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~“ZEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1310 OF 2022

Mrs: Ulfat Jehan, Lady Health Worker (BPS-05) DHQ Hospital, District Karak

............................................ e ereetetieeeieee i eieseees ... APPELLANT

VS

The Secretary to Govt. of Khyber Pakhtunkhwa and others

'RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1.

That the appellant has got no cause of action or locus standi, to file the instant
appeal.
That the éppellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of

unnecessary party.

That the appellant is not a civil servant but a public servant within the meaning of
section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker
Program and Employees (Regularization and Standardization Act, 2014) hence the
honorable Tribunal has no jurisdiction to adjudicate the matter.

That there is no original or appellate order which is pre requisites of section 4 of
the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter

FACTS:-

1. Correct to the extent of appointment on contract basis in the program and
subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady
Health Worker Program and employees (Regularization and Standardization Act,
2014). 1t is worth to mention that the regularized employees of the program have

been declared as public servant under section 9 of Khyber Pakhtunkhwa,
regularization of Lady Health Worker Program and employees'(Regularization and
Standardization act, 2014). It is further to clarify that the terms and conditions their
services are governed by the provisions of the Regulartzanon Act 2014 as well as
Rules made their under, hence they are not civil servant.
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. Incorrect. Firstly the conveyance allowance as evident from the Notifications

dated 14-07-20'11 and 20-12-2012, that the aII'owance is admissible only to the
civil servants whereas the appellant is not a civil servant Secondly, accordlng to

' the definition of conveyance allowance, the allowance that is paid to an employee

to compensate for the travel they have to undertake from their residence to the
work place. Whereas according to the Service Rules of Lady Health Worker
program, Lady Health, Worker providing primary health care services to the
community at their doorstep in their catchment area as evident from the guide
lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar
which is self—exptanatory that conveyance allowance is not admissible in Iirrtit of a
etreet, village or even with the LHW local jurisdiction as they: are covering their
area by foot and their office or health post is their own home, so'conveyange
allowance is not permissible.

3. Incorrect Already explained in Para 2 above

4. Pertains to record. However, the appellant was to assnst the honorabte PHC wuth

respect to their status as per section 9 of the Regularization Act 2014 however,
malafidely the appellant concealed their 'status even otherwise they may knock .

the door of Apex Court against the judgment dated 24-03-2022 in WP No.
346/2019 instead of filling the instant appeal.

Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds:

A. Incorrect. According to the definition of conveyance allowance, the allowance
that is paid to an employee to compensate for the travel they have to
undertake from their residence to the work place While as per service Rules
of Lady Health Worker program, Lady Health Worker providing primary health
care services to the community at their doorstep in 'their. catchment area as

 evident from the guide Ilne of the Director General Health Services Khyber
Pakhtunkhwa, Peshawar is self-explanatory that conveyance allowance is not
admissible in limit of a street, village or even with the LHW local jurisdiction as
they are covering their area by foot and their office or health post is their own
home, so conveyance allowance should be allowed.

B. Incorrect. Para 2 of the facts and para A of the grounds are self—explanatory

C. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

D. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.
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E. Incorr ect, Para-2 of the facts & Para-A of the grounds are self—f;aXplanatory
F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.
G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-éxplanatory.
|

The respondents may be allowed to raise additional grounds at the time of
arguments.

PRAYER.:-

In light of the above submission, it is humbly prayed thjat according to the
definition of Conveyance Allowance, the allowance that is paid to an employee tc
compensate for the trave! they have to undertake frdm their re'sidence to the work
place. While as per service Rules of Lady Health Worker Prbgram, Lady Health
Worker providing Primary Health Care Services to the community at their doorstep
in their catchment area as evident from the guide line of the Direcior General
Health services Khyber Pakhtunkhwa, Peshawar is sel:f~ explanatory that
Conveyance allowance is not admissible in limit of a street, village or even with the
LHW local jurisdiction as they are covering their area by foot and their office or
Health post is their own home, so no cohveyance allowance :should be allowed &
the appeal of the appellant is devoid of merits and has no Iégal value, therefore,

may graciously be dismissed.

1 Secrétary Health, 2. Director General Health Serviges

Khyber Pakhtunkhwa Khyber Pakhtunkhwa
. ! {
i—/? I ' J’ |
L \"5

3. Provincial Coordinator LHW Program, 4. District Health Officer Karak
Khyber Pakhtunkhwa ;
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR
SERVICE APPEAL NO. 1310/2022
Mrs. Ulfat Jehan, Lady Health Worker (BPS-05) DHQ Hospital District Karak

A

APPELLANT

VS i

Govt: of Khyber Pakhtunkhwa & Others ... ... 'RESPONDENTS

AFFIDAVIT

| Dr. Qudrat Ullah Khan SMO (BS-18)/DMU [n-charge office of the District Health Karak,
do hereby solemnly affirm and declare that the contents of the para-wise comments at
page 1 to 3 submitted on behalf of Respondents No. 1-4 is-true and correct to the best of -

my knowledge, belief and that nothing has been concealed from this'Hon'ble Court.
> |

T

(Dr. at Ullah Khan)

SMO (BS-18)/DMU In-charge
District Health Offipe Karak
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GOVERNMENT OF THE KHYBER PAKHT 'UNKHWA

HEALTH DEPARTMENT

| ,.'ﬁbTEléATION

:(Regulanzauon and Standardlzatlohj Act, 20“14 (Khyber Pakhtunkhwa Act No. XXV.I of
2014); the Govemment of Khyber Pakhtunkhwa is pleased to make the’ followmg rules

. THE KHYBER PAKHTUNKHWA REGULATION OF LADY HEALTH

WORKERS PROGRAM EMPLOYEES SERVICE RULES, 2015

CHAPTER—

l.‘ Short title, apphcatmn and eommencement --(1) These rules mav be called the .
Khyber Pakhtunkhwa Regulanon of Lady Health Workers Program Employees Service

Rules 2014.

e

(2) S It shalll apply to all the Progra'rr'_l;"employees of the Program.

() They shall come:into force at ejlée.

2

o)

s

ce

' (a)f,

“Provineial

2. Definitions. --—In these rules unless the context otherwise requires, the followmg .-
expressxons shall have the meamngs hereby respectxvely assigned to them, that is to say,-

“Act”' means the Khyb_e':t Pakhtunkhwa Regulation of Lady Health

Workers  Program and . Employees  (Regularization, and -

'Standardlzatxon) Act, 2014 (Khyber Pakhmnkhwa Act No. XXVI of
- 2014);. S . :
. “Provincial Coordmator” means Head of the Program appomted _

" by . government’ from amongst member of service,
_Depa.rtment

Heal_th

“Appomﬂ:mg Authorxty” means an authorlty specified in Rule 3.

Program Emplementatxon ‘Umt”’  means the

Alv

;T/’é{/‘é‘- ‘ft ’




o OFEMPLOYEES

3 Methou of appomtment --(1y There shajl be Selec’uon Comrmttees for the

purpose of makmg selectmn for injtia] . appomtment on contract basis to the posts of the -

Plogram on thg recommendatlons of Wthh the appomtmg authorlty shall make
' ,appomtment .

. (2) ) The candldates applying for the various posts in the Proglam shall possess
"same qualification and age limit, as prov1ded 1in.the ongmal Program..

A the foIlowmg

( a) i Dlstxxcr Coordinator, T Ch"airman
i [ ady Health Worker Plogram '

(b) ‘a rep1esentat1ve of Dlstnct Health ‘Member

Off]C"'I’ : - :
, ('c) a- 1epresentat1ve of the Provmcml, © - . Member
' Program Implementatlon “Unit  not S

below the rank of BPS~17 and '

(d) Field Program Officer of | . Member-cum-
the concemed area. . ) Sec_tary

2) 4 _The posts. shall be advertlsed m “cwo New< papers or electromc media.

- 3 Test and mtemew of the short hsted candldates at District level shall be

' conducted:

@ The Selection Co mmittee shall place the list of recommended candldates,
- alongwuh record of Wntten test, before the Dlstnct Health Ofﬁc

- ‘ /7/A Ef‘/} *-c"f)//

ST -




ember of the selectlen cott 1t1:ee to re—venfy the documents, re31dent1a1 s tus of .
"e “candidates and to \ensure ithat the recommendanons have been made in
A'cc01 dance thh the laid down cglterla . . . Beis

e, -

;'5."(6) “On: receipt of verlﬁoatlon the: Dlstnct Health Officer will accord” gmal
approval and will issue appomtment orders of the selécted/approved candldates
and record of wntten test of e selected candldate be kept in her personal. 2

3 Selecuon criteria_for agpomtment of ]Lady Health Workers -(1) Female
preferably ‘married and must be permanent remdent of the area for which she is to be

. o appomted

e r——— e

. ) .
i 3 T3S gl e e

o _ - (2) . There shall be a Selectlon Comm;ttee comprlsmg of the followmg

(@) Medlcal Ofﬂcer/lncharge - Chairman
FlI‘St Level Care Fac111ty, .

(b) -a female representatlve to be - Member
nominated. by' the Dlel‘lCt -Health S
Officer from amongst Women
Medical - Officer or Lady Health
Visitor or. Female' Medical Technician
or Medical Technician o} Dlspenser
posted at the same Fac1hty

(c) Lady Health Supervtsor - Member-cum-
S . , : S - . Sectary -
I (5). Marned females/women with- past expenence in community development»

havmg the reqmred quahﬁcatxon w111 be gwen preference

'(6) - Candidate should be W1111ng to carry ‘out the services from her home Whlch’;
will be designated a “Health House” ensuring effective linkage. betwéen the
community and the publlc health care dehvery system '

‘m, n SDCleLfCﬁff 160 Uum,()\fered areas the District - Health Officer m'

consultation with District Program implementatxon unit, may substitute the .
membﬁrs of the Se\ec’uon Cormmttees to meet the desued Objectlve




o 6. Selection Cnterla for Driver for the vehlcle of Ladv Health Supervnsor.--—The
candidate must be pe11nanent resident of‘ the area “for which he is to be appointed. He -

'shall have wr Itteni consent of the Lady. Heal’ch Superwsor w1th whom he has to perform -
‘duty '

A Selectlou ornterla for the post of provmcml program 1mplementat10n unit in
- bps-1. to bps-16 ---(D There shall be a'Se Iection Comm1ttee comprising of the followmg ‘

’

(a) [Deputy P10v1nc1al Coordmator S o Chalrman o
) Trair;ing Coordinator; R N _ . Member :
(e[ A representatWe normnated by the Director|: " . Member| =
General Health Services not below the rank of | ' ‘
BPS- 17 ‘ '

(2} The Prov m01aI Coordlnatcn shall be the :;Lppomtm0 authonty for the post of”
P1ovmc1a1 P1ogram Implementation- Umt

'(3) The posts Shall be adveltlsed 1n two NeWS papers/electromc med1a by thek"
Provmolal Coordmato1 e :

@) Test and mterwew of the shon hsted candidates at provmcml level shall be
" conducted. o '

ﬂ(8)‘ The Selection Comrmttee shall place the hst of recommended candldaLes
alongwuh record of written teat before the Provmmal‘-Coordmator =

“(9) # The Provincial Coordmator shali nommate in;officer, who shall not be a memberf
of the selection comumittee to re-verify the'documents; residential status of the.candlda_te
.and to ensure that the recemmendat1ons have ‘beenimade in accordance with, ,Aé.;_laid
dov‘an crxterla.

(‘O) ‘On receipt of venﬁcatlon the Provmcml Coordmator shall accord ﬁnal approva.
“and will issue appointment orders of the Qeieeted candldates and record of wntten test of
“the selected r‘andldateﬂ be kept in her /their personal ﬁles,



a
P

"(b) - Provincial Cot dinator; a:nd g

tc): '_--Section 'folce Health:Déhaﬁment-

A - (4) Test and mtervmw of the shoft hsted candldates at provmc1al level shall be
5 conductea o

L

A (6) - The Secretary Health shall nommate an ofﬁcer who shall not be a member
of the ‘'selection committee to re-venfy the documents, residential status of the candidates

_.and to-ensure that the recommendatmns have been made in accordancei with the la1d
down criteria. - :

. On recelpt of ver1ﬁcat10n the Secretary Health shall aocord final approval
~© . and will issue appointment otders of the selected candidates and record of wntten test of
* the selected candidates be kept in her/thelr personal files.

9. Recommendatlon of the Selectlon Commlttee -— When an appointing authonty
~does not accept the recommendahon of Selecuon Comrmttee it shall record its reasons
" and obtam order of the next higher authonty

' '- 10.  Functions of the ]Ladv Health Supervnsor -(1). To carryout extenswe
~ supervision and mpmto'mg of the ﬁeld actmtles of Lady Health Workers. Lady Health

- Superv1sor shall visit the Health * House of every Lady Health Worker. under heI

. supervision at-least twice a month. .
(2) Lady Health Supervxsor shall prov1de supportwe supervxslon on .job
: tramlng verbal and written feedback to her Lady Health Workers

l
3) Lady Health Super\nsor may act as frainer in the refresher training as and

-when required by the D1stnct Program lmplementatlon Umt

(4) Lady Health Supervisor shall attencl the Contmued Educatxon Sesszons in -

-all the relevant health famhttes

"




) A '.1eported by her Lady Health Worlcer

© (DPMR). - S i

i (3) The Lady Health Worker shall organrze commumty by developmg ‘women; groups_
1n health committees in her area. o

,_(s) The Lady Health Worker shall keep cloge h,
- area’ including 1ady teachers commumty' :m1dw1v
: ,chents - :

~movement revlsters if allotted

-catchment area.

'and maintain upto date mfonnauon about her catchment area’s populatlon.

.(4) The Lady Health Worker w1ll arrange meetmgs of these groups m o':‘der to.

X act1v1tles

o mm

) Lady Health Supemsor shall carryout verbal autopsy of mfant deathé

(6} Lady Health Superv130r shall ass1st the Dlstnct Program Implementation

Unit in the: prehlmnary scannm,,/verrﬁcatlon of candldates for the posmons of Lady

Health Worlcels

(7)- Lady Health Supervrsor shall 11a1se between District and F1rst Level Care

.F acrhty (FLCF) for the effectrve coordmanon of act1v1t1es of the program

(8) "' ~ Lady Health Super‘nsor shall attend the D1str1ct Program Monthly Review

) . Lady Health Supervrsor shall ensure regular mamtenance of veltncle and its

11. Functlons of the Lady Health Workers-—-(l) The Lady Health Worker shall :
provide Primary . Health Care services to the commumty at theu' doorstep in her

(2) - The Lady Health Worker shall regrster .all famrly memabers in the catchment area . ..
especially the eligible couples (mamed women age 15-49 years) in her respectue area -

-

effectively involve them in pnmary health care farmly plannmg and related commumty-.




L&_l@)r:‘ Health Wo'rker;-?:; ; 4;1115 «¢oordinate with Io_-éail" 6o"nimﬁﬁity l‘del Vi es or .
eZ:skilled:birth attendants and;lfigfaﬂhéﬁlth'fgipi‘tit_iesf@ appropﬁate.antengté'l,?'n‘zifﬁl-and- '
postiiatal sérvices. She'will alse corduct antenatal, natel and postnatal care as described” -

dfr; Héaltli Worker sh%f’ﬂ act!
comimitnity as“well as ensure coork
(NCOs)-and other departments.

i fliéison"betw}eeﬁ formal health systemaﬁd her
ated'Support from Non Governmental Organizations

0 +As part of their tasks, (" Lady Health Worker shall undertake nutritional -
interventions such as anemia control, growth: monitoring, assessing common, risk factors

causinz’ malnutrition. and - nutritional counséling: They shall be able to treai iron-
S . . 1 g y

deficiency anemia among all Womigh. spebiéﬂ_jﬁ pregnant and lactating mothers as well as
“young children. i oo 8! g , :

anemic
(I1)""“The Lady Health Worker sHill pfomote nutritional education. with emphasis-on
- early initiation -and exclusive bredst feedinig for six months and weaning prectices,
‘maternal nutritionr and macronutrient malnutrition. : :
“.(12) The. Lady Health Workef shall - :coordinate .with Expanded Program ‘on
- Immunization (EPI) of mothers against Tetanus and children against communicable
diseases. The Lady Health Workers . trained in routine ‘EPI, will- ensure timely -
vaccindtions (in her catchment aregonly) with support from the local health facility/EPI ~
steff. The Lady Health Workers {GLHWs) will also participate in various campaigns for
irmunization against EPI target diseases ¢.g:Polio, MNT, Measles etc in her cazchment -
arsa-only. The Lady Health Workers will bé {nvolved in the surveillance activities in her .

~ catchment area only.

'(13) "The Lady Health Worker shall motivate and counsel clients for adoption and -

- continuation of family planning methods::She will provide condoms, oral pills and
administer injectable contracept:ves, as per:define protocols to eligible couples in the
community inform them about proplr use and possible side effects.

(24) -The Lady Health Worker shall céi';-%_ylout prevention and treatment. of common*
: . alments e.g. diarrheal diseases, acute respiratory infdctions, fuberculosis, intestinal -
e parasites, malaria, primary eye care, scabies, first aid for. injuries and other minor |
- diseases using basic essential drugs. She will refer cases to nearest centers as per given
guicelines. For this purpose a kit of certain inexpensive basic drugs will be provided to
* Lady Health-Worker/Senior Lady Health-Worker. The Lady Health Worker/Senior Lady
‘Health™ Worker will .also be involved-in T.B, AIDs,” Hepatitis and Malaria N
prevention/control. T Lol o : '




™

.....

"':(15) The Lady Health Worker shall dassemmate health educatlon messages on

".Amdmoual and community hyg1ene and samtation as well as information regardmg
. preventlve measuresfagainst spread of AIDs, Hepahtrs etc

:(16) The Lady Health Worker shall attend monthly contmumg education sessions at her
base facility to share progress regarding all activities carried out by her including the
‘home visits, number of family planning acceptors by methods and stock position of
- contraceptives with Incharge of Facility. She will also attend educatton sessions, submit
her monthly report and collect one month supphes from Health Facrhty

.’,
~

: (17) The Lady Health Workers will not be mvolved in any other actmty without the
pl‘lOl‘ permtssnon/guldelmes from the Provmctal Program Implementation Unit.

.,‘_

. 1 Tramm of the Lad Health Su ervrsor.--Total duration of training for the Lady Lk
.« Health Supervrsor will be ane year. The Lady Health Supemsor w111 start ﬁeld act1v1t1es e

(a) Three mionths (Imtxal trammg) _;.

(b) Nlne mouths (F ield/on job trammg)

: ~Training of Lady Health Workers.—(l) The; ;training of Lady Health Workers
w1ll be conducted in two main phases. foria. total oféitwelve months (03 months :basic.

training at classroom and 09 months. task based tmlmng in the field) using program
training manuals and cugriculum. - This wﬂl ‘be follo_wed by contmued tratmng:at the\;
health facrhty alongwith réfresher trammgs B & : : '

(2) In heaith facilities where 10 or more Lady Health Workers or unde}:basrc
tralmng, there shall be three tramers S ' .

' _ﬁ(?,) .In health facilities where less than ten Lﬁ
trammg, there should be two trainers. L

!A

4 . ‘One of the trainers shall be.a femalet
famlly planmng, maternal health. ‘_: .

ﬁfteeq“ R - L -I' & S . ek RS %:f s
S W, S ; %

;(6) T ‘In case where less than. ﬁve candldates..
Level;Care Facrlrty and they cannot be attache%mttg&
'of less than five tramees shall be sought fronl Provmg

& : .‘,-'(5) -The number of trainees per sessron mayﬁpot be less than five and mc;re thaniz.

o 3t
PR

S

P P
P R e

W
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A where populatxon per' Lady Health Wotker
ftermmauon the catchmen op __.atron will be readJusted to ensure the
4 opulation coverage ms}%ad of n¢ 'w'recrultments '

) Field Program 'Ofﬁgers f the.l’_ro."vineial Program-lmpler'nentati(m Unit;'

Implementatron Umt and

(e). - *Mrmstenal Staff of the'Provmcral Program Implementatlon Unit.

)

‘:1'6 ‘ Postmgl Transfer.--Every Program employee “other than Community Ernbedded

.Employee, shall be liable to servs anywhere m the Province agamst the cadre post m the
Program. . RS

17.  Pension, General Provndent Fund Benevolent Fund and Group Insurance.

(1) Rules made by Government, regulatmg Pensmn General Prov1dent Fund, Be'levolent - ‘,
“Fund and Group Insurance sha'l apply for. regulatmg the matters of Pension, General -

Provident Fund, Benevolent Fund and Group Insurance for those employees of Program
- whose serv1ces have been regulcnzed under thls Act

PO

18. Shuhada ‘package.---S ‘mhada package‘ as adrmssrble to ¢ivil - servants of the ‘
Government shall be applicable mutatis mutandrs to the program employees other than -

the clause of appomtment ofthe package

SRE '
is less m cas : of -

(dy Management Informatron System Coordmator of the Provmmal P*ogram"




3 . : >
s
19.  Retirement from Service.-— (1) A program employee working on regular basis,
 shall retire from service- -~ i e : ' o ' T

-(2)  On such date dfter he/sh{alf\:' ‘

- (b) . Where no direction s
: : - ybar of his age..

glvcnunder suB, rule (a), on the completion of sixtieth

Designation. Reporlmg Officer.
.»:.~: N . . . et &

1.. | Lady Health

Supervisor

;
ey

1

:-é;;"

District Cogqrdinator, | District Hea]
LHW Program. . Officer,. .,
SN TR '
Lady Health Worker: Lady Health? upervisor,

%
15

N
2
£ 3

N

-t
g

_ as:the case %@y be.
£ :“ ».:1:{"' ) :'; :
S 2150 Conduct,---The. Khyber Pakhmnkhwa Ggggmment Servant

.
g1l

.

#e

i

- 1987: and auxiliary. instructjong issued fromitime) 0 times shall be
- autandis to the Program employees, S T
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:No & date even.

SE CRETARY TG’ GGVT OF KHYBER PAKHT "'UKH WA
‘ S HEAL TH DEPAR TMEN T .

Copy of above is forwarded to: A

\p'oo-qgﬂmni:w_m.l—‘

10.
11

12

The Registrar, Supreme Court of: Paklstan Islamabad.
All Administrative Secretaries, to- Govt of Khyber Pakhtun.khwa

-The Accountant. General Khyber ‘Pakhtunkhwa

The Principal Sécrétary to Governor, Khyber Pakhtunkhwa. -
The Principal Secretary to Cluef Mlmster, Khyber Pakhtunkhwa.
The Advocate General, Khyber Pakhtun.khwa

The Director General, Health Services Khyber Pakhtunkhwa
PSO to Chief Secretary Khyber Pakhtunkhwa.

The Manager, Government Pnntmg Press & Statlonary Department Peshawar o

for pubhcatlon in the’ Government t Official Ga,zette after pu})hcatxon 10
copies may be forwarded to’ this Department.

The Director Information Khyber Pakhtunkhwa Peshawar

The Deputy. Dl.rector (IT) Health Department for uploadmg in ;che offlclai
‘website.

PS 1o Secretary Health Department A »

> SO (Kashif Igbal Jilan)
/// /7"{, 'Q/L" / A Seetion Ofﬁcer (E.IT)




Llll' NTL L DEGN saaane s s 2

l’RO\’_lNClAL ASSEMBLY QT'C'RFTARIAT ,
’ KHYBDR PAKHT UV!\H\’VA . o P

NOTIFIC'\TIO\'

. D1tcd Pcshe{\vm’. the8 /0‘7/2014.

No Pz\/l\lwbm qu\!1tl1nk11\va/Bil!9/2014/ 3 ’—, / ' T}le Khvbcr P‘ikhtunkhwq Reaulatlon of
d qtandaldlzatlon) Bill, 2014 having. '

~La'|) Health Wo:kens Program and Employees (Reouhn?atxon “an
24™ June. 2014 and assented to by -

been pwsscci by the Provincial ‘\ssen-nbly of-Khyber quluunkhwd on

* the L;muno: of the I\hvbu Pakhtunkhwa on 29 June, "OH is huub\ published-as™an Act of the’

P-»J\mcm‘ Lemsiatmc of thc Khvbu Pdi\h[\ll‘ll\ll\\’d

~ .

THE KHYBER PAK.HTUNKHWA REGULATION 01" LADY HEAL I‘II

WOR.KERS PROGRAM AND EMPLOYDES (REG ULARIZATION - ’
AND STANDARDIZATION ) AC’I 2014

(KH\ BER PAKHTUNKH\ VA ACT NO XXVIOF 2 2014}
(I‘lrst pubhshud after having receiv ed the. 1<Scm of the Gover nor of the -

Khyber Pakhtunkhwa in the Gazette of the: Khyber Pakhtunkhwa.
(E\tz '10|dmaty) d'ucd the 02,07/”0§4)

{HMere print asin the accbmpanimcnt}. L ‘ o
G L Reent.
R . LCRI‘ TARY,
Plovmcml Assembky of I\hvbet P'\!\htunklm a.

Mo and thu«; (is pu sotification above).

A copy “of th<. 1imvc nolzﬁwlton with the: qccomp.mumcm is fonwardcd 10 thc Manzlger.

ullnu.n: lo.humu wllh the n.quu.l (o publish He snme in the

_ (xovummnt Stationery and Printirig Dg,p
quclte of tod'w 5 d'\te and dtstx ibute coples :

. C\mednmy issuc of the I\hybm P’lkhtunkhwn Gov emment

thcu,o[ lmmcdntcly i accordance with the lgst gwen overle‘xf

Fshould be sent to tlus Sccn,t"n iat bcfore pubhmlion

B "Proo .
S e N
| ' ot s _ SECRETARY. |
: ) ' Ptovmcmt/\ﬁscmblv of Khyber Pakhtunkhwa '_
¢ EdNo. Pf\/i(hvbcx quhwnl\hwa /Bms/zew ’&,Q @ Z:‘ L/) . Dated 20712014

-,

.A copy oi tlu above is lonv*udcd to

The lecuml Seuctmy to Governor., l\h\ bu. P'xl\htunl\hw'\

oL
" .92, The Secretary to Government of Khyber Pakhmul\h\\r'x Health Dcpmtmem
-3 The Seéretary to Government of Khyber P'thtLlﬂkhW:l. Law Depmtmcm
3 The Director Information, Khyber Pnkhtunkhwa '
_LLeS. The Director L T/ Specml S.ecletary,Plo‘.'mcmi Asscmbly of Khyber Pakhtunkhwa.

il QECRBTARY
- . Provinci al L\ssunbly of Khyber pd!\hllliﬂ\]l\\ a
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| | ACT ..
[0 regulate the.status of Lady Health Workers Prograit in the Province of the Khyber
'Pakhtunk}gwa and to reqularize and standardize the services of employees . .
' - lofthe said program it L ’ _ N

o 'WHEREAS in pursuance of the Constitution (Eighteéﬁtﬁ‘-'fAmén'dlﬁe'nt) Act, 2010, the subject of
Health has-been devolved to the Provinces and as such Lady Health Workers Program run by Federal .

Govermment for supporting the family planning and primary healih care was devolved to the Provinces
accordingly; ' L e :

'AND WHEREAS in the Lady Health Workers Program, the community -based workers have a

special nature of job, for the execution of which they have to rerhain continuousty embedded with their local -

© Galchment population;

+ " AND WHEREAS-itis obligatory to maintain the origi-n,é!'f%:dnc‘épt,and design of the Lady Heallh

Workers Program, lo ensure the presence Of corhmunity ‘ehﬁ&@addéd employees for effective scrvice

delivery lo the people of the area; -

* AND WHEREAS it is expedient to regulate the Slalusof Lady Heallh Workers Program in the

“Pprovince of the Khyber.PakhtunkhWa.—and to regularize and Stanﬁardize the services of the employees of

the said program. - _ .
_ ltis hereby enacted as follows:-

4 - Short_title, application and -éommencement.---(?)}}f,ThisiA‘ct may be called the Khyber -
Pakntunkhwa Regulation- of Lady Healthr Workers Program: and 'Employees {Regularization and |

.

standardization) Act, 2014,

i1 ihe Province of the Knyber Pakhtunkhwa. o R
.. 3 - ltshall come into force at onge except section 4, which shall come in to force on 15t July,
2012. ' T - o o

L@ \t-shall apply to all peféo‘ns, employed orto bé.‘_éﬁ.}pioyed in Lady Health Workers Program,

2. -Deﬁniiiohs,’---ln this Act, unless there is anything repugg}_ant in the subject or context,-
 (a) ' ‘“catchment popuialion". 'meané_thef"}:é:(‘:aif population for which ‘a Community
Embedded Employee of the Program i_g;appoin,ted or posted and regularly resides
therein; .. o L g ' .
, [b). “Community Embedded Erhployeef“ﬁ%iaans a Ppograrﬁ employee'residihg and
- working within -his defined catchment population for which he was appointed of
! " . posted, . . o ' :
(c) -“Diétrict-' Program .Impiementatioﬁv}‘ljiiiift" means the Management Unit of the
.. Program at District level; IR S
(@)  "Govemment' means the Gnvernnjéﬁfpf'thefKhyber Pakhturkhwa;
E o) “ﬁrescrib'ed" means‘bresqribéd by‘f&!éé_;

which was previously run- by the Federal Government under.the name of the

M " "Program’ meanS the Lady Heallﬁ Workers Program.dévolved to the Province and

Nalional Program for Family »Pl.anﬁiqg{-_an_d _Primaw Héalth Care;

reqularized under this Act and_‘jn_;‘.iudes; persons fo be appointed afler the

commencement of tis Act . " L

- {9). "P,rogram.'émployee‘“ meahs_an-éiﬁpioyee'bf the Program, whose service is

&
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3 Status oflProgr.am.-uU}On.comm,'encementof't:i's‘Adt;;tﬁe:_ﬂfa;ional Program (or Family Planaing

Lo (n) - . "Province" means thie Frovinge vi-wie .\..,,w — ' .

O -*prévi‘n’cial ‘Program implementation Uliiil’;'."-;rr_\'éans;the, Management Unt of the =
- Program at Provingiallevek: and el 4 o

'.? : . - - .

G Crdes” mean rules made under Ihis Act.. -

" ang Primary Health Care, shal be deemed to.be.a Program;
Health Workers Prggram.. AP N

leagvérnmenmo he known as the Lady

< e —

_ (2) . The purpose of the Prog"ram;shaﬂ;’-:be,,};t_g"f rovid ‘ Q@Enﬁ\!é.,.;'gurat'i\re, rehabjlifative and-
]'3:_'0molivevhe'all'n care services to the catchment po‘p,ulati'ti'n. in‘the‘Province. : -

_"(_3; " The Program shall conlinQe ior:guchape_ﬁdd; qiggfhment-may_dete}miiie.' .

s ‘('4)' After comjmg into force of-{his Aci,aGoyér,rimgaﬁ:t;ﬁ\,ay}-appoint‘pers‘qns‘ {0 various posts in
\he Program on contract basis and there shall be no ‘reg(nar}élripﬁ‘ihtmenl in the Program. B

o (5) x ,The'appointmenl under sub-section (4) -shal{fl;i:é'e_';hizidé in accordanco with the erilaria :md o
manner as may be prescrived. - - R o c o
8 Regui‘arizatioﬁ;---(ﬂ On qommencémcnt of this Ac_t.:;".ail the Program emp\oyéeé,'who were
~appointed in the Program on contract or fixed monthly stipend basis before 1 July 2012, and holding the
szid post lill the commenéement:of ihis Act, shall stand ryagula_'ri_,zed.with efféct from 1%t July, 2012: '

Provided that the services of such Program er_nploye',e's{'shall' be deemed to have DCoR roguiarize,d_',

ander this Act only on the publication of their names ifi the officiat Gazette: .

-  provided further; that the posts f the Program fallen vacant on’ account of dealh relirement,

resignation,‘dismissal, termination of otherwise shall be filled-in:on contract_basis. - : S
A 2) -The_Prdgram enwpioyees_,regula[i'zed under this Af,t shall bé.p1aced .in: the relevant Pay -
Scales corresponding te:the civit servants‘or as may be de.termined by Gov’emmentl. ' e

..‘(3) " The seniority of he Program emplojees r_é'g.'i:q"iiérized under this. Act-shall be determined in
a manner as may be prescribed. ’ R ' ‘

@ A,'Prbgrarh,empioyeé, thse.'services;.é" ularized -.u_r\_dg’r;:,_,_this:j/}\cl,’ shall retire from: . .
service, on the option of the Program employee and on_s‘Ljith ate asirequested 5y the Program employee,, - '

after completion of twenty five years of qualifying service or.on the completion.of sixtieth year of age. -

Co5) A Program employee,w.hos'e service 18 fefgui.érized:u.nde'r {his Act; shall be entitied to such . o
,pensiohary and retirement beriefits as may be determinegﬂ‘ﬁy;@ovemment. : '

5 " Mechianism _of recruitment for'Commdﬁitv. Emﬁ'.'é:'dde‘d Emplove‘és,---(ﬂ'For filling a post bif

Cté.mmuniiy Embedded Employee. the appointi~g éuthg'ri__ty shall- cause to verify and ensure in the -
" preseribed manner, that person, who is to be‘ appointed aga@lisuchapc')st; shallibe a regular resident of his

.~ cafchment pgphlation.g

e

@ ' The Provincial Program Implementation Unil shall oversee 4 monilor the process ancl_.
. finding of the verification, carried out by the appointing authority under sub-section (1), before 2 persan is
" appointed against post of Community Embedded Employeg: 7 R
@)  The Communily Embedded Employes stall perform -his dulies wilhin the catchment

pbpulation of-.his-resi@enée; provided that Government may adjust’a Community Embedded ﬁquloye@ in
another-area in certain circumstances to'be prescribed: R 4

-
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v . ) Notwihstanding anylhing containea m oWnEr:provIsIons ui s AL, U servies ui i
- Community Embedded Enployees, whbse services are regularized under this Act, or other Communily- .

Embedded Employees to be appointed after ihe'Commencemégt of this Act, shall be liable fo fermination,if .

" ihe employee- - .

“(a) " has.unlawfully ceased to be a regilar resident within or has become & non-
: resident for his catchment population;or Co . S

" {b) is involved in any other engjagen}e"“rit':f(ir a pfa_cl'ice which is not in accordance with -
.- the faid down and approved policy.of the Program; or : .

{c) . " has ceéSec_i to be efficient in lhe.péﬁégﬁﬁan‘de' o'_f',officiél duties; or

(d) ,has'prow_ad guilty of gross miscondgié—iﬁ' .
e ‘A Community Embedded Employee, )}{pqs'é%éfv]ce is ierhﬂnatéd under sub-clause {a) or
(t_:)) of sub-section {4} of this Act may be reinstated into sérv_i(;_e_-ih a manner as may-be prescribed:

" Provided that-this opportunity of reinstétemenl shall Eijot be given more fhan once throughout the
tenure of a Commurity Embedded Employee's service: ' o o

" Provided furthey that-

(@) . no salary or allowances shall be pai_‘d lo the re-instated employee for the period -
- - spentunder termination; and - LE Co ' :

(b) . payment made, if any, 1o the,;lerrjﬁiﬁé_"l,ed'emp!oyee being re-instated, which was

not allowed during or for the period spent under tersination, is recovered from the’
_ employee. : CLE '

6. ‘Posting transfer ahd adiu-st'meht of Program eﬁi,ﬁ:lbvegs.---Notwilhstanding any_ihi.*ig contained
in olher provisions of this Act, the Program.employees‘,._éxceptglthe,_Communi_ty Embedded Employees, may
be tran_sferred to perform duty anywhere in the Province. - i B - ‘

7 Discip!in'arv éction.-s-Discipiinary'éa,ses::ag_aig;lst:;thé'éErdg’,r__z;m_ émplc_jye‘es shall be dealt with in a"
manner as may be prescribed. , S e - '
8. Application -of Government rules.:The E‘{Qﬁra'm}iémpi!p:j'e?s}S;hall<r-be'.déalt in accordance with

the provisions of this Act and rules; p'rbvidbd.thatéij{;f‘nofli'sbggkgifibi',rﬁi‘jezsv‘aréx_avaitable- on any mater, the

~ Government rules shall be applicable to such Program-employees.

9. - Public servants.---All Program employees 'sha'll'-"ﬁ‘;éfdéemed to be public servanls within the
-meaning of seclion 21 of the Pakistan Penal Code, 1,860_(3\'{:{:_{\&0. XLV of 1860). ' :

10..  Power to make rujes.--Govemniment may, by n'c;ti,ﬁ%’:al;owih the official "Gazelte; make tules lor-
carrying out the purposes of this Act. R )

11 _ Saving.-- .An'y l';nies; orders or instructions in lcspoct of any terms and condilions__o'f s:e;:vi(:gs _gif- ‘
Prog'ram employees duly made-or issued by an authority cofmipetent 10 make.them.and in force immediateTy :

before the commencement of this Act shall, in so far-as’ such rules, orders or instructions are not :
inconsistent with the orovisions of this Act, be deemed (o be rulesmade under this Act. ‘

42 Removal of difficulties.-+If any difiicully arises ihjgli‘ying effect to any of the provisions of this Act,
. Goveriiment may make such order, not inconsistent with;;i‘ge provisions of this -Act, as may appear to be

necessary for the purpose of removing the difficulty:

Provided that no is"uch‘ power shall be exercised. after the expiry of one year from the -

commencement of this Act.
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The Khyber‘r Pakhtunkhwa Regu|atron of Lady Heallh Workers ‘Program and

erea|
). Ordrnance 2014 (Khyber Pakhtunkhwa Ord.” No. VI 0’

1es (Regularrzalron and S\andardrzauon
hereby repealed L L JEE TR B

‘BY ORDER OF MR. _SPEAKER
PROVINCIAL ASSEMBLY OF KHYBER |
PAKHTUNKI WA |

(AMANULI /\II)
Secretary

Pr ovmcml Asscmhly of Khy
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-:"'.)eﬂmng Conveyance Allowance

 The aiiowance is palcﬂ to an emplloyee ‘to -
'~ compensate for the trave! they haveto
if,mdertake from thelr resndence to the
“workplace. The amount payable asan
~allowance depends on how faran

~ employee has to travel, and the modes of

]_’Iranspor’tatlon used

area L )
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" To, L 10T e

| '."Copy to the:-.

re’/j 7

| Dawd g o3 /07/2017

' ’th:e Drrector General Health Serwces i
;o "Khyber Pakhtunkhwa Peshawar R

‘Subjectiz | CONVINCE ALLOWANCETO LHWS, BTSN

It for your kind mformatlon that the employees of LHWs programme have been‘.
regutarlzed W: ef 01 07 2012 and they have been rncluded in the drstrlct budget book

_‘wef01072016 s N a

A :Therefore itis requested to guude thls fo' ice. whether convince alllance is. admrssuble to
a LHWS or not as LHWs are demandrng of convmce ailowance N

It rs therefore requested to ISSUE mstructronun thrs regard for the smooth runnmg of the'- .

. LHWs prgramme and to avord compllcatiomm future

L District Health Officer -

T ,,/Karak

1. The Provincial Coordmator LHWS Programme KPK Peshawar for information E
- 2. The Deputy Commissioner Karak for rnformatron - ‘
- 3. The Drstnct Nazlm Karak for mformatlon

l S - T Dist’rict‘%th Offcer '

Karak
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ANLC LA L E GENERAL :mmg ‘EEQ vicks . ( p
=y ’”K&.R PAKH] TINK F{WA 2’&%{4 Wéi? : e
_ fofcz;‘PHx 091 21005 &’CHANG&# oor - 9210]&2 o1 - - 9210105 . FAY 43 T
i ALL-COMMUNICS TIONS SHOULD &wpm IO THE DIRECTOR GENERAL m_mw VICES PESFIA WAR 4..’\_1.7 NOT

TOANY 01"'!@41 BY NAM'L

NO-. - Qi Ll{ /BtmGéT/SN‘“ ST DATED. ofiiogy Z

° Rl -‘._‘..,,’.’(

TO T
A The Dlstnc_t Hea[th Of-f‘ cer
'Karak ;

. N .1 .
Subject: - ,' CON\/EYANCE ALLOWANCE 'ro LHWS
- _'Memo

N Jam alrected to refer to your letter No 296o/7l dated 03/ 07/2017 on the subject"v
nme& above and to state thaL

Conveyance a”OWf—.’"’CE lSlet ad'msalb!e ina urm" ofa stree* v:llage or even wath -

 the LHW tocal ]unsdlctso" They are covermg the-r arca by foot and the'r office ort Health post is =

thelrowahome 5010 ronvevarc allcwame.‘ "wuld ‘m |Jerm;t‘ef‘

fAcco unts

khwa Pest __az.,
W

- og
. ./_/ﬁ.gr-s




OFFICE OF THE DISTRICT HEALTH OFFICER, KARAK

AUTHORITY

- Certified that Dr. Qudrat'Ullah Khan SM (Bbé-is)/omu_lniphafg‘e o,fﬁc_e of the
‘u.nd"efsig‘ned is herebyl aut‘horjzéd to vsub_‘mit the lpara-Wise com‘ments to the H'o'.norable
khyb.er Pakh'urﬂ{hwa 'S‘ervice Tril;,uns.ﬂ Peshawar in Service‘. "%ppealo'
.' . ;\lo 1308 to - u32b/£022 (Tltied Mrs. Musarrat Shaheen Lady Healih V\lorl\or & 18 Gihers

' VS Bistrict Health Ofl“cer Karak. & oihei’s) on 16/03/2023 on behalf. of the undersug .ed

Do o L -+ District Health Officer{Karai,

2



