellant came to know ..o-f the dismissal order on
21.03.2019, and immediately subhiffed application

for o’r’res.’red copy of the order.



3. That delay in fiing the titled application is neither
willful nor deliberdte but due to reason menfioned

above.

It is, therefore, most humbly prayed that on
acceptance of this application, the delay, if any, in
filing the above fitled application may kindly be

condoned in the interest of justice.

Applicant/Appellant

Through

Asghar Khan Kundi
Dated: 04.04.2019 Advocate HightCourt

AFFIDAVIT ,
I, Muhammad Asghar Khan Kundi Advocate High Court,

Peshawar, as per instructions of my client, do hereby
solemnly affirm and declare on oath that the contents of this
Application are frue and correct to the best of my
knowledge and belief and nothing has been 'conceqleg

from this Honourable Court.
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BErORE THE KHYBER PAKHTUNKHWA b"RVICE TQ! Up é
PESHAWAR :

Kh‘,n)cr Pakhtukh i N

SeWiCG AppeO’No.‘ ' /z /20] 7 ., _ . - '-‘_;uviu,‘f‘nih!ﬂ! ut -

- o S\;/ed'Ak‘h"rGrHussoinShdh
o ‘S/o3syéd Al Asghor's'hoh

VERsush

1. Gowt. of Khyber Pakhtunkhwa,
Through Chief.Secretary,
Civil Secretariat, Peshawar

2.7 The Chief Minister
_ o Khyber Pakhtunkhwa,
o _ Chief Mlnls’rer Sec:re’rc::rlcnL Peshawar

3. The Provmcml Selection Board
: Through Secretary Establishment
Govt. of Khyber Pakhtunkhwa !
Civil Secretariat, Peshawar............ Respondentis

APPEAL U/S 4 OF THE KHYBER PAKHTUNKHWA
- SERVICES . TRIBUNAL ACT, 1974, FOR
DIRECTIONS TO THE RESPONDENTS TO GRANT
' THE APPELLANT PROMOTION IN B$ BS-20 W.EF.

. NOVEMBER2014
Refistrar. E

- (7 Respecffully Shewaéfh"-
z\a@.‘.;,? . The Céppellont humbly submits as under '

Beshawar




15.02.2019 Nemo for appellant. Addl. AG for

respondents present.

It is already 3.00 P.M and the case has been

called several times, despite no one is in attendance on

behalf of the appellanf.

y . Pismissed for nop-prosecution. SN
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