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BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1321 OF 2022

Mrs: Abbas Bibi, Lady Health Worker (BPS-05) BHU Jehangiri, District Karak

......................................................................................................  APPELLANT

VS

The Secretary to Govt, of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus standi, to file the instant 
appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and rhis joinder of 

unnecessary party.

4. That the appellant is not a civil servant but a public servant within the meaning of 

section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker 

Program and Employees (Regularization and Standardization Act, 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter:

5. That there is no original or appellate order which is pre requisites of section 4 of 

the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR
I

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:-

1. Correct to the extent of appointment on contract basis in the program and 

subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady 

Health Worker Program and employees (Regularization and Standardization Act, 

2014). It is worth to mention that the regularized employees of the program have 

been declared as public servant under section 9 of Khyber Pakhtunkhwa, 

regularization of Lady Health Worker Program and employees (Regularization and 

Standardization act, 2014). It is further to clarify that the terms and conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant. '
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A
2. Incorrect. Firstly the conveyance allowance as evident from the Notifications 

dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the 

civil servants whereas the appellant is not a civil servant. Secondly, according to 

the definition of conveyance allowance, the allowance that is paid to an employee 

to compensate for the travel they have to undertake from their residence to the 

work place. Whereas according to the Service Rules of Lady Health Worker 

program, Lady Health Worker providing primary health care services to the 

community at their doorstep in their catchment area as evident from the guide 

lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar 

which is self-explanatory that conveyance allowance is not admissible in limit of a 
street, village or even with the LHW local jurisdiction as they^ are covering their 

area by foot and their office or health post is their own honrie, so conveyance 

allowance is not permissible.

Incorrect. Already explained in Para 2 above

Pertains to record. However, the appellant was to assist the honorable PHC with 

respect to their status as per section 9 of the Regularization Act 2014 however, 

malafidely the appellant concealed their status even othen/vise they hiay knock 

the door of Apex Court against the judgment dated 24-03-2022 in WP No. 

346/2019 instead of filling the instant appeal.

Pertains to record, moreover para 2 of the fact is self-explanatory.

3.

4.

5.

Grounds:
A. Incorrect. According to the definition of conveyance allowance, the 

allowance that is paid to an employee to compensate for the travel they 

have to undertake from their residence to the work place. While as per 

service Rules of Lady Health Worker program. Lady Health Worker 

providing primary health care services to the community at their doorstep in 

their catchment area as evident from the guide line of the Director General 

Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that 

conveyance allowance is not admissible in limit of a street, village or even 

with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so conveyance allowance 

should be allowed.

B. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

C. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

D. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.
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E. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory

F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grounds at the time of 
arguments.

PRAYER:-

!n light of the above submission, it is humbly prayed that according to the

definition of Conveyance Allowance, the allowance that is paid to an employee to

compensate for the travel they have to undertake from their residence to the work

place. While as per service Rules of Lady Health Worker Program, Lady Health

Worker providing Primary Health Care Services to the commut^iity at their doorstep

in their catchment area as evident from the guide line of the Director Genera!

Khyber Pakhtunkhwa, Peshawar is self- explanatory thatHealth services

Conveyance allowance is not admissible in limit of a street, village or even with the

LHW local jurisdiction as they are covering their area by foot and their office or

Health post is their own home, so no conveyance allowance should be allowed &

the appeal of the appellant is devoid of merits and has no legal value, therefore

may graciously be dismissed.

2. Director General Health Service^1 Secretary Health, 
Khyber Pakhtunkhwa Khyber Pakhtunkhwa

4. District Health Officer3. Provincial Coordinator LHW Program, 
Khyber Pakhtunkhwa



BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1321/2022

Mrs. Abbas Bibi,.Lady Health Worker (BPS-05) BHU Jehangiri, District Karak

APPELLANT

VS

RESPONDENTSGovt: of Khyber Pakhtunkhwa & Others

AFFIDAVIT

I Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak, 
do hereby solemnly affirm and declare that the contents of the para-wise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from this; Hon’ble Court.

(Dr. Qo^t Ullah Khan)
SMO (BS-18)/DMU In-charge 
District Health Office Karak
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Management Unit of t^^frogram at Provincial level.

CHA-PTER-2RECRUITMENJAND^THER

i
3 Method of appointment.—(1) Third shall i *• 
puT>ose of mak,i.g selection for mitial ^

■ Program,
.. appoiniment.

Committees for the.

ft, „fTbSrfti°r;Tappomtmg authority shall make.
on

in the Program shall possess '
ram.

Selection criteria for appointment^fXad
be a Selection Committee for the 
the following:

y Health Supervisor.-.(l) There shall 
e apppintm^cTLady Health Supervisors comprising of

4
I(a) I District Coordinator, ’.

.!i.Lady Health Worker ProgrW; -. Chairman
ji

. (b) - a District Health
• ' Officer;. • , • Member

(C) a; representative' of thiiProvincial 
Program Implpmentatiop '.'

■ ■ below tlie ranlc of B?S-17;;tod

(d) Field Program Officer of
- the concerned afea^

Member.
Unit not

: Member-cum- 
■ . Sectary'

, ,.

^4^
/ - V

(2) Phe posts shall be advertised

; ; (3) Test and 1 
conducted.,

. . ' . . ’ * * • *.<>s

ih-.t\yo News papers or electronic media, 

interview of the short'listed' candidates k District level shall be fta
-III

V|- ...
.
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Management Unit of ^Program at Provincial level.i ,

CHAPTKR-7.
oQ^S^SNmiiaNMilBVICEBECRUTTMENT and OTRtri?

!3.
• COmmttteea tlte

. on. t4- reco«r o?^
. -.. appomtment. ' ' ' ^PP°^^g authority shall make.

■ thefollowing: . v ^ Supemsors comprism^

(a) I Oistrict Coordinator,. ^ 44' 
fi .Lady Health Worker Progr^; Chairman

. (b) •, a representative of District Health 
■ Unicer;^ - Member

(c) • • a' representative of the; .Provincial 
Program Iraplementatioh'; ■ Unif

.. .below the ranlcofBPS-17;:^d

(d) Field Program Officer, of --4-4' 
the concerned area.

Member,
not

iiMember-cum- 
. Sectary ■ 44

4e(2) Fhe posts shall, be advertised

■;(3), Test-and] 

conducted.

ih-iwo News papers or electronic media, 

interview of the short'listed'candidates at District Tevel 1 
f ■(

: •
;• . •
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District Health ,|0niCet shall;-.nommate an -officer who shall notihe a 

of the selection corffinitfee to re:-;yerify the documents, residential stifes of 
^ - ■ ■ " to-enste|tli$t. lie;'recommendatioiiS' have beeh^iti^ in

v^ ;;%ccordance with Uie laid doTOmteria.'-;:; ^ ^ -ylf

(6) : - bn . receipt of verification, the ; District Health Officer will accord?^al, 
approval and will issue apphmtment orders of the'selected/approved , candidates 

: ■ . and record of-written test of hie selected; candidate be kept in her personal.

• 's ;

:^i:

; ■

shall ^ly for te.;post of Lady Health . Supervisor should
preferably married and mushbe permah^t resident of the area for which she; is to 
be appointed.

V

Selection criteria for appointment of Lady Health Workers.—(1) Female,
''***'*'preferably married and must, be pCrinanent resident of the area for which she is to be■, • ..'K;

C' .

appointed. ' \

•••„

There shall be a Selection Cominittee comprising of tlie following:

Chairman

(2)

b (a) Medical Qfficer/Incharge, 
First Level Care Facility;

(b) a female representative' to be • 
nominated by' the District - Health ; 
Officer from ampngsi,, Women- 
■Medical Officer or' Lady Health 
Visitor or Female 'Medical.-Technician 
or Medical Technician ori.-Dispehser 

; ■ posted at the same Facility;;.-:

Member

c
1

• *Member-cum- •
Sectary

(5) Married females/women with past experience in community development, 
having the required qualification, 'Will h,e given preference.

• (6) Candidate should be willing to carry out the services from her home which. 
will be designated a ‘■Health House’y ensuring effective linlcage between the 
community and the public health care delivery system. .'

(Tj fil SpCClfic/cifficuit/MCOVeteii yareas, tbe . District Health Officer in 
consultation-with District Frograrri . implementation unit, may substitute the 
members of the .Selection Committees to meet the desired objective.

(c) Lady Health Supervisor,

3 .\
\

.y '

X' .1
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Sejectioii Criteria for Driver for the vehicle of Ladv Health SiiDervisnr.—Thp 
candidate must be permanent resident ot;'tie ^^ea, for which he is to be appointed. He 

shall have writtenjiconsent of the Lady Heith Supervisor with whom he has to perform 
• duty.

. '6.

J^iteria for the post of provincial;program implementation unit in

hps-l to bps-16=-.-(l) There shall be a Seiectipn Cpnunittee cpmprismg of the fplipwing:

.Deputy Provincial Coordinator;.

■ : -7. Selection

(a) Chairman

Training Coordinator;(b) •' ' Member

(c) .A representative nominated % the. Director
General Health Services not below the r^V of 
BPSG7; .

Member

(2) The Provincial Coordinator shail be the appointing authority for the post of 
Provincial Program Implementatioa Unit.

.(2) The posts , shall be advertised • in: :two Nev?s papers/electfonic media by the 
. . Provincial Coordinator! ;-A

' (4) Test and interview of the short listed cah^dates' at provincial level shall be 
conducted.

I

The Selection Committee shall place the list of recommended candidates 
alongwith record of written test, before theProvinciafCoordinator.

(9) The Provincial Coordinator shall nptninate ar^fficer, who shall not be a:meinber:!vT:AT:A 
of the selection committee to re-verify the';ddcumeh8|residential status of the:caruiidates. v,- ^- A

'"■■''‘ISIs(10) On receipt of verification, the'Proyincial Coordinator shall accord final ■ approval.w, 
and will issue appointment orders of the sheeted cah^dates and record of writteh tesf of 
the selefcted candidates be kept in her/their:personal files.

8. ; Selection criteria for the post! of; BPS|t7 in the Provincial Program

1 ■ ■■ Di-<=torPubUcHeaItfe: t

■

r'L-i/ • X

• . ■:T ! .i
«
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(c) Section 6mc^eaiiii>ej?art3nent. i. ■ / .

t - '
The Secretary Healffi: shall be;;'the appointing auto for the post of

Provincial Prosram'Implementationr^mt in Basic Pay Scale 17. 

&S®l?ISlpJfiiThe-posts shall be ad&rtised in: two News papefs/electronic media by the 

"""p-^VHealiiitlepartment. -PAv

test and interview of& short, listed candidates at provincial level shall be

•*. * '• i .“•V

' ... (4), • .
.conducted.. I7

(5) . The Selection Committee shall; place the list of recommended candidates 
alongwitii record of written test, before, the Seto^ary Health.

(6) The Secretary Health-shall nominate an officer, who shall not be, a member 
of the selection committee to re-verify the documents, residential Status of the candidates

that the recommendations haVe been made in accordance! with the laidand to ensure 
..down criteria.:

(7) On receipt of verification, to Secretary Health .shall accord fmal approval 
and will issue appointment orders i^'the selected candidates and record of ^tten test of
the selected candidates be kept in her/their peVsonal files.

Recommendation otHhe Selection Gommittee.---When an appointing authority , 
accept the recommendation of Selection Committee, it shall record its reasons

and obtain order of the next higher authority;;;: ,

Functions of the LadV Health-:vSupervisoi.—(l) To - c'arryout extensive 
^ supervision and monitoring -of the field activities of,Lady Health Workers. Lady Health 

. Supervisor shall yisit the Health; House ;:df every Lady Health Worker under her 

; supervision at-least twice a month.

(2) Lady Health Supervisor shall provide supportive supervision, .on job
training,, verbal and written feedback to her Lady Health Workers.

> (3) Lady Health Supervisor may act as ttainer in the refresher training as and
when required by the District Program Implementation Unit.

Lady. Health Supentisor shall.^atteni the Continued Education Sessions m 

all the relevant health facilities. ...

■ ^ '9. ■

:does not

10.

i

u.

(4)

5

7• .y-
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(5) Lady , Health Supei-visor shail' cairyout . verbal autopsy of infant deaths 
.'reported by her Lady Health Worker. ■

,(6) Lad^^ Health Supervisor shallassist the District Prograni Impiementation 
. Unit in the preliiuinai^. scanning/verificatioh of candidates for the positions of Lady 
Health Workers.

. (7)- Lady.Health Supervisor shall-liaise between District and. First Level .Care
Facility :(FLCF) for the effective coordination of activities of the program. ‘.

(8) Lady Health Supervisor shall .attend .the .District Prograra Monthly Review
(DPMR).

(9) . Lady Health Supervisor shall.ensure regular maintenance of vehicle and its 
• ' movement registersj if allotted. .,.

L .. Functions of the Lady Healtli .Workers—-(1) The Lady Health. Worker shall
• .provide Primary Health Care services •tc). .the community ,at their doorstep'..m her 

catchment area. .
;*

.(2) The Lady Health Worker shall register'all famhy members m the catchment area 
.especially the eligible couples (married woinen age 15-49 years) in her respective area 
.and. maintain.upto date information about hef catchm^t area’s population. ■ CL iL:"';':®
(3) The Lady Health Worker shall organize comniunity by developing wOmehfgroups 7 ■ F 

' in health oommitteCs in her area.
3-

/{;4) . The. Lady Health Worker'will arrcmge meetings of these groups in order, to, ..:
. effectively involve them in primary health p^e, family planning and related conimitQi^ ,- 

.activities.- ■ '

(5) The ..................
; area ..including lady teachers, cornmunity. -ihidwiyegj traditional birth attehdantsLand^L^^'L^^^^^^ 
.cMeiitg: ■ ■

- (6) , The Lady Health Worker, shall pay \tisit ,6 to S^ousehold. every day to enspfe;:&aL;^;^:;;;3: 
all registered households are visited once evdry-inontg; /• ■ .3:^

' ■ ' 3:#: . ■■ 3:

(7) : LThe Lady Health Worker shall discuss .vrith t^Jpoinmunify, issues 
health, hygiene,, nutrition,

■ towards quality of life.

■ ■ ■ -v

Lady Health Worker shall keep^close li^on with influential wpme^Fhei^^^;F|^®^M;
.

■ ■
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M
;Mc:^ ' . •Health Worker^11-^OQrdp^e-\^ loc^ community or.

; She wil] also conduct anteftataij-hat^ aiid-postiiatal car^ as described

Worker sftacJ.li^bn'betweeafbimalBealth syslettiMher p.' . 
.Ef^lipItba^t^^^eUaserrsorecoorfee&upEbrt&brirN  ̂ »: ^
|||^5«}G)s)(knaotherdepartaerits. ■ « ^ ® w.

i. ••
-3^

.?•

ons •m-. •;' -m' ■ ■:? • • '.S
. . flieir tasks, t® Lady; I^altli Worker :^all undertake nutmonal

-Merv^tions such as anemia cbntrtt, growth"monitoring, ass^sing common risk &tors 
: nutritMal coun^ling;,-They ahall be’able to treat iron
|^:3|||deficiency;:ahemia am6ng .all woni|ii specially pregn^t and lactating mothers
;^::^^;;®;:^emidS^oung.chii^^^^ #■■■%:■::■> '■ ■'■.'■ '■ i .-

'■ '' ■ ; ■' "

’ Lady Healtfi ^^orker sMll prombte nutritional education'with emphasis
■; early initiation and exclusive breast feediiig for six months and weaning practices', 

maternal nutrition and macronutrient malnutrition. ■

as yell as

on

i(12) The Lady Health Wprkef shall .coordinate with Expanded Program 
Immunization (EPI) of mothers. k^inst Tetanus and children against communicable

, diseases. The Lady Health Workers trained; in, routine EPI, will ensure timely 
^.■bi.|^;;;vaccinations.(m her catchment_areibnly).ydfc support from the local heal^ facility/EPI 
^ staff. The Lady Health Workers i^HWs) .ydll also participate in various campaigns for 

immunization against EPI .target diseases e,g.Pplio, MNT, Measles etc in her catchment 
area only. The Lady Health Workers will be^mvolved in the surveillance activities ih her ■ 
catchment area only.

(13) The Lady Health .Worker stall motiyate .and- counsef clients for adoption and 
continuation of family planning histhods. :She will provide condoms, oral pills and 
administer injectable contraceptives, as per-.-define protocols to eligible couples in the
commumtyinform them about pfop^ use .and possible side effects. '

(14) . The-Lady Health Worker shall car^Sout prevention and treatment of 
ailments e.g. diarrheal diseases, acute resfuratoiy infections, tuberculosis, intestinal ' . 
parasites, malaria, primary eye care; scabies, first .aid forrinjuries .and other, minor .

^ - ' diseases using basic essential drugs. She ydll refer c^es to nearest centers as per given ■ 
guidelmes. For this purpose a kit of certaiin.-ihexpensive basic drugs will be provided to 
Lady Health Worker/Senior,Lady Healdi. 'V^grker. .The Lady Health Worker/Senior Lady .

; Health Worker will also ' be mvolvedyin f.B, AlDs, ' Hepatitis and Malaria 
preyention/controL ;, •

on

common

X

^ >
/* c. ■■}---

7
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(15) The Lady Health Worker- shall, disseminate health' education, messages on 
■ individual and coniniunity hygiene and sanitation aS well as information-iregarding 

■ preventive measure^ against spread of AIDsj'Hepatitis etc. ■

(16) The Lady Health Worker shall attend-monthly continuing, education sessions at her 
-base facility to share progress-regarding -ali’activities'carried but. by her including the 
. home visits, number of fanuly plaTitling acwpitom by methods and- stock, position .of, 
. contraceptives with Incharge of Facility. She-vriil also attend education sessions, submit 
her montWy report and collect one month supplies from Health Facility.

)■ (17) The Lady Health "Workers will not be involved ’in aniy other activity without the 
prior permissron/guidelihes from the ProvirtciarProgram Implementation Unit.

■ ■ ■ ■ -.£r ■

i
12. Training of the Lady Health Supervisbr.-To^ duration of training for the Lady . 
Health Supervisor will be one year. The Lady.-Health,|upervisor -wifr start field activities 

-after the initial- three months training. The trainiiig wilLbe carried out in two phases) •

(a) .- Three months.(Initial training);;. '.
>•

(b) Nine months (Field/on job trying)- ' - .i- tr."

------^^<1) Th|training of Lady HeaWi.
.will be conducted in two mam phases fof.-a: total qgtwelve. months (03. 
training at classroom and 09 months task'based training in- the field) using prbgrain..;;->|;;f;. 
training manuals and cuiriculum. This ■wS-.-be foUps/ed by continued' trainmg>-atithe-;^VO -' 
health facility alongwithrfefresher trainings/.V:' ; ■■

.(2) In-health facilities where 10 bt-inoreL^y:Health. Workers or 

In health-facilities where less-th^^ten frady Health Workers
.*iv •'£2y?; .

training, there should be two trainers.

13. ■ Training of Lady Health Workers,~

.. .F)

. .. -1(5); Thenun>beroftraineespers|.|^n^belesstl^fi^^^^^

i|(6);i:eln case where less tban.five can!ija|te^trammg:are,ssle(Je^^^^^* 
Level|:are Facility and they cannot be attapJle^Mfe^
^of les^than fiv^trainees shall be sought

ff/
7. •

(4) One of the'trainers shall be a.iemale- tojfacilitate training in 
family-planning, maternal health.

M .- .•
•*/.

. -0 ■-
- -f -
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on average aitSl&W^ith a.populMion of l.^WloO^ " 

|^|i|l|»epenclmg. on Jte;\ieSty; :f ^.fc^ acdesaibility, to’rhe,popugg.'In
pop\ilat^^ areas Ihe -miniimmi^ESiatchinent population will t)e 12bC®HW 

:;populatio«*He^^^ le.s, ¥ :ct; of
catchme^oi^a^ \\^ b^ reaxljiisted to ensure the ,

wEE;#^aSS|&nenS6nedpopiilationeoverageins&dofjie\v:Tecruitnients. " '%-

where d:^pdJ)i&ation tends to he-scattered, the pppula^fc.in 

■the.catphment area of the Lady Health-Worker can be bw up.to 1,000.^ The catc&ient 
;;^ea:of |Sady Health Workers will bjsuch' di^ jt takes approximately an hour to wahc to . ■ 

.EJ;||v;the^fai^bst;house m the catchmen^ea. There should,be only one Lady Health JV^rker 
in a Cluster of 150'to 200 househol<Sl ,

................................................................................................................................................. .. ■••• . ■ .V

EE 15; ^: Seniority.—The appointmglluthorit5^;^haU cause a intei-se-s^ority list df the'

.1^ mk\

■' "WrW
v-

•ft'-I
V'.

M

.'f

••

■•••?■-• 
•-vt:.' •

followdng cadres on yearly basis. i:\.* *•. *. *

Community Embeddeli Emploi^ees;(a)

(b) Logistics Officer of thf Provincial Progr^ Implenientation Unit; E
t

, (c) Field Program Officei|;bf the .Provincial Program Implementation Unit;

(d) ; Management Information Systeni Coordinator, of the Provincial-Program
Implementotion Unit; and . ’ V- '. v’ *

(e) Ministeri^ Staff of the Provincial Program ;Implementation Unit. -
• E'- / ■ . - ■ ■ ■;.

Posting/ Transfer.^—Every Program einployee, other than Community- Embedded . 
. Employee, shall be liable to serve aiflywhere in the Province against the cadre post lii the 
■ Program. ' . •

' . ■ ■ ■ 17.

■' •

16.

Pension, General Provident Fund, Benevolent Fund and Group insurance.—
(.1) -Rules made by Government, regulating :Pension, .General Provident Fund, Benevolent 
Fund and Group Insurance shall apply for. regulating the matters of Pension, .General 

: Provident Fund, Benevolent Fund and Grou^'/insurance for those employees of Program 

whose services have been regularizedunder this Act. . ■ . '

18. Shuhada package.-—Shuhada package as admissible to civil 'Servants pf’the 
Government shall be applicable mutatis mut^dis to the pro^am employees other th^ 

the clause of appointment ofthe package.,E.;: - •

9
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SECRETARY to ■Wrr. OF KHYRER PAKHTUmWA 
BeMtH DEPARTMENT.\'m'-'

T

I

Endst: No_&_datfe:even. ..
Copy of above is forwarded to: ■

TbeRe^trar, Supreme Courtbfpaldstan. Islamabad.
All Administrative Secretaries, tP;<;ovt.. of Kbyber Palchtunlthwa-

3. Tbe Accountant G-eneral Kbyber Pakhtunkb-wa.
4 The Principal Secretary to Governor^ Kbyber Pakbtunkbwa.

The Principal Secretary to' Gbief Minister, Kbyber PalOitunkhM-a. 
6 Tbe Advocate General, Kbyber, Pakbtunlcbwa.

Tbe Director :General, Health Settees Kbyber Pakbtunkbwa

'1.
2

5.

. 1.
8 PSO to Chief Secretary Kbyber Pakbtunkbwa.

' 9. Tbe Manager, Government Print^g Press & Stationary Department Peshawar
' "for pubbeatipn in the Governmerit t Omcial Gazette after publication 10

copies may be forwarded to this B.epartment. ..
10. Tbe Dbector Information Kbyb.dr.;Pakbtunkbwa Peshawar ^
11. Tbe Deputy Director (IT) Hedt^'Pepartment for liploadmg m the otticial

, website.
12. PS to Secretary Health Department.

. \
(Kashif Iqbal Jillani) 
Section Officer (E.II)

!
;

«

ir' .



'P->I■ k

rI 111!- ivi‘ I *

NCIAL ASSKMULY SKt:KKTARIAT 
ICHYBER PAlCHTUNKf^AVA

notiftcatton;::. .,

PROVI

■Z'fT - /07/20M.Dated Peshawar, tlie

■ /ortt/iv ^ Tive Khvljer Pakhtimkhwa Regulation of
No.PA/Khybcr PaklUunkhwa/Bills/20l4/_:X_:D^X^;,,^^^^ Standardization) BilL 2014 having/

been
. ■ ■ iho Ciov^mor of the Khybor

Provincial Legislature.of the Khybcr Pakhtunkhvya.

(KHYBEK PAICHTUKKHWA ACTrjO. XXVI OF 2014)

(First published after having

In ihc accompaninicnt)-
■ ------------------------. (Merc pnm asm
secretary,

; provincial Assembly of Khyber PakhtunkhNva,

nblilleali'On above).,Mo; and dale (as per. i^.fbrwarded lo the Manager.
snnw in llio„ .r», ,i„ ...in..... - ...........

, overleaf^.

Prop

SECRETARY,:J' ■

Pakhtunkhwa/B il 1S/2G-14/_3£3c-aE^

A copy of the above is [brwarded to >

U.■E.iNO.'PA'/RhyberPJ

a
3.
4.

SECRETAliV,
provincial AssemblyorKhybcrPaklUunkhwa

— -r—'• *•*.*•
•.s..

■: -

:? ..• ..t;
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ACT.;

■............................................................

of the

>

■ WHEREAS.io pursuance or me ‘’p ''®S

s: “ sss“
accordingly;, . - '

calcnrnent population,, •

■ AND;
Workers Program, .
delivery 10 Ihe people of the area, . .,.,

iho said program. .: c . R is hereby enacted as follows..
e called the >Khybei 

and •

2014.
• 1. •

Pakh'tunkhwa 
Slanciardization) Act,

(2) ltshallapp!yio3'lP^‘'^°‘^^®
■ Province oftheKhyberPakhtunkhwa. _

U shall cohie into force at once
me in to force on 1'* dulyin Ik.e.

except sectioa'A. which shall come

unless nereis anything repu^ant in the-subjeot or context
■ npfinitions.—in this Act,

', -therein:

• 2.

. (a). .--•

^aiidemployee residing
was appointed or

: (b) ■■”

. posted; .

. .oaa PM- ««p xi* »•
■ Program at District level;. . .-x;

G..™-nr «...»= c—'h"'«“““

Management Unit of the

(c)

(d).

Planning-and Primary Health Care,

. .(e) ■

. "program 
which was. previously•W run

"Program
regularized under this
commencement of this Act. _

• ig)

1- /r - • '•/
',.1,

f



/>-/3
Ulc"Pro'/inee” means me HrovincBui:

"Provincial Program implemenia
Program at Provincial-level; and

Heallh Workers Program.

, (h) Management Unit of the _latioh Uh^ rneansahe.

rules made under this Act. ■ i

• . 3.-

■ . ■ H.,,-he-tdror6i/idd^irrevenlive,,^rative,..rehabililalive and-

eriQias&n®rornenl.may,defermiire,
(2V The-purpose I

promotive health care services'10 theca
shall continue top. such a pepc ^ ■. " The Program to various posts in •

■tlanco. with the criioria and ■accoi
The appointment under

manner as.may be prescribed.
-: (5)

■ ' (-It On commencenpnlrot.tlVis Act albthe Progjam^^e^JJ^y^,^^^^

deemed to have boon rogularized

nt of death,'-retirement

ty of the Program emplo'yeesregu
yzed.undarihis:Act-shall be determined in.Scales corre

The senior! 
may be prescribed.-• (3)-

■ a manner as
I ,*

• (4)
titled to such - -

e—fl'i For tilling a

■ catchment population.;-

•pen

nl ™

The(2)

• • - a

—r-'s; —
jr-' mmiX....... . ; •

. • ►

‘WlKX-T-
J' • .-.1 -•



Nolwithstandlng, anything comainea in oinr^ravisions uiiiiis nu, uiB u,
Loiiiiniiniiy tmbecldeu employees, ynhose services are regijtarizecl under this Act, or other Community , 
Embeddsd Employees to be'appointed after the commencenignt of this Act, shall be liable to termination, i.

[He employee: / ' • • -

U 1C
1^)

has.unlawfully.ceased to be a cegi^ar resident within or has become a non-
.. resident for his catchment pbpiilation-:'or . '(a)

anyolhet engagemerit:dr a praclice which is not in accordance withis involved in
the laid down and approved policy.pf Ibe Program; or

■ (b).

has ceased to be efficient in Ihe.perfpmiance of official duties; or. .

■ ' .'(d)... has-proved.guiltyof grossmisconduot; . ,

'' f51 A Community Embedded Employee, whose service iS'terminated .under sub-clause (a)
(b) of, sub section (4) of this Act may be reinstated into-'sen/ice-ina manner .as .may be prescribed,

.Provided that this opportunity of reinstatemenl shallinotbe given more than
tenure of a .Community Embedded Employee's service: :

or • ,

once throughout-the

Provided further that-
allowances shall be^paid to the re-instated employee for the period

•no salary or- 
spentiinder-terrviination; and

• (a)'

employee. . - • . ...
-Notwithstanding anything contained ^

may

bb transferred to perform d.uty anywhere in the Province... ■ ,

6. ■

gainst-:the;Rrqgtam. employees shall be dealt with iin a
Discipiinary_actign:-'-pisciptinary cases.a1\ . ,

manner-as may be prescribed.

Application of. Government ruleg.

SfS SiSS - ...:
............ .

. 9-•• •
.meaning of.sect'on

n the oKicial Gazelle, make lutes lor.Government may, by notijicalion in.'IQ. Power to make rules.—.1 
'■■carrying oul.lhe purposes'of this Act.

Savinci.- Any rules,' orders inime.diately
■. Program employees duly made.opissued by.a ^ Lr as? such'rules, orders or instructions are not 

■ ::S£t”SS^";bisAct,bedeemedto,.bp;mles^adeuoderth.^

11.

.f

•.'12

from the 'shall be.exercissi after the expiry of .one year
Provided, that no .such power

. commencement of this Act. . ..

n.

;. . .
V•<

. ■ --2 '✓



t

p-n\

4,
i-iand„ : HeaHh '.Workers Program^

(Khyber Pakhtuokhwa Ord,
:>of'tady I-No. VI 0Khyber-^ Pdkhtuhkhwa

^ Slandardizalion) Ordinance,
;

2®4 ?5The.
:es (Regularization 
hereby-repealed. .

and i

{ »>
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iSPEAKER 

^■OF KHYBER
iby'eRDER Of MR

provincial ASSEMBL^
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Defining Gonveyance A [gwance

«lie ailowance is paid t^;an-employee to 

ompensate for the tra^i they have to 

undertake.from^theirrelidence-to the. ■
workplace. The afTiounGpayable as an 

owance depends on hpw far an 

employee has to travel, dnd the modes o 

transportatibn used.
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-S: >4- - OFFICE OF THE CHSTRICT HEALTH OFFICERi

•m • karak
|hpne;&OE^;092:^2§0537 Email. dhokarak@gTnail.cnnt

Dated 3 3 ;/07/2017

iv. e,'•Iii.'
W- k

s

I*it' .IP
iii

Ta. /m
«
ms Ttlie Director General; Hgalth. Services,,"^ . 

Khyber PakVitunkhwa' Peshawar.
SbI i'

. -t-I

'ts Subject;

Sir;,
CONVINCE. ALLQWANdgTOLHWS:

I r..

It /I your kind information that the‘:.emp1pyees . of LHWs programnne have been 

regularized W;e.f. 01.07.2012 and they.'bave ibeen included in the district budget book 

w.af. 01,07.2ai6.

I

i
■I

Therefore-, .it- is re,quested‘tb-guide this-.office whether conyince alliance is.admissible to 

LHVvs or not, as LHWs are'demanding df convince allowance. !

it is therefore requested to issue jnstrUctipni in this regard for the smooth running of the 

L'HWs'prgramme and to'.avoid complidatidniin future.

.V** •C

District Health-Officer 
• Karak.

I

r
• I

.. Copytotheir' •
T. The Provincial Coordinator LHWsv.Programm^e KPK Peshawar for information
2. The Deputy Commissioner Karak for information '
3. The District Nazirh Karak for information-

District -Health Officer. 
Karak...'

i -
V

» • J i

c:.
• . i.-:

r •■ s
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XuiuiiJi Giir^mALBmiTHiSERVIGFS- 
■K^WPAKHTuimm^MmAWA^I

NO C|- ■ :-1: ;rv ■; .. ^:o.4^7a^^

Mr-:

m-.
imidgebsne '; datetk O|/O87?.m7,'y •

•l
•::,:To-.--

.•■ -i.

rtheJDis^idrHealth Officer' • 
TKarakf ' !

- i
I

L, •.
' CONVEYANGE'ALLOWANrF rh lUW<Subject: 

Memo: .
’ 1.

: l am ciirected to rgfertoyour:ietterNo.29SS/71,datecl 03/.07/2017on the subject

noted a.bove and to state,that
f

' \

_■ Conveyarice ailowance-ds Aotg&issibit^ in a iimit 

tne LHW iocaf jurisdiction. They are covering their area by foot and their office 

their own honi.e, so no conveyance alicwance ,;ihquld be jaefmiUed,

>
OT 3 Street, village or even with 

or Health: post is

: .
- ; /

U/1

• JV • i). /I [■; f l\V
\Jf.,1

.Deputy Dire
DGHS, Khybir^^hlijfikhwa/Peshgw^

fAccounts)

QC'/1

in'

s • >'
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i
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OFFICE OF-THE DISTRICT HEALTH OFFICER. KARAK

AUTHORITY

Certified that Dr. Qudrat Ullah Khan SM (BPS-18)/DMU In-charge Office of the

undersigned is hereby .authorized to submit the. para-wise comments to the Honorable 

Khyber' Pakhtunkhwa Service. Tribunal Peshawar ' in Service Appeals 

No. 1308 to 1326/2022 (Titled-Mrs. Musarrat Shaheen,. Lady Health Worker & 18 Others 

\/S District Health Officer Karak & others) on 16/03/2023 on behalf of the undersigned.

District Health'OfficertKarak ■.

'i"

• >


