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BEFORE THE HONORABLE KHYBER PAKHTUNKHWA’SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1322 OF 2022

Mrs: Nusrat Parveen, Lady Health Worker (BPS-05) BHU Jehangiri, District Karak

.................. .................................................................... APPELLANT

VS

The Secretary to Govt, of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus standi, to file the instant 
appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of 
unnecessary party.

4. That the appellant is not a civil servant but a public servant within the meaning of 

section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker 

Program and Employees (Regularization and Standardization Act, 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter.

5. That there is no original or appellate order which is pre requisites of section 4 of 

the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR 

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:-

1. Correct to the extent of appointment on contract basis in the program and 

subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady 

Health Worker Program and employees (Regularization and Standardization Act, 

2014). It is worth to mention that the regularized employees of the program have 

been declared as public servant under section 9 of Khyber Pakhtunkhwa, 

regularization of Lady Health Worker Program and employees (Regularization and 

Standardization act. 2014). It is further to clarify that the terms and conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant.
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2. Incorrect. Firstly the conveyance allowance as evident from the Notifications 

dated 14-07-2011 and 20r12-2012, that the allowance is admissible only to the 

civil servants whereas the appellant is not a civil servant. Secondly, according to 

the definition of conveyance allowance, the allowance that is paid to an employee 

to compensate for the travel they have to undertake from their residence to the 

work place. Whereas according to the Service Rules of Lady Health Worker 

program, Lady Health Worker providing primary health care services to the 

community at their doorstep in their catchment area as evident from the guide 

lines of the Director General Health Services Khyber Pakhtunkhwsi, Peshawar 

which is self-explanatory that conveyance allowance is not admissible in limit of a 

street, village or even with the LHW local jurisdiction as they are covering their 

area by foot and their office or health post is their own horine, so conveyance 

allowance is not permissible.

3. Incorrect. Already explained in Para 2 above

4. Pertains to record. However, the appellant was to assist the honorable PHC with 

respect to their status as per section 9 of the Regularization Act 2014 however, 

malafidely the appellant concealed their status even othenwise they may knock 

the door of Apex Court against the judgment dated 24-03-2022 In WP No. 

346/2019 instead of filling the instant appeal.

5. Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds:
A. Incorrect. According to the definition of conveyance allowance, the 

allowance that is paid to an employee to compensate for the travel they 

have to undertake from their residence to the work place. While as per 

service Rules of Lady Health Worker program. Lady Health Worker 

providing primary health care services to the community at their doorstep in 

their catchment area as evident from the guide line of the Director General 

Health Services Khyber Pakhtunkhwa, Peshawar is s6If-explanatory that 

conveyance allowance is not admissible in limit of a street, village or even 

with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so conveyance allowance 

should be allowed.

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

B.

C.
D.
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E. incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory

F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grounds at the time of 
arguments.

PRAYER:-

In light of the above submission, it is humbly prayed that according to the

definition of Conveyance Allowance, the allowance that is paid to an employee to

compensate for the travel they have to undertake from their re'sidence to the work

place. While as per service Rules of Lady Health Worker Program, Lady Health

Worker providing Primary Health Care Services to the community at their doorstep

in their catchment area as evident from the guide line of the Director General

Health services Khyber Pakhtunkhwa, Peshawar is self- explanatory that 

Conveyance allowance is not admissible in limit of a street, village or even with the 

LHW local jurisdiction as they are covering their area by foot and their office or

Health post is their own home, so no conveyance allowance should be allowed &

the appeal of the appellant is devoid of merits and has no legal value, therefore

may graciously be dismissed.

2. Director General Health Services 
, Khyber Pakhtunkhwa

1 Secretary Health, 
Khyber Pakhtunkhwa

4. District Health Officer Kara3. Provincial Coordinator LHW Program 
Khyber Pakhtunkhwa



BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1322/2022

Mrs. Nusrat Parveen, Lady Health Worker (BPS-05) BHU Jehangiri, District Karak

APPELLANT

VS

Govt: of Khyber Pakhtunkhwa & Others RESPONDENTS

AFFIDAVIT

I Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak, 
do hereby solemnly affirm and declare that the contents of the para-wise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from this Hon’ble Court.

(Dr. Qcn5f^t Ullah Khan)
SMO (BS-18)/DMU In-charge 
District Health Office Karak
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Management Unit of teProgram at Provincial level
J,-

__CUA'PT'R'R-7
■ EgCRUITMENT AND 'OTHF^tTtifi^s

OF EI^LOVl^

,S„. : f

AND CONDITIONS OF SFRVTri^

3; ■

f applying for tie -various posts in the Progi'am shall possess
same qualificanon and age limit, as provideiin the original Program.

it a g fappointment'of Lady Health Supervisor.~-(l) There shall 

.h.ftita": WSup„i„.
J-■

(a) I District Coordinator,
!i Lady Health Worker Program;

(b) a representative of 'Disiiict
^'Officer;;-

(c) a ■ representative of the:: ■ Provincial 
Program , Impiementatioh ■ ■ Unit

■ below tire rank of BPS-17;-^d

(d) Field Program Officer, of 
the concerned area.

Chaimran

Health '.<t • Member •

Member
not

: Member-cum-.
■ . Sectary :;L

'ti-%
t • L-h

■

(2) The posts shall.be advertised ihtwo.News papers or electronic

candidates at District level shall be

media. - •
(3) Test and iqtemew of the short listed' 
conducted.

. (4) The Selecti^ Committee. shaUiptacgvthe list of redommended Candidates ^ ^
ongwithrecordofwrittenteri,befor?:tlieDistrictHealthOfQ ’ •-Vtricer.

•
*

:>■;-

• •
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■ Management Unit of the. Pro
rogram at Provincial level

CHAPTFP-7■ I^^^^UITMENT ANn
0J^^a»20NS<MaV!CE

,! :3.

«■«,.. <>^r„z:z^ssr:xTz ‘“'v ““=w^cn the. appomting authority shah• appomtment. •make.

■ : (2) . caadidates applying for le vari
same qualification and age limit, - . anous posts in the Program shall

as-providediin hie original Program. possess ■■

4.'-.

■ the following; ^^^^^^^pstvisors comprising of
..be'a.

I, •

f,(a) I District Coordinator,
I Lady Health Worker Progr^;

(b) a representative 
Officer;

Chairman

•
of District, Health • Member!•r

(c) representative of ttie:. .Proymcial 
Program Irnplementatiori-; Unit 
.belov;'the ranlr'of BPS-17;:and

(d) Field Program Officer, of 
the concerned area..

•a'
.Member

not

: Member-cum- 
Sectary

• V ". .
,v.

:«.
(2) Thepdsts shall be advertised ih-two News papers or electronic media.

Test and m 
■ . ;: conducted. ■

:::

interview of the shortfeted' candidates at District level shall be :

cer.

'r- :

'“I

••

tC ■ omm-
■Cv'--
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District Heal.th/'icjfficct shalhnor^ an'officer who shall nbtibe.a . 
y ;irKS®5irieiober of the selection cph^tfee to:re^yeri]fy the documents, residential st&s of

to--ens®e ith^: tfe;-recommendations' have beeri-^ih^ in'
'^-^ccordanc

. ■■•;- ...- 
•' •:•••;;

>
:' (6)j ' - On receipt of . v.erificitibn,. the'District .Health Officer will accord^inal. 
approval and will issue ap^intment orders of the selected^approved candidates 

.. and,record of written test of lie selected;Gandidate be kept in.her personal.
. . ..I- , .

who shall, for the; post of Lady Health . Supervisor should ^ 
- and Tim^e.permah^ resident of the area for which sheds to

be appointed

V

-.1 • • •
d-dd 5; vd^ :MSeIection criteria for appointment hf Lady Health Workers.—(1) Female, 

preferably married and must, be plrinanent resident'of the area for which she is to be 

. ' appointed.'
I

i'..

(2) Tliere shall be a Selection Corantittee comprising of tlie following:

(a) , Medical Qfficer/lncharge,
First Level Care Facility;

7y ‘ , •

(b) ' a- female representative; to be,' Member
.nominated by' the District Health . ■

Officer . from amongst'.;- Women .
'.Medical Officer or Lady Health 
Visitor or. Female Medical Technician ,
or Medical Technician ordDispehser 
posted at the same Facility;;;-:

Chairman

.1

Member-cum- 
•, Sectary •

(5) Married females/women with past experience in conimunity development, 
having the required qualification, will be giyen preference. . .

(c) Lady Health Superyisor.r .v .

(6) Candidate should be willing to carry out the services from her home which, ,
will be designated a “Health House’’: ensuring effective linlcage, between the 
conummity and the public health care delivery system. . ' .

■ (Jj fil SpGClfic/difficult/MCO'Verrf;-areas, flie District Health Officer i_: 
consultation; with District Prograrri, implementation unit, may substitute the 
members of the Selection Committees to meet the desired Objective.

in

3
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Sejeetion Criteria for.Driver for the Vehicle of Lady Health Siipervisor.---The 
candidate must bq peraianent resident off iiie area for which he is to be appoiated. He 
shall have^wnttenjiconsent of the Lady Heifh' Supervisor with whom he .has to perfoi 

■ duty.

'5.

TTl .

:
Selection oWteria for the post of provincial:program implementation unit in 

hps-i to bps-'i6.-'-(l) There shall.be a Selection Committee comprising of the following:
■7.

(a) Deputy Provincial Coordinator;., Chairman

Training- Coordinator;(b) •- • Member

A representative nominated % the Director 
General Health Services not helow the r&k: of 
BPS-17.; .

(c) Member

#•
, .(2). The ProvincialCoordinator shall.be the; appointing authority for the post of
Provincial Program Implementation Unit.

(2) The posts shall be advertised in; .two Ne^s papers/electronic media by the ■ ' 
ProvincialCoordinator. m;?;. , .. -a

■ (4) Test and mterview of the -short listed cahm^ates at provincial level shalT be 
conducted.

T :*;* *

:

(8j The Selection Committee shall place the,list, of recommended .candidates 
alongwith record of written test, before the ProvincialCoordinator:

-/vv. ■ -M', ' '
(9) •; 1 Tbe Provincial Coordinator shall npininate anTpfficer, who- shall not be almember 
of the selection'committee to re-verify the:dbcuinen§|jesidentid status of thp(c|Mdat^ri;.ydXS
and .tp ensure tliat 'the recommendations-jiave^beei^^de in acc6f(i^cerWfS'^e,:4'’’^'^" 
dbv^rfcriteria!/. /, ■ . * V

/ .b./'/'
(10) Gn receipt of verification, the Provincial. C6m;dinator shall accord
and will issue appointment orders of the sheeted cai^dates and record of written test oT ; yj;:(:T 

The selected candidates be kept in her/their'personal ^es. '

'list
criteria for the post; of: BPS|I7 in the Provincial Program 
IJriit.-nrru Tliere shall b© a-Sele^on Coniahttee conmrismsl/df^theiyMite^ii^

.8, Selection

. . /• I: •..1

I
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(b) Provincial C6§|feat6r; ^d

; ■ ■'■, /Syy-'Vv^’

(c) - Section OfficS&eaffijDejpartoerit

•’V'*

***V/ ji

Memto ^ ■

Meihbei:
: ■;. :# •

■■1

Secretary Healffishall he;-the appointing authority for the post of "(2)yS.The
Provincial Program Implementatio^nit in Basic Pay Scale 17. 

t:'S;i:ii!}|;||li||)y;:;lThe. posts, be a2|ertise(i invtwo.News papers/electronic media by the
^/VSff'HealiSepartment. ■■ ' , .Jf

... .......
Test and interview ofj&e short.iisted candidates ^at provincial level sball be

. conducted.-
' (5) . The Selection Comniiitee sbali-place the list of recommended candidates

. ■ alonswith record ofwritten test, before the Secretary Health. .
(6)- The Secretary Health-.shall nominate an officer, who shall not be a member

, ' of the selection committee, to re-verify the documents, residential status of the candidates 
that the recommendations have been-made in accordance! with the laid. and to ensure, 

down criteria.
(7) On receipt of verification, the . Secretary Health .shall accord final approval 

and win issue, appointment orders of-the selected candidates .and record of wntten test of
the selected candidates be kept in her/their personal files. '

B-ecomraendation of the Selection Gdmmittee,---When an appointing authority 
accept the recommendation of Selection-Committee, it shall record its reasons, does not

and o'btain-order of the next higher authority;.;;: ,

. .. 10. Functions of the Ladv Health iSupervispr.—(l)^ To carryout extensive
.'.supervision and monitoring of the field activities of.Lady Health Workers. Lady Health 

. . Supervisor shall yisit the Health ^ House -d'f every Lady Health Worker . under her
. : supervision at-Ieast twice a month.

* ■

(2) Lady Health Supervisor shall provide supportive supervision, .on job
training„verbal and written feedback to herL'ady Health W|)rkers. ; . -

, Lady Health Supervisor may.acf as trainer iii the refiresher trammg as and
(3) ■ ...

when required by the District Program Implementation Umt. . -
..! Sessions, mLady Health-'Super\dsor shallrittendthe Continued Education 

all the relevant health facilities..
(4)-.

5' •

I''

. f
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,{5) Lady Health Supervisor shaii' carryout, verbal autopsy of infant deaths 
.'reported by her Lady Health.Worker. '

• ,i6) Lady Health Supervisor shall: assist .the District Program Implementation 
Unit in tlie preliminary scanning/verificatidn. of candidates for the positions of Lady 

'• Health .Workers. . • , .

. (?) ■ Lady Health Supervisor shah;, liaise between-District and First Level Cai-e 
FaciUty:(FLCF) for the effective coordination of activities.of the program.

(8) Lady Health Supen/isor shail.-.attend the District Program Monthly Review
(DPMR).,

(9) Lady Health Supervisor shall.en^e,regular maintenance of vehicle and its 
movernent registers^ if allotted. .,'

.l.v- , - , - ■
-" .ll., Functions of the Lady Health'Workers—(1) The Lady Health. Worker sh^- 

provide Primary Health Care services to. the community af their doorstep .in her 
■ ‘ catchment area.

.t'

‘.(2) ‘ The Lady Health Worker shall register, all fainily members in the catchment area ^ 
especially the eligible couples-(married women age 15-49 ye^s) in her respective area 
and maintain upto date information about hef-catchment area’s population. -

(3) . The Lady Health Worker shall organize community b.y.developing w'omehfgroups
; in health committees'm.hei'area.

V ■-Jr

: {;4) : ihe Lady Health Worker'will arrange meetings of these groups in drder to 
effectively involve them in primary health feye,- family, planning and related 

. activities. ■ ■-L L '
- .. .’L ' ^ '■ ■■■:

'(5) , The Lady Health WoiLer-shall keep'iclose'U^oh with influential wome^;qf;hei^ji|g!gpgg|; 
.. area ...including lady teachers, conimunity.'^rnidwrv^ traditional birth attep(ffiitsLmd-yy^|;|^3j;U

' •

'.clients.'

The Lady Health Worker shall Y^sii 6 to household, every day'to:ei:^|u:ev&atLL|^j;|U^^ 
allregistered households are visited'pnceevCrymontK; y ■

■'A _  _____
(7) -yThoLady Health Worker shall discuss vpth tbjommunify, issues,relafe^^^p||^^|^gp 
health,, hygiene,'nutrition, sanitation and .fetnily pjta emphasizing: their-menefits^JIJgjULg^f; 
towards quality of life.

(6) ,

<r \

■ \>! 't

*<.*•.
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J^ggfciay-Health ■Worker#u:tofa£&te-M1h:\ocal^i^m^ hr:- '
appropriate antenatal:]!®.and m- 

posiiiafel seiVices. She will alSa coiiduct^te^tal,"natal and .postnatal , care as described r?'

HealthWbiker slffiao^.lifeon'betWeea-foOTalhealth^teiirffiliher - ip: 
fhSaScP^'totfasWlasensuiecooia&atedJSup^brtfrom.NonGoveimnentalOrgamzItions ® 
»Ky^:(NGOi>anaotherdepai1nients. , ' H/ #''

: « ■■■ ■ ■■ . »- ■ ; . , ; ' * ' , . ; * ■

of thek tasks, dtp Lady-Health Worker s^iall undertake nutnSonai 
' such as anemia coutfsl;, .grow&: monitoring, ass^sing common risk factors

' nutriti^ cotms^ing;■ They shall be. able to treat-iron
^SlSfeSfieficiehcyVanemia among all womili specMy pregnant and lactating mothers as well as

children.. ,,, ■ f ■, ’

:.^i^^:h?^^,(ll) -Heallji Worker sfill prpmhte nutritional education, with emphasis on 

early ihitiation and: exclusive brelst teedin| for. six moiiths and weaning practices, 
maternal nutrition and inacronutrient malnutritioii:

■■c”

^.;h

(12) The Lady Health Workef shall ' coordinate with Expanded Program 
Immunization (EPI) of mothers agamst Tetanus and children against communicable 
dishes. The Lady Health Workers trained in. routine EPI,. wiiP ensure timely

444-4vaccinations (in her patchment are^hiy)7^|i support from die local health facility®^! .
.. staff. The Lady Health Workers lTSHWs) .yrill also participatehi various campaigns for 

immumzation against EPT.target diseases .e.g.Polio, MNT, Measles etc in her catchment 
area only. The Lady Health Workers will .be'ihvolved in die surveillance activities ih h^r ■

. catchment area only. ,4 ' . 4 . ’.. '
4'.' 4-\y;\. ■

(13) The Lady Health Worker shall motivate and counser clients for adoption and 
continuation of family planning methods: .:She will provide condoms, oral pills and 
adfninistef injectable 'CGntraceptiveS^ as per-.define protocols to eligible couples in the’

. coihmimity inform them about pfop% use add possible side effects. ■

(14) The Lady He^th Worker shall car^^iotit prevention and treatment of common ' , 
ailments e.g. diarrheal diseases, aciite re^iratory infections, tuberculosis, intestinal ■ 
parasites, malaria, primary.eye care,' scabies, first .aid for, injuries .and other minor...
diseases using basic essential drugs. She’wiir refer cases, to nearest centers as per ^ven 
guidelines. For. this purpose a kit of gerthih.’iiiexpensive basic drugs will be provided to 
Lady Health Worker/Senior Lady Health Worker. .The Lady Health Worker/Senior Lady . 
Health Worker will also ‘ be involved.■■;. in T.B, AIDs, Hepatitis and Malaria x 
prevention/control. '.

on

I '

\
1
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(15) ■ The Lady Health Worker shall iiisscniinate healdi' education, messages on 
, individual and community .hygiene and i^tation as well as information--regarding

preventive measures! against spread of AIDsj'Hepatitis etc. '

(16) The Lady Health Worker shall-attenimbntjily continuing-education sessions at her 
■ base facility to share progress-regarding'all;'.activities carried out by her including the 
. home visits, nunaber of fanuly. planning acceptors by methods and stock, position .of 

- ■contraceptives with Incharge of Facility. She. will also attend education sessions, submit
her monthly report and collect one month supplies tibm Health Facility. ^ >' •

■' ■ (17) The Lady Health Workers will hot be involved'in any other activity -without the 
. prior permission/guidelihes from the jproviric'ial Progr^ Implementation Unit

i

V" Trainii^ of the Lady Health Supervisbr.-To^ duration of training for the Lady
- , Healdi Supervisor will be one year. The Lady."Health |upervisor will start field aeti-yities ■

•after the initial three months training. The t^ining wilhjje carried out in two phases) ■ ■ .

' ..;{a).- Three months (Initial training); - -

(b) "Nine months (Field/on job trying)-'.' S': ‘ ; :-,v^
t ' ■ ■ ' ■ -y: '

■ Training of Lady Health WorkersV-^l) Th^Jtraining of Lady Health.
■ will be conducted in two hiain phases fof/'a-. total ogtwelve months (03 mont^yb^ic:.^ygH^y;?y^':||M

13.

training at classroom and 09 moutl^ task= based traping m the field) using
training manuals and curriculum-. This i^P.'be follojyed by continued frainingtaf -^evy-y:'^
health facility alongwith refresher txainihgs/.V-.y-' -4' y

(4) . One of the trainers shall be a;female to>facilitate training in .areas):SUcLasy;^fcfe&g

S:: I ... .
:--t(6) -'K-In, case where less than.five c^di^e^ptraining-areielec^ejg^^j^g^^^^^^^

.,(2)
training, there shall be three trainers. ■- - ■

•
^ ■ i3)

•s

T

. i

■f
,

'4-

■

-
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^^t®a^.X;aS^P^^'rfe^(l>^One:Lady.Hekltli'||l^^
: average ^&c^^:iarea,:,mth :a popul^tidn of li0iff^S^506‘

on accessibiHty to, In
populated areas the^ninmrd^^Jcatchmeait population wU b ,

: where '.Vpopulatioxfct^^Hed^^ Worker. ,:is- less,-in^cf; of: ::^f ■ ■ , '
'' ^the catchm^op^n be'readjusted to, ensure the ^Sove J f > ^ .

, . pned population coverage inst^d of.pew^ecruitrnents..
teirain'whereMpopiafiori tends ta be scattered, the popul^nn 

;:':f .tbe.-catchmeht area of the Lady H^th Wofker can be low up. to _1,000.^ The catcffiient
will ^such^thit^it takes approximately an hour to w^ to ■

7?: 7 ;tke T3Hb^^ in the catchmenfilaea. Th^b should be only one Lady Health Worker
vf ana cluster of ISb.to 200households’^' • . . :-

m
SMl ■

■■Ml

K

•••

•17\v:7:>; 5?
15 Seniority,—The appointingfauthbri^^/shair cause a ihter-se-senibrity list.df the
following cadres on ye^ly basis, -i:

(a); *. Community Embedded Employees

(b) Logistics Officer of thftprovincial Program Implementation Unit; / 7 ;

.(c) Field Program GfficeiS bf the Provincial Program Implementation Unit;
-■i--

Managernent Information System Coordinator, of the Provincial Program 
. . Implementation Um't; and . ' v. '.y ’

(d)

(e) Ministerial Stalfofthe Provincial Program .Implementation Unit. .

Posting/ Transfer.—Every Program einployee, other than Corpmunity Embedded . 
...Employee, shall be liable to serve ahywhere iri the Province against the cadre post in the 

Program.

17. Pension, General Provident Fund, Benevolent Fund and Group,Insurance.— 
(1.) P.ules made by Government, regulating Pension,.General Provident Fund, Benevolent 
Fund and Group Insurance , shall apply for. regulating the matters of Pension, General 
Provident Fund, Benevolent F\md and Group/Insurance for those employees of Program*

: whose services have been re^larized under tbis Act.

Shuhada package.—Shuhada .paclmg’c as admissible to civil - servants of the 
Government shall be applicable mutatis mutandis to the program employees other thm 

the clause of appointment of the package. '

16.

18

9-- .
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' 19. Retirement from Service.
• • retire from service-

Ci)'^;prograni employee woikxng
on regiilar basis.

■■ rl' :

public interest, cikect;or>- - '^^ ■ ■ “Patent authority may in

(b) ■ Where no direction is 

year of his .age.

No direction under su^e 
. ■ employee has been informed ii 

the direction, aijd has been given a 
' said direction.

V

givMer sul^rule (a), on the coinpletiot. of sixtieth

- -ii ■(2)
... ......  ,(l)(a)j: shau be made- until-the ■ program'

tn wntxng.'.ofAe gromdlon which it is proposed to make
re^nable.opportuhity of showing cause against the'.

. '-S
# ■'CjpLPTER-3-:r • •

MISQEia^ANEQUS'
: f;"

. ' V
^51- . :

Lafiy^ealt^upervisor, .. District. CoriainnW-g^^PP 

as^e^e^be. LHWftSsfelPtf

'I S.No. ‘ Designation.

I-' -Lady-Health 
.Supervisor

i'

. ■ d.1/

S1 2, .Lady Health Worker.■ii .

•A

-- •• .
;i •-

■ Khyber Pakhtui^h^ Granent Servant'
. I' ■. auxiliary instructions issued ^in'^

■ -3:. to tke program employees.
^ ■ - 22«: -- ' ■■

■ruiP.f'“®^^ Provisions:-In all othefki^iP 
, roles, the rules, if any, made by Govemti 

■ ^PPpf %-*^isposal such matters. .

lot
f ernment, s.cffifar as ma

■ :i:- ■ ■

■■

F' ::V-,. . l; ■ :F ^5^- ^

i

• iW-
I

/•v\!
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SECBETARTM^oyr. OFKHYBER PAKHTUKHWA 

- HeMtH DEPARTMENT ■
'/■■

V.Tii^sts Nft & date even.
; : Copy of above is forwarded to:

I- Tbe Registrar,.Supreine Courtbf Paldstan. Islamabad. ' .
. All' Admimstrative Seeretaries. to-povt. of Kbyber PakbtunltbM^a.-

3. Tbe Accountant General Kbybex^Pakbtunldiwa.
The Principal Secretary to Governor, Kbyber Pakbtunkbwa. .

Chief.ftinist^r, Kbyber Pakbtunlcbwa.

V

2

■ . '.4.
5. ■ Tbe Principal Secretary to
6 The Advocate General, Kbyber PakHtunldiwa.

Tbe Director General, Health Settees Kbyber Pakbtunkhwa
8 PSO to Chief Secretary Kbyber Pdkbtunkbwa. -
9. The Manager, Government Print^g Press & Stationary-Department Peshawar 

for pubUcatipn in the Governinerit t Omcial Gazette after puldication 10
copies may be forwarded to this Department.

10 Tbe Director Information Kbyber^alcbtunkbwa Peshawar .
11, The Deputy Director (IT) HeaJth,Department for uploading,in the official -

website. i'.
12. PS to. Secretary Health DepartmCTit.

. .. •.•r, .

. 7'.

I

(Kasbif Iqbal Jillani) 
Section Officer (E.H)

. I : '

•;

. ?:

\

r.
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I’UOVINCIAL assembly SltCKETATlIAT 
• IvHyBER PAKHTUflKliWA

notification
Dated Peshawar. ihe^l_/07.'’201‘1.

. , <2. Cr I the 'Khyljer Pakhtunkhwa Regulation

5—l=,W Bi,.: 2.H .»*.
Health Workers Program and pnplo) 14 and assented to by

.ed bv the Provincial Assembly of Khyber Pakhtunkh^'a on 24 June. .014
passed by the Piovmc , . herebv.published-as an

of the Kltybcr Pakhtunkhwa on 29 June, -U.w b ..k.

Legislature df the Khyber Pakhtunkhwa.

-

of

Lady

Act of ihebeen

-, ■ (he .Clov.crnpi- 

' pr'.ivinGia' f

AiaiTUNKHW'A ACT,N0. XXVI OF .2014)
(KHYBEK.P

(l.lcro grini as in the accompanimenf).

secretary, ■
Trdvineial-Assembly of Khyber Pakhtunkhwa.

iioti.lieiuibn above).• Mo. arn! d(d.c (as pei. is forwarded to tlic Manager:
in (he

of the above notineation-with the accpntpnnimcn.
publi.sli llic same 

of today’s date and distribute copies

A copy , I'calmwar.pvhh the requesl 

Pakhtunkhwa Goveniment.Cfazotte p

to
and Priming Oepurliticm' CJovcriimcnt Staiidncry

ernmordmary issue of UteKhybcrl
with the list given overleaf,;.

ihcrcot'immediately in accordance

t to this Secretariat bcfbrpubticavion.
Proof should be sent

,KV.,
. . SECRETAliY,

P.A/lChyber Pakhtunkhwa /Bills/2q-14/
■ -g.No.

, "a copy of the above is forwarded to:- '

t;::1

3

K. .(V-—€4^- ■

SEGRETAliY,
■ Mfe;ovincial Assembly of Khybcr.Pakhmnkhwa

•.f*'.

^ \r

.1
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ACT
Province of the Khyber ,

"?S—** •'»'*«= I-

;;;■ s

■ WHEREAS in pursuance of the Constitution {BghteenftArne^ by Federal'

accordingly.

calchrnent population,

dolivery lo the people of the area. .1

.. yAND
'P'-ovince of the Khyber

. and
1; -Short 
Pakittunkhwa , 
Standardization) Act. 2014. or'to baelhployed in Lady Heaith workers Program

• . (2) It shall apply to all persons employed or
province of the Khyber Pakhlunkhwa.

in to force on 1^^ July• in the. except sectioaS. wh'tch shall come
It shall come into force at once

■ .{3) ' ■ 
• 2012, ^ , in the’subject or context,-- .in this Act, unless Itere is anything repugpantrn

•'Hfifinitions• 2:

'therein; . ,
(a)

residing and 
was appointed of

. posted; . • . , '

. • (b) . •

Management Unit of the
tapiementalion: Uhir means the

“District Program
, Program'at DislricUevel;(c)

vernmehtof the Khyber Pakhlunkhwa;
■ , "Government" means the Go

ribed” means prescribed by mles,
■(d)

"presc
-p„s™- ra.a« B « “SSS—S E ™"«. (e)

(f)

.SSri^rfS appointed, alter, the

: commencement of'this Act; ■
..(g)

• 1.

■"■‘ -"t-vyi; ".I



f-u
Province" means Ihe province

lemenlalidn1Jrii^rneans:the ^
• u

(^) Management Unit of the ,
i-‘Provincial Program imp

Program alProvinpial-level; and(il
:r-:.

: ■

% .“ rnedn rules made under this Acl, .:

prisisssrs"? s: lad?
I

status of Program
• Health. Care, shall be. . .3. y.

and, Primary m 
Health Workers Program.

The Program shall conlinue for: such a per
iod;asi^rnmentmay;defermine.

to various posts inr (3) :

“T “S*ine Program oh. contract basis ana inoi(4) '
accordanco with ibe criloria and . • '

(T)-Shalt bdlmarld'hppointmenl under sub-seclion
The a 

may be prescribed.(5)

under lhis Acl only on the pubi.oal . . , ^ ^ death, Telirement, .
■-■■P^ovidedTurthe,lhat.he^.^^^^^^^^

- .esignalioh,dismissal, lerminatio - ; ,3 pj^oed lathe relevant Pay

The Programjmpjoye^^^^^^^^^ ' ' '

maimer as

4 • paqi.ilnriiation
appoinled in the'Program on

, said'postlill the commencement 0 uinrizGci

' ■ (2)- .Scales cgrrespondingtoThe '.Act-shall be deier'mined'ihemployees regitfarized under this
The'seniority of the Program

„;Z"Ss5SS^-Sfs'=--;
after completion of twenty fiv y . - ■ ipjs Act, shall be entitled to such - :

" - P) shail retire fromcT nranner as

. ,5! A Program empiuy.
onary and retirement benefits as may be

•pensi

, 5.- ^
'Community ,

■ prescribed manner that person
.'•■Gatchment population.;- and monitor the Process and ■ 

before a person is-assTSSSsE--'"'Thep)

^ ................................................

^:Sr:3g',:U- ■.N, .... ....
■ •-•■m .

.• ■ -vr -f-; f



Embeddecl Employees to be appointed after the commencement of this Act, shall be. I.able to. termination, i. 

'ihe employee- . • .

Ul lllis MOt, lliw aciviotio Ui. Ill's

has', unlawfully ceased' to be a reg^ar resident within or has become a non-
. resident for his catchment popiilation-'or; ■ ■

is involved:in any. other engagemeat-.or a practice which is not
ihe laid down and approved policy.pfthe Program: or

ceased to be efficient in.the.perfp.nT!anee of official duties: or 

(d).'. .' haS'proved guilty of gross misconduct;^

■' nsi' ’a Community Embedded .Employee, whose Service is-terminated under sub-clause (a)
(bl'of sub section (4) of this .Act may be reinstated into-sewic6in,a manner .as.may-be, prescribed. - 

- Proi/ided.that this opportunity of-retnstatement shaliinot'be given
tenure of a Community Embedded Employee's service: ;

(a)

in accordance with -
(b)-

has(c)

or •

more than once lhroLighoul;lhe'

Provided further that- •' '
- (a) ■ ■ -no salary or atiowances shall bapaid to theTe-instated employee for ihe period 

Spent under teriTiination: and

employee. . • .
. - , ,. „-f pmDlbveesi-Nolwithstanding anything contained

6' • Posting may

. ■. ; numnlinarv action.-Oisciplina^ cases:aga,npt.:the:Erogrp.employees shall be dealt with i

m.anher as may be prescribed.

in a.
7..-

ms, 1, ■' «« ”>'«Pnvjer to make rules.
^:nrrying out the purposes of this Act. .

and conditions of services of- 
in force immediately , 
instructions are not •Program employees duly made.or ss d by,a. rules, orders or

' ' ''onsisSt of lhis,,Act, be deemed to beirulas^nade. under this Act.
•inc

12.

exercided after the expiry of one year from the-
shall be;. .■ ■ Provided that no such' power

commencement of this Act. . ; •V

—...

•4:^; '. 'X -"i-
• . -•

/ .



\ ^m. p-u
^1. ••

and(if tadv: Health- Workers. Pf09faf" 
2^14 (Khyber Pakhtunkhwa-Ord, .

:>•
r No. VI 0Khvber'^ Pakhlohkhwa Regulation. 

^ Standardization) Ordinance,
•J-;
%TheTe|3ealv’

:es. ('Regularization 

hereby'repealed,
and ; I £•• *.**

i;!
I

r• :*
1-

SPEAKER .
^ OF khyber

Iby eRDER OR MR
PROV.ibICIAL assemble

' ' paRHTUHKHVVA
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i
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;
;

(A!VlAfS.V.n'.J...Al:l)
'■ Secretary

ofKhylH-r ■pakhtunUhwH
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jProvinci;
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Defining Conveyance A fwance 

^lie?ailowan.ce;is-paidtci^:an .employee to
e for the trayal they have to 

their residence to the 

he .amount|>ayable: as an; 

owance depends on hpw far an 

employee has to travel,'dnd the modes o 

ransDortation usee.

a

ompensa
. • •

undertake, from
5=7

a
I

ace.
8

:‘a--i.

t

: -iV
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OFFICE OFTHE DISTRlGr HEALTH OFFifFR'■'i!v:.* • • KARAK :
—w?^^.^®^^.?^.0927-290537EinaiI. dhokaraIc@CTiaiI.conT 

t<io£^9t4'S?Un J- ‘

;' • *:
. s

Dated 03 ,/07/20l7
liijE.’ To..;;MMl /mmmS:si t:-.

^r: Tlie Director ,GeneFai;Hga!th..Services;/‘/ 

■ KhybeVPakhtunkhwa’ Pe.shawd.f.
IS -•

■
SubjectP-^.. CONVINCE. ALLOWANC^’TO LHWS: 

: Sir;

C*E

r-'I Tj'..

•S

your ‘ kind information that the yemplpyees of ‘ LHWs prograrnme have been 

regu[arized-W;e.l 0'1-.0-7.2012 and they.ib'ave heen included in .the. district budget, book, 
'.w.eLf;01.07.20'16;

/

I
-I i >

Therefore, .it- is re,quested tb guide this'dffice whether convince alliance is.admissible, to

LHWs or not, as LHWs are demanding Of convince allowance..
t

'*d

it: is therefore requested to issue jnstrUctip,hi in: this regard .for the smooth, running of the 

XHWs'prgramme and. to’avoid corhplicatfeniin future, ’ ■
• ,.

C

*.* District Health- Officer 
' Karak.t r

• ,r.-

, Copy to their'
1. The Provincial Coordinator LHVysi'I'rdgrarn.me KPK Peshawar for information
2. The Deputy Cornmissioner Kafak'for infQrm.ation . 7
3. The District Nazim Karak .for information-

District -Health,Officer. 
Karak...

^ .

: {

•> rite: ..
-r

kSSS
I

• '' \

mailto:dhokaraIc@CTiaiI.co
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Qr±:(Vm.4L BEAlTHiSm VICFS■
w mLmGET-/SN?.. DATEr». 0i/O8/?,O17

■; .• v . /■l

To
• /’■

.*
I'ThepistrlctHealth Officer ' •

./ i. .*• .
Karak.. I !

- i. ' I .V ■
•• 1

•; ••i
• CONVEYANCE'ALLOWA'MrFTn t -Subject: 

Memo: .
•;

■.

■ > airected.to refertbyour:iettVNo.296S/71,^dated 03/07/20^
noted a;bove and to state,that.

.on the subject

f •

eohveyancG allowance.; is nota^issitile in a limit of a street, village or even with 

They are cpvering:th^irarea;by foot and their office or Health post is ;
their pwiihonie.so no cphveyanGs.allcw’anceTihould be permitted, . ...

the LHW iocaFJurisdiction. •:

. ;

/^i

\j
_ .Deputy Dire Y'jAccounts) • 

OGHS, Khvb4r,g2d<htijnkhwa, PeshawaL,
B:-. m

i

^;-T- ;I
• i j/o;- A/,

\.)7 ■I \I■ I

y.' :A'tro
■.

I

i .

t
\

r.'
I
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i;-

i

•:



01

1;

OFFICE ORTHE DISTRICT HEALTH OFFICER. KARAK

AUTHORITY

. .Certified that Dr. Qudrat Ullah Khan SM (BPS-18)/DMU .In-charge Office of the. 

■ undersigned is hereby authorized to submit the para-wise comments to the' Honorable 

Khyber Pakhtunkhwa Service ^ Tribunal Peshavvar in Service Appeals 

No. 1308 to 1326/2022 .(Titled-Mrs. Musarrat Shaheeh. Lady Health Worker & 18 Others
V ‘ . * * '

VS District Health Officer Karak & others) on 16/03/2023 on behalf of the undersigned.

District Health OfficeriKarak

t

• T

. f

:


