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B^EFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1314 OF 2022

Mrs: Zeenat Begum, Lady Health Worker (BPS-05) DHQ Hospital, District Karak

....................................................................................................  APPELLANT
i

VSS' •

The Secretary to Govt, of Khyber Pakhtunkhwa and others.

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO, 01 TO 04

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus standi, to file the instant 
appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of 
unnecessary party.

4: That the appellant is not a civil servant but a public servant within the meaning of 

section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker 

Program and Employees (Regularization and Standardization Act, 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter.

5. That there is no original or appellate order which is pre requisites of section 4 of 

the IChyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR 

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:-

1. Correct to the extent of appointment on contract basis in the program and 

subsequent regularization vide Khyber Pakhtunkhwa. Regularization of Lady 

Health Worker Program and employees (Regularization and Standardization Act, 

2014). It is worth to mention that the regularized employees of the program have 

been declared as public servant under section 9 of Khyber Pakhtunkhwa, 

regularization of Lady Health Worker Program and employees (Regularization and 

Standardization act, 2014). It is further to clarify that the terms and conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant.
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2. Incorrect. Firstly the conveyance allowance as evident from the Notifications 

dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the 

civil servants whereas the appellant is not a civil servant. Secondly, according to 

the definition of conveyance allowance, the allowance that is paid to an employee 

to compensate for the travel they have to undertake from their residence to the 

work place. Whereas according to the Service Rules of Lady Health Worker 

program, Lady Health Worker providing primary health care services to the 

community at their doorstep in their catchment area as evident from the guide 

lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar 

which is self-explanatory that conveyance allowance is not adhiissible in limit of a 

street, village or even with the LHW local jurisdiction as they are covering their 

area by foot and their office or health post is their own home, so conveyance 

allowance is not permissible.

Incorrect. Already explained in Para 2 above

Pertains to record. However, the appellant was to assist the honorable PHC with 

respect to their status as per section 9 of the Regularization Act 2014 however, 

malafidely the appellant concealed their status even othenwise they may knock 

the door of Apex Court against the judgment dated 24-03-2022 in WP No. 

346/2019 instead of filling the instant appeal.

Pertains to record, moreover para 2 of the fact is self-explanatory.

3.

4.

5.

Grounds:

Incorrect. According to the definition of conveyance allowance, the 

allowance that is paid to an employee to compensate for the travel they 

have to undertake from their residence to the work place. While as per 

service Rules of Lady Health Worker program, Lady Health Worker 

providing primary health care services to the community at their doorstep in 

their catchment area as evident from the guide line of the Director General 

Health Services Khyber Pakhtunkhwa, Peshawar is $elf-explanatory that 

conveyance allowance is not admissible in limit of a street, village or even 

with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so conveyance allowance 

should be allowed.

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

A.

B.

C.

D.
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E. Incorrect, Para-2 of the facts & Para-A of the grounds jare self-explanatory 

. F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H, Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grounds at the time of
arguments.

PRAYER:-

In light of the above submission, it is humbly prayed that according to the

definition of Conveyance Allowance, the allowance that is paid to an employee to

compensate for the travel they have to undertake from their residence to the work

place. While as per service Rules of Lady Health Worker Program, Lady Health

Worker providing Primary Health Care Services to the community at their doorstep

in their catchment area as evident from the guide line of the Director General

Khyber Pakhtunkhwa, Peshawar is self- explanatory that 

Conveyance allowance is not admissible in limit of a street, village or even with the 

LHW local jurisdiction as they are covering their area by foot and their office or

Health services

Health post is their own home, so no conveyance allowance should be allowed &

the appeal of the appellant is devoid of merits and has no legal value, therefore.

may graciously be dismissed.

2. Director General Health Ser^t 
Khyber Pakhtunkhwa

1 Secretary ^Health, 
Khyber Pakhtunkhwa

:es ■

4. District Health Officer Karak3. Provincial Coordinator LHW Program 
Khyber Pakhtunkhwa



V.

BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1314/2022

Mrs. Zeenat Begum, Lady Health Worker (BPS-d5) DHQ Hospital District Karak

> APPELLANT

VS

..RESPONDENTSGovt: of Khyber Pakhtunkhwa & Others

AFFIDAVIT

I Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak, 
do hereby solemnly affirm and declare that the contents of the para|-wise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1 -4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from this Hon’ble Court.

(Dr. Qudrat Ullah Khan)
SMO (BS-18)/DMU'In-charge 
District Health Office Karak

Oistrictj*
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Management Unit of thnftogratn at Provincial level.

W.EMpr,nvi?P€! - IHonsofservice
3,

appomtment. '- ' • '

Committees for the- '■
- to the posts of the 

appomting authority shall make.

' •'4.;-
b£ a Selection Committee^fo ftrapp^S^^^ d There shall

thefollowing:, / ^
i-

Ca);l District Coordinator, > ’ 
; ^ Lady Health Worker Progr^; Chainnan

, .f Di«„ • Member

(c) -a ' .representative of the'. Provincial 
Program Implementation 
bebw tiae rank of BPS-!?;;-

(d) Field Program Officer, of
the concerned area! • ;

Member.;. .Unit not 
and • •

4 ,

■ Uli: Member-cum-^ 
. 'Sectary' ":t;‘■•5. •i.-

■ ■ (2) The posts shall be advertised

: ■ (3) Test and interview -of th 
. ! , . • conducted.

m-.two News papers or electronic media, 

e siiott;Hste4'candidates at Distrigt level shall be

(4) The Selection Committee. shaU:ptac|the 
alongwith,record of written test, befo^-fte Di

3'S 
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\ . i: /.<'/- • *;.^17

.1

.c'

-V

•C-



f

:■■:

iv

•Vs-. ■'
• • M: '.■

,'■ ' ’GOVERNMENT OI?^.-THE KjarraERPAKmijNK^ 
HEALTH PEFARTMENT ' •f' •

■ «

j-/

. .NOTIFIGATION ’ ..;V.
.# *

'V y.
^

. ;;y^;'-yJ^6v.S&y(H&E)/2-65/2014.4n ofpowers conferred.by'section 10 of the
kh^brjPakhtunkbwa, Regulation^f■ La^ Workers Program and Employees

. 'V;-; ’:;: ; (^e^larizatibn and Standardizatidiy Act,. 20i4 (Khyber Pakhtxnikhwa Aci No. XXW of 

^,.;::V-r.2014); the Government of Khyber-Faldituiil^ is pleased to make the following niles, ■

Pe^hawar/daced the-29^ January,'20.15

,namely: V .
(■

rmt. KHYRKR PAKfaTUNKHWA'MGTJLATION OF LADY HEALTH
; - WORKERS PROGRAM EMPLOYEES SERVICE RULES, 2015 ■

CHAPiKR-l
t

1. Short- title, application ani-commeheement.—(1) These rules.may be. called the
IGiyber Pakhfimlchwa Regulation of Lady :.riealth Workers. Program Employees Service 

. Rules, 2014. ■V

(2) ‘. It shall apply to all the Prograinbrnployees of the Program.
i

(3) They shall conie into force at once.
r.

2. - Defmitions.-^In these rules, unless context otherwise requires, the following 
expressions shall have the meanings hereby, respectively assigned to them, that is. to say,-

1

“Act” means 'the Khybef Pakhtunkhwa Regulation of Lady Health 

■ Workers - Program ... and . Employees (Regularization and 
^ Standardization) Act, 2014 (Khyber Pakhtunkhwa Act No. XXVI of 

, 2014);,-
“Provincial Coordinatdi"” means

, (a)

Head of the Program appointed. - 
■ by goveinment. firomy^hmongst member of service, Healh,

:• "(b)

Department ‘ . ,
(c) . “AppointiRigAuthority^Tiieans an authority specified in Rule.3.,
(d) “Provincial Program.-; Implementation Unif| means the

1

t 1
c>

•f
V -
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7
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i
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The District Health-©ffieer shall-nommate an officer who shall not;,be a. - ^ , ,.. , ... .•'•V

. of the selection cpfctfee to:re^erify the.documents; residential^s of
to-en^e|th^ tbe'; recominendation^ have in

.Vr: .f%ccordance with the laid do ■ : :

■^(6)- On receipt of verifiiikipn, the ;ipistnct Health Officer will accorS|nal 
, ■ approval and will issue ap0intment orders of the selected/approved, candidates 

.:and record of written test ofSie selecteipar^date be Icept in.her personal. |
who shaU £|^:fdr^e-post.of La^ Health,Supervisor &6uld 

preferably married and musfbepenhah^t Tesident of the area for which sh^' is to 

• be appointed.

:;r .

r:'

:

V

fv

v;W:: 5; criteria for appointment of Lady Health Workers.—(1) Ffemale,
; " preferably married and must, be permanent Resident of the area for which she is to be 

appointed.
■ • =

ii

(2). There shall be,a Selection Cominittee comprising of tire following: "

Chairman

■ M

i \
(a) Medical Officer/Incharge,. 

First Level Care Facility;; ,;
t;■

Member(b) a female representative: to be 
.nominated by' the Dishict Health , 
Officer from amongst;;- Women 

. .Medical Officer or' Lady . Health 
■ Visitor or Female Medical ■Technician 

or Medical Technician otc.Dispehser 
posted at the same Facility;,-.-:.

Member-cum- 
Sectary

(5) Married females/women with past experience in community development,
having the required qualificatioh,-WiU b.e given preference.

(6) Candidate should be willing to'c^ out the services from her home which - 
will be designated a “Health Hoiise’^ ensuring effective linlcage between the 
community and the public health care delivery system.

,(c) Lady Health Supervisor. . ,

’(7} fn SpeClfic/dlfficult/MCOVered ;-mhs,’file , District Health Officer -
.consultation- with District Frogram. Implementation unit, may substitute the 

• members of the.Selection Committees.to meetihe desired objective.

3\
V
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Selection Criteria for Driver for tlie vehicle of Lady Health Supervisor.—The 
candidate must be pemianent resident ofi the area for which he is to be appointed. He 
shall have writtenj;consent of the Lady, Health .Supervisor with whom he has to perform 
duty. •

'6.

• **«
■ Selection ojriteria for the post of provinciallprogram implementation unit In

bps-1 to bps"ii5.-.-(l) There shall be a Selection Committee comprising of the following:
■ i:

^Deputy Provincial Coordinator;/(a)
r Chairman

(b) Training Coordinator; • Member

,A representative nominated by ^ the Director
General Health Services not below the r^ik of 
BPS-17; .

fc) 'Member

,(2) . The Provincial Coordinator, shall be the appointing authority for the post of
Provincial Prograiii Impiemeiitation Unit. .

(3) The posts shall be advertised in/two Ne^^s papers/electronic media by the 
Provincial Coordinator.

■ (4), , Test and interview of the-short listed candidates at provincial levelcshall be
, conducted.-

■ (8): The Selection Committee shall place the , list-of recommended candidates 
‘^longwith record of written test, before theTrovincial^oordinator.

:<
(9) f/The Provincial Coordmator shaU ndfoinate ar^fficer, who shall not be
of the selection committee to re-verify the:ddGument^esidentiaI stai^ of the|caMdateS;///C//:; /;?/^;s^v^

, .. 0 ncn en», .. , _ _ :

receipt of verification, the Proyincial Coordinator shall accord
_. appointment orders of the selected candidates and record of written test of.//p?v;g 

. :the selected candidates be kept in her/their personal files.

• (10)' .On ,
'and will issue

Selection criteria for the post/©£■ BPSil? iii the Provincial Program 
Unl...^l) Tl.™ CO—.

■ : ■ ’: ■■ ■ ^ ' Al/iilliiiillii?

8.

following:

■ •

r

A A
aM/

y' • s m j.y^l

f/K '
.'iv':;:.T . • ./q..

■A

-<j«i

.-'A
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?»:^v. • ■>

•■ ■ ■ ■

Member^./

. : Member '^'

(b) Provincial Copr^inatbrl
. ■'■■ ■ ■■■ ''W '■'■■■ ■

(c) ; Section OfBcepleaffiBepartnient. L
. ■/t

■'Mf-

•|-
-:a; .V.**«*? The Secretary Heal®:shall he;:the appointing authority for the post of

Provinbiai Program.Iinplementationf;XJhit .m.Bhsic Pay Scale 17.
.......................................................................... ' «■

'.s

;^(2)
h

■ 3l&Si§iS®8S;^>^The posts shall be aS^rtised'ih: two News papers/electronic media by the
^il'^^Heali'Separtment- ■ .1'. -f . ' - t ■

‘ ' ■■ V ■■

Test and interview: of& short hsted canidates rUt provincial level shall be
1.

(4) ,
vconducted.-

VA- .
(5)' The Selection Committee shall.-place the list of recommended .candidates 

along“with record of written test, before Ihe Secretary Health. '

/ / (6) The Secretary .Health .shall noimnate an officer, who shall not be a member
, of the selection .committee to' re-verify the documents, residential status of the candidates

that the recommendations haYe been, made in accordance^ with the laid ; ,

I

and to ensure 
• down criteria.

r>..
(7) On receipt of verification, the-Secretary Health shall accord fmal approval 

and will issue appointment orders of'the selected candidates and record of .written test of
the selected candidates be kept in her/their personal files...

} ■

Recommendation of the Selection Ghmmittee.—When an appointing authority
reasons

9.
accept the recommendation of Selection Committee, it shall record its 

.and obtain order of the next higher authority^;:;,
does not

Functions of the Ladv HealthSupervisor.—(1) To carryout extensive 
. > supervision and monitoring of the field activities of .Lady Health Workers. Lady Health

1. Supervisor shall yisit the Health "House:-every Lady Health Worker .under, her 

. . supervision at-least twice a month.

(2) Lady Health Supervisor shall provide supportive supervision, .on job
training, verbal'and written feedback to her i;ady Health W^irkers.

(3) Lady Health Supervisor mayvact as trainer hi the refresher training as and
when required by the District P'ro^am Implementation Unit ,

Lady Health Supendsor shall.utteni the Continued Education Sessions in 

all the relevant health facilities. ■ .

10.

i

(4)

5
: \

'V'■} 1*
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(5) Lady Health Supervisor shail carryout,verbal autopsy, of infant deaths 

reported by her Lady Health Worker.

' ,, . Lady.Health Supervisor shaHaassist the District Program Implementation -
soanningAierificatibn of candidates for the positions- of Lady i

(7) - Lady Health Supervisor shalt-liaise-between District and First Level Cai-e '
Facility (FLCF) for the effective coordination of activities.of the program.

(8) Lady Health Supervisor shalLattend .the District Program Monthly Review .
■(DPMR). . -

.•i.

(9) Lady Health Supervisor shail- enstire re^ar maintenance of. vehicle and its 
movement registers/if allotted.

" a- ■
Functions of the Lady Health Workers—(1) The Lady Health. Worker shall 

provide Primary Health Care services td'the conununity at' their doorstep .in her 
Catchment area.

. h 11. .

.(2) . The Lady Health Worker shall register all family members in the catchment area 
; especially the eligible couples {married woinen age 15-49 years) in her respective area - . 

■ and maintain upto date mfomiation about hefcatchm^t area’s population.

,

il :. -V .

p7*S’Si;MfThe Lady Health Worker shall organize cornr^ty by developing womehfgroupi 
In health committees'in her area. ' : • .. - : '
(3)

(4)^ ihe Lady Health Worker'will'arrange meetings. of,these groups in c^ef
^ primary healthli^e, fami^ planning and related connmmi^,7\,^

(5) The Lady Health Worker shall keepiclose li^oh with influential womerL&Lhei^ilJUIftS®?' 
area .including, lady teachers, commumty;;midyav^ .traditional birth
clients.- .......... ....................... ..

(6) . Lady Health Wpricer shall'pay \tisit 6 to household, every day to ensine-that I
■allregistered households are visited'once everymontS':

'(7) LLTbcLady Healfo Worker.sKaU discu^^m t^ommumty, issuesii^^
heahh, hygiene; nutntmn, sanitation and-.family e^ha^izing

towards qualityoflife. '' - Si- - .- ' , r■. •;

\«v.

■ ■'

- S'.-'
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5 :'

Hea^ Worker®iU-^^boi^d^te-\\dili loci comimmity imdw^s or: .'
attendants andlq^l healiiL. facilities for appropriate ^tenatal," nittrand ft;-

i'MSSft^pdstri^fi sendees. She will also ccSduct ahtehatahdiatal and postiiatai qare as described' t' 
B#|B|Sihfetraining.. ■ vf-f-t -f; V -. t . .. .

■■■■ . ■ '■ ..■ tv-' -.xtSrt. -.i

‘■'1

fvvjf (10) part of their, tasks, tfiKLa^; Meahh Worker .s|iall undertake nutffional 
” 'tt: ifite^ such as anemia cbntrfl^ growth;' momtoring, ass^sing common risk factors

f'i'^ivG^smg^ihalrmtritioh and nutritiraal coim^ling; ■ They shall be able to .treat iron 
.•-i^pjjjdeficieiicy anemia among.all womSi speCiall^ pregtiant and lactating mothers as well as 
■■-^^■:'flv^^^anemic)^buhg children, i

\ ■ V./: ■ /#

Healtji Worker Sidii .prptnbte nutritronal education, with emphasis 
■ ■ ■■ :> ■ early ihitiation and exclusive breast feeding for six months and weaning practices, 

maternal nutrition and macronutrient malnutrition.
■f . ’ ■ V ;■ ■ - ■ ■'■ ■ ■ i'

. - (12) The Lady Health Workef . shaU .coordinate, with Expanded Program on
i Immunization (EPI) of mothers against Tetanus and children against communicable 
; ■ diseases. The Lady Health Workers trai^d in ; routine EPI, will ensure timely 

M:'^'yacGinations (in her catchment are^niy);^fe support from the local health facilhy/EPI ,
Workers'LSrWs);.Wi]l also participate .in various campaigns'for 

■ immunization against EpI,target diseases e,giPolio, MNT, Measles etc in her catbhment 
area only. The Lady Health Workers will .bb*^volved in the surveillance activities iA her ■ 
catchment area only. \ ■

on

(13) . The Lady Health Worker shall motivate and counsel clients for adoption and 
continuation' of family planning methods.-She will provide condoms, oral pills and
administer injectable contraceptives^ as per.; define protocols to eligible couples in the 
comm'inity inform them about pfcp% use and possible side effects. '

(14) The Lady Hedth Worker shall cai^fout prevention, and-treatment of common .. 
.ailments, e.g. diarrheal diseases, acute xe^iratory infdfctions, tuberculosis, intestinal • 
parasites, malaria, primary eye. care; scabi^, first aid for,injuries and other minor... 
diseases using basic essential drugs. She will refer c^es to nearest centers as per given 

. guidelines. For this purpose a kit of certain,-inexpensive basic drugs will be provided to 
Lady Health Worker/Senior Lady Health Worker. .The Lady Health Worker/Senibr Lady 
Health Worker will . also be involved. in T.B, AIDs, Hepatitis and Malaria X ; , 
prevention/control . '.-V'-'-'

' r' ->■-[ 1

/

'.'’A

c .
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i.

• •.• ••>
*. • .*

. (15) The Lady Health Worker shall disseminate health' education messages on
-individual and conimunity 'hygiene si^tation as well as information ■ ■regarding 
■preventive measure^,against spread of AIDsi'Hepatitis etc. . ■ ■

■(16) The Lady Health Worker shall atteniiiidhthly continuing education sessions at her .
■ base facility to share progress'regarding ail/activities carried but by her including the 

• .home visits, number o.f family planning ac^ptors' by methods and stock, position .o‘f 
contraceptives with Incharge of Facility. Slie!;ivill attend education sessions, submit ' 

■ her monthly report and collect one month s^plies from Health Facility.
■ .-S

- (17).. The Lady Health Workers will not be ■involved' .in any other activity without the 
prior.p'ermission/guidelines from the Proviricial Program Implementation Unit. ■.

. 12. Training of the Lady Health Supeirvisdr.-To^duratioh of training for the Lady.
Health Supervisor will b.e one year. The Lady.-Health Supervisor -will start field acti'vities • 
•after the initial three months training. The'training. wilLbe carried out in two phases.- -

(a) ■ Three months (Tnitial training)'- • ■
■ 'V ■i'-

(b) Nine months (Field/on job traming) -'.

vr

.wi;.. ;... c' ;• '■s..

■ Training of Lady Health Workers;W:l) Th^training'of Lady Health. .Workers *
will be conducted in two main phases for {'a. total qjtwe.lve months (03 

■ .training at classroom and ,09.months, task-based tr|ming in' the field) using 
training manu^s and curriculum. This vrifrjbe foUi^ed by continued
health facility alongwith refresher trainings^/-;^-; - # ■ ' ‘ ^ ’

13

In-health facilities where 10 b'r'inore Lfiy-Health Workers or ■.undcrii;),^ih-;;!^"^^-'^^

; : f(3) Ijihedth facilities where lessithan^i^ Health W<irkers are'uB^^i^i^^^^

The number of .trainees per sc^ion ma;^ot be less than five

■' .............

■ ^ '■ ■.^f(6)’>;v In case where less than.five ciidi^p^®training:are;Seie^C^§^^P^j
0^ Levej|Care Facility and they cannot be attaplier 

. -'f ''ofle^an-fiv^frainees'shallbesoughtfio^^gji^rcgraili^^^^^^^p

(2)

mX fifteep. ' '•4:;

I

'. M:
Si '■f'

.T.

-y ^-.35?:



^ »V5pi:
■

m^: ■ :I;-.

average ^cSatf^a^with a,pojnilatidn of l.dlW^OO'- 

;^f?i^$i®^r^i^nffi"^epending .:pn . te "derS^ of; :^d 'ac^^ to ^he popUlaticmi In ■:;§-

rjt^ HeaJih. Worker is less, in c&: of
■.-

11

j: terrain where ^ftpopSation tends to be scattered, the popiila^ri in ‘
:: ■ ;the,catcto area of the Lady Hellth Worker, can be low up. to d jOOOyThe catclmient 

xfpady-Health Workers will b^such'that it tak^ approxirnately ^ hour to wllk to 
in the catchmen^litea. There should be only one Lady Health Worker

• i’."

;•'

• .;. N-

: . ;^^#^r^iii a cluster of 150' to 200 household^: *
' jrc- ■■ y .■ ■ «■■ . . . ..- ,? ■,■

r. fil 15. -Sembrityi—The appointing®uthority,.shall cause a inter-se-seniority list of the 
' ' follo\\dng cadres on yearly basis.

••• .

•':

••S •• ■• '

W .
\i

(a) Community Embedded Employees;

(b) Logistics Officer of thf Provincial Program Implementation Unit;
.V

.(c) Field Program OfficeiiM the .Pxbvmci^ Program Implementation Unit;
■ ■ ' " ^

(d) • Management Information Systeni Coordinator, of the Provincial-Program 
, Implementation'Umt; and V. '.-v' . ’

•i'

(e).- Ministerial Staff of theProYincialProgram.Implementation Unit.

16. Posting/ Transfer.—Every Pro^am employee, other than Community Embedded .
, Employee, shall be liable to serve anywhere in-the Province against the cadre post in the - 

Program. ,■.■•■■•.,•. ' • - .-

1?, Pension, General Provident Fund, Benevoient Fund and Group Insurance.r—
. (1) Rules made by Government, regulating Penrion,.General Provident Fund, Benevolent 

Fund, and Group Insurance shall apply for. regulating the matters of Pension, General 
Provident Fund, Benevolent Fund .^d Group/Insurance for those employees of Pro^am 

whose services have been regularized xmder this Act. , . ' .

18.. Shuhada p^ckage.—Shuhada pac^ge as'admissible to. civil servants, of the ' ' 
Government shall be applicable mutatis inu'^dis to .the program employees other th^ ■ , 
the clause of appointment of the package.

9

• !
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‘.i* •

; -v'

ii.'

A

19. Retirement from Servi, 
shall retire from service-' r

=.
C^^;piogram en^Ioyee woridngce.-.

on'regxiiarbasis, ‘

(a)' On such date Jfer he/sha’^ comnl

puhhc mteres't, direct; dr ’-•
qualifying 

may in ‘
eat benefits as the iompetentauteority

■(b) ^=«ndciirectionisg,^^<iersui;:rule(a)
year ofhis.age. ^ on the completion of sixtieth

V,.

■ (2) No directio _
, employee has. been infomed in
. the direction, and hds been ni

said direction. ■

• ■

-d. -i,
- wnting..9f,the groun.ds.on which, it i 

ti given a reason
program • ..

op^rtunrty of showi^^Si:^^ V

‘ --P- ■

cj^ter-^ ■^‘7-
■■

i

' . MlSqjLLAfffiltJS ■' ■->• '

. *,
^ ■

• • >

Officer. CountsiSEmnn'^-^^ I

Lady Health Worker.' ^ady Health'^iin—'— "r^------—, .^a^H^t^upervisor, . oi^trict Cotffdk£toF?

■ ■'■'Sft£“'f^ Pn.visions:-,4n aU- otheri^r^

.. disposal of such matters.. ...........

S.No.••

J-' ’ Lady-Health ' 
Supervisor ;■ ■■.■«-

■

«■ 2.

-.;• V.

.* rr.;

A-
is-

•-

#..

• f /

/o>i':V'.r ^
A,..

i';
•*2*J .
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SECIlETARYfO WVr. OFKHYBER PAKHTVKHWA 
::■■'■ HeMtH DEPARTMENT -

'•

;:\-s • • •

Endst: No & date even.
Copy of above is forwarded to:

1; , Tbe Registrar, Supreme Court bf pakistan. Islamabad.
2. All Administrative Secretaries,.tp-C-ovt. of Kliyber Pakbtunlcbwa.

, . 3. The Accountant General Khyber-Pakbtunlcb-vva. ,
4. The Principal Secretary to GovernpriKiiyber.Pakbtunkliwa.
5. The Principal Secretary to Cliief i>Rnister, Kbyber 'Pakhtunlch\\'a.
6. The Advocate General, KbyberPakhturilchwa.

. 7; The Director General, Health Services KhyberPakhtunlchwa
8. PSO to Chief Secretary Khyber. Pakhtunkh

' 9. The Manager, Government Priht^g Press & Stationary Department Peshawar
for publication ih the Government t Official (gazette after publication 10 
copies rnay be forwarded to this Department.

10. The Director Information KhyfePakhtunkhwa Peshawar
IT. The Deputy Director (IT) Healtj-bepartment for uploading in.the official

website.
12. PS to Secretary Health Departihmt.

wa.
'r.\.

.*
4-'-

(ICashif Iqbal Jiilani) . . 
Section Officer (E.II) '

\

f

I

■|

■
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rUONaiSClAL ASSEMBLY ;
fflYBER PAKHTUNK^'WA .

NOTmCATTON-::'. '
ff /07/201^l.Dated Peshawar, the

of

Lviv HealtirWork^'s Program and Envployees (Reoularizatioa ■- =; ,
^ ^ Provincial Assembly of .

29’‘' June.'2b;i4 is hereby published as an Act o lebeini.passcd by the
of vhc iCiiybcr Pakhiunkhwa on

Legislature d'f the. Khybcr Pakhtunkh%ya. ^ '
•.' ihc- .poyernor 

provineia

(KH\-BEK PAICHTUNKHWA ACT NO. XXVI OF 2014)

i •

(Mere prim as in the accompaniment.

.SECRETARVv
PrpvinciarAssemblyofKhyber Pakhtunkhwa.

nolil'ieaiiun'above). •Mo. and date (as per.
with the-accompaniment Is fbnvardcd to tl,c Manage,•,.

........—.......
A copy of llK above .notinca.tion in thesame

date and distribute copies
cxti-aoidinary is.xuc of tire Kbybof Pakhtnnkhwa Go

with thelist given overleafLvhcrconmmcdiatcly in accordance

: Proof should be scntto this Secretariat bcfbre^ublicnt,ion.

... - —O..L

'• - SECRLTARV. .

Pakluunkhwa /BUls/2G;14/

• I

■E'No. PA7Khyber
A copy of the above is-lbi'warded to :- x

, Tire Principal Sec.ctary to Governor Dep.d.lnrenl.

5: “>*" ...... .4.
Mr •

i ■■

SECRETARY, ^
pLvincial Assembly of Khyber Pakhiunkhwa

■ ^

X

.j • ' -.k
• ... f:

. \
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ACT

■ > ,,. of the said program y:-.-. :
••;

"■>

WHEREAS in puisnance ol ihe Program ran by Fe6efal

s:nSf”5S«rar;s=« “ ““
accordingly; based workers have a

calchcnent population. • ' . - •

I ••
i

delivery to the people- of the area, Vleallh. Workers Program in the 
of the employees of■ paovinc^StJS^P—

IhL Aiiicl enacted as follows;-^

Pakhtunkhwa Regulation of Lady_ Health Worke ,a . .
Standardization) Act. 2014.,

1

Lady Health Workers Program r .,I shall apply to alLpersonS employed ir to haateployed ln
(9)in IhePmvinoe ofIheKhyber pakhtunkhwa.

in to force on July•i into force at once except section^ which shall come
it shall come' -(3)

2012.- • IhWe i. .nylhi.9 »P‘sL» ra « Sbbi.a 0, conWi-
■ ripfinitions.—in this Act, Community

“catchment - population" .
Embedded Employee of the Program

‘therein: •

• (a)

andemployee residing 
:h he was appointed or• means a Program

‘‘Communiiy cmucuu^^ 
working within his defined c 

. posted;

• •' (b) .. •

Management Unit, of .the.Uiiii" means the"District Program Implementation 
at District level;

scribed by rules,. .

^SitewSSSSe n^te of ,lhe 

^ ' iiand Primary Health Care.

• (c) .
v':' Program

(d) ■ "Govern

"prescribed" means pre
• (e)

"program", means(f)

commencement of this Act,
• .'(g)

.

r

r. k



-Province'' means.lhe Province u.mc .m.,-.

program at Provin.cial level, and 

' 'Yules" mean

• ! \
; (h) ? •

(O"
nean rules made under this Act. . .

..

' >
(i)'

. • Status'of Program.-i1) P" ,
■ and Primary Health. Care, shall be deeme -.

Heallh'WorKers-Program.

:a-

(2)

- [Q various posts in■ (3j ■ ■ The Prog

■ (4)'- ■ After
the Program on contract basis an

The appointmen 
hiay be prescribed,

coming intof^^^Ji^A^'g|5^She'Progfam.

accordanoQ wHh «» crilorin and , ■ 'anlunder.sub-secaon{4).shalfberinaddln
(5)

. • ...nr On commenoemotil of■ this .Ac£.all the program, manner as

• '

I’he deemed to have boon rogulnri7.ed

.account of death, 'retirement

Act shall be. placed-la the relevant Pay
rec

Prized under IhiaAct shall be determined in
eniority Of the Program employees-regu

may be prescribed.
The sP)

*,c.«p»n .1"• _ ^ und., W. AC,. -Ce .«,.«>. -

cletermined;by:§overnment,

a manner as

jm A Program employeeona jand retirement benefits as may be
M\ For billing a post of -

prescribed manner that person, wno, .
■calchmentpopulatioh.;-

•pensi

' rrimunity Embedded Employee,
The(2)

ending ol the verification
.appointed'against post of Co

:::i
in • .

The(3)

/y.
•V :•ilrTtlX.

\ ■ '

•VI'--•-rA;
M -

■ -.1 : •.eVKi,i'



p^"1
. . ;4) Nolwilhstanclinq anytliing coniainea in oiner;provisions ui mis mui, uib

tmbaciaed Employees, whose services are regOjarized under Ihis Act, or oilier Cbnirnunity 
■ Embedded Employees to be appointed after the comraencemgnt of this Act, sha.l ba liable to termination, i, ■

ihsemployee- ■ ' _

has.unlawfully'ceased to be a regialar resident within or has become a non-
, resident for his catchment popiilalion-'-or ■ ' ■

• ’(a)

is involved in any other engagenientibr a practice which is not in accordance with , 
the laid down and approved policy.of the Program; or(b)

has ceased to be efficient in' the:perfp.nt!ance of official duties; or(0)

haS'proved guilty of gross misconduct.-{d}., .
■ ■ (5)' ■ A Community Embedded Employee, whose service is terminated .under sub-clause (a)

{61 of sub4ction (4), of this Act may be reinstated into servicsin. a rnanner as .may-.be. prescribed,

once throughout-the

or ■ ,

■- .Provided .that this opportunity of reinstatement shairnot be given -more than
tenure of a Community Embedded Employee's service; ;

Provided further that- • *
;/

allowances shall be'paid’ to the re-instated employee, for the period 

' Spent under lerrainalion; and .
. no saiap/ or• (a)

(hV ■ oavmenl made if any, to-iha termiaaled-.employee being re-insialed, which was 
■ not allovved during or for the period-^ent under termination, is recovered irom

• employee. . • . < '
.-..Noivvithstanding anything con.lained. ^

(iiay. '

be transferred to perform duty anywhere in the Provincg..- ; -;p

.. ni.dnlinarvaction.-::DisCip.linary cases:a9ainsl,theP;^{arn.emplpyees shalfbe dealt with i

manner as may be prescribed.

6;

in a
• 7.

Gove
employees .shal^ d^d^tote public sei^ants within the

• 0.
.m

the olfiGiai'.Gazette, make rules for,,. ■ in makn rules,-Govefnmehi: may,■ by nolificalion in

carrying out the purposes of this Act.
■10..

and conditions of aei-vices of-
^ Sa^.- Any rules, orders in force imniedialely
Program employees duly made.qr-issue y. v , rules,, orders or instructions aie not
•i'l

-before the
^ ' ' inconsistent with the

year from. theexercised after the expiry of oneshall be■ -Provided that, .n'g such power 
commencement of this Act.-, , ■

. «.»
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:
, ■ .Workers Program and. 
Pakhtunkhwa Ord. No. VI oof tady: 'Health 

■- 2^4 (Rhyber ‘Khv'ber^ Pakhtunkhwa Regulation, 
and Standacdizatioh) Ordinance,

S •The
' (Regularization 

hereby repealed..
1,

.les
••I I *

\ I
• n.

I • Y:
i;
I;-

SPEAKER . 
OF KHYBERPROV.TblCIAL assemble 

' pakhtunkhwa i

;
i

(AMAN.UUUAH)
■. • Secretary , .orKhybcrTakhtunkhwn

al;Asscmblyprovinci

i,

c

J •*.

f

\

Vr
V

a

V
. i

■■T'

r-?-' •. .*
i •

r/le.V;■'vr»■
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;
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3efi Piing Conveyance Allgwanee

owance is paid tg; an employiee 0irI %

..«. I.u I

workplace. The amountpayab e as 

lowance depends on hdw far an 

emp oyee has to travel, and the moaes o 

transBortation usee

an
a

\
•..

i

I

•>;
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OFFICE- QfiTHE CHSTRiCT HEALTH OFFICER 

.. MBakvV
■- :gfe°fl^:&Ta;^;Q9g:^^^^0k37-Einail. ^okarak@6inail7rnm

;
!

i-** * ;
■ .'C....

: ' Dated 53 ,/07/20l7:•
:•* '.r..; To.. I

i *A.*»
T[|ie Director General; Hg^lth-^Services 

Khyber Pakhtunkhwa' Peshawar.
1:

r.
• 1 *

SubjectiT- 
,: ■;Sir: .', ■ /

CONVINCE. ALlOWANdlPTn liHWS:
ir' ■f •

/
It for your kind information that the-temployees. of LHWs

re^ularized-W;e.f. 0,1.0-7.20t2 and th^y.-havdibeen included in the .district budget book. 

w.e.:f; 01:07.20'16.

programme have been
5

. I
t

Therefore, .it is requested.tb-guide this>.dffice whether convince alliance 

LHVVs or not, as LHWs are demanding of convince allowance. ' ^
is.admissible to

it, is therefore requested to issue ,irtstrUctipniin’this regard for the smooth running of the 

LHWs prgramme and.'to/avoid corhplic^tldniin future, '

:.
District Health-Officer 
' ^ Karak.r.*•-

j, . (
V

. Copy to their'
1. ■ The Provincial .Coordinator LHWsyPr'ograrnnie KPK Peshawar fpr informatio.n
2. The Deputy Commissioner Karak for information ' ' ,

■ 3. The District Nazirh Karak for information
• I

:

District Health, Officer, 
Karak.

I

:}

;. -/i
V’

■ •v/.
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i^NURAL flEALtff-Sm VI&'S

•T.T/-X-- 9-A W'l ‘ ■■-• • ■ ' •• .■ ■^^■'^^’^'QI^QALSYNAA'ai. • . • , • •.NO.- ••• • 1 i ^ /BOhaKP/^^ • •••<•

■
S' p •

Di.TEr». 0^/os/?.m7P •: .• * y <

' •i -i

Jo- • >
r'theDls^icf Health.Offii 

• {'Karakr ,• ; • ' V.'’
;p:.

cer;'* :
./•••..

. i.
•• I

-.1 CONVEYANCE'ALLOWAMCETb.-LHWlSubject: .- 
Memo.: .'-• •

' I am directed to refer to your letter Nq.296S/71,. dated 03/D7/2017
noted ‘above and to state.that.'

■:

.on the subject

!

ailoWance.iis,not9feN&!^iaaiimitofa3treet/villageoreven^w

the LHW local; jurisdiction.. They arecoveringtHeir afeby foiat and their office or Health post is

their own.honie. so no rpnveyancs.DllcwancBr|haMldb!5 permitted, . '

I .
. ; / •/U/ V 'i t" •

..Deputy Dir^)y‘(Accounts) •
'DGHS. Khybir_^hJijhkhwa, Peshsw^

I

•• >*

<?l0-

;
• * ■.

f '

:
I ,.* »

'\
- j Ic. 1//

'V 0 " ■
iy.

O 0r".
;

: ii
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I
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I

I
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OFFICE OF THE DISTRICT HEALTH OFFICER, KARAK

AUTHORITY

Certified that Dr. Qudrat Ullah Khan SM (BPS-18)/DiyiU In-charge Office of the

.• .undersigned is hereby authorized to-submit the para-wise comments to the Honorable

Khyber Pakhtunkh.wa Service'• Tribunal Peshawar Service’ Appeals.in

No: 1308 to'326/2022 (Titled Mrs. Musarrat Shaheen, Lady Health Worker & 18 Others 

VS District Health Officer Karak & others) on 16/03/-2023 on behalf of the undefsig-!'.ed.

District Health fcifficer(l^arak


