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05.10.2020 Nemo for the appellant.

It is already past 03.15 P.M while the case has been 

called several times but no one appeared on behalf of the 

appellant.

Dismissed for non-prosecution. File be consigned to the
record.

A
Chairman

ANNOUNCED

05.10.2020

!
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04.08.2020 Counsel for the appellant Mr. Muhammad Isa Khan Khal#, 
Advocate is present. Preliminary arguments heard. Learned counsel 
for the appellant argued that the appellant was appointed as 

Khalasi/Naib Qasid (BPS-03>Jri Pakistan Forest Institute vide order 

dated 03.03.2004. It was further argued that 33% quota on the 

basis of seniority-cum-fitness was reserved for promotion to the
post of Junior Clerk .(BPS-11) from amongst the Daftari (BS-04), 
Naib Qasid (BS-03) and Khalasi (BS-03) including the holders of 
other equivalent posts with seven years service as such and who 

passed Secondary School Certificate Examination, as prescribed 

under serial No. 93 of Pakistan Forest Institute Recruitment and 

Promotion Rules, 2019. It was added that respondents were going 

to fill the vacancies of Junior Clerk by making promotion from 

.amongst' all those who possess Secondary School Certificate 

irrespective of their category and for that purpose joint tentative 

seniority list yyas^ prepared on 06.03.2019, therefore, the appellant 
assailed the matter before the hon'ble Peshawar High Court, 
Peshawar in Writ Petition No. 4280-P/2019 but during the pendency 

of'that'^Writ Petition the respondent promoted private respondents 

No. 4 8t 5 vide order dated 01.08.2019 therefore, the appellant filed 

departmental appeal on 21.08.2019 but the same was not 

responded within the stipulated statutory period of 90 days, hence, 

the instant service appeal on 19.12.2019. Learned counsel for the 

j appellant further contended that tentative seniority list has no legal 
value under the law and it is issued for the purpose to ask objection 

(s) thereon and to be finalized and later on circulated to all 
concerned under Section-8 of the Civil Servants Act 1973. That 
private respondents No. 4 8t 5 were promoted from other category 

(appearing at serial No. 130 of the rules ibid) in utter disregard to 

rules and policy on the subject which needs rectification.

The contentions raised by learned counsel for the appellant need 

consideration. The instant appeal is admitted for regular hearing 

subject to all legal objections. The appellant is directed to deposit 
security and process fee within 10 days, thereafter, notice be issued 

to the respondents for written reply/comments for^>10

.■ i

.2020.

V

(MIAN MUHAMMAD) 
MEMBER (E)
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FORM OF ORDER SHEET
Court of

/7/0 /2Q20Case No.,

Date of order 
Proceedings

Order or other proceedings with signature of judge or MagistrateS.No.

1 2 3

16.03.2020 The present appeal re-submitted today by Mr. 

Muhammad Issa Khan Advocate, may be entered in the 

institution register , and put up to the Learned Member for 

proper order please.

1

REGISTRAR '
2 This case is entrusted to S. Bench for preliminary 

hearing to be put up there on | .
m Silyo

MEMBER

29.04.2020 Due to COVID-19, the case is adjourned to 

04.08.2020 for the same, before S.B.' ’ f

.eader '

V



The present appeal was returned to the counsel for the appellant oh 20.12.2020 for retnoving 
the deficiencies. Today i.e. on 13.01.2020 he resubmitted the same without removing the objections 
which is returned again to the counsel for the appellant for removing the following deficiencies, within ,, 

' 15 days.

1- ‘ Copy of tentative seniority list mentioned in para-7 of the memo of appeal (Annexure-E) is
not attached with the appeal which may be placed on it.

2- Copy of Writ Petition No.4280-P/2019 mentioned in para-9 of the memo of appeal 
(Annexure-G) is not attached with the appeal which may be placed on it.

3- In the heading of appeal there are only three respondents but in-para-9 of the memo of 
appeal respondent no. 4&5 have also be shown the same may be rectified.

4- Annexure-A of the appeal is not in sequence.

No. S.T,

Dt. 72020.

REGISTR^"^ 

KHYBER PAKHtUNKHWA ^ 
SERVICE TIRBUNAL 

PESHAWAR.
Mlihammad Issa Khan Adv. Peshawar.

/



The appeal of Mr. Zahid Hussain Naib Qasid Pakistan Forest Institute Peshawar received 

today i.e. on 19.12.2019 is incomplete on the following score which is returned to the counsel 

for the appellant for completion and resubmission within 15 days.

1- Copies of appointment order, service rules, application dated 26.2.2019, seniority 
list, application dated 15.7.2019 in respect of appellant, letter dated 22.7.2019, W.P 
No. 4280-P/2019 and promotion order dated 01.08.2019 mentioned in the memo of 
appeal are not attached with the appeal which may be placed on it.

• 2- In the heading of appeal there are only three respondents but in para-9 of the 
memo of appeal five respondents have been shown the same be rectified.

3- Wakalat narna in favour of appellant be placed on file.
4- Annexures of the appeal may be attested.
5- Annexures of the appeal may be flagged.
6- Seven more copies/sets of the appeal along with annexures i.e. complete in all 

respect may also be submitted with the appeal.

ys.T,. No.

to 72019.Dt,

REGISTRAR 
SERVICE TRIBUNAL 

KHYBER PAKHTUNKHWA 
PESHAWAR.

Mr. Muhammad Issa Khan Adv. Pesh.
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BEFORE THE KHYBER PAKHTUNKHWA

SERVICE TRIBUNAL, PESHAWAR0‘•t

Service Appeal No.

Zahid Hussain Appellant

Versus

Director General Pakistan Forest Institute, Peshawar & others
Respondents

INDEX

S.No. Description of documents. Annexure Pages
Service Appeal1.
Addresses of parties2. 5"- ^

3. Copy of appointed on 03.03.2004
Copy of Pakistan Forest Institute 
Service Rules, 2019 notified on 16^^ 
April, 2019

4. B

Copy of application collectively on 
26.02.2019

5. C ' m
6. Copy of joint tentative seniority list D

Copy of joint application dated 
15.07.2019

7. E

8. Copy of joint tentative seniority list 
was supplied to the appellant with 
covering letter dated 22.07.2019

F

i ^Copy of WP NO.4280-P/20199. G
10. Copy of promotion order dated 

01.08.2019
H

11. Copy of departmental appeal dated 
21.08.2019

I

12. Wakalatnama

Appellant
Through /f

Muhammad'T^alQmn Khalil 
Advocate Siiprtmp Court 

Off: 6-B, Haroon Manstion 
Khyber Bazar Peshawar 

Cell: 0300-5949173



BEFORE THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL, PESHAWAR

Service Appeal

^i«ry

Zahid Hussain, Naib Qasid 
appointed on 03.03.2004 
Pakistan Forest Institute, (PFI) 
University Campus, Peshawar. Appellant

Versus

1) Director General Pakistan Forest Institute, Peshawar

Govt, of Khyber Pakhtunkhwa through Secretary Forest, Civil 
Secretariat, Peshawar.

2)

3) Secretary Finance Department, Government of Khyber 
Pakhtunkhwa Peshawar.

2- Respondents■ PAWfT^

APPEAL U/S 4 OF THE KHYBER 

PAKHTUNKHWA SERVICE TRIBUNAL ACT, 
1974 AGAINST THE ORDER DATED 

01.08.2019, WHEREBY RESPONDENTS N0.4 

AND 5 HAVE BEEN PROMOTED

Sheweth;
JF liedto-d^y

1) That the appellant was appointed on 03.03.2004 (Annex “A”) 

in prescribed manner as Khalasi/ Naib Qasid (BPS-03) in the 

respondent-department and as such, has rendered services of 

more than decade in one and the same scale.

2) That the services of the employees in the respondent- 

“‘^^partment are regulated by the Pakistan Forest Institute 

Service Rules, 2019 notified on 16^^ April, 2019 (Annex “B”), 
hereinafter referred to as the Rules.

R«-subfnitteci
ed.

trar

3) That the next post in the hierarchy to which the appellant can be 

promoted is that of Junior Clerk (BPS-ll), and 33% quota is 

reserved by the Rules for the promotions amongst the Daftari



(BPS-04), Naib Qasid (BPS-03) and Khalasi (BS-03) with 07 

years’ experience as such.

That numerous vacant posts of Junior Clerk were available in 

the respondent-department since long, but the respondents were 

taking no steps to fill the same and to afford a chance of 

promotion to the appellant. The said indifference of the 

respondents prompted the appellant and other similarly placed 

employees to make an application collectively on 26.02.2019 

(Annex “C”) requesting for their promotion in their own 

hierarchy.

That it was learnt that the respondents were going to fill the 

vacancies of Junior Clerk by making promotions from amongst 
all those who possess the matric certificate, irrespective of their 

category, and for that purpose joint tentative seniority list 
(Annex “D”) was prepared on 06.03.2019.

That it led the appellant to file application dated 11.06.2019, 
requesting for preparation of a separate seniority list of the 

Daftari, Naib Qasid & Khalasi, as required by the Rules; its 

relevant portion reads as follows:

‘^^NOTE: For the purpose of promotion^ there shall be 

maintained a common seniority list of Daftaris^ Naib 

Qasids & Khalasi, with reference to the date of their 

acquiring the Secondary School Certificate”

That as the seniority was purposely not disclosed to Employees 

including the appellant, they moved a joint application dated 

15.07.2019 (Annex “E”) under RTI, whereafter the aforesaid 

joint tentative seniority list was supplied to the appellant with 

covering letter dated 22.07.2019 (Annex “F”)

That up till now, no final seniority list of the appellant’s 

category, as per Rules has been issued and the respondents were 

bent upon to promote employees of other categories, like Mali, 
Driver, Cleaner, Arm Guard etc against the vacant positions of 

Junior Clerk.

4)

5)

6)

7)

8)

That the matter was assailed in WP No.4280-P/2019 

(Annex“G”), but during the pendency of the stated writ 
petition, the promotion order dated 01.08.2019 (Annex “H”) 

was issued whereby respondents No.4 & 5 have been promoted 

from the other category; against which the appellant filed

9)



departmental appeal dated 21.08.2019 (Annex “I”)^ which has 

not been responded within the statutory period, hence the 

instant appeal, inter alia, on the following grounds:-

GROUNDS;

a. That as tentative seniority list has no legal value under the law, 
therefore, it cannot be depended upon for promotion purposes.

b. That for promotion of the employees the final determination of 

their seniority inter se is essential and that is possible only after 

issuance of the final seniority list in accordance with the law and 

rules on the subject.

c. That in the instant matter, no such exercise has been taken and the 

employees' final seniority is yet to be determined.

d. That it is apart that the final seniority list has not been prepared/ 
issued, the tentative list supplied to the petitioners is violently 

offending against the Rules, ibid, because the Rules provide for 

maintaining a common seniority list of Daftaris, Nabi Qasids and 

Khalasi only and none else, whereas, the list supplied is joint one 

and it includes other categories, such as Malis, Arms Guards, etc.

e. That the promotions being made against the posts of Junior Clerks 

from amongst all the categories is a clear violation of the right 
conferred on the appellant by law.

f That the other employees, such as Mali, Driver, Cleaner and 

Armed Guard, who are wrongly included in the joint seniority list, 
have their own hierarchy and line of promotion under the Rules, 
ibid.

g. That the appellant has not been dealt with in accordance with law, 
rather he has been meted out with gross discrimination without any 

plausible reason and justification.

h. That the conduct/ act of the respondents is in direct conflict with 

the law and rules on the subject and it is bound to land the 

appellant in unnecessary litigation, hence it needs interference by 

this hon'ble Tribunal.

i. That the respondents Nos.4 & 5 have been promoted from the 

other category in utter disregard of rules and policy on the subject, 
hence it needs rectification.



j. That the appellant seeks leave of the Tribunal to urge additional 
grounds at the time of arguments.

.Prayer

in this view of the matter, it is, therefore, prayed that on 

acceptance of this appeal, this hon’ble tribunal may graciously be 

pleased;

I. to set aside the impugned promotion order of 

respondent Nos,4 & 5 dated 01.08.2019;

a. to direct the respondents to prepare a separate 

seniority list of the Daftaris, Naib Qasids and 

Khalasi as mandated by the Rules and to consider 

only those named categories for promotion against 
the vacancies of Junior Clerk including the 

appellant; and

iii. to grant any other remedy to which the appellant is 

found fit in law, justice and equity.

Through

Muhamma
Advocate Sifcreme 'Court

n Khalil

AFFIDAVIT

I, Zahid Hussain, Naib Qasid, appointed on 03.03.2004 
Pakistan Forest Institute, (PFI) University Campus, Peshawar, do 
hereby solemnly affirm and declare onAOath that the contents of 
accompanying Appeal are true and ckirrect to the best to my 
knowledge and nothing has b^^^^g^^eJ^from this hon’bl^ourt.

DEPONENT
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BEFORE THE KHYBER PAKHTUNKHWA

SERVTCE TRIBUNAL. PESHAWAR

/2019Service Appeal No.

Appellant'Zahid Hussain

Versus

Director General Pakistan Forest Institute, Peshawar & others
Respondents

ADDRESSES OF PARTIES

APPELLANT

Zahid Hussain , Naib Qasid 
appointed on 03.03.2004 
Pakistan Forest Institute, (PFI) 
University Campus, Peshawar

RESPONDENTS

Director General Pakistan Forest Institute, Peshawar

Govt, of Khyber Pakhtunkhwa through Secretary Forest, Civil 
Secretariat, Peshawar.

1)

2)

Secretary Finance Department, Government of Khyber 

Pakhtunkhwa Peshawar.
3)

^3

Appellant
Through

KhalilMu h a m m
Advocate S^reme Court
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7) Registrar Peshawar High CourtyService Tribunal, Khyber Pakhtunkhwa.
) Secretary, Khyber Pakhtunkhwa Public Service Commission.

9) Director Budget & Accounts Cell, FE&W Department.
10) Ubrarian, Government of Khyber Pakhtunkhwa, Establishment Department

nf S'T ft”- publication in the Official Gazette with the request that twenty' printed
copies Of the notification, as & when published may be furnished to this department

12) PS to Secretary, FE&W Department Khyber Pakhtunkhwa.
13) Master file.

c ZIP',

14) Concerned file.

SECTION OFFICER (ESTT) ,
AFi;

ABDULJAUL 
Section Officer (Estata.) 

Forestry, Enviroment 
Department

V^0

Page 29 of 29
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■i By promotion on the basis of seniority-cum-fitness, from amongst the 
Superintendent {BPS-17) with three (03)years service as such.

By promotion on the basis of seniority-cum-fitness. from amongst the Assistant
(BPS-16) with five (05) years service as such.

By promotion on the basis of seniority-cum-fitness, from amongst the Foremen 
(Wood Workshop) (BPS-12) with seven (07)years service as such having Post- 
Matric three (03) years Diploma in Wood Working Technology.

•1 Administrative
Ofricer(BPS.17)

66)
f
%

Superintendent
(BPS-17)

67)

Assistant Wood
Working Officer 

(BPS-16)

68)I

-1 By initial recnntment.22 to 32
years.

At least Seqond Class Bachelor’s Degree
in Statistics, Mathematics or equivalent 
qualification fi’oni a Higher Education 
Commission recognized University.

Computer Gr-l 
(BPS-16)

69)

By initial recruitment.22 to 32
years.

At least Second Class Bachelor’s Degree
in Forestry or equivalent qualification from 
a /ifigher "Education Commission 
recognized University.

iint Forest Ranger 
(Watershed) 

(BPS-16)

70)

By initial recruitment.22 to 32
years.

At -least Second Class Bachelor’s Degree
in Forestry or equivalent qualification from 
a Higher Education 
recognized University'.

Forest Ranger 
(Mensuration) 

(BPS-16)

71)

Commission

the basis of seniority-cum-fitness, from amongst theBy promotion on 
Foresters(BPS-08) with seven (07) years services as such.72) • Forest Ranger 

(Spva)(BPS-16)
By promotion on the basis of seniority-cum-fitness, from amongst the Field
Assistant (BPS-08) with seven (07)years experience as such.73) Forest Ranger 

(Range)^PS-16)
I \

\V “Sr
Page 15 of 29
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• V (i) Sixty seven percent (67%) by promotion on l
the Lab. Techniciai

22 to 32 
years. •

At least Second Class Bachelors Degree 
in Forestry,- Biological .Sciences or 
equivalent qualification from a Higher 
Education Commission lecognized

Research Assistant 
(BPS-16)

' 74) fitness, from amongst 
(07)years service as such; and

(ii) thirt)' tliree percent (33%) by initial recruitment.
(i) Thi.t>-- tliree percent (33%) by promotion on the Tcch'iiTmi

fitness from amongst the Ropeway Operator (BPS-12), Tcchmua., 
[otS-L) and Teclmrcal Assistant {BPS-12) with seven (07)years sennee

as such; and

University
22 to 32
years.

At least Second Class Bachelor’s Degree 
in Forestry, Biological Sciences or 
equivalent qualification from a Higher

recognized

Technical Assistant 
(BPS-16)

75)

CommissionEducation
university (ii) Sixty seven percent (67%) by initial recruitment.

|J)PS-'n) LTTecMcal\ssista^i (BreTlTsha^fte mamtaLd the purpose 

of promotion.
I

By initial recruitment.22 to 32 
years.

At least Second Class Master or Bachelor 
of Science four (04) years Degree in 
Library and Information Sciences or 
equivalent qualification ' from a Higher 

Commission recognized

Assistant Librarian 
(BPS-16)

76)

Education
University or Degree Awarding Institution

(i) Seventy five percent (75"/^ by promotion on the basis of senionty'-cum- 
fitness ftcm amongst the Senior Clerks (BPS-14) wPh
service as Junior and Senior Clerk as such wnth basic knowledge of 
Computer and typing speed of thirty (30) words per minute; and

(ii) Twenty five (25%) by initial recruitment.

22 to 32 
years.

(i) At least Second Class Bachelor s 
Degree or equivalent qualification 
from a Higher Education 
recognized University.

(ii) A speed of thirt>' (30) -words per 
minute in typing; and

(iii) Knowledge of computer in using MS 
Word and MS Excel.

Assistant (BPS-16)77)

ommission

N
Page 16 of 2^
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78) Assistant Private 
Secretary 
(BPS-16)

By promotion on the basis of seniority-cum-fitness, from amongst the Steno 
Typist (BPS-14) with five (05)years service as such with basic Imowledge of 
Computer and typing speed of thir^ (30) words per minute.

4'

79) Male Nurse 
(BPS-16)

By promotion on the basis of seniority-cum-fitness, from amongst the Clinical 
Technician Pharmacy (BPS-Q7) with seven (07)years service as such.:Vf

■Sr 80) Female Nurse 
(BPS-16)

By promotion on the basis of seniority-cum-fitness, from amongst the PHC 
Technician (BPS-OT) with seven (07)years service as such. 

81) Steno typist 
(BPS-14)

(iv) At least Second Division in 
Intermediate 
qualification from a recognized Board;

18 to 30 
years.

By initial recruitment.
equivalentor

and
1 (v) A speed of fifty (50) words per minute 

in shordiand in English and thirty five 
(35) words per minute in typing; and

(vi) Knowledge of computer in using MS 
Word and MS Excel.

I

I

82) Senior Clerk 
(BPS-14)

By promotion on the basis of seniority-cum-fitness, from amongst the Junior 
CleAs (BPS-11) with at least five (05) years service as such.

83) Technician
(BPS-12)

Three (03) years Post Matric Diploma of 
Telecommunication or three (03) years 
Po^ Matric Diploma in A^ociate 
Engineering (Civil and Electrical),

18 to 30 
years.

By initial recruitment.

3
f

84) Technical Assistant
• (BPS-12)

At least Second Class Bachelor Degree in 
Science from a Higher Education 
Commission recognized University.

18 to 30 By initial recruitment.
years.

\
F29l V
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Foreman fVehicle 
Workshop)

.. (BPS-12)..

At least SeconJS-©T^sion in Matric or 
equivalenl qualification with three (03) 
years Diploma in -Associate. Engineering 
(Automobile) from a recognized Board of 
Technical Education.

18 to 30 
years.

(i) Fifty percent (50%) by promotion on the basis of seniority-Cu.n-iicaggHB 
from amongst the Motor Mechanic (BPS-07} and Mechanic (BPS-^^ 
having Secondai^ School Certificate from recognized Board with'sevej 
(07)years service as such; and

(ii) fifty percent (50%) by initial recruitment.

Note:- A joint seniority list of Motor Mechanic (BPS-07} and Mecliani 
(BPS-07) shall be maintained for the piiipose of promotion.

- -t "

-86) Foreman-(Wood
Workshop)
(BPS-12)

At least Second Division Intermediafe'ln'' 
Science with tw'o (02) years, Diploma in 
Woodworks from a .Government 
Recognized Vocational Training Institute.

18To3'0‘'
years.

(i) Fifty percent (50%) by promotion on the basis of seniority-cum-fitness 
from amongst the' Sa^vyer (BPS-07), Polisher (BS-07) and Carpentei 
(BPS-07) having Diploma in Wood Workshop with seven (07)years service 
as such; and

(ii) fifty percent(50%) by initial recruitment.

Note:- A Joint seniority list of Sawyer (BPS-07). Polisher (BS-07) and 
Carpenter (BPS-07) shall be maintained for the purpose of promotion,

87) Museum Assistant
(BPS-12} By promotion on the basis of seniority-cum-fitness, from amongst the 

Herbarium Keeper (BS-07) having Intermediate in Science with seven (07) 
years sendee as such.

88) Ropewa}' Operator 
(BPS-12)

Tlu-ee (03) years Post Matric Diploma of
Associate Engineering (Automobile) from 
a recognized Board of Technical 
Education.

18 to 30
years.

By initial recruitment.

89) Senior Store 
Keeper 

(BPS-12}

By promotion on the basis of seniority-cum-fitnesS: from amongst the Store 
Keepers (BS-07) having Secondary School Certificate from a recognized Board 
■wdth seven (07} years service as such.

2

PFI Service Rules
Page 18 of 2
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m>'- 90) Pesh Iraain 
(BPS-11)

(i) At -least Second Class Shahadat-e- 
Alaalamia from Wafaq-uI-Madaress or 
Master Degree in Arabic or Islamiyat 
or equivalent qualification from a 
Higher
recognized University or Degree 
Awarding Institution.

21 to 30 By initial recruitment %

Education Commission
1 ^ '•I r

r.

(ii) Prefer^ce will be given to Hafiz-e- 
Quran with proficiency in Qirat.'4 91) Lab. Technician

CBPS-il)
At least Second Class Bachelor Degree in
Science or equivalent qualification from k 
Higher Education Commission recognized 
University.''

18 to 30 
years.

(i) Fi% percent (50%) by proinotion on the basis of seniprity-cum-fitness, 
.from amongst the holder of the post of Lab. Assistant (BS-08} having 
Intermediate m Science with seven (07)years service as such; and

Oi) Fifty percent (50%) by initial recanitmeDt
; '

i 5-

I 92) Photogr^her
(BPS-11)

(i) At least Second Class Intermediate or
equivalent qualification from a 
recogni^d Board.

Two (02)years ejqjeiience in still and 
movie photography and operation of
Mo\aes and Slide Projectors.________

(i) At'least Second Division Secondary 
nSchooI Certificate or equivalent 
qualification from a recognized Bpard.

Gi) A gieed of thirty (30) words per 
minute in typing

18 to 30 
years.

By initial recruitmentI: -
a ^

z:
93) Junior Clerk - 

(BPS-il) ,
I'StoSO
-years.

G) Thirty ^ee percent (33%)by promotion on tiie basis of seniority-cum-
fitness, amongst the Daftari (BS-04), Naib Qasid (BS-03) and Khalasi (BS- 
03) inciudiiig holders of other- equivalent posts with seven (07)years 
service as such, and who have passed Secondary School Certificate 
exarhinarinn - anri

(ii) sixty sevKi percent (67%) by initial recruitment.
Note:- For the purpose.of,promotion, there shall be maintamed a common 
seniority list of Daflan’s, Naib .Qasids and Khalasi, with reference to the date of 
their acquMng the Secondary School Certificate.

/
; •

I T;-■i L
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Certfilr- '"r" haveshaJi he ^ session, tlie

(t>) Wher

h,tolfse„1orily“SLfr3

P rpose of determining sejiiority in the ‘

e athe time of filJinf Ifp ThT 'ff at '

possessing the requisite qualificatiM shalfS''^ next junior to him
senior officia] or officials Preference

I

94) Accountant 
.........CBPS-10),,.,

to the

years, recruitment.

ote. Their promotion line will k r j ■
npgradationmadebytheGovet^:;^™: “ 'in Ministerial Staff_accord]ng.-to- -

95) Field Assistant 
(BPS-OS)

(0 Five percent rn^„\ ------------- -------------------

(05 W ’ " ^■"“gnized Board m’th V ® School
(0^)yearssennceassuch;and bourse and five

om a years.

(-') ninety five percent (95o/.) b,

----ntareeog„.edBoa.^r^?^--Se^a.Sehoo,

Note:-

96) Forester (BPS-OS)

Degree wjtii Intermediate i,, Science 
Or equivalent qualificarinn f Higher HducLon "

££e£.griized University.

I8to30
yeai's.

0)

Commission
PFI Service Rules
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E^7*L-c ^ • A
(ii) eighty percent (80%) by initial recruitment.

Note:-The selected candidates shall undergo and successfully complete training 
at Forest School Thai leading to training two (02) years Forester’s Course. 
Those already.having two (02) years Forester’s Course from Forest School Thai 
shall be exempted from such training.

(ii) Physical fitness:
' .SI

(a) Height (5-6ft minimum) '
I (34-36 inches(b) Chest, size 

minimum)% ■\

A-
I
1 Note: The candidates shall qualify 

Marathon race of two (02) km within 20 
minutes.

IfI
(i) Fifty percent (50%) by promotion on the basis of seniority-cum-fitness, 

from amongst the Lab. Attendants (BPS-04) with seven(07)years service as 
such; and

97) Laboratory 
Assistant 
(BPS-08) •

At least Second Class Intermediate in 
Science or equivalent qualification from a 
recognized Board.

18 to 30 
years.A

- f fi
(ii) Fifty percent (50%) by initial recruitment '■I

98) Plant Operator 
(BPS-08)

At least Second Class Intermediate By initial recruitment.18 to 30
C^ificate in Science or equivalent 
.qualification from a recognized Board.

years.

99) At least Second Class Secondary School 
Certificate or equivalent qualification from 
a recognized Board with five (05) years 
practical experience in the line.•

•i Masson (BPS-08) By initial recruitment18 to 30 
years^■i

i

I
/100) By promotion on the basis of seniority-cum-fitness, from amongst the

Drivers/Tractor Driver (BPS-06) with five (05) years service as such.
Driver-cum
Mechanic
(BPS-08)

7

101) By initial recruitment. Foreman 
(CfviI)(BPS-08)

At least Second Class post Matric three 
(03) . years Diploma in Associate 
Engineering (Civil) or equivalent 
qualification from recognized Board of 
Technical Education.

18 to 30 
years.

\

i
■-3
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(E'ectncal) nr

&ss«a.S'”"«
(fii"S-08)’ years • 

Engineering 
Qnaiification

J8lo 30 
years.

Ey initial
^ecruitnient.

(BPS-07;
of

®-''Pronwi^
iJiore K 
senn'ce

nepers 
as such. Assistant Cur, I'aiors

(BPS-O?) At
cS™ sSiTsiSiW 

tci,f™ a-
‘^naijficarion '

EaraniedicaJ 
'■^cognized 
EacuJiy.

-Hina ! Py ~r^------ ----
‘-'^■or(BPS-07) inZ J at -------—~-/ rntex^ed.ate Certificate ft"'

^ '‘^cognized

I
I

.. years.._
and

or ^^■sing Boaj-d"technician
^rniacy (Qp^. At

-^esI^f^^SehooH 

two i ^^tjivaJent /
Tecta.n'ngT'fro”^””" 

Bo..-d n, Sica?

yeai's,
By iiiiiiaj\\'ith recj-uitineni.i

I

'^'^TT'Ph^calTr.^
/ instill

iStoao
3''eai's.

]07) By initialMechanic (BPS^ 

(BPS-7)

•recruitment,
I '08)

Certificate ;in the • 
Msiitutirecognized 

years 
Gove

from 
seven (07) 

prefeiabiy.in a
M to 30 
years.

^'E^ness, from' practical 
niment worhsho

thTm^as such.I

P-
J Servi Rules
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I ___ JPfr />
Wvj l^den Supervisor
y I (BPS-OTV/ I8to30

years.'
By promotion on the basis of seniority-cUm-fitness, from amongst the Head
Mails (BPS-04.) with ten (lO)years service as such who 
School Certificate.
By initial recruitment.

w-
)^^^p8sess^ecQndary

no) Assistant
Storekeeper 
(BPS-07) 

Assistant Curator 
(BPS-07)

At least Second Class Intermediate
Certificate

18 to 30
years.in Science or equivalent 

qualification from a recognized Board.
At least Second Class Intermediate 
Certificate in Science or equivalent 
qualification from a recognized Board.
At least Second Class Matric Certificate or 
equivalent qualification from a recognized 
Board with one (01) year Diploma from a 
Government Vocational Training Center or 
Institute. '

-i' • Ill)I 18 to 30 
years.

By initial recruitment.I
'2^
I 112) Carpenter(BPS-07) 18 to 30

years.
By initial recruitment.

I

i
M3) Electrician• At least Second Class Secondary Schoo

Certificate or equivalent qualification from 
a recognized Board with one (01) year 
Diploma from a Government Vocational 
Training Center or Institute

18 to 30
years.

(i) Sixty seven percent (67%) by promotion on the basis of seniority-cum-
fitness, from amongst the Lineman (BPS-06) and Pump Operator (BPS-06) 
with five (05)years service as such; and

(ii) thirty three percent (33%) by initial recruitment
Note:-A joint seniority fist of Lineman (BPS-06)and Pump Operator (BPS-06)
shall be maintained for die purpose of promotion._______
By initial recruitment

Note:- The candidate who has freen recruited shall have to undergo one year 
training course of Forest Guards at Khyber Pakhtunkhwa Forest School Thai 
Abbottabad. Thosq already having one (01) year Forest Guard Course from 
Forest School Thai shall be exempted from such trainiiig.

cl (BPS-07)

-5^
I

J
1

114) Forest Guard
(BPS-07)

At least Secmd Class in Intermediate witli
Secondary School Certificate in Science 
fromaJ^Cognized Board.

Physical fitness:

(a) Height (5-6 ft minimum)
(b) Chest size (34-36 inches 

minimum)
Note: The candidates shall quaHfy 
Marathon race of two (02)km within 
twenty (20) minutes.

18 to .30
years. i

I
•i

I
■0.-'

\
fSif

c
X
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“ ieast SecondCli^r^IT'T—

Govenmient Vocmional TiT ■ ^
Jnstimte^^^ al Tiajning Center or

Board______^‘' from a recogni2ed]^!^^^°^p^frifr^^

CertfStereqtivaJei???^^^^
a recognized Board wiih'^'* *“™
Diploma from a r * (01) year
Training-Cen-ter-of '

V^■ecruitment. ti/-

stiuni keeper 
CBPS-07)

^o'Sh?(BPs:o^

^Sto30
years.

O') Fifty percent (50%)^—“

(‘<) fifty (50%) percen,

-years,------------ ---

Qr» - f . ^

^ ^ I Sam
yei-(Bp.5-07) At

a recognized Board wj^r
"■■-^a in the trade fm ' (^V.vear Training Center."^ j

^y initial recruitment.

f??ryitn3entT-

M9i j Welder TBp '

J 8 to 30 
years.

By initial recpjitment,

^BPS-06} ' I At least Second 
Cerri/i ‘iate or eouiSlf, SchooT

-oognized B ;d®f™"

issued by the

i8to 30 
years,

By initialI ^■ecrcitxnent.

I Driver
-®s-06)

S LTV/htv drivi 
competent autlmrity. license 18 to 30 

years. fitaesaf froL'’anToni?"”i;f^'-fi™“°fi™

Cleaners
££Fsqand

-Ority-cum-
c ten (1 Oj^vears

;3’ A/go'
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Notei-Preference will be given to those
who have sufScient experience in driving, 
repair and maintenance of vehicles.

..
(ii) seventy five (75%) by initial recruitment. *■

•V.

122) Purap Operator
(BPS-06)

At least Second Class Secondary School
Certificate from a recognized Board with 
one (01) year Diploma in the trade from a 
Governmental Vocational Training Center.

By initial recruitment.18 to 30 
years.

>,

123) Fitter (BPS-05) At least Second Class Secondary School 
Certificate from a recognized Board with 
one (01) year Diploma in the trade from a 
Governmental Vocational Training Center.

18 to 30 
years.

By initial recruitment

124) Assistant
Photographer

(BPS-05)

By Promotion on the basis of seniority-cum-fitness, from amongst the holders 
of the post of Museum Attendant (BPS-3) and Library Attendant (BPS-3) ■with 
five (05)years service as such.

Note:-A joint seniority list of Museum Attendant (BPS-3) and Library 
Attendant (BPS-3) shall be maintained for the purpose of promotion..1

125) Tennis Marker
(BPS-05)

By promotion on the basis of seniority-cum-fitness, from amongst the Sports 
Attendant (BPS-03) with five (05) years service as such.

126) Daftari (BPS-04) By promotion on the basis of seniority-cum-fitness, from amongst the Naib 
Qasids with two years service as such.

^127) / Havildar Armed 
, Guard (BPS-04)

By promotion on the basis of seniority-cum-fitness, from amongst the holders 
of the post of Armed Guard (BPS-03) with five (05) years service as such.

4=^
rl28) j Jamadgff Armed

Guard 
(BPS-04)

By promotion on the basis of seriiority-cum-fitne^, from amongst the Aimed 
Guards (BPS-03) with five (05) years service as such.

/

9 ^ PFI Service Rules Page 25 of 29
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At leasT'S€cond.x€flass Secondary School
Certificate or equivalent qualification from 
a recognized Board

129) Laboratory
Attendant"
(BPS-04)

(0.. P.?rc6DL.(25%) by promotion .on the basis o.f seniority-curn-:
fitness, from amongst the Plant Collectors (BPS-03) and Plant Mounters 
(BPS-03) with five (05)years servdce as such; and 

(ii) Seventy five percent (75%) by initial recruitment.
Note;-A joint seniority list of Plant Collectors (BPS-03) and Plant Mounters 
(BPS-03) shall be maintained for the purpose of promotion.

18 to 40
years.

1 I THead Mali 
(BPS-04 J/

By promofion on the basis of seniority-cumrfitnes^,_froin_jmorigsj the Malis 
(BPS-03) with seven (07)years service as such.

/

J amadaTS^itary
Worker(BPS-04)

131) By promotion on the basis of seniority-cum-fitness from amongst the Sanitary 
Workers (BPS-03) with five (05) yeaj-s service as such.

1-32)- Anmed Guard 
(BPS-03)

’E^-Afr^' Man’with” af least Secdnd’Ctas?
Secondary School Certificate from a 
recognized Board.

18 to 40 
years.

By initial recruitment.

133} Bearer (BPS-03) Literate with two years practical 
experience in any Hotel or Guest House as 
Waiter or Bearer.

18 to 40 
years.

By initial recruitment.

134) Butler (BPS-03 ) Literate with two year's practical 
experience in any Hotel or Guest House as 
Waiter or Bearer.

18 to 40 
years.

By initial recruitment.

135) Cleaner(BPS-03) Literate having LTV Driving license issued 
by the competent authority. Preference will 
be given to those who have sufficient 
experience in driving and maintenance of 
vehicles.

IS to 40 By initial recnjitment.
years.

136) Cook (BPS-03) Literate with tliree years practical
experience in any Hotel or Guest House as 
Cook

18 to 40 
years.

By initial recruitment.

CLV
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->
-By initial recruitment.18 to 40Literate with three years practical

experience in any Hotel or Guest House as
Cook.____________________________
At least Second Class Secondary School 
Certificate or equivalent qualification fi’Om 

recognized Board with one (01) year 
Midwife Certificate firom recognized 
Nursing Bo^d or Medical Faculty.

Cook for Guest
House(BPS-03)

?r37)P nyears.
p:V

By initial reCTiutment.18to40
years.

138) Dai (BPS-03)

a

I
v
f.
■r:

S

I
By initial recruitment18 to 40

years. 
18 to 40 
years.

Preferably literate.Khalasi (BPS-03)139) ;
By initial recruitment.At least Second Class Secohdaiy School 

Certificate of equivalent qualification from
a recognized Board, ._______________
Literate with Iwo years working experience 
in gardening^

140) Library Attendant 
(BPS-03)

By initial rewuitment.18 to 40Mali (BPS-03)141)
y^rs

By initial recruitment18 to 40Literate vfidi three years practical
experience in any Hotel or Guest House as
Cook. __________________________
At least Second Class Secondary School 

or equivalent qualification firom 
a- recognized Board wdth-' two years 
experience in the trade.

Dishwasher/ 
Masaalchi (BPS-

142)
-years.

03) By initial recruitment.18 to 40 
years.

Museum Attendant 
(BPS-03)

143)

By initial recruitment.18 to 40Literate.Naib Qasid 
(BPS-03)

144)
years..

By initial recruitment.18 to 40At least Second Class Secondary School
Certificate or equiyalent-.qualification. in 
Science firom a recognized Board.

Plant Collector 
(BPS-03)

145)
years,

By initial recruitment.18 to 40 
years.

At least Second Class Secondary School 
Certificate or equivalent qualification in 

-Science fi’omn recognized Board.

Plant Mounter 
■(BPS-03)

146)

Page 27 of 29
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147) Sweeper (BPS-03) Literate,
18 to 40 
years.

By initial recruitment.

148) Sanitary Worker 
.(BPS-03)

Literate,
3 8 to 40 
years.

By initial recruitment.

149) Sports Attendant 
. (BPS-03).,.. Second Class Secondary

Certificaie-orequivalemqualificatibnfr
a recognized Board.

At least Second Class Secondary School 

a recognized Board,

.. 18.,to 40.. 
years.

-By initial recruitment.
om

150) Workshop 
Attendant 

■" '(BPS^Tv”' -
18 to 40 By initial recoiitment..

—yeans:

SECRETARY TO GOVT; OF KHYBER PAKHTUNKHWA 
forestry, ENVIORNMENT & WILDLIFE 

DEPARTMENT
Indst: No. SO fEstttFE8tWD/V-in^7.019/3»Ol.,Qn,,
Copy is forwarded for information to: -

PFI Service Rules

Peshawar Dated the

1)

, Islamabad.
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TFNTATIVE SENIORITY LIST OF MATRICULATE CLASS-IV AS STOOD ON 06-03^019

SignatureMetricDate of present posiDate of 
initial

Date of 
Birth

DesignationName of OfficialS.No.

appointment
198311/06/1987

01/06/1988
11/06/198702-061967MaliMr. Aziz-ur-Rehman1. 1994Q1/Q6/1988
01/06/1988

13/04/1966Naib QuasidMr. Abdul Jalil,2. 198901/06/198809/09/1970Nalb QuasidMr. Shah Rehman3.
Naib QuasidMr. Muhammad Shoukat 

No. 2
19964. 15/11/199015/11/199014/11/1972
198712/07/1993

28/11/1993
01/07/1996

12/07/199313/01/1969Naib QuasidMr. Naseer Ahmad5. 201828/11/199301/01/1975
10/12/1970

Naib QuasidMr. Atta Uilah,6. 198601/07/1996MaliMr. Nadeem Anjum, 
Mr. Mursalin Awan 
Mr. Misal Khan,

7. 199303/02/2003 • 
03/02/2003

03/02/200331/08/1974Mali8. 199403/02/200316/03/1977Mali9. 200003/02/200303/02/200303/04/1979MaliMr. Zakir Uilah10.X 199603/02/200303/02/200303/01/1980MaliMr. Fakhr-ud-Din11.
Workshop
Attendant

200012. 03/02/200303/02/200312/07/1981Mr. Zahid Ali
200103/02/200303/02/2003

04/02/2003
22/02/2QQ3
04/02/2003

24/12/1982MaliMr. Alamqir Khan,13. 199504/02/2003
04/02/2003

01/04/1977CleanerMr. Nasir Khan14. 199528-/11/1977CleanerMr. Hastam Khan15. 199804/02/2003 -01/08/1981
07/01/1983
11/06/1979
01/01/1981
05/04/1977

MaliMr. Mian Saeed,16. 199904/02/200304/02/2003MaliMr. Hameed Uilah,17. 199506/02/200306/02/2003MaliMr. Ikram Uilah18. 200213/04/201506/02/2003Naib QuasidMr. Pervaiz Khan19. 200005/03/2003
05/03/2003

05/03/2003Plant MounterMr. Asif Khan_____
Mr. Izhar-ul-Haq,
Mr. Nisar Khan No.l

20. 199605/03/2003
02/04/2003

07/09/1977Mali21; 199402/04/200306/06/1976Mali22. 199209/04/2003
03/05/2003

09/04/200302/03/1976Armed Guard
Khalasi 

Naib Quasid

Mr. Hashmat Khan23. 199603/05/200305/03/1979Mr. Hameed Uilah,24. 199124/06/2003
25/06/2003

24/06/200307/07/1972
05/03/1974

Mr. Fazli Mabood,25. 200025/06/2003BearerMuhammad Riasat26.

•.-I /*r:*jr.

iz:*.““TiL’*



27. Mr. Abdul Basit 
^r. Fazli KareeiiT
~Mr. Mudasir Khan
Mr. Nasir Hussain 

lir. Muhammad Iftit^arAli 
Mr. Shahzad Khan 

~Mr. Tariq Khan 
Mr. Zulifiqar Khan 
Mr. Muhammad Tariq,
Mr. Shafi Ullah 
Mr. Sohail Khan 
^r. Amiad Khan ‘

mMuseum Attendant 
Naib Quasid

11/09/1978
01/01/1979
05/04/1980
20/11/1980
11/03/1982

2S/0572003
~25/Q6/20Q3~

25/06/2003
25/06/2003 

" 25/06/2003^ 
~25/06/20Q3~ 

25/06/2003
18/09/2003

“18/09/2003^
02/10/2003
19/02/2004

T9/02/200?'
19/02/2004 ’ 
~i1Q2/2Q04 ' 
03/03/2004" 

li/Q3/2Q04^ 
17/01/20Q5~
22-10-2005""

T2/12/2QoT~ 
"22/03/2007 ~
11/08/2008 "
^7/05/2010 " 
’^/10/2014

28. 25/06/2003
25/06/2003
25/06/2003
25/06/2003

"15/Q6/2Q03~"
“15/06/2003

25/06/2003
l8/Q9/2003~~

18/09/2003
"02/10/2001
""19/02/2004"
T9/02/2QQ4"~

19/02/2004
19/02/2004
03/03/2004"

~31/03/2QoT~
"07/Q1/20Q5~
22/10/2005 "" 

'12/12/2005 ” 
~22/Q3/2007~~
"u/08/20^
1I05/2OIO "
1/10/2014

2000
29. 1998Khalasi30. 1997Naib Quasid31. 1999Khalasi32. 1998Khalasi 07/11/1982

~24/Q3/1984
~1704/1977
"01/04/1984
03/04/1984
01/02/1974

1/10/1^
1/03719^
06703/198r
10/01/1974

33. 1997Sport Attendant 
Naib Quasid 
Naib Quasid 
Naib Quasid

Armed Guard

34. 2000
35. 1994
36. 2001
37. 2002
38. 1990Naib Quasid

Naib Quasid
Naib Quasid
Naib Quasid
Naib Quasid

Armed Guard

39. Mr. Abid Ali, 1990
40. Mr. Sharif Ullah 

Mr. Zahid Hussain.
Mr. Liaqatlii " 
Mr. Tufail Khan 
Mr. Rehmat Khan ~~ 
1r. Muhammad Zubal 
1r. Nasim Ullah, ~
Mr. Naveed Ali, ~
Mr. Fayaz Khan 
Mr. Sabir Hussain

2001
41. 1997
42. 200343. 1997
44. 1991Mali 15/04/1987

037037i986"
Tq7Q3/1985"
1/03/1980"
12/06/1989

45. 2005Mali46. 2004Mali47. 2004Naib Quasid 
Khalasi

48. 2008
49. 2000Bearer

2000

1
roB,
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GOVERNMENT OF KHYBER PAKHTUNKHWA 

FORESTRY, ENVIRONMENT 8i WILDLIFE DEPARTMENT 
PAKISTAN FOREST INSTITUTE, PESHAWAR

Ph: +92 91 9221224, 9216995. Fax: +92 91 92?17?'^

(SAY NO TO CORRUPTION)

li

Dated '2.7- / 2019

#

■i!£;„±0,$3, /F.V(03)-Estt

''■|-

ft

I i'

!:
l!f:To

• i'All Directors 
Medical Officer 

3. Extension Specialist 
Executive Officer 

5. Administrative Officer (B8iA) 
Pakistan Forest Institute, 
Peshawar

Lj
2.

;
K

•ii^11 i:liSubject: TENTATIVE SENIORITY LIST OF MATRICULATE CLASS-IV 
EMPLOYEES OF PFI

; iI
iii^Dear Sir, ■M

Refer to the above cited subject ^nd sent herewith tentative seniority list of 
matriculate Class-IV employees of Pakistan Forest Institute (PFI), Peshawar, for further, 

circulation to the concerned officials working under your supervision.to check and sign 

against their particulars and returned to this office alongwith the errors if any (with' jiii'

documentary proofs) on prescribed proforma (copy attached) to this office two days fif 

positively.

-i’

iii
i!:
i!

!l:

IS
Yours sincerely, lil'

t!!;
ill-

Deputy Dip r (Tech)
I:Cc;
f-

1. APS to DG, PFI, Peshawar.
2. Notice Boards. M'

fi.'i!rlA'Tr
J-c dc ,

i'irjeo*^COpy
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GOVERNIVIENT OF KHYBER PAKHTUNKHWA 
FORESTRY. ENVIRONMENT & WILDLIFE DEPARTMENT 

PAKISTAN FOREST INSTITUTE, PESHAWAR

Ph: +92 91 9221224. 9216995. Fax: +92 91 9221233

Dated 01 / 08 /2019 '•ev

OFFICE ORDER

No. L{ 3 /F.VDPCflOKEstt.
Committee (DPC) in its meeting held on 28-06-2019 under the chairmanship of Director 
General, Pakistan Forest Institute (PFI), Peshawar, the following Class^lV officials (BPS- 
04), Pakistan Forest Institute (PFI), Peshawar are hereby promoted to the post of Junior 
Clerk (BPS-11) (Rs. 12,570-880-38.970) on regular basis with immediate effect subject to 
the qualifying typing test of 30 words per mim

1. Mr. Aziz-ur-Rehman Aali
2. Mr. Abdul Jalil, Naib
3. Mr. Shah Rehman, Naib Qasid
4. Mr. Muhammad Shaukat S/o Abdul Qayyum, Naib Qasid
5. Mr. Attaullah Khan, Najb Qasid
6. Mr, Naseer Ahmed
7. Mr. Nadeem Anjum/Mali

As recommended by the Departmental Promotion

within six (06) months;

d

4
itiQasid

The official who does "not qualify the typing test within the stipulated period will be 
reverted to his original post in c!ass-IV, Test will be conducted during the month of 
January, 2020. Test will be conducted at the level of Administrative Department.

The officials on promotion shall remain on probation for a period of one year 
in terms of Section-6(2) of Khyber Pakhtunkhwa Civil Servants Act. 1973 read with Rule- 
15 of Khyber Pakhtunkhwa Civil Servants (Appointment, Promotion and Transfer) Rules, 
1989,

Director General

dated 01/08/2019/F.VDPC(10)-Estt.No. - /

A copy is forwarded to:-

1. All Additional Director Generals, PFI, Peshawar
2. All Directors, PFI, Peshawar.
3. Section Officer (Estt), Forestry, Environment & Wildlife Department, Government 

of Khyber Pakhtunkhwa, Peshawar
' 4, Administrative Officer (B&A), PFI, Peshawar 

5. Concerned officials.

\
DirectopGer/eral-

C:S '
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BEFORE THE PESHAWAR HIGH COURT. PESHAWAR

W.P. No. 72019

1. Hameed Ullah, Khalasi, appointed on 03.05.2003.
2. Abid Ali, Naib Qasid, appointed on 19.02.2004. 

Mudasir Khan, Khalasi, appointed on 25.06.2003. 
Fazli Mabood, Naib Qasid, appointed on 24.06.2003.

5. Muhammad Iftikhar Ali Khan, Khalasi, appointed 
25.06.2003

6. Shehzad Khan, Kalasi, appointed on 25.06.2003
7. Muhammad Tariq Khan, Naib Qasid, appointed 

18.09.2003.
Zahid Hussain, Naib Qasid, appointed on 03.03.2004

9. Sharif Ullah, Naib Qasid, appointed on 19.02.2004
10. Amjid Khan, Naib Qasid, appointed on 19.02.2004
11. Naveed Ali, Naib Qasid, appointed on 11.08.2008
12. Usman Khan, Naib Qasid, appointed on
13. Shafi Ullah, Naib Qasid, appointed on 02.10.2003
14. Nasir Hussain, Naib Qasid, appointed on 25.06.2003
15. Fazli Kareem, Naib Qasid, appointed on 25.06.2003
16. Pervez Khan, Naib Qasid, appointed on 06.02.2003. 

All employees of Pakistan Forest Institute, Peshawar

3.
4/

on

on

8.

Petitioners

Versus

1. Director General Pakistan Forest Institute, Peshawar

2. Govt, of Khyber Pakhtunkhwa through Secretary Forest, 
Civil Secretariat, Peshawar.

3. Secretary Finance Department, Government of Khyber 
Pakhtunkhwa Peshawar.

Respondents

WRIT PETITION UNDER ARTICLE 199 

OF THE CONSTITUTION OF THE 

ISLAMIC REPUBLIC OF PAKISTAN, 
1973.
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Sheweth;

1) That the petitioner-s-were appointed in prescribed manner in 

the capacity of lOialasi/ Naib Oasid (BPS-03) in the 

respondent-department on the dates mentioned against their 

respective names, and each of them has rendered service of 

more than a decade in one and the same scale.

2) That the services of employees in the respondent- 

department are regulated by the Pakistan Forest Institute 

Service Rules, 2019 notified on April, 2019 (Annex “A”), 

hereinafter referred to as the Rules.

That the next post in the hierarchy to which petitioners can 

be promoted is that of Junior Clerk (BPS-11), and 33% quota 

is reserved by the Rules for the promotion amongst the 

Daftari (BS-04), Naib Oasid (BS-03) and Khalasi (BS-03) with 

07 years’ experience as such.

3)

That numerous vacant posts of junior clerk were/ are 

available in the respondent-department since long, but the 

respondents were taking no steps to fill the same and afford a 

chance of promotion to the petitioners. The said indifference 

of the respondents prompted the petitioners to make an 

application collectively on 26.02.2019 (Annex 

requesting for their promotion in their own hierarchy.

4)

«B»)

That it was learnt that the respondents were going to fill the 

vacancies of junior clerk by promotion from amongst all 

those who possess the Matric Certificate, irrespective of their 

category, and for that purpose joint tentative seniority list 
(Annex “C”) was prepared on 06.03.2019.

5)

That it led the petitioners to file individual applications dated 

11.06.2019 (Annex “D”),requesting for preparation of a
6)

Oi

\

/
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separate seniority list of the Daftari, Naib Qasid & Khalasi, as 

required by the Rules; its relevant portion reads as follows:-

“Note: For the purpose of promotion, there shall be 

maintained a common seniority list of Daftaris, 
Naib Qasids and Khalasi, with reference to the date 

of their acguirin^r the secondary school certificate"

7) That as the seniority list was purposely not disclosed to the 

petitioners, they moved a joint application dated 15.07.2019 

(Annex “E”) under RTI, whereafter the aforesaid joint 

tentative seniority list was supplied to the petitioners with a 

covering letter dated 22.07.2019 (Annex “F”)

8) That uptil now, no final and separate seniority list of the 

petitioners’ category, as per the Rules, 4ias-been issued and 

the respondents are bent upon to promote employees of 

other categories, like Mali, Driver, Cleaner; Arm Guard, etc, 
against the vacant positions of Junior Clerk.

9) That feeling aggrieved and having no other adequate and 

efficacious remedy, the petitioners do seek indulgence of 

this hon’ble Court for redress, inter alia, on the following:-

GROUNDS;

A. That as tentative seniority list has no legal value under the 

law, therefore, it cannot be depended upon for promotion 

purposes.

B. That for promotion of the employees the final determination 

of their seniority inter se is essential and that is possible 

only after issuance of the final seniority list in accordance 

with the law and rules on the subject.



That in the instant matter, no such exercise has been taken 

and the employees’ final seniority is yet to determined.
C.

That it is apart that the final seniority list has not been 

prepared/ issued, the tentative list supplied to the 

petitioners is violently offending against the Rules, ibid, 

because the Rules provide for maintaining a common 

seniority list of Daftaris, Nabi Qasids and Khalasi only and 

none else, whereas, the list supplied is joint one and it 
includes other categories, such as Malis, Arms Guards, etc.

D.

/That the intending promotions being made against the postsE. I'/
of Junior Clerks from amongst all the categories is a clear 

•violation of the right conferred on the petitioners by law.

That the other employees, such as Mali, Driver, Gleaner and 

Armed Guard, who are wrongly included in the joint 

seniority list, have their own hierarchy and line of 

promotion under the Rules, ibid.

F.

That petitioners have not been dealt with in accordance 

with law, rather they have been meted out with gross 

discrimination without any plausible reason and 

justification.

G.

That the conduct/ act of the respondents is in direct conflict 
with the law and rules on the subject and it is bound to land 

the petitioners in unnecessary litigation, hence it needs 

interference by this hon’ble Court.

H.

That the petitioners seek leave of the Court to urge 

additional grounds, after the stance of the respondents 

becomes known to them.

I.
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In this view of the matter, it is, therefore, prayed that
a0c-^.A-

acceptance of this -^itioii, 'this hon’ble goAort may be 

pleased:
on

i. to declare the impugned action/ commission and 
conduct of the respondents as illegal, void ab initio, 
against the Rules, without lawful authority and of no 
legal effect;

a. to direct the respondents to prepare a separate 
seniority list of the Daftaris, Naib Qasids and Khalasi 
as mandated by the Rules and to consider oniy these 
named categories for promotion against the 
vacancies of Junior Clerk;

Hi. to prohibit and restrain the respondents from 
considering any category of empioyees other than 
Daftaris, Naib Qasids and Khalasi for promotion 
against the posts of Junior Cierir; and

iv. to grant any other relief to which the petitioners are 
found fit in law, justice and equity.

INTERIM RELIEF
Graciously, the respondents may be restrained from 

making promotion on the posts of Junior Clerk on the basis of the 

joint tentative list till final disposal of the instant writ petition.

Petitioner

Through
KhalilMuhammai

Advocate Supreme Court

CERTIFICATE:
It is certified that no such writ petition on the subject issue 
has earlier been filed by the petitioners before this Hon’ble
Court.

LIST OF BOOKS:
1) Constitution of Pakistan, 1973.
2) Case law according to need.



J'

i
o
• /f

GOVERNMENT OF KHYBER PAKHTUNKHWA 
FORESTRY, ENVIRONMENT & WILDLIFE DEPARTMENT 

PAKISTAN FOREST INSTITUTE, PESHAWAR

\'

1--4 /s.
Ph: +92 91 9221224, 9216995, Fax: ->-92 91 9221233

(
Dated 01 / 08/2019 .

OFFICE ORDER

No. /// 7 /F.VDPCdOVEstt._________________________ As recommended by the Departmental
Promotion Committee (DPC) in its meeting held on 28-06-2019 under the chairmanship 
of Director General, Pakistan Forest Institute (PFI), Peshawar, Mr. Gul Rehman, Mali
(BPS-Q4). Pakistan Forest Institute (PFI), Peshawar is hereby promoted to the post of 

(Head M^BPS-04) (Rs. 9,900-440-23,100) on regular basis with immediate effect.

The official on promotion shall remain on probation for a period of one year in 
terms of Section-6(2) of Khyber Pakhtunkhwa Civil Servants Act, 1973 read with Ruie-15 
of Khyber Pakhtunkhwa Civil Servants (Appointment, Promotion and Transfer) Rules, 
1989,

Director General

r *■ r\

A copy is forwarded to:-
1. Section Officer (Estt), Forestry, Environment & Wildlife Department, Government 

of Khyber Pakhtunkhwa, Peshawar 
. 2. Executive Officer, PFI, Peshawar

3. Administrative Officer (B&A), PFI, Peshawar
4. Concerned official A

Director general
(/ •'
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rir.' i-ionourab'e Secretary,
r-V';es';y, F-nviroiimeni and Wildufe Department,
Goventmeni Khyber Pakhunkhwa,
Pesha’Aar.

Proper Channel

Appeal against the promotion order dated 01.08.2019, whereby some 
irrelevant employees (Malis) have been promoted on posts of Junior Clerk

Through:

Subject:

Sir,
With due respect and reverence, it is submitted.

That the impugned order is illegal and unlawfiil for the following reasons;

Only tentative seniority list has been prepared, which was not circulated to 
the employees according to law;

The appellant obtained its copy under RTA.

The list transpired that it was not only tentative but also employees of 
other categories were joined therein in violation of serial No.93 of the PFI 
Rules, 2019, according to which for the purpose of promotion to the post 
of Junior Clerk a common seniority list of only Khaiasis, Daftaries and 
Naib Qasids has to be maintained.

No promotion could be made on the basis of a tentative seniority list.

Objections of the appellant filed against the tentative seniority list have not 
been answered.

1.

1,

a.

in.

IV.

V,

The other categories of employees included in the joint tentative seniority 
list, like Mali, Cleaner, Driver, Anned Guard, Workshop Attendant, Plant 
Collector, Plant Mounter etc have their own hierarchy of promotion.

The writ petition against the subject issue was already pending in High 
Court, copy whereof was already provided to the worthy Director General, 
PFI, therefore, he was obliged under the law to have waited for the 
decision of the writ petition.

That the appellant has not been treated in accord with Rules, ibid, and has wrongly 
been left out from promotion, though eligible and qualified on all respects.

Therefore, it is humbly requested that the impugned promotion order dated 01.08.2019 may 
kindly be set aside to the extent of Serial Nos.l & 7, the Malis and direction may be made for 
considering the appellant for promotion against the post of Junior Clerk (BPS-11).

VI.

Vll.

2.

ours faithfully,

Signature:

ZiLiJName;

Designation:
Dated:

<
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