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BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR
o .- ]

SERVICE APPEAL NO. 1322 OF 2022

Mrs:. Nusrat Parveen, Lady Health Worker (BPS-05) BHU Jehangiri, District Karak

................ ettt ettt e te st e e ee e e ee e e aseaassessensraasenasiieneesnnn APPELLANT

Vs

The Secretary to Govt. of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1.

That the appellant has got no cause of action or locus standi, to file the instant
appeal.

2. That the appellant has not approached this Hon'able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of

unnecessary party.

That the appellant is not a civil servant but a public servant within the meaning of
section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker
Program and Employees (Reguiarization and Standardization Act, 2014) hence the
honorable Tribunal has no jurisdiction to adjudicate the matter.

That there is no original or appellate order which is pre requisites of section 4 of
the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter

FACTS:-

1. Correct to the extent of appointment on contract basis in .the program and
subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady
Health Worker Program and employees (Regularization and Standardization Act,
2014). It is worth to mention that the regularized employees of the program have
been declared as public servant under section 9 .of Khyber Pakhtunkhwa,
regularization of Lady Health Worker Program and employees (Regularization and
-Standardization act, 2014). It is further to clarify that the terms and conditions their
services are governed by the provisions of the Regularization Act 2014 as well as
Rules made their under, hence they are not civil servant.
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. Incorrect. Firstly the conveyance alloWéﬁéé as evident from the Notifications
" dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the

civil servants whereas the appellant is not a civil servant. Secondly, according to
the definitibn of conveyance allowance, the allowance that is paid to an employee
to compénsaté for. the travel they have to undertake from their residence to the
work place. Whereas according to the Service Rules of Lady Health Worker
program, Lady Health Worker providing primary health care services to the
community at their doorstep in their catchment area as evident from the guide
lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar
which is self-explanatory that conveyance allowance is not ad{nissible in limit of a
street, village or even with the LHW local jurisdiction as they are covering their
area by foot and-their office or health post is their own home, so conveyance
allowance is not permissible.

3. Incorrect. Already explained in Para 2 ébove
4. Pertains to record. However, the appellant was to assist the honorable PHC with

respect to their status as per section 9 of the Regularization Act 2014 however,
malafidely the appellant concealed their status even otherwise they may knock
the door of Apex Court against the judgment dated 24-03-2022 in WP No.
346/2019 instead~-of filling the instant appeal. o

. Pertains to record, moreover para 2 of the fact is self-explanatdry.

Grounds:

A Incorrect. According to the definition of conveyance allowance, the
allowance that is paid to an employee to compensate for the travel they
have to undertake from their residence to the work pléce. While as per
service Rules of Lady Health Worker program, Lady Health Worker
providing primary health care services to the community at their doorstep in
their catchment area as evident from the guide line of the Director General
Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that
conveyance allowance is not admissible in limit of a street, village or even
with the LHW local jurisdiction as they are covering their area by foot and
their office or health post is their own home, so conveyance allowance
should be allowed.

B. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

C. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

D. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.
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E. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.
F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.
G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-fexplanatory.

The respondents may be allowed to raise additional grounds at the time of
arguments.

PRAYER:-

In light of the above submission, it is humbly prayed that according to the
definition of Conveyance Allowance, the allowance that is paid to an employee to
compensate for the travel they have to undertake from their reisidenoe to the work
place. While as per service Rules of Lady Health Worker Prpgram, Lady Health
Worker providing Primary Health Care Services to the communlty at their doorstep
in their catchment area as evident from the guide line of the Dlrector General
Health services Khyber Pakhtunkhwa, Peshawar is self- explanatory that
Conveyance allowance is not admissible in limit of a street, vill;age or even with the
LHW local jurisdiction as they are C(;vering their area by foc;t and their office or
Health post is their own home, so no conveyance allowance ishould be allowed &
the appeal of the appellant is devoid of merits and has no legal value, therefore,

may graciously be dismissed.

[y

1 Secretary Health, 2. Director General Health Service
Khyber Pakhtunkhwa ‘Khyber Pakhtunkhwa

| - ' |
E3 forfre2? | /)\
3. Provincial Coordinator LHW Program, 4. District Health Ofﬁcer Kara

Khyber Pakhtunkhwa
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR
SERVICE APPEAL NO. 1322/2022

: IVI-rs, Nusrat Parveen, Lady Health Worker (BPS-05) BHU Jehangiri, Di'striot Karak
APPELLANT

VS

Govt: of Khyber Pakhtunkhwa & Others ..................................... RESPONDENTS

AFFIDAVIT

I Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak,
do hereby solemnly affirm and declare that the contents of the para-wise comments at
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of
my knowledge, belief and that nothing has been concealed from.this Hon'ble Court.

(Dr. Qudrat Ullah Khan)
SMO (BS-18)/DMU In-charge
District Health Office Karak




| ‘Management Unit of theProgram at Provincial leve]. |

S ' - CHAPTER- R o
RECRUITMENT AND OTHER TERMS AND CONDITIONS OF SERVICE

o OFEMPLOYEES

3 Method 01 appomtment ---(l) There shall bc Selectlon Comrmttees for the
purpose of makmg selection for initial a ppomtment on contract basis to the posts of the

Program, on. thge recommendatlons .of Wh.lCh the. appomtmg authonty shall make-: ,

- appomtmenf '

'(2) The candldates applymfJr for the vanous posts in the Proglam shall possess“ ’
' aame quahﬁcauon and age I1m1t as prowded m the ongmal Program

-

Selectxon criteria for appomtment of Lady Health Supervlsor.--(l) There shall .
.be a Selection’ Commxttee for the appomtment of Lady Hcalth Superv1sors compnsmg of

~’-3;V_'-

- _,thefollowmg ‘
(a) s} District Coordlnator S ". Chairman -
; Ladv Health Worke1 Plogram R
- -(b) a replesentatlve of Dlstnct Health | ':,Q . Mémber -
Ofﬁcer S :
(c) -a ' representative- of the Provmc:al . *. Member .
Program - Implementation - Umt not -
bclow thc rank of BPS- 17 and '
(d) Fleld Program Officer of .- Member-cum-. -
" the concerned aréa. ' " S'ecta_rY“‘i

(2)“ The. posts shal I.be advert}sed i tWO New< papers or electromc med;a

~(3) Tesf and mtervww of the short llsted candidates at Distnqlt le.‘-’f?l shall be
conducted ' : e SRR S

n (.4)j The Selection Commxttee shall plaqéi the list of ‘re.dommendgd anehd es,
o alongw.th record of Wntten test, before the District Health Officer.




- (2) .The candidates_ applyii_lg for tlfi_'_é;‘}‘Var;bué--‘posté n "the' ?rogram shalli poss‘éss ‘
' sz:z__me'qualiﬁca;i:qn and age limit, as provided:in the original Program. ' .

4 ® Selection criteria for appointment
- .be'a Selection Committee for the ap
- the following: = -

of Lady Health Supérvisor.-—(1) There shall
pointment of Lady Health Supervisots comprising of

o (a)§ District Coordinator, o - Chairman

.. 1.Lady Health Worker Program; o
. (b) a ‘repr‘e_sentative ~of Dlsmct Health - ' o ~Mémber'
© Officer;;- C e oo S

© -a’ representative of the Provincial . - - Member
© Program Implemen_tatioi;:{fifUni’t' not ' :
“ below the rank of BPS-17;and " -
(d) - Field Program Officet of "2’ 5 Member-cum-
" the concerned area. - - . S Sectary',‘

Ses
Ay

(2). The posts shall be aditei'tiséd.iﬁl%w?d

Néws.plapéré or electronic media. :
o (3) Test and interview of the'sﬁoﬁzgh;éied_"céndidéte‘s' at District levg{ shall be -
'con_dﬂ,ct@i L S

@ The Selection 'Comﬁ_ﬁtte.e; sha,L}ll‘fj‘p'ifac;gz_th
.. alongwith record of written fes, before:the Dis




fﬁCer shall nommate an’ officer who shall notxbe a
' 'ti:ee to; re-venfy the documents resxdenual status of :

_ .'(6) On recelpt of Verlﬁcatwn the Dlstnct Pealth Ofﬁcer will accordfi-’r&inai.
f_approval and will issue appomtment orders of the selectediapproved candldates
- and, reoord of wntten test of the selected candldate be kept in. her personal

electlon crltena for apggmtment of Ladv Health Workers -1} Female.
] 4_,prefer bly ‘married aud thust. be permanent reS1dent of the area for wh1ch she is to be

- appomted

Loy
1 .-".

' :(2‘) Theu shall be a Selectlon Comm;ttee compnsmg of the foilow_ng

(a) Medxcal Offi cer/Tncharge i

i i Chauman
Flrst Level Care Facxhty, L T
(b) a- - female representatwe fo be Meiuber

_nom.mated by' the Dlstrict Health
Officer . from arnongst Women .
‘Medical Officér or Lady Health -
Visitor or, Female. Medxcal TFechnician = . .
- or Medical Techmcxan or: Dlspenser S g
R 'posted at the same Fac111ty, B
(¢) Lady Health Supervlsor: 'f.;'-, e >_ : Member-cum~ '
R _ Sectary - ,
{5) Mamed females/women with- past expenence in commumty development .
: havmg the requn‘ed quahﬁcatlon, wﬂl be glven preference A

'(6) : Candldate should be wﬂhng to carry out the services from her home which |
will be de51gnated a -“Health HouSe” ensuring effectlve hnkage between the’
... community] and the pubhc health care dehvery system

),
s

(7 [ SDGleCfdlff e U\mcovered “ateas, ‘Lhe D1s’mct Heaith thcer 'm,. S

consultation: with Districi Program implementauon unit, may substitute tne -
members of the Selectlon Lomn:uttees to meet the desued Obj ective.
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(,andldate must be permanent 1 e51dent of the area for which he is to be appointed. He -

shall have wrltteni conscnt of the Lady Hea.lth Superwsor with whom he has to perform

duty .
7. belectwn c&ntena for the post of provmcml program 1mplementatlon unit in .
vbps 1 to bps-16. -~~(1\' There shall bea Svlecnon Con:umttee compnsmg of the followmg

" .{a) Deputy Provmc1al Coordmator’ Chauman

e |®) .Training- CoOrdina'tor;- ' Mem‘bér

, (c) A representative nominated by the D:rector ' ' - . Member
PAEE  General Health Services not below the, ank of |, - ‘ ‘

BPS- 17

;,

N ‘(2'\ : The Pxo» incial C001 dinator shall be the appomtmo authonty for the post of

h I 1ovmc1al Pr ogram Implementatlon Umt

'.(3) The posts shall be advemsed in- two ‘Ne S papers/eiecn*omc medxa by the -

Plovmmal Coordmator

'."'( 4) . Test and mterv1ew of the short hsted candxdates at provmczal 1evel- shall be. :

conducted

(8) The Selectxon Committee - shall place the ;hst of recommended candldates-
a}ongwuh record of written test, before’ the Provmcml oordmator

(9) The Provincial Coordmator shall naznmate an’ ofﬁcer who. shall not be mcmbex
“of the selecnon ‘committee to re-verify the’ documcnts residential status’ of th andldates
“and to ensure that the recommendatlons have{bee made in accordance

do“‘/n criteria;. |

(10 ) - On receipt of veriﬁcatmn, the Provmc1a1 Coordmator shall accord fmal

.; o

and will i issue. '1ppomtment orders of the s'elected candldates and record of ertté.

1e selected candi dafe< be kept n her.’thelr personal ﬁles

Selecnon Cntena for Dnver for the vehlcle of Lady Health Supervnsor —~-The -~




Health Department

" (# | Testand interview o

= .rthe short_;l:i_sted‘candidates at provinci'al level sﬁall be.
conductea e U : ‘

~n - . e -
e I P i

(5) The Selection Cornn:uttee shall place the hst of recommended canchdates
atoncwrth record of Wntten test, before the Secretary Health.

(6) The Secretary Health shall nommate an officer, who shall not be a. member- _
" of the selection committee. to re-venfy the documents residential status of the candidates -
. and to ensure. that- the recormnendatrons have been made’ in accordancetwuh the lald
down cntena S ~ =

(7) On recerpt of venﬁcatton the Secretary Health shall accord ﬁnal approval -

~and will issue appointment orders of the selected candidates and record of wntten test of B

- the selected candrdates be kept in her/thetr personal files.

" “9L , Recommendatmn of the Selectxon Cmmrmttee — When an appomtmg authontV,
. does not accept the’ recornmendanon of Selectron Comrmttee it shall record its reasons
and obtam order of the next higher authonty-"j;- ‘

: 10. Functrons of the Ladv Health .fSupervrsor.—-—(l) To carryout extensive
.' . supervrslon and momtormg of the ﬁeld actmtres of Lady Health Workers. Lady Health

Supervrsor shall yvisit the. Health House of every Lady Health Worker under her'
supewxsron at-least tw1ce a month : : :

(2) Lady Health Supervxsor shall prowde snpportwe superv131on on ]ob'_ ‘
: tralmng, verbal and written feedback to her Lady Health Workers ' .

v (al Lady Health Supervrsor may act as trainer 1n the refresher trammg as and‘
_ when reqnued by the District Pro gram Implernentahon Unit.’ ' ‘

‘(4)~ Lady Health Supervisor shall attend the Contmued Educatlon Sesswns m ‘
all the relevant health facﬂltles :




A

[STIN .

B - {5) Lady Health Superv1sor sha: ..:'-carryout verbal autopsy of mfant deaths -.
1eported by he: Lady Health Worker

(6) - ady I-Iealth Superwsor shall. assist the Drstnct Program Implementatlon o

. Umt in the prelnmnaty scannmolvenﬁcatlon of candrdates for the posmons of Lady
' Health Worl\els x :

: (7)’ Lady Health Superv1sor shall Ilarse between Distnct and First Level f“ale B
F aahty (FLCF ) for the effectwe coordmatlon of act1v1t1es of the prog;am

. (8) Lad} H ealth Supervxsor shall attend the D1str1ct Program Monthly Rewew e
“(DPMR). .. ' - '

o awg

) (9) : Lady Health Supervrsor shaH ensure regular mamtenance of vehacle and its
: 'movement refnsters if allotted ' ' :

I-I.t B 5 llIlCthIlS of the Lady Health Workers-—-(l) The Lady Health Worker shall. ’
N ‘prov1dc ‘Primary Hea}th Care services 0. the commu.nlty at thelr doorstep In her-
v:--catchment area. d E -

. B Q) The Lady’ Health Worker shall reg1ster :all famﬂy members in the catchment area ,
. _'espec:ally the eligible couples -(married women age 15-49. years) in her respectwe area -
- and mamtam upto, date mformatlon about he ‘catchm area s populatron. ' '

_ i‘(3) . The Lady Health Worker shall orga.mze commu,mty by developmg women; groups_
'_ in health commlttees m her area.

(-t) "‘he Lady Health Worker” w111 arrange meetmgs of” these groups in order to:
- effectlvely involve thern in pmnary health care famﬂ‘ planning and related commum
.acnvmes :

The Lady Health Worker shall keep c}ose ha,tson w1th mﬂuentlal wome




wives -or-
] 1rth attendants andf‘ alvhealth fac111t1es {or appropnate antenatal “nataland
osthiate] sérvices. She w111 also ‘coniduct. antenatal natal and postnatal care as- descnbed'-,
: her&zumngﬁ - : L R

; ady Health Worker eﬁa fac a3 ﬁarson hetween fonnal health system_and her'
A i“well as ensure coordmated‘support from Non Governmental Orgarn trons _
a3 ‘cl:bther-deparm:ents.n: : : .

g ady Health Worker spall undertake Tt .
terver.trons such as anemia- control growth -monitoring; asselpsmg common risk factors )
.causing :malnutrition. and mutri al counseling: - They- shall be. able to treat -iron

eﬁclef:cy anemla among all’ women specza]ly pregnant and laitatmg mothers as well as -

he- Lady Health Worker snall promote numuonal educanon wzth emphasxs on _j.'j
early 1nitiation” and exclusive bredst feeding for six months and weanmg pracnces '
o rnatemal nutrition.and macronutnent malnutnnon ERE

* .:»':( 12) The Lady Health Worker shall ’coordmate wrth Expanded Program on_’
“diseases. ‘The Lady Health Wozkers. trained in' routine EPI,. will ensure timely -

i;;vaccmanons (in Her catchment area\_only) Wlth support from the local health facrhty/EPI -
i staff Tae Lady Health Workers (EHWS)' w111 also participate.in various campaigns for

"~ area only. The Lady Health Workers W111 beinvolved in the survelllance actrvmes m her .
catchment area only. . ' : : :

o (13) ”‘he Lady Health Worker shall motlvate and counsel c11ents for adopt1on and

-+ ¢continuation of family plannmg methods She will provide condoms, oral plllo and
adininister mjectable contraceptlves, as per:; defme protocols to-eligible couples - tn the
,commumty mform them about proper use and possﬂnle snde eﬁects

‘.(14) “The Lady Health Worker <ha11 carry out preventlon and treatment of common .. |
X arlments ‘e.g. diarrheal - drseases acute respnatory mfe!cnons tuberculosis, intestinal -

Immumzatron (EPI) of mothers c.gamst Tetanus and children against communicable .

unmumzatlon against EPI target diseases &g ‘Polio; MNT, Measles etc in her catcament |

s parasrtes ‘malaria, primary. eye care,: scabies, first aid for. _injuries -and other minor .,

diseases using basic essential drugs. She w111 refer cases.to nearest centers as per given
T gmdehnes For. this purpose a kit of certain inexpensive basic drugs will be provided to
-, - Lady Health ' Worker/Senior Lady Health. Worker The Lady Health Worker/Senior Lady

Health “Worker will also be mvolved-"i‘:m "T.B, AIDS Hepatms and l\r.alana_, ;
preventron/conn'ol ' SRR S




(15) The Lady Health Worker shall dlssemmate health educatron messages on
mdmdual and commumty hygiene and sanitation as -well as mformatron regardmg.
pn eventive measures; against spread of AIDs, Hepatrtrs etc e

(16) The Lady Health Worker shall attend: monthly contlnumg educatron sessions at her - ce
.base facility. to share progress- regardmg a.ll activities carried out by her including the =~ - . .
.bome visits, number of family planning acceptors by methods and stock. position of '
~contraceptives with Incharge of Facility. She will also attend education sessrons submit
her monthly report and collect one month supphes from Health Facrhty S S e

(17) ‘The Lady Health Workers will not be mvolved in any other actrvrty w1thout the o
pnor permlsswn/ guldelmes ffom the Provmcral Progra.m Implementatron Umt ‘

".w
RS
;
.

12, Traim’gg of the Ladx Health Supemor.—To?l duratlon of training for the Lady . .. 2 . |
. Health Supervisor will b¢ one year. The Lady:Health Supervisor will start field aetivities ~ ., - . ;
after the initial three months tra.m.mg The trammg wrlLbe camed out in two phases.

-

C ) Three months (Initial tralnmg)

: (b} Nme months 3 reldlon job trammg)

health facrhty alongwrth refresher trmmngs.

eer

¢
i

&‘

(2) In. health facilities where 10 or.more L
trammg, there shall be three tramers -

Fabo g o o
% iafaf'
PN

%

(3) In health- facilities where less than ten

Y

trammg, there should be two tramers

1‘0

e

K

: (4)' . One of the tramers shall be " female
famrly planmng, matemal health :

:4(5).. |

Leve13Care Faclllty and they canmot be attache%w'it;
Cof less‘” than five trainees shall be sought from Piovin




f g <> .
<b> -

re- : ,’,Implementatron Umt and

' (O Mlmstenal Staff of the Provmcral Program lmplementatlon Umt

.1

'Io. ' Postmg/ Transfer -—Every Program employee other than Commumty Embedded ‘
,;Ernployee shall be habie to serve anywhere-m, the Provmce agamst the cadre post in the .

' ‘P*ogram

17, Pensxon, General Prowdent Fund,»Benevolent Fund and Group Insurance.

‘ (1 Rules made by Government, regulatmg Penswn General Provrdent Fund, Benevolent

(d) '{Management Informatxon System Coordmator of the Provmcral Program"; T

-"Fund ‘and Group Insurance.shall apply for. regulatmg the ‘mattefs of Pension, General =~~~ >~ '

‘Provident Fund, Benevolent Fund and Group Insurance for those employees of Program o

: whose servrces have been regulanzed under thls Act IR

18 Shuhada package.——Shuhada package as adnns51ble to cwrl servants of theh- s
'Co\femrnent shall be applicable mutatis mutandls to the program employees other than -

! the clause of appomtment of the package




'19. Reﬁremen't'frbm's'ervice.-.— (11)3A§ﬁrogréi,n éﬁ;’ployce: worldﬁg on'regular basis, _
.. shall retire from service. .. 1 - i R o . O
‘(a).. ~ On such date éhq; he/s'hé;"lié'.é‘co-mﬁieted twenty years of service qualifying
ensi  retirétmieiit b petent authority may in
(b) - b.rulé (a), on the 'compleﬁoil.bf sixtieth
. 2) (1)(a); shall be made- until “the
20 .' Performancé.EvaJdatjoﬁ Report--Thc Pg'r;fohﬁalnce Evaluation RepO;fE of the
. Community Embeddéd Erployees will be-injtiatediy in the following mannerfe . &
' S.No.| ' -Designation. Reporm’:Ofﬁcer
. | 1 |LadyHeats - Distri¢t Cagfinator, -
© | Supervisor . LHWng;,? Lo
- & .|.2 |Lady Health Worker. Lg@y‘}l_ieal@qpervwor,
, R I 'as':th@;gase%y be, . !
Conduct.—Thé Khyber OERules,
and auxiliary instructions issued fro : '

e i

225 General provisions.~-In all- othey’ matters?;

P &%

;:rulesthe rules, if any; made by Gov::riiiﬁé'ﬁt, SO

ch matters. .

v

. “applied for disposal of su
. .; "-:':' . . “l‘.

i

= ] R
3% T AR
pz n..%-s‘;&ﬂ'&tz‘{ﬁ%ﬁ

e
>

%
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SECREIARY 70 Gmfr OF KHYBER PAKH"‘UKHWA =
3 HEALIHDEPARTMENT .

L "En(ist‘ No & &ate -even. i :
‘ COpy of above is forwarded toi -
Y. The Registrar, Supreme Court’ of: Pak:stan Islamabad ..
2. All Administrative Secretaries, to" ‘Govt. of Khyber Pakhtunkhwa T
Theé Accountant General Khyber Pakhtunkhwa. o . _
The Principal Secretary to Governor, Khyber’ Pakhtunkhwa S T
" The Principal Secretary to Clnef Minister, Khyber Pakhtunkhwa . :
The Advocate General, K_hyber Pakhtunkhwa o .
The Director General, Health Services Khiyber Pakhtun.khwa '
PSO to Chief Secretary. Khyber "Pakheunkliwa.
The Manager, Government Pnntmg Press & Statxonary Depanment Peshawar
for publication in the Government t Official Gazette after pu])hcatlon 10
copies may be forwarded to this Diep artment. :
10. The Director Information Khybe.r Pakhtunkhwa Peshawar |
11. The Deputy Du'ector (IT) Health Department for uplo ading in the ofﬁmal
. .websn:e .
s 12. PS to Secretary Health Department

PPﬂQ?PP

it b Slen)
" Section Dfficer (E.II)

I
ot
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NOTIFIC m\TIO\'

) , Datcd chhaw"lr thCZ'/Ol/?.O!‘L

‘No. P/\/I&hvbm P'll\htunl\hwalBllislz()l4/ 5 b l T.he Khvhcr P'tl\hmnkh,wa Regulation of

o L'x 1y - I(ealth VVOIl\elS Program ‘and Employees (Reouiau?at_gqg and "utandardlzanon) Bill, 2014 having,

L\ssembly of [\lwbcr Pﬂkhtuni\inv
"014 is ln.u.b\ pubhsln.d as an”Act of - the

bu n [)1950(! by the Pxovmcnl a on24" Jine, 2014 and assented to by 3

cr Pnkhtunkhw'\ on ,_9 Jum.

Prm mct.-‘ Lemslatuxe ol’ thc Khvbm l’al\htunl\luv.x

THE KHYBI:R I’AKHTUNK.HWA REGUL 'TfION OF LADY IIEALI‘]I N
' WORKERS PROGRAM AND EMPLOYEES (REGULARIZATION
. AND %TANDARDIZATION)ACT 2014

(KHY BER PAKHTUNKHWA ACT NO XXVIOF. "014)

(First leLlllShl.d after having receiv ed the qucnt of the Governor.of Lhc

A Khybci Pakhtunkhwa in the Gazette of the. Khyber Pakhtunlxhwa

(E\tr'wtdmaxy) dated-the 02,07/”014)

{Here print as in the n‘qcompamnmnt). : ' e . L

oo S bECR} AR\.
Promnc;al A';semblv of Ikh\'bel P‘lI\thnl\h\\"l

-Ma. mul lelu (.xs pu nouln mun abave).

! B . . BN
A copy of 1h<. '1[)0\'0 nouﬁmt'on with the: 1ccomp mlmv.nt 5 foxw‘trdcd to the Manager:

e u \\. vith the n.quu.l 10 puh!iqh the same in the

mxd Printing Dz.pmlnu.m l'es
'1zcltc o’r today’s d'\tc and distribute LOplE‘S

) (xovu mm,nt blatiom,ly
wa Govemment G

o;iu}o,ldm'ny |s';uc of the IKhyber Pakhtunkh

thereof immcdntcly in *u:coxd"mce wnth the list gwen overlmﬁ

Proql’ should bL scnt té thts Sccrehl iat bcfore pubhc'umn

S : R Cn bI:CRET \RY
" provincial 4 Aqscmblv of Khyber Pakhtunkhiva

& No. P/\/Klwbeu P'lklnunl\hwa /81115/7014/ 35 Z ID‘" - Dated Z//O"?”OH

dto-‘

A copy. of the "\bou. is, lom'ude

The Pnncuml Scuctm y to GO\ crnor. l\i\)het P'\!\humkhwq
The Secretary.to ‘Government of Khyber Pakhtunl\hwa Health D:..p'ulmc.m

1

2

3. The Secretary to Government of Khyber. £a Pr Lhtunl\hwa La\\ Departiment.
4

* The Director Information; Khyber P’xkhtunkfnva T oo
The Director LT/ Specml Secretary Pr ovmclal Asscmbly of khybel P'\Lhtu nl\hwa

e

e | SECRETARY,
of l\hybu l’al\hlunkh\\a

*provincial Assembly
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1o regulate the status of Lady Health Workers'“Progrﬁ.;rﬁ

o : . A in the:Pro'vibCe'.of'fhe Khyber o
IR Pakhitunkiywa and to regularize and standardizé the services-of employees . .

' of the said program .

- “y

c WHEREAS.in'pursu'ance of the Constitution (Eighteenth{iAmendment) Act, 2010, the subject of
Health has been devolved to the Provinces and as suchi Lady Health Workers Program fun by Federal’
Government for supporting the family planning and primary tiea‘lth_Car"e, was devolved to the Provinces .
~ accordingly: : S e e 3 ‘ : '
. ~ AND WHEREAS in the Lady Health Workers .Pcogrén'i}'_~'the community based workers have a

© specidl nature of job, for the execution of which they have o remair Continuous!y embedded with their local
calchment population; o L CLT - . _

© AND WHEREAS it is obligatory o maintzin lhe orig‘;i-néié'{:oncépl:and,design of the Lady. Heallh

- Workers Program, lo ensure the presence of community embedded émployees for effective service
delivery to the people of the area; - R A ' :
5 - AND WHEREAS il is expedient to requiate (he-stalus of Lady Heallh Workers Program in the
province of the Khyber Pakhtunkhwa:and'td regularize and standardize the services of the employees of
the said program. R L : B

- “ltis hereby enacted as follows:-.“

- ecemente-(i)This | Act may ‘be called the Khyber

“ 4. 7. short title 2 lication _and_commence 1)
Workers Pro‘g'rapir and" Employees. (Regularization and

- Pakiftunkhwa Regulation of Lady- Health’
_Slar_ldavrdizalion).Act, 2014, L

el

() - ltshall épplyltélall‘pe'r's'ons employed B‘,r'to‘be'.éﬁpployed in Lady Health W_orkérs Program, A‘

©+in the Province of fhe Khyber Pakhtunkiwa.

- ~(3) - ltshal ¢come into force at once except sectiond, which shall comé in to force on 15t July,

W | '."Dcla_fiﬁitions.'-a-:ln this Act, unless lhte're is anythihg repugnant in {r{_e'sub.j'ed or context,-
(@) ‘ ‘;Catqhﬁ\ent-pdbhlélion“ means’ lhé_:‘"jﬁéal_ ﬁ_opuiaﬁon for which @ Community
‘ Embedded Employee of the Program‘ig};appbinted or posted and ;egularly resides,
‘therein; ' S S _
: (b) , ‘--."Cbmmun'il.y'Embed‘c_ied ~Em;h)ldyeé'f~'f"r§ie'ans a'Program employee residing an:c_i
~ working within-his- defined catchme'n}t‘pqpuiation for which he was appointed of
- . posted: I Lo -

o CDistrict Prbgiam'lbrnpiem'entavlionif-U:'r:ift"' ‘means the Management Unit of the
.. Program at District level, . - T ~ -

- "Go&?mnﬂ‘ént‘f meanshe Goﬁe'rnmén?__ifpfithe?Khyber'Pakhlunkh\va:-

©) "prjescribed"'. means 'prescrit;ed:'hbyh‘rﬁtilféé; —
B 16} ‘T-Prbgfam" means the LadyHé_a‘llbnWﬁ?ke,ré’?rogram devolvedto the Province and .

which was previously 1un by lileﬁ'Eédefal.Gpvernment undef the name. of the
‘National Program for Family Planning:and Primary Health Care: A

{9 “Prog‘ra'm employee’ means an employee of the Program, whpse.sérvice s -
W dqularized under his Adl and -includes persons 10 be appointed- afier- the. -

. commencement ofthis Act - . "%
e . w 1,;-»—-32-—'-'-1--—-——._-,__.__1__:,________._:_: P
. R -
| - B
q )

e s S e T -
. . g e narar i
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o /0 ~13
(hy “Province’ means the Province vt ue Kokt e R .

‘Program at Erpvin,cial-l;?vel:'vanq o

b

sy ._“.rules" mean rules made under this Act..
s Sta‘t_us'of Program.-—{1} On commencement Qf.'_{.\ji’s”hét;f;ﬁnfe,.ﬁia;tional program for Family Planning

and, Primary Health Care, shall be deemed to.be.a Rrogram; of; Government: 10 be known as the Lady
Heallh Workers Program.. VUSRI e R S

of the Pfégram;shau;{‘b% 0 o

S The purpose

(% The Program shall continue forsucha pegioqg-éis‘gé'o,v,_ge__[hmgnt-hway-.determiﬁe. o

the Prograrm o c_onlradl basis and there shall be no ;egiiléﬁéﬁpﬁih'tmeht;jn {he Progiam.

@)~ After coring into forge of-this Act,:QGoyénﬁhigbigmgy.-appo‘mtfpetsglwé (o various posis in "

8). The appointment under _S'ubfseé:li()n Q) .s_hé\lf' 1__-32(23,_3'311;165-\1:)-z‘_icbdrdanco wilh the critatia and iy

mariner as may be prescribed.

A 'Reguiariiation.---(ﬂl

. éaid'pos;t' till the ,commenceme.nt of this Act, shall stand regularized. with efféct from 1st July, 2012:

" provided that the services of s'u‘chAP'rOQ;am employees shall be deemed o have been rogﬁlari—zeci S

| u’hdez'this' Act only on the publication of their names ifi the official Gazelte: *
. resignation, dismissal, termination or otherwise shall be fg\ledliﬁ;pn- 'c()nt_rqct.basis‘,

I provided further Ihat the posts 'ot'inevP:r'og'r‘am failén vacant on"sccount of death, '-reiiremeni, o

.. " The Program empioyees‘gregma‘rized‘unde("—'i&is- Act shall be. placed in, the relevanit Pay -

L gosles cqﬁeisponding;tolhe civil servants'or as may be determined by Government.

A (3) . The senjority c_jf'lheA Program emplo'yee-s‘-r_‘_e'-g-il_fér.ized under this. Act-shall b& deiermined'ih
. amanner as may be prescribed. o CLE o '

(4)' A Pro;;r.aﬁx 'é'mp\oyeé, whose -services:d :

* cervice, on the option of the Program employee and-on.s4 :

.- e oo i s s
U after completion of twenty five yea'rs‘:of qualifying service d:rlo,'r},_the completioniofv.'sixuelh year of age. -

. (5) . AProgram efnp\byiee, whase servic_é is rééuiérized-g_nder this Act, shall be entitied tosuch - -

E :.;jenéionar\] and retirement benefils as miay be determ‘med‘;t;y;@ovemment. -

5 Mechianism_of retrdiimentfci’ Communit

".(;)‘cvnmmunitnymbedded Employee, the “appointg aulliorlly shal.cause to verify and ensure inthe -
' p'res’cribe‘d manner. that pers‘on,'WhO'isl,lo be‘appointed anmi.'31:sq.cn;ppst. shaltbe a regular rgsfxdent ofhis.

" gatchiment population:

@ “The Préx)'ihcial -Pr'dgram.‘l}mplément’aiionf-{lj‘ﬁit~'shaﬂ oversee and monilor (he proqesé and -

| 'ﬁndingj‘ of the Jerification, carried out by the 'appoint'ingjagtﬁprily'und_er sub-section (1), before 8 persan {3
- appoinied against post of Community Embedded.Emplogeg;;-v' T I

(3) 'lee-Coﬂﬁmﬁnily"'Enxbedfied Emplbygé'léhailx pér{orgﬁ'-hisf-'dlities within the catchme’nt'?'

" population of hi .. . !
~ . anolher area in certain circumstances to be prescribed: ~ "

e T USRI S I
: Ao e T

~ St

A}

by
,',' Lol A
it gl s L

0N sOrovincial Program lmplementgt_idn" 'Uf_i.i,@%',i:rr_jea‘ns:the_ Mé'r_m’agément Unit of the :

T , li:bg:{g:pr ""e_‘.‘t;gjrg_\_z_egﬁve,,ig;l[_ati\ze,_.rehabiii.t-stive and:
- -promotive heallh caré services 10 the Calchment'populati‘d'(fin*.t_ Province o Lo

4 .. Requle .Ori':cbnnnenc_elﬁo'ry'l}of' this A_c'f;i.‘alvl-ihe _Program.e;ﬁployees,:who' were
_appointed in the Program on contract or fixed monthly_slipend:ﬁasis before 1st July 2012, and holding the

guianzed .,qn_t'jgii.}ﬂ"\'lsiﬁcl,‘ shall retire from: -
¢ by the Program employee, . ° )

. Eimfadded Employees:—{1) FOr fing & post of

s residence; provided that chernmer;l:nja‘y.ad}us'l".é'.Cdmmunily -Embédded’@nployee o

e et T
T T R
. . .
. . .



- manner as may be prescrrbed

. , Ly Nolwnhslandrng anylhlng conlarneo in orner pl’OVlSlOI‘Ib O1 NS A, UIE SEIVIVED Ut uiT ;
community Embedded l:rnployees whosé services are regllarized under this Act, or olher Community -

_ Embedded Employees 0 be appornted after lne commencement of this Act, shall be lrable to: tershination, if
‘the employee- i =

(@ | has’ unlawfully ceased to be a regular resrdenl wrlhln or has becomc a non- a
j reSrdenl for his catchmenl populalron or: '

{b)- s rnvolved in any other engagen enl o a praclrce whrch is nol in accordance Wll" .
’ Alhe laid down and approved polrcy of lhe Program or -

‘ (c)' " has ceased lo be effrcrenl in. lhe performance of off clal dulres or

Yo

(d) o "has proved gmlly of gross mrsconducl

L (5) A Communrty Embedded Employee whose servrce is- lermrnaled under sub- clause {a) » r
lo) of. sub section @) of this At may he rernstated into servrcern a manner as. may be. prescrrbed o

Provrded lhat this opporlunrly of- rernslalemenl shall nol be grven .more than once lhrouohoul lhe‘
~tenure of 8 Commumly Embedded Employee $ servrce R L . e

. Prorrded Eurrher lhal

: (a) y' ' '-no salary or allowances snall be pard lo the re rnslaled employee for rhe "‘L,l'lOCl
,;soentunder lr,rmrnalron and :

L payrnenl made i any, 10 lhe lermrnaled employee berng resinstaled, which was
not allowed during or for the perrod spenl under lermrnalron is recovered from the .

S T ‘ employee
6 Posting, transfer and adrustment of Proqram emplovees ---Nolwrlhslandrng anything contarned -

. rn olher provisions of this Act, the Program employees excepl lhe Communrly ﬁrnbedded Employees may
be lransferred to perform duty anywhere in the Provrnce A

7. - Dlscrplrnary action.- Drscrplrnary cases agarnsl lhe Program employees shall be deall wrlh ina ,

-8 Applrcatron of Government rules -The Progran‘ ployees shall be deall in accordance with '
"~ lhe. provrsrons of this Act and rules; provrded thatif no- specrlrc rules are- avarlable on any maller he
Oovernmenl rules shall oe applrcable {0 such Program employees ; .

| :,"9 Puhlrc servanls - -All Proqram employees shall l:le deemed to be publ'c servants wrthrn the
.mefmrng of eeclron 21 ol lhe Pal\rslan Penal Code 1860 (Aol No ,\LV of 1860) .

10, '_ Power to make rules. --Governmenl may,: by nolrlrmlron in lhc ollrcrol (:r/.ellc make rules lor
s auyrng out lhe purposos of this Acl ’ S : : :

-1 l Saving.-- Any rulcs orders or mslruclrons in- rcspr,cl of "rny lerms and co‘ldrlrons of services of- '
r Program employees duly made or Jissued by.an aulhonly compe tent to make.them. and in force rnmedralely' ‘
belore the commencemenl of -this- Act: shall in so faras’such rules, orcers or instructions are nol .
‘ 'lnconsrslenl wrlh the provrsrons of lhrs Acl be deemed o. be n.rles,a;nade uncler lhrs Acl

'l'f 12. Removal of: drffrcultres ---ll any drlrrcully arises in. gnrrng elfect to any of lhe provrsrons of this Act,
Govemmenl may make such order, not inconsistent ) wrlh lhe provrsrons of- lhrs Act, as may appear lo be

| necessary for the purpose of rermoving the difficulty:

C Provided that no such power shall be exercrsed aller lhe exprry of one year from lne
commencemenlof lhrsAct D :

.__‘.,‘"-‘,
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D\epeal The Khyber"* Pakhlunkhwa Regulatlon of Lady Health Warkers. Program and
85 (Regu\anzallon and Slandardzzatnon) Ordmance 14 (Khyber Pakhtunkhwa Ord, No Vl 0.
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i ."")eﬂnmg Conveyance Allewance
7[;"% he aiEowance as palcﬁ to an empﬂoyee ‘te
~ compensate for the travel they have to

. mdertake from thelr resndence to the
o Werkplace The amount payable as an’

1. allowance depends on how far an™

| employeett has to travel and the. modes o{
nransportatlon ueed | |

* " Scanned bina:mScunne.r



S Te, ;** o

‘The Drrector General Héalth Serwces'
R Khyber Pakhtunkhwa Peshawar

. Therefore iti is requested to gurde thrj of

' ,.‘Copy to the -

A

_ .' Dated 03 /07/2017

. Subjéct:: "CONVINCE ALLOWANGETO LHWS: -

'It for your kind lnfo:mahon that the employees of I_HWs programme have been-'

o regu[anzed w ef. 01 07 201 2 and they have been :ncluded in the dlstrlct budge’f book,
LW ef 01. 07 2016 : ‘ '

I

_i"ﬁce whether convmce all:ance is. adm|Ss:ble to

LHWS or not as LHWs are, demandmg of convince ailowance

Tt rs therefore requested to lssue mstructrons m thls regard for the smooth runmng of rhe'; :

ILHWs prgramme and. to avo:d cornphcatrensm fut.:re

o Dlstrlct Hea!th Ocher

,,/ Karek
7 .

1 The Provuncxal Coordmator LHWS;.Programme KPK Peshawar for: mformat:on
2. The Deputy Comrmssroner Karakfbrlnformatlon S .

3 The Dlstnct Nazrm Karakfor mfoma’non : T e
Drstrrct v//lth Ofﬁcer.. '

Karak
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Of.FICZ‘PHr 091 9210%9 ’ E.‘&'CHANGE? fﬂ ~9210187, (9] 921019 TAX wgr 0200230 T
&' L COWMCA TIONS ..HOUI.DEE;,DDRM IO THEDIRECTOR MALMTH .SEP\I =0 FESHA WAR A..ND Nor

s E LT lom'vamcmnmﬁa - T
NO.- 3 C L“ : ' M 3/20 7

/BUD GET/SN"

Tra g

_' : ' The DIStl’ICt"HEHlth Oﬁ‘ icer 5‘.
R .‘-VlKarak L

L l .. . CL BN . ‘.:.::_-, e :
. SUbJECt R ;QNVE’YANCE"AL’LOWANCEro.-tst.-- |
: <Memo '

I am curected to refer to your ietter No 2968,’71 dated 03/07/2017 on the subjec‘ '

nmed auc-ve and 1o state Lhan

Canveyance alIOW:""C'EjiS r‘uof‘a. dwble ina umi* of 3 strs,e v;llagp Os even thh .

NS tha LHW Io._aF -u: !Sdl-.,l.l("‘ They are covermc :ne-r arca by foot and their ofF ice or Health post is '

1,0(; :

the:rown‘nome, so no ronvevanc allcwam_e..‘ fJuId He perm:t‘e.. N
A
T Depu;yj Diregtp
f .. : DGHS, Khybdg pakh khwa, Pesf@waé.,

‘ P
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OFFICE-OF. THE DISTRICT HEALTH OFFICER, KARAK

g .

. AUTHORIT

' Certified that br. Qudrat Ullah Khan SM (BPS-18)/DMU In-charge Office of the:
. :undétéigr?ea is heréby auti'lp,ri.zét':l' to submit thé iiaa)'r.é-wis.e' cc->:mr:neht<-é to the lv-{onqr-a‘t'glel
'-.',Khybe‘r h Pakhtuﬁkhwg Se'rvi(':;.e . Tribunal Peshawar in  Service Appeals :
‘ No 1308 t<l>'1'3‘26/2'022' (Titled.Mrs. Musarrat Shahéeh, Lady Health Worker & 18 Othiérs

‘{/S Disﬁrict Heaith Officer Karék '& others) on 16/03/2023 on béhalfhbf the undersigned.

-

o P ‘ B " District Health%fﬁceiiarak



