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“4BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1315 OF 2022

Mrs: Munawar Jehan, Lady Healthi Worker (BPS-05) BHU Chokara, District Karak

....................................................................................... APPELLANT

VS

The Secretary to Govt. of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04 |

RESPECTFULLY SHEWETH:

ot
i

PRELIMINARY OBJECTIONS:-

1

That the appellant has got no cause of action or locus standi; to file the instant
appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of

unnecessary party.

That the appellant is not a civil servant but a public servant within the meaning of
section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker
Program and Employees (Regularization and Standardization Act, 2014) hence the
honorable Tribunal has no jurisdiction to adjudicate the matter.

That there is no original or appellate order which is pre requisites of section 4 of
the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter

FACTS:-

1. Correct to the extent of appointment on contract basis in the program and

subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady
Health Worker Program and employees (Regularization and Standardization Act,
2014). It is worth to mention that the regularized employees of the program have
been declared as public servant under section 9 of Khyber Pakhtunkhwa,
regularization of Lady Health Worker Program and employees (Regularization and
Standardization act, 2014). It is further to clarify that the terms and conditions their
services are governed by the provisions of the Regularization Act 2014 as well as

Rules made their under, hence they are not civil servant.
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. Incorrect. Firstly the conveyance allowance as evident fro:m the Notifications
dated 14-07-2011 and 20-12-2012, that the allowance is ad‘tnﬁissible only to the
civil servants whereas the appellant is not a civil servant. Secondly, according to
the definition of conveyance allowance, the allowance that is paid to an employee
to compensate for the travel they have to undertake from th’eir residence to the
work place. Whereas according to the Service Rules of Lady Health Worker
program, Lady Health Worker providing primary health care services to the.
community at their doorste'p in their catchment area as evident from the guide
lines of the Director General Health Services Khyber Pakht;Llnkhwa, Peshawar
which is self-explanatory that conveyance allowance is not admissible in limit of a
street, village or even with the LHW local jurisdiction as they are covering their
area by foot and their office or health post is their own home, so conveyance
allowance is not permissible. |

. Incorrect. Already explained in Para 2 above ' !

4. Pertains to record. However, the appellant was to assist the honorable PHC with

respect to their status as per section 9 of the Regularization Act 2014 however,
mélafidely the appellant concealed their status even 'otherwisée they fhéy knock
the door of Apex Court against the judgment dated 24-03-2022 in WP No. |,
346/2019 instead of filling the instant appeal. =~ = =~ !

. Pertains to record, moreover para 2 of the fact is self-explan’ato’ry.

Grounds:

A. Incorrect. According to the definition of conveyance allowance, the
allowance that is paid to an employeé- to compensate for the travel they
have to undertake from their residence to the work pléce. While as per
service Rules of Lady Health Worker program, Lady Health Worker
providing primary heaith care services to the community at their doorstep in
their catchment area as evident from the guide line of the Director General
Health Selrvices Khyber Pakhtunkhwa, Peshawar is selT-epranatory that
conveyance allowance is not admissible in limit of a street, village or even
with the LHW local jurisdiction as they are covering theirE area by foot and
their office or health post is their own home, so conveyance allowance
should be allowed. -

B. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

C. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

D. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.
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E. Incorrect, Para-2 of the facts & Para-A of the grounds are self—explanatory
; |

F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory. *

|
H. Incorrect, Para-2 of the facts & Para-A of the grounds are self:explanatory.

The respondents may be allowed to raise additional grounds at the time of

arguments. |
i

PRAYER:-

In light of the above submission, it is humbly prayed that according to the

definition of Conveyance Allowance, the allowance that is paid to an employee to

compensate for the travel they have to undertake from their residence to the work
place. While as per service"RuIes of Lady Health Worker Prjogram, Lady Health
Worker providing Primary Health Care Services to the commuriwity at their doorstep
in their catchment area as evident from the guide line of ti?e Director General
Health services Khyber Pakhtunkhwa, Peshawar is sel:f- explanatory that
Conveyance allowance is not admissible in limit of a street, vill;age or even with the
LHW local jurisdiction as they are covering their area by foc;t and their office or

Health post is their own home, so no conveyance allowance $hou|d be allowed & -

the appeal of the appellant is devoid of merits and has no legal value, therefore,

T
S =

ealth, 2. Director General Health Servicel

akhtunkhwa - Khyber Pakhtunkhwa

s J 2
3. Provincial Coordlnator LHW Program, 4. District Health Oﬁlc Kard 0\

Khyber Pakhtunkhwa

may graciously be dismissed. ' I ‘é
| v

1 Secretar
- Khyber



BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR
SERVICE APPEAL NO. 1315/2022
Mrs. Manawar Jehan, LLady Health Worker (BPS-05) BHU Chokara District Karak

APPELLANT

VS

Govt: of Khyber Pakhtunkhwa & Others .................................. "RESPONDENTS

AFFIDAVIT '

| Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak,
do hereby solemnly affirm and declare that the contents of the para-wise comments at
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of
my knowledge, belief and that nothing has been concealed from this I—iilon’ble Court.

(Dr. Qudrat Ullah Khan)

SMO (BS-18)/DMU In-charge
District Health Officei Karak




GOVERNIVIENT OF THE KHYBER PAKHTUNKHWA
: HEA_LTH DEPARTIVKENT

S 'NOW&AHON . '.-:‘ .

.‘ -‘legulanzatlon and Standardlzauon Act,. 2014 (Khyber Palditunkhwa Act No. XXV.I of
2014) the Govemrnent of Khyber Pakhtxmkhwa is pIeased to’ make ’rhe followmg rules,

THE KHYBER PAKHTUNKEWA R]EGULA’I‘ION OF LADY HEALTH
WORKERS PROGRAM EMPLOYEES SERVICE RULES 2015

CHAPTER-I

,,,,,

L 1 Short tltle, application and commencement -—(1) These rules may be called the

i -‘ - Khyber Pakhtumkhwa' Regulanon of Lady Health Workers Program Emp]oyees Servme .
; - Rules, 2014. : SR

- (2) It sheill epply to all the p;ogfan;}':;;mpld'y'ees of the Program.

- (3) | ','-They -sheil comé into force atb_ﬁiéle.‘ '
2. " Definitions.--In these rules unless th;e context otherw1$e requu'es the followmg
expressrons shall have the meanmgs hereby respectlvely aSSIgned to thei, that 1s.to say,

......

(a) - “Act” means the Khyber Pa.khtlmkhwa Regulatlon of Lady Health

. N - Workers Program - and Employees (Regulanzatron and |
- - + Standardization) Act, 2014 (Khyber Palchrunkhwa Act No. XXVI of
2014);- -

(b) . “Provincial Coordmator” means Head of the Program appointed -
by govemment from amongst member of service, Health '
) o " Department. L -
o ' @ ' “Appointing. Authonty” means an authonty spemﬁed in Rule 3
4 (d)  “Provincial Prograrn ][mplementatlon Unit’} means - the




= -RE_CRUITMENT AND OTHER TERMS AND CONDITIONS OF SERVICE
I B " OF EMPLOYEES I

3 Me_thoci of a-ppqintment;;--gl) There ::s.hall‘ be .;Sﬂelpc_tion.‘ Committees for the

(2)  The candidates applying for thie vaii

/ sa_ine qualification and age limit, asprovided:in the original Program.

oﬁs posts in’ the Program shall possess

' i * _Selection' criteria for a};bointmept‘ﬁf I'L"ady.Healt‘h Syperﬁsor.;;-(l) There shall

~ -be'a Selection Comunittee for the appointment of Lady Health Supervisors comprising of
the-following: - R ST S S R

()] District Coordinator, - &
. -ELady Health Worker Program;
) a representative - of - Dlstnct I'-Iaailih R - Member
~ Officer;;- " - B
o '(éj ~a’ representative  of thi_::"ﬁ .Pi'oivmcfal‘. © 0 Member |
Program Ilnpl,ementaﬁoq'?:i_Uni_fc" not -
~..below the rank of BPS-17;and LT
() Field Program Officerof 4 o o Member-cum-
" théconcernedarea, ¢ - i 7. Sectary B

S The posts shall be é&fvei'tised tho Néws_ papers or elecu“qniciihedi_a.

‘ (3) Test and iﬁtery@ew of the shorthsted

: candidates at District level shall be . -
*conducted, S it feve:, shall be

ON The Selection Comrhittee. éhal,{.‘ff'lﬂaqgitﬁ'et List of ;ecommeﬁdgd c'i:a'ndiga*‘es:;

e '_alé)ngw'it’h-,r.ébord of written test, b’efoifgf the District Health Ofﬁc.efr. )




tie' candidates’ and to- ensur.e l,that the recommendanons have been ‘madé in
acco1dance with the laid’ down cxglteria S :

"f‘;f( ) -On recelpt of verlﬁcanen -the: Dtstnct Pealth Ofﬁcer will accord
~'japprova1 and will issue appomtment otders of the selected/approved candldates.
andArecord of written test of the selected candldate be kept in. her personal -

. - Female, 'who shall pply for the post of Lady Health Superv1sor should 1 o
referably mamed and muot‘be nermanent re31dent of the area for whlch shels to -

electlon crlterla for appomtment of Ladv Health Workers e { 1) Female |
e ~“:preferab1y ‘married and must. be permanent res1dent of the area for Wthh she is to be
L appomted : : :

o

4' (2)? '~ There shall be a Selectlon Comxmttee cornpnsmg of the followmg

(a) Medical Ofﬁcer/Incharge e Charrman
First Level Care Facxht‘y Co -
() .a female representatwe to. be - Member
nominated by’ the District- Health ' ~
Officer . from amongst Women
‘Medical Officer or Lady Health: -
Visitor or Female Medical Technician .
- or Medical Techmman ot: Dlspenser '
' posted at the same Facﬂny, '
(c) Lady Health Supervxsor o Membel-cum-.
S Sectary-
“(5) Mammed females/women with: past expenence in commumty deVelopment -
havmg the requlred quahﬁcatlon, w111 be glven preference.

(6) Canchdate should be wﬂhng to cany out the services from her home which .
. will be des1gnated a -“Health Houise™: ensuring effective linkage between the-, '
conunumty and the pubho health care dehvery system ' :
e m ﬁl SDCleC/dlfﬁLu U\mcoveled “ateas, the D1stnct Healtb O’Ehcer ln.' L

consultation: with District Program lmplementauon unit, may substitate th
members of the Selecuon \,omn:uttees te meet the desir ed ob] ective.




' ".'ﬁ;' Selectlon Criteria for Drlver for the veh;cle of Ladv Heaith Slmervnsor ~--The
candldate must be: permanent i e31dent of the area “for which he is to be appointed. He - - -

: *:hail have wr 1ttenf consent of the Lady Hea.lth Supemsm with whom he has to perform - -

: ."duty. - _ S

- belectlon o&‘lterla for, the post of provmcml program lmplementatlon unit i

' 3 The posts shall be advertlsed m""two Ne s papers/electromc medxa byfthe
”--Provmcxal Coordmator ' ' :

(9) Thu PLov1nc1aI Coordmator shall nommate an: ofﬁcer, Who shali not be mcmbe;.

“of thé selection committee to re-verify the’ documcn,
-and_to ensure that the recommendatlons havq"bce made in accordance

' dow‘rn crtterlm '

'.'f" 0y ; -On receipt of Vel’iﬁcatlon, the Provmczal Coordmator shall accord ﬂnal pprovali

; the selected candi dafec be kept in her/their personal files.

'(4) Tect and mterwew of. the short hsted cand1dates at provmmai level shall be
,jconducted ) e : :

i)ps-l to bps~16 —w-(l\ There shalI be a Sclecnon Comxmttec compnsmg of the followzng ‘

’

.(,a)j: Dcputy Provmc;al Coordmator" T R | ‘ C_hau'man‘
(b) Training CoOrdinator,‘- , D . .~ Member A -
(c)[A repﬁesentatlve nominated ’oy the Dn‘ector ~ o Member_ 3 = S
- | General Heglth Semccs not beiow the, rank of{ s L
BPS-17 ;

(2\ - The Plovmcml C001 dmator shall be the appomtmg authonty for the post of

1'; 1ovmcxal P10g1 am Implementatlon Unlt

.:(8) The Selectlon Comm1ttee shal] place the hst .of recommended candldates
' alongw1th record of wntten test before thc Prowncml"Coordmator

emdentzal status of- the: and1date

and 'will issue appointment orders of the selected candidates and record of wntt

Selectxon crlterla ior the post of BPS .7 m the Provmcna.‘ B gra,

(a) : b‘irﬂéctof?t_ibﬁc Heali},: .

—

§ L ”’/4




ealth Department

- (4)  Test and mterv1ew of the short lrsted candldates at provmcral level shall be
conductea T 3 2% :

Co o . (5) The Selectron Comn:rttee shall place the list of recommended eandrdates - |
' L a:ongmth record of written test be*‘ore the Secretary Health. : '

(6) - The Secretary Health shall nommate an ofﬁcer who shall not be a member
of the selectior’ committee to re—venfy the documents, residential status of the candidates
-and to-ensure that’the recommendatrons have ‘beén- made in accordance% w1th the laid
dpwn criteria. - . - :

(7) On recelpt of venﬁcatton, the Secretary Health shall accord ﬁnal approval
" "and will issue appomtment orders of the selected candidates and record of Wntten test: of .
- the selected- candldates be kept in her/thelr personal files. .

' "9. Recommendahon of the Selectlon Cemmlttee.-- When an appomtmg authorltv
does not accept the" recommenda'lon of Selectlon Comrmttee it shall record 1ts reasons
and obtam order of the next hlgher authonty""- '

10; . Functlons of the Lady Health Supervrsor.—-(l) To earryout extenswe
superv131on and momtoqng of the field actwmes of Lady Health Workers. Lady Health
Supervrsor shall yisit the Health * “House: of every Lady Health Worker .under her
superv1sron at-least twwe amonth. - -

(Zj Lady Health Superv1sor shall provrde supportwe supervrsron on }Ob
tralmng, verbal and written feedb ack to her Lady Health Werkers 2 -
' ' (a) Lady Health Supemsor may act as tramer in the refresher trammg as and G
when requn ed by the District Program Implementanon Unit. .

4 Lady Health Supermsor shaII attend the Contmued Educatlon Sesswns m
all the relevant health facrhtles : : : :




)] Lady Health SUPGIVISOI' Sh: oarryout- '\}erbal'iautopsyf of infant deaths
. 1eported by her Lady Health Worker ST IR : ’
(6) Lady Health Supervrsor shal}: assrst the D1strrct Program Implementatron y .

. Umt in the prelumnary scanmnclvenﬁcatron of candrdates for the posrtrons of Lady B
Health Workers. L . . _

- aNO Lady Health Supervrsor shall harse between Drstrlct and Frrst Level f“are |
: F acrhty (FLCF ) for the effectlve coord.matxon of actlvrtles of the program '

e (8) ‘ Lady I-Tealth Superwsor shall attend the Dlsmct Program Monthly Revrew
: (DPMR) '

e

. (9) Lady Health Supemsor shall ensure regular mamtenance of vebrcle and rts SR
“movemem régisters, if allotted L e

11 Functlons of the Lady Health Workers-—(l) The ‘Lady" Health Worker shall
e provrde anary Health Care servrces to the commumty at- thelr doorstep An her
;;Catchment area. ' ‘ . -

: ) (2) The Lady Health Worker shall reglster ‘all family members in the. catchment area
“especially the ehgrble couples (married. Women age. 15-49. years) in her respectlve area
~and maintain upto, date mfonnatron about her atchment area s populatron.

{(3‘) The Laay Health Worker shall* orgamze commumty by developmg women: groups_
; _m health comrmttees m her area. :

o (—l) The Lady Health Worker w111 arra’.nge meetxngs of these groups in order to :
3 effectrvely mvolve them in pnmary health care family planmng and related eommumty
actrvmes

A chents

‘.'(6) The Lady rIealth Worker shaL ‘pay vrsrtt.’6 to’ 8 ousehold every day to ensure that
: ,all regrstered households are vrslted once everv month. :

| % ommumfy, 1ssues rel :
health hygrene nututron samtatron and farmly planmng emphasmng then‘ enefits




. ﬁfollowmg cadres on yearly basxs

(a) Commumty Embedde_r_ Employees, L

o (b) - Log1st1cs Ofﬁcer of t Provmcwd Program Implementatlon Umt

(c) " Field Frogram Ofﬁge of tbe-.l?_-r'o"vii_lcial Pro‘g;am Implementatioh Unit;

. S (d) _~1Management Informatlon System Coordmator of the Provm01a1 Program..
- ‘ A ’Implementatlon Unit; and o '

Y

(e). Mlmstenal Staff of the Provmcxal Program hnplementatlon Umt

-t

16, | Posting/ Transfer.—-Every Program employee other than Commumty Embedded ,
, Employee shall be liable to serve anywhere i the Province against the cadre pOS“ in the .
' ‘PrOJram - :

i7. ) Pensxon, General Provldent Fund Benevolent Fund and Group Insurance.
(1) Rules made by GOVernment regu]atlng Pensmn General Provident Fund, Benevolent .

-_-Furd and Group Insurance shall apply for: I’Bgulatmg the ‘matters of Pension, General

Provident Fund, Benevolent Fund and Gtoup Insurance for those employees of P-ogram ‘
‘ whose servxces have been regulanzed under" hls Act, '

18. Shuhada package —Shuhada package as- adrru531ble to cwﬂ servants of the;
Government shall be apphcable mutatis mutandls to the program employees other than
: the clause of appomtment of the package

. !_" g




.
19. Réﬁ'rem’ént'frbm- Service,—
. -shall retire from service. .. )'
- N !, PO
't ,'(a). On such date azgﬁq 18/s]
-+ for pension or-ot
"-* public interest, direct: or:
.(b) Whiere nq'djféétion is givcnunder sﬁb}rulé(él on the "compleﬁoh of sixtieth .
year of hi§ age. i A B T '
) )i
. 'Designation.-_ . '1"-R§ﬁoijt'ij’1'f'g'~,0ﬂicer.
' | Tady Health District Cagiglimator,
Supervisor . LHW Program. .. -
Lady Health Worker. LadyHeal%upervlsor, Coordir
) S el ’as.;the;i:ase%Sr be, A,
,, . R ;?:;&. i “ . " '

N Ilgm
- ... mutandis to the program employees, -
- 1.22,.?%;_(}&11“:11 provisions.
- ralesy the’ rules, if any; ma

- applic d-for disposal

: Ry

Qf such matters:

. Conduct.—The' Khyber Pakhtunkhiwa G
‘and auxiliary inStructions issued

(4]

~In’ al- othef mattersB0s

<

3

it) times shall-be app

ernment’ Servant “(Conduict E:m,ﬁ les <2

de by Governmient, sqifz

=LE

‘S &
Il
ﬁ*,,,w."‘f%ﬁﬁix&’




,g;é.l health facﬂmes for appropnate antenata! ;natal and’

(10) s part of thelr tasks thé Lady Health Worker s;nall undertake nu'
mtervenno]is such as. anem1a contréi-

i maternal nutntlon and macronutnent ma]nutntxon

vaccinations (in her catchment ares’

‘ immunization against EPI target ‘diseases ¢ €.g-Polio; MNT, Measles etc in her cafchment

area only. The Lady Health Workers will ‘oe ipvolved in the surveﬂlance acnv1tles i heri' '

L catchment area only. -

o (13) “The Lady Healﬂ:\ Worker shall motlvate and counsel chents for adoptxon and

v contmuatlon of .family planning methods She will prov1de condoms ‘oral pxlls and

3. administer injectable contraceptives, as per:define ‘protocols’to- eligible couples in the
L commumty mform them about proper use and poss1b1e 31de eﬁfects :

| (14) The Lady Health Worker shall cmry ‘out prevenuon and treatment of common‘f', .
- " ailments e.g. diarrheal diseases; acute ‘respiratory mféctwns tuberculosis, mtestmal'i-v
'_ parasn..s malaria, primary eye care;: scabies, first aid for. injuries .and othier minor .-

diseases using basic essentlal drugs. She: w111 refer cases to mearest centers as per given
. guidelines. For this purpose a kit of certain’ mexpenswe basic drugs will be provided to

Lady Health Worker/Senior Lady Health: Worker The Lady Health- Worker/Senior Lady | ~
Healtk -Worker will “also be mvolved m "T.B, A]Ds Hepaﬁtls arid Malaria

' prevex:txon/control

duct -antenatal natal and postoatal care as descnbed

(11) -¥The fLady I-Iealt}x Worker shall promote nutnttona] educaﬂon Wlth emphas:s on T
" early imitiation and excluswe breast. feedmg for 31x thonths and weanmg practlces h

¥ .--(12) I'he Lady Health Worker shall coordmate with Expanded Program on_' E
Immumzatxon (EPI) ‘'of mothers - agamst Tetanus and chﬂdren against communicable -
diseases. The Lady Health' - Workers tramed in: routine EPI, will- ‘ensure timely -
jéonty) with support from the local héalth facﬂtty/EPI o
staff. The Lady Health Workers™ (EHWSs). wﬂl also parumpate in various campa1gns “for

z



(lS) The Lady Health Worker shall drssermnate health educahon messages on

. individual and comimunity hygiene and ‘samitation as .well as- mformatron regardmg,
- prevent:ve measures; agamst spread of- AIDs, Hepatms etc R

,base facrhty to share progress regardmg all’ actmtres carned out by her including the
i home visits, number of ‘family planning acceptors by -methods and stock. position of
" contraceptives with Incharge of Facility. Skie:will also attend education sessions, submit
:her monthly report and collect one month. supphes from Health F aclhty |

'

(17) The Lady Health- Workers wﬂl not be mvolved in any other activity w1thout the |
pnor penmsswn/gmdelmes from the Provmcml Program Implementatlon Unit. -

~12. . Training of the Ladz Health Sugemsor.—ToEal durahon of trammg for the Lady -
Health Supervxsor w1ll be one year. The Lady Health ,Supervrsor w1.ll start ﬁeld achv:tles .

-(a) . Tmee months (Imha.l trammg)

‘(b) Nme months F 1eld/on jOb trammg)

13. Training of Lady Health Workers.—(l) The. trammg of Lady Health. Workers_ B
w1ll be conducted in two main phases for a. total o twelve months 03. months,,basrc

tigy Health Workers "ar und
P :

d-.rs *-.'

...A\

S NGk
-trammg are. select¥ 4{12%%? i

_Level}Care l‘hclhty and they cannot be attache tl%pa r facility;. approyal: ,:ffgt,'j D
of less than ﬁve tramees shall be sought froiu P%"vizi lj'ilzlf'rogram Implgmentah ak(rlmt e
) ' -

- *‘lug.-;’_& _

3 Nﬁi
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SE CRETARY TO GOVT OF KHYBER PAEKHTUKH WA
HEALTH DEPARTMENT o

1 Endst No & daite: even o .
Copy of above is forwarded to: '

The Registrar, Supreme Court’ of Palnstan Islamabad

All Administrative Secretaries, to-Govt. of Khyber Pakhtun.khwa

The Accountant General Khyber ‘Pakhtunkhwa. -

The Principal Secretary to Governor; Khyber. Pakhtunkhwa.

_ The Principal Secretary to Chief Muuster, Khyber Pakhtunkhwa.

The Advocate General, Khyber Pakhtun.khwa ;0 -

The Director General, Health Services Khyber Pakhtunkhwa

. PSO to Chief Secretary Khyber Pakhtunkhwa ‘ -

‘The Manager, Government Pr:mtmg Press & Statlonary Depaltment Peshawar
for pubhcanon in the Government t Official Gazette after publication 10 '
¢opies may be forwarded to this Dep artment. '

Y A UV The Director Information Khyber Pakhtunkhwa Peshawar L
. 11. The Deputy Du:ector (IT) Health Department for uploadmg in‘the ofﬁmal )

. website.

: O'w.ﬂh.@ ekl ol sl ot

12, PSto Secre.te'u'y Health Department

o (Kashif Lghal Jillani).
- Section Officer (E.IL),

¥
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. PRQVINCIAL A‘SSEMBLY QT‘C‘RI’TARIAT .
I\HYBER PAKH I‘U\IhHWA L

(3

NOTIT‘I(‘L\TIO\'

) _ D1tcd Pc*;lnwar d1c3 /07/'"01-1

No. Pz\/l\hvbcz qu\htunklnva/BilIs/20l4l Z (‘ﬂ 1A The Khvher Pakhtunklm"\ Reaul'mon of'

’ :'L1 !) Health Woxke;s Proglam ‘and Employees (Revulanzatlon and ‘Rtandardlzanon) Bail, 2014 having

-bu n pq:scd by the-Provincial t—\ssembly of Khyber, PaHuunklnva on "4 June 2014 and assented to by

- thes Lm\unOI of thc E\hvbc' Pnl\htunl\hw'\ on 29" Junc ZOH is huub\ pubhsh-..d as an Act of the ~

Prmmcw‘ L.ems}alule of the Khvbc; l’aldmml\hwa. '

THE KEYBER PAKHTUNKHWA RBGULATION oF FLADY HEALTH . .
* WORKERS PROGRAM AND EMPLOYEES (REGULARIZATION .
AND STANDARDIZATION JACT, 2044 .

(KH‘( BER PAKH'I‘UNKHWA -XCT NO )JQ:’I OF 2014).

(I'lrst publlslu.d dttcr havmo recely ed the q:scut of the Gover nor.of the
- Khyber Pakhtunkhwa in the Gazette of the Khyber Pakhtunkhwa
(E\tl '101d1naty) dated’ the 0107/"014)

{Here print as in the accompaniment)..

bccm ,\R\.
_.Pr'_q\"incizii Assembi\! -of ihyber Pakhtu n!du\\a

Mo. gnd date (as pu ll()lllll..dliun .\bmu.)

/\ c0py of the abovc. nonl'uwon with 1hc '1cc01\1p.1m1m,11t is fon\'mdcd to the Manadger.

- (Jovunnu,nt blauonuy and l’lll\llll" Dt.puzlnu.nl l’u.!mmu \vuh the refjuest \0 puhh\h the stine i th

extr aondnmy nssuc of the IKhyber Pakhtunkhwa Gov emment ancttc oftodw s date and distribute copies

‘ l'hc..rcor 1mmcdmtcly in 'lcco1d1ncc w1th the ist gwcn ovcrlcaﬁ

L

Pro,qt'should be scnlA 10 this Sk‘:crehnat bcfore pubhc'mon ‘
‘\\,w-‘__.,aal\
SECRET! \R\

P1ovmcnl Awscmbl\' of IChyber Pakhtunkhiva =
‘3~é Pated _Z—10772014

ENo. P/\/K.hvba quhtuni\hwa /’Biiis/io-l 4/,

A copy of the 1bov<. is Eomaidcd 10 -

.The Pnncuml Seu ctary to Governor. l\h\ bu' Pakhtunkhwa

1.
2. “The Secretary to Government ‘of Khwber Pakhtunkhwa Health Depar umm
3. . The Secretary to Government of Khyber i DaLhtunLhwa Law Depdi phent.
"4, .. The Director Information, Khyber P'\khtunkhwa '
f__,,,,_'_BS, : The Dlrecton LT/ Specxal Secretary Plovmcml Asscmbly of l\hybel Pakhtunklnva
‘. . K
| SEGRBTAR\’

ll?}%oi*inci.xl Assembly of Khyber P.sI\hnm!\h\\ a




" Galchment population; . o

to requlate thé si‘ggtqs_ of Lady‘Hea!tl) Workers"i’roérafrﬁ}fni the ‘Bro.viﬁc.e of the Khyber
. ~Pakhtunkhwa and-to regularize and standardize the services:of employees .
' o .- ofthe said program’. i+ o

; ,WHEREAS.ih‘ bursuénCe of the Consiituiipn (Elghtegritﬁ.-}‘.fAmehd}nent) Act, 2010, the subject o+

'_-‘_H‘Qalth‘h_as been devolved to. the Provinces and as such Lady Health Workers Program run by Federal
" Government for supporting the family planning and primary health care. was devolved to the Provinces
- accordingly: N R . -

. AND WHEREAS in e Lady Health Workers ‘Program; the community based workers have a
special nature of job, for the execution of which they have 0. remain continuously embedded with. their local

" 'AND WHEREAS it is obligatory, to ‘maintain the origih_ajs_ﬁonqéppanddesign of the Lady,.Héauh"

Workers Program, to ensure the presence of community embedded .Qmpioyeés for effective service”.

- dedivery o the people of the'ared;

7 AND WHEREAS iLis expedient 0 requlate the’status of Lady Heallh Workers Prograin in the

Provirice of the Khyber Pakhtunkhwarand to regularize and standardize (ne services of the employees of
he said program. L T - S o
s hereby enacted as follows:-

4. " short title, application_and édmm‘g‘n’cemeﬁt.7--(1-)-.;=f;rnis ‘Aot may be called the Knyber
Pakitunkhwa Regulation of tady Health’ W.Orke'rs' Pragran: and Emplo_ye’és_ (Regularization and

Standardization) Act, 2014, S

o ._7(2} - |t shall apbly'td all'persons emproyedbr'tobe'.éﬁ}éloyed in Lady Health Workers Program, -
~in ke Province of _lhé,Khybe.rF’akhtunkhwa: . R o o
STRRE R shall come into force at once except section4, which shall come in to force on fst July,

2 ‘ :_‘.Definitions.;;-tn this Act, uniess lﬁ_ere is anyihing’.rébgg@antin-the‘sub.j’ei:t or cpniexf,- '

a) - 'catchment :pob-ulélion“ means’ the_"";!.c-iig.:él §0puialion for which a Communily .

Embedded Employee of the Program'igi;appoinléd or posted and regularly resides '

.0 therein;

L (b) . ~-“'C:or.nmu;'iity'_E'mbedc.iéd.‘Em;ﬁldye.e.f‘}"szfgaans a Program employee residing and
* working within.his;déf;ned catchme"r;ti_pqpulation for which he was appointed or

. pos{ed;._ A oL AT T o o

()  “District Program 1

. ;- Programat District level; .

@ "Govgrnm’én’;‘f means"tﬁe GnVernmé,ri_i{:pf the‘Khyber-Pakhtunkhwa;.

T &) "presc‘ribed"_'means hresc-rib'e’d:by"rjul_ifef;{;,f . i
., "Pragram’ means the Lady Health Workers Program devolved-to.the Province and
which was previously 1un by the Federal Government under the name. of the
National Program for Family '_Plan,h‘:qg}_',’and Primary Health Care;
Q) “Program employée“_.means_ én,.-é'f'ﬁpioyee.;bf' the Program, whose service is
T " fegularized under this Acl and jit}gi}dde.s:, perso'ns {o be appointed 'ﬂer.me )
o ~commencement of this At . R o LT e

-

o1 s e e |t s ety e f

L

~4

A

mpleméntation” Ui means the Management Unit of the .




ravrrme

(h) "'Provrnce means the Provrnce e .\..,c,,. ..

‘ iy "Provrncral Program lmplementatron Umt means the Management»Unlt of the '
',Program at Provrncral level and o o
L kY
. SRR | “rules" 'mean rules made under thrs Act .
3  Status of Prog.am --tl‘ On commencement of thrs Act the Natronal Program, fo. Famrly Pianning

" 6. Primary Healih Care, shall be deemed 10.be.a Program
» Heallh \_Norke (s Progra'n _

g (’2) The purpose of the Program shall

'."'.‘_.(3 The Program shall conlmue for.such'a penod as : overnment may determrne _

R "(4) After comrng rnto force of- thrs Act Government may appornt persons to varlous posls rn v

- e Progr arm on contract basrs and there shall be no regurar 'rpporntrnent in the Program

'(5) ' The appornlment under sub-seclron (4) sh alt bo nmde ln eccordnnco wilh: thu cnlonn nnrl o

: manner as may De préscrived. -

4. Regularrzatron 1) on’ commencemcnl of Ahis Act all the Program employees ~who Were
: appornled in the Program on contract.or fixed- monthly stipend! Basis before 13t July 2012, and holdrng the o

seid post titk the commencement of this Act, shall stand regulanzed with eftect from 15t July, 2012:

. Provided that the servrces of such P ogram employees shall be dcerrred lo havc boen regtrlnrr;'ed"

h under thrs Act only on the publrcatron of their names iff the olﬁcral Gazette

Prowded further that the posts of the Program fallen vacant on account of death ‘relirement, |

resrgnatron drsmrssal termination of o herwrse shall be f lled rn on contract basrs

- (2) | The Program employees regularraed under thrs Act shall be placed’ rn the relevant _Pay,;

s uales correspondrng to'the crvrl servants of as may | be determmed by Government

: (-3) . The senronty of the Program employees regulanzed under thre Act shell be derermrned in
a nranner as may. be prescnbed RS

, (il)' A Progr.am employe hose services::
servrce on the option of the Program employee and-on sy
after complelron of twenty five years of qualrfyrng servrce or. orr the comptetron of. srxtreth year of age. -

: (5) A Program employee whose service is reguianzed under thrs Act shall be entitted to such )

" ‘-pe‘n;s:'ronar\] and retrrement beneﬂts as nray be determrned bv Government

- 5. " Meclianism of recrultment for Communrt

catchment populatron

| (2)- - The Provrncral Program lmplemenralron Unrt shall oversee and monrtor the process and -

“finding of the verrlrcal.ron cafried out by. the appointing authonty under sub’secllon (l) before @ person s
appornted against post ¢ ot Communrly Embedded Emptoyee o E

) “The Community’ “Embedded - Employee shall perlorrn hrs dities within the catchment .
that Government may adjust @ Communily - Embedcled Employeo in ..

' “population of his resideqce; provided
} another area in certain crrcurhstances to be prescnbed

uovernment to be known s the Lady’

G p‘re'venrrve,,,;gurarne. ,rehablll.tetiveand" :
- .“_p:'ornotrtrc health care servrces {othe catchmentpopulat’ro n’_the rovlnce. L : _—

ulanzed under this:Act, shall Tetire from: —'
ate:as: requested by the Program employee,: -

| Embedded Emplo ces, ---(1) For rllrng a post of -

Communrtv Embedded Employee, “the: appoini=g. authonty shall -cause 10 verify and ensuré in the -
rescribed manner {hat person who is fo be appornted agarnst such post shall be a regular resrdent ofhis -

XTI e

e e et TR



" the provisions of this Act and rules; provrded that

Ehe , ‘ 'l) Nolwrlhslandmg anylhlng contarneo in otner provrsrone or s AL UIE DEIVIVED Ut WiG
L unmwllly Embedded. Employees, whose services are regulanzed under his Act, or other Community

- Embeddsd: Employess (o be appornled after the commencenent of this Act, shall be liable o lermination, if
ihe employee- : . ' o

-(a) _has unlawfull; ceased to be a regular resrdenl wrlhm of has become @ non-
: . resident for his catchment populalron or : . '

by, s lnvolved in any other en Jagen ent ora praclrce whiclt is not in accordancc wzllﬁ' .
o _lhe laid down and approved polrcy of lhe Program; or -

: (c)_, " has ceased to be efflcrent in lhe pen‘ormance of off cral dutres or
' (@).. - has proved gurily ol gross mrsconducl o

) (5) - 'A Commumly Embeclded Employee whose servrce is: lermrnaled under sub-clauso ( )y o 'r-’
b) of sub sechon (4 ) of this Act may be rernstaled into servrcem a manner as.may- be prescnbed '

N Provrded lhal this opporlum Yy of rernstalement shall not be grven fore than once hrodghou'l the’
- lenure of a Communlly Embedded Employee s service: : . N

°| ‘ovided fur rher lhal

“(a) - ;no salarv or allowances shall be: palti o't he re-instated employee for the period
,_:soenlunder termlnalron and S : , o

‘ ) . ﬁ-paymenl made i any; o lhe lermlnaled employee belng re-instated, which was
N . fot allowed during or for the perrod spenl under ter*mnetron is recovered fram-the:

employee

6. L Postrnq transfer and adrustment of Proqrarn emplovees ---Nolwrlhstandlng anything conlarned :
i other provisions of lhls Act, the Program employees except he Cornmumly Embedded Employees may -
be iranslerred o] pen‘om duty anywhere-in the Provrnce

7 | Dlscmlmarv action.-- Drsorplrnary cases agams lhe:Program employees shall be dealt with in a ‘
. manner as may be prescrrbed ' PR :

w8, Appllcatron of Government rules Lo The Program‘:employees shall be de'lll in accordance with ',
no-specific= rules are avarlable on any maller, lhe

uovernment rules shall oe applrcable 10 such Program employees

9 Publrc servants - -All Pr09ram employees shall he ‘deemed {o be publ'c servanls wrlhrn the
‘ .meamng ol eechon 21 ol the Pal\lslan Penal Code; erO (Ac{ l\o ,\L\/ of 1860)

10. Power to m'lke rules. ---Govemmenl may, by nolrhcalron in lhc ollrclal Gezello mal\e rules lor
: JllYll’lg out [he. purposes of lhrs Acl ' R : : -

Saving.--- Any rulcs orders or mslruclrons in rcspccl of any terms and cmdr ions of ser\roes ol S

- '- , Program employees duly made’ orissued by an authority cempelent to make.them.and in force mmedlale y

“before the commencemenl of this- Act shall in.so far: as. such rules, orcers: or instructions are nol
- mconsrslenl with the provrsrons of lhrs Act, be deemed to be rules;made undef this Acl

: IV Removal of. drfhculhes f any. drlncully arises in. grvmg elfect {o any of lhe provrsrons of this Aci
. Governmenl may make such order, not inconsrslenl wrlh lhe provrsrons of thls Act, as may appear lo be

- necessary for the purpose of removing the difficult y

e provided thal no such D

ower shail be exercrsed afler the explry of one year from lhe )
.commencemenlofllus Act Lo A _




. ep eal-- - The. Khyber?Pakhtunkhwa Regulatlon of Lady Heallh Warkers . Program and Y
69 (Regulanzanon and 1Sland~ard|zauon) Ordmance 2014 (Khyber Pakhtpr_\k_hwa Ord No. V\ 0

L hereby repealed
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‘ BY ORDER OF MR. SPEAK’ER‘ oy
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: "_)eﬂnmg Conveyance Allewance

'E"he aiiewanee is pald to an empﬂoyee -m

. =0 npensate ‘Eer fthe trave! they have te .
- undertake frem thelr remdence io the

B 'wea‘kpiace The amount payable asan
- allowance depends onhow faran =
"’f};—~~~'fempleyee has to travel and the modes of o
-.fﬁif‘}fransportatlon used : AR S

" Scanned by CamScanner. ~
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Dated o3 /07/2017 o

- . Khyber Pakhtunkhwa Peshawar

" Sibject: ' CONVINGE ALLOWANGETO (HWS.
CUUSI  L R

lt for your kmd mformatlon that the employees of LHWs programme have been' .

. regu!anzed w ef Ol 07 20‘12 and they have been mcluded in the d:s*trlct budget book
owef, Ol .07. 2016 ' SRR S '

Therefore 1t us requested to gurde thls oﬁ'ce whether convince alhance is admus:,:ble to

"LHWs or not as LHWs are demandlng of convmce allowance

L j"_"- L it ls therefore requested to ISSLle lnstructlons m thlS regard for the smooth runnmg of Ihe.' .

IS LHWS prgramme and’ to avord comphcationsm futJre _:‘ ‘ e

‘ District Health Officer
Co e . 2 Karak,

= ‘COpy to the:

© 1. The Provrncnal Coordmator LHWs Programme KPK Peshawar for mformallon
2. The Deputy Commissioner Karak for mformatlon S

- 3. The Dlstnct Nazum Karakformformat}on - S L
'Dietrlot'- /alth,Ofﬁcer.' e

Karak.” -
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| AADULURALE GENERAT ':_EE«lLI?H '?}ERW SE PN\
-+ KHYBER PAKHTUNKHWA; PESHAWAR. .' b ey s

omcmm 091 9210*59 . z,-:rcaww 01 921018?, (9] 9410195 raf',rc,ov = 0210230 It
a.’ L COMHBVI& TIOM.WOULD -EEAD.DRM IO THE. DJRECJ‘DR MALI:E%.UH .i'J:‘P\ ICEY ZESFTA WAR A..ND}IOT
Tt L[’ vl :OAN“QF’-YCZA;LBYN‘,M ) .. . . S .
3 © /’BUDGET/SN“‘ . .

kY Sl - ‘._'..:.:: EE

B ' The DIStI"ICt"HEHIth Of'f‘cer -
lKarak e

: :-., . e e
Subject - CONVEYANCE‘A!‘.LOWKNCE.TD.'l.-_HWS:: e
Memo: . 3 .

R am ulrected to refer to your le

’ no‘éo auove and 16 state hal
‘. ! -
Conveyance aIIOW‘mce is "tot a{i*fn .,rb!e ina um:* of 3 stn.e* v;llagp 0. even wuth o
tne LHW lo\.alf 'unsdlctio" They are. coverln he'r arra by foot and The!r ofﬁre or Health post is.
- their: own home so no conveva'm allcwa'u_e. ouId ‘19 p&ﬂ'ﬂlt'Eu
! \ o ‘
- i-.'
1
' 1 ! ;. :?;. .A‘
o o L N
" y .



"OFFICE OF THE DISTRICT'HE_—A'LT;H. OFFICER, KARAK

T : AUTHOR!TY

Certlfied that Dr Qudrat Ullah Khan SM (BPS 18)/DMU In- charge Office of the
’ ."_'unders:gned 3 hf—*reby authonzed to submlt the para- w;se comments to the Honorable
: ~,'.Khyoer Pakhtunghwa -Serv:ce ' Tnbuna! ~Peshawar "in St.rv:ce : Ap;}ealv
| .';\o 1308 to :32bl.2022 (Titled Mrs. Musarrat Shaheen Lady Health Worker & 18 Cihers

-

" VS.DISlI’iCl Health Officer Karak & others) on 16/03/2023 on behalf of the undersigr.ed.

2/
Dlstrict Health ’dff ce <arar<

//



