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^BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWARV'

SERVICE APPEAL NO. 1315 OF 2022

Mrs: Munawar Jehan, Lady Health Worker (BPS-05) BHU Chokara, District Karak

.......................................................................................................  APPELLANT

VS

The Secretary to Govt, of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04
RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus standi, to file the instant 
appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of 
unnecessary party.

4. That the appellant is not a civil servant but a public servant within the meaning of 

section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker 

Program and Employees (Regularization and Standardization Ad, 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter.

5. That there is no original or appellate order which is pre requisites of section 4 of 

the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR 

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:-

1. Correct to the extent of appointment on contract basis in the program and 

subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady 

Health Worker Program and employees (Regularization and Standardization Act. 

2014). It Is worth to mention that the regularized employees of the program have 

been declared as public servant under section 9 of Khyber Pakhtunkhwa. 

regularization of Lady Health Worker Program and employees (Regularization and 

Standardization act, 2014). It is further to clarify that the terms and conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant.
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2 Incorrect. Firstly the conveyance allowance as evident from the Notifications 

dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the 

civil servants whereas the appellant is not a civil servant. Secondly, according to 

the definition of conveyance allowance, the allowance that is paid to an employee 

to compensate for the travel they have to undertake from thbir residence to the 

work place. Whereas according to the Service Rules of Lady Health Worker 

program, Lady Health Worker providing primary health care services to the 

community at their doorstep in their catchment area as evident from the guide 

lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar 

which is self-explanatory that conveyance allowance is not admissible in limit of a 

street, village or even with the LHW local jurisdiction as they are covering their 

area by foot and their office or health post is their own home, so conveyance
I

allowance is not permissible.

Incorrect. Already explained in Para 2 above

Pertains to record. However, the appellant was to assist the honorable PHC with 

respect to their status as per section 9 of the Regularization Act 2014 however, 

malafidely the appellant concealed their status even othenwise they may knock 

the door of Apex Court against the judgment dated 24-03-2022 in WP No. , 

346/2019 instead of filling the instant appeal.

Pertains to record, moreover para 2 of the fact is self-explanatory.

3.

4.

5.

Grounds:
A. Incorrect. According to the definition of conveyance allowance, the 

allowance that is paid to an employee to compensate for the travel they 

have to undertake from their residence to the work place. While as per 

service Rules of Lady Health Worker program, Lady Health Worker 

providing primary health care services to the community at their doorstep in 

their catchment area as evident from the guide line of the Director General 

Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that 

conveyance allowance is not admissible in limit of a street, village dr even 

with the LHW local jurisdiction as they are covering their; area by foot and 

their office or health post is their own home, so conveyance allowance 

should be allowed.

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

B.

C.
D.
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E. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory

F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H, Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grounds at the time of 
arguments. i

PRAYER:-

In light of the above submission, it is humbly prayed that according to the

definition of Conveyance Allowance, the allowance that is paid to an employee to

compensate for the travel they have to undertake from their residence to the work

place. While as per service Rules of Lady Health Worker Program, Lady Health

Worker providing Primary Health Care Services to the community at their doorstep

in their catchment area as evident from the guide line of the Director General

Khyber Pakhtunkhwa, Peshawar is self- explanatory thatHealth services

Conveyance allowance is not admissible in limit of a street, village or even with the 

LHW local jurisdiction as they are covering their area by foot and their office or 

Health post is their own home, so no conveyance allowance should be allowed & 

the appeal of the appellant is devoid of merits and has no legal value, therefore,

may graciously be dismissed.

2. Director General Health Servicel 
Khyber Pakhtunkhwa

1 Secretaij Health, 
Khyber Ffakhtunkhwa

/
2^/0 2.3

4. District Health Officer <araK OT3. Provincial Coordinator LHW Program 
Khyber Pakhtunkhwa
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1315/2022

Mrs. Manawar Jehan, Lady Health Worker (BPS-05) BHU Chokara District Karak

APPELLANT

VS

RESPONDENTSGovt: of Khyber Pakhtunkhwa & Others

AFFIDAVIT

! Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak, 
do hereby solemnly affirm and declare that the contents of the para-wise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from this ^on’ble Court.

(Dr. Qu'^rat Ullah Khan)
SMO {BS-18)/DMU In-charge 
District Health Office! Karak
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GOVERNMENT O# THE JCaTYBER PAKHTUNKHWA

HEALTH DEPARTMENT ' • - •
;

■ : ■

■ NOTIFIGATION • •.•
■ ■ ■ ■

•.m r:.,

• :
Peshawar,, dated the.-29™ January,: 2015

.'S

No.: SO';Xli&E)/2^65/^ exercise 61 %q powers conferred by "section 10 of the
ldiybbr;Takhtuiikhwa Reguiation.^6f-Lady.-.flealth Workers Program and Employees.
(Re^iarization and Standardizatiohy Act,. 2014 (Khyber'Pakhmnkhwa Act No. XXW of

-rx ■:: 2014)yihe Go^ of Khybef Pakhtunkhwa is pleased to make the following rules,
-S'- ' ■ ■■ ' '

:• •:
;■

'r|r-mamely:-•f

TH1F, KHYBER PAKiaTUNKHWA^REGULAltON OF LADY HEALTH
WORKERS PROGRAM EMPLOYEES SERVICE RULES, 2015 ’ .

;5:: CHAfTER-1

^hort title, application and' commehceinent.—(1) These ruks' may be. called the 
Khyber Pakhtunkhwa'Regulatiori .of LadyPlealth Workers Program Employees Service

. Rules, 2014. ; ... ^ -

1.

(2) It shall apply to all the Program employees of the Program.

(3) They shall corhe into force at once.

2. ■ Definitions.—^In tliese rules, unless context otherwise requires, the following
. ..■ . expressions shall have the meanings hereby respectively a:ssigned to thein, that is.to say,~

“Act”' means the Khyber Pakhturddiwa Regulation of Lady Health 
Workers Pro^am 4nd Employees (Regularization and 

> Standardization) Act, 2014 (Khyber Pakhtunkhwa Act No.'XXVI of 
2014);-

(b) . “Provincial Coordinator” means Head of the Program appointed
by government firotn ;: amongst member of service, Health 

'■Department.
(c) . “Appointing Authority^^means an authority specified in Rule.3.
(d) “Provincial Program^ Implementation Unit’| means the

(a)-

/ \
■ / /.

5:/
'V.
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Management Unit of tfeP^gram at Provincial level, '

OF EMPLOVP'.irg" ^ T—SOFSERVICE
:3.

Pgram, on thf recommendations of which-the. an 
.appouitment. • . . uic.ao

for the ■ 
to the posts of the 

appomtmg authority shall ■ malce.

comprising of

(a) I District Coordinator, '
. J - Lady Health Worker Program;

(b) a representative ; of District Health
Officer;}-" ' . ' ' L - . ; ■ .

Chainnan

: Member

■ . (c) representative of the LProyincial 
Program . Implementation - -Unit
.below the ranlc of BPS-17yiid

~ (d) Field Program Officer of 
the concerned-area.

a'
' Member

hot

- -Member-cum-
. ’ . Sectary

... •
E'

• posts shall be advertised

SL2'“' =»dM.K .1 Dirt, 1„,1 rtll b=

■- -i- -i ■ . ' ^ i-■■■■«■ -

aih-riyo News papers or electronic media.

ftiv-:- 
" ■ ^ ftk
, -.:. is - ■

-a:

r

‘-'d. 'I
ir %

'iVU-
rv.‘
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........................................................................................................................................
^ Health:,0f£ieer sh^l^iominate an officer'who shall nohbe a

the selection cpitetfee to:re^erify the docunieiits,.residential s&s of -
aaS 'c&didates■ and to^^n^eltlidt. tie;.reconimenda^^ have.beeii?n^|e in

^i.v^ ^accordance with the laid'do^c^teria. -.:'

■(6);: ^On receipt of yerificki&i, the.CistriCt .Health Officer will accora^|nai, 
approval and will issue appbintment orders of the selected^approved. candidates, 
and record of written test of fee selected'Candidate be kept in her personal.

■■’i

a;r

.1 ,
Female, who shall, apply for fee;'post of Lady Health. Supervisor shouldmj)

preferably married and musfbe.pentianeiit resident of the area for which she is to 

be appointed.' . L'-" ’ . .

' V>•
.V ..

criteria for appointment of Lady Health Workers.—(1) Female, 
preferably mamed and must.be p^mi^ent resident of the area for .which she is to be 

' 'appointed. '' ., •
•i
■IS

I!(2) There shall be a Selection Cpnirttittee comprising of the following:

(a) Medical Officer/Ihcharge,
First Level Care Facihty;

• . " ,
• • • < . . • V

(b) a female representative;; to. be 
nominated by' fee District Health ,
Officer from amongst;. Women 
.Medical Officer or' Lady Health"

. Visitor or Female Medical, technician 
•or Medical Technician or■:.:Dispenser

■ posted at the same Facility;;.-:

(c) Lady Health Supervisor.

- .r-
Chairman

Member

i

Member-cum- .
• ■

.• Sectary'
(5) Married females/womeh with past-experience in community development 
having the required qualification, wiU he, given preference.

(6) Candidate should be willing to carry out the services from her home which .
' . will be designated a “Health Hoiise’^, ensuring effective linlcage between the 

community and the-public health care delivery system.
f

(7J ’ fll SpeCific/clifficult/MCOVeted ;. areas, fee Dlsfrict. Healtb Officer iin
consultation- .with District Fiograrri. Implementation unit, may substitute the 
members of the .Selection Committees to meet the desired objective.

3

.r '
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■ .'6: Selection Criteria for Driver for the vehicle of Lady Heaitli Superyjsor.-^Tlie 
candidate must bq peraiaiient resident.ofjtte .area'for which he is to be appointed. He 

• shall have writtenl,consent of the Lady ,Health Supervisor with whom he has to perform 
■ duty.

7. Sekction criteria for the post of piroviilcial program implem 

bps^l to .bps-16.—(1) There shall be a Selectign Committee comprising of the following:

.

entation unit iii

(a); .Deputy Provincial. Coordinator;,; Chairman

(b) Training Coordinator; . Member

(c) .A representative, nominated bydthe Difector 
General Health'Services nothelow the riik of 
BPS-17; ..

Member

' ••
,(2) The Provincial Coordinator shall be the appointing authority for the post of 

Provincial Program Implementation Unit.

(d) ■ ■ The posts, shall be advertised in- two -Ne^s papers/electronic media by-the 
Provincial Coordinator.

(4) Test and interview of.the-short listed cahchdates at provincial level shall be 
conducted.

I

^(8). The Selection Committee shall place the , list of recommended candidates 
alongwith record of written test, before the Provincid'Goordinator.

(9) ;;- Jhe Provincial Coordinator shall nqtnihate a;|p^cer, who.shall not be a;memberC>®^^|DjpJi;7 
of the selection committee to re-verily the'(iocumen^esidential status of the.fcar^datesTAt^T-^XDC A 

• x.commahdation3«bee|nade i:. accdrclanpe^^|l||^jP|

■ '(10)

*./*■

On receipt of,verification, the Proymc^al Cofflinator shall accord fmaL-^prpval:;L.-;7:0 
and will issue appointment orders of the selected ca&dates and record of written test of ‘ ' 

: the selected candidates be kept in her/their'personal ffles.

:: Selection criteria for the post; of:BPS|17 in the Provincial Progiara 
implementation Uhit.-v(l) There shall be a SeleSion Committee cornprisingvoDthe^^ligl^^^HB

■riSdiiliilfiSlill

8,

following:'

(a) Director Public Hea% ; || ^
r

•%-f 7 ./I'•r-

;■ i "0•i; *
iliiailiI

'Wi. ■ il■^w
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....•;-, •. . :■•• • ::-v%

:

Member-
••■• ym ■

(b) Provincial Cb^^atdr; and' \
'^0- ■ '/ ■

■■'^■'- (c)-^' ■ ■ Section'Gffic^eal&i>e^artment. . 'W' J

■t ;■.

•• ;V The Secretary Heal® shall ^e^'the appointing authority for the post of ^
" ^ Provincial Program'Implementatio^^hit in Basic Pay Scale 17. - gv

posts shall be a^rtised® two News papefs/electronic media by the 

®l^vHea®'Sep®ment' ■ ; -i.;

:■■■

•: ;V;? .-fc;-

'• ;•-...
Test and interview o&e short listed candidates at provincial level shall ®;'-.(4)..

;' conducted...

(5) The Selection Commitiee shall^place the list of recommended candidates
alongwitivrecord of wi'itten test, before the Secretary Health.

(6) The Secretary Health-.shall nominate an officer, who shall not be a member 
of the selection .committee to re.verify the documents, residential status of the candidates 

that 'the re.commendations . haye been* made in accordances with the laid•• and to ensure 
V ,\dpwn criteria. • •.

(7) On receipt of verification, the. Secretary Health shall accord final approval 
/and will issue appointment orders of-die selected candidates and record of yoitten test of 

■ the selected candidates he kept in hef/their personal files.,, .

Kecoramendation of the Selection Gommittee.-- When an appointing authority .
reasons

9.
does not accept the.recommendation of Selection Committee, it shall record its 

and obtain order of the next higher authori®,: :;,

Functions of the LadV Health ;.Supervisor.—(1)^ ■ To carryout- extensive.
‘ supervision and monitoring of the field activities of,Lady Health Workers. Lady Health 
Supervisor shall yisit the Health "House .of every Lady Health Worker , under her 

supervision at-ieast twice a month.

(2) Lady Health Supervisor shall provide supportive supervision, .on job
training, verbal and written feedback to her Lady Healtii Workers. ' .

Lady Health Supervisor may act as tiainer iii the refresher training as and 

when required by the District Program Implementation Unit. ...

Lady Health Supentisor shall, attmi the Continued'Education Sessions in 

all the relevant health facilities.

10.

. »•
(3)

(4)

■' 5

. r> .y '
d , !*t/; \
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Lady Health Supei-visor shil: carryout, verbal autopsy of infant
reported by her Lady Health Worker.

, -.(d)

•• .{5)
deaths

, . , shaHf^sist die District Program Mplementation .
. Unit m the preliiiiinary scanning/verification of candidates 

. Health Workers.
for the positions of . Lady

. ■ (7):. Lady Health Supervisor shalffiaise between' District and First Level Cai'e
Facihty :(FLCF) for the effective coordination of activities of the program.

(8) Udy Health Supen/isorshalLanendthe^Dishict PrQgram Monthly Review
(DPMR); - •

I*

(9) Lady Health Supervisor shall eri^e regular maintenance of vehicle and its ‘ 
raovement registers; if allotted.. . . ' ■ .

■: V ' i'h
Functions :of the Lady Health Wqrkers-~(i) The Lady Health. Worker shaU' 

provide Primary Health Care services td. ,the community at their doorstep ..in her 
Catchment area.

.{%) The Lady Health Worker shall register all family members in the catchment area 
. especially the eligible couples (married women age.15-49- ye^s) in her respective area- ^ 
and maintain upto date iitfonnation about hepcatchm^t area's population..

p) The Lady Health Worker shall organise comm^ty by developing womeiif^oups 
■ in health committees m her area. ' ' • ■

the Lady Health'Worker-will armge meetings of these groups in Order to ,’.-; 
effectively involve them in primary health -c^e, family planning and related cominunity-^-^-0 ' 

. activities: '. ■ .iv.; -' f ^ ' . .■ '

VM:.';

■ ler .•.. .
(5) The Lady Health'Worker shall keepiclosC'U^on with influential wojmeni;QLhei^A®|^,=l@?iSS; 
area ..including lady teachers, community:--midwive^. traditional birtii

a ■§ -
I.

(6) : :The Lady Health Worker shall'pay -\tisit 6 to 8;%ousehold.every day tb ensihe.&^f: 
all registered households are visited once every montS.

(7) ;,L The Lady. Health Worker shall discuss .with tii^^ommiiaityj issu 
health, hygiene,' "‘ •

■ ■

%
:! ;
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ldSi>!JSM^^^rift"dependm^ to'demiity; of';’^ .accessibility • to ^ In .
populated at^as.theginn|nvl;:cat<toert , Jl
where , populationMpepJLrfy HeaJfli. ’Worker is less, in cto of 

y^^^ii^^SopOuS^effiin^ the- catchme^jopSlton be' reac^ted to ensure' to "^^ove

' - lil::
terrain where to^po^atioh tends to he scattered, the popuiawn: in

.>y

-- m ■ :
••■; r" '

e;- ■irV«

•M-

f.'

■fc.

■^Miie hatchment area of the Lady Health Worker can be low up. to 1,000.^ The. catcmnent 
;i;^^.-^ea :bfiLddy-Health 'Workers will hy^such'.thatat. takes approximately an hour to wjlk to 

h in the catciitnenl|&ea. There should be only one Lady Health Worker
■;,;-ir .:.-;;4;vrTn a clutor of 150 to 200 hoi^

"iSv ■ seniority.—The'appomtoglauthbri^^hhalT cause a inter-se-seniority list'of the 

■ follcmng cadres on ye^ly basis.
■ ■■■ ■;■ ■§:■ ’ :■■■-V - '.

Community Embedded Employees; .
' ■ ' . :i: 'hV ' .. ....

Logistics Of&cer of thS'Provincial Program Implenientation Unit; , '-V

f;

• .

(a) --T- . .

. . (b)

. (c) Field Frogram Officeisfof the .Provincial Program Implementation Unit; ,

(d) . Management Information System Coordinator, of to Provincial Program
Implementation Unit; and ; :. /h . ’

•i-

(e) Ministerial Staff of the Provincial Program .Implementation Unit.

16. Posting/ Transfer.—Every Program .einp^oy®®» other than Gommimity Embedded .
Employee; shall be liable to serve ahywhere in the Province against the cadre post in the. 
program: .

17. Pension, General Provident Fund, Benevolent Fund and Group insuraDce.r—
(1) Rules made by Government, regulating Pension,.General Provident Fund, Benevolent. 
Fund and Group Insurance shall apply for. reflating the, matters of Pension, General 
Provident Fund, Benevolent Fund Grouli .hisurance for those employees of Program 
whose services have been regularized under this Act. • . . ' .

18. Shuhada package.—Shuhada package as admissible to civil servants of ’to. 
Government shall be applicable mutotis mutodis to the program employees other than ■ 
the clause of appoiniinent. of the package.

9
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/
19,

• ■ . . shall retire frotn on regular basis
?- /•

■ \ public

■(b) Where no direction i 
year of his .age.

(2)- No dh-ection under subMe ('nray'-'^hflli u ^
., ^loyee has bean iafbnned in writm^:6^.the2oy^ '^^^P^ogram . .

tbe direction, and has been given a reainable f “ Proposed to make.
' said direction. ■ lowing cause against the’.

CBhiPTER-^

•••. . *•

>s giy^^der sii^ rule (a), on the completion of sixtieth

:;•- ■

. ' '■ w'”:- !:• •

i? •

MKCEIiANEgu'S >'

A; • .

Community Embedded Empl^^f^U*^ Evahiatioh Reporte of the
. __.P^^5!«|^u>thefbUowingmai^

gnanon. ■ diepor^:55Sir^ Couiite^M§fR;|aM

■ . ^P^i!?fedisposal of such matters; . “
' 'WSi- ■■ ■ '■ ■' •• “■ '

S.No.

:• ■•'W- •/
%■

i.' ■.. Lady-Health 
Supervisor

■ . I^istrictCqgjinator, 
LHW^oM■■:

■ ¥ ?■

■ - •# 2. Lady Health Worker.:« •

;.^4- '
■•• -21.^

S'

•C'.' r<^'' .
7

iSr !
■-"■ • .!^:

■'>:O

i'
: •••.

'V-iiA •tu

i"
'.'s. .
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Health Worker^U esordinke waiJocal: community ;mid\^s or: •’
attendants ^dy^l:liealt^;&cittties;ibr appropriate antenatkl^ii®‘and 

She will also cdfiduct ^tehatal,'natal.ahd.postnatal care as described
iltfgiMertiammg.;, ■ ■ '^- ^ ^ ^ ^ ■l^mmmrnyy --- ■. :■ ■»■ ■.

■ : r , f-'
>part of their.tasks,-t^Lad^r J^alth Wprlcer^^^ undertake nuti&nal 

-/i^irfewentiohs such as anemia cbnti®^ gro\^-monitoring, ass^sing common risk fectors 
^Siy>#i®^using; : malnutrition and , nutritioanl counseling; They shall be able to treat iron

woniittspeciallj'pregnant and lactating mothers as well as 
^erniC^bung children. ‘ ''''fr-.-y J .'■■

Healtji Worker sfflll pfprnbte nutritional education:.with empharis on 
:'; :;i early initiation and exclurive bredst feeding for six months' and weaning practices,

maternal nutrition and. macroiiutrient malnutrition. ,

iliylM .»
{'

• •
iii $y:„ -.M.;:U r;'. i W.

\ •
(12) The Lady Health Workef shall ■ coordinate, with Expanded, Program on 
Immunization (EPI) of mothers against Tetanus and children against cornmunicable 
diseases. The Lady Health ^ Workers trai^d in; routine EPI, will ensure timely, 
vaccinations (in her catchment are?|My) ,^th support from the local health facility^PI , 
staff. The Lady Health Workers''(]|HWs) .\vi^ also participate .in various campaigns’for ' 
immunization against, EPI target i&ases ,e;g:Polio, MNT, Meksles etc in her catchment 
area only. The Lady Health Workers will .be;ttivolved in the 'surveillance activities in her 
catcluBent area only.

... • '..

(13) The Lady Health Worker shall mbtivate and counsel clients for adoption and 
continuation of , family plying methods. ..:She will provide condoms, oral pills and 
administer injectable contraceptives;, as perhefine'protocols'to ^eligible couples in the 
corhmunity inform them about prbp% use and possible side effects, ■

.. '.i

(14). The Lady Health Worker shall car^jhut prevention, and treatment of common • 
ailments e.g. diarrheal diseases, acute re^iratory infections, tuberculosis, intestinal : 
parasites, malaria, primary eye care; scab.i^, first .aid for . injuries and other minor . .
diseases using basic essential drugs. She-will refer cases to nearest centers as per given . 
guidelines. For this purpose a kit of certkih.■inexpensive basic drugs will be provided to 
Lady Health Worker/Senipr Lady Health. Worker. The Lady Health,Wptker/Senibr Lady . 
Health Worker will also be involved.vin T.B, AXDs, Hepatitis arid Malaria X 
preyention/contrql. .

.

1
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(15) The ■ Lady Health Worker shall iiissemiiiate health' education messages 
■ indivioual .and community hy^ene and'sanitation as-well as information Regarding 

■ -preventive measures! against spread of AIDs/Hepatitis.kc. ■

on

•
;;(!$) The Lady He^th Worker shall attenimbhtiily cQhtinuing.-ed'ucation sessions at her ■ 
--base facility to share progress- regarding aU'-hctivitiea’earned out'by her including die 
-.home visits, number of farnily planning acceptor by methods and stocL position .of 
contraceptives with Incharge of Facility. She.'will also attend education sessions, submit 

. her monthly report and .collect one mpnth-suppiies from Health Facility. . .... K

(17) The Lady Health Workers will not be-involved'in any other activity without the 
prior permission/guidelines from the ProvirtGiaTProgram Implementation Unit

t

Training of the Lady Health Su'pervisbr.—To^ duration of training fnr the T,ady 

Health Supervisor will b.e one year. The Lady’-Health,Supervisor wdl start field acti'vities • 
■after the initial three months training. The traihmg wilLbe carried out in two phases.- -

(a) ■ Tbi'ee months (Initial training): ■'

(b) Nine months (Field/oh job-trying)

12.

;■ : -

■ -t'-

13. -Training of Lady Health Workers4-^l') Th^'training of Lady Health..W^rkersy..;r|0i^:y'^^^^ 
will be conducted in two' main phases for(a-. total bgtwelve. months (03. mont^ybasic;.y;:^-||^^;^^^'^  ̂
training at classroom and 09. mouths tasttoed traihing in the field), using prograin;.yy|^-y>:%^^^^^ 
training manuals and curriculum. .This wifi;;be-followed by continued txaining^^af-fthe^y-''.''-:'^^^^^  ̂ ■
health facility alongwith rfefresher tradiihgsr ’

■ ■ ■■

' (2) In-health facilities where 10 frt-inore L^y-Health Workers ormndet5hMi%>®5S:vy;;S;|^|

train4, there should be two trainers. .

■ ■ (4) One of the trainers shall be a.female'tci'facihtate training m areas.,s^ch,^^||g^g,§||

m ■ ■ ■The number of .trainees per session may^of be less than five and 'm(fre,-^^^^^M#r2i 

. ,#6)?:;-In case where less th'an'.five cmdife^feirairung:are;s'gl^&^i^^$t^^^^^sya

-

; family planning, maternal health.

I' mk- fiftee4:^\c\
■ -y- m

• :\v-
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SECRETARY TO WVT, OF KHYBER PAKHTUKHWA- 
. P HeMtHDEPARTMENT

>
Nft & date even.

: - Copy of.above is forwarded to: . : V,
1. The Registrar, Supreme Courtbf P^akistaii. Islamabad.

: „ . ■ 2. AU Adruimstrative ,Secretaries,.to'ijovt. of Khyber Pakhtunlchwa.-
■ ■ 3. The Accountant General Khyber'Pakhtuiilchwa.

'4. The Principal Secretary to GovernoriKhyber Pakhtunldiwa.
5. The Principal Secretary to CHef RIiiiister. KhyberPakhtunlchM'a.

, 6. The Advocate General, Khyber Rakhtunlchwa.
. 7'. The Director-General, Health Settees KhyberPakhtunkhwa

8. PSO to Chief Secretary Khyber -Pakhtunkh
9. The Mauager, GoVermnent Priht^g Press & Stationary Department Peshawar

for publication in the Goyernmeiit t Official Gazette after pulslicat 
copies may be forwarded to this department.

10. The Director Information KHyberTakhtunkhwa Peshawar
11. The Deputy Director (IT) He^b.T)epartment for uploading in the official

, . website. ' ■
. . 12. PS to Secretary Health DepartiU^t.

:

wa.

10ion

'1? ■■ '

t

' O'

■ (ICashif Iqbaljillani)- 
Section Officer (E.H),

,5

. ;!

I

(

I
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PROVINCIAL ASSEMBLY SK^RETARIAT 
IvHYBER PAKHTUNK:^WA

■: NOTTFirATION-^V

4-

yr " /07/2014. •.Dated Peshawar, the

of^ f XiVe Khyljer Pakhtunkhwa Regulation
(Regularizatidr^ and Standardization) Bill, 20 !4 having

June. 2014 and assented to by 

Act- of the

No.PA/Khybci- Pakhtunkhwa/Bills/2014/

Lady ideaith Workers Program and Employees
. Provincial Assembly of Khyber Pakhtunkh^’a on 24

Pnkhtunkhwa on 29'" June, 2®4' ii hereby published
been j^assed by the 
the-doyernor of the ECliybcr

Legislature df the Khybor Pakbtunkhtya.

• as an

(^rovineia'

(KHYBEK PAKHTUNKHWA ACT XXVI OF 2014).

in the accompaniment).

secretary,
Frpvincial Assetubiyof Rhyber Pakhtunlchwa.

(j-lcrc print as

above).Mo..and date (as per noulicaiiun
of the above notineation with .he accompaniment is-fc-^rded to Ma ■

‘ PrLuin.. Beparnnont, I'cslu.war.yhh .he revues, to pubhsh ,he same u. Ilw 
Ki'Lr Pakhttmkhwa Oover.tment;:Pnzc«e of tod^ date a.td d.str.bute cop.es

,he,oofi.h.ocdintcly in accordance with thelist given oyerlett^y^

A copy

Ciovernmenf Stationery
oai-aordinary is.suc of the

sent to this Secretariat bcforPdiiiblication.
Pro.of should be

.KV,
■ • secretary,

piovi.tcialAssc.nblyofI^.yborgthmnkh.^^
■J

Pakluunkhwa /Bills/IO/ld/J^iSlSc-yi;^'^ -oE.No. P.A/lChyber
A copy of the above, is Ibrwarded to

, vhe Principal Se^^^ctary to Govc^ Department..
. ofKhyberP^^ ,

The Director lnformation,
The Director IT/Special S.ecretary

0

4.

//. SECRETARY, .
Provincial Assembly of KbybcrPakhlnnkhwa

I

■YjA y

c -. J J.

•T ■ •.
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■ ACT ;

^ • • .- of the said program .;.‘ i"■>

as such lagy.^. Hpvnlved to the Provinces
WHEREAS in pursuance of the

• Health'has been devolvea lo. r.uv. 
■ Government'for supporting ihe family I 

accordingly;

special nature of job
catchment population;

'serviceand whereas It is obligatory.
to ensure the presenceWorkers'Program, 

cloiivery to the people of the area; , the

tlio said program, , . .fniinvMc;-'
It is hereby enacted as follows..-

and
' .'Short 

Pakiitunkhwa Regulation of 
Standardization) Act, 2014.

1

employed or 10 baartployed in Lady Health Workers Program
. '(2) itshailapply 'to all persons

he Province of the Khyber Pakhtunkhwa^ ^
■- i
It shall come into force at once

; .

exdept seclioai rA/hich shall come in'to force on P' July

unless Itere is anything: repugnant in the'subject or context 

"catchment ■population"
Embedded Employee of the Prog 

■ therein; .

- n(^finitions.*-’ln this Act,,2. . . for which, a Community ,
fheans'

(a) •

employee residing a.nd 
:h he was appointed or' means a Program

. (b)-. 'working within his-defmed catchm- 
. posted;, '

ic) "District Program impiementation
. Programat District level;. - 

. "Governm’ent" means the V

Management Unit of the■■ Unit" means the

GovernmeriLof the KhyberPakhtunkhwa;
(d).

scribed by rules.;prescribed" means pre
.prisram- m«an. fc Uaj !,a aaaie ol IK' .-(e) and

■ (f). ■

commencement of this Act.

- • 1

■ G' • :



f'l}
“Prowce” means Ihe province

Pwa" —■ program at Provincial-level, and
■ .

(h)' menl Unit ot the _ c

r. (O' ■;

roean rules made under this Act ■ i

(i)'

3.-
ana Primary HeaUK Care 
Heallh Workers Program. .rehabilitative and-

of the..otiSrealth^^Ss to the catchmentpopu ^ ^
lioue (Of such a pehPd.a^|ci^roment may determine.

• ' - lo various posts in •The Program shall con

• .After ^ _ ,
the' Program on contract basis an with-the critona and , ■liali b.d .made in accordancot under sub-section (4)-s■ ■■■ |5) ■ ■ The app.ointmen

■' manheras may.be prescribed.
' onteonteiencemont'o[ lhis Actall the

4.
. a

boon, rogularized

account of death,-retirement, ,
•fallen'vacant on

: ,sipnaS'S,s:;;:i;froination or otherwise sha
feAct shallberolaced iathe relevant Pay,; ;

:(-2) iarized under ihis:Act.shall be determined in- .Scales corres
.. The'seniority of the Program employees reg
may be prescribed. ,(•3)

A p,09em employe. «»
. a manner as

■ (4)-
ssTvice, on in 
after completion .nose se™cp,srogfzed-pnder mis Act; Shall be eniUted 10 such

as'may be determined :by:.Government. ,(5) A Program'employee
nsionary and retirement benefits I,

m.««

•pe
s ' Mechffiism^Lxeffllffi^ .....

I ■ ^^^SnSSS^'&’stebeap^Inted. 

■, ■ catchment population.- d monitor th.e process and 
■linn f1'\ before a person is

3tioh:Ugit-shal!-.oversee ana
‘ ■ (2). -■ 3 by the appointing

Er.pl.,,SP .

• <31 3..

within the catchmentlis-’ duties
ij ■

■ -T'
u: t/

-I ' .*
h! :



p^"1
. '■ (4) Nolwithslancling'anytliing coniainea in om^yprovisions oi'inis mui, mw ac.v.ucs u. «i.c 

' toniiiUMiiiy linibGCicled. Einployeas, whose services are regojarizecl under this Act, oi other Cohiniunuy . 
Embedded-Employees to be'appointed after the commencement of. this Act, shall ba liable to terrhination, i. ■

' the employee--

' has . unlawfully ceased to be a regi^ar resident within or has become a non-
, resident for his catchment popiilalion:or ■

is involved in any other engagement:or a praclice which is, not in accordance with ■
the laid down and approved policy d;f4he Program; or

-(a)

has ceased to be efficient in the,perfp.Fniance of officiarduties; or
: (c)

(d)-..- haS’proved guilty of gross misconduct/ , '

■' (5)’ ■ A Community. Embedded Employee, whose's'en/ice'is-terminated .under sub-clause (a)
(bl of.sub-seclion (4) of this Act may be reinstated into-s'ervipa-ina manneras.may-be prescribed., -

Provided.that this opportunity of reinstalement.shall'not be given-more than 

tenure oi a Community Embedded Employee's service; ,;

or • .

once throughout-the'

.Provided further that- '* .-
• ■ . ' i

ailowarices shall be-paid to the re-inslated'employee lor She period
•no salary or 
.-spent under termination; and

■ (a) -

■ paymenl made, if any, lo Ihe-terniiaaled employee being re-instaled,
: not allowed during orL the petiod spent under termination, is reco-vered trom the

employee. . • ■ ■ ■; -■ ■ , '

^ other
be.transferred to perform duty anywhere in the Province..- , -

3gainst.:t!)6fErog!:p. employees shall be dealt with I

in accordance with

(b)

in a
Disciplinary action.—Disciplinary cases.-

nranner as may be prescribed.
7.

-. 8, - ____
- the orovlsions of .this Act and rules; provi 

Government rules shall 'oe applicable. td such Program^ernp.l^yee .

sh'aH' be-.'deemed Id be public servants within the

nieanin
th-e oKiciat-Gazette: make rules lorPnvMpr tn' makG rules.-Govemmehi: hiay. by nplilicalion m 

of tliis Act,' •10,. ..
carrying ouUhe, purposes

, - - sayinci.- Any rules, orders O'- forcP immediately'
- Program employees duly madepmssued by ^ th,^ |ar-as'such rules, .orders-or instructions are not -

necessary for the purpose'of removing the difficuky,
front thesuch 'power shall be exerc# after the - expiry of one year

Provided that no 
commencement of this Act.

■G-
*,'-5

j
\ ■'
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, ■ Workers. Program and
Pakhtunkhwa Ord, No. VI o |of'-tady; 'hieallh 

:2^4 (Nhyber '
sKhv'ber'^ Pakhtuhkhwa Regulation: 

and ^Standardization) Ordinance,
. t

The^geal-;
.'es (Regularization 

hereby repealed.

i

;
i 4\ \ %1.\
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SPEAKER 

OF KHYBERB Y QRDER of MR 
PROYIHCIAL assemble

;■ R;:PARHTUNKHWA

I
)•
;

•Vl
1
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• i

i

(AMANXnJ...AlT) 

' ■ Secretary
hlyoflChybcr
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Defining Conveyance AltiDwance 

’’he allowance is paid to: an employee toI
s *

r^f-
4=?

.* •. .. 9I1 \

workplace: The amount-payab e as an 

allowance depends on,hbw far an 

employee has to trave . and tne modes o 

transportation used

;
f

■ \

•\

I
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OFFICE OF THE DISTRICT HEAITH
ICARAK:

- .gh°ne:&I^;09g7-290k?-EiiiaiI. dhokarak@^aiTJrn^s 
No<£f,65?_5^s;:. , • ■ Dated a3 ./07/2017-

OFFiCERsli!
•-. ■r. i

t4~SAftp • •••.'r

;i-'■IT
To.::' I ■; - r..i-.- /

W-

imi Tf[ie Director General; Hg41tli..Services 

KhybeV-PakBtunkhwa'Peshawar.
I':

SubjectiT- 

Sir;. .
CONVINCE. ALLOVVANGg-tQLHWS-h'

I A
•v ^£*•

->i >
It for. your kind information that ' the ":employees of ■ LHWs 

regularized .w^e.f, 01.07.2012 and they'have :been included i 

w.afft01,'07'20'16-

,programrne. have been' 

in the district budget book
' a

Therefore, it is requested to guide this .office whether convince alliance 

LHWs or not , as LHWs are demanding Of convince allowance.

it IS therefore requested to issup.in-strUctibniinHhis regard .for the smooth running of the 

LHWs prgratnme and.to..avpid corhplidatidruin future,

is.admissibie to

‘i

\ .

L

District "Health. Officer 
' , ^ Karak;>:

i r
• .r.- ;:

Copy to their' . i’ ‘
■ .i.'- The Provincial .Coordinator LHWsv&bgramfTie'KPk Peshawar for informatio.n

2. The Deputy Commissioner Kafak for information ■ '
3. The District Nazirh Karak.for information^

i.

District nOaith/Officer. 
.' Karak.."

f . *•
4

;.i
I

-'etc ■r **.s.

:
i
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syxAii fimimism vigi-s-
<»i'-W01B7..mi-'9210196. BA^^^OISO

K■
I

■ -■ O^CEPHi 091^9210^. ''_
^,'ii 4-^ troAj^d^c^r/OM'-iHora^

NO/’

?■m.
I a>6H ZBr.7DGKP/^T?I?' DATFTr 0^/0^79.017. ••; .• .» ••| 7"

;tov.r: • /’•

■•the DIstrlctHealth Officer •
i.
! Karak.; I

- i.
I

/ / •,tSubject: 
IVlemp:.

CONVEYANCE allowance Tn-r H\A/<; *..,.

I am directed to refer to yourlB^er No.2963/71, dated 03/07/2017.on the subject

noted above and to state.that
! - i

. , :^°weyance ailowaoce-ds.not9|tiis4!e ili a lityiit of a street, village 

the LHW iocarjurisdiction. They 

Iheirpwn.home,

or even with
cpvering.tHi^'ir area by foot and their office or Health post is 

conveyance, allcwance;;^^^^^ . : > . . !

;•are

so no
f

/

'IX'/
J\

. ;.Deputy Dlr^jjHAccounts) • 
DGHS. Khybir^hJihkhwa, Peshagatj,

)

8:
(>0-m

I!
.#•

• I
. -i
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;
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QFFiCE OF THE DISTRICT HEALTH OFFICER, KARAK

• • /
AUTHORITY

Certified that Dr. Qudrat UNah Khan Siyi (BPS:18)/DMU |n-charge Office of the 

• undersigned is hereby authorized to submit the para-wise comments to the Honbrable 

. Khyber Pakhlonl^hwa -Service Tribunal Peshav^/ar, in Service Appeals - 

- No. 1308 to 1326/2022 (Titled Mrs. Musarrat Shaheen, Lady.Health Worker & 18 Others 

VS District Health Officer Karak & others) on 16/03/2023 on behalf of the undersigiied.

District Health fcifficervKarak

1
i

.*

i


