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before the honorable khyrer pakhtunkhwa service trirunal pfshawap

SERVICE APPEAL NO. 1309 OF 20??

Mrs: Kausar bibi, Lady Health Worker (BPS-05) BHU Jhangiri. District Karak 

.................................. appellant

VS

The Secretary to Govt, of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF QF RESPOMnFMT NO. 01 TO 04

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus standi, to file the instant 

appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of 

unnecessary party.

. 4. That the appellant is not a civil servant but a public servant within the meaning of

section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker 

Program and Employees (Regularization and Standardization Act, 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter.

5. That there is no original or appellate order which is pre requisites of section 4 of 

the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR 

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter 

FACTS:-

1. Correct to the extent of appointment on 

subsequent regularization 

Health Worker 

2014). It is
been declared as public servant 
regularization of Lady Health Worker Program and employees (Regularization and

Standardization act, 2014), it is further to clarify that the terms and conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant.

\

contract basis In the program and

vide Khyber Pakhtunkhwa, Regularization of Lady

Program and employees (Regularization and Standardization Act, 

worth to mention that the regularized employees of the program have

under section 9 of Khyber Pakhtunkhwa,
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2. Incorrect. Firstly the conveyance allowance as evident from the Notifications dated 

14-07-2011 and 20-12-2012, that the allowance is admissible only to the civil 
servants whereas the appellant is not a civil servant. Secondly, according to the 

definition of conveyance allowance, the allowance that is paid to an employee to 

compensate for the travel they have to undertake from their residence to the work 

place. Whereas according to the Service Rules of Lady Health Worker program, 

Lady Health Worker providing primary health care services to the community at 

their doorstep in their catchment area as evident from the guide lines of the 

Director General Health Services Khyber Pakhtunkhwa, Peshawar which is self- 

explanatory that conveyance allowance is not admissible in limit of a street, village 

or even with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so conveyance allowance is not 

permissible.

3. Incorrect. Already explained in Para 2 above

4. Pertains to record. However, the appellant was to assist the honorable PHC with 

respect to their status as per section 9 of the Regularization Act 2014 however, 

malafidely the appellant concealed their status even othen/vise they may knock the 

door of Apex Court against the judgment dated 24-03-2022 in WP No. 346/2019 

instead of filling the instant appeal.
5. Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds:
Incorrect. According to the definition of conveyance allowance, the 

allowance that is paid to an employee to compensate for the travel they 

have to undertake from their residence to the work place. While as per 

service Rules of Lady Health Worker program, Lady Health Worker 

providing primary health care services to the community at their doorstep in 

their catchment area as evident from the guide line of the Director General 

Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that 

conveyance allowance is not admissible in limit of a street, village or even 

with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so conveyance allowance 

should be allowed.
Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

A.

B.

C.
D.
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Para-2 of the facts & Para-A of the grounds are self-^planatory

Para-2 of the facts & Para-A of the grounds are self-explanatory.

Para-2 of the facts & Para-A of the grounds are self-explanatory

The respondents may be allowed to raise additional grounds at the time of 
arguments.

F. Incorrect

G. Incorrect

H. Incorrect

PRAYER:-

In light of the above submission, it is humbly prayed that according to the 

definition of Conveyance Allowance, the allowance that is paid to an employee to 

compensate for the travel they have to undertake from their residence to the work 

place. While as per service Rules of Lady Health Worker Program, Lady Health 

Worker providing Primary Health Care Services to the community at their doorstep 

in their catchment area as evident from the guide line of the Director General 

Health services Khyber Pakhtunkhwa, Peshawar is self- explanatory that 

Conveyance allowance is not admissible in limit of a street, village or even with the 

LHW local jurisdiction as they are covering their area by foot and their office or 

Health post is their own home, so no conveyance allowance should be allowed & 

the appeal of the appellant is devoid of merits and has no legal value, therefore, 

may graciously be dismissed.

A V. 2. Director General Health Services 
Khyber Pakhtunkhwa

1 Secretary Health,^ 
Khyber Pakhtunkhwa

/
oT

4. District Health Officer Karak
3. Provincial Coordinator LHW Program, 

Khyber Pakhtunkhwa
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1309/2022

Mrs. Kausar Bibi, Lady Health Worker (BPS-05) BHU Jehangiri District Karak

APPELLANT

XVS

RESPONDENTSGovt: of Khyber Pakhtunkhwa & Others

AFFIDAVIT

I Dr. Qudrat Ullah Khan SMO (BS-18)/DI\/1U In-charge office of the District Health Karak, 
do hereby solemnly affirm and declare that the contents of the para-wise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1 -4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from this Hon'ble Court.

(Dr. Qudrat Ullah Khan)
SMO (BS-18)/DMU In-charge 
District Health Office Karak
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1309/2022

Mrs. Kausar Bibi, Lady Health Worker (BPS-05) BHU Jehangiri District Karak

APPELLANT

VS

RESPONDENTSGovt: of Khyber Pakhtunkhwa & Others

AFFIDAVIT

I Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak, 
do hereby solemnly affirm and declare that the contents of the para-wise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from this Hon’ble Court.

(Dr. Qudrat Ullah Khan)
SMO (BS-18)/DMU In-charge 
District Health Office Karak
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, GOVERNMENT OF THE KHVBER PAKHTUNKHWA

HEALTH DEPARTMENT

'n,

NOTIFICATION
■ tv.

I
•?r>•

. ■ Peshawar, dated the 29^ January. 2015

,, N6: SOexercise of tlie powers confeired by section 10 of the
■ Kiybe^vPakhtunkhwa Regulation|bf-Lady .Health Workers Program and Employees

■ (Re^larization and Standardizatioi| Act, 2014 (Khyber Pakhtunlchwa Act No. XXVJ of
■ Government of KhybeT^aklitunldawa is pleased to make the following rules,

- y'; namely: Vf

THE KHYBER PAKHTUNKHWA REGULATION OF LADY HEALTH
WORKERS PROGRAM EMPLOYEES SERVICE RULES. 2015

CHAPTER-1

, 1. Short title, application and commencement.—^!) These rules raa}^ be called the 
Khyber Pakhtunld;iwa Regulation of Lady Health Workers Program Employees Service 
Rules, 2014. ’

(2) It shaU apply to all the Prograni^employees of the Program.

(3) They shall come into force at once.

2. Definitions.—In these rules, unless the context otherwise requires, the following 
expressions shall have the meanings hereby respectively assigned to them, that is to say,-

(a) ■ “Act” means the Khyber Pakhtunlchwa Regulation of Lady Health
Workers Program ^d . Employees (Regularization and 
Standardization) Act, 2014 (Khyber Pakhmnkhwa Act No. XXVI of 
2014);

(b) “Provincial Coordinator” means Head of the Program appointed 

by government, from 'amongst member of service, Health 
Department.

(c) “Appointing Authority^’^means.an authority specified in Rule.3.
(d) “Provincial Program/ Implementation Unif^ means the

1

•/ \ //•/ /<1 / /
*^1 .

•^1/ / * •
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Management Unit of the Program at Provincial le
:veL

CHA.PTF.Tg- 7

nrasBci:
RECRUITTHENT and OTIRFR

I
3. Method of
P"W” of mkitg s*ror™wS Sm for ...0. ,4 r„o_r rr r

same qualification and age

the

appomtment.

(2)

4. Selection criteria for appointment nf Lad
be a Selection Committee for 
the following:

.pfoi..,.., of iirH-Cv:«''"
comprising of

(a) I District Coordinator, '■
^ i Lady Health Worker Prograin;

(b) a representative of Diatxict Health 
Uiricer;.

Chairman

Member

(c) a representative of the Provincial 
Program Implementation- Unit 
below the rank of BPS-I7; iid

(d) Field Program Officer of . ■ . 
the concerned

Member
not

Member-cum-
Sectary

t.area.

(2)- The posts shall be advertised i
two News papers or electronic media. 

Test and interview of the short listed candidates at District level

m
, (3)

shall be, conducted.

, (4)

• .*

t -j ' ■

•;-r

2 •J .
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,‘ -- X5) . The District Health -Officer shall'nominate an officer who shall not; be a 
j;;.: the selection cnrtijniye to re^verify the documents, residential stato of

:‘:v;;-'i^;^the candidates and to'ensi|fe|that the recommendations have beeri 'mafie in
"■'accordance witli the laid down ci^teria.' ' ' "ir

.'.'i

■-.!

y.

I
On receipt of verification, the District Health Officer will accord-'l^nal, 

approval and will issue appointment orders of the selected/approved candidates 
. and record of written test of die selected: candidate be kept in her personal. !

.p). Female, who shall apply for the post of Lady Health Supervisor should 

preferably married and mustlbe permanent resident of the area for which shO is to 

be appointed.

5! Selection criteria for appointment of Lady Health Workers.—(1) Ffemale
. ti*

preferably married and must be peitnanent resident of the area for which she is to be 
appointed.

(6)

V

•r.

y

There shall be a Selection Cominittee comprising of the following:

. (a) Medical OfficerAncharge, ■ ;
First Level Care Facility; .

(2)

Chairman

(b) a female representative, to be 
nominated by' the District Health 
Officer 'from amongst.: Women 
Medical Officer or Lady Health 
Visitor or Female Medical Technician 
or Medical Technician or ..Dispenser 
posted at the same Facility;'.

Member

(c) Lady Health Supervisor. Member-cum-
Sectary

(5.) Married females/women with past experience in community development, 
having the required qualification, will b.e given preference.

(6) . Candidate should be willing to carry out the services from her home which
will be designated a “Health' House’^ ensuring effective linkage between the 
community and the public health care delivery system.

(T\ [tl SpSCiflc/illfficult/uiiCOVered areas tke District Health Officer In 
consultation with District Program Implementation unit, may substitute the 
members of the Selection Committees to meet the desired objective.

3 .

A / //
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Selection Criteria for Driver for the vehicle of Lady Health Supervisor.—The
candidate must be; permanent resident of[ the area for which he is to be appointed. He 
Shall have writtenfcconsent of the Lady Headth Supervisor with whom he has to perform 

■duty. ' .

6. •

Ji . •
dHteria for the post of provincial program implementation7. Selection unit in

bps-1 to bps-'16.~'T-(l) There shall be a Selection Committee comprising of the following:

(a) Deputy Provincial Coordinator;. Chairman

(b) Training Coordinator; Member

A representative nominated by the Director
General Health Services not below the rank of 
BPS-17;

(c) Member

j

(2) The Provincial Coordinator shall be the appointing authority for the post of 
Provincial Program .Implementation Unit. ■.

(3) The posts shall be advertised in. :two Nev?s papers/electronic media by the 
■Provincial Coordinator.

(4) Test and interview of the short listed candidates at provincial level shall be' 
conducted.

The Selection Committee shall place the list of recommended candidates 
alongwith record of written test, before the .Provincial';.Coordinator.

S ■ -".-A-
(9) ; The Provincial Coordinator shall npininate .aaVofficer, who shall not be a member . 
of the selection committee to re-verify the:document|J;residential status oftheicandidates.' 
and to ensure that the recommendations have beeii|made in accordance , with^e. laid -s 
'do\^n’criterial

.(8)

(10) On receipt of verification, the Provincial Coordinator shall accord final approval 
and will issue appointment orders of the; selected can^dates and record of written test of ' 
the selected candidates be kept in her/their personal f4es. . ,

S.

'. A-'
Selection criteria for the post ; of BPS|17 in the Provinciar Program 

ImpiementatioD Unit.---(l) There shall be a Selection Committee comprising of . the' -i

■ V--

(a) Director Public Healtl^ . A" ' -■(

I •
i

L- ' A:S'

K.'A

-HiiliS, -.rr,
V ^
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Member .(b) Provincial Coordinator; and'
•« * .C: Member '^'-'(c) Section OfficeFfiealth Department.

j . ' -H

The Secretary HeallS: shall, be/the appointing authority for the post of 

Provincial Program Implementatioh.jJhit in Basic Pay Scale 17.
(2)

:;v-^The posts shall be advertised in; two News papers/electronic media by the 

' Health Department.

Test and interview offhe short listed candidates at provincial level shall be• ...« .(4)
/ conducted.

<5')
: alongwith record of written test, before the Secretary Health.

‘*'V’ * * *

(6) , The Secretary Health shall nonlinate an'officer, who shall not be a member
of the selection committee to re-verify the documents, residential status of the candidates 

that* the recommendations have been made in accordances with the laid

i

The Selection Committee shall, place the list of recommended candidates

and to ensure 
down criteria.

(7) On receipt of verification, the Secretary Health shall accord final approval 
and will issue appointment orders cff'the selected candidates and record of written test of 

the selected candidates be kept in her/their personal files.

Recommendation of the Selection Gommittee.— When an appointing authority 
does not accept the reconunendation of Selection Committee, it shall record its reasons
and obtain order of the next higher authority. /

10. Fiinctinns of the Ladv Health Supervisor.-(l) To carryout extensive 
supervision and monitoring of the field activities of Lady Health Workers. Lady Health 

: Supervisor shall visit the Health House .of every Lady Health Worker under her
supervision at-least twice a month.

Lady Health Supervisor shall provide supportive supervision, on job
training, verbal and written*Teedbackto her Lady Health W|>rkers.

;j .

Lady Health Supervisor may act as trainer in the refresher training as and 

when required by the District Program Implementation Unit.

Lady Health . Supendsor shall attend the Continued Education Sessions m 

• all the relevant health facilities. : >•

9.

. (2)

(3)

(4)

5'

y'/'
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(5) : Lady Health Supervisor shall: carryout verbal autopsy of infant deaths 
reported by her Lady Health Worker. 'V

(6) Lady Health. Supervisor shall: assist the District Program Implementation 
Unit in the preliminary scanning/verificatidn of candidates for the .positions of Lady 
Health Workers.

(7) Lady Health Supervisor shalLIiaise between District' and First Level Care 
Facility (FLCF) for the effective coordination of activities of the program.

(8) Lady Health Supen/isor shalL.attend the District Program Monthly Review
(DPMR), r

(9) Lady Health Supervisor shall , ensure regular maintenance of vehicle and its 
movement registers, if allotted.

'
Functions of .the Lady Health Workers—(1) The Lady Health Worker shall 

provide Primary Health Care services tO .the community at their doorstep in her 
catchment area. ■

(2) The Lady Health Worker shall register all family members in the catchment area 
especially the eligible couples (married women age 15-49 years) in her respective area 
and maintain upto date infonnation about hei: catchment area’s population.

(3) The Lady Health Worker shall organize community by developing womeh groups 
in health committees in her area.

The Lady Health Worker will arrcuige meethags of these groups in order to 
effectively involve them in primary health care,, family planning and related cornmunity. 
activities. T

.11.

4.

(4)

h.

:•*
5;-

(5) The Lady Health Worker shall keep iclose limson with influential womeh:of her-■ L-L 
area including lady teachers, community;.rmdwive|, traditional birth attendants and' 
clients.

'(6) . The Lady Health Worker shall pay \dsit 6 to 8j^ousehold every day to ensiire,that ; ■ L.’-
all registered households are visited once ev^ry montiiJ

(7) ^The Lady Health Worker shall discuss wiih tii^omnmnity, issues relrieddo-fieft^J^^^^^'
health, hygiene, nutrition, sanitation and ----
towards quality of life.

.!
T<

'■1!

V-'

i.
7.
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Health Worker^&ll Coordinate with local commimity midv%es or. J 
and;l^l he^di. facilities -for appropriate antenatal, nCfc and 

?'#3<^-p6stcffl: services. She will also conduct antenatal, natal and postnatal care as described'

; ^MSteisa- ■ ’ «
I -1 _ . , ■ ,

tasks, tl^ Lady I^alth Worker shall undertake nutifeonal 
^ anemia contidt grovdh'monitoring, ass^sing common risk fectors 

;.^i^|04'^^siPg^’^alnutrition and nutriti%l coun^ling.' They shall be able to treat iron 
to^ftpeiiciehcyVahemia among all womli^specially pregnant and lactating mothers as well as- 
■jeSSfeMcS^oung children .. ■#' ^

■ ^ I' f:::';}; '■ ■ ■ « ■ ■
■ Lady Health Worker Aail pfbmbte nutritional education, with emphasis on

early initiation and exclusive brelst feeding for six rnonths and weaning practices, 
maternal nutrition and macrohutrient malnutrition.

'!:m ^ ^ m1'-A S: W
i: ■■ ■-'m

1i.

. ■W- 1
t

. (12) The Lady Health ■ Workef shall . coordinate with . Expanded Program 
Immunization (EPI) 'of mothers against Tetanus and children against communicable 

;;;;; ; The Lady Health Workers tra^d in routine ; EPI, will ensure timely
" ;iviA:vaccinations (in her catchment area;only) yritii support from the local health facility/EPI 
' ; ■ staff. The Lady Health Workers" (jShWs) will also participate in various campaignsTor 

immunization against E|*I target diseases e;g^Polio, MNT, Measles.etc in her catchment 
area only. The Lady Heklth Workers will boiijivolved in the surveillance activities ih her 
catchment area only.

(13) The Lady Health Worker stall motivate and counsel 'clients for adoption and 
continuation of family planning methods. :She will provide condoms, oral pills and 
administer injectable contraceptive^, as per idefine protocols to eligible couples in the 
community inform them about prophr use ahdpossible side effects.

(14) .The Lady Health Worker shall ca^y.out prevention and treatment of common ,
ailments e.g. diarrheal diseases, acute Te^iratory infections, tuberculosis, intestinal 
parasites, malaria, primary eye care, scabies, first aid for . injuries and other minor 
diseases using basic essential drugs. She wiir refer cases to nearest centers as per given 
guidelines. For this, purpose a kit of certain;inexpensive basic drugs will be provided to 
Lady Health Worker/Senior Lady Health Worker. The Lady Health Worker/Senior Lady 
Health Worker will also be.' involved.- in T.B, AIDs, Hepatitis and Malaria 
prevention/controL ■ •

i
on

'!'

i
.. I
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05) The. Lady Health■ Worker shall disseminate' health education messages on 
■ individual and community hygiene and ^itation as, well as information-regarding

-.preventive measures! against spread of AIDsi'Hepatitis kc. -

-06) The Lady Health Worker shall attend:monthly continuing education sessions at her 
base facility to share progress regarding all'activities carried but by her including the. 
home visite, number of f^ly planning-adaptors by methods and stock position of 
contraceptives with Incharge of Facility. She wiU ^o attend education sessions, submit 
her monthly report and collect one month, supplies from Health Facility.

07) Th® Lady Health Workers will not-be involved in any other activity without the 
prior permission/guidelines from the Provincial Program Implementation Unit.

i-
“A

Training_of the Lady Health Supendsor;—To^ duration of training for the Lady 
Health Supervisor will be one year. The Lady.Health .Supervisor will start field actiyities 
■after the initial three months training. The training wilLbe carried outin two phases.-

(a) Three months (Initial training)- -' . . '
■-V-' . I

(b) Nine months (Field/bn job training) '

13. Training of Lady Health Workers.Wll Th^training of Lady Health N^orkers 
will be conducted in two main phases for/a, total o^twelve months (03 montfi;basic- 
trmning at classroom and 09 months task'b^ed training in the field) using program 
training manuals and curriculum. - This will; be followed by continued training^at the v
health facility alongwith refresher trainings-'.^-. i'S ■

12.

;•
' I f-

if
■i

(2) In health facilities where 10-of more.L^dy.Health Workers or under basic,
.. trainii^, there shall be tlnee trainers.

(4) One of the trainers shall be a'female tb&cilitate training in areas auch.as'' 
familj^planning, maternal healft. ■ -v:;.- f ,- '

^5) -The number of trainees per se^ion ma^t be less than

(6) ;::;-^'In case where less than.five 9^di^e^^-training'are 

"are Facility and they cannot be attached^t^^r facility, apprj:)vdJ^o:||^^^^ 
of les.|^than five frainees shall be sought from..P-roym®Program Implementa||&^P^

{f 4^

;
••S

•f

'.{'i • fiftee^jl
•:4'

LevelS'
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te|rtslS|^r®^^nS'''depending. on the "de^y bf^ '^ accessibility to'the populaticSi In S

g;^|dr(^t|irt^ei^^ the catchme^)opulatioh will be reac^usted to ensure the' ^fbove . ^
population coverage ins^d of new:TCcruitments, :

terrain where W potation tends to be scattered, the populafe, in 

area of the Lady Health Worker can be low up to 1,000.^ The catc&ient 
Workers will ifesuchthat it takes approximately an hour to wllk to 

: ';^:\|' T !f||V;1he in the catchmen^ea. There should be only one Lady Health Worker

' •
iilis

-a
;v ■■•/-

i 5">

- £•
:■ >, ’

15; iSfiaiority.---The appointing1|uthority;^haU cause a inter-se-seniority list of the 
following cadres on yearly basis. . *

■ 'W t
. ■

Community Embedded Employees;

Logistics Officer of the Provincial Program Implementation Lfnit;(b)V ... . ■Iv-
•-0?V

(c) Field Program OfficeiSfof the Provincial Program Implementation Unit;

Management Information System Coordinator, of the Provincial Program 
Implementation Unit; and

(d)

(e) Ministerial Staff of the Provincial Programlmplementation Unit.

16. Posting/Transfer.—Every Program employee, other than Community Embedded 
Employee, shall be liable to serve anywhere in the Province against the cadre post in the 
Program.

17. Pension, General Provident Fund, Benevolent Fund and Group Insurance.—'
.(1) Rules made by Government, regulating Pension, General Provident Fund, Benevolent 
Fund and Group Insurance shall apply for regulating the matters of Pension, General 
Provident Fund, Benevolent Fund and Group!,Insurance for those employees of Program 
whose services have been regularized imder this Act.

' .V • • .
18. Shuhada package.—Shuhada package as admissible to civil servants of'the 
Government shall be applicable mutatis mutahdis to the program employees other than 
the clause of appointment of the package. . .

i
9, »
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19. Retirement from Service.^ 
shall retire from service- . fy A program employee working

■ Pension or other retSntTne'j^aT&T qualifying
public interest, direct; or v: ' ' ^ competent authority may in

on regular basis.

(b) Where no direction i 
year, of his age. ■ ■s giyeh under suh rule (a), on the completion of sixtieth

®®P'oyee has been infonnedT^feg-^a^^^^^^'^ be made until the
program

■ said direction.
^ ■

CHAPTER-3^

miscellaneous
?

I
• 0

.••k
.-r'

20...Community EmbeddeSpt^fS WinSatedf Evaluation Reports of the     -.. , ,
■1

S.No. Designation.li-i.

■>'•

.;v'1.- ■Lady Health 
Supervisor- District CoQj^S^,15- •••<

. to the program employees.

......... V;Ji:

#■

>.*

• • 1? 2. iLadyHealtiTWorker?
Lady Healtfcupervisor, 
asthe.^eMybe,V V.
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5'£Ci2jE7Mi?F7'0 itjOl[T. OFKHYBER PAKHTUKHWA 
HeMtH DEPARTMENTL'

t

{.r.

• F.nilst.! No & date even.
Copy of above is forwarded to:

1. Tbe Registrar, Supreme Court of Pakistan. Islamabad.
2. All Administrative Secretaries, to'C-ovt. of Kbyber Palcbtunlcbwa.
3. Tbe Accountant General Kbyber Pakbtunldiwa.
4. Tbe Principal Secretary to Governor, Kbyber Palditunkbwa.
5. Tbe Principal Secretary to Chief Minister, Kbyber Pakbtunlcbwa.
6. Tbe Advocate General, Kbyber Palcbtunkbwa.
7. Tbe Director General, Health Services Kbyber Pakbtunlchwa
8. PSOto.Cbief Secretary Kbyber pakbtunlcbwa.
9. The Manager, Government PriiLting Press & Stationary Department Peshawar 

for pubbcation in tbe Government t Official Gazette after publication 10 
copies may be forwarded to this department.

10. Tbe Director Information Kbyber Palditunkbwa Peshawar 
-11. Tbe Deputy Director (IT) HealthDepartinent for uploading in the official

website.
12. PS to Secretary Health Department.

t

(Kasbif Iqbal Jiliani) 
Section Officer (E.II)

/ 1)
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/
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PROVINCIAL ASSKMULY SKCUKTARIAT 
KHYBER PAKHTUNK^AVA

notification .,
^ /07/2014.-•

Dated Peshawar, the

of

UK Clovcrnor of the IChyber P,-.khtunkhwn on 29 Jtme. -O W ,.s 

pi-ovinci,t'
-Legislature of the Khyber Paklitunklnyti.

'i

2014

.XXVI OF 2014)(KITt'BER PAia-ITUNKHWA ACT KO

in., received the assent of the Governor ol the 
of the Khyber Pakhtunkhwa.(First pubiishsd alter having

in the accompaniment).

SECRETARY,
Provincial Assembly of Khyber Pakhtunkhwa.

(Mere print as

above).Mo, and dale (as per nolilicaiioiv
ortho nbove no.inention with the necpntpnnnnen. is forwnrded .0 the Mttnai^,

,.csh,uvar.:kvi,h the rcuucs, to iuibltsh .hc .M,mu ,n tlK

of today's date and distribute copies

•A copy
■ Clovernttrent Stationery and Printing DepurUuen, 

cx.raordittary issue of the Kltybcr Pakhtunkhwa Government J.-- .
rhereof immediately in accordance with the list.given overleaT

sent to this Secretariat bcfore.pubhcalion.. Prool-'should be

ku,
SECRETARY.■)

6Pakhtunkhwa /B i I IsfiOl'E.No. PA/Khyber
A copy of the above is forwarded to

n„ p.in.i,.i f o,p.rp„=,p

t SSS » S:—rf w- p—“p—. 2

4
__ :s5

- ______£.2pd,-

SECRETARY,
piovinoial Assembly of Khyber Pakhiunkltwa

i-K ,

, i.„

• r t
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ACT

' of the said program ,., . •
2010. the subject ofs£SSSSsS=====:

accordingly; •

y

catchment population;
of the Lady Health 

service'«

■ 0«.o..wBo-» .~: ^ P„„„, I. .B

Province of the 
llio said program. .

It is hereby enacted as follows.-
♦ /iv'-'Thl'^ Act may be'called the Khyber 

commencgmSDt-l Employees (Regularization and
, Pakhtunkhwa Regulation of. Lady Health yvorKe

Standardization) Act, 2014.
„ « a. PB.™ »pB,e. . »»in« h=.«*bP™™

in ,he Province Of the.KhybefPakhtunkhwa. ^

' f
It shall come Inic

(2)
in to force on 1^* Julyinto force at once except section i which shall come

'■ '.(3)

2012,' ..,n this Act, 'unless t^re is anything repugnant in the subiect or context,-
Definitions.-2.

(a)

. therein; , ' * - ■ . ; _

- posted;

and

(b)

Management Unit, of the'•Uhir means the■ ir) \ "District Program 'Implementation
■ .. program'at District level;

■ n,=a». K 11«

scribed by rule^;
(d)
(e) ■ "prescribed" means pre

(f) , program-means je Lady Health ,1,3

■ NSlI^cpforUily-Planningan^

commencement of this Act; _
(g)

. • '•* . ::yi =
, ■ . ■• t, -P .

--- . (

t“ . .

; r



f'!}
.......”Pro>/mce" means the Province ui

■‘Provincial program Implementation 
at Provincial-level; and

rules made under this Act, .

Uic iMiy

(h) Uhit!'\means;the.ManagementUnitofthe,
[5

(i)' Program
■ >

• "rules'’ mean(i). -»-;-r==:~ss===-"and Primary Health oare. snai. u
Health Workers Program. .rehabilitative and-of the Proqram..shalbbe.SQif)rgy^grgventive,.ciirative

T« — ».«I...- » «««*««»- »».*»■ ne.

to various posts in ■(3)

sub-seclion (4) -shall be .nabe In acoo,banco with the critorin rmd . ■ •
The appointment under 

'may be prescribed.(5)
mcinner as

. lion (1) On commencemonl of iKis Act: aj IJ®

deemed lo liave been rogularlMd

account of death, -retirement, . ,

Act shall be.placed iathe relevant Payresignation
this

Tie P,warn »2SS»av»(2)
E.cales corresponding to the edunderthisl Act-shall be determined in

employees regutariz
The seniority of the Program 

a manner as may be prescribed.(3)

shall be entitled to such

A Program employee(4)
years of qua,tfying-se

service is regutarized-under this Act
determined by:Government. .(5) A Program employee, whose

sionary and retirement benefits as niay . Fmciovees'-(l) For filling a post of

catchment population.

pen

andand monitor th.e process _
, before a person IS

•.
i '•

X. •
r 'T-Hx V .;-fr

•• •- '-'i • -■•
*3'
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u.rnn...S tni Ih^ .

Embedded Employees to be appointed after the commencement of this Act, shall be. liable to termination, ■

the employee* ; . ' ■ E',

■ has unlawfully ceased to be a regular resident within or has become a non-
■ residGnt for his catchment poputationpor . _

is involved in any oilier entjagementror a praclice whicli is not in accordance wiih • 
Ihe laid down and approved policy of Ihe Program; or

has ceased to be efficient in the.perfp.rniance of official duties; or 

.had proved guilty of gross misconduct^,

■ (5) ' A Community Embedded Employee, whose seiMice is-terminated .under sub-clause (a) or ,
(b) of sub-section (4) of this Act may be reinstated into sen/toin a manner,as may.be prescribed. „

Provided that Ihis opportunity of reinstatement shall inot be given more than once throughout the'

tenure of a Community Embedded Employee's service; ,

Provided furthe.r that- • • ■ •

■ (a)

■ ■ (b)

(c)

(d)

i
allowances shall be paid to the reinstated employee for ihe period

•no salary.or 
.spent under lern^ination; and .

(.a)

to the. termiaated employee being re-instated, which was
’ I is recovered from thepayment made, if any, .. .

' not allowed during or for the period spent under termination. (d)

employed. • .
. , Hi,,,tment of ProqratiiM!EiMes.---Notwithslanding anything contained ,

in other ofThis Act, the Program employees,.exceftthe..(romniunily. Embedded Employees, may

be transferred to perform d.uty anywhere in the Province...

.nucinlinarvactlon...-DisciplinarY cases:againp(.th6Pr#am^emplqyees shall be dealt with in a

manner as may be prescribed.

Posting,6.

■ 7.

The ProhramvbVnpTQyeeS' Shall. be .dealt in accordance with
' jfI'no-J^cific?rufe^i^nnlirfiti^n (^nvernmentTul.es

provisions .of this Act and rules; provided.thatc.i 
Lnment rules shall be applicable.to such Program-employees.

0..-
the
Gov

tei deemed to be public servants, within the

the olficial Gazelle, make rules lor10,' Pn,.,cr in rnnkc rules.-Governrnent may, by notification in
can-ying. out the purposes of this Act. ■. v-

Savinq.-'Any rules, orders °''E.®''“°''Etho'ritrcOTpetenno make.them.and in force immediately ,
Program employees duly made or issue by a t ^ (ar. .asEucli rules, orders or instructions are not
S‘S"S^oKkbedeeniedtobeP^^^^^^ "

ri.

Removal nf difficulties.**'12

from theexercised after the expiry of one year.shall be■ Provided that no such power
commencement .of this Act. ,

••'b
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i Workers Progra^n ai^cl 
PakhtLinkhwa Orel. No. VI of

:\-Regie^," 
les {Regularization 

hereby repealed.

t
i. •

[

• K
Y-

. SPEAKER

PARHTUNKHWA
i.

. PRO
i

I

(AMANinJAPl)
Secretary

ofKhybcrraklP««''''''''Provincial Asscuilily
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I

Defining Conveyance A pwance

lie allowance is paid to an employee to 

ompensate forthe travel they have to 

dertake from their residence to the 

workplace. The amount payable as an
allowance depends on how far an 

employee has to travel, and the modes o ■ 
transportation used.

1“^
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;
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OFFICE OF THE EMSTRICT HEALTH OFFlrFR;

KARAK
■ V, ^^-0927-290537 Email. dh£karal<^,aiL

No£S?9a-^^’7 f

mi I. ;vii^-..

iif
11■I

Dated ^ 3 !07f2017••-
^fV- • • To. .. . /

Ttlie DjrectorGenerar Health Services. ■ . 

KhyberPakhtunkhwa Peshawar.

m-m*
m

Subject; 
: Sir;.

CONVINCE ALLOWANCE TO LHWS’
si­

lt .for, your kind information that, the :employees of LHWs . programme have been

regularized , w.e.f 01,0.7.2012 and they have been included in the district budget book 

w.e.f. 01.07.2016. '

P- ■

g

Therefore, it is requested tb guide this .office whether convince ailiance is.admissible to 

LHWs or not, as LHWs are'demanding Of convince allowance.

It. is therefore requested to issue JnstructionJin this regard'for the smooth running of the 

LHWs prgramme and to avoid complicatiomin future.

(T

District Health Officer 
■ ^ Karak.r

- Copy to the:-
1. The Provincial Coordinator LHWs Pjogramrrie KPK Peshawar for information
2. The Deputy Commissioner Karak for information '
3. The District Nazim Karak for inforrnation

District Health,Officer 
Karak.

i
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*

■&w:B£R.PAKm''c^\^.f-mrj^^, -^5^ WAit.
--sm k- ■ .*T. -«•-

yi
NO. ••. •.*>' • JBl7DGFr-/^l\n?,'IKr' DATED. Gwoman

'-■ To-,

; The.pis^ict Health Officer ■ 
•' I'Karak.”' .''. V ‘ •

I; / ..

I
^ • i• . - Subject:- 

Memo.: -
CONVEYANCE ALLOWANCE TO LHW.^: :•

directed to.refertb your letter No.296S/71,dated 03/07/2D17•lam

noted above and to statethat.
on the subject

!
• »

the LHW tocr j.nsdiction. They are covering their ar^by foot and their office or Health post is 

Iheirown home, SO no conveyance, aiicwance should be permitted.

■.
.. 1 / -

/lx// ■i
k-'

.X

. Deputy Dir^tffAccounts)
bGHS, Khybir^hJihkhwa, Pesha^

tt ■To-.m

. \

jjTP''/'\
;

m:[y. - ■ ■ ■
;■*

■G7
u>-

> .■
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OFFICE OF THE DISTRICT HEALTH OFFiCEF.. KARAK

AUTHORITY
®’ ,

Certified that Dr. Qudrat Ullah Khan SM (BPS-18)/DMU In-charge Offipe of the •

. undersigned is. hereby authorized to submit the para-wise comments to the Honorable 

'.Khyber ' Pakhtunkhwa Service ' Tribunal ' Peshav\/ar Service Appealsin

No. 1308 to 1326/2022 (Titled Mrs. -Musarrat Shaheen, Lady Health Worker & 18 Others

VS District Health Officer Karak & others) on 16/03/2023 on behalf of tfie undersigr.ed.

.... V
District,Health ^fficerg^arak

\
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