
Nemo for the appellant.05.10.2020

It. is already past 03.15 P.M while the case has been 

called several times but no one appeared on behalf of the 

appellant.

Dismissed for non-prosecution. File be consigned to the
record.

Chairman

ANNOUNCED

05.10.2020

'Vi

'''k



T
Counsel for the appellant Mr. Muhammad Isa Khan Khaiil, 

Advocate is present. Preliminary arguments heard. Learned counsel 
for the appellant argued that the appellant was appointed as 

Khalasi/Naib Qasid (BPS-03) in Pakistan Forest Institute vide order 

dated 02.10.2003. It was further argued that 33% quota on the 

basis of seniority-cum-fitness was reserved for promotion to the 

post of Junior Clerk (BPS-11) from amongst the Daftari (BS-04), 
Naib Qasid (BS-03) and Khalasi (BS-03) including the holders of 
other equivalent posts with seven years service as such and who 

passed Secondary School Certificate Examination, as prescribed 

under serial No. 93 of Pakistan Forest Institute Recruitment and 

Promotion, Rules, 2019. It was added that respondents were going 

to fill the vacancies of Junior Clerk by making promotion from 

amongst^ all those who possess Secondary School Certificate 

irrespective of their category and for that purpose joint tentative 

seniority list was prepared on 06.03.2019,^therefore, the appellant
V.

assailed the matter before the hon'ble Peshawar High Court, 

Peshawar in Writ Petition No. 4280-P/2019 but during the pendency 

of that Writ Petition the respondent promoted private respondents 

No. 4 & 5 vide order dated 01.08.2019 therefore, the appellant filed 

departmental appeal on 21.08.2019 but the same was not 
responded within the stipulated statutory period of 90 days, hence, 

the instant service appeal on 19.12.2019. Learned counsel for the 

appellant further contended that tentative seniority list has no legal 
value under the law and it is issued for the purpose to ask objection 

(s) thereon and to be finalized and later on circulated to all . 

concerned under Section-8 of the Civil Servants Act 1973. That 
private respondents No. 4 & 5 were promoted from other category 

(appearing at serial No. 130 of the rules ibid) in utter disregard to 

rules and policy on the subject which needs rectification.
The contentions raised by learned counsel for the appellant need 

consideration. The instant appeal is admitted for regular hearing 

subject to all legal objections. The appellant is directed to deposit 

security and process fee within 10 days, thereafter, notice be issued 

to the respondents for written reply/comments fQr^6^10.2020.

04.08.2020

i

i .

I
(MIAN MUHAMMAD) 

MEMBER (E) >
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Form- A

FORM OF ORDER SHEET
Court of r; /2020Case No..

Order or other proceedings with signature of judge or MagistrateDate of order 
Proceedings

S.No.

31 2

16.03.2020 The present appeal—re-submitted today by Mr. 

Muhammad Issa Khan Advocate, may be entered in the 

institution register and put up to the Learned Member for 

proper order please.

1

REGISTRAR

This case is entrusted to S. Bench for preliminary 

hearing to be put up there on

2

5^

MEMBER

I

29.04.2020 Due to COVID-19, the case is adjourned to 

04.08.2020 for the same, before S.B.

!
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The present appeal was returned to the counsel for the appellant on 20.12.2020 for removing 
the deficiencies. Today i.e. on 13.01.2020 he resubmitted the same without removing the objections 
which is returned again to the counsel for the appellant for removing the following deficiencies, within 
15 days.

1- Copy of tentative seniority list mentioned in para-7 of the memo of appeal (Annexure-E) is 
not attached with the appeal which may be placed on it.
Copy of Writ Petition No.4280-P/2019 mentioned in para-9 of the memo of appeal 
(Annexure-G) is not attached with the appeal which may be placed on it.
In the heading of appeal there are only three respondents but in-para-9 of the memo of '

appeal respondent no. 4&5 have also be shown the same may be rectified.

Annexure-A of the appeal is not in sequence.

2-

3-

4-

ONo. S.T,

J2Q20.Dt.

REGlsTRAR^i^^

KHYBER PAKHTUNKHWA 
SERVICE TIRBUNAL 

PESHAWAR.
Muhammad Issa Khan Adv. Peshawar.

V-
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The appeal of Mr. Shafiullah Naib Qasid Pakistan Forest Institute Peshawar received today 

i.e. on 19.12.2019 is incomplete on the following score which is returned to the counsel for the 

appellant for completion and resubmission within 15 days.

1- Copies of appointment order, service rules, application dated 26.2.2019, seniority 
list, application dated 15.7.2019 in respect of appellant, letter dated 22.7.2019, W.P 
No. 4280-P/2019 and promotion order dated 01.08.2019 mentioned in the memo of 
appeal are not attached with the appeal which may be placed on it.
In the heading of appeal there are only three respondents but in para-9 of the 
memo of appeal five respondents have been shown the same be rectified.

3- Wakalat nama in favour of appellant be placed on file.
Annexures’of the appeal may be attested.

5- Annexures of the appeal may be flagged.
6- - Seven more copies/sets of the appeal along with.annexures i.e. complete in all

respect may also be submitted with the appeal.

2-

4-

/S.T.No.

72019.Dt.

REGISTRAR ’ 
SERVICE TRIBUNAL 

KHYBER PAKHTUNKHWA 
PESHAWAR.

Mr. Muhammad issa Khan Adv. Pesh.
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BEFORE THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL, PESHAWAR

.■pr

i .•

Service Appeal No/ ? /2Qj^

AppellantShafi Ullah

Versus

Director General Pakistan Forest Institute, Peshawar & others
Respondents

INDEX

Pages.
1

AnnexureDescription of documents.
Service Appeal_________
Addresses of parties

S.No.
1.

tr2.
ttzMiCopy of appointed on 02.10.2003

Copy of Pakistan Forest Institute 
Service Rules, 2019 notified on 16'*"

3.
B4.

April, 2019
CCopy of application collectively on 

26.02.2019
5.

Copy of Joint tentative seniority list D6.
Copy of ioint application , dated 

15.07.2019
E7.

Copy of joint tentative seniority list 
was supplied to .fhe appellant with 
.covering letter dated 22.07.2019

F8.

Copy of WP NO.428Q-P/2019
Copy of promotion order dated 
01.08.2019

G9.
H10.

Copy of departmental appeal dated 
21.08.2019

I11.

Wakalatnama12.

Appellant
Through

aliiMuhamm; 
Advocat/^prcj^l^ Court 

Off; 6-B, Haroon Manstion 
Khyber Bazar Peshawar 

Cell: 0300-5949173
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BEFORE THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL. PESHAWAR

Service Appeal No.
l»iar>' N«.

Dulvd
Shafi Ullah, Naib Qasid 
appointed on 02.10.2003 
Pakistan Forest Institute, (PFI) 
University Campus, Peshawar.

(,

Appellant

Versus

Director General Pakistan Forest Institute, Peshawar

Govt, of BChyber Pakhtunkhwa through Secretary Forest, Civil 
Secretariat, Peshawar.

3) ' Secretary Finance Department, Government of Khyber
Pakhtunkhwa Peshawar. .. ....

-vn tytSdlut^

1)

2)

Respondents42
5^2

APPEAL U/S 4 OF THE KHYBER 

PAKHTUNKHWA SERVICE TRIBUNAL ACT, 
1974 AGAINST THE ORDER DATED 

0L08.2019, WHEREBY RESPONDENTS NOA 

AND 5 HA VE BEEN PROMOTED
F

Sheweth;

That the appellant was appointed on 02.10.2003 (Annex “A”) 

in prescribed manner as Khalasi/ Naib Qasid (BPS-03) in the 

respondent-department and as such, has rendered services of 

more than decade in one and the same scale.

1)

2^^. That the services of the employees in the respondent- 

department are regulated by the Pakistan Forest Institute - 
Service Rules, 2019 notified on 16*'' April, 2019 (Annex “B”), 
hereinafter referred to as the Rules.

Re-submitted te 
Md filed.

■ That the next post in the hierarchy to which the appellant can be 

promoted is that of Junior Clerk (BPS-11), and 33% quota is 

reserved by the Rules for the promotions amongst the Daftari

3)



n
’ S '- (BPS-04), Naib Qasid (BPS-03) and Khalasi (BS-03) with 07 

years’ experience as such.

4) That numerous vacant posts of Junior Clerk were available in 

the respondent-department since long, but the respondents 

taking no steps to fill the same and to afford a chance of 

promotion to the appellant. The said indifference of the 

respondents prompted the appellant and other similarly placed 

employees to make an application collectively on 26.02.2019 

(Annex “C”) requesting for their promotion in their own 

hierarchy.

That it was learnt that the respondents were going to fill the 

vacancies of Junior Clerk by making promotions from amongst 
all those who possess the matric certificate, irrespective of their 

category, and for that purpose joint tentative seniority list 
(Annex “D”) was prepared on 06.03.2019.

That it led the appellant to file application dated 11.06.2019, 
requesting for preparation, of a separate seniority list of the 

Daftari, Naib Qasid & Khalasi, as required by the Rules; its 

relevant portion reads as follows:

"‘NOTE: For the purpose of promotion, there shall be 

maintained a common seniority list of Daftaris, Naib 

Qasids & Khalasi, with reference to the date of their 

acquiring the Secondary School Certificate'^

That as the seniority was purposely not disclosed to Employees 

including the appellant, they moved a joint application dated 

15.07.2019 (Annex “E”) under RTI, whereafter the aforesaid 

joint tentative seniority list was supplied to the appellant with 

covering letter dated 22.07.2019 (Annex “F”)

That up till now, no final seniority list of the appellant’s 

category, as per Rules has been issued and the respondents 

bent upon to promote employees of other categories, like Mali, 
Driver, Cleaner, Arm Guard etc against the vacant positions of 

Junior Clerk.

were

5)

6)

7)

8)
were

9) That the matter was assailed in WP No.4280-P/2019 

(Annex^G”), but during the pendency of the stated writ 
petition, the promotion order dated 01.08.2019 (Annex “H”) 

issued whereby respondents No.4 & 5 have been promoted 

from the other category; against which the appellant filed
was
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departmental appeal dated 21.08:2019 (Annex “I”), which has 

not been responded within the statutory period, hence the 

instant appeal, inter alia, on the following grounds:-

GROUNDS:

a. That as tentative seniority list has no .legal value under the law, 
therefore, it cannot be depended upon for promotion purposes.

b. That for promotion of the employees the final deteimination of 

their seniority inter se is essential and that is possible only after 

issuance of the final seniority list in accordance with the law and 

rules on the subject.

c. That in the instant matter, no such exercise has been taken and the 

employees' final seniority is yet to be determined.

d. That it is apart that the final seniority list has not been prepared/ 
issued, the tentative list supplied to the petitioners is violently 

offending against the Rules, ibid, because the Rules provide for 

maintaining a common seniority list of Daftaris, Nabi Qasids and 

Khalasi only and none else, whereas, the list supplied is joint one 

and it includes other categories, such as Malis, Arms Guards, etc.

e. That the promotions being made against the posts of Junior Clerks 

from amongst all the categories is a clear violation of the right 
conferred on the appellant by law.

f That the other employees, such as Mali, Driver, Cleaner and 

Armed Guard, who are wrongly included in the joint seniority list, 
have their own hierarchy and line of promotion under the Rules, 
ibid.

g. That the appellant has not been dealt with in accordance with law, 
rather he has been meted out with gross discrimination without any 

plausible reason and justification.

h. That the conduct/ act of the respondents is in direct conflict with 

the law and rules on the subject and it is bound to land the 

appellant in unnecessary litigation, hence it needs interference by 

this hon’ble Tribunal.

i. That the respondents Nos.4 & 5 have been promoted from the 

other category in utter disregard of rules and policy on the subject, 
hence it needs rectification.
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>3.
j. That the appellant seeks leave of the Tribunal to urge additional 

grounds at the time of arguments.

Prayer

in this view of the matter, it is, therefore, prayed that 
acceptance of this appeal, this hon’ble tribunal may graciously be 

pleased;

on

I. to set aside the impugned promotion order of 

respondent Nos.4 & 5 dated 01,08,2019;

a. to direct the respondents to prepare a separate 

seniority list of the Daftaris, Naib Qasids and 

Khalasi as mandated by the Rules and to consider 

only those named categories for promotion against 
the vacancies of Junior Clerk including the 

appellant; and

iii. to grant any other remedy to which the appellant is 

found fit in law, justice and equity.

Appellant
Through

Muhamma 
Advocate/S]

halil

AFFIDAVIT

I, Shafi Ullah, Naib Qasid, appointed on 02.10.2003 Pakistan 
Forest Institute, (PFI) University Campus, Peshawar, do hereby 
solemnly affirm and declare on Oath that jhe contents of 
accompanying Appeal are true and correct to the best to my 
knowledge and nothing has been concealed frojp thisWion’ble court.

/\-

DEPONENT

•5-



BEFORE THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAI., PESHAWAR

Service Appeal No. /2019

Shafi Ullah Appellant

Versus

Director General Pakistan Forest Institute, Peshawar & others
Respondents

ADDRESSES OF PARTIES

APPELLANT

Shafi Ullah, Naib Qasid 
appointed on 02.10.2003 
Pakistan Forest Institute, (PFI) 
University Campus, Peshawar

RESPONDENTS

1) Director General Pakistan Forest Institute, Peshawar

Govt, of Khyber Pakhtunkhwa through Secretary Forest, Civil 
Secretariat, Peshawar.

2)

3) Secretary Finance Department, Government of Kliyber 
Pakhtunkhwa Peshawar.

Through
Muhammad'T^^JChl^^^halil

Advocate Su^me Court

"6
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R-7) Registrar Peshawar High Court/Service Tribunal^ Khyber Pakhtunkhwa,
> ■ Secretary, Khyber Pakhtunkhwa Public Service 03mmission.

9) Director Budget & Accounts Cell, FE8lW Department. - .............................
^10)- Librarian, Government of Khyber Pakhtunkhwa, Establishment Department. ...... .......... '

11) Manager Government Pririting Press,:Khyber Pakhtunkhwa, Peshawar for publication in the Offidai Gazette with the request that twenty printed 
copies of the notification, as & when published may be furnished to this department.

. .12) PS to Secretary, FE&W Department Khyber Pakhtunkhwa.
13) Master file.
14) Concerned file.

i

m

i'l

. SECTION OFFICER (ESTT)I \0AFi:
Im

Sect^n Officer tEstebO
Forestry, Enviroment 
&WiJci»KeDepartinemin

al11

1
Im

M
■

S' \

• I
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f'. By promotion on the basis of seniority-cum-fitness, from amongst the
Superintendent CBPS-17) with three (03)years service as such.

By promotion on the basis of seniori^-cum-fitness, from amongst the Assistant 
(BPS-16) with five (05) years service as such.

Administrative
OfiicerCBPS-l?)

66)■1

■A

Superintendent
(BPS-17)

67)i

By promotion on the basis of seniority-cum-fitness, from amongst tiie Foremen
(Wood Workshop) (BPS-I2) with seven (07)years service as such having Post- 
Matric three (03) years Diploma in Wood Working Technology.

Assistant Wood 
Working Officer 

(BPS-16)

68)

By initial recnutment.22 to 32 
years.

At least Seqond Class Bachelor’s Degree 
in Statistics, Mathematics or equivalent 
qualification from a Higher Education 
Ck)ramission recognized University.

Computer Gr-1 
(BPS-16)

69)

By initial recruitment.22 to 32
years.

int At least Second Class Bachelor’s Degree
in Forestry or equivalent qualification from 
a /Higher "Education Commission 
recognized University.

70) Forest Ranger 
(Watershed) 

(BPS-16)
X ■

By initial recruitment22 to 32
years.

At least Second Class Bachelor’s Degree
in Forestry or equivalent qualification from 
a Higher Education Commission 
recognized University.

71) Forest Ranger 
(Mensuration) 

(BPS-16)

By promotion on the basis of seniority-cum-fitness, from amongst the 
Foresters(BPS-08) with seven (07) years services as such.72) Forest Ranger 

(Sjlva)(BPS-16)
By promotion on the basis of seniority-cum-fitness, from amongst the Field
Assistant (BPS-08) wth seven (07)years experience as such.73) Forest Ranger 

(Range)^PS-16) \

S
Page 15 of 29of 2j PFI Service Rules

Copym
-ys.



j m•'V

fe(67%) by promotion on the basis bf^
the Lab. Technida'ns (BPS-liy%^^

itS^ty seven
fitn^35r-fr€fftiamongsi
(07)years service as such; and

(i)22 to 32 
years.

At least Second Class Bachelor s Degree
in Forestry, 
equivalent qualification from a llighei 

Commission recognized

Research Assistant 
(BPS-16)

74) Biological Sciences or

(ii) thirty' tliree percent (33%) by initial recruitment._____ _
fi) Thiity' tlu-ee percent (33%) by promotion on thefitn^s from amongst the Ropeway Operator {BPS-12), Technician 

(BPS-12) and Teclmical Assistant (BPS-12) with seven (07)years ser\'ice
as such; and

Education
University________
At least Second Class Bachelor s Degiee
in Forestry, 
equivalent qualification from a Highei 
Education Commission recognized 
university

22 to 32 
years.Technical Assistant 

(BPS-16)
75) Biological Sciences or

(ii) Sixty seven percent (67%) by initial recruitment.

Note:- A joint seniorin' list of Ropeway Operator (BPS-12), Te=l“‘<=‘“ 
(BPS-12) and Technical Assistant (BPS-12)shall be maintained for the purpose
of promotion. !

I

By initial recruitment.22 to 32 
years.

At least Second Class Master or Bachelor 
of Science four (04) years Degree in 
Library and Information Sciences or 
equivalent qualification ' non; a Higher 

Commission recognized

Assistant Librarian 
(BPS-16)

76)

Education
University or Degree Awarding Institution

(i) Seventy- five percent (75%) by promotion on the basis of semority-cun - 
fitness, from amongst the Senior Clerks (BPS-14) wuh set|en (07) y ms 
service as Junior and Senior Clerk as such wuth basic knov-ledge of 
Computer and typing speed of thirty (30) words per minute; and

(ii) Twenty five (25%) by initial recruitment.

22 to 3?
years.

(i) At least Second Class Bachelors 
Degree or equivalent qualification 
from a Higher Education Commission 
recognized University.

(ii) A speed of tliirty (30) words per 
minute in typing; and

(iii) Knowledge of computer in using MS
Word and MS Excel. . ..

Assistant (BPS-16)77)

A Page 16 of 2^/,
PFI Service Rules ■.c
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J r:- 78) Assistant Private 
Secretary 
(BPS-16)

By promotion on the basis of seniori^-cum-fitriess, from amongst the Steno 
Typist (BPS-14) with five (05)years service as such with basic knowledge of 
Computer and typing speed of thirty (30) words per minute.

79) Male Nurse
(BPS-16)

By promotion on the basis of seniority-cum-fitness, from amongst the Clinical
Technician Pharmacy (BPS-07) with seven (07)years service as such._________
By promotion on the basis of seniority-cum-fitness, from amongst the PHC
Technician (BPS-07) with seven (Q7)yeais service as such.

1 80) Female NurseI (BPS-16)
81) Steno typist

(BPS-14)
(iv) At least Second Division in

Intermediate 
qualification from a recognized Board;

18 to 30 
years.

By initial recruitment.
equivalentor

and
I i (v) A speed of fifry (50) words per minute 

in shorthand in En^idi and thirty frve 
(35) words per minute in typing; and

(vi) Knowledge of computer in using MS 
Word and MS Excel.

a

82) Senior Clerk
(BPS-14)

By promotion on the basis of seniority-cum-fitness, fixim amongst the Junior
Cle^s (BPS-11) with at least five (05) years service as such.

83) Technician
(BPS-12)

Three (03) years Post Metric Diploma of
Telecommunication or three (03) years 
Port Metric Diploma in Associate 
Engineering (Civil and Electrical).

18 to 30
years.

By initial recruitment.

5
f

84) Technical Assistant
■ (BPS-12)

At least Second Class Bachelor Degree in
Science from a Higher Education 
Commission recognized University.

18 to 30
years.

By iiutial recruitment

i

f 29m pfi Service Rules V
Page 17 of 29UL Jrf^Estab:)Section
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\85) Foreman (Vehicle
Workshop)

.. (BPS-12)

At least Second Division in Matric or
equivalent qualification with three (03) 
years Diploma in Associate Engineering- 
(Automobile) from a recognized Board of 
Technical Education.

18 to 30
years.

(i) Fifty percent (50%) hy promotion on the basis ol
from amongst the Motor Mechanic (BPS-07) and Mechanic (BPS-fi^- i 
having Secondary School Certificate from recognized Board with seve'M ; 
(07)years service as such; and ■ ^

(ii) fifty percent (50%) by initial recruitment. I

Note:- A joint seniority list of Motor Mechanic (BPS-07) and Mecliani' 
(BPS-07) shall be maintained for the puipose of promotion.

86). - Foreman (Wood 
Workshop) 
(BPS-12)

At least Second Division Intermediate in 
Science with two (02) years. Diploma in 
Woodworks from a Government 
Recognized Vocational Training Institute.

(i) Fifty percent (50%) by promotion on the basis of seniority-cum-fitness 
from amongst the Sa^vyer (BPS-07), Polisher (BS-07) and Carpente: 
(BPS-07) having Diploma in Wood Workshop witli seven (07)years service 
as such;and

18 to 30' 
years,

(ii) fifty percent(50%) by initial recruitment,

Note:- A joint seniority lisi of Sawyer (t}i"S-07). Folisher (BS-07) and 
Caipcnter (BPS-07) shall be maintained for the purpose of promotion.

87) Museum Assistant 
(BPS-12)

By promotion on the basis of seniority-cum-fltness, from amongst die 
Herbarium Keeper (BS-07) having Intermediate in Science widi seven (07) 
years sendee as such.

88) Ropeway Operator 
(BPS-12)

Tlu'ee (03) years Post Matric Diploma of 
Associate Engineering (Automobile) from 
a recognized Board of Technical 
Education.

18 to 30 
years.

By initial recruitment.

’ Senior Store 
Keeper 

(BPS-12)

89) By promotion on the basis of seniority-cum-fitness, from amongst the Store 
Keepers (BS-07) having Secondary School Certificate from a recognized Board 
wth seven (07) years sendee as such.

PFI Service Rules Page 18 of 2\
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! Wk Wi 90) Pesh Imam

(BPS-11)
-v(i) At least Second Class Shahadat-e- | 21 to 30

ye^xs.
By initial recruitment

Alaalamia from Wafaq-ul-Madaress or 
Master Degree in Arabic or Islamiyal 
or equivalent qualification fi-om 
Higher Education Commission 
recognized University or Degree 
Awarding Institution.

I

yt
I a

■3
.2a
5

(ii) Preferraice will be given to Hafiz-e- 
piiran with proficiency in Qirat.

s

In 91) Lab. Technician
@PS-il)

At least Second Class Bachelor Degree in
Science or equivalent qu^ification fiom a 
Hi^er Education Commission recognized 
University. ^

18 to 30 
years.

(i) Fifty percent (50%) by promotion on tiie basis of seniprity-cum-fitness, 
fi-qm amongst the holder of the post of Ld). Assist (BS-08) having 
Intermediate m Science with seven (07)years service as such; and

^) Fifiy percent (50%) by initial reouitment

Ii1 -
i i:
i

92) Photogr^her
(BPS-11)

(i) least Second Class Intermediate or 
equivalent qualification fi-om a 
recognized Bo^

(ii) Two (02)years e^qjerience in still and
movie photography and operation nf 
Movies and Slide Projectors._________

■j (i) At'least Second Division Secondary
School Certificate or equivalent 
qudificatioh from a recognized Board.

(ii) A speed of thirty (30) words per 
minute in typing .

18 to 30 
years.

By initial recruitmentm -

1
I

/■; ■

■t: z:I
-1 93) Junior Clerk 

(BPS-ll) 18 to 30
years.

CO Thirty three percent (33%)by fffomotion on fiie basis of seniority-cum- 
fitness, amongst the Dafiari (BS-04), Naib Qasid (BS-03) and Khalasi (BS- 
03) including holders of other equivalent posts with seven (07)years 
service as such, and who have p^sed Secondaty School Certificate 
exarninalioii,;

(ii) sixty seven percent (67%) by initial recruitment\
Note:- For the puq)ose of. promotion, there shall be maintained a common 
seniority of Daftari’^ Naib Qasids and Khalasi, with refemice to the date of 
their acqum^ the Secohdafy School Certificate.

i '
Service Rulesy Page 19 of 29ATtlESTED
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[C‘-P° °'^. "’“'■r^iais have 
^hal/ '*’" ‘

higher post; and 
(h) Where

Sc^Pacquired the. Secondary
nurr, “f <ower postP rpose of determining seniority inVe

the time rf'fillhf “’e

possessing the requisite quJffiL7 <0 him
to the senior official or officials Promoted in preference

requisite qualification at
94} Accountant 

(BPS-10).,.
o' ^POOTdcIiiFBSStoTD
Business-Adfilinistrati.......
Commerce

egree in '18 to 30 
or Bachelor of

a recn„ • 7‘’“™’“‘‘^'tahficatiollf^
kno^vIedSTf Cor7ur'“^ ■

, .MiWaix 77_“ “■"8 MSJVord

By ------- --on
years,

om

in MinisteriaJ .according, to.
95} Pieid Assistant 

('BPS-OS) At least Second Oacc i^n----- ~r.------~
Science or equivalent qualifica&n 7 
recognized Board ^“ticaiion from a

J 8 to 30 
years.

ii) Fivefrom 7ont

^™cate from a recogniS Bo^^d” Schooi
(Od)years service as such; and ^ bourse and five

(ii) ninctyfivepercent(95%)bymi,ialmaditnre„t,

irairring « Fortl'!l„7raa?ieading ^“‘^‘^“rfully complete

SchoorrhailLfluf^' (02) year77ste°v7^ ('“''^^ter’s
Course from Forest

from amongst L ;lt;77S"(B7“^^07rP^‘----frt„-5r 
Cettificate from a recognized Bo7 S-°ndary School

Note:- The

96) Forester CBPS-08)

egree with Intermediate in Science 
HhT a front a

-jA^Sss

18 to 30
years.

(i)

PFI Service Rules and
sen'ice as such;

... (f Ecc'.io;. .:..i;,ccr(Br,'i:i.;.)
7... --iv-Mrof.-t: V
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P: (ii) Physical fitness:l^-"' (ii) eighty percent (80%) by initial recruitment.

Note:-The selected candidates shall undergo and successfully' complete training 
at Forest School Thai leading to training two (02) years Forester’s Course. 
Those already.having two (02) years Forester’s Course from Forest School Thai 
shall be exempted from such training.

I (a) Height (5-6ft minimum)

I (b) Chest. size (34-36 
minimum)

inchesI2 .]II I.

J Note: The candidates shall qualify 
Marathon race of two (02) km within 20 
minutes.

I
97) Laboratory

Assistant 
(BPS-08) •

At least Second Class Intermediate in
Science or equivalent qualification from a 
recognized Board.

18 to 30
years.

(i) Fifty percent (50%) by promotion on Xh& basis of seniority^cum-fitness,
from amongst the Lab. Attendants (BPS-04) with seven(07)years service as 
such; and

s
I
I
I- .1 If!
1 (ii) Fifty percent (50%) by initial recruitment1 98) Plant Operator

(BPS-08) >
At least Second Class Intermediate
C^ificate in Science or equivalent 
qualification from a recognized Board.
At least Second Class Secondary School 
Certificate or equivalent qualification from 
a recognized Board with five (05) years 
practical experience in the line.

18 to 30
years.

By initial recruitment.% •,!I
It

99) Masson (BPS-08) 18 to 30 
yearSj,

By initial recmitment

I
£ a 00) Driver-cum

Mechanic
(BPS-08)

By promotion on the basis of senlority-cum-fitness, from amongst the
Drivers/Tractor Driver (BPS-06) with five (05) years service as such.

/

f ••

101) Foreman
(CiyiI)(BPS-08)

At least Second Class post Matric three 
03) . years ' Diploma in Associate 

_ ^gineering (Civil) or equivalent 
qualification from recognized Board of 
Technical Education.

18 to 30
years.

By initial recruitmentI- \s •
.]

!

Sectie^ cS^otTientm PFI Service Rules
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(Electrical) or
(B^’S-08)’ yeai’s

Engineering 
qnaiification

J8to30
yeai's.

Ey initial recruitment.

Storekeeper
(BPS-07j'

of

By promotion on the
^toie Keepers (BPS-07) 
sen'ice as such. ^

iMidwifer'vfen,'" 0''’'°"’” E«V or
Nursing Board

Bliarmacy (Bpg ____________------ 0-71- - -.....'^ J^AS‘^^l^- whh~-saennt^^
qtahfication with tv^ no

Pftantedical Zi°"^‘Plonm

___" Medical I

' 3 '’ecognized

'•■sScisr'”"and
;iJ04)

I 105)

!

years.
—I----------

recruitnient.

recognized
FacuJtv.

lEx-Ai^ 
fntemiedi ass J8 toil) 

}'ea]-s.
jny- Ey initial. recruitment.

i08) Mo..,.,:••''echanic 
(BPS-7) ^Certificate :

r~-’r, • reie^'-

Government workTor''

field from 
- seven (07) 

preferably in g
^^^ongst the FittersI

? Service Ruies

Jf-i 'v 
i-..-virc

.' « ■ •

L,.
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____i

' ''Z! •den Supertis^
(BPS-07iX 18 to 30 By promotion

years.
pfT’- • of seniority-cnm-fitness, from amongst the Head

Mahs (^PS-04.) with ten (lO)years service as such who possess Secondary 
School Certificate. ^

on
1^'

110) Assistant 
Storekeeper 
(BPS-07) 

Assistant Curator 
(BPS-07)

At least Second Class Intermediate
Certificate in Science or equivalent 
qualification from a recofTity^d Board.
At least Second Class Intennediate
Certificate in Science or equivalent 

-. _ ___________  qualification from a recognized Board.
112) Carpenter(BPS-07) | At least Second Class Metric Certificat

equivalent qualification from a recognized 
Board with one (01) year Diploma finm a 
Government Vocational Training Center or 
Institute. _______
At least Second Cl^ Secondary School 
Certificate or equivalent qualification from 
a recognized Board with one (01) year 
Diploma from a Government Vocational 
Training Center or Institute'

18 to 30 
years.

By initial recruitment.
.i

111)
18 to 30
years.

By initial recruitment.I
1;

18 to 30 
years.

By initial recruitment 'eor

1II H3) Electrician
(BPS-07) I8to30

years.
(i) Sixty seven percent (67%) by promotion on the basis of seniority-cum- 

fitaess, fiiDm amongst the Lineman (BPS-06) and Pump Operator (BPS-06) 
with five (05)years service as such; and

(ii) thirty three pwcent (33%) by initial recruitment

Note:-A joint seniority list of Lineman (BPS-06)and Pump Operator (BPS-06) 
^all be maintained for the purpose of promotion.
By initial recruitment ^ ------------ ^------- 1~

Note:- The candidate who has -been recruited shall have to undergo one year 
traimng course of Forest Guards at Khyber Pakhtunkhwa Forest School Thai 
Abbottabad. Those already having one (Ol) year Forest Guard Course from 
Forest School Thai shall be exempted from such training

•5^
1
S

114) Forest Guard 
(BPS-07)

% \At least Second Class in Intennediate with 
Secondly School Certificate in Science 
froma^ognized Board.

Physical fitness:

18 to .30 
years.

I

&

■i (a) Height (5-6 ft minimum)
(b) Chest size (34-36 inches 

minimum)
Note: The candidates sha)) quaKfy 
Marathon race of. two (02)km within 
twenty (20) minutes.

I'I
\\:

•C •
Im i.

PFI Service Rtiles
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Certificate or
a recognized Board w ^
9-P'onta in Mecitankal®

Medical) itrSclencrfrom
nom a recognized

S;,¥r"r «»•■
[§lb2:i~'S,=

CBPS-O?)
J8 to 30 
years.

Sy initiaion from recruitment,
>.-

''®M~HSbarii,m kee^SF 

(BPS-07)

■r-?

^8to30
years.

% initiaj^'olish^TBPS^ reci-uitment.

JSto30
years.

(0 Fifty percent (50%)h ~

. cum-fitiiess, ' 
(iO)yearssejvicenS) :

(ii) fifty (50»/=) percent by Initial
y School recruitment.J8 to 30 

-years.--
Sy initiaj recruitn]ent7r7r~T~r

IJ9J ^^eid^TTBPS^ ion.
Certificate or equiviS "?.p ^ehool 
a recognized  ̂J ”Ih (
Dtploma in the trade fl T 
}^!!!!!^firaining Center"’

years. recruitment.

120) LinemanTLfJ
i'BPS-06)

a recognized Board D‘Plonia in Electr/ln f 

r—tiHHqrain^ Cento”
--^fay^hecompeternir^t;;;;:

18 to 30 
years.

Sy initial recruitnienL ’

12}J

Driver
-----_JBPS^

PFI Service Rules

rnnient

ng license i8 to 30
years.

on the-T^S;^wilJ^iTV/HTV II ^ CBPS-031 haul ^
--------^iiiiJi£?nse^and ^ ten ri0)3^ears •*

experience

Ay Page 24 ofl'l}V V.t
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Note:-Preference will be given to those
who have sufficient experience in driving, 
repair and maintenance of vehicles.

I— T

(ii) seventy five (75%) by initial recruitment.
122) Pump Operator 

(BPS-06)
At least Second Class Secondary School
Certificate from a recognized Board with 
one (01) year Diploma in the trade from a 
Governmental Vocational Training Center.

18 to 30
years.

By initial recruitment.

>

123) Fitter (BPS-05) At least Second Class Secondary School
Certificate from a recognized Board with 
one (01) year Diploma in the trade from a 
Governmental Vocational Training Center.

18 to 30
years.

By initial recruitment

124) Assistant
Photographer

(BPS-05)
By Promotion on the basis of seniority-cum-fitness, from amongst the holders
of the post of Museum Attendant (BPS-3) and Library Attendant (BPS-3) with 
five (05)years service as such.

>

Note:-A joint seniority list of Museum Attendant (BPS-3) and Library 
Attendant (BPS-3) shall be maintained for die purpose of promotion.125) Tennis Marker

(BPS-05) By promotion on the basis of seniority-cum-fitness, from amongst the Sports
Attendant (BPS-03) with five (05) years service as such.

.

126) Daftari{BPS-04) By promotion on the basis of seniority-cum-fitness, from amongst the Naib
Qasids with two years service as such.

127) ) Havildar Armed
Guard (BPS-04) By promotion on the basis of seniority-cum-fitness, froih amongst the holders 

of the post of Aimed Guard (BPS-03) with five (05) years service as sudi.

128) y Ji^adar Aimed
Guard 

(BPS-04)

By promotion on the basis of seniority-cum-fidiess, from amongst the Armed
Guards {BPS-03) with five (05) yearn service as sucL

/
V:

9 > PFI Service Rules Page 25 of 29
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129) (i) Twenty five percent (25%), by promotion on the basis of seniprity-cuni-. 

fitness, from amongst the Plant Collectors (BPS-03) and Plant Mounters 
(BPS-03) with five (05)years sendee as such; and

(ii) Seventy five percent (75%) by initial recruitment.
Not€:-A joint seniority list of Plant Collectors (BPS-Oj) and Plant Mounters 
(BPS-03) shall be maintained for the purpose of promotion.

At least Second Class Secondary. School 
Certificate or equivalent qualification from 
a recognized Board

Laboratory
Attendant"
(BPS-04)

18 to 40
years,

/ ( Head Mali
\ (BPS-0'4)

By promotion on the basis of seniority-cum-fitness, from_amongst the Malis_ 
(BPS-03) with seven (07)years service as such.

J amaSSTSSiitary
WorkerfBPS-04)

By promotion on tlie basis of seniorily-cum-fitness from amongst the Sanitary 
Workers (BPS-03) with' five (05) yeai's service as such.

131)

Ex-Aifny Mari wdtfi at' lea’sT'Secb'nd Class 
Secondary School Certificate from a 
recognized Board.

132) — 'Anned'Gu^d’ 
(BPS-03)

f8 to 40
years.

By initial recruitment.

133) Bearer (BPS-03) Literate with two years practical 
experience in any Hotel or Guest House as 
Waiter or Bearer.

By initial recruitment.18 to 40
years.

134) Butler (BPS-03) Literate with two years practical 
experience in any Hotel or Guest House as 
Waiter or Bearer.

By initial recruitment.18 to 40 
years.

135) Cleaner(BPS-03) Literate having LTV Driving license issued 
by the competent authority. Preference -will 
be given to those who have sufficient 
e.xperience in driving and maintenance of 
vehicles,

18 to 40 
years.

By initial reci-uitment.

136) Cook (BPS-03) Literate with tliree years practical 
experience in any Hotel or Guest House as 
Cook

18 to 40 By initial recruitment.
years.

1

Page 26 of 2!PFI Service Rules 1
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1 Literate with three years practical
experience in any Hotel or Guest House as
Cook. ' . ______ ■
At least Second Class Secondary Schodl 
Certificate or equivalent qualification from 
a recognized Board with one (01) year 
Midwife Certificate fiom recognized 
Nursing Board or Medical Facul^. 

By initid recruitment.18 to 40
years.

Cook for Guest 
House(BPS-03)

p5l37)

\ X \

By initial recruitment18 to 40
years.

138) Dai (BPS-03)
r

f
■}
I

By initial recruitment18 to 40139) lOialasi (BPS-03) Preferably literate.

1
years.

By initial recruitment.At least Second Class Secondary School 
Certificate or eqolvalOTt qualification from 
a recognized Board,______ ___________ ;
Literate with Iwo years working experience
in gardening. 

18 to 40140) Library Attendant 
(BPS-03) years.

By initial recruitment.18 to 40141) Mali (BPS-03)
years

By initial recruitment18 to 40Literate ^i<tith three years practical
experience in any Hotel or Guest House as 
Cook. 

Dishwasher/ 
Masaalchi (BPS-

142}
years.

03)
By initial recruitment.At least Second Class Secondary School 

Certificate or equivalent qualification firom 
a- recognized Board with-' two years 
experience in the trade.

18 to 40 
years.

143) Museum Attendant 
(BPS-03)

By initial recruitment.18 to 40144) Naib Qasid 
(BPS-03)

Literate.
years..

By initial recruitment.At least Second Class Secondary School
Certificate or equivalent-.qualification, in 
Science fioin a recognized Board.

18 to 40145) Plant Collector 
(BPS-.03) years.

:
By initial recruitment.At least Second Class Secondary School 

Certificate or equivalent qualification in 
-Science from a recognized Board.

18 to 40 
yems.

Plant Mounter 
■(BPS-03)

146)

Page 27 of 29PFI Service Rules
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147) Sweeper (BPS-03) Literate,
18 to 40 By initial recruitment, 
years.

148) Sanitary Worker 
(BPS-03)

Literate, 18 to 40 
years.

By initial recruitment.

149) Sports Attendant Secondary School 
tororUj).. - . Certificate or equivalent qualification from 

a recognized Board.

l_8_to. 40.. 
years.

By initial recruitment.

150) Workshop
Attendant

At least Second Class Secondary School
.S!^-^?^^°Le-qM[YaJentquaIifi.catiorrfrom-
a recognized Board.

18 to 40 By initial recruitmenL.
- years?'"-

SECRETARY TO GOVT; OF KHYBER PAKHTUNKHWA 
FORESTRY, ENVIORNMENT & WILDLIFE

department

Indst; No. SO rEstt-)FER,wn/v,io/2oi9/'^89l-^qn4
Copy is forwarded for information to; -

61 rhi'5 ''“'■ests, Central Southern Forest Reqion-I Peshawar
6; Chief Conservator Wildlife KhyberPakhtunkhwa, 9'°" ^'«hawar.

PFI Service Rules

Peshawar Dated the 16^^ Aaril. IQIQ

2)
3)
4)

«|V>I'-
A

\
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GOVERNMEI F-I4Hcr.r,r-^^ ER PAKHTUNKHWA

FORESTRY, ENVIRONMENT & WILDLIFE DEPARTMENT 
PAKISTAN FOREST INSTITUTE, PESHAWAR

■P.h: +92 91 9221224, 921699H, Fax: +92 91 922123.'^
#m

(SAY NO TO CORRUPTION)

Dated 7 - / 73-^/. 2019 III
i!!
I".To
!;i

All Directors 
Medical Officer 

3. Extension Specialist 
Executive Officer 

5. Administrative Officer (B&A)
Pakistan Forest Institute,
Peshawar

TENTATIVE SENIORITY LIST OF MATRICULATE CLASS-IV 
employees of PFI

•i2.
1;

4.

r

ISubject:

iii:ij;

!!P
^ J tDear Sir,

Refer to the above cited subject pnd sent herewith tentative seniority list of | il: 
matriculate Class-IV employees of Pakistan Forest Institute (PFI), Peshawar, for further ' '' 

circulation to the concerned officials working under your supervision.to check and sign i! ': 
against their particulars and returned to this office alongwith the errors if any (with ll-'

documentary proofs) on prescribed proforma (copy attached) to this office two days If ’ 
positively.

■

:|!| I
l!:l^y

iiH:Yours sincerely. 1111
I:i''
!i

Deput^l^M^r (Tech) Iiili
il:Cc:
|;f:

1. APS to DG, PFI, Peshawar.
2. Notice Boards.

i-hii- ■

ifi;!1.

i-i j i
i '■ i

)'!
iT ■
i’l

ill;:
ilS



GOVERNMENT OF KHYBER PAKHTUNKHWA 
FORESTRY. ENVIRONMENT & WILDLIFE DEPARTMENT 

PAKISTAN FOREST INSTITUTE, PESHAWAR

Ph: -1-92 91 9221224, 9216995, Fax: -1-92 91 9221233

Dated 01 / 08/2019

OFFICE ORDER

No, i.r.'7 /F.VDPCdO^^Estt. As recommended by the Departmental Promotion 
Committee (DPC) in.its meeting held on 28-06-2019 under the chairmanship of Director 
General, Pakistan Forest Institute (PFl), Peshawar, the following Class-IV officials {BPS- 
04), Pakistan Forest Institute (PFl), Peshawar are hereby promoted to the post‘of Junior 
Clerk [BPS-11) (Rs. 12,570-880-38,970) on regular basis with immediate effect subject to 
the qualifying typing test of 30 words per m+ within six (06) months:

1. Mr, Aziz-ur-RehmanjfMali
2. Mr. Abdul Jalil, Naib
3. Mr, Shah Rehman, Naib Qasid
4. Mr, Muhammad Shaukat S/o Abdul Qayyum, Naib Qasid
5. Mr, Attaullah Khan, Naib Qasid
6. Mr, Naseer Ahmed, NaiiiQasid
7. Mr.- Nadeem Anjum/MaliLs--^—^

Id

4

The official who does’hot qualify the typing test within the stipulated period will be 
reverted to his original post in ciass-IV. Test will be conducted during the month of 
January, 2020, Test will be conducted at the level of Administrative Department.

The officials on promotion shall remain on probation for a period of one year 
in terms of Section-6(2) of Khyber Pakhtunkhwa Civil Servants Act, 1973 read with Rule- 
15 of Khyber Pakhtunkhwa Civil Servants (Appointment, Promotion and Transfer) Rules, 
1989,

Director GeneralIP V-

A copy is forwarded to:-

/F.VDPC(10)-Estt, dated 01/08 /2019No,

1. All Additional Director-Generals, PFl, Peshawar
2. All Directors, PFl, Peshawar.
3. Section Officer (Estt), Forestry, Environment & Wildlife Department, Government. 

of Khyber Pakhtunkhwa, Peshawar
4. Administrative Officer (B&A), PFl, Peshawar
5. Concerned officials.

feral
• vv--'-

I

CS',>
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Sheweth;

1) That the petitioners-were appointed in prescribed manner in 

the capacity of Khalasi/ Naib Oasid (BPS-03) in the 

respondent-department on the dates mentioned against their 

respective names, and each of them has rendered service of 

more than a decade in one and the same scale.

2) That the services of employees in the respondent- 

department are regulated by the Pakistan Forest Institute 

Service Rules, 2019 notified on 16**^ April, 2019 (Annex “A”), 

hereinafter referred to as the Rules.

3) That the next post in the hierarchy to which petitioners can 

be promoted is that of Junior Clerk (BPS-11), and 33% quota 

is reserved by the Rules for the promotion amongst the 

Daftari (BS-04), Naib Qasid (BS-03) and Khalasi (BS-^03) with 

07 years’ experience as such.

4) That numerous vacant posts of junior clerk were/ are 

available in the respondent-department since long, but the 

respondents were taking no steps to fill the same and afford a 

chance of promotion to the petitioners. The said indifference 

of the respondents prompted the petitioners to make an 

application collectively on 26.02.2019 (Annex “B”) 

requesting for their promotion in their own hierarchy.

5) That it was learnt that the respondents were going to fill the 

vacancies of junior clerk by promotion from amongst all 

those who possess the Matric Certificate, irrespective of their 

category, and for that purpose joint tentative seniority list 
(Annex “C”) was prepared on 06.03.2019.

6) That it led the petitioners to file individual applications dated 

11.06.2019 (Annex “D”),requesting for preparation of a
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BEFORE THE PESHAWAR HIGH COTrWT. PESHflWAW

W.P. No.AMUL/2012

Hameed Ullah, Khalasi, appointed on 03.05.2003.
2. Abid Ali, Naib Qasid, appointed on 19.02.2004.
3. Miidasir Khan, Khalasi, appointed on 25.06.2003.
4. Fazli Mabood, Naib Qasid, appointed on 24.06.2003.
5. Muhammad Iftikhar Ali Khan, Khalasi, appointed 

25.06.2003
6. Shehzad Khan, Kalasi, appointed on 25.06.2003
7. Muhammad Tariq Khan, Naib Qasid, appointed 

18.09.2003.
Zahid Hussain, Naib Qasid, appointed on 03.03.2004

9. Sharif Ullah, Naib Qasid, appointed on 19.02.2004
10. Amjid Khan, Naib Qasid, appointed on 19.02.2004
11. Naveed Ali, Naib Qasid, appointed on 11.08.2008
12. Usman Khan, Naib Qasid, appointed on
13. Shafi Ullah, Naib Qasid, appointed on 02.10.2003
14. Nasir Hussain, Naib Qasid, appointed on 25.06.2003
15. Fazli Kareem, Naib Qasid, appointed on 25.06.2003
16. Pervez IQian, Naib Qasid, appointed on 06.02.2003. 

All employees of Pakistan Forest Institute, Peshawar

1.(

on

on

8.

Petitioners

Versus

1. Director General Pakistan Forest Institute, Peshawar

2. Govt, of Khyber Pakhtunkhwa through Secretary Forest, 
Civil Secretariat, Peshawar.

3. Secretary Finance Department, Government of Khyber 
Pakhtunkhwa Peshawar.

Respondents

WRIT PETITION UNDER ARTICLE 199 

OF THE CONSTITUTION OF THE 

ISLAMIC REPUBLIC OF PAKISTAN, 
1973.
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separate seniority list of the Daftari, Naib Qasid & Khalasi, as 

required by the Rules; its relevant portion reads as follows;-

“iVofe: For the purpose of promotion^ there shall be 

maintained a common seniority list of Daftaris, 
Naib Qasids and Khalasi, with reference to the date 

of their acquiring the secondary school cerfiTJca^e”

7) That as the seniority list was purposely not disclosed to the 

petitioners, they moved a joint application dated 15.07.2019 

(Annex “E”) under RTI, whereafter the aforesaid joint 

tentative seniority list was supplied to the petitioners with a 

covering letter dated 22.07.2019 (Annex “F”)

8) That uptil now, no final and separate seniority list of the 

petitioners’ category, as per the Rules,-has-been issued and 

the respondents bent upon to promote employees of 

other categories, like Mali, Driver, Cleaner; Arm Guard, etc, 
against the vacant positions of Junior Clerk.

9) That feeling aggrieved and having no other adequate and 

efficacious remedy, the petitioners do seek indulgence of 

this hon’ble Court for redress, inter alia, on the following:-

GROUNDS:

A. That as tentative seniority list has no legal value under the 

law, therefore, it cannot be depended upon for promotion 

purposes.

B. That for promotion of the employees the final determination 

of their seniority inter se is essential and that is possible 

only after issuance of the final seniority list in accordance 

with the law and rules on the subject.
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C. That in the instant matter, no such exercise has been taken 

and the employees’ final seniority is yet to determined.

D. That it is apart that the final seniority list has not been 

prepared/ issued, the tentative list supplied to the 

petitioners is violently offending against the Rules, ibid, 
because the Rules provide for maintaining a common 

seniority list of Daftaris, Nabi Qasids and Khalasi only and 

none else, whereas, the list supplied is joint one and it 
includes other categories, such as Malis, Arms Guards, etc.

That the intending promotions being made against the posts 

of Junior Clerks from amongst all the categories is a clear 

violation of the right conferred on the petitioners by law.

E.

That the other employees, such as Mali, Driver, Cleaner and 

Armed Guard, who are wrongly included in the joint 

seniority list, have their own hierarchy and line of 

promotion under the Rules, ibid.

F.

That petitioners have not been dealt with in accordance 

with law, rather they have been meted out with gross 

discrimination without any plausible reason and 

justification.

G.

y

That the conduct/ act of the respondents is in direct conflict 

with the law and rules on the subject and it is bound to land 

the petitioners in unnecessary litigation, hence it needs 

interference by this hon’ble Court.

H.

That the petitioners seek leave of the Court to urge 

additional grounds, after the stance of the respondents 

becomes known to them.

I.
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In this view of the matter, it is, therefore, prayed that
Apf/CA/i

on acceptance of this petitionrthis hon’ble Gqurt may be 

pleased:

i. to declare the impugned action/ commission and 
conduct of the respondents as illegal, void ab initio, 
against the Rules, without lawful authority and of no 
legal effect;

a. to direct the respondents to prepare a separate 
seniority list of the Daftaris, Naib Qasids and Khalasi 
as mandated by the Rules and to consider only these 
named categories for promotion against the 
vacancies of Junior Clerk;

Hi. to prohibit and restrain the respondents from 
considering any category of employees other than 
Daftaris, Naib Qasids and Khalasi for promotion 
against the posts of Junior Clerk; and

■ iv. to grant any other relief to which the petitioners are 
found fit in law, justice and equity.;

INTERIM RELIEF
Graciously, the respondents may be restrained from 

making promotion on the posts of Junior Clerk on the basis of the 

joint tentative list till final disposal of the instant writ petition.

Petitioner

Through

Muhammai
Advocate Supreme Court

Khalil

CERTIFICATE:
It is certified that no such writ petition on the subject issue 
has earlier been filed by the petitioners before this Hon’ble 
Court.

LIST OF BOOKS:
1) Constitution of Pakistan, 1973.
2) Case law according to need.
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w GOVERNMENT OF KHYBER PAKHTUNKHWA 
FORESTRY, ENVIRONMENT & WILDLIFE DEPARTMENT 

PAKISTAN FOREST INSTITUTE, PESHAWAR

Ph: +92 91 9221224, 9216995, Fax: +92 91 9221233

Dated 01 / 08/2019

OFFICE ORDER

No. /// 7 /F.VDPC(10)-Estt. As recommended by the Departmental 
Promotion Committee (DPC) in its meeting held on 28-06-2019 under the chairmanship
of Director General, Pakistan Forest Institute (PFI), Peshawar, Mr. Gul Rehman, Mali 
(BPS-04). Pakistan Forest Institute (PFI), Peshawar is hereby promoted to the post of 
iHeSi Malp(BPS-04) (Rs. 9,900-440-23,100) on regular basis with immediate effect.

The official on promotion shall remain on probation for a period of one year in 
terms of Section-6{2) of Khyber Pakhtunkhwa Civil Servants Act, 1973 read with Rule-15 
of Khyber Pakhtunkhwa Civil Servants (Appointment, Promotion and Transfer) Rules, 
1989.

Director General

!'

A copy is forwarded to;-

1. Section Officer (Estt), Forestry, Environment & Wildlife Department, Government 
of Khyber Pakhtunkhwa, Peshawar

2. Executive Officer, PFI, Peshawar
3. Administrative Officer (B&A), PFI, Peshawar
4. Concerned official 1

t
Director (Jenera!

/ ■



To

? The Honourable Secretary,
Forestry, Environment and Wildlife Department,
Government of Khyber Pakhunkhwa,
Peshawar.

Proper Channel

Appeal against the promotion order dated 01.08.2019, whereby some 
irrelevant employees (Malis) have been promoted on posts of Junior Clerk

Through:

Subject:

Sir,
With due respect and reverence, it is submitted.

That the impugned order is illegal and unlawful for the following

i. Only tentative seniority list has been prepared, which was not circulated to 
the employees according to law;

The appellant obtained its copy under RTA.

The list transpired that it was not only tentative but also employees of 
other categories were joined therein in violation of serial No.93 of the PFT 
Rules, 2019, according to which for the purpose of promotion to the post 
of Junior Clerk a common seniority list of only Khalasis, Daftaries and 
Naib Qasids has to be maintained.

No promotion could be made on the basis of a tentative seniority list.

Objections of the appellant filed against the tentative seniority list have not 
been answered.

The other categories of employees included in the joint tentative seniority 
list, like Mali, Cleaner, Driver, Armed Guard, Workshop Attendant, Plant 
Collector, Plant Mounter etc have their own hierarchy of promotion.

The writ petition against the subject issue
Court, copy whereof was already provided to the worthy Director General, 
PFI, therefore, he was obliged under the law to have waited for the 
decision of the writ petition.

That the appellant has not been treated in accord with Rules, ibid, and has wrongly 
been left out from promotion, though eligible and qualified on all respects.

reasons:1.

u.

III.

IV.

V.

VI.

already pending in Highwasvn.

2.

Therefore it is humbly requested that the impugned promotion order dated 01.08.2019 may 
aside to the extent of Serial Nos.l & 7, the Malis and direction may be made forkindly be set

considering the appellant for promotion against the post of Junior Clerk (BPS-11).

( hx:,,pfi hf Yours faithfully,

Signature:
/

Designation: ^

C Name:

Dated: J.I - ^ " I i
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