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j^EFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1317 OF 2022

Mrs: Farhat Bano, Lady Health Worker (BPS-05) BHU GM Khel, District Karak

...........................................................................................................APPELLANT

VS

The Secretary to Govt, of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus standi, to file the instant 
appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the Instant appeal is bad due to non-joinder of necessary and mis joinder of 
unnecessary party.

4. That the appellant is not a civil servant but a public servant within the meaning of 

section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker 

Program and Employees (Regularization and Standardization Act, 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter.

5. That there is no original or appellate order which is pre requisites of section 4 of 

the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:-

1. Correct to the extent of appointment on contract basis in the program and 

subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady 

Health Worker Program and employees (Regularization and Standardization Act, 

2014). It is worth to mention that the regularized employees of the program have 

been declared as public servant under section 9 of Khyber Pakhtunkhwa, 

regularization of Lady Health Worker Program and employees (Regularization and 

Standardization act, 2014). It is further to clarify that the terms land conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant.
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2. Incorrect. Firstly the conveyance allowance as evident from the Notifications 

dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the 

civil servants whereas the appellant is not a civil servant. Secondly, according to 

the definition of conveyance allowance, the allowance that is paid to an employee 

to compensate for the travel they have to undertake from their residence to the 

work place. Whereas according to the Service Rules of Lady Health Worker 

program, Lady Health Worker providing primary health care services to the 

community at their doorstep in their catchment area as evident from the guide 

lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar 

which is self-explanatory that conveyance allowance is not admissible in limit of a 

street, village or even with the LHW local jurisdiction as they are covering their 

area by foot and their office or health post is their own home, so conveyance 

allowance is not permissible.

Incorrect. Already explained in Para 2 above

Pertains to record. However, the appellant was to assist the honorable PHC with . 

respect to their status as per section 9 of the Regularization Act 2014 however, 

malafideiy the appellant concealed their status even otherwise they rfiay knock 

the door of Apex Court against the judgment dated 24-03^2022 in WP No. 

346/2019 instead of filling the instant appeal.

Pertains to record, moreover para 2 of the fact is self-explanatory.

3.

4.

5.

Grounds:

A. Incorrect. According to the definition of conveyance allowance, the 

allowance that is paid to an employee to compensate for the travel they 

have to undertake from their residence to the work place. While as per 
service Rules of Lady Health Worker program. Lady Health Worker 

providing primary health care services to the community at their doorstep in 

their catchment area as evident from the guide line of the Director General 

Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that 

conveyance allowance is not admissible in limit of a street, village or even 

with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so conveyance allowance 

should be allowed.

B. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

C. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

D. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.
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E. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory

F. Incorrect, Para-2 of the facts & Para-A of the grounds are self4explanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are selffexplanatory.

The respondents may be allowed to raise additional grounds at the time of 
arguments. I

PRAYER:-

In light of the above submission, it is humbly prayed tljiat according to the 

definition of Conveyance Allowance, the allowance that is paid to an employee to 

compensate for the travel they have to undertake from their residence to the work

place. While as per service Rules of Lady Health Worker Prbgram, Lady Health

Worker providing Primary Health Care Services to the community at their doorstep

in their catchment area as evident from the guide line of the Director General

Khyber Pakhtunkhwa, Peshawar is self- explanatory thatHealth services

Conveyance allowance is not admissible in limit of a street, village or even with the

LHW local jurisdiction as they are covering their area by foot and their office or

Health post is their own home, so no conveyance allowance should be allowed &

the appeal of the appellant is devoid of merits and has no legal value, therefore

may graciously be dismissed.

2. Director General Health Service^ 
Khyber Pakhtunkhwa

1 Secretary Health, 
Khyber Pakhtunkhwa

4. District Health Office3. Provincial Coordinator LHW Program 
Khyber Pakhtunkhwa
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1317/2022

Mrs. Farhat Bano, Lady Health Worker (BPS-05) BHU GM Khel, District Karak

APPELLANT

VS

RESPONDENTSGovt: of Khyber Pakhtunkhwa & Others

AFFIDAVIT

I Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak, 
do hereby solemnly affirm and declare that the contents of the para-wise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from thiS' Hon’ble Court.

Ok
(Dr. Oudfat Ullah Khan)
SMO (BS-18)/DMdl In-charge 

District Health Office Karak
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' ft' ■ ■ GOVERNMENT Q-^THE KHYBER PAKHTXJNKHWA
HEALTH DEPARTMENT ' ■ '

• i: ■
.'NOTTFIGATION- .

1. ••
4..... . . . .

Peshawar, dated the 29^ January, 2015
'.ft

exercise of .-®e powers conferred by section 10 of the
IChybefeTakhtunkhwa Regulationjl^f Lady :Heal^ Workers Program and Employees 
(Re^larizatioh and Standardization^ Act,.20i4 (Khyber Pakhtuiikhwa Act No. of
2014)^ die Government of Khyber^akhtuhkfcva is pleased to make the following rules,

; v;'-;,namely: ' 'tI- ,

THE KHYBER PAKHTUNKHWA.-REGULATION OF LADY HEALTH
■■ WORKERS .PROGRAM employees SERVICE RULES, 2015 ■'

ft

CHAP.TER-1

Short title, application andfcommericement.—(1) Pliese rules may be called the 
IChyber Pakhtunlchwa Regulation of Lady Health .Workers. Program Employees Service 

Rules, 2014. ■ ... ■'

1.

(2) It shall apply to all the Prograrn'eraployees of the Program;

(3) They shall come into force at once.

. 2. . Deflnitions.'-^In tliese rules, unless tiie context otherwise requires, the following
expressions shall have the meanings hereby respectively assigned to them, that is. to say,-

. * (a) “Act” means the Khyber Pakhturkhwa Regulation of Lady Health 

Workers Program .^nd Employees (Regularization and' 
« Standardization) Act, 2014 (Khyber Pakhtunkhwa Act No.'XXVI of 

2014);' ; -.ft;;.
(b) . “Provincial Goordinatbr” means Head of the Program appointed

by government ^firorn f amongst member of service. Health 
' '• Department.

“Appointing Authority*^means an authority specified in Rule.3.. 
“Provincial Program ■ Implementation Unit’| means

(c). 
■ (<!)■■ the

i '
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. «
Management Unit of tfePmgmm at Provincial level.

I
CHAJPTER-2

OT^g^eNmSONSOOlEVICERECRUITiViCENT 4ND.nTmr|^

,! ;• 3. Method of

pS2°'ortfcSSteis
ttogram, on thf recommendations of wMch the.

Coimnittees for the ■ 
to the posts of the 

appointing authority shall make., appomtment.

the following; . , ■?T

(a) I f>istricr Coordinator,
if - Lady Health Worker Progr^;

representative of Disfect Health 
Utricer;'

Chainnah

(b) • a
• Member ’

(c) - a ' representative the . Provincial
Program Implementation •••' Unit
below, tlie ranlc of BPS-17’:'and

Member. .
not .

(d) Field Program Officer of ■ 
the concerned area! Member-cum*

f .Sectary' ;’f' / :r'-.

(2) The. posts shall be advertised

interview of the short' Bstei candidat

rivo News papers or electronic media.

es at District level shall be

m

(3) , Test and i 
conducted. T • 'K

(4)

.•W
'/•v-v

‘ !/

iiifin
■ .f--- ;..3 Si
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District Heaith>^^ffiO^, sMt^ormnate an: officer who shall hb^se a v 

selection cpifeQee to re-^yerify the documents, residential s^has of 
to'-^nsffiefth^ te-recornmendation^ have beeii?niSde in

■ ; ';' ^ ■ :nf' ■

'" ' :(6);y On receipt of verifickion, the-District Health Officer will accordj|nai. 
. Ipprovai and-will issue apgbintment orders of the selected/approved , candidates 

■ 'and record of written test of&e selected-candidate be kept in her personal.
:3i

. . who shaU^y for post , of Lady Health Supervisor ^onld
■ and musSe penhanput resident of the area for which shl is to V

•;
I - ^5/-^^v^electioh criteria for appointment of Lady Health Workers.—(1) Female,
^ ' ^ .prefefaSlymarried and must be pimianent resident of the area for which she is to be

. appointed.- • •• V
•ri\

• nDrere shall be a Selection Committee comprising of the following:

Chairman

(2)

(a) Medical Qfficer/hicharge, 
First Level Care Facility;

if?I

Member(b)' a fernale* representative: to be 
nominated by' , the District Health 
Officer from - amongst:,^ Women 
Medical Officer or' Lady Health 
Visitor or Female Medical Tecituucian 
or Medical Technician orbDispenser 

' posted at the same Facility;:.:

i

..'X-

Member-cum- 
• • Sectary

(5) . Married females/women with p^t experience in community development,. 
having the required qualification, will b;e given preference. .

(6) . Candidate should be willing to carry out the. services from her home which. 
will be designated a '‘Health House’-: ensuring effective linkage between the 
community and the public health care delivery system.

(c) Lady Health Supervisor. . : .

(71 ■ fil SpGCific/clifficillt/MCOVered, "areas, tke District Health Officer i :m •
consultation- with District Program, implementation unit, may substitute • the 
members of the .Selection Committees.to meet the desired, objective.

r-

• • 3.-

•kL •/I /
-<iP' 
yjy - /''

q/-
qn •"tf-.

/ -
f
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Selection Critena for Driver for the vehicle of Lady Health Supervisor.—The 
candidate must be permanent resident ou tlie area for wiaich he is to be appointed. He 
shall have writtenj;consent of the Lady Heaith Supervisor with whom he. has to perform 

■duty.

• '6.

: '7. Selection onteria for the post of prpviiicial program implementation unit in
bps-1 to bps-16,“'-(l) There .shall be a Selection Committee comprising of the following;

■.Deputy Provincial Coordinator;.(a) Chainnah

(b) Training Coordinator; •' • Member

,A representative nominated by;.the Director 
General Health Services not below the r&k of 
BPS-17; . '

(c) . Member

•'.t
j;

(2) The Provincial Coordinator shall be the appointing authority for the post of 
■ Provincial Program Implementation Unit. , ,

.(3)- The posts shall be advertised'in- tyvo New? papers/electronic media .by the 
Provincial Coordinator.

• ' ■•rV'r.' '..V;
■' - ; • . . ;VV .

/• (4). , Test and interview of the short listed, candidates .at provincial level shall be
conducted.

.-r,- .

The Selection Committee shall place the . list of recommended candidates(8)
alongwith record of written test, before the Trovinci^poordinator.

(9) h The Provincial Coordinator, shall npininate arpbfScer, who- shall not, be a;memberA^A^^;|; A 
' of tie selection committee to rewerify the:(^cuiii^i|^esidential status 9f;thpfc^idatesri;;f 

'v: -and,to ensure that the- recommendations'iaw^Aeei^diade in accofdaupe^vwd^d^n-jhudS^S®
dov^n-criterial '•

• •t’

(10) On receipt of verification, the Provmcial .Co^hiator shall accord fLnal-^proval.A:A;;; 
and will issue appointment orders of the selected cai^dates and record of written 'test' of i
the selected candidates be kept in her/their'personal ffles. . ^ '

' .V.. A' : ■
post: of : BPSg? in the Provincial Program

Implementation Uhit.--r(l) There shall be a Selection Cormmttee comprisinpof
'' ' ■ '■ -

Selection criteria for the

following: .
^ ® -M> . V;' (a) ^ Director Public Healthj;'; .J;; .•

. ®i
/ ■ —**. ‘i*•,

L:'-Ar

1

i ./r, -r.
■ . WI



M
-A

v.u ■

-iSdn

■"■■ .provincial

(c) ' SectionOfficffllkeaffijbepartnient
■■ ■ i.

•3
Memberi;.

':iUfC •

■ ■ uM^W :
!.

v«::
Secretary Heai# shall tiei^the appointing authority for the post of 

.: ProvinciarProgram ImplementationJjhit in Basic Pay Scale 17.
(2)'V;f::The

, ■

posts shall be a3|ertis^m:two News papers/eleotromc media by the 

■^/'^'^^SfSSealihSepartmem.^

*s

. * •' *
(4) /Test and interview off&e short listed candidates ^at provincial level sMll be

•: conducted.... I
. . -lA.' . ...

The Selection Commiitee shall.^place the list of recommended candidates .'• (5.).
aiong-with record of written test, before the Secretary Health.

(6) The Secretary Health shall nominate an officer, who shall not be a member 
of the selection committee to re-verify the doeuments, residential status of the candidates 

that the recommendations .haye been-made in accordances with the laidand to ensure 
„ • down criteria.

(7) Oh receipt of verification, the Secretary Health .shall accord final approval
and will; issue appointment orders pf-tlie selected candidates and record of written test of ' ■
the selected candidates be kept in ner/their personal files. .

Recommendation of the. Selection Gdinmittee.-- When an appointing authority. .
reasons•.9v

does not accept the recommendation of Selection Corinmttee, it shall record its 

and obtain order of the next higher authority//,

10. Functions of the Ladv Health :VSupervispj:.—(l): To carryout extensive 
' supervision and monitoring of the field activities of Lady Health Workers. Lady Health 

,/ : Supervisor shall .visit the Health "House ; of every Lady Health Worker, under her
supervision at-least twice a month.

t

(2) Lady Health Supervisor shall provide supportive supervision, ..on job
traimng,.verbal and written feedback to heflJady Health Workers.

(3) Lady Health Supervisor may.att as trahier _ _ 
when required by the District Program Implementation Unit.

Lady Health Supentisor shall.-attenti the Continued Education Sessions , in 

all the relevant health facilities...

ill the refresher training as and
i'

. (4)

5 •

!•

'.N-
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.{5) Lady Health Supervisor shall carryout, verbal autopsy of infant deaths 

reported.by her Lady Health Worker. . ■ ■ ■ : ■ ' ■

.. (6) ^ LadylHealth Supeiyisor.shalltassist the District Program Implementation . ’
■: Unit m the prehrainary scahnihg/verificatioii of candidates 
• Health Workers. •

V

for the positions of Lady

, (7) - Lady Health Supervisor shall.;liaise between District and First Level Care
. . Facility (FLCF) for the effective coordination of activities.of the program.

(8) Udy Health Supen/isorshalLattend the District Program Monthly Revi
XDPMR).

ew
• ?.

T

(9) Health Supervisor shall en^re regular majntenance of vehicle and i 
movement registers;, if allotted. .

11: ' '
Functions of the Lady Health Wprkers—(i) The Lady Health. Worker shah 

provide Primary Health'Care sendees tpXthe community , at their doorstep-..m her 
catchment area.

(2) The Lady Health Worker shall regist^ all faroily members in the catchment area 
. especially the eligible couples (married wdiuen age 15-49 years) in her respective area 
and maintain upto date information about hefcatchmeut area's population.

p) The Lady Health Worker shall organize community by developing womeh?groups 
in health committees m her area. ' ' • •

Its ■ ■•

/'; n
h'

: i

•..i

d":.'-L -..y

(4): The Lady Health Worker' will arr^ge meetings of these groups in o&r to:y"^ 
effectively invblve them in prim^ health family planning and related cormnnnityX^i.^XXL 
activities. -, '' -i:-''.--

h-->

•
(5) The Lady Health Worker shall keep^plose li^on with influential womeruhf-hei^J;;@|ISS®^^ 
area ..including lady teachers, communityivinidwiv^ traditional birth

. .XLy.; ..f;

- (6) . The Lady Health Worker shall' pay 'visit .6 to S^ousehold. every day to ensjhey&ai
.ail registered.households are visited'pnceev^rv-montiSr

. (7) 7iTheLadyHeaia Worker.sbaUdisculs^Mmmunify, issues;re£i31iS^?^»;* 
health, hygiene,' nutrition, sanitation and-femily ^ming' eiasizing: 

towards quality of life. ' '' ' ■■■ -®'.- -

1

y.

■■
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(8) ^ “tile Lady. Health Worker^^Jl-dbof^ate wth local cdminunity niidwips or: ,;J'

antenatal," naffikand
She will also cofidnct-ahtehataly natal and postnatal care as described rv

^.MiBlinte training.;

' gift®*
fesggafcf

; ..*•*:
) **'

• : ■ %

•••; .
*",.:*.

- •*

gr
• ' ■■-.M

, .... ^ -M §,...,.. . . .., ... .... . .... . .......,;«v,
C^dy Health Worker s^p;ac^ liaison between fcraal health s^^tehrMU her 
§r'i^ well'as ensure cbordihatedliapijbrt from.Nbn Govermnentai Organizations

^t""
:v

'■9: '■■■;/■.: : ••

departmente 

nr
0-

-;? #
(ip) part of their tasks, ihpLady; Health Worker ,^all xindertake. nutiSibnal, ' S 
mterveritions such as anemia contrS^j gro-w^'monitoring, ass^sing Common risk factors 

' ^l^g^greausiiigg ihalni^ and nutritio&l counseling; They shall be able to, treat iron 
i^g^l^defibiehcy anemia among all worhitl specially pregnmt and lactating mothers as well as 
IglSC^emid^ung.children. ' '

■ •■;#.■ My-.'
■ • - ' ' ■ 'If.-' , ''■• .';

Worker sMll promote nutrition^ education, with emphasis on 
; and exclunve breast feeding for six months and weaning practices,

maternal nutrition and iriacronutrient malnutrition. . . g .

m.
: g

“•f. >'

. .t:--
!:,i

.

■'■■S'-:.

if

(12) ' The .Lady .Health Workef shall .coordinate' with , Expanded Program 
Immunization (EPI) of mothers against Tetanus arid children against communicable 
diseases. The Lady Health* Workers traced in, routine EPI, wUI ensure timely

Y;*g:gvaccinations (in her catchment are^niy) ,;mfe support hom^the local health facility/EPI '
■ ktaff. The Lady Health Workers''fLHWs) .\^ll also participate m various campaigns'for . ;. 

immunization against EPI target diseases ,e;g:Polio, MOT, Measles etc in her catchment 
area only. The Lady Health Workers will .be*lhvolved in the surveillance activities ifi her.- 
catchment area only. ; V:g'^

(13) ' The Lady'Health Worker shall motivate and Counsel clients for adoption and
continuation of family, plying methods. -She will provide condoms, oral pills and 
adnunister injectable contraceptives! as per -define protocols to eligible couples in the 
community inform them about proper use ahdpossible side effects. * '

'14) The Lady Health Worker shall canry 'uut prevention and treatment of common 
-ailments e.g. diarrheal diseases, acute re^iratory inflictions, tuberculosis, intestinal g 
parasites, malaria, primary eye care, scabi'^, first, aid for . injuries and other-nunor .. 
diseases using basic essential drugs^ She will'refer cases to nearest centers as per given 
guidelines. For this purpose a kit of cert&.-iiiexpensive basic drugs will be provided tp 

. Lady Health Worker/Senior Lady Health Wgfker. The Tady Health Worker/Senior Lady 
Health Worker will also be involved.'-Vm ' T.B,. AIDs, Hepatitis and Malaria 
prevention/control.

on

•f

p...

v
/
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(15) The Lady Health Worker shall health' education- messages on
' individual .and conim'unity hygiene and s^tation aS well as information-Teg^ding ■ 

■preventive measures) against spread of AIDsj'Hepatitis etc.

■-(16) The Lady Health Worker shall attend: monthly continuing-education sessions at her 
-base facility to share progress-regarding ail-'-activities caiiied out by her including the 
;home visits, number of fan^y plmmmg acceptors'-by-methods and stock, position .of 

\ - contraceptives with Incharge of Facility. SheiWill ^o attend education sessions, .submit ' 
her monthly report arid collect one month supplies from Health Facility. .TT -

j ' •*.*•**'* * * ' . * *

. (17) The Lady Health'Workers will not be-involyed in any other activity without the 
-prior permission/guidelines from the Provirtcial Program Implementation Unit

■ ■ ' ' ■ ■ .§■ ■ ■ ■ ' ';; ■ ■

12. Training of the Lady Health Supervisor.—To^ duration oif training for the Lady
Health Supervisor will b.e one year. The Lady.Health Jupervisor ■wall start field acti'vities
after the initial three months training. The'^aining ■wilLbe carried out in two phases) - 

■ . . , . . . -Si. ■ • ■ ■

(a) - Thi'ee mohths.(IiQitid training)

(b) • Nine months (Field/on job trying)

.V

•V-

.V:.

■it-; •v*

T3. ■ .'Training of Lady Health Workers4^Tl Th^-training of Lady Health-.l^orkersV.;|j;^;5f0'|^^ 
will be conducted in two mam phases ,for(a. total q^twelve nionths (03 
traiimg at classroom and 09 months task'b^ed tr^ming im the field) using 
Gaining manuals and' curriculum. This wifi;-be followed by continued'fxainmglnt^the.:!^.-;^^^ 
health.faciiity alongwithrfefi:eshertrainihgsvA\' ■■

In-health facilities where 10 hlr'inore L&y.Health Workers or 

In health-facilities where less than'-ten L^y Health Workers< S,» | , . :
. (4) One of the trainers shall be, a;feiii^e t^cilitate training .

The number of .trainees per sq^ion may^ot be less than five and more
...'“"t :;.- . ■ ' ■
€ - ■■ case where less than.five can;dj^e^traimng-are:Seiet|e^|^^^^^^^S|

1
(2)

•'-S;

1(5)■ -

1' W'• . m' I.

M: ■

) ■- m
M-

‘i/i- 1
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■ ,^®;^M»&vSonaveragf*^;^a,witha,popvd^^^^^ 

yj@:'>Sprcsi(ieriS|: ci^endmg. pn. tlie'.ieimiy' of : to the popukticm^. In
^Sift^S^iirflaS^d^e]^ populated areas, the ^Sinimum^^catcto population will he lio&telW

.. where Vpopulatioi&La^ . ,
'i|||||gpSgiriatioB;thecatchrn^oJp^'^n.be^^ ;

nnrjnlfltinTi rnvpiracrft I'-nstfe

*-v

m-
■M- •

■

terrain where popStatipn tends to he scattered, the populaffilin
: :-^ \hiie catchment area of the Lady H^th Worker can he low. up. to .1,000^1 The c'atcffinent 
-I§.-^‘ea oBLady Health Workers will tfl^sucfi^th^dt. takes approximately an hour to wfe to 

n:V.^'the fattfies^ in the catchment|fe:ea. There should be only one Lady Health Worker . i^-. 
^:^pinachisterpf 150to200household' ■

'-^: r Seniority.—The appointinglluthcrity.shall cause a mter-se-semority list df the
following cadres on yearly basis.

'vr.' ;
•V

w
...••■ Ti:-.;

(a): *. • Community EmbeddedEmployees j . -•.i •.

‘ (b) . Logistics Officer of tfS'Provinciai Pro^am Implementation Unit; . r
* .-s

, (c) Field Program Officei^bf the Provincial Program Implementation Unit;

(d) 'Management Information System Coordinator, of the Provincial Program 
Implementation Unit; and « -

.4’

(e) Ministerial Staff of the Provincial Program^Implementation Unit.

16. Posting/Transfer.—Every Program employee, other than Community Embedded .
. Employee; shall be. liable to serve ahywhere id the Province against the cadre post in the .

■program: •

17. Pension, General Provident Fund, Benevolent Fund and Group,Insurance.— 

(1) Rules made by Government, regulating Pension,.General Provident Fund, Benevolent . 
Fund and Group Insurance shall apply for. regulating the matters of Pension, General 
Pro\ddent Fund, Benevolent Fund .^d Groiip/Insurance for those employees of Prograrri 
whose services have been regularized under th.is'Act

Shuhada package.—Shuhada package as admissible to civil servants'of the18
Government shall be applicable mutatis miit^dis tp, the program employees other thmi ’
the clause of appointmentof the package

9

> •

f



.* •

..r

■.

19.
. shall retire from . ^“P'oi'ee working On regular basis.

ri
■,.' j •'*. - ^

or pension or. otter retir^ent benefits as tt 
public interest, direct;

■ (b), Where nd direction is giy^undBr siib rule Va) 
. year of his,age.

of service qualifying
e competent-authority may in ‘ ■ ^ ■

ears

; or

on the cornpletion of sixtieth

(2) No direction under suliirule f HfaV- shall h, a ■
, employee has been informed in writingi^f the irl !r ™bl the :pro^am . ,

the direction, and has been given a rea^nahl Proposed to make,
;, said direction. ■ ■ , ' op^rtumty of showmg

f .

cause against the'.

C]^TER-f;

• ■■ ■' ':h?:

? ■
. • ■

MISQELLANEQUS'
■ W-' -' •

• • ••

, 20..r Performance Evaluation Report: 
Community Embedded Employees

Designation.

The PegbnnMce Evahiatioh Reporfr of the 

■ ' f -Raporting Officer. I ■ Couiiteai^npSl
'"'f . ■ ; . - ‘

Ladv'RenIthSo  ^^—---------- -ivM-kaf^Healtgi^emsor, : District Co<^£tor'^if
, as,;^^e.jasemybe. LHW Proer&%*^|fe-l

t; • program employees. .. ^ ’■■ W: -„ :iissstsisi=v-a^M
•' •- -■••••••

• ■

S.No.

■ Lady Health' ■■ 
Supendsor

District CQcfeiator, 
LH^JJro ^

•
■' i 
' '1

v;

. 2. Lady Health. Worker.■M.

.*:*

-ys-

.ftV

•■■:2

' .‘i-v ••
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r

SECmTAXYTOmVT. OFKHYBERPAKHTUKHWA
■ heMte department .

• -; /.

•;■ ;;n • • •

Endst; No & date even.
; Copy of above is forwarded to: ,

1;. The Registrar, Supreme Court ofRaldstan. Islamabad. -
2. AH'Admi^trative Secretaries,.to'Rovt. of Khyber Pakhtunlchwa.
3. The Accountant General Khyber PakhturLkhwa. .
4. The Principal Secretary to Governor^ Khyber Pakhtunkhwa.

' , 5. The Principal Secretary to Chief rdinister, Khyber Pakhtunkhwa.
6. The Advocate.General, Khyber P^khtunlchwa.
T. The Director General, Health Sez^dces ^Khyber Pakhtunlch
8. PSO to Chief Secretary Khyber pakhtunkhwa.
9. The Manager, Government Prmt^ Press & Stationary Department Peshawar

- ' -for publicatipn in the Gpyemment t Official Gazette after, publication 10
copies may be forwarded to this Department.

10. The Director Information Khybef;:Pakhtunkhwa Peshawar
U. The Deputy Director (IT) Healtli'Pepartment for uploading in the official, •

website.
12. PS to Secretary Health Depaxtin^t.

wa
•?

1 *

i?

(Kashif Iqbal Jiiiani) 
Section Officer (E.II)

•(
*

i

\ .

I

a
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provincial ASSEMULY SECBETARIAT
ItHYBER PAKHTUNKiiWA 

. NOTIFICATION
Dated Peshawar. the^l_/07;20 Id.jrr

' .tlVe 'Khyljer Pakhtunkh\va Reguration of

'larizatioa; and Standardization)
''' June. 2014. and assented to by 

Act of-the •

PakhtunkhNva/Bills/2014/No.PA/Khybcr
La-iy Health Workers Program and Employees (Regu

been 

•.' ilie Govoi-nor of the Khybcr Pakhiunkhwa on 

■Provihcad Legislature of the Khyber I'akhtuhkhtya.

(KHYBEK PAKHTUNKHWA ACTV^-

(Hcrc pi-inl as in the accompaniment). ’
■ 'f: ,

secretary,
i , >rdvinclai Assembiyof Khyber Pakhumkhwa.

or nouliealiun above)..Mo. and dale (as per. Ls.forwarded to the Manager.
in ihc

..„p,or.heehoveuo.ineetiouwhh.heeeep.pu.,rte.^

and Pruning Oepurtn.ent, . ,,,, .i.^ignte cop.es
.^,,,0,-dinery issue of the, Khybcr Pnkhtunkhwa Govctmen.^r, . .. 

thereof .intntedistely ih accordance with the-list given overle#.. ^ ^ ■

.simu--

Government Stalidneiy

o

: P,oofshouldhescnttothisSccre.ariatbefof^puhliention.

secretary,
dvi.tcialAssentb.yofIOtybcr«hwa^ ^

■•• pfovn
/Bills/2G-14/: p.A/IChyber Pakhtunkhwa /Bi 

A copy of the above
.' -ErNo;

is forwarded Ip :*

■ s.: I™»s:— ,
* s;“» 'F"*•3.

4. •

aV. c. -
secretary,

niovineial Assembly of Khybcr Pakhtunkhwa

I .

'rTy-
p, ■■KfvfAo.La;,:;..;

■ fiwM'
i 'N..

'■ -.r.• J ^ Si i;:..
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ACT .
r-

):

::;
■•>

WHEREAS i, pu,».« 01 « «“ gSSS'Ss

£ro.r.SS££S’P?£?« »”—“ “““
accordingly; •- based workers have a

caionijient populalion; •

**.

iliu said program, i nx„,o-■ It is hereby enacted as follows.-

ll'ic

commencernenL---(irrThB^ (S^larization and
appHcatipji_and• i . . - Rhort title,---------

.PakhlunRhwa Regulation of- Lady
Slandardizalion) Acl, 2014.

Health: Workers Program

in Lady Health Workers Programall persons employed orto baeteployed in
(2) It shall apply to

i,,„,e.Prov.nceoftheKhyberPakhtunKhwa. ^
in to force on 1^' dulyinto force at once except section^ which shall come

It shall come

pugaantin the-subject or context
In this Act, unless there is anything re

.Opfinitions

■ therein;

(a)

. and:

■ ■' 'Management Unit of the
.Urtit" means theImpiementalibn“District Program

• mat District level;.• (c) .program
nneans the Governmeht^f the^Khyber Pakhtunkhwa;

Government"•(d)
cribed by'rulesprescribed" means pres 't .

(e)

Health Care';
Natio .eans.anEefnployee^^^;P™^:"^p;SX,5f^^:'- ' 

Act and includes: persons to oc hp , ^."Program' employee ^ 
under this.(g)

£■' - ^ ■ '. 7

.....
■ -'N

f



f'!}
"Province" means Ihe Province urine ■

implemenlalionUnrmeans:lhe
(h) Managenieht Unit of the . V .

I:
•;“provincial Program .

Program at Provincial-level: and• (iJ ■
-V. : •

’'rules" mean rules made under Ihis Act, •
(!)■ ■ .

Heallti Workers Program.

'. .■■ .^3, : ■ program shalloontoe-lorsuch-apeno^.as§ov^^"!^-l y. .
lo various posts in •.Governmeiitirayi'appointRe^ns

iuianapphfetmenl in IhB Program.
t

Afipr coming info force of- this Act,,PrhgramonS^^^3ahhthere-sha,l:henoreg.(4)
accordanoo wHti Uw cdloria and . ■ ■Vsi'.altb.oknadelnTheappoin'tmenlundersub-seclion{4)

mav be prescribedr
■ tion (1) On corameiweraont of tlVis Act aih lhe^^^^^^

icSSSri-sss:"-'-..
manner as

4

dPemed 10 have boon, rogularized

on eccount'of death, ■relirement, . .under Ibis .fallen' vacant

TM Pmaram(■2)' ■

p) ' - The seniority Of the Program
a manner as may be prescribed. undeMhis: Act, shall retire from:

,ja..-;=-£SSSSS:,■
- determined;by:6overnment, „

■ ■ ' ' (1) For filling a post of

: ’ hMlchmwt population:-

•pe

; and • •• •afeiritdwlshall oversee mo

The. (2)

- -.app

(3)-

/y il:;ST'.r.-'• X.
>t.: .

*,•*1

X yf••



P^'h
. •. '■ '■ -4)' • Nolwilhstancfing'anything coniainea in oineryprovisions ui mia mu. in« u,

■ Lonmuinily liiiibeddea binployeas. whose services are regtoizecl under this •
■ . Embedded Employees to be'appointed after the commencerhent of this Act, shall be liable to termination, i. ■

' ihe^employee-. ■ : ' , -.. -Ev ■

has .' unlawfully ceased lo be a regiiiiar resident within or has become a non- ,• ^
resident for his catchment popiilationdor ■ ■ ' . /(a)

.{b} .. [s involved in any other encjagementir a'praclice which is not in accordance with 

the laid down and approved policy of^he Program: or

■■ has ceased to be efficient inlhe.pe{fp.rmance of ofncial duties; or.
. '• (c)

haS'proved guilty of.gross misconduct/(d)-..-
■ ■ (S)': - A Coromunily. Embedded (a)

(bl of sub-Lcfcn{4) oflhisAct maybereinstatedjniO'sen/ic^irta rnanneras,.may-bepr„sonbe ,

', .Provided.lbal this dpporturiily of reihstatemenl shallflot be given more lhan
tenure of a Communily Embedded'Employee's service: . • -

or ■ ,

once throughout-the

Provided funher'thatT
:/• safary or allowarices shall be paid to the re-instaled employee for the period 

/spent under terniinaiion; and• (a) •no

employee. . .
. ..J,nf Prnnrsm fifflDlovees.-Nolwithstanding anything contained 

■ ■ be transferred to. perform duty anywhere in the Provincp..-
-Disciplinary cases'againsthhefir^rarn. employees shall be dealt wlUt Iin a

7. Disciplinary action,
m.ahner as may be prescribed.

■ 8. '■ MEliMon-M^GovernmeniJife
■ the nrovtoslTMD^^Srii^d™^

■ G V r imles shall be applicablefo such Programemplo^es, ;, .

,.9...

the oKicial Gazelle, make rules lor■Governmehl niay, by no-.ti.fKatiOi> inpo.wer tn make rules.••]()„. • ___________
rying out the purposes of this Act. ■. ear , of services of-,

, SMKl-- Ar'y °™®''t:!;rr;:'^;hority'Sfpelent to makedhem.and In force Immediacy'orders' or inslruotions' in rospeef of any ■ ler^ and ^itas
• 11

necessary fordhe purpose of removing, the difficulty.

as may appear to be

year from liteexercisai 'after 'the expiry of one
' .I- ■ Provided that no such power shall be
commencenientoflhis Act.

. -



•

*

r-and-Health Workers Pro9'J^
Pakhtunkhwa Ord, No. VI o

£
oft'iady 
■- #4 {Khyber

:
KhVber'^ Pakhtunkhwa Regulation^
' ^ .standardization) Ordinance,TheTegeai and(Regularization 

hereby repealed-
i. I:es ; Ii

r.I

;
SPEAKER 

OF KHYBERby QRDER.OF PHR
PROV-IHGIAL assemble

' paKHTUNKI-IWA

I

I
V

s

»■'

:
: ;

(AMAN.TnH..AH) 

..."■-Secretary 

iaPAsscmbly c>rK''yl)cr PakhlunUhw^^
Provinci.

I
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Defining Conveyance Allowance
I

FHe allowance is paid to an employee to
. «DO!

. 4

U
workplace. The amountf ayab e as 

aiiowance depends on hdvv far an
has to travel, and the modes of

an

'f

emp oyee 

transportation usee.

>

I

Scanned by CaniScanner
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III OFFICE OF the DISTRICT HEALTH OFFICER 

........KARAK ;
, , - .gw?e:&fe09g7-a9Q537 Email. dhokarak©gmai]-:rn

Dated 3 3 /07/2017

; O
■ i %m-% ;

, v
s m\■gS:fr- •To.

M
Pat Title Director Genepal; HNIth;.S:ervices;

.K^yberPakVitunkh-wg'Peshawar.:

•T':
K

?-

li"-'' •
; '■

Subject; 
■■Sir;- ,

CONVINCE. ALLOWANCgTOliHW<=;-£/'■'

.*

it _for_ your ■-kind inforniation that, theVemplpyees. of ' LHWs programme 

. regularized.w.e.l 01.07.20t2 and.theySavsTeen included 

,'w.eT .01.-07.2016. -

have been 

in the district budget book-I

Therefore, .it is requested to guide this .office whether convince alliance is,admissible to 
LHVVs or not as LHWs'are'demanding of convince allowance.

I

it. is therefore requested to issue jnstrUefipni in^ this regard .for the smooth, running of the 

LHVVs'prgramme and.'toTvpidconiplicatfeniin future,
•»

t

District Health. Officer 
• ,/7^ Karak..*

t r.
\

i

.• Copy.to the:-’■ ’7'■ ’ ■ . 'T
1.. The Provincial Coordinator LHVyT&dgrarrirne KPk.Peshawar fqr informatio.n
2. The Deputy Commissioner Karak for information ' :
3. The District Na,zim Karak .for inforniation '.,*

DislTict -Hdalth,Officer .■ 
Karak.,'

I
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, >
HSALTHiSm i^e-^sy

>SHiKP£S:i^4ZS3-r?AK^............................ .....

■. . ■J.OAA’yQlTiaALJir/^ME

.l_>M
f.-- .

• »
<3SJ

'<j^- /:€ .iS/iESHA IVAH AJVD jVOTm MP‘i ’ii NO/-: - /BODGFP/:<n\Tl?. *.*.•
DATET). 0^/0SV9.m7.'> *

• *1

: 'Ip- .'- r-
• .*i :

:-theJDIstrlc?Health bfficer'r / •.. Karak.'..I I

'. i. ' 1
•• 1

’ p-,
' CONVEYANCE ALLOWANCE TO rH\A/<Subject:.- 

Memo: -
directed to refer to yourletter No.2963/71, dated 03/07/2017•am9 .on the subject

noted above and to state.that.
! ■

tnelHWiocsfiunsdiction. They are Goveringti/ir area by foot and their office 

their own.home, so no conveyance. ai!cwance-:'$,hQuid fa
or Health post is.

e.permitted.
»
i .1 •;

0 •

[ [/
/Deputy Dire

DGHS, IChyb^^hilifilchwa, Peshagsi:^
Accounts)/

P:cym
, %

*
I\
j

i :Y/:: •
!. . Vi

. i po. \A/ / A/ jijPp ■ :)i ...0• S:.
O

;R
L.>- %.'■«•.. <

I

i' ■
\

-(

■.-

,»

^!?3SBn«a
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OFFICE OF THE DISTRICT HEALTH OFFICER. KARAK

• AUTHORITY

Certified that Dr, Qudrat Ullah Khan SM'(BPS-18,)/DMU In-charge Office of the 

■ undersigned is hereby authorized to submit the para-wise comments to the Honorable 

■ Khyber- .Pakhtunkhwa Service Tribunal. Peshawar in Service- Appeals

No'. '1308 to 'i326/2022 (Titled Mrs. Musarrat Shaheen.-Lady Health Worker S(,18 Others
, . . ♦

VS District Health Officer K-arak & others) on 16/03/2023 on behalf of the under3igr,ed. .

■ District-Health 'bfficerv^arak

I

/

t

I

I


