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{‘SEF(BE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1318 OF 2022

Mrs: Naheed Akhtar, Lady Health Worker (BPS-OS) BHU Chokara, District Karak

e APPELLANT

VA

The Secretary to Govt. of Khyber Pakhtunkhwa and.others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1.

That the appellant has got no cause of action or locus standi, to file the instant
appeal. |

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of ne'cessa'ry and mis joinder of

unnecessary party.

That the appellant is not a civil servant but a public servant within the meaning of
section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker
Program and Employees (Regularization and Standardization Act, 2014) hence the
honorable Tribunal has no jurisdiction to adjudicate the matter. '

That there is no original or appellate order which is pre requisites of section 4 of
the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR

1630 the honorable Tribunal has no jurisdiction to adjudiéate the matter

FACTS:-

1. Correct to the extent of appointment on contract baéis in the program and
subsequent regularization vide Khyber Pakhtunkhwa, ‘Regularization of Lady
Health Worker Program and employees (Reguiarization and Standardization Act,

12014). It is worth to mention that the regularized employees of the program have
been declared as public servant under section 9 of Khyber Pakhtunkhwa,
regularization of Lady Health Worker Program and employees (Regularization and
Standardization act, 2014). It is further to clarify that the terms and conditions their
services are governed by the provisions of the Regularization Act 2014 as well as
Rules made their under, hence they are not civil servant,;
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2. Incorrect. Firstly the cdn\ieyahcé allowance as evident from the Notifications
dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the
civil servants whereas the appellant is not a civil servant. Secondly, according to
the definition of conveyance allowance, the allowance that is pa"id to an employee
to compensate for the travel they have to undertake from their residence to the
work place. Whereas according to the Service Rules of Lady Health Worker
program, Lady Health Worker providing primary health care services to the
community at their doorstep in their catchment area as evident from the guide
lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar
which is self-explanatory that conveyance allowance is not admissible in limit of a
street, village or even with the LHW local jurisdiction as they ‘are covering their
area by foot and their office or health post is their own home, so conveyance
allowance is not permissible. '

3. Incorrect. Already explained in Para 2 above -

4. Pertains to record. However, the appellant was to assist the honorable PHC with
respect to their status as per section 9 of the Regularization Act 2014 however,
malafidely the appellant concealed their status even otherwiée they may knock
the door of Apex Court against the judgment dated 24-03-2022 in WP No.
346/2019 instead of filling the instant appeal.- S

5. Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds: ‘

A. Incorrect. According to the definition of conveyance allowance, the
allowance that is paid to an employee to compensate for the travel they
have to undertake from their residence to the work place. While as per
service Rules of Lady Health Worker program, Lady Health Worker
providing primary health care services to the community at their doorsteb in
their catchment area as evident from the guide line of the Director General
Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that
cbnveyance allowance is not admissible in limit of a street, village or even
with the LHW local jurisdiction as they are covering their area by foot and
their office or health post is their own home, so -conveyance allowance
should be allowed. |

B. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

C. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

D. Incorrect. Para 2 of the facté and para A of the grounds are self-explanatory. - |
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E. Incorrect, Para-2 of the fadts & Para-A of the grounds are self-eipIanatory

F.

G.

Incorrect, Para-2 of the facts & Para-A of the grounds are seif-e}!(ptanétory.

Incorrect, Para-2 of the facts & Pgra-A of the grounds are self-ekplanatory.

. Incorrect, Para-2 of the facts & Para-A of the grounds- are self—efxplanatory.

The respondents may be allowed to raise additional grounds at the time of
arguments. ‘ I

PRAYER:-

3. Provincial Coordinator L

in light of the above submission,.it is humbly prayed thét according to the
| .

definition of Conveyance Allowance, the allowance that is paid to an employee to
compensate for the travel they have to undertake from their residence to the work
place. While as per service Rules of Lady Health Worker Program, Lady Health
Workér providing Primary Health Care Services to the community at their doorstep
in their catchment area as evident from the guide line of thé Director General
Health services Khyber Pakhtunkhwa, Peshawar is selfi explandtory that
Conveyance allowance is not admissible in limit of a street, viliége or even with the
LHW local jurisdiction as they are covering their area by foot: and their office or
Health post is their own home, so no conveyance allowance sihould be allowed &

the appeal of the appellant is devoid of merits and has no Iegal value, therefore,

may gracioﬂsly be dismissed. K—_\ﬂ
Secretaty Health, 2. Director General Health Servi

Khyber Pakhtunkhwa Khyber Pakhtunkhwa

ﬁ,ﬁ_ 14/o fw?&

W Program, 4. District Health Ofﬁc r Kardk

Khyber Pakhtunkhwa
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR
SERVICE APPEAL NO. 1318/2022 ‘

Mrs. Naheed Akhtar, Lady Health Worker (BPS-05) BHU Chokara, District Karak
APPELLANT
!

VS

Govt: of Khyber Pakhtunkhwa & Others ... .

AFFIDAVIT |
| Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak,
do hereby solemnly affirm and declare that the contents of the para-wise comments at
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of
my knowledge, belief and that nothing has been concealed from this;Hon'ble Court.

i

(Dr. Qudrat Ullah Khan)
SMO (BS-18)/DMU In-charge
District Health Office Karak




GOVERNMENT OF THE KHYBER PAKHTUNWA .
- .- HEALTH DEPARTMENT o

_ Peshawar, dated the 291" 7 Janumy 201 5

_ SO H&E)/2 §5/2014.-Tn exe_rcme of. the powers conferred by.. sectlon }0 of the
:Khyb T __;Pakhttmkhwa Regulation: _y"'f : Lady Health Workers. Program and Employeeq

: 1ieigulanzafuon and Standardlzatlon) Act, 2014 (Khyber Pakfitunkhwa Act No. }OCVJI of
2014), the Govemment of Khyber Pakhtlmkhwa is pleased to make the folIowmg mles '

}narnely ' "{ '
. THE KHYBER PAK‘HIM' NKHWA REGULATION O]F LADY HEALTH

WORKERS PROGRAM EMPLOYEES SERVICE RULES, 2015

CHAPTER—I '

I B Short ntle, apphcatlon and commencement --(1) These rules may be called the

Khyber Pakhtunkhwa Regulation’ of Lady Health Workers Program Employees Service
Rules 2014 ' o

' ', (3). - _:They shail Come ioto force at» Once

2 Definltlons --In these rules unless the context otherwme requzres -the followmg
- expressmns shall have the meamngs hereby respectwely asmgned to thein, that is.to say,-

. (@ “Act” means the Khyber Pakhtunkhwa Regulatmn of Lady Health

S o Workers Program - and . Employees - (Regularization ~ and -

R : ' Standardlzatlon) Act 2014 (Khyber Pakhrunkhwa Act No. XXVIof .
12014); ¥

. (b). “Provincial Coordlnator” means Head of the Program appomted
by government from amongst member of service, Health'
| o ..~ Department. o '
S 2 PR (c). -“Appointing Authorlty”means an authorit‘y spemﬁed in Rule. 3

‘ o (d;. “Provincial Prog'ram }[mplementation . Um.t”f ~means the

- ) : -t ot v A N - - ... ° o

i

L—



Management Unit of the: Program at Provincial leve],

" " RECRUITMENT AND OTHER TERMS AND CONDITIONS OF SERVICE

'3_; ' .la\’Ieth_odA'gf appoiutmgnt.-‘--(l') There ~shall be :Selection Committees for the - -
purpose of makipg selection for initial appointment on contract basis to the posts of the ™

appointment. - -

. - {(2) . The candidates applying for thé_fﬁrioué-posté in the Program Sllall.pOSSé.SS-~ \
" same qualification and age limit, as provided:in the original Program. o

g 4 Selection érifenfa for appoin_tniént 'of Lady Healt:h'Suﬁerﬁsor.--;(l)- There shall

.be'a Selectian Commit_tee for the appointm'e;jx;t_Qf Lady Health Superifisors Comprising of “

.thie‘following:

(aﬁz District Coordinator, R Chairman
‘b .Lady Health Worker Progrgm; : '

(b) a representative - of Dlstnct Health . T Mémber :
Ofﬁqer;é_» R L : '

S . (é) 2" representative 6f’_ the". Provincial o+ Member

" ... . Program -Imp‘l,ementation}}':-'_,Um't' not |

RN " -below the rank of BPS-17; and

(& Fild Program Offcer of -

FO Lt Membe‘r—cum-v O
the concerned area. L ' - Seotary oo

5

2) . The posts shall be adveitised lntwo I}féaws papers or eleqtr_dnié media. - ,
.~ +(3)  Test and interview of the ého;vjt.‘;l-iﬁtéﬂfcéndidate_s at District level shall be - -
conducted, © . S T o o L

@) ’ The Selection A'Comlixittee.. shzillff);il’éqg;thé‘ list of yeciommendgd ¢am

.. alongwith record of written fest, before the District Health Officer.

......

v
. -
N T
SRR :
e




f'e %that the recommendanons have been:‘i

3 qitena

: *5?'(6) On recelpt of venﬁcatlon -the:; Dlstnct I-’ealth Ofﬁcer will accord: @n
~‘_approva1 and w111 zssue appomtment orders of the selected/approved cand;dates- .

S preferably'marned and must. be permanent re51dent of the area for Wthh she is to be
appomted ' - LT ' ;

Rt

S . . . R il . -~

LA

'» (2) . There shall be e- S,elec'tio'tél Cdrﬁi'x:l‘i'tteef_comprising of the following:

N (a) Medlcal Ofﬁcerﬁnchaxge - . - Chairman
. FustLevelCareFacxhty, S S
(b) .a female representatlve to be .- Member
" ‘nominated by the DlerlCt Health =~ .- - :
Officer . from amongst Women -
‘.Medlcal Officer -or Lady Health : ) .
Visitor or Female Medical Technician .~ = " .
- or Medical Techmcmn or Dlspenser, '
‘ posted at the same Fac1hty,
(c) Lady Hea}th Superv1sor "-f.:'-. o .: : o Member—curn- '
Choo T Sectary- .
~(5) -Married females/women w1th past expenence in community deVelopment .
'havmg the requlred quahﬁcatlon w111 be gwen preference _

(6) Candldate should be wﬂlmg to carry out the; semces from her. home which ‘
- o will be- designated a - “Health House”: ensuring effective: hnkage between the -
' N communlty and the publlc health care dehvery system L
(7 ﬁl S[)C(‘,lfddlff Lu[Uumoveied “areas, ‘the D1stnot Heaith Oﬁxcer m -
- consultation: with District Program implementauon unit, may substitute the - ' S
, members of the Selectxon \,omzmttees to meet the desued ObjBCtNC o




6. - Selectwn Criteria for Drlver fon the vehlcle of Lady Health Supervnsm ~-The
‘candidate must be pennanent 1e31dent oF the area for which he is to be appointed. He . - B

- shall have wr 1tteni consent of the I_ady Health Superv1so1 w1th whom' he has to perform -
o Cduty. ~ : '

»-,

A belectmn cntena for the post of provmclal ‘program xmplementatxon unit in
,bps-i to bps~16 -~-(I\ There shall be a Selecnon Comrmttee compnsmg of the foIlowmg '

T

(a) Deputy Provmcml Coordmaror' _ . { : L ., 'A Chalrman‘
(b} Training CoOrdiqato’r;- - Member e
(‘c) ~\ representative nominated by the Duector B Member _' ‘ ;";'1'
* [ General Health Servwes not be 'Aw the. rank off - ‘ SR '
BPS-17; - '

. @) - The Pxovmmai Coordmator shall be the appomtmg authonty for the post of
P 1ovmc1ai P10g1am Implementatlon Umt

(3) The posts shall be advert:sed in- tWO Ne s papers/electromc mecha by the e
'V-'-Plovmcxal Coordmator ' R L

'_.:-‘i:( 4) .. Test and mterv1ew of the- short hsted cand1dates at provmcml level- shall be :
.conducted ‘ S R ' ’
. 1(8)' The Selectlon Commxttee shall place the }hst of recommended cand1ciates
’ alongw1th record of written test, before the Provmmal 'Coordmator. :

) '(9) Thu Pwvmcml Coordinator shall nemmate an ofﬁcer who. shall not be a membe;-
' of the selection committee to re-vérify the: documen‘

and to ensure that the recommendanons have'bee
| .'fdovf/n crlterla. B

"Llﬂ ) On receipt of venﬁcation the Provmczal Co dmator shall accord ﬁnal pprov,_ .
-~ and will issue appomtment orders of the selected canHldatee and record, of wnrten test of
':the selected can dldafec be kept in her.’thexr personal ﬁlcs :




Health Department

o . (4) Test and mtervrew of the short hsted candrdates at provmcral level shall be -

conductea R ‘ .

(5) The Selectron Commattee shall place the’ hst of recommended candrdates -
al ongmth record of wntten test, before the Secretary Health.

(6) “The Secretary Health shall nommate an officer, who shall not be a member

' of the selection committee to re-verify the documents, residential status of the candidates -
and to ensure that the recommendatrons have ‘been made’ in accordancet wrth the laid
down cntena o - :

‘ (7) On receipt of venﬁcatron the Secretary Health shall accord fmal approval
- and will issue appomtment orders of the selected candidates and record of wntten test of

: the selécted: candrdates be kept in her/therr personal files.

. '-'9. A Recommendatron of the Selectlon Commlttee. When an apporntmg authorrty,
does not accept the’ recommendatron of Selectron Comrmttee it shall record 1ts reasons
“and obtam order of the next hrgher authonty-"f.’; L '

‘.;'.-'10. Functlons of - the Ladv Health Supemsor.—-(l) To carryout extensrve.
‘ -supervrsron and mionitoring of the ﬁeld actrvrtles of Lady Health. Workers. Lady Health ;

- . Supervisor shall yvisit' the Health * I-Iouse of every Lady Health Worker under her ',

supervrsron at-least twrce a month EE :

. : {2) Lady Health Supervrsor shall provrde supportrve supervrsron on _]Ob
tramrng, verbal and wntten feedback to her Lady Health Workers : :

v

! (.ﬂ Lady Health Supervisor may act as trarner 1n the refresher trammg as and
~ when requn ed by the District Pro gram Implementatron Umt ’

- “) Lady Health- Supervrsor shall attend the Contmued Educatron Sessrons n
. alI the relevaut health facrhtles ’ '

/;/,{/Cé—j é(}e
;7




3 '.‘{5) Lady Health Supemsor shall’-»can'yout verbal autopsy of mfant deaths
reported by her Lady Health Worl(e1 ' '

' ‘,,(6)'- Lady Health Supervrsor shall assist the Dlstnct Program rmplementatron .

Umt in the preliminary. SCanmnc/venﬁcatron of candrdates for- the posrt1ons of Lady
Health Workers. = ; :

. (7)§ Lady Health Superv1sor shall halse between Drstnct and First Level f"are
F ac111ty (FLCF ) for the effectlve coordmatlon of actnv1t1es of the program

_ (8) Lady rIeaIth Supervrsor shall attend the Dlsmct Program Monthly Revrew
(DPMR) B :

B

, ) " Lady. Health Supervzsor shall ensme regular mamtena;nce of vehlcle and 1ts TR
movement reégisters; if ahotted o e '

, ".11"1. | Functlons ‘of the lLady Health Workers—-(l) The Lady Health. Worker shall.
provrde Primary - Health Care servrces 10 "the commumty at theu' doorstep-.in her
f--catchmentarea c o '_ :; e . ) o

". ) 2y The Ladv Health ‘Workeér shall reglster all farmly rnembers in the catchment area- WL E
“especially the ‘eligible couples (married woinen age 15-49. years) in her respectlve area -,
' and mamtain upto date mfonnatlon about her catchm t area s populatron : i .

(3) The Lady Health Worker shall orgamze commu,mty by clevelopmg women: groups_
o m health commtttees V4l her area. : .

..(4)'~ 1he Lady Health Worker wﬂl alrange meetmgs of these groups in order to.
effectlvely lnvolve them in pnmary health care farmly planmng and related commumty
act1v1tres 3

chents

L (6) The Lady Health Worker shah pay vrs1t 6 to §
vl reglstered households are v1srted once everv month. 3

‘ g '%g_commumty, 1ssues relat to
. health hyglene numtlon samtauon and famlly planmng emphasxzmg thelr ‘benefits




(N GOs) and other departments

10) As-part. of their tasks th Lady ﬂHealth Worker shall undertake nu ,\aonal; L
intérventions such as anemia control growth monitoring; ass smg common risk factors
.causing’ -malnutrition” and mutriti 'aI counseling: - They shall be able to treat -iron

deficwncy anemia among all women 3pe01a11y pregnant and Iactatmg mothers as well as : C
anermc young chﬂdren e |

(1 1) The Lady Health Worker caall promote numtronal educatlon with empha=1s on
- early initiation and exclusive breast. feeding for six tonths and weamng practlces o
3 'matemal numtlon and macronutnent malnutrftlon

' ;--(12) The Lady Heaith Workef shall coordmate w1th Expanded Program fon] _

" Immunization (EPT) of mothers against Tetanus and childrén against communicable -
‘diseases. The Lady Health Workers trained: .in- routine ' EPI, will -ensure timely
vaccinations (in her catchment ares? only) Wlth support from the local health facﬂlty/EPI. .
“staff. The Lady Health Workers (BHWs)' Wﬂl also participate:in various campaigns for -

-unmumzatwn against EPI target diseases. eg: “Polio; MNT, Measles etc.in her cafchment .
- -area only. The Lady Health Worke:s will: bemvolved in the surverllance actwrtxes u’r her. -
catchmcnt area only. '

: (13) The Lady Health Worker =1:all motwate and counsel cliesits f01 adoption and ;
contmuatlon of family planning methods She will ‘provide condoms ‘oral plll., and
administer mjectable cpntraceptwes as per: defme protocols to- ehgxble couples™in the

_ commumt'y inform- them about proper use and possﬂ:le 31de effects

(14) The Lady Health Worker shall carry ‘out prevenuon and treatment of common ©
- ailments e.g.. diarrheal d&seases acute ‘respiratory mféctrons tuberculosrs intestinal - . -
 parasites, malaria, primary eye care;: scabies, ‘first aid. for. ipjuries .and other minor .. -
- diseases using basic essent1a1 drugs: She’ wﬂl refer cases to-nearest centers as per given
guidelines. For this purpose a kit of certain’ inexpensive basic drugs will be proviced to’
Lady Health Worker/Senior Lady H= alth Worker The Lady Health- Worker/Senior Lady
Health Worker will also be mvolved 2in TB AIDs Hepatms and Malarla W
preventlon/control : R : o ‘




( 15) The Lady Health Worker shall drssemmate health educatton messages’ on
individual and community hygiene and sanitation as .well as mformatron regardmg_
preventlve measu.res. agamst spread of AJDS, Hepatms etc AR

'(16) ’l‘he Lady Health Worker shall attend monthly contmumg educatlon sessions at her
.base facility, to share progress: regarchng all’ activities carried out by lier including the

‘home visits, number - of, family planning acceptors by methods and stock. position .of L.
- .contraceptives with Incharge of Facility. She:will also attend edycation sessrons, submit L

: .her monthly report and collect one month supphes from Health F acr.hty ‘ T

' (17) The Lady Health Workers will not be mvolved 1n any other actmty wrthout the
'pnor permlsswn/gmdelmes ﬁom the Provmclal Program Implementatron Unit. |

' 12 _ Trammg of the Lady Health Supemsor.—-Total duratlon of trau:tmg for the Lady O
Health Supervisor will be one year, The Lady Health Supervisor will start field actmhes o m e
after the mrnal three months trammg The tra.mmg wﬂlbe carried out in two phases.

:\."
W

(a) - Three months (Imual trammg)

x..‘"

-
1
)

() Nme montbs (Freld/on _]ob trammg)

**“’1}%"}:
.

13 Trammg of Ladv Health Workers.—(l) The; trammg of Lady Health Workers
‘.W1ll be conducted in two main phases for a total ot} twelve months (03 months--:_bas_lc.

“(3)

tra.mmg, there should be two tramers

W

famrly planmng, matemal health

o “‘(5)
fifteer;_; _

il.eve.l;Care l’-‘hcllrty and they cannot be attache%'wr%mer facrhty,
of less than five tramees shall be sought from.Perm_




. ‘.‘Prog*am CT . R

na c‘luste‘r of 150 to 200 households f

:Vfollo ng cadres on yearly basrs

L (a) o Commumty Embedded.Employees, o |

o (b) : ~Logrstrcs Ofﬁcer of th Provmc1ai Program Mplementatlon Umt

" (-‘c) " Field Program Ofﬁce of the Provmcral Program Implementatlon Umt; :

' (d) Management Informatron System Coordmator, of the Provmcral Program'

- Implementatlon Umt' émd

(e) A Mmlstenal Staff of the Provmcral Program Implementatlon Umt

f‘16 . Postmg/ Transfer.—Every Program employee other than Communrty Embedded L

. Emp.oyee; shall be hable to serve anywhere 1n the Provmce ‘against the cadre post in the

17, Pensxon, General Provrdent Fund, Benevolent Fund and Group Insurance.—

(1) Rules made by Government, regulatmg Pensmn ‘General Provident Fund Benevolent -

ibFund and Group Insurance shall apply. for regulatmg the’ matters of Pension,-General

' .Prov dent Fund, Benevolent Fund and Group Insurance for those employees of Prc gram -

i Who<e services have been regularized under thls Act o ..'

h ,1'8.:; Shuhada package.--Shuhada package as adrmssrble to cwd servants cf them -
W'Government shall be apphcable mutatis mutandrs to the prograrn employees other than L

‘the ciause of appomtrnent of the package

Semorlty —The’ appomtm ‘ uthonty.shall oause a mter-se-semonty hst o*' 3 .




19, Réﬁremént‘f_r'o;h Servi
.- -Shall retire from-service- A .
(@  On such datg

for pension or
public interest,

° (b).  Where no:di{écﬁon is givcnlmder s,lib';mlé?,(a):, on the éompletioh.bf sixtieth

' year of his age. St T o
&) Mo direction under subimle (1(a);'shall ‘be pade. ugi ‘the prograny
employee. has been informed iy writing- of Sunds i nak

- 20 . l"efitdrmance:Eva]uatjoxi Reporz:f:{;;f:’f'hé ~P¢§t‘prmaﬁcé Evzihia_tioh Reports of the
Community Embedded Employees will bemmatec@y in the following manrerig; 4
‘ |S.No.[ - ‘Designation, - RepomI}gOﬁicer

5
7.

RS,

i

&, 1 . - i N i

Co

o | L (LadyHealth - | Diggier Cdggé,iﬂatbr,~
s | Supervisor

x

}]
&

BLTAS
Q)

LHWProg%iu. -
Lady Health Worker. ‘L’ggy‘fl;leal.@ﬁpervisor, )

a7
R

‘L

“th may be,
i A

215, Conduct.---Thé"Khyber Pa‘khﬁlhjﬁkﬁwfa Gggémmem- Servant ;
' 1987 and auxiliary instructions issued fromitimexto times shall-be app
mt%‘ ndis to the program employees. - 3"’3’5 TN

. G " N - - n i :‘::‘-EA
: 22ng & General provisions.---In all- othe_;-_‘.;_mz_itterg :
- rules¥ the niles, if any; made by Governaient, s
“applied-for disposal of such, matters. . R

i

»




'-”Emist No & date even.

SECRE TARY TO GGVT OF KHYBER PAKH ”‘UKH WA
= HEALT H DEPARTMENT

- E

Copy of above is- forwarded to:

Pﬁﬂ??%WNE

.- copies may be forwarded to this Department
10.
11,

. The, Registrar, Supreme Couit of Palﬂstan Islamabad

All' Administrative Secretaries; to- “Govt. of Kbyber Pakhtunkhwa.
The Accountant General Khyber Pakhtunkhwa. =~ -

The Principal Sécretary to ‘Governor, Khyber Pakhtunkhwa. :
The Principal Secretary to C]nef Minister, Khyber Pakhtunkhwa .
The Advocate General, Khyber. Pakhtu.nkhwa ' .

.'The Du:ector benerai Health Servmes Khyber Pakhtunkhwa

PSO to Chief Secretary Khyber: Pakhtunkhwa _ : :
The Manager, Government Prmtmg Press & Stanonary Dep irtment Peshawar
for publication in the Government 1 Official Gazette after pubhcatzon 10

-

The Director Inforrnanon Khyber Pakhtunkhwa.Peshawar C
The Deputy Dlrector (IT) Heahh Department for uploadmg n the ofﬁcml

" website.
12 PSto Secretary Health Department -

oL

- (Kashif Iqbdl Jillani)®
Sectlen Ofﬁcer (E ]I)




llll‘ NI Daian s ln;s-..- ;-.

l’lZQ\’lNCIAL ASSEMBLY "il"CRFT/\RIAT . ‘ ‘
KHYBER PAKH {‘U\II\HWA L

1Y

NOTII‘I(‘L\TIO\‘ -

Kol

D1tcd Poshawar. he & _/0772014.

No P/\/I&hvbm P'llxhtunkhwa/B11]9120l4/ 5 b ,! The Khvhcr P'i'khnmkh.wa Regulatio‘n of
‘and’ Employees (Reoulan?at;on and qtandaldlzatioh)-Bill 2014 having,

L'x 1y I[ealth Wonkets Promam
a on 24" Tune, 2014 and assented to by

L\ssembly of I\iubm Pakhtuul\hw

bu n p'mscd by thc Provirncial ;
"'014 i hz.n.bv pubhshccl as dns

r Pakhlunlxhwm on 9 Junc Act of ‘the

' tlu Lm\ ermor 01 lhc I\hvbc

Pvmmcx ol Leonslatme of the Khvbct i’al\htunl\h\m

THE KHY BER PAKHTUNKHWA REGULA’I‘ION 01" LADY HEAL I‘ 1 ._.3 S
WORKERS PROGRAM AND EMPLOY. DES (REGULARIZATION o

AN STANDARDIZATION ) A(‘T "(}14

: (KHYBER I’AKHTUNKHWA -XCT NO }x\V I OF ”014)
e (Flrst pubhshud after lmvmo mcen ed the 1<scnt ofthe Govcmon of the
S Khyber pakhtupkhwa in the Gazatie of the Khyber Pakhtunkhwa
R . (E\tnondmmy) dated the 019‘1/7014)

.il-lcr'c print as in the accompanimqnt). . o REAE PR S o

: ’ o . T e SECRE AR\. _
. ‘ . -Provincial Aqsemblv of Khiber P'\l\htunl\h\\ A

Mo. wnel daie (.1*- per noulzmuun Jbuw) S -

Forwarded to the Manager.

ve nuuf"mtlon with the" 1ccompam|mm is-

.hm\.u, wuh 11u_ u.qux_sl
y's date and distribute cop:es

/\ cop'y of the abo
and Printing Depurtment, te:
1khwa Gov emment G'lzcttc of toda

. (:ovumm.m blauonuy 0 buhliwh the same in the
rdinary lssuc of the Khyber Pakhtur
ance wnth thc list given ovcrlcaf

e

C\li <lO

lhc-u.or unmcdmtclv in 'u:coul

Proo[" should‘ be scilf_ ta this $ccret'mat bcfore pubhcm{m

- Q S S ::LCRET\RY
: wancn! Assembly of [Chyber P'\l\htunl\hm .
. Dated _&—. Z—/omm-i

E No. Pf\/l&hvbex Pakhtunl\hwa lB1lls/’7Ol4/__%,_S_Z__. ZD__é___,_,—_

oA

A copy of the- wbow. is lon\ '1rded Q-

The Pnncipal Seuctmy to Governor. l\h\_ u~l’ﬁi\htunl\hw1 )
. “I"The Secretary to ‘Goverariient of Khyber Pakhlunkh\\"\ Flealth Dcpanmcnl

_ The Secretary 10 Government of Khyber Pakhtuni\hwa. aw Departiient.

~ The Director Tnforimation, Khyber: quhtunkhwa S :
N5 The Director IT/ Special Secretary, Prowncial Asscmbly ot l\hybex quhtunkhw

de ot —

/\\,\ngs.__—eu,&

- SECRETARY, ‘
&\ss‘.mbiy of l\hybu l’dl\hlunl\h\\ .1'

- Prov inci.xI

e e g g s =
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ACT

. R . PR ‘ .
et : P ’ e . Do . . R oo
L . . LT . .
. . ’ [ . . ' . . . . « .
: ' R L . . .- B . - L s
D . . Lol .
. e . . .o o : . . .
! ‘. N Ve . - B .
.

to regulate the status of Lady Health WorkersfPrograﬁi}fﬁ the P ovince ofthe Khyber

‘Pakhitunkhwa and-to reqularize and 's_tan.dardizefthejservices of employees -
R T ' of the said program " 3" o o

. ' :WHEREAS.in pursuénce-of, the Cons_ﬁluii?n (E“lghteeritﬁf;Amehd’rﬁent) Act, 2010, the subject of
Health has been devolved to the Provinces ‘and as such Lady Heallh Workers Program fun by Federal

Government for supporting the family planning and primary health care. was devolved to'thfa Provinces

~ accordingly:

' AND WHEREAS in the Lady Health Workers Prograr; the_ community oced vorkers have &

speciat nature of job, forthe execution of which they have 10 reiain continuously embedded with their local -~

© . calchment population; -

. AND WHEREAS it is obiigator'ﬁ o maintain the driginal:conct pt and.design of the Lady Heallh

Workers Program,-lo ensufe the presence of community embedded émployeés for effective service

delivary o (he people of the area;
- . AND WHEREAS it is expe ‘ _
. ‘Province of the Khyber Pakhtunkhwa-and 10 reguiarize and standardize the ser’vices of the employees of
the said program. S L T '

-+ Itis hereby enacted as féﬁéws:- ;

"1 “ short “title, application and .cdmmeh'ceméﬁt.‘z--r(-l. ,-‘:}ThisA'f'A"ct may.bé' called the Khyber"

Pakiitunkhwa Regulation of tady Health: Workers Program: .and” Employses (Regularization and
Slandardizalion) Acl, 2014. R B _

- @ ltshall épply‘ {o-all persons employed br'to‘be"je_}f;pioyedjh Lady Health W_orkérs Program,

S in ﬂ‘:letProvin‘ce of the Khyber Pakntunkhwa.

1
012,

| R Definitions.'-é-tn this Act; unless there is anything répg'g'giant in the' subject o context,~

o - ?'(a) | ,"éatchment pobﬁl-a'l'ion" rﬁeéns‘ 1héf“_if5_béi~ population for which a Community

* Embedded Employee of the Program ig;iappolnted or posted and reqularly resides - '

" “therein; _

" (b) , -‘“‘Cbm-mun'ilij'E’mbedded-Er_mildye.é’f"’rﬁiaans a"Pjrogran{ employeé residing and

* ‘working within his- defined calchment population for which he.was appainted or

- . posted; .

‘(@ Distic Program impieménta{ioni}:Qﬁ‘it’i means the Management Unit of the

" .. Program at District levet; . -

R “deemm'ént‘f means the Gnvemmé_ﬁﬁ)f ihe'Khyber Pakhiunkhwa:

e) oresoribed” mea{ﬁs prescribgdjby'qil?fé; - |
B ,(f} - . "program” means the Ladjt .Héallhf\:i‘\l:_q};kers Program de'voli/ed.qu'lhe Province and
which was previousty un by the -Federal ~Gc5\_/9mment under’ the name of the

National Program for Family Planning:and Primary Health Care; - :
() *program: employee’ eans an-employee of the Piagram,. whose service 18
- regularized under i
_ co'rrimen_cementof this At .. .

dient to regu'lét'e lhe‘stat'tj'é_":,b{ Lady Healih Workers Pi'bgrmﬁ in lhe.

" {3) it shéﬁ cbme ihto force at onpé exc‘;ept"sgcti'onifi}f,, which shall c,bme in to force on s July, -

s Acl andgin(iddes-. persons 10, be appointed ﬁer.lh‘e :

T, . e TR T s <oy

e S

-‘.—*—,-::.—,—’1

o e et e



N

(hy “Province’ means the Province G g ¢ e ' |

@~ “Provincial Program -|mpiement@tf|0n"_Uﬁi_@%f:means;Lhe. Managerent Unil of the

Program at Provinciaklevek and
L . ﬁ i’ N : ‘ N ' - L . 2 .
L rulesTmeRn les made under Ihis Act % ,

3 "Status"ofA'Program.-é-"j\,‘ On commencement of fhis Adllv.ff':rﬁeﬂ_a;ional Program for Family Planning

I a’ft‘érbomp\'eﬂon of twenty five yearsiof q_ualifying‘s_ervice ._

.5 Mechianism

ang Primary Heallh Care, shall ‘be deemed.10-08.2 Program,
Health Workers Prograrn. AR

: 'p:'t.)moli\:r.e. heallh caré services lo.he catchment popu\aﬁﬁd"{d;t e:P

- amanner 25 may be preseribed.

' ‘Q_Vtafnment'-:_to be known as the Lady

() The purpose of ihe program.shall-be gD
ovince. .-
oy The P“?Qré.m.Sha‘.‘_coniihﬁe"ior: sucha period:e jierment may deferine.

‘ ~(4)~. o After G'd‘m;ing into {or(_;é o{.'lmg ACtr-GO}Jé[,ﬁ mem

the Program on contract basis and {here shall be no regutar.app intmentin the Program.

ey The ‘appointment under sub-section (4) .s_1~.ait"t_5_é,_'ﬁnadé Jn-accordance wilh e critaria and -
mannér as may be p_r.escribed.g : " A e oo

4 -"Regtj\arizat_ion'.---ﬁ) on: coniméncémeni' of his Kg:'f;:.all-the- Program e’mploye‘es.'wh‘o‘ were '

A ,épp'di‘hl'ed in the Program on contrac or fixed monthly stipend basis:before {5t July 2012, and holding the -

- seid post il the ,commenc':ement. of this Act, shall stand regulari,Zed.with effect from 13t July, 2012: '
L Provided {hat the services of s.u:chAProgram embby_eé,’sfshall'jbe deemed lo have been. rogulérizeci o
~ under this Actonly on the: publication of their names ifi the official Gazelte: - S o ~

, Prox}idedsfurthér: t'hat-the.)post.s of the Program failén vaqént"onlaccéunt of deé\_th,'{eliremeni, o
C resigha\ion,:dismlSs’al. termination of otherwise shall be ﬁlledﬁﬁ;qumntrgct basis. ‘ Co

o @) “The Pro.gra:m' e_mployees,regulé.ﬁzed" under-"tﬁis- Act shall be.piaced in the. relevarit Pay -
- Seales cqrres.ponding;to:tbe civii servanis'or as may be delerrined by Government. T .

(-3) - The seniority of the Pr_'qgrqlﬁ emplojyees r_egﬁiéfiied 'under.i'his‘.:!i;_gt-shall.be deigr‘mmed in

' ' (4)' A Pr’ogr.aﬁr émploYeé; \}vhoée.éervi.éés:_.'} €
service,"on Ine option of the Program employee and on st

on the 'c‘om.pietion'.of}_’sixﬂelh. year of age. -

: (-5) A Program efﬁployee, whose service is fégﬁférizedapﬁder th'is,‘Agt-. shall be ehﬁtted to s'uc_h

- pensionary and retirement benefits a8 may be deter'mined;b\"/;;Govemment. 3

,dénwnwunity Embedded Employee, the appoini~g authorily

.- calahiment poputationt.

e

e

. anolher area n certain circurnstances © be prescribed. <+

L >(?)- . The _Provirjcial ‘Prbgram-.'lmplémentfation}’{ljﬁf;lfshall;.o've_rsee'and monilor the process and -+ -
s _ﬁnding’of the verification, carried out.by. the appoinﬁngap[hp_rity‘un_der _sub{se‘ciion
-1‘-.ap'pqin\ed against post o_f-CQmmunity Embedded Employe'g;f T

thye_r_gtive,,;gurati\?e.,rehabikiﬁative and

éy,;-appoint.‘ persons {o various -poslé in -

. ulanzed .,qp_dc.a_ﬁo,iﬁis'.-;_ﬁ\ct, shall 'reiife from - B
ate;jééf;r’equ‘estedhy {he Program employee. . - ’

of recruitment for Community. EmbeddedEm lovees.—(1) For filing 2 post of*
_ ‘ il shall. cause to. verity and ensure e
'p;escribed manner. that person, who is fo be appointed agqi;}_él‘su_chgppst. shallibe a regular residentof his

(1), before a person 15 ‘

- @) The 'Gomrriﬁ'ni,ly"EmbedEied. Emp\oyeé ‘:.‘:.‘;‘ﬁana perform -his duties within the catchmen!
“population of his residence; provided that Government:r_i}ay adjust-a Community Embe_dded/Em_pioyec in.

TR IR



,. ' 'l, : Nothhstandtnq anytntng contatned in Otner provrstons ol tnrs AGL UIE DUIVILED Ul wic
Comminily Embedded Employees, whose services. are regylarized under this Act, or. cther Community

Embetded Employees lo be appornted after the commencer'lent of this Act, shall be l"'tble fo lermtnatton i
‘ the employee S : i :

‘(_a) © has. unlawfully ceased to be a regular restdent wrlhtn or has becomc a non
: resident for his calchren pomrlatron or . , :

- {v) is tnvotved in ¢ 'my otner engagen ent or a pracbce which is not tn accordancc thb .
the lazd down and approved poltcy of the Program; or

(c)‘ has ceased to be eff cientin ¢ he performance of off ctal duttes or .
) . has ptoved gudty of gross mtsconduct

Ay (B 'A Communtty Embedded Emptoyee whose servtce is' termtnated under sub-clause (a) or .
-. bt ot sub sectton ( ) of thts Acl may be retnstated tnto servrce Jn a manner as may be.prescribed: R

Provrded that this opportuntty of retnstatement shall not be glven more than once thfoughoul the
~tenure of a Communrty Embedded Employaes service: e . ) o e

Ptovlded fur tbet that

g (a) ©no satarv or allowances snatl be patd o the re- tnstated emptoyee for the period ‘
_;soent under termtnatton and . .

(b) a payment made |t any; to lhe termrnated emptoyee bemg re-instaled, which was
not allowed durtng or for the penod spent under temtnalton is recovered from-the” -
employee = N

6} ' ‘ Postrno. transfer and adtustment of Proqram emplovees ---Notwrthstandtng anythtng confained
in.other provisions of thts Act, the Program employees except the Communtty Embedded Emptoyees may -
‘ be transferred to perform duty anywhere in the Provrnce ~

) 7'. a Dtscrpltnarv actton Dtscrpttnary cases agatnst the Program employees shall be dealt with in a .
_ manner as may be prescnbed . ‘

5 Appltcatton of’ Government rules e The Program“-_employees shall be dealt in accordance with E

o the provisions of this’ Act and rules; provided. that: iffno- spectltc rules are: avatlabte on any matter the
uavernmen rules shalt oe “applicable’ to such Program emptoyees ,

9. Pubttc servants ---All Program emptoyees shall be ‘deemed to be publ-c servanis within the '
_ r.meftnlng of. sectron 21 ol the Palustan Penal Code, erO (Act No \LV of 1860) :

. - 10, '- . Power to m"tko rules - -Government may1 by . notrbmt.on in the o[ltcnl (.nzette make lttlt,S lor
'cnuyrng out the purposos of this Act ' . . ‘ : :

t t avm Q.- Any tutcs orders or. tnstrucltons in- tespoct of 1ny lerms and condilions of aervn,es ot
Program employees duly made orissued by.an authority: ompete'tt to make.them.and in force t'nmedrately ‘
_-belore the commencement of this: Act shall, in so far-as such. rules, . orders or instructions are nol -~
tnconsrstent with the provrsrons of thts Act,. be deemed to. be rLles.made under this Act

: 12. Removal of drfftcultres ---lt any.. dltnculty arises in. gwtng offect to any of the provrsrons of this Act,
) Government may make such order, not inconsistent wrth the provrstons of lhis Act, as'may appear to be .

necessary for the purpose of removing the drfﬁculty

_ . Provided that no such power - shall be exercrsed atter the exptry of one year from the '
.-Iconnnencementotthrs Act. - NN
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Qe eal.... The Kh ber‘ Pakhtunkhwa Regulatron of Lady Health Workers Program and
€S (Regulanzatron and Slandardrzalron) Ordrnance 14 (Khyber Pakhtunkhwa Ord. No \/l 0

- hereby repealed
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©oy ORDER OF MR. . SPEAKER
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Jeﬂnmg Conveyance Allewance

- ne aiinwanee as pald to an emplloyee '&e -
50 npensate for the traveﬁ ‘they have to

- undertake from then‘ ressdence to the

- wea‘kpiace The amoum payable as an
| f-,};abiewance depends onhowfaran .
- employee has to travel and the modes of
;_'_{'jTransportatlon used o -

adia
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Ehe KARAK S
Phone & ax._.0927-290537 Email _dhoka‘rak@gnaaﬂfc'om e
b<to 2 BT ANE SN . Dated 23 /07/2017.

P ‘ 'Tifne Drrector General Héalth Serv:cesj’ '—'-"
o Khyber Pakhtunkhwa Peshawar '

Subjectiy: CONVINCE ALLOWANCE.TO L"H'w's} -

.‘ 'It for your k:nd mformatlon that the employees of LHVVs _programme have beenv

- regulanzed w:e. f 01 07 2012 and they have been :ncluded m the dtstnct budget book, "
.~'wef01072016 R .

L "‘herefore lt is requested to gmde thls oﬁ'ce whether oonvmce alhance is’ adm:swble to

"LHWSs or not -as LHWs are demandmg of conv:nce allowance

TR lt ls therefore requested to 1ssue rnstruchons in thrs regard for the smooth runmng of Ihe-' .;'

DT L | L LHWs prgramme and. to avoad complacatiomm future

e A o AT o DlstnctHealth Officer
B Karak.
SR rs
R ‘."Copytothe- o ' i : e i
L 1.. The Provincial Coord:nator LHWS Programme KPK Peshawar forlnformation
- 2 The Deputy Commissioner Karakfor mformatlon R :

- 3. The DlStl’lCt Nazrm Karakfor mformatlon o _— T
" District / ith Officer. -

Karak




AL L RALE. r.,mw 7 M,iﬁ c’ae VICEs L
-~ KEWBER PAI{I:TTZ UNKHIWA PE€d4 WAR. R

OFFICZ“PH# 091 92029 E&‘CIﬂNG&: 081 9210187 o1 - ~ 9210195, - FAX 7001 = bi0230 "
&ra COMMUNJC-: TIONS SHOULD BE ADDRISSTD T THp DIRECTOR ZENERAL m_cmw VICE! PESHA WAR ANDNOT -

Zt‘ﬂ ,BUDGﬁ,Sj\;‘."?."'V‘?T‘TG:"LIB_"”“_’ SRR e
To R T |

The D|str|ctHealth Oﬁ‘ cer
l Karak '

B ' ..- : . ‘_: co o . .'t:_' RS
Sub;ect - 'f co’NVEYANcg‘ALLowANCE TO:&_HWS: '
Memo

I am curected to refer to your Ietter No 2968/71 dated 03/07/2017 on the sub;ec‘

nmeo auove and to stat haL

Conveyance a“G\N""CE :s ’IOT admsalbie ina umv‘ of a s‘cn_e+ \/x” ' p'r‘even with

fne LPW iogaf jur ISdICtIO"‘ They are. ccverm ne-r arra by foot and 'rhe'r ofﬂre ar Health postis-

1hear owil home so no. ronveva'zco WIlcwame-,ah.)uld Hﬂ permtt‘e"

.l‘;K;

.'<‘ .



. OFFICEOF THE’DI TRICT HEALTH OFFICEL, \ARAE\

AUTHOR!TY

- , Certlfred that Dr. Qudrat Ullah Khan SM. (BPS 18)/DMU In-charge Office of the
e unders:gned 1s hereby authonzed to submit the para wise comments to the Honorable,
Khyoer Pakhtunkhwa Qerv:ce ' Trlbuna! Peshawar in“ Servrce l-\paeal“ L
- No. I308 to :32&)/2022 (Trtled Mrs. Musarrat Shaheen Lady Health Worker & 18 Cihers

. ‘VS Drslr icl Health Oﬂ" icer Karak & others) on 10/03/2023 on behaif of II e urrdersng'.ed

' “L/sﬁ:'—{ :
Dlstrlct Health Cffice <arar\ '

Vi



