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^jSEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1318 OF 2022
‘r

Mrs; Naheed Akhtar, Lady Health Worker (BPS-05) BHU Chokara, District Karak

.....................................................................................................  APPELLANT

VS

The Secretary to Govt, of Khyber Pakhtunkhv\/a and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus standi, to file the instant 
appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of 

unnecessary party.

4. That the appellant is not a civil servant but a public servant within the meaning of 

section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker 

Program and Employees (Regularization and Standardization Act, 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter.

5. That there is no original or appellate order which is pre requisites of section 4 of 

the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR 

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:-

1. Correct to the extent of appointment on contract basis in the program and 

subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady 

Health Worker Program and employees (Regularization and Standardization Act, 

2014). It is worth to mention that the regularized employees of the program have 

been declared as public servant under section 9 of Khyber Pakhtunkhwa. 

regularization of Lady Health Worker Program and employees (Regularization and 

Standardization act, 20,14). It is further to clarify that the terms and conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant.
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2. Incorrect. Firstly the conveyance allowance as evident from the Notifications 

dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the 

civil servants whereas the appellant is not a civil servant. Secondly, according to 

the definition of conveyance allowance, the allowance that is paid to an employee 

to compensate for the travel they have to undertake from their residence to the 

work place. Whereas according to the Service Rules of Lady Health Worker 

program, Lady Health Worker providing primary health care services to the 

community at their doorstep in their catchment area as evident from the guide 

lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar 

which is self-explanatory that conveyance allowance is not admissible in limit of a 

street, village or even with the LHW local jurisdiction as they are covering their 

area by foot and their office or health post is their own home, so conveyance 

allowance is not permissible.

Incorrect. Already explained in Para 2 above

Pertains to record. However, the appellant was to assist the honorable PHC with 

respect to their status as per section 9 of the Regularization Act 2014 however, 

malafidely the appellant concealed their status even otherwise they may knock 

the door of Apex Court against the judgment dated 24-03-2022 in WP No' 

346/2019 instead of filling the instant appeal.

Pertains to record, moreover para 2 of the fact is self-explanatory.

3.

4.

5.

Grounds:
A. Incorrect. According to the definition of conveyance allowance, the 

allowance that is paid to an employee to compensate for the travel they 

have to undertake from their residence to the work place. While as per 
service Rules of Lady Health Worker program. Lady Health Worker 

providing primary health care services to the community at their doorstep in 

their catchment area as evident from the guide line of the Director General 

Health Services Khyber Pakhtunkhwa, Peshawar Is self-explanatory that 

conveyance allowance is not admissible in limit of a street, village or even 

with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so conveyance allowance 

should be allowed.

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

B.

C.
D.
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E. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory

F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grounds at the time of 
arguments. '

PRAYER:-

In light of the above submission, it is humbly prayed that according to the 

definition of Conveyance Allowance, the allowance that is paid to an employee to 

compensate for the travel they have to undertake from their residence to the work 

place. While as per service Rules of Lady Health Worker Program, Lady Health 

Worker providing Primary Health Care Services to the community at their doorstep 

in their catchment area as evident from the guide line of the Director General 

Khyber Pakhtunkhwa, Peshawar is selE explanatory that 

Conveyance allowance is not admissible in limit of a street, village or even with the 

LHW local jurisdiction as they are covering their area by foot and their office or

Health post is their own home, so no conveyance allowance should be allowed &
1

the appeal of the appellant is devoid of merits and has no legal value, therefore, 

may graciously be dismissed.

Health services

1 Secrdt^/Health, 

Khyber Pakhtunkhwa
2. Director General Health Servi 

Khyber Pakhtunkhwa
/

3. Provincial Coordinator LHW Program 
Khyber Pakhtunkhwa

4. District Health Officer Karak
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR 

SERVICE APPEAL NO. .1318/2022

Mrs. Naheed Akhtar, Lady Health Worker (BPS-05) BHU Chokara, District Karak

APPELLANT

VS

Govt: of Khyber Pakhtunkhwa & Others RESPONDENTS

AFFIDAVIT

I Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak, 
do hereby solemnly affirm and declare that the contents of the para-wise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from thiS;Hon’ble Court.

(Dr. Qu3rat Ullah Khan)
SMO (BS-18)/DMlj In-charge 

District Health Office Karak
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: ■ GOVERNTVtENT Ol?^ THE KHYBER-FAKHTXJNKHWA ' 
• HEALTH DEPARTMENT ■ . I*

MOTTFIGATTON '
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••V*

Peshawar, dated the 29^ January, 2015

::i; -:;:^N6:: .S0;:(H&E) exercise of t^e powers conferred by section 10 of the
Workers Program and Employees

i*

(Regularization and StandardizatioftJ Act, 2014 (Khyber Pakhtunkhwa Act No. XXWJ of 
r'Jv :. 2014)^ the Government of Khyber -^akhtunldiwa is pleased to make the following rules,

. 'P . ... 1 . .v; .nainely: **..

THE KHYBER PAKItTTJmfflWA.-REGULATION OF LADY HEALTH
WORKERS PROGRAM EMPLOYEES SERVICE RULES, 2015

CHAPTER-1

Short title, application and'commeinieement.—(1) These rules may be, called the 
IQiyber Pakhtunkhwa Regulation of .Lady Health Workers Program Employees Service
Rules; 2014. '■

1.

It shall apply to all the Program-employees of the Program.(2)'

(3), They shall come into force at once.

2. Definitions.--*In these rules, unless the.context otherwise requires, the following
.expressions shall have the meanings hereby respectively assigned to them, that is.to sky,-

(a) “Act” means -the Khyber Pakhtunkhwa Regulation of Lady Health
■ Workers Program and. Employees (Regularization and: 
t -Standardization) Act,'2014 (Khyber Pakhtunkhwa ActNo.'XXVI of . 
■2014); ■

(b) . “Provincial ■Coordinatbr” means Head of the Program appointed
-by government fromamongst member of service, Health 
Department. .;-

. (c) . “Appointing Authority^ ^means an authority specified in Rule.3.
(d) “Provincial Prograni.' Implementation , tFnit’| means the

1
f c

s. •f/>
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Management Unit of tlie.Prorogram at Provincial leyef

I
CHAFriR-2recruitment ANn nTPf p-0PiSS^2«!aS!£SEMV!CE

) ;3. Method of appointment.purpose of oiokjpg seleofiOn for iTo'ti-s^ Selection Committees for the

. «.Sr», on 4 r.e.«:r.f’'Sr:’“ ““ “V”
appomtment. ‘ ' appomtmg authority shall make

• • ' (2) .

4. ' •

the following: . ■ Health Supervisors comprising of

(a) I District Coordinator, 44;
!i -Lady Health Worker Program;

representative of Disirict Health 
Officer;;- •

. (c): a ; representative of the . Provincial . - ■ ■
Program , Implementation '

■ ibelo-wtheranlrofBPS-nchnd ■
t

(d) Field Program Officer of 
the concerned area.

Chairman.

(b) a'
- Member .

Member
not

■ ■Member-cum-
. Sectary 44-

(2) ; - The.posts shall be advertised

(3) Test and, interview of the short -listed' 
.conducted.

am-.two News papers or electronic media.

candidates at District level'shall be
.V''-aE

W a^SelectiOTCommitteesshall^pIactthehstofrecoiimifindedadid^^^
ngwith,recprd of wntten test, befbi^itlielistriaHealthdfHcer. f:-

a.'

■. *. ■

••‘•r;.v .*
. j

‘.a . -4/
•^v>f

n-:-4:
£•

1-rn, . ■:'.f

■?; •• •

aa-:;
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Mi'"....
::(5J; Ax/T^ District Health-.Qfficet shall'noroinate an officer who shall nbtibe a 
member of the selection cpif^tfee to re-^yeniy the documents, residential status of 

to-en^e|tHat the;'recommendations have beeri^maSe'in -

't
- i' ■•i

.•1-
■

:•

•-/:
.a^■.

(6),: - On receipt of verification, the . district Health Officer will acc6rP|nai, 
' - V '^ approval and wjll issue appointment o'rders of the selected/approved . candidates

'■ and record of written test ofthe selected-candidate be kept inher personal.
.............................„ ' ' • ' • # • •.■:•.:•■’ - ■■■ •

shall ^ly for thO post of Lady Health Supervisor ^ould
■ preferably married and ihuslS&.permaiient resident of the area for which shlis to

. ;be appointed.

•■•:

.

T

, 5. Selection criteria for aphtiintment of lady Health Workers.—tlV Fhmale,
■ :' ■; ' preferably luarried and- must, be pernnanent resident of the area for which she is to be 

■' , / ;. ' app.ointed.
. r.
' a

(2) ^ There shall be a Selection Conimtee. comprising of tile following:

(a) Medical Qfficer/lncharge,’.: 
First Level Care-Eacility; . '

Chairman
• ‘

I

(b) a -female representative.;, to be 
nominated byV the District Health 
Officer fi-om amongsf - Women 

'.Medical Officer or' fiady Health 
Visitor or Female Medical. Technician 
or Medical Technician orlDispehser. 

' posted at the same Facility;;.- .

Member

i

(c) Lady Health Supervisor. • . • Member-cum- 
■ Sectary ■-

(5) Married females/wdmen with past experience in community development, 
having the required qualification, will b.C given preference.

(6) Candidate should be ydlling to carry out the.services from her home which. 
will be designated a “Health Hoiise’f^ ensuring- effective linkage between the 
conuminity and the public healtli care deliveiy system. . .

I -

> '• «
(Jj fH SpGClfic/dlfficuft/MCO'VCted .'areas, tbe Distri Health Officer i_: 
consultation with District Frograrri Implementation unit, may substitute the 
members of the.Selection Coromittees.to meet the desired objective.

m

3 -

I

/
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/
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Selection Criteria for Driver for the vehicle of Ladv Health Sunerv^^Ar.-.-Thp 
candidate must bq pei-mauent resident o4 tie area'for which he ,is to be appointed. He
shall have wnttenj;consent of the Lady Heith Supervisor with whom'he has to perfor 
duty. •

^6.

TQ .

: i:7. Selection criteria for the post of piroviiicial program implementation Unit in :
bps-1 to bps"16---(l) There shall be a Selectipn Committee comprising of the following:

(a) Deputy Provincial Coordinator;. Chairman;

.(b) Training Coordinator; ' - : Member

(c) A representative nominated by the Director 
General Health Services not below the r^ik of 
BPS-17; .

Member.

(2) . The Provincial Coordinator shall be the appointing audaority for the post of 
rovincial Program Impiementation Unit. .:

,(3) The posts shall be advertised ■ in:-two,; Ne^s papers/electronic media by the
. Provincial Coordinator. ’ : .

2.V.-. '• ' '• 'A:
• '(4) . Test and interview of the’Short listed cahmdates at provincial -level shall-be 

conducted.

• ■•'D• X

• •VvA:

, (8) ■ The Selection’Committee' shall place the.list, of recommended can.didates • 
alongwith record of written test, before theProvincialjCoordinator.

*..■

(9) A The Provincial Coordinator shall nolninate aigbfficer, who- shall not be a:member^^:;’A;^AAA: 
of the selection committee to re-verify the .dQciiments|Tesidential status of-.the.(can^date3;T7^^^^^^^^^^ 
and .Ip ensure that the recommendations iav^;;beeiffiiade in accor4^ce7i^^^e.^lai^|||§iA|s 

.' '.dov^ttcriteri^ ■. . .■■■'■.■ ; '.a':V-A L'W/-.'' ' 'V

A’A •

(10) On receipt of verification, the ProYmcfal Co^inator shall accord fmaL^prov^^TOj^O^^TA^
and will issue appointment orders of the sfeiected ca^dates and record of written ‘test of .,

tthe selected candidates be kept in her/theirpersonal ffles.
■■ ■ ■

Selection criteria for the post of BPS|t7 in the Provincial Progfarn 
Implementation Uriit.--.r(l) There shall be a 'SeleMion Conmhttee

' s.

•■'Tv i
b* T*:'

Aa: ■ (a) Director Public Health;;
■

1r
t i/.' A A• -ir

.' .V-:>aA
I;.:A< -If'' **•

1



■ "'m

«v.«
v;®.:i • Member vf ,. .

• v. •*(b) Provincial C<^^n^r;

(c) " Section Officffiliea]S;i>epartment.

'••r

v:>.;

Member

1-I -

The Secretary HealfishaU :be:;the appointing authcffity for the post of
Provincial Program Implementatio^iit ill Basic Pay Scale T7, .

C'fl :;?|SaK|||K:p| -;^ be-aiSrtisedirt two News papers/electronic media by the
IvliiHeaffiBepartmerir 4- ■■■-' '■ ■ - ‘

■ .:4

7-' , :;(2)\

Test and interview. of Sie short, listed candidates at provincial level shall be■ . (4)

4 conducted.. I
(5) . The Selectipn Committee shall.'-place the list of recommended candidates

along-Nvitii record of written test, before the Secretary Health.
(6)' The Secretary Health-shall nominate ah officer, who shalTnot be a member

of the selection .committee to re-verify the documents, residential status of the canddates 
and to ensure that the recommendations .haVe been-made in accordances with the laid 

down criteria:
' (7) On receipt of verification, the 'Shcretary Health.shall accord fmal approval 

• and will issue appointment orders of-the selected candidates and record of .written test of
7 the selected candidates be kept m her/their personal files.

Recommendation of the Selection Gommittee.— When 
. does , not accept the recommendation of Selection Committee, it shall record its reasons

■ and obtain order of the next higher authorifs/:; ;;

./ . 10. functions of the Ladv Health iSupervispr.—fl): to carryout extensive 
V supervision and monitoring of the field acti;^ties of,Lady Health Workers. Lady Health 
; supervisor shall yisit the Health \,House ;ef ■ every Lady Health Worker . under her 

; supervision at-leasf twice a month.

appointing authorityan
. ■; 9.

i

(2) ■ Lady Health Supervisor shall provide supportive supervision, ,.on job
training,.verbal and written feedback.to her Lady Health Wpkers.

■tfainer in the refresher training as and(3) . Lady Health Supervisor may -act as
when required by the District Program Implementation Unit. .

• ^.
Lady Health Superi'isor shall, attenti the Continued Education Sessions in 

all the relevant health facilities.
(4)

-5

/\
-/A A.. /•

V *
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.{5) Lady Health Supemsor shaiL'carryout, verbal 
reported by her Lady Health Worker. ' ' vK

Lady-Health Supervisor shaH:;assist the District Program Implementation 
Hedtrwijrkerscandidates for the positions of Lady

autopsy’ of infant deaths

. (7) ■ ^ Lady Health Supervisor shalfdiaise between District and First Level Care 
Facility (FLCF) for the effective cbqrdmation of activities of the program.

(8) Lady Health Supervisor.shalL^endthe'District Program Monthly Review
(DPMR). s

(9) Lady Health Supervisor shaHVen^e regiil 
movement registers;, if allotted. .

iiv.' .ij
Functions , of the Lady Health Workers—(1) The Xady Health. Worker shaU 

provide Primary Health Care services community at their doorstep in her
catchment area.

(2) The Lady Health Worker shall register all family members in the catchment area- 
especially the eligible couples (married women age 15-49- yems) in her respective area 
and maintain upto date information about hqr catchment area’s population. ' .

The Lady Health Worker shall organize community by developing womehf^oups 
- ■ in health committees m her area.

■

ar mamtenance of vehicle and its
■.V.-.

L 11.

; :• ;>*

..(3) .

-

ihe Lady Health Worker'will arrange mee^gs of these groups in order to - 
effectively involve them in priniary health-Care, femily planning and related conimunity-.4bL72 
activities.'-

.(4>:

(5) The Lady Health Worker shall keepiclose'li^on with-influential womenh^fheX^J^MpP^sl®;' 
area.,including lady-teachers, community/iDiidwiy^. traditional birth attendaSs--ahd;^^3^Lt-f^^C^^

,,, ■̂ L . f ■ ■ ■ ■ ■

(6) : The Lady Health Worker shall pay ^dsit 6 to SXousehold. every day to- en^e.:that-,i{r :y2riL 7v: ';;.22.',L
all registered households arewisited'onceevbrymontS: ■

towai-ds quality of life. • - ^

(7) -L i

:i.'

7-' . /:•
• I

.-r". '
.L

■ ...................

r-:

•X":
’V’ -vP?: •

. ■->;

I m"7
-■ )*
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She will also crfduct aute^tal, natal and postnatal, qare as described ■■/■ %:

Health Worker slfeacfe liMsonhetweea faraial health sysleiffi^ her ifli 
O^ffaft^hit^as Well as ensare cooi^earpport &6m:N6n Govermnental Organiltions-, f ■
f»a»f»^GOS>?^ather departments. ^ .

. i rt,'

, /
•?

&■

i

- tiieir tasks, t3ip*Lady; lfealth Woiker ,^ail .undertake nu^onal
such as anemia cbhtrdl; groy^'inonitoring, ass^sing eommohrisk factors 

and n^ti(%I counseling; ■ They shall be able to treat iron 
f among all worblh specially pregnant and. lactating mothers as well as ,
^K^®^^ernid^bimg'children. , ■^I , fr^vlP:' h?th ■: ; • ’ W: , ■■ " . ' ■.■# ■ /.

■:-,:i.^^ Lady,Healtfi Worker sMll prombte nutrihonal education, with emphasis
early initiation and: exclusive bre^t, fee,(&0 for six months and weaning, practices, 
maternal-nutrition and macroniitrient malnutrition. •

- K

on

.M
(12) The. Lady Health Workdr shaU . coordinate with Expanded Program on 

;■ ; ,v.; Iramunizatipn -CEPI) of mothers against Tetanus and children against communicable
diseases. The Lady Health Workers trained . in. routine EPI, will ensure timely 

-vwaccinations (in her catchment are^only)support horn the local health facility/EPI. 
staff. The Lady Health Workers'ffiHWs) will also participate in various campaigns'for 
immunization against EPI target diseases e'g-Pohb, MNT, Measles etc. in her catchment 

- area only. The Lady Heklth Workers will,bdttiivolved in tiie surveillance activities id, her 
catchment area only. . ' .

■ 3 :■
(13) The Lady Health Worker shall motivate and-counsel clients for adoption and 

‘ ' continuation of family planning liiethods. :She will provide condoms, oral pills and 
^ administer injectable dpntraceptiv^, as per-;define protocols to eligible couples' in the

. community inform them about prophr use ahd'possible side effects. ■

(14) The Lady He^th Worker shall carry 'nut prevention and treatment of common \
ailments e.g. diarrheal diseases, acute re^iratory infdctions, tuberculosis, intestinal 
parasites, malaria, primary eye care; scabies, first .aid. for. injuries and other minor... 
diseases using basic essential drugs. She cases to nearest centers as per given
guidelines. For this purpose a kit of certkih,-inexpensive basic drugs will be provided to 
Lady Health Worker/Senior Lady HsaltilWgrker. .^e-Lady Health.Worker/Senior Lady 
Health Worker will also be involved. in ' T.B, AIDs, ■ Hepatitis and Malaria 
prevention/control

^ \
\

1

r'
I .--'i

• /

f.

'' '• .'tfL. *
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(15) The Lady Health Worker shall disseminate health' education messages' on
. individual and co.mmuriity hygiene and s^tation aS well as information- regarding 

preventive measures! against spread of AIDsj'Hepatitis etc. ■ ■’ : ■ '

(16) . The Lady Health Worker shall attend;monthly cohtmuiug-education sessions at her 
■ base facility, to share progress-regarding ail/ activities' carried out by her including the 
;h6me visits, number ■ of family planning ac^ptois by methods and stock, position .of 
..contraceptives with Incharge of Facility. She-.will also attend ediication sessions, submit
her monthly report and .collect .one month siippies fdm Health Facility. ■

(17) ■ The Lady HeaItl| Workers will not be invol’yed in any other activity without the 
prior permission/giiidelines from the ProviriGial Program Implementation Unit.:--r:

•i

i

Training of the Lady Health Supervisdr.—To^ duration of training for the Lady 
Health Supervisor will be one year. The Lady.Health,|upervisor -wiU start field activities 
.after the initial, three months training. The training-wil^e carried out in two phases} ■

(a) - Three months (Initial training)- • ■

(b) Nine months (Field/on job trdhing)''

12.

%'

tr • .V

■ -I?.-
■i-

13. Training of Lady Health Workers,^!! Th^'traiiung of Lady Health. .■^drkers7:';;^i^v'J^^^ 
will be conducted in two main -----i------------------------------+u-.. rr\'i —

;

, phases fdr/a; total (^elve months (03 mon^ba^ic:.^^g||^| 
training at classroom and.09 months .task= based trmnmg in the field) using prograrn..;;.V'^'-:-;.,r:U^;.-j^^ 
training manuals and ciuriculum. This.^^&••be'foll63Ved by continued'frainingXaf-}the.:f'^'.’'
.health facility alongwithrfefreshe^ t^airungs■;■.•;.■.‘■; -

•-V-■i^'

(2) In-health facilities where 10 dr more Lady.Health Workers or ,imdefrbasic.s;g4f@;^?^/fe^

(4) ■. One of the trainers shall be alfemale hgacilitate training m are^^Lag^^^ 

The number of .trainees per se^ion inay|iot be less than five and more.th,^f^|Vg^,l:gi^^^

.sm My
:.i(6) ;s.:In case where less than.five canidigte^traming-areoelec$e^|^|^|g§^^^SS 

Level|Care Fapility- and'they cannot be attaphcfctog^r facility, 
o, fiv. «i.„.b. ».gh,

I ^

f.

I - ^ i(5) .
■ v? fiftee^ \

it

!
'^C '■

■ ■Ki t.

■ ■ #: ' 

■My

■\

% •
•T^TT
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.V-

,_^^^^i^ntfate^t6r.:Laa^^fc(W£er^C10--OneLady.HealtKWorgSy 
S^^^[(5Serve on average ^^c^^iarenwith a popul^bn of

on tlie '^miiy of:to the- popiilatiba. In ■ 5'/ 
popixlated areas. thelmniniiM^ 'ixatchinent population will be iiioffiHW ;;:|||i|||sjg^wL. w<L,, .* :i

the catchine^p)opulatidn win be readjusted to ensure the ^ove

siBlli'jp —V ^ 'wl;^ ..
.... . ' M terrain where ^^popfilation tends to be scattered, the popiilatite ,in

:-:.f Vthe. catc^ent area of the Lady Hellth Worker can be low up. to 1,000.^ The catclSnent 
Vi:-^'^halof Workers will t|^'such th^it takes approximately an hour to walk to
■VlVV' VVthe ife in the catchment|&ea. There should be only One Lady HealthVNVorker . V;
V-VVV.Tn aoliister of 150 to 200 househokSi' ^ :V". ^

ViV : Vl5. ■ Sehibrity.—The. appointing^uthority.•shall cause a ihter-se-seniority list of the 

:.. .' • follo'wing cadres on yearly basis.

•'. s;

m

t, ■

Comrdunity Enibedded Employees(a);• > .
. ;■-■

(b) Logistics Officer of thf Provincial Program Implementation Unit;■r
H‘.-.m

.(c) . Field Program Gfficef^bfthe.PTbvihcial Program Implementation Unit;
' . . L ■ wi- '■■.^'■;V ' ■ V'-i ■,

(d) . Management Information System Coordinator, of the Provincial Krogram .
. Implementation Uml; and \

A

(e) Ministerial Staff of the Provincial Program ;Implehientation Unit.

16. Posting/Transfer.—Every Program employee, other than Commxmity Embedded .
; Emp'.oyee, shall be liable to serve afiywhere in-the Province against the cadre post in the 
■JProgram. ■■ - ■

17. Pension, General Provident Fund, Benevolent Fund and Group Insurance.— 
(1) Rules made by Government, regulating Pension,.General Provident Fund, Benevolent 
Fund and Group Insurance shall apply for.;re^latihg the matters of Pension, General 
Provident Fund, Benevolent Fund and Group,-Insurance for those employees of Program

. whose services have been regularized under this Act.

18. Shuhada package.—Shuhada. package as admissible to civil servants cf the 
Government shall be applicable mutatis mutandis to the program employees other than 

the Clause of appointment of the package

’

9

.V
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r*

19. Redrement from Se^'ce. 
■ shall retire from-service-- / m^rogr^ employee w,orkmg on'regular basis

r '

public interest, direct; orS--^' authority may in.
'

■ (b). Where no'direction is m '
yearofhis.age.

employee.bas beenWorTedT^Sl^.

: direction, apd has been given a reashnhble Proposed to make.
- ' said direction ■ cause against the'.

13 giy^^der suirule:(a); on the con^letzon pf sixtieth

(2)

■•-rC

CHAPTER#
• •

MIS^ELLANEgUS
■ ■ 1V"\ ■■

: -•.

20./ PeiTormance Evaluation R -ii- ■:;

....

' --W . ■ ■ - -

• -1.- ■Lady-Health
Supervisor

District Cogmlinator, ■

Ladyweatth W6±er. I laJ^ealtJupervisS^; 

. ' ■■ ^fe,asemybe,
' ■ ■ -®r‘ ■ '

5.

‘.-i-
■ .:^:

21
. .’£■

• &i •

•(•;

)\

•V-*.*

.t.-.'s- •
•'.:v •



I

•vr

■■t' n€
'w

SECmTARYTO -GOrr. OFESYBER PAKHTUKHWA 
; HeMtB DEPARTMENT

r.« \iK

F.Tulsti No & date even.
: Copy of above is forwarded to:

1; . The.Registrar, Supreme Counbf Paldstau. Islamabad.
2. All Administrative Secretaries; to ^-ovt. .'of Kbyber Palcbtunlcbwa.

. S. The Accountant General Kbybex'.Pakbtunkb-wa.
4: The Principal Secretary.to Governpri ShyberTakhtunkhwa.

The Principal Secretary to Cblefi'^ster, IChyber Pakhtunlthwa.
■ 6. The Advocate General, KhyberT^^khtuilchwa. ;

■ 1. The Director General, 'Health Settees Khyber Pakhtunlchwa 
8 PSG to Chief Secretary Khyber Pakhtuhkhwa.

■ 9. The Manager, Government Priht^g Press & Stationary Department Peshawar 
for publication in the Goyernmeht t Offtcial Gazette after puldication 10
copies may be forwarded to this Department.

10. The Director Information Khyhdr-Pakhtunkhwa Peshawar 
11-. The Deputy Director (it) Heaifch'bepartment for uploading.

5.

■' "T. ■

in' the official

. website. ;
12. PS to Secretary;Health Department. 1?

i* *

\
(Kashif Iqbal Jillani)' 
Section Officer (E.H)

•j

J

i

' •

I
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provincial assembly SECJ^ETARIAT
KHY'BER PAKHTUNKf^WA- i

MOTTFICATTON
/rr /07/20M.Dated Peshawar, tlie

Lp b..», w.—.» - 7““:: ;! „
Gip^rno,- of the Kbyte. Pakluunkhw. on .9 ^ Juno, -Ul....

ProvincK.' tegislalure-of the Khyber Pakhtunkhoya.

bei:a

[he

AiaiTUKT<HWA Acf.ND. XXVI OF 2014)
(KHVBEKF

(First published after having ie(^i
ved the assent of the Governohof the

of the.Khyber Pakhtunkhwae

, (Here prim as in the accompaniment).

secretary. •
^h;bvincial Assembly of IChyber Paklttunkhwa.

iiotirica.iiun above).Mo., and dale (..as pei. ;o„tvith the accontpanintcht is fbtwatdedto the Manage,■,
,.c.„tevn,:,yhh ahe ,vc,nes, u, puhlish.the same ,n the

GovennnenMnzette.oftodaysaateanddistnbntecop.es

vvitivthe list given overleafv- .

of the nbovc .nolificationA copy
Statiohery and Priming pcpnrlmonl. Cjbvcnnncnt

exu-aordinaty issue of tlte Khybe,' Pakht..nkhwa

- i-hcrcor immcdintcly in accordance
Secretariat'bcfdr0tiblicalion.

■ proof should be scnltdthis

____Cj2r4,.

secretary.
Aovh^tdAssentbiyofKItybettekbumkhwa

Pakluunkhwa /Bills/20'14/

A copy of the abovc
Tl.e Pti,Kipal Set^^ty to^v^^t, Wt^akbrnnUm^ Depanme.U,
Tule™to~mentofKh/be,-P*htankhwa,Law.Depa,t,tent. ^

'Ejno. P.A/Khyber
is forwarded lo.;-

1

3. •
4. ■

:Yi.

. SECRETAIUM
vincial Assembly of Khyberl’aklt.nnkhtvn

• P.to
■;“r

i-in.
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. ACT

' WHEREAS.!,« ^S’.SSS: «w;
j-srjss

■ ■ ■ ' ' ■' D,nnr.rt/'W Community based workers have a

IV
■>

V

■:.

i
calchiTient population,

r

* w„e,^!u -srs*™-*« S;
Workers Program,'U 
clolivery lo the people of the area, Hie.

... and WHEREAS 
'. p^ovince of .the Khyber Pakhtunkhwa

hereby enacted as foliows:-
(■ii-'-^his; Act may be called the Hhybei 

and ■ Employees. (Regularizationand comniencement 
[^d^rfSh^orkers. Program- .anu

and
Slior^^

Pakiilunkhwa Regulation of 
Standardization) Act. 2014.

• t

iflployed in Lady Health Workers Program
hall apply to all persons employed or to be..e

,he,Pr!^.nceol^e Khyber pakhtunkhwa.
in to force on 1^' Julyin into force at once except secfeai which shall come

•It shall come

pugnant in the’subject or context,

'' therein; . .

>«. ■ srl-“-"SS.iS-rS»tS -
. posted; .. , •

unless there is anything re- Definitions.—In this Act, for which a Community
ted'and-regularly resides.

2.

: '(a)

and

Management Unit of the.Uhif means the"District Program Impiementation 
at Dislrict level;. -' ■ (c)

2. Program
the Gnvernmehtof the Khyber Pakhtunkhwa;- .

scribed by rules..
. “Gove.mm'ent" means(d)-

prescribed" means pre
(e)

."program -'

S™—. 01W> «:. - .
• ,.(g)

- • y •
«..V.

• • ' - -Y •



IM -poArfraim"™""'”""'''" Management Unit of the .

r..provincial program
at Provincial-level; and

“ mean rules made under this Act. - .

p|£|SS—

01 Program 

“rules -
;■ ^

())••'

■ Status of Program.---i1)
shall be

I
1- . 3.

and Primary Health. Care
Health Workers-Program. curative,,.mhabiiitative and- ^

'SnlSSSSiS”""'''”'
penpd.a?|Qv^romenlmay.defermine.

■ n\ The purpose !-promolive health care services 10, Iheca

The Prograrn shall continue for: such a to various posts in •.(3;: .

, ■ 
the Program on c( with iho criloria and .. ■ ;

ioj, (4) .Shalt hoTiiadd in accortlanco
appoinlmenl under'sub-seclionThe■ '(5) ■ , -u a' manner as may be prescribed.

■ . (1) Onicommencemonl'of Ibis Act

4.'
. a Gularizeddeemed .to have boon, mg

nt of death.-retirementLinder'this

■ V '■ Provided '
resignalion, dismiss'al

rized under this- Act
The Program euipiuy^-.-^

ondingtothecivilseo/anlsoras: (.2)' ■ p,arizsd under ihis:Act-shall.be determined in• .Scales corre.sp
iority of the Program employees reg^ The sen 

as may he prescribed.. P) ' ■ •■....• <hici‘Act shall retire from
■ lovee ' whose sei>ices.: ar^; W!fi?? the Program employ

s-&.2g5.»=.s="'--"'*
a ivmnner

ee., ■

entitled to such

(5)
u) pqp filling a post of-

prescribed manner, that person, w
atchment population.;-

• P.e

and ■ • •

in.

• (3)

r^,— *
•-T"

_'4'. -•

'N. ••■'ri.T

T dh-.h-r'. * T/• -.f -• •



P^'h
:■■■ ESeilded ^ployees to be anointed after Ihe commencement of this AoUhall be liable 10 term,natm^

(he employee- ' . • ^

liiy acjviucci ui me

has.unlawfully ceased to b'e a cegiiiiar resident within or has become .a non-,
resident for his catchment popiila.teor • ■ - ' . . ;

is involved in any other encjagemeat;or a'practice which is not in accordance with 

the laid down and approved policy.oflhe-Program:. or

■ has ceased to be efficient in the,perf6.rmance of official duties;

haS'proved guilty of gross misconduct.; . -

(a)-

or.
(c)-

• (d) .
'ice is terminaled'.under'sub-clause (a) or

(5) :
(bj of.sub-section (4) of this Act may be

■.p.rovided.thal this opportunity of reinstatement shpIliHOl be given more than 

tenure of a Community Embedded Employee's service;' .

once throughout the

Provided funherthat-
allowances shall bupaid lo the rg-instated employee for the period

•no salary/ or
.spent linder lerniination; and

(a)

no
employee. . •

r ,, nfPrnn^m RfflDlbvees.-Nblwithstanding anything contained

be transferred to perform duty anywhere in the Provincg.. -.y

gainst-ffieiRrogep. employees shall be dealt with iin a
ni^riplinarv action.—Disciplihary cases:a 

manher-as may be prescribed.
7. .

in accordance with •ssiSigesss
be public servants within the

■ Application nfT.nvernment rules

srsS-ss—:- w-.r.p.r>-8.

9.
meaning

the oliicial Gazette, make rOles forGovernmehi; may,-by .noli.tfcalion in
Power to make rules

carrying oui the purposes of this Act.• 10

and conditions of services of-
Saving.- Any rules,' orders' 11

. "'\2 Removal of-difficulties^—
. ■ .'Governm.ent may make such order .

necessary for the purpose of removing the diffiouky,
from theexercisai after the expiry of one year

; r Provided that no such power shall be
commencement of this Act.

{............

••Nt

‘•*'1
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^1-
andMady-Health Workers Pr^^rn 

° ■ pakhtunkhwa Ord. f
I

No. VI 0The' KhVber^ Pa^ihtuhkhwa Reg^’^liop^ ■
Ind Standardization) Ord.nance, 2M4 (Khyber

I- i *- ••'(Regularization
hereby-

.'tes ;; i ; ■

D-I

r;
!'

SPEAKER■
^ OF KHYBER

■ PAKHTUHKHWA

I
V
I
I

i

i <

;(AMA.NXnJ..'AH)
- Secretary . ' 

oi'KUYbcr PakhlunUhwa:
aiiAsscinblyProvince

f
: '■■

; i

V

s
\

t

;
I;

■ *.

•,:
*•'

■i

/»
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Defining Gonveyance Altewance

paid tci:an employee to 

trawel they have to

O '

liea-f

A

'<ss7

61i

workplace. The amoiintpayab e as an
• \ ....

.aliowance depends on 

employee has to travel, one, 

transportation used.

how far an
the modes of

. •#

9

I;

Scanned by CamScanner
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OFFICE bf^THE EHSTRtar HEALTH OFFICER 

............... KARAK
Hhpne:&OFi*:.0927-290b7;Emai!, dhokarakOgriiail^nT^t

Dated 03 /07/2017

. ! ■ •<.
;

To.:

* :Tiji? Director General; Hgalth.Services; 

Khyber PakVitunkhwa' Pesfiawar.
-.V".

.■■ 'V
i

Subject;-?'
■■■Sir;;.

CQNVINCE-ALLQWANCgTO LHWS.'

It-for your ■ kind ■information that..the Vemployees . of LHWs .programrrie have been 

regufarized-w.e.f. 01.07 .;201'2 and they.-baveibeen,-included in thd district budget book. ' 
w.af; 01..07.-2ai6;

Therefore, -it- is requested tb-guide this;'.office whether conyince aliiance is^admissible to 

'LHVVs or riot ,"as LHVys are'demanding-GTconvince allowance., ■ ’

it, is therefore requested to issue-instrUctibruinThis regard .for the'smooth running of the 

LHWs'pfgramme and. to.avoid coniplicatidmin future.

l>*
L

I

• District .Health. Officer 
- rr^ Karak.\ r.*,•

.i.
• Copy to their' .

1. The Provincial .Coordinator LHVysrgr'ogramnne KPK Peshawar for information
2. The Deputy Commissioner Karak for information ■ . •
3. The District Nazini Karak .for infoitnatioh' , .

District -Heaith, Officer. 
Karak.,•

\
:

•..*r .w't-'l.

. *. . r.
V-'
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p -l. « «

^±iAi£.^j:.NmAL BEAlJWSm VIGFS-
■^^WPAKmxJT'JKim^JP^SHAWAR::

•.
?AJC ^092 - 92J0230 ’'"■■■ 

'CEi: PHHA AND NOT

t •:»i¥1:

I ■
u- ' . ■&’CHANGB09r-9Zl018'y 091-92101Q6

>%s. ;,; ^’}‘^^¥^''^^^>T^<^^^^OU[p:B£ADDIUSSTpXCP7mDlMCTOS GBmiALP^
~p.ANYgmOALntNAME . ' .,mw. NO/-. ZBDDCTT/SNEHi DATECi. 0^/0ft79.m7>:. .•* -

-NovE‘ *' • .!-
I- • /*" i ,

rTheDis^lctl-iealth.Officer 
I'Karak."' ''

; / r
- i. ••!:

i'. ■. M
CONVEYANCEXLIOWANGE TOkHW.^:Subject: 

J^emp.:.
I.

. ■■ , ■ .^'T^°'''ectedtorefertoyOLinle;^erNo.2963/71,datecl03/D7/2017.onthesuHjgct 

noted-above and to state.tbat.-. ■
!'■

'Conveyance allowance is nota&fssible in a limit 

tne LHWioce:(jurisdiction. They.are caveringtHeir area by office

Iheir ownbome, so no.cpnyeyanca.al!cw‘ance/|hould’be permitted.

>
OT a street, .village or even with 

or Health post is-

/
»
• . '

//

.X'A'
f ;{\v:

.Deputy Dire
'DGHS, Khyb£lr£a^hil;fjlchwa, Peshag^

fAccounts)
j.

B:
UH'

* \

i
I

•1
I

\ / /■ 7) I
/-

/

;•

r

. r,

*«•
I

•I

■i. •

\
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OFFICE OF THE DISTRICT HEALTH OFFICER, ICARAK

AUTHORITY

Certified that Df. Qudrat Llllah Khan SM. (BPS-1‘8)/DMU In-charge Office of .the

undersigned is hereby authorized.to subfriit the para-wise corhments to the Honorable, 

Khyber. Pakhtunkhwa Service Tribunal-. Peshav^/ar in Service Appeals 

No. 1308 to '1326/2.022 (Titled Mrs. Musarrat Shaheen, Lady Health Worker- & 18 Others 

. VS District Health Officer Karak & others) on 16/0.3/2023 on behalf of the undersigr.ed..

. District Health fcifficeixKarak

:

• t

\

V

M


