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BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1323 OF 2022

Mrs: Zakia Bibi. Lady Health Worker (BPS-05) BHU Jehangiri, District Karak

......................................................................................................  APPELLANT

VS

The Secretary to Govt, of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04
RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:- I

6. That the appellant has got no cause of action or locus standi, to file the instant 

appeal.
7. That the appellant has not approached this Hon’able Tribunal with clean hands.

8. That the instant appeal is bad due to non-joinder of necessary and mis joinder of 

unnecessary party.

9. That the appellant is not a civil servant but a public servant within the meaning of 

section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker 

Program and Employees (Regularization and Standardization Act, 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter.

10. That there is no original or appellate order which is pre requisites of section 4 of 

the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR 

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:-

6. Correct to the extent of appointment on contract basis in the program and 

subsequent regularization vide Khyber Pakhtunkhwa. Regularization^ of Lady 

Health Worker Program and employees (Regularization and Standardization Act, 

2014). It is worth to mention that the regularized employees of the program have 

been declared as public servant under section 9 of Khyber Pakhtunkhwa, 

regularization of Lady Health Worker Program and employees (Regularization and 

Standardization act. 2014). It is further to clarify that the terms and conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant.
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\ Page-3

E. Incorrect, Para-2 of the facts & Para-A of the grounds are selPexpianatory

F. Incorrect, Para-2 of the facts & Para-A of the grounds are selEexplanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are selPexplanatory.

The respondents may be allowed to raise additional grounds at the time of 
arguments.

PRAYER:-

In light of the above submission, it is humbly prayed that according to the

definition of Conveyance Allowance, the allowance that is paid to an employee to

compensate for the travel they have to undertake from their residence to the work

place. While as per service Rules of Lady Health Worker Program, Lady Health

Worker providing Primary Health Care Services to the community at their doorstep

in their catchment area as evident from the guide line of the Director General

Health services Khyber Pakhtunkhwa, Peshawar is self- explanatory that

Conveyance allowance is not admissible in limit of a street, village or even with the

LHW local jurisdiction as they are covering their area by foo|t and their office or

Health post is their own home, so no conveyance allowance should be allowed &

the appeal of the appellant is devoid of merits and has no legal value, therefore

may graciously be dismissed.

f
■

-sjA* a

2. Director General Health Slices1 Secretly Health, 
Khyber(Pakhtunkhwa Khyber Pakhtunkhwa

v.v'^
4. District Health Officer arak3. Provincial Coordinator LHW Program. 

Khyber Pakhtunkhwa
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1323/2022

Mrs. Zakia Bibi, Lady Health Worker (BPS-05) BHU Jehangiri, District Karak

APPELLANT

VS

RESPONDENTSGovt: of Khyber Pakhtunkhwa & Others

AFFIDAVIT

I Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak, 
do hereby solemnly affirm and declare that the contents of the para-wise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from this Hon’ble Court.

(Dr. Qudrat Ullah Khan)
SMO (BS-18)/DI\/1U In-charge 
District Health Office Karak



1 ■
%

\: ■

%

•
vl

%\

Management Unit of tl^;Program at Provincial level

CHAPTEJR- 2
^^:^^2!fflI!QNSJ2EMRv.cErecruitment 4ND OTWIr.T;^

.1 !3.

appointment. PPomtmg au&ority shall make

. s sian
the following:

(a) ^ District Coordinator,

ii - Lady Health Worker Program;

• • same ess

i.

Chainnan

(b).a representative of Disiict Health
• ■ Officer;k • ■ Member

(c) a • representative of the - Provincial 
Program Implementatiori-. ■ Unit not
below the ranlc of BPS-17;:hnd

Member.

(d) Field Program Officer, of 
the concenied- areai • : Member-cum- 

. Sectary ..-r

(2J Til" posts shall, be advertised ihfwo News papers or electronic media. ‘ ■

(3) Test and interview of the short'listed 
• conducted. candidates at District level shall be

■ ••

■ .‘It ■

: • ■ .1 ;cer.
-1

'1 >
ft.-

r -. ■£'•
■!- ^ •Kiaiii

t;...
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Management Unit of t^:ftogram at Provincial leveU

w empt.qyef:.'^
91: appointment.---(i) ThSe: shall be

Pi°am ° or"5®r2""'‘°" ^PPOWtment bn contract basis
KT , on fch|: recommendations of which the. 

appointment. •

QNS^OFSER^CE

3;
Selection Committees for

- to the posts of the 
appointing authority shall make

the -■ '

• Selection criteria for appointment iftfX
Selection Committee for the 

thh following: •

■ 4.:;

• be a ady Health Supervisor.~-(l) There shall 
appomtment. of Lady Health Supervisors comprising of

i

t •

f:(a) I District Coordinator,
li . Lady Health Worker Progr^;

(b) a representative of 
Officer;

Chainnan

Dishict Health • Member

(c) a; representative of the . Provincial 
Program Implementation -- 

- below the ranlc of BPStIV;-^- ■
Member.

not

f
(d) Field Program Officer of ■. 

the concerned area^ : Member-cum- 
‘ . Sectary .■'1;'; Vo;-

: .
(2) Tlie posts shall be advertised

m two News papers or electronic media.

candidates at District level shall be
(3) Test and interview of the short'listed' 
conducted. • 4 -if

cer.
) ; ,
4= • • ' *. •; *5'.'

1' -.il, , ■

lefllllfii
■•r
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■'■■ ,. ■ Bt--:
. District Heal%©ffieet shall.-nominate an officer who shall nbttbe a

of the selection coi^tfee to:fe^yeriiy the documents, residential stdfcs of 
SI: ^ to^iispeltto. Ihe;^ recommendations- have beeri^iri^ in

-I'^aCcOrdance with thelaiddowc^teria.':,:: ■ ■ ■ ■

*■ :«■

. •

a ■ • li:
4';? .

' ■

i.: ■: ..
Sf

i
;* vt

receipt of verification, the;;I)istrict Health Officer will accord?l|naI. 
approval and will issne apgdintment orders of. the selected/approved, candidates 
and record of written test of the selected;'eandidate be kept in.her personal.

who shall for ^post of Lady Health.Supervisor ^ould 
■preferably married and mustfbe penhahdnt resident of the area for which stii is to

(6);^ Ony..-

V

be appointed.
. V •f: *;• I.

V-J•. .
criteria for appdmtnient of Lady Health Workers.—('ll Female

preferably married and must, be pennanent resident of the area for which she is to be« .*

appointed.
i

(2) There shall be a Selection Committee comprising of the following;

(a) Medical Qfficer/Iiicharge,
First Level,Care Eacility;

Chairman
•*«

% .

(b) a female representative; to. be 
nominated by’ the District Health 
Officer from amongst‘1 Women- 
■Medical Officer or' Lady . Health 
Visitor or Female Medical Technician 
or Medical Technician orlDtspehs.er 

. ■ posted at the same Facility;:;;

Member

'*(c) Lady Health Supervisor, \ Member-cum- 
Sectary

. (5)- Married fernales/women with p^t experience in community development, 
having the required qualification,'willb.e given preference.

'i

(6) Candidate should be willing to carry out frie services from her home which 
will be designated a “Health House” ensuring effective linlcage between the 
connminity and the public health care deliveiy system. ' I

V •'

(Jj Ql Sp0Clfic/cifficu[t/MCOV&red ;'afei^, tile .District Health Officer 
.consultation : with District Program: Implementation unit, may substitute the 
members of the.Selection Committees to meet the desired objective.

in

3
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Sejection Criteria for Driver for th& vehicle of Ladv Health Suiaervisnr--Thp 
candidate must be permanent resident off die area for. which he is to be appointed. He 
shall have writtenjiconsent of the Lady, Health Supervisor with whom he has 

; duty.

. ..

'.6.

to perfonn •,

tSelection criteria for the post of'provincial program implementation unit i: 
bps-t to bps-16,-.-(l) There shall be.a Selectidn Committee comprising of the following:

in

(a) Deputy Provincial Coordinator;. Chairman

(b.) Training Coordinator;- ■ Member

(c) A representative nominated by! the Director
General Health Services not below the rapV of 
BPS-17;

Member
. .t

(2) The Provincial Coordinator shall be the appointing authority for the post of 
Provincial Program Implementation Unit

.(3) The posts, shall be advertised in 
Provincial Coordinator. . . •

- v;-; •' -■ , ''SV-'-'
Test and interview of the-short listed can&ates at nrovincial level shall be

:two Ne-^s papers/electronic media by the
-’i

:’(4)
'■'A •. -conducted.

I

■ .(8) The Selection Committee shall place the , list , of recominended candidates 
alongwith record of written test, before the ProvinciallCoordinator.

(9) The Provincial Coordinator shall nqlnmate ai^fficer, who shall not be 
of the selection committee to re-verify' the':dbGumqnt^lresidentiaI status of ■the?cS'didates ' ' ' '
■md to that the recommendation ,|av|bee^de m aocbr<lanp£^||g||^^|||

... • d .;.^V ^ ■ ■■■

(10) Gn fe.ceipt of verification, the Provincial Coordinator shall accord fmal;approvalj!fv,g^^ 
and will issue appointment orders of the sheeted ca^dates and record of written test 
the selected candidates be kept in her/their'personal files.

?:

Selection criteria for the post! of BPSyT in the Provincialfiprogram 
implementation Uriit:-y(l) There shaU be-a SeleSion Committee cori:mrismgfbf-.the^^5^^M^t@S 

■' .-Mowing: ■ ■ T ' ' ..I ^

b.

• • ias(a) Director Public Healtfo;;
At

:v*.

s:

•h■d,;-

••i; J'-, G-vT' .; •»
I

;;;
■■■ ■. '
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:'■■ '■ :■ :■ 

: :■.'•• • :-•• ' ■

■••-; . "S-
MemberJ./

■ ■■■■ # ;

Member -■

, (b) Provincial C<^na®r;^
■■"■;'!Sf ■■ ' '^^■■

(c)^ Section6ffic®SeallfiBefartment.
S' ■

ivi
■J - • •S

The Secretary Heal§shall .be:;the appointing authority for the post of8i*ss/^:v(2)■ :■ .

J>rovinbial Program Implementatiop^t in Bisic Pay Scale 17. 
iiiliiiiiSSThe posts shall be ^rtiSifftwo News'papers/electronic media by the

■■l'V:;^?%8feaftiif)eparto , tS .' ■■ y;
« . w ' , •. ^ ... '

Test and interview ome short.tisted candidatesiUt provincial level shall be.(4) :
conducted.. I

The Selection Committee shall. place the list of recommended candidates
. 'aiongwith record of written test, be|op the Secret^ Health^

(6) ■ The Secretary Health-shall nominate an officer, who shall not be a member 
of the selection committee to re-verify the documents, residential status of the can^dates 
and to ensure that the recommendations, haye been, made in accordances with the laid

, down criteria.'.

(5),

(7) On receipt of verification, the . Secretary Health .shall accord final approval 
:■ ' and will issue appointment orders-of :the selected candidates , and record of,written test of

■ the selected candidates be kept mhef/their personal files. .

Recommendation ofthe .Selection .Gommittee.—When an appointing authority 
accept the recommendadon of Selection Cotnmittee, it Shall record its reasons

9.
does not
and obtain order of the next higher authority: ; :.,

Functions of the Ladv Health :-Supervisor.--(l) To oarryout . extensive 
' ,. supervision and monitoring of the field actiyities of .'Lady Hea:lth Workers.. Lady Health .

Supervisor shall yisit the Health ^House’.; of every Lady Health Worker , under her 

supervision at-Ieast twice a month.

10.

i

Health' Supervisor shall provide supportive supervision, .on job
training, verbal and written feedback to her l^ady Health Wpkers.

Lady Health Superrisdr may'act as-trainer in the refresher training

(2) Lady

as and
.(3)

.when required by the District Program Implementation Umt
i

Lady Health Supendsor shall. attend-the Continued Education Sessions in , 

all the relevant health facilities.
(4) .

P
c l.f■/

vr

..-rrr:..";-'"
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? .
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I

Lady Health Supemsor shal-L carryout- verbM autopsy of infant- deaths 
'reported by her Lady-Health Worker. ‘•y:'-, - ■ '

.(6) Lady-Health Supervisor shall:.assist the District Program Implementation 
Unit in the preliminary scanning/verification of candidates for the positions of Lady 
Health Workers.' H

*•■'**.■’*.'*.

^ (7).- Lady Health Supervisor shall-liaise between District and First Level Cai-e 
F.aciiity.;(FLCF) for.the effective coordination of activities of the program.

(8) : Lady Health Supervisor shair.-.attend the District Program Monthly Review ; 
■■(DPMR).,/- - ^

0

1

?
I

(9) Lady Health Supervisor shall, ensure regular maintenance of vehicle and its 
raoveihent registers^ if allotted., ’ ..

:y.:. L ■ -.
Functions of the Lady Health Wprkers~(i) The Lady Health Worker shall 

provide Primary Health Care sendees to-the community at- their doorstep in her
L' ■

catchment area. :
;*

(2) The Lady Health Worker shall register‘all family ■members in the catchment area 
especially the eligible couples (married woihen age 1.5-49 years) in her respective area 
and maintain upto date inforiiiation about hef 'catchmmt area’s population.

,•

>g- (3) . The Lady Health Worker shall organize conuri^ty by developing w’omehfgroups 3' >;U
■ in health committees m her area. ■'" '

3-.... i-' -
- (4)': The Lady Health Worker 'will arr^ge meetings of these groups m order to 

effectively involve them in primary health care, family planning and related cornmuiuty v' ~::::,'-3f 
activities.-.' .' ■ ' ■ . t'. .' ' ■ S - cwiCSHw*
,. y,-'^ ‘f■

: (5) ' The Lady Health Worker , shall-keep'IcloseTi^ori -with influential WQmemdTheg^:.^:^^^ 
, ..-area.,,*

clients.

• y ::

including lady teachersy communityymidwiv^ traditional birth attendSsL^d)3y^yy3;UUyy/:
s. ■ -.M - ■

■■ . y- -f : ■■ -
The Lady Health Worker shall pay visit.6 to S^diousehold.every day to ensme.that :;.y y-.■(6).-

all registered households are visited once every montE
.. . ’ #

(7) yThe Lady Health Worker shall discuss .vrith ti^“'
health, hygiene,’ nutrition,

■■j

towards quality of life.

M ■ 
•

I

• -y
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Heaia Worker^iilrS^ite-with^'locafcommimity ffldJ 

fAjifll^dMSlsMileStSifth attendants andd^S liealtli, facilities for appropriate antenatal,' riafinnd 

isem She wiU also c^ductaiit^taL,"iiatal,ahd-postnataI care as described'
HiilMMertramiilg. ■- . '*'■ W.y/:.y^y.-- - ■' ■ -

:^^^ft(9)^^^;^:S!iie®ady Health Woricer s£ffiact|ffi lifeonhetween-formal health systenfffld her; 
®ii|d4gpf as4ll as ensure coorf^e<i®6brt:from:Ndn Governmental OrganilSions 

■WiSwtNGGs):;andotherdepartnients, ■ - ,■ '

* (lOy part of their t^ks, thfeLady-Healtli Worker .^all undertake. nutSibnal
mteiveiitions .such as anernia qbntrdli grov^'monitoring, ass^sing common risk factors ■

' SI-pausing :m and irutritidSal coiin^ling; They shall be able to treat iron
t^Sfcifdefibieiicy .anernia among all- wonilh specially pregnant, and lactating mothers as well asri^W^emid^kgchildren; ,, ^ V;";! ■ ' Sr ■

' #■ ^ ^ ■

Lady Healtji Worker sMll promote nutrihonal education, with .emphasis on
; >•: early initiation and exclusive brelst feeding for six months and weaning practices, 

maternal nutrition and macronutrient malnutrition. .

.< ,
M

■:M. ;.r

'il#

t

:•'

m ••

::

V.

-i-: 'i
(12) The Lady. Health Workef shall ’cbdrdinate. 'with :Expaiided Program on 

>,.. Immunization (EPI) of mothers .against Tetanus and children against communicable,
diseases. The Lady Healtii Workers braird in, routine EPI, will ensure timely .. 

■^vaccinations (in her catchment are^niy),w^ support from the local health facility/EPI . 
staff. The Lady Health Workers' JIprWs) .yrill also participate _in various campaigns'for 
immunization against EPI .target diseases ,e,g^?olio, MNT, Measles etc in her catbhment, 
area only. The Lady Health Workers will .beiinvolved in the suryeillance activities ih her 
catchment area only. T-

(13) The Lady Health .Worker sHall rnbtiyate and counsel clients for adoption and 
continuation of family planning rhethodi--She will provide -condoms, oral pills and

: administer injectable contraceptives; as per-define protocols to eligible couples in the
community inform them about pfop% use.ahd-possible side effects:'■

(14) The Lady Health Worker shall carTy;hut prevention, and treatment,of ccmmon -; 
ailments e.g. diarrheal diseases, acute ;re^iratory infections, tuberculosis, intestinal - 
parasites, malaria, prim^ eye care;• scabi^, first aid for, injuries and other minor .;., 
diseases using basic essential dmgs: Sbe will;refer c^es to nearest centers as per^given 
guidelines. For this purpose a kit of certkin.-inexpensive basic drugs will be provided to

■ Lady Health Worker/Senior Lady Health Wpfker. The Lady Health Worker/Senidr Lady .
Health Worker will also be irivolved. ;. in T.B, AIDs, Hepatitis and Malaria .N 

' prevention/control.''. . .

;

\
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(15) The Lady Health Worker shall iiisseminate health' education messages on 
- individual and community hygiene and .'Mtation as.-well as-information-regarding 
preventive measuresj.againsf spread of AJDs/Hepatitis.etc. .

(16) The Lady Health Worker shall attendrmbhthly continuing-education sessions at her . ■
- base facility to share progress-regarding ail-.activities carried but by, her including the 

. • , home visits, number of family planning acceptors' by methods and stock, position .of 
.*• contraceptives with Incharge of Facility. She-will attend education sessions, submit

her monthly report and collect one month supplies from Health Facility. ' ■ ^

■ : (17)' The La^y Health Workers will not he involved'in any other activity without the 

prior permission/guidelihes from the Provincial Progr^ Implementation Unit, , ■
• -r

:
12. ■ Training of the Lady Health Supervisor.—To^ duration of training for the Lady 

Health Supervisor will b.e one year. The Lady.Health Supervisor will start, field activities
'•-i; -

after the initial three.months training The'training, will .he carried out in two phases.- •
- ‘ ; ; ■ . . . • . •

. (a) Thi-ee months.(Ini.tid training)-.'. •

(b) . Nine months (Field/on job trying)- '.' y

•vr

r-

l3: ■Trainin2 of Lady Health Workers;^!) Th^'training of Lady Health.^^rkers r:.;^^;^4;f:j.^i)| 
will be conducted in- two niam phases for/'a. total o^gtwelve. months (03 
training at classroom and 09 months task^tiased tr^ning in- the field) using pirogr^.c^V'-'i^iv^ 
training, manuals and cui^culum. This be followed by continued' framing^at- 
health facility alongwithrfefresheftrainings:--;- :' -; - "

............................. .(4). One of the trainers shall be aiferoale-t^cihtate training in are^.^h,a|^^^^| 

i) The number of .trainees per sp^ion maymot be less than five and more 

■ iffi) -ii ■ In case where less than.five cinidipe^^am)ng;are:Sele(|Je&p^^^^^^^

« A- .

training, there shall be three trainers'. • . ;

5(3) In.health-facilities where lessithan.^tentg^ 
.training, there should'be two trainers. -“V •

.-■S^

' A'family planning, maternal-health.

m
fifteem

it

■tf;' '

■ -iu-' -

■M.. few ^ 
- ••
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■ '' #11131® 'j■ m '■'■fK

■V«'f5£ •«v;

if!»:»®Sa» iSpendtoE, ». Ike **!,: & .eSeeeiMli^ « d, popUlaS: k,

ffl»!«sassii8ssiaadion,«»i,nii»paii:wik be™«ii.s«d»^

■f tfie. catchment.area of L^dy H^lth Worker can be low up.to djOOO.^ The catcjSnent
Workers will bftsucli'th^dt takes approximately an hour to -v^lk to

, k*-

■;-’ -'•
\s'

iy
SK

••.' e.

.....-; 'l •*>•*' .

■:[^ f <theT^ in the catchmen^&ea. There should be only one Lady Health Worker
a cluster of 150;to 200 household ".•

#
15.' Seniority.—The appointing'fauthori^/Shall cause a ihtef-se-sembrity list of liie
fblbwing cadres on yearly basis, i-

^ vi--: v'

(a) ■ Community Embedded Employees i .

S: ■•
(b) Logistics -Officer of tM^Provincial Pro^am Implementation Unit;

//

(c) Field Program GfficeiSbfthe .ProvinciEd Program Implementation Unit;

. (d) -Management information System Coordinator, of the Provincial Program 
Implementation Unit; end V. v;' ’

Ministerial Staff of the'Provincial Program Implementation Unit.

Posting/ Transfer.—Every program employee,' other than Community Embedded , 
.: Employee, shall be liable to serve an5where iri the Province against the cadre post in the 

Program.

(e)
■;

16.

1

Pension, General Provident Fund, Benevolent Fund and Group Insurance.r— 
(1) F.ules made by Government, regulating Pension,.General Provident Fund, Benevolent 
Fund and Group Insurance shall apply for. regulating the matters of Pension, General 
Provident Fund, Benevolent Fund Group,Insurance for those employees of Program 

whose services have been regularized under thik Act,

Shuhada package.—Shuhada packa^O as admissible to civil-servants of’the 
. Government shall be applicable mutatis mutodis to the program employees other than 

the clause of appointment of the package,

17.

18

:■j

9:v

/
..V •

-V
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f
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19. Retirement from Service, 
shall retire from service- ^■^_3;:^^.program employee workmg on'regular basis •

j-
•j

PubHcmt^est,dkect;or;^:: - ^ '

. employee hM been “mie Pplil Ihbyprogtam
the direction, atjd has been given a relbnhbl ’* is proposed to make, .

; ■ ■' said direction. opportunity of showing cause against the"
■ ^S'

Ci^TER^I :
?

• .C>' •
/■•

^^QfciXAiVEQUS . :

-
. . , ce Evalnabon Report P^rmance Evaluatioh Report^ of.the

'■!■■ fS-No. Designation. VRe^ortiig Offic^--------- F~-
Reportn^ Officer.

■•'W - •• ■ ■
• 'f:- ■?•

L ■ ■ Lady-Health - ■ 
Supervisor

Di's^pt CQQpnator, -. 
L^|ro g^ .

^_______ _ V.:':.;-/ m- .'' • - •
2. Lady Health Worker.. "H^'^ealt^upervisof,"

' . as.ftexasemay be. ~L^: • - I -y • ^

>■ t ■

■ ■ #e ,
•v;

-■■ -0 ■
fJi" <^nduct~rae Khyber PakhtuiihTO vrc

auxihary instructi.6ns issued ^in&nJ
®^dts .to the program employees. ' .. ' |

^^neral prdvisionsi-In all-othbri^terfet
.. rul;^.. the rules, if any,- made by'Governib^t "sq 

. such matters.

r
*
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SECRETARY TOiSOyT. OFSJEflBER PAKHTUKHWA 
\ mMm DEPARTMENT

•*v

'••V
i». . ...

F-tiiist; No & date even. ,
: Copy of abo-ve is forwarded to:

1. Tbe Re^tear, Supreme Court ofRaldstan. Islamabad.
2. All Administrative Secretaries,.to;’G-ovt. of Kbyber Pakbtunlcbwa.
3. Tbe Accountant General Kliyber.Pakbtunkbwa.

The Principal Secretary to Gov^pr^ Kbyber,Palditunkbwa.
CbiefRiinistb, Kbyber Pakbtmilchwa.

1".

. 4.
5.* The Principal Secretary to
6 -Tbe Advocate General, Kbyber Fakb.tunldiwa. .

The Director General, Health Sexyices Kbyber Pakbtunlcbwa , , ;
8 PSO to Chief Secretary Kbyber Pakbtunkbwa. , n i

The Manager, GovemmeiitTrmtiiig Press & Stationary Department Peshawar 
for pubUcatipn in the Governmerit t Ofacial Gazette after puUication 10
copies may be forwarded to this Department.

10 The Director Information Kbyb.CT.Rakbtunkbwa Peshawar 
11. The Deputy Director (IT) Healt^Department for uploading.

. 1.

. 9.V ' '

m the official

website. .
12. PS to Secretary Health Department. ' • ' if' •

• (Kasbif Iqbal Jillaiii)
Section Officer (E-IX) ^

‘

\

. I
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. ' provincial;ASSEMULY SECRETARIAT
IvHYBER PAKHTUNK]^WA

NOT-TFirATlON-SV . : .

. i.

Dated Peshawar./»•
. j

Tire Klivljer Pakhtunkliwa Regulation of 
ulnrizatioEand Standardization) Bilk 2014 having' 

' ':M 'on'24"' June, 2014 and assented to by
an Act oTihe

Nb.PA/Khybcr paklitunkhwa/Bills/2014/_3__b:-X

Lady Health Workers Program and Employees .(Reg
passed bv the Provincial Assemb^ of Khyber Pakhmnkh^a
' ' 29“' June, -20;i4 is; hereby-publishedbeen.

. ■ ,h- Gottemor of -thc Khybcr Pakhtunkhwa on 

ProvincG' Legislature of tile Khybcr Pakhtunkhiya.

-as

AKTITUNIRHWA ACT no. XXVI OF 2014)

(First published Pakhtunkhwa.
KhyberPakh^lklwv^i^^^^y) d^ted the 0)a()7/2014). . .

(I^'BEK P

vlic acconipanin'tcnO. ---££.-< - -
secrktarv.

.VinoialAssembly oflChyber Pakhtunkhwa.

('Mere print as in

•Pro"

jcr.uoiil'^^tiiun above).Mo. and. cltiic (as i i,:s: forwarded to the Manager.
iii theinn with lite-accompn'^‘''>‘“^”^of the above notincat'.pn \o puMish the ivllIUCA copy

and Priming' poparlnioni. PoMiauni, .>Mi . . ' aate and distribute copies
Pakhtunkhwa Government^nzcttc qf today s date 

with the list given overleaf,;. '

■ .. Govcr'nincnf .Stationery
' extraordinary is.suc of the Khybcr

ihcrcorinimcdiatcly in accordance
fslimtldbcscnttothisSecretarkitbeWbiicanon

Proo

. ■ SECRET AinA|^i,^rdAssemb.yoflGiybc^-kbwaI

PA/Xhyber Pakhtunkhwa /Bills/2qi4/

A copy of the above is forwarded to>

Tl:: SemXy t:'5-nS|yber

-E-No.,1
1.*

1

• '•3.- •
4.

■■

.A — —

SECRETARY,
. . G ptovinciai Assembly or Khybcr Pakhtunkhwa

* I

'.r. ’X'. • !•
,•••
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ACT

■ WHEREAS in pursuance of tt^e Constitution (Bghteenfefrnento^^^^^^ by Federal

accordingly;

calch.ment population,.

dorlivery todhe people of the area, , , ,,

called the- Khyber 
{Regularization and:_ „.{i).;:-:This : Act may. be 

Prograid^ and ■ Employees,
,^/M-nmpncement.

Pakhtunkhwa Regulation • of Y 
Staridardizalion) Act, 2014,

1.

in Lady Health Workers Programiployedor-tobae'mployedin
■ (2)- It shall apply to all persons en

Pwirtce of the Khyber Pakhtunkhwa. ^

in.. .o»
mein to force pivl^* Julyin the.

,. ■■-(3)

: 2012. "2
.Defife.-ln this Ad, unless there

is anything repugpant in Ihe-subjed or context

for which a Community
ted and regularly resides,

2.

'='.. SSeS2«““”'“

(b) . •• working within’ 
. posted; Management Unit of- the

Uriit'’ means theImpiementaton■'"District Program,
at District level;(c)

2- program I •

^neansdhe Governmentdf the Khyber Pakhtunkhwa; 

ribed by mlies;. ■
(d) ■ ■ "Government'

. "prescribed" means presc

"program employee 
■ regularized under this
,, commencement of this Act. „

le)

(0
whose service is 

appointed 3fLer the
:'(g)

• 7- /r

.>.



P„l,e.-reans "1-”“““”.
enlafcn UriK; means,:the. Managem

• M

(h) ient Unil of the .
“Pfovinctal Program fmp'®'^
.Program at ProvinciaUevel; and r.

I'•
'‘rules" mean

■ irules made under this Act.
())■'

v-' ■ ''S/\....

Health Workers Program.

-.3

0‘the Program:.shalhb?.i:tdiBrgy|^f®'^^‘'''®''^^^^^^

- ■ ,,,continue(crsuch-apariod.a.ity.rnrnentma.
.The Program shall continue . . .. .. . _ posts in ■■

ths Program on conlrac . . - .shalt b^hnadd In accordanco

'■■ (3).;

with llio c-rilorla and -. • '
oinlnnenl under'sub-section, (4)

. .j5y The app ^
manner as may, be prescribed.

-S=SiSS5®='-®""'4.
. a emed to .have boon, regularized 

nt of death,'retirement, ■

. Sol

under this Actony - ' □ ■ am tallen vacanl on ■accoun

resignation

Act shall be determined iinam employees regularized under this
seniority of the. Program

may be prescribed.
The• (3) •

• • .a manner as \

■ ■ (4)

Service, on the 
after completion of twenty entitled to such^rized^under this Act; shall be;

AProgra^2;^^.«J^^^iS^Government.
pensionary and retirement benefits Y , , . ri.v, , For filling a post^'

prescribed manner, Ihal person, w .
catchment population.;-

■ (5)

. 5..

and ;

s.—E*d« E«i«.
The(2)

■ ,3, rr.
•.app

• .! ■ • • .4.:' . .. .

,.! *^ , -.f



: (4) Nolwiihstancling anyltiing comainea in oiner^irov^ions ui mis .

.; ■ iheemployee: , * - • / ■■■ ■■ ■ '

uic: .

has'unlawfully ceased to be a cegiiilar resident within or has become a non­
resident for his catchment popiilalionjor . ■. (a)

is involved in any other engagemeatior a practice which is not in, accordance with 

the laid down and approved policy ofthe Program; or(b)

has ceased to be efficient in the.perfpjmance of official duties; or
(c)

has proved guilty of gross misconduct/

■ fSl' ■ A Community Embedded Employee, whose'^n/ice is-terminated.under sub-clause (a) or;,,
(bl of. suSection (4) of this-Act may be reinstated into-service, ja a planner .as may-be, prescribe ,

'■ ^ ■ - Provided that this opportunity of reinstatement shpIPnol be given more than once throughout the

tenure of a Community Embedded Employee's semce: .

(d).. .

' •

Provided funhei-that* 
• • • . ■ ■no satary or allowances shall be:p3^ lo the re-instated employee for the period

Spent linder lernwation; and 
< ♦ '

. • (a)

• employee. .
, .„x„. „f'Drnnr,m pmolbveesl-Notwithstanding anything contained

. Embedded .Employees, may

s shall be dealt with in a .

6. • ” Posting 
in other provisions of this Act, the Program 
be transferred to perform duly, anywhere i"in. the Provincp.,-'

ni.cinlinarv action.-Disciplina^ cases:agayis!..the;Pr<|ram.employees

manner as may be prescribed.
,7-.^

; j.'

Application of r.nvernment rules

• bove within the

make' cutes iorGovernment may,-by;ndhficatiDn in the ollioial Gazelle
pAulof tn make rules.—

of this Act.. 10. •, 
carrying out the purposes

and conditions of ^rvices of-
in force immediately . 
instructions are not •

ecessaryfor the purpose of removing- the difficulty, ,

.V ' Provided that, no. such power 
commencemen.t of this Act. ,

,11

.me

n year from theexercise after the expiry of oneshall be

' ■ ■ ■ ■■'a-i-

•— . -
■"a;

. ! ‘*1

. ■■
.
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Defining Conveyance Altewance

is paid t(f an employee to 

ravel they have to
I

. ^ ... «
i

workplace. The arnount payab e as an 

owance depends on few far an -
and the modes o

6
employee has to trave 

t r a n s p o rt a ti o n u se c.
/ •

\

\
\

<

t

'’Scannedby CaniScanner
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OFFICE OFTHE DISTRICT HEAITH OFFICER;

; !
KARAK :

■ ?&^':0927-29053.7 Hmaii. dhokarak@emaiI.com'
Uo^9Ai?L-7i

• :

; Dated <D 3 JOVflOl?rMl
To,

y"'mm#l|■ Tfiie Dkector Genepai; Health. Services.: 

KhybeVPak'htunkhwa' Pe.shawai'. '
mm
M : i

I

SubiectiT- ■ CONVINCE ALL0WANC£-TOLHWS;

pi.
It for your kind information that the "employees of LHWs programme have been 

. regularized-.w^e.f. 01.07.2012 and they.-bave ibeen'included in the district budget'book- 

.,w.eLf;oi..o7.2ai6.

m-I
»

•

Therefore, .it is requested tb guide this'-office whether convince alliance 

LHWs or not, as LHVVs are demandiWg of convince allowance. ^
is .admissible to

it is therefore requested to-issue .instfUetipni in this regard for the smooth running of the 

LHWs'prgramme a.nd.'to.avoid coniplichtictmin future, " :*,

i>-
i

District Health-Officer 
• /r^f'Karak.l r

r. • r..

.’Copy to their'
1. The Provincial Coordinator LHVysvgrograrTinie KPK Peshawar for informatio.n 

. 2. The Deputy Commissioner Karak for information ■'
3. The District Nazim Karak.for info-Finatipn:

:
y

!

District -Health.Officer. 
Karak.,'

t *.

: ]

. *.*• . ; •
; -7

c

iiii .AV *.-3 3. >
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GHA'mAL HEALtHiSm VJGFS^
^V-Hi

O^JJCFPUfOST- 921020'.
:>■

9i NO/ liBUDSEHSNH DATETI. Ciimnonm\- •: •y •>•K' •\
;•.

;-TheJDistr-ict'Hea1th Officer 
I'Kafak." '";'/

/.
/

. i.
•• I

•.i
conveyAnceallowangetolhwISubject: 

Memo.:.
I,

‘ I am directed to refer to your:ietterNo.2?6S/71,dateci 03/D7/2017.on the subjert

. noted above and to state,that..
! •

, . allowance.; is not a^issible in, a limit of a stre^^^

tne LHW iocafjurfsdi'ctip.n. They are covering meir area^^^ and their office 

theirpwnho!Tie,,sano vpnveya.rica.Dl!cwance-;thpuldbej3ermiUed,' . ■
or Health: post is

*

- ; /wI f •

■ l\ • .
/i'^ •

XZ^’n ( . •' • i'
^(Accounts)W /Deputy Dire

DGHS, Khybf r^^hilifilchwa, Peshawar.^J i.

0:0I m

I
I

i-

I; . i
PQ:. i/t

11
f! . /•;•

Q 01 ■ Z/-//
V

' *. • * :

f.
I•.•

.1

I

•!-•.•
I

•(
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OFFICE OF THE DISTRICT HEALTH OFFICER, KARAK

AUTHORITY

Certified that Dr. Qudrat Ullah Khan SM (BPS'18)/DMU-In-charge Office of the 

undersigned is.hereby.authorized.to submit the para-wise comments to the Honorable.. 

Khyber Pakhtunkhwa- Service Tribunal. Peshawar in Service Appeals .

. No. 1308 to 1326/2022 (Titled Mrs. Musarrat Shaheen'; Lady Health Worker & 18 Others

VS District Health Officer Karak & others.) on 16/03/2023 on behalf of the undersigned. .

1

District Health 'OfficerlKarak

f

r '


