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{{i‘;EFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1317 OF 2022

Mrs: Farhat Bano, Lady Health Worker (BPS-05) BHU GM Khel, District Karak

.............................................................................................. APPELLANT

VS

The Seéretary to Govt. of Khyber Pakhtunkhwa and othérs

RESPECTFULLY SHEWETH: |

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01TO 04

PRELIMINARY OBJECTIONS:-

1.

That the appellant has got no cause of action or locus standi, to file tﬁe instant
appeal.

2. That the appellant has not approached this Hon'able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of

unnecessary party.

That the appellant is not a civil servant but a public servant within the meaning of
section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker
Program and Employees (Regularization and Standardization Act, 2014) hence the
honorable Tribunal has no jurisdiction to adjudicate the matter. -

That there is no original or appellate order which is pre requisites of section 4 of
the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter

FACTS:-

1. Correct to the extent of appointment on contract basis in the program and
subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady
Health Worker Program and employees (Regularization and Standardization Act,
2014). It is worth to mention that the regularized employees of the program have
been declared as public servant under section 9 of Khyber Pakhtunkhwa,
regularization of Lady Health Worker Program and employees E(Regularization and
Standardization act, 2014). It is further to clarify that the terms%a_pd conditions their
services are governed by the provisions of the Regularization Adt'2014 as well as
Rules made their under, hence they are not civil servant.
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. Incorrect. Firstly the conveyance allowance as evident from the Notifications

dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the
civil servants whereas the appellant is not a civil servant. Secondly, according to
the definition of conveyance allowance, thé allowance that is paid to an employee
to compensate for the travel they have to undertake from their residence to the
work place. Whereas according to the Service Rules of Lady Health Worker
program, Lady Health Worker providing primary health care services to the
community at their doorstep in their catchment area as evident from the guide
lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar
which is self-explanatory that conveyance allowance is not admissible in limit of a
street, village or even with the LHW local jurisdiction as they are covering their
area by foot and their office or health post is their own horﬁe, SO conveyance
allowance is not permissible.

3. Incorrect. Already explained in Para 2 above '
4. Pertains to record. However, the appellant was to assist the honorable PHC with .

respect to their status as per section 9 of the Regularization Act 2014 however,
malafidely the appellant concealed their status even otherwise they ﬁay_khock
the door of Apex Court against the judgment dated 24-03:2022 in WP No.
346/2019 instead of filling the instant appeal.

. Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds: , _

A. Incorrect. According to the definition of conveyance allowance, the
allowance that is paid to an employee to compensate for the travel they
have to undertake from their residence to the work place. While as per
service Rules of Lady Health Worker program, Lady Health Worker
providing primary health care services to the community at their doorstep in
their catchment area as evident from the guide line of the Director General
Health Services Khyber Pakhtunkhwa, Peshawar is’ self-explanatory that
conveyance allowance is not admissible in limit of a street, village or even
with the LHW local jurisdiction as they are covering their area by foot and
their office or health post is their own home, so conveyance allowance
should be allowed. .

B. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

C. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

D. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.
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E. Incorrect, Para-2 of the facts & Para-A of the grounds are se!f—iexplanatory
F. Incorrect, Para-2 of the facts & Para-A of the grounds are self—iexplanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self:explanatory.

|
H. Incorrect, Para-2 of the facts & Para-A of the grounds are selfi'explanatory.

The respondents may be allowed to raise additional grounds at the time of
arguments.

I
|
PRAYER:-

In light of the above submission, it is humbly prayed that according to the
definition of Conveyance Allowance, the allowance that is pal(lj to an employee to
compensate for the travel they have to undertake from their ré3|dence to the work
‘place. While as per service Rules of Lady Health Worker Program Lady Health

- Worker providing Primary Health Care Services to the commuhity at their doorstep
in their catchment area as evident from the guide line of tt?we Director General
Health services 'Khyber Pakhtunkhwa, Peshawar is self- explanatory that
Conveyance allowance is not admissible in limit of a street, viII‘;age or even with the
LHW local jurisdiction as they are covering their area by foot and their office or
Health post is their own home, so no conveyance allowance $hould be allowed &

the appeal of the appellant is devoid of merits and has no legal value, therefore,

may graciously be dismissed.

1 Secreta rj Health, 2. Director General Health - Service

Khyber Pakhtunkhwa Khyber Pakhtunkhwa

jé//{f,_ &15/017/7)25 {*Qﬂ“/\\ -

3. Provincial Coordinator LHW Program, 4. Dastnct Health Officei/Karak ot
Khyber Pakhtunkhwa
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1317/2022
Mrs. Farhat Bano, Lady Health Worker- (BPS-05) BHU GM Khel, Distfrict Karak

APPELLANT
VS

Govt: of Khyber Pakhtunkhwa & Others ... RESPONDENTS

AFFIDAVIT

I-Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the Ejistrict Health Karak,
do hereby solemnly affirm and declare that the contents of the para-wise comments at
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of
my knowledge, belief and that nothing has been concealed from thisi Hon'ble Court.

(Dr. fat Ullah Khan)

SMO (BS-18)/DMU In-charge
District Health Office Karak




| GOVERNMEENT OF. THE KHYBER PAKHTUNKHWA .
S HEALTH DEPARTMENT '

Nemémos{, .

:_. Regulanzatlon and Standarchzatlon i) Act, 2014 (Khyber Pakhtunkhwa ACI No. XXV,I of
.-:-2014) the GoVemment of Khyber‘Pakhtlmkhwa is pleased to make the followmg rules ‘
{:Alnamely ’ : L. s e 'Tl -

HE KHYBER PAKHTQE@EA REGULATION OF LADY HEALTH
WORKERS PROGRAM EMPLOYEES SERVICE RULESI 2015 -

CHAPTER-I

1 ‘ Short tltle, apphcatxon and commeneement --(1) These rules may be called the B
,_Khyber Pakhtunkhwa Regulanon of Lady Health Worlcers Program Employees Serv1ce 2
- 'Rules 2014. - it ‘

‘ (2) : lt shall apply to all the P:_to g.r'am'_;.iie'mployees of the Program:
©(3) - Theyshall ome into foree ai once _

2. Deﬁmtlons -»-In these rules unless the context otherw1se requlres the followmg
-expressmns shall have the meamngs hereby respectwely ass1gned to them, that is.to say,

- (a) “Act” means the K.hyber Pakhtunkhwa Regulanon of Lady Health ‘
o o Workers. Program - and - Employees (Regulanzatlon and”
: + Standardization) Act, 2014 (Khyber Pakhtunkhwa Act No. XXV of :
‘ 2014); g . :
by .. “Provmcxal Coordmator” means Head of the Program appointed
by govemrnent from amongst mem‘oer of semce Health. :

| _ - = Department. : :
i ‘ N (O N “Appomtmg Authonty”means an authonty spec1ﬁed in RuleB
. l R o (d) “Provincial Program ]{mplementatnon Umt”‘ _ means the
o SR /]/\\ S
=%
S~ LA
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'RECRUITMEN T AND OTHER TERMS AND CONDITIONS OF SERVICE
| ©i . OFEMPLOVEES

s (2) " The candida'tes_ applying" for 'tlfiréf-Vaﬁ'dué:post's in 'thé Program. SIlaII.poséésé

' s:eyxine~ qualification and age limit, as piovided,{_i;i the original Program.-

~ bea Selection Committee for the appointment of Lady Health Supervi
the following: . o : oL mes Ty T

- (a) :} District Qoordif;é’co,rz N
“§.Lady Health Worker Pro gram;

2 _ (b)“‘ a repr@séntativ~e7 of Dmh‘xct -'Heali:h o Ménﬁber '
- Officer;; - - R I
' (é) -a .rep,resget_ltativé' _éf ‘ﬁhéj"mP’rthicial' .~ Member - -
.. . Program 'Implementgtioq-}"f Unit" not . -~
. below.the rank of BPS-17;and -
(d) Field Program Officet of -~ " " . - Member-cum- .

.

~ the concemed area. - Sectary” i o

' (2‘) The posts shall be advertised mtwo .Iﬁ:fgws. papers or elecﬁ'o_ﬁic"'r'nedia. |
'. ;'(3), Test and nterview of the shoﬁ:_.ﬁié‘tqc;i,'fcéndidétes at District level shall be .
- coniducted, T e T R

@) The Selection Commuittee. shall‘p

alongwith record of written test, before:the District Health Officer.

Pl'ace:"thé list of rgéomm’endgdf

AT

:

-}.’ 4 P 4/
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"-._“(-6) On recelpt of venﬁcatlen -the: Dlstnct Health Ofﬁcer Wdl accordfi;fld’lnal'.

-.approval and.will issue appomtment ‘orders of the selected/approved. candidates-
“and record of written test of* the selected candldate be kept in her personal i

ectlon cntena for appomtment of Ladv Health Workers.—-(l) Female :
e prefer :,.Iy marned and Tnust. be permanent resxdent of the area for wh1ch she is to be
appomted o

<

N
B TR T = - -

o (2) Thel\, shall be a Selectlon Cormmttee compnsmg of the follow_ng

(a) Medlcal Ofﬁcerlincharge

| : Chairman ~
R . First Levei Care Faelhty, R
(b)”ﬂ femaie representatwe o be - ] : Memb_er

nominated by’ the. Dlsfnct Health -
Ofﬁcer. from . amongst Women -
‘.Medxcal Officer or Lady Health - T E e
~ Visitor or- Female Medical Technician - I o ;
- or Medical Technician or: Dlspenser S o -
'posted at the same Fac111ty, : ' o
{c) Lady Health Supervxsor '_-.f.;'; C e . Membe1~cum- '
o . Sectary
(5) Married females/women w1th past expenence 1n commumty development .
T havmg the requ1red quahﬁcatmn, wﬂl be gwen preference C

(6) . Candidate should be Wlilmg to carry out theservices from her home which ..
will be desigrated .a -“Health House” ensuring effectwe lmkage between the
i cormnumty and the pubhc health caIe dehvery system

T fn SD@leCfdlfﬁLU(Uﬁﬁwvered ‘areas, the Dlstnct Health Oﬁlcer 1; e

consultation: with District Program lmplementauon unit, may substitute- the -
members of the Selection Committees to meet the desired, objective.




6. Selectmn Cntena for Drlver for the Vehlcie of Ladv Health Supervnsor. --The
- -candidate must bes pexmanent Les1dent of the area for which he is fo be appointed. He -

- shall have wutteni consent of the Lady Health Superv1301 with whom he. has to perform
duty. - - L : o

A Selectlon c‘hterla for, the post of provmcml program 1mplementat10n unit in '.“
- -bps -1 to bps~16 -a-(l\ There shall be a Svlecuon Comn:uttee compnsmg of the foliowmg _

.

) (a), ‘.'Deputy Pxovmmal Coordmator B I Chamnan
) Training C‘o‘ordina,tor;, o B , " o Member L
() ]A rep1esentat1ve nommated by thc Dn*ector s . B . Member *
" | General Health Servwes not below the. rank of ' -
BPS-17; " B

.

) (2 » The Prc ovineial C001d111at01 shall be the appomtmo authonty for the post. of
"'Dz ovmcxal Ploglam Implementaﬂon Unit.

2

(3) " The posts shali - ‘be - advertlsed m.two Ne .s papers/electromc medxa '-by the : -
‘ -?Pxovmcxal Coordinator. .o

RN Test and mterwew of the - short hsted candldates at provmmal level shall be :
,'conducted ' I ‘ .

'(8) The Selectmn C01nm1ttee shall place the-"hst of recommended cand.ldates
o alongw1th record of written test, before the Provmcx ;o

| (9) The Pwvmmal Coordmator shall nammate an officer, who shall not. b_e mcmber

. dov{zn Cl’ItCI’la. '

(10 * On receipt of venﬁcatlon, the Provmcml Co rdmator shall accord ﬁnal _____
A ‘and will issue appomtment orders of the selected candidates and record of wntte : test of
' ':the selected caqdldafe‘: be I\ept m her/thelr personal files. .




Health Department

'_.'_:;j-._conductea .

(5) The Selection Commlttee shall place the " list of recommended cand1dates'

w :: »a-ongmth record of wntten test, bet’ore the Secretary Health.

(6) " The Secretary Healtl: shall nommate an officer, who- shaH not be a member

o ~'~of the selec’uon committee to re—venfy the documents, residential status of the candidates
- and to ensure that the recommendatlons have been- made in accordancetwnh the Iatd

E _'idown criteria.

(7) On 1ece1pt of venﬁcahon, the Secretary Health shall ‘accord ﬁnat approvai ‘

- ":.and will issue appomtment orders ofthe selscted candidates and record of wntten test of
- the selected eandldates be kept in 3er/the1r personal files. -

: 9. Recommendaﬁon of the Selectlon Cemmlttee. When an appomtmg authontv:'

does not accept the’ recommendatmn of Se}ecuon Commiftee; it shall record 1ts reasons
and+ obtam order of the next htgher authonty-‘i:; :

: .10.' Functxons of the Ladv Health Supemsor --(l) To carryout _extensive
o lsuperv1s1on and momto*mg of the field actmtles of| Lady Health Workers. Lady Health g
- Supervisor shall yisit the Health House of every Lady Health Worker under her’

- supetwsmn at-least twme a month. - o
i '(2) Lady Health Supervlsor shall prov1de supportwe superv131on on Job‘
' trammg, verbal and wntten feedback to her Lady Health Workers

(a) Lady Health Supemsor may act as tramer 1n the refresher training as and

| when requned by the D1str10t Program Implementatlon Unit.

. 4) Lady Health Super\flsor shall attend the Contlnued Educatlon Sessmns m
all the relevant health facxhtles ’ ’ ’

.. /’f///@s

o (4) Test a.nd mtervxew of the short hsted cand1dates at provmcmt Ievel shall be-- '

-----
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. {5) Lady Health Supemsor Shall’ CaI_T}"OH.f’ verbal _autopsy' of infant deaths‘
' 1eported by her Lady Health Worker ' A : (

‘.(6)~ Lady Health Supervzsor shall assrst the D1str1ct P1ogram Implementatzon .

- Umt in the plelumnary scannm,,/venﬁcatron of candrdates for the posrtrons of Lady
: Health Workers. - : S

, "(7): _,ady Health Superv1sor shall harse between D1str1ct and First Level (’are .'
) R F acrhty (FLCF ) for'the effectrve coordmatxon of actlvmes of the program

(8') Lad} rTealth Superwsor shall attend the Dlstrrct Program Monthly Rev:ew
-‘- (DPMR)

e

. ® Lady Health Supervisor shall ensure regular mamtenance of vehlcle and its -
: :movemenr régisters, if allotted e :

L Functrons ‘of the Lady Health Workers—-(l) The Lady Health Worket shall.
) ~prov1de Prrmary Health Care sernces to_ the commumty at therr doorstep-.in her
_~;catchment area. : S ' ' ’

‘_ -: (2) _The Lady Health Worker shall regmter all famrly members in the catchment area
_especially the elrgrble couples (married wopnen age 15-49. years) in her respectlve area -
" .and rnamtam upto date mformatlon about her catchment area s populatron :

.-(3‘) The Lady Health Worker shall orgamze commumty by developmg women groups
' m health comrmttees in her area. :

".A: (-l) lhe Lady Health Worker wrll arrange meetmgs of these groups in order to
effectively involve them i in pnmary health care family. planmng and related commumty
actwrtles

' (’5) The Lady Health Worker shall keep'_close liaison wrth mﬂuentxal wome
area . mcludmo lady teachers, commumty m1dwrves,
chents

(6) ' The Lady rIearth Worlcer shah pay vrsrt 6 to
,.all regrstered households are vrslted once everv mon

¥ (7) T The Lady Health Worker shall dJSCllSS with th% ommumty, 1ssues rel:
health, -hygiene, nutfition, samta‘ron and farmly plannmg emphasrzmg ‘theirbenefits

towards quall ty of hfe




‘mter'ventions such as anemia contriﬂ, growt]:x momtormg, %s$smg common nsk factors N

'-‘-causmg malnutrltlon and nutntlonal counselmg They shall be able to, *reat ‘iron

nerm : yormg chlidren

('11) E The Lady Heaith Worker
early iritation and exclusrve breast feedmg for sxx months and Weamng prac':xces

L ' rnatemal nutntlon and macronutnent malnumtlon

vaccinations (in her catchment area? only) w1th support from, the local health facrhty/EPL

- catchment area only.

' »(13) “The Lady Health Worker shall motlvate and counsel clients for adoptlon and .

- Zontinuation of family, planmng methods ‘She will provide condoms, oral pllls and

‘adrmmster mjectable contraceptrves as per: .define protocols to- ehglble couples in the .

.,ommumty inform- them about propér use aad possﬂale s1de eﬁfects

R 14) Thae Lady Health Worker shall carry :-Iout prevenuon and treatment of common';f

shall promote nutrxtlonal educatlon with emphasrs on

L :,-'(12) ’I'he Lady Health Worker shall coordmate wrth Expanded Program ‘on
_}'_Immumvatron (EPI) of mothers agamst Tetanus and chﬂdren agamst communicable
diseases.. The Lady Health Workers trained - in’, routine EPI, will- ensure timely -

“staff. The Lady Health Workers” (LHWS) wﬂl also part1c1pate in various campaigns for RS
‘unmumzatlon against EPI target diseases ¢, g “Polio, MNT, Measles etc in her catchment
area only. The Lady Health Workers will bemvolved in the survexllance actwrtles ifr her,.'

"ailments e.g. diarrheal diseases, acute ‘respiratory infdetions, tuberculosrs intestinal -+ .
" pardsites, malaria, primary eye care;  scabies, first aid for. injuries and other minor ..

:hseases using basic essential drugs. She’ w111 refer cases to nearest centers as per-g:ven

guidelines. For this purpose a kit of ceitan; ‘inexpensive basic drugs will be provided-to

- .Lady Health Worker/Senior Lady Health-Worker. The. Lady Health Worker/Senior Lady

Health .Worker will also - be mvolved "111 T.B,. A]Ds Hepantls and Malana

preventlon/control

-/;‘




( 15) The Lady Health Worker shall drssemmate health educatron messages on

".individual and cornmunlty hygiene and sanitation as well as mformatron regardmg. g

preventrve measurea agamst spread of AIDs, Hepatms etc.

(l6) The Lady Health Worker shall attend monthly contmumg educatron sessions at her.

-base facility to share progress- rega.rdmg all activities carried out by her including the
“home visits, number of family planning acceptors by methods and .stock. position .of
. contraceptives with Incharge of Facility. She will also attend education sessions, submit
her monthly report and collect one month sapphes ﬁ'om Health Facrhty -

(17) 'The Lady Health- Workers will not be mvolved in any other actlvu'y wrthout the
pnor permlssmn/gurdelmes from the Provmcral Program Implementatlon Unit.

~12. 'I‘rammg of the Ladx Health Supemsor.—ToEa] duration of training for the Lady

Health Superv1sor will be one year. The Lady Health §uperv1$or will start field- actwrtles -

'after the mmal three montbs tra.mmg ‘The' :rammg er]_be carned out in two phases
(@) -
(®) -

.1.“
1

Three months (Imtlal trammg)

Nme months F 1eld/on jOb trammg) 5§

3. |
will be conducted in two majin phases f::r ‘a total of twelve months (03 months,fbasrc

trammg at classroom and 09 months task based trajrimng i’ the ﬁeld) usrng program*

:'(3) - In health facﬂrtres where less'th'.'
tralmng, there should be two tramers :

,

P vaining e e ‘z% %iag
spfher Tacility, appr%g&fg
i men tion:

Trmmng of Lady Health Workersl—(l) ’I'he,, traumng of Lady Health. Workers}' g

L~
~

>




aE

drea of: 'ady' Health Workers will b&'such’ that it takes approxunately an Hour to Walk to

na cluster of 150 to 200 households .

) "Vtollowmg cadres on yearly basxs

(a) = _Commumty Embedded Employees
©

'(d)._ ~-_7Management Informatlon uystem. Coordmator of the Provmmal Program

_ Impiementatmn Uit and

“

.(e)' . Mlmstenal Staff of the Provme .‘.],Program Implementatxon Umt

K3

- 5-'116. : Postmg/ Transfer.—Every Program empioyee other than Commumty Embedded :

h eatohment area of the Lady Heaith W"orker can be low up. to. 1 000 The catchme-nt.

hm farthest ‘house in-the catchmen area. There‘_ should be only one Lady Health Ws'rker

Senlorlty —~-The’ appomtm authcnty.shall oause a mter-se-semonty hst m the B

_ '.Jmployee shall be liable to serve anywh are m the Provmce agamst the cadre post in the . -

' "Dro gram

. 17. ) Pensron, General Provndent Fund, Benevolent Fund and Group Insurance.

(1) Rules made by Government, regulatmg Penmon Generai Provident Fund, Benevolent

“Fund and Group Insurance shall apply for regulatmg the matters ‘of Pension, General ‘

: _Provxdent Fund, Benevolent Fund and G*oup Insurance for those employees of Pro; gram
whose serv1ces have been regulanzed uncer thts Act

- 18 : Shuhada package.--——Shuhada paclcage as adnu551ble to cw1l servants of the.
'uovemment shall be appheable mutatis mutandls to the program employees other than

- the clause of ¢ appomtment of the package

'




'19.
, shall retire from service. . -
(a)
L ~(b) | Whre nd:diriéqﬁqn is glvcnunder siib-}rulé'_(a)', on the éompleﬁoh of sixtieth
L " year of his age. S T S
‘ (2) No d;'rectién under suls
., employee has been informed in writin : ,
* the.direction, and-has been given a re: i
‘said direction. - - | oo
' CHAPTER:3
| MISCELLANEQ
) 20.; Performince Evaiuaﬁ6xi Report-—-’I’he P;iét‘ormé:nce Evﬁmﬁoﬁ Reporis of the i
" . Community Embedded Employees will t,;é-*m{ﬁate%yﬁthe following manner;i. ¥
% [S.Ne. Designation. ~ [ Reportu:i‘g Officer. '
' 1. '.Lady-Healt.h'_ A Gt Cdggma”*.' tor, -
. " | Supervisor * o LHW?I’O@% L
: 2. | Lady Healih Worker, Tady BealtyiSuporvisor District Coordinator 2
o N | .[asthecasemay be, - LHW Program™ 4
: . y ‘ R : 'S&f. R '. .‘,:“-"."-: ";.'g'-'_'.

.- 2Ly Conduct.---The Khyber Pakhmnkhwg Ggg, mment” Servant '(Qopgiy@s
s 19,§§:,«';_and auxiliary instructions issied fromytime

e, . R ORI TR i ’;ﬁ%&’?fﬁ?'ﬂ!
o times sha.ll ‘be a p}rlga“g&ggtg«;% ;

e
SRR A T R )

- mufandis to the program employees. ..

e gz;%%,Geﬁerﬂ" provisions.—-In all- othéi:j~.mﬁft¢rs~
“RUesT the' rules, if any; made by Goversicit,

. "-app ii?ﬂ’fqn:dispo.sal'gf such matters: L 7

COF R B v e B
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SECREIARY 7o GO“VT OF KHYBER PAKH"‘UKHWA .
R HEALIHDEPARTMENT - -

Emist‘ No & date-even. ' .
’ Copy of above is- forwarded toi e :
. The Registrar, Supreme Court of Paklstan Islamabad :
'All Administrative Secretanes, to-Govt. of Khyber Pakhtunkhwa
The Accountant General Khyber: Pakhtunkhwa. =~ .-
The Principal Secretary to Governor; Khyber Pakhtunkhwa
The Principal Secretary to Chief Minister, Khyber Pakhtunkhwa
The Advocate General, Khyber Pakhtun.khwa ’
The Director General, Health Services Khyber Pakhtun.khwa
PSO to Chief Secretary Khyber] Pakhtnnkhwa .
The Manager, Government Pnntmg Press & Statxonary Depaltment Peshawar
. . - ~for publication in the Government t Official Gazette after pul:-hcauon 10
PR, copies may be forwarded to this Bepa.rtment _
e _ 10. The Director Information Khyber -Pakhtunkhwa Peshawar L
7 - 1L The Deputy Dn:ector (IT) Health Department for uploadmg in'the ofﬁclal -
A ~ website. . :
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12 ‘PSto Secretary Health Dep artment

' (Kashif Lgbal Jillani)
" Section Officer (E.ID) .
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PRQVINC[AL ASSFMBLY quRrTARIAT
I\HYBDR PAKH I‘U\IhHWA e

T L

NOTIFI(‘A.TIO\T
o Datcd Pc«:hawm |heZ /07/701;1 :

No Pz\/l&hvbcz P“ll\htunkhwalBllIq/2014/ S b Z The Khvl,cr Pal\htunhhwa Reauhnon of
mployees (Reouiamatnom and qtandardlzanon) Bill, 2014 having '

a oi-24™ June, 2014 and assented 10 b\'

as an Act of- the ..

La ly Hcalth Wo:kems Proulam and Ei
ial '\ssembly of i\h\bm P'lkhtunkh\v

'bm n p'sqscd by the Provinci
"014 i lu.ub\ pubhs]u.d

he Lm\unm o[' lhc I\ll\'bca P'\kluunl\hw*\ on 20" Junc

Ql Lemslatuxe of thc Khvbcu l’al\htunl\ln\u B

Prov mcl.

THE KHY BER PAKHTUNKHWA REGULA’HON OI‘ LADY HEAL I‘lI d S
PLOYELS (RIZGULARIZA’I ION o

WORKERS PROGRAM AND EM
AND ‘%TANDARDI?ATION ) AC‘T 2014

AKIITUNKHWA -‘sCT NO XXV I OF "014)

(KH& BER r
e (I‘lrst publzshl.d after having receiv ed the "ﬁscnt of the Gov ernor.of the
T Khybel Pakhtunkhwa in the Gazette of the’ Khyber Pakhtunkhwa
A (E\namdmmy) dated-the 02,07/’7014)
'(Iliqs:c'l';wn'isll as in the accompaniment). - - L o

Y SECRE r,\m.
-, Provincial Assembl\ -of Khyber P’\Lhtunl\h\n

ay pu noulu.amm lbu\'c.)
pwarded to the 't\‘lmmuér. :

~.No.and Lllllb(
A copy of th dbOVL nuuﬁwtron with the: 1ccomp.\mnu,nl is-fo
and Printing Depuartment, l;..lm\\m w o publisl the sume in th

hwa Gov emment Gazcltc of todw

vith the request 1

(:ovumnuu blauonuy
s date and distribute COp!E‘S

ox Lmoldln'uy lssuc of the. Khyber Pakhtunkl
thercof ,nnmcdlatcl_y in accoxdﬂnce with- the list given ovcrleaf
bltc'mon

T’i'oo'ﬁ should bt. qcnl té thl". Sccn.t'u nt bcfore pu

A SR bLCRlZ‘.T\RX
Plovmcml Aqscmbl\' of Khyber P'lehumldma ’
U DPated _Z-1072014

Ne: P/\/l<.hvbe1 P'lkhtunlxhwa fBllls/"OM/ 53 2 - lj___ S

E
, A n,OpV of the '1b0v(. is lon\'ucled - e
1. The Plincipal Seucl’uy to Gov crnar. i\h\ bbf P‘xl\htunkh\m
,oe 2 The Secretary 10 Government of Khvber Pakhtunkh\\"l Health D;.pmtmcm
. .3, The Semetdry to Government 0 of Khyber & Dal\htunkhwa Law Depdxtmt,n[
LA The Director Information, Khyber pakhtunkhwa. o
SN '.The Director 1T/ Specml Secretary Pxovmclal Asscmbly H\hybel qu\hlunl\hwn
' . . . ° : - ) . ! ) v‘
QECRETARY

hE: 'I;?‘_;;O\"in.c.i.xl L\smnbly ol Khyber Pd]\hilln]\h\\ a
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“ACT

. - N .-' . . : '. ‘_ . N .v’ ra ! : . *
. A L . ‘. . . . B . Y B el L
. . ) . s Coel . g . .-
. . RN ' . . -
i . - . . o . S
‘ LN . ) ) . Sl R .
. .. . . . eyt . . .
. A A . , ' -t

to requlate the status of Lady Healt}]_.WorkersfProgra_:rﬁ}?r-f the F_’r'o‘vihce of the Khyber

.*‘Pakhtunkiya and to regularize and standardize’ theservices-of employées |+
Ve Sh oft.h‘esaidprogram.‘;_‘:;ff_'.-.; S ‘

o

N " WHEREAS in pursuance of the Conlsiiluiipd (E‘lghtééri’glﬁv-?A_rner_\d‘nient) Act, 2010, the subject of
Health has been devolved lo-the Provinces and as such Lady Health Workers Program run by Federal -

Govemment for supporting the family planning-and primary health care: was devolved to the Provinces
~accordingly: - - S T S AU

. AND WHEREAS in the Lady Health Workers Program; e community based workers Have 2
" special nature of job, for the execution of which they have o remaini continuousty embedded with their local
. Galchment population; - : ST e ) ’

- * AND WHEREAS it is obligatory to maintain the origiﬁ_él'ii;oncépl:a,nd,-design of (he Lady. Heallh .

- Workers Program,- 10 ensure (he presence of community embedded employees for effective scrvice
dalivery o the people of the aréa, : : Tl e T L '

‘Province of the Khyber pakhitunkhwa-and to regularize and standardize the services of the employees of
{he said program. B - ' ‘
- . ltis hereby enacted as follows:-

UAND WHEREAS it is expedient (0 requlate. the_'siaiﬁ:{-bf Lady Heallh Workers Program in the

4 “short_itle, apo ' :
Pakhtunkhwa Regutation of tady -Health: Workers Program: and - Employees.. (Regularization. and
.Slénda_ijdization}Acl, 2014. o OE : )

() tshal épply {0 all persons employed Br'to'bé'.é'f:fpployed in Lady Health Workérs Program, _

in lize.Province of the Knhyber Pakntunkhwa.
N . shall come into force at énce except section 4, which shall come.in to force on 1 July, .
‘ ? A"Deﬁn'iticihsll'--ln this Act, unless there is anything reﬁgﬁg}ant in the‘s_ub.j‘eét or context-

@ “catchment oopulation’ xneénsihéf"ﬁcél population for which ‘Community

« Embedded Employee of the Program i,%‘.;appoi;ited or posted and regularly resides -

“therein;

‘ (b) "."Commun'lly:Embe'd'(‘ied ;Ernblo‘yeé'f":""fifc_aans 'ja‘P'rdg:‘am employee residing -and -
* working within his- defined catchme'n_‘ti"p'qpulatlon for which he was appointed. o

- . posted; - L ‘
(L:) “District Program irﬁpierﬁénta-_t.'ibn'_}i(j%it"_ méans {he_"Mariagément Unit of the’
.. Program at District level, . - L ' :
- "Gov,em£ﬁ'ént-t heahsz'tﬁe Gﬂvefﬂméﬁi?f ine:Khyber Pakhtunkwar
_(_e)' "'pféscribed"‘_ means prescnbedbyrules " o

n  “Program’ means the Lady Heallh Workers Program devolved to the Province and

which was previously un by ihe Federal Government under the name of the -

‘National Program for Family APianhir_iggand Primary Health Care;

B _('g)- © "Program’ employee“ Ehéans an: éﬁjpioyee of the Program, whose service 1S .
- regularized under this Acl and i

commencement of this Act: IR

@
<

lication_and cdmme'n‘cemeht.z-f(-j:):-}{}ThisiA‘ci may ‘be called the Khyber -

(Zi'l:l_jdes-,. pPErsons’ ;o. be appointfq ;‘zﬁer. the -

i e —
T S XM TR At A
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L. piomolive health caré services to the catchment population 1o

o) -eprovinée” means the Province i g L _

08 *Provincial Program implementgti'tjn_" Ur:_ii,t{’.":meé‘ns:the. Managerment Unit of the
Program at Provingial-level, and S L
Gy~ . rules’ mean rules made under this Act. =
L 3 Sta'tus"of,'Progrém.-i-(‘i). On dommendémehl of'iﬁi§'~i'¢§6t-‘?tiie,_l{!‘,a:ﬁonal E[ogram for Family Planning ‘
and Primary Health Gare, shall be deemed to.be.a Rrogram; Of: Government; 10 be known as the Lady
Health Workers Program. S e RN S .

‘(2 The purpose of the Pﬁégfarﬁz.sha}lzbg.;;_tg"' ;r_ey.en.ti\fe,,.:gurati\}e,,rehabiliiative and-
ipn jo the°Rrovince. . ' S

@ The Progtem Sha“90?‘““‘3“"0”1_30‘3“'3'P@ﬁod.:5§%ﬁqutﬁment-mav.dete_rmﬁie. .

-

C(4) | After coming into force of-this Act,zG"oyi_é_r,_ﬁn{_eﬁgm Yj:-apbointf persons o various posls in "

(e Program ori conlract basis and there shall'be no requtar:appointment in the' Program.

. ) ,T‘he ‘appoiniment under sub-section @) -sil‘.éﬂlé’ij.é-‘:h\adé -h)"zibck;drdanco witlh the critaria and I
manier as may be prescribed. - . S o a0 T

Ny L 'Regu!arization.---(h .Oh‘jcommenceiﬁénl‘ of this Acr all- the Program employees,’ who were '
- appointed injhe"Program_on contract of fixed monthly stipend.’ﬁasis-beforg {5t July 2012, and nolding the -
" szid post tilt the ;commenéementof this Act, shall stand regular‘;fzed.with effect from. 15t July, 2012 '
o P’fdvided {hat the ser_vicéé of s‘u,ch‘Progr_am employ,eésﬁféhail be déemed 10 have been. regularizec'i' '
uhde_c'lhis Act onty on the-publication of lheir names in the otﬁ_'cjgi Gazette: - ' o o :
L Provided further, {hat the posts of the Program .féﬁé}j' vac_am' onxa‘cc@qn_t' of death, ‘relirement, 5

- resignalion, dismissal, termination or otherwise shall be ﬁlléd’-—_i;i_:on- contract basis. ' S

R ) : -The Program emplpyees,,regula_rized un'dlefi’ih_is Act shall be.p‘laced'in; thé relevanit :Pay :
- Goeles corresponding’;totthéC'N'll_, servants'or as may be de.te_rm_ined by;Gover‘nment. e
) T The seniority of the Program emplojees Vr'e’gini_érized under this Act shall be determined in

2 mannef as may be pres.cribed. S R o S

@ A Progiam employee, Whoéevsewiceé;.a -'.g"yl.é’,,rj'zje‘.d ‘_ugi,dg'ﬁ;,_,}his?__Act. shall retire from:

e séwic_e.-on the option of the Program employee and'on such.date;as:e i
- after completion of twenty five years of qualifying service dfb_‘r;}he completion_of_isixtieth_ year of age. -

' ;@én;éionanj and retirement benefits-as miay be détgrmined';by;@oyernmeni,

« '(5) A Prbgfam"emp\bjee, whose service is r’ééuﬁrized?u_r\der- lﬁis Act; shall be entitied to such

5 " Mechanism of recrultment for Communit\ Eniiﬁ_;é'ddé‘d'Em toyees.—(1) For fling a post of'
. Community Embedded Employee, the appoint~g authoiily shall -cause lo.verify and ensure in e
Srescribed manner that person, who'is 10 be appointed aggi;}éi«sqch:,ppst. shallibe a regular resident ofhis .

- catchiment poputation:

| (2) “The Provihcial Progran. lmpléme’ntélionf{tlfﬁl-‘shall-.oversee and monitor (he process and - :

‘Wate ag requested by the Program employee.. *.

, ;ﬁndiné‘ of the verification, carried out by the 'appoinﬁng‘a,t_l[hprity'under _sub;’_seciion (M before a person is :

. appoinied agains! post of Community Embedded Employeg: -

R Y The Comﬁ\Qnily'.'Enibedﬁed Employe-éf:é,iiaua pér'f,orr'h-hisf diities within 6. calchment -

. poputation of his cesideqce; provided hat dee;nment:n);a_y-adjuélia Communily Embedded Employee in
" another area in certain circumstances to be prescribed: E oo ' IR I

. 1
IR S PO 4 e A T .
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PRCIREN 'l) Nolwnhstandtng anylnlng conlamed n orner provrsronb O1 IS AL UG SEIvives Ul uis )
- t_,'mnn:vnly Embadded Employees, whose services are rogulanzbd ‘under this Acl, or cther Community
Embeddsd Employess to be appornled after 'ne commencement of lhss Act, shall be llable io lerrrnnalron i

ihe: employee : . : . :

B (_a_) B has unlawfully ceased lo be a regular resrdenl wrlhrn or has becornu a non- | .
o resrdenlforh!s calchment populallon*Or '

,lhe iald down and apprOVed polrcy oflhe Program or
"~ {c) " has ceased to be elfrcrent in lhe performance of ofl” cral dulres or

' ('d) e Vhas proved gUll y ty of gross mrsconducl

o - (5). -'A Commumly Embedded Employee whose servrce is lermrnaled under sub clause ( yo ‘ r.‘ )
‘ lb) of sub-seclron (4) of lhrs Act may be rernstaled lnlo sewtceln a manner as may-be prescrived: o

Provrded lhal lhlS opportunrly of remslatemenl shall not be glven fnore than once ln'rou'ghou'l the 4' :

L ~tenure of a Communr y Embedded Employee's service: -~ P

" the provisions of this Act and rules; provided. that

g S Provrded furrher that—

- {a) ~no salarv or al]owances snall be pald to lhe re- rnslated employee for the ne.rod
,;spen under h,rmtnalron and .

B (b) paymenl .nade if any; 1o lne lermmaled employee berng re- rnstalod which was
' not allowed during of jor the- penod spent under termination, is recovered from the:
employee e . :

, 6 Poslmq transfer and adnrstment of Proqram employees ---Nolwrlhslandmg anything conlarned :
- in ofher provisions of this Act, the Program employees, excepl lhe Commumly Embedded Employees may '
be lransferred 0 perforn duty anywhere in lhe Provmce : .

B 7. Drscrplmarv action. Dlscrpllnary cases agamst lhe" ogram employees Shall be dealt wnh ll'l a
- manneras may be prescnbed : ’ B ‘

' -'8. 3 Applrcatlon of Government rules ---The Progran:‘__gmpioyees shall be defrll in accordance with : A
no: specrlrc rules are: avellable on any matler, lhe ,

-povernmenl rules shall oe apphcable fo such Program employees

9 Publrc servants - -All Proqram employeee shall be deemed to be publ'c sewanls w:tnrn the
: “..menmng of. eeclron 21 ol lhe Palxrelan Penal Code 1860 (t\r;l No ,\LV ol 1860) .

‘-l() - Povier to m1ko rules --Governmenl may, by l'lf)lll}C'lerl‘l' in lho o[lrcral bezelle mcll\e n.los lor
.“mnymg out the purposos of this’ Act R K : : :

- 1l avm 1o Ay 1ulcs orde|s or mstrucllons in- |cspect of any terins 'md conditions of eer\n,es ol -
_ Program employees duly made or issued by.an authority ompetenl to make:them.and in force rnmedra ely ‘
.before the commencemenl of this: Act shall, in so. far: as. such rules, orders o mslruclrons are nol- -
: mconsrslenl with lhe provrslons of llns Act, be deemed to be nles;made under this Acl

R 12, Removal of difficulties.- --ll any., dllncul y arises in. grv:ng effect to any of lhe provrsrons of this Act,
" Governmenl may make such order, not inconsistent wrlh lhe provrsrons of this Act; as may appear o be

. necessary for. lhe purpose of removing the drfflcully

o Provrded lhat no such power shall be exercrsed afler lhe exprry of one year from he )
‘..connnencemenlolthls Act. Do ' ~

{b). .. rs mvolved in 'lny ot 1er engagemenl or a pracnce which is nol in accordancc wnl* .
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ereal The Khybeﬁ‘ Pakhtunkhwa Regulatlon of Lady Health Waorkers Program and
et (Regulanzahon and Slandard;zatlon) Ordmance 014 (Khyber Pakhtunkhwa Ord. No Vi o

LE hereby repealed

-

BY ORDER OF MR. SPEAKER
- PR OVINCIAL ¥ 'SSEMBLY OF KHYBER
PAKI—ITUNKHWA S

s —

RTINSl e ey 4

v e N T T e Y =T

4 RETE A RIS Lo ,_.,..,.",_‘- A
. L. . ATt o S I )

(AMANm T./\II)

e -Secretary
= l’rovi1ici§1l§;é\ssc:111)ly of I\hybm Pf\lchtunkhwn
=, '
o
c 5.

R A el
“ df Alsse,hblE RL‘;\Qt{' L .
) ! Yoer p <. ) Lo




.. - - RN . T e ’ ° N R

. . L. . L - B

. . v . B N . N

. . - - - o P p
N e T : -
“ . : . et N » B '
- Tl L : -
W N

. . o . o

‘qeﬂnmg Conveyance Allewance

 The aiﬁowance is paid te an empﬂoyee m
;‘:f.f*@ ﬂpensate for the traveﬁ they have to -

| undertake from their residence to the

| workplace. The amount payable as an-
~allowance depends on how far.an o
-fjv"iemployee has to travei and the modes of -
f’.}f;;»_“"Arransportatlon used Chee o T

© 'Scanned by CamScanner -
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: ) " Dated 03 __/0'7/2‘017.' )
Te, T LT

‘. jTﬂie Drrector General Héaith Serv:ces: ;
,Khyber Pakhtunkhwa Peshawar '

_ Subjéct: | CONVINCE ALLOWANGETO LHivs:

lt for your k:nd mformatson that the employees of LHWs programme have been

- .regu{anzed w.e. f 01 07 2012 and they have been :ncluded Jn the dlstrlot budget booki o
S w.ef, 01, 07 2016 : '

4_.4‘,, .

Therefor.e it 1s requested to gusde thls off'ce whether gonvinice: alhance is admrsmbie to

LHWS or not -as I_HWs are demandlng of convmce allowance .

E Lo N it JS therefore requested to lssue mstructsons m thts regard for the smooth runmng ‘of rhe'-'::

Tl ;" i LHWs prgramme and to avoid comphcationsln future L

: _ ‘ DISII’IC’[ Health Oﬁ"cer .
. R ,,/ Karak.
T : fCopytothe-‘ : BRI - Lo : :
_ .. The Provincial Coordmator LHWS;,_ ,_,Zrogramme KPK Peshawar for znforrnatlon-
, 2 The Deputy Commissioner Karak for mformat:on S
; +'3: The District Nazxm Karak for lnformat}on ’ ' L e
. ;: . .D'ie-trict-. éth.Ofﬂcer:'
| Karak..
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-The Dlstrlct’Health Off icer -
- - ---' Karak RS '
‘

Subject:~ - cON'{iéYANCE"AtLow;&NéE.Tb:i_ﬁwss- -
Memo

l am alrected to refer to your Ietter No 2968/71 datecl 03/’07/2017 on the suDJec*,’ '

nmau above and to state that

Conveyance allowance is not
h*.e LHW io‘_af ‘L!llSdlC'ElO"‘ They are. coverm ne-r arrn by foot and the-r oﬁ“ icé or Health post is

lhur oWl home, so no fo.WeVanc allcwam,e‘. >h'3ufd ‘w perm:t‘ef*

S DGHS l(‘wb‘rPRh v, Pesf@y,qr.\.,

&

‘ L o T

.-,rb!e ina urm* of 3 stre.e v;il“m or even Mth‘ T



OFFICE QF THE DISTRICT HEALTH OFFICER, KARAK

-

. . AUTHORITY
.. Certified that Dr, Qudrat Ullah Khan SM- (BPS-18)/DMU-In-chargé Office of the -

:A:lJn.(iersigned is heréby aj‘ut_hbrized to submit the para-sté comments to the Honorable

- Khyber. Pakhtunkhwa  Service Tribuhal, Péeshawar in  Sérvice - Appeals |

'No. 1308 to-1326/2022 (Titled Mrs. Musarrat Shaheen, Lady Health Worker & 18 Gthers

~

"4\/8 Distribt Health Officer Karak & o.lhérs) 'on_16/03f20§3 on behalf of the undersigred. .

. District Health Cfficer{Karak



