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- YEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR
] — i

SERVICE APPEAL NO. 1319 OF 2022

Mrs: Zafran bibi, Lady Health Worker (BPS-05) BHU Jhang_firi, District Karak
1
............................................................................................. APPELLANT

VS

The Secretary to Govt. of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1.

That the appellant has got no cause of action or locus standi; to file the instant

appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of

unnecessary party. .

That the appeliant is not a civil servant but a public servant within the meaning of
section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker
Program and Employees (Regularization and Standardization Act, 2014) hence the
honorable Tribunal has no jurisdiction to adjudicate the matter. '

That there is no original or appellate order which is pre requisites of section 4 of
the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter

FACTS:-

1.

Correct to the extent of appointment on contract basis in the program and
subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady
Health Worker Program and employees (Regularization and Standardization Act,
2014). 1t is worth to mention that the regularized employees of the program have
been declared as public servant under section 9 of Khyber Pakhtunkhwa,
regularization of Lady Health Worker Program and employees (Regularization and
Standardization act, 2014). It is further to clarify that the terms and conditions their
services are governed by the provisions of the Regularization Act 2014 as well as
Rules made their under, hence they are not civil servant. '
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. Incorrect. Firstly the conveyance allowance as evident from the Notifications

dated 14-07-2011 and 20-12-2012, that the allowance is admissible ohly to the
civil servants whereas the appellant is not a civil servant. Sec?ndly, according to
the definition of conveyance allowance, the allowance that is paid to an employee
to compensate for the travel they have to undertake from the:ir residence to the
work place. Whereas according to the Service Rules of Lady Health Worker
program, Lady Health Worker providing primary health care services to the
community at their doorstep in their catchment area as evident from the guide
lines of the Director General Health Services Khyber Pakhtu:nkhwa, Peshawar
which is self-explanatory that conveyance allowance is not admissible in limit of a
street, village or even with the LHW local jurisdiction as they are covering their
area by foot and their office or health post is their own home, so conveyance
allowance is not permissible.

3. Incorrect. Already explained in Para 2 above
4. Pertains to record. However, the appellant was to assist the honorable PHC with

respect to their status as per section 9 of the Regularization Act 2014 however,
malafidely the appellant concealed their status even otherwise they may knock
the door of Apex Court against the judgment dated 24-03-2022 in WP No.
346/2019 instead of filling the instant appeal.

. Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds:

A. Incorrect. According to the definition of - conveyance allowance, the
allowance that is paid to an employee to compensate for the travel they
have to undertake from their residence to the work place. While as per
service Rules of Lady Health Worker program, Lady Health Worker
providing primary health care services to the community at their doorstep in
their catchment area as evident from the guide line of the Director General
Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that
conveyance allowance is not admissible in .-Iimit of a street, village or even
with the LHW local jurisdiction as they are covering their area by foot and
their office or health post is their own home, so conveyance allowance
should be allowed. .

B. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

C. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

D. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.
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E. Iﬁcorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory

&
[N

!
F. Incorrect, Para-2 of the facts & Para-A of thé grounds are self:explanatory.
G. Incorrect, Para-2 of the facts & Para-A of the grounds are selflexplanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are selfiexplanatory.

The respondents may be allowed to raise additional grounds at the time of
arguments. '

PRAYER:- . o !

In light of the above submission, it is humbly prayed th;t according to the
definition of Conveyance AIIdWance, the allowance -fhat is paid to an employee to
compensate for thé travel they have to undertake from their residence to the work
place. While as per service Rules of Lady Health Worker Program, Lady Health
Worker providing‘Primary Health Care Services to the commudity at their doorstep
in their catchment area as evident from the guide line of the Director General
Health services Khyber Pakhtunkhwa, Peshawar is self- eXpI'ar;alory' that
Conveyance allowance is not admissible in limit of a street, villaige or even V\l/_ith the
LHW local jurisdiction as they are covering their area by footi and their office or
Health post is their own home, so no conveyance allowance s;houid be allowed &

the appeal of the appellant is devoid of merits and has no legal value, therefore,

may graciously be dismissed.

1 Secre?a% Health, 2. Director General Health Servn

Khyber Pakhtunkhwa Khyber Pakhtunkhw

1forf2022
3. Provincial Coordinator LHW Program, 4. District Health Offlce Karak
Khyber Pakhtunkhwa

ow




BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAI!. PESHAWAR

I

SERVICE APPEAL NO. 1319/2022 i
Mrs. Zafran Bibi, Lady Health Worker (BPS-05) BHU Jehangiri, District Karak
APPELLANT

VS

Govt: of Khyber Pakhtunkhwa & Othefs ...................................... '..RE~SPONDENTS

AFFIDAVIT ' i
I Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak,
do hereby solemnly affirm and declare that the contents of the para-wise comments at
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of
my knowledge, belief and that nothing has been concealed from this;Hon'ble Court.

(Dr. Qudrat Ullah Khan)
SMO (BS-18)/DMU In-charge
District Health Office Karak




Management Unit of thePro gram‘ at Provincial level.

L cHAvIERG, L
RECRUITMENT AND OTHER TERMS AND CONDITIONS OF SERVICE
o OF EMPLOYEES. :

_35 f Metllou 01 appomtment --—(1) There shali be Select1on Comm1ttees for the IR
- purpose of malgi§1‘g selection -for initial appeinhnent on contract basis to the posts of the T

I appomtmen* '

2) The candxdates applymg for the vanous posts in the Proglam shall pOSSBSS -
. aame Qualification and age limit, as prov1ded - the ongmal Prooram

Selectlon criteria for appomtment of Lady Health Supemsor.—;(l) There shall

.be a Selectxon Committee for the appomtment of Lady Health Superv1sors comprising of
the foIlowmg ' : ' '

1

(a) 3 District Coordinator, " %~ o - :Chainnan
' i1 adv Health Worker ongram ’
) a replesentatxve of Dlsmct Health_ o Meémber
Ofﬁcer ; :
@ a Tepresentative of - the Provincial . - Meinber |

Program .Implementation~ Um; mot. - . ' ' . ~
below the rank of BPS- 17; and '

L Member—cum-

(d) Field Program Ofﬁcer of o
L Sectary' -

_the concemed area

(2) The posts shall be advert}sed 10 tWo News papers or electromc med1a

g 3) Test and mtenuew of the short hsted candidates at Dlstnct Ievel shc.ll be
- conductcd ' Lo

) The Selection Commlttee shall place the' hst of recommende_d canchdate
I .alongw‘th record of wntten teSL before the D1stnct Health Ofﬁcer




.- RECRUITMENT AND OTHER TERMS AND CONDITIONS OF SERVICE
Y. OFEMPLOYEES BC——

S0 Method of appointment.«'—-(l). There -shall be .,Sel;ection'Committees for the ...
. Purpose of makipg selection for initial appointment on contract basis to the posts of the = =
" Program, on the recommendations of ‘which - the: appoiriting authority shall make.

appointment. -
- , (2) - "The candidates applying for thevanous POsts in the Program shall po‘sééssv”’
 same qualification and age limit, as provided:in the original Program.. )

 the following: .  __ o

3 -(a) }E-District Coordinatbr,' - . Chairman .
’ . -%.Lady Health Worker Pro‘gg;im; : -
- (b‘)u a :1‘eprgs¢ntativé : Qf Djstnct Health . ‘Member

E Ofﬁc_‘er;;;f

o (.c) “a’ representative - §f the Provincial ©© Member
. Program Implementation ™ Unit" not. R - S
*below thie rank of BES-17;and =~ ¢ . . ok

R (d) Field Program Officer of i 2 Member-cum-
L ER - . Sectary ..

. the concerned aréa

(2)  The posts shall be adveitised ifftwo News papers or electronic riedia.
pos d two News papers o nic,

B .':.-"(3) - Test and intéi‘vieW of the sho;-;hsted

‘édndidatés at Dié;ric;t lew}q shall be' -
conducted. ; S _ N haed

' (4) . The Selection Comunittes. shaﬂ%{‘fa’l’«aog;tﬁé list. of ;eéoinniended ca di_(l‘:}a"es',f

Y alongwith record of written test, before: the District Hedlth Officer. )




- .and record of wntten test of the selected candldate be kept in her personal

;_:-.'Female ‘who shall pply f for the post of Lady Health Supervisor- S'xould g
referably married and mus tibe permanent re31dent of the area for which she is to E

electlon crltena for appomtment of Ladv Health ‘Workers --( l) Female
”_preferably marned and must be permanent reszdent of the area for whxch she is to. be
' appomted B : L Co

Pl

) (2) Tliere 's,he-ll be'a Selec}:ibrél Cq‘rﬁrﬁi&ee '_compn"sing of the foilevﬁng:

(a) ‘Medical Offi cer/Incharge - . Chairman . -
First- Levei Care Facﬂlty, SR T
(b) .a female representatwe to be - . Member
" nominated by’ the Dlsmct Health =~ . : :
Officer . from. amongst Women
 "Medical Officer or’ Lady ‘Health -
Visitor or Female Medlcal Fechnician
- or Medical Techmcwn or Dlspenser =
‘ posted at the same F acrhty, ' '
(c) Lady Heathuperwsor oL Member-cum-
S e Sectary
(S) Mamed females/women with- past expenence m commumty develo:)ment
: havmg the requxred quahﬁcatlon w111 be gwen preference

- <(6) Candldate should be wﬂhng to carry out the services from her ‘home which
. will be designated a “Health House ensuring effective lmkage between the
: .cormnumty and the pubhc health care dehvery system ‘

(7) Tn specific/diffc Lu(tfuncoveied “greas, the Dlstnct Hea\th Officer in

" consultation- with. District- Program lmplementatron unit, may substitate the -
members of the Selectron \,ormmttees to meet the desired ODJGCTIVC ‘




- ' ‘-: the selected can dldafes be kept in her/ thelr personal ﬁles

<

6. Selecnon Cntena for Drlver for the vehlcle of Ladv Health Supervnsor ~—The
candidate must be permanent le51dent of the area for which he is to be appointed. He °

~ shall have wr 1tteni consent of the Lady Health Superv1so1 w1th whom he has to perform .
duty. :

1 Selectlon o}ntena for, the post of provmcml _program 1mplementatlon unit in _
_bps -1to bps-16. -«-( 1\ There, shall bea Sviectlon Comm1ttee compnsmg of the followmg h

v

.(a) -Deputy Plovmmal Coordmaror R DR Chalrman'
B Tlammg Coordmator L R S — Member R
(c) _‘A replesenfanVe nominated by the Dlrector . A S A-Member ‘ ~
General Health Semces not below the rank of R R
“ BPS- 17 : S

o .:(2‘) : The Provincial Coondmatm shall be the appomtmg authonty for the post of
I{‘Dlovmmal P1og1 am Implementatlon Umt

“.(‘3-») ~The - posts shall be advertlsed m two Ne s papers/electromc mecha by the - §
l-f-Plovmcxal Coordmator ' : -

(4) - Test and mtervxcw of the - short hsted cand),dates at prov1nc1a1 level sha.ll be
B conducted ' .~ - ‘ '. SN : S

‘:_(S.)'. . The Selectlon Commxttee shali place the- ;hst of recommended ca.ndldates ‘
: alongw1th xecord of written test, before the Provmcml'Coordmator ' ;

(9) The vammal Coordmator shall nemmate an; ofﬂcer who. shall 1ot be a membe; )

"of the selection committee to re-verify the ‘documents:residenitial status of the candidate
and _to ensure that the recommendations’ hav -beenimade in aceordang

€ dov“/n cmterla, ' S

| (10)° ; -COn, ruce'"t of Venﬁcatlon, the Provmcml Coordmator shall accord ﬁnal pprov ;
and will issue appomtmenf orders of the Qe;ecte(d candldates and record of writte o test of




I-Iealth Department

. (4) ‘ T est and mtervrew of the short hsted candxdates at prov1nc1al level shall be-f |
-;”-._conducted BRSO 3 ' ‘
o (5‘) The Selectlon Commttee shall place the' list of recommended candzdates
o cuongmth record of written test, before the Secretary Health

, (6) “The Secretary Health shall normnate an ofﬁcer who shall not be a member
 of the, selectlon committee to re~ver1fy the documents, residential status of the candidates

" and to ensure that the recommendatrons have been made in accordanceéwrth the laid
- ,]:down crltena K : : :

L (7) On recerpt of venﬁcatton, the Secretary Health shall accord fmal approval
- and will issue appomtment orders of the selgcted candidates and record of wntten test of

" the selected: candtdates be kept in her/thetr personal files.,

: 9. Recommendatmn of the Selectmn Comnnttee — When an appomtmg authorltvv .

does. not accept’ the’ recommendatlon of Selectton Committee, it shall record its rea50ns ‘
and obtain’ order of the next hrgher auﬂlonty S o

-'-_ 10 Functlons of the Lady Health Superwsor.-—-(l) To carryout extensive |

* .supervision and monitoring of the field activities of Lady Health Workers. Lady Héalth
,.Superwsor shall wvisit the Health | House of eVery Lady Health Worker under her-
N Supervrslon at—least twrce a month ) 5 }

‘ 2 - Lady Health' Supervxsor shall provrde supportwe superv151on on Job;
'trammg, verbal and wntten feedback to her Lady Health Workers S

| L
(.ﬂ Lady Health Supervxsor may act as tramer in the refresher trammg as and

B when requir ed by the District Pro gram Implementatton Umt

- i '(4)‘ Lady Health Super\ isor shall attend the Contmued Educatlon Sessrons m -
- all the relevant health facﬂltles




" (5) Lady Health Superv1sor sha -":--can'yout verbal autopsy of mfant deaths
,1eported by her Lady Health Worker '

(6} Lady Health Supervzsor shall assrst the Drstrrct Progtam Implementatron s

- Umt in the prehmmary scannm,,/venficatlon of candldates for the posrtlons of Lady
Health Workers. ‘

e (D _,ady Health Supervrsor shall harse between D1strrct and First Level (“are ..
' P acrhty (FLCF) for the effectlve coordlnatxc)n of actmtles of the program.

L .(8) Lady Health Superwsor shal] attend the sttnct Program Monthly Revnew _
: (DPMR)

g,

(9) Lady Health Supervzsor shail ensure regu.lar mamtenance of vehmle and its .
S 3movement regxsters 1f allotted o

' "'..*1'1. Functlons of the Lady Health Workers-—(l) The Lady Health. Worker shall.
- "p_provrde anary Health Ca.re servrces to the commumty at therr doorstep Jdn her
j‘-_-catchment area. . T '

- (2) “The Lady Health Worlcer shall regrster all famﬂy members in the catchment area P
- especially the ehgrble couples (married womien age 15-49. years) in her’ respectlve area: . -
- and maintain’ upto. date mformatwn about her catchment area s populatmn '

-

_'(3) The Lady Health Worker shall orgamze commumty by developmg women. groups,
‘ m health committees in her area. KR :

.-(-l) The Lady Health Worker w1ll arrange meetmgs of these groups in order to::
-effectwely mvolve them in primary health care family planning and related commumty
achvrtres . : - ‘

(5) The Lady Health Worker shall keep olose liatson wlth mﬂuentlal wome
' ‘area_including - lady teachers; commumty mrdww' tradltronal ’mrth attendants an

chents

E j._(6)‘ The Lady r{ealth Worlcer shaL pay v;rsrtv.6 to 8~household every day to ensure.that
' 'all regxstered households are vmted once everv monthl: -

| 4(7) The Lady Health Worlcer shall dlscuss with th%ondhaum% 1ssues relal
- health, hygiene, nutiition, samta*lon and farmly planning’ emphasrzmg ‘the;
‘towards CIualrty of hfe o R SO :f?f"-‘-f ) '




g B ﬁ‘ady Health Worker ﬁ all oorclmate w1th 1ocal commumty thidwives -or .

2 dy,Health Worker shﬁ; actas iz
rty?" ‘Well-as ensure- ooordxhat d“ pp

»ady Health Worker spall undertake nutntronal.

al counsehng They shall be able to treat ‘iron

- early initjation and exclusive breast. feeding for six “months - and weanmg practrces

‘o -'matemal nutntlon and macronutrrent malnutrftxon

__.,:(12) 'I'he Lady Health Workei' shall coordmate WIth Expanded Program on,' A
. Immunization (EPI) ‘of mothers agamst Tetanus and children against commumcabie-

drseases The Lady Health Workers tramed m routine EPI, will -ensure timely -
vaccinations (in her catchment areaionly) with support from the local health facrhty/EPI

unmumzatlon against EPI target diseases &g “Polio; MNT, Measles etc in her catchment

area orly. The Lady Health Workers wrll bemvolved in the surverllance aotrvrtles 11’1 her. '

catchment area only

‘ }(13) The Lady Health’ Worker shail motrvate and oounsel chents for adoptron and
¢ontinuation of: family planning- methods She will provide c¢ondoms, oral prlls -and .

administer mjectable contraceptives, as per: defme protocols to-eligible' couples -in *he
' ,cornmumty mform them about propér use and poss1b1e srde effects

- (14) The Lady Health Worker shall carry-'out prevenuon a.nd treatment of cornmon'-f. |

oﬂie S alle brrth attendants and 16’%91 health‘facrhhes for appropnate antenatal nafﬁl andA B

161, growth monitoring;. assgssing common risk factors

(11)' “The Lady Health Worker shall promote' numtronal educatlon w1th empha31s on

“staff, The Lady Health Workers™ '(LHWS) Wﬂl also parl:rc1pate in various campaigns for »

" ailmen:s e. g. diarrheal dreeases acute ‘respiratory mféctrons tuberculosis, mtestmai“-‘- :
_ parasrtes malaria, primary eye- care,:scabies, first aid for injuriés -and. other minor ..,

diseases using basic essentral drugs: She’ wﬂl réfer cases to nearest centers as per given
guidelines. For this purpose a kit of certain inexpensive basic drugs will be provided to
- . Lady Health Worker/Senior Lady Health- Worker The Lady Health Worker/Senior Lady
" Hedlth ~Worker will also be ° mvolved An "T.B, A]Ds Hepatrtls and Malaria

preven‘ron/control S o

g



R

(15) The Lady Health Worker shall drssemmate health educatron messages on
-individual ‘and commumty hygiene and sanitation as .well as m.formatron ~regardmg.
pxeventrve measures| agamst Spread of A]Ds, Hepatms etc RN

(l 6) The Lady Health Worker shall attend monthly contmumg educatton sessions at her
.base facility to share progress- regardJ.ng all- activities . carried out by her mcludmg the
‘bome visits, number. of’ family pldnning: acccptors by methods and stock. position .of
. contraceptives with.Incharge of Facilify. Shig:will also attend education sessions, submit
her monthly report and collect one month supphes from Health F acrhty o

A

' (17) The Lady Health Workers w111 not be mvolved in any other activity- w1ﬂ10ut the -
' prror permrssnon/gmdelmes ﬁ'om the Provmmal Progra.m Implementatton Umt ‘ -

4("'
.

e
-
.

P

12. Trammg of the Lady Health Supemsor.—ToEa.l duration of training for the Lady X -
Health Supervisor will be. one year. The Lady Health Supervisor will start field actmtles :
-after the initial three months u'mmng The ua.mmg w11Lbe carried out in two phases?

(a) © Three months (laitial trammg) SR
(b) :

Nine months (Fleld/on jOb trammg)

=y
fifieer,

' SRR
2 trammg are.5¢ lect

i ¥ “fedynion ;
2. g : K2, X, <

Leveleare Facility and they cannot be attachc%%)yx& tllter facility;. aPRm}’aa-l:z«f?‘L ; SRt ,(,E;":‘{ugg

of less than five tramees shall be sought ﬁom.Pro yingIALPs e %%}gﬂ?,?

B A ﬁ}ﬁ?ﬁ

A

S e

an




ependmg on the ﬂengrw of and accesmbﬂrty to the populatro"

*‘ban/densely populated areas the L f i

: "pfollowmg cadres on yearly ba31s

g (a) ﬁ L .Commumty Embedded Employees

_ (b) X Logrstrcs Ofﬁcer of th Provmcrai Program Implementatlon Umt

‘ (fc) " Field Program Ofﬁce. 'of the .Rr‘evincial Pro’gram Implementaﬁoh U'njit;-

(d) ‘-.‘.: Management Informatfon System Coordmator, of the Provmcra! Program "

-Implementatron Umt and

:(e) | Mlmstenal Staff of the Provmelal Program Implementatron Umt

.

) j-'16 Postmg/ Transfer.—-—Every Program employee othe,r than' Communrty Embedded E
. ':Bmployee -shall be liable to serve ar.ywhere m_the Province agamst the cadre post m the :

‘ 'Prcgram

: 17. Pens1on, General Prowdeut Fund ‘BenevOlent Fund and Group Insurance.-—
'(1) Rules made by Goveinment, recfularmg Pensxon General Provrdent Fund, Benevolent

‘Fund and Group Tnsurance shall apply for. regula’cmg the matters of Pension, General
‘Provident Fund, Benevolent Frmd ancl Group Insurance for those employees of Prog gram B

L whose serv1ces have been regulan,_ed under thls Act

“ 18. Shuhada package.--Shuhada package as admrssnble to owrl servants of the';' ,
‘Go»ernment shall be apphcable rutatis mutandrs to the program employees other than ..

o Athe clause of appomtment of the pzckage. -




19, . Retiremept from Servj

@

: (l?) . Where no direction is gwcnunder sub rule (a), on the-édmplenon of sixtieth
, : year of his age. G -

. employee has been ‘informed in writi

20,, Performance'E\?a_lqat,ioti Report
Community Embedded Employees will

N

€

,“ZThe Peiformance Evaluation Reports of th
belmuatcd‘&y in the following manner; i

o

—————

" ‘Designation. ~ Reportlfé'g Officer.
ST g ome
P . . " R LoRBee .-
i . ot ; : &, R

L S.No.

S PO Supervisor | LEW Pro Officer
: % SN i & :
. § 2. | Lady Health Worker. Lady Health*Supervisor,

———

. : . . R Pl )

| e

/2L Conduct—The Khyber' Pakbtuiy Wa
1987 and auxiliary instructions issued fromtim
- mutandis to the psogram employees, - .

N A S

in*these s
P "l E" o

o¥)
e

.',‘-.- PTG
€xpressly Pm"l.d?df fo: 3

"i’?thé‘ rules, if any, made by Governm
ed-for disposal of such matters.
e A N

228 General provisions.—-In all- other:
;

as ‘may be pra ticablerrshall

Cpt-A

BHER PR




SECRETARY 70 GOVT OFKHYBER PAKHTUKHWA - o

HEALIH DEPAR TMEN T

Enﬂst No & dateeven. o
' Copy of above is forwarded to:

. The Registrar, Supreme Court’ of Palustan Islamab ad.

Al} Administrative. Secretanes, to-Govt. of Khyber Pa.khturﬂchwa
The Accountant General Khyber Pakhtunkhwa. | -

The Principal Sécretary to Goveriior, Khyber. Pakhtunkhwa.

The Principal Secretary to Chief Minister, Khyber, Pakhtunkhwa
The-Advocate General, Khyber Pakhtun.k_hwa i

The Director General, Health' Sexvices Khiyher Pakhtunlchwa
PSO to Chief Secretary Khyber ‘Pakhtunkliwa. '
The. Manager, Government Pnntmg Press & Statlonary Department Peshawar
for publication in the Government t Official Gazette after pul)hcatlon 10

. copies may be forwarded to this Department »

*. 10. The Director Information Khyber Pakhtunkhwa Peshawar :

' 11.The Deputy Director. (IT) Health Department for uploadmg in the ofﬁclal

. website. :

. '12 PS to Secretary Health Department

:°°°:453*'E-"ti>?~’}\°£—‘

. (Kashli Iqbal J 1llan1)
 Section Officer (E II)

i

ot
¥




lill' l\ll lluu\ a :u---.- ~

: I’IZQ\'iNCIAL ASSEMHLY QT'C‘RFTARIAT

‘ No Pz\!l&hvbcn Pq!\htunl- hwalBl

" La iy Heaith Wo:keLs Progr am

hu n mqscd by the Provmcnl As.ssem
‘1hg (.m\unm of. thc I\.lwbu Pakhtunkhwa on
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| KHYBER PAI(HTUV}\HWA o

NOTIFI(‘r\TIO: N

" Dated Peshawar theT_10772014.

115/2014/ "6 H J Thc Khvher quhtunkh\\n ‘Regulation of '

‘and Employees (Revuhmatlon zmd Qtandardizatzon) Bill, 2014 having,

biy of Khyber, P'll\htunkh\va on 24™ June, 2014 and assented to by

9" June.- "OH is hc,u.b\ publlshed as an” Act of -the

AKHTUNKHWA REGUL ’I'ION 01" LADY HEAL I‘ H '-'.‘, o

e WORKERS_ PROGRAM AND E\'IPLOYEES (REGULARILATION
. ) AND STANDARDI?ATION ) A("l 2014 .

(KHY BE

) (l'lrst pubhslu,

R PAKIITUNKHWA ACT NO )\)LV I OF 7014)

d after having [ecen Ld the '1qsc:nt of the Govcmm of the

A Khyber Pakhtunkhwa in the Gazette of the’ Khybeér Pakhtuni\hwa

" Here printas in tl1c,nqgonmanim(;nt). o ' e
S R f\\,p,\._.,.ee,,(,

Mo, and date (.ls per llOUhLdllUﬂ above).

/\ copy of lh«. .I[)O\’t. nuuﬁ

C;ovunmwt bLanonuy

and Printing Dupmlmuu l‘(,-.lm\\m w

(E\tl'\mdmaly) dated the 02,97/”014)

Lo SECRETARY, . )
A_Pt'g_\"incial Aqsemblv of Khyber P’ll\h[u nl\h\\’l

mtlon W uh the' 1ccompammunt i forwarded to the Manager.

Aith the reguest 10 puhhsh the st in e

hwa Gov emment C azcttc of toch

LN uamdmfuy lssuc of the Khyber. P'\khtunk

ﬂmrcor finn

[?roqfsl}oul

E NG, P/\/Khvbm P'ikhtunklnv

A L,opv of [hv_

ST ) he Principal

20 The Secretary

A The Secretary
. 4.
/;_,.,;:1—.33.

Tcdntcly in accond'mce wnth thc 1|st g

" The Director Information, Khy
The Dlrcctm IT/ Specnal Secretary

wen ovcrleaf

d bc qcnl te t!us Secretar iat bcfore pllbllC’lllOl]

t\\v\«-w&@L

bE CR]:T \RY

vamcnl Aqscmblv of Khyber Pakhtunkhiva
Z/()?/vox.a

a/Buus/?olcl/ 3594 z;_é - Dated &=

1bovc is lon\nrded Q-

Scuct’ny to Governor. l\h) bet- Pnklmmkhw-\ :
to Government ‘of Kiwwber Pakhlunkhwq Health Dgpmlmcnl
nent of Khyber °a1\htunkhwa Law Depmtmuu

ber Pakhtunkfiwa.
Pr ovmcml Asscmbiy of I\hyber l’al\lmmklnv

to Governm

g QECRBTARY :
Provmcn.xl t\.sm.mbly of Khyber: l’.tl\hlunkh\m
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=

y's date and distr ibute copies .
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to regulate. the s'tqtqs'of Lady Health Wo(kers'ﬁrografﬁi}frf the‘F?ro'i/ib'ce of the Khyber
_ ‘Pakhtunkhwa and to reqularize and _standardizefth;—;‘jservicésof’empfoyees Co
o S of the said program "+ 5 R o

o WHEREAS in pursuance of the Constitution (Elghteentf}{tAmendment) Act, 2010, the subject of
Health has been devolved to, the, Provinces and as such Lady Heallh Workers Program run by Federal -
~Govemment for supperting the family planning and primary health care. was develved to the Provinces =

accordingly, R R "
. AND WHEREAS in the Lady ‘Health Workers ng'rénij}’;:me_ community based workers have a

_ '§p,e_i:i"a1 nature of job, for the execution of which they have to remiaifi cONUNUOUSIY embedded with their local
 Galchiment poputation; - o CLELL e e T B

Il

© . AND WHEREAS it is obligatory lo.maintain the origih,él'i_boncgptgand.desi'gn of the Lady: Heallh |
Workers Program, - l0. ensure the presence of c’omrﬁu_nity"e;ti;ﬁ@éddeﬁ émployeds for effective scrvice’

delivery {o'the peopie’ of the area; .

it o A -

. UAND WHEREAS il is expedient 10 regulate. the stalus of Lady oallh Workers Program in the
“provirice of the Khyber Dakhiunkpwa:and to regularize and standardize the services of (he employees of
- the said program: L YL e L :

" ltis hereby enacted as follows:-

lication _and cdmmeh'cemeﬁt.-f-‘(z__..-,-_‘t'_.This"fb:c_t may be called the Khyber -
rogram: and Employees (Regutarization and

“{ - short fitle. 2 me
Pa\g‘n-tuﬁkhwa Regulation * of Lady Health’ Workers P
. Siaizuda.rdizal.'tOr)') Act, 2014. T S
| S @ ltshal apply to all persons émployedbr‘to'b,e'.;{if;pioyed in Lady Healih Workefs Program,
‘ ii‘l-lhe_.PrO\Jin'celof11\G,Khyb€rPakhtunkhwa.. R o S B
T " {3) it shall come into force at once except section4, which shall come in i force on 1stJuly, B
-2._ R Deﬁnitiéns.ia-in this Act, unless .th'jer.e is anything repgﬁéxant in the subject or context”
- (a) A "6atchﬁ19n,t 'qu'uiél-ion" meéns-'the;"',i:(-jfg':al -pop‘u'lauon for which a Communily
' Embedded Employee of the Program i§i;appoinled- or posted and regularly resides. -
“therein; - N S : o
o (b) , »«."C‘omlmun'i,ly,'E’mbedded Enwbloyet‘a.f":"ri:f(_ear}s,a‘?rogran‘; employee residing and
© ‘working within his- defined catchment population for which he was appoinied or
. posted; .~ ARG .

(© “District Pr'ogfa:ﬁ ,l.mpiem'entaﬁion'_'d-i:jfl:l" mea’ns‘the' Management Unit of lhe' o
.. Program &t District level ool - ‘

@ '!Govemrrfént", means the _deémméﬁf}bf the Khyber Pakhtunkhwa;

(e) - »prescribed’ means prescribed,"by"',r'&lfi.e_is';' - '
R () "Program’ means'-lh‘e {ady Health Wp:ikeré Program devolvedlo the Province and
o ' " which was previously fun by the Federal G0vernment under the name of the
' National Program for FamilyjAPlanniqg}é-anAd Primary Health Care, - .
g - ;'Pfogram‘ employee’ means an- éﬁiployee,_-bf the Program, whose service is
. regularized under thig Act and ,ii__l‘g!.u'des- persons 10 ‘be appou)lec! yer.. the <
cqmmehcement of this Act . S : S o '8

. o e e
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' (h) - '_“Provrnce means tne Provrnce or urc.\..,....,. .; o

[OR—- "‘Provrncrat Program tmplemenlatron Untt means the Management Unit of the -
Program a Provrncral level; and - S
o M. rules" mean rules made under thrs Act
e 3. Status of Program --.1‘ On commencement of thrs Act the Nattonal Program tor Family Plannmg '

and. anary Health. Care, shat1 be deemed o be a Program
© Heallh ¥ Workers Program

(’Q) . The purpose of the Program shall: be to"

prornouve heallh care servrces to the catchment populatron rn'jt Provmce .

o ._' (3 The Program shall oontrnue forsuch'a penod; ; Government may determme

) After commg lnto force ot thrs Act Govemmen
. thr» Program on contraot basis and there shfrll be no regu.ar '1p‘ , frntment in the’ Program

2(5) . The ‘appointment under subfsectton (l) Sh crlt bo made ln 'ror.ordunr,d wilh thu cnterm nnd .

: ,manner as may be prescnbed

: 4 Regularrzatron (1) On conunencen‘nnt of {his Act all the Program employees who were '
: appomted i the Program on contract or fixed monthly stipend:t ‘Hasis before st July 9012, and holding the o

-s&id post rrll the oommencement of this Act, shall 'stand regulanzed with elfeot r‘rom 1st July, 2012:

Prevrded thal the servrces of such Pr ogram employees shall be doemed o have boon rogul'rrrr'ed '

- -under thrs Act only on. the pubhcatron of thelr names if the ofﬁcral Gazette

Provrded further that the posts of the Program tallen vacant on account of death refirement, '

R :esrgnatron drsmrssal termmatron or otherwrse shall be frlted rn on contract basrs

{2y | The Program employees, regutan,,ed under thrs Act shall be placed rn t'ne relevant Pay,- '

-~ Seeles correspondrng tothe crvrl servants'or as may | be determrned by Government

(-3')" The senronty ot the Program employees regulanzed under thrs Act shall be derermmed in-

a nranner as may be prescnbed

. '(4‘)' A Progr.am employee. ‘whose -Services: are.
..servroe on the option of the Program employee and-on sy
lter completron of twenty frve years of qualrfylng service oron  the completron of srxtreth year of age. -

: ('5) A Program employee whose servrce is regutanzed under thrs Act, shalt be entrt.ed to such

; pensronary and retrrement beneﬁts as rnay be determrned by Government

5., Mechanrsm ‘of recruitment for Comm

~ t;atc'nment populatron

-

-'(2') “The Provrncrai Program. lmptementatron Umt shall oversee and monlter the prooess ang -

trndrng of the verification, carried out by’ the appointing authonty under sub sectron (1) before @ person is
' apporn ted against post of Commumty Embedded Employee ) , L

(3) "The Gommunrty Embedded Emptoyee shall perform hrs diities within the catchment .

_ opulatron of his residence; provrded that Government# m y adjusta Communrty Embedded Emptoyeo in
' another area in certdin circurstances to be prescnbed ‘

.overnment o be known as the Lady |

’preventrve curauve 1ehabrl| tive and"

aY appomt persons o v'\noue posts n

gulanzed under this:Act, shall relire trom :
;tdate as: requeste by the Program employee, . *. h

unlt' Embedded Em lo e s_---(l) For trllrng a post of:

‘Community. Embedded Employee, the appointing auttronty chall-cause 10 verify and ensure in“the -
prescrrbed manner that person, who is to be appointed agamst such post shallbe a regular resrdent of his

e



" the provisions of this Act and rules; provided. that

; ) I Nolw.rhslandrng anylmng conlarneo in orner provrsronb O IS AGL e SEIVIVED Ut uiS '
Coruunity Embedded Employees, whose services are regularrzed ‘under this Act, or clher Commumly -

P Embedded Employees {0 be appornled after ihe commencement of’ lhrs Act, shall be lrable &) lerrmnatron if )
" rhe employee- o

(a) -~ has. unlawlully ceased to be a regular resrdenl wrlhrn or h'rs l.recolne a non- -
j resident for his catchment populalron*or . '

{b)..- is mvolved in 'my ol‘rer engagen’ent or a pracllce which is nolin chCOl'd’mCL. wrtl* :
;lhe Iard down and approved polrcy oflhe Program or

{c) has ceased to be elfrcrenl in lhe performance of ofl” cral duhes or,
o (d) N has proved gmlty of. gross mrsconducl A

S (5) - 'A Communny Embedded Employee whose servrce is' lermrnaled under sub clause (a) or
lb) of sub seclron (4) f lhrs Act may., he rernstaled into servrcern a manner as. may be prescnbed .

: . Provided lhal this opporlunrly of relnslatement shall nol be grven fore than once lhrouqhoul lhe' .
: lenure ol a Communrty Embedded Employee s servrce . L '_::-__ _ . . .

o Provrded fur rher lhal

~(a) no salary or allowances shall be: paljd" io'the re-l,ns'lated employee for the period
,_spent under lermrnalron cmd . o '

L) payfnenl 'nade il any, to the lerrnrnaled employee berng re- rn:,raled which was
not allowed duririg or for the perrod Spenl under temrnalron is recovered from: the
_employee = : :

e Posting, transfer and ad;usrment of Program emplovees - r\lotwrlhslandrng anythir 1g contained |
in other provisions of lhls Act, the Program' employees,oexcept lhe Cornmumly Embedded Employees may ‘
: be ransferred e perfom duty anywhere in lhe Provrnce ' ‘

7: ‘ Drscrplmary achon ---Drsorpllnary cases agamsl the:Program employees shall be dealt with ina '
_ manner s may be prescnbed ' RS : :

L=

8. : Appllcatlon of Government rules ---The Program,_;employees shall be dealt in-accordance’ with :.
-specific: rules are- avallable on any malier, lhe "

uovernment fules shall oe applrcable to such Program ern'ployees

9. . Pul)llc servants «-All Proqrern employeee shall he ‘deemed to be publ'c servants wrlhm lhc }
meanmg of. :.eclron 71 of lhe Pakrelan Penai Code, erO (ﬁrcl l\o XLV of 1860) .

| ll] ‘ Power to m1ke rules --Govemmenl may by notllrmlron in the o[lrcnl Gczelle make rules lor
car yrng oul he purpodos of this Acl ) _ .

, ’l 1 . 'Saving.--~ Any lules orders or 1nstrucllons in rcspoct of any lerims dnd condilions of <er\'rees of

: Program employees duly made or- issued by an aulhorrly ompetenl to make.them.and in force rnmedra ely .
before the commencement of this Act shall, in so far-as, such rules, orders or mslruolrons are not -

' mconsrslenl with the provrsrons of thrs Act, be deemed to be n.les,snade under thrs Acr

12. Removal of drffrcullres if any. drfncully anses in. grvrng effect lo any of lhe provisions of this Act,
‘ Govemmenl may make such order, not inconsistent with lhe provrsrons of this Act; as ‘may appear lo be

' neoessary for t he purpose- of removing the drfﬁcully

G Provrded that -no such power shall be exercrsed afler the exprry- of one year l'rom'_ the

.commencemenl ol lhls Act R -
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The Khybeﬁ Pakhtunkhwa Regula ion. of Lady Heanh Worker

@S (Regulanzatlon and Slandardnzahon) Ordmance 2&14 (Khyber Pakhtunkhwa Ord. No Vi o

By hereby repealed

e
s Program , and

bu P'ﬂ(htunldm'n

BY ORDL‘R OF MR. SPEAKER
ROVINCIAL AS SE\/IBLY OF KHVBER
PAKHTUNKI WA :
(/\M AN ULI ,Al I)
K o Semet’ny
Provincnl Asscmhly (}{' I\hy
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- .,Jeﬂmng Conveyance Allowance

T hze aiiawance is pald to an empﬂoyee m -

0 ﬂpensa’te for the ’Era\feﬁ they have to o

~ undertake from thelr residence to the
'*';.f."'_wmkpiace The amount payable asan
~ allowance depends onhow faran
i'j"';,}*empioyee has to travel and the modes o{

rransportatlon used A L

* " Scanned by CamScanner | -



“LHWS or not as LHWs are demanding of oonvrnce aIIowance ‘

g .”Copy to the S

Dated 03 /07/2017

) Tlfre Drrector General Héailth. Servroes o
- ‘Khyber Pakhtunkhwa Peshawar

 Subject . CONVINGE ALLOWANGETQ LHWS: -

B It for your kmd :nformatron that the emp]oyees of LHWs programme have beenv
- regu!arrzed w.e. f 01 07 2012 and they have been rncluded in the dlstnct budget book', "
;‘wef01072016 ' 8 L “ : - o

‘Therefore, it IS requested to gurde thls oﬁ'ce whether convince: allrance is. admrssrble to

LA

. lt rs therefore requested to rssue rnstructrons 1n thrs regard for the smooth runmng of the .

B LHWs prgramme and to avord comphcatromm futJre

7 District Health. Officer
S - Karak,

The Provrncral Coordmator LHWS; ._.Zrogramme KPK Peshawar for rnformatlon
2 The Deputy Commissioner Karak for rnformatron R -
- 3. The Drstnci Nazrm Karak for mformatron '

Y

"Dis'tri‘c:t'./éth.omce'f

Karak..




g KH?BER Pé_f{’-’i?”" 1{{*&1/
- Offfo PH? 09.1 ..92.704.0.9 ’ E&CH?JNGE# o .91 9210]87 591 5’410]5‘5 "'A.,»' #Z’ e
. .ef.' L COMVKMCA T[ON) .Q?OLED l!E ADDI\'.EE‘:Z) O THE DJRECTOR uE\E‘RA.L M .:.BP VICES Y RESHA I‘VA.R A..'\'D .NOT
e t © T0ANTO CALBENAME .
3£‘1 /BUDGET/SN‘" R 7 /20

S ThaDlstnct'Health Ocher -
B -;-;Karak .
. '~.:

Subject _ CON\IEYANCE ALLOWANCE TO LHWS
Memo L

R am curected to refer to your Ietter No 2960/71 dated 03/07/2017 on the subjec"

nogeo above and to stat *ha

Conveyance aliowance Is "\ot ai:imsalble m a mm* ofa stn.e v.I! even w;th' o

tne LPW Io..af 'unsm.,uon They are covermc'_ 'nen‘ arra by foot and the-r offzre or Pealth postis

e T 1he1rown home, 50 no ronvevarc allcwame,ahould He perm:t“ef’

AN ol Depufy Dire (Accounts)
DGHS Koy ¢ pakh khwa, Pesf@_y_v,ai:.,
. -' ". o . ’" . oﬂ{j
/




- OFFICE OF THE DISTRICT HEAL-'TH:OFHCE'R, KARAK

AUTHORITY

Certlfed that Dr. Qudrat Ullah Khan SM- (BPS 18)/DMU ln charge Office of the .
':underSngned is horeby authorlzed to submit the para wise comments to the Honorabfe .
. Khyber Pakhfunme beawce Tribunal Peshawar in Serwce Apoeaiv
'.\o 1308 to :320/2022 (Tulied Mrs. Musarrat She;heen Lady Health Worker & 18 C{hers'

-VS Distn ict Health Offcer Karak & oihers) on 16/03/2023 on behalr of the uncers:gr.ed

- Y I
. _Dist‘riét Health Cficerd Karak



