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B_EFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1321 OF 2022

Mrs: Abbas Bibi, Lady Health Worker (BPS-05) BHU Jehangiri, District Karak
............................................................................................. APPELLANT

VS

The Secretary to Govt. of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:
PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus stand{, to file the instant
appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3.  That the instant appeal is bad due to non-joinder of necessary and miis joinder of
unnecessary party.

4. That the appellant is not a civil servant but a public servant within the meaning of
section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker
Program and Employees (Regularization and Standardization Act, 2014) hence the

honorable Tribunal has no jurisdiction to adjudicate the matter:

5. That there is no original or appellate order which is pre requisites of section 4 of
the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:- | ]

1. Correct to the extent of appointment on contract basis in the program and
subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady
Health Worker Program and employees (Regularization and 'Standardization Act,
2014). It is worth to mention that the regularized employees of the program have
been declared as public servant under section 9 of Khyber Pakhtunkhwa,
regularization of Lady Health Worker Program and emplpyees’ (Regularization and
Standardization act, 2014). It is further to clarify that the terms and conditions their
services are governed by the provisions of the Regularizationf Act 2014 as well as

Rules made their under, hence they are not civil servant. |
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. Incorrect. Firstly the conveyance allowance as evident from the Notifications
dated 14-07-2011 and 20-12-2012, that the allowaﬁce is admissible only to the
civil sérvants whereas the appellant is not a civil servant. Secondly, according to
the definition of conveyance allowance, the allowance that is paid to an employee
to compensate for the travel they have to undertake from their residence to the
work place. Whereas according to the Service Rules of Lady Health Worker
program, Lady Health Worker providing primary health care services to the
community at their doorstep in their catchment area as evidént from the guide
lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar
which’ .is self-explanatory that conveyance allowance is not adn:1issibIe in limit of a
street, village or even with the LHW local jurisdiction as they' are covering their
area by foot and their office or health post is their own honje, SO conveyance
allowance is not permissible.

3. Incorrect. Already explained in Para 2 above

4. Pertains to record. However, the appellant was to assist the honorable PHC with
respect to their status as per section 9 of the Regularization Act 2014 however,
malafidely the appellant concealed their status even otherwise they iay knock
the door of Apex Court against the judgment dated 24-03-2022 in WP No.
346/2019 instead of filling the instant appeal. -

. Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds:

A. Incorrect. According to the definition of conveyance allowance, the
allowance that is paid to an employee to compensate for the travel they
have to undertake from their residence to the work place. While as per
service Rules of Lady Health Worker program, Lady Health Worker
providing primary health care services to the community at their doorstep in
their catchment area as evident from the guide line of the Director General
Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that
conveyance allowance is not admissible in limit of a street, village or even
with the LHW local jurisdiction as they are covering their area by foot and
their office or health post is their own home, so conveyance allowance
should be allowed.

B. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

C. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

D. Incorrect. Para 2 of the facts and para A of the grounds are éelf—explanétory.
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E. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory
F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.
G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are seif-;explanatory.

The respondents may be allowed to raise additional grounds at the time of
arguments. »

PRAYER:- l

In light of the above submission, it is humbly prayed tr?at according to the
definition of Conveyance Allowance, the allowance that is paia to an employee to
compensate for the travel they have to undertake from their reisidence to the work
place. While as per service Rules of Lady Health Worker Pré)gram, Lady Health
Worker providing Primary Health Care Services to the commur!x.ity at their doorstep
in their catchment area as evident from the guide line of tf!]e Director General
Health services Khyber Pakhtunkhwa, Peshawar is _'se!if— explanatory that
Conveyance ailowancg is not admissible in limit of a street, Villége or even with the
LHW local jurisdiction as they are covering their area by fooit and their office or
Health post is their own home, so no conveyance allowance should be allowed &

the appeal of the appellant is devoid of merits and has no Ie!gal value, therefore,
!

fnay graciously be dismissed.

i J

1 Secretary Health, 2. Director General Health 'Serv/ic >
Khyber Pakhtunkhwa ' Khyber Pakhtunkhwa

. o :

. ; )

e (5

3. Provincial Coordinator LHW Program, 4 District Health Officer Karak 0\\0 -
Khyber Pakhtunkhwa '



BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR
_ SERVICE APPEAL NO. 1321/2022 |
Mrs. Abbas Bibi,. Liady Health Worker (BPS-05) BHU Jehangiri, District Karak
APPELLANT

VS

Govt: of Khyber Pakhtunkhwa & Others ... | .RESPONDENTS

AFFIDAVIT |
: |
| Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak,
do hereby solemnly affirm and declare that the contents of the para-wise comments at
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and éorrect to the best of
my knowledge, belief and that nothing has been concealed from this;Hon’ble Court.

(Dr. %ﬁ%)

SMO (BS-18)/DMU In-charge
District Health Office Karak




Management Unit of theProgram at Provincial level.

I : HAPTER-

~RECRUITM]ENT AND OTHER TERMS AND CONDITIONS OF SERVICE

3

‘ purpose of makmg selection for initia] appomtment on contract basis to the posts of the

OF EI\IPLOYEES

Methoo 01 appomtment --~(1) There shaﬂ be SCICCUOH Commzttees for the.

" Program, on thg‘: recommendanons of Wthh the: appomtmg authority shal] make. .b :
o appomtmen* ' : C . o -

(2) The candldates applymcr for the vanous posts in the Prog1am shall possess

. aame quahﬁcamon and age limit, as prov1ded mthe ong‘mal Program

. 4;::

Selectlon criteria for appomtment ef Lady Health Supemsor.---(l) There shall ,

.be a Selection Comn-uttee for the appomtment of Lady Health Superwsore comprising of

) the followmg
(aH District Coordmator - ' .. Chatrman . . S
. rLadeealth WorkerPxogram ' T ‘ _ .
. (b) a replesentatwe of stﬁfic‘t‘ﬂealfh : _A " .. Member -
Ofﬁce‘r o R s B
(c) ‘ar 1epresentat1ve of the - Provincial . Meinber .

y .

(3)‘. Test and mtemew of the short hsted candldates at Dlstnct IeveI shall be |
a conductcd ‘ :

Program Implementatlon ~Unit " not
below the rank of BPS 17 and

(d) Fleld Program Ofﬁcer of
_thé coneemed area

Member—cum~

Sectary

(2) The posts shall be advert;sed 1n tWO News papers or electromc media.

ol (,4)' The Selectlon Coml:mttee shali‘i"p‘.laq_;;the list of rec .
o alongw th record of wntten test, before the, ' alth
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Management Unit of the Pro grany at Provincial level.

L CHAPTER-'

RECRUITMENT AND OTHER TERMS AND CONDITIONS' OF SERVICE

OF EM[PLOYEES

Methoo 01 appomtment ~—-(1) There shall be Selecnon COmmxttees for the’ "5_»;'

) .purpose of makmg selection for Jnmal appomtment on contract basis to_the posts of the

Pxogram on. thgr: recommrmdatzons of wh1ch the appomhng authonty shall make.:
appoumnen* o : : s

- (4)'_ The helectlon Comxmttee shali place;the list of recommended 2
IR aionngth xecord of wntten test, befoxe the | 1stn€t Health Officer.

(3) Test dnd mtemew of the short hsted candidates at sttnct Ievel shall be - f:v
a ’conducted " & '

(2) ' The candldates applymg for the vanous posts in the Program shall possess :

' 'same quahﬁcanon and age limit, as prov1ded in the ongmal ProgranL

Selecﬂon criteria for : appomtment of Lady Health Supemsor.--;(l) There shall

' .bé"a Selection ‘Committee for the appdintrnen?g_of Lady Health Supervisors comprising of
' 'the followmg - T : L ‘ g

it a) i D1str1cr Coordmator

REE . Chairman
Ladv Health Worker Program R
(b) a reptesentatxve of DlStl‘lCt Health o Member '
L Offi cer, oL o
(c) "a’ representative of the Provmmal " Member,
Program Implementation:- Umt not” - -
below the rank of BPS 175 and '
(d) Fleld Program Ofﬁcer of e g Member-cum-
the concemed area. : - Sectal'}f e
: (2)  The posts shall be advemsed i two News papers or electromc medza




P approvai and will issue appomtment orders of the: sclected/approved candidates

'-"-:"(6) On recexpt of venﬁcatlon the ; D1stnct Pealth Ofﬁcer will accord-".:'fj"m

".preferably mamed and rhust. be permanent remdent of the area for Whlch she is to be

fA_f_~_<appomted S

¢

e -

(2) Ther\. shall be a Sclectlon Comrmttee compnsmg of the follow.ng

(a) ‘Medical Ofﬁcer/lnchargc L ;-. B Chaujman
- FirstLevel Care Fac1hty" SR a

(b) a female representatwe to be - Member
nominated by' the District- Health . .~ - -
Officer = from amongst Women
’.Medtcal | Officer- or Lady Health - -
¢ . Visitor or Female Medlcal Technician
- - or ‘Medical Tﬁchmclan 03: Dlspenser
' postcd at the same Fac111ty,
(c) Lady Health Superwsor _:f.;'»_ . "Member-cum- -
o SR Sectary
(5) .. Mairied females/women with past expenence in community deveiopment -
= havmg the requu'ed quahﬁcatxon Wlll be gwen preference.

R (6) Candldate should be wﬂhng to carry ot the"services from her home which :
- will be designated a -“Health House”: gnsuring effectlve lmkage between the
commumty and the pubhc health care dehvery system

(T fn SDGleC/dlff e Uunwveted “areas, the Dlstnct Heaith thcer m.'

“consultation- with District Program 1mplementat10n unit, may substitate the -
members of the Selecnon Commmees to meet the desued ob] ective,

......




: Selectlon Critéria for Drlver for the vehlcle of Ladv Health Sunervxsor ~<-The
uandldate must be peunanent Lesxdent of the - area for which he is to b€ appointed. He .

~ -shall have wuttcni consent of the Lady Health Superwsor with whom he bhas o perfozm .

‘ ,:duty :

AV belectwn cl}ntena for: the post of provmclal program xmplementatlon unit in '
: bps-l to bps -16. -w-(li There shall be a Selecnon Commmee comaprising of the followmg -

LF

(a) g Deputy Prov1n01a1 Coordmator' " Chauman
(0} Trainin_g Coordinator;: - T T T Member 3
o '(c) A replesentanve nominated by the Dzrector " N . Member =
' ueneral Health Ser\m:es not bel‘ w the rank of | - ‘ .
BPS 17 '

o | (2\ - The Pr ovmmal Coordmatox shall be the appomtmg authonty for the post of -
' T"Jz'lovmcxal P10g1am Implementatlou Umt

(3) ' The posts . shall be advertlsed in- two Ne 5 papers/electromc medza by the s
Provmcxal Coordmator T ' :

‘:(4') " Test and mtervxew of the shon hsted cand;dates at provmcm{ level- shall be :
. conducted o L

‘-1.'(.8')'. The Selecuon Comrmttee shall place the }hst of recommended cand1dates o
o aiongw1th record of wntten test, before theProvmcxal"Coordmator. o

(9) The Pwvmcml Courdmator shall nommate an ofﬂcer who shall not be a membe




Health Department

o (4) : Test and mtemew 0 ‘-the short hsted candldates at provmmal level shall be

e conductea )

LS) The Seleetlon Cormmttee shall place the list of recommended candtdates
al ong with record of written test, before, the Secretaxy Health.

SR (6) 'I'he Secretary Health shall non:unate an officer, who shall not be a rnernber
“of the selectton committee to re-venfy the documents, residential status of the candidates -
‘and to -ensure- that the recormnendations have been made’ in aecordancei w1th the latd
down cntena : : :

€)) 'On recetpt of venﬁcatxon the Secretary Health shall accord f"mal approvc.l
‘and will issue appointment ¢ orders of the selected candidates and record of Wntten test of
the selected candtdates be kept in her/thetr personal ﬁles

' 9 : Recommendaﬁon of the Seleetton Comxmttee — When an appomtmg authontv
does. not accept the’ recommendatlon of Selectton Com:mttee it shall record its reasons
and obtam order of the next thher authonty ' '

- .':‘-110. Functtons of the Ladv Health Supemsor.—-(l) To - carryout extenswe '
~superv1ston and monitoring -of the ﬁeld acttv1t1es of Lady Health Workers. Lady Health :

' - Superwsor shall yisit the Health House of every Lady I—Iealth Worker under her-’ _
supew1s1on at-least thce amonth ' I

(2) Lady I-Iealth Supervlsor shall prowde supporttve superv151on on ]Ob
trammg, verbal and written feedback to her Lady Health Worlcers

: (.ﬂ Lady Health Supemsor may aet as tramer m the refresher training as and
o when requu ed by the District Pro gram Implementatton Unit. *

oo jl o ‘(4) Lady, Health ‘Supervisor shall attend the Continued Educatlon Sess1ons in
all the relevant health facﬂtttes '

/;'////&5 "*Eg




~and maintain upto. date mformatron about her catchm nt aréa’s populatron

o,

. {Sj Lady Health Supemsor shall’_~~can’yout verbal autopsy of mfant deaths
. ;eported by ber Lady Health Worker. e

(6).- Lady Health SuperV1sor shall assxst the Drstnct Program Implementatton .. '

. Umt in the preliminary. scannm,:/venﬁcanon of candldates for ‘the posmons of Lady
Health Workers. x : A '

(D Lady I-Iealth Supemsor shall 11alse between Dlstnct and First Level (“ale .' ‘
P ac1hty (FLCF ) for the effectwe coordmatron of act1v1t1es of the program '

" (8) Lad} Health Supemsor shall attend the sttnct Program Monthly Rewew |
-f(DPMR} a : : - o

©

: ' (9) - Lady Health Superv1sor shall ensure regular mamtenance of velncle ancl its'
“'movement régisters; 1f allotted U 4 _ .

.‘.'11 Functmns of the. Lady Health Workers—-(l) The Lady Health. Worker shall-
= ‘prowde Prunary Health Care services to the commumty at- thelr doorstep- m her o
-','-catchment area. ' 3 ‘

- (2) The Lady Health Worker shall reglster.all farmly members in the catchment area ‘. N

“especially the el:grble couples (married women age 15-49. years) in her respectue area -

:‘(3‘)‘ The Lady Health Worker shall orgamze commumty by developmg women_ groupsﬂ
‘ ‘,ul health commlttees m her ar ea : : :

A,'(—l) The Lady Health WOrl(er w1ll arrange meetmgs of these groups in order to;
'. .effectlvely involve them in pnmary health care famﬁy plannmg and related commum
,'act1v1t1es : P

(5) The Lady Health Worker shall keep close ha;son with' mﬂuentlal wome of he
: area . lmcludmc lady teachers, commumty rmdwwes, tradrtronal bn‘th attend

.chems .




ady Health Worke
sKilledbitth attendants and’

iher trammg

e

sbyin

“d-'Other‘depamnents; .

ausing” malnutrition and putritional counselrng They shall  be able to ireat -iron
eﬁcrency atiemia among all wornién- specrally pregnant, and Iactatmg mothers as we

R

ung chrldren,

early initiation and exclusive breast feedmg for Six months and weanrng pracuces
2 'maternal nutrition and macronutnent malnutrftron '

- vactindtions. (in her catchment area¥only) with support from the local health facrlrty/EPI

) : health facrhuee for approonate antenatal; fiafal and
oOstnatal sérvices. She wrll also conduct antenatal natal and postnatal care as descnbed' .

ady Health Worker sh‘é?lI. ‘actds _liarson between formal health system and her' '
s“well-as ensure coordmated{ U] pport from Non Govemmenta] Orgam ”’nons

: \ ady Health Worker s}rall undertake nutrmonalt“ )
?, mterv‘ ntrons such as anemia- contriﬂ growth - monitoring; ass$smg common risk: factors -

_;-(12) The Lady Health Worker shall eoordmate With Expanded Program on
Immumzatron (EPT) 'of mothers. agamst Tetanus and children against communicable =
“diseases. The Lady Health Workers trainéd | in', routine EPI, will- ensure “timely -

The Lady Health Worker shail promote'nutntronal educatlon with emphasxs' on

[staff ‘The Lady Health Workers” (LHWS) Wﬂl also participate in various campaigas for . |

lmmumzatlon ‘against EPI target diseases €,
area only. The Lady Heaith Workers willb
‘catchment area only ’ e '

Poho MNT, Measles etc in her catchment

: (13) The Lady Health Worker- stall motlvate and counsel clients- for adoptro-r and

1hvolved in the surveillance activities-in her .

. contmuatron of family planning mcthods :She will provide condoms, oral prlls and -

adrmmster injectable contraceptlves as per: defme protocols to- eligible. couples in the
commumty mform them about proper use and poss1ble srde effects

. (14) The Lady Health Worker shall cany:out preventron and treatment of common:
- X arlments e.g: diarrheal diseases, acute respiratory mféctrons tuberculosis, intestinal ‘-

parasrtes malaria, primary eye cace;: scabres first aid for, injuries .and’ other. minor .

diseases usmg basic essential drugs. She’ wrlI refer cases to nearest centers as per given
guidelines. For this purpose a kit of certaiti -inexpensive basic drugs will be provided to
Lady Health Worker/Senior Lady Health Wotker. The. Lady Health Worker/Senicr Lady
Health Worker Wlll also be mvolved An T B, AIDs Hep_atrtrs and Malaria
Preventron/conlrol o - . e T




( 15) The Lady Health Worker shall dlssemmate health edncatlon messages on
“individual and cornmumty hyglene and sanitation as .well as m.formanon .regardmgA
pleventlve measures; agamst spread of AIDs, Hepanns etc e

(16) The Lady Health Worker shall attend monthly contmumg educahon sessmns at her
-base facrhty to share progress- regardmg all activities carried out. by lier including the .
. home ‘visits, number of family planning acceptors by methods and stock. position .of
~contraceptives with. Incharge of Facility. She will also attend edycation sessions, subnnt a
her monthly report and collect one month supphes from Health F ac:llty :

(17) The Lady Health Workers will not be mvolved in any ot.her act1v1ty without the - -
pnor permlssron/gmdelmes from the Provmcral Program Implementatlon Uptt. -~ :

et
- "3\@‘5«
.

12, Trainin of the Lady Health Su emsor.—Togal duratlon of training for the Lady_';_‘ C o
Health Supervisor will b one year. The Lady Health Supervisor will start field activities - TR
after the initial three months tral.mng The trammg wﬂl;be carried out in two phases. o

(a) ~ Threemonths(lmtlaltrammg) a " o

(b) Nme months (Fleld/on job trammg)

' ;i3. Tralmng of Lady Health Workers.—(l) 'I'h@ training of Lady Hea.lth Workers
‘will be conducted in two main phases fora: total o&twelve months (03. months;basrtc"
trammg at -classroom and 09 months task based l:ammg n the ﬁeld) using pr gram

\e?
85

C st

(2) ~ In.health famhues where 10 or more Lady Health Workers or: und"' :
trammg, there shall be three tramers - ) ;

et 2

o.,,,-

: (3) In health facﬂ.mes where less: 'than ten L
tralnmg, there should be two tramers R

(4) " One of the tramers shall be a female t %
fam.lly planmng, matemal health R

)
2

Fia
e
~‘,\,,}g'

e

S §(5) . The number of tramees per sessmn mayvnot be lPss than ﬁve and motrf thapie
fifteen, . - : :

. ’ ’ ,ﬁ} ,'Z‘ r
' S In case where less than five candxg@te k omgﬁg;,_
Leve15Care Facility and they cannot be attache; ’mth;gpther facnhty, apprl val; al’ ,0 ,,tra%ﬁ%% Sk

of less than ﬁve h'amees shall be sought froni Préoylnﬁg:;ia}'fslr Program Implementatx. ‘Um
|. ] 135 = q'-.. . 1




it _a_tchment populatron w111 be;.-.‘__v 0/
'-ady Health Wofker s less ‘n‘ c

mentioned populatron coverage mstead of;ne 'recrultments

“hard hilly - terrain Where th popula‘aon' tends to be scattered the popu ation. in
th' catchrnent area of the Lady Heelth Worker can be low up.to 1. ,000, The catchment o
“area “of dy Health Workers will B such thet it takes approxmately an hour to walk to - -

ed. There should be only one Lady Health Worker, .

n a cluster of 150 to 200 households

'.‘_1'5" Semorlty —-The appomtln
i_followmg cadres on yearly basrs

uthority ‘shall cause a iiitef—sfe;seniority‘ list of the

I (a) Commumty EmbeddedEleoyees

T

= - (b) - Logrstrcs Ofﬁcer of th Provmcral Program Implementatlon Umt

' (e)  F 1e1d Frogram Ofﬁcers‘ of thejProvmcral Program Implementatron Umt

[

‘ (d) '-fManagement Informatron System Coordmator of the Provmcral Program |
R Implementatlon Umt and REAPRRN

' (e) ' Mmlstenal Staff of the Provmcurl Program Implementatlon Umt

2.

. 16.- Postmg/ Transfer.—Every Program employee other than Commumty Embedded R
Employee shall be’ hable to serve anywnere m the Provmce agamst the cadre post in the -
Program ‘ - o .

' 17 . Penswn, General Provuieut Fund .Benevolent Fund and Group Insurance. .
(1) Rules made by Government, regulatmg Pensron General Provident Fund, Benevolent - .
‘Fund and’ Group Insurance shall apply for regulatlng the matters - of Pension, General
Prowdent Fund, Benevolent Fund and Uroup Insurance for those employees of Prograrn' .
whose serv1ces have been re gulanzed under thls Act |

Shuhada package.-—Shuhada package as adnuss1ble to c1v1l 'serva.uts of the"- L
Govemment ‘shall be applicable mutatis mutandls to the program employees other- than o
the clause of appomtment of the package '




oA Endst. No & date even. .A :

SECREZ‘ARY 10 GO‘VT OF KHYBER PAKH"‘UKHWA '
i HEALIHDEPARTMENT -

Copy of above is- forwarded to:

9*&@9&@@&

v
B

|
i

P

_The Registrar, Supreme Court’ of Palastan Islamabad.
Al Administrative Secretaries, to-Govt. of Khyber Pakhtun.khwa
The Accountant General Khyber Pakhtunkhwa. =
The Principal Sécretary to Governor, Khyber. Pakhtunkhwa. .
The Principal Secretary to ' Chiief Minister, Khyber Palihtunkhwa
The Advocate General, Khyber, Pakhtunkhwa '
The Director General, Health' Services Khyber Pak_htunkhwa
PSO to Chief Secretary Khyber Pakhtunkhwa
The Manager, Government Pnntl,ng Press & Statmnary Depautment Peshawar
for pubhcatmn in the Government t Official Gazette after publication 10
copies may be forwarded to this Depaztment kP
. The Director Information Khy'ber Pakhtunkhwa Peshawar
. The Deputy Dn:ector (IT) Hea};th Department for uploadmg in the ofﬁmal
- website. - :
. ‘12 PS to Secretarjr Heaith Department

 ii§;-. o -(K¥QHILQJm¥ﬂ'
M&% L
g |

Section Officer (E.IL)

fr:




the Lm\uno: of lhc I\hvbu

. l.lll' l\ll 1 l)l;l\ Y l;;s-.’. ~

.I’R(.)VINClALASSEMBLY qrcurmmm 8 . ‘
kHYBER PAKHI‘U‘\IRHW_A I

NOTmC nmoxr e

.
B

D'\tcd chh'lwm (hca /07/”0] q.

' .No P.-\/l&hvbcx P'xl\htunl-‘1wa/Ban/20]4I 5 b l The Khvher P“lkhtlllﬂ\h\\"l Reaul'mon of .'
1 and ‘Employees (Rf:crulzm:rattorl~ and qtandmd:zauon) Bill, 2014 having

) .'Lﬂy IIealth Wonkexs Progr au
ial Assembly of I\hvbcr P'l!;\htmmh\va ‘on ' 24™ June, 2014 and assented 1o by

.bCl 2, p'msccl by the Provincl
Act of the -'

P:\khumkh\m on ,_9 June, j014 is hu«,b\ publ!sh;.d as an’

- Prov mc1 al Lemslature of thc Kh\'bm Pdl\hll.ll\l\h\\’d o s

TIIE KIY BER PAKHTUNKHWA REGULATION Ol" LADY HEAL' I’lI j_s .
WORKERS PROGRAM AND' E\’IPLOYEES (REGULARILATION LT
AND STANDARDI?ATION } A(‘T 2014

..(KHYBER PAKHTUNKHW A —XCT NO }Q&VI OF 2014)

(Fitst published after hm ing receiv ed the '1<scnt of the Govcmon of Lhe
- Khyber Pal\htunkhwa in the Gazette of the’ Khyber Pakhtun}\hwa
(E\n '101dmary) d'\ted the 02,07/"014)

. {Mere printagin ihe accompaniment). - : o
- R e T f\\..., et

o ) :;P.t'ciﬁfilxciél Assemblyof I\hvbel Pai\htunl\h\\'l
Mo. and date (m. pu nouhmtlun .\buw.) ; R : ~ T
Ve nou['v\tlon W uh 1hc '\ccomp.milm,n'i is -forwarded t@ the Manager.
:.lmmu wuh the request 10 pllhit\ll

y's d'\tc and-distribute coples

/\ copy of the 11)0
and Printing Dt,pmlnu.m e
a G ovemment G'lzcttc of today

1]

5 C;ovunnu.m bLauonuy the sune in the
oX 11(1mdm'uy 15‘:uc of tlie I\hybm P'\khtunl\hw

t'hcrcot.lmmcdmtcly ln accmd'mce wath the list given ovcrleaf

uld. be sgni 10 this Secretatiat lvéfq"reﬁ;i)xlblicati011.

Proof sl.}o '
: Lo L SLCRJZT\R\
vamcnl Achmblv of Khyber Pakhtunkhiva ’

i‘:‘\o P/\/Klwbel P“lkhmnl\hwa /Bllis/”GM/ 35 ‘3— Dated _Z—-107/201

=

A copy. 01 the '11)0\'(, is [on\'ucled lo - _' =

The Principal Seuctary ‘to Governor. l\h) bct P‘xl\htunkh\m
“The Secretary to- Government ‘of Khyber Paklmml\lm-a ‘Health D;.p'umu,m

|

2.

3. ‘The Secretary t0 Government of Khyber Pal\htunl\hwu Law Department.
4

- The Director Information, Khyber P'\I\humkh»\ra . A N
mbly of Khyber P'\Lhtlli‘ll\h\\'a ‘

SS: o The Dlrectm IT/ Specnal Secretary Plovmclal Assc

: s .v/\\WN ek
SRR, " QEGRETARY,
- provincial f‘\_ss‘.mbiy of Khyber P

dl\hllml\h\\ a’

USSR B rrua
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ACT -

. R . e, .
. L h . S . ' .
. . .o .
. . .- i .
LY B . . L. . - . !
. - i , . . ) totel T .. )
1 . A . . N [ . - .
. . . . N - . ---4>.' ’ .
. . « . . . T N . B .
- . R . : LR . e i .
. - - . 0 . e . . .
. - . ‘ . . ‘ R . L .
- . o R .. e N P . L.

" o regulate the sftegtqs of'Lad}} Health Wor_'kersvly-"rogra_ﬁl.}'_frif thePro'vi'nce of the Khyber . '
L ‘Paklitunkhwa and to reqularize and standar'dizefu;ej‘se:vices‘of employees . T
. St ofthe said program . B

s wHERE-As.in pursuance of the Constitution (Eigmeantﬁi'Amendhient)' Act 2010, the subject of
- Heallh fas been devolved to the Provinces and as such Lady Health Workers Program run by Federal
- Government for supporting the famnily planning and primary health care. was dpvolved fo the Provinces
~ accordingly: . Co R ST o o

- AND WHEREAS in the Lady Health Workers Prbg‘réni}':fihe‘ community based workers have 2

f -'.spe‘cial‘ nature of job, for the execution of yvnich they have to remain continuously embedded with their local
- calchment poputation; - S . R - . . ’

.+ AND WHEREAS it is obligatory to maintain the origih,él'fj.‘;oncépliand.-design of the Lady Health |

Workers Program, lo- ensure the . presence of community embedded émployees for effective service
dg;ii\/gr\,f_-}o~1he people of the area; RN I o . :

. AND WHEREAS it is expedient to requiate the stalus’of Lady Heallh Workers Progrant in ihe
Province of the Khyber Pakhtunkhwa-and to reqularize and standardize the services of the employees of
- the said program. S e e D :
«. ltis hereby griacted as follows:= = =

: i. ~_‘-"Sh‘ort' title, ag‘ glicatioh and cdmmgh‘ceméht..{--(._.,.;.‘.;This “Act” may be called the JKhyber -
Pakiiunkhwa Regulation of Lady Hgalth' Workers Program: and - Employees. (Regularization and -

Stanidardization) Act, 2014. SRR |
) it shall apply {o-all persons employed ‘car'to'bé',};'ﬁ}ployed in Lady Health Workers Progran,

in he. Province of the Khyber pakhiunkhwa. =+ R R o

- . N X ‘ B l .} . . « . s .: - , . .’ A:::-:: . : . .

A < I It shalt coe into force at once except section., which shall come in 10 force on

: ’z - Defilmitions.la-lh (his Act, unless there is anything repgéﬁan't:in Ivt{e‘sijbiééi_orcomext,-

o L (@) .""catchrﬁent po-p.u}élion“ means’ lhé,-"'..i‘(i)tca{ 'pvop.uialion for which a Community

~ Embedded Employee of the Program i,i::;:;appointed or posted.and reqularly resides_

", “therein;

' (b) v~."C-om-mun1[y'E'mbedded-En1;ﬁloyeé?f':"fjri\fean«:{'a'Program employee residing ‘and

~ ‘working within his;-déﬁned catchrment population for which he was appointed o

. posted, S oA

o - “District Prbgfari! impieménta'_tif')n"
. ;- Program at District level; . -

@ “Govemrent isans the Govemmentt e Knjber Pakhtunkhwa
e} “prescribed” means prescribed._'by':{Q[ég.;"_’ o -

NG 'f-Prégrarﬁ" me'ané the Lady Hééllﬁ;\;’.\i‘c;iikérs program devolved 10 the Provi.n.ce-and |

wihich was. préviously run by the Federal Government under the name of the
Na,{ion.al‘Prdgram for Family. APlvamjsihgf-gnd Primary Health Care; :
(g) "Pfog:ram' employée" means’ an;-.é'féployee of the Program, whose service is
- régularized under this Act and. inch
commencementof this At .. -

st July,

mt" means the' Management Unit of the '

u‘_des:_v persons:to be appo.int_(?d‘ ':ajer. ihi

e ahat e o s e

v

Lrd

TR . L N2

g
.2 "

— RS EE o



(j°  “Provincial Program mplementafon’ Urit::means: e Managerient Unit of the

- Program at Pr_ovincia!-level-;'and
() “rules”mean rules made under this Act.. 7 N

3 "S'tatlu's‘of‘ .Prog'rarﬁ.-l-mOn commeﬂé‘emht of'(ﬁi§'?iél-§ﬁ.ig_ﬁ[azlionél i?.rogr_am‘for Family Planning
ang Primary Heallh Gare, shalt be deemed lo.bea Program; overnment:to be known as {he Lady
Health Workers Prograin. A i ; S '

@) The purpose of he Piogram:shall:0g 10:p10
_ promolive health care services to the calc'hment‘populaliii‘:j’1n=_t ‘ 0

' (3, " The Pr‘(_j'gfra‘m'shall‘co‘nﬁﬁuqior_such'a pe_rio,d.}"' “‘y,gr_hmgenl~may_dé{ermili‘e. _

@y - After coming into force of this Act,aGoyé{hnigntE,may;-ap‘ho‘mt‘perspns lo varios posis in "

. A

ine Plfdgr'am' ori contract basis and there shalt-be no ;egd‘lé_}r@_épfpﬁfntméntfin the' Program.

5) The appointment under sub7seélio,|1 () sl.aitbemade In-accordanco wilh the critotia and

manner as.may be prescribed.

4 _~'Regu\arization.«-m .Oh":conmenc_enﬁc:nlfof.-th'rs Iic',t';ilallvih.e_ Program employees.'who'we[e o
. appointed i the Program on confract or fixed monthly stipend basis before 18t July 2012, and holding the .

' ﬁ-;e.id post lilvthe ,commenéemént of this Act, shall stand regularii;égiwilh effect from 1< July, 2012:

.uhd;zn'tl)ié Act only on the publication of their names in.the official Gazelte! -

S F_"tévided ihat the services of s‘u;ch‘Pro‘;r';r_am employees shall be deemed lo have been rogulariz'ed-' .

e Prox}ided-;furthérj (hai',the pbsts _o'f_' the ,P‘rbgram -féﬁéﬁ'rvacénl:on'.a'ccdu.nt of death, ‘retirement, ' .

reésigﬂ_étion. dismissal, termination of otherwise shall be filedn.on contract basis. - . .

(2) | -The_P.roéram’ embloyees,regulaﬁzed .ﬁhd‘e(f’l"f{is- Aqt- shall bepiaced in, the relevant Pay .

E}c‘éiés‘ qorresponding«_to;the' civil servants of as may be de,tegmﬁned by Goverament.

S (3) . The seniority of the Program‘emplo"yees:r_e'gﬁi_ér‘iz'ed.undér ihis. Act shall be determined in
" manner as may De prescribed. o Com e o S .

E (4)' A Ptogr.afn é‘mploye'e,, whose . services:2 € ef:

" senvice, on the option of the Program employee and-on.sy ;%délefé',s'fgr'equested:by thie Program employee, . - ’

o aﬁ_e'r:compiertion of twenty five years of qualifying service or.of the dompietioniof.éixiielh year 6fage. -

SR (5) A Program employ_.ee, whose sewic_é is réguiérized-ginder 1ﬁis Act; shall be én.tit‘led-to such
- pensionary and retirement benefits as miay be determined‘;pyggovemment. . - o

5, 7 Mechanism_of recrultment for.Community. Emﬁzé'ddé'd'ém'lo eas.---(1) For filling a post bﬁ :
© Community Embedded Employee, the appoint~g authority shall-cause 10 verify and ensure in"“the -

o prescribed manner that pers_o_n,‘Whois;t‘o be appointed agéi__iﬁStsUch;_ppst. shallibe-a regular resident of his
- -catchment pqpuiation.; ' : . R . e :

2 ‘The ?roviﬁcial Program. lmplémeniéliduﬁljfiit~'sh'au-,o'vgrsee-and monilor the process and - -

| ,_,l'ﬁ;ic.iing‘ of the verification, carried out by. the appointihg"agtﬁpfjly:unde;r §ub{_s¢ciion (1), before a person is

,, appointed against post of Community Empedded Employeg: -

SR (3) "The Cofﬁmﬁh’xly"Embed&éd, Erhplbyeé sha\l péff,orm-hisf diiies within the catchment N
" population of his resideqce; provided that Governmen‘t:.njay-adjustia Communily Embe;icled’gnplpyee in

. another areain certain circurhstances 10 be prescribed: - -

S Sab
. X

gulanzed ..qp_dé_@_this?}:\ct, shall_'ré,tife from : - -

IR



" the.provisions of this-Act and rules; provided. thali'.tl_

ey

Lo i) Nolwrthstandtng anythrng conlatned In orner provrsronb 01 UIS AL W DEIVILED Ul u"rc :
Loututn'lily Embedded Employees; whose services are negulartzed ‘under this Act, or other Community” -
Embedded Employees o be appornted after the commencertenl of thrs Act, shall be llable 0 lerrntnalron if .
rhe employee- .

(a) has unlawfully ceased o be a regular resrdenl wrlhln or has become a non- -
. resident for his catchmen poptrlalron or '

{b). s tnvolved in 'my ot‘ter en Jagen ent or a practrce which rs not in accordancc Wrth -
‘the lard down and approved polrcy ofthe Program or. '

(o). . has ceased to be effrcrenl in. lhe pedormanoe of: off cral dutres o
o '(d) - has proved gurlly of gross mtsconduet |

(5) A Communtty Embedded Employee, whose servrce is termrnated under sub clause (a). or
b) ol sub Secllon 4 of this Act may be rernstated into servrcern a manner as may-be presurbed '

- " Provided lhal lhis opporlunrty of remslatement shall nol be glven more than onoe 1hrouohout the'
leriure ol a Communrty Embedded Employee S servrce o r . .

. Pro vrded fur rher lhat

: (a),',‘_ 0o salarv or allowances snail be paIC lo'.the re-instated employee for the period
o ,;spenturrder h,rmrnalron and RN : . : -

3 ('b) . payment made, if any, to lhe termrnaled employee berng re-rnbraled which was_ o
: not allowed ourrng or for the pedod spenl under ter‘nmatron is recovered from-the .
employee o :

_ Gi. L Postrnq transfer and ad|ustment of Proqram employees — Nolwrlhstandtng anythrng contained |
" in other provrsmns of this Act, the Program employees; except the Community Embedded Employees may
be translerred 0 perfom duly anywhere in the Provrnce : _

e:Program employees ‘shall be dealt wilh in a ,

7. Dlsctplmary action.- Dlsmpltnary cases agatnst th
N manner as may be prescnbed .

R Applrcatron of. Govemment rules The Progran‘_,_ernployees shall be cle'tlt in.accordance with
1 nod- specrl:c rules are- avarlab!e on any maler the-

oovernment rules shall oe appltcable to such Program empioyees

9. Publrc servants ---All Program employeea shall lae deemed to be pub!-c smvants within the '

o rmedmng of section 21 ol lhe Pakratan Penal Code, rBBO (l\ot No ALV of 1860) R T~

40, Povrer to m1l<o rules - Goyernment may, by notdrmtton in the oilrcnl (:ezetto make rnlt,s. lor
"onnymg out. the purposes’ of this Act ' . . : :

1-t . Savin 1 Any rulcs ordets or mslrucl!ons e respocl of any terms and cmdrhons of comoes of '
: Prograln employees duly made or Jissued by.an authortty ompetedt to make-them.and in force r'nmedrately

“belore the commencement of this Act shall, in so far: as such rules, oroers or instructions are not R

tnoonSIStenl with the provrsrons of thrs Act, be deemed lo be rules,made under this Act

RS Removal of drffrcultres f any drhrcully arises in. grvrng effect to any of the provrsrons of this Act,

& Government may make such or rder, not inconsistent with: lhe prov:srons of thts Act, as may appear to be o

- necessary for the purpose of removing the drffrculty

: Provided (hal no such power shall be. exercrsed after the exprry of one year froni the i
commencement of thrs Act L .
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| P /5
alth Workers Program and
Pakhtunkhwa Ord No. VI o ‘

4

, 3\epeai The Khyber
s (Regulanzalnon and
S herebyrepeaed e R R

n. of Lady He

Pakhtunkhwa Regulat\o
e, 2 14 (Khyber

Slandard\zauon) Ordmanc

BY GRDER OF MR. SPEAKER
PROVINCIAL ASSEMBLY-OF KH} [BER
: PAKHTUNKHWA o
‘ 1. N .

I
i

(AMANUl JLAL l)
Sec1emy

R Provincnl Asscmbly of I\hy
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« o Wi




X )eﬂnmg Conveyance Allowance

The alédwance is paid 'te an empﬂoyee o

eempensate for the tra\fei they haveto
undertake from: thelr resudence to the o o
" werkplace The amount payable as an. ‘
- allowance depends onhow faran = .
7employee has to. travel and the modes of .

b ’._’"transportatlon used | o

« =Tt . . - -' . . - B
AR, L. L Teye - —

+.. " Scanned by'Camseznfher o
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OFFICE OFTHE ElSTRlCT HEAI.TH OFFiCER

“%-M;_ s KARAK:- - o
Phone &‘ ax_-0927-290537 Emal dhekaraK@C'Tnaﬂ coni . .
' ' " Dited 23 /07/2017.

L R

., 'Trhe Drrector Generaf H@alth Servnces' £
Khyber Pakhtunkhwa Peshawar

ki

Subject;; . CONVINGE ALLOWANGE TO LIS
S e L SiA e

lt for your kind mformatlon that the "employees of LHWs programrne have been-
o regularized w. ef 01 07 2012 and they have been rncluded in the dlstrrct budge’f book '

Cwef. 01.07. 2016

C Therefore it ns requested to gurde thlS oﬁ'ce whether convmce all:ance as admaselble to

*LHWs or not as LHWs are demandlng of convmce a!lowance o

B - l. L N lt rs therefore requested to |ssoe mstrucnonsm th!s regard for the smooth runnrng of Ihe _
a ,__j'f | ' ‘LHWs prgramme and to avo:d compi:cationsm futJre R -

o Dietric{ Ideaith.C.)fﬁce‘r
R

; .,’Copytothe- - T : ' ' o Do
1. The Provincial Coord:nator LHWS Programme KPK Peshawarfor mformat;on .
" 2. The Deputy- Commissioner Karak for mformatron T T S
- 3. The Dlstnct Nazrm Karak for mformation S S o
istri /arth,omcer' L

Dietrrct‘-
~ Karak...
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R il
@3*.:;,3-—.%

OJ-'HCFP& 091 9210":79 ’ z-.“,&’CHANm cort 9J0]87 6‘9] 9410196 FAX #0891 - 920230 B
"5 ALL-COMMUNICA TIOI\FS..HOLZZD mmmm IO THE DIRECTOR GENERAL mm’ucu FESFIAWAR AND NOT .

RS ;OM"’OF‘TCELJIYNM Co T
DO - ZLL" /BUDGE'T/SN‘" SR QA 518/2(‘17 o

-'.-—v D

o _'iThe D:stnct“Heaith Oﬁ‘cer -
JKarak o

. : >'~l - R e T TR T
Subject S co.N"\iEYANCE."AL‘LOWANCE.Tc).-mws.--_'
Memo o o

N b am ulrected to’ refer to your letter No 296 ’7.1",,dated'03/'o7‘[2017,oz1 the s'u-bject
L . noLeo auove and 1o state Lhal s ’ R R :

i-

Ty

‘rne LPW Io\_alf 'u; ISdh.l.iO"‘ They are- coverm

Uwr own home, so no -:onveyar'c alfcwam.
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‘OFFICE-OF. THE Q_fﬁiﬁrcr HEA{rH_ OFFICER, KARAK

AUTHORITY

Certrfed that’ Dr Qudrat Ullah Khan SM (BPS 18)/DMU In-charge Office of the

B} undersrgned is hereby . authorrzed to subm:t the. para-wrse comments to the Honorable

Khyber Pakhtunkhwa Servzce_ Tnbunal Peshawar m Serwce Appeals‘

No 1308 to 1326/2022 (Titled -Mrs. Musarrat Shaheen Lady Health Worker & 18 Others .

VS Dlstnct Health Oﬁ' cer Karak & others) on 16/03/2023 on behalf of the under51gned

District Health :éfﬁceiiarak- :



