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%EFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1319 OF 2022

Mrs: Zafran bibi, Lady Health Worker (BPS-05) BHU Jhangiri, District Karak

APPELLANT

VS

The Secretary to Govt, of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus standi; to file the instant 
appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of 
unnecessary party.

4. That the appellant is not a civil servant but a public servant within the meaning of 

section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker 

Program and Employees (Regularization and Standardization Act, 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter.

5. That there is no original or appellate order which is pre requisites of section 4 of 

the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR 

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:-

1. Correct to the extent of appointment on contract basis in the program and 

subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady 

Health Worker Program and employees (Regularization and Standardization Act, 

2014). It is worth to mention that the regularized employees of the program have 

been declared as public servant under section 9 of Khyber Pakhtunkhwa, 

regularization of Lady Health Worker Program and employees (Regularization and 

Standardization act, 2014). It is further to clarify that the terms and conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant.
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2. Incorrect. Firstly the conveyance allowance as evident from the Notifications 

dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the 

civil servants whereas the appellant is not a civil servant. Secondly, according to 

the definition of conveyance allowance, the allowance that is paid to an employee 

to compensate for the travel they have to undertake from their residence to the 

work place. Whereas according to the Service Rules of Lady Health Worker 

program, Lady Health Worker providing primary health care services to the 

community at their doorstep in their catchment area as evident from the guide 

lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar 

which is self-explanatory that conveyance allowance is not admissible in limit of a 

street, village or even with the LHW local jurisdiction as they are covering their 

area by foot and their office or health post is their own home, so conveyance 

allowance is not permissible.

3. Incorrect. Already explained in Para 2 above

4. Pertains to record. However, the appellant was to assist the honorable PHC with 

respect to their status as per section 9 of the Regularization Act 2014 however, 

malafidely the appellant concealed their status even othenwisb they friaiy knock 

the door of Apex Court against the judgment dated 24-03-2022 in WP No. 

346/2019 instead of filling the instant appeal.

5. Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds:
A. Incorrect. According to the definition of conveyance allowance, the 

allowance that is paid to an employee to compensate for the travel they 

have to undertake from their residence to the work place. While as per 

service Rules of Lady Health Worker program. Lady Health Worker 

providing primary health care services to the community at their doorstep in 

their catchment area as evident from the guide line of the Director General 

Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that 

conveyance allowance is not admissible in limit of a street, village or even 

with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so conveyance allowance 

should be allowed.

B. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

C. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

D. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.
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E. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory

F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

FI. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grounds at the time of 
arguments.

PRAYER:-
V

In light of the above submission, it is humbly prayed that according to the

definition of Conveyance Allowance, the allowance that is paid to an employee to

compensate for the travel they have to undertake from their residence to the work

place. While as per service Rules of Lady Flealth Worker Program, Lady Health

Worker providing Primary Health Care Services to the community at their doorstep

in their catchment area as evident from the guide line of the Director General

Health services Khyber Pakhtunkhwa, Peshawar is self- explanatory that

Conveyance allowance is not admissible in limit of a street, village or even with the

LHW local jurisdiction as they are covering their area by foot and their office or

Health post is their own home, so no conveyance allowance should be allowed &

the appeal of the appellant is devoid of merits and has no legal value, therefore

may graciously be dismissed.

1 Secre^^ / Health,

Khyber Pakhtunkhwa

3. Provincial Coordinator LHW Program 
Khyber Pakhtunkhwa

2. Director General Health Servi 
Khyber Pakhtunkhwa

yr
4. District Health Officer Karak

f.
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR 

SERVICE APPEAL NO. 1319/2022 I

Mrs. Zafran Bibi, Lady Health Worker (BPS-05) BHU Jehangiri, District Karak

APPELLANT

VS

RESPONDENTSGovt: of Khyber Pakhtunkhwa & Others

AFFIDAVIT

I Dr. Qudrat Uilah Khan SMO {BS-18)/DML) In-charge office of the District Health Karak, 
do hereby solemnly affirm and declare that the contents of the para-wise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from this, Hon’ble Court.

(Dr. Qtl^at Uilah Khan)
SMO {BS-18)/DMU In-charge 
District Health Office Karak
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Management Unit oftfeProgram at Provincial level

CHAP.TFI? ?
OF SF,PVTr^.'

■ ■■; . ' OF employees -------------------—
!3. Method of appointment.:-~(l) Thire 

}3urppse of malo|g selection .for ihiM
Program, on. ' '

■ appointment.-

sliall be .Selection Committees for 

apporntment on contract'basis to the posts of the 
hf, recommendations of -wMch the. appointing authority shall make

the - ■
•*v

(2) The candidates applying for the -various posts in the Progi'am shall poss
qualification and age limit, as'provideiin the original Program- ^ esssame

Selection cntei la for appointment of Lady Health Supervisor —fl) There shall 
be a Selection Committee for the appointment of Ladv ^ 
the following: / ' ^

i •

(a) I District Coordinator, ' ■
^ Lady Health Worker Progr^;

. (b) a representative of District Health 
Officerf-

(c) a.; representative of the: .Proyincial 
Program . Implementatioh ■ ■ Unit •

■ below tlie ranlc of BPS-17;4nd

(d) Field Program Officer, of 
the concerned area.

Chairman

• Member

Member.
not.

: Member-cum- 
' . Sectary' :• •

. (2) 'The posts shall be advertised iiftwo News papers or electronic media.

^nducS* shofl^liste^candidates. at District level shall be ,: b: ' v® •

^ Ust of recommended c^didates^
, alongwith record of written test, befote. tbe District Health Offi '

'f'L. •

lit
ttff■Vcer.

- • .n
'.■'7

• ?•

44*'V,

• ^Vr..
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Management Unit of the program at Provincial level.

I
CHA£TER-2recruitment ANDOTITFI?OF|^^=®™2NSMaVICl

!•3. •
. PWose of maknhg seiLiorforkitii :Selection Committees for the

«««. 4 —»«r o. oi w^cn the. appomtmg authority shall makeappomtment. •'

(2) Tlie candidates applying forthe'.variou< 

same qualification and age limit, - , . ous posts in the Progi-am shall possess ^
as provided.m hie original Program.

the following; , ' . v 7^Supervisors compri
t ■

(a) I District Coordinator, ' . '■ iV;; . 
J-Lady Health Worker Progr^;

(b) a representative . of-.District
'• • Officer;!-

Chainnan •

Health • • Member

(c).a^ representative of the. ■ Provincial 
Program Implementation-- Unit 

■‘ below the ranlcof BPS-17;-:^d '
Member

not

•• Vn.■r.

(d) Field Program Officer of 
. the concerned- area. Member-cum- ■ 

Sectary V' •:

(2) The.posts sliall,be advertised

2LJ“ .i»«;ii«=»aid.w .1 DM,, leva ,hd. b.
iri-two News papers or electronic media.

■■ ■ tm
. Ust. of recommended candidates^'

gw.tfa .record of written test„before: the District Health Officer " ' ' ’ f.|l,7'

• >;

...... ..
-.2 -if

J'
Jw

if
b-'h-:

"Iflc"■'ri'h -''7
■M.. ■ .
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: o;\fp):;vx:Tlie District Health^f^fEi&pt shajl-dominate an officer who shall nbtffie a
,. . member of the selection cor^tfee to reTyerity the documents, residential stdtas of 

candidates ■ and to ^ii^e|tli^11ie;-recommendations- have beeh^riSfe in 
- ' accordance with the laid dow criteria ' ; . -VIS

I

■ ■:■»

V ..

\

• ':1k ■■
•iiB

■V*

if\ . . >•
(6) : On. receipt of verification, the ;Cistrict Health Officer will accord^-^al.

. approval and will issue ap0intment orders of the selected^approved candidates 
' and record of written test of ihe selectedicmdidate be kept in.tier personal, f;

who shall for thd post of Lady Health Supervisor ^ould 

v'Bpreferably married and musijbe permanent resident of the area for Which sh§ is to 
i ;b appointed.

V-

ffr;: 5. ^^^ ^^electioIi criteria for appointment of Lady. Health Workers.-—if 1) Female.s

preferably married and must, be perihanent resident of the area for which she is to.be 
•appointed.

a

There shall be a Selection Cpnimittee comprising of tire following:

(a) Medical Qfficer/Incharge,
First Level Care Facility;

. . (2)

^ Chairman .
'!•' •

-%
(b) a female representative; to be 

nominated by' the District Health 
Officer from, amon^f.. Women 
-Medical Officer or' Lady Health 

. Visitor or Female Medical Technician 
or Medical Technician or‘:.:Dispehser 

■ posted at the same Facility;:,■:

. Member
•;

II

Member-cum- 
Sectary .

(5) Married femaleVwomen with past experience in; corinnunity develooment,. 
having the required qualification, wiU b.e given preference.

(6) Candidate should be willing to 'cany out the services from her home which -,
will he designated a “Health House’^ ensuring effective linlcage between the 
community and the j)ublic health, care delivery system. -

(Jj fll SpGClficfc.lfficu[t/\IilCbVbted .'areas, tiie' District Health Officer in 
consuhation-with. District Program;, implementation unit, may substitute the 
members of the.Selection Committees to meet the desired objective.

(c) Lady Health Supervisor.

3 -
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Selection Critena for Driver for the vehicle of Ladv Health Sunervasnr—TIip 
candidate must be permanent resident o#ie .area for which he is to be appointed. He 

shall have writteuj,.consent of the Lady Heiith Supervisor with whom he has to perform 
• 'iduty. ■ .

■ : 7.

6.

Selection bnteria for the post of provincial program implementation unit in
bps-1 to bps-i6.—(1) There, shall be a Selectipn Committee comprising of the following:

Deputy Provincial Coordinator.(a) Chairman

Training Coordinator;- •' • Member

.A .representative nominatedthe Director
General Health Services not heiow the r4i of 
BPS-17; . '

(c) Member

.i;

,.(2) The Provincial Coordinrfor shall be the appointing authority for the post of
Provincial Program Implementation Unit ■■■.: V

.(3) The posts shall be advertised iri; .two Neyfe papers/electronic media by the 
Provincial Coordinator.

• - ' , ■ ■ -iV- ■■

• • :;:y' ' ' yp ' .
(4) Test and interview of the short listed Cahi^dates at provincial level shall be 

:.conducted.

r';' ;
■;

'.(8)- . The Selection Committee' shall 'place 'the'.Tist of recommended can.didates ' 
. alongwith record of written test, before thePfovincialiCoordinator.

; (9) yy The Provincial Coordinator shall nqininate aipfficer, who shall not be a;memberrf;:>AS-ft;;yip 
of the selection committee to re-verify the :dciGum^^pesidentid' status oTthe:c^iSidatea^y:.yy:yj:y Jy;. vD 
■and,.to ensure that the recomrnehdations'-ii^e^beei^piade in acebrdanp6ywi®'^ei;lai^g||^J^^^ 
•dov^'n'criteria!.

cordanp.;y|pfey^|||||
■ 'S; . :• -I' •

On. receipt of verification,'die Provincial Coordinator shall accord final•gpprpyd.y:OO) ^
and win issue appointment orders of the sheeted candidates and record of written test of 
the selected candidates be kept in her/their .personal fl.es. ....

< ‘ • y ••

- AT- -post of BPSjl7 in the Provincial Program 
Implementation Uriit.-r(l) There' shall be ■ a Selecrion Committee comprismgyof .the'’^"" 
following: :'yyf: 1: ■ ^

S. y Seiectioil criteria for the

■’■.A

^(a) Director Public Health^; y . J®:

v:;-
/

jrw'
• - A : i:

-Jim
I
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(b) Provincial, Cb®anat6r;^d

f^i

• i
V-! • .

■ ■ MejS#- is»(c): ■ Section OfScelHeaM Department
-4...K .

:*
I .

:;(2y;^:-The Secretary Heal® shaUbe;;^ appointing autiibrity for the post of . 
Provincial Program Iinplementatioiv|jnit hiBksic Pay Scale 17,

•>;
; 'A "•
X..

■4i

posts shall be afertised mvtwo Kews papers/electronic media by the 

il^HelhDepartment., ' '

' (4) Test and interview ofShe short listed candidates^at provincial level shall be

-• •conducted..,

•'

4 iti'

• I•r

The Selection Committee shall.' piace the list of recommended candidates.• (5) . ...
aiongwith record of written test, before the Secretary Health.

(6) The Secretary Health-.shall nominate ah-ofhcer, who shall not be a member
of the selection .committee toTe.-verify the documents, residential status of the candidates 
and to ensure that the recoromendations haye been made in. accordancojwith the laid
down criteria.

(7) On receipt of verification, the; Secretary Health shall accord final approval
and wiU issue appointment orders of-the selected candidates and record of ^wntten test of

. the selected candidates be kept in her/their personal files. . ..

Recommendation of 'the Selection Gommittee.-- When an appointing authority . 
accept' the' recommendatioh of Selection Committee, it shall record its reasons

9
does not
and obtain order of the next higher authority.

■ 10. Functions of the LadV Health :;Supervisor.---(l)- To carryout extensive 
.supervision and monitoring of the field activities ofLady Health Workers. Lady Health 

:T, Supervisor shall yisit 'the Health "House :pf every. Lady Health'Worker under her- 
; supervision at-least ttvice a month.

Lady Health Supervisor shall provide supportive' supervision, ,on job
training, ,verbal and written feedback to her iiady Health W|)rkers.

Lady Health Supervisor may v^ict as trainer in the refresher training as and 

when required by the District Pro^am Implementation Unit. , .

Lady Health Supendsor shall .'attend the Continued Education Sessions in 

all the relevant healtK facilities.

(2)

■ (3) ;■

(4)

5

u
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•• .(5) Lady Health Supeh/isor shall: carryout. verbal autopsy of infant deaths - 
reported by her Lady Health Worker.'

. .(6) Lady.Health Supervisor shall: assist the District Program Implementation . ■■
. . Unit in the preliminary scanning/verificatidn of candidates 

Health Workers.
for the positions of Lady

(7) .- Lady Health Supervisor shaltliaise between District and First Level Care
Facihty :(FLCF.) for the effective coordination of activities' of the program!

(8) Lady Health Supervisor shalL'attend the District Program Monthly Review
(DPMR) ?

•'.v

(9) Lady Health Supervisor shall . ensilre regular mamtenance of vehicle and its 
, ’ .'movemeht registers; if allotted. .. L ■

. . ....... D.i- .
Functions of the Lady Health Wprkers--(i) The Lady'Health, Worker shaR 

^provide Primary Health Care sendees to.'the community at their doorstep in her 
' catchment area..

.(2) The Lady Health Worker shah register all fai&y merabers in the catchment area. 
especially the eligible couples (married wdinen age.15-49 years) in her respective 
and maintain upto date mformation about hefeatchm^t area’s population.

'..1,

area
.O'.

(3) . The Lady Health Worker shall organize community by developing womeri-lgroups
■ in health committees m her area. • ' 7-

(4) : 1 he . Lady Health Worker will arrange inee^gs of these groups in. Order to . . U-:
effectively involve thein in primary health .care, family pla 
activities. -

nnmg and related cordmunity;'U:U.U
••yr-:;: ■.yyy'id

(5) The Lady Health Worker shall keep!close limson with influential womeii|Qf;he^iAy|-^.=|Sy®^ 
area .including' lady teachers^ cornmunity;;inidwiy||^ traditional birth attehc^s!!;H^'' '' 
clients.' m.

A i
(6) : The Lady Health 'Woricer shall pay wt 6 to household, every day to 
all registered households are visited'once ev6ry month!': .. .. .....

yiThe Lady Health Worker shaU discuss with Community, issues, 
health, hygiene, nutrition, sanitation and .jf^ly .pfeming emphasizings 
towards quality of life. - -L,. :L::L .. ..

. .x:.

V

(7) •:

• 51* .
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^^!^;ri:7pvP°stiia^i services. She will alsa cbnduct ^te^tal,-natal,ahd postnatal qare as descnbed 
training.: -; .fe.®--- V . - '

■ ... ■■ ' .... -■. ■ :

'■ ■■■ ■ .1 :

pfe'/. ':^•"®:'. .- ' ^. ' ’ "Sir.-.
;;iJ:::; (lQ) :;S^ of their tasks, tHpLady: ifealth Woitor .sjiall undertake nutipional ' v

inierventiohS such as anemia cbntrMi growth-monitoring, , ass^sing commdn risk factors 
. and nutritional coun^ling; ■ They shall be able to treat iron

. M^§#iviy!cief5cieiicy anemia among,all woiheh specially pregnant and lactating mothers as well as 
::<!W^WMemifcfbting children. ' - ■ ‘ '

Lady Healtji ^Vorker sMll promote nutritional education, with emphasis 
early initiation and exclusive bre^t feeding fpf six months and weaning practices, 
maternal nutrition and macronutrient malnutrition. ' - '

h

es or V-;■ i

, -if':'

-si ■ ..

a -I.

■V.on
V ■

•;. i
(12) The Lady Health Workef shall .coordinate with Expanded Program 
Immunisation (EPI) of mothers against Tetanus and children against communicable 

. . . . diseases: The Lady Health Workers trahaed in, routine EPI, wiU ensure timely 
vaccinations (in her catchment are^bnly) -wifc support from the local heal^ facility/EPI 
staff. The Lady Health Workers''(fiHWs) vdll also participate in various campaigns'for 
immiimzation against EPI target diseases .e,g-Polio, MOT, Meries etc in her catchrnent 
area only. The Lady HeMth Workers will .be-ijivolved in the surveillance activities in her 
catchment area only.. • ■

. (13) The Lady Health Worker sfiali motivate and counseT clients for adoption and 
.Continuation of family planning methods: :She will provide condoms, oral pills and . 
administer injectable contraceptives^ as per -define protocols to eligible couples in the 
community inform them about prop% use .aindpossible side effects. ■

on

-i.

(14) The Lady He^th Worker shall car^yput prevention and treatment of common \ 
ailments e.g.- diarrheal diseases, acute re^iratory infections, tuberculosis, intestinal • 
parasites, malaria, .primary eye care; scati.i^, first .aid for, injuries .and. other minor .:
diseases using basic essential drugs. She will-refer cases to .nearest centers as per given 
guidelmes. For this purpose a kit of certain, inexpensive basic drugs will be provided to 

■ Lady Health Worker/Senior Lady Health'^ycirker. ,The Lady Health Worker/Senior Lady 
HeUlth Worker will also be '.involved.-'in 'T.B, ATDs, Hepatitis, and Malaria X' 
prevendon/control.

V
7

:i y\'--
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•. (15) The Lady Health Worker shall disseminate health' education messages on
individual and conimunity hygiene and s%iitation as -well as information-regarding 

; preventive measures! against spread of AIDs/Hepatitis etc. ■ • • s

-p6) The Lady Health Worker .shall attend; monthly cohtinuing.education sessions at her 
• base facility to share progress-regarding all; .activities carried but by her including the 
. home visits, number, of family planning- acceptors' by methods and stock, position .of 
. contraceptiyes with. Incharge of Facility. She-attend education sessions, submit 
her monthly report and collect one month supplies Som Health Facility. ; ^

* J • * * * • • •
•- (1'7) The Lady Health Workers will not-be-involved'in any other activity without the 

prior permission/guidelihes from the ProvinciarProgiam Implementation Unit.
}

T-_

;
Training of the Lady Health Supe!rvisbn--To^ duration of training for the Lady .

Health Supervisor will b.e. one year. The Lady. H,ealth'Jupervisor .ydll start field apti'vities ■
■ -after the initial three months training. The training ■wilLbe carried out in two phases!- . . - ' /

• • • • ■ ' ■' ■

(a) - Thi'ee months.(Initial training)

(b) .Nine month's (Field/on job traihing)-
' ■ ■ . • •'• •. 'I-'- ...'•' . ^ -

■13. Training of Lady Health Workers,^!') Th^'training of Lady Health. .^orkers!i.:;!;;.|;^^^ 
will be conducted in two main phases for/a. total ogtwelve nionths (03 mont^^;basic;.-^:^^y:^l^.^| 
;traming at classroom and 09. months -task-based -trmning in' the field) using progr^./.p^V^^^ 
training manuals and curriculum. This \^;;be-:follo^ed by continued tfaining^af! thev 

.hpalth facility alongwithrb&eshertrainiiigsv^.';;' ^ \ ■ .f'

(2) In. health facilities where 10'Df taoreL^y.Health-Workers: m
: |:3) In health facilities where less:^jten ^ Health Workers

(4) . One of the trainers sh^l be a.-feinale toifacilitate training in areaS;ducLas^^gft;^^’J|g

; I . - ■
;; . ,|(5) ■ The number of trainees per S#i6nmay|^f be less than five and

i M'w m ..

12.

..-■■■

*
•?, . .
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>
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Hftl; . on the of ; .^d-accessib the populati6|:/ In
populated areas the ^riih:^^ :5catqhihent population will he' l2b®HW where- . populatioiM^t^. Health. Worker, is less; in cS; of 

the catchin^p)op|la^ \\all be’readjusted to ensure the ^ove 

PPP^^on coverage iiis&do:^hyrecruitments, ^ iy. ■

. ^
M

■W.:'^injMimn'jcatchment population will be i200/EHW
.is less, in c^p: of .■ 'ik

..•m-
Si:.-

terrain where ^ft po;^ati6n tends to be scattered, the pppula^r in 

■-■ i the, catchment area of the Lady Health. Worker can be low up. to .1,000.^ The catclSnent 
' - afea:oL&dy-*Heal^ will ftsucfi'that it bakes approximately m hour tO wllk to

-I v ltheT^hest- house in the catchmen^area. There should be only one Lady Health Worker
■: ,r c of 150 to 200 householdll ‘

.. . ' • • -mi-- .

' ■

'.y:-/ y.
.;■

.•;■

.Sfehiority.~The appointingmuthonty ..shall'cause a inter-se-seniority list Of the 
following cadres on yearly basis.

Ms:'■ v' ... C'. - . • ... •
i: '

•

Community Embedded Employees;(a)
:■

1.

(b) Logistics Officer of tiSTrovincial Program Implementation Unit;

. (c) Field Program Office]^ of the .Pfovincial Program Implementation Unit;
f

(d) Management Information Systei Coordinator, of the Provincial.-Program 
Implementation Unit;-and . V. /.l

(e) Mmisteri^ Staff of the Provincial; Program.Implementation Unit.
' ■'

16. Posting/ Transfer.'—Every ftogram employee, other than Community Embedded 
. Employee; shall be liable to serve anywhere ih the Province against, the cadre post in the 
' Program. '

Pension, General Provident Fund, Benevolent Fund and Group Insurance.Tr-
(1) Rules made by Government, regulating Pension,.General Provident Fund, Benevolent 
Fund and Group Insurance shall apply for.;regulating the matters of Pension, General 
Provident Fund, Benevolent Fund Group., bisurance for those employees of Pro^am ' 
whose services have been regularized under this: Act. . ’ . '

Shufaada package.~Sbuhada package as admissible to civil servants of the; 
Government shall be applicable mutatis mutandis to. the pro^am employees other than 
the clause of appointment of the package

17.

18,

'i

9

r •
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• j

t*
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19. Retiremept from Sei^ce;-- 
shal] retire from (^?jA;program einployee workmg on regul

ar basis,service- v 1
if.: -.a *•*.

pubhc interest, .direct; ■■ authority may in

■& ■ '

cause against the,-
• ■

:{S-
CE^TER-^

-?'

MISCELLAJVEgUS,

' ^ ■

Community Embedded Employ^^E Evaluation Report^ of the

S.No. Designation. Reportin| Officer.i

wV

%■■ '.1. ■ Lady-Health 
Supervisor / District CoQ^ator,:L]^.Jrog^. . -■

Ud, HM* WoiOT. j tl^H'^Ufeovisor,
■J0 . 
jif'•v*

# 2: ■

■ ampliary instructions issued
■§ ■ ■;.™^^^^'^of^^P^ogram.einployees. ■
:-f: '^:i2W'r ^ . '■ ■ ■ ■ ■ ■■■

: .i#l Provisions.-In aU oti
. rules, the rules,- if any; made by Gov(

: Q.f such matters. .

.?;

iressly providSa/sfi^SiaiSf^^^gy
-■i:

f-
■ 'll

M- ••
?S® ■sii;

‘.W •
• ':*s- • vdJJS^
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SECBETASJ TO GOVT. GFKBYBER PAKHTUKHWA 
:^^ HEM'm DEPARTMENT .:

4

'••V •:
cv;•;v

- T.ni^st: No & date even.
. Copy of above is forwarded to:

Tbe Registrar, Supreme Court of Pakistan. Islamabad.
All Administrative .Secretaries, to;Co.vt. of Kbyber Palchtunlcliwa.

3. TKe Accountant G-eneral Kbyber-Paklitunkliwa. .
4. The Principal Secretary to G-overnor^ Khyber Pakhtunkhwa.

The Principal Secretary to Chief Minister, Khyber PakhtunlchM'a.
■ 6. The Advocate General, KhyberP^khtunldiwa.

•' 1. The.Director General, Health Services Khyber Pakhtunlchwa
:8. PSO tp Chief Secretary Khyber Pikhtunkhwj.

9. The.Manager, GovernmentPriht^P " "
for publication in the Goyernment t Official Gazette after publication 10 
copies may be forwarded to this department.

' ■ 10. The Director Information Khyb.ef Pakhtunkhwa Peshawar
11. The Deputy Director (IT) HeaLtfrbepartment for uploading in the official 

website. ^
. 12. PS to Secretary Health Departihent.

l;:
,2,

■ 5. \

& Stationary Department Peshawarress

i?

♦

(Kashif Iqbal Jillani)
Section Officer (E.II)

!
;V

t ;«

I

i
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PUOViNClAL ASSKMHLY SK^KTAKIAT 
KHYBER PAlO-TTUNKJiWA

NOT-IFTCATTON-^V
/07/201^!.Dated Peshawar, the

of •

•••• ''■• • •' ,•• 11 ^1 '’0*'' lune •■‘to is herebv .published.: ■ ih. :Ci«vonior.of.the .Khyber P.kluunkhwn on^.9 , JtuK, -hi. , ...

Provinehh Legislalufe bf the Khybcr PakhtunkhNya. ^

•Act of the• as an

'i

(KHYBER PAICHTUNKHWA ACT NB. XXVI OF 2014)

Khyber oI()7/2014). •

in i-hc,accompanimcnf). KU^.-w—-
. ■ ' *. 

SECRFTARV,
P,9vmcia. Assemblyof Khyber Pakhtunkhwa,

•' ( l-icrc print.ns

a,uiaaietas pc: uolineairon above), ^
Mo. i5 forwarded to the Manager, 

in the
of the above nouncation with the aecompnnintcnl .5

pu-lilish llieA epp.y suin'-'Pe:;lniw,tr.;wilh the reqitesl to 
GovernmemAzcttcof today’s date and dish abate eop.esand Priniin'i' OcpurLiiicni.. Cjovcrnin-cnt Stationciy

c^;traordinary issue of UtoKhybcr.Palchumkhwn
accordance with the-list given overleaf)-,

(•hcrcoriinntcdiatcly m
ns Secretariat bcfdf#iiblicntion.

Proof sliould be .sent to this -

;-,V ' ■ ’ -

SECRETAlJV. ,
^ovhtctd Assembly of lotyber^hutnkhwa

Pakhxunkhwa/Bills/2qi4/JSSZ2e_;-A^(^
• ’E.No. P.A/lChyber

is forwarded to :-A copy of the above
sra.,.0 IS Oo,..«r W

S |£:S ” S:—3kU. O"
3.
4. The Director LT/Special S.e,cretary

■ -35. _•

secretary, .
provincial Assembly of Khybcr Pakhtnnkhwa

I

■: -

. • V

f:



ACT

v;;
tore ■)': ■

■'•,

;i;s-

WHEREAS in pursuance ol lUe ‘r°''A'‘'''^"^j^^||^J'^li^orliecs Program run by FeUeral

S1S“ “S »“? '“ “ ‘
accordingiyi

.p.cr,n:ss?.»“cSt““-
oatctlijient population;. --

serviceand whereas it is obligatory
to, ensure the presence ofWorkers Prograrn _

< . dotivery lo the pepple’of the area,.

Uic, .rcii.J pijO|^rgby,g|,acted as follows;-
rit'^rhis: Act may be called the^^ Khybei 
'k and Employees (Regularization . and

■ 1. •
■ Pakhlunkhwa

Standardization) Act, 2014.
«BWu'»r » » ®°““

12) 11 shall apply to airpersonsemi
Province of the KhyberPakhtunkhwa.. _^

me in to force on 1=‘ Julyin-the.
except section/A, which shall come■J

It shall come into force at once
■ .(3)

.2012. I ' piighant in the subject or contextDefin»-lnW^ Act; unless there is anything re

"catchment population 
Embedded Employee of the Program
‘.therein;

posted; ,

"District Program .
at District level;.

■ .. meansthe Governmentef the Khyber Pakhlunkhwa;

cribed by rules.;
■Proaram- mermiin.iaUy 5‘*Ppg3SentrSn°S!“K nme bi lb.

commencement of this Act.

for which a Community 
ted and regularly resides.

2. the; 'local popuiation 
is.'appoihted or pos

means-
(a)

1 employee residing and 
Vir,h he was appointed ormeans, a Program

• ,(b).

Management Unit of theimplementation I Uhtr means , the
(c)

s', program

{d)‘- 2 "Government.

"prescribed" means pfes
re) ■

(f)

■.'"■..-MRS';: ■
:u--Ar.•u.c'vr;.2

.

f



f-!}
“Province" means the province orm.

■‘Pfovinciat' Program ImplemeMation Unff means
Program at Provincial-lever, and

(h) :the. Management Unit of the ,
&

Irules made under this Act- . ■ l>

rules" mean• (iV for Family Planning 
as-the Lady . . \

.■ Status of Program
anti. Primary Health Care.

■ Health Workers Program. ,

I• . 3- 1

(o,suoh'aperio£iras&v^mment.may,defermine.

of- thep,.o,„aiiveheaitScesto..hecalc.mentpopu■P)

' The Program shall continue to various posts in •(3)

t'i)
wHh llw criloria anti , ■ion (<l).shalf .iivaccorclancoointmenl under'sub-seclion■ ' :{5] The app

munner as may be prescribed.
'■ (1^ on'oommencemont of ibis

ularizeddeemed to have boon.rog

nt of death, •retirement, ,• .under'lhis

, resignation, disi
ularized under

• The'Hroqram cmpiv;.--.'-''...-sponding to the civil servanls-Of as(■2)'

is' Act-shall be deier'mined in■'.Scales corre employees regularized under Ihis
, pT- The'seniority of the Program
manner as may be prescribed,

shall be entitled to such

............ ....

■ calchmenl population.- and monitor Ih.e process and 
before a person is. . ^2),. Tlve J^lbylEppoTrSg^^^^^^^

ic..- 'riiiiips within the calchmenl -
in

The Government may adjustia(•3)

.X.

-t WIT:> •
..



^ Nolwilhstancling'anything coniainea in omeryprovisions oi mis mu. u.u u.
tuiMi’ioiiiiy embedded employees,' whose sei-vic,es are 'regOferized under this Act, O' other Commun ty , 

. EmbeddBCi Employees to be appointed after the commencerne'nt of.'this Act, shall.be liable lo termination, i.

'.theemployee: ' , - . '

haS.untav/fully ceased to b'e a regiilar, resident within or has become a non
resident for his catchment populalion:or ^ ,

is involved in any other encjagemenlJor a practice which is not in accordance with 

■the laid down and approved poiicy ofthe Program; or

(a)

(c) ’ has'ceased to be effipient in-the.perf6.miance'of official duties;

haS'proved guilty of gross misconduct.?

(.5) ■ A Comrriunily.Embedded Employee ^ __
(b) of sub4ecpon (4) of this Act may.be reinstated into'service-in a manner .as 

?' . Provided- that this opportunity of reinstatement sha^iriot.be given:more than once Ihroughoulte •
■ tenure of a Community Embedded Employee's service; ;

' : • Provided further that- ' . '

or,

(d)-.
whose'service is-terminated .under sub'-clause (a) 

........ . ■ ■ ■ ,may-.be. prescribed:
or ■ ;

■ \.

shall be'paid to the re-instated employee for ihe period
-no salan/ or aiiowances
spent under te'rnnination; and(a)

employee. ; • ' • • •

(b)

•Notwithstanding anything contained ,
may ';Posting6.- •

in other provisions of this Act, the . ^ -on
be transferred to perform d.uly anywhere in the.Provincp.

inst/theiProgrem. employees shall be dealt with m a
nkriplinsA/ action.-Oisclplinary cases:agains 

manner .as may be prescribed
7;

Lnment fules shall be applicable.'to such Program-emplpyee . ■
Gov

the official Gazelle, make rules lor—Governmehl niay. by lYotlfcaUon in?j Pnwer to make rules, 
carrying out the purposes of this Act.

. 10

end conditions of services of-
. -s^.- Any in for* immediatelyVI.

' n such power shall' be 'exemis* after the expiry of one year from Ihe
Provided that, no

comniencement of this Act. •c" ■

..

-s ■; -d 9-!-; 1

■<,

.'.t ‘•'•I
. v



.*/

and6f'iady: HeaHh Wortos Pr^m 
;2i4 (khyber Pakhtunkhwa Ord, ^

■ : i

No.'VI 0KhVber' Pakhtunkhwa Regulation.
Vnd Slandardizalion) Ordinance,-The-

les.O'^egularizalion
hereby.repealed.

i:.1

2
i I. 1

1.

Y:I*

i:
V-
.1SPEAKER ■ 

^ OF KHYBER

s .

by order of MR
PROVINCIAL assemble 

■ pakhtunkhwa

•I
.1-

;
} ••*,

(A!VIAN.UEI.,AH)
Secretary

of Khyber

:•

pakhluivldiwn
t al-AssciublyProvince,

»*• •

i .

F-r

:
i ».*

•I•*.
\

/ • •••*

:

•/

.*
X

f

• ^ .

. 1

. ;
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•v

msMiihe.\:■'vrI
f;

. •?
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Defining Conveyance A f wance 

. fie allowance is paid tp an employee ,0I

‘sS’

'• / mo1
\

workplace. The amountfayaD e as an
lowance depends on how far an 

employee has to 

ransDortation used.

a
ravel and the modes 0

i. »

I.

•? •

I .

Scanned by CamScaiiner .
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IWi OFFICE OF THE DISTRICT HEALTH OFFiCERiii
KARAK ■

- .V :£K°ne:&g^:.092:^290537 Email. dhokarak@gmaiI;rnm
I

i • Dated 33 /07/2017w.m ;; ■gr" >
B. :■■ ■•r...T<1.

*
B’

Title Director General; Hgalth..ServiceS': ^ 

Khyber Pak'htunkhwa’’ Pe.shawar.
mi ■-■K

r

Subject;.- ; CONVINCE.ALLOVVAMbE^TO LHWS: 
Sir;.

*•
[f-.. • r..w '••

your-kind information that_ the'employees ■ of’LHWs programme have been' ■ 
, regularized W;_e.f. 0t.07.201'2 and they.Save .|been included in the district budget book '.

; w.&f. 01T7.2016.

I
t
i

i
r-

Therefore, .it is requested, tb-gpide this .office whether conyince alliance is.admissible to
LHWs or not, as LHWs are'demanding of convince allowance. ’

it. is therefore requested to issue .instrUctiOni ia this regard-for the'Smooth running of the 

L'HVV&'prgramme'and. to..avoid conaplicatlbmin future.

V*-

\ ■

District Health-Officer 
' Karak. - -t rf

i

* .r-
. Copy to their'

1. The Provincial .Coordinator LViVySr-firograrnme KP'K Peshawar for informatio.n
2. The Deputy Commissioner'KarakfpHnform.ation ' ■
3; The District Na.zirfi Karak for information'

I

District Health Officer. ■ 
Karak..

;V. •

■:

... ii-
- ~i-

-*• -
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■NV/-S • O-r- W ■ • V • •' •■ ‘-O-'^’yQP^GALJJi'.KAME.NO.--- S:-^i -mm^mm: -

G±-NmAL HEdLlBSER VTC^Y-1^ •■•M
‘••v.

& •• =*. f'

§■:. :>. (m: •,
fc ■i ■N'. -.4-;

■• Tovr • /'■ I.r: r'TheJDis^ict'Health Officer • 
■■■|■Karak.■.," '

i

' ■COiMV^YAMCE'ALLOWAlSiCF TO LHWS.

. V./-;. I

Subject: - 
Memo.: .

*>v.. •

I.

.: , .' a*''ected to refert6your:ietterNq.2963/7l,.dated 03/P7/201^

noted above and to statethat. .' . '
,o,n the subject

Conveyance allowance: is .riot adimissibie' in a iirnit of a street, village or even-with
the.LHW iocai; junsdi'ctiop... They are coveringtHeir afba by foot and their office 

theirpwn.horrie, so no ;^onvey3nce-al!e-wance-:;|,hou!d be permiKed,
or Health post is

• r

X/■

:f
-'..Deputy Dir^ j /fAccounts) ■ • 

DGHS, Khyb^r^^helinkhwa, Peshgwal^
S:
m

t'

I
I

ffiWkI /
jfO. A/i:hi]i

\y.
O ^

\[ :

.' • V t

I

•;
\
i'

I
-i

. I
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OFFICE OF THE DISTRICT HEALTH OFFICER, KARAK
I

AUTHORITY

Certified that Dr. Qudrat .Uilah Khan SM (BPS-18)/DMU In-charge-Office of the 

' .undersigned is hereby authorized to submit the para-wise comments to the Honorable . 

Khyber Pakhtunkhwa Service’ Tribuha! - Peshav^/ar in ' Service Appeals 

, No. 1308 to 1326/2022 (Titled Mrs. Musarrat Shaheen, Lady Health Worker & 18 Others 

VS. District Health Ofhcer Karak & others) on '16/03/2023 on behalf of the undersigr.e'd.

District Health tifficer(j<arak

9 , »

i

I


