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+*3EFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1311 OF 2022

Mrs: Naser Khana, Lady Health Worker (BPS-OS)'-DHQ Hospital, District Karak

e e APPELLANT

VA

The Secretary to Govt. of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04
RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1.

That the appellant has got no cause of action or locus standii, to file the instant
appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of

unnecessary party. :
That the appellant is not a civil servant but a public servant within the meaning of
section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker
Program and Employees (Regularization and Standardization Abt, 2014) hence the

honorable Tribunal has no jurisdiction to adjudicate the matter.

. That there is no original or appellate order which is pre requiéites of section 4 of

the Khyber Pakhtunkhwa <Service Tribunal Act 1974 hence under 2006 SCMR

1630 the honorable Tribunal has no jurisdiction to ad_]udlcate the matter

FACTS:-

1.

Correct to the extent of appointment on contract basis in the program and
subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady
Health Worker Program and employees (Regularization and i!E‘,tandardizatic?n Act,
2014). It is worth to mention that the regularized employees of the program have
been declared as public servant under section 9 of Kh:yber Pakhtunkhwa,
regularization of Lady Health Worker Program and employees (Regularization and
Standardization act, 2014). It is further to clarify that the terms and conditions their
services are governed by the provisions c;f the Regularization Act 2014 as well as
Rules made their under, hence they are not civil servant.
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Incorrect. Firstly the conveyance allowance as evident from the Notifications
dated 14-07-2011 and.-20-12-2012, that the allowance is admissible only to the
civil servants whereas the appellant is not a civil servant. Secondly, according to

- the definition of conveyance allowance, the allowan-ce that is paid to an employee

to compensate for the travel they have to undertake from their residence to the
work place. Whereas according to the Service Rules of Lady Health Worker
program, Lady Health Worker providing primary health care services to the
community at their doorstep in their catchment area as evident from the guide
lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar
which is self-explanatory that conveyance allowance is not admissible in limit of a
street, village or even with the LHW local jurisdiction as they are covering their
area by foot and their office or health post is their own home, so conveyance
allowance is not permissible. ' |

3. Incorrect. Already explained in Para 2 above

4. Pertains to record. However, the appellant was to assist the honorable PHC with

respect to their status as per section 9 of the Regularization_ Act 2014 however,
malafidely the appellant concealed their status even otherwise they may knock
the door of Apex Court against the judgment dated 24-03-2022 in WP No.
346/2019 instead 6f filling the instant appeal.

Pertains to record, moreover para 2 of the fact is'self-explanatory.

Grounds:

A. Incorrect. According to the definition  of 'co'nveyahce allowance, the
allowance that is paid to an employee to compensate for the travel they
have to undertake from their residence to the work place. While as per
service Rules of Lady Healt.h Worker program, Lady Health Worker
providing primary health care services to the community at their doorstep in
their catchment area as evident from the guide line of the Director General
Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that
conveyance allowance is not admissible in limit of a street, village or even
with the LHW local jurisdiction as they are covering their area by foot and
their office or health post is their own home, so conveyance aliowance
should be allowed.

B. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

C. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

D. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.
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E. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory

F. Incorrect, Para-2 of the facts & Para-A of the grounds are self~lexplénatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self—iexplanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grouﬁds at the time of

arguments. -

PRAYER:-

In light of the above submission, it is humbly prayed that according to the

definition of Conveyance Allowance, the allowance that is paid to an employee to

compensate for the travel they have to undertake from their residence to the work

place. While as per service Rules of Lady Health Worker Program, Lady Health

Worker providing Primary Health Care Services to the commuhity at their doorstep

in their calchment area as evident from the guide line of t!rhe Director General

Health services Khyber Pakhtunkhwa, Peshawar is self- explanatory that

|
- Conveyance allowance is not admissible in limit of a street, village or even 'with the

LHW local jurisdiction as they are covering their area by foo;t and their office or

Health post is their own home, so no conveyance allowance should be allowed &

the appeal of the appellant is devoid of merits and has no Ie'gal value, therefore,

may graciously be dismissed.

1 Secretdry Health,

Khyber Pakhtunkhwa

j‘{ﬁ?\ [ é/oL/ 2023

3. Provincial Coordinator LHW Program,
Khyber Pakhtunkhwa

2. Director General rﬁealth Services
Khyber Pakhtunkhwa

" i
: ; ; R\
PN
4. District Health OfficeY Karak
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNALj PESHAWAR
SERVICE APPEAL NO. 1311/2022
Mrs. Naser Khana, Lady Health Worker (BPS-05) DHQ Hospital District Karak

APPELLANT

VS

Govt: of Khyber Pakhtunkhwa & Others ...l RESPONDENTS

AFFIDAVIT

| Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak,
do hereby solemnly affirm and declare that the contents of the para-wise comments at
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and gorrect to the best of
my knowledge, belief and that nothing has been concealed from this Hon'ble Court.

(Dr. Q%Ig%

SMO (BS-18)/DMU In-charge
District Health Office Karak




GGVERNI\/[ENT OF THE K_HYBER PAI\HTUNKHWA
HEALTH DEPARTMENT "

~

;ffNO'i‘rFi?(}AﬂoN |

Pesha war, dated the 291'!1 January, 20] 5

}" (H&E)/Z 65/2014 -In exer Gise of the powers conferred by section 10 of the
Pa 3Lady ‘Health Workers Program and Employees“
(Regulanzauon and Standardlzatlon ) Act,. 2014 (Khyber Pakhtunkhwa Act No. XXVI of _
‘2014) the Government of K.hyber PakhmnkhWa is pleased to make the followmg rules,

THE KHYBER PAKHTUNKHWA REGULATION OF LADY HEALTH
- WORKERS ?ROGRAM EMPLOYEES SERVICE RULES, 2015

CHAPTER—I

st

e 1 Short title, application and commeﬂcement -—-(l) These rules may be called the.

Khyber Pak.htunkhwa Regulatlon of Lady Health Workers Prograrn Employees ‘Service
Rules 2014. ‘ Sy

(2) It shall apply to all the Pro gram.;employees of the Program.
o o B3) T hej/ shall come into force at eﬁée.
2. Deﬁmtlons ~--In these rules unless the context otherwise requires, the following
expressmns shall have.the meanmgs hereby respectwely assigned to therr, that is to say,-

- (a) “Act” means the Khyber Pakhtunkhwa Regulation of Lady Health
* Workers  Program and . Employees (Regularization  and .

Standardization) Act 2014 (Khyber Pakhtunkhwa Act No. ‘(XVI of
2014,

(b) “Provincial Coordmator” means Head of the. Program appomted

,by govemment from amongst member of service, -Health
Department. ' :

NON “Appointing Authonty”means an authority Spec1ﬂed in Rule.3.
(d  “Provincial - Program }{mplementatmn Unit”} means Lhe

o1




o OFEMPLOYEES

3 Methou of appomtment --(1}. There shall be Selection. Coxmmttees for the
_ purpose of makn_ng seIectlon for initial appomtment on contract basxs to the posts of the

appointment.

(2)  The candidates applymc for the vanous posts in the Program shall possess
same qualification and age Iimlt as p10v1ded :n the original Pro'-fram

4.+ Selection criteria for appomtment of Lady Health Supervisor.~-~(1) There shall,

be a Selection Comm1ttee for the appomtment of Lady Health Superv1sors comprising of
_the followmg ; et :
‘ | - ( a) } D1stucr Coordmator Lo " Chairman-
“ 1! }_ ady Health Worker Program -

(b) a replesentatlve of Dlstnct Health "+ Member
Ofﬁoer
(c) a Tepresentative of the Provmcml. B Member

. Program Implementatlon ~Unit  not.
- below the rank of BPS-17: and

(d)_ Field Program Ofﬁcer of - . Member-cum- e e
the concerned area. S Sectary’ S w*’ Ll

-';».-
i

- @  The posts shall be advertxsed ini two News papers or electromc media.

"(3)  Test and 1nterv1ew of the short hsted cand1dates at District level shaII be
conducted

(4) The Selectxon Commxttee shall pIace the list of recommended candldates, v R
alonngth xecord of written teSL before the DIStI’]C'[ Health Officer.
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001 dance with the laid down cptena

"55"‘6) “On’ receipt o‘f” verlﬁcatlen -the- Dlstnct Health Ofﬁcer will. accord lé‘mal.
" approval and will issue appomtment otders of the selected/approved candidates
' nd record of written test of the selected candldate be kept in her personal g

- app omted

(2)

- ()

(0)

‘Medical Ofﬁcer/I‘richarge",'-:j.",-j :

First Level Care E,acﬂity;:‘:j{fj -

a.  female' representatwe >to' be
nominated by’ the - Dlel‘le Health

Officer from amongst Women
Medical Officer or Lady Health

- Vi 151tor or Female Medlcal Techmman
or Medical Technician or: Dlspenser

posted at the same Facﬁlty,

Lady Health Superv1sor

! (2‘) * There shall be a.Seleotioiél ‘cq:ﬁff;’;ueé comprising of the following:

Chairman

. Member

Member-cum-

Sectary

: electlon crltena for appomtment of Lady Health Workers.--~( 1) Female ‘
:~;preferab1y ‘married and must be permanent remdent of the area for which she is to be

(5) Mamed females/women w1th past experlence 'in community development
_havmg the required quahﬁcatmn w111 be glven preference

() Cand1date shoold be willing to carry out the services from her home Wthh ,
will be designated a “Health House™: ensuring effective linkage between the

community and the public health care dehvery system

m In SDC'.le(fdlfﬁwﬁfumoveied areas the Dlstnct Health Officer m

consultation with. District  Program, implementauon unli, may su‘ostitute the
5 _ members of the Selection Com:tmttees 1o meet the desued ob;ectwe




1"@.' Selectron Criteria for Driver for the vehlcle of Ladv Health Supervrsor ---The
“-candidate must be; permanent resident of the area for whiich he is to be appomted He

| ~shall have wntteni consent of the Lady Health Superv1sor with whom he has to perform
- duty. : g ’

. Selectlon Jrntena for the post of provmcml program implementation unit in
. .bps-i to bps-16. --—(1) There shall be a Solecuon Comrmttee compnsmg of the followmg

(a) Deputy Provmcxal Coordmator T ‘ ' “Chairman
(b) Trai'ning' Coordinator; “ : ' . -_ : Member | . -
(c) A representatlve nominated- by the Director : Member -
- | General Health Servmes not below the rank of o
BPS- 17

(@) The P10\/1ncral Coordmator shall be the appomtmv authorlty for the post of
P10vmc1al Plogram Implementatlon Unit.

'~ (3) The posts shall be adve1tlsed m two Ne :'s papers/electromc medla by the . ...,
Pxovmcml Coordinator. B o

(4)  Test and mterv1ew -of the short hsted candrdates ‘at provmc1al Ievel sha.ll be
conducted ' ' ‘ : ‘

“(8) . The. Selection Comm1ttee shall place the 11st of recommended candldates o
: alongW1th record of wntten test, before the Provmmai"Coordmator -

(9) - The PLovmmal Coordmator shall nommate an;officer, Who shall not be a) member
of the selection committee to re-verify the: documen
-and .to ensure that the recommendatlons have bee
doWn crlterla_ ' : B

and wﬂl issue appomtment orders of the qeleeted candidates and record of Wntten test of
the selected candidates be kept in her/thelr personal ﬁles

’ '3.
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(5) The Seiection Commlttee shall place the hst of recommended cand:dates '-

,‘along mth record of Wntten test, be e the Secretary Health.

‘ (6) The Secretary Health shall nommate an officer, who shall notbe a member
of the selection committee to re- ver1fy the documents, residential status of the candidates

and to ensure that the recommendatlons have been ‘made in accordanceﬁwrth the laid
o down criteria.

( 7) On IBCElpt of verlﬁcatlon the Secretary Health shall accord final approval -

and will issue appointment orders of the selected candidates and record of wntten test of

B : the selected candidatés be kept n her/therr personal files.

9, Recommendation ot the Selectlon Commlttee --- When an appomtmg authontv
“does . not’ accept the recommendatlon of Selectroanommﬂtee it shall record 1ts reasons
- and obtam order of the next higher authonty

10. Functnons of the Lady Health Supervxsor.—--—(l) To carryout *extensive

. supervision and ‘monitoring of the field act1v1t1es of Lady Health Workers. .Lady Health b
Supervisor shall visit the Health House of every. Lady Health Worker under her'

- superv1sron at-least twice a month .
: ()" Lady Health Superv1sor shall prov1de supportwe superwsron on jOb
E trammg, verbal and wntten feedback to her Lady Health Workers :

I
(3) Lady Health Supew1sor may act as trainer in the refresher training as and

| when requned by the Drstnct Pro gram Implementatlon Umt

(4) quy Health Supervisor shall attend the Contrnued Educatlon Sesszons in

all the relevant health facﬂltles

i’,l///‘e/“f{:, - "e:‘e"
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S (4) ~ Testand interview ofthe sﬁeﬁ__?;ifs{'ed candidates at provincial level shall be - -
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. &) - Lady Health Superv1sor shall' carryout ve*bal autopsy of infant deathq |
reported by her Lady Health Worker. - . % '

(6)' Lady Health Superwsor shall assrst the Drstnct Program Implernentatmn .

,'Umt i the preliminary scanmno/venflcatmn of Calld.ldates for the posmons of Lady
= Health Workers. . : - _

(M Lady Health Supemsor shall harse between D1str1ct and First Level Carer
"F acﬂlty (FLCF) for the effective coordmatlon of act1v1t1es of the program

. (8).- Lady Health Supewrsor shall attend the Dlstnct Program Monthly Rev:ew
(DPMR) o . R

' '(9) Lady Heaith Supervisor shalI ensure regular mamtenance of vehicle and its -~
.movement re01sters 1f allotted. i »..'
S R B L
gt 11. Functlons of the Lady Health Workers——(l) The Lady Health Worker shall
g provrde Primary Health Care services 1o the commumty at their doorstep in her
' "catchment area. C N Ty :

(Zj The Lady Health Worker shall reglster all farmly members in the catchment area . .
~ especially the eligible couples- (married’ woinen ‘age 15-49 years) in her respectlve area’ . .
cand. mamtam upto date mformatlon about her catchm nt area S populatron ‘

‘(3) ~ The Lady Health.- Worker shall orgamze commumty by developmg Women.: groups'
in health commlttees n her alea .

*(4) . The Lady Health Worker -will arrange meetmgs of ‘these groups in order o
effectwely mvolve them in primary . health care farmly plannmg and related eommumty-_
act1v1t1es : : :

(‘i) The Lady Health Worker shall keep close liaison Wl’[h influential women. of he
-area . including lady teachers commumty rmdwrves, tradmonal brrth attendants an
clients. _ . : AR

' .'j- (6) . The Lady riealth Worlcer shall pay Vrs1t 6 to & household every day to ensure
all regrstered households are visited once every mon :

. (7) The Lady Health Worlcer shall dlscuss w1th th eommumty, zssues related bette




all-Coordindte -with local” community -fidwibes or -
ocal health facilities for appropriate antenatal; natdl-and .
uct antenatal; natal and postnatalcare as described -

and her ~'

9 ‘he Tady Health quker_ si_;ﬁg»;a tas lis _ em and hier
comiitinity’aswell as ensure coorditfatedSupport from Non Governmental Organizations
(NGOsyand other departments. -5F .~ ‘ e -

as ligison between formal health systern

10)-::As part of their tasks, th€Lady Health Worker shall undertake nuttitional
interventions such as anemia ‘contr6l, growth’monitoring, assessing common risk Factors’
caus:g’ malnutrition. and nutritional counseling. ' They shall be able to treat iron
deficiency anemia among all wortié specially pregnant and lactating mothers as well as &
anémiciyoung children. .~ . EFL Ll . Tt LT :

(11)"*“The-Lady Health Worker sHall promote nutritional education. with emphasis-on
* early initiation and exclusive breast feeding for six months and weaning practices,

maternal nutrition and macforihtrien_t‘ malnutrition. -
* +(12) “The Lady Health" Worket - shall- coordinate with Expanded Program on.
- Immunization (EPI) of mothers against Tétanus and children against communicable -
diseases. The Lady Health Workers trained in routine . EPI, will- ensure timely
vacinations (in her catchment aregionly) with support from the local health facility/EPI°
“staff. The'Lady Health Workers (EBHWSs) ‘will also participate in various campaigns” for
imrunization against EPI target diseases e,g Polio, MNT, Measles etc in her ca‘chment
- area only. The Lady Health Workers will be ipvolved i the surveillance activities in her.
. catchment area only. - - St ' : -

(13) ' The 'Lady Health Worker ‘sfiail ﬁn"c}tljate and' counsel clients for adoption and
.. cortinuation of family planning rhethods::She will provide condoms, -oral pills and
~ - administer injectable contraceptives; as per:define protocols to eligible couples in the

comnuhity inform them about proper use and'possible side effects.

..(148) The Lady Health Worker -shall carry:out prevention and treatment of common
ailments e.g. diarrheal diseases, acute respiratory infdctions, ‘tuberculosis, intestinal
 parasites, malaria, primary eye care; scabies, first aid for. injuries -arid other minor .
diseeses using basic essential drugs: She 'Will refer cases to nearest centers s per given
guidelines. For this purpose a kit of certaii inexpensive basic drugs will'be provided to
Lady Health Worker/Senior Lady Health-Wotker. The Lady Health Worker/Senior Lady -
Health Worker will also be' involved:iin ' T.B, AIDs, Hepatitis and Malaria’
prevantion/control. S L e S




B | trammg, there shall Be three trainers.

13 .Training of Lady Health Workers,-—(l) Th@ ;training of Lady Health Workers{‘

training at classroom. and 09 .months’ taslc based tralnnmg in the field) using program

trammg, there should be.two trainers. = i %
'fam.lly plan.mng, maternal health.
ﬁfteen; ;s

3
.LeveI;,Care Facility and they cannot be attache%m

f(lS) The Lady Health Worker shall dlssermnate health educatlon messages -on
-'_md1v1oual and community ‘hygiene "and sanitation as well as information regardmg
- preventrve measuresj against Spread of AIDs, Hepatms etc.

‘(16) The Lady Health Worker shall attend rnonthly contmumg education sessions at her
: base facility to share progress regarding all’ activities carried out by her including the

home visits, number of family planning acceptors by methods and stock position of
contraceptives with Incharge of Facility. She will also attend education sessions, submit
her monthly report and collect one month supphes from Health Facﬂlty : S

.(17) The Lady Health Workers w1Jl not be mvolved in any other activity without the

pnor permnssron/guxdelmes from the Provmctal Program Implementatlon Unit.

-

'lZ. - Training of the Ladx Health Sugervrsor.-—Total duration of training for the Lady

Health Supervisor will ‘be one year. The Lady Health Supervisor will start field. act:vmes '

-after the initial three months training. The; trammg w111§be ca.med out in two phases

(a) Three months (Initial trammg)

L

B2
.~

n"\’e}s" o

(b) Nlne months [63 1eld/on job trammg)

will be conducted in two.main phases foria. total ot:.itwelve months (03 months “basic:

training manuals and curriculum. This wﬁl be followed by continued trammgfat the«
health facrhty alongwrth rbfresher trammgs : : -'

)

-‘l

& (3) In health facilities'where less .tha.n t_e I:idy Health Workers are‘un '

5“

..(4)‘ One ‘of the trainers shall be a female td*facrhtate trammg n areas sgch.as .

)

o In case where less than five candrdates ;

ther facility, aI;Pl'-Om ..eﬁ?x

IQVlnC}al Program Implemen

of less than five tramees shall be sought fror'ri P 1oy




s less m cas of

® |
©

(d) Management Informatlon System Coordmator of the Provmcxal Program.'

[

8 Implementatufm Umt and

(e)'-. M1n1ster1al Staff of the Provmcwl Program Implementatlon Unit.

b

‘t

16. - Posting/ Transfer —-Every Program employee other than Community Embeddedll

Employee, shall be liable to serve anywhere i the Provmce against the cadre post in the
- Program. : R

"~ 17.  Pension, General Provident Fund Benevolent Fund and Group Insurance.

“(1) Rules made by Government regulatlng Pensxon General Provident Fund, Benevolent .
Fund and Group Insurance shall apply for regulatmg the matters of Pension, General -

. Provident Fund, Benevolent Fund and Group Insurance for those ernployees of Program
whose serv1ces have been regulanzed under tlns Act

7

Shuhada package.--Shuhada package as adnn531b1e to cml servants of” the\
.C ovemment shall be apphcable mutazis mutanchs to the program. employees other than

~ the clause of app01ntrnent of the package




f
: 19, Retirement from
. . - shallretire from service- : .
(a) .
(b) 'Wht_are 10 direction is gi\?éii—‘hgdef s,uB, rule'(a), on the completion of sixtieth
j - year of his age, RN IR o
(2)  No direction uq&er sub-rule (1)(a)vf shall be made unti] the program

: Reportxég Officer. .
SR

5 | 1. [Lady Health _ Dlstnct CQQéiinator',

A N Supervisor

LHW Progz%m

- Designation.

- - 2%:‘,’ 2 -;ady I;Ieath Wérker.. Légyged@@upewisor,, District CooL{:cimatorg

ogram

. as,;thf_: gcase %qy be. ' LHW P

S

3

s

- muadis to the

s DL
22?;@ General provisions.---In-a]] other"matters:

'ﬂﬂéﬁ?“the' rules, if any, ma

- applied:for disposa] ‘of such

B SRR

Yy

-4

10 ESCs.
- . s . 3 - TS Vg S 3k 5
de by Government, sqQifar as;?l be pract;gggl_es-
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12.

o ~"',":/ S e (Kasinfiqb';l Jillani)
C oLl _ |
‘ /%/ %&A \/}éé i .. - - Section Officer (E.IT)

SECRETARY 70 Gow OF KHYBER PAKHTUKHWA
e HEALTHDEPARTMENT

*

Emist No & date even. :
Copy of above is forwarded to: N
» The Reglstrar, Supreme Court of Paklstan Islamabad

All Administrative Secretaries; to Govt of Khyber Pakhtunl(hvx"a

The Accountant General Khyber Pakhtun.khwa

""The Principal Secretary to Gove:rnor Khyber Pakhtu_n_khwa

. The Principal Secretary to Chief Minister, Khyber Pakhtunkhwa
- The Advocate General, Khyber. Pa;khtunkhwa

The Director General, Health Services Khyber Pakhtunkhwa

.. PSO to Chief Qecretary Khyber Pakhtunkhwa. '

The Manager, Government Prmtmg Press & Stationary Department Peshawar '
for pubhcatlon iri the Governmext t Official Gazette after pubhcatlon 10

. copies may bé forwarded to. thls Departmen't

The.Director Information Khyber Pakhtunkhwa Peshawar

The Deputy Director (IT) Health Department for uploadmg in the offlclal
- website. A

PS to Secretary Health Department
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NOTIF ]"IC A\TIO\‘

} fEDaxcd Peshawar. the&_/07/2014.

N‘o.'l’)\/Khvsz Pal\htunl\.hwa/B1ll</2014/ /S H /- A The Kh\'ber P'Ikhtlm]\h\\”l Regulation of

Lacly }-lcalth Wo:ke;s Program and Employees (Reoulal s7at|on “and qtandalchzatlon) Bill, 2014 having

Abe(:n passed by the. Provmcnl L\ssembly of Khyber P'\Lhtunkin\ul on 24" June 204 and assented to by :
-, the szdmm‘or the I\hvbu quhtunkhwa o 9" June, 2014 is ]u,ub\ published as an Act of the

P'O\lﬂCl al Lcmslatme of thc Khybu l’akhtunl\h\\u

TIII] K_HY BER PAKHTUNKHWA RIJGULATION OI" LADY HEAL I‘II " '
WORKERS PROGRAM AND EMPLOYLES (REGULARIZA.TION
AND ‘%TANDARDI?ATION ) ACT 2014

(KH‘:: BER PAKHTUNKH\ /A ACT NO XXV OF 7014)

'(First publsslu.d dttei !mvmw 1ece1\ ed thc a<s<:nt of the Governor of the
Khyber Pakhtunkhwa in the Gazette.of the Khyber Pakhtunkhwa.
V(E\tmond‘lnmy) dated the 02[07/”014)

(Here print as in }'hé accompaniment). . - A .

- o 7 SECRETARY.
- Provmcnal Assembly of IKhyber Pakhtunkhwa.
Mo, and date (as per nouiu.aimn above). - L

“ ‘/'\' copy of ihe Above zmuﬁmuon with lhc qccomplmmcnl is fonvardcd to the-Manager,

(:ovu nment blatloncly and 1’1mun;, Department, Veshawar: \\ vith the u.quu.l (w p\lhil\ll the snme in the

: cxlmmdmmy issuc of the Khyber Pwkhtunkhwa Gov emmem ancttc of tod'w s date and distribute copies’

' 1hcmol muncdntcly in '10001dancc thh the 1!St given overle'xﬁ

Proof should bc sent to thls Sccn,i"u iat bcfore publical’ion

t\\u—a__,c?_e.L

: . SECRET: \R\’
Ptovmcml Assembly of Khyber Pakhtunkhwa

"."‘E No: Pf\/Khvbea P':I\htunl\hwa /B:ils/”Oltll ﬂ,g «2 6 : ' D‘nud Z«/owvou

‘A L,ol)v of tlu. 'lbovc. is forwarded 19 -

. The lecxpc\l Scuclmy to Governor. }\h\bu P'xkhtlnl\klﬂv'\ .
- The Secretaryt0o Government of Khyber Pakhmnl\hwa Flealth Dcpmtmuu

1

L2

o3 The Secretary {o Government of Khyber .'d\htunI\h\V'\ Law Depa:tmcm
4

2 The Director Information; Khyber Pnkhtuni\hwa
N5, The Director IT/ Spccml Sectetary Plo\'mcuﬂ Asscmbly of Khyber Pﬂl\htunl\hwa

P

'/\\A;No_.,eaa
: SECRETARY, _
Provmcml L\ssunbiy of Khyber Pakhtunkhwa

e e m o g g 1 sihn = 1 S e T




P -] 21—
- to.requlate the status of Lady Health Workers"Prog.ra.‘”'ni.?r-f the Rro.v'inée of the Khyber
‘Pakfitunkhwa-and to reqularize and standardize the services of employees .
' . of the said program 5 ' :

N

E

. WHEREAS in pursuance of the Constitution '(Eighteenth-':Amendment) Act, 2010, the subject of '
Health has been devolved to the Provinces and as such Lady Heaith-Workers Program run by Federal -
Government for supporting the family planning and primary health care was devolved to the Provinces
accordingly: o o o o

A - s
1 TR L s R SR T Ci

.. AND WHEREAS in the.Lady Wealthi Workers Program the community. based- workers have 2
special nature of job, for the execution of which they have to remain continuousty smbedded with their tocal
calchment population; - : S . i o

"+~ AND WHEREAS it is obligatory. tomaintain lhe‘origivn_éu'fj:onc'éplland design of the Lady Heallh -
Workers ‘Program, to ensure the presence of community embedded émployees for effective sorvice
delivery lo the people of the area;: : U : :

of Lady Health Workers Prograrit in the
Province of the. Khyber E_?.akh’tunkhwarand to regularize and standardize the services of the employees of -
~the said program. h ‘ ‘ R
* Itis hereby enacted as follows:-

. ANDWHEREAS it is expedient-to- regdiate' {he stale

(N " Short title.' application and'cdmr_nencement.---ﬁ)}}-;}This . Act.may be ca\_iéd'wthe Khyber -
Pakhtunkhwa . Regulation of tady Healthr Workers, Program: and Employees (Regularization and
© glandardization) Act, 2014, o . CoRh o

v It shall appl\) to all persons employedbr to be'..é'r:ﬁp!oyed in Lady Health Workers Program,

-in e Province of the Khyber Pakhtunkhwa. U -

- - (3) - ltshall come into force at once except section.4, which shall come in to force on 1t July,
20120 " a S DS . R

K 2. 'Définitions.---ln this Act, unless lﬁverebis-anything réﬁu'g'_f}an't-in the sub'jec‘torcontex{,j :
S (@) "catchment populalion” means th‘e:"'j_‘éhéal population for which 'Commﬁni{y '
! . . Embedded Employee of the Program ‘i,s'.;app.ointed or posted and regularly resides -
: . therein; . S : :

-(5) "Community Embedded E‘mpioyee-_"*r-j:jieans a Program em'plqyee esiding and
working within his defined catchme‘n.t‘.;pppulation,for which he was appointed.or
. posted; . . SRR . A :

(c)  “District Program. imbiemeﬁtation‘ Umt means the Management Unit of the )
.. Program at Disirict leve; - BRI _ S e

' (d)' . “Government" means the Gnvemmé_rif_@f the Knyber Pakhtunkhwa; -

() - "pr@ascribéd" means prescribed Dy rfulféé; '
m "Progranﬁ“ means the Lady Heal'lh' Wéfke%s*?rogram devolved to the Province and .
which was previously run by the' Federal Government under the name of the . -
National Program for. Family, _Planhiqg;_.-an_d Primary Health Care; :

““Program employee” ‘means an-'é'r-ﬁ-ployee.df the Program, whose ser_vice”'is. .
A regularized' under this Act and includes.. persons- 1o be appointed ﬁer.me _
commencement of this ACt o L v ¢

L~




7 e Prograrn oncontract basis and thare shall be no reg

) “Brovince” means the Province urue P I——

() - “Provincial Program Implementation Unll‘means the. Management Unit of the |

~ Programat Provincial level and

) srules” mean rules made under thi_é' Act. -
3. Status of Pro“gbram.-«lji} On commencerment of -{yiié-Ac_:t,-_f"iﬁe,'NAalﬁonal Program for Family Planning

and Primary Health Care, shall be deemed to.be.a Program;

fid Q\Je;[nmem'-;to'b'e known as the Lady
Health Workers Program.. A . o

o (2) - The purpose of the Pro’grarh‘.shai!;ebg.f;,t_g:"
promolive healh care services tothe catchment population inthe’Province.
N The Program shall continue for such apegiogj,:ég{éq,\lgr:n_rhenl may determine.

() Adter coming info force:of tis Act.-.Go}.{épﬁ_m}aﬁ_i;my

tlar:appoin ment in the Program.

' (’5)' . The appointment under sub-sepl‘no’n_(_4)'-5!m|’[—' |.3_é.~,_';inadé In accordanca with the critgria m_id L

manner as may be prescribed.

4. 'Regularization.--'-(ﬂ On‘qommehmmgnt'of this Ac'f;:' all- the Program employees, who ‘.weré
appointed.in the’ Program on contract or fixed monthly stipend basis hefore 15t July 2012, and"hoiding’ the -

séid post till the commencement of this Act, shall stand requiarized. with effct from 1stJuly, 2012,

_Provided that the services of such '.Pj}bgra'm en1p10yéé$’-_f$h‘all be deemed 10 .ha{/e been rogularized '

~ under this-Act only on the publication of their names in the official Gazette:

o P_rox:fided further, that the posts bf fhe Program fa!len '
'resignalion, dismissal, termination or otherwisé shall be filed-in.on contract basis.

o ¢celes corresponding to the civil servants’or as may be deferrined by Government. |

1) “The Prograim enipioyees,_regulafiz_ed'unde'r-"'tlﬁls- Act shall be. placed in, the relevant Pay - - -

- (3) . The seniority of the Program éﬁiplo'yées_.régﬁiéﬁzed under this.Act-shall be determined in
~ amanner as may be preseribed. SR . . ;

(4) A Prog;afn efnp\oyee, WhOSG~SGNiCES€-§

service, on the option of the Program employee and on s"t,_ijgh‘,—fiﬁé‘t'éifé‘é_‘} requested by ihe Program employee,, - ’

after qupletion of twenty five years of qualifying service or.on the completion‘.of.éixtieth year of age.

5. A Program employee, whose service is reguiérizedwwd’er this Act, shall be entitled to such
pensionary and retirement benefits as may be deter_mined';by;Govemmen_t. R o

.5 " Mechianism of recrultment for Cornmuinit Embedded Employees.--(1) For filing 2 post of

_ddnwnw‘unity Embedded Emp!oyee’. the appoini~g aulhg'ri,ty shall: cause to.Verify and ensure inthe -
prescribed manner that person, who is to be appoinled a_gaijﬁl'sl- such:post, shallibe a reqular resident of his -

" catchment population:

(2) . The Prb\fmcial.Prqgram implementétionl}jri‘;i'-sha)l"ovei's,eé and monitor the process and

. ﬁ‘n'clﬁng‘ of the vetification, cariied out by lhév'appointingautﬁ'_ority*under _sUb,-’section (1), before a persan is

"appoinied against post of Commur\ity Embedded Employe€:

LB " The Communily Embedded’Employe‘e:':,é‘i_’iaﬂ' perform -his duties within the calchment S
poputation of his residence; provided that Government may adjustia.-Community -Embeglded/Employe,e in

another area in certain circumstances to be prescriped. I, ool

B e e T B S e o AT ,__v.-._——-m—,.‘.,e—i-.--f-l,..-;_....,,-.._t....'_..,_,__...
.r\ . ) - ' . . R t
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JJide:preventive, uralive, rehabilitative and-

- appoint’ persons {o various posts in

~vacant on’ account.of dealh, retirement, :

: 5;’_?;%guléti’z,'_ed ._tj’n’deﬁ;‘this:—:é\bt, shall retire from:

T LTk AT



e Notwithstanding anything contained lnb:tne'r_i-p‘row_slons' O WIS AL LG el vives vl wis

£ Comninnity Embedded Employees, whose services are regilarized under this Act, or other Communily

Embedded Employees to be appointed after the coramencerient of this Act, shall be liabie fo termination, if
ihe employee- , Co Co : ,

(a)  has unfawfully - ceased- to be a r'égi;ll"ar resident within- or has become a non-
. resident for his catchment poputation;or . : ' B
b) is involved in any other ehgageméﬁt‘@ra practice which is nol in accordance with -

- - the laid down and approved policy of the Program;or : :

() - has ce'ésez_i to be efficient in the.péfofmanCe of ofﬁcial_du.ti'es; or

(@)  has proved guilly of 'gross miscondU&.‘ji

(5) ‘A Communily Embedded Employee, y{p,qsefsférv}ceis- tgrmihat_ed under sub-clause (8) or ",
ina mariner as may-be prescribed:

(b) of sub-section (4) of this Act may be reinstated into service

o -+ Provided that this opportunity of reinstaleme‘nl» shall }ﬁ_ol be givén more than once- ﬁhroughou'i'-th'e'
" tenure of-a Community Embedded Employee’s service: © o e

Provided furthes that-

(@) - no satary or allowances siall be-paid to the re-instated employee for the period
_spent under termination; and : L : :

(o) payment made, il any, 0 the. terminaled -employee being re-instaled, which was
ot allowed during or for the period spent under termination, is recovered from the-
employee. - ' L : o
6.~ Posting, transfer and adjustment of Program emj:dpvees.---Notwilhstanding anything contained
“ify other provisions of this Act, the Program émploy,ees.,“excep't@_.lhe',._(;on)muni_iy Embedded Employees, may
be transferred to perform duty anywhere in the Province.. i : S

7. Disciplinary éctidn.--Discipiinary cas_es:agai.uﬁst.,th:é'i-Eng’;%{p,emplq'yees shall be dealt with in a
“manner as may be prescribed. © - ‘ i T R . '
8. Appiiéation of Government ‘rules.'_-}.-The “_.r:gﬁram .mglﬁyggs-js;h'qll,-be dealt in accordance with »

. : g@fgiﬁt;i_rutes'farenavailable on any mater, the

. Government rules shall be applicable to such Program.employees. ' ' e

the provisions of this Act and rules; provided. thatiit n

.9 " Public servants.-Al Program employees shall tie. deemed fo be public servants within the
* meaning of seclion 21 of the Pakistan Pepal Code, 1860_(.'%{,:}\!'0. XLV oﬂf 1860).

10, Power to make rules.-~Government may, by notification in (he olficial Gezelle. make rules for .
¢arrying out the purposes of this Act.” . Lo : '

11, Saving.-- Any rules, orders or instructions in respect of any terms and condilions of 'g,ei:\ticgs of -
" Program employees duly made. or issued by an‘authority competent to make.them.and in force immediately
before the commencement of this Act shall, in so.far-as such rules, orders or instructions are nol -
inconsistent with the provisions of this Act, be deemed to b,_e':r;_mes,made under this Act.

.12. Removal of.dif‘ficulties.--'-lf any difficulty aris'es--in:ﬁif{ying effect (o any of the Aprovisi'ohs of this Act,
Government may make such-order, not inconsistent with. 1!1:13 provisions of this Act, as may appear to be
- nscessary for the purpose of rgmoving the difﬁcuity: _ i o B .

, Provided that no ‘such power shall be exerbiﬁéd afterthe expiry of one year from- the - .
- commencement of (his Act. : o T , . _ o

N
\
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dardizqtion) Ordinance,: 2014 (Khyber Pakhtun

 BY ORDER OF MR. SPEAKER
© pROVINCIAL ASSEMBLY OF KHYBER
- PAKHTUNKHWA o

gulélion ofLady Heallh ,W'o.rkérs Program and
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f{')eﬂmng Conveyance Allowance

The aiiowanee is pald to an. empuoyee to
E .edmpensate for the trave! they have to
“undertake from ihelr resndence to the
;jwerkplace The amount payable asan
allowance depends on, hew faran

"?-"employee has to travel, and the modes of L

Lransportann used

PN ot . .. N . o
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~ The Director GenéFéf:Hea“lr_h...Service'sf” o
R Khybéripak.htunkhwa:.Peish‘a"’w'a_r_' e

KARAK . - co T
~.0927-290537 Emau dhokarak@gmall coni '. e
T - Dated 23 /07/2017.

el v

' Subject:.  CONVINCE ALLOWANGETO LHWS. -

it for your kind rnformatron that the employees of LHWs programme have beeni‘

o regularrzed w.e.f, 01 07 2012 and they have vbeen included in the dlstrrct budget bookf '
.wef01072016 : L :

-~

" Theref'or it is requested to gurde thrs off ice whether convrnce allrance is. admrssrbie o
'LHWs or net as LHWs are demandrng of convince ai!owance '

. i ls therefore requested to rssue mstructrons |n thrs regard for the smooth runnrng of the'- -
,;LHWs prgramme and to avord comp!rcationsm futJre R ‘ '

' Drstrrct Health Offrcer

. Karak
,{:/’

.'_Copy to the:-

. The Provrncral Coordrnator U-{Ws Programme KPK Peshawar for |nformatron
2 The Deputy Commrsssoner Karak for rnformatron :

- 3 The Drstrrct Nazrm Karak for mformatron

w

e E . o o DiS‘triot -//&ﬂth.@fﬁce‘r

Karak.
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Noi 2 C /'BUDG‘ET/SN“ | ggg g_g L,

L _'iThe DIStl‘ICt Health Oﬁ”cer
= / SR ‘iKarak C .

. % Subject:- .“'CON\IEYANCEALLOWANCETD I.HWS
. Memo:. -

nmed above and o stare thaL

la am curected to refer to your. letter No 2968/71, dated 03/07/2017 on the sub}ect

te

Canveyance a!lowmce is not ad'ms.-,ib!e i a umi* of 3 stnee’r vdlace or even wlth
o

A the LHW io._af -u:rsdl.,uon They are. coverm nelr arra by foot and fhe-r ofﬁre or Hea!th post is

'lharown horne 50 N0 ronvevarc allcwa'u.e hould ‘m perm;t*ef‘




OFFICE OF THE D!STRIC-T H‘EAL?H OFFICER, MARAK-

AUTHORITY

Certlfed that Dr, Qudrat Ullah Khan SM (BPS 18)/DMU In- charge Office of the

::ur;ders=gned :s.,he.reby authorized to. su.bmlt thg para-_V\/.:se comments to the _H,onorab!e
N Khymer ‘?*‘ch'unkhv;lé‘ S;e.i'v-ic;e“ Tri‘b'uha! ' Poshawar i -Serv.ic.é '.'.L\Qﬂeals §
' No 1308 to :32b/2022 (Tltied Mrs Musarrat Shaheen Lady Healtit Worker & 18 Otherb

VS Dlstnct Health Ofﬁcer Karak & olhers) on 16/03/2023 on behalf of the uncemg .ed

1 ..* - L. - . . W%
- oL . Dlstrlct Heaith Gfficed Karak



