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BEFORE THE HOMOURABLE KHYBER PAKHTUNKHWA 

SERVICE TRIBUNAL. PESHAWAR.

Service Appeal No. of 2022

Shahicia Parvcon, daurjhtor of Mir Barlshnh Khan, Dopiily Disirict 
Education Officer (Female) District Tank.

APPELLANT

VERSUS

Government of Khyber Pakhtunkhwa, through Chief Secretary. 
Khyber Pakhtunkhwa, Peshawar.

Secretary to Govt of Khyber Pakhtunkhwa, Elementary & 
Secondary Education Department, Peshawar.

Secretary to Govt of Khyber Pakhtunkhwa, Establishment 
Department, Peshawar.

Provincial Selection Board through its Chairman, Establishment 
Department, Peshawar.

Director, Elementary & Secondary Education Department, Khyber 
Pakhtunkhwa, Peshawar

Rukhsana Rahim

GhazalaAnjum

Hafsa Gul

Aniqa Huma Tauqeer 

Aisha Saeed 

Sadia Aziz 

Shazia Nawaz 

Sumera Sheraz 

Safia Amin 

Abida Parveen 

Durr-e-Shahwar 

Ghulam Fatima

1.

2.

3.

4.

5.

8.

9.

10.

11.

12.

13.

14.

15.

. 16.

17.
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Shaheen Begum

No. 6 to 15, ail Management Cadre BS-19/District Education 
Officer/Aciditional Director, Education Department, Khyber 
Pakhtunkhwa c/o respondent No.5

Jamiia Rana

18.

19.

Rohana Yasmin20.

Nighat Bibi 

Narjis Jabeen

21.

22.

Laila Aii23.

Fanoos Jamal24.

Hussan Ara25.

No.19 to 25 all Management Cadre BS-18/Deputy District 
Education Officers, Education Department 
Pakhtunkhwa c/o respondent No.5

Khyber

RESPONDENTS

Service appeal under Section 4 of the K.P. 

Service Tribunals Act, 1974,

LETTER bearing No. SO(PSB) ED/1-4/2022/P- 

223(2) DATED 30.06.2022 (received to 

appellant on 08.07.2022 whereby the right

OF APPELLANT TO PROMOTION TO BS-1 8 W.E.F. 

27.05.2019 INSTEAD OF 17.08.2021 

HER RIGHT OF PROMOTION TO BPS-19 BY 

RESTORING HER SENIORITY AS WAS PRIOR TO 

27.05.2019., WAS regretted.

AGAINST THE

AND THEN
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PRAYER:

On acceptance of present Service Appeal and by

modifying the Notification N().SO(S/F)/E&SE/1-

3/2021/Promotion of BS-18 IW.C. dated 17.08.2021. 

and also by setting aside/modifying 

Notification
the

No. SO(S/F)/E&SE/1-3/2019/ 

27.05.2019 

of even number 

whereby juniors to 

6 to 25

promoted from BS-17 to BS-18; and then No.8 to 

15 were promoted to BS-19 

No.SO(MC)E&SED/1-3/2022/ Promotion 

18) dated 20.04.2022.

Promotion/BS-17 to BS-18/IVIC dated 

(as reflected from Notification 

dated 31.05.2019) 

appellants/respondents No. were

vide Notification

(IVIC-BS-

Note:
Vide the impugned order/letter date.d 30.06.2022 

only her right of 

27.05.2019 

was

, not
promotion to BS-18 w.e.f. 

was regretted (see Para i) but also she 

denied of the right of promotion to BS-19 vide 

Notification dated 20.04.2022 (see Para ii); therefore, 

this single appeal is being fl,ed before this 

Honourable Tribunal for the supra relief.

Respectfully Sheweth.

That the appellant and respondents No. 6 to 25 were appointed as 

Deputy District Officer, Management 

recommendations of the Public 

Notification

1.

Cadre, in BPS-17 on the

vide 

21.02.20i'2 

appellant has been placed at

Service Commission
No.SO(S)3-2/2012/DDO(hemale) dated 

and in the said Notification the

■7
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position No.5, whereas, respondent No.6 to 25 

at lower rungs.
have been shown!J

Copy of the Notification NG.SO{S)3-2/2012/DDO(FemaIe) 

dated 21.02.20J.2 is enclosed as Annexure A.

That, thereafter, vide Notification2.
No. SO(S/F)/E5<SE/1-3/2019/ 

27.05.2019, respondents 

were awarded promotion to

Promotion/BS-17 to BS-18/MC dated 

No.6 to 25, all juniors to the appellant

the post of Deputy District Officer BS-18, whereas, the appellant 

was deferred due to a pending inquiry and shortage of an Annual 

The factum of said promotion notificationPER.

subsequent notification of 

31.05.2019.

IS mentioned in the 

posting of even number dated

Copy of the Notification No. SO(S/F)/E&SE/1-3/2niq/

asT„rrf »-S
That Annual Confidential3.

Reports of the appellant were 

Education officer, 

i.e. even prior to 

the pending inquiry against 

vide letter

communicated to- the Director by the District 

D.I.Khan vide letter No.10415 dated 1,3.05.2019 i 

Notification dated 27.05.2019. Besides 

appellantthe also dropced/withdrawn
No.SO(S/F)E&SED/4-17/2020/Shahida

was

Parveen dated
29.10.2020.

oTAalT® 'f®'- No. 10415 dated 13.05.2019 of EDO 
U-I.Khan IS enclosed as Annexure C

Copy of the letter No.SO(S/f^)E&SED/4-17/2020/Shahida 
Parveen dated 29.10.2020 is enclosed as Annexure D

That after removal of both the aforesaid obstacles 

PERs and pending inquiry, the appel ant

4.
i.e. shortage of 

was promoted to BS-18
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vide Nolificalion No. yO(y/i-)/L.!iSL:/l-d/^O^ I/Promotion of BS-18 

M.C. dated 17.08.2021 with immediate effect.!

?/?n9-i/P°^ I''® Notification No. SO(S/F)/E&SE/1-
3/2021/Promotion of BS-1& M.C. dated 17 08 2021 is 
enclosed as AnnexureE uo.^uzi is

That the appellant then preferred5.
application dated 24.11.2021 

for proforma promotion to BS-18 and BS-19,with all back benefits,

prayed therein the restoration of her seniority and award of 

BS-18 w.e.f. 27.05.2019.

an

and

Copy of the application dated 24.11.2021 i

Annexum F.
IS enclosed as

That process initiated 

appellant, and the said 

Director as well

6.
upon the application dated 24.11.2021 

application was
of the

communicated to the

vide letter
as PS to Secretary of E&SE Department 

enclosed herewith as Annexure_M, Then vide letter No.2878/A- 

12/PF Shahida Parveen dated
07.01.2022, the Deputy Director 

E&SED apprised the Secretary E&SED about the
service details

and In the said letter It Is specifically tnentloned:

Then in PSB meeting heid 

promotion from BPS-17 to 

officer concerned which

on 17.05.2019 for

BPS~18(MC) the 

was deferred due to 

sen/ice vide 

No. SO(S/F)E&SED/4~17/2017

major penalty removal from 

Notification

dated 04.11.2021 was tentatively imposed 

and her PERs for the year 2012 to 

2018 were not availed."

upon her
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In this letter the fact has been acknowledged that the incident which 

was to be happened in the future
n

e. on 04.11.2021, surprisingly, 
the PSB deferred the appellant for promotion more than two years 

prior to the occurrence of a future incident. more particularly, there 

is no place of “astrology” in any tavj including the service laws. Copy 

of the letter No.2878/A-12/PF Shahida Parveen dated 

is enclosed as Annexure F-2.
07.01.2022

That vide letter dated 28.02.2022 (Annexure

E&SE Department was again asked to provide further details of the 

service

recommendations. In turn, the

7.
^-3) the Director

(

of appellant andcareer also submit specific

Deputy Director (Female) E&SED
vide letter dated 18.03.2022 (Annexure F-4)

communicated the
of appellant to the Secretary E&SED with thecase

request to place
before Provincial Selection Board (PSB) for the purpose 

of proforma promotion to BPS-18

the same

and BPS-19 with all back
benefits. Accordingly, the case of appellant was tiansmitted to the 

Establishment Department for the purpose of PSB
vide letter dated

0 /06.2022 (Annexure F-/;)

That in the meanwhile respondents/PSB 

respondents no. 8 to 15 vide Notification 

3/2022/ Piomotion (MC-BS-IS) dated 20.04.2022

appellant that her case has been fixed in the next meeting of PSB 

however, the next meeting of PSB held

8.
awarded promotion to the 

No.SO(MC)E&SED/1- 

and it was told to

on 06.07.2022 and in the
said meeting too the name of appellant was not included. Thus 

query it was told to appellant that her
, on

had been regretted bycase
the competent authority.

Copy of the Notification No.SO(MC)E&SED/1-3/2022/
A™“ m‘2022 is as'
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That thereafter, upon hectic efforts the appellant came in the 

knowledge that her promotion case was regretted by the 

Establishment Department/PSB and vide letter No. SO(PSB) ED/1- 

4/2022/P-223(2) dated ’ June-30, 2022 her working papers and 

documents were returned with the following observations;

9.

i. According to Para V(d) of Promotion Policy 

2009. if an officer is deferred due to pending 

enquiry or incomplete dossier and he ' is 

subsequently promoted to a higher post, he is 

allowed to retain his inter se seniority in the 

lower post with the panellist has already 

retained. So far her antedated promotion is 

concerned, it is not covered in the Promotion 

Policy 2009.

ii. According to Para lV(fi of Promotion Policy 

2009, Promotion of officers still on probation 

after their promotion in their existing Basic 

Scales shall not be considered, the Panellist 

was promoted to BS-18 on 17.08.2021. hence 

she has not yet completed prescribed 

probation period. Therefore, she is not entitled 

to be considered for appointed to BS-19 

acting charge basis.

on

Copy of the letter No. S0(PSB; ED/1-4/2022/P-223(2) dated 
June-30, 2022 is enclosed as Annexure H.

Copy -of Notification dated 26.07.2022 is enclosed as
Annexure I.
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It is noteworthy that the copy of said letter was neither 

addressed nor communicated to the appellant and she got the copy 

of same after the PSB of 06.07.202:2 i.e. on 08.07.2022; hence, 

from the date of receiving, of impugned letter the present 

appeal is within time.
service

That aggrieved of the letter No. SO(PSB) ED/1-4/2022/P-223(2) 

dated June-30, 2022 and for the purpose of restoration of her

10.

seniority as well as Promotion to BPS-18 and BPS-19 with all back 

benefits Ihe appellant has been left v/ilh no other remedy but to file 

this appeal for the aforesaid prayei' on, inter alia, the following
grounds:

GROUNDS:

That the impugned letter No. SO(PSB) ED/1-4/2022/P-223(2) 

dated June-30, 2022, Notification No. SO(S/F)/E&SE/1-3/2019/ 

Promotion/BS-17 to

/.

BS-18/MC dated 27.05.2019 and 

Notification No.SO(S/F)/E&SE/1-3/2021/Promotion

M.C.
of BS-18

dated 17.08.2021 as \A/ell as Notification
No.SO(MC)ES(SED/1-3/2022/ Promotion (MC-BS-IS) 

20.04.2022 and all subsequent Notifications
dated

whereby the
seniority of appellant has been affected adversely, are unlawful,

illegal, outcome of malafide, without jurisdiction, without lawful

authority and having no binding effect upon rights of appellant 

accrued to her by dint of her seniority.

That under the K. P. Civil Servants Act, 1973, the Seniority has 

to be determinate on the basis of length of service or date of

appointment. Section 8 of the K.P, Civil Servants Act, 1973, is 

reproduced hereunder:

//.
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8. Seniority:- (1) For proper administration of a 

service, cadre or post, the appointing autiiority shall 
cause a seniority list of the members for the time 

being of such service, cadre or post to be prepared, 
but nothing herein contained shall be construed to 

confer any vested right to a particular seniority in 

such service, cadre or post as the case may be.

(2) Subject to the provisions of sub-section (1), 
the seniority of a civil servant shall be reckoned in 

relation to other civil servaiits belonging to the same 

service or cadre whether serving the same 

department or office or not, as may be prescribed.

(3) Seniority on initial appointment to a 

service, cadre or post shall be determined as may 

be prescribed.

(4) Seniority in a post, service or cadre to which a 

civil servant is promoted shall take effect from the 

date of regular appointment to that post;

Provided that civil servants who are selected 

for promotion to a higher post in one batch shall, on 

their promotion to higher post, retain their inter-se- 
seniority as in the lower post.

(5) The Seniority lists prepared under sub-section 

(1), shall be revised and notified in the official Gazette 

at least once in a calendar year preferably in the 

month of January.

Thus, the impugned letter and notifications dated 27.05.2019, 

17.08.2021 and 20.04.2022, whereby appellants right of 

seniority has been seized, are violadve of the K.P. Civil Servants 

Act. 1973.

That similarly, Section 9(2)(b) of the Civil Servants Act, 1973, in 

unequivocal words states that the in case of promotion, the post

Hi.
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i
is to be filled on the basis of seniority cum fitness. The Section 

9 runs as under;

9. Promotion:- (1) A civil servant possessing such 

minimum qualifications as may be prescribed shall be 

eligible for promotion to a higher post for the time 

being reserved under the rule for departmental 

promotion in the service or cadre to which he 

belongs.

(2) A post referred to in sub-section (1) may either 
be a selection post or a non-selection post to which 

promotion shall be made as may be prescribed-

(a) in the case of a selection post, on the basis of 

selection on merit; and

(b) in the case of a non-selection post 

basis of seniority-cum-fitness.

On this score too, the impugned Notifications 

liable to be set aside and modified i 

seniority of appellant as was prior to 27.05.2019.

That the in fact the K.P. Civil Servants (Appointment 

& Transfer) Rules. 1989. also provide that the seniority shall be 

reckoned from the length of service and not otherwise. The Rule

17 of the Ibid Rules in this regard is reproduced hereunder for 

ready reference, please.

17. Seniority (1) The seniority inter 

servants appointed to a ser\'ice. cadre or post) shall 
be determined;-

on the

and letter are

in a manner, restoring the

Promotion

se of civil

(s) In the case of persons appointed by initial
recruitment, in accordance with the nrdpr nf 

merit assigned by the Commission 

case
or as the

may be, the Department Selectinn 

Committee; provided that persons selected fnr
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appointment lo a post in an earlier selection
shall rank senior to the persons selected in a
later selection; and

(b) in the case of civil servants appointed 

otherwise, with reference to the date of their 

continuous regular appointment in the post; 

provided that civil servants selected for 

promotion to a higher post in one batch shall, 

on their promotion to the higher post, retain 

their inter se seniority as in the lower post.

On this score too, the impugned letters and Notifications are 

liable to be declared ineffective upon rights of the appellant.

That Para-V of the Promotion Policy 2009, sub Para (d) is clear, 

specific and not open to any other interpretation except that the 

officer deferred due to pending inquiry or incomplete dossier, 

shall retain his inter-se seniority on the higher post, as he was 

having so in the lower post. The Para V(d) of the Promotion 

Policy 2009 reads as under;

V. Deferment of Promotion:

(a). Promotion of a civil servant will be deferred, in 

addition to reasons given in paradV, if:

i. His 1nter-se-seniority is disputed/sub-judice.

a. Disciplinary or departmental proceedings are 
ponding ngninst him.

Hi. The PER dossier is iricomplete or any other 
document/ information required by the 
PSB/DPC for determining his suitability for 
promotion is not available for reasons beyond 
his control.

(b). The civil servant whose promotion has been 

deferred will be considered for promotion as soon

__.i*—^
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as the reasons for deferment cease to exist. The 

cases falling under any 'of the above three 

categories do not v\/arrant proforma promotion but 

the^civil sen/ant will be considered for promotion 

after determining his correct seniority over the 

erstwhile juniors.

i

(c). If an officer is otherwise eligible for promotion but 

has been inadvertently otnitted from consideration 

in the original reference due to clerical 

plain negligence and is superseded, he should be 

considered for promotion as soon as the mistake 

is noticed.

error or

(d). If and when an officer, after his seniority has been 

correctly determined or, after he has been

exonerated of the charges or his PER dossier is 

complete, or his Inadvertent omission for

promotion comes to notice, is considered by the 

Provincial Selection Board/ Departmental 
Promotion Committee end is declared fit for

promotion to the noxt higher basic scale, he shall 
be deemed to have been cleared for promotion 

along with the officers junior to him who were

considered in the earlier meeting of the Provincial 

Selection Board/ Departmental Promotion 

Committee. Such an officer, on his promotion will 

be allowed seniority in accordance with the proviso 

of sub-section (4) of Section 8 of the North-West 

Frontier Province Civil Servants Act, 1973, 

whereby officers selected for promotion to a higher 

post in one batch on their promotion to the higher 

post are allowed to retain their inter-se-seniority In 

the lower post. In- case, however, the date of
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continuous appointment of two or more officers in 

■ the lower post/grade Is the same and there is no 

specific rule whereby their Inter-se-seniority In the 

lower grade can be determined, the officer older in 

age shall be treated senior.

■

i

(e). If a civil servant is superseded he shall not be 

considered for promotion until he earns one PER 

for the ensuing one full yenr

(f). If a civil servant is recommended for promotion to 

the higher basic scale/post by the PSB/DPC and 

(he recommendations are not approved by the 

competent authority within a period of six months 

from such recommendations, they would lapse. 

The case of such civil servant would 

placement before the PSB/DPC afresh.
require

Thus, there is no ground in the ibid'Promotion Policy 

basis whereof the deferment of appellant from promotion to 

BPS-18 and BPS-19 could be sustained legally, rather sub-Para 

(d) in specific words support the claim of appellant. ’

Copy of the Promotion Policy-2009 is enclosed as Annexure

on the

J.

That evenVi. in the impugned letter dated 30.06.2022 

respondents/PSB have noted that;

i. According to Para V(d) of Promotion Policy 

2009, if an officer is deferred due to pending 

enquiry or incomplete dossier and he is 

subsequently promoted to a higher post, he is 

allowed to retain his inter se seniority in the

T
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lower post with the panellist has already 

retained.

Even then respondents, illegally refused to restore the seniority 

of appellant and wrongly refused her right of promotion by ail 

back benefits. Hence, a great injustice has been done to her.

Then in the letter No.2878/A-12/PF Shahida Parveen dated 

07.01.2022, the Deputy Director E^VSED apprised the Secretary 

E&SED about the service details and in the said letter it is 

specifically mentioned:

VII.

“Then in PSB meeting held on 17.05.2019 for 

promotion from BPS-17 to BPS~18(MC) the 

officer concerned which was deferred due to

major penalty removal from service vide

Notification No. SO{S/F}E&SED/4-17/2017

dated 04.11.2021 was tentatively Imposed

upon her and her PERs for the year 2012 to 

2018 were not availed. ’’

In this letter the fact has been acknowledged that the incident 

which was to be happened in the future i.e. on 04.11.2021, 

surprisingly, the PSB deferred the appellant for promotion more 

than two years prior to the occurrence of a future incident, more 

particularly, there is no place of “astrology” in any law including 

the service laws.

Moreover, pendency of inquiry or shortage of PERs cannot 

be attributed to appellant nor the same were under her control, 

thus, she cannot be held responsibks for the acts, omissions and 

commissions on the part of department.

^ T
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That at the time of awarding promotion to the appellant in BS-
t ^

18 vide notification dated 17.03.2021, respondents 

required to restore her seniority in view of above extracted para 

(d) of the Promotion Policy 2009, but they omitted to perform 

their legal duties.

via.

were

It would not be out of place to mention that, Annual 

Confidential Reports of Jhe appellant were communicated to the 

Director E&SE by the District Education officer, D.I.Khan, vide 

letter No.10415 dated 13.05.2019 i.e.' even prior to Notification 

dated 27.05.2019; but vhe appellant was deprived the right of 

promotion and restoration of seniority.

That the award of promotion to a junior official/officer by ignoring 

the senior one and that too without any lawful justification is 

squarely illegal and unlawful. Respondents erred thrice, firstly 

when they awarded promotion to a junior officers vide 

Notification dated 27.05.2019 and secondly when they 

promoted appellant vide notification dated 17.08.2021 with 

immediate effect, without restoring her previous seniority, and 

thirdly when they did not taken into account the request of 

appellant for promotion and. instesid issued notification dated 

20.04.2022 followed by impugned letter dated 30.06.2022 

impugned letter. Thus, rcsponderts have committed serious 

and material irregularity and illegality in not restoring seniority of 

appellant and giving her all back be nefits.

ix.

That the counsel for appellant may be allowed to raise additional 

grounds at the time of arguments.

X.

It is therefore, humbly prayed that the present scjrvice appeal 

may graciously be allowed as prayed for and thereby the impugned 

Notifications/letter which adversely affect the seniority and right of
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promotion of appellant, may graciously be cancelled/moditied in the

' i

manner that the seniority of appeljant may be restored by giving her 

right of promotion in BS-18and BS-19 with all back benefits.

Such other relief in favour of appellant, not specifically prayed 

herein, which this Honourable Tribunal may deems appropriate in 

the attending circumstances of the case.
i

Yours Humble Appellant
t

(Shahida Parveen)
Throiigh Counsel

Dt. .08.2022

AHMAD ALI 
Advocate Supreme Court

p
KHALID MEHMOOD 
Advocate, D.I.Khan..

Verification: I. the appellant, on this day of Agusut-2022. herein 

mentioned above, do hereby verify that all the contents of this appeal 
true & correct and also that it is the first appeal on the subject matter and 
no such appeal has earlier been filed.

are

Appellant

AffIPAVIT: I, the appellant; do hereby solemnly affirm and declare 

oath that all the Para-wise contents of above Service Appeal are true & 
correct to the best of my knowledge, belief and information; and that 
nothi

on

has been deliberately concealed from this Honourable Tribunal.

f

Identified bv CounsebC^ 

Ahmad Ali ASC.
Deponent

mol^
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Registered GOVERNMENT 01- KHYREK PAKHTUNKHWA 

EL|:MENTAnY v‘. Sb'CONOARY HDUCATION 
DEPARTMENT
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?•
r:KNOTinCATIQN.

NO.S0fSj3-2i''20l2j'DDO(Petnaltjl. Cuivicquont upon Uit> letXjnimondallonr. caI Kiiybcr . 

Pakhliiiihhv.'a F^ublic Service Commisivion. Pesltawiir. tlie Competent Authority is 

pIcHSod to appoint the foltovvtng jts De,puiy Dir-tncl Officois Managsment Gndia. in 

BS*i7, (Rs.10000-1200-40000) plus usual ailpwancos as admissible under thjj lulep in ■ 

th© on regular basis under Iho existing policy of the Provincial Govornmsnl with * 
iirufiedinte effect;-

#
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Nnn>o/ratheP$ Name & Address
I 1. Ms. Hasrat Zahra 0/6 Gyed israr i iin;srtin. I Fouse FJo. 192? Stt’eeI"No’.57SccTo7-4'i<DA' 
j_______ ___ ___ _
i i. Ms. Mehr-un-Nisa D/0 Usmanuliah. Moivilloh Ghnfoorkhan, Village HakiirvAbad,

' Nov/shora. ___ ___
;___ ^1s Ghar.aia /^um 6/0 Taj Mtihsmina'l C/6lMii?ij-(id-Din MouFdnTri Ititn'Chitr^^^^

[Ms, Nadia D/O VVasfuiiHh, Moimiloh Voseen iCiaii.Cimmkyni. ■ ■
Ms. Siiahida Parveen D/O Mit Badshah wTan. 56 /.iljoaib SuTan. nea7TvNraTG!ds‘'“- 

.-■School Kirri Allzat. O.I.Khan.__  __ _
• Ms. Aniqa iiurnn Touqeor U/O " ” ........ “

1 Mtf. i iueserrAmlJ/6^Fn^s-i6Ri?:ur>6Tc.’6T)i Paid JnniarMohalFHh PoliTiaba^ehs 
Baravval f33ndi Dir Upj>er; . ,
Ms. Jami^a Rana D/O i-la:'b'.-j!lah Kbnn', C/Q rj^nuliliii Afa6Vsiree~Allahn3adFaqFr7 
MoliaKah ShcKhun Wale Sabir 0a.^ai. Oi'jtririt lank.

9. Ms. Zahitia Bibi b/6 Klialiluliah.'C/O Uitrtova7/;<iian s6iior oVficef Tmaqiali Batik ' 
__ Bannu. ______ .

j Ms. Hanoos Jamai D/O Mebrnood Klianrk!ouso*f-io.357620 Mofiailah? KokaFCofony
____i opposite Slfof Complex. D.l.Khanr _ v
11. j Ms. Ghulartr Fatima D/o KluhamiT^cl Hlas^nn Khnn. C/O’Ddpiir^bistn^fQmceTl'&SE"' 
rV-j Parova D.l.Khnn.__  ^ __ _
i-iTx Ms. Rukhsana Rahim U/a'HaJlRaiiifn Klmn. Mcft.iitlaiF^oenWillagTi; rToTundl^^ 

______Mardan......... ........ , * *
j ii.TMs. Jarnifa Mimawaf I VO Gul Munowa'fTOovi'Gi Ir. iliah sJi7ooi. Tb\F.Shah«7n CrmTp 
_____i Pcs bn war. _ _ _
I in. i M.';- Shaiioon Uegiiiu D/O Wolf Mijt'y7n'mi.u.;rC70 Kasliif MFmticose Baiaiitbat DazlWr.
’ __^2512 D(f Lov.'er. _______ _ '

j Ms. Rehane Yasmoen D/6 f^oshaTF Din. Abnmd Ki7a7i, VnlnueFfTO Box Serf'
___j Safyh, I {aripur. _ __
io Ms. Nighat Uibi b/6 Muhninmad 'rd>an, tniJuR M**ii:cose, Ai-MiiJnln-: P’laza, noar6uleftf^

____Poltol Putnp supply Mansetua f-tocul. Abbo(tgbai.l.
j7 Ms Sha^.ia Nawaz D/O Rah Nawoz. C/6 siioasb kaiyana Stof©, noai Matlfassb 

____' Mosque Mohelloh l5olab Colony,^ I ank_('dtv _ _ _
j 18 I Ms. SofiaTiFiiln D/O Aniln-ul-Haq, Moiudiab I bijian I'otang/al Teh.si! ft Oistilct Charstnlr

19 M?.. Du;e Siiawar D/oTJ^rnbaid Kiiaf~l-Mu$FNoi24TsirG\7rNo.V6?ahatAb©trPa]oF''“
Rf^d, Peshawar. _ __ _

20 Ms. Aisiia Saoed C7/0 Soood Ahm«d Awan, Al-.Saeed Suba Colony fvtiwan Sher
____ Abbcttabnd. ____ __ __________ _ __ _ •__  ___  __
21 Ms. Sadia Ariz D/O Aziz-ur-Rehman. Douse No kl.-ilOoTvIohallaii Kassim Kohia Koha

S.U

; 3.[.z.
1 i

t..:0.
•r

1
!

8.

ho' M
! : i

; I' •/
f

N ;

i.
' K

! ii

IANl>boUHl>ad,

?

I.*
4«r 1 V Y/

* ; i-



!
\'

^ Ha?sa Gul D/C Nushnci Alt kitan. Hoti-'-e Ho. \ JMier:! 9. HnholAbacl. Paio&i Road.
k I Pofihawar. __ __ ......... •-• ----- ..•-*••----- :r-r.—
rS Ms. Sumofo^herai L)70 Saidar Khaa, Houyi^ HoJM/ii/lH blioot No. I / D GulbOjinr No.^

, Peshawar.____ ^ ;_________ ____________ _________________ ..__L-—'
24 '*Ms. Abidu Parvoen D/0 l.ul Batiadar Molinllah Kunibar Village & P,0 Toru Oislftct
_ Mardan._________ ________ ________•__:_______________________________ _______

?5 ’“‘Ms. Laila Ali D/0 SyeU Ali Jan, Village &;p.O Tpngi Nusiat Zai. Teltsil Tangi. District
Chatsodda. _ __ _ 1____ _ ... ..... ........ ....... ....... .. —... ...........

2') Ms/Nalia'Arlf’bTO Di, Abdul Latif C/0 Klian. bx-^Govl. Cotilrnclor. IIvuse No.
C/312^,MoholloH Uoharl.-neaf MasjkJ 'papal Wali. P,I.Khan................ ............... .................
MS.Naryis -Jaboen 0/6 Caifultbh, Houso No.?.9p/0 Atifi yooinj Tonctil _____
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On Ih&lr a(>pointmcfit, Ihoy aro ponied in 1:*^-Su otfiuos in ciKferenl. Distiicts of 
Khybwr PiikhlunUhwn.as noted against efloh yubjci.:! io Iho ouiufitions given helow;-

Pfppo.sed place of posting 
D^.iutv DiilricrOfTbef (Peniale) 
(Ois-r/j Koh'at

Dopuly UrUfiol Ofllcer (Feniftie)
{By.17) E&SEChitrai

Uf2-
; 1

) ,

Remejrks
Vice
S.No.2e

Nfinitf/Fniher'.s Noimo S Address ^ _
■ Ms. I-iasrol Zflhra D/0 Syed Israr 

Hussnin, Mouse No. 192, Street Mo.3.
____L?>'Ctof::4_KC^AJ<^ia^__________ ... ..
2 Ms. Mehr-un-NIso p/6 Usmanultah,

Mohallaii Gh3foori.<han, Village Hokim
____Abad. NovyftJj^ro^__________ ....

"* Ms. OhaiaTa D/p Taj f/uhatninad 
C/0 Miraj ud-Oln-Mountain inn, Chitrol.

^ i;Jto'.“Nadia"D/c5”Wflsiuitai>, Mohailah '
/ X L Chamkanj._________ __ .
(/ Ms. Shahida P('jp.'ee(V,p/0 Mir Badshah

Khan, C/0 Shoaib Sulian, near Millat 
Gldsjiclipgjj^lrri Aliz^‘. ______

g" TMs. Aniq'a Hutna tougeer D/0 .Gliei' 
AiunAd AUhlar Khattak. C/O Oaisar .

!<!ir^siKjrnriq AbaiJ, p-LKhan _
Ms. ( iussan Am 0/0 SliauiS'tii-itehfnan. 
G/0 Or. Fa'.l Jgtnal, Mohotlqh Poll Baba.
■JehspBnrowatpand'bPiLPirR'IL,.^.. -___ :
Ms.' JninTla Ra'na 0/6Hafizullah 'Khan,
C/O Tahliullah Aiain. Street Allali Dad 
Faqif, MOhatIflh Shekhan Wola Sabir
Bazar, Oistfiot Tank^_____J__________

o ■ "Ms' Zahlde Bibi 0/6 Kliolilullnh, C/O Din , 
Nawaz Khan Senior Officer Zari 1 araoiali
Bank Bannu. • _________________ ____

10 Ms. Panoos danial D/0 Mohrnood Khan, 
House No.357020 Moliallah. Kokab 
Colony opposite Slraj Complex, D.i.Khan.

Yi Ms“Gin»raniTatinia“D/6' fv^hmiiryiafr
Hassan Khan, C/O Deputy District Officor
B&SE PafgvaJ2.U<liaiv_____________

12 Ms. FfuTihiana Rolifrn D/O HajiRnhim
Khan. Mohalloh Sonnl Villnyo P.O l.und
Khawar Mrirtlan. _ ______ ___ _ J
Ms.~Jnr7iila Munnvvar 0/6 Gul Muiiowai. 
Govt. Glrlc HUjh School. PAP Shaheon
Gai_nppeyhav/an_,,.. _ ............ .

~M5. Shaheon Begum U/OVVail 
Muhantmad. C/O Knsldf Motllcose :

: Balainbal Bazzar. Titneiyaia Dir Lnv.vg;

I 1

Vico
.S.No.29

I
'Ace
S.No.3.0

LHifruly Di.MrIct Officer (Female) 
(f3S-17) E'.SSIH Madtocj nt Oooni

____________________
Dopuly Dsfiicl Officer (Female)

.Sw^bL LJ<rC^-,
Deputy District Officer (I'emaleP 
(BS-17) F.&SE D.l.Khan

nTjpuTy uisTncrOfficer (Ferriale) 
(US-1/) lif-SE Kulachi D.l.Khan

-Uoimtv DisTticFOfftceT (FemalnT] Vice' 
I (:?S-17} Dir Uppei

il •F':
I
!

■ 'i;'A.V.P

.C(CO
• ' iS.No.32I

&Vice
S.Nc.3!

r\
\ t- ■

. * i
S.No.33 5

Deputy nisitici Officoi (Femnfej 
(US-17) E&BF.. Lnkki M,5fv/al.

A.V.P //

r
I

i
Deputy uisliicToTncef (Feinalc) ' 
(BS-17) £&SE.Hangu.

DcMy f-^trlct Officer (Female): 
(BS-17) R&SE. Takhl-e-Nusraii

Karnk______ 2.________ !_____
Deputy Cistricl Officer (I'efnale).. 

.(BS-17) E&SE,Perov8 :
DAKhan ________________

■oepiiTv DIshict Officer (I'emnle)^ 
{RS-17) EASE, Gamn Hanaiai
Malakand _________

T)opuly oTstfict OfficorfFcmale) 
{BS-17) CASE. Banda Dnud

_ ‘.ShanK3iak_ ...... ..... ......
' rbepufy Dir.ifici Officer (Fernalfi)
^ (OS-1 7} L.ASE. Gamer Unyh Dir

-do- '■'■f

i-. r
'i;‘.-do- i.r-

v.*

c1^,Vice
S,No.34 . • «5

; •
A.V.P

Vice-*
S.No.35 i.1.1

A.V.P
! i'loe ' I, j.OWOl. ! •1... I

)■

(

. I

:. i
■:1

f •



I ^; / ;■

___
j Hohatia yal'n-.eo.i D/O'Roaf'iairUin 
' Mohaliah Ahniad Kharvyillaqe & P.o ' 

S^fph, Haripur.
Ms.,NighatBibiD/a‘Mffi5^^
Indus Med/cpse, Af-Munitaz Pia2e, near 
Qures/ij Petrol Pump supply Mansehra 

. Poad. Abbollabad.

i ^ D sliict (}ffice.i (Hen.ole) jTJJT'
(Bo-t;; Hotiptir, I

Deputy'oistricrofncer (Female) ■ A^p 
OS* 17) PjSSE, Mansehra.

f.v! Jf

-:;r
f.'

. ..f •

MHdrassA Mosque Mbhnfiaii Kotab ' rank
Colon)^Jj9nK City. ‘
Ms. Safia AmitV D/0 Ai niiMjUFlat};
Mohailah Hajian foiang^al Tehsti .S;

...... .. Pjsjnpt Cborsoddn___
Ms. Dine Sliawar Dyo7^nl!■I;^k^■KtV^^^^—
Memo No.27 Street No.7. ftahat Abad'

i....... P.^lp.si Road, Po.shewar.
Ms. Aisha Saecd D/0 Saeed Ahnied '
Avvau. Al-S'aeed Saba Colouy Nawan 

)—.-^ll^Abbottabad.
I n I Ms. Sadia Azis D/o"Azi2-ur.RG}mian 
I Mouse No.KL-1100 Mohailah KasGim 
j,_....J^.^iilS-llbhiilAlibiitsbnd _

I w-'-
............ Oulbahar No.2 Reshawar. '

Ms. Abida Parvoen D/0 Lai Bahadar 
Mohadah Kufn.bar Villaye & P.O Tom

7l A, .
■ yV.-H Ms. Lnila All D/O’Syed Ali JanT Viliayc!

P.O Tangi Nusfat Zal. Tehall Tanyl,
Dbtdof Charsnddn.

ly

1
-t.

18
Deputy Di'Ufict Ofneer {Fornalej Vic^e^ 
(I3P-17) l3^v3(H. ChHisudcln f ^

i ii:S.Ng.SG

Deputy Dis.ifict Otficei {remain) A.V.p' 
(BxS-i/) EivSP. Pesh;iv7a{.

10
1-:

• i

:iI /a iif
r'k

Deputy f Jisiri::( Ofneer (Pemaio)" "vitie 
I (B.V-!?) GiLSG, Dadaqratu.

!
S.Rvh.:->7

Ooputy D-sirici Officef (l-enrurej' ATv.f ” 
(BS- i7) Gi'.SB. Abbotiabad

-> f

,Jl
i

r-
f -'P^.

(

I ■J.I
Swabl.

Deputy Uist'iat Officer fPetnate)' 
tBS-17) Tnkldbhai

• f

2'i
Vice
S!Mo,4l .1.

Iktpulv DiStiict i.Kfi.^or frnmalftj'
(l-iS- I/I

Deputy LKsi iut Olficc-i (Pomnloi j Vf^e........
jfBS-l/t 

ij.I.lNfiun

Vice.
S M.n.39('uuyi . sI

M.s. No:Ih LaOrb/O Ur Abdul i.aiit C/0 
Siuiulfnit Rhn.i, Ex* Govl. Contractor,
1 louse No. C/3l2b, Molinlleh Loghnri, 
liear Masjid pa(jal D.LKhau. 
Ms.NorplG Jobeen D/O Saifuilah. Tlous“e"‘' 
No.i?PD/D Aria Samnj Tnuchi Bazar 

} Banuii

C-.-SSIn, I 'nh.nipur S No.‘ID ;;

Deputy U:s(; ict Offioor {Fomnier a’v'p"........
(ilD !7) iN'-'.Nf-. n^iuuu,

. , __________ COHSEO(rENTIAL,P(')jS i iribs/TRANSFERS ................
;25. i Ms. fljmera Syod. UGpuiy UisdM i Sut^j^^rSpouialNt Mathou,a:ks AVP' ■
‘ ............. , _ jGOli33 ;;h..;,Ki^,nKehAi

i Ms.Zalua Joiaf, Doputy DisUicl Otfk'.or i luotiuroo 
: Femalo {BS* I7} Kohat.' '

]
;. ■

;I
i.*

i -r
Dislrtci

: (f-f.'uuiie) 'Jliitiut tit! 
i nud sul'jot.t {..

Offirei
foMiiwj

She
already 
holds a.'i ' 
Additional ■

i
•i fhe?

; (•..•)ndiiit!n siipj '-.ho v.'iti not -rl.M-pi.:
! fianio'ity p.-jy all'iv.au'jes of charge 
^ ‘hr- h’pi'ii: p- <;} 
iDui.i.-f.t

1

* i'is, Bibi riaiiuia. Depuiy Disfrict Oifioni 
! Fenuiiy (BS-17) MaGlooj Chilral.

• .^n ripciinlint 
[ ;['iS )/) UCjIISC Snincubii;:;!'- fiir

Islintynl A';v.p

I /'V/a;

I lOcidiitir.tin-;^ ([jb- ’ 7i OGHS 
Mur.n/ai U.l Khan

(.'Is .Akntai Batord. Oepuiy Oistiict Officci 
! Fonmlo (BS- i7) Kutachl U.f.Khnn.

Ms. Sluihuno Yasmeeu, Deputy l.MsPkii I loadmistiev-'r aiS- NA 
Officer Femaie {DG-17) D.I,Khan,

. : n A.V.P
t

F'GGH.S •do-
3har)-..'i‘.rti D.I.KIian

r-
[i:,
kc-

i f fv' I'i
-I'T-P P

.;l •
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Ms/Rahkla^OeyunV^DepuVDlGih ■ 7irinrV'-'-^'''^Tr ‘̂^'“^-----------
Officer Fen^io (OS^I7) MairisyF^;: ': 7 " r'^f -cto-'
Tf S-r • r'» (•"'■"I—. ,. ■ -f '‘Jl'ini? Mons^jh

- ■ • C,r
{V.S. f^^ausarParveGn,.Deputy Disirfcl ' srfrfT<''Tr;^ c^>n;r,U';. Tr*-“*'T--r— Officer Female (BS-I?) Pal,a,per ' f ’<5) JSi^i .os; placed .-do,-
D.I.Khan. Ubposal cf •.Difs^orai&j'f^ ,.
M—i; --i •*.-------------- -------- {--’liSB: Pc.shawnr

fVK> Mnnlnfj

*.

1*^■ \ IIf Ij'•V-
;■: «

Cl- j
:*'. s. ‘ .% t:

'f I

^ . .V >• .;' . ‘:f"35 1•f t,• 1-i :.-'■;.

•f'

>. ■!

-i^,.37. ^ i;*S|l
in. 533.

-.' r-i
y.r\ 'y

I^'0.a VV} ' J 'fl If 
■"'■ '*11

■HV'\r v.,.A
4i.

•. f-. r--
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■ -fipSp
'•C/o.- • r.If-\ »

!1j
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V - n}

?!=t : >;'
n:
^l:

%:ii ■ Ihoir sorviceea.viii be'cdiisiclBieci.reyul.nr.liiit wilhou: Peiif.loii A Gratiiilv in"lerm« 
IHo'.NWf, Civil Fo,ya„t Aci; .1973 .•.s'nmcnclcd vide MVVFR Civil

■ ■iCvWenf-d 'iF.Cenl.ilmidri :
^ r'^’ 'olos .n, preebifed .by; Ife V

\.t
I

I.-.
V .-

t

-;•.• ii
•••; . •;

?•• I'-* ••r ?.'" f PO^ionaide'^S':: —W. .

;p,y smvice- break, an .applfcaiic,, t,v p;n,t.,rr, '.rikhitmkbya . P„l,!jr;' ServKre : 
c,jii.,i,,ss,.rm Ihroiiy,, prep:,: cbanpal Vi ■ ..np,,.pi..,,, dv lire CbiVi.-picri.jdivi'.^
..ppa,,,k.rd arr.;l r..li,..«e.., cllci'ce ,,l ............-..ill,., ..,, „..|r,i:, l.pacfil of p'easioiV A '

Sra'S. ^”-'^F..I IP ,„e,„ under .i.ev/: ■

«:
: 1

■J !
1}
•:t

•••.•.• 

^•:?s
*

, •-.- ■ ■• -I'F . I}'-

■:^ [fe-I:■' “I'iitjir semces _nVo WmAn h^

■ ill 

i!| f ii

..... , . . ■J iio(;C;> (lou) oilhfjr side Ir.taP^K^loiteWerunlenl" ‘ Fay/aiicvrancep. sbalPbe '
>f :fr

"■ llio appoinlees sliould join iliei, pasis v.-illiin .Ip rpiyaOf ilm iaaiiiincp of Itiie 
Ilrillficaliori. The f 'lroclrv. Ffi^F Pe,d::.nvai v/cnirl lur,.,?!, a ceililitnlo Ip ibp effect 
lliat II,.. carl,lit eloa lia.ro joined ||„i p.,:.,-. ,ijo. .afie, ono incinih af llio 
ipsuance of !h s Nolificatioi,, .|,a,li„y v.liich Ib.d- cantlidaluin vrill cxpiie 
.iLitoiriatically .and no si;bse<)iienl .appc-;i| olc .sbal! in; onteilained.

P'dii'f'lion Ipra period of One ye,a, o..lendr,l.;ie Ip,- anollrer ono ■ ■

0. lliey wili be ^tOvonieU by.yuub iufe*? icynlniiori'a i't- n^-.vy ln.‘ is$u'vj frobi Ufpc 
to linu? bv [l!0;..pov{.-; ...
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i; ■ */n,e, in case „,ei. performance is^foun./ "

r.*

<•'? Oi!.S- C^iaryeieportshouJdbo
^^submiaoc/ toailcoobernect

' ’ '-W■•'Si'
nlcfea for io/riiny thpii- t/uiy.

iii‘J- No T/vDA will be al!ovved io if le fippoj
■ .;.r

',ia I
^iiii 

lill

a

;;■

i

Copy fonvarded for informalion & if *

' ^ ^epess.'iry .action to;-

U

gf*f^S5£fe~£S#-r 'r:

CancifciataCpncemed.
Office order Tife.

2- . \va.
I

3.
•4*

all6-
’'. '

(’iii. 6- '
'7-

■ . fffci ^ #■'d* i9- I

I-Vr/ si^»*J
(AMIR HASS AN KiIaN) 
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i™.® PAKHTDNttWA

^lock--.V Oppo.il, MlM-s Hostok avH &™rariS PeT"''"
r '

>-L>TmCA7lON n'atcd Peshawar the May 31 **, 2019
Nil.

£oni(>ti<ni/]t^_i-
follow,n^OrilcersofMana CcMisccjucnl

from Suh-Divisioiial Hducati
upon

ucniciii Cadre
(o Ocpiiiy Distriel'Hd on Officer

notified vide dd, dep..„nc,il notifieati 
n^or.ty i. pleased to Ironsfe,- the following officers

j on
'01 ac(imli/,a(iOil ol ihcir projiioiion " lih immediaie effect;I Sff

----------------c

Kahin^I-HT^^ 
iit.istuit£p/o Naushad-X];^^];;^;--------

''Hdtli Kliollak Ahmad
I Ai:.i,aS;,ee.ll./;) s:„,,,|;^p,,^^^^^ \>,a„

_f70I-.0 (1‘ciiiale) Nowsd
A.V.P
\y.i>iia

( *>Of;o (Pcinale) Tank
I

; AlK.llahiid

' ’^’^‘'■'^Ml'oiiialclllaripur 

__ld )M_i (laan.ilej Karak

A.V.P

A;_y.J>
Ahcady occujjicd

liy lii-i-

A.V.J>
a.vTp

jVV.P
a.vt“

A.V.P
AyJ 
A.V.P

Nadia A/.i/hVOAi/j/,

■’lia/.ia Nawaz IVf
I n/0 HaHz Ullai; ' ■ niirnT,^----------

I ■^'''"’^‘'■:'',N'Iieraz.0/O s7;;ck^s>:;,-------- KeduU
^dd,a Amln_I^_) Annn ul'llau’''” ' !■!!'

j:^aj^ccn 0/(7LjBa“h7t“;; ^
_Njj(naj3cyunW2^^^ ----------------- pCJZ‘;-‘^_CfTniaic)J|wiin_^^___

J2^i;'_c^iawaj j:)/0 J^ir^d -------
1 I Ghnlani ----------O cM-.alej ClnpsacklT^ ' ~

________

“'O Syed hsra,. IK.ssa.n Nx-p'oty Dh^;,7-sr(i:s.| « AT^--------------
t£™c;ri^E&SE ^ Already occupied

M2pE0_(Pcrm|^I^^jj ^

MpDjIOj]xnTalc)J.owcr Dii^
-'L2.*-ZiiG O'cnniic) Cliiiral "

--...ShaiiglTr ~

(Ixiuale) Hannu

.11)

f
)

I Id? IJ

A.V.P|.i

, IT“"''’7;S2i;iD/02losha„ dA 
.-T—^Li'aiimd/OWali.VluA

MAAnaS

, ■■ 'AiiiApJAAAeAin;,,,- "■
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i Thp regular pu.ting/adjust^em oftlie abo<^e n’arn.d omcer. shalVbe noticed later*
on.

•11., .. .•<

• SF.CRr.T/iRY
Ki.bNi!:Ni-Ain; ^ si-condary education 

t)EPARTMRNTEfiflst: of even No. & Hiifp-

. Copy forwarded to the;’ ' , •
1. Accountant General Kl,yberPakhU,nkhw„,Pcshk-ar
2. Dnector E&SE Khyber Pakhtunkhwa, Peshawar
3. Dnstriet Education Officers (Female) concerned.' '
d. District Accounts Officers concerned,
5. PS to Secretary E&SE Department

S: ■'"
8. Office order file.

website at the earliest.

SFXTION OFFICER 
(SCHOOLS FEMALE)

i
I

I

I

s
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OFFICE OF THE DSITRICT EDUCATION OFFICER (FEMALE) 

DERA ISMAIL KHAN
I-

No. Dated 2019.
7 7/

To

The Director,
Elementary & Secondary Education 
Khyber Pakhtoon Khawa Peshawar.

■ K'

r
Subject; ■ ANNUALtONFENDENTIAI REPORT ,

I''

Memo;
Please find enclosed here^/ith Annual confidential 

Reoorts along with other relevant documents in respect Mrs.Shahida Shirani 

SDEO(F) Paroa District DIKhan for further action .
A

li
Z' \OIST B ■-|f5N-

(FEMA^E) 0P.R/\ ISMAiyKM'N
V-.

^6/A-

.X

II

I
I
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government of Khyber Pakhtunkhwa
elementauy and secondary education department

No. SO(S/F)E&SED/4-17/2020/Shahida Pa 
Dated Pei:hawar the October 29*^, 2020 rvccn

■JV,>

wa»

Subject: BSQUEST for DF-NnvQ iNniTipy

Dear Sir.
I am

ihe subject and to
directed to refer to vour !e«er No. SOR.l(E&AD)5-94/2018., dated 29.04.2020 

that this depanroem had processed th , onstate
bearing No. I:SH-4670

Mm. Shahida Porx'een (Me

e case thi-ough a note for Chief Secretary, 
proposed to withdraw the disciplinary proceedings 

8S-I7). Ure then SDEO (F) Prova, D.I.Khan 
"-rrors and Charge Sheet and Show

vs'herein the dcpartixicnt

as the inquiryconuiined fatal

a-c.vdmme -the case and initiate fresh i

C.vJmpcicni .‘Vutiiority, while
ol ihi> department to on the discretion 

inquiiy if deemed appropriate. Similarly, in 

wing officer, Syed Kamran Shah (PCS SG
the insunt. inquirv- proceedinns are. f ^^ow

. proceedutgs are urchrucaily questionable and legally compromising.

Since the accused have already sutTered a

* "Inc note (or Chief Sccreianŷ. bearing No. ESE‘1959. the h 

in the presencei^-S-21’j also observed that i

cause

that too containsthe tnstant discipiinary proceedings against her 
■ti> the approval of the Competent Authority.

iuU'ti

‘ii'oppodr’wiiJidrawn, w
onors4'*mi,'}.sions, hence

ttre hereby

0 Vours faithfully,

7 STwWio 
(ABDUS SALAM)

t SECTION OFFICER <S,F)

V ,: f Secretary, Khyber PaUitunkhwa. '

yjJrmSr’ «
' i-A»■=«..

Subject Specialist (Urdu), GGHSS

--- "^1
SECTION OFFICER (S/F)



/

:i Khyber Pakhtunkhwai' GOVERNMEOT OE -
■ IcESvf ELEMENTARY AND SECONDARY EpOCATDDN DEPARTMENl 

■ Block-“A” Opposite MPA's-Ifsstel. CmllSf®|tarjat
PeshawaiK ' ■ ' H

PlioncNo. ('91 •927.3 588

i

:
nnfpH Pf^shawaV the, August 17^‘V2_0M:r

^^iOTlFlCATION
MO.SO{S/Fi/^&^SE/1-3/2021/Promotion of The Competent Authority

recommendation of Provincial Selection Board in

Mr.t- Shahida Parveen. Managqijnent Cadre

on
on the

■ 31.07,2021, ifeip'.eased to promote 

;(BS-17) to {BS-18) on regular basis, with immediate effect.
^ yiie officer on promotion will remeiin on probation for siperiJd of one

I

2.

terms of section-6 (2) of Ktvyber Pakl'.luaklv,Vo Civil Ciervar.f Act. 1073 read
■;i ii ;|i 111 .I

■ with Rule^1^(1)';Of Khyber Pakhtunkhwa Civil Servants (Appointment,'!|’roiinotion &
' - 1'' i ■ ■ 1)'

1969 and extendable for. another year with specific orders' of

year, in

A

Transfer) Rules

appointing'.authority within two months of the expiry of 1irst yeaii'.gf promotion

period as provided in Rule-15 (2) of Rules ibid.

Consequently, she is allowed, to actualize her promot(op,! against the

: );

. D
V..-'3.

r'A)■; R■ Mlr(>,-Kly nr.niipiod post,

■ i;7 SECRETARY TO GOVT: OF KHYBER PAKHTUNKHWA 
E&SE DEPARTMENT ' /

1 Accountant General. Khyber Pakhtunkhwa,'^eshawart; id —'V ■

2 • 'I /
P'o.T''' /

Endst: of even No.& date:
CopyToi^arded for information to the: • a:

2. director. E&SE Khyber Pakhtunkhwa, Peshawar.
3. District Education Officers (Female) Concerned.

■ 4; DistricfAccdLims Ofltcef, Concerned.
5. Director EMiS, E&SE Depaitment.
Q. PS to Secretary. E&SE Department.

Mst: Shahida Parveen, Deputy Dictrictl^Elj(Ll^:ation Of^jicer.^fank. 
fl. Office order file.

• 1 Hi i,1..

7.

T',

r R^hmag Shah)9i4g^|(S^F)(Hamelp<'\

f:
',1

;;

■|i----------
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lllf ScCtlMill)

I (tSK l)cpiitluu*Mt Kl' lVs)»
i

Subject nniriip.|t, |,niiin:HnM tn (US-IH MCI timl (US-l’i MCl willi oil Imek
lirncfilv

Deaf Sir.

NS'illiiiiic iCN|H:ct lotUiwin^ I'csv lino Mihniillet! I'tir kiiu! |>criisiil>lUC

In iniiMiniicc til IIil- Kl' I'St; tvcoimnciui.iliMns c<iiivc>cil vjilc Iclta Nu.KI'K/(*SC/SI< II 0-100'>I 
dflicil 0'1.07-20l 1. llic iuidci:.igtic(l iipix'iuicd ns I>cp'iiy Oistricl OMlccr inaiia^cinciil cadrewtis

iu(IJS*17) vide i'.•S:S^. IX'pnrtincnt Notilkuiitm iLjicd 2)*(>2*2U12.

ii. ThcundcfsiiiocdlKlougioZonc-l nnd w;is on lop of ilic nicrii list iiininitiincd by Kl* l*SC bu! iny 
due icnioriiy wns nol inoinlaincd by [he IXpiutiiieni, which several appltcniiuiu were

submitted but in vain. Instead ormointiuninycaitccl seniority pswitiun i.c. S.No 5 as iiilimalcd by

Kl' I’SC. my iwiine was wroimly cnlisleil in S No 17 nf{SlS-l7 MC) seniority list issued by the 
fXpflnmeni, due to which my juniorv wcic pionu.ied lo (tlS-lX MC)

ili. Ibc undcriigncd was wrongly involved lahrieiUeil imunry and wus llicrci'urc dderred fromIII II

promotion lo (US-18) by the PSIJ 

18 MC) vide K&Sli Dcpnnnicnl NoliriciUKin datcd'27
I7-U5-2{)1'> iiiul iiiyjnmor. weie allowed fiionKilion to(nS*on

IV. Ijicr on. the rnhricateJ enve invihulcd {i(;.oiwi 
die undersigned

dropped hy the eoni|>elenl aulhorily and 
.11 •07-2021 nnd now posted ns DDKO

me wji.s

promoted to (I3S. 1K MC) by |»SI tWhs oil,

(I-)Tank.

V. I>UC to dcfcrmcnl of promotion to (US-1X) concocted iind labricaled chnrge.v. the uiidcfsipi
pu, .o Brea, .,.e,Uai tonure a..d ru..«c,al fnr ahe,n : ,c.„s .l„e ,„y „„ f„.l, „.,j ...... ..
were promoted

on
was

Vi. Suincen. «.,K.i«.,ed ofpo.la (US- Id MC, ,„c Ij...g vac,„„ ,l,e IJepamne,,,. wl.,el, 
occupied by (US-1X) omccis in OJ'S.

vii, Ai undersigned belong to zone-1 nnd top|K-r itj'KI' 

the posts of DEO (I--) US-lf) in Meiged Districts 
undersigned having cKUhlislicd riglii of/one-l deserv 
(MC) against these newly sanctioned iHisls i.f niio^

arc presently

I'SC a-s IXputy District Orncer (US-17), All

(/ime-n nre lying vneant. Therefore the 
c be cimsidcred for promoiiun lo US-19

l-orgoing m view, n is humbly requested 
(US-18 MC) nnd (US-19 MC) wjih

"uii case uf ptolurma promolion of llic undersigned lo 
nil buck bciM-(il.l^tabl.vlunciulWnmcmlor,. , i"adly l.v ...................... wml ,o

pi , nn.cm lor co„.,daa„o„ ,|,a „p,ps,,

Xli'
Yours failhrully.'Dnted 24-11.2021

X
c (.Shflliida I'orvccn) 

(US-1 a MC) 
DDl’O(PomR)c) I'fliik/n

U'

CamScanner
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Ov
% of elementary K g;FnnNDARY EDUCATION

KHYBER PAKHTiimkhwa PESHA^IYM:
{f

i2/pr Shahidn Pa^cen

'' y/ ^ '‘

i >' ■; (■ /ANo

Oal(id

i o

1 he Secrolary lo Governnienl ol Kl^yhef PaV-hlunkhw<i 
Elemenlary and Secondary Educalion DeparlnicnS

AND |MC BS-19lWjTHAPPEAL PROFORMA PROMOTION TO lMCjiS:lgl 

ALL BACK BENEFITS.
Subiect

Metno
16/2021/ShahKJa Parveen 

as under '
I am directed to refer to letter No.SO(S/F)E&AbD/4-

aateo 28 10 2021 on the subject aled above and to stale that the detail
DDE0(F MC)TanK. ,n BPS-17 on

•I* The ctficer was appointed as 

21 02 2012
Then in PSB meeting held on 

BPS 18(MC)The officer concerned which was
removal from service vide notif.calion No.SO(S/i:)E&SED/4-l7/20l7 dated 

04.11 2021 was tentatively imposed upon her PERs for Ihe year

from BPS-17 to17.05 2019 for promotion
deferred due to major penalty

2018 were not available.
31.07.2021. Ihe officer concerned was

V Later on in PSB meeting held on
ncted and promoled (rom BPS-17 to BPS-18 on regular baa-s on

ODEO (F) MC BS-18.
a'^hod of one year^

recomme
August 17'' 2021 and posted at Tank as 

<. Now the officer concerned is the on probabon for

SO the case history is submitted for further order please.

VDeputy Director (Female)
Elementary & Secondary Education 

Khyber Pakhlunkhwa

EndSl No,

r\forwarded for information to the -Copy

Director E&SE Khyber Pakhlunkhwa . Peshawar
1 PA to

Deputy Director (Female) 
Elementary & Secotxiafy Education 

Khyber PaWitunkhwa
O'

CamScanner

t
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I ICNMt N! (H Klivni'.u PAKirrUNKUWA 

I M MI s i si( -I .\N». /o • < vraiAi^ . r t •! ‘ A n< jrj ah'I f,:. i
ivil Si‘i iviarialHI*'4 k, “A Ojtjn iNtif M I'A 11

* * i|

No StMCi E ASEDM -1 7/2020^Appeal lor promouon 
Dalecl Pfishnwar Ihe Feptuary 28"' 2022

T c?
The Director.
Elementary & Secondary Education. 
Khyber Pakhlunkhwa. Peshawar

Subject: - APPEAL FOR PROFORMA PROWQTION TO <MC BS-18^ AND tMC 
BS>19t WITH ALL BACK BENEFITS.

I am directed to refer your letter No 2698/A-12iPF,Shahvda Parjeen 

dated 07-01-2022 on the subject noted above and to enclose herewith a copy o1 

se/f-explanatory application dated 28-0V-2022 received from Msl Shahida 

Parveen (MC BS-18) Deputy DEO (Female) Tank, for favour of apptopriale acUon/ 

comments, in the form of seff-conlamed communication staling Ihe facts of the
. I

case, the points for decision and specific recommendations shall be submitted ic 

this Department wdhin three days positively

Furthermore, it may also be communicated whether Ihe oIFim 

under probaUan penoci in light o/ Esfab/ishmen/ Departmenf. Khyt 

Pakhlunkhwa fetter No SQ(PSB}ED/U4/202)P-20b dafed 04-08-2021. is eligi 

for proforma promotion, as per the context of her application or otherwise.

2-

/

Ends: A% above

(JUNAIO SHAH)
SECTION OFFICER (Management C

Cc to the; -
PS to Secretary. E&SE Department. Khyber Pakhlunkhwa.♦;*

1

j^SCamScanner
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k
\ri: 1 QP FI fmc^taRY a SPf^nMQARY EDUCATION

I^YBER pakhtunkhwa, ppshawaR.

[£ij, ^ ^^}/a-i2;pF Shahfda Parve^fn 

Oaleci J A / ^ /2Q22

No

^0,

l"he Section OHicef (Scficol/Mdie)
Government of Khyber Pakhiunknwa 
Elementary and Seconaary Education Departrnent

Tn fMC BS.18IAND MC BS^Subject. APPEAL FOR PROFORMA PROMOTION
19)WITH ALL BACK BENEFtTS

fi-lemo
iMC) ESSED/7-3/202 1/Appeal for 

enclose herewith Nine (09) sets 

of Management cadre (Female) m

fie^ to letter No SOI jjm directed to 

Piomot'On dated 09 03 2022 on me subject ciied above and to

of working papers for proforma promotion on regular basis 
respect ol Mst Snanida Parveen (BS-IS MCl Deputy DEO iFi Tank w.th the request at the case

>

be placed Defare Provincial Selection Board for consideration pleasemay

'/ i / Deputy Direclorl^malc) 
Eiementary & Secondary Education 

Knyber Pakhtunkhya

Ends As above.

J
r'',:j5' No

Copy renvardod for mformat-cn to me -

PesnawarPA to D.rectcr- HaSE Knyber Pa^.niunKhwa1

:V<
Deputy Director (Female)

Elementary & Secondary Education 
Khyber Pakhtunkhwa

I'CamScanner



■■ jr

\

(]ioviw<MMi‘.MTup Kiivum i^AiifmmmiWA
- ri rf.M'iii r,f'V Aiiiy iii’i nui/Airf

tHitri) "A f i)i|ir?j.jii^ mi'A'h fionhif, rfjvii iUmri/lfirlin hkilnmu ^
|i ■ '-Jl ' ■ I >-P

#f,: I
WI)

I

/h, f;u(Mf.)i /if.j f//y
3,

/»•
I \

I hi» f ini.(|»M I Mlltf ,JJ| n 'N( I),
I nliii/fiiillhiiKit I iM|>til1ifiM|i|, \<-ii'/\iixf 
I 'i 'nl inWMi

WOHKIHO I'AI Milj, WHmQWmiQH,Ai)b{ti<,l;

i'’iiiiHiiiiii i’liiioiuiii |/i((i)iolif'>n (j| 7'/tfiL PrtfVM/i (MO DiUdf.^

I 'iiMwiiitin {(l ujiiyifi) Tflnk'wlih;iiio niqum ht ptome/ii iint
iHiifitiiiii n( iinr i'r{wii)rj|ttl

)
4’

{N/mfifi A\mA&yiHAUL} 
mcnmOPVUSiin (iAans^omm c^dra)

00 Ip Ihm ^*
], Dlrpcior fB&WB KhytKj/ P«l<hiijnk}iy/rj v/ii lo hh lulio/ No 

2. t''0'lct CiiiCMBltify, f^ftfiLVpoprtMrnonr Kli'/t;f;ir PokJHUMkhy/o

l:>r:C'IIO/-/ H-AatUiQfyf^ni C-vJVyj)

;

(:
i;

i.I

, ■ ,

tesgliliii-':t

I

J

Scanned witii CamScanner

• iiw



>■

NIf:
. /t>

GOVliRNMEN’T OF KilYBER FAKHTUNKHWA
i:i.i:mi:ntakv and sKcoNnARY i:oijcation dkfautmknt 

Ill()ck-"A" OjiiKisho MI’A's lIosU'l, Civil Sectvt:iri:il Pcsluuvar

Dnleci Peshawar the April 20‘^. 2022
NOfirnGMieN
NO.sOfMC)|;&SED/l-3/2022/PROMOTlON(MC-BS-10l: On the recommendations of the 
Provincial Selection Board, in its meeiincj hold on 07-04-2022. the following Deputy 
Dislnct Education Officers / Deputy Directors (Female MC BS-18) of Elementary & 
Secondary Education Dcpartmnni are hereby promoted / appointed as District Education 
Officers / Additional Directors (MC DS-19) on refJul^^r / acting charge basis, v/ith 
immediate effect -______

Sr. Name of officer Remarks
N*o ■}

_ Mst RatJia Anees (MC BS-19)
2, Mst Mafsa Gui(MC BS-t9) "

! Promoted on regular basis_____
I'Appoinlod on acting charge basis

3^_! Msl- Aniqa Hunua Tougeer (MC BS’19l Appointed on acting charge basis
Appointed on acting charge basis 

^ Appaintod on acting charge basis | 
i_Appainted on acting charge basis | 
_Appointed on acting charge basis : 
Appointed on acting charge basis i 
Appointed on acting charge basis j 

_ApJ3pinted_on acting charge basis 
Appointed on acting charge basis 
Appointed on acting charge basis 

. Appointed on acting ct^rge basis 
Appointed on aciing charqe'basts |

_4. Mst Aisha Saeed (MC BS-19)
j i Mst Sadia Aziz (MC BS-i9}^__ _
! 6. I fvisl Shazia Nawaz (MC BS-19)
7. Mst, Sumera Sheraz (MC BS-19) 

Safia Amin (MC BS-19)
« 9- i Mst Abida Parveen (MC B$-19)

j 10. Mst. Nadia Begum (MC BS-19)
11. , Msi. Durr e Shahwar (MC SS-19)
12. ! Mst. GfTulam Fatima (MC BSJDJ
13. I Msl HasratZahra [MC BS-19)
14. I Mst. Shaheen Begum (MC BS-19)

The officer at Sr. No-1, on promotion will remain on probation for a period 
of one year in terms of Sectton-6(2) of the Khyber Pakhlunkhwa Civil Servant Act. 1973 
read with Rule-15(1) of the Khyber Pakhlunkhwa Civil Servant (Appointment. Promotion 
& Transfer) Rules-1989 which will be extendable for another year with the specific 
orders of Appointing Authority within two months of the expiry of the first year of 
promotion period as provided in Rules-15(2) of the Rules ibid.

The posting / transfer notification in respect of the above officers will be

2-

3-
issued later on.

SECRETARY TO THE GOVT: OF KHYBER PAKHTUNKHWA
E&SE DEPARTMENT

Endst: of evon No.& date:
Copy fonwarded for information to the; -

Accountant General. Khyber Pakhlunkhwa. Peshawar.
Director. E&SE Khyber Pakhlunkhwa. Peshawar.
All District Education Officers (Female) in Khyber Pakhtunkhwa.
Director EMIS, E&SE Department with the request to upload the same on the 
official website of the department.
District Accounts Officers of the concerned districts.
PS to Secretary Establishment Department Khyber Pakhtunkhwa.
PS to Secretary. E&SE Department. Khyber Pakhtunkhwa..
Officers concerned.

1.
2.
3.
4.

5.
6.
7.
8.

1 V
(JUNAID SHAH)

SECTION OFFICER (Management Cadre)
1^'

(

Scanned with CamScanner
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GOVERNMENT OF KHYBER PAKHTUNKHWA 

ESTABLISHMENT DEPARTMENT
No. SO (I’SB) liD/l-4/2022/P-223(2)

June 30 , 2022Oatrd Pcshaw.'ir, Ihc

To
The Secretary to the Govt: of Khyber Paklilunkiivva 
ElenientaiT tV. Seenndarv Et!ncati(jn Department.

SUBJICCT; PROMOTION/APPOINTMENT OF prr.PTiTV DE0S/DEPUT_Y
---------------------------------------“}jS-18TO_THE_POSTl_OFDIRECTORS (FEMALE) MC______________
DEOS/ADDITIONAL DIRECTORS FEMALE MC BS-1^

Dear Sir.
I am directed to refer to Elementaiy & Secondary Education

of ShahidaDepartment letter No. SO(MC)E&SED/2-3/2021/PromoLion 

Pan-cen dated 07.06.2022 on the subject and to say that the ease has 

Regulation wing and obseived that:-been examined in

According to Para V (d) of Promotion Policy 2009, if an
officer is deferred 
incomplete dossier and he is subsequently promoted 
to a higher post, he is allowed to retain his inter se 
seniority in. the lower post which the panelist has 
already retained. So far her antedated promotion is 
concerned, it is not covered in the Promotion Policy 

2009.
According to Pai-a IV (I) of Promotion Policy 2009, 

Promotion of officers still on probation after their 
promotion in their existing Basic Scales shall not be 
considered. The panellist was promoted to BS-IS on 

hence she has not yet completed

1.
due to pending enquiry or

*75
\

c
7-

11.

i

17.08.2021
prescribed probation period. Therefore, she is not 
entitled to be considered for appointment to BS-19 on

t,v

acting charge basis.

The working paper and other documents received with the 

arc returned herewith in original forletter quoted above 

rectification/clarification.
Yours faithfully

SECTION OFFICER (PSB)V 7\ ENDST. EVEN NO. DATE.
A co])y is forwarded to the Section Officer (R-I) 
Establi.shmcnt Department.

\r'
,1 v\

/./v.. 0L •;.

C? SECTION OFFICER (PSB)■n.-"

Scanned with .CamScanner



■v- I government of Khyber
tLEMENTARYAND 

B]ock-“A”
Pakhtunkhwa

r\ . SECONDARY EDUCATION DEPARTMENT Opposite MPA'S Hostel, Civil Secretariat PeJh
-------------------^ I’liont: No, Q9l-07?i';gg

I^^ated Peshawar the July 26*^. 2022

T\
r ■€'
/

awar
5-

M^IFIcATinK'
NO.SO[l\/iP|p^^ T/o

On the recommendations of the
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GOVERNMENT OF N.-W.F.P.
ESTABLISHMENT & ADMINISTRATION 

DEPARTMENT
(ESTABLISHMENT WING)

‘SUBJECT:- NORTH-WEST FRONTIER PROVINCE CIVIL SERVANTS PROMOTION POLICY. 2009.

Dear Sir,
I am directed to refer to the subject noted above and to say that in 

order to consolidate the existing Promotion Policy, which is embodied in several 

circular letters issued in piecemeal from time to time, and to facilitate the line 

departments at every level in prompt processing of promotion cases of Provincial - 

civil servants, it has been decided to issue the “North-West Frontier Province Civil 

Servants Promotion Policy, 2009” duly approved by the competent authority, for 

information and compliance by all concerned. This Policy'will apply to promotions of 

all civil servants holding appointment on regular basis and will come into effect 

immediately. The Policy consists of the provisions given hereunder;- 

I. Length of service.

(a) Minimum length of service for promotion to posts in various basic scales 
will be as under:

Basic ScaletS 
Basic Scale 19 
Basic Scale 20

5 years' service in BS-17 
12 years’ service in BS-17 & above 
17 years' service in BS-17 & above

No proposal for promotioru shall be entertained unless the condition of the 
prescribed length of service is fulfilled.

(b) Service in the lower pay scales for promotion to BP-18 shall be counted 

as follovys:

(i) Half of the service in BS-16 and one fourth in Basic Scales lower 
than 16, if any, shall be counted as service in Basic Scale 17.

(ii) Where initial recruitment takes place in Basic Scale 18 and 19, the 
length of service prescribed for promotion to higher Basic Scales 
shall be reduced as indicated below:
Basic Scale 19 :
Basic Scale 20 :

7 years' service in BS-18
10 years' service in BS-18 and above 
or 3 years’ service in BS-19.

'll. Linking of promotion with training:

(a) Successful completion of the following trainings is mandatory for 

promotions of officers of the Provincial Civil Service / Provincial Management 

Service to various Basic Scales;

Noli lied vide lellcr No, ,S01>III ll■;.';:An)l-.V20()S D.m-il iv.slmwjr Ilu- :s"' .Iimiiary, 200')
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• Mid-Career Management Course at National Institute of 
Management (NIM) for promotion to BS-19

• Senior Management Course at National Management College, Lahore 
for promotion to BS~20

• National Management Course at National Management College, Lahore 
for promotion to BS-21

(b) This condition will not be applicable to civil servants in specialized 

cadres such as Doctors, Teachers, Professors, Research Scientists and 

incumbents of purely technical posts for promotion within their own lipe of 

specialization as envisaged in the existing Promotion Policy.

(c) The qualifying thresholds of quantification of PERs for nomination to 

these trainings are as under:

MCMC 60
SMC 70
NMC 75

(d) There will be no exemptions from mandatory trainings. An officer may, 

however, request for temporary exemption in a particular moment in time but 

grant of such exemption would be at the discretion of the competent authority. 

No such request with regard to an officer would be made by the Government 
Departments concerned,

(e) Three officers shall be nominated for each slot of promotion on the 

basis of their seniority. Those unwilling to attend will be dropped at their own 

expense without prejudice to the rights of others and without thwarting or 
minimizing the chance of improving the quality of service.

Officers failing to undergo mandatory training in spite of two time 

nominations for a training shall stand superseded if such failure was not for 

the reasons beyond the control of the officers concerned.

Qevelopment of Comprehensive Efficiency Index (CBl) for promotion:

(a) The Comprehensive Efficiency Index to be maintained for the purp 

of promotion is clarified as under;

The minimum of aggregate marks for promotion to various 

grades shall be as follows:

a

(f)

III.

ose

(i)

Basic Scale Aggregate marks of Efficiency Index
18 50
19 60
20 70
21 75

•-t
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ANNEX: IT

INSTRUCTIONS FOR GIJTDAMrF

Wh.lr nilin,; ,h,. .|n.n,inra,i„n |:„n„ and wnrkin,; gnanliriralion 
marks iJia following f'aclors may ba kept in view to avoid in error:-'

Di:Diirru)M\(i) Jiiaclc as iiidii alril below:

maij< lor each adverse re]ior(;
ftir each irniiorjjpalry imposed on a civil servant 

in a disciplinary case under E&D Rules 
Rules prevailing al the lime-

(a)
(b)

1973/Disciplinary

(c) lj_marl<s for each major penalty imposed 
in a disciplinary case under E&D Rules 
Rules prevailing at (he time.

on a civil servant 
1973/Discipliniiry

(ii) Addition ol' 2 marks is to be made for service in a fsoecified 
irammg) institutions for a period of two years or more.
n more than one PERs have been iniiiuted 
calendar year, their 
whole calendar yeaie
Writing of a PER 
permissible.
11 a period of report is less than 3 months 
purposes ()f quaniiricalion.

(hi)
on an olficer dui'ing the 

aveidge marks would be the marks for the

(iv) covering part periods of t wo calendar yetus is not

(V)
it shall be ignored for

Onaiiliric.ninn marks .should [)r in imnnd figure.
/ood’"ri'‘A ambiguous e.g. placed between
rattnl ^''“■aKe the quamificatioti will Ije based on the lower

(V.n) Micre Oidy two reports or less are available on an officer against 
tin PPRs'"" P‘'y stale, these PERs ffill be add\d to
m/ks talculadng the

Where an officer appointed to a higher post on acting charge basis 
considered „r regular pm,nolion llial posl,'I lie ml earned

uiing ailmg charge appommieni will lie adiieri lo PFRs earned in 
Ihv lowei- posi lo,- ealeiilaling avc'.ige ,iiai-ks.

average
(ix)

'4-.
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6
Fourth Step

The i'ollowing addhions/deductions 

marks worked out in the third step for purp

Additions:

shall be rnade in the total 
oI mandatory trainings.OSes

A.

(i) for serving in a Government training 2 marks 
institution including those meant for 
specialized training in any particular cadre 
for a period of 2 years or more

B. Deductions:

(i) for each major penalty imposed under 
Government Servants the 5 marks
T^- • ^ (Efficiency and
Discipline) Rules, 1973/Disciplinary Rules 
prevailing at the time.

('■) foi each minor penalty: imposed under the 
Government Servants

■Discipline) lUiles, J 97;VDisciplinary Rules 
prevailing at the time.

if marks
(Efficiency and

(“>) for adverse remarks (deductions 
for such remarks be made j

only as were duly ner
conveyed to the concerned officer and were containina

representation, or the adverse ^ 
officer did nor represent) ^y*^rse

mark
PER

remarks
Note: fon^^pose of rpt. the negalive marks (or advrse enlries

nwfp.gov.pk
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HIT

fANNEX: f
First Step

Aritlimetic mean will be calculated for 
containing 2 or more PERs to derive th

each calendar year
e PER score for that year as follow:

M 2 My

Ny
Wherei

My rijarks for each PER recorded in calendar year 'y' 

Number of PERs recorded in year ‘y’. 

and Istands for summation.

Ny

Second Step

Average marks for each level 
following formula:

will be calculated according to the
y

0 Average marks 2 M

Where
M Marks for PERs; and

Total number of PERs in posts at that level.T

lliiid Step

VV(‘i/'htag.(' for 

computing the aggregate 
prumoiion:'

f>o.si,s Iicid al eacli lc:\vl will i)(. 
scale, against a uniform scale of i oo

given as follows in 

marks for

(i) to post carrying basic pay scale 18 

to post carrying basic pay scale 19 

to post carrying basic pay scale 20 

I" post carrying basic pay scale 21

lOxA
(6xB)+(4xA)
C5xCH(3xB)+(2xA)
{5xD)+(3xC)+(A+B)

(ii)
(hi)
(iv)

Where

A = Average marks for reports in p„,sts carrying ba.sic pay .scale 

-'e. age marks loi- reports in posts carrying basic pay scale 18
^ for reports in pests carrying ba.sic pay scale ;9
- • c. age marks for reports m post.s ,:t,rrymg ba.sic pay scale 20

17B =
C -

/

• -'•e..-.r;'r.4?Gv.pk •9



Enrist: Nn. S0E-lil(ESAD)1-3™B Df'ited P(;sh<-iw;T Ihn 28"' January, 2009

Copy forwarded to:

The Accountant General, NWFP, Peshawar 
The Registrar, Peshawar High Court, Peshawar

M E&A Department, Peshawar.
All Additional Secretaries in E&A Department GoNWFP
Reforms Coordinator, Reforms Cell, E&A Department.
All Deputy Secretaries in E&A Department GoNWFP 
The Secretary, NWFP Public SeiAiice Commission. Peshawar.
The Director, Anti-Corruption Establishment, N.-W.F,P. Peshawar 
The Registrar, NWFP Service Tribunal, Peshawar.
All Section Officers in E&A Department, GoNWFP.
Private Secretary to Chief Secretary, N,-W.F.P.
Private Secretary to Secretary, Establishment Department 
Librarian, E&A Department.

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.

GoNWFP.13.

( Sij^daJojtzcdaSada/uU )
Section Officer (%-IJl)

Dated Peshawar the 28'" January, 2009Eiidst; No. SOE-lll(E&AD)1-3/2008 

Copy forwarded to;

The Chief Secretary, Government of the Punjab, Lahore 
The Chief Secretary, Government of Sindh, Karachi.
The Chief Secretary, Government of Baluchistan, Quetta.

0 1.
2.
3.

( S^da ^cuvztoia Sa&afiat ) 
Section Officer ff-IIJ)

\

nwfp.gov.pk
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VI. Date of Promotion:

Promotion will always be notified with immediate effect.

, VII. Notional Promotion:
In respect of civil seiA/ants who retire (or expire) after recommendation of their 

promotion by the PSB/DPC, but before its approval by the competent 
authority, their promotion shall be deemed to have taken effect from the date 

of recommendation of the PSB/DPC, as the case may be, and their pension 

shall be calculated as per pay which they would have received had they not 

retired/expired.

Promotion of Civil Servants who are awarded minor penalti^Vlll.

The question of promotion to BS-18 and above in case of civil servants

who have been awarded minor penalties has been settled by the adoption of

cases for

3 marks for

(a)

quantification of PERs and CEl which allows consideration of such 

promotion subject to deduction of 5 marks for each major penalty 

each minor penalty and 1 mark for each adverse PER from the quantified 

score and recommendation for promotion on attaining the relevant qualifying

threshold.
However, the CEl policy is not applicable to civil servants in BS-16 and 

the concerned assessing authorities will take into
(b)
below. In this case 

consideration the entire service record with weightage to be given for recent 

reports and. any minor penalty wilt not be a bar to promotion of such a civil

servant.
IX. Promotion in case of pending investigations by NA^

If there are any NAB investigations being conducted against an officer, the 

fact of such investigations needs to be placed before the relevant promotion 

fora which may take a considered decision on merits of the case.

/\ll existing instructions on the subject shall stand superseded to the 

above extent, with immediate effect.
2.

(MUHAMMAD ABID MAJEED)
Special Secretary (Regulations)

nwfp.gov.pk
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s (ii) Disciplinary or departmental proceedings are pending against him.

The PER dossier is incomplete nr any other document/ information 
required by the PSB/DPC for determining his suitability for 
promotion is not avaiiable for reasons beyond his control.

The civil servant whose promotion has been

(iii)

(b) deferred will be
considered for promotion as soon as the reasons for deferment cease to 

exist. The cases falling under any of the above three categories do not 

warrant proforma promotion but the civil sen/ant will be considered for

promotion after determining his correct seniority over the erstwhile juniors.

If an officer is otherwise eligible for promotion but has been 

inadvertently omitted from' consideration in the original reference due to 

clerical error or plain negligence and is superseded, he should be considered 

for promotion as soon as the mistake is noticed.

(c)

(d) If and when 

determined or after he has been 

dossier is complete

an officer, after his seniority has been correctly
exonerated of the charges or his PER

or his inadvertent omission for promotion 

notice, is considered by the Provincial Selection
comes to

Board/ Departmental 
Promotion Committee and is declared fit for promotion to the next higher 

basic scale, he shall be deemed to have been cleared for promotion 
alongwith the officers junior to him who were considered in the earlier meeting 

of the Provincial Selection Board/Departmental Promotion Committee 

officer, on his promotion will be allowed
. Such

an
seniority in accordance with the 

proviso of sub-section (4) of Section 8 of the North-West Frontier Province 

Civil Servants Act, 1973, whereby cfficers selected for promotion to a higher

post in one batch on their promotion to the higher post are allowed to retain 

inter-se-seniority in the lower post. Intheir i
case, however, the date of 

continuous appointment of two or more officers in the lower post/grade is the

same and there is no specific rule whereby their inter-se-seniority in the lower 

grade can be determined, the officer older
in age shall be treated senior.

(e) If a civil servant iIS superseded he shall not be considered for
promotion until he earns one PER for the ensuing one full year.

(f) If a civil servant iIS recommended for promotion to the higher basic
scale/post by the PSB/DPC and the

recommendations are not approved by
the competent authority within a period of six months from such

or such civil servant wouldrecommendations, they would lapse. The case
require placement before the PSB/DPC afresh.

nwfp.gov.pk



b) The civil servants v/ho are on deputation abroad or working with international 

agencies within Pakistan or abroad, will be asked to return before their cases 

come up for consideration. If they fail to return, they will not be considered for 

promotion. They will be considered for promotion after earning one calendar 

PER and their seniority shall remain intact.

In case of projects partially or fully funded Dy the Federal or Provincial 

Government, where PERs are written by officers of Provincial Government, 

the condition of earning one calendar PER shall not be applicable to officer on 

deputation and the officer on return to his/her cadre shall be considered for 

promotion.

d) The civil servants on deputation to Federal Government, Provincial 

Government, autonomous/semi-autonomous organization shall be considered 

for promotion and informed to actualize their promotion within their cadres. 

They shall have to stay and not be allowed to go back immediately after 

promotion. Such stay shall be not less than a minimum of two years. If he/she 

declines his/her actual promotion will take place only when he/she returns to 

his/her parent cadre. Flis/her seniority in the higher post shall, however, stand 

protected.

The cases of promotion of civil servants who have not successfully completed 

the prescribed mandatory training (MCMC, SMC & NMC) or have not passed 

the departmental examination for reasons beyond control, shall be deferred.

f) Promotion of officers still on probation after their promotion in their existing 

Basic Scales shall not be considered.

g) A civil servant initially appointed to a post in a Government Department but 

retaining lien in a department shall not be considered for promotion im his 

parent department. However, in case he returns to parent department, he 

would be considered for promotion only after he earns PER for one calendar 

year.

h) A civil servant who has resigned shall not be considered for promotion no 

matter the resignation has yet to be accepted

c)

e)

1

V. Deferment of Promotion:

Promotion of a civil servant will be deferred, in addition to reasons 

given in para-IV, if

(a)

Flis inter-se-seniority is disputed/sub-judice.(0
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3 (f) For promotion against selection posts, the officer on the panel securing 

marks will be recommended for promotion. Thirty marks placed at

the disposal of the Provincial Selection Board in such cases shall be awarded 

for technical qualification

publications relevant to the field of specialism).

(g) Since three of the aspects of performance i.e. moral integrity, intellectual 

integrity, quality and output of work do not figure in the existing PER forms, 

the grades secured and marks scored by the officer in overall assessment 

shall be notionally repeated for the other complementary evaluative aspects 

and form the basis of quantification.

The performance of officers shall be evaluated in terms of the following 

grades and scores:

maximum

experience and accomplishments (research

(h)

Upjo 1June, 2008 From 12"^ June. 2008
1, Outstanding 10 Marks
2. Very Good 10 marks 8 marks
3. Good 7 marks 7 mark's
4. Average 5 marks ' 5 marks
5. Below Average 1 mark 1 mark

(i) The outstanding grading shall be awarded 

exceptional performance but in no
to officers showing

case should exceed 10% of the officers 
reported on. The grading is not to be printed in the PER form but the reporting 

officer while rating an officer as "outstanding" may draw another box 

own hand in the form, initial it and write outstanding on the descriptive side. 

Convincing justification for the award shall be 

/countersigning officer. The discretion of

in his

recorded by the reporting

awarding “outstanding” is to be
exercised extremely sparingly and the award must be merited.

The quantification formula and instructions for working out quantified 

score are annexed.

Promotion of officers whn
training:

0)

or? deputation, long leave, foreignare

a) The civil servants who

or outside Pakistan, may be considered for promotion on their return from 

leave after earning one calendar PER. 

intact.

are on long leave i.e. one .year or more, whether within

Their seniority shall, however, remain

nwfp.gov.pk



J
points shall be worked out on the basis of weighted average of

the percentage range of grades followed by these Institutions 

as reflected in table-A below:

TABLE-A

Old PASC&NIPA<^

Category Range Weighted Points of PASC 
• Average @ 6Q%=9

Points ofNiPAs 
@40%=6A. Outstanding 91-100% 95.5% 8.60 5.73

B. Very Good 80-90% 85% 7.65 5.10
C. Good 66-79% 72.5% 6.52 4.35
D. Average 50-65% 57.5% 5.17 3.45 •
E. Below Average 35-49% 42% 3.78 2.52 -

(iii) Grades from National Defence University will be computed 

according to the weighted average based on the Grading Key

for the range provided by the NDU as reflected in Table-B 

below:

TABLE-B

national defence university '
Category Range Weighted Average I Points @ 60%=9
A. Outstanding 

Very Good
76-100%

66-75.99%
R8% 7.92

B-Plus. 71% 6.39
B- High.

B-Average. "Average

Good 61-65.99%

56-60.99%
. 63.5% 5.71

58.5% 5.26
B-Low. Below Average 

Below Average

51-55.99% 53.5% 4.81
B-Minus. 46-50.99% 48.5% 4.36
C. Below Average 40-45.99% 43% 3.87
F. Below Average 35-39.99% . 37.5% 3.37

(d) The officers who have been granted exemption from mandatory 

training having attained the age of 56 years or completed mandatory period of 

serving in a Training Institution upto 27-12-2005, may be awarded marks 

notional basis for the training factor (for which he/she 

proportion to the marks obtained by them in the PERs.

on

was exempted) in

(e) Status quo shall be maintained in respect of officers of special cadres 

such as teachers, doctors, professors, research scholars and incumbents of 
technical posts for promotion within their own line of speciality. However, for 
calculation of their CEI 70% marks shall be assigned to the quantified 

of PER s and 30% marks shall be at the disposal of the PSB.
i score
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A panel of two senior most officers shall be placed before the 

Provincial Selection Board for each vacancy in respect of 

promotion to BS-18 & 19. Similarly, a panel of three senior 

most officers shall be submitted to the Provincial Selection 

Board for each position in respect of promotion to BS-20 and 

21 and the officer with the requisite score on the Efficiency 

Index shall be recommended for promolion.

The senior most officer(s) on the panel securing the requisite 

threshold of the Efficiency Index shall be recommended by the 

Provincial Selection Board for promotion unless otherwise 

deferred. In case of failure to attain the requisite threshold, he 

(she)/they shall be superseded and the next officer on the 

panel shall be considered for promotion.

(ii)

(iii)

(b) Marks for quantification of PERs, Training Evaluation Reports and 

Provincial Selection Board evaluation shall be assigned as under:-

s. Factor Marks for promotion 
to BS-'i8&19

Marks for promotion 
to BS-20 & 21No.

1. Quantification of PERs relating to present
grade and previous grade(s) @ 60% : 40%

100% 70%

2, Training Evaluation Reports as explained
linionfinr.

15%

3, Evaluation by PSB 15%
Total 100% 100%

• (c) A total of fifteen (15) marks shall be allocated to the Training 

Evaluation Reports (Nine marks @ 60% for the training in the existing BPS 

and Six marks @ 40% in the preceding BS). Evaluation of the reports from 

the Training Institutions shall be worked out as under:-

It shall be on the basis of Grade Percentage already awarded 

by the National School of Public Policy (National Management 

College and Senior Management Wing) and its allied Training 

institutions as provided in their reports.

Previous reports of old Pakistan Administrative Staff College 

and old NIPAs where no such percentage has been awarded,

(i)

(ii)
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