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‘ BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1314 OF 2022

Mrs: Zeenat Begum, Lady Health Worker (BPS-05) DHQ Hospital, District Karak

........................................................................................ APPFLLANT

Y VS

The Secretary to Govt. of Khyber Pakhtunkhwa and others.

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

|
P

|

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1.

That the appellant has got no cause of action or locus standi, to file the instant

appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis_joinder of

unnecessary party. _

That the appellant is not a civil servant but a public servant within the meaning of
section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker
Program and Employees (Regularization and Standardization Act, 2014) hence the

honorable Tribunal has no jurisdiction to adjudicate the matter.

That there is no original or appellate order which is pre requisites of section 4 of
the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter

FACTS:-

1. Correct to the extent of appointment on contract basis in the program and
subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady
Health Worker Program and employees (Regularization and Standardization Act,
2014). It is worth to mention that the regularized employees of the program have
been declared as public servant under section 9 of Khyber Pakhtunkhwa,
regularization of Lady Health Worker Program and employees (Regularization and
Standardization act, 2014). It is further to clarify that the terms and conditions their
services are governed by the provisions of the Regularization Act 2014 as well as
Rules made their under, hence they are not civil servant.
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. Incorrect. Firstly the conveyance allowance as evident from the Notifications

dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the
civil servants whereas the appellant is not a civil sérvant. Sec!ondly, according to
the definition of conveyance allowance, the allowance that is paid to an employee
to compensate for the travel they have to undertake from their residence to the
work place. Whereas according to the Service Rules of Lady Health Worker
program, Lady Health Worker providing primary health care services to the
community at their doorstep in their catchment area as evident from the guide
lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar
which is self-explanatory that conveyance allowarice is not admissible in limit of a
street, village or even with the LHW local jurisdiction as they are covering their
area by foot and their office or health post is their own home, SO conveyance
allowance is not permissible.

. Incorrect. Already explained in Para 2 above ‘
4. Pertains to record. However, the appellant was to assist the honorable PHC with

respect to their status as per section 9 of the Regularization Act 2014 however,
malafidely the appellant concealed their status even otherwise they may knock
the door of Apex Court against the judgment dated 24-03—2022 in WP No.
346/2019 instead of filling the instant appeal.

. Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds:

A. Incorrect. According to the definition of conveyance allowance, the
allowance that is paid to an employee to compensate for the travel they
have to undertake from their residence to the work place. While as per
service Rules of Lady Health Worker program, Lady Health Worker
providing primary health care services to the community at their doorstep in
their catchment area as evident from the guide line of the Director General
Health Services Khyber Pakhtunkhwa, Peshawar is sfelf-explanatory that
conveyance allowance is not admissible in limit of a stfeet, village or even
with the LHW local jurisdiction as they are covering their area by foot and
their office or health post is their own home, so conveyance allowance
should be allowed. |

B. Incorrect. Para 2 of the facts and para A of the grounds are self-ekplanatory.

- C. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

D. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.
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E. Incorrect, Para-2 of the facts & Para-A of the grounds jare self-explanatory

. Incorrect, Para-2 of the facts & Para-A of the grounds are self-éxplanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grounds at the time of

arguments.

PRAYER:-

In light of the above submission, it is humbly prayed trll}at according to the
definition of Conveyance Allowance, the allowance that is péiq to an employee to
compensate for the tfavel they have to undertake from their re;sidenCe to the work
place. While as per service Rules of Lady Health Worker ,Pr!ogram, Lady Health
Worker providing Primary Health Care Services to the commuhity at their doorstep
in their catchment area as evident from the guide line of tliwe Direclor General
Health services Khyber Pakhtunkhwa, Peshawar is self- explanatory that
Conveyance allowance is not admissible in limit of a street, village or even with the
LHW local jurisdiction as they are covering their area by fogi and their office or
Health post is their own home, so no conveyance éllowance éhouid be allowed &

the appeal of the appellant is devoid of merits and has no legal vaiue, therefore,A

may graciously be dismissed.

A (’————%——\'___ .
m
Secretary Health, : 2. Director General Health Scr\]a es

Khyber Pakhtunkhwa - Khyber Pakhtunkhwa

-Jéijzéﬁ#w?%

3. Provincial Coordinator LHW Program, 4. District Health Offlce Karak

Khyber Pakhtunkhwa



BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL; PESHAWAR
SERVICE APPEAL NO. 1314/2022 _ '
Mrs. Zeenat Begum, Lady Health Worker (BPS-05) DHQ Hospital District Karak
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APPELLANT

VS

Govt: of Khyber Pakhtunkhwa & Others .............. e .RESPONDENTS

AFFIDAVIT

| Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the Di;strict Health Karak,
do hereby solemnly affirm and declare that the contents of the para-wise comments at
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of
my knowledge, belief and that nothing has been concealed from this Hon’ble Court.

(Dr. Qudrat Ullah Khan)
SMO (BS-18)/DMU'In-charge
~ District Health Office Karak
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E 4.;‘;'_ . Selection crftei‘ia for aﬁﬁbintxﬁept’%ﬁhdyHea-l-t_l'l Superﬁ'sor.--;(l) There sh'ail

‘the following: .

. conducted,

bea Selection Committee for the appointment.of Lady Health Supervisors comprising of

o

o e '
(a)§ District Coordinator,

.~ %.Lady Health Worker Prqgf;ﬁﬁ; ‘
() & reesenaie of Disti Helth - ygurmper
B - Officer:. .+ P e .

- Program’  Implementa on”~ Unit  not o

(é) a A-Ijep‘resenfativé of théf:j-'..Pi'oYinc'i'él SRS Member ;
" " below the rank ¢f BPS. Tyand - ¢

1 (d) Field Program Officerof w:.~ . - . Member-cum.
o the concerined area, RN .. Sectary e

2)  Theposts shall be ad\'}e‘rtised initwo News .'apéré or electronic. media, -

() Test and interview of the Short ;Ii‘.:si.:egr‘lf‘céndi'cllét_e;‘."Agt.Di'stvric}t ie{fe_; shall be - -

G The Selection Committes. shﬂf{ﬁt@é@tﬁé list of recommended camdidates
o long it 1e0ord of witen ts; befose the District Health Officer. _




'Wm PAKHTUNKHWA ~ °
: HEALTH DEFARTMENT

:(‘{egulanzation and Standardmatxon _) Act 2014 (Khyber Pakhturikhwa Act No. XXVJ of

-2014) the Govemment of Khyber‘PaldmmkhWa is pleased. to make the followmg rules '
_ .narnely ‘- .,{, : 4

o THE KEYBER PAKHTUNKHWA' REGULATION OF LADY HEALTH.
LoeiU T WORKERS PROGRAM EMPLOYEES SERVICE RULES, 2015

1 Short tltle, apphcatxon andfcommencement --(1) These rules may be. called the -
B K.hyber Pakhtunkhwa' Regulauon of Lady Health Worlcers Program Employees Service
- Rules, 2014 e PR :
K o (2) " Itshall epply to all the P;ogfahi;}e"mp_l’_oyeesfef thé Pro gram.

C(3) 'They shall ¢omé _iﬁto'ferce at 0nce

o2 Deﬁmtlons -—-In these rules, unless the context otherwise reqmres the followmg
;expressmns shall have the meamngs hereby respectlvely asszgned to them, that isto say,~

- (a) “Act” means the Khyber Pakhuml.hwa Regulatlon of Lady Health
P © Workers - Program and Employees (Regulanzatlon " and
: “ Standardlzatlon) Act; 2014 (Khyber Pakhtunkhwa Act No. XXVI of .
2014 e .

-~ (b) A'_A“Provmcml Coordmator” ‘means Head of the Program appointed. . -
. : o - by govemment from amongst member of servwe Health
Wi+ Department. i
. (c)  “Appointing Authonty”means an authiority specnﬁed in Rule3
| . - . (d) "‘Provnncml Program }Implementatlon Umt” means - the

-




;;53‘(6) On recelpt of venﬁcatxon the Dlstnct Pealth Ofﬁcer will accord-:fé'lnal
L -':approvai and will issue appomtment .otders of the selected/approved. candidates
o and record of wntten test of’ the selected cand1date be kept in her personal

. "electxon crlterla for appomtment of Ladv Health Workers (1) Female
T :.;pref _ ___in ‘married and toust be permanent res1dent of the area for Whlch she is to. be
R apponted ' : e : - ‘

' (-2)‘ : There shaﬂ bc a Selectlon Comxmttee compnsmg of the followmg

(a) Medlcal Ofﬁcer/l‘nchargc P o Chamnan
First- Level Care Faclh’cy,: ,f T

‘(b)" female representatwe t0 be - . '_ Mémber_

' nominated by". the District Health. = - : :

: SR Officer  from arnongst Women
. © . 'Medical Officer or Lady Health -
.- . Visitor or Female Medical:Technician
- or Medical Techmcmn or Dlspenser L : -
' posted at the same Fac1hty, ' -

'\‘—

(<) Lady Health Supemsor o Member—cum— A
BEREE Sectary N

(5) Mamed females/women w1th past experience in commumty development, .
- having the req\nred quahﬁca’mon, will be given preference '

(6), . Canchdate should be wxllmg to carry out the services frorn her home which I

- will be de51gnated a “Health Hotise”: ensuring effective’ Imkage betwecn thc-
' commumty and the pubhc health care dehvery system ' :

-n

"(7 [ﬂ SDGle(fdlff Lu((fumovexed areas the Dls’mct Health thcer m": R

consultation: with District Programi Implementatlon unit, may substitute the -
. - members of the Selection Committees to meet the desired objective.




2 Ao
1 : o §‘%A§ |
R Selectwn Crlterla for Drlver for the vehicle of Lady Health Supervnso .~-~The
' eandxdate st be pexmanent ;emdent oft the area for which he is fo be appointed. He -
._ Qhail have wr 1tte11i consent of the Lady. Heaith Superv1301 with whom he has to perfonn .
duty.r ' ' : SR . o
A belectmn éruterxa for the post of provmcxal program 1mplementatlon umt in.
’vbps A to bps~16 —-r-kl\ There shall be a Selecnon Commlttee compnsmg of the followmg .
ga) Deputy Plovmmal Coordmator '_ B - .; oo Chalrman.
(h) 'Training'CQOr_clinator;- o S B ~ - Member S
.-. - (‘c§ A replesentatwe nommated by ‘the Dxrector - T Member| = ’
"General Health, Sewmes not below the. anl(of oo C LT e e
BPS 17; TR 1 _ o e

b ) )‘. . N - Y

o (2) - The Provincial Coordmatoz shall be the appomtma authouty for the post of '
’1ov1n61al P10g1am Implementatlon Umt ' : :

: :_(3) “The pOsts shall be - advertlsed m two Ne S papers/electromc med:a by the
"’:'-.Plovmmal Coordmator ' e R S S

‘,."'( ) " Test- and mterv1ew of the short hsted candldates at provm01a1 level shall be ’
fcondueted T : SR ’

> 3(8..)}- The Selectmn Comrmttee shall place the 'hst of recommended candldates ‘ R
' ;ﬂongwnh record of Wntten test, before theProv1nc1 T




Health Dehartment

L (4) . Test and mterv1ew of e short hsted candrdates at prov1nc1al level shall be -
conductea ‘ e

§

o (5) The Selection Commlttee shall place the list of recomrnended candrdates
- “;j aloncwﬁh record of written test be*’ore the Secretary Health. o

. (6) “The Secretary Heal’ch sha11 nommate an ofﬁcer who shall not be a rnernber
. of the selection committee to re-venfy the documents residential status of the candidates
g ‘and to ensure that the recommendahons have ‘beén. made in accordancel* w1th the laid
down criteria. . S :

(7) On receipt of venﬁcatron the Secretary Health shall accord. ﬁnal approval
- and will issue appointment orders of the seletted candidates and record of wntten test of
o the selebted cand1dates be kept n her/the1r personal files. .

9 Recommendaﬁon of the Selectmn Comxmttee. When an appomtmg authontv
does not accept the’ recommendahon of Selectlon Comrmttee it shall record 1ts reasons
and obtam order. of the next hxgher authonty"-'; : :

10. Functlons of the Ladv Health Sunemsor —(1). To canyout extensrve L
: -supervrsron and monitoring of the field acnvmes of ‘Lady Health Workers. Lady Health
- Supervrsor shall visit the Health House of every Lady Health Worker under her
supel"v151on at~least thce a month ‘

(2) Lady Health Supervrsor shall provrde supportwe supervrsmn on _]Ob
trammg, verbal and wmten feedback to her Lady Health Workers

: (al Lady Health Supervisor may act as uamer in the refresher training as and
when requn ed by the District Program Implementanon Umt '

@) Lady Health Supervrsor shal} attencf the Continued Educat:on Sessrons in
all the relevant health facrlmes SR , ,




i:(DPMR) ‘

‘movement refrxsters 1f allotted R

g ‘.'1'1. ) Functrons ‘of the Lady Health Workers-—-(l) The Lady Health Worker shall.

| ';{5) Lad y Health Supemsor sha; carryout verbal autopsy of mfant deathsf "

1eported by her Lady Health Worker.

161 Lady Health Superv1sor shall assmt the Dlstnct Program Implementatlon -

. Unit in the prehrmnary scannmc/venﬁcatlon of candadates for the _posrtlonS' of Lady-
' Health Workers K ‘ o . : :

A‘(7).'-' Lady Health Supemsor shall halse between D1stnct and F1rst Level ("ale _'

F acxhty (F LCF ) for the effectlve coordmatlon of acthltres of the program

8) Lady H ealth Supemsor shall attend the D1str1ct Program Monthly Revzew

LS

: .(9) Lady Health Supemsor shall enstlre regu.lar mamtenance of vehxcle and 1ts »

' -'.prowde Primary Health Care semces to the commumty at: thelr doorstep in her

: .-;Catchment area.

: ‘_'(3) The Lady Health Worker shall orgamze commumty by developmg wome : groupsﬁ
i health commlttees m her area.

f(4)‘ lhe Lady Health Worker wﬂl arrange meetmgs of" these groups in order to-:

_ act1v1t1es

_ '- _.ichents

“(6) - The Lady riealth Worker shah pay VJSlt 6 to §
: all reglstered households are v1s1ted once every mon

“ Lhealth hyglene nutiition, samtaﬁon and farmly pla;hnmg emphaarzmg ‘theirbenefits
'towardsquahtyofhfe L R o
R R
\_\L'}—’— L

o

3 (2) . The Lady Health Worker shall register .all fanuly members in the. catchment atea B
‘especially the ehglble couples (married women age 15-49. years) i her respectwe area:
and maintain upto date informiation about her catchm nt area’s populatxon

effectlvely involve them n pnmary health care famﬂy planmng and related commumty

ommumty, 1ssues rel




(N GOs and other departrnents

(10)-

A5 part of’ their tasks the Lady Health Worker spall undertake nutr
causing .mialnutrition and nutritioh
deﬁcnency ahemia among all wo
aneriic: "oung chﬂdren

al counselmg ‘They- shall' be able to trect -iron

* early initiation and exclusive breast. feechng for six ‘months and weamng practlces
. maternal nutrition and macronutnent malnutntxon '

et :.}:(12) "'he Lady Health Worker shall coordmate Wlth Expanded Program on
- Immunization (EPI) of mothers agamst Tetanus and children against communicable
diseases. The Lady ‘Health Workers trained in” routine EPI, will ‘ensure timely -

.vaccinations (in her catchment aresfonly): Wlth suppott from the local health facﬂxty/EPI

: unmu:uzatron against. EPI target diseases &g “Polio; MNT, Measles etc in her carchment

area or.ly. The Lady Health Workers w111 be mvolved in thc surverllance actlvxtles it her .

catchn'_ent area only

-(13) The Lady Health Worker shall motlvate and counsel clierits for adoptton and —

‘ contmuanon of family planning methods She will provide condorns, ‘oral pllls and
* administer mJectabIe contracepmes as pers defme protocols to-eligible couples in the
commmlty lnform them about prcper use and possﬂale srde effects

s  diseases using basic essennal dregs: She’ W111 refer cases to nedrest centers as per given

guideiines. For this purpose a kit of certain inexpensive basic drugs will be provided to )

s Lady Health Worker/Senior Lady Health. Worker The: Lady Health Worker/Senior Lady
‘Health -Worker will . also be mvolved 111 T, B AIDS Hepatms and Malaria
preventlon/control ‘ : : . o .

—

onal
mterVemlons such as anemia contrgl growth momtormg, ass$smg common risk factors o

speclally pregnant and la(l:tatmg mothers as well as .

(11):- The: fLady Health Worker'shail promote numtlonai educatlon thh emphasxs on

‘staff, The Lady Health Workers" (GHWs): wﬂl also participate in various campaigns’ for |

| (14) The Lady Health Worker shall carry..._out prevenuon and treatment of eommon'a, |
* " ailments. e.g. diarrheal diseases, acute respiratory infdctions, tuberculosrs, mtestmalrig
 parasites, malaria, primary eye. care;: scabies, first 4id fof. injuries and other minor ..’



(15) The Lady Health Worker shall dlssemmate health educatxon messages -on
mdrvndual and commumty hyglene and samtatlon as well as mformauon ~regardmg -
preventlve measures; agamst spread of AIDs Hepatltls etc

(16) The Lady Health Worker shall attend monthly contmmng educatton sessions at her
-.base facility to share progress: regardmg all activities’ carried out by Her including the
home visits, number of family planning acceptors by mettiods and stock. position .of
contraceptlves with Incharge of Facility. Stig: will also atfend ediication sessions, submit
her monthly report and col.lect one month supphes from Health F acr.hty - '

4
X

(]7) The Lady Health Workers wﬂl not be mvolved in any other activity W1thout the .o
pnor permlsswn/guldelmes from the Provmclal Program Implementatron Unit. -

ARV Trammg of the Ladx Health Supemsor.—Total duration of trau:ung for the Lady. .
Health Supervxsor will be one year. The Lady Health ,Supervrsor will start field actmtles -
after the initial three months t:rammg The’ traihmg w11L‘be camed out in two phases. .

:(a) Thlee months (Imtlal trammg) ‘
-(b).

Nme months (F leldlon _]Ob trammg)

will be ¢onducted in two main phases for a total o;f;twelve months (03 monthsybasm 2
tmrmng at classroom and 09 months tasl_c based trajl(nmg i the ﬁeld) usrng PIC gram’

LN (3)
tralmng, there should be two tramers.

'-.;!*

4 ”-_,. "7

:" . (4) _One of the: tramers shall be 2 female to,‘facmtate trammg m areas sucmas S
fan:uly plan.mng, matemal health S s : R

B

(R O

K4 R
. fifteen;

.

LeveI)Care i‘aclhty and they cannot ‘be attache%m%ther faclhty, app roval; ,w
‘of ]ess than five: tramees shall be sought ﬁ'om Pr vin ’Program Implpmeptatm




(d). - - Management Informatlon System Coordmator of the Provmcxal P'ogram '_

- Implementatlon Umt and

o (e).'- _ Mlmstenal Staff of the Provmclal Program Implementatxon Umt

_:- "if Posting/ Transfer.—Every Program employee other than’ Commumty Embedded ;
- 'Employee shall-be hable to serve anyvvhere i the Provmce ‘against the cadre post in the",

n Pro gram.

: 1"?’.. Penswn, General Prowdent Fund -Benevolent Fund and Group: Insurance.
» 'ﬂ'(l) Rules made by Government, regulatmg Penswn General Provident Fund, Benevolent
‘Fi2d and Group Insurance shall appl v for regulatmg the matters of Pensmn General

P“O‘ndent Fund, Benevolent Fund and Group Insurance for those employees of Program R

- Whose serv1ces have been regulanzed under thls Act.

b

18.  Shuhada peckage.-—Shuhada package as’ admlsszble 0. civil- servants of the,'_.
. 'Govemment shall be apphcable mutatis mutandls to the program employees other than. .
the clause of appomtment of the package : :



‘ .
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"y - .
. f
'

19. Retirement from Service,
shall retire from service: - [

|
£ . . EE

Where n6 direction js gwcnund 3
year of his age. N

[ ‘Designation. -

1" Lady Health - District Co dinator, .
; Stip'ervigor; p LHW,BrogL%L o  Office
‘ ‘Lag‘ly‘Heal.th Wbrkef.‘ LadyHe@pemsor, . Disnict;ggpggipaimg-
Y 'asggh@é‘gasg ay be, - .. LHW Program:si¢

A
iy

flgézi_ahd

g

: AR o
2255 General provisi
. '...rg?;_é! i %
~-rales)the rules, if* an
LTS

“app

ons;-g-fp all- ofhg_,i@'tteig 10
y; made by Goyenithqu Bfar - as. ma pg_
¢d for. disposdl of such matters.- g : G

i




SECRETARY 70 Gow OF KHYBER PAKH"‘UKHWA
| HEALLTH DEPARTMENT -

N Endst No & dateeven. :
Copy ‘of above is-forwarded’ tor 3
The Registrar, Supreme Court’ oF: Palustan Islamabad
All' Administrative Secretanes, to-Govt. of Khyber Pakhtunkhwa
“The Acceuntant General Khyber ‘Pakhtunkhwa. . ‘
'The Principal Secretary to Goverhor, Khyber Pakhtunkhwa 7
The Prmclpal Secretary to Chief. Minister, Khyber Pakhtunkhwa.
The Advocate General, Khyber Pakhtunkhwa o :
The Director General Health: Servxceq Khiyber Pakhtun,khwa )
- PSO to Chief Secretary Khyber szhtunkhwa R .
The Manager, Government Prmtmg Press & Stationary Depzutment Peshawar
for pubhcauon iri the Government t Offi.01al Gazette after pu.bhcatlon 10
, -copies may be forwarded to this Department ) ‘
- 10. The Director Information Khyber Pakhtinkhwa Peshawar o
11 The Deputy Dn:ector (IT) Health Dep artment for uploadmg in the ofﬁcml : R
“website. .
12, PSto Secretary Health Department

Al

p@-ﬁ@'@:ﬁ.ﬂvwr’*

 (Kashif Igbal Jillani) .~
‘Section Officer (E.IL) .

!
ok

N . ° [




BRI RN ¥ l l)ll).\ 2 iaAmen o &

L T l"R('J\’lNClAL A‘:SFMBLY ‘il“CRI‘TARIAT : | ,
T KHYBER PAKHI‘U‘II\HWA R

NOTTT‘ICL\TTO\‘ ]

Datcd Pcsha\wu dma /07/‘"0!~i

T}'ie Klwhcr Pakhmnl\hwa Regul'mon of

" No.PA/Khyber .if’akhtunkhwa/BlllsIZO141 3 'ﬁ J

- L'rl) ‘Héalth "Workérs Prog:am ‘and Employees (Reoulanza’;gqu_and qtandardnzatlon) Bill. 2014 having,

b\ssembly of Khyber Pal\htunkh\v
-"014 15 lu.ub\ pubhshc.(l db an” Act of - lhl.

been, m':scd bv the Provmcmi a an a4 June 2014 and assented o by’

+the Lm\unm of the [\h\/bc* " Pakhtunkhwa on 29‘ June,

Prov m\.[.-‘ Lemslatu:e of thc Klwbcn Pakhtunl\lnva ’

R PAKHTUNKHWA REGULATION OF FLADY HEALTH . . -

TIIE KIY BE
WOR_KERS PROGRAM AND EMPLOY! EES (REGULARIZATION

) AND QTANDARDIZATION)AC"I 2014

(KHX BER PAKHTUNKHWA -\CT NO ).\VI OF 2014)

ublished dftCl’«lldVll‘l“ 1ecen ‘.d the "mscm ofthe Gov 011101 ‘ol the

' (l‘wst p
Khybe1 Pal\hmnkhwa in the Gazette of the: Khyber Pakhtunkhwa.

(l?.\tz mldmary) d’tted thc 02[07/'70 14).

{Here print as in the a;conﬁpammcnt). L ;5_": o , o
oo . Provmc:al A<sembl\ oi’ I&.hvbel P'\i\hu’mi\h\\'l '
. . »
No. angd date (aa per notilication ,lbow) .

Ve nourmvon W 1lh 1hc -xccomp.mnmm is-forwarded 1o the M'mzwer .

A copy of llu. .11)0
o publish the snne in ”“.

1nmn" Dz.ptuuuuu L'
uni\hwa Go‘. emment G"lZClTC of todw
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" to regulate the status of Lady Health Wbrkers?rdgrfa_ﬁf}?ﬁ fhé'éra'ﬁibde of the Khyber o

" Pakhtunkhwa and to regularize and standardize the services-of employees
o " of the said program o ol S

* . WHEREAS .in pursuance of the Constitufion _(Eighteehtﬁ-f';Amehdhient) Act, 9010, fhe subject of

- Heallh ‘has been Jevolved to the Provinces and as such Lady Higalth Workers. Program run by Federal
_ Government for supporting the- family planning and primary -hedlth care. was devolved to ine Provinces
- gecordingly: : TR e R '

*AND WHEREAS in the Lady Health Workers Ptogréni}}fi-heu cofmunity based workers have a
, special nature of job, for the execution of which they havé lo remairi continuously embedded with their local
- galchment population; ' . " LT . . :

. “AND WHEREAS it is obligatory lo.maintain the o:igiﬁe-ﬂ?}:oncépt.andifdesign of the Lacly,He_alih |

Workers' Program, {o ensure [he presence of community ‘embedded émployess for effective service

_ delivery to the people of the area;

T AND WHEREAS it is expedient to regulate. lhe'slatu‘sj:bl’ujdy Heallh. Workers prograii in the
‘Province of the Khyber Pakhtunkhwarand to reqularize .and standardize the services of the employees of
e sald program. - T STk ' ‘

-7~ ltis hereby enacted as followsi-

A ."~"Short‘ title, ap;@tioh. and commencement.-=(

Slélf\deifdizalion) Act, 2014.

@t shall apply {o-all persons employed br'to"be'.éf}ﬁployed in Lady Health V\/_orkéfs Program,

o in the.Province of the Khyber Pakhtunkhwa.
L - ) '-' :f . ... . .. ) . ."
_ . {3 lishallcome into force at oncg except sectio

7 - Definitions.-=in this Act. unless there is anything 'repgéf}ant in lhe‘s,ubj‘eéi or context-

(a) ‘ -.'catchlﬁent*‘p‘ophlélio’n“ meéhs‘glhé:’:iébai'pop_uiation for which. a Communily

Embedded Employee of the Program i,i_;i;appc‘:irited or posted and regularly resides, .

o o “therein,

L (b) . A-_“Com‘mun'ily'Embedc_ied Enu')ic‘aye(-a.?'f-"rﬁc_-}ahsv'a Program employee residing and
© working within his- defined c_alchrpe'ﬁ_t‘.‘pqpulation for which he was appointed OF -

- . posted; . L7
() - "District Program impleméntation : Uit" means the'Managem'ent_Unil_; of the
.. Program at District level; .. - PSRRI S :

@ "Gove'rnm'e'nt_'f means the de’ernm_é'ﬁf'_i:df the Khyber Pakhtunkhwa;

-(e) ' "prgscrib.ed“vmeqhs prescrib_edfby'ﬁrj'.-ilfé's‘; O

(  "Program’ means the Lady Heallh Warkers Program devolvedto.the Province and

which was previously cun by the Federal Government under the name of the.”

: Nalio‘n’aiPro'gr‘am for Family __Planh'irjg._.‘fand Primary Health Care, -

() 'fPrdgrafn' employee" means an. émployee of the Program, whose service IS

- regularized urider (his Act and '_ii,}:@}u_dés_' persons (0 be appointed after. the -

-

bommehcementofthis‘Act: o
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' ‘ 1)Thls : At may:b'e' called the Khyber
pakhunkhwa Regulation of Lady Health Workers Prograft: and - Employees. (Regutarization and

nri whvii:'h shall cbfné in to force on 14 July,

L TRl TR e
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(h) “Provmce means the Provrnce ur tttc u..,w. .. .

(i) "Provmcrat Program lmptementatton Untl means lhe ManagementrUnit of the
' Program at Provrncral lgvel, and : ‘o S
. . :' ‘ . '
() rules" mean rules made under thrs Act
. . . . - “h
3 Status of Program -t‘l\ On commencement of thts Act the Natronal Program tor Family Planning |

of:G overnment o be known a3 the Lady

. and. Primary Heallh Care, shal' be deemed fo.be.a: Program-
- Health Workers. Program PR

. (@) The purpose- of the Program shall be t"" )
promotrve health care servrces o the catchment populatron inthe roVrnce .

@ The Program ‘shall conltnue for-sucha perrod as':Government may determrne

@y . After commg rnto force of thrs Act Government.:may -appoint’ persons lo vanous posts o

the Program on contract basis and there- shall be. no regulane 1pporntment in the Program

o ‘(_5) The apporntment under'.subfsectton ( }-sh alt be rnade ln accordnnco with lho cnlortn rlnfl
: .manner' as may be prescrtbed L : A _

4 Regulartzatlon (1) on’ commencemcnl ot this Act all {he Program employees, -who were '
appornted in the Program on contract of fixed monthly ‘slipend basis pefore 1st July 2012, and holding lhe o

seld post till the commencement of thts Act, shall stand regulanzed wrth effect from st July, 2012

Provrded that the servrces ot such Pr ogram employees sltall be dcemed to havc boen, togul’rn?ecl
: unde thls Act only on the publrcatron of therr names.in the ofﬁclal Gazelte _ _

Provrded further that the' posts of lhe Progra atlen vacant on account of death rettremcht, _. \

resrgna tion, drsnttssal termmatron or olherwrse shall be ﬁlied»rn on contract basrs :

l?.)’ | The Program employees regulanaed under t’ms Act shall be placed in, the relevan‘t.Pay . - |

- S cales correspondrng to the crvrl servants of as may be delermmed by Government

(3")' The sentorrty of lhe Program employees regulanzed under lhrs Act shall be determmed in .

. a manner as may be prescrtbed

) (Zl) A Program employee. whose servrces & fe utarrzed under thts Act shall rettre trom
servrce on the gption of the Program employee and on su dale:as: requested by the Program employee
tter completron of twenty trve years of qualrtytng service or orr the completron of. stxtrelh year of age. -

: (5) A Program employee whosé servtce is regutarrzed under lhrs Act; shall be entrtled to such
pensronary and retlrement beneftts as may be determrned by Government

5. Nlechanrsm of recrultment for Communrt‘ Embedded Emplo ees. ---( ) For filling @ posl ol
Communrty Embedded Employee, -the appoini~g autharity” shall- ‘cause :t0 verify” and ensufe in“the -

rescribed mannerf- {hat person, who isfo be appoinled 2 agamsl such post shallibe a regular resrdent of his -

catchment populatton

| t2)~ "The Provrncral Program tmplementatton Umt shall oversee and monllor {he process ancl

lrndrng of the verification, carried out by. the appointing’ auhority under sub seclron (l) belore a person is

appom led agatnst post of Communrly Embedded Employee

) “The Community Embedded Employee shatl ertorm is’ diities, within Ihe catchment

» populatron of his-residence; provrded
- anolher area in certain crrcumstances to be prescnbed

ic .preventrve r&lé[ative,-_rehablll.tat'rve and:

that Government ntay adtust a Communrly Embedcled Employeo in -

R



o the. provisions of this Act and rules; provided. that
oovernment rules ehall oe applrcable to such Program employees

o earrymg oul the purposes of this Acl

ey

EE 'l) Nolwrrhslandmg anythrng comalned n omer provrsrone O WIS AL, (18 S1vives Ul Uik,

BER4

k,ommwllly Embedded Employees, whose services are regylarized under his Act, or other Community

" Embedded Employees o be appomted after the commencenent of thrs Act, shall be liable fo terrination, if

rhe employee- :

(a) -has unlawfully ceased to be'a regular resrdenl wrlhln or has become a non-' ‘
"~ resident for his calchment populatron or - N

1

by is rnvolved in 1ny oher engagem enl or a praclrce which is nol in accordance w:l!‘ :
‘_the laid down and approved polrcy of lhe Program or :

{c) has ceaeed to be elfrcrent in the performance of ofﬁcral dutres or
(.d) ... has proved gurlly of. gross mrsconducl ‘ .

(5) A Commumly Embedded Employee whose servrce is lerrmnaled under sub-clause (a) or : _,

" ) of sub section (4) of this Act may he remslated into servrceln a manner as may-be. prescrnbed

Provided. lhal this opporlumty of rernstalement shall not be grven more than once lhrouqhoul lhe'

: lenure of a Commumly Embedded Employee s service: i

Proylded lurrher that- -

(@) no salarv or allowarices snall be Dald to the re- msleled employee for the pe rod '
‘_spent under lr,rmrnalron and

by paymenl made if any; lo lhe lermrnaled employee berng re-instated, which was
not allowed ourrng or for the perlod Spenl under ternrnalron is recovered fromthe
employee : :

6. ) -P_os-tlnq; transfer and adrustment of. Proqram employees -~-Nolwrlhsland1ng any hrng conlained
.in other provisions of this Act, the Program employees, excepl lhe Community Embedded Employees may. -

be { ranslerred to perfom duty anywhere in the Provrnce

T - Drscrplmary action.-- Drscrplmary cases agams lhe Program employees shall be dealt with in a ‘
_‘-manner as may be prescrlbed o : E

8, . Appllcatlon of Govemment rules --The Progran_:__'employees shall be dealt in accordance with™

‘iffno-spegific-ruies are- avarlable on any matler, the

'9 Puhlrc servants - -All Proqram employeee shall be deemed to be publ'c servants wrthrn the

.me'rmng of eectron 21 ol lhe Pal\relan Penal Code 18(:0 (Acl l\o XLV ol 1860)

lO Povser to m’rko rules. ---Govemmem may, by nolr[rmlron m lhe ollreral Gazelle, make rules io_r

* -

11, Saving.- Any rules orders or anslruclrons in- respocl of any terms and co-rdrlrons of QC‘l\IueS of- :

-'IProgram employees duly made or- issued by.an authority ompelent to make.them. and in force mmedrately )
“hefore the commencemenl of this: Act shall, in so far-as, ‘such rules, orders or instructions are nol -~
- mconsrslent with the provrsrons of this l\cl be deemed lo be rules,made under this Acl

VA Removal of.difficulties. - any. drlrrcully arises in. grvrng ef{ect to any of lhe provrsrons of this Act, -~

Governmen may make suc
) necessary for the purpose of removrng the drffrcully

: ._ " Provided lhat no such p
S commencem_errt of this Act: .

ch order, not inconsistent wrlh lhe provrsrons of this Acl as may appear lo be

ower shall be exercrsed aller lhe expiry of one year from . the '
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~'_3eﬂnmg Conveyance Allewance
T he aiﬁcswance is paid te an employee ‘te
~ compensate for the travel they have to

~ undertake from their residence to the o
{-Wea‘kpiace The amount payable asan.

- allowance depends on how faran -

7’_’£"~empioyee has LO travel end the modes of .
| -'.‘_‘_,Transportatlon used S FOR SRR

.. Scanned by CamScunner



Dated 2 3 /07/2017

1o, i e

' 'A ‘Tthe Dtrector General Heaith«Servaces‘-
. KhYber Pakhtunkhwa Peshawar A

. Subject;  CONVINGE ALLOWANCETO (HIVS:

U _employees of LHWs programme have been ~
E regulanzed w.e.f, 01 07. 2012 and they have been lncluded in the dlstrrct budget book‘ .
~ywef01 072016 ' S ~

e for your kind rnformatron that the- ¢

o "'herefore it |s requested to gurde thls offce whether convmce alllance is. admtsalble to '_ .

LHWS ¢ or not as LHWs are demandlng of convxnce ailowance

f It rs therefore requested to ISSUG :nstructlons |n thls regard for the smooth runmng ‘of rhex »

RS ' LHWs prgramme and to avond compllcatronsm future

. Dijst:ri»ct Health Officer o
o g Karak.

= ' ,"Copytothe~ SR ' ; L 3
e S 1 The Provmcral CoordmatorLHWs;.Programme KPK Peshawarfor:nformatton
L 2 The Deputy Commissioner Karak for rnformatlon S
o + 3. The District Naz:m Karak for rnformatron ‘ . T
Dietrfcttéth,@fﬂcer o

Karak. .
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Subject: -
Memo

I am ulrected to refer to your Ietter No 296.:/71 dated 03/’07/2017 on the sub;ec‘

nmea auove and to stare tha

Com.'eyance allowmce (s 'wt‘a 'm,.-. Ie ina i:mn‘ of 3 strw* v.[i“ oreven with

the LPW io‘.al iurlsdi\.uon They are coverm ne-r arra by foot and 'rhe-r ofﬂre or Health post is

thur own home so no ronveva"xc i‘"uWEﬂL: hf)uld He perm:t“e..

khwa Pesf@_»,vm:r

R N
I/f/g

- DGHS l(hyb C pakin

f_.-“




OFFILE O’: THE DL:TR!CT HFALTH OFF!CEP, AR AK

AUTHORITY

Certified that Dr. Qudrat Uliah Khan SM (BPS 18)/DMU In- charge Oﬁ\.e of the B

:unders:gned |s hmreby authonzed to submlt the para-w:se comments to the Honorable .

'Khyoer Pakhiunmhwa Service ™ Tnbuna! Pe hawdr a0 Serv:ce' /—\p:,)eals

" No I308 to’ r32‘0/2022 (Tltled Mrs. Musarrat Shaheen Lady Heaitln Worker & 18 ulherb

'VS Dustucl Health Oﬂ" icer Karak & olhers) on ?6/03/2023 on behalf of the undersigr.ad.

I N | Distri@tHeaith’aﬁ/'



