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BEFORE THE HONOURABLE KHYBER PAKHTUNKHWA

SERVICE TRIBUNAL, PIESHAWAR.
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Shahida Parveen, daughter of Mir Badshah Khan, Deputy  District
Education Officer (Female) District Tank.
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11.
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14.

15.
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17.

APPELLANT

VERSUS

Government of Khyber Pakhtunkhwa, through Chief Secretary,
Khyber Pakhtunkhwa, Peshawar. :

Secretary to Govt of Khyber Pakhtunkhwa, Elementary &
Secondary Education Department, Peshawar.

Secretary to Govt of Khyber Pakhtunkhwa, Establishment
Department, Peshawar.

Provincial Selection Board through its Chairman, Establishment
Department, Peshawar.

Director, Elementary & Secondary Education Department, Khyber
Pakhtunkhwa, Peshawar

Rukhsana Rahim
Ghazala.Anjum
Hafsa Gul

Aniqga Huma-Tauqeer
Aisha Saeed
Sadia Aziz
Shazia Nawaz
Sumera Sheraz
Safia Amin
Abida Parveen
Durr-e-Shahwar

Ghulam Fatima



/
2

18.

19.

20.

21.

22.

23.

24.

25.

Shaheen Begum
No. 6 to 15, all Management Cadre BS-19/District Education
Officer/Additional Director, _Educalion Department, Khyber
Pakhtunkhwa c/o respondent No.5

Jamila Rana

Rchana Yasmin

Nighat Bibi

Narjis Jabeen

Laila Ali

Fanoos Jamal

Hussan Ara

No.19 to 25 all Management Cadre BS-18/Deputy District
Education  Officers, Education Department, Khyber
Pakhtunkhwa c/o respondent No.5 :

RESPONDENTS

SERVICE APPEAL UNDER SECTION 4 OF THE K.P,
SERVICE TRIBUNALS ACT, 1974, AGAINST THE
LETTER BEARING No. SO(PSB) ED/1-4/2022/P-
223(2) bpaTED 30.06.2022 (RECEIVED TO
APPELLANT ON 08.07.2022 WHEREBY THE RIGHT
OF APPELLANT TO PROMOTIQN TO BS-18 W.E.F.
27.05.2019 INSTEAD OF 17.08.2021 AND THEN
HER RIGHT OF PROMOTION TO BPS-18 By
RESTORING HER SENIGRITY AS WAS PRIOR TO

27.05.2019, wAS REGRETTED.



PRAYER:

On acceptance of present Service Appeal and by
modifying the Notification No.SO(S/F)/E&SE/1-
3/2021/Promotion of BS-18 M.C. dated 17.08.2021,
" and alslo by setting aside/modifying the
Notification =~ No. SO(S/F)/E&SE/1-3/2019/
Promotion/BS-17 to BS-18/MC dated 27.05.2019
(as reflected from Notification of even number
dated 31.05.2619) whereby - juniors to
appellants/respondents No. § to 25 were
promoted from BS-17 to BS-18; and then No.8 to
15 were promoted to BS-19 vide Notification
No.SO(MC)E&SED/1-3/2022/ Promotion (MC-BS-
18) dated 20.04.2022. |

Vide the impugned order/letter dated 30.06.2022, not
only her right of promotion to BS-18 we.e.f.
27.05.2019 was regretted (see Para i) but also she
was denied of the right of promotion to BS-19 vide
Notification dated 20.04.2022 (see Fara ii}); therefore,
this single appeal is being fiied before this
Honourable Tribunal for the supra relief.

Respectfuily Sheweth,

1.

That the appellant and respondents No. 6 to 25 were appointed as
Deputy District Officer, Management -Cadre, in BPS-17 on the
recommendations of the Public Service Commission, vide
Notification No.SO(S)3-2/2012/DDO(Female) dated 21.02.2042

and in the said Notification -the appellant has been placed at
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position No.5, whereas, respondent No .6 to 25 have been shown

at lower rungs.

Copy of the Notification NG.SO(S)B-?_/ZOT2/DDO(FemaIe)

dated 21.02.2072 is enclosed as Annexure A.

That, thereafter, vide Notification No. SO(S/F)/E&SE/1~3/2019/
Promotion/BS-17 to BS-18/MC dated 27.05.2019, respondents
No.6to 25, all juniors to the appellant, were awarded promotion to
the post of Deputy District Officer BS-18, whereas, the appellant
was deferred due to a pending inquiry and shortage of an Annual
PER. The factum of said promotion not‘if.ication is mentioned in the
subsequent notiﬁcétion of posting of even number dated

31.05.2019.

Copy of the Notification No. SO(S/F)/E&SE/1-3/2019/
Promotion/BS-17 to BS-18/MC dated 31 .05.2019 s enclosed
as Annexure B, '

That  Annual Confidentia Reports of the appellant  were
communicated to. the Director by the District Education officer,
D.I.Khan, vide letter No.10415 dated 13.05.2019 ie. even prior to
Notification dated 27.05.2019. Besides, the pending inquiry against
the appellant was also  dropoed/withdrawn vide [letter
No.SO(S/F)E&SED/4-1 7/2020/Shahida Parveen dated
29.10.2020.

Copy of the letter No.10415 déted 13.05.2019 of EDO
D.I.Khan is enclosed as Annexure C. -

Copy of the letter No.SO(S/F)E&SED/4-17/2020/Shahida
Parveen dated 29.10.2020 is enclosed as Annexure D,

That after removal of both the aforesaid obstacles i.e. shortage of

PERs and pending inquiry, the appelant was promoted to BS-18



vide Notification No. SO(S/EYESSLE/ 1-3/2021/Promotion of BS-18
M.C. dated 17.08.2021 with immediate effect.

Copy of the NOtlfICEltJOﬂ No. SO(S/F)/E&SE/1-
3/2021/Promotion of BS-1& M.C. dated 17.08.2021 is
enclosed as Annexure E.

That the appellant then preferred an application dated 24 11.2021
for proforma promotion to BS-18 and BS 19.with all back benefits,
and prayed therein the restoratlon of her seniority and award of
BS-18 w.e.f. 27.05.2019.

Copy of the applic'ation dated 24.11.2021 is enclosed as

Annexure F.

That process initiated upon the application dated 24. 11.2021 of the
appellant, and the said application was communicated to the
Director as well as PS to Secretary of E&SE Department vide letter
enclosed herewith as Annexure F-1. Then vide letter No.2878/A-
12/PF Shahida Parveen dated 07.01. 2022 the Deputy Director
E&SED apprised the Secretary E&QED about the service details

and in the said letter it is specifically mentioned:

“Then in PSB meeting lre/d on 17.05.2019 for
promotion from BPS-17 to BPS-18(MC) the
officer concerned which was deferred due to
major penalty removal from  service vide
Notification No.SO(S/F)E&SED/4-17/2017
dated  04.11.2021 was tenfaz‘ive/y imposed
upon her and her PERs for the year 2012 to

2018 were not availed.”



In this letter the fact has been acknowledéed that the incident which
was to be happened m the future i.e. on 04.11 2021, surprisingly,
the PSB deferred the appellant for promotion more than two years
prior to the occurrence of a future incident, more particularly, there
is no place of “astrology” in any law including the service laws. Copy

of the letter No0.2878/A-12/PF Shahida Parveen dated 07.01.2022

is enclosed as Annexure F-2.

That vide letter dated 28.02.2022 (Annexure I=-3) the Director

E&SE Department was again askec to provide further details of the
service career of appellant and also submit  specific
recommendatlons In turn, the Deputy Director (Female) E&SED

vide letter dated 18.03.2022 (Annexure F-4) communicated the

case of appellant to the Secretary E&SED with the request to place
the same before Provincial Selection Board (PSB) for the purpose
of proforma promotion to BPS-13 and BPS-19 with all back
benefits. Accordingly, the case of appellant was transmitted to the
Establishment Department for the purpose of PSB vide letter dated
07706.2022 (Annexure F- 5).

That in the meanwhile respondents/?SB awarded promotion to the
respondents no. 8 to 15 vide Notification No.SO(MC)E&SEDY/1-
3/2022/ Promotion (MC-BS-18) dated 20. 04.2022 and it was told to
appellant that her case has been fixed in the next meeting of PSB,
however, the next meeting of PSB held on 06.07. 2022 and in the
said meeting too the name of appellaint was not included. Thus, on
query it was told to appellant that her case had been regretted by

the competent authority.

'Copy of the Notlﬂcatron No.SO(MC)E&SED/1-3/2022/
Promotion (MC-BS- 18) dated 20.04.2022 js enclosed as
Annexure G,




9. That thereafter, upon hectic efforts the appeliant came in the
knowledge that her promotion case. was regrettéd by the
Establishment Departméent/PSB and vide letter No. SO(?SB) ED/1-
4/2022/P-223(2) dated-_;June—SO, 2022 her working éapers and

documents were returned with the f-olloWing observations:

i. According to Para V(d) of Promotion Policy

2009, if an officer is deferred due to pending

enquiry or incomplete dossier and he ‘is

—_—

subsequently promoted to a higher post, he is
allowed to retain his inter se seniority ‘in the
lower post with the panellist has already
retained. So far her antedated promotion is
concerned, it is not covered in the Promotion

Policy 2009.

)) / il. According to Para IV(f) of Promotion Policy
> 2009, Promotion of officers still on pfobation
after their promotion in their existing Basic
Scales shall not be considered. the Panellist
was promoted. to BS-18 on 17.08.2021, hence
she has not yet completed prescribed
probation period. Therefore, she is not entitled

to be considered for appdinted to BS-19 on

acting charge basis.

Copy of the letter No. SO(PSB; ED/1 -4/2022/P-223(2) dated
June-30, 2022 is enclosed as Annexure H.

Copy  of Notification dated 26.07.2022 is enclosed as
Annexure |.



70.

ft is noteworthy that the copy of said letter was neither
addressed nor communicated to the appellant and she got the copy
of same after the PSB of 06.07.2022 i.e. on 08.07.2022; hence,
from the date of receiving. of impugned letter the present service

appeal is within time.

That aggrieved of the letter No. SO(PSB) ED/1-4/2022/P-223(2)
dated Juné-SO, 2022 and for the purpose of restoration of her
seniority as well as Promotion to BPS-18 and BPS-19 with all back
benelits, the appellant has been lefl with no other remedy but to file
this appeal for the aforesaid prayer on, inter alia, .the following

grounds:

GROUNDS:

il

That the impugned letter No. SO(PSB) ED/1 -4/2022/P-223(2)
dated June-30, 2022, Notification No. SO(S/F)/E&SE/1-3/2019/
Promotion/BS-17 to BS-18/MC dated 27.05.2019 and
Notification No.SO(S/F)/E&SE/1-3/2021/Promotion of BS-18
M.C. dated 17.08.2021, as  well as Notification
No.SO(MC)E8&SED/1-3/2022/ Promotion (MC-BS-18) dated
20.04.2022 and all subsequent Notifications whereby the
seniority of appellant has been affected adversefy, are unlawful,
illegal, outcome of malafide, without jurisdiction, without lawfu]
authority and having no binding effect upon rights of appellant

accrued to her by dint of her seniority.

That under the K. P. Civil Servants Act, 1973, the Seniority has
to be determinate on the basis of length of service or date of
appointment. Section 8 of the K.P. Civil Servants Act, 1973, is

reproduced hereunder:

s .
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iii.

8. Seniority:- (1) For proper administration of a
service, cadre or post, the appointing authority shall
cause a seniority list of the members for the time
being of such service cadre or post to be prepared,
but nothing herein contaired shall be construed to
confer any vested right to a particular seniorily in

such service, cadre or posl as the case may be.

(2)  Subject to the provisions of sub-section (1),
the seniority of a civil servant shall be reckoned in
relation to other civil servaits belonging to the same
service or cadre whether serving the same

department or office or not, as may be pr_esch‘bed.

(3)  Seniority on__initial appointment to a

service, cadre or post shall be determined as may

be prescribed.

(4) Seniority in a post, service or cadre to which a
civil servant is promoted shall take effect from the

dét‘e of regular appointment to that post;

Provided that civil servants who are selected
for promotion to a higher post in one batch shall, on
their promotion to higher-post, retain their inter-se-

seniority as in the lower post.

(6)  The Seniority lists prepéred under sub-section
(1), shall be revised and notified in the official Gazette
at least once in a calendar year preferably in the

month of January.

Thus, the impugned letter and noi:ifications dated 27.05.2019,
17.08.2021 and 20.04.2022, whereby appellant's right of
seniority has been seized, are viola‘ive of the K.P. Civil Servants
Act, 1973.

That similarly, Section 9(2)(b) of the: Civil Servants Act, 1973, in
unequivocal words states that the in case of promotion, the post
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is to be filled on the basis of seniority cum fitness. The Section

9 runs as under:

9. Promotion:- (1) A civil servant possessing such
minimum qualifications as may be prescribed shall be
eligible for promotion to a higher post for the time
being reserved under the rule for departmental
promotion in ’Ehe service or cadre to which he

belongs.

(2)  Apostreferred to in sub-section (1) may either
be a selection post or a non-selection post to which

promotion shall be made as may be prescribed-

(a) in the case of a selection post, on the basis of

selection on merit: and

(b) in the case of a non-éeiection post, on the

basis of seniority-cum-fitness.

On this score too, the impugned Notifications and letter are
liable to be set aside and modified in a manner, restoring the

seniority of appellant as was prior to 27.05.2019.

That the in fact the K.P. Civil Servants (Appointment, Promotion
& Transfer) Rules, 1989, also provide that the seniority shall be
reckoned from the length of service and not otherwise. The Rule
17 of the ibid Rules in this regard is reproduced hereunder for

ready reference, please.

17. Seniority :- (1) The seniority inter se of civil
servants appointed to a service, cadre or post) shall
be determined:-

(a) In_the case of persans appointed by initial

recruitment, in_accordance with the order of

merit assigned by the Commission or as the

case may be, the Department Selection

Committee: provided that persons selected for



appointment to a posl in_an earlier selection

shall rank senior to the persons selected in a

later selection; and

(b) in the case of civil servants appointed
otherwise, with reference to the date of their
continuous reguiar.appointment in the post;
provided that civil servants selected for
promotion to a higher post in one batch shall,
on their promotion to the higher post, retain

their inter se seniority as in the lower post.

On this score too, the impugned letters and Notifications are

liable to be declared ineffective upon rights of the appellant.

v. That Para-V of the Promotion Policy 2009, sub Para (d) is clear,
specific and not open to any other interpretation except that the
officer deferred due to pending inquiry or incomplete dossier,
shall retain his inter-se seniority on the higher post, as he was

having so in the lower post. The Para V(d) of the Promotion

)/ Policy 2009 reads as under:
‘/3/ V. Deferment of Promotion:

(a). Promotion of a civil servent will be deferred, in

addition to reasons given in para-1V, if:

i. His inter-se-seniority is disputed/sub-judice.

ii. Disciplinary or departrmental proceedings are
pending against him.

fii. The PER dossier is incomplete or any other
document/ information required by the
PSB/DPC for determining his suitability for
promotion is not available for reasons beyond
his control.

(b). The civil servant whose promotion has been

deferred will be considered for promotion as soon

=y
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as the reasons for deferment cease to exist. The
cases falling under ary ‘of the above three
categories do not warrant proforma promotion but
the civil servant will be considered for promotion
after determining his cérrect seniority over the

erstwhile juniors.

. If an officer is otherwise eligible for promotion but

has been inadvertently omitted from consideration
in the original reference due to clerical error or
plain negligence and is superseded, he should be
considered for promotion as soon as the mistake

IS noticed.

If and when an officer, after his seniority has been
correctly determined or affer he has been
exoneréted of the charges br his PER dossier is
complete, or his inadvertent omission for
promotion comes to notice, is considered by the
Provincial ~ Selection  Board/ Departmental
Promotion Committee end is declared fit for
promation to the noxt higher basic scalo, he shall
be deemed to have heen cleared for promotion
along with the officers junior to him who were
considered in the earlier meeting of the Provincial
Selection  Board/  Departmental  Promotion

Committee. Such an officer, on his promotion will

- be allowed seniority in accordance with the proviso

of sub-section (4) of Section 8 of the North-West
Frontier Province Civil Servants Act, 1973
whereby officers selected for promotion to a higher
post in one batch on their promotion to the higher
post are allowed to retain iheir inter-se-seniotity in

the lower post. In case, however, the date of



continuous appointment of two or more officers in
. the lower post/grade is the same and there is no
specific rule whereby their inter-se-seniority in the
lower grade can be deterrnined, the officer older in

age shall be treated senjcr.

(e). If a civil servant is superséded he shall not be
considered for promotion until he earns one PER

for the ensuing one full year,

(f). Ifacivil servant is recommended for promotion to
the higher basic scale/post by the PSB/DPC and
the recommendalions ara not approved by the
competent authority within a period of six months
from such recommendations, they would lapse.
The case of such civil servant would require
placement before the PSE/DPC afresh.

Thus, there i's no ground in the ibid- Promotion Policy on the
basis whereof the deferment of appellant from promotion to
BFPS-18 and BPS-19 could be sustained legally, rather sub-Para

(d) in specilic words support the claim of appellant. -

Copy of the Promotion Policy-2009 is enclosed as Annexure
J.

That even in the impugned letter dated 30.06.2022

respondents/PSB have noted that:

I. According to Para V(d) of Promotion Policy
| 2009, if an officer is deferred due to pending
enquiry or incomplete dossier and he is
subsequently promoted to a higher post, he is

allowed to retain his inter se seniority in the
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lower post with the panellist has already

retained.

Even then respondents, illegally refused to restore the seniority
of appellant and wrongly refused her right of prbmotion by all

back benefits. Hence, a great injustice has been done to her.

Then in the letter No.2878/A-12/PF Shahida Parveen date_d
07.01.2022, the Deputy Director E&SED apprised the Secretary
E&SED about the service details and in the said letter it is

specifically mentioned:

“Then in PSB meeting held on 17.05.2019 for
promotion from BPS-17 to BPS-18(MC) the

officer concerned which was deferred due to

major _penalty _removal from service vide
Notification No.SO(S/F)E&SED/4-17/2017
dated 04.11.2021 was tentatively imposed

upon her and her PERs for the year 2012 to

2018 were not availed.”

In this letter the fact has been acknowledged that the incident
which was to be happened in the future i.e. on 04.11.2021,
surprisingly, the PSB deferred the appeliant for promotion more
than two years prior to the occurrerce of a future incident, more
particularly, there is no place of “astrology” in any law including

the service laws.

Moreover, pendency of inquiry or shortage of PERs cannot
be attributed to appellant nor the same were under her control,
thus, she cannot be held responsible for the acts, omissions and

commissions on the part of department.
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viii. - That at the time of awgrding promotion to the appellant in BS-
| 18 vide notification (?iated 17.08.2021, respondenits were
required to restore her s;;eniority in view of above extracéted para
(d) of the Promotion P?!icy 2009, but they omitted toi perform

their legal duties.

It would not be out of place to mention that, Annual
Confidential Reports of 'ithe appellant were communicatgd to the
Director E&SE by the [zJistrict Education officer, D.I.Ki;an, vide
letter No.10415 dated 1?3.05.2019 i.e. even prior to Noftification
dated 27.05.2019; but _':;he appellant was deprived the% right of

promotion and restoration of seniority.

ix. That the award of bromotion to a junior official/officer by ignhoring
the senior one and that too withcut any lawful justification is
squarely illegal and unlawful-. Respondents erred thrice, firstly
when they awarded promotion to a junior officers vide
Notification dated 27.05.2019 | and secondly when they
promoted appellant vide notification dated 17.08.2021 with
immediate effect, without restoring her previous seniority, and
thirdly when they did not taken into account the request of
appellant for promotion and instezd issued notification dated
20.04.2022 followed by impugned letter dated 30.06.2022
impugned letter. Thus, responderts have commilled serious
and material irregularity and illegality in not restoring seniority of

appellant and giving her all back benefits.

X. That the counsel for appellant may be allowed to raise additional

grounds at the time of arguments.

It is therefore, humbly pfayed that the present service appeal
may graciously be allowed as prayed for and thereby the impugned

Notifications/letter which adversely affect the seniority and right of
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promotion of appellant, may graciously be c‘amcelled/modi'g_‘ied in the
manner that the seniority of appellant may be restored by giving her -

right of promotion in BS-18 a(jd B§-19 with all back benefit;s.

Such other relief in favour of appellant, not specifically prayed
herein, wflich this Honourablé Tribunal may deems 'appr(_)priate in

the attending circumstances of the case.

Yours Humble Appellant

t

(Shahida Parveen)
Through Counsel

Dt._ 7 .08.2022
-AHMAD AL
Advoeate Supreme Court

T

KHALID MEHMOOD
Advocate, D.l.Khan..

VERIFICATION: I, the appellant, on this day of Agusut-2022, herein

mentioned above, do hereby verify that all the contents of this appeal are
true & correct and also that it is the first app=al on the subject matter and

no such appeal has earlier been filed. -
Appellant

AFFIDAVIT; |, the appellant; do hereby soiemnly affirm and declare on

oath that all the Para-wise contents of above Service Appeal are true &
correct to the best of my knowledge, belief and information; and that,
nothiny has been deliberately concealed from this Honourable Tribunal.

t

1201 - 6287945 [~ o
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(:UVE:QNMENT 0F KHYBER PAK HiUNKHWA
CELEMENTARY & SECONDARY CDUCATION

g)L/ s TR DEPARTMENT 4

M ' Drled Poashawar the, ebruary 21, 2012

' _&Q__TW‘Q,’L"_LQB.; .
- NO.SQ(S)3.22012/DDOFemaly),  Conseyuant upon the reconumendations of Khylber

) Pakhtunkh'.'.fa Fublic Service ( ommnm ion. Peshawar, the Compelent Atughg:rsiy %

pleasoa lo appoint the foliowing us De;»u!y BDistrict Qificors -Managsmen! Gadre.

it

BS-17 (Rs. 10000~1¢.00 -40000) pluq usual ai!nwa wes as admissibla undor lhg lulep in

the on regular basls under Ihe exustu;q polncy of the Provincial Govemmenl with

immediate effest:-

e — - e oty e ———— i

Name/Father's Namoe & Address

1Hs. Hasral Zanta (/0 Syad Israr Hussain, §iouse No. 187, Sheel Ne.i. Sector-4 KDA"

Kohal.

e

Ms. Mehr-un-Nisa D/O Usmanuliab, Moiiiah Gialoor ?(i‘nani—vuiﬁ"'"\ﬁ;"ki?iﬁffﬁb1'1'!““
Nowsshera,

Ms Gh hazala An;um Dio 'Ia, Muhanum'l £ ")n\‘! raj-ud-Din Mount.mx fren, (.‘hsiral

A p—— - N e o——

Ms, Nadld DOV V\/assu;iah Mohmmn Yasean i“um Ghamkan, -
M5, Slhahida Parveen D/O Mit Badshah ifhan GO Shoaib Soltan, near M:ﬂm Gils

School Kinri Alizal, D.Likhay, . — e e

—-

l
i

Ms Amc,a FHuma Touqnnr DIO

Wa Tlussen Ara ‘DO Shams.- ur-Rn mwr: (“ O™ Fazl Jamai, Mohallshy Foli Baba “Tehs

1 Barawal Bangi Dir Upper, )
This. samita Rana D/O Hafin Hlah Khag, L;'O Falwutinh Atain, ‘Stn-et Allah Dzad Faqir

| Mghallah Shekbun Waia Sabir Bazm, Disteirt Tank.
tuls. Zahida B Bibi L)IU Klralsluliah C!* ) l)tn Na\'. az i“han Sanior ¢ )fﬁrer Zail Tataqiali Banlf

Bannu,
Ms. Fancos J‘unai DGy !\-.ehmood Khdn Housa I~!r;~..35&t)20 tMohattah, Koka’b-CoIony

opnosita Sleaj Complex, D1 Khan

, 4. Parava DL Khan,

Ms. Ghulam Falima D/Q Muhammad Hasaan l\‘n.m cro thuty District’ Oﬁlcer E&bt-

Ms. Rukhsana Rahim UICJ"Haj{RaInm Khun Mchatialr Soeni V:llage é‘ [eX6) Lund Khawai
Mardan.

w] s Jamita tunawar DIO Gul Munawm Govi Gils liiah gchool, PAT ShahePn C;‘un{;
1 Peshawar,

- m—

| Ms. Shahieen B Begum DIO Wah P.Auh.mnn.u' U0 iKashil Midicose Ha!ambm Bazzar,

1 Timergara Dir Lower,
Ms. Rehana Yasmeen OO Roshan llm Hoi:‘—«u"'a Ahmad }w \ Vliaue & P o) Cimf Sqr:'

Salely, Haripur.

T hE Nighat Bibi DIO i‘v1ulmnm'ui Khan, udiss Medcose, Al-Mamias Fiaza, naaruweth '

Petiol Puniy supply Manselia Road, Abboltabad,

‘Ms Shazia Nawsz D/O Rab Nawaz. LJO Shoab '<'\:yand ;o:e,’ noa et i\.'iadiasséw

Musque hMohaltah Kotab Colony, Tank Gity.

['Ms. Safia Amin 0/0 Amin-ul- Hayy, mnhull.xh I qmu lumnc: sal rahml & Distict L.harsudc

tis. Dure Shawar D/O Jasmhald Khan, House No.24. Strert No. 7 Rdhr’ltt"\b&ld Palosi
Read, Peshawar. R

Ms. Nsha Saoed 0/O Sawod Ahmad Awan, Al-Sadad Saba bolony Nowan Sher
Abbcttabad.

| Ms. Sadia Aziz D/O Aziz-ur-Rehman, "House No KI-1706 Mohallah Kassim Kohla Koha

Atboltabad,

L1
:
H
!
{
+



€

Ms fs. Hafsa Gul D/C Nuslnd Al Khan, Hiouse Mot Street 6 RahaiAbad, [*aiosi Road, B

1 Pashawar, e e e
i Ms. Sumora%heraz L)IO aldnr l\han Huum No.B4720 Suanl Mo 17.8 Cb’uluannr No.2
{ !

Peshawar.

Mardan,

ral

4
>3
o l wn

s

o

"'/ | e, Nartgis Jabeet

Chaisadda.

< — e e

Ms. Naita Anf 7O D, Abdut Latif’

B i ] £ s+ — S —— o oS ¢ ST & ——

'

On thelr ﬂppolntmcnt they are posled it

C/3125, Mohatioh Lagharl, near Masjid papat Wali, D.Lihan.
Y D/IO uanfullah Housa hiea, ?Qi)li) Ana oa.naj I‘amhl Bazar Banhu -

Aot s o —— Ay T & ———

---- e

“1'Ms. Abida Parvoen D/O | al Bahadar Mol.allah Kumbar Village &P.O Toru Dmtnct

Ms. Laila All D/O Syed Ali Jan, Vllage & P 3.0 T;mg: Nusiet Zai, Tehsil Tangi, District .

Ci0 Saduliah Khan. Ex- Govi. Coniraslor, I!uuee y No. |

2 ¢r
t Lw D2

offices iy diffsrent Dishicts of

Fhybar Pakiilunkhwa as noled agalns; each subjeut lo Ihe conditions yiven below:-

S
i

—— eAan  Srame el WA -~

N.,mo/ther s Namc & Address

—— vy olp— o - eme—

Hussam House No. 192, tteel pa.3,

| Sector-4 IKDA iKohat,

s, Mehr-un-Nisa /0 Usinanuitah,

Mohallah bha{oor Khan, Village Makin
i Auag, Nowshera, *

Wi, (aha..dta Anjum D/0 “Faj faahamnad
C/Q Miraj-ud-Din-Mountain Inn, Chitral,

o Nadis T/ Wasiallal, Mohaiiah =
/Yascen Khail, Chamkant.

“Ms. bh'xhida Par"een )¢} er Badshah
Khan, C/O Shoaib Sullan, near Millat

Alundd Akbtar Khattak, C/O Qaisar
-Tanveer Khallak, Tariq. Abad, Diihan
s, Hugsan Ara 0O Shaws-ui-Reman,
G0 D, Fazl Jamal, pdehatlah iPoli Baia,
Tehsit Garawal Bandi Dir Ugpes. = _
tis. damila Rana D/O Hafizuliah Khan,
G/O Tahiwliah Arain, Strest Allah Dad
Fagic, Mohaliah Shekhan Wala Sabic
‘Bazar, District Tank. 4. ..

(=3

e, Zahids Bibi D/O Khaliuliah, CI0 Din
Nawaz Khan Senlor Officer Zari 1 araciali
Bank 3anhu,

1 Gliis School Kirri Alizai; Q.LKhan. - .
s, Anlga Fuma Tougesr .t DIO Ghier

at n e

- et 12— % O

1o

11

o —

Ms. Fanoos Jamal I 'DIO Mehmood Khan,
House No.357020 Mohallah, Kokab
Co!ony opposile Siraj Complex, D. LKhan.

is. Ghulam Fatima D/O Muhanunad

So et e

12

Ry N

Ms Rukh ana Romm DIO THajiRahim

Khawar Mdfd‘ﬂl

1 e Jamiia Munower /O Gul Munava
Govt. (:M‘ High School, PAF ¢ haheen
Camgp Feghawar. .

s, Sha!tem Dequm IO Wail |
tuhammarl, CIO Kashif Madicose -

. Balainba! anzar Thnergaa Dit Li.\-v o,

Ao rens any -

L 4

: !la«an Khan. CIO Beputy Dtsluot Qfficar

Khan, Mohallah Seonl Villape & P.Q ltmd

———

Ne putv District Or(u.c'r(!'emaie)
(38-17) C&SE, Banda Daud
‘Shan Kaale | _

S.No.35"

! \)euulv L)Mr'rt Ctiicae (F emala)
RSy L

—iLonr

<, Samar Bagh Dtl’

-

T A il

PR

.
]

.

' Propuqed place > of poslmg Remarks
) [)c;mw District Officer (F “emalg) | Vice
(B8-17) C&SLE Kohat S.No.28
Gopoty Uintrict Officer (Female)” [ Vice |
(B5-17) E&SE Chitral SNo.29
Deputy Oistrict Officer (Female) | Vice
(BS-17) EQSE Mastay] at Booni | S.No.30
Chlial '
T [ Deputy D siiicl Officer (Female) | AV.P
1us-1/7) B&SE Swabi, Lde@.
Deputy {estrict ‘Ofticer (¢ emg!ei“ ca
(BS-17) &&‘S& D..Khan 1'8.No.32
fiaputy Distict Officer (Ferale) | Vice
(B%dr’) CA&SE Kulachi DLLKhan | SiNe. 31
lmpulv Districl Dfficer (F em-a"l;i_ Vice'
_(-"'n 17y FRGE Lir Lippet B °, No.33
)wpu‘y Nistriet Officer (}-ennh‘) A VP -
(BG-17) 12&SE, Lakki baiwal,
Dopuly Distiict Officet (Female) "} -do-  ~ 7
(BS-17) £&SE, Hangu. '
Dc;;'fji;' Ciistrict Officer (Famale}) ' -do- '
(BS-17) I‘&SE Takht- e-Nusrah K
Kamk
Deputy y Cistrict Officer (I ema!e) Vice
(B -17) E&SE, Perova & i <18 No.34
D1 yivm_ ...... - L
“Deputy District Officer (¥ emale) ‘AV.P
(BS-17) E&SE, Sama Ranazai
Malak‘md -
1 Vice~

ANVF (
Ct el




i
‘41

SRR
. -

:“5 M"‘ Rehana y Yasmeen O Oﬁashan Din, itﬁ“i’lf/ 1 gliel Office }amaie oo~
' | Mohallah Ahmad Khan.,. V:l}aqe&PO - (d\)_,,, E&SE, } anpur< : )§ ) !

|
] “ | Box Savai Saloh, Haripur. b Co0
} Ms. Nighat Bibi D/0: Muhammad Kban Oepuly Distict Offca; (Femaln) AVP BN
! Indus Medicose, Al-Mumtaz Plaza, hear Bt .
, (BS 17} ERSE, Mansehra. o S
| Qureshi Patrol Pump Supply Mansehra : Y : .
- { Read, Abbollabad. e oo
i’ 17 Ms. Shazia Nawaz D/O Rab Naw&z uo Oeputy D Dv.tnu Officer {anai») -do- - | SR
: Shealb Karyana Store, neat lslami ¢ (BS«I;) C&SE, Tank : -
i Madrabsé Mosque Mohallah Kotab .
| . . i.Colony, Tank Qity, e UV
! 18 | Ms. Sahia Amin D.O Am!n-ul Haq . '\epuly Dictict Officer (Femalz) | Vice
' Mehalhh“ayan {o:ang?as'lehsli & B3-17) B88E, Charsadda S.No.36
} ______ _; District Charsadda '
{13 | Ms. Dure Shawar DIG Jasmiiid’ ‘Khan, Deputy Disticl Officer (Femato} [AV P
i ? HoUse Mo.24, Street No.7, fiahat Abad (B5-17) E4SE, Peshznvar. '
i...... | Palosi Rdad Peshawar ' 1
170 [ Ms Aisha Saced DIO Sasad Almed Depmv Disiniat Officar (Femaia) | ice ]
i Awan, Al-Saeed Saba Colony Mawan f{i -17) CA&SE, Dattagram, §.N. '.;7
|_._.Sher Abboliabad, - R S
NS *Mq Sadia Aziz D/O Aziz-ur- Remnan {;)nputy [xstrict Olficer (Femule) [ AV.R
! ;House No.KL-1106 Mohallah IKassim (B5-17) ELSE, Abbottabad
I*---- i Kohla Kohat Abboltabad. N S
{32 i ts. Halsa Gul DJO Nushad Al Khan, ! Ur'pm; istriel Officor (Female) V!ce
i i House No.1 Street 9, Rahab\bac. Pa»e* CB3-17Y BEERE Nowshora 0,;\,0_38,_
: { Road, Pashawa.r_w . , e ;’-_._ e
1337 Ms. Sumera Sheraz /O Sardar Khan_ Do;mty Distict Officor (Fomale) | AV P ™
' House No.84/228 Street No.17-B ' (B8-17) 23S, Swabi, ’
| Gulbahar No.2 Peshawar, . bt
Ms. Abzda Parveen D/O Lal Bahadar A Mpu!y Distiot Officer (Female} Vice - !
Mohatiah IKuinbar Viltagye & P.O Toru tB3-17) FRS1E Takhtbha S No.41
. im.tnct Mardan, SR S VPR
" }.»rj,% Ms. Luiia Al DO Syed Al dari, Village & | Deputy Dishict Uffina {Female) | Vice.
L N Fangi Nusrat Zal, Tehall Tang), (-1 7) BEBE Fangl | 8.Nn.39
District Chasadda, Charsadda i
s, Hadia Latif DO L. Absdul Latit Cro Depaty U stict Dfficer (Fomaled | Vice
Sadttiat Khan, Ex- Govt. Unalractor, RS T, RESE ahmipur 'S No.4U
House No. (‘/H.)o Mohailah Laghari, ARSI ) S
near Mosjid papal Walk, D Khaa, [T A RO |
Mis. Nergis Jabcen D/O Saifultah, House Deputy Drstict Officer (Femala) A Vip ST
No. 200/ Aria Samaj Tanchi Bazar (36 17) F&AF. Baseus
JBane o ' O A o
o t"ONRFQUFNHN i-()mmr: SITRANSFERS o f
{38, ,"Ms Humesra byoo Uupu'ty Distiict Off] C)fﬂrc\l i ,uh;n:t pcu inkist Mathermati s, AP S ;
. "Fomale (3517 u, Kohat, ETEIRINN Shatardarn Kehat e ,_:!5
Py ‘Tiﬁ:'?ah:a Jalal, Doputy Distict Officer : nchroe Distiict — Officer | she
i | Female (B8-17) Kohat, * Remate)  Chital il forther | aleady 3
: i sonloesapd sulbpnd b the | holds as ,,
j; ‘ Ceotudilion that sha wilt not clp, s aditiionat L
' Peonmaily pay and albrsances of [ charge
Y300 TR Bni Halima, ixepuly [)mtmt Officer | Subijperd Ghecialist syt f,\.;‘/.P :
i e;c,,,‘w(as 17) Mastoo] Chilral, BE 1Y GOHSE Samaragt: D :
:' v e e
CHEL AT ARntar Bawnl, Deputy Disticl Officer | Hoadnustingy (035174 S
i ! omalo (BS.17) Kulachi D.L.Khan. T ESH l) Likhan N
i tis. Shahano Yasmean, Depuly Um,l;"il:iw"; Hoadmisiiows (B3-17)  GGHS | .
> |« ‘,,_lm roma,a (5\,-17\ D ! l’hm‘t ;(,,n .‘.h. STAS P ‘51 D {. nh’m b

P I
i




= its L eesminee

EX H‘vis Ilablboun Naso'(o[:! i) S 1(‘) !)Pnul) 3 '“f FF3S- 10) GUHS Cnndudr AVI-'
District Offjeer Famale (15 17) Db Lopen | iy Ut

,—. . R P e lmee

tAs. Kulsoum. Bog'{zm Depuiy-Distict™ ™ Liioudmistisss (BS17) GGHS -
Officer Fonmla (BS -17)Pafova i Daiul Pzl Larki Marwat, .

I
[Mz, Javod lqbnl Dopt_aty Umlnct Oﬂu,m T Headnistiass TBSITGE 'u';"..qo.: i
N Female (Ba-1f)l.!a a Dand § {gra_k;_-,; Khurran K md!\ '

'ﬁs—'/\mm Bragum Dn;)uly D{strlrt ",l’fr,cm 'hrlin.uim Hesy (38 }7) (;'(7‘}3-]‘.%}'{.'{{5.““

Fomale (B8:17) Cliaisaddu, “F Dantat g (,nan" Uila,
-

1 s Rahida BegutniD “Depuly” U:“tn Tp llcadnnsuess. BETF) ucwlis ol
. Officer Fenale (BS- -17) Mansehin, - © <f Talhata Mansahia. I
i 38, Ms."Bili Raheria, Depity ulaxnu'ﬁtm,m | Hoadmisirass ™ (ITT7) %n& STedg-
e | ”}’6"7939 (BS- -17) NOWS*“?'G 2 ENizanpe Nowshara, - - i D
3 ~ ;’39. Nis, 1>amor'na Roo!n. Deputy Dtstml - I Headmisliess {BS- lf) (»(;H\a'- o
J:] \\ L Offft?_z F ema!e"(l?g 17) lmun Chars; “f“". /\h;nn K ;l,y (,hmsaclda . :
11 \, [ 40, { Ms, Kausar Parvean, Deputy Dm:k.l SET mc 16) SevIcas . plat}d -1*'7 :(75;-"-'-“
i ,..\f -Officer Female {BS-17) Pa!mrpm . the  disposal’ of DH"('\O(B'& P
i RN O Khan, : i
4 CoL e i&%-l*oshawm R R
;f ’r 41 Y Ms, Mubarik’ 7afba Depmy District’ Ofﬁcm ;laa fmistiegs (&»17) G@HS_SJ “do
1 f-onw!e (BS- 1/)Takh(b’1aL : Ak tacdan L
i L '
3  YERMS &_QQN{__J.QL?

Lo Their sorwces Wlli [ (.onxldemd.r_: uu!ar lml withou! Pemlou & C‘miuzty in' !erms
ol Soction-19: ‘of the' NWEF Civil "‘e:vant Act, 1973 as mnendcd vide NWFP Civit -
L Shtvants’ (m"wttmu:t) Ar L 2004 h-;y wul hov'um' e anlitiet (o, Cenhily utdry, -

(..ovm nment. .

,.'IA.

e . .
. e S

lnn IJD;)UW lll<iuu LJ!m,m Wi aid: Al Al G tngont servi: L8 B o i'mu_
anainsi pcn\wn.al)tg; posis on mmhe basis before 1% day of July 2001 mlhoulv
Aty senvice: reak. on . v)ph::a':m; " Khvbwn “athiunkha. Publj QC'(“'N_‘ =
Cominission throtgi ,\’(‘p 0 echiapiml P-erlegtion by tha f"umuw‘
) appuntied el aliowe ehioice of Oftaar ey G retain enandit o grmw:m é"'

R T gratuity as allowed to thotn gy Hioir previnus tanss of anpuintmen: or th:avail .-
: tha benefit of L()M!llhl")l/ Provatent Fumd aiowvad b o undere ,a}ew
appoinhment. N

i‘..
lhuu satvings aar- lizote W tauninationr .. S ket Vs nobes from mlrmr sude h.

Case of tc‘,tmmtwn without nalice the u LONG nt l)d}t{dLl)\',l:i{]'{‘,e_b' sllal§;-be
forieited (o the bovmrnum.t I DT

o

i+

4. The appeintees should join their PSS vy c'lmz K} myq of tha |ssu.mm o{ this -
s natification. The lector, F&SE Faubinwa et fage mm R cerlificaie to the effect
that the canvdidstos have feined the posts ahenvize. afler ono mcmlh of the
issuance  of thls - Notification, Aadiog  which tlr candidlatire will  expire
autornatically and no ¢ ubwquont appead f'i -}rr.l' BI& »nlc:huv‘»d T

. They woukl bo on ;nohahon for :\ po. i nf cmn o exlenl: 'ln-a for avolh:er Gitg -
ycal, Ceeer e o v

»

6. They-will bhe '}uvuu&d by.\.uun m{~'e -uul :r gulations pemay be uasumj {uczm tnnc :
r 1 e
to time by the; c.;evl I R . oo

.
gy

SEOTTY
RuTed

Movzdem numi -iny “z—.uch a mmme: .mc sur‘h mlrm g n'r-fr:bud l;' lhe-_' ’
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. y Fheu"sewices.caf_) be tenminated atany tinje, in case their perfomance is'faund -
= . unsqtug{agt,q_ry_ during Probationary period, .- T
8. Charge Teport shouid tée submilled to af cor;éemec{.‘.-

9. No TADA wilt be allowed 10 the appointees for joining thei duny,

' B

_SECRETARY TO GOVT.OF KHYBER P;\KHTUNKHWA .'

2 : ELEM!:'NTARY & SECONDARY EDUCATION _
S ENDST.NO. & OATEERVEN, '
Copy forwarded for in.‘ormétierg‘ & necéss;q ¥ -agtion to;- '
1. Accountani General, }\'k}yb’ér’Ii"-“a'}<h'mni<,hi?.'ézl ' N
2- Director, E&SE, Peshawar.: - e
R 8 All EDOs, B&SE in Kbyb.er:Pakgyggzt)kf_)gya. T
Tode Ristrict Accounts Orf_s‘g:ers:Cb::éo;:1et1.‘.';'..: T ) o
T Directan Racruitmaent, Khyber Pakhlunkhwa Public Serviee Connission. ST
Peshawar, .. -~ - . " o : A
§- FS to Chief Secretary, Khyber Pakthunkhwa, ,
7- PS to Sweorotary, ERSE Department ' \\ Ch
C g Candidate Concerned. ' ' o R

~.

9- Office order fite. , . L <

| e ‘)
O (AMIR HASSAN K) AN}

. SECTION QFFICER (S/F)

a .
. . .
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B]ocl\-

NOTIRICATION
—.—_._"———-q*__

o SO(SAEE SED/1-3/20 19p

romotion/BS

(ES-17) to un.ly District Education Officer
ol cven N

Il]lI‘HL

T ————

——
‘Name & J‘.ﬂher s Name
e

l\ul\hsand Rahim D/O Haji Rahim Khan
]1.11\.1 (Ju! ul D/O N.lu%lmd Al }\h.m

o /\mq.: Huma - Tagyeer DIG

[ Akl Khattak

[ Adnhi \uui I)/() S

S uul ‘\lun HITRR YW an

R D N

f DGO ¢ vemale) Abottabad | SAC
s ha Aziz IO Ay, w Rehiman "DDEO (e e) Haripur /\hcu;ly IUUUUPIC('I
o e )5 W e
(\ \ll.i/il N iy 190 | Rab 1 Nar N \_ I)l Lo (o lllhllt) I\.tml\ _ __A V. J’
1E Lantla Rant 1/ baiy iz Ullah~ L DbEO Female) Kolial AV
[ BRI hnera Sh(...l/ D/O Sar ml w Khe n l)l) Dllu lorale uI 1 'k.\l /\.V.I'
! 9y nh i /\mm l)/U /\nnu ul lhay n I)!)l =0 (J (Illd[b) I’cs!mwa: . AV.p
I.'ILH} Abldd l’.uvu:n  1D/O O Lal Bulmdu — DDl O (F umlfo) ,wuln . AVDP
i' I adm B(.vnm /0 Wi Wasi | ('!l.:.h J)L)l 0 (1 elmlc) Baltdgiam AVDP
R e TU M W —_— — iV
i ‘ i_]f?_.' Du1 -C- shawa; D/O .Lm Said I)l )i O L&y ‘Cinalz) Chdrsadda AV P
. Ghulam - Fati: na DO hTi_uh.unmad T
4 I
P Hassan ' Kha i DDEO (7 cmale) DIK AV.p
[ s T e ity D P——
M Hasedl Zahia D/O Syeq 1o Hussain 7 JePuty Dircetress (i5-7g) Already osoupied
- ) ! Directorale of E&SI* by her
— m—‘ N__ %-—-h‘h‘———_“%
oS Rchdnn Yasmin D/o Rm,lmn Dm_ DD}:,O 0 (I c,malc) Manschra
i....l-(:._ \hnh«.cn B(.L,um /0 \ Wali Muhammag ! DDI O (1 cmdlc,) Lowcn ower Dir
‘___/] 17 C;h‘l/af_q Anj_gr:\ D"_O_'I_:u !\‘lu_hamnnd R D])I O (I Lm.alc) C lnlldl
BTN hat Bibi 1 D/0 Mulmn]m d i\han l)DJ O " ‘emalc) Kuhlsldn
P15 | Nargis ) Jabeen | /0 St b Khan “DPEO (o uZ)T. khi
P Laily 1 Ali lJ/() \yLJ Ali J; an | o DDLO (l un'ﬁlc) M:lIakdnd
J| N Mchu un lea D/O Uxman l Hah . Dl)l 0 (v cmale) .\h.lnpl.l )
! ' Fanoos Jamg) /O Melinsoad Khan DDEO (1 mmk,) Bannu Aucacii,/ I:E:ul)wd i
i l.?.?_ “uss'm /‘\m I)/() g'ham\m I(Lhman ___ -.-BDL() (1 ulmlc) Uppm Du | /\.VT‘- _J
Gl IR e e, e AN Sk T e
| RN SR BRI
r$. . a - - v
®

s e g

GOV ER\IMENT or
; ELEMENTARY 4anp
AT Oppomt MPA’s Hostel, C

Promotion of the following Officers of Manage;

mEjeer D/Q Shey \Iu;:d'

-
)
‘4

KHYBER PAKHT
SLCONDARY Is

U NKIIWA ‘

vil Secre ctariat Peshawar

lhone 091 -9210480, FFax # 091~9.111419'

Cated Peshawar the May 31% 2019

-

-17 io B35- 18/M( (‘(mscqucnl upon

nent Cadre from bub-l)msxondl Education Officer

ity is plcasca 1o transfer the following officers
dmu ceffect;

T e —

:

DDE 0 (I’cm'llc) Buner
DI)? 20 (I cmal(.) Nowscln

l)l)},() (Female) Tank

DUCATION DEPARTMENT

) f i



Thg regular pu.t;ling/ndjilstmcm of the abo®e named oflicers shalirbe notified later on.
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."“’"6"“3’»”.-‘"?"‘""'N’t‘s"'l“ﬂ’i‘DR’ih‘z‘il'idW’jéh’. B T S TER Pt et Tt ‘ $ops
. SECRETARY ) .
ELEMENTARY & SECONDARY EDUCATION
: A ‘ " DEPARTMENT S
Endsi: of even No. & date:
. Copy forwarded to the: Co ) : '
1.~ Accountant General Khyber Pakhtunkhwa. Peshawar. o
* 2. Director E&SE Khyber Pakhtunkhwa, Peshawar. .

3. District Education Officers (Female) concerned.

4. District Accounts Officers concerned,

5. PS to Secrctary E&SE Department, :

6. In-charge EMISE, E&SE Department for uploading at ofticial website at the earliest.

7. Officers concerned. '

8. Office order file.

( CH)
SECTION OFFICER
{SCHHOOLS FEMA].{E) .
!
] B
]




e OFFICE OF THE DSITRICT EDUCATION OFFICER (FEMALE)
DERA ISMAIL KHAN

No._ /o4 /¢ Dated /3/ 5 / 2019.
/

To
The Director, C v
Elementary & Secondary Education e
Khyber Pakhtoon Khawa Peshawar.
© Subject; ' ANNUAL CONFENDENTIAL REPORT. .

Memo; :
Please find enclosed herewith Annual confidential

Reoorts along with other relevant documents in respect Mrs.Shahida Shirani

SDEO(F) Paroa District DIKhan for further action .
7 -
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{ '

& GOVERNMENT OF KHY BER PAKHTUN KHWA
f &Q}’j ELEMENTARY AND SECONDARY EDUCATION DEPAR TMENT"
gt )

No. SO(S/F)E&SED/4-17/2020/Shahida Parveen
Dated Peshawar the October 29%, 2020

! The Secretary 1o Gowt. of Khyber Pakhtunkhwa,
L Establishment Department.

!
[ Subject: REQUEST FOR DE-NOVO INQUIRY. .

, Hear si Iam directed to refer 10 your letter No. SOR-I(E&AD)S-%QOI8,.daied 29.04.2020, on
» the subject and 1o state that this dcpanmm; had processed the case through a note for Chief Secretary,
5 buaring No. ESE-4670 wherein the department proposed to withdraw the disciplinary érocccdings
apiist Mst. Shahida Parveen (MC BS-17), the then SDEO (F) Prova, D.I.Khan, as .the inquiry
comiained fatal errors and Charge Sheet and Show Cause notice contained different charges. The
Competent Authority, while agrecing with the arguments put forth in the note, left it on the discretion
.. o this departnent 1o re-examine the case and initare fresh inquiry if deemed appropriate. Similarly, in
e note tor Chief Secretary, bearing No. ESE-1959, the hearing officer, Syed Kamran Shah (PCS SG
BS-214 alse observed that in the presence of vaniaton of charges in charge sheet and show cause
notive. the instum inquiry Proceedings are technically questionable and legally compromising.

Since the accused have already sutfered a lot due to prolong inquiry, that too contains
RIRY Crrors‘omissions,  hence  the lnstant disciplinary proceedings against her are hereby
droppedwithdrawn, with the approval of the Competent Authority.

. | Yours faithtuly,
(ABDUS SALAM)

SECTION OFFICER (S/F)
Copy forwarded ta: |

TR Director, Elementary & Secondary Education, Khyber Pakhtunkhwa, Peshawar.
District Education Officer (Female), D.1.Khban,
>0 PS80 Chief Secretary, Khvber Pakhwunkhwa, :
7 Mst. Shahida Parveen (MC BS-17). presendy posted as Subject Specialist (Urdu), GGHSS
Mithapur, D] Khan,
LOoPSw Secretary, Elementary & Secondary Education Department. -

¢ PAw Depury Secretary (Admn) E&SE, Department. .
%

L =)

A
SECTION OFFICE;R (S/F)
| S,
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i1 GOVERNMENT OF KHYBER PAKHTUNKHWA

ELEMENTARY AND SECONRARY £D UCATION DEPARTMENT
‘Block-“A" Opp051te MPA’s: i'ﬁ{dF Ci nl?fSi.orngalgat

Peshawa
! [honc No. 091-9223588
- -

Dated F’eshawa\' the, Auqust 47 2021

' E'E‘IE

ompetent Authonty

NOT]hCA’TlorJ

NO SO{SIF)IE&SEM -312024/Promotion of BS-12 M.C: The C

on tho recommendation of Provmcnal Selection Board in tts,\mebﬂhng jheld On‘

1
‘ 31.0/.202‘1 i P‘eabed to promote Mst. Shahida Parveen, M'lnage]nent Cadre

(BS 17) to (BS- 18) on regular basis, with immediate effect

2. . THe officer on promotion will remain on probatlon for a peno‘d of one

yea' in larms of section-6 (2) of ‘(.Uocr Pakhiunkhwa Civil Geivant A g.t. 1073 rea

N i I |t !
i }

- with Rule- 15(1) of Khyber Pakhtunkhwa Civil Servants (Appomtment Promot'on &.

Tranbfer) RuiP; 1989 and extendable for. another year with specnﬂc orders: of

appomtmg authonty within two months of the explry of {lirst year; Qf promotlon

penod as provided in Rule-15 (2) of Rules ibid.

! 1 . -
3. Consequently, she is allowed to actuallze her promoton!i agamst the [ ,,(..)
- already oo mmmd post, : o ,\j:) -
: v
(> | A ' ‘ F :ll‘ '= : \ . ,,-"\'
_ SECRETARY TO GOVT OF KI- IYBLR PAKHTUNKHWA Q.{
] - | BSE DEPARTNENT : t N
f / AN Q‘\.\\\
. Endst: of even No.& date: . "l ":/‘ ” . ‘\' oy
EAN /‘\ ),5: w0
CopYy-fonvarded-for information to the: o 0\‘\%\,\\\'5,, '
. -:rf\ 1>n‘-5/ poi
1. Accountant General, Khyber Pakhtunkhwa, Deshawarl - ‘o/ L‘o,,l’,,
2. Director, E&SE Khyber Pakhtunkhwa, Peshawar. s
A 3. District Education Officers (Female) Concemed (”cw\\
7 - 4 District Accounts’ Otiigst, Concérned. l
! / 5. Director EMIS, E&SE Depaitment. . Dy
- 6. %PS to Secretary, E&SE Department. , [
7. Mst: Shahida Parveen, Deputy D:Qtnctr u ahon O
8. Ofﬁce order file.

fgcer cmk
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e Necretiey
f; L&SE Deportinent K Pesdunng
licution foy

Subject Ap wnforn

wpromction to (HS-

H M) pnd (J15-19 MC) with ull back

benelity,

Dear Sar,

Wil due respect [oHowing few lines are submitted for kind perusal:-

b pursiance ol the KEF PSC recomumendations caonveyal vide letter No. KPK/PSC/SR 1T 040091

dated 04-07-201 1, the undeisigned was nppaisted as Deputy District Oflicer management cadre

i (B38-17) vide E&SE Departinent Notilication taled 21-62.2012. )

The undersigoed belong 10 Zone- | and was on ton of the merit list maintained by KI* PSC bot my
duc seniorily was not maininined by the Departiment, against which several applications were
submilted but in vain. lustead of maintaining carrect senivcity position i.c. 8.No § as inlimated by
KP PSC, my name was wrongly enlisted at S No 17 of (3817 MC) seniority list 1ssued by the
Department, due to which my juniors were promaoted o (B5-18 M)

Wi The undessigned was wrongly involved i u fabiricated wguiry and was therclore deferred from
promotion 1o (135-18) by the PSTY on 17-05-2019 and 1y puioes were allowed promation to (138-
18 MC) vide &SI Deprnmient Natilicatian dated 27.085.2019.

Later on, the fabricated case instituted apainst me wins dropped by the competent authority and
the undersigned wus promoted to (13S- 18 M
(F) Tank, '
g v. Duc to delerment of promation to (35- 1%} on concocted

pul to greal mental 1onure and financial foss for abow 2 years due 1o my wo fault and my Juniors
j ' were promoted

) by PSIV on 31-07-2021 and now posted as DDEO

and fubricated charges, the undersign was

vi. Sufhcient ranclioned of posis (BS-19 MC) ure lying vacant i the ()¢
occupicd by (38-18) Officers in OPS.

As undersigned belong to zone-1 and tapper of K|

paruncnt, which are proseatly

vii. I'SC as Deputy Disirict Officer (BS-17). All
the posts af DEO (F) 138-19 in Muiged Districis (zone-1Y e lying vncan

L Therefore the
undersigned having esiablished right of sonie- |

deserve 13 be considered far promaion 10 13S.19

" (MC) against these newly saosclioned sty of DO,

) .
M\' Forgoing i view, il is humbly requested thy;
(B5-18 MC) nnd (BS-19 MC) wiily

ease of protonsa promation of the undenigned 1o

Al back benefiny may hindly be processed and send 1o

pabbstiment Depaniment for cansideeation iy 1) hpeang PSB mecting.

cdl

Yours faithlully,
Dsted 24-11-202}
: \\\ S

(Shalwda Parveen)
Q@j l)l)li((l)l(bl;:l:m? !l'nnk
qh/\ .- D 4@‘@
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GOVERNMENT OF KHYBER PAKHTUNKHWA
PR ST A & STE NS R A TLON DREPARTMENT
NI N HE TARIAT PESHAW AR
T T T IR BN T3 Y

PR AT R N B RSN YR LN I
IR TR RN BN

1t em b

woonann Fa b NEEY A 02 Shabida Puesveen
Tugesd oshawor the 28" 2028

A eI
T lememtines & Ses oadany Fodue ttina Diepatansent 3 ("J 4 AT
Bt v Poad btk hwa Pechaa T

SURICT APPLAL PROTORNA_PROMOTION 10 (MO 45181 AND (ML BS-12)

!

FIATE

NS

DAY mhaay,

frifat

WITTE ALL BACK BENEELLS,
Do daecterd Beoteter to e subpent aotesh plvase and e enclose herowith i ol

Shiheda Prrveen oMU N TRV DDLO ) Tank Rz Tuether necessary action please.

.""‘\\“ ( \
$ \ Vs S g
| ~ £ {

4 \; ~ u‘
| :

vilk!

red

;i \ - /

;'
K REHMAN SHAH)
;1\ OFFICER (V)

_l (R Ne: A l)a’l“':

the abwos e s torsanded to 'S to Necretany F&SE Departiment \
3

\ . - \. —n

\ S
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R
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SEC

-

o~

N
4




'

™~

% DIRECTORATE OF ELEMENTARY & SECONDARY EDUCATION

KHYBER PAKHTUNKHWA, PESHAWAR.

nol 7% iaa2pF Snatida Panveen

Dated "] 10} 12022

io
The Secretary 1o Government of Khyber Pakhtunkhvia
Elemenlary and Secondary Educalion Deparimer
-~ . 49)WITH
Subject APPEAL PROFORMA PROMOTION TO (MC BS-18) AND (MC BS:13
ALL BACK BENEFITS.
Memo

! : Parveen
I am duected to refer to letter No.SO(SIF)E&Ai:DI4-161202TIShah*da

gated 28 10 2021 on the subject ated above and 1o state lhat the detail as under -

O o

-17 on
The officer was appoinled as DDEO(F MC)Tank. in BPS
2102 2012 .
Then in PSB meeling held on 17.05.2019 for promotion from 8PS-17 :)
nal
BPS18(MC)The officer concemed which was deferred due to majo: :edal e;
removal from service vige notficalian No.5O(S/F )E&SEDM—W!ZO S
04.11 2021 was tenlatively imposed upon her PERs for the year
2018 were nol available. .
S
Later on in PSB meeting held on 31.07.2021, the officer concemed wa
recommended and promoled (rom BPS-17 to BPS-18 on reguiar bas:s on
August 177 2021 and posted at Tank as DDEOQ (F) MC BS-18.

Now the officer concerned is the on probaton for & Peniod of one year, ,ie

} So the case history is submilted for further order please. Lo

-+ Deputy irector (Female)
(? Eiementary & Secondary Education
Khyber Pakhlunkh‘»:a

Endst No

Copy {orwarded for information lo the -

3 PA to Director E&SE Khyber Pakhlunkhwa, Peshawar e

/,l‘" Deputy Director (Female)
‘2 lementary & Secondary Education

Khyber Pakhtunkhwa
>

CamScanner
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COVERNMENT OF K1Y PAKITTUNKUWA

A0 NEE SN NN AMEY Nl Ay Pl N0 !il’t“\u'l\li.?-x

Bk "7 Opposate MEPA s Hleoated, Creal Secgetarat oo as

LI N}

No SOMC) EASEDNA.17:2020/Appeal for promouan
Dated Peshawar \he Febluary 28" 2022

o

Subject: -

The Director.
Elementary & Secondary Education,

Khyber Pakhlunkhwa, Peshawar

APPEAL FOR PROFORMA PROMOTION TQ (MC BS-18) AND {MC
BS-19) WITH ALL BACK BENEFITS.

I am direcled to refer your letler No 2898/A-12/PF .Shatuda Parveen

dated (7-01-2022 on the subjecl noted above and lo enclosa herewith a copy of
sell-explanatory applicalion daled 28-01-2022 recewed {rom Mst. Shahida

Parveen (MC BS-18) Deputy DEQO (Female) Tank, for favour of appropriale action/
comments, in the form of self-conlained comrnunication slating the facts of the

case, the points for decision and specific recornmendations shall be submitted ¢
this Department within lhree days posilively

2- Furthermore, it may also be communicated whether the office
presently under probation penod in hght of Estabﬁshment Department, Khyt
<) Pakhtunkhwa letter No. SO(PSB)ED/ 1-4/2021P-205 dated 04-08-2021, is elig)

} for proforma promation, as per the context of her application or otherwise.

Enclis: As abova

(JUNAID SHAH)
SECTION OFFICER (Management C

Cc to the: -
& PS to Secretary, E&SE Department, Khyber Pakhtunkhwa.
| | :
v .
1 b o / T
NS

¢

@ CamScanner
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DIRECTO '
RATE OF ELEMENTARY & SECONDARY EDUCATION z3)
KHYBER PAKHTUNKHWA. PESHAWAR,

* e
Na ‘Léi_l’dm. 12/PF Shanida Parveen

Datec | A 1 3 12022

To.
The Section Olficer (School/Mate)
Government of Khyber Pakhtunkhwa
Elementary and Seconaary Education Department
Subject. APPEAL FOR PROFORMA PROMOTION TO (MC BS-18)AND MC B5:
19)WITH ALL BACK BENEFITS
tAemo

I am duected to refer to letter Mo SO (MC) E&SED7-3/2021/Appeal for

el .
Promotion datec 09 03 2022 on the subgect cited above and to enclose herewith Nine (09) sets

of working papers for proforma promotion on regular basis of Managemenl cadre (Femaie) (0

respect of Mst Shanida Parveen (BS-18 MC) Deputy DEO iF: Tank with the request at the case

may be placed pefore Provincial Selection Board for consideration please

Y e

Encls As above.
/o /.’ !/ Deputy Director{Female)
Eiementary & Seccndary Education
} ' Khyber Pakhtunkhya
st No

Copy forwarded for informacn o tha -

1 PA 1o Drecior EESE Khybet Parntunrhwa Feshawar

A
Deputy Director (Female)

Elementary & Secondary Education
Khyber Pakhtunkhwa

@CamScanmcr
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GOVERNMENT OF KHYBER PAKHTUNKHWA
ELEMENTARY AND SECONDARY EDUCATION DEPARTMENT
Block-"A" Opposite MI'A's Hostel, Civil Seeretariat Peshawar

Plowe No 1R 110

Dated Peshawar the April 20, 2022

B v st o

NOTIFICATION

NO.SO(MCIE&SED/1-3/2022/PROMOTION(MC-B8S-18): On the recommendations of the
Pyowncra! Selection Board, in its meeting held on 07-04-2022. the fallowing Deputy
Distnct Education Officers / Deputy Directors (Female MC BS-18) of Elementary &
Secondary Edu(cat:on Department are hereby promoted / appointed as District Education
Officers / Additianal Directors (MC BS-19) on regular / acting charge basis, with

immediate effect -

Sr. | Name of officer
No |

|| ‘Romarks

Jrusroirrema.

1. Mst Rabia Anees (MC BS-19) Wm_l_gg_pn1oted on regular basis

i Mst. Aniqa Huma Tougeer (MC BS-19) "'Appomted'.'gmr_}_'_g‘g;mg charge basis

UAppowted on acling charge basis |

..Appointed on acting charge basis |

2. Mst Hafsa Gul (MC BS-19)
3.
| 4. Mst Aisha Saced (MC BS-19)
[S__: Mst Sadia Aziz (MC BS-19)
6. ! Mst. Shazia Nawaz (MC BS-19)

1 7. . Msl. Sumera Sheraz (MC BS-19)

| Appointed on acting charge basts |
Appointed on acting charge basis |

| 8.1 Mst. Safia Amin (MC BS-19)

Appointed on actling charge bas!s |

. 9. | Mst. Abida Parveen (MC BS-19)

_Appointed on acting charge basis |

10. _WMst. Nadia Begum (MC BS-19)

Appointed on acling charge basis |-

11. . Mst. Duer e Shahwar (MC BS-19)

Appainied on acling charge basis |

13. | Mst. Hasral Zahra (MC BS-19)

| 12. | Mst. Ghulam Fatma (MC BS-19)

9
{

Appointed on acling charge basis
Appointed on acting charge basis l

o

14. | Mst. Shaheen Begum (MC BS-19)

Appointed on acting charge basis |

2- The officer at Sr. No-1, on promotion will remain on probation for a period
of one year in terms of Section-6(2) of the Khyber Pakhtunkhwa Civil Servant Act, 1973
read with Rule-15(1) of the Khyber Pakhtunkhwa Civil Servant (Appointment, Promotion
& Transfer) Rules-1988 which will be extendable for another year with the specific
orders of Appointing Authority within two months of the expiry of the first year of
promotion period as provided in Rules-15(2) of the Rules ibid.

3- The posting / transfer notification in respect of the above officers will be

issued later on.

SECRETARY TO THE GOVT: OF KHYBER PAKHTUNKHWA

E&SE DEPARTMENT

Endst: of even No.& dato:

Copy forwarded for Information to the: -

official website of the depaniment.

ENO;m hAWN=S

Officers concerned.

~

Accountant General, Khyber Pakhtunkhwa, Peshawar.

Director, EESE Khyber Pakhtunkhwa, Peshawar. -

All District Education Officers (Femalg) in Khyber Pakhtunkhwa.

Director EMIS, E&SE Department with the request to upload the same on the

District Accounts Officers of the concerned districts.
PS to Secretary Establishment Depariment, Khyber Pakhtunkhwa.
PS to Secretary, E&SE Departiment, Khyber F:akhtunkhwa.

<y,

10\&‘,

(JUNAID SHAH)

{ SECTION OFFICER (Management Cadre)

Scanned witﬁ CamScanner
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PR GOVERNMENT OF KHYBER PAKHTUNKHWA %
\7_\..-‘;’;_‘“_4_\_;\.‘3}"; ESTABLISHMENT DEPARTMENT
L\.\lg? / A No. SO [PSB) ED/ 1-4/2022/P-223(2) :
*’R\L:\f—?’\ Dated Peshawar, the  June SQ , 2022

The Scerctary o the Govt: of Rhyber Pakhtunkhwa,
Elementary & Sccondary Education Department.

SUBJECT: PROMOTION/APPOINTMENT OF DEPUTY DEOS/DEPUTY
'DIRECTORS (FEMALE) MC BS-18 TO THE POST OF
DEOS/ADDITIONAL DIRECTORS FEMALE MC BS-19.

Dear Siv,
I am directed o refer to Elementary & Secondary Education

Department letter No. SO(MC]E&.SED/Q-S/202l/Promotion of Shahida .
Parveen dated 07.06.2022 on the subject and to say that the casc has

been examined in Regulation wing and observed that:-

i. According to Para V (d) of Promotion Policy 2009, if an

officer is deferred due to pending enquiry or

incomplete dossier and he is subsequently promoted

/-79 C[_:) to a higher post, he is allowed to retain his inter se

d I seniority in. the lower post which the panelist has

‘“@ﬂ:_l/ already rctained. So far her antedated promotion is
e concerned, it is not covered in the Promotion Policy

—BF 7P 000,
' ii. According to Para IV () of Promotion Policy 2009,
i - Promotion ol officers still on probation after their
% QC\'\‘\C> promotion in their existing Basic Scales shall not be
: considered. The panellist was promoted to BS-18 on
2 17.08.2021, hcnce she has not yet completed i
p ///”(, prescribed probation period. Therefore, she is not B

entitled to be considered for appointment to BS-19 on

(} /}lf acling charge basis.
S
] ‘4 ‘//) The working paper and other documents reccived with the

2.
Jetter  quoted  above are  returned  herewith in  original for

rectification/clarification. |
Yours faithfully,

2ol
. 2 C\l v/r“—':»(‘ 3o (s ekl ,

N \ 7 ) SECTION OFFICER (PSB})  _——""
F\ A ENDST. EVEN NO. & DATE, N
\ l_,,{ Q\ A copy is [forwarded to the Section Officer  (R-)
N ' Establishment Department., /

o

oY )T ] D% SECTION OFFICER (PSB)

Scanned with CamScanner
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i Y GOVERNMENT op KHYBER PAKHTUNKHWA ik
T & Y ELEMENTARY AND SECONDARY EDUCATION DEPAI;T{VI}:LNT —
> ) Block-“a” i ’ tel, Civil Secretariat Peshawar
AR -  OPposie MeYs Hostol, | 35
y _

e Dated Peshawar the \fjuly 26" 2022 T

NO.SO(MC)E8 SED/4 ~3/2022/PROMOTION(MC.BS. 1 8): On the recommendations of the
Provincia| Selection Board, in its meeting held on 06 07-2022, the following Deputy

irectors (Female MC BS-18) of Elementary &

hereby promoted / appointed as District Education

Officers / Additiona] Directors (MC BS-19) on regular / acting charge basis, with
immediate effect; -

[ Remarks

. __—-———_._ S——— H
| Promoted on regular basis E
. Promoted on regular basis
— 3Tt - B] | Appoinied o o

| Appointed on acting charge basis
_Appointed on acting charge basis

2- The officer at Sr. No-1 & 2, on promotion will remain on probation for a

Period of one yearin terms of Section-6(2) of the Khyser Pakhtunkhwa Civil Servant Act,
1973 read with Rule-15(1) of the Khyber Pak

N Promotion & Transfer) Rules-1989 which will b
Specific orders of Appointing Authority within two morths of the-expi
Promotion periog as provided in Rules-15(2) of the Rules ibig.

3- The posting / transfer notification in respect of the above officers will be
0 ISsued later on.

SECRETARY TO THE GovT: oF KHYBER PAKHTUNKHWA
/} E&SE DEPARTMENT
Endst: of even No.& date: ’

Copy forwarded for information to the: -

Accountant General, Khyber Pakhtunkhwa, Peshawar. .
Director, E&SE Khyber Pakhtunkhwa, Peshzwar.

All District Education Officers (Female) in Khyber Pakhtunkhwa.

Director EMIS, E&SE Department with the raquest to upload the same on the
official website of the department.

District Accounts Officers of the concerned districts. , .
PS to Secretary Establishment Department, Khyber Pakhtunkhwa. e =

PS to Secretary, E&SE Department, Khyber Pakhtunkhwa.
Officers concerned. . .

D W

PN G

(NASEER ABBAS KHALIL) g
SECTION OFFICER (Management Cadre) '
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\(3f  ESTABLISHMENT & ADMINISTRATION
e S DEPARTMENT
(ESTABLISHMENT WING)

6@? GOVERNMENT OF N.-W.F.P.

'SUBJECT:-  NORTH-WEST FRONTIER PROVINCE CIVIL SERVANTS PROMOTION POLICY, 2009.

Dear Sir, :
I 'am directed to refer to the subject noted above and to say that in

order to consolidate the existing Promotion Policy, which is embodied in several

circular letters issued in piecemeal from time to time, and to facilitate the line

departments at every level in prompt processing of promotion cases of Provincial -

civil servants, it has been decided to issue the “North-West Frontier Province Civil
Servants Promotion Policy, 2009" duly approved by the competent authority, for
information and compliance by all concerned. This Policy will apply to promotions of

~all civil servants holding appointment on regular basis and will come into effect

immediately. The Policy consists of the provisions given hereunder:-

l. Length of service.

(a) Minimum length of service for promotion to posts in various basic scales
will be as under: '

Basic Scale18 5 years' service in BS-17
Basic Scale 19 : 12 years' service in BS-17 & above
Basic Scale 20 : 17 years' service in BS-17 & above

No proposal for promotion, shall be entertained unless the condition of the
prescribed length of service is fulfilled.

(b) Service in the lower pay scales for promotion to BP-18 shall be counted

as follows’:

(i) Hall of the service in BS-16 and onc fourth in Basic Scales lower
than 16, if any, shall be counted as service in Basic Scale 17.

(i) Where initial recruitment takes place in Basic Scale 18 and 19, the
length of service prescribed for promotion to higher Basic Scales
shall be reduced as indicated below:

Basic Scale 19 ; 7 years' service in BS-18

Basic Scaie 20 : 10 years' service in BS- 18 and above
or 3 years' service in BS-19.

. Linking of promotion with training:

(a)  Successful completion of the following trainings is mandatory for
promotions of officers of the Provincial Civil Service / Provincial Management

Service to various Basic Scales:

Y ONtified vide letter No, SOBE-T(ERADY 32008 Dated Peshawar the 28" January, 2000

nwip.gov.pk

3b



* Mid-Career Management Course at National Institute of
Management (NIM) for promotion to BS-19
» Senior Management Course at National Management College, Lahore

for promotion to BS-20
¢ National Management Course at National Management College, Lahore
for promotion to BS-21

(b)  This condition will not be applicable to civil servants in specialized
cadres such as Doctors, Teachers, Professors, Research Scientists and
incumbents of purely technical posts for promotion within their own line of

specialization as envisaged in the existing Promotion Policy.

(c)  The qualifying thresholds of quantification of PERs for nomination to

these trainings are as under;

MCMC 60
SMC : 70
NMC 75

(d)  There will be no exemptions from mandatory trainings. An officer may,
however, request for temporary exemption in a particular moment in time but
grant of such exemption would be at the discretion of the competent authority.
No such request with regard to an officer would be made by the Government
Departments concerned.

(e) Three officers shall be nominated for each slot of promotion on the
basis of their seniority. Those unwilling to attend will be dropped at their own
expense without prejudice to the rights of others and without thwarting or
minimizing the chance of improving the quality of service.

4] Officers failing to undergo mandatory training in spite of two time
nominations for a training shall stand superseded if such failure was not for

the reasons beyond the control of the officers concerned,

Develomént of Comprehensive Efficiency Index (CEl) for promotion:

(@)  The Comprehensive Efficiency Index to be maintained for the purpose
of promotion is clarified as under:
{0 The minimum of aggregate marks for promotion to various

grades shall be as follows:

Basic Scale Aggregata marks of Efficiency Index
18 50
19 ) 60
20 70
21 75 ]




ANNEX: II

INSTRUCTIONS FOR GUIDANCE

While {illing in 1he quantilication Form nd waorking out quantification

marks the following factors may be kept in view to avoid in errov:-

(i)

(i)
(iif)

(iv)

(v}

{\i)
(vii)

(viit)

(ix)

DEDUCTION is 10 Lo made as indicated below:-

(a) One mark for cach adverse report;

(b) 3 marks for cach minor penalty imposed on u civil servant
In a disciplinary case under E&D Rules, 1573 /Disciplinary
Rules prevailing at the time;

(©) 5 marks for cach major penalty imposed on a civil servant
In a disciplinary case under E&D Rules, 1973 /Disciplinary
Rules prevailing at the time.

Addition of 2 marks is (o be made for service in a (specified

training) institutions for a period of two years or more.

If more than one PERs have been initiated on an officor during the
calendar year, their average marks would be the marks for the
whole calendar year.

Writing of a PER covering part periods of two calendar years is not
permissible,

It a period of report is less than 3 months, it shall be ignored for
purposes of quumtification, :

Ouantificadion marks should he in round figure,

If the overall grading in a-PER is ambiguous e.g. placed between
‘Good" and ‘Average’ the quantification will be based on the lower
rating,

Where Only two reports or less are available on an officer against
Posts in a particular basic pay scale, these PERs will be added to
the PERs earned in the lower post for calculating the average
marks. . .

Where an officer appointed to a higher post on acting charge basis
is considered for repular promotion that post, the PER ecarned

“during acting charge appointment will be added 1o PERs carned in

the lower post Tor calealating average marks.

-l



Fourth Step

The following additions/deductions shall be made in the total

marks worked out in the third step for purposes of mandatory trainings.

A, Additions:

() for serving in a Government training
institution, Including those meant for
Specialized training in any particular cadre,
for a period of ? years or more

B.  Deductions:

M for each major penalty imposed under the
Government  Servants (Efficiency  and
Discipline) Rules, 1973 /Disciplinary Rules
brevailing at the time.

) for each minor penalty:imposed under the
Government  Servants’ (Eff’icien(y and
Discipline) Rules, 1973 /Disciplinary  Rules
‘p prevailing at the time.

k_)) () for adverse remarks (deductions be made
for such remarks only as were duly
conveyed to the concerned officer and were
not expunged on his representation, or the
officer did not represent)

2 marks

5 marks

3 marks

1 mark
per PER
containing
adverse
remarks

Note: For purpose of CEL the negative marks for adverse entries
and / or imposition of penalty shall be deducted from the
quantified score of the relevant grade. However, additions
for serving in Government training institution for 4 period
of two years or more shall be made in the total quantified

scores of the PERs.

nwfp.gov.pk
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First Step

Arithmetic mean will be calculated for each calendar year
containing 2 or more PERs to derive the PER score for that year as follow:

M = Z My
- I:Iy -
o Where '
}3,'?{ .
My = narks for each PER recorded in calendar year 'y,
~x.i
Ny = Number of PERs recorded in year ‘y’,
and Estands for summation.
Second Step
Average marks for each level will he calculated accord ing to the
Y following formula:
Average marks~ = s M7
q ' P
AN
Where
M = Marks for PERs: and
T = Total number of PERs in posts at that level.

Third Step

Weiphtage for posts held ar cach Jevel will e given as follows in
computing the aggregate score against g uniform seale of 100 marks for
promotion:’

(i) Lo post carrying basic pay scale 18 10xA

(ii)  to post carrying basic pay scale 19 (6XB)+(4xA)

(i) to post carrying basic pay scale 20 (5XCI+(3xB)+(2xA)
(iv) 1o post carrying basic pay scale 21 (5XD)+(3XC)+(A+B)
Where

A

fl

Average marks for reports in POsts carrying basic pay scale |7
‘ B = Average marks for reportsin Posts carrying basic pay scale 18

o C
D

it

Average marks for reports in posts carTying basic pay scale |9

l

Average marks for Teports in posts carrying basic pay scale 20

e gev.plk
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Endst: No. SOE-M(E’AD)1-3/2008

" Dated Peshawir the 28m January, 2009

Copy forwarded to:

SLPNDO A W

-~ s
LN =

Endst: No. SOE-III(E&AD)1-3/2008

The Accountant General, NWFP, Peshawar.

The Registrar, Peshawar High Court, Peshawar.

The Director, Staff Training Institute, E&A Departrent, Peshawar.
All Additional Secretaries in E&A Department, GoNWFP.

Reforms Coordinator, Reforms Cell, E&A Department.

All Deputy Secretaries in E&A Department, GoNWFP.

The Secretary, NWFP Public Service Commission, Peshawar.

The Director, Anti-Corruption Establishment, N.-W.F.P. Peshawar.
The Registrar, NWFP Service Tribunal, Peshawar.

All Section Officers in E&A Department, GoNWFP,

Private Secretary to Chief Secretary, N-W.F P,

Private Secretary to Secretary, Establishment Department, GONWFP.
Librarian, E&A Department,

( Syeda Tanzeela Sabahat )
Section Officer (E-I17)

Dated Peshawar the 28t January, 2009

Copy forwarded to:

1.
2.
3.

The Chief Secretary, Government of the Punjab, Lahare,
The Chief Secretary, Government of Sindh, Karachi.
The Chief Secretary, Government of Baluchistan, Quetta.

( Syeda Garzecta Sabahat )
Section Officer (E-111)
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VI.

WL

VIIL

2.

Date of Bromotion:

Promotion will always be notified with immediate effect.

Notional Promotion:

In respect of civil servants who retire (or expire) after recommendation of their
promotion by the PSB/DPC, but~ before its approval by the competent
authority, their promotion shall be deemed to have taken effect from the d%te
of recommendation of the PSB/DPC, as the case may be, and their pension
shall be calculated as per pay which they would have received had they:not

retired/expired.

Promotion of Civil Servants who are awarded minor penalties.

(a)  The question of promotion to BS-18 and above in case of civil servants
who have been awarded minor penalties has been settled by the adoption of
quantification of PERs and CEl which allows cohsideration of such cases for
promotion subject to deduction of 5 marks for each major penaity, 3 marks for
each minor penalty and 1 mark for each adverse PER from the quantified
score and recommendation for promotion on attaining the relevant qualifying
threshold. | '

(b)  However, the CEl policy is not applicable to civil servants in BS-16 and
below. In this case, the concerned assessing authorities will take into
consideration the entire service record with weightage to be given for recent
reports and.any minor penalty will not be a bar to promotion of such a civil
servant.

Promotion in case of pending investigations by NAB:

If there are any NAB investigations being conducted against an officer, the
fact of such investigations needs to be placed before the relevant promotion

fora which may take a considered decision on merits of the case.

All the existing instructions on the subject shall stand superseded to the

above extent, with immediate effect.

Yowrs faithfutly,

( MUHAMMAD ABID MAJEED )

Special Secretary (Regulations)

nwfp.gov.pk



(i) Disciplinary or departmental proceedings are pending against h!m.

(iii) The PER dossier is incomplete or any other document/ information
required by the PSB/DPC for determining his suitability for
promotion is not available for reasons beyond his contral.

(b)  The civil servant whose promotion has been deferred will be
considered for promotion as soon as the reasons for deferment cease to
exist. The cases falling under any of the above three categories do not
warrant proforma promotion but the civil sen}ant-will' be considered for
promotion after determining his correct seniority over the erstwhile juniors.

(c) If an officer is otherwise eligible for promotion but has been
inadvertently omitted from consideration in the original reference due to
clerical error or plain negligence and is superseded, he should be considered
for promotion as soon as the mistake is noticed.

(d) If and when an officer, after his séniority has been Ccorrectly
determined or after he has been exonerated of the charges or his PER
dossier is complete, or his inadvertent omission for promotion comes to
notice, is considered by the Provincial Selebtion Board/ Departmental
Promotion Committee and is declared fit for pfomotion to the next higher
basic scale, he shall be deemed to have been cleared for promotion
alongwith the officers junior to him who were considered in the earlier meeting
of the Provincial Selection Board/Departmental Promotion Committee. Such
an officer, on his promotion will be allowed seniority in accordance with the
proviso of sub-section (4) of Section 8 of the North-West Frontier Province
Civil Servants Act, 1973, whereby officers selecfed for promotion to a higher
post in one batch on their promotion to the higher post are allowed to retain
their inter-se-seniority in the lower post. In case, however, the date of-
continuous appointment of two or more officers in the lower post/grade is the
same and there is no specific rule whereby their i'nter-se-seniority in the lower
gfade can be determined, the officer older in age shall be treated senior,

() If a civi!' servant is superseded he shall not be considered for
promotion until he eams one PER for the ensuing one full year. .

(f) If a civil servant is recommended for promotion to the higher basic
scale/post by the PSB/DPC and the recommendations are not approved by
the competent authorityl within a period df 'six  months from such
recommendations, they would lapse. The case of such civil servant would
require placement before the PSB/DPC afresh.



N

e)

f)

agencies within Pakistan or abroad, will be asked to return before their cases
come up for consideration. If they fail to return, they will not be considered for
promotion. They will be considered for promotion after earning one calendar
PER and their seniority shall remain intact. |

In case of projects'partiaily or fully funded by the Federal or Provincial
Government, where PERs are written by officers of Provincial Government,
the condition of earni‘ng one calendar PER shall not be applicable to officer on
deputation and the officer on return to histher cadre shail be considere:d for
promotion. -

The civil servants on deputation to Federal - Government, Provincial
Government, autonomous/semi-autonomous organization shall be considered
for promotion and informed to actualize their promotion within their cadres.
They shall have to stay and not be allowed to go back immedi.ately after
promotion. Such stay shall be not less than a rninimum of two years. If he/she
declines his/her actual promotion will take place only when he/she returns to
his/her parent cadre. His/her seniority in the higher post shall, howéve(, stand
protected. .

The cases of promotion of civil servants who have not successfully completed
the prescribed mandatory training (MCMC, SMC & NMC) or have not passed
the departmental examination for reasons beyond control, shall be deferred.
Promation of officers stilf on probation after their promotion in their existing

Basic Scales shall not be considered.

g) A civil servant initially appointed to a post in a Government Department but

retaining lien in a department shall not be considered for promotion in- his
parent department. However, in case he returns to parent department, he
would be considered for promotion only after he earns PER for one calendar

year.

A civil servant who has resigned shall not be considered for promotion no

matter the resignation has yet to be accepted

Deferment of Promotion. ,

(a)  Promotion of a civil servant will be deferred, in addition to reasons
given in para-1V, if

{i) His inter-se-seniority is disputed/sub-judice.

b) The civll servants who are on deputation abroac or working with international ‘r“.&

\-\:\.-—- '



V.

(f)y For promotion against selection posts, the officer on the panel securing
maximum marks will be recommended for promotion. Thirty marks placed at
the disposal of the Provincial Selection Board in such cases shall be awarded
for technical qualification, experience and accomplishments (reséarch
publications relevant to the field of specialism).

(9) Since three of the aspects of performance i.e. moral integrity, intellectual
integrity, quality and output of work do not figure in the existing PER forms,
the grades secured and marks scored by the officer in overall assessment
shall be notionally repeated for the other complementary evaluative aspects
and form the basis of quantification.

(h)  The performance of officers shall be evaluated in terms of the following

grades and scores:

Upto 11* June, 2008 | From 12" June, 2008
1. { Outstanding - 10 Marks
2. | Very Good 10 marks 8 marks
3. | Good 7 marks ' 7 marks
4. | Average 5marks = 5 marks
5. | Below Average 1 mark . 1 mark

(i) The outstanding grading shall be awarded to officers showing
exceptional performance but in no case should exceed 10% of the officers
reported on. The grading is not to be printed in the PER form but the reporting
officer while rating an officer as ‘outstanding” may draw another box in his
own hand in the form, initial it and write outstanding on the descriptive side,
Convincing justification for the award shall be recorded by the reporting
fcountersigning officer. The discretion of awarding “outstanding” is to be
exercised extremely Sparingly and the award must be merited.

() The quantification formula and instructions  for working out quantified

score are annexed.

Promotion of officers who are on deputation, long leave_ foreign
training:

The civil servants who are on long leave i.e. one ‘year or more, whether within

Or outside Pakistan, may be considered for promotion on their return from

leave after earning one calendar PER. Their seniority shall, however, remain

intact,

nwfp.gov.pk
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a2,
L

T3 )
points shall be worked out on the basis of weighted average of tﬁ)
the percentage range of grades followed by these Institutions

as reﬂected in table-A below:

TABLE-A
Old PASC & NIPAs
Category Range Weighted | Points of PASC | Points of NIPAs
" Average @ 60%=9 @ 40%=6
A. Outstanding 91-100% 95.5% 8.60 573
B. Very Good - 80-90% 85% 7.65 510
C. Good ‘ 66-79% 72.5% 6.52 4.35
D. Average 50-65% 57.5% - 517 3.45°
E. Below Average 35-49% J 42% 3.78 2.52 -

(i) Grades from National Defence University will be cbinputed
according to the weighted average based on the Grading Key

for the range provided by the NDU as reflected in Table-B

below:
TABLE-B
NATIONAL DEFENCE UNIVERSITY
Category " Range Weigﬁted Average | Points @ 60%=9
A Outstanding 76-100% 88% 7.92
B-Plus. Very Good 66-75.99% 7% 639
B- High. Good 61-65.99% - 63.5% 5.71
L’B-Avéfégé.“i\'v'é'rage 56-60.99% 58.5% 5.26
B-low. . Below Average 51-56.99% 53.5% 4.81
‘B-Minus.  Below Average | 46-50.99% 48.5% 4.36
C. l Below Average 40-45.99% 43% 3.87
F. Below Average | 35-39.95% . 37.5% 3.37

(d)  The officers who have been granted exemptlon from mandatory
training having attained the age of 56 years or completed mandatory period of
serv:ng in a Training Institution upto 27-12- 2005, may be awarded marks on
notional basis for the training factor (for which he/she was exempted) in
proportion to the marks obtained by them in the PERs.

(e) Status quo shall be'maintained in respect of officers of special cadres
such as teachers, doctors, professors, research scholars and incumbents of
techmcal posts for promotion within their own line of speciality. However, for
calculation of their CEl, 70% marks shall be assigned to the quantiﬁed score
of PER s and 30% marks shall be at the disposai of the PSR,

nwip.gov.pk



(b)

(i)

A panel of two senior most officers shall be placed before the
Provincial Selection Board for sach vacancy in respect of
promotion to BS-18 & 19. Similarly, a panel of three seriior
most officers shall be submitted to the Provincial Selection
Board for each position in respect of promotion to BS-20 and
21 and the officer with the requisite score on the Efficiency
Index shall be recommended for promotion,

The senior most officer(s) on the panel securing the requisite
threshold of the Efficiency Index shall be recommended by the
Provincial Selection Board for promotion unless otherwise
deferred. In case of failure to attain the requisit'e threshold, he
(she)ithey shall be superseded and the next officer on the

panel shall be considered for promotion.

Marks for quantification of PERs, Training Evaluation Reports and

Provincial Selection Board evaluation shall be assigned as under:-

- (©)

S. | Factor Mariks for promotion | Marks for promotion
No. _ ) to BS-18 & 19 to BS-20 & 21
1. | Quantification of PERs relating to present 100% 70%
grade and previous grade(s) @ 60% : 40%
2 Training Evaluation Reports as explained - 15%
herealter, o
3. | Evaluation by PSB - 15%
Total 100% 100%
A total of fifteen (15) marks shall be allocated to the Training

Evaluation Reports (Nine marks @ 60% for the training in the existing BPS

and Six marks @ 40% in the preceding BS). Evaluation of the reports from

the Training Institutions shall be worked out as under:-

(1)

(i)

It shall be on the basis of Grade Percentage already awarded
by the National School of Public Policy (National Management
College and Senior Management Wing) and its allied Training
Institutions as provided in their reports.

Previous reports of old Pakistan Administrative Staff College

and old NIPAs where no such percentage has been awarded,
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