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BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1313 OF 2022

Mrs: Saira Khatoon, Lady Health Worker (BPS-05) DHQ Hospital, District Karak

........................................................................................................  APPELLANT

VS

The Secretary to Govt, of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus standi, to file the iristant 
appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of 
unnecessary party.

4. That the appellant is not a civil servant but a public servant within the meaning of 

section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker 

Program and Employees (Regularization and Standardization Act, 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter. ,

5. That there is no original or appellate order which is pre requisites of section 4 of 

the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR 

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:-

1. Correct to the extent of appointment on contract basis in the program and 

subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady 

Health Worker Program and employees (Regularization and Standardization Act, 

2014). It is worth to mention that the regularized employees of the program have 

been declared as public servant under section 9 of Khyber Pakhtunkhwa, 

regularization of Lady Health Worker Program and employees (Regularization and 

Standardization act, 2014). It is further to clarify that the terms and conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant.
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2. Incorrect. Firstly the conveyance allowance as evident from the Notifications 

dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the 

civil servants whereas the appellant is not a civil servant. Secondly, according to 

the definition of conveyance allowance, the allowance that is paid to an employee 

to compensate for the travel they have to undertake from their residence to the 

work place. Whereas according to the Service Rules of Lady Health Worker 

program, Lady Health Worker providing primary health care services to the 

community at their doorstep in their catchment area as evident from the guide 

lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar 

which is self-explanatory that conveyance allowance is not admissible in limit of a 

street, village or even with the LHW local jurisdiction as they are covering their 

area by foot and their office or health post is their own home, so conveyance 

allowance is not permissible.

3. Incorrect. Already explained in Para 2 above

4. Pertains to record. However, the appellant was to assist the honorable PHC with 

respect to their status as per section 9 of the Regularization' Act 2014 however, 

malafidely the appellant concealed their status even otherwise they may knock 

the door of Apex Court against the judgment dated 24-03-2022 in WP No. 

346/2019 instead of filling the instant appeal.

5. Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds:

A. Incorrect. According to the definition of conveyance allowance, the 

allowance that is paid to an employee to compensate for the travel they 

have to undertake from their residence to the work place. While as per 

service Rules of Lady Health Worker program, Lady Health Worker 

providing primary health care services to the community at their doorstep in 

their catchment area as evident from the guide line of the Director General 

Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that 

conveyance allowance is not admissible in limit of a street, village or even 

with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so conveyance allowance 

should be allowed.

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds ‘are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

B.

C.
D.
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E. Incorrect, Para-2 of the facts & Para-A of the grounds afe self-explanatory

f-. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

' G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grounds at the time of
arguments.

PRAYER:-

In light of the above submission, it is humbly prayed that according to the 

definition of Conveyance Allowance, the allowance that is paid to an employee to

compensate for the travel they have to undertake from their residence to the work

place. While as per service Rules of Lady Health Worker Program, Lady hlealth

Worker providing Primary Health Care Services to the community at their doorstep

in their catchment area as evident from the guide line of the Director General

Health services Khyber Pakhtunkhwa, Peshawar is self- explanatory that

Conveyance allowance is not admissible in limit of a street, village or even with the

LHW local jurisdiction as they are covering their area by foot and their office or

Health post is their own home, so no conveyance allowance should be allowed &

the appeal of the appellant is devoid of merits and has no legal value, therefore

may graciously be dismissed.

1 Secretar^H^lth, 

Khyber Pakhtunkhwa

A .X...

2. Director General Health^ 
Khyber Pakhtunkhwa

3. Provincial Coordinator LHW Program 
Khyber Pakhtunkhwa

4. District Health Officer Karak \
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR 

SERVICE APPEAL NO. 1313/2022 '

Mrs. Saira Khatoon, Lady Health Worker {BPS-05) DHQ Hospital District Karak
i

APPELLANT

VS

Govt: of Khyber Pakhtunkhwa & Others RESPONDENTS

AFFIDAVIT

I Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak, , 
do hereby solemnly affirm and declare that the contents of the para-wise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from this Hon’ble Court.

(Dr. uugxaHTflah Khan)
’ SMO {BS-18)/DMU Ip-charge 

District Health OfficeiKarak
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GOVERNMENT Ot THE KHYlBER PAKHTUNKHWA 
HEALTH DEPARTMENT ' ' :

;:■•

■■:

;?fOTIFIGATIONmm^sw- w
Peshawar, dated the 29^^ January, 2015

■■ vv---,', •;'
■ ■* •i

:.Nb. SD^ exercise of. tjie powers conferred by section 10 of the
V^h^e^TaMitunkhwa Regulationjbf-Lady-:Health Workers Program and Employees 

^K;(Re^larization and Standardization Act, 2014 (Khyber Pakhtunkhwa Act No. XXVI of
2014), the'Government of Khyber'FalditahlAwa is pleased to make the following rules, 
namely:.

i

'rf .;■

THg KHYBER PAKHTUNKHWA/REGUIATION OF T.A}>Y HF.AT.TH
- WORj^RS PROGRAM EMPLOYEES SERVICE RULES. 201^

CHAPTER-l

1. Short title, application and-commencement.—(1) These rules may be called the 

Khyber Pakhtunldiwa Regulation of Lady Health Workers Program Employees Service 
, Rules, 2014. f

(2) It shall apply to all the Prograihyemployees of the Prograrh.

(3) They shall come into force at once.

-2. Definitions.—rin these rules, unless the context otherwise requires, the following 
expressions shall have the meanings hereby; respectively assigned to them, that is to say,-

“Act” means the Khyber PalditiinkhWa Regulation of Lady Health 
Workers Program and Employees (Regularization 
Standardization) Act, 2014 (Khyber Pakhtunkhwa Act No XXVI of 

■ 2014);. ■ . . ■ V
(b) “Provincial Coordinator”

• (a)
and

means Head of the Program appointed 
by government froinv'-.arnongst member, of service. Health 
Department. 4

(c) “Appointing Authority^Nneans an authority specified in Rule.3. 
(d) “Provincial Program': Implementation Unif^^ means the

(
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Management Unit of tfe Program at Provincial level.

' ■ CHAPTER-2

OF EMPLOYTi’.F.^
I3,. Method of appointment--(l) Thife shall Hp q i

nogiam, on thf recommendations of wkch the
Coi-nmittees for the 

-■ to the posts of the 
appointing authority shall makeahpointrnenr.

■ (2) the candidates., 
same qualification and age limit,

api^g for the v^ous posts in the Program shall possess 

as piovided. m the original Program.

4. Selection criteria for appointment of Lady Health Supervisor.—fl) There shall 
ommittee for the appointm.^ of Lady Health Supervisors comprising of

{■ '■ ■

(a)! District Coordinator.
■ 1 Lady Health Worker Program;

be, a Selection
the following:.

Chainnan

(b). a representative of District ' Health 
Uiiicer;.;-. Member

■ (c) a- representative of the . Provincial 
Program Implementation-; Unit not
below the rank of BPS-17; and

,, (d) . Field Program Officer.of ri.' 
the Concerned

Membey

?;*

Meniber-cum-
Sectaryarea.

(2) The posts shall be advertised i

Sd. “ «« »did.»,.. Did.*, kvd b= :
m-two News papers or electronic media.

^ ; id

(4).
9 ’■
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V The Dislrict HealthyOffieer^shali noii^ate an officer who shall ftottbe a 
/ of the selection coitoitfee toire^yerify the documents^ residential sti&s of

^^^1 to-^nsiteelth^ the-recomniendatidns have beeh':iha8e in - a!;: 
: "‘^hbcordance with the laid dovm .

(6);;: On receipt of verification, the:district Health Officer will accord■■:|nal.
: ' V approval and will issue apgdintment orders of the selected/approved candidates 

: and record of written test of ’&e selected.candidate be kept in her personal.

■P ■:I
/ r? X(5) 
vv-\.

::

^ "who shall ^ly'fbr the; post of Lady Health, Supervisor diould

■ preferably married and mustibe permanent resident of the area for which she is to 

be appointed.. ‘ x;

•i

J

criteria for appointment of Lady Health Workers.—(1) Female, 
■' preferably married and must be permanent resident of the area for which she is to be 

appointed.
|y

(2) ; There shall be a Selection Committee comprising of the following:

Chainnan(a) Medical OfficerTncharge, 
First Level Care Eacility;

(b) a female representative.:' to be 
nominated by’ the District Health 
Officer from amongst Women 
Medical Officer or Lady Health 
Visitor or Female Medical Technician 
or Medical Technician or.;Dispenser 
posted at the same Facility;:.

Member

(c) Lady Health Supervisor. . Member-cum- 
Sectary

(5)., 'Married females/women with pa'st experience in community development, 
having the required qualification, will be given preference.

Candidate should be willing to carry out the services from her home which 
will be designated a “Health House’* ensuring effective linkage between the 
community arid the public health care delivery system.

(J\ ftl Sp6Clfic/c(ifficil(tiUhC0'V6t6(i. /areas tbe District Health Officer in 

consultation with District Fro^am. implementation unit, may substitute .the 
members of the Selection Committees to meet the desired objective, ‘

(6)

3 ••
/'*\
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. Selection Criteria for Driver for the vehicle of Lady Health Supervisor.—The 
candidate must be permanent resident of’the area for which he is . to be appointed. He 
shall have writtenjlconsent of the Lady. Health Supemsor with whom he has to perform •

. duty. . .'y- ..

5.

• V

Selection ohteria for the post of provincial program implementation unit in
- ' bps-1 to bps-16.-^-(l) There shallbe a Selection Committee comprising of the following:

•7.

. Deputy Provincial Coordinator;.'. •(a) Chainnan

(b) Training Coordinator; Member

A ’representative nominated by' the Director 
General Health Services not b.e.low the rank of 
BPS-17;

■ Member(c)

• (2) The Provincial Coordinator shall b'e the appointing authority for the post of • 
Provincial Program Implementation Unit, .y • . • • ^

(3) The posts shall b,e advertised in.'itwo Ne\ys. papers/electronic media by the ,
Provincial Coordinator. - . .

■ ■ ' ■" - ■ ' -y ■ ■ i- ■

(4) ■ Test and interview of the 'short listed candidates at. provincial level shall be
'.conducted. . •

. (8) The ■ Selection ' Committee shall -place the ^ list ■ of recommended candidates 
aiongwith record of written test, before theProvincial/jCoordinator.

(9) y The Provincial Coordinator shall ndhiinate an^officer, who shall hot be a meinberyyyA^f A 
; of the selection committee to rewerify the'dQcumen^residential status of Aeicai^dates' ^

• "vA-.":.-'
!

•ri” -v.
.1"

..Ay.and tp ensure that the recommendations havp^beei^^ade in'accordanpe;;W^^e,.la^yy:|Jh;^ij:#^  ̂
doiiTcriteri^ y , ''f; '.

(10) On receipt of verification, the Proyincial . Coordinator shall accord final approval 
and will issue appointment orders of the sfelected candidates and record of written test of.^-. y A y; '.'.y'-': 
the seieeted candidates be kept in her/their .personal files.

8. .Selection criteria for the post; of-BP^? in the Provincial(Program^ y^ 
Implementation Umt.-™(1) There shall be a’Sele^on Committee corQpri^m&;’df:.theyy||:yg^ ,
following: S''-; *■.’A ' ....

1 (a) Director Public Health;
•»■

Aitililiiiiil •V;-

* ~ .
.. -ri'
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Member.Jl^.'-.(b) Provincial Coordinator; and •
........................... ■

■x ■ '5'
■W-Member \(c) ■ Section OfficelHealth Department.

y.:. IJ

'S ■ . X

The Secretary Heal®: shall be I; the appointing authority for the post of
Provincial Program Implementation'Uhit in Basic Pay Scale 17.

- ^-1. U'The posts shall be adyertised. iri two News papers/electrohic media by the

(2) ,-r'

•. T

;

! Health Department. ;

Test and interview ofShe short listed candidates at provincial level shall be(4)
conducted, I

(5) , The Selection Conmd'ttee shall, place the list of recommended candidates 
alongwith record of written test, before the Secretary Health.

^ (6) The Secretary Health shall nominate an officer, who shall' not be a member 
of the selection committee to re-verify the documents, residential status of the candidates- 

that the recommendations have been made in accordanceiwith the laidand to ensure 
. y down criteria.

(7) On receipt .of verificadon, the Secretary Health shall accord fmal approval 
and will issue appointment orders cif-the selebted candidates and record of written test of 
the selected candidates be kept in her/their personal files.

appointing authority 
reasons

B-ecommendation of the Selection Gommittee.— When 
does not accept the recommendation of Selection .Gommittee, it shall record its 
and obtain order of the next higher authority. :;:

an- 9.

10. Bnnctions of the Lady Health .Supervisor.—(D To carryout extensive 
supervision and monitoring of the field activities of Lady Health Workers. Lady Health 
Supervisor shall visit the ,Heal±.'House ;:Qf ©very Lady Health Worker under her 

supervision at-least twice a month. . ■ . , ,

(2) Lady .Health Supendspr shall provide supportive supervision, on job 

training, verbal and written feedback to her Lady Health Wprkers.

Lady Health Supervisor may.'.act as trainer in the refresher training as and 

, when required by the District Program Implementation Unit. . ^

(4) Lady Health Supennsor shalf-atteni the. Continued Education Sessions in, 

' all the relevant health facilities..

(3)

.

5

■#;xy/ yr . ^
y

% \
//

•



f \

\■ i

.. (5) Lady Health Supervisor shall ■ c'arryout, verbal autopsy of infant'deaths 
‘ reported by her Lady Health Worker. ?.; ■

■ (6) Lady Health Supervisor shall:.assist .the District Program Implementation
.Unit ,m the preliminary scanning/verification' of candidates for the positions of Lady 
Health Workers.

(7) Lady Health Supervisor shall'..liaise between District and First Level Care
.Facility (FLCF) for the effective coordinatibn of activities of the program.

(8) Lady Health Supen/isor shall:.attend the .District Program Monthly Review
(DPMR).

(9) Lady Health Supervisor shall , ensure regular maintenance of vehicle and its 
movement registers, if allotted.

■.' ■ ^ dw.- i:; ■
Functions.of the Lady Health Workers--(i) The Lady Health Worker shall, 

provide Primary Health Care services td. the community at their doorstep ..in her 
catchment area. ' y'' , ’ = .

;(2) The Lady Health Worker shall register all family members in the catchment 
especially the eligible couples (married wbihen age 15-49 years) in her respective area 
and maintain upto date infonnation about her catchment area’s population;

(3) The Lady Health Worker shall organize comin^ity by developing women;groups 
in health committees m her area.

•• • L-'V -li

;*

area

'h

(4) '. The Lady Health Work^ will arrange meetings of these groups in order to . . L..-
effectively involve them in primary health- care, family planning and related cordmunity- 
activities. . ■ . 1

■' ■ : ^ ■'>■■■■ ■ # ■ . '

(5) The Lady Health Worker shall keepiclose U^son with influential womeiri;Qf ;lien}.L;|
area ...including lady teachers, community.’.inidwive?: traditional birti attehdaiits and' 

.clients: ■ C: ;-: I' ' ■ -' ’

■'•r

(6) . The.Lady Health Worker shall pay visit 6 to 8;jousehold every day to er^iire thaL 
all registered households are visited once ev^monti!:' ' ■/

iTheXady Health Worker shall discuss^ ajomrmmity, issueirei^lltp^^ ’̂ 
health, hygiene, nutrition, sanitation and ;.itoily pjanning ■ emphasizings theirv6ehefitsxvi9|} 
towards quality of life.

. • P)
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m.
■ Health Workerfciaaniate^vnft local:c6minuriity linidvA or 

|f^^^'^p®r^Siied-;Bihh attendants and;l6^ he^i.facilities for appropriate antenatal “ naSl-and 
; postdaSl services. She will also, conduct ahtepatal, natal and postnatal care as descnbed
fiSB§8Mef twining.-■ ■ 'M'

Health Woiker sli^;ac1^ iifeon between fonnal he^ih systerri Md her 
as ensure coof^^atedfsiip^ort &om Non Governmental Organizations 

|#y^i^(NG0ay'andt)therdepartments.'

part their tasks, tHp Lady Health Worker s|iall undertake nutiffional 
:; S:W:{iiiiteiwei^ons such as anemia conti^ grovdh-nionitoring, ass^sing common risk factors 
^ and nutritional coun^ling. Tliey shall be able to treat iron

■ i^^ftSIdefifciehcyVanemia among, all woiiilh; spjxially pregnant and lactating mothers as well as

S' -'

a
. ft •.

■ :.n

• •*

:fl)^ Health Worker s&ll prombte nutritional education, with empharis
^ breast feeding for six months and weaning practices,

maternal nutrition and macronutrient malnutrition.

on

i.
(12) The Lady Health ‘Workef shall coordinate with Expanded Program on ; 
Immunization (EPI) of mothers against Tetanus and children against communicable

, . , diseases.- The Lady Health Workers trained in routine EPI, will ensure timely 
S^^Waccinations (in her catchment are^nly) with stipport from the local health. facility/EPI 

■’ rstaff. The Lady Health Workers'^fLHWs) .wdll also 'participate in various campaigns'for 
• immunization against EPI target diseases e;g-Polio, MNTj Measles etc, in her catchment 

area only. Tlie Lady Health Workers will be-tnvolved in the surveillance activities ih her 
catchment ai’ea only. -

(13) The Lady Health -Worker sHall motivate-and counsel clients for adoption and 
continuation of family planning rhethods. -She will provide condoms, oral pills and 
administer , injectable contraceptives, as per-define protocols to eligible couples in the. 
cornmiinity inform them about propir use and possible side effects.

(14) The Lady Health Worker shall carry;'out prevention-and treatment of common
ailments e.g. diarrheal diseases, acute re^iratory infections, tuberculosis,- intestinal 
parasites, malaria, primary eye care, ^scabies, first aid for injuries and other minor- 
diseases using basic essential drugs. She will refer cases to nearest centers .as per given 
guidelines. For this purpose a kit of certain, inexpensive basic drugs will be provided to 
Lady Health Worker/Senior Lady Health WOfker. The LadyHealth Worker/Senior Lady , 
Health Worker will also be. involved ,- in .T.B, AIDs, Hepatitis and Malaria ' 
prevention/control. . v

1-.

■ 1
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(15) The . Lady Health Worker shall ■ disseminate health .education messages 
individual and community hygiene and Citation as well as information regarding 
preventive measure^ against spread of AIDs^’Hepatitis etc. •

(16) The Lady Health Worker shall atteni monthly continuing, education sessions'at her 
base facility to share progress regarding ail'activities carried out by her including the 
home visits, nuriiber of family planning acceptors by methods and stock position of 
contraceptives with Incharge of Facility. She-will also attend education sessions, submit

* her monthly report and collect, one thon&.'supplies from Health Facility.

(17) The La^y Health Workers will riot be- involved’in aiiy other activity without the 
prior permission/guidelines from the Pfoviitcial Program Implementation Unit.

on

•

{•.

12. Training of the Lady Health SuperVison—Total duration of training for the Lady
Health Supervisor will be one year. The Lady.-Health Supervisor will start field, activities 

. •aftertheinitialthreemonths.training.Thetrainingwill'be c'arriedoutintwophases;

(a) • Three months (Initial training)’- -
i

(b) Nine mgnths (Field/on job tramihg) .1-

■ 13. Training of Lady Health Workers.Wn Thfetraining of Lady Health Workers
will be conducted, in two main phases for'fa, total p^twelve months (03 mont^^basic. -'3v|^.;^^^^^ 
■training -at classroom ^d 09 inonths task’based timning in the field) using 
.training rhanuals-and cutriculuin. This ’wiii -be foUp^^ed by continued training^at the^.^’y - V- 
health facility aldngwith refresher tramingsvy.V- f ‘ ■

In health facilities where 10 ’prmore Lady.Health Workers or im4.% has|c.::;k.yy|;^:^^

In health facilities where lessithaa'ten^ Health Workers- I .
One of the trainers shall be ^-female toi^facilitate training in areas;:S^h,a^%:^^4-^:||g

ti henth, . f, I,. .
1(5) The number of trainees per se^ion be less than five and mMp.tha^^^jllsitiJg

■ I "■

- •

(2)
training, there shall be three, trainers'. ;

1-®m.
.(4)

j:

■V

I
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Ke.*|f
on average aifechmfe/iaren^'mth a population of l^oWi^^OO 

|^|||g|fre^iiBj'depending , on llie 'deffity of . Md accessibility to the population; In 

^^^^i||^|ly populated areas the^n^;: catchment population will be: i^o|HW .
populatior&per^a^ Health‘Worker is less, in c^: of 

SSkSSIthe catchme^)Oi^bti^ wall be reac^usted to ensure the ^Sove ,:

V'i' -
!i terrain where die population tends to be scattered,, the popUlatl&.in

: r .the-catchment area of the. Lady Health Worker can be low up to 1,000.^ The catc&ent 
; ;''^^J;g;;|v|^;;atea!bf® Workers will ^such that it takes, approximately an hour to "v^lk to
;' in the catchment^ea. Hiete should be only one Lady Health Worker

^ 150.to 200 household ' " ■
■';^'

■ :LV :.^|g'iS^ Seiiiority.—^The appointmgputhori^;ahall; cause a inter-se-seniority list cf the

li-

■ .•I,’.'...

•>-i

.foUovdng cadres on yearly basis.
.i-

.^i:
(a) Community Erribedded Employees;

. f ' ..v;;;
(b) . Logistics Officer of th^rovincial Program Implementation Unit;f •
(c) Field Program OfficefS; of the .Provincial Program Implementation Unit;

(d) “ Management Information System Coordinator, of the Provincial Pro.gram 
Implementation Unit; aad •

(e) Ministerial Staff of the Provincial. Program Implementation Unit.
■ ■ ■

Posting/ Transfer.—Every Program employee, other than Gorhmunity Embedded 
Employee, shall be liable to serve anywhere in the Province against the cadre post in the 
Program. . - . - '

16.

Pension, General Provident Fund, Benevolent Fund and GrOup Insurance.-^— 
(1) Rules made.by Government, regulating Pension, General Provident Fund, Benevolent 

. Fund and Group Insurance shall apply for regulating the matters of Pension, General 
Provident Fund, Benevolent Fund and Group . Insurance for those employees of Program 

: whose services have been regularized t^der this Act

Shiihada package.---Shuhada package as admissible to civil servants of the 
Government shall be applicable mutatis mutandis to the program employees other than 
the clause of appointaient of the package

17.

18.

A

9
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19- Retirement from Service.- 
shall retire from serving. , . i program employee working on regular basis,

■ l!'

■ (a) On such date dlfrerhe/she'ii
for pension or other reti 
public interest, direct; of

(b) Where DO direction ii 
year of his age. ■

employee has been informed be made until the program
, the direcfron, and has been given a reJbnaSe T m ^ “alee '

■ said direction, ■ °f sho

i completed twenty years of service 
rement benefits as the competent authority may inqualifying

IS giyeh- under sub rule (a), on the conipletion of sixtieth

>
■ ' I ■

C^TER-3/ 

MlSCjLLAi^Q'uS

'.f,

» rr •

20.
.. .

Co,m^g^I^g;;|g|
Officer.-;,

??e#tator^ feis#:

UliSrtS(Condr^HPilii: 

“S'-Ptn^tic^l^hallili^fei^

S.No. DesignationTT-p ■-KhporMfota
■ i. fI-' -Lady Health 

Supervisor . „

■ "^ady Health Worker."

Di's^ct Cogf^ator, 
^f^?rog^.
La^y ^ealt^upervisor,

"I

W.

-'-•F
4 ■. ;■?'

•S?
' • •■' ' 'li' '

n^^\ ^ mstructions issued' froinltim^ ti 
- ■“ program employees. i-.'.' f ‘

?

Servant 
times shall beii' a

M ■
provisions.-In all bther^'r ro| ^ mles, if any, made by Goventorf^ 

V^ %.drsposal ^such matters.
■■■ '■ '•■

W-'i' 4'^

rBm :Jt'

i'i . ■

%. ■

:?•
•r-'.•;f.' •NW- '-r--'

. ■■ '

... :M:.. y. :■ -ty. - •
■

Mi ■ -W
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SECRETARY TO WVr. OF KHYBER PAKHTUKHWA
HEAETH DEPARTMENT

■ . ■
•<s

fiv
I

Endsts No & date even.
Copy of above is forwarded to:

1. The Registrar, Supreme Court of Paldstan. Islamabad.
2. All Administrative Secretaries, to Govt; of Khyber Pakhtunlchwa.
3. The Accountant General Elhybet;Pakhtuiikhwa.
4. The Principal Secretary to GoveThior,.KhyberPalchtunkhwa.
5. The Principal Secretary to Chief Minister, Khyber Pakhtunlchwa.
6. The Advocate General, Khyber P-^khtunkhwa.

; 7. . The Director General, Health'Ser^cesKhyberPakhtunlchwa
8. PSO to Chief Secretary Khyber pakhtunlchwa., • :
9. TheManager, Government Printing Press & Stationary Department Peshawar

for publication in the Government t Official G-azette after publication 10
copies may be forwarded to th^ Department.

10. The Director Information Khyber Palditunkhwa Peshawar
11. The Deputy Director (IT) Health.Department for uploading in the official

website.
12. PS to Secretary Health Department.

.V

;

**

5;*.;,

'.V.

k

I.:

(Kashif Iqbal Jillani) 
Section Officer (E.II)1.

1
{\
I

I

I
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provincial assemuly seGiietariat
IvHYBER I’AKHTUNKRWA

NOTTFICATIONV; . , . :

• 4

/»• /07/201^l.Dated Peshawar, t!ie

of,, lT/ the Khvber Pakhtunklnva Regulation
No.PA/Khvbc- Paklitunkhwa/Bilk/2014/_i_:3_J------- .
La-lv Health Workers Program and Employees (Regularization and Standardizat.on) B.l ■ ' -

ProvinLl Assembly of Khyber PakhamkbVa on 24* Arne. 20.4 and assented to y

29‘'’ June. 2'0:d4 is hereby published as an Act ot thebeen passed by the
of the Khybcr Pakhtunkhwa on 

Provincitd Legislature of the Khybcr Pakhtunkhrya.
the Governor

(KHY-BER PAKHTUNKHWA ACT NO. XXVI OF 2014).

blished'after havins receiued tite assetit of the Governor of the

in the accompaniment).

(First pu

X

secrktarv,
Piivincial Assembly of Khyber Pakhtunkhwa.

(1-lcro print as

blo.aiul.daic (as pciGioliiicaiion above)., ....

t A copy of the above nolincatio.n
ionwith the accompaninten. is fbrwardcd.to the Manager.

taimu 'in iIk'( Vbshaw.uGith the request U) publish the
'■ '■ ■.one of today's date aud distiibute cop.es

Stalioucry and Printing Dcpurlmeni 
issue of lltc Khybcr Pakhtunkhwa Goveniment.G.az 

in accordance with the list.given overleaf,:.

• (Government 
. ' cxii-aordinary

ihcrcof immediately

sent to this Secretariat bcforeipubHcation.Proof should be

KV, 2^-4.. '
■ -. SECRETAIU',' J

k>-aPA/Khyber Pakhtunkhwa /Bills/2q-14/_3iG2c
E.No..

A copy of the above is forwarded to ■

'Vhe Principal Secretary to Deparimenl.rrs»?— rKS; - p,..—.
The Pakhtunkhwa.■ 3.

4. •
• . The Direc

■ SECRETARY,
Provincial Assembly of Khybcr Pakhtunkhwa

... -i

:

■ 'A ‘fei-’t
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ACT .

' .■ of the said program ./ :. ■ ■■>

=-rss;-JS=S^WHEREAS, in pursuance of fher—r s:^s“S”s - p-‘»^ ••• »
accordingly; the community based workers have a 

embedded with their local

catchment population;

I •

clolivery to the people of the, area. .

and whereas it is expedient to regulale 
P^ovince of the Khyber Pakhtunkhwa-and to regularize

llio said program. ■ , ■ . ;
• It is hereby enacted as follows.-

* /iv-Thi^ Act mav be called the Khyber

to force on duly, ,

.

the

- and
• ,

ll-,e Province Of the Khyber Pakhtunkhwa. -

It Shall cLe into force at once except section
' in

..i which shall come in
' ..(3)

2012'. •'
l„ ,»i. All, «nl.s> ». i. »V«"S «r'" “

•• nAfinitions.—2:
"catchment population 
Embedded Employee of the Program
therein:

■ (a)

andS"S“SS=s:-np.« »' . (b)

. posted;
Management Unit of themeans the"District' Program Implementation Unit

. Program at District level; -v:^;(c-) ■.

»Governmenfmsansth3Governme|ftheKhyborPakhtunkhwa;

“prescribed" means prescribed by rules; ,

"Program" means the Lady Health y,e

(d).

■ ■ (e)

■■(f)-

commencement of this Act;
(g) ^

; ■■¥pw1^::- -<" • • !

!• :

: ■.'.n . f•vdi-t;-*:
•r



f'!}
"Pro'/ince" means the Province ui in= ■

(h)'. Unifemeansahe. Management Unit of the-.
“Provincial Program implementation
Program at Provincial-level; and(ij

;"rules" mean rules made-under this Act . ■ :> F(i)
I3. Status- of Program 

and Primary Health Care 
Health Workers Program.

(2)

, .-(3) , lo various posts in ,-

sub-section (4) .shaltbdtharlo In accordunco
with the pritorin nnd ■• 1110 Progi'am on

^3^ .7he appointment under

seid post till the comm -- ^oloveeVshall be deemed to have boon rogulan^^^^^

account of death, retirement, , .
provided further-^ that the filleShcontracrtasi^ -: ,

may be prescribed. , ^ . this'Act shall retire from: /

after completion of twenty , _ ^.g^uiedcnder this Act: shall be entifted to such. -
determined;by;Covernment,

resignation, d

-The
determined in

The• (3)
• a manner as

, whose se 
■may be'.

^5] . A Program employee
[1) For. filling a post of.

catchment population,;

The,(2)

-his' duties within the catchment
. •!.. rr.^,rkr,r-lr{/acl FmolOVee IH

PI

■

i, •• -
••n.

-T • '• '.-W- -•.-.! -..i-; -d •



Mh
■' "■ MV ■ Nolwithsianding anylhing coniainea ih omervprovisions ui una mu. mw u..

.Lonii.niMiiiy'binbGdded tinployees. vvliose services are regularized under this Act, or other Comriiunity , 
Embedded Employees -to be appointed after the commencement of this Act, shall be. liable to termination, i, ■

ihe employee-' •• . .
has unlawfully ceased to be a regdlar resident within or has become a non­
resident for his catchment populalionV-or ■ . ■

is involved in any other encjagemenVor a practice which is not. in accordance with 
the laid down and approved policy ptVhe Program-; 'or

has ceased to be efficient in'the,perfp,rmance of official duties; or ' ■ ■

(a)

, •• (b)

(c) .
has proved guilty of gross misconduct.'• (d)'

" ■ (5) A Community; Embedded Employee, wb.ose sewice is-lerrainaled pnder sub-clause (a)
(b) of suUeclion (4) of this Act may be reinstated into servic^a a manner as may be, prescribed; ,

more than once throughout-the'

or • .

.Provided that this.opportunity of reinstatement shall .riot be given
- tenure of a Community Embedded Employee's service: .

Provided, further’that-
allowances shall be-paid .to the re-instated employee for the period•no salary or 

spent under tern\ination; and
(a)

payment made, if any, to the,-terniinated-employee being re-instated which was. 
Lt allowed during or for the.period s.penl under termination, is recovaed irom the

' employee. ^ ■ M.V .

. ,nothergSS^SSS^ ^

' be transferred to perform duty anywhere in the Provincp.:-.
♦ ’

manner as may be prescribed.

. (b) :

6. ■

ni.dniinarv action.-Disciplinary cases:agai,,st:the;Pr#p.employees shall be dealt with iin a

GovLment rules shall be applicable to such Program.emplppes.

servants within theq ■ - Public servants.-AII Program employees shall be'. deemed to be public 
meaning 01 section 2^01 the Pakistan Penal Code, 1860 (AcCNo. XLV of 1860). .

■tQ.. Povrer to mako rules, 
cairying oul lhG purposes of this. Act.

; ...Government may,.by notification in the official Gazette, make rules lor

, „ o.«. »;fssrs-s:

necessary for the purpose of removing the difficulty.

‘11.

12,

from theexercised' after the-expiry of one yearshall be. Provided, that no such power
cdm.mencement of. this Act.

i..........

•-N. . ,u;

:• •
■*:

i.
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A
and„ tady-Heallh Workers Pr^^m

2^4 (Ktiyber-Pakhtunkhwa Ord,the' Khyber-^'Pakhtunkhwa
and Standardization) Ordinance

No. VI -0.
r?^eqeal..;-

tes (Regularization
hereby repealed.

I
f

y ■

I
I

\ .

SPEAKER 

OF KHYBER ,
by order OF MR

.provincial assemble
' PAK-HTUNKHWA

;*
• :

I
f> I

(
(AIViATSVIlA'AH) 

. Secretary 

iaiAsscnibly of Khybcr
fPakhtunkh^vvi

provinci

■J

s

•. •

,*•*
*,

I

'

. /.•

% . '> • '"""'S' t’t•? ^ •i'
i

ihe'..- <* •
t*

;'C; . $•

■ ^^^yber.n..
/ i

n..-'■

■•.•••■ - .
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Defining Conveyance A pwance
. * * ' • • r •• •''

^he allowance is paid tctan employee to 

compensate for the they have to 

Liiidertake from their residence to the 

workplace. The amounCpayable as an 

allowance depends on hdw far an 

employee has to travel,-and the modes of 

transportation usee.

it

8

' ■

s

.Scanned by CamScanner . -
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OFFICE Of.THE^mSTRICT HEAITH nPFirFp
KARAK

- .J:?Sws;&EaX:;092^290537Eiiiai!. dhokarak@eiiiail' rn,
. No<22^7f: Dated

* •*.• , V

mW'-m
:

•• To. .• ,M-- . /
li!-

I Title Director General; Heaith. Services; 

KhybeV Pakhtunkhwa Pe.shawar.,Ki*1a
ill

CONVINCE ALLOWANCE TO LHWS'Subject: 

Sir;.

\

It for your kind information that the":employees of 'LHWs

regulanzed-w.e.f, 01.07.2012. and they'ibaVeibeen included in the district budget book 

. w.e-.f. 01.07.2016. ■ ' . ^

i'/

.programme have, beenif •
fi
III

Therefore, it is requested tb guide thisomce whether convince alliance is.admissibie to :

LHWs or not. as LHWs a.re demanding bf convince, allowance.

It is therefore requested to issu0 instrucl^bni in this regard'for the smooth running of the 

LhiWs prgramme and to.avoid compiicatipnjin future.

6^

District Health. Officer 
■ ■ ^ Karak.r

.r-
.Copytothe:-

. The Provincial Coordinator LHWs;grogranime KPK Peshawar for information
2. The Deputy Commissioner Karak for information ■
3. The District Nazim Karak.forinforrnationT

1

■ District-Health/Officer. 
Karak. • . ' '

%

i

.'v:;

.•.r'
V.



/> -/
i

‘^J::.c^£RALliE^iYff.SERVICFS 
- ■- ■‘^^W^ PAKmWmRW^^MSHAWAR.- " ■

‘ ■ MEQGFI^Tg. -,

^-^asssss--^

■R
?■£

\,
NO.- '. •

I^..TED. 0^/08/9.017
' • To

.*
:'The Distj-ictHealth Officer 
I'Karak.; ■ , ■/ - ■,•

I
^ ■ ■ i CONVEYANCE AM n'wANGE TO. LH\A/^ -

.'^'^“''■®‘^^®^^°''®fs.''t°y°ur.leitterNo.:296S/71,.dated03/07/2Ql7.onth 

noted above and to State that.' . . •

Subject:- 
Memo.:. .. r

e subject - .

Conveyance ailovvance'is.riotadmissible in a Ilimit of a'Street/ village or even'with
the mw iocaOurisdictibn. They are cpveringtheir af^by foot and their office 

Iheir own home,, so.no conveyance- Dilcwance Should be
or Health post is

)3ermitted. .
•*
: .

/

■

f Til
- -Deputy Dir^ ) ffAccounts)

DGHS, Khyb^r^^ht mkhwa, Pesfia^i^, •

.‘^o-

i
■fr}. ■

<fr?
\y.

o ;'-r?.. ■r

.'.'i

■ •

Iy I

i .

t

I

■i
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OFFICE Of THE DISTRICT HEALTH OFFICER, S^ARAIC
:

AUTHORITY

Certified that Dr. Qudrat Ullah Khan SM (BPS-18)/DI\/IU In-charge Office of the

• . undersigned is hereby authorized to submit the para-wise comments to the Honorable

- Khyber . Pakhtunkhwa Service Tribunal- Peshawar, in Service Appeals 

No... 1308 to 1326/2022 (Titled Mrs. Musarra't Shaheenj.Lady Health Worker & 18 Others 

VS District Health Officer Karak & others) on T6/03/2023 on behalf of ifie undersigr.ed.

District Health'Bffice^arak

t-

I

:

. » -

j


