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preliminary hearing before Single Bench

. Parcha Peshi is given to appellant/counsel for theon

date llxed.
1

By thi order of Chairman

<VRBGlS'fRAR •

I



The appeal of Mr. Naveed Ahmad Assistant Engineer Irrigation department Peshawar 
received today i.e. on 20.02.2023 is incomplete on the following score which is returned to the 

counsel for the appellant for completion and resubmission within 15 days.
./■

1- " Addresses of respondent no. 5 to 9 are incomplete which may be completed 
■ according to the Khyber Pakhtunkhwa Service Tribunal rules 1974.;
2- Copy of departmental appeal against the impugned orders is not attached with the 

appeal which may be placed on it.
3 • Certificate be furnished that whether any appeal on the subject matter has earlier

been filed in this Tribunal,
4 - Chamber address of the counsel engaged is not mentioned on the index/wakalat

nama.

____ /S.l,
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pipgt[AWARf

\ Service Appenl No.

Navced Alimad

VERSUS

Government of KhyberPalchtuiikhwa & others
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T-Addresses of Parties3.
, AFATA DA [Appointment Against Project Posts] Standing
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5. Cop5^ of the IChyber Pakhtunlchwa [Regularization ot 

Services of Employees of Erstwhile FATA] Act, 2021 
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4.
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2-3-3)- /

CCopy'of the" IChyher Pakhtunldwa [Regularization of 
of employees of erstwhile Federally 35-3^6.

Services
Administered Tribal Areas |, 2022, ___________ _
^py of the impugned Regularization Order dated 
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reEuiarization of Respondent No. 9 :____________ _
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nBEl ORIl rilE Slj:RVlCE TRIBUNAL KHYBER PAKHTUNKHWA
PESHAWAR

Seryice Appeal No

' Naveed Ahmad S/o Nazir Ahmad'currently .posted as Sub Divisional Otficer/AssiSiant 
Engineer, Irrigation Department Peshawar

Appellant

VERSUS

1. Coverniiicnt ol Khyhei' Pakhtunkhwa
Through its
ChierSecrelary ,
Civil Secretariat. Peshawar

2. Secretary to Government of Kliyber Pakhtunkhwa .
li'i'igation Department. Khyber Pakhtun.'Chwa 
Civil Secretariat. Peshawar ,

3. Additional Secretary to Government of Khyber Pakhtunkhwa
Irrigation Departmenl. Khyber Pakhtunkhwa 
Civil Secretariat. Peshawar,

4. Director General
Small Dams [Irrigation Depariinent] 
Khyber Pakhtunkhwa.
Peshawar

5. Pahim Uilaii
Assistant Direcloi'. PSU Small Dams Merged Area. 
Irrigation Department, Peshawar,

6. Naecm Afridi
■ Assistant Director, PSU Small Dams Merged Area, 

Irrigation Department, Peshawar.

7. A.sifWa/.ir
Assistant Director, PSU Small Dams Merged Area,
Irrigation Department, Peshawar.

8. Muhammad Raza
Sub Engineer. PSU-Small Dams Merged Area,
Irrigation Department, Peshawar.

9. Jamal Dar
AVssisianl Director, Sarobi Small Dam, North Waziristan, 
(Contract employee). PSU Small Dams, Merged Area, Peshawar

Respondents

SERVICE APPEAL U/S 4 OF THE SERVICE TRIBUNAL ACT 1974 
REGUI.ARIZATION NOTIFICATION ISSUED , BY 

VIDE ORDER DATED 07.07.2022 AND ITIE
AGAINSI VUE 
RESPONDNEKNO. 1 
SUMMARY DATED 01.07.2022 MOVED FOR THE'^REGULARIZA TION 

OF RESPONDNE'T NO. 9 AS WELT AS AGAINST THE NON DISPOSAL 
' DEPARTMENTALBY THE

(RESPONDENT
OF RKPRFSEN TATTON 
APPEl .LA'TEAU'TIIORTTY •' N0.2')



WHO DID NOT DECIDE I ME RETRESEN l AUON/AI'l'EAL OE THE 
APPEEI.ANT Wn HIN THE STIPUEA i'eD STA I UTORY PlilTIOD AND 

CONSEQUENTEY TIIE APPEAL REMAINED UNRESPONDED .

2

/
PRAYER IN APPiCAl.r
ON ACCEPTANCE OE THIS SERVICE APPEAL THE ilVlPLGNED 
ORDER DATED 15.07.2022 WHEREBY SERVICES OF RESPONDEN'IS 
NO. 5 10 8 HAVE BEEN iREGULARJZED AND PROCESS INITIATED 
FOR REGULARIZATION FOR RESPONDNET NO. 9 MAY
GRACIOUSLY BE DECLAIUilB TO BE ILLEGAL BEING PASSED 
VIOLATION OF THE LAW AND CONSEQUEN PLY LIABLE TO BE SE'I 
ASIDE -

IN-

RespcciiiillV Shewefh:

Brief facts giving rise lo the instant appeal are as under

I'hal. the Appellants career .engineer in Irrigation Department. Governmeni of 
Ehyber Pakhtunkhwa and currently posted as Assistant Engineer, in' Peshawar 
Division.

/

2. I hat respondent No. 5 was initially appointed as Assi.stanI Director Civil North. 
Similarly respondent. No. 6 was appointed as Assistant Project Director [Civil] 
Small Irrigapon Scheme, Haji Dand-, IChyber Agency” Small Dams Section. FATA 

DA vide appointment order dated 14.06.2017. Similarly Respondent No. 7 was 
appointed as Assistant Project Director, Construction of 500KW Micro Hydel
Power Station at Shalozan, Kurram Agency in the project'faTA-DA. Likewise 
Respondent No. 8 was appointed as Site Supervisor / Sub-engineer'in project. In the 

same manner Respondent No. 9 was appointed as.Assistant Project Director "Sarobi 
Small Dam, N.W Agency” vide appointment order dated 02.08.2,016. It is pertinent 
t'.' mention that employment of respondent No. 9 was extended ^ifom time to time 
vide order dated 26.01,2017, 12.09,2017, 17.04.2018. 12.04.2019,and 06,06.2022.

. to /

1.?That this honorable Tribunal may graciously note that the initial appointment of 
respondents No. 5 to 9 have been made under the urgency clause i.e. Rule 14(2) of 
the FATA DA [Appointment Against Project Posts] Standing Orders. ,201.!. as 
evident from their appointment orders. The said rule empowered the competent 
authoiily/Chief Executive of 1-ATA-DA to make appointments in cases of urgency 
by dispensing with the prescribed rules and procedure only for a period of six 
nonths extendable to year. Needless to emphasize that such provision was 
provided only to cater to exigencies and the governing law explicitly pronounced 
tlie lemporai-y nature of such appointment, it did not confer any rights whatsoever 
on the appointee as are available to civil servants or employeesjof other autonomous 
bodies having protection of the statutory rules. Copy of the FATA DA
[Appointment .Against Pro.ject Posts] Standing Orders.' 201 i is enclosed as 
Annexnre A.

one

/

s 4. 'Thai Ihe provincial assembly passed, the Rhyber Pakhtunkhwa [Regularization of 
Services of Employees of Erstwhile FATA] Act. 2021 with an appended schedule 
ol specilic projects for regularization of employees employed therein which was 

pronlulgated through notification in the official gazette 1.3th of .lah, 2022. The said 
Act under section 2(d) defined project which, in the peculiar context of FATA.

V

were



J

i neces'sary to be given perpetual existence in public interest. In the same spirit of 
Section 2(cl) ciefined “employees” ns those persons, who were appointed on contract 
basis, to a specific oroiect post and such post was duly rellected in PC-l of the said 
project, and who possesses the prescribed Qualification, traininu and experlejicg of 
the said post at the lime of such appointment. Provincial assembly passed another 
bill, the Khyber Pakhlunldtwa [Regularization of Services of employees of 
erstwhile Federally Administered Tribal Areas], 2022 gazetted on ol March,

‘ 2022, with clear conditions and requirements for regularization of employees. 
Copies of the Kliyber Paklitunldiwa [Regularization of Services of Employees of , 
Erstwhile FATA] Act, 2021 and the IChyber Pakhtunkhwa [Regularization of 
Services of employees of erstwhile Federally Administered Tribal Areas], 2022, are 
enclosed as Annexure B and C.

i

I

That the official respondents ostensibly invoking the provisions of Khyber 
Pakhtunkhwa [Regularization of Services of Employees of Erstwhile FATA] Act, 
2021, issued regularization order of Respondent No. 5 to 8 vide order dated 
15.07.2022 impugned In tlie instant appeal. As stated hereinabove the Act, 2021 did 
not apply to such project employees like respondents appointed under urgency 
clause. Similarly, taking a cue from the impugned colorful regularization, 
Respondent No. 2 moved summary moved by respondent No. 2 for regularization 
of Respondent No. 9. Copy of the impugned Regularization Order dated 15.07.2022 
and summary moved for regularization of Respondent No. 9 are enclosed as 
Annexure D and E.

5.

/

That regularization oi'der of the respondents No. 5 to 8 and process initiated for 
regularization of respondent No. 9 is patently illegal and has been undertaken in 
colorful exercise of the authority seriously affecting seniority and promotion 
prospects of the appellants,

6. -

That, the Appellant is mortally aggrieved of the impugned regularization of 
respondents and the non-disposal of the representatiqii pending before Respondent 
No. 2, and are thus constrained to seek the indulgence of this Hon’ble Tribunal for 
the following grounds, inter alia;

1.

GROUNDS:

Because the impugned Notiflcatioji whereby services of respondent No. 5 to 8 have 
been regularized is the result of the colorful exercise of authority and is a sheer 
fraud played upon the statute to illegally benefit the said respondents. Similarly the 
summary moved for regularization of respondent No. 9 is equally illegal and bereft 
oftmy legal backing.

A.

Because the Khyber Pakhtunldiwa [Regularization of Services of Employees of 
Erstwhile FATA] Act, 2021, In absolute spirit of the earlier regularization Acts 
clearly stipulated the bare minimum standards and conditions for the-regularization 
np employees. Needless to-emphasize that the Act like the earlier enactments 
clearly stipulated apipointment on contract basis in accordance with the prescribed 
i:)rocured and required minimum qualification for the post against which the 
employee is appointed. In the respondent’s case, it is evident that they were- 
appointed under the urgency ciause i.e. Rule 14(2) of the FATA DA [Appointment 
Againsl Project Posts] Standing Orders, 2011, which dispensed with the prescribed 
procedure for appointment againsl the project posts. This honorable Tribunal may

B..



giacioLisly observe lhai the Standing Order, 2.0I t, -prescribed ’ comprehensive 
procedure and mannei' fior appointment to project posts
in Para 4 to Para (S with'a standard format of, Contract! Agreement for such 
contiactLial pioject employees provided in the Schedule appended-thereto. Initial 
appointment, of respondents is evidently not contractuai employment and 
Iheretore beyond die mandate of section 2(d) of Khylber ■ Pakhtunkhwa 
I Regularization of Services of Employees of Erstwhile EATA] Act. 2021. The 
impugned regularization order is therefore^illegal and unlawfhl and liable to be 
struck down.

■ ¥- contract basis providedon

are

C. lieciuise the impugned regularization of respondent No. 5 lo 9 seripusiy jeopardize 
piomolion piospecls ot-the appellants in that there are no vacancies available 
reserved for initial appointment, in such situation the impugned regularization, is 
otherwise against the Section 4 of the Khyber PakhtunkhU^.'[Regmlarization of 

Services of Employees of Erstwhile FATA] Act. 2021. which clearly protected 
service promotion quota of the existing civil servants including the petitioners.

D. Because the impugned regularization of respondents No, 5 to 9 is otherwise against 
public policy being made through sheer fraud played upon the statute. Process 
initiated by respondent No. 2 for regularization of respondent. No. 9 is equally 
illegal, the impugned regularization being not covered by the provisions of Khyber 
Pakhtunkhwa [Regularization of Services of Employees of Erstwhile FATA] Act, 
2021, necessitated regular appointment through public open competition, and thus 
deprives eligible persons from opportunity to compete and beingAonsidered for the 
positions. " .

E. Because the impugned order is against the principles of public policy, fair play and . 
good conscience, , ’

H IS fherejore most respectfully prayed that the instant appeal may graciously
(dlowed as prayed for in the heading of the appeal.

Any other relief if deemed fit may also he granted in favor of the appellani.

1^'
Apii^cllant

/ .
Through

' -
M. S ^geer

i Khan
Aclvdc'ale ff/gh Courl(s)
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BEFORE riYE SERVICE TRIBUNAL KHYBER PAKirrUNKH’WA
PESHAWAR

/2023Service Appeal No,_

\
Naveed Ahmad

/
VERSUS

Government of Kiiyber Pakhtuakliwa & others
t't

CERTIFICATE;

. Certified that no such like SERVICE APPEAL has eaiiier been Hied on the subject 
matter before this Hon'ble Court.

/\

1
0 LAW BOOKS:

Service law.
any Law Book as per need /

AppelUmt
Tlirough:

4
M. Sdiigeen Khan 
AcIvocale^High Court(s)

\

/

/

I

i

I
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BEFORE THE SERVICE TRIBUNAL imYBER PAKirrUNKHWA
PESHAWAR

/2D23Service Appeal No. I:

Naveed Ahmad

VERSUS

Government of Khyber Pakhtunkhwa & others

I
AFFIDAVIT

i

], Naveed Alimad S/0 Nazir Ahmad presently posted .as Assistant Engineer/Siib Divisional 
Officer, Irrigation Department Peshawar do hereby solemnly affirm and.declare on Oath that 
(lie contents of the accompanying Service Appeal are true and correct to the best of my 
inowledge and belief and nothing has been concealed from this Hon’ble Court.

IDENTIFIED BY:

i
. o—'

Kiwtran All Khan 
Advocate



O..TMIT SFRVTCE TRIBUNAI, KHYBER PAKHTUNKlim
-- ------------ PESHAWAR

/2023,Acs Appeal No,SerV Naveed Ahmad

VERSUS

Government of Khyber Pakhtunkhwa & others

A!)DRESSJ:S of parties

APPELANT:

S/o Nazir Ahmad currently, posted as Sub Divisional
1. Naveed Ahmad

.OlTicer/Assistant Engineer, Irrigation department 1 eshawar

YHASPONDIsN I S

1. Govcrnmcnl of Khyber PaUhtunkhwa
Chief Secrevary Civil Secretariat, Peshawar

I

2 Secrclarv tn Covenimcnt of Khyber Pakhtunkhwa
‘ ,oai,on Dcpartmcn. Khyber Pakhtunkhwa Civil Secretariat, Peshawar

3 \ddiiiona! Seeretarv to Government of Khyber Pakhtunkhwa
' ‘ ■ Ihepnrtmeni. K.hyber Pakhtunkhwa Civil Secretarial, Peshawar

Through its

t4. Director General . . , , , , n i . ..
Small Dams j irrigalion DeparlmenfJ Khyber Pakhtunkhwa. I eshawa

ITihim Uiiah
Assislanf Director. PSU Small Dams Merged Area. 
Irrigalion Deparlment, Peshawar.

6. Nacem Afridi
. Assisiant Director, PSU Small Dams Merged Area, 

Irrigation DepartmenL' Peshawar.

7. AsifWazir
Assistant Director, PSU Small Dams Merged Aiea, 
Irrigation. Department, Peshawar.

8. Muhammad Raza
Sub Bniiineer, PSU Small Dams Merged Aiea, 
Irrigation Department, Peshawar.

0.

; 9. Jama! Oar , .t; • *
Assisiant Director. Sarobi Small Dam. North Waziristan, 
(ConlTact employee), PSU Small Dams, Merged Area, Peshawar a

Ap )ellant

through

Saugeeii Kluin
Advocate High Courl(s) 
16-C I""* Floor Cantoment 
Plaza, Peshavvar Cantt 
Cell;'03339885.592

/
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NiYntnrATioN 
ftailiflwiif. ilte Maicli. 22“. 2012

rnMmmm. in oksibUo of pomn eonhmti by secilon 30
i

No. M
faM ^0 of thtt PaTA Davttloptncthl Atithofliy Regukikffl, 2006, the BotmT 

0irticiliodi of iUio UAI'A Dovfilopmeoi Autlioriiy U plosod to rmJte the foltowteg

mm

I
&iandii3g Order, ntintcly:-

“Tht fPATA Devolopiiicnl Authority (Appointment Bgninat IVoJeel Posttj
Standing Order, 2011*'

1* Short rtflfl, commcncnnirnt nnd nnnllcntlnn? HI This Standing Ortfer shaH Be 

called the Federally Administered, Tribal Areas Development Aothority 

{Appointment against Project Posts) Standing Order, 2011.
{2^) It shall come into force at once.^
0) It shall apply to the persons appointed against the posts in the

! development projects funded by the Federal Govemraent or by the

I
I
f;

i
I

Authority's own funds'*. ’
Beftnfitions! ■ In Ujis Standing Order, unless the context requires otherwise: -

“Audiority** means the FATA Development Authority established under 

section 3(1) ofliie Regulation.
“Board" means the Board of Directors of the FATA Development 
Authority eslablisbed under secilon 5(1) of the Regulation.
“Chief Executive" means the Chief Bxeculive of the Authority appointed 

under section 5(1) of Ihe Regulation.
“Competent Authorit/* means llie authority competent to appoint a 

person against a sanctioned post in a project of the Authority.

2.

Tb

(c)

(d)

FDA (Appointment against Project Poslj) Slandlng Order, 2011 Page 1 of 15
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. . ,. ..... .. ;..
•;

fa •■
(e) “Project Post” means a post sanctioned for k development project under a 

PC-I or PC-n duly approved by the competent authority.
(f) "Government Servant” me^s an

t

or theemployee of the Federal Govt,
I.^t Government of Kliyber Pakhtunkhwa as the case may be, 

‘Troject Director”(g) officer. Incharge of a duly approved projects 

competent authority in
means an

(Project; Management Unit) appointed by a
I

BS-19/20.
(h) ‘Troject Manager” means an officer incharge of a duly approved project

appointed by a competent authority inBS-18. ■ 
(i)* Field Appointment

t-'

appointed for Field Activities duly 

approved under the PC-I or PC-II such as Sub Engineers, Assistant
me^s a person

.{ .. •!>

Project Director, Deputy Project ■ Director, Geologists, Assistant 
Geologists and other such posts. ^

(j)* Desk/Office/Management appointment means a’ person appointed for 

office, activities duly approved funder the PC-I or PC-H such as Project,
•* • ' * V * '

Director/Project Manager and such other posts. :

t

i:
•f ^

I
a 2;;. Nomenclature. Pay Scale/Pav Package ofthe Posts: - ■

(1) As far as possible, nomenc/ature oftiie should be such

that exists in the regular service Cadres’ of Authority and for 'which, 

recruitment rules have alread/been prescribed.

;;

II ■ i

1

(2) ■ The educational qualification, experience, age limit, scale of post,

of appointment, job description and
;

pay package, duration 

responsibilities etc of each past sanctioned for the project shall beI:

prescribed in the PC-I/PC-H.

(3) This Standing Order shall be guidelines for preparation of 
PC-I/n pertaining to appoinlmenl* on Project Post.

The lump sum salary package for the project post shall be as

prescribed in the government pay package for PSDP funded projects. .
(4)

‘ \
\

y
* Addition In doflnlttotis mode In 35* BOD Wd <,n 30/12/2015

DA (Appointment agoinst Project Posts) St«niing Order, 2011
.1

Page 2 of 150 F
I

I)
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(5) Project ftmded fV arjy olhcf BOurcc flimll be subject to the rule ofonii'f-

ihc ftmtiing ngciicy. 

UnutilucLitL4. *hp ^|),ttt hy IriPtsI rpgniltfflp.nt* - 'fhe following 

procedure slmlt bo roliowcil in case of Hlllng the posts through Initinl 
recruitment:- ,
(1) Appllcjulons for tlio postsshall bo invited through wide publicity in 

the print medio tia well ns on FATA*DA website^ 'fhe advertisement shall 
bo published In nl Icnat two leading newspapers and one local newspaper,

.A rcasonnblo lime not fess than Icri days may be given In the 

advertisement inviting opplicau'pns for the posts, However, In urgent 
time for inviting applicaHons'should not be less than seven daj^ . 

fiom the date of publication oFIhe advertisement.

The terms and conJ/tions .for appointment particularly the 

nomenclature of (he post, pay scale or pay package, duration and nature 

of appointment, duties and responsibilities as well as station of duty etc 

should be clearly mentioned in ihe advertisement.
(4) Applications received ihe post shall be scrutinized by the 

Secrctary/Member of the shoil- listing 

prweribed in Para 8 of this St.jndiog Order.

!

(2)
>:
:■ !cases.
ii

i (3)

: y
i

. committee concerned asI

(5) The scrutiny of the record provided by the applicant, will be 

carried out on the basis of criteria as approved by the Board fr 

time and the applicants will be shortlisted for test
R om time to

(if required) & 
Interview. Criteria for selecHon is placed as Asseridb^ to
Order. ‘ ^

■;

■i:

R1 (6) The concerned ProjecVDirccbr/Project Manager shall prep 

of qualified and eligible candidates as per recommendations of the short
fisting committee, who will be called for test and m, •

■ interview by the
Selection Board or the concemea Selection Committee constituted
Para 8, as the case may be, ^ ^nder

^A(Appointment against project PosJs) Stand'mj Oniarjimi

are lists
J

Page 3 of 15

'

Scanned with CamScanner



i -r
f',

I
'i Comroittee(7) The Selection Board, or the . respective 

shall interview the candidates and shall draw'the final merit list on the 

basis of academic qualification, experience, professional skills, and other

//,::

i:

conditions as well as marks obtained in the interview.
(8) The list containing order of merit of the candidates duly signed by 

the members of the Selection Board or the Selection Committee including 

shall b’e subniitted to the competent authority

A..
»

I its Chairman, 
concerned for approval.I i
(9) The appointing authori^ty shall approve appointment in order of 

merit, on the recommendations of the Selection Board or the Selection
Committee and offer of appointmerit ^hall be issued accordingly. In case 

the first candidate on the merit list does not convey his consent to join 

service within two weeks, the

offer of appointment may be extended to the next candidate on the 
merit list

ii;
(10) After obtaining health and age certificate from the authorized 

medical attendant the appointment shall be made on contract basis with 

the terms & conditions for contract appointment as envisaged in the 

contract agreement as per specimen attached Appendix-II.
The directly recruited project employees shall be appointed for an initial 

period of two years which will be extendable further on yearly basis, 

after evaluation of their performance, till completion of the project.

Staff appointed by initial recruitment iti a project shall not be entitled to 

: , gratuity or ■ CP fund. However, they shall he entitled to TA/DA in 

accordance with the TA rules of the Authority.

Other Criteria for Selection: - , >

A candidate for appointment to a project post must possess the 

prescribed minimum educational qualification and 

and must be within the maximum age limits as follows: - 

a. Field appointment

I
I

5.

I
i I 6.

I
I 7.

j
■! (i)

II
experience

I

I //
58

FDA (Appointment against Project Posts) Standing Order, 2011I Page 4 of 15
ii.

I
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ys J

A' ^•
-V... I

I »

Vs

years, b. Desk/ Office Management Appointment 
65 years

A candidate shall be a citizen of Pakistan having domicile of 

Khyber Pakhtunkhwa or FATA. However, . in case of a post 
requiring highly technical and ■ professional qualification and

ij' . •

experience, the competent authority, may appoint a candidate 

domiciled of any other province or Eirea as per prescribed manner. 
In case of a candidate belonging to FATA, he/she shall, be 

allowed additional marks equal to 5% of total marks obtained by 

him/her on account of qualification, experience & the interview 

held for the post. '
The character and antecedents of the candidates shall be verified 

within three montlis of his appointment on contract basis, except in 

case of the Government servants in whose case their ACRs/PERs 

that they obtained before their appointment, shall be considered.

(5) The candidate for appointment should be medically examined 

by the Civil Surgeon Federal Government Hospital Peshawar.

-
f

!

(2) 1

•:v

;

(3)
v|

(4)

1]

(6) Agreement for contract appointment drawn on the prescribed 

proforma, (Appeadix-II) shall be signed^ witnessed and placed on 

record.
Sfilectinn Bnard/Selection Committees: -

(a) Selection Boaril

For the posts of Project Director/Project Manager & other

Ii
I \I 8.

posts uptd BPS-17 or equivalent, the existing Selection Board 

constituted under the FATA-DA Employees (Appointment, 
Promotion & Transfer) Rules, 2008 for making selection against 

^ \ sudi posts^in the Head Office/FieiToffices, shall aiso make
selection agmnst the project posts. ,

Provided that in ^ase of Technical post, the Chief Executive 

may co- opt an expei| firom the public sector having sufficient
FDA (Appoiotment against Project Posts) Stondicg Order, 2011

\

I
I

I
3;

E Page 5 otw

I■;v

I
If
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I*! /

experience in the relevant field;
Provided farther that for selection against posts belonging to

d G.M shall

I
(
1 Technical, Mineral or a Finance sector, the concerne 

also be included in tlw Selection Board,
Selection Coinmiltee for the project po"^” BPS::

■■■

I
(b)

16/eauivalent.
Selection Committee for the pi'oject.pojits ip BPS

Chairman 

Member

(0 (:

GeneralManager concerned

Representative of Planning Department 
(nominated by G.M Planning)

Representative of Finance Department 
(nominated by G.M Finance)

Representative of Administration 
Department

Project Director/Project Manager

Member

Member

Member/ 

Secretary

gpl^rtinn CommittRe for Project Posts in PPS 1 - 4/equivalent
(ii)

ChairmanProject Director/Project Manager

Representative trpm Finance Department, 
(nominated by G.M Finance)

Representative frqm Planing Department 
(nominated by G.M Planning)

Representative from Admitiistration "wing

(Norainativeby Secretary FATA-DA)

Member
V

Member

Member/
e Secretary

/„ to fiH depdtfttjpn.bflSiS: -,,.,u In case the

following procedure
FDAlAppointmentago'Inst project Posts) Standing Order, 2011 ' Page G of 15
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V demand0) In case the post carries a definite pay scale,
■will be placed with the .Govt. department concerned (called

Govt.

a
V

I the lending authority),, to place the service of the 
servant concerned at the disposal of the Authority (called 

the borrowing authority).

■;

I
Govt, servants appointed against project posts on deputation 

basis shall get tlieir own pay and allowances plus 

deputation allowance the rate of 20% of the basic pay

(ii)I
»

subject to maximum Rs. 6,000/- per month, in addition to 

project allowance at,the following rates:
Project staff in RPS

!

I Amount of Prnjftct Allowaiice

I Rs. 50,000/-per month 

Rs. 40,000/- per month 

■ Rs, 30,000/-per month 

Rs. 15,000/-per month 

' Rs. 8,000/- per month 

Rs. 4,000/- per month 

Rs. 2,000/- per month 

; (iii) The initial period of deputation shall be three years 

extendable for another two years or date of closure of the 

project whichever is earlier, on completion of which 

the deputationist shall be repatriated to his patent'

department.

BPS 20-22 

BPS 19 

BPS 17-18 

BPS 16

I
• BPSll-15

BPS 05-10

BPS 01-04
.t*!

I
10. Appointment of Govt. Servants_io Prole_ctPosts through rnmnetitlnn; 

(1) (i) Existing Govt, employees holding appointment on regular basisai and possessing the minimum qualification, experience etc as advertised,

may apply for a project po^ through proper channel.
(ii) They may forward an advance Copy, of the application for fhe post

but the departmental permission must be furnished before the 

interview for the post. If they couid not produce

Ii
J I

departmental
1t

I
i•;

FDA (Appointment against Project Posts) Standing Order, 2011 ,
Page 7 of 15
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i permission at the time of interview, they shall not be interviewed or
considered for appointment to the post. i

Such regular Govt. those passing through probationary 

period or those holding appointment on contract basis under Govt, may 

apply for such posts and if selected against a project post, will have to

(2) servants, or
;■

;

resign from the Govt, service.
Performance Reports; - Annual Performance Evaluation Repo^

j . ' I

all the Project employees shall be written during his appointment in the 

project on the prescribed proformas relevant to each category of 

employees, by concerned authorities given below: - ;

li*

I
I (^)- for stafFholding posts in BPS-16 and below 

Reporting OfficerI : Supervising Officer getting pay ini
- BPS-17 (or equivalent).

Countersigning Officer : Proj ect Director/ Proj ect Manager
'A'

(b). ■ for staff holding nolts mB-17 & above (other than AcconntantS. 
• & Accounts Officers:

I
ri

I Reporting Officer ; Project Director/ Project Manager
Countersigning Officer : G.M concerned.

(c). for Project Director/Pcoiect Manager i
Reporting Officer
Countersigning Officer : ChiefExecutive.

: G.M concerned.

(d). For Accountants and Accounts Officers inB-17 & above.
: Project Director/Project Manager 
: G.M (Finance)

Reporting Officer 
Countersigning Officer

12. Appointing AuthoritlesL^

The appointing authorities for appointment against project posts
shall be as follows: -

(i) For Project Posts in BPS-1 to 4 & equivalent
(ii) For Posts in BPS-5 to 16 & equivalent
(iii) For posts in BPS-17 & 18/equivalent
(iv) For Posts in B-19 & above/equivalent

P.D/P.M 

G.M concerned 

ChiefExecutive 

Board

!

l
e FDA (Appointment against Project Posts) Standing Order, 20U

Page 8 of 15
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'! 13. O-ther^Condifinpr. _
V

. (i) A project employee shall work against the post for which he

recruited and shall not be transferred to any other post in the 

project or at any other station.
(u) If the performance of an employee is found unsatisfactory, his 

services may be terminated On fifteen days notice or payment 
of fifteen days salary in lieu of notice. Irt case

I

was

i
of a

deputationisl/Govemment Servant, he/she,may be repatriated to 

their parent department.
i

h At the time of appointment, each employe/ shall give an 

undertalcing to the effect that during the employment, he shall be 

held responsible for the ibsses (accruing to the project due to him) 
and shall be held answerable therefore.

(iv) On completion of the project, the services of the project employees 

shall stand terminated. However, they shall be re-appointed on 

need basis, if the project'is extended over any new phase. The 

employees working on deputation basis, shall be repatriated to the

(iii)

■
IJ;

n lending authority/parent Govt.
14. Snedal Consideration: - (1) The Chief Executive may dispense with the 

prescribed procedure and advertise for ‘Nvalk in interview” for any post 
in case of urgency. Or
(2) *The Chief Executive may appoint from BS-1 to 19 any

in urgency for a period of initially for six months and extendable

a I

r\I

n person
upto one year or till completion of recruitment process whichever isU
earlier to provide time for appointment through prescribed manner.

r-.
4

e

-Sd-
Chief Executive,

FATA Development Authority

*Amcndm[:ntNo.2 in P8rn-H(2)madein thB29‘’’mcetingofBODheld6n20'^Dec,2013

I
FDA (Appoint.ne„t .galost FrojectFosls) Standing Order, 2011
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See Para 4(5) ofS. Order

I “Revised Criteria for Selection of candidates for posts in FATA-DA”.
GeneralI The entry of matriculation "will now be preferred only for the selection of 
Glass IV employees, Basic minimum qualification for entry into FATA-DA
she 1 be Litermediate i.e, 12 years of stody,
2. The general distribution of marks shall be as follows;- 

a. Qualification: %0 %
Entry Test/Experience: ^40%,
Interview:

1.

I
I b.

c.I 20%
Qualification
3. There are three levels of qualification requirements as follows:-

a. Intermediate (Clerk/Technical)
b. Graduate (Assistant)
c. Professional (Engineering, GeoTogy, Social Sciences,

Management/Administration, Law etc)

\

i I
i;

pI
{
f I Intermediate Entry (12 years, of study) '4.

3'° Division2"'^ Division1^^ DivisionI1
j

913•17Matrica.
91317FA/F. Sc/Technicalb.I Diplomai 1 X mark for certificate/diploma/degree of 6 months duration. 

Maximum 6 marks (BA/B.Sc./B.Com shall be ^ven 04 marks).
c.

I d. Total 40 marks •
e. Qualifying marks are 24 i.e. 60% 

Graduate Entry (14 years of stud^I 5.
2°'* Division 3^° DivisionDivisionI 11 , 8 6Matrica.

11 8. 6FA/F.Sc.b.I 13 9BA/B.Sc./ BBA/B.Com
d. ' 1 X mark for certificate/dip oma/degree of 6 months duration.

Maximum 5 marks (Masters degree shall be given 04 marks),
e. Total 40 marlcs

7c.

I
II

t Project Posts) Stlpding Order, 20U5 PDA (Appointment agains Page 10 of 15s«
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f. Qualifying marks are 24 i.e. 60%M 9

Professional Entry (16 nf6.\

I 3^“ pivision2"** Division1"' Division
Metric 5a. 7y 90I b. fa/f:sc. 579
Graduate of 14 years study 5c. 79) d. Masters/Bachelors of 16
years of study 

®' Additional marks fMaximum 04 marks'!
1 X mark for honour in Graduation/NIPA Course.
2 X marks for Masters after 16 years study/M.Phil/Staff College 
(CiviI/Mnitary)/NDC
3 X marks for PhD.

5/10I 7/149/18
i

M
«

f. Total 40 marks
g. Qualifying marks are 24 i.e. 60%
h. Note: - GPA 3.0 and above

GPA 2.0 to 2.99 
GPA 1.0 to,1.99 

Class^IV Employees

I i

: 1®‘Division
: Division

: 3^** Division
I
I I

7.
1“ Division / 3"* Division \2*" Division

II Matric or
Schooling

40 3035a. 5
Ib. 3 marks for each class qualified in school. !;•I Entry Test/ Experience

Freshmen must undergo a written test comprising English, general 
knowledge and logic/mathematics. Written test carries 40 marks. 60% is 
qualifying marks. National Testing Services may be utilized for the, purpose or 
internal preparation of paper and conducting the test. Merit shall be made by 
adding qualification marks and marks acquired in test.

Selection when experience is the criteria (Project posts, senior level 
appointments & highly/foreign qualified persons), written test may not be 
necessary. Marking for experience shall be as follows:-

a. One mark for each year after obtaining prescribed qualification for 
the post as general exper^ience. One mark for each year of relevant 
experience. Maximum two marks for each year.

b. Total 40 marks.
There are no qualifying marks for experience.

8.I i

11
9.

i
c.

tmA (Appointment against Project Posts) Standing Order, 2011i Page 11 of IS
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6

d. Merit shall beI iTiade by adding qualification marks and experience.•;

Class-IV KmplnYRPP10.i I Drivers .a.
Driving test of 50 marks______________ _
04 marks for each year of experience in any
skilled job e.g. Mali, Chowkidar, Sweeper,

UATA > M---- ------, I Carpenter. Electrician, Driving etc.
cash may be - ® 5 marks either in test dr experience as the

Merit/Interview

b. Naib Qaslds & others
;■

11.I
I Merit shall be12. . prepared from the marks obtained in qualification and 

entry test/expenence. The call for inteiview shall be on. the basis of. merit 
prepare . uiimufti of the three top in the merit or as many qualified may be 
called for the interview for a single post.
13. The panel of interviewers shall be minimum of three. Each interviewer 
shdl prant marks out of 20 marks. The average of the marks of all members 
interviewing shall be the marks of the candidate for the post. In case'of a tie. 
between candidates marks, age or higher qualification will apply. Please refer to 
Para 6 of the FATA-DA Employees (Appointment, Promotion and Transfer) 
Rules, 2008.

5
5
i I

IJ
I I
j
;; a(
'll'

;; 14, Appointing Authority shall have the discretion to re-interview personally 
all or decide in his discretion fi’om the recommended selected or alternate. This 
discretion of the Appointing Authority shall also be exercised-m case when a 
panel of three cannot be made,
15. , The alternate candidate may be appointed if the selected candidate is 
found unsuitable for any reason or resigned within six months. After six months 
have lapsed the post may be re-adveitised.

ffi

R•;

n

i!
.!I T

c
R! t■;

■i.
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See Para 7(6) of S. Order

AGREF.]VTF.]V|fT
An agreement mode on the 
__) between

(Two thousand, andday of
(hereinafter referred to as the 

employee) of tlie one part and the Chief Executive, FATA Development Authority 
(liereinafter referred to as tiie Authority) of the other part;

WHEREAS the Autliority has agreed to employ the Employee and the Employee has
of theagreed to serve , the Authority Projectas.

on the terms and conditions hereinafter mentioned;
NOW these presents witness and the parties hereto respectively agree as follows: -

in theThe employee shall serve the Authority as1.
•i

Project _l r- • of the Authority for a period of _ 

years commencing fi'om the date of assumption ofehargeoftheposti

The Employee shall2.t f'
!

devote his/her whole-time to his/her duties as 
in the Project;
carry out* such administrative functions in rcladon to higher duties as 

the Authority may, from time to time, assign to him/her. i 
(c) submit himselfi'herself to the lawful orders of the Authority and of the 

officers and authorities under whom his/her services may be placed 

from time to time, during the currency of this Agreement; 
proceed, whenever required to such part of Pakistan and perform such 

duties relating to his/her appointment as the Authority^specify.

(a)

ii (b)
- /

O •

(cJ)

for tlie services rendered, the Employee shall be entitled to receive
P.M. as approved by. the

3. (a)
lump sum pay of Rs. ___
Authority during liis contractual appointment. The pay 

Employee shall commence from the date-of his/her assumption of 

and cease 6n the date of determination of this

of thej''

charge of the post
termination of his/her services for any reason,or onagreement 

whichever may be earlier.
Employee shall, if required to travel in tite Authority's interest is 

entitled to receive travelling allowance at the same rate as may be 

prescribed for regular employees of theAuthority in the equivalent pay

(b) The

3 ctposts) standing Order, 2011 Page 13 of 15PDA (Appointment against Proje

Scanned with CainScanner

}



A

scale.

Tho Employee shiiH ,iot, unitfsa pcrmltlcd by the Authority indulge in 

private pinclico, uor simll ho indulge, directly or indirectly, in any 

trade, business or oooupollon, whnlaocvcr.
In the event of misconduct as defined In the PATA-DA Employees (Conduct) 
Rules 2009 or breach of any of tho terms and conditions specified herein or in 

the PC-l/PC-1] or Project Policy on the part of the project employee, except 
deputationist or those who joined the project on Extra Ordinary Leave^(Leave 

witliout pay) basis, a fact finding inquiry shall be conducted, If charges 
proved his/her services shall bo terminated, besides recovery in cose of any 

pecuniary loss to the projeot/Aulhorlly. The appointing authority, in such 
cases, shall be the competent authority in respect'of the project staff, other 
than the deputationist or those who Join the project on Extra Ordinary Leave 
(Leave without pay),. If a deputationist or those who join .the project bn Extra 

Ordinary Leave (Leave without pay), are involved in misconduct or breach of
terms and condition or cause pecuniary loss to the project, they shall be

’.I’ . Arepatriated to their parent department with proposed action, recovery ana
penalty which shall be decided by their respective competent authorities.
If the performance of the employee is found unsatisfactory, his/her services 

.shall be terminated on fifteen days notice or payment of fifteen days salary m 
lieu of notice. In case of a Government Servant/deputationist he may be

(c)

4.

are

5,

repatriated to his parent department.
He shall be responsible for the losses sustained by the authority as 

his negligence.
Employee shall not be entitled to any pension or gratuity for the service 

rendered by him;
Either party to this agreement may terminate the agreement by giving to the 

other party fifteen days notice in writing of its intention to do so and on the 

expiration of such notice this agreement shall be determined.
Provided that wliere no notice is served or served of a shorter period 

the defaulting party shall pay to the other parly an amount equal to fifteen days 

pay of the employee or such amount which is equal to the pay of the period by
which the notice fails short, as the case may be; 1
On completion of p.'oject, services of the employee shall be terminated. They

a result of
6.

The7.

8.

I
j-

9.
I

TOMAppotntment against project res.,) Sh.nd.ng Orddr, 2011 Page 14 of 15
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b. r=-appoln,cd Ifany new phase of .ho project Is there,

“mp “‘y.ifeny, on this instrument shall be borne by the employee.
In witness whereof the said Mr,/Mrs 

Chief Executive FATA Development Authorlt
first above written.

and
y have hereunto set their hands the day

I

Signed by
I

III the presence of: -Witness 1'.. ;
2.

1.

Singed by 

In the presence of; -
a

Witness 1.
2. 4i

' \

II
I I1

I K

i I;;

li

j:

j
i

i

i t

I :

B
( j

I s CAppomtJncnt against Project Posts) Standing Order, 2011
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THE KHYBER PAKHTUNKHWA (REGULARIZATION 

OF SERVICES OF EMPLOYEES OF ERSTWHILE
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FOR THE EXTRAORDINARY GAZETTE ISSUE OF 
THE KHYBER PAKHTUNKHWA

i •

PROVINCIAL ASSEMBLY SECRETARIAT 
KHYBER PAKHTUNKHWA

{ NOTIFICATION

Dated Peshawar, the'' S/01/2022.
No.P/yKhyber Pakhi.mklnva/Bills-182/2022/ 7 ^{. f The Khyber Paklitunkliwa

(Rcgulanzaiion of Services of Employees of Erstwhile Federally Administered Tribal Areas) Bill. 2021 
haying been passed by the Provincial Assembly of Khyber Pakheunkhwa on 3P‘ December, 2021 and 
assented to by the Governor of the Khyber Pakhtunkhwa on 7"’ January. 2022 is hereby published 
Act of the Provincial Lcgislaiure of the Khyber PaklUunkhvva.

as an

THE KHYBER PAKHTUNKHWA (REGULARIZATION OF SERVICES OF EMPLOYEES OF 
ERSTWHILE FEDERALLY ADMINISTERED TRIBAL AREAS). ACT, 2021. 

(KHYBER PAKHTUNKHWA ACT NO. I OF 2022)
(First published after having received the assent of the Governor of the 

Khyber Pakhtunkhwa in the Gazette of the Khyber Pakhtunkhwa. 
dated the/^(Exlrnordinary), /01/2022).

(Here print as in the accompfinimcnt),
.•\p

BBCRETARY,
Provincial AssernbW of Khyber PakJitunkhwa.

i

No. and date (as per notification above).

A copy of the above notification with the pccompaniment is forwarded.to the Manager, 
Government Stationery and Printing Department, Peshawar, with the request to publish the same In the 
extraordinary issue of the Khyber Pakhtunkhwa Government Gazette of today's date and distribute copies 
thereof immediately in accordance with the list given overleaf.

i

Proof should be sent to this Secretariat before publication.

\ k\

- nJ\Vi ; SECRETARY,
Provinj:ialAs4mbly of Khyber Pakhtunkhwa.

E.No. PA/Khyber Pakhtunkliwa /BillsH 82/2022/ f f ______ Dated /^/Q1/2022

A copy of the above is forwarded to:- '

The Principal Secretary to Governor, Khyber Pakhtunkhwa.
The Secretary to Government of Khyber Pakhtunkhwa, Law Department.
The Secretary to Government of Khyber Pakhtunklnva Establishment Department.
The Director Information, Khyber Pakhtunkhwa.

■'The Deputy Director l.T, Provincial, Assembly of Khyber Pakhtunkhwa for official 
website. . ’ ' ' '

3

2.I • 3.
4.
■5.

{
f
I
:

I

/ SECRETARY,
Provinoial^Aymbly of Khyber Pakhtunkhwa

5
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LIST OF COBIES to BE PISTRTRTfTFT)

1 S.No Designation of Officer
The Secretary, Provincial Assembly of Khyber 
Pakhtunkhwa.________ j___________
The Secretary to Government of Khyber Pakhtunkhwa,
Establishment Department. [

No of Copies to be SuppliedI. 75
2.

10
i> i

3. The Secretary to Government of Khyber
Pakhtunkhwa Law, Parliamentnry Affairs and 
Human Rights Department.

10
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AN
ACT.• *

to provide for, the appointment and regularization ofservices of 
certain employees appointed on contract basis against project posts 
. in the erstwhile Federally Administered Tribal Areas.

WHEREAS it is expedient to provide for -the appointment and 
• regularization of services of certain employees appointed on pontract basis 

against project posts in the erstwhile Federally Administered tribal Areas;

It is hereby enacted by the Provincial Assembly of Khyber Pakhtunkhwa 
as follows:

Short title, application and commencemeDt-’-(i) This Act may be 
called the Khyber Pal^tunkhwa (Regularization of Services of Employees of 
Erstwhile Federally Administered Tribal Areas) Act, 2021.

^ . (2) It sh^l apply to all the employees as defined in- clause (d) of sub-
o , section(i>of section 2 of this Aot , '

(3) It shall come into force at once.

2. Definitions.— (1) In this Act, unless the context otherwise requires,-
(a) “pommission*' means the-Khyber : Pakhtunkhwa Public 

Service Commission;
(b) “Departmental ■ Selection Coimmittee" means 

Departmental Selection Committee, constituted for the 
purpose of making selection for appointmcnt.to project post 
under a Department or office in the erstwhile Feder^ly , 
Administered Tribal Areas;

(c) “Government” means the Government of Khyber 
Pakhtunkhwa;

(d) "employees” means a person,' who was appointed on 
contract basis, as per project policy, to a project post, in the 
erstwhile Federally Administered Tribal Areas, and such 
post was -duly reflected in PC-I of that project,'and who 
possess the prescribed qualification, training and experience 
for the said post at the time of such appointmentj •

(e) "Departmepf? means a G.ovemme'm Department, as 
defined in the Khyber Palditunkhwa Government Rules of

, Business, 1985;
(f) . “law or rules” means the lew oVruI^s, jfor the time beiqg in . •

force, goyerhing .th.e spledtiod and' appointment of civil 
servants; •■•• • ‘

(g) -. "project” me^ a peipetiial’ nature .project 'in the erstwhile '
; ;■ Federally Administered.Tribal. Areas, .the cbntimiafiotr’ of ,-

whibh. and.conversion to'regulftr budgef.is essential'.for ■ 
, service, delivery, duly identified by the Defyarhnents and 

reflected in the Sohedpie; '

1.' «

v'llI

I"S:
a

a

;
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i; (b) ■ “project post” means a post id’the project; add.

(i) “Sctaedule^^ means a Schedule; ^pended to this Act..

I - (2) The expression “contract appointment" shall have tile same meaning as
I respectively assi^ed to them'in the Khyber.PakhtuhJdiWB Civil Servants Act, 197^ 

(Khyber PaJchtimkhwa Act No. XVIU pf 1973).

3; Appointment and regularization of semcea of .employees.— (1) 
Notwithstanding ^ything contained in any law or.rules, tiie employees, appointed on ■' 
contract basis; against project^ posts, in the erstwhile Federally Administered Tribal i. 
Areas, and holding such project posts till the commencement of this Act, shall be 
deemed to have been validly appointed, on regular basis, from the commencement of 
this Act, subject to verification of their qualifications and- other credentials by the 
concerned Department. ^ .

(2) All such employees, after the commencement of this Act, shall, in lieu 
:2^|j I of pension and gratuity, be' entitled to receive such amount contributed by them

1 towards the Contributory Provident Fund, along with the, contributions made by 
i Government to their account in the said Fund, in the prescribed manner.

(3) A Committee, headed by the Secretary of the Department, concerned,
<3 with the following membership, shall scrutinize all ^e credentials of the employees,

before issuanr e of the regularization orders:

(a) head of the Attached Department concerned;
• (b) representative of the Establishment ’ and Administration 

Department of Government; •

(c) representative of the Finance Department,of Government;
‘(d) representative of the Planning and-Development Department of 

Government; and
(e) Depuly Secretary of the Department concerned.

General conditions for regularization.— For the purpose of regularization 
of the employees under this Act, the following .general conditions shall be observed:

(a) the service promotion quota of all service cadres shall not be 
affected;

(b) the employees shall possess the same qualification and- 
experience as required for a regular post;

(c) the . employees have not resigned from their services or 
terminated from-service on account of misconduct, inefficiency 
or any .other grounds before the commencement of this Act; and

(d) the. services of suqh employees shall be deemed to have been 
regularized only on the publication of theif names in the official 
Gazette.

.? *i
I

Iu

i
I

&a S i
I

I

I

I
4. f

I

I

■ i

;
1

I

Determination of . seniority.—(1) Airemployees, whose services are 
regularized- .under this Act, shall raj^ junior to all civil servyits belonging to the 
same service or cadre, as the case may be, who are in service-ohTeguiar basis on the 
commencement of Act, and shall also rank junior to' such other persons, if any, 
who, in pursuanoe of th,e recommendation o.f the Cdthmissipu' or Departmental Vy 
.Selection Committee, as the case may be, made before the pp.9U7ienoemeni of this '

5.

f.
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Act, are to be appointed to the respective service or cadres Irrespective of their actual 
’date of appointment.

(2) Tbe.senlorily inter-se of the employees, whose services are regularized 
under this' Act within the same service or cadre, shall be determined as per provisions 

I of the Khyber Pakhtunkhwa Civil Servants Act, 1973 (Khyber Pakhtunkhwa Act No. 
.XVIII of i973)-aiid rules made thereunder.

••
■V

I
i

6. Removal of difficulties.—If .any difficulty, arises in giving effect-to any of 
. ^ J 4 tHe provisions of this Act,, the Chief Minister of Khyber Pakhtunkhwa may make 

g I such order, not inconsistent with the provisions of this Act, as may appear to it to be 
* ^ H necessary for the purpose of renioving such difficulty,.

g-
“'7’ Overriding effect.—Notwithstanding anything to the contrary contained in
^ ^ any other law or rules, the provisions of tips Act 'shall have an o^^erridiIlg e&ect and 

the provisions, of any such law or rules to the extent of inconsistency to this Act shall 
cease to have effect.
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Schedule
[see section 2 (1) (h) (1)]I

1. I Stren^eniflg and Capacity Building of AQRl Extension in FATA.______ _
2. Promotion of Olive Cultivation./ Grafting for Oil Production h Bajaur

Agency. _______________ ■ • —________ _—-—
3. Establishment of Semen Production Unit at Jamrud and Breed/ Veterinary

Service Improvement Program.______^_____ . . _________
4. ' Capacity Building Directorate of Livestock FATA. 

.K

I Mobile Veterinary Clinic in FATA (MVC).5.
6. Establishment of Model Dairy Farm iii FATA.•• •—
7. Strengthening of Artificial Insemination/Veterinary Aid Seryices and
___ Disease Re)!)QrtinR System L&DD in FATA,.- ■ • ': ■' ■, ___ -

Creation of Disease Free Zone. Through Mass VaooinatiQii.^d. Treatment
and Feasible Districts on Pilot Basis. ' : - . ■ ' ■ ;____^^
Opening of'5 CVDS S CVCS. 6 AICS and Dp-gradation of 2 CVDS.tO the 
level of CVHS Status in Balaur Agency; - ■ ' _'_j__ _—

10.' Proyiaibh 'of, Medicine and AT Services in'Exiting yet:'Institution in
• BalaurAgehcy. ’...................... ..................................... ....................

TTT -EstabUshment Vety:'Diagnostic Uh in' CVH Khar ahd -.Constructlon of 
Oarage For 2 Velficle in.AUO Office Bajaui Agency..___ :

12. Provision 6f A.i;. Facilitates/Medicine in'Existing Veterin^y Institution, 
Construction' of'Building .of Functional Veterin'^ Centers (In Rented 
Building), Special Campaign.for The Control-ofEcto'and-Endo-Parasite.in

_____Mohmand Agency._________^—------— •
13. Opening of 3 CVDS, 23 VCS. lS AICs and Up-gradation of CVD Lakaro to

_____ CVH Status. Mohmand Agency.__________ ________ ' , , ■ ------
14. Provision-ofMobiie Vety Clinic in-Mohmand Agency.' _______ _
15. Opening/Establishment of 2 CYDs in Rented Building. Ambar Area and

Provision of A.I.' Services in Existing Institutes of Mohmand Agency._____
le: Opening of 18 Vety Centers and ;26 AICS in Khybef Agency, _ :________
17. Opening of 3 CYDs in Rented Buildihg, Bara.Khybef Agency,.______ . ._
18. EstabUshment of 02 Veterinary Diagnostic Lab ; in Civil Veterinary

Hospitals in'Jamrud andLandlkotal, ' ‘ ^—
19. Opening of 3 CVCs, 11 CVDs and 9 AlCs andUp-gradatiOriof 3 CVDs-to;

CVH’ Status in OraUzai Agency. ________
Small Ruminants ' (Sheep and Goat) pevelopmeht 'Program in'' Tribal
Districts' ' ' ■ . ■ __________

21. Provision of Artificial Inserainatiofi .Services -in•:„Existing y,eteriiiary
Institution in Orakzai Agency,_____________ _____l------- —

22. Cons,tructidri Of Building for Existing Vdty Ih'ati^tibh.-^d Provision o: 
"Aifificial Ins'emin'atidn in- Existing 'Vetermary- -F.acili^t^o'n-' in -Dfetricf
Orakzai.__________________ _______________
Construction of Building for 3 Rented'Veterinary Institutions .and Opening.
of One eVDin M'amozal Area.QrakzaiAgency..
Opening of 5 CVCs,'8 'CVDs, 22 AlCs and 'Diagnostie^.;LabOratory in.
Kurram'Agency. ’ ■______________ ■ • • ______ _ •'   —:—‘ .

25. Provision of A1 Facilities InExlsting 11 Veterinary'Institution's-in KWA^. . _ 
■Provision of Veteri'nBry Health Facilities in’District North 
Opening of 41 Veterinary Centres, 22 AlCs and Up-gradatioh of one CVD
to CVH Status In SWA.____________________ ------------ ----------
Opening of 07-Veterinary DispensMes and 10-A.I. Centers m PK
Peshawar._________________ _________ ------------ --------- -----------
Provision of Mobile Vetermarv Clinic in Sub Division Peshawar,________
Opening of Q2« CVDs and •04-AlCs In FR Kohat; ' _________ _____ ___
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SUtug in PR-PI KHAN. ____ ^------=rr-r“i—r=r- v „r— ---- -
Provision of Mobile Veterinary Cliaio in Sub Division D.I. ----------
Otienlng.ci'f 1 CVH. 02 CVDS: 04.CVCS and 11 MCS 
i:jp..gradation of CVC to the Level .of CVD, and 2 No. of cVD to the Level
nf CVH in Sub Division Tanlc ' -----:-----------
Operimg of 5 Vety: Dispensartes. 05 Civil Vety: Centers, 10-AlCs and Up-
gradatibn of 01 CVC to CVD in FRByma-----^ —-----------—
Opening of CiS VeteripBiy Centres end 08 AICS-mFRLApu----- --r—
‘arnvisiQP bf Mobile Veterinary Clinio in Sub Division L-al^. _ ----—
Uplifting the’-Soeio-EcoDbmic Condition and Gender Mainstreaming ot
Livestock Farmers Through.FPP in FAT^

- .1, PaoUitic3--aiid:BstablisIiment.Qf ^>0 Mobile Testing Labs on Pilots Basis.in
T^bal'Dikticts;-, " '' ^^i-----—— ------- ^--------
Pf»HriBiQri'ofMobile Vgty! Clinio in BfiiaurARenoy. - - • ■ • —
Pr'bviaioil of Artificial LiseminBti&n Services
In^tatM-ahd Sblarization of ^^ajor Vaccine Bank in ^ Office m FR D.I.
KhM.- ■ -- -------------—------——--------
•Program Management Unit for Roads and Infrastructure. _
'S^gthening of Finance Departaient Civil SccretariatFATA.^

•4'6. I Aids .Control Pfopram in FATA,'_____ _______________
• 47. Health Sector Reforms Unit FATA. -----------U—

48. SistrictHealthInfonnatioa System.__________ _____^
49. • Physical Rehabilitation Centres in FATA. ' /
SOT^ Hepatitis Control .Program in FATA (Phase-III),---------- ^—
5i; Integrated VectorManagement Program in FATA._______ _
52. :gve Care ProEiam in FATA (Phase-III).----------------------—
53. Thalassemia Control Program In FATA,_______ _______
54: 1 Mobile Hospital Prograin in FATACPhase-IH),. ---------

li^lshment of Mental Health Clinics in AHU Hospitals in FATA,_
56, I Health l^utrition Program in FATA.-------------- ----- --------------
57. TB Control Program in FATA____________________

Maternal. Uewbdm, Child.Health (mCH) Program Merged District
Expanded Prbgramme on Immunization (EPI) in FATA.--------------

60; Strengthehing'of BPI Program in FATA.____________-----------
Facilitatioii of FR Setup Health Sector in PRs (Tank Jandola).-------
FaoiUtatioii of FRHealth Setup in FlU (Dl Khan Parazindal---------

63 ■ [ -F.abilitati'ori of He^tfa .Setup in FRs (Bonnu Wazir).________—
64>' rFacmtatiDPofHe^th'S.gtup-in-FRs'OLakkiBittanf). .

•'65. Facilitation.ofHe'althSBtiidrln^RaCRohgltDBiaAdamKheB.
Facilttgtipn-pf Health Setup in FRs (Peshawar Hasssn Khel). __

67.- I Opepiag..of OT.CQs'faFRTank.-' _______ i___ _____ !—:-----
Opeomg'6fQ8CHCs-/CDsmFRD.lRhanD'i8trigt,_________ _

'69. Opening of 06 CHCs/Cps ih,FRBanDuDi5lirlot, ___ _________
Opening efQS.^lHCs/CDs in FR-L^. '_______ ________

-■'U. Jop'^ingofQaCD'sinFRKohatPistfioL v .. J_________
72. , Opening of 11 CHCs/-CDs in.FRPeshawar. •' _ ,____________
'73 ■ - "o^inh of 41 CHCs 7 CDs In Mohmand District. _________

■ 74'. Onenmtt of 22 CHCs /'CDs Khvber District, ----------------- -
7^ ■ • rtn’ft'nlng of 07 CHCs / CDs In Kurram District. _____ _____

■ 757 ' • -Onenmg of 15 CHCs/'GDs in Orakzai District^_______^--
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Opening of.24 CHCs/CDs in NoithWazi'rhtanDistrictj'. ' . '
Opening of 18 CHCs/CDs m:Sontb Wagiii^'t^ District. . '
Removal of Staff peficifencies in Newly-opened Areas in Health Paollities
FATA. ■ . . ■ _________- ' '

' Establishment ofCbycrmnent College of I^ana^ment.S'cieneesLv'S'WA.'
Strengthening of Crises Management Cell Through FATA AnalyMs'and,
Str.ategy Teain.- : ■ , ■ ■ ■ . . ' - ‘ ,
Establishment of Levy Training Center . at .Shahkaas,. Jamrud, Khyber
Ageiicy. - - " ' • ■ ■ - ■ ' ■ ■

Establishment of Center of Pxcelienpe/Go-^; College of Technology,-Khar,
• Baiaur Agenov;'_____ \ : ' , ■ '
Establishment of Vocational Training Centres / Institcrte§ in’Bajaur Agenoy
ahd-FRKohat. ' ‘_______
Opening Govt Polytechnic Institute Pwachinar Kurrom Agency in rented
building,' _________ • _________ ■
BstabUshmentofCovt. Technical Institute Wana SWA. ■ ■ _________

Establishment of Govt. TechnicalTnstitute SWA at Cha^unalai.
Introduction of Additional Technologies in Polytechhio-Institutes of FATA.
Overcoming of StafE'Equipment Deficiencies in Technical Institutes in 
FATA. ______________________________ ____________
Operationalization and Provision of Equipment/Machinery, to Labs of
Existing Technical Institutes in Mohmand Agency G-TT Mohmand Agency.'
Reformatioil of Tecluilcal Education in' all Institutes in FATA. _____
Introduction of 02 Technologies (Civir.& Electrical) at Govt. Tech; Institute
Saddakunam Agency.________ ___________ ’■ ■ ' • _______ _
Intro.duction of New Technologies in. Easting Technical Institutes oTTribai
Districts. ‘ ■ ________ ■■

■FATA InvestmentFaciUtation-Agengy CFIFA). , . ‘
Small and Medium Enterprises Faciirtetipnliitit." .-;' , _
Establishment of PMU for Operationalization of Five FM Radio S^tiohs iq'
Merged; Areas. •______ . • ;____ ' ' , ■ • 'I
Creatian of Pxoj^t SUpport:Unit Bo.hFre.Cohstruotion-and •Ir^leihehtatiori
of Small PamsEowerSectloh.'-' ' ■ - ‘
S'trengthenjngjotLotiBl^^dvt/D'ire'otOTatVpATA. ■■ 'E ^
D'ii&ctibfata.oB^tbfe?tS-FA.TA'Seg^^^^
DifectgijiatevbfMpnitbringand'Bv'aluationinFATA.Seoretanet;.. ■ ,
•EstahltsBtiieht ■'.'FormatiM’f&rthe' pireatbmS. vOf• 'Moiutoring and
Evajuation'-ih-FATASecretariat..; . ■ ' ' ; ,
SateUlte'-Mpriitbring-of Development Schemes in FATA. - , • ■ . ■.
Fro'ieot Management Unit, Fata hifi’as'tructure.ProgrBmme.'- . - '
Khyber Area nevdlopmentPr.Qfect. ■ • • ' . • '
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REGISTERED NO. RillEXTRAORDINARY

GAZETTEGOVERNMENT

KHYBER PAKHTUNKHWA
Published by Authority

PESHAWAiU TUESDAT, SEPTEMBEB, 2022.

PROVINCUL ASSEMBLY SEGBETAiUAT 
KHYBER PAKffn^JIOIWA

NOTIFiCATlON
Dated Peshawar, September, 2022.

No. PA/Kiyfacr Pakhtunkhwa/BiHs-2^5/2022^4642^-The Khyber Pakhtunkhwa Teachers 
(Appointment and Regularization of Services) 6U1, 2022 having been passed by the Provincial 
Assembly of Khyber Pakhtunkhwa on 12^^ September. 2022 and assented to by the Governor of the 
Khyber Pakhtunkhwa on September, 2022 is hereby published as an Act of the Prodneial 
Legislature of tho Khyber Pakhtunkhwa.

THE KHYBER PAKHTUNKHtt'A TEACHERS (APPOrNTMENTAMD REGULARJZATON OF SERVICES) ACT, 2022. 
(KKYBER?AKHlt3NKHWAACTN0.JUt}F2022)

• (First pabfished a^rhavIngreedvcdUiesssentcfthe Governor of the 
KhyberPokhtotTkhwa iniheGazet^ofthcKtyi/erPaktitunkhwa. 

fExtrsordmary), dated the 2<f*SeptBmber, 2022).

; '
;

ANI
ACT

i f fo praritif /hrJ/jeapfiairft/rjentondi'^fcu/unzafian qf/AfSirv/ceso/cpyta/n- 
te/iehirs oppo/nfed on od'hoc contraelOosH inJhe Elimen/ary and Secondary - 

educaifon l>epar£menl inJ'ha Prov'inza qf Khyber Pokhwhkhwa

ivH£R£AS. it is rxpedientio provide fox ihe sppoinlment and regularization of ihe. 
services of certam teachers oppoinled on ad-hoc/contracL basts in the ElsmenUry and Secondary 
Education OepaHtrtSnV in thg^Provinct oFKhyberPEkhujTjkhwii. fnthe public inWresi;

iHs hereby entered by the Provincl»lA<s<inb\y ofXhybtr PakhlBokhwaos fisllews'

Short iHle, applicatinn and cotnmAicemetit-><|) Th‘S Act-may be called Iho Khyber 
PakhiunkhurdTeacher^ (Appointment and RegularizalMn ^Services) Act. 2022.

t i-

1;
I

I

u
1

(2^ Ihsh;^ apply to all the teachers. 2s defined fn clause (d)aF5ub-iection(OoFseciion
2 of this Act.

OJ ltshat\ come Tato force at once.
2. Ocfinirions.—tj) In this Art; unless Ihecoatcxloiberwise requires,*

32

. i

)



93 KHYBER PAKHTUNKKWA GOVERNMENT GAZETTE. EXTRAORDtKARY. 20"* SEPTEWBER, 2022.

‘Govcnimcm" means Ihc Oovcmmcni of Kliybcr I’akhlunkhwa;

"law or rules' moans the law or rules, for the lime being in force, governing the 
sclociion end oppoinimcni of civil scrvonis;

■post nicuav n posi of tcDclier in ihc Flcmcniarj' and Secondary Rducailon 
Dcpr.rtnicnt; iind

'teuchcfs' mean duly quolilicd persons, who ore appointed as Crimnry 
Sehoo. Icachers. CcnilleU Teachers. Drawing Mojoers. (Physical Bducciion 
Touchers. Thoolugy Icachcrs. Arabic Teachers, Qari/Quria Venchers. 
C*Silined Tc^ichers If, Primuni Tcacbcni and .Secondary School Tcitchcrs, 
Iniviny dilTcreni pay scales, in the lilcmentary and Secondary Education 
Ocp.iriment, on ad-itoc/coniract \Misis. thmuglt Nulionai I'osiiny Scrvicc/the 
Kit\nL-r l-docmionjl le.Ming and iivaliiatiun Agency (E'I'liA)
>1 .my other Jesting service, but does not Include the leochors engaged 
•viTs ciiuruc i>jMs or who ua' paid oitt of foniingencies or cngttged by Parent 
. c-iChers C ouncil

(a)

(H)

(c)

t d)

on

Cl r'le cvprcssmns ’tid-hoc appointment shall have the. same mcaninu os is 
respeclivcl> a.ssigned ii> them in ihc Khyber Pukhiunklma Civil Servunb Act. 1973 flChvbcr 
I’liKhtunkiiwo Act No. XVIll of 1973). * ^

RcKulurf/.«tti.n nf sen ices «,f lc;.ehcrs..~( 1» Notwiihsiandinij anything conminod In any law 
or ru.cs. lor the time x-ing :n loree. ai: the icucliers. who are holding varioiw posts from 08.03.2017 
sill the commeneemcin o[ dus Act shall iv validly oppoiiued. on regular basis, front die date of 
sbcir mitiiil uppninimenl: provided that.-

.V

(u) they po.sies.s the .same qualification and csperience required for a regular post;

lb) they have not m-signed irom (heir .sen-tees or terminated (ruin services c..- 
aeeoiini of mi.sconduct, inenieieney or uny other ground, hcnirc the 
comnteneement ot'ihts Acu

on

(e) the service promotion quota of all service cudrc.s shall not be an'cclcd; and

(d) they sliolt be entitled Cnr seniority and pay fmm the date of their initial 
uppoinimeni on ad-bne/cunlract basis.

... service.'! of the leuehers .shall be deemed to Itave been regularized only on the
puhheution ol their nante.s in Uic onieiul Uuzetie.

12)

4. ()vcrntling crrcci.— NntwithMuWing unylhing to the comrury contained In anv other law or 
rules .nr the time being in Inree. the pnn isions of this Act shall have an ovcrriding'dlcct and the 
pnivwinn.s oJ any such law or rule.s. in ihe exient ol ineonsisicncy to this AcU .shall eauc to luive

BY ORDER OF MJl. SPEAKER 
PROVINCIAI. ASSKMBI.Y Ol’ KllYllER 

I'AKiriT/NKlIWA

(KIFAYAT ULLAfl KHAN AFRIDI) 
Secretary*

Provineial Axscmhly of Khyber Hukhiunkhwa
M imMm tt ■■

lutr-* nt. 0^*. l»|lMr Mm
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GOVERNMENT OF KHYBER PAKHTUNKHWA IRRIGATION DEPARTMOT

j NOTIFICATION
Dated Pesha-warvtlie 0,7**^ iJuly^/SId??

■cpmpli^cp. of :$ection-3' -oT 'the 

lOiyber Pakhtunkliwa ('Regulkfizationi. of Serwces lOf Employee.s iof Erstwhile 

federally' Administrated Tribal Area Act 2021 (Ithyber Pakhtunkhwa Act

No. SQfGV/IR:R./2-.i5/2022:

No.l of 2022], tlie Provincial Government is pleased to notify regularization 

of services oT :the foUDvdng;(25] . employees. :pf preye.ct, titled. ^Greatiqrii of 
Project Stippm and ImplkmentatioTi 'Of SmOll
Dams/Power Seeddn meritiohed' dtiSiVb.P.t" in die Act ibid w.e-f 13-0iri2022, 
subject to the following conditions as provided in section-4 of the Act ibid; -

a) The services promotion quota of all service cadres shall not be affected;

b) The. emplbyeefe shalT posses the :&hei-^^catibrv;'£tnd .experience as
required for a f.egidaj: :.ppst^^^

cj The employees have not. resigned, from their services or terminated from 
account of misconduct, inefficiency or any other grounds

)

service on 
before the commencement of Act ibid,

d) The. services of such employees; shall he deemed; Jp; have been re^arized 
.pnly:Safcpi»iSion.®iMieif Faroes in1

i'

W^6

i

/
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PesigtlationS.No Name / F^thfeii^^aine■, BPS
Muhammad Javed S/0 Wali
Jan 

Deputy Project DirectorI. 18

\/luhamniad Ish.faq.S/0
Muhaamaad, l.srar ldii6h>

Project Manager2. 18

iSffiifESirSorKhan M.3. W
5Muhammad'-Jatnal. ud Din:S/0

Amir Baiz Kahn
4. .Sup.crihterideht 17

Wajid Khan S/0 Atta Khan Assistant Project Manager5. 17
;j6.

/f.
Faheemullali S/P Mlihalnmad
NoorKhan-

Assistaht Director (Civil) 
:-fI^orth) 

17

Naeem.AMdit^SfPjS^a^ i-Assistant Project Director
jijcMi ...

7.. y 17

MAsif 0 ■ Azmlit WMi
Wazir

A^^iStaht Director 
fMeChahical)

178. ✓
If

9, Jumma IClian S/O Daud Khan Site Supervisor/Sub- 
Engineer

16

iii' Imran I<han : S:/P' Muhaiiirnad
waiiMas:..:,: ....

f-Assist^t Accountant 1610. !!)i;
Nigar .AhthM Sy/GTiMuIditi^-' '; fComputer Pperatbr•
Ahmed

16'll.

Suleman Khattak S/O Riaz 
Ahmed

16Computer Operator12.
i

Muhammad Raza S/O Syed 
Muhammad Sharif , 

16Site Supervisor/Sub- 
Engineer;

13. /
Hs5!

Rebotd'Ke^fei-' '07Muh amm ad - Arafat :'S y 0( Sharif
.Khan . . _ . ______1...
iSahhullah.jan S7Qv2afar''tJllah

1.4.

06Driver■I 5. 't.

:-j'an
06DriverZafar khan S/O Dary lO^an16. V06DriverZalieer Ahmad S/O Mukhtiar 

Ahmad___________________■
Tahir Khan- KhaHl^syP: Nopr D1
B'aaar .Khan .. ' ... -
Adrian IChan\S;/P SabziAli'Sabir

Faqeer Hussain S/O Multan
Khan_____________ ____________
Aftab Ahmad S/O IChan
Bahader. _________ _
:Zabipl®Ln S/'0:^tlhbib;Ut
iR<^mah .................................. .
:AbdUl;. Wahab S/il®3h^at Dllah

Muhammad Sufyari S/O
Muhammad Slier Khan_______
Zeewar- Khan S/ 0 Amir Khan

17,
I

06: iDriver'l 18.
t!

.06Dnyer19.
03Naib Qasid20.
03Naib Qasid21.
03::^®Pasid22.
03mb Qasid23;
03Naib Qiasid24.
03Sweeper:25.
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KHYBER PAKHTUNKHWA GOVERNMENT GAZhi EXimORDINARY, 15^ JULY, 2022

Consequent upon, regularization .of services of the above project 
Lmployees, Oie erri|Slt.yeeS: at to 8 ^hdl: report to'xjovt. of Khyber

Paklitunkhwa, Irrigktibfi.'rjep'aftment, PeshaWat, /wtiile project-employees at 
S.No.9 to 25 shall report to Office of the Chief: Eti^heer {North}, TrHgatlon 

Department, in the best public interest.

SectosSt (2j; df :thei:Aet iall. #pv& :ein^)ioyees 
shall, in Ueia qCph5tef^^,grat^^ ba jCrititMrciviS^ice sUch. amount 

contributed' by them tmv'ards' the Contributory Provident Fund (CPF),, aldiig 

witli the contributions made by Government-to their accounts in the said
•V.

Fund,.in the prescribed manner.

2688

2.

Z,

.-sd-T
■Secretai^ to Covt. of Khyber: Pakhtiihlchwa 

Irrigation Department
7

i:

s
•■.1

Printed and published bytho Menager,
Staty. & Ptg. Oeptl, Khyber Pakhtunkhwa, Pestiawor
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GOVERNMENT OF lOlYBER PAIC!HTUNKHWA 

IRRIGATION DEPARTMENT

SUMMARY FOR CHIEF MINISTFR
Subjccu

OF MI.. KNOlMPri^ 1^MM._DAR

WAZmiSTA;^

Piirsuani lo tl-,c decision of 65“ meciing of the Ptovinciel Cnbinel held on 12-04-2022 
(Ann«-D, reed svilh eeeunmec given by die Hon'ble Chief Minister, Khyber Pekhtunkhwe on Ihe Ooor of 
rrovinetul Assembly on 21-03-2022 (Annex-ll). end Gov,, of Khyber Pekbbmkhwe, Estebllshment &

ICHAN ASSISTANT 
LN fTSlA SAROBI small DAM SCHEME NORTH

Adminisiralion DcpamncnlCRcguluiion Wing) icUcr (Anncx-III).
2- Engr: Jamal Dor Khan was appointed as Assistant Project Director in tUe Project “Sarobi
Small Dam. North Wannuian by FATA Development Authority on 02-08-2016 (Anncx-IV). In 
pursuance of Para 13-;4/N of u
been granted to the oforc-meniion EnEtreer till completion of his project (Anncx-Vl)

summary moved by Irriguiion Oepanment (Annex-V). Extension has

as Ihs project is an
ongoing one.
3. After promulgation of Khybnr PaJehtunkhwa CRcgularization ofServicc.s of Employees of 
Ei^iwhiie Federally Aaminirit^n^ Tnb., Area-t) Act, 2021 (Annex-VIt), the regt.limmuon of services of 
employees of PSU Sm.ill Dam/perpcrual nature is in progress.*'

Irrigation Department iniends lo regularize the services of Engn J^al Dar Khan. 
Assistant projtci Director (BPS-H), Sarobi Small Dam for better handling and supervision of the Sarobi 
Smau Dam project

4

5, The rlon'blc Chief Minister. Khyber PiiWitunkhwa is rcciucsted to approve the 
proposal conia.ned at Para-4 of the summary, please.

A|yaz)lami
Secretary Irri^ntion

Chief Secretary 
Khyber i'akhtunkliwn:

Scanned with CamScannerl



rnvFRNMENT OF KHYBER PAKHTIWIOWA 
& ABMN: DEPARTMENT

(REGULATION WTNG)

V.

Pakhtunkhwa moved by IniBotionSiunmary for Chief Minisler, Khybcr 
Department regarding regularization of the services of Engr. Jamal Dar Khan, Ass'
6.

Project Director (BPS-17) has been examined. '
Engr. Jamal Dar Khan was- appointed as Assistant Project Director in the

Project “Sarobi Small Dam North Waziristan by FATA Development Authority”, on 02-08- 
2016 (Anncx-IV). Upon approval of the Competent Authority, services of 03 project

extended til! completion of project

-7.

employees including Engr. Jamal Dar Khan were 
(Annex-VI). The Administrative Department vide PQra-4 of the Summary has now staled that 
they intend to regularize the services of Engr. Jamal Dar Khan, Assistant Project Director

(BPS-17).
It is ob.served that:-

i. The Administrative Department has not clarined as to whether Sarobi Small Dwti is a 
sub component of PSU Small Dams or these arc two different projects as PSU has 
already been regularized.

Regularization of services is regulated through legislation for which the proper forum 
is the Provincial Assembly. Moreover, such kind of proposals are required to be 
brought before the Provincial Cabinet under Rulc-19(lXa) ^bc Khyber 
Pakhtunkhwa Rules of Business, 1985 (Annex-X).

8.

ii.

Views of Law Department may be obtained on the proposed regularization. This ts 
very important in view of the recent order/judgments passed by the Supreme Court of
Pakistan (Annex-Xl & XH).

iii.

i
of the above position, it would be more appropriate that the 

after taking into account the about points, prepare
In view9.

a
Administrative Dcp.irlment may,

tve summary for Chief Minister for soliciting his approval for placement of thecomprehen.sivc
before the Provincial Cabinet for consideration.ca.se

Secretary EsiabUshmcnl 
|B August, 2022

ChLcCSecj^tito:

Cliief Secret'aTT
ol Khvbet PaKhtunkhwa r-c/■

novt.
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GOVERNMENT OF IGiYBER PAKHTUNKHW 

IRRIGATION department

SUMMARY FOR CHIEF MINISTER
Bcl'crcncc P;>n> 6-0/N ante

10, Ener. Jamal Dar IClian 
“Sarobi Small Dam North 

tAnnex-IVy His

was appoinied as Assistani Project Director in the Project 
Waziristan by FATA Development Aolhorily", on 02-08-2016

services were exlcnclecl from time to time in PSU Small Dams project 
(Annex-Vl & V;il). Furchermore, in PC-Il (7'" Revised) ADP No. 2316 (Annex-IX) “Sarobi Small 
0am" is reOected as on-gome dam of PSU Small Dam. Hence Sarobi Small Dam ,s not a 

sub-componcni and pan of PSU Small Dani-

Thc Provincial Cabi11.
m ii5 79'‘‘ meeting hdd on 16.08.2022 (Anncx-Xni), has

instructions/ criteria for regularization of project 
employees. Therefore Establishment Depi.nmeni may add its views en-rpule.

met
dtrcciecl the Establishment Department lo prepare

12. V !cws of Law Department may be obtained being Co

In view of the above this department may be allowed lo place the instant 
before the Provinciul Cf.oinei for discussion/considcraiion.

uri matier.

13
case

14. The Hon'bic Chief Minister Khybcr Pokhlunkhwa is 
proposals contained at Para-13 of the summary, please.

requested to approve the

so
UAytiz)

\Chief Secretary 
Khybcr PaUhtunlUiwn \
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government of khyber pakhtunkhwa
ESTABLISHMENT & ADMN: DEPARTMENT 

mZGVLATIONWTNG)

'.5. Summary for Chief Minister, '
Department resarding regularization of the services

rector (BPS-17) was earlier examined and return to the Administrative Department with the 

observations vide Paras 6-9 of the Summary.

In response,

Khyber Pakhtunkhwa moved by Irrigation
of Engr. Jamal Dar Khan, Assistant Project

16. the Administrative Department has clarified that Eng. Jamal Dar 
was appointed as Assistant Project DircctoT (BPS-17). “Sarobi Small Dam”. North 

Wazmstan by defunct FATA-DA and his services were extended in PSU Small Dam Project

time (Annex-Vl&vni). The Administrative Department further clarified that 
“Sarobi Small Dam" is not a

Khan

from time to

sub-component and part of PSU Small Dam. With regard to 
observations at Sr. No. ii & iii of Para-8/antc, the Administrative Department is of the view' 
that Establishment and Law Departments may add their views en-route.

It is pointed out that the project titled “Creation of Project Support Unit for Pre 

Construction and Implementation of Small Dams/Power Section” (Anncx-Vll) has already 

been regularized under “Khyber Pakhtunkhwa (Regularization of Services of Employees of 

Erstwhile Federally Administered Tribal Areas) Act, 2021.

17.

The Administrative Department at Para-lO/ante has clarified that Sarobi Small . 
Dam is part of PSU Small Dams, while on an earlier summary the Adrr.inistralive Department 
has provided a list of project employees of erstwhile FATA (Annex-XTV),, wherein Sarobi 
Smail Dam District North Waziristan was separately shown as ongoing project. Therefore, the 

Administrative Department may clarify / justify the status of the incumbent with reference to 

PSU Small Dam project already reguiarized as to why he was not regularized if he 

employee of PSU Small Dams.

18.

was an

Secretary EstablishmcntDepartmenl 
15" September, 2022

fT-rigation DepartmentSecretary.
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Reference Pnrns 15»lfl/N

19. U is pointed out that at the lime of handing over of the projects to Provincial 
imgaiion Department, the service extension issue of the incumbent (Engr. Jamaldar Khan), 
was under discussion. However, the issue was subsequently resolved by giving extension to
the rcmaming project employees as per Notincation No.SO(G) / lRJl/2-r6/2022 dated 

02.06.2022 (Anncx-Vl).

i

20. Moreover, Engineer Jamal Dar Khan was appointed as Assistant Project 
Director (BPS-H) in the “Sarobi Small Dam" by defunct FATA-DA on 02.08.2016 (Annex- 
rV). Upon approval of the Competent Aulhoirty his Services were extended from lime to lime 

in PSU Small Dams Project as pcrNotificaitonNo. SO(G) / lRRy2-16/2022 dated,02,06.2022 

and SccV/FDAy3-235A^ol-VySDPSU/2019 dated 01.07.2019 (Anncx-VI & VIII)r

Since the Sarobi Sarall Dam is part of PSU Small Daras, 'therefore, this 

Department proposes to include the name of Engr. Jamal Dar in the list ofPSU Small D^'.
I

The Hon’ble Chief Minister Khyber Pakhlunkhwa is requested to approve the 

proposals contained at Para-21 of the summary, please.

<

(
t1

i
21.#

22.

I\

ibhfur 1
Secretary 
IChybcr Pa

shment
Ichwa

i
‘

t

I

\
\

j

I

I I

1 i
I

r
Scanned with CamScanner <
I

I

I



/

GOVERNMen
ESTAJJUSH]

fK£G

TLHVKHWA
IRTMENT

\

23, 5urnjnary for Chief Minister, Khyber PaJehtunkhwa moved by Irrigation

Deparmcni renar^iing rcpolarizaiion of the services of Engr. Jamal Dar IChan, Assistant Project 

D^r.rclor fBPS-7 i vv;ls ear icr examined and refumed to the Acimini.strative Departrocnl with
the observations vide Paras 15^18 of the Summary.

24 In response, the Adrninjslralivc Department at Paras 19-21 ante clarified tJaat at 

’.re time nf .aardin:? o--er of '.ns proxets to Provincial Irriganon Department, the service 

nr !nci;mh-’ni 'f,!';!?. Jamai Dar Khan), was under discussion. However, the 

subr:ei.;ucn:ly resolved bj aivinp extension to the remaininf' project employees as p^r 

Notification dated 22.06.2022 (,Anncx-VT). N-Iorcovcr. Eng Jamal Dar Klhan, was appointed 

as Assistant Project Director (BPS-17) in “Sarobi Small Dam”, by defunct FATA-PA on 

02.C8.2016 (Annex-IV) and upon approval of the competent authority his services were 

extended from lirne to lime in PSU Small Dam Project (Anncx-VI&Vlll).

Since the Administrative Department has clarified/ccrlified vide Pura-2l of the 

Summary that “Sarobi Small Dam” is pari of PSU Small Dam. therefore, the Administrative 

Department may dispose of the case of the incumbent in light of Section-3(2) of the "Khyber 

Pakhtunkhwa (Regularization of Services of Employees of Erstwhile Federally Administered 

Tribal Areas) Act, 2021 (Annex-Vll).

•’x’cr.vii^n

issue was

25-

Secretary Establishment Department 
3,1, October, 2022

Chief Secretary
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GOVERNMENT OFTHF. KHYBEP paK-HTUMCHWA. 
LAW. PARLIAMENTARY AFFA^"^ HUMAN 

RIGHT'S DEPARTMENT

■ ■■■ ENGINF.F.R JAMAL PAR KHAN 
fRPS-17’> JN rPSU) SAROBI SMAIJLSLB.IECT: REGULARIZATION OF MR

assistant director
DAM srilRMF. NORTH WAZIRISTAN,

has been examined and as such Law Department 
f Lhe Establishment Dcpirtment, contained at Para

The case

endorses ihe views of 

24 and 25 of lhe Summary.

26

Me-
SECRETARY LAW

CHIEFSEC^CTAKY:
/
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i
Onto; 18-07.2022

To
Tlio Socrol.'uy.
Iffiyatlon Dcpnrlmont Kliyljor Pcit<hUinkliw.n
PGSiniwar.

V
Tltroiiyli Propor Cliniitiol:

Subjoct; DEPARTMi-NTAL REPRESENTATION REGARDING NOTIFICATION:

IRofUilnrlzoUon of Sorvicos of Emplovoos of Erstwhile Fodorallv
Adininistorod Tribal Area Act 2021 fKhvbor PakhtunKhwa Act No. 1 of 2022)

Ref; Secretary Irrigation Department Notification No. SO(G)/IRR/2-15/2022 dated 07 
July 2022,

Dear Sir

It is submitted with reference to above notification issued by your office vide v/hich 
regularization of services of certain employees appointed on contract basis Bgamsl 
project posts in the erstwhile Federally Administered Tribal Areas, now in the Irrigation 
Department'was made, In the said notification only one section i.e., Sec(ion-4 of the Act 
ibid has been provided which is, "General Condition for Regularization”.

In the General Condition for Regularization" Section -4 Sub Sect(on-(b) as reproduced, 
the employees shall possess the same qualification and experlence as required for the 
regular post."

2.

It tias been brought to the knowledge that tlioy do not possess the same 
qualification as required for in the Irrigation Department. Hence violation of the 
ibid Act,

The above iiotiiicalion is sileni on■3'. the determination of Seniority, which in the ibid Act 
Seclion-5, clearly mentions m Sub Section (i) and reproduced below;

"■Ail Employees whose services are regulmned under ihis Ad. shall rar)k junior to ali Civil 
Scmanls helvnqing lo Ihu same service or cadre. as Ihe case may he. who me in 
seivice or tegutm basis on ihe coniniencemeni oi Ihis Ad, and shall also rank junior lo 
such other persons, il any. who. in puisuanco of the recommendation of the commission ^ 
or Depanmenlal SelecHon Commillee, -as the case may be, made before the 
commencement of Ihis Act. are to be appointed lo the respective service or cadre.

. iriespedive of llioii actual dale of appoinimonl. "

Base on above provision of the Act, the regularized will go at the bottom of the 
commission seniority list, i.e., they cannot be regularized in Grade - 18 buMhey 
will nil be regularized in Grade-17 at the bottom of the Public Service Commission 
Seniority List, the last batch inducted in July-August 2021 (to be verified from

/

record or the latest, which over before the notification Issued above). 
As per ‘'Kliybor Pakhtunktiwa (Rogiilarization of Services 
erstwhile Federally administrated Tribal Areas) Act 2021"

2 (d) employoo", means a person, who was appointed

4.
of employees of

contract as per project policy, 
to a project post, in erstwhile Federally Administrated Tribal Areas, ■& such post was duly 
reflected-in PC-1 of the Project, &. who

on

process the required qualification, training & 
experience for the said post at the lirne of such appointment: &

CiimSctinnei'.



li.' - f
2 (0) "proiOCt" '‘-'^m,.. r>.-.,.., in or.,wh..« A0m.n..nM«u
Tribal Areas. Iha canUnuaiion of wnicfi k conv5riiic.n ,o ,ecjuUu iM.dgm i., t^r
service delivery, duly identified by tn© Department & roiiecieci in th« sehecluie:

lested (hat any reyularikation contrary lo the above.may kindly,be stopped to 
uard rights of the employees serving in the department since decades.

;'v AwwU‘-A

therefore reguIt is
Safeg

\. ^
Hence your office is requested to issue clarification based on the above representation so that 

our due rights are not violaterj please..

9 .

e,d-Afimad 
•ngineer (BS-16)

Navt
Sub"

Copy to information and necessary action please; -
Honorable Chief Minister, Khyber Pakhtunkhwa Peshawar 
Chief 5ecrelai7 Khyber Pakhtunkhwa. . n

ISIS ISSSISSSSIS... ».«>"«""• >•"
in clarification please.
Chief Engineers (South 
Irrigation Department I 
please.

1.

3.
Pri4.

5. i
6.
7.
8.

Director General Small Dams in 
with the Secretary Irrigationj, North, Merged Areas) and 

Peshawar for taking up the matter i9. i;
■ ^ •I i/

Navoed Ahmad 
Sub Ertfjineer (BS-1Q)

&iD/No. I
D n 10

/
A .S

DIR (I)'

DST

is
• H

i'i
y,'

. •(
0

i,
i>

I.
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BEFORE ^ri-IE SERVICE TRIBUNAL KIIYBER PAKTVrUNKl fWA.
PESHAWAR

J2023Service Appeal No. \

Naveed Ahmad

VERSUS
Government of KhyberPakhtunkhwa & others

N Q r 1 C E
To.

1. Government of Kliybcr PaklitunUlnva
Through its
Chief Secretary
Civil Secretariat, Peshawar

2. Secretary to Government of Khyber Paklitunkhwa 
IrrigiUion Department, IChyber Pakhtunkhwa 
Civil Secretariat, Peshawar

I

3. Additional Secretary to Government of Khyber Pakhtunkliwa
Irrigation Department, Khyber Paiditunkhwa 
Civil Secretariat, Peshawar

4. Director General
Small Dams [IrngaLion Department] 
Khyber Pakhtunkhwa,
Peshawar

5 . Faliim DUah
[Irrigation Department, Civil Secretariat Peshawar]

4 . Nacem Afridi
[Irrigation'Department, Civil Secretai'iat Peshawar] -

ry.AsifWazir
[Irrigation Department, Civil Secretarial Peshawar]

. Muhammad Raza
[OlTice ofChief Engineer North, WarsakRoad, Peshawar]

0

. Jamal Dar
[Office of Chief Engineer North, Warsalc Road, Peshawar]

Please take notice that I am filing titled Service Appeal on behalf of appellant before this 
Hon'ble Court and sent you jcopy of the petition along with anne.\ure.

Appellant

Through

V\' Sungean Khan
Advocalii High Coj//7(.v)



POWER OF ATTORNEY
-)■ V

BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICES
TRIBUNAL. PESHAWAR

of20.gr:;In Re:
/

COMPLAINANT(s)
PLAINTIFF(s)

___PETITIONER($)
APPUCANT(s)

APPLELLANT(s}^/

VERSUS

---------------^-----------------------
ACCUSED(s)

RESPONDENT(s)
DEFENDANT(s)

the undersigned
hereby appoint M. Sangeeri Khan. Advocate in the above mentioned case, to do all or 
;..iy of the following acts, deeds and things.

1. To, appear act, and plead for me/us in the above mentioned case in this 
Court/Tribunal or any other Court/Tribunal in which the same may be tried or 
heard, and any other proceedings arising out of or connected therewith.

2.. To sign, verify and file or withdraw all proceedings, petitions, appeals, affidavits 
and applications for compromise or withdrawal, or for submission to arbitration of 
the said case, or any other documents, as may be deemed necessary or advisable 
by them for the conduct, prosecution or defense of the said case at all its stages.

3. To receive payment of, and issue receipts for, all money that may be or become 
due and payable to me during tlie course or on the conclusion of the proceedings.

4. To do all other acts and things which may be deemed necessary or advisable 
during the course of the proceedings.

AND HEREBY AGREE:
a. To ratify whatever the said Advocate may do in the proceedings.
b. Not to hold the Advocate, responsible if the^said case be proceeded ex-parte or . 

dismissed in default in consequences of their absence from the Court/Tribunal 
when it is called for hearing.

ic. That the Advocate shall be entitled to withdraw from the prosecution of the said
! case, if the whole or any part of the agreed fees remains unpaid.

lAVe

In witness whereof I/We have signed this Power of Attomey/Wakalatnama herein under, 
the contents of which have been read / explained to me and fully understood by me on

, 20*^ at Peshawar.il5?day ofthis
7

/r
________

SignaWre of the executant/s
/ •

E’.nested /Accepted subject to the tenn regarding payment of fee. 
M. Sangeen Khan 
LLjM, Advocate High Court(s)

1 S-
/


