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f@'EFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1320 OF 2022

Mrs: Khan Mehbooba, Lady Health Worker (BPS-05) BHU Jehangiri, District Karak

e

.......................................................................................... APPELLANT

VS

The Secretary to Govt. of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1.

That the appellant has got no cause of action or locus standi, to file the instant .
appeal.

2. That the appellant has not approached this Hon'able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of

unnecessary party. .

That the appellant is not a civil servant but a public servant within the meaning of
section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker
Program and Employees (Regularization and Standardization Act, 2014) hence the
honorable Tribunal has no jurisdiction to adjudicate the matter.

That there is no original or appellate order which is pre requisites of section 4 of
the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter

FACTS:-

1. Correct to the extent of appointment on contract basis in the program and
subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady
Health Worker Program and employees (Regularization and Standardization Act,
2014). It is worth to mention that the regularized employees of the program have
been declared as public servant under section 9 of Khyber Pakhtunkhwa,
regularization of Lady Health Worker Program and employees (Regularization and
Standardization act, 2014). It is further to clarify that the terms and conditions their
services are governed by the provisions of the Regularization Act 2014 as well as
Rules made their under, hence they are not civil servant.
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Incorrect. Firstly the conveyance allowance as evident from the Notifications
dated 14-07-2011 and 20—12-2012, that the allowance is admissible only to the
civil servants whereas the appellant is not a civil servant. Secondly, according to
the definition of conveyance allowance, the allowance that is paid to an employee
to compensate for the travel they have to undertake from their residence to the
work place. Whereas according to the Service Rules of Lédy Health Worker
program, Lady Health Worker providing primary health care services to the
community at their doorstep in their catchment area as evident from the guide
lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar
which is self-explanatory that conveyance allowance is not admissible in limit of a
street, village or even with the LHW local jurisdiction as they are covering their
area by foot and their office or health post is their own home, so cohveyance
allowance is not permissible.

Incorrect. Already explained in Péra 2 above .

Pertains to record. However, the appellant was to assist the honorablé PHC with
respect to their status as per section 9 of the Regularization Act 2014 however,
malafidely the appellant concealed their status even otherwise they may knock
the door of Apex Court against the judgment dated 24-03-2022 in WP No.
346/2019 instead of filling the instant appeal.

Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds: ‘

A. Incorrect. According to the definition of conveyance allowance, the
éllowance that is paid to an employee to compensate for the travel they
have to undertake from their residence to the work place. While as per
service Rules of Lady Health Worker program, Lady Health Worker
providing primary health care services to the community at their doorstep in
their catchment area as evident from the guide line of the Director General
Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that
conveyance allowance is not admissible in limit of a street, village or even
with the LHW local jurisdiction as they are covering their area by foot and
their office or health post is their own home, so conveyance allowance
should be allowed.

B. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

C. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

D. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.
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. Incorrect, Para-2 of the fatts & Para-A of theé grounds are self-explanatory

. Incorrect, Para-2 of the facts & Para-A of the grounds are sélf—@kplanatory.

Incorrect, Para-2 of the facts & Para-A of the grounds are se!f—éxplanatory.

Incorrect, Para-2 of the facts & Para-A of the grounds are se!f-éxplanatory.

The respondents may be allowed to raise additional grounds at the time of
arguments. |

In light of the above submission, it is Ahumbly prayedl thl’at according to the
definition of Conveyance Allowance, the allowance that is paidé to an employee to
“compensate for the travel they have to undertake from their reS|dence to the work
place. While as per service Rules of Lady Health Worker Program Lady Health
Worker providing Primary Health Care Services to the community at their doorstep.
in their catchment area as evident from the guide line of thie Director General
Health services Khyber Pakhtunkhwa, Peshawar is selfi explanatory tﬁat
Conveyance allowance is not admissible in limit of a street, villa'ge or even with the
LHW local jurisdiétion as they are covering their area by foot and their office or
Health post is their own home, so no conveyance allowance sﬁou!d be allowed &
the appeal ofthe,a.ppellant is devoid of merits and has no leg'al value, therefore,

may graciously _bé dismissed.

Secretary Health, 2. Director Genheral Health Service
Khyber Pakhtunkhwa Khyber Pakhtunkhwa

£ Ry S | \\;:”

3. Provincial Coordinator LHW Program, 4. District Health Officer-Karak - 0\

Khyber Pakhtunkhwa



BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1320/2022
Mrs. Khan Mehbooba, Lady Health Worker (BPS-05) BHU Jehangiri, iDist‘riot Karak

APPELLANT

VS |

I
|
Govt: of Khyber Pakhtunkhwa & Others ..........................oo .. .RESPONDENTS

AFFIDAVIT

- I Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak,
do hereby solemnly affirm and declare that the contents of the para-fwise comments at
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and carrect to the best of
my knowledge, belief and that nothing has been concealed from this Hon'ble Court.

|
(DrQudrat Ullah Khélm)
SMO (BS-18)/DMU In-charge
District Health OfficeiKarak




purpose of makipg selection for initia] appointment on contrac

- RECRUIT

‘Management Unit of theProgram at Prow}inciél level.

L CHAPTER- 2 ST
MENT AND OTHER TERMS AND CONDITIONS OF SERVICE
P - OFEMPLOYEE§ -

. Method of appointment.--~(1) There shall be :Selection” Committees for. the - .
' 4 contract basis to the posts of the T

ointment.”

(2) - The candidates applying for thevanous posts i the Program shall possess

* same qualification and age limit, as provided:in-the original Prograim.

(a) District Coordinator, = " %" .. Chairman

. 1.Lady Health Worker Program:
() a .1'ep1'gséi1tatiye -of Dié&iét Health . Member
- Officer;;- - B C
(c) -a- .rep:resentative 6f fh'jc','-;ﬁ..Pfro',\_/inci'al , '_'- Meimber .
- .. Program . Implcment!atior;-‘jfv,Unifc' not
<" below the rank of BPS-17;and - - .

" (4 The Selection 'Co'mfx,ﬁtteg; shal_i_i';ilﬁac;githé list 61" ;‘eéommen'de_du candidate
" alongwith record of w;itten test, beforg: the District Health Ofﬁc_er._ -

: .<(d) Field Program Ofﬁce'r.of;

(3) - Test and intervilewvof the s‘holj-':tl".li;js'tg_(ji_"canﬁidates at District level shall be -

f{'-:;-:f T - Membeér-cum-
Sl Sectary o

- the concerned area’

(2) . The posts shall be advertised Intwo I\_féws papers or electronic media.

. conducted. . .




Management Unit of theProg;ram at Provincial leve].

RECRUITMENT AND OTHER TERMS ‘AND CONDITIONS OF 'SERVICE
OFEMPLOYEES '

L3 Methoo 01 appomtment —--(1) There shall be Selectwn Comrmttees for the

purpose of makmg selection for initial appomtment on contract basis to the posts of the - v

v.Plogram on. thg: recommendatzons of whzch the: appomtmg authority shall make. ._
appomtmen*‘ ' - : S '

(2)  The candldates applymv for the vanous posts in the Program shall possess a
'_lbame quahﬁcanon and age limit, ag prov1ded m the original Program

* Selection crntex ia for appomtment of Lady Health Supemsor.--;(l') There shaﬂ
, .be'a Selection Comr'nittee for the appoinnne;x't,-of,l'f.hdy Health Supervisors comprising of . .
_ the followmg 4 A ' ‘ o '

(3“ DlStrlct Coordmator g '.‘f"{"l': o Chahinan
'iLadv Health Worker Progra;m, IR : v

) (b) a’ repiesentatlve of Dmtnct Health e Member
- Ofﬁce1 T :
(c) ‘a’ iepresentative of the Provmcml .. Member.

- Program | Implementatlon Umt not
below the rank of BPS- 17 and

(d) Fleld Program Ofﬁcer of ;:,‘.: 3 Member~cum-
the concerned area. CE ‘ ' Sectary

: (2). .. The posts shall be advernsed in: two NeW< papers or eleciromc medla

:--'(3)' Tesf and 1nterV1ew of the short I1sted caudidates at Dzstnct Ievel shall be =

(4)" The belect:bn Commxttee shall place the list of recommended; ~'and1dates_
alongw th record of w_ntten test, before the Dlstnct Health Ofﬁcen )




acco1 dance w1th the laid down cptena

_ "5.-‘;_‘(6) On reoelpt of venﬁcatlon -the: Dlstnct I-‘ealth Ofﬁcer will accord inal
-‘_approval and will issue appomtment otders of the selected/approved eandxdates
.and Arecord of Wntten test oftae selected candldate be kept in her personal

- Femals, who shall epply for the post of Lady Health Supervisor- should g

referably mamed and mustibe permanent resident of the area for which she is to
'_e_appomted SR ; :

S .Z;preferably ‘married and must be permanent re31dent of the area for Wthh she is to be :
RLUEEEE f;; appomted Lo S

' (2‘) ~There shall be a Selectlon Comnnttee compnsmg of the followmg

.

53 : (a) Medlcal Ofﬁcerﬂncharge . Chairman .
SRR ;,, First Level Care Faclhty o . L
g (‘o)' a female representatwe t'o. be - o Member

nominated . by' -the Dlstnct Health' R
Officer . from  amongst’: Women. S
. ‘ "Medlcal - Officer * or Lady Health -
© .t Visitor or Female Medical Fechnician
IR - or Medical Techmc1an or; Dlspenser
' posted at the same Facﬂlty, '
(c) Lady Health SuperVISor % . ' Member-cum-
S - Sectary’ , :
- (5) Mamed females/women with’ past expenence n oommumty development .
havmg the requlred qualification, wﬂl be glven preference

(6) Canchdate should be Wﬂhng to carry out the-services from her home which -

- will be designated a -“Health House™: ensuring effectxve hnkage between the
cormnunlty and the pubhc health care dehvery system :

“ 7 SDCCIfodlff cuft 'mwvmed ‘areas, the D1stnct Health O‘fhcer ir';

consultation: with District Program . 1mplementat10n unit, may substitate the :
members of the Selec‘aon uommlttees to meet the desned Ob] ective.

R
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9. Selectlon Cntena for Dnver for the vehlcle of Ladv Heaith Supervnsor.--~The
‘ canchdate must be; permanent res1dent of the area for which he is to be appointed. He - -

shall have’ wntteni c.onsent of the Lady Health Superwsor with whom he ‘has to’ perform -
duty. . : o

ST Selectlon chterla for. the post of provmclal program 1mplementation unit in
bps -1 to bps~16 --a-(l\ There shall bea Selec‘aon Commlttee compnsmg of the foIIowmg _'

v

‘_ . ,{g) ..Deputy Plovmcml Coorclmator' : R Chamnan
b) Training Coordinato;;- : . IR ‘ . -~ Member | -
(c) |A repxesentanve nominated by the Du:ector - b o ,. , Member. "
.General Health Serwces not below the ran.k of| - ' S
BPS-17; . . i

. '(‘d\ - The P1ovm<:1a1 Coordinator shall be the appomtmg authenty for the post of
1ovmcxal Ploglam Implementatxon Umt

fo

;_.(3) The posts shall e - advertlsed in- two Ne s papers/electromc medla by the o
?'-rPxovmcml Coordmator. Sk ‘ :

,."f(4) “Test and mtervxew of the short hsted cand1dates at provmcuai level shall be. ,
4_ 'conducted ' * '

‘-_"(8)' | The Selectlon Comm1ttee sha]l place the .11st of recommended candldates
. alongwﬂh record of written test before the Provmcxal ‘Coordmator. ~

l'.(9) The Psovmcml Coordmator sha]l nemmate an” Bfﬁcer who. shall not be a member.-
of the selection cormittee to re-verify the 'décument
‘and to ensure that the recommendanons have"been
..',/.dov“/n criteria, - :

":U 0y Cn r.,ce' ot of venﬁcatlon the Provmcml Coordmator shall accord ﬁnal pprovalf
~ and will issue- appomtment orders.of the Qe;ected cand.ldates and record of wrxtten test of
-.the seiected candrdateq be Lept m her/therr personal ﬁles :

_followmg. S S _é‘

" (@) Directgr?ublic Healtllii_,:‘ :

A - E 4

- o/-')"/ /

~ -




Health Department

- A (4) Test and mterwew 0 ..the short lrsted cand1dates at prov1nc1al level shall be_- " —
i.‘-';,.;:c“:'pnducted B b : : o

i

(5‘) - The Selectlon Comn:uttee shall place the list of recommencled candrdares
anongwrth record of wntten test, beFore the Secretary Health :

(6) “The Secretary Health.shall nommate an ofﬁcer WhO shall not be a member
~of the selection committee to re-verify the documents, residential status of the candidates
“and to ensure that the recommendanons have been made in accordancei wrth the la1d :

- down criteria. : |

(7) On recelpt of venﬁcatxon the Secretary Health shall accord fmal approval |
: and will issue appointment orders Uf the selétted candidates and record of wntten test of
o the selected candrdates be kept in ber/thelr personal files.. '

' “9‘.' Recommendatlon of the Seiectron Commlttee — When an appomtmg authontv‘ ’
' does not accept the recommendatxon of Selectron Comumittee, it shall record'its reasons
: and obtam order of the next higher authonty-‘;:;,_; ' ‘

10.., Functrons of the Ladv Health Supervrsor.-—-(l) To canyout extenswe.'
' -supervrsion -and momto"mg of the field ac‘cwmes of Lady Health-Workers. Lady Health-
L Supervrsor shall visit the Health * House of every Lady Heal’th Worker under her
supewrslon at-least twrce a month ) B : :

: (2)  Lady Health Supervlsor shall provrde suppomve superv1sron on ]ob_-
: trammg, ve1bal and written feedback, to her Lacly Health Workers

SR (_)l : Lady Health Supemsor may aet as tramer in the refresher trammg as and
' when requn ed by the District Program Implementatlon Umt '

o @) Lady Health Supermsor shal} attencl the Contmued Educatlon Sessrons m :
LT all the relevant health fac1ht1es '




skt

- 45) Lady Health Supervtsor sha carryout verhal autopsy of mfant deaths R
1eported by her Lady Health- Worlcer C o . g o

16) ~ Lady Health Supervxsor shaH assrst the Dlslnct Program Irnplementatton - '_* '

Umt in the prelrrmnary scannm,,/venficatron of candldates for the posrttons of Lady
Health \IVOII\eIS - : ‘ .

RN ('7')..-‘ Lacly Health Superv1sor shall halse between Drstnct and Flrst Level Ca1e :
. "P acrhty (FLCF) for the effectwe coord.manon of actmtres of the pro gram. - '

S (8) Lad} Health Supervxsor shall attend the Dls‘mct Program Monthly Revxew o

_. ©) Lady Health Superv1sor shall ensure regular mamtenanoe of veh1cle and st T
: "'movemem registers; 1f a]lotted o : 4 . , A -

i1 Functlons of the lLady Health Workers-—-(l)“:'.[he Lady Health Worker shalll ’
_'.’_provrde anary Health Care servrces to “the - communrty at- thelr doorstep A her_" '
- '.:"catchment area. : ‘ : :

2) - The Lady Health Worker shall register all famrly members in the catchment area
‘éspecially the- elrgrhle couples (married Women age 15-49 years) in Her respectlve area .
~‘and mamtam upto. date mfonnatlon about her catchm area s populatron. o -

‘ ‘“-( ) The Lady’ Health Worker chall. orgamze comm 'ty by developmg women: groups'
“1n health commrttees m her area. “

. ; (-l) ’“he Lady Health Worker’ w1ll arrange meetmgs of these ' groups in order to;
' effectwely mvolve them in pnmary health »care famrly plannmg and related commum
: 'actwrtres Lo -

'(5)’ The Lady Health Worker shall keep close halson' w1th mﬂuentral woimer 0 herx




Lady Health Workerfs ‘ coordmate w1th loeal commumty rmdwr es ot
birth attendants and’ al heilth facilities for appropriate antenatal; na’r‘ﬁl and .

ostnatal sérvices. She will alse’ co duct antenata.l natal and. postnatal care as descrrbed' .
\ 11:|mg e

n.'.K" .
i

; ady Health Worker slﬂ:;ef_lw ct'as ﬁarsonhetween for-mal health system and her
"'well ‘as ensure COOT: "ated}support from Non Govemmental Orgamzatrons-

TR

’.."(10) part of the1r tasks thes ady .Health Worker spall undertake nuw ,_tronal—u
: uitervermous such as ‘anemia contrdl, growth momtonng, assegssing common risk factors -

o

causing’ ‘malnutrition and - nutntlonal coumelmg They- shall be -able 1o treat -iron

eficiency anemia among all womi sPecrally pregnant and Iactatmg mothers as well as
nemld-young chlldren : . ! : L

‘l)'- ~The Lady I-Iealth Worker shc.ll promote nutrrtzonal educatlon with emphasrs on

v early initiation and exclusive breast feeding for six ‘months and weaning practtces

. maternal nutrition and macronutnent maInutntlon '

"‘".a'(12) The Lady Health Worker shall coordmate w1th Expanded Program on

- Immunization . (EPI) of mothers. agamst Tetanus and children against communicable -
~diseases. The Lady Health Workers trained in routine EPI, will ensure timely -. -

- vaccinations (in her catchment areaxc-nly) W1th support from the local health facﬂlty/EPI_ S
"staff The Lady Health Workers (T Ws). Wlll also participate in various- campaigns for -
immunization against EPI target diseases ¢ g “Polio, MNT, Mesles etc in her catchment

. area only. The Lady Health Worke-s wﬂl be: mvolved in the surverllance acttvrtles xfx her. -
catehment area only ;

; (13) The Lady Health Worker <h¢ll motxvate and counsel chents for adoptron and

- continmation of family planning methods She will provide c¢ondoms, oral pllls and

#*  administer injectable contraceptlves as per:define protocols to-eligible couples-in the
cornmumty informthem about prop*'r use aud pos31ble s1de effects -

'(14) The Lady Health Worker shall- carryf'out preventlon and treatment of common‘-_f
‘ailments e.g. diarrheal diseases, acate respiratory infdctions, tuberculoms 1ntest1nal'i-_

: parasites, malaria, primary eye care,:scabies, first .aid for, injuries .and” other minor ..
diseases using basic essentlal drugs: She’ wrll refer cases to mearest centers as per given

* guidelines. For this purpose a kit of certain inexpensive basic drugs will be provided to
Lady Health Worker/Senior Lady Health:Worker. The Lady Health Worker/ Senior Lady .
Health -Worker will, also- be mxolved";_m TB AIDS Hepatttls and Malana .
Preventlon/control ' : SRS - . ‘




~will be conducted in two main _phases for? ‘a total of; twelve months (03 monthshbas1e

: traxmng, there should be two tramers

: ( 15) “The Lady Health Worker shall drssemmate health educatlon messages -on
.individual and community’ hygiene and sanitation as well as m.formanon ‘regard.mg‘
: preventlve measures; agamst spread of Ale, Hepatms etc

(16) The Lady Health Worker shall attendf monthly contmumg educahon sessions at her

" -base facility to share progress- regardmg all- activities carried out by her including the
.home visits, number of family planning acceptors by methods and stock. position of -

- contraceptives with Incharge of Facility. She will also attend educatron sessions, submit N

_her monthly report and collect one month supplres from Health F acrhty

(17) The Lady Health- Workers will not be mvolved in any other act1v1ty W1thout the .
‘ pnor permlssmn/gurdelmes from the Provmclal Progra;n Implementatlon Unit.

S _ o
- ‘ 5

: 12_. ~ Training of the Ladx Health Sugemsor.-Togal duration of training for the Lady e
Health Supervisor will be one year. The- Lady Health. Superv1sor will start field aetrv1t1es' :

-after the mmal three months tIalmng The tra,mmg w11Lbe carried out in two phases:

".-7

(a) - Three months (Initial IIaJnmg)

() Nme months (Freld/on Job tra:mng) ’ '°~'_

13 Trammg of Lady Health Workers.—(l) The, trammg of Lady I-Iealth Workers,

trammg at. classroom and 09 months task based trammg i the ﬁeld) usmg

' ;(3)

.!;,

(4)

(5)

."" I‘tralmn it ‘g'afé X %
hidther facility, appr .,,,\..%fpez
’Program Implpmeptatl

#




ardf’hﬂly terram Where th"ﬁ populatlon tends to be scattered 'the populatl’o m .
hie .catchrnent area of the Lady He41th Worker can be low up to 1. ,000, The catchment .
a’c ady ‘Health Workers will b2 & such thc.t it takes approx1mateiy an hour to W{E:lk fo -
he farthest house in the catchmen area. There_ shou.‘ld be onIy one Lady Health Worker

n a cluster of 150 to 200 householas '_'

15 .‘Semorlty —The appomtm authonty_.shall cause a mter-se-semonty hst of the
3‘_fc>11 owmg cadres on yearly basis. FUSEE :

@ Community Embeddod Emplows’

o (b) ' .Loglstxcs Ofﬁcer of tht Provm01ai Program ImPlementatlon Umt

'- o (:c), o Fleld Frogram Ofﬁcers of theProwncxal Program Implementatlon Umt

@ "‘iManagement InfOrmat;lon System Coordmator of thie Provmcla} Program :
I Implementatlon ‘Unit; and : _ ,

‘ ( e) . Mlmstenal Staff of the Prownclal:Program Implementatlon Umt

)

' '16 Postmg/ Transfer.—-Every Program Pmployee other than Commumty Embedded -
‘ ‘Emplovee shall be hable to serve anywhere i the Provmce agamst the cadre post in the
' ‘Pro gram. : T BRI

K '17 Pensxon, General Provxdent Fund, Benevolent Fund and Group Insurance.—

~ (1) Rules made by, Government, reffulatmg Penswn General Provident Fund, Benevolent
“Fund and . Group Insurance ‘shall apply for regulatmg the matters ‘of Pension, General
Provident Fund Benevolent Fund and Group Insurance for those employees of Program' :
'whose serv1ces hiave been regulanzed under thls Act. - :

Shuhada package.—Shuhada package as adxmssxble to cwﬂ servants of the e
'(Jovenment shall be applicable mutatis mutandxs to the program employees other- than R
.the clause of appomtment of the package P




oo, TERE ol regular basis,
T hall ITdIe Trom services - ; ‘ S T

. (a‘)~. ~ On’such date églfter he/.shg;gzjs} cc;mp..!et'ed. tW_eniy years of service qualifying
| -+ for pension or other retireriexit benefits ag the competent. ?‘Uthﬁtx mayin
T _ public interest, direct; or: L . -

L2

’

is glvenunder sﬁﬁ;rulé'_(a)', on the co

LT

(b)- Whiere 1ig diéctiop

n.npletiohﬂbf_siitieth :
. year of his age, L o '

€2)  No direction under sub:zule {(1)(@); shall be made- unti] ‘the  program - ...~
of | unds on which it i proposed to make -

against the, -

employee has been 'infoi'm'qd in Wntmgof the gro
the direction, apd has been given a reasonable ojap_jqﬂtinity of showing cause
" said direction, - - e L

: ‘Desﬁation. -

L. | Lady ‘Health
" | Supervisor

2 ; ‘Lady Health Worker. LadyHe*TaItg‘guPerSOL .
B R " 'as.:'t.h@fiase.%? be, -

arg ybe
" 1987:a0d auxiliary instructions issied figpg
mgltgjgdig fo the program employees, * . :

plicabletmy
r: &!\ .; Al

w,.m«':A ¢
3t

A '.,"Zz}f‘iz&_(;ieheral provisions.—-In_ all-othes

Crrules¥ the rules, if any; made by Gove

L apﬁ]iéd-fqg,:dispohal:qf such matters. - .
L T Coe e ‘ .

i




SE CRE Z'ARY TO GOW OF KHYBER PAKH1 TUKH WA
CoE HEALL TH DEPARTMENT

Endst. No & date even. - :
‘ Copy of above is- forwarded to: :
] The Registrar, Supreme Court’ of Paklstan Islamabad ]
All' Administrative Secretanes to-Govt. of Khyber Pakhtunkhwa
The Accountant General Khyber Pakhtnnkhwa S _
The Prmmpal Secretary to Governor, Khyber Palchtunkhwa. - '
;The Principal Secretary-to Chief Minister, Khyber Palchtunl(hwa
The Advocate General, Khyber Pakhtunkhwa. S
The Director General, Health Services Khiyber Pakhtunkhwa -
"PSO to Chief Secretary Khyber szhtunkhwa ' .
The Managex Government Pr:mtmg Press & Statlonary Department Peshaw ar
. for publication in the Govern.ment t Official Gazette after Pubhcatmn 10
- copies may be forwarded to this Department _ ‘
10. The Director Information Khyber Pakhtunkhwa Peshawar
11. The Deputy Director. (IT) Health Department for uploadmg in the ofﬁmal
4 Cwebsite. . . s A
- 12 PS to Secretary’ Health Department _

_ooorl..c’\s"rew.wrﬂ

- (Kashif Iqhal Jillani).
. Section Officer (E.II).




e Lady IIealth Wo: kers ‘Program and Emplo

o llu Lm\uno; of lhc I\hvb*- Pakhtunkhwa on

llll' [Ny } nn.;\ ) inanse 8 o

R _I’RQV[NC[AL J\SSEMBLY quRrTAmAT : |
e T I\HYBL‘R PAKHI‘U“II\HWA LT

NOTIFI(‘J\TKO\'

Dﬁtcd Pc<1nw'1r lhcZ /D'I!'_E’-.Olzl.

The Klwhcr Palxhtlml\hwa Regulation‘ of

No. P:’\/I&hvbca P'\l\htunkhWa/B1!19/2014/ '—S H /
yees (Reclulam'atton~ and Qtandald:zanon) Bill, 2014 having,

"0[4 and assented 1o by

y of Khyber. P’lkhmn{\h\\u\ on 24" June

' bu n p'mscd by the Provmcml '\ssembl
29 June. ”0[4 is Iu.u.b\ pubhslu.d as an-Act of ‘the

‘Pm\-'mcm' Lemslature of thc Khvbm Pdl\hllllﬂ\i"l\\’d

R THE KHYB]:R PAKHTUNKHWA RIJGULATION oF LADY HEALTH B
WORKERS PROGRAM AND EMPLOYEES (REGULARIZATION -
~ AND Q,TANDARDIZATION VACT, 2014

(K.HY BER PAKHTUNKHW A ACT NO ).\VI OF 2014)

(l‘lfst pubhshud after lmwnv lecel\ ed the aqscnt of the Govemon of the
_ Kh)ﬂber Pakhtunkhwa in the Gazette of the’ Khyber Pakhtunkhwa
(E\tnmdmaly) dated'the 02,07/7014) '

¢Here print as in the accompanimqnt). LT P
A : SECRE T:\R\
_ Plovmclal Aqscmblv of I\lwbel P'\l\hmlﬂ\h\\a o

: l\_lo.':u}él date (.1\ pu uouin mun 1buw.)
/‘\ copy oI' the .1bovc, nuuﬁmtron with the '\ccompamnu.nl 15 Forwarded to. the Manager. ‘
- (Jovunmun btauonuy and i’lm!mn Dupmumnl lt. lm\\'u \\ uh the h.qut.\l 10 puhln\h the smne i the

¢ of the Khyber Pﬂkhtuni\h

ance Wlth thc list gwen 0\'erle'1f

wa Gov emment Cazcltc oftodw s date and distribute copies

X lmmd!mly IS‘;U

.l'hgrco,l 1:11111cd|at01y in accord
Proof should be scn(_ {6 this Secretar mt bcfore pubhc'mon

~ S Lo R o bLCRLT\R\..
Pwvmcni Aascmblv of Khyber P'\l\hnmi\hm .

p* £ . Pated Z-/0772014 -

E No. P/\/Klwbel P1klmml\hwa /Bills/”()ltll 55 j&

A copy oi the 1130\'1, is lom '1rded 10 R
to Govcmm l\h\ her P*\iduunl\h\m

The Pnncnpal Secrctary t IR
r Pal\hmnldm'a Health Department.

|
2 The Secretary to Govcmmcm of Khwwbe
3. The Secretary 0 Government of Khyber f 1khtunl\h\va Law Depaltment
" 4. . The Director Information, Khyber Pal\humkhwd _ :
CNS. The Director LT/ Spccml Secretary Plovmclai Asscmbly of l\hybe: P'lkl\tlll\i\h\\'d

SR Ei-‘ N
o : ~ SECRETARY,
PIOWIICI al l\ssunbly of lxhybu l’dldmml\h\\ a
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. -
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| | ACT
" lorégulate the status of Lady Health Workers Program i thePro'vihCefof the Khyber -

. Pakhitunkhwa and to reqularize and standardizéft_h_éjse.rvicesof employees . .
o T of the said program. = -
o WHEREAS in pursuance of the Constifution (Eighteeh,lﬁ-?Améhdment) Act, 2010, the subject of

* Health has been devolved to the Provinces and as such Lady Heallh Workers Program run by Federal
~ Government for supporting the family planning and pfimary hedlth care. was devolved to the Provinces
~ accordingly: T s SR N o :

" AND WHEREAS in the Lady Health Workers Program; the communily based workers have 3

) special nature of job, for the execution of which they have to remair continuously embedded with their local
- calchment population; - - : L ' LR A _

. AND WHEREAS it is obligatory to-maintain the origihféf?ﬁoncépt,and.design of the Lady Heallh |

delivery Lo he people of the'area; -

Workers Program, lo ensufe the presence of community eimbedded émployegs for effective scrvice '

" AND WHEREAS L is expedient o regulate \he stalus of Lady Heallh Workers program in the

‘Province of the Khyber Pakhtunkhwa;and‘to‘reguiarize and slaf}dardize_vthe services of the empioyees of

. (he said program. | . .

S Cltis hereby enacted as follows:- _
1 Short -title,_application and cdmmehcemeﬁt.-,--(-j)}}_‘"_.This “Act may be called the Khyber
- . Pakirunkhwa Regulation " of- Lady Health Workers Program: and Employees {Regularization and

Standardizalion) Act 2014 :

@ ltshal anply to all persons employed or lo be.employed in Lady Health Workers Program,
~in the,Province of the Knyber Pakhtunkhwa. R .
L2

o Defilwitibns.la-ln this. Act, u'nles‘s_lhjere is anything repg'g'f}ant in .lh'é‘sub.jei:‘t or context,-

' (as | “catchﬁwentpobhlélion" means’ ihé_""_ié:cal -‘populaiion for which a Community

Embedded Employee of the Progrant i§ijapppinted of pasted-and regularly resides;

. - therein;

(b) ,"--"Comr'nun’ify_'E’m‘b'egided Empiqyeé'_‘“:'-ﬁiiéans a ‘Program employee residing and

~ ‘working within his- defined calchment population for which he was appointed OF.

- . posted; . L

(). “District Program impieméhta—_tion‘_;‘.Ub'i’t" means {he Management Unit of (he-

.. Program at ‘D‘i_slrict'ievel;. :
@ "Gov.ernrﬁént;f means the Govemméﬁi{‘.bf the Khyber Pakhtunkhwa;
() ";‘Jrescribéd"v means brescribed."by rules h . '

o n "Program’ means ‘th'e Lady Heallh W:o}'}(er's. Program devolved to.the Province and

which was previously run py the Federal Governmenl undet. the name of the

L - N;i{ionval'Program for Fan1i1yLAPlannir_iggfgnd Primary Health Care:

' wprogram’ employee’ means an employee of he Program, whose service is

. regularized under this Acl and ‘_in@_i}ddes- persons 10 be’ appointed @er.lhe' ]

~ commencement ofthis Acti - .. "7 . -
R - ) ) - _ - ::::', Y e e
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" {3) i s_hali c"o_me into force at oncé~_ex§ept’ sgotion:'::z"ii,, which shall come in to force 0N 1§i July,




Coe WE “Province” means the Frovince vi-wie '-xw— IR -

(y  Provincia Program implementalion Ufii‘l%'_":'meé-ns;-the; management Unit of e,
Program at Provincial-evel and MR e
) rules”mean ules made under his Act . -

TR

Ta

3 S.tat.us‘of_'Pro_gr-am.-;-U) On commencement of'lﬁié"Adt;-fiﬁief_ﬁ{a,ﬁonal Program for Family Planning
and Primary Heallh Care, shalt be deemed lo.be:a E"ro,g_r,am,:' overnment; 1o be known as the Lady
Health Workers Program. f S S N

AR s AR TY

A \ , Guid Qigy.én‘ti‘ie,,:,?ﬂ[aiivé; rehabilitative and
Lo p;‘gmouve.-heallh caré services o the catChment'popu\aﬂ’d'n’ int Co

ovince. -

o (3 " The Program shall continue for such-a period: Gé,vgghmgn't.may_de{erm‘;ﬁe. ;

) After coming into forge of-this Act,zGo}/;@é.yﬁ__rﬁén_t_i,_m y

Yo | ;xl_;-appo;mt.‘perspns (o various posts i~
\he Program ofi contract basis and there shall be.no reguiarap é‘ii_r:rtmeﬁtin‘the'l?rogram. ' :

c (5) ‘ .The"appoihtn}entunder' sub-section (1) 's'héﬂf bmnadc ~h§~éi_cbordunco will the critoria and
meume.r-as'may.be,prescribed.; SR - S
N 4 'Reg'ulérjzatioxx.---(i) ‘C)h‘fcdmmenéeiﬁér}t of this Acf;"._al\‘the' Program employees,” Who w‘eré '
- .‘appojn(e_d, in the Program on contract of fixed monthly stipend basis before 1* July 2012, and holding (he R
'+ .seid post till 1he-_commen¢ement"of this Act, shall stand regulari,‘z“e_d;wilh effe;; from_ st July, 2012. ‘

R P’fdvided.'lhai the ésewic_éé c',)f‘su,ch'Pr"Qgram er,nplo&eésfshall be deemed to have beon. regularizeci -
under Lhis Act only on the publication of their names in the official Gazette: * : S :
B .'.";_PrO\;'ided further, that the postS of the P'rogramufaﬁeh’ vacant onaccount of dealh Telrement;
. resignalion, dismissal, _iermination or o.ihe;W'ss_e shall b ﬁlledlﬁ(i;on- mntrqct,basis. ‘ o -

o | (2 " The P,ro‘gra"m‘ emp\oyees__regtila.rized'Llnde;’.-'tﬁis'- Act shall b'e.blaced in, the relevant Pay -
- Seeles corre_spondihg-pofthe civil servants’or as may be de,igrmiped 5_5{ Govemment. o .

L (3 The seniorly of the Program emplojees r_eé-if{farized under this Act:shall be determined in
_a nianner as may be presoried. S o o ' .

. ~(Zt)' A Progr,afn ‘éhplo\}eé. whose - services: ¢ ;"g}fg_rj"zga_d ..un‘dg;ﬁgjhis‘.;é\ci. shall ‘re_ii're‘ from .
service,on the gption of the Program employee and-on St By the Program emp1oye’e;, _

" after completion of twenty five years of qualifying service 6ﬁ6n:':lhe'<:'ompletionio-{.'sixliet_h_ year of age. -

Ao agrequested
L (5)' A Progfam erﬁptoyee,whos‘e's_er'viqe is Eégﬁiérized:undér tﬁis Act; shall be -en.tit%ed {0 éuc_h
. ‘pensionary and relirement benefits as may be c’ietermined';pyggovernment. - S .

5. ‘Mechanism of cecrultment for Community EmbeddedEm .\o_ aes.-(1) For filing @ post of°

' “Comni_unity. Embedded Employee, the appoini™g jautho‘r.‘gly shalt-cause 10 verify and ensure inthe -
prescribed manner. (hat person, who'is to be appointed against suchipost, shallibe a regular resident of his
.- catchment populations : T o S S
S @ The provincial begrém—.lmpiementéﬁo:{:ﬁjﬁit-sh'aIl~o\;e_rsee and monilor the process and o
" finding of the verificaltion, cartied out by.the 'appointingj ag[hprity'under. sub-gection. (1), before a person is
- "I.ap'poi'med against post of Community'Embedded EmplOyeg;“ ST o L

" population of his (esideace; provided thal Government :gﬁlaiy:édjdé{ ‘3 Community Embedded Employee in

. another area in certin circutnstances 1o be prescribed: i

(3) ~The ComniUn'ily'v'Embed'c'ied. Emp\'oyeé'léﬁaﬂ-: p'érf,orm-his‘ diifies within the calchment

IS e e T PR RPN ,_.—..,-—---.aﬂ-—;.f._‘,_;__--.,, S e
5\‘ . - '_.I ';,."‘ ‘.,. - 4. .
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o manner as may be prescnbed

- the. provrsrons of this Act and rules; provided. that

L v i) Noquhslandlng anylhlng conlamed in- omer prowsronb Ol LIS AGL HIE DTIVIVED Ule WIS o
~ ommanity Embedded l:mployt-.es. -whose services are n,gulanzed under this Acl, or clher Community’

. Embedded Employees (o be' appornted after the commencer'lent of thrs Act shall be Ilable io terrmination, if :
- ihe employee' el | : : .

. @ - _has unlawfully ceased to be a regular resident within or has become a non-' -
ol . resident for his calchment populallon or - - . P R

_ {b). s mvolved in 1ny other engagen enl ora praclrce which is nol in crcco.dancc w:tl* .
lhe laid down and approved polrcy of lhe Program; or

{c) has ceased lo be elﬁmenl in lhe performance of off cial dutres or.
B (:d)'.l : has ploved gurlly ol gross mlsconducl .

CB) A Commumly Embedded Employee. whose servace is: lermrnated undor sub-clause (@) or
b) of sub section ( ) of this Act may be remslated into servrcem a manner as may-be. presmbed n

, Provided. lhal this opporlunlly of rernslatemenl shall not be grven more than onee, lhrouqhou lhe'
' lr,nure ofa Commum y Embedded Employee s service: - . SR : . , .

"—‘rovrded fur rher that-

“(a) . no salerv or allowances shall be Dald o the re- lnsteted employee for the period
gspenlUnder tr,rmrnahon and S

L) paymenl made, if any o lhe lermmaled employee belng re-instated, which was
. not allowed during or for the perldd spent under ter“mnallon is recovered irom the’

‘employee. .

6 ' Postrnq transfer and adrustment of Proqram employees -~Nolwrlhs anding anylhmg contained
B i olher provisions of this Act, the Program employees,. excepl lhe Communlly Embedded Employees may
be lransferred to perfom duty anywhere in lhe Provmce :

7: . Drscrplmary aCthﬂ ---Dlsmplmary cases agamsl he _Program employees shall be deail with in a _

' 8 Ap lCElthll of Government rules w.-The Program,_employees Shall be dealt in accordance with
o-specific- rules ‘are” avallable on any malle: lhe

uovernmenl rules shdll oe appllcable to such Program employees

g Publlc servants -=All Progrem employeee shall be deemed to be publrc servanis wrthm the -
.me'mrng of eecllon 21 ol the Pal«ralan Penal Code erO (l\cl No KLV-of 1860)

-0, Povier to m1ke rules --Goyemmenl may by noltllml.on in e olhcral (3 /ellef make rules'lo-r
"¢ auyrng out lhe purposcs of this Acl I , : :

11 Saving.- Any rulos orders or mstruclrdns in rcspccl of my lerms and conditions of cerxlees ol

: Program employees duly made 0f- issued by.an authority compelent to make.them.and in force mmedralely o
~helore the commencemenl of lhrs Acl shall. in so far- as., such rules, orders or instructions are nol -
' mconsrslent with the provrsrons of this. Act, be deemed to. be rulesmade under this Acl

12 Removal of- dlffrcultres f any. dllucully arises in. grvmg “affect to any of the provisions of lhm Aol
'. Governmen may make such order, not inconsistent wrlh lhe provrsrons of lhis Act as may’ appear lo be

'j neoessary for the purpose of removing lhe drffrculry :

Proyided that no such power shall be exercrsed aller lhe exprry of one. year from the
. commencemenl of lhrs Act : - _ ,

I
f




ep eal The Khybe

D es (Regularrzatron and

. hereby repealed

.....

-

r*? Pakhtunkhwa Regulatron of Lady Health

Slandardrzatron) Ordrnance

BY

| PROVINCIAL A

ﬁf/s

ORDER OF MR.

1

“Secr etary

Pt ovmcr 1[ Asscmhly of Khy

T
L LT
i

Workers Program and
.14 (Khyber Pakhtur_rkhwa Ord. No Vio

SSEMBLY OF KHVBER
AKHTUNKIIWA .
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L _ . | " Dated 2 3 /07/2017

‘ ’Ttﬁe Drrector General Héalth Servnces &
: Khyber Pakhtunkhwa Peshawar '

" subject: . CONVINCE ALLOWANGETO [HWS: -

":_‘.regularlzed w.e. f 01 07. 2012 and they have been lncluded in the dlstrzct budget book: o
. 'w ef, 01 07 2016 ' L : - ~

.o

Therefore 1t IS requested to gu1de thls_. ﬁ'ce whether convince: alhance ts adrnns:,lble to,'

"LHWS or not as LHWs are demandmg of convmce allowance

ST ) tt ls therefore requested to lssue mstructrons !n thls regard for the smooth runnmg of the~ .

RSN

_ R A , LHWs prgramme and to avord comphcatioruln futJre

- 'j"". ..
o DISU’iCt Health Off icer.

‘ ."Copy to the- wr : Co : -
1. The Provingial Coordlnator LHVVs Programme KPK Peshawar for rnformatlon

_ - 3. The Deputy Commlsszoner Karak for 1nformation ' :

Sl e 3 The District Nazlm Karak formformatron '

-

i ‘.u/th Ofﬁcer :

‘ Diet'rlct
Ka rak...

\

'It for your klnd Informatlon that the emponees of LHWs programme have been' :



. -Iy-r .—. T !& "',‘-\;.'»: ‘—-‘(’-
umn..zum.i.b _vj: .J{A_Z.MJH Q’ERW o RNy
; AV S
- KE:}'BER PAK’-’Y niﬁ’ﬁ’/; Pﬁﬂé F’Vé.R Cee o XA
. b .E-. " 3
O.FFICF .P& 09.1 ‘5’2]0”0.9 ):.,‘&CEZ]NCE# L 91 9.2]087 09] 9410196 FAX w007 - 9210_30 L
AL COMMUNICATIONS SHOULD 2 ADDRISSED 10 75T BIRFCTOR SENERAL mmm VICES FESHATYAR AND NOT
IR f ;om'varqmu?mn«m Co
MO 1 C "l /BUDGET/SN‘“ SR

“ .. S

o -The Dlstr[ctHealth Ofﬁcer
'~-1Karak :

| Subject - CQNVEYANCE‘ALLOWANCE 'T,b.ftst‘.--.',"'
Memo L .

f‘GLECI auove and 10 stat haL

Conveyance ailow ace-is not _'ms.,rb!e ing um:* of & stn.e* \/;ilage or' even wnth L

"‘-r arca by foot and ‘rhe'r ofﬁre or Health post is

'.)uld ‘m permst‘eq




OFFICE OF. THE DISTRICT HEALTH OFFICER, KARAK

' AUTHORITY ’

.Certlﬁed that Dr Qudrat Uliah Khan SM (BPS -18)/DMU In- charge Orf"ce of the
.unders:gned is hereby authorlzed to submlt the para-w;se comments to the Honorable
A Khyoer P’*(htuna\'nwa Serwce | Trlbunal : PeShawar in Service ; AAp-:;eals

| ‘{\0 1308 to 1326/2022 (Tltled Mrs. Musarrat Shaheen Lady Health Worker & 18 C[hers

- VS DIS[I ict Health Ofﬂcer Karak & olhers) on 16/03/2023 on behaif of the urndersugr.ed

I S
Dlstrlct Health" ffice (aran '



