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05.10.2020 Nemo for the appellant.

It is already past 03.15 P.M while the case has been 

called several times but no one appeared on behalf of the 

appellant.

Dismissed for non-prosecution. File be consigned to the

record.

ANNOUNCED i

05.10.2020

.4*.



Counsel for the appellant Mr. Muhammad Isa Khan KhalTl, 
Advocate is present. Preliminary arguments heard. Learned counsel 
for the appellant argued that the appellant was appointed as 

Khalasi/Naib Qasid (BPS-03) in Pakistan Forest Institute vide order 

dated 19.02.2004. It was further argued that 33% quota on the 

basis of seniority-cum-fitness was reserved for promotion to the 

post of Junior Clerk (BPS-11) from amongst the Daftari (BS-04), 
Naib Qasid (BS-03) and Khalasi (BS-03) including the holders of 
other equivalent posts with seven years service as such and who 

passed Secondary School Certificate Examination, as prescribed 

under serial No. 93 of Pakistan Forest Institute Recruitment and 

Promotion Rules, 2019. It was added that respondents were going 

to fill the vacancies of Junior Clerk by making promotion from 

w.amongst’ all those who possess Secondary School Certificate 

irrespective of their category and for that purpose joint tentative 

seniority list was prepared on 06.03.2019, therefore, the appellant 
assailed the matter before the hon'ble Peshawar High Court, 

Peshawar in Writ Petition No. 4280-P/2019 but during the pendency 

of that Writ Petition the respondent promoted private respondents 

No. 4 & 5 vide order dated 01.08.2019 therefore, the appellant filed 

departmental appeal on 21.08.2019 but the same was not 
responded within the stipulated statutory period of 90 days, hence, 
the instant service appeal on 19.12.2019. Learned counsel for the 

appellant further contended that tentative seniority list has no legal 
value under the law and it is issued for the purpose to ask objection 

(s) thereon and to be finalized and later on circulated to all 
concerned under Section-8 of the Civil Servants Act 1973. That 
private respondents No. 4 & 5 were promoted from other category 

(appearing at serial No. 130 of the rules ibid) in utter disregard to 

rules and policy on the subject which needs rectification.

The contentions raised by learned counsel for the appellant need 

consideration. The instant appeal is admitted for regular hearing 

subject to all legal objections. The appellant is directed to deposit 

security and process fee within 10 days, thereafter, notice be issued 

to the respondents for written reply/comments for £^5.^0.2020.

04.08.2020

/
/

(MIAN MUHAMMAD) 
MEMBER (E)

i



A,

Form* A

FORMOFORDERSHEET
Court of

/7 72020Case No.

Date of order 
Proceedings

Order or other proceedings with signature of judge or MagistrateS.No.

1 2 3

16.03.2020 The present appeal re-submitted today by Mr. 

Muhammad Issa Khan Advocate, may be entered in the 

institution register and put up to the Learned Member for 

proper order please.

1

REGISTRAR tif^/>7>(7

This case is entrusted to S. Bench for preliminary 

hearing to be put up there on

00-‘ 2

MEMBER

29.04.2020 Due to COVTD-19, the case is adjourned to 

04.08.2020 for the same, before S.B.
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The present appeal was returned to the counsel for the appellant on 20.12.2020 for removing 
the deficiencies. Today i.e. on 13.01.2020 he resubmitted the same without removing the objections 
which is returned again to the counsel for the appellant for removing the following deficiencies, within 
15 days.

1- Copy of tentative seniority list mentioned in para-7 of the memo of appeal (Annexure-E) is 
not attached with the appeal which may be placed on it.

2- Copy of Writ Petition No.4280-P/2019 mentioned in para-9 of the memo of appeal 
(Annexure-G) is not attached with the appeal which may be placed on it.

3- In the heading of appeal there are only three respondents but in-para-9 of the memo of 
appeal respondent no. 4&5 have also be shown the same may be rectified.

4- Annexure-A of the appeal is not in sequence.

No. S.T,

Dt:._L3jl/jZ_/2020.

-I I ■“
REGISTRAR , 

KHYBER PAKHTUNKHWA 
SERVICE TIRBUNAL 

PESHAWAR.
Muhammad Issa Khan Adv. Peshawar.

—
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The appeal of Mr. Abid All Naib Qasid Pakistan Forest Institute University Campus Peshawar 

received today i.e. on 19.12.2019 is incomplete on the following score which is returned to the 

counsel for the appellant for completion and resubmission within 15 days.

Copies of appointment order, service rules, application dated 26.2.2019 in respect of 
appellant, seniority list, application dated 15.7.2019 in respect of appellant, letter 
dated 22.7.2019, W.P No. 4280-P/2019 and promotion order dated 01.08.2019 
mentioned in the memo of appeal are not attached with the appeal which may be 
placed on it.
In the heading of appeal there are only three respondents but in para-9 of the 
memo of appeal five respondents have been shown the same be rectified.

3- Wakalat nama in favour appellant be placed on file.
4- Annexures of the appeal may be attested.
5- Annexures of the appeal may be flagged.
6- Seven more copies/sets of the appeal along with annexures i.e. complete in all 

respect may also be submitted with the appeal.

M3i_/s.T,No
\

^ -(jL /2019.Dt.
&

REGISTRAR ► 
SERVICE TRIBUNAL 

. KHYBER PAKHTUNKHWA 
PESHAWAR.

Muhammad Issa Khan Adv. Pesh.
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BEFORE THE KHYBER PAKHTUNKHWA

SERVICE TRIBUNAL, PESHAWAR

Service Appeal No.^ 7 if

AppellantAbid Ali

Versus
/

Director General Pakistan Forest Institute, Peshawar & others
Respondents

INDEX

Description of documents. Annexure Pages.S.No.
Service Appeal1. rAddresses of parties2. •
Copy of appointed on 19.02.20043.
Copy of Pakistan Forest Institute 
Service Rules, 2019 notified on 16^^ 

April, 2019______________ .
Copy of application collectively on 

26.02.2019

B4.

uC5.

Copy of joint tentative seniority list D6.
Copy of ioint- application dated 
15.07.2019

E7.

Copy of joint tentative seniority list 
was supplied to the appellant with 
covering letter dated 22.07.201^

F8.

Copy of WP NO.4280-P/2019 G9.
Copy of promotion order dated 
01.08.2019

H10.

Copy of departmental appeal dated 
21.08.2019

I11.

Wakalatnama12.

Appellant
/fThrough

m^l^halilMuhammaMsa^ 
Advocate Supreme Court 

Off: 6-B, Haroon Manstion 
Khyber Bazar Peshawar 

Cell: 0300-5949173



BEFORE THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL, PESHAWAR

Service Appeal No.
»4ar>.IVo.

Z1Oat-edAbid Ali, Naib Qasid 
appointed on 19.02.2004 
Pakistan Forest Institute, (PFI) 
University Campus, Peshawar. Appellant

Versus

1) Director General Pakistan Forest Institute, Peshawar

2) Govt, of Khyber Pakhtunkhwa through Secretary Forest, Civil 
Secretariat, Peshawar. i

3) Secretary Finance Department, Government of Khyber 
Pakhtunkhwa Peshawar.

u'lt i'^:^^.lt.‘:HRfepondents*!)

APPEAL U/S 4 OF THE KHYBER 

PAKHTUNKHWA SERVICE TRIBUNAL ACT, 
1974 AGAINST THE ORDER DATED 

0L08.2019, WHEREBY RESPONDENTS NOA 

AND 5 HA VE BEEN PROMOTEDiedto-d«y

egisfrSr '

Sheweth;

That the appellant was appointed on 19.02.2004 (Annex “A”) 

in prescribed manner as Khalasi/ Naib Qasid (BPS-03) in the 

respondent-department and as such, has rendered services of 

more than decade in one and the same scale. i

1)

Re-submitted services of the employees in the respondent-
department are regulated by the Pakistan Forest Institute 

Service Rules, 2019 notified on 16^*^ April, 2019 (Annex “B”), 
hereinafter referred to as the Rules. I

Had filed.

Rcaistrftr

5 3) That the next post in the hierarehy to which the appellant can be 

promoted is that of Junior Clerk (BPS-11), and 33% quola is 

reserved by the Rules for the promotions amongst the Daftari



<#0
(BPS-04), Naib Qasid (BPS-03) and Khalasi (BS-03) with 07 

years’ experience as such.

That numerous vacant posts of Junior Clerk were available in 

the respondent-department since long, but the respondents were 

taking no steps to fill the same and to afford a chance of 

promotion to the appellant. The said indifference of the 

respondents prompted the appellant and other similarly placed 

employees to make an application collectively on 26.02.2019 

(Annex “C”) requesting for their promotion in their own 

hierarchy.

That it was learnt that the respondents were going to fill the 

vacancies of Junior Clerk by making promotions from amongst 
all those who possess the matric certificate, irrespective of their 

category, and for that purpose joint tentative seniority list 
(Annex “D”) was prepared on 06.03.2019.

That it led the appellant to file application dated 11.06.2019, 
requesting for preparation of a separate seniority list of the 

Daftari, Naib Qasid & Khalasi, as required by the Rules; its 

relevant portion reads as follows:

^^NOTE: For the purpose of promotion^ there shall be 

maintained a common seniority list of Daftaris, Naib 

Qasids & Khalasi, with reference to the date of their 

acquiring the Secondary School Certificate”

That as the seniority was purposely not disclosed to Employees 

including the appellant, they moved a joint application dated 

15.07.2019 (Annex “E”) under RTI, whereafter the aforesaid 

joint tentative seniority list was supplied to the appellant with 

covering letter dated 22.07.2019 (Annex “F”)

That up till now, no final seniority list of the appellant’s 

category, as per Rules has been issued and the respondents were 

bent upon to promote employees of other categories, like Mali, 
Driver, Cleaner, Arm Guard etc against the vacant positions of 

Junior Clerk.

4)

5)

6)

7)

8)

That the matter was assailed in WP No.4280-P/2019 

(Annex“G”), but during the pendency of the stated writ 
petition, the promotion order dated 01.08.2019 (Annex “H”) 

was issued whereby respondents No.4 & 5 have been promoted 

front the other category; against which the appellant filed

9)



fe'
departmental appeal dated 21.08.2019 (Annex “I”), which has 

not been responded within the statutory period, hence the 

instant appeal, inter alia, on the following grounds

GROUNDS:

a. That as tentative seniority list has no legal value under the law, 
therefore, it cannot be depended upon for promotion purposes.

b. That for promotion of the employees the final determination of 

their seniority inter se is essential and that is possible only after 

issuance of the final seniority list in accordance with the law and 

rules on the subject.

c. That in the instant matter, no such exercise has been taken and the 

employees’ final seniority is yet to be determined.

d. That it is apart that the final seniority list has not been prepared/ 
issued, the tentative list supplied to the petitioners is violently 

offending against the Rules, ibid, because the Rules provide for 

maintaining a common seniority list of Daftaris, Nabi Qasids and 

Khalasi only and none else, whereas, the list supplied is joint one 

and it includes other categories, such as Malis, Arms Guards, etc.

e. That the promotions being made against the posts of Junior Clerks 

from amongst all the categories is a clear violation of the right 
conferred on the appellant by law.

f That the other employees, such as Mali, Driver, Cleaner and 

Armed Guard, who are wrongly included in the joint seniority list, 
have their own hierarchy and line of promotion under the Rules, 
ibid.

g. That the appellant has not been dealt with in accordance with law, 
rather he has been meted out with gross discrimination without any 

plausible reason and justification.

h. That the conduct/ act of the respondents is in direct conflict with 

the law and rules on the subject and it is bound to land the 

appellant in unnecessary litigation, hence it needs interference by 

this hon'ble Tribunal.

i. That the respondents Nos.4 & 5 have been promoted from the 

other category in utter disregard of rules and policy on the subject, 
hence it needs rectification.
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j. That the appellant seeks leave of the Tribunal to urge additional 

grounds at the time of arguments.

Prayer

in this view of the matter, it is, therefore, prayed that on 

acceptance of this appeal, this hon’ble tribunal may graciously be 

pleased;

I, to set aside the impugned promotion order of 

respondent Nos.4 & 5 dated 01,08,2019;

a, to direct the respondents to prepare a separate 

seniority list of the Daftaris, Naib Qasids and 

Khalasi as mandated by the Rules and to consider 

only those named categories for promotion against 
the vacancies of Junior Clerk including the 

appellant; and

iii. to grant any other remedy to which the appellant is 

found fit in law, justice and equity.

Appellant
Through mKhalilMuhamm

Advocate Sui^eme Court

AFFIDAVIT

I, Abid Ali, Naib Qasid, appointed on 19.02.2004 Pakistan 
Forest Institute, (PFI) University Campus, Peshawar, do hereby 
solemnly affirm and declare on Oath
accompanying Appeal are true andf jcorrect to the best toi my 
knowledge and nothing has been conce ijed from this hon’ble court.

that the contents of

DEPONENT
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BEFORE THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL, PESHAWAR

/2019Service Appeal No.

AppellantAbid Ali .

Versus

Director General Pakistan Forest Institute, Peshawar & others
Respondents

ADDRESSES OF PARTIES

APPELLANT

Abid Ali,_Naib Qasid 
appointed on 19.02.2004. 
Pakistan Forest Institute, (PFI) 
University Campus, Peshawar

RESPONDENTS

Director General Pakistan Forest Institute, Peshawar
I

Govt, of Khyber Pakhtunkhwa through Secretary Forest, Civil 
Secretariat, Peshawar.

1)

2)

Secretary Finance Department, Government of Khyber 
Pakhtunkhwa Peshawar.

3)

4)
Appellant

Through

han KhalilMuhamma
Advocate Suii/eme .Court
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Registrar Peshawar High CoufiyService Tribunal, Khyber Pakhtunkhwa.
; Secretary, Khyber Pakhtunkhwa Public Service Commission.

9) Director Budget & Accounts Cell, FE&W Department.
10) -Librarian, Government of Khyber Pakhtunkhwa, Establishment Department. ............ '
11) Manager Government Printing Press, Khyber Pakhtunkhwa, Peshawar for publication in the Official Gazette with the request that twenty printed 

copies of the notification, as & when published may be furnished to this department.
12) PS to Secretary, FE&W Deparbnent Khyber Pakhtunkhwa.
13) Master file.
14) Concerned file.
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SECnON OFRCER (ESTT)

i
ABDUL JAUU 

Section Officer (EstabO 
ForestrVi Enviroment 
aWilcilire Departmentti
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'« f . By promotion on the basis of seniority-cum-fitness, from amongst the 
Superintendent (BPS-17) with three (03)years service as such.

« Administrative
Ofricer(BPS-17)

66)•i•J
By promotion on the basis of seniority-cum-fitness, from amongst the Assistant
(BPS-16) with five (05) years service as such.Superintendent

. (BPS-17)
67)

M By promotion on the basis of seniority-cum-fitness, from amongst the Foremen
{07)years service as such having Post-

m Assistant Wood
■Working Officer 

(BPS-16)

68) (Wood Workshop) (BPS-12) with seven 
Matric three (03) years Diploma in Wood Working Technology.

By initial recnutment.22 to 32
years.

At least Second Class Bachelor’s Degree
in Statistics, Mathematics or equivalent 
qualification from a Higher Education 
Commission recognized University.

Computer Gr-1 
(BPS-16)

69)

By initial recruitment.22 to 32
years.

iint At least Second Class Bachelor’s Degree
in Forestry or equivalent qualification from 
a /Higher -Education Commission 
recognized University.

Forest Ranger 
(Watershed) 

(BPS-16)

70)

By initial recruitment.22 to 32
years.

At -least Second Class Bachelor’s Degree
in Forestry or equivalent qu^fication from 

Education Commission

71) Forest Ranger 
(Mensuration) 

(BPS-16) a Higher 
recognized University.

-1
the basis of seniority-cum-fitness, from amongst theBy promotion on 

Foresters(BPS-08) with seven (07) years services as such.72) Forest Ranger 
(Silva)(BPS-16)

By promotion on the basis of seniority-cum-fitness, from amongst the Field
Assistant (BPS-08) with seven (07)years experience as such.73) Forest Ranger 

(Range)^PS-l 6)
■1

\
9^

Page 15 of 29
Of 2! PFl Service Rules
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o percent (67%) by promotion on the basis 6^^ 
the Lab. Technicians (BPS-11) ^

r-
(i) Sixt}' seven

firness, from amongst 
(07)years service as such; and

least Second Class Bachelors Degree 22 to 32 
Biological Sciences or

r
Research Assistant At 

(BPS-16)
74) years.in Forestry, 

equivalent qualification from a liighei
recognizedConunission (ii) thirt}' tliree percent (33%) by initial recruitment._________ _

ti) Thiit>.- tlii-ee percent (33%) by promotion on the
fitness from amongst the Ropeway Operator (BPS-12), TcJnn>-iai. 
(BPS42) and Teclinical Assistant {BPS-12) with seven (07)years service

as such;and

(ii) Sixty seven percent (67%) by initial recruitment.

Note:-A joint senioritj’ list of Ropeway Operator (BPS-12) Tedmician 
(BPS-12) and Technical Ass^tant (BPS-12)shaIl be maintained for the purpose

of promotion.

Education
University____________ _______________
At least Second Class Bachelor s Degiee 
in Forestry, Biological Sciences or 
equivalent qualification from a Highei 

Commission recognized

22 to 32 
years.Technical Assistant 

(BPS-16)
75)

Education
university

By initial recruitment.22 to 32 
years.

At least Second Class Master or Bachelor 
of Science four (04) years Degree in 
Library and Information ,jciences or 
equivalent qualification ’ffoni a Higher 
Education Commission recognized 
University or Degree Awarding Institution.

Assistant Librariaii 
(BPS-16)

7c)

(i) Seventy- five percent (75%) by promotion on the basis of
fitness, &om amongst the Senior Clerks (BPS-14) with sewn ( ) ^ ^
service as Junior and Senior Clerk as such wnth basic knowdedge of 
Computer and typing speed of thirty (30) words per minute, an

(ii) Twenty five (25%) by initial recruitment.

Second Class Bachelors 22 to 32
years.

(i) At least
Degree or equivalent qualification 
from a Higher Education Commission

Assistant (BPS-16)77)

recognized University'.

(ii) A speed of tliirty' (30) words per 
minute in typing; and

(iii) Knowledge of computer in using MS 
Word and MS Excel.

NA Page 16 of 2^1

PFI Service Rules
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78) Assistant Private
Sec-retaiy
(BPS>16)

By promotion on the basis of seniority-cum-fitness, from amongst the Steno 
Typist (BPS-14) with five (05)years service as such with basic knowledge of 
Computer and typing speed of thirty (30) words per minute.

g[ 79) Male Nurse By promotion on the basis of seniority-cum-fitness, from amongst the Clinical 
Technician Pharmacy (BPS-07) wifii seven (07)years service as such.________
By promotion on the basis of seniority-cum-fitness, from amongst the PHC 
Technician (BPS-OT) with seven (07)years service as such.

(BPS-16)
80) Female Nm^e 

(BPS-16)
81) Steno typist

(BPS-14)
(iv) At least 

Intermediate
Second Division in 

equivalent 
qualification from a recognized Board;

18 to 30 
years.

By initial recruitment
or

and
1 (v) A speed of fifty (50) words per minute 

in shorthand in English and thirty five 
(35) words per minute in typing; and

(vi) Knowledge of computer in using MS 
Word and MS Excel.

•f

I

82) Senior Clerk 
(BPS-H)

By promotion on the basis of seniority-cum-fitness, fiom amongst the Junior 
Clerks (BPS-11) with at least five (05) years service as such.

,1

83) Technician
(BPS-12)

Three (03) years Post Matric Diploma of 
Telecommunication or three (03) years 
Post Matric Diploma in Associate 
Engineering (Civil and Electrical).

18to30
years.

By initial recruitment.

5
f

84) Technical Assistant
• (BPS-12)

At least Second Class Bachelor Degree in 
Science from a Higher Education 
Commission recognized University.

18 to 30 By initial recruitment..
years.

/
f29:

t wndlife Department

’ M Service Rules Page 17 of 29
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'8'>) /Foreman (Vehicle 
Workshop)

.. (BPS-12)

At least Second Division in Mairic or
equivalent qualification with three (03) 
years Diploma in -Associate Engineering- 
(Automobile) from a recognized Board of 
Technical Education.

r-18 to 30 
years.

(i) Fifty percent (50%) by promotion on the .basis of seiiiority^^cuitfOTBi 
from amongst the Motor Mechanic (BPS-07) and Mechanic (BPS-O^ 
having Secondary School Certificate from recognized Board with 
(07)years service as such; and

(ii) fifty percent (50%) by initial recruitment.

Note:- A joint seniority list of Motor Mechanic (BPS-07) and Mechani. 
(BPS-07) shall be maintained for the piiipose of promotion..

seve

86). -- Foreman-(-Wood - 
Workshop) 
(BPS-12)

At least Second Division' Intermediate" in'
Science wdth two (02) years Diploma in 
Woodworks from a Government 
Recognized Vocational Training Institute.

■18To30"
years,

(i) Fifty percent (50%) by promotion on the basis of seniority-cum-fitness
from amongst the Sawyer (BPS-07), Polisher (BS-07) and Carpentei 
(BPS-07) having Diploma in Wood Workshop with seven (07)years 
as such; and

service

(ii) fifty percent{50%) by initial recruitment.

Note:- A Joint seniority list of Sawyer (BPS-07). Polisher (BS-07J and 
Carpenter (BPS-07) shall be maintained foi' the purpose of promotion.

87) Assistani
(BPS-12) By promotion on the basis of seniority-cum-fitness, from amongst the 

Herbarium Keeper (BS-07) having Intermediate in Science witli seven (07) 
years sendee as such.

88) Ropewa}^ Uperaior 
(BPS-12)

Tlmee (03) years Post Mairic Diploma of 
Associate Engineering (Automobile) from 
a recognized Board of Technical 
Education.

18 to 30 
years.

By initial recruitment.

Senior Store 
Keeper 

(BPS-I2;j

89)
By promotion on the basis of seniority-cum-fitness, from amongst the Store 
Keepers (BS-07) having Secondary School Ceitiftcaie from a recognized Board 
wnth seven (07) years service as such.

PFI Service Rules
Page 18 of 2Vi /•;'
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f 390) Pesh Imam 
(BPS-H)

(i) At least Second Class Shahadat-e-
Alaalamia from Wafaq-uI-Madaress or 
MastCT Degree in Arabic or islamiyat 
or equivalent qualification from a 
Higher Education 
recognized University or Degree 
Awarding Institution

21 to 30 
ye^s.

By initial recruitment ' ;
1

CommissionI 'I
I (ii) Preference will be given to Hafiz-e- 

Qiiran with proficiency in Qirat.
.4.I 91)I Lab. Technician

CBPS-il)
At least Second Class Bachelor Degree in
Science or equivalent qualification from k 
Higher Education Commission recognized 
University."

18 to 30
years.

(0 percent (50%) by promotion on the basis of seniprity-cum-fitness, 
from amongst the holder of the post of L^. Assist ^S-08) having 
Intermediate in Science with seven (07)years service as such; and

(ii) Fifty percent (50%) by initial recruitment

I
■« ■

-.13s
I 5^

92) Photogr^her
(BPS-11)

(i) At least Second Class Intermediate or
e^valent. qualification from a 
recognized Board.

(ii) Two (02)years ejqierience in still and 
movie photography and operation of 
Movies and Slide Projectors.

18 to 30
years.

By initial recruitmentI
3 3' '
SI ^
i

z:
93) Junior Clerk

(BP^il)
') (i) At'least Second Division Secondary
/ ^School Certificate or equivalent 

qudificatiqh from a recognized Board.

I l^toSO
years.

(i) Thirty three percent (33%)by promotion on frie basis of seniority-cum-
. fitness, amongst the Daftari (BS-04), Naib Qasid (BS-03) and Khalaa (BS- 

03) includmg holders of other - equivalent posts with seven (07)years 
service as such,- and who have passed Secondary School Certificate 
examfnatioiL,; and

(ii) sixty seven percent (67%) by initial recruitment.
Note:- For the purpose of promotion, there shall be maintained a common 
seniority list of Daftan’s, Naib Qasids and Khalasi, with reference to the date of 
their acquiri^ the Seccmdaiy School Certificate.

:

(ii) A speed of thirty (30) words per 
minute in typing

iJ-V

I4 ■: \

II ; ..
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r-
Certifies,'”'• T*""

snail be maintained for the 
n'glierpost; and

acquired the Secondary SchoSP 
nner se seniority in the lower pn^' 

PLiipose of determining seniority in the 1

the time oft"4cancy°ThT ff at
possessing the requisite nuahfi^li ^ to him
to the senior official or officiafs Promoted in preference94) Accountant

.(S£S-]0)... Business Amn^!{ration'T^^^^

hnosvJed^ ofro has.c
and MS ixed- P WoM

recrui tment^

m Ministerial Staff lccoi-ding...to- -
95) Field Assistant 

CBPS-OS) At least Second Class 
Science or equivalent qualific "on fr " 
i-ecognized Board

18 to 30 
years.

Certificate front a rec Supervisor (BPS-07)
(05Vearsse„™ea:sr?c“fnr^

oni a
seniority-cum-fitness.

having Secondaiy School 
Forester Course and five

00 ninety fire percent (95%) by i,M„ recrpitaenl

two (02) years Forester^s Cn, 'r ^"tester’s 
Tr/^rv ^ tii'se fiom Forest

Certtficate front a recognised Board'fi^e S/L, Schoo,

Wo;>ears servnee as such;

Nofe:-. . Fhe selected 
gaming at Forest School 
Course.

candidates shall

Ssh-kStell'f96) Fo7est^7(BPs:^

Degree with Intermediate in Science

s„r"s' f”
18 to 30 (i) 
yeai's.

PFI Service Rules

uriiTici'il

Page 20 of 29 PFI
attp sm'O-
Toey fulCOPV

Sr
F'-.-Ce'r;.'-.



7i-- '» \m^^--srv;.; ! £«.■•■' •;

^•|(ii) eighty percent (80%) by initial recruitment. -. «
' \.. >

Note:-The selected candidates shall undergo and successfully complete training^ 
at Forest School Thai leading to training two (02) years Forester’s Course. 
Those already .having two (02) years Forester’s Course from Forest School Thai 
shall be exempted from such training.

(ii) Physical fitness:
pfff-

■i (a) Height (5-6ft minimum)
I
I
f•S

(34-36 inches(b) Chest. size 
minimum)

!■

Note: The candidates shall qualify 
Marathon race of two (02) km wit^ 20 
minutes.1

Ir- (i) Fifty percent (50%) by promotion on die basis of seniority^cum-fitness,
from amongst the Lab. Attendants (BPS-04) with seven(07)years service as 
such; and

97) At least Second Class Intermediate in 
Science or equivalent qualification from a 
recognized Board.

Laboratory 
Assistant 
(BPS-08) •

18 to 30 
years.f

5i
I (ii) Fifty percent (50%) by initial recruitment?-1 98) Plant Operator 

(BPS-08)
At least Second Class Intermediate By initial recruitment.18 to 30 

years.% C^ificate in Science or equivalent 
.qualification from a recognized Board.

99) At least Second Class Secondary School 
Certificate or equivalent qualification from 
a recognized Board with five (05) years 
practical experience in the line.-

Masson (BPS-08) By initial recruitment.I 18 to 30 
years*.S

I .•fI By promotion on the basis of seniority-cum-fitness, from amongst the
Drivers/Tractor Driver (BPS-06) with five (05) years service as such.

'100) j briver-cuin 
Mechanic 
(BPS-08)

101) At least Second Class post Matric three 
(03) . years Diploma in Associate 
Engineering (Civil) or equivalent 
qualification from recognized Board of 
Technical Education.

18 to 30 By initial recruitmentForeman
(Civil)(BPS-08)

1

years.\
\i

I

igi Page 21 of 29 IPFl Service Rules attestedI
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Engineering (EJe«ricLl *" Associate 
qnaJification from recoL-'’n 
rechnica[£d^o cognized Board

j (BPS~08) to 30 
years. ®y initia] f'ecruitnient.IN

of

^y promotion on their~'--- r—^. _

^ote.-A joint seniority lie, a

S'O- Keepers rfiPs q-,, , -l
L yearn.

f

(SPS-07) Certificate - vvit], Sd^ e! 
qualification fiom a ?, ■ “'' ■ equivalent
f"°-(02)-yda^-5r*“‘"^'’Soard-di^^ 
Midwifery frnr. ill LHV o
7^^^J*£iFacult‘'v“®"'^^‘^ Eoai-d

I://

/
I

wis;“ Eara„ied,carT°cS^'.years Dip,om'’;' '
"uiaingXij*" u

- or MedicaJ

Second Q 
'■'^‘^osnized

------0-7)—

recj-uitjiient.

! 106) j -r—-lZ3£Hl^y 
■ueiortBpsTf, '

, ^^^ysicalTvS
inst,I

intenn^I™^ 

-Board.
at ie£ :t 

ertificate fr,-: - ass ^StolD
yeai's.

By initia]■m a
fBPS-7) 

(BPS-7)

--ecruitmeiit.;
■ i08)

Ccitificate i 
recognized 
years 
Gove

I in the' 
Pistituti

^«^e\-nt fieid 
on w.ji^ 

^^perience
from to 30 

years.
^ess, fronipractical 

niment worksho
seven (07) 

Preferably i;, ^ | ^^PPPgst thlFito
P-
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1

By promotion on the basis of seniority-cum-fitness, from amongst^tfae^HwJ
Mails (BPS-04) with ten (lO)years service as such who possess SeSndai^
School Certificate.

f57P^arden Supervise 
(BPS-07L^ 18 to 30 

years.

Assistant At least Second Class Intermediate
Certificate in Science or equivalent

_____  . qualification from a recognized Board.
111) Assistant Curator | At least Second c£s -Intermediate 

(BPS-07)

18 to 30
years.

By initial recruitment.Storekeeper
(BPS-07)•• .

18 to 30
years.

By initial recruitment.
Certificate in Science or equivalent

_________ qualification from a recognized Board.
Carpenter(BPS-07) At least Second Class Matric Certificate or 

equivalent qualification fi-om a recognizee 
Boarej with one (01) year Diploma from a 
Government Vocational Training Center or 
Institute.

'3-

112) 18 to 30
years.

By initial recruitment.

%I
113) Electrician

(BPS-07)
At least Second Class Secondary School
Certificate or equivalent qualification from 
a recognized Board with one (01) year 
Diploma from a Government Vocational 
Training Center or Institute"

18 to 30
years;

(i) Sixty seven percent (67%) by promotion on the basis of seniority-emn-
fitness, from amongst the Lineman {BPS-06) and Pump Operator (BPS-06) 
with five (05)years service as such; and

(ii) thirty three percent (33%) by initial recruitment

Note:-A joint seniority list of Lineman (BPS-06)and Pump Operator (BPS-06)
shall be maintained for the purpose of promotion.__________ .
By initial recruitment i

Note?- The candidate who has -been recruited shall have to undergo one year 
traming course of Forest Guards at Khyber Pakhtunkhwa Forest School Thai 
Abbottabad. Those already having one (01) year Forest Guard Course from 
Forest School Thai shall be exempted from such training.

i

r
■5;

' j

V-. 114) Forest Guard
(BPS-07)

At least Sec^d Class in Intennediate witli
Secondary ichool Certificate in Science 
from aJ^ognized Board.

Physical fitness:

(a) Height (5-6 ft minimum)
(b) Chest size (34-36 inches 

minimum)
-Note: The candidates shall qualify 
Marathon race of. two (02)km within 

I twenty (20) minutes.

18 to .30
years. ,Ii i

ii

:1
f.
I

\\

1
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.......

a recognized Board
^ipionia i 
Governm
Jiistihifp

PSIiidiTciP^^ --ecogni.,

Certificate

..--a
r^.

QLJaiificalion
fOIJ year ^ 
from a 

^8 Center or

iil %- recruitment.With ■:
MeciianicaJ 

Vocaiionai Traini
H. one V^'

ent
^ ^ Herbari

fiy initiaiJ]7) recruitment.
Class Second

a recognized 'Sd wi(h""’‘^'“'“'' 
Diploma from a Tr. * (°‘) year
Draining Center or InsSn"'

^Sto30
years.

0) Fifty percent (50%^

' ^ I Sawy^^-(BFS~07rtAi Cii) Fifty (50%)“SiSSS?^' “■«
Board- 1

V^cin^nal'Vfainf"^'

percent by Initial
recruitment.JSto30 

- years:--
Sy initial_ ^from 

'(Ol)year 
mo ^ Covernmenl 

1 I Znr~r7r___ 01- Institution.
Certificate or equivaS, ^ Schoii
a recognized Lard wl 
Diploma in the trade L T

L^!!!L!!!LDraining Later”

. ^^cnnitment.

M9)M ^^^'deTi^PsTori

years. necruitment.
I

Cinemaji i ’ 
(BPS-06)

(LT) leastCertificate^oreqt-LTt

issued bv fhp / ^^-^1 v dnvjj;__J ^ ^ competent authority.

i 8 to 30 
yeai-s,

By initial recruitment.

Briveivffactor
Driver f"S''Dense ITSloi 

years. O') Twenty f-ve 
fitness, from 
e.xperiencp

Service Ru/es percent r 
amongst the 

)i:^fcBlV/HTV li

C25%jby Pfomotion 
Cleaners 

££nse; and
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w---F
NotoPreference will be given to those 
who have sufficient experience in driving, 
repair and maintenance of vehicles.

' '
■ />(ii) seventy five (75%) by initial recruitment.

/ .5^.

122) Pump Operator
(BPS-06)

At least Second Class Secondary School 
Certificate from a recognized Board with 
one (01) year; Diploma in the trade from a 
Governmental Vocattional Training Center.

By initial recruitment.18 to 30 
years.

>,

123) Fitter (BPS-05) At least Second Class Secondary School
Certificate from a recognized Board with 
one (01) year Diploma in the trade from a 
Governmental Vocational Training Center.

K.

18 to 30 
years.

By initial recruitment

124) Assistant
Photographer

(BPS-05)

By Promotion on the basis of seniority-cum-fitness, from amongst the holders 
of the post of Museum Attendant (BPS-3) and Library Attendant (BPS-3) with 
five (05)years service as such.

<

Note>A joint seniority list of Museum Attendant (BPS-3) and Library 
Attendant (BPS-3) shall be maintained for the purpose of promotion.

125) Tennis Marker
(BPS-05)

By promotion on die basis of seniority-cum-fitness, from amongst the Sports 
Attendant {BPS-03) with five (05) years service as such.

126) Daftari (BPS-04) 3y promotion on the basis of seniority-cum-fitness, from amongst the Naib 
Qasids wth two years service as such.

'127) ) Haviidar Aimed
Guard (BPS^04)

By promotion bn the basis of seniority-cura-fitnessj from amongst the holders 
of the post of Aimed Guard (BPS-03) with five (05) years service as such.

^128) Jamadar Armed
Guard

(BPS-04)

3y promotion on the basis of seniority-cum-fimess, from amongst the Armed 
Guards (BPS-03) with five (05) years service as such.

/
C.''-

T.O Zf\ r.
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m 1

.Twemy five percent (2^5%) by promotion on the basis of senionty-cuni^_ .
fitness, from amongst the Plant Collectors (BPS-03) and Plant Mounters 
(BPS-03) with five (05)years sendee as such; and 

(ii) Seventy five percent (75%) by initial recruitment.
Note:-A joint seniority list of Plant Collectors (BPS-03) and Plant Mounters 
(BPS'03) shall be maintained for the purpose of promotion.

129) Laboratory
Attehdanf 
(BPS-04) .

At least Second Class Secondary School 
Certificate or equivalent qualification from 
a recognized Board

18 to 40 
years,

) /130) Head Mali 
(BPS-04)'

By promo^on on the_ba_sis of seniority-cumrfitness, from amorigst the Malis 
(BPS-03) with seven (07)years service as such.

/ .! ..

J ama^arSanitary 
Worker(BPS-04)

131) By promotion on the basis of seniority-cum-fitness from amongst the Sanitary 
Workers (BPS-03) with five (05) years service as such.

1-32)- ’Anned Guard"' 
‘(BPS-03)

E^Arrny’MST'wrtfi’ al 'ieasT'SEwnd CTa'ss'^ 
Secondary School Certificate from a 
recognized Board.

18 to 40 By initial recruitment.
years.

133) Bearer (BPS-03) Literate with two years practical 
experience in any Hotel or Guest House as 
Waiter or Bearer.

18 to 40 
years.

By initial recruitment.

134) Butler (BPS-03) Literate with two yeai's practical 
experience in any Hotel or Guest House as
Waiter or Bearer.____ _______
Literate ha\'ing LTV Driving license issued 
by the competent authority, Preference will 
be given to those who have sufficient 
experience in driving and maintenance of 
vehicles.

18 to 40 
years.

By initial recruitment.

135) Cleaner(BPS-03) 18 to 40 
years.

By initial recmitmenl.

136) Cook (BPS-03) Literate with tliree years practical 
experience in any Hotel or Guest House as 
Cook

18 to 40 
years.

By initial recruitment.

<r
\
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By initi^ recniitnient.Literate with three years practical
experience in any Hotel or Guest House as
Cook. ________ _______________
At least Second Class Secondary School 
Certificate or equivalent qualification fi-om 

recognized Board with one (01) year 
Midwife Certificate from recognized 
Nursing Bo^d or Medical Faculty.

18 to 40Cook for Guest
House(BPS-03)

mr) years.

By initial recruitment.18to40
years.

138) Dai (BPS-03)I'-

f a ?

!

§

!
By initial recruitment18 to 40

yeare. 
18 to 40 
years. .

Preferably literate.139) iOialasi (BPS-03)

By initial recruitment.At least Second Class Secondary School 
G^ificate of equivalaat qualification from
a recognized Boa’d.______ __________ :
Literate with‘two years working experience

140) Library Attendant 
(BPS-03)

/By initial recruitment.18 to 40Mali (BPS-03)141) /
y^rsin gardening-

By initial recruitment18 to 40Literate with three years practical
experience in any Hotel or Guest House as
Cook._____________ ________- __
At least Second Qass Secondary School 
Certificate or equivalent qualification from 
a- recognized Board with ' two years 
experience in the trade.______________

Dishwasher/ 
•Masaalchi (BPS-

142)
-years,:

03) By initial recruitment.18 to 40 
years.

Museum Attendant 
(BPS-03)

143)

By initial recruitment.18 to 40Literate.Naib Qasid 
(BPS-03)

144)
years..

By initial recruitment.18 to 40At least Second Class Secondary School 
Certificate or equivalent., qualification, iri 
Science from a recognized Board.

Plant Collector 
(BPS-03.)

145)
years.,

i

By initial .recruitment.18 to 40 
years.

At least Second, Class Secondary School 
Certificate or equivalent qualification in 

-Science from a recognized Board.

Plant Mounter
■i;bps-03)

146)

to.V
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147) Sweeper (BPS-03) Literate.
18 to 40 
years.

By initial recruitment.

148) Sanitary Worker 
.(BPS-03)

Literate.
18 to 40 
years.

By initial recruitment.

149) Sports Attendant 
.(BPS-03) ...

At least Second ujass Secondary School 
Certificate or equivalent-qualification fr 
a recognized Board.

^ least Second Class Second^^7~Sd^
Certificate-or-e_quiyaient_qualificationrfr—
a recognized Board.

L8to40_ ^y. initial recruitment, 
years.om

150) Workshop 
Attendant 
-(BPSCOS) -

18 to 40 recruitinent.rom- —yeans:

'^HYBER pakhtunkhwa
forestry, ENVIORNMENT & WILDLIFE 

DEPARTMENT
^^^^gtLNg^miEstt}FE&WD/V-io/?nio^^«Qi_,nni
Copy is forwarded for information to: - Peshawar Dated the April. 301 q

1)

3) Secretary to Ministry of Climate Channewa.
4)

PFI Service Rules
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TENTATIVE SENIORITY LIST QF-MATRiCULATE CLAS$-IV AS STOOD ON 06-03-2019

SignatureMetricDate of present pos^Date of 
initial

Date of 
Birth

DesignationName of OfficialS.No.

appointment
198311/06/198711/06/198702-061967MaliMr. Aziz-ur-Rehman1.
199401/06/198801/06/198813/04/1966Naib QuasidMr. Abdul Jalil,2.
198901/06/198801/06/1988Naib Oliasid 09/09/1970Mr. Shah Rehman3.

Naib QuasidMr. Muhammad Shoukat 
No. 2

4.2< 199615/11/199015/11/199014/11/1972
198712/07/199312/07/1993Naib Quasid 13/01/1969Mr. Naseer Ahmad5.
201828/11/199328/11/1993Naib Quasid 01/01/1975Mr. Atta Ullah,6.
198601/07/199601/07/1996Mali 10/12/1970Mr. Nadeem Anjum,7.
199303/02/200303/02/2003Mali 31/08/1974Mr. Mursalin Awan8.
199403/02/200303/02/200316/03/1977MaliMr. Misal Khan,9.
200003/02/2003

03/02/2003
03/02/200303/04/1979MaliMr. Zakir Ullah10.X 199603/02/200303/01/1980MaliMr. Fakhr-ud-Din,11,

Workshop
Attendant

12. 200003/02/200303/02/200312/07/1981Mr. Zahid Ali
200103/02/200303/02/2003Mali 24/12/1982Mr. Alamqir Khan,13.
199504/02/200304/02/2003

22/02/2003
04/02/2003
04/02/2003

01/04/1977CleanerMr. Nasir Khan14.
199504/02/200328/11/1977CleanerMr. Hastam Khan15.
199804/02/200301/08/1981MaliMr. Mian Saeed,16.
199904/02/200307/01/1983MaliMr. Hameed Ullah,17.
199506/02/200306/02/2003

06/02/2003
05/03/2003
05/03/2003
02/04/2003

11/06/1979MaliMr. Ikram Ullah18.
200213/04/201501/01/1981Naib QuasidMr. Pervaiz Khan19.
200005/Q3/200305/04/1977Plant MounterMr. Asif Khan20.
199605/03/200307/09/1977MaliMr. Izhar-ul-Haq,21'.
199402/04/2003

09/04/2003
06/06/1976MaliMr. Nisar Khan No.l22.

199209/04/200302/03/1976Armed GuardMr. Hashmat Khan23.
03/05/2003 199603/05/200305/03/1979KhaiasiMr. Hameed Ullah,24.r 4^24/06/2003 199124/06/2003

25/06/2003
07/07/1972Naib QuasidMr. Fazli Mabood,25!

25/06/2003 2000 r.^05/03/1974BearerMuhammad Riasat26.

^0



27. Mr. Abdu! Basic Museum Attendant 11/09/1978
Ql/Ql/1979

25/Q6/20Q3 25/06/2003. 2000m 28. - Mr. Fazli. KaYeem Naib Quasid 25/06/2003 25/06/2003-. 1998
29. Mr. Mudasir Khan Khaiast 05/04/1980

20/11/1980
11/03/1982

25/06/2003 25/06/2003 199730. Mr. Nasir Hussain ' Naib Quasid 25/06/2003 25/06/2003 199931. Mr. Muhammad Iftikhar Ali 
Mr. Shahzad Khan

Khalasl 25/06/2003 25/06/2003 1998
32. Khalasi 07/11/1982

'24/03/1984
.03/04/1977

25/06/2003 25/06/2003 1997
33. Mr, Tariq Khan Sport Attendant 25/06/2003 25/06/2003- 2000
34. Mr. Zulifiqar Khan 

Mr M~LihaiTimad tariq, 
Mr. Shafi Ullah

Naib Quasid 18/09/2003- 18/09/2003-
18/09/2003
02/10/2003

-1994-35.' Naib Ouasid 01/04/1984 18/09/2003 2001
36. Naib Quasid 03/04/1984

01/02/1974
02/02/1974

02/10/2003 200237. Mr. Sohail Khan Armed Guard 19/02/2004 19/02/2004 199038. Mr. Amiad Khan Naib Ouasid -L9./.Q2/2Cm- - 19/-Q2/-2QQ4- 
19/02/2004 
19/02/2004

1-999-39.- Mr. Abid All, Naib Ouasid 18/09/1980
02/10/1980
01/03/1986

19/02/2004 200140. Mr. Sharif Uliah Naib Quasid 19/02/2004 199741. Mr. Zahid Hussain, 
Mr. Liaqat Ali .
Mr. Tufail Khan ~
Mr. Rehmat Khan

Naib Quasid 03/03/2004 03/03/2QQ4 200342. Naib Quasid 
Armed Guard

06/03/1981 31/03/2004
07/01/2005

31/03/2004 199743. 10/01/1974 07/01/2005 199144. Mali 15/04/1987 22-10-2005 22/10/2005 200545. Mr. Muhammad Zubair Mali 20/04/1986 12/12/2005 12/12/2005 200446. Mr. Nasim Ullah, Mali 03/03/1986 22/03/2007 22/03/2007
11/08/2008

200447. Mr. Naveed Ali, Naib Ouasid 10/03/1985
3Q/Q3/1980
12/06/1989

11/08/2008 200848. Mr. Fayaz Khan
Mr. Sabir Hussain

Khalasi 17/05/2010 17/05/2010 200049. Bearer 03/10/2014 Q3/10/2Q14 2000

)
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GOVERNMENT OF KHYBER PAKHTUNKHWA 
FORESTRY, ENVIRONMENT & WILDLIFE DEPARTMENT 

PAKISTAN FOREST INSTITUTE, PESHAWAR
Pji: +92 91 9221224. 9216995. Fax: +Q? Ql

/ V".^-1A r\
;
I.

(SAY NO TO CORRUPTION) 0
No. /F,V(W)-Estto\j Dated 7- / 2019

To
j

i:^
All Directors 
Medical Officer'

3. Extension Specialist 
Executive Officer 

5. Administrative Officer (B&A) 
Pakistan Forest Institute, 
Peshawar

2.
*■1

liî i
■:r

.{i| i’i:
•Subject; TENTATIVE SENIORITY LIST OF MATRICULATE CLASS-IV 

EMPLOYEES OF PFT 111!
ii;ii

Dear Sir,
! :

Refer to the above cited subject pnd sent herewith tentative seniority list of 

matriculate Class-IV employees of Pakistan Forest Institute (PFI), Peshawar, for further 

circulation to the concerned officials working under your supervision.to check and sign |.' 
against their particulars and returned to this office aiongwith the errors if any (with !;!t

documentary proofs) on prescribed proforma (copy attached) to this office two days Ilf 

positively.

.i'l
:

1^,:
i !■

Ml..
liil:Yours sincerely, ;
.;,l

..
l-li •
If!
iiiliDeput^pij;^'c^r (Tech)

Cc: •iiii:
i:I. 1. APS to DG, PFI, Peshawar. 

2. Notice Boards.
liti:fili:

■

if
ii
T'

!T
I ii!

1!!!^
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GOVERNMENT OF KHYBER PAKHTUNKHWA 
FORESTRY. ENVIRONMENT & WILDLIFE DEPARTMENT 

PAKISTAN FOREST INSTITUTE, PESHAWAR

Ph: •1-92 91 9221224, 9216995, Fax: +92 91 9221233

Dated 01 / 08 / 20'1'9•it

OFFICE ORDER

No. \C3' /F.VDPC(101-Estt. As recommended by the Departmental Promotion 
Committee (DPC) in its meeting held on 28-06-2019 under the chairmanship of Director 
General. Pakistan Forest Institute (PFI), Peshawar, the following Class-IV officials (BPS-
04), Pakistan Forest institute (PFI), Peshawar are hereby promoted to the post of Junior 
Clerk (BPS-11) (Rs, 12,570-880-38,970) on regular basis with immediate effect subject to 
the qualifying typing test of 30 words per raifly

1. Mr. Aziz-ur-Rehmanj^aii
2. Mr. Abdul Jalil, Naib Qasf
3. Mr. Shah Rehman, Naib Qasid
4. Mr. Muhammad Shaukat S/o Abdul Qayyum, Naib Qasid
5. Mr, Attaullah Khan, Naib Qasid
6. Mr, Naseer Ahmed, NaiilQasid
7. Mr. Nadeem Anjum/^aliX*^—'

within six (06) months:

d

4

The official who does not qualify the typing test within the stipulated period will be 
reverted to his original post in class-IV. Test will ,be conducted during the month of 
January, 2020, Test will be conducted at the level of Administrative Department.

The officials on promotion shall remain on probation for a period of one year 
in terms of Section-6(2) of Khyber Pakhtunkhwa Civil Servants Act, 1973 read with Rule- 
15 of Khyber Pakhtunkhwa Civil Servants (Appointment, Promotion and Transfer) Rules, 
1989,

Director General

A copy is forwarded to;-

dated 01/08 /2019No. /F.VDPC(10)-Estt,

1. All Additional Director Generals, PFI, Peshawar
2. All Directors. PFI, Peshawar.
3. Section Officer (Estt), Forestry, Environment & Wildlife Department, Government 

of Khyber Pakhtunkhwa, Peshawar
4. Administrative .Officer (B&A), PFI, Peshawar
5. Concerned officials. //•'

Diredto/Ge'r/eral
'I

if;

C - S
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Sheweth;

1) That the petitioner-s-were appointed in prescribed manner in 

the capacity of Khalasi/ Naib Qasid (BPS-03) in the 

respondent-department on the dates mentioned against their 

respective names, and each of them has rendered service of 

more than a decade in one and the same scale.

2) That the services of employees in the respondent- 

department are regulated by the Pakistan Forest Institute 

Service Rules, 2019 notified on 16*^ April, 2019 (Annex “A”), 

hereinafter referred to as the Rules.

3) That the next post in the hierarchy to which petitioners can 

be promoted is that of Junior Clerk (BPS-11), and 33% quota 

is reserved by the Rules for the promotion amongst the 

Daftari (BS-04), Naib Qasid (BS-03) and Khalasi (BS-03) with 

07 years’ experience as such.

4) That numerous vacant posts of junior clerk were/ are 

available in the respondent-department since long, but the 

respondents were taking no steps to fill the same and afford a 

chance of promotion to the petitioners. The said indifference 

of the respondents prompted the petitioners to make an 

application collectively on 26.02.2019 (Annex “B”) 

requesting for their promotion in their own hierarchy.

5) That it was learnt that the respondents were going to fill the 

vacancies of junior clerk by promotion from amongst all 

those who possess the Matric Certificate, irrespective of their 

category, and for that purpose joint tentative seniority list 
(Annex “C”) was prepared on 06.03.2019.

6) That it led the petitioners to file individual applications dated 

11.06.2019 (Annex “D”),requesting for preparation of a
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separate seniority list of the Daftari, Naib Qasid & Khalasi, as 

required by the Rules; its relevant portion reads as follows:-

“hTofe; For the purpose of promotion, there shall be 

maintained a common seniority list of Daftaris, 
Naib Qasids and Khalasi, with reference to the date 

of their acquiring the secondary school cerfj/icafe”

7) That as the seniority list was purposely not disclosed to the 

petitioners, they moved a joint application dated 15.07.2019 

(Annex “E”) under RTI, whereafter the aforesaid joint 

' tentative seniority list was supplied to the petitioners, with a 

covering letter dated 22.07.2019 (Annex “F”)

8) That uptil now, no final and separate seniority list of the 

petitioners’ category, as per the Rules, tos-feeen issued and 

the respondents bent upon to promote employees of 

other categories, like Mali, Driver, Cleaner, Arm Guard, etc, 
against the vacant positions of Junior Clerk.

9) That feeling aggrieved and having no other adequate and 

efficacious remedy, the petitioners do seek indulgence of 

this hon’ble Court for redress, inter alia, on the following;-

GROUNDS;

A. That as tentative seniority list has no legal value under the 

law, therefore, it cannot be depended upon for promotion 

purposes.

B. That for promotion of the employees the final determination 

of their seniority inter se is essential and that is possible 

only after issuance of. the final seniority list in accordance 

with the ^w and rules on the subject.
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C. That in the instant matter, no such exercise has been taken 

and the employees’ final seniority is yet to determined.

D. That it is apart that the final seniority list has not been 

prepared/ issued, the tentative list supplied to the 

petitioners is violently offending against the Rules, ibid, 

because the Rules provide for maintaining a common 

seniority list of Daftaris, Nabi Qasids and Khalasi only and 

none else, whereas, the list supplied is joint one and it 
includes other categories, such as Malis, Arms Guards, etc.

•/That the intending promotions being made against the posts 

of Junior Clerks from amongst all the categories is a clear 

violation of the right conferred on the petitioners by law.

E.

That the other employees, such as Mali, Driver, Cleaner and 

Armed Guard, who are wrongly included in the joint 

seniority list, have their own hierarchy and line of 

promotion under the Rules, ibid.

F.

That petitioners have not been dealt with in accordance 

with law, rather they have been meted out with gross 

discrimination without any plausible reason and 

justification.

G.

That the conduct/ act of the respondents is in direct conflict 
with the law and rules on the subject and it is bound to land 

the petitioners in unnecessary litigation, hence it needs 

interference by this hon’ble Court.

H.

That the petitioners seek leave of the Court to urge 

additional grounds, after the stance of the respondents 

becomes known to them.

I.



5

In this view of the matter, it is, therefore, prayed that 
on acceptance of this g^titionr this hon’ble G.qitrt may be 

pleased:

i. to declare the impugned action/ commission and 
conduct of the respondents as illegal, void ab initio, 
against the Rules, without lawful authority and of no 
legal effect;

a. to direct the respondents to prepare a separate 
seniority list of the Daftaris, Naib Qasids and Khalasi 
as mandated by the Rules and to consider only these 
named categories for promotion against the 
vacancies of Junior Clerk;

Hi. to prohibit and restrain the respondents from 
considering any category of employees oiber than 
Daftaris, Naib Qasids and Khalasi for promotion 
against the posts of Junior Clerk; and

iv. to grant any other relief to which the petitioners are ■ 
found fit in law, justice and equity..

INTERIM RELIEF
' Graciously, the respondents may be restrained from 

making promotion on the posts of Junior Clerk on the basis of the 

joint tentative list till final disposal of the instant writ petition.

Petitioner

Through

KhalilMuhamma
Advocate Supreme Court

CERTIFICATE:
It is certified that no such writ petition on the subject issue 
has earlier been filed by the petitioners before this Hon’ble 
Court.

LIST OF BOOKS:
1) Constitution of Pakistan, 1973.
2) Case law according to need.
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GOVERNMENT OF KHYBER PAKHTUNKHWA 
FORESTRY, ENVIRONMENT & WILDLIFE DEPARTMENT 

PAKISTAN FOREST INSTITUTE, PESHAWAR

Ph: +92 91 9221224, 9216995, Fax: +92 91 9221233

Dated 01 / 08/2019 .

OFFICE ORDER

No. Hr? /F.VDPC(10)-Estt. As recommended by the Departmental 
Promotion Committee (DPC) in its meeting held on 28-06-2019 under the chairmanship
of Director General, Pakistan Forest Institute (PFl), Peshawar, Mr. Gul Rehman, Mali 
(BPS-Q4). Pakistan Forest Institute (PFl), Peshawar is hereby promoted to the post of 

(HeS M^BPS-04) (Rs. 9,900-440-23,100) on regular basis with immediate effect: ,

The official on promotion shall remain on probation for a period of one year in 
terms of Section-6.(2) of Khyber Pakhtunkhwa Civil Servants Act, 1973 read with Rule-15 
of Khyber Pakhtunkhwa Civil Servants (Appointment, Promotion and Transfer) Rules, 
1989.

Director General

.
r\r-.r-

~ ' '
A copy is forwarded to;-

1. Section Officer (Estt), Forestry, Environment & Wildlife Department, Government 
of Khyber Pakhtunkhwa, Peshawar

2. Executive Officer. PFl, Peshawar
3. Administrative Off'cer (B&A), PFl, Peshawar
4. Concerned official V.

Director general

!

m
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The tionourabie Secretary.
Foresirv, Enviroiimen: and \.V;jd::;e Depditmeni, 
Government of Khyber Pakhun.kh-.va,
Pethauar.

Proper Charuiel

Appeal against the promotion order dated 01.08.2019, whereby some 
irrelevant employees (Malis) have been promoted on posts of Junior Clerk

Through:

Subject;

Sir,
With due respect and reverence, it is submitted.

That the impugned order is illegal and unlawful for the following reasons:

•Only tentative seniority list has been prepared, which was not circulated to 
the employees according to law;

The appellant obtained its copy under RTA.

The list transpired that it was not only tentative but also employees' of 
other categories were joined therein in violation of serial No.93 of the PFI 
Rules, 2019, according to which for the purpose of promotion to the post 
of Junior Clerk a common seniority list of only Khalasis, Daftaries and 
Kaib Qasids has to be maintained.'

No promotion could be made on the basis of a tentative seniority list.

, Objections of the appeliant filed against the tentative seniority list have no: 
been answered.

1.

ii.

111.

IV,

V.

The other categories of employees included in the joint tentative seniority 
list, .like Mali, Cleaner, Driver, Anmed Guard, Workshop Attendant, Plant 
Collector, Plant Mounter etc have their own hierarchy of promotion.

The writ petition against the subject issue was already pending in Fligh 
Couri, copy whereof was already provided to the woithy Director General, 
PFJ, therefore, he was obliged under the law to have waited for the 
decision of the writ petition.

That the appellant has not been treated in accord with Rules, ibid, and has wrongly 
been left out from promotion, though eligible and qualified on all respects.

Therefore, it is humbly requested that the impugned promotion order dated 01.08.2019 may 
kindly be set aside to the extent of Serial Nos. 1 & 7, the Malis and direction may be made for 
considering the appellant for promotion against the post of JuniorClerk (BPS-11).

VI.

Vll.

2.

Yours faithfully,

Signature:

Name:
UDesignation:

Dated;
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