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ilEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1320 OF 2022

Mrs: Khan Mehbooba, Lady Health Worker (BPS-05) BHD Jehangiri, District Karak

............................................................................. .........................APPELLANT

VS

The Secretary to Govt, of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04
RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus standi, to file the instant 

appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of 
unnecessary party.

4. That the appellant is not a civil servant but a public servant within the meaning of 

section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker 

Program and Employees (Regularization and Standardization Act. 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter.

5. That there is no original or appellate order which is pre requisites of section 4 of 

the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR 

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:-

1. Correct to the extent of appointment on contract basis in the program and 

subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady 

Health Worker Program and employees (Regularization and Standardization Act, 

2014). It is worth to mention that the regularized employees of the program have 

been declared as public servant under section 9 of Khyber Pakhtunkhwa, 

regularization of Lady Health Worker Program and employees (Regularization and 

Standardization act, 2014). It is further to clarify that the terms and conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant.
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€ 2. Incorrect. Firstly the conveyance allowance as evident from the Notifications 

dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the 

civil servants whereas the appellant is not a civil servant. Secondly, according to 

the definition of conveyance allowance, the allowance that is paid to an employee 

to compensate for the travel they have to undertake from their residence to the 

work place. Whereas according to the Service Rules of Lady Health Worker 

program, Lady Health Worker providing primary health care services to the 

community at their doorstep in their catchment area as evident from the guide 

lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar 

which is self-explanatory that conveyance allowance is not admissible in limit of a 

street, village or even with the LHW local jurisdiction as they are covering their 

area by foot and their office or health post is their own home, so conveyance 

allowance is not permissible.

3. Incorrect. Already explained in Para 2 above

4. Pertains to record. However, the appellant was to assist the honorable PHC with 

respect to their status as per section 9 of the Regularization Act 2014 however, 

malafidely the appellant concealed their status even otherwise they may knock 

the door of Apex Court against the judgment dated 24-03-2022 in WP No. 

346/2019 instead of filling the instant appeal.

5. Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds:

A. Incorrect. According to the definition of conveyance allowance, the 

allowance that is paid to an employee to compensate for the travel they 

have to undertake from their residence to the work place. While as per 

service Rules of Lady Health Worker program. Lady Health Worker 
providing primary health care services to the community at their doorstep in 

their catchment area as evident from the guide line of the Director General 

Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that 

conveyance allowance is not admissible in limit of a street, village or even 

with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so coriveyance allowance 

should be allowed.

B. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

C. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

D. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.
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E. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory

f-. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grounds at the time of 
arguments. i

PRAYER:-

In light of the above submission, it is humbly prayed that according to the

definition of Conveyance Allowance, the allowance that is paidi to an employee to

compensate for the travel they have to undertake from their residence to the work
I

place. While as per service Rules of Lady Health Worker Pro'gram, Lady Health

Worker providing Primary Health Care Services to the community at their doorstep

in their catchment area as evident from the guide line of the Director General 

Khyber Pakhtunkhwa, Peshawar is self- explanatory that 

Conveyance allowance is not admissible in limit of a street, village or even with the

Health services

LHW local jurisdiction as they are covering their area by foot and their office or

Health post is their own home, so no conveyance allowance should be allowed &

the appeal of the appellant is devoid of merits and has no legal value, therefore

may graciously be dismissed.

2. Director Geheral Health Service' 
Khyber Pakhtunkhwa ,

1 Secretary Health. 
Khyber Pakhtunkhwa

/

3. Provincial Coordinator LHW Program 
Khyber Pakhtunkhwa

4. District Health Officer-K^ak ' fe'-v
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1320/2022

Mrs. Khan Mehbooba, Lady Health Worker (BPS-05) BHU Jehangiri, pistrict Karak

APPELLANT

VS

Govt: of Khyber Pakhtunkhwa & Others .RESPONDENTS

AFFIDAVIT

I Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak, 
do hereby solemnly affirm and declare that the contents of the para-wise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from this Hon’ble Court.

(Dr.'TIudrat Ullah Khan)
SMO (BS-18)/DMU |!n-charge 
District Health Officei Karak
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Management Unit of tef-rogram at Provinoial level.

CHA:P-TK1R-7
OF-iSfU^NMlIONSOF^RVICERECRUr.T]Vi[ENT AND OTTTgp

;3 rsS'ss "i“ <» «■= -Pfogram, 6n thf recommendations, of wliich"Ie“ the posts of the
■; appoiiilment. ■ ' -4.■ ' Wointmg authority shall-make.

• (2)-

the following: ' PP ^^eyt o.hLady Health Supervisors comprising of

(a) I Disti'icr Coordinator, '■ ■ : ■ ■
).Lady Health Worker Progr^;

(b;) a rejir^sentative of Disixict Health 
Officer;J.- -

Chainnan

- Member

(c) a • representative of the: .Provincial 
.Progr^im . Implementation-- • Unit not

■\ below tlieranlc of BPS-17--tod
Member.

(ci) Field Program Officer, of 
the concerned area’ ; Member-cum-' 

.‘. Sectary'
'X

P) . ri»PO!t<a,.llb«.d.«„rfia,WoN™p,p=B„rdOToakn,edit

c.ndpcS;'"''‘Kliaf. c«dld.« Dipd., Idvdl shall b.
• >

■b(3)

fif-

■"4 ‘-y- .
^ -v£ "L" ■

p.

IS ■
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Management Unit of 4;Pmgram at Provincial level.

I
CHAPTER-? ■

OFi^^afflEIIISiNSOE^VICERECRUITjvinEji^X 4]yp qxitfi?

;. 3;

tagt.„, „ ,hj of
appomtinent. authority shall make

(2)

4.

comprising of.‘

• r
(a)-j District Coorchnatori

|i -Lady Health Worker Program; ' Chainnan

. - . (t>) a ■ representative • of District Health 
Officer;' ■ Member

(c) • a ' representative of the; Provincial 
Program . finplementatioh-'-• 
below the ranlc of BPS-17;-'and

Member
not

(d) Field Program Officer, of 
the concerned area. : Member-cum-

. ^Sectary .■■;V
•

• ;•.. , '/
^2;'‘•t :*'■

•v:f A.'^;
:■;

(2) .. The. posts shall be advertised m -two News papers or electronic media.

candidates at District level shall be
(3)

• conducted,.
Test and interview of the short .listed;

gwAh,i.ecord of written test, before. fhe District Healtii Offi candidates; / i
i: • 2.'. ■

j - •./cen

: ■;

. -T
i' . : A

“i..

T,
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.. The Distnct Health .©ffie^r. shall; nominate an officer who shall not.be a
.•V‘ •;*.

i;::vJ:.;mejnber of the selection coif^tfee to.re:ryefify the documents, residential stitas of 
;v^|^e-^'candidates and to >en®e|th^ the; recommendations have beeh^intfe in 

■ • ;:hecordance with the laid doTO ciiteria. ■

«v.

-;y-
:V ’*

,.i

I
(6) : On receipt of v.erific^tisni the ’ jpistrict Health Officer will accordf^nal, 
approval and will issue appointment orders of the selected^approved. candidates 

'and record of written .test of^e selectedi'candidate be kept in.her personal.
^ .

.O.V(^7):, .pemale, who shall, ^piy for ihd post of Lady Health. Supervisor should
^yceferabVy married and muafebe perman^ resident of the area for which ^eds to

be appointed.

0i 5. criteria for appointment of Lady Health Workers.—t 1) Female,
:preferably married and must, be pamianent .resident of the area for which she is to be 
appointed.

i

&There shall be a Selection Committee comprising of the following:

(a) Medical Officer/Incharge,
First Level Care Facility;;

(2)

Chairman
V'

1

Member(b) a female representative; to be 
nominated by' The District Health 
Officer . from ampngsf.- Women. 
Medical Officer or; Lady Health 
Visitor or Female Medical Technician 
or Medical Technician/or ^Dispenser 

■ posted at the same Facility;.' .-:

1

Memb.er-cum- 
• Sectary

. (5) Married females/wopen with;pa'st experience in copamunity development,.
,. having the‘required qualification, will b.e given preference.

(6) Candidate should be willing to carry out the services from her home which . • . 
will be designated a “Health House”; ensuring effective linlcage between the 
community and the public health care delivery system.

t ^ .*'7:

(Jl fh SpGClfic/difficult/MCOVeied/'areas, tke District Health Officer In 

consultation' with D.isUici Program. Implementation unit, may substitute the 
members of the .Selection Committees to meet the desired objective.

(c) Lady Health Supervisor.

.3 -

*
. \ /• ■I

/
. / /V

! i '•
/./
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Selection Criteria for Driver for the vehicle of Ladv ffeaith SuDervi.wr.—TTip 
candidate must bq permanent resident oif lie area for which he is to be appointed. He 
shall have .written!,consent of the Lady Heiifhi Supervisor vyith whom he has to perform' 

.'.'duty, .

6.

lUteria for the post of provincial- program implementation unit 1
bps-l to bps-16s—(i) There shall be a Selectiph Cominittee comprising of the following:
7. Selection 0 in

(a) Deputy Provincial Coordinator;.; Chairman

(b) Training Coordinator; Member

(c) A representative nominated .by: the Director
General Health Services not below the rapir of 
BPS-17;

Member.

.(2) Tljie Provincial Coordinator shall be the. appointing authority for the'post of 
Iihplementation Unit

The posts shall be advertised in: :two Ne^:s papers/electronic media by the : 
Provincial Coordinator. • ' ' '

•.(3)

•'n'* ’.

; (4) Tbst and interview of the short listed cahcfidates at provincial level shall be 
conducted.

,;(8) The Selection Comniittee shall place the list of recommended candidates 
alongwith record of written test before theProvinciafcoordinator.

; .V

(9) The Provincial Coordinator shall npinmate ai|pfi5cer, who shall not be a;:membertTTiTi-i': 
of the selection committee to re-verify the ^Qcunieii^pesidential status of th^fca^dates 
and to ensure that the recommendations havQbbeenlmade i 

- .do\^n''criteriaI

(10; Gn receipt of verification^ the Provincial Coordinator shall accord final approval 
and will issue-appointinent orders, of the selected canSidates and record of written test 

■ the selected candidates be kept in her/their personal ffles.

•V.,

V,.v-A

Selection criteria for the post; of; BPSpT iii tbe Provincial Program 
Implementation Unit.—r(l). There' shall be'a Selection Conmnttee conrprismgfof

.........................Jf ■ 'ir ' ' ' ■' ' ■ .. .............. . ^

S.

following:
.y

(a) Director Public Healtlti: : i> - ,
;•} '.•rv: iliiii4

'/I -i
.uV.'

■ i : *•
Sf'

rc,, -ii

i• ,>
I

.
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(b) -Prbvincial Copx^^^r; "

. ■ '■, ■■., ^

(c) ■ Section Offic^ftealfii i;>^artirient. ■ -MeSSW
.- i!

.V.'
Secretary Healfi: shall ^e.;; the appointing authority for the post of

" H :y.^Q::^Q^^-al Pj.ogra^Implemeinatioi^mt inB^i^
;:l®lliilOi0,iThe. posts shaU be.aMrtised mvtwo News p^ers/electronic media by the 

"'I'^^WIIxHeafthDepartrneiit, " '

• 'A v'-

,...

• ''a

v;'. . . '

Test and interview of&e short listed candidates-at provincial level shall be. ..(4): , r-'-
conducted-, I

••A-
The Selection Comihittee sKall-place the list of recommended , candidates(5) _

; . alongwith record of written test, before the Secretary Health.

' (6) The Secretary Health shall nominate an officer, who shall not be a member 
of the selection committee to re^verify the documents; residential status of the candidates 

that the recommendations. haye. been made in accordances with the laid■ ■ ■ and to ensure 
' • ' down criteria.

« A.

(7) On receipt of verification,, the-Secretary Health shall accord final approval
: and will issue appointment orders pif-the selected candidates and record of .written test of

■ the selected candidates be kept in hef/their personal files. .

Recommendation of the Selection Gommittee,— When an appointing authority, .
reasons9

accept the recommendation of Selectipn Committee, it shall record its 

and obtain order of the next higher authority:: :;,, ' . ■
does not

Functions of the I.adV Health vSupervisor.—Cl) To carryout extensive• 1-0.,_______________________
. supervision and monitoring of the field actiyities of.Lady Health*Workers. Lady Health
Supervisor shall ,visit the. Health "House -::bf every Lady Health Worker . under her

, . supervision at-least "twice a month. . . ,f

(2) Lady Health Supervisor shall provide, supportive supervision, .on job
verbal and written feedback to herLady Health W|)rkers.

Lady Health Supervisor may-vact as.trainer in the refresher training as and
when, required-by the Disttict Program Implementation Unit.

Lady Health Supervisor shall, attend the Continued Education Sessions m 

ail the relevant health facilities. • ...

• training,.

(3)

• ..(4).

:
5,1

>'• ■...•
.y..4

/\
o\. /

i

,V.r'

-1-
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■ ,_{5) Lady Health Supervisor shaiL cairyout verbal :autopsy of infant deaths 
, 'reported.byherLady Health Worker. ■ ■

j,6) . Lad^y Health Supervisor shaU: assist .the District Program Irqplementation .
. 'Unit in the preliminary scanning/verificabon: of candidates' for the positions of Lady ' ' 
Health Workers. ' • ' • . . •

C?) ' Lady Health Supervisor shalj. liaise between District ^d First Level Care 
Facility (FLCF) for the effective coordinatibnof activities,of the pro’gram.' , '

(8) ' Lady Health .Supen/isor shali-attend the District Program Monthly Review 
■■(DPMR). . f HU. ■ Uf- ■■■ ■ . .

(9) Lady Health Supervisor shall , ensure regular maintenance of vehicle and its 
movement registers; if allotted. . ,

Functions of the Lady Health Workers—-(1) The Lady Health. Worker shall ' 
provide Primary Health C^e services td .the cpinmunity at their doorstep .in her' 

.catchment area.

KU:n.

'.V

..(2) ^ The Lady Health Worker shall register all family members in the catchment area 
especially the eligible couples (marrieid women age-15-49 years) in her.respective area 
and maintain upto date infomiation about hef.catchment area’s population.

(3) The Lady Health Worker Shall organise community by developing woniehtgroups ■ 
■ in health committees m her area.

• -b/LU.

Ur
^4) . The Lady Health Worker 'will arrange mee^gs of these groups in Order to-,,v 

' ' effectively involve them in primary health--.chre, family planning and related cornmynig;;-'..^.{U^^ 
. activities-. - '

.-r •

The Lady Health Worker shall' keep^olose'liafeon with influential wome^Pf^eiyug^ig^glgf; 
including lady teachers,. community;.inidwiyegy traditional birth attendants ;
s; ■ .-I::-

: , ■ / : ■■

(6) ■ The Lady Health Worker shall pay wsit .6 to 8>^ousehold. every day tO; en^e^^at UruU-UU -uu;
■all-registered households ai^;visited once /. Z ,

(7) /uThn Lady Health Worker- shall discuss ti®ommimity, issues
health, , hygiene,'nutrition, sanitation and .{Mly ^™ing ernphasizing: theii^benefits^f^;:;itivgp;|#

. towards quality oflife.

- (5)
area.. 
clients

TXT



M.

^ 'rlfe:5a*-&$p ■
5"^ &•■

.4-P’

#Mfi<ISiS#J5®?i;.a£a«aa;
;-ft^,-'''v-V-'f®

f^®8|^fakay Health Wbrkerfc^;Soird&te-wa I ih&Mk ok: ip ■ '
and;L^.h^;ficflities for appropriate antenatal;halhand i #

: '5«SSKi>dsiiiklal services. She will also cfflduct ahtehatal, natal and-postnatal care as described', 
■J#i®|Mer training.; ;
, ,■■■-'■ ■ . , ■ - ■ if®' p., ,. .

■ Fl^^te:^):i©S@d;€adyHealth Worker sl^acl^ li&onbetween formal health systeaf^ her 
ffigiebmiffii^as'wellas ensnre cooi^ecinpfebrt fromiNbn Governmental OrganiStions 
a^MiS'-tNGOsIranid other departments, -ft:. ■

■ -■'■■ ■ ■i-'....::.. - .

..- their tasks, tH^Lady; ifeallh Woikef lindertake nu^onal
such as anemia control, grow^- jnonitoring, assessing common risk factors 

and nutriti^ counting; - They shall be able .to treat iron 
i:f;|^|fdefici^cy: anemia among, all worhfci-special!^ pregnant and lactating toothers as well as
^-:fe-«r^emidfbtmg;■ - .V.' '^r ■

' i' fW . ■ ■ ■ ■■■■■*■ '
' Lady Healtjx Worker All prpmbte nutritional education, with emphasis on

. ' early initiation and exclusive breast feeding for six months and weaning practices,
maternal nutrition and.macronutrient malnutrition. •

mW-f. -

■ -1;: . ;.■■ ■■■■

f-

■ If

i(12) . The Lady Health Work^' shall .coordinate, with Expanded Program on 
Immuni2:ation. (EPI) of mothers against Tetanus and children against communicable 
diseases. The Lady Health Workers trained in routine EPI, will ensure timely — ' 
yacclnations (in her catchment areasbnly) ,wife support from the local health facility/EPI 
syaff: The Lady Health Workers''fffiWs) .will also participate in various campai^'for ■ 
immunization against EPI target diseases .e.g:Polio, MOT, Merles etc in her catchment 
area only. The Lady Health Workers will .be^ijivolved in the surveillance activities in her ■ 
catchment area only, V P ...

, (13) The Lady Health Worker shall motivate and counsel clients for adoption and 
continuation of family planning rhethods: :She will provide condoms, oral pills and 

. administer injectable contraceptives, as per -define protocols to eligible couples in the 
corhmunity inform them about prop'^r use .and possible side effects. • -

(14) The Lady Health Worker shall cany^''.out prevention and treatment of common-; 
ailments e.g. diarrheal diseases, acute re^iratory infections, tuberculosis, intestinal > 
parasites, malaria, primary eye care; scabiosV ftirst .aid for, injuries and other minor... 
diseases using basic essential drugs. She wilr refer c^es to nearest centers as per given. . 
Sidelines. For this purpose a Idt of certain, inexpensive basic drugs will be provided to 
Lady Health Worker/Senior Lady Health WOrker. The Lady Health Worker/Senior Lady . ^ 
Health Worker will, also be involved, in " T.B, AIDs, Hepatitis and Malaria X 
preyention/control.

i

7
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(15) The Lady, Health Worker shall disseminate health' education messages on 
individual and community hygiene and Station as well as information‘leg^ding 
preventive measuresi.against spread of AIDs;'Hepatitis etc. ^ ■

(16) The Lady Health-Worker shall attend; monthly continuing education sessions at her 
■ base facility to share progress-regarding aii'-'activities-carried out by her including the 
.home visits,’number of fanuly planning ac^ptore by- methods and stock, position .of

■ . contraceptives with Incharge of Facility. She.ydll i^o attend education sessions, submit 
her monthly report and .collect one 'month supplies from Health Facility. '

• j * *.*•*.*•*
• (17) The Lady Health'Workers will-not be-involved'in ahy other activity without the 

prior permission/guidelines from the Proviricial Pro^r^ Implementation Unit

i
■ 12. Training of the Lady Health Supervisor.~To^ duration of training for the Lady

Health Supervisor will be one year. The Lady.-Health...Supervisor will start field acti'vities
. . • . ' ' "-y. ■ ■ . . -- '' •

-after the initial- three months training. The’teaining wilLbe carried out in two phases- -

(a) ■■ Three months.(Initial training)-
. ' . ■ ■ ■ .

(b) Nine months (Field/on job training)- . ■
... ' • ;-V'■ ''S- ' ' , . ’

13. Training of Lady Health Workers,^!! Th^-training of Lady H'ealth-.^orkers>:.'-|ii^''-5^^
■ will be conducted in two inain phases fori-a. total qgtwelve .months (03 
.training at.-classrooni and 09 montl^ task'based tilling in'the field) using 
training manuals'and cuj^culum. This Mfr;-be fqll^ed by continued frainingTat^thevfv^^^^^^^^^^ 
health facility alongwith refresher trainings:.-'.'.- --iS- ■‘

■ ■ ■■■■■ ■■ -t;::; i : ■■ ■

(2) In-health facilities where, 10'prmore L^y-Health Workers or ■
training, there shall be three trainers'.'-

■^(3) In health-facilities where Iess;than,vten Health Workers are.;jmdeghas^^-^^'|^^«|
, ■tra.Bi^.ihere should be two-frainers, : ^ ^

(4) One of the .trainers shall be a'.-femaie tojfacilitate trauung m areas^spLas^fm^ilfegiS
. , ■ S ,;. I . ■

- where less than.five c^di^e^mtraining.’are
Leveil^areFacilityand they cannot be attai^e^d^ier

■>'

'1

vv: •

■ .f

•'•‘pi''
V?:-

i
«
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liKIpliilf^^ending. accessibmty , to '^e--popul^;' In
areas .the^^mimimi^';cat(toent population be libo^HW

where ^populatioiSpi^ Health. Worker;. ,is less, . in cS; of 

*e catchme^opia^ will be readjusted to ensure the ;;®ove

where & popiSatipn tends to be scattered, the pppulatite in . 
area of the Lady H^th Worker can be low up..to..l.,000.^ The catcffiaent 

;).r'area:6fi;Lady Health Workers will ifesucli'&at.it takes approximately an hour to waik to ' 
oTt ;tHe f^^est-house in the catchmen^ea. Thefd should be only one Lady Health TOrker 
;:t^l 'nn a Cldster of 150 to 200 hb.us;eholdsl ■' - '

•,•'.• -mi, .
Seniority.—The appointingpLuihorityvshall catise a inter-se^seniority list of the 

followng cadres on yearly basis. §:

■••v

■ M
1^:

r'i^J

ni'-.-.;

1

■15

Commi^ty Embedded Emjjlo^es; ,.(a): *. •

Logistics Officer of tl^Provincial Program Implementation Unit; ,(b)

(c) Field Program Gfficeis; of the Provincial Program Implementation Unit;
’ -y .......................

(d) Management Information System Coordinator, of the Provincial-Program 
; Implementation-Umt; and ;

. .

te) . Ministerial Staff of the Provincial Program .Implementation Unit.
■

16. Posting/Transfer.—Every Program .employee, odier than Community Embedded ,
Employee, shall be liable to serve afiywhere in the Province against the cadre post in the 
Program. . ^ .

17. Pension, General Provident Fund, Behevolent Fund and Gro.up,Insurance.—
(1) Rules made by Government, regulating Peiirion,.General Provident Fund, Benevolent 
Fund and Group Insurance shall apply for regulating the matters of Pension, General 
Provident Fund, Benevolent Fund ^d Group/iiisurance for those employees of Pro^am 

whose services have been regularized tmder this Act.

18. Shuhada packagei—Shuhada package as admissible to; civil servants pf/th^ 
Government shall be applicable mutatis mutahdis to the program employees other than ■ 
the clause of appointment of the package.

'

■

9• t ■

I'.*

6
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ITT . OUdll reare iroiri service- wurjong on regular basis,
*•*.

public interest, direct;

^ » «» of

: •nployre b„ ‘'=0 '>' “>• •>»! a. 'ptogrm
the direction, atjd ha5 been given a reasbnahl ^ ^ proposed tb make

■ ■■ ; • said direction. ■ , ■ • t,p|rtunity of showing

: or -

■ ••

. (2)

cause against the' .•

CBAJ?TElkr^. <£i
■ ■'• ^ - • • •.'. -

... > . ^ yu
;t.v -

' ■.' •

m
■ ■

- ■■■•^; .r
conununity Embedded Emploj^w ^ °f ‘■’e

'1' W

S.No..*1 ,

. I T ..
I>is^.qt CoQ^inator, ■

Lady Health Worker. Ta^yflealtjupir^

■ -. <fte;easemybe-. ' ■' 
""■W •»

1.' ■ Lady-Health 
Supervisor

2.

• ,r
r**

i-
Sn' °§“ Servant ^

.;if T .■;

;. 2r-;£- Condiict—the______
' instructions issued
' ®.^ployees.- ■ -

'1^'. - ' -■ . . ■ ' ' ' . ' ■

■^ ' ■ ^ ^-ther^rm d.
any, made b.y Gpvertoept, '

t.».

■22'W
W . :i ^#the rules,

ap^dfe.disposarQfsuch
■ .I--- ...

p:r ■:■

:-i; ^3fc

matters.•f

^Tixrr *. r««qi|c»r
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SECRETARYmmyr. ofkhyber pakhtukhwa 
.f '-H^TH DEPARTMENT:

;
:v'

f. i

V F;«flRt« Nn & date even.
; Copy of above is forwarded to:

The Registrar, Supreme Courtbf Pakistan. Islamabad.
2. AH' Administrative Secretaries, to;Cqvt. of Khyber Palchtunlcbwa.- 

' 3. The Accountant General Khyber Pakhtunldiwa.
4. the Principal Secretary to Governor, Khyber, Pakhtiinkhwa.

Pakhtunlchwa.

•.* .
0

. 1.

5. The Principal Secretary to Chief Minister, Khyber 
■ 6. The Advocate'General, Khyber R^khtunlchwa.

7. The Director General, Health Ser^ces Khyber Palchtunlchwa
8. FSb to Chief Secretary Khyber Pakhtunkiiwa.
9. The Manager, Government Prihtmg Press & Stationary Department Pesha^var 

. . for pubHcation mthe Gpverninehtt Ofacial Gazette,after puJjlication 10
copies may be forwarded to this !p,epartment.

10. The Director Information Khybef-PaMitunkhwa Peshawar
ll'. The Deputy Director.(IT) Health Pepartment for uploading in the official . 

. website. .; ' , ,.
12. PS to Secretary Health Departm.entV

A

(Kashif Iqbal Jillani). 
Section Officer (E.H)

%
\

■ *,
I*.

X

i
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provincial assembly SEej^ETARIAT
lO-IYBER I*AKHTUNK]^'WA

NOTTFICATION.:.
^ /07/20F1. .- Dated Peshawar, the

v* **” ... M* w. ™»-.

Legislature of the Khybcr I'aklrtunklnya.

of

No

;; Ihc .Governor 
.prijivinGia

■■■S

A3aiTUNKH,WA ACT HO. XXVI OF 2014)

L „..lverl the assent of the Governor.of the
(KHYBERP

I
Khyber hol)|)7/2014).

the accoinpanintcnt')-(i-lcre prinl as in
secrdtarv. , ,

provincial Assembly of Khyber Pakhtunkhvva,

iioiUiGaiiun above). -Mo. and dale (;as por is. forwarded to. the Manager,' 
in the •

with the accompanimcnlA copy of the above notincation .

and Printing today’s date and distribute cop.es

with the list given overleaf,;.

siiine

Govennnent' Siationciy
■CKtraordinary issue of U.o Khyber Pakhtnnkhwa

ihcrcor inimcdiatcly in accordance

iis Secretariat bcfor^ublicalion.
Proof should be senUd this^

SECRETARV.
provincial Assembly of lOrybcr^-^l;;-

Pakhtnnkhwa /B il ls/20 i 4/'
■E.No. P.A/lChyber

1.'A copy of the above is forwarded to ,

•Vhc Principal Seci:PWO’fo^~ ’to Department.

■ s: sss».a
3. Pakhtnnkhwa.
4.

secretary, . ..
provincial Assembly of Khyber Pttkh.unkhwa

I .

— --t------

,.'k*..f *.

. /.1-
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ACT

■;;

;•
i:;-

'•>

--ss;t:t£BSS■ WHEREAS .in pursuance of the

■"Heallh has been 
Government for su 
accordingly;

care, was

based workers have a

. ■ ■ special they have to remain c

calchment population;
of the Lady Heallly 

service’■' and WHEREAS‘il is obiigalory
to ensure the presenceWorkers Program,

'““■pf ™? £«» “™»s»' ’»■and whereas it is expe

. . the said program.
It is hereby enacted as follows.

■. M\'-'This Act may be called the Khyber
i ■ (Regularization
Pakimunto^rSiiSoT^r^ Health Workers g . .
Slaridardizalion) Act,-2014.

and

In Lady Health Workers Program

Pwinceol the Khyber Pakhtunkhwa.- , ■ p .
f

It shall come-
to force on 1^‘ Julyinto force at once ekcept seotioai which shall come ,n

Leisanythingrepugpantinlhe-Bubject or context
■ Definitions.-lnthis.Acl, unless there

for which a Community 
posted-and regularly resides

2.- the local population

'therein;

■ (a)

and

SllntSeSSS
. posted; . ,

• (b) .

Management Unit of the.Unit" means the“District Program Impiementation:
program at Dislrict-level,(c)-

vernmeri.t-ef the Khyber Pakhtunkhwa;
(d) .■ - "Government'! means the Go

■prescribed" means prescribed; by rul^;. ■ ^

i" mea® b"deral Sc t^ ,/ame. of the

Pianning;and Primary Health Care, -

(e)

• "Program, , ,
which was previously
National-Program for Family

•' . (0 run

"Program
regularized under.this , 
commencement of this Act.

: (g-)

C:\

■ 1 ■■ rryrr

K'f
• -



/-/J
lUC■■Prowee” means Ihe province u,

■ (h)

Program at ProvinciaMevel; and I:(i)‘
■; .

Imean rules made under IhisAct. ■ i
0''- '‘rules'

“"'SwSsS-^iB
’•Viiv ’V ■ ;

StatusofProgram^1)On«^^^^^^
3, '
an'Q Primary Health. Care
Health Workers Program. .rehabilitative and-

*= ssSsiSiwS-"''"”’’■ ■ n) . The purpose '
: ' prornolive health care services to Ihe

■ (3i':

Unue(orsuoh'apBriod.as|p^rnmenlmay;defermine.

• ' - - ^0 various posts ihThe Program shall con

(4) ■
willi the critorin and . ■ ■'the Program oh contra Vslialt he'.m.ade In accorclancoinimenl under sub-section (4) .s

■ Theappoinui'
may be prescribed.■ ■■ 'tS)

. .0, (1) On'commenoemonl.ot te

p,..M w».-,»»‘■“:
. ...aiiis Act shall be.placed in, las

Scales corresponding-to the .. .

mcinner as

. a
• S

nt of death, retirement, .

relevant Pay •

larized under thtoAct shall be determined in
employs®^ reguThe'seniority of the Program

maybe prescribed.(3}
a luanner as

tilled to such.„.»icel,..pu«a.d*bc,,.ls«snell».ce
may be determined :by-:.Government.f.m A Program employee

nary and retirement benefits as
and^'enLe 4n The

a regular resident of his

• -pensio
■ , ‘ MechaBismtoLrecr^^

Sc-—SpSSo » l» » .PP»- ■!*
. catchment population. and ■

The(2)

within the catchment 
deled Employee in

ii ■

• • -:-vjr^-r

r'. -■’N.

; V..
.' -u.

c.l- I.;-:

•• '-.h - :



U1 Ullb MUl, lilt; bciviuco UI.UIC■,, ;.;1 “SSS—“ rSSSM. «b Aa. «r c..—*,

ihe emi>loyee*.
■ has'unlawfully ceased to be a regdiar. resident within or has become anon-
,'resident for his catchment popiilation-:'or ■ " . ■

■ is involved in any other encjagemeat;or a praclice which is not 
ihe laid down and approved policy ot^he Program; or

' has ceased to be efficient in the.perfp.rhiance of official duties; or

(a)

in accordance with •
(b).

(c)
has-proved guilty of gross misconduct.- ■ ■ .

- ' ' . A .communilv Embedded Employee; wbpsC^rvice is-terminated .under
(b) of.seSection (4) of this Act may be reinstated into-sOT^in

Provided thal this opportunity of reinstatement shalldot be giyen-more than once Ihroughoutdhe' 

tenure of a Community Embedded Employee s service. . :

(d)..

Provided funhef that*
ailowarices shall be-paid' to the re-instated employee ior ihe period

.y -no-salary/, or
spent under terniinalion;. and

' (a)

'employee..- . .
D-A„nr,m pm-Dibvees.-Notwithstanding anything contained 

‘ be transferred to perform duty anywhere in the Provincp.

may ••

S'Shall be dealt with in a .-Disciplinary cases :agai^t..ttie;Proararn. employees.
ni^tr.iplinarv action.—1 

manher -as may be presaibed.
7;

in accordance with 
any mailer, the1;® mnent rules .shall he applicable to such Program:emp!oy6es.

Cover
..............

carrying out the purposes of this Act.

.meani

. 10

'vi, savinq.- Any rules,- orders immediately ..

lac

•12. •
; Gove

■- • necessary for the purpose
exem& after the expiry of one year from the

shall be' ' ' , Provided that no sdch power 
, ' ‘commencement of this Act. ,

'.s .. .

-f' ;

:>o;. i
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JS
and n!;Heallh ■ Workers' Ptograrn

PakM'unkhwa Ord;of'tady:
: 2f^4 (Khyber

%J I No. VI 0Khyber'^ Pakhtunkhwa ■Ind Slandardization) Ordinance, ?PThe
:es (Regularization
hereby repealed..
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SPEAKER 

OF khyber
'pAKHTUKKHWA
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i.
I
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' Secretary
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o»• OFFICE OF THE DISTRICT HEALTH OFFICERiisi ; !
KARAK :

\/Phpne:&Fa;j£:':-0927^^^^ dhokarak@^iail:conT
i:ill - 'll •..

4

S

Dated ^3 ,/07/20l7m- *1 *.

iii , To..W- :■ ■
■ ,•m.

ifti
Tffie Director GeneFal;He4:ith. Services,: 

Khyber Pak'htunkhwa' Peshawar.
■-

i

CONVINCE ALLQWANdgTO LHWS:Subject;
■Sir;'.-

T*'

' i

It for your-kind' infdrrnation that_ the'"employees of ;LHWs programme have been'■

.. regulan2ed:W;e.f, 01.07.20'1'2 and they.’:have:been included in the district budget book, ' 
, w.e.b 01..07.2016..

/
V.'•J

I
?

Therefore, .it is requested tb-guide this office whether convince alliance- is.admissible to,
LHWs or not, as LByVs are'demanding bf convince allowance. - t

it, is therefore requested to issue .instruction! in this regard for the smooth running of the 

L'HW& prgramme a.nd.'to'.avoid coniplicatipniin future, ■ ,

.*

0

. District Health; Officer 
- ,7^ Karak.\ r

• t

- Copy to their'
1. The Provincial .Coordinator LHVVs':.;Pjograrnrrie KPK Peshawar for information
2. The Deputy Cornrhissioner Kar^ fpf information
3. The District Nazirh Karak .for inforlriation ' *

t

■ District Health Officer. 
Karak..-

-■*•

\

I

.
7- T* .

*. -•.
I*-

t

%' ’
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iMNmALVICES 
^il^WPAKmTJimiWM^^Si^^WAK: ,-

u...■ Ir^5;;-
■ OfJFICFPmo^l*. 9^020.

^'.L COMMONICh TIONS SHOmp M^mjssp

NO/-

■E^tCHmCB 091-9210287. 091 -9710196._ 9.Ajr 409} ~ Q21Q230 '• iSS 'vmt
1 /BUDGKr-Z^il? m.TEr>. og/og/?.ni7w ■ •: * > .m̂

7
•s•• '.To-.n •] puIf: i-theJDIstrict’Hklth Officer

r. .*. .
! Karak. s

. i.
• 1

A •• •-i
• conveyance ALLOWAMCF TO. LHWlSubject:'.- 

iviemp.:.'.
' ._ ■■ . lam directedtd-pefert6your:;l6tterNp.296S/71,.dateci 03/.07/2Dl7 

noted a.bove and to stats.that, .-- ■ --''V. - ■ •

I
.on the subject

! • r

. •*. V

* Conveyance allovvance. is nor'admissibje'in.a 

the UW bcal; jurisdiction. They are cpyering thbirareaby foot and their office

their owa.honie, so no conveyance allowance-fShould b.e permitted.

OT a street,.village or'even with 

or Health: post is

i /

'.'•.Deputy Dire 
pGHS, IChybc r_^afhiijfikhwa, Peshs^ii,^

•(Accounts) •

m'
#

:<

1. *

■pu. .I
. i

/^TF i i■ i]i '•'? •■^7
(y.: ■ Ar-r.--o 6- -

/

y

L>
r«
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OFFICE OF THE DISTRICT HEALTH OFFICER, KARAK

AUTHORITY

Certified that Dr. Qudrat Ullah Kharl SM (BPS-18)/DMU In-charge. Office of the 

undersigned is hereby-authorized to submit the para-wise, comments to the Honorable 

Khyber Pakhlunkhwa Service Tribunal ■ Peshavi/ar in Service Appeals 

[nIo. 1308 .to 1326/2022 (Titled^ Mrs. Musarfat Shaheen, Lady Health Worker & 18 Others 

VS District Health Officer Karak & .others) on 16/03/2023 on-behalf of itie undersigned. -

District Health Offic^^arak


