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i^JEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1311 OF 2022

Mrs: Naser Khana, Lady Health Worker (BPS-05) DHQ Hospital, District Karak

............................................................................... APPELLANT

VS

The Secretary to Govt, of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04
RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus standi, to file the instant 
appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of 
unnecessary party.

4. That the appellant is not a civil servant but a public servant within the meaning of 

section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker 

Program and Employees (Regularization and Standardization Act, 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter.

5. That there is no original or appellate order which is pre requisites of section 4 of 

the Khyber Pakhtunkhwa ^Service Tribunal Act 1974 hence under 2006 SCMR 

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:-

1. Correct to the extent of appointment on contract basis in the program and 

subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady 

Health Worker Program and employees (Regularization and Standardization Act, 

2014). It is worth to mention that the regularized employees of the program have 

been declared as public servant under section 9 of Khyber Pakhtunkhwa, 

regularization of Lady Health Worker Program and employees (Regularization and 

Standardization act, 2014). It is further to clarify that the terms; and conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant.
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Incorrect. Firstly the conveyance allowance as evident from the Notifications 

dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the 

civil servants whereas the appellant is not a civil servant. Secondly, according to 

the definition of conveyance allowance, the allowance that is paid to an employee 

to compensate for the travel they have to undertake from their residence to the 

work place. Whereas according to the Service Rules of Lady Health Worker 

program, Lady Health Worker providing primary health care services to the 

community at their doorstep in their catchment area as evident from the guide 

lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar 

which is self-explanatory that conveyance allowance Is not admissible in limit of a 

street, village or even with the LHW local jurisdiction as they are covering their 

area by foot and their office or health post is their own home, so conveyance 

allowance is not permissible.

Incorrect. Already explained in Para 2 above

Pertains to record. However, the appellant was to assist the honorable PHC with 

respect to their status as per section 9 of the Regularization Act 2014 however, 

malafidely the appellant concealed their status even otherwise they may knock 

the door of Apex Court against the judgment dated 24-03-2022 in WP No. 

346/2019 instead of filling the instant appeal.

Pertains to record, moreover para 2 of the fact is self-explanatory.

3.

4.

5.

Grounds:

Incorrect. According to the definition of conveyance allowance, the 

allowance that is paid to an employee to compensate for the travel they 

have to undertake from their residence to the work place. While as per 

service Rules of Lady Health Worker program. Lady Health Worker 

providing primary health care services to the community at their doorstep in 

their catchment area as evident from the guide line of the Director General 

Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that 

conveyance allowance is not admissible in limit of a street, village or even 

with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so conveyance allowance 

should be allowed.

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

A.

B.

C.

D.
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E. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory

F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grounds at the time of
arguments. ■'

PRAYER:-

In light of the above submission, it is humbly prayed tf)at according to the

definition of Conveyance Allowance, the allowance that is paid to an employee to 

compensate for the travel they have to undertake from their residence to the vyork

place. While as per service Rules of Lady Health Worker Program, Lady Health

Worker providing Primary Health Care Services to the community at their doorstep

in their catchment area as evident from the guide line of the Director General

Health services Khyber Pakhtunkhwa, Peshawar is self- explanatory that

Conveyance allowance is not admissible in limit of a street, village or even with the

LHW local jurisdiction as they are covering their area by foot and their office or

Health post is their own home, so no conveyance allowance should be allowed &

the appeal of the appellant is devoid of merits and has no legal value, therefore

may graciously be dismissed.

1 Secret^ Health, 

Khyber Pakhtunkhwa
2. Director General Health Services 

Khyber Pakhtunkhwa
.7>V

3. Provincial Coordinator LHW Program 
Khyber Pakhtunkhwa

4. District Health Ofl Karak
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1311/2022

Mrs. Naser Khana, Lady Health Worker (BPS-05) DHQ Hospital District Karak

APPELLANT

VS

Govt: of Khyber Pakhtunkhwa & Others RESPONDENTS

AFFIDAVIT

I Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak, 
do hereby solemnly affirm and declare that the contents of the para-wise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and cporrect to the best of 
my knowledge, belief and that nothing has been concealed from this Hon’ble Court.

(Dr. Qu^taPbUah Khan)
SMO (BS-18)/DMU In-charge 
District Health Office Karak
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gove:^ment of the khyber pakhtunkhwar
.r.

HEALTH DEPARTMENT

:NOTIFI:GATION
V/-# . •

?/■

Peshawar, dated the.-29^ January, 2015
:■

:• ■:

No. .S0,:^&E)/2"65/2O14.-In exercise bf . tjie powers conferred by section 10 of the 
■ ^KdiybenFd Reguiation'^bf Lady .Health Workers Program and Employees

(Re^larization and Standardization) Act, 2014 (Khyber Pakhtunkhwa Act No. X^tVI of

i

y;/Jy ,, 20l4); the Government of Kdiyber -P'aklituhkiiwa is pleased to make the following rules,Av

■.•••

/.namely: • ■ '^f
;

THE KHYBER PAKHTUNKHWA.-REGULATIQN OF LADY HEALTH
A • WORKERS PROGRAM EMPLOYEES SERVICE RULES. 2015

CHAP.tER-1
•a;Short title, application and; commencement,—(1) These rules may be called the

Khyber Pakhtunkhwa Regulation of Lady Health Workers Program Employees Service 
Rules, 2014.

1.

(2) It shall apply to all the Progranihmployees of the Program.

P). They shall come into force at once.

2. Definitions.—In tliese rules, unless the context otherwise requires, the following 
expressions shall have,the meanings hereby respectively ashgned to them, that is to say,-

(a) • “Act”'means the Khyber .Palchtunkhwa Regulation of Lady Health.
Workers Program aiih . Employees (Regularization and 
Standardization) Act, 2014 (Khyber Pakhtunkhwa Act No. XXVI of 

.2014); ,
“Provincial Coordinator” means Head of the. Program appointed 
by government from; amongst member of service, Health 
Department.

.(c) ' “Appointing Authority*-means, an authority specified in Rule.3.
(d) “Provincial Program^ Implementation Unit’| means the

(b)

I

/ \ //

■•-.I.

/
/ /

I

1

A •



4

k
i

•4

■M

ManagementUnit of the:Program at Provincial level

I
CHAPTER--?

(
w employees —:

PUrpos:r!:4g:SirrS,ectron,Conn„rttees tor tire
Program, on thf recommendations of which”!!! Posts of the
appointment. '““‘lations of ^ which the appointing authority shall make

. 3

: ‘ (2)

qualification andsame

4. ■be a sicr‘*"r ‘'PP"'"‘““‘‘^Lady Health Supervisor.-
-(1) There shall 

i comprising ofi

(a) j District Coordinator, ■ T - 
I L.ady Health Worker Progr^: Chairman

. (b) a. representative of District Health 
Oihcer;:; • . Member

(c) a .representative ‘ of the;...Provincial
- ■ Program Implementation Unit

below the rank of BPS-17; and .

(d) Field Program Officer of. T. 
the concerned area.

•Member
not

Member-cum- 
Sectary

(2) .The. posts shall be advertised iiiWo News papers or elecifonic me

(3) Test and interview of the short' listed 
conducted.

h\.'

-- media.

candidates at District level shall be

. (4)
5

icer.
-
OC:

j) - •
I

,*
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V
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i|V|
; ■ vr ?^ District Health;;0ffieer shall;'nominate an officer who shall not:be a

' ^ of the selection coi^it|ee, to re^verify the documents, residential status of
" ’ can and to >en^e|thM the; recommendations have been'nMe in

/ -: ;^abcordance with the laid doTO ci^teria. . : ;1f

•w

.V-.

f. ®

I

(6): On receipt of verification, the District Health Officer will, accord'; |inal.
approval and will issue appdintment orders of the selected/approved candidates 
and record of written test of die selected.eandidate be kept in her personal..V

■'fe
"Who shall ^ly for the; post of Lady Health. Supervisor .^ould 

"^ '^f^fexably married and musSe permanent resident of the area for which shd is to 

be appointed.
..v;

v:„

: : V 5. Selection criteria for appointment of Lady Health Workers.—(Q Female,
- :preferably'married and must be permanent resident of the area for which she is to be 

. appointed.' . . .

(2) There shall be a.Selection Corhinittee comprising of the following;

(a) Medical Officer/Incharge,
First Level Care Facility; :

Chainnan

(b) a. female' representative: to be 
. nominated by' the ' District Health 

-Officer from amongst.' Women 
Medical Officer or Lady Health 

' Visitor or Female Medical Technician 
or Medical Technician or . .Dispenser 
posted at the same Facility;:,:

Member

'-w

i

(c) Lady Health Supervisor. Member-cum- 
Sectary

(5) Married females/woraen with past experience in community development, 
having the required qiialification, will b.e given preference.

Candidate should be willing to. carry out the services from her home which . 
will be designated a “Health Hous.e’^ ensuring effective linkage between the 
community and the public health care delivery system.

' r • •

("7 fh SpCClfic/clifficult/utlCOVbred /areas tire District Health Officer in 

consuliation with. District Program. Implementation '.anii, may substitute the 
members of the Selection Committees to meet the desired objective.

. . (6)

3
*o

1
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Selection Criteria for Driver for the vehicle of Lady Health Supervisor.—The 
candidate must bq permanent resident of! the area for which he is to be appointed. He 
shall have, writtenjicbnsent of the Lady Health Supervisor with whom he has to perform 
duty.

Selection

5.

criteria for the post of provincial program implementation unit in
bps-1 to bps"16.~T-(l) There'shall be a Selection Committee comprising of the following:

. 7.

(a) Deputy Provincial Coordinator;,. Chairman

(b) Training- Coordinator; • Member

A representative nominated by' the Director 
General Health Services not below the rahk of 
BPS-17;.

(c) Member

, (2) The Provincial Coordinator shall be the appointing authority 'for the post of 
Provincial Program Implementation Unit.,

The posts shall be advertised in:' :two News' papers/electronic media-by the 
• • Provincial Coordinator.

'.(4) Test and interview of the short listed candidates' at provincial level shall be 
conducted.

':(8) . The. Selection Committee shall place- the; list Of recommended candidates 
aiohgwith reco'rd of written test, before the ProvincialiCoordinator.

■ ' V':- ■ # ' ■ ■ ‘ ■ -T- A. , ,

(9) y The Provincial Coordinator shall nominate anjofficer, who shall not be a member ... 
of the'selection committee to re-verify the:dQcumen^residential status pTthepai^dates:

(3)

i
■

and to ensure that the recommendations jiave>beei^made in accordance:^fvv^|^e.TaHT^^;v|;gh^^^^ 
do\in'"criteriaI iV;.'.-- .i'i '-J •, .do\^n-"criteriaI

(10), On receipt of verification, the Provincial.Coordinator shall accord final approval : r :r: ' : 
^ - and will issue appointment orders of the selected can&dates .and record of written test of 

the selected candidates be kept in her/their personal ffles. : '•!
.V'. > r'.

Selection criteria for the post - of BpS^T in the ProrinciaT Pfograhix ^ 

Impiementation Unit.r--(1) There shall be a'SelecJion Committee ,compn?m^;of 

Mowing:' ‘

■ 8. •:

r--.
1

^ "mssmm(a) Director Public Heal% ; ^
i-

Mjr ■ >;■

■i; •

ii



■ i'S'

•*■’-*'

■

. • .;:

(b) Provincial C6b0inator; md'

(c) Section OfficeSeaffiDepartment. Mefibe^*^‘.i

'/■*

The Secretary -Healtfi!: shall be/ the appointing authority for the post of 

Provincial Prp^am Implementati6h,;Uhit in Basic Pay Scale 17.
:/(2)

: .1-
posts shall be adfertised.in;two News papers/electronic media by'the 

VV#|jvHealfe Department. '

.Test and interview ofjthe short listed candidates at provincial level shall be.(4)
conducted. . • B

(5) ,. The Selection Comniittee shall plade the list of recommended candidates 
alongwith record of written test, before the Secretary Health.

(6) The Secretary Health shall norninate an officer,'who shall not be a member
of the selection committee to re-verify the documents,' residential status of the candidates 
and to ensure that the recommendations have been made in accordance! with the laid 
.down criteria.

(7) On receipt of verification, the Secretary Health shall accord final approval 
and will issue appointment orders (rf-the selected candidates and record of written test of 
the selected candidates' be kept in her/their personal .files. .

Recommendation of the Selection 'Gommittee.— "When an appointing -authority 
does not accept the recommendation of SelectionH^ommittee, it shall record its reasoris 

- . .and obtain order of the next higher authori^::;:

lb. Functions of the Lady Health Supervisor.—(1). To carryout extensive 
- . supervision and monitoring of the field activities of Lady Health Workers. Lady Health 

1 Supervisor shall visit the Health "House of eve^. Lady Health Worker under her 
supervision: at-least twice a month.

(2) Lady Health Supervisor shall provide supportive supervision, on .job
. .training, verbal and written feedback to her Lady Health Wprkers. * ^

(3) Lady Health Supemsor may/act as trainer in the refresher training as and
when required by the District Program Implementation Unit. , .

Lady Health .Supend'sor shall.''atteni the Continued Education- Sessions in 

all the relevant health facilities:

9.

(4)

' 'i- ■ .

/
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(5) Lady Health Supervisor, shall- carryout verbal autopsy of infant deaths
reportedby herLady.Health Worker. ■ . .

: (6) Lady Health Supervisor shall: assist .tbe District Program Implementation -
Unit in the preliminary scanning/verification of candidates for ,the positions of Lady 

• Health Workers.

- (7) Lady Health Supervisor.shalLliaise between District and First Level Care
Facility (FLCF) for the effective coordinatibnof activities of the program.

(8) La-dy Health Supen/isor shall :.attend the..Distnct Program Monthly Review
(DPMR). ? .•i

(9) Lady Health Supervisor shall ensure regular maintenance of vehicle and its 
.mo vement registers, if allotted, ■

Functions of the Lady Health Workers—(1) The Lady Health" Worker shall 
provide Primary Health Care services to. ,the community,, at their doorstep in her 
catchment area.

L/Li. . • ...-k- , 'Lyv;
(2) The Lady Health Worker shall-register all farnily members in the catchment area
especially the eligible couples (married women age 15-49 years) in her respective area 
and maintain upto date inforination about her catchment area’s population. ; :

' ' ■ - ■ ■■ ■■/■■ ■' ■ ' Lk' -(3) The Lady Health. Worker shall organize commiinity by developing womenigroups
in health committees in her area.

L 11.

'..•s'

(4) . The Lady Health Worker will arrange meetings. of these groups in order to 
effectively involve them in primary health .care, family planning and related community-'k .- 

• activities. k.-'
.. :: :V--.

•u;

(5) The Lady Health Worker shall keeptolose li^son with influential wonieiLof;her;Sk^,^k
area ...including lady teachers, communityvmidwive® traditional hirth attend^ts- k

. clients; , . , . ■ ■

. . ■ ■ LL 7'ikilklilllll
(6) j The Lady Health Worker'shall pay visit 6 to 8:^hoiisehold every day to ensiire iLat- .- >

...................................... '

.V.

't

all registered households are visited once every month!,;

CJ) ;4TheXady Health Worker shall discuss Witii th^oinmumty, issuesTeiawg|5betg|;^^|^ 
health, hygiene, nutrition, sanitation and ' . - ■
towards quality of life.

1) ri-. /

' \*rv ‘

■WH'' ■:■■■■ -w>r • -'7
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services. She will aJ^o conduct ahtehatal, natal and postuatal careUpsi'iss 

fciaii

; i • m -Sim-
•;;Vf'*’

M-f:• • .'; :^ri m:
or. - ■ ■'

. .
|!-as describedS'

..^5:
...

gjiady Health Worker snffiac^ li^on between fbnnal heal& systeni^i her 
tV^as well as ensure coord^ated^upjibrt from Non Governmental Organizations

'Wr-

i.

;1:1 '^__con}inum,
departments.

tesfivf&p)
•r*-?m

of their t^ks, tHpLady; Health Worker ^all undertake nutSonal | 

.kiterventiohs such as anemia contrM, growth monitoring, asse^ssing common risk factors
nutritiohd coimsSling; they Ml be able to heat iron 

cdeficiency^anemia among all woiiith specially pregnant and lactating mothers as well as • 
ftiSl^t^emidgJbuhg children , ^ ' i
WiSMMs. ^ V t' 1 ■ ■
J Health Worker s&Il prbmhte nutritional education, with emphasis

t- - y .; early initiation and exclusive breast feeding for six months and weaning practices, 
maternal nutrition and macroniitrient malnutrition.

on

. • • i- Lady Health ' Workef shall coordinate with Expanded Program
1 Immunization (EPI) of mothers dgainst tetanus and children against communicable 

the Lady Health Workers trained in routine , EPI, wiU ensure timely 
vaccinations (in her catchment aref pnly) wi^ support from the local health facility/EPI ’ . 

V ; ‘ staff. The Lady Health Workers tLHWs) wdll also participate in various campaigns for 
imniunization against EPI target diseases e,g Polio, MNT,. Measles etc in her catchment 
area only. The Lady Health Workers will betijivolved in the surveillance activities ih her 

- catchment area only.

(13) The Lady Health Worker shall motivate and' counsel clients for adoption and 
continuation of family planning methods. .:She will , provide condoms, oral pills and

■ administer injectable contraceptives, as peridefme protocols to eligible couples in the 
coranuhity inform them about prophr use ahdpossible side effects:

.. ,(14) The Lady Health Worker-shall carry^iout prevention and treatment of 
ailments e.g. diarrheal diseases, acute respiratory infections, tuberculosis, intestinal

■ parasites, malaria, primary eye care, scabies, first aid for. injuries arid other minor .
diseases using basic essential drugs. She'will refer cases to nearest centers as per given 
guidelines. For this, purpose a kit of certain, inexpensive basic drugs will be provided to 
Lady Health Worker/Senior Lady Health Wbfker. The Lady Health Worker/Secior Lady 
Health Worker will also be involved in" and Malaria
prevsntion/controL '

on

common

. <

f'. "r~ 1
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(15)- The Lady Health Worker shall disseminate health education messages on
indiviouai and community hygiene and saltation as well as information regarding

■ preventive measuresj against spread of AJDs^ Hepatitis'etc. ■

(16) The Lady Health Worker shall attend: rhbnthly continuing education sessions at her 
. base facility to share progress reg^ding a'll/.activities carried but'by her including the 
home' visits, number of family planning acceptors by methods and stock position .of 
contraceptives with Incharge of Facility. She.will also attend, education sessions, submit 
her monthly report and collect one month supplies from Health Facility.

(17) ■ The La^y Health Workers will not be involved in any other activity without the 
prior permission/guidelines from the Provincial Program Implementation Unit.

•

12. ■ Training of the Lady Health Supervisor.—To^ duration of training for the Lady
Health Supervisor vvill be one year. The Lady. Health Supervisor will start field, activities 

■after the initial three months training. The training willhe carried out in two phases.-

(a) Three months (Initial training)','

(b) Nine months (Field/ori job training) ■T:.

13. . -Training of Lady Health Workers.'^Ql ThC^training of Ladv Health Workers' 
will be conducted in two main phases fof/'a.total p^twelve months (03 montli^:basic: 
training at classroom, and 09 months'task'based training in the field) using program 
training manuals and curriculum. This will' be followed by continued training^at-the^i^---■ * ■ V' 

• health facility alongwith.rbfresher trainings,' if
# ■' •tf
% . ■%(2) Tn health’facilities where 10 dr .more Lady.Health Workers or underbasic.^f:

. (4) One 'of the trainers shall be a.female to^facilitate training in areas

The number of trainees per sp^ion maymot be less than five and

■ ■ ..if 6)In case where less than.five candi^te^^.training are 

Leyel^are Faeility tod they eannot be attac]l^^t^^r facility.
rogramlrnplej^t^^^^

s

-ij:

'fp) In health facilitiesVhere less;thm^ten tafiy ] 
training, there should be.two trainers. ‘ S; '

Health Workers
'k

|(5).. 'X

r*

14'-

i ■ 
!€ •.,11
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miP/J
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u|>|||pi||u^ii|ensely populated-areas the'^iiBBUOTVcatchment will^be 120dlHW ^
|gi^aS£_,wh™ p<^..U.*pe|» U .=», !■ .» .f :f
■ the catchmei^opfilatiofi will be readjusted to ensure the ^^ove ,

■^:;; ' . . -the.'c area of the Lady Health Worker can be low up:to 1,000.^ The catchment
*^;^area:ofdjady-Health Workers .will/^sueh that it takes approximately

in the catchmentlifea. There' should be only, one Lady Health Worker
■ a cluster of

••V

an hour to walk to

:•:. ■ 15. ' . Seniority,—The appointing'pLuthority .-shall cause a inter-se-seniority list of the
^ 1^: ,

••
Community Embedded Employees;,

' S ' ' ■--
(h) . Logistics Officer of thiTrovincial Program Implementation Unit; .

f-

. .: •••’

(c) Field program OfficeiS;.ofthe.PfQvincial Program Implementation Unit;

Management Information System Coordinator, of the Provincial Program 
Implementation Unit; and

(e) Ministerial Staff of the Provincial Program Implementation Unit.

16. Posting/ Transfer.—Every Program employee^ other than Community Embedded , 
Employee, shall be.liable to serve anywhere in the Province against the. cadre post in the 
Program.

(d)

Pension, General Provident Fund, Benevolent Fund and Group Insurance.—
(1) Rules made by Government, regulating Pension, General Provident Fund, Benevolent 
Fund and Group Insurance shall apply for regulating the matters of Pension, General 
Provident Fund, Benevolent Fund and Group, Insurance for those employees of Program 

whose services have been regularized under this Act. ,

18. Shuhada package*—Shuhada package as admissible to civil servants of 'the 
.Government shall be applicable mUtatis mutandis to the program.employees other than 

the clause of appointment of the package. : . ,V . • ‘

‘ 17.

.
9 .

r •:

i
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19; . Retirement from Service 
. • '•etire from service- • f|Aprogram ferpioyee working on regular basis, 

for pension or oteSte mhe
public interest, direct; or mpetent authority may in

(b) Where no direction i- 
; year of his age.

No direction under 
. employee has been informed in

the direction, and has been gi
said direction.

■ il '

" 5ub rule (a). on the completion of sixti

sub^ride (l)(a}^ shall be made until the nmm-

eth

(2)

cause against the'

C:^TER-3^

MISQiELLANEQUS
.ft;"

-i. • . i

•V .. •. .1

20..
Community Embedded E^oywk Evaluation Reports of the ^ ‘i

■ DistrictHSipfg5p|i5g;;p|

..... *■ ,

■m^dis to the program employees. , ft# ‘ A

.-•S

•iS.No. I>esignation.*
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SECRSTARY m ^Oyr. OF KHYBER PAKHTUKHWA 
HeMtE DEPARTMENT

/ ¥

$v. • .
i

y.ntilst.; No & date even.
. Copy of above is forwarded to: .

• !.• The Registrar, Supreme Court of Paldstan. islamabad.
2. All Administrative SecrefarieSi tp-C-ovt. of KbyberPakbtunlcbwa.
3. Tbe Accountant General Kbybex Pakhtunkhwa.,
4. The Principal Secretary to Govexjior, Kbyber Pakbtunkbwa.-
5. The Principal Secretary to Chief Sinister, Khyber Pakhtunlchwa.
6. The Advocate General, Kbyber Rakhtunlchwa..
7. The Director General, Health Services Khyber Pakhtunkhwa 
8;,. PSO to Chief Secret^ Khyber Pitkhtunkhwa.
9. The Manager', Government Printing Press & Stationary Department Peshawar 

for publication in the Government t Official Gazette after publication 10 
copies may be forwarded to this Department. •

. 10. The.Director Information Khyber.Palditunkhwa Peshawar
11. The Deputy Director (IT) Health. Department for uploading in the official

website. ' •
12. PS to Secretary Health Departinmt.

.-J
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(Kashif Iqbal Jillani) 
Section Officer (E.H)
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provincial yVSSItMULY SECRKTARIAT
ICHYBER PAKHTXJNKti'WA 

NOTTFICATION-,:;

4

Dated Pcsliawar. the ^ _/07/2fl 14.

The Khyber Pakhtunklnva Regulation of
, 2014 having.

'PA/Khvbcr Pakhtankhwa/Bills/2014/_3_S_i: ^
I-lcaltl, Workers Program and Employees (RegularizaPmn. and Standardization) B. 
passed bv the Provincial Assembly of Khyber Pakhtunkhwa on 24* Janet 2014 and assented m y, 

, cm^rnor'of the Khyber .......... . on 20- June, 2044 is hereby published as an Act of the

■ Pnavinciai Legislature of tile Khyber Pakhtunkhsya.

(KHA’BER PAJaiTUNICHWA ACT bi.G. XXVI OF 2014)

No

Lady

been

(1-lci-c print as in the acconipanimcnO. .

SECRETARY,
Provincial Assembly of Khyber Pakhtunkhwa.

• '/•
ir ivolinuafion'abovc).Mo. and date {,i\^ per

noiincation with ,i,c accompaniment is fonyarded to thc-Manager.
with the request to puhlisli ihe sinnean the 

’s date and distribute copies

' A copy oF.llic above 
Stationery and .Printing Dcpartmoni

of tlie kliybcr Pa'khtunkhwa Government .ftazctte of today 

with the list given overleap.

Pcshawiup:
Ciovcrnment 
extraordinary issue 

thereof immediately, in accordance

Proof should be sent to this Secretariat bcforppuhlication

■ :} secretary.

E.iko: PA/Khyber Pakhtuhkhwa /Bills/20-14/_3£3^--f|)-(^

is forwarded ic) >' A copy of the. above

•Pho Principal Secretary to Department.
1

3. .

4.
SECRETARY,

. ' provincial Assembly ofKhybcr Pakluunkhwa

mm,':k.• .* '

■f .
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ACT \

of f/ie sa/d program

r-« SS" -"i»a, 4 » wa. I. « P—a

I

"i

WHEREAS in pursuance of, the y

accordingly;

calchment population; . .
-

of the Lady Health 
service■ and whereas il is 0 

■ ■ Workers Program, to ensure the presence
delivery to the people of the area; • .

the^ «= aSwas al

Province
Ihc said program. . _

K is hereby enacted as follows.*

andShort1.-
Pakhtunkhwa Regulation 
Slahdardizalion) Act, 2014,

, .aa. appi,.. a. p.- »'» “ “* ““
lliep/ovirice Of the Khyber Pakhtunkhwa. ■ ■ . ; ,

j
■ It shall come,

-in come in to force on 1=* July.into force at once except section 4., which shall
■ '.(3) 

2012. :
......... « « .ale.a" ““

. therein;

•• 2,

and

• posted; . ' , ,

•(b)

(n.plementatiori:.Uhif means the Management Unit of the
"District Program.
Program at District level; ■

n,a...

"prescribed” means prescribed by rulps;

(0

(d) .■

(e) -
, "Program" means the Lady Health ot me

commencement of this Act: ■ .■ . . '
(g)

• !

:■ '

.r f
r, ■



f'lj
"Province” means the Province unue 

■ “Provincial Program Implemenlalion
Program’at Provincial-level:; and

“rules" mean rules made under this Act.

■: (h) . Unit”.means:the. Management Unit of the .

- (O'

(i) itie'National Program for Family Plarining 
'■'■■Governmenlito be known as rhe Lady

.curative, -rehabilitative and-

'r> On cofTimsncGrhsnl of Act;,

Heallh Workers Program. .
shalLbe.il9igroyi(fcpyentive 

latiSrfjnIhefrovince,

pehogmsiSQy^tnmenlmaydetermine.

(pi - The purpose of the Program.
promoliveheailh care services to.the catchment popu

The Program shall continue for; such a
(3) lo various' posts in ■

I*.
me Program on conlract - ... - mo crtldria and , ( ■

ppointment under sub-section {'f)-.s
• The a 

may be prescribed.
.(5)

' manner as
commenceniDnl of Ihis ,

4 RegularizMi^.-O) 2012:

deemed lo.have boon rogularized

account, of death, retirement• under

-• (2)

employees Tegiilar.- ,(3) '. The.seniority of. ihe Program
a-mannerasmaybe prescribed.

A Program employee, whose sermc^|ig|gg^UmS5amemployee,.

■ asmSy°be determined;by:Sovernment. - , . ..
■pensionary and reliremenl , _ . ■ , . ^ _ fil For filling a post .of

Lfchmenl population.-

' (4)
service, 
afler completion

and monitor th.e process and
before a person IS

““’SSS OK S :

The(2)

(3)
population _
another area in certain circ

' ■

A-
.‘I ■..

:'-'ys.:•d .
'' i, •



'4] Nolwithstanclind'anything coniainea in o(neryprov!Sions .01 uiib Mui
Lormniiniiy linibeddeo tinployees; whose services'are regOlarized under this Act, or other y
Embedded Employees to be appointed after the commencement of this Act, shad be, liable lo termjnat o .

the employee- • . ” • • . . ■ • ,

Ulb* v\ uic;
. t

if .

has unlawfully ceased-to be a regular resident within or has become a non- 
, resident for his catchment popLilalion-;:-or.

is involved ip any other engagemeat:bra practice which is not in accordance with
■ the laid down and approved policy of'lhe Program; or

■ has ceased to be efficient in the.perfojmance of official duties; 

has proved guilty of gross misconduct,-■

■ . (5) A Communily Embedded Employee, wbpse ierace is-terminaled ,under sub-clause (a)
(b) of sub-secilon (4) ot this Act may be reinstated into servicejn.a manner as may;be prescribed.

Provided that this opportunity of reinstatement shaHhot be given more than once IhroughoulIhe
tenure of^a Community Embedded Employee’s service: ; ■

. Provided further that- ' .

(a)

(b)

or
(c) ••

. (b)
or .

•;/
shall be paid to the re-instated .employee for the period(a) • no salary or allowances

spent under terniination; and

payment made,'if any, lo Ihe. termih'aled employee being re-insiated, vvliiqh 
nof allowed during, or tor the period spent under termination, is recovered irom the

employee, ■ -

was
(b)

6. ' Posting
in-other provisions of this Act, . . _ .
be transferred to perform duty anywhere in the Provincp,

43isciplinarY cases:agginsl..the:Prcytp.employees shall be dealt with iin a
7. ■ ni^^niplinarv action.- 
manner as may be prescribed.

GovLmenl rules shall ’oe applicable to such Program-empio^es.
•8.

Public sorvants....All Program employees shall fe de^ed to public seivants within the 
■ meaning of section 21 of the Pakistan Penal Code, 1860 (AcENo. XL\ of 1860)... '9.

ruleB..-Govemmentmay, by notation in ihe olliciaLGazetie, maKe rules lor 

can7ing out iho purposes of this Act.

■ 11.

. jiecessary for the purpose of removing the difficulty.
■ Provided that no such power shall be exercised after the expiry of one year from .he -

commencement of this Act.

. "T -"b
■
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' *{Regulafizalion

. hereby- repealed, ■

%r
rles r

u*
II

•)' I . K..r
1’r

' paKHTUNKPIWA•PRO

• •.
f

(A!yiANV.]l..l.iAH,)
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defining Conveyance A fwance

the allowance is paid t(tan employee to 

ompensate for the travel they have to 

ndertake from their residence to the 

workplace. The amouniTayable as an 

aliov\/ance depends on hpw far an 

employee has to travel,And the modes of 

transportation used.

- K;^

"U

, ' ■ Scanned by CamScanner



v:..- u
mi . 4

OFFICE OF THE EHSTRICT HEALTH OFFlfFR;€4-' KARAK
. .-::S}°"e:^i^:;092M0537Email.'dhokarak@^aiI;rnrt.

. : . : : ^ated oiiwm ': ■ '-

'• \**; .t. .*.
V

M:-'-.
mi ;.

Ta..,; /

tP#! Tflie Director General; Health..Sei^ices; 

Khyb^rPal<htunkhwa Peshawar.' ■ ;. ''
Kj

. ;

mi
Subject;

Sir;.
CONVINCE ALLOWANCE'TO LHW.S

si'; wf*R/''
It for your kind information that_ theVemployees 

regularized.w.eX 01.07.2012 and theyi'baveibeen included 

. w.e.f. 01.07.201-6. ''

/
of LHWs . programme, 'have been: 

in the district budget book

;v

jt

Therefore, it is h 

LHVVs or not
-- requested to-guide this office whether.convince alliance is.adrhissibie to'

.. as LHWs afe'demanding Of convince allowance.

It. is therefore requested to issue instruaiqni in tfiis regard for the smooth running of the

..LHWs prgramme arid to.avoid complicatferiiin future.

tI

, District Health-Officer • 
■ ' Kafak.r

.r.-i'--- ;
■ Copy to the:-

. The Provincial Coordinator LHWs^Togramrrie KPK Peshawar for information
2. The Deputy Comrnissioner Karak for information -
3. The District Na.zim Karak.for information- \

1

\

■ District -Health.Officer 
Karak.

V

e

\
>:

•c- «:'
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^^i£i^t.NmALmMTff>smvidFs

• roAKy.QmaALBYNAA^

■ .t-'xa/jvL, ji •w^u
• •

fc-r VJCB' F^HA WAR AND NOTMlNO.'- . L/BITDGIFT/^^*.•••■ • D>..I£D. oj/omonm.- -—.; •
'-■: 'jo [- -

>.
;-The;pis^ict-Health Officer • 
!’Karak. ’' ' •• ••/ -.

. i
. I :■

iSubject:- 
Memo:.

COiMVEYANCEALLOWAlMGE TOLHW.^.

I am directed to referto your lettW N0.296S/71,,dated 03/D7/2017

noted above and to state that.
y on the subject

. _ Conveyance allowance; is in a limit of a street, village or even with

tde LHW bcatiurisdiction. They are coveringtheir af^a;by foot and their office or Health post is

their own horfie,-so no conveyancealldwance'-iould bepermitted, .

/>
\

Deputy Dire Accounts)
DGHS, Khyb^r^^^hi ifikhwa, Pesha;^^
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OFFICE OF THE DISTRICT HEALTH OFFICER, KARAK

AUTHORITY

■ ■ Certified that Dr, Qudrat Ullah-Khan.SM (BPS-18)/DMU Ip-charge Office of the 

undersigned is hereby authorized to. submit the para-wise’comments to the Honorable 

Khyber Pakhtunkhws’ Service Tribunal Peshav\/ar in .-Service Appeals'. 

No.-. .1308 to 1326/2022 (Titled Mrs. Musarrat Shaheen, Lady Health Worker & 18 Others 

VS District Health Officer Karak & others) on 16/03/2023 on behalf of itie undersigr.ed.

%

.
District-Health 'bfficer{KaVak

I

* I

. ;
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