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BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

- SERVICE APPEAL NO. 1324 OF 2022

Mrs: Naheed Akhtar, Lady Health Worker (BPS-05) BHU Khojak, District Karak

ave

.......................................................................................... APPELLANT

VS

The Secretary to Govt. of Khyber Pakhtunkhwa and others

" RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1.

That the appellant has got no cause of action or locus standi, to file the instant
appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of

unnecessary party.

That the appellant is not a civil servant but a public servant within the meaning of
section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker
Program and Employees (Regularization and Standardization Act, 2014) hence the
honorable Tribunal has no jurisdiction to adjudicate the matter.

That there is no original or appellate order which is pre requisites of section 4 of
the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter

FACTS:-

1. Correct. to the extent of appointment on contract basis m the program and
subsequent regularization vide Khyber Pakhtunkhwa, ‘Regularization of Lady
Health Worker Program and employees (Regularization and Standardization Act,
2014). it is worth to mention that the regularized employees of the program have
been declared as public servant under section 9 of Khyber Pakhtunkhwa,
régularization of Lady Health Worker Program and employees (Regularization and
Standardization act, 2014). It is further to clarify that the terms and conditions their
services are governed by the provisions of the Regularization Act 2014 as well as

Rules made their under, hence they are not civil servant.
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. Incorrect. Firstly the conveyance allowance as evident from the Notifications

dated 14-07-2011 and 20-12-2012, that the allowance is adrqissible only to the
civil servants whereas the appellant is not a civil servant. Secondly, according to
the definition of conveyance allowance, the allowance that is paid to an employee
to compensate for the travel they have to undertake from their residence to the
work place. Whereas according to the Service Rules of Lédy Health Worker
program, Lady Health Worker providing primary health care services to the
community at their doorstep in their catchment area as evident from the guide
lines of the Director General Health Services Khyber Pakhtgnkhwa',' Peshawar
which is self-explanatory that conveyance allowance is not admissible in limit of a
street, village or even with the LHW local jurisdiction as they are covering their

-area by foot and their office or health post is their own home, so conveyance

allowance is not permissible.

. Incorrect. Already explained in Para 2 above

4. Pertains to record. However, the appellant was to assist the honorable PHC with

respect to their status as per section 9 of the Regularization Act 2014 however,
malafidely the appellant concealed their status even otherwise they may knock
the door of Apex Court against the judgment dated 24-03-2022 in WP No.
346/2019 instead of filling the instant appeal. '

. Pertains to record, moreover para 2 of the fact is self-explanatory.

- Grounds:

A. Incorrect. According to the definition of conveyance allowance, the
allowance that is paid to an employee to compensate Efor the travel they
have to undertake from their residence to the work place. While as per
service Rules of Lady Health Worker program, Lady Health Worker
providing primary health care services to the community ét their doorstep in
their catchment area as evident from the guide line of the Director General
Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that
conveyance allowance is not admissible in limit of a street, village or even
with the LHW local jurisdiction as they are covering their area by foot and
their office or health post is their own home, so conveyance allowance
should be allowed. '

B. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

C. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

D. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

Page 34 of 38



i— ‘ : _ e Page-3

E. Incor rect, Para-2 of the facts & Para-A of the grounds are self-explanatory

|
F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

- G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-iexplanatory.

The respondents may be allowed to raise additional grounds at the time of
arguments. '

PRAYER:- ' : i
In light of the above submission, it is humbly prayed th'at according to the
definition of Conveyance Allowance, the allowénce that is paid: to an employee to
compensate for the travel they have to undertake frofn their reisidence to the work
place. While as per service Rules of Lady Health Worker Program, Lady Health
Worker providing Primary Health-Care Services to the commun%ity at their doorstep
_in their catchment area as evident from the guide line of the Director %‘ra!'
Health services Khyber Pakhtunkhwa, Peshawar is seif} explanatory t ~at
Conveyance allowance is not admissible in lirﬁit of a street, villége or even with tﬁe
LHW local jurisdiction as they are covering their area by footé and their office or
Héalt_h post is their own home, so no conveyance allowance s:hould be allowed &

the appeal of the appellant is devoid of merits and has no legal value, therefore,

may graciously be dismissed. !

1 Secretary Health, - 2. Director General Health Serviée

Khyber Pakhtunkhwa - Khyber Pakhtunkhwva

J{‘;ﬂ /4/(02 2225 Jm@y@”
3. Provincial Coordinator LHW Program, 4. District Health Officer Kérak gt .

Khyber Pakhtunkhwa




BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR
' SERVICE APPEAL NO. 1324/2022 :

Mrs. Naheed Akhtar,, Lady Health Worker (BPS-05) BHU Khojak, District Karak
APPELLANT

VS

Govt: of Khyber Pakhtunkhwa & Others ....................... RESPONDENTS

- AFFIDAVIT |

| Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak,
do hereby solemnly affirm and declare that the contents of the para-wise comments at
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of

my knowledge, belief and that nothing has been concealed from this: Hon'ble Court.
|

REH—

(DrrQudrat Ullah Khan)
SMO (BS-18)/DMU In-charge
District Hea!th-Ofﬁ;ce Karak
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Management Unit of theProgram at Pre\}iﬁcfal level.
I HAPTER- c S
RECRUITMENT AND OTHER TERMS AND CONDITIONS OF SERVICE
S By " OF EMTLOYEES

3 Method of appointment. -—-(l) There shall be Selectlon Comm1ttees for the

purpose of makmg selection for initial appomtment on contract basis to the posts of the
Pr ogram, on. the recommendatmns ~of whlch the. appomtmg authonty shall make. .

: appomtmenf '

@) The candldates applymc for the Vanous posts in the Program shall possess .

. . aarhe quahﬁcatxon and age lumt as provxdedm ‘the original Program

ES * Selection cntex ia for appomtment of Lady Health: Supemsor --(1) There shall
' .be a Selecmon Comm1ttee for the appomtment of Lady Health Superwsors compnsmg of

the rollowmg , o
(aT : stmcr Coordmator : Chairman
&, Ladv Health Worker Pro gra:m
- (b) a repxesentatlve of stu»'iet _' ﬁealth L Méniber'
. Ofﬁcer . , - - ) .o , ) . N
(e) ‘a;’ 1epresentat1ve of the Provincial o Member |
Program Implementatlon Umt mot -
below the rank of BPS 17 and
(d) Fleld Prograrn Ofﬁcer of . Membe,r—cum-r PO
the concerned area. i Sectaljy i T

?)  The posts shaIl be 'adve.rtised thO 'I_\iews' paperé or eléctroxiic .me'die.’ '

(3)"_ Test and mterVIeW of the short hsted candidates at Dlstnct level shc.ll be
- conducted i

, 4 ) The beiectlon Comxmttee shall place the hst of recommended canchdates'
o 'alongwAth record of wmtten test, before the Istrict Health Officer.’




Management Unit of the Pro gram at Provincia] leve].

R ¢ OF EMPLOYEES

3 Method' of appointment.---
burpose of makipg selection for injtiz]
-Program, on. the recommendation

‘ appointm'e’r_lr,. -

ap;{'c'):il_lﬁnent on contract b?Si:S. to the posts of the

S (2) . The candidates applying forthevanous posts in the Program shall possess -

' S'a_ﬁne qualification and age limit, as prdvide(_'_ig_in-the original Program

ai_;:.[ . Sclectbiox'l'-cﬁteria for ap;;ointment ;i:'.ﬁijady Heaifh Shperﬁéor.‘-—(ll) There shall
. .be'a Selection Comrnittee for the appoinﬁnem_~gf Lady Health Supervisors comprising of
 the following: _ R TN I : -

(a)i District Coo'rdi‘natog, L v. ’Chaii'maﬁ

A '«fﬁ.LadyHealth Worker Pijogram; o

ST (b) “a representative - of Dlstnct Health . - Member.
: - Officer;:". B

(@ ar .rep'resehtative of  the". Provincial - © . Member

. Program - fxnp’lsaine;ntatibriﬁ_i Unit* not
. " below the rank of BPS-17;and- =~ -

() Field Program Officeiof - . Niombor-cum.

- the concerned area, - . Sectary

B (2}, ‘The posts shall be adveitised mtwo N@aws papers qr elech‘opic‘media.‘ :
(3) . Test and interview of the sho;}‘_.ﬁsied"-‘eandidates at District level shall be

U@y “Tﬁprsclection."Cornmittee-.shaL{éﬁl’acgi’tﬁé. list of ';eﬁomﬁ;endgd, candidate:
R -alongwith:xecord of written test, before: the District Healﬂl Officer. '~

) There shall be .{S'e'lééhtibn‘ Committees for the °i..

f e

s of Wthh - the. app,(')i'pting authority shall ma‘ke.,

-~




'-""';f'(6) On recelpt of venﬁcatlon the: D:stnct Health Ofﬁcer will accord’f
"Wapproval and will issue appomtment orders of the selected/approved candldates
“and record of written test of‘the selected candxdate be kept In. her personal '

o .“_prefer _ny ‘married and rust. be permanent resxdent of the area for whxch she is to be
PR appomted B A : S

R ‘.('2)‘ Theu shaﬂ bea Selectlon Comnnttee compnsmg of the followmg

: (a) Medical Offi ccr/Incharge, . Chairman
FlrstLevel CareFacﬂlty I -
(b) .a female representatwe ‘to be - . Member
o normnated by' the District. Health . - :

Officer . from amongst Women

. . Medical ' Qfficer or Lady Health

* Visitor or Female Medlcal Techmcmn .
- or ‘Medical chhmcmn ot Dlspenser _
‘ posted at the samc F acxhty, . '

(c) Lady Health Superwsor ; :-‘ o M‘ember~curh- »
R ' Sectary

(5) Maried females/women w1th past expenence in community development - '_

: havmg the requlred quahﬁcatlon w111 be glven preference

L '. (6) Candidate should be wﬂhng to cany out the services from her home which
o will be designated a -“Health Hoiise™ ensuring effective hnkage between the*

community and the pubhc heaith cate dehvery system

A\,

.

T . QDC(',lfodlff Lu(tfumcovemed “areas, the D1stnct Health thcer o

“consultation: with District Program lmpiementatlon unif, may subsnfute the -

members of the Selection \,ommlttees te meet the desued objectwe

m"cment of Ladx Health Workers.—-—(l) Female :

s ”‘f&":‘!"—‘-'ﬁ-—-——- .-




'_"!6 : Selectlon Crltena for Dnver for the Vehlcle of Lady Health Supervnsor.-—-“fhe

' : candidate must be permanent e31dent of’ the area for which he i 1is t6 be appointed. He
shall have wnt_teni consent of the Lady Heaith Superwsor with whom he has to perform -

; -duty.

=T Seiectmn c&'nterla for. the post of provmclal program unplementatnon unit in "
K bps -1 to bps~16 ~~-(1\ lhere shall bea S\.lecuon Comm1ttee compnsmg of the followmg N

v

S ,(a) Deputy Provmmal Coordmator' T - T ' Chamnan
(by Tlamtng Coor&nator : - o ._ .-~ Member
(c) A representative nominated by the Du‘ector o ' . o ‘M'ember
General Health Semces not bel' W the rank of | - ) RO
BPS 17; :

_;..

:(2)‘ - The Plovmmal Comdmator shall be the appomtmg authorlty for the post of

':'ﬂ rovmc:al Pxog;arn Implementauon Umt

L

(3) The posts shall be - advertlsed m two Ne
‘ -Provmcml Coordmat01 '

I

.'>':(4) Te<t and interview of the short hsted candxdates at provmcml level shall be‘

,conducted o R

: (85 The SeIeetlon Comrmttee shall place the ‘hst of recommended candldates
aI ongw1th record of written test, before the Provmclal‘Coordmator. ,

) (9) The PwV1nc1al Coordmator shall notmnate an; fﬁcer, who. shall not be a.men
of the selecuon comnuttee to re-verify the: documents residential status of the/candidates
 and_to ensure that the recomméndanons hav - bee, made i’ accordanc,
dov&n cnterla, ‘

'-f’IO) On receipt of venﬁcatxou, the Provmmal Coordmator shall accord ﬁna _approval»__
. and wﬂi issue appointment orders of the se;ected ca.ndldates and record of wntten test of
o -.-the selected cat 1d1date< be I\ept in her/thelr personal files.

W, papers/elect.romc medla by the.- -




j...;-iconductea t B
(5) ' The Selectlon Commlttee shall place the st of reeommended candldates
alongwrth record of written test, before the Secretary Health. .

‘. : (6) The Secretary Health shall nommate an Officer, who shall not be a member A
of the selection gomrmittee to re—venfy the documents, residential status of the candidates
and to ensure that the recommendatlons have ‘been. made in accordance§w1th the Iald
down cntena -

~

(7) On 1ece1pt of venﬁca’uon, the Secretary Health shall accord ﬁnal approval
and. will issue appointment orders of the selgcted candidates and record of wntten test of
the selected cand1dates be kept i her/thelr personal files.

5A9; Recommendaﬁon of the Selectlon Cummlttee — When an appomtmg authontV,
'~ does, not accept the: recommendatmn of Selectxon Comrmttee it shall record 1ts reasons
E and obtam order of the next hlgher authonty '

':f-' 10. - Functions of the. Ladv Health Supemsor.—--(l) To carryout extenswe -
lsuperv131on and momtormg of the field actwmes of Lady Health Workers. Lady Health

: Supervxsor ghall yisit the Health : House of every Lady Health Worker uxader her'
superv131on at~1east tw1ce a month : :

(2)  Lady Health Supervlsor shalI prov1de supportlve supems10n on jOb :
L tralmng, verbal- and written feedback to her Lady Health Werkers

(3\ Lady Health Supemsor may act as tramer m the refresher trammg as andv.
. when requn red by the District Pro gram Implementatlon Unit. ‘

@ Lady Health Super\risor shall attend the Contlnued Educatzon Sesswns in
lthe rekevant health- facﬂlties e : : _




=
-~

{5) Lady Health Supervrsor shall carryout verbal autopsy of mfant deaths 3
1eported by her Lady Health Worker '

ﬁ';{.6) - Lady Health Supervrsor shall asmst the Drstnct Program Implementatron-.'. ‘
‘.Umt in the prelumnary scannmc/venﬁcatron of ca.ndrdates for the posrtrons of Lady
L Health Worlxers o gt : :

(7) . hady Health Supervrsor shall halse between Drstnct and First Level f*are- _‘
F acrlrty (FLCF) for the effectrve coordmatron of actrvrtres .of the program. = = = -

_ (8) Lacl} Health Supervxsor shall attend the Drstnct Program Monthlyr Revrew"
. (DPMR). s U R

. ‘-I:.._

- ) Lady Health Supervrsor shall ensure regular mamtenance of vehicle and its
- movement refrrsters if allotted o ' .

11 ' Functxons of the Lady Health Workers—(l) The ‘Lady" Health. Worker shall-
- ~_provrde Prnnary Health Care services to 'the commumty at- therr doorstep In her
_-‘catchment area. ' gy D '

2 2) The Ladv Health "Worker shall regrster all family members 111 the catchment area
“'especrally the elrgrble couples (married women age 15-49. years) in her respectlve area’
- and marntam upto date mfonnatron about he 'catchm area’s populatron

.‘( 3) The Lady Health Worker shall orgamze commumty by developmg women.: groups _
o m health.committees i her area. :

' :{4)' The Lady Health Worker wrll arrange meetmgs of these groups in order t
1 effectrvely involve them in pnmary health care famxl' planmng and related co
aCtIVerS B .

(‘5) The Lady Health Worker shall keep close ha,lson' Wlth mﬂuentlal women. of he
area . including lady teachers commumty:' mrdwrves"’ tradltlonal brrth atten i
‘chents _ o R e : S

: (6) . The Lady Health Worker shali pay vrsrt 6 10 household EVETy day to er ure '
S all regxstered households are v131ted once every mont :




ty as’ ﬁell as ensure cooriilinated1 i pport from Non Govemmental Orgam trons
:('N GOs and other departments :

(10) . part of thelr tasks, th _,,_Lady Health Worker spall undertake nutrr onal
interver.tions such as anemia contrgl, growth [monitoring, asse}ssmg common risk factors
causing’ -malnutrition and nutrltxonal counsehng They- shall be able to treat iron.

‘deficienicy. anemia among all wortigt- specmlly pregnant and lactatmg mothers as well as
ranem1c'- oung chlldren e SR :

* early initiation and exclusive bredst feeding for six months and weanmg pra.,tlces
v 'maternai nutntlon and macronutnent malnutrfnon o ' :

W

-'A}.-(IZ) "'he Lady Health Worker shall coordmate w1th Expanded Program on
Immumzatlon (EPI) of mothiers agamst Tetanus and chlldren against communicable -
"drseases The Lady Health Workers . trained in  routine EPI, will--ensure imely -
“vaccinations {in her catchment areaionly) Wlth support from the local health facﬂry/EPI
“staff. The Lady. Health Worker§” {EHWs) wxll also parnc1pate in various campaigns for

nnmnmzatlon against EPI target diseases &.g- “Polio, MNT, Measles etc in her catchment

-area only. The Lady Heaith Workers w111 be mvolved in the surveillance act1v1t1es i her
s catchment area only o

'(13) “The Lady Health ‘Worker shall motxvate and counsel chents for adoptrcn and
'-.contlnuatlon of family ‘planning methods ‘She will provide condoms, oral’ pll_s and
administer injectable contraceptives, as per: .define protocols to- eligible couples in the
commumty mform them about propter use and poss1b1e s1de effects

EY

| (14) The Lady Health Worker shall carry .out preventwn and treatment of common *

- ailmients -e. .8 diarrheal - discases, acute respiratory infdctions, tuberculosrs mtestmal
_ parasites, . malaria, primary eye care; scabies, first aid for. injuries -and other minor .
diseaseés using basic essentxal drugs. She’ wﬁl reéfer cases to nearest centers as per glven
guidelines. For this purpose a kit of certain’ mexpenswe basic drugs will be provided to
Lady Health Worker/Senior Lady Health Worker. The Lady Health Worker/Semor Lady
Health .Worker will - also be mvolved ;.111 TB AIDs, Hepatrtls and Malana
preven‘lon/control i ; S

Iy The Lady Health Worker shall promote nutntmnal educatlon with empham& on

.“\-. :




.(15) The Lady Health Worker shall drssemmate health educatron messages .on
:mdwrdual and commumity’ hygiene and sanitation ‘a8 .well as mformatron \regardmg
'pxeventrve measures; agamst spread of Al'Ds, Hepatms etc. .

(L 6) The Lady Health Worker sha.ll attend month.ly contmumg educatron sessions. at her
~-base facility to share- progress- rega.rdmg all” activities’ carried out by Her including the
.bome visits, number of family planning acceptors by methods and stock. position-of
. contraceptives with- Incharge of Facilify. Sk will also attend education sessrons submit,
.her monthly report and collect one month supphes from Health Facr.hty RO

‘_(17) " The Lady Health Workers will not ’oe mvolved n any other activity w1thout the
pnor permlsswn/gmde]mes ﬁom the Provmcral Program Implementatron Unit.

."

.

12. '. Trammg of the Lady Health Sugemsor.—Toial duratron of training for the Lady. . | : |
; Health Supervisor will be one year. The Lady Health Supervrsor w1].l start field actmtles s S s
-after the rmtral three rnonths trammg The lrammg wrlLbe carried out in two phases.

B . @ - Three months (Imtla.l trammg)_ .

(b) Nme months (F 1eId/on Job tramrng)

' 13. 'I‘rammg of Lady Health Workers.—(l) ’I'hgtrammg of Lady Health ‘?,y'orkers,' st
~will be conducted in'two main phases foria: total oga}welve months (03 months,baste
,tl‘ammg at classroom and 09 months task based tr%gmng i e the ﬁeld) usmg

(2)
trammg, there shall be three tralners..
| (3)
trammg, there should be two Uamers. : : &= :

. | (4) One of the 1ra1ners shall be ' a female to facﬂrtate trammg in a.reas
_farmly planmng, maternal health ' : - R

£

A

LRt

o
32

S
33

we ‘.'(5) . The number of tramees per sessron may%not be less than ﬁve and more th
S fifteeny . o HER S ;

Yor \'4~. .

L tra.lnrhg are. selecte

Pl

xsti‘ ;

o,wﬁ

! cteds HIE: ;
g Level%Care Faclhty and they cannot be attache%wx__- ther facility; ap Vrﬁq‘;r’?al o 0

31T

¥

@rogram Implen_nepta o

LIRS
""-s'\‘-’

"of lessfthan five tramees shall be sought from Pl;ovmg

MRy AN 7 & 7

<
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' such that 1t takes ‘approxunately an hour to. ualk to - ‘
ea, There_ should be only one Lady Heaith _W orker

' .(é) ; Fleld Program Ofﬁcer

’,‘-’
=

of the Provmcml Program Implementatron Umt

. (d) - ‘-‘Management Inform;lon System Coordmator of the Provmcral P:ogram-" X
o Irnplementatron Umt and . R o

A , V'(-e) ‘_ Mlmstenal Staff of tl:e Provmcml Program Implementa’uon Umt

:

. -:16 Postmg/ Transfer.—Every Program employee other than Cornmunity Emo=dded .
h Bmployee shall be liable to serve anywhere m the Provmce ‘against the cadre post in the :
' -:Program : R :

A i‘Z . Pensmn, General Provxde:nt Fund,‘Benevolent Fund and Group Insurance.
' .(1) Rules made by Government, regulatmg Pensxon .General Prowdent Fund, Benevolent

““Fund and Group Insurance shall zpply for regulatmg the mattets of Pension,- ueneral‘

'Prov1dent Fund, Benevolent Fund and Group Insurance for those employees of Prograrn ‘
whose servrces have been regularizs d under thts Act '

18.__' Shuhada package.—Shu]:ada package as- adrru531ble to cml servants of the_; B
'Government shall be applicable rutatis mutandls to the- prograrn employees other than - -
the clause of appomtment of the paekage : '




19, . R’éﬁre‘megt'frbm-Sél 1
. shall retire from service- - -
- (a) ~ On such date ziztfter he/shg‘i}a{&'&)‘ﬁ;}iietéd.twen'ty years of service qualifying Lo
: for pension or other retiretrierit benefits as the competent authority may in -
public intefest, direct; O I . S ‘
‘(b) - Where 16 diréction is gix?cﬂ@dér s_lib‘;'rulé:_(a); on the éompletioh of sixtieth
© year of his age. PR i ’ - ‘
N ) No .d;:rectic‘m upder‘.sul;ffr]i:lé;(l).(a‘)z;}'sfball, be miade until ‘thé,ibrogfa_i:n’-
) ; . employee has been informed in writing‘of the grounds.on which it is Proposed to make -
“the direction, and has been given a reasonable oppbrtunity of showing cause against the S
: ‘saiddirection.; . - - = - S | G

20 Performance Evaluat_iox;'Ré;idlft;.-_'—':’I'hé Petformance Ev@luaﬁoi; Rebd;fﬁ:of the
. R Community Embedded Employees iwjll §é§h.i_?iate%y in the following many B 8

"% |S.No. *Designation, Reporﬁg%.oﬂicen
S L g

RS <Y,
R

L" |LadyHealth .~ | Districe Cagfffiator, | DiswicrHe
g Supervisor = - IW Progr

LiWpogmn ' | ofnoer

2. | Lady Health Worker. LadyI;IealtE"gupervmor, { District Coordinator
Do s fasthecasemay be, - LHW Program:: !
o = AN

’ .Conduct.—--The Khybér Pakhtunikhwa Go; vernment™ Servant ° _('Cond}_{gg~

";Q,_‘._anc_i_ auxiliary’ instructions mmedhmiMeo times shall be ap
& .m%éalﬁdis to the psogram employees. T TR
E I e - 2
Ve ) 5 AU ... . . ;.‘. ‘.:'.'A‘.:?
: "_',,ZZO%General prbwslons.v-ln.au-othgg.:m‘gtte
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: .-':Endst No & date even '

SE CRETARY yie) GOVT OF KHYBER PAKH1 TUKHWA
HEALIH DEPARIMENT '

Copy of above is forwarded toi. IR
The Reg1s1:rar, Supreme Court of Paklstan Islamabad
‘All Administrative Secretanes, to Gov-t of Khyber Pakhtunkhwa
. The Acceuntant General Khyber Pakhtun.khwa R
The Principal Sécretary to Governor, Khyber. Pakhtunkhwa."
“The Principal Secretary to Chief Minister, Khyber Pakhtun.khwa
The Advocate General, Khyber Pakhtunkhwa :
- The Director General, Health' Servmeq Khyber Pakhtunkhwa
- PSO to Chief Secretary Khyber Pakhtu.nkhwa :

ww&?wewwr

for publication in the Governmert t Official Gazette after pu_bhcatmn 10
copies may be forwarded to this Depa:rtment .
'10. The Director Informanon Khyber Pakhtunkhwa Peshawar

' '11 The Deputy Dn:ecto:c (IT) Hea]j:h Department for uploadmg in the ofﬁmal
website. :

. 12 PS to Secretary Health Department

- ":-" ’ A o ' (Kas}ni Tgbal Jﬂlam)
. S LA
/,’"/ {’/7/é§/¢‘= i T Sectlon 0£f1ce1 (E H)

A The Manager, Government Pnntmg Press & Stationary Depaltment Peshawar '
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mzqvmcmu ASSEMBLY qrcurTAmAT . |
mvm:R PAKH l‘U\II\HWA SR
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g Datcd Peshawar. lhea 772014,

1walB1|ls/20]4! '3 'ﬂ l Thc Khvhcr P‘ikhtllll]\.hw'l Retzuhnon of.

No P/\Ilkhvbc: P'\l\htunkl
d qtandmdlzauon) Bill, 2014 lnvmuv_'

- La l) I[ealth Woxke;s Progran and Employees (Reoulanzatl_qx; an

L\ssembly of I\lwber P'lkiuunkinva 01
9 Junc »2014 i lu.ub-\ publashed as_an’ Act of the

‘th 0 pqqscd by the Provincial p 24" June 2014 and 1:.scnud to by

.ﬁtlu Lm\unoa oi lhc I\lwbn.. nkhlunkhwa on

' Pro-\-‘mcu’ Leoyslatuxe ofthc Khvbm l’akhtunkhwa o

PG KEYBER PAKHTUNKHWA REGULATION OF LADY HEALTH .
" WORKERS PROGRAM AND EMPLOYEES (REGULARIZATION
AND ‘STANDARDIZATION JACT, 2014 .

(KH‘L BER I’AKHTUNKHWA ACT NO }\}.V T OF 7014)

(First lebllSllbd after lmvmn receiv &d the aqscnt of the Govemm of the
~ Khyber Pakhtunkhwa in the Gazette of the’ Khyber Pakhtunkhwa
(E\tnoxdmmy) dated’ thc 02,07/7014)

'(l-icifc-p;-inl as in the ncqoinpmimcnt). R o RO o

- S f\hu,\_,_e@,x_

RN , blZC RETARY. :
_;Pr@_\"inciél Assembly-of I&.hvbel Pal\h(unl\l’t\\'\

Va

No a 1d Lhm ( 18 pu uoulmmun ,1[)0\«.)

'hc 1ccompamnu,m is-forwarded to the Manager.

/\ cop'y of the :1\)0\/0_ _nutlf'xmllon W lth
. .‘_.(Jovumm,m blauonuy and Printing Dn.pmuuuu 1L_.lumm \\.uh the requiest 10 pulwh\h the snme in the
|s<'.uc ok’ the I\hybm P'\khtunl\h\\"l Gov emment G'xzcuc of today’s date and distribute Loples

ance W ith the ltst gWCn overlcaf

exXtr <101 dinary

._lhcn,or muncdmtcly in accmd

Proof should bc sent 10 t]'ll‘i Sccrel'unt bcfore publicgﬁ"ion. :

T e bLCRIZT\R\. :
C Pxowncnl Aescmblv

“ENo. P/\lKhvbex qu\htuni\lwva /Btlls/"Oltl/ g _‘ (5‘_ . Dated _&— Z’IO']/"OI-I

. A L,opv oI the '1bovt, is {'orwqrded Q- ik

) hc Pnncxpal Seuct’uy to Governor. I\h\"b P‘ul\lmml\hm
ment of Khyber Pakhtunkh\\'a Health an'umu.m

“The Secretary @ Govern
The Secretary to Government of Khyber | aLhrunklnva Law Depart [mt.nt A

' 4 The Director “Information, Khyber i Pwkhtunkhwa ) ' o
%3, The Dlrectox 1T/ Specnal Secretary Plovmclal Asscmbly o.f Khyber Pakhl'unkh\va_.

e SEGR}ZTARY .
ZIV_’-‘r;oi'inciai .“\SS\'.I]]‘)I)’ of Khyber Pal\htunkh\\ a

e e g i g

of Khyber P'\l\htunl\h\\a‘.‘: .
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" o regulate the status of Lady Health Workers"F’rogrgiiii:'fﬁ the Pro.viijce of the Khyber -

~ “Pakhtunkhwa and to reqularize and standardize the services:of employees
' o SR ofthesaidp’rograr_n.;j.-;:j-:j L . "

" WHEREAS.in pursu'anbe of the Con‘s_iituiipn (EighteeritﬁﬁAmend'ment') Act, 2010, the subject of ‘

" Health has been devolved to the Provinces and as such Lady Heallh Workers Program run by Federal - - ‘

" Government for supporting the family planning and primary ljiealth_qéa_re. was devolved to the Provinces

© accordingly:

... AND WHEREAS inthe Lady. Health Workers Prbgréh’j}}'iheﬂ community based workers have 2
-special nature of job, for the execution of which they have {o remairi continuousty embedded with their local

o ica'lchr_'n‘ent population;

- AND WHEREAS.it is obligatory o maintain the origiﬁéif._éoﬁcépl.and:deshign of the Lady Heallh |

 defivery lo (he people of the area; -

. Workers Program, lo ensure {he presence ‘of community embedded employees for effective sorvice '

. AND WHEREAS ! is expedient to reguiale the status of Lady eallh Workers Program in the

'beviﬁce of the-Khyver Pakhtunkhwa-and to reqularize and _s'taa’@ardize the services of thé~employees of .

he Said program. ,
co is hereby enacted as follows:

4. " short title, spplication_and 'camm'gh'cemerit.-,-.(.j,_..}Ihis%Ac,t may be called the Khyber
Pakihlunkhwa . Regulation of tady Health’ Workers . Progra: and - Employees. (Regu1arization'. and
Standardization) Acl, 2014, S i _

7@ ltshall apply 0 all persons employed or 1o pe.employed in Lady Health Workers Program,
©in the,Provirice of the Khyber Pakhtunkhwa. e s o
R ) 1t shall come into force at once except se_(:lion.fl}; which shall come in to force on 1st July,
2 - Defilqitions;:;-in this Act,‘ u'nliess'lhfere is ényihing-repgﬁfyant in tﬁe‘sub.j'eﬁt or context,
(a)‘v' "catchr'nent'pobﬁléﬁon“ means thé_f'f,i;é,c-;al population fof which. @ Community
' Embedded Employee of the Program i_glj,a_ppoin’ted or posted and regularly resides
‘therein; SRS - N o
. (b) -_v’f'Comﬁ\un'ity'E'mbedded ;Embloyeéf"l”vr-j?f(_aan's a 'hrogram employee regiding and - -
* working within. his-defined catchment poputation for which he was appointed of
. ppsi,ed;‘. S S Saloe L :

@ | Distict Program impiementaﬁon‘_jﬁtjf;&" means the Management Unil of the -

Program-at District level, . - _ ‘
- "Gpvmrn"éht‘f means the deemmeﬁfbf ihe"'KhixberPakhtuhkhwa;~

j'(e) “orescriped’ means hrescribedj'by‘(glj:ég;; E ] . |
o "P rogram” means {he Lady Halth W@)}ke'rs' Program devolved to.the Province and
which was préviously un by the'*!?:gderal*GOvem'.ment under the -name: of he

National Program for Family. :Planniqg;é;an.d Primary Healih Care;

~ commencement of this Act. .. .
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)y "Progran employee” means an-employee ;'ofv'ih_e Program, whpse_gérvke i§
" regularized under . this Act and includes. persons to be appointed @er.lhe‘l
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() “Protince” means the PIOVIACE S S + e -

(- “F?fpi/i‘ncigl 'Program.lmplementz_xljbn" U;:ji_l’;f'_::rrjeéns:lhe, Management -Unit of the "
Program at Provingiallevek d o
Lo sryles” mean rules made under this Act.. .
3 "_Stagu_s'of_P_rdgriam.-LL(1)On commencement of _t.r_x;i'szci_.{'tﬁeN_a:tio‘n‘ai program for Family Planning
 ang. Primary Health Care, shall be deemed to‘-.beaﬂ_rqggam,:' - Government: 10 be known as the Lady '
“Heallh Workers Program. SO JnEmElL T oY o

- (2) The .pti;pose' of the Pr’égr'a_rr:r..sh_all:-:bégié"'

_ _ ¢ : | Svid Q’[gyeqti\}e.,{g,ug_aﬁ\zé, ,rehabiii,tati\)e'and-
~ promolive health caré services o the calchmenl‘popuiali’d‘din"_t L “ S

iprovince.

~

(3 TheProgram shall conlinue (o sucha period:as: “,.v.*t;r,n_rﬁt_a'nt-mayfdeiermiﬁe‘_‘ .

S e, A coming in'o force of s ACK.'-Goy:e:r,riiﬁgl}t;;m'y_.-appoint‘pei:sgns o various posts in |
{he Program oni conlract b'as}s‘s;md there shall bg 1o regméri{,apjpéiiﬁimenﬂn the Progfam.

P '(5) ' AThe’appointn}ganl under' sub-sectiori (4) -s)*.éff bcmade :I|i~5_cchdc\ncd with the criloria and .
mams'w.era‘s‘mayAbe pr,escribed. : RS C o

4, - Regularization.--(1) Ori” commencement of Anis Ac_t_";"_'aiHhe Program employees, who were

; 'apridiﬁl’ed n the Program on cantract or fixe ‘monthly stipend basis before 18t July 2012, and holding the -

seid postlilk the commenéement-of this Act, shall stand regu! _'r{"zi;@ad.wiih effé_c{ fror_nﬂﬂ July, 2012

. piovided ihat the services of s,uphAPr'og'njam ég\ploieésffSI1all be deemed (0 have been l'Onglal'ize(:l:.
under this ACt only on (he publication of their names i the official Gazelle: S , -
o " Provided further tnat the posts of the ,P'rogram-'iéiie‘fr}-vaqént‘.ohiaccéqqt of death.'-relifement-, o
resignation, dismis‘sal, termination of otherwise shall be filed-in.ofy contrgct-b'asis. : ' -

) | _ ~The\P~rofgr'am enxployeés._regulérized‘unde("’lﬁh’is Act: shélf be,blaoed‘in; khe,reievant Pay -

.'E;cales‘corre‘sponding-m:the civil servants'or as may be de,tqrmined'by Government. S

L (3-)}7 : The seniority of the Pr_ogra‘m emp‘toyeesbrveéﬁférized under ihis Act-shall be determined in
“amanner as may be prescribed. o R P o

<

@ A Progiam employee, \},vtiose»ser\'li,cés;_;r ¢ jegularized -»un.d?.’fiviﬁ"s?.ff\ch shall refire from:

service, on the option of the Prog_ram‘empioye‘e_ and-on.st

after completion of wenty five years of qualifying service 6,_‘r'26_t'_,s':'the}com§ietionfof_.'sixfiélh_ year of age. -
' "(-5) ) A.Prog'ram'emplojee','who'se' service 1S r‘efgju_‘ﬁérizedundér ih"ts Aci-, shall be eniiit!ed to‘sué_h

o ;-ﬁehéionary; and retirement benefits as may be determined';py;Govern,ment. -

S5 ‘Mechianism of recrultment for Community: Embedded Emplo des,-=(1) For filing a post of

Community. Embedded Employee, the -appoini™g authority shall-cause 10 verify and ensurc inthe
 prescribed manner {hal person, who'is {0.0¢ appo‘inl_ed.agai;ﬁ'st-such:post. ,shall?bg'aregular,res;dent ofhis
~ . -catchment population{ MOBDTT e R

ﬁndin_g' of the verification, caried out by. the 'appoinking'-agtﬁbrily'under sub:’secﬁon (1), before @ person is

- - appoinied against post of Communily Embedded ﬁmpioy_eg;-' Lo T - R
(3) ‘The 'Commﬁnity‘.'Embedded Employeé shall péﬁofm nis' duties within the calchment -
“popuitation of his residence, provided {hat Government may adjust-a Community -Emb@ctedﬁmpioyee in

- Dnother area in certain circuthstances to be préscibed: "L

até,fééf;,r’eqUeste&By ihe Program employee. .’ .

o The 'Prcvin'ciai .Prbgrama.I_mpi'ementétioni{l;l}ﬁt~'.s',h'éll-_.6versee and monitor (he prbces's‘and' S



I - ' ’l) Nolwnhslandlng anytn:ng conlained in omer provrsrons O1 TS AL 1IE SETVILE; Ut uis
. mnnu'uly Embadded Einployees, whose services are reglarized under this Act, or olher Community

= Irocdfl JEmployees {0 be’ appomle:l after the commencement of this Act, shall be liable {o termination, if )
ihe employee- _ e s

(@) has. UnianUil‘/ ceased 1o be a regelar resrdenl wiihin or has bécome @ non- .-
: resxdentfor his catchment populahon*or o R

L) R rnvolved in 'my other engagen enl ora pracuce which is-nol in accordnnco wn"‘ "-
lhe laid down and approved polrcy of lhe Program; or

(c) has ceased to be effrcrent in { he perfermance of olﬁcral dutres or.
‘ .- (.d)T. . has proved gurlty of gross mrsconducl, ‘

(5). A Communlly Embedded Employee whose serwce is lermlnaled'.under sdb’-clause (a) or .‘
b) of sub secnon ( ) of this Act may he remstaled info servrceln d manner as. mayabe prescribed:- ' .

Provrded thal lhrs opporlunrly of remslatemenl shall not be grven ‘more {han once lhrouqhoul lhe'
tcnure of a Communrly Embedded Employee 5 sennce ST : ) : D

Dloylded fur rhel that-

' : (a) LY salarv or allowances snall be Dald o the re- rnstated employce for the period
,;soentunder lcrmrnauon and :
Ly - paymen made. if any o lhe termlnaled employee bemg re- -instaled, which was
not allowed during or- jor t he penod spenl under ternmallon is recovered from: lhe
employee : : :

6. Postrnq transfer and adlustment of Proqram emplovees ---Notwrlhslandmg any thing contained | :
-in other- prowsmns of lhls Act, the Program employees, excepl lhe Cornmunlly Embedded Employees may
be ranslerred perforn duty anywhere in the Provmce

T DlSCIpllnal’\{ actlon Disclplmary cases agamst the:Program employees shall be dealt with in a A

: manner as may be prescnbed

-8 3 A'Appllcatlon of Government rules L The Progran;‘-;employ'ees shall be denlt i accordance wit h '
* the provisions of this Act and rules; provrded that:if:no- spegific Tules are- avarlable on any matler, lhe
uovemmenl rules shall oe applicable to such Program employees ‘ :

| 9 PulJllc servants --All Proqram employees shall ee ‘deented lo be publ*c servants wrthrn Inc }
me':nrng ol secllon 21 ol the Pal\rslan Penal Code erO (Ac{ l\o ,\LV of 1860) -

10. Povser to m1ke rules. --Governmem may by non[rc'llron in the oll cial beaellc make rules lor .
cnnymg oul the purposcs of this Acl ' SR o o :

v

11, -Saving.-- ANy rules orde:s ar mslruclrons in rcspocl of '1ny terms and condilions of cemces ol, -
Program employees duly made or- issued by.an aulhonty competent lo make. them.and in force mmedla ely _
-before - the commencement of this Act ‘shall, inso far: ag., such rules .orders Or insiructions are nol -
mcon5|slenl with the provrsmns of lnrs Act, be deemed to. be rules;made under this Act ,

12 Removal of: dlfflcultles ---lf any difncully arises in. gwlng effect fo any of the provrsrons of this Acl
Govemment may make such’order, not inconsistent wrth lhe provrsrons of this Act, as may appear to be .

necessary for the purpose ‘of removing the drfncul

e Provrded that no such power shall be exelcrsed afler lhe explry of one year from l'ne
.conmlencementollhrs Act. U : -

cd .‘
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- D\epeal The Khyber‘ Pakhtunkhwa Regulahon of Lady Health Workers Program and
€S (Regu\anzatnon and. Slandard\zatton) Ordmance (Khyber Pakhtunkhwa -Ord. No Vio

.i,herebyrepeaed : S i

BY ORDER 'o‘r MR. SPEAKER
PROVINCIAL ASSEMBLY OF KH"BER
PAKHTUNKHWA |

:?

. .(AMANU] ne ./\1 l)
e Y -Secretary .
- l’xovmcnl A\semhly of Khybm T"\khtunkhw;\

X ;,“,r . ) . . I
B a. : - fhe.
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,Jeﬂnmg Conveyance All@wance

 The aiﬁewance is paid m an emplloyee m
f“@mpensate for the ’iraveﬁ they have to -
~ undertake from their residence tothe
i W@a‘kplace The amoum payable as an
aﬁowance depends on how faran
~ employee has to travel and the modes ef
iransportatlon used L S

et . .. . e - . A -

- Scanned by CamScanner =~
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' ,'Tﬂre Drrector General Héalth Servaces" 6
' Khyber Pakhtunkhwa Peshawar .

g ".'Copy o the's

' '_-0927-290537 Emaz dhokarak@omaﬂ cont ,' e
R * " Dited 23 :-/07/2017. _

_Subjecty. " "CONVINCE ALLOWANGETO LHWS: . = '~

lt for your: klnd mformatron that the employees of I_HWs programme have been'-

o regu[anzed W. ef 01 07 201 2 and they have been mcluded in the distnct budget book
w.ef 01, 07.2016.. DRI " :

Therefore itis requested to gurde thls ofﬁce whether oonvmce alhance is’ admrsmble o

"LHWs or not,, as LHWs are demandmg of con\nnce ailowance o

- lt ls therefore requested to lssue tnstructrons in thrs regard for the smooth runnlng of the-- .

' LHWs prgramme and’ to avord comphcationsm future

s e, . TDistrict Health Officer

< Karak.

1. The Provmaei Coordmator LHWS Prograrnme KPK Peshawar for mformat:on :
2. The Deputy Commissioner Karak for information - R . -
3. The District Nazrm Karakfor mfomlatlon ' o R : E
DlSlrlC’[ zth "Ofﬂcer‘._.‘ : "

Karak ' -
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L SREFBER: PéKH?JfJI{H’ﬂ’ CPESHAWAR: - Nghea)f o

- OFFICE PH 00 < <oz % CHAN&? oot - 9o, 061 - .9410196‘ FAY 2001 = 2210230 " "~
#.’.L COWCEVICA TIOM WOLED .’a‘E ADDR.EED Nody? T .DIIU:'CTOR ....E»M EEQ.UT-I .SEP lICZ"., r...;.-i’A PVA.R AJ\'D NOT
Ll 1 DLt TOANY O.F"Ile?I’qu\" . ; :
3 i /BUDGET/SN" L e

B SR T

e The Dastrlct“Health Of'f' cer

R iKarak I
Subject - K CON\IEYANCEALLOWANCETOLHWS o
Memo '-_@1- A : L. - P ‘. - »
' | am curected to refer t0 your letter No 2968,’71 dated 03/'07/2017 on the subjec*'-

' notec. auove and to state that
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OFFICE OF THE pi’ﬁf_hlcr.HEALTﬂ OFFICER, KARAK

S AUTHORITY B

| Certlf ed. that Dr Qudrat Ullah Khan SM (BPS 18)/DNIU In- charge Oﬁ" ice- of the
.under5|gned is’ hereby authonzed to submlt the - para-W|se comments to the Honorable -
Khyber Pakhtunkhwa Servrce TnbunaJ Peshawar in Serv:ce Appeals
'No 1308 to 1326/2022 (Tltled Mrs. Musarrat Shaheen Lady Health Worker & 18 Others

VS District Health Off cer Karak & others) on 16/03/2023 on behalf of the undersigned.”

| C : : Co o * District Healtt:‘é%ﬁ‘c%;/k

-



