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BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR
| ' | i
SERVICE APPEAL NO. 1323 OF 2022

Mrs: Zakia Bibi, Lady Health Worker (BPS-05) BHU Jehangiri, District Karak
. |
..................................................................................... API?ELLANT'

VS
The Secretary to Govt. of Khyber Pakhtunkhwa and others
RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04
RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:- 1

6. That the appellant has got no cause of action or locus standi, to file the instant
appeal. ' :

7. That the appellant has not approached this Hon’able Tribunal with clean hands.

8. That the instant appeal is bad due to non-joinder of necessary and mis joinder of
unnecessary party. o

9. That the appellant is not a civil servant but a public servant within the meaning of
section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker
Program and Employees (Regularization and Standardization Act, 2014) hence the
honorable Tribunal has no jurisdiction to adjudicate the matter.

10. That there is no original or appellate order which is pre requisites of section 4 of
the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter

FACTS:- i

6. Correct to the extent of appointment on contract basis in the program and
subsequent regularization vide Khyber Pakhtunkhwa, Regularization. of Lady
Health Worker Program and employees (Regularization and Standardization Act,
2014). It is worth to mention that the regularized employees of the program have
been declared as public servant under section 9 of Khyber Pakhtunkhwa,
regularization of Lady Health Worker Program and employees (Regularization and
Standardization act, 2014). It is further to clarify that the terms and conditions their
services are governed by the provisions of the Regularization Act 2014 as well as

Rules made their under, hence they are not civil servant.
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E Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory
F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.
G. Incorrect, Para-2 of the facts & Para-A of the grounds'are self—iexplanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are selfiexplanatory.

The respondents may be allowed to raise additional grounds at the time of
arguments.

PRAYER:-

In light of the above submission, it is humbly prayed tf;at aécording to the
definition of Conveyance Allowance, the allowance that is paia to an employee to
compensate for the travel they have to undertake from théir residence to the work
place. While as per service Rules of Lady Healtﬁ Worker Program, Lady Health
Worker providing Primary Health Care Services to the commurility at their doorstep
in their catchment area as evident from the guide line of tﬁe Director General
Health services Khyber Pakhtunkhwa, Peshawar is self- explanatbry that
Conveyance allowance is not admissible in limit of a street, village or even with the
LHW local jurisdiction as they are covering their area by foot and their office or
Health boét is their own home, so no conveyance allowance should be allowed &
the appeal of the appellant is devoid of merits and has no legal value, therefore,

may graciously be dismissed.

2. Director General Health SeTmces

Khyber Pakhtunkhwa

1 Secretgry Health,
KhyberlPakhtunkhwa

iéz_ i /ol/u 23

3. Provincial Coordinator LHW Program, 4. District Health Officer Karak 0(‘0
Khyber Pakhtunkhwa ’

A
v]“’
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BEFORE THE KHYBER PAKHfUNKHWA, SERVICE TRIBUNAI?. PESHAWAR
SERVICE APPEAL NO. 1323/2022
Mrs. Zakia Bibi, Lady Health Worker (BPS-05) BHU Jehangiri, District Karak
| APPELLANT

VS

Govt: of Khyber Pakhtunkhwa & Others ..., ;..RESPONDENTS

AFFIDAVIT

I Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health-Karak,
do hereby solemnly affirm and declare that the contents of the paré-wise comments at
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and €orrect to the best of
my knowledge, belief and that nothing has been concealed from this: Hon’ble Court.

(Dr. Qudrat Ullah Khan)
SMO (BS-18)/DMU In-charge
District Health Office Karak




Manageinent Unit of the Prograr at Provincial leve].

RECRUITMENT AND OTHER TERMS AND CONDITIONS OF SERVICE
A B - " OF EMEPLOYEES

_3§ | Methoa 01 appomtment ---(1) There shaﬂ be Selecuon Commlttees for the A

. . purpose of makmg selection for initia} appomtment on contract baszs to the posts of the f;"

. '.ongram on. the recommendatzons ~of whlch the. appomtmg authonty shall make.
- alppomtmen’r T SR :

. (2) The candldates applymo for the vanous -posts in the Program shall possess
o same quahﬁcatzon and age limit, as provxded in- the ongmal Prog gram..

' ai;:: | Selectlon criteria for a ppomtment of Lady Health Supemsor --—(1) There shaH

+ be'a Selection Committee for the appomtment of Lady Health Superv1sors comprlsmg of
‘the followm g -

(a\# Dlstncr Coordxnator . ' T . Chairman
' ﬁ Lady Health Worker Program )

(b) d replesentamve of DlSt[‘lCt Health o Member
Ofﬁcer Do i A )
' (e) ar lepresentanve of the Provm01a1 - © 7. Member .

Program Implementatlon Umt mot - . . S
belowtherankofBPS 17; and :‘ T

(d) Fleld Prograrn Ofﬁce_r of
the concemed area.

Member-cum- o
Sectary

(2) The posts shall be advertlsed m two News papers or electromc medla

- .-(3)  Test and mtemew of the short llsted'candidates at Dtstnct Ievel shall be 3
o vconducted '

| ) The Selectlon Comr_mttee shall pIace.the list of recommended candldate
IR alongw'th record of wrxtten test, before the Distiict Health Ofﬁcer




. P
Maﬁ"agéme_nt Unit of theProgram at Pro‘}iﬁciéi iévél'.-
| HAPTER- 2
.- RECRUITMENT AND OTHER TERMS AND CONDITIONS OF SERVICE
| e " OF EMPLOVEES

3 .Methoo‘. ?f._appointment.-'n(l) Thg;@ -shall be _;Seleption'Commjttees for the A

' appointment,

) - The candidates applying for thevanous posts in the Program shal.ltposée'ss_.' '~

. sziyine qualification and age limit, as provided:in-the original Program.

‘ ~3 * Selection criteria for app‘oi_nftmept".c‘%j:,‘fl;;hdy Health‘Superﬁéor.%;(l) There shall

- .be'a Selection Committee for the appomtment of Lady Health Supervisors comprising of o
* thefollowing: - : CooemEb ey R
| ('a)é District CGoordinator, A Chairman
. -1.Lady I_—'Ic_aalthAWQrker‘Program; ‘ o

®) -2 representative - of Didtrict Health . Member
- Officer;; - - SR |

Program Imp‘Icmentanorj}’_-'_J_,Unit " not
* below the rank of BPS-,]?;@ndf o

o ©a re resentative  of the . Provincial © Member.
© a: rep he: - tmber

" (d) Field Program Officerof . " Meinber.cum:

" the concerned area. e Sgctary’ ;

.

(2)  The posts shall be advertised Inrwo 'I\fews‘ papers or electronic media.
(3)  Test and mterview, olf the sho:?’_Il-i:éiedfk:andidates at District Ievg{-shall be
conducted. - e RN P S
"'_(4)' . The Selection "Comﬁ‘ﬁttéef. s.ha]f{:{f;il-ac‘,g;'thér list of 'recdinmended\, andldates,

e alongwith record of written test, befofe;the District Health Officer.




coi dance W1th the laid dowi

: :-‘-';.'.(6) ‘On recelpt of venﬁcahen the: Dlstnct Heaith Ofﬁcer W1H accord £ nai
L I'"f_approval and will issue appomtment ‘otders of the seleeted/approved candxdates
“and record of written- test of’ the selected canchdate be lcept in her personal £ -

)mtment of Ladv Health Workers. -—(1) Female
) preferably ‘married aud must. be permanent resulent of the area for Wthh she is to be
appomted T '

Pl

.4»'

B (2‘)" There shall bea Seieetiofl Cdrﬁﬁ&itfee"pompﬁéing of the following: -~

(a) ‘Medical Ofﬁcer/fncharge o ‘Chairman
First: Level Care Famhty, Lo . o

(b) .a female representatwe to be - Member
nominated by’ the District. Health =~ . - :
Officer . from amongst Women
‘Medical Officer ‘or Lady Health"
 Visitor or-Female Medical'T echnician- .
- or Medical Technlczan or Dlspenser o
. posted at the same Fac1hty, '

©(¢) Lady Health Superv1sor "':5.:‘-,. ' ~ Member-cum- .

B ' Sectary

(5) Mamed females/women Wﬁ'.h past expenence in community deVeiopment -

: havmg the requued quahﬁcatxon, wﬂl be gwen preference

{6) Candldate should be wﬂhng to carry out the services from her home Wthh :
will be designated a -“Health House ensuring effective. hnkage between the- '

connnumty and the pubhc health care dehvery system

Y

(7 @ SDCCIfo(ﬂff Lu[t{umovered “atens, the D1stnct Health thcer m

consulation:: with District Program - impiementatmn unit, may substitate the -

~ members of the Selection Committees to meet the desued ObJ ective,

i




‘6. Selecnon Cntena for Drlver for the vehzcle of Ladv Health Superwsor.-n-The
' c.and1date must be permanent ;emdent of the area for which he is fo be appointed. He - - . -

_ 'ﬁhail have wntteni consent of the Lady Health Superv1sor with whom he has to perfonn -
. duLy . ) .

‘. 7‘. belectmn grntena for the post of | provmeml program 1mplementat10n umt m. .
.bps—i to bps-16. --.—( 1\ lhere shall be.a S.,iecnon Commmee compnsmg of the foliowmg T

v 3

.(a) .Deputy Provmcml Coordmator : 2 a - . Chauman- A .
e Training CqOrdiﬁator;~ ‘ S T -~ Member | o
©[A rep1esentat1ve nominated ’oy “the Dxrector T Member | = '
General Health Sem-ces not’ beIow the rank of | L '

ABPS 17; : 5

R '_(2} : The Provincial C001 dmatox shall be the appomtmg authonty for tlae post of '
'Dl ovmcxal P10 gla.m Implementatlon Umt .

r""l

| (3) The posts shall. be’ advertlsed in- two New, p_ap'ers_/eleétronié' media by the

'-fPlOVlncml Coordmator o

.;’-"(4) Test and mtcrwew of the short hsted candldates at Drovmcm{ level shaH be :
.conducted - ST : o :

.'.’(8)' The Selectlon Commu:tee sha].l pIace the ‘_llSt of recommended cand1dates~
alongw:th recoxd of s written test, before the Provmc:al’Coormnator ~

',"'(9) The Pwvmcml Coordmator shall nemmate ant jfﬁcer who. shaH'not be; a membe‘



o ) (4) Test and mtervxew oﬂthe short hsted candldates at prov1nc1al level shall be‘ '
COnductea ' ST e ;

(5) T he' Selectlon Comn:lttee shall place the list of recommended cand1dates '
along w1th record of written test, beZore the Secretary Health.

. (6) T‘he Secretary Health.shall nommate an officer, who shall not be a member
of f the selection committee to re-verify the ‘documents, residential status of the candidates.

" and to ensure that the recommendatlons have been made in accordanceﬁwzth the Iald '

down cntena

~

(7) On recelpt of Venﬁca’uon, the Secretary Health shall accord ﬁnal approval'
- and will issue. appointment orders of the selected candidates and record of wntten test of
- the selected: candldates be kept in her/thetr personal files.. :

_ ' "-19l , Recommendahon of the- Selectlon Commlttee -— ‘When an appomtmg authontv
~ does. not -accept the’ recomrnendadon of Selecuon Comrmttee it shall record 1ts reasons

and obtam order of the next h1ghet auﬂnonty

':'510; : Functlons of the Ladv Health Supemsor.—-(l) To tcarryout extenswe ‘
-superv131on and momto"mg of the field activities of, Lady Health Workers. Lady Health

all the relevant health facﬂmes

Supervrsor shall wisit the’ Health House of eVery Lady Health Worker .under her- =
supefvmlon at~least twrce a. month ) . .

(2) Lady Health Superv1sor shall prowde supportwe supervrsron on 3ob -_
trammg, verbal and wntten feedback to her Lady Health Workers

(ol Lady Health Supernsor may act as tramer in the refresher trarnmg as and

' ': when requn ed by the District Program Implementahon Unit.

4) Lady Health SU.pCI‘VlSQI‘ shall attend the Contmued Educatlon Sesswns in ,'




' 'movement regrsters if ahotted

AL Funchons ‘of the Lady Health Workers-—-(l) The Lady Health. Worker shall
- ~:.provrde ‘Primary Health Care services 10 the. commumty at therr ‘doorstep- in her
K ‘catchment area. L o ' '

(2) The Lady Health ‘Worker shall regtster ;all fatmly members in the. catchment area .
“especially the eligible couples (married women age 15-49. years) in her respecttve area:
.+ and maintain upto date mformahon about her catchm t area’s populatton.

_.',(3) The Lady Health Worker shall orgamze commumty by developmg women: groups
: m health comrmttees n her area.

(4) The Lady Health Worker w111 arrange meetmgs of these groups in- order toA
“effectively- involve them in pnmary health care famrly planmng and related co unity.;
act1v1t1es ‘

‘ E : (5) ' The Lady Health Worker shall lceep close lla,tson with mﬂuent1a1 women F:hei
. -area .including lady teachers commumty mrdwrves,
'-_chents : e

: reported by her Lady Health Worker

nFacrhty (FLCF) for the effectlve coordmatton of actlvrtres of the program.

-1 (DPMR)

; ~'(6) The Lady Health Worker shah pay versrt'.6 to'8 household every day to ensur
, fall regrstered households are vrsrted once everv mon:

ot -,

5 Lad y Health Supemsor shall earryout verbal autopsy of mfant deaths

: _',( 6) - - L,ady Health Supervrsor shall assrst the Drstnct Program Implementatlon o |

, Umt in the preliminary- scannmc,/venﬁcahon of ca.ndrdates for the posrtrons of Lady
. Health Workers. - - :

() Lady Health Supemsor shall 11alse between Drstnct and First Level Care .

(8') Lad} rT ealth Superwsor shall attend the Dlstrrct Program Monthly Revzew . '_ A

g

'('9) Lady Health Supervrsor snall ensure regular ma.mtenance of vehicle and 1ts i T

tradrtronal brrth atten




nemlc-young chﬁdren

+ early initiation and:. exclusive breist feeding for srx months and weamng practxces

o “maternel nutrition and macronutnent malnutntzon

" vaccinations (in her catchment areaionly) Wlth support from the local health facrlrty/EPI

catchment area only

(13) “The Lady Health Worker shall motwate and counsel chents f01 adoptlon and‘ '
- Continuation of family planning methods She will provide .Gondoms, oral prlls and -

administer injectable contraceptive S, as per .define protocols to ehgrble couples in the
.commumty inform them about prooer use and possrble s1de effects

(14) The Lady I—Iea.lth Worker shall ca.rry ‘out prevennon and treatment of ccmmon:f‘ :
o arlmenrs ‘e.g. diarrheal dlseases acute .respiratory infdctions, tuberculoms mtestmaln-.
L parasites, malaria, primary eye care; scabies, first aid for, injuries .and -other minor -,

diseases using basic essential drugs: She’ w111 refer cases to medrest centers as pef given
guidelines. For this purpose a kit of certain inexpensive basic drugs will be provided to

Lady Health Worker/Senior Lady Health: W‘_orker The Lady Health Worker/Senicr Lady |

" Health Worker will also be mvolved-'-‘m TB AIDS Hepatrtls and Malana
' preventlon/contro} = R -

11‘)" :'I’he Lady Health Worker shali promote nutnttonal educatlon Wlth emphasrs on

i:(12) 'T'he Lady Health Worket shail .coordmate Wlth Expanded Program on’ '_»'
‘Irnmumzatxon (EPD) ‘of mothers agamst Tetanus and children against communicable,
“diseases. The Lady Health Workers {rained  in' routine 'EPI, will- ensure timely '

“staff. The Lady Health Workers G.HWS) wﬂl also parhcrpate in various campargns “for .
_ unmumzatlon against EPI target diseases ¢.g: Poho, MNT, Measles etc in her catchment,
_ area only. The Lady Health Workers w111 'oe' tnvolved in the surveﬂlance acthtles rﬁ her .



( 15) The Lady Health Worker shail dlssemmate health educatron messages on
_-individual and community hygrene and sanitation as -well as- m.formahon ~regard.mg.
pwventwe measures; agamst spread of AH)s, Hepatms etc. SO

4 (16) The Lady Health Worker shall attend: monthly contmmng education sessions ather . -~ -
base facrhty to share progress: regardmg all activities’ carried out by her mcludmg the :
.-.home visits, number ‘of family planning acceptors by methods and stock. position of
. Contraceptives with-Incharge of Facility. Shie:will also attend education sessions, submit -
her monthly report and collect one month supphes from Health Facrhty o T

..; (17) “Thé Lady Health Workers Wlﬂ not be mvolved in any other activity wrthout the
prior perm1331on/gu1de11nes from the Provmcral Program Implementatron Unmt, . - -

"

.-
it
* .

"3‘<
v

‘12. . Training of the Lady Health Supemsor.—-Total duratron of trarmng for the Lady S e
Health Supervisor will be one year. The Lady Health. Supervrsor will start field actmtres L . e
~after the initial three months tmmng The trammg wrll.be carried out in two phases. P

?~‘.‘

(@) - Tln ee months (Inmal trammg)

LTS
TR
s
"

i
2
AT

(b) . Nme months ¥ 1eId/on job trammg)

t-t—:'t‘,;:

13 Trammg of Ladv Health Workersr—(l) The;trmmng of Lady Health Workers
will be conducted in two majn phases for;a: total of twelve months (03 mon&&basrc
,trammg at classroom and 09 months task based trammg in: the field) using program

At

under;bhas\ '

.,;w- t,;

e

A ‘ (4)_ ' One of the trainers shall be a female to
‘-I' famlly plannmg, rnatemal health :

T _ ,;:4(5) The number of trainees per sessron may«not be less than ﬁv
o fifteen; : R o

méd}

B s




'_ follovﬁng cadres on yearly basrs

H; g (a) Commumty Embeddecf Employees“

: (b) 3 .Loglstlcs Ofﬁcer of

o

Provmcral Program Implementanon Umt

. {c) - 'erld Frogram Ofﬁcers‘ of the‘Prevmcml Pro gram Implementatron Umt

(d) -tManagement Informatron System Coordmator of the Provmcxal Program'
.. Implementation Umt ;nd : L '

| .(e') ‘Mlmstenal Staff of the Provmcud Program Implementatlon Umt R

2

14, Postmg/ Transfer.--Every T’rogram employee other than Commumty Embedded -
o Emp[oyee shall be liable to serve .:nywhere mthe Province agamst the cadre post in the
K Program - R :

, 17 . Pensxon, General Prowdent Fund, Benevoient Fund and Group Insurance.

- (‘) Rules' made by Government, regulatmg Pensxon Generil Provmdent Fund, Benevolent _
Funé and Group Tnsurance shall cpply for regulatmg the matters of Pension, - General
_Prowdent Fund Benevolent Fund and Group Insurance for those employees of Program -
whose servu:es have been regulanz =d under thls Act '

<18._' Shuhada package.-—Shuhr_da package as adnu331ble to cwrl servants of theh___ _
“"Govemnment- shall be apphcabie mutatis mutandrs to the progra.m employees othe- than N
the clause of appomtment of the paekage : ‘




‘ S.No. ' Designation. -
S Lady Healts - Disteiet Coog

LHW Program. . -
Lady Health Worker. . Lady Health? Jupervisor,
. -+ | as:the.case may be..

Supervisor

S o R

Contact—ie Ky it o
1987: and auxiliary instructions issiled fromiftimedic
. mll?tégdls to the program employges.- .

= 22{&} mattersynot “€xpressly prov;glqg 'gkt"ng,f;*_ |
made by’ Govergment, sg ifar as may be practicable sshall
'aPﬁl,iéd'fg;'rw:diSposal’qf‘ such matters, VR RS

3 TUlEST the rules, if any;

o

-5 General provisions.—-In all- other’
L L7 S
P




SECRETARY 70 GO’VT oF KHYBER PAKH"‘UKI—IWA .
HEALIH DEPARTMENT

= Endst No.&date even.

Copy of above is- forwa:ded tor

E°°°:‘1.°‘5-"’.PE'°E"t‘f

10,
11

12

The. Registxar, Supreme C'ou.rttof Paklstan Islamabad

All Administrative’ Secretanes, to-Govt. of Khyber Pakhtunkhwa
The Accountant General Khyber Pakhtunkhwa.

The Prmclpal Sécretary to Governor, Khyber, Pakhtankhwa.

" The Principal Secretary to Chief Minister, Khyber I Pakhtunlchwa
-The Advocate General, Khyber Pakhtun.khwa '

The Director General, Health’ Semces Khyber Pakhtunlchwa

PSO to Chief Secretary Khyber Pakhtunkhwa :

The Manager, Government’ Pnntmg Press & Stationary Department Peshawar
for pubhcatwn iri the Governmerit t Official Gazette afte,r pubhcatlon 10 .

copies may be forwarded to this Pep! artment.

The Director Information Khyber Pakhtunk_hwa. Peshawar
‘The Deputy Dn'ector (IT) Health Department for uploadmg in the ofﬁc1a1

. website. ©

PSto0 secretary' Health Department )

.o
PO

s w(_/» TET T (KashifIghal Tillani)
% /*r;:'.' § s LU =] . Section Officer (E15)




f'llu L.muno: of lhc I\hvbc-

llll' l\ll ) l)lll\ 2, 15;;--’. -;-.

.

mgvmcmu ASSRMBLY ‘%T‘C‘RFTARIAT . .
kHYB}:R PAKH’ I‘U\II\HWA AR

NOTIFI(H\TIO\’ S .

éDmcd Pceha\v’tr the & _N07/2014.

No. Pz\/l&hvbm Pﬂ\htunkhwalBlllsﬁo14/ ’5 ’ﬁ / The Khvher P'ikhtun}\lm"x Retzuhtlon of

ployees (Reoulanzatnon and qtandandxzatzon) Bill, 2014 lnvzlw_'
a on 24 .Tlme 2014 and assented to by

’ _La l) IIcalth Woxkexs “Progr am ‘and Eny

»bu :n p'\sscd by the Provmcnl ‘\ssembly of Khyber P'xl\hmnkhw
'“4'15 hugb\ publ:slu.d as dan’ Act af the

P'\khmnl\hww on 59 Juuc 2

Pr«)-\-mm 2 Lemslature of thc Kh\'bm i’akhtunklmu

THIZ KHY BER PAKHTUNKHWA REGULATION 01" LADY HLAL I‘lI B
WORKERS‘ PROGRAM AND EMPLOYBLS (REGULARIZA’I ION T
' AND STANDARDIZATION ) AC‘T’ 2014, .0

(KHY BER P AKHTUNKHWA —‘%.CT NO ).}.VI- OF 201-‘})

SR (Flrst pubhslu.d after having reccs\ud the '1<scnt of the Governor.of the - |
' - S }(h}’bﬂl Pal\htunkhwa in the Gaz»tte of the Khyber Pakhtunkhwa
: . (E\tnmdmmy), dated-the 0107/"014)

(Fere print as i the accompaniment). - o S ;‘-{‘.. g
o S.ECR1~ TARY.
..Pr.'cza"\‘finciél Assembly-of Khyber P‘\khmnl\h\\ a.

o, and date (.h pu noulu. mun abdve).
/\ copy of lhc qbovc nmtﬁmuon W uh the: '1ccomp.1mmmt s forwarded 10 the Manager.

ith the requekl 10 publish the sime il'\ the

Dt.pullnu.m l‘u.l\m\m w
s date ‘and distr ibute coples

._. C;ovummnt btauonuy and anmu
a G ovemment (‘ '1zcttc of tocl'w

y 1s¢;uc of the I\hybm P1khtunl\h\\'

ox lmondum
y in accoudancc 'with thc list given. ovcrleaf et o
- e o l ) = o N

: 1hc:cor lmmcdntcl
1

PuooL should bt, ';cnl o tlus Sccrut'n mt bcfore publxc'xllon

o S S L bLCR]ZT \R\.’
of Khyber Pakhtunkhiva

' o L . ;'P;i‘f.o.visﬁhl Assembly ¢
“E.No. P/\/Khvbel P'lkhtuni\hwa /Billsl”()’llll. R Sl S . Dated &= Z-10720104
A copy. of the abou. is los\\'uded lo - :
“to Governor. l\h\ ber- P‘lkhtunkhwa

The Puncnpal SCCIC[’H)' '
khlunkhwﬂ Fealth D:..p'u tnu.m

The Secretary to Govcmmem of Khyber Pa
tunl\hwa I_,'m Departient.

{

2.

3. The Secretary t0 Government of Khyber P Pakh
4

5

" The Director Information, Khyber P'\khtunkhwa

/ Specmi Secretary Provmclal Asscmbly of I\hybel l’ql\htuni\hwa

A TheDlrectmlT
- : QBCRETAR\ _
of I\hybu Plll\hmni\h\\ a

'Provmcx.ll Asmnbiy
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- - toregulate ihé status of Lady Health Workeﬁngr&ﬁ}i‘:{ the R'ro'vihc.e of the Khyber
“Pakhtunkhwa and to reqularize and 'standardizefthejserwfc’e‘s-of employees . g
STt ofthe said program i s L

S WHEREAS in pursu'ancé of théConsiituﬁon '(E'l.ghteeﬁtﬁ-}:fAmendment)_Act, 2010, the subject of
H_eal_th has been devolved to the Provinces and as such Lady Heallh Workers Program tun by Federal
Government for supporting the family planning and primary hedlth care. was dévolved to ihe Provinces

_ ‘acco'rdiljgly‘, c L o o i

WL ove 7 TR e G iR A

e
-

- AND WHEREAS in e’ Lady Health Workers ‘Program; he community based workers have 3
_ special nature of job, for the execution of which they have lo remair} continuousty embedded with theirlocal
- calchment population;, R N : T ,

PR

_-AND W_HEREAS iLi§ obligatory to-maintain the or}g'i-n,él‘{i:o'nc;a'pt‘and.design of the Lady Heallh
Workets Program, 0. ensure the presence of communiiy-‘qmb;édded émployeds for effective service’
- delivery the people of the area; . : R ' o

o g AT AT T I

- - JAND WHEREAS il is expediedt-to regulale e statug’of Lady Heallh Workers Prograu in lhe
‘Province. of the Khyber Pakhtunkhwa-and 10 regularize and standardize ine services of the employees Of
(he said program. - S S S ' '
by enacted as follows:-

.o -oltishere

AL ::-"Sho"rt fitle, " a lication and ',cémme'n‘cemerit.-é-(j-.)}}f}This Chct inay,'b'e' called the Khyber
- pakhtunkhwa Regulation “of - Lady Health- Workers Program: and - Employees, (Regularization and
: 'Sl'.a']'ida;'diza,lion) Act, 2014. e S oL - : ,

© @ Itshallapply 10 all persons employed o to be.enployed i+ Lady Health Workers Program,
i the Provirice of the Knyber Pakhtunkhwa. - LR e
Loy, shall come into force ‘at once except section 3, which shall come in 10 force on1st July,

Z. k Definitions.-+-In this Act, unless lf\_ere is anything repugnant in the'subject or c‘onlext,-'

la) "catChlﬁent'pbbhléﬁon"' mééns- lt{e,""jéﬁaf'ﬁopuiaﬁon tor which a Community -

. Embedded Employee of the Progranii_si':appoint_ed or posted and reqularly resides,
© 1 therein; A o

' (b) , --f‘Con;munily'E'mbedqed “Emp}loyeéf""fﬁ'geans a ‘Program employee residing and .‘
© ‘working within his- defined catchment population for which he was appointed or
' -pos-led;.' ' R o -

L o 1 © - "District Program_ impieménta‘_tion'}'.tjfﬁi“r means the'_Managerneht' Uit of the .
" .. Program at District level; . - TR : ' '

-

@ Govemment o the Govermentof thg Knyber PaLKYE:
e - "pr'ésc,rib'ed'_" means presc;ribed,"bvr'fﬁli‘?is'; S " | C
R '?-Program""meéné the Lady Helalttl)‘ Wb:r{keré"Prbgram devolvedto.the Province and ¢
% which was previously run by the' Federal Government under the name of the
National Program for Family Planning-and Primary Health Care; o
"(g) ' "éfog'ram" employee” means an;-éﬁipiogee of the Program, whose 'se'rvice'is'_'
| ' ted aller the

. rdqularized under this Acl and includes. persons fo- be appoin
. commencement of this Act . - S LT

ot v i e St T e i a1 20 =

LT -
t

T



e

.(h) '. "'Pro\nnce means lhe l-'rovrnce or nrc .\.'.,;";’;.; o
ll)‘ "Provmcral Program lmplemenlallon Unll means lhe Managemenl Unil ol the |
* Program alProvrncral level and , - PR
| | HE 3 “rules" mean ules made under llus Acl )
: :3.- Slatus of Prog.am ~{1) On commencement of lhrs Acl the Nallonal Prograrn lo. Family Plannrng

" ang. Primary Health. Care, shalt be deemecl lo.be.a Program¢
l—leallh\Norke Program : R

. ' ('2) * The purpose of the Program shall be lo"'
P omolrvr. heallh care servrces to the calchmenl populallon ln'lhe'Provlnce. .

| lS) ' The Program shall conllnue for: such a penod ae%:Governmenl may delermrne

: ‘(‘4‘) After comlng lnlo forge of- lhls Acl Governmenl..-,m
“the’ Program on oonlraol basis and lhore shall be no reguiar: appornlmenl in lhe Program

N (5) The appornlmenl under sul) secllon (l) sh all bo rnado ln accordnnco wrllr lhu crilaria rrnrl o

manner as may. be prescrrbed

4. Regularrzatron ~(1) on’ commencemenl of lhis Acl all lhe Program employees who Were '
oL _appornled in the Program’ on contract of fixed monthly stipend T ‘Hasis before 14 July 2012, and holding lhe
- seid post tilk. lhe commencement of this Acl sha!l stand regulanzed with effect from_ 15t July, 2012

7 Provided {hat the ser\nces of such Program employees shall be deemed o havc been. legulqrizecl ‘

' under lhrs Act onty on'ihe publrcatron of their names in the. olﬁcral Gazelte

Provrded further that the posts of the.. Program lallen vacanl on account ol dealh retirement s

rjeelgna ron drsmlssal tegmination o olherwlse shall be ﬂlled-rn on contract basrs

(9)' © The Program employees regulanaed under lhrs Act shall be pl’rced in, lhe relevanl Pay -

- Soales correspondrng tothe crvrl servanls of as may be delermrned by Government

: (3) The senronly of lhe Program employees regularrzed unde. lhrs Acl shall be derermrned in

‘A manner as may. be prescnbed

, (Zl)' A Proguam employee. hose services:alf
servicg, on the option of the Program employee and-on st

, : (—5) A Program employee whose servrce is regutarrzed under lhls Acl shall be enlrlled to such
' ponsronary and rellrement beneﬂls as may be delermrned by Govemmenl o

. 5., Mechanrsm of recruitment for’ Communrl‘;

B calchmenl populalron

| (2. “The Proyrncral Program. lmplemenlalron Urnl shall oversee and monllor the process and

| lrndrng of the verification, caried out by. the @ ppointing’ aulhonly under sub secllon (l) before a person s
3appomled agarnsl post ol Community E mbedded Employee : . -

(3) The Commumly Embedded Employee shall perlorm his diiies within the calcnmen
“poputation’ of his residence; provrded {hat Government may ad;usl a Commumly Embedrled Employeo in

o ano_lher areain cerlaln crrcumslances to be prescnbed

i
PPV 3 1Y o,

Rt overnmenl to be known as the Lady

llve curanye rehabrlna ive and' S

ay appornt persons lo \ranoue posls in -

nl_arrzed under fhis: Act, shal reire from-_
date’as! requested by the Prograih employee T

. efler complelron of lwenly lrve years of qualrfylng servrce or on ‘the complelron of. srxlrelh year ofage. - -

Embedded Em slo ces.~ -(l) For frllrng a posl ol :

Community’ Embedded Employee. lhe apporn"*g aulhorr,ly shall-cause 10 yerify ‘and ensure in -he -
prescnbed manner. (hal persen who is fo be appoinied agalr}'sl—such posl shallibe a regular resrdenl of his

e o e STV e < .
. T T T LA R L



manner as may be prescrrbed

" the.provisions of this "Act and rules; p

20

. . N iy Nolwnhslanqu anylhmg conlained In omer provrsrons O UIIS AL U1 SEIVILES U1 uiS f
iEommlmrly Embedded Enployees, whose services are regylarized under this Act, or other Community
Empeddsd Employeas to be' appolnted afler the commencenenl of lhls Act, shall be llable 0 lerm;nallon i .
lhe r=mployee- e ‘ '

(8  has. unlawlully ceased lo be a regular resrdenl wrthrn or hns become a non»I S
'. resrdenl for his catchment populalron or '

{b) is rnvolved in 'my otber eng _;agemenl ora praclrce which is nol in. nccordem:e Wllh .
lhe lald down and approved polzcy of lhe Program or

() has ceased to be effrcrent in lhe performance ol olf cral dutres or.
(d) S has proved gmlly of gross mrsconduol

. 5) °A Communrty Embedded Employee whose servrce is lermrnated under sub- clause { a) 0 ‘ r"’ .
lb} of: sub secllon ( 4) of this- Act may he remslated mlo sewlce m a manner as may be. presmbed o

Provrded lhal this opporlumty of relnslalement shall nol be glven imore than once lhrouohoul lhe'
o ;lonure ofa Communrly Embedded Employee's service: -7 . ) .

lO\llded further hat—

“(a) | no salarv or allowances snall be Dold to'the re-instated employee for the period
spenlunder lermmalron and : "

(b)“ ', paymenl made if any, o lhe lermrnaled employee bemg re- msraled awhich was-
not allowed ourrng or for the perloo‘ spent under lemmatron is recovered fromthe:
employee A ‘ .

6. - Poslmq transfer and adrustment of Program employees ---\lolwllhslandmg anything contained
in other provisions of lhls Act, the Program employees,. excepl lhe Communrly Embedded Employees may -
be i ranslerred to perform duty anywhere in.the Provmce :

1. . Dlscrplmarv action.- Drsorplmary cases agamsl lhe:Program employees shall bé dealt with in a o

all be de*rll in accordance wilh
g avarlable on any maler lhe

' -8‘.. : Appllcatron of Government rules tes The Progra :

B oovemmenl rules shall oe apphcable 1o such Program employees

- 9. Publlc servants Al Program employees shall be ‘deemed 10 be publ'c servants wrthm lhc '
r .meamng of. seclron 21 ol lhe Pakrslan Penal Code 1860 (Acl l\o XLV-of 1860) .

: ll) - Power to m—rke rules Govemmenl may by . nolrlrmlron in lhe ollloml (xzellc make rules fof
earrymg oul the purposcs of this Acl ’ L : B

N l Saving.--- Any rules ordels or lnslrucllons in- rospecl ol any terms- and condrlrons of .ol\lees ol o
- Program employees duly made orissued by.an aulhonly oompelent to make.them.and in force mmedlalely »
before the commeéncement of this Act shall, in so far-as. such rules, Orders or instructions are nol -
mconsrslenl with the provrslons of this Act, be deemed lo be rules,arade under lhrs Acl .

. 12 Removal of: drffrcullres --lf any drlrrcully arises i gwrng effect to any of lha provisions of this Act,
3 Govemmen may make such order, not iriconsistent wrlh lhe prov:srons of lhls Act, as'may appear o be

3 ,nece.ssary for the purpose of removing the drfﬁcully

- ‘Provided that no. such power shall be exelcrsed afler lhe exprry of one year from‘ll'ne '
i commencemenl of t hls Acl IR . .

.
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__Deﬂnmg Conveyance Allewance ‘l:f o ;
 The aiiowanee is pald to an empﬂoyee to
"’fl_;’.'f*empeﬂsate for the traveﬁ they have ‘td

- undertake from their residence to the
"‘.;__,""werkplac:e The amount payable as an
{f;f':jaHewance depends on hew tar an - -
- employee has to travel and the modes of -
| Transporta’non used Lo o

- . "Scanned by CamScanner



.’Copy to thei-"

- " Dated 03 ,/07/2017_

~_-‘Tr{|e Drrector General Héaith Serwces Bl
'KhYber Pakhtunkhwa Peshawar

Subject;. - CONVINCE ALLOWANCETO LHWS, -~ | .

: lt for your kmd lnformatlon that the empioyees of LHWs programme have been‘“

- regularlzed w e. f 01 07 2012 and they have been lncluded in the dlstrrct budget book T
_Jwef 01 072016 : ' '

" Therefore iti is requested to gmde this ofﬁce whether convmce alhance ss adm:smbie to

LHWS or net as LHWs are demandmg of convrnce aiiowance

.' ft |s therefore requested to rssue mstructxonéln thls regard for the smooth runnmg of the'- .

LHWs prgramrne and to avord complrcatrdnsln futJre

L District Hea]th Ofﬁcer
+ Karak. oy

1.. The Provincial Coordmator LHWs Programme KPK Peshawar for mforrnatlon
'. 2. The Deputy Commlssroner Karak fr:rr mformation T E
- 3. The District Naznm Karak for mformatron ' P
District. Ath,omcerf :

Karak... -




anSUd Ui(.&.i.tf -f.:f*f‘a&i'i{,i...l'. ’ﬁf!l,iH fE&’ VICES
L. K&E’BER M.Kﬂy ,.nﬁmfa PE%“’ 4WAP '

, OFH"I‘PHF o91'= spi00” EX CHAchz,-:f oor 210187, 0o - - 9210196 . FAX ,rso‘“'r -3210_30 ol
. '.; a.f LG OMMUNICAT!OM SHOULD BE ADDREED IO THE-DIRECT OR GENERAL IEA_,TH .:zEP VICES ZESHA WAR A..'\uJ NOT
. FFICIAL bymwm - . A

L TOANw N
NO 3 i ‘11 /B[mcmsr\;“ S ‘

. e L
woe -

L v__-'l..'-Tbg Dlstr;ct'Health Ofﬁcer B

SRR --'~*Karak Tk

' Subject - co'NVEYANCE’AtLownNCE T'c);iL-_HWS':
Memo:. . e

l am curected to refer to your letter No 2968/71 dated 03/07/2017 on the SUbjEC" o

nmec.aucveandtostatethan : o .‘ o T _' Loy

arra by foot and fhear of‘ﬁre or !-‘ea!th post is ‘

')u!d He perm:t‘eu

‘i M/ ‘

- . DeputyDiregtpl {Accounts) -
. L DGHS K‘wb'rP khil khwa, Pesf@_v,vzgﬁ, -

5 o o

e N R



OFFICE-OF.THE DISTRICT HEALTH OFFICER, KARAK

~ "AUTHORITY. -

' :': ,' ) Tgé}tiﬁed "that- Dr. Qu’dra-t l.JIIah' Khan SM (BPS-1 8)/DNIU .!n'—cha.rgé Office of the
,undersfi'gr.led is .'hereby.,quthor'iz_edutq submit the ga{fa-vgise Ec;mméﬁté' to the Honorable:,
: Khy.bér Pakhtunkhwa. - Seivice Tribunal, - Peshawar in - Service Appeals -
. No. 1308 to 132612022 (Titled Nirs. Musarrat Shaheen; L'ad;)f'He‘ealth.Worker& 18 Olh'ers.‘ |

\)S District Health Officer Karak & others) on 16/03/2023 on behalf of the' undersigned. .

A , : Distr.i'ct.Health :éfﬁcer;(ia_rak

/2



