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#® 3EFORE THE HONORABLE KHYBER PAKHTUNKHWA $ERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1313 OF 2022

Mrs: Saira Khatoon, Lady Health Worker (BPS-05) DHQ Hospi]tal, District Karak

............................................................................................ APPELLANT

V§S

The Secretary to Govt. of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1.

That the appellant has got no cause of action or locus standf, to file the instant
appeal.

2. That the appellant has not approached this Hon'able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of

unnecessary party.

That the appellant is not a civil servant but a public servant W|th|n the meanmg of
section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker
Program and Employees (Regularization and Standardization Act, 2014) hence the
honorable Tribunal has no jurisdiction to adjudicate the matter.

That there is no original or appellate order which is pre requisites of section 4 of
the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence ‘under 2006 SCMR

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter

FACTS:-

1

1. Correct to the extent of appointment on contract basis in the program and
subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady
Health Worker Program and employees (Regularization and Standardization Act,
2014). It is worth to mention that the regularized employees of the program have
been declared as public servant under section 9 of Khyber . Pakhtunkhwa,
regularization of Lady Health Worker Program and em‘ployees (Regularization and
Standardization act, 2014). It is further to clarify that the terms and conditions their
services are governed by the provisions of the Regulkarizatio.h Act 2014 as well as
Rules made their under, hence they are not civil servant. |
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. Incorrect. Firstly the conveyance allowance-a$ evident from the Notifications

dated 14-07-2011 and 20-12-2012, that the allowance -is admissible only to the
civil servants whereas the appellant is not a civil servant. Secondly, adcording to
the definition of conveyance allowance, the allowance tHat is paid to an employee
to compensate for the travel they have to undertake from their residence to the
work place. Whereas according to the Service Rules of Lady Health Worker
program, Lady Health Worker providing primary health care services to the
community at their doorstep in their catchment area as evident from the guide
lines of the Director General Health Services Khyber Pakhfunkhwa, Peshawar
which is self-explanatory that conveyance allowance is not admissible in limit of a
street, village or even with the LHW local jurisdictibn as they are covering their
area by foot and their office or health post is their own home, so conveyance
allowance is not permissible.

. Incorrect. Already explained in Para 2 above
4. Pertains to record. However, the appellant was to assist the honorable PHC with

respect to their status as per section 9 of the Regularization Act 2014 however,
malafidely the appellant concealed their status even otherwise they may knock
the door of Apex Court against the judgment dated 24-03-2022 in WP No.
346/2019 instead of filling the instant appeal. |

. Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds:

A. Incorrect. According to the definition of conveyance allowance, the
allowance that is paid to an employee to compensaté for the travel they
“have to undertake from their residence'to the work place. While as per
service Rules of Lady Health Worker program, Lady Health Worker
providing primary health care services to the community at their doorstep in
their catchment area as evident from the guide line of fhe Director General
Health Services Khyber Pakhtunkhwa, Peshawar is ?elf-explanatow that
conveyance allowance is not admissible in limit of a street, village or even
with the LHW local jurisdiction as they are covering their area by foot and
their office or health post is their own home, so conveyance allowance

should be allowed. ' '
B. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.
C. Incorrect. Para 2 of the facts and para A of the grounds ‘are self-explanatory.

D. Incorrect. Para 2 of the facts and para A of the grounds ‘are self-explanatory.
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E. Incorrect, Para-2 of thé facts & Para-A of the grounds afe self-'e:xplanatory
F. Incorrect, Para-2 of the facts & Para-A of the grounds are self—e'xb!anatory.
" G. Incorrect, Paré—Z of the facts & Para-A of the grounds are self-éxplanatory.

) |
H. Incorrect, Para-2 of the facts & Para-A of the grounds are self~exp|anatory.

The respondents may be allowed to raise additional grounds at the time of
arguments.

PRAYER:- '

In light of the above submission, it is humbly prayed that according to the
definition of Conveyance Allowance, the allowance that is paidf to an employee to
compensate for the travel they have to undertake from their residence to the work
place. While as per service Rules of Lady Héalth Worker Prdgram, Lady Health
Worker providing Primary Health Care Services to the commun‘yity at their doorstep
in their catchment area as evident from the guide line of thé Director General
Health services Khyber Pakhtunkhwa, Peshawar is setfl— explanatory that
Conveyance allowance is not admissible in limit of a street, villa;ge or even with the
LHW local jurisdidtion as they are covering their area by foolt and their office or
Health post is their own home, so no conveyance allowance should be allowed &

the appeal of the appellant is devoid of merits and has no lega! value, therefore,

may graciously be dismissed.

e — —
1 Secretary Health, 2. Director General Health

Khyber Pakhtunkhwa Khyber Pakhtunkhwa
>
/é/ \/{2 027 1,\ WY
3. Provincial Coordlnator LH Program 4. District Health Ofﬁ r Karak

Khyber Pakhtunkhwa



BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TR.IBUNAL{PESHAWAR

SERVICE APPEAL NO. 1313/2022
Mrs. Saira Khatoon, Lady Health Worker (BPS-05) DHQ Hospital District Karak

APPELLANT
vs |

Govt: of Khyber Pakhtunkhwa & Others ...................................... RESPONDENTS

AFFIDAVIT

| Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the Dis!trict Health Karak,
do hereby solemnly affirm and declare that the contents of the para-wise comments at
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of
my knowledge, belief and that nothing has been concealed from this Hon'ble Court.

|
(Dr. Qu tah Khan)

~ SMO (BS-18)/DMU In-charge
District Health OfficeKarak
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 GOVERNMENT oF THE KHYBER PAKHTUNKHWA
A HEALTH DEPARTMENT S

' Peshawar, dated lhe 291“ January, 2015

No. ol H&EW -65/2014.-Tn. exéicise of. the powers conferred by section 10 GF the
:Khyb' - Pakhtunkhwa Regulation; uof Lady . Health Workers Program and Employees
;(‘{egulanzatmn and Standard1zat10n ) Act, 2014 (Khyber Pakhtunkhwa Act No. XXVJ of

-_;2014), _the Government of K_hyber PakhtunkhWa is pleased to make the followmg rules
,namely A N AR o

{ KHYBER PAKHTUNKHW&:REGULATION AOF LADY HEALTH
WORKERS PROGRAM EI\IPLOYEES SERVICE RULES 2015

C_HA;_rm

1. Short title, apphcatlon and commemeement --—(1) These rules may'be called the

Khyber Pakhtunkhwa Regulatzon of Lady Health Workers Program Ernployees Service -
. Rules, 2014 o

R

-

(2) Itshall apply to all the Pro gra'nfl;-?employees‘ of the Prograrh.

(?;) They shall COme into force at éﬁée. ‘

2. Deﬁnmons ~-=In these rules, unless the context otherwise requxres the followmg
expressions shall have the meamngs nereby respectwely assigned to them, that is to say,-

(@)  “Act” means the Khvber Paldmmlhwa Regulafzon of dey Health
. - Workers  Program - and Employees  (Regularization and
Standardization) Act, '7014 (Khyber Pakhmnkhwa Act No. XXVI of

- 2014); S '

(b)  “Provincial Coordmator” means Head of the Program appomted :

"by  government from amongst member  of servu:e Health
Department SR :

() “Appomtmg Authorlty” means an authonty specified in Rule 3.
(d). “Provmcnal Program Implementatnon - Unit’} means the




-

Mariagement Unjt of thePro gra.ni at Provincial'level.

b . CHAPTER.7 =
'RECRUITMENT AND.OTHER TERMS AND CONDITIONS OF SERVICE
- . . OFEMPLOYEES ; ‘

3. Method of appointment.--(1) There- shall be Selection Committees for the .
- purpose of 'mal<i§1g selection for initial app'o‘_in'tment On contract basis to the posts of the

i '-(2) - The ,candidatésapplying'for' tfi_:éf':\'/al*ibus' posts in the Program shéll possess
' same qualification and age limit, as pfovidec_}_—'jn the original Program.. .
| ‘4‘!. Selectihoni Criteria’ for'appoinfméxit ;of Lady Health .S_u.pervisor.--(l)' There shall
be a Selection Committee for the appointmcir(t, {jf Lady Health Supervisors comprising of -
- the following: SR P BN S :
| | K a)iifj District Coordip'ator,‘ :;_{_':_f. o ; . Chairman
i Lady Health Worker Progr;im; o :

(b)': a reprqs‘entative: of Dlsmct 'Hea‘lth ~©  Member
o Officér;, . _ L . . ‘ -
~ (c)' a i;epreseﬁtétive. of 'l:hi.af';‘..,P'rovincz‘a-I o Member
Program Implementation}}" Unit not - o
-~ below the rank of BPS-17;and

) )  Field -Program Officer of ' Member-cum- - e

the concemned area. . e Sectary . - - R

‘(2'). The posts shall be advertised Intwo News papers or electronic media. |

@) Test and interview of the sho;;:t.'.fﬁ_éte;d 'cal;d'i‘dates a_it District level shall be - o
,"‘condu‘cted. I DoE . - -

@ . The Selection Comittee sh‘al.lffplaq;éfthef list of rc'cdmmendcd cand:dates,
- alongwith record of written test;, before the District Health Officer.. B '

. o .
~ . i P ?‘; -
. y_- AT
\ }/ g ,/.',/
a4 A s




* ~On recelpt of verlﬁcatwn the sttnct Health Ofﬁcer will accord inal.
B 'fapprovai and will issue appomtment mders of the selected/approved cand1dates :
I land record of written test of’ the sclected canchdate be kept in her personal

Selectlon criteria for appomtment 0f Ladv Health Workers.-—-(1) Female,

S preferably mamed and must be permanent resulent of the area for which she is to be
appomted

(2) .. There shall be a Selecfioﬁ Ccrﬁiﬁittee compfisiﬁg of the following:

e ot  (3) Medical OfﬁcerfIncharge o © .. Chairman
S FlrstLevel CareFac111ty, o o '
(b) a _female representatlve to bc IR ~ Member

nominated by’ the District Health
Officer. - from amongst Women
Medical Officer  or Lady Health -
- Visitor or Female Medical Technician
- or Medical Technician or: Dlspenser
posted at the same Fac1hty

' (c) Lady Health Superv1sor. - Member-cum-
s Sectary

(5) Mamed females/women with past expenence in commumty develonment
havmg the required quahﬁcation, w111 be gwen preference.

(6)  Candidate should be Wlihng to carry out the services from her home which
- will be. deagnatcd a “Health House” ensuring effective lmkage between the
o commumty and the pubhc health care dehvery system.

B (7! [ﬂ Spemfc/dlfﬁcultzumovered areas the District Hpalth Officer m |

A _consultation with District -Program implementauon unit, may substitute the . |
Lo members of the: Sclecnon \,crnmittees 10 meet the desired objective, -




6. Selectlon Cnterla for Drlver for the vehlcle of Lady Health Supervnsor ---The
candldate must be pexmanent resident of the area ‘for which he is.to be appointed. He

““shall have wrlttcm‘ consent of the Lady, Health SupeI'VISOI' w1th ‘whom he has to perform
duty ; o

A  Selection chterla for the post of provxnmal program 1mplementat10n unit in
bps -1 to bps~16 -~—(1) There shall be a- SulCCtIOH Committee compnsmg of the folIowmg

(a) | Deputy Provincial Comdlnator ' L ~ Chairman
(%) ~T1‘aining'Coordinator; ‘ _— | N : . Member
(c} A Ieplesentatlve nominated by the Dlrector , o .. Member
General Health Services not below the rank of
BPS 17; ' "

- (Zj The P1 ovincial Coo;dmatm shall be the appomtmcr authonty for the post of
Pxovmcxal P1ogram Implementatlon Unit. - o

- {3) ~ The posts shall be advemsed in- two News papers/electromc med1a by the ._; e

P10v1n01a1 Coordmatm

.. ‘_ (4 ) " Test and interview .of the short I1sted candxdates at. prov1n01a1 level shall be
conductecl '

'(8) The Selectlon Commlttee shall place the uhst of recommended cand1dates
a]ongw1th record of Wr1tten test, before the Provmmal" oordmator

(9) :: The P1~.ov1nc1a1 Coordinator shall nommate anrofficer, who shal} not be a ;_Ilember'

of the selection committee to re-verlfy the documen

10y On receipt of verification, the Provmmal Coordmator shall accord fmal approvalo_,
' and wﬂl issue appomtment orders of the qelected candxdates and record of wntten test of |




S donduceed.

L (6 The Secretary Health
of the selection committee to re-verfy the doguments, residential status of the candidates-

. and to ‘ensure that the recommendatlons have been made n accordanceﬁwrth the laid
s ‘down criteria.

tc)‘ - Section 'Olfﬁc'? Health Iieiaertment; z |

<

o (4) ' Test and 1nterv1ew of the short hsted candrdates at provmcml level shall be

(5) The Selection - Cornrmttee shall place the hst of recornmended candldates

o a~ongw1th record of wrltten test, bef‘ore the Secretary Health.

ahall nommate an officer, who shall notbea member

N. On recerpt of verrﬁcanon, the Secretary Health shall accord fmal approval .'

_ ‘and will issue appointment orders of the seletted candidates and record of wntten test of
- the selected candidates be kept in h—r/theu' personal ﬁles

9. Recommendatwn of the Selectlon Commrttee — When an appointing authority

- ‘does not accept the recommendation of . Selectron Commrttee it shall record its reasons
~and obtam order of the next ‘Thigher authonty

10. Functmns of the ]Ladv Health Superwsor —-—(1) To carryout exténsive
. supervrsmn and rnomto"mg of the field actrvmes of Lady Health Workers. Lady Health

" Supervisor shall visit the Heal’d’ House of avery Lady Health Worker under her -
" SupClVISIOI'l at-least twice a month. ‘

P

(2)  Lady .Health Super*flsor shaII proVIde supportwe superwsron on job »

' ,' training, verbal and written feedbacﬁ to her Lady Health Workers

!
3 . Lady Health Supewrsor may act as tramer in the refresher trammg as and

‘ when requrred by the Dlstrrct Pro gram Implementatron Umt

(4) Lady Health Supervrsor shall attend the Contmued Education Sessmns m_

“all the relevant health facilities.
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- 11, Functlons of the Lady Health ‘Workers-——(l) The Lady Health Worker shall,
' provide Prunary Health Care sewwes to the commumty at their doorstep An her

. (4) . The Lady Health ‘Worker w1ll ar.range meetmgs of these groups in order to;f:”"

. (6) The Lady Health WOfker shall pay VIszt 6108 household every day to ensure tha

2) The Lady Health Worker shall reglster all faxmly members in the catchment area .

.and maintain upto date information about her catchm nt aréa’s populatron

. chents

1

(5) Lady Health Supemsor shall carryout verbal autopsy of infant dea
T eported by her Lady Health WOI‘kCl

A Y

- (6) Lady Health Supemsor shall a551st the District Program Implementat1on
Umt in the preliminary scannm0/verlﬁcatlon of candeates for the positions of Lady'-.
Health Workers. L w ' :

(7 Lady Health Superv1sor shall halse between D1str1Ct and Flrst Level Care
Fac1hty (FLCF ) for the effectwe coordmatton of activities of the pro gra.m '

| (8) Lady Health Supervxsor shall attend the District Program Monthly Rev:ew |

f9) Lady Health Superv1sor shall ensure reguiar mamtenance of vehlcle and 1ts o -
movement reotsters if allotted ST

catchment drea.

especially the eligible couples (married woinen age 15-49 years) in her reSpectwe area-

(3) " The Lady Health - Worker shall orgamze commumty by clevelopmg women groups
1 health commlttees n her area,

effecnvely involve them in pnmary health <care, family planning and. related commumty-
act1v1t1es ' -

5) " The Lady Health Worker shall keep close liaison with mﬂuenttal women, of her
area .including lady teachers commumty :rrudw1ves, trachtronal birth attendauts ,an

all reg1stered households are v1s1ted once every mon




caus*ng malnutntron and nutntlonal counsehng They shall. be able to trea: iron

The Lady Health Worker

- - ‘maternal nutrltlon and macronutrient malnutrfnon

diseases:;- The Lady Health Workers trained in routine EPL - will ‘ensure timely
vaccinations (in her caichment ared: only) w1th support from the local health. facﬂzty/EPI
“staff. The Lady Health Workers’ (LHWS) W ll also Participate in various campaigns for
. immunization against EPI target diseases e'g-Poho MNT, Measles etc. in her cafchment

area only. The Lady Health Workers will be mvolved in the surveillance act1v1t1es m her .

catchment area only.

(13) The Lady Health Worker shall motlvate and counsel clients for adoptlon and
' cont'nvation of family planning methods She will provide condoms, oral pllts and

adm:nister .injectable contraceptrves as per: deﬁne protocols to eligible couples .in the._

_ conrm.mty 1nforrn them about proper use and possrble side effects

, (14) The Lady Health Worker shall carry:out prevention -and treatrnent of common -
" ailments e.g. diarrheal diseases, acute - respiratory infdctions, tuberculosis,. intestinal-

parasites, malaria, primary eye care, scabigs, first aid for. injuries and other minor -
- = . -diseases using basic essential drugs. She wﬂl ‘refer cases to nearest centers as per given
' guidalines. For this purpose a kit of certain’ ‘inexpensive basic drugs will be provided to °
Lady Health Worker/S enior Lady. Health: Worker The Lady. Health Worker/Senior Lady

'Health Worker will' also be. mvolved m 'TB, AXDS Hepatms and N_aiarla ~ .

- prevs ntron/c ontrol

11- ~oordmate w1th local commumty mldwr_es or.
‘health; facﬂxtles for appropnate antenatal naﬁl and
uct antenatal natal and posmatal care as desenbed'

é‘.__ Lady Health Worker sball undertake nutntlonall ;
\ growth momtonng, asse}ssmg common risk factors )

specrally pregnant and lacl:tatmg mothers as well as

11 promote nutnnonal educanon with emphasis-on -
" garly’ ifitiation and. exclusive breast feedmg for six. months ‘and weamng practices, -

"53:(12) The Lady Health Worker shall coordmate with Expanded Program on',
Irnmumzatlon (EPI) of mothers agamst Tetanus and children against communicable




(15) The Lady Health Worker shall dlssemmate health educatlon messages on
'md1v1aual and community hygiene and sanitation as well as information regarding
preventrve measures] against spread of AIDs, Hepatrtrs etc.

.

(l 6) The Lady Health Worker shall attend monthly contmmng education sessions at her
base facxhty to_share progress regarding all activities carried out by her including the
home visits, purhber of family planning acceptors by methods and stock position .of .
confraceptives with Incharge of Facrhty She wrll also attend educatlon sessions, subrmt

~(17) 'Ihe Lady Health Workers will ot be mvolved In any other actrvrty wrthout the
prior perm:ssron/gmdelmes ﬁ'om the Provmcral Program Implementation Unrt

.,p

12. Trammg of the Lady Health Supervrsor.—Total duration of tratmng for the Lady
Health Supervisor will be one year The Lady Health Supervrsor will start field act1v1tles :
-after the mrtral three months trammg The trammg wrll be carried out in two phases

=
'

(a) : Three months (Imtlal trammg)

-

Al
3
\l

YY)
oLl
2

»

(b) Nme months (F 1eld/on job trammg)

URFERITS G

13. Tramrng of Ladv Health Workers.—(l) The tratmng of Lady Health Workers
will be conducted i m two main phases foria. total of twelve months (03 months sbasic.
training at classroom and 09 months task based trammg in the field) using program
trammg rnanuals and curnculum Th1s w11 'be follOwed by continued tralnmg at thet

._-::53" N *y"s' ' R '.
."" ' "4}?5,@
"(3) In health facrlrtres where less than ten L‘;ggy Health Workers are Uﬂg%&b |

trammg, there should be two tramers . ‘r 4 ' ﬂ” ‘

: K
.(4) '~ One of the trainers shall be a female to’faclhtate traxmng in areas;
,farmly planmng, maternal health . .

Ao 16)
w ﬁﬁeen. :

"5.-

h,as
s%c

| N -
i :,}(6) In case where less than five eandrdatesn : trammg are selecte¢an%%
. 't.Level‘5Care Faclhty and they cannot be- attache%m%tbcr facility, appro wa} &fh Lirainin W_ :;
% of less than five trainees.shall be sought from. Provin lPro gram ImplernentatlontUmt"-a*@;; :

LS u




ardflnlly tefrain where ‘the populatlon tends to be scattered the populatl . in '
catchment area of the Lady Health Worker can be low up-to.1. ,000, The catchment

(c) | Field Program Ofﬁger."s .f the _:Prio"vincial Program 'Implementati'on Uriit:

(d) - Management Inforrnatlon System Coordlnator of the Provincial Prozram
' Implementation Unit; aad N

(e) Mlmstenal Staff of the Provmcml Program Implementatlon Umt

ot

- _16 Posting/ Transfer.—-Every Program empioyee other than Commumty mee:lded :

Employee, shall be liable to serve anvwhere m the Province-against the cadre post i1 the
_ Program EERETE :

. - :

17. Pensmn, General Provrdent Fund, Benevolent Fund and GrOup Insurance.—--
. '(1) Rules made. by Government, regulatmg Penswn General Provident Fund, Benevelent -
. Fund and Group Insurance shall apely for. regulatmg the matters of Pension, General
Provrdent Fund, Benevolent Fund and Group. Insurance for those employees of Program ‘
: :whose sewlces have ‘oeen regulanzed under thrs Act

'18. | Shuhada package ~~Shuhata package as adrru331ble to- cwd servants of the
Government shall be apphcable mutztis mutand.rs to the program employees other than '
- the clause of appomtment of the package ;




. H_ .
1. Reﬁfément from Service.--- (I}A program employee working on regular basis, )
: shall retire from service. . . 5 e ' T
" (a) ©On such date .!ﬁer he/shé_ﬁ':h.z:_ié' comp'leted. tWenty years of service qualifying
for pension or other retifgi@éi}t benefits as the cor_npétent authority may in
public interest, direct; orinon, '
(b) Where_ no-direction is
~ Year of his age, - : B
) No direction under subizig (D(@)i shall be made g the . program
employee has been informed jn writing-of the grotinds o which it is proposed to make
the dlregtlon, and has been given a reaé@ngble opportunity -of showing cause against the _
; “said direction, - o & . :
.. . ' © - . ~%~ ! - ".
| CHAPTER-3' SRR :
- 'I\/IISQELLANEQUS, |
. . :?.:f * B R

Reportmg Officer.
S .;;%:

*

%[ S.No. Designation.

Py -

°3 .a.‘-f:.
rules;”

‘.Lady'Health )
Supervisor .., - |

Disti

ct Cdggi‘inator,

HW Brog;\gg. '

2

District Health

&

Lady Health Worker.

: as:the Case ay be.
. '. ?%J}g, ; ,: T4

Lady Hea

Ith*Supervisor,

87: anc lary instructions issued:
: mUtQleS to the pr ogram emp]oyees,
the' rules

app",\}ii_afdfqg.disposal'gfl such matters.

fore

§ -

..’ e
st

¥

Xpressly provided ‘forin:

far as may. be practidabléug

o amprbagubE  an o B

by L .. 3 1, e
e ZRTCTR R S e

.
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R S . SECRETARYT@ GOVT OFKHYBER PAKHTUKHWA

o Endst° No & date even. -

' Copy of above is forwarded to: , : T

The Registrar, Supreme Court of Palustan Islamabad

All Administrative Secretaries; to Govt. of 'Khyber Pakhtunkhwa

The Accountant General Khyber:] ‘Pakhtunkhwa.

The Principal Secretary to Governor, Khyber Pakhtunkhwa .

'The Principal Sécretary to Chief Mlmster, Khyber Pakhtunkhwa.

The Advocate General, Khyber Pakhtunkhwa -
. The Director General, Health’ Services Khyber Pakhtunkhwa
' PSO to Chief Secretary Khyber Pakhtunkhwa.. )

The Manager, Government Pnntmg Press & Stationary Dep artment Peshawar
for pubhcatmn in the Governmert t Official Gazette after pubhcatlon 10

copies may be forwarded to this Department T . ot
10. The Director Information Khyber Pakhtunkhwa Peshawar

* 11. The Deputy Director (IT) Health Department for uploadmg in the ofﬁclal
" website.

12. PS to Secretary Health Department ;

BT - :},...‘.-.-‘.r:.:-v A .‘J"‘-,?,..'_:"-':"»-.- AR

b‘oo*.@fﬂ-f*s»pn'r

. (Kashif Iqbal Jillani)
* Section Officer (E.IL) -

. ’
-
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' l’RO\"lNClAL ASHDMBLY ‘%TC‘RI’TARIAT
I\HY BER PAKH IUVI\HWA : s —

"

NOTIT‘IC:\.TIO\‘ ST

D'ucd chhawar lth /owm-:

The Khvber P’ikhtunl\lm'a Regulation of

an?atlon ‘and Qtandardlzatlon) Biil, 2014 having, -

/2 o 24" .Iune 2014 and assented to by

| ‘No.P.-'_\/Khybél" I_"\l\h't.unl\hwa/Biilﬁl20ltil 3 H‘_ /
- Lady .I'I§a1t11 Workers Progr am and Employees (Regul

ovmcnl Assembly of [\lwbcr ?wkhnmkhx

been p'\q'séd by the Pr
"0[4 is lu,u.b\ pubhqlu.d as an Act of the

- the Lmu,mon of the Ix.hvbu Pak!uunl\hw'\ oh 29 Junc

| P!t}\ inciat Lemsiaturc of thc Khybu l’.\l\htunl\i‘r\.\m
- THE KHY BDR PAKHTUNKHWA REGUL 'TfION OF LADY HEAL I‘II .
WORKERS_ PROGRAM AND EMPLOYEDS (REGULARIZATION
: AND %TANDARDIZATION ) A(‘T 2014 ,

(KHY BER PAK.HTUl\KHWA AC’I‘ NO M\VI OF 2014)

(-First pubhsln.cl attur having u.cen u:l the 1‘:Scnt of the Govemon of tlu
Khyber Pakhtun khwa in the Gazette of the’ Khyber Pakhtunkhwa.
R (E_.\uao;dmaly) dated the 02,_(_}7/”014)

(Here print as in the accompaniment). Tha e :
. ' . o T AQJA,\;_eeH(,

S e 'bECRP TARY,
Pnovmclai Assembly of Khyber P'\Lhtun!\h\\ a.

- Mo, and dute (as pet notification above).. )
tion W uh the: '\ccompmlmcm is fo1\v'1rdcd o the Manager.

' /\ copy of the di)OVL noul'u\
h llu, request (o puhllsh lhu_:&mnq'in the

and Printing Dbl)llllmt.ﬂl Vex h.u\m \\ it

. (xovunnu.nt blauoncny
hwa Gov emment G’izcttc of tocl'w s d'\te 'mci dwtﬁbute copies

extr .101d1mxy issuc of the I\hyhcx Pakhtuni

lhc,n.ol 1mmcdmtcly in accordance W|th the list. glven overleaf

' Proof should be sk:nl to this Sccretariat bchréjjaublic:\lion. _

Y B N*Mwe@%
: : SRS R SECRLT\RY
‘P1 ovmcnl A<scmbl\' of Khyber P'\khtunl\h\\a

‘ Ej\o P/\/Khvbex Pal\htuni\h\\'a /Btlls/”GM/ ss ‘2____ '(_3_ - Dated & 210712014

A copy of the above is lon\uuded {o -

The lec:pal Scuctmy to Govcmox !xlwbu'l"xlxhnml\hww

The Secretary to Government of Khyber, “Paklitunkhwa, Health Dcpamm.m
- The Secretary to Government of Khyber P'd\htunkhwa I_,aw Depaltmt,nt

" The Director In, formition, Khyber P11\htunl\hwd
x Thc Dlrectm IT/ Special Secnetary Plovmclal Asscmbky ot l\hybel P'li\htunldnva

G 40—
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AR QECRETARY
Pwvmcmi L\ss»mbly of Khyber Pt
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dhtunkhwa
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| ACT . |

fo regulate the status of-Lédy'Héa!th Wor_kér,é?rogr_ajﬁ}irffhe Prdl/ince‘of the Khyber |

 “Pakhtunkhwa and fo reqularize and standardize the sewvices of employees ..
o © - of the said program- =1

T

WHEREAS. in pursuance of the Constitution (Eighlee.htﬁ-'gAmendnﬂent) Act; 2610,'the subject of |

Health. has been devolved to the Provinces and- as such Lady Health Workers Program run by Federal

Government for suppqrﬁng’ the family planning -and primary health care.was devolved to the Provinces

accordingly; : :

. AND WHEREAS in the Lady Health Workers 'Progrémffitﬁe community based workers have 3

~ special hamre_of job, for the execution of which they have to remajﬁ continuously embedded with their local -

calchment population;

AND WHEREAS it is. obligatory to maintain lhe.orig’ih‘éifvéonéépl'land design of the L'ady-‘Héalslh '

" Workers' Program, o ensure the presence of community 'e"r_ipb;édde_d employees for effective scrvice
- delivery {o the people of the area, Tt :

'AND WHEREAS it is expedient to regulale the slaméfbi Lady Health Workers Program in the

Province of the Khyber Pakhtunkhwa-and to regularize and standardize the, senvices of thie employees of
the said program.~ - ‘ AR ,
" Itis hereby enacted as follows:-

.

i Short_title, apglicaﬁon and- commencénient.---(‘l-'}}_':_.This;A‘ct may be called the Khyber -

" pakhlunkhwa Regulation- of Lady Health” Workers “Program: :and Employees (Regularization- and
Staﬂda‘rdiz'ation) Act, 2014 o . R o :

" - ltshall apply toal persons employed orto bé'.‘é'rlﬁf}p‘loyed in Lady Leallh Workers Program,

t

in the Provirice of the Khyber Pakhtunkhwa.
R ) It shall comé into force at once except section:4, which shall come in to force on 15t July,

"2+ - Definitions.-~in this Act, unless ihere is anything repugnant in the subjest or context,-

() ‘catchment pOpulaﬁon" ‘means the,",iéﬁal population for which & Commuriity

Ernbedded Employee of the Program ig_Ij_appoinled or posted and reqularly resides

therein,

- (b) sCommunity Embedded. En1plbyee""‘f_i%feans a Program employee residing ‘and

‘working" withiin his defined catchmemi;[:ibpuiation for which he'was appointed or ~

. posted; .-

. k4

¢ .‘;Distric‘t' Program Jmpleméntation_}:l-jf;’ft“ means the Management Unit of the

.. Program at District level;

) "Go’vernment‘fmeahs the Gdhvernme_ﬁ,.t{._bf the Khyber Pakhtunkhwa;
) "prescribed" means prescribed by ruies ‘ .

~ which was previously run by the Federal Government under .the name of the

" National Program for Family. _F?'Ianniq_g:-.an_d 'Plrimary Health Care;

I (f) " *Program’ meéns the Lady Heallﬁ Wb'_-r':_kers'Program dévdi\}ed to the. Province and

(q) - "Program employee" means an,.é‘fsipioyee'of the Program, whose service is

regularized under” this Act and jt)'giiudes_ persons lo be appointed after the

" commencement of this Act T L

o e e T ST



Pz

Ty "province” means ihe Province u mcm.,.,.. U
W “Provincial Program. Implementation Umt means: the. Manageiment Unit of the-,
‘ Program at Provingial-levet; and | R
() .“.rulés" mean rules made-under lhi_é‘Act.:.-_f'fj h _
3. Stats 6f'Prograr‘n.~~-{"1} On comme,néém’eni of'{ﬁi's‘.Adtv.-f"tﬁe,tl\'l'a,tior‘\al ?‘rogram'for Family Planning
* and Primary Health Care, shall be. deemed to.be.a Er,qggam-6fngve[nment';to be known as the Lady j
‘Health Workers Program. | A b |

() The purpose of thé-Program-..shal\:.:bg;;tgj“bfé‘ili&'. ;g'tgyeri;tive,,i'g;,U[ative, rehabilitative and-
A prornouvevh.eallh care services to the catchment popu\aﬁb"n in the»:.,:r'bvince‘.' I L

(3. The Program shall conlinue forsucha pe;icqgés'“" g[hmen-t-may_-deterniin"e.

. After coming into force of-this Ac;t,..Goy:é_mn%gbft;may.iappoiht"p_esfsqns, (o various posis in "
-~ ‘the Progfam on contract basis and there shall be no reg(t‘{é_\rf.élp'pjéﬁhtmen\'in {he Progfam. .

(5) . The appoiniment under sub-section (4)~.sha|[’b.é,_';ine'\dé In accordanco wilh the critoria and ) .

manner as may be prescribed.

4 Regularization‘.---U) On commencement of ‘this ,Acf';';.atl the ﬁrogram empi“oy-ees-,‘who were
- appoinied In the Program on contract or fixed monthly. stipend basis before 1! July 2012, and nolding the
. 5zid post till the commenc‘;ement of this Act, shall stand regulafi red. with efféct from 1! July; 20120 - '

“Provided that the. services of such Program employees;shall be deemed lo'_l_wavé beon ragularized

Li:\d@pihiS Act only on the publication of their names i the ofﬁ_t:_jéi Ga;etge: '

E . Pro(li'ded 'fuﬁh'er; that the posts of the. Program _-féﬁe’d‘ vac‘:ént"on'acc‘éunt of death,'rreiir'ement, |
- resignation, dismissal, termination of otherwise shall be filled-in-on pqgtractbasis. o ' o
T2 -ThevPro,gra‘m employees, regularized under this Act shall be. placed in, the relevanit Pay -
Sceles corresponding to'the civil servantsor as May be deALgrmﬁhed by Govemnment. S .
‘  '(3)‘ " The seniority of the Program efnpidyees r_eigﬁi_érized under ihis.Act-shall be deter'm’med in o
© amanner as may be presc_sribed. ' S ' :

‘ oy A Prografn employee, Whose~s,'ervi_oés;.a" 3gulat|zed :..L;p_di_a_ﬁ;,}hi's:-_;f?\ctl shall retire from.:
service, On the option.of the Program employee and on sug _‘ate.{é,s'}requested;by fhe Program employee., - o
after pompl.etion‘ of twenty five years of qualifying'service d.'rfojr,‘s,_the completion.of sixtieth year of age.

- " A Program employee, whose séwicé is réguf{a‘riied{under this Act; shall be entitied to s'uch_'
pensionary and retirement benefits as-miay be determined';by;@over_nment: C ' o

LB Mecﬁé‘ﬁism of re;r-ultment for Communit Embedded {Em:ld eés,---(ﬂ For. f%lling afpoét ‘6f’_

- Community Embedded Employee, the appoini~g authoiily .sha\t-cause"to_verify-and ensure inthe -
. prescrited manner (hat person, who is to be appointed agajﬁl‘stsucthos't.'shallébe a regular resident ofhis
- catchment pgpulation'g ' o - .
(2) The."‘Provinciai Program‘~1mpleméntaiion":f0fiit-s;ha\i oversee and monitor the- process and

finding of \nie verification, carried out by ihe appointing ‘authority under ;ub:‘sec{ion (1), before a person is

. apppin{ed against‘pos_t'o.f Communit’y Empedded‘Emp!oyeg;j o o

Sooo@) 0 The community' Embedded Employee shall perform “his duiies within the calchment o
pbpmatton'of his residence; proyided,that Govgmment; may adjust'a Community -Embedd_ed/Emplqyee in

another area in certain circumstances to be prescribed: i

-

4 _,_.._......_—-a-.-....._....,..,,-...-..'._;.—..._.»-,,....__._. e -
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o o)y Nolwrlhslandanq anything comamed n orner provrsaons 01 1S AL IE SEIVILED Ul uis -
SCanminnily Embedded l:mploy(,r.s whose services are regularrzed under this Act, or cther Community

Embedded Employess 10 be appoint ted after the commencement of this Act, shall be liabie ro termination, rf o
the employee o : :

(a)' - has unlawlully ceased lo be a regular resident within or h"rs become a non-
: resident for hrs calchmenl populalron or -

()] s rnvolved in '1ny other engagemenl or a praclrce whrch is not m accord'mco with -
the laid down and approved polrcy of lhe Program or

’ () . " has ceased to be efficient in the pen‘ormance of official duties; or '
(@) has proved quilly of gross mrsconduel '

(5) A Commumty Embedded Employee whose servrce is termmaled under sub-clause (&) or
, (b) of sub-section (4) of this Act may be reinstated into servrce m a manner as may-be. prescrlbed '

Provrded that this. opporlunrly of relnstalemenl shall not be given more lhan once lhrouqhoul lhe‘
“lenure of @ Commumiy Embedded Employee S servrce : C

Provrded further ha

{a) no salary or allowances snal] be- pard to the re- rnslated employee for the period-
.,_spent under ormmalron and . ' , R

oy paymenl made, if any, to lhe lermmaled employee berng re- rnstated which was.
not allowed during or for the. perlod spent under termmatlon is recovered from-the-
employee . . . .

6 Posting; transfer and adlustment of Program emplovees ---r\lolwrlhslandlng anything conla:ned
in’olner provisions of this Act, the Program employees, excepl the Commumly Embedded Employees may
. t;e lransferred 0 perfom duty anywhere in the Provrnce

T Drscrplmarv actron - Drscrplmary cases agarnst the Program employees shall be deait with |n a
manner as‘may be prescnbed PR SEL -

A8.~ " Application of Government rules.: -The Progran employees shall be .dealt in accordance with
'the-provisions of this Act and rules; provrded thakif; no- pecrlrc rules ‘are: avarlable on any matter, lhe
Gavemmenl rules shall | oe applrcable to such Program emp oyees .

9. : Public servants ---All Program employees shall be deemed to be publrc sotvanls within the -
‘meaning of seclron 21 of the Pakrslarl Penal Code, 1860 (Ac{ l\o \LV of 1860). .

lO Power to m1ke rules -Government may -by noulrcwlron m lhc ollrcral G zelle, mal\e riles for
r.arrymg ‘out he purposcs of lhrs Acl o

) 1l Saving.--- Any lUlCS ordors or mstruclsons in rcspccl of any terms and condilions of services of
Program employees duly made-or issued by an authority compelent to make.them.and in forde immediately
belore the cormencement, of this Act shall, in.so far-as such rules, orders or instiuctions -are nol
mconsrstent with the provisions of this Act, be deemed 10 be’ rules,made under lhrs Act.

12, Removal of:difficulties.- If any difficulty arrses rn gwrng effect to any of the provrsrons of this Act .
‘Governmenl may . make such order, not inconsistent wrln llle provrsrons of this Act, as may appear to be

- necessary for the purpose of removrng lhe drlfrcully

Provrded that no such power shall be exercrsed afler lhe exprry of one year .from the
* commencement of this Act. : , =
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© {epeal—~ The Khyber® Pakhtunkhw ‘
Loes (Regularizati{)n and -Standaf_dization) Ordinance,: 2014 (Khyber _Pakhtunkhwa;Ord, No.: Vi-0.

hereby repealed. :

a ‘Regulation 5 Tady. Heallh Warkers Program and

. memo—

. 1 I
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BY ORDER OF MR- SPEAKER
PROVINCIAL ASSEMBLY OF KHYBER
" PAKHTUNKHWA

(AMANULLAH) -
‘ S . Secretary R
provincialiAssenibly 0 f ](hybcr'Palditunklm'_n :
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)eﬂnmg Conveyance Allewance

| The allowance is paid te an emplloyee to-
- compensate for the travel they have to
. undertake from their resndence fo the
- workplace. The amount payable as an
~allowance depends on how far an |
: employee has to travel, and the modes of o
transportatlon used B B
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' ‘Tthe Dtrector Genera! Health Servuces

| . Khyber Pakhtunkhwa Peshawar

..'Copy to the:-

el e -Dis-trict.éth;omcef.' _

/0»/ ‘7

. Dated o °3 oy

Subject::* 'CONVINCE ALLOWANCETO LHWS!

Sir;. -

it for your kmd mformatlon that the employees of LHWs programme have been'

regulanzed w.e.f 01 07 2012 and they have been :ncluded in the distnct budget book

: Wef 01 072016

- Therefore lt is requested to gurde thls efﬁoe whether convrnce allrance is. adrmssubie to .

LHWS or not as LHWs are demandlng bf convunce ailowance

It ls therefore requested to rssue mstruct!ons rn thls regard for the smooth runnrng of the g

LHWs prgramrne and’ to avo:d complrcatiamm future

Drstnct Health O\‘t~ cer
A Karak
.

. The Provincial Coordrnator LHWs Programme KPK Peshawar for Informatlon e
2 "The Deputy Commissioner Karak for mformatlon ' : '
- 3. ‘I'he Distrtct Naznm Karak for informatlon

w

Karak. . .
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AL LA ﬂbjz‘w’.bl{ié_l, iﬁAL_iH %zw I AN

~ KHYBER PAKHT] INEEWA, PESETAWAR. ., - '. R
. : - TSRy
OFFJCZ" PH#‘ 09}' 92!0"09 R E&L.fﬂNGE# 0 91 92]0487 G 9] —9210196, . EAX 9“"‘91 020230~
- Al L COWUNIC‘AT!ON) ..HOUI.D.HE ADDME&D TO THE DMCT OR uﬂ\m J’ﬂ'A.LJH .)[P VICES 7ESHA WAR AND NOT .
TR ‘1 ’ ;70 ANVOMCW.BYN-,ML: ' O
No. - Z © /B[TDGET/SN“ - ' DATED. oflo8p0r

-y s
=il

To .
' The DlstrxctHealth Off’ icer
- 'Karak L

',t

 Subject:- coN\iévANcsAiLOWAri:éE T:‘b.-t{H'WS': e T T T
Memo BT , o

I am, alrected to refer t6 your letter No 2960/71 dated 03/’07/2017 on the sub;ect .
noted above and 6 state thaL ' ' '

e
.‘A

Con\:eyance allow=nce is .eot ad lsaubie ina uzm* of a stree Vs”c.gf-‘ or even’ wnth

tr*e LHW Io\.af -u: lsdz._uon They are coverinv ne'r arra by foot and the-r off're or Health post is

1he1r owi home so no convevanco 'tllcwa"u.e‘f:f ho

- DGHS l(hvb‘rP._ hifinkhwa, éeswjiy
: - _Qc}'t .
C g




R T

OFFICE OF THE DISTRICT HEALTH OFFICER, I(ARAK

' AUTHORITY"

 Certified that Dr. Qudrat' Uliah Khan SM (BPS-18)IDML'J' in-oha'rge Office of the = -

underszgned is h@reby authonzed to submlt the para- W|se comm=nts to the Honorab!e
- Khyoer Pc..<h'un'<hwo Qerwce Tribunal. Peshawdr .in Servrce Ap,}eal;

.r\o 1308 to 132612022 (Tltled Mrs Musarrat Shaheen Lady Healtl: V\.'orker & 18 Cihers

VS Dlstl |cl Health Offcer Karak & others) on 16/03/2023 on behalf of the uncer&gned

R ' Y]
Dlstrlct Hea[th/ ffice e;}lg T



