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BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1324 OF 2022

Mrs: Naheed Akhtar, Lady Health Worker (BPS-05) BHU Khojak, District Karak

......................................................................................................  APPELLANT

VS

The Secretary to Govt, of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04
RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus standi, to file the instant 
appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of 
unnecessary party.

4. That the appellant is not a civil servant but a public servant within the meaning of 

section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker 

Program and Employees (Regularization and Standardization Act, 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter.

5. That there is no original or appellate order which is pre requisites of section 4 of 

the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR 

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:-

1. Correct, to the extent of appointment on contract basis in the program and 

subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady 

Health Worker Program and employees (Regularization and Standardization Act, 

2014). It is worth to mention that the regularized employees of the program have 

been declared as public servant under section 9 of Khyber Pakhtunkhwa, 

regularization of Lady Health Worker Program and employees (Regularization and 

Standardization act, 2014). It is further to clarify that the terms and conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant
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2. Incorrect. Firstly the conveyance allowance as evident from the Notifications 

dated 14-07-2011 and 20-12-2012, that the allowance is adrnissible only to the 

civil servants whereas the appellant is not a civil servant. Secondly, according to 

the definition of conveyance allowance, the allowance that is paid to an employee 

to compensate for the travel they have to undertake from their residence to the 

work place. Whereas according to the Service Rules of Lady Health Worker 

program, Lady Health Worker providing primary health care services to the 

community at their doorstep in their catchment area as evident from the guide 

lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar 

which is self-explanatory that conveyance allowance is not admissible in limit of a 

street, village or even with the LHW local jurisdiction as they are covering their 

area by foot and their office or health post is their own home, so conveyance 

allowance is not permissible.

3. Incorrect. Already explained in Para 2 above

4. Pertains to record. However, the appellant was to assist the honorable PHC with 

respect to their status as per section 9 of the Regularization Act 2014 however, 

malafidely the appellant concealed their status even othenwise they may knock 

the door of Apex Court against the judgment dated 24-03-2022 in WP No. 

346/2019 instead of filling the instant appeal.

5. Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds:
A. Incorrect. According to the definition of conveyance allowance, the 

allowance that is paid to an employee to compensate for the travel they 

have to undertake from their residence to the work place. While as per 

service Rules of Lady Health Worker program. Lady Health Worker 

providing primary health care services to the community at their doorstep in 

their catchment area as evident from the guide line of the Director General 

Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that 

conveyance allowance is not admissible in limit of a street, village or even 

with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so conveyance allowance 

should be allowed.

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

B.

C.

D.
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E. Incor rect, Para-2 of the facts & Para-A of the grounds are self-explanatory

F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.
\

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.
i

The respondents may be allowed to raise additional grounds at the time of 
arguments.

PRAYER:-

in light of the above submission, it is humbly prayed that according to the

definition of Conveyance Allowance, the allowance that is paid to an employee to

compensate for the travel they have to undertake from their residence to the work

place. While as per service Rules of Lady Health Worker Program, Lady Health

Worker providing Primary Health Care Services to the community at their doorstep

vOnera!'in their catchment area as evident from the guide line of the Director

Khyber Pakhtunkhwa, Peshawar is self! explanatory matHealth services

Conveyance allowance is not admissible in limit of a street, village or even with the

LHW local jurisdiction as they are covering their area by foot and their office or

Health post is their own home, so no conveyance allowance should be allowed &

the appeal of the appellant is devoid of merits and has no legal value, therefore

may graciously be dismissed.

^
2. Director General Health Service 

Khyber Pakhtunkhwa
1 Secretary Health, 

Khyber Pakhtunkhwa

3. Provincial Coordinator LhW Program 
Khyber Pakhtunkhwa

oZ
4. District Health Officer Karak



BEFORE THE KHYBER PARHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1324/2022

Mrs. Naheed Akhtar,, Lady Health Worker (BPS-05) BHU Khojak, District Karak

APPELLANT

VS

RESPONDENTSGovt: of Khyber Pakhtunkhwa & Others

AFFIDAVIT

I Dr. Qudrat Ullah Khan SMO {BS-18)/DMU In-charge office of the District Health Karak, 
do hereby solemnly affirm and declare that the contents of the para-wise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from this Hon’ble Court.

(Drrdudrat Ullah Khan)
SMO (BS-18)/DMU In-charge 
District Health-Office Karak

■say' \
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Management Unit of tl^^ogfani at Provincial leveL

I
CHAPTF.IR,?' recruitment ANB nTTffir|;f

OFiSS^^^^mSISVICE. I

!•3. Method of

Program,
Committees for the 

appomtment On contract basis to the posts of the
01 winch the. appointing, authority .shall malce.

•:V

on. thf recommendations
■ appomtment, •

/ . (2) candidates applying for the vaii
same qualification and age limit. ous posts in the Program shall 

as provideiin die original Program. possess

4.';.. • Selection criteria for appointment Lad
be a Selection Committee for the
the following: ■ • .

y Health §upervisor.~.(l) There shall 
appomtm^.ofUady Health Supervisors comprising of

(a) I District Coordinator,
-ii . Lady Health Worker Program;

(b) a representative 
Officer;;. '■

.Chairman.

of-District Health ■ Member'

. ' (c) a; ispresentative of they Provincial
Program Implementation'Unit 
.beJowdiefad<:ofBPS-]7;.tod ■

(d) Field Program Officer of 
the concerned area.

Member,
not

:' Member-cum- 
. ■..•Sectary'

i •#% •

■■ (2) The. posts sliall be advertised

(3) Test and interview of the shoii',listed 

• conducted.

I ‘r f • •

"4«:.

■two News papers or electronic media.m-:
■ '

candidates at District leyershafl be : ■ ■

•// ■

-jii#.'

1cer.

^ .
'v>

I ■ 1
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Management Unit of tfeftogram at Provincial level.

CHAFrER-2recruitment and ottki?-
OF El^LOYEF.q

;3. •

Prog™., ..:,4
Committees for' the 

■ to the posts of the 
appointing authority shall makeappointment. • •

(2) The candidates applvina for
same qualfficadon and age Hnnt, as provrdediin the possess ^

• Selection criteria for appointment feady He
be a Selection Committee for the 
the.following: . ' appointm^^Lady

of .

(a) I District Coordinator,
ii .Lady Health Worker Progr^; Chairman

Pistoict HealthOfficer;'■ • Member-

, (c) -a- representative of the Proyinciai 
Program rmplementation-■ Unit not

. .below the ranlc of BPS-17;:'^d' '

(d) Field Program Officer, of 
the concerned area.

Member,

■ ■;K .

iC
: Member-cum- 

Sectary : • ‘•x
:■ .

(2) The posts shall be advertised iri-fwo News

interview of the short .-Iisted' candidates at District level shall be - ■

papers or electronic media.
■ - P) . Test and 1 

conducted.,
fl.411.4*;'

.■ (4) The Selectionalonew^th rern-d f ^ ^“^'‘^^shaU^ptacIthe. Ust of recommended 
g .th jecoxd of written test, befops-the Bistrict Healfli Offi

- • • ' U‘-4 • • '■C'4:-

c^^dates,.-
•3*'cer.

■ : 'j
■V rm:.

T

smi':4.
. .;4-'
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■■mm•' m ■-¥•• •
WV-v^- ;' •fc.. .'■

■■»■ ■,
■ ■

. •:;^' 'i-
•^•' i ' :

• ■ t -'r
• ; ."

District Health .'^toer sMall;dominate an officer who shall nbtifie a 
^SSmemfier of the selection cottetfee to re^erify the documents, residential sdtus of 

^mihe ' c^idates and to-^n^elth^. the; recommendations have beeh^m^ in 
:.v . 7^accordance with the laid do'^ criteria:  ̂'

. a;::'-

" -(6);: ‘, 'On receipt of verification, the-IJistrict Health Officer will accor®:|nai. 
approval- and will issue appointment orders of the selectedfapproved. candidates 
and record of written test of iiie seiected.Gandidate be kept in.her personal. |- /B'. ' • ^ 'I ,

■ Female, who shall s^y for fhd post of Lady Health Supervisor ^ould
f,; preferably married and musfbe perrnaheut resident of the area for which sii| is to

’ .'.Vf

■be appointed. S

••

criteria for appdintment of Ladv Health Workers.—O) Female. 
; '• preferably'married and must, be permanent resident of the area for which she is to be 
..appointed.

5'.,

There shall be a Selection Cqminittee comprising of the following:

Chairman

(2)

(a) ' Medical Officer/Incharge, 
First Level Care.Facihty; •i-

Member(b) .a - female representative; to be 
nominated by' the District Health ; ' 
Officer . from amongst;. Women 

. .Medical Officer dr' Lady Health 
. Visitor or Female Medical. Technician 
or Medical Technician orlDispenser 

• posted at the same Facility;;.: .

t

Member-cum- 
Sectary

(5) Married females/women with, past experience in community development, 
having the required qualification, willb.e given preference.

(6) Candidate should be willing td-darry out the services from her home which , 
will be designated a “Health Hous.e’^ ensuring effective linlcage between the 
community and the public health care delivery system.

: (c) Lady Health Supervisor..

(Jj . .SpeClfic/dlfficult/UhCOVeiddDistrict Eealth Officer .!m
consultation with Distric.i Program Implementation unit, may substitute the 
members of the.Selection Committees to rneetthe desired objective..

. 3
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. Criteria for Driver for the vehicle of Ladv Healtli S.mPi-vi.nr
. . candidate must be permanent resident o^tjie . area for which he is to be appointed He 

shall have wnttenjiconsent of the Lady Health Supervisor with whom he has to perform

•!/,Q. ■

Selection c|iteria for the post of provincial program implementation unit in 

hps-l to bps-16,-,-(i) There shall be a Selection Committee comprising of tbe following:
;-7.

: (a) .n>eputy Provincial Coordinator;. Chairman

(b) Training Coordinator; •' ■ Member

(c) A representative nominated %; the Director
General Health Services not bHow the rapP of. 
BPS-17; .

Member

The Provincial Coordinator shall be the appointing authority for the post of 
•-Provincial Program Implemeiitation Unit.

(3) The posts shall be advertised inPtwo Nc^S ^papers/^^^ media-by the 
. Provincial Coordinator. . • ■ -

PS: ' CA- ' -^3
Test and interview of the-short fed canfetes at provincial level shall be

■,.(2)

;(4)-
..conducted. .

'(8)- The Selection Committee • shall place the list of recommended candidates
alongwith record of written test, before the TrovinciallCoordinator.

(9) y. The Provincial Coordinator shall nominate a^fficer, who. shall not be
of the selection committee to re-verify the'(Jbcumqnitjresidential status- of the?c^dateA^^- tSA

>-^“-»*dations|^|bee|pnde m accpr<lanpS|^I^||^gi||

(,10) On receipt of verification, the Provincial CoS^ator shall accord final-^provalPfSi::' '; 
and \yiil issue appointineht orders of the soiected caj^dates and record of written' test of. 
the selected candidates be kept in her/their personal ffles.

Selection criteria for the post/of: BPS§7 in the Prpvihcjal Progiam 

Implementation Uriit.^(l) There shall be a Seleffion, Coinimttee comprisihgbof ■
A, Mowing ' ■;%: f *-. ■ ■ ^ ■ */;,■*.' . V .■■■ mimstimmim

, -.(a) ■DirectorPubbcHealtte;|j ■ m

■r-mmimsEm

§.

tr

k/silii^S
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■i#
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(b) Provincial Coo^Sinatbr; ^d'
■■■ ■ ■* ' #;;■■■■::

(c) " Section Offic^ealffi JD^artmentv
■ Meitibi*- ■ '«■

'•"

;(i)^WThe Secretary He^:shall ibe!;the. appointing authc^ty for the post of
ProvindalProgramlmplementatio^mtmB^icPay Scale 17. ■

shall be a^rtised m;two News,papers/electronic media by the 

- ■■■■¥v;:HealtiiDepartrnent^ i-A-.'

f:
■r-

Test dnd mterview pfShe short, listed candidates :at provincial level shall be 

(5) ■ - The Selection Commitiee shall’-piace the'list of recommended , candidates
alongwith record ofwritten test, be&rc the Secretary Health. ,

. . ; (6) The Secretary Health'shall nominate an officer, who shall not be a member
of the selection .committee to re-verify the documents, residential status of the candidates 

that the recommendations have been'made in accordances with the laid

■■■ .,(4) ..

^conducted.

and to ensure 
down criteria.

(7) On receipt of verification, the. Secretary Health shall accord final approval 
andwiir issue appointment orders of-the selected candidates and record of ^tten test of
the selected candidates be kept in her/their personal files., -

Recommendation of the Seiection^Gommittee.---When an appointing'authority 
accept the recommendation of Selection Coinnuttee, it shall record its reasons

and obtain order of the next higher authori^’

9
. does not

__________ of the Lady Health : .Supervisor,—(1): To carryOut extensive
^supervision and monitoring of the field activities of .Lady Health Workers. Lady Health 
Supervisor shall yisit the Healih "House uf every Lady Health Worker .under her 

supervision at-least twice a month.

,10. Functions

1

Lady Health Supervisor shall provide supportive supervision, .on job(2)
training, verbal and written feedback to her Lady Health Wplcers.

ill the refiresher training as and(3). ■ Lady Health Supervisor may.act as trainer
when required by the District Program Implementation Unit.

Lady Health Super^tisor shall, attend the Continued Education Sessions m 

all the relevaiifhealth facilities.
(4) -

5 .

'

■i

:7-
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. .{5) Lady Health Supervisor shaM: carryout, verbal autopsy of infant deadis
,'reported.by her Lady-Health Worker. ' v ■'■ ■ ■' '

(6) Lady -Health Supervisor shali; assist .the .District Program Implementation . 
..Uuit in the preliminary scanning/verifjcaHdn of candidates for the positions of Lady 
.. 'Health Workers. . ■ V;.’./

. , , (7). Lady Health Supervisor shall--liaise between-District and First Level Cai-e
F.acility.(FLCF) for the effective coordination of activitieS:of the program. '

(8) Lady Health Supervisor shalLattend the District Program Monthly Review
. - (DPMR). . I

(9.) Lady Health Supervisor shall . en^re regular inaintenaiice of vehicle and its 
, moveinent.registersj if allotted.- .

.... ; . ij;
Functions of the Lady Health Workers-—(1).The Lady Health. Worker shall 

provide Primary Health.Care services to.-.the' c.ommunity at- their doorstep in her 
catchment area.

. ■ K •

:;L-

'.V.

(2) The Lady Health Worker shall register all family members in the catchment area 
especially the eligible couples (married women age 15-49 years) in her respective area 
and maintain upto date information about hef catchment area’s population. •

(3) The Lady Health Worker shall organize community by developing -w'bmeiitgroups 
■ in health.committees mher area. '

'...V

^*7' •
■ .(4) : The Lady Health Worker 'will arrcuige mee&gs of these groups in order' to, 

effectively involve them in primary health .care, .fam^y, planning and related corqimuni^ 
.activities. -

n ■ :
(5) The Lady Health Worker shall keep-d-lose'U^oh with influential wome 
area ...including lady teachers, community.'.midwivej\ traditional birth 
clients.' • ®-.

; (6) : The Lady Health Worker shallpay -visit 6 to S^ousehold.every day to ensure:thaC^;:.;;^;;y;y 
. .all-registered households are visited'pnce.ev^inontS--

,.(7). ;:|Th&Lady Health Worker shaU discuss will ti^nraiunify, issues;rela^i^ij|^||^^^^^ 

health, hygiene,'nutrition^ sanitation and .fenily fanning emphasmngi liimgf&cnefljl ’̂^iWJJlf^., 
■towards, quality of life. ''' V

:is;viKf.s .
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i^Sf^^te(8g5^^;4aciy H^lth W3rker^fo-^bot^mate '\^^ loci'community ^midw^s or ■ 
^M|^J||f bffietf0neii:Hirth attendants and l^p:iieim;f4ciiities^& antenatal,'riiSLand
i\f®5S®'f>os&£^ semces/She wiU also c(Siictant&talvnatal add postnatar^are as described'
^:MA|!Sf^m^bertxamiag.'.. ■ ."^y ■ \y.'---y '-\ ■ ■ ■' ■■'

,■ ■:#'K:,■*'. ■-:

He sSKdc^ liaison betweeafomial bealth systenf^ her
*rtMk^f&4uas'ensure cooi^ecMtji^brtWNbnG^ 1 :V^
;l*^GOl)ianrfother departments, -f. ■ - ' z ■ \ v f ■ f-'

v>:.v of their tasks, th^lLady ^Health Worker sjiall lindertake nutntionai vr:
' . such as anemia contiffl; growii"monitoring, ass^sing eommon risk factors

and nutritib&al counseling; ■ They shall be able to .treat iron 
deficiency anemia among all wonieii specially pregnant and lactating mothers as well as .

' ■ : I',
Lady Healt|i Worker iitll promote nutritional education, with emphasia on 

early ihitiation and' exclusive brelst feeding for six months and weaning praoticesf 
maternal nutrition and macronutrient malnutrition. -

/V. *

'* 'L:

* i- ;.**...

5.

' ■

m.
■■ ^my ■ ■

• '

■ 1

i.
(12) The Lady Health Workef shall .coordinate.. w Program on,\
Immunization (EPI) of mothers against Tetanus and children against communicable 
diseases. The Lady Health Workers . trai^d in, routine EPI, will ensure timely 

'A^^vaGcinations (in her catchment are^only).wi|j support from the local health facility/EPI ' 
staff. The Lady Health Workers'XfiHWs);.Wd]l also participate .in various campaigns'for
immunization against EPI target diseases dg'.Polio, MNT. Measles etc in her catchment 
area only. The Lady Heklth Workers will .bdmYolved in the surveillance activities in her 
catchment area only. , -

' (13)The Lady Health Worker shall motivate and'counsel clients for adopticn and 
continuation of family planning rhethods: :She will provide condoms, oral pills and 

- administer injectable contraceptives; as per-define protocols to eligible couples in the 
community inform them about pfopir use and possible side effects. ■

4

4

(14) The Lady He^th Worker shall car^' ,out prevention and treatment of common \ 
ailments e.g. (harrheal diseases, acute re^iratory iiridctions, tuberculosis, intestinal : 
parasites,, malaria, primary eye care; scabies, first .aid for . injuries .and other minor . .

:

diseases using basic essential driigs. She wilt'refer c^es to nearest centers as per given 
guidelines. For this purpose a kit of certain.'onexpensive basic drugs will be provided to 
Lady Health Worker/Senior Lady Health Wdrker. ^The Lady Health Worker/Senior Lady . 
Health Worker will ■ also be involved.,vin T.B,' AIDs,' Hepatitis and Malaria 
prevention/control. =,

1

>9

■y

f
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(15) The Lady ■ Health Worker shall ■ disseminate health' education messages .on 
-individual .and conim'uriity hygiene and i^tation as -well as information■-regarding, 
■preventive measures!against spread of AiDs,'Hepatitis etc.-

■(:! 6) The Lady Health Worker shall attend;monthly continuing education sessions at her 
■base facility to' share-progress-regarding all-.activities carried but by her including the 
.home visits, number of fan^y planning ac^ptors' by- methods and stock, position .of 
contraceptives with Incharge of Facility. She-.ydll also attend education sessions, submit 
her monthly report and coUect.one month supplies :Som Health Facility.

* ' J •*.*•'**' ' • * * • '
- (17) TheLadyHealth Workerswillnot be involyed mahyotheractivitywithoutthe- 

prior permission/guidelines tiora the Provirici^ Progr^ Implementation Unit.

i

Training of the Lady Health Supeirvisbr.-To^ duration of training for the Lady 

Health Supervisor will be one year. The Lady-Health Supervisor -will start field aptiyities 
-after the initial- three months training. The trammg wilLbe carried out in two phases!-

■ ■ . (a) - Three months. (Initial training)
■ . ■ ' '

(b) Nine months (F.ield/on job trailing) - .''
■■t'-

12.

••.

1-- •

-c>4'-
»C

13. Training of Lady Health Workers,^!) Th^:traiping of Lady Health..^^rkprs;:-:::;.|;!^i)^^^^^
■ will be conducted in‘ two main phases for/'a-.^to.tal q^twelve months (03. 

tfainjng at classrooni and 09 months task*based tiding'm the field) using-p^grarn.-i^-^C^;^^^ 
training manuals and cuj^culum. This witi-^-be folld^ed by continued' fraiaing>htitilq;,^^KJ^:■■■;}5:'a^'  ̂
health facility alongwithrbfresheftrainiiigs'^VM -'

..g ■

- ' : ...
(4) ■ One of the trainers shall be 'a'.female tt^facilitate trammg m are^..sucLas^f:rt^;'^|5iif|

In case where less than.five ciidifee^fe;traimng‘are:Seli&pg^®^^^^^^^^S

............. ......

PI- ■:

-,
■

t..>;!|(3) . In health-facilities where lessjthanr^ten 
tfainmg, there shbuldbe two trainers. ‘

•■-V ■

f . , 1(5) ^ 
fifteem->•

■-|(6)-^.Tn case where less than.five candi^t

S'
'V

Mi ■■

-i
1\' 5II#-:. .yvics-#.

■■■ ^
:W<

- •
;.V: mm !-£

{yit-
> •• -153?;5-V4i mmM..-^- •
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■' .lisi^Bss
^^«i5w^T-‘-"3W'^'*“'tcJi&eiit^ea'’f<>r .t,aa^^feffi^'of]feer.—(l)-One .Lady Health

on average ;a,population of l.OOO'^OO t
yf^Sf^M^si^erife'dqjraidmg pn the-^ienMy the populatio|;. In
■^:S^i^#ipurbffi^cfeiSely popxilateci area^ the'Smiinunr^'xatchment population will be 120CfifofW
ii*?a|fS»S!8aZr. p.paafioap4liii lM<l..»*e, » te., tt dS: of 

WSilsSSiSaSMo., ito o«cim<®opada«ib««ah«,Bd
j,. .;.!•. *■*••.*,*.. *. •'■• .''>v'p"^ - . • ^S(< ^ ' * • ’ . • •« , •^"

?.::; .-^r-f . tfie- catchnient area of the Lady Hellth Worker can be iow up_,to ,1,000^ The catciunent
pii -area :of&dy Health Workers wiU'Mjsuch th^ it takes approximately an hoiar to Mlk to 

' i ; ; :nr in the catctunenStrea. There should be only one Lady Health V^orker . V,
,r ^ a cluster of 150 to 200 households^ ‘

' . '■ m ...-^yj'QrlS.- Seniority.—^The appointingfauthorilyhhan cause a inter-se-seniority list cf the 
• following cadres on yearly basis.

m-
-VJ

:K , ■- •

fi

• W:

V

(a) Community Embedded Employees;

(b) Logistics Officer of tKihoyincial Program Implementation Unit; .
.••’■■■•

. (c) Field Program Officei^i of the .Provincial Program Implementation Unit; .
.f.. • ■• ■ •••' •■-••••

(d) Management Informanon Systetti Coordinator, of the Provincial -Program
Implementation Unit; and vV. /;' ■ ■

(e) Ministeri^ Staff of the Provincial Program Implementation Unit.
f• :•

16. Posting/Transfer.—Every Program .employee, other than Commtinity Embedded . .
Employee, shall be liable to serve adywhere in-the Province against the cadre post in the 
Program. ■ ■ . .

17. Pension, General Provideat Fund, Benevolent Fund and Group Insurance.-—
, (1) Rules made by Government, regulatingPension,.General ProvMent Fund, Benevolent 
Fund and Group Insurmce shall kpply for. regulating the matters of Pension, General 
Provident Fund, Benevolent Fund md Group,hisurance for those employees of Program 
■jvhose services have been regularized under iis Act. .

Shuhada package;—Shiihada package as-admissible to civil ■ servants of ’the 
Government ■ shall be applicable mutatis miit^dis to the program employees other than 

the clause of appointment of the package,

18

9^ •

i
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19, RetirementfromService.- 
shall retire froto service-■ ' (||V;program employee workmg oaregular basis

public interest, direct; or "■ “Petentauthontymayin ■

(b) Where no direction is pi 
.year of his age. ■

'• r

^ gty^^uhder sub rule (a), on the completion of sixtieth
-ill. /

• (2)■'.employee has been'infer^d^^^^^^^.f'^'’“bl theiprogram . ■

the direcdpn, aijd has been given a reashnhble proposed to make.
said direction. ' opportunity of showing cause against the'

■J: .

• w ■
CJ^TER-3^

M -
MISqEIXAJVEgUS,

r
;•

;
=nV' • '

t ;■
■■V' ■ '■

-In,all.othee.matti

t-

1.- ■ Lady-Health . 
Supervisor

DistriptCogJlinator,-
L^|rog^ .

2- Lady Health Worker. ^a^y Healt^upervisorT
' , as;i®e^aseTOy be. ■’

m ■

■ ■ 5.

#.

•,i

. t
■M-

•f;

P§||? fe^^sposal Q.f such matters.'

■MW-
-

• .W^-r. - / I •.

I.'

/•Ov':\
■ w ::.

'5^« “..
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SECmTARY td^Oyr, OFmrBERPAKHTXlKHWA 
HEMtS DEPARTMENT

■i-r.

i
•:'ir;x ■ ■•■■; '•••■•

Emdst; No.&.date:even.
' Copy of above is forwarded to:

Tbe Registrar, Supreme Court of Pakistan. Islamabad.
2. All Administrative Secretaries, to Oovt. of ^Oiyber Palcbtunicbwa.
3. Tbe Accountant General Kkybei Paklitunkbwa.
4 Tbe Principal Secretary to Govranpri Kbyber, Pakhtunkhwa.

-The Principal Secretary to Chief l^Dinister, Khyber P 
6 The Advocate General, Ehyber Rakhtunkh

The Director General, Health Se;ryices Khyber Pakhtunkhwa
8 PSO to Chief Secretary Khyber Pakhtunkhwa. . „ t.
9 The Manager, Goyemment Printing Press & Stationary Department Peshawar 

pnbUcation ill the Government t Official Gazette after publication 10
copies may he forwarded to this Department.

10 The Director Information KhyhefTakhtunkhwa Peshawar- _
Deputy Director (IT) HealtS-Department for uploading in the ofliciai

.1^'

5.
wa.

. 7.:

\
for

• ir.The
website. ' • ,

■ ' . . 12. PS to Secretary Health Departihent:

(Kashif Iqbal Jillani) 
Section.Officer (E.U)- -

)s- :

\
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i.

■ / '' . Dated Peshawar, ihe^[_/07/20!-l. 

•nie'Khytjer PakhtunkliNva Regulation of,
and Employees (Regularizattoand standardization) Bill, 20i4h.vins^

Pakhmitkltwa on 24'^ June, 2014 and assented to
29''' jtme, 20;i4"is hereby published-as.an Act of the

^ C /• No.PA/Khyber Pakhtunkhwa/Bills/2014/

Lady Health Workers Program
been passed by the Provincial Assembly of Khyber 

, - Ihe Ciovernor of the Khyber Pakhlunkhwa on ..
■ . ■ Pnavincud Legislature df the Khyber I'akhtunkhrya.

"■s=S-==HS?-“ 'i'

(KITVBER PAlOrrUNKHWA ACT rro. XXVI of 2014)
(First pAiblished after having recp^edthc^as^fM^^^^^^

■ ’^'’y^^^’'^"'g;I:;rdtnary),dated-.hoOK^^^^ .

(Mefc print as in the accompaniment). . . ,
secretary,

padvincial Assemblyof Khyber PakhtunkhAa
, i .

uoLili^aliUn ;ibo\'c).

....

-....

Secretariat bcforeipiiblicanon. .

Mo! and dale (ai: per.

• Proof should, be sent,Vo this.

.KV-,
LA secretary,
tiJ^vit^HAssemblyofiatybc^-khAat 

^6—-----

J .

/B,i I ls/20;l

is forivarded to

■ The .

: ■ '£:iNo. PA/lChyber Pakhumkhwa

Aebpyof.theaboVc

0

3.
4.

..secretary, .
provincial AsscmblyorKhybcrPaklUunkhwa.

I

......
.T#T.TTT A

.......‘AT

-r‘; -
fr■A

'ii'f. J.-Jl'i'



#* »« 1
ACT :

;■.•fo reg
••j-

■ WHEREAS in pursuance of the Constitution Federal : .

accordingly;

■ special nature of job 
• calcriment population;

. deliver'/to Ihe people of the area,

(i)'■■■This: Act may be called the Khybei 
^ ■ Employees. (Regularizationand'commehcem^'- ..

• Workers, Program^ and
. and

cprvrt- title, appjiratinn a .
of Lady Health1.

Pakhtunkhwa. Regulation 
Standardization) Act. 201'4. employed in Lady Health Workers Program

' ■ It shall apply to all persons employed or to be.
Province of the KhyberPakhtunklwa.

'It shall come into force at once
except section^ which shall come in to force on 1='July

■ .(3)
2012. . ■ pugpant in the-subjecl or context

,:..ln this Act, unless there is anything-re

■ therein; .

\: . .. Definitigns.-

(a)

and • •employee residing
was appointed or.-'■Community 

working ■■
. posted;'.

"District Program imp
program'at District level.

■ (b) ■.

Management Unit of the
iementationlUnit” means the

(cl .
GnvemmehLof the KhyberPakhtunkhwa;

“orescribed" means prescribed by rglps;.

"Program- means the Lady

...

commencement of this Act; . . ...

Government" means the \(d). ' L.i

■ '.(e)

l II

(f) •

I.'"' i • ■ .
i*

‘ / f



f means Ihe province ui u®■“Province(h) ntalionUnit-rT)eans:the,Management unit of the; ;
“Provincial Program Implementa 
Program at Proviacial tevei; and■ 0)'

r
> ■ 

“rules
■ i"niean rules made under this Act.

'HeallhWorKersP.rQgrarn.

. . ())• ■ National Program for Family Planmng 
avernmentito be known as the Lady

.rehabililalive and-

- periQd.a?Say^rDment.maydetermine.
The purpose

5 services lo the ca• P)promolive. health care
The, Program shall continue for.such a pe lo various posts in(3j:

with The oritorin nncl ....it b.e^inacle In acGorclancointmenl under sub-section W-sba
., • The appoinu!

a's niay.be prescribed.

............ : .'s'ia post lilUhe commencement onnib

manner a

20-12:

Lilorized.■ -I^PPS-shall be deeimed to have boo^^

nt of death, retiremept, .
Hi

m . his Act shall be, determined inScales corresponding regularized under Ihis.rThe:seniarity of the Program employees

may be prescribed. .' ' P) ^ ,
■ ■ employee whose-serviceSsaaMdllg^lJtHSlcSi'ioy• a manner as

I

lilied to such

ion^V and retlremeni benefits as n,ay h ■

en

(I) For filiing a post of 
and ensure in thO'

a'regular resident of his
, .pens

•• 5.-
• Community motnprqon. , prescribed manner that person

, ■ ■ catchment population.;- and ■

■^ *.•*..***

within the catchment 
deled. Employee in

The iS ■

(3)

/y

■ • ■ •.•:...:—
-:.-S •••7f L



P^'hr

• i-n Nolwiihslandinq- anything coniainea in oiner:provisions- oi uus-mo,, s|=rr»iL«.u, r .minnnX binSd EWoi^es, wli^e services are «gOtarized urKler Act other Oon^ u ity „ 
Embedded'Employees to be’appointed after the cornmencerrient of this Act, shall be liable to terminal o , .

ihe employee- ,

has,unlawfully ceased to be a regiiiar resident, within or has become a non
resident for his catchment popiilalion:'pr ; ■

(a)

is involved in any other engagemenhor a practice which is not in accordance with 

the laid down and approved policy of dhe Program; or

has ceased to be efficient in the pertprtnance of official duties; or

(d) . ■ haS’proved guilty o.f gross misconduo^'

(5) ■ A Community.Embedded Employee, ^ _ _
(b) of,sub4ction (4) of this Act may be reinstated inio serviGe-ipa rnanner.as 

Provided Ihal this opportunity of reinstatement shaii-iriot be given-i
tenure of a Community Embedded Employee's service: ; . -

Provided further that-

•no salary/ or
^spent linder terrriination; and

^ (b):

(c).

t whose iervice is-terminated .under sub-clause (a) or , 
" ■ may-.be prescribed;-

more than once throughout the

ailoviahces shall be-paid to the re-instated employee for the period
; ■ (a)

which was

no
employee. , • '

6 - Posting, transf^

llheP-rogtam. employees shall be dealt with iin a
' 7/ ; ni^ripiinnrv actlon.-Oisciplinary cascs.-agains 

■ ni.anher as may be prescribed.

■ S;
within the

the ofticiar Gazelle, make rules lor
0n„;.r in make rules.-Goyernmeni may.-by nplification in 

ses, of this Act;10. . 
carrying out the purpo

■ inco

'=SSSr3"~=“12

from theexercise after the expiry of one year
such power shall be■ Provided that, no

.commencement of.this Act.
!— - -

!
1.! *; • •;

✓
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Iv-!and

"■ -»I
j

KhVber'" Pakhtuhkhwa Regulation^
^"Ind. Slandardizalion) Ordinance,TheTegeal.,

;es (Regularization 
hereby .repealed.

-.'i.
: i r:I O'

?;
I.

Y--
i:
;
1SPEAKER 

r OF KHYBER
i

■ PAICHTUNKHWA

)•
.t\

i

•:
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*
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defining Conveyance A owance 

. he allowance is-7"
. I

DC
- a

Ii I

workplace. The amountfayab e as an
owance'depencls on how far an

empioYee has to 

ransportatlon usee.

a
and the modes otrave

/ ■

t /' ^ " •: •

I

t

1 Scanned by CamScanner
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OFFICE OFTHE EHSTRICT HEALTH 0FFICERSi ; !

KARAK ;
%one;& :Eai^:0927.290537 Email. dhokarakQi^aillrn

Dated 03 Mlim

;
'• K

m
i

t -r..mS\ To..W:- imw.*
t-.

i

.Tf|ie: Director General; HaaIth..Sen/ices,: . 

KhyberPak'htunkh-wa' Peshawar.
7;

mim
si:'.
rv

SubjecbT ^ CONVINCE. ALLOWANC^tO LHWS: 

Sir;. ■ - -r:...•» i;l/{

your.'kind information that the'Semployees-of LHWs programme ■'have been 

. regularized-w^e.f. 01.07.2012 and they-have ibeen included in the district budget book 

. w.eLh 01..07.20'16. '

■ -f-i

• • yJ?

I •
Therefore, .it-is reguested to-guide this-.office whethe^r conyince alliance is'!admissible to 

LHVvs or not. as LHVVs aredernanding of convince allowance. /
r

it.ts therefore requested to issue JnstrUctipniin^ this regard .for the smooth.running of the 

L'HWsprgramme and.'to’.avpid corhplicaticiniin future, ■'

6

District Health-Officer 
' yy Karak.

/ .
l r

1

- Copy to their'
1.. The Provincial Ooordinator LHVysigrbgramrne KPR Peshawar for inforrhatio.n 
2. The Deputy Commissioner Karak for information ■

■3. The District Nazirh Karak for information-
!

District -Health/Officer 
■ Karak.,-

: I

I

;•
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X K/KUX 1£ iMNMRAL HBAlItiiSm VIC3^.S- ' ■ 
■^m^:PAKiTruNKf^ .

-•. ?=^^i‘^^’A4?i^apapir/o/A'iwo£E^^x2mc!K5Drcj^^^
rOAKyo^OALMYJi'AMR .,

!> ■•r

M^.:
It--

92J0230 
’ICB’P^HA WAR AND MOT

^r.
2-* 4NO/-. /mTDGTvr-/5NV®/:- m.Tm:>. of/og/:?,oi7.w

■«
•s:J0-. . '- I-

I ' • *-i . .
: theJ^is^icFl-iealthOfficer ■ 
i'KarakT "

;,/~

/ I

- i. ;
• ,. I
•JSubject: 

Memo:.
CONVEYANCE AI^LOWAMCF Tn-l-H\A/<; *>•..

I .

directed to refer to yoijr:ietter No.296S/71,. dated 03/07/2017am .on the subject'
noted above and to ^ate.that-

• V

Conveyance ailowance- is.notadrfiissiljlein a iinnit OT a street, village or even with
toe LfWlocSf jurisdiction. They are coveringtj^irgr^a by foot and their office onHealth post

Iheirown.home,. so no conveyance, ancw'anc'b/^hould be'perrnitted.
IS

: -
: /..

.X../' iA Divy /■(Accounts)
.Deputy Dir^ >

DGHS. l<hybe^[_^aKhi, ifikhwa, Peshdwah.^
1
f

(?CI-
■X-m

I!

^011

V > Ap.
) IXj.

O ^ :•.;*

I.t ; .

I* \
* 'V

!
*4 •

I

•> *
r;
I

I

i.
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OFFICE OF THE DISTRICT HEALTH OFFICER, KARAK

AUTHORITY

‘ Certified.'that Dr. Qudrat Ullah Khan SM ,(BPS-r8)/DMU Jn-chgrge- Office- of the 

undersigned is- hereby authorized to submit the para-wise comments to the Honorable 

Khyber Pakhtunkhwa Service ..JhbungJ Peshawar in Service Appeals 

No. 1308 to 1326/2022 (Titled. Mrs. Musarrat Shaheen," Lady Health Workers 18 Others 

VS District Health Officer-Karak-S others) bn 16/03/2023 on behalf of the undersigned.'

. District Health OfficerLKarak

. \
• V


